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President’s Message
Kathleen Kaufman, MS, RN

President

Finally the extreme heat 
of the summer is giving 
way to the coolness of early 
autumn and that cool air 
does feel so fine! This has 
been a busy quarter. We have 
held a House of Delegates, 
the annual business 
meeting of the Utah Nurses 
Foundation. At that meeting 
we did accomplish some 
business for the association 
as is reported elsewhere in 
this issue. I have traveled 
with Sandra Haak to Price 
for a pleasant visit with nurses there. 

In mid-September we have also received excellent news 
from Joan Gallegos of Healthinsight that we have at least 
partially attained one goal of the Utah Action Coalition 
of Health. The Utah Department of Health/Medicaid, 
Medical Care Advisory Committee (MCAC) unanimously 
voted to expand the nurse practitioner services for 
Medicaid. Prior to this decision, only certified pediatric 
and family nurse practitioners were able to participate 
in the Medicaid program; all other nurse practitioner 
specialties were neither able to care for Medicaid patients 
nor to be reimbursed for any care for Medicaid patients. 
Now Certified Adult NPs, Geriatric NPs, Women’s Health 
NPs, Psychiatric/Mental Health NPs and other Certified 
Nurse Practitioners will be able to care for Medicaid 
patients in Utah. This decision now opens the way for 
the Medicaid program to begin the implementation of the 
expansion of nurse practitioner services. This will include 
rulemaking, a state plan change, and associate provider 
manual updates. Before this decision we had been one of 
only two hold-out states prohibiting NPs from this area of 
practice.

We still have work to do, according to Gallegos, since 
“the Medicaid program wants to pay the new NPs at 75% 
of the physician fee schedule. The NPs need ‘equal pay for 
equal services.’” By the time you read this message, there 
will have been a hearing at the October MCAC meeting. 
The Utah Action Coalition for Health will continue to 
work to address this nurse practitioner fee schedule issue.

I was also invited by D.O.P.L. to attend a 
meeting of pharmacists, physicians, and other 
providers to discuss some legislation sponsored 
in 2013 by Senator Evan Vickers that proposed 
an amendment to the Pharmacy Practice Act to 
allow certain medical practitioners to dispense 

prescription drugs in their offices. There was a robust 
discussion in which I spoke as a patient advocate and 
the only nurse in the meeting. There are a host of 
acknowledged issues with this proposal and I suggest that 
you monitor this SB 280 during the upcoming legislature. 
The title of the bill is “Dispensing Medical Practitioner 
Amendments.” I am not sure, but the bill number may be 
different in the general session of 2014. This will take a 
good deal of further negotiation by all appearances. 

One physician in the room proposed that perhaps only 
physicians should dispense prescribed drugs and that NPs 
would be required to work under the physicians. I spoke 
up loud and clear in the negative on that idea. Senator 
Vickers heard me very clearly. I urge nurse practitioners to 
become active in the discussions surrounding this issue. I 
am concerned that most physicians and nurse practitioners 
do not have the time nor the actual expertise to dispense 
and appropriately counsel patients regarding medications 
dispensed in the office. Pharmacists do this job well and 
are well-prepared to do so. If you are moved to investigate 
this matter, you may contact Dave Young at the University 
of Utah at David.Young@hsc.utah.edu 

Lisa Trim in the UNA office is working very hard to 
convert our website from one website provider to another. 
(Our recent provider was merged with another company.) 
If you experience any difficulty with the website after 
late October please give Lisa a call and let her know your 
experience. You may pick up on some issues that are not 
apparent from our end in the office.

Please see my annual report presented to the House of 
Delegates for more details on my activities in your service 
over the previous year including the summer months. I 
continue to work to meet and discuss issues with members 
of the Health and Human Services Interim Committee. 
This has been most interesting.

Finally, you may notice the article I have included on 
the impact of a possible Medicaid expansion in Utah. If 
you support this expansion, NOW is the time for you to 
contact Governor Herbert and explain why, from your 
point of view, this expansion needs to happen. Simply 
“google” the Governor and write him a thoughtful note. 
He needs to hear from us, the most numerous health 
care providers in this state. Every comment carries 
weight. Communicating with the Governor is very 
easy to do. I encourage you to be an active professional 
nurse and citizen on this issue. If you also contact your 
state representatives and senators and explain why this 
expansion is important, this will additionally be helpful 
because the legislature will need to appropriate some 
overhead funds to enable the expansion to occur.

May you all have a happy Thanksgiving and a good 
start to winter. Drive safe!

Respectfully submitted,
Kathleen Kaufman, MS, RN

Kathleen Kaufman

This newsletter is a service of the Utah Nurses Association and your 
receipt of it does not mean that you are automatically a member. 
Your membership in support of this work is encouraged; please visit
www.utahnursesassociation.com



Page 2  •  Utah Nurse November, December 2013, January 2014

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

utahnursesassociation.com

2013 BOARD OF DIRECTORS
President Kathleen Kaufman, RN, MS
Past President Donna F. Richards, PhD, RN
President Elect Audrey M. Stevenson,

PhD, MPH, MSN, FNP-BC
First Vice President Stephanie Lee Slater, RN, MSN/ED
Second Vice President Jody Wolfe, RN, BSN, MBA
Secretary Peggy H. Anderson, RN, MS
Treasurer Karen de la Cruz, RN, MSN, AACNP/FNP

STAFF MEMBERS
Office Manager Lisa Trim
Director of Continuing Education Sandra Haak, PhD, RN
Lobbyist Justin Stewart
Editor Jody Wolfe, RN, BSN, MBA
 

COMMITTEE/COUNCIL
CHAIRS & LIAISONS
By-Laws Donna Eliason, RN, MS, CNOR
Continuing Education Sandra Haak, PhD, RN
Finance Karen de la Cruz, RN, MSN, AACNP/FNP
Government Relations 
Membership Committee
Nominating Committee Patricia Rushton, PhD, ANP, AONP

Sharon K. Dingman, MS, BSN, RN

UTAH NURSES FOUNDATION
President Marianne Craven, PhD(c), RN

PRODUCTION
Publisher Arthur L. Davis Publishing Agency, Inc.

Editor and Publisher are not responsible nor liable for editorial 
or news content.

Utah Nurse is published four times a year, February, May, 
August, November, for the Utah Nurses Association, a 
constituent member of the American Nurses Association. 
Utah Nurse provides a forum for members to express their 
opinions. Views expressed are the responsibility of the authors 
and are not necessarily those of the members of the UNA.

Articles and letters for publication are welcomed by the 
editorial committee. UNA Editorial Committee reserves the 
right to accept of reject articles, advertisements, editorials, 
and letters for the Utah Nurse. The editorial committee 
reserves the right to edit articles, editorials, and letters.

Address editorial comments and inquiries to the following 
address:
 Utah Nurses Association, Attn: Editorial Committee
 4505 S. Wasatch Blvd., Suite 330B
 Salt Lake City, UT 84124
 una@xmission.com, 801-272-4510

No parts of this publication may be reproduced without 
permission.

Subscription to Utah Nurse is included with membership to 
the Utah Nurses Association. Complementary copies are sent 
to all registered nurses in Utah. Subscriptions available to 
non-nurse or nurses outside Utah for $25. Circulation 27,000.

All address changes should be directed to DOPL at (801) 530-
6628.

For advertising rates and information, please contact 
Arthur L. Davis Publishing Agency, Inc., 517 Washington 
Street, PO Box 216, Cedar Falls, Iowa 50613, (800) 626-
4081, sales@aldpub.com. UNA and the Arthur L. Davis 
Publishing Agency, Inc. reserve the right to reject any 
advertisement. Responsibility for errors in advertising is 
limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement 
or approval by the Utah Nurses Association of products 
advertised, the advertisers, or the claims made. Rejection 
of an advertisement does not imply a product offered for 
advertising is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the product 
or its use. UNA and the Arthur L. Davis Publishing Agency, 
Inc. shall not be held liable for any consequences resulting 
from purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of the 
authors; they do not necessarily reflect views of the staff, 
board, or membership of UNA or those of the national or local 
associations.

PUBLICATION
The Utah Nurse Publication Schedule for 2013-2014

Issue Material Due to UNA Office
Feb/Mar/Apr 2014 December 9, 2013
May/June/July 2014 March 10, 2014
Aug/Sept/Oct 2014 June 9, 2014

Guidelines for Article Development
The UNA welcomes articles for publication. There is 
no payment for articles published in the Utah Nurse.
1. Articles should be microsoft word using a 12 point font.
2. Article length should not exceed five (5) pages 8 x 11
3. All reference should be cited at the end of the article.
4. Articles (if possible) should be submitted electronically.

