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A Message from the President

Gayle Harrell

by Gayle Harrell, NP-C, CWCN

Nurses from across the 
state met in Biloxi for the 
101st Mississippi Nurses’ 
Association Convention, 
October 16-19th. Mayor A. 
J. Holloway joined us for 
the opening session and 
welcomed MNA to Biloxi.  
During the opening session 
Janet Harris, President of 
the Mississippi Nurses’ 
Foundation, announced 
the creation of the Betty 
Dickson Health Policy 
Scholarship. Ms. Dickson 
has been instrumental in 
mentoring our nurses to 
be active in legislative activities. We were so excited 
that Ms. Dickson was present to witness the MNF’s 
establishment of a health policy scholarship in 
nursing. MNA and MNF look forward to announcing 
the criteria of the scholarship and presenting it to the 
first awardee.

Attendees then moved on to either wonderful, 
informative sessions or to the House of Delegates 
where many decisions impacting MNA would be 
made. The House of Delegates was presented with 
several reports of MNA’s yearly activities and 
financial status. My report and Teresa Malone’s 
Executive Director Report provided detailed 
information that the Delegates needed to help them 
make two important decisions. 

The first decision was to decide whether MNA 
should remain as we are: an individual state 
association. ANA refers to this designation as a “stand 
alone constituent state nursing association, CSNA”. 
The other option that had been presented by ANA 
was to join with other like states to form a “multi-
state” division. After much discussion, the delegates 
decided to remain as we are, a CSNA. They decided 
not to enter into a multi-state division at this time.  
Rapid changes are being made within ANA; therefore, 
a House of Delegates meeting may need to be called 
within the year in order to address unforeseen changes 
that would affect MNA. 

The second decision, discussed during the Special 
Session, was to address MNA’s Bylaws so that we 
would be in compliance with ANA’s Bylaws changes 
made at its June bi-annual House of Delegates. Many 
of the changes to MNA’s Bylaws were editorial in 
nature. Others will lead to quite a change in MNA’s 
structure. The House of Delegates voted to add an 
MNA only membership category and an organizational 

affiliate membership (OA) category to MNA. The 
MNA Board of Directors will be developing dues rates 
before these memberships will be opened. As ANA’s 
House of Delegates was dissolved and replaced with 
a Membership Assembly, MNA’s House of Delegates 
had to determine how delegates would be elected to 
this new Membership Assembly. Formerly, MNA was 
allowed eleven delegates to attend the ANA House 
of Delegates, but each state will be allowed only two 
delegates to attend the ANA Membership Assembly. 
Each state’s vote will be weighted to represent the 
number of state members.  The MNA House of 
Delegates voted to have MNA members to elect one 
of the ANA delegates and the other ANA delegate 
would be the president, who is elected by the delegates. 
Another significant change was to move the election 
of the vice-president and secretary to even years while 
keeping the election of the president and treasurer to 
odd years.

The House of Delegates also passed a resolution 
to support an appointment of an advanced practice  
registered nurse from the Board of Nursing as a 
liaison to the Board of Medical Licensure. This 
would provide more opportunity for collaboration 

and understanding between the professions that serve 
Mississippi so well. Presently, there is a physician from 
the Board of Medicine who serves as a non-voting 
member of the Board of Nursing.

The delegates showed great wisdom and vision in 
the decisions they made. They really demonstrated 
the convention theme of Nursing: Our Kaleidoscope 
of Health. It was a great opportunity for all of us to 
be a part of this new era in MNA’s history. The MNA 
Board members will have a challenging year ahead as 
we move forward with the tasks at hand, but with your 
support, it will also be a successful year!

Woven between CE sessions, the exhibit hall, 
fantastic keynote speakers, and an evening cruise 
were nurses sharing, networking, and planning the 
future of nursing and health care in Mississippi. I 
encourage you to join us for the upcoming events 
planned for 2013. Our January 2013 Summit will give 
us the opportunity to meet our legislators and get the 
latest updates of legislation that affects our profession. 
Together we make a difference.

JOIN MNA TODAY
Find your “Way to Serve” in MNA and 

Mississippi health care.

Happy Holidays from the Boards & Staff of 
 MNA & MNF
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by Teresa Malone

What an exciting 
Convention! Thank you to 
all who attended MNA’s 
101st Convention on the 
Coast. The Convention 
Planning Committee and 
the Provider Unit deserve 
a standing ovation for 
their successful efforts 
in obtaining an array of 
interesting presenters and 
ensuring that each meeting 
and event was decorated 
to depict the Convention’s 
theme. Many individuals 
were the lucky winners of 
the vibrant centerpieces 
that reflected the colors of the kaleidoscope. 

We also thank the many nurses who worked as 
volunteers at the Convention. The Convention would 
not be possible if were not for those of you who gave 
of your time to help in so many ways, assisting with 
registration, selling items at Marketplace, introducing 
speakers and scanning badges, assisting vendors in 
the exhibit hall, collecting tickets at the cruise, serving 
as tellers in the House of Delegates, and many more 
activities. Special thanks to the Bylaws Committee, 
the CPC Committee, and the Provider Unit. We thank 
each and every one of you for your support!
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District 1: 
Adams, Franklin, Jefferson, and 
Wilkinson counties
Diane Blanchard
dianehb@alcorn.edu

District 2: 
Amite, Copiah, Lawrence, 
Lincoln, Pike, and Walthall 
counties
Melinda Sills
mklsills@yahoo.com

District 5: 
Hancock, Harrison, Pearl River, 
and Stone counties
Arlana Hargrave
adhargrave@hotmail.com

District 6:
Jackson, George, and Greene 
counties
Jill Olsen
jillmolsen@cableone.net

District 7: 
Covington, Forrest, Lamar, Perry, 
Jefferson Davis and Marion 
counties
Ka Russum
krussum@forrestgeneral.com

District 8: 
Jasper, Jones, and Wayne counties
Kimberly Cabe
Kimberfaith81@gmail.com

District 11: 
Simpson and Smith counties
Teresa Windham
twindhamdon@yahoo.com

District 12: 
Claiborne, Issaquena, Sharkey, 
and Warren counties
Debbie Hoover
DeborahLionist@bellsouth.net

District 13: 
Hinds, Rankin, Madison and 
Yazoo counties
Keith Hodges
jkhodges@umc.edu

District 15: 
Leake, Neshoba, Newton, and 
Scott counties
Jan Todd
jan_workbcc@yahoo.com

District 16: 
Clarke, Kemper, and Lauderdale 
counties
Maxine Puckett
grannyhw@bellsouth.net

District 18: 
Choctaw, Clay, Lowndes, 
Noxubee, Oktibbeha, Webster, 
and Winston counties
Johnnie S. Wijewardance
johnniesue.cooper@gmail.com

District 21: 
Humphries, Sunflower, and 
Washington counties
Debra Allen
dallen@deltastate.edu

District 23: 
Bolivar Coahoma, Quitman, 
Tallahatchie, and Tunica counties.
Shelby Polk
spolk@deltastate.edu

District 25: 
Alcorn, Benton, Calhoun, 
Chickasaw, Itawamba, Lee, 
Monroe, Pontotoc, Prentiss, 
Tippah, Tishomingo, and Union 
counties 
Christina Nunnally
cknunnally@yahoo.com

District 28: 
DeSoto, Marshall, and Tate 
Counties
Reynae Bennett
Reynae.bennett@bmhcc.org

District 31: 
Lafayette, Panola, and Yalobusha 
counties
Morgan Walter
mdwalter1@gmail.com

District 32: 
Attala, Carroll, Grenada, Holmes, 
Leflore, and Montgomery counties
Shelby Lipe
slipe@glh.org

In addition to participating in informative sessions 
and attending an exhilarating cruise, nurses at the 
Convention raised over $11,000 for the MNA PAC. 
The House of Delegates had an incredibly busy 
session and is to be commended for their dedication 
in considering all the many issues put before them 
this year. We also look forward to working with the 
new MNA Board members and those returning. 
Congratulations and thank you for your willingness to 
serve on the Board!

