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Recently, information about the Bureau of Labor Statistics 
(BLS) data regarding registered nurses was sent out to SDNA 
members. First of all, it is interesting to note that SD has the 
highest RN to patient ratio IN THE COUNTRY! There are 
a total of 11,030 RNs in SD with the average annual salary 
$52,800 (or $25.38/hour). A review of the BLS geographical 
maps indicates that South Dakota is similar in pay to the states 
to our east and south and slightly lower than those to our west. 
Below is the BLS geographical map also available online 
at http://www.bls.gov/oes/current/oes291141.htm#st. When 
evaluating the annual data it appears that SD has increased 
wages for RNs at the same pace as the US overall at close to 
2% per year.

Combine a large available work force with lower regional average salary and it can be 
difficult to ask your boss for a raise or to consider moving to an area where you might 
earn a higher wage. So how do you improve your earning power?

1. Higher education. Studies show that RNs with a bachelor’s degree make, 
on average, $6000/year more than their associate degree counterparts. In 
addition, studies have demonstrated that patients who have a BSN prepared 
RN receive safer care and have fewer failures to rescue. This change is a 
win-win situation for patients and nurses!

2. Engage. Find opportunities to participate in committees and PI projects. 
Being a part of multidisciplinary groups helps you to learn professional 
communication and broadens your understanding of how the organization 
really works. They also promote networking and allow others (particularly 
those in managerial positions) to hear your ideas, see your communication 
style and notice you in a different light; one that may lead to promotions 
and higher earnings.

3. Learn how to ask for a raise. Several resources are available on the Internet and 
in books but there are a few general rules. Perform research to find out what the 
average salary is for your position. Timing is important; don’t ask for a raise if 
you’ve been at your job less than a year. Meet with your manager several months 
before raises are to be given to list your qualities and the benefits you have 
brought to the company (use specific examples). This gives them time to consider 
what your raise really should be instead of just given the standard cost of living.  
Provide a specific amount of increase that you would like to receive and keep in 
mind that this can be negotiated. Be professional and courteous if the answer is 
“no.”

4. You are a professional and as such you should belong to your professional 
organization. Not only does this show dedication to your profession but 
it also provides you with networking opportunities (i.e. to discuss salaries, 
responsibilities and possible find out about job opportunities). There are also 
opportunities to join committees that broaden your experience base making you a 
more desirable employee.

The information shared here is just a sample of the data available in the BLS report. 
To see more go to the Website provided in the first paragraph. To learn more about 
opportunities available in SDNA, contact the office via email or telephone or your 
district president to see how you can get involved. The more you put into this profession 
the more personal satisfaction, growth and success you will have.
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Box 216, Cedar Falls, Iowa 50613, (800) 626-4081. SDNA and 
the Arthur L. Davis Publishing Agency, Inc. reserve the right to 
reject any advertisement. Responsibility for errors in advertising 
is limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement or approval 
by the South Dakota Nurses Association of products advertised, 
the advertisers, or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising is without merit, 
or that the manufacturer lacks integrity, or that this association 
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Davis Publishing Agency, Inc. shall not be held liable for any 
consequences resulting from purchase or use of an advertiser’s 
product. Articles appearing in this publication express the 
opinions of the authors; they do not necessarily reflect views of 
the staff, board, or membership of SDNA or those of the national 
or local associations.

CIRCULATION, ARTICLES, LETTER TO THE EDITOR, ETC. 
2013 deadlines for articles submitted to the South Dakota Nurse: 
July 15—September issue and October 14—December issue.

The South Dakota Nurse accepts and encourages manuscripts or 
editorials. We will determine which letters and articles are printed 
by the availability of publication space and appropriateness of the 
material. We welcome signed letters of 300 words or less, typed 
and double spaced and articles of 1,500 words or less. All materials 
should be mailed to: South Dakota Nurses Association, P.O. Box 
1015, Pierre, SD 57501 or e-mailed to: contactus@sdnurses.org.

The views expressed in the articles and editorials are those of 
the individual contributors and do not necessarily reflect the 
viewpoint of SDNA.

South Dakota Nurse Editor: Dohui Kim, Program Manager

South Dakota Nurse is the newsletter of the South Dakota Nurses 
Association. Direct inquiries about SDNA or this newsletter to:

South Dakota Nurses Association
PO Box 1015, Pierre, SD 57501

Phone: 605-945-4265 | Fax: 1-888-425-3032
Email: contactus@sdnurses.org

Website: www.sdnurses.org

‘Like’ us on Facebook!
www.facebook.com/sdnurses

SDNF Corner

2013 SDNF Donors
Many thanks go out to the following individuals that donated to the South Dakota Nurses Foundation.

We appreciate your support!

Amanda Banker
Gary & Mary Brendtro
Sandra Bunkers
Paula Carson
Carrie Clausen Hansen
Julie Dangel
Mary & Joseph Edelen
Cynthia Elverson

Christina Erickson
Deb Fischer-Clemens
Joyce Fjelland
Kay Foland
Gail Fuller
Paula Goddard
Mary Ingram
Randy & Adele Jacobson

Timothy & Beverly Jorgenson
Ardelle Kleinsasser
Lona Longbrake
Janet Lord
Evonne Marx
Janice Noonan
Roberta Olson
Ellann Peterson

Verna Schad
Judi Schwerin
Pat Shaver
Audrey Stevens
Carla Texel
Kathy Vigen
George & Lenore Whaley

BACCALAUREATE (BS) IN NURSING
Standard Option
Accelerated Option | For holders of BA or BS non-nursing degree.

RN Upward Mobility | For holders of AS or AA or diploma in Nursing.

MASTER’S DEGREE PROGRAM (M.S. in Nursing) and R.N. or M.S.
Nurse Administrator | Educator | Clinical Nurse Leader

DOCTOR OF NURSING PRACTICE (DNP)
Bachelor’s to DNP | Post-Master’s DNP 

DOCTORAL DEGREE PROGRAM (Ph.D. in Nursing)

ADVANCE YOUR CAREER WITH SDSU COLLEGE OF NURSING PROGRAMS!

BE GREAT.
START HERE.

SOUTH DAKOTA STATE UNIVERSITY

PROGRAMS OFFERED AT BROOKINGS� SIOUX FALLS RAPID CITY ABERDEEN, AND ONLINE., ,,

For more information: Call:
Nancy L. Fahrenwald, PhD, RN, APHN–BC, Dean and Professor 1-888-216-9806
Nancy.Fahrenwald@sdstate.edu Or visit our website at:
College of Nursing, Box 2275, South Dakota State University, Brookings, SD 57007 www.sdstate.edu/nurs/

Scan this code...

...or visit 
www.frontier.edu/sdnurse

to learn more.

Become a Nurse-Midwife 
or Nurse Practitioner Today

Earn an MSN or DNP online!
*bachelor’s and associate degree
 entry options offered

We are individuals working as a team serving others
• Fountain Springs Healthcare, Rapid City 

• David M. Dorsett, Spearfish • Wheatcrest Hills, Britton 
• Palisade Healthcare, Garretson

• Belle Fourche Healthcare, Belle Fourche 
• Firesteel, Mitchell • Prairie Estates Healthcare, Elk Point

Welcov Healthcare places great value on the role of nursing...and we 
are committed to exceeding our customers’ expectations. We nurture 
talent and offer rewarding careers throughout our organization for 
our nursing professionals. Learn new skills while working side by side 
other caregivers in a compassionate environment.

