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Cassie Cooper
MNA’s 100 Year Celebration Coordinator

“Honoring Our Past, 
Ensuring Our Future!” is 
the theme for 2012. It is 
truly a year to celebrate 
as we honor MNA and the 
nursing profession. How 
do we celebrate such a 
milestone? It has been on 
the minds of many and the 
implementation process has 
officially begun with Cassie 
Cooper being named as 
MNA’s 100-year Celebration 

Coordinator. The focus of the celebration is MNA’s 
history and accomplishments over the past century. 
There are a plethora of historical topics that have 
occurred over the past 100 years we plan on sharing 
a few of these moments with you in future additions 
of the next Pulse.

The history of MNA is a remarkable one that 
began in 1912. Word spread among practicing nurses 
in Montana that a member of the medical profession 
was working on a plan to introduce a Nurse Practice 
Act to the 1913 Legislature. Thus began the work of 
many extraordinary people to keep the association 
intact and growing.

How many nurses are aware that the original 
name of our organization was “The Montana State 
Association of Graduate Nurses?” It wasn’t until 
1936 that the organization became the Montana 
State Nurses Association and in 1959 the Montana 
Nurses Association. “State” was removed to avoid any 
presumptions of governmental participation.

On September 15, 1942 Margaret Carolus Alsop, 
RN, was appointed MNA’s first full-time executive 
secretary. The Helena headquarters was established 
by Margaret who later became secretary for the State 
Nursing Council for War Services that recruited RNs 
for military service during World War II.

Celebrating 100 Years of MNA

Cassie Cooper

Many wonderful people have been part of the 
rich history of MNA. Familiar names include Anne 
Zimmerman, Muriel Lewis, Agnes Pauline and Mary 
Munger to name just a few. One cannot consider 
Mary Munger’s place in MNA history without 
remembering the “Blue-Eyed Nurse” legislation. 
Coined by a legislator for bill-sponsor Mary Munger’s 
own bright blue eyes, the legislation forever changed 
the face of nursing and labor law in Montana and 
nationwide. In 1967 this landmark bill was adopted 
allowing and forever protecting the right of nurses 
to organize and bargain with their employers. 
According to Munger, “The argument from people in 
the profession who opposed the concept of collective 
bargaining was questioning what we accomplished 
in terms of improving patient care,” she said. “I 
contend that we accomplished several things: nurses 
who might otherwise have left the profession stayed 
and the bill made it possible for nurses to have more 
input into the quality and terms of care.” After all, 
she said, nurses are the ones who should dictate 
nursing care since they are the ones who ultimately 
provide it.
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Celebrating 100 Years of MNA
1912-2012 Honoring Our Past, Ensuring Our Future!

Not only will we be working on the history 
to provide small tidbits in the Pulse but during 
convention we will celebrate 100 years with a variety 
of activities. We are looking for 100 acts of kindness. 
Let us know of a story or stories that have touched 
you and that you would like to share with others. 
It is important to pay tribute to MNA’s history and 
its future. Sharing pictures and stories, displaying 
nursing uniforms, and much more, will be a high 
priority over the next few months.

If you, or someone you know, have any pictures 
related to MNA history, please send them to Cassie 
Cooper, MNA’s 100-year Celebration Coordinator, at 
chumble@bresnan.net or Kathy@mtnurses.org.

With so many milestones and amazing people 
involved with MNA, the 2012 Convention will be 
the ideal place to share MNA’s great history. The 
celebration is one you will not want to miss so please 
register for the 2012 Convention this October 3rd 
-5th, 2012 by visiting MNA online at www.mtnurses.
org. We look forward to seeing you there!

President’s Message
MNA President Pauline Flotkoetter, RN, MSN

People to People Ambassador In China
As President of the Montana Nurses Association 

I would like to share the experience I had last fall 
visiting China as a People-to-People Ambassador. 
The purpose of the trip was to encourage cross-
cultural communication and face-to-face interaction 

with individuals from healthcare professions 
in China, both physicians and nurses. The 
goal was to fulfill the vision of promoting 
better understanding, cooperation, and 
mutual respect between people of different 
cultures. 

As a delegate on the professional 
exchange, I had a unique opportunity to 
establish connections that promise lifelong 
benefits of shared knowledge and broadened 
perspectives. The group participated in 
round-table discussions, panel sessions, site 
visits, and gained in-depth understanding of 
common interests and challenges with our 
overseas colleagues.

The Chinese Nurses Association is considered a 
national Class One Institute: an academic, public 
welfare and non-profit corporate body primarily 
composed of volunteer nursing science personnel. 
The Association recently celebrated its 100th 
anniversary, aims to unite and organize the broad 
mass of nursing personnel, uphold professional 
ethics and science, increase nursing education, 
promote the development of nursing as a science, 
and promote the improvement of people’s health. 

The Association is organized by operational 
components such as the Department of 
Academic Symposium, Department of Education, 
Administrative office, and Periodical office. There 
are 18 professional committees undertaking various 
tasks entrusted by both the China Association of 
Science and Technology and the Ministry of Health. 
The Association offers professional guidance to 

President’s Message continued on page 2
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CONTACT MNA
Montana Nurses Association

20 Old Montana State Highway, Montana City, MT 59634
Phone (406) 442-6710     Email: info@mtnurses.org

Website: www.mtnurses.org
Office Hours: 8:00 a.m.-5:00 p.m.    Monday through Friday

VOICE OF NURSES IN MONTANA
MNA is a non-profit, membership organization that advocates for nurse 
competency, scope of practice, patient safety, continuing education, and 
improved healthcare delivery and access. MNA members serve on the 
following Councils and other committees to achieve our mission:
•	 Council	on	Practice	&	Government	Affairs	(CPGA)
•	 Council	on	Economic	&	General	Welfare	(E&GW)
•	 Council	on	Continuing	Education	(CCE)
•	 Council	on	Advanced	Practice	(CAP)

MISSION STATEMENT
The Montana Nurses Association promotes professional nursing practice, 

standards and education; represents professional nurses; and provides nursing 
leadership in promoting high quality health care.

CONTINUING EDUCATION
The Montana Nurses Association is accredited as an approver of continuing 

nursing education by the American Nurses Credentialing Center’s 
Commission on Accreditation. Montana Nurses Association (OH242 

12/01/2011) is an approved provider of continuing nursing education by 
the Ohio Nurses Association (OBN-001-91), an accredited approver by the 

American Nurses Credentialing Center’s Commission on Accreditation.

