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Executive Director Report
2012–MNA’s 100th Year of Representing
Professional Nursing in Montana

Montana Center to Advance Health
through Nursing

Lori Chovanak, MN, RN Executive Director

As we approach the
end of 2012 and Montana
Page 11
Nurses
Association’s
centennial
year,
the
Association is in a position
of strength and powerful
influence. The members
of the board, councils,
committees,
and
staff
are committed to leading
MNA in a direction that
is
reflective of member
Lori Chovanak
driven
priority.
The
September 27, 2012
members
of
our
Association
are
active,
with
an
Pam Dickerson, PhD, RN-BC
intention to advocate progression in nursing. It is
Nurse Peer Review Leader
a collaborative effort of many that is effective in
Montana Nurses Association A2010
producing positive change.
20 Old Montana State Highway
In order to accomplish the successful
Clancy, MT 59634
implementation of member driven priorities, basic
processes for all aspects of business practice were
COMMISSION ON ACCREDITATION ACTION
evaluated for necessity and efficiency. This has
The American Nurses Credentialing Center’s
Commission on Accreditation reviewed your
been successfully accomplished, changes have
application for accreditation as an approver of
been made or are in progress, and a continued
continuing nursing education on September
commitment to improvement is ongoing.
24, 2012. The Commission is pleased to inform
This year’s annual convention and meeting of
you that accreditation has been granted for four
the House of Delegates was no exception in
years, February 2013 through March 2017.
accomplishing great change and strengthening
Montana Nurses Association was awarded
our future. Decisions were made to assist with
Accreditation with distinction, the highest
more responsive and proactive actions to support
recognition awarded by the American Nurses
our efforts.
Credentialing Center’s Accreditation Program.
We are proud that MNA has achieved the
Organizations accredited with distinction
development of a full complement of staff. All
have completed a review without any progress
are competent and individually committed to
report requirement. The web directory of
their roles within the organization. They not
accredited organizations will reflect this special
only carry out work with professionalism, but
designation.
with a genuine desire derived from the heart
to contribute efforts achieving outcomes that
benefit each and every member. Staff efforts
are consistent with steady momentum,
progressive with quality leadership, and
Presort Standard
continually evaluated with openness to
US Postage
address necessary change to improve
PAID
Permit #14
overall operations.
Princeton, MN
2012 MNA accomplishments include:
55371
current resident or
completing a thorough investigation and
reconciliation of membership, redesign
of financial account definition to reflect

the operation and business practice of the
Association, newly restructured field coverage
of labor staff to allow greater availability and
responsiveness to collective bargaining needs
of members, re-accreditation with distinction
granted by ANCC of our continuing education
approver unit, simplification of a very complex
dues structure which funnels more funds to our
districts and locals and enhances marketability,
the addition of a student member to advise the
board, continued contribution to the collaborative
work of the Center to Advance the Health
of Montana through Nursing, and finally the
continued relationship building with key groups,
organizations and individuals to effectively
carryout the advocacy work of our organization.
As the Executive Director, I have focused
diligently this past year on uncovering the
greatest areas of focus that would assist our
organization in maintaining relevance and
strength in the future. The areas that were
most revealing included: membership and dues
structure; marketing and service to current and
potential members; development of a robust,
technologically savvy business operation that is
up-to-date and in time with current technology
trends; and use of our professional voice to
advocate for our profession, which is our greatest
asset.
Many proposed changes have been introduced
and addressed through our work. Many were
before our House of Delegates this year and the
elected membership answered with resounding
desire to lead the organization into the future
through provocative and compelling changes.
Some approved changes reflected an improved
articulation of our current practice; some were
radical changes to allow the Association to be
more effective in our efforts going forward.
All our accomplishments this year proved that
as a member, you have the power and ability to
contribute a great deal to change and the future
of our organization. We should all look forward
to healthy discussions as we debate the issues we
face in our future, preserve our place as the voice
of nurses in Montana, and develop an outline for
the important work that we will all contribute in
order to shape our own profession and health
care at local, state and national levels.
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Pulse
Submissions
We are gathering articles that are
relevant and appealing to you as
nurses. What is happening in your
world today?
Is there information that we can
provide that would be helpful to you
in your everyday life?
The Pulse is YOUR publication, and
we want to present you with content
that pertains to your interests.
Please submit your ideas and
suggestions by the next deadline,
January 7, 2013 between 500 and
1,000 words.

• Emergency Department
Staff RN

We hope to hear from you!
Kathy@mtnurses.org

• Hospice RN

CONTACT MNA

Montana Nurses Association
20 Old Montana State Highway, Montana City, MT 59634
Phone (406) 442-6710 Email: info@mtnurses.org
Website: www.mtnurses.org
Office Hours: 8:00 a.m.-5:00 p.m. Monday through Friday

VOICE OF NURSES IN MONTANA

MNA is a non-profit, membership organization that advocates for nurse
competency, scope of practice, patient safety, continuing education, and
improved healthcare delivery and access. MNA members serve on the
following Councils and other committees to achieve our mission:
•
Council on Practice & Government Affairs (CPGA)
•
Council on Economic & General Welfare (E&GW)
•
Council on Continuing Education (CCE)
•
Council on Advanced Practice (CAP)

MISSION STATEMENT

The Montana Nurses Association promotes professional nursing practice,
standards and education; represents professional nurses; and provides nursing
leadership in promoting high quality health care.

CONTINUING EDUCATION

The Montana Nurses Association is accredited as an approver of
continuing nursing education by the American Nurses Credentialing
Center’s Commission on Accreditation.
Montana Nurses Association (OH242 12/01/2014) is an approved provider
of continuing nursing education by the Ohio Nurses Association
(OBN-001-91), an accredited approver by the American Nurses
Credentialing Center’s Commission on Accreditation.

MNA

Board of Directors
Executive Committee:
President
President-Elect
Secretary
Treasurer

Pauline Flotkoetter, RN, MSN
Melissa Cobb, RN, OCN
Brenda Donaldson, RN
Linda Larsen, RN-BC

Directors at Large:

www.mtnurses.org

Karen Schledewitz, RN
Brent Certain, RN
Dianne Velasquez, RN

Council Representatives:
Advanced Practice
CCE
CPGA
E&GW

Published by:
Arthur L. Davis
Publishing Agency, Inc.

Gwyn Palchak, RNC, BSN
Linda Ries, RN

Arlys Williams, APRN, FNP-BC
Sue Noem, RN, BSN
Daylyn Porter, RN-BC
Vicky Rae Byrd, RN

Editorial Board:
Chair–Barbara Prescott-Schaff, APRN, DNP, FNP-BC
Mary Pappas, RN, EdD
Kim Powell, APRN, ACNP-BC
A. Kate Eby, APRN, MN, FNP-C

MNA Staff:

At AWARE Inc., your skills can make a
meaningful contribution and a positive difference
in someone’s life.

Come Live the Alaskan Dream
Join us at the newest medical center, in Alaska’s
fastest growing economy. We are highly ranked in
patient satisfaction and core measure scores.
•
•
•
•
•
•
•

FT Operating Room RN’s
FT Labor and Delivery RN
FT Physical Therapist
FT ED RN
FT ICU RN
FT Sterile Processing Tech
FT Experienced Med/Surg RNs

Competitive wages with exceptional benefits
package including Medical/Dental/Vision/
Life, 401k with Employer match, Paid Time Off,
relocation and sign on bonus.

