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Executive Director’s Report
Lori Chovanak, MN, RN
Happy New Year on
behalf of the Montana
Nurses Association! This
is the beginning of our
100th year as a professional
nursing association and we
have so much to celebrate.
This is a time of reflection
on the rich history of our
organization. It is also a
time
for
contemplation
concerning our relevance as
Lori Chovanak
we move into the future.
The
staff
of
MNA
continues to work hard to serve the membership
through innovation and commitment. I am proud to
announce that we have a new Labor Director: Amy
Hauschild. Amy not only brings an abundance of
experience within the Association, but also embodies
compassion for both the nursing profession and for
representing nurses within the workplace. Her past
experience includes many years as a nurse member,
local unit leader, and most recently in the MNA staff
position of Labor Specialist. MNA was fortunate to
have many qualified candidates from across the
United States, but Amy’s knowledge in both nursing
practice and nursing labor issues made her the top
candidate for this important position.
Bill Smith continues to represent nurses in the
workplace on the western side of the state as a
Labor Specialist. We are proud to have him as part
of the MNA staff. Hard work and a commitment to
nursing have been evident in his work since 2007.
Bill has many contracts to negotiate and conference
committees to attend. Bill has been a stable
presence for those nurses he represents and we are
thankful for his fortitude.
We are actively recruiting for a Continuing
Education Director. Our search for a qualified nurse
candidate will be methodically conducted in order
to continue offering a strong continuing nursing
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current resident or

education program. Kathy Schaefer, Administrative
Assistant I, is currently the contact person for
continuing nursing education. She is eager to
assist with any questions regarding our continuing
education programs. We are currently seeking APRN
presenters for our Spring Pharmacology Conference
as well as speakers for the Labor Retreat. Kathy can
be contacted at Kathy@mtnurses.org.
Membership reconciliation continues to be a
priority of the executive staff and board. Juanita
Kazmierowski, Administrative Assistant II, and I are
committed to making sure the member-tracking is
concise and serves those who have committed to
the mission of the Association. Juanita is our fulltime membership staff person and welcomes all
inquiries regarding district and local statistics or any
questions regarding dues and membership.
This report is being written on a plane en-route
to Executive Officer Training in Austin, TX. This
trip follows on the heels of travel to Washington,
DC to represent Montana Registered Nurses. It is
an honor and somewhat surreal to be networking
in these venues on behalf of our state association. I
believe that Montana can become a national leader
in all areas of our profession and I am proud to
be an active part of that leadership. Nurses have a
powerful voice that needs to be heard. I invite you
to contact me personally with any ideas or concerns
so that I may be an informed voice on your behalf.
Members of Montana Nurses Association or
not, we represent all! We value all registered
nurses especially those who, in these difficult
economic times, commit to contributing to the
profession through MNA/ANA membership. This
publication goes out to approximately 18,000
nurses licensed in the State of Montana. For those
not currently a member, please consider joining
your nurse colleagues and sign on as a member.
MNA members: please consider becoming an active
member (I promise it will be fun!), or please, just
feel free to call the MNA office to share your unique
perspectives regarding our profession. Thank you
again for the opportunity to serve Montana nurses.

Permit #14
Princeton, MN
55371

Barbara Prescott APRN, DNP, FNP-BC has been
selected as this year’s AANP Nurse Practitioner Advocate
of the Year for Montana.
In 1993, the State Award for Nurse Practitioner
Advocate was added to recognize the efforts of individuals
who have made a significant contribution toward
increasing the awareness and acceptance of the NP.
Deanna Babb, AANP State Representative, notified Dr.
Prescott of the award stating: “Thank you for all you have
done to advance and support nurse practitioner practice.”
MNA shares in congratulating Barb for receiving this
prestigious and well-deserved recognition.
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Labor Director’s
Report

Membership Update
January 2012

My
name
is
Amy
Hauschild and I am pleased
to be writing my first report
as your new Labor Director.
I began my new role in
mid-January. I am familiar
to some, but not all of you,
and would like to take this
opportunity to introduce
myself and provide some
background information.
I have been a Registered
Any Hauschild
Nurse for seventeen years.
Some of my hobbies are
hiking and backpacking; hunting and fishing;
camping and downhill skiing. I have been an active
member of MNA since 1994. Over the years, I held
various volunteer and elected leadership positions
in the organization such as Chair of my Local
Bargaining Unit, Chair of the E&GW Council and
have served as a member of the Board of Directors.
In 2008, I moved from Missoula to Billings where I
now reside with my family. In 2009, I transitioned
from MNA volunteer to MNA staff member when
I became the Labor Relations Specialist primarily
focusing on labor issues throughout the eastern
region of the state.
I have no doubt 2012 will be an exciting time for
all of us. The Labor Department staff is evaluating
all aspects of our service and delivery models and
exploring opportunities for growth and improved
efficiency. Goals for 2012 include enhancing
communication and increasing the visibility and
recognition of the MNA labor program throughout
the state.

by Juanita Kazmierowski

www.mtnurses.org

Published by:
Arthur L. Davis
Publishing Agency, Inc.

Since
convention
we
have been extremely busy
updating the Montana Nurses
Association
membership
database.
As
expected,
we registered many new
members before and during
convention. “Great to see our
Labor Specialists out there.”
Once we were back in the
office, Lori Chovanak and I
approached the membership
Juanita
entries and up-dating as a
Kazmierowski
“top priority” dedicating
a great portion of our time to it. There has been
a Membership Task Force assembled to represent
all aspects of MNA. We have had one meeting
that was successful in determining how to change
the applications for membership, and determining
where and how dues were being dispersed.
Once we entered all of the new members we
began going through the existing database. This
process entailed going over each district and local
unit individually, comparing them to the hospital’s
list and the member list obtained from the American
Nurses Association. This has proved to be timeconsuming but rewarding.
We continue to work on the reconciliations. New
procedures are being developed and more staff time
has been allocated to maintain the membership
portion of MNA. We feel confident that if we
continue at this pace we will have a more accurate
membership database. The new and improved
procedures will help simplify maintenance of the
database assuring that everyone is entered in an
accurate and timely manner.
In addition to our in-house efforts, we have
established a contract with nurses who are also
Montana Education Association (MEA) members.
Beginning in January, these nurses will no longer
be required to pay dues to both MNA and their
employers. Instead, we will work in conjunction
with MEA to obtain and disperse their dues equally
between the two organizations.
All-in-all we are off to a great start with
membership in 2012. We are processing new
applications every week and are looking forward to
more member enrollment as the year progresses.

