
by Rebecca M. Wheeler, RN, MA, PhD

The first meeting of 
your 2013-2015 Board of 
Directors was dynamic 
and very productive. This 
Board is very interested 
in engaging YOU in new 
ways. One of the strategic 
plan goals is for nursing 
to speak with “One Voice” 
in Georgia, but we want to 
know you better in order 
to do so! Everyone on the 
Board is willing to come 
to your meetings, classes 
or other events to share 
information about what GNA is doing. We would 
also love to participate on panel discussions and/
or give presentations based on our individual areas 
of expertise. Members of the Board of Directors are 
experts in many areas, including acute care (ICU, 
trauma/ED and pediatrics), APRN issues, flight and 
transport nursing, post-traumatic stress disorder, 
substance use disorder, the Nurse Intervention 
Program, evidence-based practice, nurse residency 
programs, understanding legislative issues, 
management, leadership and mentoring. This is only 
a sampling of possible topics! Please reach out if you 
would be interested in having one of us come.

Another way we are hoping to engage you is by 
creating interest groups focused on topics that you 
care about. Right now, we are developing a new 
interest group about bullying/lateral violence in 
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encouraging their patients 
to adopt healthy lifestyle 
behaviors, reduce their 
stress and improve their 
wellness. But how much 
attention do you place 
on your own health 
and wellness? If you 
consistently felt your best, 
how might that affect the 
quality of care you provide 
and outcomes for your 
patients?

Now you can compare your health, safety and 
wellness to the U.S. population where available and 
eventually other nurses within demographic categories, 
including nursing specialty, by taking ANA’s new 

Start the Year Off 
Right by Joining 

GNA!
In 2014, GNA will continue our work as a 

strong advocate for YOU—and the nursing 
profession in Georgia. How can you help? By 
becoming a GNA member TODAY!

“I must be a GNA member…
I get your newsletter.”

Did you know this is most common 
membership myth we hear at the Georgia Nurses 
Association? The truth is our newsletter is 
published and distributed at no charge to all 
licensed registered nurses in Georgia. Georgia 
Nursing is currently mailed to over 113,000 
homes on a quarterly basis. How can you support 
GNA’s work on tangible products such as Georgia 
Nursing? More importantly, how can you support 
GNA’s advocacy efforts at the state and local 

Nurses Retain Top 
Spot as Most Ethical 

Profession 
The public continues to rate nurses as the most 

trusted profession, according to the Gallup survey 
that ranks professions based on their honesty 
and ethical standards. The survey results were 
announced in December 2013.

Registered nurses are increasingly being recognized 
as leaders in transforming the health care system 
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nursing. If you are passionate about this issue, you 
are a GNA member and want to participate, please 
contact Joel Moorhead at joelmoorhead@hotmail.
com or Kari Hatfield at kari.s.hatfield@gmail.com. 
We already have an active interest group focused on 
health literacy; if you are a GNA member interested 
in working with this group, contact Susan Walsh at 
swalsh@ggc.edu or Judi Kanne at judi.kanne@gmail.
com. If you have a topic you are passionate about, 
please contact me at rmwrn06@gmail.com.

As you read this, the 2014 Legislative Session 
will be underway. We have already been preparing 
for issues we think will return (for example, APRNs’ 
ability to order radiographic imaging) and new issues 
that might arise. During the off-session, we have 
participated in three meetings with other health care 
professions to discuss what we are focused on and 
to explore areas of consensus so we can present a 
united front at the Capitol. We are stronger together 
and want to take advantage of every opportunity to 
demonstrate to legislators that we communicate 
and know how to work together. However, you 
never know what will come up during the legislative 

President’s Message continued from page 1

Start the Year Off continued from page 1

levels, and the work of the American Nurses 
Association (ANA) at the national level? That’s 
easy! Become a dues-paying member of GNA 
today. By doing so, you’ll gain access to all of 
the energizing experiences, empowering insight 
and essential resources GNA has to offer. You’ll 
also be joining a strong network of nurse leaders 
and advocates who sit at the tables that make a 
difference. Ensure that your voice is heard. Make 
membership in your professional association a 
priority this year and every year!

At $185 annual/$15.92 per month, State-Only 
GNA membership is a very cost effective way to 
begin your GNA membership. New graduates 
can take advantage of our special new grad rate 
of $162.50 annual/$14.04 per month. To join, 
see page 19 for a membership application or visit 
www.georgianurses.org today!

SAVE the 
DATE!

2014 GNA One-Day 
Professional Development 

Conference
October 2014 in Atlanta, GA
Stay tuned: Date & Location 

TBD

HealthyNurseTM Health Risk Appraisal (www.anahra.
org). This HIPAA-compliant online survey, which takes 
about 20 minutes to complete, also allows you to assess 
your workplace risks such as patient-lifting injuries, 
workplace violence and sharp device hazards. 

The appraisal is a component of ANA’s HealthyNurse 
program, which encourages nurses to focus on self-care 
so they can be at their healthiest – physically, mentally, 
emotionally and spiritually – to provide the highest 
quality of care and serve as role models, advocates, and 
educators for their patients. 

A collaboration between ANA and Pfizer Inc, the 
data-gathering tool is combined with an interactive 
“Web Wellness Portal,” a website for you to obtain 
information and educational resources based on your 
individual results and interests. The appraisal will 
become a continually accumulating database that will 
enhance the nursing profession’s ability to track trends 
and set policy and advocacy priorities and strategies. 

All RNs and RN nursing students are encouraged to 
take the appraisal for free and access the Web Wellness 
Portal at: www.ANAhra.org. For more information 
on ANA’s HealthyNurse program, visit www.
anahealthynurse.org. 

ANA’s HealthyNurseTM Program continued from page 1

session, so please pay attention to your email blasts 
in case we need nurses to contact their legislators to 
take a stand for nursing on important issues. During 
the 2013 Session, you all responded beautifully to 
some of our calls and the legislators heard you! We 
need to continue to show that nurses are aware and 
care about what their elected representatives are 
doing. And if you are a GNA member who’d like to 
join the legislative committee, contact Amy Stivers at 
legislativegna@yahoo.com.

Finally, the 2014 Georgia elections are already 
getting national attention. We are hoping to re-
energize our PAC so that we can collect information 
from the candidates about where they stand on 
nursing issues. We will distribute this information to 
our members to help you make informed decisions. 
If you are a GNA member who’s interested in being a 
member of the PAC, please contact me.

As you can see, we have many opportunities 
for you to be active in GNA in areas that you are 
passionate about, so please send me your thoughts 
and watch your email blasts!

Not a current GNA member? See the GNA 
membership application on page 19 of this issue, or 
visit www.georgianurses.org and click JOIN GNA!

Nurses Retain Top Spot continued from page 1

to meet the burgeoning demand for prevention, 
wellness and primary care services with a focus on 
improving quality and managing costs. In addition 
to their clinical expertise, nurses are being sought 
out to serve in a variety of new roles, such as care 
coordinators and wellness coaches, and in leadership 
roles.

For the past 12 years, the public has voted nurses 
as the most ethical and honest profession in America 
in Gallup’s annual survey. In the most recent survey, 
82 percent of Americans rated nurses’ honesty and 
ethical standards as “very high” or “high,” a full 12 
percentage points above any other profession.

Offering specialized treatment 
for NURSES 

with Substance Use Disorders 
or Psychiatric Issues. 

We understand the needs of the nurse, the importance 
of your license and the value of being in treatment with 

other nurses – your peer group .

Call today for a confidential 
assessment.
770-434-4567 or 
1-800-329-9775
www.ridgeviewinstitute.com

Online DNP PROGRAM

Georgia Southern’s totally on-line Post-MSN 
APRN DNP Program prepares you for leadership, 
scholarship, and health policy development. 

912-478-0017  •  GeorgiaSouthern.edu/nursing

Fall 2014 DNP application deadline: March 1, 2014
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by Debbie Hackman-Bartlett

It’s the New Year. 
Anticipating each New 
Year, I always feel a bit of 
anxiety – should I prepare 
the proverbial list of New 
Year resolutions or should 
I just remain flexible and 
open, accept karma and 
what might come my way by 
happenstance? Resolutions 
are different from goals. 
It’s proven that putting 
goals in writing equates to 
achieving measurable outcomes. Goals are a must 
have – especially professionally. I think of New Year 
resolutions, however more as personal promises that 
you make to yourself.

Author Wayne Dyer speaks about manifesting our 
destiny; living an awakened life; following our bliss. 
A quote he often refers to is: “When you change 
the way you look at things, the things you 
look at change.” Our thoughts create our reality. 
So in the end – I decided I would develop resolutions 
for 2014. I’m happy to share them with you – 
send me an email to ceo@georgianurses.org with 
“Resolutions” in the subject line and I will send 
mine to you – and if you can – I hope you will want 
to share yours with me. I will no doubt see some 
excellent ideas on your lists that I could use to revise 
my list or even get a jump start on my list for 2015!

On the top of GNA’s priority list for 2014 is to 
be resolute in influencing state legislators and 
the Governor how critical the need is for fully 
appropriating nurse licensure fees to operate the 
Board of Nursing, and specifically to fund the 
Mandatory Reporting law passed in the 2013 session. 

The Georgia Nurse Intervention Program (formerly 
known as NAP) has updated and strengthened its 
internal procedures for impairment assessments 
and monitoring of nurses who are in recovery and 
they have implemented fee-based initiatives that 
are leading the way for patient safety best practices 
related to nurses with substance abuse disorder. 
That work is currently being done almost exclusively 
at a volunteer level. But resources like consistent 
monitoring and an increased level of experienced 
professional investigators (dedicated specifically to 
nursing) together with technology advancements that 
can enable appropriate and more timely processing 
of adjudications should and can be funded at no cost 
to the state if the full amount of nurse licensure fees 
were allocated to the profession’s regulatory system. 
Currently, only about 50 percent of nurse licensure 
fees are appropriated to the nurse regulatory agency. 
The rest is spent elsewhere in the state’s general 
fund. We hope you will offer to be a resource to your 
legislators about the critical nature and urgency of 
this fee allocation issue.

We anticipate this will be a very quick and intense 
legislative session since this is an election year for 
all members of the House and Senate. We will keep 
our members informed with legislative updates 
through the members-only listserv. We will also 
send our action alerts through that same system. 
Post legislative session, we hope you will keep an 
eye out for town hall meetings in your area so you 
can attend and help inform your legislators about 
nursing’s issues and volunteer where you can on their 
campaigns. Legislators have a tremendous learning 
curve on so many diverse issues that come before 
them and they genuinely appreciate the opportunity 
to hear from their constituents who can help them 
relate the issues to their local areas. You can be that 
resource!

RN License Renewal 
Information from the 

Georgia Board of 
Nursing

Many RNs must renew their license by January 
31, 2014. Please visit the Board of Nursing’s web site 
at www.sos.ga.gov/plb/rn to verify the expiration 
date of your license. If your license expires January 
31, 2014, and you wish to renew, visit the Board’s 
web site at www.sos.ga.gov/plb/rn, click “License 
Renewal” and follow the onscreen directions to 
complete your renewal.

As you prepare to renew your license, remember 
that in 2013, the “Secure and Verifiable Identity 
Document Act” was amended to remove the 
requirement for licensees to provide proof of 
citizenship each time a licensure renewal application 
was submitted. As you complete the online 
renewal application, be sure to read and follow all 
instructions. Also, keep a copy of any information 
submitted in support of your renewal application.

