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2012 Nominations For Office and 
Elections Being Held This Fall
see Page 7

Lori Chovanak, MN, RN Executive Director

The American Nurses 
Association (ANA) House of 
Delegates was held June 15-
16, 2012 in Washington DC. 
Montana was represented 
by ten elected delegates who 
successfully carried out the 
responsibilities of their role 
with professionalism and a 
desire to make important 
decisions on behalf of their 
Montana constituency.

The ANA Board of 
Directors brought forth 

radical bylaw proposals, both bold and compelling, 
to address organizational relevance for the future. 
Among these proposals were a newly defined 
governance structure and considerations for 
redefining membership. Both proposals require 
redesign for strengthening the national organization.

While redesign and radical change are necessary, 
our national organization membership consists of 
State Organizations that bring intricacies of their own. 

Lori Chovanak

American Nurses Association 
Delegates
Left to Right: Sue Noem, Lori 
Chovanak MNA’s ED, Amy Hauschild, 
Linda Henderson, Vicky Rae Bird, 
Karen Daley ANA President, Melissa 
Cobb, Daylyn Porter, Kim Powell, 
Gwyn Palchak, (Pauline Flotkoetter, 
Linda Ries, not pictured)

Sue Hassmiller Visits Montana

Page 6

Mary Munger Receives 
Prestigious National Award

Page 3

Kim Powell Elected to ANA Congress on 
Government Practice

Page 3

ANA CHANGE
American Nurses Association Radically 

Changed Governance Structure
The combination of bold change and multiple state 
member characteristics presented the opportunity 
for setting emotion aside and achieving impressive 
compromise.

The ultimate outcome of the ANA House of 
Delegates was movement to a new governance model 
called the ANA Membership Assembly. This assembly 
is made up of elected members that represent 
each state and have a proportionally weighted vote 
based on state membership. The state members 
came together to support the new model, break 
from tradition, and leap into the future with unified 
strength.

Many changes proposed by the ANA Board of 
Directors were embraced and many were amended. 
There were instances when the outcome of any 
decision was completely unpredictable. In the end, we 
adopted a new design that is exciting to contemplate.

As a member of Montana Nurses Association, 
you may consider running for one of Montana’s 
representative seats to this new ANA Membership 
Assembly. Both seats will be on the 2012 election 
ballot and will be an opportunity for leadership in the 
profession.

For more information regarding ANA proposals and 
changes visit www.nursingworld.org
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Montana Nurses Association
20 Old Montana State Highway, Montana City, MT 59634

Phone (406) 442-6710 Email: info@mtnurses.org
Website: www.mtnurses.org

Office Hours: 8:00 a.m.-5:00 p.m. Monday through Friday

VOICE OF NURSES IN MONTANA
MNA is a non-profit, membership organization that advocates for nurse 
competency, scope of practice, patient safety, continuing education, and 
improved healthcare delivery and access. MNA members serve on the 
following Councils and other committees to achieve our mission:
•	 Council	on	Practice	&	Government	Affairs	(CPGA)
•	 Council	on	Economic	&	General	Welfare	(E&GW)
•	 Council	on	Continuing	Education	(CCE)
•	 Council	on	Advanced	Practice	(CAP)

MISSION STATEMENT
The Montana Nurses Association promotes professional nursing practice, 

standards and education; represents professional nurses; and provides nursing 
leadership in promoting high quality health care.

CONTINUING EDUCATION
The Montana Nurses Association is accredited as an approver of continuing 

nursing education by the American Nurses Credentialing Center’s 
Commission on Accreditation. Montana Nurses Association (OH242 

12/01/2011) is an approved provider of continuing nursing education by 
the Ohio Nurses Association (OBN-001-91), an accredited approver by the 

American Nurses Credentialing Center’s Commission on Accreditation.

MNA
Board of Directors

Executive Committee:
 President Pauline Flotkoetter, RN, MSN
 President-Elect Melissa Cobb, RN, OCN
 Secretary Brenda Donaldson, RN
 Treasurer Linda Larsen, RN-BC

Directors at Large:
 Karen Schledewitz, RN Gwyn Palchak, RNC, BSN
 Brent Certain, RN Linda Ries, RN
 Dianne Velasquez, RN

Council Representatives:
 Advanced Practice Arlys Williams, APRN, FNP-BC
 CCE Sue Noem, RN, BSN
 CPGA Daylyn Porter, RN-BC
	 E&GW	 Vicky	Rae	Byrd,	RN

Editorial Board:
 Chair–Barbara Prescott-Schaff, APRN, DNP, FNP-BC
 Mary Pappas, RN, EdD,
 Kim Powell, APRN, ACNP-BC
 A. Kate Eby, APRN, MN, FNP-C

MNA Staff:
 Lori Chovanak, RN, MN, Executive Director
 Pam Dickerson, RN-BC, PhD, Continuing Education Director 
 Amy Hauschild, RN, BSN, Labor Specialist
 Robin Haux, Labor Specialist
 Juanita Kazmierowski, Membership Specialist
 Kathy Schaefer, Continuing Education Specialist

Questions about your nursing license? Contact the Montana
Board of Nursing at: www.nurse.mt.gov

PUBLISHER INFORMATION & AD RATES
Circulation 18,000. Provided to every registered nurse, licensed practical 
nurse, nursing student and nurse-related employer in Montana. The Pulse 
is published quarterly each February, May, August and November by the 

Arthur L. Davis Publishing Agency, Inc. for the Montana Nurses Association, 
20 Old Montana State Highway, Montana City, MT 59634, a constituent 

member of the American Nurses Association.

For advertising rates and information, please contact Arthur L. Davis 
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.com. MNA and the Arthur L. 

Davis Publishing Agency, Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited to corrections in the next 

issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement or approval by the Montana 
Nurses Association of products advertised, the advertisers, or the claims made. 
Rejection of an advertisement does not imply a product offered for advertising 

is without merit, or that the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. MNA and the Arthur L. Davis Publishing 

Agency, Inc. shall not be held liable for any consequences resulting from purchase 
or use of an advertiser’s product. Articles appearing in this publication express the 
opinions of the authors; they do not necessarily reflect views of the staff, board, or 

membership of MNA or those of the national or local associations.

WRITER’S GUIDELINES:
MNA welcomes the submission of articles and editorials related to nursing or about 
Montana nurses for publication in The PULSE. Please limit word size between 500-
1000 words and provide resources and references. MNA has the right to accept, 
edit or reject proposed material. Please send articles to: kathy@mtnurses.org.

Let the Celebration Begin
Cassie Cooper 

We are only one 
month away from the BIG 
celebration. And to think 
that the Montana Nurses 
Association started with 
a member of the medical 
profession working on a 
plan to encourage the 1913 
Legislature to enact a law 
requiring nurses to meet 
education and proficiency 
standards. It is truly amazing 
how far MNA and nursing in 
Montana has come.

With that said, you may be wondering what MNA 
will be doing during the October Convention to 
celebrate our century milestone. A luncheon will be 
held Friday, October 5th in honor of MNA’s 100th 
Anniversary. We will have many memories to share 
with you along with some surprises we hope you 
will enjoy. Picture this………. walking into the décor 
of 1912 with memorabilia, costumes, and photos of 
MNA’s history highlighted throughout the room. This 
event will be centered around honoring those who 
have helped to create this great organization and those 
who continue to mentor our future nurses. The work 
began 100 years ago and continues today. We applaud 
those who have worked to improve nursing practice, 
nursing education and working conditions for Montana 
nurses.

How many of you have been part of any 100 year 
celebration? It truly doesn’t happen often and this 
celebration will be one to remember. To think of how 
nursing has evolved in the last 100 years is remarkable. 
Thank you for the job you do and for your constant 
dedication to caring for others!

We are still looking for some items such as pictures 
and nursing stories. If you have any items that would 
enhance this celebration please email them to Cassie 
at chumble@bresnan.net as soon as possible. One 
hundred years is a huge accomplishment! Come 
celebrate this event with your fellow nurses!

“Honoring Our Past, Ensuring Our Future”

Cassie Cooper

Salish Kootenai College, 
the tribal college of 
the Flathead Indian 
Reservation, invites 
applicants interested in 
full time positions in the 
Associate of Science 
nursing degree program. 
The ASN and RN/BSN 
programs emphasize 

cultural competence, small collaborative learning 
groups, simulations, and community partnerships. 

Positions currently available include: 
Nursing Simulation and Skills Lab Assistant; 
Clinical Resource Nurse Scheduler; Clinical 
Resource Nurse; and Nursing Professors 

Successful applicants will have RN licensure in 
Montana, Master’s of Science in Nursing degree, 
current clinical experience in acute care, and 
recent professional development continuing 
education. Teaching experience preferred. 
Doctorate in Nursing or related field preferred.  
Successful background check required upon hire.

To apply submit SKC application, resume and 
applicable transcripts to Dawn Benson, Salish 
Kootenai College, P.O. Box 70, Pablo, MT 59855, 
Please call 406-275-4985 for a complete position 
description. Positions open until filled with first 
screening of applicants beginning August 14, 
2012; 4:00 p.m. SKC is a tribal member preference 
employer as set forth in SKC policy.