Apply online at www.matsuregional.com
or email c.babuscio@msrmc.com

A Residential Care Nurse (LPN) and Registered
Nurse (RN) are needed to provide medical
attention – in a true home environment – to nonverbal, non-ambulatory residents ensuring the
well-being of residents by maintaining a positive,
supportive environment, assessing and screening
medical needs, and managing medical records.
In addition to related work experience, the
successful candidate must be a graduate of an
accredited college or university.  A Licensed
Practical Nursing Degree and have a current LPN
License and for the RN position, be currently
licensed as a Registered Nurse in the State of
Montana.
A.W.A.R.E., Inc. Residential Nurses earn $16.50/
hour and Registered Nurses earn $19.00/hour
in addition to an extensive benefit package
including Health Insurance, 401K and a flexible
spending account.

For detailed
information,
www.aware-inc.org
(800) 432-6145

Lori Chovanak, RN, MN, Executive Director
Pam Dickerson, RN-BC, PhD, Continuing Education Director
Amy Hauschild, RN, BSN, Labor Specialist
Robin Haux, Labor Specialist
Juanita Kazmierowski, Membership Specialist
Kathy Schaefer, Continuing Education Specialist
Questions about your nursing license? Contact the Montana
Board of Nursing at: www.nurse.mt.gov

PUBLISHER INFORMATION & AD RATES

Circulation 18,000. Provided to every registered nurse, licensed practical
nurse, nursing student and nurse-related employer in Montana. The Pulse
is published quarterly each February, May, August and November by the
Arthur L. Davis Publishing Agency, Inc. for the Montana Nurses Association,
20 Old Montana State Highway, Montana City, MT 59634, a constituent
member of the American Nurses Association.
For advertising rates and information, please contact Arthur L. Davis
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls,
Iowa 50613, (800) 626-4081, sales@aldpub.com. MNA and the Arthur L.
Davis Publishing Agency, Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited to corrections in the next
issue or refund of price of advertisement.
Acceptance of advertising does not imply endorsement or approval by the Montana
Nurses Association of products advertised, the advertisers, or the claims made.
Rejection of an advertisement does not imply a product offered for advertising
is without merit, or that the manufacturer lacks integrity, or that this association
disapproves of the product or its use. MNA and the Arthur L. Davis Publishing
Agency, Inc. shall not be held liable for any consequences resulting from purchase
or use of an advertiser’s product. Articles appearing in this publication express the
opinions of the authors; they do not necessarily reflect views of the staff, board, or
membership of MNA or those of the national or local associations.

WRITER’S GUIDELINES:

MNA welcomes the submission of articles and editorials related to nursing or about
Montana nurses for publication in The PULSE. Please limit word size between 5001000 words and provide resources and references. MNA has the right to accept,
edit or reject proposed material. Please send articles to: kathy@mtnurses.org.
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2012 MNA Convention Honoring Our Past, Ensuring Our Future!

Convention Memories

Awards given to: Debby Lee, Distinguished Nurse of the
Year, Susan Finn Excellence in Nursing Education and
Keven Comer for the Excellence for Advance Practice
Nurse of the Year

Thank You District 6 for hosting MNA’s 2012 Convention and
100th year Anniversary

Mary Munger, an MNA
member for 66 years and
Karen Daley ANA President

Longtime members Judy Weigand, Peggy Mussehl,
Milly Gutkoski are recognized at
MNA’s 100th Anniversary Luncheon.
Lori Chovanak
MNA Executive Director and
Karen Daley ANA President

MNA T-Shirt Quilt by Maxine Ferguson

Convention 2012
Celebrating 100 Years of MNA
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Celebrating 100 Years of MNA

2012 MNA Convention Honoring Our Past, Ensuring Our Future!

Welcome, Sherri
Dowling to Montana
Nurses Association

Once Upon A Time
Mary Munger

Reporter in the Hall…
MNA 100 years
Convention

Sherri Dowling
Program and Finance Specialist

Barbara Schaff, DNP, FNP-BC
Editorial Board

What a time to start a
new job! Little did I know
just how crazy it would be
starting my new position
at MNA two weeks before
the annual convention and
100th year anniversary of
MNA. I am thankful to be a
part of the celebration and
enjoyed meeting everyone at
convention.
I am looking forward
Sherri Dowling
to the challenges of my
learning my new position here at MNA and know
that my seventeen years of experience as an office
manager will help me to do so.
My husband Mike and I have two daughters.
Lindsey is a sophomore at Montana State University
and Courtney is a senior at Helena High School. We
enjoy traveling around the state during the summer
drag racing in our three race cars and getting in the
occasional round of golf. Once school starts, we are
usually watching Courtney, a varsity cheer leader,
cheer at Helena High sporting events and going to
Bozeman to see Lindsey.

As I checked into the MNA convention, I received
my “Press Pass” as a member of the Pulse editorial
board. I decided to take my responsibility to heart
and asked several people to address the statement
“Why I came to convention….” I sat next to new
people, stopped others in the hall, and interviewed
some over lunch. It was fun getting to know
members I had not met before and I also had one
member, Marnie Collette, volunteer to become a
member of the editorial committee.
Here are some of the responses I received from
members answering: “Why I came to convention…..”
Lorraine Bauer, Helena, retired and 75 years old:
“I came to update myself on the nursing issues of
today. Nursing has changed, continues to change
with healthcare, and it is important for us seniors to
be informed.”
Christina Sieloff, Billings: “I am returning to my
professional home. For several years, I could not
afford to come but now that I am a member of
MES-MFT, I am able to be a delegate to the only
organization in Montana that represents all Montana
nurses.”
Gwyn Palchak, Kalispell: “I came because I feel
it is important to keep up on what is going on in
the state, meet good friends, keep up on legislative
matters, and I also come for the educational
offerings. I would come even if I weren’t on the
Board of Directors.”
Jewel Crist, Butte: “This is my first convention. I
have been a nurse for 22 years. I have always been
a member of MNA since my school days. Now, I feel
the whole perspective of nursing has changed and
I came to get up to date. I met up with 2 nursing
instructors that I have not seen in 20 years and it
really made me feel welcome. I saw the Pulse page
about the convention and thought ‘I think I want to
do this!’ and I did.”
Deb Kern, Bozeman: “I am here as a delegate
representing Bozeman. The speakers and the
contact hours were not a draw this time, but
I wanted to support MNA. I believe it is a
professional responsibility to be active in the
profession.”
Sharon Sweeny Fee, Livingston: “It is great to
see all the nurses here to speak up during this
transitional time in healthcare. I am here to help
make our voices heard.”
Maxine Ferguson, Helena: “I retired 15 years
ago and I still keep on coming. I came because I
have made so many friends all across the state and
love to see the nurses as they come together, the
changes in the profession and in individuals, and
the growth of MNA.” (Maxine was wearing a watch
she had won at an MNA convention held in Butte.)