After you have completed your renewal, please 
visit the Board’s web site and use the online 
verification feature to ensure that your license is 
active and that the expiration date has been updated. 
It is your responsibility to ensure that the renewal is 
completed. Effective July 1, 2012, the Professional 
Licensing Boards no longer mails pocket cards to 
licensees. Visit the Board’s web site at www.sos.
ga.gov/plb/rn, click on “Print License” and follow the 
onscreen instructions to print a copy of your pocket 
card.

Most importantly, complete your renewal 
now—do not wait until January 31! To ensure 
that your license renewal is completed by February 
1, 2014, please complete the online renewal process 
and submit your required documentation as soon as 
possible.

GET YOUR 
NURSE LICENSE 
PLATE TODAY!
The Georgia Nurses Foundation (GNF) 

special nurse license plate is now available 
at Georgia tag offices. Each nurse plate sold 
results in revenue generated for GNF, which 
will be used for nursing scholarships and 
workforce planning and development to 
meet future needs. Show your support for the 
nursing profession by purchasing a special 
nurses license plate today! Get details at 
http://1.usa.gov/21zNg. 

Being Resolute

877-999-1974 • www.camellia.com
Home Health Licenses: (MS) 1095, 4158, 9681 (LA) 185 • Hospice Licenses (MS) 089, 091, 129, 131, 189, 190, (LA) 180, 348

Bringing Healthcare Home Since 1974

Service & Programs
      Skilled Nursing       Medical Management

      Physical Therapy       Personal Care Assistance

      Occupational Therapy       Emotional & Spiritual Support

      Speech Therapy       Volunteer Program

      Medical Social Services

      Personal Care through
      Certified Nurse Aides

      Dietary Consults with a 
      Registered Dietician

      Camellia Cares Specialized
      Clinical Programs

A Camellia nurse is available 
24 hours a day, 7 days a week to 
promptly respond to the needs of our 
patients.

Choose Family... 
          Choose Camellia

Join our team of RNs and LPNs who are committed to keeping 
children with special needs safe at home. We offer flexible 
schedules, benefits, and meaningful, one-on-one care.

Gainesville: 770-297-8901
North Atlanta: 770-992-4660
South Atlanta: 770-914-3600

www.bayada.com

Careers in Caring

EOE

GORDON STATE COLLEGE
has openings for the following 
faculty positions:

• Assistant/Associate Professor of 
Nursing 

• Faculty in Health Services and 
Informatics Administration

Please apply at:
https://jobs.gordonstate.edu
Gordon State College, HR
678-359-5011
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We hope 2014 brings you happiness, prosperity and success as you continue to provide vital care to millions of Georgia citizens.

GNA Board of Directors

Happy New Year 
from the 

GNA Board of Directors!

Bylaws Committee

Chair – Jill Williams
Member – Wanda Jones
Member – Dean Baker
Member – Lynn Whelan
Member – Edward Adams

Finance Committee

Chair – Doreen Wagner
President-Elect – Aimee Manion
Board Member – Richard Lamphier
Member – Nivia Crawford
Member – Wanda Jones
Member – Sandra Dukes

Historian & History Committee

Chair – Kathleen Koon
Member – Judith Kanne
Member – Betty Daniels

GANS Liaison

Jill Ray

GN-PAC

Three Trustees shall be filled based on the 
following position held within the GNA:
•	 The	President	of	GNA	(or	designee);	–	
 Rebecca Wheeler
•	 GNA	Director	of	Legislation/Public	Policy	

– Amy Stivers
•	 One	 member	 of	 GNA	 to	 be	 appointed	 by	

the GNA President – Cindy Balkstra
•	 GNA	Lobbyist
•	 One	 Trustee	 shall	 be	 appointed	 by	 the	

GNA Director of Legislation/Public Policy 
– Mylinh Yun

2013-2015 GNA Board Appointments
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W e  k n ow it’s difficult to  jug g l e  wor k, fam i ly an d  sch o o l. C h am berlai n  p r ovid es you 
with  flexible, o n l i n e  p r o g r am s of f e r i n g  i n d ividual ized atte n ti o n  an d  o n e -o n -o n e  
supp o rt so you can  tak e  your c ar e e r  to  th e  n ext level. You can  m ak e  it h ap p e n, 
we’r e  r i g h t beh i n d  you every step o f  th e  way.Find your extraordinary at chamberlain.edu

Chamberlain College of Nursing  |  Atlanta Campus  |  5775 Peachtree-Dunwoody Rd. NE, #A100  |  Atlanta, GA 30342  |  404.250.8500  |  chamberlain.edu
Chamberlain College of Nursing, National Management Office, 3005 Highland Parkway, Downers Grove, IL 60515. Chamberlain College of Nursing is accredited by The Higher Learning Commission (HLC) and is a member of the North Central Association of 
Colleges and Schools, ncahlc.org. HLC is one of the six regional agencies that accredit U.S. colleges and universities at the institutional level. The Bachelor of Science in Nursing degree program and the Master of Science in Nursing degree program at Chamberlain 
College of Nursing are accredited by the Commission on Collegiate Nursing Education (One Dupont Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). Program/program option availability varies by state/location. Comprehensive consumer information 
is available at chamberlain.edu/studentconsumerinfo. ©2014 Chamberlain College of Nursing, LLC. All rights reserved.

BSN  |  RN to BSN  |  MSN  |  MSN-FNP  |  DNP

Where career support 
meets life support.
A dvan c e d  d e g r e e  p r o g r am s that 
supp o rt you every step o f  th e  way.

2014 PHARMACOLOGY PRECONFERENCE | APRIL 9 
Earn 7 hours of pharmacology credits at this new, preconference session  
made specifically for advanced practice nurses. It may be attended as a  

stand-alone event. Pre-course work and post-course evaluation required. 

EARN 16  CE CREDITS (Includes 3.92 Hours  of Pharmacology)

VISIT WWW.PCNA.NET/SYMPOSIUMGA FOR  
PROGRAM TOPICS & REGISTRATION INFORMATION

PCNA
Preventive Cardiovascular
Nurses Association
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Names, Faces, Places
GNA President Attends 

Rosalynn Carter Symposium

This fall, GNA President Rebecca Wheeler, RN, 
MA, PhD attended the 29th annual Rosalynn Carter 
Symposium on Mental Health Policy, which brought 
together leaders in health from both the national and 
state level to discuss challenges and opportunities for 
mental health care under the Affordable Care Act. 
The highlight of the event was U.S. Health & Human 
Services Secretary Kathleen Sebelius’ address on 
current mental health issues. Nurses and APRNs 
were frequently mentioned as important providers of 
mental health services and whose roles will continue 
to grow.

GNA Members Recognized at 
March of Dimes NOY Awards

The Georgia Chapter of the March of Dimes 
honored several GNA members with nursing awards 
during its popular 2013 Nurse of the Year event.

Through Nurse of the Year Awards, the March 
of Dimes recognizes nurses who demonstrate 
exceptional patient care, compassion and service. 
The event was co-chaired by GNA members Kim 
Sharkey, Independent Leadership Consultant, 
and Linda A. Streit, Dean and Professor, Georgia 
Baptist College of Nursing of Mercer University. 
This year’s event had over 600 attendees and raised 
over $160,000, making it one of the top Nurse of the 
Year events in the country. GNA members receiving 
awards this year are:

Mary Zellinger, Emory University Hospital
Category: Advanced Practice Nurse

Dr. Angela Amar, Emory Nell Hodgson 
Woodruff School of Nursing
Category: Behavioral Health

Dr. Mary Gullatte, Emory University Hospital 
Midtown
Category: Nursing Administration

Dr. Roberta Kaplow, Emory University 
Hospital
Category: Oncology

Mylinh Yun, Emory University Hospital
Category: Rising Star

Seaton West, Atlanta VA Medical Center
Category: Surgical Services

GNF President Georgia Barkers 
Celebrates Retirement from 

Atlanta VAMC

Georgia W. Barkers, 
EdD, MBA, MHA, RN-BC, 
NEA-BC retired from the 
federal government and 
as the Associate Nurse 
Executive for Education 
at the Atlanta VA Medical 
Center on September 30, 
2013. Dr. Barkers has been 
a registered nurse for over 
42 years and retired from 
the U.S. Army Nurse Corps 
as a Lieutenant Colonel in 
1997. She says that with 
this, her second retirement, 
she will focus more attention on family and a career 
in writing. Her first book, “Prescriptions for Living 
Life to the Max: Moving Beyond Insecurities and 
Limitations” (working title) will be released in 2014. 
Dr. Barkers has been an active member of the health 
care community and the Georgia Nurses Association 
for many years, and says she will continue as 
President of the Georgia Nurses Foundation, and 
Vice-Chair of the DeKalb County Hospital Authority 
for her term of office, and as an advocate for nurses 
and quality health care for the remainder of her life. 

Ann Connor Receives GNA’s Health 
Literacy Hero Award

GNA member, family nurse practitioner and 
community health nurse Ann Connor is the recipient 
of the 2013 Georgia Nurses Association (GNA) 
Health Literacy Interest Group’s “Hero” Award. 
Connor serves on the Nell Hodgson Woodruff 
School of Nursing faculty, Emory University. Connor 
has a long history of working with marginalized 
populations who are affected by low health literacy. 
She began her work with vulnerable populations 
while an undergraduate nursing student and has 
worked with persons who are homeless for the last 30 
years.

Health Literacy Month is in October. 
Organizations and individuals are encouraged to 
promote the importance of understandable health 
information by their peers during this time. Since 
Health Literacy Month was founded in 1999 by Helen 
Osborne, thousands of awareness-raising events have 
taken place around the globe in support of improving 
health literacy worldwide. 

Connor’s doctoral work is focused on health 
literacy and self-management of prescription 
medications among the homeless. In addition Connor 
serves at the national level as Secretary for Health 
Literacy Nursing Special Interest Group, part of the 
Health Literacy Annual Research Conference. 

If you are interested in working with GNA’s Health 
Literacy Interest Group, please contact: Judi.Kanne@
gmail.com or SWalsh@ggc.edu.

Debbie Hatmaker Named 
ANA Executive Director 

The American Nurses 
Association (ANA) has 
announced an operational 
restructuring that provides 
for three executive directors 
reporting to “enterprise” 
Chief Executive Officer 
Marla Weston – one director 
for each entity: ANA, 
ANCC and ANF. GNA Past 
President, longtime member 
and former staff member 
Debbie Hatmaker, RN, PhD, 
SANE-A, FAAN, has been 
named the ANA Executive 
Director overseeing ANA Communications, 
Government Affairs and Nursing Programs (formerly 
the departments of Nursing Practice & Policy and 
Health, Safety and Wellness). Congratulations Dr. 
Hatmaker!

GNA Members Named to ANA 
Code for Ethics for Nurses 

Committees

This fall, ANA announced its selections for the 
Code of Ethics for Nurses Revision Panel – Steering 
Committee and the Code of Ethics for Nurses 
Revision Panel – Advisory Committee. Both groups 
will advise ANA on revising the Code of Ethics for 
Nurses with Interpretive Statements. Several GNA 
members have been appointed to serve on these 
committees, including Evelyn Bell, Cynthia Brown, 
Maggie Davis, Marybeth Fazio-Norwood, Linda 
Grimsley, Beth Hundt, Yanxia Li, Leila McKinney, 
Katie Morales, Camille Payne, Carolyn Robinson, 
Marlene Rosenkoetter, Maura Schlairet, Virginia Teel 
and Kate Yeager. ANA received over 415 applications 
to participate, which were reviewed based on the 
criteria in the original call for applications.

