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NPAM Holds Fall
Conference

President’s Message
by Janice Hoffman

This is my first “President’s
Message” and I want to start
by letting you know how much
I value the support from the
membership and leadership of
the Maryland Nurses Association
(MNA) that I have received over
the years. I am really looking
forward to serving as your
President these next two years. Janice Hoffman
I have been a registered nurse
for 34 years, and I love being a nurse and remain fully
committed to our profession. In this first message, I
would like to let you know more about me.
I began my nursing career as a United States Navy
Nurse Corps Officer at the National Naval Medical
Center, Bethesda, where I worked on neurological/
neurosurgical inpatient units. I then served at Lemoore
Naval Hospital, California where I worked in Labor and
Delivery, Medical-Surgical, and Emergency Nursing.
It was here that I had my first teaching assignment as
the Department Head of Training and Education. I
transferred from active duty to the Reserves in 1986,
retiring as a Captain in 2005, after 26 years of service.
Since leaving active duty, much of my nursing career
has focused on education and training, in both practice
and academic settings. I frequently say to my colleagues
and students, “I am in my dream job.” As Assistant Dean
of the Baccalaureate Nursing Program at the University
of Maryland, I have the opportunity to influence the next
generation of registered nurses, as well as mentoring
current and future faculty. I find teaching very satisfying
as it challenges me to stay current and to understand the
“why” of nursing care.
One of my specific areas of expertise and interest is
the transition of new registered nurse graduates into
practice. I serve on several healthcare agency new
graduate advisory boards focused on new graduate
transition, in addition to the Maryland Regional Action
Coalition Committee focused on implementing the
Institute of Medicine (IOM) recommendation related
to Nurse Residency Programs. I am equally committed
to supporting more seamless academic transitions for
registered nurses educated in community colleges to
pursue their Bachelor’s Degree in Nursing.

As a resident of Anne Arundel County, I first became
involved with the MNA through involvement in District
3, and first served as Treasurer. From 2009 – 2012,
I served as the MNA Secretary, and was elected as
President-Elect in 2012. I have been fortunate to be
mentored by Neysa Ernst (MNA President 2011 –
2013), as well as Past Presidents Dr. Patricia Travis and
Rosemary Mortimer. Serving as a member of the MNA
Board of Directors has afforded me the opportunity
to be involved in membership growth and member
participation across the state. Additionally, my service
to MNA has provided opportunities to support and
advocate for nurses and nursing students across the state.
My military experience and the administrative
positions I have held in practice and academic settings
have equipped me with competencies in leadership and
policy that I will bring to my responsibilities as MNA
president. During my tenure with MNA, I have been
involved with legislative activities, including work with
the Maryland Board of Nursing and Maryland Nursing
Deans and Directors in testimony and actions related
to distance education. Consistent with the 2010 IOM
recommendations, I am committed to working with other
nursing and healthcare organizations to promote nursing
practice and remove barriers to nurses working to the
full extent of their education.
The MNA is committed to supporting and advocating
for registered nurses across the state. I highly encourage
you to reach out to your District Leadership and become
involved in local initiatives. Additionally, there are many
opportunities to serve on MNA committees and work
with colleagues from across the state. Opportunities are
available on the Bylaws and Policy, Convention Planning,
Environmental Health, Legislative, Membership,
Nominating, and Practice and Education Committees.
We are always looking for increased membership
involvement. Please contact the MNA Office for more
information about these opportunities at 410-944-5800
or contact Ed Suddath, Executive Director via email at
esuddath@marylandrn.org.
As I begin my tenure as your President, I welcome
communication from you! You can reach me at
janicehoffman@marylandrn.org. I look forward to
meeting many of you over the next two years, and again,
thank you for your support.
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The Nurse Practitioner Association of Maryland
(NPAM) held their Fall Conference “Improve Your
Skills: Head to Toe and Everything in Between” on
Saturday, October 12, 2013 at Howard Community
College. Over 150 Nurse Practitioners and Nurse
Practitioner students gathered for learning and
networking. Pictured is Shannon Idzik, (back to
camera) Past-President speaking with attendees.
NPAM is the largest association in Maryland
dedicated solely to the advancement of Nurse
Practitioners. The mission of NPAM is to ensure a
sound policy and regulatory foundation that enables
nurse practitioners to provide accessible, high quality
healthcare to the public. For more information, visit
our web site at www.NPAMonline.org.

SAVE THE DATE!
2014 MNA Nurses Lobby Night
in Annapolis
February 17, 2014
Calvert House
Annapolis, MD

Take this opportunity to talk to your
State Legislators face-to-face about
your profession.
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The Maryland Nurse is the official publication of the
Maryland Nurses Association. It is published quarterly.
Subscription price of $20.00 yearly.

The Maryland Nurses Association promotes excellence
in the nursing profession with a culture of camaraderie,
mentoring, diversity, and respect for colleagues. We provide
programs and educational development for continued personal
and career growth. As the voice for nursing in Maryland, we
advocate for policy supporting the highest quality health care.
Approved BOD August 2009.

Articles and Submissions for Peer Review
The Maryland Nurse welcomes original articles and
submissions for publication. All material is reviewed by
the editorial board prior to acceptance. Once accepted,
manuscripts become the property of The Maryland Nurse.
Articles may be used in print or online by the Maryland
Nurses Association and will be archived online. It is standard
practice for articles to be published in only one publication. If
the submission has been previously distributed in any manner
to any audience, please include this information with your
submission. Once published, articles cannot be reproduced
elsewhere without permission from the publisher.
Preparing the Manuscript:
1. All submissions should be word-processed using a 12
point font and double spaced.
2. A title page should be included and contain a
suggested title and the name or names of the author(s),
credentials, professional title, current position, e-mail,
mailing address, telephone contact, and FAX number,
if applicable. Authors must meet the requirements for
authorship. Contributors who do not meet the criteria
for authorship may be listed in an acknowledgements
section in the article. Written permission from each
person acknowledged must be submitted with the
article.
3. Subheadings are encouraged throughout the article to
enhance readability.
4. Article length should not exceed five (5) 8 ½ X 11
pages (1500-2000 words).
5. All statements based on published findings or data
should be referenced appropriately. References should

Our Community, Our Hospital, Our Future Together.
Experience how professionalism and strong commitment to our
community come together in one unique setting.

Current opportunities for Registered Nurses & Nursing Leadership
UM Charles Regional offers competitive salaries, paid time off,
paid holidays, tuition reimbursement, medical/dental/vision
insurance, pension plan, free parking, and much more.
Visit us online to apply. EOE

www.CharlesRegionalCareers.org

La Plata, Maryland

be listed in numerical order in the text and at the end
of the article following the American Psychological
Association (APA) style. A maximum of 15 references
will be printed with the article. All references should
be recent–published within the past 5 to 7 years–unless
using a seminal text on a given subject.
6. Articles should not mention product and service
providers.
Editing:
All submissions are edited for clarity, style and
conciseness. Refereed articles will be peer reviewed.
Comments may be returned to the author if significant
clarification, verification or amplification is requested.
Original publications may be reprinted in The Maryland
Nurse with written permission from the original author and/
or publishing company that owns the copyright. The same
consideration is requested for authors who may have original
articles published first in The Maryland Nurse. Additionally,
once the editorial process begins and if a submission is
withdrawn, the author may not use The Maryland Nurse
editorial board review comments or suggestions to submit the
article to another source for publication.
Authors may review the article to be published in its final
form. Authors may be requested to sign a release form prior
to publication. The Maryland Nurses Association retains
copyrights on published articles, subject to copyright laws and
the signing of a copyright transfer and warranty agreement,
and may transfer that right to a third party.
Submissions should be sent electronically to
TheMarylandNurse@gmail.com.

Tired of air pollution, traffic jams, crowds,
and crime? Then Garrett County is for
YOU. Garrett County Memorial Hospital
is nestled in the scenic mountains of
beautiful western Maryland. Live and
work in a mountain playground with
good schools, low crime and a stable economy. GCMH is located just
minutes away from Deep Creek Lake, Wisp Ski Resort, and numerous
state parks. Enjoy hunting, fishing, hiking, boating, skiing (water and
snow), swimming, snowshoeing, mountain biking, etc. At Garrett
County Memorial Hospital, our motto is “We’re Here for Each Other.”
This exemplifies the atmosphere of caring, commitment, respect and
professionalism that is felt throughout the hospital.