Check out
MNA’s website
today
www.mtnurses.org
Prairie Travelers
The Premier Healthcare Staffing Solution

ATTENTION
MONTANA & NORTH DAKOTA
RNs, LPNs, Certified Medication Aides
and Certified Nurse Aides!
Are you interested in an exciting career
as a traveling nurse professional?
Prairie Travelers is an agency specializing in the
temporary placement of nurses, medication aides and
certified nursing assistants. We offer competitive wages
and flexible work assignments in hospital, nursing home,
correctional and mental health facilities throughout
Montana and North Dakota!
Excellent wages and multiple bonus opportunities!
For an application or more information,
Please call 406-228-9541 or visit us online at

www.prairietravelers.com

Not long ago, Oct. 5, 2012, to be exact, RNs
and supporters from across the state gathered to
celebrate the 100th anniversary of the Montana
Nurses Association in grand fashion. Several nurses
who provided leadership through the years were
honored with kind words and rounds of applause.
There was time for reminiscing, laughter, and
picture taking but didn’t leave enough time to
include a significant contribution from an early
nursing leader.
E. Augusta Ariss, RN, is the nurse and her major
contribution to MNA is the tan booklet at each
luncheon place. Written in the 1930’s and published
by Miss Ariss, few copies of the original book are
available. Now, it has been copied for widespread
use and is a gift from the celebration’s committee
members. It is the first history written about the
development of professional nursing in Montana. A
second history was published in 1962 and a third in
1993. The two histories include a brief mention of
Miss Ariss but a biography is in the MNA archival
collection at the Montana Historical Society. Copies
of all three histories are available from MNA
headquarters.
The Deaconess organization of the Methodist
Church, when requested, sent two Deaconess
nurses to Great Falls in 1896 to organize a
Protestant hospital. It is safe to assume that Miss
Ariss was one of the nurses and had been trained
at Chicago Training School. In 1900 she was named
Superintendent of the hospital, a position she held
for 30 years. She was appointed Historian for MNA
in 1935.
Miss Ariss’s dedication of the book is relevant
today:
“To the nurses of Montana whose loyalty and
devotion to a noble profession have endeared them
to me, and whose united efforts have elevated
Nursing to the high position it now holds.”

RN or LPN
We currently have a position for a
Registered or Licensed Practical Nurse
Full-Time or Part-Time hours 6 am-6 pm
• Pay depends on Experience
• $2,500 sign on bonus
• $10,000 Tuition reimbursement

• Nursing scholarships
• Relocation expense

If interested contact the Director of Nursing
at (406) 228-2461 or visit our website at:

www.valleyview1.net

Valley View Home
A “Caring” Home

1225 Perry Lane • Glasgow, MT 59230
Tel: 406-228-2461 • Fax: 406-228-4831
E-mail: vvh@nemontel.net • www.valleyview1.net
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Labor Reports and News
Strong Local Units

E&GW Award Winner 2012

Robin Haux, Labor Specialist

Jennifer Miller RN
MNA Local #22 Glendive, Montana

With six months under my belt as a new Labor
Specialist for MNA, I have traveled to all corners of
Montana. With each nurse and each Local Unit I meet,
it becomes apparent to me how strong the nurses in our
state are!
In my last article, I discussed the importance
of internal organizing and want to remind all of
our members of the importance of being a strong,
functioning local unit. Have local meetings on a regular
basis—even if it is quarterly, schedule and hold the
meetings. Encourage your local unit leaders to bring at
least
one additional nurse to each meeting and you will
Robin Haux
eventually see interest grow. It is more important than
ever to show unity within our local units!
With November rounding the corner, I wanted to remind EVERY nurse to
GET OUT AND VOTE!! If you have not registered, please visit http://sos.mt.gov/
elections/Vote/index.asp to register to vote online. We have very important
elections coming up and we need a good voter turnout. Spread the word and
get registered!
Before the end of the year, we have many contracts open for negotiations
and we have been using a new survey site as a pre-bargaining tool. With input
from each Local, we create a survey specific to your facility. The information
provided has proven to be valuable at the negotiations table. We welcome an
opportunity to discuss with any facility how we can assist with creating a
survey for you.
I am looking forward to working with all of you. I welcome the opportunity
to discuss how to build attendance at your local meetings and how we can use
our survey tool to help you. Please contact me at: robin@mtnurses.org.

In the winter of 2011, Jennifer Miller attended her local union meeting. That
was only the beginning. Jennifer nearly singlehandedly lead her unit though
the next phase of their growth as a local. She was elected President and even
after several of the other local unit officers resigned following various life
changes, she successfully recruited other interested nurses to be appointed
to the local unit leadership team. Jennifer lead her team though some tough
contract negotiations in late 2011 and was instrumental in energizing their
PCC. Jennifer and her team have increased the membership from 20% to over
70% today. She has demonstrated to her fellow RNs what it means to have a
union and why they should be part of their professional association—Montana
Nurses Association. Congratulations Jennifer—job well done.

Jennifer Miller
receiving the
Achievement Award
from the Economic
and General Welfare
Council. Pictured left
to right: Melissa Cobb,
Jennifer Miller,
Vicky Rae Byrd.

Commit to making
a greater impact.
Fast-track your career with one of Chamberlain’s CCNE accredited* advanced nursing
degrees. RNs, you can complete your BSN in as few as three semesters, with no on-site clinical
requirements. Or go further by completing the Master of Science in Nursing Degree Program
in just two years. These flexible, online programs are fully supported with faculty focused
on student success. Make a greater impact with an advanced degree from Chamberlain.

Be a Chamberlain Nurse.
3-year Bachelor of Science in Nursing Degree Program** | RN to BSN Option | RN-BSN to MSN Option | Master of Science in Nursing Degree Program
National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN(8226) Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo. *The Bachelor of Science in Nursing
degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). **The
on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off. ©2012 Chamberlain College of Nursing, LLC. All rights reserved.
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Labor Reports and News
Nurses at Rosebud
HealthCare Center Achieve
a “Real Union Contract”

MNA presents donation to Al Ekblad Executive
Director of AFL-CIO. Donation was made to
promote and strengthen labor in Montana. Left
to Right: Vicky Rae Byrd, MNA Board Member,
Lori Chovanak, MNA Executive Director, Al
Ekblad, Executive Director AFL-CIO.
Thank You!
District 6 for Hosting
100 Years of MNA
“Honoring Our Past,
Ensuring Our Future!”

LIKE ‘Montana Nurses Association’
on Facebook today
to receive up-to-date
information on nursing
news, available contact
hours, and labor
reports!

Registered
Nurses
working
at
Rosebud
HealthCare Center in Forsyth recently ratified a
new collective bargaining agreement (CBA). The
new CBA more richly outlines the nurses’ union
rights which include seniority rights; lay-off and
recall language and full grievance and arbitration
privileges. In addition, much of the general
language from the CBA was clarified, quantified
and altered to promote equity and predictability for
the nurses.

Registered Nurses
from Local #33 in
Missoula Successfully
Bargain First Contract
The MNA Local #33 bargaining team has
worked diligently bargaining a first contract with
their employer, Fresenius Medical Care (FMC) of
Montana. A tentative agreement was reached on
October 12th, 2012.
The bargaining process took 14 months. In 2011,
FMC acquired the dialysis unit from St. Patrick
Hospital and Health Sciences Center. Those dialysis
nurses were under contract with MNA at the time of
the acquisition, thus were able to be recognized by
the Employer and have MNA represent them at the
bargaining table.
The first time agreement provides the nurses
with economic and workplace securities far
beyond what their basic terms and conditions of
employment allowed. Local #33 is a very cohesive
group, the nurses were very supportive and
attentive to their nurse bargaining team nurses. A
homemade meal was hand delivered to the team
during one late night session.
Congratulations to our newest local unit—you
earned your first contract!

Join the Best New Leadership Team in Montana . . .
Featured Employment Opportunities:
• P.M. Shifts
• FT, PT or PRN
• SIGN-ON BONUS
• VERY COMPETITIVE PAY!

RN

• Progressive Mgmt
• Teamwork Approach
• Great Community to live and play in!