As this was my first convention, I also thank you 
for your warm welcome and for taking the time to 
share your thoughts about MNA with me. I appreciate 
your support and am excited to be working with you!

The Convention may have concluded, but we 
still have many events that offer opportunities for 
nurses. We encourage all nurses to join us for our 
RN and APRN Day at the Capitol on January 24, 
2013. Also please plan on attending our Nineteenth 
Annual Nursing Summit to be held at the Jackson 
Convention Complex on January 29, 2013. Our nurses 
are exceptional–nominate some of those exceptional 
nurses that you know for the upcoming Nightingale 
Awards to be held on March 4, 2013. You can also 
thank the nursing profession for all it provides to 
Mississippi by purchasing an ad in the Nightingale 
program.

Most importantly, please encourage other nurses 
to join MNA as a member and subscribe to our text 
alerts. It is easy, just text NURSE to 601-863-8104.  We 
need your support so that we can continue to support 
Mississippi’s nurses.

Save the Date
•	 Controlled	Substances	Workshop:		
 December 13-14, 2012
•	 RN	&	APRN	Day	at	the	MS	State	Capitol:	

January 24, 2013
•	 Nineteenth	Annual	Nursing	Summit:	
 January 29, 2013
•	 MNA	&	MNF	Nightingale	Awards	Gala:	

March 4, 2013
•	 2013	Nurse	

Practitioner Spring 
Convention: 
Natchez, 

 April 26-27, 2013
•	 MS	Nurses’	

Association Annual 
Convention: 
October 22-25, 2013

Delta Regional Medical Center 
Looking for 

Registered Nurses

We offer excellent salaries and a 
generous benefit package. We strive 
for top of the line customer service.... 

“caring for & caring about 
our patients.”

Contact Lee Ann Bowlin, 
Recruitment Coordinator

888-562-3762 or 662-725-2005
lbowlin@deltaregional.com

www.deltaregional.com

Delta Regional Medical Center offers equal opportunity for employment 
to all applicants without regard to race, color, religion, gender, national 

origin, disability, age or military status. Drug-Free Workplace.



December 2012, January, February 2013 Mississippi RN  •  Page 3

chapter. The 2011-2012 and 2012-2013 MASN Board 
of Directors would like to congratulate and thank all 
award and scholarship recipients for their service to 
their local SNA chapter, MASN, and their community. 

This year’s joint session with both MASN and 
the Mississippi Nurses Association (MNA) was a 
great experience that included singing and laughter 
throughout. Keynote speaker Jenny Nolen discussed 
how to deal with and avoid stress. She also gave 
insight on different personality types and how to 
interact with them in a professional setting. This 
was a great opportunity for the two organizations 
to come together. Throughout the 2012 MASN 
Convention it was stressed that being part of your 
professional organization is important for our future 
as nurses because we need professional organizations 
such as these to protect us and our rights as nurses. 
This includes being a part of MASN as a student 
and organizations such as MNA and MNF as a 
professional. MASN is looking forward to another 
great year!

Newly elected MASN President, Forrest Pogue 
with former President, Adam Welch

Student Nurses News

by Brittany Coleman, Director of 
Communications (MASN)

The 2012 Mississippi Association of Student 
Nurses’ (MASN) Annual Convention was a great 
success. This year’s convention theme was “Setting 
the Stage for your Nursing Career”, and the 2011-2012 
Board of Directors worked hard all year in order to 
truly “set the stage” for student nurses in Mississippi, 
as well as prepare them for their future careers. The 
convention facilitated an environment where nursing 
students could build relationships with other students, 
schools, and future employers. 

This year’s convention offered various curriculum 
review courses such as a mini Hurst Review and 
Pharmacology Made Insanely Easy by ICAN 
Publishing. Other seminars addressed vital questions 
from today’s nursing students and professionals, such 
as Do I HAVE to get a Doctorate? by Dr. Jonnie Sue 
Wijewardane and Today’s Healthcare: Mississippi 
Center for Justice, Who’s Googling You? Leverage 
Social Media for your Job Search by Andy Collins, 
and Cellphone Etiquette by Dr. Tammie McCoy. 
These seminars shed light on how social media and 
electronics are changing the nursing profession and 
how student nurses can use them to their advantage in 
their job search and career. Another way the MASN 
Convention helped nursing students prepare for the 
professional world was through a fashion show, which 
featured suggestions on how to dress appropriately for 
any professional occasion. 

This year’s House of Delegates was a great 
experience that provided the opportunity for delegates 
from nursing schools across the state to come together 
and voice opinions concerning Resolutions, MASN 
Bylaws amendments, and the election of the 2012-2013 
MASN Board of Directors. The 2012-2013 President 
of the MASN Board of Directors is Forrest Pogue 
from Mississippi University for Women. The entire 
2012-2013 MASN Board of Directors is excited about 
the upcoming year and the opportunities we have to 
improve MASN involvement and outreach. 

MASN was proud to present scholarships and 
awards to many deserving and hard working recipients 
this year. The Nightingale Chapter of the Year Award 
was presented to Delta State University for their 
exemplary involvement in their SNA chapter, various 
forms of community service, and their display of a 
positive image of nursing. One of this year’s inductees 
to the Hall of Fame was Tasheba Buckner. Rikki Ellis, 
Rob Smith and Katherine Young were also inducted 
into the Hall of Fame in addition to receiving the 
Circle of Excellence Scholarship. The Nursing Mentor 
of the Year Award was presented to Dr. Molly Moore 
of University of Mississippi Medical Center (UMMC) 
for her dedication to and involvement in her local SNA 

MNA MOJO! 
by Michelle Burns, RN, MSN, MNA Secretary

I was never so proud 
to be a part of my 
p r o fe s s i o n a l  nu r s i n g 
association as I was this 
past week while attending 
the Mississippi Nurses’ 
A s s o c i a t i o n  a n n u a l 
convention in Biloxi. Being 
around so many creative, 
innovative and passionate 
nurses got my “Mojo 
Going,” so I want to share 
a few Mojo moments with 
you.

We all love a good 
quote, so here are a few 
good ones I heard. While in 
the Lobbying 101 session, Tina Martin shared, “If you 
are not at the table, you will be on the menu!” How 
true!! We want our members involved.

I thought of another statement I heard about being 
a “checkbook member.” My viewpoint of membership 
is that every member is an “active” member if they pay 
dues, but we do want you to participate as well. There 
is also “Power in Numbers.” The more members we 
have enables our association to stay viable and helps 
pave the way for us to lobby for our patients and 
important nursing issues in our state. Every individual 
has a unique way of contributing and members are 
important and valuable. 

The American Nurses Association has proposed 
“radical” changes. As a result, our nurses association 
will undoubtedly see changes in the upcoming year. I 
heard one of our stout, nursing advocates say, “Get a 
backbone, not a wishbone” and “I love change….You 
go first!” I am proud to report that MNA is doing just 
that! The nurses representing us during the House of 
Delegates discussed the ANA changes and numerous 
MNA Bylaws changes and have positioned us to 
strongly move forward. 

Our closing speaker told us, “It is not WHAT 
happens, but HOW we respond to it.” As nurses, we 
signed up for change! It is the nature of what we do, so 
we embrace change and make sure we are the leaders 
of the change, not caught under the steamroller 
headed haphazardly downhill.

