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Your President’s Perspective
Leigh DeRoos, BSN, RN

In my previous column, I discussed the 
importance of nurses having a voice and of being 
at the table. I had several nurses ask what I 
meant by being at the table. To be at the table, a 
figurative expression, means we are represented 
and empowered to influence and affect outcomes 
that impact nurses’ ability to “practice to the full 
extent of their education and training” (National 
Research Council, 2011). The table is where 
nurses’ three million voices can be heard, by 
nurses and non-nurses alike, to address every 
event, issue, policy, protocol, regulatory guideline, 
statute, and law that affect nursing practice, 

and in doing so, to empower nurses to take 
the lead in their communities to improve 
and facilitate the delivery of healthcare, 
including in the prevention and education 
of health-related problems, as they relate to 
members of their communities. 

Because of my interest and belief in the 
importance of nurses at the grassroots level 
taking the lead in health care decisions 
and health care policy, I read articles 
and books on nursing empowerment, the 
power of nurses and the importance of 
the nurse as an influencer, especially as 
it relates to the delivery of health care in 
this country. This is especially timely given 

the implementation of the Affordable Care Act in 
which nurses should be expected to take the lead 
on health care issues. One of these articles titled 
“Want to Improve Health Care? Let Nurses Take 
the Lead” made several interesting points but, I 
found comments readers made in response to the 
article to be equally interesting. 

In the article, Gaffney and Bemker (2012) made 
two main points stating that in order to have a 
voice and become the leaders in health care policy 
and decisions: 
1. Nurses must attain higher levels of education 

to be better prepared to take the lead. 
Research shows that better educated nurses 
correlate with better patient outcomes.

2. We as nurses need to improve our leadership 
skills, listing several ways this could 
be accomplished, including joining your 
professional organization. The article 
specifically cited the ANA’s American Nurses 
Advocacy Institute which has been tasked with 
facilitating nurses’ “strategic thinking” and 
nurses leading with a vision in order to have a 
voice.

At the end of the article there were over 160 
comments, most appeared to be by nurses, and 
several appeared to be by MDs.

President’s Perspective continued on page 3

Nursing in the Forefront continued on page 10

Linda Siegle, NMNA Lobbyist

The thirty day 2014 Legislative Session ended 
at noon on Thursday February 20th. By State 
Constitution, the only items addressed in a thirty 
day session typically are focused on the budget…
or must be ruled germane and have a “message” 
from the Governor. Despite that construct, this 
session proved to be a very active one for the 
New Mexico Nurses Association, the NM School 
Nurses Association, the nurse midwives, the 
leadership team of the NM Nursing Education 
Consortium and nurses in state government.

One thousand eighty-five (1085) pieces 
of legislation, memorials and constitutional 
amendments were introduced in the 30-day 
session. One hundred twenty-six (126) of those 
bills have passed both chambers and gone to 
the Governor’s desk. By March 12, 2014, the 
Governor will have acted to sign, veto or pocket 
veto those efforts. 

The primary purpose of a 30-day session, a 
state budget, was finally negotiated successfully 
on the 16th of February with four days remaining 

in the session. With $293 million new dollars 
available for appropriation, the total budget for 
the state increased to $6.19 billion almost back to 
pre-recession levels of 2009. 

The public school budget was increased by 
$171 million along with a $46 million increase for 
higher education. Health care provider education 
and provider loan repayment programs were 
increased by $5.9 million. 

Beyond the budget, this was also a very 
positive year for nursing issues. Budgets for 
almost all schools of nursing were increased by 
a total of $4.77 million. Slots at both universities 
were expanded to increase the enrollment of 
advance practice nurses including NPs, CNMs 
and DNPs. 

School nurses achieved a legislative victory 
for their students this session. Beginning in the 
next school year, school nurses will be able to 
provide certain emergency medications. After the 
NM Department of Health develops rules, school 
nurses may stock epinephrine and albuterol to 

Nursing in the Forefront During the 
2014 New Mexico Legislative Session
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Give the Board of Nursing 
your NEW ADDRESS!

If the Board of Nursing sends you a notice 
and you don’t receive it because they don’t 

have your latest address, you may miss 
something critical to your license!

There is a Name/Address change/Residency 
Change form at www.bon.state.nm.us 

under Licensing Forms

Sign-On Bonus Available

BAYADA Nurse
Susan Ecker, RN

Join our expert team of nurses who are committed to 
keeping people of all ages safe at home. We have openings 
for RNs and LPNs to care for clients in Albuquerque and 
surrounding areas. BAYADA health care professionals 
enjoy:

•	 A	variety	of	scheduling	options
•	 Clinical	support	24	hours,	7	days
•	 Meaningful	one-on-one	care
•	 Training	and	career	
 pathways

Call 505-884-5041
www.bayada.com • tmesgale@bayada.com

Compassion. Excellence. Reliability. EOE

Correctional Healthcare Companies is looking 
for RNs and LPNs to join our team!

At	 CHC,	 we	 understand	 that	 our	 programs	 are	 only	 as	 good	
as the professionals providing the services we administer. Our 
priority is to recruit and hire talented and qualified people to 
maintain	the	highest	level	of	service.	Today	we	have	over	2,500	
employees	serving	our	clients	in	27	states.

We	 have	 full-time,	 part-time,	 and	 PRN	 openings	 at	 several	 of	
our	 correctional	 facilities	 and	 New	Mexico	Military	 Institute	 in	
Roswell.	 Immediate	 needs	 at	 Bernalillo	Metropolitan	Detention	
Center	in	Albuquerque,	Curry	County	Detention	Center	in	Clovis,	
San	 Juan	 Detention	 Center	 in	 Farmington,	 Sandoval	 County	
Detention	Center	 in	Bernalillo,	and	Roosevelt	County	Detention	
Center	in	Portales.

CHC	offers	benefits	programs	that	include	medical,	dental,	and	
vision care for full time employees.

For a complete list of openings, please visit our website: 
www.correctioncare.com. For questions, please email 

paul.johnson@correctioncare.com.

Wellborn Pharmacy
P.O. Box 985

315 South Second Street
Tucumcari, NM 88401

575-461-2784
Fax 575-461-2994

Get Well. Stay Well. Be Well.

Nursing Position 
Announcement: 

Indian Health Service, Taos Picuris 
Health Center is looking for a Registered 
Nurse to work in the Outpatient Clinic. 
Interested candidates are encouraged to 
apply at this link for “Clinical Nurse, GS-
610-9: https://www.usajobs.gov/GetJob/
ViewDetails/358602900” 
Questions may be directed to 
HR Specialist (505) 248-4786 or 
(575) 758-4224 ext. 349.

At HealthSouth the role of a Registered 
Nurse encompasses leadership, 
partnership, collaboration and 
supervision.  The Registered Nurse 
establishes and maintains collaborative 
relationships with physicians, other 
health care providers, patients and 
their families, to achieve desired patient 
outcomes throughout the continuum of care.

SEEKING RNs
•	Current	RN	licensures	appropriate	to	state	regulations
•	CPR	certification	(ACLS	preferred)
•	CRRN	certification	preferred
•	One	year	of	experience	in	inpatient	hospital	setting	preferred
•	Inpatient	rehabilitation	experience	preferred

We offer a comprehensive and competitive benefits package that 
includes	medical,	dental,	vision,	401(k),	college	savings	plan,	
employee assistance program, pre-paid legal plan and much more. 