Garrett County Memorial Hospital
Human Resources Department
251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328
Visit our website at: www.gcmh.com to access an
online application. EOE H/V/M/F

Our
•
•
•
•
•
•
•

Benefits Include:
26 Paid Vacation Days
15 Days of Sick Leave
Shift Differential
Free Parking
State Pension
Excellent Healthcare
Job Security

Jennifer Fry, Registered Nurse Manager
Jennifer.Fry@Maryland.gov
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District News
District 2 September
Meeting

Delegate Shirley Nathan-Pulliam, RN, of
Baltimore, shared her work in Annapolis to
promote the health of Marylanders with a
“packed house” of nurses at the District 2
September meeting held at Martin’s West in
Baltimore. Pictured are Delegate Nathan-Pulliam
(center) with (l to r) D2 Executive Director
Nayna Philipsen, 1st Vice President Natasha
Loving, President Christie Simon Waterman,
and Director Tina Reinckens. More photos are
available on D2’s website, www.mnadistrict2.
com.

Maryland Women’s
Coalition for Health
Care Reform to Present
at District 2 November
Policy Seminar
District 2 MNA continues its Seminar Series
on Policy and Practice with a presentation at the
next meeting on Thursday, November 14, 2013.
This seminar is free and open to nurses and nursing
students.
Leni Preston, Steering Committee Chair of
the Maryland Women’s Coalition for Health Care
Reform, will update nurses on “The Affordable Care
Act: Getting it Right in Maryland.”
The location is The Education Center at
FutureCare Health Irvington, 22 South Athol Avenue,
Baltimore, Maryland 21229. Parking is free next to
the building.
Refreshments will be served at 6:00 PM. The
program will be from 6:30-8:00 PM. Seating is
limited so register by November 8th via email to
mnadistrict2@gmail.com or by US mail to: District
2 MNA, 6400 Baltimore National Pike, Box 523,
Baltimore, Maryland 21228.

Join MNA Today!

www.marylandrn.org

District 5 News
JoAnn Kim PhD, RN graduated from Catholic
University in May 2013. The focus of her dissertation
was cardiac rehabilitation patients and nursing. The title
of her dissertation is “The Relationship Between the
Perception of Nurse Caring and the Phase II Cardiac
Rehabilitation Patient’s Depression, Anxiety, and
Adherence.”
Congratulations to Lisa Jordan PhD, RN, CNE and
Ken Armstrong MS, RN, CNOR, CNE upon their
successful completion of Certified Nurse Educator
(CNE) through the National League of Nursing.
Michele Dickson DNP, MS, RN, CNE has graduated
from Regis University. Her capstone project focused on
math skills of entering nursing students. The title of her
capstone project is “Does Associate Degree Nursing
(ADN) Student Math Competency Improve with a Math
for Nurses Session?”

Alman & Alman, LLC
Attorneys at Law
183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878
301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the
Following Areas
Disciplinary Actions and Complaints before
the Maryland Nursing Board
Divorce, Separation, Custody, Visitation
Wills and Estate Planning
Personal Injury

I believe
COLLABORATION INSPIRES SUCCESS
I believe in teamwork. That “good enough” never is. And that we can always do it
better together. As a nurse at Kaiser Permanente, I put these beliefs into practice. My
colleagues and I set our expectations high. And so does Kaiser Permanente. Together,
we know that if we can help our patients maintain their best level of health, we’ve
succeeded in our mission. When you work together as family in an environment where
the patient comes first, great things happen. The whole becomes stronger. And so do
the individuals. If you believe in the power of many, this is the place to put your
beliefs into practice.

MedStar St. Mary’s Hospital of Leonardtown, Maryland, offers
patients state-of-the-art health-care in a warm, comfortable
environment. We have a history of offering a progressive and
professionally rewarding workplace. Our outstanding employee
benefits and strong standards help make our hospital one of the
best places to work in Southern Maryland. We encourage you to
review our career opportunities and submit an application through our
website. We are currently seeking:

Experienced RNs – Full-Time and PRN
RN – First Assistants
The nation’s leading not-for-profit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic, we provide quality
health care to our more than 500,000 members in Maryland, the
District of Columbia, and Northern Virginia. Ready to advance
your skills with us? Consider the following opportunities:
➞ Clinical RNs – Various Specialties – MD, VA, DC
➞ Clinical Supervisor – Capitol Hill, DC

For more information
about these and other
opportunities, and to
view complete
qualifications and job
submission details,
please visit our website.

jobs.kp.org

➞ Perioperative Educators – Tyson's Corner, VA/Capitol Hill, DC

Director of Perioperative Services
Director of Performance Measurement
and Corporate Compliance
Clinical Documentation Specialist

➞ Psychiatric Advanced Practice Nurse – Marlow Heights, MD
➞ Regional Employee Health Manager – Rockville, MD
➞ Wound Care RN – Largo, MD

www.medstarstmarys.org
© 2013 KAISER FOUNDATION HEALTH PLAN OF THE MID-ATLANTIC STATES, INC. PRINCIPALS ONLY. DRUG-FREE WORKPLACE. EEO/AA EMPLOYER.
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Member News
Members in the
News
Recent JHUSON PhD graduate Rachel Klimmek’s
paper “Adaptation of the Illness Trajectory
Framework to Describe the Work of Transitional
Cancer Survivorship” won the SON’s 2013 Best
Published Paper award. The article was published in
Oncology Nursing Forum.
Karen S. Kauffman, PhD, CRNP-BC, associate
professor and chair of the Department of Family and
Community Health at the University of Maryland
School of Nursing (UMSON), and eight UMSON
alumni, are among 172 nurse leaders who will be
inducted into the American Academy of Nursing’s
(AAN) 2013 Class of Fellows this fall. Joining
Kauffman as members of this year’s class are
UMSON alumni Anna C. Alt-White, PhD ’87, RN;
Col. Margaret M. McNeill, PhD ’07, MS ’93 RN,
CCRN, CCNS, NE-BC, CIP; Renee A. Milligan,
PhD ’89, WHNP; Sue A. Moorhead, PhD, RN,
BSN ’72; Richard Ricciardi, PhD, MS ’91, NP;
Diane Seibert, PhD, ARNP-BC, MS ’94; Elizabeth
Sloand, PhD, MS ’86, RN, CRNP-BC; and Sharon
A. R. Stanley, PhD, RN, RS, BSN ’77. Fellows will
be inducted during the AAN’s 40th annual meeting
being held in Washington, D.C. in October.

MNA Leadership Day
September 14, 2013

Congratulations
to the 2013
Scholarship
Recipients
Nursing Foundation of Maryland Scholarship –
Gordon Han, University of Maryland,
Shady Grove
The Nursing Foundation of Maryland awards a
$1,000 scholarship to promote nursing education
and improved patient outcomes. The recepient of
this scholarship will be a Baccalaureate or Graduate
nursing student in Maryland. This can include an
Associate Degree prepared RN licensed in Maryland
who is continuing his or her education in an RN to
BSN education program in Maryland. The recipient
will exemplify academic achievement, leadership and
community service.
Ruth Hans Scholarship – Gbemisola Adeleke,
University of Maryland
The Ruth Hans Scholarship promotes lifelong
learning and best practices in nursing by awarding
an education scholarship to a Baccalaureate nursing
student in Maryland. This can include an RN licensed
in Maryland who is continuing his or her education
in an RN to BSN nursing education program in
Maryland. Ruth Hans received her entry nursing
education from the Lutheran Hospital School of
Nursing and this award was established in her honor
in 2006. The recipient will exemplify academic
achievement, leadership and community service. The
scholarship is for $500.
Maryland General Hospital School of Nursing
Alumnae Association Education Scholarship –
Kyung-ja Lee, Howard Community College
The Alumnae Association of Maryland General
Hospital awards one scholarship of $1,000.
Preference will be given to the student enrolled in
an Associate Degree Nursing program. The recipient
must demonstrate financial need in addition to
academic achievement and community service.

Left to right back row: Lorna House,
Janice Hoffman, Neysa Ernst, Linda Costa,
Anissa Sawyer, Kathy Ogle, and Linda Stierle.
Left to right front row: Tina Reinckens,
Patricia Travis, Linda Cook, Robbin MaxwellKent, and Joanne Oliver.

• Designed specifically for the
Licensed Practical/Vocational
Nurse
• No on-campus classes to attend!
• Clinical Component May Be
Completed Where You Live
• Graduate from a Highly
Acclaimed, Fully Accredited
Program
More information can be obtained by visiting

www.allegany.edu/onlineLPN-RN

Barbara Suddath Nursing Scholarship –
Shannon Henretty, Stevenson University
The Barbara Suddath Nursing Scholarship was
established to honor the memory of Mrs. Suddath,
the mother of the Executive Director of the Maryland
Nurses Association. The recipient must be a nurse
enrolled in a graduate degree nursing program with
the intention of working with the older population.
The recipient will exemplify academic achievement,
leadership and community service. One scholarship
of $500 will be awarded.
Arthur L. Davis Publishing Agency Scholarship –
Amanda Arora, University of Maryland
Art Davis established the Arthur L. Davis
Publishing Agency, the publisher of The Maryland
Nurse. Now deceased, the business he began remains
a family business dedicated to supporting the
nursing community. The Arthur L. Davis scholarship
was established in 2003. The scholarship will be
awarded to one applicant in the amount of $1,000.
The recipient must be pursuing a master’s degree
in nursing as part of the preparation to teach in
a Maryland nursing program. The recipient will
exemplify academic achievement, leadership and
community service. Applicants for this scholarship
must be members of the Maryland Nurses
Association.

