
Volume 76 • Number 4 The Official Publication of the Tennessee Nurses Foundation Winter 2013

current resident or

Non-Profit Org.
U.S. Postage Paid

Princeton, MN
Permit No. 14

Quarterly circulation approximately 87,000 to all RNs and Student Nurses in Tennessee.

Are You Aware of the 
Fight?

Jenny Webb, MSN, RN
PhD Nursing Student

University of Tennessee, Knoxville
College of Nursing

Every day there is a fight going on. This fight 
involves you. How is there a fight going on that 
involves you that you are not aware of it? Well, every 
day in Nashville there are people who are fighting for 
your rights to practice as a nurse. Did you know that? 
Did you realize that policies are proposed which can 
impede your scope of practice? Do you know that 
there is only one nursing interest group that functions 
at the state level for registered nurses in Tennessee? 
They work as efficiently and effectively as they can, 
but they are largely unsupported by you, the registered 
nurses of Tennessee. Who is this group of individuals 
that work tirelessly to ensure that the registered nurses 
in Tennessee are represented when policies arise that 
can either improve or inhibit the way we are able to 
practice? Why it is the Tennessee Nurses Association 
(TNA) of course!

Through conversations with colleagues, I have 
discovered that many people do not realize what TNA 
does for them. TNA is the only interest group which 
works on behalf of nurses at the state level in Tennessee. 
I have also had colleagues say to me that they just do 
not see TNA making much of a difference in policies 
which affect them as nurses. However, in the past year 
TNA has worked to successfully pass legislation which 
increases the penalty for assault against a health care 
worker. TNA has also worked to successfully defeat 
legislation which would have limited the abilities of 
APRNs to prescribe controlled substances. These two 
major victories have been accomplished with little 
support from the registered nurses of Tennessee and 
probably without many of you knowing it was even 
being debated! The best way for registered nurses in 
Tennessee to have their voices heard is to be a member 
of the Tennessee Nurses Association. TNA works to 
support or oppose legislation which will impact nursing 
practice at all levels.

As of June, 2013, the Tennessee board of nursing 
reports that there are 87,394 registered nurses in the 

(continued on page 18)

TNA & TASN Joint Convention Highlights

Members of the 2013-2014 TNA Board of Directors attending the convention following the 
installation of the new Board on Sunday morning during the final House of Delegates session. They 
are, from left, Sharon Bailey, TNA Treasurer; Teresa Martin, District 5 President; Betsy Kennedy, 
District 3 President; Julie Hamm, TNA Secretary; Connie McCarter, District 1 President; Amy 
Holder, District 8 President; Jill Kinch, TNA Vice President; and Billie Sills, TNA President.

Paul J. Williamson, PhD, MSN, ACNP-BC, RN

I am TNA! Never more so 
than now. I have been a nurse 
since 2001 and prior to that I 
was a respiratory therapist for 
twenty-five years. I so admired 
the nurses I worked with 
and thought, I need another 
challenge, I will become a 
nurse. I was fortunate enough 
to enter, and complete, the 
bridge program at Vanderbilt 
and finish with my MSN and 
specialization as an Acute Care 
Nurse Practitioner. I had lived 
in middle Tennessee for about eight years, but decided to 
return to Arizona with my family. My Father was getting 

a bit older and I thought it would be nice to spend 
more time with him. So my wife and I, and one 
of my grown daughters and family, headed west. 
While there I took a job in a level one trauma 
center and worked in the intensive care unit. At 
that time hospitals were offering sign-on bonuses 
and this hospital also paid for my move. I bet that 
doesn’t happen any longer. I did have to fulfill a 
two year commitment. That commitment hampered 
my job search for a nurse practitioner position, but 
learning to be a nurse on a busy, high acuity adult 
ICU really developed me as a bed-side nurse. 

Although I did not find that elusive NP position, 
I am not disappointed. As Divine opportunity 
would have it though, I was sought out to fill a 

faculty position at the University of Arizona College 
of Nursing. The College was down an instructor in the 
spring semester of 2004. I conferred with my wife, as all 
husbands should do, and I accepted the position. This was 
the beginning of my career as a nurse educator. In the 
meantime, my other adult daughter and family relocated 
to Arizona and so our whole family was together. All my 
decisions affect my family, so I want to be aware of that. 
So I have family, which is very important, then I have this 
growing career which I was excited about. The Arizona 
Nurses Association is very active and I was involved, but 
only peripherally. In other words, I attended a couple of 
the meetings and went to a couple of annual conventions, 
but that was about it. I was not unaware of the value and 
importance of the association; in fact I was a member of 
ANA & AzNA. Well, I loved teaching and was at U of 
A until December 2007. Several life changing events 
occurred at this time. I began a PhD program in nursing 
education online through Capella University, and left U of 
A to start an Associate Degree RN nursing program for a 
private health career company. My word limit won’t allow 
me to share this odyssey, but it was thrilling, daunting, 
frightening, and in the end successful. 

Interestingly, keeping this all ‘real’, life goes on. Prior 
to this change in 2007-2008; in December of 2006 I was 
diagnosed with large B-cell non-Hodgkin lymphoma. 
I was so irritated. My wife and I rested in our faith, 
sometimes wavering, and I completed chemotherapy in 
May or June of 2007. I remain cancer free today and at no 
more risk of getting cancer than the general population. 
See what I mean? Life goes on! 

I Am TNA

(continued on page 2)

Paul J. Williamson

(continued on page 4)
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Well, I got a bug in the summer of 2011. I wanted to 
return to beautiful middle Tennessee; Murfreesboro to 
be specific. I love rain, I love green, and I love seasons. I 
accepted a position at Middle Tennessee State University 
and began teaching that fall semester in 2011. I love it. 
I also get to work some PRN shifts in the critical care 
unit at Saint Thomas Rutherford Hospital, and I love that 
as well. Now I really need to get involved in this TNA 
thing. I wondered, what can I do? So, I attended the 
annual convention in Franklin, TN in 2012, as well as the 
convention held this year in Murfreesboro, TN. There is 
so much to accomplish in and for our profession. There 
are so many opportunities to make a difference in 
our communities, and despite any opposing forces, we 
cannot be stopped. Jump in like me and Be TNA.

(continued from page 1)

Special angels...dry tears, Ease pain, Run errands,

Grant wishes, Tidy up, Salute, Serenade, Play fetch,

Watch over you, Pray with you, Help you grieve.

With Crossroads Hospice, your patients get the kind of special attention they
deserve. Our nurse-to-patient ratio is lower than any other hospice, which
means we can focus more on your patients. Plus, we offer increased support
through Evenmore Care© and our Watch Program©.  To top it off, our volunteers
provide one-on-one time with specialties like pet and music therapies. Special
angels standing by…

888-680-6673  •  www.CrossroadsHospice.com

Visit www.CrossroadsHospice.com/More8

EXPERIENCED BOARD OF 
NURSING ATTORNEY

 
Board of Nursing 

Complaints and Investigations
TnPAP   •   MEC Fair Hearings

DEA Investigations
Criminal Charges Related to 

Controlled Substances

Attorney Ben Mezer is a former TN Board 
of Nursing Prosecutor. He has handled 

hundreds of cases before various TN 
licensing boards and commissions.

Ben Mezer represents nurses throughout 
the State of Tennessee before both 

State and Federal Agencies and Courts.  
Trust an attorney who has been there 

before and knows that your passion and 
profession is at stake.

Do not talk to a Board of Nursing 
Investigator or Department of Health 

Attorney until you talk to Ben.

Free initial consultation

615-852-7037
www.benmezerlaw.com

Read The Tennessee Nurse Online!

nursingALD.com

Access The Tennessee Nurse as well as over 5 years of 39 
State Nurses Association and Board of Nursing Publications.

Contact us at (800) 626-4081 for advertising information.
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Sharon A. Adkins, MSN,RN

Nothing new under the 
sun….what goes around 
comes around…if you don’t 
like things the way they are, 
wait a minute and something 
will change. Well, this time 
that “minute” took 13 years! 
In October, 2000, the TNA 
Board of Directors made a 
recommendation to the House 
of Delegates, “The House 
of Delegates as we know it 
(elected by district membership) 
will no longer exist. Every 
member who attends the TNA convention will have 
voting privileges on all TNA issues to come before 
convention.”

Thirteen years ago, that went over like the proverbial 
lead balloon. But this year was different. The House of 
Delegates voted unanimously to allow all TNA members 
who attend convention the right to vote on all issues. 
This new entity will be called the TNA Membership 
Assembly and should greatly increase the engagement of 
all members in shaping the policies, legislative platform 
and practice initiatives of the association. 

In another move to enhance the relevance of the 
association’s work, the HOD voted to restructure the 
Board of Directors. Rather than having all district 
president’s automatically on the Board, in the 2014 
election, members will vote on five directors who will 
have oversight over Government Affairs, Practice, 
Membership, Education, or Operations. The district 
presidents’ will have their own council and the elected 
chair will be on the TNA Board. This will align the 
work of the association more closely to Board oversight 
and offer the opportunity for members to be elected to an 
area that they are interested in or passionate about. This 
structure will also allow for more leadership development 
opportunities and provide a pipeline for future TNA 
officers and leaders.

On another note…
As I write this, the devastation in the Philippians has 

just occurred. It is yet another catastrophic weather event 
in a world that is seeing more and more of these dreadful 
occurrences. We have many nursing colleagues there 
and many working and living in this country far away 
from friends and family. Our hearts and prayers go out 
to all, today and in the many months to come. Please 
consider making a contribution to the Red Cross or other 
aid organization of your choice. At this time of holiday 
celebration we cannot forget those in such need.

My New Year’s Resolution….
To live each day in thankful service, to do today what 

I typically put off till tomorrow, to smile more, to learn 
to “tweet”, to take more time for family and friends, to 
stay balanced, to not take myself too seriously, and to get 
organized! I’ll let you know how I did next year.

A Wish For You…
That you and those you love have a wonder-filled and 

peace-full holiday season. My best to you all.

From the PresidentFrom the Executive 
Director

Sharon Adkins

Frances W. “Billie” Sills, MSN, APN, CLNC, RN, 
President, TN Nurses Association

As the 2013 TNA & TASN 
Joint Convention ended, on 
Sunday the 20th of October, 
I took a deep breath and took 
time to reflect on the previous 
three days. The highlight of 
the entire convention, for me, 
was the keynote address by 
Becca Stevens, Chaplain, St. 
Augustine’s Episcopal Chapel, 
at Vanderbilt University, in 
Nashville. The moment she took 
the stage was not only magical 
but inspirational and spiritual. 
The words that struck a “cord” in me was that of “sacred 
ground”. Nursing is our “sacred ground” and over the 
years we have found ourselves standing on “new ground” 
not sure which path to take. We find ourselves again on 
“new ground”, however the path to take is clear. The 
challenges facing us in healthcare today are far-reaching 
and it is essential that as nurses we take our professional 
responsibility as advocates for the community we serve, 
our patients/clients, their families, ourselves, the nursing 
profession. 

The 105th House of Delegates did its job and placed us 
on the path to “new ground”. On Saturday, October 19th, 
having established a quorum, new business came before 
the House. First on the agenda were the proposed By-Laws 
Amendments. The proposed changes would change how 
the organization would conduct its business. The two most 
significant changes involved:

• Article II, Membership, Section 4 Member Rights 
and Obligations, c5 which changed the name of 
the House of Delegates to the TNA Membership 
Assembly 

• Article IV, House of Delegates, Section I Definition 
which changed the House of Delegates as the 
governing and official voting body of TNA, to The 
TNA Membership Assembly as the governing and 
official body of TNA. 

◊ Section 2 Composition and Apportionment 
changed the House from being composed 
of elected delegate members from district 
associations to the TNA Membership Assembly 
being composed of TNA members registered 
and present. A motion was made and I have 
to admit, those of us who have been state and 
national delegates over the years held our 
breaths as “discussion was called for”. We 
flashed back to those days when the House 
would be in session for hours on end, debating 

where a comma should be, or what was the 
actual meaning of a word. After one or two 
questions and editorial changes were made, the 
vote was called and the proposed amendments 
were passed. This was a first for many of us, 
leaving us to question “what just happened”!!!! 
The credit must be given to Kathleen Jones and 
her By-laws Committee not only for the hard 
work on the revision, but for the Bylaws and 
Issues forum held on Friday. where Chairman 
Jones explained the new structure and why 
the board of directors were recommending the 
change. 