For more information, please visit

www.tetonhospital.org
Click on the “careers” tab
Drug Free Employer/EOE



August, September, October 2012 Montana Nurses Association Pulse Page 3

National News

Mary Munger 
Receives Prestigious 

National Award
Celebrated nurses’ 

rights activist, MNA’s own 
Mary Munger, received a 
recognition award from 
the National Federation of 
Nurses for her historic role 
in leading the fight to bring 
collective bargaining rights 
to the nurses of Montana. 
Mary’s award, the first of 
its kind established by the 
NFN, was presented from the 
floor of the NFN National 

Labor Academy in Chicago. Her speech, “The Story 
of the Blue Eyed Nurse” and documentary video 
were received with great enthusiasm and Mary 
received a standing ovation. Presenting the award 
via video were NFN President Barbara Crane, RN, 
NFN Executive Board Directors Vicky Byrd, RN and 
Daylyn Porter, RN, MNA Executive Director Lori 
Chovanak, RN, MNA Labor Director Amy Hauschild, 
RN and NFN CEO Lorraine Seidel, RN.

Mary Munger

American Nurses Association House of 
Delegates June 2012, Washington D.C.

American Nurses Association Lobby Day
MNA delegates meeting with Senator Baucas in Washingto D.C.

Left to Right: Sue Noem, Amy Hauschild, Vicky Rae Byrd, Kim Powell, Senator Baucas,
 Gwyn Palchak, Melissa Cobb, Daylyn Porter, Linda Henderson

ANA Delegates waiting to meet with Montana Representative Denny Rehberg (not shown)
ANA Lobby Day, June 2012 Washington D.C. 

Kim Powell APRN, ACNP-BC receiving her 
election notification to Congress of Nursing 

Practice and Economics from Barbara Crane, 
RN, CCRN, ANA Board Member and President of  

NFN, June, 2012 in Washington D.C.

This activity has been submitted to Montana Nurses Association for 
approval to award contact hours. Montana Nurses Association is accredited 

as an approver of continuing nursing education by the American Nurses 
Credentialing Center Commission on Accreditation.

Registration now open!
Go to www.mtpha.com for more information

Follow @aldpub 
on Twitter!
https://twitter.com/#!/aldpub
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This May, MNA sponsored ten Local Bargaining 
Unit RNs to attend the National Federation of Nurses 
(NFN) National Labor Academy (NLA) in Chicago. 
This year’s theme was “Sharpening our Labor and 
Political Focus.” The academy had so many great 
presentations; it was hard to choose which classes 
to attend. The following are excerpts from various 
Montana attendees about their experience:

“Attending the NFN National Labor Academy 
(NLA) was extremely eye opening. It made me realize 
that when we work with the union, not only are we 
working to achieve better working conditions, wages 
and hours, but we are working to better the economy. 
The bigger picture is we are helping the entire middle 
class. It is time to take a stand, have a voice; to make 
people, companies and government listen to our 
concerns. The NFN helped me see the bigger picture 
and now I will always be proactive in my union and 
a voice for the middle class in my community.”

“I’m just not one to be into politics, thinking my 
vote doesn’t count, etc. But after attending the NLA, 
I realize changes happen within my immediate 
surroundings and by sometimes looking at the 

NFN National Labor Academy – 
May 2012-Chicago, IL

BIG picture, I lost track of what happens (or could 
happen) in my own back yard. If we don’t stand up 
for ourselves and our patients, who will?”

“As I was signing in for the NLA after arriving 
at the hotel, I learned that my excitement as an 
individual was so small compared to what I was 
about to experience. The Labor Academy showed me 
what it means to be part of something much greater 
than myself. This was a collection of approximately 
seventy nurses from across the country that all had 
similar goals in improving the field of nursing 
through their union activities. It was really profound 
to feel that collective energy, and to realize that I 
was just one small part of it. While there, I gained 
tremendous amounts of information regarding 
current issues facing nursing and nursing unions--
legislative advances in other states, and much more. 
I learned valuable information I could take back to 
my local to be able to share with the members there--
once again demonstrating what it means to be union 
involved!”

“As a Butte native, I have grown up with an 
understanding of the importance of collective 
bargaining and labor unions. The NLA provided 
invaluable information on ways to improve 
communication and maintain solidarity among 
members. We also discussed various important 
nursing issues including safety in the workplace, 
mandatory overtime and its ramifications and 
creating a culture of safety to prevent medical errors. 
I attended an excellent discussion regarding the 
defeat of Senate Bill 5 in Ohio which would have 
been detrimental to collective bargaining and unions 
in Ohio.”

“I will use the information gained at this 
conference to improve solidarity among our local 
members. I will also keep our local members apprised 
of legislation which would have a negative effect on 
our collective bargaining efforts.”

“The NFN conference in Chicago was an inspiring 
experience I hope to repeat. It was nice to get to know 
other nurses who have become involved with union 
representation and hearing his or her story. The 
presentation that sticks in my mind the most was the 
story of St. Vincent’s Hospital in New York. I think 
my jaw was on the floor by the time Yetta Kurland 
finished her speech. The fact that a representing party 
saw a legitimate reason to replace a Level 1 hospital 
with high rise condos scares me to death; proving 
how important it is for RNs to stay in the political loop 
within our work places and beyond.”

“This was my first opportunity to attend the NLA. 
It was great spending a weekend with other nurses 
from all over the country, learning so much about 
the labor side of things and seeing all the hard 
work of others in action. The legal aspect of nursing 

National News

interested me the most. It was very informative and 
educational. Hearing the history behind so many 
events was also informative. Each speaker was very 
knowledgeable about their topic and presented 
it well. It was a great event and I will also highly 
recommend it to other nurses.”

“The NLA was very interesting, we learned about 
some of the direction of legislation aimed toward 
union busting and right to work on the national 
level. I have worked in right to work states and to me, 
it means… “NOT YOUR RIGHT TO WORK.” In that 
environment, it removes the voice of the nurse. Our 
own hero, Mary Munger, has always been a strong 
voice for nurses here in Montana and we need to 
continue to follow in her footsteps. Because of her 
work, I am able to be represented for the purposes 
of collective bargaining and have a seat at the table 
making decisions about my workplace—right along 
with management.”

“I am only thirteen years in the field of nursing, 
however, it seems as though the last few years or 
so have become more difficult and distressing. I 
find myself wondering what the future holds for 
nurses; myself and my co-workers. We work short-
handed, we miss lunches and breaks, and we have 
lateral work-place violence because of hi-stress and 
unrelenting workloads. We work overtime to get the 
job done, often times missing family events. To add 
salt to the wound, many times we are punished for 
overtime. I came home from Chicago with a better 
feeling of support and strong representation from 
our union, which is motivating to me. I know that 
we are not alone in our fight, though we all feel like 
we are. We all have a strong voice and I really would 
like to see us become stronger. I feel that we as nurses 
forget that we have the union to support us because 
sometimes we are uneducated about just exactly what 
the union can do for us.”

“The NLA was a great experience in the fact that it 
opened my eyes to the amount of support that nurses 
receive from being a member of a union. The union 
is there to help negotiate contracts with employers 
and make working environments better for nurses 
and standards of care better for the patient. For 
example, St. Vincent’s Hospital in New York City, a 
Level 1 hospital, closed its doors within 2 weeks and 
was replaced with urgent care facilities. This forced 
patients that were in critical condition to have to be 
transported quite a distance to a facility that could 
properly care for them. The union was there and still 
is fighting to re-open the hospital to regain the jobs 
lost and to bring back stability to the community.”

“The NLA was such a great experience. I learned 
so much from all the participating nurse unions from 
across the country. It was great to see how all the 
nurses “had each other’s backs” during some difficult 
times. Each of the speakers was very empowering. I 
encourage everyone to attend the NLA if they have the 
opportunity. Thank you again MNA!”

“MNA Nurses Attend 
the National Labor 
Academy “2012” 

Left: Amy Hauschild; 
Mary Bugni; 
Megan Lacy; 

Robbin Pollack; 
Barb Moser; 

Jane Rispens; 
Vicky Byrd; 

Deanna Montgomery; 
Karen PIgman;
Bottom Left: 

Stacy Sheehan; 
Emily Winden; 
Robin Haux; 

Daylyn Porter; 
Tasha Boggs

Amy Hauschild addressing the National Labor 
Assembly in Chicago IL, May 2012.

Sidney Health Center is accepting applications
for the following positions:

Registered Nurse – Acute Care

Night Nurse (RN/LPN) – Long Term Care

Perioperative Nurse – Surgery
For additional information or to apply online, please visit our website at:

www.sidneyhealth.org
-or contact-

Marilyn Olson
216 14th Ave SW • Sidney, MT 59270

Phone: (406) 488-2571
mjolson@sidneyhealth.org
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Around the State

Kelli Barber, RN, MN Co-chair, 
Health Care without Harm Nurses Work Group

Kelli Barber, RN, MN, Smith Works, a mom from 
Lewistown, MT, and James Steele, Jr., former 
chair of the Salish Kootenai Council from St. 
Ignatius, MT, attend a rally in Washington, D.C. 
this past June in support of the Safer Chemicals 
Act of 2012.