To apply, go to

www.healthsouth.jobs.
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There were several remarks by individuals who 
appeared to be MDs that reflected a significant 
lack of knowledge about nurses’ educational 
requirements, skill set, knowledge base, and 
scope of practice. In this article, an individual 
commented, “Nurses are the face, the heart, 
and the hands of health care,” and physicians 
are the brain” (Gaffney & Bemker). Many of us 
have had the experience of working at a major 
medical center with new physicians. We trained 
many of these new doctors and on many occasions 
prevented these new physicians from causing 
harm to our patients. On numerous occasions I 
had physicians thank me for saving their “butts.” 
My responsibility, of course, was not to save their 
“butts” but to protect my patients from harm 
by this individual. How does nurse-physician 
collaboration occur for the betterment of patient 
care when nurses are seen in such a limited role by 
physicians?

There were remarks by individuals who 
appeared to be RNs that focused on the unique set 
of skills and knowledge that nurses bring to the 
bedside, but because many hospitals are now a for-
profit business, many believe that this interferes 
with the nurses’ ability to provide the nursing 
care they want to give to their patients. How do 
we, as nurses, change the system so the focus is on 
patient care and not corporate profits? Remember, 
we are 3 million strong; we need to exercise our 
voice.

There were comments about the need for nurses 
to not only be involved in healthcare decision-
making and policy development, but to lead, to 
have a voice, and to be at the table on all aspects 
of health care issues. One comment in the article 
said, “Healthcare? Nursing needs leadership. 
The void is deafening.” (Gaffney & Bemker). How 
do we, as nurses, empower ourselves and our 
profession, if not by leading and being at the table? 

The most troubling comments centered on 
nurses disparaging other nurses, especially those 

President’s Perspective continued from page 1

ARE YOU LICENSED TO 
PRACTICE IN 

NEW MEXICO?

The New Mexico Nurses 
Association invites you to join us 

today...
And help determine the impact 

of health care reform on nursing 
practice...

Visit www.nmna.org 
for complete information.

nurses who had attained more advanced degrees. 
One nurse wrote… “let me just say that there is 
nothing in the world more useless than a (sic) 
MSN or a PhD.” (Gaffney & Bemker). Several 
comments of this nature centered on nurses 
acquiring advanced degrees which would enable 
them to leave bedside nursing. Several nurses in 
the trenches stated that they did not see the need 
to obtain an advanced degree to practice bedside 
nursing. Many nurses have chosen to obtain an 
advanced degree so that we have nurse educators, 
nurse researchers and empowered nurse managers 
who facilitate nurses in the trenches to be able 
to provide excellence in bedside nursing. All 
empowered nurses have unique and valuable 
contributions to make to our profession, regardless 
of their nursing degree or experience. On the other 
hand, not all nurses are empowered, regardless 
of their nursing degree or experience. How do 
we, as a profession, respect and help all nurses 
appreciate the value of what each of us brings to 
the profession? 

The purpose of discussing these comments is 
to start a dialogue within our profession. I believe 
they touch on a wide range of topics that affect 
nursing, all that are related to themes of lack of 
power and being disempowered. I believe many 
nurses believe they are not empowered and I will 
address this issue in a future column but I would 
like to hear your views. As a profession of 3 million 
strong we have a means of being empowered 
through ANA, the only nursing organization that 
represents all nurses regardless of one’s nursing 
degree. I strongly encourage those of you who 
are not yet members to join ANA, and if you are 
a member, to become involved in ANA and your 
district organization.

In February 2014, over 200 nursing students 
attended Capitol Challenge in Santa Fe and 
learned how to take those first steps toward 
empowerment by becoming a voice at the table. 
I ask all nurses, especially nursing faculty, to 
facilitate and support nursing students as they 
begin their journey toward empowerment. 

Please e-mail me your comments on this column 
and your ideas on ways to empower nurses. I hope 
to share the general theme of these comments 
from you with readers of this column. My e-mail is 
nursesempowered @gmail.com. 
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NEW MEXICO REHABILITATION CENTER
Roswell, New Mexico

We	offer	Medical,	Dental,	and	Vision	Plans,	
Life	&	Disability	Insurance,	Retirement	

Plan,	Flexible	Spending	Accounts,	Deferred	
Compensation	Plan,	paid	holidays,	

sick pay and vacation.

RN Supervisor
Evenings/Nights

Registered Nurse
All Shifts

To	Apply	go	to	the	State	Personnel	Office	Website,
http://www.spo.state.nm.us/

APPLICANTS ARE WELCOME TO APPLY FOR MULTIPLE JOB OPENINGS.
OPENINGS UPDATE OFTEN SO CALL OR VISIT THE WEBSITE

FOR THE MOST CURRENT LIST OF OPPORTUNITIES.

Please attach transcripts and proof of licensure if required. 
For more information contact:

Human Resources @ 575-347-3417 or 575-347-3418

New Mexico Rehabilitation Center is an equal opportunity employer.

Need help applying? 

Assistance is available 

at	NMRC
!
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Student Forum
Capitol Challenge 2014

Fifteen programs had students and faculty 
attend Capitol Challenge this year. Student 
leaders from across NM introduced speakers 
and facilitated a Student Nurses Association 
Forum during Capitol Challenge this year. 
NMNA links the SNAs via a conference call 
once a month and any program interested in 
having their SNAs participate should contact: 
Deborah Walker, Executive Director of the 
NMNA at dwalker@nmna.org or call her 
directly at (505) 471-3324.

The tour 
i n c l u d e d 
a s  p a r t 
of Capitol 
C h a l l e n g e 
is designed 
to acquaint 
students with the Capitol, Legislative and 
Executive offices, committee processes, and 
serves to also instill an appreciation of the 
Capitol itself. Led by experienced nurses 
the tours this year provided an overview of 
the floor session when some students were 
present for the passage of the Memorial 
declaring February 13 as NM Student Nurse 
Day at the Capitol. Central New Mexico Community College  Student Nurses Association 

officers took part in the tour of the Capitol and are pictured here in the 
Governor’s office in Santa Fe for Capitol Challenge.

Students from Western University are pictured with James Ross of the Governor’s staff and with Romona Scholder and Monique Keulen-Nolet, members 
of the NMNA Board. Students were given detailed tours of the Executive offices on the 4th floor of the capitol during the event.

Your livelihood depends upon your license.
Licensing Trouble? Suspension?

Seeking Reinstatement?
Kallie Dixon will aggressively fight

for your livelihood.

500 Tijeras Ave NW
Albuquerque, NM 87102

Ph: 505-242-8000
Fx: 505-213-0088
kdixonlaw.com

Minimum Qualifications: Masters degree in Nursing; Three 
years of experience providing direct patient care. Two years of 
documented experience as an instructor in a nursing program 
and familiarity with the accreditation process.

Responsibilities include coordinating the clinical education 
and instruction of students in the Nursing program; overseeing 
clinical site contracts; and scheduling clinical rotations. Will 
participate in classroom, skills, and clinical instruction when 
necessary.