Official Publication of the
Montana Nurses Association

CONTACT MNA
Montana Nurses Association
20 Old Montana State Highway, Montana City, MT 59634
Phone (406) 442-6710
Email: info@mtnurses.org
Website: www.mtnurses.org
Office Hours: 8:00 a.m.-5:00 p.m.
Monday through Friday

VOICE OF NURSES IN MONTANA
MNA is a non-profit, membership organization that advocates for nurse
competency, scope of practice, patient safety, continuing education, and
improved healthcare delivery and access. MNA members serve on the
following Councils and other committees to achieve our mission:
• Council on Practice & Government Affairs (CPGA)
• Council on Economic & General Welfare (E&GW)
• Council on Contining Education (CCE)
• Council on Advanced Practice (CAP)

MISSION STATEMENT
The Montana Nurses Association promotes professional nursing practice,
standards and education; represents professional nurses; and provides
nursing leadership in promoting high quality health care.

CONTINUING EDUCATION
The Montana Nurses Association is accredited as an approver of continuing
nursing education by the American Nurses Credentialing Center’s Commission
on Accreditation. Montana Nurses Association (OH242 12/01/2011) is an
approved provider of continuing nursing education by the Ohio Nurses
Association (OBN-001-91), an accredited approver by the American Nurses
Credentialing Center’s Commission on Accreditation.

MNA
Board of Directors
Executive Committee:
President
President-Elect
Secretary
Treasurer
Directors at Large:
Karen Schledewitz, RN
Brent Certain, RN
Dianne Velasquez, RN

Pauline Flotkoetter, MSN, RN
Melissa Cobb, RN, OCN
Brenda Donaldson, RN
Linda Larsen, RN-BC
Gwyn Palchak, RNC, BSN
Linda Ries, RN

Council Representatives:
Advanced Practice . . . . . . . . . . . . . . . . . . . . Arlys Williams APRN, FNP-BC
CCE  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Sue Noem BSN, RN
CPGA . . . . . . . . . . . . . . . . . . . . . . . . . . LaDonna Maxwell, APRN, FNP-BC
E&GW . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vicky Rae Byrd, RN
Editorial Board:
Chair–Barbara Prescott, APRN, DNP, FNP-BC
Mary Pappas, EdD, RN
Kim Powell, APRN, ACNP-BC
A. Kate Eby, MNA, APRN, FNP-C
MNA Staff:
Lori Chovanak, MN, RN, Executive Director
Amy Hauschild, BSN, RN, Labor Director
Bill Smith, Labor Specialist—Western Division
Juanita Kazmierowski, Administrative Assistant II/Membership
Kathy Schaefer, Administrative Assistant I

Ferry County Memorial Hospital and Clinics
are a great place to work!
(And Republic, Washington is a wonderful place to live!)

Questions about your nursing license? Contact the Montana
Board of Nursing at: www.nurse.mt.gov

If you are looking for a hospital career and would like to explore
opportunities at a rural, critical-access facility located in North Central
Washington near the Canadian Border, we would be happy to talk with you.
Seeking Qualified

PUBLISHER INFORMATION & AD RATES

RNs with ER experience

If you’d like the opportunity to “do it all,” this is the place!

Application at www.fcphd.org
Submit App pkt, with cover and resume to:
Human Resources
36 Klondike Rd., Republic, WA 99166
or loftism@fcphd.org

Montana Is Calling You!!!

APRIL 13, 2012

Currently recruiting
for the following
positions:

Who should attend?

• ICU RN (Nights)
• RN Critical Care
Educator
• Emergency Room
RNs
• Cardiovascular
OR RNs
• Oncology RN
• LPNs for the
Brendan House

Holiday Inn Grand Montana
Billings, MT
Physicians - Nurses - Dietitians
Pharmacists - Pharmacy technicians
Pulmonary rehabilitation specialists Exercise physiologists

Any health professional interested
in cardiovascular health

SPONSORED BY:

www.dphhs.mt.gov/publichealth/cardiovascular
For more information, contact Michelle Quinn by phone at (406) 243-4866 or by e-mail at michelle.quinn@montana.edu

Glacier National Park, mountains, lakes,
ski resorts, golf, fresh air, friendly people,
and excellent schools all accompany this
rapidly progressing
303-bed hospital.
Laurie O’Leary, Human Resources
310 Sunnyview Lane,
Kalispell, MT 59901
406-752-1760 • Fax 406-751-4123
loleary@krmc.org
www.krmc.org
Drug Free • EOE

Circulation 18,000 to every Registered Nurse, Licensed Practical Nurse &
nursing students and employers in Montana. The Pulse is published quarterly
every February, May, August and November by the Arthur L. Davis Publishing
Agency, Inc. for the Montana Nurses Association, 20 Old Montana State
Highway, Montana City, MT 59634, a constituent member of the American
Nurses Association.
For advertising rates and information, please contact Arthur L. Davis
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls,
Iowa 50613, (800) 626-4081, sales@aldpub.com. MNA and the Arthur L.
Davis Publishing Agency, Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited to corrections in the next
issue or refund of price of advertisement.
Acceptance of advertising does not imply endorsement or approval by the
Montana Nurses Association of products advertised, the advertisers, or
the claims made. Rejection of an advertisement does not imply a product
offered for advertising is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of the product or its use.
MNA and the Arthur L. Davis Publishing Agency, Inc. shall not be held liable
for any consequences resulting from purchase or use of an advertiser’s
product. Articles appearing in this publication express the opinions of
the authors; they do not necessarily reflect views of the staff, board, or
membership of MNA or those of the national or local associations.

WRITER’S GUIDELINES:
MNA welcomes the submission of articles and editorials related
to nursing or about Montana nurses for publication in The
PULSE. Please limit word size between 250-300 words and
provide resources and references. MNA has the right to accept,
edit or reject proposed material. Please send articles to: kathy@
mtnurses.org.
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Answering the Call for Nurse Leaders
Dixie McLaughlin, BSN, RN,
Graduate Student Recruiter MSU-CON
Kim Powell, Montana Nurses Association
President, put out a call for nurse leaders in the
May 2011 issue of The Pulse. One answer to her
call is the Clinical Nurse Leader (CNL), the first new
nursing role in over 35 years. In response to the
1999 Institute of Medicine Report To Err is Human:
Building a Safer Health System, the American
Association of Colleges of Nursing (AACN), in
collaboration with clinical practice partners, looked
at how nursing leadership could be strengthened
at the point of care. Subsequent discussions led to
the publication of the White Paper on the Role of the
Clinical Nurse Leader(SM) (AACN, 2007). The CNL
is a master’s prepared nurse equipped to respond
to today’s healthcare challenges and readily adapt
to meet the needs of the rapidly changing practice
environment. CNLs are responsible for “… improving
clinical outcomes through leadership at the point of
care delivery” in all health care delivery settings,
not just the acute care setting (Monaghan & Swihart,
2010, p. 3). The CNL oversees the lateral integration
of care for patients and puts evidence-based practice
into action to ensure that patients benefit from the
latest innovations in health care delivery. They serve
as the central point of contact between the patient
and other care providers, including physicians and
clinical nurse specialists.
The CNL monitors the “big picture,” collaborates
with direct care providers to ensure a safe
environment for patients, prioritizes patient needs,
and ensures individualized plans of care centered
on evidence-based nursing practice. According to
Monaghan and Swihart (2010), practice settings
utilizing CNLs have reported increased patient,
nurse, and physician satisfaction, improved care
outcomes, and sizable cost-savings. Reported
outcomes linked to CNL practice also include a
decrease in critical care days, a decrease in returns
to the critical care unit, and decreased infection
rates for peripherally inserted central catheters
(PICC lines) (Harris & Roussel, 2010).
Enhancing Rural Health Care Delivery:
A CNL – Engineering Partnership
Montana State University College of Nursing
offers the CNL masters option for nurses who wish
to pursue this advanced degree. A new 3-year
grant from the Health Resources and Services
Administration (HRSA) for $744,441 will allow
College of Nursing faculty to collaborate with
Industrial (systems) Engineering faculty at MSU and
MHA (formerly the Montana Hospital Association)
to expand and enhance the Clinical Nurse Leader
(CNL) master of nursing option. Faculty have
implemented interdisciplinary curricula to increase
the competence of CNL graduates to improve the
quality and safety of client care, and positively
affect health outcomes and efficiency of health care
systems. The distance-delivered curriculum and
new partnership with MHA will increase access
to advanced nursing education for place-bound
nurses in rural and frontier settings through clinical
placements and partnerships with clinical preceptors