The profession of nursing began with its 
roots firmly embedded in creating a healthy 
environment for patients to live and work in. 
Florence Nightingale was very aware of the links 
between environment and disease, and knew that 
you could not heal someone in a sick environment. 
One glance through her treatise “Notes on Nursing,” 
and her focus on air quality, ventilation, nutritious 
food, and clean water are easily apparent. In 
Patricia Butterfield’s article “Upstream Reflections 
on Environmental Health,” we are asked to think 
about the course of illness as a river, with no 
one receiving treatment until they are already 
downstream, overwhelmed with illness. It is 
imperative, as we stand along the banks, to turn our 
gaze upstream to figure out who or what is pushing 
people into the river in the first place.

On a daily basis, nurses come into contact with 
a host of physical, chemical, and biological hazards 
in the healthcare environment. A bio-monitoring 
study of nurses and physicians conducted in 
partnership with Physicians for Social Responsibility 
and the American Nurses Association found that 
all 20 participants had toxic chemicals, associated 
with the healthcare setting. in their bodies. 
Every participant had at least 24 chemicals in 
their bodies that are linked to chronic illness and 
physical disorders. As healthcare professionals, we 
regularly encounter patients whose diseases were 
either caused or exacerbated by an environmental 
exposure (e.g., asthma, allergies, cancer, and 
neurological diseases such as Parkinson’s). There 
is a growing body of peer-reviewed scientific 
evidence linking exposure to toxic chemicals to 
many diseases and health conditions that are rising 
in incidence.

Not only do national health organizations 
such as the American Nurses Association and 
the American Medical Association recognize 

The Environmental Roots of 
Nursing Practice

that the environmental burden of disease is 
significant, but here in Montana, it is estimated 
that environmentally-related diseases cost $404.6 
million each year in Montana. This includes 
statewide healthcare costs, as well as the costs 
of the loss of productivity to our economy from 
disease. The Montana constitution provides for 
certain inalienable rights, including “the right to a 
clean and healthful environment.” In the nursing 
profession we also recognize this basic human right, 
and pledge to “do no harm” to our patients.

As nurses, we have an ethical responsibility to be 
not only aware of the health needs of our patients, 
but also broader health concerns that include issues 
such as environmental pollution and access to 
health care. As a profession we are highly trusted 
both at the bedside and in our communities to 
objectively assess the science around environmental 
exposures and to translate the science into 
messages that the public can understand. Nurses 
can become leaders at the state and national policy 
level through advocating for more protective 
environmental and public health policies. They 
can also make a difference at work by speaking up 
for more environmentally friendly practices in the 
health care setting. As a profession, it is not only 
within our scope to address environmental hazards, 
but we have a professional obligation to protect 
the environment for our patients, our families, our 
communities, and ourselves.

This year two organizations, the Health Care 
without Harm Nurses Work Group and the Alliance 
of Nurses for Healthy Environments, have come 
together to produce a series of webinars with 
free CEs that focus on environmental health and 
nursing practice. If you would like to stay in the 
loop regarding upcoming webinars and to learn 
more about issues such as chemical exposures 
and creating a culture of sustainability in your 
institution, please email me at mablackbear@gmail.
com to be added to the HCWH listserv. If you 
would like to be added to a Montana listserv for 
health professionals interested in environmental 
health issues and local advocacy opportunities, 
contact Jamie Silberberger at Women’s Voices for the 
Earth: jamies@womensvoices.org.

Zeta Upsilon Plans 
30th Anniversary 

Celebration
Rita Cheek

Zeta Upsilon-at-Large Chapter of Sigma Theta 
Tau International, Honor Society of Nursing (STTI), 
is celebrating the chapter’s 30th Anniversary. This 
chapter was established in 1982 as a joint venture 
between Carroll College and Montana State 
University. Zeta Upsilon is chapter number 162. 
Today there are almost 500 international chapters. 
The Zeta Upsilon chapter has been sustained for 30 
years through the volunteer work of many, many 
outstanding nurses. 

On October 27, 2012, at the fall induction of 
new members at Carroll College in Helena, we will 
formally celebrate our chapter’s 30 years. Following 
induction of new members into Zeta Upsilon, we 
will honor Charter Members and Past Presidents 
at a celebratory luncheon. The highlight will be 
sharing historical anecdotes from activities of the 
past 30 years. If you are a charter member and have 
lost contact with the chapter, please contact Susan 
Raph at sraph@montana.edu. We’d love to hear what 
you are up to and make sure you get an invitation 
to the party!

One goal for our 30th anniversary celebration is 
to have at least 30 inactive members pay their dues 
to activate their membership in STTI. While each 
person inducted into the nursing honor society is 
a lifetime member, their status is “inactive” unless 
they pay their annual dues. Those who pay dues are 
considered “active” members with full membership 
benefits including career assistance, networking, 
participating in chapter activities, continuing 
education opportunities, publications, products, 
travel, recognition for success, and support for 
nursing research. To learn more about benefits or 
renew your membership, go to Sigma Theta Tau 
International and follow the Membership link. You 
may renew your membership online or via mail. For 
additional information, please contact Susan Raph 
at sraph@montana.edu, Jennifer Elison at jelison@
carroll.edu, or Rita Cheek at rcheek@q.com.

Prairie Travelers
The Premier Healthcare Staffing Solution

ATTENTION
MONTANA & NORTH DAKOTA

RNs, LPNs, Certified Medication Aides 
and Certified Nurse Aides!

Are you interested in an exciting career
as a traveling nurse professional?

Prairie Travelers is an agency specializing in the temporary 
placement of nurses, medication aides and certified nursing 

assistants. We offer competitive wages and flexible work 
assignments in hospital, nursing home, correctional and 

mental health facilities throughout Montana and 
North Dakota! 

Excellent wages and multiple bonus opportunities!

For an application or more information,
Please call 406-228-9541 or visit us online at

www.prairietravelers.comFind a nursing career where you can become a star!

Currently recruiting 
for the following 

positions:

• ICU RN 
• IMC RN
• Cath Lab/EP RN
• Cardiovascular 
 OR RN
• Anesthesia RN
• Med Surg RN
• Critical Care
 Resource RN

Glacier National Park, mountains, lakes, 
ski resorts, golf, fresh air, friendly people, 
and excellent schools all accompany this 

rapidly progressing
303-bed hospital.

Laurie O’Leary, Human Resources
310 Sunnyview Lane, 
Kalispell, MT 59901

406-752-1760 • Fax 406-751-4123
loleary@krmc.org 

www.krmc.org
Drug Free • EOE

Montana Is Calling You!!!
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Around the State

Cynthia Z. Gustafson, RN, PhD
Executive Director, Montana Board of Nursing

It was a gala affair at the Museum of the Rockies in Bozeman for the 
official launch of the Montana Action Coalition, part of the Future of Nursing’s 
Campaign for Action.

Dr. Susan Hassmiller, RWJF Senior Advisor for Nursing and National 
Director of the Future of Nursing: Campaign for Action, helped us celebrate 

our activities during her first official trip to 
Montana. She began her tour at Livingston 
Health Care, which became the first hospital in 
the nation to initiate an official sign-on letter to 
support the Initiative on the Future of Nursing. 
The letter was signed by the CEO, CNO and 
Board Chair, and has now become a model for 
other facilities in Montana and nation-wide!

Dr. Hassmiller held planning and 
informational meetings with the Montana 
Center to Advance Health through Nursing 
(MTCAHN) steering committee and with 
statewide nursing faculty and nursing 
executives. One of the highlights was her visit 
with Native American nursing students in the 

MSU College of Nursing “Caring for Our Own Program”—A Reservation /
University partnership.

At the gala, MTCAHN gave inaugural Leading 
Change—Advancing Health awards to the 
following:

•	 Outstanding Nurse:
 Donna Greenwood, RN, MN
•	 Outstanding Nursing Student:
 Aleca Head, MSU- CON
•	 Outstanding Nurse Champion: 

Shepherd’s Hand Clinic Whitefish, Meg 
Erickson, RN.

The final day of the launch was the all-day 
leadership conference—“Tools for Nursing 
Leadership: Bedside to Boardroom.” Dr. 
Hassmiller gave the keynote address to an overflow crowd and targeted her 
remarks particularly to the participating nursing students. Other speakers 
included: Michelle Sare, Dr. Sharon Sweeney-Fee, Dr. Christina Sieloff and Barb 
Diehl.

For more information about the work of MTCAHN—access the website at: 
http://mtcahn.org.

April 2012 Launch of Montana 
Center to Advance Health 

through Nursing (MTCAHN)

Brittany Iron &
Sue Hassmiller

Sue Hassmiller &
Aleca Head

Sue Hassmiller with Nursing Students

Committed to Providing Excellence in
Rural Community Healthcare.

 

DMHC offers a variety of rewarding career opportunities for Nurses. 
DMHC is a 24 Bed Critical Access Hospital with a Rural Health Care Clinic, 
30 Bed Nursing Home, and 24 hour ER Care located in Scobey, Montana.

Competitive Benefits & Sign On Bonus Available!
For more information, please contact our Human Resources Manager 

at 406-487-2296 extension 257 or e-mail your questions 
to careers@danielsmemorialhealthcare.org.

