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Linda Siegle, NMNA Lobbyist

The 2014 Legislative session begins at noon 
on January 21st for its regular short 30-day 
session. As always with 30-day sessions, the 
only constitutionally required topic is the State 
budget. Though the July 1, 2014 budget year is 
months away, it is anticipated that we will have 
approximately 280 million new dollars for State 
programs. Hopefully some of our State’s nursing 
programs can garner support for a portion of that 
money to expand programs. 

Here is what we know as we “go to press.” The 
governor will ask the legislature for $220,000 
from that new money to advertise for nurse 
practitioners from other states to come to practice 
in New Mexico. Because of all the workforce 
discussion in the Legislative Finance Committee’s 
report on health care workforce shortages and 
the UNM Workforce Committee report on the 
current status of our health care workforce, nurse 
practitioners have been discussed as a partial 
solution to our primary care shortage. UNM 
Nursing Program is requesting $1.65 million 
to add 24 new slots for nurse practitioner and 
nurse midwife students. NMSU is also asking for 
additional funds of $237,800 for nursing expansion 
and $171,200 for expanding the mental health 
nurse practitioner program. NMNA will partner 
with New Mexico Health Resources to request 
additional funds for health care loan repayments 
for nurses.

Even though it is just a budget session, 
the governor can include additional topics for 
legislative consideration. We understand that 
the Governor will put on her “call” for the next 
session a bill expanding the Medical Malpractice 
Act to include all health care providers, but for 
nurses especially. The nursing associations and 
nurse midwife association have worked off and 
on for years to add nurse midwives and nurse 
practitioners to the list of providers afforded 
some malpractice relief. Those efforts have 
yet to be successful. CRNAs have always been 
included in the Act. In addition, NPs and CNMs 
will support a memorial to study barriers in the 
current New Mexico statutes which limit certain 
mostly administrative actions to physicians. 
As an example a physical for the Department 
of Transportation or bus drivers for schools by 
statute can only be done by a “physician.” We 
supported a bill last session fixing many of these 
antiquated laws, but after passing the House, it 
died in a Senate Committee. The school nurses 
hope have a bill on the call which will enable them 
to stock epinephrine auto-injectors and albuterol 
inhalers at their schools to use in the event of an 
emergency.

For a 30-day session, it looks to be quite busy. 
We hope that you will respond to our calls to action 
and join us on February 14 to make sure your voice 
is heard during this legislative session. Call (505) 
471-3324 to become involved.

2014: The New Mexico 
Legislative Session

Your President’s Perspective
Leigh DeRoos, BSN, RN

In each issue of the New Mexico Nurse, I will 
touch on issues that impact us as individuals and 
as a collective for our practices. I want to touch on 
issues that nurses confront daily, as we care for 
the most vulnerable of our citizens: the newborn, 
the disabled, the abused, the drug addicted, the 
chronically ill, the mentally ill, and the elderly 

(Buresh & Gordon, 2006). Together, we will 
continue to build a strong and powerful voice 
for nursing in New Mexico.

One of the core values of the New Mexico 
Nurses Association (NMNA) is to “Advocate 
for nurses through legislative, regulatory, 
and policy making endeavors.” In nursing 
school, we were taught to advocate for 
our patients. But were we taught self-
advocacy or advocacy of our profession? If 
we advocated for nursing and nurses as 
forcefully and persistently as we do for our 
patients, we would be the strongest, most 
powerful healthcare voice in this country. 
With over 3 million RNs in the United 

States, we are the nation’s largest health care 
profession. There are questions we should ask 
ourselves, given our potential to effect priceless 
change in 

If you are a member of our nursing faculty:
•	 Do	 you	mentor	 and	 serve	 as	 role	models	 for	

your students? Nursing instructors are often 
the first nurses who act as role models for 
their students. 

•	 Do	 you	 role	 model	 for	 nursing	 students	
professionalism; as a member of your 
professional organization and promote the 
importance of professional and specialty 
organizational memberships to your 
students?

As experienced nurses:
•	 Do	 you	 promote	 nursing	 as	 a	 career	

to promising individuals? The nation’s 
increasing diversity requires that we have 
nurses who are sensitive to and knowledgeable 

President’s Perspective continued on page 3
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Join the 
New Mexico 

Nurses 
Association 

Today–

Advocating for 
Nursing Practice 

Since 1921.

Visit 
www.nmna.org for 

complete information

New Mexico Needs Public Health Nurses!
No shifts, no weekends, no kidding!

• Public Health Nurses 
• Nurse Managers 

• Advanced Practice Nurses

Comprehensive salary 
and benefits.

One of the best public 
retirement plans in the nation!

For more information go to: 

nmhealth.org/go/publichealthnursing
Or call: 505-827-2308 or email amy.wilson@state.nm.us

Your livelihood depends upon your license.
Licensing Trouble? Suspension?

Seeking Reinstatement?
Kallie Dixon will aggressively fight

for your livelihood.

500 Tijeras Ave NW
Albuquerque, NM 87102

Ph: 505-242-8000
Fx: 505-213-0088
kdixonlaw.com

Full-time Nursing Faculty
Associate Degree Nursing Program

11 month, tenure track, MSN required, 
Med Surg preferred

To Apply: 
Go to http://nnmc.edu/job/nursing-faculty

EEO/AA Employer

NORTHERN
NEW MEXICO COLLEGE
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about caregiving with a wide variety of 
populations.

•	 Do	 you	 tout	 the	 unique	 and	 valuable	 role	
nursing plays in society? We are the only 
healthcare profession that maintains a 
holistic view of patients; we care for the whole 
person. 

•	 Do	you	champion	to	others	the	significance	of	
our education, our assessment skills, and our 
evidence-based interventions in saving lives? 
Think of the many instances in your career 
where your knowledge base and assessment 
skills gave you the ability to intervene quickly 
and appropriately with patients in crisis.

•	 Do	 you	 act	 as	 mentors	 and	 role	 models	
for our novice nurses? Mentoring the 
next generation of nurses through your 
professionalism by being an active participant 
in your professional nursing organization is 
one of the most important gifts we can give 
our novice nurses. 

•	 Do	 you	 educate	 your	 families,	 your	 friends,	
and your community about the importance, 
the uniqueness, of nursing. Nursing needs to 
have a voice in our communities to educate the 
public on our scope of practice with its vast 
array of skills and knowledge. The passage of 
the Affordable Care Act (ACA) gives us a great 
opportunity to do this. A key component of the 
ACA is focused on education and prevention. 
Nurses are uniquely qualified to provide 
education to our patients and to educate 
them on the prevention of illnesses that often 
diminish the quality of life.

Is our voice being heard? A study about who the 
media sought out for expert opinions on healthcare 
issues showed that, of the 12 healthcare and 
non-healthcare occupations that were surveyed, 
physicians were sought out by the media most 
often. The group the media sought out the least 
were nurses. Individuals in non-healthcare 
occupations were sought out for expert opinions on 
health care issues before nurses were (Buresh & 
Gordon). The American Nurses Association is the 
only organization that represents ALL nurses, and 
can serve as a powerful voice advocating for the 
profession. 

Nurses are consistently viewed as having “very 
high” or “high” degrees of honesty and ethical 

standards, and have been given this recognition 
for the last 10 years (Blazek, 2012). However, even 
with this accolade, “Most people know they cannot 
get into a hospital without a doctor. What they 
don’t know is that they cannot get out of hospital, 
at least not alive, without a nurse.” (Buresh & 
Gordon). Nurses need to become a voice for their 
profession and to educate our communities about 
the value and uniqueness of our profession.

Nurses advocate and promote the health and 
wellbeing of individuals and society. But who 
advocates and promotes nursing? 

Who advocates for you, the nurse? Nursing 
needs to develop a vision and strategy for self-
advocacy in order to have a voice. We should 
increasingly foster the belief in our profession 
about its capacity to effect change. 