Lastly, I heard, “We are responsible for our own 
happiness and our own misery.” Nurses in MS have 
plenty of happy Mojo!! The nurses in our state are 
dedicated and committed to high quality health 
care.  Change may be coming, but “What doesn’t kill 
you, makes you stronger!!” The Mississippi Nurses’ 
Association is STRONG…..Because of you! Keep up 
the great work!! 

Michelle Burns

38803

For more information or to apply online,  
visit PreferredNurseStaffing.com or call  

1-800-427-9049.

Equal Opportunity Employer/Drug-Free Workplaces

You’re in  
DEMAND.
So demand an RN career  
that fits your lifestyle. 
Choose the career that’s right for you.

We know what RNs in Mississippi want, 
and we give you the opportunity to: 

	 •	Set your schedule 
    · Day or night shifts
	 •	Select your department 
    · Med-Surg, Psych, Telemetry, ER,  
     ICU, OR, L&D, Pediatrics
	 •	Choose your setting
    · Hospital or clinic
	 •	Pick your work placement
    · Contract or per diem

Contact Tina Alexander, Executive Director
662-756-4361

ms58ed@tarahc.com

Skilled Nursing
at

Ruleville Nursing
& Rehab

LPN & RN
OPPORTUNITIES
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2012 MNA Convention Overview

MNA Council on Nursing Research

2012 MNA Convention–
Research Poster 
Session
Congratulations to all Presenters!

Primary Presenters

1. Clinical Nurse Residents examine the impact of 
improved nurse knowledge of intent of purposeful 
rounding on compliance with rounds

 Takeitha Chambers, Brent Calvert, Lisa Fair, 
Kimberly Harris, Stephanie Staggs, & Cathy Stepter

2. The benefits of using paper and electronic forms of 
SBAR to improve shift reports and interdisciplinary 
rounds 

 Mary Townsend-Gervis, Paul Cornell, Lauren Yates, 
Reynae Bennett, & Barbara Cox

3. A1c lacks sensitivity and specificity in diagnosing 
diabetes in a group of predominantly minority adults 
and children

 Jennifer Hitt

4. Initiation of the management of hypercholesterolemia 
in patients diagnosed with hypertension

 Jesica McKenzie, Andrea Bynum, Chris Phillips, 
Shonda Phelon, Mary Smith, &Johnnie Sue 
Wijewardane

5. Primary care providers’ adherence to guidelines 
for routine screening of cardiovascular disease risk 
factors of obese children 

 Whitney Roberson, Savannah Bohon, & 
 Courtney Paden 

6. The development of a breast cancer educational 
program for young women 

 Clara Ruston

7. Assessing childhood obesity and the role of the 
parent

 Maria Stephens, Debra Whisenant, & John Hill

8. Healthcare providers’ compliance with CDC clinical 
practice guidelines for the screening of chlamydia 
and gonorrhea

 Hannah Stewart, Megan Slade, & Pat Campbell

9. A change in pre-participation exam guidelines for 
student athletes in the state of Mississippi

 Alisha Tenhet, Erin McGraw, Jennifer Caldwell, & 
Johnnie Sue Wijewardane

10. Health care providers’ compliance with low back pain 
(LBP) management guidelines 

 Leigh Ann Weatherly, Robbie Jones, & 
 Melissa Richardson

Alternate Presenters

1. Nurse driven protocol changes in the AICU bring 
CLABSI rate to zero using evidence-based practice

 Patricia Adams & Lauri Parker

2. Alumnae mentoring program for DNP students
 Mary Atkinson Smith, Ernesto Perez, & 
 Mikkii Swanson

3. The role of the primary care provider in screening, 
treating and managing vitamin D deficiency

 Jaime Ellis Galinsky, Lacie Arrington, & Carolyn 
Johnson

4. School nurses’ impact on a school district’s average 
daily attendance

 Estelle Watts, Connie Board, & Donnis Harris

5. Chair Chi exercises as a collaboration between 
restorative care nursing and recreation therapy for 
residents with dementia 

 Jannette Silvania

2012 Exhibitors
Abbott
Art and Frames, Ltd.
ATI Testing
Baptist Health Systems
Barefield Workplace Solutions
California Casualty
Camellia Home Health and Hospice 
Delta State University Robert E. Smith 
   School of Nursing
Edwards Pharmaceuticals, Inc.
Emory University School of Nursing
EPRNM
Frontier Nursing University
G.V. Sonny Montgomery VA Medical Center
Garden Park Medical Center
Gideons International
Glitz and Glamour
HMP Nursing Services, Inc.
Ida B. Moffett School of Nursing–Samford University
Innovative Pelvic Health, LLC
Kaplan Nursing NCLEX Review
Lisa Byrd Healthcare Inc.
Mayo Clinic
Middle TN School of Anesthesia
Mississippi College School of Nursing
Mississippi University for Women
MS Gulf Coast Black Nurse Association
MS Insurance Department 
MS Nurses Foundation
MS Nurses Foundation/OTC
MS State Hospital
Novo Nordisk
Pernix Therapeutics
Pfizer
Plexus Worldwide
Prime Care Nursing 
Purdue Pharma LP
Quest Medical Services
R. Tabb and Company (per MASN)
Rodan and Fields Skincare
Rodan and Fields Skincare (Hargett)
Rush Health Systems, Inc.
Southern Healthcare Agency
St. Dominic Hospital
Sylvia	Rayfield	&	Assoc.	Inc	/	ICAN	Publishing
The Right Solutions
UAB Hospital
University of South Alabama College of Nursing
Walden University
Weight Watchers

Sponsorships 
Made Our 2012 Convention 
Activities Possible
Thank you to our sponsors!

PLATINUM SPONSORSHIPS
Mississippi Army National Guard
Durfold Corporation
United Healthcare
Mississippi Organ Recovery Agency (MORA)
The University of Southern Mississippi 
   College of Nursing
Mississippi Vein Institute
South MS Surgical Weight Loss Center
Blue Cross Blue Shield of Mississippi
River Oaks Healthcare
Magnolia Health Plan
Hurst Review Service
William Carey University School of Nursing

DIAMOND SPONSORSHIPS
Forrest General Hospital
Mississippi College
University of Mississippi Medical Center 
   School of Nursing
Deaconess HomeCare
Edward Jones
Memorial Hospital
North Mississippi Medical Center
Providence Hospital
University of MS Medical Center School of Nursing

CONVENTION T-SHIRT SPONSOR
Mississippi Organ Recovery Agency (MORA)

CONVENTION LANYARD SPONSOR
University of Mississippi Health Care

APRN FALL WORKSHOP PRESENTATION
Forest Laboratories, Inc.

RECEPTION SPONSORS
The University of Southern Mississippi 
   College of Nursing
The University of Mississippi Nursing Alumni 
   Chapter and Kim W. Hoover, Ph. D., R.N. Dean, 
   School of Nursing

CONVENTION BAG SPONSOR
Mississippi Board of Nursing

Grand Prize Sponsor
MNA District 13

Event & CE Sponsors
Calmoseptine
Chef Rob Stinson
Kaplan Nursing NCLEX Review
MS Department of Mental Health
MS Nurses Foundation
MS Optometry Association
Merck
St. Dominic’s Hospital

Door Prizes Donated By
Arthur L. Davis Publishing Agency, Inc.
Batte Furniture
Beau Rivage Hotel and Casino
Bettye Logan, RN, MSN CFNP, Director, 
   Council on Nursing Education
Bruno’s Adobo
Fitness Expo
The Hattiesburg Clinic
Magnabilities
Maison Weiss
MNA	Districts	1,	2,	6,	13,	15,	23,	28,	31	&	32
Mississippi Nurses Foundation
Quail Ridge Press

Hospice Advantage is currently growing and we are 
looking to fill:

Full Time & Per Diem RN Case Manager 
positions

Hospice Experience Preferred

Offices in:
Jackson • Vicksburg • Hattiesburg

Aberdeen • Tupelo • Corinth • Southaven
Meridian • Brookhaven • Biloxi

Work in the community you live in!  
Come and Join a Great Team!!

