
The Nursing 
Foundation of 

Maryland Appoints 
Connolly to Board

T h e  N u r s i n g 
Foundation of Maryland, 
Inc. announces the 
appointment of Grace 
G. Connolly to its all-
volunteer Board.

Mrs. Connolly, a 
graduate of the Mercy 
Hospital School of 
Nu r s i ng ,  p r a c t i c e d 
nu r s i ng  a t  Me r cy 
Hospital subsequently 
for 20 years. She was 
first elected Judge of 
the Orphans Court of 
Baltimore County in 1986 and thereafter Register 
of Wills for Baltimore County in 1998 in which 
office she continues to serve. Mrs. Connolly brings 
to the Foundation her background as a registered 
nurse, elected official and a nationally recognized 
administrator of operations overseeing probate 
matters.

The Nursing Foundation of Maryland, a 501 (c) 
(3) independent affiliate of the Maryland Nurses 
Association (MNA), provides scholarships to 
Maryland students at Maryland schools pursuing 
careers and degrees in nursing at all academic levels.

With the generous assistance of the National 
Electrical Manufacturers Association, the Foundation 
also funds a program that allows students from 
nursing schools throughout Maryland to attend 
the annual convention of the Maryland Nurses 
Association, providing them a unique introduction 
to the realities of and opportunities in nursing in the 
post-academic world. 

For further information please contact Ed Suddath, 
Chief Staff Officer of the MNA at esuddath@
marylandrn.org or (410) 944-5800.

by Janice Hoffman

I  w r i t e  t h i s 
President’s Message 
as we leave the 
Holidays behind us and 
embark into 2014! The 
beginning of the New 
Year is an ideal time for 
registered nurses across 
Maryland, and the 
country, to stop to focus 
on the many legislative 
issues that we are facing 
locally, regionally, and 
nationally. I would also 
like to encourage all 
MNA members to reach out to their Districts at this 
time to provide support and input into our legislative 
work here in Maryland. 

During the Maryland Legislative Session, that 
starts January 8th, there will be important legislative 
issues that impact the health and healthcare access 
for all citizens of Maryland. The Maryland General 
Assembly website contains important information 
about the upcoming legislative session and can be 
located at the following link: http://mgaleg.maryland.
gov/webmga/frm1st.aspx?tab=home. At this website, 
information can be found about upcoming legislation, 
contact information for Delegates and Senators, and 
options to search by bill number or subject area. 
During the legislative session, MNA will reach out 
to the MNA Districts and membership to provide 
support for needed testimony and letters of support 
on proposed bills and regulation. Please watch for 
messages from your District Leadership. MNA 
Nurses Lobby Night in Annapolis, scheduled for 
February 17th, is another opportunity for registered 
nurses to meet with legislators and provide input to 
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President’s Message

Janice Hoffman
Grace G. Connolly

the advocacy process (more details about this event 
are posted on the MNA Website). 

At the national level, the American Nurses 
Association is also working for registered nurses in 
a variety of areas. Last June, I had the opportunity 
to participate in the ANA’s Inaugural Membership 
Assembly, ANA’s new governing body and policy-
making body that replaced the House of Delegates, 
which ANA members voted to dissolve in 2012.  
Before the start of the assembly, several hundred 
registered nurses participated in ANA’s Annual 
Lobby Day, and made visits to Congressional and 
Senate offices to provide input, and request support, 
for proposed legislation. Issues discussed with 
legislators and staff included information on ensuring 
that all nurses are able to practice to the full extent 
of their education and experience, safe staffing, 
safe patient handling and mobility, home health, 
workforce development, and health reform. Because 
these issues are focused on improving care to our 
patients and workplace safety, they are important to 
all registered nurses and require our support. In order 
to better understand these issues, as well as to equip 
yourself to discuss with legislators and colleagues, 
follow this link to the ANA website for more details 
about these important legislative issues: http://www.
rnaction.org/site/PageServer?pagename=nstat_issues.

According to the 2013 Gallup poll, nurses continue 
to rank highest in their Honesty and Ethics survey; 
an honor that nurses have received 11 of the past 12 
years! With this type of recognition by the general 
public, we must use our collective voices to support 
legislation and regulation that improves access to 
care, health outcomes, and workplace safety for all 
healthcare professionals. We must be well informed, 
prepared, involved and politically active to address 
healthcare priorities in the state, as well as across the 
country. 

Have a very Happy 2014!
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Articles and Submissions for Peer Review

The Maryland Nurse welcomes original articles and 
submissions for publication. All material is reviewed by 
the editorial board prior to acceptance. Once accepted, 
manuscripts become the property of The Maryland Nurse. 
Articles may be used in print or online by the Maryland 
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mailing address, telephone contact, and FAX number, 
if applicable. Authors must meet the requirements for 
authorship. Contributors who do not meet the criteria 
for authorship may be listed in an acknowledgements 
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be listed in numerical order in the text and at the end 
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6. Articles should not mention product and service 
providers. 

Editing:
All submissions are edited for clarity, style and 

conciseness. Refereed articles will be peer reviewed. 
Comments may be returned to the author if significant 
clarification, verification or amplification is requested. 
Original publications may be reprinted in The Maryland 
Nurse with written permission from the original author and/
or publishing company that owns the copyright. The same 
consideration is requested for authors who may have original 
articles published first in The Maryland Nurse. Additionally, 
once the editorial process begins and if a submission is 
withdrawn, the author may not use The Maryland Nurse 
editorial board review comments or suggestions to submit the 
article to another source for publication.

Authors may review the article to be published in its final 
form. Authors may be requested to sign a release form prior 
to publication. The Maryland Nurses Association retains 
copyrights on published articles, subject to copyright laws and 
the signing of a copyright transfer and warranty agreement, 
and may transfer that right to a third party. 

Submissions should be sent electronically to 
TheMarylandNurse@gmail.com.
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Stevenson University’s
Online Master’s

Degree in Nursing
and –RN to BS and
RN to MS options

Plan to attend our
Nursing

Symposium
April 5, 2014

9 a.m.-noon
visit stevenson.edu

or call 443-352-4399 for more details

School of Graduate and Professional Studies

Correction:
In Issue 1, Volume 15, page 1 of The 

Maryland Nurse, the title of the article should 
read, NPAM and MAAPc Hold Joint fall 
conference. The editor regrets the error.

Maryland’s leading private provider of 
human services has rewarding nurse 
positions available. Our team of clinicians 
is committed to treating children with 
behavioral problems and emotional 
disabilities and their families.

•	 Psychiatric Nurse Practitioner: 
 Part time and Per Diem position available 

throughout the state of Maryland.

•	 Registered Nurse: Part time, PRN, 
all shifts available in Timonium in 
residential and school based programs.

•	 Health Home Care Manager: Part 
time. Rehabilitation services working 
with youths.

We offer a team environment, 
excellent benefit package and a 
chance to make a difference in a 

child’s life!

Send resumes to 
Employment Office, 

2300 Dulaney Valley Rd., 
Timonium, MD 21093.

E-mail: kiversen@cc-md.org.
Or visit our web site at

www.cc-md.org for a complete listing 
of our openings.

Drug free work place. EOE/AA
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by The Legislative Committee of the 
Maryland Nurses Association

The Maryland Nurses 
Associat ion  (M NA) 
honored Delegate Dan 
Morhaim (District 11 – 
Baltimore County) as 
Legislator of the Year in 
2013 at the 110th Annual 
Convention. The award 
recognizes Delegate 
M o r h a i m’s  s t r o n g 
partnership with MNA 
on issues important to 
workplace safety, nursing 
education, and patients’ 
access to care. As a 
practicing physician in 
Emergency and Internal 
Medicine – and the only 

physician in the 188-member Maryland General Assembly - he brings an important 
clinical perspective to the legislative process. 

Collaborating with MNA, he has worked on numerous efforts to expand 
access to care for uninsured and underinsured Marylanders. He has partnered 
with nurses, other clinicians, and policy makers to align the health care system to 
enhance quality of care. He has been a strong supporter of nursing education in 
Maryland and has helped other legislators recognize the importance of nurses in 
implementing health systems reforms. He has been a vocal supporter of efforts to 
keep nurses and other clinicians safe in the workplace.

Delegate Morhaim has been a tireless champion for improving patient access 
to palliative and end-of-life care. He was the leading legislator responsible for 
establishing Maryland’s medical marijuana program, which is now at the beginning 
stage of implementation. MNA was instrumental in successfully advocating for the 
establishment of this program.

He has led efforts to ensure patients and their families understand their options 
for end of life decisions. His book “The Better End: Surviving (and Dying) on 

your Own Terms in Today’s Modern Medical World” (www.thebetterend.com) was 
endorsed by Maya Angelou and numerous clinicians. He has worked with nurses 
in both the clinical and legislative settings to ensure Maryland is at the forefront 
of an enlightened and empowered approach that supports patients, families, and 
providers. He is a faculty member at the Johns Hopkins Bloomberg School of 
Public Health, where he is involved in teaching graduate students, public health 
research, and organizing an annual lecture series.