Your Health...
Our Mission
HOSPITAL

• 24/7 Emergency Room
• Surgery Services
• Endoscopy
• Colonoscopy
• Laboratory/Testing

• Ultra Sound
• Digital Mammograms
• Dexascan
• GE Bright Speed Elite
   CT Scan

• Occupational Therapy
• Respiratory Therapy
• Ambulance Services
• Sleep Lab
• Imaging (X-Ray)

NURSING HOME

• 59-Bed Facility
• 24-hour Nursing
• Pet Therapy
• 37-Private Rooms
• Exercise Program
• Volunteer Services
			

HOME HEALTH/DME

• Nurses, PT and OT Therapists • Home Chore Program
• Durable Medical Equipment

HEALTH CLINIC & WELLNESS CENTER

• Walk-in Clinic
• Family Medicine
• Obstetrics
• Women’s Health
• Pediatrics

• Annual Physicals
• Wound Care
• DOT/DMV Physicals
• Biopsies
• Mole Removal

Overtime Pay–
It Can Be Tricky
Amy Hauschild BSN R.N. and Robin Haux
What defines “overtime”
for
the
purposes
of
compensation for Montana
nurses? Employees working
under a collective bargaining
agreement (CBA) may have
language in their contract
which defines your overtime.
A contract, or CBA, is an
agreement between parties
and may provide for forms
of payment for overtime and
Amy Hauschild
other types of premium, such
as holiday pay, call-pay, etc.
It specifies how your employer must pay overtime
according to the contract.
The Montana Department of Labor and Industry
Employment Relations Division states hourly
employees are entitled to be paid time and one-half
their regular rate of pay for time worked over 40
hours in the employer’s seven-day workweek. Strictly
according to the law, there are some exceptions when
an employer may legally be exempted from paying
overtime to an employee. For example, current law
allows for the following: if the total hours (work hours,
plus holiday, vacation or sick time) for the week might
exceed 40, overtime pay is not required unless an
employee actually worked more than 40 hours.
If the CBA states overtime will be paid after 8
hours in a day, an employee will receive overtime
for those hours worked in excess of 8 in a day even
though the 40 hours in a week standard may have
not been met. At the end of the week, if that same
employee’s total hours worked was 42 (as a result of
the 2 hours of overtime at the end of the shift earlier
in the week), the employee would not receive 2 more
hours of overtime for the hours worked over 40. This
would be considered pyramiding which is prohibited
in most CBAs. Pyramiding prevents actual overtime
hours from creating more overtime payments as a
result of another overtime provision in the CBA. But,
pyramiding overtime is not occurring if you receive
another form of premium pay during a work week that
may put you into overtime at the end of the week. This
will be dependent on the language contained in your
CBA. If you are questioning your overtime payment,
please call your MNA Field Representative to discuss
this further.
Overtime payment and calculation can be tricky.
This year, MNA has fielded several questions from our
members related to overtime payments. Be mindful
of what your CBA allows for, just because a practice
may be legal, it doesn’t mean that an employee is not
entitled to be paid according to the CBA. Thoughtful
questioning and healthy dialogue between the parties
is never wrong.

• Helipad for Transport
   Services
• Registered Dietitian
• Physical Therapy

• Memory Loss Unit
• Planned Activities
and Parties

• Oxygen

• CPAP Therapy

• Immunizations
• Laboratory/Testing
• Cardiac Rehabilitation
• Wellness Center
• Sports Injury Rehabilitation

• Well Child Exams
• Geriatrics
• Forever Fit

Pondera Medical Center, 805 Sunset Blvd, Conrad, MT 59425
406-271-3211 • www.ponderamedical.com
Visit our website for more information

Norton Sound Health Corporation
NSRH is a Joint Commission accredited facility with 18 acute care beds, 15 LTC
beds serving the people of the Seward Peninsula and Bering Straits Region of
Northwest Alaska. A new hospital is under construction opening in 2012!

Contact

Rhonda Schneider, Human Resources
rmschneider@nshcorp.org
877-538-3142

 RNs
• ER  • OB

www.nortonsoundhealth.org

November, December 2012, January 2013

Montana Nurses Association Pulse

Page 7

Continuing Education
Being an MNA Provider of Continuing
Education: What’s the Value?
by Pamela Dickerson, PHD, RN-BC
Continuing
education
is a critical component of
continued competence and
professional
development
for registered nurses. With
the rapid pace of change
in health care, technology,
and global issues affecting
nursing practice today, no
nurse can rely only on the
education he/she received
in an academic educational
Pamela Dickerson
program. The Code of
Ethics for Nurses (ANA, 2010) clearly addresses
our accountability to maintain a current knowledge
base so we are able to provide quality care and
contribute to the advancement of the profession.
Montana Nurses Association is accredited
as a provider of continuing nursing education
by the American Nurses Credentialing Center’s
Commission on Accreditation.
This statement is a powerful attestation to the
quality of continuing education offered to learners
who participate in a continuing education activity
that is either approved by MNA or offered by an
organization that is approved as a provider by
MNA. An individual activity applicant has the ability
to repeat the activity as many times as desired
during a two year period, once MNA has granted
approval. An approved provider has the authority
to plan, implement, and evaluate its own continuing
education activities during a three year period of
approval.
Do you have an idea for an activity that
you would like to develop and present for
continuing education? The term “present” means
making available to nurses. This can be a “live”
presentation, where people attend a workshop,
webinar or conference, or it can be published as
“enduring material”, meaning that it is accessible to
learners at a time and place of their choosing for
a specific time period – for example, posted on a
web site for 6 months. Please feel free to share your
idea with MNA, and we will be happy to see how
we can help you make it happen. If you work in
an organization, and you would like to see your
organization offer a continuing nursing education
activity, have the appropriate person in that
organization contact us for information about the
application process.
Do you think your organization would benefit
from becoming an approved provider? Being an
approved provider means that you can demonstrate
to peer reviewers on the Council on Continuing
Education at MNA and to the Nurse Peer Review
Leader that your organization has the ability to
operate a provider unit during the three years of
approval. This means that you have the structural
capacity in place to support the work of the
provider unit, you have a solid plan to implement
an educational design process in adherence with
criteria, and you are measuring quality outcomes
to evaluate the success of your provider unit in
contributing to the professional development of
registered nurses.
There are many benefits to becoming an
approved provider or having an educational activity
approved by MNA. These include:
• Evidence of quality – MNA operates in strict
adherence to ANCC accreditation requirements
and ensures that every learning activity is
planned and implemented in accordance with
international accreditation standards.
• Enabling learners to meet continuing
education requirements for relicensure –
Montana’s Board of Nursing, and the boards
of nursing in practically all states, accept

contact hours for any activity that is presented
under the auspices of the ANCC Accreditation
Program as evidence of meeting continuing
education requirements for relicensure.
• Supporting learners to meet continuing
education
requirements
for
ANCC
recertification – All nurses who are certified
through ANCC are required to obtain at least
50% of their educational activities from an
ANCC accredited or approved provider.
• Extensive support – The Nurse Peer Review
Leader for the MNA Approver Unit (Pam
Dickerson) is also the Continuing Education
Director at MNA. Pam is available by email
and/or telephone to assist you in the process
of meeting and maintaining requirements for
approval of your activity or provider unit. The
MNA Continuing Education Specialist (Kathy
Schaefer) is readily available to assist you in
obtaining the forms and tools you need to
become approved and to operate effectively
during your approval period. Kathy provides
on-going support to assist you with questions
or concerns, and sends you reminders when it
is time to submit annual report information or
a new application.
• Opportunities to grow – MNA’s Continuing
Education Department provides newsletters,
webinars, and workshops to support activity
and approved providers in their work. An
annual Provider Update for approved providers
is an opportunity for nurse planners and
key personnel in provider units to learn
about trends and best practices in nursing
professional development and to network with
colleagues from around the state.
• Professional contributions – Once you
become
comfortable
with
accreditation
criteria and approval processes, you have an
opportunity to seek appointment to the MNA
Council on Continuing Education. Members
are actively involved in establishing policy
for continuing education operations and
implementing best practices in both MNA’s
approver and provider units. Additionally,
members who meet accreditation program
standards can serve as peer reviewers for
applicants to MNA’s approver unit. Those
who aspire to even greater opportunities
can apply to be ANCC accreditation
appraisers or members of the American
Nurses Credentialing Center’s Commission
on Accreditation, which is the recognized
international leader in credentialing of
continuing nursing education/professional
development.
Would you like to become an activity or
approved provider? Want to consider becoming a
member of the Council on Continuing Education?
Please contact Pam (pam@mtnurses.org) or Kathy
(kathy@mtnurses.org) for more information.
Reference: American Nurses Association (2010).
Guide to the Code of Ethics for Nurses. Silver Spring,
MD; author.