Interested individuals can access our website at 
jobs.pmi.edu or send resumes to Theresa Neuhaus 

via email at tneuhaus@pmi.edu

Nursing Program — Clinical Director
Albuquerque Campus — 4400 Cutler Avenue NE
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Carmen Angel, MSN, RN

Santa Fe Community College (SFCC), in collaboration with New Mexico State 
University (NMSU) and the New Mexico Nursing Education Consortium (NMNEC), 
and with support from clinical partners such as Christus St. Vincent, is taking 
the lead in training accredited nurses by expanding their nurse education and 
accreditation programs.

One of the brightest spots in today’s job market is health care. Between an 
aging population and a ballooning insured population due to the Affordable Care 
Act, more nurses are needed than ever before. Nurses with a Bachelor’s in Nursing 
(BSN) are in especially high demand. This new program strives to meet that 
demand by expanding the number of graduates with BSN’s in our community.

Nationally, the trend is hire more people with BSN’s rather than associate 
degrees in nursing, and SFCC is working hard to give nursing students the degrees 
they will need to succeed in the field of health care. Up until now, SFCC has had 
an accredited two-year associates degree nursing program, but starting in the 
summer of 2014, SFCC will implement a new ‘concept-based’ statewide nursing 
education curriculum (NMNEC curriculum). Students can now graduate with either 
a bachelor’s (BSN) or an associate (AAS) degree in nursing. By taking one extra 
semester of nursing courses, both an AAS from SFCC and a BSN from NMSU can 
be granted to SFCC students while staying in the community. SFCC plans to offer 
the first BSN track in collaboration with NMSU starting in the summer of 2014.

SFCC and NMSU to Collaborate on New Statewide 
Nursing Education Curriculum

Pioneering collaborative nursing program to provide more BSN- trained nurses and health care workers for New Mexico.

Sierra Health Care, Inc. 
is accepting applications for Registered 
Nurses or LPN’s – Full-time and PRN 
available.  We offer a $1,500 Sign-On 

Bonus, competitive wages with full 
benefits, 401K, health and dental insurance, 

life insurance and paid time off. 

Please stop by or go to jobing.com to apply, 
1400 Silver Street, 

Truth or Consequences, NM 
or fax resume Attn:  

Human Resources 
575-894-6438 

EOE/DFW

SIERRA VISTA HOSPITAL
TRUTH OR CONSEQUENCES, NEW MEXICO, USA

Registered Nurses
Sierra Vista Hospital is offering opportunities in professional nursing. We are a 
rural community hospital in search for caring, compassionate, motivated team 
members. Positions for registered nurses are available for the emergency room 
and medical floor; with opportunity for advancement. Available shifts include 12 
and 8 hour, swing, and night shifts. Competitive pay and benefit packages are 
available. Our facility qualifies for the federal student loan forgiveness program. 
Our hospital is growing in demand, and we would like to invite you to become 
part of our family. 

If you feel like you would want to 
become part of this endeavor, e-mail resume to 

mindee.holguin@svhnm.org, 
or fill out an online application.

www.svhnm.org

Research shows that when students leave a community to obtain a BSN, they 
often end up leaving their communities for good. SFCC’s new educational initiative 
provides a strong incentive for students to stay, live and work in Northern New 
Mexico. Furthermore, research indicates that patients have lower morbidity and 
mortality when cared for by BSN-trained nurses. By training and accrediting more 
BSN’s in New Mexico and right here in Santa Fe, the program is not only helping to 
strengthen our local economy and community, but also, most importantly, delivering 
better overall health care.

Jenny Landen, Dean of the School of Health, Math and Sciences at SFCC, says 
of the effort, “New Mexico is receiving national attention with this effort to bring 
collaboration between community colleges and universities by utilizing a common 
transferrable curriculum for nursing education. Governor Martinez has been 
supportive of this effort and has told the NMNEC Leadership Council that she sees 
this nursing education initiative as a model for other disciplines to follow.”

The SFCC nursing program is currently a full-time program. Students need to 
have a GPA of at least 2.75, complete the prerequisites and pass an entrance exam 
in order to apply.

 The new effort is a collaboration between the New Mexico Nursing Education 
Consortium (NMNEC), SFCC Nursing Faculty, NMSU Nursing Faculty, with 
local support from clinical partners in an advisory role. For more information on 
the specifics of this partnership, contact Carmen Angel, MSN, RN, Director of 
Nursing Education and Allied Health by calling (505) 428-1763.

SCHOOL NURSE
Gallup-McKinley County Schools, Gallup, NM

is accepting applications for the 2014-2015 school year.
Contact Ann Brendal (505) 721-1807

abrendal@gmcs.k12.nm.us  or
Ron Donkersloot (505) 721-1061

rdonkers@gmcs.k12.nm.us
www.gmcs.k12.nm.us
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D. Evans-Prior, N. Morton, D. Brady

January, 2014 marked the beginning of a new 
era in nursing education in New Mexico. Twenty-
four students at Central New Mexico Community 
College (CNM) and sixty-four at the University of 
New Mexico (UNM) are the first enrolled in New 
Mexico Nursing Education Consortium (NMNEC) 
curriculum. For nursing educators across the state, 
the term is the culmination of nearly four years of 
hard work, dedication, and passion. 

History:
NMNEC formed in early 2010 when a group 

of nursing educators from around the state came 
together with a common goal: to streamline and 
standardize nursing education in New Mexico. 
The idea of establishing common prerequisites had 
been discussed in the early 2000s but consensus at 
the time was difficult to achieve. Those discussions 
were important, however, because they opened the 
dialogue and demonstrated a willingness by the 
universities and community colleges in New Mexico 
to entertain the possibilities. 

While early NMNEC conversations identified 
common prerequisites, these innovative educators 
widened the topic to include curricular alignment, 
conceptual teaching, and seamless transition – not 
only for Associate to Baccalaureate matriculation 
but also for college to college transfer while pre-
licensure coursework is still in progress. 

Providing the needed external impetus to the 
initiative was the timely publication of the Institute 
of Medicine’s (IOM) Report, “The Future of Nursing: 
Leading Change, Advancing Health,” which was 
released on October 5, 2010. It recognized the vital 
role that nurses would play in the transformation of 
healthcare as set forth in the Affordable Care Act. 
Among the four major recommendations was one 
specifically targeting nursing education. It read, 
“Nurses should achieve higher levels of education 
and training through an improved education system 
that promotes seamless academic progression.” 
(National Research Council, 2011). 

NMNEC leadership recognized the opportunity 
provided by the seminal report. In early 2012, RWJF 
established the Academic Progression in Nursing 
(APIN) grant making considerable funds available 
to support the initiative. The UNM College of 
Nursing and the New Mexico Action Coalition was 
awarded one of the nine grants in August, 2012. 
NMNEC was a prominent feature in the grant. 
The New Mexico Board of Nursing (NMBON) also 
contributed a recurring and substantial grant to 

New Mexico Nursing education consortium (NMNec)

assist in the process. To date, the fiscal resources 
have been used to fund three staff roles including 
a program leader, a program coordinator, and a 
program assistant. Beyond these roles, NMNEC is 
an all-volunteer initiative with the remaining money 
going almost exclusively to the statewide meetings 
that have been essential to achieving consensus, 
faculty development, consulting, and travel 
reimbursement.

