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The UW School of Nursing has developed a new 
nursing leadership program. Recently named the “Marcia 
Dale Aspire Scholars Program,” it not only honors the 
late former nursing dean’s memory, but points to her as 
an example of leadership for its upcoming membership. 
The school’s development board, “Friends of the Fay W. 
Whitney School of Nursing,” has taken on this exciting 
new program as the major focus for this year, seeking 
funding to support the leadership development of the 
Marcia Dale Aspire Scholars.

Four students are accepted into the Marcia Dale 
Aspire Scholars Program annually. These students will 
be travelling to national nursing meetings, such as the 
National Student Nurses Association Conventions, and 
will also be engaging with nursing leadership mentors 
around the state of Wyoming. Donations to the newly 
instituted Marcia Dale Aspire Scholars Fund through 
the University of Wyoming Foundation Office can help 
allay these travel expenses and assist these bright young 
students on their paths to nursing leadership positions. 

Interested donors can make donations online at www.
uwyo.edu/giveonline, noting their preference for the 
Marcia Dale Aspire Scholars Program, can call the UW 
Foundation at (307) 766-6300, or can mail checks to UW 
Foundation, 1200 E. Ivinson St., Laramie, WY 82070.

What is Aspire… and why does the school sense 
a need for it?

“The school faculty decided to start Aspire and focus 
on leadership development because we wanted to have 
more time to work with and mentor students,” says Sherrie 
Rubio-Wallace, faculty coordinator for Aspire. “Normally 
students are in the nursing major (on-campus “Basic BSN” 
program) only during their last two years, and by the time 
they get ‘into the groove’, it is time to graduate. Aspire 
offers the opportunity for students to begin engaging in 
professional activities and personal development before 
they are in the major. By continuing their Aspire activities 
in those last two years of the major, they are a stronger 
voice for leadership in our program.” Rubio-Wallace 
wrote and began 
implementation of 
a new curriculum 
for Aspire last 
fall.

How does the school 
define “leadership” and 
how will nursing leaders 

be fashioned through 
Aspire?

“My definition is that 
leadership is creating a 
positive change,” says 
Rubio-Wallace. “Whether 
working as a nurse in 
a hospital or community setting, working as a caregiver 
or a manager, working on an issue of patient care or an 
organizational problem, there are opportunities to make a 
positive change. A personal definition of leadership will 
evolve with our students as they develop through entering 
nursing school, becoming new graduates, and becoming 
experts in their field. “

How will “Aspire” Benefit the school, healthcare in 
general, and the individual Aspire scholars??

“The Aspire program is a very exciting initiative for our 
school,” says Dean Mary Burman. “The Aspire Scholars 
are already leaders and they will undoubtedly play a 
critical role in nursing and health care over the coming 
decades. We imagine Aspire Scholars becoming presidents 
of the Wyoming Nurses Association, chief nursing officers 
in health systems, chairs of practice councils, and even 
deans of schools of nursing.”

The more-immediate stated benefits of the Marcia 
Dale Aspire Scholars Program for students accepted into 
the program are professional growth; development of 
leadership, communication, and collaboration skills; and 
guaranteed admission to nursing major component in their 
junior year. But perhaps an Aspire scholar can best note 
the benefits of this prestigious program. Says Inaugural 
Marcia Dale Aspire Scholar Margaret McDonnell, “I 
knew from the beginning I wanted to be a nurse that made 
an impact and could make a difference in the nursing 
profession. Through Aspire I have been given many 
opportunities to become a better leader, meeting many 
current nursing leaders, and gaining the knowledge that 
will help me achieve my goal.”

A Chance to Honor the Memory of the Late Dr. Marcia Dale



Page 2  •  Wyoming Nurse March, April, May 2014

The “WYOMING NURSE” is the official 
publication of the Wyoming Nurses’ Association, 

a constituent member of the American Nurses 
Association, published quarterly every March, June, 

September and December.

WNA BOARD OF DIRECTORS

DISTRICT PRESIDENTS
#1 Cheyenne:

VACANT

#2 Casper:
Jolene Knaus

Home: 262-1584
Email: knaushouse@bresnan.net

#3 Sheridan:
Dee Gilson

Home: 752-0934
Email: deeser@live.com

#6 Rock Springs:
VACANT

#10 Gillette:
Alicia LePard

Home: 687-7803; Work: 688-2371
Email: alepard@vcn.com

#12 Laramie:
Rebecca Carron
Home: 721-4058

Email: rcarron@bresnan.net

#14 Lander/Riverton:
VACANT

#15 Torrington:
VACANT

#16 Powell/Cody:
VACANT

#17 Evanston/Kemmerer:
Shelly Tholl

Home: 789-6227
Email: stholl@wwcc.wy.edu

#50 Non Districted:
VACANT

EXECUTIVE DIRECTOR
Tobi Lyon Moore

301 Thelma Drive #200
Casper, WY 82609

Phone: 1-800-795-6381
Email Address: tobilyon@wyonurse.org

For advertising rates and information, please contact Arthur L. 
Davis Publishing Agency, Inc., 517 Washington Street, PO Box 216, 
Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.com. WNA 

and the Arthur L. Davis Publishing Agency, Inc. reserve the right 
to reject any advertisement. Responsibility for errors in advertising 

is limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement or 
approval by the Wyoming Nurses Association of products advertised, 

the advertisers, or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising is without merit, 
or that the manufacturer lacks integrity, or that this association 

disapproves of the product or its use. WNA and the Arthur L. Davis 
Publishing Agency, Inc. shall not be held liable for any consequences 

resulting from purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of the authors; they 
do not necessarily reflect views of the staff, board, or membership of 

WNA or those of the national or local associations.

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.wyonurse.org

President:
Lisa Horton

Home: 762-3270; 
Email: 

hortonmsn@yahoo.com
President Elect:

Anne Raga
Home: 686-5180; 
Work: 688-1907

Email: anne.raga@ccmh.net
Vice President:

Tammy Krell
Home: 877-3165; 
Work: 727-7625

Email: 
tkrell@wwcc.wy.edu

Secretary:
Marianne Madariaga

Home: 686-5180; 
Work: 268-2485

Email: mmadariaga@
caspercollege.edu

Treasurer:
Vickie Winney
Home: 351-3023

Email: 
vickie.winney@ewc.wy.edu

Past President:
Faith Jones

Home: 272-2207
Email: fjones@bresnan.net

 District News
Casper District 2

Jolene Knaus, President

Let’s Mix Nursing and Politics

One of the 2013 WNA strategic goals was: “To lead 
in legislation and health policy.” There were three (3) 
objectives/actions established to meet this goal and the 
one I am going to address is the last one: promote WNA 
legislative agenda.

The outcome measure was: 75% of legislators have 
a nurse by November 2013. At the WNA Board retreat 
following the convention on Saturday, September 28, 2013 
it was decided that a pilot project would be scheduled by 
DNA #2 since >75% of the Natrona and Converse County 
legislators had already been assigned a nurse. 

