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ANA, Nursing 
Organizations Call for 

Improving Access to Care, 
Better Funding

2013 ONA Convention
Building Excellence in Practice: Shed for SuccessTM

October 9- 10, 2013 at the Embassy Suites in Norman, Oklahoma
Thursday Events & Activities 

Opening Session: Keynote
8:30 a.m. – 11:00 a.m. 
12:30 p.m. – 1:45 p.m.
Kathy Dempsey, RN, CSP
Shed or You’re Dead®:
How to Stay Alive & Thrive in the 
Midst of Turbulent Healthcare 
Change
(Survival Guide Shed or You’re Dead® for 
Healthcare Professionals by Kathy Dempsey, RN, 
CSP for the first 250 registrants)

Truly unique experiences make Kathy 
Dempsey one of the most sought after 
speakers and facilitators on issues of 
change, communication, and organizational 
development. Best known for her creative, 
unique and innovative approach, Kathy’s 

presentations are engaging, highly interactive and packed full of content and 
fun!

Kathy is President of KeepShedding! Inc., a company that helps individuals 
and organizations grow by “shedding their skin.” She ignites groups by helping 
them visualize the possibilities!

Her most recent book, Shed or You’re DeadTM: 31 Unconventional Strategies 
for Change and Growth is the recipient of a Writer’s Digest International Book 
Award. She is also a contributing author to the best selling Chicken Soup for the 
Soul series in addition to co-authoring two books, Irresistible Leadership and 
Thriving in the Midst of Change.

Kathy was responsible for strategically leading Memorial Health Care 
System’s organizational development efforts to become one of the top 100 
hospitals in America!

Kathy is also the Founder of the Keep Shedding Educational Foundation 
which sends African AIDS orphans to school. The Georgia Speakers Association 

voted Kathy as the Showcase Speaker of the Year and its 2002 Master of 
Influence Honoree. Bob Pike’s Creative Training Techniques International also 
named her the Trainer of the Year. Kathy is the Past President of the National 
Speakers Association Mid-Atlantic Chapter.

Awards Luncheon
11:30 a.m. – 12:15 p.m.
Please Join us as we celebrate some of our most accomplished members. 
The Membership Campaign Winners will be announced and a new 
challenge issued!

Breakouts
2:00 p.m. – 3:15 p.m.
Stillwater Medical Center
How they incorporated Keep Shedding
Norman Dialysis Clinic
Disaster Response when El Reno Clinic was destroyed

Help us support elected officials and candidates that 
support nurses, nursing and nursing issues such as:
RN and APRN Scope of Practice Public Health 
 Access to care  Nursing Workforce

Healthcare for all Oklahomans is at risk!

ONA PAC NEEDS YOU!!!!
Make a contribution to the ONA PAC
Help us support elected officials 
and candidates who support nurses, 
nursing and nursing issues!

Nursing Education

Convention information continued on page 7
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Isn’t it Time You Got Involved!

Jane Nelson, CAE
Executive Director,

Oklahoma Nurses Association
Ona.ed@oklahomanurses.org

In nursing school you 
learned about the nurse 
practice act and how it was 
important to make sure 
that you practiced within 
the realm of your nursing 
license. You probably walked 
away from the discussion feeling secure about 
the practice of nursing. Nursing owns the “nurse 
practice act” so nurses would be the only ones able 
to change it; and any changes would be lead by the 
regulatory board over nursing – The Oklahoma 
Board of Nursing.

The perception that nurses are the only group to 
be able to open the nurse practice act is far from 
reality. Any Legislator, individual, or group out 
there can propose changes to the “nurse practice 

Oklahoma Tornado 
Relief for Nurses

Cindy Lyons, MSN, RN

On behalf of Oklahoma 
nurses, appreciation 
is extended across the 
state, region and nation 
for the outpouring of 
support and contributions 
received by Oklahoma 
Nurses Foundation (ONF) 
and American Nurses 
Foundation (ANF) to 
assist nurses affected by 
the devastating May 2013 
tornados. Donations have 

President’s Message

Cindy Lyons

Executive Director’s Report

Jane Nelson

been received by individual nurses from across 
the country, as well as state nurses’ associations, 
hospitals and other organizations such as Arthur L. 
Davis Publishing, and have surpassed $15,000! The 
outpouring of generosity has been tremendous – 
thank you!

Not only have nurses given financial donations, 
but many have shared their time and skills by serving 
on the “front lines” with the Red Cross and Medical 
Reserve Corps (MRC). As the tornados’ devastation 
was broadcast nationally, the Oklahoma Nurses 
Association (ONA) received many inquiries related 
to how nurses could volunteer to assist with relief 
efforts; referrals were made to the Red Cross and the 
MRC. Thank you to all who have, and continue to, 
volunteer through the Red Cross and MRC!

Nurses demonstrate the spirit of giving on a daily 
basis. Stories of this giving spirit abound following 
a disaster. One such story is that of Devyn Denton, 

RN. Through Devyn’s contacts with Emerging 
Nurses and other ONA colleagues, she was able 
to rally immediate assistance for nurses affected 
by the tornados with essential items, such as food 
and clothing, and professional items (scrubs, 
stethoscopes, etc.) lost in the destruction. Individual 
contributions make a difference – thank you Devyn.

How can you make a difference? Tax deductible 
donations are still being accepted by the ONF 
Tornado Relief Fund; visit the ONA website at: 
oklahomanurses.org to contribute. 

If you are able to give of your time and skills, the 
Red Cross and MRC continue to seek volunteer 
nurses and offer training on a regular basis. Many 
Oklahoma hospitals, churches and local charities have 
established opportunities for volunteerism, too. Join 
the effort. Your giving spirit is appreciated!	★

Kindest regards,
Cindy

act.” Who, What is out there that will protect the 
“nurse practice act?” The answer is the Oklahoma 
Nurses Association (ONA). ONA has two registered 
lobbyists, one on staff and one contract. Two other 
nursing groups: Oklahoma Nurse Practitioners and 
the Oklahoma Association of Nurse Anesthetists 
contract with lobbyists. These two groups tend to 
only focus on issues that pertain to practice issues 
specific to them.

ONA works on issues for all nurses especially 
those that advance nursing and the profession and 
includes issues such as funding for health care, 
access to health and behavioral health care, nursing 
workforce, safety issues and many more issues.  
What if ONA weren’t around because nurses – you 
included – didn’t join…who would do this for the 
nursing profession? Who would protect and advance 
nursing practice? Who would look out legislatively 
for patients? Think about it. Without you ONA is 
nothing.

ONA can’t do this alone…it takes the members 
of the Oklahoma Nurses Association to get involved 
by contacting legislators, serving as Nurse of the Day 
and coming to the our day at the Capitol. As a nurse, 

it is your job to practice nursing in whatever setting 
you have chosen and it is ONA’s job is to represent 
you at Table – be it the Capitol or the other entities. 
Because if you are not at the Table…you’re on the 
Menu!

By joining ONA and getting involved in it, you 
will have a voice to improve health care outcomes in 
Oklahoma ranging from health care in our schools 
to safety procedures in our hospitals, nursing homes 
and other healthcare settings. We have a number 
of ways to for you to connect. Want to try us out, 
come to the ONA Convention, October 9 and 10 in 
Norman to see what we are all about. In addition 
we have local communities for you to connect with 
other nurses – geographically or with a special 
interest group such as the Emerging Nurses. This 
group is for newly licensed nurses with five or less 
years of experience. If you have an idea for a special 
interest group, please call or email me so that we can 
discuss it.

Now is time to get involved! Involved with your 
professional organization, your nursing practice and 
your community.

What are you waiting for!!!	★

EOE/AA

integrisOK.jobs
To view career opportunities and to apply online visit:

•	 The	 state’s	 largest	 health	 care	 system	 and	 hospital	 network	 employing		
	 over	8,500	individuals,	offering	a	broad	range	of	clinical	career	opportunities	
	 across	the	state.

•	 INTEGRIS	 Baptist	 Medical	 Center	 is	 the	 only	 Oklahoma-owned	 hospital	
		 awarded	Magnet™	designation	for	nursing	excellence.

•	 INTEGRIS	 Jim	 Thorpe	 Rehabilitation	 is	 nationally-recognized	 for		
	 inpatient,	outpatient	and	community-based	rehabilitative	care.

•	 INTEGRIS	Heart	Hospital	is	one	of	the	most	advanced	cardiovascular		
	 centers	in	the	region,	implanting	the	first	Levacor™	Ventricular	Assist		
	 Device	in	the	nation.

•	 INTEGRIS	 Baptist	 Medical	 Center	 was	 named	 #1	 hospital		
	 in	Oklahoma	City	by	U.S.	News	&	World	Report	Best	Hospitals		
	 by	Metro	Area,	for	two	consecutive	years.

•	 INTEGRIS	Cancer	 Institute	has	one	of	only	10	proton	therapy	cancer		
	 campuses	in	America.

All Nurses, Nurse Practitioners, Case Managers, and 
Social Workers are invited to attend!

Join us for a pre-conference ethics workshop, and educational 
offering covering social media in healthcare, multistate licensure, 

communicable diseases of public concern, investment fraud, work 
comp administrative programs and many more.

September 16th & 17th, 2013

Up to 10 CEUs available.
For more information: www.cmsa-ok.org or 405-833-1545

Embassy Suites Norman Hotel & Conference Center
2501 Conference Drive • Norman, OK
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Retention and Success of Culturally Diverse Nursing Students
Jennifer L. Duerksen

Oklahoma Baptist University

Author Note
Jennifer L. Duerksen, RN, BSN, is obtaining her 

Masters in Nursing Education from Oklahoma 
Baptist University. This article is a culmination 
of findings from her graduate work, under the 
supervision of Dr. Claudine Dickey. The author is an 
ICU nurse at Mercy Health Center (Oklahoma City), 
an adjunct faculty at OSU (Oklahoma City), a Sigma 
Theta Tau member, and an ONA member.

Correspondence concerning this article should 
be addressed to Jennifer Duerksen, Nursing 
Graduate Student, Oklahoma Baptist University, 
Shawnee, OK 74804. Email: jennifer.duerksen@okbu.
edu

Abstract
One of the major issues facing the future of 

the nursing profession is to increase the ethnic 
diversity of the nursing workforce (Institute of 
Medicine, 2010). The United States population is 
quickly becoming a nation of minorities (Sullivan 
Commission, 2004) and the nursing population 
must adapt in order to provide high quality, 
culturally competent care. Oklahoma’s most recent 
population statistics indicate a dire need to focus 
on increasing the Black, Hispanic, and multiracial 
registered nurse populations. Nursing programs 
are challenged with this recommendation because 
culturally diverse students have lower retention 
rates and higher academic failure rates than 
Caucasian students. The purpose of this systematic 
review was to describe common barriers for 
culturally diverse nursing students and discover 
best practices to promote retention and success.  
The findings may be used to encourage further 
development of beneficial practices and programs 
within Oklahoma, as well as stimulate additional 
nursing research on cultural diversity.