Daniels Memorial Healthcare Center

www.montana.edu/nursing
406-994-3783

Celebrating 75 years of Nursing Education

Undergraduate degree options
•	 A	traditional	Bachelor	of	Science	in	Nursing	(BSN)	degree
•	 An	accelerated	BSN	degree	for	post-baccalaureate	students

Graduate degree options
•	 Clinical	Nurse	Leader	(CNL)
•	 Family	Nurse	Practitioner	(FNP)
•	 Family	Psychiatric	Mental	Health	Nurse	Practitioner	(FPMHNP)

Plus	
•	 Certificate	in	Nursing	Education,	Post-master’s	FNP	and	
FPMHNP

•	 Doctorate	of	Nursing	Practice	anticipated	in	2013
•	 Support	for	American	Indian	nursing	students	through	the	
Caring	for	Our	Own	Program

BUILD A CAREER - MAKE A DIFFERENCE

See our current vacancy announcements at www.montana.edu/nursing

EOE

What are you waiting for?

Nurse	Practitioners:
★ Behavioral Health in Kalispell 

and Ft. Harrison

★ Palliative Care in Ft. Harrison

Nurse Managers:
★ Operating Room – Ft. Harrison

★ Med/Psych – Ft. Harrison

★ Miles City

Generous Benefits Package which 
may include Recruitment Incentive or 

Education Debt Reduction Program (EDRP)

Details are in the announcements at 

USAjobs.gov
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Election Information

It’s official. After diligent research, MNA has 
selected Election-America, Inc., to work with us 
to improve our election procedures. In order to 
provide our membership with a better opportunity 
to participate in annual elections, the Board of 
Directors has approved the use of electronic voting 
through the Internet while retaining the ability 
to use paper ballot voting. Paper ballot voting, as 
we’ve done in the past, is continually subject to 
the rising costs of postage, paper, and printing, 
not to mention the time to stuff an envelope, get 
to the post office and, at the other end, manually 
check and count the returned ballots to get a 
timely and accurate determination of the voting. 
It is a labor intensive process subject to human 
error that impacts our operating budget and keeps 
MNA’s administrative team occupied for dedicated 
periods each year. The Board has been looking for 
a solution that will contain these expenses, provide 
its members with a reliable voting system, and 
increase participation. Our profession demands a lot 
of time, energy, and dedication. Participating in the 
state organization by choosing to run for office and 
becoming a member of our governing team, or by 
simply casting your ballot for someone who wants 
to be more involved has an impact beyond words.

By partnering with Election-America, MNA has 
found a solution. Here’s how it will work:

Call for Nominations
Submitted by: Brenda Donaldson, 
Nominations Committee Member

On behalf of the Nominations Committee made 
up of Barb Moser, Chair, Anne Burrell and Brenda 
Donaldson, we encourage all members to consider 
involvement in MNA by consenting to serve and 
accepting nomination to any of the open positions. 
Seasoned nurses and new graduates alike who 
hold membership in MNA are welcome. Service in 
a position is a wonderful way to gain knowledge 
of MNA, provide valuable input into the future of 
our organization, represent nurses throughout the 
state and develop leadership skills. If you are a new 
member to MNA or have never considered serving 
in a position, there are many veteran members who 
are willing to mentor you.

There are several proposed Bylaws changes that 
will be coming before the House of Delegates for 
consideration this year which may have an impact 
on the positions that will be open for election.

Currently, the open positions include:

General Membership Positions (Descriptions of 
responsibilities on the MNA Website):
1. Treasurer (two-year term)
2. Council on Practice and Government Affairs 

(CPGA) Representative to the Board (two-year 
term) 

3. Two (2) positions for Director at Large (two-year 
term)

These positions may be affected by proposed 
Bylaws changes
4. Three (3) positions for Council on Practice and 

Government Affairs Committee (two-year term)
5. Six (6) positions for Council on Continuing 

Education (two-year term)
6. Three (3) positions for Nominations Committee 

(one-year term)

There will also be a need to elect alternates to this 
committee if proposed Bylaws changes are made.
7. Three (3) positions plus alternates for the 

Election Committee (one-year term)

This is a newly proposed committee so these 
positions will be open if the proposed Bylaws are 
passed.
8. ANA Membership Assembly Delegates - Two (2) 

positions

MNA Will Hold Electronic 
Elections in 2012!

•	 MNA	 will	 mail	 all	 members	 a	 postcard	 that	
provides instructions for participating in the 
elections. This will be your notification of the 
elections.

•	 The	postcard	 contains	 important	 information	
about the election website and provides each 
member with personalized access to the 
electronic ballot as well as how to contact 
Election-America should you need assistance 
or request that they to send you a paper 
ballot by the United States postal mail service.

•	 This	 voting	 model	 will	 take	 less	 than	 2	
minutes and is safe and secure online.

Election-America brings experience and 
expertise to our process, and they understand our 
goals. The experts at Election-America have been 
conducting internet elections for over a decade, 
and have worked with many state and specialty 
nursing and medical professional organizations. We 
look forward to this milestone as MNA introduces 
internet voting to its annual elections.

Please take a moment to update your 
membership information (such as correct postal 
mail address and current email address) by 
contacting MNA Membership Specialist, Juanita 
Kazmieroski at 406-422-1052 or juanita@
mtnurses.org.

Montana Chemical Dependency Center
MCDC is the only in-patient chemical 
dependency treatment center 
administered by the State. It serves 
individuals 18 or older who have been 
diagnosed as having an addiction to 
drugs or alcohol or who suffer from 
both addiction and mental disorders. 
It provides detoxification and a 
full range of medically monitored 
treatments.

Family Nurse Practitioner Registered Nurse (FNPRN):

Full-Time work as a member of an interdisciplinary treatment 
team caring for the complex and inter-related physical, behavioral/
emotional and addictive disorders of our patients in a sub-acute 
care environment which includes detoxification and active 
treatment.  Must possess specialized skills and experience in 
providing treatment and medication management to co-occurring 
psychiatric/addictive disordered individuals.  This position works 
under the supervision of the facility Medical Director with strong 
working relationships with nurses, mental health and addiction 
professionals, which requires strong teamwork skills.  Must 
possess a current Montana license as a Family Nurse Practitioner.

Log on to:  www.mt.gov     working and living  
State Government Jobs     State Job Listing

“Answers for Living When Life is Limited”

We’re looking for nurses of the CARING KIND.

www.rockymountainhospice.com

Billings    Bozeman     Butte      Helena
294-0785    556-0640   494-6114   442-2214



Page 8 Montana Nurses Association Pulse August, September, October 2012

Convention Information

Celebrating 100 Years of MNA
Honoring Our Past, Ensuring Our Future!

October 3, 2012 Wednesday

  Meals included with registration 8:00-10:00 am  House of Delegates

   10:15-12:00pm  House of Delegates

   12:00-1:15 pm Exhibit Hall Opens Eat & Greet with the Exhibitors

   1:15-2:45 pm Keynote Address–Race for Relevance–Harrison Coerver CH 1.50

   3:00-4:45 pm Keynote Address–Race for Relevance–Harrison Coerver CH 1.75

 Resolutions Montana Student Nurses 5:00-6:30 pm Bylaws Committee & Treasurer Collective Bargaining Assembly Meeting
 Committee Association

   6:30-8:30 pm Opening Night Reception “Awards” & 2012 Montana Candidate Forum

October 4, 2012 Thursday

  Bylaws Committee 7:00-8:00 am Resolutions Committee Collective Bargaining
  (Continued, if needed)  (Continued, if needed) Assembly Meeting (Continued, if needed)

   8:00-9:30 am Keynote Speaker, Karen Daley PhD, MPH, RN, FAAN, ANA President CH 1.50

 Pam Dickerson, PhD, RN-BC &  9:45-11:00 am Cynthia Gustafson, PhD, RN
 Jennie Nemec, RN, BSN  2012 Initiatives of the Board of Nursing CH 1.25
 Building the Bridge to Quality CH 1.25

 Susan Finn, MN, RN, CNL, CCRN, CNRN, CEN 11:15-12:30 pm Jim Puente & Joey Ridenour Casey Blumenthal, RN, MHSA, CAE
 Reducing Opioid Abuse, Misuse & Diversion:  RN, MN, FAAN “The Future of Nursing in Montana—
 One ED’s Solution  NCSBN: The Nuts & Bolts of Where Are We Now?”
 CH 1.25   the Nurse Licensure Compact CH 1.25
    & Implementation CH 1.25

   12:30-2:00 pm Luncheon & Passport to Prizes Winners Announced

  Exhibit Hall Closes 2:00-3:30 pm House of Delegates

   3:30-5:15 pm House of Delegates

   6:00-8:00 pm Dinner Karen Daley PhD, MPH, RN, FAAN, ANA President CH 0.5

October 5, 2012 Friday

   8:00-9:30 am Plenary Session Andy Sever “What Happens in Vegas No Longer
    Stays in Vegas” Living in a Connected World CH 1.50

 Christina L. Sieloff, RN, PhD 9:45-11:00 am Kelli Barber, RN, MN & Jamie Silbergerger, MS
 Leader or Oppressed? You Choose!  Advancing Public Health By Creating a Less Toxic World CH 1.25
 CH 1.25

   11:00-11:15 am Pick up certificates

 Celebrating 100 Years of MNA 11:30-2:00 pm “Honoring Our Past, Ensuring Our Future” Luncheon

Montana Nurses Association (OH-242 12/01/2014) is an approved provider of continuing nursing education by the Ohio Nurses Association (OBN-001-91), an accredited approver 
by the AmericanNurses Credentialing Center’s Commission on Accreditation.