At the November 14, 2013 DNA#2 Board meeting the 
pilot was discussed and agreement was reached to move 
forward for the 2014 legislative session once confirmation 
of the project was confirmed with Toni Decklever, WNA 
lobbyist. Natrona and Converse County have 5 (five) 
senators and 9 (nine) representatives. Each of the DNA#2 
Board members accepted either a senator or representative 
to contact. Additional emails or private conversations 
established an additional 8 (eight) district nurses who 
agreed to participate in the project. The participating 
nurses include: Marge Christiansen, Teresa Corkill, Lori 
Fichman, Jane Hartsock, Heather Huber, Marsha Johnson, 
Patti Legler, Heidi Loucks, Marianne Madariaga, Kelly 
Politte, Trina Soper, Sammie Stephens, Tracy Suhr and 
Vicki Winney. Thank you to each of them for making this 
project possible!

To finalize the project plan, an email including 
information about the project was sent to each nurse. 
The contact information for the assigned legislator was 
included. Attachments included: a draft of a memo to 
be sent to the assigned legislator and the list of the 14 
nurses and the assigned senators or representatives. Toni 
Decklever was also sent the list of nurses and legislators.

Later in spring 2014 the 14 nurses will be asked to 
contact their senator or representative to determine 
whether the legislator-nurse relationship was beneficial for 
communication about healthcare issues in Wyoming. If 
the pilot project has a positive outcome, the WNA Board 
will determine if the project will become statewide for the 
2015 legislative session.

I extend an invitation to all interested nurses to join 
us for one of our programs! Contact: Jolene Knaus, 
knaushouse@bresnan.net if you would like more 
information about our 2014 programs. 

Gillette District 10
Alicia LePard, President

District 10 had a quiet winter. Toni Decklever joined 
us for our November meeting at the Prime Rib with 15 
others and updated us on the bills pending to come up for 
legislature. A lively debate on many of them ensued.

$850 was raised for the district scholarship fund with 
a direct plea to the members. All members are gratefully 
thanked for their contribution to the future of nursing. 
With a member vote, the scholarships were increased 
from $250 to $500. District 10 offers a scholarship to 
a new high school graduate as well as a scholarship to a 
nurse who has chosen to return to school. Any person is 
encouraged to contribute to this scholarship fund – send 
your contribution to WNA District 10 Scholarship Fund 
c/o Alicia LePard 2530 Wolff Rd Gillette, WY 82718.

District 10 has also started a Facebook page! Like us 
at Wyoming Nurses Association District 10 and watch our 
posts for education, fun and news that affects the nurse!

Sue Howard attended the fall WNA Board retreat 
for the district. Sue also helped represent the district at 
Legislative Days with Anne Raga and Veronica Taylor. 
Three nurses from Campbell County Memorial Hospital’s 
Maternal Health department attended from Campbell 
County. 

Laramie District 12
Rebecca Carron, President

WNA District 12 and the Wyoming Alpha Pi Chapter 
of Sigma Theta Tau International are having a combined 
meeting on Tuesday, March 4, 2014 in Laramie. Toni 
Decklever, our WNA lobbyist, will be our guest speaker. 
Toni is going to discuss and answer questions about 
current legislative issues that affect nursing. Robert 
Niemoller is providing dinner. We are all looking forward 
to this meeting very much! Combined meetings with 
WNA and STTI work very well for our population to 
help increase attendance and to provide topics of interest 
to both groups. For more information about District 12, 
please contact Rebecca Carron, President, at Rcarron@
bresnan.net.

z

We are passionate patient caregivers.
Wyoming’s only free standing 40 bed inpatient

rehabilitation hospital located in 
Casper, Wyoming

Ranked in the Top 10% of all inpatient 
Rehabilitation Hospitals in the United States

 for 5 consecutive years
Is seeking qualified 

Registered Nurses – Night Shift

We offer competitive pay, excellent shift 
differentials and a sign-on bonus!

Join our team of caring professionals

To learn more about EVRH or 
download an application

Please visit our website at
 www.evrh.ernesthealth.com

Or call 307-265-0005 for more information

Can you picture 
your career with 

our future?
A nursing career at Sidney Regional 
Medical Center is both challenging and 
rewarding.

SRMC is expanding key services and 
needs nurses committed to providing 
compassionate high-quality care.

For more information go to 
www.SidneyRMC.com or contact 
Dana Brennan at 308.254.5075, 
dbrennan@sidneyrmc.com

Where is your career taking you?

Committed to quality. Committed to you.

http://www.evrh.ernesthealth.com
http://www.SidneyRMC.com
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Lisa Horton, 
MSN, RN

 President’s Message
Wyoming Nurses Association 

held their annual Nurses Day at 
the Legislature event February 
13th and 14th in Cheyenne. The 
board of directors held their 
meeting on February 12th at Little 
America in Cheyenne.

This past September when the 
board had their annual strategic 
planning session we created a new 
format for our strategic goals. We 
took a lot of time to line out why 
WNA exists and what we want 
to accomplish. Our values and 
vision were also scrutinized and evaluated. “WNA exists 
to promote the profession of nursing, provide a unified 
voice for nurses, and advocate for a healthier Wyoming.” 
The values were defined as “Unity, Advocacy, Service and 
Access to Care.” The vision is “Nurses united and caring 
for our profession.” These statements will lead us through 
2014 as we make decisions for our organization.

Goals were also defined when we moved into our 
strategic planning session.

1. Lead in legislation and health policy
2. Advance the professional development of nurses
3. Promote development of nursing leaders
4. Influence workforce initiatives
5. Sustain organizational viability. 

We want WNA to be the one membership for all 
nursing leaders and professionals who are striving for 
personal and professional success. We will be working 
on expanding our resources and educational offerings. 
We will make WNA the “go-to-place” for all Wyoming 
nurses! 

Communication improvement from the board to 
the districts will become seamless. Student nursing 
associations will be more integrated into the organization 

to allow students to see the value of the organization 
and to encourage membership after graduation. There 
will also be increased communication from the districts 
to the board and the Executive Directors. As we work 
on improving our website the goal is to have district 
communication on the website for all members to access. 
Members will be able to log on to the website to see 
what is happening in their district and to contact district 
officers. 

During 2014, WNA will also be working on sustaining 
a strong presence across Wyoming by improving district 
viability. Currently we have 11 districts throughout 
the state. As we all know Wyoming is a very large and 
sparsely populated state, compared to other states. While 
we all love the wide open spaces this can also make 
it challenging to conduct business and make districts 
productive. The board is looking at options to “desilo” the 
districts. Could we map out the locations of our districts to 
make is easier for our membership? We also have several 
districts that are without a district President. Districts 
without leadership include 1, 6, 14, 15, and 16. The board 
members will be working closely with members in these 
areas to secure leadership. A District President Checklist 
has also been developed that will be brought forward at 
our September meeting to help train our new presidents. 
We will bring all of the district Presidents together for a 
meet and greet session and training. 

WNA could not be successful without the membership. 
Each of us has ways to contribute and make our journey 
successful. All of us are on different levels of education, 
training and experience. I believe this is what makes 
nursing and WNA so great. We all bring strengths to the 
table. If you are interested in becoming a district President 
please let one of the board members and/or our Executive 
Director, Tobi Moore, know. Our organization continues to 
move in such a positive direction is it exciting to see how 
we are growing and changing. I hope to see some new 
faces on the board representing our vacant districts very 
soon. 

is on Facebook!