The work continued, resolutions passed, the 2013-2015 
Legislative and Health Policy Statements were approved 
which clearly outlined the basic philosophy of TNA 
relative to healthcare policy which may be addressed by 
the Tennessee General Assembly and the U.S. Congress. 
Our vision is clear. “We support a transformed health 
care delivery system that ensures that all Tennesseans 
and residents of the state are able to access equitable 
and affordable essential services when and where they 
need them. The transformed system envisioned by 
TNA is patient-centered, promotes inter-professional 
collaboration and care coordination to improve patient 
outcomes and experiences, primary care and prevention 
are priorities, value is emphasized, and there is expanded 
use of information technology to promote efficiency and 
effectiveness.” (TNA 2013-2015 Legislative and Health 
Policy Statements)

On Sunday the House of Delegates finished its 
business, installed the new TNA Board of Directors 
and I became your 43rd President, an awesome job, 
and I know that together we can nurture and protect our 
“sacred ground”, and commit to ensuring that nurses can 
practice to the full extent of their education, training, and 
experiences. I am reminded of the following words from 
Nightingale:

“For us who Nurse, our Nursing is a thing, which, 
unless in it we are making progress every year, every 
month, every week, take my word for it, we are going 
back.”

We cannot go back...we must continue to move forward 
and as we continue to speak with one voice we will be 
heard.

Reflections and Change

Billie Sills

Many paths to a 
career in nursing. 

At ETSU, all are paved 
with excellence.

Bachelor of Science in Nursing
Accelerated BSN for Second-Degree Students

RN to BSN
Associate degree to BSN dual degree

LPN to BSN
Master of Science in Nursing

Clinical Nurse Leader
Post-Master’s Certificate Program

PhD in Nursing
Doctor of Nursing Practice (BSN or MSN to DNP)

Professional Development Programs

Many graduate and undergraduate programs 
are available online.

ETSU.edu/nursing            888-37-NURSE   

Register NOW! 
jurexnurse.com
or call (901) 496-5447

Earn $150/hr!
Any Nurse Can Get 
Certif ied as a Legal 
Nurse Consultant in 
only 2 Days.

 

St. Louis: Mar 29 & 30. . . . . . . . . . . . . . . . . . . . . . . . . . . 
Kansas City: Apr 5 & 6. . . . . . . . . . . . . . . . . . . . . . . . . . . 
Chattanooga: Apr 26 & 27. . . . . . . . . . . . . . . . . . . . . . . . . . . 
Nashville: May 31 & Jun 1

Study Nursing at Martin Methodist College

• BSN in 36 months of full time study
• LPN-BSN in 16 months of full time study
• RN-BSN in 12 months of full time study

To apply, please contact:
www.martinmethodist.edu or 

nursing@martinmethodist.edu

A Focus On Compassionate Care
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TNA & TASN Joint Convention Highlights

GOLD SPONSOR
2013 

TNA/TASN ANNUAL CONVENTION

THANK YOU!!!

(continued from page 1)

Attendees at the 2013 TNA & TASN Joint Convention, 
The Many Dimensions of Nursing, held October 18-20 at the 
Embassy Suites SE, Murfreesboro, Tenn., were motivated 
and enlightened by discussion on issues of current 
importance to the nursing profession, educational offerings, 
special activities, networking with colleagues, and poster 
presentations.

Becca Stevens, Chaplain, St. Augustine’s Chapel and founder of 
Thistle Farms

TNA’s Keynote, Spiritual Caregiving: Standing on Holy Ground, followed the House of 
Delegates. Reverend Stevens is an Episcopal priest serving as Chaplain at St. Augustine’s at 
Vanderbilt University, and founder of Thistle Farms & Magdalene, a residential program for 
women who have survived lives of prostitution, trafficking, addiction and life on the streets. 
She is the author of numerous books and has won several awards, too numerous to list here. 
Stevens delivered a testimony that was truly inspirational and uplifting.

Convention attendees were awarded a total of 7.0 contact hours for attending sessions 
that provided an important forum for interactive discussion, and exchanging ideas with 
other nursing professionals.

The offerings included:
• TN Action Coalition: Nurses Joining Forces to Improve Health and Health care in 

Tennessee
• TNPAC Legislative Panel Session
•	 Shaping	Public	Health	Policy	One	Student	at	a	Time
•	 Privilege	and	Protocols:	A	Model	for	APRN	Practice
•	 Toxic	Mentoring:	Exploring	Practice,	Education	and	Student	Perspectives
•	 Implementation	of	Green	Dots:	A	Bystander	Initiative	to	Prevent	Workplace	Violence
•	 Improving	Outcomes	with	Anticipatory	Care
•	 Palliative	Care	Through	Primary	Care	Lenses
• TNF’s session entitled Neonatal	Abstinence	Syndrome:	An	Emerging	Crisis

TNA’s 105th House of Delegates

House of Delegates
During the opening of the 105th House of Delegates, participants were greeted by Ron 

Washington, Murfreesboro’s Vice Mayor and Terry Dewaratanawanich, President of the 
Tennessee Association of Student Nurses.

(continued on page 5)
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TNA & TASN Joint Convention Highlights

Jill Kinch, TNA President, 
recognized the members of 
the TNA Board of Directors 
in attendance, as well as Past 
Presidents in attendance, and 
gave special recognition to 
participants, or those present 
with family members, serving in 
the Armed Forces. Billie Sills, 
TNA President Elect, delivered 
the Nightingale	 Tribute and a 
moment of silence was given in 
memory of TNA members who 
had passed away during the 
past year. Kinch delivered her 
President’s Address, followed by 
the TNA Executive Director’s 
report given by Sharon Adkins. Elizabeth “Libby” Lund, 
Executive Director of the Tennessee Board of Nursing, 
gave the Board’s report. 

The Treasurer report was given by Sharon Bailey, 
followed by a report on the Tennessee Nurses Foundation 
by Janice Harris, Tennessee Nurses Foundation (TNF) 
President. Mike Harkreader, Executive Director 
of the Tennessee Professional Assistance Program 
(TnPAP), gave a report on TnPAP activities, followed 
by Wilhelmina Davis, TNA’s Manager of Government 
Affairs, who gave the report for TNPAC, and the final 
report from TONE was given by Laurie Acred-Natelson, 
TONE President.

TNA Award Luncheon 
attendees were in for a treat, 
as The Tennessean’s Ms. 
Cheap columnist, Mary 
Nance, was our emcee. The 
Tennessee Nurses Association 
honored eight individuals 
and organizations during the 
luncheon. To those of which 
were honored, we give a special 
thanks for the contributions 
you have made to the nursing 
profession and to your 
professional organization, the 
Tennessee Nurses Association. 
Photos of the 2013 TNA Achievement Awards are 
included in this issue.

 Fun times at Oktoberfest

Mariah King (left) and Ginger Sullivan (right) show off 
their Bavarian dance moves.

Friday Night’s Welcome Reception was very 
entertaining as attendees enjoyed an Oktoberfest evening. 
There was dancing, an auction, giveaway drawings and 
fun was had by all. Thank you District 15 for your work in 
putting this evening of fun together for all to enjoy.

House of Delegates Actions
The House of Delegates 

opened again early Saturday 
morning and immediately got 
to work on TNA business. 
By the end of the session the 
delegates had transformed 
the structure of the TNA 
Board of Directors, changed 
the way future decisions will 
be made by allowing each 
member in attendance a voice 
and vote, passed substantive 
resolutions supporting “full 
practice authority” and nursing 
education, as well as adopting 
a forward thinking legislative 
platform. It was a very successful session.

Conducting business in the House of Delegates

Alvin Jeffrey addressing the House of Delegates 

 Below is a list of actions taken.
Adopted:

• Resolution#2013-01 Support for Full Practice 
Authority for Advanced Practice Registered Nurses

•	 Resolution	#2013-02	Support	of	Resolving	the	Crisis	
in	 Nursing	 Education	 through	 Additional	 Funding	
for	both	Public	and	Private	Schools	of	Nursing

Sunset: 
• Resolution#2008-01 In Support of the Chart 

Resolution
•	 Resolution#2008-02	 Support	 for	 School	 Health	

Services

TNA District 2 Delegates and Board Members 

Silent Auction

The Tennessee Nurses Foundation (TNF)
The Tennessee Nurses Foundation held their Eighth 

Annual Silent Auction during the TNA Convention. 
A special thank you goes out to the Tennessee Nurses 
Foundation Board of Trustees for all you did to make the 
auction a huge success. The total amount raised from the 
Silent Auction and convention contributions and pledges 
was over $6,000. TNF’s general session entitled Neonatal 
Abstinence	 Syndrome:	 An	 Emerging	 Crisis, held Sunday 
morning, was very informative. 

TN Legislators held panel discussions during TNA 
Convention. From left, Sen. Doug Overbey, Sen. Bill 
Ketron, Sen. Janice Bowling, Rep. Charles Curtiss, 

Sen. Lowe Finney and Sen. Jim Tracy

Sue Willoughby writing her check for TNPAC donation

The Tennessee Nurses Political Action Committee 
(TNPAC)

TNPAC’s general session on Saturday morning featured 
a Legislative Panel Discussion. During convention, the 
Tennessee Nurses Political Action Committee (TNPAC) 
received $4,100 from donations and pledges.

TNA Elections and Installation of 2013 – 2014 Board of 
Directors

Election results were announced. Julie Hamm was 
elected Secretary; the three members elected to the 
Nominating Committee included; Carole Myers, La-Kenya 
Kellum and Mekeesha McClure and Carole Myers was 
elected as a representative of TNA for ANA’s Membership 
Assembly.

Officers of the 2013-2014 Board of Directors include 
Frances “Billie” Sills, President; Beth Smith, Past 
President; Jill Kinch, Vice President; Julie Hamm, 
Secretary; Sharon Bailey, Treasurer.

The TNA 2013-2014 Board of Directors also includes 
the following District Presidents: Connie McCarter, 
District 1; Billie Phillips, District 2; Betsy Kennedy, 
District 3; Michael Liedke, District 4; Teresa Martin, 

Jill Kinch, TNA 
President, facilitating 

the House of 
Delegates

Mary Nance, 
Ms. Cheap

(continued from page 4)

Kathleen Jones, Chair 
of the TNA Bylaws 

Committee

(continued on page 6)
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Number: 2013-02
Adopted: 10/19/2013

WHEREAS, The National League for Nursing 
identifies the shortage of nurse educators as a root cause 
of the shortage of nurses in the United States; and

WHEREAS, The American Association of Colleges 
of Nursing recognizes that the shortage of qualified 
faculty is an increasing problem; and

WHEREAS, the deficit of full-time nursing faculty 
prepared at the master’s and doctoral levels limits the 
number of qualified applicants that can be admitted to 
nursing programs and intensifies the nursing shortage; 
and

WHEREAS, Nurse faculty compensation is 
significantly lower than their colleagues in other 
academic disciplines and among nurses with similar 
credentials in clinical practice and other non-academic 
settings; and

WHEREAS, The nursing faculty shortage in 
Tennessee is reaching critical levels; and

WHEREAS, Anticipated retirements of current 
nursing faculty in Tennessee Schools and Colleges of 
nursing is adding to this critical shortage; and

WHEREAS, The nursing faculty shortage in 
Tennessee has resulted in reduced program capabilities 
across the State to accept prospective nursing students 

continuing to increase the shortage of nurses in 
Tennessee, therefore be it

RESOLVED, That the Tennessee Nurses Association 
seek collaboration with the Tennessee Action Coalition, 
the Tennessee Hospital Association, and the Tennessee 
Organization of Nurse Executives to strengthen 
collaboration between academic institutions and practice 
environments that will support ongoing, jointly developed 
strategies to reduce nursing clinician and faculty 
shortages, and be it further

RESOLVED, That the Tennessee Nurses Association 
strive to work with the Center for Health Workforce 
Development and state government to identify and obtain 
funding to support a statewide master plan to address the 
shortage of nursing faculty and to reduce and eliminate 
salary disparities among nurse clinicians and faculty in 
Tennessee; and to be it further

RESOLVED, The Tennessee Nurses Association 
will provide copies of this resolution to all proposed 
collaborative partners, the members of the Tennessee 
General Assembly, and the Governor; and to be it further

RESOLVED, this resolution shall be subject to 
sunset in 2018 if not reaffirmed by the TNA Membership 
Assembly. 

