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Mission 
Statement

Serve and support all 
Registered Nurses 

through professional 
development, advocacy 

and the promotion of 
excellence at every level 
of professional nursing 

practice.

President’s Message
Mavra Kear, PhD, ARNP, BC

I pledged at my inauguration in 2011 to work 
toward solidifying organizational transformation 
and move FNA forward in the culture change. I 
believe achievements in realizing the 2012-2015 
strategic plan, presented below, demonstrate 
success in that effort. The full plan with 
implementation strategies is available to all 
members on the FNA Community Forum. 

I thank the Board of Directors and FNA 
staff for their tireless work. President Elect Ed 
Briggs is prepared for a seamless transition and 
will skillfully lead and grow the association. I 
sincerely appreciate his support as a professional 
colleague and personal friend as we experienced 
this adventure together. I thoroughly enjoyed the 
opportunity to serve as FNA president, especially 
the new friendships and connections with 
individuals around the state. 

2013 Strategic Goals & Achievement: 

•	 Maintain	 a	 strong	 nursing	 organization	 in	
Florida	to	provide	relevant	services	and	value.	

Overall, activity among Special Interest Groups 
(SIGs) increased. Motivated volunteers lead the 
topic-based virtual groups that are inspired by 
member preference. In the past year, the SIGs 
have sponsored educational webinars and 
conferences. New graduates are actively engaged 
in the New Graduate Special Interest Group 
and we saw many new names on the election 
ballot this year. FNA staff is working on some 
of the ideas generated at a membership task 

force meeting in March, such as expanding 
access to evidence-based resources to support 
clinical practice and target market recruitment 
campaigns. Region activities vary and the 
Board has proposed a new leadership council 
structure to help strengthen Region purpose, 
relevance, and outreach. Although we continue 
to cope with a trickling downward trend in 
membership numbers, current members are 
more actively engaged than in the past decade. 

•	 Enhance	public	 understanding	 of	 the	 roles	 and	
contributions	 of	 registered	 nurses	 in	 the	 state	
and	communities	to	improve	health.	

FNA had an increase in public visibility this 
year, thanks, in part, to highly controversial 
bills presented in the Florida Senate. Outside 
of the political arena, the FNA updated the 
website and we have a presence on Facebook, 
Twitter, and LinkedIn. FNA worked with the 
Quality & Unity In Nursing (QUIN) Council 
and the Florida Action Coalition in developing 
informative brochures for the public about 
the many roles, credentials, and levels of 
education across the continuum of nursing 
(CNA, LPN, RN, ARNP). In addition, FNA 
participated in statewide meetings sponsored 
by Florida Taxwatch and Associated Industries 
of Florida, which focused on nurse’s roles and 
contributions toward a healthy community. 

•	 Serve	 as	 the	 essential	 resource	 for	 career	
development.

There are many, many avenues for nurses to 
access professional development resources. 
Developing or identifying unique and cost-
effective resources for FNA members is an 
ongoing challenge. Members have access to 
free and reduced-cost continuing education 
through the FNA and ANA websites. 
Increased activity in the Nurse Entrepreneur 
and Research Special Interest Groups 
demonstrate that a need is being met through 
this venue. 

•	Serve	as	the	voice	of	nursing.	

An assessment of member involvement, 
satisfaction, and expectations was completed 

in November 2012. 
Most (95%) of the 212 
responding members 
belong to FNA because 
they view membership 
as a professional 
responsibility. Time 
and money are consistent barriers to member 
retention and activity. FNA lobbying on behalf 
of nursing in legislative and regulatory (Board of 
Nursing) forums was viewed as the association’s 
most important activity. Satisfaction 
with lobbying efforts was mixed. That is 
understandable. We are all tired of losing in the 
political arena, but it is not for lack of trying. We 
were not successful in reaching lost members or 
non-members for the survey. 

FNA enjoys a strong political action committee 
(PAC) that is effective in raising funds to 
support nurse-friendly candidates. A strong 
FNA lobbying team has broad connections with 
legislative leadership. FNA Lobby Days grows 
stronger and louder each year. Objectives under 

President’s Message continued on page 4
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Notes from the
Executive Director

Willa Fuller, RN,
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Each year, at the FNA Clinical Excellence 
Conference, Dr. Frances Smith shares with the 
participants the Benner Model for development 
of clinical competence. One thing that Dr. Smith 
talks about is “keeping the main thing, the 
main thing.” When she speaks about this, she is 
referring to caring for the patient and family as 
the core of nursing practice. With the diversity of 
nursing exemplars, it is evident that these nurses 
have embraced this concept and the result is 
extraordinary, lifesaving care for their patients, 
sometimes against the odds. 

For an association like ours, the main thing is 
providing advocacy and services for our members 
and for the nursing profession in our state, with 
the desired result of allowing nurses to provide 
optimal care to their patients, again- keeping the 
main thing, the main thing. 

In these tumultuous times in healthcare, it 
is sometimes difficult for individuals maintain 
focus. Often, people turn inward, and instead 
of keeping their eyes on the prize, they become 
fixated on self, and the quest for good becomes 
competition rather than cooperation. Many 
times, humanity goes by the wayside and “This 
is business!” becomes the standard by which 
we advance. Personal issues, ideologies, and 
philosophies muddy the waters and the resulting 
conflict weakens us all. 

I am always saddened when I see personal 
conflicts destroy relationships and stall progress 
on important issues. Sometimes, other groups are 
working on the same issues in different ways. We 
may not agree, but do we have to be enemies? Are 
we not intelligent enough, sophisticated enough 
and charitable enough to be able to work together 
to do good works for our great profession? 

Bullies and mean girls (boys) along with 
outright enemies have the power to stall or derail 
a well-constructed, well-meaning agenda that 
could benefit everyone. Credit-seekers are no 
less destructive. It is interesting that some of 
our greatest leaders were our most humble. Dr. 
Margretta Styles, who achieved nearly every high 

The “Main Thing”
honor known to nursing, was a master at turning 
the conversation and the focus away from herself 
and toward the person she was speaking to, 
showing interest in them and sometimes even 
mentoring and elevating them within a very brief 
interaction. Her true interest in others and her 
deep love for nursing shone through in everything 
she did. Her kindness and humility were a model 
for all nurses everywhere. 

Horizontal violence is present in every level of 
the profession from the bedside to the boardroom 
and beyond. Meanwhile, “the main thing” which 
is advocacy, caring and quality patient care, can 
be submerged under personal agendas, conflict 
and subterfuge and the only one who really wins 
is… well, no one. 

I urge you to take every opportunity to look 
inward when making decisions about how you 
interact with others. Introspection and self-
examination before making a decision that can 
damage others is an important and MATURE step 
in the development of human beings. My mother 
used to say, “Don’t worry about the splinter in 
someone else’s eye until you remove the ‘2’ X 4’ 
from your own!” 

When you encounter someone who you perceive 
is less experienced or less knowledgeable than 
you, take the opportunity to mentor and support 
them instead of choosing to demean or destroy 
them. Minimizing others does not elevate you as 
an individual or a leader. 

Lastly, I would share that happy people don’t 
work to make others unhappy and it is usually 
people in pain who seek to create pain in others. 
Find your happiness and let’s focus on a better 
future for nursing and for our patients. That, my 
colleagues, is the main thing. 
“A	 mistake	 made	 by	 many	 people	 with	 great	

convictions	 is	 that	 they	 will	 let	 nothing	 stand	 in	
the	way	of	their	views,	not	even	kindness.”	

~ Bryant McGill- best selling author 

The Workforce Advocacy Commission 
is pleased to present our Nurse 2 Nurse 
Campaign promoting civility, cooperation 
and collegiality in the nursing profession. 
We would like to thank Dr. John Silver and 
his class for the theme for this promotion 
which we hope will remind and inspire 
nurses to be as kind, professional, and caring 
to one another as they are to their patients. 
This is often difficult in the “heat of battle.” 
But we truly believe that nurses can do 
anything and we will also be looking to 
nurses for input to help us develop support 
and resources for nurses who experience 
instances of Horizontal Violence. The goal 
is to communicate that this behavior is 
unacceptable at every level of the profession.

2011-2013 WFA Commissioners
Marti Hanuschik, Chair

Mary Tittle
Theresa Morrison

John Silver
Barbara Drummond-Huth

Creating Tomorrow’s Nursing Leaders
Jacksonville University’s School of Nursing develops talented, 

caring professionals who practice in a complex healthcare world. 
At JU, you will acquire critical thinking and strategic decision-

making skills through a quality, private education that combines 
small class sizes with a state-of-the-art facility.

Elaine Borne, ARNP
Jacksonville University 
DNP Student

Discover how you can take charge of your career at 
JU’s College of Health Sciences. Contact us at aga@ju.edu or call 
Adult and Graduate Admissions at (904) 256-7811 to learn more.
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News fromHeadquarters

Attention FNA 
Members!

Your Email Address 
Is Needed

FNA communicates via email throughout 
the year. In order to receive all email 
updates, please send your personal email 
address along with your name and member 
number to membership@floridanurse.org as 
soon as possible.

FNA Welcomes 
Edaline Hines 

to the FNA Staff!
Edaline will be 

working directly with 
Willa Fuller as her 
Executive Assistant. 
She was born and 
raised in Pontiac, 
MI. Edaline and 
her husband have a 
beautiful two-year old 
daughter. She joined 
the military in 2007 
and served for three 
years. She is very 
proud to be a United 
States Navy veteran. 
In 2010, she decided 
to transition from the 
military and go back to school. In May of 2013, 
she received an Associate in Science degree in 
Medical Assisting. Her hobbies are traveling, 
playing basketball, and spending time with her 
daughter.

Edaline Hines
Addendum:

In the 2013 June issue of The Florida 
Nurse, the article “What is a Clinical Nurse 
Specialist?” was co-authored by Sarah 
Frewin, MSN, CNS, CCNS, PCCN, CHFN. 
Sarah is the former Heart Failure CNS at 
Orlando Regional Medical Center. She has 
recently moved to Roanoke, VA. 

• Nursing License in Trouble?
• FBN Letter of Investigation?

Know Your Rights
FREE Case Investigation Review

Call: Donna L. Rooney, JD, BSN, CHC, CPC
4781 N. Congress Ave. #184

Boyton Beach, FL 33426
1-888-888-4560 LNC Center®

Hiring a lawyer is an important decision that should not be based solely 
upon advertisements. Before you decide ask for free written information 

about our qualifications and experience.