Governor Deal recognizes National 
Nurse Practitioner Week in Georgia

In November, GNA Past President Fran Beall, RN, 
ANP, BC and GNA Secretary Wanda Jones, MSN, 
FNP-BC joined Governor Nathan Deal and other 
members of the United Advanced Practice Registered 
Nurses of Georgia (UAPRN of GA) to recognize 
National Nurse Practitioner Week in Georgia 
(November 10-16). Jones currently serves as UAPRN 
of Georgia’s Vice President.

Georgia Barkers

Debbie Hatmaker

Photo Credit: Office of Governor Nathan Deal

Atlanta Medical Center

$10,000 Student Loan Repayment 
Program  OR

Sign On Bonus ($2,000 up to $10,000 
depending on experience and unit)

To apply online
www.atlantamedcenter.com

404-265-4227

www.atlantamedcenter.com

RN Positions Open 
(bedside & non-bedside)

2nd largest licensed bed facility in 
Georgia practicing patient and family 

centered care.
For both campuses:
Certified Primary Stroke Center
Offer Nursing Educational In-services
Electronic Medical Records
Bloodless Medicine Program
Participate in Daisy Award
Nursing Shared Governance
Professional Growth Opportunities

Main Campus
Level I Trauma Center • Teaching Hospital
Neurosurgical Services
Bariatric Circle of Excellence

South Campus
Community Hospital with a “family friendly” feel
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Diamond Level Sponsor

www.georgiabeef.org 

Platinum Level Sponsor

www.aldpub.com

Gold Level Sponsors

www.gru.edu 

www.onelenderforlife.com 

Silver Level Sponsor

www.universityhealth.org 

Thursday Breakfast 
Sponsor

www.cancercenter.com

Friday Breakfast 
Sponsor

www.gentiva.com

The Georgia Nurses Association would 
like to thank the sponsors of our 2013 

Conference for their generosity and 
commitment to the nursing profession!

Aegis Sciences Corporation
AMGP GA Managed Care Company

Athens Regional Medical Center
Atlanta Center for Reproductive Medicine

CAE Healthcare
Cancer Treatment Centers of America

CareSouth
Chamberlain College of Nursing

Charlie Norwood VA Medical Center
Columbus Regional Healthcare System

CoMass Group
Convergint Technologies

Emory University School of Nursing
Employee Benefit Services

Excelsior College
EZ Way, Inc.

Floyd Medical Center
Gentiva Home Health

Georgia Baptist College of Nursing Mercer University Booth
Georgia Beef Board Booth

Georgia Department of Behavioral Health & 
Developmental Disabilities

Georgia Nurses Association Intervention Program (GNA-IP)
Georgia Nurses Association Metro Atlanta Chapter

Georgia Regents University College of Nursing
Gideons International

Grand Canyon University
HCA North & West Florida

Krames Staywell
Metro Atlanta Ambulance Service

Middle Tennessee School of Anesthesia
One Lender for Life

Phoebe Putney Health System
Piedmont College, R.H. Daniel School of Nursing and 

Health Sciences
PSA Healthcare

Richardson Technology Systems
Sanofi Pasteur

Troy University School of Nursing
UHS-Pruitt Inc.

University Health Care System
University of West Georgia

Vanderbilt University School of Nursing Booth
Vein Clinics of America

Vocera Communications
Western Governors University

Your Patient Boards.com

Thanks to our 2013 Professional 
Development Conference Exhibitors!

GNA/GNF Scholarship 
Recipients

The 2013 GNA/GNF Scholarship Recipients were announced during the 2013 
Membership Assembly on October 25. The recipient of GNF’s Katherine Pope 
Scholarship is Asma Agad, BSN, student at Emory University School of 
Nursing. The recipient of GNA’s Annie Lou Overton Scholarship is Arebe 
Taylor, BSN, student at Kennesaw State University.

Updated GNA Bylaws available
GNA Bylaws were amended by GNA members during the 2013 Membership 

Assembly, which took place October 25, 2013 in Augusta, GA. The updated 
bylaws are now available on GNA’s web site at http://www.georgianurses.
org/Approved_Bylaws-2013.pdf. You can also view the bylaws amendments 
that were approved by the Membership Assembly by visiting http://www.
georgianurses.org/2013GNA-ProposedBylawAmendments-FINAL.pdf. 

2013 Conference Highlights
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2013 Conference Highlights

2013 GNA Professional 
Development Conference & 

Membership Assembly
We’ve heard very positive feedback from the attendees, sponsors and 

exhibitors who attended GNA’s 2013 Professional Development Conference & 
Membership Assembly, which took place October 23-25 at the Augusta Marriott.

Over three days, Conference attendees had the opportunity to earn 10.25 CE 
hours and hear from as many as 25 speakers, all of whom are GNA members. In 
addition, our exhibit floor featured 50 exhibitors from across the country.

We’re hearing positive feedback from attendees of the Thursday Evening 
Banquet, which featured a delicious meal sponsored by the Georgia Beef Board, 
fantastic Halloween costumes, karaoke and lots of fun! GNA is grateful for the 
Beef Board’s support of the event, which provided a wonderful meal and great 
entertainment for attendees. All of the extra food features, decorations and 
entertainment would not have been possible without the Beef Board’s generosity.

In addition, we’d like to thank all of this year’s Conference sponsors – Arthur 
L. Davis Publishing Agency, Georgia Regents University College of Nursing, One 
Lender for Life, University Health Care System, Cancer Treatment Centers of 
America and Gentiva Home Health.

Stay tuned for the location of the 2015 Professional Development Conference, 
which will be announced soon. Also be on the lookout for information on a One-
Day Development Conference GNA has in the works for October 2014. Through 
this one-day CE offering, GNA hopes to continue to bring more opportunities for 
professional development to its members.



February, March, April 2014 Georgia Nursing  •  Page 9

We’d like to congratulate the 2013 GNA 
award recipients, including Sarah Cartwright 
(Innovations in Nursing Practice Award), Linda 
Doyle (Staff Nurse Award), Nurses’ Notes (Media 
Award), Patrice Pierce (Emerging Leader Award), 
Jim Cleghorn (Excellence in Partnership with 
Nursing Award), Joel Moorhead (Excellence in 
the Care of Older Adults Award), Kathleen Koon 
(Distinguished Service Award) and Linda Easterly 
(posthumous Woman of Vision Award, accepted by 
her husband Glenn Easterly).

Kathleen Koon is GNA’s 2013 Distinguished 
Service Award winner

Pictured (L-R): Rebecca Wheeler, 
Sarah Cartwright and Sheila Warren. 

Cartwright was recognized with the 2013 
Innovations in Nursing Practice Award.

Linda Doyle receives GNA’s Staff Nurse Award

Flanked by members of the GNA Board of 
Directors, Glenn Easterly accepts GNA’s Woman 
of Vision Award on behalf of his wife, GNA and 
GNF Past President Linda Easterly, who was 

recognized posthumously for her achievements. 

Patrice Pierce accepts 
GNA’s Emerging Leader Award

Georgia Board of Nursing Executive Director 
Jim Cleghorn was recognized for Excellence in 

Partnership with Nursing

Joel Moorhead, recipient of the Excellence in 
the Care of Older Adults Award

The 2013 Media Award recognized Nurses 
Notes, a publication of Athens Regional 

Medical Center. The award was accepted 
by Helen Kuekes, editor and Kelley Chappa, 

managing editor.

2013 Conference Highlights

2013 GNA Award Recipients
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by Dr. Rose B. Cannon

In the last Enduring Echoes column, early public 
health nursing in Georgia was traced. Even though 
the practice of public health was sporadic at best 
in the early 20th century in Georgia, by 1947 there 
were 408 public health nurses in the state. Because 
public health nursing was not taught in nursing 
curriculums in the early 20th century, these nurses 
turned to their professional organizations and sought 
additional education to enhance their practice roles. 
Due to segregated society within the South, these 
efforts were often more difficult for black nurses in 
Georgia. How they reached out for support in their 
professional organizations and how they and their 
white colleagues obtained additional education in 
public health nursing is the subject of this column.

The Georgia State Association of Graduate Nurses 
was formed in 1907. In 1927, the name was changed 
to Georgia State Nurses Association (GSNA) and in 
the 1970s to Georgia Nurses Association (GNA). This 
first professional organization for nurses in Georgia 
followed segregated traditions by excluding black 
nurses from membership until the mid-1960s.

Unlike the Georgia State Nurses Association, 
the National Organization for Public Health Nurses 
(NOPHN) begun in 1912, and Georgia’s State 
Organization for Public Health Nurses (SOPHN) 
organized in 1925 were always integrated. By 1933, 
out of 202 nurses identified as working in scattered 
public health work in Georgia, more than half, or 
105, belonged to their State Organization for Public 
Health Nurses. Ironic for black public health nurses 
was the fact that the Georgia SOPHN met annually 
with the Georgia State Nurses Association, the 
organization from which they were excluded. As a 
member of Georgia’s SOPHN, black nurse Laura 
King (King interview 1987) recalled attending annual 
meetings held in Atlanta, Augusta, and Savannah. 
“We were required to go to these meetings, although 
we couldn’t attend the functions,” meaning the social 
functions in the hotel such as meals and receptions.

Because black nurses were excluded from many 
southern state organizations, and because of a 
lack of concern for the problems of segregation 
and discrimination facing all black nurses within 
nursing’s professional organizations, the National 
Association of Colored Graduate Nurses (NACGN) 
was organized in New York in 1908 to further the 
professionalization of all black nurses. In 1934, 
with a new headquarters and executive director, 
Mrs. Mable K. Staupers, the organization gained 
momentum. Two items of special importance to 
Georgia’s black nurses in public health were securing 
membership in the American Nurses Association 
(ANA), and opening up opportunities for black public 
health nurses to receive post-graduate training in 
their specialty. Noteworthy among training programs 
was the public health nursing course at the Medical 
College of Virginia in Richmond which began in 
1936. By 1938, it had enabled “seventy-five Negro 
nurses to better prepare themselves for specific jobs 
in the South.” This education was largely financed 
through Social Security stipends (Riddle 1938, 165, 
169). This program was approved by the National 
Organization for Public Health Nursing, and its 
director was a white nurse, Lillian Bischoff. Courses 
were given at St. Philip Hospital, the Black division 
of the College. Before the program was discontinued 
in 1956, a degree program had been added (Carnegie 
1991, 38).

In 1949, black nurses desiring integration, voted to 
dissolve NACGN, and in January, 1951 were officially 
accepted into the newly organized American Nurses 
Association. Even though provisions had been made 
in 1948 for black nurses to join ANA directly if they 
lived in a southern state that denied them state 
membership (Carnegie 1991, 98, Hine 1989, 183), 
many black nurses in Georgia also continued in their 
separate state black organizations. The black nurses 
in Georgia worked diligently to enroll members in 
their local and state organizations and encouraged 
attendance at the bi-annual ANA conventions. 
Those who attended conventions remember the 

heated discussions surrounding the delay by 
certain southern states to include black nurses into 
membership, Georgia foremost among them.

Elizabeth Horne (Horne interview 1989) was 
present at several ANA conventions when the subject 
of integrating Georgia was discussed. She recalled 
the meeting in Atlantic City, and two years later in 
Miami, when Georgia was delivered an ultimatum. 
“They told the state that they either had to accept 
the black nurse or they couldn’t be a member of the 
ANA. That happened in Miami, but they were warned 
about it earlier in Atlantic City” (20, 21).