I strongly encourage those who are not 
yet members to join the New Mexico Nurses 
Association and ANA to work with other nurses 
to advocate for and promote nursing, to have a 
stronger voice in the profession, and to participate 
in activities and committees where your voice can 
be heard. 

There are two opportunities in the immediate 
future that will provide you with that voice. The 
first is Capitol Challenge-the annual legislative 
workshop for nurses:

•	 On	 February	 14,	 2014,	 NMNA	 will	 sponsor	
Capitol Challenge in Santa Fe, when nurses 
learn about and participate in the legislative 
process with their elected officials, to 
discuss, advocate, and promote nursing, and 
to have a voice in health care issues that 
impact our profession and our patients.

•	 The	 second	 opportunity	 for	 interested	
NMNA members is the Government 
Relations Committee. As a member of the 
NMNA Government Relations committee 
you will participate in developing the 
legislative agenda for the New Mexico Nurses 
Association AND strive to effect change in 
the health care policies for the State. 

Please e-mail me about your self-advocacy ideas 
and ways that nurses can become a powerful voice 
in New Mexico. Nursing can have tremendous 
power to effect change if we choose to exercise that 
power, if we choose to have a voice. Remember, if 
you are NOT at the table you have no voice and if 
you have no voice you will NOT be at the table. 
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I’m inventing a new  
model of health care. Follow VA Careers

VAcareers.va.gov/ALDApply Today:

RMCHCS is an EEOC Employer

Rehoboth McKinley Hospital is recruiting 
for the following nursing positions: 

 Emergency Department
 Home Health & Hospice
 Intensive Care Unit
 Labor & Delivery
 Medical Surgical
 Operating Room
 Clinic Supervisors
	 			•	 OB/GYN
	 			•	 Pediatric	/	Internal	Medicine
 Directors
	 	•	 Women’s	Health	Unit
	 	•	 OR	Director

Benefits	We	Offer:
	 Sign-on	Bonus,	
 Relocation or Housing

Quality Health Care, Close to Home

Call Tara Reinbolt
Human Resources Specialist

505.863.7193
or email at

treinbolt@rmchcs.org
1901 Red Rock Drive 

Gallup, NM 87301

Serving Clients With 
Exceptional Nurses Since 1969

* Great Pay Rates-Up to $40/hr
* Daily Pay * Flexible Schedules

Location: El Paso, TX
ADVANCE’D TEMPORARIES, INC.

9530 Viscount Ste 1-i, El Paso, TX 79925
866-301-8367 • 915-774-0281 • 915-772-3790 (fax)

elpaso@advtemp.com

EOE www.advtemp.com

IMMEDIATE OPENINGS!
All Departments and all shifts (both per diem and contract) 

Director and Family Nursing Instructor
Phone: 505-454-2503

Fax: 505-454-2520
E-mail: rsilva@luna.edu

366 Luna Drive
Las Vegas, NM 87701

Website: luna.edu

NursiNg positioN aNNouNcemeNt

ABQ Health Partners is a physician-driven multi-specialty group, bringing 
patient-centered care to New Mexico.  We are currently seeking top Care 
Management staff for the following positions within our growing Care 
Management team:
•	 Case	Managers	(RN/LISW/LMSW)
•	 Disease	Manager	Nurses	(RN)
•	 Utilization	Review	Nurses	(RN	or	LPN)

Please visit our website at www.abqhp.com for more information, 
or	call	a	Recruiter	at	505-262-7016!

the Right care
     at the Right time,
     Every Time.
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Student Forum

Who: University of New Mexico-Valencia Student Nurses Association

What: The UNM Valencia Student Nurses Association is actively engaged 
in community service projects. They are helping to obtain donations of food/
personal items for high school students at Belen High School (BHS).

BHS has a program called Weekenders’ Backpack Program currently for 
over 60 students who receive a bag of food/snacks every Friday afternoon to 
get them through the upcoming weekend. Extra food is sent with students 
who have younger siblings at home. Unfortunately, for many of these student 
their only meals are the ones served while at school. This program has 
turned out to be more successful than ever imagined, with teachers regularly 
requesting to add more students when food is available. However this is 
not always possible. Teachers are noticing great student improvement in 
attendance, grades and attitudes. UNM-Valencia SNA has joined in to help 
obtain donations for extra food when there are longer-than-usual breaks from 
school, such as Parent/Teacher conferences, holidays and Spring Break.

Why: There is still not enough food to meet the needs of all the students 
who need the extra help. Please contact Belen High School directly or 
Marquita Torres, UNM-Valencia SNA President, at marquita@unm.edu to 
find out how you too can help!

2014 NURSING STUDENTS AT THE ROUNDHOUSE

On Thursday, February 13, NMNA will sponsor our annual Capitol 
challenge for pre-licensure nursing students in Santa Fe. This day 
long experience is designed to allow students to learn about the 
NM legislative process and to begin developing leadership skills 
that can be applied in advocacy for the profession and for their 
patients. NMNA recognizes that our nursing students are the future 
of nursing in NM and provides this opportunity. Call NMNA at (505) 
471-3324 for registration information.

ARE YOU A RECENT 
GRADUATE? Join the 
New Mexico Nurses 
Association today 
for half price…

A perfect graduation present from 
friends and family... and NMNA’s 
way of saying: Welcome to the 

Profession!!!... and 
HAPPY NEW YEAR

Visit www.nmna.org 
for complete information

Registered Nurses
Basic and Advanced Level positions available.

Fort Bayard Medical Center is a 200 Bed long term, 
intermediate and skilled Nursing facility. We strive 
to be a leader in our community and are looking for 
dedicated nursing professionals to join our team.

We offer:
• State of the Art Facility
• $2.00 Shift Differential
• Paid Vacation
• Paid Holidays at double time and one half
• State of New Mexico Medical/Dental Benefits and 

Retirement Plan

For more information and application instructions, 
please contact us at 1.800.541.6966 or 575.537.8668 or 
by email at julianne.ojinaga@state.nm.us

We are definitely worth looking into.

FORT BAYARD 
MEDICAL CENTER

EOE

Apply online at www.stvin.org
455 St. Michael’s Drive, Santa Fe, NM 87505 • 505-913-5730

EOE/AA. Pre-employment drug testing required. Christus St. Vincent is a not-for-profit acute care hospital.

In beautiful
Santa Fe,

our healthcare 
professionals
work hard.

They like to
play hard too!

Now Hiring: Experienced ICU Nurses
Director, Critical Care

Director, ER
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8:00 - 8:30 a.m. REGISTRATION and Continental Breakfast 

8:30 - 9:30 a.m. Advocacy in Action: Getting Nurse Advocates to the “Table”

9:30 - 10:00 a.m. Networking and Break

10:00 - 11:00 a.m. “Just a Budget Year”: 2014 Legislative Priorities for Nursing

11:00 - 12:00 It Is Never Off the Record! The Power of the Pen and Beyond

12:00 - 12:45 p.m. Lunch at Hotel Santa Fe

12:45 - 1:00 p.m. Depart for the State Capitol

1:00 - 2:30 p.m. Around the Roundhouse: A Close Look at the New Mexico Legislature

2:30 - 3:00 p.m. Return to Hotel Santa Fe; BREAK

3:00 - 4:00 I Read the IOM Recommendations: Now What?

4:00 - 4:30 Back-brief and next steps; Submit completed evaluations and receive certificate  for 6.00 contact hours.

Disclosures: 
•	 No	planner	has	a	conflict	of	interest	with	a	commercial	entity,	and	thus,	no	resolution	was	required.
•	 No	off-label	drug	use	will	be	discussed.	
•	 Sponsors/	exhibitor	fees	are	in	the	form	of	grants	to	NMNA	and	do	not	imply	endorsement	of	products	or	services	by	NMNA,	ANCC,	or	LSNA.
•	 You must have registered, signed in, complete and submit an Evaluation form in order to receive CNE contact hours.
•	 Purpose:	Learners	will	be	provided	information	about	the	legislative	process,	bills	being	monitored	relating	to	health	care	and	nursing,	and	how	to	

interact effectively with their legislators to effect changes in the Nursing Practice Act and other bills under consideration.