Florida Nurses 
Foundation

Special thanks to Mr. and Mrs. Gerald Trout, 
Mr. and Mrs. Hardy L. Hall, Sr., and the Boone 
family for generously donating $150.00 to the 
Florida Nurses Foundation in loving memory of 
Virginia L. Hall of Lakeland, FL. They wish to 
thank the Florida Nurses Foundation for their 
consistent and wonderful support in promoting 
nursing and healthcare. 
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this goal that were not met include developing 
regular columns or member spotlights in The	
Florida	 Nurse	 and disseminating a monthly 
newsletter to Legislative District Coordinators 
(LDC). No member volunteers stepped up to 
coordinate these activities. Also, no members 
volunteered to serve on the Reference 
Committee this year. This aligns with a 
similar shift at the ANA level, which moved 
from a standing Congress on Nursing Practice 
and Education to just-in-time Professional 
Interest Panels. Chairpersons of FNA Special 
Interest Groups were asked to submit reference 
proposals or position statements in lieu of 
proposals via the Reference Committee, but 
none were received (as of July 15). However, in 
August, LERC submitted a reference proposal 
titled “Establishing a Safe Work Environment 
by Prevention of Workplace Violence and by 
Establishing Response and Recovery Strategies.”  
Marsha Martin, RN drafted the proposal.

•	 Build	 organizational	 relationships	 to	 advance	
nursing	and	healthcare	outcomes.

FNA is an active and founding member of 
QUIN Council and members serve as FNA 
representatives to the Florida Advanced Practice 
Nurse Coalition and Florida Action Coalition. 
An FNA information table was welcomed at 
the Florida Organization of Nurse Executives 
in June. These groups are all working together 
to promote a unified message about nurses’ 
knowledge, skills, and value to the delivery of 
safe, high quality health care. A goal to develop 
a modified dues structure that promotes 
membership in FNA and one’s specialty 
organization is unrealized. In part, FNA’s 
freedom to trial such an experiment is limited 
by ANA rules on pilot membership categories. 

•	 Maintain	 a	 strong	 organizational	 structure	 that	
advances	nursing.	

FNA is financially sound, boasting annual 
audits consistently clear of any material 
concerns and a reserve account reaching nearly 
one million dollars. Expert professional staff 
and talented support staff keep operations 
going smoothly. Investments in technology 
improvements in 2013 enabled FNA to 
remain current with professional association 
industry standards and meet the needs and 
expectations of members. Staff has successfully 
supported Region activities as requested and 
the centralized budget management structure 
is working smoothly. The shift in 2011 from 
30+ districts to eight (8) regions allowed FNA 
to recover more than $75,000 languishing in 
defunct bank accounts. Approximately $15,000 
of dues revenue not spent by the Regions in 2012 
was returned to the FNA 2013 general budget 
where it was used to support global processes 
and activities. The number of new names on 
the 2013 election ballot is a promising sign for 
succession planning for FNA future leadership, 
as is the addition of a second class of Associates 
into the Florida Nurses Leadership Academy 
(FNLA). 

Save the Date
•	 September 19, 2013: LERC Labor Institute; Florida Mall Hotel, Orlando, FL.
•	 September 20-21, 2013: 2013 Membership Assembly; Florida Mall Hotel, Orlando, FL
•	 October 3-5, 2013: National Gerontological Nursing Association Annual Convention; Hilton 

Clearwater Beach, Clearwater, FL; Visit NGNA’s convention website for more information 
•	 October 5-6, 2013: National Nurses in Business Educational Conference; Embassy Suites South 

Lake Buena Vista, Orlando, FL 
•	 October 21, 2013: University of South Florida College of Nursing; Joining Forces to Restore Lives: 

Nursing Education and Research in Veterans Health National Conference; USF Health Center for 
Advanced Medical Learning and Simulation (CAMLS), Tampa, FL. 

•	 October 24-26, 2013: Florida Nursing Student Association 2013 Convention; Hilton Oceanfront 
Resort, Daytona Beach, FL 

•	 November 7-8, 2013, Florida Organization of Nurse Executives Biennial Educational Conference 
and Tradeshow: “Forging a Pathway of Excellence: A Healthy Work Environment – Creating a 
Culture of Excellence;” Embassy Suites, Orlando, FL; Key note speaker: Robert Hess Jr., RN, PhD, 
FAAN 

•	 November 10-16, 2013: Nurse Practitioner Week
• November 14-15, 2013: Blue Cross/Blue Shield with Florida Action Coalition Statewide Nursing 

Summit; Tampa, FL 
•	 March 25-26, 2014: FNA Lobby Days; Tallahassee, FL
•	 April 9-11, 2014: Haitian American Nurses Association; Third Annual Leadership and 

Empowerment Convention: “Future of Nursing: Leading Change, Advancing Health;” Miami 
Dade College Wolfson Campus, Downtown Miami, FL Please visit www.hanaofflorida.org 

•	 April 12, 2014: FNA North Central Region Conference; Lake City, FL
•	 June 6-8, 2014: FNA Clinical Nurse Excellence and Nurses Retreat; Safety Harbor, FL 

News fromHeadquarters
President’s Message continued from page 1

FNA welcomes our 
newest staff member, 
Samantha Vareika. 
Samantha will be 
the Communications 
C o o r d i n a t o r /
M e m b e r s h i p 
Recruitment and 
Retention Specialist. 
She is 23 years old and 
was born and raised 
here in Central Florida. 
She loves exploring 
Florida theme parks, 
trying new things, 
traveling, and taking 
tons of pictures. She 
lives by R.W. Emerson’s quote, “Do not go where 
the path may lead, go instead where there is no 
path, and leave a trail.” Her biggest goals are to 
pursue a career with the Department of Defense 
and to explore all seven continents. Currently, 
she is seeking her B.A. in Journalism/Business 
Administration at UCF. 

Welcome!

Samantah Vareika

Chipola College
       Online RN to BSN Degree

(All Upper Level Classes Online)
Associate Degree Nursing (ADN)

BSN & ADN Programs are
Candidates for NLNAC Accreditation

LPN/Paramedic to RN Bridge Program
$115 per semester hour • In-state Tuition for 

FL, AL and GA Residents
www.chipola.edu

Marianna, Florida   850-718-2316
Apply at:

www.grhospice.org

Here at Gulfside, we value each of our team 
members not just for their professional expertise, 

but for the compassion, warmth and understanding 
shown to the patients and families under their care.

If you’re looking for additional income with truly 
flexible shifts and hours, you owe it to yourself to 

explore this outstanding opportunity.

EOE

PRN RNs, LPNs, and CNAs
Requires current Florida licensure/certification

Special. ReSpected. appReciated.

POPS Interns at FNA
Professional Opportunities Program for 

Students or POPS sent us two summer interns to 
work with the FNA staff for a six-week period. 
FNA staff sends best wishes to Cierra and Jasmine 
as they continue with future endeavors. 

C ier ra  L eBla nc , 
18 years old, just 
g r a d u a t e d  f r o m 
Oakridge High School. 
She has enlisted in the 
Marines and will leave 
for duty in December. 
After her Marine Corp. 
duty is up, she wants 
to become a pediatric 
doctor. In her spare 
time, Cierra loves to 
write short stories 
and likes to dance 
the Merengue and 
the Bachata. She has 
two dogs: a Pug and a 
Shitzu mix. 

Jasmine Mathurin, 
16 years old, will be 
entering her junior 
year at Oakridge 
High School and will 
graduate in 2015. After 
graduation, she plans 
to attend Bethune 
Cookman University 
where she will major 
in nursing. Her focus 
will be in OB-GYN. 
Jasmine loves to sing 
and dance. 

Cierra LeBlanc

Jasmine Mathurin
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job at presenting themselves in a very eloquent 
manner.

FNSA’s consultants, Kathleen Cappo and Jill 
Winland-Brown, were extremely helpful in every 
activity. Aside from being the Congress Birdhouse 
mediators and the award presenters, they did 
not let the nursing students forget that they too 
were there to have fun. Swiftly, they started the 
3-legged race event by winning against FNSA’s 
very nimble executive board. The 3-legged race 
may not be our strong point, but we made up for 
this by being facilitators and mentors for other 
nursing students. The FNSA’s board, Edlin Garcia 
and Geraldine Martinez, were efficacious every 
step of the way by connecting and directing all 
the nursing students, one session after another.

Melanie Anne Miller, the keynote speaker, 
had set the stage for one of the biggest events of 
FNSA. She is FNSA’s alumni and served as the 
2nd Vice President in 2007. She always finds time 
to give back to her beloved nursing students. She 
presented her journey as a novice nurse and taught 

by Thuy T. Tran

Summer is a great time 
to hang out in the sun 
and go to the beach, but 
summer is also a great 
time to participate in 
events that can advance 
your leadership skills. 
This June, Florida Nursing 
Students’ Association 
introduced the very first 
Summer Leadership 
Retreat, in conjunction 
with the Florida Nursing 
Association’s Professional 
retreat, at Daytona Beach. 
The goal was to provide a fun and relaxing 
environment for nursing students to learn and 
network with experienced nurses throughout the 
state.

For the first half of the retreat, FNSA joined 
FNA for a Mock Deposition presentation with 
Susan Collins, ARNP, PhD, JD. The 
session was informative and helped 
nursing students gain a better knowledge 
base on nursing jurisprudence. Willa 
Fuller, BSN, RN, the executive director of 
both FNSA and FNA, was instrumental 
in the collaboration between the two 
organizations. The Summer Leadership 
Retreat would not be possible without 
her assistance. She also did an amazing 
job on her presentation about public 
speaking. Every nursing student then had 
to present a 30-second speech in front 
of all of his or her colleagues. Doing so 
allowed the nursing students to put the 
knowledge that they had gathered about 
public speaking into practice. Not only 
did they put aside their fear of public 
speaking but they also did an outstanding 

Student Forum

Thuy T. Tran

FNSA Summer Leadership Retreat in 
Daytona Beach, FL.

First FNSA Summer Leadership Retreat

DISCOVER THE KE ISER UNIVERSITY ADVANTAGE

•  Flexible and convenient  
online classes

• One class at a time option
• Small classes
•  Credit for prior  

nursing education*
•  Industry-experienced faculty

888.884.9198 
KeiserSuccess.com

*Subject to approval by the  
   Dean of  Academic Affairs.

Master of Science Degree in 

Nursing  
BSN to MSN

the students the ups and downs of the nursing 
profession. They responded with overwhelming 
gratitude and even invited Melanie to present at 
their local chapters. 