Submitted by Tennessee Nursing Deans and Directors, 
August 14, 2013

In Support of Resolving the Crisis in Nursing 
Education through Additional Funding for Both 

Public and Private Schools of Nursing

TNA & TASN Joint Convention Highlights
(continued from page 5)

District 5; Leslie Lee, District 06; Amy Holder, District 
08; Angel Brewer, District 9; Melissa Swinea, (Interim), 
District 10; Vacant, District 12; Debra Sullivan, District 15

Jill Kinch, (right), TNA’s current President, delivering 
the installation of TNA’s new President, Billie Sills, (left).

Billie Sill’s new President speech

In Recognition of the Leadership of Jill Kinch
Submitted by TNA Board of Directors

WHEREAS, a nurse leader is one who must have an 
iron sense of truth and right for self and others, and

WHEREAS, a nurse leader must unite the power of 
command with the powers of thought and love, and

WHEREAS, a nurse leader can plan and effect 
change step-by-step without trying to precipitate them 
into a single day, week, month, or year yet engages in 
Total Non-Stop Action on behalf of the Tennessee Nurses 
Association and citizens of Tennessee and,

WHEREAS, Jill Kinch stepped up to the challenge of 
taking on a different leadership role than she had planned 
in a time of need for the Tennessee Nurses Association, 
and

WHEREAS, Jill Kinch embraced this challenge with 
grace and dignity in order to keep this organization and its 
work moving forward, therefore be it

RESOLVED, The Tennessee Nurses Association 
House of Delegates duly acknowledges and appreciates the 
Total Non-Stop Action commitment by Jill Kinch to this 
organization, nurses in the state, and the citizens of the 
State of Tennessee.

Sharon Adkins, (left), TNA’s Executive Director, wraps 
as a gift, Kinch’s most favorite thing—Mayonnaise 

Attendees reviewed many outstanding poster 
presentations during the Convention

Great networking opportunities

Tennessee Association of Student Nurses
TNA staff and TNA Convention attendees enjoyed 

having the students join us! 

Named Top Performer on Key Quality Measures
Gateway has earned the distinction as one of the nation’s Top Performers 

on Key Quality Measures® by The Joint Commission for 2012.

If you wish to serve the healthcare needs of the Clarksville community 
and have an enthusiastic passion for providing exceptional and compas-

sionate care, consider a career with us.

Gateway offers:
•   competitive wage and benefit packages
•   scheduling flexibility
•   premium pay structures
•   free parking

Join our Top Performing Team
For a complete listing of job openings and

to learn more about Gateway visit:
www.todaysgateway.com

EOE
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2013 TNA Achievement Awards

All TNA Convention and Achievement 
Awards Luncheon photos were taken by 

Jim McCarter of Memphis, TN

TNA Special Lifetime Achievement Award

Frances Edwards, MSN, RN, 
of Nashville, received the TNA 
Special Lifetime Achievement 
Award. This award recognizes 
a retired TNA member 
who has demonstrated 
excellence or outstanding 
contributions to nursing and 
TNA, continued participation 
in TNA and nursing, and 
achieved state and/or national 
recognition by the profession. 
This award is given by the TNA Board of Directors.

TNA Professional Promise Award

Dustin Williams, BSN, RN 
of Banner Elk, NC, received 
the TNA Professional 
Promise Award. This annual 
award recognizes a recent 
graduate (within first 
year) and new member of 
TNA who demonstrates 
qualities of “professional 
promise” in the areas of 
consistent attendance and 
contributions at the District 
level; commitment to excellence in nursing 
practice; and collegial and mentoring relationships.

TNA Friend of Nursing Award 

The 2013 Friend of Nursing Award was awarded 
to J.D. Elliot and the Memorial Foundation. 
The recipient of this award responds to diverse 
community needs, assisting agencies that focus 
on: health, human and social services, education, 
senior citizens, youth and children, community 
services, and substance abuse programs. This award 
recognizes and honors a generous grant provided 
by the Memorial Foundation to TNA, making it 
possible for TNA to move forward with improvements 
in technology, communication and continuing 
education offerings, as well as other enhancement 
opportunities that will benefit the members of 
TNA as well as all nurses in the State of Tennessee.

TNA Awards for Nursing Excellence
This annual award recognizes outstanding performance 

in multiple areas of nursing practice.
Nominees may be selected from the areas of Direct 

Care, Nursing Education, Nursing Administration, and 
Advanced Practice Nursing. 

Selection criteria is specific to the major area of 
practice, but reflects outstanding performance in 
these areas: promoting and maintaining excellence 
in professional practice; commitment to the nursing 
profession and TNA; contribution to professional 
development of other nurses (publications, presentations, 
research); leadership which improves the quality of 
nursing care (education, administration, etc.); and 
professional and community service.

Award for Nursing Excellence in
Advanced Practice

Zaida “Denise” Forester, 
PhD, RN, PMH-CNS, BC, 
of Johnson City, received 
the TNA Award for Nursing 
Excellence in Advanced 
Practice.

Award for Nursing Excellence
in Administration

Charlynne Parson, EdD., RN, 
BC, of Ooltewah, received 
the TNA Award for Nursing 
Excellence in Administration.

Award for Nursing Excellence in Education

Debra Rose Wilson, PhD, 
MSN, RN, IBCLC, AHN-BC, 
CHT, of Nashville, received 
the TNA Award for Nursing 
Excellence in Education.

TNA Outstanding Employer Award

East Tennessee Children’s 
Hospital, Knoxville, received 
the Employer of the Year 
Award. This award recognizes 
a health care agency, school 
of nursing or other employer 
demonstrating commitment 
to nurses and nursing 
excellence. Laura Barnes, 
MSN, RN, Vice President 
of Patient Care at East 
Tennessee Children’s Hospital, 
accepted the award on behalf of the hospital. 

TNA Alma G. Gault Leadership Award

Fay McRady, MSN, RN, 
of Spring Hill, received 
the TNA Alma G. Gault 
Leadership Award. This 
award recognizes a member 
of TNA, who demonstrates 
outstanding leadership 
qualities in all dimensions of 
nursing practice, including 
active involvement in 
improving the health of 
the population, utilizing 
strategies to implement desired changes in health 
status/outcomes, and has the capacity to inspire 
others—within and outside of nursing—to actively 
support improved health for the community.

John W. Runyan Jr. Community Service Award

Debbie Lynn Sweeney, DNSc, 
RN, of Memphis, received 
the John William Runyan 
Jr. Community Nursing 
Award, given annually by 
the University of Tennessee 
Health Science Center’s 
College of Nursing. The 
award is presented each 
year to a nurse who makes 
outstanding contributions 
to the development and 
promotion of health in the community. This 
award is not a TNA award, but TNA offers the UT 
Health Science Center the opportunity to present 
the award during the TNA Awards Luncheon. 

Earn a Credential That’s 
in Demand Nationwide

•   “Top 15” ranked nursing school

•   Practice specialties for all interests

•   State-of-the-art nursing informatics and facilities

•   Community of scholars with broad faculty expertise

•   Distance learning opportunities

Learn more. Apply today.
www.nursing.vanderbilt.edu

Master of Science in Nursing (MSN)

Doctor of Nursing Practice (DNP)

PhD in Nursing Science
clinical interventions, health services research
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GOVERNMENT AFFAIRS
By Wilhelmina Davis, Manager, 

TNA Government Affairs

The second session of the 108th General Assembly 
will reconvene Tuesday, January 14, 2014, at which time 
legislators begin the task of working on new introduced 
legislation, as well as continue to work through bills 
remaining in committee or those that remained in the 
House and Senate from last session. With 2014 being 
an election year, many believe we are in for a speedy 
legislative session and legislators will begin to work 
diligently and expeditiously moving bills through the 
committee system in order to adjourn as early as this 
year’s session (adjournment was April 19, 2013). In order 
to be well informed, the TNA staff and TNA Government 
Affairs Committee will begin to review legislation as 
quickly as possible so that recommendations and reports 
can be disseminated promptly to the membership.

To our new members, as well as those members who 
might not have had an opportunity to meet with your 
legislators, we urge you to please take a few minutes to 
introduce yourself to your local legislator. As a reminder, 
legislator’s information can be found on the TN General 
Assembly’s website at www.capitol.tn.gov or by visiting 
TNA’s Government Affairs page www.tnaonline.org. If 
you need assistance with how to effectively communicate 
with your legislator, there is a “Legislative Advocacy 
Manual” on the website, as well. Please keep in mind, 
legislators appreciate when constituents inform them 
of issues and concerns. There is only one nurse in the 
legislature, therefore, your input is vital and instrumental 
to legislators as bills relating to nursing and healthcare 
are being considered. A nurse constituent can become 
a legislator’s point of contact when the need for clarity, 
understanding and professional guidance is needed on a 
particular issue.

Although, we are beginning to be more focused on the 
upcoming session, we take this opportunity to thank all 
TNA members who attended the 2013 TNA/TASN Annual 
Convention, held this year in Murfreesboro, TN. The 
annual meeting of professional nurses and student nurses 
from across the state was a huge success. TNA House of 
Delegates worked with much effort on issues of significant 
importance relating to Government Affairs and advocacy, 
as well as other matters brought before the House.

A special thanks to the following legislators for 
participating in the TNPAC legislative panel this year; 
Sens. Bowling; Overbey; Finney; Tracy; Ketron; and 
Representative Charles Curtis. The legislative panel was 
facilitated by Carole Myers, Chair of TNA’s Government 
Affairs Committee. Panel discussions were generated 
from TNA Legislative and Health Policy statements, as 
well as questions from the membership relating to the 
expansion of Medicaid, funding for school nurses, and 
other healthcare topics. Legislators expressed their genuine 
concern and support of access to healthcare for the 
citizens of Tennessee, and acknowledged that the nursing 
profession plays an instrumental and much needed role in 
providing for the overall population. 

As recommended by TNA Government Affairs 
Committee, TNA House of Delegates adopted the new 
2013-2015 Legislative and Health Policy Statements:

2013-2015 LEGISLATIVE AND HEALTH 
POLICY STATEMENTS

Introduction: The Tennessee Nurses Association 
(TNA) is the professional association representing 
Tennessee’s 88,000 registered nurses. This position 
paper outlines the basic philosophy of the TNA’s House 

of Delegates relative to health care policy which may be 
addressed by the Tennessee General Assembly and the 
U.S. Congress.

Mission: To improve health and health care for all 
Tennesseans and residents of the state, advance nurse 
leaders and the practice of nursing as essential to 
improvement efforts and transformational change, and 
serve as the voice for professional nurses.

The American Nurses Association’s Code	 of	 Ethics 
outlines foundational provisions that frame TNA’s 
initiatives and actions.

Vision: TNA supports a transformed health care 
delivery system that ensures that all Tennesseans and 
residents of the state are able to access equitable and 
affordable essential services when and where they 
need them. The transformed system envisioned by 
TNA is patient-centered, promotes inter-professional 
collaboration and care coordination to improve patient 
outcomes and experiences, primary care and prevention 
are priorities, value is emphasized, and there is expanded 
use of information technology to promote efficiency and 
effectiveness. 

Goals: To realize the vision of a transformed health 
care delivery system, TNA is committed to ensuring that 
nurses can practice to the full extent of their education, 
training, and experiences for the purpose of improving 
health and health care. Therefore, TNA is supportive of 
initiatives that advance the following goals:

Optimal health system performance, including:
Improved patient care experiences;
Improved population health; and
Reduced per capita cost for health care.

