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Mary Ciambelli

Colorado Nurses 
Association Selects 

Capitol Success 
Group as Lobbyist 

Written and Submitted by
Joshua Rael, J.D. & Colleen Casper, DNP, MS, RN

Dr. Sara Jarrett, CNA GAPP Chair with Nolbert 
Chavez of Capitol Success Group at a CNA event.

Recently, the CNA selected the Capitol Success 
Group from among many lobbying groups, to 
be our designated lobbyist for the Colorado 
Legislature . Colorado’s process of law making is, 
by design, a competition among special interests . 
As in most competitions, the legislative process 
has its winners and losers . More often than not, 
with Colorado’s constitutional restrictive tax and 
spend provisions, one-group gains at the expense 
of some other group .

As you are reading this, Colorado Nurses 
Association (CNA) is among hundreds of 
corporations, associations, public interest groups, 
state agencies, and lobbyists who are currently 
planning strategies and tactics to convince 
the 2014 Colorado State Legislators to enact 
laws or appropriations that will benefit them, 
their organizations, or clients . Colorado Nurses 

Capitol Success Group continued on page 21

This column is written in 
the afterglow of the success 
of the Colorado Nurses 
Association Inaugural 
Membership Assembly 
on a brilliant, crisp fall 
day . We have already been 
blessed with snow in the 
high country and many 
winter sports enthusiasts 
are hoping for above average 
snowfall in the winter 
of 2013-2014 . However, 

other Coloradoans continue to recover from the 
devastating floods in our state and are working 
to rebuild roads, bridges and homes destroyed in 
the epic September rainstorm . The fall and winter 
holiday season is in progress and many of us are 
already planning get-togethers with friends and 
families around our holiday work schedule . 

The sense of nostalgia that is inherent to this 
time of year lends me to reflect back on the past 
year in the association . I want to thank all of the 
board members who fulfilled their terms during 
the 2012-2013 session-Debra Bailey, Colleen 
Whalen Casper, Amanda Clerkin, Aimee Doman, 
Nora Flucke, Eve Hoygaard, Carol O’Meara, Paula 
Stearns, and newly appointed Marion Thornton . We 
will miss Amanda’s contributions as she moves off 
the board and pursues other projects . Please join 
us in welcoming new board members Nan Morgan 
and Lori Rae Hamilton . Nan will be fulfilling the 
important role of secretary while continuing in her 
role as president of DNA 16 . Lori Rae was elected 
to represent Region II and will also continue in 
her role as president of DNA 4 . Eve Hoygaard and 
Carol O’Meara were both term limited in their 
respective roles as Region I Director and secretary . 
Both were elected to the board in new positions-
Carol as Region I Director and Eve as an At-Large 

Strong Together-Advocating for the 
Nursing Profession

representative . Nora Flucke is currently working as 
the Interim Executive Director for the Association 
for the next few months . I was gratified to be re-
elected as president of the board and look forward 
to serving the association in this role for the next 
two years . 

Looking back on last year I am especially 
pleased to remember the decision to hire a 
professional lobbyist to enhance our advocacy 
program . This addition reflects the importance of 
having a strong and visible advocacy program to 
promote professional nursing in Colorado . After 
an extensive interview process, the association 
hired the Capitol Success Group . Elsewhere in 
this edition of the Colorado Nurse is an interview 
with our principal lobbyist Mr . Nolbert Chavez . 
Mr . Chavez is a former state legislator with prior 
experience representing health care associations, 
including behavioral health care associations . The 
association looks forward to a long and successful 
relationship with Mr . Chavez and his associates in 
the years to come . 

Nolbert and his associate Josh Rael have traveled 
around the state along with committee members 
to present “Governmental Affairs and Public 
Policy on the Road” meetings at several DNAs . 
Future visits are planned for my advanced practice 
psychiatric nurse colleagues at DNA 31 in January 
and hopefully a joint meeting with DNAs 4 and 6 
in the southern part of the state . If you would like 
your DNA to experience this great presentation, 
please contact Dr . Sara Jarrett at sjarrett@
mindspring .com or myself at drmaryc@msn .com to 
coordinate with the Capitol Success Group . 

One of the tangible effects of our stronger 
presence at the Capitol this year was the addition 
of an advanced practice psychiatric nurse to the 

President’s Message continued on page 3
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There could not be a 
more exciting time to be 
in nursing than now . The 
profession is presented with 
unprecedented opportunity 
to affect the future of 
health care . It appears that 
nursing values upheld 
for many decades such as 
patient-centeredness, care 
for the whole person, and 
attention to non-medical 
determinants of health 
have diffused beyond the 

profession and are now shared interdisciplinarily . 
Driven by the motivation to get the U .S . health 

care system off its unsustainable path, the search 
for value in health care has increased openness to 
models that nurses have utilized for a long time . 
Concepts such as prevention, attention to quality 
of life, and human touch are now resonating with 
a society that has experienced the boundaries 
of ever increasing technical sophistication . 
Issues such as non-adherence to treatment and 
patient disengagement might be subtle indicators 
that our health care system has become too 
complex, bordering on depersonalization, if not 
dehumanization . Because health professionals 
derive professional purpose through their service 
to the client, addressing the needs of individuals 
should remain the central focus of any patient 
care delivery model . It has been recognized 
that the aim of nursing aligns perfectly with 
this direction . It is precisely the concentration 
on client needs-based on assessment and 
prioritization-that gives rise to nursing practice, 
which may move fluidly between biomedical, 
pharmacological, or integrative psycho-social-
spiritual care . The flexibility and adaptability 
of the nursing role have turned out to be most 
valuable attributes which allow nurses to co-
evolve along with the changing health care 
environment . Examples of nurses filling vacancies 

Nora Flucke

in primary care or facilitating critical access to 
care in underserved settings are abound . Whereas 
the current mismatch of newly licensed nurses 
seeking employment and the availability of entry 
level positions appears to mean a temporary 
reversal of the nursing shortage, indicators are 
pointing to less obvious factors, such as uneven 
distribution within the nursing workforce and 
geographical variation . The unpredictability 
of new workforce models driven by payment 
reform, such as the shift from primarily acute to 
community based and home care services, has not 
yet emboldened the market to invest in adequate 
educational support through on-the-job training 
and continuing education . Adhering to the notion 
that every new graduate nurse needs to first gain 
necessary experience on a medical or surgical unit 
in a hospital may not only be responsible for the 
bottle neck at the point of entry into professional 
practice but may also raise questions of justice 
and quality of care through an imbalance of skills 
mix, especially on night shifts, in addition to a 
potential dilution of professional commitment 
to medical-surgical nursing as a specialty in 
its own right . Nurse internships and residency 
programs have been implemented in Colorado and 
are currently being evaluated for their merit and 
return on investment with promising preliminary 
results .

Transformations and new beginnings rarely 
come and go in predictable ways . Instead, the 
building of new systems is most often associated 
with a breakdown of business as usual . Overall, 
this should not present a threat to the very essence 
of the nursing mission . Nurses have always been 
adaptable, resourceful, and resilient . Even though 
these times diverge from the status quo, they are 
exciting, pregnant with potential, and perfect 
for nurses who want to help shape the future of 
health care and their place within it . ◆
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Nursing Faculty
Regis University, Loretto Heights School 
of Nursing is actively seeking applicants 
for faculty beginning January 2014. 

The School of Nursing has a greater than 50 year history as a leader in nursing 
education. Faculty teach core and specialty nursing content in undergraduate and 
graduate programs. Preference is given for prior teaching experience and clinical 
experience in one of the following: Care of Adults and/or Older Adults in acute care 
settings; and/or advanced practice nursing (family nurse practitioner preferred). 
All candidates must be eligible for licensure in Colorado, hold a graduate degree in 
nursing, and be willing to pursue a doctoral degree. A doctoral degree is preferred. 
Since increasing diversity is a strategic goal of Regis University, we are particularly 
interested in receiving applications from members of underrepresented groups.
Interested individuals are strongly encouraged to submit applications at
http://jobs.regis.edu as soon as possible.
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Maureen R. Hartlaub, Program Director
Nurse Physician Advisory Task Force for 

Colorado Healthcare
Colorado Department of Regulatory Agencies

The Nurse-Physician Advisory Taskforce 
for Colorado Healthcare (NPATCH) is honored 
to have convened the first Colorado Quad-
Regulator Conference on September 27, 2013 . The 
conference was the first of its kind at the state 
level, bringing together members of the Nursing, 
Medical, Pharmacy, and Dental Boards to discuss 
the common issues that confront these major 
prescribing boards . 

With increasing overlap in the regulation of 
healthcare professions, from networks of care 
providers, discipline cases that touch an entire 
team, or rules and policies drafted to impact 
similar behaviors, the exchange among healthcare 
boards is becoming increasingly important . 

The specific issue the Colorado boards tackled 
at this first Quad-Regulator Conference was 
prescription drug abuse . The conference convened 
to: 

•	 Educate	 about	 prescription	 drug	 abuse,	
including the Governor’s Strategic Plan to 
Reduce Prescription Drug Abuse,

•	 Discuss	 the	 roles,	 activities,	 and	 policies	 of	
regulatory boards to help address this issue, 
and 

•	 Explore	other	areas	to	improve	healthcare	in	
Colorado .

The conference was modeled after the “Tri-
Regulator Symposium” attended by program 
directors for the Nursing, Medical, and Pharmacy 
Boards in October 2012 . The Symposium was 
jointly held by the National Council of the State 
Boards of Nursing, the Federation of State Medical 
Boards, and the National Association of Boards 
of Pharmacy . The Symposium offered a forum for 
program directors from many states to collectively 
discuss issues relating to licensing, discipline, and 
administration of programs .

NPATCH enthusiastically took on the 
charge of leading this collaborative, regulatory 
state conference . While NPATCH’s statute 
specifically refers to practices of nursing and 
medicine, the group is inclusive, interpreting 
its mission to improve healthcare and to tackle 

 Nurse-Physician Advisory Taskforce for 
Colorado Healthcare

inter-professional issues broadly . In support of 
NPATCH’s mission and Governor Hickenlooper’s 
Strategic Plan to Reduce Prescription Drug Abuse, 
NPATCH focused this conference to educate 
the attending boards and facilitate cross-board 
discussions . 

Dr . Richard Dart, an expert on drug abuse and 
accomplished speaker, provided an overview 
of the problem . The conference provided the 
opportunity for boards to work across disciplines 
and consider draft policies or rules that might 
impact prescription drug misuse and abuse . The 
Boards concluded by identifying consumer issues 
that are affected by the team-based delivery of 
healthcare and that would benefit from Quad-
Regulator collaboration moving forward . 

Approximately 60 people participated in the 
conference, mostly comprised of board members . 
Staff from the Department of Regulatory Agencies 
(DORA), which houses all four boards and the 
taskforce, as well as key directors from other 
state agencies also attended . NPATCH members 
facilitated the break-out groups consisting of 
representatives from each primary prescribing 
board . With team-based healthcare figuring 
prominently into Colorado’s future, these sorts of 
inter-professional discussions are more important 
than ever . 

NPATCH is housed in the Colorado Department 
of Regulatory Agencies . The purpose of NPATCH 
is to promote public safety and improve healthcare 
in Colorado by supporting collaboration and 
communication between the practices of nursing 
and medicine, and addressing issues of mutual 
concern at the interface of these practices .

NPATCH is comprised of five nurses (one 
representative from the Board of Nursing), five 
physicians (one representative from the Colorado 
Medical Board) and two consumer members . 
The taskforce is ready to thoughtfully discuss 
issues that cross disciplines, and create solutions 
for policymakers . The members represent their 
professions articulately and passionately, while 
working together to find workable solutions . 
NPATCH looks forward to assisting state agencies 
and other organizations with creative healthcare 
recommendations . ◆

Civil Commitment Statute Review Task Force 
established by HB13-1296 . This task force was 
charged by Governor Hickenlooper to consider 
revising the Colorado statutes concerning the care 
and treatment of the mentally ill and those with 
substance use disorders . The initial legislation did 
not include any representation from the nursing 
profession despite the critical role played by 
psychiatric nurses working across all settings and 
throughout the lifespan in Colorado . After strong 
lobbying efforts completed by Mr . Chavez, the 
association the statute was amended to include 
a spot on the Task Force for a psychiatric nurse . 
The association nominated Kristine Reimer, ND, 
PMHNP-BC, RXN and she was appointed to serve 
in this capacity . Dr . Reimer was also a member of 
the Statutory Consolidation Workgroup . The Task 
Force and its work groups submitted their report 
on October 29 2013 . Look for an article in the next 
Colorado Nurse written by Dr . Reimer for a first 
person report about her experience of “being at the 
table” for policy making at the state level . 

Another “big win” for the association over the 
last year was the successful implementation of the 
Member Task Forces proposed at the 2012 House 
of Delegates and Convention . Three task forces 
were convened with volunteers participating 
from all over the state using conference calls . 
The task forces were arranged around the 
following issues: board structure and district 
design; communication with membership; and 
leadership development at all levels . Each task 
force met between 3 and 4 times and produced 
recommendations for the association . Ms . Paula 
Stearns (current treasurer and former executive 
director) was instrumental in carrying out the 
will of the 2012 House of Delegates presented a 
report detailing their activities at the Membership 
Assembly . More follow up work remains including 
thorough examination of the results of the 
membership survey and applying those findings to 
future strategic priorities . Leadership development 
at all levels continues to be a priority and was a 
major factor in selecting Gladys Campbell, RN, 
MSN to be the keynote speaker for the Membership 
Assembly . 

Association staff and volunteer leaders continue 
to work with other nursing associations and 
organizations in Colorado as well as other health 
care stakeholders . The association continues to 
be represented by three association members as 
well as two other nurse members on the Nurse 
Physician Advisory Task Force for Colorado 
Healthcare (NPATCH) . The charge to develop 
NPATCH was included in the most recent sunset 
of the Nurse Practice Act and it was established in 
September 2009 . NPATCH is facing its first sunset 
review and the Department of Regulatory Agencies 
Sunset Report is recommending continuation of 
this group . NPATCH recently sponsored the first 
Quad Regulator Conference in the country that 
brought together the Dental, Medical Nursing and 
Pharmacy Boards in Colorado to address Governor 
Hickenlooper’s initiative to reduce the number of 
deaths attributed to prescription drugs in Colorado . 

CNA also has members participating in a 
number of state wide consortiums and task forces 
dealing with a variety of health care policy issues 
in the areas of behavioral health, dementia care, 
prescription drug mis-use and abuse, and the 
Colorado Action Coalition at the Colorado Center 
for Nursing Excellence to name a few . We are 
always looking for volunteers who can attend day 
time and evening meetings to shape health care 
policy and remove barriers to nursing practice . 
The association is also working on re-affirming 
partnerships with our affiliate organizations and 
building new relationships with other nursing 
organizations in the state . The Colorado Nurses 
Foundation Inc . provided strong financial support 
for our Inaugural Membership Assembly and the 
association’s strategic themes include continued 
development of our relationships with the 
Foundation and the Center for Nursing Excellence . 

The elected and volunteer leaders of the 
Colorado Nurses Association are looking forward 
to continuing our journey with every nurse in 
Colorado to become “strong together to advance the 
profession of nursing and improve healthcare for 
all .” Please take good care of yourselves and enjoy a 
healthy, happy and peaceful holiday season . ◆

President’s Message continued from page 1
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Work with a dynamic team! 
Sheridan Memorial Hospital is 

recruiting for skilled Registered 
Nurses in a variety of departments. 

 ED
 ICU
 Surgical Services
 Women’s & Children’s Services

We’re a growing organization with excellent 
opportunities. Ideal candidates are detail-
oriented, organized, critically thinking 
in a fast-paced environment, effective 
communicators & provide excellent 
customer service. Positions require current 
Wyoming Registered Nurse license. 

We offer extremely generous benefits
and sign on bonus.

Living at the base of the Big Horn Mountains 
offers a beautiful setting with four seasons & 
unlimited recreational opportunities. Superb 
fishing, hiking, bicycling, backpacking, boating 
& hunting are right out the back door.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

For more information & to apply, please visit 
our website www.sheridanhospital.org

BEAUTIFUL
WESTERN SLOPE 
OPPORTUNITIES

CV-Specialty Surgery 
Coordinator
3 yrs CV Surgical RN experience required

Family Nurse Practitioner,
Family Clinic
2 yrs experience required

Surrounded by mountains and mesas St. Mary’s is 
located in a place where reaching a balance between 
work and life is just easier.

please apply at www.stmarygj.org

Member of Major Law & Nursing Organizations
The American Association of Nurse Attorneys

Jerry Spence Trial Lawyers’ College

Representing Nurses
& others since 1987

8101 E. Prentice Ave, Ste 1000, Denver, CO 80111 (303) 721-1200
cathy@kleinlawrn.com

• Professional Licensing Cases
• Civil & Criminal Matters
• Divorce & Family Law
• Employment Law
• Malpractice & Personal Injury
• Motor Vehicle Crashes
• Business Matters
• General Health Law Issues
(Accepts Most Liability Insurances)

Nurse & Attorney at Law
MSN, MSEd, APN, JD
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Caitlin Kozick, MA, NCC, CAC-III, CEAP Director
Peer Health Assistance Programs,

Peer Assistance Services, Inc.