The sun was shining and the smell of the sea 
breeze filled the air, which made a perfect day to 
be at the FNSA’s Summer Leadership Retreat! The 
nursing students strengthened their team building 
skills by completing the Congress Birdhouse 
challenge. They improved their communication 
skills by presenting a 30-seconds speech in front 
of 30 other students. In addition, they took a leap 
toward success by crossing the finish line of the 
3-legged race. These students are tomorrow’s 
future leaders and they know that summer is 
not just for lounging around at the pool or eating 
barbeque. They were preparing for their future by 
participating in a Summer Leadership Retreat. 
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MeMbership

What is FNA? 

For over 100 years, the Florida Nurses Association has been the voice of nursing, representing caregivers in all 
aspects of nursing and in various arenas. We are a membership driven organization comprised of nurses from 
diverse practice settings and nursing specialties. We are dedicated to quality care for the citizens of Florida 
and a safe work environment for all nurses.  

In the Work Place… 

FNA’s work force advocacy programs put the strength of our expert staff at our member’s fingertips. Con-
sult with a specialist about your work place issues and receive timely, accurate information to help you in 
your decision making. Florida Nurses Association also advocates for nurses in the workplace through collec-
tive action and empowerment. 

In the Legislature 

FNA has a strong presence in Tallahassee and is the political watchdog for political issues that have an im-
pact on nursing and on the care of the public. It is essential that the voice of nursing is clear and present 

when these critical issues arise.  FNA enhances the political knowledge and power of its members by provid-
ing up-to-date legislative information via its network of Legislative District Coordinators and two lobby-

ists at the capital. 

For Your Future… 

FNA develops publications with the purpose of helping and supporting nurses in their 
career progression. Continuing education credits and study preparation courses are 
available to nurses at a discounted rate. By fostering professional development and 
enhancing the concept of teamwork, FNA strives to create one powerful voice for 

nurses. As constituent members of the American Nurses Association FNA mem-
bers have access to standards of practice that can serve as a guideline for 
nursing in several specialty areas.  

For the Future of Nursing… 

 Nurses are a vital part of Florida’s health care community.  Florida Nurses 
Association works to improve the nursing profession through legislative ac-
tion, public awareness, professional development, and academic research. 

Join the Florida Nurses Association. 

Make a difference in your life, in the lives of nurses, and in the Florida commu-
nity. Complete and return the application below or visit our website Flori-

daNurse.org. 

Join 
Florida Nurses 

Association 
Today!

Visit 
floridanurse.org 
or scan for complete 

information.

“I’m very proud of my 
job -- being part of 
something different.”

8 5 0 . 4 2 9 . 6 9 0 5  /  j o i n b a p t i s t . o r g
make  a  change .  jo in  bapt ist. 

Enabling Americaʼs Best
Local Health Care

Venice Regional Medical Center a 312-bed regional 
healthcare system has been providing compassionate healthcare 
since 1951. Today Venice Regional Medical Centerʼs healthcare system 
focuses on providing health care that is cost effective, high quality 
and convenient for the many patients throughout the region.

Why consider choosing a career with us? We are committed to helping our 
employees achieve their goals. As a member of Venice Regional Medical Center, 
we are confi dent you will achieve more for your career with industry-leading 
programs that enhance care and promote superior outcome for patients. You 
will enjoy the support of a progressive group along with a comprehensive benefi t 
package, competitive pay, and fl exible schedule options to fi t your lifestyle. 
If a long tradition of world-class caring is important to you, consider joining 
our team. Youʼll feel right at home!

For a list of open positions and to apply, please visit our website at 
www.veniceregional.com

Venice Regional Medical Center is committed to recruiting and employing qualifi ed candidates without 
regard to race, religion, color, sex, sexual orientation, age, national origin, veteran or disability status 

or any factor prohibited by law, and as such affi rms in policy and practice to support and promote 
the concept of equal opportunity and affi rmative action in all employment activities.

Now Hiring: Seasonal RNs, EP/Cath Lab RNs;
Case Manager RNs, CVICU-CCU RNs,

Medical Surgical RNs

Education and Experience: FL State Nursing license;
2 year college degree; BSN preferred; must have 3-5 years

experience in the field; must hold both ACLS and BLS certification.

Rebecca Koerner, University of South Florida 
Bachelor of Science in Nursing Student

Between studying, exams, and clinical hours, 
time is sparse for a nursing student. What you 
do with that extra time can really set you apart 
from the rest of the herd. I am not talking about 
something you can add to your resume. I am 
talking about how it will make you not only a 
better nurse, but also a better person. From my 
time in nursing school, I have discovered that 
my leadership and volunteer experience has 
immensely benefited my career already, and I am 
just getting started.

From a young age, I have been passionate about 
premature babies. I used to on occasion shadow 
my mother, a Neonatal Nurse Practitioner, and 
from then on, I was forever in love with the idea 
of helping these tiny miracles. Once at college, I 
could not find anywhere on campus that assisted 
NICU babies and their families and I immediately 
wanted to change that. My sophomore year, I 
decided to start my own on-campus organization, 
Bulls for Babies. I recruited a good friend, Emma 
Adams, who was also motivated to become a 
campus leader. Once we became an approved on-
campus organization, we had to find an advisor. 
Our biggest battle in starting an organization was 
finding someone who was passionate about these 
preemies, and who had enough faith that we 
could do this. With a lot of rejection, we found an 
amazing advisor who was willing to support our 
idea. I am not going to lie and say it was not easy 
to read those rejection e-mails saying they did not 
have the time or did not think it was worth their 
time or those who never even cared to respond. 
But if you have a passion for something, stick to 
it, because no obstacle will be big enough and 
you will get through it. This lesson has taught 
me a lot in nursing school, to continue on-no 
matter how hard it may seem. After that, we 
recruited members, and found other Tampa Bay 
organizations that we could work with. We started 
collaborating with the local March of Dimes 
chapter, as well as hospitals in the area and their 
parent support groups. Bulls for Babies provides 
assistance for these families and their little ones, 
throwing baby showers for moms who had their 
miracles too soon, and are unable to have that 
celebration of becoming a mother. We fundraise 
for events like the March for Babies and World 
Prematurity Day, as well as raise awareness on 
campus. It amazed me how many fellow students 
had no idea what the March of Dimes did, or how 
common it is to have a premature baby.

From all of this, I have taken away so many 
important life lessons. Lessons that even nursing 
school could not prepare me for. I have learned 
how important educating the community is, 
and how even the tiniest bit of help can make an 
immense impact on someone else. Volunteering in 
the hospital has allowed me to really understand 
these families’ battles and daily ups and downs. 
Without a doubt, my nursing school education 
has been remarkable, but being a leader has taught 
me equally as much. Being President of Bulls for 
Babies for the past two years has imparted on me 
how to interact with my own peers while still 
being a leader, how to manage my time between 
school and this incredible organization, and how 
to always have faith and confidence in myself. I 
have made so many valuable connections through 
this leadership experience, which I could not have 
obtained without being active in the community. 
I strongly suggest those of you interested in 
becoming the best nurse you want to be, to engage 
in the area around you. Whether you decide to 
be a leader or just a participant, do something 
that you are passionate about, even if that means 
you have to build it yourself. Being a community 
leader will teach you so many valuable lessons 
for your nursing career and allow you to really 
become an extraordinary individual. 

Becoming a 
Leader

Congratulations!
Membership Drive Winners

Melissa Chamberlain
Current ADP member

Complimentary registration to the 2013 FNA 
Membership Assembly and one night’s 
lodging in the host hotel in Orlando, FL.

Ruth Robert
New ADP member

CComplimentary registration to the 2013 
FNA Membership Assembly and one night’s 

lodging in the host hotel in Orlando, FL.

Janna Ranney
State Only Members

(joined FNA between 12/15/12 & 3/15/13
Winner of a Nook Color Tablet



September 2013  The Florida Nurse Page 7

Jean Davis, EdD, LHRM, FNP-BC, PH, CNS-BC
Bernie Williams McGuire, RN
Ethics Special Interest Group

Essentially ethics is simply right versus wrong. Making the right decisions 
for our patients, our profession, and ourselves is not always easy. Speaking 
up rather than staying silent can be uncomfortable. However, we commit 
to doing the right thing when we become professional nurses and thereby 
patient advocates.

Our code of ethics – the ANA code for nurses, speaks to our professional 
commitment to ethical values and behaviors. Our true values are reflected in 
our actions and our reactions.

Provision 2 of the code emphasizes that our most important commitment 
is to the patient. If a provider’s actions or potential actions put a patient at 
risk, we must intervene. This is non-negotiable. This is our professional 
obligation, whether comfortable to carry out or not. 

Scenario: You are in the emergency room assisting with a trauma case 
when you see a provider holding a bloody bandage. As he attempts to place 
the dressing into the biohazard bag, he drops it on the floor. He picks the 
dirty dressing up and places it in the bag, and without changing his gloves 
he approaches the patient to continue his triage. What should you do? 

The nurse has a duty to advocate in the best interest of the patient. He or 
she has an obligation to address concerns at the point of care and not wait 
until the patient is harmed. New nurses, and even the most seasoned nurses, 
may have difficulty summoning the moral courage to do the right thing due 
to fear of bullying, harassment, or intimidation. While some confront the 
ethical issues directly, others may turn away.

Provision 1 of the code emphasizes that we respect the inherent dignity of 
every person – including someone doing the wrong thing. Just as you would 
want someone to let you know if you might have contaminated a glove or 
in some other way might be unwittingly putting a patient at risk, so other 
providers do. However, none of us want to be humiliated in front of our 
patients or colleagues. 

So what are some approaches that can be used in the above scenario that 
both cause no harm to the patient and respect the dignity of our colleague? 

Doing the Right Thing: 
Ethics Applied to Nursing Practice

In a busy and fast paced environment a reminder may be needed. 
Everyone is busy and paying attention to the patient when someone comes 
in with a traumatic injury, but the potential safety breach requires a quick 
solution. Using a technique that helps to avoid embarrassment for the 
provider while preventing potential harm to the patient is ideal. 

A non-confrontational approach works best. Summon your courage and 
simply offer a clean pair of gloves to the provider. That may be all that is 
needed. However, if the provider does not immediately understand and 
comply with proper glove changing procedure, more prompting may be 
needed. 