At Hospice Advantage, we believe our employees are 
our Greatest Asset! We offer:

•	 Paid	days	off	and	401k	w/match!
•	 Mileage	Reimbursement	–	$0.51	per	mile!
•	 Flexible	schedules!
•	 Paid	weekly!
•	 Benefits	package	for	FT!

If	interested	in	joining	this	great	team,	please	visit	
our website at www.hospiceadvantage.net	&	click	on	
the	“Careers”	tab	at	the	top	to	search	&	apply	for	the	
appropriate	office.		
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2012 MNA Convention Overview

Our good friend, 
Chef Rob Stinson, at the 
Healthy Cooking stage 
presenting: Stay Healthy 
and Cook Mississippi.

Please welcome our new Board Members!
Back row:  Amy Forsythe, Council on Organizational 

Affairs; Mary Stewart-new, Council on Nursing 
Research; Linda Sullivan, Council on Advanced 

Practice; Sandi Arnold, Council on Nursing Practice; 
Tonya Harbison-new, Council on Health Affairs

Front row:  Michelle Burns, Secretary; Ann Barnes, 
Treasurer; Gayle Harrell, President; Jennifer Hitt, 

Vice President; Teresa Malone, Executive Director.

MNA/MASN Joint Session 
Speaker, Jenny Nolen.

Emily Newman of Cleveland receives the Expo 
2012 Grand Prize iPad from MNA President, 

Gayle Harrell.

Marilyn Ellis, Provider Unit Chairperson, is busy 
scanning a meeting attendee using our new CE 

Attendance Verification Scanners!

Janie Walters, Keynote Luncheon Speaker, 
entertains the group with her uplifting talk.

The Mississippi Nurses Foundation congratulates 
Mrs. Mary Beth Neeley, of Lake Charles, LA, the grand 
prize winner in the 2012 Volvo Raffle held October 
19th at the Mississippi Nurses’ Association Annual 
Convention in Biloxi, MS.

Mrs. Neeley is an advanced practice registered nurse 
who has worked in Vicksburg and Gulfport Mississippi. 
She currently works at an Internal Medicine Clinic in 
Lake Charles, LA. She read about the Volvo Raffle in 
the MSRN and was excited to support the Foundation 
because she has attended the MNA convention many 
times. 

With her options of a three year lease of a 2013 Volvo 
S60, a $10,000 cash prize or a seven day trip to Sweden, 
Mrs. Neeley chose the $10,000 cash prize! 

The Foundation raised over $40,000 on the raffle; 
funds will be used to carry out the mission of raising, 
accepting and dispersing charitable donations to promote professional nursing and 
better health in Mississippi.

Thank you to all who purchased and sold tickets. Special thanks to our friend 

Mississippi Nurses Foundation Announces Winner

Mary Beth Neeley

and partner, Paul Moak Automotive. 
The Mississippi Nurses Foundation looks forward to driving forward in 2013 

with another successful campaign.

Printing Sponsor
University of Mississippi Medical Center School of Nursing

Advertising Sponsor
Noxubee General Hospital, Macon, MS
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2012 
Nightingale 

Awards 
Gala

March 4, 2013
Marriott Downtown

Jackson, MS

It is not too early 
to send in your 
nominations!

Going, Going, 
Green! 

Effective January 1, 2013, The Mississippi 
Nurses’ Association will no longer send out 
renewal membership cards via USPS. You will 
have access to print your membership card from 
our website: www.msnurses.org. Please contact us 
should you have any questions or need assistance.

Also, Nightingale Awards packets will be sent 
via e-mail.

Congratulations to…
•	 Kay Bender, PHD, RN, FAAN, for being chosen 

as a committee member for the American 
Nurses Credentialing Center IOM Committee 
on Credentialing Research in Nursing!

•	 Juanita Graham, DNP, RN, FRSPH, has been 
elected to serve as an Officer of the Public 
Health Nursing Section of the American Public 
Health Association (APHA). Dr. Graham also 
serves as Treasurer of Every Woman Southeast, 
a coalition of regional and national leaders and 
agencies from nine states working together to 
build a multi-state, multi-layered partnership to 
improve the health of women and infants in the 
South. 

•	 Lisa Byrd, PhD FNP-BC, GNP-BC, was 
recently appointed to the Board of Nursing 
Home Administrators as the education expert 
for a 4 year term. This Board regulates the 
practice of administrators at nursing homes 
across Mississippi.

•	 MNA recognizes Marilyn Ellis, MSN, CANP, 
for her dedication to the VA Gulf Coast 
Veterans Health Care System and congratulates 
her on her retirement for 40 years of service and 
her many contributions to nursing.

Invitation for 
Speakers 

The Eliza Pillars Registered Nurses of Mississippi is 
issuing an Invitation for Speakers to participate in their 
Annual Convention. Please visit http://elizapillars.org/ 
or call contact Dr. Karen Winters at kwinters@aol.
com for more information. DEADLINE TO APPLY: 
Friday, December 15, 2012

The ACT Center for Tobacco 
Treatment, Education and 
Research 

Goal: To improve the health of 
Mississippi youth and their families 
by reducing tobacco use through 
research, education, prevention 
and treatment.

Providing FREE treatment 
to Mississippi residents who 
want to quit tobacco. Providing 
healthcare providers with 
training to promote cessation 
among tobacco users.

www.act2quit.org
ACT Center programs are funded by the

Mississippi State Legislature, the University of 
Mississippi Medical Center, and the Mississippi

State Department of Health

Mississippi Nurses – help your 
patients quit smoking now!

TENURE-TRACK ASSISTANT PROFESSOR OF NURSING 
COLLEGE OF NURSING AND ALLIED HEALTH 

UNIVERSITY OF NORTH ALABAMA 
 
The College of Nursing & Allied Health at the University 
of North Alabama  (http://www.una.edu/nursing/) invites 
applications for a tenure-track Assistant Professor of 
Nursing to begin in January of 2013.  A master’s degree 
in nursing from an accredited institution is required; a 
doctoral degree is preferred.

To apply for this position, please submit application materials via the 
University of North Alabama Online Employment System at http://jobs.una.
edu. Applications will require the following: cover letter, CV, graduate and 
undergraduate transcripts (official transcripts will be required before an 
offer of employment is made), and a reference list. For questions, please 
email employment@una.edu or call the Office of Human Resources and 
Affirmative Action at 256.765.4291. The University of North Alabama is an 
equal opportunity employer committed to achieving excellence and strength 
through diversity. UNA seeks a wide range of applicants for this position so 
that one of our core values, ethnic and cultural diversity, will be affirmed.

Asthma
Educator
Course

This is a two-day program 
designed for the licensed 
healthcare professional responsible 
for providing asthma education to 
people living with asthma.