Excluded entirely from the GSNA, and partially 
from the SOPHN, the black state organization, the 
Georgia State Association of Registered Nurses, 
became the most important vehicle for discussing 
and solving issues pertaining to the black nurse in 
Georgia. A donated photo (Warren personal papers, 
1992) pictures 59 black nurses in attendance at a 
meeting. The sign they are holding says, “Welcome, 
GA. State Assoc. of Registered Nurses, Sept. 25, 
26, 27.” No year is given. The Georgia affiliate of 
the NACGN was the Georgia State Association of 
Colored Graduate Nurses, and dates from 1930-
1951. Laura King spoke at length about the value of 
having the black nurse organizations, and “for every 
10 nurses in the state organization for black nurses, 
one representative could go to ANA.” According to 
Parnell Jones (Jones interview 1990) the Georgia 
State Association of Registered Nurses met for 
the last time in their 25th Annual convention on 
September 21-23, 1961. The history of this black 
nurse organization given in the convention program 
closes with this paragraph:

“There is a note of sadness that exists knowing 
that these thirty-odd inspiring, fruitful years will no 
longer be, but being aware of the fact that anything 
segregated is inferior, there is much to be gained in 
terms of growth, strength and understanding from 
the anticipated integration of all Georgia nurses.”

Also in the program seven local chapters are 
featured: Savannah, Atlanta, Macon, Augusta, 
Albany, Columbus and Brunswick-Waycross. All have 
various organizing dates from the 1920s to 1950s, 
except Atlanta which began in 1909, and reorganized 
in 1916. After the disbanding, black nurses in 
Savannah continued meeting for social support in 
their local group which they renamed.

Several of the white public health nurse interviews 
contain remembrances of the divisiveness within 
GSNA when integration was introduced. Myrtle 
Tomlin (Tomlin interview 1987), a public health 
supervisor in Macon, and always an active member 
of GSNA, seemed genuinely happy recalling the 
days when black nurses could join GSNA, and the 
happiness of the black nurses on her staff when she 
announced to them that GSNA had finally voted 
to admit black nurses to the association (18). Mary 
Saunders (Saunders interview 1991), an acting 
director in Savannah’s public health department, 
recalled long speeches opposing black members, but 
when it was brought to a vote, it passed on the first 
ballot. After black nurses were admitted she recalled, 
“a few [white] nurses wouldn’t come for a while, but 
they soon got over that” (41).

The professional associations in which public 
health nurses were active were crucial to their roles. 
Just as important, however; was additional education 
in public health nursing. Both within the local 
departments and at the state level, nurses were sent 
for continuing education. They were also expected 
to read their professional journals and maintain 
membership in their public health organizations, 
either state or national. In addition, many were 
granted opportunities to attend universities to obtain 
certificates or degrees in public health nursing. The 
experiences of white and black nurses as they moved 
in and out of the South for post-graduate study, 
and the influx of public health nurses into Georgia 
from other regions, resulted in introducing fresh 

Enduring Echoes
The Professionalization of Early Public Health Nurses in Georgia
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Enduring Echoes continued on page 11
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viewpoints. These new ideas had an impact on the 
landscape of racial relations within public health 
settings in Georgia.

Examples of both white and black nurses attaining 
additional education before or after being hired into 
public health departments abound in the interviews 
of these early public health nurses. Thelma Marshall 
(Marshall interview 1990), a black nurse, attended 
the University of North Carolina for certification 
in public health nursing, and in the 1950s she 
earned a B.S. degree in Public Health Nursing at 
the University of Michigan. This education gave 
her the credentials for her eventual promotion 
to a supervisor in the Chatham County Health 
Department. Ruby Sherman Jackson (Jackson 
interview 1991) traveled to Richmond, VA in 1942 to 
study public health nursing prior to beginning her 
position in public health in Atlanta. She recalled 
that the other black public health nurses she knew 
received the same opportunity, adding “most would 
accept it if it was offered’ (20). Additionally, Jackson 
was sent to Columbus, GA for another 11 months 
to work under the tutelage of a public health nurse 
there. She then began her permanent position in 
public health for the City of Atlanta. Others from 
Atlanta that received scholarships to attend the 
public health program at the Medical College of 
Virginia were Birdie McFarlin (McFarlin interview 
1991) in 1940, Corine Warren (Warren interview 
1992) in 1945, Juanita Faniel (Faniel interview 
1991) in 1946 and Florence Pyron (Pyron interview 
1990) in 1952. Birdie McFarlin prior to taking the 
course was earning 75 dollars a month, but after 
completing the course her salary increased to 125 
dollars a month. Margaret Armstrong (Armstrong 
interview 1987), the white Director of Public Health 
Nursing in Fulton County from 1941-76, in her 

interview discussed the relationship of education 
to job classification, which in turn affected salary 
structure. “Six month public health programs would 
allow a nurse to be classified as a Public Health 
Nurse, rather than a Graduate Nurse in Public 
Health” (37).

A few examples of white nurses who attended 
various post-graduate public health programs in 
preparation for promotions are as follows. Pauline 
English (English interview 1990) attended Peabody 
College in Nashville for six months, and by taking 
night courses at Georgia State and additional 
correspondence courses from Peabody, she finally 
earned her B.S. degree in Public Health Nursing 
from Peabody in 1958. This accomplishment 
gave her a tremendous amount of satisfaction, 
and the credential expected for supervisors. Her 
supervisory position included five health centers, a 
position she held for the final 20 years (1952-1972) 
she was employed by the Fulton County Health 
Department. Margaret Armstrong was the only 
nurse who reported having lectures on, and clinical 
experiences in public health nursing while enrolled 
in a diploma program in nursing. She attended 
Vanderbilt School of Nursing from 1932-35. In 1941, 
she attended Peabody College for six months on a 
Federal Traineeship and earned a certificate in public 
health nursing. When she returned to Atlanta, she 
completed three months of field training, and then 
was assigned as a staff nurse in the Fulton County 
Health Department. She later returned to Peabody 
College where she completed two quarters, and 
with additional correspondence courses, earned a 
B.S. in Public Health Nursing in 1951. This degree 
qualified her to become a supervisor. Then in 1960 
she recalled, “Our director decided that all the 
supervisors should have Masters, and of course, I 
was the guinea pig to go off, the first one to get it” 

Enduring Echoes continued from page 10 (30). She earned her Master’s in Nursing from Emory 
University in 1964. With this additional degree and 
her many years of experience, Armstrong became 
Nursing Director of the Fulton County Health 
Department.

The need for nurses to be utilized to the full 
extent of their education is being encouraged among 
all segments of the health care field today. The 
value of educational programs to prepare nurses 
for beginning and advanced roles has never been 
disputed, and is evident in the historical view of 
these early public health nurses. What seems to have 
been largely lost in our present time is the value of 
membership and full participation in professional 
organizations in which these early nurses found the 
support and strength to pursue changes for the good 
of all nurses.

[This information is excerpted from Cannon, R. 
B. (1995) “Georgia’s Twentieth Century Public Health 
Nurses: A Social History of Racial Relations,” Emory 
University, Atlanta, GA. Unpublished dissertation.]
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Nurses Association’s “Assuring Patient Safety,” so that registered nurses 
are able to receive adequate rest between shifts.

•	 Substance	 abuse	 awareness	 and	 prevention	 programs,	 as	 well	 as	
treatment, follow-up care, and monitoring for nurses with substance 
abuse disorder.

•	 State	 funding	 for	 mandatory	 reporting	 and	 for	 alternative	 to	 discipline	
programs for nurses with substance use disorder and mental illness.

•	 Activities	that	monitor,	reduce	and	remediate	health	risks	for	nurses.
•	 Legislation	that	encourages	monitoring,	reporting,	and	regulatory	reform	

to protect public health and environmental health.
•	 Awareness	and	prevention	of	workplace	violence.

PROFESSIONAL ISSUES
GNA believes that nursing has a unique role in bridging the gap between 

health care knowledge and providing cost-effective quality health care; that the 
responsibility for defining and regulating the practice of Nursing and Advanced 
Practice Registered Nurses rests solely with the Georgia Board of Nursing; and 
that all nurses should adhere to the American Nurses Association’s Code of 
Ethics.

Georgia Registered Nurses support:
•	 Funding	 for	 innovative	 undergraduate	 and	 graduate	 nursing	 education	

models that meet regional and national accreditation standards.
•	 Funding	for	qualified	nursing	faculty.
•	 Recruitment	 of	 a	 diverse	 group	 of	 qualified	 students	 into	 programs	 of	

nursing education.
•	 Creation	 of	 a	 Georgia	 Nursing	 Workforce	 Center	 to	 collect,	 analyze,	

and disseminate data regarding the supply, demand, and retention of 
registered nurses.

•	 Nursing	 research	 and	 scholarship	 utilizing	 the	 American	 Nurses	
Credentialing Center’s Magnet® Recognition Program model to focus 
health care organizations on achieving superior performance as evidenced 
by outcomes incorporating evidence-based practice, innovation, evolving 
technologies and patient partnerships.

•	 A	scope	of	practice	to	promote	the	professional	nurse	commensurate	with	
licensure, education and level of skill.

•	 Removing	barriers	that	hinder	the	practice	of	APRNs	to	the	full	extent	of	
their education and training.

•	 Nurses’	 appointments	 to	 state	 legislative	 health	 care	 commissions,	 task	
forces and study committees, the state Board of Nursing, local health care 
boards and insurance committees.

•	 Monitoring	and	shaping	legislation	relative	to	practice	aspects	of	nursing	
and nursing specialties.

•	 Evidence-based	 rules	 and	 regulations	 regarding	 the	 practice	 of	
professional nursing.

•	 Informal	 and	 formal	 professional	 leadership	 development	 programs	 for	
the advancement of registered nurses.

The Georgia Nurses Association is the only statewide, non-profit, multi-purpose 
professional membership organization for all Registered Nurses in Georgia. The 
primary purpose of GNA is to provide direction and a voice for the profession of nursing 
regardless of academic preparation, specialty/advanced education, or other professional 
organization affiliation.

Legislative/Public Policy

CONSUMER ADVOCACY
As Georgia Registered Nurses, we endorse legislation, programs and funding 

which promote and enable all individuals to achieve optimal quality of life across 
the continuum. This includes comprehensive health care, education and a safe 
environment, as well as the basic needs of nutrition and shelter. 

Georgia Registered Nurses support:
•	 An	efficient,	patient-centered	healthcare	system:
	 •	 involving	consumers	as	partners,
	 •	 accessible	to	all,	with	affordable	
  community-based primary care, 
  prevention and
	 •	 wellness	services;	with	chronic	disease	
  management as well as care transition 
  services
	 •	 to	reduce	the	need	for	more	costly	medical	
  treatment and hospitalization.
•	 Efforts	to	develop	evidence-based	health	policy.
•	 Efforts	to	ensure	equal	access	to	healthcare	services	that	focus	on	quality	

and patient safety.
•	 Access	 to	 all	 nursing	 care	 services	 with	 emphasis	 on	 adequacy	 and	

appropriateness of nurse staffing as provided in the American Nurses 
Association’s Principles for Safe Nurse Staffing.

•	 The	 ability	 of	 all	 to	 select	 an	 appropriate	 health	 care	 provider	 of	 their	
choice.

•	 A	health	care	system	that	treats	individuals	with	mental	illness,	substance	
abuse disorder, mental retardation and developmental disabilities with 
dignity and respect.

•	 Continued	 funding	 for	 services	 provided	 by	 the	 state	 of	 Georgia	 to	
patients, families and vulnerable populations.

•	 An	 appropriately	 funded,	 staffed	 and	 educated	 public	 health	 system	 to	
prepare for disasters, pandemics and other statewide emergencies.