Submissions should be sent to:
una@xmission.com

or
Attn: Editorial Committee
Utah Nurses Association

4505 S. Wasatch Blvd., Suite 330B
Salt Lake City, UT 84124

Phone: 801-272-4510
Fax: 801-272-4322

NIGHTINGALE 
TRIBUTE 

The basic Nightingale Tribute to be offered in 
a nurses funeral will take about two minutes 
to deliver and can fit in many different areas of 
any funeral service. The words, pronouns and 
content can and should be changed to meet the 
circumstances. The presentation of a white rose 
by the speaker or by all nurses in attendance is an 
optional salute to the nurse. To read and print the 
basic tribute, please go to: http://www.ksnurses.
com/the-nightingale-tribute.html or go to the 
Kansas State Nurses Association and look under 
the publication tab.

IN MEMORIAM

Mary Therese Griffin – passed away July 8, 2013.  
Mary served as an Army nurse in World War II and 
continued her nursing career at Holy Cross Hospital in Salt 
Lake City. 

Helen Jane Kunze – passed away June 29, 2013.  Helen 
became a registered nurse in 1943 from Salt Lake General 
Hospital. She worked at Salt Lake General Hospital, 
University of Utah Medical Center, and Community 
Nursing Services Home Health and Hospice. 

Faye Elizabeth Marsden – passed away August 2, 
2013- Faye received her LPN certificate from Salt Lake 
Community College. She had great opportunities working 
in the operating room at Primary Children’s Hospital and 
as OB/GYN nurse to Dr. Howard Sharp and Drs. Irion, 
Terry and Labrum. At the end of her career she worked as 
a private duty nurse. 

Colleen Harrison – passed away August 19, 2013.  
She graduated from the Saint Mark’s Hospital School 
of Nursing in 1950. She worked at the Salt Lake County 
Hospital and helped move the hospital to the University 
of Utah in 1965. There she worked in the OB/GYN 
Department for more than 25 years, retiring in 1992. 

Marguerite Katherine O’Reilly – passed away August 
20, 2013.  Marguerite graduated from Saint Mary of the 
Wasatch College, Holy Cross School of Nursing and the 
University of Utah. She was a Registered Cytotechnologist 
at Holy Cross Hospital in Salt Lake City for 17 years. 

Virginia Lee Kay Rawley – passed away August 
12, 2013.  Virginia was educated as a Registered Nurse 
at LDS Hospital. After working three years there, she 
joined the Army Nurse Corps, with a commission as a 
2nd Lieutenant. She later earned a Bachelor of Science 
degree from Utah State University (then the Utah State 
Agricultural College).

Eleanor Sue Naisbitt – passed away August 31, 2013. 
Sue earned her Nursing degree from the Dee School of 
Nursing and was a member of the last graduating class. 
She later earned a Masters degree in Nursing/Midwifery 
from the University of Utah. She was the head Nurse in 
the delivery room at McKay Dee Hospital for several 
years. She served as a midwife and nurse until she retired. 

Assistant Professor of Nursing 
(two positions available)

The Department of Biology at Utah State University (USU) invites
applications for 9-month tenure-track positions in nursing at the
Assistant Professor level (85% teaching, 10% professional engagement,
and 5% service) at USU Eastern-Price. A graduate degree in nursing is
required. Candidates must be licensed Registered Nurses - or be
currently eligible for licensure in the State of Utah. Candidates must
have a minimum of three years recent experience in health care
education or equivalent. 

See http://jobs.usu.edu (Req. ID 053688)
for more information and to 
apply online.

AA/EOE

nursingALD.com
A FREE RESOURCE FOR NURSES

39 OFFICIAL STATE NURSING 
PUBLICATIONS

nursingALD.com

• Jobs • Events 
• Banners

Advertise with ALD to reach the 
best & most qualified Nursing 

Professionals!
800.626.4081
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INTERNET NURSING
UTAH NURSES ASSOCIATION receives its Internet 

services due to a generous grant from XMission, Utah’s 
largest and best local Internet Service Provider. For more 
information on XMission’s services and pricing visit 
XMission on the Web at www.xmission.com or call 801-
539-0852.

Please visit the Utah Nurses 
Association’s Web Page!

utahnursesassociation.com

Visit our site regularly for the most current updates and 
information on UNA activities. You can obtain a listing of 
Continuing Education Modules available through UNA or 
a listing of seminars and conferences that offer CE credits.
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Attention UNA Members
You can now find us on Facebook. Just search Utah Nurses Association and look 
for the page with the UNA logo. We will be posting updates for upcoming events and 
information on conventions in our blog.

Celebrating Our History 
– Planning Our Future

2014 will mark the 100th Anniversary of the Utah 
Nurses Association. Activities and events are planned 
throughout the year to mark this historic milestone.

WE NEED YOUR HELP!!
UNA is seeking input for our Centennial Celebration. 

We are looking to publish articles on the history of nursing 
in Utah in each of the quarterly edition of Utah Nurse. We 
would also love your historic photos!

We are also in need of a logo for our celebration. We 
encourage you to submit your design ideas to us by 
January 15, 2014. This logo will appear on all Centennial 
Celebration printed materials, on-line and electronic 
communications, as well as on t-shirts, lapel pins, and 
other commemorative items. Let your artistic talents shine 
and design a logo to last the next 100 years!

To submit an article or idea for publication, or a logo 
idea: email una@xmission.com

And save the date – our 2014 annual House of 
Delegates Meeting and Centennial Celebration will be 
October 10, 2014. Details will be published in future 
editions of the Utah Nurse.

We are pleased to announce the formation of the 
Greater Salt Lake City Chapter of the Society of 
Otorhinolaryngology and Head and Neck Nurses (SOHN). 

SOHN’s mission is to encourage and foster the 
professional growth of the ORL nurse through education 
and research. This organization provides opportunities 
for professional interaction, education and growth. As 
a member many professional and educational benefits 
are gained. These include the ability to become a 
Certified Otorhinolaryngology Nurse (CORLN), access 
to research grant awards, have access to specialty ENT 
groups for networking opportunities, the opportunity to 
attend ANA accredited educational programs, specialty 
publications, and affiliation with the American Academy 
of Otolaryngology Head and Neck Surgery. 

SOHN was originally chartered with 47 nurses in 1976 
and has grown to a membership of over 1,100 nurses in 15 
chapters throughout the nation and continues to grow. 

Currently in our first few months of operation Utah has 
gained 7 chapter members and, of those 4 are CORLN. We 
are hoping to grow and continue our mission of education 
and research.

All APRNs, RNs, LPN/LVNs with an interest in ORL, 
head and neck or related fields of nursing are encouraged 
to visit the organization website at www.sohnnurs.com or 
contact our local chapter president Rebecca Bell at becky.
bell@hsc.utah.edu for more information. 

Resources: www.sohnnurs.com

Society of Otorhinolaryngology and Head
and Neck Nurses Chapter formed in Utah

Introducing expanded facilities in
Diagnostic Imaging, Oncology,

Obstetrics, and Surgical Services.

For more information please visit

www. tetonhospital.org
Click on the “careers” tab
Drug Free Employer/EOE

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.

REGISTERED NURSES
Full-time positions available for: 

ICU, Emergency Room, Med/Surg, and 
Labor & Delivery. 

Nevada license required. We offer competitive 
salary DOE; excellent benefits including Public 
Employees Retirement, group insurance benefits, 
accrued PTO & Sick Leave.

Contact HR Director
Humboldt  General Hospital

118 E. Haskell Street, Winnemucca, NV 89445
rose@hghospital.ws
Fax (775) 623-5904

EOE Employer
Non-smoking facility, non-smoker preferred.
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Medicaid Expansion

Written by Kathleen Kaufman, President, UNA

As nurses, you have the lived experience of what 
Medicaid expansion will mean for patients. With this 
appreciation, I hope you will read on. Let’s look at some 
background and actual figures. 

What is Medicaid?
Medicaid is a healthcare program that provides health 

coverage for lower-income people, families and children, 
the elderly, and people with disabilities. It is jointly 
financed by states and the federal government. 

Utah currently provides Medicaid or CHIP (healthcare 
specifically for children) coverage to:
•	 children	in	families	with	incomes	up	to	200%	Federal	

Poverty Line or FPL ($38,180 for a family of 3); 
•	 pregnant	women	up	to	133%	FPL	($25,390	for	a	family	

of 3); 
 seniors and people with disabilities generally up to 

100% FPL ($11,170 per person); and 
•	 parents	up	to	44%	FPL	($8,400	for	a	family	of	3).

Full Medicaid coverage is not provided to childless 
adults at any income level. That includes NO income.