“All these accomplishments – and many others – come from our mutual 
recognition that health care providers are on the same team and that we share the 
same goal: providing prompt, compassionate, affordable, quality care to the citizens 
of Maryland,” said Delegate Morhaim upon learning of this award from MNA. 

MNA is looking forward to continuing to work with Delegate Morhaim as the 
Maryland General Assembly begins its 2014 Legislative Session. There will be 
many bills before his committee, the House Health and Government Operations 
Committee, where he is in a leadership position as Chair of the Government 
Operations Subcommittee. He is also House Chair of the Joint Committee on 
Health Care Delivery & Finance and Deputy Majority Leader in the House of 
Delegates. He was first elected in 1994 and represents northwest Baltimore County. 
Delegate Morhaim welcomes input from nurses to help create sound public policy.

To follow information about the legislative session, please follow MNA’s 
efforts on http://www.marylandrn.org/Main-Menu-Category/Advocacy-
Legislation.

Delegate Dan Morhaim, M.D. is 
MNA’s Legislator of the Year

Dan Morhaim (C), pictured with Robyn Elliott, 
MNA Lobbyist (L) and Patricia Travis, 

MNA Past President (R)

People
Places 

Possibilities
The Johns Hopkins University School of Nursing—a place 

where exceptional people discover possibilities 

that forever change their lives and the world.        

www.nursing.jhu.edu/possibilities

   5 2 5  N .  W o l f e  S t .               B a l t i m o r e ,  M D  2 1 2 0 5              4 1 0 - 9 5 5 - 7 5 4 8

I’m inventing a new  
model of health care. Follow VA Careers

VAcareers.va.gov/ALDApply Today:

ExpEriEncEd LEgaL rEprEsEntation of nursEs with 
discipLinary MattErs with thE MaryLand Board of nursing

Call George E. Golomb, Attorney at Law
For a Free Telephone Consultation
Telephone No.: 443-653-0340

Mr. Golomb has found that honest presentation of the facts to the Executive 
Director of the Board of Nursing and reasonable negotiations may provide 
significant help to nurses facing disciplinary actions. The outcome of each 
person’s situation may depend on the facts and the manner in which the 
situation is handled.

Mr. Golomb has more than 30 years of experience as a lawyer. 
He has often received praise from clients and judges for his work.
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ViVisit 

hospicechesapeake.org for 

more information or to 

upload your resume.  For 

additional questions, please 

Hospice of the Chesapeake, a nonprofit 

serving Anne Arundel and Prince George’s 

counties, has opportunities available for 

skilled professionals. Begin a new career 

with a growing premier hospice and 

palliative care provider. 

*Please note all applicants must have a current Maryland license *Please note all applicants must have a current Maryland license 
and a minimum of two years nursing experience.

Visit hospicechesapeake.org for more 

information or to upload your resume.  

For additional questions, please call 

410.87.2003 and ask to speak with a 

Human Resources representative. 

410.987.2003
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Resnick Elected to Nursing 
Excellence Board

Barbara Resnick, PhD 
‘96, RN, CRNP, FAAN, 
FAANP, a professor 
at the University of 
Maryland School of 
Nursing, has been 
elected to the National 
Hartford Centers of 
Gerontological Nursing 
Excellence’s (NHCGNE) 
Board of Directors. 
She is one of four new 
members that the Board 
has installed.

Resnick will serve 
as the Board’s Director-at-Large. In this role, she 
will help the Board facilitate the ongoing work of 
NHCGNE. The NHCGNE seeks to enhance and 
sustain the capacity and competency of nurses to 
provide quality care to older adults through faculty 
development, advancing gerontological nursing 
science, facilitating adoption practices, fostering 
leadership and designing and shaping policy.

Newhouse Elected To 
AcademyHealth Board Of Directors 

The University of 
Maryland School of 
Nursing (UMSON) is 
pleased to announce 
that Robin P. Newhouse, 
PhD ‘00, RN, NEA-BC, 
FAAN, professor and 
chair, Department of 
Organizational Systems 
and Adult Health, has 
been elected to the 
AcademyHealth Board 
of Directors.

Newhouse, the only 
nurse on the board, is 
one of three new members selected from a pool of 
six nominees. In her newly-elected role, Newhouse 
and the board are responsible for providing the 
overall strategic direction for the organization. 
Additionally, board members are expected to serve on 
AcademyHealth’s various committees.

Barbara Resnick

Robin Newhouse

Mech Appointed to the Maryland 
CareFirst Board of Directors 

Ann B. Mech, JD, 
RN, assistant professor 
and legal affairs 
coordinator, University 
of Maryland School of 
Nursing (UMSON), 
has been appointed to 
the Maryland CareFirst 
Board of Directors. 
Mech, a resident of 
Howard County, is the 
only nurse on the Board. 

T h e  M a r y l a n d 
C a r e F i r s t  B o a r d 
approves modifications 
to state benefit plans, provider networks, provider 
reimbursement levels, product underwriting 
guidelines, rating plans, marketing goals, and 
availability or affordability of health care in 
Maryland. As a member of the Board, Mech is tasked 
with ensuring that the officers of CareFirst act in 
accordance with the mission of its nonprofit health 
service plan. 

Mech is a long-time community volunteer who 
has served on several local health-related boards, 
including Howard County’s Board of Health and 
Howard County General Hospital’s Board of 
Trustees. In addition to the Maryland CareFirst 
Board of Directors, she is currently a member of the 
Vantage House Board of Trustees and the Nursing 
Advisory Board of Howard Community College.

Ann Mech

Elizabeth Galik

Galik Awarded Grant to Examine 
Practices for Implementing Function 

and Behavior Focused Care for 
Cognitively Impaired Older Adults

Moderate to severe 
dementia has become a 
more common diagnosis 
of residents in long 
term care facilities 
throughout the United 
S t a t e s .  E l i z a b e t h 
Galik, PhD, CRNP, 
an associate professor 
at the University of 
Maryland School of 
Nursing (UMSON), 
has been awarded a 
$1,025,000 grant to 
examine the challenges 
healthcare providers encounter when providing 
care for cognitively impaired older adults over a 
five year period. The study will be conducted using 
the Function and Behavior Focused Care for the 
Cognitively Impaired (FBFC-CI) approach.

Twenty-one to 45 percent of nursing home 
residents in the U.S. exhibit challenging behavioral 
symptoms such as physical aggression, agitation, 
and resistance to care. It is generally during care 
interactions when staff attempts to bath and/or 
dress residents that behavioral symptoms are most 
commonly exhibited. Unfortunately, the care being 
provided can often decrease residents’ opportunities 

Nurses in the News continued on page 6

We are Recruiting!
Director of Nursing

RN’s (all levels), LPN’s, CNA’s 
Go to www.dbm.maryland.gov

Located on a scenic 189 acre campus in Catonsville, the Spring 
Grove Hospital Center, a 24/7 State of Maryland facility within 

DHMH is looking for qualified DON, RNs, LPNs, and CNAs.

• Day, Evening & Night Shift availability 
• Permanent & Contractual

Director of Nursing
Registered Nurses

Licensed Practical Nurses
Psychiatric Certified Nursing 

Assistants

An MS-100 form must be accessed and electronically 
submitted to the Department of Budget and 

Management’s website at 
www.dbm.maryland.gov for employment opportunities. 

Candidates interested in applying for the position of DON 
should complete the “STOP” employment application by 

downloading the paper version off the website, complete and 
fax to Tuesday Proctor at 410-402-7983 for consideration.

All submissions must include license and certification. 

•	 26	Paid	Vacation	
Days

•	 15	Days	Sick	
Leave

•	 Shift	Differential

•	 Free	Parking

•	 State	Pension

•	 Excellent	
Healthcare

WeCare Private Duty Services, Inc., seeks an experienced 
Full-Time Registered Nurse.  Three years clinical experience; 
homecare experience preferred.  Proven leadership and decision-
making skills along with excellent computer skills required. 
Case Management experience a plus.

Email resume to cbond@wecarepds.com
 

Registered Nurse

 Happy 
PeriAnesthesia Nurse Awareness Week! 

On	behalf	of	the	CBSPAN	Executive	

Board, we want to acknowledge and 

recognize all the Perianesthesia Nurses 

of Maryland, Delaware and D.C. for 

“Caring Every Step of the Way”

Chesapeake Bay Society of 
Perianesthesia Nurses
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said. “We are seeking to identify novel molecular 
pathways that can be therapeutically targeted to 
slow the disease’s progression until a genetic cure is 
realized.”

At this time, research efforts are focused on 
identifying critical events that contribute to muscle 
damage and injury as a result of DMD. Ward and 
his research team have discovered a new signaling 
pathway that links mechanical stress during 
muscle contraction to calcium and reactive oxygen 
signaling dysregulation in DMD heart and skeletal 
muscle. With this new-funded study, Ward and 
his colleagues seek to discover the mechanisms 
to explain this mechanical dysregulation in DMD 
muscle. Identifying these mechanisms will enable 
Ward’s team to design interventions that can be used 
in clinical trials in their quest to halt the progression 
of this devastating disease.