This activity has been submitted to the Louisiana State Nurses Association for approval to award contact hours. The Louisiana State 
Nurses Association is accredited approver of continuing nursing education by the American Nurses Credentialing Center’s Commission on 
Accreditation.

_ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ 

Capitol Challenge, 2014:  Friday, 02/14/2014  8:00-4:30
Registration form

Name _____________________________________________________________    Email________________________________________________________________________ 

Phone ( ________ ) ____________________________________________________

Address __________________________________________________________     City_____________________________________________     Zip code __________________

¨ I’m a member of NMNA – $90 ¨ I’m not yet a member – $120 

Fees inclusive of breakfast, breaks, lunch, and continuing nursing education contact hours.

Space is limited- make your reservations and register for the event before it is closed! Hotel Santa Fe reservations: 1-877-259-3409 must be 
made by 01/14/2014 for NMNA special discounted rate. Parking is free at Hotel Santa Fe. Contact Debora Walker RN, MSN with any questions at: 
dwalker@nmna.org.

• Mail registration form and check made payable to NMNA by February 1, 2014 to:
• NMNA
 P.O. Box 29658, Santa Fe, NM 87592-9658

• Call (505) 471-3324 for instructions to pay by credit card

CAPITOL CHALLENGE 2014: Advocacy in Action
FRIDAY, FEBRUARY 14, 2014 at Hotel Santa Fe and the Roundhouse

Join us for the Annual NMNA Legislative Workshop for NM Nurses 

www.myuniformshop.com

Scan here 
to join our 

Loyalty 
Rewards 
Program.

Happy New Year from
the largest uniform shop 

in the Four Corners!

910 San Juan Blvd., 
Farmington, NM 87401, 

(505) 564-4990

nursingALD.com

Access The New Mexico Nurse as well as over 5 years of 
39 State Nurses Association and Board of Nursing Publications.

Contact us at (800) 626-4081 for advertising information.

Read The New Mexico Nurse 
Online!



Page 6  •  The New Mexico Nurse January, February, March 2014

Upcoming events
6th Annual 

SW Nephrology 
Nursing Symposium 

January 25, 2014 

Marriott Pyramid, Albuquerque NM
Co-hosted by the New Mexico Nephrology 

Nurses Association
Contact Elizabeth Evans or Andrew Vick 

for more information
beth@renalmed.com
avickrn@outlook.com

 

Rio Rancho Rotary 
Sunrise Club 

Fifth Annual DeGroot-
Akins Nursing 

Scholarship Dinner
The Rio Rancho Rotary Sunrise Club’s Fifth 

Annual DeGroot-Akins Nursing Scholarship 
Dinner raising funds for Nursing Students from 
Rio Rancho along with the Health Care Heroes 
Salute by the Rio Rancho Observer will be held 
on Saturday, February 8th at the Hyatt Tamaya 
Resort.

Festivities begin at 6:00 PM with a silent 
auction, cash bar, and socializing with dinner 
starting at 7:00 PM. The Nursing Scholarship 
Presentation and the Health Care Heroes Salute 
will be at 7:30 PM followed by Keynote Speaker 
Marjorie A. Maurer, Vice-President of Operations 
& Patient Care Services and Chief Nurse 
Executive of Good Samaritan Hospital, Downers 
Grove, Illinois. Last year $10,000 in scholarships 
were awarded to local nursing students who were 
committed to remaining in the Rio Rancho area.

Individual tickets are $65 per person. Group 
and company sponsorships are available at the 
bronze, silver, gold, and platinum level. For further 
information contact Jim Easley at 505-962-1938, 
505-306-0223, or james.easley@usbank.com.

Upcoming CE Events
Title Provider Date Location Contact  Point of Contact
    hrs.

Code Ocean Blue Schaaf  01/04-11/14 At sea 8.0 sharon@cruisingnurses.com
 Consulting

6th Annual  Renal Medicine 01/25/14 Albuquerque 7.25 beth@renalmed.com
Nephrology  Associates
Nursing 
Symposium 

Capitol Challenge  NM Nurses 02/13/14 Santa Fe 0 dwalker@nmna.org
2014 (Students)  Association 

Capitol Challenge  NM Nurses 02/14/14 Santa Fe 6.0 dwalker@nmna.org
2014 (RNs, LPNs)  Association

Already a member of NMNA?

Call today to volunteer for 
projects and events!

505-471-3324

Make the Critical Difference at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-
hospital regional, faith-based Catholic 
ministry serving southwest Idaho and eastern 
Oregon. Saint Alphonsus Health System is 
anchored by the only Level II Trauma Center 
in the region, Saint Alphonsus Regional 
Medical Center, providing the highest quality, 
most experienced care to critically ill and 
injured patients.

You can make the critical difference in these 
positions:

•	 Intensive	Care	 •	 Med-Surg
•	 Coronary	Care	 •	 Rehab
•	 Emergency		 •	 OB/NICU
	 Department	 •	 Main	OR
•	 Clinic	Support	Team		 •	 Nursing
 (Float Pool)  Professionals

We offer competitive compensation and a 
comprehensive benefit plan which includes:  
Medical, Dental, Vision Plans; Paid Time Off; 
Life Insurance; Relocation Assistance; 
Cash	Balance	Pension	Plan;	403(b)	Retirement	
Plan; Tuition Reimbursement.

To learn more and to apply, please visit 

www.saintalphonsus.org/jobs
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118
Saint Alphonsus Health System, 1055 N. Curtis Road, 

Human Resources, Boise, ID 83706

•	 Lovelace	Women's	Hospital	is	New	
Mexico's	first	and	only	hospital	dedicated	
to	women's	health.	

•	 Recognized	by	Modern Healthcare	
magazine	as	#3	in	the	nation	for	best	places	
to	work	in	health	care.

Lovelace Women’s Hospital is 
currently recruiting for the following 

Registered Nurse positions:
•	 Neonatal	Intensive	Care	Unit
•	 Post	Anesthesia	Care	Unit
•	 Operating	Room
•	 Labor	&	Delivery

The	Registered	Nurse	is	responsible	and	
accountable	for	patient	care	and	staff	
management	assigned	to	the	RN	in	his/her	
charge	and	may	serve	in	the	role	of	Charge	
Nurse.	Adheres	to	policies	and	procedures	and	
regulations	to	ensure	compliance	and	patient	
safety.
 
A	minimum	of	an	Associate’s	Degree	or	
Diploma	of	Nursing	is	required.	A	Bachelor’s	
Degree	in	Nursing	is	preferred	with	2	years	
of	experience	working	as	an	RN	in	a	hospital	
environment.

For more information and to apply, 
visit us at www.lovelace.jobs

Join Presbyterian, New Mexico’s only private,  
not-for-profit healthcare system, and make every one  
of your moments matter more.

We are seeking Registered Nurses for these areas:

• Operating Room – Cardiac & GYN
• Home Healthcare – Case Manager
• Care Coordination – Case Manager
• Sterile Processing – RN Manager
• Clinical Education – Clinical Nurse Education Specialist
• Health Plan – Utilization Management Nurse Specialist
• Española – OR Circulator
• Ruidoso – Med/Surg RN Manager

We offer an excellent compensation and benefits  
package. Visit www.phs.org/careers or contact our 
nurse recruiters at (505) 923-8101.

PHS is committed to ensuring a drug-free workplace. 
EOE.

The next chapter in 
your healthcare story. 
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by: Patricia Montoya, MPA, BSN, RN, Director, 
New Mexico Coalition for Healthcare Quality at 

HealthInsight New Mexico 

Allison Kozeliski, MSN, RN, NE-BC, Clinical 
Quality Improvement Manager, New Mexico 

Coalition for Healthcare Quality at HealthInsight 
New Mexico

The Affordable Care Act (ACA) as we know it 
is more than just a website or providing health 
insurance coverage. Although it was not as 
comprehensive as many would have liked for 
the health reform that is needed, it still has 
many critical pieces that we can leverage for 
improving health care. One major focus of ACA is 
to determine how we can change health care and 
decrease health care costs at the same time. This 
requires that we do things differently. 