Sleep problems have become one of America’s 
most common and troublesome health issues . 
Nationwide polls conducted by the National 
Sleep Foundation consistently find between 65 
and 80% of Americans report at least one sleep 
disorder symptom each week .1 Similar studies of 
sleep habits show that nurses are at particularly 
high risk of not getting quality rest, putting both 
their own health and the safety and well-being 
of patients in danger .2 This indicates that trouble 
sleeping has become the norm . 

While science has not yet fully answered the 
question of why living things require 7-9 hours 
of sleep, we have learned a great deal about what 
happens when sleep is disrupted for long periods 
of time, whether that disruption is caused by 
environment, behavior, or a bona-fide sleep 
disorder .3 The effects include exhaustion and 
increased “sleep drive,” decreased executive 
functioning and cognitive ability, metabolic 
disruption, increased cardiovascular stress 
response, and increased emotional lability . These 
problems can increase risk of accidents and 
serious illness as well as decrease productivity in 
the workplace, representing a real threat to nurses’ 
ability to practice safely .2-4 Nurses often seek 
prescription sleep aids that have a long half-life, 
which could disrupt their ability to practice safely .

Nurses, being first-line care providers, are also 
in a position to help identify, refer, and aid in 
the treatment of sleep disorders . In many cases 
individuals suffering from sleep problems will 

What Nurses Need to Know About Sleep
present with complex concerns which they have 
had difficulty getting a handle on . Care providers 
should be aware of the signs and symptoms in 
order to accurately assess and refer for proper 
treatment . The list below contains information 
about common sleep disorders, including 
presentation and distinguishing features . The list 
should serve as a primer and a basis upon which 
to decide to assess and treat or refer for specialized 
treatment at a sleep clinic .

Insomnia:
•	 The	consistent	inability	to	initiate	or	maintain	

sleep for the desired duration of time . 
Sufferers often complain of excessive daytime 
sleepiness . This is distinct from circadian 
rhythm disorders, as those individuals can 
usually sleep for the desired duration, but not 
at the desired time of day .

•	 Can	 be	 either	 a	 primary	 psychosocial	
disorder, (representing a reaction to stressors 
and/or sleep-incongruent behaviors and 
beliefs), or secondary to other medical or 
psychosocial problems (i .e . chronic pain, 
depression), or other sleep disorders .

•	 When	 primary,	 insomnia	 is	 usually	 treated	
with either medication, psychotherapy, or a 
combination .

Circadian Rhythm Disorders:
•	 The	consistent	inability	to	sleep	at	the	desired	

time of day . The most common types of 
rhythm problems are jet-lag and shift work-
related rhythm disturbances, but can also 
include a chronic “mismatch” between when 
an individual needs to sleep, and when 
they are able to do so . This is important 
information to be aware of as thousands of 
nurses work varying shifts .

•	 These	 disorders	 are	 usually	 very	 amenable	
to behavioral interventions, including 
scheduling time in bed and progressively 
moving that schedule to match the desired 
sleep/wake cycle . 

Obstructive Sleep Apnea:
•	 Characterized	 by	 cessations	 of	 breathing	

throughout the night, this disorder is 
highly concurrent with depression, anxiety, 

metabolic disorders, cardiovascular disease, 
cognitive problems, and other sleep disorders . 

•	 Sufferers	 commonly	present	with	 complaints	
of excessive daytime sleepiness, headaches 
or other pain in the morning, and decreased 
memory and other executive function . The 
individual might report their bed partner 
has witnessed or complained about their 
apneas/snoring . Other “red flags” include 
the presence of hypertension, diabetes, 
depression, or insomnia which is seemingly 
resistant to treatment .

•	 Risk	 factors	 include	 obesity,	 male	 gender,	
large neck circumference, age, smoking, 
neurological disorders, low muscle tone 
and use of depressant substances (including 
alcohol) near bedtime . None of these factors 
are requisite – OSA can occur in nearly 
anyone regardless of other health status .

•	 Positive	Airway	Pressure	is	the	most	common	
treatment for OSA, which sometimes requires 
motivation to overcome the daily lifestyle 
changes and minor discomfort associated 
with wearing the mask .

Peer Assistance Services, Inc . has a professional 
services contract with the Department of 
Regulatory Agencies to provide the Nursing Peer 
Health Assistance Program to licensed RNs and 
LPNs and students . PAS offers services to nurses 
who have concerns about personal wellness, 
stress management, burnout, compassion fatigue, 
alcohol or drug use, mental health concerns, and 
much more . There is no cost for services . Call us 
confidentially at 303-369-0039 .
1) National Sleep Foundation . (2002, 2009) . Sleep in 

America” Poll. 
2) Owens, J .A . (2007) . Sleep loss and fatigue in 

healthcare professionals . Journal of Perinatal & 
Neonatal Nursing, 21(2), 92-100 .

3) Knoepke, C .E . & Aloia, M .S . (2009) . Proposed 
mechanisms of cognitive dysfunction in 
obstructive sleep apnea . Primary Psychiatry, 
16(10), 51-56 .

4) Goldschmied, J ., Asherin, R ., Knoepke, C .E ., & 
Aloia, M .S . (2009) . Practitioner’s guide to sleep 
disorders . In L . VandeCreek & J .B Allen (Eds .), 
Innovations in Clinical Practice: A Sourcebook. 
(pp . 41-60) . Sarasota, Florida: Professional 
Resource Exchange, Inc . ◆
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Warning signs
Have you noticed in a colleague

303.369.0039
Toll-free 866.369.0039   www.PeerAssistanceServices.org

Nursing Peer Health Assistance Program/Nurse Alternative to Discipline Program

What to do if you have noticed these symptoms? 
If you have questions or need assistance, place a safe, caring and confidential call.

A change
in physical appearance or emotional health

Increased
use of pain medications documented in patient charts

Unexplained disappearances on the job

Frequent or repeated absenteeism or tardiness

Decreased reliability

Start believing.

I’m inventing a new  
model of health care. Follow VA Careers

VAcareers.va.gov/ALDApply Today:

cheyenneregional.org/resource-pool

Join the 
Resource Pool 

For more information visit

WE OFFER 
a competitive salary based on previous experience

ADDITIONAL 15% 
added to your base pay to join the Resource Pool. 

(This doesn’t include night and weekend differentials.)

• Low nurse-to-patient ratios
• State-of-the-art facilities
• An emphasis on balancing 

work and life

A rare opportunity to become 
a part of Nursing Excellence

Two Upcoming
Center Courses

Supercharge your presentation skills! The Center’s next Powerful Presentations 
Workshop will be January 6-8. This high-impact small-group based workshop 
provides immediate skills feedback. DVD-recorded presentations receive detailed 
coaching.

Expand your clinical teaching skill set! The Center’s next Clinical Scholar training 
class will be March 17-21. This popular workshop will increase your clinical teaching 
skills and help educate the next generation of Colorado nurses.

For more information, see www.ColoradoNursingCenter.org 
or contact us at info@ColoradoNursingCenter.org .
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Lola Fehr, MS, RN, CAE, PRP, FAAN

Vice President Joe Biden said it on a conference 
call with about 3,000 nurses . Marilyn Tavenner, 
RN, administrator for the Centers for Medicare 
and Medicaid Services, said it on that same 
call and on a video that can be access on 
nursingworld .org . Karen Daley, president of 
the American Nurses Association said it in her 
column in the most recent issue of The American 
Nurse . The voice of nurses is needed to assure that 
the goals of achieving access to care for uninsured 
citizens can be met .

Nurses’ involvement in health care reform can 
meet two goals . The first, having more people with 
health insurance as a way to improve the health of 
our nation is paramount . But nurses can achieve a 
second goal through this activity, one highlighted 
in the IOM report on The Future of Nursing . That 
goal is to establish nurses as key partners in the 
delivery of health care by gaining visibility as 
knowledgeable decision-makers in the system .

The most recent Gallup poll has once again 
named nurses as the most trusted professionals . 
At the same time, the writers of the IOM report 
note that nurses are not visible in positions of 
influence where healthcare decisions are made . 
The opening of the insurance exchanges provides 
an opportunity for nurses to let their patients 
and the public know that their experience in the 
health care system makes them uniquely qualified 
to discuss this important topic .

We are well aware of the challenges that 
have surfaced in the exchanges operated by the 
federal government . Don’t let the news of those 
challenges carry over to a negative judgment 
about the Colorado exchange . Connect for Health 
Colorado was nearly three years in the planning 
and preparation, including internet and telephone 
access systems . The guides are in place in more 
than 50 locations around the state to provide 
personal assistance . While there have been some 
problems due to high volume those problems are 
rapidly being resolved . Colorado citizens can 
safely go shopping for health insurance .

There are two ways people can get financial 
assistance to purchase insurance . The first is 
the expansion implementation of the expansion 
of Medicaid as announced by the Governor in 
January . The expansion increases the eligibility 
income level for benefits and, for the first time, 
covers adults without dependent children . Who is 
eligible for Medicaid under these new guidelines?

•	 Adults	 without	 dependent	 children	 earning	
up to about $15,000/a year .

•	 Couples	earning	up	to	about	$21,000/year.	
•	 Families	of	four	earning	up	to	about	$32,000/

year

The insurance exchange does not provide 
access to Medicaid, although the guides will help 
people determine their eligibility .

The second mode of financial assistance 
is through tax credits to assist in paying the 
insurance premiums . This form of assistance can 
only be obtained through the exchanges . This 
assistance will vary with circumstances, but a 
guideline is that it is available for:

•	 Individuals	 earning	 between	 about	 $16,000	
and $46,000/year .

•	 Couples	 earning	 between	 about	 $21,400	 and	
$62,000/year

•	 Families	earning	up	to	$92,000/year

The price of policies will depend on age, the 
region of the state, how many are on the plan, and 
the use of tobacco products . Prices will not be 
affected by health needs or history .

This method of shopping for insurance is 
new . For the first time ten carriers offering 150 
new plans that can be compared without having 
to look up separate websites or call different 
phone numbers for information . There are high 
deductible plans for young adults, plans with 
dental coverage and without, separate dental 
plans and links to vision plans . Medicare 
recipients are not eligible to shop the plans for 
their supplemental coverage . Shopping is open 

Needed: The Voice of Nursing in 
Access to Care

to everyone else—Coloradans who currently buy 
insurance on their own, those who are uninsured, 
those who are self-employed, those who do not 
have access to affordable coverage through their 
employers and small employers with up to 50 full 
time employees .

Shoppers may shop by their chosen criteria . If 
they want to keep their primary care provider 
they can identify the plan that include that 
person, if they like their provider, they can search 
by provider name, and if they identify a price 
they want to pay they can compare all the plans 
in that price range . This is not designed to be a 
quick process, especially for those who have never 
purchased insurance before . 

But there is plenty of time for decision-making . 
Plan purchased by December 15 take effect on 
January 1, 2014 . The exchange is open until March 
31, with insurance effective on the first of the next 
month when purchased by the 15th . After this 
initial enrollment, open enrollment will occur 
annually in the fall .

Connect for Health Colorado has met all privacy 
requirements and financial information will not 
be shared after eligibility is determined . There 
is no risk of sharing health information since 
applicants do not have to share that to qualify for 
insurance, except for pregnancy and disabilities 
which may qualify them for others kinds of 
assistance and tobacco use which does increase 
premium cost .

Karen Daley states, “At the end of the day, this 
is about what every member of ANA strives for—
health people across the nation .” I would add it 
is what every nurse strives for . Achieving this 
goal requires that all of us have access to health 
care, and that requires having access to affordable 
health care coverage .

Nurses armed with information about how 
Colorado citizens can obtain health insurance 
can help educate everyone about their options . 
Doing that will also enhance their own status as 
caring, knowledgeable, and influential partners in 
a health care system that will continue to change 
to meet future needs . 

Resources:
Website: www .ConnectforHealthCO .com
Email questions: Infor@ConnectforHealthCO .com 
Toll-free help by phone: 1-855-752-6749
Lola Fehr, MS, RN, CAE, PRP, FAAN
Project Director, 
Nurse Outreach for Access to Health
Colorado Center for Nursing Excellence
290 East Yale Circle,#102
Denver, CO 80222 ◆

Colorado Nurses 
Legal Defense Fund:

So Far So Good, 
But We Aren't Done Yet!

by Marion Thornton

The Colorado Nurses Legal Defense Fund was 
started in 2008 when CNA was actively involved 
with the Sunset of the Nurse Practice Act  . The 
fund is used to offset legal expenses incurred 
by CNA to further the profession of nursing in 
Colorado . The fund has been used to defend 
delegation by school nurses, keep the practice of 
nursing as an independent profession and remove 
the need for collaborative agreements for APNs to 
practice and prescribe . Costs for legal consultation 
and representation at critical rules making 
sessions on legislation impacting nursing have 
also been paid for in part by the fund . 

The Legal Defense Fund has helped with 
costs for CNA to have an attorney in court when 
we collaborated with the Governor’s Office and 
Certified Registered Nurse Anesthetists in their 
fight to practice independently in rural hospitals 
in what has become known as the Opt Out Case . 
This case continues to challenge the autonomy 
of nursing, contending that professional nurses 
only function as directed/ordered/delegated by a 
physician . 

The Colorado Supreme Court will determine 
whether or not they will review this case . If the 
case is reviewed and if the court rules against the 
Op Out decision by the lower court, this could 
severely limit the scope of practice of all nurses 
in Colorado . We must continue this fight, and the 
Legal Defense Fund will help us fund the effort .

Nursing must continue to be at the table and 
in the courtroom to keep others from making 
decisions for us . Donations to the Colorado Nurses 
Legal Defense Fund can be sent to the Colorado 
Nurses Association . These donations will be used 
solely to support legal efforts on behalf of nurses . ◆

www.uccs.edu/bees

Beth-El College of Nursing & Health Sciences  
Extended Studies Offers:
Professional Development:

RN-Refresher
SANE Education (Sexual Assault Nurse Examiner)

Spanish/English Medical Interpreter

Online:
Correctional Health • Forensic Nursing

Disaster Public Health • RN-BSN
MSN-Nurse Practitioner • MSN-Nursing Education • DNP

Contact:
Derek Wilson | bees@uccs.edu | 719.255.4651

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

Accelerate Your Future…Today!

Introducing expanded facilities in
Diagnostic Imaging, Oncology,

Obstetrics, and Surgical Services.

For more information please visit

www. tetonhospital.org
Click on the “careers” tab
Drug Free Employer/EOE

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.

Professional Pediatric Home Care has been recognized as a leader in                      
pediatric home care in Colorado for over 30 years. Our nursing                      
professionals contribute greatly to our success in providing top 
quality care to our extraordinary children and their families.

Current RN Positions Available in Metro Denver with: 
✴ Excellent Benefits ✴ Flexible Hours 
✴ Training and Professional Growth

Please visit our website for more information                     
and to apply online!

www.pediatrichomecare.com
or call (303) 759-1342, Ext.1014
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Bylaws Committee
The Bylaws Committee received suggestions 

for bylaws amendments, prepared the bylaws 
language, submitted the proposals to the CNA web 
site, and participated in the presentation of the 
bylaws amendments at the Membership Assembly . 
Following the Membership Assembly, the Bylaws 
Committee prepared an updated copy of the 
Bylaws .

In addition to working on the Bylaws, the 
Bylaws Committee also received the Membership 
Assembly Reference Proposals, put the proposals 
into appropriate format, and submitted them to the 
CNA Web site . 

Members of the 2013 Bylaws Committee were:
Mary Morehouse
Kristy Reuss
Carol O’Meara, Chair ◆

Continuing 
Education Program
The Colorado Nurses Association Continuing 

Education programs are pleased to announce 
their continued Accreditation by the American 
Nurses Credentialing Center’s Commission on 
Accreditation . The Provider Unit was awarded 
Accreditation with Distinction during the last 
accreditation cycle! The Approval Board also 
received its accreditation .

The two educational committees operate 
separately and distinctly from one another . The 
Approval Board reviews and approves educational 
offerings and full provider applications submitted 
to the Colorado Nurses Association from outside 
organizations . In contrast, the Provider Unit plans, 
implements, and evaluates educational offerings 
conducted by the Colorado Nurses Association . 

The Approval Board continues to work with 
local (and some distant) providers to approve both 
single offerings and full providers . The committee 
has been busy completing for the transition to the 
2013 ANCC criteria for accreditation and approval . 
To better serve the Provider approved through 
the Approval Board, the committee has spent 
the last several months working with members 
of the Provider Unit to plan a training seminar 
to educate all providers on the new criteria . 
This training was held on October 18th at the 
Children’s Hospital Colorado . In addition, the 
Approval Board maintained a quarterly newsletter 
for providers . Issues of the newsletter are available 
on the CNA website under Continuing Education . 