NURSING CEUs
AVAILABLE
For more information or to find 
a training in your area contact: 
Eugenia King, MPH via phone at
601-206-5810 or email at
eking@breathehealthy.org

SUMMER CAMP NURSE
Private, coed camp on pristine Lake Chateaugay in the 
Adirondack Mountains of northern New York seeking 
resident nurse for 4 or 8 weeks. Applicant needs to 
be RN with school, ER, pediatric or family medicine 
background. Share health care facility with RNs and 
MD. Room and board, good salary provided. 

www.chateaugay.com
Call 1-800-431-1184

RNs and LPNs needed for 5 beautiful co-ed 
sleepaway camps in the Pocono Mountains 
of PA. Resident doctors on grounds. Great 
opportunity for nurse and child/ren to 
participate in program. Excellent salary and 
travel provided. One or two months positions 
available from June 18th to August 15, 2013. 
Please contact (973) 575-3333 ext. 125, fax 
(973) 575-4188, email: staff@njycamps.org

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and 
easy! You will receive an e-mail when a new 
job posting matches your job search. 

 for Balance 
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Mississippi Nurses Foundation

Upcoming Scholarship 
Opportunity!

Oneita Dongieux Award for Excellence
Deadline – 02/04/2013

Criteria
•	 Currently	enrolled	&	in	good	academic	standing	in	a	MS	school	of	

nursing;
•	 A	Mississippi	resident;
•	 3.0	or	higher	GPA	on	a	4.0	scale;
•	 Application	and	essay	submitted	by	deadline	date.

For more information regarding all scholarships offered, and to download 
student information forms, etc. Please visit our website.

www.msnursesfoundation.com
“Like” us on Facebook for more information and updates.

Mississippi Nurses Foundation 
Sponsors Pre-Conference Workshop

The Mississippi Nurses’ Foundation sponsored a pre-conference workshop 
during the 101st Mississippi Nurses’ Association Annual Convention in Biloxi, 
MS. Twenty nurse administrators, educators, and nurses attended the workshop. 
The purpose of the workshop was to provide information about anti-tobacco and 
tobacco cessation efforts within the state of Mississippi and explore the extent of 
tobacco cessation content in nursing curricula. The featured speakers included–
Dr. Tanya Funchess, Mississippi State Department of Health Office of Tobacco 
Control; Dr. Kevin Nelson, University of Utah; and Dr. LaDonna Northington, 
University of Mississippi Medical Center School of Nursing. Dr. Funchess 
presented on the history of tobacco control efforts in the State of Mississippi, 
current statistics, emerging tobacco products and ongoing efforts to eliminate 
tobacco use. Dr. Kevin Nelson highlighted approaches and strategies that can 
be implemented in clinical settings to assist patients with tobacco cessation. The 
workshop was concluded with facilitated discussion by Dr. Northington and MNF 
Executive Director Rosalyn Howard. The goal of the facilitated discussion was 
to identify recommendations from workshop participants on integrating tobacco 
cessation training into nursing curricula across the State.  Additional meetings will 
be planned as a follow-up to this workshop to continue discussion about nursing 
curricula. The workshop was sponsored through the support of a grant received 
from the Mississippi State Department of Health Office of Tobacco Control.

MNF Announces the Betty 
Dickson Health Policy Award

The Mississippi Nurses’ Association and Mississippi Nurses Foundation 
named the BETTY DICKSON HEALTH POLICY AWARD in honor of its 
former executive director and lobbyist, Betty Dickson. The purpose of the award 
is to increase the number and quality of registered nurses trained in health policy 
at the state and national level and to identify individuals with an expressed and 
demonstrated commitment to health policy, leadership, professional involvement, 
and a long term career related to health policy.

For more information about this opportunity, please contact the Mississippi 
Nurses Foundation at 601-898-0850.

Presentation of the Betty R. Dickson Health Policy Scholarship Award
Rosalyn Howard, Executive Director MNF; Janet Harris, 

MNF President; Betty R. Dickson, Lobbyist; Gayle Harrell, 
MNA President; Teresa Malone, MNA Executive Director

Looking for an exciting career in nursing?
Discover what the UTC School of Nursing has to offer.

Bachelor of Science in Nursing
Traditional and Freshman Admission options available plus 
a RN to BSN Program.
Contact April Anderson at (423) 425-4670 or at
April-Anderson@utc.edu for more information.

Master of Science in Nursing
Concentrations in Family Nurse Practitioner with flexible 
scheduling and in Nurse Anesthesia with distance learning 
available.
Contact Sarah Blackburn at (423) 425-4750 or at
Sarah-Blackburn@utc.edu for more information.

Doctor of Nursing Practice
Completely online program offering a Post Master DNP 
and a Post Baccalaureate option.
Contact Sarah Blackburn at (423) 425-4750 or at
Sarah-Blackburn@utc.edu for more information.

www.utc.edu/Nursing
UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.



Page 8  •  Mississippi RN  December 2012, January, February 2013

 by Maridith Geuder

(Reprinted with permission from Mississippi 
University for Women)

COLUMBUS, Miss.–For elderly, homebound or 
immobile patients, access to medical care can be 
challenging. A new, innovative service, founded by 
an MUW assistant professor of nursing, is bringing 
health care into the home.

Working as a complement to a patient’s primary 
care physician, the Golden Triangle Geriatric 
Collaborative, developed by MUW’s Mary Atkinson 
Smith, delivers in-home healthcare services by a staff 
of board-certified nurse practitioners. Patients are 
referred by hospitals, nursing homes, case managers, 
insurance companies, family members, and a variety 
of other sources.

A Louisville native and MUW graduate who 
earned a doctorate of nursing at the University of 
Alabama, Smith said she saw a need in the Golden 
Triangle.

“I watched the decline of my own grandparents, 
and I saw there are gaps especially for elderly, high-
maintenance patients,” she explained. “I wanted to do 
something to help.”

She spent nearly nine months developing a business 
plan and protocols that includes affiliation with a 
collaborating physician–something required by law. 
Patients with Medicaid, Medicare, or other insurance 
qualify for assistance.

GTGC, now about three months old, was formally 
approved by the Board of Nursing and the Board of 
Medicine. Clinical staff members include Smith and 
five nurse practitioners, four of whom are on faculty at 
MUW. The group recently also has added a registered 
dietician. “Diet plays a huge role in chronic illness,” 
Smith explained.

“We work closely with primary care providers 
to provide increased access to healthcare for their 
homebound elderly patients,” Smith said. But care can 

start even earlier, when a patient is hospitalized.
“We are able to work with hospitals to provide 

transitional care to patients prior to their discharge 
and follow the patient into their post-discharge 
setting to ensure continuity of care and encourage 
compliance,” Smith said.

In patients’ homes, she added, “We can offer home 
safety evaluations, routine lab work, assistance with 
renewal of medications, administering annual flu 
shots, and other procedures.” The program also sees 
patients who are receiving services from home health 
and hospice agencies, and patients residing in nursing 
homes, in addition to assisted living facilities.

Honey Johnson, 88, a longtime Starkville resident, 
now lives in Trinity Place Retirement Community in 
Columbus. “When I ran into Mary and learned about 
this program, it seemed like an answer to a prayer,” 
said the very active octogenarian, who’s an avid reader 
and boasts a Facebook account.

“I’m reaching an age when I can’t drive anymore, 
and this is an old-fashioned house call that is 
desperately needed. You need people you can count 
on, and this allows healthcare to be brought to me.”

One of the key areas of emphasis, Smith said, is 
patient education. “We work with patients to ensure 
they take the appropriate medications and the 
appropriate dosage. Often, we find they’re confused if 
a medication changes or if there’s a generic name for 
the medication.”

She’s a strong believer in involving patients as 
partners in healthcare. “The more empowered they 
feel, the more likely they are to understand and 
comply with appropriate treatment,” she said.

Even though the model is brand-new, Smith said 
already she has had interest from nurse practitioners 
in Meridian, Greenwood, and other Delta locations. 
And she hopes that continues. “In five years, I’d really 
like to see this become a program for other nurse 
practitioners to utilize around the state.”