“Answers for Living When Life is Limited”

We’re looking for nurses of the CARING KIND.
www.rockymountainhospice.com
Billings    Bozeman     Butte      Helena
294-0785    556-0640   494-6114   442-2214

MNA Montana
Approved Providers
St. Vincent Healthcare
Billings, MT
Kalispell Regional Healthcare System
Kalispell, MT
Benefis Healthcare Systems
Great Falls, MT
St. Peter’s Hospital
Helena, MT
Community Medical Center
Missoula, MT
Bozeman Deaconess Hospital
Bozeman, MT
St. Patrick Hospital
Missoula, MT
Billings Clinic
Billings, MT
MT Geriatric Education Center
Missoula, MT
St. James Healthcare
Butte, MT
Montana Hospital Association
Helena, MT
Montana Health Network
Miles City, MT
Livingston Healthcare
Livingston, MT
Montana Healthcare Association
Helena, MT
Montana Public Health Training Institute
Helena, MT
Mountain Pacific Quality Health
Helena, MT

NEW

Please visit www.mtnurses.org
and

SIGN UP
for automatic email updates on all
MNA information. You will receive
an email on all upcoming events
and news, but you must SIGN UP.
Registered Nurse for
Senior Independence of Montana
This is an exciting opportunity for a registered nurse to join three
respected health and social services agencies in launching a new
home and community based services program. The right candidate
will have the desire to collaborate with St. John’s Lutheran
Ministries, the Billings Clinic, and Big Sky Senior Services to bring
innovative, high quality, home-centered services to our region.
Excellent assessment skills required. Home Health, Hospice and
Leadership experience preferred.
If you would like to serve a pivotal role in developing Senior
Independence of Montana, submit your resume to Kelly at
kellys@sjlm.org. If you have any questions regarding this
opportunity or any others
at St. John’s Lutheran
Ministries, please feel
free to call Kelly at
406-655-5920.
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Membership
100 Years of
Membership
By Juanita Kazmierowski

Has your contact
information changed?
New name? New address?
New phone number? New email address?
If so, please email or call the
Montana Nurses Association to update your
contact information: juanita@mtnurses.org
or 406-442-6710

MEMBERSHIP MATTERS!
The Montana Nurses
Association would like to
invite you to join us today
Some Benefits include:

Sidney Health Center is accepting applications
for the following positions:

Registered Nurse – Acute Care
Registered Nurse – OB
Night Nurse (RN/LPN) – Long Term Care
RN/LPN – Clinic
For additional information or to apply online, please visit our website at:
www.sidneyhealth.org
-or contact-

Marilyn Olson
216 14th Ave SW • Sidney, MT 59270
Phone: (406) 488-2571
mjolson@sidneyhealth.org

*Empowering RNs to use their
voices in the workplace
•Improving patient care
through continuing education
*Having input regarding wages
and benefits
Call or email today
juanita@mtnurses.org
(406) 422-1052
Applications also available
on our website
mtnurses.org

What are you waiting for?

Montana Is Calling You!!!

Nurse Practitioners:

★ Behavioral Health in
Kalispell and Ft. Harrison

Registered Nurses:
Currently recruiting
for the following
positions:

•
•
•
•
•
•
•
•

ICU RN
IMC RN
Cath Lab/EP RN
Cardiovascular
OR RN
ER RN
Acute Care
Resource RN
Med Surg RN
Critical Care
Resource RN

★ Medical/Surgical/Psych
Glacier National Park, mountains, lakes,
ski resorts, golf, fresh air, friendly people,
and excellent schools all accompany this
rapidly progressing
303-bed hospital.
Laurie O’Leary, Human Resources
310 Sunnyview Lane,
Kalispell, MT 59901
406-752-1760 • Fax 406-751-4123
loleary@krmc.org
www.krmc.org
Drug Free • EOE

★ Critical Care
★ Behavioral Health
Generous Benefits Package which
may include Recruitment Incentive or
Education Debt Reduction Program (EDRP)
Details are in the announcements at

USAjobs.gov

EOE

100 years of growth
for the Montana Nurses
Association! I am sure
that this year’s Annual
Convention looked a little
different than it did in
1912. We may have traded
the paper and ink wells for
laptops, but some things
probably remained the same.
From
the
moment
attendees
checked
into
Juanita
the
hotel
or
showed
up
Kazmierowski
for registration, you could
feel the energy. Members greeted and hugged
each other as if they just finished the swing shift
together, when in reality some of them only see one
another at this annual event. The comradery among
the members of the Montana Nurses Association
is inspiring. I imagine the first members were
similarly inspired 100 years ago when they set out
to build this great association.
This year, there were new members who came
for the first time and members who were attending
as they had for the past 10-50 years. District #2
had delegates in attendance for the first time in
years. Among the visitors were the President of
the American Nurses Association, accomplished
authors, and candidates running for office – all of
them sitting with our past presidents and honored
guests in support of the members of the Montana
Nurses Association.
It wasn’t all a stroll down memory lane. Once
the gavel hit the podium, the delegates went to
work. One of the changes made was a vote by the
House of Delegates to support dues simplification
procedures. Through all of the discussion, the
House of Delegates ran smoothly and stayed
within its timeline. All members were heard as
they tackled proposed by-laws changes. Student
nurses attending convention spoke highly of their
experience and invited MNA members to attend
their annual convention. In addition to the House of
Delegates sessions, numerous continuing education
sessions were held. Each session offered valuable
learning opportunities, and contact hours, to all
of our members. At the opening dinner and the
luncheon on Friday, members were honored for
their personal and work related accomplishments.
There was a lot to honor among our members!
This was only my second convention but I
witnessed an enormous amount of respect and
pride within this association. From the most wellknown lifelong members to the student nurses
watching from the back of the room, all members
and future members were equally passionate about
their profession.
From a membership perspective, I am looking
forward to many new members joining in 2013 –
both in the collective bargaining units and the noncollective bargaining segment of Montana’s nurse
population. With the dues simplification there is a
better understanding of what your dues are used
for as well as a state wide unification of the dues
amounts. The Montana Nurses Association is not
just getting bigger it is getting better. The reason?
It’s simple – the members.
Thank you all for an outstanding year.
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Around the State
Montana Veterans
Foundation Mentoring
Program
Lexi Hampson
Development Assistant/Volunteer Coordinator
Educational Administrator
Montana Veterans Foundation
Established in 1998, the Montana Veterans
Foundation began as a conversation at a coffee shop.
Our founding members gathered together to discuss
veteran issues and the rise of veteran suicides,
including the tragic passing of Willis Cruse, for whom
our living facility is named. As veterans themselves,
and frustrated with the limitation of the Department
of Veteran Affairs, the group formed the Foundation
to serve those veterans trapped in the circle of
homelessness, unemployment, and addiction.
The Montana Veterans Foundation is designed
to assist homeless veterans (or veterans at risk of
homelessness) by improving their quality of life
and by providing comprehensive support which
enables veterans to achieve greater self-sufficiency.
The Foundation provides a safe, secure living
environment—the Willis Cruse Transitional Living
Facility—as well as personal and program assistance
and access to a wide range of coordinated human
services including mental health and medical
treatment, addiction recovery, vocational support, job
placement, mentoring, and life skills training.
Created by veterans for veterans, the Montana
Veterans Foundation’s goal is to offer integrated,
holistic, clinically sound, and fiscally responsible
human services to the veteran population of Montana.
One of the programs the Foundation offers is
the opportunity to mentor a homeless veteran. This
program has substantially increased the success rate of
reintegration for our veterans. For the residents of the
Willis Cruse House, having a mentor is very important.
Not only does it give them someone to show them
their way around town, it also makes it easier for them
to rejoin the community. A lot of these men have been
on their own for anywhere from a few months to
years. Mentors give them the opportunity to feel that
they have an “out” for their feelings. This is also very
important to assist them in not becoming isolated.
Things we encourage our mentors and residents to
do together include taking in a baseball game, going
for a walk, having lunch, or going to a movie. We
ask that the mentor not visit places that could set the
resident back in their recovery. Our residents need
to be in an environment where they feel that their
safety is not being compromised and they do not feel
tempted to engage in negative behaviors.
If you are interested in an amazing opportunity to
mentor a homeless veteran, please contact Lexi at the
Montana Veterans Foundation (406)449-7666 or email
LexiH@mtvf.org