The Provider Unit has been busy over the 
couple months preparing for the 2013 Membership 
Assembly continuing education components . 
The day will include 2 .5 hours of CE provided by 
the CNA Provider Unit . Other offerings include 
the ongoing SBIRT Online Training . Working 
in collaboration with the Approval Board, the 
Provider Unit is also offered a training session 
for Provider approved through the CNA Approval 
Board . CE was provided for the 2013 Legislative 
Connection Dinner Program sponsored by DNA-16 
/DNA-20 in February 2013 .

We continue to look for members interested in 
serving on the Provider Unit and Approval Board . 
If you are interested, please contact Kasey Grohe at 
kgrohe@nurses-co .org for more information . ◆

Awards Committee
The work of the Awards Committee culminated 

with the festive Awards Luncheon held at the 
2013 Membership Assembly . The Committee 
received the nominations, selected the award 
recipients, ordered the awards, and coordinated 
the presentations at the luncheon . The Awards 
Committee is in the process of revamping the CNA 
Awards Program for 2014 . Watch for information 
about this exciting new program! The Committee 
would like to recognize Kasey Grohe, former 
Associate Executive Director of CNA, for her staff 
support and extend to her best wishes in her new 
position on the faculty at Regis University . 

Members of the 2013Awards Committee are:
Marilyn Doenges
Laraine Guyette
Corinne Koehler
Mary Morehouse
Marion Thornton
Carol O’Meara, Chair ◆

Membership 
Committee Report 

Eve Hoygaard, MS, RN, WHNP, Chair

The Membership Committee continues to 
meet both in person and on the phone . We 
have representation including new grads and 
continuing members from a variety of DNA’s 
across the state .

The 2012 “100 Nurses in 100 Days” recruitment 
campaign ended 12-15-2012 . The 109 new 
members who joined represented all of our DNA’s! 
DNA 16 had the highest number with 30 new 
members! 

A successful summer 2013 Membership 
Campaign to recruit new graduates provided an 
increased awareness of the reduced cost of CNA 
membership for the first year after licensure . 

Both retention and recruitment are very 
important if CNA is to continue to thrive . Our 
committee members will be working with CNA 
leadership and DNA’s to increase membership 
through recruitment of new members as well as 
reducing membership cancellations . Recruitment 
of new graduates involves working with the 
Colorado Student Nurses Association to enhance 
awareness of the value of membership in 
professional nursing organizations . ◆

Deborah Center, MSN, RN, CNS, Coach-CTA

Nursing lost an 
exemplary leader, advocate 
and friend when Kris 
passed unexpectedly while 
undergoing treatment for 
cancer . She had many roles 
throughout her career, 
and she was proud to be a 
nurse first . She graduated 
in 1972 from the College of 
St . Scholastica in Duluth, 
MN and began her career 
as a staff nurse and nurse 
manager at St . Anthony’s 

Hospital in Denver . Her passion took her on to 
public health and creating healthy communities . 
As the Executive Director for Central Colorado 
AHEC, she found unique ways to build the 
healthcare workforce and to support many 
individuals to find their passion . She was an 
expert in writing grants and connecting the right 
resources together in order to serve vulnerable 
populations . 

Her legacy will remain in the hearts of all 
those she embraced and took under her wing 
from hundreds of students and preceptors 
she mentored, to the Colorado Trust Health 
Professionals Scholarship, Hero Award, 
Nightingale Recipients, to those she served with 
on numerous committees and taskforces across 
the state . She always knew how to make you feel 
special, like you were the most important person 
in her life even when she had deadlines or other 
legitimate priorities she should have been doing . 
If you ever needed to meet someone, Kris could 
connect you! All those who worked with Kris will 
remember her enthusiasm, caring spirit, giving 
heart, and laughter . As a friend and colleague, we 
are better people for having Kris share the journey . 

Please leave a condolence or share a story 
of your memory of Kris with her family by 
going to her Book of Memories at: http://www .
aspenmortuaries .com/ ◆

In Memory of 
Kristina Rose Wenzel, 

RN, MBA
December 13, 1949–August 2, 2013

Kristina Wenzel

Education in Your Own Time and Place
We offer 18 Online Accredited
Certificate Programs including:  

• Anticoagulation • Heart Failure 
• Case Management • Pain Management
• Diabetes • Stroke 
• Health Informatics  • Wound Management
• Health Promotions & Worksite Wellness

health.usi.edu/certificate

Online degree programs RN-BSN, MSN, DNP 
health.usi.edu • 877/874-4584 

 D13-108528

Live, play, work in outdoor enthusiast’s paradise on 
Colorado’s western slope!

Seeking experienced Director of Nursing in long-term care 
and FT/Night Labor & Delivery RN at Hospital - 

must be trained in OB/L&D and must obtain 
RN license in Colorado

For details and to apply visit

www.gunnisonvalleyhealth.org
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District & Committee Reports

of the local CNA district meetings . This was an 
outstanding project .

Several members attended the Nightingale 
Ceremony in Denver on Saturday, May 11 . 38 
nurses were recognized for their contributions to 
nursing, several local nurses were recognized . 

Amy Doman is now on the Colorado 
Nurses Association state Board of Directors . 
Congratulations & appreciation were offered to her 
as she also recently completed her BSN . She was 
nominated as our DNA Nurse of the year .

Our district’s September program was provided 
by the CNA lobbyist, Mr . Nolbert Chavez, who 
previously served in the Colo . legislature . He 

DNA 2

Electronic District
District Contact: M Colleen Casper, DNP, MS, RN

Have you been thinking about joining the 
Colorado Nurses Association(CNA) but don’t 
know how you would add one more activity to 
your calendar? If so, please consider becoming 
a CNA member of District 2 (DNA-2) . DNA-2 
members, like any other ANA/CNA+ or State Only 
CNA members will receive regular membership 
updates on the National, State, and Regional 
level by simply reading their email inbox . There 
are no DNA meetings – just information you 
access at your convenience . Join today by going 
to the Colorado Nurses Association membership 
website http://www .nurses-co .org and click on 
Membership .

DNA 3

DNA 3 has continued to have 4 meetings each 
year, these are held in September, December, 
February, and May . We have 2 educational 
program meetings and 2 parties each year . We try 
to invite lots of non-members to our educational 
offerings .

In February, 2013, we took advantage of CNA’s 
offer of free CE for viewing the documentary “The 
Health Care Movie” about the Canadian health 
care system . This program was well attended and 
we were able to offer additional showings . The 
discussion generated by this movie was lively .

Amy Doman and Kate Peterson were very 
involved on the Safe Transfers Task Force . They 
provided a Summit that was held on April 5 . 80 
people attended and it was well received . $10,000 
was raised from sponsors . A tote bag was given to 
each participant . A video was produced about 3 
elders who described their experiences . Dr . Sarah 
Quals from the CU Center on Aging provided the 
keynote address explaining the issues for elderly . 
They are in a vulnerable situation . CFMC provided 
statistics and data about the issue . A panel 
discussed the challenges . Table discussions were 
held to generate ideas and outline priorities . There 
were 3 key issues identified at the summit:

1: Medication reconciliation
2 . Patient centered care
3 . Standardize processes

Participants signed up to work on smaller 
group projects . Deb Center helped the group 
come to consensus in the afternoon . A Personal 
Health History form was made available . It was 
recommended that information from the Summit 
be shared in the Colorado Nurse . It was suggested 
that it be taken to the long term care ethics 
committee . It was also recommended that the 
Safe Transitions task force do a program for one 

District & Committee Reports continued on page 8

explained how the recall election has changed 
the composition of the Senate and implications 
this might have beginning in the new legislative 
year . He also strongly encouraged those present 
to get to know their legislators and to speak up 
about health care concerns . His power point 
presentation was shared with all of our DNA 
members .

Jerry A. Retherford, JD 1948-2009
J. Stephen Mullen, JD
Lori M. Moore, JD
Kimberly F.W. DeLine, RN JD
Michael A. Watts, JD
Anthony D. Moore, JD

Start Believing…
•	 You	have	the	capacity	to	transform	the	lives	of	your	colleagues	

struggling with substance use and mental health concerns
•	 You	can	be	a	part	of	a	compassionate	team	that	strives	to	

improve people’s lives
•	 You	are	capable	of	saving	the	careers	of	valuable,	educated	

health professionals

 ...you belong here.
If you are interested in pursuing a meaningful career in 
the Nurse Peer Health Assistance Program, please visit 
www.peerassistanceservices.org/employment 
for further information.

Patient Navigator/RN
1 Full-time or 2 Part-time positions
Serve as a liason or ombudsman between patients and 

care providers. Minimum Qualifications: Current 
Colorado RN license. Familiarity with Grand County 
community/working with underserved populations. 

Bilingual in Spanish (preferred).

www.mpmc.org
Contact: humanresources@mpmc.org

(970) 724-3104
EOE

ViVage, a nationally recognized leader and innovator, is the largest Long Term Care 
provider in Colorado. We have career opportunities in these areas:

DONs, ADONs, Unit/Nurse Managers, 
SDCs, MDSs, RNs, LPNs, CNAs and PRN Shifts Too!

We bring quality and innovation to post acute healthcare

Apply now! www.vivAge.com EOE/AA

Aurora
•	Summit	Rehab

Canon City
• Valley View HealthCare

Denver
• Amberwood Court
•	Brookshire	House
•	Denver	North
•	Highline	Rehab
•	Lowry	Park	(AL)
•	North	Star	Rehab
•	Parkview	Care	Center
•	Rowan	Community
•	Uptown	Healthcare

Grand Junction
• Eagle Ridge

Greeley
• Fairacres Manor

Guymon, OK 
• Heritage Community

Holly
• Holly Nursing Center

Lakewood
• Allison Care Center
• Cambridge Care Center 
• Harmony Pointe 
• Sierra Rehab

Olathe
• Colorow Care Center

Pueblo
• Horizon Heights
• Westwind Living Center
• Westwind Village

Westminster
• Clear Creek Care Center

Wheat Ridge
• Christopher House 
• Wheatridge Manor 
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District & Committee Reports
District & Committee Reports continued from page 7

District & Committee Reports continued on page 9

Some of the fund raising activities will include 
getting a “Bill” for Support from Afar related to 
busy schedules or forgetfulness as evidence by 
lack of attendance at the meetings . We have new 
evidence base practice that shows getting a “Bill” 
for this condition usually encourages a complete 
recovery and increase attendance at meetings!!

Other fundraising ideas include creating 
calendars and shirts . Let us know if you have 
any other ideas . If you would like to participate 
we would love to have you at as many or all 
the events . We look forward to hearing from 
everybody and would like to encourage other 
nurses in the District 4 area to participate with us .

DNA 5

Kristin Gundt, Treasurer

Although DNA 5 is not currently having 
regularly scheduled DNA meetings, they remain 
very involved in and support community 
activities . One excellent example is the DNA-5 
Silent Auction at the Grand Junction Nightingale 
Event . It is very well received and supported 
with monies raised going to Nursing Scholarship . 
Spring 2013 found DNA-5 awarding three 
$1000 .00 scholarships! There is interest in 
(and history of) growing leadership at the DNA 
level  . . . one DNA-5 member, Deb Bailey, PhD, 
RN, is currently a member of Colorado Nurses 
Association Board of Directors and many prior 
CNA Board members have also been from started 
as DNA-5 leadership . 

DNA 6 (San Luis Valley)

Respectfully submitted,
Charlotte Ledonne, RN, BSN, MA, LPC

President DNA 6

DNA 6 members made donations of essential 
items to the Del Norte Fire Department in 
response to the West Fork Fire that started June 
20th and continues to affect that region of our 
state .  Several members also volunteered to assist 
in answering phone calls during this time .

The members have taken a much needed 
summer break and will resume again in October .

DNA 4

District 4 has had a busy year . We were able 
to raise enough money to provide for three 
scholarships to area graduates . Graduates from 
Lamar Community College, Otero Junior College, 
and Colorado State University-Pueblo were 
awarded membership scholarships by the DNA . 
As the students pass their boards, we will be 
paying for their first year as an ANA member . 
Our officers this year include Lori Rae Hamilton, 
President (lorirae .hamilton@trinidadstate .edu); 
Cheri Cordova, Vice President (gmacheri42@gmail .
com); Donna Wofford, Secretary (donna .wofford@
colostate-pueblo .edu); Dorothy DeNiro, Treasurer 
(dorothy .deniro@colostate-pueblo .edu) . We are 
looking forward to the next year . This year are 
meeting and activities schedule is as follows:

Dec 6th – Dorothy’s (and Rocky’s) Dinner Party, 
Dorothy will send out more information as the 
time nears .

Jan 24th – Student Presentation over the 
Colorado activities to meet the goals of the IOM 
Report . This presentation is being prepared by 
the Colorado Center for Nursing Excellence then 
the nursing students throughout the state of 
Colorado will be going around and presenting the 
informative presentation . This meeting will be at 
CSU-Pueblo .

Feb – Support the CSNA Spring Convention . We 
will be coming south in the spring will keep you 
posted on dates and details .

March 13 – combo meeting with D6 at 
Walsenburg

April 17th – Scholarship Dinner at La Junta

DNA 7 (Four Corners)

Our local nurses association has been active on 
many fronts . We had the good fortune to receive 
several luminaries to our region this summer . The 
list includes Karren Kowalski, RN PhD, executive 
director of the Colorado Center for Nursing 
Excellence . Karren spoke on nursing leadership at 
two local events for nurses held in Durango . This 
event also provided a workshop event on nursing 
leadership! Thank you so much Karren for your 
time and talent and all those who supported 
this event. We also received a visit from the new 
Dean of the College of Nursing at the University of 
Colorado at Anschutz; Dean Sarah Thompson, RN, 
PhD . Several community meetings were held and 
coordinated by our local AHEC director Kathleen 
McInnis, RN, MS . The new dean met with several 
nursing leaders to discuss the needs and goals 
in our region . Also of note is our own Nora 
Flucke, RN, MS who is currently serving as the 
interim director of the statewide Colorado Nurses 
Association . Congratulations Nora!

Our association meeting dinner speaker in 
September was Kathy Lazary, RN, MS who 
provided an eye opening presentation on mission 
nursing in Guatemala . Thank you Kathy for your 
inspiring work! Also, in September our members 
reviewed the current leadership team for DNA-
7 and elected to continue with the current 
representation with a few minor changes; Lynne 
Murison will replace Debbie Myers as secretary 
and Kathy Lazary has graciously agreed to work 
with membership development in our region . 
We will be crafting our strategic plan at our next 
meeting to define the goals and future for our 
association . We welcome and look forward to 
input from many different nurses in our area . 

Calling all nurses! We have amazing nursing 
talent in our region and want to highlight the 
contributions and commitment nurses provide to 
our community and global health . If you would 
like to be one of our dinner speakers, we would be 
interested to include you!

Mark your calendars!! As requested, this 
fall we will begin regular meetings the second 
Tuesday of even numbered months . Our 
meetings will usually occur in Durango at the 
Himalayan Kitchen; member meeting 5p-6:30p 
and community meeting 6:30-8:00pm . All nurses 
are welcome at our meetings and encouraged to 
explore, enjoy, discover and network . 

Wanted: Full Time IVF Nurse Coordinators

Colorado Center for Reproductive Medicine
Making Dreams Conceivable

Lone Tree
10290 RidgeGate Cir., 
Lone Tree, CO  80124

(303) 788-8300

Denver
4600 Hale Pkwy., Ste. 490,

Denver, CO 80220
(303) 355-2555

Louisville
80 Health Park Dr., Ste. 240, 

Louisville, CO 80027
(303) 665-0150

Full-time IVF RN nurse coordinators are needed for world-renowned 
infertility and in vitro fertilization (IVF) center in the Denver Metro Area.

Join our team of 25 RNs along with Drs. William Schoolcraft, Eric Surrey, 
Debra Minjarez, Robert Gustofson, and Jennifer Brown who provide care for 

more than 2,500 infertility patients each year.

Please send resume to Diane Tindall at 720-873-6225 (FAX) or email dtindall@colocrm.com.

Surgery Center applicants - please email ashreeve@colocrm.com.

n Four 10-hour days a week
and every fourth to sixth
weekend. 

n Two years previous RN 
experience required.  

n Background in women’s
healthcare preferred.  

n Position is perfect for 
compassionate RN’s who
enjoy patient teaching 
and primary care nursing.

Wanted: Part Time/PRN Surgery Center RN
Part Time/PRN RN wanted for Colorado Center for Reproductive Medicine Surgery Center 

located at our Lone Tree, Colorado location.
n OR/PACU experience 

required.  
n Some weekend and holiday

shifts required, based on
committed work hours. 

n GYN/Women’s Health 
experience required.  

POSITION ANNOUNCEMENT

NOW HIRING:
Nursing Affiliate Faculty

Nursing Clinical Affiliate Faculty
For the Traditional Nursing, Accelerated Nursing 

and RN to BSN Nursing Options

Please apply online at mscdjobs.com
Review of applications is ongoing and 
continues until the positions are filled.

