
current resident or

Presort Standard
US Postage

PAID
Permit #14

Princeton, MN
55371

President’s Column  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2

NNA 2012 Calendar  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2

Karen S . Martin Inducted into the Nebraska

    Nursing Hall of Fame  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3

Executive Director’s Column  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3

American Nurses Association   .  .  .  .  .  .  .  .  .  .  .  . 4-6

Around the Districts  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7

Editorial: Understanding Nurse Staffing 

    Beyond the Numbers  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 8

Tracking Influenza in Nebraska  .  .  .  .  .  .  .  .  .  .  .  .  . 9

NNA Membership Application  .  .  .  .  .  .  .  .  .  .  .  .  . 10

New NNA Members  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10

In This Issue

Nebraska 
Nursing Hall of 

Fame 
Page 3

Navigating the 
World of 

Social Media

Page 5

Volume 45 • No. 1
March, April, May 2012Sent to all Nebraska Nurses courtesy of the Nebraska Nurses Association

Quarterly circulation approximately 30,500 to all RNs, LPNs, and Student Nurses in Nebraska.

Tracking 
Influenza in 
Nebraska 

Page 9

Nurses’ Day at the Legislature 2012
by Jean Phelan

On February 2 approximately 300 nurses and students 
came together in Lincoln to learn about and discuss 
nursing issues . It was a collaborative event, with the 
following organizations partnering with the Nebraska 
Nurses Association:

•	 Nebraska	Association	of	Occupational	Health	
Nurses

•	 Nebraska	Organization	of	Nurse	Leaders,	
District	I

•	 Nebraska	Association	of	Operating	Room	Nurses
•	 Nebraska	Nurse	Practitioners
•	 American	Psychiatric	Nurses
•	 Nebraska	Center	for	Nursing
•	 Emergency	Nurses	Association
•	 Nebraska	Assembly	of	Nursing	Deans	and	

Directors

Nurses’ Day continued on page 4

The Planning Committee again held the workshop in 
the morning followed by a luncheon with the Senators 
and their staff . The morning workshop began with a panel 
composed of Dr . Marilyn Valerio, Dr . Linda Lazure, 
Rosanna Morris, and Cyndi McCullough . The panel 
discussed the IOM report and addressed questions from 
participants . The morning session continued with Don 
Wesely, NNA’s Lobbyist, presenting legislative bills of 
concern to nurses . The morning session concluded with 
a presentation by Jackie Thielan, APRN, describing her 
experience in providing testimony concerning a legislative 
bill last session . It was a very informative and interesting 
morning .

During the morning’s welcome, Linda Stones, 
was honored for her dedication in chairing the NNA’s 
Commission on Advocacy and Representation . At the 
start of the luncheon, Don Wesely presented the Nurse 
Friendly Senator award to Senator Kathy Campbell, Chair 

Panelists presenting at the day were left to right:
Marilyn Valerio, BSN, MA, PhD, Linda Lazure, PhD, RN, 

Cyndi McCullough, MSN, EDAC, and Rosanna Morris, BSN, RN, MBA, NE-BC.

Linda Stones with her award for service to the 
Commission on Advocacy and Representation.

of the Legislature’s Health & Human Services Committee . 
Senator Campbell was honored for her support of nursing 
issues in the Legislature .

The event concluded at lunch with participants and 
Senators having lunch and discussing nursing and other 
healthcare issues . Senators sat with their constituents and 
attendees were able to discuss the very issues they had 
heard about during the morning’s session . Many of the 
participants then walked over to the Capitol after lunch to 
observe the legislative bill hearings .

NNA wishes to extend a huge thank you to our 
partnering organizations, the Planning Committee, and 
all attendees for helping to make this a very successful 
Nurses’ Day at the Legislature!
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The mission of the Nebraska Nurses Association is to 
foster high standards for nursing practice, stimulate 
and promote the professional development of nurses, 
and advance their professional security, and to work for 
the improvement of health standards and availability 
of health care services for all people . (Adopted 10/95, 
NNA House of Delegates)

Nebraska Nurses Association will be an effective voice 
for nurses; and an advocate for Nebraska consumers on 
issues relating to health . (Affirmed 12/04/2004, NNA 
Board of Directors)

Critical Success Factors for Vision:
•	 State	and	districts	set	mutual	priorities
•	 Evaluate	the	success	of	the	restructuring	of	NNA
•	 Enhance	 grass	 roots	 activities	 for	 membership	

involvement
•	 Advocate	for	statewide	quality	healthcare
 (Affirmed 12/04/2004, NNA Board of Directors)

1 . Workplace Rights 
2 . Appropriate Staffing
3 . Workplace Health & Safety

a . Patients
b . Community/Public Health
c . Workplace

4 . Continuing Competence
 (Affirmed 12/04/2004, NNA Board of Directors)

The	 Nebraska Nurse	 is	 the	 official	 publication	 of	 the	
Nebraska	Nurses	Association	(NNA)	(a	constituent	member	
of	 the	American	Nurses	Association),	 published	quarterly	
every	March,	 June,	 September	 and	December.	 The	NNA	
provides	education,	networking	opportunities,	publications	
and	other	products	and	services	to	its	members	and	extends	
its	mission	to	all	nurses	in	Nebraska.

Phone:	(402)	475–3859	
Fax:	(402)	474-6206
You can leave a message at any time!
Email:	Executive@NebraskaNurses.org
Web	site:	www.NebraskaNurses.org	
Mail:	PO	Box	82086
Lincoln	NE	68501–2086

Questions	about	your	nursing	license?
Contact the Nebraska	Board	of	Nursing at: 
(402) 471–4376 . The NBON is part of the Nebraska Health 

 and Human Services System Regulation and Licensure . 
Questions	about	stories	in	the	Nebraska Nurse?
 Contact: NNA .

Photo	on	front	page:	Scotts	Bluff	National	Monument	
Photo	by:	M.	Forsberg,	Nebraska	DED.

“Scotts Bluff was one of the key geographic landmarks 
pioneers sought on their journeys westward.”

Any topic related to nursing will be considered for 
publication in the Nebraska Nurse . 

Although authors are not required to be members of 
NNA, when space is limited, preference will be given to 
NNA members .

Photos are welcomed, digital is preferred . The NNA 
assumes no responsibility for lost or damaged photos .

Submitted	material	is	due	by	the	12th	of	the	month	in	
January,	April,	July	and	October	of	each	year.

You may submit your material in the following ways:
Prepare as a Word document and attach it to an e–mail 

sent to Executive@NebraskaNurses.org.
Provide document on a disc clearly labeled with your 

name and return address .
Mail hard copy to NNA at PO Box 82086, Lincoln NE 

68501–2086 or email to Executive@NebraskaNurses.
org . Submissions should be prepared on white paper and 
double–spaced .

For advertising rates and information, please contact Arthur 
L . Davis Publishing Agency, Inc ., 517 Washington Street, PO 
Box 216, Cedar Falls, Iowa 50613, (800) 626–4081, sales@
aldpub .com . NNA and the Arthur L . Davis Publishing Agency, 
Inc . reserve the right to reject any advertisement . Responsibility 
for errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement .

Acceptance of advertising does not imply endorsement 
or approval by the Nebraska Nurses Association of products 
advertised, the advertisers, or the claims made . Rejection of an 
advertisement does not imply a product offered for advertising 
is without merit, or that the manufacturer lacks integrity, or that 
this association disapproves of the product or its use . NNA and 
the Arthur L . Davis Publishing Agency, Inc . shall not be held 
liable for any consequences resulting from purchase or use of 
an advertiser’s product . Articles appearing in this publication 
express the opinions of the authors; they do not necessarily 
reflect views of the staff, board, or membership of NNA or 
those of the national or local associations .

NNA’s Mission:

President’s Column

NNA’s Vision:

NNA’s Core Issues:

NNA’s Official Publication:

Writer’s Guidelines:

Torri Merten

Holidays	office	is	closed:

Monday,	May	28th in observance of 
Memorial	Day

Wednesday,	July	4th in observance of Independence	Day

Monday,	September	2nd in observance of Labor	Day

Thursday,	November	28th	&	Friday,	November	29th in 
observance of Thanksgiving

Wednesday,	December	25th in observance of Christmas

Wednesday,	January	1,	2013	in observance of New	Year’s	
Day

October	11th	&	12th	Nebraska	Nurses	Association	State	
Convention

NNA 2012 Calendar

Torri Merten, RN, MSN

By the time the Nebraska 
Nurse is in your mailbox we will 
be two months into the New Year . 
Many of us will have made New 
Year’s Resolutions and some 
of us will have already broken 
said resolutions . I know that the 
Nebraska Nurses Association will 
continue to keep the commitments 
that they resolved at the 2011 
House of Delegates . 

Neb r a sk a  Nu r s e s  w i l l 
continue to be actively engaged in legislation through our 
Commission on Advocacy and Representation . We will 
work to further practice in the state through education and 
awareness through our Commission on Nursing Practice 
and Professional Development . We will continue our work 
to advocate for nurses across the state .

At the recent House of Delegates we refined our 
Mission, Vision and Core Values . 

Mission: Nebraska Nurses advancing our profession to 
improve health for all .

Vision: Nebraska Nurses Association will be a 
proactive voice for nurses and an advocate for improved 
health for all .

Core	Values:
C–Collaboration
A–Advocacy
R–Respect
E–Education

We hope that many of you who are not currently 
members of our association will consider joining us in this 
New Year to continue this very important work .

As our work continues in our commissions and 
throughout our association our Board of Directors is 
working diligently to strategically plan for the continuing 
success of our organization . Board of Directors members 
along with the general membership in attendance at the 
annual NNA convention the morning of the House of 
Delegates got the distinct pleasure of hearing a gentleman 
by the name of Les Wallace speak on Leadership and 
Governance . He received rave reviews . The Board of 
Directors also enjoyed his return for further work with 
the board at the annual retreat in November . He did an 
excellent job of assisting the board in laying the foundation 
for further development of a robust strategic plan and 
a new look at how to continue the on-going work of the 
organization in a more efficient, effective manner .

The Board of Directors will continue to review the 
outcomes from the annual board retreat and has currently 
agreed to read The Race for Relevance by Harrison 
Coerver and Mary Byers and to discuss this book at the 
March Board of Directors meeting . This book has been 
read and reviewed by members of the Board of Directors 
of the American Nurses Association and many of the state 
organizations . These individuals are using it as a tool 
during their study of the ways in which they can remain 
relevant and strong in the changing climate of professional 
associations . We welcome anyone who would like to read 
this book to provide their thoughts and feelings related 
to the key principles . Please send any comments to 
NNAPresident@nebraskanurses .org .

As I look ahead I realize, that soon, I will be entering 
the last six months of my presidency . I feel like I am just 
getting started and have just finished learning enough 
to be “comfortable” in my leadership role . It has been a 
wonderful opportunity to serve the nurses of Nebraska . I 
first served as President-Elect for one year and have served 
15 months as President of our wonderful body of nurses . 
We have, during this time, transitioned our Association 
Management Team, started to build the foundation of our 
future strategic goals and have focused on growing and 
developing the leadership of our organization . I know as 
I transition the leadership of our organization to Terry 
Anderson MSN, RNC-OB, NE-BC in October that this 
work will continue . 