in remote settings. All aspects of the curriculum
adhere to the national guidelines for graduate
nursing education, the core competencies for CNL
practice, and criteria for national certification.
CNL graduates are prepared to assume leadership
positions across the health care delivery system.
The CNL option at MSU-CON is primarily distance
delivered and can be completed in 1½ or 2½ years.
Upon graduation, students are eligible to take the
national certification exam for CNLs offered by the
Commission on Nurse Certification (CNC).
For more information about the Clinical Nurse
Leader program at MSU, visit http://www.montana.
edu/nursing/academic/cnl.htm, or contact Dixie
McLaughlin, CNL Graduate Student Recruiter, at
dixie.mclaughlin@montana.edu, 406-243-2102 or
Lynn Taylor, Graduate Program Administrative
Assistant at lynnt@montana.edu, 406-994-3500.
Applications for admission to the College of Nursing
graduate programs are due each year by February
15.

References:
American Association of Colleges of Nursing
(2007). White paper on the education and role of the
clinical nurse leader. Washington, DC: AACN.
American Association of Colleges of Nursing
(2008). Implementing a new nursing role—the
clinical nurse leader for improved patient care
outcomes: Final report of the CNL implementation
task force. Retrieved from http://www.aacn.nche.
edu/CNL/pdf/MemReport02-2007.pdf
Harris, J.L. & Roussel, L. (2010). Initiating and
sustaining the clinical nurse leader role. Sudbury,
MA: Jones and Bartlett.
Institute of Medicine (1999). To Err is Human:
Building a Safer Health System. Washington, DC:
National Academy Press.
Monaghan, H.M. & Swihart, D.L. (2010). Clinical
nurse leader: Transforming practice, transforming
care. Sarasota, FL: Visioning Healthcare, Inc.
Powell, K.A. (2011, May-July). Wanted: Nurse
leaders. The Pulse 48(2), 1.

A Century of Living
by Mary Munger
Family, friends,
townspeople,
out-of-state
as
well
as
across
Montana,
joined
Vivian
Devine,
RN, in Hamilton,
MT to honor and
celebrate
her
100th
birthday.
The room was
filled with music,
laughter,
and
loving memories of
her personal and
professional life.
Vivian was born
in Watertown, South Dakota in 1911 and, after
competing her high school education, moved to
Minneapolis, MN, where she became a student
at Swedish Hospital School of Nursing. In 1934
she graduated from the school with special
preparation in the Pediatric Research Unit for
Premature Infants and obtained her RN license.
Her professional career began in Montana, first
in Great Falls and then Helena, and spanned over
40 years focusing on pediatrics and obstetrics.
Shodair Hospital, Helena, specialized in the care
of children, many with orthopedic problems,
birth defects and infants waiting to be adopted.
Shodair was Vivian’s place of employment for
23 years beginning in 1949 and retiring in
1971. As the Director of Nursing and Hospital
Supervisor she was a mentor and teacher for the

staff
especially
during the polio
epidemic.
She
was very proud
for having been
one of the first in
Montana to receive
training on the use
of the iron lung,
vital information
she gladly shared.
The loves of
her life were her
husband
Paul,
whom she married
in 1938, and their
son Tom and his
family. Their 58 years of marriage were full of
golf, traveling, back-yard socializing and time
with their son. Paul died in 1997, two years after
he and Vivian relocated to a retirement home
in Hamilton. Vivian has since moved to assisted
living at Discovery Care Centre, Hamilton, where
she maintains the same active and determined
approach she has always taken.
Her commitment to professional nursing was
evident in the standard of care she established at
Shodair but also through long-time participation
in District 4 of the Montana Nurses Association.
A quote from the biography distributed at the
birthday party summarizes her life beautifully: “A
lifetime of achievement and caring for children is
a rich reward for enduring a century of changes,
trials, and challenges. Happy Birthday, Vivian!”

PSYCHIATRIC NURSE PRACTITIONER
POSITIONS IN A
PROGRESSIVE MENTAL HEALTH CENTER
HPSA site offering Loan Repayment and
possible Visa sponsorship!!
WESTERN MONTANA MENTAL HEALTH CENTER is presently recruiting for a full time APRN
position in Bozeman, a full-time APRN in Polson, and a half-time APRN in Hamilton, Montana.
APRN staff are expected to have prescriptive authority, with specific training and experience
in psychiatric nursing. All locations have a 24-hour mental health professional team on call
to provide crisis intervention. Nursing call is an additional rotation shared with other MHC
providers in the organization and is not community or hospital based call.
Compensation is competitive with full benefits. We are a NHSC site for loan repayment. If this
is of interest to you, please contact our site specific Directors:

Bozeman; Scott Malloy, at 406.556.6500
Polson; Ruth Larson, at 406.883.7310
Hamilton; Katherine Isaacson at 406.532.9101
WESTERN MONTANA MENTAL HEALTH CENTER IS AN EQUAL OPPORTUNITY EMPLOYER

Norton Sound Health Corporation
NSRH is a Joint Commission accredited facility with 18 acute care beds, 15 LTC
beds serving the people of the Seward Peninsula and Bering Straits Region of
Northwest Alaska. A new hospital is under construction opening in 2012!