ACA is not the only catalyst driving health care 
change. At the same time, we see the Centers for 
Medicare & Medicaid Services (CMS) penalizing 
hospitals for unnecessary readmissions among 
other changes. We know that the other payers 
follow the CMS lead, thus becoming a major 
driver for changing how we provide care. Another 
driving force in today’s environment is that there 
are efforts to decrease or eliminate the amount 
of fee for service payments in our delivery system 
and redesign the payment structures. Under 
many of the scenarios that are being considered, 
be they bundled or global payments, the incentive 
is to effectively manage the care of the patient in 
order for the providers to survive or thrive within 
these new payment systems. This requires a focus 
on patient centeredness and coordination of the 
patient’s care. 

In the new Medicaid Centennial Plan, the 
health plans that are contracted are asked to 
coordinate the care of the patient in order to 
achieve better quality outcomes while reducing 
costs. Therefore all of the local health plans are 
ramping up for this work. Who is better positioned 
to lead and coordinate this work but Registered 
Nurses? 

Leading new efforts in healthcare delivery 
is nothing new for nurses. Working in diverse 
settings nurses are the heart of patient-centered 
care. They have the clinical skills to understand 
the patient’s underlying condition; they have the 
psycho-social skills to assess the patient, family 
and environment; and they have been trained to 
identify and coordinate resources for the patient 
and family. Are we utilizing the skills and 
knowledge we have to improve care? Are we taking 

advantage of what we as nurses bring to increase 
recognition by our workplaces and the public of 
nurses’ value as an integral part of the health care 
team? 

FOCUS ON NURSES’ LEADERSHIP ROLE 

The role of the registered nurse is an essential 
element in the care coordination process, 
therefore integral to achieving the ‘triple aim’ 
of health reform - improved patient experience 
of care (quality, access and reliability), improved 
population health, and reducing costs of care 
delivery (IHI, 2011).

Those of us in practice should realize we are an 
essential component in the improvement of both 
individual and community health and wellness. 
The American Nurses Association Standards of 
Care explicitly state that patient-centered care 
coordination is a core professional standard and 
competency for all nursing practice. Providing 
evidence to support nursing’s long standing 
competency in this area will be integral as health 
care reform progresses. It must be recognized that 
the activities connected with these competencies 
are not tasks but part of the independent scope of 
practice of registered nurses as “informed decision-
makers whose independent actions are based on 
education, evidence, and experience” (IOM, 2011, 
p. 223).

We have an opportunity to provide our skills 
and knowledge in ways that will further our 
roles as coordinators of care. This crucial role has 
not been widely recognized outside the nursing 
arena – until now. Nurses are collectively saying 
it’s about time the rest of the world is catching up 
with us in recognizing the patient as central to 
any system change. However, there are those who 
create policy and direct health care organizations 
that believe concepts like ‘care coordination’ 
are new. We, as nurses, need to illustrate the 
importance of nursing’s role in this era of reform 
and how this not so ‘new’ concept is a core of 
professional nursing practice. How can we do this? 

Recent initiatives from the Robert Wood 
Johnson Foundation’s Aligning Forces for Quality 
through the New Mexico Coalition for Healthcare 
Quality have centered on providing a platform 
for the development of a community-wide care 
coordination initiative that will begin in the four-
county metro area, and continue to be spread 
throughout the state. Recently, the coalition 
and HealthInsight New Mexico sponsored a 
conference for more than 100 stakeholders from all 
community sectors. Dr. Eric Coleman, the keynote 

presenter, effectively illustrated the current state 
of affairs in the national health policy landscape, 
highlighting challenges for the health care 
industry and for the patients and families that 
are served. Defining accountability and calling 
attention to the way we ‘silo’ healthcare delivery 
was a call to action to reinvent, reconceptualize, 
build, and foster cross-continuum teams (CCT) to 
address care coordination issues at the community 
level. 

The New Mexico Coalition for Healthcare 
Quality seeks to learn about, discuss and 
ultimately determine how to best address the 
community’s common goals of decreasing avoidable 
hospital admissions and readmissions, improving 
communication across all care settings, engaging 
patients and families in care coordination, 
decreasing health care costs, and providing 
an environment for overall improvement in 
community health. Nurses can be the catalyst 
between all stakeholder groups that impact and 
influence the health care system to assist as we 
answer these questions: Where are we now?, Where 
are we going?, and How will we get there? 

We invite you to join us as we begin this 
groundbreaking journey. For more information 
about how you can be part of this initiative contact 
Pat Montoya (pmontoya@healthinsight.org) or 
Allison Kozeliski (akozeliski@healthinsight.org). 
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Nurses and Health Care Reform: Are We Leading the Way for 
Positive Change in Our Communities? 

www.fnch.org
First Nations Community HealthSource is a local 
non-profit community based healthcare facility 
located in SE Albuquerque.

We are currently recruiting for the following position:

• Registered Nurse:  
 Responsible for assisting with direct 

patient care, triage, etc. in a family 
practice clinic. NM State License required.

FNCH offers a Full Employee Benefits Package.

Please send your resume and 
salary requirements to:

First Nations Community Healthsource
Attention:  Human Resources

5608 Zuni Rd SE, Albuquerque, NM  87108
Fax:  (505)  265-7045  E-mail:  lanaeda.ortiz@fnch.org

**Pre-Employment Drug Screen, Drivers License/Motor Vehicle Check and 
Criminal Background Investigation will be required. EEO employer.

Sign-On Bonus Available

BAYADA Nurse
Susan Ecker, RN

Join our expert team of nurses who are committed to 
keeping people of all ages safe at home. We have openings 
for a Clinical Manager,	RNs	and	LPNs	to	care	for	clients	in	
Albuquerque and surrounding areas. BAYADA health care 
professionals enjoy:

•	 A	variety	of	scheduling	options
•	 Clinical	support	24	hours,	7	days
•	 Meaningful	one-on-one	care
•	 Training	and	career	
 pathways

Call 505-884-5041
www.bayada.com • tmesgale@bayada.com

Compassion. Excellence. Reliability. EOE

At HealthSouth the role of a Registered 
Nurse encompasses leadership, 
partnership, collaboration and 
supervision.  The Registered Nurse 
establishes and maintains collaborative 
relationships with physicians, other 
health care providers, patients and 
their families, to achieve desired patient 
outcomes throughout the continuum of care.

SEEKING RNs
•	Current	RN	licensures	appropriate	to	state	regulations
•	CPR	certification	(ACLS	preferred)
•	CRRN	certification	preferred
•	One	year	of	experience	in	inpatient	hospital	setting	preferred
•	Inpatient	rehabilitation	experience	preferred

We offer a comprehensive and competitive benefits package that 
includes	medical,	dental,	vision,	401(k),	college	savings	plan,	
employee assistance program, pre-paid legal plan and much more. 

For further information, contact Victoria Otero, 
505-563-4035

www.healthsouth.com.

4401 Silver SE, Albuquerque, NM 87108
505-266-5565 • www.stfrancis.edu

Designed for RNs who want to make an impact on our 
nation’s increasing health needs.

RN	BSN	Fast	Track	 Teaching	Certificate	Program
RN	BS	MSN	 MSN	Administration
MSN	FNP	 MSN	PMHNP
Post	Masters	Certificate	FNP
Post Masters Certificate PMHNP
DNP

Family Nurse PractitioNer
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Map 1: Preliminary Map of Multiple Health Challenges, By County
Just as population and racial/ethnic groups are unevenly distributed 

across New Mexico’s diverse geographies, so are the health needs of the state. 
The disparate needs of the state are seen in the following county-by-county 
comparison across nine key indicators of health status:

•	 Heart deaths per 100,000 pop.
•	 Cancer deaths per 100,000 pop.
•	 Unintentional injury deaths per 100,000 pop.
•	 Premature Deaths (years of potential life lost) per 100,000 pop.
•	 Life expectancy from age 65
•	 Adult diabetes prevalence
•	 %	Adults obese
•	 %	of	population	over age 65
•	 %	of	population uninsured

Counties are colored on the following map according to how many bottom 
eight rankings they had across all nine indicators. 