Keywords: ESL (English as a second language), 
minority nursing student, cultural diversity, success, 
and retention

Retention and Success of Culturally Diverse
Nursing Students

One of the major issues facing the nursing 
profession today is increasing the ethnic diversity 
of the nursing workforce. In 2010, the Institute of 
Medicine (IOM) made a recommendation in The 
Future of Nursing Report to place greater emphasis 
on diversifying the nursing workforce in order to 
provide high-quality, culturally competent health 
care to the increasingly multicultural United 
States population. This recommendation follows 
a landmark research study that found “a direct link 
between poorer health outcomes for minorities 
and the shortage of minority health care providers” 
(Sullivan Commission, 2004, p. 2).

The Sullivan Commission (2004) discovered a 
giant gap between the minority population of the 
United States (25%) and the minority population of 
nurses (9%) (p. 2). These mismatched demographics 
are resonated in Oklahoma’s most recent population 
surveys (see Table 1). The largest gap is noted within 
the Black, Hispanic, and multiracial ethnicities.

Table 1

Oklahoma Ethnicity Demographics

Ethnicity % Population % RN Workforce
 (2011)a (2004)b

White 68.2 89.2
American Indian/
Alaskan Native 8.9 6.5
Black 7.7 2.2
Asian/Pacific
Islander 1.9 1.4
Hispanic 9.2 0
Other (2 or more
races) 5.7 0.7

Note. Statistics from: aUnited States Census Bureau, 2013. 
bReineck, et al., 2004.

With greater emphasis being placed on increasing 
the ethnic diversity of the nursing workforce, 
nursing programs are being encouraged to 
diversify their student enrollment. This proposal 

is challenging because culturally diverse students 
have higher attrition and academic failure rates than 
Caucasian students. Gilchrist and Rector (2007) 
report attrition rates as high as 85% for English as a 
second language (ESL) students. A study by Bosher 
and Bowles found “a 40% disparity in NCLEX pass 
rates between ESL and non-ESL students” (Olson, 
2012, p. 26). Program accreditation is at risk when 
rates are this high, and more ethnically diverse 
nurses are not completing education programs.

A conceptual model was developed by Yoder 
(1996) to describe the “process of responding to 
ethnically diverse nursing students” (p. 318). It is one 
of the most comprehensive frameworks used in the 
discovery of needs and resources for these students.  
Bridging is described as the most effective educator 
response and is “characterized by high cultural 
awareness and high cultural adaptive instructional 
responses” (p. 319). Any other interaction leads to 
miscommunication and negative consequences for 
students. Students suffer feelings of invisibility and 
isolation when their cultural perspectives are not 
valued and their needs are not met. A non-tolerant 
cultural environment, like this, leads to higher 
attrition rates and academic failure. The underlying 
hypothesis is that culturally diverse nursing students’ 
retention and academic success depends on the 
availability of adequate resources to meet their 
perceived needs.

Culturally diverse students experience specific 
barriers to success. These include financial needs, 
perceived discrimination, English proficiency, and 
cultural tensions.

Ethnically diverse students usually need financial 
assistance for tuition costs and living expenses.  
Often times, the nursing student is the main income 
provider for their family, and must balance school, 
work, and family responsibilities (Amaro et al., 2006; 
Donnelly et al., 2009a; Taxis, 2006; Veal et al., 2012; 
Villarruel et al., 2001). The affordability of the nursing 
program, along with the availability of scholarships, 
grants, loans, tuition waivers, and work-study 
assistance play a significant role in their retention 
and success (Amaro et al., 2006; Clark et al., 2012; 

Retention and Success continued on page 5

Clinical Health 
Facility Surveyor

The Oklahoma State Department of Health is seeking to fill positions around 
Oklahoma to conduct inspections in nursing facilities, hospitals, surgery 

centers, home care agencies, dialysis centers, and other health care settings. 
Extensive 2-3 day overnight travel required. Extensive training provided.

Preference given to RNs with valid permanent Oklahoma nursing license. 
Full job descriptions and qualifications are available at: 

http://careers.health.ok.gov/
Salary up to $60,000 per year and benefits.

Send a resume and letter of interest for the clinical 
health facility surveyor position to: E-Mail: surveyors@health.ok.gov

Fax: Attn: Applications: at (405) 271-4994 
Mail: Office of Human Resources, Oklahoma State Department of Health 

1000 NE 10th Street, Oklahoma City, OK 73117 
 AA/EEO

Oklahoma City VA Medical Center 
VAMC has exciting job opportunities available for experienced RNs and LPNs:

Expanded Role - Registered Nurse Experienced RNs in these areas:
★ Nurse Manager-Surgical Intensive Care Unit ★ Intensive Care Units ★ Psychiatry -
★ Mental Health Clinic - Lawton Outpatient Clinic	 ★ Medical Surgical Units  Night Shift
★ Wound Care Nurse - WOCN certification required	 ★	 Operating Room ★ Outpatient Infusion
  ★ Emergency Room  Clinic

Give Charlotte a call at (405) 456-5607 or e-mail at Charlotte.Walker@va.gov
www.oklahoma.va.gov

Your NURSING license is your 
livelihood and must be protected!

Know Your Rights When a Complaint is
Filed Against Your Nursing License

We represent Nurses before the
Oklahoma Board of Nursing.

C. CRAIG COLE & ASSOCIATES
C. Craig Cole, JD
Carrie L. Burnsed, JD
317 NW 12th Street
Oklahoma City, Oklahoma 73103
(405) 232-8700 Telephone
(405) 232-1655 Facsimile
www.ccc-a.com
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Donnelly et al., 2009a; Taxis, 2006; Veal et al., 2012; 
Villarruel et al., 2001; Yoder, 1995).

Students described forms of discrimination 
to include dismissive gestures, assumptions and 
generalizations, as well as more obvious racial slurs.  
Whether intentional or unintentional, these negative 
actions led students to feel inferior, invisible, and 
alone. Belongingness and connectedness were 
crucial components for promotion of retention and 
academic success that were negated by forms of 
prejudice (Clark et al., 2012; Donnelly et al., 2009a; 
Gardner, 2005; Taxis, 2006; Veal et al., 2012; Villarruel 
et al., 2001; Yoder, 1995).

Many culturally diverse students, for whom 
English is not the first language, struggle with 
English proficiency. These students report difficulty 
with communicating their thoughts in class, 
understanding questions on exams, and writing 
with correct grammar and word usage. Many 
beneficial supports were recommended, depending 
on the students’ need and preference: tutoring, 
mentorship, ESL classes, study skills, test taking 
strategies, or even social activities (Amaro et al., 
2006; Donnelly et al., 2009a; Donnelly et al., 2009b; 
Gardner, 2005; Sanner et al., 2002; Villarruel et al., 
2001).

Cultural tensions include a number of different 
things. Family members may be fearful of the 
student disregarding their native culture or learning 
“bad” values by entering the mainstream Anglo 
education system (Gardner, 2005). Students’ lack 
of eye contact, quiet demeanor, or unassertiveness 
may be misunderstood as them being “lazy” 
or “dumb” (Amaro et al., 2006; Donnelly et al., 
2009a; Sanner et al., 2002; Taxis, 2006; Yoder, 1995).  
The absence of supportive multicultural peer 
relationships can also be a barrier to retention 
and success (Amaro et al., 2006; Clark et al., 2012; 
Donnelly et al., 2009a; Gardner, 2005; Sanner et al., 
2002; Taxis, 2006).

The key factor to helping ethnically diverse 
students persevere and succeed is to identify these 
students early on, assess their individual needs, 
and provide supports specific to their greatest 
needs. Research identifies four best practices: 
caring behaviors of faculty, students’ own personal 
strengths, peer support, and multicultural training.

Participants in Amaro et al. (2006) report faculty 
have “an even greater effect on (their) potential 
success than (their) families” (p. 253). Students 
described caring teachers as those who were 
welcoming, approachable, good listeners, patient, 
encouraging, motivational, helpful, resourceful, 
interested in their wellbeing, and attentive to 
their needs (Amaro et al., 2006; Clark et al., 2012; 
Donnelly et al., 2009a; Gardner, 2005; Sanner et al., 
2002; Taxis, 2006; Veal et al., 2012; Villarruel et al., 
2001; Yoder, 1996). Culturally diverse students desire 
teachers who exhibit these caring behaviors, not 
out of obligation, but out of a true desire to help 
students succeed. Teachers who had developed 
trusting relationships with students were more able 
to identify students’ academic struggles, financial 
needs, or even social disintegration issues, linking 
them to the specific resources and supports they 
needed.

Students’ personal strengths were also 
crucial in aiding in their overall success (Amaro 
et al., 2006; Donnelly et al., 2009a; Donnelly et 
al., 2009b; Gardner, 2005; Sanner et al., 2002; 
Veal et al., 2012; Villarruel et al., 2001). Students 
who had high aspirations and goals, a sense of 
determination, perseverance and resiliency, a 
willingness to learn and change, and the ability to 
balance multiple stressors at one time were most 
successful throughout the duration of a nursing 
program. Identifying these characteristics during 
the admissions process or recognizing students for 
their dedication and hard work during the program 
encouraged them to be more successful.

Peer support was vital in providing a sense of 
belonging, acceptance, motivational support, and 
academic assistance (Amaro et al., 2006; Clark et al., 
2012; Donnelly et al., 2009a; Gardner, 2005; Sanner 
et al., 2002; Taxis, 2006; Veal et al., 2012; Villarruel 
et al., 2001; Yoder, 1996). Veal et al. (2012) made the 
statement that “social integration (was) the fabric 

that held the community of scholars together” 
(p. 325). It is important that ethnically diverse 
students build strong relationships with students 
from multiple cultures, not just their own. Many 
recommendations were made for the development 
of a close community: teambuilding activities within 
cohorts, group assignments, mentorship programs, 
social activities, ethnic student organizations, and 
professional role models. Retention and success 
are more likely when students have developed 
supportive peer relationships.

Multicultural training is the best practice for 
increasing cultural sensitivity, awareness, and 
acceptance of ethnic minority students, thus 
improving their retention and success (Clark et 
al., 2012; Donnelly et al., 2009a; Donnelly et al., 
2009b; Gardner, 2005; Yoder, 1996). Schools of 
nursing who provide multicultural training to 
faculty and minority students had fewer events 
of discrimination, provided extensive minority 
support services, and had greater numbers of 
faculty who used caring behaviors to invest in the 
lives of their students. Faculty training focused on 
examining personal biases, investigating common 
needs of culturally diverse students, discussing 
caring behaviors, teaching strategies to promote 
multicultural acceptance, and training on how to 
handle cultural issues in sensitive ways. Minority 
student training focused on celebrating students’ 
unique perspectives, providing resources for role 
models and mentors, dealing with cultural conflict 
in productive ways, and educational sessions on 
adaptation to the mainstream American culture.

Further research still needs to be done to find 
better, more creative ways to support the retention 
and success of culturally diverse students. One 
idea worth exploring is for a faculty position for a 
diversity advisor (Gardner, 2005; Veal et al., 2012; 
Yoder, 1995). This person would have advanced 
multicultural training, preferably graduate level 
theory on transcultural nursing or cross-cultural 
communication, and would be the expert resource 
for students and faculty. The advisor would be 
responsible for overseeing the entire integration 
of cultural diversity into the nursing program – 
advocating for students, promoting socialization, 
connecting students to resources, providing 
multicultural training, and debriefing or advising 
faculty during difficult situations.