MNA
Board of Directors

Executive Committee:
 President Pauline Flotkoetter, RN, MSN
 President-Elect Melissa Cobb, RN, OCN
 Secretary Brenda Donaldson, RN
 Treasurer Linda Larsen, RN-BC

Directors at Large:
	 Karen	Schledewitz,	RN	 Gwyn	Palchak,	RNC,	BSN
 Brent Certain, RN Linda Ries, RN
 Dianne Velasquez, RN

Council Representatives:
 Advanced Practice Arlys Williams, APRN, FNP-BC
 CCE Sue Noem, RN, BSN
	 CPGA	 open
	 E&GW	 Vicky	Rae	Byrd,	RN

Editorial Board:
 Chair–Barbara Prescott, APRN, DNP, FNP-BC
 Mary Pappas, RN, EdD,
 Kim Powell, APRN, ACNP-BC
 A. Kate Eby, APRN, MN, FNP-C

MNA Staff:
 Lori Chovanak, RN, MN, Executive Director
 Pam Dickerson, RN-BC, PhD, Continuing Education Director  
 Amy Hauschild, RN, BSN, Labor Director
 Bill Smith, Labor Specialist—Western Division
 Robin Haux, Labor Specialist
 Juanita Kazmierowski, Membership Specialist
 Kathy Schaefer, Continuing Education Specialist

Questions about your nursing license? Contact the Montana
Board of Nursing at: www.nurse.mt.gov

PUBLISHER INFORMATION & AD RATES
Circulation 18,000. Provided to every registered nurse, licensed practical 
nurse, nursing student and nurse-related employer in Montana. The Pulse 
is published quarterly each February, May, August and November by the 

Arthur L. Davis Publishing Agency, Inc. for the Montana Nurses Association, 
20 Old Montana State Highway, Montana City, MT 59634, a constituent 

member of the American Nurses Association.

For advertising rates and information, please contact Arthur L. Davis 
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.com. MNA and the Arthur L. 

Davis Publishing Agency, Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited to corrections in the next 

issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement or approval by the Montana 
Nurses Association of products advertised, the advertisers, or the claims made. 
Rejection of an advertisement does not imply a product offered for advertising 

is without merit, or that the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. MNA and the Arthur L. Davis Publishing 

Agency, Inc. shall not be held liable for any consequences resulting from purchase 
or use of an advertiser’s product. Articles appearing in this publication express the 
opinions of the authors; they do not necessarily reflect views of the staff, board, or 

membership of MNA or those of the national or local associations.

WRITER’S GUIDELINES:
MNA welcomes the submission of articles and editorials related to nursing or about 
Montana nurses for publication in The PULSE. Please limit word size between 250-
300 words and provide resources and references. MNA has the right to accept, edit 

or reject proposed material. Please send articles to: kathy@mtnurses.org.

Members of the Chinese Nurses Association.
The Chinese Nurses Association President is behind and to the right of me.

nurses of other Provinces, autonomous regions 
and municipalities directly under the Central 
Government. Its members actively advocate nursing 
study both home and abroad, promote cooperation 
and friendly exchange both internationally and 

President’s Message continued from page 1

regionally, organize continuing nursing education 
activities, edit and publish professional scientific 
and technical periodicals and books, and protect 
the legal interest of its members.

Pulse Submissions
We are gathering articles that
are relevant and appealing to

you as nurses.
What is happening in your

world today?
Is there information that we can 

provide that would be helpful to you 
in your everyday life?

The Pulse is YOUR publication, and 
we want to present you with content 

that pertains to your interests.  
Please submit your ideas and 

suggestions by the next deadline, 
July 6th. 

We hope to hear from you!

Kathy@mtnurses.org

Clinic Licensed Practical 
Nurse or Registered Nurse

Frances Mahon Deaconess Hospital, 
a JCAHO, 25 bed Critical Access 
Hospital is located near a large lake 
and recreation area in NE Montana. 

We are located 15 miles from Fort Peck Reservoir, with an abundance of 
outdoor activities, including boating, fishing, hunting, camping and hiking. 

Qualified applicant to provide assistance to Physicians as directed. Some 
duties may include assisting with treatments, procedures and other clinical 
duties as assigned. Nurses will also be responsible for patient inquiries 
in Clinic or via phone. We invite you to become part of our progressive 
Hospital Team with a supportive community.

We offer competitive salaries and excellent employee benefits. 
Relocation and school loan repayment options may be considered. 
If interested please contact FRANCES MAHON DEACONESS 
HOSPITAL, Human Resource Department at 800-322-3634, 
extension 3647 or visit our website to complete FMDH Application 
at www.fmdh.org (job opportunities) (EOE)

Migrant Health Program
is seeking NPs and RNs for our 

farmworker health clinics in Montana. 
Temporary/Full-Time positions. 

Experience a caring relationship 
with patients, not just paper. 

Call 406-248-3149 or Email: 
Christine Gerhard		•	cgerhard@mtmigrantcouncil.org
Claudia Stephens		•	cstephens@mtmigrantcouncil.org

Montana Migrant & Seasonal Farmworker Council Inc.
3318 3rd Ave. North, Suite 100 • Billings, MT 59101
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Lori Chovanak, RN, MN Executive Director

In January, MNA welcomed almost 40 new registered 
nurse faculty and school nurses from across the state 
through our collaboration with MEA-MFT. Over the 
past three months, we have also had an influx of 
renewals and new members through our membership 
reconciliation process— over one hundred and 
fifty members have applied for active membership 
through this work. Finally, having just finished a very 
successful APRN Spring Pharmacology Conference, 
we added over 10 new members. These new MNA 
members attended the event and experienced the 
value of MNA membership first hand. Not only 
did they initiate membership, many of the 10 have 
requested information on how they can become actively 
involved. This is very exciting for our organization. I look forward to meeting 
our members at MNA events and as active members of our councils and 
committees.

As an organization, we are committed to maintaining relevance and 
meaning to our members. All members are encouraged to share comments, 
concerns and ideas with MNA leadership and staff. Your input and influence 
will allow us to continue to appropriately represent all nurses in Montana with 
influence coming directly from our membership.

MNA is operating with a full complement of staff. We have been very 
deliberate and methodical in our approach to filling open positions. Recently, 
our staff has been enhanced by the hiring of three new individuals. In 
February, we welcomed Pam Dickerson, PhD, RN-BC as our Continuing 
Education Director. In Pam’s short time with the Association, she has had a 
huge impact on the MNA continuing education programs. She is working 
closely with Kathy Schaefer, Continuing Education Specialist, to provide 
education to our council members and Approved Providers. If you are 
interested in active involvement in continuing education through MNA—now is 
a great time! MNA is very fortunate to be working with Pam—a national expert 
in her field.

MNA welcomes Robin Haux in the role of Labor Specialist. Robin comes to 
us strong labor bargaining and organizing skills. When working with Robin, it 
is evident that she has come to MNA with passion and energy for representing 
our members. MNA leadership strives to have staff that are allowed to be 
their own expert, achieve accomplishments through genuine desire, and that 
are driven by a conscious effort to serve the membership as a whole. Robin is 
meeting and exceeding these key elements of the MNA team.

Also new to our staff, we welcome Cassie Cooper as the 100th Year 
Celebration Coordinator. Cassie has contracted with MNA to assist in 
developing activities that celebrate our one hundredth year. With a degree 
in business and hospitality, Cassie has been instrumental in assisting us 
with this work. Along with a committee of foundational members, Cassie is 
implementing many ideas compiled from member input. Cassie has provided 
an article for this publication of the PULSE and I encourage readers to look to 
her content for specifics on the proposed centennial celebration.