Map 2: Percentage of adults 65 years and older by county in New 
Mexico. 

Statewide	average	in	2010	was	13.2%.

Map 3: Ratio of Population to Registered Nurse, By County, 2012. 
The number shown represents the number of county residents to each 

Registered Nurse working in the county. For example, a ratio of 131:1 means 
that there are 131 people for every 1 Registered Nurse working in the county.

Map 4: Ratio of Population To Primary Care Providers (Physicians 
and NPs), By County, 2012. 

The number shown represents the number of county residents to primary 
care providers working in the county. For example, a ratio of 1,423:1 means 
that there are 1,423 people for every 1 Primary Care Physician or Nurse 
Practitioner working in the county.

The statewide average ratio is 836:1.
The visual display of demographics and health information through GIS 

mapping is an exciting and informative method for not only transmitting 
data, but as a tool to aid in health policy decisions and can assist nursing in 
future projects. 

Suzanne Gagnon CFNP, UNM CON, Ph.D. Student, Health Policy 
Concentration 

As the Affordable Care Act continues to unfold, ongoing assessment 
and exploration of health care needs and provider supply in New Mexico is 
warranted. Use of geographic information system (GIS) mapping is a new 
and exciting method for assisting this process. GIS mapping integrates 
hardware, software and data for capturing, analyzing and displaying all 
forms of geographically referenced information. With New Mexico’s complex 
state attributes such as rurality, poverty, high-uninsured population, and 
growing elderly population, new methods for assessing needs affecting health 
care supply and demand are in demand. The focus of this first of three 
articles is health care needs and provider supplies in New Mexico. Future 
articles will include foci on nursing demand. 

New Mexico has the second highest percent of uninsured in the nation, 
nearly one in three adults (ages 19-64) is uninsured (NM Center on Law 
and Poverty, 2012). Most of the projected 170,000 adults newly eligible for 
Medicaid in 2014, have not previously had primary care health homes (State 
of New Mexico, Legislative Finance Committee Brief, 2013). According to 
a national study, newly eligible populations gaining public insurance are 
associated with poorer health status (Jerant, Fiscella, & Franks, 2012). The 
uninsured of New Mexico are not concentrated in any one area of the state, 
but in nearly one third of New Mexico’s thirty-three counties, greater than 
50%	the	adult	population	will	be	eligible	for	Medicaid	in	January	2014(State	
of	New	Mexico,	Legislative	Finance	Committee	Brief,	 2013).	Currently	22%	
of	New	Mexico’s	population	 is	 over	60,	with	a	prediction	 to	grow	 to	33%	by	
2030, placing it 4th highest in the nation (Ref.?). Older adults consume a 
disproportionately large share of health care services, so demand for health 
services will grow. 

In the Spring of 2013, the University of New Mexico’s Center for Education 
Policy Research (CEPR) undertook at project mapping health care needs in 
New Mexico. The goal of the CEPR is to expand education policy research to 
help provide solutions to problems in education. Unique to CEPR is the use of 
Geographic Information Systems (GIS), which allows a new way to visualize, 
analyze, interpret, and understand data to reveal trends, relationships, and 
patterns. GIS maps depicting health care needs in New Mexico have been 
created at CEPR. The maps provided include not only health care need by 
county but counties with the highest elderly population, as well as ratio of 
population to registered nurses, and primary care providers. 

GIS Mapping and Exploration of Health Care Needs in New Mexico

*Mapping done by Dana Bell, Peter Winograd and Amy at The UNM Center for Education Policy Research, for a project for NMNEC. 
Dana Bell, Senior Policy Analyst, Center For Education Policy Research, Suzanne Gagnon, CFNP, UNM CON, Ph.D. student, Health Policy Concentration.
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Results and Implications
Families and individuals who have “graduated” 

from the program express appreciation for the 
positive impact the intervention has had on their 
lives. Comments include “I am so glad I came to 
your program and I plan to continue the changes 
I have made;” “Now my family can live healthier;” 
“We learned useful tips for kid’s activities and 
food.” Although program leaders and staff continue 
to volunteer their time, they are willing to do so 
because of the positive impact that results from 
helping individuals learn in practical ways 
how they can change a few habits and make a 
difference in what they eat, their activity levels, 
and how they feel. Although final data outcomes 
are unavailable at this time, preliminary results 
indicate that some adults have lost weight, 
and at least one adult reduced their A1c level. 
Additionally food intake and activity levels have 
reportedly increased.

The Live Fit Family Challenge Program is 
based on the 7-5-2-1-0 message. Incorporating 
these simple messages into your nursing practice 
can have a positive impact on the children and 
families in your care. Here is a brief review of each 
health principle the message represents:

7 Eat breakfast. 
7 days a week. 

• Even if the 
kids aren’t 
h u n g r y 
e n c o u r a g e 
them to 
eat at least 
a small 
break fast —
they will 
do better at 
school with 
food in their body.

• Involve the kids in trying some new foods 
that are delicious and easy to eat on the go. 

5 Fruits and Vegetables – Eat 5 or more serving 
of fruits and vegetables a day. 

• Serve at least 1 or more fruit or veggie at 
every meal and snack. Eat all the colors.

• Offer over and over. It takes kids several 
tastings (10 or more) before they start to 
enjoy some foods. 

2 Hours of Screen Time – No more than 2 hours 
a day in front of the screen – TV, video games and 
non-school computer time.

• Turn the TV off during meals and talk about 
the day.

• Keep the TV in a central location and out of a 
child’s bedroom

1 Hour of Physical Activity – At least 1 hour 
of physical activity a day. 

• Plan one physical activity for the family each 
weekend. Let each child take turns choosing 
the activity.

• All moving counts – 10 minutes here, 10 
minutes there adds up to moving for an hour.

0 Sugary Drinks – Drink 0 soda and other 
sweetened beverages. 

• Drink water. Add a lemon or lime wedge or a 
bit of juice for extra flavor. 

• Don’t bring soda or sports drinks home. If it’s 
there the kids will drink it. 

When you take time to take care of yourself 
you are in a better position to be present for the 
clientele you care for on a daily basis. You and your 
family will also benefit from eating meals together, 
having fun together as a family and getting back 
to that social connectedness that is vital to healthy 
relationships. If you have clients that express 
interest in improving their health through lifestyle 
habits, the above suggestions are a great starting 
point if they are inclined to focus on even one item 
to get started.

Terri Gibson, MSN, RN-BC
Patricia McCarty, BSN, RN, CDE

Jennie McCary, MS, RD, LD 

Obesity rates across the global population 
have increased significantly in the last 30 years, 
with a resulting 170 million obese children. This 
“disease” correlates and in some cases is causative 
of illness such as metabolic syndrome, heart 
disease, diabetes, cancer, kidney disease, and 
other problems of great concern. In the United 
States (U.S.) projected expenses amount to $14 
billion in direct costs which is a fair portion of the 
National Health budget. The Centers for Disease 
Control and Prevention state that the childhood 
obesity rate has doubled, and the adolescent rate 
has tripled in those same 30 years. This places 
over	33%	of	the	U.S.	child	and	youth	population	in	
the overweight or obese category. 

In	New	Mexico,	 almost	 15%	 of	 adolescents	 are	
overweight	 and	 13.5	 %	 are	 obese.	 The	 American	
Nurses Association suggests that given the 
major threat childhood obesity poses in terms of 
health and financial concerns, an imperative of 
the nursing profession is to address the epidemic 
through health promotion and disease prevention. 
The purpose of this piece is to inform New Mexico 
nurses about a local program that has been 
implemented to address this problem and also 
provide some tips that can be utilized in practice 
or personally.