Saying, “Your gloves may have become contaminated when you reached 
down and picked up that dressing from the floor. We don’t want this patient 
to get an infection” may work. However, the response might be “No, my 
gloves never touched the floor,” which can be responded to simply with 
“Let’s not take a chance” or “Let’s do the safest thing. We can take care of the 
patient while you take 30 seconds to re-glove. Then we’ll be sure the patient 
is safe.” After the rush is over a professional thing to do is to go and speak 
with the provider privately to assure that your motives and actions were not 
misunderstood.

After you have asserted yourself a time or two, and stood up for what’s 
necessary for the patient with a provider, you will probably find that the 
unspoken cue is all that is needed in the future. You can even agree to this 
when the two of you speak – making sure that the signal will work both 
ways since you will want to know if you inadvertently contaminate your 
gloves in the future too. 

The provider will know that you are not going to back down when it 
comes to assuring the right thing for the patient. You will have maintained 
personal and professional integrity and dignity. Most importantly you will 
have protected the patient – an important goal for all of us in health care. Do 
the right thing.

Reference
American Nurses Association. (2010). Code	 of	 Ethics	 for	 Nurses	

with	 interpretive	 statements. Retrieved from http://nursingworld.org/
MainMenuCategories/EthicsStandards/CodeofEthicsforNurses/Code-of-
Ethics.pdf 

by Dr. Kimberly Womack
DHSc, ARNP-BC, SANE-A

In the state of Florida, one in nine women will be sexually assaulted in 
their lifetime. In the United States, one in seven women will be sexually 
assaulted in their lifetime. These alarming numbers do not include children 
under the age of 18 or men. Only 30% of all assaults are reported to law 
enforcement. Research shows that victims of sexual violence will have 
decreased PTSD and or major depression, alcoholism, suicidal attempts or 
ideations, and /or illegal drug use, when there is a sexual assault response 
team (SART) in place. The sexual assault response team is comprised of a 
sexual assault forensic examiner (SAFE), law enforcement, an advocate from 
a certified rape crisis center, lab analyst, universities, military, council on 
aging, child protective team, just to name a few. Anyone who responds to 
and treats victims of sexual violence can be members of this team.

I have the privilege of being the Chair of the Escambia-Santa Rosa County 
SART for the last 5 years. I have seen firsthand how patients receive the 
specialized services from this highly trained team of experts. As a sexual 
assault forensic examiner working in the emergency department setting 
for over 22 years, I have seen the evolution of treatment for patients of 
sexual violence. However, depending on where you live, there may not be 
a sexual assault program in the hospital or free standing rape crisis center 
for the patient to access services. This is not only a problem in Florida—it 

Dr. Kimberly Womack earned 
her Bachelor of Science in Nursing from 
the University of South Alabama, Mobile, 
AL. Her Master’s Degree in Nursing/ Acute 
Care Nurse Practitioner from Northeastern 
University, Boston, MA and her Doctorate 
in Health Sciences from Nova Southeastern 
University, Ft. Lauderdale , Fl., focusing 
on injury and wound healing; and Forensic 
curriculum development in the area of 
sexual assault. She is a former U.S. Air Force 
flight nurse.

Dr. Womack is the Director of Emerald 
Coat Forensic Services (of ProHealth). She 
has been the Chair of the Escambia/Santa 
Rosa Sexual Assault Response Team for the 
last 5 years. She is an active member of the 
Gulf Coast Diplomacy Counsel, working with the US State Department 
conducting presentations on sexual assault and emergency department 
practice. 

Kimberly Womack

Where is the Forensic Nurse Examiner? 
is an ongoing problem nationally and within our military. In 2007, the 
Florida Council Against Sexual Violence obtained a grant and developed 
a curriculum and Sexual Assault Nurse Examiner course to address the 
problem. I was the lead trainer and content expert on this project for five 
years. The Florida Council continues to be the voice speaking out against 
sexual violence and advocating for victims’ rights in our state. Their work 
has impacted the lives of countless victims in our state. 

As a board member of the International Association of Forensic Nurses 
and Director of Emerald Coast Forensic Services, it is imperative that we 
continue to ask, “Where is the sexual assault forensic nurse?” Violence is 
a healthcare issue, and forensic nurses are on the frontlines responding to 
victims of sexual violence and trauma.
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Florida Nurse 
Editorial

Dr. Cindy Stern, BHSc (Hons) PhD
Research Fellow, School of Translational Health 

Science, The University of Adelaide
Coordinator of the Cochrane Nursing Care Field

Making decisions about the health and 
wellbeing of a patient, resident or client is not 
one that should be taken lightly. The need to base 
such decisions on accurate, up-to-date evidence 
has become more mainstream, largely due to the 
evidence-based practice (EBP) movement. Pearson, 
Field and Jordan (2007) describe the movement 
as one that aims to capture and summarise the 
masses of available information and subsequently 
distil from such mass, useable information to 
inform health care practitioners when they make 
clinical decisions.

A pioneer of the EBP movement was Archie 
Cochrane, a British medical researcher who 
contributed significantly to the development of 
epidemiology as a science. His work led to the 
establishment of the Cochrane Collaboration. 
The Cochrane Collaboration is a not-for-profit, 
global network widely recognised as the highest 
standard in assessing and reporting research to 
determine the effectiveness of different health 
care treatments and interventions. This is 
primarily done through the conduct of systematic 
reviews, one of the many tools that can assist 
those involved in health care in making evidence-
based decisions. 

Initially regarded as a resource for the medical 
professions, Geurden, Stern, Piron and Gobert 
(2012) suggest that nearly one quarter of Cochrane 
systematic reviews are of direct relevance to 
nursing care. The Cochrane Nursing Care Field 
(CNCF) was established in 2009 with the aim of 
engaging nurses and others involved in delivering, 
leading, or researching nursing care with the 
Cochrane Collaboration.1 The Field now has 
over 1200 members from around the globe and is 
heavily involved in disseminating the findings 
of reviews by publishing review summaries in 
international journals, developing podcasts, 
translating resources into languages other than 
English, and identifying and tagging Cochrane 
reviews that are of relevance to nursing care.

This year marks the 20th anniversary of the 
Cochrane Collaboration. Although there are still 
many barriers surrounding the uptake of EBP 
(such as but not limited to access, resources, 
attitudes, and understanding), without such 
organisations as the Cochrane Collaboration, 
making informed health care decisions based on 
all the best research evidence available would be 
challenging.

References
Pearson A. Field J, Jordan Z. Evidence-Based Clinical 

Practice in Nursing and Health Care: assimilating 
research, experience and expertise: Blackwell 
Publishing Ltd; 2007.

Geurden BJ, Stern C, Piron C, Gobert M. How 
relevant is the Cochrane Database of Systematic 
Reviews to nursing care? International Journal of 
Nursing Practice, 2012; 18(6):519-526.

1 http://cncf.cochrane.org/

1000 College Boulevard
Pensacola, FL 32504-8998

(850) 484-1760

NURSING INSTRUCTOR POSITIONS 

Pensacola State College invites applications for four full-time, 11-month, 
tenure-tracked nursing faculty positions.  The faculty members will join a 
team of committed nurse educators who are focused on student success. 
The Florida State Board of Education recently approved Pensacola State 
College’s application to offer the Bachelor of Science in Nursing.   

The mission of the Department of Nursing is to provide quality educational 
opportunities for students seeking to enter the healthcare arena as 
associate degree nurses, practical nurses, or surgical technologists and 
to meet the health care needs of the community.
 
The successful candidate will teach a broad range of courses in the 
department with the possibility of day, evening, weekend, or on-line 
teaching assignments. Teaching duties will primarily be in the BSN 
program but may include assignments in any program offered by 
the department.  Duties include, but are not limited to, working on 
college and departmental committees, developing program curriculum 
and accreditation reports, collaborating with clinical agencies in the 
community, and participating in staff development opportunities. 

Visit our website at www.pensacolastate.edu for complete application 
instructions.  For further information contact Rhonda A. Likely, Assistant 
Director, Human Resources at (850) 484-1731.  

Pensacola State College does not discriminate on the basis of race, ethnicity, national origin, 
gender, age, religion, marital status, disability, sexual orientation or genetic information in 
its educational programs and activities.  The following office has been designated to handle 
inquiries regarding nondiscrimination policies:  Associate Vice President, Institutional Diversity at 
(850) 484-1759, Pensacola State College, 1000 College Boulevard, Pensacola, Florida 32504.

by Mary Gynn, RN, BSN, MSN/MS, MPH, DE

The U.S. healthcare 
system is currently 
u n d e r g o i n g  t h e 
biggest transformation 
since the signing 
of Medicare into 
law in 1965. At this 
c r i t i c a l  j u n c t u r e , 
nurses in particular 
have a significant 
opportunity to impact 
t h e  h e a l t h  c a r e 
system by engaging 
in a new yet essential 
area of health care: 
H e a l t h  L i t e r a c y . 
We can ensure the 
success of health care 
transformation by doing something fairly basic: 
clearly communicating with our patients. 

Taking the Lead
Nurses can begin to play a vital role in 

delivery and mentoring health literacy to other 
health professionals by taking leadership roles 
within health care organizations. We can start 
by developing the art of health literacy within 
ourselves, and then begin using plain language 
techniques with patients and in communities. 
The goal: to deliver clear, understandable health 
information while giving expanded services to 
diverse patient populations. 

As the Affordable Care Act continues to unfold, 
we know that it places new emphasis on primary 
and preventive care. Speaking in plain language, 
not medical jargon, is at the heart of prevention – 
and health literacy is about the essential redesign 
of communication, so that people understand 
what we are saying.

Updating Curricula
Introducing a health literacy component 

into nursing curricula is one key step for the 
graduating professional being able to translate 
medical jargon into plain language as part of their 
best practice, learning to:

•	 See	 and	 use	 all	 patient	 interaction	
opportunities (versus missing opportunities 
and leaving patients clueless about their 
health)

Mary Gynn

•	 Ensure	 that	 patients	 understand	 that	 they	
have a role in doing “health homework” 
(i.e. learning to take responsibility for their 
health). 

Fortunately, the established hierarchies 
of the past are diminishing and nurses are 
playing larger leadership roles within teams. 
However, it is critical that the missing link of 
leadership training becomes available through 
nursing school curricula and continuing 
education. Introducing Health Literacy 
into the domains of community and public 
health, geriatrics, evidence-based practice, and 
collaboration – and nurses being full partners 
with physicians, health administrators, and a 
myriad of other health care professionals – spurs 
innovative change. To make these robust changes 
in nurse leadership, new competencies need to 
be embedded in nursing programs and made 
fundamental to advancing the profession. 