As Executive Director, I continue to work at the local, state and national 
level to represent our members. I have always stated that it is an “honor” 
to work on your behalf and under the direction of the elected Board of 
Directors. My passion and energy remains constant as I move through the 
daily responsibilities of leading the Association. I am confident that MNA is 
being represented with purpose and with an accurate reflection of member 
expectations. The integrity and strength of the Montana registered nurse is 
being heard and is making a positive impact to move our profession into the 
future and protect the healthcare of our population. Our Association is actively 
involved with the Montana Future of Nursing Action Coalition through the 
Center to Advance Heath of Montana through Nursing (CAHN), we continue to 
advocate for our members through state and national political activities and as 
a founding state and active contributor to the National Federation of Nurses.

I look forward to continued work on your behalf and hope to meet you at 
MNA events and through my travels.

Lori Chovanak

Executive 
Director’s Report

MNA Congratulates
All Montana 

Nursing Graduates
Class of 2012

Fairbanks Memorial Hospital

At Banner Health, an award winning hospital system, we don’t take 
everyday activities for granted. We give you all the resources you need 
to be successful with your patients, career and life, and we strongly 
believe in making a difference in our employees’ lives so they can 
make a difference in the lives of others. We are committed to providing 
state-of-the-art facilities, leading-edge technology, and engaging 
environment and comprehensive benefits.

Fairbanks Memorial Hospital is located in the Golden Heart of Alaska 
in the second largest city in Alaska – the perfect jumping off point for 
exploring the state. We at Fairbanks put the patients first and remain 
steadfast in our commitment to providing the highest quality healthcare 
to our friends and family.

Opportunities available for
Nurse Practitioners & Staff Nurse—

various departments

For full-time, part-time and per diem opportunities 
available call 1-888-303-5402, or visit:

www.BannerHealth.com/careers
Please reference keyword “Alaska Careers” when applying.

FAIRBANKS, ALASKA
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Around the State

Sigma Theta Tau 
International

Your local chapter of Sigma Theta Tau 
International (STTI) – Zeta Upsilon-at-large has 
been hard at work over the past several months.

The officers were installed following the 2012 
Spring New Member Induction, the ZU annual 
meeting and brunch on Friday, April 13th beginning 
at 10 AM at the Homewood Suites by Hilton hotel in 
Bozeman. We also inducted several new members. 
If you are not yet a member of this prestigious 
organization and are interested in learning more, 
please visit: www.nursingsociety.org/.

The Future of 
Nursing Campaign 

for Action
The Montana Center to Advance Health through 

Nursing (CAHN) is the official state action coalition 
of the Future of Nursing: Campaign for Action. 
The Campaign for Action is a collaborative effort 
to implement solutions to the challenges facing the 
nursing profession, and to build upon nurse-based 
approaches to improving quality and transforming 
the way Americans receive health care. We were  
excited to welcome Sue Hassmiller, Robert Wood 
Johnson Foundation Senior Adviser for Nursing, 
as the keynote speaker for the Tools for Nursing 
Leadership: From Bedside to Boardroom conference 
in April, co-sponsored by STTI-ZU and MT CAHN. 
To learn more about the MT CAHN activities, please 
visit our website at: http://mtcahn.org/.

The Lead Workgroup of the Montana Center 
to Advance Health through Nursing (CAHN) is 
currently co-chaired by Dawn Lynch, RN (Director 
of Patient Care Services, Clark Fork Valley Hospital) 
and Christina Sieloff, RN, PhD (Associate Professor, 
Montana State University College of Nursing). Since 
the work group began in 2011, it has been meeting 
monthly by phone and has

•	 participated	 in	 the	 planning	 and	
implementation of the April 2012 leadership 
conference in collaboration with the Zeta 
Upsilon-Chapter-at-Large of Sigma Theta Tau 
International

•	 identified	 possible	 outcomes	 to	 be	 achieved	
(formation of networks of collaboration 
among nurses, enhance nursing curricula 
with leadership outcomes for all graduates, 
increase the number of nurses in decision 
making positions, development of the 
infrastructure of the CAHN and LEAD work 
group) with the final desired outcome for our 
work to be 100% of all Montana nurses at 
every level perceive themselves as the leader

•	 supported	 a	 research	 project	 to	 review	 the	
literature to determine a definition of nurse 
leader

•	 developed	 a	 working	 definition	 of	 a	 nurse	
leader: nurses are leaders when they advance 
health through change

•	 participated	 in	 the	 2-29-2012	 CAHN	 video	
conference event to share the results of the 
research project and the working definition of 
a nurse leader

•	 began	 developing	 a	 strategic	 plan	 for	 the	
workgroup

•	 participated	in	the	development	of	 the	CAHN	
website

•	 oriented	ourselves	to	the	Center	to	Champion	

Montana Center to Advance 
Health through Nursing

Nursing in America’s (CCNA) website and 
extranet (resource for states to share ideas and 
strategies)

•	 reviewed	proposed	bylaws	of	the	CAHN

There are currently five subgroups:
1) Development of a leadership competency 

checklist for nurses at all levels. We believe 
all nurses are leaders but may not recognize 
this. Thus, the development and distribution 
of a leadership competency checklist for 
nurses at all levels will help nurses to 
recognize their current level of leadership 
and gain further knowledge and skills 
related to leadership.

2) Development and maintenance of a 
leadership web page within the CAHN 
website. The LEAD work group will have 
its own page within the website that will 
be focused on the recognition of nurses’ 
leadership activities at all levels.

3) Identification of nurses on Boards of 
Directors (BODs) within Montana. This 
project will provide baseline information so 
that efforts to increase the number of nurses 
on BODs within Montana can be evaluated.

4) Strategic planning. Having a strategic plan 
for the work group will enable us to be more 
efficient and evaluate our progress.

5) Communication of the work of the LEAD 
workgroup.

We will be providing regular updates on our 
work in the Pulse and hope that you will also visit 
the LEAD page on the CAHN website (http://mtcahn.
org/research-data/lead-council/). If you would like to 
be added to the email list of the work group or be 
involved in any of the five subgroups, please contact 
Christina Sieloff atcsieloff@montana.edu.

THE REASON YOU BECOME A NURSE IN THE FIRST PLACE

Assisted Living, Long Term Care’s fastest growing industry recognizes
that hands-on resident care and interaction is still the most important 

element. We recognize that nurses can make the difference
between average and outstanding.

The Springs at Whitefish and The Springs at Missoula seeks persons
with vision, leadership, and commitment to quality care. If you want to 
finally be part of a company with high ideals, positive spirits and firm 

commitment to “doing it right,” give us a call.