Background
Many authors provide recommendations for 

obesity intervention programs (Summerbell 
et al, 2007; Borra, Kelly, Shirreffs, Neville, & 
Geiger, 2003; Shinitzky & Kub, 2001). Some of 
those recommendations are summarized here: 
Parents and children: 1) should work together 
for overweight prevention; 2) need attainable 
goals that are positive and realistic; and 3) 
are looking for tools that promote fitness, in a 
supportive, customized fashion. Finally, it is 
important to empower individuals by involving 
them in the decision-making process and giving 
them the knowledge and skills needed to effect 
positive change. Based on the available literature 
and resources, a community-based childhood 
overweight and obesity intervention program was 
designed and implemented through the teamwork 
of two nurses and a dietitian, and the support of 
many other volunteers and local organizations.

The ‘Live Fit Family Challenge’ Program has 
been implemented in the Albuquerque area eight 
times since 2009. Over 75 individuals, together as 
family units have participated in this 8-session 
program implemented on a weekly basis over a 
2-month time frame. Program objectives center 
around teaching families the principles outlined 
in the 75210 Zip Code to Health model promoted 
by Envision New Mexico. The target audience has 
been families with school-aged children and youth. 
Advertisement was done through the Albuquerque 
public schools (APS), local health care providers, 
and posted on the Community Health Advance 
we b s i t e  w w w. n mc om mu n it y he a l t h .o r g . 
Community Health Advance is a faith-based 
organization whose leadership personnel seek to 
partner with local organizations as a way to bring 
quality, evidence-informed health education to the 
Albuquerque area population.

Program Description
All of the eight sessions have components that 

relate to specific areas of healthy nutrition and 
activity habits. Each session has a dedicated 30 
minutes of physical activity time designed to 
engage families in fun ways to be active. The 
activity sessions include parachute play, relay 
games, a home-made circuit training session, 
and introduction to class-style activities such 
as Zumba and NIA (Non-impact aerobics). It is 
important to the program authors that these 
activities can be continued by the families with 
minimal expense. It is also very satisfying to see 
families laughing and having fun. Often those 
attending comment later that the activity was new 
and that they expect to engage in the activity in 
the future.

Each session a nutritious meal is provided 
which exemplifies the principles of healthy eating 
presented throughout the program. Attendees 
often comment that they had not tasted a food 
or recipe before, and plan to add it to their 
home menu. They are often very grateful for 
the opportunity to taste and see what healthy 
food is like and then realize it is not out of their 
price range or ability to serve the same food item 
in their household. Over the years, a variety 
of individuals and teams have taken on the 
responsibility of shopping and preparing the food, 
and the program leaders are very grateful for 
what they do. 

Most recently, the University of New Mexico 
Nutrition club has volunteered their services 
and served the meals each week. Two sessions 
out of the eight, these nutrition students come 
with enough support and supplies to engage the 
children and youth in the meal preparation. One of 
the meals the kids helped prepare was a spaghetti 
dish that substitutes spaghetti squash for 
traditional noodles. This is a healthy alternative 
and involves the fun of scraping out “noodles” from 
the baked squash with a fork. Program authors 
wish to involve kids in meal planning and food 
prep. This is a way to inspire kids to explore the 
fun involved with making healthy food, learn how 
easy it is, and that the food also tastes good. 

Each session there is an educational lesson. 
Some of the topics presented are nutrition, food 
labels, screen time, daily breakfast, mindful 
eating, and the effect of obesity as it relates to 
chronic illness. Primary modes of instruction 
include presentations, discussions, interactive 
play, and hands-on poster review activities. 
Handouts related to the topics are given. Some 
weeks physical activity tools are also given to 
families. The handouts are collected in a notebook 
that also includes the weekly recipes. This 
notebook provides a useful resource families can 
refer to long after the support of attending the 
program is over.

At the conclusion of each session, the group 
is divided into smaller family groups. It is an 
opportunity for program leaders to review that 
week’s lesson. Specific challenges are given each 
week as a way to encourage families to put into 
practice the health principles they are learning. A 
Challenge Log is provided to record their progress. 
Families are encouraged to decide weekly goals. 
On return the following week, coaching is provided 
to problem solve and celebrate their successes.

Anthropometric measurements are obtained 
and a lifestyle questionnaire filled out initially 
and at the end of the program to assess 
quantitatively and qualitatively the overall 
impact of the program on the health and lifestyle 
habits of those attending. An IRB (Institutional 
Review Board) approved research project was just 
completed utilizing data from participants in the 
last four programs implemented and also included 
control subjects from two local high-schools. For 
the research project, data was again collected at 
a 24-week time frame post program. Data input is 
in process and the results are pending. REDCap, 
a data synthesis program promoted by the UNM 
Health Sciences Center is being utilized for this 
data analysis. Program authors expect to publish 
results in the future and hope to develop the 
program further so that it would be available to 
a wider audience. Validation of program impact is 
part of this plan.

Live Fit Family Challenge
Tackling Obesity One Family at a Time

Live Fit continued on page 10
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According to current statistics, the obesity epidemic continues despite 
the various interventions proposed and implemented locally and nationally. 
While research continues to be done on how best to approach this multi-
faceted problem, the Live Fit Family Challenge authors and leadership 
team continue to positively impact our local community, one family at 
a time. If you or someone you know would like to learn more about this 
program, please go to the website listed above, or send an email to contact@
nmcommunityhealth.org. We hope to offer a program next year, but are still 
in the planning stage, with no specific details available as of yet. There is 
a need for available space and funding in order to implement the program 
again.
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Many changes are affecting the profession of nursing in 2014. An 
increased focus on holistic integrative health care, self-care, and health 
coaching is emerging from many sources, including The Patient Protection 
and Affordable Health Care Act (ACA) of 2010 (The Patient Protection and 
Affordable Care Act [PPACA], 2010).

Patient Protection and Affordable Health Care Act 
The Patient Protection and Affordable Health Care Act of 2010 (ACA) is 

the most significant change to the United States’ health care system since 
the enactment of Medicare and Medicaid in the mid-1960s (Public Health 
Law News, 2013). “The challenge facing the nation, and the opportunity 
afforded by the Affordable Care Act (ACA), is to move from a culture of 
sickness to a culture of care and then to a culture of health” (Institute of 
Medicine [IOM], 2013, p. 17). Shifting the focus beyond health care delivery 
to the broader range of factors that shape health outcomes, provisions of the 
ACA now more effectively fund prevention and health promotion, expand the 
concept of community benefit beyond the individual practitioner’s office, and 
emphasize the transformation of the places where people live, work, study, 
and play (IOM, 2013, pp. 1-3). 

Promoting health, preventing disease, and maintaining well-being 
“has potential to create lasting changes in behavior and a cultural shift 
in our health care system from a disease management model to a focus on 
wellness and health promotion” (Jonas, 2013, para 2). The ACA mandates 
the consideration of innovative and transformative models and approaches 
that will impact health of individuals and communities. As the ACA is 
implemented over the next several years, providers, healthcare payers, and 
policymakers will accelerate the investigation, development, implementation, 
and evaluation of holistic integrative models of care. Experts in integrative 
health, worksite health promotion, health coaching, and public health 
education are already involved in developing processes and policies to ensure 
that provisions of the ACA are met. 

One of the more propitious aspects of the ACA for holistic nurses (and for 
patients) is the patient-centered mandate. Providers of services that receive 
monies through the Centers for Medicare and Medicaid Services (CMS) are 
required to implement patient-centered practices. Patient-centered practices 
ensure that individuals have a meaningful role in directing their care, offer 
choices to individuals regarding the services they receive and from whom 
they receive them, include cultural considerations, and provide services at 
times and locations of convenience to the recipients of care (Love, 2011).