Contact

Rhonda Schneider, Human Resources
rmschneider@nshcorp.org
877-538-3142

 RNs and LPNs

www.nortonsoundhealth.org
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2011 Official Election Results

Terms begin on January 1, 2012
Montana Nurses Association would like to congratulate
all of the 2011 election winners.
The MNA team looks forward to working with you and celebrating
MNA’s 100th Year Anniversary together!
Board-President-Elect

Board-Representative of Council
on Continuing Education

Two-Year Term ~
Jan 2012—Dec 2013
Assumes Presidency in
January 2014
Melissa Cobb, RN, OCN

ANA Delegates

Two-Year Term ~ Jan 2012—Dec 2013

Two-Year Term ~
Jan 2012—Dec 2013
Sue Noem, RN, BSN

_______________________________________________
_______________________________________________

Board-Secretary

Council on Practice &
Government Affairs

Two-Year Term ~
Jan 2012—Dec 2013
Brenda Donaldson, RN

Gwyn Palchak, RNC, BSN

Vicky Rae Byrd, RN, OCN

Linda Henderson,
RN-BC, MN

Amy Hauschild,
RN, BSN

Two-Year Term ~
Jan 2012—Dec 2013
Linda Henderson, RN-BC, MN

_______________________________________________

Board-Treasurer

Photo
One-Year Term ~
unavailable
Jan 2012—Dec 2012
Linda Larsen, RN-BC
_______________________________________________

Board-Directors-at-Large
Two-Year Term ~
Jan 2012—Dec 2013

Brenda Doherty,
RN, BSN, CMSRN
_______________________________________________

Nominating Committee

One-Year Term ~
Jan 2012—Dec 2012
Anne Burrell, RN, MSN
Brenda Donaldson, RN (pictured)
Barb Moser,
RN-Committee Chairman
_______________________________________________

Council on Continuing Education
Two-Year Term ~
Jan 2012—Dec 2013
Susan Porrevechio, RN, BSN
Sandy Sacry, RN, MSN

Sue Noem, RN, BSN

Linda Ries, RN, BSN

Karen Schledewitz, RN Gwyn Palchak, RNC, BSN
_______________________________________________

Board-Director-at-Large

Photo

Two-Year Term ~ Jan 2012—Dec 2013
unavailable
Brent Certain, RN
_______________________________________________

APRN
Representative to the Board:
Council on Advanced Practice (CAP)

Sue Noem, RN, BSN

LaDonna Maxwell,
APRN, MS

Kim Powell, APRN,
ANCP-BC

Melissa Cobb, RN, OCN

Daylyn Struble, RN-BC

Bonnie Hash, RN, RNC, BSN

_______________________________________________

Two-Year Term ~ Jan 2012—Dec 2013
Photo
Arlys Williams, APRN
unavailable
_______________________________________________

What are you waiting for?

_______________________________________________

COLLECTIVE BARGAINING
The nursing department seeks two faculty members to teach and
advise at the undergraduate level in the College of Letters, Sciences and
Professional Studies at Montana Tech of The University of Montana. The
position is a tenure track Assistant Professor position.

Nurse Practitioner:
★ Ft. Harrison

Nurse Managers:
★
★
★
★

Ft. Harrison (3)
Miles City (1)
Kalispell (1)
Missoula (possible)
Generous Benefit Package

For more information, please go to:

USAJOBS.GOV
EOE

The ideal candidate will have experience in both nursing practice and
nursing education within the last three years. Experience in medical
surgical or critical care nursing is strongly preferred. Experience in
development, instruction and evaluation of undergraduate curricula is
desirable.

Council on E&GW
Photo
Two-Year Term ~ Jan 2012—Dec 2013
unavailable
Brent Certain, RN
Delayne Gall, RN, OCN
_______________________________________________

NFN Executive Board
Four-Year Term ~

At the time of assumption of duties, the candidate must hold a master’s
degree in nursing or a doctoral degree in nursing or a doctoral degree
with a master’s degree in nursing. The candidate must also hold an
unencumbered license as a registered nursing in the State of Montana at
the time employment commences.

Jan 2012—Dec 2015
Daylyn Struble, RN-BC
_______________________________________________

Montana Tech is a focused science, engineering, and technology institute
located in the Northern Rocky Mountains and is surrounded by unrivalled
4-season outdoor recreational activities.

Two-Year Term ~
Jan 2012—Dec 2013
Barbara Prescott,
DNP, FNP-BC

The position is open until filled; the review of applications will begin
March 20, 2012. This position begins in mid-August 2012. Submit a
letter of application, resume, authorization for criminal background
check www.mtech.edu/employment and names and addresses of three
professional references that we may contact to the Montana Tech
Personnel Office, 1300 West Park Street, Butte, MT 59701 or email
cisakson@mtech.edu.
Montana Tech is an Equal Employment Opportunity/Affirmative Action Employer.
For more information and to apply visit www.mtech.edu/employment.

CAP Secretary
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The Invisible Wounds of War:
Emerging mental health needs of returning
service men and women
In war there are no unwounded soldiers.
–José Narosky
For the first time in history, 90% of soldiers
survive their injuries. According to a report from
the Office of the Surgeon General Mental Health
Advisory Team, “The war in Iraq remains very
personal. Over 75% of Soldiers and Marines
surveyed reported being in situations where they
could be seriously injured or killed; 62-66% knew
someone seriously injured or killed; more than one
third described an event that caused them intense
fear, helplessness or horror.”
These experiences have a great impact on the
mental health of returning combat veterans. As of
September 2009, mental health problems became
the second most common health problem among the
soldiers who have returned home from Operation
Enduring Freedom and Operation Iraqi Freedom
(OEF/OIF).
20% of all injuries from these wars are Traumatic
Brain Injuries (TBI), and 30% of combat veterans
experience Post-Traumatic Stress Disorder (PTSD).
Psychological concerns are significantly higher
among soldiers who have undergone repeated
deployments, a cohort that is rapidly growing due
to the volunteer nature of the US Armed Forces.
While VA facilities do have specialists trained
in post-traumatic stress disorder, only 45% of the
over one million returning OEF/OIF veterans who
are eligible for VA services have sought care from
the VA. The remaining veterans constitute a silent
majority who are not getting treatment from VA
specialists. In Montana, this group is even larger—
only 25% of veterans access VA services, leaving the
remaining 75% in the hands of the civilian health
care workforce. Since 38% of veterans live in rural
areas, access to VA care is also subject to geographic
barriers. The civilian health care workforce must
come together to provide the appropriate care and
counsel for veterans with mental health conditions.
There should be no wrong door to which veterans
and their families can come for help.
In an effort to improve the care that Montana’s
veterans receive outside of the VA, the North
Central and Western Montana Area Health
Education Centers (AHEC) are presenting a

continuing education opportunity to educate the
civilian healthcare workforce about the clinical
and functional issues surrounding veterans’ mental
health. This conference, entitled Citizen Soldier:
The Invisible Wounds of War is designed to share
practical information about the needs and concerns
of service members, veterans and military families
and about the military culture from which they
come. Topics include PTSD, TBI, Military Sexual
Trauma and their impact on individuals and their
families.

Laurel Health
& Rehab
100% Employee Owned

Seeking LPNs & RNs

Save the Date

Citizen Soldier: The Invisible
Wounds of War
March 9, 2012 0900-1630
Benefis Health System, Great Falls, MT
Registration: $75 before February 9
$100 regular
For more information and to register:
https://www.regonline.com/citizensoldier
Topics include: Post-Traumatic Stress
Disorder, Traumatic Brain Injury, Military
Sexual Trauma, related family issues
Continuing Education: 6.0 hours for nurses,
physicians, social workers, counselors,
psychologists, occupational therapists, physical
therapists
There should be no wrong door to
which veterans can come for help.