Stanik-Hutt Receives Excellence in 
Education Award

Jul ie  Stan ik-Hut t 
RN, PhD, ACNP/GNP-
BC, CCNS received 
the Excellence in 
Education Award from 
t he  G erontolog ica l 
Adva nce d  P rac t ice 
Nurses Association. 
Stanik-Hutt has led 
initiatives to increase 
the number of Advanced 
Practice Registered 
Nurses ready to serve 
older adults. She has 
served on expert panels 
that have developed the Adult/Gerontologic Primary 
Care and Adult/Gerontologic Acute Care Nurse 
Practitioner competencies, shared information about 
the new competencies at several national meetings, 
and assisted graduate faculty with integrating 
gerontologic content into existing curricula. 

Hoffman Named a Fellow in the 
National League for Nursing 

Academy of Nursing Education

Janice Hoffman, PhD, RN, assistant professor and 
assistant dean for the Bachelor of Science in Nursing 
program at the University of Maryland School of 

Nurses in the News

to engage in physical activity, contributing to the 
prevalent problem of functional decline and sedentary 
behavior. These symptoms negatively affect quality 
of life, leading to inappropriate use of psychotropic 
medication, increased staff burden, and high rates of 
staff injury and turnover.

The FBFC-CI approach to care is geared toward 
changing how staff provides care to residents by 
teaching them how to evaluate and optimize the 
residents’ underlying physical capabilities and 
safely and effectively engage them in personal care 
and physical activity. In providing care, function is 
maintained and optimized, falls are decreased, and 
behavioral problems are diminished. 

Galik and her team will implement this trial 
with 480 residents in 12 nursing homes across the 
Maryland and Washington, D.C. metropolitan area. 

Ward Seeking to Find Cure to 
Duchenne Muscular Dystrophy 

With Two-Year Grant

According to the 
National Institutes of 
Health (NIH), one in 
every 3,600 male infants 
are born with Duchenne 
Muscular Dystrophy 
(DMD), a devastating, 
fatal muscle disease. 
As researchers continue 
to study strategies to 
combat the disease, the 
University of Maryland 
School of Nursing 
(UMSON) is pleased 
to announce that Chris 
Ward, PhD, associate professor, has joined the fight.

The NIH has presented Ward with a two-year 
research grant to investigate this debilitating disease. 
DMD is caused by a mutation in the dystrophin 
gene, resulting in the absence or reduction of the 
dystrophin protein. In individuals with this genetic 
disorder, skeletal muscles become fragile and are 
easily damaged. Currently, gene-based treatments 
targeting the replacement of the dystrophin gene or 
the enhancement of dystrophin expression have not 
yet reached therapeutic effectiveness.

“There are currently no effective treatments for 
patients with Duchenne Muscular Dystrophy,” Ward 

Nursing (UMSON), is one 
of 28 honorees inducted 
as an Academy of Nursing 
Education Fellow at the 
National League for 
Nursing’s (NLN) annual 
Education Summit, 
held in September in 
Washington, D.C.

As a newly named 
fellow, Hoffman has 
been lauded for her 
contributions to the 
nursing education 
community in the areas of leadership and innovative 
teaching and learning strategies. Hoffman’s scholarly 
activities include presentations and consultations to 
schools of nursing related to curriculum development, 
creative teaching strategies, test construction and 
analysis, and teaching and evaluation in clinical settings 
regionally, nationally, and internationally.

“I am both thrilled and humbled to have been 
selected as an Academy of Nursing Education Fellow 
by the National League for Nursing,” Hoffman said. 
“It is an honor to be recognized for my contributions 
to nursing education, as teaching and working with 
students are my true passions.”

The NLN established the Academy of Nursing 
Education in 2007 to foster excellence in nursing 
education by recognizing and capitalizing on the 
wisdom of nurse educators who have made sustained 
and significant contributions to nursing education. 
Fellows provide visionary leadership in nursing 
education and in the Academy of Nursing Education, 
and support the vision of the NLN to promote standards 
of excellence in nursing education that will increase the 
number of graduates from all types of nursing programs.

“This award substantiates what our faculty 
and students already knew about Dr. Hoffman’s 
contributions to the School of Nursing - she is an 
innovator,” said UMSON Dean Jane M. Kirschling, 
PhD, RN, FAAN. “Her teaching style is truly 
appreciated at the School of Nursing, and we are pleased 
that her efforts are being recognized on a national 
level. She has been an ambassador for our School and a 
resource for new nurse educators and those aspiring to 
become nurse educators.”

Chris Ward

Julie Stanik-Hutt

Janice Hoffman

Nurses in the News continued from page 5

Nurses in the News continued on page 7

see anew
messiah.edu/MDnurse   •    717.796.5061

Online  |  Flexible  |  Affordable

New class sessions begin in July and August 2014. 

Now offering an 
R.N.-MSN option in 
Nursing Education

Advance your career—and the next  
generation of nursing professionals.

Become a nurse educator.  
Earn your MSN at Messiah College. 
•  We offer a flexible online MSN nurse educator  

degree program—designed to fit the schedules  
of busy working professionals.

•  Messiah’s nursing graduates are well respected  
and in demand by employers.

•  Our faculty are experienced nursing professionals  
and accomplished educators.

•  Experience Messiah’s academic distinction as a 
nationally ranked, accredited Christian college.

Register today
to begin your search 

for the perfect
Nursing Job!

Search job listings 
across the

United States!

Registration is FREE 
and your information
is not sold or shared!

WWW.NURSINGALD.COM
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Allan Presented With Emeritus 
Membership Award

The University of 
Maryland School of 
Nursing (UMSON) is 
pleased to announce that 
Dean Emeritus Janet D. 
Allan, PhD, RN, FAAN, 
has been awarded the 
American Association 
of Colleges of Nursing 
(A AC N )  E m e r i t u s 
Membership Award.

AACN’s Emeritus 
Membership Award 
is presented to former 
AACN institutional 
representatives who have retired from the deanship 
and have been given the honorary title of emerita/
emeritus by their former institution. Recipients of 
the award are recognized for providing outstanding 
service as a member of the AACN Board of Directors 
and/or other organizational leadership roles.

“This award recognizes Dr. Allan’s outstanding 
contributions as a nurse researcher, mentor, and 
educator as well as her service to the University. 
She has dedicated her career to the advancement of 
nurses via education, science, and patient care on 
the local, state, national, and international levels,” 
said UMSON Dean and AACN President Jane M. 
Kirschling, PhD, RN, FAAN. “We are happy that 
she is being recognized by AACN and the nursing 

Assistant Director Selected to 
NLN Leadership Program

Veronica Amos, PhD, CRNA, MS ’00, BSN 
‘99, assistant director, nurse anesthesia and 
assistant professor, University of Maryland 
School of Nursing (UMSON), has been selected to 
participate in the 2014 National League for Nursing 
(NLN) LEAD program. LEAD, a part of the 
NLN Leadership Institute, focuses on leadership 
development for nurse educators that are emerging 
into administrative leadership roles.

A year-long program, LEAD teams participants 
with peers and experts to examine issues related to 

Nurses in the News

Veronica Amos

Janet Allan

When you’re ready 
to advance.
You are ready for American Public University.

Expand your opportunities with a CCNE-
accredited RN to BSN program. APU 
can help you balance your personal and 
professional life while pursuing a respected 
degree online — at the university that is the 
only 3-time Effective Practice Award 
winner from the Sloan Consortium.

Visit: StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. 
For more about our graduation rates, the median debt of students who completed 
each program, and other important information, visit www.apus.edu/disclosure.

A PROMISE TO THE COMMUNITY 

AND AN OPPORTUNITY FOR YOU

Dimensions Healthcare System has served the Prince George’s County 
community and surrounding areas for almost 70 years. By providing a 
wide variety of healthcare services, we have been able to service families 
young and old throughout the area.

We are adding new services to further enhance our 
ability to serve our community.

We are looking for exceptional nurses with experience in several 
specialities: 

•	 Labor	&	Delivery/NICU
•	 Emergency
•	 ICU/CCC
•	 Behavioral	Health

We also have management opportunities available in 
Labor & Delivery, NICU and Emergency Services.

If you have a passion for serving others and a desire to 
make a difference in a wonderful community, look no 

further we have the job for you!

We offer competitive salaries and great benefits.
NO SHIFT ROTATION

Please apply online at www.dimensionshealth.org

 Prince George’s Hospital Center The Senior Center
 Cheverly, Maryland Brentwood, Maryland
 Laurel Regional Hospital Glenridge Medical Center
 Laurel, Maryland Lanham, Maryland
 Bowie Health Campus Dimensions Family Health & Wellness Center
 Bowie, Maryland Suitland, Maryland

profession for her commitment and countless 
contributions, spanning almost 50 years, to the ever-
evolving world of nursing, education, and health 
care.”