My hope is that any non-members who read our 
newsletter would join us in advocating for nurses in 
Nebraska . Members reach out to your friends, colleagues 
and fellow nurses and invite them to serve . Our profession 
needs all of our talents, gifts, knowledge and expertise 
to continue advancing nursing and improve care for our 
patients .

As always I welcome your comments, questions and 
suggestions to NNAPresident@nebraskanurses .org .

PSYCHIATRIC
NURSES

Lincoln Regional Center
West Prospector Place and Folsom, Lincoln, NE 68509

We are recruiting for the following positions:

• RN–Full-Time and Part-Time
(Psychiatric experience preferred 

but not required)

To learn more about the Lincoln Regional
Center, please scan the QR code with your
smart phone.
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Executive Director’s Column

Timoree Klinger

Timoree Klingler
Executive Director

Nebraska Nurses Association

Greetings and Happy New 
Year! As you read this, we will 
be close to half way through the 
legislative session . 

This year promises to be an 
exciting and fruitful one for the 
Nebraska Nurses as there are 
some exciting issues that we hope 
to pass to enhance the quality of 
care that the nurses of Nebraska 
can ensure their patients . 

One such bill is LB 788, 
allowing nurse practitioners to order respiratory care 
for patients without supervision of a physician . This bill 
is a long time coming for those working in respiratory 
care . Julie Sundermeier, a member of the NNA, has been 
working tirelessly to aid the introduction of this bill and to 
see that it passes . We also have legislation being introduced 
that will allow nurse practitioners to sign death certificates . 
These are both important items along with many others 

and I encourage you to contact your legislators on behalf 
of the issues that are important to you .

If you would like to be kept up to date on the 
happenings in the legislature and how you can impact 
the issues that are coming before our state’s governing 
body I would urge you to become a member of our NNA 
Legislative Network . By logging on to the NNA website 
and adding yourself to this network through your profile, 
you will be able to receive valuable updates that will 
keep you informed on the issues that matter most to our 
Nebraska nurses . 

We have an exciting issue of the Nebraska Nurse for you 
this quarter .  I hope you enjoy it and find it educational as 
well . Terry Anderson, EdD, MSN, RNC-OB, NE-BC our 
NNA President-Elect has written a great editorial on Nurse 
Staffing . Also, in our section on NNA district updates, 
be sure to note the new faces as we have a couple of new 
district presidents who have taken office . I am excited to 
work with them all to make NNA the best yet!

As always, please feel free to call me (402)475-3859 or 
email executive@nebraskanurses .org with any questions or 
concerns you may have . Very best wishes, Timoree .

Karen S. Martin 
Inducted into the 
Nebraska Nursing 

Hall of Fame
by Carole Lainof, MSN, RN

Hall of Fame Award Winner, Karen Martin 
pictured with presenter, Carole Lainof

The Nebraska Nursing Hall of Fame was established 
to recognize Nebraska nurses who have made outstanding 
global contributions to the field of nursing and brought 
honor and recognition to the State of Nebraska .

Karen S . Martin, MSN, RN, FAAN, was inducted into 
the Hall of Fame on October 14, 2011, for her outstanding 
contributions in developing the Omaha System and 
encouraging nurses and other health care professionals to 
use electronic health records (EHRs) . 

After graduating from UNMC College of Nursing in 
1977 with an MSN in Family and Community Health, 
Karen accepted a research position with the Visiting 
Nurse Association of Omaha . During the next 16 years, 
the research team conducted three federally-funded grants 
to develop and refine the Omaha System, a standardized 
terminology that exists in the public domain and is 
recognized by ANA . Based on the vision of DeLanne 
Simmons, former CEO of the VNA of Omaha, the 
Omaha System was designed to be client-centered, 
interdisciplinary, simple, and computer-compatible .  Nancy 
Scheet and Karen co-authored the first two Omaha System 
books that were published in 1992 . The second edition was 
published in 2005 . 

The Omaha System provides the structure, terms, 
and codes for EHRs . It is a tool for organizing and 
documenting clinical practice, describing and evaluating 
programs, promoting evidence-based practice, and 
generating aggregate outcome data .  Home care agencies 
and public health departments were the initial users . 
Current users represent the continuum of care nationally 
and internationally; their location, size, organization, 
type of services, and type of employees are increasingly 
diverse . 

The Omaha System Web site (www .omahasystem .org) 
is an important resource . It includes information about the 
Omaha System, upcoming workshops and conferences, 
educators who introduce the Omaha System to their 
students, developers who base their commercially-available 
software on the Omaha System, and board members 
including Karen and Nancy Scheet . It also includes 9 case 
studies, more than 300 references, and a photo gallery with 
pictures of nurses who you will recognize!

Since 1993, Karen has been an independent consultant . 
She works with diverse providers, educators, researchers, 
and software developers nationally and globally . She has 
been a visiting scholar and speaker in 21 countries . Karen 
is married to her husband, Stan . They raised three children 
who reside in Omaha, Denver and Fort Collins; they have 
five grandchildren . Since Karen was not available to 
receive her award at the NNA convention due to a previous 
commitment, she was given the Hall of Fame trophy at the 
District II annual meeting on November 7th, 2011 . Add an exciting dimension to the important work you do as a health-

care professional – serving as an Officer in the Navy Reserve.
Apply your skills and passion to a system that’s patient-focused, not 

business-driven. Contribute to humanitarian efforts at home and 
abroad. Plus enjoy being part of a world-class, worldwide network 
of more than 12,000 respective physicians, dentists, nurses and 

specialists in clinical, research and administrative fields. Whatever your 
focus area, you’ll find an inspiring departure from the everyday routine.

WANT TO LEARN MORE?
CONTACT YOUR NAVY RESERVE MEDICAL RECRUITER TODAY.

(800) 247-0507  or at lpt_minneapolis@cnrc.navy.mil

Fremont Area Medical Center, a 
progressive community hospital 

just outside Omaha, offers a perfect 
combination of compassionate care, advanced technology, 
modern facilities and a friendly environment.

Registered Nurses 
Various areas & shifts 

We offer excellent pay, comprehensive benefits, YMCA 
membership, tuition assistance and a loan repayment 
program! 

For more information, visit: 

www.famc.org 

You may also call our Nurse Recruiter, 
Bernita Mascher, at: 402-941-7366. EOE

We thank our nurses for 
their dedicated service

Our facility offers

RNs and LPNs
a comfortable family atmosphere

Longevity of our staff speaks directly to that comfort.
We have Nurses and Assistants here for 20 years!

Call Phyllis at 402-289-2572	
or apply in person at 

LCC Elkhorn
20275 Hopper St., Elkhorn, NE 68022

e-mail: phyllis_foster@lcca.com
EOE

of Elkhorn



Page 4  •  Nebraska Nurse March, April, May 2012

Announcements
CE Opportunity: 
ANA Code of Ethics

Hospitals on the journey to Magnet Recognition® are 
required to provide education for staff members related to 
the application of ethical principles . Our NNA members, 
who are also members of ANA, can enjoy free access 
to the online CE activity Applying the Code of Ethics to 
Everyday Practice, an offering which provides 4 .1 contact 
hours to those successfully completing the program . Non-
ANA members may also access the program, with CE 
available for a fee until December 31, 2016 . Check out the 
program at http://nursingworld .org/ce/cehome .cfm

ANA Renames Membership 
Categories

Members’ categories have changed, but not the great 
benefits offered at each level . Consider your options the 
next time you renew! 

ANA & State Membership (formerly Full membership): 
“gold standard of membership and includes member in 
both ANA and your state nurses association . 

ANA-only membership (formerly Direct membership): 
membership in ANA only . Available in Nebraska (but we 
hope you don’t choose it!)

E-membership (formerly Individual Affiliate 
membership): ANA’s web-only, virtual membership .

State-only	 membership	 (available	 in	 Nebraska):	
belonging	 at	 the	 state	 level	 but	 not	 the	 ANA	 level.	
Access	 http://www.NEEDEDHERE.	 Or	 access	 your	
current	district.

ANA Offers a New Resource: 
Principles of Social Networking 
and the Nurse: Guidance for the 
Registered Nurse

With social networking continuing to grow in scope 
across the world, registered nurses need to clearly 
understand the implications of this media related to ethical 
practice . This publication is available as a downloadable, 
searchable PDF, which is compatible to most e-readers . 
It is free to ANA members on the Members-Only second 
of www .nursingworld .org . Non-members may order the 
publication at www .nursebooks .org . (See	 a	 summary	
review	of	this	document	in	the	article	about	ANA’s	new	
principles	 for	 social	 networking	 	 in	 this	 edition	 of	 the	
Nebraska Nurse)

Follow  VA Careers

VAcareers.va.gov/NURSE
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse

Achieving a #1 ranking in
Nebraska for overall cardiac

services doesn’t result from the
contributions of one person

– it takes a team.

This makes our
team #1 in the state.
To learn more about rewarding

nursing opportunities with
our #1 ranked team, visit

neheart.com/careers.
Key Words: Nebraska Heart.

Helping Nebraska Hearts Beat Strong :: neheart.com
RN license, drug screen and background check required. EOE
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– CONTINUING EDUCATION OFFERINGS –
LORAND HEALTH EDUCATION   Cont. from page 16
Lyme Disease.

Fac: Textbook Authors: C.A. Bean with L.A. Fein, MD, MPh. Aud:
RNs/LPNs. This course examines signs/symptoms, routes of trans-
mission, diagnostic testing, treatment options, and nursing con-
siderations. Fee: $59 (plus $7 shipping/handling – includes
resource text). CEUs: 2.9.

Mental Disorders in the Older Adult.
Fac: Textbook Author: J.M. Zarit, PhD. Aud: RNs/LPNs. This course
presents comprehensive information on disorders of aging
including techniques for interviewing and assessing the older
adult as well as the role of family caregiving in the treatment
process. Fee: $68 (plus $7 shipping/handling – includes resource
text). CEUs: 2.5.

Mindfulness and Psychotherapy.
Fac: Textbook Authors: C.K. Germer, PhD; R.D. Siegel, PsyD; and
P.R. Fulton, EdD. Aud: RNs/LPNs. This comprehensive course pro-
vides the nurse a solid introduction to mindfulness, how it is used
as a treatment intervention, and its use for the treatment of anx-
iety, chronic pain, depression, and other conditions. Fee: $69
(plus $7 shipping/handling – includes resource text). CEUs: NG.

Nursing: Shifting To a New Paradigm.
Fac: Textbook Author: M.A. Newman, RN, PhD. Aud: RNs/LPNs.
NEW 2009 COURSE: This course examines the concept of health,
the new shift in the perspective of health, the theory of “Health
as an Expanding Consciousness,” and how it can be applied in a
variety of practice areas: an intriguing and timely examination at
the difference nursing makes in healthcare. Fee: $82 (plus $7
shipping/handling – includes resource text). CEUs: 2.0.