For more information, see www.
geriatriccollaborative.com.

In New Golden Triangle Collaborative, 
these Nurses Make House Calls

by Jennifer Hitt, RN,
 MSN, CNE, MNA Vice-President

The Mississippi Nurses’ 
Association is built on 
the backbone of our 
membership. We need 
each and every nurse in 
Mississippi to become a 
member. MNA is your 
support team and your 
advocacy group! 

When I took office, a 
pledge was made to create 
a membership campaign 
that targeted nurses at 
the bed-side, in advanced 
practice and those in 
specialty areas.  We wanted 
to better understand how 
MNA could meet the needs of the nursing profession 
and how to encourage even more nurses to join MNA. 
Along with the Mississippi Nurses Foundation, MNA 
completed a survey this past summer to eligible nurses 
in the state. Many of the respondents were non-
members which provided us some wonderful feedback 
to use in developing our campaign. We discovered 
through this survey that the economy and nurses lack 
of personal time dissuaded them from joining MNA.

We plan to use these survey results to build a 
more focused membership campaign to increase the 
membership in MNA. The House of Delegates voted 
to add an MNA only membership category and the 
MNA Board of Directors will be developing dues rates 
for this category. In developing the dues rates, the 
Board will make every effort to structure the dues so 
that more nurses will take advantage of becoming a 
member of MNA. I applaud the work of the House of 
Delegates in recognizing the need for this membership 
category for the nurses of Mississippi.

In addition, MNA has recently acquired the 
software and technology to accommodate meetings 
online. This will enable members to meet from 
home or work, in order to maintain activity in their 
local district. I highly encourage district presidents 
to contact the MNA office about utilizing this 
technology to keep in touch with your membership.

Please join me in a pledge to get one nursing friend 
to join MNA this year. If all of our members invited 
one person to join, we would double our membership 
in just one year! Our membership growth is in the 
hands of you and me-the current members of MNA.

Let’s keep MNA strong so that we can keep nursing 
strong!

Jennifer Hitt

MEMBERSHIP 

� e right care. � e right place. � e right choice.� e right care. � e right place. � e right choice. | .- (..) | .-. 
Sta-Home. A Mississippi-Based Home Healthcare and Hospice Provider.

Y      , but that doesn’t mean you were called 
to a hospital. As a Sta-Home home healthcare or hospice nurse, you’ll experience the 
autonomy that comes from working in the fi eld, and receive the in-depth training that 
enables you to make critical decisions about your patients’ treatment with confi dence.

P 
 

to the 
’
.

www.riverchasevillagems.com

RNs, LPNs, CNAs
Tired of working in a high 
stress, high turnover 
atmosphere? River Chase 

Village in Gautier has opportunities for motivated, 
compassionate professionals interested in working 
in  a resident centered environment. Come visit 
and see how rewarding health care can be.

228-522-6700.
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Evelyn Baskin
Debra Bell
LaToya Bivens
Amy Carpenter
Zaccardo Clark
John Edwards
Janice Fowler
Karen George
Tracey Gibbs
Kathy Graves
Karen Howell
Jennifer Leggett
Jana Makely
Rosemary Marecle
Pauline McGee
Shannon Mott
Neelou Patel

Sherry Perry
Robin Rath
Walter Scott
Judy Skaggs
Kami Stevens
Caitlin Sullivan
Susan Allbritton
Lynn Allegrezza
Claudia Anthony
Alicia Augustine
Stephanie Cooley
LeLouise Davis
Dana Foreman
Karen Gatlin
Angela Gibson
James Harper
Kristal Hillie

Jessica Husman
Rachel King
Callie Koger
Paige Manning
Heather Murphy
Jana Osborn
Theresa Peeler
Roma Peters
Lindsey Sims
Falon Sisson
Jackie Stiff
Kimberly Strong
Allison Taylor
Connie Tran
Christopher Carson
Megan Gleason
Beth Gruzinskas

Robbin Mulina
Karen Taylor
Kelly Vale
Jordan Wooley
Christina Treppendahl
Sandra Carpenter
Serina Carpenter
Jessica Davis
Jill Leverette
Christy Marlow
Melissa Martar
Tandy Martin
Cayce Redding
Chasity Sisson
Darla Wofford

Welcome New Members

KIDS LOVE THE TASTE!
Milk provides nutrients essential for good health and kids drink more
when it’s flavored.

NINE ESSENTIAL NUTRIENTS!
Flavored milk contains the same nine essential nutrients as 
white milk - calcium, potassium, phosphorus, protein, 
vitamins A, D and B12, riboflavin and niacin (niacin equivalents) –
and is a healthful alternative to soft drinks.

HELPS KIDS ACHIEVE 3 SERVINGS!
Drinking low-fat or fat-free white or flavored milk helps kids 
get the 3 daily servings* of milk and milk products recommended
by the Dietary Guidelines for Americans.

BETTER DIET QUALITY!
Children who drink flavored milk meet more of their nutrient 

needs; do not consume more added sugar or total fat; and are not
heavier than non-milk drinkers.

TOP CHOICE IN SCHOOLS!
Low-fat chocolate milk is the most popular milk choice in schools 

and kids drink less milk (and get fewer nutrients) if it’s taken away.

REFERENCES:
1. National Health and Nutrition Examination Survey (2003-2006), Ages 2-18 years.
2. Johnson RK, Frary C, Wang MQ. The nutritional consequences of flavored milk consumption by school-aged children and 

adolescents in the United States. J Am Diet Assoc. 2002; 102: 853-856.
3. National Dairy Council and School Nutrition Association. The School Milk Pilot Test. Beverage Marketing Corporation for 

National Dairy Council and School Nutrition Association. 2002. Available at:
http://www.nationaldairycouncil.org/ChildNutrition/Pages/SchoolMilkPilotTest.apx.

4. National Institute of Child Health & Human Development. For Stronger Bones…for Lifelong Health…Milk Matters! Available at:
http://www.nichd.nih.gov/publications/pubs/upload/strong_bones_lifelong_health_mm1.pdf  Accessed on June 21, 2011.

5. U.S. Department of Health and Human Services. Best Bones Forever. Available at: http://www.bestbonesforever.gov/  
Accessed June 21, 2011.

6. Frary CD, Johnson RK, Wang MQ. Children and adolescents’ choices of foods and beverages high in added sugars are associated
with intakes of key nutrients and food groups. J Adolesc Health. 2004; 34: 56-63.

7. American Academy of Pediatrics, Committee on School Health. Soft drinks in schools. Pediatrics. 2005; 113: 152-154.
8. U.S. Department of Health and Human Services and U.S. Department of Agriculture. Dietary Guidelines for Americans, 2010.

7th Edition, Washington DC: U.S. Government Printing Office, December 2010.
9. Greer FR, Krebs NF and the Committee on Nutrition. Optimizing bone health and calcium intakes of infants, children and 

adolescents. Pediatrics. 2006; 117: 578-585.
10. Murphy MM, Douglas JS, Johnson RK, et al. Drinking flavored or plain milk is positively associated with nutrient intake and is 

not associated with adverse effects on weight status in U.S. children and adolescents. J Am Diet Assoc. 2008; 108: 631-639.
11. Johnson RK, Appel LJ, Brands M, et al. Dietary Sugars Intake and Cardiovascular Health. A Scientific Statement From the 

American Heart Association. Circulation. 2009; 120: 1011-1020.
12. 2010-2011 Annual School Channel Survey, Prime Consulting Group, May 2011.
13. Patterson J, Saidel M. The Removal of Flavored Milk in Schools Results in a Reduction in Total Milk Purchases in All Grades, 

K-12. J Am Diet Assoc. 2009; 109: A97.