Visit us at msudenver.edu
EO/AA Employer
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If you would like more information or to be 
added to the list serve please contact;

Terry Schumaker, RN, ANP-BC
@ terrysschu@gmail .com

DNA-8 

Cathy Dittenber, Treasurer

DNA 8, like several others DNA’s, has not been 
meeting on regularly scheduled basis  . They are 
interested in ideas to facilitate more membership 
involvement  . At their Spring DNA Meeting, Mary 
Ciambelli, CNA President, updated the members 
on current ANA and CNA activities . For a 2013 
donation, the DNA-8 Board approved a $1000 . 
donation to the CNA Legal Defense Fund .

DNA 9 Ft.Collins/Northern Colorado 

Jane Koeckeritz, Treasurer

DNA 9 has meet frequently during the past 
year . Activities include having reviewed/updated 
the DNA9 By Laws . Several members are active 
in the Colorado Nurses Foundation’s Nursing 
Historical Society . They have participated in 
several events in the area with displays of artifacts 
from individual member collections . Recently, the 
members reviewed information about a variety 
of organizations in Northern that focus on needs 
of the community . They then chose to provide 
support to four organizations that support issues 
that are of interest to nurses . 

DNA 12

Anita Roberts, President

DNA 12 meets, in Boulder, although not on 
a monthly schedule . Meeting speakers in 2013 
included Fran Ricker and CNA Lobbyist Nolbert 
Chavez (Capitol Success Group) and DNA-12 
member Jean Watson, PhD, RN, FAAN . A pilot 
study of a DNA 12 Survey was completed earlier 
in 2013 and future plans include a survey of 
membership re their interest, etc . This was 
discussed at the August Meeting, those present 
discussed a variety of optional changes to meet 
the needs of the DNA 12 membership including 
location and frequency of meetings . Anita Roberts 
is the President of DNA-12  . 

DNA 16

Submitted by Nan Morgan President District 16

District 16 ended the summer with our annual 
potluck at the clubhouse of Mary Kershner . Our 
board worked on planning for the February 
Legislative Dinner and selected Feb 19, 2014 as 
the day that we are planning to host this exciting 
annual event . We will be busy in the weeks and 
months to come coordinating all the features that 
go into this dinner . The banquet is one of the 
features of the Public Health Nurses Associations 
winter conference so we work with them and 
District 20 to bring this to all Colorado Nurses . In 
September eight of the board members and four 
Regis University nursing students met and sorted 
medical supplies at Project Cure . Our upcoming 
events are to continue planning for the Feb dinner 
and our annual potluck Christmas Party with 
collection of donations for local homeless shelters . 
Please see our website for details of meeting times 
and locations . 

District & Committee Reports
DNA-23

Fran Dowling, RN
DNA-23 , President

District 23 would like to thank all those who 
presented at the Colorado Nurses Association 
Membership Assembly on October 26, 2013 . It 
was very informative and interesting plus being 
a needed vehicle to communicate and share with 
other nurses about our chosen profession . There 
have been and continue to be many dedicated 
and giving nurses in CNA . DNA 23 was honored 
to present Gail Rotante as our Nurse of the Year . 
She came to us from Canada and has not been 
with us for very long . She was selected as she is 
enthusiastic, knowledgeable and a great addition 
to our District . Congratulations to Gail!

Our first 2014 DNA meeting will be on Tuesday, 
January 14 . Please contact Fran Dowling, DNA-
23 President (francesdowling@comcast .net) for 
meeting location/time, suggestions for other 
meeting topics, or just for general information . We 
will be discussing what “worthy cause” we will 
select for our 2014 donation . We need all members 
to participate if we are to grow and more forward . 

DNA 30

DNA 30 has been more active than ever this 
year! The board began the year by deciding 
to focus our goals around the ANA’s new 
programmatic pillars . This initiated a focus on 
leadership training for our Board Members who 
participated in the ANA’s “Leadership Institute” 
webinar series . Additionally, DNA 30 sponsored 
two members (Krista Estes and Gayle Crichton) to 
participate as well . 

We also recently announced the “Healthy Nurse 
Challenge” in our DNA which hopes to challenge 
our members to be active and improve their fitness 
through the holiday season 9please refer to our 
website for more details) . Encouraging nurses to be 
fit and healthy is another of ANA’s programmatic 
pillars . 

Thanks to the efforts of our treasurer 
Cate McGraw, we have developed a growing 
community service focus, volunteering at Project 
Cure and Adopt-A-Highway . Board member 
and Membership chair Eve Hoygaard also helps 
organize donations to Metro CareRing each 
holiday season . 

In March we joined CNA and marched in the 
St . Patty’s Day parade with a bus decorated by 
our President-elect Kate Martinez . We hope to 
build on this tradition started by long-time board 
member Marion Thornton and do it even bigger 
next year!

DNA 30 also donated $3000 to the Colorado 
Nursing Foundation for their PhD scholarship, 
reimbursed members who attended the CNA 
convention and donated nearly $3000 to the CAN 
Legal Defense Fund . 

Finally, we have had our monthly meetings at 
local restaurants all year with packed attendance 
and invited CNA lobbyist Nolbert Chavez to speak 
at one of our business meetings and will listen 
to Holly Vause discuss the changes with the 
new DSM coming out at our business meeting in 
October . 

For 2014 we will continue our focus on the 
ANA programmatic pillars with special emphasis 
on growing leadership, meeting our members 
needs, growing membership, encouraging health 
and fitness in our members and promoting/
advocating for advanced practice nurses as the 
Affordable Care Act is further rolled out . 

CSAPN website- www .csapn .enpnetwork .com
Secretary- Karen Rea (Kreafnp@gmail .com)

District & Committee Reports continued from page 8

District & Committee Reports continued on page 10

DNA 20 (West Metro Area Report)

Submitted by Norma Tubman, RN, MScN, NE-BC

In August, DNA 20 Board members met at the 
home of newly elected President Janet Ballantyne 
to plan for 2013-14 . Goals for the year include 
promoting a strong presence of members at 
the CNA’s first membership assembly, doing 
outreach to Denver Metro area schools of nursing, 
recognizing nurses, providing stimulating guest 
speakers at our district meetings, and raising 
funds for our nursing scholarship . Our Fall 
activities have put us on the path to meet all these 
goals . 

Rickie Morgan, who has been a member of 
CNA for 52 years, was the 2013 DNA 20 Nurse of 
the Year . Rickie ended her career after serving 
24 years as a school nurse practitioner for the 
Jefferson County School District . She received the 
CNA Pearl Encircled Pin Award in 1998 for her 
contribution in direct patient care . As a DNA 20 
member, she has been a delegate to 50 CNA House 
of Delegates; served in every board position except 
President; participated in scholarship fund raising 
legislative efforts; and been a mentor to new 
members . 

Beth Moxley, Prescreener, Ortho Colorado 
Hospital, Lakewood, was one of five applicants 
selected by St . Anthony Hospital for a nine week 
Fellowship for Evidence-based Practice . The 
goal of this project is to improve the process for 
preparation of surgical cases . It is projects such 
as these that help hospitals to prepare for Magnet 
Status and to improve patient outcomes . We look 
forward to hearing the outcomes of the project at a 
future meeting .

Linda Stroup, Treasurer, successfully defended 
her dissertation for her PhD in September . She 
will graduate in December from the University 
of Northern Colorado . In addition, she received 
an award from the National League for Nursing 
at their September Education Summit in 
Washington, D .C . as one of their doctoral students 
for the year . Linda is the Associate Chair in 
the Department of Nursing, Metropolitan State 
University of Denver (MSUD) . Thanks to Linda’s 
outreach at MSUD, DNA 20 has seen an increased 
presence of faculty members at our meetings . 

As DNA 20 Vice President, Jean Rother, 
Assistant Professor of Nursing, MSUD, is 
responsible for organizing our monthly programs . 
In September, Alexis M . Newton, PhD, RN, CNS, 
Assistant Professor of Nursing, MSUD, presented 
“Reflection and Journaling in Service Learning 
Abroad .” Using a trip to Belize with nursing 
students, Dr . Newton shared how students were 
prepared for the trip and how reflection and 
journaling were used as an outlet for cultural 
shock and reticence during this service abroad 
experience . 

In October, Drs . Mary Sawaya and Hope 
Szpulski, MSUD Nursing Faculty, presented 
two simulations in Community Health Nursing 
scenarios that were developed and implemented 
with RN to BSN students on the MSUD campus . 
Included in the presentation were the goals of the 
simulation scenarios along with outcomes and 
plans for improving future implementation of 
simulation .

The DNA 20 Board continued its outreach to 
nursing students by holding its November meeting 
at Front Range Community College where Kiska 
May presented on “Promoting the Profession of 
Nursing and Your Professional Organization,” 
a presentation that is always received well by 
students . 

For information on DNA meetings, locations 
and speakers, contact DNA 20 President, Janet 
Ballantyne at 303 .838 .1240 or venery2nd@gmail .
com . 
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District & Committee Reports
	 Complete the Technology Evaluation 

Matrix as suggested in “Race for Relevance”
	 Elicit and respond to feedback regarding 

technology from members

 GOAL 4: CSCSPN is source of authentic support 
for members in various roles and stages of life 
and career. Members have a strong sense of 
esprit de corps. The talent, wisdom, experience of 
members is recognized, valued and shared with 
each other and the community
•	 Conduct	 data	 gathering	 and	 analysis	

to understand the composition of our 
membership to identify programs and services 
that meet our members needs and interests

•	 Complete	 the	Program	and	Service	Evaluation	
Matrix

•	 Complete	 the	 Member	 Market	 Segment	
Evaluation Matrix

•	 Provide	 more	 venues	 for	 members	 to	 share	
their work, research, etc . 

•	 Promote	 mentoring	 and	 consultation	 among	
members

•	 Identify	 opportunities	 to	 support	 and	 retain	
new Colorado PMH APNs in their roles

 GOAL 5: CSCSPN is a well known and respected 
referral source for MH healthcare
•	 Enhance	 website	 capabilities	 to	 identify	 and	

promote members in Private Practice 
•	 Market	member	services	to	CSAPN
•	 Increase	 visibility	 of	 PMH	APNs	 to	 state	 and	

national policy makers

This summer our Board met to begin Stage 3 
of the process, “How do we get there?” The board 
decided to use a matrix to try and organize our 
objectives by Importance and Urgency, and start off 
addressing the high importance/high urgence issues 
if first . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
This year’s program Spring Symposium was 

held at the beautiful historic home of Leslie Miller, 
located near Cheeseman Park . There was a delicious 
and bountiful buffet meal and wonderful speakers 
who presented 10 minutes each on their respective 
topics: 

•	 Reducing	Anxiety	Without	Medication-	Marie	
Cook, MSN, RN, CS, 

•	 Bipolar	 Spectrum-	 Cameron-K.	 Garrett,	 MS,	
RXN, CNS-BS 

•	 Sleep	Disorders-	Jan	Shire,	MS,	RXN,	CNS
•	 Thriving:	 The	Nine	 Pillars	 of	 Success-	Wayne	

Thrash, MS, RXN, CNS
•	 Do	I	Need	An	EMR/HER	Or	Not?	 -	Riley	Suit,	

Consultant,

Our many thanks to the Education Committee 
of Karen Lyda, Margaret Topf, and Louise Suit, and 
special thanks to Leslie Miller for the lovely setting . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Legislative Activities: A Civil Commitment task 

force, whose job it is to revamp the Colorado statutes 
governing involuntary commitments for drug and 
alcohol or mental health hold has been assembled 
by the Governor and Colorado Department of 
Behavioral Health . Governor Hickenlooper has 
appointed a psychiatric mental health RN to sit on 
this task force, thanks to the efforts of the GAPP 
committee, our lobbyist Nolbert Chavez and 
members of DNA 31 . NEW DNA 31 member, Kristine 
Reimer PMHNP stepped forward for this position . 
Kristine works at Swedish hospital in a consultation 
liaison role and is extremely familiar with these 
statutes and how they impact mental health patients 
seeking emergency services . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
In June our DNA By Laws were updated to reflect 

changes in our strategic plan . Specific changes 
included increasing the terms of Officers and Board 
members from one year to two and staggering the 
terms to provide overlap and continuity from year 
to year . The office of President Elect was changed 
to Vice President, and is not an Elect position, but 

rather has the responsibility of focusing on Strategic 
Planning . A new Director position was added, 
Director of Technology, to bring energy and talent 
to solving our technology challenges around the 
website, Distance conferencing, increasing use of 
social media and helping with data gathering and 
crunching to help us better serve our members . 
Terms of office were moved from starting in June to 
January to allow for better recruiting of members in 
the fall . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Phoenix Rising. Members Sher Suave-Demos and 

Jane Hoffman gathered several DNA 31 colleagues 
together in June to discuss (1st) is there interest 
in increasing clinical/psychotherapy discussions 
and education and (2nd) what are ways to do that . 
The answer was yes . . .there is a definite hunger to 
move to more therapy discussions versus focus 
as heavily on psychopharmacology . We felt that 
both are equally important to include in CSCSPN 
gatherings . The upcoming Institute is a beautiful 
blending of that educational approach . Below are 
just some of the ideas that came from the June 10th 
meeting: *Meet monthly, every other month or 
quarterly as a Society to do this . * Have sponsored 
peer review get togethers . * Have case discussions 
or case presentations where clinicians could 
discuss how they would work with the clients from 
different therapeutic perspectives . * Have some 
educational panels to allow discussion of what 
different approaches clinicians are using . * Ethical 
discussions about “the edges of one’s practice .” . .how 
does one know what that is? *Open some meetings 
to fellow NP’s  . * Have 4-5 sessions in a seminar to 
allow people to learn from a specialist on a specific 
topic . *Bring in Skype and other possible electronic 
methods to allow colleagues from across the state 
(and country?) to network and discuss clinical 
matters .

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Mary Kay Fletcher has been representing DNA 31 

on the Coalition for Mental Health Parity Statewide 
Task Force . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Indemnification of the DNA board; Our Ethics 

committee chair, Ronnie Shaw, brought this 
important issue before our board and to the attention 
of C .N .A . Fran Ricker followed up and was able 
to announce that all DNA officers in C .N .A . are 
indemnified as a part of C .N .A . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
New Grad and PMH APN student welcome. 

Maureen Doran hosted DNA 31 welcome evening at 
her home in Denver again this year . Current students 
in the CU program, new grads preparing to sit for 
ANCC certification boards, recent students in their 
Prescriptive Authority mentorships and current 
DNA 31 members met and networked and learned 
about each other in a fun evening this past month . 
Many thanks to Maureen for creating this lovely 
annual event . 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
CSCSPN Fall Institute. The CSCSPN Institute 

committee worked for 6 months putting together 
another memorable weekend of learning and 
networking at Copper Mountain Resort . Sessions 
this year focused on “Caring for Ourselves 
and Others: Clinical and Diagnostic Updates.” 
Engrossing topics included: Understanding the 
Application of Hypnosis and Effective Approaches 
to Psychiatric Issues,” “Non-Medical Management 
of Obsessive-Compulsive Disorder .” “Resilience: 
Always Intriguing: Not Always Understood-,” 
“Strategies for Healing the Healer: Emotional 
Freedom Technique,” “Practical Techniques to 
Apply Brain Research,” “Energy Medicine 101 for 
Self-Care,” and “Of Dictionaries and Disorders: DSM-
5 and the Treatment of Persons with Psychotic and 
Bipolar Disorders” Many thanks to the Institute 
Committee for this labor of love: Louise Suit, Marie 
Cook, Kathryn Carley and Carolyn Dacres . ◆

District & Committee Reports continued from page 9

DNA 31

D .N .A . 31 is blessed with an active and talented 
membership of Psychiatric Mental Health APNs who 
have been very busy this past spring, summer and 
fall . Some highlights of their efforts include: 

In May , the board completed phase 2 of our 
Strategic Planning Process, “where do we want 
to be .” The DNA 31 2013-2018 Strategic Plan was 
approved by the membership and includes five main 
goals: 
 GOAL 1: CSCSPN is a respected, recognized, and 

powerful advocate for mental health and APN 
nursing in Colorado
•	 Identify	 key	 existing	 and	 potential	 MH	

community relationships
•	 Increase	 our	 representation	 on	 community	

boards
•	 Enhance	our	relationships	within	the	Colorado	

APN community and other psychiatric nursing 
organizations nationally and internationally . 

•	 Identify	 opportunities	 to	 Collaborate	 with	
CSAPN (DNA 30) 

•	 Work	closely	with	C.N.A	 to	 further	 legislation	
that expands PMHAPN scope of practice to 
reflect knowledge skills and abilities of its 
members . 

