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The annual Nursing Summit and 
Convention was held on Sept. 26th 
and 27th in the beautiful Jackson 
Hole. We were able to hear some 
great speakers as well as take in 
this majestic area. Luckily the snow 
storm that threatened us that week 
turned out to be a small skiff and 
the government shut down occurred 
after this time so some of us were 
able to travel through the park. 

This year our convention topic 
was leadership. According to a 
Gallup Poll published on April 2, 
2013, Nursing continues to be the most trusted profession in 
the United States. Pharmacists and Medical Doctors fall right 
behind Nurses. What a great feeling to have the top three 
trusted professions be in the medical field and for us to be #1, 
again! Leadership was a natural topic for this convention.

This year was a many of firsts for this event. We changed 
the event from three days down to two. We also had the 
opportunity for a Wyoming Nurse Leadership Institute 
Graduate Panel. The panel discussed how the WNLI program 
impacted their views on leadership in nursing. There was 
much lively conversation back and forth and it was refreshing 
to hear directly from new graduates on their experience and 
their thoughts. Some great ideas were generated in that 
conversation. Thank you to the brave graduates that agreed to 
participate.

On Friday WNA hosted, Allison McClintick, who spoke 
to us on Manager vs. Leader. Attendees were able to take a 
few self-assessments to determine which leadership category 
they most closely associated with. Ms. McClintick then taught 
us how to have crucial conversations with others using these 
leadership types. This was very useful and I know I have used 
these tools several times since returning from Jackson. 

Wendy Samson then spent the afternoon speaking to the 
group on Personal Accountability and Values. She delivered 
a very strong and powerful message regarding the importance 
of personal and organizational accountability. “Exceed 
expectations …rise about the circumstances and do what it 
takes to generate desired results.” Wendy also discussed the 
importance of building strong values, so strong that they can’t 
be broken. All of these things will improve employee and 
patient satisfaction, a leaders #1 goal in any organization. 

Another first for this convention was the timing of the 
Annual Meeting. This year we decided to have this annual 
meeting in the morning before our lunch break. This year 
there was much discussion on the bylaws. ANA is making 
some changes to their structure and how they conduct 

business. The board has spent the past year evaluating 
our bylaws and making necessary changes. Norma 
Wilkerson, District 12 and WNA Bylaws Chairman, 
has been working on these bylaws for many months. 
A huge thank you goes out to her and all the work she 
has put into this! One of the more difficult items at 
this meeting is to say good-bye to two outgoing board 
members. Both of these women have been on the 
board for many years and have contributed so much to 
the organization. Kathy Luzmoor, District 6, has been 
on the board for the past 6 consecutive years. She has 
served as the WNA Vice-President. Jennifer Jones, 

District 16, has been the WNA Secretary for the past 4 years. 
Kathy and Jennifer will be dearly missed. We are very lucky 
to have two outstanding women elected to shoes of Kathy and 
Jennifer. Tammy Krell, District 17, was elected to serve as the 
new Vice-President. Tammy is currently on the board as the 
District President. New to the Board is Marianne Madariaga, 
District 2. Marianne will be serving as our new Secretary. 
Both Tammy and Marianne have jumped right in and working 
hard from the very beginning. We welcome you into your 
new roles and are excited to have you on the WNA Board of 
Directors. 

Every year after this meeting the board of directors 
get together for their annual retreat. This often takes place 
approx. 6-8 weeks after the Summit takes place. Another 
first for this year was a change in that meeting. We decided 
to hold this meeting directly after the Summit. This way we 
didn’t have to make another trip during possibly icy weather. 
The retreat is our time to review our strategic plan, set some 
goals for the upcoming year and provide the new board 
members with some education. Tobi Lyon Moore, Executive 
Director, provided us with information on board rules and 
responsibilities. She was also able to educate us on the 
difference between what the executive and the board members 
are to do. New and returning board members learned a lot 
during this presentation. 

The meat of the meeting is spent working our strategic 
goals. We review the goals we set for the previous year, did 
we accomplish them and if not why didn’t us? Are these 
things important for our future? What are our needs for 
this organization and its members? A lot of emotion and 
discussion go into this part of the meeting. We are lucky to 
have presentation from all areas of the state to provide good 
insight in to the challenges that individual areas face. The 
board decided on two goals for the upcoming year. 1. District 
Development and 2. Membership engagement. These are the 
two areas that we will be focusing our time and attention to for 
the upcoming year. 

One of the first areas I would like to focus on is having 
a district President for each district. There have been some 
Presidents who have moved and who have been elected to 
other offices in the state. Currently we have openings in 
District #1-Cheyenne, #6-Rock Springs, #14-Riverton/Lander, 
#15-Torrington and #50-Undistricted. If you are interested in 
nominating yourself or a co-worker please let one of the board 
members know. 

As always, nothing is consistent except change. This 
upcoming year looks to be full of adventure for all 
healthcare providers. We have had plenty of ups and downs 
in this industry and there are no signs of that changing. 
New healthcare regulations are taking hold. Nurses need 
to continue to be involved in this process. We need to be the 
voice for our patients and for ourselves! 

Thank you to every one for coming to the Summit. It was 
so great to see everyone. There was such a positive energy in 
the room during those two days. Our next event will be held 
in Cheyenne – Nurses Day at the Legislator. This will be 
held Feb. 13th and 14th. Look for updates from Tobi Lyon 
Moore and Toni Decklever for more information. I appreciate 
the opportunity to serve as you President for one more year. 
Please contact me if you have any questions or have ideas. I 
welcome the communication. My email address is the best 
way to reach me – hortonMSN@yahoo.com. 

Lisa Horton, 
MSN, RN
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The “WYOMING NURSE” is the official 
publication of the Wyoming Nurses’ Association, 

a constituent member of the American Nurses 
Association, published quarterly every March, June, 

September and December.