Holistic Nursing
The language and strategies emerging from the paradigm shift advanced 

by the IOM (IOM, 2013) and Jonas (Jonas, 2013) of the Samueli Institute 
are consistent with the principles and practice of holistic nursing. Holistic 
nursing is based on a philosophy of living and being that is grounded in 
caring, relationship, and interconnectedness (AHNA, 2013; Klebanoff & 
Hess, 2013).   The definition of holistic nursing practice refers to all nursing 
practice that has healing the whole person as its goal (AHNA/ANA, 2013). 
A holistic nurse takes a ‘mind-body-spirit-emotion-environment” approach to 
the practice of traditional nursing. 

Holistic nurses clearly understand that patients are active partners in 
the healing process. Collaboration with patients is a professional standard 
of practice for holistic nurses (AHNA/ANA, 2013) and for all nurses (ANA, 
2010). Despite past health care delivery practices that may have effectively 
disempowered patients from assuming an active role in their care, such 
practices will no longer be the norm, and is even now rapidly changing. 
Nurses must increasingly develop the skills and systems to incorporate 
patient preferences into care. Standards of practice for holistic nurses 
specifically address using a range of approaches and therapies, including 
integrative and non-conventional healthcare services, in collaboration with 
patients and their families and caregivers, to generate positive outcomes for 
patients (AHNA/ANA, 2013). 

Because holistic nurses understand the nurse is also part of the healing 
process, they consciously and skillfully incorporate skills such as intention, 
therapeutic presence, and active listening to demonstrate caring, respect, 

Holistic Nursing and the 
Patient Protection and 

Affordable Health Care Act

Holistic Nursing continued on page 11
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and authenticity. Holistic nurses use conventional 
nursing interventions as well as holistic/
complementary/alternative/integrative modalities 
to enhance the body-mind-emotion-spirit-
environment connectedness to foster healing, 
health, wholeness, and well-being. 

Self-care and nurse coaching are two holistic 
nursing strategies that distinctively support key 
provisions of the ACA. 

Self-care
Inherent in the focus on health promotion and 

disease prevention is the necessity for discovering 
and implementing ways to assist individuals, as 
well as organizations and communities, to assume 
accountability and make the changes that improve 
health. Nurses are expected to take a primary role 
in modeling health and well-being and in assisting 
others to do the same. 

Holistic nurses possess the knowledge, 
professional skills, and personal experiences with 
self-responsibility and self-care that are implicit 
within select provisions of the ACA. Holistic 
nurses believe that what they do and how they 
are personally and professionally makes a positive 
impact upon the health and well-being of the 
people they care for. Self-care is an overarching 
philosophical principle and a core value of holistic 
nursing practice. Holistic nurses engage in self-
reflection and self-care. They value themselves 
and mobilize the resources to care for themselves 
(AHNA/ANA, 2013). As a way of life personally 
and professionally, self-care is incorporated into 
the holistic nurse’s very being (Klebanoff & Hess, 
2013).

Nurses who care for self are better positioned to 
care for others. Through personally experiencing 
the rewards and challenges entailed in adopting 
healthy patterns and in striving for improved well-
being, nurses have an in-depth understanding of 
the challenges experienced by patients.

Self-care directly relates to health promotion. 
Self-care is naturally culturally specific and 
relevant to the individual. The path to self-care is 
complex and involves innumerable approaches and 
tools. Health on a physical level cannot be attained 
or supported without addressing emotional, 
spiritual, and environmental factors. Obviously, 
self-care is closely linked to self-responsibility. 

Self-care can be a real challenge for nurses. Yet, 
it is vital that nurses be able to have the energy, 
presence, and focus to care for themselves if they 
are to effectively care for and support others 
(McElligott, 2013). “Nurses cannot facilitate 
healing within others unless they are in the 
process of healing themselves” (AHNA, 2013, p. 
20). While self-care may be underutilized in the 
nursing workforce, many opportunities now exist 
to reverse this state. 

Nurse Coaching 
Nurse coaching is expanding as one method of 

enhancing self care. Professional Nurse Coaching 
is a skilled, purposeful, results-oriented, and 
structured relationship-centered interaction 
with clients provided by Registered Nurses 

for the purpose of promoting achievement of 
client goals (Hess, et al., 2013; Hess & Dossey, 
2013). The coaching process evokes rather than 
directs actions to achieve client-established 
goals and strategies. Nurse coaching involves 
the implementation of health-promoting and 
evidence-based strategies with clients that support 
behavioral and lifestyle changes to enhance 
growth, overall health and well-being (Hess, et al., 
2013, Hess & Dossey, 2013). 

Coaching goes beyond health education. Many 
holistic nurses are aware of the limitations of 
health education to motivate and sustain lifestyle 
practices that lead to improved health and well-
being and thus have enthusiastically embraced 
coaching as a way to promote self-care and to 
better assist clients to achieve goals (Dossey, Luck, 
Schaub, & Hess, 2013).

Summary
This is an auspicious time for our nation’s 

health care system that holistic nurses have 
been anticipating and preparing for. The Patient 
Protection and Affordable Health Care Act of 2010 
(ACA) is the most significant change to the United 
States’ health care system since the enactment of 
Medicare and Medicaid in the mid-1960s. Holistic 
nurses are inspired and motivated by reform 
measures to continue to deliver holistic care and 
to model healthful behaviors. Self –care and nurse 
coaching are two holistic nursing strategies that 
distinctively support key provisions of the ACA. 

For additional details or questions 
about the NM Chapter of the American 
Holistic Nurses Association, contact 
nmholisticnurses@gmail.com or visit http://
nmholisticnurses.wordpress.com/. Readers 
may contact Deb Markee at 505.980.3573 or 
dmarkee4@gmail.net. Readers may contact 
Darlene Hess at 505.228.8553 or darlenehess@
comcast.net.

References
American Nurses Association (ANA). (2010). Nursing: 

Scope and standards of practice, 2nd Edition. Silver 
Spring, MD: Author.

American Holistic Nurses Association and American 
Nurses Association (AHNA/ANA). (2013). Holistic 
Nursing: Scope and standards of practice, 2nd Edition. 
Silver Spring, MD: Author.

Hess, D. R. & Dossey, B.M. (2013). The emerging role 
of nurse coach. The New Mexico Nurse, 58(2), p. 8)

Hess, D. R., Dossey, B. M., Southard, M. E., Luck, S., 
Schaub, B. G., & Bark, L. (2013). The Art and Science 
of Nurse Coaching: A Provider’s Guide to Coaching Scope 
and Competencies. Silver Spring, MD: Nursesbooks.org.

Dossey, B.M., Luck, S., Schaub, B.G., & Hess, D.R. 
(2013). Nurse coaching. In B.M. Montgomery & L. 
Keegan, Holistic nursing: A handbook for practice (pp. 
189-204). Burlington, MA: Jones & Bartlett Learning.

Institute of Medicine (IOM). 2013. Population health 
implications of the Affordable Care Act: Workshop 
summary. Washington, DC: The National Academies 
Press.

Jonas, W. B. (2013, January 17). Changing the 
culture of health care. President Message Archives. 
Retrieved from http://samueliinstitute.org/about-us/our-
team/message-from-the-president/president-message-
archives#1.17.13

Klebanoff, N. A., & Hess, D. (2013, October). Holistic 
nursing: Focusing on the whole person. American 
Nurse Today, 8(10). Retrieved from http://www.
americannursetoday.com 

Love, K. (2011). The Affordable Care Act: Positive 
impact for quality improvement. Geriatric Nursing, 
32(4), 282-284. Doi:10.1016/j.gerinurse.2011.06.004

McElligott, D. (2013). The nurse as an instrument of 
healing. In B.M. Dossey & L. Keegan, Holistic Nursing: 
A Handbook for Practice (6th ed.), (pp. 827-842). 
Sudbury, MA: Jones and Bartlett.