Allan’s service on AACN’s Board from 2006-
2012, included a stint as treasurer and chair of the 
Finance Committee. She was also the Board liaison 
to the Clinical Nurse Leader Steering Committee 
and a member of the Future of Research Focused 
Doctorate and the DNP Essentials task forces. In 
addition, Allan served as a grass roots liaison for the 
state of Maryland and as the AACN representative to 
the National Nursing Research Roundtable and the 
Healthy People 2010.

“I am truly honored to receive this award. It has 
been a privilege to be a participant in an organization 
that has contributed so much to nursing education,” 
Allan said.

leadership concepts 
and organizational 
systems. The program 
guides participants 
in developing strong 
management and 
leadership skills, the 
art of negotiation 
and communication 
within groups, and 
how to develop teams 
that perform at a high 
level. Additionally, 
the program helps 
members create a 
five-year, focused career plan; examine key issues 
in organizational dynamics; and implement an 
individual plan for leadership development.

“It is an honor and a privilege to be selected to 
the NLN LEAD Program for Nurse Educators. I 
am so excited to be able to engage with other health 
professionals and learn to enhance my management 
and leadership skills,” Amos said. “During this year-
long process, I look forward to examining leadership 
concepts and creating a focused career plan for my 
leadership development.”

NLN, comprised of nurse educators, education 
agencies, health care agencies and interested 
members of the public, is dedicated to excellence in 
nursing education. Its members are offered faculty 
development programs, networking opportunities, 
nursing research grants, testing and assessment, and 
public policy initiatives.
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District News

Almost 60 nurses turned out to learn about “The 
Affordable Care Act: Getting it Right in Maryland” 
at MNA District 2’s fourth event in its 2013 Practice 
and Policy Seminar Series on November 14, 2013 at 
Future Care, Irvington, in Baltimore.

Presenter Leni Preston, the Steering Committee 
Chair of the Maryland Women’s Coalition for 
Health Care Reform, updated nurses about the 
implementation of this new law, answering questions 
about how it reforms health insurance and promotes 
access to care in the US. 

Nurses received resources that they can use 
to assist patients, families and friends with this 

District 2 Nurses Prepare for Practice 
with the ACA

transition, and discussed implications for primary 
care and our opportunities to improve US health 
outcomes in the future. District 2 nurses advocate for 
policy supporting the highest quality healthcare.

Participants also shared pizza, fresh fruit and 
networking with colleagues. District 2 offers regular 
Policy and Practice Seminars, free to nurses and 
students, to promote our mission of excellence. 

District 2 represents nurses in Baltimore City, 
Baltimore County, Howard County and Carroll 
County. Nurses, nursing students and friends of 
nurses, from any MNA District, are welcome. 
Information about upcoming events is available on 
District 2’s website, www.mnadistrict2.com.

Congressman 
Elijah Cummings 

Co-sponsors HR 2504, 
Home Health Care Planning 

Improvement Act of 2013

Janice Lazear, DNP, CRNP, CDE
Nurse Practitioner Association of Maryland, 

Public Relations Chairperson
410-409-6020, jlazear@son.umaryland.edu 

HR 2504, the Home Health Care Planning 
Improvement Act of 2013 was introduced in the 
House of Representatives on 06/26/2013. HR 2504 
amends title XVIII of the Social Security Act 
(Medicare) to revise conditions of and limitations 
on payment for home health care services. This bill 
allows payment for home health services to Medicare 
beneficiaries by: (1) nurse practitioners; (2) clinical 
nurse specialists working in collaboration with a 
physician in accordance with state law; (3) certified 
nurse-midwives; and, (4) physician assistants under a 
physician’s supervision in order to remove barriers to 
home health services for Medicare beneficiaries

Sponsored by Representative Greg Walden, (R 
- Oregon), there are currently 79 co-sponsors in the 
House. Representative Cummings (D - Maryland) has 
co-sponsored this bill. 

The Institute of Medicine Report, published in 
2011, The Future of Nursing: Leading Change, 
Advancing Health recommended that APRNs be 
given the authority to certify patients for home 
health services. If this unnecessary barrier to home 
health services is removed it will improve access and 
reduce costs. The Nurse Practitioner Association of 
Maryland (NPAM) applauds Congressman Elijah 
Cummings for his sponsorship of HR 2504. 

Rep. Elijah Cummings (Center) with NPAM 
members Veronica Gutchell (L) 

and Janet Selway (R).

Save the Date!
Nurses Night in Annapolis is planned for Monday, february 17, 2014, in 

Annapolis, Maryland, starting at 3:15 pm. Check the MNA web site for details. 

The American Delirium Society, an inter-professional group of researchers and clinicians is 
planning to have their annual meeting in Baltimore on June 1-3, 2014 at the Embassy Suites in 
Baltimore. The call for abstracts is now open. Contact Joyce Parks at jparks@jhmi.edu for more 
information. 

Maryland Nurses Association’s 111th Annual convention, October 16-17, 2014. Doordan 
Conference Center, Anne Arundel Medical Center, Annapolis, MD.

Nurses at the District 2 Practice and Policy 
Seminar in November, 2013.

Leni Preston, 
Chair of the 

Steering 
Committee of 
the Maryland 

Women’s Coalition 
for Health Care 

Reform addresses 
attendees.

mdr.dhmh.maryland.gov

REMEMBER
the moment you decided your life

should be spent saving others?

RECOMMIT to your roots with
MD Responds–Maryland’s Medical & Public Health Volunteer 
Corps. Disaster can strike at a moment’s notice and your 
knowledge, skills and talents can change lives.

REDISCOVER the world needs YOU!
You’re a difference-maker. Be ONE with us.
MD Responds.

rESPoNDS

 VOLUNTEER

Tired of air pollution, traffic jams, crowds, 
and crime? Then Garrett County is for 
YOU. Garrett County Memorial Hospital 
is nestled in the scenic mountains of 
beautiful western Maryland. Live and 
work in a mountain playground with 
good schools, low crime and a stable economy. GCMH is located just 
minutes away from Deep Creek Lake, Wisp Ski Resort, and numerous 
state parks. Enjoy hunting, fishing, hiking, boating, skiing (water and 
snow), swimming, snowshoeing, mountain biking, etc. At Garrett 
County Memorial Hospital, our motto is “We’re Here for Each Other.” 
This exemplifies the atmosphere of caring, commitment, respect and 
professionalism that is felt throughout the hospital.

Garrett County Memorial Hospital 
Human Resources Department

251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328

Visit our website at: www.gcmh.com to access an 
online application.    EOE   H/V/M/F

Looking for the 
perfect career?
Look no further than...

nursingALD.com
Find the perfect 

nursing job for you!

Full-time, tenure-track Instructor/Assistant Professor of 
Nursing position to begin Fall 2014. 

We seek an innovative and creative nursing educator who can contribute 
to FSU’s fully CCNE accredited online RN to BSN program and assist in 

developing an MSN program. 

Salary competitive and includes University System of 
Maryland benefits package.

To apply and for more information about the position responsibilities, 
minimum and preferred qualifications, visit our website at 

https://frostburg.peopleadmin.com.
Application deadline is March 5, 2014.

Frostburg State University welcomes and encourages women, veterans and minorities to apply and 
seeks to recruit and retain a diverse workforce. FSU is an Equal Opportunity Employer. Appropriate 

auxiliary aids and services for qualified individuals with disability will be provided upon request. 
Please notify us in advance.

WWW.FROSTBURG.EDU

Instructor/Assistant 
Professor of Nursing
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Nursing Schools/Education

Dave Alexander / November 1, 2013
Reprinted with permission

Pa m el a  Je f f r i e s , 
professor and associate 
dean for academic affairs 
at the Johns Hopkins 
University School of 
Nursing, has been named 
the university’s first 
vice provost for digital 
i n it ia t ives ,  P rovost 
Robert C. Lieberman 
announced in a message 
sent Oct. 17 to faculty, 
staff, and students.

Jeffries, nationally 
known for her research 
and work developing simulations and online teaching 
and learning, will lead the university’s efforts to 
effectively use digital technology in education, both 
online and in classrooms.

“It’s critically important for the university to have 
someone in academic leadership to provide direction 
and coordination for our efforts to adopt and deploy 
digital educational technologies,” says Lieberman. 
“Pam Jeffries is the right person to provide this 
leadership because of her outstanding record as a 
scholar and a teacher. She is a pioneer in both the 
use of digital technology in nursing education and 
research about how best to deploy digital technology 
in nursing education.”

Pamela Jeffries

Jeffries will remain on the faculty at the School 
of Nursing, where she has enhanced digital learning 
efforts and was instrumental in the launch of the 
school’s online programs and MOOCs (massive 
open online courses). The nursing school offers three 
online master’s tracks, and faculty members are 
involved in the instruction for three MOOCs offered 
through Coursera.

Johns Hopkins was one of the earliest university 
partners of Coursera, which offers more than 450 
MOOCs taught by instructors representing more than 
90 colleges and universities.