Full-Time Days 12 hour shifts 6pm–6am
Must be IV Certified
Contact:
Jackie Myers, DNS
820 3rd Ave.
Phone: 406-628-8251
Laurel, MT 59044
Fax: 406-628-8253

Sign-On Bonus
$10,000 for RNs
$5,000 for CNAs
Plus Relo Assistance!
LOOKING FOR STABLE, LONG TERM WORK?
NORTH DAKOTA’S OIL BOOM = JOBS + $$$!

• Exp RNs and CNAs needed for perm, FT
hosp & LTC positions. Not-for-profit
system in “majestic” ND.
• Sign-on bonus paid your first day of
work. $5000 for RNs, $2500 for CNAs.
Complete 1 yr & get option for 2nd yr
and the remainder of bonus money.
• Relo assist–Reimbursement up to $5k
for RNs & $2500 for CNAs. Option of
your goods moved & direct billed to the
hospital. No upfront costs to you!
• Free Retirement Pension Plan-fully
funded by employer, no employee
contributions required=more $ for you!
• Low cost health insurance premiums;
coverage begins within 2 wks of start.
• Beautiful, blue skies. • Friendly people.
• Nationally top ranked public schools.
• Safe, low crime city. • No traffic.
• Low cost of living. • Booming economy.
FOR FREE INFORMATION CALL
Stacy Warner, Staffing Consultant
800-839-4728 ext 106
Email: swarner@beck-field.com

www.montana.edu/nursing
406-994-3783
Offering:
Undergraduate degree options
• A traditional Bachelor of Science in Nursing (BSN) degree
• An accelerated BSN degree for post-baccalaureate students
Graduate degree options
• Clinical Nurse Leader (CNL)
• Family Nurse Practitioner (FNP)
• Family Psychiatric Mental Health Nurse Practitioner (FPMHNP)
Plus
• Certificate in Nursing Education, Post-master’s FNP and
FPMHNP
• Doctorate of Nursing Practice anticipated Fall 2012
• Support for American Indian nursing students through the
Caring for Our Own Program

BUILD A CAREER - MAKE A DIFFERENCE
See our current vacancy announcements at www.montana.edu/nursing
Celebrating 75 years of Nursing Education in 2012
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“Answers for Living When Life is Limited”

We’re looking for nurses of the CARING KIND.
www.rockymountainhospice.com
Billings

Bozeman

Butte

Helena

294-0785

556-0640 494-6114 442-2214

February, March, April 2012

Report from the
Western Districts

Labor Report East

By: Bill Smith, Labor Relations Specialist
Western Region

Collective
bargaining
nurses from all over the
state have already been
busy this year. The Facilities
Leadership
Committee
(FLC) conducted their first
meeting of the quarter on
January 30th, 2012. The
committee meeting was well
attended. Together, nurses
from different regions and
various bargaining units
Amy Hauschild
convened in Helena to
strategize and collaborate
with their peers from other facilities where MNA
represents nurses for collective bargaining purposes.
Goals for 2012 include enhancing communication
and more formally standardizing practices among
the bargaining units. This grassroots committee
has been enormously successful in bringing leaders
together—both formally and informally—in order to
improve working conditions for nurses all over the
state. FLC is open to any and all interested collective
bargaining nurses from MNA facilities. Please plan
on joining us for our next meeting which will be
held during the annual Collective Bargaining Retreat
at Chico Hot Springs, April 23rd through April 24th.
MNA staff and nurse representatives from
Fresenius Medical Care in Missoula are bargaining
a first contract; we are hopeful that the ratification
process will take place soon.
Late in 2011, MNA staff and nurse representatives
bargained a successor agreement using the Interest
Based Bargaining process with Medical Center
representatives from Glendive Medical Center
located in Glendive, Mt. All parties were pleased
with the results and we believe the process
enhanced our relationship.

The last few months have
been steady on this end.
Contracts were negotiated at
Clark Fork Valley Hospital
in Plains and St. Johns in
Libby. We are still working
with other unions and St.
James Hospital in Butte on
a re-organization of certain
areas of the hospital. An
agreement was reached
with the State of Montana
Bill Smith
to provide facilitators for
Interest-Based Bargaining
(IBB) training and negotiations for nurses in private
institutions. This will be a great help because the
Federal Government closed the Federal Mediation
and Conciliation Services (FMCS) office in Montana
this year.
With the beginning of the year, contract
negotiations will begin at Partners in Home Health
in Missoula and St. James in Butte. We are also in
contact with Butte Silver Bow County in continuing
negotiations for a contract with the nurses in
the Health Department. And finally, the State of
Montana is still plodding along in their efforts to
resolve pay issues with state employees.

Amy Hauschild, RN

Work/Life Balance, Nurturing
Environment, Exceptional Patient Care…
West Park Hospital has the following
openings for experienced
compassionate registered nurses:
• Home Health/Hospice Director
• Hospice House
• Women’s Health
• Emergency Department

certification

We offer a competitive salary, generous
benefits, and moving allowance. If you are
looking for an opportunity to provide
exceptional patient care in a nurturing
environment while focusing on work/
life balance, please visit our website at
www.westparkhospital.org to review
the job descriptions and to complete an
application.
West Park Hospital District is committed to
providing a workplace free from alcohol and
controlled substances in order to ensure a
safe, healthy, and work-efficient environment
for employees, patients and visitors. Successful
candidates will be required to complete a postoffer drug screen.

www.westparkhospital.org

EOE
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Call for Nominations to Honor Montana
Nurses and Champions for Nursing

REEL IN A NEW CAREER

Due: March 5, 2012 to:
Casey Blumenthal at casey@mtha.org or
Cynthia Gustafson at cgustafson@mt.gov
The Montana Center to Advance Health through
Nursing (MTCAHN) is seeking nominations to honor
Montana nurses, Montana nurse champions, and
current nursing students who, through their actions
and work, demonstrate the ability to lead change
and advance the health of Montanans reflecting the
recommendations of the 2010 landmark Institute
of Medicine (IOM) report, The Future of Nursing:
Leading Change, Advancing Health.
Leading Change – Advancing Health Awards
Who is eligible to be nominated?
There are three categories of nominations:
Nurses: Any nurse, RN or LPN, who is held in
high regard for providing exceptional nursing care
and leadership which has made a difference for the
healthcare of a Montana citizen or citizens. There
are no restrictions on the type of nursing care
provided—from direct patient care; to care provided
for families, groups of patients, or communities; or
to nurses who do not give direct care—the award
is for those who make a difference in the health of
Montanans through nursing practice.
Nursing Students: Any nursing student who is
currently enrolled in a nursing program in Montana
is eligible. The nursing student nominees, by their
actions as students, should demonstrate outstanding
potential which will translate into excellence in
nursing care and significantly contribute to the
future of nursing care in Montana.
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Nurse Champions: A citizen of Montana who is
not a nurse, or a non-nursing organization that has
contributed significantly to supporting nurses in
providing effective, high-quality healthcare which
has made a difference in the lives of Montanans.
MT CAHN believes it is especially important that
nurses seek collaborative partnerships with patients,
the public, healthcare professionals and others to
provide excellence in care. Nurse champions are
those who have been instrumental in supporting
nurses in providing a collaborative approach to
healthcare.
Evening of Celebration:
A gala celebration to launch the Center and honor
these nurses, nursing students and champions of
nursing will take place on Friday evening, April 13,
2012 at the Museum of the Rockies on the campus
of Montana State University in Bozeman. The
honorees will be funded to travel to Bozeman for
the award presentations. Sue Hassmiller PhD, RN,
RWJF Senior Advisor for Nursing, will present the
awards.
Any Montanan can submit a nomination for these
awards. A complete nomination submission will
include the following:
1. Nominee’s complete contact information
2. Complete contact information from the person
submitting the nomination
3. A one-page summary of what the nominee
has done to demonstrate the ability to lead
change and advance the health of Montana
citizens. This one-page summary should
be a convincing description of the actions
and work by the nominee that deserves this
outstanding recognition.