Please Like Us!

                A 48-year-old woman with sleep apnea had surgery 
at a hospital for a detached retina. The surgery went well, 
and the patient was admitted overnight for observation.

That evening, the nurse gave the patient Demerol for pain as 
prescribed. When the patient vomited shortly thereafter, the 
nurse assumed the medication had been expelled and gave 
the patient another dose. Later, the patient complained of 
inadequate pain control. The nurse alerted the physician, who 
ordered another pain medication. By 1:15 a.m., the patient 
coded. The team could not resuscitate her.

The patient’s daughter filed a lawsuit. The case was  
settled for more than $1 million, split evenly among  
the nurse and two physicians.1

COULD YOU MAKE THIS MISTAKE—  
AND BE SUED?

OFFERED BY THE AMERICAN NURSES ASSOCIATION

We all make mistakes. But as a nurse, one mistake 
can lead to disaster. Consider this real-life example.

1 Source: Forum, May 2008
2 Please contact the program administrator for more information, or visit proliability.com 
for a free quote.

It’s because of cases like this that the American Nurses Association (ANA) offers the Nurses 
Professional Liability Program. It protects nurses from the potentially devastating impact  
of malpractice lawsuits.

Get the protection you need—without paying more than you need. To take advantage of special 
rates for ANA members, visit proliability.com for an instant quote and to fill out an application. 

65671 (4/14) Copyright 2014 Mercer LLC. All rights reserved.

Underwritten by Liberty Insurance Underwriters Inc.,  
a member company of Liberty Mutual Insurance. 55 Water Street • New York, New York  10041

Administered by: Mercer Consumer, a service of Mercer Health & Benefits Administration LLC
In CA d/b/a Mercer Health & Benefits Insurance Services LLC
AR Ins. Lic. #303439  |  CA Ins. Lic. #0G39709

MALPRACTICE INSURANCE OFFERED BY THE ANA 
ANNUAL PREMIUM AS LOW AS $982

Protect yourself now!  •  Visit proliability.com or call 800-503-9230.View all openings & apply online at http://www.cabinetpeaks.org
Contact Erin Leighty in Human Resources at (406) 283-7168 or e-mail eleig@cabinetpeaks.org

EOE

Look no further than...

nursingALD.com

Find the perfect nursing 
job for you!

Looking for the perfect 
career?

http://www.wyhc.org
http://www.cabinetpeaks.org
http://www.proliability.com
http://www.proliability.com
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It is Time to 
Honor Nurses

We all work with nurses we respect and look forward 
to working with. Too often the nursing profession focuses 
on errors and missed opportunities. We often fail to let the 
nurses we respect know how important they are. In every 
area of nursing there are truly outstanding professional 
nurses. 

The Wyoming Nurses Association recognizes 
outstanding nurses each year at the WNA Convention in 
September 25-26, in Rock Springs. Like the Oscars for 
Wyoming nurses; these are nominations made by peers 
to recognize outstanding nurses. Categories are listed on 
the WNA website www.wyonurse.org and the application 
deadline is August 1st. Please do not wait too long to get 
started. Get your nurses identified and a short article or 
nomination letter written and submitted. WNA actively 
recruits nominations to honor nurses who are members 
and nonmembers for awards. It is as much fun to nominate 
as it is to be presented with an award!

Vickie Winney and Sue Howard are WNA co-chairs 
for nominations this year. These 2 are planning to attend 
each WNA District’s meeting this spring to encourage 
nominations. District officers are encouraged to email 
Vickie Vickie.Winney@ewc.wy.edu or Sue Sue.howard@
ccmh.net to let them know when they would be welcome 
to attend a spring meeting.

The Wyoming Nurses Association hosted the 2014 
Nurses Day at the Legislature Thursday February 13th 
and Friday February 14th at Little America in Cheyenne. 
The theme for this year was “Health Care Transformation: 
The Affordable Care Act and More.” A pack house of 
300 highly engaged nurses and nursing students gathered 
to meet with legislators and discuss issues related to the 
insurance marketplace and the affordable care act.

Thursday began with a presentation from Tom Hirsig, 
Commissioner for the Wyoming Department of Insurance. 
Mr. Hirsig provided a well articulated update on the 
insurance marketplace. The second speaker was Meredith 
Asay, Health Policy and Evaluation Administrator with 
the Wyoming Department of Health. Ms. Asay presented 
on the Affordable Care Act. Both presentations generated 
much interest and was followed by a lively period of 
questions and answers.

Toni Decklever, MA, RN, WNA Lobbyist closed out 
the morning with an overview of the 2014 legislative bills 
and further details on Medicaid Expansion. Following 
Toni’s presentation, members of the Labor, Health and 
Social Services Committee joined the attendees for lunch. 

SAVE 
the 

DATE
Save the Date for 

Nursing Summit and 
WNA Convention
“Grow the Leader 

Within”
September 25-26, 2014

Holiday Inn • Rock Springs

Anne Raga, MS, RN, CNML, 
President-Elect, WNA

Each year, at the end of our Nurses’ Days at the 
Legislature, the attendees break into small groups 
to brainstorm ideas related to current issues. Often, 
suggestions from these workgroups are forwarded to 
WNA members for approval as additions to our legislative 
agenda or position statements.

This year, 300 registered nurses and nursing students 
from across Wyoming focused on the same hot topics 
that are at issue nationwide: the Affordable Care Act 
(ACA), and the Insurance Exchange. The education 
sessions reinforced the need for nurses at every level to be 
knowledgeable about these issues, in order to be effective 
patient advocates.

Nurses Day at the Legislature
After lunch, the nurses and students visited the Capitol 

and observed both the House and Senate in session. They 
were recognized in both chambers! The nurses & students 
agree that we are very fortunate to live in WY and have 
this easy access to our elected officials.

Friday kicked of “Eggs, Bacon and Bills,” an early 
morning breakfast with the legislators. The breakfast 
was well attended by legislators from across the state 
and gave attendees the opportunity to speak with their 
local legislators. Following the breakfast we changed up 
the format and provided a keynote address from Donna 
Strickland, MS, RN on “How to Stay Frisky and Fabulous: 
Resiliency Lightness of Being and Letting Go.” This 
unforgettable presentation provided the audience with lots 
of laughter throughout the morning. During this session, 
Ms. Strickland explored how our state of mind (stress, 
attitude, and willingness to learn) affects our body, mind 
and spirit.

Thank you for completing your evaluations of the 
conference. Your input is important in helping us to plan 
for future conferences. Start planning now to attend the 
2015 Nurses Day at the Legislature, January.

Nurses’ Day at the Legislature 
Workgroups

Although often lost in the rhetoric, the two primary 
intentions of the ACA are to improve access to health care, 
and to improve the quality of care provided. Regardless of 
one’s opinion of the ACA, access to, and quality of care 
are topics around which nurses can unite, and WNA’s 
legislative agenda reflects this. 