•	 School	 health	 programs	 for	 all	 children,	 which	 includes	 providing	
Registered Nurses in all schools.

•	 The	 provision	 of	 nutritionally-balanced	 meals	 in	 schools	 and	 child-
focused community programs, physical education programs, and 
education for children on proper nutrition, and behaviors that support a 
healthy lifestyle.

•	 Initiatives	that	support	family	caregivers.

WORKFORCE ADVOCACY
GNA believes that workplace safety of nurses warrants special attention 

and supports programs designed to prevent job-related injuries, bullying, 
harassment, violence, illnesses and deaths, including identification and 
correction of workplace hazards. GNA promotes health and safety programs in 
the workplace.

Georgia Registered Nurses support:
•	 Ergonomics	and	safe	patient	handling	as	provided	in	the	American	Nurses	

Association’s Handle with Care®.
•	 Safe	 levels	 of	 staffing	 as	 provided	 in	 the	American	Nurses	Association’s	

Principles for Safe Nurse Staffing, no-fault error reporting, protection 
from retribution for nurses reporting unsafe patient and work conditions.

•	 Employer	 provision	 of	 appropriate	 work	 schedules,	 sufficient	
compensation, and appropriate staffing, as supported by the American 

Georgia Nurses Association 2014 Legislative Platform

 
 

An Equal Opportunity Employer

To join the Floyd team, apply at 

www.floyd.org
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Continuing Education

by Rebecca M. Wheeler, RN, MA, PhD

Those of you who were 
at the GNA Membership 
Assembly on October 
25 may remember some 
questions that were asked 
about the GNA Board of 
Directors’ decision to not 
apply for re-accreditation 
as both Approver and 
Provider units through 
the ANCC Commission on 
Accreditation when the 
current GNA accreditation 
expires in February 2016. 
We wanted to clarify how the 
Board reached this decision.

Background 
GNA is currently accredited through ANCC as both 

a Provider Unit and an Approver Unit. These are two 
distinct accreditations, serving different populations 
and requiring different processes and responsibilities. 
They may be renewed individually if desired.
•	 The	Accredited	Provider	unit	functions	to	offer	

CNE contact hours for educational activities 
planned and presented by GNA Headquarters. 
In FY 2011, we provided 10 activities, with a 
total RN attendance of 216 individuals. Eight of 
these 10 activities are the Palliative Care online 
activities, which have had very limited usage. 

•	 The	Accredited	Approver	unit	functions	in	two	
areas:
•	 Approval	of	individual	activity	applications	

for CNE contact hours from organizations 
outside GNA, such as hospitals, other 
nursing organizations and some individual 
educators. Once approved, these programs 
can be offered for a period of two years.

•	 Approval	 of	 Approved	 Providers,	
organizations that have demonstrated 
competence in meeting ANCC activity 
criteria and are now authorized to continue 
offering internal activities with CNE for 
a period of three years. During this three 
years, they do not have to submit individual 
activity applications to GNA for approval.

Currently, GNA staff is involved in the receipt and 
distribution for review of all applications; orientation 
of and communication with volunteer reviewers; 
consolidation of reviewer reports into feedback to 
applicants; and follow up with applicants to address 
all issues that need attention before approval can 
be granted. Under the new criteria, staff would also 
assume additional duties for full review of applications 
before they are sent to reviewers. In addition, our 
volunteer reviewers will now be required to participate 
in national training and testing on scoring of 
applications; in the past, this has been understood to 
be part of the orientation provided to our reviewers 
by GNA, based on our accreditation approval from 
ANCC.

Questions raised by GNA Membership:

Q: Why, with the new Continued 
Competency Law going into effect in 2016, is 
GNA letting the ANCC accreditations lapse? 
Won’t this make it harder for our members to 
meet the new requirements?

A: No, it won’t. Attending CNE activities is 
only one way to meet the requirements of the 
new law, and access to CNE will still be readily 
available.
•	 Nurses	 who	 currently	 receive	 CNE	 through	

the workplace Approved Provider units in 
their organization will still receive CNE in this 
fashion, unless their organization decides to 
discontinue their Approved Provider status 
entirely.

•	 GNA	 has	 worked	 with	 Alabama,	 North	
Carolina, South Carolina and Tennessee to 

About ANCC Accreditation for 
CNE Contact Hours

ensure that they will accept our Approved 
Providers as transfers, and they will continue 
to provide all services needed to allow these 
Approved Provider organizations to provide 
CNE programming.

•	 GNA	Chapters	can	apply	for	CNE	for	meetings	
through any of the surrounding state 
accreditation programs. GNA will attempt 
to set up an agreement with another state 
association to allow this to go forward without 
expense to the Chapter, but negotiations for this 
have not been explored.

•	 CNE	 activities	 that	 grant	 ANCC	 accredited	
contact hours will continue to be provided 
through GNA activities, such as the recent 
Conference.

Q: I’m used to coming to GNA for approval 
of individual educational activities. How will 
I get this approval in the future if not through 
GNA? Will it be more difficult?

A: Once GNA is no longer approving 
individual activity applications (February 
2016), any applicant can apply for approval 
through one of the surrounding state nurses 
organizations.

Q: Why are we giving up the “status” of 
being a CNE provider? Won’t we lose a good 
marketing opportunity for GNA?

A: Not really. The changes will all be in the 
background; GNA would apply to one of the 
surrounding states for approval of the contact 
hours, but the brand on marketing, programs, 
certificates, etc., will still be GNA’s.

Q: If this is a “business decision,” what is 
the rationale behind the decision?

A: GNA is committed to using resources, 
both financial and staff, in a manner that 
brings direct benefit of membership dues to 
the membership, and ANCC accreditation no 
longer meets those parameters.
•	 New	 ANCC	 criteria	 changes	 have	 resulted	 in	

the loss of national customers who are now 
required to seek approval through ANCC, not 
through state associations.

•	 New	 ANCC	 criteria	 also	 increase	 the	 work	
load of current staff and the responsibilities 
expected of our CERC volunteers.

•	 Many	of	our	current	customers	are	from	out	of	
state, and do not offer value to the members of 
GNA.

•	 Recent	 fee	 surveys	 show	 that	 GNA	 fees	
for review and approval of activities and 
Approved Providers are in line with other state 
associations, and raising fees above current 
levels will reduce the number of applications 
received.

Rebecca M. Wheeler

Go
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Tanner Health System
School of Nursing

Doctoral Program
 EdD in Nursing Education

Master of Science in Nursing Program
 Health Systems Leadership, Leader Manager
 Health Systems Leadership, Clinical Nurse Leader
 Nursing Education
Accepting applications for Fall 2014.
Choose Health Systems Leadership to oversee 
patient groups as a clinical nurse leader or prepare 
for a variety of nursing management/leadership 
positions within the ever-revolving healthcare arena.
Select Nursing Education at the MSN or Doctoral 
level to develop expertise in health education, 
patient education, higher education, or professional 
development.

http://nursing.westga.edu

For more information, contact Embry Ice at 
eice@westga.edu or 678-839-5115.

100% Asynchronous online
AccelerAte your cAreer with A grAduAte 
degree From the tAnner heAlth SyStem 
School oF nurSing: 

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for Incenter and Acute 

nurses in the Augusta area. 

Fax resume to Rachel DeWitt 
at 978-232-8194

Make your

Genesis Healthcare is now hiring at our 
Renaissance Center in Griffin, GA. (Griffin is 

just south of Atlanta)

What makes a company a REMARKABLE place to work?

APPLY TODAY
www.genesiscareers.jobs 

Contact Kristen Schiffli,  
email: Kristen.Schiffli@genesishcc.com

Director of Nursing- FT position, M-F; Must have 3-5 
years experience working in a supervisory role within 
long term care; RN license in the state of GA required. 

Relocation assistance available

• Medical, dental, vision benefits

• Competitive Compensation

• Flexible schedule & vacation time 

• 401(k) and more!

EEO/AA

Look for highlights 
from GNA’s 2014 

Legislative Day in our 
May, June, July issue!
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Workforce Advocacy

APRN Corner

Rebecca M. Wheeler

by Rebecca M. Wheeler, RN, MA, PhD

The Institute of 
Medicine’s report The 
Future of Nursing is almost 
four years old. It is still the 
most downloaded report 
ever produced by the IOM 
and almost every state 
has developed an action 
coalition to advance the 
recommendations from 
the report (you can see 
what is going on at http://
campaignforaction.org/).

In Georgia, a summit was 
held in February 2011 and 
this helped form our action coalition – the Georgia 
Nursing Leadership Coalition (GNLC). Over the last 
three years, the action coalition has grown and had 
some important achievements, including obtaining 
a $150,000 State Implementation (SIP) Grant from 
the Robert Wood Johnson Foundation in 2013 
(partly thanks to many of you who contributed to 
the matching funds required by this grant!). The 
GNLC is one of only 20 states to be part of this $3 
million Robert Wood Johnson Foundation initiative, 
which is designed to help states prepare the nursing 
profession to address our nation’s most pressing 
health care challenges: access, quality and cost.

The GNLC is working on advancing all of the IOM 
recommendations, but is placing more emphasis on 
recommendations #1, 3, 4, 5, and 8 (see box below). 

The Future of Nursing – Where is Georgia Now?
As part of the SIP grant, the GNLC is focusing on 
doubling the number of doctorally prepared nurses 
by 2020 (IOM recommendation #5) and creating an 
infrastructure to collect and analyze data about the 
health care workforce in Georgia (recommendation 
#8). SIP grant funding has allowed the GNLC to 
hire a part-time coordinator as well as data analysis 
assistance. GNLC leadership collaborated with GNA, 
the Georgia Board of Nursing, and the Secretary 
of State’s Office to change the survey presented to 
nurses when they renew their licenses so that we can 
gather data consistent with what is collected in other 
states. This went into effect in January of 2013, so 

Recommendation #1
 Remove scope of practice barriers for 

Advanced Practice Registered Nurses

Recommendation #2
 Expand opportunities for nurses to lead and 

diffuse collaborative improvement efforts

Recommendation #3
 Implement nurse residency programs

Recommendation #4
 Increase the proportion of nurses with a 

baccalaureate degree to 80 percent by 2020

Recommendation #5
 Double the number of nurses with a doctorate 

by 2020

Recommendation #6
 Ensure that nurses engage in lifelong learning

Recommendation #7
 Prepare and enable nurses to lead change to 

advance health

Recommendation #8
 Build an infrastructure for the collection 

and analysis of interprofessional health care 
workforce data

IOM Future of Nursing Recommendations:

(http://www.nursing.emory.edu/news/events/nhg/)

we now have data about approximately half of the 
licensed nurses in Georgia – a huge achievement 
that will enable us to generate and disseminate 
preliminary reports about our state’s nursing 
workforce. For recommendation #5, the GNLC is 
working to promote the value of doctoral education in 
nursing, collect information about doctoral programs 
in nursing in Georgia, and highlight our doctoral 
students and help them network. We plan to hold a 
Doctoral Student Symposium in the fall/early winter, 
2014. The GNLC has made significant strides in 
three years and is positioned to advance nursing 
further and faster in the upcoming years.

by Brittany Newberry, MSN, 
MPH, APRN, FNP-BC, PhDc

GNA Director of Advanced Practice 
Registered Nurses

Welcome to 2014! As we 
begin the 2014 legislative 
season in Georgia, Advanced 
Practice Registered Nurses 
(APRNs) must remain 
vigilant about practice 
issues affecting scope of 
practice and patient care. 
There are many exciting 
and difficult issues ahead 
for us. I have been fortunate 
enough to be appointed to 
a new (and challenging!) 
position within GNA. As the 
Director for APRNs, I will 
be working to represent you and the issues important 
to APRN practice in Georgia. It is essential for us to 
come together and work closely with other health 
care provider organizations to ensure that APRNs 
are able to practice to the full extent of their training 
in an effort to provide necessary quality care for 
patients in Georgia.