Join Welcov Healthcare today!
For more information visit:

www.welcov.com
To apply: send resume to

Cal Lout, SD Clinical Director
(605) 381-8528

cal.lout@welcov.com
or visit your local Welcov Healthcare facility

EEO/AA

RNs
LPNs
CNAs

Now Hiring: RN’s Needed for 
Part-Time Clinical Instructor Positions 

in Rapid City, SD

Refer to www.wdt.edu for additional information
Send Resume Correspondence to:
Western Dakota Tech
800 Mickelson Dr.,
Rapid City, SD 57703
Atten: Theresa
(605) 718-2402
EOE

In the Black Hills of South 
Dakota, you’ll discover 
a great place to live and 

a great place to work. We’ve 
invested our resources to create a 
career environment built upon a 
commitment to excellence. You’ll 
find yourself putting compassion 
into practice while you work with 
leading-edge technology. 

Regional Health, a system of 
hospitals, clinics, and senior care 
facilities, offers the best of both 
worlds to nurses: competitive 
pay and benefits presented with 
valuable opportunities for career 
development in an atmosphere of 
respect where the sky is the limit.

Rapid City Regional Hospital • Custer Regional Hospital • Lead-Deadwood Regional Hospital
Spearfish Regional Hospital • Sturgis Regional Hospital

Equal Opportunity Employer

Call Today
1-800-865-2638

or visit
www.regionalhealth.com 

for current openings
job descriptions, and benefits
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District News

District 1, 2, & 3
President: Marie Cissell
Vice President: Lani White
Secretary: Dawn Warren
Membership: Leslie Wilkerson
Nominations: Kay Foland
Government Relations Committee: Linda Wolden

A meeting was held in May to discuss the upcoming 
events for the next year. An upcoming event will be a 
meeting on September 10th, 5:30 PM, at Stonewall’s 
restaurant. The meeting will be important as planning will 
begin for the hosting of the SDNA convention in Rapid 
City by District 1, 2, and 3. All members are encouraged 
to attend and to bring a potential new member or bring 
along a member who would like to be more active. Many 
ideas were discussed at the May meeting on District fund 
raising for SDNA for the next year. A report was given 
on the Spring Fling event which was held April 29th 
at Pottery 2 Paint. Although, it was attended only by a 
few people, it was a fun time. A task force met in May 
to discuss possible award nominees from the districts.  
Nominations for the awards are due by August 1st.

Meetings will not be held during the summer, but plans 
are underway for an exciting meeting schedule for the fall.

Marie Cissell
605-343-5841
Marie.cissell@sdstate.edu

District 4
South Dakota Nurses Association District 4 from 

Aberdeen has been very busy the last few months planning 
for the 2013 Convention. Our meetings were held at 
Presentation College room E209. Discussion was held 
concerning our Keynote and Breakout Session speakers 
and their credentials being sent to the SDNA office so the 
Convention Program can be completed. Members decided 
to print the Annual Convention book in black and white 
with the brochure in color. Karen Wolter is requesting old 
SDNA ANA T-shirts and sweatshirts for a quilt and Carrie 
Hansen donated several. Discussion was held on business 
places and individuals to obtain Live and Silent auction 
items. Thank-you forms for the donation of Live and Silent 
auction items were emailed out. The food committee will 
be meeting with the Ramkota in August concerning food 
suggestions. Trains are requested from members and items 
related to the railroad from the decoration committee.

A sympathy card was sent to Brittany Novotny (SDNA 
Executive Director) whose father, Gary Schrank, passed 
away unexpectedly in Texas. Brittany also received a baby 
card on the birth of Gavin Roger.

District 4 would like to welcome Carla Salzer as a new 
member and Charlie Pugsley as a transferred member.

First aid booth at the Brown County Fair August 13-18, 
2013. Vicky Sieh will be the Chair for the first aid booth 
and will have Margie Washnok’s  cellphone number for 
any needs or concerns. The Avera St. Lukes van has been 
repaired and redecorated for the first aid booth.

District 4 members were reminded to complete and 
submit the SDNA Awards for the 2013 Convention by 
August 1st. Margie Washnok is the District’s 4 nurse of the 
year.

Discussion was held on SDNA Leadership 
Opportunities. Sue Fischer and Jeanne Chappel will be 
contacting members.

2013 South Dakota Nurses Foundation Scholarships 
discussion was held to donate to the generic BSN 
scholarship and also the for RN-BSN and Graduate 
studies.

American Nurses Association New Bureau of Labor 
Statistics data on Employment and Compensation of RNs, 
NPs, CRNAs and CNMs was given to each member. 

The next meeting will be on September 9th at 5:30 at 
Presentation College in room E209.

Respectfully Submitted,
Barbara Goehring, District 4 President

District 7
Barb Pratt, RN, Lactation Consultant, Maternal Care 

Unit, Avera Queen of Peace Hospital shared a variety 
of pictures and an inspiring perspective on her second 
Avera mission trip to Haiti in June. 2012. She connected 
with young pregnant women and provided education and 
clothing sewn by her nurse colleagues at Avera Queen of 
Peace. She shared the Persian proverb “Every person goes 
down to his death bearing in his hands only that which he 
has given away.”

Nurses from District 7 provided Fire Safety Education 
to families on how to prepare your family in the event 
of a house fire. Local Fire Fighters were also present to 
distribute free Smoke detectors to the families in need. 
Wal-Mart in Mitchell shared their lobby to educate young 
families.

Nurses from District 7 staff the First Aid Station 
at Dakota Fest held in Mitchell in August. Working in 
conjunction with local EMT’s and Paramedics from 
Mitchell Fire and Rescue, ATV Safety is the focus and a 
free helmet will be given away in a drawing at the booth. 
Sun Safety is also a key focus of the family education 
provided.

Respectfully submitted,
Pat Sudbeck, District 7 President

District 8 & 9
District 8 & 9 met on June 18th at Eileen Bruner’s home 

for a cook-out. In the Fall the district meetings will change 
from Tuesdays to Mondays with the following Fall dates:

September 16th Program: Brookings Health System—
Neighborhood Tour

 Meet at hospital Cafeteria for supper, 
then tour 

October meeting SDNA State Convention 
 October 6-7 in Aberdeen

November 18th Program: United Living Center

December 16th Potluck supper at Roberta Olson’s

Respectfully submitted,
Paula Carson, District 8 President

District 10
District 10 has been busy reorganizing and getting 

ready for a “Jungle Bean Coffee” fundraiser. Each member 
has been asked to sell five bags of coffee/cocoa for our 
2013 fundraiser. We are also getting more organized to 
offer online meetings and to really explore options for 
our monthly meetings to better meet the needs of our 
members. We are enjoying our meetings and we have 
listed goals of District 10 membership: socialization, 
continuing education, mentoring, sharing, and realizing 
that all members are valued. We are continuing to branch 
out and network so that our district will remain healthy.

Respectfully Submitted,
Marian Eberhard, District 10 President

District 11
Many events have taken place in District 11 since 

I last wrote a report. In January, the district had two 
guest speakers Katie Huff, RN and Mary Pistulka, 
RN share insights with the district about Hospice and 
Palliative Care. In April, Jean Hunhoff, State Senator 
from the Yankton District spoke about the current 
legislative issues related to nursing and healthcare.  
It was a very informative presentation, followed by 
discussion of specific healthcare related bills. The 
District 11 nurses provided treats and SDNA material to 
the nursing graduates from both Mount Marty College 
and the University of South Dakota Vermillion. Our 
District rounded off the year with a potluck dinner and 
nominations for the SDNA awards. Overall, it was a great 
year.