2827 Fort Missoula Rd. • Missoula, MT 59804 • (406) 728-4100

StarPoint Manager
We are currently looking for a manager to oversee our
Case Management and Utilization Review Programs
at StarPoint. This position is responsible for providing
overall program supervision and compliance with
URAC.
Current RN licensure in the state of Montana and
2 years of acute inpatient care required. Prefer
someone with risk management, budget tracking
and management experience. Must have strong
organizational skills, solve practical problems and
ability to manage and motivate staff. Must have
excellent communication skills and be customer
service oriented.
The successful candidate will be located in Missoula, MT.

Full job description & application
available at www.askallegiance.com.
Send application and
resume materials to:
application@abpmtpa.com
Fax: (406) 523-3182 or mail to
Human Resources, PO Box 3018,
Missoula, MT 59806

I’m not just a nurse.

Apply Today:

I’m inventing new models
of Veteran’s health care.

VAcareers.va.gov/NURSE
Follow VA Careers

Chris, VA Nurse

There have been many twists and turns in your
career path. But all along the way, you’ve
envisioned a better professional and personal
destination. Now it’s time to actually experience
your dreams with a career at Yavapai Regional
Medical Center. This is a place where
neighbors are friends, and friends are forever.
Some of our current openings include:
Now recruiting for current and
future openings in:

You’ve had
this coming.

• Seasonal RNs
• CVICU, CVOR
• ICU/CCU
• Med/Surg/Tele
• Emergency Department
• Surgical Services
To take the first step, visit us online
at: www.mycareeratYRMC.org, call our
nurse recruiter at 877-976-9762 or email
VIPCareerNetwork@yrmc.org

Prescott, Arizona
Two great hospitals. One caring spirit.

EOE
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Upcoming Events – Save the Date
It’s a new day for nurses
Join us for National Federation of Nurses’ Third Annual National Labor Academy
May 4 - 6, 2012
Allerton Hotel Chicago, Illinois

Collective Bargaining: Sharpening Our Labor and Political Focus
2011 began an unprecedented assault on workers’ rights and the middle class
which continues to jeopardize collective bargaining and patient care. The antiunion sentiment in America has awakened the sleeping giant of solidarity as
never before. Learn from dynamic speakers about the history of the labor
movement, the 21st Century union and how to fight back and affect positive
change in the workplace.
Get the real story on anti-union labor laws. Watch how labor has been portrayed
in American culture. Listen to the stories of colleagues contract struggles and how
they won. Hear from the people who successfully defeated Senate Bill 5 in Ohio.
Don’t be left without the shield of solidarity, occupy corporate America!
Registration will begin in March. Check back to www.nfn.org to and look out for more information from your state member association.

Nursing Leadership Conference
April 13-14, 2012 ~ Bozeman
“Tools for Nursing Leadership:
Bedside to Boardroom”
Nursing leaders from across the state will convene in
Bozeman, April 13-14, 2012 for the 2012 Nursing Leadership
Conference entitled, Tools for Nursing Leadership: Bedside
to Boardroom.
The conference will commence Friday night with a
Gala Reception at the Museum of the Rockies to launch
the Montana Center to Advance Health through Nursing
[MTCAHN], honor Dr. Susan Hassmiller, Director of the
Robert Wood Johnson Foundation Initiative on the Future
of Nursing at the Institute of Medicine, and bestow the
inaugural Leading Change – Advancing Health Awards. Dr.
Hassmiller will be the keynote speaker for the day long
nursing leadership conference to be held Saturday on the
campus of Montana State University. Other invited speakers
include: Michelle Sare, Sharon Sweeney Fee, Christina
Sieloff and Barb Diehl. Continuing education credits are
available.
The conference is sponsored by the Zeta Upsilon-at-Large
Chapter of Sigma Theta Tau, International and the Montana
Center to Advance Health through Nursing. Registration and
lodging information will be in the mail soon and available on
the MSU College of Nursing website. For more information,
contact Susan Raph sraph@montana.edu or Cynthia
Gustafson cgustafson@mt.gov

3rd Annual
Comprehensive
Geriatric Education
Conference
“The Good Life through
the Aging Process:
Caring for our Elders”
Where:
The Crowne Plaza Hotel
27 N. 27th Street
Billings, MT 50101
When: Thursday and
Friday, May 17-18, 2012
Additional Information:
www.frontiergeriatics.org
or call Angie Heaney at
406-237-3062

Getting Buy-in
Keeping Track of Patients
Balancing the Demands of Work
Nurse Navigator Workshop
Friday, March 2, 2012  11:00 am to 4:00 pm
St. Peter’s Hospital  Helena, Montana
Lillie Shockney has become a crusader for better care
for breast cancer patients at Hopkins and beyond. She has
published 13 books and more than 200 articles. She has
won more than two dozen awards for her work from national
organizations like Susan G. Komen for the Cure. Lillie travels
the world speaking about breast cancer. She has met with
thousands of newly diagnosed patients and their families,
answering questions big and small and sharing her experience
as a two-time breast cancer survivor.

Cancer Paradigm Shift

Breast CanCer survivor ConferenCe
with Lillie Shockney, RN, BS, MAS

Friday, March 2, 2012  7:00 am to 8:00 am.
Teleconference via Montana telemedicine sites –
broadcast from St. Pete’s Hospital – Helena, Montana

For the Medical Community, March 2

Cancer Paradigm Shift

Cancer Paradigm Shift – Presented by Lillie Shockney
The shift refers to the reality of fewer physicians to handle an
increasing volume of cancer patients/survivors; patients require
treatment across the continuum of oncology care and medical
economy (declining insurance coverage); and an evolving role of
nurse navigators and family practice physicians.
Who should attend: Oncologists, Radiologists, Family Practice
Physicians, Nurse Practitioners, Physician Assistants, Oncology
Nurses, and Nurse Navigators

For Nurse Navigators, March 2

Getting Buy-in

For Breast Cancer Survivors, March 3

Education, Healing & Hope

CME Accreditation & Credit Designation
For information about having a telemedicine site participate,
contact Mike Roscoe, mroscoe@emtn.org

Workshop Agenda
11:00 am

Leading Quality Addiction Treatment in the
Northern Rockies

Psychiatric Nurse Practitioner
Part-time position for a Psychiatric Nurse
Practitioner to provide primary care services to
patients in our regional addiction treatment center.