“There are a lot of questions and challenges 
that face the university in this area,” Lieberman 
says. “The use of MOOCs and our relationship 
with Coursera, how we build online courses and 
educational programs that are of the highest 
academic quality and advance the university’s core 
academic mission of excellence in teaching and 
research, what services can the university provide 
to enable our schools and divisions to pursue their 
own digital education goals, and how can digital 
technology enhance and improve teaching on 
campus?”

Jeffries joined JHU in 2009 from Indiana 
University’s nursing school. She is president-elect 
of the Society in Simulation and Healthcare and 
currently serves on the Institute of Medicine’s 
Global Forum on Innovation in Health Professional 
Education.

Pamela Jeffries Named First Vice Provost 
for Digital Initiatives

School Of Nursing 
Awarded Eight 

New Nurse Faculty 
Fellowships

Eight University of Maryland School of Nursing 
(UMSON) faculty members have been given the New 
Nurse Faculty Fellowship Award, an award funded 
through the Nurse Support II Program (NSPII) . NSPII 
is a statewide initiative designed to grow the number of 
nurses prepared to function effectively in a faculty role. 

UMSON Assistant Professors Deborah Busch, DNP, 
CPNP-PC, CLC; Linda Costa, PhD, RN, NEA-BC; 
Veronica Gutchell, DNP ‘13, RN, CNS, CRNP; Mei 
Ching Lee, PhD ‘11, MS, RN; Veronica Njie-Carr, PhD; 
Rebecca Shelley, PhD, RN; Barbara Walsh, DNP, MPH, 
RN, PHCNS-BC; and Clinical Instructor Janet Wulf, 
MS ‘06, RN, CNL, CHPN, were all recipients of the 
award. These fellowships will assist Maryland nursing 
programs in recruiting and retaining new nursing 
faculty to produce nursing graduates to staff Maryland 
hospitals. 

“We are extremely proud of the recognition of 
our exceptional nursing educators’ skills and their 
willingness to commit to teaching and preparing nurses 
to work with other health professionals,” said UMSON 
Dean Jane Kirschling, PhD, RN, FAAN. “The School 
remains dedicated to preparing the next generation of 
nurse leaders, and we are excited about the impact that 
our faculty members will make in the future.” 

State institutions with nursing degree programs 
are eligible to nominate an unlimited amount of 
newly-hired, full-time, tenured or tenure-track faculty 
members for the fellowship. The maximum amount of 
the three-year fellowship is $20,000. Recipients receive 
$10,000 during year one, and then $5,000 for the 
remaining two years. Funds can be used to supplement 
a fellow’s salary, graduate education expenses, and 
professional development and associated dues.

Our Benefits Include:
•	 26	Paid	Vacation	Days
•	 15	Days	of	Sick	Leave
•	 Shift	Differential
•	 Free	Parking
•	 State	Pension
•	 Excellent	Healthcare
•	 Job	Security

Nicole Holsey, Nurse Recruiter
Nicole.Holsey@maryland.gov

• Designed specifically for the 
Licensed Practical/Vocational 
Nurse

• No on-campus classes to attend!

• Clinical Component May Be 
Completed Where You Live

• Graduate from a Highly 
Acclaimed, Fully Accredited 
Program

More information can be obtained by visiting 

www.allegany.edu/onlineLPN-RN

We assist Maryland Nurses 
in ALL matters,

including representing 
Nurses before the
Licensure Board.

Call Andreas Lundstedt today at 
410-771-5668

Visit us online at:
www.mdemploymentlawyer.com

Andreas Lundstedt
La Plata, Maryland

Our Community, Our Hospital, Our Future Together.

UM Charles Regional offers competitive salaries, paid time off, 
paid holidays, tuition reimbursement, medical/dental/vision 

insurance, pension plan, free parking, and much more.
Visit us online to apply. EOE 

www.CharlesRegionalCareers.org

Experience how professionalism and strong commitment to our 
community come together in one unique setting.

Current opportunities for Registered Nurses & Nursing Leadership

Seeking Experienced

Home Health RN Clinical Manager
BSN w/5 yrs exp in Medicare Home Care Management.

BSN req. MS preferred/ Salary $80k+
F/T pos w/excellent benefits.

Email resumes:
 jobs@p-bhealth.com 
or fax 410-235-1309.
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Clinical preceptors and faculty are integral to the 
success of future nurses, and so a shortage of them 
can leave medical institutions scrambling. Core 
Concepts for Clinical Preceptors & Faculty, a new 
online course from the Johns Hopkins University 
School of Nursing, is designed to improve the math. 

The course, free to all Maryland nurses, offers 
potential clinical preceptors and faculty six online 
modules of high-quality, highly interactive, user-
friendly training to refresh and boost clinical skills 
and confidence. These modules are designed to 
develop and improve teaching and mentoring skills of 
clinical faculty and preceptors: 

•	 Foundations	of	precepting
•	 Principles	of	evaluation
•	 Communication
•	 Clinical	reasoning	skills
•	 Educator	challenges
•	 Creating	a	culture	of	caring

Three additional modules--precepting advanced 
practice nurses, transitions to professional practice 
and clinical education partnership unit--will be added 
shortly. Core Concepts for Clinical Preceptors & 
Faculty also offers free continuing nursing education 
(CNE) hours. 

It is the fruit of a two-year effort led by Sarah 
(Jodi) Shaefer, PhD, RN, and Pamela R. Jeffries, 

JHU SON Offers Online Course 
to Improve Clinical Preceptor, 

Faculty Numbers
PhD, RN, FAAN, who worked with clinical and 
educational concept experts and web designers 
to create an elegant interface that allows users to 
advance through an online module at their own pace, 
move back and forth within the program, receive 
instant feedback on their progress, and even repeat 
steps as desired. The interactivity is astonishing. One 
module, for instance, offers a look inside a patient’s 
room. Participants are prompted to proceed as though 
entering any live patient’s room. Rolling the cursor 
over a visible clipboard offers care notes. Rolling 
over a drip bag offers dosage information. More hints 
come from other machines and even the patient. It is 
up to the participant to figure out the right course of 
nursing action. 

“This is a student-centered program that is very 
inviting,” says Shaefer, “and it encourages active 
participation.” She says candidates for the course 
would logically include those who are doing the job 
of preceptor without the title – providing orientations 
on a unit, perhaps – and those who have hesitated at 
filling these clinical roles for lack of confidence in 
their teaching skills.

Maryland nurses can continue to sign up for 
the courses at the website. The course will also be 
available to non-Maryland nurses, with pricing to be 
determined.

Hood’s BSN 
Program 

Accredited
The Commission on Collegiate Nursing Education 

has granted accreditation to Hood College’s bachelor of 
science in nursing degree completion program.

The accreditation, which is in effect from March 
2014 through December 2018, signifies that Hood’s 
nursing program meets the standards for best practices 
and offers a high quality, continually improving 
academic program that prepares students for advancing 
the health needs of their communities. 

The rigorous yearlong accreditation process included 
a self-study and an evaluation of the program by a 
commission-appointed team of peers. 

Hood College’s first-ever bachelor of science degree 
completion program, created in partnership with 
Frederick Memorial Hospital and Frederick Community 
College, was officially announced in January 2010. The 
first cohort of 12 registered nurses began the program 
in fall 2011 and completed their degrees in September 
2013. Currently, 20 students are enrolled in two cohorts. 

Officially recognized by the U.S. Secretary of 
Education as a national accreditation agency, the 
Commission on Collegiate Nursing Education ensures 
the quality and integrity of baccalaureate, graduate and 
residency programs in nursing. The Commission serves 
the public interest by assessing and identifying programs 
that engage in effective educational practices.

Certificate in Evidence 
Based Teaching

•	 Designed	for	highly	skilled	nurse	educators	who	wish	to	become	leaders	and	
change agents in the health care professions 

•	 Taught	by	interprofessional	faculty	teams	representing	the	five	Johns	Hopkins	
Schools – Nursing, Medicine, Public Health, Business, and Education

•	 Focused	on	hypotheses-driven	education	and	evidence-based	teaching

•	 18	Credits,	part-time,	online,	and	flexible	(complete	in	one	or	two	years)

Deadline for Priority Consideration is April 1, 2014!

Questions may be directed to MEHP@jhu.edu or by contacting Ms. Margaret Shamer 
at	(410)	516-5265.	For	more	information,	please	visit	www.jhu.edu.

R.N.s • L.P.N.s
Certified Nursing Aides
Home Nursing Care
Companions
Escort • Transportation

Personal Assistance
Hourly • Live-In
Emergency • Respite
Short • Long-Term
Private Duty

Flexible Care Options
Customized Care

Caring for Five
Generations of Families

Licensed & bonded | most insurance and credit cards accepted | 24-hour service

www.ElizabethCooneyAgency.comCare Network
Since 1957

Currently accepting 
applications for RN (ADN)
For morning and evening classes. 

Call! 703-746-8708

8305 Richmond Highway, Suite 10A, 
Alexandria, VA 22309

www.stmichaelcollegeva.edu

Saint Michael College of Allied Health

SMACH is approved by the Virginia Board of Nursing and certified to operate by the State Council of Higher Education for Virginia (SCHEV).