What does Medicaid expansion mean to Utah?
In a state that values bottom-lines, this simply 

means that the federal government will return Utah’s 
tax money to Utah to pay for 100% of the patient care 
costs of expanding Medicaid for the first three years of 
the expansion. Over the next seven years, the federal 
government’s contribution will fall to a 90% coverage or 
“match” of costs. (Currently Utah enjoys a relatively high 
match of 70% of costs.) After the initial ten years, the 
match for newly eligible patients on Medicaid will stay at 
90%. 

(A brief explanation of projected funding matches 
in Utah: Those newly eligible for Medicaid (due to the 
expansion) will be matched by Federal government 
funds (our federal taxes) for 90% of care after 10 years 
while those who were formerly eligible but did not enroll 
in Medicaid before the expansion will have their care 
matched at 70% of costs. A group of young adults will 
move from CHIP to Medicaid under the expansion and 

What Might Medicaid Expansion 
Mean for Utah?

their match will remain at 80% of care (as it currently is 
under CHIP.))

The state would need to cover administrative costs 
which are estimated to be $106 million from 2014 to 
2024. (SLT 8-1-13).

When considering the impact of these potential 
administrative costs on the state system, also consider 
the impact on uninsured individuals. When simple 
adenomatous polyps, which could be removed by 
Medicaid-funded screening colonoscopies, develop 
into invasive cancers, which are undetected until they 
have metastasized, this costs the state and all citizens 
much more than administrative costs. This costs the 
care of patients in multi-system failure; this costs pain 
and suffering and loss of life. Avoiding the expansion 
of Medicaid does not save Utah money, it just lets our 
legislators off the hook of being responsive to the needs of 
the vulnerable poor.

The full Medicaid expansion will cover approximately 
110,000 adults with good insurance. This expansion will 
bring as much as $300 million in economic benefits into 
Utah during the first three years of implementation (PGC 
report, pp. 91-92). In addition, coverage will include 
Medicaid-eligible patients who receive mental health or 
substance abuse care currently paid for by the state, as 
well as Medicaid-eligible prisoners who currently are 
being cared for at total state expense. Total savings to local 
and state governments from these inclusions would be 
nearly $30 million over the first three years (PCG Report 
p. 63). These savings were estimated to be even higher by 
the fiscal analysts of the Utah Legislature. (2). 

Due to the incipient greater demand for care, this influx 
of funds will create 1000 to 2000 new jobs in Utah, most 
of them in the health care area. (PCG report, pp. 91-92). 
The ripple effect from these jobs will positively impact 
Utah’s economy. The basic effect will, in fact, create more 
nursing jobs.
What does this expanded Medicaid mean for the 
vulnerable poor of Utah?

Instead of episodic “charity” care that deals with 
one isolated crisis at a time, true primary care including 
screenings will be possible for the new Medicaid 
recipients. Instead of endless, expensive emergency room 
visits there will be the possibility of a continuum of care 

at clinics or offices. This will require some serious re-
education of patients, but that is possible once alternative 
care options are actually available. This also means that 
a significant number of low income workers can finally 
receive medical care before they are at death’s door.

What does this mean for you, the employed (and 
insured) professionals of Utah?

The expansion means that you will care for fewer 
uninsured complex patients who have extensive late stage 
diseases. This means the care you give may actually save 
more lives, improving lives instead of simply buying time 
for patients who are too sick to recover. 

This also means that the cost-shifting which routinely 
adds slightly more than $1000 to your insurance premium 
(3) each year due to uncompensated care will significantly 
decrease. Will this also decrease the premiums? Under 
provisions of the Affordable Care Act, insurance 
companies will only be able to keep all the money 
they collect in premiums if they can prove that 85% of 
that money is used for direct care. With cost-shifting 
to privately insured patients no longer occurring, then 
premium costs should decrease. 

There is no timeline until the Governor agrees to 
Medicaid expansion. If he does not expand Medicaid, 
there will be no route to sane medical coverage for a 
significant numbers of Utahns. 

In order to consider all aspects of a possible 
Medicaid expansion, our legislature asked for a study 
to be commissioned by the Utah Department of Health 
regarding the potential cost-benefit ratio of an expansion 
of Medicaid in Utah (4). Most of the statistics in this 
short article come from this extensive state-sponsored 
study. This study is now public and can be accessed 
at this URL: http://www.health.utah.gov/documents/
PCGUtahMedicaidExpansionAnalysis.pdf You may want 
to review the report. 

During the recent general session, the legislators were 
of two minds regarding use of this study: the House passed 
a bill (HB 391) that would simply ban any expansion of 
Medicaid without looking at the study while the Senate 
amended the bill to say that expansion could not occur 
until the facts were all studied and digested. The Senate 
version of the bill added a couple other parameters as 
well, but left the decision to Governor Herbert once 
deliberations were done. Any additional administrative 
funding for the expansion would have to go through 
the legislature in the future. This was the final gist of 
Substitute HB 391 which did pass.

Utah can delay the decision to adopt the Medicaid 
expansion as long as the debate goes on, but a decision is 
needed by this coming autumn to begin implementation 
in 2014. The federal 100% match is only available for 
the calendar years of 2014 through 2016. The longer the 
state delays the expansion, the less money Utah gets. And 

Medicaid Expansion continued on page 5

westminstercollege.edu/Utahnurse
Moab Regional Hospital

EOE
To submit a CV or resume or for more information, please contact 

Dianne Hanson - dianneh@mrhmoab.org

Moab Regional Hospital is seeking dedicated, qualified and 
experienced individuals with current and unencumbered 
RN licensure in Utah (or compact state) to fill the following 
positions:

•	QA/Risk	Management/Infection	Control	Coordinator
 Prefer Bachelors or Masters Degree. One year direct 

experience with Peer Review, healthcare-related QA/
CQI, databases, HCAHPS, HAI, Core Measures, etc. Closes 
Wednesday, November 20, 2013

•	Operating	Room	Circulator
 Circulating endoscopy, general, ortho, plastic, and other cases. 

Also provides nursing care to SDS and PACU patients. Previous 
experience of at least one year as a circulator; will take call on 
average 7 days/month; Prefer Greater than 5 yrs. Experience as 
a circulator, previous experience as a scrub, SDS and/or PACU

Moab Regional Hospital is a busy 17-bed 
Critical Access Hospital and is the leading 
healthcare facility in Southeastern Utah, 
serving thousands of patients each year.
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Medicaid Expansion

Utah’s citizens who earn less than 138% of the federal 
poverty level ($11,900/year) will have NO coverage for 
health care -- aside from that occasional charity care for 
life-threatening episodes. Under the Affordable Care Act 
people in this income bracket (0 to 138% of FPL) will 
receive no tax subsidies for health insurance premiums 
since the ACA was written with the assumption that 
Medicaid would be the most cost-effective way to cover 
very low income individuals.

You care for patients who have had no insurance 
coverage. You see the poor health presented by these 
people who wait as long as possible before seeking care. 
Consider what their lives and the lives of their families 
must be like. Urge your legislators to seriously consider 
the cost-benefit ratio of expanding Medicaid despite 
probable administrative costs. 

The Health Care Reform Taskforce which is working 
diligently over the interim between general sessions is also 
considering possibly expanding Medicaid for three years 
and then changing to a system that will be designed to suit 
the needs and desires of Utahns more than full Medicaid 
expansion. This possibility is being seriously considered. 
See the August 1, 2013 Salt Lake Tribune for more details: 
http://www.sltrib.com/sltrib/news/56670797-78/utah-
medicaid-expansion-federal.html.csp 

Urge your legislators to consider the impact this will 
have on at least 110,000 Utahns. Sixty five percent of non-
disabled current recipients of Medicaid work, often very long 
hours (5). Yet they simply do not earn enough to buy health 
insurance at any level. These are not widgets on an assembly 
line, nor are they undeserving slackards. They are your 
neighbors; they could be your adult children. Ask Governor 
Herbert to expand Medicaid sooner rather than later.

Contact the governor simply by googling “Governor 
___ Herbert, Utah” and following the guidelines in his 
“contact” box in lower right corner. Or call 801-________
to leave your opinion verbally. An aide will answer and 
document and tabulate your input to report to the governor.

Other thing to include:
There is no timeline

1) Fiscal Note for HB 153 (Medicaid Amendments) 2013 
General Session of Utah State Government, (UCA 36-
12-13(2)(b))

2) Fiscal Note for HB 153 (Medicaid Amendments) 2013 
General Session of Utah State Government, (UCA 36-
12-13(2)(c))

3) Families USA (based on data from Milliman, Inc.), 
Hidden Health Tax: Americans Pay a Premium 
(Washington: Families USA, 2009), available online at 
http://familiesusa2.org/assets/pdfs/hidden-health-tax.
pdf

4) Stewart. K. (March 19, 2013) Delay in Medicaid 
decision draws fire. Salt Lake Tribune.

5) The Medicaid Expansion Option: Myths and Facts. 
(November 2012) Utah Health Policy Project Report, 
Salt Lake City, Utah.

Short Title:
Medicaid Amendments

Fiscal Note
H.B. 153
Sponsor:
Chavez-Houck, R.
2013 General Session
State Government
(UCA 36-12-13(2)(b)

(1) Enacting this bill could increase total costs for 
Medicaid by an estimated $245 million in FY2014 
and $521 million in FY 2015. By FY 2021 the total 
cost increase could be around $700 million. In fiscal 
years FY 2014 through FY 2016, federal funding will 
cover these cost increases and reduce the State’s share 
of costs. By FY 2021 the bill’s General Fund cost 
could be an estimated $60 million. The bill deposits 
the General Fund cost share decrease of $4,549,200 
in FY 2014 and $13,024,700 in FY 2015 and FY 2016 
into the Medicaid Growth Reduction and Budget 
Stabilization Account. The bill would also reduce the 
Education Fund’s cost share by $222,000 in FY 2014 
and $444,000 ongoing beginning in FY 2015. Finally, 
the bill would reduce the cost share born by restricted 

funds by $1,219,600 in FY 2014 and $2,439,100 
ongoing beginning in FY 2015.

(2) Local government mental health and substance abuse 
services will be replaced for 10,600 individuals with 
full Medicaid coverage at a higher federal match 
rate which generates General Fund savings of about 
$2,000,000 one-time in FY 2014 and $4,000,000 
ongoing for FY 2015 and FY 2016. These savings 
then decline annually beginning in FY 2017 to about 
$2,800,000 by FY 2021. County governments will also 
see savings for newly eligible inmates for Medicaid to 
cover some inpatient hospital medical costs. (Fiscal 
Note(UCA 36-12-13(2)(c)) for HB 153, 2013 General 
Session) 

(3) In 2008, the costs of uncompensated care increased 
family health insurance premiums by an estimated 
$1,017. 14 Families USA (based on data from 
Milliman, Inc.), Hidden Health Tax: Americans Pay a 
Premium (Washington: Families USA, 2009), available 
online at http://familiesusa2.org/assets/pdfs/hidden-
health-tax.pdf

(4) Stewart. K. (March 19, 2013) Delay in Medicaid 
decision draws fire. Salt Lake Tribune.

(5) Sixty-five percent of Medicaid recipients come from 
working families. Medicaid was separated from the 
welfare system in 1996. Low-income workers are at 
the greatest risk of being uninsured because their 
incomes are often too high for Medicaid, but too 
low for private coverage. The Medicaid Expansion 
Option: Myths and Facts (November 2012) Utah 
Health Policy Project Report. What is Medicaid- 
See UHPP 101 doc on website PCG Report  Please 
find PCG Report on Medicaid expansion at this 
l in k:  ht tp: //www.hea lth.uta h.gov/documents /
PCGUtahMedicaidExpansionAnalysis.pdf Dobner, J. 
(August 1, 2013). Governor’s group reports: How might 
Utah customize the Affordable Care Act? The Salt 
Lake Tribune, retrieved at: http://www.sltrib.com/sltrib/
news/56670797-78/utah-medicaid-expansion-federal.
html.csp 

Medicaid Expansion continued from page 4

MHCD is a private, nonprofit community mental 
health center for the City and County of Denver. 
MHCD employs over 500 highly trained professionals 
and offers a wide array of mental health services 
while specializing in the treatment of serious mental 
illness. We are Denver’s source of comprehensive 
and accessible mental health and substance 
abuse treatment. MHCD offers treatment, housing, 
education, and employment services for adults, and 
we are the leading resource of treatment for families 
and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
Psychiatric Nurse Practitioner, Advanced 

Practice Nurse, Prescriptive Authority Nurse, 
Physician’s Assistant, RN, BSN, 

LPN, and CNA.

For	more	information	about	MHCD	and	our	
career opportunities, please visit our website at 

www.mhcd.org. To apply, please submit your 
application and resume to 

resumes@mhcd.org	or	fax	to	(303)	758-5793.

Bilingual nurses are encouraged to apply.
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Changes in the 
Nurse Practice Act:

Effects on Nursing Education 
and Licensure in Utah

Debra F. Hobbins, DNP, APRN, LASUDC, CARN-AP
Executive Officer, Utah State Board of Nursing

During the 2012 legislative session, the Nurse Practice 
Act was changed, basically removing Board of Nursing 
oversight over half of the 26 nursing education programs 
in the state. This left one group of nursing programs with 
accrediting body oversight and the other group of nursing 
programs with accrediting body and Board of Nursing 
oversight. The two groups of nursing programs had to 
meet differing requirements for the same education of 
nursing students! 

To rectify this issue, during the 2013 Legislative 
session, the Division of Occupational and Professional 
Licensing (DOPL) requested a legislative change to the 
Nurse Practice Act that equalized the oversight of all 
nursing education programs via accreditation bodies. 
Those legislatively-approved nursing program accrediting 
bodies are: 

1. Accreditation Commission for Education in Nursing, 
Inc. (ACEN, formerly NLNAC); 

2. Commission on Collegiate Nursing Education 
(CCNE); and

3. Council of Accreditation of Nurse Anesthesia 
Education Programs (COA).

In general, ACEN accredits associate degree 
programs, CCNE accredits baccalaureate programs, and 
COA accredits nurse anesthetist programs. 

ANA News

DUES INCREASE 
NOTIFICATION

Dear Member:

It has been a busy year at ANA! We have been 
working for you and for nursing, and are committed 
to continuing to make your membership an invaluable 
resource.

From a professional standpoint, consider ANA’s 
Leadership Institute, which offers webinars and other 
resources to help strengthen critical skills that will allow 
you to increase your influence at work and advance 
your career. ANA also continues to pursue practical 
tools and initiatives to address staffing and other work 
environment issues. We offer books, standards and 
position statements that support you in your work – 
whether it is providing direct patient care or educating 
the next generation of nurses. And ANA continues to 
expand our network of hospitals participating in the 
National Database of Nursing Quality Indicators®, 
which helps capture the crucial contributions nurses 
make to quality care and factors affecting your work 
lives.

From a political standpoint, ANA has been 
working tirelessly to bring nursing’s voice to federal 
policymakers, from pursuing measures on safe staffing 
and safe patient handling and mobility, to ensuring that 
advanced practice registered nurses are recognized 
in every way for their expertise, to advocating for 
appropriate funding for nursing workforce development 
programs. 

From a personal standpoint, consider the practice 
and career-building opportunities: job search and 
resources at ANA’s Career Center, discounts on 
American Nurses Credentialing Center professional 
certification, Marsh Liability Insurance and valuable 
discounts on CE and online nursing degree programs 
through ANA’s Educational Alliance. Beyond that, 
ANA’s HealthyNurse™ program has a range of 
resources and programs to assist you in meeting your 
own health and wellness goals. 

Of course, the costs to serve our members and to 
represent the profession have continued to grow. To 
help ANA stay current with inflation, the ANA House 
of Delegates approved a dues escalator that is tied to 
the Consumer Price Index-Urban (CPI-U) with a cap 
of no more than 2 percent per year. The increase is 
implemented every three years. Beginning January 
1, 2014, Utah Nurses Association member dues will 
increase as follows:

Employed full or part-time working RNs – Easy Pay 
Automatic Monthly Payment Plan – $22.25 a month 
or annual payment of – $261.00

Newly-licensed graduates, RNs not employed; RNs 
who are full-time students; or age 62+ and not earning 
more than Social Security allows – Easy Pay Automatic 
Monthly Payment Plan – $11.38 a month or annual 
payment of $130.50

RNs 62+ years of age and not employed, or totally 
disabled – Easy Pay Automatic Monthly Payment 
Plan – $5.94 a month or annual payment of $65.25

A .50 service charge is included in figuring 
monthly payments.

If you have any questions on the above, please feel 
free to contact The ANA Membership Team at 1-800-
923-7709 or send an email to memberinfo@ana.org.

Please know that we value your membership and 
commitment. We will continue to work to serve our 
members, and to advance and protect the nursing 
profession. 

Sincerely,

Utah Nurses Association

The Nurse Practice Act, or statute, reads in pertinent 
part, that as of May 14, 2013:

58-31b-601. Minimum standards for nursing 
programs - Medication aide training.
(1) Except as provided in Subsection (2), to qualify as 

an approved education program for the purpose of 
qualifying graduates for licensure under this chapter, 
a nursing education program shall be accredited by 
the

(a) Commission on Collegiate Nursing Education;
(b) National League for Nursing Accrediting 

Commission; or
(c) Council on Accreditation of Nurse Anesthesia 

Educational Programs.

This means that after May 14, 2013, a student must 
have graduated from a nursing program that was 
accredited, or had applied for accreditation, by one of the 
above national nursing accrediting bodies in order to be 
eligible for licensure as a nurse in Utah. Fortunately, all 
26 nursing schools in the state meet these requirements. 
Utah has been in the forefront of nursing education, 
requiring national nursing accreditation for all nursing 
programs. Approximately 50% of associate degree 
nursing programs nationwide do not have this nursing 
accreditation requirement.

As a result of these changes in the Nurse Practice 
Act, the Board of Nursing is in the process of repealing 
and reenacting the Nurse Practice Act Rule. Since the 
Nurse Practice Act no longer requires Board oversight of 
nursing education programs, all of the education program 
requirements in the Rule are no longer necessary. The 
current draft of the Nurse Practice Act Rule has been 
reduced from 34 to 20 pages. Changes have also been 
made in the organization of the Rule, resulting in a 
much more user-friendly document that will enable 
licensees to more easily access needed information on 
education, licensing requirements, scopes of practice, 
and delegation. The draft Rule has been approved by 
the Board and has incorporated input from numerous 
stakeholders. 

As the Rule proceeds through the approval process, 
there will be a 30-day period for public comment. We 
welcome your comments, and, as always, your presence 
at Board meetings. Board of Nursing meetings are held 
the second Thursday of every month on the 4th floor of 
the Heber Wells Building, 160 East 300 South, in Salt 
Lake City.

To submit questions or items for the Board agenda, 
please contact me, at dhobbins@utah.gov; Shirlene 
Kimball, Board Secretary, at skimball@utah.gov; or 
Peggy Brown, Board Chair, at akpegsgter@hotmail.com

Apply online today for UVU’s Spring 2014 Cohort

www.uvu.edu/msn

The need for Master-educated nurses continues to grow.

Master-educated nurses have more options and the ability 
to make a greater impact.

We prepare you with the tools, knowledge, and credentials 
necessary to become invaluable to your profession.

www.imhcc.com

Quality Nurses
Make the Difference!

And we are looking for experienced 
nurses to join our dedicated team.

• ER Manager 
• Case Management/Resource Nurse

Interested applicants
contact us today!

2221 West Elm Street
Rawlins, WY 82301

307·324·8373 phone
307·324·8371 fax

jnelson@imhcc.com
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isolated for outbreaks of contagious diseases, especially 
RSV. Patients admitted to this hospital have a variety 
of problems; many have lingering COPD respiratory 
conditions born in the mines while many others are 
admitted for pneumonia. The Emergency Department 
treats a large number of trauma patients before sending 
them out to larger trauma centers. Both MRI and CT 
technology are used in the diagnostic process. The hospital 
has just placed a helicopter into service that is already 
efficiently transporting severely ill and injured patients in 
relative comfort.

This facility is full of light and beauty. The hospital 
boasts at least two open air patios in the center of the 
structure. These have beautiful red rock tables and are 
planted with interesting plants and trees to give patients 
and staff a bit of nature outside their windows. Many of 
the units are also graced with detailed monotone paintings 
of mining or hospital life done by a local artist. Clearly a 
lot of pride and care are present in Castleview Hospital. 
Thanks for the visit, Frances and Elaine!

Visiting Price!
By Kathleen Kaufman

On September 12th, Sandra Haak and I traveled down 
to Price. We allowed ourselves a short stop at the Railroad 
Museum in Helper which proved to be exciting from a 
nursing point of view. We discovered a room of nursing 
and medical tools and uniforms of days gone by. On the 
wall was an array of nurses’ photographs – these were 
nurses who were educated on the Wasatch Front, primarily 
at Holy Cross Hospital, and who returned to serve their 
communities in Castle Dale, Price and Helper. An 
assortment of nurses’ caps were included in a case which 
gave a short history of each type of cap and the origins of 
its design. 

This was a 
delightful visit 
and we made the 
acquaintance of 
both the director 
and the docent of 
the day who was 
the oldest surviving 
resident of the town 
of Kenilworth. 
Although we gleaned some good information from the 
museum, we plan to return to gather as much as possible 
about the early community hospitals for our history edition 
next year. 

We were welcomed at the USU Easter Campus by our 
facilitator, Frances Swasey who introduced us to Nichol 
King MS, RN, Director of the Nursing Program and 
Patricia Davis MS, RN, Director of the LPN Program 
in Price. We met in their nursing lab and discussed their 
programs and the UNA’s work in the state. 

The Utah State Nursing Program in Price was initially 
designed to educate nurses solely for the Price area. More 
recently the graduates do occasionally move away, often to 
come back after a time. This program can accommodate 
50 students, all of whom earn an LPN license before going 
on to earn the AD license. This transition is becoming 
more seamless this year when students will not have to 
reapply to the program after earning their LPN. This 
program attracts students from the local area as well 

as from the Utah and Salt Lake valleys. Class size, low 
tuition and a fairly broad selection of clinical sites makes 
this a desirable program for many. Patricia Davis notes 
“Due to the small class size, we know where students 
are coming from – this allows us to give them very 
individualized attention when they need it.” 

After our meeting, we went on to tour Castleview 
Hospital with Frances Swasey. Castleview Hospital is a 
49 bed facility that sits up on a low bluff, facing a truly 
beautiful view of 
the Manti La Sal 
Mountains. This 
hospital serves the 
communities of 
Carbon and Emery 
counties. We were 
unfortunate that 
both the CNO, 
Terri Watkins and 
the CEO, Mark 
Holyoak, were out 
of town during 
our visit. Happily 
Mark Holyoak 
was attending the UONL awards ceremony for one of 
Castleview’s nurses, Grant Barraclough, Director of the 
Emergency Department. Mr. Barraclough received the 
Emerging Leader Award for his dedicated and inspiring 
work at Castleview. Congratulations Grant!

Elaine Bowman, Director of Marketing and Public 
Relations, accompanied us on our tour of the hospital. 

We met many 
enthusiastic nurses 
who showed 
off some of the 
highlights of their 
units including a 
newly remodeled 
maternity floor and 
a pair of adjoining 
floors which shared 
a swing section 
that could be 

Castleview Hospital

Frances Swasey, Kathleen Kaufman, Nichol King 
and Patricia Davis at USU East.

Outdoor patio at Castleview 
Hospital

Many locations. One purpose.

• Opportunities in a wide 
variety of clinical areas 

• Voted one of the nation’s 
top integrated healthcare 
systems

• Comprehensive 
compensation package, 
including healthcare 
benefits, tuition 
reimbursement, and a 
401(k) plan

Apply online today at intermountainhealthcare.jobs

Intermountain Healthcare is an Equal Opportunity Employer M/F/D/V

Intermountain Healthcare offers 
a variety of locations to help you 
fulfill your professional goals.
Intermountain has 23 hospitals plus many other clinics 
and work settings. No matter which location you 
choose to work, you’ll find a team-oriented healing 
environment with opportunities to help others heal. 

Opportunities for experienced Nurses and 
Nurse Practitioners in the following areas:

• Nursing Administration
• Critical Care
• Surgical Services
• Cath Lab
• Pediatric/Infant

Join our healing team today!

• Homecare
• Emergency Services
• Behavioral Medicine
• Physician Clinics
• Nurse Manager

B AC H E L O R  O F  S C I E NC E
I N  N U R S I NG

801-333 -7133
www.eaglegatecollege.edu

As a busy RN, earning your BSN online with 
Eagle Gate College, you’ll get the flexibility  
of online coursework and curriculum that 
matches your career goals.
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UNA House of Delegates
Utah Nurses Association

House of Delegates
September 20, 2013
President’s Report

One of the most significant efforts of this year has 
been the exploration of a multistate division in the 
West. We originally discussed this in detail with seven 
states (Utah, Idaho, Nevada, California, Arizona, New 
Mexico and Colorado). We have not yet actually signed a 
business agreement to formally enter into the multistate 
division. The idea to share resources and expertise to 
streamline costs and allow more concentrated attention to 
membership and advocacy within each state is intriguing. 
Your board of directors is in favor of joining the division at 
this time pending developments in the other states.

Your board of directors has revamped and adopted an 
up-to-date Policy and Procedure Manual for the UNA 
office. We have also developed a small library of available 
patient education resources and clinician resources 
provided by AHRQ, the Agency for Healthcare Research 
and Quality. These resources are based on meta-analyses 
of the literature and most of the patient resources are 
available in both English and Spanish. The quality of 
the materials is quite good. We hope you will consider 
ordering these free materials for your practice. If you want 
a list of the resources, contact Lisa Trim in the UNA office 
and she can send you a list. The list contains the email 
through which you would order the materials.

I attend the steering committee meetings of the Utah 
Action Coalition through which the Utah Organization 
of Nurse Leaders (UONL) and HealthInsight are 
collaborating to address as many of the IOM Report on 
the Future of Nursing recommendations as possible. 
One primary activity of this group has been to develop 
six residency programs for nursing that is sponsored 
in part by the Robert Woods Johnson Foundation and 
established in six settings throughout Utah. UONL also is 
seeking support for basic funding of the Nurse Workforce 
Database which will now be housed in the Utah Medical 
Education Council offices in the Department of Health. 
This is a beginning for gathering adequate data on those 
who are practicing nursing in our state so that we may 
address the major goals set in the IOM Report regarding 
the future of nursing. Currently there is not sufficient data 
to actually know what the nurse workforce consists of in 

the state. Another initiative is action to remove barriers 
to practice, especially pertaining to APRNs ability to 
practice independently. 

The UONL is interested in working with the UNA on 
various legislative issues as they arise. I am hoping to 
bring UONL onboard as an affiliate of UNA to enable 
us to even more effectively join forces in the future. I am 
making good connections here that may aid in our future 
development and participation in health policy decisions in 
Utah.

During the past year I have volunteered with the Utah 
Health Policy Project to learn more about stakeholders 
in health policy in Utah. While volunteering, I have 
worked to learn as much as possible about the potential 
for Medicaid Expansion in our state and its implications 
for both patients and healthcare providers such as nurses 
and hospitals. The UNA conducted an online survey 
concerning our possible support for Medicaid Expansion 
in Utah and the results of the vote were 20 to 1 to support 
expansion. Therefore the UNA has signed on with over 
twenty other health care organizations to support the 
expansion. As part of this effort I have done tabling on the 
issue in various places in Utah. I have posted an article 
on our website regarding the potential impact of this 
expansion. That article is included in this issue for your 
convenience and consideration. 

Over the summer and early fall I have also attended 
the Health and Human Services Interim Session meetings 
on Capitol hill to begin to develop relationships with 
committee members and to monitor any potential 
legislation that may affect nurses or nurses’ practice in 
Utah. An article in an upcoming Utah Nurse will reflect 
some of these efforts. 

The Government Relations Committee was active as 
usual during this past legislative session. We reviewed 
many bills that addressed health care issues and took 
a position on ten bills which were posted under the 
legislative tab of our website. On several bills, we asked 
members to become educated and contact their legislators. 
One bill which will, no doubt, resurface this year is the 
effort to grant legal standing to anesthesia assistants in 
Utah. We worked with and will continue to work with 
the Utah Association of Nurse Anesthetists to fight this 
legislation which has significant potential for negatively 
impacting patient safety in Utah. The legislative advocacy 
work of the UNA has been enhanced this year by the 
efforts of our part-time lobbyist, Justin Stewart, who has 

done an outstanding job in keeping us alerted on issues 
involving nursing as well as speaking for nursing with 
legislators. 

Dr. Sandra Haak and I have visited three rural settings 
in Utah to meet with nurses in the Vernal and Roosevelt, 
Logan, and Price areas. We have gathered some useful 
feedback from nurses at two meetings and also visited 
Uintah Basin Medical Center and Castleview Hospital and 
met many nurses in those settings. We plan further trips 
to southern and southeastern Utah. While our turnout 
has been relatively low at the meetings, we do feel that 
these short visits are valuable. We have also found some 
fascinating history of nursing which we will share with 
nurses around the state during next years’ Centennial 
Celebration.

Centennial Celebration Conference: Plans are underway 
for a significant conference next year as well as other 
activities which will include special materials in the Utah 
Nurse, possibly a banquet and some fun activities around 
the state. We welcome input and ideas from all nurses in 
the state, but most especially from our members. We plan 
to give out some significant awards to nurses in several 
areas of endeavor. Start to consider nominees you might 
put forth. 

ANA Membership Assembly: President-Elect Audrey 
Stevenson and I represented Utah at the annual ANA 
Membership Assembly in June. This meeting was a 
first for both of us and we did quite a bit of networking 
as well as learning about national nursing issues. 
We took action in the assembly on official business 
regarding the ANA election process and also rights and 
responsibilities of affiliate organizations. We also met 
briefly with other potential members of the Western State 
Division and shared information about current activities 
in the region. We attended a very helpful leadership 
workshop. I also participated in Lobby Day in which 
Dr. Glenda Christiaens and I visited with the legislative 
staff of Senator Orrin Hatch, Senator Mike Lee and 
Representative Jim Matheson. We discussed important 
bills concerning voluntary nursing ratios in the workplace 
and increasing the autonomy of nurse practitioners in 
signing for patients to enter the Medicare rolls. 

This has been a busy year and I very much appreciate 
the support and hard work of all members of the Board 
of Directors of the Utah Nurses Association and the 
professional support and attention to detail of our office 
manager, Lisa Trim. 

House of Delegates Met on September 20, 2013
A group of 

dedicated delegates 
met at the Karen 
Miller Conference 
Center in Sandy 
on a lovely day in 
S e p t emb e r.  We 
discussed issues 
facing the nurses 
of Utah including 
a review of the 
new draft Nurse 
Practice Act Rules 
from the Division 
of Occupational 
and Professional 
L ic en s i ng.  T h e 
major changes have 
to do with eliminating language regarding oversight of 
education by the State Board of Nursing. This oversight 

Debra Hobbins, DNP, APRN
Bureau Manager of the 

Division of Occupational 
and Professional Licensing 

addresses the HOD meeting

has been revoked by the state legislature over the past two 
years. Dr. Debra Hobbins, Bureau Manager over nursing, 
led the discussion. 

We discussed the fact that certified medication aides 
(CMA) are now a reality in Utah – Weber University 
just graduated their first class and another college is 
considering offering a class. With the advent of actual 
certified medication aides, we will need to be observant 
as to which facilities hire them. (The origin of the 
CMA was to allow better regulation of those who give 
out medications in nursing homes and long term care 
facilities.) Patient safety will be enhanced through the 
employment of CMAs. Deb Hobbins noted that DOPL, 
like any other government agency, is complaint-driven. As 
time goes one and more CMAs are available, if consumers 
realize that medications are being given by essentially 
untrained aides rather than CMAs; those consumers need 
to register complaints with DOPL to have this addressed. 

Changes in the definition of delegation will allow 
nurses to legally delegate some activities to unlicensed 
personnel. Other changes to the Rule have greatly 
shortened the length of this document and are designed 
to make it much more user-friendly. The draft will be 
available for public comment in late October. UNA 
will notify members by email when this draft is up for 
comment.

The President’s Report, the Treasurer’s Report and the 
Continuing Education Report were all presented to the 
delegates. The President’s Report is printed in this edition 
of the Utah Nurse. Ensuing discussion ranged widely 
from nurses fraudulently getting diplomas online to the 
American Diabetic Association’s drive to have unlicensed 
personnel give insulin in schools. School Nurses are 
alarmed about this. The UNA and the School Nurse 
Association will keep nurses informed about this on our 
websites. 

The dissemination of increasingly overloaded clinical 
sites for nursing education came up for comment. The 
issue of allowing the circulator in the operating room to 
be someone other than a registered nurse was introduced 
by Donna Eliason. Educator Katreena Merrill noted that 
she is trying to get students acclimated to professional 
nursing organization value by assigning work that requires 
students to use the ANA website. All educators should be 
aware that any nursing student can sign up on the ANA 
website for free and get broad access to all ANA materials. 

Marianne Craven presented a bylaws amendment that, 
if adopted, will change the president’s term back to two 
years. The rational for this is that the one year term does 
not allow the president to really learn the job and make 
progress for the association whereas the two year term 
offers more opportunities for the president to accomplish 
some actual work for the association. This amendment 
will be sent out to all attending delegates as well as the 
delegates who were unable to attend. This will be the first 
use of the electronic voting on bylaws which was adopted 
as a alternate way of voting two years ago. We did not 
quite have a quorum present at the HOD so this will be a 
useful tool to allow a fair vote on the issue.

Sandra Haak, the Director of Continuing Education 
for UNA, presented her report and included a discussion 
of the new changes in the ANCC rules for applying for 
continuing education provider status. One interesting 
change is that facilities may be able to apply for and get 
CE hours or partial hours for inservices that are not 
facility specific. Contact Sandra at swhaak@gmail.com for 
more information on this. Naturally the facilities still have 
to meet ANCC criteria to offer this CE. 

The House of Delegates adjourned to meet again next 
year at our 100th anniversary conference on October 10, 
2014. Mark your calendars now!

MAINE – SUMMER
NURSE JOBS!

Premier coed Maine camps seek Nurse 
Manager, Charge Nurses, RNs, LPNs. Top 

salaries, travel allowance, 
room & board.

www.camplaurel.com
sally@camplaurel.com
CALL: 1.888.LAUREL.1
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Continuing Education

The Utah Nurses Association is an accredited 
approver of continuing nursing education (CNE) by the 
American Nurses Credentialing Center’s Commission 
on Accreditation. Therefore, we are in a position to offer 
approval of continuing nursing education activities so 
that nurse participants can receive CNE credit. Such 
credit may be used toward Utah state license renewal 
or credentialing renewal. Registered nurses (RNs) who 
have worked less than 400 hours but more than 200 
hours in 2 years are required to submit 15 contact hours 
of continuing education with their license renewal. 
Nurses who have worked less than 200 hours in 2 years 
are required to submit 30 contact hours. Nurses who are 
certified as excellent are required to obtain and submit 
evidence of continuing education as part of the renewal 
of their certification.

The ANCC current definition of CNE states: “Those 
learning activities intended to build upon the educational 
and experiential bases of the professional RN for the 
enhancement of practice, education, administration, 
research, or theory development, to improve the health 
of the public and RNs’ pursuit of their professional 
career goals” (2013 ANCC Primary Accreditation 
Application Manual for Providers and Approvers). 
Reasons to seek CNE approved and provided under the 
auspices of ANCC include:

•	 Wide	 recognition	 and	 acceptance	 by	 global	
licensure boards and other certifying bodies.

•	 Demonstrated	 commitment	 to	 driving	 higher-
quality patient care through the development of 
well-educated and prepared nurses.

•	 ANCC-accredited	organizations	provide	programs	
that have been designed based on adult learning 
principles and are free of commercial bias or 
influence.

•	 For	 nurses,	 participating	 in	 an	 ANCC-accredited	
program demonstrates a high level of practice 
proficiency to current and future employers.

Due to recent ANCC guideline changes some content 
provided through in-service and/or staff development 
activities is now eligible for awarding continuing 
nursing education (CNE) credit. The ANCC COA 
believes there are significant learning opportunities 
for registered nurses that occur during in-service or 
staff development activities and therefore these should 
be eligible for awarding ANCC contact hours. To meet 
the educational needs of registered nurses and improve 
the care delivered to patients or clients, providers of 
CNE activities must have flexibility in choosing the 
format for education that meets the needs of diverse 
learners practicing in a variety of care settings. The 
COA believes that this change will permit providers to 
be better able to choose content that meets identified 
practice gaps based on needs assessment data for their 
target audiences. 

Of note: Requirements for eligible content and 
planning educational activities have not changed. 
Providers (Accredited Providers, Approved Providers 
and Individual Educational Activity Providers) must 
develop educational activities that are designed to 
address a gap in knowledge, skills and/or practices for 

Continuing Nursing Education (CNE) Credit
a specific target audience which includes registered 
nurses. All educational design criteria for continuing 
nursing education activities and content integrity 
guidelines must be followed.

In order to be eligible for ANCC approval content 
must be:
•	 Beyond	basic	knowledge
•	 Generalizable	regardless	of	employer	of	the	nurse
•	 Must	 enhance	 professional	 development	 or	

performance of the nurse
•	 Must	 be	 best	 evidence,	 balanced	 and	 free	 from	

promotional bias

The correct unit of measurement when referring to 
ANCC approved CNE is CNE credit or contact hour. 
ANCC expects 60 minutes of organized educational 
activity to equal 1 contact hour. CEU is not used by 
ANCC because this unit of educational measurement 
uses criteria of the International Association for 
Continuing Education and Training (IACET). In that 
system 60 minutes = 0.1 CEU and 600 minutes equal 1 
CEU.

Obtaining approval to offer CNE credit is a two 
step process. First, eligibility to provide CNE must 
be verified. Second, planning documents must be 
submitted and approved. 

To discuss particular situations and to obtain an 
application, please contact the UNA Director of 
Education, Sandra Haak. Phone 801-201-5331 Email: 
swhaak@gmail.com

NURSING FACULTY 
POSITIONS

FT and adjunct positions available in growing ADN 
program in Ogden, Utah. Qualified applicants will 
have an MSN with teaching experience. Previous 
faculty experience preferred. We offer small class 
sizes in a friendly atmosphere with well-equipped 
labs. Salary and benefits are competitive including 
med, dental, life and 401K. We are a short drive 
to both the mountains and lakes and Utah is well 
known for its cultural and sporting events. 

To learn more about these
opportunities, please contact 

Vicky Dewsnup at (801) 622-1569
or by e-mail at 

shcogden@yahoo.com.

Sunset	on	the	Great	Salt	Lake	by	Dan	Gorder
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APPLICATION FOR MEMBERSHIP IN BOTH UNA/ANA
Please print this form, fill it out, and mail it to UNA. The address is at the bottom of the page.

Today’s Date  __________________________________________________________  Home Phone ______________________
First Name/Last Name  __________________________________________________  Home Fax ________________________
Credentials  ___________________________________________________________  Work Phone  ______________________
Street or P.O. Box  ______________________________________________________  Work Fax  ________________________
City  ___________________________________  State  ______  Zip ____________
Email  _______________________________________________________________
RN License #  ________________________________________   State  _________  Specialty  ________________________
Basic School of Nursing  _________________________________________________  Year Graduate _____________________
Referred By:  __________________________________________________________

Employer Name  _______________________________________________________  Job Title  _________________________
Employer Address  _____________________________________________________
City  ___________________________________  State _______   Zip  ___________

Membership Categories

Full Reduced Membership: Not employed: student Special Membership: 62 years of
Membership: nurse or new graduate within six months after age or over and not employed, or
Employed full or graduation from basic nursing education program totally disabled
Part-time FIRST MEMBERSHIP YEAR ONLY

PAYMENT OPTIONS (Choose either Annual or Monthly)

Annual Payment:
•	 Full	$253.00	/	year
•	 Reduced	$126.50	/	year
•	 Special	$63.25	/	year

Annual Payment Method:
•	 Check	Enclosed
•	 VISA
•	 MASTERCARD

Card
Number:  ___________________________
Expiration Date:  _____________________
Signature:  __________________________

Details:
Annual memberships expire one year from
the month in which a member joins.

Please check committees or councils that you would like to have more information about:
COMMITTEES:
❑ Continuing Education ❑ Government Relations ❑ Economic and General Welfare (Staff Nurses Only)
❑ Membership ❑ By Laws ❑ Conference ❑ Nominating

For Office Use Only
Date Rec’d  ______________ District  _________  Paid Thru  ______________  Anniversary  ___________  Data  ________
Packet  __________________
Please return this completed application with your payment to UNA, 4505 S. Wasatch Blvd. #330B, Salt Lake City, UT 84124

Becoming a “Friend of Utah Nurses Foundation:”
❑ I would like to receive further information about the Utah Nurses Foundation; an organization dedicated to awarding 
scholarships and research awards to nurses in Utah since 1979.
❑ I have enclosed a donation in the amount of ____________ for the Utah Nurses Foundation with my membership application. 
(If you choose to pay membership dues by electronic funds transfer, you must send a separate check for your donation.)

APPLICATION FOR MEMBERSHIP IN Utah Nurses Assoc. ONLY
If you desire membership in the local state association without affiliation in the national organization you may now join 
the Utah Nurses Association directly through our Utah Nurse Association Member Organization.

Date  _____________________

Name  ________________________________________  Employer  _______________________________________________

Credentials ______________________________________________________________________________________________

Address  _________________________________________ City  _______________________   State ______  Zip  ___________

Home Phone  ________________________  Work Phone  ______________________  Birthday(mm/dd)_  _________________

RN License #  ____________________________________  State  _______________

Email  __________________________________________

Specialty/Practice Area  _________________________________________________________

PAYMENT OPTIONS:
 ____  Annual Payment $120.00 Annual Payment Method
 ____  Check Enclosed
 ____  VISA/Mastercard (circle choice)

Card Number  __________________________________   Exp. Date  _______________

 ______________________________________________
Signature

Utah Nurses Association
4505 S. Wasatch Blvd, #330B
Salt Lake City, UT 84124
Phone 801-272-4510

Monthly Payment: (Electronic Funds Transfer for Checking)
•	 Full	$21.59	/month
•	 Reduced	$11.04	/month
•	 Special	$5.77	/month

Details:
The ANA will automatically deduct membership dues from your checking 
account. Dues transfer on approximately the 15th of each month. A check 
must be submitted, payable to UNA for first month’s amount to initiate 
transfer. Dues deductions will continue on a month-to-month basis until 
UNA/ANA receives notification to stop deductions.