•	 Support	 research	 in	psychiatric	mental	health	
nursing

 GOAL 2: We are responsive to changing times in 
the overall community and Health care arena. 
CSCSPN is fresh and new with new branding
•	 Review	and	simplify	the	CSCSPN	BY	LAWS
	 Terms of Office shall be two years instead 

of one
	 Allow the Board the authority to create 

and abolish committees, task forces, work 
groups as needed in response to changing 
needs of the Society

	 Review Committee functions and consider 
where short term interest groups might 
better serve to engage members instead of 
standing committee… Ballot Committee, 
Winter Dinner Committee, GAPP 
committee liaison, etc

•	 Create	 a	 budget	 that	 reflects	 our	 values	 and	
goals . The budget report will be part of the 
monthly treasurer report

•	 Identify	new	sources	of	revenue	for	CSCSPN
•	 Keep	 members	 abreast	 of	 emerging	 best	

practices
•	 Become	 a	 resource	 for	 education	 to	 the	

public regarding new health care reform 
implementation

•	 Revisit	 a	 new	name	 that	 reflects	 BOTH	CNSs	
and NPs in psychiatric and mental health 
nursing in Colorado

 GOAL 3: CSCSPN uses the latest technology to 
serve members
•	 Create	a	technology	committee	to:
	 Evaluate current and recommended 

technologies and advise the board to 
maximize the use of social media and 
internet to connect with members and help 
members network and connect with each 
other . 

	 Ensure that the society has the tools to 
gather and analyze data needed to serve its 
members

No Campus Visits
    Liberal Credit Transfers
        Competitive Tuition
            Classes That Fit Your Schedule
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2013 Membership Assembly

Mary Ciambelli, CNA President

One of the privileges of being the President 
of the Colorado Nurses Association Board of 
Directors (BOD) over the last year has been the 
opportunity to help organize and preside over the 
Inaugural Membership Assembly of the Colorado 
Nurses Association . Photographic evidence 
(thanks to David Rodriguez of DNA 30) and 
written details of this combination educational 
and business meeting are found throughout this 
issue of the Colorado Nurse . On behalf of the 
board and entire membership I wish to thank the 
staff who worked diligently to make this event 
educational, enjoyable and productive . Please join 
me in thanking Nora Flucke RN, MSN Interim 
Executive Director and Kasey Grohe MSN, RN, 
CNE as well as former staff Fran Ricker RN, 
MSN and Keith Segundo who both worked on 
this project before leaving the association . The 
association wishes both Ms . Ricker and Mr . 
Segundo well in all of their future endeavors!

I also want to thank the entire board of 
directors who devoted their time to planning, 
organizing and working on site on Saturday 
October 26, 2013 . I especially want to acknowledge 
the contributions of Paula Stearns whose wealth 
of experience with past House of Delegates and 
Conventions was invaluable in operationalizing 
this meeting . We would have been lost without 
Paula’s knowledge, calm demeanor and attention 
to detail . The Membership Assembly would not 
have been successful without the contributions of 
many individual members and committees whose 
services go on behind the scenes of the public 
meeting and who never stand in the spotlight 
of the podium . Please join me in thanking the 
volunteers who serve on all of the following 
committees: Approval Board, Awards Committee, 
Bylaws Committee, Nominations Committee and 
the Provider Unit . The hard work done by these 
volunteers to promote professional nursing in 
Colorado is not any less valuable for it being less 
visible and I am humbled by their expertise and 
organizational skills . 

In reflecting on this meeting and what it means 
for the present and future of the association, I find 
myself remembering certain moments that were 
particularly meaningful . One highlight for me 
was being able to participate in a reception with 
our keynote speaker Gladys Campbell RN, MSN, 
CNE on Friday evening October 25 . Ms . Campbell 
is a nationally known speaker with a wealth of 
experience and knowledge in strategic planning 
and nursing leadership . She is currently the Chief 
Executive Officer of the Northwest Organization 
of Nurse Executives with the Washington State 
Hospital Association . Ms . Campbell has consulted 
in the past with the Colorado Organization 
of Nursing Leaders (CONL) and came highly 
recommended . She did not disappoint with her 
inspiring and thought provoking presentation 
“Setting the Framework for a Life of Leadership” 
on Saturday morning . 

The Friday evening event was financially 
sponsored and hosted by the Colorado Nurses 
Foundation Inc . (CNF) and was attended by 
many of its board members . The Foundation staff 
invited nursing leaders from both from within the 
association and from other nursing organizations 
to meet and network with Ms . Campbell and 
each other . CNF Board President Sara Jarrett 
acted as the master of ceremonies and graciously 
encouraged networking among the attendees . 
In addition to leaders from the Association and 
the Foundation, the President and CEO of the 
Colorado Center for Nursing Excellence Karren 
Kowalski, Ph .D . RN, NEA-BC, FAAN attended . 
Dr . Kowalski even won a silent auction item! 
Leadership from the Colorado Student Nurses 
Association was able to attend along with their 
mentor Lori Rae Hamilton, RN, MSN . Tentative 
plans were made to hold the 2014 Membership 
Assembly in conjunction with the Colorado 
Student Nurses Association meeting in the fall of 

Celebrating Nursing in Colorado-Membership Assembly 2013
2014 . Stay tuned for more details and the actual 
date which we will publish as soon as possible . 

The atmosphere at this reception was 
organized, relaxed and conducive to one on 
one and group conversations about professional 
nursing issues throughout our state . Long term 
relationships were renewed and strengthened 
while seeds for new relationships were planted . 
Ms . Campbell was generous with her time and role 
modeled excellent interpersonal communication 
skills throughout this event . She is both down 
to earth and inspiring at the same time which 
is a rare combination of skills . Throughout the 
conversation, laughter and future planning, I kept 
thinking about the intent behind the association’s 
new mission statement during this reception-
“Strong together to advance the profession of 
nursing to improve health for all .” I was humbled 
to be in the presence of so many leaders of nursing 
in Colorado . The board is optimistic for the future 
of professional nursing in Colorado as well as the 
future of our professional nursing association . 

Another unique aspect of the Assembly was 
the presence of Ms . Robin Schaeffer, MSN, RN, 
CNE . Ms . Schaeffer is the current executive 
director of the Arizona Nurses Association and 
Interim Western States Multi State Division 
(MSD) Leader . She attended the reception for Ms . 
Campbell, the Membership Assembly and part 
of the board meeting that occurred immediately 
after the Assembly . Ms . Schaeffer received a 
warm welcome and was touched by the openness 
of our members to her leadership of the MSD . At 
the Assembly, Robin gave a verbal update about 
the current state of the Western States MSD 
and took questions from the floor . At this time, 
Arizona, Colorado, Idaho and Utah have joined 
together for operational efficiencies and increased 
sustainability . Two other western states are 
considering joining in the near future-Nevada and 
New Mexico . We anticipate publishing regular 
updates about the evolution of the Western States 
Multi-State Division in the near future .

The Colorado Nursing Foundation Inc . also 
provided the association with a generous stipend 
to help defray the costs of Ms . Campbell’s time 
and travel expenses . The financial support from 
the Foundation was not their only contribution 
as they also shared the time and energy of many 
of its board members . I am again reminded of 
our new mission statement-“Strong together to 
advance the profession of nursing to improve 
healthcare for all .” Ms . Campbell’s presentation 
was inspiring, scholarly, authentic and sprinkled 
with gentle humor . She delivered many pearls 
of information and received a rousing standing 
ovation at the conclusion of her talk . Pam Spry, 

RN, CNM stated what many of us were thinking, 
“I wish every nurse in Colorado could be here 
today to hear this talk .” Some of the points 
that particularly rang true for me included Ms . 
Campbell’s comments about how nurses need to 
lead ourselves and to remember that our primary 
responsibility is to our license and not our 
employer . Ms . Campbell also talked about the 
challenge of attempting to implement health care 
in a system dominated by the medical model of 
treating illness .

Linda Siderius, J .D . Attorney at Caplan and 
Ernest LLC, former registered nurse and award 
winning expert on health law presented an 
important update on The Colorado Professional 
Review Act and other 2012-2013 legislative and 
regulatory changes . Ms . Siderius also provided the 
members with a timely update about the status of 
the lawsuit between the state of Colorado and the 
Colorado Medical Society and Colorado Society 
of Anesthesiologists regarding the governor’s 
request to “opt out” of the Medicare/Medicaid rule 
that requires physician supervision of certified 
registered nurse anesthetists . The Colorado 
Supreme Court has decided to hear a very limited 
portion of this argument . Look for additional 
information about this ongoing legal action in the 
Colorado Nurse and on our new website in the 
future . The association along with the Colorado 
Association of Nurse Anesthetists (CONA) and 
the Colorado Hospital Association continue to 
be actively engaged in this action as it has wide 
ranging implications for the practice of registered 
nurses at all levels of education and practice 
throughout Colorado . 

Our business meeting was conducted with the 
assistance of Ms . Gayla Stone former nurse and 
parliamentarian . Ms . Stone’s expertise was both 
much needed and much appreciated . The voting 
body (all members in good standing who attended 
the meeting) engaged in lively and thoughtful 
discussions about the proposed mission statement, 
values and strategic themes, bylaws changes and 
reference proposals . The details of the outcomes of 
these discussions can be found elsewhere in this 
issue .

On behalf of the board, I am gratified to 
submit this report declaring the Colorado Nurses 
Association Inaugural Membership Assembly a 
successful event . If you are not yet a member of 
the largest nursing association in Colorado and 
the only one dedicated to promoting professional 
nursing across specialties and levels of education-
please join us so that we can all be “Strong 
together to advance the profession to improve 
healthcare for all .” Thank you for your dedication 
to our mutual profession . ◆
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2013 Membership Assembly

by Carol O’Meara

A highlight of the 2013 CNA Awards luncheon was the presentation of 
four major CNA Awards . Three outstanding individuals received awards, as 
well as one very special DNA . 

The Virginia Paulson Award was presented to Cheri Cordova. Cheri 
is an ICU Nurse at Parkview Medical Center . The Virginia Paulson Award 
recognizes and acknowledges the contributions of a nurse who has been 
in practice for no more than 10 years . It is intended to promote and 
encourage the unlimited potential of a member to constructively influence 
the association and the profession . Cheri has been a nurse for just 6 years . 
After graduation from Otero Junior College, she received her BSN from 
Colorado State University-Pueblo and is currently in their MSN Program . 
She joined CNA after graduation from Otero Junior College, and was quickly 
appointed as Vice President of DNA 4 and was re-elected for a second term . 
She provides an important staff nurse perspective at her DNA meetings and 
promotes CNA to both individual nurses and also to health care facilities . 
Cheri is a dedicated nurse who is involved in both caring for patients and 
advancement of the nursing profession, and is a deserving recipient of this 
award . 

The Outstanding Contribution-DNA Level Award was presented to 
Nanette Morgan. Nanette is a Patient Educator at Swedish Medical Center . 
The Outstanding Contribution-DNA Level Award recognizes a member who 
has made a major contribution to a district/designated nurses association 
(DNA) in the last year . Nan serves as both a leader and a team member in 
her role as DNA 16 President . She welcomes new members into active 
participation . Under her direction, DNA 16 has an active calendar of 
meetings that is balanced between business and educational offerings . She 
provided her technical expertise to facilitate electronic registration and on-
line payment for the Legislative Connection Dinner . Nan facilitates volunteer 
opportunities for DNA Members including work with Project Cure and 
participation in the Peoples Fair . Nanette was proudly nominated for this 
award by the DNA 16 Board, who also recognized her as DNA 16 Nurse of 
the Year . 

Nan Morgan, recipient of the 
“Outstanding Contribution-DNA Level” 
with Mary Ciambelli.

The Outstanding Contribution-State 
Level was presented to Mary Ciambelli. 
Mary is a Psychiatric Nurse Liaison at 
Swedish Medical Center . The Outstanding 
Contribution-State Level Award recognizes 
a CNA Member who has made a major 
contribution to CNA in the last year . Serving 
as CNA President, Mary provides leadership, 
visibility, accessibility, inspiration, 
enthusiasm, and unflagging support to 

CNA Presents Major Awards
CNA and the nursing profession . Using both vision and humor, Mary has 
helped CNA navigate through a time of transition . She has supported 
innovation and relevance in our organization . Mary traveled throughout the 
state, building a presence for CNA and encouraging DNA leaders . She has 
remained active in her own DNA 31, and has aptly represented CNA at the 
National Level . Mary was active in crafting the new Western Multi-State 
Division of ANA and has built crucial relationships with our sister state 
organizations and ANA Leadership . Mary consistently represents CNA in 
the community . She is co-chair of the Nurse Physician Advisory Task Force 
for Colorado Health Care (NPATCH) and worked with CNA’s Governmental 
Affairs and Public Policy Committee on advocacy issues . Mary is a strong 
leader for CNA and is indeed deserving of this award . 

Mary Ciambelli, CNA 
President, recipient 
of the “Outstanding 
Contribution at the 
State Level Award, 

with Ann Terrill-Torres, 
Laura Mehringer and 

Ruby Martinez.

The DNA of the Year 
for 2013 is DNA 20. The 
award acknowledges 
t h e  o u t s t a n d i n g 
contributions of a 
Designated/District Nurses’ Association . DNA 20 increased its membership 
by 5% in 2013 . Several members of the DNA are active leaders at the state 
level as well as in the DNA . DNA 20 participated in several activities to 
promote nursing including the St . Patrick’s Day Parade and Nurses Day at 
the Rockies, and raised funds for the Nurses Float at the Rose Bowl Parade . 
The DNA assisted with the CNA Legislative Dinner . DNA 20 held a meeting 
at Front Range Community College to outreach to students, and welcomed 
students from CU, Regis, and Denver School of nursing at meetings 
throughout the year . The DNA funded a $1000 .00 nursing scholarship 
through Colorado Nurses Foundation . DNA 20 members presented programs 
to students at Front Range Community College and to the Colorado Student 
Nurses Association . CNA is proud to honor dynamic DNA 20 as DNA of the 
Year . 

DNA 20, recipient of DNA of the Year for 2013 ◆

BE PART OF SOMETHING BIG!
Would you like to enjoy a quality of life that encompasses professional challenges in a safe and secure 
environment and the benefit of work/life balance? Whether you are a new graduate who is entering the 
workforce or an experienced professional making a career change, we are confident that you will find the 
Department of Corrections a dynamic and rewarding place to work. 

The following positions are currently open: 
Advanced Nurse Practitioner - Current vacancies are in Crowley, Canon City, Limon, Pueblo, Sterling and 
Trinidad. Part time position available in Trinidad.

Nursing Positions:
•	 Licensed Practical Nurse - Current vacancies are in Canon City, Denver, Limon and Sterling
•	 Nurse I Entry Level RN - Current vacancies are in Buena Vista, Canon City, Crowley, Delta, Limon, Pueblo, 

Rifle, Sterling and Trinidad 
•	 Nurse Supervisor - RN with Three Years Experience - Current vacancies are in Canon City, Limon and 

Sterling

For more information contact us at:

Phone: 719-226-4525
E-mail: katherine.sanguinetti@state.co.us
Facebook: www.facebook.com/
ColoradoDOC
Web: www.doc.state.co.us
Position postings and applications at:
www.Colorado.gov/jobs

The State of Colorado is an Equal Opportunity Employer

Holiday Greetings 
from the Board & 

Staff of the Colorado 
Nurses Association
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by Carol O’Meara

DNA 3 selected Aimee Doman as their Nurse of the Year. Aimee recently 
joined the organization and has done so with enthusiasm and dedication . 
She is a staff nurse at Select Specialty Hospital She serves as a board 
member of DNA 3 and is also a member of the CNA Board of Directors . 
Aimee has been an active member of the Safe Transitions Task Force, which 
was launched by DNA 3 to address the challenges faced by nurses in home 
care as they help their patients transition from other settings . 

Nurse of the Year for DNA 4 is Kathryn Carpenter. Kathy serves as a role 
model for the professional practice of nursing . She is on the nursing faculty 
at Trinidad State Junior Colleges . She represents Region II on the CNA 
Board of Directors . She promotes nursing by doing outreach at high schools 
and encourages youth to come into nursing . Kathy operates a free nurses’ 
aid program and has been an active supporter of Colorado Student Nurses 
Association . 

Nanette “Nan” Morgan was selected by DNA 16 as their Nurse of the 
Year. Nan is a Nurse Educator at Swedish Medical Center . She is the current 
President of DNA 16 . She was recognized in 2011 as a Nightingale Luminary 
for a program she started at Swedish called “No One Dies Alone,” which has 
volunteers who take call to come in to be with someone in the finals stages 
of life . She has helped to provide educational programs for her DNA and also 
provides technical support for the DNA website . 

DNA 20 Nurse of the Year is Patricia “Rickie” Morgan. After her 
retirement as a School Nurse Practitioner, Rickie continued to serve as 
a School Nurse Consultant . She is a Life Member of CNA and has been a 
DNA 20 member for over 52 years She has contributed in both elected and 
volunteer positions . Rickie promotes the professional image of nursing 
through legislative efforts on the local, state, and national level . She has 
written and published in school nursing journals, sharing her knowledge, 
expertise, and problem solving skills at a basic and advanced practice level . 
Rickie is a consistent role model for active and continuing organizational 
involvement . 