The Maryland 
Nurses 

Association 
wishes you a 
Happy, Safe 
and Healthy 
New Year!
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An innovative new training program from the 
Johns Hopkins University School of Nursing will 
bring mental health services to underserved areas 
of Maryland by providing advanced training in 
psychiatric care to nurse practitioners (NPs) working 
in these areas.

This one-year Post-Master’s Psychiatric Mental 
Health Nurse Practitioner Certificate Program 
(PMHNP) combines online classes with on-site 
training at hospitals and clinics. Funded by a two-
year grant from the Maryland Health Services Cost 
Review Commission, administered by the Maryland 
Higher Education Commission, the program will 
welcome its first 10 students in fall 2014. Later 
classes will likely be capped at 15 students.

“The beauty of this program is that we can train 
nurse practitioners that are already working with 
patients in rural areas in a more advanced level 
of psychiatric practice,” says Karan Kverno, PhD, 
PMHCNS-BC, PMHNP-BC, Assistant Professor in 
the Department of Acute and Chronic Care. “The 
training is all online but we are developing contacts 
in outlying areas where the NPs are living so that 
they may continue to work part-time and keep up 
their practices while they are being trained.”

The program meets a pressing need for more 
efficient delivery of mental health services. 
Depression, anxiety, and substance abuse darken the 
lives of millions of Americans but like other mental 
disorders, these conditions often go undiagnosed 
and untreated--particularly in rural areas with few 
psychiatric care providers.

About one-third of people in need of mental health 
care received it from their primary care providers, yet 
very few primary care providers – whether physicians 
or nurse practitioners – receive specialized mental 
health care training.

The implementation of the Affordable Care Act 
in 2014 will increase access to mental and substance 
abuse services to an estimated 6 million to 10 million 
Americans, swamping an already burdened system. 
“Many of these people will come in through primary 

A Mental Image of Improved 
Health Care for All

care providers,” says Kverno. “The workforce is very 
strained in terms of psychiatric care providers.”

In Maryland, approximately 62,000 children 
and adolescents live with serious mental health 
conditions, including autism, ADHD, anxiety and 
depression, and substance abuse. Those children are 
at a much higher risk of dropping out of school or 
becoming incarcerated.

One in five older adults also requires psychiatric 
services, but there is an extreme shortage of geriatric 
mental health care providers. Veterans too are 
underserved, Kverno says. “Access to mental health 
care in the VA system can be very slow.”

The Hopkins program will help alleviate this 
problem by training NPs to screen, diagnose, and 
(where appropriate) treat mental disorders in primary 
care settings. “You don’t treat everything,” Kverno 
says. “You screen, identify, and determine if a patient 
needs referral to a specialist. If it’s something the 
provider is qualified to treat, then treating the patient 
in primary care accelerates and improves access.”

Advanced courses in the neurobiology, diagnosis, 
and treatment (psychopharmacology and brief 
psychotherapy) of mental and addiction disorders 
will provide the theoretical backbone of the program. 
Two semester-long clinical PMHNP practicums 
in which students work under the guidance of local 
psychiatrists, psychiatric nurse practitioners, and 
other mental health providers will round out the 
accelerated one-year curriculum.

“Everyone who will be admitted to the program 
is already an NP, so we’ll be able to streamline the 
program,” Kverno says. “We are building on the 
knowledge students already have.” Even so, she 
points out, “they’ll be working really hard.”

Nurses themselves recognize the need for more 
advanced training in providing mental health care. 
“I was recently at a national organization of nurse 
practitioner faculty conference, and faculty were 
saying that they wished we had more psychiatric 
training in nurse practitioner programs,” says 
Kverno. She herself has worked as a psychiatric nurse 
practitioner since 2005.

The World Health Organization and the 
Substance Abuse and Mental Health Services of the 
U.S. Department of Health and Human Services 
Administration are also focusing more on integrated 
mental health care, Kverno says. And with the 
expected surge of newly insured Americans, primary 
care providers will have a greater need than ever to 
screen, identify, and treat both mental and substance 
abuse disorders. “We are going to have a large influx 
of people into the health care system with mental 
health needs,” Kverno explains. “Every professional 
group needs to figure out how they can help 
strengthen the available workforce.”

DOCTOR of NURSING PRACTICE
Salisbury University

New Track for 2014! 
Post-Bachelor’s to D.N.P.
Family Nurse Practitioner
One of only two such programs in
Maryland, this new option is designed
for professionals who want to enhance
the quality of care in today’s complex
health care environment.

Application Deadline: March 1
Information: 410-543-6420 or dnp@salisbury.edu
www.salisbury.edu/nursing

PROGRAM HIGHLIGHTS
n Full-time study allows for quick career

advancement
n Courses delivered in distance-accessible

format through interactive online learning
n One-on-one faculty interactions with a small

cohort of students
n Competitively priced tuition and fees
n Post-Master’s to D.N.P. Track also available

Taking Applications for Fall 2014

Make your

Genesis Staffing Services
Now Hiring: RNs – LPNS – GNAs 

What makes a company a REMARKABLE place to work?

Above all, it’s the people of Genesis Staffing Services who 
make the difference.

People who are committed to making care something 
more – something REMARKABLE

To learn more, call 1-800-774-0423,  
email: staffingservices@genesishcc.com or  

apply online: www.genesiscareers.jobs

• Nurses must have 12-18 months of current LTC 
experience; GNAs must have 6 months of current  
LTC experience

• Excellent customer service skills and positive 
personality required!

• Premium Pay  - 401(k) 

• No cancellations within 
24 hours  

• Supportive team of 
professionals

• Flexible schedules 

EOE/AA

SM
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Join 
MNA 

Today!
Application on page 14

Nursing Schools/Education

Faculty and students at the Johns Hopkins 
University School of Nursing work around the world 
and in the local community to teach, present, and 
change lives.

Around the World
In just nine days, eight nursing students had a 

major impact on six Haitian villages. Amy LeBailly, 
Caitlin Dreisbach, Emily DeVan, Emily Hull, Heather 
Holloway, Megan Armbruster, Nicolette Guerrero, 
and Tristin Hutchinson, all members of the Fall ’13 
Accelerated cohort, traveled to Jeremie, Haiti to hold 
a three-day workshop for Haitian community health 
promoters. The students built “Tippy-Taps” (a device 
for hand washing), modeled proper hand washing, 
and illustrated the spread of germs, all the while 
blogging about their experiences. The group also 
strolled through local markets, visited a children’s 
home/hospice, and attended a Haitian church service.

Julie Stanik-Hutt, PhD, ACNP/GNP-BC, CCNS, 
FAAN, visited Santiago, Chile, to work with faculty 
and master’s students enrolled in the Clinical Nurse 
Specialist program at the Universidad de los Andes 
Escuela de Enfermeria. With guidance from Stanik-
Hutt, the students practiced their health assessment 
skills at the Hospital Parroquial San Bernardo. 
Stanik-Hutt also consulted faculty on the development 
of graduate curricula.

Nursing News – Johns Hopkins
Steps Upward

An educator for 14 years and a pediatric 
nurse practitioner for more than 20 years, Brigit 
VanGraafeiland, DNP, CRNP, is now an Assistant 
Professor on the Practice Track in the Department 
of Acute and Chronic Care. VanGraafeiland’s 
scholarship focuses on improving outcomes for 
children in out-of-home placement and using 
simulation and standardized patients to advance 
critical thinking skills.

Published Work
Deborah Finnell, DNS, RN, PMHNP-BC, CARN-

AP, FAAN, is lead editor in the newly-published 
edition of Addictions Nursing: Scope and Standard 
of Practice. Providing evidence-based approaches to 
substance use screening and intervention, Christine 
Savage, PhD, RN, CARN, FAAN, (also a contributor) 
and Finnell developed a model to frame primary, 
secondary, and tertiary prevention interventions 
for nursing. The book is co-published with the 
International Nurses Society on Addictions and the 
American Nurses Association.

Presentations
Accelerated student Ria Rodney presented the 

poster “HIV testing among Baltimore adolescents: 
Understanding differences by race and gender” at the 
Inaugural Bridging the Gap Symposium on October 
18.

In Bangkok, Thailand for the Sexual Violence 
Research Initiative Forum, Nancy Glass, PhD, MPH, 
RN, FAAN, and colleagues from the Democratic 
Republic of Congo, gave four presentations:

“Livestock assets buffer the health affects of 
trauma among conflict affected rural women in the 
Democratic Republic of Congo”

“Systematic development of the assessment 
screening to identify survivors toolkit for GBV 
(ASIST-GBV) to improve access to GBV services and 
HIV prevention: Evidence from Ethiopia”

“Identifying sexual violence and HIV risks among 
male refugees in Uganda”

“Mixed methods development of a screening tool 
for gender based violence among internally displaced 
populations: Use and implications for improving 
access to GBV services and HIV testing and care in 
Colombia”

Anne Belcher, PhD, RN, AOCN, CNE, FAAN, 
presented “The Spiritual Aspects of Clinical Trials: 
Helping Patients Find Meaning in Their Cancer 
Experience” to the DC Chapter of the Oncology 
Nursing Society.