Respectfully Submitted,
Sister Kathryn Burt, District 11 President

Mobridge

Come be a part 
of our great team 

in Mobridge.

Full or Part-time
evening & night charge 

RN or LPN. Willing to train. 
New Grads Welcome. 
Great advancement 

opportunities. Excellent 
benefits & wonderful work 

atmosphere.

Beverly Hausauer, RN, BSN
Director of Nursing Services

Golden Living Services
1100 4th Ave E

Mobridge, SD 57601
P. 605-845-7201
F. 605-845-3848

Select Specialty Hospitals are part of a national network of 
specialized acute care hospitals within Select Medical. Our programs 
and services have been designed to fit in the continuum of health 
care for those patients that are critically ill and need a longer acute 
hospitalization for their recovery.

Hiring for hospital expansion:

Registered Nurse – Full-Time
•	 At	least	1	year	Acute	care	experience	preferred
•		Competitive	pay	and	benefit	package

Please forward your resume to:
Kelly Leaver | Select Specialty Hospital

1305 West 18th St. | Sioux Falls, SD 57105
Phone: 605.312.9595 | Fax: 605.312.9501 

email: kleaver@selectmedical.com

www.selectspecialtyhospital.com

Select Specialty Hospital
Sioux Falls, South Dakota

Specialized Extended 
Acute Care...

Volunt
eers

Needed
!

What is SERV SD?  A database of pre-registered 
health care professionals and general volunteers 
who are ready to volunteer in the event of an 
emergency.

Who should volunteer? Everyone! All skill levels 
and experience needed; especially behavioral 
health care professionals.

Who do I contact if I have 
questions? 

SERV SD Program Coordinator
1-800-738-2301 or

SERVSD@state.sd.us

No obligation to deploy, 
only if it’s right for you.

Visit us online:
http://SERV.SD.gov
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Report of District 1, 2, 3
SDNA Spring Event

On April 29, 2013 District 1, 2, and 3 had their annual 
fundraiser Spring Event. It was held at Pottery 2 Paint.   
Stephanie Orth from the South Dakota Board of Nursing 
was the guest speaker. She relayed current happenings 
with nurses and the SDBON in South Dakota.

Thirteen people attended. Members and guests in 
attendance chose a pottery item to paint and had an 
enjoyable time painting. Twenty-four percent of the 
proceeds from the purchased items were paid back to 
SDNA. Refreshments were donated by district members 
and were served at the event.

Three items were obtained to be raffled at $10 each 
or 3 for $20. The tickets were made available through the 
SDNA office and through district members. The winners 
of the raffle tickets were:

Riddles jewelry set (donated by Riddles): Tom Stenvig

Spring basket (items donated by SDNA members): Pat 
Sechsar

$75 Botticelli’s gift certificate (donated by Kay Foland): 
Evelyn Provell

Door prizes were also drawn for at the event. Some of 
the items were donated by Dawn Warren and were lovely 
jewelry sets made by Dawn’s mother.

Respectfully submitted,
Dawn R. Warren,
SDNA District 1, 2, and 3 Secretary

Why Join
ANA/SDNA?

Kay Foland, SDNA Secretary/District 2 Member

This column is especially directed towards the 
hundreds of graduates from the spring 2013 that just 
finished their nursing program. RNs who are working, 
please consider joining to enrich your professional career 
and work on the many critical issues in health care today.

New RNs, you are just beginning your career. Each 
of us in the profession want to wish you well, give you 
congratulations and encourage, support and urge you to 
consider joining ANA/SDNA. Our organization serves as 
the one voice of nurses locally, regionally, and nationally.  
At this time, within 6 months of your graduation, the 
ANA provides a special bonus for membership dues. The 
rate is ½ the cost of a typical year’s membership. This 
gives you a year to get involved at a significant saving. 
You may participate in the activities and promotions 
and benefit from the many services provided by ANA/
SDNA including reduced rates for continuing education, 
conventions, and certification exams.

Thirty-five years ago in May, after graduating from 
nursing school, I joined the ANA/SDNA and have 
remained a member since. Some of my fondest memories, 
lasting friendships and positive experiences in nursing 
involve the colleagues and activities with my professional 
nursing organization over the years. At that time, I was 
able to join for the same 50% rate that ANA still offers 
today. This has been a motivator over the year for new 
members and I urge you to take advantage of this offer 
today!

Again, congratulations and welcome to the nursing 
profession. 

Nurses in the News
The Sioux Falls VA (Dept. of Veterans Affairs) 

announced the local recipients of the Secretary of 
VA’s Nursing Excellence Awards. These nurses were 
recognized for personifying the delivery of quality 
and innovation in patient care – the theme for the 2013 
National Nurses Week. 

Barbara Teal, Associate Director for Patient Care 
Services/Nurse Executive noted, “They have displayed the 
best characteristics and the highest level of dedication to 
their profession.”

Registered Nurse: Brenda Stokke; Registered 
Nurse (expanded role): Patti Hanisch; and LPN: 
Barbara Thaler.

Awarding Contact Hours – How To Apply
Pam Dickerson, PhD, RN-BC,

Director of Continuing Education at MNA
(pam@mtnurses.org)

Montana Nurses Association 
is an accredited approver of 
continuing nursing education 
by the American Nurses 
Credentialing Center’s 
Commission on Accreditation.

As an accredited approver, 
MNA has received applications 
from several organizations 
in South Dakota wishing to 
award contact hours for their 
educational activities. This 
article describes the process 
for applying and the resources 
available to assist you in the process.

Continuing nursing education is defined as those 
learning experiences that help nurses develop their 
knowledge, skills, and abilities to provide safe patient care 
or enhance their professional development. Continuing 
education opportunities can range from brief unit-based 
learning experiences to national multi-day conferences.

Organizations can receive authorization to award 
contact hours for continuing education activities in one of 
two ways – submit an application to receive approval for 
one individual activity, or submit an application to become 
an approved provider unit, which enables you to develop 
and implement your own activities over a three year 
period.

Individual Activity Approval
Instructions and application materials for individual 

activity approval are provided on the MNA web site 
at http://www.mtnurses.org/Main-Menu-Categories/
Continuing-Education/Individual-Activity-Applications. 
Applicants are encouraged to first read the document, 
“Instructions and Process Steps,” which walks you 
through the application process, forms, and requirements. 
Any organization is eligible to apply, as long as it is not 
a commercial entity (a company that produces, markets, 
resells, or distributes healthcare goods and services 
consumed by or used on patients). The organization must 
work with a nurse planner to develop and implement the 
learning activity. The nurse planner must be a registered 
nurse with a minimum of a baccalaureate degree in 
nursing and an active license in the state where he/she 

practices. Please note that the nurse planner must be 
actively involved from the beginning of the planning 
process, not used to review an activity that has already 
been developed.

The nurse planner guides the entire process of activity 
development, including assessing the needs of the target 
audience and determining the gap between what the 
prospective learners know or can do and what they need 
to know or do. This gap forms the basis for developing 
the purpose, outcome, objectives, content, and teaching 
methods for the activity.