1001 River Lakes Parkway 3710 American Way
Whitefish, MT 59937 Missoula, MT 59808
 406.862.6322 406.273.0101
 406.862.6328 Fax 406.273.0202 Fax
www.thespringsliving.com www.thespringsliving.comAssisted Living and

Memory Care

Nursing Instructor
Full-time, permanent, tenure-track position 

beginning Fall 2012 semester.
Minimum Qualifications: Masters Degree in Nursing, 

experience in Geriatrics and Medical/Surgical; 
teaching or equivalent education/work experience; 

proficiency in use of computers; strong written and oral 
communication skills. Prefer experience in two-year 

RN program and teaching at the college level.

See our website for complete job postings 
and how to apply at: www.umhelena.edu, 

and click on Employment.

Students and Public Welcome
Personal Sessions Available
Melinda Hawk B.A. Psychology
Brandon Hawk R.N. M.S.N.
1-406-945-5915
Reikimasterviii@yahoo.com

www.complete-carellc.com

We are currently seeking a PRN RN 
or LPN for the Parker Medical Clinic in 

Lincoln, Montana. We offer a great work 
environment and competitive pay.

For more information, or to apply, 
contact the Lewis and Clark County 

Human Resource office at (406) 447-8316 
or go to our website 

www.co.lewis-clark.mt.us

REEL IN A NEW CAREER

2827 Fort Missoula Rd. • Missoula, MT 59804 • (406) 728-4100

www.communitymed.orgEOE

FT–Rehabilitation 
Clinical Mgr

Visit us online for 
more details!
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Membership

Juanita Kazmierowski

What is Membership? 
Webster defines it as the 
total number of members 
in a group or a group of 
people who work together. 
My personal favorite is “a 
group of persons associated 
by some common tie or 
occupation and regarded as 
an entity.” Why should you 
join the Montana Nurses 
Association? Membership 
offers opportunities for 
registered nurses to be 
involved in concerns 
regarding working conditions, regulatory changes, 
legislative activities and economic affairs just to 
name a few.

As a member, you receive discounts on 
continuing education events, are represented at the 
House of Delegates, be appointed or voted onto 
one of our many councils that represent nurses like 
yourself, be eligible for student scholarships, be 
represented in political activity and benefit from 
awareness and representation by Labor Specialists. 
These are a few of the benefits… of becoming a 
member of the Montana Nurses Association. You 

Juanita 
Kazmierowski

The Montana Nurses Association 
Membership Advantage

will be offered opportunities for professional 
growth through volunteer activities. We also offer a 
number of committees as well.

As a member of the Montana Nurses Association, 
you will be a member of the national affiliate the 
American Nurses Association. Added benefits of 
the American Nurses Association include, leading 
nursing information from “The American Nurse—a 
bimonthly newspaper, learning resources, career 
advancement resources, online professional tools 
and the opportunity to become a nurse advocate 
and many more.

Currently we have twenty-seven collective 
bargaining agency units for registered nurses 
in the state of Montana. As of February 29, 2012, 
Montana is ranked tenth within the fifty states 
associated with the American Nurses Association for 
membership. We have over 2,000 members.

MNA new membership has been steadily 
increasing since the first of 2012. After completion 
of the reconciliation, we began implementing new 
procedures to stay in compliance with the ANA, the 
MNA, and each facility. We are looking forward to 
a productive year in 2012 with continued support 
from all of our valued MNA members. You can 
download the membership application on our 
website mtnurses.org or contact Juanita at the MNA 
office to have one sent directly to you.

For more information call Juanita at 406-422-1052 
or email at Juanita@mtnurses.org.

Has your contact 
information changed?

New name? New address?
New phone number? New email address?

If so, please email or call the 
Montana Nurses Association to update your 
contact information: juanita@mtnurses.org 

or 406-442-6710.

Kootenai Health is a Joint Commission-
accredited, Magnet designated, 246-bed 
hospital offering complete clinical services. 

Employee Benefits 
•	 Tuition	Reimbursement					•	On-site	Day	Care	
•	 Fully	paid	medical,	dental	and	vision	insurance.	
•	Generous	compensation	and	benefit	package.	
•	 Extensive	on-site	professional	development	
opportunities.	

To review full job descriptions visit:
www.kootenaihealth.org/careers 

Human Resources  2003 Kootenai Health Way, Coeur d’Alene, ID 83814
208.666.2050  tel 

You think of others first. Now it’s 
time to think about yourself. The 
ANA recommends that you protect 
your career and your financial 
future by setting up your personal 
malpractice safety net. 

•  You need malpractice insurance  
 because . . .
 - you have recently started, or may  
  soon start a new job.
 - you are giving care outside of your  
  primary work setting.
 - it provides access to attorney   
  representation with your best    
  interests in mind.

 - claims will not be settled without  
  your permission.
•  ANA recommends personal   
 malpractice coverage for every   
 practicing nurse. 
• As an ANA member, you may qualify  
 for one of four ways to save 10% on  
 your premium. 
Every day you make a difference in 
someone’s life. Personal malpractice 
insurance helps protect your financial 
future so you can go on making a 
difference. Set up your malpractice 
safety net … because you care.

800.503.9230  
for more information  •  proliability.com

56718, 56720, 56712, 55866, 55875, 55919, 55898, 56717, 56719, 56721, 56723, 55872, 55892, 55910, 55922 (5/12) 
©Seabury & Smith, Inc. 2012

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters, Inc., a member 
company of Liberty Mutual Group, 55 Water Street, New York, New York 10041 May not be available in all states. Pending underwriter approval. 

CA Ins Lic # 0633005  AR Ins Lic # 245544  d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS 
YOUR 
PRIORITY.  
P R O T E C T I N G 
YOUR FUTURE 
IS OURS.

Registration opens on July 15, 2012
Go to www.mtpha.com for more information
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Labor Director’s Report
Amy Hauschild, RN, BSN 

The MNA Labor Team is 
now operating with a full 
complement of staff. Robin 
Haux has joined our team 
and will be orienting with 
Bill Smith and me for the 
next several months. Robin 
comes to us with labor union 
and healthcare organizing 
experience—we are thrilled 
to have her on board.

One of our Local Unit 
leaders was recently elected 
to the Montana AFL-CIO 
Board of Directors (BOD). Brent Certain, RN also 
serves on MNA’s BOD and the E&GW Council. 
He attended his first AFL-CIO BOD meeting in 
late March. It is certainly an honor to see one of 
our MNA staff nurses have a seat at the table of 
“Montana’s House of Labor.”

We continue with our Local Unit focused 
assessment and strengthening program throughout 
the state and have seen increased local unit leader 
involvement. Leaders are collaborating with each 
other to improve working conditions for MNA 
nurses all over the state. We are also working on 
our contract standards project in each collective 
bargaining agreement we re-negotiate.

There are several exciting events on the horizon. 
MNA Labor Retreat will be held on April 22nd, 23rd 
and 24th, 2012 at Chico Hot Springs. This annual 
event focuses on providing Local Unit leaders with 
the tools they need to effectively run bargaining 
units and participate in the state and national union 
movements and activities. Barbara Frye, RN, BSN, 
Washington State Nurses Association Senior Labor 
Consultant, will be providing workshops during the 
retreat. Barbara is a dynamic speaker and we are 
thrilled that she is able to be with us this year.