Reasons Why 
Flavored Milk Matters

*DAILY RECOMMENDATIONS – The 2010 Dietary Guidelines for Americans recommends 3 daily servings of low-fat or fat-free milk and milk products 
for those 9 years and older, 2.5 for those 4-8 years, and 2 for those 2-3 years.

www.nationaldairycouncil.org/childnutrition ©National Dairy Council 2011®

Adding Chocolate to Milk 
Doesn’t Take Away Its 
Nine Essential Nutrients
All milk contains a unique combination of nutrients important for growth and development.
Milk is the #1 food source of three of the four nutrients of concern identified by the 2010
Dietary Guidelines for Americans: calcium, vitamin D and potassium. And flavored milk 
contributes only 3% of added sugars in the diets of children 2-18 years.

At Mississippi Gulf Coast 
Community College, we are 

proud to offer nursing program 
options - Associate Degree 
Nursing, Practical Nursing 

and LPN to RN Mobility Track 
- allowing our students to 

choose the career path best 
suited to their needs.

For more information about Health Related Programs at Gulf Coast, visit 
www.mgccc.edu/programs_of_study/health_related_programs/ 
Mississippi Gulf Coast Community College is an Equal Opportunity Employer and welcomes students and employees without regard to race, color, religion, national
origin, sex, age or qualified disability.  For further information, contact the Equal Opportunity Officer at a Mississippi Gulf Coast Community College Center, Campus, or the District Office.  
Compliance is coordinated by the Vice President for Administration and Finance, Perkinston Campus, P. O. Box 609, Perkinston, Mississippi 39573, telephone number 601-928-5211.

www.mgccc.edu • 1-866-735-1122
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(Please Print)  Check one:  ________ New Application     ________ Renewal/Reinstatement 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

First Name/Middle Name/Last Name 

 
Birth Date 

Street Address/ P O Box 

 
Social Security Number 

City, State, Zip 

 
County 

Home Phone    (         )                      Work Phone   (         )    
                                              

Home e-mail address – email address required to receive Members Only 
Newsletter 

Home Fax        (         )                      Work Fax        (         ) 
 

Work e-mail address 

Employer Name 

 
Basic School of Nursing 

Employer Address 

 
Graduation (Basic School of Nursing):  Month, Year 

Employer City, State, Zip       
  

State / RN License Number 

Area of Practice                                           Credentials/Degree  Recruited by 

Application for Nurses Association Membership 
31 Woodgreen Place – Madison, MS  39110 – (601) 898.0670 – Fax: (601) 898.0190   

e-mail:  mna@msnurses.org – join online at www.msnurses.org  

Select Membership Type  
              Annual          Monthly     
RN DUES …………..………………….….…….…  $280.00      $23.94                                                                                                                                                                                            
ADVANCED PRACTICE DUES…………………. $380.00      $32.28 

REDUCED DUES: 
    Full-time graduate student (include proof of 9 HRS minimum and  
                                                  graduation date: __________________) 
   Not employed 
   New graduate (from basic nursing education program within six 

months of graduation, first year only) 
   62 years of age or older and not earning more than Social Security 

allows 
RN REDUCED DUES………………………….…..  $140.00    $16.77 
ADVANCED PRACTICE REDUCED DUES.…...  $190.00     $20.94 
SPECIAL DUES: 
   62 years of age or older and not employed 

   Totally disabled  

RN SPECIAL DUES …………………………….…  $95.00      $9.94 
ADVANCE PRACTICE SPECIAL DUES .…….… $120.00    $12.02 
 
If paying monthly by Electronic Check: 
 

Please enclose a voided check and sign below. By signing below, you 
authorize MNA to draft your monthly membership dues and any 
additional service fees from your checking account on or after the 15

th
 

day of each month using the account designated by the enclosed 
check.  MNA is authorized to change the draft amount by posting notice 
at www.msnurses.org at least 30 days prior.  Undersigned may cancel 
this authorization upon receipt by MNA of written notice twenty (20) 
days prior to the deduction date of the 15

th
 of each month.  MNA will 

charge a $10 fee for any return drafts. 
 
___________________________________________________ 
Electronic Payment Authorization Signature 

If paying by credit card, please provide the following: 

Card number: _________________________________________ 

 Expires  ______ / ______ 

Name as it appears on card: 
_____________________________________________________ 
 

The card statement is mailed to  home work other  
 

Credit Card Statement Address - if Other is checked 

Address______________________________________________ 

City________________________   ST______      Zip __________ 

If monthly payments are selected, you authorize MNA to charge 
your card on or after the 15

th
 of each month for dues and fees.  

MNA will charge a $10 fee for any declined payments. 

Signature   ___________________________________________ 

___________________________________ 
Credit Card Payment Authorization Signature 

 

Select Annual or Monthly Payment Preference 

      I want to make one full ANNUAL payment by: 
              Check   Visa   M/C   AMEX   
 

      I want to pay MONTHLY (12 month minimum) using:  

     Electronic Check  Visa  M/C   AMEX 

 

FOR MNA OFFICE USE ONLY: 
 
   __ MS___ _________ ________  ________        ____________       Approved by _______ Date ___/___/____ 
    STATE    DIST #    PLAN   $ AMT               CK # 

Payroll Deduction Plan This plan is available only where there is 
an agreement between the employer and MNA.  Contact your 
employer (or MNA) to see if this plan is available. I understand 
that $23.34 for RN, $11.67 for reduced RN, $31.68 for Advanced 
Practice or $15.84 for reduced Advanced Practice will be deducted 
from my paycheck every month.  
____________________________________________________ 

Signature for payroll deduction:   
 

_______________ 

 

Mississippi Nurses Association dues are not deductible as charitable contributions for tax purposes but may be deductible as a business 
expense.  However, that percentage of dues paid  for lobbying (15%) is not deductible as a business expense.  $5.42 of MNA member dues is 
for a subscription to The American Nurse.  $20.00 is for a subscription to American Nurse Today, $18.00 is for a subscription to The Mississippi 

RN and MNA Members Only.  Members may not deduct the subscription price from dues. 
Cancellation of membership must be made in writing a minimum of twenty (20) days prior to next scheduled dues payment.  
Membership is an annual commitment.  Early termination of monthly payment plan will result in balance of yearly dues payable upon 

cancellation. 
Early termination of monthly payment plan will result in balance of yearly dues payable upon cancellation. 

Home Care/
Facility Staffing

Prime Care Nursing is Mississippi’s
Largest Nurse Owned Staffing Agency and 

has been serving for over 25 years!.

From the Gulf Coast to Memphis...
We staff hospitals, clinics & medical 
offices, long-term care facilities and 

all areas of home care.

RNs & LPNs – WE NEED YOU!
•	Excellent	Pay	

•	Flexibility	in	
 Scheduling

•	Guaranteed/Per Diem Shifts
Meets Joint Commission Standards

www.pcnursing.com
800-844-4298

•	Referral	Bonus

•	All	Specialties

Are you a top
RN, LPN, CNA?
Join The Best!

Call Today!

RN  … If you want to be a part of a growing 
regional healthcare organization that is patient-care 
centered and values our staff, give us a call.   
 
Camellia has been voted one of the top employers in the 
State of Mississippi, with agencies in Georgia, Louisiana 
and Tennessee.  Excellent benefits include 401(k) with 
company match, health, dental, vision and life insurance.