Glendive Medical Center (GMC) is a fullservice, 25-bed acute care hospital with
24-hour emergency care, full medical and
surgical services and an attached 71-bed skilled Extended Care (EC) facility.
GMC also operates Eastern Montana Veterans’ Home (EMVH): an 80-bed longterm care facility in Glendive, which includes a 16-bed secure Alzheimer’s
Unit. We are dedicated to being a leader in providing and promoting health and
wellness to the residents of east central Montana and western North Dakota.

Open Nursing Positions:

RN Acute Care
RN/LPN EMVH
RN/LPN EC
Check us out on the web at www.gmc.org and fill out an online
application today! For additional information e-mail
sknuths@gmc.org. EOE/AA

The Tri-Council for Nursing Leads
Academic Progression in Nursing, a National
Program of the Robert Wood Johnson Foundation
Program Will Support Academic Progression Work in
CA, HI, MA, MT, NM, NY, NC, TX and WA
Washington, D.C.—On August 14, 2012, The Robert
Wood Johnson Foundation (RWJF) announced the nine
states chosen to receive two-year, $300,000 grants to
advance state and regional strategies to create a more
highly educated, diverse nursing workforce through
its new program, Academic Progression in Nursing
(APIN). The APIN program will be administered by the
American Organization of Nurse Executives (AONE) on
behalf of the Tri-Council for Nursing, consisting of the
American Association of Colleges of Nursing (AACN),
the National League for Nursing (NLN), American
Nurses Association (ANA), and AONE.
The Phase I two-year initiative will provide $4.3
million in support to nine state ‘Action Coalitions’ as
they implement innovative strategies with academic
institutions and employers to better prepare nurses
to achieve higher degrees, improve patient care, and
fill faculty and advanced practice roles. The states
chosen for the new grants are California, Hawaii,
Massachusetts, Montana, New Mexico, New York,
North Carolina, Texas and Washington State. RWJF will
support an additional two years of work at the close of
Phase I, to allow states that have met or exceeded their
benchmarks to continue to make progress.
“The nation needs a well-educated nursing
workforce to ensure an adequate supply of public
health and primary care providers, improve care for
patients living with chronic illness, and in other ways
meet the needs of our aging and increasingly diverse
population,” said Pamela Austin Thompson, MS, RN,
CENP, FAAN, national program director for APIN
and chief executive officer of AONE. “We have great
confidence in the nine states that will receive these
grants to implement bold and effective strategies that
will work in their states and create models that other
states can utilize.”
“Driving the APIN program is the recommendation
from the Institute of Medicine report, [The Future of
Nursing: Leading Change, Advancing Health,] that 80
percent of the nursing workforce be prepared at the
baccalaureate level or higher by the year 2020,” said
Polly Bednash, PhD, RN, FAAN, chief executive officer
of AACN. “Currently, less than half of nurses in the

United States have baccalaureate or higher degrees,
and too few associate degree-prepared nurses are
seeking to advance their education. Developing new
strategies for academic progression will help to ensure
that the nursing workforce is well-prepared to provide
high-quality, patient-centered care to our nation’s
population.”
“APIN will help to build strong partnerships
between community colleges and universities to make
it easier for nurses to transition to baccalaureate and
advanced degrees,” added Beverly Malone, PhD, RN,
FAAN, chief executive officer of the NLN. “Nurses who
advance their educations are better equipped with the
critical competencies necessary to deliver outstanding
patient care, including leadership, cultural competence,
interprofessional collaboration, and quality and safety.”
“The Tri-Council is uniquely positioned to
spearhead the APIN initiative,” said ANA chief
executive officer Marla Weston, PhD, RN. “Through
bringing together our respective constituencies in
practice, leadership, and education, we’re able to
facilitate the necessary partnerships at the state and
national level to advance academic progression and
develop the sustainable infrastructure that will prepare
the nurse of the future.”
About the Tri-Council for Nursing
The Tri-Council for Nursing is an alliance of four
autonomous nursing organizations each focused on
leadership for education, practice and research. The four
organizations are the: American Association of Colleges
of Nursing; American Nurses Association; American
Organization of Nurse Executives; and the National League
for Nursing. While each organization has its own constituent
membership and unique mission, they are united by
common values and convene regularly for the purpose of
dialogue and consensus building, to provide stewardship
within the profession of nursing. These organizations
represent nurses in practice, nurse executives and nursing
educators. The Tri-Council’s diverse interests encompass
the nursing work environment, health care legislation and
policy, quality of health care, nursing education, practice,
research and leadership across all segments of the health
delivery system.

Page 10

Montana Nurses Association Pulse

November, December 2012, January 2013

Around the State
Laurie Glover, MN, APRN
Selected As Volunteer Item
Writer For The National
Council Of State Boards
Of Nursing Licensure
Examination (NCLEX®)
Submitted by Laurie Glover
NCSBN, headquartered in Chicago, is responsible
for developing and administering the NCLEX-RN®
and NCLEX-PN® licensing exams.
Laurie Glover, MN, APRN, FNP-BC, Associate
Clinical Professor, Montana State University
College of Nursing, was approved by the Montana
State Board of Nursing and selected by NCSBN to
participate on the NCLEX® item development panel
of subject matter experts that was held in Chicago,
IL on June 24-28, 2012.
Ms. Glover was one of ten nurses from across
the nation to be selected for this assignment. She
was nominated on the basis of her clinical specialty
and nursing expertise. Glover teaches with MSU’s
satellite campus in Great Falls. Her FNP practice
is at Great Falls Rescue Mission and University of
Great Falls Student Health Services.
All nurses in the United States and its four U.S.
territories must take the NCLEX®. The licensing
exam identifies those candidates who demonstrate
minimal competence to practice nursing at the
entry level. Passing the NCLEX® exam is one of
the requirements necessary for attaining a nursing
license.
Nurses interested in contributing to the profession
through volunteering to serve on NCLEX® item
development panels, can apply by completing the
application online at (www.ncsbn.org).