At the 2013 Institute of Medicine’s Annual 
Meeting, Jackie Campbell, PhD, RN, FAAN, 
moderated the panel “Exposure to Violence in the 
Community, in the Home, in the Media, and on the 
Battlefield.”

Joan Kub, PhD, APHN, BC, discussed 
“Perspectives on Effective Research Partnerships: 
What are Key Ingredients to Facilitate Community 
Participation” as a panelist at the “Forming 
Sustainable Partnerships: Hopkins and Baltimore in 
the 21st Century” conference.

Laura Gitlin, PhD, presented “Caregivers 
and Neurodegenerative Disease: A Sociological 
Approximation” and “Addressing Neuropsychiatric 
Symptoms through Nonpharmacologic Approaches” 
at a CETRAM conference in Chile.

T H E  B E S T  O F  B O T H  W O R L D S :  U N I V E R S I T Y  O F  M A R Y L A N D  S C H O O L  O F  N U R S I N G 

FACULTY:
The University of Maryland School of Nursing is  
seeking faculty candidates for tenured, tenure-track,  
and non-tenure track positions at its Baltimore and 
Shady Grove locations. Visit our website at  
http://www.nursing.umaryland.edu/hr for a list  
of current faculty employment opportunities. 

STUDENTS:
The University of Maryland School of Nursing offers the  
following degree programs: Bachelor of Science in Nursing 
(BSN), including RN-BSN option; Master of Science;  
Doctor of Nursing Practice; and Doctor of Philosophy, 
plus four master’s certificates. Visit our website at  
http://www.nursing.umaryland.edu/academic-programs 
for more information.

Join our team of renowned faculty 
and exceptional students to  
advance nursing research; promote 
interprofessional collaboration;  
and improve the health of individuals, 
families, and communities.

Innovation in Action

• Excellent Pay
• Benefits

• Flexible Schedules

Seeking qualified home care
and hospice RNs/CRNP

to service Montgomery, PG and Howard Counties.

You may call Roxan at 301-754-7741 or email 
your resume to Bernar@HolyCrossHealth.org

Alman & Alman, LLC
Attorneys at Law

183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878

301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the 

Following Areas

Disciplinary Actions and Complaints before 
the Maryland Nursing Board

Divorce, Separation, Custody, Visitation
Wills and Estate Planning

Personal Injury
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Innovations in 
Nursing

The Center for Healthcare Thinking and 
Innovations is pleased to announce an exciting 
national project and search. We are in the process 
of accepting innovations in nursing to develop a 
national directory that will be circulated to National 
Healthcare Leaders, Policy Decision Makers, 
Healthcare Investors, and Funding Sources. We are 
looking to highlight innovations in the area of new 
technology, patient care delivery, and new Models of 
Healthcare and Nursing Care Delivery. 

We are excited to be doing this since we feel 
now is the time to highlight all the new ideas and 
innovations that are being created by evidence-based 
care and research in acute care, community care, 
other types of healthcare facilities, private practice, 
and nurse managed businesses. 

To be considered the nurse should submit a one 
page description which should include: 

•	 Name:	
•	 Credentials:	
•	 A	short	two	to	three	sentence	description	
•	 What	 type	 of	 healthcare	 setting	 the	 innovation	

is used in 
•	 What	area	of	the	country	

Please submit this to: 

Dr. Dan Berman 
dberman@healthcarefutureinnovations.net 
Due Date: 3/30/14 at 11:59pm EST 

Anyone who contributes an innovation will be given a 
copy of the directory.

Dr. Daniel Berman, DBA/HCA, MSN, RN, FACHE, 
FACATA, LHCRM 
CEO and Senior Healthcare Thinker 
(P) 904-261-2258 
(C) 772-285-6488 
www.healthcarefutureinnovations.net

Fatigued nurses are more likely to express 
concern that they made a wrong decision about a 
patient’s care, according to a study in the January 
issue of American Journal of Critical Care (AJCC). 
“Association of Sleep and Fatigue With Decision 
Regret Among Critical Care Nurses” found that 
nurses impaired by fatigue, loss of sleep, daytime 
sleepiness, and an inability to recover between shifts 
are more likely than well-rested nurses to report 
decision regret. Decision regret is a negative cognitive 
emotion that occurs when an actual outcome differs 
from the desired or expected outcome. For nurses, it 
reflects concerns that the wrong decision may have 
been made regarding patient care. Although decision 
regret reflects previous decisions and adverse 
outcomes, it may also contribute to work-related 
stress and compromise patient safety in the future. 
This link between nurse fatigue and decision regret 
adds to the body of evidence that supports the need 
for appropriate staffing to ensure the use of fatigue 
management strategies to promote both patient safety 
and a healthy work environment.

Lead author Linda D. Scott, RN, PhD, NEA-BC, 
FAAN, is associate dean for academic affairs and 
an associate professor at the University of Illinois 
at Chicago College of Nursing. Cynthia Arslanian-
Engoren, RN, PhD, ACNS-BC, FAHA, FAAN, and 
Milo C. Engoren, MD, FCCM, from the University 
of Michigan, Ann Arbor, served as co-authors. 
“Registered nurses play a pivotal role as members of 
the healthcare team, but fatigued and sleep-deprived 
critical care nurses put their patients and themselves 
at serious risk,” Scott said. “Proactive intervention 
is required to ensure that critical care nurses are fit 
for duty and can make decisions that are critical for 
patients’ safety.”

Critical care nurses and their employers must 
acknowledge the effect of fatigue, sleep deprivation 
and excessive daytime sleepiness on clinical 
performance and patient outcomes and must 
engage in strategies to mitigate these impairments. 
Healthcare employers should implement scheduling 
models that maximize management of fatigue, 
ensure that support resources for clinical decisions 
are available, and encourage the use of relief staff 
to provide completely relieved work breaks and 
strategically planned nap times. “By working together 
to manage fatigue, critical care nurses and employers 
can ensure patients receive care from alert, vigilant, 
and safe employees,” Scott said.

For the study, more than 600 nurses working full-
time in critical care units completed a questionnaire 
on personal and work-related data, sleep quality, 
daytime sleepiness, sleep quantity, clinical-decision 
self-efficacy, and decision regret. Most respondents 
reported moderately high fatigue, significant sleep 
deprivation, and daytime sleepiness, all of which 
affect their ability to be alert, vigilant, and safe. 
Furthermore, the nurses were not likely to sufficiently 
recover from their fatigue-related states during non-
work periods. Decision regret was most common 
among nurses who are male, work 12-hour shifts, and 
have lower levels of satisfaction with their clinical 
decisions.

The research was supported in part by the Kirkhof 
College of Nursing at Grand Valley State University, 
Grand Rapids, Mich., and the American Association 
of Critical-Care Nurses (AACN). To access the study 
abstract and its full-text PDF, visit the AJCC website 
at http://www.ajcconline.org.

Fatigued Nurses More Likely 
to Regret Their Clinical 

Decisions
A study in American Journal of Critical Care links nurse fatigue to 

increased decision regret

We are a traditional co-ed, residential, summer camp in beautiful 
North East Pennsylvania.

We are hiring Patient, Fun, Energetic and Flexible RNs 
for summer 2014.

We offer a beautiful setting, great staff community and 
an 8 week experience of a lifetime.

To inquire about joining the IHC team, please contact: 
Lauren@indianhead.com • 914 345 2155

www.indianhead.com

IHC – Celebrating 74 years!

CAMP NURSE
RNs needed for a NY Performing Arts Camp located in Hancock, 
2½ hours from NYC. Available for 3, 6, or 9 weeks and include 
room and board. Families are accommodated.

For info call (800) 634-1703 
or go to: www.frenchwoods.com

Camp Nurse Position

Camp Fairlee Manor is seeking a live-in RN at our summer 
camp in Chestertown, MD. Full or partial summer schedule 
available. Weekly salary (DOE) and room/board. Fairlee 
Manor creates recreational experience for people with 
disabilities. Our activities include swimming, fishing, 
canoeing, high ropes and much more. Come be a part of 
our staff and help others discover ability.

For more information please contact Sallie Price at 
410-708-3544, or e-mail at sprice@esdel.org

Visit us or apply online at 
www.eastersealsfairleemanor.org

CAMP NURSES NEEDED!