The Medical Association of Georgia (MAG) 
House of Delegates (HOD) met in October and 
some resolutions and positions pose concerns for 
APRN practice. Here is a summary of some of 
the MAG positions. For a detailed look at MAG 
current resolutions and positions go to http://www.
mag.org/about-us/house-of-delegates/reports-
resolutions-2013.
•	 MAG	 supports	 the	 transfer	 Advanced	

Practice Registered Nurses (including 
Certified Registered Nurse Anesthetists 
(CRNA), Certified Nurse Midwives (CNM), 
Clinical Nurse Specialists (CNS) and Nurse 
Practitioners (NP) to the Georgia Composite 
Medical Board with an ex-officio member of 
the Board. MAG also supports that all “mid-

level” providers and “health care extenders” 
introduce themselves accurately and give 
their correct titles when delivering care and to 
accurately identify the supervising physician, 
including providing contact information 
and that such health care extenders and the 
supervising physicians wear an identification 
badge that clearly and accurately states 
their correct titles and degrees. In addition, 
MAG supports the current requirement that 
APRNs work under “supervision” versus a 
“collaboration and consultation” agreement 
with physicians.

•	 MAG	 opposes	 increasing	 an	 APRN’s	
prescriptive authority to order Schedule II 
narcotics, increasing the number of APRNs 
supervised by a physician greater than current 
law, which is four and current legislation that 
would allow an APRN to order radiographic 
imaging pursuant to a physician protocol.

MAG also has positions regarding other health 
care practitioners that could be concerning for 
APRNs in an effort to support the best and most 
comprehensive patient care:
•	 MAG	 opposes	 allowing	 physical	 therapists	

direct access to patients and proposals that 
would allow a pharmacist the ability to 
substitute therapeutic drugs. MAG opposes 
allowing chiropractors to diagnose patients, 
allowing chiropractors to perform school 
physicals, allowing marriage and family 
therapists to diagnose patients and any 
optometric scope of practice expansion.

•	 MAG	 supports	 the	 current	 law	 that	 allows	 a	
pharmacist to administer an adult vaccine 
with a patient-specific prescription and 
does not support pharmacists administering 
all adult vaccines under a blanket protocol 
agreement with a physician. Additionally, 
MAG urges the equitable distribution of 
vaccines among physicians, hospitals and 
county health departments. MAG also 

supports pharmacists obtaining a physician’s 
“consent” prior to substituting a biosimilar for 
a biologic. 

However, there are a few issues that GNA could 
potentially support in collaboration with MAG. 
APRNs must gather more information about these 
topics.
•	 Resolution	 305C.13	 -	 Medicaid	 Expansion	

Funding with Private Health Insurance 
Options through the State Health Insurance 
Exchange

•	 Resolution	 703S.13	 -	 Improving	 the	House	 of	
Medicine’s Advocacy in Georgia 

While it is important for APRNs work with 
other professional organizations in an effort to 
improve clinical practice and patient care, we 
must advocate for practice skills that are so well 
executed by APRNs. I look forward to working 
with other professional health care organizations 
in an effort to promote APRN practice and work 
towards resolutions for APRN practice issues so 
that we may all collaborate to provide the best, most 
comprehensive and highest quality care for patients 
in Georgia.

The Director for APRNs is an inaugural position 
and I look forward to working with Georgia APRNs 
to define the role. I would love to hear from you 
about APRN issues affecting your practice and ways 
that GNA can work to support APRN practice in 
Georgia. In addition, I will be looking to formulate 
a committee of APRNs to work with me in achieving 
our goals. If you are a GNA member who’s interested, 
please email me your resume or CV and a brief 
statement about your interest in and goals for the 
committee. Whether you would be interested in 
serving on the GNA APRN committee or if you 
would just like to help keep me informed about the 
scope of APRN issues in Georgia, I look forward 
to hearing from you and working to represent 
your interests with GNA! You can email me at 
brittanymnewberry@gmail.com.

The Future of APRN Practice in Georgia

Brittany Newberry
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Are You Serious, A 
Root Canal?

by Jim Williams
President, Southern Highlands Mortgage

A friend called recently to let me know he decided 
not to move forward with the refinancing of his 
home. I was quite surprised since our company was 
handling the loan. His loan officer had mentioned 
the day before how excited the customer was to save 
a couple of hundred dollars a month on his mortgage 
payment.

So I had to ask, why? It seems my friend just 
finished reading an article in the Los Angeles Times 
quoting a survey of 1000 borrowers who recently 
obtained mortgage financing. The results were 50 
percent found the process easy to navigate. One in 
four would rather gain 10 pounds and one in eight 
would prefer to spend 24 hours with the person they 
like the least. Seven percent said they would rather 
have a root canal and almost that many would prefer 
to spend a night in prison.

I decided to circle up with some of our mortgage 
team members to discuss what steps we take so 
customers have a pleasant experience with the 
financing process. They came up with the following 
suggestions. Good two-way communication with the 
borrower is the key. Both parties should know what 
to expect from each other during the entire process.

The loan officer should provide a detailed 
checklist of the documents required from the 
borrower prior to loan application. A borrower 
should never inquire nor open new credit accounts 
after the mortgage application is made. Credit card 
use should be kept to a minimum as most lenders 
re-verify credit prior to the loan closing. Allow 
approximately 10 days to obtain a homeowner’s 
insurance policy from your carrier. A closing attorney 
will require any cash for the closing to be a direct 
wire from your bank, allow three days to move your 
funds.

Buying a home should create wonderful memories. 
For more information, please contact us via email at 
olfl@southernhighlandsmtg.com or call 888-213-
4602. 

GNA - IP

by Donna McGrane, RN

This question was posed to me one day by the 
DEA. He asked, “Who is your best nurse in this 
hospital?”

I bet most readers will start thinking of the nurse 
who cares so much, gives of herself and her time, 
does a great job, is at work early, stays late, is always 
willing to work an extra shift, help another nurse out, 
give medications for the other nurses and more. Yes, 
these are all the qualities of a great employee. But, 
you may have also just described the nurse with an 
addiction.

Did you know that one out of ten nurses in 
your organization may become addicted at some 
point in their career? That percentage is even higher 
in areas such as anesthesia, emergency room and 
intensive care. These statistics are based on numbers 
of impaired nurses who have been reported to their 
licensing board or treatment. The actual numbers 
may be higher.

Signs that a nurse or other health professional 
is in trouble are often overlooked. Peers may make 
excuses for fear their concerns or accusations 
may be incorrect, that the nurse may lose his/her 
job or that that their own license or job may be in 
jeopardy. Addiction is a disease, not an issue of moral 
character. It is fatal if left untreated. Organizations 
that have policies and systems in place, offering 
opportunity for monitored treatment and help as 
an alternative to punitive action, can create a safer 
health environment for patients and employees in the 
long run.

The profile of a nurse who becomes addicted 
shows he/she is a high achiever, a perfectionist, feels 
overtly responsible for work and patients and often 
tends to ignore or deny tension, depression, boredom 
or unhappiness. By the time a hospital picks up on 
signs of being impaired, the disease is frequently in 
advanced stages and needs immediate attention and 
care. A nurse volunteering to administer or waste 
medications is an obvious potential indicator of a 
problem, but some other more surprising signs of 
the addicted nurse may include behaviors such as 
arriving early to work, staying late or working extra 
shifts. In many cases this can be what some have 
described as that “Go To” nurse who every supervisor 
loves. The alcoholic nurse may potentially show some 
of the opposite behaviors: frequent absences, late 
to work, calling out after a weekend off or day off, 
elaborate excuses of problems at home.

Often the addiction affects the homelife and 
outside relationships long before any behaviors 
are evident in the workplace. A nurse typically will 
protect his/her work and patients until the disease 
is so strong, he/she can no longer avoid or cover up 
his/her addiction. Diversion of narcotics is typically 
where the problems become apparent. Hospital 
pharmacy systems can track narcotic trends, 
frequencies, inconsistencies and errors on a specific 

shift or particular nurse. Patients may complain that 
they do not have pain relief. Sliding orders provide 
an opportunity for a nurse to administer a partial 
dose to the patient, and take the remainder for him/
herself. An addicted nurse may get the PIN number 
from a “trusted” peer to obtain narcotics. The nurse 
may have frequent spills of medication vials. He/she 
may have unexplained absences from the unit. Peer 
contact becomes more and more limited.

Other physical symptoms of impairment include 
deterioration of personal appearance, smell of 
alcohol on breath or perspiration, red faced, blood 
shot eyes, glassy eyes, pinpoint or dilated pupils, 
sweating, slow slurred speech, sleeping on the 
job, mood swings, poor impulse control, memory 
lapses and blackouts. Along with these is typically 
deterioration or unexplained inconsistencies in job 
performance. 

Intervention is key. Gathering data and having a 
plan for immediate action such as an appointment 
with an EAP, or an immediate evaluation at a 
treatment center is imperative. The risk of suicide 
is very high at this stage of intervention, due to 
the shame and guilt associated with the disease. 
Treatment works! Getting a nurse to appropriate 
treatment can provide an immediate safety net, and 
help that nurse get well and begin to learn how to 
manage this chronic disease, get past the shame and 
begin recovery. A returning nurse in good recovery 
has the capacity to be loyal, responsible and grateful, 
but should also have access to an aftercare plan with 
monitoring.

If you know of a nurse in trouble, don’t hope 
for the problems to go away or someone else to do 
something. Reach out and help.

Donna McGrane has been working with nurses 
with addictive disorders for 20 years and watched 
them recover and grow, prosper and successfully 
return to their profession unimpaired. She facilitates 
monitoring groups for nurses in treatment at 
Ridgeview Institute, and is also active with the 
GNA Intervention Program, providing support and 
education to nurses, nursing schools and hospitals. 
She is a passionate voice for nurses, seeing nurses go 
from the disease of addiction to wellness and joy in 
recovery.

Who is Your Best Nurse?

Finance 
Matters

Jim Williams

Apply online at www.gentiva.com/careers
AA/EOE M/F/D/V encouraged to apply

The relationship between the clinician and the 
patient is at the heart of everything we do . So 
you are not part of a system . You’re part of a 
family .

Registered Nurses

• One-on-one patient care

• Specialized training

• Competitive benefits package

Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email shea.parker@gentiva.com

I believe in
working for a
company that’s
built around its
clinicians .

RN-BSN Online Program
Complete online nursing courses full-time in three semesters.