Gail Rotante is the DNA 23 Nurse of the Year. Gail is a Pre Op/PACU 
Staff Nurse at Flat Irons Surgery Center . She is described as a delightful and 
encouraging member of her DNA, contributing ideas and suggestions to help 
the DNA maintain viability . “We can always do better” is a motto that has 
been attributed to Gail . She serves as a mentor to less experienced nurses, 
sharing not only her skill, but her patience, compassion, and understanding . 
Her DNA admires her dedication and see her as a role model for all nurses 
and especially for students . 

2013 Membership Assembly
DNA’s Honor Nurses of the Year

DNA 30 selected Cate McGraw as their DNA Nurse of the Year. Cate is 
an Adult/Pulmonary Nurse Practitioner at National Jewish South Denver . 
She has been an RN for only 8 years, and has emerged as a leader with a 
great professional future . She is the DNA 30 Treasurer and has initiated 
community services projects for the DNA including an Adopt-A-Highway 
Project and participation in Project Cure . Cate precepts NP Students, teaches 
classes for RN’s at the hospital, and volunteers with the developmentally 
disabled . 

Congratulations to all of these outstanding DNA Nurses of the Year . 
CNA and the DNA’s are greatly appreciative of their contributions to our 
organization and our profession and we are honored to have them as our 
members . ◆

At the festive CNA Awards Luncheon held at the CNA Membership Assembly Meeting on October 26, 2013, six District/Designated Nurses Associations 
honored their Nurses of the Year. These awards acknowledge the outstanding contributions of individual nurses representing DNA’s. 

The award winners are chosen by their DNA, based on the DNA’s specific criteria.

Left to right: Cate McGraw DNA 30; Gail Rotante,DNA 23; 
Rickie Morgan, DNA 20; Nan Morgan, DNA 16; 

Kathryn Carpenter, DNA 4 and Aimee Doman, DNA 3

Aimee Doman, DNA 3 Nurse of 
the Year with Mary Ciambelli and

 Carol O’Meara

Gail Roante (R), DNA 23 
Nurse of the Year and DNA 
23 President Fran Dowling

Carol O’Meara presenting award 
to DNA 20 Nurse of the Year 

Rickie Morgan

Cate McGraw (R), DNA 30 Nurse 
of the Year and Kelly Mowrey, 

DNA 30 President

Kathryn Carpenter, 
DNA 4 Nurse of the Year

Nan Morgan, DNA 16 Nurse of the 
Year with Mary Ciambelli

*APUS Alumni Employer Survey, January 2006-December 2012

When you’re ready to 
make a greater impact

When you’re ready to 
advance your career

You are ready for  
American Public University
American Public University is ready to help you move 
your career forward. We offer a respected RN to BSN 
program, undergraduate and graduate degrees in Public 
Health, and more — completely online. And people 
are taking notice. We’ve been nationally recognized by 
the Sloan Consortium for effective practices in online 
education, and 93% of employers surveyed would hire 
one of our graduates again.*   

When you’re ready, 
visit StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. For more
information about the graduation rate and median debt of students who completed each program,
as well as other important information-visit www.APUS.edu/disclosure.
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2013 Membership Assembly
Advancing Leadership

Setting the Framework for a Life of Leadership: Gladys Campbell, MSN,RN,FANN 
is CEO, Northwest Organization of Nurse Executives,and CNE and Senior 

Leader for Clinical Strategy, Washington State Hospital Association.
 

Colorado Nursing Legislative and Practice updates: Linda Siderius -Attorney at law and RN

Speaker Gladys Campbell Continuing Education Program Speakers 
Gladys Campbell (L) and Linda Siderius (R)

Membership Assembly 
Attendees

M. David Rodrigues, FNP, Photographer

Eve Hoygaard and Mary Ciambelli

Mary Ciambelli and Laura Mehringer

Robin Schaeffer, Executive Director of 
Arizona Nurses Association and the Interim 
Western States Multi State Division (MSD) 

Leader addresses the Membership Assembly 
on October 26.

Board of Directors

Left to Right, Colleen Casper, Aimee Doman, Mary Ciambelli, Marion Thornton, Carol O'Meara, 
Paula Stearns, Kathryn Carpenter, Eve Hoygaard

Paula Stearns, Treasurer of CNA at 
Membership Assembly
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We are a traditional co-ed, residential, summer camp in beautiful 
North East Pennsylvania.

We are hiring Patient, Fun, Energetic and Flexible RNs 
for summer 2014.

We offer a beautiful setting, great staff community and 
the experience of a lifetime.

To inquire about joining the IHC team, please contact: 
Lauren@indianhead.com • 914 345 2155

www.indianhead.com

IHC – Celebrating 74 years!

RN: CAMP NURSE
GENEVA GLEN CAMP in INDIAN HILLS, Colorado, needs 
a CAMP NURSE for the 2014 Summer: June 7-August 16. 
GENEVA GLEN has an excellent reputation and rich heritage. 
ACA accredited. Compensation includes $6,000 salary, travel 
allowance of $300, insurance, room and board, beautiful new 
health center facility, participation in camp life including horseback 
riding, swimming, hiking—ideal Colorado climate, healthful 
working environment (Indian Hills is near Red Rocks). Nurse 
graduates welcome! Contact: Ken or Nancy Atkinson, Directors, 
P.O. Box 248, Indian Hills, CO 80454, (303) 697-4621. Email: 
ken@genevaglen.org. Apply online at www.genevaglen.org

Camp Nurses 
Needed!

camp nurse position. Come spend 
a rewarding summer as a camp nurse 
at Cheley Colorado Camps in the 
beautiful Rocky Mountains of Estes 
Park, CO. Dates are June 8th-Aug 11th. 
Benefits include room and board, 
wages, travel stipend, camperships, 
and crisp mountain air. 

Call us 1-800-campFun, or visit our 
website at www.cheley.com to apply 
online.

Are you under investigation or
received a complaint letter?

Call our law firm NOW!

MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
Psychiatric Nurse Practitioner, Advanced 

Practice Nurse, Prescriptive Authority 
Nurse, Physician’s Assistant, RN, BSN, 

LPN, and CNA.

For more information about MHCD and our 
career opportunities, please visit our website at 

www.mhcd.org. To apply, please submit your 
application and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Bilingual nurses are encouraged to apply.
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In Memory
Communication is 
Customer Service

Aimee Doman, RN,BSN-BC

A focus in hospital nursing is to promote 
health and wellness in our patients through 
customer service . In a hospital we have minutes 
to establish a relationship with a patient and 
begin to build a rapport with them . It is important 
to keep in mind that patients and families are 
in a high stress situation with their illness and 
their hospitalization . Building a therapeutic 
and meaningful relationship hinges on clear 
communication which is ultimately customer 
service . I want to cringe when thinking about 
nursing defined as a customer service role, but to 
clarify, it is the concept of customer service that is 
important not the terminology . 

Communication is at the forefront of what 
defines healthcare customer service . There are 
many adaptations of scripted communication 
methods that outline effective communication . 
The steps essentially involve active listening, 
making the intent of the interaction clear, 
personalizing the message to the patient and 
expressing appreciation to the patient . What is 
most important in the process of communication 
is not what is said but that the nurse makes sure 
caring comes across through both verbal and 
nonverbal communication methods . This does not 
mean that the nurse needs to spend more attention 
to improve communication with patients; rather 
the nurse just needs to give better attention . It is 
the quality of the interaction that counts not the 
quantity to make the patient feel that they are the 
center of your universe at that moment .

Good rapport with patients is the outcome of 
effective communication . Nurses need to get to 
know their patients, remembering that the patient 
is more than just the pneumonia in room 1001 . 
The nurse has opportunities to educate patients 
on disease processes including providing them 
with reading materials and community resources 
and encouraging patients to ask questions . 
Furthermore the nurse needs to actively listen to 
what the patient is saying as well as anticipate 
their needs . It is the follow-through of the nurse 
that helps establish and build rapport with the 
patients . If a patient trusts their nurse and realizes 
that the nurse respects them, they are more likely 
to be receptive to the nurse and the plan of care 
including unpleasant procedures or changes .

The idea of turning the compassionate and 
caring field of nursing into a customer service 
industry at first glance seems unfavorable . 
However, by breaking down what we have been 
educated to do and what we innately already 
do at the bedside of our patients it is clear that 
we do in-fact provide customer service . If we 
practice effective communication and build strong 
relationships with our patients we leave them 
feeling safe and satisfied with their care . At this 
point is when our teaching to patients will become 
most effective and we can successfully begin to 
promote their health and wellness . ◆

Submitted by Eve Hoygaard, MS, RN, WHNP
Director-at-Large, Colorado Nurses 

Association

The Colorado Nurses Association honors 
the memory and acknowledges the work of 
deceased nurses in our state . Sharing names of 
and information about these members of our 
profession with our nursing colleagues is one 
way that we do this . 

We have received information about 
the deaths listed below who have lived 
in, worked in and/or were educated in 
Colorado . Membership in the Colorado Nurses 
Association is not required for inclusion . If 
you have information about a deceased nurse 
that you would like us to include in the next 
issue of the Colorado Nurse, please send 
basic information (including full name, city 
where they lived/worked, the school where 
they obtained their nursing education/date 
of graduation, and/or area of practice) to Eve 
Hoygaard (hoygaard@msn .com) . We reserve the 
right to edit material submitted and endeavor to 
verify all information included in this column . 
If an error is noted, please advise us and a 
correction will be published . Your assistance 
will be greatly appreciated . 

We honor the following nurses . . . 

Axley, Francesca, RN died in Denver CO on 
9-14-2013 at age 79 . A graduate of Mesa State 
University, Grand Junction CO, her nursing 
career was spent in Grand Junction and in 
Denver . She also had a Master’s Degree in 
French Education from the University of CO, 
Boulder .

Brack, Annaabelle, RN died in Aurora CO 
10-8-2013 at age 81 .

Brown, Emma L. RN, died in Denver CO on 
10-16-2013 at age 88 . She was retired from The 
Children’s Hospital, Denver CO .

Clifford, Gertrude “Trudy” Spencer, RN, 
died in Denver CO on 9-25-13 at age 96 . She 
was a 1938 graduate of Missouri Baptist School 
of Nursing in St . Louis, MO . A Public Health 
nurse until she enlisted as an army nurse 
in 1941 . Her multiple assignments included 
Fitssimmons Army Hospital, Denver as well 
as Algeria, No . Africa and Pistoia, Italy . As an 
Air Force spouse, she lived in many places both 
in the USA and abroad prior to retirement in 
Denver . 

Duffy-Myers, Jeanne, RN, died in Louisville 
CO on 8-20-2013 at age 89 . She was Director of 
Volunteers at Boulder Community Hospital and 
at Wardenburg Student Health Center, Boulder .

Esse, Renee Dupuis, RN, died in Denver CO 
on 7-11-2013 at age 91 . She graduated from the 
Bridgeport CT Hospital School of Nursing in 
1944 . She was then commissioned as a 2nd 
Lieutenant in the US Army Air Corps where she 
served until the end of the war .

Hokit, Patsy R. Hardy, RN of Littleton CO 
died on 6-22-2013 at age 79 . She was a graduate 
of Southern Methodist University, Texas .

Malkiewicz, Judy, RN, died in Idaho on 9-25-
2013 at the age of 63 . She completed her BSN at 
the University of Northern CO in Greeley, CO 
in 1974, her MSN at the University of Colorado 
College of Nursing in 1975 and her PhD in 
Nursing at University of Colorado, Denver 
in 1991 . She taught Pediatric Nursing at the 
University of Northern Colorado until she 
retired and moved to Idaho .

Morrissey, Mary Ann Broadhurst, RN, 
died in Denver CO on 10-20-2013 at age 66 . A 
graduate of Loretta Heights College, she worked 
at St . Anthony’s Hospital, Lutheran Medical 
Center and Denver Visiting Nurses . 

Mueller, Mary Betty Crews, RN died in 
Westminster CO on 7-19-2013 at age 85 . She 
received her nursing education in Missouri and 
worked at St . Luke’s Hospital, Denver .

Sitter, Ramona, RN, died 10-13-2013 at the 
age of 77 . She was a retired United Airlines 
Flight Attendant . 

Ray, Patricia B. Plumb, RN, formerly of 
Grand Junction died in Denver at age 85 . She 
was a 1950 graduate of St . Anthony School of 
Nursing, Denver and had worked as a Director 
of Nursing in Long Term Care in the Denver 
Metro area .

Taylor, Mary Lou, RN died in Lakewood CO 
on 12-12-2-12 . After Nursing School, she was a 
Lieutenant in the United States Navy, serving 
in Vietnam on the Repose . She later completed 
her RN-BSN program at Metropolitan State 
University in Denver . 

Teal, Joan “Jake” Jacobs, RN, died September 
13, 2013 at age 75 . A graduate of Lincoln 
General School of Nursing in Omaha NE, she 
later worked as a surgical nurse in Omaha .

Venturo, Amelia T ., RN, died 8-24-2013 at age 
93 . She served during WWII in the U .S . Army, 
Pacific Theater .

Wenzel, Kristina Rose, RN died in Denver on 
8-2-2013 at the age of 63 . (Please see complete 
Memorial Comments on page 6 .) ◆

The UNC School of Nursing in beautiful Northern Colorado is 
currently seeking qualified faculty applications for our nursing 
programs. 

Assistant/Associate Professor of Nursing - Position #F99759 
(9 Month Tenure Track, Tenure Eligible) PhD in Nursing or 
closely related field required.  
Assistant Professor of Nursing - Position #F99929 (9 Month 
Tenure Track) PhD in Nursing or closely related field 
required. 

	 Lecturer of Nursing - Position #F99816 (9 month Annually 
Renewable Contract) MSN Required

Review of applicants to begin immediately and continue until 
positions are filled.  
Anticipated Start Date August 18, 2014.

Additional Info and Application:
www.unco.edu/nhs/employment

Join the Premier Nursing 
Faculty in Colorado

UNC

For additional information and course objectives contact
Val Sievers, MSN, RN, CNS, CEN, SANE-A, SANE-P

719-255-3585 or go to www.uccs.edu/bees

Beth-El College of Nursing and Health Sciences at University of Colorado, Colorado Springs 
is an approved provider of continuing nursing education by the Colorado Nurses Association, 

an accredited approver by the American Nurses Credentialing Center’s Commission on 
Accreditation. Provider#: BEC-0114, Exp. Date: 01/31/2014

SANE Education Course (Sexual Assault Nurse Examiner)

Adult/Adolescent—April 21-24, 2014
Pediatric—May 12-14, 2014

Cost: $450 (covers both sessions)

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus
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Nursing Scholars 
Receive Awards

Since 1981 Friends of Nursing has advanced professional nursing by 
providing scholarships in Colorado Schools of Nursing . In 2013 a total of 
$62,475 was awarded to 22 students from eight schools . Students receiving 
these awards were: 

2013 Scholarship Recipients

College/School Student Award

Adams State College Kristine Timboe

Stephanie Carino

Valerie Smith

Fern Howard Award

Monahan Single Parent
Grant & Friends of 
Nursing Scholarship

Greta Pollard Scholarship

Colorado State 
University Pueblo

Connie Robinson

Shantel Gallegos

Friends of Nursing Scholarship

Josephine Ballard/
Presbyterian Scholarship

Colorado Mesa 
University

Juliette Holmes

Kayla Rudolph

Veronica Novinsky

President’s Scholarship

Friends of Nursing/
Leila B . Kinney Scholarship

Friends of Nursing Scholarship

Metropolitan 
State College

Carrie Bacon

Katie Porter

Friends of Nursing Scholarship 

Monahan Single Parent Grant 
& Galena Foundation 

Regis University, 
Loretto Heights 
School of Nursing

Diana Byrd

Heather Moorcroft

Kristine Snyder

Helen Kelsall

Friends of Nursing Scholarship

Olga S . Miercort 

University of 
Colorado, Beth-El 
College of Nursing

Hannah Hofreiter

MeShell McLeod-
Mahoney

Stephanie Jakob

Ruth Harboe Memorial 
Scholarship

Theresa Brofman 
‘Memorial’ Scholarship

Friends of Nursing Scholarship 

University of 
Colorado Denver, 
College of Nursing

Rachel Bernard

Sara Knippa

Stacey Wall

Viola Baudendistel 
Memorial Scholarship 

Verda Richie Memorial 
Scholarship

St . Luke’s Alumnae Scholarship

University of 
Northern Colorado, 
School of Nursing 

Jeriel Chalk

Kim Scarano

Madeline Moore

Margaret Lewis Memorial 
Scholarship

Friends of Nursing Scholarship

Wayne T . “Dusty” Biddle 
Memorial Scholarship

A special thank you goes to the school liaisons: Elaine Regan, Theresa 
Wright, Gretchen Sigafoos, Mary Carol Ferrera, Dr . Pam Spry, Dr Pamela 
Stoeckel, Barbara Joyce, and Audrey Bopp . All did an outstanding job . The 
committee members Janice Jurasic, Dr . Juanita Tate, Dr . Cris Finn, Jean 
Sylling, Abbe Mitchell, Phyllis Wicklund, Dr . Phyllis Graham-Dickerson 
and Dr . Kathleen Whalen send a special thank you to all the schools and 
students involved .