Cheryl Dover DNP, MS, RN, NE-BC has
graduated from Capella University with her doctorate
in nursing practice. Her capstone project was titled
“Safe Medication Administration Practices in the Use
of Simulation in an Academic Setting.”

Congratulations
Pamela Ambush Burris, DNP, RN, FRE

Pamela Ambush Burris,
MSN, RN, FRE, Director of
Education and Licensure at the
Maryland Board of Nursing, has
earned the advanced degree of
Doctorate of Nursing practice
(DNP).
Dr. Ambush Burris graduated
from
the
University
of
Southern Indiana, Evansville, Pamela Ambush
Indiana on May 3, 2013. Her Burris, DNP, RN,
capstone project was “Role
FRE
Socialization: Utilization of
a Regulation Toolkit for the prelicensed Nursing
student and New graduate.” The application design
permits the applicant to download information
pertinent to the new nursing graduate and provides
a link to the Maryland Board of Nursing’s webpage
providing information on the licensure process.
Dr. Ambush Burris earned a Bachelor of Nursing
from Howard University School of Nursing,
Washington, D.C. and a Master’s of Science in
Nursing from Bowie State University, Bowie,
Maryland. She is a Fellow of the National Council
of State Board of Nursing (NCSBN), Regulator
Excellence Institute earning the credential of FRE.
The Institute of Regulatory Excellence (IRE) purpose
is to provide selected professional staff from boards
of Nursing with quality regulatory education and an
expanded body of knowledge related to regulation
through research and scholarly work and to develop
professional staff regulators to become expert leaders
in regulation.

Congratulations to
2013 MNA Award
Winners
Outstanding Mentoring Award: Karen Evans
Outstanding Pathfinder Award: Nancy Hodgson
Outstanding Nurse Educator Award:
Sharon Kozachik
Outstanding Leadership Award:
Christie Simon-Waterman
Outstanding Nursing Practice Award:
Mary Katherine Donnelly
Outstanding Advanced Practice Clinical Award:
Barbara Biedrzycki
Outstanding Dissemination of Health Information
Award: Mary Beth Zaber
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Member News
Hopkins Top Nurses Sparkle at An Evening With the Stars
who works with the perioperative services team to
enhance quality, safety, and efficiency of care, drawing
upon 16 years of experience. He led the implementation
of the electronic medical record system across the
perioperative services areas. “Keith is admired and
respected by surgeons, management, and staff.”

There was a beautiful symmetry as, like the five
points of a star, a handful of special nurses joined the
galaxy of Johns Hopkins’ best at a Hollywood-themed
gala celebrating students, faculty, and alumni.
An Evening With the Stars, a second-annual
event, unspooled Saturday, September 28 at the Johns
Hopkins University School of Nursing, with Adam May
of Al Jazeera America serving as host and presenting
the awards to the five winners. New this year is the
Cynthia and Peter Rosenwald Star Nurse of the Year
Award, established by the Rosenwalds to recognize
critical care nurses at The Johns Hopkins Hospital
who go above and beyond the call of duty in providing
compassionate and competent care.
Awards were handed out to five nurses in four
categories: Shining Hospital Star, honoring nurses
from Hopkins Hospital and its affiliates (two winners);
Shining Faculty Star; Shining Student Star; and
Rosenwald Star Nurse of the Year. The winners:

Shining Hospital Star–Donna Prow, Johns Hopkins
Hospital
ICU Nurse Manager Donna Prow “encourages
nurses to ask critical questions, make decisions, and
take initiative.” Her number is in each patient room as
well, with an invitation for families to call with any
concerns. Her standards of patient care are a magnet for
loyalty and commitment from her staff. “Donna helps
nurses find their voice.”
Shining Faculty Star–Lori Edwards, DrPH, RN,
APRN
“Everyone who comes into contact with her becomes
a better person,” a student wrote of Instructor Lori
Edwards, whose teaching and research focus on
underserved populations. She founded the School of

Shining Hospital Star–Keith Franqueiro, All
Children’s Hospital in St. Petersburg, FL
Systems analyst Keith Franqueiro is “a role model”

Congratulations To...

Thank You For
Your Service...
Mary Reimer, outgoing First Vice
President and
Lorna House, outgoing District 8
Representative.

Joann Oliver, incoming Vice President and
Linda Cook, incoming Treasurer-Elect.
Delegate Dan Morhaim, 2013 MNA Legislator of the Year.

Nursing’s Community Outreach Program, coordinates
global health placements for students, and directs the
Coverdell Fellows Program for returned Peace Corps
volunteers.
Shining Student Star–Emily Hutto, RN
Recognized for her bedside manner, Emily Hutto has
represented Johns Hopkins “in an extremely positive
way” as an emergency nurse, as a doula, and in clinical
rotations. Focused on primary care and chronic disease
management, the FNP student will “listen to her
patients and truly show them how much she cares” and
not just see a disease or illness.
Rosenwald Star Nurse of the Year–Mandalyn
“Mandy” Schwarz, RN
A senior nurse in the WICU at Johns Hopkins
Hospital, “Mandy is the nurse that I would want to
take care of me and anyone in my family if they ever
became ill,” a longtime colleague says of Mandalyn
Schwarz, calling her a ‘quiet’ hero. “She is an
exceptional role model to all new nurses.”

RNs
LPNs
CNAs

Compassionate
Healthcare
Nursing Services

Compassionate Healthcare
Nursing Services Inc.
is currently SEEKING:
• RN Supervisors with pediatric experience
• Dedicated caring nurses
Applicants must have
• Minimum one year clinical
• Dedication to
experience		excellence
• Recent peds experience
We Offer:
• Competitive Salaries
• Flexible Schedule
• Supportive Staff
• Friendly work
			environment

Maryanne
Reimer

Lorna House

Joann Oliver

Linda Cook

People
Places
Possibilities
The Johns Hopkins University School of Nursing—a place
where exceptional people discover possibilities
that forever change their lives and the world.

www.nursing.jhu.edu/possibilities

Dan Morhaim

Apply at
www.compassionatecarenursing.com
or call (410) 719-0672

When you’re ready to
make a greater impact
When you’re ready to
advance your career
You are ready for
American Public University
American Public University is ready to help you move
your career forward. We offer a respected RN to BSN
program, undergraduate and graduate degrees in Public
Health, and more — completely online. And people
are taking notice. We’ve been nationally recognized by
the Sloan Consortium for effective practices in online
education, and 93% of employers surveyed would hire
one of our graduates again.*

When you’re ready,
visit StudyatAPU.com/ALD

*APUS Alumni Employer Survey, January 2006-December 2012

525 N. Wolfe St.

Baltimore, MD 21205

410-955-7548

We want you to make an informed decision about the university that’s right for you. For more
information about the graduation rate and median debt of students who completed each program,
as well as other important information-visit www.APUS.edu/disclosure.
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Nursing Schools/Education
Stevenson University Trains Law
Enforcement Personnel
On August 30, Stevenson University’s new Center
for Criminal Justice sponsored a “Go Kit” emergency
medical training event for more than 200 law
enforcement professionals from across Maryland.
Faculty and students from Stevenson’s School of
Nursing were integral in helping to train officers on

Speaking with her group of law enforcement
officials, Jean Wilson, Associate Professor of
Nursing at Stevenson University’s School of
Nursing, details the various contents of the “Go
Kit.”

the use of the kit, which is comprised of essential
“stop the bleeding” tools including coagulant-laced
gauze, a tourniquet, and a chest patch. The School
also provided mannequins used for demonstration.
Following the training, “Go Kits” were distributed to
all officers in attendance.

Faculty and students from Stevenson’s School
of Nursing set up multiple demonstration
stations to train more than 200 Maryland law
enforcement professionals on how to use the go
kit. The event was sponsored by the Center for
Criminal Justice at Stevenson University.