Because these topics are not new to WNA’s agenda, 
this year the workgroups were asked to complete these two 
statements: 

1. As a professional nurse, I can advocate for access to 
care by __________________________________ . 

2. As a professional nurse I can impact quality of care 
by ______________________________________ . 

The workgroups gave great thought to these topics, and 
provided excellent responses. The themes related to access 
included the need to remain informed on these issues, 
be aware of the state’s position and potential legislative 
action, and become involved in the debate to advocate 
for our patients. In regard to quality of care, the themes 
included understanding and practicing in accordance with 
the State’s Nurse Practice Act, maintaining professional 
competencies, and having the courage to act as a patient 
advocate in every situation. 

As legislative co-chairs, Tammy Krell and I will 
be reviewing WNA’s current legislative agenda, and 
reformatting it to align with our organizational goals prior 
to submitting it to the WNA Board for approval. We seek 
your input, so please forward your suggestions to your 
district president or to Tobi Lyon Moore, our Executive 
Director tobilyon@wyonurse.org Look to see the results of 
your input in the May edition of the Wyoming Nurse.

Consider a Career at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-
hospital regional, faith-based Catholic 
ministry serving southwest Idaho and eastern 
Oregon. Saint Alphonsus Health System is 
anchored by the only Level II Trauma Center 
in the region, Saint Alphonsus Regional 
Medical Center, providing the highest quality, 
most experienced care to critically ill and 
injured patients.

You can make a meaningful difference 
in these positions:

• Intensive Care • Med-Surg
• Coronary Care • Rehab
• Emergency  • OB/NICU
 Department • Main OR
• Clinical Support Team  • Nursing
 (Float Pool)  Professionals

We offer competitive compensation and a 
comprehensive benefit package.

To learn more and to apply, please visit 

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118

At Boise State you will find an academic community that values diversity and 
prepares students to become leaders in nursing. For over 55 years, the School 
of Nursing has been recognized as the largest Nursing program in Idaho 
promoting excellence in teaching, research, and service.

A variety of courses and program options are 
available to fit your needs:
•	 A	student-friendly	RN-BS	program.

•	 Masters	program	taught	entirely	online.	

•	 AGNP:	Adult	Gerontology	Nurse	Practitioner	(AGNP)	
program.

•	 DNP:	Doctor	of	Nursing	Practice	(DNP)	

We invite you to contact us to 
determine if Boise State’s School of
Nursing is the right fit for you.

Becky White, Student Recruiter
208-426-4632
Beckywhite1@boisestate.edu

D I S C O V E R  B O I S E  S TAT E  U N I V E R S I T Y

Announcing the 10th Annual 2014 Extreme ID Conference
May 2, 2014  •  8 am - 4:30 pm

Register at: caspercollege.edu and search for Extreme ID
CEU/CME available - 7 hours

Cost: $25
Topics to include: Update on HIV, Influenza, STD Update, 

West Nile Update and other topics to be added.
Questions: Anna Kinder, 307-265-0413

or akinder@wyaetc.org

Wyoming Retirement Center
Basin, Wyoming

Is looking for qualified 
RNs & LPNs

to join our dedicated team!
Housing available during scheduled shifts.

For complete job descriptions and 
to apply online visit

agency.governmentjobs.com/wyoming
or Contact Human Resources 

307-568-2431, Ext 214

http://caspercollege.edu
http://www.saintalphonsus.org/careers
http://agency.governmentjobs.com/wyoming
mailto:Beckywhite1@boisestate.edu
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Nurses Day at the Legislature
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Toni Decklever, MA, 
RN, WNA Lobbyist

 Legislative Update
Toni Decklever, MA, RN

WNA Lobbyist

February 10th marked 
the first day of the 20 day 
budget session for the 
Wyoming Legislature. 
During the session, many 
pieces of legislation that 
are the product of interim 
committee studies and 
from individual legislators 
attempt to make it through 
the process. The state 
budget is the priority 
for the session and a 
large portion of time is 
dedicated to review and 
adjust it as necessary.

A total of 299 bills were filed with the Legislative 
Service Office. 179 were House Bills and 120 were Senate 
Files. There were also 7 resolutions filed. In the first few 
days of the session, bills are introduced and assigned to a 
committee where they were discussed and debated. If the 
bill passed out of committee, it moved on to the Senate or 
House floor.

The Wyoming Nurses Association follows the bills 
that address our Legislative Agenda and many that come 
out of the Labor, Health and Social Services Committee 
(LHSS). This committee has been working for the past 
year to address several pieces of the Affordable Care 
Act legislation. Expansion of Medicaid received a great 
deal of attention, but did not make it through the Senate 
or the House – even though four bills were drafted. A 
compromise in an Appropriations conference committee 
was struck on Thursday. It allows the Governor and the 
state to negotiate a Medicaid expansion option tailored for 
Wyoming. Even if the state agrees to expansion it will not 
happen until 2015 so Wyoming will not receive any funds 
for the 2014 year.

Bills that did become law include:
SF 64 – Public Health Nursing - which states that 

the department of health is authorized to enter into 
memoranda of understanding with the several counties 
separately for the organization, management, delivery and 
financing of public health nursing and related functions 
during the biennium beginning July 1, 2014 and ending 
June 30, 2016. This bill came out of the LHSS committee 
and has been a topic for many years. 

HB176 – Epinephrine injectors in schools – which 
states - AN ACT relating to schools; authorizing the 
administration and storage of stock epinephrine auto-
injectors’ required for potentially life threatening allergic 
reactions; imposing requirements; providing guidelines; 

delegating duties to the department of education and 
department of health; providing exceptions to liability; 
providing definitions; and providing for an effective date. 
This bill was sponsored by Rep. Mary Throne and Sen. 
Bernadine Craft. They worked with the School Nurses 
Association to develop this legislation. 

Though many bills did not make it through the entire 
process, it is possible that the committee or legislative 
sponsor will try to get it through next year when the body 
meets for the 40 day general session. The Senators and 
Representatives heard suggestions for interim topics and 
will develop the priorities to be studied during the interim. 
The Labor, Health and Social Services have several items 
that will be discussed during the year including a study 
of why Wyoming’s medical costs are higher than other 
states and the progress of possible talks with the federal 
government to secure a waiver to expand Wyoming’s 
Medicaid program. 

Committees will begin meeting as early as May, 2013 
to begin working on studies and issues that could possibly 
become draft legislation for next year.

Committee meetings are open meetings that anyone 
can attend. The schedule will be posted on the Wyoming 
Legislature Website when it is formulated. WNA members 
are encouraged to attend these meetings in order to 
provide information to the LHSS committee. 

Our legislators work many hours during the session 
and during the interim. We appreciate their efforts and 
willingness to work with nurses on many issues. It is 
important to make contacts and establish relationships 
during this time when they are not in session. They 
appreciate the notes and personal visits – especially with 
their constituents. Send them a quick e-mail thanking 
them for their efforts. These small gestures can make a 
huge difference for future issues.

For more information or if you have questions, please 
contact Toni Decklever at tonisrn@gmail.com

Located	in	Beautiful	Afton,	Wyoming,	Star	Valley	Medical	Center	
is	recognized	as	one	of	America’s	Top	20	Critical	Access	Hospitals	

and	is	a	recent	recipient	of	the	Women’s	Choice	Award.