A summary of the bylaw proposals:
1. Changes that reflect ANA bylaw changes 

and newly adopted Membership Assembly 
language

2. Montana License for membership 
3. Dues language changes to implement a 

simplified dues structure
4. Language changes that more accurately reflect 

the current business practice
5. Reduction in size of Montana HOD
6. Reduction in size of BOD. Also adding an 

appointed student representative seat with 
voice not vote

7. Adjustment of President-Elect position for 
compliance with labor law

8. Addition of an elections committee

Montana Nurses Association 
Notice of Bylaw Proposal for 2012

9. Change bylaws committee to standing 
committee and struck from Ad hoc committee

10. Change in the structure and governance of 
the Council on Advanced Practice

11. Election language to reflect our BOD decision 
to move to electronic voting

12. Addition of AFL-CIO involvement language
13. A decrease in the time required to notice 

bylaws committee from 120 days to 90

To access and review the bylaw 
proposals please go to
www.mtnurses.org and 

click on Bylaws.

Deer Lodge Medical Center is seeking an experienced nurse 
to join our nursing leadership team as a clinical supervisor.  

Located in beautiful SW Montana our state of the art CAH 
opened in September 2011. DLMC provides patient-centered 
care in our 16 bed med/surg unit, 4 room ED and 6 bed/2 OR 
perioperative unit.  

Successful candidates will have Montana RN license, BSN 
preferred with 4 years hospital experience. In addition to RN 
duties, the clinical supervisor functions as a clinical resource 
and nurse manager for a 12 hour shift including patient care 
assignments, variable staffing, new employee orientation, 
evaluation of the quality and appropriateness of care and will 
function as a super user for EPIC.

Contact Cathy Pfaff, CNO - cmpfaff@dlmed.org
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Calling All 
Vendors!!!
If you or someone 

you know would be 
interested in an exhibitor 

booth please contact 
Cassie Cooper at 
406-439-1269 or 

chumble@bresnan.net

Convention Information

GET YOUR MONTANA NURSES ASSOCIATION
“100TH YEAR CELEBRATION PIN”

Order today for only $5.00
Be entered to win $100.00 at this year’s Annual Convention

Choose Silver & Blue or Gold & Blue
Two options to order:
1. Mail check to: MNA
 20 Old Montana State Hwy.
 Montana City MT 59634

2. Order on-line at mt.nurses.org

Name: _____________________________________

Address: ___________________________________

 __________________________________________

Choose color option: ___Silver/Blue ___Gold/Blue

Quantity _____ Total amount enclosed $___________

For questions call or email: (406) 422-1052 juanita@mtnurses.org
*“Must be a current member of the Montana Nurses Association”

Pulse Submissions
We are gathering articles that are relevant and appealing to you as nurses. What is happening in your world today?

Is there information that we can provide that would be helpful to you in your everyday life?

The Pulse is YOUR publication, and we want to present you with content that pertains to your interests.
Please submit your ideas and suggestions by the next deadline, September 20th between 500 and 1,000 words.

We hope to hear from you! Kathy@mtnurses.org

Now enrolling for fall, spring and summer semesters
For more information, please visit chamberlain.edu or call 888.556.8CCN (8226)

© 2012 Chamberlain College of Nursing, LLC. All rights reserved. 

National Management Offi ces | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN (8226)

Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo

Take the leap.
Pursue those three big letters that come 
after your name.
BSN and MSN
As a RN, you can advance your education online and work towards advancing 
your career. Online options include: RN to BSN Option, RN-BSN to MSN 
Option and Master of Science in Nursing (MSN) Degree Program. 

Chamberlain College of Nursing offers a proven model with advanced degree 
program options to take you to the next step. Keep moving forward.
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Membership

Membership
From the Beginning

Juanita Kazmierowski

As we approach the 100th 
anniversary of the Montana 
Nurses Association, I believe 
it is the perfect time to take 
a stroll down Membership 
Lane…

It was 1912 when nine 
nurses met in Missoula, 
Montana with a vision 
of creating a state-wide 
organization. These pioneers 
were A. Laurie of Butte, 
Ruby Bohart of Bozeman, 
Ida Palmer of Kalispell, 

M. Dunnigan also of Butte, and from Missoula, 
the Misses Marshal, Burnelle, Kirkle, Goforth and 
Sevens.

From those initial nine nurses, 125 more 
members joined the fledgling organization by 
the end of 1912. The following year (1913) the 
first convention was held in Butte for what 
was then named “The Association of Montana 
State Graduated Nurses.” Within eight years the 
membership grew to 592 continually increasing 
until 1950 when it dropped from 1005 to 845 
then to a low of 761 members in 1959. During 
1959 there were a few different names that were 
considered for the organization before officially 
becoming “The Montana Nurses Association.” With 
membership continually increasing after the early 
1960’s, the Montana Nurses Association was gaining 
new members every month. From 1996 – 1999 the 
membership increased from 1476 members to 1575. 
In June of 1996 The Montana Nurses Association 
received the American Nurses Association’s award 
for “Membership Increase.” Between 2002 and 2006 
the membership increased from 1642 members to 
1876 members.

Today we have over 2000 active members in 
the Montana Nurses Association! Our membership 
categories include New Graduates, Retirees, Full- 
time Nurses and Part- time, and Advance Practice 
Nurses. Some are members of Collective Bargaining 
Units and others are Non-Collective Bargaining 
members. No matter what kind, no matter 
how many hours worked, the Montana Nurses 
Association appreciates and values every single 
member: past, present and in the future. 

Thank you to all of the dedicated Montana 
Nurses Association Members, you are what this 
organization is about and we are looking forward to 
the next 100 years.

All Statistics in this article were taken from the 
book “Nursing in Montana” and various issues of 
the MNA Book of Reports.

Juanita 
Kazmierowski

Don’t miss your opportunity to 
recognize the “Excellent” Nurses 

you know by nominating them for a 

2012 MNA Award.
Awards presented at the 

2012 Annual Convention in October. 
Go to mtnurses.org for complete 

list of Awards and the 
Award Nomination Form.

For Questions call or email Juanita at 
(406) 422-1052

As professionals in 
nursing, we each have at 
least one nurse that has 
positively influenced our 
professional career. Someone 
who challenged us to think 
outside the box, inspired 
us through example, or is a 
constant patient advocate. 
It is time to share those 
stories and recognize the 
special nurses in our lives. 
MNA annually awards 

extraordinary nurses in the following areas:

Political Nurse Leader Award was founded in 
honor of Mary Munger, MSN, RN in 1977. Mary, was 
Executive Director of MNA from 1955-1971, served 
as a lobbyist and was instrumental in achieving 
legal recognition, through legislation, for the right 
of LPNs and RNs to bargain collectively.

Excellence in Nursing Education Award-
Continuing Education. This award was founded 
in honor of Peggy Mussehl, RN. The award 
recognizes a member of MNA for professional nurse 
contributions in the field of either formal education 
and/or continuing education.

Promotion of Nursing Excellence in Media 
Arts Award. This award was established in 
1986 in honor of Lynn Hebert, RN. It recognizes 
a member(s) of MNA and/or a representative of 
the media who has portrayed the high ideals of 
nursing in relation to relevant topics facing today’s 
nurses. These contributions may have been through 
articles, programs, photography, video, or the 
production of a public service announcement.

Distinguished Nurse of the Year recognizes 
a member(s) of MNA who has made outstanding 
contributions to professional nursing. Since 1988, 
the Distinguished Nurse of the Year Award has 
been named in honor of Gertrude “Trudy” Malone, 
MN, RN who served as Executive Director of the 

Montana State Board of Nursing from 1968-1980. 
The award honors Trudy for her outstanding and 
lasting contributions to nursing practice within the 
State of Montana.

APRN of the Year Award was developed in 
1999 to recognize excellence in one of four APRN 
specialty practices: Nurse Practitioner, Clinical 
Nurse Specialist, Certified Registered Nurse 
Anesthetist, or Certified Nurse Midwife. This award 
recognizes an MNA member who has demonstrated 
excellence in their practice specialty area and who 
has made significant contributions to health care 
and the professional growth of APRNs.

Excellence in Nursing Education Award 
was founded in honor of Anna Shannon, RN. 
Dean Shannon, an honored graduate of UCSF, was 
Dean of the Montana State University School of 
Nursing from 1975-1990. The award honors Dean 
Shannon for her outstanding and lasting leadership 
contributions to the formal nursing education 
process within the State of Montana and the nurses 
it serves.

Economic and General Welfare Achievement 
Award recognizes a nurse(s) at the local unit level 
who has influenced their work setting through 
collective bargaining activities. Since 1987, this 
award was named in honor of Eileen Robbins, B.S., 
RN, who worked as Labor Relations Director for 
MNA from 1978-1987.

Montana Historian Award recognizes an 
MNA member who has demonstrated a consistent, 
distinct interest in nursing history. The historian 
award was developed in1992 to recognize an MNA 
member who promotes interest in nursing history in 
Montana.

Friend of Nursing Award is awarded to a non-
nurse who has advocated for and/or significantly 
advanced nursing in Montana. Since 1995 the 
friend of Nursing Award has been named in honor 
of Barbara Booher, Executive Director of MNA 
from 1985-1999 who contributed significantly to 
the growth and stature of MNA both locally and 
nationally.

APRN Advocate of the Year Award was 
developed in 1999 to recognize a member of the 
public for excellence and support of Montana 
APRNs. This award is to honor a non-APRN in 
Montana who has made a contribution to health 
care and/or the practice of APRNs in Montana.

The nomination form is online at www.mtnures.
com. Nominations are due by September 15th 2012. 
All awards will be announced at the Annual MNA 
Convention.

Melissa Cobb

MNA Annual Awards

Has your contact 
information changed?

New name? New address?
New phone number? New email address?

If so, please email or call the 
Montana Nurses Association to update your 
contact information: juanita@mtnurses.org 

or 406-442-6710.

RN or LPN
We currently have a position for a

Registered or Licensed Practical Nurse
Full-Time or Part-Time hours 6 am-6 pm

• Pay depends on Experience • Nursing scholarships     
• $2,500 sign on bonus • Relocation expense
• $10,000 Tuition reimbursement

     

Valley View Home
A “Caring” Home

1225 Perry Lane • Glasgow, MT 59230
Tel: 406-228-2461 • Fax: 406-228-4831

E-mail: vvh@nemontel.net • www.valleyview1.net

If interested contact the Director of Nursing
at (406) 228-2461 or visit our website at:

www.valleyview1.net
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Membership

MEMBERSHIP MATTERS!

The Montana Nurses 
Association would like to 
invite you to join us today

Benefits include:
Improving patient care

Continuing education

Legislative representation

Empowering RN’s to use their 
voice at work

Having input regarding wages 
and benefits

Call or email today
juanita@mtnurses.org

(406) 422-1052
Applications also available 

on our website
mtnurses.org

We Want to Hear Your Story
New Segment for the PULSE– 

Every month we would like to highlight 
a nurse’s story about going to his/

her first union meeting, attending first 
nursing convention, or an explanation 
of how and why they became involved 
in their union. Please send your stories 
to Kathy Schaefer Kathy@mtnurses.org.

How I Became 
Involved in My Union

By Amy Hauschild, RN

I was a new nurse and had had worked for 
two facilities without a union. In both places, 
the employees were subjected to harsh working 
conditions and changes in our pay and benefits 
seemingly at the whim of the administrators. Later, 
I began a new job at Partners in Home Care in 
Missoula.

The RNs had organized the year before. The 
union president, Sue Morris RN, sat down and 
reviewed the contract with me. This was a new 
experience, and I immediately reflected on my 
previous employers and how much better work life 
was going to be working with a contract.

Sue invited me to a union meeting with the 
nurses. I remember actually being nervous to 
attend because I was so new to the facility. I found 
the nurses to be exceptionally welcoming and the 
fellowship and camaraderie is memorable to this 
day. I was soon a member of the bargaining team 
and later became the union president. Well… the 
rest is history.

Check out 
MNA’s website 

today
mtnurses.org

LIKE ‘Montana Nurses Association’ 
on Facebook today 

to receive up-to-date 
information on nursing 
news, available contact 

hours, and labor 
reports!

Please visit www.mtnurses.org and 

for automatic email updates on all 
MNA information! You will receive 
an email on all upcoming events.

SIGN UP

Devils Lake, ND  •  701.662.2131

FT	Surgical	Tech—Sign On 
Bonus!	2	years	previous	OR	
experience preferred.

OR	Manager—BSN & CNOR 
preferred.	Minimum	3	
years OR experience.

FT	OR-RN/Surgery—Sign 
On	Bonus!	2	years	previous	
OR experience preferred

ER-RN—previous ER 
experience required.

For	further	information	contact
Human Resources
Mercy Hospital, 1031 7th ST NE,
Devils Lake, ND 58301

 Competitive salary and benefit package
 Relocation assistance
	Retirement	and	Tax	Sheltered	403B	Plans

Phone (701) 662-9717 • Fax (701) 662-9681

www.mercyhospitaldl.com

Online nursing PrOgrams
›  rn-Bs Online/Completion Option 

Boise State supports RNs who wish to complete a Bachelor’s degree. We 
understand both professional and personal commitments play a factor 
in your decision to return to school.

›  graduate Program in nursing (msn or mn): nursing of Populations 
Combine clinical expertise, passion, and knowledge to partner with 
populations in promoting health, disease prevention and addressing 
health inequities.

Visit Boise State, School of Nursing Programs 
http://hs.boisestate.edu/nursing/programs/

Online! › Part-time/Full time! › Convenient!

S C H O O L  O F  n u r S i n g

1910 University Drive • Boise, ID 83725-1840 • 208.426.4143

Nursing Instructor
Kalispell, MT & Browning, MT

The Flathead Valley Community College Nursing faculty and adjunct faculty members will have 
teaching responsibilities in general nursing and in their specialty area in a rural community 

based curriculum. The position will have classroom, lab and clinical responsibilities. The faculty 
member is expected to provide guidance and direction necessary to allow students to achieve 
pre-established course objectives. Working within a detailed course syllabus, the instructor is 
expected to be an effective classroom/clinical manager and an advocate of the philosophy and 

policies of the College both in and out of the classroom/clinical. Faculty and adjunct faculty 
members of the Flathead Valley Community College Nursing Program are expected to engage in 
professional, college and community service, and to be engaged in teaching, scholarship, and 

service consistent with the criteria for academic ranking.

 Our home in Northwest Montana presents endless recreation opportunities for the young and 
old.  Our campus is a short drive from our nation’s awe-inspiring Glacier National Park, two world-
class downhill ski resorts and pristine alpine lakes and rivers that draw millions of visitors to our 
area each year. Screenings will begin immediately. For more information about these positions, 

and to apply online, access our FVCC website at: www.fvcc.edu or call: 406-756-3804
AA/EEO
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Labor Report
Amy Hauschild RN

The labor department 
has boots on the ground 
traveling around our 
great state of Montana 
representing our collective 
bargaining members. I 
would like to share some 
interesting statistics. MNA 
currently represents over 
1,800 nurses in 26 local 
units. We negotiated 
successor agreements with 
15 facilities in 2012. In 2013, 

we will be negotiating another 16 contracts.
The largest distance between two units is almost 

650 miles which equates to about a 12 hour drive, 
depending on weather. Nine of our units are less 
than 100 miles away from our office in Helena. The 
remaining 17 units range from 101- 460 miles away.

The labor department as a whole averages about 
70,000 miles of windshield time per year. When 
the Gold Taurus met its fate with a mule deer on 
Highway 89 this year, we replaced it with a very 
economical union-made vehicle which increased 
fuel economy by 20%.

 We are always searching for new ways to engage 
with our members. With technology like video 
conferencing, Skype, Face-Time and advanced 
telephone conferencing, we are able to participate 
in some activities without driving. Sometimes, 
this alternative allows the labor representatives 
to engage with more members and address more 
problems, because as we all know, you just can’t 
be in two places at one time. Just recently, I had a 
telephone conference with hospital administration 
and the union president in the morning and in the 
afternoon drove 200 miles in the other direction to 
another meeting where telephone conferencing was 
not appropriate for the setting.

In addition to directly representing members 
through contract administration, another goal of the 
labor staff is to increase communication and assist 
with relationship building between our members 
and their facilities. The most common means is 
through Professional Conference Committees 
(PCC). By assisting the nurses in this manner, we 
increase their independence and allow for more 
functional communication with facility leadership. 
Communication comes with practice; sitting down 
with management on a routine basis improves the 
relationship. Though not all facilities use PCC, 
our labor personnel strive to promote optimal 
communication.

Staff also assists local unit leaders with elections, 
bylaws and other events to increase the individual 
member’s involvement with the local unit. An 
involved unit is a strong unit. All these functions 
require repeated contact with members and many 
times, personal visits to the locals. This type of 
investment is invaluable for strength and security of 
our local units. By the end of 2012, Robin and I will 
have visited and engaged with our members and 
their facility leadership in all 26 local units.

Labor Reports and News

Amy Hauschild

Robin Haux, Labor Specialist

Since assuming a Labor 
Specialist position with 
MNA in April, I have been 
focusing my attention on 
getting out and meeting our 
members. I have gained a 
new found respect for the 
nursing profession (and the 
many acronyms used….there 
are a LOT of them) and the 
hard work performed by all 
nurses across Montana.

My goal has been to learn 
and study our collective bargaining agreements, 
update our Local unit bylaws, meeting our 
members, and improve internal organization of 
our Locals. I am working to strengthen our Locals 
through training on ways to get more involvement, 
and participation, and how to maintain local unit 
participation. A cohesive local unit is just one of 
many ways to make great gains in negotiations. 
Through our Facilities Leadership Committee, we 
are bringing together the leaders from all MNA 
units to increase local unit collaboration and 
strengthen our collective bargaining program.

Robin Haux

Amy Hauschild RN Labor Director

MNA Local #2 RNs in Billings created a new 
tradition early this summer. The bargaining 
team negotiated a successor agreement with 
their employer using a modified Interest Based 
Bargaining (IBB) approach. The nursing team, 
relying upon feedback from their membership, was 
able to take aspects from both IBB and Traditional 
Bargaining and create a new hybrid for their 
bargaining sessions. The outcome was very positive 
and was well received by the membership. The 
contract was ratified by an overwhelming majority 
of voters.

The negotiation process was not the only new 
aspect for this year. The bargaining team brought 
the tentative agreements back to their membership 
for ratification in a new and very engaging way. 
The RNs held meetings for 24 hours straight 
in the “United for Patient Care” RV which was 
conveniently stationed on the street adjacent to 
the facility. The “Union Hall on Wheels,” as it 
was also known, served BBQ, homemade salads, 
desserts, and soft drinks. Members were able to 
collaborate with their bargaining team about the 
new agreement; all in a relaxed nurse-centered 

A New Internal Approach
Internal organizing, or strengthening your 

existing Local unit, is an easy way to build 
unity and improve the results of your contract 
negotiations. Two simple methods to internal 
organizing are holding regular local unit meetings 
and using your local unit bulletin board. A local 
meeting sends a simple, but very important message 
to your employer. It indicates your members are 
working together as a group to improve your local 
unit and your working conditions. Your meetings 
may start small, but it is key to keep scheduling 
them and encouraging attendance. It is important 
to keep meetings positive and create an agenda of 
items open for discussion. You can use your bulletin 
boards to post one or two items from the agenda 
to help draw member participation, while keeping 
other important items confidential. By using your 
local bulletin board, you can share information 
with your members, but also send a subtle message 
to your employer. Frequent changes in your MNA 
postings on your bulletin board clarify that you are 
a unified group and support one another. These 
simple, subtle messages will benefit you and your 
Local at contract negotiations.

I welcome an opportunity to discuss the 
importance of internal organizing with anyone. 
Please contact me at robin@mtnurses.org or at 406-
442-6710 and we can develop a plan for your Local.

MNA Local #2 Nurses Create 
New Tradition

atmosphere. Night shift RNs were especially 
appreciative of the extended voting hours. Each 
nurse had the opportunity to personally speak 
with representatives who bargained the agreement 
and have a bite to eat before casting their ballots. 
The camaraderie and level of participation was 
unprecedented. Congratulations to the Local #2 
RNs! Job well done.

REEL IN A NEW CAREER

2827 Fort Missoula Rd. • Missoula, MT 59804 • (406) 728-4100

www.communitymed.orgEOE

in CROSBY, ND
Skilled Nursing | Rehabilitation | Basic Care

$4,000 Hire Bonus
Visit us today to learn more about available 
employment opportunities!

(701) 965-6086
Apply Online:

www.good-sam.com
AA/EOE, M/F/Vet/Handicap,
Drug-Free Workplace 11-G0974 Crosby

Now Hiring RNs and LPNs THE REASON YOU BECOME A NURSE IN THE FIRST PLACE

Assisted Living, Long Term Care’s fastest growing industry recognizes
that hands-on resident care and interaction is still the most important 

element. We recognize that nurses can make the difference
between average and outstanding.

The Springs at Whitefish and The Springs at Missoula seeks persons
with vision, leadership, and commitment to quality care. If you want to 
finally be part of a company with high ideals, positive spirits and firm 

commitment to “doing it right,” give us a call.

1001 River Lakes Parkway 3710 American Way
Whitefish, MT 59937 Missoula, MT 59808
 406.862.6322 406.273.0101
 406.862.6328 Fax 406.273.0202 Fax
www.thespringsliving.com www.thespringsliving.comAssisted Living and

Memory Care
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District 6
Host District for the
100 Years of MNA

“Honoring Our Past, 
Ensuring Our Future!”

Please visit mtnurses.org and click on Labor 
Department for your District contact.

Bill Bids Farewell
Bill Smith

As most of you have 
heard, I have accepted a 
position with the Montana 
Department of Labor and 
will be leaving MNA on 
July 16th. It was a difficult 
decision as I have made so 
many friends over the past 
five years I’ve worked here. 
I will still be involved in 
Labor and those of you that 
do Interest Based Bargaining 
will probably be seeing me.

It’s been a good run and I’m proud of the 
contracts that we have negotiated together and the 
progress that we have all made in improving our 
work environment and the hospitals will hopefully 
last well into the future and continue to be as 
strong as they are now. I have confidence in you as 
local leaders and know that you can face just about 
any challenge that the future throws at you. I’m also 
glad that I can call you my friends and will miss 
all of you, but we all have beginnings and endings. 
This is a bittersweet ending and the beginning of 
a new set of challenges for me. I will always have 
fond memories. Thanks folks.

Bill Smith

Labor Reports and News

Nurses in MNA Local 
# 39 in Sidney Ratify 

New TWO-YEAR 
Contract

MNA Local #39 Bargaining Team

RNs Ratify Two-Year Contract—Top left: Joce 
Malo; Linda Reis; Karen Schledewitz; Bottom 
Left: Marilyn Usselman; Beth Mindt

Nurses from MNA Local #39 in Sidney ratified 
their new contract in May. The new terms and 
conditions began July 1st, 2012. The new agreement 
restructured the pay system, pulling certification 
pay out of the nurse’s base pay and providing 
a certification pay differential. The nurses also 
enjoyed significant wage increases. Way to go Local 
#39!

MNA began a new internal process this summer 
and all contract booklets are printed in-house. Local 
#39 was the first recipient of the MNA generated 
contracts—the booklets are beautiful and easy 
to read. A special thank you goes out to Juanita 
Kazmierowski, MNA Membership Specialist, who 
championed the successful project.

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

© 2012

We are currently seeking a PRN RN 
or LPN for the Parker Medical Clinic in 

Lincoln, Montana. We offer a great work 
environment and competitive pay.

For more information, or to apply, 
contact the Lewis and Clark County 

Human Resource office at (406) 447-8316 
or go to our website 

www.co.lewis-clark.mt.us

Now 
Hiring...

Full-Time	Opportunities	 Part-Time	Opportunities

•	CEO	 •	 Chemotherapy	RN
•	CRNA	 	 Coordinator	(part-time)	
•	Emergency	Room	RN	 •	 Med/Surg	RN	–	(PRN)
	 (night	shift)	 •	 Respiratory	Therapist	(PRN)
•	Hospitalist	 •	 Surgical	Scrub	Tech

St. John’s Lutheran Hospital is a 25-bed, state-of-the-
art critical access hospital located in one of the most 
beautiful forests in North America. We offer excellent 
compensation and benefits, and a chance to enjoy your 
time off pursuing fishing, hiking, skiing, bicycling and 
many more recreational activities. If interested, contact 
Erin Leighty in Human Resources.

406-283-7168
350	Louisiana	Ave.	•	Libby,	MT	59923

Fax:	405-293-4997	•	E-mail:	eleig@sjlh.com

www.sjlh.com
Equal Employment Opportunity Employer
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Pamela S. Dickerson, PhD, RN-BC
Continuing Education Director

Did you think you were 
“done learning” when 
you finished your formal 
nursing education? Think 
again! With the rapid pace 
of change in health care 
and nursing practice, the 
average “life expectancy” of 
any piece of knowledge is 
very short. Continuing your 
professional development 
throughout your career is 
essential to maintain your 

ability to practice and to 
provide safe patient care.

As you seek opportunities for learning, how 
do you know what is “good” continuing nursing 
education (CNE)? There are several things you 
should look for in any learning activity to determine 
whether it will be worth your time, effort, and 
sometimes money. Consider these factors:

Who is providing the learning activity? The 
marketing material should prominently mention the 
provider. If two or more organizations are working 
together to co-provide an activity, the names of all 
of those organizations should be clear.

Is the organization accredited or approved 
to provide continuing nursing education? The 
American Nurses Credentialing Center’s (ANCC) 
Accreditation Program is the premier recognized 
body for accreditation of continuing nursing 
education, both in the United States and throughout 
the world. Organizations are accredited as providers 
or approvers of CNE. Accredited providers have the 
authority to provide and award contact hours for 
their own learning activities. Accredited approvers 
have the authority to approve either providers or 
individual activity applicants, who then have the 
ability to award contact hours for their learning 
activities. All organizations operating within the 
ANCC accreditation program have met rigorous 
criteria before being awarded the privilege of 
granting contact hours for their learning activities. 
There is standard language required by ANCC for 
all accredited and approved providers. You will see 
this language on the marketing materials for their 
learning activities.

Continuing Education

Pam Dickerson

Continuing Nursing Education: 
Building Your Future

What is the purpose or outcome of the 
learning activity? ANCC criteria require that, 
prior to the beginning of the learning activity, 
prospective learners receive information about 
the purpose/intended outcome of the activity and/
or the learning objectives. If you participate in 
this activity, how will it enhance your professional 
development and ability to practice safely? You 
should carefully select learning activities that 
will support your learning, not just activities that 
provide you with a certificate of completion!

Who is the speaker/facilitator/author of 
the learning activity? You will want to know 
something about this person’s credibility to provide 
a quality learning experience. ANCC criteria require 
that planning committees carefully select faculty 
and authors who have demonstrated expertise in 
their fields and are able to present sessions that are 
based on best available evidence, free of bias.

What are the criteria for successful 
completion? Sometimes the certificate of 
completion is awarded when the learner has been 
present for the entire activity; sometimes a post-test 
or return demonstration is required; providers can 
select other criteria based on the desired outcome 
of the activity. ANCC criteria require that the 
requirements for successful completion be disclosed 
to the learner prior to the beginning of the activity, 
so you will clearly understand what is expected of 
you in order to receive your certificate. Continuing 
education providers are looking carefully at what 
outcomes are achieved by the learners. Increasingly, 
you will find that CNE providers will be seeking 
evidence of your ability to apply what you have 
learned in your practice.

How many contact hours will you earn? 
Relicensure requirements in Montana now include 
24 contact hours of CNE each licensure period. Note 
that nursing (internationally, not just in Montana), 
uses the contact hour as its unit of measure, not 
the CEU. The term CEU is not a “generic” term 
for continuing education, but rather is a specific 
measure used by another accrediting body. You will 
be accruing contact hours to meet your licensure 
requirement.

Wise selection of your learning activities will 
help you build your future with confidence, 
knowing that you are helping your patients get 
quality care by selecting and completing those 
learning activities that help you grow! If you have 
questions about selecting quality continuing 
education activities, please contact the Continuing 
Education Department at MNA (kathy@mtnurses.org 
or pam@mtnurses.org)

MNA Council 
on Continuing 
Education and 

Provider Update
By T. Polly Troutman, MSN,RN

On May 23rd, the MNA Council on Continuing 
Education (CCE) met for the first face to face 
meeting in 2012. As a newly elected member, it 
was an excellent opportunity to meet the other 
members and visually see and hear firsthand the 
goals for the council. Pam Dickerson, the newly 
appointed Director of Continuing Education for 
MNA, led the group with an information review 
and discussion of the responsibilities associated 
within the CCE. Pam also clarified language and 
key issues around the approver unit vs. provider 
unit roles of the Council. This allows the CE 
council members to be strong leaders in the 
continuing education process, and understand 
the forms and tools available. Let’s face it; it is 
not easy to understand!

Key areas of discussion for the CCE included 
how to provide quality continuing education 
in rural areas, improved access to continuing 
education through technology, and the process 
of integrating the new documentation criteria 
and responsibilities for the Provider Units in 
Montana. This dynamic discussion was just the 
beginning to provide the best quality education 
in Montana, as well as support the fifteen 
Approved Provider Units in Montana.

On May 24th, the MNA had the 2012 
Approved Provider Update. Representatives 
from fourteen Provider Units were present to 
learn, share ideas, and clarify education goals. 
Pam Dickerson provided a very comprehensive 
breakdown of the new documents and 
approaches for advancing quality continuing 
education in Montana. This was an excellent 
opportunity to fully understand the structure 
and function of the continuing education 
Provider Units. After careful review of the new 
criteria and documents for providing continuing 
education, it was agreed that the forms are 
more comprehensive and will enhance the 
educational offerings. Overall, it was agreed by 
everyone present, this was an excellent and very 
educational MNA Provider Unit Update!

MNA Montana Approved Providers
St. Vincent Healthcare MT Geriatric Education Center
Billings, MT Missoula, MT

Kalispell Regional Medical Center St. James Healthcare
Kalispell, MT Butte, MT

Benefis Healthcare Systems Montana Hospital Association
Great Falls, MT Helena, MT

St. Peter’s Hospital Montana Health Network
Helena, MT Miles City, MT

Community Medical Center Livingston Healthcare
Missoula, MT Livingston, MT

Bozeman Deaconess Hospital Montana Healthcare Association
Bozeman, MT Helena, MT

St. Patrick Hospital Montana Public Health Training Institute
Missoula, MT Helena, MT

Billings Clinic
Billings, MT

Great Falls College
Montana State University

Nursing Instructor & Program 
Director Positions Available

All full-time, benefits eligible positions beginning Fall 2012 Semester
Require either a Bachelor’s or Master’s degree in Nursing. 

RN license and two years practice experience. 

Visit us: www.msugf.edu/jobseekers 
for vacancy announcement and how to apply.

ADA/AA/EEO Employer

Students and Public Welcome
Personal Sessions Available
Melinda Hawk B.A. Psychology
Brandon Hawk R.N. M.S.N.
1-406-945-5915
Reikimasterviii@yahoo.com

www.complete-carellc.com
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Student Nursing

Dixie McLaughlin, BSN, BA, RN, 
Graduate Student Recruiter MSU-CON

The discipline of nursing has a long history of 
precepting students in clinical settings. Preceptorships 
are used in the undergraduate and master’s level 
courses to bridge the gap between theory and practice. 
The process of precepting is multi-faceted and involves 
the student, preceptor, faculty member, as well as the 
academic and clinical organizations. The strength of 
any preceptorship program is highly dependent upon 
the involvement of knowledgeable, experienced nurses 
who are willing to guide students toward clinical 
independence.

Colleges of nursing envision preceptorships in a 
variety of ways. A broad description of preceptorship 
comes from Falender and Shafranske (2004);

supervision is a distinct professional activity 
in which education and training aimed at 
developing science-informed practice are 
facilitated through a collaborative interpersonal 
process. It involves observation, evaluation, 
feedback, the facilitation of supervisee self-
assessment, and the acquisition of knowledge 
and skills by instruction, modeling, and mutual 
problem solving. In addition, by building on the 

Preceptors: Essential to Nursing Education
recognition of the strengths and talents of the 
supervisee, supervision encourages self-efficacy. 
Supervision ensures that clinical consultation 
is conducted in a competent manner in which 
ethical standards, legal prescriptions, and 
professional practices are used to promote and 
protect the welfare of the client, profession and 
society at large (p. 3).

Students enrolled in Montana State University 
College of Nursing (MSU-CON) clinical courses are 
assigned a MSU-CON clinical faculty member who 
oversees the student’s clinical experiences. While 
the undergraduate clinical experiences are fairly 
well prescribed by the faculty member, master’s 
students actively engage in the design of their clinical 
experiences. For example, CNL students work with 
clinical faculty members to develop a clinical activities 
plan designed to meet course objectives. Practicum 
hours are scheduled at the convenience and availability 
of the preceptor.

John Honsky, APRN, former preceptor for MSU-
CON highly recommends becoming a preceptor. The 
most rewarding part for him has been to encounter 
a student who is now practicing as a colleague. But 
he cautions that the process should not be casual. A 
preceptor must plan sufficient time to manage his 

or her job while leaving enough time to oversee a 
student. As a result of careful planning, the preceptor 
experience can be rewarding for both the preceptor 
and the student. As clinical experts, preceptors provide 
the one-on-one mentoring that is critical to students’ 
development while providing the preceptor with a 
sense of professional accomplishment. Advanced 
practice nurses are called to “mentor other registered 
nurses and colleagues as appropriate” in Standards 
of Nursing Practice (ANA, 2004, p. 37). Clinicians 
who precept graduate nursing students have the 
opportunity to fulfill that decree.

For more information about the graduate options 
at Montana State University College of Nursing please 
visit http://www.montana.edu/nursing/academic/
mn.php or contact Dixie McLaughlin, Graduate Student 
Recruiter at dixie.mclaughin@montana.edu or Lynn 
Taylor, Graduate Program Administrative Assistant at 
lynnt@montana.edu.
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… WHAT TO SAY 
WHEN ASKED ABOUT ADOPTION.
Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies. 

NOW WE KNOW

For training dates and locations, and for quick and easy online registration, simply visit 
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.
Thank you for the program.” 

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

–Director of Nursing

NSRH is a Joint Commission accredited facility with 18 acute care beds, 15 LTC 
beds serving the people of the Seward Peninsula and Bering Straits Region of 
Northwest Alaska. A new hospital is under construction opening in 2012!

Contact
Rhonda Schneider, Human Resources
rmschneider@nshcorp.org
877-538-3142

NortoN SouNd HealtH CorporatioN

 RNs
 • ER  • OB

www.nortonsoundhealth.org

Follow  VA Careers

VAcareers.va.gov/NURSE
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse
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Your New Backyard.

Adventure awaits. Imagine the possibilities. Skiing, hiking, 
camping and fishing make Alaska a pleasure-seeker’s 
dream.

Fairbanks Memorial Hospital is located in Golden Heart 
of Alaska in the second largest city in Alaska – the 
perfect jumping off point for exploring the state. We at 
Fairbanks put the patients first and remain steadfast in our 
commitment to providing the highest quality healthcare to 
our friends and family.

Opportunities available for Registered Nurses 
in various departments

If you’re looking for a career with great benefits that 
makes your future a priority, look to Banner Health. Visit  
www.BannerHealth.com or call 1-888-303-5402. 
Please reference keyword “Alaska Careers” when applying.

ALASKA    ARIZONA    CALIFORNIA    COLORADO    NEBRASKA    NEVADA    WYOMING
EOE/AA Banner Health supports a drug-free work environment.

  PATIENT CARE IS 
 YOUR PRIORITY.

Protecting Your Future Is Ours.

You’re a nurse because you care. 
You always think of others first. Now 
it’s time to think about yourself. A 
malpractice claim could possibly ruin 
your career and your financial future. 
Set up your own malpractice safety net. 

•  You need malpractice insurance  
 because . . .
 - you have recently started, or may  
  soon start a new job.
 - you are giving care outside of your  
  primary work setting.
 - it provides access to attorney   
  representation with your best    
  interests in mind.

 - claims will not be settled without  
  your permission.
•  ANA recommends personal   
 malpractice coverage for every   
 practicing nurse. 
• As an ANA member, you may qualify  
 for one of four ways to save 10% on  
 your premium.

This is your calling. Every day you 
help others because you care. You’re 
making a difference. Personal  
malpractice insurance helps protect 
your financial future so you can go on 
making a difference

800.503.9230  
for more information  •  proliability.com
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