Application deadline is March 31st, 2014

For more information on the program or to apply,  
visit our website 

http://www.highlands.edu/site/bsn 
or call 706-204-2290

GeorGia HiGHlands ColleGe

Melvin M. Goldstein, P.C.
A T T O R N E Y  A T  L A W•248 Roswell Street

Marietta, Georgia 30060

Phone: 770/427-7004  Fax: 770/426-9584
Email: goldatty@bellsouth.net

www.melvinmgoldstein.com
 Private practitioner with an emphasis on representing 

healthcare professionals in administrative cases as well 
as other legal matters

 Former Assistant Attorney General for the State of 
Georgia and Counsel for professional licensing boards 
including the Georgia Board of Nursing

 Former Administrative Law Judge for the Office of State 
Administrative Hearings
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Membership
GNA Education Center 

Available for Events, 
Meetings & CE 

Are you planning a continuing education event, luncheon or offsite meeting 
and looking for space to hold the event? Look no further than GNA’s Education 
Center! The Education Center is available for your next important event. The 
Center features: 
•	 Its	own	entrance	and	registration	area
•	 A	full	catering	kitchen	for	preparation	of	meal	functions
•	 Seating	for	50	guests,	classroom	style
•	 White	boards	along	two	walls
•	 A	large	drop-down	screen	for	projectors
•	 Bottled	water	and	coffee	service	available
•	 Free	parking
•	 All	at	an	affordable	&	competitive	rental	rate

GNA’s Education Center is conveniently located near I-85 & Clairmont Road at 
3032 Briarcliff Road, NE Atlanta, GA 30329. The Education Center is available 
8:00 am-5:00 pm Monday through Friday. Current rates are $375 full day/$250 
half day (four hours or less). GNA members will receive a $50 discount on these 
rates. A/V extra. For further information, please contact Courtney Stancil at 
courtney.stancil@georgianurses.org or 404-325-5536

ANA Dues Inflation Adjustment 
Effective January 1, 2014

As reported in the previous issue of Georgia Nursing and GNA’s Members 
Only E-News, ANA will implement a dues adjustment based on the automatic 
dues escalator. This change took effect January 1, 2014. The dues adjustment 
is implemented every three years, based on the ANA House of Delegates policy 
passed in June 2004 implementing this automatic escalator and modified in 
June 2010 to remove the sunset clause. The last change to the ANA Assessment 
factor occurred January 1, 2011.

Effective January 1, 2014:
•	 The	State-only	GNA	membership	rate	will	be	$185 per year/$15.92 per 

month
•	 The	full	ANA/GNA	membership	rate	will	be	$325 per year/$27.59 per 

month.
•	 The	ANA/GNA	Student	Discount	rate	will	be	$162.50 per year/$14.04 

per month (new graduate, first year of membership)
•	 The	Licensed	RN	Student	rate	will	be $85 per year/$7.59 per month 

(currently enrolled, actively pursuing BSN, Masters or PhD).
•	 The	 ANA/GNA	 Senior	 Discount	 (employed)	 rate	 will	 be	 $162.50 per 

year/$14.04 per month.
•	 The	 ANA/GNA	 Senior	 Discount	 (retired)	 rate	 will	 be $81.25 per 

year/$7.27 per month.

Another ANA inflation adjustment will not take effect until January 1, 2017.

Georgia Nurses Foundation 
Honor A Nurse Recipients

The Georgia Nurses Foundation (GNF) wishes to express gratitude to the 
following individuals for their generous contributions to GNF in honor of friends, 
family and colleagues:

Anthony Stevens, honored by Ron Elliott

Honor a star nurse by making a minimum donation of $35.00 to the 
Georgia Nurses Foundation. A personal acknowledgement will be sent to the 
person designated. Your tax-deductible contribution will also help support the 
important programs of the Foundation. Let a rising or guiding star know they 
made a difference today!

GEORGIA NURSES FOUNDATION
HONOR A NURSE

We all know a special nurse who makes a difference! Honor a nurse who has 
touched your life as a friend, a caregiver, a mentor, an exemplary clinician, or 
an outstanding teacher. Now is your opportunity to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its 
“Honor a Nurse” program which tells the honorees that they are appreciated 
for their quality of care, knowledge, and contributions to the profession. 

Your contribution of at least $35.00 will honor your special nurse through 
the support of programs and services of the Georgia Nurses Foundation. Your 
honoree will receive a special acknowledgement letter in addition to a public 
acknowledgement through our quarterly publication, Georgia Nursing, which 
is distributed to more than 100,000 registered nurses and nursing students 
throughout Georgia. The acknowledgement will state the name of the donor 
and the honoree’s accomplishment, but will not include the amount of the 
donation. 

Let someone know they make a difference by completing the form below 
and returning it to the following address: 
 Georgia Nurses Foundation
 3032 Briarcliff Road, NE
 Atlanta, GA 30329
 FAX: (404) 325-0407
 gna@georgianurses.org
 (Please make checks payable to Georgia Nurses Foundation.) 

I would like to Honor a Nurse:

Honoree: Name: ________________________________________

 Email: ________________________________________

 Address: _______________________________________

 State/City: ______________________ Zip: ___________

From: Donor: ________________________________________

 Email: ________________________________________

 Address: _______________________________________

 State/City: ______________________ Zip: ___________

Amount of Gift: ___________________

MasterCard/Visa #:  ______________________Exp Date: _________

Name on Card: __________________________________________

My company will match my gift?  _____ YES (Please list employer and 
address below.)  _____ NO

Employer: _____________________________________________

Address: ______________________________________________

The Georgia Nurses Foundation (GNF) is the charitable and 
philanthropic arm of GNA supporting GNA and its work to foster 
the welfare and well being of nurses, promote and advance the 
nursing profession, thereby enhancing the health of the public.BamaByDistance.ua.edu/nurseGA        

    1-800-467-0227

DISTANCE NURSING PROGRAMS
UNDERGRADUATE
• RN to BSN (Online)

GRADUATE
• RN to BSN/MSN (Online)
• MSN-Case Management (Online)
• MSN-Clinical Nurse Leader (Online)
• MSN/EdD or EdD in Instructional Leadership for Nurse Educators (Online & Weekend)
• DNP-Doctor of Nursing Practice (Online)

RISE WITH THE TIDE

Online Convenience with 
a Tradition of Excellence
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Central Region
 Columbus Chapter of GNA VACANT VACANT
 Old Capital Chapter of GNA Patrice Pierce, Chair patrice.pierce@maconstate.edu

East Central Region
 Athens Area Chapter Melanie Cassity mcassity@armc.org
 Central Savannah River Area Chapter Sandy Turner, Chair sturner@gru.edu 

North Region 
 Consauga Chapter Cindy Gilbert, Chair ctgilber1957@yahoo.com
 Northwest GNA RNs VACANT VACANT

North Central Region
 Atlanta VA Nurses Chapter of GNA Sandra Dukes, Chair sandra.dukes@va.gov
 Metro Atlanta Chapter of GNA Karen Rawls, Chair itsmekr@yahoo.com
 Northwest Metro Chapter Catherine Futch, Chair  cfutch8360@aol.com
 Southern Crescent Chapter of GNA Betty Lane, Chair bettylane@clayton.edu
 West Georgia Chapter of GNA Cheryl Lynn Moore, Chair moor4040@bellsouth.net

Southeast Region
 First City Chapter Cherie McCann, Chair mccanncl@plu.edu
 Professional Nurses’ Network Chapter Kathleen Koon, Chair kjkoon@nctv.com
 Southeastern TLC’ers VACANT VACANT
 Southern Coast Chapter Carol Elliot, Chair celliott@ccga.edu

Southwest Region
 Nursing Collaborative of South Georgia Stacy Branch, Chair stacy.branch@sgmc.org
 Southwest Georgia Chapter of GNA VACANT VACANT

Shared Interest Chapters
 GNA Informatics Chapter Roy Simpson, Chair rsimpson@cerner.com
 GNA Informatics Chapter Kaye Dawson, Co-chair kdawson@armc.org
 Nursing’s Future Leaders Chapter Thea Sullivan, Interim Chair zacnthea@yahoo.com
 Clinical Nurse Specialist (CNS) Chapter Monica Tennant, Chair man0032@yahoo.com

Georgia Nurses Association Regions and Chapters

UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

Undergraduate Programs
•	 Traditional	Admission	Option
•	 Gateway	RN	to	BSN	Option

Graduate Programs
•	 MSN	Family	Nurse	Practitioner	Program	
•	 MSN	Nurse	Anesthesia	Program
•	 Doctor	of	Nursing	Practice	Program

High	Fidelity	Simulation	Learning	•	Major	Clinical	
Partners	•	High	Initial	Licensure	and	Certification	
Pass	Rates	•	Engaged	Metropolitan	University

For	more	information,	visit	our	website	at
www.utc.edu/nursing.

Discover what the

 has to offer!
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September 2013
Africa Thomas, Fort Gordon, GA
Alexia Watkins, Snellville, GA
Amber Brown, Savannah, GA
Andre Healan, Ellijay, GA
Andrew Hanna, Savannah, GA
Angela Evans, Alpharetta, GA
Annie Marie Graf, Register, GA
Ashley Mickas, Atlanta, GA
Auydith Braham-Patterson, Norcross, GA
Baafi Okyere, McDonough, GA
Bernadette Jean-Joseph, Decatur, GA
Brandy Whitaker, Commerce, GA
Carolyn Holder, Lilburn, GA
Chandra Collier, Atlanta, GA
Cindy Kimbrell, Macon, GA
Deborah Swanson, Fort Stewart, GA
Debra Isreal, Tyrone, GA
Didier Melone, Tucker, GA
Donna Smith, Martinez, GA
Ella Lawton, Canton, GA
Emma Walker, Albany, GA
Ginger Truitt, LaGrange, GA
Hilveth Brown, Stone Mountain, GA
Jean Snow, Fayetteville, GA
Jennifer Breiman, Atlanta, GA
Jennifer Mcraney, Temple, GA
Jessica Glass, Hahira, GA
Jill Girard, Richmond Hill, GA
Joy Barrett, Buford, GA
Joy Suarez, Thomasville, GA

Judith Gordon, Atlanta, GA
Karen Wetherington, Cave Spring, GA
Karen Williams, Newnan, GA
Karena Walters, Snellville, GA
Kathryn Brennis, Columbus, GA
Kathy Lishman, Smyrna, GA
Kimberly Bailey, Dalton, GA
Lesa Beach, Albany, GA
Lisa Brayboy, Locust Grove, GA
Maria Brzeczko, Roswell, GA
Mark Keesling, North Augusta, SC
Melissa Miguel, Cumming, GA
Melissa Rollin, Davisboro, GA
Miriam Bartlett, Hephzibah, GA
Niki Spear, Athens, GA
Onyinye Nwosisi, Lawrenceville, GA
Pamela Gordon, Suwanee, GA
Patricia Lozo, Sautee Nacoochee, GA
Patti Bray, Demorest, GA
Paula Hodges, Stone Mountain, GA
Phuc Lieu, Atlanta, GA
Rochelle Hunt-Khan, Thomson, GA
Sandra Truitt, Tennille, GA
Sarah Yancey, Pooler, GA
Sharon Gantt, Stone Mountain, GA
Stanalee Blackburn, Garfield, GA
Stephanie Mathis, Madison, GA
Tabbatha Echols, Atlanta, GA
Temeka Johnson, Austell, GA
Teresa Totino, Lilburn, GA
Tiffany Smith, Cataula, GA

Winnie Onwuanyi, Alpharetta, GA
Yolanda Johnson Pierce, Hampton, GA
Zanetta Bryant, Locust Grove, GA