WNA BOARD OF DIRECTORS

DISTRICT PRESIDENTS
#1 Cheyenne:

VACANT

#2 Casper:
Jolene Knaus

Home: 262-1584
Email: knaushouse@bresnan.net

#3 Sheridan:
Dee Gilson

Home: 752-0934
Email: deeser@live.com

#6 Rock Springs:
Vacant

#10 Gillette:
Alicia LePard

Home: 687-7803; Work: 688-2371
Email: alepard@vcn.com

#12 Laramie:
Rebecca Carron
Home: 721-4058

Email: rcarron@bresnan.net

#14 Lander/Riverton:
Vacant

#15 Torrington:
Vacant

#16 Powell/Cody:
Jamie Mathews

Home: 587-4442; Work: 578-2413
Email: jamie.mathews@northwestcollege.edu

#17 Evanston/Kemmerer:
Shelly Tholl

Home: 789-6227
Email: stholl@wwcc.wy.edu

#50 Non Districted:
Barbara Jean James

Home: 328-1812; Work: 328-9274
Email: Barb.james@bresnan.net

EXECUTIVE DIRECTOR
Tobi Lyon Moore

301 Thelma Drive #200
Casper, WY 82609

Phone: 1-800-795-6381
Email Address: tobilyon@wyonurse.org

For advertising rates and information, please contact Arthur L. 
Davis Publishing Agency, Inc., 517 Washington Street, PO Box 216, 
Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.com. WNA 

and the Arthur L. Davis Publishing Agency, Inc. reserve the right 
to reject any advertisement. Responsibility for errors in advertising 

is limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement or 
approval by the Wyoming Nurses Association of products advertised, 

the advertisers, or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising is without merit, 
or that the manufacturer lacks integrity, or that this association 

disapproves of the product or its use. WNA and the Arthur L. Davis 
Publishing Agency, Inc. shall not be held liable for any consequences 

resulting from purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of the authors; they 
do not necessarily reflect views of the staff, board, or membership of 

WNA or those of the national or local associations.

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.wyonurse.org

President:
Lisa Horton

Home: 762-3270; 
Email: 

hortonmsn@yahoo.com
President Elect:

Anne Raga
Home: 686-5180; 
Work: 688-1907

Email: anne.raga@ccmh.net
Vice President:

Tammy Krell
Home: 877-3165; 
Work: 727-7625

Email: 
tkrell@wwcc.wy.edu

Secretary:
Marianne Madariaga

Home: 686-5180; 
Work: 268-2485

Email: mmadariaga@
caspercollege.edu

Treasurer:
Vickie Winney
Home: 351-3023

Email: 
vickie.winney@ewc.wy.edu

Past President:
Faith Jones

Home: 272-2207
Email: fjones@bresnan.net

Welcome 
New WNA Members

District 1
Mary Madsen, Cheyenne
Georgia Lynn Meier, 
   Cheyenne
Teri Morehouse, Cheyenne

District 2
Nubia Urquijo-Arana, 
Casper

District 3
KC Ernest, Gillette
Wendy Justice, Sheridan

District 6
Tenny Davis, Rock Springs
Kelli Vandiver, Rawlins

District 10
Jessica Huckins, Gillette
Josephine LeMaster, 
   Gillette
Steffany Peters, Gillette

District 12
Diane Boyle, Laramie

District 14
Gilda Mank, Wellington, CO
Marcie Burr, Pavillion

District 15
Susan Kautz, Torrington

District 17
Jill Bass, Evanston
Kim Flowers, Kemmerer
Shelly Tholl, Evanston

District 50
Wynne Normand, Boulder
Stephanie Nemec, Jackson
Vicki Rosenberg, Wilson
Anna Schwartz, Wilson

WNA Only
John Crotsenberg, 
   Cheyenne
Candace Tull, 
   Star Valley Ranch

WNA Member David 
Bodily Attends ANAI

ANA hosted the 
4th annual American 
Nurses Advocacy 
Institute (ANAI) with 
face-to-face sessions 
held in Washington, 
D.C. from September 
31st through 
October 2nd – which 
coincided with the 
Federal Government 
shutdown this year. 
WNA Board of 
Directors selected, 
David Bodily, MS, 
RN, to represent WNA 
during the session. 
ANAI integrated this unusual event into workshops and 
discussions about effective work with legislators. Although 
this disruption changed scheduled visits to the capitol, 
David and his group were able to meet with Senator 
Mike Enzi and discuss the ANA legislative agenda. 
David is working with a local mentor, Toni Decklever, on 
an awareness project to help Wyoming nurses be more 
effective in the legislative arena. 

Twenty-two participants, representing twenty 
states were selected by their state nurses association 
to participate in this prestigious year-long mentored 
program. The intent ANAI is to groom a cadre of nurses 
into political leaders, who will support advancement of 
the state’s and ANA’s legislative and regulatory agendas, 
while educating nurses about the policy-making process. 
A broad array of topics are covered during the program 
with particular emphasis given to assessing the political 
environment when seeking a policy change that can be 
sustained, messaging for specific audiences, and working 
in coalitions. Unique to this program is the expectation 
that all participants work on a given project or set of 
activities explicit to a set goal. 

Senator Mike Enzi and 
David Bodily

Can you picture your career 
with our future?

A nursing career at Sidney Regional 
Medical Center is both challenging 

and rewarding.

SRMC is expanding key services and 
needs nurses committed to providing 

compassionate high-quality care.

For more information go to 
www.SidneyRMC.com or contact 
Dana Brennan at 308.254.5075, 

dbrennan@sidneyrmc.com

Where is your 
career taking you?