It is crucial that we join together to promote 
the retention and success of culturally diverse 
nursing students in order to meet the demand for 
a more diverse nursing workforce. Ethnic minority 
students have an invaluable understanding of the 
communities from which they come. With the 
appropriate training, adequate resources, and 
encouragement from caring nurse educators, 
these students could become valuable, successful, 
culturally competent care providers for their 
communities.	★
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Retention and Success continued from page 4

Epidemiologist & Professionals
in Infection Control Conference

7:00a - 3:30p, Nov. 1, 2013, Norman, OK

“Shampoos, Tattoos, and Barbeques” 
Barbara Bancroft, RN, MSN, PNP

“Controlling Legionella in Healthcare Settings” 
J. David Krause, PhD, MSPH, CIH

“Biostatistics: You know you love ‘em” 
Timothy Wiemken, PhD, MPH, CIC 

“Overview of Infectious Disease in Oklahoma” 
Kristy Bradley, DVM, MPH, DACVPM - State Epidemiologist

$125 - RSVP by October 18th
to 405-515-1401 or jmccurleysmith@nrh-ok.com
Minimum of 4 contact hours of continuing education.

Join ONA Today!
Application on page 16

or join online at
www.oklahomanurses.org
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Nursing Education: The New Era of Healthcare
Ann Cowen RN, MS, and Paula Maisano, PhD, RN

The face of the United States healthcare system 
is rapidly changing. The Patient Protection and 
Affordable Care Act (ACA) mandates a revitalization 
of our national healthcare system, emphasizing a 
strong primary and public healthcare infrastructure 
(U.S. Department of Health & Human Services 
(DHHS), 2010). The focus of client healthcare is 
shifting away from acute and chronic hospital-based 
care toward community-based care (Institute of 
Medicine (IOM), 2009, 2011; National Coalition on 
Care Coordination, 2010). The IOM (2010) envisions 
Nursing leading this change and advancing the 
health of the entire nation. Physicians are not 
predicted to lead this change due to the current 
critical shortage of public health and primary care 
physicians (IOM, 2007) and the time needed for 
physicians to deliver coordinated client-centered 
services (Stille, Jerant, Bell, Meltzer, & Elmore, 2005).

The ACA contains several mandates of particular 
importance to the Nursing profession. ACA 
supported primary healthcare models, Patient-
Centered Medical Homes (PCMH) and Accountable 
Care Organizations (ACO) are all trademarked by 
client care coordination. Care coordination is a core 
concept in nursing education; however, under the 
ACA this nursing role will be expanded (Agency 
for Healthcare Research and Quality, 2010; DHHS, 
2010). Title V, section 5208 mandates the creation of 
advanced practice Nurse Managed Health Clinics 
(NMHC) to perform Primary Care Provider (PCP) 
services in underserved areas (DHHS, 2010). Nursing 
will be called upon to coordinate collaborative, 
interdisciplinary community-based care and to act 
as PCPs to the full extent of their education (IOM, 
2010). The expansion of nursing roles under the ACA 
will create a shift in nursing employment statistics 
and create additional career opportunities for new 
nursing graduates.

The predicted shift from hospital-based to 
community-based employment has already begun. 
In 2008, 62.2% of all employed Registered Nurses 
(RNs) worked in hospitals (American Association 
of Colleges of Nursing (AACN), 2011). Today, more 

than 50% of nurses work outside the hospital 
setting (Benner, Sutphen, Leonard, & Day, 2010). 
The Health Resources and Services Administration 
(2004) estimates a 109% increase in the need for 
community-based RNs compared to a 36% increased 
need for hospital RNs by 2020. Schools of Nursing 
(SON) are entreated to increase the numbers of 
competently prepared nursing graduates to work 
in the reformed community-based healthcare 
environment.

Governmental agencies recommend that SON 
re-evaluate their curriculums and move away from 
the traditional primary focus on acute and chronic 
hospital-based instruction to one which includes 
more team-focused, community-based practice 
emphasizing policy, technology, and leadership 
development programs (IOM, 2009, 2010; Kemp, 
2003; Korda & Eldridge, 2011). The IOM (2009, 2011) 
and the ACA (DHHS, 2010) urge nursing schools 
to build collaborative relationships between 
PCMHs and NMHCs to provide nursing students 
with clinical experiences that demonstrate the 
principles of community care, leadership, and client 
care in community settings. Nursing professional 
organizations echo these recommendations.

The American Nurses Association (ANA) 
endorses incorporating inter-professional, 
collaborative, team–based primary care principles 
into didactic content and clinical experiences 
to facilitate development of care coordination 
competencies (ANA, 2012). Students should be 
exposed to ACA expanded nursing roles in care 
coordination, advanced practice, and leadership 
skills early in their education (ANA, 2012; IOM, 2010; 
Korda & Eldridge, 2011). The AACN is committed to 
increasing the community-based nursing workforce. 
The Centers for Disease Control and Prevention 
funded the AACN to create programs for faculty 
development in population health concepts and to 
increase the hands-on community-level experiences 
needed to prepare nursing students for community 
practice (AACN, 2013).

Keeping SON curricula up-to-date and relevant 
is a complex, difficult process. Community-based 

programs require collaborative, multidisciplinary 
partnerships with clinical sites in PCMHs, ACOs 
and NMHCs, which requires cultivation of new 
affiliations. Limitations to successful community-
based curriculum changes include lack of 
community support, funding, and faculty resistance 
and concern over National Council Licensure 
Examination scores that could affect school 
ratings. If Nursing is to take a leadership role in 
healthcare reform, SON will need to re-evaluate 
their community-based curricula and make changes 
as needed to increase the numbers of trained 
community-based nursing graduates.	★
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This notice constitutes the official call to meeting 
of the Meeting of the ONA House of Delegates.    
The House session will be held Wednesday, October 
9, 2013. The House of Delegates will convene at 1:30 
p.m. adjourning at 4pm. Credentialing closes at 1:15 
pm so that we may start promptly at 1:30 p.m.

As a result of the work conducted last year at the 
House of Delegates, this year’s Annual Convention 
schedule has been changed. Prior to the House, 
we will have a session focused on current nursing 
practice issues provided by Cheryl Peterson, 
RN, ANA Director of Nursing Practice and Policy 
followed by a Town Hall Discovery Forum. During 
the Town Hall Discovery Forum, participants 
will have the opportunity to create and/or select 
individual issue forums on topics they want to 
discuss. A registration fee will be assessed for this 
day, as lunch will also be included. For more details 
regarding the agenda for the Annual Convention, 
please see the 2013 Convention schedule. The 
Agenda, Proposed Bylaws, 2012 Minutes are posted 
on the ONA website, oklahomanurses.org.

Members of the ONA House of Delegates are 
elected through a regional election process and 
have a crucial role in providing direction and 
support for the work of the state organization.  
The House of Delegates also provides a courtesy 
seat to Past ONA Presidents and one registered 
nurse participant from each organizational affiliate.  
These delegates come to the House to work 
towards the growth and improvement of ONA 
and its constituencies. This requires a professional 

Official Call to the Delegates
To Attend a Meeting of the ONA House of Delegates in Norman, Oklahoma

Wednesday, October 9, 2013, 1:30 – 4pm.
From— Marie Ahrens, MS, RN, ONA Secretary/Treasurer

commitment to the preservation and creative 
growth of the professional society at all levels of the 
organization. Such a commitment will benefit the 
individual delegate, the Association and the nursing 
profession. The representation for each Regional 
Nurses Association established for the 2013 House is 
below. 

Each delegate must study the issues thoroughly 
and is encouraged to participate in Region 
sponsored meetings prior to the ONA Annual 
Convention and the Town Hall Discovery Forum 
held prior to the House on October 9 so that they 
may engage in open-minded debate, practice active 
listening and use the extensive resources and 
collective knowledge made available throughout 
these meetings to assist them in making informed 
decisions.

If you are interested in having an issue considered 
by the ONA House, please submit a reference to 
be heard using the reference guidelines posted on 
the ONA website. Please refer to the Policies and 
Procedures posted on the website for guidance. 

Region #01  . . . . . . . . . . . . . . . . . . . . . . . . .  24
Region #02  . . . . . . . . . . . . . . . . . . . . . . . . .  22
Region #03  . . . . . . . . . . . . . . . . . . . . . . . . . .  8
Region #04.  . . . . . . . . . . . . . . . . . . . . . . . . . .  3
Region #05  . . . . . . . . . . . . . . . . . . . . . . . . . .  5
Region #06  . . . . . . . . . . . . . . . . . . . . . . . . . .  7
Region #07  . . . . . . . . . . . . . . . . . . . . . . . . . .  5
ONA Board of Directors  . . . . . . . . . . . . .  15
ONA Affiliates  . . . . . . . . . . . . . . . . . . . . . . . 9
Past ONA Presidents	★

Call for Poster Abstracts 
ONA’s Annual Convention

Embassy Suites, Norman, Oklahoma
October 9-10, 2013

Submissions must be made online and 
must be received by 5 pm, September 6th. 
For more information visit the website, www.
oklahomanurses.org, or call 405-840-3476.

Theme: Building Excellence in Practice:
 Shed for SuccessTM

Poster Presentation Submission Guidelines

100-300 words:

Submissions must include:

• Abstract, Title and Cover Sheet in electronic 
format

• Point of Contact
• Author(s) and credentials
• Note: Authors may submit multiple proposals. 

This will be a competitive selection process.
• Deadline: September 6th, 2013

If your proposal is accepted
• You will be notified generally within two 

weeks of submission and if accepted asked to 
present on October 9-10, at the ONA Annual 
Convention located at the Embassy Suites 
Hotel in Oklahoma City

• You will be required to complete and sign 
CNE credentialing forms, which are available 
online, before October 1, 2013

• Posters will need to be in place before 10:30am
• You are required to staff your poster ONLY 

during the networking break
• Suggested maximum size of posters: 36” by 48”
• You may receive a 25% discount on your 

Convention registration

Submissions must be made online using the 
submission form and will include: Point of Contact, 
Title, Abstract, Author(s), Credentials, and Prior 
Experience.  Note: Authors may submit multiple 
proposals. Visit www.oklahomanurses.org for more 
information or to submit.

Subject suggestions:
Technology & Nursing
Social Media & Nursing
Non-adversarial Communications
Mentoring
Emotional Intelligence
Cultural Competency and Appreciation
Nursing Abroad
Nursing Partnerships with Community
How to Research and Publish as a Nurse
Infection Control
Quality Improvement	★

RE WA RDING  CA REER
IN CORRECTIONAL NURSING

Cimarron Correctional Facility
Cushing, Oklahoma

“Where the wind comes sweepin’ down the Plains!”

Seeking ARNP and RN
Part-time LPN and CMAs

Working at CCA–the nation’s leading corrections management 
company–involves adult ambulatory clinical care using the highest 
nursing standards. Corrections as a career path offers professional 
growth opportunities equal to, even beyond, traditional health 
care settings, and a safe, secure facility where you can make a 
meaningful difference.

Great Benefits:
•	Paid	Holiday	and	PTO	•	401K	
•	 Flex	Plan	•	College	Funds
•	Health,	Dental	and	Eye	Insurance

To apply for ARNP position, visit
www.correctionsprofessionalcorp.com

To apply for RN, LPN or CMA position, visit
www.ccajob.com

EEO/M/F/Vet/HP / CCA is a drug-free workplace

Rural, tribal, 43 bed, state-of-the-art facility 
located in scenic southeastern Oklahoma in 
Talihina is seeking qualified and energetic 
Nursing candidates. Choctaw Nation prides 
itself in providing superior Customer Service. 
Prime candidates must have a strong dedication 
to provide unparalleled quality service and 
product, and a real desire to help our Tribal community. 

Now accepting applications
for qualified ER & OB RNs

Benefits include: 401K, medical, dental, optical, annual & sick 
leave, 12 paid holidays, Sign on and Referral Bonuses, (1,000 RN, 
600.00 LPN), Student Loan Repayment, Tuition Reimbursement, 
Scholarship Program, Certification Pay, Float Pay, and other 
incentives offered. Salary based on experience and credentials. 

For more information contact Gary Lawrence DON
at (918) 567-7185 or go to www.cnhsa.com.

Choctaw Nation

The Visiting Nurse Association is looking for NURSES 
to work weekdays and weekends during the 2013 FLU 
season in Tulsa, Oklahoma City and surrounding areas.

$19 hour
Visiting Nurse Association

 Tulsa Office: OK City Office:
 7875 E. 51 Street 300 United Founders Blvd.
 918-743-9810 ext. 223 Suite 109-G
  405-848-9530

Need Extra Christmas Money?

Opening for 
RN Case Managers

Lola Edwards, RN, President
918.360.7014

Fax resume to 866.310.4081 
or email to

lola.edwards@hcips.com
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ONA Candidates to be Elected!
This year ONA members will elect a Vice 

President, Emerging Nurse Director, Political 
Activities Director and Practice Director, and three 
members to serve on the Nominating Committee. 
This year’s Board candidates are listed below. Board 
Candidates and Nominating Committee candidates 
will be listed on the ONA website. Balloting will 
be conducted online and will be available August 
26 - September 27. Please contact the ONA Office 
to request a printed ballot no later than September 
15. Election results will be announced at the ONA 
House of Delegates, which will be held as part of the 
ONA Convention, October 9, 2013.

Vice President
Pamela Spanbauer, BSN, M.ED, RN

Current Position: 
Executive Director Patient 
Care Services, Mercy 
Hospital OKC

Activities: Spanbauer is 
a member ONA/ANA, the 
Future of Nursing Education 
Workgroup Member and 
served on the BSN in 10 Task 
Force. In addition she sits 
on the Physician Manpower 

Training Commission serving as the Vice Chair, is an 
Advisory Board Member Nursing Programs, and a 
Life Share Oklahoma Board Member

Education: Spanbauer began her nursing career 
in 1985 upon graduating from OSU-OKC with an 
Associate Degree in Nursing; she received her BSN 
from UCO in 1991 and a M.Ed. from UCO in 2000.

Statement on views on nursing and issues facing 
ONA: I am proud to be a member of the nursing 
profession. I have been a nurse for 28 years and 
have seen many changes during my career. We have 
evolved into a profession that critically thinks and 
makes a positive impact on the lives of those we 
care for. With future changes I see nursing as being 
a major factor in fostering wellness and addressing 
the many health challenges our patients deal with. I 
look forward to working with others to advance our 
profession and provide nurses with the tools they 
need to be successful.

Emerging Nurse Director
Megan Hartsook, BSN, RN
Current Position: Registered 

Nurse, Mercy Health Center, 
Oklahoma City.

Activities: ONA/ANA 
Member and is the current 
ONA Nominating Committee 
Chair and an Emerging Nurses 
founding member serving as 
its Vice President

Education: Hartsook is a 
graduate of the University 
of Central Oklahoma with a Bachelors of Science 
in Nursing in 2010. She is currently working on her 
Doctorate of Nursing Practice at Oklahoma City 
University.

Statement on views on nursing and issues 
facing ONA: Nursing is a wonderful profession 
full of caring and passionate individuals. I have 
been enthusiastic about Emerging Nurses from the 
beginning. It is a way to bridge the gap between 
the experienced nurse and the new nurses. I 
cannot think of a better way to support nursing 
then through collaboration and devotion to the 
Oklahoma Nurses Association.

Practice Director (listed alphabetically)

Gary Lawrence, PhD, RN 
Current Position: Director of Nursing for the 

Choctaw Nation Health Services Authority, Talihina, 
Oklahoma

Activities: ONA/ANA Member, House of 
Delegates Delegate from Region 3. In addition 
Lawrence is a member of the Oklahoma Native 

Executives (OONE) and St. Gregory’s University 
Nursing Program Advisory Council Volunteer.  
Since 2006 she has volunteered in the Oklahoma 
Memorial Marathon Medical Tent

Education: Sandoval obtained her BSN from 
the University of Oklahoma in 1986 and a MS from 
Southern Nazarene University in 2009. She is also 
became a Board Certified Nurse Executive in 2009

Statement on views on nursing and issues 
facing ONA: As a current member of the ONA 
Board of Directors I have participated in decision 
making regarding changes that affect nurses across 
Oklahoma. This honor and responsibility is very 
humbling and one in which I do not take lightly. 
The past two years have been enlightening and 
educational. I am dedicated to continuing this 
passion for the upcoming two-year term as your 
Practice Director. There is much work to be done, 
and my recent experience has set the stage for a 
successful future.

Political Activities Director
Rhonda Lawes, MS, RN
Current Position: Assistant 

Professor, University of 
Oklahoma College of Nursing, 
Tulsa

Activities: Lawes is 
currently serving as the 
ONA Political Activities 
Director and sits on the ONA 
Board of Directors. She is 
an RNCV member and in 
the past has served as the 
OLN Consultant for the Oklahoma Nursing Student 
Association.

Education: She received her BSN from Southern 
Nazarene University in 1988 and her MS from the 
University of Oklahoma, Tulsa Oklahoma in 1995

Statement on views on nursing and issues facing 
ONA: With the pace of life, political activities can 
become something that we look to someone else to 
take care of or to impact for us. This is a pivotal time 
for our country and the profession of nursing.  If 
elected to serve as the Political Activities Director for 
a second term, I will continue to find additional ways 
to engage members that match with their lifestyles 
allowing more nurses to have a voice in key decisions. 
I would like to evaluate and add additional “on-
ramps for political involvement” by utilizing social 
networking, user-friendly technology, and member’s 
input. I would also like to strengthen the transition 
between graduating nurses and becoming ONA 
members. ONA has already established consistent 
communication regarding key political decisions 
and the goal would be to continue to build on this 
foundation and means of communicating important 
topics to our members by exploring new ways to 
utilize technology to increase the effectiveness of 
ONA engagement of the members.	★

American EMS Association, 
National Native American 
EMS Association, Oklahoma 
State Firefighters Association, 
Oklahoma Organization 
of Nurse Executives, 
Sigma Theta Tau, National 
Coalition of Ethnic Minority 
Nurses Association, and 
the Emergency Nurses 
Association.

Education: Lawrence first attended Kiamichi 
Area Vo-Tech from 1985 to 1990 receiving his EMT 
Basic 1985, Licensed Practical Nurse 1986, EMT 
Intermediate 1988, EMT Paramedic 1990. In addition 
he attended Carl Albert State College, and obtained 
an AAS in Nursing in 2001, AA in Psychology/
Sociology in 2002, and an AS in Allied Health in 
2002. He received his BSN from Northeastern State 
University in 2004 and his Masters of Science in 
Nursing Education in 2006 and a PhD-Nursing in 
2012 from the University of Oklahoma

Statement on views on nursing and issues 
facing ONA: The major issues I see facing nurses 
in Oklahoma is the availability of quality nursing 
faculty. An emphasis needs to be placed on 
increasing compensation for educators if we are to 
overcome this shortage. The other issue is nurses 
being able to practice to the full extent of their 
training. This issue seems like it is going backward 
instead of forward. These two issues are major 
contributors to the healthcare access issues we are 
having along with the looming affordable care act 
and must be addressed.

LeAnne McWhirt, MSN, APRN
Current Position: Clinical 

coordinator EASTAR Wound 
& Hyperbaric Center 
Muskogee, OK

Activities: ONA/ANA 
member and serves on the 
EASTAR Health & Wellness 
Committee Employee 
Satisfaction Committee. She 
has written articles for ONA, 
was a Poster Presenter at 
the WOCN conference, participated in the Wound 
Symposium for health care professionals. In addition 
she serves as member of the Health And Wellness 
Committee for the City of Muskogee, has taught 
Colors Class to the Army Corp of Engineers and has 
participated in Disaster Preparation with VAMC

Education: McWhirt attended Connors State 
College Muskogee, receiving her ADN in 2000, 
completed her BSN in 2008 at Oklahoma Wesleyan 
University and holds a AGNP MSN from George 
Washington University 2013

Statement on views on nursing and issues 
facing ONA: As a current member of the ONA 
Board of Directors I have participated in decision 
making regarding changes that affect nurses across 
Oklahoma. This honor and responsibility is very 
humbling and one in which I do not take lightly. 
The past two years have been enlightening and 
educational. I am dedicated to continuing this 
passion for the upcoming two-year term as your 
Practice Director. There is much work to be done, 
and my recent experience has set the stage for a 
successful future.

Lynn Sandoval, MS, RN, CNE
Current Position: 

Executive Director, Surgical 
Services Mercy Hospital 
Oklahoma City

Activities: Sandoval is 
currently serving as the ONA 
Practice Director and sits on 
the ONA Board of Directors. 
She is a member of ONA 
Region 1 member, Sigma 
Theta Tau International 

(STT), the Association of PeriOperative Registered 
Nurses (AORN), Oklahoma Organization of Nurse 

Picture
Not Available

Picture
Not Available

Lindsay Municipal Hospital
A rural hospital that is strong in its community. 

We are unique and one of a kind. 
We have a total of 26 beds with an occupancy rate of nearly 75%

Once you join our team, you never want to leave!

Opportunities for RNs, LPNs, LPN Tech.
New Graduates Welcome

All Shifts, Full and Part-Time
Competitive Pay with Benefits

For more information and to apply contact Human Resources:

Angela	Fernow,	HR	Director
afernow@lindsaymunicipalhospital.com
1305	W.	Cherokee,	Lindsay,	Oklahoma
405-756-1404	phone		•		405-756-1802	fax EOE
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We are looking for
licensed RNs

• 12 hour shifts

• Full time and PRN
  positions

Email resume to 
duane.harris@acadiahealthcare.com
or fax resume to 580-436-3958

Make a Smart
Investment in
Your Future
Earn a Nursing 
degree from UCO
Advance your career with one 
of our programs designed for 
busy adults:
• Master of Science 

(Nursing) 
• Bachelor of Science 

(Nursing)
• Ladder program 

for RNs and LPNs 
to complete BS 
(Nursing)

Flexible. Affordable. 
Convenient. 

Get started today!

UNIVERSITY OF CENTRAL OKLAHOMA
Edmond, OK • (405) 974-5000 • uco.edu/cms/nursing

TM

FEDERAL BUREAU OF PRISONS
FEDERAL TRANSFER CENTER
OKLAHOMA CITY, OKLAHOMA

Nurse Practitioners and Clinical Nurses

The Federal Transfer Center, Oklahoma City, OK is recruiting for 
experienced full-time Nurse Practitioners and Clinical Nurses.

Our mission is to provide competent and appropriate medical, dental and 
behavioral health care to inmates while protecting society. The scope 
and complexity of patient care needs range from medical/surgical and 
psychiatric evaluation to acute or chronic care and/or emergent care.

• Optional early retirement (any age with 25 years service 
or at age 50 with at least 20 years of service) 

• Pre-tax retirement savings w/matching government 
contributions up to 5% of base pay

• 10 paid holidays, 104 hours of paid vacation and 
104 hours of paid sick leave/year

• 10% differential for hours worked from 6 pm - 6 am
• 25% differential for Sundays

• Excellent health and life insurance options

For information contact:
DeDe	Aynes,	MSN,	RN,	CNL,	Health	Service	Administrator

(405)	680-4201	•	daynes@bop.gov
Rhonda	May,	Human	Resources,	(405)	680-4051

Apply online at www.usajobs.gov, for the Clinical and Nurse 
Practitioner positions posted for the Bureau of Prisons.

The Federal Bureau of Prisons is an Equal Opportunity Employer

 Diamond Healthcare is a national behavioral health management 
company. Recruiting experienced psychiatric professionals.

Clinical	Nurse	Manager	–	Miami,	Oklahoma
Nurse	Practitioner	–	Miami,	Oklahoma
Director	of	Nursing	–	Rogers,	Arkansas
Registered	Nurses	–	Rogers,	Arkansas

www.diamondhealth.com
esmith@diamondhealth.com ♦ 800-443-9346

Simplify your nursing 
research...

Read 
The Oklahoma Nurse 

Online!

nursingALD.com
Access The Oklahoma Nurse as well as over 
5 years of 39 State Nurses Association and 

Board of Nursing Publications.

Contact us at (800) 626-4081
for advertising information.
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Representing 
nurses before the 
Oklahoma Board 

of Nursing 

Linda G. Scoggins, J.D.

Nick E. Slaymaker, J.D.

201 Robert S. Kerr Ave., 
Suite 710

Oklahoma City, OK 73102 
 

Tel. (405) 239-4300
Fax (405) 239-4305

Photo: Sheridan Travel & Tourism EOE/AAP

Work with a dynamic team! 
Sheridan Memorial Hospital is 

recruiting for skilled Registered 
Nurses in a variety of departments. 

 ED
 ICU
 Women’s & Children’s Services
  Clinical Nurse Leaders – ED

We’re a growing organization with excellent 
opportunities. Ideal candidates are detail-
oriented, organized, critically thinking 
in a fast-paced environment, effective 
communicators & provide excellent 
customer service. Positions require current 
Wyoming Registered Nurse license. 

We offer extremely generous benefits
and sign on bonus.

Living at the base of the Big Horn Mountains 
offers a beautiful setting with four seasons & 
unlimited recreational opportunities. Superb 
fishing, hiking, bicycling, backpacking, boating 
& hunting are right out the back door.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

For more information & to apply, please visit 
our website www.sheridanhospital.org

Seeking OK Licensed Nurses for the
Following Positions:

•	RN/LPN	Inpatient	Units	Tulsa	&	
	 Kansas,	OK	FT	&	PRN
•	RN	Admissions
•	Psychiatric	Nurse	Practitioner

Check out all our job postings and apply online at
www.shadowmountainbhs.com/careers

To receive e-mail notifications of 
future opportunities,

e-mail jordan.cooke@uhsinc.com and type
“Nursing Subscription” in the subject line.
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OKLAHOMA NURSES ASSOCIATION
RECOGNIZING EXCELLENCE IN NURSING…

The Oklahoma Nurses Association has many 
members whose outstanding contributions should 
be recognized. The following award categories 
have been established to recognize excellence in 
Oklahoma Nursing:

EXCELLENCE IN NURSING
NURSING RESEARCH AWARD

NURSING IMPACT ON PUBLIC POLICY AWARD
NIGHTINGALE AWARD OF EXCELLENCE

FRIEND OF NURSING AWARD 
EXCELLENCE IN THE WORKPLACE ENVIROMENT

ELIGIBILITY
Nominees for ONA awards must meet specific 

criteria. These individuals must be ONA members, 
except for the Friend of Nursing Award, which is 
given to a non-nurse or for the WPA Excellence in 
the Workplace, which is presented to organizations. 
Members of the ONA Board of Directors and the 
Awards Selection Committee are not eligible for 
ONA awards during the period in which they serve 
in these capacities.

PROCEDURE AND GENERAL INFORMATION
1. Nominations may be submitted by an 

individual, association, committees, regional 
nurses associations, nursing education 
programs, organized nursing services or the 
Oklahoma Board of Nursing.

2. Nominees Practice area may be in any service 
setting: education, primary care, legal, 
consulting, nurse entrepreneur, public policy, 
or any area in which professional nurses 
practice.

3. All nominations must be submitted on 
the appropriate Nomination Form and all 
requested information must be provided.

4. Materials required for nominations include the 
following:
a. completed nomination form
b. nominator’s narrative statement (described 

below)
c. brief curriculum vitae and any additional 

pertinent information (not required for the 
Friend of Nursing award nominations)

d. two letters supporting the nomination, 
such as a supervisor or colleague

5. The narrative statement should detail the 
accomplishments of the nominee and be 
presented concisely. It is this narrative 
statement, which is weighed most heavily in 
the selection process.

6. Nominations and attached materials will be 
treated in a confidential manner.

7. Incomplete nominations will be declined.
8. Awards will be presented at the ONA 

convention on Thursday, October 10th. 
Recipients will be invited to attend the 
presentation of the award. If, because of 
extenuating circumstances, a recipient cannot 
be present, the presentation will be made in 
absentia.

DEADLINE FOR SUBMISSION
The deadline for submission of nominations is 

September 6th, 2013. Mail completed forms and 
supporting materials to:

Awards Selection Committee
Oklahoma Nurses Association
6414 N. Santa Fe, Suite A
Oklahoma City, Oklahoma 73116

EXCELLENCE IN NURSING
The Excellence in Nursing Award is conferred 

on a member, who has developed an innovative, 
unique and creative approach that utilizes nursing 
theory and knowledge/skills in any practice setting: 
Administration, Education, and/or Direct Patient 
Care. The recipient should be recognized by peers 
as a role model of consistently high quality nursing 
practice and as one who enhances the image of 
professional nursing by creating an environment 
promoting professional autonomy and control over 
nursing practice.

NURSING RESEARCH AWARD
The Nursing Research Award recipient is a nurse 

who has made a significant impact on nursing 
practice through the use of research as a basis for 
practice innovation. Significant impact on nursing 
practice means that the nurse has contributed to 
the creation of new nursing knowledge through 
research findings; and has improved or created a 
plan for improving clinical nursing practice and/or 
patient outcomes in response to the findings.

NURSING 
IMPACT ON 
PUBLIC POLICY

Nursing Impact On Public Policy Award honors 
the nurse, whose activities are above and beyond 
those of the general nursing community to 
further the political presence of nursing and/or to 
accomplish positive public policy for the nursing 
profession.

NIGHTINGALE AWARD OF EXCELLENCE
The Nightingale Award of Excellence is conferred 

on an ONA member who during their career has:
• Demonstrated innovative strategies so as 

to fulfill job responsibilities and/or role 
responsibilities in their professional role and 
within the community they work and live.

• Consistently surpass expectations of a 
professional nurse; thus enhancing the image 
of nursing as a profession.

• Demonstrates sustained and substantial 
contribution to the Oklahoma Nurses 
Association.

• Served as a role model of consistent 
excellence in their area of practice.

Other professional behaviors, such as mentoring, 
advocacy, research conduction or utilization, 
publications and presentations should also be 
demonstrated throughout his/her career.

FRIEND OF NURSING
The Friend of Nursing Award is conferred on 

non-nurses who have rendered valuable assistance 
to the nursing profession.  Their contributions and 
assistance are of statewide significance to nursing.

EXCELLENCE IN THE WORkPLACE ENvIRONMENT
The Excellence in the Workplace Environment 

Award is presented to organizations that have 
developed positive work environments. These 
organizations must have developed an Innovative 
and effective program, approach or overall 
environment that promotes excellent nursing care, 
creating a positive environment for nurses to work 
and supports nurses in their practice.

Please include the following information with 
your nomination:

Name of Facility
Address of Facility
Supervising Nurse

Phone Number

Description of the positive organizational culture 
and how it promotes excellent nursing care, creates 
a positive environment for nurses to work and 
supports nurses.

Send your nomination to the ONA Office
Mail: ONA, 6414 N. Santa Fe, Suite A,
 Oklahoma City, OK 731116 
FAX: 405-840-3013
EMAIL: ona.ed@oklahomanurses.org	★

Tulsa, OK: (918) 665-1011 • Oklahoma City, OK: (405) 842-7775
Springfield, MO (417) 886-1001 • Wichita, KS (316) 942-6161

For more information call today:

Drug testing required.
Some restrictions apply.

Apply online at
www.My-FirstCall.com

Benefits Include:
• Flexibility • Top Wages • Daily Pay • Weekly Pay

• Health Insurance • Vacation • AFLAC • Direct Deposit

First Call requires recent work experience and good references.

knows…

knows I work hard.

knows I care.

“Work for a company that fits”
Schedules that FIT • Assignments that FIT

RN’s . . . . . . . .$42.00/hr

LPN’s . . . . . . .$30.00/hr

CNA’s . . . . . . .$18.00/hr

CHHA’s . . . . .$15.00/hr

First Call, Your Staffing Source, has needs for RN’s, LPN’s, CNA’s and
CHHA’s for both part time and full time assignments paying up to:

Dallas, TX (214) 631-9200
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Nursing Work + Humor =s Happiness
Diane Sears, RN, MS, ONC

These 15 tips adapted from Diane Lang, 
psychotherapist, author and positive living speaker, 
if followed, allegedly make for happier workers.

Show your appreciation when they are working 
particularly hard.

Dedicate a week honoring nurses who have ever: 
“cleared out an entire Pizza Hut just by talking shop 
with your co-workers…complimented a stranger 
on their lovely veins (or merely ogled from afar!)… 
proven your ability of identifying C-diff at a distance, 
using only your nose…defined ‘medication error’ 
as “I should have taken the Ativan myself! had your 
scrubs seized by the CDC as the most terrifying 
thing they’ve ever seen, this week is for you!” (K. 
Buxman RN)

Show nurses you care by paying attention to their 
daily work and achievements.

Inoculatte: To take coffee intravenously when you 
are running late.

Osteopornosis: A degenerate disease.
Dopeler Effect: The tendency of bad ideas to 

seem smarter when they come at you rapidly. 
Sarchasm: The gulf between the author of 

sarcastic wit and the person who doesn’t get it. (The 
Washington Post)

Appreciate nurses by recognizing their 
accomplishments with praise and appreciation.

If Florence Nightingale could make it through the 
entire Crimean War, you can make it through this 
shift.

Know your coworkers by name.
RN#1: “If we’re going to be giving patients’ code 

names and code words because of HIPPA, then 
we should be able to have code names also. For 
instance, I can be Moonlight Flower and you guys 
can be Grunting Bear and Squawking Crow. Or I 
could give you even better names.

RN #2: I’m going to change your name to an 
uncomplimentary gesture.” (Nurstoons, Carl Elbing, 
2003)

Be involved – say hello, ask about weekends, 
families, etc.

One day my mother was out, and my dad was in 
charge of me. I was maybe 2 years old. Someone 

had given me a little ‘tea set’ as a gift, and it was one 
of my favorite toys. Daddy was in the living room 
engrossed in the evening news when I brought 
him a little cup of ‘tea’, which was just water. After 
several cups of tea and lots of praise for such yummy 
tea, my mom came home. My dad made her wait in 
the living room to watch me bring him a cup of tea, 
because it was ‘just the cutest thing!’ Mom waited, 
and sure enough, here I came down the hall with a 
cup of tea for Daddy; and she watched him drink it 
up. Then she said, (as only a mother would know),  
Did it ever occur to you that the only place she can 
reach to get water, is the toilet? (Email 2012)

The more fun and social your workplace is,
the happier you will be.

“People who laugh together stay together. People 
who don’t laugh together get mad and form political 
parties. You don’t laugh with people you don’t like.  
You don’t eat with them either.”

“Laughter untangles you from the ranks of the 
terminally tight and rigidly right. It’s good for tissue 
turgor. Consider it a free facelift. Call it Bozo botox.”  
(Ivy Push RN)

Don’t micromanage.
Manager: We need to use research to guide 

patient care. Nurse: I do!! Today I performed 
inductive qualitative research on pain management 
using a convenience sample of available RNs in ICU.  
Manager: In other words, you asked Donna what 
to do… Nurse: “Exactly.” Manager: “That’s NOT 
research.” (Nurstoons, Carl Elbing, 2007)

Free time can be even more important
that money or raises.

Nurse: “Hello…I’m not going to be able to come 
to work today…my…uhh…leg fell off…uhh…but it 
should be reattached in time for work tomorrow. I 
always feel obligated to make up a physical ailment 
when I call in for a mental health day.” (Nurstoons, 
Carl Elbing, 2007)

Nurses are happier when their basic needs are met, 
so support health and wellness initiatives at work.

When nurses are falling asleep on their 12-hour 
shifts, while sitting in an upright position, it’s time to 
institute PPN, power productivity nap rooms.

“I’ve accidentally swallowed some Scrabble tiles.  
My next poop could spell disaster.” (Email 2013)

A healthy environment includes good lighting, 
plenty of natural sunlight, plants, plenty of fresh 
water, etc.

Sign for posting when something is broke: 
”DANGER, Do not touch. Not only will this kill you it 
will hurt the whole time you are dying.” (Email 2013)

Allow short breaks where they can get up, stretch 
and take a break from the computer so they can 
refresh.

Practice up on how to walk like a zombie.
Dial 911 and tell them you’re returning their call.
Make up a language and ask people for directions.
When someone says “have a nice day,” tell them 

you have other plans. (Author Unknown)

Encourage vacations. Workers will return happier, 
refreshed and motivated.

Job posting: Licensed Vacational Nurse.
Don’t tell your family you have a vacation day and 

then do absolutely nothing.

Have weekly meetings to discuss good news.
We’d been called in for an emergency bowel 

obstruction. Our scrub nurse had some bad gas – 
don’t ever trust the cafeteria’s tacos! In the middle 
of the procedure, the surgeon starts freaking out. 
“I nicked the bowel! Don’t you smell that?” He 
ran the bowel over and over before he was finally 
satisfied that it was intact, and he closed. Afterward, 
when I talked to the scrub nurse about it, she said, 
“What was I going to do – tell him I farted?!” (Karyn 
Buxman RN)

You can never say “thank you” too often.
“Friendship is born at that moment when one 

person says to another: “What! You too? I thought I 
was the only one.” (C.S.Lewis)

“Courage doesn’t always roar. Sometimes 
courage is the little voice at the end of the day 
that says I’ll try again tomorrow.”  (Mary Anne 
Radmacher)

Praise workers.
“Promise me you’ll always remember: You’re 

braver than you believe, and stronger than you 
seem, and smarter than you think.” (A.A. Milne)

Take time to laugh for it is the key to happiness.	★

WWW.TULSALAWCENTER.COM
tim@tulsalawcenter.com

Nursing License 

Defense Attorney

Timothy J. Pickens 
 Attorney At Law & Registered Nurse
Complimentary Initial Consultation

918.392.3955
918.906.5078	(cell)

1437	S.	Boulder	Ave,	Ste	170
Tulsa,	Oklahoma	74119-3638

Join us for our

online RN to BSN program
Finish in 12 months!

For More Information Please Call: 580.774.3261
or email at nursing@SWOSU.edu       www.SWOSU.edu

•	 Affordable.	Monthly	tuition	payment	plan	available

•	 No	clinicals	required

•	 Must	be	a	Registered	Nurse

•	 Must	have	a	valid	nursing	license.	Contact	the	School	
of	Nursing	if	permanent	residence	is	in	a	state	other	
than	Oklahoma

•	 Must	have	a	2.25	GPA

Qualified Faculty Apply online Start any semester ACEN Accredited

Contact: Lynna Brakhage or Judy Unruh
1-800-664-OPSU ❖ nursing@opsu.edu 

www.opsu.edu

Goodwell, OK

OklahOma Panhandle

State UniverSity

RN to BSN Online Program
❖ Curriculum revised—30 hours of upper 

level nursing 
❖ Streamlined curriculum allows students 

to complete nursing courses in 1 year. 
❖ Accredited by NLNAC.
❖ Quality, affordable education.
❖ Set your own pace—full time or
 part time options available.
❖ All gen ed and nursing courses 

available online. No campus 
attendance required.

❖ Students admitted fall, 
spring and summer. 

❖ The program is 
designed to build on 
the knowledge and 
skills of the working RN.
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Sexual Assault Response Team (SART) Trainings
 The City of Tulsa, Tulsa Police Department, the Oklahoma Regional 

Community Policing Institute (ORCPI), the Oklahoma Chiefs of Police 
Foundation, the Oklahoma  Coalition Against Domestic Violence and Sexual 
Assault, the Oklahoma Office of Attorney General and the Oklahoma District 
Attorney’s Council present this training relating to Sexual Assault Response 
Teams (SARTs) on sexual assault response. 

About the Course and Who Should Attend
This training covers “how to” develop, coordinate, manage and sustain a 

community-wide Sexual Assault Response Team. The presentation covers 
the roles of advocacy, law enforcement, prosecution and Sexual Assault 
Nurse Examiners (SANE) and covers topics from first disclosure to voir dire. 
Participants engage in team problem solving activities throughout the program. 
This training is open to the public and is ideal for SART teams or members of 
a multidisciplinary response to sexual assault, or individuals who wish to learn 
more about SART teams and their effectiveness.

This course is certified for the following:
• 8 hours of CLEET credit including 2 mental health credit hours.
• 8 hours of CDSVRP CEU’s.
• 8 hours of RN Continuing Education through the California Board of 

Nursing, Provider # CEP 15357.

Cost
Registration is free of charge. Space is limited, pre-registration is required.

Dates and Locations - All classes are 8am - 5pm
• RESCHEDULED/NEW DATE July 22, 2013 - Chickasha, OK
 Canadian Valley Tech Center
• August 14, 2013 - Idabel, OK, Kiamichi Technology Center
• RESCHEDULED/NEW DATE September 19, 2013 - Omega, OK (Near 

Watonga), Chisolm Trail Technology Center
• RESCHEDULED/NEW DATE October 17, 2013 - Stigler, OK
 Kiamichi Technology Center
• November 13, 2013 - Lawton, OK, Great Plains Technology Center
• December 11, 2013 - Shawnee, OK
 Gordon Cooper Technology Center	★

Sexual Assault Response Team (SART) Trainings

Registration:
To enroll please complete the registration form below and return it to ORCPI 
via mail, email, or fax. Please print legibly or type.

Date and Location:

Name: 

Job Title:

Organization:

Organization Address:

City, State, Zip

Phone:

Fax:

Email (Required):

Submit Registration to:
ORCPI

8915 South Olie Avenue
Oklahoma City, OK 73139
enrollment@ORCPI.com

Fax 405-671-8745
Phone 405-671-8742

Carry the torch with us!
Each day in the life of a Saint Francis nurse brings new rewards. Saint Francis, located in Tulsa, 
Oklahoma, is licensed for more than 1,000 beds and widely known for its outstanding medical 
care and sophisticated services. With on-site education, clinical ladder and diverse practice 
areas, Saint Francis Hospital offers a challenging practice environment with an outstanding team 
of healthcare professionals. At Saint Francis, there’s no such thing as a typical day.

Career Benefits:
•	 Promotional	opportunities	through		
	 clinical	ladder
•	 Flexible	schedules	and	weekend	plans
•	 Relocation	bonus	(per	guidelines)
•	 On-site	education	&	certifications
•	 Mentoring	program	and	6-12	week	
	 orientation	for	new	RN	grads
•	 New	graduate	incentive	package

Lifestyle Benefits:
•	 Medical/dental	insurance
•	 Immediate	accrual	of	paid	time	off
•	 Outstanding	401(k)	with	match
•	 On-site	day	care
•	 On-site	Health	Zone	Fitness	Center

Please Contact:
Saint Francis Hospital	 
Nancy Roper, RN – nlroper@saintfrancis.com, 918-502-8303
Jackie Perez-Hicks, SPHR – jperez-hicks@saintfrancis.com,  
 918-502-8313
Toll Free – 800-888-9553

Warren Clinic 
Jonna Brakebill – jlbrakebill@saintfrancis.com, 918-488-6081

Janet Lowe – jdlowe@saintfrancis.com, 918-488-6048

Saint Francis Hospital South 
Joanna Mahan – jmmahan@saintfrancis.com, 918-307-6092

Laureate Psychiatric Clinic and Hospital  
Claudia Fields – cafields@saintfrancis.com, 918-491-3742

Nurse Residency Program for new RN graduates – bridging the gap between school and professional practice.

See what opportunities await you at  
www.saintfrancis.com/career

Saint Francis Health System  |  6600 South Yale, Suite 1100, Tulsa, Oklahoma 74136  
918-502-8300  |  Toll Free 800-888-9553

Saint FranciS HoSpital | tHe cHildren’S HoSpital at Saint FranciS | Warren clinic | Heart HoSpital at Saint FranciS 
Saint FranciS HoSpital SoutH | laureate pSycHiatric clinic and HoSpital Saint Francis is an AA-EOE
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The State of Mental Health Care Revisited
ANA, Nursing Organizations Call for Improving Access to Care, Better Funding

By Susan Trossman, RN

Reprinted with permission American Nurses Association

Once again it has taken a tragedy, this time at an 
elementary school, to restart a national dialogue 
about the need for better access to mental health 
services, including early assessment and treatment.

The American Nurses Association (ANA) and 
psychiatric and mental health nurse experts are now 
hoping that public attention on this issue will not 
wane. Moreover, they want policymakers, health 
care professionals and other key stakeholders to take 
concrete steps to support a vital mental health care 
system, as well as develop well thought out policies 
that don’t further stigmatize persons with psychiatric 
and mental illness.

“These highly publicized and distressing incidents 
are happening with a backdrop of very inadequate 
access to mental health services,” said Beth Phoenix, 
PhD, RN, CNS, president of the American Psychiatric 
Nurses Association (APNA), an organizational affiliate 
of ANA. “Less than half of even seriously mentally ill 
patients get treated in any given year.”

In a call to action led by ANA and signed on by 
nearly 50 nursing organizations nationwide, including 
APNA, the association noted that the public mental 
health system has sustained devastating cuts over 
time that have been exacerbated by the recent 
recession. States have cut vital services, such as 
community and hospital-based psychiatric care, 
housing and access to medications.

ANA and the supporting nursing organizations 
specifically want policymakers to restore access to 
mental health services for individuals and families, 
increase students’ access to nurses and mental health 
professionals from elementary through college levels 
and enact meaningful gun control reforms to protect 
society.

Needs grow, progress slow
Many nurses expressed grief over the shooting 

at Sandy Hook Elementary School in Newtown, CT, 
and other violent events that have occurred in recent 
years. Further, they point out a void in services that 
extends to those who have been confronted with 
traumatic events, such as Sandy Hook, military 
deployments or disasters, who also may have 
difficulty finding providers to turn to in time of need.

And while mental health nurse experts welcome 
a strong focus on mental health care, some also 
fear these high profile crimes will lead to more 
misperceptions about persons with mental illness 
and greater stigma.

“It’s really an infinitesimal percentage [of people 
with mental illness] who commit violent crimes,” 
Phoenix said. “They are more likely to turn that 
violence toward themselves, using firearms as a 
means for suicide. Also, the science of evaluating 
suicide potential has improved in recent years, but 
the science around screening for violence potential is 
not really there yet.”

Added Virginia Nurses Association member and 
psychiatric mental health nurse expert Catherine 
Kane, PhD, RN, FAAN, “You can screen all you want, 
but if you have no services to meet needs – in urban 
and rural settings – it won’t make a difference.”

Since 2001, there have been four national 
commissions that came up with great 
recommendations that would improve the public’s 
access to mental health services, noted Linda Beeber, 
PhD, APRN-BC, FAAN, co-chair of the Psychiatric, 
Mental Health and Substance Abuse Expert Panel of 
the American Academy of Nursing, a subsidiary of 
ANA. However she thinks implementation of these 
recommendations has been slow.

A positive step is that federal policymakers did 
enact the Mental Health Parity and Addiction Equity 
Act in 2008, which expands insurance benefits to 
cover mental health care under certain plans.

“But it hasn’t been operationalized yet, because 
regulations still are in the works,” Phoenix said.

And then there are the workforce issues.

“When we look at the [mental health care] 
workforce, we are in a crisis situation,” said 
Michael Rice, PhD, APRN-NP, FAAN, co-chair of the 
academy’s Psychiatric, Mental Health and Substance 
Abuse Expert Panel. “Over a long period of time, 
there has been a degradation of services, which 
has led to reduced jobs in this field. And psychiatric 
nurses have been hit really hard.

“There used to be strong federal support to train 
nurses for advanced practice roles – both nurse 
practitioners and clinical nurse specialists – in this 
specialty, but that support doesn’t exist anymore.”

Ironically, it is those nurse specialists who would 
be the perfect providers to integrate physical and 
mental health in primary care settings as called for in 
Affordable Care Act (ACA), Beeber said.

Kane maintained that having a mental health 
professional, such as an advanced practice 
psychiatric-mental health nurse, onsite in integrated 
primary care centers would go a long way toward 
improving care, easing referrals and making 
other health professionals feel more confident in 
addressing mental health needs.

Helping along new momentum
One of the biggest obstacles to overcome is 

funding – to train the workforce and to support and 
expand current psychiatric and mental health care 
programs.

Kane believes nurses in every role and every 
setting can play a major part in overcoming this 
obstacle by joining ANA and their specialty nursing 
organizations. By working together in larger 
numbers, nurses can have greater influence over 
these policy and funding issues, she said.

Beeber added, “We need a concerted push 
for HRSA [Health Resources and Services 
Administration] to allocate more funding for 
scholarships earmarked specifically for psych-
mental health nursing as was done in the ‘60s and 
‘70s, because many psychiatric and mental health 
nurses are over 50 and will be retiring. It will take 
time to build the workforce again, like turning the 
Titanic. But we won’t be able to respond effectively 
to people’s needs if our workforce keeps eroding.”

In terms of ANA efforts, the association has a 
long record of advocating for more federal funding 
to help nurses advance their education, and last 
year worked with other nursing organizations and 
the White House on efforts to boost mental health 
services to military personnel and their families.

ANA also is monitoring a range of mental 
health care-related measures being introduced 
by individual federal lawmakers to determine 
if they are good policy and can gain traction in 
Congress, according to ANA Senior Political Action 
Specialist Jerome Mayer. And the association 
provided testimony Feb. 12 to a U.S. Senate Judiciary 
subcommittee looking at proposals to reduce gun 
violence. In that statement, ANA notes that any 
serious attempt to take on the issue of gun violence 
must also address the state of mental health in our 
country.

“From its sheer stigma to a lack of education 
and funding, many of those suffering from mental 
illnesses slip through the cracks…ANA urges 
Congress to look at new ways to address these 
issues and renew a commitment to bettering the 
mental health of the American people,” according to 
the ANA statement.

Fortunately, ANA, APNA and other key 
stakeholders were instrumental in winning new 
coding and improved reimbursement policies 
for many psychiatric and mental health services, 
including those provided by APRNs, beginning in 
January.

And following Sandy Hook, President Obama 
called for strengthening efforts around mental 
health services, particularly those that focus on 
preventive care. He also is pushing for finalization of 
the mental health parity regulations and is proposing 
that $50 million go toward training mental health 

professionals who can work with young persons in 
the community and in schools.

Given ongoing budget debates, Rice said he 
believes that “money will not flood in and that it 
will take a significant amount of time and hard work 
to bring the mental health care system to where it 
needs to be.”

In the meantime, he said the “six million eyes 
and six million ears of nurses on the frontlines” in 
various settings around the country must help meet 
the needs of persons with psychiatric and mental 
illness.

“People share with nurses what they don’t share 
with other people,” Beeber said. “So nurses are well-
positioned to provide that holistic care and screen 
for mental and psychiatric disorders.”

However they must be adequately prepared with 
certain competencies, such as those developed by 
AAN, to be effective.

“We need to prepare nurses better so they see 
no division between providing psychiatric care 
and physical care,” contended Kane, who received 
the 2012 Hildegard Peplau Award from ANA. “Just 
like in high school, where music and arts seems 
extraneous, mental health is not valued except in 
these crisis situations. I believe that psychiatric care 
is an essential service, and see the role of nurses as 
essential in providing that care.”

And to help reduce stigma, all nurses must know 
– and communicate to others – that people can be 
treated successfully and recover their functional 
abilities, much like those with other chronic 
illnesses, Rice added.

Kane lives and works in Virginia. It’s the state of 
another tragic event, where 32 people were shot 
dead and 17 wounded at Virginia Tech in 2008.

“We had great expectations that a lot would 
change in Virginia after that,” Kane said. “But 
nothing changed.”

Yet, she said, she still has great hopes the ACA will 
help change that pattern.

Her optimism may be justified. On Feb. 20, the 
federal government issued a final rule requiring 
that mental health and substance abuse services 
be covered as essential health benefits under the 
health care reform law. This change is expected to 
help 62 million more Americans gain mental health 
coverage.	★

Susan Trossman is the senior reporter for The 
American Nurse.

 » 100% online classes
 » RN-BSN & MSN-Education Programs; 
ACEN accredited

 » High quality affordable education
 » Full or part-time students
 » Admissions twice a year
 » New curriculum to better meet YOUR 
needs & schedule

www.nsuok.edu/nursing 
918-444-5410

OPPORTUNITIES 
    AHEAD.
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6414 North Santa Fe, Suite A • Oklahoma City, OK 73116-9114 • Phone: 405-840-3476 • 1-800-580-3476 • Fax: 405-840-3013
Please type or print clearly. Please mail your completed application with payment to: ONA.

Last Name _______________________________________________  First Name ________________________________________  Middle Initial  ____________

Street or PO Box Number ______________________________________________________________________________________________________________

City ________________________________________________ State ________________________  Zip_____________ County ___________________________

Last Four Digits of Social Security Number __________________  Email ______________________________________________________________________

Home Phone ___________________________________ Work Phone _______________________________  Cell Phone  ________________________________

Home Fax _____________________________________ Work Fax _________________________________  Pager _____________________________________

Employed at _______________________________________________________________________  as _______________________________________________

Employer’s Address ___________________________________________________________________________________________________________________

Academic Degree(s) ______________________________________________________________  Certification(s) ______________________________________

Graduation from basic nursing program (Month/Year) ______ / ______ RN License # State ________________ Date of Birth________/ ______ / _______

Membership Categories (please choose one category)

❏	 ANA/ONA Full Membership Dues
  Employed full or part-time $22.63 per month or $265.50 annually. Includes membership in and benefits of the American Nurses 
  Association, Oklahoma Nurses Association and the ONA District Association.

❏	 ANA/ONA Reduced Membership Dues
  Not employed RNs who are full-time students, newly-licensed graduates, or age 62+ and not earning more than Social Security allows 
  $11.56 per month or $132.75 annually. Includes membership in and benefits of the American Nurses Association, Oklahoma Nurses 
  Association and the ONA District Association.

❏	 ANA/ONA Special Membership Dues
  62+ and not employed, or totally disabled $6.04 per month or $66.38 annually. Includes membership in and benefits of the American 
  Nurses Association, Oklahoma Nurses Association and the ONA District Association.

❏	 ONA Individual Membership Dues
  Any licensed registered nurse living and/or working in Oklahoma $11.21 per month or $128.50 annually. Includes membership in and 
  benefits of the Oklahoma Nurses Association and the ONA District Association.

American Nurses Association Direct Membership is also available. For more information, visit www.nursingworld.org.

Communications Consent
I understand that by providing my mailing address, email address, telephone number and/or fax numbers, I consent to receive communications 
sent by or on behalf of the Oklahoma Nurses Association (and its subsidiaries and affiliates, including its Foundation, District and Political Action 
Committee) via regular mail, email, telephone, and/or fax.

Signature_____________________________________________________________________________________________ Date _________________________

Dues Payment Options (please choose one)

SIGNATURE REQUIRED BELOW
❏	Automatic Monthly Payment Options

This is to authorize monthly electronic 
payments to American Nurses 
Association, Inc. (ANA). By signing on the 
line, I authorize ONA/ANA to withdraw 
1/12 of my annual dues and any additional 
service fees from my account.
*SEE AT RIGHT

 ____________________________________
Automatic Monthly Payment Authorization Signature

❏	CHECKING ACCOUNT: Please 
enclose a check for the first month’s 
payment, which will be drafted on or 
after the 15th day of each month using 
the account designated by the enclosed 
check.

❏	CREDIT/DEBIT CARD: Please 
complete the credit card information at 
right and this credit card will be debited 
on or after the 1st of each month (VISA 
and MasterCard Only).

❏	Annual Payment
Make check payable to ONA or fill out 
credit card information below.

SIGNATURE REQUIRED BELOW
❏	Automatic Annual Credit/Debit Card 
  Payment

This is to authorize annual credit 
card payments to American Nurses 
Association, Inc. (ANA). By signing below 
I authorize ONA/ANA to charge the credit 
card listed below for the annual dues on 
the 1st day of the month when the annual 
renewal is due.
*SEE AT RIGHT

 ____________________________________
Automatic Annual Payment Authorization Signature

Charge to My Credit/Debit Card
❏	VISA (Available for Annual or Monthly Draft Payments)

❏	MasterCard (Available for Annual or Monthly Draft 
Payments)

Number ____________________________
Exp. Date ___________________________
Verification Code ____________________
Signature ___________________________

* By signing the Automatic Monthly 
Payment Authorization or the 
Automatic Annual Credit Card Payment 
Authorization, you are authorizing ANA 
to change the amount by giving the 
undersigned thirty (30) days advance 
written notice. Undersigned may cancel 
this authorization upon receipt by ANA 
of written notification of termination 
twenty (20) days prior to deduction 
date designated above. Membership 
will continue unless this notification is 
received. ANA will charge a $5.00 fee for 
any returned drafts or chargebacks.

Online Registration is available at
www.OklahomaNurses.org

American Nurses Association/Oklahoma Nurses Association
Membership—It’s Your Privilege!
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To learn more, please call 888-924-8880 to speak 
with a Nurse Recruiter, www.hillcrest.jobs

106th & N. Garnett • Owasso
www.BaileyMedicalCenter.jobs

 

 

Our campus offers many rich opportunities for nurses to grow, 
including Oklahoma Heart Institute-the state’s largest dedicated 

heart hospital; as well as the Helmerich Women’s Center, 
Alexander Burn Center, Kaiser Rehabilitation Center and 

Oklahoma Spine & Orthopedic Institute.

Bailey Medical Center knows that convenience is more 
than just being close by. It’s about fulfilling a very 

important need - expert medical care. We know that you 
expect the best and Bailey is committed to providing 

you with just that.

Hillcrest Henryetta is a 41-bed licensed general 
acute care hospital with an active medical staff and 
specialty physicians who visit regularly–offering a 

wide variety of services.

Known as a metropolitan hospital in a rural setting, Hillcrest Cushing 
offers the conveniences and services of a larger hospital 

while providing the comfort and hospitality of a smaller facility.

 

 

 

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

 

Hillcrest South provides state-of-art technology in a friendly, 
community setting that is easy to navigate. Patient Satisfaction 
scores indicate that patients are consistently “very satisfied”.

 If you’re looking for a dynamic, quality work environment, you’ve come to 
the right place. At Hillcrest Claremore, we value our employees and are 

committed to creating a culture that encourages and rewards excellence.
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American Nurses Foundation Announces 
New Scholarship Fund

Supported by Grant from Fresenius Kabi
Adam Sachs

Communications/Public Relations
American Nurses Association

SILVER SPRING, MD – The American Nurses 
Foundation (ANF) announced the creation of The 
Fresenius Kabi American Nurse Scholarship Fund, 
established with a $30,000 grant from Fresenius 
Kabi, a health care company. The fund is supported 
through proceeds from the sale of The American 
Nurse: Photographs and Interviews by Carolyn 
Jones, a 2012 book presented by Fresenius Kabi, and 
published by Welcome Books that features black 
and white photographs and interviews with nurses.

The grant is part of a multi-year commitment 
by Fresenius Kabi to support the Foundation’s 
nursing scholarship and educational programs. 
The first award from the fund was presented 
during National Nurses Week (May 6 – 12, 2013) to 
Children’s Hospital in Washington, D.C., to support 
the hospital’s inaugural Nursing Scholarly Activity 
Program. Additional awards will be made in 2013 to 
support undergraduate and master’s nursing student 
scholarships. These scholarships will be awarded 
through partnerships with state nurses associations 
and professional nursing organizations.

“The American Nurse captures what is truly 
magnificent and essential about nurses,” said 
Foundation Chairperson Joyce Fitzpatrick, 
PhD, MBA, RN, FAAN, FNAP. “In the hands of 
photojournalist Carolyn Jones, Fresenius Kabi’s 
desire to pay tribute to nurses has been transformed 
into art and a blueprint for how health care can be 
transformed by the power of nursing – our mission 
at the Foundation. We are honored to use proceeds 

from this important book to help nurses pursue 
further education.”

“Fresenius Kabi is pleased to help advance the 
education and professionalism of nursing students 
across the United States through support for this 
new scholarship fund,” said Rhonda Collins, MSN, 
RN, vice president, infusion technology, at Fresenius 
Kabi USA. “That we are able to do so through the 
success of The American Nurse project makes it 
even more gratifying.”	★

About the American Nurses Foundation
The American Nurses Foundation is the charitable 

and philanthropic arm of the American Nurses 
Association (ANA), the only full-service professional 
organization representing the interests of the 
nation’s 3.1 million registered nurses through its 
constituent and state nurses associations and its 
organizational affiliates. The Foundation supports 
ANA programs which promote the welfare and well-
being of nurses, advancing the nursing profession, 
thereby enhancing the health of the public.

About Fresenius Kabi
Fresenius Kabi (www.fresenius-kabi.com) 

is a leading global health care company that 
focuses on medicines and medical devices used 
to care for critically and chronically ill patients 
inside and outside the hospital. The company’s 
products include intravenous specialty and generic 
medicines, infusion therapies, clinical nutrition, and 
blood-transfusion technologies. Its roots go back 
more than 100 years to the founding of our parent 
company, Fresenius SE, in Bad Homburg, Germany, 
where the company is headquartered today.

Leading the way to a new model of healthcare in Alaska!
Southcentral Foundation (SCF) is an Alaska Native owned, 
nonprofit healthcare organization located on the Alaska Native 
Health Campus. SCF is seeking dynamic Registered Nurses to act 
as Case Managers in Primary Care Clinics.

• 401 K retirement plan • 12 paid holidays • Much Much More!

If you are interested in becoming part of the nationally 
recognized Anchorage Facility, please visit our website and 
apply at www.scf.cc or contact Tess Johnson at 907-729-5011/
email tjohnson@scf.cc

$10,000 Sign On Bonus &
Relocation Assistance!

Earn a Credential That’s 
in Demand Nationwide

•   “Top 15” ranked nursing school

•   Practice specialties for all interests

•   State-of-the-art nursing informatics and facilities

•   Community of scholars with broad faculty expertise

•   Distance learning opportunities

Learn more. Apply today.
www.nursing.vanderbilt.edu

Master of Science in Nursing (MSN)

Doctor of Nursing Practice (DNP)

PhD in Nursing Science
clinical interventions, health services research

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

LAUREN REAGAN:  

405.947.3456
LaurenReagan@msnhealth.com

 PN-12065  

Must have 1 year of hospital experience in last 3 years.

Call for new per diem and contract jobs in 
OKC & Tulsa for RNs and CNAs in ER, ICU, 
MS, IMCU, TELE, Rehab, Burn, and More!

$1,000 COMPLETION BONUS  
FOR BURN ICU AND RADIOLOGY CONTRACTS

KEEP CALM 
AND 

WORK FOR
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  Companion Health Services LLC

RNs & LPNs
Seeking RNs & LPNs for long-term care, home 

health and hospice settings in Guthrie,
Stillwater & Perry. Competitive pay & benefits.

Apply online at www.companionhealth.net

Oklahoma Wesleyan University’s School of Nursing seeks 
qualified candidates for a full-time traditional BSN faculty 
position in Bartlesville and adjunct RN-BSN faculty in Durant, 
Muskogee, and Sallisaw. Responsibilities in the traditional 
Bachelor of Science in Nursing Program requires a specialty in 
medical-surgical or mental health, and documented leadership 
experience in nursing.

Qualified applicants:
•	 Must	possess	a	Master’s	Degree	in	Nursing	or	a	baccalaureate	in	

Nursing with evidence of continued progress toward a Master’s 
Degree in Nursing.

•	 A	Doctorate	in	Nursing	or	a	related	field,	from	a	regionally	accredited	
institution, is preferred.

•	 Minimum	of	two	years	full-time	equivalent	practice	as	a
 Registered Nurse.
•	 At	least	one	year	of	full-time	teaching	experience	in	a
 baccalaureate program, is preferred.
•	 RN	with	valid	license.

Apply	at
owuapplications@okwu.edu

or contact
Human Resources at

918-335-6268

Los Alamos
Visiting Nurse Service
H o m e  C a r e  &  H o s p i c e 

Executive Director – Home Health Agency
Los Alamos Visiting Nurse Service, a non-profit, community based home health care and hospice 
service, located in Northern New Mexico, is currently interviewing qualified candidates for the position of 
Executive Director. The candidates must be self directed, demonstrate leadership and supervisory skills 
and work with a Board of Directors. Responsibilities include, but are not limited to, planning, developing 
and implementing the goals, policies and procedures of the agency. Additional responsibilities include 
budgeting and monitoring profitability for 30+ professional staff and proposed in-patient hospice facility. 
Degree strongly desirable in the medical profession and/or business administration. Knowledge of home 
health and hospice operations and regulations helpful. Respond with letter of interest and credentials to 
LosAlamosVisitingNursesSearch@gmail.com before September 15.

40 Years of Home CaringJoin Our Team! Medicare RN Unit Manager

www.saintsimeons.org

Saint Simeon’s, a CCRC, is pleased to announce its expansion into 
Skilled Nursing (SNF).  This is a wonderful opportunity for the 
right Nurse Leader to become a part of our family!

• Current RN license
• Strong Leadership Skills
• 5 yrs SNF Experience

You may inquire directly to
Bonnie Gorrell, Dir of HR 918-794-1913
or email at: bgorrell@saintsimeons.org.

39 OFFICIAL 
STATE NURSING 
PUBLICATIONS

nursingALD.com
• Jobs • Events 

• Banners

Advertise with 
ALD to reach 

the best & most 
qualified Nursing 

Professionals!
800.626.4081
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■ Dental Assisting
 Learn to take impressions for study models, about preparing instrument trays 

and anesthesia, exposing, processing, and mounting dental radiographs, perform 
sterilization duties, and instruct patients on postoperative care.

■ Medical Assisting
 Prepare to enter the medical field as a Medical Assistant, and gain hands-on 

experience in administrative and clinical skills. Perform an internship in a medical 
office setting.

■ Sonography
 Prepare for the American Registry Diagnostic Medical Sonography Exam and enter 

the workforce as a Diagnostic Medical Sonographer.

■ Surgical Technology
 Learn to work closely with the surgeon, anesthesiologist, and registered nurse 

delivering direct patient care. Become an integral member of the surgical team, 
responsible for preparation of sterile supplies.

Ready to 
Start Your 

New Career?

Call For a Free Career Advisement Appointment Today.

MOORE NORMAN
TECHNOLOGY CENTER

364.5763, ext. 7260    |    www.mntechnology.com

FRANKLIN ROAD CAMPUS
4701 12th Avenue NW
Norman, OK 73069

SOUTH PENN CAMPUS
13301 S. Pennsylvania
Oklahoma City, OK 73170

Explore Health Career Options at MNTC.