There is still time to register for the Labor 
Retreat. Please register online at www.mtnurses.
org or download the application and mail it to our 
office in Montana City. Questions? Call (406) 442-
6710 and speak with Kathy Schaefer.

The second event is our national union’s annual 
labor teaching event. The National Federation of 
Nurses (NFN) National Labor Academy will be held 
in Chicago May 4th- 6th, 2012. The MNA Collective 
Bargaining membership is sending ten collective 
bargaining nurses to the NFN Labor Academy. We 
look forward to hearing about their experiences.

The MNA Labor Team is also planning for 
the 100th MNA Convention in October. If you 
have a request for a continuing education activity 
related to labor or your local unit, please contact 
me at ahauschild@mtnurses.org so we may plan 
accordingly.

Labor Reports and News

Amy Hauschild

I Just Received a Letter 
from an Attorney

—What Should I Do Next?
Amy Hauschild, RN, BSN, Labor Director

We live in a litigious society and, at times, our 
work as nurses puts us squarely in the middle of 
the legal realm. Being contacted by an attorney or a 
member of law enforcement is very stressful and a 
situation that many nurses were not trained in.

If you are contacted by an attorney and the 
subject matter relates to your work for an employer 
or something you may have observed while doing 
work for the employer, the first thing you should do 
is inform the inquiring party that you are bound to 
first report the encounter to your employer. If you 
receive a letter, provide your employer with the 
letter. If you receive a phone call, explain that you 
must report to your employer before you are able 
to respond to any questions. Don’t be bullied by 
pushy people; it is always appropriate to tell a caller 
that you will have to call them back at a time that 
is more convenient for you. Remember, the caller 
WANTS something from you and that puts you in 
the power position.

It may be true that your employer has also 
been contacted by the attorney, but not always. 
Sometimes legal action begins with an investigation 
of sorts, sometimes a private investigator will 
attempt to contact staff before a suit has even been 
filed. The most important thing to remember is to 
not answer any questions until you have reported 
the contact to your employer. The nurse should 
advise their supervisor AND risk management 
as quickly as possible and turn the matter over to 
them.

If you find that, as a nurse, you are personally 
named in litigation, you should also contact your 
malpractice carrier as soon as possible. They too are 
experts and will guide your interactions throughout 
the process.

Another common scenario is a chain of custody 
issue. Perhaps a nurse was working in the 
Emergency Department and collected a sample from 
a crime victim or a crime suspect. When that case 
comes closer to trial, it is common procedure for 
the nurse to be contacted by the district attorney or 
a defense attorney. In either case, the appropriate 
action is to report the details of the contact to your 
supervisor and risk manager who will counsel you 
on next steps. Although nurses must ultimately be 
cooperative with law enforcement, they also have 
a duty to report to their employer all legal matters 
relating to their work for the employer. This will 
result in a win-win for the nurse and the employer.

Work/Life Balance, Nurturing 
Environment, Exceptional Patient Care…

Tired of just having a job? Looking for a career 
opportunity and professional growth next to scenic 
Yellowstone National Park?

West Park Hospital is a state-of-the-art 
Planetree facility located in beautiful 
Cody, Wyoming – an outdoor enthusiast’s 
playground.

We offer a competitive salary, generous 
benefits, and moving allowance. If you 
are looking for the ability to provide 
exceptional patient care in a nurturing 
environment while focusing on work/life 
balance, please visit our website at 
www.westparkhospital.org to view the 
current list of openings, job descriptions 
and to complete an application.

West Park Hospital District is 
committed to providing a workplace free 
from alcohol and controlled substances 
in order to ensure a safe, healthy, and 
work-efficient environment for employees, 
patients and visitors. Successful candidates 
will be required to complete a post-offer drug 
screen.

www.westparkhospital.org
EOE

NSRH is a Joint Commission accredited facility with 18 acute care beds, 15 LTC 
beds serving the people of the Seward Peninsula and Bering Straits Region of 
Northwest Alaska. A new hospital is under construction opening in 2012!

Contact
Rhonda Schneider, Human Resources
rmschneider@nshcorp.org
877-538-3142

NortoN SouNd HealtH CorporatioN

 RNs and LPNs

www.nortonsoundhealth.org

Registration 
is free, fast, 
confidential 

and easy! You 
will receive an 
e-mail when a 

new job posting 
matches your 

job search.
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Labor Reports and News
District 6

Host District for the
100 Years of MNA

“Honoring Our Past, 
Ensuring Our Future!”

Report from the 
Western Districts

Bill Smith

Another quarter has passed and the question is 
“have we moved forward?” From the perspective of 
Labor Relations, I think that we have.

We are finally beginning to resolve the pay issues 
with the State of Montana and are making progress 
in negotiations. The state’s hospital at Warm Springs 
and the Montana Chemical Dependency Center in 
Butte have already completed bargaining. DPHHS 
and the Vet’s home will be resolved within the next 
few weeks. A difficult negotiation was carried out at 
St. James Hospital in Butte and although there were 
no cost-of-living increases, the step increase will 
be maintained. Several reorganizations are being 
undertaken and the fight to retain nursing positions 
continues.

We will continue to move forward and I look 
forward to harmonious relationships in the future.

News from the 
Montana AFL-CIO

On March 21 & 22, I attended my first Board 
of Director’s meeting of the Montana AFL/CIO 
representing the newly created District 7, covering 
southeastern Montana, as a member of the Montana 
Nurses Association.

Day 1 was a committee meeting that I was asked 
to attend prior to the full board meeting. This 
introduction provided me with the opportunity 
to “dip my toe in the pool” and get a feel for the 
organization. It also gave the AFL-CIO staff and 
members a chance to ask questions of me and learn 
more about MNA and our current concerns.

On Day 2 they opened the fire hydrant and 
encouraged me to start swimming. Some of the 
items we discussed and took action on included: 
routine business items related to operations, 
planning activities for this year’s general election 
season, reports on the use and importance of social 
media for the AFL/CIO to remain relevant today, 
and expanding or establishing central labor councils 
in each of the 7 state districts. The AFL-CIO 
BOD hosted a lunch inviting all of the candidates 
running to fill Montana’s single house seat which 
was well attended. The candidates had the 
opportunity to visit informally with members of the 
board and staff as time did not permit presentations 
due to the number of candidates present. We also 
interviewed all of the candidates for governor later 
in the day. I might add there are some very 
interesting people running and encourage all 
to do their homework as this year’s elections 
approach.

Thanks for the privilege to serve as the MNA 
Representative to the AFL-CIO Board of Directors.

In Solidarity, 
Brent Certain, RN

Facilities Leadership 
Committee Meeting

Monday June 25th, 2012, 11 AM – 3PM 
20 Old Montana Highway Montana City, MT

Lunch will be served

The Facilities Leadership Committee (FLC) is a 
grassroots group of collective bargaining members 
from across the state with a mission of increasing 
collaboration among the local units and assisting 
the EGW Council with vision, planning and 
strengthening our collective bargaining program.