CAMP NURSES NEEDED!
We are a traditional co-ed, residential, summer camp in beautiful
North East Pennsylvania.
We are hiring Patient, Fun, Energetic and Flexible RNs
for summer 2014.
We offer a beautiful setting, great staff community and
the experience of a lifetime.
To inquire about joining the IHC team, please contact:
Lauren@indianhead.com • 914 345 2155
www.indianhead.com
IHC – Celebrating 74 years!

CAMP NURSE

RNs needed for a NY Performing Arts Camp located in Hancock,
2½ hours from NYC. Available for 3, 6, or 9 weeks and include
room and board. Families are accommodated.
For info call (800) 634-1703
or go to: www.frenchwoods.com

University of Maryland
School of
Nursing Faculty
Members Awarded Nurse
Support Program II Grant
Four University of Maryland School of Nursing
(UMSON) faculty members have been awarded
Nurse Support Program II (NSP II) grants through
the Maryland Health Services Cost Review
Commission and the Maryland Higher Education
Commission. Janice Hoffman, PhD, RN, assistant
professor and assistant dean for the Bachelor of
Science in Nursing program; Shannon Idzik, DNP,
CRNP, assistant professor and director, Doctor of
Nursing Practice program; and co-recipients Louise
S. Jenkins, PhD, RN, professor and Carol O’Neil,
RN, PhD, CNE, associate professor, co-directors
of the Institute for Educators in Nursing and Health
Professions, were all awarded grants to assist with
funding various programs.
NSP II grants are expected to help increase the
capacity of nurses in Maryland by implementing
statewide initiatives to grow the number of nurses
prepared to function effectively in a faculty role. As
a result of increasing the number of well-prepared
nursing faculty, more students can be admitted
to schools of nursing in Maryland, reducing the
nationwide nursing shortage.
With the NSP II grants, UMSON seeks to revise
and expand the current RN-to-BSN program;
increase faculty development in workforce planning
and interprofessional collaboration; and prepare
nurses to function as clinical teachers in pre-licensure
nursing programs.
“Our goal is to ensure that every student who
graduates from the School of Nursing is expertly
prepared to provide the highest quality of care to
patients. We have the finest, most educated faculty
who are poised to place our students in a position to
flourish,” said UMSON Dean Jane M. Kirschling,
PhD, RN, FAAN. “These grants will aid the School
and allow us to have the resources necessary to
successfully prepare the nursing workforce of the
future.”

Thank You Offer

With deep appreciation for the difference nurses have made to not only our own family,
but countless others, we’d like to offer a free wedding cake for any nurses’ family that
books our wedding services.

39 OFFICIAL
STATE NURSING
PUBLICATIONS

nursingALD.com
• Jobs • Events
• Banners

301.572.7744

www.cateringbyuptown.com

800.795.8696

Advertise with
ALD to reach
the best & most
qualified Nursing
Professionals!

800.626.4081
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Nursing Schools/Education
University of Maryland School of
Nursing Opens New Lactation Center
Faculty,
staff,
students
and
guests
of the University of
Maryland School of
Nursing
(UMSON)
joined University of
Maryland,
Baltimore
(UMB) President Jay A.
Perman, MD, and Jane
M. Kirschling, PhD,
RN, FAAN, dean of the
School of Nursing, for
the grand opening of

UMSON’s s new lactation center on Sept. 25.
The lactation center provides a private space for nursing mothers to pump
breast milk. It has three stations with two hospital grade Medela pumps and a
refrigerator to store milk. It is the seventh lactation center to be opened on the
UMB campus.
Research shows that breastfeeding is important because it not only provides
babies with the vitamins and nutrients needed, but also helps protect against
disease. Carmela Coyle, PhD, president and chief executive officer of the
Maryland Hospital Association, and Delegate Shirley Nathan-Pulliam, BSN ’80,
District 10, representing the governor, lieutenant governor and Maryland General
Assembly, were also in attendance to help Perman and Kirschling lead the charge
in advocating for breastfeeding and the addition of more lactation rooms on the
UMB campus.
“Breastfeeding provides a protective effect against many early childhood
illnesses so that children don’t get sick as often. You also get your permanent
employees back to work sooner and they have to take less time off of work,”
Perman said. “It’s a win-win situation for all. Let’s keep stressing the importance
of breastfeeding.”
The grand opening concluded with a tour of the new lactation center, located
on the second floor of UMSON.
For more information on lactation centers on the UMB campus, visit http://
hr.umaryland.edu/Current_Employees/Work_Life_Wellness/Lactation_Centers.

JHUSON Degree Completion
Ceremony
‘Your New Job Is to Care for People’

The first thing on many new nursing graduates’ minds is finally wearing that
pin after so much hard work. The second is finding a job. For those gathered July
19 for the Degree Completion Ceremony at Shriver Hall, Baccalaureate Program
representative Clifton Thornton offered a thoughtful, offbeat bit of advice.
“Plan ahead, and realize that becoming a nurse means that your new job is to
care for people,” Thornton told fellow graduates of the Johns Hopkins University
School of Nursing. “And as we go out and care for people, your new idea as you
go to work every day is to have the goal of working yourself out of a job.”
Thornton explained that this means doing a task so well, so completely that
you’re no longer needed, “because that’s when you know that you’ve done the
most good.” Then, he said, move on to the next challenge.
The sentiment bookended a reminder from Karen Haller, PhD, RN, vice
president for nursing and patient care services at Johns Hopkins Hospital:
“Comfort doesn’t lead to growth.”
Haller told a story of climbing Yosemite Falls, a stern test for the healthiest
hiker, and feeling a bit smug about her success—until, on the way down, she saw
a young hiker briskly ascending the narrow, rocky trail on a prosthetic leg. “I was
humbled. I was moved. And I really didn’t believe it could be done,” Haller said,
adding her thoughts immediately went to the young woman’s nurses, therapists,
and doctors, and the job they had done to make the stranger’s climb possible.
“I was reminded that people heal,” Haller said. “It is our privilege to help
them heal. It’s our privilege to help them meet their goals--and not limit what
their goals are by what we think is humanly possible.”
Haller spoke of the astonishing technological advances, such as those in
prosthetics, since her nursing career began and of “the power it puts in your
hands.” Still, she cautioned the class to remember that their skills, brains, and
courage are the most important tools at their disposal. “What brought you to
healthcare was not a computer. … Those who suffer need you to be something
more than a nurse with technical skills. They need you to be a healer. We live in a
world where healing has never been more needed.”
The ceremony awarded 128 bachelor of science degrees as well as recognizing
two MSNs, five MSN/MPHs, and one PhD student who will complete their
degree requirements in August.

JHUSON Faculty Honored By
AACN
Pamela R. Jeffries, PhD, RN, FAAN, of the Johns Hopkins University School
of Nursing (JHUSON) has been awarded a 2013 Scholarship of Teaching and
Learning Excellence Award by the American Association of Colleges of Nursing
(AACN).
“This is a very gratifying award personally,” says Jeffries, Associate Dean
for Academic Affairs at JHUSON. “But more important, this is another push in
the direction we as a school, as nurse leaders, want to go in educating the next
generations.”
The purpose of the AACN Scholarship of Teaching and Learning Excellence
Award is to recognize a faculty member who systematically investigates questions
related to student learning and the conditions under which it occurs in order to
improve outcomes.
Jeffries, an expert in experiential learning, innovative teaching strategies, and
the use of technology, is an American Nurse Educator Fellow (ANEF), a Robert
Wood Johnson Foundation Executive Nurse Fellow (ENF), serves as a member of
the Institute of Medicine’s Global, Intraprofessional Education (IPE) forum, and
is president-elect of the international Society for Simulation in Healthcare.
She recently edited two books, Simulations in Nursing Education: From
Conceptualization to Evaluation (2nd edition) and Developing Simulation
Centers Using the Consortium Model.

Care Network
Since 1957

R.N.s • L.P.N.s
Certified Nursing A ides
Home Nursing C are
Companions
Escort • Tr ansportation

www.ElizabethCooney Agency.com

Personal A ssistance
Hourly • Live-In
Emergency • R espite
Short • Long-Term
Private Duty

Flexible C are Options
Customized C are
C aring for Five
Gener ations of Families

Licensed & bonded | most insur ance and credit cards accepted | 24-hour service
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2013 MNA Convention

Neysa Ernst, Immediate
Past President delivers
greetings on Friday,
October 11, 2013

Far right front is the Chair of MNA’s Convention Planning
Committee, Diane Friend, with her students who helped to
execute the 110th MNA Convention.

Alleghany Community
College students enjoy
the exhibitors.

Dr. Rosalind Wright, DNP, and
Dr. Solanges Vivens, MSN presented on
October 11, 2013
MNA Convention attendees network
with the exhibitors

Marie Ciarpella, Ed Suddath and
Susan Prentice work the
registration table.