Pediatric Chronic Fatigue Syndrome.
Fac: Textbook Authors: K.L. De Meirleir, MD, PhD; N.R. McGregor,
BDS, MDSC, PhD; and E.L.S. Van Hoof, PhD. Aud: RNs/LPNs. NEW
2009 COURSE: This course examines the potential impact of CFS
on child and adolescent functioning, diagnostic criteria, case
studies, and nursing considerations. Fee: $69 (plus $7
shipping/handling – includes resource text). CEUs: 1.3.

Psychiatric Nursing Diagnosis and Care Planning Made Easy.
Fac: Textbook Author: M.C. Townsend, DSN, APRN, BC. Aud:
RNs/LPNs. NEW 2009 COURSE: This course presents practical,
complete, easy-to-use resource information on how to develop
individualized care plans in a variety of psychiatric healthcare
settings and information on safe administration of psychotropic
medications. Fee: $79 (plus $7 shipping/handling – includes
resource text). CEUs: 3.6.

School Health Nursing: A Comprehensive Review.
Fac: Textbook Editor: J. Selekman, DNSc, RN. Aud: RNs/LPNs. This
course utilizes the book School Nursing: A Comprehensive Text, the
only text endorsed by the National Association of School Nurses
(NASN), the recognized authority on school-age children and
school health issues: this CE course examines the history and
development of the school nursing role, standards of practice,
legal concerns, political/legislative issues as well as comprehen-
sive coverage of important pediatric health care topics including
school medication issues and public health concerns from the
school nurse perspective. Fee: $142 (plus $7 shipping/handling –
includes resource text which retails alone at $84). CEUs: 7.2 (may
be completed in two sections divided equally).

Teaching Methods and Strategies for the Nurse Educator.
Fac: Textbook Author: S. DeYoung, EdD. Aud: RNs. This course pro-
vides vital information for RNs interested in or currently working
in the areas of staff development, patient education, or academ-
ic teaching; detailed teaching strategies and review of research
evidence on good teaching practices. Fee: $89 (plus $7 ship-
ping/handling – includes resource text). CEUs: 3.6.

Teen Mental Health Issues.
Fac: G. Cook, RN. Aud: RNs/LPNs. This mini-course includes
important information on anxiety and depression in teens;
signs/symptoms, treatment options, and nursing considerations.
Fee: $9.95 (plus $3.50 shipping/handling – includes resource

text). Go green – save a tree: get free shipping/handling when we
send the course to you via e-mail attachment. CEUs: 0.1.

Teens with ADD/ADHD.
Fac: Textbook Author: C.A. Zeigler Dendy, MS. Aud: RNs/LPNs.
This course includes information on diagnosis, treatments, aca-
demic issues, co-existing conditions, executive function deficits,
behavior issues, medications, and nursing considerations. Fee:
$69 (plus $7 shipping/handling – includes resource text). CEUs:
3.6.

Thyroid Disorders.
Fac: Textbook Authors: M. Skugor, MD, with J.B. Wilder. Aud:
RNs/LPNs. NEW 2009 COURSE: This course examines hypothy-
roidism, hyperthyroidism, thyroid cancers, thyroid nodules/goi-
ters, up-to-date treatment strategies, medication, and nursing
considerations. Fee: $59 (plus $7 shipping/handling – includes
resource text). CEUs: 2.4.

Trauma Therapy.
Fac: J. Briere, PhD, and C. Scott, MD. Aud: RNs/LPNs. This course
explores the treatment of older adolescents and adults who may
have experienced any traumatic event; cognitive-behavioral
therapy, relational psychotherapy, and psychopharmacology are
examined. Fee: $59 (plus $7 shipping/handling – includes
resource text). CEUs: 1.1. 

People you know, caring for people you love.

See what we
have to offer!
Apply online

www.mrhcia.com

410 Main Street
Manning, IA 51455
Tel: 712-655-2072

Manning.Regional@mrhcia.com

Choose a Specialized Nursing Career with the
Iowa Veterans Home

Marshalltown, Iowa 50158

The Iowa Veterans Home Offers an Outstanding
Compensation and Benefits Package

Positions available for Certified Nurses Aide, LPN, and
Registered Nurse at the Iowa Veterans Home on the
evening or night shifts. Excellent wages and fringe

benefits. Shift differentials for evening & night shift.
Certified Med Aides receive an additional .75 per hour

for full shift worked.

Wages are as follows:

RTW/CNA $28,745.60 to $42,016.00
LPN $37,710.40 to $50,793.60
RN $48,734.40 to $64,521.60

To obtain an application, contact the
Iowa Veterans Home, Personnel Office,

1301 Summit, Marshalltown, IA  50158-5485
(641) 753-4331 or e-mail kathy.bair@ivh.state.ia.us

or
Apply on-line at http://www.das.hre.iowa.gov/

An Equal Opportunity/Affirmative Action Employer

REGISTERED NURSES
RNs seeking a unique, challenging, and rewarding

career in correctional healthcare take a look at
the FMC, Rochester, MN.

The inmate patient population consists of long-term,
behavioral  health, and ambulatory care

• Competitive pay
• Optional early retirement (any age with 25 years

service or at age 50 with at least 20 years of service)
• Pre-tax retirement savings w/matching government

contributions up to 5% of base pay
• Excellent health and life insurance

• 10 paid holidays
• 12 and 8 hour shifts

• Comprehensive correctional training provided

The Federal Bureau of Prisons is an
Equal Opportunity Employer.

Contact: Lynn Platte, Medical Recruiter
lplatte@bop.gov or call (507) 424-7521

FEDERAL BUREAU OF PRISONS
FEDERAL MEDICAL CENTER (FMC)

ROCHESTER, MINNESOTA

“Best Outcome, Every Patient, Every Time”

Seeking energetic, positive, hardworking RNs to 
join our caring team at Grundy County Memorial 

Hospital, Grundy Center, IA.

We offer a dynamic benefits package that includes: health, dental, 
vision, disability, life, 401k, paid time off, and more!

Apply online at www.grundycountyhospital.org
or send a resume to larsonna@ihs.org

For more information call
Nicole at (319) 824-5421 ext. 244

Registered
Nurses

Glenwood Resource Center 
(GRC) is seeking applicants for 
RNs caring for the mentally and 

physically challenged.  Extensive 
benefit package, evening and night 

differential, time and a half overtime.

Contact Connie Brown, 
Administrator of Nursing, at 

712-525-1438 or 
cbrown2@dhs.state.ia.us

STATE OF IOWA
DEPARTMENT OF HUMAN SERVICES

Glenwood Resource Center
711 S. Vine, Glenwood, IA  51534

EEO/AA Employer
Minorities, Females and 
Persons with Disabilities 

Encouraged to Apply
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Registered Nurses
and

Licensed Practical Nurses

EEO/AA Employer
Minorities, Females and
Persons with Disabilities

Encouraged to Apply

Glenwood Resource Center (GRC) is
seeking applicants for RNs and LPNs

caring for the mentally and physically
challenged. Extensive benefit package,

evening and night differential, time
and a half overtime.

Contact Connie Brown,
Administrator of Nursing, at

712-525-1438 or
cbrown2@dhs.state.ia.us

STATE OF IOWA
DEPARTMENT OF HUMAN SERVICES

Glenwood Resource Center
711 S. Vine, Glenwood, IA 51534

MARIAN HOME
2400 6th Ave. N.
Fort Dodge, IA

50501
515-576-1138

Applications
are being accepted
Medicare Approved

REGISTER TODAY!
NURSES

Find the 
perfect job on

nursingALD.com

FREE & PRIVATE

Glenwood Resource Center (GRC) is seeking 
applicants for RNs and LPNs caring for 
the mentally and physically challenged. 

Extensive benefit package, evening and night 
differential, time and a half overtime for 

full-time positions. PRN RN positions are 
also available for application.

Nurses’ Day continued from page 1

The Nebraska Action Coalition (NAC) was honored 
to be a presenter at NNA’s Legislative Day at the 
Cornhusker Hotel on February 2, 2012 . The panelists, 
members of NAC’s Executive Committee, shared the goals 
recommended by the Institute of Medicine (IOM) and 
the Robert Wood Johnson Foundation (RWJF) in their 
historic report: The Future of Nursing: Leading Change, 
Advancing Health (2010) .

The NAC began work in early 2011, supported by 
the VNA of Omaha and HDR Architecture Inc ., as the 
coalition’s Nursing Organization Lead and Non-Nursing 
Lead, respectively . Their partnership has provided 
guidance, monetary, and in-kind support to jumpstart our 
participation in the national Future of Nursing’s Campaign 
for Action.

Panelist Marilyn Valerio, Dean of Methodist College 
in Omaha, vocalized the importance of learning from the 
best practices of other state action coalitions to realize 
our goals in transforming the healthcare of Nebraska’s 
citizens . “This has to be a collaborative effort involving 
payors, physicians, business, government, and consumers,” 
concurred Rosanna Morris, CNO of The Nebraska Medical 
Center . Linda Lazure, Associate Professor and Associate 
Dean for External Relations at Creighton University’s 
School of Nursing spoke about the difference between 
acting as a team vs . workgroup in coalition building . The 
two approaches differ in that a workgroup’s focus is on 
vertical leadership which is objectives driven and utilizes 
participants . In contrast, a team model, which the NAC 
is adopting, uses a coach and horizontal leadership, is 
vision driven, and seeks partnerships . The fourth panelist, 

Nebraska Action Coalition

Cyndi McCullough RN, of HDR Architecture, Inc . spoke 
of the firm’s involvement in planning and building health 
care facilities in Nebraska and worldwide . They have 800 
employees in our state and 7,000 worldwide . The VNA/
HDR partnership is a model for how the NAC plans to 
build collaborative partnerships . 

Highlights of the accomplishments of the NAC this past 
year include: 
2011

•	 January	and	February–Steering	committee	and	
infrastructure established 

•	 March–Recruitment	of	major	nursing	organizations	
as partners  

•	 April–State-wide	organizational	meeting	identify	
NAC top priorities 

•	 May–Recruited	lead	partners	and	funding	partners	
•	 June–State-wide	meeting	to	develop	blueprint	for	

Nebraska . Public reception for Dr . Susan Hassmiller, 
Future of Nursing, at UNMC .