The Scrub House

Shoes / Scrubs / Uniforms

Mon-Thur 10-8 Fri 10-7 Sat 10-6 Sun 12-5
1739 Rocky Mountain Avenue, Loveland, CO 80538
I-25 and Highway 34 -  between Target & Qdoba

Just 50 miles from Cheyenne

Phone: 970-613-1268 - Fax: 970-613-1383
Toll Free 866-521-9613

info@thescrubhouse.com

Shop the Web: thescrubhouse.com

New Styles, New Colors for a New You!
Fashion, Value and Selection

Bring this coupon
for 15%
Discount

Find us on 

Facebook!

Hot Springs 
County Memorial 

Hospital
Live, work and play 
in a friendly North 
Central Wyoming 

Community.

Visit us online 
for available 
employment 

opportunities and 
apply today!

www.hscmh.org 

39 OFFICIAL 
STATE NURSING 
PUBLICATIONS

nursingALD.com
• Jobs • Events 

• Banners

Advertise with 
ALD to reach 

the best & most 
qualified Nursing 

Professionals!
800.626.4081
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Registration and Exhibitor Booths Open

WNA Legislative Agenda Workgroup

Registration on Page 4.

Toni Decklever, MA, RN, WNA Lobbyist

z

We are passionate patient caregivers.
Wyoming’s only free standing 40 bed inpatient

rehabilitation hospital located in 
Casper, Wyoming

Ranked in the Top 10% of all inpatient 
Rehabilitation Hospitals in the United States

 for 5 consecutive years
Is seeking qualified 

Registered Nurses – Night Shift

We offer competitive pay, excellent shift 
differentials and a sign-on bonus!

Join our team of caring professionals

To learn more about EVRH or 
download an application

Please visit our website at
 www.evrh.ernesthealth.com

Or call 307-265-0005 for more information

Memorial Hospital of Converse County is an equal opportunity employer.

www.ConverseHospital.com 

Nurses
Wanted
In All
Specialties

Great Benefits
Sign-on Bonus

Competitive Wages
Relocation Assistance

Tuition Reimbursement
Free Housing for 6 months

Continuous Opportunities for Training

I’m inventing a new  
model of health care. Follow VA Careers

VAcareers.va.gov/ALDApply Today:

We are a 60 Bed LTC Facility and our residents
are looking for a few good nurses! 

Accepting applications for
RNs and LPNs

CNAs
Visit us in person: 1210 Canyon Hills Rd.

Thermopolis, WY 82443 
Visit us online: www.thermorehab.com

or call: 307-864-5591

86 Allegiance Circle
Evanston, WY  82930
(307) 789-8316

Kindhearted people caring for you and your loved ones
Compassionate Journey offers loving care to your family when you 
need it most. Our facility is accredited by the Joint Commission and 

CMS certified for both Medicare and Medicaid.  

When you or someone you love needs assistance, 
think Compassionate Journey.

Evanston, WY 82930 • 307-789-2286 fax

State of Wyoming
Health Facility Surveyor 

Recruitment ID: HSHPO9-21928

Department of Health, Aging Division, 
Healthcare Licensing and Surveys

For more information or to apply online go to:
http://agency.governmentjobs.com/wyoming/default.

cfm?action=viewJob&jobID=751947

Open until filled. EEO/ADA Employer.
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DON’T LET YOUR PATIENTS
PUT IT OFF

Confused about what 
screening recommendations 

to make to patients? 

 
Wyoming’s State Cancer Control Plan recommends 
colorectal cancer screening beginning at age 50 with a 
colonoscopy every 10 years. 

Rescreening more frequently than every 10 years 
may be recommended based on results of the first 
colonoscopy. Immunochemical (stool) testing should 
be done annually beginning at age 50. 

Individuals are encouraged to talk with their provider 
about initiating screening before age 50 if they have a 
family history of colon cancer. 

No-cost colonoscopies are available for Wyoming 
residents who meet certain eligibility guidelines.

For more information
visit us on the web at
www.health.wyo.gov/phsd/ccp
or call 1-866-205-5292.
Wyoming Colorectal
Cancer Screening Program

www.imhcc.com
Quality Nurses Make the Difference!

And we are looking for experienced nurses to join our dedicated team.

• Case Management/Resource Nurse
• Registered Respiratory Therapist

• EMT –Intermediate
• (RN) Registered Nurse

Interested applicants contact us today!
2221 West Elm Street, Rawlins, WY 82301

307·324·8373 phone • 307·324·8371 fax • jnelson@imhcc.com

•	 AD-RN	program	through
	 Western	Wyoming	Community	
	 College
•	 BSN	and	MSN	programs	through	
	 the	University	of	Wyoming
•	 CNA	 •	 CNA	II				•	 EMT
•	 CPR/First	Aide				
•	 Medication	Aide
•	 IV	Therapy	-	Basic,	Advanced	
	 and	Refresher	Courses
•	 Customized	Trainings

307-328-9274
www.cchec.org

Now Hiring
Skilled nursing | Rehabilitation | Memory care

• Director of Nursing (RN/Healthcare Management) 
Current Nebraska RN license BSN preferred

• RNs and LPNs

Contact us today to learn more about available 
employment opportunities!

(308) 762-5675
www.good-sam.com

AA/EOE, M/F/Vet/Handicap,
Drug-Free Workplace 11-G0974
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February 13, 2014

Exhibitors and 
Sponsorships are 
Available Reserve 

Your Space 
NEW to Nurses Day at the Legislature the Wyoming 

Nurses Association cordially invites you to exhibit at our 
event on Thursday February 13, 2014, Little America 
Cheyenne, Wyoming. Attendees will include nurses, nurse 
practitioners, educators, and students from all across 
Wyoming and various practice settings. We average 350 
attendees of which we have over 200 nursing students. The 
deadline to be an exhibitor is January 31, 2014.

Your business will be recognized for their support in 
both the program materials, association publications and 
signage during the event. Exhibits will be open starting at 
8:30 a.m., during breakfast and registration for attendees. 
There will be two breaks, one in the morning and one in 
the afternoon exhibitors can close there booth after 2:00. 
These times as well as time during the lunch break will 
be open for attendees to attend your table. This will give 
every conference attendee ample amount of time in front 
of YOU and your booth! 

Rates:

 Keynote Presenter $1,500

 Lunch Sponsorship $1,000

 Legislative Breakfast $750

 Refreshment Break $500

 Exhibit Display Fee $250

If you sponsor anyone of these things we will wave the 
display fee cost of $250, and you will be able to display 
with no additional cost. 

Please visit the WNA website www.wyonurse.org 
to download the exhibitor/sponsorship information or 
contact the WNA office by email at tobilyon@wyonurse.
org or phone at 307-462-2600 for more information about 
becoming an exhibitor or interested in learning more about 
the sponsorship opportunities and benefits. 

Nurses Day at the Legislature

Form also available online at www.wyonurse.org

MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
Psychiatric Nurse Practitioner, Advanced 

Practice Nurse, Prescriptive Authority 
Nurse, Physician’s Assistant, RN, BSN, 

LPN, and CNA.

For more information about MHCD and our 
career opportunities, please visit our website at 

www.mhcd.org. To apply, please submit your 
application and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Bilingual nurses are encouraged to apply.

Introducing expanded facilities in
Diagnostic Imaging, Oncology,

Obstetrics, and Surgical Services.

For more information please visit

www. tetonhospital.org
Click on the “careers” tab
Drug Free Employer/EOE

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.
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WNA ANNuAl CoNveNtioN

Convention Highlights
The Wyoming Nurses Association Annual Convention and the Wyoming Nurses Summit was held 

in Jackson, Wyoming on September 26-27, 2013, “Blocks of Leadership.” Keynote speakers included on 
Thursday Patricia Polansky, RN, MS, Director of Policy and Communications for the Center to Champion 
Nursing in America. Friday’s keynote speaker McClintick, MA, who presented on Manager vs Leader in 
Crucial Conversations and was a solid hit among attendees. Wendy Samson wrapped up the convention 
presenting on the Personal Accountability Revolution and Powered by Values.

WNA election results for 
the 2014-2016 term is as 

follows: 

Vice President 
Tammy Krell, MSN, RN, 

Kemmerer

Secretary 
Marianne Madariaga, 

MSN, RN, 
Casper

Outgoing WNA members were 
recognized for their years of 

service:

Kathy Luzmoor, Vice President, 2007-2013

Jennifer Jones, Secretary, 2009-2013

Maria Kidner, District 1 President, 2010-2013

David Bodily, District 6 President, 2010-2013

Tammy Krell, District 17 President, 2011-2013

Barbara Jean James, District 50 President, 2007-2013

Jeanine Niemoller, Awards Chair, 2007-2013

Norma Wilkerson, Bylaws Chair, 2001-2013

Mary Behrens, Nominating Chair, 2012-2013

Veronica Taylor, Wyoming Center for 
Nursing Liaison, 2010-2013

Sponsorships

Arthur L. Davis Publishing Agency 
Lunch

Campbell County Memorial Hospital
Refreshment Break Sponsorship

Fay W. Whitney School of Nursing
General Sponsorship

Hurst Review Services
General Sponsorship

Ivinson Memorial Hospital
General Sponsorship

St. John’s Medical Center
General Sponsorship

University of Denver
Breakfast Sponsorship

Wyoming Department of Health – Hospital 
Preparedness

Refreshment Break Sponsorship

Wyoming Life Flight
Refreshment Break Sponsorship 

Wyoming Medical Center
General Sponsorship

THANK YOU!

Outgoing Executive Board 
Members Kathy Luzmoor and 

Jennifer Jones

Incoming Board Members 
Marianne Madariaga and 

Tammy Krell

WNA 2014 Annual Convention 
will be held September 25-26, 
2014 at the Holiday Inn, Rock 

Springs, Wyoming.
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WNA ANNuAl CoNveNtioN

Convention Highlights

2013 WNA Awards
Jeanine Niemoller, MS, RN, Awards Chair

A huge thank you to those who took the time to nominate nurses for awards this year at the WNA 
Convention and Summit! Our recipients were chosen from among Wyoming’s finest. It takes time to write a 
nomination and I know the winners of the awards as well as the others nominated appreciate your time.

 
Excellence in Clinical Nursing Award was presented to Patti Legler, BSN, RNC-NIC, Casper, who was 

awarded for her work with newborns and mothers at Wyoming Medical Center.

Excellence in Community Service Award was presented to Lynn Rogers, MS, RN, Kemmerer, for her 
work in Kemmerer with community diabetes education.

Leadership in Nursing Award was presented to Vickie Winney, RN, Douglas. Vickie works as an 
educator and has assumed the job of Treasurer for WNA.

The Award for Outstanding Service to the Wyoming Nursing Association went to Kathy Luzmoor, 
MS, RN, CNE, Rock Springs. Kathy has served in many capacities for WNA both on the District level as 
well as the State level. As she has worked tirelessly for our organization and is retiring, this award was given 
to her for multiple years of service. 

The Lifetime Achievement Award was presented to Norma Wilkerson, PhD, RN, Laramie. Norma has 
a long and strong nursing career with education at the University of Wyoming and served the WNA in many 
capacities but especially has been valued for her work as the Bylaws Chair for WNA. Norma has worked 
tirelessly for nursing during her career and is currently enjoying her retirement.

2013 District Nurses Honored:
 Shirley Evans, District 1 Cheryl Wrasper, District 2
 Kristy Nielson, District 6 Ramona Bushor, District 10
 Jeanine Niemoller, District 12 Jamie Anthony-Mathews, District 16
 Tammy Krell, District 17 Lynn Kirman, District 50

It has been an honor and a privilege to serve the past 6 years as the Chairperson of the Awards Committee.  
What a marvelous experience to see and hear about all of the wonderful nurses in our state! I gained a great 
deal from the time on this committee and THANK WNA for the opportunity to serve in this capacity. If you 
want a rewarding job for the Wyoming Nurses Association, please call and volunteer to serve. You will be 
glad you did!

Lisa Horton, Vickie Winney, and 
Jeanine Niemoller

Lisa Horton, Patti Legler, and 
Jeanine Niemoller

Lisa Horton, Lynn Rogers, and 
Jeanine Niemoller

Shirley Evans, Cheryl Wrasper, Jeanine Niemoller, 
Jamie Anthony-Mathews, Tammy Krell and Lynn Kirman

Lisa Horton, Kathy Luzmoor, and 
Jeanine Niemoller

Lisa Horton, Norma Wilkerson, and 
Jeanine Niemoller

Leadership In Nursing

Excellence in 
Clinical Nursing Practice

Lifetime Achievement

District Nurse of the Year

Community Service and
Health Promotion

Outstanding Service to WNA
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The Labor Health and 
Social Services committee 
met in Lander on November 
4-5. As is typical this time 
of year, they had many 
agenda items to cover in a 
relatively short period of 
time. This meeting was also 
highly attended by people 
from the local community

The day started with 
a discussion regarding 
Hospital Licensure. This 
was brought up because 
Natrona and Sweetwater 
counties want to build 
physician owned hospitals 
that would not accept Medicaid or Medicare patients. 
They would take private pay and insured patients. Because 
they would not have to provide indigent care, it would 
significantly affect the uncompensated care issue. This 
also could result in fewer insured patients going to the 
county hospital, thus decreasing the amount of income to 
the hospital.

Tony Decklever, MA, 
RN, WNA Lobbyist

Arguments were heard on both sides. The point of free 
enterprise and the people’s right to choose were part of 
the discussion. Opponents of this legislation feel it would 
result in a hardship to the county hospital.

Public Health Nursing is once again part of the 
committee’s discussion. A presentation was given by a 
representative of the Department of Health and one of 
the county commissioners. They are looking at possible 
models of how the state public health nurses and the 
county public health nurses can work together.

Issues that are spearheading the study include:
1. Supervision of county employees by state nurses. – 

Created disciplinary issues.
2. Disparity of pay: State restricted to table
3. No control over pay increases.

Models:
1. What they are doing right now with enhanced 

contracts addressing supervision, disciplinary 
issues.

2. State employee nurses and clerical staff – with 
some help from the counties. County contribution 
to the cost.

3. Counties would contract with state – everyone 
would be county. Performance based contract 
would be put in place.

4. Regional model – 2 or more counties would share 
resources across county lines.

There has been no action in this area. The report 
focused on what types of models were being considered.

Tom Hirsig from the Wyoming Insurance Commission 
gave an excellent report and information regarding the 
Insurance Marketplace. Wyoming chose to have the 
Federal Government run the Wyoming Marketplace. 
Currently, there are only two insurance companies with 
plans on the Wyoming Marketplace. These are Blue Cross/
Blue Shield and WINHealth.

There are many community events scheduled 
throughout the state for people to get information about 
how to get insurance through the Marketplace. Currently, 

41 people have been trained as Navigators to assist people 
through this system. Navigators DO NOT call people to 
try and get them to sign up for insurance. Rather – people 
call them and they provide guidance. 

Unfortunately there are some companies and people 
that are calling unsuspecting people and convincing them 
to give them very personal information over the phone. 
There has been a plea from the Insurance Commission and 
the LHSS committee that we need to educate our patients 
and community members that: No one should be calling 
anyone and saying they are calling to help them enroll 
in the Marketplace or to apply for insurance. If this 
does happen and a name can be obtained, they need to be 
reported to the Insurance Commission.

To receive more information about Marketplace 
Community events or how to locate a Navigator, people 
are directed to call 211.

The second day was primarily regarding Medicaid 
Expansion options. Currently, Wyoming has chosen not to 
expand Medicaid and therefore will not receive millions of 
dollars from the Federal Government to run this program. 

A group from the Tribal Association gave an excellent 
presentation on how Medicaid Expansion would benefit 
the people on the reservation. Though Indian Health 
Services does provide some medical care to some 
residents, there are still many that do not receive adequate 
health care services.

Though Medicaid Expansion was introduced in the 
2013 legislative session, it was defeated. The general 
feeling of legislators this year is that if introduced, 
it probably will not pass again. However, the LHSS 
committee has drafted a couple pieces of legislation and 
is looking at some potential expansion models. This 
discussion will continue at the next LHSS meeting.

All draft legislation and information about upcoming 
meetings is on the Wyoming Legislature Website. at http://
legisweb.state.wy.us. The next meeting is scheduled for 
January 9-10, 2014 in Cheyenne at the State Capitol. These 
are open meetings and anyone can attend.

Please contact Toni Decklever, MA, RN for questions 
or comments about legislative issues at tonisrn@gmail.com

 Legislative Update

cheyenneregional.org/resource-pool

Join the 
Resource Pool 

For more information visit

WE OFFER 
a competitive salary based on previous experience

ADDITIONAL 15% 
added to your base pay to join the Resource Pool. 

(This doesn’t include night and weekend differentials.)

• Low nurse-to-patient ratios
• State-of-the-art facilities
• An emphasis on balancing 

work and life

A rare opportunity to become 
a part of Nursing Excellence

Join the team that makes a difference every day
Mission Healthcare is now Welcov Healthcare

 

Learn about rewarding 
careers in nursing, dietary,
environmental services,
therapeutic recreation and
social services, operation
and administration.

Current Opportunities in
Casper WY include:

12-hr Day & Night shift RN’s
Evening shift CNA’s

APPLY in person: Shepherd of the Valley
 60 East Magnolia St.

Or APPLY online: welcov.com/careers

AA/EEO

•	 Opportunities	for	
training,	development	
and	advancement

•	 Competitive	benefits	
package

•	 Meaningful	work

Pregnant? You have options.
You are not alone. We are here to help.

Serving Women, Children and Families since 1911

For free and confidential support 
call 307-632-7619 or 1-800-584-9384 

or visit www.wyomingcs.org
Licensed, Non-profit, Non-denominational
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Cheyenne District 1
Maria Kidner, Past President

District 1 hosted their 2nd annual Day of Education 
Celebration November 16th. This year the topic was 
Cardiology. We had 21 RNs and 3 ADN students for the 
lectures, 28 for dissection, and 18 for the high tea celebration.

The day started with an overview of permanent 
pacemakers and internal cardiac defibrillator presented 
by Shelly Payne, RN, Jennifer McLaughlin, RN and Tony 
Toffoli (one the leading device representative for Medtronics). 
Applying the device information, Ann Anderson, FNP 
presented on the physiology and pathways of abnormal 
rhythms. The third lecture was by Maria Kidner, DNP on 
polypharmacy treatment for hypertension. To keep everyone 
energized we built on the three lectures and did a heart 
dissection that was presented by St. Jude’s. We were able to 
find the structures discussed such as the AV node, cardiac 
sinus, and PFOs plus all of the intricate and complex parts 
of the atrium and ventricles. After the dissection we re-
grouped for the last lecture of valve replacement by Brian 
Frye, PA where he tied the application of a sick valve causing 
arrythmias and replacement. We ended the day at Suite 1901 
where we were treated to a high tea of wonton shrimp tacos 
and desserts!

This is my last article as District 1 president. Our board 
is making several changes with new nurses willing to expand 
their leadership skills, share their innovated ideas, and shape 
District 1 to be the best ever. I have really enjoyed this role as 
District 1 president.... well, OK after I got over the fear that I 
knew nothing about the role, the fear that no one would show 
up to our meetings, and the fear of meeting all the really 
important in WNA... like the president and board. However, 
what I found out was that change is scary, but it is really 
good. In fact, great.... as you are pushed out of your comfort 
zone, you become creative. In addition, I found all sorts of 
helping hands at all levels of WNA. I have been impressed on 
how the organization has grown through its strategic plan, its 
ability to be actively involved in legislation.... truly affecting 
healthcare in Wyoming! Every conference I attended was 
outstanding providing creative tidbits from a recognizing high 
jacked emotions in work relationships to implementing valve 
and accountability in the work place. All have been excellent. 
Each event brings new nurses, new friendships, and new 
adventures in life. It is a new adventure I am embarking upon 
as I hand the reins over to the next District 1 president. I am 
leaving for Kibungo, Rwanda to teach nurses for a year!

So here is my advice for all the nurses in District 1... 
we’ll all nurses: We spend our lives helping others, making 
sure others have what they need in life, we are mentors to 
others.... and the only way you grow that ability is to grow 
professionally. Yes, it is time away from other activities....5-6 
events in the whole year! You are worth that small amount of 
time to meet other nurses, to share your ideas, spark interest 
and start a wildfire from your ideas! You will never have 
someone ask you, “What is your dream for nursing?” if you 
are not there. Subsequently, you cannot board the plane to 
a faraway place unless you are at nursing events, meeting 
people, and sharing dreams and ideas. I did... and now I am 
off to a faraway place....but I can do it, because I expanded 
my leadership skills and found courage through WNA. You 
can to. 

Casper District 2
Jolene Knaus, President

During the awards 
luncheon at the WNA 
Convention in Jackson the end 
of September, Patti Legler, 
BSN, RNc from District #2 
was awarded the 2013 WNA 
Clinical Nursing Practice 
Award. She was nominated by 
Sandra Maddux, DNP, APRN, 
CNS-BC, who now resides in 
Oregon. Patti has spent most 
of her 33 years in practice at 
the WMC in Casper caring for 
neonates and mothers. Among 
honors she has had bestowed 
on her are: certifying nurses and doctors in neonatal 
resuscitation, recognition for development and application 
of the Caring Theory at WMC, certified as a Caritas Coach 
(Jean Watson’s program), published articles, written chapters 
and presented locally, nationally, and internationally on the 
Caring Theory. In addition she worked collaboratively with 
other nurses to establish an early respiratory risk assessment 
tool that is used to prevent respiratory failure in adults and 
children. The assessment tool has been recognized as a best 
practice nationally by the ANA. Sandra stated, “…she (Patti) 
is a fierce patient advocate and a lifelong learner.”

When I asked Patti if she would consider having me 
showcase her in the November Wyoming Nurse, she shared 
the following with me:

“I was honored to win the WNA Clinical Nursing Practice 
Award and humbled to read the nomination. It is difficult to 
realize that I actually did all the things Sandra summarized 
in her nomination letter - I had a great run at WMC! I don’t 
suppose I realized how fundamental clinical practice is to 
nursing until I began to do other things besides providing 
direct care to patients and their families. Moving into 
education, research and learning about the theory of human 
caring helped me to realize that all these other activities 
must have patient care and clinical practice at their center. 
Jean Watson often says that providing nursing care to and for 
patients and their families is a privilege. I absolutely agree 
and have attempted to hold that philosophy close through all 
the different roles of nursing that have come my way. Nursing 
is hard work and there are many conflicting demands for 
nurses’ time and energy but one of the beautiful things about 
most nurses is their willingness and ability to maintain a 
center of focus on their patients’ needs and well-being. It is an 
amazing profession and I’m grateful to be able to call myself 
a nurse.”

District #2 is honored to have such an outstanding nurse 
as one of our members. I extend an invitation to all interested 
nurses to join us! Contact: Jolene Knaus, knaushouse@
bresnan.net if you would like more information about our 
2014 plans. 

Rock Springs 
District 6

Kathy Luzmoor, Vice President

Following enthusiasm garnered at the September 13 WNA 
convention District 6 members gathered. During the first 
meeting in several years’ eight nurses from varied settings 
met over coffee to discuss items of interest to all. The group 
represented APRN’s, public health, education, acute and 
long term care. It was decided we all needed to know more 
about the Affordable Care Act. On Nov. 18 we will hear from 
CMS trained navigators on what information we should be 
giving our patients/clients. Following this meeting the same 
team will meet with the uninsured. Supported by a grant The 
Wyoming Institute of Population Health has provided the 
team to meet in Sweetwater County. The event is hosted by 
District # 6.

On October 29, several members gathered to visit with 
Senator Bernadine Craft, a Labor Health and Social Services 
member. Concerns over Medicaid expansion, public health 
nurses, Wyoming Investment in Nursing were discussed. Sen. 
Craft was updated on ReNEW. 

District 6 remains without a president, but it is the hope 
of this member that through shared leadership we will assist 
interested nurses to take roles in WNA.

Evanston/Kemmerer 
District 17
Lynn Rogers, Treasurer

WNA District #17 was elated to have three members at 
the State Conference in September. We enjoyed it very much, 
catching up with colleagues and discussing our “L” or “M” 
status. The leadership presentations were inspiring – kudos to 
everyone who made it work out so well!

Our group met in Evanston on October 8th, with a small 
turnout of three attendees. Since Tammy Krell can no 
longer serve as our president due to her new role as a WNA 
officer, we discussed possibilities of electing a president and 
vice president. Lynn Rogers will continue as the treasurer 
and assume the secretary position at this time. Plans for 
programs and presentations the upcoming year will include 
a continuation of the leadership/management perspective as 
presented at the state conference, communication about the 
legislative activity and direct contact with our legislators, and 
the challenge of promoting new members to join our group 
and expand our contacts utilizing technology and social 
media. The discussion about how to “sell” WNA has been 
a topic and concern at most of our meetings but we will be 
persistent, creative, and committed to our district.

District 50
Barbara Jean James, Past President

WNA District 50 met with nurses throughout the county 
and discussed what WNA as an organization is about and 
what we do, for nurses in Wyoming. Applications were 
printed and handed out to everyone that attended and 
each nurse was asked to invite a nurse to the next meeting. 
Questions to all that attended were asked ways to increase 
enrollment and get more nurses involved in WNA and 
increase interest with the upcoming Nurses Day at the 
Legislature 2014. Members discussed ways to promote 
nursing leaders, and how to advance the professional 
development of nurses. Members agreed that getting the word 
out and talking with nurses on how to become involved with 
a professional organization as WNA and participate in many 
offerings that WNA and ANA have.

Patti Legler

 District News

Photo: Sheridan Travel & Tourism EOE/AAP

Work with a dynamic team! 
Sheridan Memorial Hospital is 

recruiting for skilled Registered 
Nurses in a variety of departments. 

 ED
 ICU
 Surgical Services
 Women’s & Children’s Services

We’re a growing organization with excellent 
opportunities. Ideal candidates are detail-
oriented, organized, critically thinking 
in a fast-paced environment, effective 
communicators & provide excellent 
customer service. Positions require current 
Wyoming Registered Nurse license. 

We offer extremely generous benefits
and sign on bonus.

Living at the base of the Big Horn Mountains 
offers a beautiful setting with four seasons & 
unlimited recreational opportunities. Superb 
fishing, hiking, bicycling, backpacking, boating 
& hunting are right out the back door.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

For more information & to apply, please visit 
our website www.sheridanhospital.org
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WNA Bylaws Updated 
at 2013 Annual 

Convention
by Norma N. Wilkerson,

Bylaws Committee Chairperson, Emeritus

WNA membership accepted the proposed bylaws changes that were presented at the 
annual business meeting on September 27, 2013. These changes were proposed after 
the Bylaws committee and the WNA Board of Directors worked for over a year to review 
WNA bylaws and make recommendations for revisions related to the sustainability of the 
organization. Our new, revised bylaws include editorial changes throughout the document 
that bring our state bylaws in conformity with ANA organizational changes. Changes also 
reflect an overhaul of WNA governance and committee structure in Article IV. Additional 
changes in Article VI provide for the integration of WNA governance with WNA committee 
structures and functions in order to streamline the GB of the organization.

The revised Article IV now states that WNA governance is through the Executive 
Committee (EC) and the Board of Directors (BOD) who will be called the Governing Body 
(GB) of the organization. Authority, accountability, and responsibilities of the GB were 
reaffirmed.

The revised Article VI now describes WNA Committee structure to include a new 
standing committee: Technology and Public Relations (T & PR) which replaces the previous 
“Membership Committee.” The T & PR committee is charged with the following functions: 
promote the development of nursing leaders, influence workforce initiatives, and help sustain 
organizational viability by using current information and data technologies to increase and 
sustain WNA membership and facilitate achievement of WNA goals.

Finally, the goal of streamlining the GB and integrating it into WNA committee structures 
and functions was achieved by providing for shared leadership on all standing committees. 
Elected officers and the WNA lobbyist will co-chair standing committees with appointed 
District Presidents. WNA Bylaws as revised in 2013 will be available on the new WNA 
website currently under revision.