Other Influences:
While the IOM report provided external 

validation, several state agencies have also 
demonstrated their support of the NMNEC 
initiative. The New Mexico Higher Education 
Department (NMHED) has supported NMNEC in 
a range of initiatives from providing funding for 
nursing expansion at public colleges to providing 
financial support for NMNEC to upgrade its 
website. Further, the NMHED is currently acting 
to improve funding available to nurses and nursing 
educators to pursue higher degrees. In 2010, the 
NMBON in conjunction with the New Mexico Center 
for Nursing Excellence (NMCNE) wrote a report for 
House Memorial 50, A Statewide Plan for Nursing 
Education, which identified the need to recruit 
and retain nursing faculty as well as promote 
baccalaureate preparation of nurses in New Mexico. 

Governor Susana Martinez has been vocal in her 
support of the NMNEC initiative. Over the course of 
several news conferences in late 2013, she applauded 
NMNEC’s seamless transfer of nursing credits, the 
pursuit of the BSN in home communities, and the 
end result of the increase in number of BSN nurses. 
These BSN graduates will then have access to 
additional educational avenues, including those in 
advance practice roles, thereby helping to meet the 
primary care needs of New Mexicans particularly in 
rural areas. 

Development and Partnerships:
From the years of 2011 to 2013 the focus of 

NMNEC has been curricular development. The 
NMNEC curriculum is predominantly a BSN 
program of study with an identified ADN track 
as a degree option. Students must identify prior 
to enrollment which of the two degree paths they 
would like to pursue, and acceptance to either is 
not guaranteed. Applicants must meet a minimum 
grade point average, successfully complete an 
entrance exam, and then meet any college specific 
requirements (e.g. interview, residency, etc.). 

It is important to note; this is not a traditional 
2+2 model where a student completes an ADN and 

then continues to the BSN after obtaining initial 
licensure. The NMNEC curriculum is a true 
concurrent enrollment. The ADN and BSN degrees 
are earned at the same time. 

NMNEC students accepted at the University 
level through a community college partner earn 
their BSN degrees physically at the community 
college. There are several ways to accomplish this. 
Ideally, the additional BSN nursing coursework 
is taught by community college faculty under a 
university contract. Other options include having a 
university faculty member teach the course on site 
or administering the course using distance learning 
or other technological means. The key point is that 
the student remains on the community college 
campus allowing completion of the BSN while never 
leaving the home community. This will have the 
most impact when community colleges outside of 
Bernalillo and Dona Ana counties implement the 
curriculum later this year.

Concept-Based Teaching in the Classroom:
The NMNEC curriculum is concept-based. This 

differs from a traditional, medical-model that most 
practicing nurses in New Mexico experienced as 
part of their nursing education. 

Medical-model teaching presents a disease 
process and nursing instruction generally begins 
with pathophysiology, signs/symptoms, abnormal 
lab values, collaborative care, then nursing specific 
interventions and outcomes. Students learning 
in this paradigm often spend a great deal of time 
memorizing data with limited focus on application. 

In contrast, concept-based teaching identifies 
a patient need such as Gas Exchange, for 
example. Students are introduced to the scope 
and categories of the concept. They identify not 
only risk factors, but individuals and populations 
at risk. The instructor engages the student to 
identify strategies to assess for the problem and 
how those assessments might change based on 
client age, culture, comorbidities, and condition. 
Exemplars (typical examples of a condition 
encompassed by the concept) are identified, and 
students work in groups to compare and contrast 
findings between the examples. Ultimately, the 
student can then demonstrate that while a client 
might have atelectasis, pneumonia, or asthma, 
all three populations require similar assessments 
and interventions. They can also describe how the 
treatments are different, based on specific client 
needs. 

NMNEC continued on page 7

RMCHCS is an EEOC Employer

Rehoboth McKinley Hospital is 
recruiting for the following nursing 
positions: 

 Emergency Department
 Home Health & Hospice
 Labor & Delivery
 Surgery
 Directors
	 •	 Women’s	Health	Unit
	 •	 Surgery

As	a	New	Hire	Decide	On	What	
Additional	Incentive	Works	For	You:

•	 Sign-On	Bonus
•	 Relocation

Quality Health Care, Close to Home

Call Tara Reinbolt
Human Resources Specialist

505.863.7193
or email at

treinbolt@rmchcs.org
1901 Red Rock Drive 

Gallup, NM 87301

Student Success
that’s what it’s all about!

ENMU MBA
Low-cost • 100% Online • Flexible

Ph.D. Qualified Resident Faculty | ACBSP Accredited Program

scan to visit
enmu.edu/MBA
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New Mexico Nursing education consortium (NMNec)

Ultimately, over forty major concepts have been 
identified and developed by NMNEC. Each is in a 
standardized format and encompasses the human 
lifespan. The exemplars listed in the NMNEC 
curriculum were chosen by their incidence in 
World Health Organization (WHO) prevalence, 
Healthcare Cost and Utilization Project (HCUP) 
data for New Mexico, and Diagnostic Related 
Group (DRG) discharge data. This ensures that 
students are learning about pertinent disease 
processes that impact the greatest health care 
needs on a global, national, and statewide basis. 

Concept Based Teaching in the Clinical 
Setting:

Now, in 2014, the first of the NMNEC students 
are enrolled in the statewide curriculum. Soon, 
hospitals, nursing homes, and other clinical sites 
will experience a new type of nursing student 
learning at their facilities.

A major challenge in traditional clinical 
education has been not only identifying 
appropriate patients that a student can follow 
for at least two days but also finding those who 
have conditions covered in lecture that week. 
Length of stay has shortened, making it difficult 
for a student to prepare the night before to care 
for a specific client. Further, traditional clinical 
experiences center on the student learning in the 
role of the primary nurse and delivering total 
patient care. 

While total care remains important, concept 
based clinical teaching brings in greater, 
overarching ideas. Students will be assigned 
patients with similar health care needs but 

differing ages or conditions; their role would be 
to compare and contrast the care provided. They 
could perform multiple focused assessments to 
determine how clients with different diagnoses 
have similar needs. The permutations are 
virtually endless. 

This approach allows the clinical instructor to 
tailor the clinical experience to better align with 
what is presented in the classroom. Studies have 
shown that students who learn in this manner 
have better reasoning skills and an improved 
ability to transfer these skills into new contexts 
(Collard, et al, 2009).

When students are engaged in these thinking 
activities, it may appear to the bedside nurse 
that the students are not “busy” or that they are 
“sitting” when they should be “doing.” While 
managing total care of one or multiple clients 
remains a valid teaching tool, in concept based 
learning environments students will be performing 
more focused care. Students also require greater 
amounts of time to consider patient factors and 
draw conclusions. Spending time in data gathering 
activities is a valid use of clinical time. Christine 
Tanner, a champion for clinical judgment and 
concept based learning, states that clinical 
reasoning, “includes both the deliberate process 
of generating alternatives, weighing them against 
the evidence, and choosing the most appropriate,” 
(2006, p. 204-5).

It is critical to student success that any nurse 
who is engaged in mentoring or direct supervision 
of a NMNEC student to be aware of the conceptual 
framework behind the learning activities. To help 
achieve this, the New Mexico Center for Nursing 
Excellence (NMCNE) has stepped forward as a 
leader to facilitate the education of the nursing 
workforce about the statewide curriculum and 

strategies that the bedside nurse can employ to 
help foster learning in the student nurse. Further, 
the NMCNE has also organized and facilitated the 
New Mexico Nursing Education Conference. This 
annual, two-day event is now in its sixth year and 
has been an important venue for both faculty and 
community development.

Next Steps:
While the first students at UNM and CNM 

began their journey in January of 2014, summer 
marks the first class at Santa Fe Community 
College. New Mexico Junior College, New Mexico 
State University, San Juan College, and NMSU 

NMNEC continued from page 6
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• Registered Nurses
• Certified Medication Aides

Fort Bayard Medical Center is a 200 Bed long term, 
intermediate and skilled Nursing facility. We strive 
to be a leader in our community and are looking for 
dedicated nursing professionals to join our team.

We offer:
• State of the Art Facility
• $2.00 Shift Differential
• Paid Vacation
• Paid Holidays at double time and one half
• State of New Mexico Medical/Dental Benefits and 

Retirement Plan

To apply go to www.spo.state.nm.us or
www.fortbayardmedicalcenter.org
For more information contact Human Resources at
575-537-8667 or email gene.hood@state.nm.us
FBMC is an Equal Opportunity Employer

We are definitely worth looking into.

FORT BAYARD 
MEDICAL CENTER

Assistant or Associate Professor, 
School of Nursing, 

New Mexico State University

Applications are invited for a 
9-month, tenure track Assistant or 
Associate Professor position.

Minimum Qualifications: MSN and a Doctorate 
of Nursing Practice (DNP) or a PhD in a related 
discipline – OR- BSN and a DNP or a PhD in 
Nursing. Must be eligible for NM nursing license.

A detailed position announcement is available 
at https://jobs.nmsu.edu/postings/17578.

Closing date April 30, 2014.
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LisaMarie Turk, MSN, RN

Health disparities result in multifaceted societal 
burden. Decreasing health disparities has thus 
received much attention and is currently identified 
as a priority issue in our nation. Individuals 
– including policymakers, academicians, and 
researchers – regard diversification of the health 
care workforce as a strategy for decreasing health 
disparities by increasing the availability of 
culturally competent health care providers for all 
populations (Williams et al., 2013). 

Per congressional mandate, the Agency for 
Healthcare Research and Quality (AHRQ) annually 
publishes The National Healthcare Disparities 
Report (NHDR), which focuses on “prevailing 
disparities in health care delivery as it relates 
to racial factors and socioeconomic factors in 
priority populations” (AHRQ, 2013, p. 1). The 
most recent NHDR by AHRQ (2013) reveals that 
health disparities persist, especially for minority 
and low-income populations. In the same vein of 
these persisting racial/ethnic health disparities, 
the United States’ health care workforce is not 
racially/ethnically reflective of the overall US 
population. New Mexico (NM) mirrors the workforce 

Issue: Nursing Workforce Diversity
demographics of the nation with a 59% minority 
population and 11% representation of minorities 
in its nursing workforce. The lack of diversity in 
NM’s health care workforce contributes to racial 
and ethnic health disparities evidenced by – for 
example – higher rates of diabetes, obesity, and teen 
pregnancy among racial/ethnic minorities in the 
state (Con Alma Health Foundation, 2012).

Diversification of the healthcare workforce 
includes recruitment and preparation of a racially/
ethnically, culturally, and ideologically diverse 
cadre of nurses in healthcare practice, research, 
and advocacy. Diversification efforts include 
expanding nurses’ leadership capacity in all areas 
of professional practice and community. The Robert 
Wood Johnson Foundation and Institute of Medicine 
(2011) in their consensus report, The Future of 
Nursing: Leading Change, Advancing Health 
recommend that “nurses should be full partners, 
with physicians and other health professionals, in 
redesigning health care in the United States” (key 
message #3, p. S-6). The IOM (2011) emphasizes the 
importance of developing nursing knowledge and 
engagement in the health policy sector – offering the 
following assertion:

Being a full partner translates more broadly 
to the health policy arena. To be effective in 
reconceptualized roles, nurses must see policy as 
something they can shape rather than something 
that happens to them. Nurses should have a voice 
in health policy decision making and be engaged 
in implementation efforts related to health care 
reform. Nurses also should serve actively on 
advisory committees, commissions, and boards 
where policy decisions are made to advance 
health systems to improve patient care. (p. S-6)

Diversification Strategies in New Mexico
Given the national consensus regarding the need 

for diversification of the nursing workforce, several 
initiatives have been implemented within the state 

to address this need. For example, the Con Alma 
Health Foundation recently received a Partners 
Investing in Nursing’s Future grant from the RWJF 
and Northwest Health Foundation (RWJF, 2011), 
which allowed for development of strategies for 
strengthening community and organizational 
capacity via formation of new connections and 
partnerships among stakeholders invested in 
healthcare and nursing workforce diversity. From 
initial discussions in capacity development and 
strategic planning, the New Mexico Institute for 
Nursing Diversity, Empowerment, and Health 
Equity (hereafter referred to as the Institute) was 
founded, as an affinity group of the New Mexico 
Nurses Association. 

The Institute works toward improving the 
leadership status of Hispanic and other minority 
nurses and advancing health equity for the citizens 
of New Mexico. Our goals include expanding 
nursing’s effective participation in political and 
public policy arenas, improving the recruitment 
and retention of a diverse nursing workforce, and 
enhancing communications and relationships across 
racial and ethnic lines. We envision providing a 
center for nursing resources and informing and 
illuminating New Mexico’s public policy issues 
through community participation, research, 
analysis, information dissemination, and social and 
systems transformation.

Given the current political context in New 
Mexico, the Institute recognizes the need to 
empower nurses with education regarding 
implementation of the Patient Protection 
and Affordable Care Act (ACA) (2010) and its 
implications for New Mexico healthcare systems, 
workforce, patients, families, and communities. 
Nurses are regarded by the public as trusted 
sources of health-related information, and will be 
increasingly sought out by their communities for 

Nursing Workforce Diversity continued on page 11

                A 48-year-old woman with sleep apnea had surgery 
at a hospital for a detached retina. The surgery went well, 
and the patient was admitted overnight for observation.

That evening, the nurse gave the patient Demerol for pain as 
prescribed. When the patient vomited shortly thereafter, the 
nurse assumed the medication had been expelled and gave 
the patient another dose. Later, the patient complained of 
inadequate pain control. The nurse alerted the physician, who 
ordered another pain medication. By 1:15 a.m., the patient 
coded. The team could not resuscitate her.

The patient’s daughter filed a lawsuit. The case was  
settled for more than $1 million, split evenly among  
the nurse and two physicians.1

COULD YOU MAKE THIS MISTAKE—  
AND BE SUED?

OFFERED BY THE AMERICAN NURSES ASSOCIATION

We all make mistakes. But as a nurse, one mistake 
can lead to disaster. Consider this real-life example.

1 Source: Forum, May 2008
2 Please contact the program administrator for more information, or visit proliability.com 
for a free quote.

It’s because of cases like this that the American Nurses Association (ANA) offers the Nurses 
Professional Liability Program. It protects nurses from the potentially devastating impact  
of malpractice lawsuits.

Get the protection you need—without paying more than you need. To take advantage of special 
rates for ANA members, visit proliability.com for an instant quote and to fill out an application. 

65671 (4/14) Copyright 2014 Mercer LLC. All rights reserved.

Underwritten by Liberty Insurance Underwriters Inc.,  
a member company of Liberty Mutual Insurance. 55 Water Street • New York, New York  10041

Administered by: Mercer Consumer, a service of Mercer Health & Benefits Administration LLC
In CA d/b/a Mercer Health & Benefits Insurance Services LLC
AR Ins. Lic. #303439  |  CA Ins. Lic. #0G39709

MALPRACTICE INSURANCE OFFERED BY THE ANA 
ANNUAL PREMIUM AS LOW AS $982

Protect yourself now!  •  Visit proliability.com or call 800-503-9230.

www.skilledhealthcare.com
For more information you can contact our Regional Recruiting 

Consultant: Debbie Ortega dortega@skilledhc.com
Direct: 505.348.1072, Fax: 414.368.2774  EOE

Make a Difference - 

Every  Day,

Every Time.

 

We are Skilled Healthcare, LLC, a leading support services provider to the 
long term care profession. Through our administrative and support services 
network, we provide direct support to post-acute care facilities, assisted 
living facilities and hospice and home health care agencies. We also provide 
administrative and support services to Hallmark Rehabilitation, Inc.

Skilled Healthcare provides Administrative Support Services to 10 Long Term 
Care Centers throughout New Mexico - in Albuquerque, Belen & Clovis.

OUR VISION
To be the leading innovator of post-acute healthcare services, built upon integrity 
and superior service

OUR VALUES
To be part of the Skilled Healthcare team, it’s important to embrace our values

Teamwork Cooperate and work together toward common goals 
Accountability Take ownership by knowing your job and doing it well 
Compassion Be genuine, sensitive and understanding 
Integrity Do it because it is the right thing to do 
Respect Treat others as you want to be treated – every person and 

every job matters

OUR EMPLOYEES
At Skilled Healthcare we believe by taking good care of our employees, they will in 
turn serve our clients with the best service possible. A generous and competitive 
benefits program is provided to all eligible employees, and their families, that 
offer choices to fit various lifestyle needs.

The benefits program is a part of the overall compensation package and offers 
a wide variety of benefits to suit every need. Health care benefits include the 
following:

• Comprehensive medical, dental, prescription drug and vision coverage
• Life and disability benefits
• 401(k) retirement benefits
• Career Ladder Tuition Assistance program
• Flexible spending accounts, both health and dependent
• Employee Assistance Program
• Flexible work schedule
• Paid time off program
• Leave of absence

Family Nursing
Phone: 505-454-2503

Fax: 505-454-2520
E-mail: rsilva@luna.edu

366 Luna Drive
Las Vegas, NM 87701

Website: luna.edu

NursiNg positioN aNNouNcemeNt
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In two parts:

Part 1- Morning session: Documenting CE 
Planning: Learn the Process, Reduce the 
Stress! (new or infrequent writers of CE 
Individual Applications)   3.0 contact hours

Part 2- Afternoon session:
Documenting Your Effectiveness  Using the 
New Approved Provider Application (ANCC 
2013 Criteria)   3.0 contact hours

Presbyterian Healthcare Services Education 
Building Pathways Classroom 5901 Harper, NE
Albuquerque, NM

PART 1    0820—1145
PART 2    1250—1610
_______________________________________________

Part 1-Morning :  8:15 a.m.-12:40 p.m.
Documenting CE Planning: Learn the 
Process, Reduce the Stress

Agenda: 
8:15—8:30 Registration 
0830—0835 Welcome and Introductions
0835—0855 Documenting needs assessment,
    Gaps, and Developing a Purpose
    statement
0855—0920 Choosing presenters, locations
0920—0940 Completing Biographical Data/
    Conflict of Interest forms
0940—09500 Break
0955—1030 Writing measurable learning 
    objectives and the content that
    makes them achievable
1030—1050 Choosing teaching/ learning
    strategies that meet Adult
    Learning Needs
1050—1120 Evaluating learning—critical to
    demonstrating Return on
    Investment
1120—1130 Putting it all together
1130—1145 Complete/ submit the evaluation
    form and receive a Certificate
    for 3.0 contact hours.
_______________________________________________

Part 2-Afternoon: 12:50 -4:10 p.m.
Documenting Your Effectiveness Using the 
New Approved Provider Application (ANCC 
2013 Criteria)

Agenda:
1250—1300 Registration
1300—1305 Welcome/ Introductions
1305—1345 Eligibility to be an Approved
    Provider: NPlanners, P&P
1345—1500 Break
1500—1540  New AP Documentation
    Requirements
1540—1600 Choosing Application Examples
1600—1610 Complete/ submit the Evaluation
    form and receive a Certificate
    for 3.0 contact hours.

continuing Nursing education

Purpose Statements:
Part 1: Learners will be able to accurately 

document needs assessments, knowledge/skills/
practice gaps, and plan a coordinated Continuing 
Education activity to address needs and 
demonstrate improvement in nursing practice.

Part 2: The learner will be able to correctly 
document facility policies and procedures related 
to planning, implementing, and evaluating 
CNE activities and provide concise, illustrative 
examples of how the policies meet ANCC criteria. 
The learner will choose Example applications for 
the approved provider application that meet all 
ANCC criteria.

DISCLOSURES:
•	 This	 activity	 has	 been	 submitted	 to	 the	

Arizona Nurses’ Association for approval to 
award contact hours. The Arizona Nurses 
Association is accredited as an approver of 
continuing nursing education by the American 
Nurses Credentialing Center’s Commission on 
Accreditation.

•	 Criteria	for	Successful	Completion:
 Must register for course, sign in, attend the full 

session (morning, afternoon or both), and submit 
a completed evaluation form in order to receive 
contact hours.

•	 No	 planners	 or	 presenters	 had	 conflicts	 of	
interest to disclose, and thus no resolution was 
required.

•	 Presbyterian	 Health	 Services	 Education	 Dept.	
is providing in-kind sponsorship in the form of 
meeting space.

•	 There	 is	 no	 commercial	 support	 being	 received	
for these events.

•	 This continuing nursing education activity was 
approved by the Arizona Nurses’ Association, an 
approver by the American Nurses Credentialing 
Center’s Commission on Accreditation.

REGISTRATION FORM

Name: _________________________________________

Facility/ specialty nursing group:

_______________________________________________

Email: ________________________________________

Phone number: 
 ( )  – 

r Morning session ONLY
 r Individual $60 each
 r Group* $40 each

r Afternoon session ONLY
 r Individual $40 each
 r Group* $30 each

r BOTH SESSIONS
 r Individual $90
 r Group* $70
*Group- > than one learner in a specialty 
organization or facility. 

Registration deadline is 04/21/2014

Please mail registration and check to:
 NMNA
 P. O. Box 29658
 Santa Fe, NM  87592-9658

NMNA CE reviewers may attend for free but 
need to register so we expect you.

The Continuing Nursing Education Process- Monday, April 28, 2014

Serving Clients With 
Exceptional Nurses Since 1969

* Great Pay Rates-Up to $40/hr
* Daily Pay * Flexible Schedules

Location: El Paso, TX
ADVANCE’D TEMPORARIES, INC.

9530 Viscount Ste 1-i, El Paso, TX 79925
866-301-8367 • 915-774-0281 • 915-772-3790 (fax)

elpaso@advtemp.com

EOE www.advtemp.com

IMMEDIATE OPENINGS!
All Departments and all shifts (both per diem and contract) 

The next chapter in 
your healthcare story. 

Join Presbyterian, New Mexico’s only private, not-for-profit 
healthcare system, and make every one of your moments 
matter more.

We are seeking Registered Nurses for these areas:

•	 RN	–	RECOVERY	ROOM	–	Full	time	(Req	49008)
•	 RN	–	SURGICAL	SERVICES	(GYN)	TEAM	LEAD	–	Days,	Mon-Fri	

(Req	43651)
•	 RN	–	OPERATING	ROOM	–	Full	time	(Req	48548)
•	 RN	–	OPERATING	ROOM,	CARDIAC	TEAM	–	Full	time	(Req	47311)
•	 RN	Case	Manager	Care	Coordination	(Req	45770)
•	 RN	CDQA	CODING	COMPLIANCE	SPEC/ED-CARE	

COORDINATION	(Req	47944)
•	 RN-Acute	Informatics	-RUIDOSO-	Full	Time,	Days	(Req	47702)
•	 CLIN	NURSE	EDUC	SPEC	II	(Req		49072)
•	 LPN’s	–	Outpatient	Settings
•	 Nursing	Supervisor	–	Presbyterian	Rust	Medical	Center	(Req	47490)
•	 Home	Healthcare	–	RN	Case	Managers	(Req	47563)
•	 Director	–	Clinical	Risk	Assessment	Programs	(Req	45061)

We offer an excellent compensation and benefits package. 
Visit	www.phs.org/careers or contact our nurse recruiters 
at (505) 923-8101.

We are an equal opportunity employer and all qualified applicants will 
receive consideration for employment without regard to race, color, age, 
religion, sex, national origin, sexual orientation, gender identity, disability 
status, protected veteran status, or any other characteristic protected by 
law. PHS is committed to ensuring a drug-free workplace.

CHAIR, BRECKINRIDGE 
SCHOOL OF NURSING

ITT TECHNICAL INSTITUTE	in	Phoenix,	one	of	the	nation’s	leading	providers	of	
technical	post-secondary	education,	has	an	immediate	opening	for	the	position	
of	Chair,	Breckinridge	School	of	Nursing	and	RN’s	for	both	classroom	and	clinical	
with	experience	in	teaching.	This	position	provides	administrative	leadership	for	the	
Breckinridge	School	of	Nursing	and	is	accountable	for	the	administration,	planning,	
implementation,	and	evaluation	of	the	nursing	program.	A	Master’s	degree	in	Nursing	
and	5	years	of	experience	in	the	field	of	specialty	is	required.

Job	responsibilities	include,	but	are	not	limited	to,	providing	leadership,	making	
recommendations	for	the	hiring,	promotion,	and	retention	of	nursing	faculty	and	
instructors,	and	collaborating	with	the	Dean	and	Associate	Dean	for	orientation,	
training,	and	development	of	faculty.

For consideration please apply online at www.itt-tech.edu. 

ITT TECHNICAL INSTITUTE
10220	N.	25th	Ave
Suite	100
Phoenix,	AZ

Equal Opportunity Employer M/F/H/V 

www.myuniformshop.com

Scan here 
to join our 

Loyalty 
Rewards 
Program.

Happy National Nurses 
Week from the largest 

uniform shop in the Four 
Corners!

910 San Juan Blvd., 
Farmington, NM 87401, 

(505) 564-4990

4401 Silver SE, Albuquerque, NM 87108
505-266-5565 • www.stfrancis.edu

Designed for RNs who want to make an impact 
on our nation’s increasing health needs.

RN BSN Fast Track Teaching Certificate Program
RN BS MSN MSN Administration
MSN FNP MSN PMHNP
Post Masters Certificate FNP
Post Masters Certificate PMHNP
DNP

Family Nurse PractitioNer
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Alamogordo welcome their first cohorts in the Fall. 
By September of 2017, the remaining accredited 
public institutions will be offering the NMNEC 
curriculum. 

New Mexico’s nurses in all roles are encouraged 
to visit the NMNEC website at nmnec.org to 
learn more about the statewide curriculum and 
the timelines for adoption. Further, all educators 
and nurses who come into contact with students 
in clinical settings are invited to the 6th Annual 
Nursing Educators Conference on June 9th and 
10th in Albuquerque to learn more about concept 
based teaching. This conference is a hands-on 
learning event and is well attended. NMCNE 
offers continuing education credits for attendance. 
For more information, please visit www.
nmnursingexcellence.org.
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administer on an emergency basis to students 
who may not have a prescription on file.

A bill passed this session that will require 
the NM Board of Nursing to expedite licensure 
for registered nurses, licensed practical nurses, 
certified nurse practitioners, certified registered 
nurse anesthetists, and clinical nurse specialists 
who are licensed in other states. Upon a 
determination by the board that an application 
is complete, a license shall be issued within five 
business days. This law will also apply to in-state 
nurse licensure. A sunset clause for five years is 
contained in the bill.

Advance practice nurses and nurse midwives 
will be part of Memorial directed task force 
analyzing New Mexico Statutes to determine 
administrative impediments to their practicing at 
their full extent of their education. 

Nurses were visible throughout the session in 
support of a range of initiatives. The Capitol and 
legislators were visited by over 220 New Mexico 
student nurses and faculty on February 13 during 
the Capitol Challenge Student Nurse Day and 
the following day’s Capitol Challenge for RNs 
convened sixty RNs to engage on advocacy. The 
Nurse Midwives had their third Nurse Midwives 
Day at the Capitol with over 30 CNMs and 
students attending. 

Some form of nursing issues was discussed 
in almost every committee of the legislature 
this year. NMNA therefore is already laying the 
groundwork for 2015. If you are interested in 
policy and government relations, please contact 
Deborah Walker RN, MSA either at dwalker@
nmna.org or by calling (505) 471-3324. NMNA 
wants our nurse volunteers to engage during 
the interim so that our legislators hear from 
consituents and NMNA wants YOUR input on the 
policy issues ahead. We hope you will join us as 
we continue to educate our policy makers about 
the role of nurses in our health care delivery 
system and as we advocate for patients and 
nursing practice.

Nursing in the Forefront continued from page 1

New Mexico Needs Public Health Nurses!
No shifts, no weekends, no kidding!

• Public Health Nurses 
• Nurse Managers 

• Advanced Practice Nurses

Comprehensive salary 
and benefits.

One of the best public 
retirement plans in the nation!

For more information go to: 

nmhealth.org/go/publichealthnursing
Or call: 505-827-2308 or email amy.wilson@state.nm.us

Come work with us
in Silver City, New Mexico near the 

Gila National Forest!

POSITIONS	AVAILABLE

REGISTERED NURSES 
Full/ Part-time

Eligible for up to $5K sign-on,
and up to $5K relocation!

APPLY ONLINE www.grmc.org 
Human Resources Contact 

(575) 538-4076

Employment is contingent upon successful completion of pre-
employment drug and alcohol testing.

GRMC is an Equal Opportunity Employer

Be Insp
ired

SEEKING
NURSING

INSTRUCTORS

The	optimal	Nursing Instructor candidate will be responsible for 
teaching	students	nursing-related	skills,	duties,	and	professionalism	at	
our Las Cruces, NM Campus.  Available positions are full-time and 
part-time for day and evening classes.

Key responsibilities include:
•	 Utilizing	the	training	syllabus,	equipment,	and	learning	materials	to	

give the best learning experience to our students
•	 This	role	requires	an	instructor	for	Maternal	Child/New	Born	studies.
•	 Some	clinical	may	be	required.

Qualifications include, but are not limited to:
•	 A	Master’s	Degree	in	Nursing	from	an	accredited	college	or	

university
•	 Have	been	actively	employed	in	nursing	for	the	past	3	years
•	 Long-term	care	and	clinical	experience

Send resumes to bgreen@vistacollege.edu.

www.vistacollege.edu

For lists of foreclosures and if you need 
to buy or sell a home, please call:
Marie McMillian, REALTOR ®
Servicing the Greater Albuquerque Area
Direct: 505-401-0343
Email: mariemcmillian@aol.com
500 Unser Blvd.
Rio Rancho, NM 87124

For all your mortgage needs, please call:
Mariah Trujillo, NMLS	#233353
Direct: 505-275-5300
Email: mtrujillo@legacymortgagenm.com
Apply	Online	at:	
www.legacymortgagenm.com/mtrujillo
8200	Carmel	Ave.	N.E.,	Albuquerque,	NM	87122	

TO APPLY: For complete information including closing dates, minimum
requirements, and instructions on how to apply for these or any other
UNM positions, please visit our website at http://UNMJobs.unm.edu,
or call (505) 277-6947, or visit our HR Service Center at 1700 Lomas
Blvd. NE, Suite 1400, Albuquerque, NM 87131. EEO/AA. 

The UNM Cancer Center (UNMCC) is the Official Cancer Center of New
Mexico and the only National Cancer Institute-designated cancer center in
the state. One of just 67 NCI-designated cancer centers nationwide, the
UNMCC is recognized for its scientific excellence, contributions to
cancer research and delivery of medical advances to patients and their
families. The UNMCC is seeking qualified applicants to join our team of
New Mexico's largest team of board-certified oncology physicians and
research scientists, representing every cancer specialty.

NURSE PRACTITIONER/ POSTING #0823382
PHYSICIAN ASSISTANT 
ONCOLOGY NURSE POSTING #0823049

The University of New Mexico is seeking talented, qualified
individuals interested in building a career with a world-class
institution. UNM offers a great work environment, generous

paid time off, and an excellent benefits package.
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information regarding the ACA – including Medicaid expansion and Health 
Insurance Exchange implementation. 

In light of our commitment to collective impact, the Institute is partnering 
with other organizations to train nurses as community educators who will 
be prepared to engage with communities, in order to provide outreach and 
information associated with the ACA. This is an exciting time for nurses to be 
involved in groundbreaking work that will transform our state’s healthcare 
delivery. The Institute is proud to support your current and future involvement 
in these important and empowering initiatives. 

Get Involved
There are various ways available for you to get involved in your state’s 

initiatives on diversity, policy, leadership, and community engagement. For 
more information, please contact: LisaMarie Turk, MSN, RN or Juanice 
Reyes, BSN, RN at Phone: (505)471-3324 | Fax: (877)350-7499 or visit 
our website at: http://www.nmna.org/Top-Menu-Items-Category/
Institute-Nursing-Diversity

LisaMarie Turk, MSN, RN is Co-Chair of the New Mexico Institute for 
Nursing Diversity, Empowerment, and Health Equity. Ms. Turk is a fellow 
with the Robert Wood Johnson Foundation Nursing and Health Policy 
Collaborative at the University of New Mexico, working toward a PhD in 
nursing with a health policy concentration.
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Nursing Workforce Diversity continued from page 8

MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
Psychiatric Nurse Practitioner, Advanced 

Practice Nurse, Prescriptive Authority Nurse, 
Physician’s Assistant, RN, BSN, 

LPN, and CNA.

For more information about MHCD and our 
career opportunities, please visit our website at 

www.mhcd.org. To apply, please submit your application 
and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Bilingual nurses are encouraged to apply.
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Think UNM Hospitals.
Think excellence.

Discover a place where ideas, 
collaboration, and experience 
combine to innovate healthcare.

DDDDDiiiiissscccooovvveeerrrr aaaa ppppplllllaaaacccceeee wwwwwhhhhhheeerreeee iiiidddddeeeeaaaassss,,, 
ccccoooolllllllllaaabbbbbbooorraaattttiiiiioonnnnn,,, aaaaannnddddd eeexxxpppppeeerriiiiieeennnccceeee
ccccooommmbbbbbiiiiinnneeee ttttooo  iiiinnnnnnooovvvaaaatttteeee  hhhheeaaalllllttthhhhhhcccaaarrrreeee..

Discover a place where ideas, 
collaboration, and experience 
combine to innovate healthcare.

We have the following opportunities:
Director, Trauma/Surgical ICU & Burn Unit
(Req# 12052206)
Requires BSN and 2 years’ related experience

Educator, RN – Clinical Education
(Req# 12334784)
Previous Behavioral Health Nursing and teaching experience 
required.

As the region’s only Pathways to Excellence hospital in New 
Mexico, UNM Hospitals continues to be a leader in medical and 
academic excellence. It’s a level of distinction made possible by 
the ability of our diverse and richly experienced organization 
to collaboratively solve challenges and innovate healthcare 
solutions. It’s what makes us uniquely positioned to continuously 
raise the level of care we offer, and why we’ve been recognized by 
Diversity Inc. as a Top 10 Hospital System for 2013. So join us 
and add your unique perspectives and ideas to our distinction.

For more information about UNM Hospitals and our benefi ts, 
visit http://hospitals.unm.edu/jobs

Visit facebook.com/
UNMHospitals 

EOE

Treating Nicotine Dependence in New Mexico: 
The Brief  Tobacco Intervention for Health Care Professionals 
is an online course available to Health Care Professionals 24/7.  
Our goal is to support you in your efforts to help patients quit 

tobacco and improve their health outcomes.

This class will instruct you on how to streamline referrals 
to free New Mexico Cessation Services available through 
1-800-QUIT NOW and QuitNowNM.com, and provide training 

on the 3-minute “Ask. Advise. Refer.” brief intervention.

Visit nmtupac.com and click on the Health Care Professionals button.

Earn free CEUs* 
online and help 
your patients 
quit tobacco.

*CME-Designated Activity (1.00 prescribed credits)