We are accepting applications for 
multiple RN opportunities including:

§ ICU Charge Nurse § Med/Surg RN
§ OR RN § Long Term Care RN

$6,000 Longevity Bonus Opportunity

Apply online at
www.svmcwy.org 

and click on the “People” tab.
(307) 885-5800 EEO

http://www.svmcwy.org
http://www.goarmy.com/amedd/nurse.html
http://Welcov.com/Careers
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American Nurses Foundation

SILVER SPRING, MD – The American Nurses 
Foundation (ANF) today announced that Wolters Kluwer 
Health, a leading provider of information and point-of-care 
solutions for health care, has agreed to help broaden exposure 
for Honor a Nurse through a major corporate donation 
and sponsorship agreement. “Honor a Nurse” publicly 
acknowledges registered nurses who have made a difference 
in the lives of others while raising money for the Foundation, 
the philanthropic arm of the American Nurses Association 
(ANA), and its initiatives.

“Wolters Kluwer Health will enable us to expand ‘Honor a 
Nurse’ to reach new audiences,” said ANF Chairperson Joyce 
Fitzpatrick, PhD, MBA, RN, FAAN, FNAP. “Their help will 
significantly raise the visibility of ‘Honor a Nurse’ and the 
public’s recognition of the invaluable contributions nurses 
make to individuals and our nation’s health.”

Wolters Kluwer Health will use the Lippincott Nursing 
Solutions’ health care software suite to focus attention on 
Honor a Nurse. Lippincott Nursing Solutions, which includes 
Lippincott’s Nursing Advisor, Lippincott Procedures, and 
Lippincott Professional Development Programs, enables 
more than 100,000 hospital-based clinicians, providers, 
and universities access to current evidence-based practice 
information through advanced point-of-care software 
applications and professional development products.

“A little bit of encouragement goes a long way, especially 
with nurses who put their hearts and souls on the line every 
day,” said Susan Driscoll, CEO and President, Wolters Kluwer 
Health, Professional & Education. “They give so much of 
themselves, and that’s why we are so excited to help expand 
the Honor a Nurse program so we can all recognize the 
amazing work they do.”

Driscoll indicated that Wolters Kluwer will be using a wide 
variety of methods to ensure publicity for Honor a Nurse, 
including using the Lippincott Nursing Solutions brand, online 
placement on Lippincott and Wolters Kluwer Health websites, 
booth handouts at national nursing conferences, posts via 
Facebook, Twitter, and Pinterest social media sites, and by 
additional means.

Founded in 1993, ANF created Honor a Nurse as a public 
way to celebrate individual nurses. Anyone can nominate 

a nurse – whether a clinician, friend, colleague, mentor or 
teacher – who has made a difference in the practice of nursing. 
In addition to facilitating nominations, the program accepts 
cash donations that can be given on behalf of the honoree. 
Each honoree is recognized on the Honor a Nurse website and 
is sent a card recognizing his or her contribution.

About the American Nurses Foundation
The American Nurses Foundation is the charitable and 

philanthropic arm of the American Nurses Association (ANA), the 
only full-service professional organization representing the interests 
of the nation’s 3.1 million registered nurses through its constituent 
and state nurses associations and its organizational affiliates. The 
Foundation supports programs that transform the nation’s health 
through the power of nursing.

About Wolters Kluwer Health
Wolters Kluwer Health is a leading global provider of 

information, business intelligence and point-of-care solutions for the 
healthcare industry. Serving more than 150 countries and territories 
worldwide, Wolters Kluwer Health’s customers include professionals, 
institutions and students in medicine, nursing, allied health and 
pharmacy. Major brands include Lippincott Nursing Solutions, 
Health Language®, Lexicomp®, Lippincott Williams & Wilkins, 
Medicom®, Medknow, Ovid®, Pharmacy OneSource®, ProVation® 
Medical and UpToDate®.

Wolters Kluwer Health is part of Wolters Kluwer, a market-
leading global information services company. Wolters Kluwer 
had 2012 annual revenues of €3.6 billion ($4.6 billion), employs 
approximately 19,000 people worldwide, and maintains operations in 
over 40 countries across Europe, North America, Asia Pacific, and 
Latin America.

American Nurses Foundation Announces 
Collaboration with Wolters Kluwer Health to 

Expand “Honor a Nurse” Program 
Publicly Recognizes RNs Who Make a Difference

American Nurses 
Foundation to Award 

Up to $225,000 in 2014 
Research Grants
Priorities Include Nurse 

Leadership, Empowering Nurse 
Change Agents

SILVER SPRING, MD – The American Nurses 
Foundation (ANF) is now accepting applications for 
its 2014 Nursing Research Grant (NRG) Program. The 
program will provide up to $225,000 in research awards to 
beginner and experienced nurse researchers.

ANF is the charitable and philanthropic arm of 
the American Nurses Association (ANA). The 2014 
grant program will focus on nurse leadership and how 
to empower nurses to become change agents in the 
transformation of the health care system.

“Nursing research improves health using a holistic 
approach, which is vital to promoting wellness, limiting 
chronic illness and optimizing health outcomes for 
patients, families, and caregivers,” said Robin Knobel, 
PhD, RN, chair of the ANF Nursing Research Grant 
Program, and an assistant professor at Duke University 
School of Nursing.

Individual grants range from $5,000 to $25,000. The 
largest award, the Margretta Madden Styles Credentialing 
Research Award, is named for a past president of the 
American Nurses Credentialing Center, ANA and the 
International Council of Nurses. The award funds research 
on the impact of nurse credentialing programs for patients, 
nurses, and health care organizations.

Information and access to the online application are 
available on ANF’s website at www.givetonursing.org. The 
application process is open through May 1, 2014.

MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
Psychiatric Nurse Practitioner, Advanced 

Practice Nurse, Prescriptive Authority 
Nurse, Physician’s Assistant, RN, BSN, 

LPN, and CNA.

For more information about MHCD and our 
career opportunities, please visit our website at 

www.mhcd.org. To apply, please submit your 
application and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Bilingual nurses are encouraged to apply.

Full- and Part-time 
Night Shift Positions

No Rotating Shifts, No Circulating or 
Scrubbing on C-Sections! 

Just focus on what you love: Moms & Babies!  
Bonuses include Weekend/Night Differential, 

BSN base-wage add-on, and working with 
top-notch modern equipment. Average 15 

deliveries/month & increasing, but still leaving 
you enough time for patient education.

Memorial Hospital of Converse County is an equal opportunity employer.

307-358-2122 
or Apply online: www.ConverseHospital.com

$5000Sign-on Bonus!

oB RNs 
WANTED

Pregnant? You have options.
You are not alone. We are here to help.

Serving Women, Children and Families since 1911

For free and confidential support 
call 307-632-7619 or 1-800-584-9384 

or visit www.wyomingcs.org
Licensed, Non-profit, Non-denominational

Photo: Sheridan Travel & Tourism EOE/AAP

Work with a dynamic team! 
Sheridan Memorial Hospital is 

recruiting for skilled Registered 
Nurses in a variety of departments. 

 ED
 ICU
 Surgical Services
 Women’s & Children’s Services

We’re a growing organization with excellent 
opportunities. Ideal candidates are detail-
oriented, organized, critically thinking 
in a fast-paced environment, effective 
communicators & provide excellent 
customer service. Positions require current 
Wyoming Registered Nurse license. 