Holiday 
Greetings 

from the
Board & Staff 

of the
Wyoming 

Nurses 
Association

 WNA  News
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Mary E. Burman
Co-Chair, WCNHCP Advisory Board

Matt Sholty
Office Associate, WCNHCP

NURSING LEADERSHIP

Strong leadership is critical if the vision of a transformed health care system is to be realized. 
To play an active role in achieving this vision, the nursing profession must produce leaders 
throughout the system, from bedside to the boardroom. These leaders must be full partners 
with physicians and other health care professionals, and must be accountable for their own 

contributions to delivering high-quality care while working collaboratively with leaders from 
other health professions (Institute of Medicine, 2010, pg. 221).

The Nursing Summit and WNA annual meeting, held in September in Jackson, focused on 
nursing leadership. Pat Polansky, Co-Director of the Center to Champion Nursing in America, 
started off the two-day meeting challenging Wyoming nurses to be full partners in health care, 
as recommended by the Institute of Medicine. The over 90 nurses in attendance also heard 
from nurse leaders in Wyoming including Cynthia Labonde, Director of the Wyoming State 
Board of Nursing, Lynn Kirman, CNO at St. John’s Medical Center and Melanie Pierce, 
Public Health Nurse in Teton County. Graduates of the Wyoming Nurse Leadership Institute 
described how the program had enhanced their leadership skills and changed how they 
approach nursing. Three recent graduates, Ester Ellis, Wendy Birt and Sarah Wilkins from 
Wyoming nursing educational programs also talked about what leadership means to them as 
new nurses. Their comments challenged all of us to think about what leadership is and how to 
involve new nurses. 

Why focus on nursing leadership? 

The Campaign for Action, a national campaign dedicated to implementing the 
recommendations from the Institute of Medicine landmark study on the Future of Nursing, 
highlights the importance of nursing leadership. “For 11 consecutive years, Americans have 
ranked nursing as the most trusted profession. Nurses are the largest sector of health care 
professionals, yet are viewed as having the least influence on health policy.” If nurses are 
going to be leaders in the design, implementation and evaluation of nursing and health care, 
and advocate for health care reform to better meet the client needs, all nurses need to have 
leadership skills. 

Who should be involved in nursing leadership?

Being a full partner in health care required all levels of nursing. Regardless of position, 
location, educational background, stage in career and so on, all nurses need to have leadership 
skills and competencies. As the Robert Wood Johnson Foundation puts it, all nurses should 
be leaders from the “bedside to the boardroom.” For example, in patient care environments, 
such as hospital units, nurses can be leaders to identifying patient safety risks, and designing 
and evaluating programs to minimize safety problems. In addition, nurses can and should 
consider serving on boards, such as hospital and health care system boards. For some nurses, 
leadership translates into active work in health policy, shaping and developing local, state and 
national policies. The Institute of Medicine puts is this way, “Everyone from the bedside to 
the boardroom must engage colleagues, subordinates, and executives so that together they can 
identify and achieve common goals” (pg. 223). 

What are leadership competencies?

The Institute of Medicine recommends two different sets of competencies. First, nurses 
should possess a common set of competencies that are applicable to all settings. These include 
knowledge of the health care delivery system, how to work in teams, how to collaborative 
within and across health care professions, basics of ethical care, how to work be a patient 
advocate, and foundations of patient safety and quality. In addition, nurses need more specific 
competencies based on their particular setting. 

How can nurses enhance their leadership skills?

Leadership development starts in nursing educational programs. As nurses from across the 
state work on a statewide curriculum, leadership is one of the core concepts. The Institute of 
Medicine urges nursing students not to wait until graduation to “exercise their potential for 
leadership.” Nurses students can be involved in the National Student Nurses Association, attend 
WNA Legislative Days, participate in the American Association of College of Nurses Student 
Policy Summit, volunteer at local health fairs, and so on. 

For nurses, there are also a variety of leadership development programs. The Wyoming 
Nurse Leadership Institute (WNLI), co-sponsored by the Wyoming Center for Nursing and 
Health Care Partnerships and the Wyoming Nurses Association, is an 8-month program 
involving several face-to-face sessions, a leadership project and a mentoring experience. The 
American Nurses Association also offers leadership programs. 

The WCNHCP is the nursing workforce center and Action Coalition for the State of Wyoming. 
The mission of the center is to strengthen the nursing workforce through on-going collaboration, 
communication, and consensus building to meet the health needs of the people of Wyoming. For further 
information, please visit the WCNHCP’s webpage at wynursing.org.

Wyoming Center for 
Nursing and Health Care 

Partnerships Corner

 Other News

Read 
Wyoming Nurse 

Online!

nursingALD.com
Access Wyoming Nurse as well as over 5 years of 39 State 

Nurses Association and Board of Nursing Publications.

Contact us at (800) 626-4081 for advertising information.
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Now Recruiting!
Welcome to Wyoming Behavioral Institute, 
a 90-bed acute care psychiatric hospital 
in Casper, Wyoming, specializing in the 
treatment of children, adolescents and 
adults.

Our philosophy is intensity of service with 
a true patient focus.

We believe in providing the highest quality 
treatment services available for long-term 
healing and improved quality of life.

If you have a commitment to service 
excellence, join our team today!

• RNs • LPNs
New Grads Welcome!

We offer excellent compensation and full 
benefits package. Interested applicants 
please visit our website and apply online 
today!

www.wbihelp.com

Wyoming Behavioral Institute has been accredited by 
the Joint Commission on the Accreditation of Healthcare 
Organizations (JCAHO) and is licensed by the State of 
Wyoming’s Department of Health.

Wyoming Behavioral Institute is owned, 
managed and operated by a subsidiary of 
Universal Health Services, Inc., one of the 
largest providers of high-quality healthcare 
in the nation.