Once completed, the activity application and related 
attachments are submitted to MNA. We do request that 
applications be submitted at least 30 days before the 
intended date of presentation or release of independent 
study materials. Applications will be accepted, if feasible, 
within the 30 day window, but you need to be aware that 
there may not be time to correct any deficiencies prior to 
the date of the activity. The fee for activity submission is 
based on the number of contact hours, and the fee schedule 
is posted on the web site. The applicant is invoiced for 
the fee once the number of contact hours for the activity 
has been validated, and final approval is not granted until 
the fee is paid in full. There is a late fee for activities 
submitted within 20 days of the intended activity date.

After the activity is submitted to MNA, it undergoes 
a peer review process to ascertain that all criteria 
specified by the American Nurses Credentialing Center’s 
(ANCC) Accreditation Program are met. You will have 
an opportunity to correct any deficiencies. The review 
process is typically completed in 7-10 business days, 
depending on the number of deficiencies that need to be 
corrected. Once the peer review process is completed and 
all criteria are met, the organization receives approval 
to award the specified number of contact hours for that 
activity for a period of two years. After each presentation, 
or annually for an independent study, the organization is 
required to provide feedback to MNA on a data form we 
provide to you when approval is granted. Additionally, 
periodic audits are conducted by MNA to ensure continual 
adherence to criteria during the period of activity approval.

Approval As A Provider Unit
Some organizations offer a number of educational 

activities and want to be able to develop, implement, and 
evaluate their own activities rather than submitting each 
individual activity to MNA for approval. In this case, 
the organization can submit an application to MNA to 
become approved as a provider unit. Instructions and 

Pam Dickerson

application forms are found on the MNA web site at http://
www.mtnurses.org/Main-Menu-Categories/Continuing-
Education/MNA-Approved-Providers/Applications-and-
Forms.

In order to apply to be approved as a provider unit, the 
organization needs to meet the same eligibility criteria 
as an individual activity applicant. Additionally, the 
organization needs to have been active in using the ANCC 
Accreditation Program criteria for at least 6 months and 
must have successfully submitted three activities for 
individual approval within 12 months of applying to be an 
approved provider. This track record provides evidence of 
the organization’s ability to develop and implement quality 
continuing nursing education activities.

The provider application consists of 4 sections – an 
organizational overview, structural capacity, educational 
design process, and quality outcomes. The applicant is 
required to provide evidence of how the organization 
meets each criterion, including both a narrative description 
and an example. This application is considerably more 
involved than an individual activity application because it 
looks at the totality of the provider unit – the resources it 
has, the processes it uses, and the outcomes it achieves – 
to determine that it will be satisfactorily able to adhere to 
all accreditation program criteria over a three-year period 
of approval. A new applicant does not have to submit 
evidence of individual activities, but returning applicants 
do need to include three sample activities demonstrating 
how the organization follows the criteria with its own 
activity development.

As with the individual activity application, a provider 
application undergoes peer review at MNA to determine 
that all criteria are met. The applicant does have the 
opportunity to respond to any deficiencies prior to an 
approval decision being made. The fee for provider 
approval is $1,475, paid once every three years.  For 
an organization doing more than 10-15 activities a 
year, becoming an approved provider unit is typically 
more cost-effective than submitting individual activity 
applications. Processing time for a provider application is 
typically 2-3 months.

We look forward to assisting you if you are interested 
in developing a learning activity for contact hours or 
are interested in becoming an approved provider unit 
for continuing nursing education. Please contact Kathy 
Schaefer, Continuing Education Specialist at MNA 
(kathy@mtnurses.org) with any questions or for more 
information.
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Core Issues Task Force
Darcy Sherman Justice, MS, RN, NE-BC

The South Dakota Nurses Association’s Core Taskforce 
Issues chair has been working with the South Dakota 
Nursing Action Coalition as it moves forward with  the 
IOM’s recommendations in the Future of Nursing:  
Campaign for Action Report  2010.

Co-Leaders of the SD Action Coalition are:
• Sandy Viau-Williams, Executive Director, Yankton 

Rural Area Health Education Center
• Jason Lemke, Grant Specialist, South Dakota Area 

Health Education Center
• Linda Young, Program Director, South Dakota 

Center for Nursing Workforce & Program Specialist, 
South Dakota Board of Nursing, Nursing

• Darcy Sherman Justice, Director Nursing 
Integration, Avera McKennan

The Executive Steering Committee includes:
• Diana Berkland, CNO Sanford
• Judy Blauwet, CNO and Sr. VP Patient Care 

Services, Avera McKennan
• Gloria Damgaard, Executive Director, South Dakota 

Board of Nursing
• Carla Dieter, Chair, USD Nursing
• Rita Haxton, CNO, Rapid City Regional Health
• Darcy Sherman Justice, Director Nursing 

Integration, Avera McKennan
• Barbara Larson, CNO, Avera Sacred Heart
• Nancy Nelson, Administrative Director of Patient 

Care Services, Rapid City Regional Hospital
• Deb Soholt, Director of Women’s Health, Avera McKennan and State Senator
• Linda Young, Program Director, South Dakota Center for Nursing Workforce & 

Program Specialist, South Dakota Board of Nursing, Nursing
• Karen Younger, Chair, Natural Science Division and Professor of Nursing
• Jason Lemke, South Dakota Area Health Education Center
• Sandy Viau-Williams, Executive Director, Yankton Rural Area Health Education 

Center

The purpose of the SD Action Coalition is to develop and prepare nurses to provide 
leadership resulting in high quality, patient-centered care in South Dakota by effectively 
implementing the Institute of Medicine’s recommendations on the Future of Nursing.

The goals are to:
• Create a climate that allows nurses to practice to the full extent of their education 

and training.
• Achieve higher levels of education and training through an improved education 

system that promotes seamless academic progression and integration into practice.
• Create climates that allow nurses to be full partners with other healthcare 

professionals in redesigning health care.
• Create and maintain infrastructures for the collection and analysis of workforce 

data to promote effective workforce planning and policy making to promote a 
balance of skills and perspectives among physicians, nurses, and other health 
professionals.

The Practice Pillar

The recommendations under the Practice Pillar are:
• Nursing Practice Pillar: Remove scope of practice barriers: Advanced Practice 

Nurses to be able to practice to the full extent of their education and training.
• Interprofessional Collaboration Pillar: Expand opportunities for nurses to lead and 

diffuse collaborative improvement efforts.
• Leadership Pillar: Expand opportunities for nurses to lead and diffuse collaborative 

improvement efforts and prepare and enable nurses to lead change in advance 
health.

• Education Pillar: Increase proportion of nurses with a baccalaureate degree to 80% 
by 2020 and double the number of nurses with a doctorate degree by 2020.

• Diversity Pillar: Build an infrastructure for the collaboration and analysis of 
interprofessional health care workforce data.

South Dakota joined coalitions from all 50 states and the District of Columbia for the 
Campaign for Action Summit 2013: Transforming Health Care Through Nursing, where 
they defined a bold plan of action to improve the health and healthcare of all South 
Dakota residents. From February 28 to March 1, 2013, more than 200 diverse leaders 
from nursing, medicine, business, health systems, philanthropy and academia came 

together and shared innovative ideas for transforming health care and improving health. 
Linda Young, Carla Dieter and Darcy Sherman Justice attended from the SD Action 
Coalition.

More information will be shared with you as the SD Action Coalition moves forward. 
If you would like to participate on one or more of the recommendations, please email 
darcy.shermanjustice@avera.org.

For more information on The Future of Nursing:  Leading Change, Advancing Health 
visit www.iom.edu/nursing.