ANA is authorized to change the amount giving the above-signed thirty 
(30) days written notice. You may cancel authorization upon receipt 
by ANA of written notification of termination twenty (20) days prior to 
deduction date as designed. A .50 service charge is included in figuring 
monthly payments. By signing the form, I agree to these conditions.
Signature: ___________________________________________________

www.snow.edu

•	NEW	FALL	2013!	PN-RN	Program
 Ephraim & Richfield Campuses
•	LPN	Program
 Ephraim, Nephi & Richfield Campuses

Affordable housing 
and tuition assistance 

is available. 
Contact us today for 

more details! 

Melissa	Blackner:
435-893-2232

Or Amber	Epling:	
435-893-2228

melissa.blackner@snow.edu

Utah Navajo Health System, Inc.

We are a not-for-profit Community 
Health Center providing medical, 
dental and behavioral health care 
in neighborhoods throughout the 
northern portion of the Navajo Nation 
and southeastern Utah. We provide 
primary health care to men, women, 
and children, regardless of citizenship 
status, nationality or ability to pay.

To view current openings and apply online, visit 

www.unhsinc.org

Full Time and Adjunct 
Positions Available

Fortis College Salt Lake City is seeking dynamic 
nurses with the education and practice skills 

to prepare the next generation of nurses.  
Unencumbered Utah RN license and BSN required, 

MSN preferred. 
 

Submit Resume to:
Salva Zinna, Nurse Recruiter

szinna@edaff.com

Holiday Greetings from 

the Board and Staff of the 

Utah Nurses Association
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FOUNDATION
NURSING GRANT-IN-AID SCHOLARSHIPS 

UTAH NURSES FOUNDATION

GUIDELINES
The guidelines listed below shall be followed to assist in ensuring the best possible 

coordination of efforts in receiving and processing nursing student requests for 
scholarships. Scholarships will be awarded for tuition and books only.

SCHOLARSHIP INFORMATION

•	 Scholarships must be postmarked by June 1 or October 1 of each calendar 
year to be considered.

•	 Applicants	 will	 receive	 notice	 of	 the	 Board’s	 recommendations	 by	 July	 15	 and	
October 15 of each calendar year. 

•	 Recipients	are	only	eligible	to	receive	scholarships	twice.	

•	 Applicants	must	abide	by	the	criteria	listed	below.

GENERAL SCHOLARSHIP CRITERIA
The applicant must:

•	 Have	a	cumulative	grade	point	average,	which	is	equivalent	to	a	3.0	or	higher	on	a	
4.0 scale.

•	 Be	a	United	States	citizen	and	a	resident	of	Utah.

•	 Have	 completed	 a	 minimum	 of	 one	 semester	 of	 core	 nursing	 courses	 prior	 to	
application.

•	 If	a	student	in	undergraduate	nursing	programs,	be	involved	in	the	school’s	chapter	
of the National Student Nurses Association.

•	 If	a	registered	nurse	completing	a	Baccalaureate	Degree	or	an	Advanced	Nursing	
Degree, be a member of Utah Nurses Association (state only) or a member of Utah 
Nurses Association/American Nurses Association.

•	 Submit	 a	 personal	 narrative	 describing	 his/her	 anticipated	 role	 in	 nursing	 in	 the	
state of Utah, which will be evaluated by the Scholarship Committee.

•	 Submit	 three	 original	 letters	 of	 recommendation.	 Letters	 submitted	 from	 faculty	
advisor and employer must be originals addressed to the Utah Nurses Foundation 
Scholarship Committee.

•	 Be	enrolled	in	six	credit	hours	or	more	per	semester	to	be	considered.	Preference	
will be given to applicants engaged in full-time study.

•	 Demonstrate	 a	 financial	 need.	 All	 of	 the	 applicant’s	 resources	 for	 financial	 aid	
(scholarships, loans, wages, gifts, etc.) must be clearly and correctly listed (and 
include dollar amounts and duration of each source of aid) on the application

•	 The	 Scholarship	 Committee	 shall	 consider	 the	 following	 priorities	 in	 making	
scholarship recommendations to the Board of Trustees

•	 RNs pursuing BSN

•	 Graduate and postgraduate nursing study

•	 Formal nursing programs – advanced practice nurses

•	 Students enrolled in undergraduate nursing programs

•	 The	Applicant	is	required	to	submit	the	following	with	the	completed	application	
form:

•	 Copy	of	current	official	transcript	of	grades	(no	grade	reports).

•	 Three	letters	of	recommendation.

•	 One must be from a faculty advisor and

•	 One must be from an employer. (If the applicant has been unemployed for 
greater than 1 year, one must be from someone who can address the applicant’s 
work ethic, either through volunteer service or some other form.)

•	 At least one should reflect applicant’s commitment to nursing.

•	 All must be in original form and must be

•	 Signed and addressed to the UNF scholarship committee.

•	 Narrative	 statement	 describing	 your	 anticipated	 role	 in	 nursing	 in	 Utah,	 upon	
completion of the nursing program.

•	 Letter	from	the	school	verifying	the	applicant’s	acceptance	in	the	nursing	program.

•	 Copy	of	ID	from	National	Student	Nurses	Association	or	Utah	Nurses	Association	
with membership number.

AGREEMENT
In the event of a scholarship award, the nursing student agrees to work for a Utah 

Health Care Facility or Utah Educational Institution as a full-time employee for a period 
of one year, or part-time for a period of two years.

Student recipient agrees to join the Utah Nurses Association within 6 months of 
graduation at the advertised reduced rate. 

If for any reason the educational program and/or work in Utah is not completed, the 
scholarship monies will be reimbursed to the Utah Nurses Foundation by the nursing 
student.

FOUNDATION

NURSING GRANT-IN-AID SCHOLARSHIPS
Application

 Date:
 
 Name:

 Present
 Address:

 Street City State Zip

 Permanent
 Address:

 Street City State Zip

 Telephone Home Work
 Number:

Please indicate school of nursing to which you would apply a UNF scholarship.

Starting Date: Expected Graduation Date:

Current and previous nursing experience (if applicable) - Attach Resume

Where did you obtain your information about UNF and its scholarship program?

Reason for scholarship need.

Description of scholarship amounts requested
(itemize tuition and books for each quarter or semester as well as financial support 
available). Please use this format and attach to application.

Semester     Expense Description    Amount Requested    Financial Support Available

                                                         $                                 $

Estimated total for academic year:  $                                 $

List amounts of all other financial support available (i.e. awards, loans, gifts, 
scholarships, tuition reimbursements, wages, parents, spouse). Please attach to 
application.

The undersigned applicant agrees that if this application is accepted and an award 
made, the applicant will be bound by the terms and conditions of the award. The 
applicant certifies that the above statements are true and correct and are given for the 
purpose of obtaining a UNF scholarship. The Utah Nurses Foundation is authorized 
to verify the statements contained herein and all information contained on this 
application will be held in confidence.

Signature: Date:

Send completed application to:

UTAH NURSES FOUNDATION
c/o Utah Nurses Association
4505 South Wasatch Blvd #330B
Salt Lake City, UT 84124

If you have any questions regarding the application, you may send an email to
una@xmission.com.
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With more than 80,000 RNs, APNs, LPNs/LVNs and nursing assistants, VA is the Nation’s largest employer of nurses. Join 
us in serving those who have unselfishly served our country.

At VA, you’ll be given the tools and training you need to provide our Veterans with the best care possible. You will have the 
chance to participate in research initiatives focused on enhancing health and preventing disease among our Nation’s heroes. 
And, you’ll be able to further your career through our various nursing leadership and clinical development programs.

What’s more, you will have the freedom to practice at any one of the over 1,400 VA 
medical facilities throughout the 50 states, the District of Columbia, and other U.S. 
territories—with only one active state license.

George E. Wahlen VA Medical Center

VA nurses earn a competitive salary, plus many other benefits:
• Generous annual and sick leave accrual 
• Shift/Weekend Differentials 
• Pension and Matching Funds for TSP (similar to 401k)
• 10 Paid Federal Holidays a year
• Health, Dental and Eye Benefits

For more information, contact Daniel Fale, BSN, RN
Phone: 801-582-1565 ext 1128 or email daniel.fale3@va.gov

George E. Wahlen, VAMC (118)
500 Foothill Drive

Salt Lake City, UT 84148

I’m not just a nurse.

I’m inventing a new model of health care.