Nursing Supervisor
Full-time position for RN Nursing Supervisor.
Responsible for oversight of pharmacy, lab,
drug testing, additional medical support
services, and supervision of the nursing staff.
Five years of experience is preferred
for both positions.
Please submit a resume to:
Rimrock Foundation, 1231 North 29th Street,
Billings MT 59101

Where new beginnings start every day.

www.rimrock.org

Noon
1:00 pm
2:30 pm
2:45 pm
3:15 pm

Getting buy-in for nurse navigators
Keeping track of patients
Balancing the demands of work
Lunch & small group discussions
Developing Patient Care Plans
Break
Updates on patient care plans in Montana
Available resources for nurse navigators

Limited number of attendees – priority given to nurse
navigators and oncology nurses. Register early.
2.0 contact hours will be provided by St. Peter’s Hospital
(MNA-04-SPH-14), an approved provider of continuing
nursing education by the Montana Nurses Association, an
accredited approver by the American Nurses Credentialing
Centers Commission on Accreditation. This activity has not
received commercial support from any source. The Speaker
for this activity has declared no conflict of interest with regard
to this presentation.

The second annual Breast Cancer Survivor Conference will provide an
opportunity to learn more about breast cancer survivor issues, concerns
and questions.

Breast Cancer Survivor Conference
March 2 & 3, 2012

Conference attendance is FREE thanks to the generosity of the Montana
Affiliate Susan G. Komen, St. Peter’s Hospital, Community Medical Center
and Providence St. Patrick Hospital.
REGISTER ONLINE www.komenmontana.org BY PHONE 406-495-9337

MONTANA

Sponsored by

For more information, visit www.komenmontana.org

THE REASON YOU BECOME A NURSE IN THE FIRST PLACE

100% Employee Owned
RNs & LPNs
This small, friendly skilled nursing and rehab center is
seeking qualified nursing staff to join our team. Company
ownership, health care benefits, and a scenic location
are just some of the many benefits. Please email
resume to ED066@ehcmail.com or call Jeannette at
406-741-2992 for further consideration.        EOE.

Assisted Living, Long Term Care’s fastest growing industry recognizes
that hands-on resident care and interaction is still the most important
element. We recognize that nurses can make the difference
between average and outstanding.
The Springs at Whitefish and The Springs at Missoula seeks persons
with vision, leadership, and commitment to quality care. If you want to
finally be part of a company with high ideals, positive spirits and firm
commitment to “doing it right,” give us a call.

Assisted Living and
Memory Care

1001 River Lakes Parkway
Whitefish, MT 59937
406.862.6322
406.862.6328 Fax
www.thespringsliving.com

3710 American Way
Missoula, MT 59808
406.273.0101
406.273.0202 Fax
www.thespringsliving.com
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Re: Job Postings
Position: Labor Specialist
Montana Nurses Association (MNA) is accepting applications for
a Labor Specialist. The Labor Specialist is accountable to the Labor
Director and directly advocates, coordinates, and administers the work
of local unit management on the eastern side of the state of Montana.
This position commands strong leadership and communication skills.
The ideal candidate will have collective bargaining and organizing
experience, with the ability to monitor and interpret Federal, State, and
local legislation as it pertains to labor relations. Health care bargaining
and organizing experience as well as a degree in the nursing or
healthcare profession is preferred.
This position requires travel and non-standard hours as needed to
represent the membership of the association. This position is covered
through an employment contract with competitive wage and benefits.
Please submit your résumé and cover letter to: Juanita@mtnurses.org
This posting remains valid until filled.
The MNA is an equal opportunity employer.

Position: Continuing Education Director
Montana Nurses Association (MNA) is accepting applications for
a Continuing Education Director. This position is accountable to the
Executive Director and directly advocates, coordinates, and administers
the work of the Continuing Nursing Education Program of the Montana
Nurses Association. This position commands strong leadership and
communication skills. The ideal candidate is a registered nurse with
a background or strong interest in professional nursing education. A
master’s preparation is preferred.
This position requires travel and non-standard hours as needed and
offers a competitive wage and benefits. For more information please call
406 442-6710.
Please submit your résumé and cover letter to: kathy@mtnurses.org
This posting remains valid until filled.
The MNA is an equal opportunity employer.

Isn’t it time you knew more about
Complimentary and Alternative Medicine?

Find the perfect nursing job where you can

work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy!
You will receive an e-mail when a new job posting
matches your job search.

Herbal Foundations
Seed Program
43 hours of CEU’s for
RNs, LPNs, & APRNs

Complete conference information and
registration is available now at
www.umt.edu/ce/cps/bigskypulmonary

Call: 406.728.0543
Meadowsweet-Herbs.com

Meadowsweet Herbs • Missoula , MT
This continuing nursing education activity was approved by Montana
Nurses Association, an accredited approver by the American Nurses
Credentialing Center’s Commission on Accreditation. Herbal Foundations
has also been approved by the Montana Board of Chiropractors.

For more information, contact Michelle Quinn by phone at
(406) 243-4866 or by e-mail at michelle.quinn@montana.edu

NOW WE KNOW

… WHAT TO SAY
WHEN ASKED ABOUT ADOPTION.

Yampa Valley Medical Center is a community notfor-profit, regional hospital located in the ski town of
Steamboat Springs, CO with 39 inpatient beds, a Level
IV trauma center and a Level II Nursery.

Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies.

Yampa Valley Medical Center offers a
variety of career opportunities including:
• Clinical Nurse Educator
• RN–Labor & Delivery
• RN–Operating Room
Check our website www.yvmc.org for
additional nursing opportunities.

For training dates and locations, and for quick and easy online registration, simply visit
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.

Thank you for the program.”

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working environment.
The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational and cultural activities and
scenic splendor in the spectacular Rocky Mountains.

To apply call: 970-870-1118
Fax: 970-871-2337
email: careers@yvmc.org

–Director of Nursing

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

1024 Central Park Drive
Steamboat Springs, CO 80487

YVMC is a drug free workplace and applicants
must pass a pre-employment drug screen.
EOE
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Balance

Find your perfect nursing career on

nursingALD.com

Registration is free, fast, confidential and easy! You will receive an e-mail when a new job posting matches your job search.

DISTRICT
CONTACTS

RN position for our Residential Program, bachelor’s degree
pediatric background is preferred. Must be organized,
show initiative, possess medication
management skills and have the
ability to provide clinical nursing
assessments. Candidates must be able
to work with various levels of medical
and non-medical teams. Works
under the direction of an RN and
participates in rotating on-call
services. Please call for more
information 406-457-4751.
Competitive salary and full
benefits included. Position
open until filled. EOE

Sidney Health Center is accepting applications
for the following positions:

RN - Operating Room Supervisor
Registered Nurse - Acute
LPN/RN - Long Term Care
RN - Case Manager
RN - Home Health/Hospice
For additional information or to apply online, please visit our website at:
www.sidneyhealth.org
-or contact-

Marilyn Olson
216 14th Ave SW • Sidney, MT 59270
Phone: (406) 488-2571
mjolson@sidneyhealth.org

Please contact us at:
www.intermountain.org/
careers

Jackson Hole, Wyoming . . . a great place to live & work!
Nurses—Make the move!
Relocation Assistance
Hospital-based Child Care

Medical & Dental Insurance, Retirement Plan, Long Term Illness,
Group Life & AD&D Insurance

For more information please visit

www.tetonhospital.org
Click on the careers tab!

IN CORRECTIONAL NURSING

Prairie Travelers
The Premier Healthcare Staffing Solution

Would you enjoy working in a clinic-like setting
with a set schedule and a competitive salary?

Immediate Opportunities Available
Full-Time LPNs

LPN starting wage: $16.00+DOE
660-bed facility, located 30 miles
South of Canada, close to Majestic
Glacier National Park and Yellowstone National Park in Shelby,
Montana.
“The Last Best Place”

Great Benefits:
• Paid Holiday and PTO • 401K
• Flex Plan • College Funds
• Health, Dental and Eye Insurance

Contact Personnel: 406-434-7055 x47411
Apply Online at:

www.ccajob.com

EEO/M/F/Vet/HP / CCA is a drug-free workplace

District 2
Currently Vacant
District 3
Keven Comer, FNP-BC, President – Bozeman
Home: 406-587-4989
Email: keven.comer@gmail.com
District 4
Lynne Maierle, RN - Helena
Home: 406-442-6128
Work: 406-444-2397
Email: lmaierle@stpetes.org
District 5
Keri Cross, BSN, RN - Billings
Home: 406-855-2210
Work: 406-657-4000
imbsnrn@yahoo.com

www.intermountain.org

RE WA RDING CA REER

District 1
Geni Weber, RN - Missoula
Home: 406-728-4100
Email: gweber@communitymed.org

ATTENTION
MONTANA & NORTH DAKOTA
RNs, LPNs, Certified Medication Aides
and Certified Nurse Aides!
Are you interested in an exciting career
as a traveling nurse professional?
Prairie Travelers is an agency specializing in the
temporary placement of nurses, medication aides and
certified nursing assistants. We offer competitive wages
and flexible work assignments in hospital, nursing home,
correctional and mental health facilities throughout
Montana and North Dakota!
Excellent wages and multiple bonus opportunities!
For an application or more information,
Please call 406-228-9541 or visit us online at

www.prairietravelers.com

District 6
Sue Swan, RN - Havre
Home: 406-265-5703
Email: swans@q.com
District 7
Co-Presidents:
Gwyn Palchak, BSN, RN-C - Kalispell
Home: 406-453-2913
Work: 406-751-4181
Email: cntryclinic@yahoo.com
Karen Skonord, RN - Kalispell
Home: 406-270-8132
Work: 406-756-6554
Email: kfsgkids08@gmail.com
District 8
Co-Chairs – Sidney
Linda Ries, BSN, RN
		 Home: 406-798-3646
		 Email: runtcritanim@juno.com
Rebecca Buxcel, RN
		 Home: 406-776-2303
		 Email: rpbtcab@midrivers.com

RN or LPN
We currently have a position for a
Registered or Licensed Practical Nurse
Full-Time or Part-Time hours 6 am-6 pm
• Pay depends on Experience
• $2,500 sign on bonus
• $10,000 Tuition reimbursement

• Nursing scholarships
• Relocation expense

If interested contact the Director of Nursing
at (406) 228-2461 or visit our website at:

www.valleyview1.net

Valley View Home
A “Caring” Home

1225 Perry Lane • Glasgow, MT 59230
Tel: 406-228-2461 • Fax: 406-228-4831
E-mail: vvh@nemontel.net • www.valleyview1.net
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FAIRBANKS, ALASKA

Fulfill your
passion.

Registered Nurses
At Benefis, you can fulfill your passion for nursing and your passion for life. As a Benefis
RN you’ll be part of the state’s premier healthcare system where we provide the highest
quality of nursing care using the most sophisticated technology available. When you
join the Benefis family you’ll be helping to heal the whole person – body, mind and
spirit. So if you have a passion for healing, a desire to succeed, where opportunities
for growth and advancement are endless, then Benefis is looking for you. We offer
competitive salaries, excellent benefits, relocation assistance and flexible scheduling.
Call 406.455.5179 or 1.800.648.6620 to learn more. Or apply online at benefis.org.

Benefis is an Equal Opportunity Employer

Live well. benefis.org

At Banner Health, an award winning hospital system, we don’t take
everyday activities for granted. We give you all the resources you need
to be successful with your patients, career and life, and we strongly
believe in making a difference in our employees’ lives so they can
make a difference in the lives of others. We are committed to providing
state-of-the-art facilities, leading-edge technology, and engaging
environment and comprehensive benefits.
Fairbanks Memorial Hospital is located in the Golden Heart of Alaska
in the second largest city in Alaska – the perfect jumping off point for
exploring the state. We at Fairbanks put the patients first and remain
steadfast in our commitment to providing the highest quality healthcare
to our friends and family.

Opportunities available for Nurses!
For full-time, part-time and per diem opportunities
available call 1-888-303-5402, or visit:

www.BannerHealth.com/careers
Please reference keyword “Alaska Careers” when applying.

Fairbanks Memorial Hospital

Kootenai Health is a Joint Commissionaccredited, Magnet designated, 246-bed
hospital offering complete clinical services.

Employee Benefits
• Tuition Reimbursement     • On-site Day Care
• Fully paid medical, dental and vision insurance.
• Generous compensation and benefit package.
• Extensive on-site professional development
opportunities.
To review full job descriptions visit:
www.kootenaihealth.org/careers
Human Resources 2003 Kootenai Health Way, Coeur d’Alene, ID 83814
208.666.2050 tel
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Take the leap.

Pursue those three big letters
that come after your name.
BSN and MSN
As a RN, you can advance your education online
and work towards advancing your career.
Online options include: RN to BSN Option,
RN-BSN to MSN Option and
Master of Science in Nursing (MSN) Degree Program.
Chamberlain College of Nursing offers a proven
model with advanced degree program options
to take you to the next step. Keep moving forward.

Now enrolling for spring, summer and fall semesters
For more information, please visit chamberlain.edu or call 888.556.8CCN (8226)

Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo

National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.566.8CCN(8226)

© 2012 Chamberlain College of Nursing, LLC. All rights reserved.