The opportunity for nurses to embrace their 
capacity for leadership must be offered in the 
classroom, enabling nurses to be agents of 
innovation and change at every level of health 
care delivery. Remember, in the everyday 
healthcare delivery system, communicating with 
patients/clients in understandable language is 
imperative and helping them embrace treatment 
plans, medications, self-management at home, etc. 
is vital. Nurses and other health professionals can 
shift the paradigm, so that the healthcare system 
does not remain the same as it has been for years 
– with little expectation of having patients learn 
about their own health! 

Let’s Learn, Then Teach
Because the behavioral component of health 

literacy is so important, nurses may need to 
relearn to communicate clearly and relearn 
how best to help patients fully understand our 
instructions and directions. People need to be 
able to understand information, critically assess 
it, and take appropriate action. This is what health 
literacy is all about.

When nurses receive the educational tools 
they need, they can take the lead to ensure that 
optimal patient care is achieved. Nurses are the 
bedrock of service to those in need. Nurses are 
the communicators, leaders, and the gatekeepers 
to good health! Let us use our strengths to 
communicate clearly and build a healthier world!

Mary Gynn, RN, trains and encourages health 
professionals to incorporate health literacy as a 
best practice. Her workshops assist individuals 

Health Literacy: 
Nurses Taking the Leadership Role

to comprehend 
facts, navigate the 
complex healthcare 
system, and fully 
participate in 
health decisions. 
She is a Diabetes 
Educator and the 
author of “History	
of	 Mastectomy.” 
Contact her at 
m m g y n n @ a o l .
com or www.
teachingforhealth.
com.
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Although the next regular session of the state 
Legislature is months away, the Florida Nurses 
Association is preparing for important health care-
related discussions shaping up at the Capitol. 

House Speaker Will Weatherford recently created 
and appointed a new committee that will focus on 
the health care workforce needs of Florida. Rep. 
Jose Oliva (R-Hialeah) will chair the House Select 
Committee on Health Care Workforce Innovation and 
his vice chair is Rep. Cary Pigman (R-Sebring) and a 
physician.

The committee will be focused on addressing 
the looming shortage of medical providers, which 
is expected to grow due to the implementation of 
Obama Care, according to a news release from the 
Speaker’s office. The Florida Center for Nursing estimates the state will run 
short of 50,000 registered nurses in the next 12 years. 

“We have been educating legislative leaders for months about the need 
for nurses to play a larger role in the delivery of primary care to literally 
millions of people in Florida,’’ said FNA lobbyist Bob Levy. “This includes 
giving nurses full practice authority.”

We anticipate that the committee will put forth legislation ensuring that 
nurses will play a larger role in the delivery of primary care. The lobbying 
team will make the FNA membership aware of opportunities to contact 
legislators and testify before the new committee.

FNA priorities 
Legislative committees will begin the week of Sept. 23 and the full 

Florida Legislature will convene on Tuesday, March 4, 2014. The FNA Board 
of Directors has approved a legislative platform that broadly outlines the 
organization’s priorities:

•	 Protect	 and	 enhance	 the	 ability	 of	 Registered	 Nurses	 and	 Advanced	
Registered Nurse Practitioners to practice to the full extent of their 
education and experience;

•	 Support	 efforts	 to	 protect	 the	 rights,	 jobs,	 wages,	 pensions,	 health	
care coverage, and other benefits of our state-employed health care 
professionals;

•	 Support	safe	practice	environments	for	all	nurses	and	our	patients;
•	 Protect	and	promote	health-related	initiatives	that	protect	the	health	of	

Florida’s residents;
•	 Protect	 the	 ability	 for	 educators	 to	 conduct	 rigorous	 reviews	 and	

maintain oversight of nursing education programs; and

Alisa LaPolt

LegisLative Update
•	 Preserve	 efforts	 to	 research	 and	 inform	 employers,	 the	 public,	 and	

policymakers about the nursing workforce needs of our state by 
pursuing sustained funding for the Florida Center for Nursing to 
achieve its statutory mandates.

Lobby Days 2014
FNA Lobby Days 2014 will take place at the state Capitol on Tuesday, 

March 25, and Wednesday, March 26. We will retain many of the activities 
that proved popular with past FNA participants, including a legislative 
reception at the Governor’s Club and lunch on the scenic 22nd floor of the 
Capitol.

We will utilize interns from Robert M. Levy & Associates who will guide 
nurses through the halls of the state Capitol to meet with their lawmakers. 
Individuals who plan to attend Lobby Days will again have opportunities 
to learn about pending legislation through webinars conducted by FNA 
lobbyist Alisa LaPolt. We will have talking points available prior to visits 
with lawmakers.

Youth Advocacy Council
Recognizing the increasing Lobby Days participation from nursing school 

graduates, FNA is establishing a Youth Advocacy Council (YAC). New 
graduates who join YAC will work with our legislative program and become 
“expert” grassroots lobbyists. The goal is to pair graduates with experienced 
Legislative District Coordinators and plan education programs, webinars 
and conference calls.

For more information, please contact Jeanie Demshar at jdemshar@
floridanurse.org.

Leading the way to a new model of healthcare in Alaska!
Southcentral Foundation (SCF) is an Alaska Native owned, 
nonprofit healthcare organization located on the Alaska Native 
Health Campus. SCF is seeking dynamic Registered Nurses to act 
as Case Managers in Primary Care Clinics.

• 401 K retirement plan • 12 paid holidays • Much Much More!

If you are interested in becoming part of the nationally 
recognized Anchorage Facility, please visit our website and 
apply at www.scf.cc or contact Tess Johnson at 907-729-5011/
email tjohnson@scf.cc

$10,000 Sign On Bonus &
Relocation Assistance!
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by: Jeanie Demshar
Director of Professional Practice Advocacy 

and Labor Relations

So, you’ve started 
a new job or are just 
entering the workforce 
as a new graduate, you’ve 
met your coworkers and 
supervisor(s), settled into 
your scrubs, and you are 
busy doing what you have 
been trained to do – take 
care of your patients. 
Then, once home, you 
check your Facebook 
and Twitter accounts 
and what do you find? 
Friend requests from 
your coworkers and supervisor. What should 
you do? Always think twice before friending 
your supervisor, subordinates, or coworkers on 
Facebook.

Each company culture will be different, and 
each company will have its own standards and 
policies. Facebook alone claims more than 1.15 
billion monthly active users worldwide, while 
the more business-oriented LinkedIn has more 
than 225 million members in 200-plus countries 

News from ANA
ANA Nursing Quality 

Conference 2014
From February 5-7, 2014, ANA is hosting its 

annual Nursing Quality Conference around the 
theme Advancing Nursing Outcomes: Research, 
Practice, and Innovation. ANA wants to learn 
how your hospital is raising the quality of patient 
care by reducing HACs, implementing rapid 
quality improvement plans, improving the work 
environment, and translating research and evidence into practice. 

LERC/PRofEssionaL PRaCtiCE advoCaCy

Jeanie Demshar

and territories. With this kind of reach, the social 
media phenomenon is clearly here to stay. While 
social media continues to evolve, there are a 
few things that employees should know. Being 
ignorant of social media risks, best practices, and 
laws is no excuse for employees’ making career-
ending mistakes. 

Employees should understand that social 
media postings are permanent and can go viral 
within a matter of days. Therefore, inappropriate 
postings can create immediate and lasting damage 
for you and for your employer. Employees should 
realize that few companies want to hire or 
retain employees who exhibit poor judgment by 
using social media to publicly gripe about their 
employers. Even if you use the most stringent 
privacy settings on your Facebook account, you 
cannot control whether your friends keep your 
comments a secret. Many of them may have little 
or no privacy protections of their own, meaning 
your comments may be exposed to the general 
public. While it may feel good at the moment to 
vent and express your anger or discontent, smart 
employees should think twice before posting or 
tweeting negative comments about their employer.

Stay tuned for Social	Media	 in	 the	Workplace:	
Part	 Two in the next issue of	 The	 Florida	 Nurse	
where we will discuss the Dos and Don’ts of 
Social Media in the Workplace. 

Social Media in the Workplace: Part One

At Central Florida Health Alliance (Leesburg Regional Medical Center & The 
Villages Regional Hospital), we make sure our employees tap into the long-
term growth available at our hospitals. Known for our focus on patients, 
award-winning professionals and friendly atmospheres we take extreme 
pride in being named as one of the three hospitals on Modern Healthcare’s 
list of the healthcare’s Hottest for 2012. We’ve been honored once again as 
one of Orlando Sentinel’s Top 100 companies for working families. It’s all 
about how we treat our people.  

Visit us at www.cfhacareers.com  
or call 866-298-2091  
or 352-751-8856 to get started.
EEO/AA/H/V. Drug-free Workplace/Tobacco-free Workplace.

We encourage you to be

 yourself

2013

20TH ANNIVERSARY

We have the following RN opportunities now available:
• RN – Emergency Department – Night Shift – 

Leesburg & The Villages

• RN – Acute Rehab – Leesburg

• RN – CVICU/CVU – Leesburg

• RN – ICU & IMCU – All Shifts – 

The Villages

• RN – EP Lab – Leesburg DOROTHY M. SMITH  NURSING LEADERSHIP CONFERENCE
University of Florida College of Nursing | February 6-7, 2014 | Gainesville, FL

Learn more about becoming a more 
effective nurse leader. Topics include:

•  The nurse as a leader of system-level 
change in health care.

•  Nursing research that influences  
health care policy.

•  Interprofessional health leaders working 
together to improve health care.

Log on for the full details:  
http://dmsconference.nursing.ufl.edu
Ph: 352-273-6395

Presented by the University of Florida 
College of Nursing and the Thomas M.  
and lrene B. Kirbo Charitable Trust
It is anticipated that this program will provide 
continuing education contact hours for nurses 
(pending). The UF College of Nursing is an 
approved provider of continuing education in  
the State of Florida (provider number 50-2826).

Go
 W

es
t

The BesT and 
BrighTesT go wesT.

Doctoral Program
 EdD in Nursing Education

Master of Science in Nursing Program
 Health Systems Leadership, Leader Manager
 Health Systems Leadership, Clinical Nurse Leader
 Nursing Education
Accepting applications for Fall 2014.
Choose Health Systems Leadership to oversee 
patient groups as a clinical nurse leader or prepare 
for a variety of nursing management/leadership 
positions within the ever-revolving healthcare arena.
Select Nursing Education at the MSN or Doctoral 
level to develop expertise in health education, 
patient education, higher education, or professional 
development.
Post-masters certificates available.

http://nursing.westga.edu

 

For more information, contact Embry Ice at 
eice@westga.edu or 678-839-5115.