Home health and hospice employment opportunities: 

Bogalusa, LA  McComb, MS 
Vidalia, LA  Natchez, MS 
Biloxi, MS   Oxford, MS 
Columbia, MS  Pascagoula, MS 
Hattiesburg, MS  Picayune, MS 
Jackson, MS  Port Gibson, MS 
Lucedale, MS  Tupelo, MS 
Magee, MS  Vicksburg, MS 

Join our team now!
Fax resume to 601-579-6991

www.camellia.com 

Supplemental Staffing _____________________
Medical Facilities: 
•	 RNs,	LPNs,	CNAs	
•	 Per	Diem	Staffing	
•	 Long-term	Contracts	
•	 Permanent	Placement

Private Duty_____________________
Home, Hospital, Nursing 
Home, Hospice 

RNs,	LPNs,	CNAs,	and	
Homemakers	
•	 Short	term	or	long	term	
care	(hospital	or	home)	

•	Medicaid	Waiver	Provider	
•	 Errand,	Housekeeping,	
Shopping

Allied Health_____________________
Clinics, Insurance Companies, 
Industrial Facilities 
•	 All	Clerical	Positions	
•	 Certified	Medical	
	 Assistants	
•	 Phlebotomists	
•	 Surgical	Techs	
•	 Respiratory	Therapists	
•	 X-Ray	Techs/Lab	Techs	
•	 Nurses	
___________________
Client access to on-line 
schedules and employee 
credentials. 

Employee access to 
on-line schedules and 
availabilities.

www.southernhealthcare.com
 1088 Flynt Drive 601-933-0037
 Flowood, MS  39232  800-880-2772 
  601-933-0067 fax

Mississippi’s	only	staffing	agency	certified	by	the	Joint	Commission EOE

The University of Arkansas – Fort Smith, located on a modern campus in the state’s 
second largest city, is part of the University of Arkansas System and currently 
enrolls approximately 7,300 undergraduate students. The College of Health 
Sciences is one of the largest suppliers of healthcare professionals in the state.

ExEcutivE DirEctor: School of NurSiNg
The successful candidate will be responsible for the administration of the nursing 
programs in the Carolyn McKelvey Moore School of Nursing. Requires a master’s 
degree in nursing; plus a doctorate or a doctorate near completion, in nursing 
or a related field; teaching experience at the university level; knowledge of 
curriculum and the nursing accreditation process; and administrative experience 
at the university or corporate level. Must hold or obtain licensure as a registered 
nurse in the State of Arkansas. Rank and salary will be commensurate with 
qualifications and experience, with appointment expected at a minimum rank 
of associate professor.  Competitive benefits package available.

For additional information and application procedure, visit our website at: 
www.uafs.edu or contact: UAFS, Human Resources, 5210 Grand Avenue, 
Fullerton Admin. Building, Room 239, P.O. Box 3649, Fort Smith, AR 72913-3549.

Telephone: 479-788-7088  •  E-mail: jobs@uafs.edu
AA/EOE

We offer nurses a challenging healthy career with
growth opportunity, work-life balance, fringe benefits
and on-site walking tracks and fitness center. Blue
Cross & Blue Shield of Mississippi encourages and
supports our employees’ professional growth through 
challenging and rewarding work, and our culture 
promotes health and wellness. We are seeking 
nurses for exciting full-time wellness opportunities.

Please visit our website
at www.bcbsms.com to
submit an application.

Blue Cross & Blue Shield of Mississippi, A Mutual Insurance Company,
is an independent licensee of the Blue Cross and Blue Shield Association.

® Registered Marks of the Blue Cross and Blue Shield Association,
an Association of Independent Blue Cross and Blue Shield Plans.
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At Northwest Mississippi Regional Medical Center, our nurses are valued for the 
tremendous contributions they make to the health of each patient they touch.

Because our nurses play a vital role in our success as a hospital, 
Northwest Mississippi Regional’s commitment to quality nursing is demonstrated in its 

exceptional compensation program.

If you are looking for a place where you can make a difference and 
where your commitment to excellence is richly rewarded...

A nursing career at Northwest Mississippi Regional 
is what you’ve been looking for. 

It’s all right here. Immediate openings for:
Registered Nurses in: ER, Telemetry, CCU, Med-Surg, 
Post Partum, Charge Nurses, and House Supervisors.

Competitive Wage Scale • Excellent Benefits 
Tuition Reimbursement

For more, call 662-624-3479 today and see what 
Northwest Mississippi Regional Medical Center 

has in store for you.

1970 Hospital Drive
P.O. Box 1218

Clarksdale, MS 38614
www.northwestregional.com

Because you give so much.

Left to right: Roxie Hogan, RN, 
Randy Garcia, RN and Michelle Dubuisson, RN

Pine Belt Mental Healthcare Resources is recruiting for a full-time FPMHNP
to provide outpatient services to adults, child and adolescent clients.

Supported by a treatment team that includes: RNs, Licensed Psychologists,
LCSWs, LPCs, bachelor’s level case managers and administrative support staff.

Excellent benefits and competitive negotiable salary.

SEND
CV TO

EOE

• Outpatient clinic, M-F, 8 a.m. - 5 p.m.
• No on-call duty or weekends
• Paid health, long-term disability,

and life insurance, plus malpractice
insurance (with tail coverage)

• Optional coverage for dental, vision,
and family medical

• 11 paid holidays plus earned
time off

• CME financial assistance with
additional paid time off for CME

• Up to 10% employer match in
403b retirement plan

• Relocation assistance available

Pine Belt Mental Healthcare Resources
Attention: Michelle Daniels
michelledaniels@pbmhr.com • www.pbmhr.com
Telephone 601-264-2111, Ext. 1911 • Fax 601-261-1245

FAMILY PSYCHIATRIC NURSE PRACTITIONER

Join MNA Today!
Visit Us Online At
msnurses.org 
or complete the application on 
page 10 of this issue.
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Forrest General Hospital...
Where our nurses are the heart of health care
• Competitive salary
• Generous Paid Time Off (PTO)
• Sick leave
• Full health, dental and RX
• Forrest General Wellness – personal health program
• Tuition reimbursement
• Employee Health Services
• Employee Pharmacy
• 100% hospital-paid life insurance and accidental death and 

dismemberment coverage
• 403B Retirement Plan

Visit our website at www.forrestgeneral.com.
Contact Tanisha Hamilton, Senior Healthcare Recruiter, at 601-288-1206.

E-mail: thamilton@forrestgeneral.com

Forrest General Hospital is an Equal Opportunity Employer.

Discover why Memorial healthcare  
system is a great place to work.

• Competitive salaries
• Continuing education
• Great benefits

Gulfport, Mississippi

Visit us online to apply for current job openings.
www.gulfportmemorial.com

EOE.M/F/d/ V

You’re about healing.
You’re about giving back.

You’re about to make  
an incredible decision.

 
 
 

Central MS Correctional Facility  
Pearl, MS

MS State Penitentiary  
Parchman, MS

South MS Correctional Institution  
Leakesville, MS

All shifts are eight hours in length. 

Join us, and be part of a medical staff of more than 1,200  
who’ve discovered how rewarding a career with Wexford  
Health can be. Our providers make the clinical decisions  
to ensure the highest level of medical service at  
Wexford Health sites across the country. 

For more information, contact Shanda  
Briddell at sbriddell@wexfordhealth.com  
or (601) 591-4160. You can fax your  
resume to (601) 591-4166. 
You may also visit our website at  
www.wexfordcareers.com/nurse.

Wexford Health Sources is an Equal  

Opportunity Employer.

The chance to heal and to help – that’s what you’ll find at Wexford Health. We’re 
a leading provider of medical services for correctional facilities. We’ll give you the 
opportunity to practice your skills and focus on your patients. After all, that’s why 
we’re here. And why you should be too.

We currently have opportunities for Registered Nurses and Licensed Practical 
Nurses at the following facilities:

M/F/V/D         EOE