(L-R) Rose Gonzalez, PhD, MPS, RN,
Keynote Speaker, poses with
Janice Hoffman PhD, President and
Neysa Ernst RN, MSN, Immediate
Past President

Jane Flowers, RN, MSN,
CNOR (L) spoke about
employee recognition and
improving outcomes on
October 11, 2013.

(R) Kyung-ja Lee accepts
the Maryland General
Hospital School of Nursing
Alumnae Scholarship

Janice Hoffman and Jane Flowers (L-R)
learn about mentoring initiatives at
Shore Regional Health.

Nursing Students who attended the 2013 MNA Convention thanks to
scholarships from the Medical Imaging Technology Alliance, a division of
the National Electronic Manufacturers Association (NEMA).

Convention attendees on Friday,
October 11, 2013

Nursing Students from Harford Community
College with faculty members, Brit Day and
Tina Zimmerman.
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2013 MNA Convention

Neysa Ernst (L) presents the Outstanding
Pathfinder Award to Nancy Hodgson (R)

Neysa Ernst (L) presents
the Outstanding
Dissemination of Health
Information Award to
Mary Beth Zaber (R)

Karen Evans (L) accepts
the Outstanding
Mentoring Award from
Neysa Ernst (R)

Neysa Ernst (R) presents the
Outstanding Leadership Award to
Christie Simon-Waterman (L)

Neysa Ernst (L) presents the
Outstanding Nursing Practice
Award to Mary Katherine
Donnelly (R)
Barbara Biedrzycki (L) accepts
the Outstanding Advanced
Practice Clinical Award from
Neysa Ernst (R)

Denise Moore (L) presents the
2nd Place Poster Award to
Nicole George (R)

Denise Moore (L) presents the
1st Place Poster Award to
Patricia Setlow (R)

MNA Gives a Special “Thank You” to our
110th Annual Convention Exhibitors and Donors
Donations
Ripken Baseball
Wokenfuss

Gordon Han (L) accepts
the Nursing Foundation of
Maryland Scholarship from
Patricia Travis (R)

Olive Grove Restaurant
Medieval Times
Jane Kirschling, PhD,
RN, FAAN gives Keynote
Address at the Award
Luncheon.

(L-R) Gail Shorter, MSN, RN,
BC, CEN and
Melanie Donaway, MSN,
RN, CEN, CPEN spoke
about mentoring at Shore
Regional Health.

Baltimore Symphony
Orchestra
MARS Super Market Inc.
Hilltop Fruit Market and
Diane Friend
Neysa Ernst
Arthur L. Davis
Publishing Company
Hurst Review Services

Medstar Southern Maryland
distributed information.

Exhibitors
Allegany College of
Maryland
American Public
University System
Anne Arundel Medical
Center
California Casualty
Management Co (for
California Casualty Auto &
Home Insurance Programs
Coppin State University

MedStar Southern
Hospital Center
Merck

Elizabeth Cooney Care
Network
Gideons International

The Living Legacy
Foundation
University of Maryland
School of Nursing
Walden University
Western Governors
University

Grand Canyon University
Johns Hopkins Bayview
Medical Center
MD Dept of Health &
Mental Hygiene
Office of Preparedness and
Response

NIH Federal Credit Union
Notre Dame of Maryland
University

Stevenson University

Worldwide Management
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Maryland’s leading private provider of
human services has rewarding nurse
positions available. Our team of clinicians
is committed to treating children with
behavioral problems and emotional
disabilities and their families.
•

Psychiatric Nurse Practitioner:
Part-time and Per Diem position available
throughout the state of Maryland.

•

Registered Nurse: Part time, PRN,
all shifts available in Timonium in
residential and school based programs.

We offer a team environment,
excellent benefit package and a
chance to make a difference in a
child’s life!
Send resumes to
Employment Office,
2300 Dulaney Valley Rd.,
Timonium, MD 21093.
E-mail: kiversen@cc-md.org.
Or visit our web site at
www.cc-md.org for a complete listing
of our openings.
Drug free work place. EOE/AA
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Advanced Practice Nurses Have Supported
The Pro Bono Counseling Project For 22 Years

As THE PRO BONO COUNSELING
PROJECT begins its 23rd year, we want to take
this opportunity to acknowledge the wonderful
contribution that advanced practice nurses have
made toward eliminating disparities in access to
mental health care by taking at least one family,
couple or individual with limited resources into
their private practice at no fee. During last year
alone, 17 APRN/PMH and CRNPs throughout
Maryland donated 213 hours of therapy for 34
families, couples and individuals.
During the past 22 years, more than 22,750
families, couples and individuals have received
in excess of 84,000 hours of therapy from
1,695 psychiatric advance practice nurses,
clinical social workers, professional counselors,
psychologists and psychiatrists. During this time,
100 advance practice nurses have participated
throughout Maryland. THE PRO BONO
COUNSELING PROJECT requests licensed
and insured clinicians take one carefully
screened referral per year. Please call for more
information: 410-825-1001, 301-805-8191, 1-877323-5800 or e-mail: Ellen@probonocounseling.
org. Join now and receive a great ACA info tool.
Although we have referred patients to nurse
practitioners and advanced practice psychiatric
nurses throughout the past 22 years, fewer of
our patients are able to access any medical care.
They will not be eligible for any entitlements
with the ACA and will not be able to sustain
enrollment in an exchange plan.

Please consider accepting one or two Pro
Bono Counseling Project referrals annually
of individuals who are motivated to receive
health care but cannot afford it. The Pro Bono
Counseling Project staff understands that your
volunteer time is valuable, so we will thoroughly
screen prospective clients for financial eligibility
and eligibility for referral. Candidates not
eligible would include those with any legal
involvement with their case, who have a history
of violence, who have some means to receive
public or private help and those who present with
substance abuse, chronic pain, crisis needs or
chronic mental illness.
Clients are linked with mental health
therapists first and on their recommendation
are referred to nurse practitioners whose
consultation
regarding
their
care
is
recommended. Psychiatrists also will be
available for consultation. We make every effort
to distribute cases equitably so that your cases
are pro bono for a limited number of sessions
and may be requested to pay a minimal fee.
Throughout the year, the Pro Bono
Counseling Project invites all clinicians to
continuing education programs, some at no cost,
and lunches. Every effort is made to recognize
the contribution that clinicians are providing for
clients.
Without a few volunteers from the nurse
practitioner community there will be some
clients who will not get the care they need.
Please consider providing your expertise, for a
limited time, to a few of our patients. We have
truly exhausted all other options and are hoping
you will help.

Doctor of

Nursing
Practice

Earn Your DNP at
Georgetown University!

• Preparing nurses to be systems-level leaders
in complex health care environments
• Executive format ideal for APRNs working
full-time nationally
• Join us for an online information session
(see website for details) or call to set up an
individual meeting

APPLY NOW for Fall 2014 Enrollment
Visit nhs.georgetown.edu/nursing/dnp or call (202) 687-3203
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Maryland Action Committee Addresses
Nursing Education in Maryland
by Lyn Starrs-Zorn

Maryland nurses are actively engaged in
the planning stages to implement the Institute
of
Medicine
recommendations
(http://
the
futureofnursing.org/IOM-report).
These
recommendations were announced in 2010 and
had eight suggestions for the future of the nursing
profession. Included in these recommendations were
changes to nursing education, on the undergraduate
level most notably, Recommendation 4; which would
increase the proportion of nurses with baccalaureate
degrees to 80% by 2020. In coordination with IOM,
Robert Wood Johnson Foundation and AARP
have designed a nationwide program titled, “The
Campaign for Action” which support state action
committees that are designing individual state
strategies to accomplish the goal of increasing
baccalaureate degree nurses by 80% by 2020. In
Maryland, members of the Action Committee; which
is called the Academic Progression Committee for
Recommendation 4, are an assortment of nurse
educators, practitioners and administrators, led
by Barbara Nubile MSN, RN, Associate Dean/
Director of Nursing, Montgomery College and Karen
McCamant, MS, CNS-BC, CAPA, Professional
Practice Coordinator, Patient Care Services, Union
Hospital. This statewide group has been created to
identify issues and develop proposals for increasing
the number of BSN nurses in Maryland.
There are four models identified from other
states that will help guide the Academic Progression
Committee of Maryland nurses to create a shared or
common curriculum, RN to BSN at the community
colleges, competency based curriculum and possibly
a RN to MSN program. Deans and Directors from

Academics and Nurse Executives from Health Care
Institutions have been discussing potential solutions.
Two year programs and Baccalaureate programs are
encouraging partnerships to design a more seamless
pathway for increasing the number BSNs. Rebecca
Wiseman, PhD, RN, Assistant Dean at the University
of Maryland, has received a State Implementation
Project (SIP) grant from Robert Wood Johnson
Foundation to explore development of a state
model for dual enrollment. Maryland’s Academic
Progression Committee is moving ahead!
There are many issues for the Academic
Progression Committee to address with a goal to
implement the new state plan in 2014. One of these
projects will include a gap analysis to differentiate
what is being taught in ADN and BSN programs, to
develop an improved educational plan for our RNs
to achieve the BSN. There are some educational
issues ranging from the development of the specific
and general courses that may be applicable to many
institutions of higher learning and decreasing the
variety of coursework required by specific schools in
order to provide the RN savings on time and money.
Another challenge will be working with employers
to accommodate work schedules that will allow the
RN to continue their life- long education and achieve
the BSN. There is a very positive side, the work has
started, and the Academic Progression Committee
is composed of dedicated members and leadership
to guide this very significant project. They welcome
input regarding curriculum changes and adaptations.
Maryland RNs stand to gain opportunity to continue
their education and increase the proportion of nurses
with baccalaureate degrees in the next 7 years to
80%.

Now Hiring!
We are Recruiting!

Assistant Director of Nursing,
Clinical Nurse Specialist, Licensed
Practical Nurses, Registered Nurses,
and CNAs
Located on a scenic 189 acre campus in Catonsville, the Spring
Grove Hospital Center, a 24/7 State of Maryland facility within
DHMH is looking for qualified RNs, LPNs, and CNAs!

Assistant & Associate Professor
MSN/PhD

Call Andreas Lundstedt today at
410-771-5668
Andreas Lundstedt

Visit us online at:
www.mdemploymentlawyer.com

Stevenson University’s
Online Master’s
Degree in Nursing
Also– Learn more about RN to BS
and RN to MS options

Plan to attend our next

Saturday Information
Session
January 11, 2014
9 a.m.-noon
visit:

accelerate.stevenson.edu
or call 443-352-4399 for more details

Full-Time positions to start spring 2014

Please visit our website for details in regards to these positions.

www.bowiestate.edu

• Day, Evening & Night Shifts
• Permanent & Contractual

Psychiatric Certified
Nursing Assistants,
Licensed Practical Nurses,
and Registered Nurses:

We assist Maryland Nurses
in ALL matters,
including representing
Nurses before the
Licensure Board.

School of Graduate and Professional Studies

PK Law Supports Maryland Nurses

Nursing Malpractice Defense,
Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,
Risk Prevention, By-Laws and
Nursing Home Liability
Hospice of the Chesapeake, a nonprofit

• 26 Paid
Vacation Days

serving Anne Arundel and Prince George’s

• 15 Days Sick
Leave

skilled professionals. Begin a new career

• Shift Differential

palliative care provider.

counties, has opportunities available for
with a growing premier hospice and

• Free Parking
• State Pension
• Excellent
Healthcare
An MS-100 form must be accessed and
electronically submitted to the Department of
Budget and Management’s website at
www.dbm.maryland.gov for employment
opportunities.
All submissions must include
license or certification.

*Please note all applicants must have a current Maryland license
and a minimum of two years nursing experience.

Visit hospicechesapeake.org for more

ViVisit
information or to upload your resume.
hospicechesapeake.org for
For additional questions, please call
more
information or to
410.87.2003 and ask to speak with a
upload
your resume.
For
Human Resources
representative.
additional questions, please

410.938.8800 | pklaw.com

Page 12 • The Maryland Nurse News and Journal

November, December 2013, January 2014

Florence Murphy Retires After 59 Years in Nursing
Florence Murphy, Licensed Practical Nurse,
recently retired from Nursing after 59 years of caring
for others. Florence graduated from Cambridge High
School in 1952. Two weeks after graduating she
was in an automobile accident in which she was a
passenger. The girl beside her died and Florence spent
one month in the hospital with a severely injured left
arm. After recovering, Florence went to work for
Cambridge Maryland Hospital as a Certified Nursing
Assistant. She entered the LPN nursing program at
Cambridge Maryland Hospital the latter part of 1953
and graduated with six classmates. She graduated
from the nursing program in September 1954 and
married her husband Bill. Florence and Bill were
married for 52 years and had four sons, until Bill died
in 2006.
Florence started her career at Cambridge Maryland
Hospital working on the Medical/Surgical floor for
several years then went to the Emergency Department
and finally to OB/Pediatrics. She loved taking care of
children.

Various Opportunities for
Experienced BSN RNs at our
Magnet Teaching Hospital
Member of LifeBridge Health, Sinai Hospital of
Baltimore, a teaching hospital, Level II Trauma Center
and ANCC Magnet Hospital is one of the region’s
most trusted names in health care.

On Florence’s first day as a nurse she took care of
eight patients. In the 1950’s the nurse did all of the
hands on care and all the charting for each patient.
Eventually she had 30 patients with the help of 3-4
Nursing Assistants. The Head Nurse would help give
medications but Florence would be the only nurse on
the floor providing hands on care & charting for each
patient.
In 1954 nurses did not start IV’s or draw blood.
Years later Dr. Robert McDonald, a physician in the
ER made every nurse learn to start IV’s and draw
blood. Florence has been known for her proficiency
in starting IV’s even when other nurses have failed.
In the 1960’s the ER was run by a staff physician
and one nurse. It was also during the 50’s & 60’s
that the hospital had only 5 physicians on staff. The
nurse had to call the physician to come in whenever
they got a patient. The ER had only five beds and the
nurse had to set up all trays for suturing, etc. After
a few years in the ER the hospital hired physicians
from Baltimore who worked the ER from Friday 6pm

Freedom
to Love
Your
Job!

Open positions for experienced RNs with BSN and
specialty experience in the following areas:
• NICU, Labory and Delivery
• ICU / IMC
• Cardiac Cath Lab
• Critical Care Pool
• LPN for orthopedic practice

RN Refresher Online

With a passion for excellence, we embrace a
family-centered care delivery model and are
committed to evidence-based practice. Sinai Hospital
offers a competitive salary and benefits package
including:
• Phased-in retirement • Free Parking
• Career development opportunities
• Tuition reimbursement

Visit www.lifejobs.org
to learn more and apply.

Update your nursing knowledge and skills

Have you been out of active nursing practice and want to
update your credentials?
Do you need to meet a continuing education requirement to
renew or maintain your nursing license?
• Reinstate your license or earn contact hours for license renewal
• Online format provides anywhere,
anytime access
• Latest updates presented by
experts in the field

Next session begins
February 4

FOR MORE INFORMATION:

EOE/M/F/V/D

1-866-820-0238 (toll-free)
continuing-ed@udel.edu
www.pcs.udel.edu/rnrefresher

to Monday 6am.
If there was a
bad
accident
the ER nurse
would call the
supervisor for
help. Eventually
the ER nurse
was given a
technician
to
assist with care.
During her early years of nursing the nurse had
to sharpen needles on an Arkansas stone. To test the
needle to make sure it was able to be used the nurse
would rub the needle on a piece of gauze and if the
needle did not grab the gauze then it was okay to use.
Florence also remembers her first code where it was
just her and the physician and the patient survived.
For surgical patients and patients having pain
Florence remembers the procedure was to get a basin
of water, wash their back, rub their back and then
give them pain medication. This had to occur every
time the patient had pain.
Florence always worked full time during her 59
years of nursing service. She also worked part time
jobs at William Hill Health Care in Cambridge, The
Pines in Easton and William Hill in Easton. For her
whole nursing career she worked locally in the towns
of Cambridge and Easton on the Eastern Shore of
Maryland. Even when she would be on vacation
from Cambridge, Maryland Hospital she would work
part time for Dr. Hanks, a well known Cambridge
physician.
Cambridge Maryland Hospital became Dorchester
General Hospital in 1974. Once leaving Dorchester
General Hospital Florence went to work full time at
Mallard Bay Nursing Home and then to Chesapeake
Woods Center. Florence retired from her full time
position of LPN at Chesapeake Woods Center in
Cambridge Maryland on August 29, 2013.
A well deserved retirement party attended
by family, friends, staff & residents was given
on September 15, 2013 at Genesis Health Care
Chesapeake Woods with awards given for 59
years of service. Florence received a citation from
Governor Martin O’Malley, an official citation from
Delegate Addie Eckardt, a resolution from Senate
Delegate Richard Colburn, a commendation from the
Dorchester County Council and a plaque for years of
service at Chesapeake Woods.

MN110013

THE BEST OF BOTH WORLDS: UNIVERSITY OF MARYLAND SCHOOL OF NURSING

Join our team of renowned faculty
and exceptional students to
advance nursing research; promote
interprofessional collaboration;
and improve the health of individuals,
families, and communities.

FAC U LT Y:
The University of Maryland School of Nursing is
seeking faculty candidates for tenured, tenure-track,
and non-tenure track positions at its Baltimore and
Shady Grove locations. Visit our website at
http://www.nursing.umaryland.edu/hr for a list
of current faculty employment opportunities.

STUDENTS:
The University of Maryland School of Nursing offers the
following degree programs: Bachelor of Science in Nursing
(BSN), including RN-BSN option; Master of Science;
Doctor of Nursing Practice; and Doctor of Philosophy,
plus four master’s certificates. Visit our website at
http://www.nursing.umaryland.edu/academic-programs
for more information.

Innovation in Action
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UHC/AACN Nurse Residency Program™ Curriculum
to be Adopted in New Maryland Nurse Collaborative
Chicago, Ill (October 1, 2013, 2013)—The UHC/
AACN Nurse Residency Program™, developed
jointly by University Health Consortium (UHC) and
the American Association of Colleges of Nursing,
has been selected to implement the program’s
accredited curriculum in Maryland’s new statewide
nurse residency collaborative. Maryland is the second
state in the country to create such a collaborative.
UHC will support the lead agency, the Maryland
Organization of Nurse Executives (MONE), to
provide in-hospital training to help first-year nurses’
transition from the classroom to the bedside.
“We proudly support MONE in taking this
innovative path for nursing care in the state of
Maryland,” says Deb McElroy, UHC senior director,
Nursing Leadership. “To directly support the
collaborative’s goals, we will be using nurse training
methods that have been successfully implemented
nationwide that focus on empowering nurses at the
bedside to deliver quality patient care.”
The collaborative, which included 15 hospitals
at its launch, is a result of the Future of Nursing
Campaign, spawned out of the RWJF/IOM report.
These 15 hospitals include Anne Arundel Medical
Center, Greater Baltimore Medical Center, MedStar
Franklin Square Medical Center, Johns Hopkins
Bayview Medical Center, Johns Hopkins Hospital,
Laurel Regional Hospital, Maryland General
Hospital, Meritus, Mercy Medical Center, Northwest
Hospital, Prince Georges Hospital Center, St. Agnes
Hospital, Suburban Hospital Healthcare System,
Union Hospital of Cecil County, University of
Maryland Medical Center.
The Maryland Action Coalition formed work
groups to support and implement the Institute of
Medicine’s 8 recommendations for the future of
nursing. UHC will directly support Sherry Perkins,
PhD, RN, NEA-BC, chief operating officer and chief
nursing officer of Anne Arundel Medical Center, who
leads the group and is charged with implementing a
nurse residency model across the state. Perkins is
also the current president of MONE. Her co-leader
is Pegeen Townsend, vice president of government
affairs for MedStar Health.
The statewide collaborative follows that of Hawaii,
which became the first state to implement a statewide nurse residency program in 2011. The Maryland
collaboration plans to add additional hospitals as it
matures. Hospitals involved in the collaborative will
track metrics dealing with clinical outcomes, safety,

satisfaction, and professional progression. This
groundbreaking work will ensure that all nurses at
collaborative hospitals have the support necessary to
successfully make the transition to becoming highly
qualified and professional members of the nursing
staff.
For more information on the UHC /AACN Nurse
Residency Program™, contact Deb McElroy, senior
director, at (312) 775-4264.
About UHC
UHC is an alliance of the nation’s leading nonprofit academic
medical centers, which are focused on delivering world-class
patient care. Based in Chicago, Ill, UHC fosters collaboration
with and among its 118 academic medical center and 299
affiliated hospital members through its renowned programs
and services in the areas of comparative data and analytics,
performance improvement, supply chain management, strategic
research, and public policy. UHC helps its members achieve
excellence in quality, safety, and cost-effectiveness. Formed
in 1984, UHC’s membership includes the leading nonprofit
academic medical centers in the United States. For more
information, visit uhc.edu.

Seeking Experienced

Case Manager RN–Anne Arundel Co./
Glen Burnie/Howard Co. areas
Salary 70K-80K based on experience
3 weeks paid time off
401K * Tuition Reimbursement * Mileage Reimbursement

Please forward your resume via fax to 410-235-1309,
e-mail jobs@p-bhealth.com,
or call 410-235-1060.

About MONE
MONE is a non-profit organization consisting of nurse
leaders, executives, educators, administrators and officers
from across the state of Maryland. MONE leaders are experts
in nursing administration, nursing advocacy, nursing policy,
professional nursing practice, nursing leadership and the
Maryland nursing workforce. MONE members are nurse leaders
in a variety of key positions from across the state, representing
most acute care hospitals and numerous other healthcare entities
in Maryland. The mission of MONE is to empower dynamic
nursing leaders with the knowledge and resources necessary
to influence the delivery of healthcare through proactive,
collaborative efforts. They lead the way in shaping the future of
healthcare in the state of Maryland. For more information, visit
www.mdone.org.
About MDAC
The Maryland Action Coalition was established in September
2011 joined by the other 50 states and the District of Columbia;
it has developed a plan of action to improve the health and health
care of all Marylanders. The blueprints for action developed
by every state will accelerate the on-the-ground momentum of
the national Future of Nursing: Campaign for Action. For more
information, visit http://campaignforaction.org/state/maryland.

REMEMBER
the moment you decided your life
should be spent saving others?

RECOMMIT

to your roots with
MD Responds–Maryland’s Medical & Public Health Volunteer
Corps. Disaster can strike at a moment’s notice and your
knowledge, skills and talents can change lives.

REDISCOVER the world needs YOU!
You’re a difference-maker. Be ONE with us.
MD Responds.

Maryland and
Surrounding Areas

RESPOND

S

VOLUNTEER

RNs

A leader in disability case mgmt is looking for RN case managers
to WORK FROM YOUR HOME coordinating care of injured
workers. Travel is required with this position in Maryland and
surrounding areas.
• Mon – Fri Day Shift - NO HOLIDAYS, WEEKENDS OR NIGHT SHIFT
• Training and Travel Reimbursement
• Full Benefits Package Including 401K
E-mail lbaltzley@hooverinc.com • Phone 1-800-692-7294
Fax: (717) 728-5510    EOE

mdr.dhmh.maryland.gov
Next Information Sessions: Nov 7 & Dec 4

Inspire - Transform - Care
Join Spiritual Care’s
2014 Training Programs

Call to
Register!

Master of
Health Administration

Online Courses

January, April and September 2014
~ Cultivating Compassionate Presence
7-week course for healthcare professionals
~ Caring for Others, Caring for Ourselves
8-week course for family caregivers

Contemplative End-of-Life Care
An innovative certificate program
for healthcare professionals
September-December, 2014
Online learning with 8-day residential
session, near Ithaca, New York.

Spiritual Care Program –
Bringing meditation, mindfulness,
and compassion training into care
since 1993

CE’s
CE’s in
in nursing,
nursing, social
social work,
work, and
and chaplaincy
chaplaincy

spcare.org
1-866-511-CARE
spcare.org|| usa@spcare.org ||1-866-511-CARE

• Flexible, fast-track, part-time programs

Accelerated Evening Classes for Working Adults
All Classes held at the Mount’s Frederick Campus
Distinguished Faculty
Curriculum includes Lean Six Sigma Methodology
(Earn Green Belt Certification)

• Respectful, scholarly and collaborative learning
community

For more information, contact Dr. Ed Dolan at
301-447-5396 or visit msmary.edu/mha

EArN thE ESSENtiAl CrEdENtiAl
Accelerated Master of Science in Nursing
We prepare our MSNs to lead, advocate and affirm.

>>
>>
>>
>>

• Learn with a supportive group of other nurses
• Meet the same day, same time and at the same
cost throughout the program
Choose from: Leadership in Nursing Administration
or Leadership in Nursing Education
4701 North Charles Street
Baltimore, Maryland 21210
410-532-5500 | ndm.edu

Mount St. Mary’s University
Frederick Campus
5350 Spectrum Drive, Frederick, MD 21703
faith

|

discovery

|

leadership

|

community
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Join Maryland Nurses
Association Today!

RNs for School Nursing
Flexible Work Schedule!

No Weekends . . . No Holidays
PRN Assignments in Baltimore City, Howard
County and PG County. Current nursing license
and 1 year experience required.