•	 July–Wrote	application	for	grant	to	join	the	Future	
of Nursing’s Campaign for Action

•	 August–Submitted	application	with	$90,000	in	cash	
and in-kind donations

•	 September	and	October–Held	organizational	
meeting for Advancing Practice and Education 
Teams in Lincoln and Kearney

2012
•	 January–Hired	Director	of	NAC
•	 February–Second	state	wide	Education	Team	

meeting in Kearney

To date the NAC has developed an organizational 
structure which focuses on three pillars: Advancing 
Nursing Education, Advancing Nursing Leadership, and 
Advancing Nursing Practice . Statewide teams have been 
formed for the education and practice pillars and represent 
different regions of the state . The Education Team is co-
chaired by Marilyn Valerio and Aubrey Orduna . Their 
team and regions include S . Wilhelm and M . Thomas-West 
Co-Chairs; S . Hayek and S . Pitkin–Central Co-Chairs; L . 
Connelly and S . Weidner–North Co-Chairs, and Virginia 
Hess and Teresa Delahoyde–East Co-Chairs . Sarah 
Thompson is a consultant for the Education Team . The 
Practice Team is chaired by Kathy Morris . Her teammates 
are R . Bowman–West Chair; S . Borden–Central Chair, 
L . Walline–North Chair, and D . Kozeny–East Chair . 
Consultants for the Practice Team are Linda Lazure and 
Julie Lazure . The leadership pillar was recently added; 
Rosanna Morris will be acting consultant for that group .

For more information on how you can become involved 
while promoting your profession, contact Victoria Vinton 
MSN, RN, Director of NAC, at vvinton@thevnacares .org .
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by Teresa Anderson, EdD, MSN, RNC-OB, NE-BC

All registered nurses (and students working toward that 
goal) must understand the rights and responsibilities of the 
professional nursing role . These rights and responsibilities 
are outlined for professional nurses by our state nursing 
practice statues, recommendations/position statements 
set forward by the State Board of Nursing, and the 
foundational documents published by the American Nurses 
Association, the official voice of nursing .  

The proliferation of social media and online 
networking has created a communication environment 
impacting individual and global nursing practice . It 
is the responsibility of every nurse to assure that this 
communication has a positive impact–not a negative 
one–on the respect and trust bestowed by society on the 
profession of nursing and its members . Toward this end, 
the ANA recently released a new document to synthesize 
for nurses their ethical and social obligations related 
to social networking via online venues, as outlined 
within the ANA Code of Ethics, Scope and Standards of 
Nursing Practice, and Social Policy Statement . The ANA 
Principles for Social Networking and the Nurse includes 
six key principles and a crosswalk to the components 
of the aforementioned foundational documents which 
underscores their importance .

The principles relate to transmittal of individually 
identifiable patient information; the maintenance of 
appropriate patient-nurse professional boundaries; 
potential audiences for posted information; judicious use of 
available privacy settings; actions to monitor incompetent, 
unethical, illegal, or impaired practice; and participation 
in the development of policies and procedures to handle 
online social networking misconduct .

This document is a “must read” for any nurse engaging 
in online social networking, or those who need a succinct 
reminder of the ethical obligations of professional nurses in 
all social and professional settings . Access the document at 
www .nursebooks .org (non-members) or the members-only 
section of www .nursingworld .org . 

ANA’s New 
Principles for Social 

Networking

NEBRASKA VETERANS’ HOMES
~ The privilege of caring for America’s heroes ~  

Join our Team in one of these Career Opportunities:

RN, LPN, Nurse Aide and Medication Aide
*Infection Control Nurse 

The State of Nebraska offers a competitive benefits 
package for Employees!   

Apply online at 

www.statejobs.nebraska.gov
or at the following locations:

Norfolk Veterans’ Home Grand Island Veterans’ Home  
600 East Benjamin Avenue 2300 West Capital Avenue
Norfolk, NE 68701 Grand Island, NE 68803      

Eastern Nebraska Veterans’ Home Western Nebraska Veterans’ Home
12505 South 40th Street 1102 West 42nd     
Bellevue, NE 68123 Scottsbluff, NE 69361

For questions or accommodations call: 
402-471-2075

AA/EOE/V Hearing Impaired/TDD calls 
only: 402-471-4693

* This position located in Grand Island

Medical Case Management Workers Compensation
RNs  Statewide

Immediate openings for Medical Case Managers
Opportunities now available,  FT or PT

cathy_aden@corvel.com

The Physician Network is looking for a
FULL TIME LPN

To work in a family practice clinic setting in Lincoln, NE

Earn excellent compensation and benefits
includes an incentive program that focuses on

quality and patient satisfaction

RESPECT – INTEgRITY – COMPASSION – ExCELLENCE

Contact Amy Beaudette, Recruiter (402) 328-4577
or apply online at www.thephysiciannetworkonline.org

Lancaster Manor Rehabilitation Center
Currently redesigning the facility to reflect 

today’s resident & family needs.
Our main philosophy is still

“SAME HEART—NEW HOME”

Stop by for a visit or call to inquire about 
current openings. We are located at:
1001 South Street, Lincoln, NE 68502

402-441-7101

You Matter.
Life Care Center of Omaha is a 

fast-paced skilled nursing home with 
an ortho-rehab unit.

RNs If you are compassionate, love the geriatric 
population, have excellent clinical assessment skills 
and a critical thinker, we have room for you.

Apply by fax or mail today!
402.571.6273 Fax

6032 Ville de Sante Dr.
www.LCCA.com

TRIAL LAWYERS & TRUSTED LEGAL ADVISORS 

Health Care Investigations 
Licensure and Credentialing 

False Medicaid Claims Act Defense 

402.475.HELP 

Toll Free 888.825.6555
Fax 402.475.2326 

RBoucher@BoucherLawFirm.com 
 

www.BoucherLawFirm.com 
 

Injuries/Death   DUI/DWI
Wrongful Discharge

Find the perfect nursing job where you can   
                                                              work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.
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SILVER SPRING, MD–For the 12th year, nurses were 
voted the most trusted profession in America in Gallup’s 
annual survey that ranks professions based on their honesty 
and ethical standards . Eighty-four percent of Americans 
rated nurses’ honesty and ethical standards as “very high” or 
“high .”

“The public’s continued trust in nurses is well-placed, and 
reflects an appreciation for the many ways nurses provide 
expert care and advocacy” said ANA President Karen A . 
Daley, PhD, MPH, RN, FAAN . “Major national policy 
initiatives also show trust in nurses . The Affordable Care Act 
and the Future of Nursing recommendations call on nurses 
to take more leadership roles and collaborate fully with other 
professionals in providing essential health care to a growing 
number of people who will have greater access to services .” 

Since the profession’s first appearance in the poll in 1999, 
nurses have received the highest ranking each year except in 
2001, when firefighters ranked first . 

Nurses consistently demonstrate honesty and high 
ethical standards in their everyday dealings with patients 
and their families . However, a recent high-profile legal case 
underscored the commitment nurses demonstrate to patient 
safety and quality . In 2009, two Texas nurses reported a 
physician at their hospital for unsafe practices . The nurses 
withstood intimidation and criminal charges, but held firm 
to their principles . Justice ultimately prevailed when the legal 
battles concluded in November . Four individuals involved 
with bringing charges against the nurses were either convicted 
or pled guilty to misuse of official information and retaliation . 

The ANA is the only full-service professional organization 
representing the interests of the nation’s 3.1 million registered 
nurses through its constituent and state nurses associations and its 
organizational affiliates. The ANA advances the nursing profession 
by fostering high standards of nursing practice, promoting the rights 
of nurses in the workplace, projecting a positive and realistic view 
of nursing, and by lobbying the Congress and regulatory agencies 
on health care issues affecting nurses and the public. 

Nurses Keep Top 
Spot for Honesty and 
Ethics in Poll Ranking 

Professions
SILVER SPRING, MD–Patient lifting equipment and 

needles with safety devices are more prevalent today than 
10 years ago in health care facilities, contributing to a safer 
overall work environment for registered nurses (RNs), 
yet more can be done to reduce hazards and promote a 
workplace culture that prioritizes nurses’ health and safety, 
according to a new American Nurses Association (ANA) 
survey . 

What’s clear from the 2011 Health and Safety Survey 
is that nursing still is tough on the body . And recent U .S . 
Bureau of Labor Statistics figures support the survey’s 
findings about the relatively high risk of harm, ranking 
nursing fifth of all occupations in work days missed due to 
occupational injuries and illnesses . ANA’s survey shows 80 
percent of nurses with neck, back or shoulder pain caused 
by the job frequently work despite pain . And 13 percent 
say they had been injured three or more times on the job 
within a year, compared to 7 percent in 2001 . 

The survey, which drew responses from 4,614 RNs, 
reveals the same top three work environment concerns 
as in a similar 2001 ANA survey: the acute or chronic 
effects of stress and overwork (74 percent of respondents); 
disabling musculoskeletal injury (62 percent); and risk of 
contracting an infectious disease (43 percent) . 

Creating a healthier, safer workplace is crucial to 
building and maintaining an adequate nursing workforce, 
which has suffered from recurring shortages . Several 
recent studies have shown that dissatisfaction with the 
nursing work environment–including stressful working 
conditions leading to burnout, heavy physical demands 
and difficult work schedules–influences nurses’ decisions 
to leave direct-care nursing . ANA’s survey supports these 
findings, indicating that nearly 6 in 10 nurses agree that 
health and safety concerns influence their decision to 
continue practicing in the nursing field .

Also, recent federal figures show an aging nursing 
workforce, increasing the vulnerability to injury and forced 
retirement: the average age of employed RNs is 45 .5 and 
45 percent is age 50 or older . 

“Health care employers must ensure a safe and healthy 
work environment if they wish to recruit and retain nurses, 
who are key to the delivery of high-quality patient care,” 
said ANA President Karen A . Daley, PhD, MPH, RN, 
FAAN . “Everyone has a role to play in changing the 
culture to put safety first . No one should have to go to work 
and worry that they are putting their health in jeopardy 
given what we know about prevention strategies .” 

Nearly two-thirds of nurses say they have ready access 
to patient lifting and transfer devices, compared to less 
than half in 2001 . ANA’s Handle With Care® campaign 
seeks to eliminate manual patient handling to prevent 
injuries and musculoskeletal disorders . But even though the 
devices are more available, less than one-third of nurses 
say they use them frequently, suggesting that selection and 
placement of patient lift and transfer devices need to be 
evaluated . Increased education and changes in workplace 
culture may also help increase safety . 

Health care employers have been more accountable 
in providing safe needle devices, with 96 percent of RN 
respondents saying they are available, compared to 82 
percent in 2001 . ANA’s Safe Needles Save Lives campaign 
seeks to reduce incidences of needlestick injuries that 
expose nurses to bloodborne pathogens . But the survey 
shows that RNs may benefit from a better understanding 
of their rights under the Needlestick Safety and Prevention 
Act (2000), which requires that direct-care professionals 
participate in identifying and selecting safer needle 
devices: 62 percent either don’t know if nurses are involved 
in the selection process, or say they aren’t involved . 

Though concerns about on-the-job physical assault 
have increased since 2001 (25 percent to 34 percent), the 
percentage of RNs who say they were assaulted decreased 
from 17 percent to 11 percent . The majority of nurses still 
say they have been verbally abused or threatened on the 
job within a year, though the occurrence decreased since 
2001 (57 percent to 52 percent) .  

Emotional and physical exhaustion can drive nurses 
from direct care . Overall, the survey shows a trend toward 
healthier work schedules . The percentage of nurses 
working more than 40 hours per week decreased from 64 
percent to 55 percent, and RNs who work some mandatory 
or unplanned overtime each month decreased from 68 
percent to 53 percent . 

ANA Survey Shows Improved RN Work 
Environment, Yet More Can Be Done to 

Promote Safety

It’s more than a job,
its a calling.

Director of Nursing
Full-time position for our 204-bed 

(15 beds special care) skilled nursing 
center. Medicare and Medicaid 
certified center. VA Contract.
RN degree required. Previous
DNS experience and strong
leadership skills are desired.

To learn more or apply please call,
Sue at (402) 460-3234 or visit

www.good-sam.com.
EOE, Drug-Free Workplace. All faiths or beliefs are 
welcome. 11-g0792

For more information please see our website at: 
www.methodistcollege.edu/professionaldevelopment 

•	Orthopedic	Nursing	Certification	Review	–	March	15
•	Pulmonary	Medicine	Update	2012	–	March	16
•	RTS	Bereavement	–	March	20	&	March	21
•	Methodist	Nursing	Research	Day	–	Making	Cent$	of	
Nursing	Research	–	April	18

Professional Development
Continuing Education Programs

Nancy R. Wynner, Attorney at Law
Contact Nancy Wynner for experience 
and expertise in administrative license 

matters including:
• Defense Against Disciplinary Action

• License Reinstatement

nwynner@demarsgordon.com

www.demarsgordon.com

134 South 13th Street, Suite 800 • Lincoln, NE 68508
(402) 438-2500

Uniforms ‘N More
Mon.–Fri.	10–6	Sat.	10–4

$5 off any $5000
purchase

(Excludes Littmans)

409 N. Broadwell, Av., Grand Island, NE 68803
Call (308) 384-1286   Expires 12-12

MEMORIAL HEALTH CARE SYSTEMS 
We provide an integrated network of health care services.

We offer a competitive wage and benefit program.
All dedicated professionals interested in providing quality 

care and customer service are encouraged to contact:
 
 HR Department
 300 N. Columbia Ave.
 Seward, NE 68434
      Fax:  402 646 4621
      Ph.:  402 646 4618
      Email:  jim.eastman@mhcs.us

Quality Care by Quality People

Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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Around the Districts

Donna 
Montemayor

DISTRICT 
1

President: Donna Montemayor, 
BSN, RN, RT
H—(402) 469–2803 
E—dmontemayor@charter.net

Bonnie Kokes, 
BSN, RN

DISTRICT 
2

President:
Bonnie Kokes, BSN, RN
H—(402) 331–9071
E—
bonniekokes@gmail.com

Kelli Anderson, 
RN, BSN

DISTRICT 
3

President:
Kelli Anderson, RN, BSN
H—(402) 328–9821
E—kanderson@madonna.org

Melissa Snyder, 
RN, BSN

DISTRICT 
5

President:
Melissa Snyder, RN, BSN
H—(308) 631-5469
E—Melissa_03_84@yahoo.com

DISTRICT 6

President: Pam List, MSN, APRN
H—(402) 528–7278
W—(402) 372–2404
E—plist@fcswp.org

DISTRICT 9

President: Cathy Clark Sybrant, APRN, MSN
H—(402) 684–3235
E—cclark1@huntel.net

Barb Wenz

DISTRICT 
7

President: Barb Wenz, 
RN, MSN
H—(308) 534–6748
E—rcwenz@charter.net

DISTRICT 4

President: Denise Waibel–Rycek, MSN, RN
W—(308) 865–1606
E—dwaibelrycek@unmc.edu

This is my first update as the president for District III . I 
look forward to our first district board meeting on the 23rd 
of January . 

The state board had a motivating retreat for the BOD 
November 18th and 19th . We discussed methods to 
enhance membership and keep the Nebraska Nurses 
Association thriving . I am hopeful as a district we can 
strategize to enhance membership at a district level and 
increase member involvement to have a positive effect at a 
state level as well .

I look forward to working with both boards to plan for 
the future of the organization . 

District V has proclaimed 2012 to be a fun, eventful 
year for their district of nurses . Hi, I’m Melissa Snyder 
and as of December 1, 2011 I took over the presidency 
of District V . Working with me this year will be our 
secretary Kim Rodehorst, treasurer Trina Aguirre, and 
president elect Jordan Colwell . In December we had our 
first event which was a Holiday Bowling party where 
people enjoyed snacks, bowling, and socializing . Barb 
Lundgren and Marilyn Stoddard were our door prize 
winners at this event . In January we had our first meeting 
for the year and discussed bylaws, events for the year, 
membership, volunteering activities, and the Legislative 
Day in Lincoln . We decided one of our main goals for the 
year was going to be promoting awareness of the Nebraska 
Nurses Association . We want our nurses to know we are 
here as a support and a resource for them . In January we 
had our Winter Wonderland Skating Party where nurses 
and their families and friends were able to hang out and 
socialize for the night . We invited the local student nurses 
from the University of Nebraska College of Nursing and 
Western Nebraska Community College to join us for the 
event .  Our next event is on Friday March 16th at 7 p .m . at 
the Bowl Arena in Terrytown across from Taco Johns on 
the Scottsbluff/Gering Highway . We will be celebrating St . 
Patrick’s Day with a St . Patrick’s Day Bowling Party Friday 
night . We will have snacks and some fun party favors . Cost 
to	bowl	is	$2.00	a	game.	Come	out	and	join	us	at	the	Bowl	
Arena for some fun, networking, and socializing . Please 
feel free to bring your family and friends to this event .

As your 2012 President of District V, I just want to say 
I am excited to work with each and every one of you . I 
believe this is going to be a great year for our district as 
well as the Nebraska Nurses Association . Please feel free 
to contact me day or night with any concerns or ideas . 
Let’s continue working together towards building an 
amazing year!

District V President
Melissa Snyder BSN, RN  

“Nurses dispense comfort, compassion, and caring 
without even a prescription.”

~Val Saintsbury~

District 7 goals for 2012 are to:
1 .  Increase membership by 10% ;
2 . Increase present members knowledge of NNA 

activities;
3 . Provide information on Nurse Fatigue to area 

nurses .

The date for the annual Student Nurse lunch has been 
set for April 19 . This will be a salad lunch at the Mid-
Plains Community College Nursing Division . A reminder 
was done to attend of the Nurse Day at the legislature 
February 2nd; student attendance was encouraged . 

Our district is continually challenged to provide 
members with current activities that affect their nursing 
practice .

Respectfully submitted by Barb Wenz, RN, MSN .

The members of District VI will meet by conference 
call in February and in person in April to celebrate Nurses 
Week . We welcome any nurse in the District VI area to 
join us for our meetings . Please contact Pam List at plist@
fcswp .org or at 402-715-5263 for specific meeting times . 
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Teresa Anderson, EdD, MSN, RNC-OB, NE-BC
NNA President-Elect

For decades, the American Nurses Association and its 
affiliated state organizations have monitored the issue of 
nurse staffing as it applies to both the work environment for 
professional nurses and patient safety . The ANA Principles 
of Staffing (ANA, 2005?) guide nursing leaders to establish 
safe and effective staffing patterns, but are these principles 
enough? At the 2011 ANA Constituent Assembly, conducted 
in Silver Spring, Maryland in November, ANA invited open 
comment on current staffing principles, resulting in lively 
discussion .

Over the past six years, my work as an Independent 
Consultant for the ANCC Magnet Program® has given 
me the opportunity to observe successful and unsuccessful 
staffing models within acute care hospitals across the 
nation, and internationally . Despite attempts to mandate 
nurse-patient ratios, staff nurse involvement in staffing 
councils, and other policies or procedures, nurse staffing 
in acute care hospitals remains a concern . With the current 
economic conditions, impending healthcare reform, and pay-
for-performance criteria, hospitals of all sizes are battening 
down the hatches and tightening operations budgets in 
an effort to survive and/or be prepared for whatever may 
be coming . Staff nurses are asking for more help, nursing 
leaders are being told there is no more money for staffing, 
and patients are vulnerable . Do these tight financial 
times mean that nothing can be done to improve the work 
experience for the nurse and the safety for the patient? 
Despite these gloomy projections, I believe that there are 
huge opportunities for professional nurses working together, 
at all levels, to make a difference . Staffing is about more 
than numbers . This article will identify six areas for action 
related to staffing and challenge nursing teams to act where 
and when they can!

Nurse staffing in acute care facilities is impacted by six 
areas: numbers (NHPPD or nurse: patient ratios), acuity, 
competency, teamwork, resource availability, and physical 
layout . When the numbers cannot be impacted, we must 
think collectively and creatively for ways to impact the other 
five to improve outcomes .

Staffing by the Numbers
When asked about concerns or “wish list” items, nurses 

frequently respond that they “need more staff .” Being 
honest, there are hospitals in this country where the number 
of assigned nurses is just too low! Administrators of these 
hospitals know it, and may have their heads in the sand if 
they think they can get top decile results from bottom 
decile staffing . When sentinel events shut down these 
hospitals, will these leaders have a good explanation for 
the community left without healthcare or answers for the 
families of patients who have been compromised? Acute 
care hospitals provide inpatient beds to provide nursing 
care–there is no other reason for patients to be admitted . It 
still amazes me when some executive teams just don’t get it .

However, more often than not, the number of nurses and 
ancillary staff assigned to a nursing unit is usually within 
the 25-50% rankings compared to like-hospitals and like-
units . These units have enough staff members . The issue 

may be related to matching peak need with peak staffing, 
having the right mix of providers, or other criteria . Hospitals 
staffing below the 25% ranking should examine their direct 
caregiver numbers and assure that the minimum number 
needed has been provided . When realistic staffing numbers 
have been established, nurses and nursing leaders then need 
to acknowledge the limitations of the environment and move 
on to address the elements of staffing that can be impacted 
through budget neutral or low-cost solutions .

Patient acuity
Patients are sicker . The average inpatient has any number 

of co-morbidities or chronic conditions that have nothing 
to do with the admission diagnosis . Hospitals must support 
these needs, regardless of the reimbursement formula . 
There is not much that nurses at the bedside can do about 
the acuities of the patients admitted, but hospital admission 
policies should contain very clear and realistic criteria about 
the types of admissions appropriate for critical care, step-
down, and medical-surgical care areas . Administration 
needs to support these criteria, even during census peaks, 
when “overflow” patients of diverse diagnoses and acuities 
may be placed in beds on units with nurses who are far 
from prepared to care from them .  The in-depth budget 
analysis used to establish the staffing numbers will only be 
effective if the patients consistently meet the criteria used 
to establish those numbers . Even the most seasoned nurse 
will feel overwhelmed when asked to care for a patient who 
has an unfamiliar condition or who requires more thorough 
or timely assessments than expected . Administrators who 
have not pushed for effective “surge plans” are placing 
their hospitals, nurses, and patients at risk . Effective surge 
plans should not be based just on higher numbers, but on 
higher acuities as well . For example, a medical surgical 
unit staffing model may call for a 1:5 nurse patient ratio, 
which by the numbers is adequate . However, if 95% of those 
patients are positive for MRSA or VRE and are in isolation, 
this is no longer adequate staffing . All too often, the surge 
plan requires that nurses work overtime to meet extra needs . 
Nurse fatigue has its own concerns! All too often nursing 
care may “surge” effectively, but other support departments 
are not be able to support the needs of sicker patients, 
creating a greater burden on nurses .

Competency
Competency must be at the core of all effective staffing 

models . Competency involves more than completing an 
approved orientation process and keeping current on the 
annual regulatory requirements . Competency involves the 
knowledge, skills, and abilities to perform nursing tasks 
and coordinate patient care as well as the attitude, work 
ethic, and integrity to do so . Any nurse who does not put 
professional standards and practice at the center of their 
priorities will lack the ability to provide excellent care, 
regardless of the number of nurses and ancillary staff 
members assigned . Any nurse will tell you that they would 
prefer to work short with four nurses who are competent, in 
the full sense of the word, than to work with a fifth nurse 
whose skill, attitude, or work ethic is not professional . 
It is more rewarding for four exceptional nurses to do the 
work of five than for them to work within a culture where 
incompetence is accepted . There are no extra FTEs in 
today’s healthcare .  An incompetent employee is a wasted 
FTE . Everyone must be fully functional, every day, 
every shift . It is the responsibility of professional nurses 
to establish competency goals for their work area and to 
support their peers to exceed those goals . This includes 
open, transparent communication, and peer review with 
real-time feedback . Managers do not create great nurses 
or great nursing units–direct care staff members do, one 
nurse at a time! This same principle applies to ancillary 
staff members . Each team member has a job to do, and each 
should do it well .

Teamwork
For several years, I was a nursing faculty member and I 

have also worked with new graduate nurses entering their 
first professional nursing positions . Historically, nursing 
education has created an environment where each nursing 
student was assigned one or two patients, for whom 
they were accountable to plan, implement, and evaluate 
care . While this model teaches them how to transfer the 
knowledge and skills from the laboratory setting into actual 
patient care, this is not the ideal environment for learning 
the value and importance of teamwork . Nurses across the 
nation still identify “my patients” and “your patients” rather 
than collectively thinking of the team caring for a group 
of “our” patients . This mentality contributes to a marked 
lack of teamwork on nursing units . The notion that “I am 
somehow inferior if I ask for help” or “I have finished my 
work, now I can socialize” divides work teams and hurts 
patients . The efficiencies, safeguards, and camaraderie 

resulting from teamwork and open communication cannot 
be overemphasized . Nurses should not be burdened by “non-
nursing” work, but they also should not fail to appreciate the 
contribution of non-licensed support staff members working 
at their side . I frequently ask new graduate nurses “how long 
does it take to make a bed by yourself?” Their first response 
is often, “occupied or unoccupied?” followed by “five to ten 
minutes .” I then ask them how long this activity requires 
when two nurses work together . Typically, the response 
is “one to two minutes for occupied or unoccupied .” It is 
imperative that nursing staff and ancillary team members 
learn to think and work collaboratively, not as isolated 
providers .

Resource Availability
I would love to know who first applied the phrase 

“hunting and gathering” to the activities of nurses . The 
phrase is so well suited to the activities that consume so 
much of a nurse’s day . We hunt for the blood pressure 
cuff or machine, we hunt for an IV pole/pump, and we 
gather our linen, our supplies, and our teaching materials . 
We search for missing medications, follow-up on delayed 
consults, track down physicians, and the list goes on and 
on . As nurses, imagine a day when every medication is 
available on-time, every laboratory specimen and report 
timely, every physician available when needed, every bed 
cleaned and ready, or supplies just steps away . Think about 
the time wasted in all of the above activities . When one 
must overcome barriers at every turn, it is difficult to find 
a positive work rhythm and maintain organization within 
chaos . If we can’t put more nurses on the unit, we can put 
what they need at their fingertips, to save them time . I 
recently had the opportunity to visit two sister hospitals 
within the same system . Both hospitals are held to extremely 
tight staffing ratios . The nurses at all levels in one facility 
reported concerns about staffing and extreme dissatisfaction 
with the work environment . Leadership had made efforts 
to add unit-based educators and highly paid resource pool 
nurses were staffing most areas, but the concerns were still 
widespread . Amazingly, the nurses at the other facility 
reported staffing as “good or great 80-90% of the time .” The 
nursing staffing numbers were identical . What I discovered 
was that rather than investing in more positions or higher 
salaries to try to attract nurses, leadership had invested in 
process improvement and materials availability . Staff nurses 
scored all departments–including pharmacy–as “A+ in 
meeting the needs of the nurses and patients .” These nurses 
reported missed medications as a rarity, lost lab specimens 
as non-existent, and their environment as the cleanest they 
had ever seen . When asked what made them proud, they 
responded “their team .” National initiatives such as the 
Robert Woods Johnson Foundation, Transforming Care at 
the Bedside (TCAB) project, are teaching nurses how to 
identify the barriers to work flow and resource availability . 
Most often, these solutions are budget-neutral or even result 
in cost savings .

Physical Layout
It is not possible to remodel or redesign every nursing 

care unit, but it is important to consider the limitations 
of the physical environment when planning for nurse 
staffing . Greater efficiency of processes is needed on large 
units where line-of-sight communication is not possible . 
Sometimes nurses tell me that they love their new unit, 
but are amazed at how much harder it is to work as a team 
when things are “spread out .” Patients and families love the 
spacious “suites” with state-of-the art technology, but patient 
spaces should not take precedence over nursing workspaces 
and secure storage for needed supplies, equipment, and 
medications . I was recently on a 100 bed surgical unit, with 
hallways literally the length of a football field . A single 
nursing unit in the center supported the work of nearly 50 
team members per shift . At the end of each hallway was 
a room dedicated as a “healing space” for patients and 
families . Not surprisingly, nurses reported “poor staffing” 
even though their numbers were above the 50% ranking . 
I wondered if patients might heal just as fast if those end 
rooms were turned into satellite nursing stations with linens, 
refreshments, charting stations, and supply cabinets to 
support nurses .

Nurse staffing will continue to be an issue . The 
ambiguity of the human experience within hospitals will 
always interject chaos into order . Continued adaptation by 
nurses will be required . But, by working together, teams of 
providers may be able to examine each of these areas for 
improvements to reclaim precious time for nurses and assure 
safety for patients . 

American Nurses Association (2005) . Utilization Guide 
for the ANA Principles for Nurse Staffing. Silver Spring, 
MD: ANA . 

Editorial: Understanding Nurse Staffing 
Beyond the Numbers 

If you are looking for a dynamic, progressive 
healthcare facility—one that offers a rewarding 

career path—then MHC is right for you!

At Memorial Health Center, in Sidney, NE, we 
believe quality of care is central for our clients 

and employees. As a part of our team, you will be 
central in providing that care.

For more information or to complete and submit 
application online visit our website:  

www.memorialhealthcenter.org
or email: 

dbrennan@memorialhealthcenter.org
308-254-5075

Physical Therapist
Occupational Therapist

Certified Registered Nurse Anesthetist
Health Information Management Director

Respiratory Therapist
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We are seeking a Registered Nurse 
in our 26 bed long term 

nursing facility. 

Please contact Kay Einspahr, Adm.
308-428-5145

gchadmin@centercable.tv
201 O’Connor Ave., greeley, NE

Submitted by Robin M. Williams, 
Health Surveillance Specialist, Nebraska 

Department of Health & Human Services / 
University of Nebraska-Lincoln

The Office of Epidemiology in the Division of Public 
Health at the Nebraska Department of Health and Human 
Services (NDHHS) collects, compiles, and analyzes 
information on influenza activity year round in Nebraska 
and produces a weekly report from October through mid-
May . The Nebraska influenza surveillance system is a 
collaborative effort between NDHHS and its many partners 
in the state including, local health departments, public 
health and clinical laboratories, vital statistics offices, 
healthcare providers, clinics, schools, and emergency 
departments . Information in five categories is collected 
from different data sources that allow NDHHS to:

•	 Find	 out	 when	 and	 where	 influenza	 activity	 is	
occurring

•	 Track	influenza-related	illness
•	 Determine	what	influenza	viruses	are	circulating
•	 Detect	changes	in	influenza	viruses
•	 Measure	the	impact	influenza	is	having	on	deaths	in	

the United States

Viral	Surveillance: On a weekly basis, NE laboratories 
submit data (number of rapid influenza tests performed 
and number of positive) to an on-line database or via 
electronic laboratory reporting (ELR) . Laboratories 
submit specimens to the NPHL for PCR testing, culture 
confirmation and sub-typing of the influenza virus . NPHL 
submits specimens to the CDC to determine the strain of 
influenza circulating during the current season which in 
turn assists with the determination of the following year’s 
influenza vaccine .

Outpatient	 Illness	 Surveillance: On a weekly basis, 
a select group of Nebraska physicians participate in the 
Outpatient Influenza-like Illness Surveillance Network 
(ILINet) . The sentinel providers report data to CDC on 
the total number of office visits and the number of those 
patients with influenza-like illness (ILI), by age group .

Emergency	 Department	 (ED)	 Syndromic	
Surveillance:	NE is receiving data from select ED’s on a 
daily basis to determine the rate of ILI being seen in those 
hospitals .

Hospital	 Influenza-like	 Illness	 (ILI)	 Inpatient	
Surveillance: On a weekly basis, Infection Preventionists 
from NE hospitals submit ILI admission data to their local 
public health department (LPHD) to be entered into an on-
line database .

School	Surveillance: On a weekly basis, schools submit 
the number of absent students due to illness to the LPHD 
in their jurisdiction . The LPHD’s enter this data into an 
on-line website for data tabulation . Schools also report any 
unusual absences and outbreaks to the LPHD .

Mortality: Lincoln and Omaha participate in the 
122-Cities Mortality Reporting System by reporting the 
number of death certificates received and the number of 
those for which pneumonia or influenza was listed as the 
underlying or contributing cause of death by age group . 
It is required to report all influenza-associated pediatric 
deaths to a public health authority . Nebraska has recently 
begun to utilize the electronic death registration system 
(EDRS) for surveillance of influenza related deaths .

To see the Nebraska Weekly Influenza Report please go 
to: http://www .dhhs .ne .gov/flu/

NDHHS would like to recognize the volunteer sentinel 
physicians and their staff who participate in the U.S.	
Outpatient	Influenza-like	Illness	Surveillance	Network	
(ILINet), a collaborative effort between the Centers for 
Disease Control and Prevention (CDC) and state and local 
health departments . Nebraska currently has 17 physicians 
offices, (see list below), who have volunteered to provide 
the CDC and the NDHHS with information about visits to 
their practices due to influenza-like illness (ILI) . NDHHS’ 
goal is to recruit and maintain a minimum of 21 providers, 
1 per local public health department (LPHD) . Currently, 16 
of the 21 LPHDs have a participating sentinel physician . 

Medical providers of any primary care specialty (e .g ., 
family medicine, internal medicine, pediatrics, infectious 
disease) in nearly any setting (e .g ., private practice, 
public health clinic, urgent care center, emergency room, 
university student health center) who are likely to see 
patients with influenza-like illness can be sentinels .  The 
only exception is for those providers who primarily care 
for institutionalized populations (e .g ., nursing homes, 
prisons) .

The advantages of being a sentinel physician include:
•	 Free	laboratory	testing	(respiratory	virus	culture)	for	

approximately 10 specimens per site per year
•	 Weekly	feedback	on	submitted	data
•	 Summaries	of	regional,	state,	and	national	influenza	

data
•	 Free	on-line	subscriptions	 to	 the	CDC	publications,	

Morbidity and Mortality Weekly Report (MMWR) 
and Emerging Infectious Diseases

ILINet consists of more than 3,000 healthcare providers 
in all 50 states, the District of Columbia and the U .S . 
Virgin Islands reporting over 30 million patient visits each 
year . Each week, approximately 1,800 outpatient care 
sites around the country report data to CDC on the total 
number of patients seen and the number of those patients 
with influenza-like illness (ILI) by age group (0-4 years, 
5-24 years, 25-49 years, 50-64 years, and ≥ 65 years) . For 
this system, ILI is defined as fever (temperature of 100°F 
[37 .8°C] or greater) and a cough and/or a sore throat in the 
absence of a KNOWN cause other than influenza . Sites 
with electronic records use an equivalent definition as 
determined by state public health authorities . The sentinel 
physicians also collect respiratory specimens from a 
sample of patients with ILI for virus culture at no charge 
by the Nebraska Public Health Laboratory (NPHL) .

While these symptoms are common to many diseases, 
large and sudden increases in the number of ILI cases are 

often due to influenza . Taken together, these data and other 
influenza surveillance indicators provide a broad picture of 
influenza activity in Nebraska . This is why we appreciate 
the time and efforts of the Nebraska Sentinel Physicians . 
For more information on becoming a sentinel provider, 
please contact Robin Williams at robin .m .williams@
nebraska .gov or your local public health department .
With much appreciation:

Ronald Klutman, MD & Tracy Goos, Columbus Family 
Practice in Columbus, NE (13)*

Steven Senseney, MD & Loretta Melcher, Cherry 
County Physicians Clinic in Valentine, NE (13)*

Tim Timmons, RN, Lincoln-Lancaster County Health 
Department in Lincoln, NE (8)*

Karin Priefert, DO, Creighton University Student Health 
in Omaha, NE (7)*

Scott Ehresman, MD & Kim Kirwan, Family Medical 
Specialties in Holdrege, NE (6)*

Rose Huguet, MD & Lora Langley, Fred LeRoy Health 
and Wellness Center in Omaha, NE (6)*

Linda Ford, MD & Trish Klahn, RN, Asthma and 
Allergy Center in Bellevue, NE (5)*

Stacy Goodrich, MD & Sharon Wellensiek, RN, 
Tecumseh Family Health in Tecumseh, NE (5)*

Matthew Beacom, MD, Prairie Fields Family Medicine, 
PC in Fremont, NE (5)*

Hank Newburn, MD, Seward Family Medical Center in 
Seward, NE (5)*

Wayne Mercy Medical Clinic in Wayne, NE (4)*
Mary Timmerman, Dinklage Medical Clinic in West 

Point, NE (3)*
Cheryl Evard, RN, Community Action Partnership, 

Western Nebraska in Gering, NE (2)*
Karen Higgins, MD, Grand Island Clinic in Grand 

Island, NE (2)*
Michael Johnson, MD & Terri Rundle, Hastings Family 

Practice in Hastings, NE (1)*
Doug Nicholson, MD & Tiffany Allen, LPN, Chase 

County Clinic in Imperial, NE (1)*
David Lindley, MD & Kathy Phares, Complete Family 

Medicine in North Platte, NE (first year)
*number of years of participation

Special thanks to:
Phyllis Salyards, MD, Hastings Family Practice in 

Hastings, NE for 13 years of participation in ILINet . 
Dr . Salyards retired in 2011 with Dr . Johnson taking 
on the role of sentinel provider . 

Tracking Influenza in Nebraska

DOCTORAL
Nurse Leader.
Get your degree. Here. Now.

Lead the science of nursing practice, research and education.

  DNP — Doctor of Nursing Practice: highest degree for advanced clinical practice.

  PhD — Doctor of Philosophy in Nursing: leader, researcher, practitioner, educator.

  BSN to PhD — Fast track to doctoral educator/researcher w/o all MSN clinical hours.

Learn.
Lead.
Advance.

Web-based advancement programs for the busy lives of RNs | BSN | MSN | PMC | DNP | PhD

OMAHA   |   LINCOLN   |   NORFOLK   |   KEARNEY   |   SCOTTSBLUFF  —  unmc.edu/nursing

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.

Search for Balance



Page 10  •  Nebraska Nurse March, April, May 2012

District	1	
Christi Molina

District	2	
Elizabeth Bronson
Carol Henrichs
Heidi Keeler
Cinda Ritchie

District	3	
Margaret Adams 
Claire McGowan
Cassandra Munoz

District	6
Christina Severson

New NNA Members
Nebraska Nurses Association Membership Application

Please type or print clearly. Please mail your completed application with
payment to: NNA, PO Box 82086, Lincoln, NE  68501-2086

Date

Credentials Home Fax Number Basic School of Nursing

Graduation (Month/Year)

RN License Number/State

County Position

Email Address Employer

Membership Option
M-ANA/NNA/District Membership (chart below)

(Includes full membership to NNA and the
American Nurses Association (ANA) for
12 months.)

D-NNA/District Membership  (chart below)
(Full membership only. Includes NNA membership
bene�ts limited to state and district membership.)

Membership Category
F-Full Membership

Employed full-time
Employed part-time

R-Reduced Membership
Not employed
Full-time student (must be a RN)
New graduate from basic nursing education
program, within six months of graduation
(�rst membership year only)
62 years of age or older and not earning
more than Social Security allows

S-Special Membership
62 years of age or over and not employed
Totally disabled

Select your NNA district from the map at right; choose the
correct membership option chart below; and �nd the
appropriate dues for the category you have selected above.

State nurses’ association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense.

Under the Omnibus Budget Reconciliation Act of 1993, that
portion of your membership dues used by Nebraska for
lobbying expenses is not deductible as an ordinary and
necessary business expense. NNA reasonably estimates that
the non-deductible portion of dues for the 2007 tax year is
31%.

Payment Plan (please check)
Epay (Monthly Electronic Payment)
This is to authorize monthly electronic payments to
ANA. By signing on the line, I authorize NNA/ANA to
withdraw 1/12 of my annual dues and any addi-
tional service fees from my account.

Checking : Please enclose a check for the �rst
month’s payment; the account designated by
the enclosed check will be drafted on or after
the 15th of each month.
Credit card : Please complete the credit card
information and this credit card will be debited
on or after the 1st day of each month.

Epay Authorization Signature*

Annual Credit Card Payment
This is to authorize annual credit card payments to
ANA. By signing on the line, I authorize NNA/ANA to
charge the credit card listed for the annual dues
on the 1st day of the month when the annual
renewal is due.

Annual Credit Card  Authorization Signature*

*By signing the Epay or Annual Credit Card authorizations, you
are authorizing ANA to change the amount by giving the
above-signed thirty (30) days advance written notice. Above
signed may cancel this authorization upon receipt by ANA of
written noti�cation of termination twenty (20) days prior to the
deduction date designated above. Membership will continue
unless this noti�cation is received. ANA will charge a $5 fee for
any returned drafts of chargebacks.

Payment Plan (please check)
Full Annual Payment

Membership Investment
ANA-PAC (Optional - $20.05 suggested)
Total dues and contributions

Check (payable to ANA)
Visa
MasterCard

Payroll Deduction
This payment plan is available only where there is
an agreement between your employer and NNA to
make such deduction.

Payroll Deduction Signature*

Credit Card Information

Bank Card Number and Expiration Date

Authorization Signature

Printed Name

Amount $

To be completed by NNA/ANA

Employer code

State District

Approved by Date

Expiration Date Amount Rec’d

Check #

  Membership Dues Vary By District

Sponsor name and member #

Last Name/First Name/Middle Initial         Home Phone Number

Home Address            Work Phone Number

City/State/Zip Code + 4           Work Fax Number

Nebraska Nurses Association Membership Application
PO Box 82086, Lincoln, NE  68501-2086 • (800) 201-3625 • Fax: (402) 475-3961 • ne.nurses@prodigy.net

Please type or print clearly. Please mail your completed application with
payment to: NNA, PO Box 82086, Lincoln, NE  68501-2086

Date

Last Name/First Name/Middle Initial Home Phone Number

Credentials Home Fax Number

Home Address Work Phone Number

City/State/Zip Code + 4 Work Fax Number

Social Security Number

Basic School of Nursing

Graduation (Month/Year)

RN License Number/State

County Position

Email Address Employer

Would you like to receive NNA email updates with important information
relative to nursing and healthcare? Yes No

Membership Option
M-ANA/NNA/District Membership (chart below)

(Includes full membership to NNA and the
American Nurses Association (ANA) for
12 months.)

D-NNA/District Membership (chart below)
(Full membership only. Includes NNA membership
benefits limited to state and district membership.)

Membership Category
F-Full Membership

Employed full-time
Employed part-time

R-Reduced Membership
Not employed
Full-time student (must be a RN)
New graduate from basic nursing education
program, within six months of graduation
(first membership year only)
62 years of age or older and not earning
more than Social Security allows

S-Special Membership
62 years of age or over and not employed
Totally disabled

Select your NNA district from the map at right; chose the
correct membership option chart below; and find the
appropriate dues for the category you have selected above.

State nurses’ association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense.

Under the Omnibus Budget Reconciliation Act of 1993, that
portion of your membership dues used by Nebraska for
lobbying expenses is not deductible as an ordinary and
necessary business expense. NNA reasonably estimates that
the non-deductible portion of dues for the 2006 tax year is
25.79%.

Payment Plan (please check)
Epay (Monthly Electronic Payment)

This is to authorize monthly electronic payments to
ANA. By signing on the line, I authorize NNA/ANA to
withdraw 1/12 of my annual dues and any addi-
tional service fees from my account.

Checking: Please enclose a check for the first
month’s payment; the account designated by
the enclosed check will be drafted on or after
the 15th of each month.
Credit card: Please complete the credit card
information and this credit card will be debited
on or after the 1st day of each month.

Epay Authorization Signature*

Annual Credit Card Payment
This is to authorize annual credit card payments to
ANA. By signing on the line, I authorize NNA/ANA to
charge the credit card listed for the annual dues
on the 1st day of the month when the annual
renewal is due.

Annual Credit Card  Authorization Signature*

*By signing the Epay or Annual Credit Card authorizations, you
are authorizing ANA to change the amount by giving the
above-signed thirty (30) days advance written notice. Above
signed may cancel this authorization upon receipt by ANA of
written notification of termination twenty (20) days prior to the
deduction date designated above. Membership will continue
unless this notification is received. ANA will charge a $5 fee for
any returned drafts of chargebacks.

Payment Plan (please check)
Full Annual Payment

Membership Investment
ANA-PAC (Optional - $20.05 suggested)
Total dues and contributions

Check (payable to ANA)
Visa
MasterCard

Payroll Deduction
This payment plan is available only where there is
an agreement between your employer and NNA to
make such deduction.

Payroll Deduction Signature*

NNA
Districts

Credit Card Information

Bank Card Number and Expiration Date

Authorization Signature

Printed Name

Amount $

To be completed by NNA/ANA

Employer code

State District

Approved by Date

Expiration Date Amount Rec’d

Check #

Membership Dues Vary By District

Monthly epay* ($) Annual Dues ($)
District Full (MF) Reduced (MR) Full (MF) Reduced (MR)

1

2

3

4

5

6

7

9

20.62

22.08

21.83

20.66

20.33

19.75

21.41

19.75

10.57

11.30

11.17

10.59

10.42

10.13

10.96

10.13

241.50

259.00

256.00

242.00

238.00

231.00

251.00

231.00

120.75

129.50

128.00

121.00

119.00

115.50

125.50

115.50

2006 ANA/NNA/District Option Membership Dues by District
Monthly epay* ($) Annual Dues ($)

District Full (DF) Full (DF)

1

2

3

4

5

6

7

9

14.79

16.25

16.00

14.83

14.50

13.92

15.58

13.92

171.50

189.00

186.00

172.00

168.00

161.00

181.00

161.00

2006 NNA/District Option Membership Dues by District

*Monthly epay includes $.50 service charge (eff.1/04)Rev. 6/06

Sponsor name and member #

2011 ANA/NNA/District Option Membership Dues by District 2011 NNA/District Option Membership Dues by  District 
Monthly epay* ($) Annual Dues ($) Monthly epay* ($) Annual Dues ($)  

District Full (MF) Reduced (MR) Full (MF) Reduced (MR) 
 

District Full (DF) Full (DF) 

1 22.13 11.31 259.50 129.75 1 15.29 177.50 
2 23.58 12.04 277.00 138.50 2 16.75 195.00 
3 23.34 11.92 274.00 137.00 3 16.50 192.00 
4 22.17 11.34 260.00 130.00 4 15.33 178.00 
5 21.83 11.17 256.00 128.00 5 15.00 174.00 

6 21.25 10.88 249.00 124.50 6 14.42 167.00 
7 22.92 11.71 269.00 134.50 7 16.08 187.00 
9 21.25 10.88 249.00 124.50 9 14.42 167.00 

 *50 cent surcharge per month for epay feature
 

PO Box 82086, Lincoln, NE 68501-2086 • (402) 475-3859 • Fax: (402) 474-6206 • admin@nebraskanurses.org

Eight and Forty 
Scholarship

The Eight and Forty organization is offering a 
$5,000.00	 Scholarship	 to	 Registered	 Nurses	 desiring	 to	
obtain advanced training in pediatric lung and respiratory 
diseases in administration, supervision or teaching . The 
student should have the prospect of being employed in a 
full time position that has a direct relationship to pediatric 
lung and respiratory control . Requirements include but are 
not limited to:

1 . A Registered Nurse with a current state license who 
is a graduate of a regionally accredited school of 
nursing or will be by the deadline . 

2 . An RN that desires to continue their nursing 
education in the field of pediatric diseases on a part 
time or full time basis .

3 . Evidence of acceptance by a regionally accredited 
school of nursing that will enable the applicant to 
fulfill the purpose for which the scholarship was 
established .

4 . A United States Citizen .

5 . Leadership qualities .

6 . Ability to pursue full-time employment after school .

An application packet may be obtained from: The 
American Legion Americanism and Children and Youth 
Division–Attn: Eight and Forty Nursing Scholarship PO 
Box 1055, Indianapolis, IN . 46206 .

Complete applications must be accompanied by the 
following and postmarked no later than May 15, 2012;

Current state Registered Nurse license or registration .
Three letters of recommendation on the forms provided 

with the application .
Transcripts for all college credit attempted .
Letter of acceptance from a regionally accredited school 

of nursing .

There been several of these scholarships that go 
unclaimed . The Department of Nebraska of the Eight and 
Forty is dedicated to getting the word out to nurses that 
will work with children with respiratory diseases . Good 
luck . 

Sally Johnson
Nurses Scholarship Chairman
Departemental de Nebraska
17511 O St .
Omaha, NE . 68135
402-891-6760

Enjoy A summEr on EAst LAkE in mAinE 
At prEmiEr girLs summEr cAmp. 

Seeks charge nurses. Travel allowance, room & board, 
excellent salary. Lots of fun! Celebrating 62 years in camping! 

Mid June to Mid August 
Contact Ph: 800-MATOAKA

Email: matoaka@matoaka.com

www.matoaka.com

MAINE – SUMMER
NURSE JOBS!

Premier coed Maine camps seek Nurse 
Manager, Charge Nurses, RNs, LPNs. Top 

salaries, travel allowance, 
room & board.

www.camplaurel.com
sally@camplaurel.com
CALL: 1.888.LAUREL.1

RNs and LPNs needed for 5 beautiful co-ed 
sleepaway camps in the Pocono Mountains 
of PA. Resident doctors on grounds. Great 
opportunity for nurse and child/ren to 
participate in program. Excellent salary and 
travel provided. One or two months positions 
available from June 19th to August 16, 2012. 
Please contact (973) 575-3333 ext. 125, fax 
(973) 575-4188, email: staff@njycamps.org

CAMP NURSES NEEDED!

SEEKING HARD WORKING & 
ENTHUSIASTIC NURSES

Select Specialty Hospital – Omaha

Select works with chronic critically ill patients. The 
type of patient that requires a longer acute hospital stay 
to recover from their illness. These illnesses can range 
from vent weaning, multi-system failure to wounds and 
ostomies. It is challenging work but also very rewarding.

Resumes can be submitted to:
Attn: HR Department

1870 S. 75th Street
Omaha, NE 68124
Fax: 402-397-5296
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We Appreciate Our Nurses!

We offer grateful appreciation to 
our nurses for excellence in the 
specialty care of the patients of 

Midwest Allergy and Asthma Clinic, P.C. 

Thank you for your contributions!

Omaha, Norfolk, 

Grand Island, Nebraska City
Opportunity is here at

Great Plains Regional Medical Center

See what we have to offer:
• Excellent Wages •	 Health	&	Dental	Package
• Group Life Insurance •	 401k	Retirement	Plan
•	 Loan	Forgiveness	Program	 •	 Tuition	Reimbursement
•	 Paid	Time	Off	&	Extended		 •	 Shift	Differential	&
 Illness Leave   Weekend Differential
  •	 Relocation	Allowance
  • Sign-on Bonus
   

For additional information, call GPRMC’s Recruiter 
at (800) 543-6629 or email: recruiter@gprmc.com

EOE

www.gprmc.com

Box Butte General Hospital is a progressive; JCAHO 
accedited 25-bed critical access acute care facility looking 
for RNs to join our family. The opportunities are numerous 
including competitive salaries, a full range of benefits, 
and twelve hour shifts. Inquire about our hiring bonuses, 
education reimbursement, and relocation assistance.

 Check out our job openings at www.bbgh.org

Work Force Development 
302 Box Butte Ave , Alliance NE 69301 

Phone: (308) 763-2935
Fax: (308) 763-2936

E-mail: Jill.Langemeier@nebraska.gov
EOE

RN
Opportunities

BIRCHWOOD	MANOR
Of	North	Bend

OPEN NURSING POSITIONS
Birchwood Manor Offers A Skilled Nursing Facility 

Environment Different From Any Other...

•	 Staffing	ratios	designed	to	exceed the expectations of the residents 
•	 Repeating	2	week	block	schedules
•	 Locally	operated	by	a	North	Bend	family	with	the	“corporate	

office” just down the hall and decisions made based on the daily 
operation of the facility

•	 A	mission	that	lets	nothing	stand	in	the	way	of	patient	care	
and	satisfaction;	at	the	same	time	training	staff	on	life	lessons	
and	personal	improvement	rather	than	just	mandated	topics.

If you are interested in an opportunity where you will be able to 
help others and grow, please contact us.

Jody Mullally, Director of Clinical Services
Hilary Danielson, Staffing Coordinator

402-652-3242   1120 Walnut Street    North Bend, NE 68649

Celebrating LIFE Each & Every Day!
www .celebrate-life .biz
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What’s Next for Your 
Healthcare Career?

Look to BryanLGH for the answer. Located in Lincoln, Nebraska, 
we are a multi-site, multi-discipline system with a rich 85-year 
history of providing the area’s best care.

You want to make a difference in your career, and at BryanLGH 
there is no limit to what you can achieve. Our professional 
staff is a talented group of individuals, caring for patients and 
families, and providing an atmosphere that is focused on our 
Beliefs and Standards of Behavior.

You can find out more about our industry reknowned, 
comprehensive nursing orientation program, and more by 
visiting us at www.bryanlgh.com.

EOE/AA

Walk tall
knowing you make a difference.

Contact us today to get started on the nursing  
degree that will take your career to the next level.

800-926-5534    CSM.edu

The MSN, BSN, and ASN 

degree programs at  

College of Saint Mary  

are accredited by the  

National League for  

Nursing Accrediting  

Commission (NLNAC).  

The Practical Nursing 

Program and Associate 

Degree Nursing Program 

are approved by the  

Nebraska State Board  

of Nursing. 

Ask about our  
OT and Medical 

Technology degree  
programs!

Our caring faculty are experts in their areas of concentration  
and they want to see you succeed.

•	 MSN – A blended on-campus and web-based curriculum.  
 Move from your MSN to our Doctor of Education Program  
 with an emphasis in Health Professions Education.

•		 RN-BSN – Complete your degree in a year*.  On-campus and online  
 blended sections are available. Access podcasts of lectures!

•		 ASN – Prepare for RN licensure! Complete your degree in the 2-year 
 or 3-year track program.  Our NCLEX pass rate is competitive with the  
 national average, with a 100% job placement rate.

* Time to complete your RN-BSN contingent upon the number of Core Curriculum Courses you’ve completed when you enroll. 

Wherever	you	are	in	your	nursing	career,	College	of	Saint	Mary	offers		
respected	degrees	that	help	you	rise	to	the	next	level	–	and	fulfill	who		

you	are	meant	to	be.

ClarksonCollege.edu

2012   U. S .   Ne wS   &   worl d   report

Top five 
online prograM
g r a d uaT e  n u r s i n g

Be a part of the success.