Cyberbullying: A Not-So-New
Phenomenon
by Barbara Prescott Schaff DNP, FNP
With the advent of widespread technology,
an additional type of bullying has appeared
among children and teens. Children as young as
kindergarten have their own cell phones. With the
explosion of social media, which includes email,
texting, Facebook, blogging, chat rooms, and
U-tube videos clips, kids have unknowingly opened
themselves to become victims of bullies.
Presently, there are no laws in Montana against
cuberbullying but the effects of this phenomenon are
staggering. Depression, isolation, difficulty in school,
and suicide due to bullying have become major
problems of the media generation. It is estimated
that 99% of children use computers regularly. About
30% of young people between the ages of 10 and
18 are involved in cyberbullying, either sending or
receiving.
Cyberbullying is defined Cyberbullying is the
use of the Internet and related technologies to
harm other people, in a deliberate, repeated, and
hostile manner.[1]. Because the social media has
an element of anonymity, it is often difficult to
identify the bullies. For children who are bullied,
the bully is usually someone in their environment.
Incidence peaks in middle school. Girls are involved
more often than boys in both harassing and being
harassed. Harassing may come in the form of
pretending to be someone else, spreading lies,
tricking people, forwarding personal information,
posting pictures, and seeking revenge.
There are a myriad of reasons why cyberbullying
continues to be a growing phenomenon. Anyone
and everyone may fall victim. Anonymity is valued
and the bully can feel safe from identification.
Children often put extensive personal information

www.montana.edu/nursing
406-994-3783
Celebrating 75 years of Nursing Education
Undergraduate degree options
• A traditional Bachelor of Science in Nursing (BSN) degree
• An accelerated BSN degree for post-baccalaureate students
Qualified Caring Staff

Graduate degree options
• Clinical Nurse Leader (CNL)
• Family Nurse Practitioner (FNP)
• Family Psychiatric Mental Health Nurse Practitioner (FPMHNP)
Plus
• Certificate in Nursing Education, Post-master’s FNP and
FPMHNP
• Doctorate of Nursing Practice anticipated in 2013
• Support for American Indian nursing students through the
Caring for Our Own Program

BUILD A CAREER - MAKE A DIFFERENCE
See our current vacancy announcements at www.montana.edu/nursing

RNs LPNs
CNAs
We are currently taking
applications for temporary
placement of licensed /
certified nursing staff, for
long term care, hospital,
correctional, mental health,
clinics and treatment facilities,
throughout Montana.
Excellent wages, flexible
work assignments, and other
opportunities
For an application or more
information contact us:
406-360-5199
406-360-5149
Fax 406-363-5726
Email at
angeltravelers@yahoo.com
Equal opportunity employer

out in cyber space, which can then be used and
changed by others. Victims can’t escape because
the communication can come 24/7/365. Sending
bullying messages doesn’t require physical strength.
Cyberbullying is the forum of choice for the angry,
frustrated, discontented, or disenfranchised child/
teen.
With increased access to technology, many
children and teens are becoming heavy internet
users. They are on-line at school, at home, and on
their phones. Typically, they do not tell adults about
bullying problems and they don’t use blocking tools.
Many of the on-line bullies are also victims, usually
of another type of abuse.
It is essential for parents and teachers to become
aware of the signs that a child/teen is being
cyberbullied. These signs may include the following:
a normally heavy user of technology stops using
the computer or cell phone; a child won’t talk
about having a problem—saying nothing is wrong;
a child who normally shares information stops
communicating with you; the child becomes afraid of
email; grades suddenly drop; or the child becomes
depressed or isolated, not wanting to go to school or
participate in usual activities.
In order to prevent cyber bullying, parents need
to know their child’s patterns of social media use (all
forms). They need to limit access. Parents need to be
their children’s “friend” on social media so that they
can see and discuss interactions and the amount of
personal information going into cyberspace. Most
of all, parents need to be educated and vigilant with
open communication with their young media-savvy
children. Parents should discuss the problems and
dangers of cyberbullying with their children and
recognize that their child could be a victim or a
perpetrator.
Parents need to empower their children not to be
bullied. First, if a child is being bullied, tell him or
her: “don’t retaliate – save evidence.” Teach children.
to tell a trusted adult. Teach them how to block
communication and how to tell the bully to stop. If
the bully is identified, consider involving the bully’s
parents. Get help from the school if it is necessary
and make the school aware of the problem. Contact
police if necessary. There is no law state law that
addresses cyberbullying in Montana.
Parents should set FAMILY RULES for using
technology and social media. Open communication
is essential. Teach the child not to post personal
information and to never open unknown email. Keep
the computer and cell phones in a public area of
the home. Monitor logs, text, and history frequently.
Review the child’s “friend” list regularly. Parents
should control all passwords. Also, parents should
be aware that their child might open a Facebook
account on someone else’s computer or other device.
Good, positive communication with their child is the
key to keeping technology-savvy children safe.
In addition, parents need to be aware that about
20% of teens and 59% of young adults have sent
nude photos via social media. Child pornography
laws are in effect and people can get up to 10 years
in prison for possession of nude photos of underage
persons. Sexting (the act of sending sexually explicit
messages or photographs, primarily between mobile
phones), which is becoming epidemic, can and does
have consequences and parents can become victims
for having child pornography on their computers or
cell phones held in their names.
Research into this phenomenon is lacking and
more is needed to contain, control, and eliminate
cyberbullying. For more information check the
following websites:
www.cyberbullying.us
www.maxkeylogger.net
www.isafe.org
www.ncpc.org/cyberbullying
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Around the State
Montana Action Coalition Receives $300,000 Grant
by Rita Cheek
APIN Grant, Co-Project Director
Montana is one of nine states chosen to receive
a two-year, $300,000 grant to help create a more
highly educated, diverse nursing workforce. The
funding is through a new Robert Wood Johnson
Foundation program, Academic Progression in
Nursing (APIN). The Montana grant was awarded to
the Montana Area Health Education Center / Office
of Rural Health in the Montana State University
College of Nursing on behalf of the Montana Action
Coalition.
In addition to Montana, other states selected
for the new grants are California, Hawaii,
Massachusetts, New Mexico, New York, North
Carolina, Texas, and Washington. Coalitions in
each state will work with academic institutions
and employers on implementing strategies to help
nurses get higher degrees in order to improve
patient care and help fill faculty and advanced
practice nursing roles.
The emphasis in Montana will be on
 Hospital incentives for registered nurses to
seek additional nursing education
 Facilitating the progression in education
of RNs with associate of science degrees in
nursing to bachelor degrees in nursing or
higher.
Of the 15,000 Registered Nurses in Montana, an
estimated 60% have a bachelor’s degree in nursing
or higher.
“The Montana Action Coalition is thrilled to have
been chosen as a recipient of this grant,” said Casey
Blumenthal, RN one of the co-leads for the Montana
Action Coalition. “The goal of the Montana project
is to build partnerships among nursing education
and practice to help achieve the new national
recommendations for nursing education.”
In addition to awarding grants, the Robert Wood
Johnson Foundation is also supporting “The Future
of Nursing: Campaign for Action,” a collaborative
effort to advance solutions to challenges
facing the nursing profession. The campaign is
coordinated through the Center to Champion
Nursing in America, an initiative of AARP, the
AARP Foundation and the Robert Wood Johnson
Foundation. It supports 49 state-based action
coalitions around the country that are leading the
APIN work in each of the nine funded states.
APIN is run by the American Organization of
Nurse Executives on behalf of the Tri-Council for
Nursing. The Tri-Council for Nursing consists of
the American Association of Colleges of Nursing,
the National League for Nursing, American Nurses
Association, and the American Organization of
Nurse Executives, which is leading the $4.3 million,
two-year initiative.
In its groundbreaking report, The Future of
Nursing: Leading Change, Advancing Health, the
Institute of Medicine (IOM) recommended that
80% of the nursing workforce be prepared at the
baccalaureate level or higher by the year 2020.
At present, about half of the nurses in the United
States have baccalaureate or higher degrees. While
acknowledging the contributions of Licensed
Practical Nurses and associate-degree-prepared
Registered Nurses to health care, the IOM report
says that a better educated nursing workforce is
needed to ensure that our nations’ population has
access to high-quality, patient-centered care.
RWJF is also helping advance recommendations
in the IOM report by supporting The Future of
Nursing: Campaign for Action. The Campaign for
Action is a collaborative effort to advance solutions
to challenges facing the nursing profession in
order to improve quality and transform the way
Americans receive health care. It is coordinated
through the Center to Champion Nursing in
America, an initiative of AARP, the AARP
Foundation and RWJF. It supports 49 state-based