100% Online
AccelerAte your cAreer with A grAduAte 
degree in one of the following AreAs: 
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Regional news

Northeast Region 
News 

A p p r o x i m a t e l y 
30 members of the 
Northeast Florida 
Region of FNA 
enjoyed a great 
Spring Dinner 
meeting on Thursday, 
May 16, 2013 at 
Clark’s Fish Camp in 
Jacksonville. Topics 
discussed at the 
meeting included the 
2013 NE FL Region 
A n n u a l  B u d g e t , 
Lobby Days report, and upcoming FNA events. 
Attendees included nursing students 
from Jacksonville University and the University 
of North Florida.

FNA NE Region 2013 Spring Dinner Meeting at 
Clark’s Fish Camp in Jacksonville, FL

Miami Marlins 
Celebrate Nurses 

Day-Sunday May 19
Nurses from South 

Florida were honored 
and presented with 
certificates on Sunday 
May 19, 2013 (Nurse 
Week) at the Miami 
Marlins ballpark in 
Miami, Florida. This 
is the eighth year 
the Marlins have 
honored “Nurse of the 
Year” nurses during 
a pregame ceremony. 
This year Miami area colleges/universities, 
hospitals and health care facilities, and families of 
the honored nurses purchased tickets to support 
their nurses who were being honored. “We want 
to show our appreciation to the caregivers of 
our community” Bray LaDow, Miami Marlins 
Senior Special Events Coordinator and Group 
Sales Representative said, “Their dedication 
impacts lives every day and we wanted to take the 
opportunity to impact theirs.”

The FNA Members who received special 
recognition were: Dr. Patricia R. Messmer, Chair 
of the Florida Nurses Foundation; Crystal Riveria, 
Miami Children’s Hospital “Nurse of the Year;” 
Angelica Rodriguez, Mount Sinai Medical Center; 
Dr. Guillermo (Billy) Valdes, Jackson Memorial 
Hospital; Marjorie Lozama, Coventry Workers 
Comp Services/President of the Haitian American 
Nurses Association (HANA); Deborah Robinson, 
Miami Dade College/Miami Chapter-Black Nurses 
Association; Yolanda Nitti, Miami Dade College/
Miami Chapter-National Association of Hispanic 
Nurses (NAHN); and Dr. Marie O. Etienne, Miami 
Dade College and recipient of International Red 
Cross Florence Nightingale medal.

Left-right. Patricia R. Messmer, Crystal Riveria, 
Angelica Rodriguez, Guillermo (Billy) Valdes, 

Marjorie Lozama, Deborah Robinson, 
Yolanda Nitti, and Marie O. Etienne

Southwest Region 
Update

Submitted by: 
Denise McNulty, DNP, MSN, RN-BC, ARNP

March 14, 2013 – 
the FNA Southwest 
Region’s Royal Palm 
Coast Chapter hosted 
a dinner meeting 
for Members and 
Guests at the Royal 
Palm Yacht Club 
in Fort Myers. Dr. 
Eric Goldsmith, Lee 
Memor i a l  He a l t h 
System, presented 
“Physicians & Nurses Working Together to 
Improve Healthcare in SW Florida – What Will It 
Take?” Seventy nurses attended.

April 4, 2013 – the FNA Southwest Region 
Collier County Nurses Chapter co-hosted a special 
event with the Nurse Practitioner Council of 
Collier County and the Collier County Medical 
Society at the NCH Healthcare System in support 
of the Friendship Health Clinic in Naples. Dr. 
Allen Weiss, CEO of the NCH Healthcare System, 
presented “Changes in U.S. Healthcare: What Can 
We Expect in SW Florida?” Two hundred people 
attended.

May 9, 2013 – the FNA Southwest Region 
Collier County Nurses Chapter hosted a dinner 
meeting for Members and Guests at Moorings Park 
in Naples in honor of National Nurses Week. Judy 
Meissner, RN, presented “Nurses, We Have Come 
a Long Way!” followed by a presentation from the 
Shelter for Abused Women and Children in Collier 
County entitled “SW FL Nurses: Violence against 
Women & Children in Our Community.”

Dinner meetings are planned for this fall – stay 
tuned!

3-K167

In collaboration with

Publisher of Advances in 
Skin & Wound Care journal

Presented by

Walt Disney World® Resort
Disney’s Contemporary Resort
Lake Buena Vista, Florida

See continuing education statements, 
learning objectives, session descriptions, 
faculty credentials, information for submitting 
poster and oral abstracts, and registration details online atposter and oral abstracts, and registration details online at

SymposiumOnWoundCare.com

October 24-27, 2013

Simplify your nursing research...

Read The Florida Nurse Online!

nursingALD.com
Access The Florida Nurse as well as over 

5 years of 39 State Nurses Association and 
Board of Nursing Publications.

Contact us at (800) 626-4081 for advertising 
information.
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Partners in nursing

Update from the RWJF State Implementation 
Program Grant – Nurse Leadership: 
Transforming Healthcare in Florida

Have You 
Completed the 

Leadership Survey?
This survey is part of the Florida Action 

Coalition’s research project – Nurse	 Leadership:	
Transforming	 Healthcare	 in	 Florida and is open 
to all Florida Registered Nurses. This survey 
represents a part of nursing’s effort in Florida to 
fulfill the recommendations from the Institute of 
Medicine’s Recommendations on the Future of 
Nursing, specifically Recommendation 7: Prepare 
and enable nurses to lead change to advance 
health. Nurses,	 nursing	 education	 programs,	 and	
nursing	 associations	 should	 prepare	 the	 nursing	
workforce	 to	 assume	 leadership	 positions	 across	
all	 levels,	while	public,	private,	and	governmental	
health	 care	 decision	 makers	 should	 ensure	 that	
leadership	positions	are	available	 to	and	 filled	by	
nurses.

To be successful, we need your input! Here’s 
how you can participate and why it is important. 
Thank	you!!

The leadership survey is:
•	 Open	to	all	Registered	Nurses	in	Florida.
•	 The	survey	is	anonymous	unless	you	agree	to	

provide your contact information.
•	 The	 survey	 is	 online	 and	 you	 may	 access	

it at www.FLCenterforNursing.org/FL 
ActionCoalition 

•	 The	 survey	 will	 be	 available	 through	
September 30, 2013.

•	 Results	 will	 be	 utilized	 to	 “define”	 nursing	
leadership in Florida including leadership in 
the work place and leadership in professional 
organizations.

	 •	 Identify	the	need	for	mentoring	of	leaders
	 •	 Describe	the	state	of	succession	planning
	 •	 Identify	needs	for	leadership	development
	 •	 Help	nurses	progress	to	leadership	
  positions
	 •	 Help	to	increase	nursing	representation	of	
  Boards

For further information, you may contact the 
Florida Center for Nursing.

Ann-Lynn Denker, PhD, ARNP, SIP Grant 
Project Director is available for consultation with 
your organizations and groups regarding the 
survey aldenker@aol.com.

Reference: IOM (Institute of Medicine). 2011, 
The	Future	of	Nursing:	Leading	Change,	Advancing	
Health,	Washington, DC: The National Academies 
Press.

First Statewide 
Nursing Summit 

Scheduled
Florida Blue Foundation, in partnership with 

the Florida Action Coalition, invites you to attend 
the first Statewide Nursing Summit November 13-
15, 2013.
Nursing	 in	 Florida:	 Celebrating	 the	 Past,	

Advancing	 the	 Future, will be held at the 
University of South Florida, Center for Advanced 
Medical Learning and Simulation (CAMLS), 
Tampa, Fla., and satellite locations throughout 
Florida (to be determined).

Current professionals in the field, students, 
practitioners, doctors, educators and researchers 
are invited to attend.

Sessions include interactive workshops and 
speakers, including Peter I. Buerhaus, Ph.D., R.N., 
F.A.A.N., Vanderbilt University; Donna Shalala, 
Ph.D., University of Miami; and other national and 
regional experts.

For more information and to register, visit 
the Florida Blue Foundation website, www.
bluefoundationfl.com.

A Report on FCN 
Activities for 

2012-2013
The Florida Center for Nursing would like to 

highlight some of our publications, presentations, 
and leadership initiatives of the past year. Full 
reports can be found on the Center’s website, 
http://www.flcenterfornursing.org/Welcome.aspx. 

Nurse Supply Reports
In October 2012, the Center published reports 

on LPN and RN supply using the newest data 
available on Florida’s nurse workforce. Supply 
reports are published every two years, using data 
collected over a two year license renewal cycle. 
These reports show continued growth in the 
estimated number of LPNs working in nursing 
(from 48,185 in 2008-2009 to 50,208 in 2011-2012) 
and the estimated number of RNs working in 
nursing (160,000 in 2008-2009 to 167,000 in 2010-
2011). 

Nurse Education Reports
This year we developed separate reports for 

LPN, RN, Post-Licensure RN Education, and 
Nurse Faculty Supply and Demand. Data continue 
to show the trend of an increasing number of 
graduates among all types of nurses. The number 
of nursing programs continues to grow each year 
to meet the demand of hopeful nursing students.

Strategy
Strategies to Successfully Provide Floridians 

an Adequate, Qualified Nurse Workforce 
identified four primary areas to address 
nurse supply and demand: education, work 
environment, research, and policy.

Presentations
Mary Lou Brunell spoke on Florida’s nurse 

workforce at several conferences and events: 
Partners Investing in Nursing’s Future, Wyoming 
Nurses Association and Future of Nursing 
Wyoming, The Southern Gulf Coast Nurse 
Practitioner Council, Society for Simulation in 
Healthcare, Florida TaxWatch Center for Health 
& Aging ARNP Scope of Practice Summit, 
Testimony – Florida House of Representatives 
Select Committee on PPACA, and University of 
Central Florida – SNA Officer Induction. 

Current and Future Projects
The Center has recently wrapped up our Nurse 

Demand Surveys, which were sent to the state’s 
hospitals, psychiatric hospitals, home health 
agencies, long-term care facilities, hospices, and 
public health departments. Look for an updated 
report on Florida’s nurse demand this winter.

In October, the Center will launch its yearly 
Education Survey of all nursing programs in 
the state. If you are a nursing program dean or 
director, look for an email link to the survey 
on October 1st. Please complete the survey by 
October 31st, accurate information depends on 
you! Contact the Center if you have not received 
an invitation to complete the survey. 