Recipients for the 2014 scholarships will be awarded at the 2014 Spring 
Luncheon . Scholarship applications are accepted online at the Friends of 
Nursing website each fall . For additional information including guidelines 
and criteria, please visit the website www .friendsofnursing .org . Please 
encourage eligible students to apply . ◆



Page 18  •  Colorado Nurse November, December 2013, January 2014

By Melissa Knopper

While waiting in a 
long line to speak with 
a recruiter during the 
recent Colorado Hospital 
Association career fair, I 
struck up a conversation 
with a young, blonde nurse 
standing next to me . As 
a first-year student in an 
accelerated BSN program 
at Regis University, I don’t 
have to worry about jobs for 
a couple of years . But I’ve 
been hearing awful rumors 

about the Denver job market for new grads, so I 
asked her about it .

Her story was worse than I had imagined . She 
graduated from the University of Colorado with 
a BSN last year . With hopes of working in acute 
care on a med/surg floor, she applied to most of 

Melissa Knopper

Student Comments
the hospitals in the area, but was turned down 
because she didn’t have any hospital experience . 
She was caught in a Catch-22 . “How am I supposed 
to get any experience if no one will give it to me?” 
she asked . In the end, she made the tough decision 
to move to Nebraska, where she is getting some 
great training .

The career fair, held in mid-October at Invesco 
Field at Mile High, was buzzing with similar 
conversations, as newly-minted nurses wearing 
tasteful business attire spread their resumes 
around and shook hands with the people who 
might, possibly open a door for them . The impact 
of the Affordable Care Act was another question 
we all had – would it help or hurt this tough 
market for new grads?

Everyone wondered: where was this nursing 
shortage we heard so much about when applying 
to nursing school? What happened? It turns out, 
nursing schools also thought there would be a 
shortage, so they admitted extra students into 
their programs about five years ago . They were 
correctly gearing up for the influx of aging Baby 

Boomers . This demographic shift was expected to 
hit just when thousands of veteran nurses would 
reach their late 50s and retire . 

At that point, it seemed like new grads were 
urgently needed, according to the Colorado Center 
for Nursing Excellence (CCNE) . The center’s CEO, 
Jean Scholz, called the coming wave of elders “a 
tsunami .” But then, the recession hit, and many of 
those older nurses decided to hang on to their jobs . 
All of their anticipated replacements are still free 
floating, searching for a spot in a very tight Denver 
market . It doesn’t help that Colorado has a high 
number of nursing schools, compared to other 
states . 

According to a National Student Nurses 
Association survey, a full 36-percent of new 
nurses from the class of 2011 were not working as 
an RN four months after graduation . As my friend 
in line realized, getting ahead meant resorting to 
desperate measures .

Eventually, statistics show, there should be 
more than enough jobs for all of us . That nursing 
shortage hovering on the horizon really will 
arrive . Currently, Colorado has approximately 
20,000 nurses in their late 50s . Yet only 7-percent 
of Colorado nurses are under age 30, according to 
the CCNE . If all goes right, I figure, things might 
even open up when I graduate in 2015 .

Also, it looks like ObamaCare may also help 
our prospects as new grad nurses . First of all, 
if everyone has health insurance, there will be 
more demand for services . Also, as the Obama 
administration strives to cut healthcare costs, 
experts say, more of the workload will shift to 
cost-effective nurses, nurse practitioners and 
physician assistants . Nurses will have a greater 
role, responsibility for more complex cases and 
more autonomy . 

As I shook hands with several recruiters 
from Denver Health, Health One and Centura, 
I made a point of asking for their perspective on 
the new grad market . They offered good advice: 
join nursing associations and make personal 
connections through networking . Like anything, 
it’s who you know, so ask everybody for contacts . 
Another tip: stay in touch with your clinical 
instructors during nursing school and apply for 
nursing externships . Try to convert that to a job 
later . Others said to be willing to work any shift or 
maybe try acute-care agency or travel nursing in 
the interim .

At the University Hospital booth, a recruiter 
talked about bridging gradually to a full-time 
position there . University has a series of steps, 
from CNA to Advanced Care Partner (a high-level 
CNA who can start IVs) to their nurse residency 
program . The Denver VA Medical Center has a 
similar role for top nursing students called the 
Valor program . Students who participate in those 
training experiences are almost guaranteed a job 
after graduation, but the competition is fierce .

Despite the daunting situation, several kind 
mentors reached out to me during the career fair . 
I had a helpful coaching session with the keynote 
speaker, Dr . Phyllis Quinlan, who told me not to 
lose sight of my compassion . Several other nurses 
greatly encouraged my interest in geriatric care, 
and told me things will look up soon . In fact, they 
pointed out, this was the first time the Colorado 
Hospital Association has hosted a career fair in 
years . It seems encouraging that hospitals are 
now looking for candidates instead of aggressively 
turning them away .

That afternoon, I went home, wrote six thank-
you notes and applied for three CNA jobs in two 
days . One application led to an interview . The job 
situation isn’t perfect, but I’m willing to pay my 
dues, work hard and learn as much as I can as a 
CNA, then move forward from there . I’m glad I 
stopped by the job fair . It gave me the momentum 
to start building those bridges to a new career . ◆

Melissa Knopper, BA, MS, CNA is currently 
enrolled in the Regis University CHOICE BSN 
Program. She has 15 years of previous experience 
in journalism. Contact: melissaknopper@gmail.
com

Lincoln Regional Center
801 West Prospector Place, Lincoln, NE 68522

• RN–Full-Time and Part-Time
(Psychiatric experience preferred 

but not required)

Excellent Benefit Package including tuition 
reimbursement and continuing education 

opportunities!

ü Follow these easy steps to apply!
1. Go online to: statejobs.nebraska.gov
2. Click “Search for Jobs”
3. Scroll down to Enter Keywords and 

enter “LRC” and press enter
4. Click “Registered Nurse LRC”

Lincoln Regional Center is an Equal Opportunity Employer

REGISTERED NURSES
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Colorado Nurses Foundation (CNF)
for additional information about CNF please visit our website www.cnfound.org

Colorado Nurses 
Foundation Nursing 
Historical Society 

Colorado Nurses Foundation Nursing Historical 
Society is a committee within CNF composed 
of professional nurses across Colorado who are 
interested in how the profession has developed 
and grown in Colorado . They collect, preserve 
and display historical artifacts, meet to discuss 
opportunities to share the history of nursing 
in Colorado and much more! Many interviews 
of nurses who are well known and not so well 
known have taken place and are collected in our 
archives . ◆

Sara Jarrett, EdD, MA, MS, CNS, RN 

The Colorado Nurses Foundation (CNF) is 
completing 26 years of operations providing a 
forum for nurses to promote the improvement of 
nursing practice and health care delivery through 
educational and scientific activities in the state of 
Colorado . CNF continues to develop the Strategic 
Initiatives released in 2010 . A Board of Directors 
Branding and Marketing Committee (Task Force) 
was established to develop an action plan and 
recommendations on redesign of organizational 
materials . As this process continues, consideration 
will be given to collaboration with other 
professional nursing groups with the goal of 
mutual support and common messages and 
activities about the nursing profession .

As CNF develops a focused strategic plan, it 
will be with consideration of the future as well 
as retention of the well-recognized and long 
standing successful activities such as the annual 
Nightingale state wide recognition dinner and 
the educational scholarship program for nurses 
at all levels of nursing education . CNF’s vision 

Photo credit: M. David Rodrigues

From the Desk of the President
is twofold: Provide opportunities for nurses to 
develop the skill set to be fully engaged in the 
professional roles of citizen, steward and advocate . 
Secondly, to assure that the nursing profession, 
the largest group of health care providers, is 
present in Colorado community as leaders in 
creating a sustainable health care system in 
Colorado . 

Looking forward to 2014, expect to see a new 
and more interactive CNF website, increased 
opportunities for involvement in CNF initiatives 
from the greater nursing community, and new 
efforts for collaboration with other nursing 
organizations on matters crucial to the future of 
the profession . In particular, it is anticipated that 
CNF will expand its involvement in collaborative 
efforts that support the implementation of the 
Institute of Medicine recommendations on the 
Future of Nursing . To conclude, now is the time 
for nurses to step forward as visible and vocal 
leaders in determining the preferred future for 
both nursing and health care in Colorado . Stay 
informed about CNF activities and opportunities 
through this new column in the Colorado Nurse as 
well as the website . ◆

GREAT CARE CAN BE TAUGHT. LEAD THE WAY.
Join a leader in Nursing Education! For more than 30 years, Concorde Career Colleges, Inc. has 
prepared thousands of people for rewarding careers in healthcare. Our goal is to concentrate 
instruction on developing high-demand job capabilities.

Concorde Nursing Programs in Denver are growing and changing!

We are seeking Nursing Instructors to be responsible for delivering academic instruction for 
clinical and/or theory components of Practical Nursing or Associate’s Degree in Nursing programs. 
Reporting to the Director of Nursing this position works collaboratively with other faculty to develop 
instructional materials, modules and testing materials at an appropriate level for the program.  We 
seek candidates with a Master’s Degree in Nursing and a minimum of 4 years varied experience 
in a clinical setting. Candidates must have a valid Colorado nursing license or be willing to obtain. 
Previous teaching experience preferred but not necessary. The ideal candidate will be a self-starter 
with excellent communication skills, demonstrate a sense of urgency and are results oriented.

We offer a variety of solutions to your availability; full-time, part-time, adjunct and seasonal 
contract!

For more information about these opportunities and to apply,
 visit www.concordenursingjobs.com EOE/M/F/D/V

BECKS
COMMUNICATION SERVICE
7165 Ivy Street, Commerce City, CO 80022
303-287-1001 • Fax 303-287-1919

TIME SAVING COMMUNICATIONS SYSTEMS
• Nurse  Call
• Intercom
• CCTV
• Paging
• Telephone
• Access Control

Service and Expansion 
All Brands

23 1/2 hour-a-day 
Service

Prepare Tomorrow’s Nurses Today!

Pickens Technical College in Aurora, CO has opportunities for

Practical Nursing Program
Adjunct Faculty

Requires BSN, valid CO RN license and 2 years recent clinical 
experience. Med-Surg or LTC experience desired.
Experienced clinical and classroom instructors.

CNA Instructors
Valid CO LPN/RN license and 2 years recent

clinical experience required.
Experienced clinical and classroom instructors.

Pickens Technical College is an Affirmative Action/
equal Opportunity employer and committed to a diverse workforce.

veterans are strongly encouraged to apply.
 

For immediate consideration reply with resume to
Lora Mendez at lmmendez@aps.k12.co.us

www.pickenstech.org

Continuing Education Courses
• The Gift of Donation: A Partnership for Life –
 December 5th, 2013

• 12 Lead EKG – December 9th, 2013

• Advanced Management of Patients Post Cardiac 
Surgery – December 10th, 2013

• ELNEC – February 6th -7th, 2014

• 25th Annual Research & EBP Symposium –
 March 6th-7th, 2014

• Perinatal Loss Conference – April 11, 2014

• Fundamentals of Critical Care Support – 
 April 23rd -25th, 2014

For additional details or to register for a course, please go to:
www.uch.edu/classes-events

And click on the Continuing Education link
Or email therese.sedillo@uchealth.org for more information.

Tri-County Health Department is Colorado’s 
largest health department, serving Adams, 
Arapahoe, and Douglas counties. We offer FT, PT 
and temporary hourly positions for BSN and MSN 
prepared RNs. Currently, we have the following 
position available:

•	(1)	Public	Health	Nurse	Manager
  Child, Adult, International Travel
  Immunization Program, and Core Public
  Health Nursing Program

Competitive benefit package. 
Please send resume to: 
humanresources@tchd.org or fax to 
303-741-2351.

Visit www.tchd.org for more information.

Now Hiring
Skilled nursing | Rehabilitation | Memory care

• Director of Nursing (RN/Healthcare Management) 
Current Nebraska RN license BSN preferred

• RNs and LPNs

Contact us today to learn more about available 
employment opportunities!

(308) 762-5675
www.good-sam.com

AA/EOE, M/F/Vet/Handicap,
Drug-Free Workplace 11-G0974
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Colorado Nurses Foundation (CNF)
for additional information about CNF please visit our website www.cnfound.org

Nightingale 2014
SAVE THE DATE!

Saturday, May 10, 2014
Renaissance Denver Hotel

Do you know a nurse who goes above the call of 
duty? Nurses who are leaders of their profession? 
Nurses who advocate for patients on a daily basis? 
Nurses who are innovative and creatively provide 
care that meets and exceeds the standards of care? 

The Colorado Nurses Foundation (CNF) is 
pleased to announce that nominations for the 
2014 Nightingale Awards for Excellence are now 
open! The Nightingale Awards for Excellence 
was founded in 1985 to honor nurses who best 
exemplify the philosophy and practice of Florence 
Nightingale .

Registered nurses throughout the state may 
be nominated . There are two awards presented 
as part of the Nightingale Awards for Excellence 
Program . Nightingale Luminary Awards are 
presented to regional award recipients . The 
Nightingale Award of Excellence is presented to 
six state level award recipients . All Nightingale 
Luminary Award recipients are eligible for 
potential selection as a Nightingale Award of 
Excellence honoree and will receive recognition at 
the state event on May 10th . 

Time for Nominations for the 2014 Nightingale Awards for Excellence

The 2014 Nightingale/Luminary Awards 
recognize nurses in two categories: Nurses 
in Clinical Practice and Nurses who are 
Administrators, Educators, Researchers, and 
those who function in Non-Traditional Practice 
Roles . Registered Nurses who exemplify the spirit 
of a citizen of the profession through advocacy, 
innovation or leadership should be nominated .

•	 Advocacy	-	advancing	a	cause	or	proposal
•	 Innovation	–	demonstrating	creativity	which	

addresses today’s challenges/opportunities
•	 Leadership	 –	 motivating	 others	 to	 work	

toward a common goal
•	 Luminaries	 are	 selected	 by	 region	 and	

forwarded to the State Selection Committee, 
who determine the six Nightingale 
recipients . Each region also hosts a local 
event for their nominees and Luminary 
Award Recipients . 

NOMINATION DEADLINE: 
Postmarked or submission date no later than  

midnight on JANUARY 15, 2014
Please go to the Colorado Nurses 

Foundation Website for the Nomination 
Form and further details: 
http://www.cnfound.org

The Colorado Nurses Foundation (CNF) 
organizes this statewide event . CNF is a 501(c)(3) 
non-profit organization, dedicated to improving 
health care and nursing practice in Colorado . 
CNF is devoted to creating nursing excellence 
through the promotion of educational and 
scientific activities and community-based projects 
in Colorado . Since 1999, the Colorado Nurses 
Foundation has awarded nursing scholarships and 
research grants totaling over $500,000 . ◆
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The Lighter Side 
of Rural Nursing in 

Colorado
Kathryn Carpenter, Region II Board of Director

In another life I would never have considered 
rural nursing . But I believe we are all put in some 
place, at some time, for a particular purpose . So 
here I am, and I am happy to be here . My many 
years as a staff nurse in a rural nursing home have 
been a great source of pride for me .

Rural nursing has its own framework which is 
much different from urban nursing . This article 
is not going to be the place where the comparison 
between rural and urban nursing is made . Not 
today anyway . This will be the place where I 
can expound on the virtues and values of rural 
nursing from my own experience as a staff nurse 
and from the wisdom from other nurses who have 
spent their careers serving in the rural areas .

Being a nurse in a rural hospital, nursing home, 
or clinic requires every nurse to have special 
qualities, and some of these are just short of 
super-power abilities . Often a rural nurse must 
have flexibility and creativity . The resources 
and personnel we need are not always available . 
I never realized the many uses oxygen tubing, 
a sling, or a Foley catheter clamp can have! 
Anything that folds, bends, stretches, or expands 
has many more uses than what is listed on the 
package directions . Creativity serves the rural 
nurse exponentially and rewards these nurses 
with unlimited success, fun, and diversion, 
especially during down time (come on admit it, 
everyone has some downtime, even if for a few 
minutes) .

Rural nurses are masters of more than nursing 
skills . Give any one of us something broken and 
we will have it in working condition in no time, 
maybe not working the way it was originally, 
but at least working and useable . Where can we 
find a copy repair person at 0200 on Saturday 
night? Where is that maintenance person at 0400 
when a patient on the dementia unit unscrews 
the plumbing pipe to the sink? Where is the 
oxygen company when all the tanks are frozen 
and residents are getting up for the day? I say not 
to worry because the rural nurse has handled all 
this and more . (I think it’s in the job description 
somewhere .)

All humor aside, rural nursing is a special 
career choice . I have witnessed excellent nursing 
care given to patients in our rural hospitals, 
nursing homes, and clinics . These nurses are 
versatile, creative, sincere, and kind people who 
value small town living, close knit families, 
and time to enjoy the great Colorado land . To us, 
nursing is doing what we love, where we love, and 
with whom we love . And we don’t have to sit in 
traffic for hours trying to get home!

Another reward for rural nurses is that we often 
meet our former patients in the street, in church, 
in the grocery store, and at the farmers market . 
They remember us by name! They continually 
thank us for all that we did for them . I love this 
personal touch!

Being far from the larger cities has its 
drawback though . We are not in on the legislative 
discussions at the state level . We are, however, 
vocal about local issues and community health . 
We have a large number of RNs who have 
graduated from ADN schools of nursing . Most 
of them would consider it a financial hardship 
to be forced to go on for a BSN . Many facilities 
would not be able to pay nurses any extra money 
to have a BSN because their budgets are smaller 
than those in urban areas . We are, however, 
very fortunate to have nurses who keep up with 
EBP nursing skills thanks to computers, area 
workshops, and seminars These nurses provide in-
services that help the others use the most current 
techniques and ideas . We are also fortunate 
to have Community Colleges in our areas as 
resources of new information and to provide a 
steady supply of new workers . 

The next time you are out traveling the 
highways and byways of this beautiful state and 
need medical care, remember we are here; we are 
trained, skilled, and ready to help you . After all, 
isn’t that what nursing is about? ◆

Capitol Success Group continued from page 1

Association has a long history of successfully 
advocating on behalf of nurses and the patients we 
serve in the State of Colorado and we are excited 
to engage with Capitol Success Group in our 
advocacy work .

Capitol Success Group is among the most 
experienced and successful lobbying firms in 
the State of Colorado . Capitol Success Group 
principals have both served in the Colorado 
House of Representatives . Capitol Success 
Group represents both for-profit and non-profit 
organizations, statewide associations and 
membership groups, individual companies and 
higher education institutions . 

Capitol Success Group has demonstrated 
expertise on budget initiatives as well as health 
care, public education, and, human services 
issues . They have helped pass significant 
legislation in these areas and obtained millions 
of state dollars for our clients . Capitol Success 
credits their success through full engagement of 
their client members and organization (CNA) and 
strategies, tactics, and techniques learned from 
decades of hands on experience . Capitol Success 
Group also teaches clients to be a part lobbying 
process and encourages organizational members 
to participate in the organizations Government 
and Political Affairs Committees, will facilitate 
visits with your legislators at the Capitol during 
session as well as engage your expertise to provide 
comment to specific bills while being heard and 
reviewed in Committee . 

Examples of work with CNA in the 2013 session 
are reported below .

Partners in the Capitol Success Group include 
 Nolbert D . Chavez
  Principal/CNA Lobbyist
 Gil Romero
  Principal/Attorney
 Joshua Rael, J .D .
  Associate Lobbyist & Communications

Capitol Success Group provides legislative 
reports to the Colorado Nurses Association GAPP 
Committee and Governing Board when the 
Colorado Legislature convenes in January and 
throughout the session . They regularly meet with 
our GAPP Committee face-to-face, communicate 
via e-mail, text messaging, Facebook, and Twitter .

Capitol Success Group knows that smart 
strategy begins with being well informed . In 
the complex political environment in which 
Colorado’s laws are written and our state’s public 
policy is debated, CNA recognizes that it makes 
sense to have an experienced ally who can place 
the critical issues of our day in perspective and 
assist CNA in effectively influencing policy .

On September 11, 2013, Nolbert Chavez gave a 
review of the 2013 Legislative Session in Colorado 
Springs to the District 3 Nurses Association . 
Capitol Success shared some perspective 
regarding the political party dynamics given that 
1/3 of the General Assembly membership was 
new in 2013, with multiple elections pending in 
2014, and even with the recall election of 2013 

in Colorado Springs and Pueblo, the Democratic 
majority is maintained in the House and the 
Senate . Budgeting for the State of Colorado shows 
positive trends with modestly paced growth 
in revenues at the end of fiscal year 2012-2013 . 
What isn’t clear is what the impact of the flood 
devastation will be for the State . Fiscal year 2014-
2015 is predicted to have some additional money 
to spend creating debate about where and how 
that money will be spent .

Bills supported in the 2013 Session included:
•	 HB	 1068:	 “On-site	 Inspections	 Of	 Medicaid	

Providers” (YOUNG / ROBERTS)
 Passed and signed; Allow for unannounced 

inspections of Medicaid providers by HCPF 
in Colorado .

•	 HB	 1180:	 Allocation	 Of	 Tobacco	 Litigation	
Settlement Moneys (GEROU / STEADMAN- 
JBC); Passed & Signed 

 Restores the allocations to the nurse home 
visitor program

•	 SB	 014:	 “Immunity	 For	 Administering	
Emergency Drugs To Overdose Victims” 
(AGUILAR); Passed & Signed

 Provides A person who acts in good faith to 
administer an opiate antagonist to another 
person whom the person believes to be 
suffering an opiate-related drug overdose 
event shall be immune from criminal 
prosecution for, and is not liable for any civil 
damages for acts or omissions made as a 
result of, such act .

•	 SB	 200:	 “Medicaid	 Expansion”	 (AGUILAR	 /	
FERRANDINO); Passed & Signed

 Increases the income eligibility for parents 
and caretaker relatives of Medicaid children 
from 61% to 133% of Federal Poverty Level 
(FPL) and to increase the income eligibility 
for childless adults or adults without a 
dependent child to up to 133% of FPL .

Many other bills were monitored through the 
session and currently interim committee meetings 
are being monitored . 

Capitol Success Group would like to 
acknowledge the efforts of Dr . Sara Jarrett and 
the entire CNA GAPP committee for their work 
with the Capitol Success Group . According to 
Nolbert Chavez, Principal and CNA lobbyist, “we 
appreciate the guidance and priority setting these 
individuals provided to us during the legislative 
session .” 

One final word from the Capitol Success Group 
is to encourage all Registered Nurses in the State 
of Colorado to join with the Colorado Nurses 
Association as members . The voice of nursing is as 
strong as our membership and your membership 
can add to the impact the nursing voice has 
today in the State of Colorado . Join today and get 
involved in the 2014 Legislative Session and CNA 
GAPP Committee . ◆

Share Your Passion for Nursing – Teach!  (Denver, Colorado)

Share your passion for nursing and help students turn their 
dreams into reality!

Denver School of Nursing (DSN), located in Denver, Colorado, is a 
private, post-secondary educational institution that provides educational 
programs and training for nursing professionals.  The college offers 
associate and bachelor degrees in nursing.  DSN is accredited by ACEN 
(3343 Peachtree Road NE, Suite 850, Atlanta, GA  30326, 404.975.5000) 
and ACCSC and has full approval for its associate and bachelors nursing 
programs	from	the	Colorado	State	Board	of	Nursing.		

DSN is seeking a qualified full-time nursing faculty member for its 
Nursing Programs.  Requirements include:
• a doctorate degree from an accredited institution
• a minimum of three (3) years of recent teaching experience in area of 

specialty
• a minimum of three (3) years of clinical experience as a registered nurse
• a current unencumbered Colorado license as a registered nurse

DSN is also seeking qualified adjunct nursing faculty to teach clinical 
and simulation experiences.  Requirements include a minimum of:
• a masters degree in nursing from an accredited institution
• three (3) years of recent clinical experience in area of specialty
• a current unencumbered Colorado license as a registered nurse
• specialty experience in pediatrics, obstetrics, mental health, or 

medical-surgical nursing is preferred

Additional requirements and job information may be found at www.edaff.
com.  Interested candidates should click on the Careers tab and search 
by Keywords, State (Colorado), City (Denver).  Select the position of 
interest to review the criteria.  To apply , click “Apply Now.”

We look forward to hearing from you!

RN & LPN
Online Refresher

Courses
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For more information call:
Ranae Shrader at 303.556.3668 for RN-BSN Completion

Extended Studies at 303.721.1313 for Intro to Perioperative Nursing

www.msudenver.edu/nursing

Are	you	looking	for	a	convenient	way	to	
advance	your	career?

 

The	Department	of	Nursing	at	Metropolitan	
State	University	of	Denver	offers	a	Bachelor	

of	Science	Degree	in	Nursing	for	You!

• RN-BSN	Degree	Completion 
 – At Front Range Community College
 – At Arapahoe Community College

Designed for students who have graduated 
from an associate degree or diploma nursing 

program and wish to earn a Bachelor of Science 
degree in nursing.

•	 Baccalaureate	Registered	Nurse	Completion	
Option	(BRNCO)

•	 Traditional	Nursing	Option	(TNO)

•	 INTRODUCTION	TO	PERIOPERATIVE	NURSING
 

Online modules developed by the Association of 
PeriOperative Registered Nurses (AORN): 

 
 – April 1–June 13, 2014
 – Application deadline 
  February 3rd, 2014
 – Registration is limited

http://msudenver.edu/extendedcampus/periop/

From left to right.
First row holding the Proclamation Dr. Cris Finn, 

Dr. Patsy Cullen, Ms. Cathy Witt
Next row behind – Dr. Sara Jarrett, 

Dr. Collen McCallum
3rd row back – Dr. Carol Weber (Dean), 

Dr. Lynn Wimett, 
Dr. Karen Pennington, Dr. Theresa Buxton, 

Ms. Courtney Duggan
Dr. Barbara Berg, Ms. Rebecca Carlson, 

Ms. Alisa Sajadi
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1024 Central Park Drive
Steamboat Springs, CO 80487

 To apply call: 970-870-1118
Fax: 970-871-2337

 email: careers@yvmc.org
www.yvmc.org

YVMC is a drug free workplace and applicants 
must pass a pre-employment drug screen.

Yampa Valley Medical Center is a community not-
for-profit, regional hospital located in the ski town 
of Steamboat Springs, CO with 39 inpatient beds, 
a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities.

Call us to set you on your career path today

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working environment.  
The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational and cultural activities and 

scenic splendor in the spectacular Rocky Mountains.

EOE

Make the Critical Difference at 
Saint Alphonsus Health System

Saint Alphonsus Health System is a four-hospital regional, faith-based Catholic ministry with over 
4,300 associates and nearly 1,000 medical staff who serve 700,000 people in Idaho and Oregon. 
Saint Alphonsus Health System is anchored by the only Level II Trauma Center in the region, Saint 
Alphonsus Regional Medical Center, providing the highest quality, most experienced care to critically ill 
and injured patients.

You can make the critical difference in these areas:
• Intensive Care • Med-Surg
• Cardiac Care • Rehab
• Emergency Department • OB/NICU
• Clinical Support Team (Float Pool) • Main OR

We offer competitive compensation and a comprehensive benefit plan which 
includes:

• Medical, Dental, Vision Plans • Cash Balance Pension Plan
• Paid Time Off • 403(b) Retirement Plans
• Life Insurance • Tuition Reimbursement
• Relocation Assistance

To learn more and to apply, please visit 
www.saintalphonsus.org/jobs

800-574-5627

AspenPointe is a non-profit organization that has served the Pikes Peak region 
since 1875.  We provide a wide range of behavioral healthcare and substance 
abuse services.  We are actively recruiting for Nurses for our 24-hour Acute 
Psychiatric Treatment Unit (ATU).  Our ATU is focused on adult short-term 
stabilization for clients experiencing acute psychiatric problems. 

We offer: 
•	 Excellent	health/dental/vision	plans	 •	Flexible	Spending	Account
•	 Tuition	reimbursement	 •	Employee	Assistance	Program	(EAP)
•	 Immediate	vesting	into	401k	plan	with	up	to	4%	match	

All benefits are posted on our website.

Empowering Clients.
Enriching Lives.
Embracing Purpose.

To apply online and view the full job descriptions visit our website at www.aspenpointe.org  
and click on Join Our Team

nursingALD.com

Access Colorado Nurse as well as over 5 years of 39 State Nurses Association and 
Board of Nursing Publications.

Contact us at (800) 626-4081 for advertising information.

Read Colorado Nurse 
Online!
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We’re hiring experienced nursing professionals  
for opportunities statewide, including:
• Home Care RNs – Denver Metro Area
• OR/Surgical Services RNs – Statewide
• Flight RN – Denver 
• Cath Lab RNs – Denver Metro Area  and Durango
•  Skilled Nursing/Senior Care RNs and LPNs – 

Denver, Pueblo & Cañon City
• Clinical Nurse Managers and Educators  – Statewide
• ICU RN – Denver, Colorado Springs and Pueblo
• Emergency Room RNs – Denver, Colorado Springs
• Regional Float Pool RNs – Statewide

Find the opportunity  
that inspires you.

Enjoy great people, pay and benefits in a community  
you will love to call home! Learn more or apply online at:

careers.centura.org
Centura Health is an equal opportunity employer.

Centura Health connects individuals, families and neighborhoods across 

Colorado with more than 6,000 physicians and 16,200 of the best hearts 

and minds in health care. With 15 hospitals, multiple clinics, seven senior 

living communities, home care and hospice services – Centura Health 

offers fulfilling opportunities to support your career journey. 

While in Nursing School, you were probably never 
exposed to the career options that exist in the 
Occupational Health field and Insurance industry. 
One of these options are the case management and 
care of individuals who have been injured on the job. 
You might be curious about how these nurse roles are 
different from the role you are currently in. Working in 
the occupational health field and insurance industry 
offer some attractive advantages including: Regular 
daytime business schedules, no necessity to bid 
for shifts, and no need to work nights, weekends, 
and holidays. Another appeal is the less demanding 
physicality of these jobs with less standing and less 
wear and tear on the body. Caseloads also tend 
to be more manageable as Insurance companies 
generally have state of the art computer systems that 
make it easier to document patient care and manage 
caseloads. 

Pinnacol Assurance, serving Colorado since 
1915 and the state’s leading provider of workers 
compensation insurance, is a good example of the 
types of careers available to nurses in the insurance 
industry. The company’s Team Nurses consult with 

claims representatives regarding the medical aspects 
of claims while interacting telephonically with injured 
workers and providers to ensure recovery, successful 
return to work, and returning the injured worker to 
their pre-injury condition. Strategic Nurses work 
on more complicated long-term cases requiring 
critical and strategic thinking skills and involves the 
comprehensive, in-depth, medical review of records 
within a legal framework. Both positions participate 
in consultation with physicians, occupational 
and physical therapists, external case managers, 
specialists, and legal staff. While these positions 
generally do not provide direct patient care, nurses 
involved in this type of work are critical in helping 
move cases along and ensuring positive outcomes. 
Pinnacol also has Nurse Specialists who do not 
manage individual caseloads but instead monitor best 
practices, provide on-going training and mentoring, 
and who are available as a constant resource to other 
nursing staff.

It is interesting to note that most nurses in these 
positions come directly from the clinical  
 

environment and represent all types of specialties. The 
work environment is team-based and nurses interact 
on a daily basis with other team members including 
claims representatives, underwriters, auditors, legal 
counsel and administrative support personnel. Nurses 
drawn to these types of positions tend to bring a 
strong desire to learn, adaptability to change, the 
ability to educate those around them, while creating a 
balance of empathy and the promotion of well-being 
for the injured worker. 

Training for the Team Nurse and Strategic Nurse 
positions is done by the Nurse Specialists and appeals 
to every type of learner in that there are visual, 
hands-on, one-on-one, classroom and self-study 
components. The work is varied and challenging so 
learning continues well after the formal training is over. 

While most nurses have never been directly exposed 
to the availability of these types of career options, 
many find them to be well worth exploring at some 
point in their careers.

Great Companies Keep Company With Great People

Strategic Nurse Case Manager

Pinnacol Assurance is seeking a Strategic Nurse Case Manager to manage some 
of our more complex claims. This position works with team members to identify 
and resolve complex medical and claims issues, establish adequate reserves, 
and achieve wherever possible full and final closure. Provides particular medical 
expertise relative to the handling of complex and catastrophic medical claims. 
Our nurses perform self-directed, professional level work in a fast paced team 
environment as they interact with injured workers, policyholders, and providers. The 
successful candidate will have 6+ years case management experience primarily in 
workers’ compensation. CCM Designation a plus. Requires current Colorado RN 
license.

Team Nurse Case Manager

Pinnacol Assurance is looking for an RN to provide telephonic case management 
handling the medical aspects of workers’ compensation claims. Our Nurses play 
an integral role in the effective and compassionate management of injured workers 
claims. They perform self-directed, professional level work in a fast paced team 
environment as they interact with injured workers, policyholders, and providers. 
Most of our nurses come from a clinical environment and bring a broad clinical 
background. Experience with rehabilitation, occupational health, managed care, or 
emergency nursing is preferred and direct insurance exposure, though not required, 
is a plus. A current Colorado RN license is required. This is a Monday through Friday 
position working normal business hours. 

www.pinnacol.com

Career Options Abound in Occupational Health and Insurance Nursing