December 2012

SD Action Coalition Model
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2013 SDNA Annual Convention

Welcome to Aberdeen,
the Hub City!

Barb Goehring, District 4 President

District 4 members say, “All Aboard the Hub City 
Express” for the 2013 SDNA Convention where you will 
get a glimpse into Nursing’s Future. All aboard nurses 
from hospitals, clinics, nursing homes, public schools, 
higher education, industries and correctional facilities. 
The train stops at the Ramkota Convention Center in 
Aberdeen October 6 and 7.

The Hub City Express will have nurses traveling and 
exploring healthcare in Haiti. Nurses will also have the 
opportunity to hear the Vice President from the American 
Nurses Association, Jennifer Mensik, give the keynote 
address.

Other pertinent topics to be covered at the Convention 
include Workplace Grief, Lymphoma Update, Pregnancy 
in Native Americans, Health Information Exchange, and 
Present/Future Roles of Nursing.

The train whistle will guide the way to the live and 
silent auctions. Be prepared for a tantalizing treat from the 
Aberdeen area! Entertainment will keep the toes tapping 
as everyone enjoys a delicious meal. Nurses will leave 
the Hub City with renewed energy and purpose for the 
upcoming year.

See you all in October in Aberdeen!
Convention Website & Online
Registration:
www.sdnurses.org/convention

2013 SDNA Annual Convention Agenda
Sunday, October 6, 2013

9:00 AM - 12:00 PM Board of Directors Meeting

11:00 AM - 1:00 PM Registration 

1:00 PM - 1:15 PM Opening Ceremony
 Welcome – Mayor Mike Levsen
 Presentation of Colors – Glacial 

Lakes Detachment 852 Marine 
Corps League

1:15 PM - 2:15 PM Keynote Address
 “Unleashing the Power of Nursing: 

Update on the Institute
 of Medicine’s Future of Nursing 

Report”
 – Jennifer S. Mensik, PhD, RN, 

NEA-BC, FACHE

2:15 PM - 2:30 PM Break

2:30 PM - 3:30 PM Educational Breakout Sessions

1. “Present and Future Roles of Nursing: From Student to 
Doctoral Level”

 - Kathleen Zambo, DNP, CNP-F, MSN, RNC, GCNS, CDE

2. “Maintaining Fitness for Duty…and Life!”
 - Marie Quaschnick, CNP
 
3. “Healthcare in Haiti: The Perspective of Two South 

Dakota Nurses”
 - Jamie Kenny, RN & Suzanne Hofer, RN, BSN

3:30 PM – 4:00 PM Break

4:00 PM – 5:45 PM  SDNA Convention Business 
Meeting

6:30 PM – 7:00 PM Social and Pheasant Sandwich 
Tasting

7:00 PM – 10:00 PM Banquet and Live Auction

Monday, October 7, 2013

8:00 AM - 9:00 AM Registration

9:00 AM – 10:00 AM Keynote Address
 “Healthcare Transformation: 

Nurses Pick Your Ride - Engine or 
Caboose?”

 - Deb Soholt, RN, MS, NE-CB

10:00 AM - 10:30 AM Exhibitor Break

10:30 AM - 11:30 AM Educational Breakout Sessions

1. “Coming of the Blessing:  A Pathway to a Healthy 
Pregnancy”

 - Wendy Lewis, BS

2. “Surviving the Stress of Contemporary Nursing 
Practice”

 - Rebecca Kuch, NCC, LPC-MH, QMHP
 
3. “Lymphoma Update” 
 - Christopher Nelson, MSN, APRN

11:30 AM – 12:00 PM Exhibitor Break

12:00 PM – 1:30 PM  Awards Luncheon and President 
Address 

 - Becky Nichols, RN, MSN, CCNS, 
ANP-BC

 2014 Convention Invitation – 
Rapid City

1:30 PM – 2:00 PM Break

2:00 PM – 3:00 PM Plenary Session
 “Health Information Exchange: 

Embracing the Changing
 Landscape” 
 - Kevin Dewald, State Health IT 

Coordinator

3:00 PM – 3:15 PM Closing Ceremony

3:15 PM Post-Convention Board of 
Directors Meeting
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Airforce.com/Healthcare

800-588-5260

Just because you move from one nursing specialty to another doesn’t mean you’re 
less valuable. In fact, we think it broadens your skills with new experiences and 
knowledge that can make you even more valuable. That’s why in the U.S. Air Force, 
you’ll have the opportunity to practice in a variety of clinical and nonclinical nursing 
areas without sacrificing your pay level or officer rank.
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2013 SDNA Annual Convention: “All Aboard the Hub City Express for a Glimpse into the Future of Nursing”
Ramkota Hotel and Convention Center - Aberdeen, SD | October 6-7, 2013

Register for the 2013 SDNA Annual Convention Today!

To qualify for early rates, the registration form below must be filled out for each attendee and

sent with payment to the SDNA office by September 16, 2013 (postmark).

Please circle the amount/day you are attending so we may plan for attendees:

 SDNA Member Non–Member Student Nurse **New SDNA Member
   /Retiree (register before 9/1)

Sunday only $78.00 $110.00 $44.00 $53.00

Monday only $78.00 $110.00 $44.00 $53.00

Full Convention  $139.00 $202.00 $72.00 $97.00

After September 16, 2013

Sunday only  $88.00 $122.00 $50.00 $59.00

Monday only $88.00 $122.00 $50.00 $59.00

Full Convention  $161.00 $226.00 $83.00 $108.00

• Full refunds less a $25.00 processing fee, allowed in case of major personal emergency when notice is given at 
least 96 hours prior to the start of the event.

• SDNA cannot be held responsible for weather-related problems.
• Due to the expenses that are incurred during the planning of this event, there will be no refunds issued if the 

event is cancelled for any reason including, but not limited to, bad weather, natural disaster, or acts of terrorism. 
• Fees include education programs and materials, refreshments and meals as noted on the agenda.
• **New SDNA Members: Membership Application and Convention Registration Form, along with payment 

must be sent to SDNA Office together to receive discounted rate before September 1st, 2013.

Name  _________________________________________________________  Are you a RN?   ❑ Yes   ❑ No 
                          (Please print as it will appear on the nametag)

Address  _______________________________________________________  Phone  ______________________

City  ___________________________________________________  State  _________  Zip  _______________

Email  _______________________________________________________________________________________

BANQUET MEAL CHOICE:       O Beef       O Chicken       O Vegetarian       O Gluten Free

The South Dakota Nurses foundation (SDNF) is a charitable organization affiliated with SDNA to support 
nursing in South Dakota through education, research, and service. Please consider supporting SDNF by 
“Rounding Up” your registration fee.

Make your check payable to SDNA and mail to the SDNA Office:

Registration Fee $_________________

“Round Up” to SDNF $_________________

Total Submitted $_________________

Employees of Health Care Facilities/Nursing School Faculty:
If 10 or more employees from your health care facility or nursing school register for convention, you are each 
eligible to receive a 10% discount on your registration fee. The registrations must be mailed together in one packet 
to qualify for the discount.

Discount Total 10% $_________________
Total $_________________

Employer Name:  _______________________________________________________________________________

President
Tanya M. Huck

School/College of Nursing: MSN 
Start May 2014/BSN, South Dakota 
State University; AS, University of 
South Dakota

Area of Practice: Neonatal 
Intensive Care Unit (NICU); working 
toward Family Nurse Practitioner

Present Position/Place of 
Employment: NICU – Floor Nurse at 
Sanford

Personal Statement: I am currently interested in 
helping nurses to gain more education in the field. I 
believe the SDNA could do more to encourage furthering 
of education. I think that nurses in the state need stronger 
voice to be heard in South Dakota, nurses are usually at 
the center of the care their patients are receiving and 
I believe they need to be recognized for this, perhaps 
reflecting nursing care on the patients’ bill to show the 
value of nursing.