We offer extremely generous benefits
and sign on bonus.

Living at the base of the Big Horn Mountains 
offers a beautiful setting with four seasons & 
unlimited recreational opportunities. Superb 
fishing, hiking, bicycling, backpacking, boating 
& hunting are right out the back door.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

For more information & to apply, please visit 
our website www.sheridanhospital.org

http://www.wyomingcs.org
http://www.mhcd.org
http://www.sheridanhospital.org
http://www.ConverseHospital.com
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American Nurses Association

Events
•	 Hold	 a	 special	 celebration	 or	 reception	 to	 recognize	

one or more nurses in your community for heroic acts, 
years of service to the community, exemplary courage, 
or commitment to the profession.

•	 Promote	 a	 positive,	 realistic	 image	 of	 RNs	 by	
sponsoring health fairs, conducting preventive 
screenings in underserved areas, organizing a walk-a-
thon.

•	 Sponsor	a	community-wide	event,	 such	as	a	coloring	
or poem-writing contest for students. The children 
could acknowledge their favorite nurse, a famous 
nurse, or family member who is a nurse. The drawings 
or poems could be displayed in local schools, 
hospitals, nursing homes.

•	 Invite	 a	 local	 celebrity	who	 has	 spoken	 about	 health	
care, been a patient; or has a family member who has 
been a patient) and request sponsorship of National 
RN Recognition Day and/or National Nurses Week. 
Hold an event and ask the celebrity to speak about a 
personal experience involving a nurse.

•	 Host	a	fund-raiser,	such	as	a	walk-a-thon,	and	donate	
money to a local charity. Emphasize the importance of 
RNs in the nation’s health care system; pay tribute to a 
local nurse; or recognize all RNs who provide care all 
day, year-round.

Suggestions on How to Celebrate National 
Nurses Week 

Nurses: Leading the Way
With attention focused on nurses during National Nurses 

Week, it’s an ideal time to plan an event, conduct media 
outreach, advocate for the profession, and promote the 
value of nursing. Connect your activities to the 2014 theme: 
Nurses: Leading the Way. Some of these ideas also can be 
executed at other times of the year, so keep them in mind 
if you can’t carry them out May 6-12, or pencil them in for 
Nurses Week.

Advocacy
•	 Invite	 a	 politician	 --	 local,	 state	 or	 federal	 --	 to	

accompany one or more nurses while on the job. 
Health care remains an important issue to voters. 
Politicians should be visible and accountable for their 
positions on health care. This offers good media 
coverage potential.

•	 Request	a	hearing	before	local	government	or	arrange	
a “Town Hall” meeting on nursing’s concerns 
(adequate staffing, quality of care).

•	 Request	 a	 proclamation	 from	 your	 mayor/governor	
declaring May 6 as National RN Recognition Day 
and/or May 6-12 as National Nurses Week. (Sample 
proclamation is available.)

•	 Recognize	all	registered	nurses	who	are	in	your	state	
legislature and hold an event at the state capitol. Take 
the opportunity to educate state legislators about the 
role and value of registered nurses in the health care 
system.

Introducing expanded facilities in
Diagnostic Imaging, Oncology,

Obstetrics, and Surgical Services.

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.

For more information please visit

www.tetonhospital.org  Click on the “careers” tab

New Continuing Education Opportunities Available at:

www.educationsjmc.org
Drug Free Employer/EOE

INSTRUCTOR/ASSISTANT PROFESSOR OF NURSING
Rock Springs, Wyoming

Western	Wyoming	Community	College	is	now	taking	applications	for	an	
Instructor/Assistant	Professor	of	Nursing	in	Rock	Springs,	Wyoming.	
Western	is	a	dynamic,	growing	institution	with	an	award-winning	and	highly	
committed	faculty	and	staff.	The	institution	is	strong	fiscally	and	prides	
itself	on	being	a	leader	in	innovation	and	student	support.	This	is	a	full-time,	
9-month	per	year	position	with	duties	to	commence	mid-August	2014.	
The	primary	responsibility	of	this	position	is	to	provide	quality	instruction	
to	WWCC	students.	Teaching	a	course	over	distance	education	is	possible.	
Responsibilities	may	include	teaching	courses	in	the	PN	and	ADN	Nursing	
Programs.	Travel	is	required.	Applicant	must	be	licensed	as	a	Registered	
Nurse	in	the	State	of	Wyoming	and	have	a	Master	of	Science	Degree	in	
Nursing.	Competitive	salary	and	excellent	benefits.	This	position	will	remain	
open	until	filled.	A	completed	WWCC	application	form,	resume,	letter	of	
application	and	academic	transcripts	must	be	included	in	the	application	
packet.	Please	visit	our	website	to	complete	the	application:	

https://wwccwy.peopleadmin.com 
For	further	information,	please	contact:	Human	Resources	WWCC,	307-382-1610.

WWCC IS AN EQUAL OPPORTUNITY EMPLOYER

Visit Nursingworld.org for more information

•	 Organize	 a	 candlelight	 vigil	 on	 National	 RN	
Recognition Day (May 6) in honor of the hard work 
and commitment of the 3.1 million RNs in America.

•	 Obtain	 support	 from	 other	 nursing	 and	 health	 care	
organizations in your area by asking them to sponsor 
National RN Recognition Day and/or National Nurses 
Week and to hold a joint event with your organization.

Media Outreach
•	 Write	 and	 distribute	 a	 press	 release	 announcing	

National RN Recognition Day and/or National Nurses 
Week. (Sample press release is available.)

•	 Place	an	article	in	your	state	or	local	newspaper(s)	or	a	
community blog about National Nurses Week and the 
contributions of nurses.

•	 Host	a	press	conference.	Discuss	an	 important	health	
care issue in your community; honor a registered nurse 
for a heroic act; or bestow an “honorary” nurse title to 
a deserving politician or civic leader.

•	 Host	 an	 editorial	 board	 meeting	 with	 leading	 state	
or local newspapers. Discuss the importance of RNs 
at the bedside and the nursing profession’s concerns 
about current issues, specifically those related to 
quality of care and health care innovation.

•	 Suggest	 that	 your	 state	 or	 local	 newspaper	 solicit	
stories from readers who would like to pay tribute to a 
nurse who provided exemplary care.

Promotions
•	 Ask	 every	 nurse	 in	 America	 to	 wear	 an	 “RN	 Pin”	

and/or nurse’s uniform during National Nurses Week. 
The official “RN Pin” is available at https://www.
jimcolemanstore.com/ana/nnw-official-rn-pin.html

•	 Purchase	promotional	items	for	National	Nurses	Week	
(RN Pins, t-shirts, mugs, buttons) at https://www.
jimcolemanstore.com/ana/

•	 Work	 cooperatively	 with	 hospitals,	 schools,	 and	
libraries to set up a special display for National Nurses 
Week using promotional materials, such as, pins, 
t-shirts, posters.

http://www.educationsjmc.org
http://www.holyrosaryhealthcare.org
https://wwccwy.peopleadmin.com
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American Nurses Association

SILVER SPRING, MD — The public continues to rate 
nurses as the most trusted profession, according to this 
year’s Gallup survey that ranks professions based on their 
honesty and ethical standards.

“Nurses are on the front lines of health care. We 
advocate on patients’ behalf whether we are at the bedside 
or in the boardroom,” said American Nurses Association 
President Karen A. Daley, PhD, RN, FAAN. “Patients 
understand that nurses are committed to improving the 
quality of their care, and this poll reflects the high regard 
they have for the profession.”

cheyenneregional.org/resource-pool

Join the 
Resource Pool 

For more information visit

WE OFFER 
a competitive salary based on previous experience

ADDITIONAL 15% 
added to your base pay to join the Resource Pool. 

(This doesn’t include night and weekend differentials.)

• Low nurse-to-patient ratios
• State-of-the-art facilities
• An emphasis on balancing 

work and life

A rare opportunity to become 
a part of Nursing Excellence

Relocation assistance 
is available.

Equal Opportunity Employer

If you’re a committed nurse looking for 
a rewarding career, Wyoming Medical 
Center may be the place for you. Over 
50 specialties and abundant outdoor 
opportunities await you in Casper! 

To apply and view all of our current 
openings,visit or website 
WyomingMedicalCenter.org

For more information or to ask   
questions please call (307) 577-2456.

Practice nursing where 
your career will grow.

INSTRUCTOR/ASSISTANT PROFESSOR OF NURSING
Evanston, Wyoming	

Western	Wyoming	Community	College	is	now	taking	applications	for	an	
Instructor/Assistant	Professor	of	Nursing	in	Evanston,	Wyoming.		Western	is	
a	dynamic,	growing	institution	with	an	award-winning	and	highly	committed	
faculty	and	staff.		The	institution	is	strong	fiscally	and	prides	itself	on	being	
a	leader	in	innovation	and	student	support.		This	is	a	full-time,	9-month	
per	year	position	with	duties	to	commence	mid-August	2014.		The	primary	
responsibility	of	this	position	is	to	provide	quality	instruction	to	WWCC	
students.		Responsibilities	will	include	teaching	courses	in	the	Practical	
Nursing	Program.	Travel	is	required.	Applicant	must	be	licensed	as	a	
Registered	Nurse	in	the	State	of	Wyoming.	A	Master	of	Science	in	Nursing	
is	also	required.		Those	with	less	than	a	Master’s	degree	in	nursing	may	be	
considered	but	must	complete	a	Master’s	degree	in	nursing	within	five	years	of	
employment	date.	Competitive	salary	and	excellent	benefits.		This	position	will	
remain	open	until	filled.	A	completed	WWCC	application	form,	resume,	letter	
of	application	and	academic	transcripts	must	be	included	in	the	application	
packet.		Please	visit	our	website	to	complete	the	application:		

WWCC IS AN EQUAL OPPORTUNITY EMPLOYER

https://wwccwy.peopleadmin.com 
For	further	information,	please	contact:	Human	Resources	WWCC,	307-382-1610.

Public Rates Nurses Most Honest
Nurses Retain Top Spot As Most Ethical Profession

Registered nurses are increasingly being recognized 
as leaders in transforming the health care system to meet 
the burgeoning demand for prevention, wellness and 
primary care services with a focus on improving quality 
and managing costs. In addition to their clinical expertise, 
they are being sought out to serve in a variety of new roles, 
such a care coordinators and wellness coaches, and in 
leadership roles.

As millions of Americans are able to access health care 
coverage through the Affordable Care Act, ANA and its 
constituent and state nurses associations will continue to 

advocate for measures that will allow the public to benefit 
fully from nurses’ skill and expertise.

For the past 12 years, the public has voted nurses as the 
most ethical and honest profession in America in Gallup’s 
annual survey. This year, 82 percent of Americans rated 
nurses’ honesty and ethical standards as “very high” 
or “high,” a full 12 percentage points above any other 
profession.

Nurses consistently capture patient and public trust 
by performing in accordance with the Code of Ethics for 
Nurses that supports the best interests of patients, families 
and communities.

http://www.rmuohp.edu/lp-otd
http://www.ivinsonhospital.org
http://WyomingMedicalCenter.org
http://cheyenneregional.org/resource-pool
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Mary E. Burman
Co-Chair, WCNHCP Advisory 

Board

Matt Sholty
Office Associate, WCNHCP

Concept-based Nursing Curriculum

Nursing education has been plagued with a saturation of 
content for many years. The multiple contributing factors 
underscore the complexity of the problem and validate the 
need for educational reform (Giddens & Brady, 2007, pg. 
65)

Simply picking up a newspaper or a magazine reminds 
us of the explosion of information about health and health 
care. One week the major headline is about whether coffee 
is good or bad for your health. The next week, findings from 
a major study on mammography are splashed all over the 
papers and magazines. And what can be most challenging 
is that what is recommended this week may change the very 
next week!

Wyoming Center for Nursing and 
Health Care Partnerships Corner

 Other News

The rapid expansion of health care knowledge is a 
challenge for nursing and nursing education. Content laden 
curricula overwhelm students struggling to keep up with 
all they are presented, and faculty as they try to determine 
what content to retain, what content to let go, and what 
knew knowledge to incorporate into the program. And these 
are not easy decisions! As Giddens and Brady (2007) note, 
“Nurse educators could spend months debating content and 
still not achieve consensus. All to often, faculty members 
protect content associated with their own clinical expertise; 
thus, such attempts usually results in nothing more than a 
rearrangement of the content” (pg. 65). 

Concept-based curricula are designed specifically to 
address this issue. The traditional nursing curriculum is 
highly structured, content laden, organized around specific 
content areas, such as pediatric nursing, and focus on 
behavioral outcomes. In a concept-based curriculum, the 
emphasis is on concepts across settings, the lifespan and the 
health-illness continuum. Key concepts are identified and 
become the organizational framework for the curriculum 
and the specific courses. 

Moving to a concept-based curriculum is a paradigm 
shift for most of us in nursing. We are used to thinking 
about courses in pediatrics, maternity, mental health, acute 
care, public health and so on. In concept-based courses, the 
focus is on concepts (e.g., dyspnea) and students explore 
these concepts across different settings (e.g., emergency 
room vs. long-term care), different age groups (e.g., children 
vs. older adults), and different diagnoses (e.g., asthma vs. 
pneumonia). These concepts form the basis of didactic and 
clinical courses. 

The overall goal of a concept-based curriculum is deeper 
understanding of the key concepts of nursing and nursing 
practice. This is accomplished through the identification 
of the concepts and their use as the organizing framework 
for the curriculum. In addition, multiple opportunities 
are provided for students to think about and apply these 
concepts in didactic courses, and in clinical practice in 
various settings and with differing populations. Giddens and 
Brady provide this example: “… students could learn about 
the concept of dyspnea in a didactic course, work with a 
young child experiencing dyspnea as a result of asthma in 
an inpatient setting, and investigate community resources 
for individuals with chronic respiratory disease who 
experience dyspnea in an outpatient setting” (pg. 67). 