October 2013
Abigail Bryan, Lithonia, GA
Adejoke Ojumu, Lawrenceville, GA
Alicia Bannis, Dacula, GA
Andora Miller, Lithonia, GA
Angel Thomas, Grayson, GA
Angela Lintz, Macon, GA
Anita Crumsey, Mableton, GA
Ann Hess, Powder Springs, GA
Annamarie Mindel, Decatur, GA
Antranika Ross, Hampton, GA
Ben Forehand, Rochelle, GA
Betsy Brakovich, Roswell, GA
Carol Roye-Jones, Marietta, GA
Celeste Mims, Ellenwood, GA
Charlene Fuller, McDonough, GA
Chuck Cordell, Acworth, GA
Cynthia Dixon, Canton, GA
Debra Gogatz, Norcross, GA
Delores Lyles, Norcross, GA
Diane Cousins, West Point, GA
Diane Tebbel, Atlanta, GA
Dinah Drummond, Clarksville, TN
Donna Whitehead, Waleska, GA
Dorethea Archie-Booker, Lithonia, GA
Dorothy Wynn, Fitzgerald, GA
Elizabeth Larkins, Atlanta, GA
Ellen Branch, Albany, GA
Eric Njungwe, Powder Springs, GA
Frances Adkins, Atlanta, GA
Gabriella Allen, Marietta, GA
Grace Ngu-Aneneba, Lawrenceville, GA
Guilouse Bataille, Dallas, GA
Indira Denis, Covington, GA
Jacqueline Rankin, Atlanta, GA
Janet Glover, Lithonia, GA
Janice Ivery, Stone Mountain, GA
Jean Greer, Smyrna, GA
Jessy Jacob, Grayson, GA
Joanna Nowakowski, Atlanta, GA
Jodi Tallman, Locust Grove, GA
Jody Scott, Tignall, GA
Karen Iacino, Savannah, GA
Karen Massiah, Ellenwood, GA
Kathryn Hughes, Alpharetta, GA
Kelsey Wasilewski, Fort Benning, GA
Keshana Snead, Milledgeville, GA
Lisa Dean, Kennesaw, GA
Lisa Muirhead, Suwanee, GA
M Kim Smith, Colbert, GA
Marietta Olaivar-Lomboy, Perry, GA
Martha Wilson, Fairburn, GA
Mary Bishop, Newnan, GA
Mary Huntley, Canton, GA
Mayflor Chokshi, Mc Donough, GA
Melanie Toulson-Scott, Milledgeville, GA
Melissa McDonald, Albany, GA
Mitzi Mills, Covington, GA
Nadine Hines, Riverdale, GA
Nahideh Pazhouhesh, Lawrenceville, GA
Nancy Williams, Conyers, GA
Nicolas Rodriguez, Richmond Hill, GA
Notoya Scott, Columbus, GA
Ode Dixon, Jonesboro, GA
Pamela Cromer, Saluda, SC

Pauline Nelson, Woodstock, GA
Regina Hayes, Clarkston, GA
Rose DeRamus, Watkinsville, GA
Sally Lehr, Dunwoody, GA
Sharron Whipple, Milledgeville, GA
Sheila Walls, East Ellijay, GA
Sheri Fritz, Macon, GA
Stacy Robinson-Jones, Lithonia, GA
Sumayya Lane, Norcross, GA
Susan Marrine, Dublin, GA
Susan Walsh, Atlanta, GA
Susanna Itara, Fort Benning, GA
Tami Blackmon, Atlanta, GA
Tana Macera, Valdosta, GA
Thelma Austin, Fayetteville, GA
Toby Peebles, Warrenton, GA
William Bradley, Lithia Springs, GA

November 2013
Alexis Dunham, McDonough, GA
Alicia Motley, Rincon, GA
Amy Miller, Valdosta, GA
April Potter, Conyers, GA
Aston Adcock, Macon, GA
Bobby Hickox, North Augusta, SC
Brianna McLaughlin, Atlanta, GA
Bridget Davis, Atlanta, GA
Cassandra Leverette, Atlanta, GA
Coreen McPherson, Powder Springs, GA
Cynthia Covington, Hiram, GA
Cynthia Summerlin, Camilla, GA
Darlene Rogers, Decatur, GA
Denise Sauls, Valdosta, GA
Dot Pardue, Cleveland, GA
Edna Harper, Vienna, GA
Erica Albea, Augusta, GA
Ethel Jackson, Wadley, GA
Eve Grissom, Brunswick, GA
Francis Yasenka, Roswell, GA
Jamie Proctor, Cumming, GA
Jean Strunk, Savannah, GA
Jenifer Pekala, Atlanta, GA
Kathy Harris, Cornelia, GA
Katrina Barnes, Conyers, GA
Katrina Shinhoster, Savannah, GA
Lancelot Joseph, Conyers, GA
Latrina Geyer, Snellville, GA
LeAndrea Lopez, Macon, GA
Linda Carroll, Cherry Log, GA
Lori Powers, Decatur, GA
Margaret Chesnutt, Atlanta, GA
Marie Glorie, Powder Springs, GA
Marie Posy, Canton, GA
Mary Strika, Alpharetta, GA
Mary Zellinger, Tucker, GA
Maryanne Taylor, Atlanta, GA
Maxine Forbes-Wise, Buford, GA
Michelle Bish, Harlem, GA
Michelle Willis, Temple, GA
Nancy Wiedemeyer, Saint Simons Island, GA
Noel Nelson, Fayetteville, GA
Peggy Batts, Pooler, GA
Peggy Trupiano, Lawrenceville, GA
Penny Pope, Atlanta, GA
Rita Vogel, Alpharetta, GA
Robin Watkins, McDonough, GA
Sheila Ridley, Tifton, GA
Shibana Cutter, Riverdale, GA

Welcoming New & Returning Members

GN-PAC DONATION FORM
The Georgia Nurses Association Political Action 
Committee (GN-PAC) actively and carefully reviews 
candidates for local, state and federal office. This 
includes their record on nursing issues and value 
as an advocate for nursing. GN-PAC promotes the 
improvement of the health care of the citizens of 

Georgia by raising funds from within the nursing community and friends of 
nursing and contributing to the support of worthy candidates for State office 
who believe, and have demonstrated their belief, in the legislative objectives of 
the Georgia Nurses Association.

Your contribution to GN-PAC today will help GNA continue to protect your 
ability to practice and earn a living in Georgia. Your contribution will also 
support candidates for office who are strong advocates on behalf of nursing. 
By contributing $50 or more, you’ll also become an official member of GN-
PAC. To contribute, complete the form below and return it to:

 GN-PAC
 3032 Briarcliff Road, NE
 Atlanta, Georgia 30329
 PH: (404) 245-9475
 FAX: (404) 325-0407
 george.sneed7@gmail.com
 Please make all checks payable to GN-PAC

From: Name: ___________________________________________

 Address: _________________________________________

 City/State: ________________________________________

 Zip Code: _________ Email:___________________________

 Phone: ___________________________________________

 Employer: ________________________________________

Amount contributed: _______________________________________

MasterCard/Visa #: ________________________  Exp. Date: ____

Name as it appears on Credit Card: _____________________________



February, March, April 2014 Georgia Nursing  •  Page 19

Membership
GNA/ANA Benefit Brief

Some of the many great services, discounts 
and opportunities you’ll access as a member 
of GNA/ANA:

The LARGEST Discount on initial ANCC 
Certification – GNA/ANA members save $120 on 
initial certification.

The LARGEST available discount on ANCC 
re-certification – $150 for GNA/ANA members.

The ONLY discount on ANCC Review/
Resource Manuals – GNA/ANA members only.

GNA Members-Only E-News and Legislative 
Updates – Members gain access to informative GNA 
and ANA E-news messages, including timely updates 
during the legislative session, national news & policy 
updates and vital information for all nurses.

Member Discounts on GNA Conference 
Registration – GNA members receive special 
discounts on all GNA events, including the one-day 
2014 GNA Professional Development Conference!

Journals & publications – Free subscription 
to The American Nurse – a $20 value – and free 
subscription to The American Nurse Today, an 
$18.95 value. Free online access to OJIN: The 

Online Journal of Issues in Nursing. Members also 
have the first opportunity to access OJIN & TAN 
content online! Free quarterly GNA newsletter – 
Georgia Nursing.

Access to ANA’s www.nursingworld.org – 
Become a member, you’ll gain immediate access to 
the members-only areas of ANA’s web site www.
nursingworld.org! NursingWorld features a 
plethora of resources for nurses, including position 
statements, press releases, white papers and more. 
This includes ANA NurseSpace, the online 
networking site for nursing professionals.

Free Webinars & CE opportunities – GNA/
ANA members can now access frequent educational 
webinar offerings from ANA at no cost to the member. 
This includes ANA’s Navigate Nursing Webinars and 
other free and low-cost CE opportunities being offered 
both virtually and face-to-face.

New leadership opportunities – Get involved 
with GNA! Statewide recognition and professional 
development. Become a chapter chair, participate in a 
task force or committee or run for elected office.

GNA Career Center – Find a new opportunity on 
GNA’s online career center, www.georgianurses.
org. 

GNA web site – 24/7 access to information on our 
web site, www.georgianurses.org. 

ANA SmartBrief – GNA/ANA members receive 
ANA’s SmartBrief electronic newsletter via email on a 
weekly basis. SmartBrief provides members with up-
to-date nursing news and information in a convenient 
format.

Connect with Leaders in the nursing 
profession – GNA/ANA members will find 
numerous opportunities to connect with peers 
through special events, chapter involvement, the GNA 
web site and other services.

Annual Legislative Day event at the State 
Capitol – Our successful annual event with 
legislators at the State Capitol is FREE for members 
and students.

Shared-interest and local chapters – Get 
involved with GNA at the chapter level and you’ll have 
the opportunity to connect with nursing professionals 
who have the same interests/specialty as you!

Dedicated professional staff & lobbyists – By 
joining GNA, you’ll gain access to a staff of dedicated 
professionals and skilled lobbyists, who advocate for 
you at the state and federal level.
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Experience the Difference at Thomas University
Thomas University’s highly respected Nursing programs provide both online & 

valuable face-to-face interaction with faculty and classmates.

• RN-BSN • RN-MSN • MSN • MSN-MBA Dual Degree Program
• Graduate-level Certificates in Nursing Administration and Nursing Education

Classes meet just one day per month!

Thomas University is proud to offer our “Future of Nursing Scholarship” equal
to 20% of the cost of tuition each semester to all students enrolled

in our RN-BSN and RN-MSN programs.
All nursing programs are fully accredited by the ACEN.

Campus locations in Thomasville & Moultrie, GA and Tallahassee, FL
Toll free 800-538-9784 ext. 1114 • Direct line 229-227-6925

www.thomasu.edu

125 YEARSWe put of excellence

I N T O  E V E R Y  N U R S I N G  G R A D U A T E .

Interactive online programs

Doctor of Nursing Practice
Master of Science in Nursing/FNP

RN to BSN

Accepting applications now for all programs.

For more information about your eligibility for the
Summer 2014 DNP and FNP Cohorts
please contact Dr. Debby MacMillan:

debby.macmillan@gcsu.edu or 478-747-0986

For more information about your eligibility 
for admission to the RN to BSN program, 

please contact Dr. Debbie Greene:
debbie.greene@gcsu.edu or 478-445-5152.

gcsu.edu/nursing

Georgia Baptist College of Nursing 
of Mercer University, the oldest accredited 
nursing program in the state, offers the 

Doctor of Nursing Practice.

For more information, call (678) 547- 6700 or visit nursing.mercer.edu.

Mercer’s DNP program prepares 
nurses with advanced nursing 
skills for leadership roles in 
health care delivery and proposes 
solutions for improvement 
in health care outcomes for 
individuals and society. 

Three Great Reasons to 
Choose Mercer’s DNP
 • Scholarships available  
 • Six semester curriculum  
 • Evening and Saturday online  
  classes

Looking for the 
perfect career?

Look no further than...

nursingALD.com

Find the perfect nursing job 
for you!

Follow the
Georgia Nurses Association

on Facebook today!

Just go to www.facebook.com/ganurses
and “LIKE” our page.