I also strongly agree that we need to work on the 
nursing shortage and burn out experienced by many 
nurses. First of all working to retain young nurses to 
South Dakota would be beneficial; where I currently work, 
nurses gain a year or two of experience and then move 
on to better pay, better benefits, and better hours. I think 
that the work hours for nurses need to be researched and 
alternative work schedules need to be advocated for. 

Vice President
Margie Washnok

School/College of Nursing: DNP, 
CWU Frances Payne Bolton School 
of Nursing; MSN, Texas Woman’s 
University; BAN, Jamestown College

Area of Practice: Nursing 
Education

Present Position/Place of 
Employment: Professor in Nursing 
at Presentation College; Part-time 
instructor at Walden in online nursing programs

Personal Statement: I believe that nurses need to 
be politically active by meeting with and writing letters 
to legislatures at the state and national level to provide a 
nursing voice in legislative bills. With the increased costs 
of health care and general living costs, I believe nurses can 
plan a vital role in educating individuals, families, groups, 
and communities how to maintain health and prevent 
illness and injury. We also must demonstrate health 
promotion and disease prevention, as well as; implement 
these principles into the practice setting with people of all 
ages and stages.

Candidates for Office continued on page 8

2013 SDNA Annual Convention 2013 SDNA
Candidates for Office

To learn more about nursing
opportunities at our dynamic
organization, visit our web sites.
At Black Hills Surgical Hospital 
and Black Hills Urgent Care, we 
offer quality careers and invest 
in our employees with highly 
competitive salaries and benefits.
WE ARE AN EQUAL OPPORTUNITY /
AFFIRMATIVE ACTION EMPLOYER

Join our Team!

B L A C K  H I L L S

SURGICAL HOSPITAL

B L A C K  H I L L S

Proudly owned
 by Physicians

Rapid City, SD      |      605.721.4900      |      www.bhsh.com      |      www.bhucare.com

Taking care of your
insurance needs

 Life Insurance
 Disability Insurance
 Long-Term Care Insurance

Call me today for more information:

Mike Erger • 1-877-421-1027
Insurance products and services underwritten by: Mutual of 
Omaha Insurance Company or one of its affiliates, Omaha, 
NE 68175. This is a solicitation of insurance. By responding, 
you are requesting to have a licensed agent (in WA, producer) 
contact you to provide additional information. AFN39196_0911

Salem

$2000
Sign on Bonus

Through Oct. 31

Full time 
RNs or LPNs

 Willing to train. 
New Grads Welcome. 
Great advancement 

opportunities. Excellent 
benefits & wonderful work 

atmosphere.

Joe Kezar, ED
Golden Living Salem

500	Colonial	Dr.
Salem, SD 57058
P. 605-425-2203
F. 605-425-2255

EEO
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Treasurer
Robin Arends

School/College of Nursing: DNP 
– Anticipated/MSN South Dakota 
State University; BSN, Briar Cliff 
University

Area of Practice: Family Practice 
Nurse Practitioner; Nursing Education

Present Position/Place of 
Employment: Instructor at South 
Dakota State University; Nurse 
Practitioner at Falls Community Health

Personal Statement: Nursing is an ever changing 
profession that adapts to the people, the technology and 
the times. South Dakota nurses face unique challenges 
providing care to urban populations as well as rural and 
frontier communities across vast distances. It is vital 
for all nurses to support policies that strengthen the 
core values of nursing, remove barriers of care for all 
individuals, and promote continuing education in order to 
shape the profession for the future.

Nancy Fahrenwald
School/College of Nursing: PhD 

in Nursing, University of Nebraska 
Medical Center; MSN, University of 
Portland; BSN, South Dakota State 
University

Area of Practice: Public Health 
Nursing

Present Position/Place of 
Employment: Dean, College of 
Nursing at South Dakota State University

Personal Statement: Nurses are vital to reducing 
health care costs, assuring access to care, and promoting 
quality health care outcomes. As members of SDNA, 
it is our responsibility to influence health policy that 
promotes professional autonomy, expands interprofessional 
collaboration, and focused on quality health outcomes for 
the individuals, families, and communities that we serve. 
I look forward to the opportunity to serve as treasurer of 
SDNA. I have previously served as treasurer of a regional 
nursing organization. I have also managed numerous 
budgets for research and sponsored projects. Most 
importantly, I am committed to increasing participation in 
SDNA activities, especially efforts to recruit new nursing 
graduates. In August of 2013, I will serve as the Dean of 
the College of Nursing at South Dakota State University. 
Prior to this role, I served as Associate Dean for Research 
and as a faculty member for SDSU. My clinical expertise 
is in public health nursing, with functional role preparation 
in nursing education.

Deb Fischer-Clemens
School/College of Nursing: 

MHSA, University of St. Francis; 
BSN, Mount Marty College

Area of Practice: Advocacy

Present Position/Place of 
Employment: Senior Vice President 
of Public Policy at Avera

Personal Statement: As I 
considered placing my name on the ballot for Treasurer of 
SDNA, these issues kept going through my thoughts:

• Preparing for health care delivery of the future
• Preparing for payment system reforms in the future
• Helping to reform Medicaid to ensure health care 

access for those at the margins of society
• Nursing image and visibility
• Workplace advocacy
• Nurse education • Nursing shortage
• Long term viability of the SDNA
If not SDNA, then who will work on these issues as 

we prepare together to face the future as nurses in South 
Dakota. I am ready to help lead those efforts.

continued from page 7

2013 SDNA Candidates for Office
Lois Tschetter

School/College of Nursing: EdD, 
University of South Dakota; MS/BS, 
South Dakota State University

Area of Practice: Maternal-
Newborn; Nursing Education

Present Position/Place of 
Employment: Associate Professor/
Assistant to Associate Dean for 
Undergraduate Nursing at South 
Dakota State University

Personal Statement: I would welcome the opportunity 
to serve as Treasurer of SDNA. As the healthcare 
environment responds to changes related to the Affordable 
Care Act, professional nursing needs to be poised to 
engage in essential policy decisions at the state and 
national level.  Maintaining the viability of SDNA and the 
financial stability of our organization will be a priority for 
me.

Core Issues Task Force Chair
Madeline Borah

School/College of Nursing: BSN, 
Oklahoma Wesleyan University; 
ADN, University of South Dakota

Area of Practice: Pediatrics; 
Psychiatry

Present Position/Place of 
Employment: RN at Avera Mcgreevy 
Main Pediatrics

Personal Statement: Cultural competence, continuing 
education and higher education in addition to the desire 
and passion to create synergistic work environments in the 
midst of ever-changing roles, rules and stressors are focal 
points for both individual nurses and nursing associations. 
My passion lies in serving the under-served, seeking 
solutions to providing quality healthcare to all persons, 
and emphasizing preventative healthcare measures and 
appropriate, continual patient-based education. These 
goals, to name a few, complement the goals of the SDNA 
agenda as well.