The ReNEW (Revolutionizing Nursing Education in 
Wyoming) Initiative is in the process of finalizing the 
curricular framework for the shared curriculum, using 
a set of clearly defined concepts. As a part of their work, 
several speakers from New Mexico will be presenting at 
the Nursing Education Summit May 19-20 in Riverton 
at Central Wyoming College. We encourage all of you to 
attend….this is an exciting time as we transform nursing 
education in Wyoming and we invite all of you to be a part 
of this! 

The WCNHCP is the nursing workforce center and Action 
Coalition for the State of Wyoming. The mission of the center is to 
strengthen the nursing workforce through on-going collaboration, 
communication, and consensus building to meet the health needs 
of the people of Wyoming. For further information, please visit the 
WCNHCP’s webpage at wynursing.org.

Increase your education…and increase your impact!
BSN • MS • DNP

www.uwyo.edu/nursing• uwnursing@uwyo.edu
University of Wyoming Fay W. Whitney School of Nursing

Hot Springs 
County Memorial 

Hospital
Live, work and play 
in a friendly North 
Central Wyoming 

Community.

Visit us online 
for available 
employment 

opportunities and 
apply today!

www.hscmh.org 

Chief Nursing Officer
The	hospital	CNO	will	plan,	organize,	direct	and	

control	Nursing	Services	in	a	25	bed	Critical	Access,	
Frontier	Health	facility.		This	position	sits	on	the	

organization’s	Senior	Leadership	Team.		

Qualified	applicant	must	be	a	Registered	Nurse,	
licensed	in	Wyoming.		Minimum	3-5	years	of	nurse	
management	experience,	CNO	experience	preferred.		

Position	requires	BSN,	MSN	is	preferred.		
Previous	QI/PI	experience	preferred.		

Full	time	benefits	including	health	insurance,	
life	insurance	and	retirement.		

Relocation expenses, $10,000 sign on bonus 
with a two year commitment.

Interested applicants 
contact us today!

2221 West Elm Street
Rawlins, WY 82301

307·324·8373 phone
307·324·8371 fax

jnelson@imhcc.com

www.imhcc.com

•	 AD-RN	program	through
	 Western	Wyoming	Community	
	 College
•	 BSN	and	MSN	programs	through	
	 the	University	of	Wyoming
•	 CNA	 •	 CNA	II				•	 EMT
•	 CPR/First	Aid			
•	 Medication	Aide
•	 IV	Therapy	-	Basic,	Advanced	
	 and	Refresher	Courses
•	 Customized	Trainings

307-328-9274
www.cchec.org

To learn more and apply on line, 
visit www.good-sam.com.

D irector of Nursing Services
Full-time position for our 77-bed skilled nursing facility. 
Medicare and Medicaid certified facility. RN degree required. 
BSN preferred. Previous LTC/DNS experience and strong 
leadership skills are desired.

The Evangelical Lutheran Good Samaritan Society is an affirmative action/equal opportunity employer and does not discriminate on the 
basis of race, color, religion, creed, gender, marital status, national origin, ancestry, age, sexual orientation, disability, veteran / military 
status, status with regard to public assistance status, genetic information or any other protected classes. All faiths or beliefs are 
welcome. Copyright © 2014 The Evangelical Lutheran Good Samaritan Society. All rights reserved. 14-G0209

MMC 
is seeking Full or Part Time 

Family Nurse Practitioners for our 
farmworker health clinics in 

Billings and Fairview, Montana. 
New grads encouraged to apply. 

Opportunity to provide primary health care 
services for agricultural families in clinics, mobile 

clinics, homes, fields, schools and orchards. 

Call	406-248-3149	or	Email:	
Vicki Thuesen		•	vthuesen@mtmigrantcouncil.org

Montana Migrant & Seasonal Farmworker Council Inc.
3318 3rd Ave. North, Suite 100 • Billings, MT 59101

Start your 
future here!

Find the perfect nursing job that 
meets your needs at

nursingALD.com

mailto:vthuesen@mtmigrantcouncil.org
http://www.good-sam.com
http://www.imhcc.com
http://www.hscmh.org
http://www.columbinehealth.com
http://www.uwyo.edu/nursing
http://www.cchec.org
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Welcome 
New WNA Members

WNA Only 
John Crosenberg, 
   Cheyenne
Candance Tull, 
   Star Valley Ranch

District 1
Melisaa Bloom, Cheyenne
Mary Madsen, Cheyenne
Sadie Perina, Fort Collins

District 2
Storri Cortez, Mills
Angelia Lomu, Casper
Tessa Huizenga, Casper

District 3
Jack Bell, Sheridan

District 6
Louanna Bradley, 
   Green River
Tenny Davis, Rock Springs
Kelli Vandiver, Rawlins

District 10
Cassie Erickson, Rozet
Jessica Huckins, Gillette
Josephine Lemaster, 
   Gillette

District 12
Dodi Campbell, Laramie
Marilyn Hall, Laramie
Susan Steiner, Laramie

District 14
Marcie Burr, Pavillion

District 17
Cheri Willard, Evanston

District 50
Eyvonne Browning, 
   Glenrock
Stephanie Nemec, Jackson

DON’T LET YOUR PATIENTS
PUT IT OFF

Confused about 
what screening recommendations 
to make to patients? 
 
Wyoming’s State Cancer Control Plan recommends 
colorectal cancer screening beginning at age 50 with a 
colonoscopy every 10 years. 

Rescreening more frequently than every 10 years 
may be recommended based on results of the first 
colonoscopy. Immunochemical (stool) testing should 
be done annually beginning at age 50. 

Individuals are encouraged to talk with their provider 
about initiating screening before age 50 if they have a 
family history of colon cancer. 

No-cost colonoscopies are available for Wyoming 
residents who meet certain eligibility guidelines.

For more information
visit us on the web at
www.health.wyo.gov/phsd/ccp
or call 1-866-205-5292.
Wyoming Colorectal
Cancer Screening Program

March is Colorectal Cancer 
Awareness Month

No Campus Visits
    Liberal Credit Transfers
        Competitive Tuition
            Classes That Fit Your Schedule

http://bsn-linc.wisconsin.edu
http://www.uwgb.edu/nursing
http://www.health.wyo.gov/phsd/ccp
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Now Recruiting!
Welcome	to	Wyoming	Behavioral	Institute,	
a	90-bed	acute	care	psychiatric	hospital	
in	Casper,	Wyoming,	specializing	in	the	
treatment	of	children,	adolescents	and	
adults.

Our	philosophy	is	intensity	of	service	with	
a	true	patient	focus.

We	believe	in	providing	the	highest	quality	
treatment	services	available	for	long-term	
healing	and	improved	quality	of	life.

If	you	have	a	commitment	to	service	
excellence,	join	our	team	today!

• RNs • LPNs
New Grads Welcome!

We	offer	excellent	compensation	and	full	
benefits	package.	Interested	applicants	
please	visit	our	website	and	apply	online	
today!

www.wbihelp.com

Wyoming Behavioral Institute has been accredited by 
the Joint Commission on the Accreditation of Healthcare 
Organizations (JCAHO) and is licensed by the State of 
Wyoming’s Department of Health.

Wyoming Behavioral Institute is owned, 
managed and operated by a subsidiary of 
Universal Health Services, Inc., one of the 
largest providers of high-quality healthcare 
in the nation.

http://www.wbihelp.com
http://www.mvrhospital.com