Access to high-quality, affordable and acceptable 
care for all Tennesseans and residents of the state, 
including: 

Provision of a standardized package of essential health 
care services provided and financed by public and 
private plans with protection against catastrophic costs 
and impoverishment; and 

Direct access to a full range of professional registered 
nurses and other qualified providers in a variety of 
settings

Full practice authority and enhanced participation 
in the delivery of care and policymaking for all 
professional nurses, including:

Support for the Tennessee Board of Nursing as the 
sole regulatory authority over nursing education and 
practice; 

Adoption of the Consensus Model for APRN 
Regulation: Licensure, Accreditation, Certification, 
and	Education	(2008);

Elimination of financial, regulatory, organizational, 
and institutional barriers to the practice of professional 
nursing;

Participation of registered nurses on all local, state, 
and national health care advisory, policymaking, and 
governing boards, committees, and task forces; and

Inclusion of APRNs as licensed independent providers 
(LIPs) in hospital licensure rules, health plans, and 
health care facilities.

Assuring an adequate, competent and diverse nursing 
workforce to meet current and projected health care 
demands, including:

Improved data collection and information infrastructure 
to inform policymaking, planning, and evaluation;

Promotion of higher levels of education and training 
through seamless academic progression, inter-
professional education of health professionals, and 
lifelong learning;

Funding for nursing students and faculty, including loan 
forgiveness programs; and

Support for nurse safety in the patient care 
environment, staffing effectiveness plans, 
whistleblower protection, and bans on mandatory 
overtime.

Also on the agenda for the House of Delegates, was a 
recommendation by TNA’s APRN Committee to adopt a 
resolution supporting full practice authority for APRNs in 
Tennessee, the following resolution was adopted.

Resolution
Support for the Full Practice Authority for Advanced 

Practice Registered Nurses

WHEREAS, the overall health status of Tennesseans 
ranks 39th out of the 50 states and the District of 
Columbia according to the most recent edition of 
America’s	 Health	 Rankings with a key determinant of 
good health is access to primary care and preventive 
services, and

WHEREAS, Tennessee has a chronic shortage of 
primary care providers, especially those delivering care to 
underserved people, and

WHEREAS, Advanced Practice Registered Nurses 
(APRNs) are highly qualified, well-educated health care 
providers who have been practicing in Tennessee for more 
a quarter of a century, and

WHEREAS, APRNs with full practice authority will 
improve patient access to healthcare for all
Tennessee citizens, and

WHEREAS, APRNs have been shown to deliver cost-
effective care to Tennessee citizens and to reduce the 
rapidly escalating costs of healthcare, and

WHEREAS, as frontline health care providers, 
APRNs are acutely aware of the adverse consequences on 
the lives of people who do not have access to or cannot 
afford quality health care, and

WHEREAS, there is no evidence to show that 
supervision of APRN practice by physicians protects the 
citizens of Tennessee or improves outcomes, and

WHEREAS, full practice authority does not contradict 
the need for an inter-disciplinary, collaborative approach 
for the delivery of services that are patient-centered and of 
high value and only reduces unwarranted oversight, and

WHEREAS, the Tennessee Nurses Association, 
representing APRNs across Tennessee who are dedicated 
to providing quality, accessible care to all its citizens 
because it is the JUST and RIGHT thing to do, therefore 
be it

RESOLVED, the TNA House of Delegates and the 
TNA Board of Directors support full practice authority for 
APRNs in Tennessee, and therefore be it

RESOLVED, upon adoption, copies of this resolution 
shall be presented to Governor Bill Haslam, Lt. Governor 
Ron Ramsey, Speaker Beth Harwell, members of the 108th 
House of Representatives and Senate, collaborative health 
care partners, and media representatives.

When we consider the previous policy statements and 
resolutions, the effort and work it will take to address 
these issues going forward, should help you understand 
the necessity of having a successful Political Action 
Committee. It is important to understand the essential 
function of TNPAC and why your continued support 
and contributions are needed. As a reminder, TNPAC is 
founded on the belief that the nursing profession should 
be well represented and have a strong voice in the political 
process and legislative arena, and your contributions make 
it possible. 

A special THANKS, to each of you who contributed 
your time and talents to TNPAC throughout the year. 
During convention, TNPAC held its first District Basket 
Challenge and silent auction, with proceeds contributed to 
TNPAC. We acknowledge District 1 for raising the most 
donation at this event. THANK YOU DISTRICT 1 for 
your “Relaxin Memphis Style” basket. 

Now that the 2013 Annual convention is over, it’s time 
to look ahead to the 2014 Legislative Summit. This event 
will be held at the War Memorial Building on Wednesday, 
April 2, 2014. We anticipate over 1200 nursing students 
and nurses from across Tennessee to be in attendance. 
This is a great opportunity to introduce students and 
others to the legislative process. So, mark your calendars, 
and plan to join us in Nashville.
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GOVERNMENT AFFAIRS

Allyson Neal
April Cook

Ardyce Ridolfo
Beth Smith

Betty Campbell
Bonnie Black

Brandy DeWeese
Carol Lowrance

Carole Myers
Cathy Hill

Cathy Taylor
Charlynne Parson
Chaundel Presley
Cheryl Tilley Holt

Cheryl Scott
Christa Hedstrom

Clare Thomson Smith
Dara Rogers

Deborah Lynn Sweeney
Deborah Sullivan
Derenda Hodge

Diana Baker
Diane Pace

Ellen Morris
Frances Edwards

Frances W. Billie Sills
Gary Crotty
Ginna Betts

Ina Kay Bone
Irma Jordan

Janice Buttz
Janice Harris
Janie Parmley

Jean Blackburn
Jennie Walls

Jill Kinch
John Michael Briley

Julie Hamm
Karen Ward

Katherine Wilson
Kathleen Jones

Kay Bone
Kimberly Hickok
Kimberly Setser

Larry Goins
Laura Beth Brown

Lena Patterson
Leslie Akins
Linda Foster

Linda Thompson
Margaret Heins Laning

Margie Gale
Marni Groves

Mary Jane Johnson
Mary Lynn Brown

Maureen Nalle
Mavis Schorn

Michelle Terrell
Middle TN Advanced Practice 

Nurses

Mike Harkreader
Nancy Gray

Nancy LaBine
Patricia Cunningham

Patricia Vanhook
Peggy Strong

Raycene Brewer
Renee Burk

Rhonda Perrin Oakes
Richard Henighan

Roxelyn Baumgartner
Sandra Lowery
Sharon Adkins
Sharon Bailey
Sharon Jones

Susan Willoughby
Suzanne M Boswell
TN ACNM Affiliate

TNA District 1
TNA District 2
TNA District 3
TNA District 4
TNA District 5
TNA District 9
TNA District 15 
Tammy Howard
Teresa A. Martin
Tracey Stansberry
Wendy Nehring

A special thanks to the following for their 2013 contributions and support of 
TNPAC (TNA’s Political Action Committee)

Thank You!!!

Respectfully submitted by Carole R. Myers, PhD, RN, 
Chairman of the TNA Government Affairs Committee

There is nothing easy about 
policymaking. When you reduce 
policymaking to its essence, it is 
a fierce competition for scarce 
resources. A wise sage I know 
said: if health policy was easy it 
would	 not	 be	 so	 hard [to	make	
policy and get desired results]. 
The simple elegance of this logic 
was well-illustrated at the recent 
TNA convention. We were 
fortunate to have six Tennessee 
Legislators* join us for our 
Legislative Forum. We spent 
considerable time discussing Governor Haslam’s decision 
to not participate in the Medicaid expansion and mused 
about the fate of the Tennessee Plan, the alternative plan 
being developed by the Haslam administration. We also 
discussed full practice authority.

The panel engaged in a far-reaching dialogue about the 
2013-2015 Tennessee Nurses Association’s Health Policy 
and Legislative Statements. The discussion between panel 
and TNA members was emblematic of the deep-rooted 
and inextricably intertwined problems related to costs, 
quality, access, and outcomes. The challenges of forging 
policy solutions that produce intended results and do not 
precipitate unintended and unacceptable consequences 
were evident in the discourse.

There was an idea expressed by more than one panelist 
and some TNA members that troubled me. Basically, poor 
health was reduced to poor personal choices. If only it 
were this simple! There was also some discussion about 
the relationship between health care coverage and health 
care, as well as the contribution of health care to health. 

I appreciated the observation that health care coverage 
is not a panacea, but rejected using this as a justification 
to not come together to find a way to offer coverage to 
those Tennesseans that are left-out because the state is not 
participating in the Medicaid expansion and currently does 
not have an acceptable option.

Health is so much more than the sum of personal 
choices, the presence or absence of health care coverage, 
and the provision of health care. The calculus is much 
more complicated. The concept of social determinants of 
health must be factored in. Social determinants of health 
(SDOH) refer to a broad category of non-medical factors 
which influence health. The World Health Organization 
(2012) defines SDOH as “conditions in which persons are 
born, grow, live, work, and age…which are shaped by the 
distribution of money, power, and resources.” All of these 
factors must be part of the equation if we are to improve 
health in Tennessee, the United States, and beyond.

The influence of SDOH has been demonstrated across 
all sectors of society around the world. The influence of 
SDOH is not just seen when comparing the least fortunate 
among us to the most fortunate. Educational attainment, 
income, and occupation are the most common markers 
for SDOH. Each are important in their own right, as 
well as all these metrics embody. There is a significant 
relationship between social/ economic status (SES) and 
health. The most disadvantaged individuals and groups 
most commonly experience the worst health outcomes 
and the most advantaged the best. There is a step-
wise progression from bottom to top. Each incremental 
improvement in SES results in a corresponding 
incremental improvement in health. 

Back to the untoward idea that since health care does 
not necessarily produce better health we should not make 
health care coverage for all a priority in the competition 
for scarce resources. While it is true that health care 
coverage and health care alone cannot produce the desired 
results, coverage and health care do matter. Both	 are	
necessary,	 but	 not	 sufficient. As challenging as it is to 
improve health care, we cannot be content with this alone. 
Enhancing the effectiveness of health care and addressing 

factors which produce health deficits and disparities 
requires a broader view.

The idea of necessary, but not sufficient also applies to 
improving personal health choices. Personal choices are an 
important part of the complicated calculus of improving 
health. However, we will fail if we default to this strategy 
in isolation or even worse use it to blame people or justify 
ignoring needs which can be addressed by policy. Personal 
choices do matter but they are socially-situated. One’s 
ability to make positive behavioral choices about what 
to eat, to exercise or not, and whether to engage in other 
prevention activities and health screenings is facilitated or 
hampered by our personal and community resources.

Winning at improving health outcomes means 
prevailing in the competition for scarce resources. 
Improving health outcomes means aligning with the 
usual and unusual allies; designing, implementing, and 
continually improving policies that directly impact and 
health care; and addressing SDOH which have a pervasive 
impact that is not always appreciated. A phrase that is 
currently being used is health in all policies. This refers 
to more intentionally addressing SDOH and carefully 
considering how to leverage policies related to a variety 
factors (including education; taxes, distribution wealth, 
and other economic factors; neighborhood and working 
conditions; child care; housing; transportation; land use; 
power relations; and discrimination, overt and covert, 
based on race, sexual orientation, religion, gender, 
ethnicity, and ability) and avoid unintended health 
consequences.

Full practice authority for APRNs and other 
professional nurses in Tennessee was also a major topic 

Health: A Complicated Calculus

Carole Myers

(continued on page 11)

*Panelists	 included	 Senators	 Janice	 Bowling,	 Lowe	
Finney,	 Bill	 Ketron,	 Doug	 Overbey,	 and	 Jim	 Tracy	 and	
Representative Charles Curtiss
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2014 TNA Board of Directors

Billie Sills
MSN, APN, RN, CLNC
President 
Johnson City

Beth Smith
Ph.D, RN, CCRA
Past President
Piney Flats

Jill Kinch
MSN, APN, CPNP-PC/AC
Vice President
Nashville, TN

Julie Hamm
MSN, ACNP-BC
Secretary
Fairview

Sharon Bailey
MSN, RN, APN-CNS
Treasurer
Maryville

Connie McCarter
MSN, CNRN, RN-BC
District 1 President
Lakeland

Billie Phillips
Ph.D, RN, LCN
District 2 President
Knoxville

 

Betsy Kennedy
Ph.D, RN, CNE
District 3 President
Nashville

Michael Liedke
DNP, ACNP-BC
District 4 President
Apison

Teresa Martin
MSN, FNP-BC
District 5 President
Kingsport

Leslie Lee
DNP(c), APRN, FNP-BC
District 6 President
Lexington

Amy Holder
MSN, RN
District 8 President
Huntland

Angel Brewer
MSN, RN
District 9 President
Crossville

Melissa Swinea
DNP, APN, ANP-BC
District 10 Interim President
McKenzie

District 12 President

Debra Sullivan
Ph.D,MSN,RN,CNE,COI
District 15 President
Readyville

Vacant
Position

Be More. 
                 Expect More. Full-time. Part-time.

Accepting Applications for Fall 2014 
DNP Advanced Practice Nurse Concentrations (Online, except Nurse Anesthesia)
Nurse Anesthesia • Family Nurse Practitioner • Pediatric Nurse Practitioner • Neonatal Nurse Practitioner
Adult-Gerontology Acute Care Nurse Practitioner • Psychiatric Mental Health Nurse Practitioner 
Dual Concentrations in:
Adult-Gerontology Acute Care and Family • Psychiatric Mental Health and Family

Application Deadlines for Fall Admission
Nurse Anesthesia: September 1, 2013
Nurse Practitioner Specialty Concentrations: January 15, 2014

Call 901-448-6125 or 
email nurse.recruit@uthsc.edu.

The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/ADA/ADEA institution in the provision of its education and employment programs and services.

www.uthsc.edu/DNP 

Earn Your Doctor of Nursing
Practice at      !

The University of Tennessee, 
Knoxville College of Nursing

Academic Programs to Build or Enhance 
Your Nursing Career

The University of Tennessee Knoxville, College of Nursing offers unique opportunities for undergraduate 
and graduate education in nursing.  As the state’s flagship, research–intensive university, students 
have access to state-of-the-art academic resources, research opportunities, and a variety of clinical 
practice sites. The BSN and MSN programs are fully approved by the Tennessee Board of Nursing 
and accredited by the Commission on Collegiate Nursing Education (CCNE). Online offerings increase 
accessibility of selected degree programs.

Traditional BSN 
•	 Two	years	of	lower	division	prerequisite	science	and	humanities	courses	
•	 Two	years	of	upper	division	nursing	major	courses

Accelerated BSN for Students with a College Degree in Another Field
•	 Twelve	month	full-time	program	(3	semesters)	 •	 Minimal	prerequisites

RN to BSN Program Offered Online
•	 Can	be	completed	in	one	calendar	year	 •	 Admitting	in	Fall,	Spring	or	Summer	terms

MSN Program Specialties
•	 Family	Nurse	Practitioner		 •	 Pediatric	Nurse	Practitioner	or	Clinical	
•	 Mental	Health	Nurse	Practitioner	or	 	 Nurse	Specialist
	 Clinical	Nurse	Specialist	 •	 Nurse	Anesthesia
•	 Nursing	Administration	 •	 Global	Disaster	Nursing

Doctoral Programs Offered Primarily Online
•	 Online	program	with	limited	on-site	activities
•	 Doctor	of	Philosophy	in	Nursing	(PhD)	
•	 Doctor	of	Nursing	Practice	(DNP)	

For more information visit The University of Tennessee, Knoxville College of Nursing website 
at http://www.nursing.utk.edu/ or contact the Student Services office at (865) 974-7606.
The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/ADA/ADEA institution in the provision of its 
education and employment programs and services.
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Student Forum

Bobbie House
TASN Communications Director

My name is Bobbie House 
and I am a senior nursing 
student at Tennessee Wesleyan 
College in Knoxville. As the 
first Communications Director 
for the Tennessee Association 
of Student Nurses (TASN), my 
goal is to provide nurses and 
nursing students alike with more 
avenues to get connected with 
our growing association. My 
responsibilities will include: 
maintaining and updating our 
website (www.tasnonline.org), 
managing the TASN Facebook page as well as any other 
forms of social media the association may utilize. I am the 
Chair of the Communications Committee and I hope to find 
students passionate about both nursing and technology to sit 
on this committee with me. Throughout this year I will have 
the privilege of working alongside our new TNA/TASN 
liaison, Dr. Teresa Stephens, who will be helping us expand 
our social media in order to reach a greater population of 
students across the state of Tennessee. For us, these students 
are an untapped resource, and with the recent creation of my 
position as the Communications Director, I hope to change 
that and open up a wellspring of interest in the organization; 
interest that will not only carry over past their graduation 
day, but beyond into Tennessee Nurses Association. On 
April 9-13, 2014, we have the honor of hosting the National 
Association of Student Nurses’ convention in our great state. 
We want to motivate and encourage pre-nursing, and those 
who are currently in nursing programs in the various colleges 
and universities across Tennessee, to come to Nashville and 
experience this horizon-broadening convention. In order to 
understand why I am so passionate about getting students 
more involved in nursing, you may want to know how I got 
to where I am now. After finishing high school in Bend, 
Oregon, I enlisted in the Army and served as a medic for 
9 ½ years active duty. My stateside duty stations included 
Louisiana and Washington State and I served overseas in 
Bosnia, Kuwait and Iraq. I served as a trainer of combat 
lifesavers and Emergency Medical Technicians. I also 
taught Trauma AAIMS (advanced airway, IV, medication 
and shock prevention) and Pre-Hospital Trauma Life 
Support preparing Army medics to deploy to other 
countries serving this great nation. While deployed in the 
beginning of Operation Iraqi Freedom with 3rd Brigade, 

2nd Infantry Division out of Fort Lewis, Washington, I 
served under Forces Command as a medical liaison, which 
required a lot of communication skills. I was responsible 
for coordinating well over 100 medical evacuations for 
coalition forces and Iraqi civilians and I also tracked the 
health statuses of wounded soldiers across twelve time 
zones from Iraq, Kuwait, and Europe to the United States. 
In Samarra and Mosul, Iraq, I was part of a great team 
involved in rebuilding war torn hospitals and developing 
and planning for new hospitals. My unit provided supplies, 
trained Iraqi medical professionals and provided care such 
as immunizations, surgeries, dental care, preventative 
medicine, and even veterinary care—services we, as 
Americans take for granted until we don’t have it. After 
getting out of the military, I moved to Tennessee and had 
a strong desire to realize my lifelong dream of becoming 
a nurse. Although my skills learned in the Army as a 
medic were diverse and relevant, they did not fulfill 
the requirements that I needed. In 2010, I decided to go 
back to school to get my Bachelor’s of Science degree 
in Nursing and am now finishing the first semester of 
my senior year. As graduation day approaches in May 
of 2014, I have yet to decide on which field of nursing I 
want to pursue, but am leaning towards Cardiovascular 
because I am always amazed by this body system and 
would consider myself somewhat of an adrenaline junkie. 
I am also considering Oncology nursing because of the 
vast variety of patients and the experience and growth 
opportunities. I have an enthusiastic personality and 
my life experiences serve me well as a student, a patient 
advocate and hopefully as a leader. I want to reach my 
fellow students in the classroom and clinical setting and 
encourage and guide them to become more involved in 
TASN, to become representatives in our profession, in our 
communities, in the State of Tennessee and in our nation. 
On that note, I am very thankful to have this opportunity 
to get in touch with and dialogue with others like myself 
who are pursuing their dream of becoming a registered 
nurse. We are a diverse group with many of the same goals 
as it relates to the nursing profession and patient care, 
and it is so very important that we come together to have 
those goals recognized and reached. I can be contacted 
by email at tasncommunication@gmail.com. Also, please 
join us on the Tennessee Association of Student Nurses’ 
Facebook page so you can stay abreast of the great things 
our association is doing and ways you can get involved.

Bobbie House

Epinephrine Resource 
School Nurses

In December 2012, the National Association of 
School Nurses (NASN) selected two school nurses from 
each state to serve as Epinephrine Resource School 
Nurses (ERSN). The ERSN program was initiated by 
NASN to train school nurses about allergic reactions, 
anaphylaxis and epinephrine administration, and to 
promote staff training in schools. Michelle Keith and 
Connie Pearson, Tennessee’s ERSNs, have completed 
training through NASN and are available by phone or 
email to answer questions about keeping allergic children 
safe at school. These nurses recently presented a scripted 
PowerPoint presentation at the October 18-20, 2013 
Tennessee Association of School Nurses Conference in 
Murfreesboro, TN. The topic of the presentation was 
“Saving Lives at School: School Nurses Train Staff to 
Respond to Anaphylactic Emergencies.” Michelle and 
Connie both have a number of years of experience in 
caring for children with life-threatening allergies in the 
school setting and were happy to have the opportunity to 
share this valuable training with other school nurses. For 
more information about the NASN epinephrine program, 
see the contact information below:

Michelle Keith BSN, RN, NCSN
michelle.keith@mybga.org
615-567-2002 

Cornelia (Connie) Pearson, MN, RN
cpgrants@comcast.net
615-497-3000

of discussion during the Legislative Forum. Full practice 
authority is one of the priorities included in the 2013-
2015 Tennessee Nurses Association’s Health Policy and 
Legislative Statements and 2013 TNA House of Delegates 
passed a resolution supporting full practice authority. The 
Legislators on the panel expressed support for examining 
current regulations which require physician oversight of 
APRNs. Removing these barriers are one component of 
providing essential and effective primary care services as 
part of a comprehensive strategy to improve health and 
health care in Tennessee. No one remedy is sufficient. 
Instead, meaningful and sustained improvement requires a 
complicated calculus. 

Nurses have a legacy of effective advocacy and a 
holistic view of health. We consider health as more than 
the absence of illness. We have long championed caring 
for disadvantaged individuals and groups. We care for 
people, not conditions. We appreciate the critical role 
environment has in caring for individuals. It is time that 
we expand our conception of caring and environment to 
include policymaking as an essential nursing function 
and approach policymaking with a broad view of 
what constitutes health and what is needed to improve 
health and health care. Nurses need to be leaders in the 
transformation of health care…from	 the	 bedside	 to	 the	
boardroom	to	the	statehouse. Let’s do it!

(continued from page 9)

ADVANCE YOUR NURSING CAREER 
TO A HIGHER DEGREE.

DNP (BSN-to-DNP and MSN-to-DNP)
Full-time program on campus for RNs with a BSN and

a hybrid online format for nurse practitioners with a MSN

MSN for Family Nurse Practitioner (FNP)
Full-time or part-time on campus for RN’s with a BSN

RN-to-BSN
Complete your bachelor’s degree in as little as 

16 months with most courses online

www.BELMONT.edu/gradnursing

BELMONT UNIVERSITY SCHOOL OF NURSING
EDUCATING NURSES FOR OVER 40 YEARS
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Changing the Face of 
Health-Care-Givers

Marcia Spurgeon
Registered Nurse and Nursing Educator

The changing face of America calls for a change in 
the face of health-care-givers. In their 2010 report, “The 
Future of Nursing,” the Institute of Medicine (IOM) issued 
a groundbreaking call to diversify the nursing workforce, 
particularly emphasizing racial, ethnic and gender 
diversification. Despite the strides made in representation 
among minorities in nursing, we are far away from 
reflecting the patient populace. Providing quality, 
culturally-sensitive care to a diverse population can be 
optimally achieved with a diverse nursing workforce. 

Traversing the halls of local hospitals, it becomes 
overwhelmingly clear that minority care-givers are 
not represented proportionately to the diverse patient 
population. In 2012 over 35% of the United States 
population was represented by racial/ethnic minorities, but 
only about 16% of the nation’s three million nurses were 
ethnic minorities. This has subsequently contributed to 
the persistent disparities in health-care access, delivery, 
and less culturally-sensitive patient care. Studies have 
shown disparity in access, where African Americans and 
Hispanics were less likely to be recommended for solid 
organ transplants. It was also found that patients tend to 
have a more participatory healthcare experience when 
they shared race or ethnicity with their caregiver. Diversity 
in health-care-givers, more so nurses, is needed to help 
alleviate this dilemma. 

Several of our post-secondary institutions have 
developed elaborate strategic plans to promote engagement 
and learning within their diverse communities. Are the 
strategic plans put into action to their fullest potential? 
If so, are minority students engaged and aware of these 
available services? 

Are we adequately educating middle and high school 
students about nursing at the time they are deciding 
on career paths? I have attended several career fairs 
within the K-12 system in Knoxville and have witnessed 
expressions of disinterest in nursing among minority 
students, many as a result of misinformation. Studies 
show that identifying with professionals of similar racial/
ethnic origin increases the desire to associate with that 
profession. How visible are the disproportionate number 
of minority nurses within our community to these 
impressionable students? I believe that increased visibility 
of professional minority nurses at the K-12 schools, 
especially during career days, can contribute to the 
students’ knowledge about and perception of nursing. 

Academic support services from the K-12 system as 
well as the community can help students to successfully 
transition to their post-secondary education. We can 
emulate the project conducted by the nursing department 
of a New York inner city college that strategically and 
consistently provided tutoring services and mentorship 
to minority high-school students. The students were 
interested in nursing but were struggling in mathematics 
and anatomy and physiology, areas predictive of nursing 
student success. Other students who were also struggling 
academically as a result of home environments that were 
suboptimal to academic success benefitted from this 
project. The project was a success. 

Educational accessibility must be considered as 
we address this issue of low minority representation 
within nursing. Although nurses can enter nursing 
with an alternative nursing degree, many healthcare 
organizations are now requiring new graduate nurses to 
have a Bachelor’s degree in order to practice. This can 
mean attending school full time for possibly an additional 
two to three years. The financially disadvantaged 
minority student can view this as a more expensive and 
insurmountable hurdle, subsequently shelving the dream 
of pursuing nursing. Leaders have instituted measures 
to remove these financial barriers such as employer 
tuition reimbursement programs, scholarships (public 
and private), and loan forgiveness programs. However, 
are students knowledgeable of what is available and how 
to access it? As professional nursing organizations push 
Congress to increase funding for education, students must 
be educated on the availability of federal/state funding, as 
well as philanthropic contributions for nurses. 

We must address the disproportionate representation 
of minorities in healthcare when compared to the 
diverse patient population. We must do more to increase 
minorities in nursing in an effort to provide more 
culturally-sensitive care to an increasingly diverse patient 
population.

Philip J. Haun

My evening started as another normal shift in the 
Emergency Department. The waiting room was full. 
Ambulances were radioing in with sirens blaring in the 
background. I could hear the helicopter landing with yet 
another patient. I stepped into the major medical bay to 
receive report on my patients. I would be caring for a very 
sick patient with a GI bleed receiving blood as well as an 
intubated trauma patient waiting for an ICU bed to open 
up. I found out my next patient would be arriving soon—a 
male complaining of chest pain. The patient had been 
stopped by the police and was about to be placed under 
arrest when he began to complain of chest pain. EMS was 
contacted and he was transported to our ED—without a 
police escort. 

On arrival, the patient smelled of alcohol and was 
obviously under the influence of something. He became 
belligerent, demanding narcotics to treat his pain. When 
our ED physician refused to satisfy his request, he 
became verbally aggressive. My attempts to deescalate 
the situation failed and the gentleman became physically 
violent. Lo and behold, the gentleman was apparently 
a trained martial artist. He began to swing from the 
exam light and commenced to roundhouse kicks on my 
fellow coworkers. We were under attack! One nurse had 
his glasses broken when he received a kick to the face. 
Another nurse, in her second trimester of pregnancy, took 
a kick to the abdomen. Fortunately, I was only struck with 
a flying exam stool. Eventually, the patient was subdued 
with a bit of Haldol. 

This event was never reported to the police. The 
perpetrator never went to jail. He was never even charged. 
Our hospital told my fellow coworkers that as victims, 
we could personally file charges but it would “probably 
just be a waste of time,” discouraging us from doing so. 

This event occurred just over four years ago but it is one 
of the many events that have come to shape my career. 
Unfortunately, emergency department nurses face violent 
attacks such as these on a regular basis. Many nurses have 
come to expect this level of violence as a part of their job. 
Countless times, I have heard ED nurses tell their “war 
stories” to younger nurses and even nursing students. I’m 
still not sure if this is an attempt to garnish respect—or 
deter others from the profession. This is discouraging in 
itself as it portrays a negative image of our role as nurses. 

Far too often, nurses are spat upon, swung at, and 
cursed by those they are trying to help. Whether a police 
officer, paramedic, or nurse, no one should be subjected 
to this type of violent behavior. The Bureau of Labor 
Statistics reports that nurses have been victim to well over 
2,000 assaults in the last 10 years. The Bureau of Labor 
Statistics also recently published data that nurses are three 
times more likely to experience violence in the workplace 
than any other profession. The irony of this is that nurses, 
along with other healthcare workers, touch the lives of 
many through their daily work.

Due to the relentless efforts of the Tennessee Nurses 
Association, as of July 1, 2013, new TNA sponsored 
legislation took effect increasing the fine imposed upon 
those who choose to commit acts of violence against 
healthcare workers. (I use choose because an act of 
violence is a choice, not an accident.) With the recent 
change in legislation, healthcare workers are now provided 
the same level of protection as law enforcement officers. 
As nurses, we have a responsibility to report violent 
attacks against us. This is the only way that we will 
increase public awareness and reap the benefits of this new 
law to protect us. In essence, the responsibility to ensure 
this law is enforced is now partially the concern of nurses.

Disheartening, the American Association of Critical-
Care Nurses estimated in a recent study that more than 
80% of all assaults against nurses go unreported. If this is 
indeed true, more than 8,000 assaults against nurses went 
unreported in the past 10 years. This data suggests that we, 
as nurses, have come to expect and accept violence as a 
part of our work. For the recent changes in legislation to 
be successful in decreasing the number of assaults against 
us, we must accept the responsibility to report attacks 
to the appropriate authorities. As nurses, we must now 
educate the public on the legislation that protects us as 
we carry out our work. As nurse leaders, we must support 
our fellow colleagues and ensure that our agencies provide 
follow through with the appropriate authorities. This 
change in legislation is a significant step forward for our 
profession; however, without our advocacy, follow through, 
and support, this new change in legislation will not reduce 
violence against us.

In	addition	 to	having	a	background	as	an	 emergency,	
trauma, and critical care nurse, Philip is a nurse manager 
in	 Knoxville,	 Tennessee.	 Philip	 is	 also	 a	 Doctorate	 of	
Nursing Practice student at the University of Tennessee-
Knoxville.

It’s Time to Report Workplace Violence

Come See What We Have To Offer!
*Registered Nurse Manager*

Sign	on	Bonus!!!	(with	stipulations)
Shifts available:	12pm	–	8pm,	Mon-Fri

Plus	an	8hour	weekend	shift	(Sat.	or	Sun.)

Staff Development Nurse
Full	Time,	Mon-Fri	(flex	schedule)

SEND	RESUME	To:
rlove@parkwayhc.com     fax: 901-942-7450

Parkway	Health	&	Rehab	Center
200	South	Parkway	West

Equal Opportunity Employer
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Florence Nightingale knew that to improve outcomes for 
the wounded in the Crimean War she had to do more than 
provide good hands-on care. Florence knew that she had to 
be a leader and that good nursing care included advocacy, 
policymaking, and being able to do all for which she was 
qualified which is now called full practice authority. In the 
ensuing hundred-plus years nurses have not fully claimed 
the Nightingale legacy. This is highlighted in the Future of 
Nursing report which states that to play an active role in 
achieving the vision of a transformed health care system, 
the nursing profession must provide leaders throughout 
the	 system,	 from	 bedside	 to	 the	 boardroom. Further stating 
that, Nurses must see policy as something they can shape 
rather than something that happens to them. When nurses 
are empowered as leaders and equipped with the necessary 
knowledge and skills, they can be major players in system 
transformation and policymaking. This in turn leads to 
improved care quality and improved patient outcomes and 
experiences.

In answer to this call, the Tennessee Nursing Institute for 
Leadership and Policy, an initiative of the Tennessee Action 
Coalition, is hosting a six-session webinar series entitled 
Nurse	Advocacy,	Policymaking,	and	Full	Practice	Authority. 
The 45-minute webinars will be offered live on the first 
Tuesday of the month beginning in November and continuing 
through March. The series will wrap-up in May during 
Nurses Week. Registration is limited to 100 participants for 
each live webinar. For more information and to register go to: 
https://tac.tennessee.edu

“I am especially pleased that we are able to extend our 
reach to practicing nurses, students, and other interested 

parties by offering on-demand viewing of recordings of the 
live webinars,” offered Dr. Carole R. Myers the Nursing Lead 
for the Tennessee Action Coalition and Associate Professor 
in the College of Nursing at UT. “As a faculty member I see 
opportunities to incorporate the webinars into various courses 
at all levels. This is a need, given the demands on the nurses 
of today and the future, outlined in the Institute of Medicine 
(IOM) report on what nurses must do to be leaders in the 
transformation of the health care delivery system to be more 
responsive to patients’ needs and improve outcomes. On-
demand viewing also recognizes that practicing nurses care 
for individuals, groups, and communities 24/7 and we need 
flexible scheduling to reach them from Mountain City to 
Memphis and all points between, in every corner of the state.”

The Tennessee Action Coalition serves to bring together 
diverse stakeholders for the common purpose of advancing 
the recommendations included in the IOM report, creating 
synergies, and building bench strength to improve health 
and health care in Tennessee. The webinars exemplify this. 
The educational design for the webinars and background 
research for the webinars was completed by a DNP student, 
now graduate Brandy Dewese, from the UT Health Sciences 
Center who in addition to working closely with her faculty 
adviser, Dr. Irma Jordan, consulted with Carole R. Myers 
and Sharon Adkins, TNA’s Executive Director. Continuing 
education (CE) credits are available to all webinar 
participants at no charge thanks to a generous donation 
from the Tennessee Nurses Foundation. The gift from the 
foundation covers CE expenses and helps to offset costs 
associated with the production of the webinars. Nurse leaders 
from across the state will be presenting the webinars.

Flo Knew. Do You?
Tennessee Nursing Institute for Leadership and Policy to offer webinars 

on Nursing Advocacy, Policymaking, and Full Practice Authority

Webinar Schedule:Webinar Details:

• Each webinar (30 minutes presentation and 15 
minutes questions and answers) is a standalone 
presentation, but together the six sessions comprise a 
comprehensive whole.

• 0.75 CEUs will be awarded for each session. There 
is no charge to participants thanks to the generous 
support of the Tennessee Nurses Foundation.

• Each session will be offered first as a live session the 
first Tuesday of the month beginning November 5, 
2013 through March 4, 2014 with the final offering 
in May 2014 (in conjunction with Nurses Week).

Date Webinar title 

November 5, 
2013

Future of Nursing: Blueprint for Change

December 3, 
2013

Nurse Advocacy and Change

January 7, 
2014

Policymaking in Tennessee: A Primer 
for Nurses

February 4, 
2014

APRN Full Practice Authority: A State 
Perspective

March 4,
2014

Communications and Relationship-
Building with State Legislators and 
Other Policymakers

May 2014 
(TBD)

Nurse Engagement: Perspectives from 

TNA Members—Please 
Contact TNA With Your 

Email Address
If you are not receiving emails from TNA, you are 

missing out on vital information regarding your practice. 
In some cases, particularly during the Legislative 
Session, your very practice could be compromised 
and we need your help. Nurses really must begin 
to understand the Legislative process and how much 
it affects your practice. TNA provides Legislative 
Updates to our members to keep you abreast of what is 
happening at the Legislature. You may also miss out on 
opportunities to serve both within TNA and ANA; receive 
continuing education event information and nursing news 
from across the nation, your State and your local area 
happenings. Contact Tracy Depp, TNA’s Communication 
Administrator, to update your email address today. Tracy 
can be contacted at tdepp@tnaonline.org or call 615-254-
0350. If you are not a member of the Tennessee Nurses 
Association you need to join today. A secure membership 
application is available online at tnaonline.org or turn to 
page 18..

THE FUTURE OF HEALTHCARE DEPENDS ON NURSING

Call (615) 297.7545 or 1.800.649.9956 or email admissions@aquinascollege.edu

•  ASSOCIATE OF SCIENCE IN NURSING
•  ACCELERATED RN-BSN

•  MASTER OF SCIENCE IN NURSING EDUCATION
•  POST-MASTER’S CERTIFICATE IN NURSING EDUCATION

Now you can reach all of your educational goals:

4210 Harding Pike      Nashville, TN 37205      615.297.7545      www.aquinascollege.edu

Be More. 
                 Expect More. Bachelor of Science in Nursing

and Master of Science - Clinical Nurse LeaderBSN Program
• Accelerated 17 month program for students seeking second degree or college students with 60 credits
• Registered Nurses seeking bachelor’s degree in nursing

MSN-CNL Program
• For BSN-prepared nurses who want to provide clinical leadership and improve patient outcomes 
 while maintaining a patient care role

Apply Now through NursingCAS
Application Deadline for Fall Admission
January 15, 2014

Call 901-448-6125 or 
email nurse.recruit@uthsc.edu.

The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/ADA/ADEA institution in the provision of its education and employment programs and services.

Earn Your BSN or
 MSN-CNL at      !

www.uthsc.edu/nursing/
future-students/ 

DIRECTOR OF QUALITY AND 
RISK MANAGEMENT
Masters	prepared	RN.	5	years	

clinical experience in mental health 
setting	and	3	years	experience	in	
clinical supervisory role preferred.

For	confidential	consideration
apply online at:

www.ParkwoodBHS.com

Dedicated to Service Excellence EOE
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Nearly one-half of the proceeds from the 
sale of the specialty nurse license plate, Nurses 

Change Lives, go to help support Tennessee 
Nurses Foundation initiatives for nurses. Visit www.

tnaonline.org for details on TNF programs.

Purchase the Specialty Nurse 
License Plate Today at your local 

County Court Clerk’s Office!

TNF License Plate Car magnets are now on sale! 
Call 615.254.0350. $1.00 each plus shipping. Great 

gift idea for nursing students, 
colleagues,and friends.

Visit www.tnaonline.org for details.

The Tennessee Nurses Foundation is sponsoring a 
scholarly writing contest for TNA members. A $1,000 award 
will be presented to the winner as part of the celebration of 
Nurses Week 2014.

Criteria:
1. Registered Nurse
2. Contest applicant must have been a continuous member 

of TNA for at least one year prior to entering the contest
3. Paper is publishable as submitted.

Manuscript requirements:
1) Introduction: will provide adequate foundation for the 

body of the paper and will include a purpose statement 
for the paper

2) Body of the Paper: will address one of the following
• Nursing research – how to use research in daily 

practice supported by an example and explanation of 
how you have used research in your daily practice.

• The use of leadership in daily practice supported by 
an example and explanation of how you have either 
used or experienced a particular leadership style in 
your daily practice

• How you have used or influenced the use of evidence 
based practice in your daily practice.

• Identify mentoring strategies for use with new nurses 
and/or strategies to retain the experienced nurse.

3) Conclusion: will summarize the main points of the body 
of the paper with implications for nursing practice.

4) References: will be adequately and appropriately 
referenced in the body of the paper and will be from 
contemporary peer reviewed resources.

5) Must not have been previously published.
6) Maximum of 10 pages (inclusive of references)
7) Double spaced, 10 – 12 point font.

A completed application must include:
1) All applicant contact information including email and 

TNA identification number.
2) Two (2) copies of the manuscript.

Deadline for submission: March 31, 2014. Submissions 
must be postmarked by this date. Fax submissions are not 
accepted. Entries will be judged by blind review by selected 
nursing experts. The winner will be notified by certified 
mail.

Please mail submissions to: 
TNF Scholarly Writing Contest • 545 Mainstream Drive, 

Suite 405 • Nashville, TN 37228-1296

“Nurses Leading to the Future”
2014 TNF Scholarly Writing Contest

   Why Join your 
   Professional organization?

You don’t buy a newspaper… you buy neWs.
You don’t buy eye glasses… you buy Vision.

You don’t buy a lamp… you buy light.

you don’t buy membership in your professional organization…you buy cooperation
 with people to accomplish goals you cannot do alone.

toP 10 reasons Why you should be inVolVed 
1. All practice is local -- TNA protects your rights to practice nursing in the state of Tennessee.

2. It is your professional responsibility -- It allows you to support the organization that supports you.

3. Nurses speaking in one voice (88,000 plus RNs in Tennessee)

4. TNA and ANA are leading every effort on workplace advocacy for the nurse to address safety, living wages and 

workforce issues.  The safe needles you use are due to ANA driven Federal legislation.

5. Code of Ethics – developed by TNA/ANA to guide your practice.

6. Activism and networking benefits.  Decisions are made by those who “show up.”

7. TNA and ANA are an investment in nurses. They have delivered this in the form of:

 a. the agenda for health reform

 b. the agenda for the future of nurses

8. TNA and ANA are considered the umbrella for specialist practice and the protection of the generalist practice. 

Without generalist protection, there are no specialists.

9. Policy driver -- TNA/ANA represent you in national and state policy initiatives.

10. Participating in TNA (Tennessee Nurses Association), ANA (American Nurses Association) and ICN 

(International Council of Nursing) allows for an individual nurse to participate on an international level.

*reMeMber… in tennessee nursing practice is what 17 members of the senate and 50 

members of the house say it is on any given day!  tna is your voice in that decision.

When you become a part the tennessee nurses 
association and American Nurses Association (TNA/
ANA) family you are buying cooperation with your 
peers to accomplish goals, both nationally and in the 
state of Tennessee, that you cannot accomplish alone.

“Every man owes part of his time and money to the 
business or industry in which he is engaged.  No man 
has a moral right to withhold his support from an 
organization that is striving to improve 
conditions within his sphere.”       
     -Theodore Roosevelt
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part of the 248th General Hospital. Her experi-
ence had a great influence on me and my desire 
to pursue nursing as a career. Honored	by	Bonnie	
Black,	BSN,RN.

Visit TNF at www.tnaonline.org for complete 
information on the Honorees and the Honor A 
Nurse program.

•
•

•

•

•

Looking Forward to 2014
Tennessee Nurses Foundation 
Janice Harris, EdS, MSN, RN

TNF President

The year 2013 has been a very productive year for the 
Tennessee Nurses Foundation. We are moving forward 
with several new initiatives as we close out this year and 
move to 2014. The Legislative Advocacy Series and the 
initiation of a mentoring program are just two of the many 
programs you should be seeing soon. I would like to thank 
the Board of Trustees of the Foundation for all their hard 
work over the last year and as we move into the New Year, 
they will be there to provide more opportunities to help 
nurses in Tennessee attain their personal and professional 
goals. 

We have just had a wonderful convention with many 
great speakers and much networking among the nurses 
in Tennessee. The TNF presentation on “Neonatal 
Abstinence Syndrome: An Emerging Crisis” presented 
by Tami Wallace, a Neonatal Nurse Practitioner from 
Vanderbilt on Sunday, October 20 was well attended 
and appreciated. At the 2013 Silent Auction and through 
donations we have added $6003 to help aid nurses 
pursuing higher degrees, research grants, and other 
educational and leadership opportunities. The license 
plate sales continue to climb as more people purchase the 
specialty license plate and others renew. Every time I see 
one on the highway I want to beep the horn, but don’t, as 
that would be a distraction to the driver and I would be 
beeping a lot.

We want to thank everyone for their support of the 
Tennessee Nurses Foundation and if you would like to 
donate go to the website tnaonline.org and look for the 
many ways to donate to the foundation. Visit frequently 
and look for the newest initiatives as they become 
available. Applications for the scholarships, writing 
contest and other opportunities are on the website under 
the Tennessee Nurses Foundation link. 

Thank you again to every nurse in Tennessee for your 
support. I want to wish everyone a healthy and happy 
holiday season as we move toward 2014.

Honor A Nurse
Nursing is a calling, a way of life. Nurses 

rely on each other for the synergistic effect of 
teamwork in our efforts of care giving. It is 

appropriate that we honor those colleagues that 
have made an impact in our lives and the lives of 
others.

In honor of my mother, 
Joyce Mason Krieg, who 
served in the U.S. Army 
Nurse Corp from De-
cember 15, 1941 through 
January 10, 1946. She was 
a general duty registered 
nurse in the Southwest 
Pacific and New Guinea as 

We honor you…
Joyce Mason Krieg, RN

RN’s
with	one	year	long	term	care	experience	needed	
to	administer	the	TN	Nurse	Aide	exam	state-wide.		

Computer	skills	are	required.		

Please email your resume to 
hdmastereast@hdmaster.com or 

fax to 419-422-7395 
ATTN: Kelly
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District News

Connie McCarter, MSN, CNRN, RN-BC 
District 1 President

On November 1, Jane Thayer, District 1’s secretary and 
board member, and I attended the Main Public Library in 
Memphis, 3030 Poplar Avenue, to represent nurses at the 
visit of Secretary of the U.S. Health and Human Services, 
Kathleen Sebelius. Also present were U.S. Senator Steve 
Cohen, Memphis Mayor A.C. Wharton, and Seedco’s Sr. 
Vice-President, Lisa Pote, and staff. Each person spoke 
about the importance of affordable acceptable healthcare 
for every citizen of the U.S. I met nurses, elected officials, 
CMS representatives, and was interviewed by Channel 
5 News in Memphis telling how nurses are connecting 
Tennesseans and the impact having healthcare insurance 
will make. 

From left: Memphis Mayor A.C. Wharton; Sec. 
of the U.S. Health and Human Services, Kathleen 

Sebelius and U.S. Senator Steve Cohen explaining the 
Affordable Healthcare Act.

District 1’s Fall Conference, “Nurses Keeping 
Healthcare Reform Healthy,” was held on November 5th 
from 5:00-6:30 p.m., at St Francis Hospital, Longinotti 
Auditorium in Memphis. There were over 60 people in 
attendance, including nurses, nursing students, and others 
interested in our event. We had refreshments, networking, 
and information sharing as Lisa Pote, MSSW, Senior Vice-
President of Seedco, a national nonprofit organization 
providing public education, outreach, and enrollment in 
the health insurance marketplace for the state’s uninsured, 
discussed how nurses can play a vital role in connecting 

Tennesseans to new healthcare coverage. We left equipped 
with information to share with the public re: Tennessee 
Enrollment Assistance Information Centers in Memphis/
Shelby County and other health Insurance Marketplace 
FAQs for the enrollment period of October 1, 2013-March 
31, 2014.

We introduced our District Officers for 2013-2014. One 
of our state representatives, Debra Moody, District 81, 
Tipton County attended. She is very interested in working 
with TNA and we awarded 1.4 nursing contact hours 
to nurses attending. Brad Harrell, our immediate past-
president, presented a beautiful framed certificate to our 
2012-2013 board members then we presented Brad with a 
gift certificate for his excellent service as President during 
2011-2013. Ms Diane Ruppel, current board member and 
past president, introduced our guest speaker as Diane has 
been assisting the public with health insurance enrollment 
at Caritas Village in Memphis and working with Ms Pote. 
http://caritasvillage.org/events.html I was interviewed 
by News 3 in Memphis and we had some excellent 
information shared on the 10:00 News about how nurses 
are assisting Tennesseans with enrolling in healthcare 
coverage. 

TNA District 1 President, Connie McCarter, (center) 
assisting public with enrollment

District 1 will have a planning day on December 7 
from 9:00 a.m. until 1:00 p.m. at Jason’s Deli, 3473 Poplar 
Ave, Memphis, (901) 681-2020 to plan for CE offerings 
and other events in 2014. Previous Shelby/Fayette County 
board and new board members are invited. Please RSVP 
to Connie McCarter at connie.tnadistrict1@gmail.com or 
901-832-5983. District 1 members, please contact me with 
what you would like to see provided at district meetings in 
2014.

District 5 News
Teresa A. Martin, MSN, FNP-BC

District 5 President

Congratulations to Dustin Williams, RN, and Zaida 
Denise Forester, Ph.D., RN, CNS in being honored at 
the Tennessee Nurses Association Annual Convention 
in October, 2013. Dustin received the TNA Professional 
Promise Award. Denise was honored with the TNA Award 
for Nursing Excellence as an Advanced Practice Nurse. 

District 5 officers are:
President:  Teresa A. Martin, MSN, FNP-BC
First Vice President: Kathleen Jones, MSN, RN, CNS
Second Vice President:  Zaida Denise Forester, Ph.D.,
 RN, CNS
Secretary: Sandra Wells, BSN, RN
Treasurer: Jason Hefner, RN

District 5 covers Northeast Tennessee, including the 
following counties: Carter, Cocke, Grainger, Greene, 
Hamblen, Hancock, Hawkins, Jefferson, Johnson, 
Sullivan, Unicoi, and Washington. Currently our district 
has 232 members. 

TNA is the voice for your profession. One of the goals 
in 2014 is to increase our active membership. The district 
is looking for what is important to you as members. We 
are looking for interested members to join in a leadership 
role for the district. If you are interested, do not hesitate to 
let me know at tamartinnp@charter.net.

The district will have their annual Christmas meeting 
at Alta Cucina, 1200 N Roan St, Johnson City, TN 37601, 
(423) 928-2092 on December 5, 2013. Arrive at 6:00 pm 
for social time and/or 6:30 pm for dinner. We will be 
playing the “Silly Santa” game. If you want to participate, 
bring a small gift that costs $10 or less. BRING a “nurse 
friend” with you (TNA MEMBER OR NOT). A prize will 
go to the nurse who brings the most “nurse friends” with 
them.

Watch your email box or the Tennessee Nurses website 
(www.tnaonline.org) for the 2014 District meetings. Hope 
to see you there!

TNA District 1 News 

nursingALD.com
A FREE RESOURCE FOR NURSES

39 OFFICIAL STATE 
NURSING PUBLICATIONS

www.nursingALD.com

• Jobs • Events 
• Banners
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Member News

Towanda Stewart, MSN, 
RN, of TNA District 1, has 
been appointed for a two-
year term to the American 
Nurses Association’s Reference 
Committee.

Elizabeth (Betsy) Weiner, 
PhD, RN, BC, FAAN, of TNA 
District 3, has been elected to 
the Institute of Medicine.

The following TNA members have been appointed 
to the ANA	 Code	 of	 Ethics	 Revision	 Professional	 Issues	
Panel Advisory Committee.

New/Reinstated 
Members

District 01 
Thomas E. Cooper, Lisa McCrory Cox, Jessica 

R. Craine, Timi Croom, Precious Cunningham, Jill 
Elmer, JoAnn Denise Evans, Wanda M. Grayson, Susan 
Guimond, Nicole Clark Haney, Pamela J.K. Harrison, 
Jenifer L Keith, Randall George LaPlante, Sharon D. 
Livisay, Linda McCollum, Starlina Crystal Moore, Patricia 
Rider, Felicia Sawyer, Lauren K. Scott, Thomas K. 
Stanley, Kim A Young

District 02 
Linda Cabage, Lynn T. Carter, Tamara S. Grigg, Billie 

Hartline, Philip Joshua Haun, Cynthia Ruth LeMaster, 
Kim Helen Murray, Deborah Myers, Stephanie L. Roberts

District 03 
Renata Alexandre-Kloss, Sheree Haselton Allen, 

Kristin Anderton, Melissa Jane Beall, Shamekka 
Bumphus, Julie Bumpus, Rowena Corcoran, Beth A. 
Daniel, Velinda N. DeForge, Dana Duncan, Susan Easter, 
Nancy Garland, Colleen Connallon Garmon, Marie 
Glasgow, Karen Hande, Kia Tamaki Harrold, Dawn 
Heckler, Jessica Nicole Heisey, Jennifer Jaramillo, Alvin 
Jeffery, April N. Kapu, Marianne E. King, Laura Miracle, 
Noriko Morgan, Nancy Jean Muldowney, Abigail L. 
Parish, Joshua Parker, Roletha Pillow, Carrie E. Plummer, 
Lisa Pressnell, Gwendolynn Delores Randall, Joseph 
Sanfilippo, Mary Jane Schmeisser, Keegan K. Soelke, 
Joshua Squiers, Ticer McRhea Stewart, Leslie Anne 
Tenpenny, Marsha  Warden, Engrid Elaine Washington, 
Laura Waters, Shari Dawn Wherry, Caroline White, Tonia 
M. Williams, Linda G. Wofford, Leah Wu, David Wyatt

District 04 
Terry L. Dexter, Pamela Jean Duff, Frances Elaine 

Johnson, Amy Marie McKeown Levi, Carmen Denise 
Smith

District 05 
Michele R. Arns, Jennifer Morgan Boggs, Nicole 

Buckmaster, Trina G Byrd, Tonya  Clark-Davis, Mary 
Elizabeth Collier, Amy S. Crawford, Robin C. Denison, 
Shanamarie Harville, Rochelle Elise Holtzclaw, Elizabeth 
T Lietzke, Holly K. Mitchell, Alice J. Myers, Rachel 
Leah Nielson, Lisa D. Phillips, Kimberly Michelle Pratt, 
Catherine J. Sproles, Kendrea Lea Todt, Jessica Whitaker

District 06
Betsy N. Akin, Lauren Asher, Kimberly Cole, Christian 

C. Haynes, Beth Jene Henson, Deborah Kay Leggett, 
Tracie D. Perry, Stephanie N Reeves, Vivian Denise 
Stokes, Stephanie  Zeto

District 08 
Mark K. Allen, Whitney Shea Blankenship, Leah 

Katherine Harwell, Kelli Elaine Spencer, Melissa I. 
Watson

District 09 
Elizabeth Parsons

District 10 
Jennifer Emma Booth, Carla A. Davis, Ashley J. 

Johnson, Erin E. Rayburn, David W. Yancey

District 12 
Veronica N. Lindo, Melissa G.N. Malone, Rhonda L. 

Savage, Christy Simpson Tipton

District 15 
Christian Rudolf Ketel, Tammy Sue O’Fallon, Christina 

M. Paulson, Jeannie L. Robinson, Debbie Ann Thompson, 
Julie A. Windmiller

In Memory of TNA 
Past President 
Maureen Nalle, 

PhD, RN

Maureen Nalle, PhD, RN passed away peacefully 
on November 15, 2013.  Maureen was an inspiration 
to all and a leader in healthcare on the local, state 
and national levels. She served as President of the 
Tennessee Nurses Association from 2003 to 2005, 
filled numerous other leadership positions with TNA, 
was a long time member of the ANA Congress on 
Nursing Practice and was recently appointed to the 
editorial board of The American Nurse. Maureen 
taught at the University of Tennessee College 
of Nursing, Knoxville, where she excelled as an 
advocate and educator for nurses. She retired from 
military service in the army with the rank of major. 
She was a life-long and passionate volunteer with 
many organizations including Red Cross, Volunteer 
Ministries, and multiple medical missions to Ghana 
and Haiti. Maureen will be missed for her dedication, 
compassion, visionary thinking and love for nursing.
The profession was privileged to have her and will 
greatly feel her absence.

Notification of Dues 
Increase

Beginning January 1, 2014, the American Nurses 
Association (ANA) dues will increase $8 per year 
and the Tennessee Nurses Association (TNA) dues 
will increase $4 per year, which comes out to $1 per 
month for Full TNA/ANA membership. TNA’s State-
Only membership dues will increase $9 per year. The 
Tennessee Nurses Association has not had a dues 
increase in 13 years. This adjustment will help TNA 
and ANA cover increasing cost of operating expenses. 
If you have any questions, please call 615-254-0350.

Billie Sills, MSN, 
APN, CLNC, RN

Suzanne Boswell, 
MSN,RN,CCRA

Brother Ignatius 
Perkins, 

MSN,MAEd,PhD

Ruby Dunlap, 
MSN,Ed.D,RN

The STD/HIV Prevention Training Center at Johns 
Hopkins (PTC) envisions a global environment that 
ensures sexual and reproductive health is a priority, 

fully integrated into education and care.

Visit us online today for information about Continuing 
Education & trainings in your area.

www.stdpreventiontraining.com

STD/HIV
Prevention Training
Center
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8” Ads
OPEN

state of Tennessee. Unfortunately, only 2,545 of those 
nurses are members of the Tennessee Nurses Association; 
which means that less than 3% of Tennessee registered 
nurses are members of their state professional nursing 
organization. Please see the pie chart for a graphic 
representation of these statistics.

The Tennessee Nurses Association has been the voice 
for nursing in Tennessee since 1905 and according to the 
organization’s website “continues to advocate for nurses 
and the profession of nursing through legislative action, 
policy development, excellence in nursing continuing 
education, and coalition building”. Since TNA is the only 
voice for nursing which works at the state level, support 
of Tennessee’s nurses is essential! Imagine what TNA 
could do with 20%, 50%, 80%, or 100% membership of 
Tennessee’s registered nurses!

It is imperative that enrollment in the Tennessee Nurses 
Association increase in order to provide the funding 
necessary for our state nursing leaders to be able to 
work as effectively as possible. As nursing professionals, 
we have a responsibility to support our professional 
organizations. Why would we not support the one 
organization which fights for nursing interests in our home 
state of Tennessee?

A mentor of mine once shared a quote with me 
which you may find inspirational! “You are not truly 
a professional, unless you belong to your professional 
organization.” So I ask you, registered nurses of 
Tennessee, are you a professional? If you are not a member 
of the Tennessee Nurses Association I urge you to join. 
Help this organization continue to fight for our nurses in 
the state of Tennessee. 

For more information about the Tennessee Nurses 
Association and to join or renew your membership, you 
can visit www.tnaonline.org. 

In addition to pursuing my PhD in nursing at the 
University of Tennessee at Knoxville, I am a full-time 
faculty member in Bethel University’s traditional BSN 
program.

TNA Members,
2,545

Total RNs in TN,
87,394

(continued from page 1)

Do you work at the VA?
Join TNA today for only $11.15 a pay period.

Check Payroll Deduction on the lower 
right-hand side of the TNA Membership 
application. A TNA staff member will send 
you the form you need to take to the VA 
Payroll Department to setup your payroll 
deduction dues plan. It’s that simple. You 
will never miss $11.15 from your paycheck 
and you will have gained so much in return. 
If you have any questions, call 615-254-
0350.

TNA also has Payroll Deduction Dues
plans set up at the:
Regional Medical Center – Memphis @ 
$12.08 per pay period

Part Of Your ANA/TNA Dues Are Tax Deductible!
You are allowed to deduct, as a professional/business expense, the percentage of dues that are NOT used by 

ANA or by TNA for political activities such as lobbying at the legislature. In 2013, the non-deductible percentage 
for ANA’s portion of the dues is 22.14%. The non-deductible percentage for TNA’s portion of the dues is 23.34%.  

Deductible Amounts
Full ANA/TNA: $278 @ 54.52% – deduction $151.56
Reduced ANA/TNA: $139 @ 54.52 – deduction $75.78
State-Only: $190 @ 76.66% – deduction $145.65

American Nurses Association/Tennessee Nurses 
Association Membership—It’s Your Privilege!
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UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

Undergraduate Programs
•	 Traditional	Admission	Option
•	 Gateway	RN	to	BSN	Option

Graduate Programs
•	 MSN	Family	Nurse	Practitioner	Program	
•	 MSN	Nurse	Anesthesia	Program
•	 Doctor	of	Nursing	Practice	Program

High	Fidelity	Simulation	Learning	•	Major	Clinical	
Partners	•	High	Initial	Licensure	and	Certification	
Pass	Rates	•	Engaged	Metropolitan	University

For	more	information,	visit	our	website	at
www.utc.edu/nursing.

Discover what the

 has to offer!

Memorial Health Care System in Chattanooga has open positions for full 
time, part time and PRN registered nurses in the following areas: Clinical 
Resource Team/Float Pool, Surgery, and CV Surgery Critical Care. Qualified 
applicants will have 2+ years of recent nursing experience. BLS required. BSN 
preferred.

You, To a Higher Degree
The Online RN-BSN and RN-MSN Programs

Loewenberg 
School of Nursing

Preparing leaders. 
Promoting health.

Flexible
Affordable

Fast
Contact us to 

learn more about 
or to apply to 

one of the nation’s 
top nursing programs.

901.678.2003
rn@memphis.edu

memphis.edu/rntobsn