Darcy Sherman Justice
School/College of Nursing: MS 

in Health Care Administration/BSN, 
South Dakota State University

Area of Practice: Nursing 
Integration

Present Position/Place of 
Employment: Director Nursing 
Integration

Personal Statement: There are a number of 
professional nursing groups looking at the IOM Future of 
Nursing report’s recommendations. It is imperative that the 
SD Nurses Association be present and have voice at the 
table.  I am excited about what possibilities exist to serve 
the nurses in our state and would be proud to serve you as 
the Core Issues Task Force Chair.

Continuing Education
Committee Members
Wyonne Kaemingk

School/College of Nursing: 
MS, Andrews University; BS, South 
Dakota State University; AA, Dakota 
Wesleyan University

Area of Practice: Education; Adult 
Medical-Surgical

Present Position/Place of 
Employment: Associate Professor 
of Nursing/A.S. Nursing Program 
Director at Dakota Wesleyan University

Personal Statement: I believe a key component of 
nursing is lifelong learning.  Based on my many years 
of experience in nursing education I feel that we as 
nurses must continue to strive to better ourselves and 
our profession with continuing education.  I would work 

to ensure that the continuing education presented in SD 
continues to be at a high standard of excellence.

Carol Peterson
School/College of Nursing: PhD, 

Med, B.S., at University of Minnesota

Area of Practice: Medical 
Surgical; Nursing Education

Present Position/Place of 
Employment: (Retired) Provost and 
Professor Emerita at South Dakota 
State University

Personal Statement: Nurses have been and will 
continue to be the mainstay in healthcare delivery and will 
demonstrate this again. Under the changes associated with 
the new healthcare laws, I can support that through my 
continuing membership and work in SDNA.

Lynnette Leeseberg Stamler
School/College of Nursing: PhD, 

University of Cincinnati, Cincinnati; 
Med, University of Manitoba; BSN, 
St. Olaf College

Area of Practice: Nursing 
Education

Present Position/Place of 
Employment: Professor/Associate 
Dean of Graduate Nursing at South 
Dakota State University

Personal Statement: South Dakota has done an 
exemplary job in managing nursing workforce numbers; 
however, issues that remain unresolved can be summed 
up in the IOM recommendations for nursing. In South 
Dakota, that includes better distribution of nurses and 
APRNs working to their full scope of practice to ensure 
rural and underserved populations are well served, and 
working to increase diversity in our nursing workforce. 
Through nursing education and policy development and 
implementation, nurses can provide the critical mass 
to see South Dakota lead the nation in meeting those 
recommendations.

Nominations Committee Members
Lori Hendrickx

School/College of Nursing: 
EdD, University of Montana; MSN, 
University of Wisconsin-Eau Claire; 
BSN, University of North Dakota

Area of Practice: Critical Care; 
Emergency Care

Present Position/Place of 
Employment: Professor at South 
Dakota State University

Personal Statement: Rural areas have distinct 
healthcare needs that require an understanding of the 
uniqueness of rural health and the issues facing us as 
nurses practicing in a rural environment. In South Dakota, 
whether nurses are practicing in our most remote areas 
or in our larger, metropolitan centers, the South Dakota 
Nurses Association needs to be aware of and respond 
to the needs and challenges in health care that affect 
our communities and our nurses practicing in the state. 
Serving on the Nominations Committee enables a member 
of SDNA to provide input into the selection of leaders 
that can guide our association effectively and serve our 
members in the most meaningful way.

Roberta Olson
School/College of Nursing: 

PhD, Saint Louis University; MSN, 
Washington University, Saint Louis;  
BS, South Dakota State University 
College of Nursing

Area of Practice: Nursing 
Education

Candidates for Office continued on page 9
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2013 SDNA
Candidates for Office

continued from page 8

Present Position/Place of Employment: Dean and 
Professor Emerita at South Dakota State University 
College of Nursing

Personal Statement: I would be honored to serve on 
the Nominations Committee.  It is essential to have a full 
slate of candidates for the various SDNA Offices.  SDNA 
needs thoughtful minds and strong voices to keep nurses at 
the table and involved in safe patient care decisions, policy 
decisions at the legislative level, and mentoring our next 
generation of leaders.

Tom Stenvig
School/College of Nursing: 

PhD, University of Wisconsin; MS, 
South Dakota State University; MPH, 
University of Hawaii; BSN, Wayne 
State University, Detroit

Area of Practice: Public Health; 
Nursing Education

Present Position/Place of 
Employment: Associate Professor at 
South Dakota State University College of Nursing

Personal Statement: I have been an active SDNA 
member for over 30 years, holding many association 
leadership positions at the district, state, and national 
levels. My involvement has given me great opportunity 
to develop networks and to get to know SDNA members 
from around the state. If elected to the Nominations 
Committee, I will do my best to develop a ballot of 
motivated candidates for election who will move SDNA 
forward at this critical time.

Deborah Kay Tweed
School/College of Nursing: BS, 

South Dakota State University; AS, 
University of South Dakota

Area of Practice: PACU; Step-
down Unit; Surgical Center

Present Position/Place of 
Employment: Siouxland Surgery 
Center - Dakota Dunes, SD

Personal Statement: I really love nursing. I am proud 
to be SDNA member and support SDNA. I feel we make a 
difference by belonging to SDNA.

SDNA Board of Directors
President
Term: 2011 – 2013
Becky Nichols
District 10
Home: 376.3586 * Office: 759.6684
vanillatwist@sio.midco.net

Vice President
Term: 2011 – 2013
Margie Washnok
District 4
Home: 725.5354 * Office: 229.8478
Washnok@midco.net
drmargie.washnok@pres entation.
edu

Secretary
Term: 2012 – 2014
Kay Foland
District 2
Home: 341.3876 * Office: 394.6195
Kay.Foland@sdstate.edu

Treasurer
Term: 2011 – 2013
Deb Fischer-Clemens
District 10
Home: 770.9265 * Office: 322.4668
deb.fischerclemens@avera.org

Revised 12.2012

Government Relations Committee 
(GRC) Chair
Term: 2012 – 2014
Carrie Clausen-Hansen
District 4
Home: 229.8476
carrie.clausenhansen@yahoo.com

Core Issues Task Force Chair
Term: 2012 – 2013
Darcy Sherman Justice
District 10
Home: 322-7833
darcy.shermanjustice@avera.org

President, District 1-3
Term: 2012 – 2014
Marie Cissell
Home: 343.5148
marie.cissell@sdstate.edu

President, District 4
Term: 2012 - 2014
Barb Goehring
Home: 226.1174
barbara.goehring@avera.org

President, District 6
Vacant

President, District 5 & 7
Term: 2011 – 2013
Pat Sudbeck
Home: 928.3202
Patricia.Sudbeck@avera.org

President, District 8 & 9
Term: 2011 - 2013
Paula Carson
Home: 692.1763
paula.carson@sdstate.edu

President, District 10
Term: 2012 - 2013
Marian Eberhard
Home: 261.8909
me9233mbms@icloud.com

President, District 11
Term: 2011 – 2013
S. Kathryn Burt
Home: 668.6000
kathryn.burt@mtmc.edu

SDNA Staff
Brittany Novotny, JD, MBA
Executive Director

Dohui Kim
Program Manager

PO Box 1015 Pierre SD 57501
Phone: 945.4265 Fax: 888.425.3032
contactus@sdnurses.org

EOE

What are you waiting for?

Have you ever considered 
a career giving back to 
those who have served?

VA Montana Health Care 
System is looking for nurses....