Our goal is to have at least one representative 
from each collective bargaining unit attend each 
FLC meeting. The meeting is open to all nurses 
from MNA bargaining units. The Economic and 
General Welfare (EGW) Council will meet earlier in 
the morning of June 25, 2012. EGW will be hosting 
the FLC meeting to welcome and hear from each 
attendee about what is happening in their local 
units and create action plans as needed.

We look forward to seeing you at the next FLC 
—mark your calendars now! Please RSVP to Amy 
Hauschild at ahauschild@mtnurses.org.

Welcome to
Robin Haux,

MNA’s New Labor Specialist
Originally from St. Louis, Missouri, Robin Haux 

moved to Helena after she graduated from the 
University of Missouri-Columbia. During her college 
years, she traveled through Montana and always 
wanted to make this her home. It was here she met 
and married her husband, Shane Haux. They have 
two children: Bret who is 14 and Ramsey, who is 
four. As a family, they enjoy sports and camping. 
Football season is a very important time of the year 
in the Haux household!

Robin began her labor career with AFSCME 
where she was a field representative and organizer. 
She quickly learned the importance of the labor 
movement and believes strongly in the benefits 
of collective bargaining. She is dedicated to 
strengthening locals and building stronger unions. 
She believes a functioning local with dedicated 
members sends a strong message to employers and 
creates benefits at the bargaining table.

Robin is very excited to be part of the Montana 
Nurses Association staff. She is looking forward to 
becoming a member of the strong team at MNA and 
looks forward to meeting with MNA members in the 
future!

Vicky Rae Byrd RN
E&GW Chair

‘Why should I attend a meeting, what does 
the union do for me?’ hmmmmm……

The usual responses are that belonging to a 
union gives nurses a collaborative voice addressing 
wages, hours, and working conditions in the 
workplace. My new and most immediate response 
is that you are the union. We, the members, need 
to be involved in our local unit. The strength of our 
voice is directly related to our members’ abilities to 
work together toward a common goal.

I have been a union nurse for over 23 years and 
the most challenging issue I have seen is member 
involvement. Local unit meetings consistently 
have low attendance whether the workplace has 
mandatory membership or not. It doesn’t matter 
how many times you post a notice, email, snail 
mail, text or beg members to attend your local 
meetings, attendance is low. The absolute, most 
effective way I have found to get people involved 
is, take them by the hand (literally) and bring them 
(drag them kicking and screaming) to your local 
unit meeting.

Think outside the box and consider different 
ways to build relationships among members and to 
build membership strength. You can have a local 
unit with 100% of the members paying dues but 
without relationships among the members, you have 
no strength or support. Tap into the Labor staff at 
MNA for leadership and direction.

Developing these relationships will help foster 

Local Unit Attendance
involvement, light some passion, and get your 
members excited to attend a local, state, and/or 
national event. This allows us to network with other 
nurses and get educated, which helps rejuvenate 
our commitment to our profession and helps to 
obtain CE’s for nurse licensure.

Once members attend local unit meetings and/or 
attend an educational event such as a convention or 
retreat, they get re-energized and bring enthusiasm 
back to their local unit members. These members 
are then stepping up to leadership roles and 
motivate more members to get involved.

We are only as strong as our membership is 
involved. So when people ask what does the union 
do for them, remind them they are the union and 
encourage them to get involved. Take each other 
by the hand, build the relationships, and physically 
attend meetings or events with a member who is 
not involved. Thanks for listening…….

Please visit mtnurses.org and click on Labor 
Department for your District contact.

Position Opening - APRN Full Time in Helena
Exciting opportunity to provide mental health services in 

the community of Helena, Montana!

Duties:  Perform professional diagnosis and treatment for 
psychiatric patients.  May have some administrative and 
supervisory duties.  Consults with psychiatrists and other 
physicians regarding patient treatment and care needs.   Works 

with other members of a treatment team to develop a treatment plan.  Maintains 
clinical documentation consistent with Center’s written standards.  Refers 
patients to physicians, psychologists, chemical dependency counselors, mental 
health counselors, social services, and other professionals and agencies as 
needed by the patient.  Provides court testimony as required.  

Qualifications:  Licensure required.  Certified as Psychiatric nurse practitioner 
only and with minimum 2 years experience working in that capacity.

External Applicants:  Send application and resume to Center for Mental Health, 
Attn:		Human	Resources,	915	1st	Ave	South,	Great	Falls,	MT	59405,	or	email	
application to hr@center4mh.org or fax to 406.761.0554. 

Applications are now available for download on our web site at 
http://www.center4mh.org.

EOE

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the 

far right and enter your search term.

with access to over 
10 years of nursing 
publications at your 
fingertips.
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Continuing Education

Welcome MNA’s 
New Director 
of Continuing 

Education
Dr. Pam Dickerson is the 

newly appointed Director 
of Continuing Education for 
MNA. Pam has been a nurse 
for over 40 years. She began 
her education in a diploma 
program in Columbus, 
Ohio, earned her Bachelor’s 
Degree in Nursing from 
Old Dominion University in 
Norfolk, VA., and completed 
her Master’s Degree work 
in nursing at Ohio State 
University, Columbus, Ohio, 

with a focus on women’s health. Pam earned her 
PhD in Health Administration from Columbia 
Southern University in Orange Beach, AL.

Pam has been involved in continuing nursing 
education for many years. She is a nurse 
entrepreneur, operating a continuing nursing 
education approved provider unit based in Ohio. 
Pam served on the American Nurses Credentialing 
Center’s (ANCC) Commission on Accreditation 
from 1995-1999, then served as an appraiser and 
member of several ad hoc task forces with ANCC 
until 2008. At that time, she was reappointed to 
the Commission on Accreditation, and was elected 
Chairperson of the commission in 2009. Pam has 
been instrumental in collaborating with accredited 
organizations, particularly the State Nurses 
Associations, in assuring that their needs were 
addressed and their voices heard as accreditation 
processes were reviewed and revised. She received 
the 2010 ANCC President’s Award in recognition of 
her leadership.

Pam is a published author in several nursing 
publications. She is editor and chapter author of 
Women’s Health: A Resource Guide for Nurses, 
published in 2006 by the Oncology Nursing Press. 
Pam currently serves as associate editor of the 
Journal of Continuing Education in Nursing. She 
has published numerous articles in nursing peer-
reviewed journals.

On a personal note, Pam is married and has 
two adult children and four grandchildren. She 
is also “mom” to two miniature dachshunds. She 
is active as a volunteer, serving on two ethics 
committees in a large healthcare system in central 
Ohio and as a member of the Continuing Education 
Approver Council of the Ohio Nurses Association. 
She is adjunct faculty at Capital University in 
Columbus, Ohio, where she teaches a course on 
“Professional Roles” to second-degree students in 
the nursing program. She frequently precepts senior 
undergraduate and graduate students, particularly 
those interested in the areas of leadership and 
continuing education.

Pam’s goals with MNA are to expand and 
enhance the work of the organization in providing 
and approving quality continuing nursing education 
for Montana nurses. She will be working closely 
with staff, the Council on Continuing Education, 
and the Board of Directors to ensure that the 
organization’s commitment to education is well-
supported and that all nurses have the opportunity 
to continue their journey in lifelong learning 
through quality continuing education.

Pam will be working remotely from Ohio; 
technology has afforded us the opportunity to 
benefit from Pam’s expertise. We look forward to all 
that she brings to our organization.

Pam Dickerson

Continuing Education List of Events - 
Contact Hours Available

Activities offered by MNA
Title Contact Person Phone Dates Offered Website

Core Dermatology  Lindsay McCarthy 406-324-7444 Spring and
for the Nurse   Summer 2012
Helena MT

Mental Health and  Alison Reidmohr 406-444-7896 6/7/2012 www.umt.edu
Tobacco Addiction:     /ce/cps/drwilliams
Road Map for     Department of
Wellness and    Public Health &
Recovery    Human Services

MNA 100th  Kathy Schaefer 406-442-6710 10/3-5/2012 www.mtnurses.org
Annual Convention 
Helena, MT

Activities offered by Approved Providers
MTGEC Online  Terry Egan 406-243-2453 First of each http://mtgec.
Geriatric Education &   month umontana.
Certificate Program    edu/classes.html

MNA Welcomes All Healthcare Professionals

Contact Hours Offered!

“Honoring Our Past, Ensuring Our Future!”

October 3-5, 2012
Montana Nurses Association Annual Convention

Great Northern Hotel ~ Helena, Montana

Register on-line at mtnurses.org

Contact information:
Kathy Schaefer - (406) 442-6710  Kathy@mtnurses.org

Celebrating 100 Years of MNA

• Obstetrics
• Extended Care Unit / LTC
• Emergency Room
• ICU

Currently recruiting 
for the following 

positions:

•  ICU RN (Nights)
•  RN Critical Care 
Educator

•  Cardiovascular 
OR RNs

•  Med Surg RNs
•  IMC RNs

Glacier National Park, mountains, lakes, 
ski resorts, golf, fresh air, friendly people, 
and excellent schools all accompany this 

rapidly progressing
303-bed hospital.

Laurie O’Leary, Human Resources
310 Sunnyview Lane, 
Kalispell, MT 59901

406-752-1760 • Fax 406-751-4123
loleary@krmc.org 

www.krmc.org
Drug Free • EOE

Montana Is Calling You!!!
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Continuing Education

Call for PRESENTERS
Celebrating 100 Years of MNA

 Honoring Our Past, Ensuring Our Future!
Annual Convention

The Great Northern Hotel, Helena, MT
October 3-5, 2012

Submission Deadline—June 30th, 2012

You are invited to submit a proposal for presentation at the 2012 convention on any topic you believe 
would enhance the professional practice of registered nurses. The following topics were suggested or 
requested by attendees at the last Convention:

•	 Alternative	Medicine
•	 Environmental	Impacts	of	Healthcare
•	 APRN	Rx	Topics
•	 Cardiology-	Hypertension
•	 Dermatology-Eczema
•	 Radiology
•	 Gastroenterology
•	 Environmental	Health	Issues
•	 Geriatrics-	Precautions	in	Meds
•	 Infectious	Diseases	-	MRSA
•	 Immunization	Update
•	 Fibromyalgia
•	 Legal	Implications	in	Nursing
•	 Osteoporosis
•	 Wound	Care

•	 Asthma
•	 Legislative	Update
•	 Leadership
•	 Orthopaedic	Care
•	 Oncology
•	 Patient	/	Nurse	Safety
•	 Pediatrics
•	 Podiatry
•	 Women’s	Health-Menopause
•	 Public	Health
•	 Nurse	Retention
•	 Surgical	Interventions
•	 Mental	Health-	PTSD,	Pediatric
 Mental Health Issues

The goals of the MNA Convention are to provide continuing nursing education opportunities to 
help nurses expand their knowledge about various nursing topics to learn what the Association has 
accomplished during the past year, to carry out the business of the Association, and to network with other 
nursing professionals.

Continuing education contact hours and Rx contact hours for APRNs (as content supports) will be 
awarded for selected sessions.

Please go to the MNA website at www.mtnurses.org to download a submission application. You 
may also contact Kathy Schaefer at kathy@mtnurses.org or 406-442-6710 for any questions.

Montana Nurses Association (OH-242 12/01/2014) is an approved provider of continuing
nursing education by the Ohio Nurses Association (OBN-001-91), an accredited

approver by the American Nurses Credentialing Center’s
Commission on Accreditation.

MNA Montana 
Approved Providers

St. Vincent Healthcare
Billings, MT

Kalispell Regional Medical Center
Kalispell, MT

Benefis Healthcare Systems
Great Falls, MT

St. Peter’s Hospital
Helena, MT

Community Medical Center
Missoula, MT

Bozeman Deaconess Hospital
Bozeman, MT

St. Patrick Hospital
Missoula, MT

Billings Clinic
Billings, MT

MT Geriatric Education Center
Missoula, MT

St. James Healthcare
Butte, MT

Montana Hospital Association
Helena, MT

Montana Health Network
Miles City, MT

Livingston Healthcare
Livingston, MT

Montana Healthcare Association
Helena, MT

Montana Public Health Training Institute
Helena, MT

RN or LPN
We currently have a position for a

Registered or Licensed Practical Nurse
Full-Time or Part-Time hours 6 am-6 pm

• Pay depends on Experience • Nursing scholarships     
• $2,500 sign on bonus • Relocation expense
• $10,000 Tuition reimbursement

     

Valley View Home
A “Caring” Home

1225 Perry Lane • Glasgow, MT 59230
Tel: 406-228-2461 • Fax: 406-228-4831

E-mail: vvh@nemontel.net • www.valleyview1.net

If interested contact the Director of Nursing
at (406) 228-2461 or visit our website at:

www.valleyview1.net

Make A Difference.
Make a difference in the 

lives of our patients.
Make a difference in your life.

RNs | LPNs | CNAs
Full-time, part-time and PRN positions available.

Join our mission-driven team and receive 
excellent pay and full benefits including 

comprehensive medical coverage, 401(k) 
and career development opportunities.

1990 W. Loucks St., Sheridan, WY 82801
307.673.1079	Fax	•	www.LCCA.comEOE/M/F/V/D

www.montana.edu/nursing
406-994-3783

Offering:

Undergraduate degree options
• A traditional Bachelor of Science in Nursing (BSN) degree
• An accelerated BSN degree for post-baccalaureate students

Graduate degree options
• Clinical Nurse Leader (CNL)
• Family Nurse Practitioner (FNP)
• Family Psychiatric Mental Health Nurse Practitioner (FPMHNP)

Plus 
• Certificate in Nursing Education, Post-master’s FNP and 

FPMHNP
• Doctorate of Nursing Practice anticipated Fall 2012
• Support for American Indian nursing students through the 

Caring for Our Own Program

BUILD A CAREER - MAKE A DIFFERENCE

See our current vacancy announcements at www.montana.edu/nursing
Celebrating 75 years of Nursing Education in 2012

Wishing

 upon a    

   star?

Find a nursing 
career where 

you can become 
a star!

Find a nursing 
career where 

you can become 
a star!

nursingALD.com
Registration is free, fast, 

confidential and easy! 
You will receive an 

e-mail when a new job 
posting matches your 

job search.
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Continuing Education

Keven Comer, APRN and Kim Powell, APRN

The Montana Nurses Association sponsored the 
3rd Annual APRN Pharmacology conference on 
March 30th and 31st. Helena’s Great Northern Hotel 
hosted the more than 100 Montana APRNs who 
attended the event.

A total of 15.5 continuing education contact 
hours were available to participants. Presentations 
that focused on both general treatment and 
pharmacotherapeutic management updates, across 

APRN Spring Pharmacology Conference

Registering for the Conference, Great Northern 
Hotel, Helena, MT

Dr. Nancy Aagenes, APRN, ACNP-BC

Networking

multiple populations and settings, were well 
received by attendees.

We would like to thank the MNA APRN Council 
for their assistance in developing the agenda and 
organizing speakers for the one and one-half day 
offering. MNA staff members Lori Chovanak RN, 
Executive Director; Kathy Schaefer, CE Specialist; 
and Juanita Kazmierowski, Membership Specialist 
were invaluable in organizing and coordinating 
support for the conference and attendees.

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

© 2012

“Answers for Living When Life is Limited”

We’re looking for nurses of the CARING KIND.

www.rockymountainhospice.com

Billings    Bozeman     Butte      Helena
294-0785    556-0640   494-6114   442-2214

OPPORTUNITIES AVAILABLE
RNs, LPNs – Statewide
PCAs, CNAs – Greater Missoula
  area, Helena, Billings,   
 Ravalli Co.

For more information 
contact us today!

 Missoula Helena Billings
 406-549-8059 406-442-6755 406-969-2846

hr@msun.edu

(2) Assistant Professors Nursing, 
Tenure-track

Havre, MT: Clinical Instruction in the labor, delivery and recovery, or 
pediatric areas.
Lewistown, MT: Clinical Instruction in medical surgical (adult health) 
nursing.

RESPONSIBILITIES: Teach nursing courses in the associate degree and RN to 
BSN (online) nursing programs as well as provide clinical instruction. Will teach 
approximately 24 semester credit hours of classes per year. For more information 
about the program and MSU-Northern, go to www.msun.edu. Effective teaching is the 
primary mission of this position and MSU Northern.

QUALIFICATIONS: Required:
•	 Master’s	degree	in	Nursing	
•	 Licensure	as	a	registered	nurse	in	the	state	of	Montana.
•	 Recent	clinical	experience.

Preferred:
•	 Doctorate
•	 Experience	in	distance	education	and	web-based	course	delivery.	

APPLICATION: Screening of applications will begin immediately and continue until the 
position is filled. Applicants must include a letter addressing the required and preferred 
qualifications noted above as well as professional and academic career goals, interest 
in the position, a resume, and the names, addresses, and phone numbers of three 
professional references to:

Kathy Jaynes, Human Resources Director
Montana State University-Northern

P.O.	Box	7751,	Havre,	MT	59501	•	406-265-4147
Montana State University is an ADA/AA/EEO/Vets Preference Employer.
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What are you waiting for?

Nurse Practitioners:
★ Behavioral Health in Kalispell

★ Palliative Care in Fort Harrison

Nurse Managers:
★ Ft. Harrison

★ Miles City

★ Billings

★ Missoula

Generous Benefits Package which 
may include Recruitment Incentive or 

Education Debt Reduction Program (EDRP)

Details are in the announcements at 

USAjobs.gov

… WHAT TO SAY 
WHEN ASKED ABOUT ADOPTION.
Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies. 

NOW WE KNOW

For training dates and locations, and for quick and easy online registration, simply visit 
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.
Thank you for the program.” 

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

–Director of Nursing

Online nursing PrOgrams
›  rn-Bs Online/Completion Option 

Boise State supports RNs who wish to complete a Bachelor’s degree. We 
understand both professional and personal commitments play a factor 
in your decision to return to school.

›  graduate Program in nursing (msn or mn): nursing of Populations 
Combine clinical expertise, passion, and knowledge to partner with 
populations in promoting health, disease prevention and addressing 
health inequities.

Visit Boise State, School of Nursing Programs 
http://hs.boisestate.edu/nursing/programs/

Online! › Part-time/Full time! › Convenient!

S C H O O L  O F  n u r S i n g

1910 University Drive • Boise, ID 83725-1840 • 208.426.4143

1024	Central	Park	Drive
Steamboat	Springs,	CO	80487

YVMC	is	a	drug	free	workplace	and	applicants	
must	pass	a	pre-employment	drug	screen.

EOE

To	apply	call:	970-870-1118
Fax:	970-871-2337

email:	careers@yvmc.org

Yampa Valley Medical Center is a community not-
for-profit, regional hospital located in the ski town 
of Steamboat Springs, CO with 39 inpatient beds, 
a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities including:

• RN–Clinical Nurse Educator
• RN–PT Special Care Nursery
• Neonatal Nurse Practitioner

Check our website www.yvmc.org for additional nursing opportunities.

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working 
environment. The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational 

and cultural activities and scenic splendor in the spectacular Rocky Mountains.

Find the perfect nursing job where you can   
                                                              work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.

Prairie Travelers
The Premier Healthcare Staffing Solution

ATTENTION
MONTANA & NORTH DAKOTA

RNs, LPNs, Certified Medication Aides 
and Certified Nurse Aides!

Are you interested in an exciting career
as a traveling nurse professional?

Prairie Travelers is an agency specializing in the 
temporary placement of nurses, medication aides and 

certified nursing assistants. We offer competitive wages 
and flexible work assignments in hospital, nursing home, 

correctional and mental health facilities throughout 
Montana and North Dakota! 

Excellent wages and multiple bonus opportunities!

For an application or more information,
Please call 406-228-9541 or visit us online at

www.prairietravelers.com
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As a RN, you can advance your education online
and work towards advancing your career.
Online options include: RN to BSN Option,
RN-BSN to MSN Option and
Master of Science in Nursing (MSN) Degree Program. 

Chamberlain College of Nursing offers a proven 
model with advanced degree program options 
to take you to the next step. Keep moving forward.

Take the leap.
Pursue those three big letters 
that come after your name.
BSN and MSN

© 2012 Chamberlain College of Nursing, LLC. All rights reserved.

National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.566.8CCN(8226)

Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo

Now enrolling for summer, fall and spring semesters
For more information, please visit chamberlain.edu or call 888.556.8CCN (8226)