Public Health Law News. (2013, September). 
Interview with James M. Galloway, Director, Office 
of Health Systems Collaboration, Office of Associate 
Director for Policy, CDC. Retrieved from http://www.cdc.
gov/phlp/news/current.html

The Patient Protection and Affordable Care Act 
(PPACA) (2010). Retrieved from http://www.gpo.gov/
fdsys/pkg/PLAW-111publ148/pdf/PLAW-111publ148.pdf

Author Biographical Information
Darlene R Hess, PhD, RN, AHN-BC, PMHNP-

BC, ACC, HWNC-BC, is Director of Brown Mountain 
Visions (www.brownmountainvisions.com), an 
organization dedicated to serving nurses and others 
in their quest for enhanced well-being.  Brown 
Mountain Visions offers professional coaching, adult 
psychiatric nurse practitioner, and consulting services 
to individuals and organizations. She has developed 
an innovative holistic nursing education program that 
emphasizes self-care, and has co-authored several 
publications on nurse coaching including Facilitating 
change: Motivational Interviewing and Appreciative 
Inquiry, Nurse Coaching, Defining Holistic Nurse 
Coaching, White Paper: Holistic Nurse Coaching and 
The Art and Science of Nurse Coaching: The Provider’s 
Guide for Coaching Scope and Competencies. Dr. Hess 
is credentialed as a certified coach by the International 
Coach Federation and as a Health and Wellness Nurse 
Coach by the American Holistic Nurses Credentialing 
Corporation. Dr. Hess is an Assistant Professor and 
Associate Director of the RN to BSN Program at 
Northern New Mexico College. She is affiliated with 
the University of Phoenix where she mentors doctoral 
students. Dr. Hess is board certified as an advanced 
holistic nurse by the American Holistic Nurses 
Credentialing Corporation. Dr. Hess is co-leader and 
founding member of the Albuquerque, NM Chapter of 
the American Holistic Nurses Association.

Deborah Markee, MSN Ed., RN, began her 
career as a registered nurse at Boston City Hospital 
in Boston, Massachusetts. She worked on a dedicated 
AIDS unit at The New York Hospital until she moved 
to Albuquerque in 1997. She worked at Lovelace 
in oncology for ten years before taking her current 
position. For the last seven years she has held a staff 
nurse position on an adult inpatient psychiatric unit 
at University of New Mexico Hospitals’ University 
Psychiatric Center in Albuquerque. Deborah is co-
leader and founding member of the Albuquerque, NM 
Chapter of the American Holistic Nurses Association. 
She welcomes the opportunity to share her knowledge of 
holistic nursing with both at-risk high school students 
and student nurses. She finds observing the growth and 
success of the Albuquerque chapter and its members 
most gratifying.

Holistic Nursing continued from page 10

HYPNOTIC PAIN RELIEF
Training and Certification

with

Lois Prinz

February 20 - 23, 2014
Albuquerque, NM on UNM campus

Earn 20 CEUs with this FIRST OF ITS KIND 
training designed specifically for Nurses.

Learn how MINDSPEAK with a patient can help 
promote healing and reduce patient’s 

pain awareness.

Class fills quickly so	call	Lois	at	505-292-2237	
for more info and registration.

www.Nexsteptrainings.com
This	activity	has	been	submitted	to	the	New	Mexico	Nurses	Association	Accredited	
Approver unit for approval toward 20 contact hours. NMNA, AAU is accredited as a 

provider	of	continuing	nursing	education	by	the	American	Nurses	Credentialing	Center’s	
Commission	on	Accreditation.

Correctional Healthcare Companies is looking 
for RNs and LPNs to join our team!

At CHC, we understand that our programs are only as good 
as the professionals providing the services we administer. Our 
priority is to recruit and hire talented and qualified people to 
maintain	the	highest	level	of	service.	Today	we	have	over	2,500	
employees	serving	our	clients	in	27	states.

We	 have	 full-time,	 part-time,	 and	 PRN	 openings	 at	 several	 of	
our	 correctional	 facilities	 and	 New	Mexico	Military	 Institute	 in	
Roswell.	 Immediate	 needs	 at	 Bernalillo	Metropolitan	Detention	
Center	in	Albuquerque,	Curry	County	Detention	Center	in	Clovis,	
San	 Juan	 Detention	 Center	 in	 Farmington,	 Sandoval	 County	
Detention	Center	 in	Bernalillo,	and	Roosevelt	County	Detention	
Center in Portales.

CHC offers benefits programs that include medical, dental, and 
vision care for full time employees.

For a complete list of openings, please visit our website: 
www.correctioncare.com. For questions, please email 

paul.johnson@correctioncare.com.

For lists of foreclosures and if you need to buy or
sell a home, please call:

Marie McMillian, REALTOR ®
Servicing the Greater Albuquerque Area

Direct: 505-401-0343
Email: mariemcmillian@aol.com
500	Unser	Blvd	Rio	Rancho,	NM	87124

For all your mortgage needs, please call:

Mariah Trujillo, NMLS	#233353

Direct: 505-275-5300
Email: mtrujillo@legacymortgagenm.com
Apply Online at:
www.legacymortgagenm.com/mtrujillo
8200	Carmel	Ave	NE	Albuquerque,	NM	87122	
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Albuquerque Office: 505-462-1000 Roswell Office: 575-208-1560
Toll Free: 855-462-1001 Las Cruces/ El Paso Office: 575-541-3772

Apply Online www.AHCstaff.com 
During The Application Process Under Prefered Location, Hit Drop Down Arrow, 

Then Select Either Albuquerque/Roswell Or Las Cruces/El Paso

Lots of opportunity with the most 
requested agency in New Mexico!

RN Fast Track Bonus Program: You can start 
working in as little as 4 days!

You can earn $175 when completing paperwork 
within 4 days

Per Diem & local travel assignments available

100% Daily Pay!

Referral bonuses

Flexible schedule

Health, dental, 401(k) & other benefits

Offices in Roswell, Albuquerque and 
Las Cruces/El Paso

RN - Up to $41 per hour

LPN - Up to $31 per hour

Travel Stipends - Up to $2500 per month - 
non-taxed

Come Join the 
Staffing Agency of Choice!

Accountable Healthcare Staffing continues to be one of the 
fastest growing agencies in New Mexico.

We pride ourselves in providing you with all of the resources you need 
as a Per Diem and Local Contract Nurse to succeed in your career.

Think UNM Hospitals.
Think excellence.

Discover a place where ideas, 
collaboration, and experience 
combine to innovate healthcare.

DDDDDiiiiissscccooovvveeerrrr aaaa ppppplllllaaaacccceeee wwwwwhhhhhheeerreeee iiiidddddeeeeaaaassss,,, 
ccccoooolllllllllaaabbbbbbooorraaattttiiiiioonnnnn,,, aaaaannnddddd eeexxxpppppeeerriiiiieeennnccceeee
ccccooommmbbbbbiiiiinnneeee ttttooo  iiiinnnnnnooovvvaaaatttteeee  hhhheeaaalllllttthhhhhhcccaaarrrreeee..

Discover a place where ideas, 
collaboration, and experience 
combine to innovate healthcare.

Nursing Opportunities
Interventional Radiology Supervisor
Req# 12228897

Trauma Surgical ICU RN
Req# 12276048

Cardiac Cath Lab RN
Req# 12227902

As the region’s only Pathways to Excellence hospital in New 
Mexico, UNM Hospitals continues to be a leader in medical and 
academic excellence. It’s a level of distinction made possible by 
the ability of our diverse and richly experienced organization 
to collaboratively solve challenges and innovate healthcare 
solutions. It’s what makes us uniquely positioned to continuously 
raise the level of care we offer, and why we’ve been recognized by 
Diversity Inc. as a Top 10 Hospital System for 2013. So join us 
and add your unique perspectives and ideas to our distinction.

For more information about UNM Hospitals and our benefi ts, 
visit http://hospitals.unm.edu/jobs

Visit facebook.com/
UNMHospitals 

EOE

MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
Psychiatric Nurse Practitioner, Advanced 

Practice Nurse, Prescriptive Authority Nurse, 
Physician’s Assistant, RN, BSN, 

LPN, and CNA.

For more information about MHCD and our 
career opportunities, please visit our website at 

www.mhcd.org. To apply, please submit your application 
and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Bilingual nurses are encouraged to apply.