Behavioral Health Nurse Practitioners
Nurse Managers
RN - Med/Surg
RN – Float Pool

RN – Wound Care
RN – Behavioral Health

RN – Associate Chief Patient Care Service

Generous Benefits Package which 
may include Recruitment Incentive or 

Education Debt Reduction Program (EDRP)

Community Based Outpatient Clinic in Billings
will be recruiting soon. Watch USAjobs.gov

for a current listing of vacant positions.

Be a part of the best.

I t’s more than a job, its a calling.

Now Hiring RNs and LPNs
Full-time positions available in our 55-bed skilled nursing 

center. Previous LTC experience and strong leadership 
skills are desired. We offer a competitive wage and 

benefits, hire on bonus available!

421 E 4th Street, Miller, SD
To learn more or apply please call Annette at (605) 853-2701

or visit www.good-sam.com.
EOE, Drug-Free Workplace. All faiths or beliefs are welcome. 11-G0792

SOUTH DAKOTA STATE UNIVERSITY
College of Nursing | Continuing Education

BE GREAT.
START HERE.

Review and update your nursing knowledge and skills
and GAIN CONFIDENCE in returning to practice. These
courses are convenient, affordable, online and they’re
PROVEN SUCCESSFUL!

Enrollment is ongoing!

For information, contact or call
Sandy Malone 1-800-216-9806, opt.5
College of Nursing
Box 2275 or visit our website at
SDSU  www.sdstate.edu/nurs
Brookings,SD 57007 (keyword: Fields of Study)

INDEPENDENT STUDY
REFRESHER COURSES
FOR RNs AND LPNs

Flandreau Santee Sioux Tribal Health Clinic
Certified Nurse Practitioner/Physician’s Assistant

Provides services as Certified Nurse Practitioner/Physician’s Assistant for 
the Tribal Health Clinic assuming responsibility and accountability for the 
provision of primary health care and medical management of patients in 

an ambulatory, non-emergent, clinical setting in collaboration with 
Chief Medical Officer and/or Director of Nursing.

For more information or to apply, contact
Justin Taylor Clinic Administrator

701 W. Broad Ave.
Flandreau, SD 57028

justin.taylor@fsst.org



Page 10 South Dakota Nurse  September, October, November 2013

2013 Calendar of Events

If you have events that you want posted on the SDNA 
Calendar of Events, please contact the SDNA Office at 
(605) 945-4265 or by email at contactus@sdnurses.org

September
Labor Day – Office Closed
September 2, 2013

October
SDNA Board of Directors Meeting
October 6, 2013

SDNA Annual Convention
October 6 & 7, 2013
Ramkota Hotel and Convention Center
Aberdeen, SD

SD Nurse Article Submission Deadline –
December Issue
October 9, 2013

Native American Day – Office Closed
October 14, 2013

November
Veterans Day – Office Closed
November 11, 2013

Thanksgiving – Office Closed
November 28, 2013

December
District Leadership Reporting
Form Due to SDNA Office
December 1, 2013

Christmas Day – Office Closed
December 25, 2013

January, 2014

February 2014
Nurses Day at the Legislature (NDL)
February 10-11, 2014

IMMEDIATE POSITIONS FOR NURSES 
and NURSING ASSISTANTS ARE 

AVAILABLE AT THE SOUTH DAKOTA 
VETERANS HOME

Caring for America’s Heroes!

Are you tired of the cold, long, and wet winters? Are 
you sweltering from the high humidity that comes with 
summer? The South Dakota Veterans Home is located in 
the beautiful southern hills known as the “banana belt” and 
just waiting for you to join our team. Immediate positions 
are available for RNs and LPNs. RN/LPN wage is DOE 
and can be discussed at interview. Available positions 
provide full benefits for the employee including, but not 
limited to, health insurance, life insurance, paid sick and 
vacation leave, retirement, major medical, and much more. 
Temporary positions are available for CNAs with no benefits 
assigned however what an excellent opportunity to work for 
the State of South Dakota. Relocation assistance is available 
to all qualified applicants. 

If you are interested and 
you qualify, please contact 
either Liz* Needham, 
RNC/Director of Nursing 
at 745-5127 ext. 217, or 
Sandie Reecy, Personnel 
Specialist at ext. 113. 

Paper applications are no longer accepted and
you can log on for an application at:

http://bhr.sd.gov/workforus

Photo: Sheridan Travel & Tourism EOE/AAP

Work with a dynamic team! 
Sheridan Memorial Hospital is 

recruiting for skilled Registered 
Nurses in a variety of departments. 

 ED
 ICU
 Women’s & Children’s Services
  Clinical Nurse Leaders – ED

We’re a growing organization with excellent 
opportunities. Ideal candidates are detail-
oriented, organized, critically thinking 
in a fast-paced environment, effective 
communicators & provide excellent 
customer service. Positions require current 
Wyoming Registered Nurse license. 

We offer extremely generous benefits
and sign on bonus.

Living at the base of the Big Horn Mountains 
offers a beautiful setting with four seasons & 
unlimited recreational opportunities. Superb 
fishing, hiking, bicycling, backpacking, boating 
& hunting are right out the back door.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

For more information & to apply, please visit 
our website www.sheridanhospital.org

Join SDNA Today!
Application on page 11 or join online

at www.sdnurses.org
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Welcome New 
Members

District 1, 2 & 3
Karen Bryan

Karen Murphy
Alexandra Draisey

Meghan Fugle 
Cynthia Kinzley 
Denise Lindsay 

District 4
Carla Salzar

District 8 & 9
Carol Larson

District 10
Julie Burkhart
Tanya Huck

Jackie Loecker
Barbara Nordquist

Jennifer Besta
Linda Hanson
Myranda Blunt

Sara Francis
Susan Leitheiser
Barbara Crandell

District 11
Amy Dekok

Rebecca Glidden
Helene Hegge

Out of State
Sarah Workman
Catherine Miller

Announcements

We are actively seeking 
RNs and LPNs

We offer opportunities for advancing 
Nursing skills, ER, OB, and ICU

Great Team, Excellent Benefits – 
and Competitive Wages, and Differentials.

www.mobridgehospital.org
This institution is an equal opportunity provider and employer

* 37 bed skilled facility * All shifts available
Call	Today	at	605-492-3615

www.sundialmanor.com

Sun Dial Manor in Bristol, SD 
is looking for

RNs & LPNs
~~~~~~~~~~~~~~~~~~~~~~
Sign	On	Bonus,	Competitive	

Wages & Benefits



Page 12 South Dakota Nurse  September, October, November 2013

OUR NURSES ARE
PASSIONATE
ABOUT COMPASSIONATE CARE

When you’re a nurse at Avera McKennan, you join a team of 
caring people who love their work just as much as you do. 
What’s so great about our nurses? They’re good communicators 
with positive attitudes. They’re engaged with their coworkers 
and responsive to their patients.

Not to mention they lead the industry in clinical excellence at 
more than 300 locations in a five-state area. Learn more about 
our locations at www.AveraMcKennan.org.

Avera McKennan Hospital &
University Health Center
Sioux Falls, SD
Contact: Human Resources Department
Phone: (605) 322-7850
Email: hr@mckennan.org

Ready to love what you do? Learn more about our exciting career opportunities at www.AveraJobs.org.

STAND 
OUT
IN NURSING

Sponsored by the 
Presentation Sisters presentation.edu

Aberdeen, South Dakota

NCLEX pass rate 
for BSN first-time 

writers higher 
than the national 

average

Excellent Clinical 
Experience

No Wait List

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN


