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VSNA-Inc. President Carol Hodges, MSN, RN-BC 

This year’s VSNA Convention 
started off with an impromptu 
drum roll and a stimulating 
start of the day by Stuart Paton 
Director of the Burlington 
Taiko Group, which provided 
participants with a bit of team 
work and physical exercise. Mr. 
Paton also offered a break out 
session on Rhythm for Health, 
where he demonstrated different 
therapeutic benefits of Taiko 
drumming for individuals with special health needs. This 
is one example of how the VSNA supports the ANA’s 
core value of the Healthy Nurse. There are probably many 
Vermont nurses who are involved in promoting healthier 
choices in their private and professional environments 
and the VSNA would appreciate learning about those 
initiatives. 

In the last issue of the VNC, I used the ANA quote: 
“You Take Care of Your Patients –ANA/ VSNA Takes 
Care of You”, so in this message I would like to expand 
on that thought and the ANA core value of supporting the 
Healthy Nurse. The strategic plan and a list of core values 
can be found on the ANA website which includes eight 
(8) pillars (Leadership, Cornerstone Documents, Scope 
of Practice, Care Innovation, Professional Development, 
Quality, Work Environment, Safe Staffing, Advocacy and 
Healthy Nurse), which provides resources and support for 
all nurses. As nurses we have certain accountability to 
our patients and to ourselves. Yet many of us are so busy 
taking care of others that we often forget to take care of 
ourselves.

As nurses we are 3.1 million strong in the United 
States which alone should empower our profession to be 
proactive role models for the public. Suzanne Harrington, 
DNP, MCHES, RN, director of the ANA’s Center for 
Occupational and Environmental Health suggested that 
if each nurse in the U.S. only influenced one person that 

would be 3.1 million healthier patients. Yet as a profession 
and workforce we have our own contributing factors 
in not promoting our own healthier choices. Some of 
those factors include shift work, high stress, compassion 
fatigue, and work hazard exposures. Another contributing 
factor would be our personal value system, we may say 
that we value our own health, yet our behaviors may 
be inconsistent with that value, as we choose to not take 
breaks, eat on the run or choose junk food, neglect to 
recognize our fatigue level, and fail to participate in a 
regular exercise program. As nurses we need to take 
inventory of our own lives and set priorities that support a 
healthier life style: 

1. Do my health values align with my health practices?

2. What is the status of my physical health?

3. What diet choices do I practice?

4. How do I incorporate exercise into my schedule?

5. How are my relationships impacted by my choices?

6. What priorities do I want to make to live a healthier 
life style?

Many organizations are aware of these contributing 
factors that impact the health of their workforce, and 
have incorporated wellness programs for their employees, 
recognizing the importance of a healthy workforce and 
improved patient outcomes. Yet sometimes organizations 
may be more concerned with patient health and safety 
and the importance of nurse health and safety may not 
be adequately addressed. Nurses need to advocate for 
improving job health and safety. The positive impact 
of having a healthier work environment promotes job 
satisfaction and increases productivity. Through role 
modeling, advocating, and educating nurses can be the 
catalyst for a healthier nation but the starting point is 
examining our own health status first.
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President’s Message

Important Notice
A recent publication of the Vermont Nurse Connection included an article regarding 

guidelines for End of Life Care. The article indicated that the Vermont State Board of 
Nursing, the Vermont State Nurses Association, and the Vermont Organization of Nurse 
Leaders issued these joint guidelines. However, the Vermont State Board of Nursing 
voted at their Sept 9, 2013 meeting not to take a formal position on guidelines for End 
of Life Care due to its regulatory mandate.

Carol Hodges

The Importance of Nurse’s Own Health
on Patient Outcomes
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The VSNA wants you to take advantage 
of some of the networking and informational 
resources available on the Internet.

Current information about activities of the 
VSNA can be found by visiting the VSNA 
Website at: http://my.memberclicks.com/vsna 
or http://www.vsna-inc.org

Requests for additions or changes to the 
VSNA website should be communicated 
before the 1st of each month to the site’s 
webmaster at vtnurse@vsna-inc.org.

Also, as a VSNA member you are welcome 
to join the VSNA listserv . To become a 
listserv participant, send an e-mail message to 
the VSNA office at vtnurse@vsna-inc.org. In 
your message, please indicate that you wish to 
be part of the listserv and include your name, 
e-mail address, and your VSNA member 
number.

Hope to see you on the web!

If you wish to submit a “Letter to the Editor,” please 
address it to:

Vermont State Nurses Association
Attn: Vermont Nurse Connection
100 Dorset Street, #13
South Burlington, VT 05403 

Please remember to include contact information, as 
letter authors may need to be contacted by the editors 
of the VNC for clarification. NOTE: Letters to the 
Editor reflect the opinions of the letter authors and 
should not be assumed to reflect the opinions of the 
Vermont State Nurses Association.

Jean Graham, Editor

Voices of 
Vermont Nurses

premiered at VSNA Convention 2000 and 
is available from the VSNA Office at:
Vermont State Nurses Association

100 Dorset Street, #13 
South Burlington, Vermont 05403

Price: $20 each book 
 (plus $3.95 for postage and handling)

Make check or money order payable to:
VERMONT STATE NURSES FOUNDATION

Name:  _________________________________________

Address:  _______________________________________

City:  ___________________________________________

State: __________________ Zip:  ___________________

Deadlines for the Vermont 
Nurse Connection

Are you interested in contributing an article to an 
upcoming issue of the Vermont Nurse Connection? If so, 
here is a list of submission deadlines for the next 2 issues:

Vol . 17 #2—January 13, 2014
Vol . 17 #3—April 14, 2014

Articles may be sent to the editors of the Vermont 
Nurse Connection at:

Vermont State Nurses Association
Attention: VNC

100 Dorset Street, Suite 13
South Burlington, VT 05403-6241

Articles may also be submitted electronically to 
vtnurse@vsna-inc.org.

Published by:
Arthur L . Davis 

Publishing Agency, Inc .

www .vsna-inc .org

Vermont Nurse Connection
Official publication of the Vermont State Nurses Association, 

a constituent member of the American Nurses Association. 
Published quarterly every January, April, July and October. Library 
subscription price is $20 per year. ISSN# 1529-4609.

Editorial Offices
Vermont State Nurses Association, 100 Dorset Street, #13, South 

Burlington, VT 05403, PH: (802) 651-8886, E-mail: vtnurse@vsna-
inc.org

Editor: Jean E. Graham

Advertising
For advertising rates and information, please contact Arthur L. 

Davis Publishing Agency, Inc., 517 Washington Street, PO Box 216, 
Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.com. VSNA 
and the Arthur L. Davis Publishing Agency, Inc. reserve the right 
to reject any advertisement. Responsibility for errors in advertising 
is limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement or 
approval by the Vermont State Nurses Association of products 
advertised, the advertisers, or the claims made. Rejection of an 
advertisement does not imply a product offered for advertising is 
without merit, or that the manufacturer lacks integrity, or that this 
association disapproves of the product or its use. VSNA and the 
Arthur L. Davis Publishing Agency, Inc. shall not be held liable for 
any consequences resulting from purchase or use of an advertiser’s 
product. Articles appearing in this publication express the opinions of 
the authors; they do not necessarily reflect views of the staff, board, 
or membership of VSNA or those of the national or local associations.

Content
Vermont State Nurses Association welcomes unsolicited 

manuscripts and suggestions for articles. Manuscripts can be up to: 
	 •	750	words	for	a	press	release

	 •	1500	words	for	a	feature	article
Manuscripts should be typed double-spaced and spell-checked 

with only one space after a period and can be submitted:
1) As paper hard copy

2) As a Word Perfect or MS Word document file saved to a 3 
1/2” disk or to CD-Rom or zip disk

3) Or e-mailed as a Word Perfect or MS Word document file 
to vtnurse@vsna-inc.org.

No faxes will be accepted. Authors’ names should be placed after 
title with credentials and affiliation. Please send a photograph of 
yourself if you are submitting a feature article.

All articles submitted to and/or published in Vermont Nurse 
Connection become the sole property of VSNA and may not be 
reprinted without permission.

All accepted manuscripts may undergo editorial revision to conform 
to the standards of the newsletter or to improve clarity.

The Vermont Nurse Connection is not a peer review publication. 
Articles appearing in this publication express the opinions of the 
authors; they do not necessarily reflect views of the staff, board, or 
membership of VSNA or those of the national or local association.
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CE’s in nursing, social work, and chaplaincy 
spcare.org  |  usa@spcare.org  | 1-866-511-CARE

   

InspIre - Transform - Care

Join Spiritual Care’s
2014 Skills Training Programs 
Online Courses
January, April and September 2014

~ Cultivating Compassionate Presence
 7-week course for healthcare professionals
~ Caring for Others, Caring for Ourselves
 8-week course for family caregivers

Contemplative End-of-Life Care
An innovative certificate program
for healthcare professionals
September-December, 2014

Online learning with 8-day residential session, 
near Ithaca, New York.

Strengthen knowledge, authentic 
communication and resilience through 
meditation and contemplative practices.

CE’s in nursing, social work, and chaplaincy
spcare.org | usa@spcare.org | 1-866-511-CARE

Visit www.reverastjohnsbury.com

If you are seeking 

employment, 

please feel free to 

contact us.
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Thank You for Being a Pain
Priscilla Smith-Trudeau, 

MSM, RN, BSN, CRRN, CCM 

Gratitude helps you grow 
and expand. Eileen Caddy

Let’s face it we have all 
encountered someone whom 
we have considered and 
thought of as being a “pain 
in the neck.” They could be 
a family member, ex-spouse, 
co-worker, a neighbor and 
even a good friend. If we 
are honest with ourselves we 
have to admit that we as well 
have been a pain to someone 
at some point in our lives. 
Being in the presence of someone we consider to be a 
“pain in the neck” can, if we allow, drain our energy and 
divert our attention away from important matters causing 
us minor or major distress. If nurses are unprepared to 
cope with these difficult encounters it can chip away at 
their performance resulting in increased error rates and 
lessening of quality patient care.

Gratitude is not only the greatest of virtues, but the 
parent of all others. Cicero

Everyone wants to work in a place where people can 
speak freely and frankly without fear of their jobs…even 
if it means dredging up deep-buried conflicts, or calling 
attention to their own shortcomings. Annette Simmons, 
a behavioral science consultant, says sometimes the only 
safe place for dangerous truth is in the bathroom…after 
checking for feet, of course. She goes on to say only then 
is it safe to talk. After the meeting, after everyone has 
said exactly what they were supposed to say, agreed to 
the action plan, and allocated tasks with due dates, comes 
the real truth.1 This is where the “pain in the neck” really 
comes in handy to get to the truth of the matter without 
having to go into the bathroom. Why? Because as much 
as we would like to face the truth, sometimes it is too 
difficult and painful, but oh so necessary especially in 
our busy sometimes frenetic healthcare settings. The ‘pain 
in the neck” teaches us to be open, honest and explore 
uncharted waters personally and professionally. The “pain 
in the neck” can lead us to opportunities to move to a 
higher level of self-awareness and performance.

We must find time to stop and thank the people who 
make a difference in our lives. John F. Kennedy

In order to thank someone for being a pain and their 
contribution, one must be able to recognize them. Gary 
Topchik in his book Managing Workplace Negativity2 

offers a few descriptions: 
1. Steam-rolling over people. They are very angry and 

hostile and take out their frustrations on others.
2. Having standards of performance that are not 

realistic, and even excellent work that is praised by 
others is unacceptable to him or her. 

3. Any change no matter how small, can upset this 
person and cause an outbreak of negativity. They 
love the status quo. Try to change it and their 
resistance will flare up. 

4. Expressing their negativity by refusing to do any 
task, no matter how simple, if they decide it is not 
part of their job responsibilities. 

5. Taking out their negativity toward work by 
spreading rumors. They feel a sense of importance 
when the stories they created begin to circulate or 
when others have strong reactions to what they are 
saying. 

6. They experience the world as an unpleasant place 
and expect the world to fall down on them, and if 
it doesn’t they will do everything possible to help 
bring it down. 

7. Not taking their job seriously making their 
teammates’ work more difficult. Work is a very 
low priority for them and they try to do as little as 
possible so as to find time to take care of personal 
matters or other interests. 

8. Knocking down creative ideas and new approaches. 
Their mission is to disagree with anything that is 
said. They like to be right no matter what. 

9. Behaving like a child who doesn’t get their way. 
They frown, withdraw, go off on a tirade and 
literally cry. 

10. The bleeding hearts that come in early and stay late. 
They’ll do anything you ask them to do. 

11. Not being able to accept responsibility or take the 
blame for their own mistakes, they shift the onus to 
others. 

12. Being very sensitive and the slightest thing said to 
them, if misconstrued, causes them to crack. When 
they get too many cracks they become negative.

I, for one, don’t believe that there are any “difficult 
or problem people” just difficult situations. Having that 
mindset allows one to listen empathically in order to 
correct misunderstandings, gain a deeper understanding 
of the other person, convey that understanding, move 
to peeling away the layers of the problem to reach a 
resolution. If one has the mindset that a person is a 
difficult person, then they could quite easily put up 
barriers to listening using selective attention and listening 
with an agenda.

It is when you lose sight of yourself, that you lose your 
way. To keep your truth in sight you must keep yourself in 
sight and the world to you should be a mirror to reflect 
to you your image; the world should be a mirror that you 
reflect upon. C. JoyBell C.

Thanking someone for being a pain helps us to keep 
ourselves in sight and we can use them as a mirror to 
self-reflect asking ourselves difficult questions. What 
is bothering me about what this person is saying? Do 
I ever behave like this? What can I learn from this 
encounter? What is the true meaning and purpose of this 
encounter? As nurses we have been taught the process 
of self-reflection: turning one’s attention or awareness 
inward to examine one’s own thoughts, feelings, beliefs 

Priscilla Smith-
Trudeau

and behaviors. It is a deliberate process with the goals 
of discovery and learning.3 It is much easier to engage 
in self-reflection sitting in an easy chair sipping a cup 
of tea in front of the fireplace than it is when confronted 
with a pain in the neck staring you in the face. There is 
no escaping the reality that sometimes the process of self-
reflection has to happen quickly when our motivations, 
thoughts, needs and feelings are obvious and beginning 
to surface. The emotional mind associates current 
information with the feelings or moods of a memory and 
reacts to the current situation without distinguishing it 
from the past. Unfortunately the emotional mind is often 
wrong because it operates based on its perceptions of 
the data. Turning these emotions quickly into gratitude 
immediately changes the focus of our intentions as our 
rational mind looks at the information objectively. To 
paraphrase the American author Ambrose Bierce, speak 
with the emotional mind and you will make the best 
speech you will ever regret.

Gratitude unlocks the fullness of life. It turns what 
we have into enough, and more. It turns denial into 
acceptance, chaos to order, confusion to clarity. It can 
turn a meal into a feast, a house into a home, a stranger 
into a friend. Gratitude makes sense of our past, brings 
peace for today and creates a vision for tomorrow. 
Melody Beattie

The way we look at a difficult situation has an 
immediate effect on the range and variety of options 
that occur to us in trying to resolve it. If we believe the 
powerful words of Melody Beattie that gratitude can turn 
denial into acceptance, chaos to order, and confusion to 
clarity then it makes perfect sense to choose that path. 
If you want to find opportunities in conflicts for self-
discovery, learning and transformation thanking someone 
for being a pain is the perfect place to start. Isn’t that 
a better option than tightening up, pulling back and 
preparing for battle?

Priscilla Smith-Trudeau, MSM, RN, BSN, CRRN, 
CCM, is a healthcare management consultant and the 
author of Peaceful Warrior Nurse. She can be reached at 
priscilla.trudeau@wealthindiversity.com

1 Simmons, A., 1999, A Safe Place for Dangerous Truths, 
AMACOM, 1601 Broadway, New York, NY

2 Topchick, G., 2001, Managing Workplace Negativity, 
AMACOM, 1601 Broadway, New York, NY

3 J. L. Cohen-Katz, W. L. Miller, and J. M. Borkan, “Building 
a Culture of Resident Well –Being: Creating Self-Refection, 
Community, and Positive Identity in Family Practice residency 
Education, “ Families, Systems & Health 21, no. 3 (2003): 
293-304 (as cited in B.M., Dossey et al., Holistic Nursing: A 
Handbook for Practice 5th ed. (Jones and Bartlett Publ. LLC, 
2009), 195

NOW ENROLLING!

Apply Now! @ vtc.edu
800 442 8821

Online RN to 
BSN program

Convenient. Flexible.
Designed for working RN’s.
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Committee Updates
Education Committee

Deborah Sanguinetti and Carol Hodges

The Committee on Education (COE) believes that 
ongoing education is an integral part of professional 
practice, and that it is the individual’s responsibility 
to participate in professional development activities. 
The work that the VSNA COE does as a committee and 
as individual members is to view ongoing continuing 
education applications ensuring that nurses are receiving 
quality education opportunities planned by nurses and 
based on stated objectives with a plan. This is important 
work for our association to set a standard for excellent 
continuing education offerings and also serves as a source 
of revenue to assist with meeting the VSNA budget needs.

The VSNA Committee on Education operates under the 
guidelines of the American Nurses’ Credentialing Center 
(ANCC) in Washington, D.C. This past year the ANCC 
published a new set of standards to update the approval 
review process for continuing education providers. The 
COE offered two statewide training programs for our 
approved providers to assist them with the application 
process. The training was also open to potential applicants 
in an effort to increase our number of continuing 
education providers. The training took place in February 
in Burlington and in April in Brattleboro with positive 
feedback from our applicants in their process of updating 
to the 2013 ANCC criteria.

The VSNA COE has a devoted team of volunteers 
that include Jan Oliver, Janie Kimberley, Ellen Leff, 
Judy Cohen, Pam Smith, Yvette St. Hilaire, Suzanne 
Murdock, Andi Churchill-Boutwell, June Benoit, Deborah 
Sanguinetti, Committee Chair, and Carol Hodges, Peer 
Review Leader. Each of these committee members have 
had additional training this past year and “vetting” to 
validate competency in ANCC procedures when reviewing 
applicants in the area of structural capacity, education 
design, and quality improvement.

The VSNA COE 2014 goal is to collaborate with the 
other New England States and Maryland in combining 
resources to work with ANCC as a region to provide 
activity and provider application reviews and approvals of 
professional contact hours.

Government Affairs
Christine Ryan, RN, MS, VSNA Lobbyist

Vermont nurses were present throughout the 2013 
legislative session in Montpelier. Health care reform, 
gun control legislation, and patient choice at end of life 
legislation were prominent issues.

Key legislation debated during the 2013 legislative 
session that directly impacts the nursing profession in 
Vermont.

•	 H.25-An	 Act	 Relating	 to	 Health	 Care	 Professional	
Transparency

•	 H.60-An	Act	Relating	 to	Providing	State	Financial	
Support for School Meals for Children of Low-
Income Households

•	 H.89-An	Act	Relating	to	Ensuring	Access	to	Mental	
Health Services in Vermont Public Schools

•	 H.124-An	Act	Relating	to	Firearms	Regulation
•	 H.234-An	 Act	 Relating	 to	 the	 Imposition	 of	 an	

Excise Tax on Sugar-Sweetened Beverages
•	 S.4-An	 Act	 relating	 to	 Concussions	 and	 School	

Athletic Activities
•	 S.77-An	Act	 relating	 to	Patient	Choice	and	Control	

at End of Life

National Nursing Policy and 
Advocacy Priorities

•	 Workplace	Violence
•	 Title	“Nurse”	Protection
•	 Nurse	Staffing	Plans	and	Ratios
•	 Mandatory	Overtime
•	 Nursing	Education
•	 Safe	Patient	Handling
•	 State	Insurance	Exchanges

VSNA Activities Related to
Health Policy and Advocacy

•	 Nurse’	 Day	 at	 the	 State	 House,	 “Advocacy	 and	
Nurse’ Political Power”, April 18, 2013

•	 Membership	on	the	Board	of	the	Obesity	Coalition
•	 Representative	 on	 panel	 of	 “Patient	 Choice	 and	

Control at End of Life” workgroup a 
•	 Advisory	member	of	Prescription	Drug	Monitoring	

System task force 

MARK YOUR CALENDARS
LEGISLATIVE DAY 2014 **** JANUARY 29, 2014

JOIN NURSES at the STATE HOUSE

Membership & Publicity
Ann Laramee

The Membership Committee Goals:
•	 Ensure	that	VSNA	remains	relevant	to	the	needs	of	

Vermont nurses 
•	 Retain	current	members
•	 Attract	new	members	to	the	organization
•	 Increase	visibility	of	nurses	and	the	role	we	play	in	

health care

The Membership Committee meets monthly to create 
and plan innovative strategies to meet our goals. This 

year we were excited that Vermont was one of the states 
selected to participate in an ANA membership pilot. 
To do that we had to agree that we could not offer new 
state-only memberships, nor could we offer reduced 
rates for example to newly retired people or for new 
graduate nurses. If people now have a reduced or special 
membership, they can renew their membership at that 
level. We now have two categories that potential members 
can choose to join:

•	 Standard	 Membership	 which	 is	 the	 Pilot	
membership that allows nurses to join VSNA/ANA 
for $150/year and has many benefits similar to the 
traditional (Premier) membership, and

•	 Premier	 Membership	 which	 has	 some	 enhanced	
benefits, e.g. the discount to take ANCC 
certification exams is greater for the premier 
member than for the Standard member and there is 
unlimited continuing education through Lippincott, 
rather than a limited amount.

Since January 1, 2013 our net increase of members is 
22 pushing our membership including state-only members 
to 315 as of September 30, 2013. To put this in perspective, 
our membership reflects a penetration of 4.22% in 
Vermont compared to 3.97 % last year. As of August 31, 
2013, our market penetration ranks 10th out of 50 SNAs. 
This includes states that have their own unions a fact that 
significantly boosts their membership and penetration. 
In New England, only Rhode Island surpasses our 
penetration (They are at 6.03%). Think how much more 
we could do if our penetration was over 6%! Wouldn’t it 
be wonderful to reach 10% penetration for our 100 year 
anniversary in 2014?

Strategies employed to meet our goals included and are 
ongoing:

•	 Developed	 and	 implemented	 a	 new	 recruitment	
incentive over and above the membership pilot. A 
Membership Raffle has been developed which will 
feature 3 drawings – one at convention 2013, one at 
Legislative Day on Jan. 29, 2014, and the final one 
at our 100 year celebration on May 12, 2014. 

•	 Participating	 in	 the	 Membership	 Pilot	 5	 in	 5	
Campaign which encourages members to get 5 new 
members in 5 months (August-December 2013). It is 
not too late to be part of this initiative. 

•	 Reached	 out	 to	 nursing	 students	 –	 spoke	 to	
SON students discussing importance of joining 
professional organizations.

•	 Connected	with	new	members
•	 Published	updates	in	the	Vermont	Nurse	Connection	

quarterly
•	 Utilized	 the	 monthly	 membership	 reports	 ANA	

supplies
•	 Contacted	members	whose	membership	 is	 in	grace	

period or lapsed
•	 Built	 on	 the	 strategies	 as	 discussed	 in	 the	 book,	

Race for Relevance, Lynne, our Executive Director 
increased our utilization of social media and 
technology via Facebook.

The Membership Committee will continue to strive to 
meet our goals for next year. We look forward to serving 
you again over the coming 12 months.

Committee Members: Ann Laramee, Chair; Ruth 
Elsa Baldwin; Irene Bonin; Theresa Haywood; Meredith 
Roberts; Isy Sargeant; Paulette Thabault; and Carol 
Hodges and Lynne Dapice, ex officio.

Looking for cutting edge training in the 
management of STDs and HIV?

Visit www.RatellePTC.org to view the latest 
course offerings and register for a course 
that is convenient for you. Many courses 

offer free CME/CEU credit.

Ratelle STD/HIV 
Prevention Training Center of New England

Be a part of the Solution!

Correct Care Solutions (CCS) is a leading 
provider of health care to correctional facilities 

nationwide and we are experiencing rapid 
growth. We are seeking top notch healthcare professionals to join our team.

• Nurse Practitioner (ARNP) • Registered Nurse (RN)
• Licensed Practical Nurse (LPN) • Activity Therapist
• Mental Health Clinician • Physician
• Psychiatrist • Dentist

**Full Time, Part Time & PRN – All Shifts

VT Locations Include:
Waterbury, St. Johnsbury, South Burlington, Rutland, Newport, 

Swanton, Springfield & Windsor

We offer generous compensation & excellent benefits! 
Check out why we’re the industry’s BEST!

Join our team today, apply online at www.correctcaresolutions.com/
careers or email your resume to camc@correctcaresolutions.com. 

CCS is an EEOE employer.

Read Vermont Nurse Connection Online!

nursingALD.com

Access Vermont Nurse Connection as well as over 5 years of 
39 State Nurses Association and Board of Nursing Publications.

Contact us at (800) 626-4081 for advertising information.
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Personal & Financial Health
Invite Peace & Calm into this 

Holiday Season
Evy Smith, LCMHC, CTTS-M

EFAP Counselor at Fletcher Allen Health Care

There is something magical about the holidays, but it can be a stressful and difficult 
time as well. The Holiday Spirit suggests a sense of peace, joy and calm, but if those 
qualities are minimal in our day to day life, the holidays can leave us feeling empty, 
frantic and depressed. How can we keep the magic alive is the key question. Creating 
peace and increased states of joy and calm for ourselves allows us to build a reserve 
to spread such cheer and joy to others more authentically. In order to build up our 
storehouse of energy, however, we must have a routine plan of self-care underway over 
time as a life style.

There is one easy exercise that we can do to recharge body and mind during the added 
stresses of the holidays and that is practicing deep, slow and rhythmic breathing. This 
can be done while walking, waiting in line, or taking a stretch break. Deep breathing is 
also effective as a means of falling asleep at night or simply a regular quiet time that you 
take for yourself. 

Follow this simple method anytime: Breathe in through your nose and pull the breath 
into the lower abdomen and exhale slowly through pursed lips. Try it now. Do this 3 
times as a means of quieting the mind and bringing ease and calm to your busy life. 
Deep abdominal breathing helps to focus the mind on the present moment which is where 
this state of Peace of Mind resides and we can go there anytime through the pathway of 
deep breathing. It further aids us in noticing the simple joy all around us every day and 
thereby grows within so that this state of mind is more readily available. It is a gift that 
we can give to ourselves 365 days a year and thereby have greater peace, joy and calm to 
share with others without depleting our store. December can be a busy month with the 
New Year approaching. Make deep breathing part of your overall stress reduction plan 
and invite peace and calm into your daily life.

Christine Ryan, RN, MS
VSNA Lobbyist/Associate Executive Director

The Vermont State Nurses Association has been involved with some exciting health 
policy efforts related to chronic disease and obesity within the state of Vermont. The 
Vermont Campaign for Health Care Security received a grant from the Department of 
Health in April 2013. In May, the Obesity coalition came together as a result of the grant 
and the recognition that many health care and community organizations were invested 
in supporting similar legislation and that working together would be an opportunity 
to educate the public, successfully make changes in our communities and individuals’ 
health status, and promote health policy legislation together that will improve all 
Vermonters’ lives. The coalition is known as “Live Healthy Vermont-Promoting Health 
Thru Policy Change.” A web site www.livehealthyvt.org has been developed and a draft 
of policy priorities has been created. Some of the priorities are:

•	 Change	of	physical	education	standards	in	schools.

•	 Support	of	healthy	work	place	environments	and	wellness	programs.

•	 Community	infrastructure	improvements-sidewalks,	bike	paths,	&	lighting.

•	 Increased	education	related	to	obesity.

•	 Chronic	disease	prevention.

The coalition continues to meet on a regular basis to accomplish these efforts. For more 
information, be sure to check out the web site at www.livehealthyvt.org.

At Northwestern Medical Center, we believe where there is more community there is more 
caring! Join a team that values the bonds between people. We offer the most competitive 
benefits package in Vermont, modern facilities, and the most award winning caregiving 
environment in the state. This is the place for you! We are 
currently recruiting for per-diem, part-time and full-time RN 
positions. To inquire about nursing opportunities, please call Human 
Resources at 802-524-1056. 

To apply online, please visit: careers.northwestern.org.  EOE Saint Albans, Vermont

More Community.
                 More Caring.

I’m inventing a new  
model of health care. Follow VA Careers

VAcareers.va.gov/ALDApply Today:

Obesity Coalition
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Student News

Marilyn Rinker Leadership Scholarship Application

Application – 2014 deadline: March 25, 2014

Name:  ______________________________________________________________

Address:  _____________________________________________________________

Telephone #:  ____________________  Email Address:  ______________________

Vt RN Lic # _____________________  VONL member since  _________________

School of Nursing: _____________________________________________________

Currently in which year? 1 2 3 4 year of graduation (if applicable)  _______________

Graduate school  _______________________ 1st yr  _________ 2nd year _________

expected date of graduation ______________

If employed in nursing, current employer  ___________________________________

Currently receiving Financial Aid, Grants, Scholarships? Yes  _______ No  _______

If yes please list the sources ______________________________________________

Please attach to this form:
1. Résumé
2. Most recent transcript of grades demonstrating a cumulative average of 3.0 (B)
3. A brief essay (500 words or less) describing nursing leadership experience and 

aspirations, community service experience, commitment to serve in Vermont, 
and financial need

4. At least two (2) letters of recommendation (at least one academic and one work 
related)

5. Evidence of acceptance in an accredited program leading to an advanced degree 
in nursing if not yet matriculated.

I understand that if I receive an Advanced Degree Nurse Leaders Scholarship, 
I commit to practice nursing in Vermont for a minimum period of two years 
following graduation .

Student signature:  ______________________________ Date:  _________________

Return application (with attached materials) before March 25, 2014 to:

Martha Buck, VAHHS/VONL
148 Main Street, Montpelier, VT 05602

(802)223-3461/ext. 111 Martha@vahhs.org

Vermont Organization of Nurse Leaders
Marilyn Rinker Leadership Scholarship for Nurses in 

an Advanced Degree Program Announcement

Objective
To promote graduate level nursing education in Vermont in support of nursing 
leadership talent to meet the health care needs of our state.

Purpose
•	 To	 provide	 scholarship	 support	 in	 the	 amount	 of	 $2500	 per	 year	 for	 a	 qualified	

individual to participate in an approved course of study leading to an advanced degree.

Qualifications of applicants
•	 Possession	of	Vermont	RN	license	in	good	standing
•	 A	member	of	VONL
•	 Demonstrated	commitment	to	nursing	leadership	(Vermont	preferred)	as	evidenced	by	

participation in professional seminars, organizations, work accomplishments, project, 
recommendations of peers

•	 Currently	enrolled	or	accepted	in	an	accredited	program	that	will	lead	to	an	advanced	
degree in nursing

•	 Willingness	to	commit	to	completing	the	program	as	indicated	by	realistic	timeframe
•	 Individuals	agree	to	practice	in	Vermont	for	at	least	two	(2)	years
•	 GPA	of	3	or	B
•	 Two	supportive	professional	recommendations

Special Considerations
•	 Individuals	who	have	 sought	 funding	 through	employment	or	other	 resources,	where	

available
•	 Individuals	with	demonstrated	financial	need
•	 Individuals	currently	working	in	the	field	of	nursing	education

Application Process
1.  Applicants must first be accepted into an accredited program that will lead to an 

advanced degree in nursing
2. Eligibility criteria include: proof of academic excellence/promise, pledge to 

practice in Vermont following graduation, short essay, two (2) positive professional 
recommendations

3. Vermont Organization of Nurse Leaders will select a candidate based on the following 
criteria, in order of importance: academic excellence; commitment to Vermont; 
leadership/community service; financial need

The Award will be announced at the Nursing Summit, Spring 2014. Winner will be
notified in advance.

For more information, visit our website: www.vonl.org

The Arthur L. Davis Publishing 
Agency, Inc. 

2014 Scholarship
Vermont State Nurses

Foundation, Inc.

100 Dorset Street, Suite # 13
South Burlington, VT 05403

(802) 651-8886

Applications for the $1,000 
scholarship are open to Vermont 
State Nurses Association (VSNA) 
members who are currently 
enrolled in an undergraduate or 
graduate nursing program and 
who are active in a professional 
nursing organization.

Submit your application by August 
1, 2014 by filling out the online 
form: http://bit.ly/19VtlNK

Application
for the 2014

Judy Cohen Scholarship

Vermont State Nurses
Foundation, Inc.

100 Dorset Street, Suite # 13
South Burlington, VT 05403

(802) 651-8886

The Judy Cohen Scholarship is a 
$2,000 award given to a registered 
nurse who is in a baccalaureate or 
higher degree accredited nursing 
program. 

Applications must be submitted 
by August 1, 2014. You do not 
have to be a member of VSNA 
but priority will be given to VSNA 
members. 

To apply for the scholarship, 
please fill out this form:
http://bit.ly/19VtlNK

Application 
for the 2014

Pat & Frank Allen Scholarship

Vermont State Nurses 
Foundation, Inc.

100 Dorset Street, Suite # 13
South Burlington, VT 05403

(802) 651-8886

The Pat & Frank Allen Scholarship 
is a $1500.00 award given to 
a registered nurse who is a 
matriculated student in an 
accredited nursing program. 

Applications must be submitted by 
August 1, 2014. You do not have to 
be a member of VSNA but priority 
will be given to VSNA members, 
please go online to fill out the 
form: http://bit.ly/19VtlNK
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Student News Continuing 
Education 

Opportunities
Upcoming Educational 

Opportunities (Non-VSNA)

UVM College of Medicine
The following educational events are sponsored by the 

University of Vermont. For more information contact:

Continuing Medical Education
128 Lakeside Avenue, Suite 100

Burlington, VT 05401
(802) 656-2292

http://cme.uvm.edu

25th Annual Eastern Winter Dermatology Conference
Date: January 17-20, 2014
Location: Topnotch Hotel

Stowe, VT

Emergency Medicine Update
Date: January 26-29, 2014

Location: Stowe Mountain Lodge
Stowe, VT

23rd Annual Current Concepts &
Controversies in Surgery
Date: January 27-29, 2014

Location: Stowe Mountain Lodge
Stowe, VT

Hospital Medicine 2014
Date: February 6-9, 2014

Location:	The	Stoweflake	Hotel	&	Spal
Stowe, VT

19th Annual Vermont Perspectives in Anesthesia
Date: March 5-9, 2014

Location: Stowe Mountain Lodge
Stowe, VT

REGISTRATION

Name/Credentials: _______________________________

Address: _______________________________________

City/State/Zip: ___________________________________

Home/Work
Phone: _________________________________________

Email: _________________________________________

Employer: ______________________________________

Please Circle the Appropriate Amount

Wednesday – January 29, 2014

VSNA Member: $35

Non-Member: $45

Student: $25

Amount Enclosed: $  ________________

Make Checks Payable to: 
Vermont State Nurses Association, Inc .

Payment Must Accompany
Registration

Deadline, January 24, 2014

Send Registration to:
Vermont State Nurses Association Inc .

100 Dorset Street, Ste . 13
South Burlington, VT  05403-6241

Contact hours pending
 

“MAKE IT COUNT IN 2014!”

JANUARY 29, 2014

Vermont State House & 
Capitol Plaza Hotel and Conference Center, 

Montpelier, Vermont

Vermont State Nurses Association, Inc .

Program Goal

Educate nurses on current health care issues and how to 
effectively advocate in the political arena.

SCHEDULE

Capitol Plaza Hotel & Conference Center

7:30-8:15	a.m.	 Registration	&	Coffee/Breakfast

8:15-10:30	a.m.	 Opening	Remarks	&	Guest	Speakers

State House

10:45 a.m.  Meet on Capitol Steps for group photo

11:00-12:00 Tour of State House available
 Visit Committee Meetings

12:00-1:00 p.m. Meet with your Legislators
 Lunch on your own

1:00 p.m. House of Representatives
 Reading of Resolution of Nurses’ Day at 

the State House/Nurse’s Week 2014

1:30-2:30 p.m. Tour of State House available
 Visit Committee Meetings

GENERAL INFORMATION

The VSNA encourages attendees to contact their 
Legislators and let them know you will be visiting the State 
House and their Committee on January 29, 2014.

More Information on Page 14 .
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General News

The Vermont State Nurses Association, the Vermont 
Organization of Nurse Leaders, and the Vermont 
Association of Home Health Agencies jointly and in unity 
establish and endorse the following guidelines for nurses 
practicing in Vermont as it relates to Act 39, Patient 
Choice at End of Life (18 V.S.A. Chapter 113), which was 
signed into law on May 20, 2013 (General Assembly for 
the State of Vermont, 2013).

Background
18 V.S.A. Chapter 113 allows a physician to prescribe a 

lethal dose of medication for a terminally ill capable adult 
patient to self-administer for the purpose of hastening the 
patient’s death.

This statute states, “...The nurse...shall not be under any 
duty, by law or contract, to participate in the provisions 
of a lethal dose of medication to a patient.” (18 V.S.A 
§5285(a).

The Vermont nurse is obligated to provide care and 
comfort to the patient and family through all stages of the 
dying process or ensure a timely transfer of care should the 
nurse, based on personal or moral beliefs, choose not to 
participate in the care of the patient.

Definitions:

For further detail and explanation of these concepts, 
refer to the ANA Position Statement on Euthanasia, 
Assisted Suicide, and Aid in Dying (American Nurses 
Association, 2013, p. 5)

Assisted Suicide: Providing a person with the means 
to end life with knowledge of the person’s intention to 
take their own life.1

Aid in dying: An end-of-life care option wherein the 
mentally competent, terminally ill adult receives a 
prescription for medication that the patient can self-
administer to bring about their own death.1

Euthanasia: The practice of intentionally ending a life 
in order to relieve pain and suffering. In euthanasia, 
someone other than the patient commits an act to end 
the person’s life. This is not only making the means of 
death available, but includes acting as a direct agent in 
bringing about that death.2 

Hospice care: A model of care that focuses on 
relieving symptoms and supporting patients and their 
families during the last weeks or months of life. The 
intent is to minimize or relieve suffering and other 
adverse symptoms, while enhancing the quality of life 
while facing a serious illness and allowing a peaceful 
death when dying. The emphasis is on comfort, not 
curing.2

Palliative care: Specialized medical care for people 
with serious illnesses. It focuses on providing patients 
with relief from the symptoms, pain, and stress of a 
serious illness—whatever the diagnosis. The goal is 
to improve quality of life for both the patient and the 
family.

Palliative care is provided by a team of doctors, nurses 
and other specialists who work together with a patient’s 
other doctors to provide an extra layer of support. It 
is appropriate at any age and at any stage in a serious 
illness and can be provided along with curative 
treatment.2

Palliative sedation: The use of non-opioid sedation 
that lowers the level of consciousness to the extent 
necessary for relief of awareness of refractory and 
unendurable symptoms. This sedation is not intended to 
hasten or cause the patient’s death.1

Nursing practice shall adhere to:
The ANA Position Statement on Euthanasia, 
assisted suicide, and aid in dying:

“The American Nurses Association (ANA) prohibits 
nurses’ participation in assisted suicide and euthanasia 
because these acts are in direct violation of Code 
of Ethics for Nurses with Interpretive Statements 

(American Nurses Association, 2001. . . ), the ethical 
traditions and goals of the profession, and its covenant 
with society. Nurses have an obligation to provide 
humane, comprehensive, and compassionate care that 
respects the rights of patients but upholds the standards 
of the profession in the presence of chronic, debilitating 
illness and at end of life (ANA, 2013; p l).”

ANA Code of Ethics for nurses with interpretive 
statements from Standard 1 .3

“...nursing care is directed toward meeting the 
comprehensive needs of patients and their families 
across the continuum of care. This is particularly vital 
in the care of patients and families at the end-of-life 
to prevent and relieve the cascade of symptoms and 
suffering that are commonly associated with dying . . 
. Nurses may not act with the sole intent of ending a 
patient’s life even though such action may be motivated 
by compassion, respect for patient autonomy and 
quality of life considerations (ANA, 2001).

For nurses caring for patients choosing to 
participate in Patient Choice at End of Life :

Nurses must:

•	 Demonstrate	 moral	 and	 ethical	 integrity	 in	
accordance with the ANA Code of Ethics for Nurses 
(American Nurses Association, 2001)

•	 Educate	the	patient	and	family	about	the	process	of	
dying and what they can expect

•	 Refer	 the	 patient	 to	 their	 prescribing	 physician	 for	
education regarding medication intended to end 
the patient’s life (General Assembly for the State of 
Vermont, 2013)

•	 Maintain	confidentiality	of	patients

Nurses must not:

•	 Deliver,	 administer,	 inject	 or	 delegate	
administration of medication prescribed by a 
physician for the purpose of ending a patient’s life 
(this is an act prohibited by 18 V.S.A §5292)

•	 Subject	patients,	families	or	the	health	care	team	to	
unwarranted judgmental comments or actions 

•	 Abandon	 or	 refuse	 to	 provide	 comfort	 and	 safety	
measures to the patient

•	 Prescribe	(APRNs)	a	lethal	dose	of	medication	with	
the sole intent of ending a patient’s life

Nurses are encouraged to utilize organizational 
policies or ethics committees for support and 
resources. The ANA Center for Ethics and Human 
Rights is available to provide consultation to nurses 
who are confronted with these ethical dilemmas 
(ANA Position Statement Euthanasia, Assisted Suicide 
and Aid in Dying).

Resources:
American Nurses Association. (2001). Code of ethics for nurses 

with interpretive statements. Silver Spring, MD: American 
Nurses Publishing.

1American Nurses Association. (2013, April). Position 
Statements: Euthanasia, assisted suicide, and aid in dying. 
Retrieved from Nursing World: ANA: http://nursingworld.
org/euthanasiaanddying

2Center to Advance Palliative Care (CAPC), http://www.capc.
org/

General Assembly for the State of Vermont. (2013, May). No. 39. 
An act relating to patient choice and control at end of life. 
Retrieved from VT LEG #292042 v.1: http://www.leg.state.
vt.us/docs/2014/Acts/ACT039.pdf

Hospice and Palliative Nurses Association. (2011, October). Role 
of the nurse when hastened death is requested. Retrieved 
from HPNA: Position Statement: http://www.hpna.org/
PicView.aspx?ID=1528

Vermont Ethics Network. (2013, June). Welcome, News & 
Events, Articles & Newsletter. Retrieved from Home Page: 
http://www.vtethicsnetwork.org/index.html

Update Related to 
Patient Choice at 

End of Life
Christine Ryan, RN, MS

VSNA Lobbyist/Associate Executive Director

Nurses from the Vermont State Nurses Association 
and the Vermont Organization of Nurse Leaders 
formed a work group as a result of S.77-“An Act 
relating to Patient Choice and Control at End of 
Life”. This bill passed in the Vermont legislature in 
May of 2013 after a decade of legislative debate. The 
Vermont State Nurses Association and the Vermont 
Organization of Nurse Leaders have contributed to 
the development of guidelines for nurses related to 
this new legislation. It is also important to note that 
the State Board of Nursing participated as a resource 
and provided consultation to the work group. What 
lies ahead is the work of education and ensuring that 
nurses statewide are informed about the guidelines. 
The Vermont State Nurses Association and the 
Vermont Organization of Nurse Leaders would like 
to invite staff nurses to join the work group as future 
educational presentations are planned. If you are 
interested, please contact: ibonin@wcgh.org.

Patient Choice at End of Life 
Guidelines for Nurses

  LONGEVITY   DEDICATION    TEAMWORK

RNs/LPNs and LNAs
We are a growing skilled nursing center offering:
 competitive wages   excellent benefits  
 401(k)   much more!

Interested? Contact Marc Hunter, Executive Director
marc.hunter@reveraliving.com or 802-476-4166

Rowan Court
HEALTH & REHAB BY 

378 Prospect Street, Barre, VT 05641  reveraRowanCourt.com   eoe

 SIGN ON BONUS:

$5,000 $3,000
for full-time RN/LPN hires for full-time LNA hires

Looking for an opportunity to work with a dynamic 
caring team in a community health center? We have 
positions for your consideration.

OPEN POSITION
RN/LPN

Full time 32 to 40 hours position with benefits in our 
Wells River office. You will partner with medical 
providers to deliver overall primary healthcare. 
Duties include patient flow, procedures, phlebotomy, 
telephone triage, patient education and diagnostic 
test result monitoring.  Ability to work well as part 
of a team and multi-task in a fast paced environment 
required. Excellent computer skills required and 
experience with Electronic Health Records strongly 
preferred.

Send cover letter and resume to:
dschween-perez@littlerivers.org

Human Resources
Little Rivers Health Care, Inc.

PO Box 338
Bradford, VT 05051

EOE
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General News
VT Nurse 

Leadership Fellow 
Nominations Sought

The new Vermont Action Coalition (funded by a 
Robert Wood Johnson Foundation grant) is seeking 
nominations of 25 emerging nurse leaders to be groomed 
for positions of strategy and influence. This initiative acts 
on the Institute of Medicine’s (2010) “Future of Nursing 
“recommendation to “prepare and enable nurses to 
lead change and advance health.” Nurse fellows will 
be prepared to seek board positions specifically related 
to the IOM report recommendations, including state and 
local government boards and commissions, elected office, 
hospital boards, and community boards. The nurse fellows 
will be expected to participate in four sessions (April – in 
person, June, November and Jan 2015 - online) that center 
on:

•	 Self-knowledge	 and	 self-management	 as	
essential leadership skills: analyzing emotional 
intelligence, identifying strengths and skill gaps; 
creation of opportunities for individual growth 
and development in the different dimensions of 
leadership.

•	 Team	 analysis	 and	 facilitation;	 How	 to	 lead	 teams	
and promote and enhance team relations and 
communication.

•	 Strategies	for	career	development.
•	 Governance	 as	 a	 key	 leadership	 opportunity:	 How	

to recognize and prepare for Board/community 
service opportunities, how to develop and deliver 
a persuasive message, public relations and 
media relations, and leading patient, nursing and 
healthcare advocacy.

•	 Understanding	 an	 using	 health	 policy,	 health	 care	
reform, and health finance as essential leadership 
tools.

In addition, participants in the class will be paired 
with experienced leaders or mentors. CALL FOR 
NOMINATIONS BEGINS NOVEMBER 1, 2013 AND 
NURSES WILL BE SELECTED BY MARCH 15TH, 
2014.

Criteria for nomination or self-nomination:
An experienced registered or advanced practice nurse 
with Vermont unencumbered license, who desires to be a 
catalyst for change and is seeking leadership opportunities 
in positions of influence on a commission or board 
related to health or health care locally, nationally, or 
internationally.

Course faculty:
Betty Rambur PhD RN. Professor of Nursing and Health 
Policy, University of Vermont.

Selection as a Fellow includes registration and lodging 
for Vermont Organization of Nurse Leaders’ Summit 
as well as ongoing mentoring. Build your skill set and 
your resume! If you are interested in being nominated 
or would like to nominate a colleague please download 
an application from http://campaignforaction.org/
state/vermont or email mpalumbo@uvm.edu for more 
information. 

MARK YOUR CALENDARS
LEGISLATIVE DAY 2014 **** JANUARY 29, 2014

JOIN NURSES at the STATE HOUSE

No Campus Visits
    Liberal Credit Transfers
        Competitive Tuition
            Classes That Fit Your Schedule

Camp Half Moon in the Berkshires—Camp 
Nurse positions available. RN, LPN. Beautiful 
lakefront setting with heated pool. Salary, room, 
board and travel—families welcome. Partial summer 
available. Season dates: June 18th-Aug. 17th. Must 
enjoy working with children in a camp setting. Day 
Camp & Sleepover Camp, coed, ages 3 to 16.

Write to P.O. Box 188
Gt. Barrington, MA 01230

888-528-0940
www.camphalfmoon.com

email: info@camphalfmoon.com

Camp Nurses 
Needed!
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ANA/VSNA News
“Vermont Nurse Voices”

Christine Ryan, RN, MS

Nurses statewide are invited to participate in the filming of, “Vermont Nurse Voices” 
and to contribute in the collection of oral histories of Vermont nurses. The film project 
and the selected oral histories are intended to tell the stories of Vermont nurses and 
promote an appreciation of the nursing profession. The material will be preserved within 
the Nursing Archives at the University of Vermont Bailey/Howe Library. Participants are 
nurses who are interested in sharing their experiences as a nurse. See the formal letter 
and consent form after this article. Additional information about this project will soon be 
available at the Vermont State Nurses Association website; www.vsna-inc.org. Inquires 
may also be directed to; cryanvt@aol.com. 

•	 LPN	to	BS	in	Nursing	
Bridge	Program

•	 Online	RN	to	Bachelor	of	
Science	in	Nursing

•	 Online	Master	of	Science	
in	Forensic	Nursing

•	 Online	Forensic	Nursing	
Graduate	Certificate

Play a role in Health Reform!
Join a diverse team of health care professionals at the Vermont Chronic Care Initiative!

The Vermont Chronic Care Initiative (VCCI), as part of the Department of Vermont Health Access, has 
exciting opportunities for experienced nurse case managers throughout the state.  

VCCI works with  Vermont Medicaid beneficiaries with chronic conditions better manage their 
own health through community-based case management.  We are seeking motivated nursing 
professionals with experience in:

• Working with diverse and/or vulnerable populations
• Holistic patient needs assessment
• Service Provider coordination
• Health coaching to empower self management
• Generating clinical improvement results
• Behavioral change principals
• Collaborating with medical and mental health providers and  community partners and 

agencies.

Work will be performed both in the office and in the field, for which a private means of transportation 
must be available.  Requirements include an unrestricted Vermont RN license with a minimum of 3 
years experience in a hospital, public health/community or insurance setting. Location: Barre. 

To apply, please go to:  
http://humanresources.vermont.gov/careers

If you are interested in pursuing an opportunity 
with VCCI please email heather.bollman@state.vt.us.  

The State of Vermont is an Equal Opporutnity Employer and 
offers an excellent total compensation package.  

Department of Vermont Health Access
Agency of Human Services
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ANA/VSNA News

VT State Nurses Association 
Makes Many Changes

in Bylaws
The VSNA bylaws were completely reworked for the first time in many years. A major 

change is the elimination of Districts after almost ¾ of our life as an association. We are 
a small state and the District structure has been limping along for many years. There is a 
real value in nurses within a region getting together, but real problems when that involves 
maintaining a formal structure. We also eliminated the President Elect and Past President 
Positions. We will now have 3 directors elected at large instead of one from each district 
elected by that district. The committee structure was reworked with a greater emphasis 
on adhocracy. In our mission there is a greater emphasis on a safe work environment 
rather than the traditional economic and general welfare clause which really focused on 
collective bargaining which ANA is no longer involved in.

They will be up on our website by December. Take a look.

Vermont State Nurses’ 
Foundation —Honor a 

Nurse Campaign
Nursing continues to be the most trusted profession as indicated in annual 

surveys. This attests to the collective contributions nurses make as they care 
for patients, families and communities. Efforts of individual nurses however 
deserve special recognition by colleagues, employers, patients, families and 
friends. There are many reasons to Honor a Nurse such as: to thank a mentor, to 
acknowledge excellent care given by a nurse to patient, to celebrate a milestone 
such as a birthday or retirement, or to recognize a promotion. Just think for 
a moment, you will know a nurse to honor. Celebration: The honored nurses 
and the persons nominating them will be recognized at the Vermont State 
Nurses’ Association Convention in 2013. The honored nurses each will receive 
a certificate identifying the person recognizing her/him as well as the reason 
for the honor. Submit nominations by: September 1, 2014. All contributions are 
tax deductible to the full extent allowed by law. VSNF is a 501(c)3 organization. 
Nominations this year is online.

Please go here to nominate someone:
http://goo.gl/Z054f.

Invest in Your Career with 
ANA Professional Development

“I’m so glad that I went to the 2013 VSNA Annual Convention last month. Every 
speaker had something new, interesting or thought-provoking to share,” said Carol 
Hodges, MSN, RN-BC, VSNA President. “It was such a valuable experience that I’m 
planning on going again every year.” 

For most nurses the question is not whether to attend classes that will keep your 
skills current– it’s how to find the time. That’s why VSNA and ANA offer a variety of 
programs tailored for nurses’ busy schedules– many available whenever and wherever 
you choose.

You can advance your career and earn CE Contact hours at home, at work or in your 
neighborhood coffee house. Options include live webinars, view anytime archives of 
past webinars, online courses, books, periodicals and of course, in-person meetings and 
conferences. 

The ANA’s Navigate Nursing Webinars, free to ANA members, provide information 
on the important issues impacting nursing and help you to become a stronger nurse 
leader. Topics include nursing’s essential role in care coordination, ANA’s new national 
standards for safe patient handling and how to know when staffing levels are safe. 

In addition, you can participate in one of ANA’s online modules. These completely 
self-paced education modules provide continuing nursing education credit. 

And live events provide an opportunity to meet and network with other nursing 
professionals while you learn. Register for the ANA Quality Conference February 5-7, 
2014 in Phoenix, AZ today to gain true insights and strategies for the toughest nursing 
practice challenges.  And a bit closer to home, VSNA is planning our annual Legislative 
Day on Jan. 29, 2014 and our centennial celebration on May 12, 2014.

As an ANA member, you benefit from significant savings on professional 
development to help you broaden your expertise, skills and knowledge.  If you are not a 
member, consider the many advantages of ANA membership.

New lower dues for joint VSNA and ANA membership make the education and 
professional development benefits more affordable to every registered nurse. Dues are 
just $13/month or $150/year and include a free monthly Navigate Nursing webinar as well 
as savings on other education and networking opportunities. 

Looking for a job 
in home health 

anywhere in 
Vermont. Details at www.vnavt.com
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VSNA Convention 2013

     Happy Holidays 
                  from the
 
        Vermont State 
    Nurses Association!
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VSNA Convention 2013

Another Convention has come and gone. We are left 
with sweet memories of time well spent. Thursday night 
featured a film highlighting why people became nurses 
and some of the things that stood out to them in their 
career and in nursing. There were a lot of familiar faces 
of people we’ve met through the years at American Nurses 
Association (ANA) meetings and others we’ve read about 
in our nursing journals. Just a few familiar faces included 
ANA President Karen Daley, Former ANA President 
Barbara Blakeney, ANA CEO Marla Weston, our keynote 
speaker, ANA Director of Nursing Practice and Policy 
Cheryl Peterson, Former Arizona State Nurses Association 
President and now Dean of a nursing school there, Ann 
McNamara, and the list goes on and on. I don’t think a 
single person left without shedding a tear and feeling good 
about why we chose to be a registered nurse. Christine 
Ryan, our Associate Director will be videotaping our 
nurses’ stories in preparation for the Centennial and the 
nursing archives. More on that can be found elsewhere in 
this paper.

Friday started off with a bang, literally! Stuart Paton 
who is a well-known leader of Burlington Taiko Drums, 
as well as other types of drumming groups, started us off 
with a little history and demonstration and then had all 
of us participating in different types of clapping rhythms, 
sometimes together and sometimes in complementary 
rhythms, but always working together. In addition to 
this warm-up, he taught a breakout and not only had us 
participating but educated us about all of the ways that this 
art could be used to positively impact people’s health and 
the related physiology. He also talked about many of the 
types of accommodation that can be made to allow people 
with disabilities to participate.

After the introduction, our keynote speaker, Cheryl 
Peterson, talked about the framework for the professional 
regulation of nursing, i.e., the foundational documents 
of nursing. There are three documents: Nursing’s Social 
Policy Statement: the Essence of the Profession; Nursing: 
Scope and Standards of Practice; and The Code of Ethics 

Vermont State Nurses Association Convention 2013

for Nurses with Interpretive Statements. These documents 
which set the standard for all of nursing , not just ANA 
members, have been developed and continue to be edited 
by panels composed of ANA volunteers and staff. Every 
nurse should be thoroughly familiar with these documents 
which form the cornerstone of our profession.

Ms. Peterson had a busy day as she then taught a 
breakout related to where our profession is going and how 
ANA is leading us using the Pillars of Nursing: The base 
is professional education which is capped by Advocacy, 
two huge components of our work as an association. The 
pillars are Leadership, Cornerstone Documents, Scope of 
Practice, Care Innovation, Quality, Work Environment, 
Safe Staffing and the Healthy Nurse.

Just prior to lunch, Vermont State Nurses Association 
(VSNA) President, Carol Hodges, VSNA Assoc. Director/
Lobbyist Christine Ryan and VSNA Executive Director 
Lynne Dapice did a short presentation on all the ways 
VSNA is representing Vermont nurses.

While we held a very important business meeting, 
students and non-members were led by Ms. Peterson in a 
session about NDNQI, the National Database of Nursing 
Quality Indicators. This work was begun to demonstrate 
quantitatively how nursing impacts and can improve 
patient outcomes. Intuitively we knew we were critical 

American Nurses Association ©

within the healthcare team, but dollars and power flow to 
that which has actually been proven. And dollars and lives 
are saved when the Quality Indicators are used to improve 
care. About 1/3 of the nation’s hospitals participate 
(40% of Vermont Hospitals) and NDNQI is fast gaining 
prominence internationally. This work was begun about 
30 years ago and is now bearing fruit as witnessed by 
the IOM report issued two years ago which underlined 
how critical nurses are and that they should be utilized 
to the full scope of their practice if we are truly to have a 
reformed health care system.

Two more breakout sessions began the afternoon. The 
first was led by VSNA member Ann Laramee on the 
Nursing Guidance at the End of Life document established 
by the VT Association of Home Health Agencies and 
Hospice, the Vermont Organization of Nurse Leaders, and 
the VT State Nurses Association. The Guidance document 
was developed in response to the law which was passed 
allowing patients to request a lethal dose of medication 
if they are terminally ill. Ms. Laramee is an APRN with 
special expertise in cardiac and palliative care. The other 
session was related to the application and interviewing 
process for those seeking a new position. It was led by 
VSNA member Pat Donehower who is Vice President for 
Clinical	 Services	 for	 the	 VNA	 of	 Chittenden	 &	 Grand	
Isle Counties and Tia Trottier, a Health Care Recruiter for 
Fletcher Allen Health Care.

We finished off the day with a session on Twitter led 
by Nancy Erickson, the Director of Communication of 
the Vermont Department of Health. She reviewed ways 
that the Health Department and the State have actually 
used Twitter in emergencies and how it has actually made 
a difference. Like it or not, we all need to become more 
literate in the social media.

It was an excellent conference and we’re sorry so many 
of you missed it.

See a list of our generous sponsors elsewhere in this 
paper.

Sponsors & Exhibitors

Platinum 
Vermont State Nurses’ Foundation 
The VSNF is a not-for-profit organization that 
strengthens nurses’ contributions to health care by 
providing scholar-ships to nurses, increasing public 
awareness about the roles of nurses, publishing works by 
nurses and supporting re-search conducted by nurses. 

Gold 
Fletcher Allen Health Care 
As an academic medical center dedicated to being 
in service to the patient, community and medicine 
Fletcher Allen seeks to improve the health of people in 
the community by integrating patient care, education 
and research in a caring environment. Fletcher Allen 
is a regional referral center – providing care to about 
1 million people in VT and northern NY. www.
fletcherallen.org. 

Silver
Arthur L . Davis Publishing Agency, Inc . 
Proud Publishers of the Vermont Nurse Connection. 

Visiting Nurse Association of Chittenden & Grand 
Isle County 
The VNA is a 107-year-old non-profit home health and 
hospice agency caring for over 5,000 individuals and 
families annually – including critically ill children; 
vulnerable families; and adults needing rehabilitation, 
long-term care, or end-of -life care. 

Bronze 
Gideons International 
Spreading the Good News through distribution of copies 
of The New Testament to those in the medical field. 

Hurst Review Services 
Hurst Review Services’ proven approach to NCLEX® 
preparation combines the best of all worlds by reviewing 
must know core content, developing critical thinking 
and application skills, incorporating NCLEX® specific 
testing strategies, and practicing high level NCLEX® 
style questions. Hurst’s course is facilitated at schools of 
nursing or online. www.hurstreview.com 

Keene Medical Products, Inc 
The professionals at Keene Medical Products have helped 
thousands of individuals in Northern New England by 
deliv-ering independence with home care, mobility and 
respiratory equipment, supplies and services including 
oxygen, power scooters, wheelchairs and hospital beds. 
Equipment delivery, set up and patient education is free. 
Visit www.keenemedicalproducts.com. 

League of Women Voters of Vermont 
Making democracy work. Democracy is not a spectator 
sport.

The Sage Colleges
The Sage Colleges is a private educational institution 
comprising three colleges in New York: Russell Sage 
College, a women’s college in Troy, New York, Sage 
College of Albany, a co-educational college in Albany, 
New York, and the Sage Graduate School, which operates 
both in Troy and in Albany.

UVM Continuing Education 
Today’s nurses practice in a complex and dynamic 
healthcare environment that demands new roles, new 

knowledge and new leadership models. The RN to BS 
Program offers Registered Nurses access to UVM’s 
Bachelor of Science in Nursing program while living at 
home. The UVM RN-BS Program has been in existence 
for over twenty years with a distance-learning option 
available since 2004. 

Rutland Regional Medical Center 
Rutland Regional medical Center is the biggest 
community hospital in Vermont and the second largest 
hospital in the state. Rutland Regional Medical Center 
has been providing high quality healthcare to the Rutland 
Region for more than 100 years. 

Vermont Assembly of Home Health Agencies 
The Vermont Assembly of Home Health Agencies is 
the professional trade association that represents the 11 
nonprofit home care and Visiting Nurse Associations in 
Vermont. 

Vermont Technical College 
Vermont Tech is an integral and unique institution within 
the State of VT and the VT State Colleges offering 
career-focused, technical education in specialized areas 
including nursing. VTC now offers a bachelor’s degree in 
nursing in the Burlington area. VTC prepares students for 
immediate success and productivity in the workforce, for 
continuing formal education, and for life-long learning. 

Thank you to all 
our sponsors and 

exhibitors for making 
the VSNA 2013 

convention possible.
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Who we are: The Board of Trustees of the Vermont State Nurses Foundation 
is composed of members of the Board of Directors of the Vermont State Nurses 
Association (VSNA), VSNA Members, and Community Members.

What we do: We help provide scholarships for nursing education, develop 
public awareness about nursing, publish works by nurses, support nursing research, 
and support these projects by raising money through our non-profit organization

Leave a legacy: Leave a legacy, donate to our tax-deductible Vermont State 
Nurses Foundation. Consider donating for every year you have been a nurse and give 
back to the nurse organization. Here is the link to donate which you can 
use your checking account or credit card: http://goo.gl/wAW1bM.

IS YOUR NURSING ORGANIZATION PLANNING
AN EDUCATION PROGRAM?

CONSIDER APPLYING FOR CONTACT HOUR 
APPROVAL

FOR MORE INFORMATION 
CALL THE VSNA OFFICE @ (802) 651-8886

Vermont State Nurses Association, Inc. is accredited as an 
approver of continuing education in nursing by the American 
Nurses’ Credentialing Center’s Commission on Accreditation.

Carrie Abajian
Mary Agoglia
Karen Alcorn
Jennifer Allaire
Billie Lynn Allard
Sherry Barnard
Margaret Becker
Kyle Bedard
Nancy Bissonette
Amy Blanchard
Anne Bongiorno
Maureen Booth
Noel Carnevale
Lynne Caulfield
Lisa Chase
Jean Coffey
Michaela Crooks
Rosemary Dale
Tammy Devereux
Cara Dimasi
Sarah Ellison Dietschi
Janet DuPont
Laura Emery
Jim Follett
Suzanne Forsell
Frederick Garrow
Jacqueline Gesek
Jolene Gibson

Leah Griffiths
Bernice Harrington
Martha Hebert
LeAnne Heeremans
Samantha Helinski
Heather Hunneman
Andrea Jones
Christina Kasprisin
Karen Kauffeld
Julie Kempton
Linda Knight
Kathleen Lamberton
Lane Lapierre
Valerie Lemieux
Lyne Limoges
Jill Lord (We now have 
   2 Jill Lords)
Susan Maxham
Marie McDuff
Laisha Mitchell
Phyllis Mitchell
Janet Mosurick
Linda Moulton
Yazmin Munoz Lopez
Colette Myhre
Marilee Norcross
Jenna Page
Dee Partelow

Laura Pawulak
Amanda Perkins
Jennifer Peterson
Lorraine Pitcher
Julieanna Plummer
Jennifer Pratt
Rosemarie Provetto
Samantha Roberts
Brenda Rodgers
Sally Rogers
Judy Ross
Carol Sackett
Colleen Sanford
Julie Schneckenburger
Zachary Schwartz
Margaret Sherlock
Judy Simon
Eliza Templet
Linda Thuren
Mary Vass
Alison Willard
Janet Wilson
Vanessa Wolff
Marit Young

New Members
Thanks to the Membership Pilot we have more new members than you usually see. If you 
are not a member and you are a registered nurse, join your colleagues below. Go to www .
vsna-inc .org and click on join.

NURSES DAY AT 
THE STATE HOUSE

January 29, 2014

Registration Required
The theme for this year’s legislative event will be “Make It Count In 2014.” The 

Vermont State Nurses Association is excited to announce that Churchill Hindes, 
PhD, Vice President for Accountable Care and Shap Smith, Speaker of the House, 
within the Vermont State Legislature, will be guest speakers during the morning 
session at the Capitol Plaza Hotel and Conference Center, in Montpelier, Vermont. 
Churchill Hindes will share his knowledge about Accountable Care Organizations 
and OneCare Vermont. Shap Smith plans to discuss his unique and important role 
related to the political process. 

Location:	 Capitol	Plaza	&	the	Vermont	State	House
 Montpelier, Vermont 

Join Us: 7:30 A.M.-8:15 A.M.
	 Registration	&	Coffee/Breakfast	
 Capitol Plaza

Opening Remarks 8:15 A.M.-10:30 A.M.
&	Presentations:

Following the morning presentations, attendees will walk to the State House, 
gather for a group photo on the State House steps, enjoy a tour of the State House, 
attend committee meetings, and have the opportunity to meet with Legislators.

Attendees of the event will be guests in the House Chamber where a resolution 
will be read recognizing nurses and National Nurse’ Week May 6-12, 2014.

Parking is free and is located behind the Capitol Plaza. Vouchers will be 
provided the day of the event.

Pre-registration is desirable and will be available on the VSNA website - www.
vsna-inc.org.

Please plan to attend and participate in the political process through effective 
advocacy.

*Remember to contact your Representatives and let them know you will be 
visiting the State House on January 29, 2014*
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ANA News
Healthy Nurse

Appraisal Aims at 
Broad View of RNs’ 
Health, Wellness, 

Safety on Job
HealthyNurseTM Program Seeks to 

Position RNs as Role Models

SILVER SPRING, MD – Registered nurses (RNs) 
constantly evaluate the health and wellness of their 
patients and provide guidance and educational resources. 
But how many RNs really know the status of their health, 
and how to improve their wellness?

Now RNs can compare their health, safety and wellness 
to the overall U.S. population and other nurses within 
demographic categories, including nursing specialty, 
by taking the American Nurses Association’s (ANA) 
new HealthyNurseTM Health Risk Appraisal, which 
was developed in collaboration with Pfizer, Inc. This 
HIPAA-compliant online survey also allows nurses to 
assess workplace risks such as patient-lifting injuries and 
workplace violence.

The appraisal is a component of ANA’s HealthyNurseTM 
program, which encourages nurses to focus on self-care 
so they can be at their healthiest – physically, mentally, 
emotionally and spiritually – to provide the highest quality 
of care and serve as role models, advocates, and educators 
for their patients.

“When we model the healthiest behaviors ourselves, it 
becomes easier to help our patients to do the best things 
for their health,” said ANA President Karen A. Daley, 
PhD, RN, FAAN. “This appraisal will help nurses to 
optimize their health and serve as an online check-up on 
the health risks they face in their personal and work lives.”

The data-gathering tool is combined with an interactive 
“Web Wellness Portal,” a website for respondents to obtain 
information and educational resources based on their 
interests, workplace conditions and results in areas such 
as fitness, nutrition, stress management, health screenings, 
sleep and tobacco and alcohol use.

“As within the nursing profession, at Pfizer health and 
wellness is a priority. We are delighted to be partnering 
with ANA to enable nurses, our largest health care 
professional group who are closest to patients, to take a 
proactive approach to their own health. A healthy nurse 
promotes a healthy nation,” said Paula R. DeCola, MSc, 
RN, Pfizer senior director, external medical affairs.

The appraisal, which takes 20 to 30 minutes to 
complete, will become a continually accumulating 
database that will enhance the nursing profession’s ability 
to track trends and set policy and advocacy priorities and 
strategies. ANA has recognized a lack of current data on 
nurses’ health and work environment, or demographic 
comparisons to national health benchmarks. The most 
applicable data, the Nurses’ Health Study from the 
Harvard School of Public Health, is more limited in topics 
and focuses on women’s health issues.

ANA defines a healthy nurse as one who “actively 
focuses on creating and maintaining a balance and 
synergy of physical, intellectual, emotional, social, 
spiritual, personal and professional well-being,” and who 
“lives life to the fullest capacity, across the wellness/
illness continuum, as they become stronger role models, 
advocates and educators, personally, for their families, 
their communities and work environments, and ultimately 
for their patients.”

ANA’s concept of a healthy nurse includes five aspects 
that enable nurses to function at their highest potential: 1) 
Calling to care; 2) Priority to self-care; 3) Opportunity to 
serve as a role model; 4) Responsibility to educate; and 5) 
Authority to advocate.

All RNs and RN nursing students are encouraged to 
take the appraisal for free and access the Web Wellness 
Portal at: www.ANAhra.org.

New Implementation 
Guide Complements 

ANA’s National 
Standards on SPHM

SILVER SPRING, MD – The American Nurses 
Association released its groundbreaking Safe Patient 
Handling and Mobility: Interprofessional National 
Standards last June to address a pressing need to improve 
health-care worker safety.

The national standards on safe patient handling and 
mobility (SPHM), developed by ANA’s Department 
for Health, Safety and Wellness and a team of national 
experts, establishes a uniform, national foundation for 
SPHM to prevent injuries to health care workers and 
patients and outlines the responsibilities of both the 
employer and health care workers and contains eight 
overarching standards organized in two parts for each 
group.

The new Safe Patient Handling and Mobility: 
Interprofessional National Standards Implementation 
Guide complements the standards and is written for 
individuals who currently do not have a SPHM program 
in their work environment or who are in the early stages 
of developing a program. It offers those individuals the 
opportunity to fast track to success and is designed to 
work in conjunction with the SPHM National Standards.

“The implementation guide is a perfect how-to 
companion to the SPHM National Standards,” said author 
Susan Gallagher, PhD, RN of the Celebration Institute, 
Inc. It is a starting point for refining facility- specific 
SPHM programs. She added, “Each facility can customize 
the SPHM National Standards to best suit the unique 
needs of its organization, practice setting or discipline.”

Reviewer Teresa Sepulveda, RN, CWOCN, of 
Huntington Hospital in Pasadena, CA, also commented, 
“The guide provides a practical framework for 
development of an effective safe patient handling program. 
Barriers to change, tips to champion the project, and 
ways to best start a SPHM dialogue with both health-care 
recipients and health-care workers are included.”

The guide contains the latest research, practical 
ideas and a historical context on which to build a deeper 
understanding of SPHM across units, disciplines and 
facilities. Each chapter of the handy, practical guide 
is structured identically, for easier referencing to help 
develop or refine facility-specific SPHM programs.

Press and educator review copies are available upon 
request by contacting Francine Bennett at francine.
bennett@ana.org. Please include name of publication, 
organization, reviewer name, and address information 
including phone and email address.

ABOUT THIS BOOK
Release Date: September 30, 2013 Page #: 120
ISBN-13: 978-155810-5300
Price: List $36.95 / ANA Member $31.95

ANA Expresses 
Sympathy to the 

People of the 
Philippines, Directs 
Nurses to Disaster 

Relief Efforts
SILVER SPRING, MD – The American Nurses 

Association (ANA) expresses its deepest sympathy and 
ongoing support to the people of the Philippines following 
the devastating typhoon that has left the country in a state 
of emergency.

“Our hearts go out to the Filipino people during this 
time of terrible tragedy,” said ANA President Karen 
A. Daley, PhD, RN, FAAN, who has expressed her 
concern directly to the president of the Philippine Nurses 
Association.

At this juncture, the most effective response is 
financial support. ANA encourages its members and 
concerned health professionals to support the people of 
the Philippines with donations through the American 
Nurses Foundation’s (ANF) Disaster Relief Fund. ANF, 
in partnership with the Philippine Nurses Association of 
America, is currently accepting donations to provide aid 
and assistance to the people of the Philippines who have 
been impacted by this disaster.

Individuals can designate support for “Disaster Relief” 
via their online donation form. ANF is the charitable and 
philanthropic arm of ANA.

The American Nurses Association (ANA) is the only 
full-service professional organization representing the 
interests of the nation’s 3.1 million registered nurses 
through its constituent and state nurses associations 
and its organizational affiliates. ANA advances the 
nursing profession by fostering high standards of nursing 
practice, promoting the rights of nurses in the workplace, 
projecting a positive and realistic view of nursing, and by 
lobbying the Congress and regulatory agencies on health 
care issues affecting nurses and the public.

American Nurses Foundation (ANF) is the charitable 
and philanthropic arm of ANA, the only full-service 
professional organization representing the interests 
of the nation’s 3.1 million registered nurses through 
its constituent and state nurses associations and its 
organizational affiliates. The Foundation supports ANA 
programs which promote the welfare and well-being 
of nurses, advancing the nursing profession, thereby 
enhancing the health of the public.

HEALTH CARE & REHABILITATION SERVICES 
of SOUTHEASTERN VERMONT

A Community Mental Health Agency
Serving Windham and Windsor Counties

Psychiatric Nurse Practitioner
Full time 37.50hrs/wk position to provide services for clients served by the 
Adult Mental Health Program throughout Windham and Windsor counties.  The 
Psychiatric NP will provide evaluation, diagnosis and treatment of psychiatric 
disorders and also provide emergency care/consultation, psycho-social and physical 
assessment and manage patient care in conjunction with the HCRS clinical team 
under the supervision/collaboration of the HCRS Senior Psychiatrist.  Will serve as a 
consultant and educator to families and staff.  Prescribe and manage medication for 
the treatment of psychiatric disorders.  Participate in the development of treatment 
plans and approve when required. Work closely with applied behavior analysts, 
registered nurses, psychologists and other staff to support the behavioral and mental 
health needs of clients.  Requirements:  Currently licensed as a Nurse Practitioner in 
Vermont with a minimum 3 years experience in a community mental health setting 
treating people with developmental disabilities and chronic mental illness is required.  
Please reference position - #2001

HCRS is proud to offer one of the best benefits packages in the area.  Our benefit 
package, coupled with competitive salaries, allows us to attract and retain the best 
staff you may ever work with. The high caliber of our staff creates an environment 
of excellence; making HCRS a great place to work and helping us make a positive 
difference in our community. 

Please send resume and letter of interest via our “New” WEBSITE at 
www.hcrs.org, by fax to 802-886-4530, or by mail to:

HCRS - Attn: Human Resources, 
390 River Street, Springfield, VT  05156

Equal Opportunity Employer

Clinical Coordinator
Wake Robin, Vermont’s premiere retirement community, seeks a Clinical 
Coordinator for our 5-star rated health center, located in Shelburne VT.  Wake 
Robin provides high quality nursing care in a fast paced residential and long-
term care environment, while maintaining a strong sense of “home.”

The Clinical Coordinator applies clinical expertise in support of the Director of 
Nursing and nursing staff to ensure a high quality health services experience for 
our residents. S/he provides leadership, daily supervision, and clinical mentoring 
for our clinical team in a manner that supports our resident-centered philosophy 
of care. Qualified candidates are licensed Registered Nurses Vermont, with at 
least 3 years of supervisory experience in a clinical setting. In addition s/he will 
have experience with geriatric care in a skilled nursing setting. Wake Robin 
offers great benefits an opportunity to build strong relationships with staff and 
residents in a dynamic community setting.

If you have high standards of service and a desire to lead, 
please email hr@wakerobin.com. 

For more information about our community, go to wakerobin.com. 
Wake Robin is an Equal Opportunity Employer.
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802-828-1635

89 Main Street
3rd Floor

Montpelier, VT

Quality Care Close to Home
North Country Hospital is a 25 bed critical access private, nonprofit 
acute care community hospital with physician practices serving twenty 
communities in a two-county area in the rural Northeast Kingdom of 
Vermont.

We are currently seeking

Registered Nurses

At North Country Hospital quality patient care is our greatest commitment, 
employees are our greatest asset, excellent patient experience is our 
greatest accomplishment, and the health of the community is our greatest 
responsibility.

For additional information contact: Tina Royer, Human Resources
(802) 334-3210, ext. 407 • E-Mail: troyer@nchsi.org

North Country Hospital
189 Prouty Drive, Newport, VT 05855

www.northcountryhospital.org