Care Resources

a member of the ResCare family
Call: 410-583-1515
E-mail:

careresources-HR@careresources.net
Visit our website:

EOE M/F/D/V

www.careresourcesinc.com

Complete the application below or join online at
www.marylandrn.org
Maryland Nurses Association Membership Application
21 Governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802

Strong Foundation.
Brilliant Future for

Nurses.
At Saint Agnes Hospital, our Clinical Nursing Team is our pride.
Built on a strong foundation of excellent medical care, values,
and compassion, our Nursing team has a 150-year tradition
of excellence in Nursing care in Baltimore. Join our expanding
Nursing team in one of the following roles and look forward to
a brilliant future.
• Nurse Manager – Telemetry
• Clinical Unit Coordinator – Critical Care Areas
• Clinical Nurse III – OR, ED and Critical Care Areas
• Clinical Nurse II – All Specialties
• Nursing Supervisors/Nursing Admin - FT and Per Diem
To learn more and apply, please visit:
JobsatStAgnes.com/Nursing
Saint Agnes Hospital is an Equal Opportunity Employer.

_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial
Basic School of Nursing
_____________________________________________
_________________________________
__________________________________
Credentials
Home Phone
Graduation (Month/Year)
_____________________________________________
_________________________________
__________________________________
Home Address
Work Phone
RN License Number
_____________________________________________
_________________________________
__________________________________
Home Address
Home Fax Number
License State
_____________________________________________
_________________________________
City/State
Work Fax Number
_____________________________________________
_________________________________
County
Zip Code
_____________________________________________
_________________________________
Employer Name
E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code
MEMBERSHIP DUES VARY BY STATE
MEMBERSHIP CATEGORY (check one box)
M Full Membership Dues
 Employed–Full Time
 Employed–Part Time
Full Dues MNA Membership Only

 To belong to the Maryland Nurses

		 Association and your District Only

If you are, or know, a Registered Nurse who
has not yet taken that step to obtain their
Bachelor’s Degree...Frostburg’s Online
Program is the perfect place to be! Come join
the adventure in “Real-World” application of
knowledge! We welcome you!
Clinical work available in your own community.
For more information:
E-mail: nursing@frostburg.edu
www.frostburg.edu/nursing • 301.687.4141

R Reduced Membership Dues
 Not Employed
 Full Time Student
 New Graduate from basic nursing education
program within six months to two years after
		 graduation (first membership year only)
 62 years of age or over and not earning more
		 than Social Security allows
S Special Membership Dues
 62 years of age or over and not employed
 Totally Disabled

Payment Plan (check one box)
 Full Amount Payment
 Check
 Mastercard or VISA Bank Card
		 (Available for annual payment only)
___________________________________________
Bank Card Number and Expiration Date
___________________________________________
Signature for Bank Card
Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is

available only where there is an agreement
between your employer and the association to
make such deduction.

Note: $7.50 of the SNA member dues is for
subscription to The American Nurse.

___________________________________________
Signature for Payroll Deduction

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (continued)

 Electronic Dues Payment Plan (EDPP)-$16.16

Read, sign the authorization and enclose a check
for first month’s EDPP payment (contact the
SNA/DNA for appropriate rate). 1/12 of your
annual dues will be withdrawn from your
checking account each month in addition to a
monthly service fee.

AUTHORIZATION to provide monthly electronic
payments to American Nurses Association (ANA):
This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the
first month’s payment. ANA is authorized to change
the amount by giving the undersigned thirty (30)
days written notice. The undersigned may cancel
this authorization upon receipt by ANA or written
notification of termination (20) days prior to the
deduction date as designated above. ANA will charge a
$5.00 fee for any return drafts.
___________________________________________
Signature for EDPP Authorization

M em b ership A pplication
As a healthcare provider you play an
important role in helping your patients
quit tobacco.

P

Ask if they use tobacco.

P

Advise them on the importance
of quitting.

P

Connect them to the
Maryland Tobacco
Quitline for free help.

P

Order your
free wallet cards
shown below at
http://smokingstopshere.com/order-materials/

There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work.
District 1:
District 3:
Allegany County
Anne Arundel County
Garrett County		

District 5:
Montgomery County
Prince Georges County

District 2:
District 4:
District 7:
Baltimore City
Eastern Shore
Harford County
Baltimore County
Except Cecil County
Cecil County
Howard County			
Carroll County

District 8:
Frederick County
Washington County
District 9:
St. Mary’s County
Charles county
Calvert County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses Association, and the District. All membership category dues may be paid either annually, or through monthly electronic dues payment plans (EDPP). A service charge applies to the monthly electronic dues membership payment
plan except annual membership paid in full at the time of application.
Please choose your district and payment plan from the following chart:
For All Districts

Full Dues

Reduced Dues

Special Dues

Annual
EDPP*
Annual
EDPP*
Annual
EDPP*
$248
$21.17
$124
$10.84
$62
$5.67
Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.
*EDPP – monthly Electronic Dues Payment Plan
Make checks payable to:
Send complete application and check to:

American Nurses Associaton
P.O. Box 504345
St. Louis, MO 63150-4345
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Our number one priority is
“Professional Customer Service”
LOCATION (1) 7201 Old Alexandria Ferry Rd, Clinton, MD 20735
LOCATION (2) 6562 Reisterstown Rd., Baltimore, MD 21215
LOCATION (3) 1997 Annapolis Exchange Pkwy #300,
Annapolis, Maryland 21401

A PROMISE TO THE COMMUNITY

We will LiveScan your fingerprints and deliver your new or
renewal package to the Board of Nursing on the following
business day (No extra service fees).

AND AN OPPORTUNITY FOR YOU
Dimensions Healthcare System has served the Prince George’s County
community and surrounding areas for more than 67 years. By providing a
wide variety of healthcare services, we have been able to service families
young and old throughout the area.
We are adding new services to further enhance our
ability to serve our community.

410-318-8242
www.worldwidemgmt.net

WE WILL ALSO PROVIDE MOBILE FINGERPRINTING SERVICE TO
YOUR AGENCY UPON SPECIAL REQUEST
OWNED AND MANAGED BY RETIRED LAW ENFORCEMENT

Certificate in Evidence
Based Teaching

We are looking for exceptional nurses with experience in several
specialities:
• ICU
• Cardiac Care
• Emergency Medicine
• Maternal Child Health

Other available openings include Stroke Program
Coordinator and Assistant Department Managers.
If you have a passion for serving others and a desire to
make a difference in a wonderful community, look no
further we have the job for you!
We offer competitive salaries and great benefits.
NO SHIFT ROTATION

Please apply online at www.dimensionshealth.org
Prince George’s Hospital Center
The Senior Center
Cheverly, Maryland
Brentwood, Maryland
Laurel Regional Hospital
Glenridge Medical Center
Laurel, Maryland
Lanham, Maryland
Bowie Health Campus
Bowie, Maryland

• Designed for highly skilled nurse educators who wish to become leaders and
change agents in the health care professions
• Taught by interprofessional faculty teams representing the five Johns Hopkins
Schools – Nursing, Medicine, Public Health, Business, and Education
• Focused on hypotheses-driven education and evidence-based teaching
• 18 Credits, part-time, online, and flexible (complete in one or two years)  
Questions may be directed to MEHP@jhu.edu or by contacting Ms. Margaret
Shamer at (410) 516-5265. For more information, please visit www.jhu.edu.

COME JOIN OUR TEAM!

REWARDING EMPLOYMENT
OPPORTUNITIES AVAILABLE!
Fort Washington Medical Center (FWMC) is an acute-care hospital that provides quality
health care in an intimate setting. We are conveniently located in southern Prince George’s
County Maryland, just outside of Washington D.C. FWMC is celebrating 30 years of serving
the Fort Washington, Oxon Hill and Temple Hills communities. The hospital provides general
and outpatient surgery, diagnostic imaging, laboratory services, joint replacement, other
specialty services, and more. We are committed to meeting the ever changing needs of a
growing community and recruit experienced, motivated professionals to join our team. If
you believe you have the skills and commitment to succeed at the highest level, consider a
career at FWMC. Currently, FWMC has several immediate vacancies:

• Emergency Department Charge Nurse (Full-Time)
• Registered Nurse, OR, ED and Med/Surg (Full-Time and Per Diem)
• Mammography Technologist (Part-Time)
• CT Technologist (Rotating Shifts)
• EEG Technologist (Per Diem)
For specific position details and requirements, please visit the Careers
Section on our website: www.fortwashingtonmc.org
Please email resumes to: Hrecruit@fortwashingtonmc.org
Fax: (301) 203-2216

EEO/M/F
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New Year’s is around
the corner...
Talk to your
patients about
quitting tobacco.

Advice from healthcare
professionals can more than
double success rates.
Refer your patients to the
Maryland Tobacco Quitline
at 1-800-QUIT-NOW
for free counseling
and medication.
Make this the year
you help them quit for good.

Scan this code
to visit us online.

Maryland Quitline Services are available 24 hours a day. Phone, text and online.