Summer Nursing
Opportunities

ESF Summer Camps
North Bethesda, MD – Georgetown Prep

Baltimore, MD – Gilman School
Monday–Friday	•	7:30–4PM	or	12–6PM

Competitive Salary
RN and LPN only

APPLY ONLINE at www.esfjobs.com
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Maryland Nurses Association Membership Application

M E M B E R S H I P  A P P L I C A T I O N

21 Governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802

_______________________________________________________________________________________________________________________
Last	Name/First	Name/Middle	Initial	 Basic	School	of	Nursing
_____________________________________________   ________________________________   _________________________________
Credentials	 Home	Phone	 Graduation	(Month/Year)
_____________________________________________   ________________________________   _________________________________
Home Address Work Phone RN License Number
_____________________________________________   ________________________________   _________________________________
Home	Address	 Home	Fax	Number	 License	State
_____________________________________________   ________________________________  
City/State	 Work	Fax	Number
_____________________________________________   ________________________________  
County Zip Code
_____________________________________________   ________________________________  
Employer Name E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer	City/State/Zip	Code

MEMBERSHIP DUES VARY BY STATE

MEMBERSHIP CATEGORY	(check	one	box)

M Full Membership Dues
  Employed–Full	Time
  Employed–Part Time

 Full Dues MNA Membership Only
  To belong to the Maryland Nurses
  Association and your District Only

R Reduced Membership Dues
  Not Employed
  Full	Time	Student
  New Graduate from basic nursing education
	 	 program	within	six	months	to	two	years	after
	 	 graduation	(first	membership	year	only)
  62	years	of	age	or	over	and	not	earning	more	
  than Social Security allows

S Special Membership Dues
  62	years	of	age	or	over	and	not	employed
  Totally Disabled

Note: $7.50 of the SNA member dues is for 
subscription to The American Nurse.

State nurses association dues are not deductible as
charitable	contributions	for	tax	purposes,	but	may	be	
deductible	as	a	business	expense.	However,	that
percentage of dues used for lobbying by the SNA is
not	deductible	as	a	business	expense.	Please	check
with your SNA for the correct amount.

Payment Plan (check one box)
 Full Amount Payment
  Check
  Mastercard	or	VISA	Bank	Card
	 	 (Available	for	annual	payment	only)

___________________________________________
Bank Card Number and Expiration Date

___________________________________________
Signature for Bank Card

Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is
 available only where there is an agreement
 between your employer and the association to
 make such deduction.

___________________________________________
Signature for Payroll Deduction

Payment Plan (continued)

 Electronic Dues Payment Plan (EDPP)-$16.16
 Read, sign the authorization and enclose a check
 for first month’s EDPP payment (contact the 

SNA/DNA	for	appropriate	rate).	1/12	of	your	
annual dues will be withdrawn from your 
checking account each month in addition to a 
monthly service fee.

AUTHORIZATION	to	provide	monthly	electronic	
payments	to	American	Nurses	Association	(ANA):

This	is	to	authorize	ANA	to	withdraw	1/12	of	my	annual
dues and any additional service fees from my checking
account designated by the enclosed check for the 
first month’s payment. ANA is authorized to change 
the	amount	by	giving	the	undersigned	thirty	(30)	
days written notice. The undersigned may cancel 
this authorization upon receipt by ANA or written 
notification	of	termination	(20)	days	prior	to	the	
deduction date as designated above. ANA will charge a 
$5.00 fee for any return drafts.

___________________________________________
Signature for EDPP Authorization

There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work. 

District 1: District 3: District 5: District 8:
Allegany	County	 Anne	Arundel	County	 Montgomery	County	 Frederick	County
Garrett County  Prince Georges County Washington County

District 2: District 4: District 7: District 9:
Baltimore City Eastern Shore Harford County St. Mary’s County
Baltimore	County	 Except	Cecil	County	 Cecil	County	 Charles	county
Howard County   Calvert County
Carroll County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses Associa-
tion, and the District. All membership category dues may be paid either annually, or through monthly electron-
ic	dues	payment	plans	(EDPP).	A	service	charge	applies	to	the	monthly	electronic	dues	membership	payment	
plan	except	annual	membership	paid	in	full	at	the	time	of	application.

Please choose your district and payment plan from the following chart:

For	All	Districts	 Full	Dues	 Reduced	Dues	 Special	Dues

 Annual EDPP* Annual EDPP* Annual EDPP*
	 $248	 $21.17	 $124	 $10.84	 $62	 $5.67

Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full	Dues	Annual	-	$150	for	all	Districts	Full	Dues	EDPP*	-	$13	for	all	Districts.

*EDPP – monthly Electronic Dues Payment Plan

Make checks payable to: American Nurses Associaton
Send complete application and check to: P.O. Box 504345
 St. Louis, MO 63150-4345

Join Maryland Nurses 
Association Today!

Complete the application below or join online at 
www.marylandrn.org

PK Law Supports Maryland Nurses
Nursing Malpractice Defense,

Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,

Risk Prevention, By-Laws and 
Nursing Home Liability

410.938.8800 | pklaw.com

Compassionate
Healthcare

Nursing Services

RNs
LPNs
CNAs

Compassionate Healthcare 
Nursing Services Inc. 

is currently SEEKING:
•	 RN	Supervisors	with	pediatric	experience
•	 Dedicated	caring	LPNs	&	RNs

Applicants must have
•	 Minimum	one	year	clinical		 •	 Dedication	to
 experience  excellence
•	 Recent	peds	experience

We Offer:
•	 Competitive	Salaries	 •	 Flexible	Schedule
•	 Supportive	Staff	 •	 Friendly	work		
   environment

Apply at
www.compassionatecarenursing.com

or call (410) 719-0672

Make 
Valentine’s Day 

sweeter for 
your 

patients.

A FREE 4 week supply of patches or gum is available 
to Maryland Residents 18 years and older.

iNCReAse theiR ChANCes of A
 tobACCo fRee 2014!

Guidelines for the treatment of tobacco dependence 
recommend a combination of  medication and 
counseling, which is more effective than either 
alone. Nursing-led interventions for smoking 

cessation increases the chances of successfully 
quitting by 50%.

Call 1-800-QUit-NoW 
or visit smokingstopshere.com
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www.medstarstmarys.org

MedStar St. Mary’s Hospital of Leonardtown, Maryland, offers 
patients state-of-the-art health-care in a warm, comfortable 
environment.  We have a history of offering a progressive and 
professionally rewarding workplace.  Our outstanding employee 
benefits and strong standards help make our hospital one of 
the best places to work in Southern Maryland.  We encourage 
you to review our career opportunities and submit an application 
through our website.  We are currently seeking:

Experienced RNs – Full-Time and PRN

RN – First Assistants

Director of Perioperative Services

Cardiac Nurse Practitioner

PRN RNs for Float Pool

COME JOIN OUR TEAM!

REWARDING EMPLOYMENT 
OPPORTUNITIES AVAILABLE!

Fort	Washington	Medical	Center	(FWMC)	is	an	acute-care	hospital	that	provides	quality	
health care in an intimate setting. We are conveniently located in southern Prince George’s 
County	Maryland,	just	outside	of	Washington	D.C.	FWMC	is	celebrating	30	years	of	serving	
the	Fort	Washington,	Oxon	Hill	and	Temple	Hills	communities.	The	hospital	provides	general	
and outpatient surgery, diagnostic imaging, laboratory services, joint replacement, other 
specialty services, and more. We are committed to meeting the ever changing needs of a 
growing	community	and	recruit	experienced,	motivated	professionals	to	join	our	team.	If	
you believe you have the skills and commitment to succeed at the highest level, consider a 
career	at	FWMC.	Currently,	FWMC	has	several	immediate	vacancies:	

• Educator
• VP of Patient Safety
• Business Development
• Emergency Department Charge Nurse (Full-Time)
• Registered Nurse, OR, ED and Med/Surg (Full-Time and Per Diem)
• Mammography Technologist (Part-Time)
• CT Technologist (Rotating Shifts)
• EEG Technologist (Per Diem)

For specific position details and requirements, please visit the Careers 
Section on our website: www.fortwashingtonmc.org 

Please email resumes to: Hrecruit@fortwashingtonmc.org
Fax:	(301) 203-2216	 EEO/M/F

Doctor of

Nursing 
Practice
Earn Your DNP at Georgetown University!
•	Preparing nurses to be systems-level leaders in complex health 

care environments
•	Executive format ideal for APRNs working full-time nationally
•	 Join us for an online information session (see website for 

details) or call to set up an individual meeting

APPLY NOW for Fall 2014 Enrollment
Visit nhs.georgetown.edu/nursing/dnp or call (202) 687-3203
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Scan this code
to visit us online.

Maryland Quitline Services are available 24 hours a day. Phone, text and online.

Make Valentine’s Day sweeter 
for your patients:

♥ Let them know the best way to reduce their 
risk of heart disease is to avoid tobacco. 

♥ If they use tobacco, encourage them to 
quit. Any use damages the heart and blood 
vessels.

♥ No matter how much or how long they’ve 
used tobacco, quitting will benefit them. 

♥ Exposure to tobacco smoke has been found 
to nearly double the risk of having a heart 
attack. 

♥ If they already have heart disease, quitting 
tobacco will reduce their risk of sudden 
cardiac death, heart attacks, and death from 
other chronic diseases.

Refer them to the 
Maryland Tobacco Quitline - 

1-800-784-8669 
or www.smokingstopshere.com 

for FREE help to quit any type 
of tobacco use!