Action Coalitions around the country, and Action
Coalitions are leading the APIN work in each of the
nine funded states.
About the Robert Wood Johnson Foundation
The Robert Wood Johnson Foundation focuses on the
pressing health and health care issues facing our country.
As the nation’s largest philanthropy devoted exclusively
to health and health care, the Foundation works with
a diverse group of organizations and individuals
to identify solutions and achieve comprehensive,
measurable, and timely change. For 40 years the
Foundation has brought experience, commitment, and a
rigorous, balanced approach to the problems that affect
the health and health care of those it serves. When it
comes to helping Americans lead healthier lives and get
the care they need, the Foundation expects to make a
difference in your lifetime. For more information, visit
www.rwjf.org. Follow the Foundation on Twitter www.
rwjf.org/twitter or Facebook www.rwif.org/facebook.
About the Tri-Council for Nursing
The Tri-Council for Nursing is an alliance of four
autonomous nursing organizations each focused on
leadership for education, practice and research. The four
organizations are the: American Association of Colleges
of Nursing; American Nurses Association; American
Organization of Nurse Executives; and the National
League for Nursing. While each organization has its
own constituent membership and unique mission, they
are united by common values and convene regularly

for the purpose of dialogue and consensus building, to
provide stewardship within the profession of nursing.
These organizations represent nurses in practice,
nurse executives and nursing educators. The TriCouncil’s diverse interests encompass the nursing work
environment, health care legislation and policy, quality
of health care, nursing education, practice, research
and leadership across all segments of the health delivery
system.
About the Montana Action Coalition
The Montana Center to Advance Health through
Nursing (MT CAHN) is the official state action coalition
of the Future of Nursing: Campaign for Action. The
coalition was formed in August 2011 by the current
coalition co-leads: Casey Blumenthal, Vice President,
MHA...An Association of Montana Health Care Providers
and Cynthia Gustafson, Executive Director of the
Montana Board of Nursing. MT CAHN’s mission is to
improve the health of Montanans by leading nursing
practice through collaboration.

Contact: Kristin Juliar, Director, Montana Office
of Rural Health and Area Health Education Center,
(406) 994-6003 or kjuliar@montana.edu
Would you like to be involved in any of the above?
If so, contact Christina Sieloff at csieloff@montana.edu.
We want to work with YOU to improve the health of
Montana citizens and the work environment for nurses.
Hope to hear from you soon.

MT CAHN

Center to Advance the Health Care of Montana through Nursing
The Montana Center to Advance Health through
Nursing (MT CAHN) was formed in response to
the October 2010 Institute of Medicine report, The
Future of Nursing: Leading Change, Advancing
Health. MT CAHN was named
an official state Action Coalition
for this initiative in September,
2011. MT CAHN’s mission is to
improve the health of Montanans
by leading nursing practice through
collaboration.

The steering committee and workgroups of
CAHN continue efforts to address the future of
professional nursing in our state. The workgroups
focus on leadership, education, transition to
practice,
and
workforce
data.
All nurses and friends of nurses
are invited to take part in these
workgroups
and
contribute
to
this work. If you are interested in
contributing to the efforts of CAHN
visit the website at http://mtcahn.org/
Your contribution is invaluable!

ACUTE CARE MANAGER
The beautiful, mountainous Northwest is calling for
an adventurous Acute Care Nurse Manager to join
our team of professionals in Libby, Montana!
Seeking a team-oriented working manager to
coordinate and supervise care delivery in the
Acute Care Department to ensure each patient
receives high quality, individualized care in a
safe environment through the use of the nursing
process.
Must have the ability to obtain a MT RN license,
BLS, PALS, NRP, ACLS, and must have the ability
to obtain TNCC within 9 months of hire. BSN
degree and at least five years of recent nursing
management experience required. Full-time;
salaried exempt position.
We offer excellent compensation and benefits.
Please visit http://www.sjlh.com for more details
and to apply. Please call Erin in HR at
406-283-7168 or e-mail at eleig@sjlh.com.

www.sjlh.com
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Committed to Providing Excellence in
Rural Community Healthcare.
DMHC offers a variety of rewarding career opportunities for Nurses.
DMHC is a 24 Bed Critical Access Hospital with a Rural Health Care Clinic,
30 Bed Nursing Home, and 24 hour ER Care located in Scobey, Montana.

Competitive Benefits & Sign On Bonus Available!
For more information, please contact our Human Resources Manager
at 406-487-2296 extension 257 or e-mail your questions
to careers@danielsmemorialhealthcare.org.

Daniels Memorial Healthcare Center

A road less traveled
often leads to discovery.
CHART YOUR OWN COURSE AT
FAIRBANKS MEMORIAL HOSPITAL
Adventure awaits. Imagine the possibilities. Skiing, hiking,
camping and fishing make Alaska a pleasure-seeker’s
dream.

Boise State is a progressive learning-oriented, student focused
university dedicated to academic excellence. At Boise State
you will find an academic community that values diversity and
prepares students to become leaders in nursing.
For over 55 years, the School of Nursing has been recognized
as the largest Nursing program in Idaho promoting excellence in
teaching, research, and service.

A variety of courses and program options
are available to fit your needs:
• A student-friendly RN-BS program taught
entirely online for nurses who want to complete
their BS degree in nursing.
• Unique Masters program taught entirely online.
Focused on nursing care of populations. Nurses
manage and coordinate; yet few programs
prepared us to look at aggregates of populations
to make data based decisions.

We invite you to contact us
to determine if Boise State’s
School of Nursing is the right
fit for you.

Becky White, Student Recruiter
208-426-4632
Beckywhite1@boisestate.edu

Fairbanks Memorial Hospital is located in the foothills of
the Brooks Range in the second largest city in Alaska –
the perfect jumping off point for exploring the state. We at
Fairbanks put the patients first and remain steadfast in our
commitment to providing the highest quality healthcare to
our friends and family.

Opportunities available for Nurses!
If you’re looking for a career with great benefits that

makes your future a priority, look to Banner Health.
Visit www.BannerHealth.com or call 1-888-303-5402.
Please reference keyword “Alaska Careers” when
applying.

Now Recruiting!
Welcome to Wyoming Behavioral Institute, a 90-bed acute care
psychiatric hospital in Casper, Wyoming, specializing in the
treatment of children, adolescents and adults.
Our philosophy is intensity of service with a true patient focus.
We believe in providing the highest quality treatment services
available for long-term healing and improved quality of life.
If you have a commitment to service excellence, join our team today!

• RNs • LPNs
New Grads Welcome!
We offer excellent compensation and full benefits package. The
state of Wyoming has no state income tax! Interested applicants
please visit our website and apply online today!

www.wbihelp.com
Wyoming Behavioral Institute has been accredited by the Joint
Commission on the Accreditation of Healthcare Organizations
(JCAHO) and is licensed by the State of Wyoming’s Department of
Health.

ALASKA ARIZONA CALIFORNIA COLORADO
NEBRASKA     NEVADA     WYOMING
EOE/AA Banner Health supports a drug-free work environment.

Wyoming Behavioral Institute is owned, managed and
operated by a subsidiary of Universal Health Services,
Inc., one of the largest providers of high-quality
healthcare in the nation.