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

A L AS K A N U RS ES  RO CK !

EXCELLENT BENEFITS, AMAZING CULTURE & COMMUNITY!
Apply Now:  https://www.vscyberhosting.com/maniilaq
?s contact tiffany.west@maniilaq.org (206) 304-4552

Join our ADVENTUROUS and 
COMPASSIONATE team delivering 

health and social services to 
communities above the Arctic Circle!

Maniilaq Association in
Kotzebue, Alaska is now hiring:

Certified Nurse Midwife, Inpatient/ER 
RNs, Long Term Care DON, Long Term 

Care RN, Public Health Nurse (RN), 
Nurse Practitioners, 

Health Aid Instructor – NP/PA

Attention 
Psychiatric ARNPs, RNs and LPNs

Apalachee Center, Inc., 
located in beautiful Tallahassee, has openings for 
Psychiatric ARNPs in our Outpatient Programs. 
We have openings for both RNs and LPNs in our 

Inpatient Psychiatric Hospital. 

Please visit our web site at 
www.apalacheecenter.org or call Becky 

at 850-523-3212 for additional information. 
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The History of 
Genomics: 

What Nurses 
Need to Know

by: Jon Baldia, MSN, RN, CEN, ACNS & 
Theresa Morrison, PhD, RN, CNS-BC

Part One of a Three Part Series

It seems 
like every 
day we hear 
about a new 
g e n o m i c 
d i s c o v e r y. 
Nurses are 
being asked, 
“Should I 
have the 
test for… 
(fill in the 
b l a n k ) … ? ” 
This article 
is a first in 
a series of 
three to help 
f a m i l ia r i ze 
you with 
g e n o m i c s , 
the “new” genetics. The first series will help 
you expand your knowledge of the history of 
genomics. The second series will familiarize 
you with the nurses role in Genomic counseling, 
and the third series will help you be prepared to 
patient teach regarding the over 2,200 tests. 

To expand your knowledge of the history of 
genomics you need to understand the history 
of genome sequencing or DNA sequencing (i.e., 
determining the order of the nucleotide bases in 
a molecule of DNA). The Human Genome Project 
sequenced the first human genome in 2003, after a 
13-year collaborative effort of the U.S. Department 
of Energy, the National Institutes of Health, and an 
international consortium. The Project’s primary 
goal was to determine the sequence of chemical 
base pairs which make up DNA, and identify and 
map the approximately 20,000-25,000 genes of the 
human genome. 

With the human genome sequenced, next-
generation sequencing (NGS) is dramatically 
quicker and less costly, promoting a dramatic 
increase in genomic tests available. Additionally, 
whole-genome sequencing, determining the 
sequence of the entire human genome, is not 
necessary to identify a wide variant of structural 
variants. Whole-exome sequencing (WES) is less 
costly and can identify many disease-causing or 
pathogenic variants, mutations, single nucleotide 
polymorphisms (SNPs), and other structural 
variants that contribute to the genetic diversity in 
human populations. 

Genome-wide association studies (GWAS) 
generate data about genotypes at specific places 
in the –NA; gene expression profiling (GEP) 
provides information about gene regulation that is 
generated when a gene is “active” and transcribed; 
and epigenomics, the generation of data which 
impacts gene regulation. 

When the news reports and the internet inform 
us of a new genomic test, it is hard not to react. 
People may want to know whether a disease can 
be prevented or treated, or how to prepare for their 
future when there is no treatment. Nurses need 
to understand that with the new findings come 
limitations. NGS sequencers have an error rate 
of false-positive rate. Selection of the appropriate 
test(s) and interpretation of genomic test results 
must be done with a great deal of consideration to 
evidence of heritability, biological findings, and 
pre-test and post-test counseling. 

To learn more about the science of genomics 
go to the Journal of Nursing Scholarship (Volume 
45, Number 1). This issue was entirely devoted to 
expanding nurses’ genomic knowledge, genomic 
clinical nursing practice, and genomic health. 

MeMbers in the news
•	 University	of	South	Florida	College	of	Nursing	

alum, Jean Aertker, DNP, ARNP-BC, COHN-S, 
FAANP, was elected the American Association 
of Nurse Practitioners (AANP) Region 11 
Director. Dr. Aertker was appointed for two 
years to lead AANP members in region 11, 
which includes Florida, Alabama, Georgia, 
Mississippi, and the Caribbean U. S. Territories. 

•	 Three	 esteemed	 FNA	 members	 and	 Florida	
Nurse Leaders, Linda Amankwaa, Jacinto J. 
Garrido, and Marilyn A. Ray, will be inducted 
into the American Academy of Nursing 
2013 Class of Fellows during the Academy’s 
40th annual meeting on October 19, 2013 in 
Washington, D.C. Selection for fellowship in 
the Academy is a prestigious honor in the field 
of nursing. 

•	 Teri Chenot, Ed.D., RN, Associate Professor 
of Nursing, Jacksonville University, has been 
involved with Quality and Safety Education 
for Nurses or QSEN since inception. She serves 
on the 2013 QSEN National Forum Conference 
Planning Committee. She also serves on the 
Nursing Research Council at the University of 
Florida Health Science Center Jacksonville. 

•	 Teri Chenot, Ed.D., RN, Jacksonville University, 
and Roberta Christopher, MSN, ARNP, UF – 
Health at Jacksonville recently conducted a 
podium presentation on their current study – 
Building an Academic/Clinical Partnership in 
Patient Safety to Improve Health Outcomes at 
the 2013 QSEN National Forum in Atlanta, GA. 
The goal of the study is to assess patient safety 
awareness among nurses in the clinical setting 
and make educational recommendations based 
on the QSEN (Quality and Safety Education for 
Nurses) framework. Funding for the study has 
been provided by a Sigma Theta Tau Lambda 
Rho Chapter-at-Large Research Award and 
a Jacksonville University Faculty Research 
Award. 

•	 University of South Florida College of Nursing 
Gordon Keller Professor, Maureen E. Groer, 
RN, PhD, FAAN, received the “Fabulous 
40 Alumni” award from the University of 
Tennessee, Knoxville (UT) College of Nursing. 
Dr. Groer is one of only 40 alumni honored 
with this distinction. Dr. Groer completed her 
Master’s degree there in 1980 and was also a 
Professor and Associate Dean for Research and 
Evaluation at the College for more than two 
decades. 

•	 University of South Florida College of Nursing 
Distinguished Professor and Thompson 
Professor of Oncology Nursing, Susan C. 
McMillan, PhD, ARNP, FAAN, received the 
Hospice and Palliative Nurses Association 
(HPNA) 2013 Distinguished Researcher Award. 

•	 The Patient-Centered Outcomes Research 
Institute (PCORI) has approved a $2.1-million 
award to the University of South Florida 
College of Nursing to study “Patient Outcomes 
of a Self-care Management Approach to 
Cancer Symptoms: A Clinical Trial.” USF 
Distinguished Professor and Thompson 
Professor of Oncology Nursing Susan C. 
McMillan, PhD, ARNP, FAAN, will lead the 
research project. THE USF College of Nursing 
project will test a brief intervention, known 
as COPE, which aims to teach cancer patients 
management skills for improving symptoms 
they identify as the highest priority. Through 
the Center for Living with Chronic Illness, the 
USF College of Nursing focuses the research 
expertise of its nurse scientists, faculty 
and students as they collaborate on unique 
solutions to the nation’s leading health care 
problems, such as heart disease, Alzheimer’s 
disease, and cancer. 

•	 University of South Florida College of Nursing 
faculty member, Cindy L. Munro, PhD, RN, 
ANP-BC, FAAN, Professor, and Associate Dean 
for Research and Innovation was inducted as a 
Fellow of the American Association of Nurse 
Practitioner (FAANP) in June 2013. Dr. Munro 
was also selected as one of the 120 Visionary 
Leaders of Virginia Commonwealth University 
(VCU) School of Nursing. The Visionary 
Leaders Award is part of a celebration of the 
School’s 120th anniversary, which recognizes 
120 outstanding alumni and faculty, living 
and deceased, as Visionary Leaders. Dr. Munro 
was honored as a Visionary Leader during VCU 
School of Nursing’s Gala at the Jefferson Hotel 
in Richmond, VA in May 2013. 

•	 University	of	South	Florida	College	of	Nursing	
alum, Patricia Quigley, PhD, MPH, ARNP, 
CRRN, FAAN, FAANP, received the 2013 USF 
College of Nursing Distinguished Alumni 
Award during the College’s Coming Home: 40th 
Anniversary celebrations on Feb. 16, 2013. 

•	 Ora Strickland, Dean of Florida International 
University’s College of Nursing and Health 
Sciences, has been appointed to the Board of 
Directors for Nursing Consortium of South 
Florida. Strickland will serve two-year 
tenure on the Nursing Consortium of South 
Florida Board. The Nursing Consortium 
of South Florida is a 501(c)(3) non-profit 
organization dedicated to strengthening 
relationships between nurses in practice and 
academic settings, promoting and facilitating 
collaboration among member organizations 
and with others to identify and address 
opportunities for strengthening the nursing 
community to ensure adequate access to high 
quality ever improving nursing services. 

•	 Merrilyn Winters, MS, RN, CEN, had 
“Volunteering in Nursing Education: My 
Special Experience” published in the June 2013 
United Civic Reporter in West Palm Beach for 
nurses month. She also volunteered her time at 
the Faculty for Friday Free Education Review 
Days at the Academy of Nursing and Health 
Professions. 

FNA Partners in the News 

•	 Florida Gerontological Nursing Association 
(FLGNA) is proud to announce that they have 
been awarded 2013 Outstanding Chapter 
of the Year by the National Gerontological 
Nursing Association (NGNA). This award was 
established to recognize excellence in chapters 
who actively provide support, networking and 
educational opportunities for their members. 
NGNA has recognized FLGNA for exemplifying 
excellence in keeping with the goals and 
standards for our chapter members. FLGNA 
became a charter member of NGNA in 2006. 
We are a growing, dynamic, and dedicated 
group of professional who share ideas and 
information that improves the quality of health 
care for older adults. FLGNAs’ leadership 
team is very excited to be honored by NGNA it 
would not be possible to achieve this without 
the hard work and dedication of our current 
board and continued support of past board 
members as well as the involvement of our 
membership. Our leadership team is comprised 
of the following: President: Sandy Yochem, 
R.N.B.S., Cornerstone Hospice Clinical Liaison; 
Vice President: Marcia Shad, R.N., NGNA 
Fellow; Secretary: Patricia Smith, R.N., B.S.N., 
United Healthcare Case Manager; Treasurer: 
Judy Tivnan, M.A., R.N., BC; Director of 
Resident Care Oakmont Village Founding 
President: Patti Cantillo-Kodzis,  MSN, ARNP, 
NP-C.
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professional development event to her by naming 
it the Carol Alexander Nursing Student Day. 
For her teaching excellence, Carol earned the 
Professor the Year Award in 2003-2004. 

Carol was an unwavering supporter of nursing. 
She worked tirelessly to help her students 
succeed. She fostered professional growth in each 
nurse who she encountered. She will be missed 
by all who had the good fortune to come into her 
world. 

B e t t y  M o r g a n ,  a 
l o n g t i m e  n u r s i n g 
instructor and former 
director of the nursing 
department at Palm Beach 
State College, died Friday, 
June 15 at JFK Medical 
Center in Atlantis. Betty 
was a long time member 
of the Florida Nurses 
Association, serving many 
roles including President 
of the Fabulous Forty 
in Palm Beach County. 
Her colleagues honored 
her as a Lifetime Member of the Florida Nurses 
Association at a past convention. She was 87. 

Former UCF Nursing Professor Dies

ORLANDO, July 10, 2013 
– Former UCF Nursing 
P r o f e s s o r  Jac q ue l i n e 
Fowler Byers of Oviedo, 
Fla. died June 18 from 
complications associated 
with chronic illness. She 
was 56.

Byers held a variety 
of nursing positions 
throughout her career. She 
served as a professor at 
the University of Central 
Florida College of Nursing 
from 1998 to 2012 before 
retiring. Previously she spent seven years at 
Orlando Health in leadership roles, including 
education specialist, director of research, and 
corporate administrator of quality management 
and performance improvement.

Byers was an author and researcher who 
mentored many students and colleagues. Her 
passion was promoting quality patient outcomes, 
evidence-based practice and patient safety 
in acute care. She authored 60 peer-reviewed 
publications and numerous book chapters, 
and presented at more than 50 national and 
international meetings. She also wrote one of the 
first textbooks on patient safety, Patient Safety: 
Principles and Practice.

Byers received numerous honors and awards 
throughout her career, including being selected 
for the inaugural class of the Robert Wood Johnson 
Foundation Executive Nurse Fellows program. 
A Fellow of the American Academy of Nursing, 
Byers was also active in many professional 
organizations, including the National Association 
of Healthcare Quality, the American Association 
of Critical-Care Nurses and the Florida 
Organization of Nurse Executives.

Byers achieved national certifications as an 
advanced nurse executive and professional in 
healthcare quality. She received her BSN from 
Duke University, her MSN from Vanderbilt 
University, and a Ph.D. in nursing from the 
University of Florida.

She is survived by her husband, Rob; sons, Ross 
and Matt; sisters, Joan Thomas and Diane Fowler; 
brother, Frank Fowler; and mother, Patricia Rapp.

A memorial scholarship has been established 
in Byers’ name at the UCF College of Nursing. 
Contributions to the Dr. Jacqueline Byers 
Memorial Nursing Scholarship can be made 
online at https://www.ucfknightsnetwork.com/
jacqueline-byers-memorial.

Colleges &    
   Universities

•	 For	 the	 past	 seven	 years,	 the	 Haitian	
American Nurses Association (HANA) has 
joined forces with the Haitian Professional 
Coalition (HAPC) in partnership with the 
Miami Dade College (MDC) to organize 
and conduct medical missions in various 
bateyes (sugarcane plantations) in the 
Dominican Republic. In March 2013, 15 
RN-BSN students participated in the one-
week immersion project as part of their 
Community Health Nursing (CHN) Practicum 
course. The students assisted in organizing 
a book bag drive. They collected over 375 
book bags filled with school supplies. The 
RN-BSN students worked collaboratively in 
the bateyes to provide care the underserved 
populations. Overall, 1098 patients were 
cared for and educated on health, safety, 
hygiene, disease prevention, and health 
promotion. 

•	 University	 of	 South	 Florida	 College	 of	
nursing established the historic first 
international collaborative agreements 
in nursing with universities in Thailand. 
These agreements for collaboration with 
Burapha University and Srinakharinwirot 
University are part of the Colleges initiative 
called POWER with Nursing: Partnership 
Opportunities for Wellness, Education, and 
Research.

•	 University	 of	 South	 Florida	 College	 of	
Nursing makes history by initiating its 
first European partnership agreement 
with Scotland’s University of Stirling 
School of Nursing, Midwifery, and Health 
(SNMH) in May 2013 as part of the College’s 
initiative, POWER with Nursing: Partnership 
Opportunities for Wellness, Education, 
and Research. Through the partnership 
agreement, USF College of Nursing and 
University of Stirling SNMH agreed to co-
operate in discussions to identify areas of 
potential collaborative activity where faculty, 
staff, and students from both universities 
can work together to promote international 
excellence in higher education. 

C a r o l  A l e x a n d e r , 
Professor of Nursing at 
Palm Beach State College 
and longtime FNA member, 
died suddenly on Friday 
May 17. Before coming 
to Florida in 1998, she 
lived in Massachusetts 
and Rhode Island. She 
earned her RN from St. 
Vincent Hospital, her BSN 
from Worchester State 
College, and her MSN 
from Boston University. At 
the time of her death, she 
was in the dissertation phase of the PhD nursing 
program at Barry University. She leaves behind 
three sons and one daughter. Elizabeth Rodrigues 
is following in her mother’s steps as a nurse, a 
faculty member, and a member of FNA. 

Carol was a long time consultant to the Florida 
Nursing Students Association as well as a board 
member for the Florida Nurses Association. She 
was an active member of FNA District 40 and was 
awarded the title of Professional Nurse of the Year 
in 2001. She was also an active member in the 
ANA, NLN, and Sigma Theta Tau.

Several years ago, nursing students at PBSC 
honored Carol by dedicating their annual 

Carol Alexander

Betty Morgan

Jacqueline Fowler 
Byers

In MeMorIaMNurse Week 
Proclamation

On May 8, 2013, Nemours Chief Nurse 
Executive, Barbara Meeks accepted an official 
State of Florida proclamation honoring all nurses 
in the state. The proclamation was part of Nurses 
Week. The proclamation was issued by the State’s 
Chief Financial Officer, Jeff Atwater, during 
Wednesday’s Florida Cabinet meeting, which was 
held at Nemours Children Hospital in Orlando, 
FL. Joining the proclamation ceremony from 
Nemours were Lynne Wallom, Director of Nursing 
Professional Excellence; Monica Nebel, Manager 
of Kids Tracks; Tracy Jones, Outpatient Nurse 
Manager; Earl Fowler, Emergency Services Nurse 
Manager. Linda Hennig, UCF College of Nursing, 
Associate Dean, and UCF nursing students also 
attended the proclamation ceremony. 

2013 Nurse Week Proclamation Ceremony at 
Nemours in Orlando, FL.

Attention FNA 
Members!

Your Email Address 
Is Needed

FNA communicates via email throughout 
the year. In order to receive all email 
updates, please send your personal email 
address along with your name and member 
number to membership@floridanurse.org as 
soon as possible.

$5,000 Sign-on/$5,000 Relo
Harrison Medical Center in Bremerton, Washington is 
building their Cardiovascular Operating Room (CVOR) team. 
We currently have permanent positions for CVOR Nurses, with 
on-call requirements.

Harrison Medical Center’s Surgical Department consists of 
12 rooms, including 2 CVOR rooms and one Endovascular Lab. 
The facility performs over 10,000 surgical procedures/year.

Harrison’s CVOR team performs over 1,000 surgical cases/
year. Our cardiovascular services have been recognized 
regionally and nationally for outstanding quality, from our 
exceptionally skilled surgeons and staff to our state of the 
art technology. We are looking for talented, team oriented 
RNs with experience in circulator and/or scrub positions for 
complex cardiac and vascular cases. Must have previous open 
heart experience.

To apply, please visit 

www.harrisonmedical.org/employment
EOE
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For consumer information visit www.fortis.edu

•  Fully Credentialed Faculty
•  Flexibility To Attend On-Campus 

and Online
•  Innovative Curriculum Designed By 

Academic Leaders
•  Access To Campus-Based Student 

Services And Advising

BSN
RN to BSN
ADN

FORTIS Nursing Programs

(855) 367-8477
www.fortis.edu

Programs vary by location

Financial Aid available for those who Qualify

FORTIS Cutler Bay and Pensacola campuses 
are ACCSC Accredited. FORTIS Pensacola 
campus is Accredited by ABHES

LARGO CAMPUS
6565 Ulmerton Rd.
Largo, FL 33771 

CUTLER BAY CAMPUS
19600 South Dixie Hwy. Suite B
Cutler Bay, FL 33157 

PENSACOLA CAMPUS
4081 East Olive Road, Suite B
Pensacola, FL 32514 

At South University, we help put careers in motion, 

whether it’s the fi rst step or your next step. Our College of 

Nursing and Public Health offers bachelor’s, master’s, 

and doctorate degrees. We also have Nurse Practitioner 

specializations designed with advanced practice 

nurses in mind, so you receive the knowledge and tools 

you need to succeed in today’s healthcare fi eld.  

If you’ve been waiting to take the next step in your nursing 

career, call us today at 800-504-5278.

Degrees available in West Palm Beach and Tampa:

Healthcare Administration MBA

 Bachelor of Science in Nursing

 RN to BSN Degree Completion

Degree available only in West Palm Beach:

Master of Science in Nursing with a 

Family Nurse Practitioner specialization

Degrees available only in Tampa:

Doctor of Nursing Practice

Master of Science in Nursing with Nurse Practitioner 

and Nurse Educator specializations

RN to MSN with Nurse Practitioner specializations

The RN to MSN with Nurse Practitioner specializations 

offers a compressed path to both the BSN and MSN 

with either Nurse Practitioner or Educator specializations.

At South University, when you commit to us, we commit to you. 

See SUprograms.info for program information. Programs, credential levels, technology, and scheduling options vary. No. 2987. 
You can visit us at 4401 North Himes Avenue, Suite 175, Tampa, FL 33614-7095 and 9801 Belvedere Road, Royal Palm Beach, FL 33411.

8 0 0 - 5 0 4 - 5278  |  s ou t hu n i ve rs i t y. e du

Take your nursing career further. Call us today at 800-504-5278.
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