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Bank of America Credit 
Card Program Cancelled
Notice is hereby given that Bank of America, the affinity credit card program for the 

Mississippi Nurses Association will be cancelled effective March 2012. This means that for 
all of you who are carrying the MNA credit card, your purchases, loans or advances will no 
longer provide royalty income for MNA.

This program has been a revenue producing product since the early 1990s but through the 
years, the amount received by MNA has diminished. MNA used those funds to assist in the 
work of the association. 

What does this mean for the credit card holder?  Your card will still be available to use 
if in good standing with Bank of America. Your card, should you want to continue it when 
the expiration dates come up, would be changed to a plain Bank of America card. It will no 
longer display the “Mississippi Nurses Association” logo on the card.

MNA thanks all of you who supported MNA’s credit card program through the years. It has 
provided a good income stream. MNA is among several state nurse associations that have been 
cancelled through BOA. MNA’s Board of Directors will determine if we will pursue another 
card contract. We will keep you posted.

JoIn now!

Quarterly circulation approximately 50,000 to all RNs, LPNs, and Student Nurses in Mississippi.

Nurses Honored at 
the Seventh Annual 
Nightingale Awards
Mississippi nurses 

honored their own 
Monday, March 5 at the 
seventh annual black-
tie Nightingale Awards 
Gala sponsored by 
the Mississippi Nurses 
Association and the 
Mississippi Nurses 
Foundation. More than 
103 nurses across the 
state were nominated in 
18 award categories with 
Heather Bowen, RN, 
from North MS Medical 
Center as the 2012 
Nurse of the Year. 

Marshall Ramsey, 
editorial cartoonist 
for the statewide 
newspaper, The 
Clarion-Ledger and host of the Marshall Ramsey show, 
served as emcee. Ramsey is a two time Pulitzer finalist 
and is nationally syndicated by Copley News Service. 
His cartoons have appeared in USA Today, Newsweek, 
U.S. News and World Report, the Chicago Tribune, The 
New York Times and on his Mother’s refrigerator. 

“The Nightingale Awards distinguish those men, 
women and organizations that have made a special 
effort to excel in the area of health care,” said Rosalyn 
Howard, executive director of the Mississippi Nurses 
Foundation, co-host of the event. “Each year, the event 
gains in momentum both with the excitement of the 
participants and the enthusiasm of the nominators and 
our sponsors.” 

Inductees into the Mississippi Nurses Association 
Hall of Fame for 2012 include: Virginia Cora, DSN, 
APRN-BC, Professor Emeritus of Jackson–University 
of Mississippi Medical Center School of Nursing, 
and Marcia Rachel, Ph.D, RN, NEA-BC of Brandon–
Associate Dean of Academic Programs University of 
Mississippi Medical Center School of Nursing. 

The 2012 list of nominees and recipients are:  

Advanced Practice nurse of the Year: 
•	 Audwin	Fletcher,	Ph.	D.,	FNP-BC	of	Richland,	

University of MS School of Nursing
•	 Kristi	Henderson,	DNP,	NP-C,	FAEN	of	Jackson,	

University of MS Health Care
•	 Trina	Nelms,	ACNP,	RN	of	Corinth,	Magnolia	

Regional Health Center

Nightingale Awards continued on page 4

2012 Nursing Summit largest in recent years

New day, new year, new venue, new students, 
new members, new legislature! 

Registering the largest attendance in recent years 
with 1,200 nurses and students, the Mississippi 
Nurses Association celebrated its Eighteenth Annual 
2012 Nursing Summit on Tuesday, January 31 at the 
Jackson Convention Complex in downtown Jackson.

Noted author and speaker Judith Leavitt returned 
to Mississippi to deliver the after lunch presentation. 
She was the featured speaker at the first Summit, 18 
years ago. She spoke on the importance of nurses 
becoming involved in the political arena.

Congressman Bennie Thompson kicked off the 
day, spending time and talking with the nurses 
before heading back to Washington, DC.

Neil White, author of In the Sanctuary of 
Outcasts, recounted his time spent as an inmate at 
the federal prison in Carville, LA, which was also a 
leper colony. He captivated the audience recalling 
his experience with the remaining patients at the 
facility.

Helping the members understand the role of 
MNA in the political arena, MNA members Elizabeth 
H. Mahaffey, PhD, RN; Rita Wray, MBA, RN, BC, 
FAAN;	Wanda	Jones,	MSN,	RN;	Karen	Utterback,	
MSN, RN gave an overview of the many success 
stories of nursing in Mississippi including increasing 
the number of school nurses, obtaining pay raises 
for nursing faculty, increasing faculty at schools 
of nursing and establishing the Office of Nursing 
Workforce. ONW provided leadership in the 
national implementation of recommendations from 
the IOM report, The Future of Nursing.

Following Leavitt’s talk, Senator Terry Burton, 
Lee Ann Mayo, lobbyist; former legislator, Bill Miles; 
and MNA Executive Director Betty Dickson gave an 

Nursing Summit Draws 
1,200 to Jackson

informal presentation on how MNA played a role in 
joining a coalition to help pass Mississippi’s primary 
seat belt law. 

This year’s Nursing Summit was also the site 
for the Abstract Research Poster Session. First 
place winner was Guyolyn Ousterhout and the 
group from UMC School of Nursing for Cardiac 
Rehabilitation and Depression in Heart Failure 
Patients and the 2nd place winner was Tina Magers 
with Baptist Healthcare for Evidenced-based 
Practice Project.

The Summit was initiated 18 years ago when the 
Mississippi Nurses Association brought together 
representatives from 17 nursing organizations in 
the state. In an effort to build a strong coalition, 
MNA established the Nursing Organization Liaison 
Committee to work together to find common issues 
to address the nursing shortage, faculty shortage, 
school nurses, practice issues and other concerns 
for nurses in Mississippi.

Today, the coalition continues meeting to address 
issues of concern to nurses.

More photos of Nursing Summit continued on page 8

Largest Group of attendees in recent years.

Nurse of the Year 
Heather Bowen, 

RN, BSN of Guntown, 
North Mississippi 
Medical Center
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A Report from the President...

Gayle Harrell

by Gayle Harrell, MNA President

We began this new year 
of 2012 with an exciting 
meeting with the district 
presidents joining the 
MNA Board of Directors 
for an update on the 
membership campaign 
and coordinating the 
campaign strategy in each 
district. 

That meeting was the 
night before the annual 
Statewide Nursing Summit 
where over 1,000 RN’s,  
APRN’s and student 
nurses filled the new 
Jackson Convention Center 
to talk about legislative issues and to meet with key 
legislators.

MNA members should contact their district 
president for information to join in this statewide 
membership drive. It is our plan to visit as many 
districts as possible over the next several months. 
Even though we have had the most growth and 
sustaining membership of the non-union states, we 
have much work to do in growing the membership. 
Numbers of members speak volumes to those in the 
legislature. 

During the October House of Delegates, the 
resolution to support mandatory continuing 
education for registered nurses was passed. There 
are two options to move this forward: supporting 

the Board of Nursing to include this change in their 
statutes or presenting a bill to the legislature. At 
this time the Board of Nursing has taken this under 
evaluation and will be making a future decision on 
their position. MNA supports continuing education 
for all registered nurses. Continuing education is 
important in professional development and our 
professional image. Information on the status of this 
issue will be a shared in the coming months.

MNA experienced a change in leadership early in 
2012 when the MNA Board of Directors appointed 
former executive director Betty Dickson as interim 
ED. Of course, one of our main priorities now 
is starting the search for the executive director 
position. Work has begun and we look forward to 
having the position filled soon. In the interim, Betty 
Dickson will serve as the executive director and 
lobbyist. We really appreciate Betty’s willingness 
to provide her experience and support during 
this time. I would like to applaud the members of 
the MNA Board and the staff. They have done an 
outstanding job during this transition. Their energy 
and devotion to MNA is inspiring. 

During the first few weeks of January, MNA 
officers and Interim Executive Director, Betty 
Dickson, attended Governor Phil Bryant’s inaugural 
ball & other legislative events. There are so many 
new legislators, it will be important to build our 
relationships with them and continue to reinforce 
the relationships with returning legislators. I 
encourage you to begin educating your senator and 
representative about issues concerning nursing and 
health care. Don’t hesitate to call the MNA office if 
you need information to share and to identify your 
legislators. 

With the elections completed, it is often difficult 
to get others interested in building a PAC fund. As 
we saw this past year, not having adequate funds 
to support candidates leads to the loss of legislators 
that have been or would have been supporters of 
nursing and health care. It is important that we 
begin now in building our Political Action Fund. 
To be effective in our efforts, we have set a goal of 
$100,000. We consider that amount as needed to 
support the activities and endorsements of the PAC 
and election successes. Our goal then should be at 
least $25,000 each year. We also need individuals 
who are interested in working on the political 
action committee (PAC). Please contact the office if 
you feel this is your area of interest. 

MNA and MNF are completing the final touches 
to the Nightingale Gala. We look forward to 
celebrating the achievements of our nurses and 
hospitals across the state. 
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nurses in the news

by Matt Westerfield

Dr. Kim Hoover & Janet Harris

(Editor’s note:  The following article is reprinted 
with permission by Bruce Coleman, Editor, Center 
View, University of Mississippi Medical Center.  These 
outstanding women are members of MNA.  Janet Harris 
served as MNA past president and as MNF President).

When Janet Harris wanted a bit of advice for 
a research course she took last year, she realized 
she could call on the help of the University of 
Mississippi Medical Center’s “resident expert” in 
nursing research.

Late one day after work, the chief nursing 
executive officer for University Hospitals and Health 
System	called	Dr.	Kim	Hoover,	dean	of	the	School	
of Nursing.

Harris, who is working toward her doctorate 
in nursing practice at an out-of-state university, 
said Hoover was more than happy to look at her 
coursework and syllabus.

“She came by the house and said, ‘He (the 
professor) is making this way too complicated. Let 
me make it simple for you,’” Harris said. “And that 
wasn’t the only time in that course that she helped 
me.”

As it happens, the top nursing executive at 
UMHC and UMMC’s leader in nursing education 
have been friends since well before taking their 
current positions. But over the past few years, they 
have succeeded in leveraging that friendship to 
strengthen and enhance cooperation between the 
clinical and academic spheres of nursing.

Hoover is quick to point out that Harris is 
pursuing her doctorate online in part because she 
also teaches in the School of Nursing’s in-house 
DNP program.

“Janet has always been there to help me with 
professional advice,” she said. “I frequently sought 
her advice when I moved here and began my role as 
associate dean.”

Hoover was named dean a year ago and before 
that,	served	as	interim	dean	after	Dr.	Kaye	Bender	
stepped down in 2009. Harris has served as chief 
nursing executive officer since early 2007.

“We had conversations before Janet took this 
position because we both thought it would be a 
wonderful opportunity for us to work together,” 

Hoover said. The relationship between the clinical 
side of nursing and the school has not always been 
a good one, she said. “So the opportunity to grow 
that into what we knew it could be was exciting for 
both of us.”

As a result of that outlook, nurse managers and 
frontline nurses are working with SON faculty and 
students more than ever before, spinning off a 
research initiative under the direction of Dr. Sheila 
Keller,	senior	director	of	research	and	evidence-
based practice. Two years later, more than 14 
studies and projects are on the books.

Harris said the School of Nursing has been 
elemental in connecting staff nurses with the 
research side of practice.

“In the hospital, we do not yet have the 
knowledge and expertise necessary in many 
areas in research and collecting evidence and 
the knowledge that these guys bring to the table 
because of their educational background,” she said. 
“We realized that they had things that we needed, 
and we have the clinical laboratory that they need.”

Hoover agreed that the relationship is mutually 
beneficial.

“For the education side, if we don’t have a direct 
connection with practice, then we aren’t connected 
in a way that helps us teach the students the most 
current practice, the most current standards, and 
we also don’t have the relationship with the clinical 
nurses that we need who really are critical to 
educating our students,” she said.

Hoover said the school regularly invites nurse 
educators from the hospital to speak to students 
in the classroom, and that often sparks an interest 
in graduate education. Students, meanwhile, get to 
hear real-life clinical scenarios that they otherwise 
might not have heard, adding value to their 
education.

This month, the fourth cohort graduated from the 
Leading through Applied Management Principles 
(LAMP) Program, led by faculty member Dr. 
Rebecca Askew.

Hoover said the level of cooperation they have 
attained is unique.

“There’s a good bit being written now about 
academic-service partnerships, and we have both 
gone together or to different venues to talk about 
the work we’re doing,” she said. Rarely do they find 
nursing schools and clinical nurses collaborating at 
the level of the Medical Center. 

“When I talk to nurse executives, I tell them they 
should expect something out of their schools of 
nursing,” she said.

“Kim	has	done	a	wonderful	job	of	coalescing	
the message of the School of Nursing, what its 
true vision is,” said Harris, who added that Hoover 
shares an equal footing on her organizational 
structure. Conversely, Hoover says Harris is listed 
next to her on the SON organizational chart.

“We do now have people, when they hear about 
it, contact us and ask how it works out,” Harris said.

When they occasionally find some down time, 
Harris and Hoover sometimes meet outside the 
workplace as well. 

“We have known each other for quite some 
time,” said Hoover. “Janet has been involved in 
professional organizations across the state and 
across the nation for awhile, so I knew her before 
I moved to Jackson. And I built a house in her 
neighborhood.”

Harris said in the eight years they have known 
each other, she couldn’t think of a cross word 
that’s been spoken between them, although Hoover 
cautioned her not to jinx them.

“Janet has been part of a group of nursing 
leaders in the state who have been wonderful 
mentors for me. To be in a group of that many 
leaders in state organizations who have no 
professional jealousy whatsoever and can have fun 
is a rare thing,” she said.

“Our challenge going forward is how to continue 
this,” said Harris. “We’ve done so much already and 
we want to sustain that.”

Nursing’s Dynamic Duo:
Harris, Hoover build unique academic-service partnership at UMMC
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Clinical Practice nurse of the Year: 
•	 Amanda	White,	RN	of	Guntown,	Baptist	

Memorial Hospital-Union County
•	 Andrea	Guider,	RN	of	Vicksburg,	River	Region	

Health System
•	 Anna	Gillis,	RN,	BSN	of	Vicksburg,	River	Region	

Health System
•	 Brandon	Sumler,	RN,	ADN,	CEN	of	Corinth,	

Magnolia Regional Health Center
•	 Cynthia	Adkins,	RN	of	New	Albany,	Baptist	

Memorial Hospital-Union County
•	 Hope	Ferguson,	RN,	BSN,	MSN	of	Meridian,	

Mississippi Baptist Health Systems
•	 Kourtland	Adams,	BSN,	RN-BC	of	Byram,	

University of MS Health Care
•	 Madeline	Easterling,	RN,	BSN,	CWOCN,	CFCN	of	

Lucedale, Deaconess Home Care
•	 Sherry	Gaskin,	RN,	MSN,	FNP-BC	of	Tupelo,	

North Mississippi Medical Center Clinics
•	 Teresa	Bhatt,	RN,	BSN,	CPAN	of	Oxford,	Baptist	

Memorial Hospital North Mississippi

Community Service nurse of the Year
•	 Barbara	Leatherwood,	RN,	BSN	of	Glen,	

Magnolia Regional Health Center
•	 Cody	Mac	Wallace,	RN,	BSN	of	Raymond,	River	

Region Health System
•	 Erin	Algee,	BSN,	RN	of	New	Albany,	Baptist	

Memorial Hospital-Union County
•	 Heather	Sistrunk,	MHSA,	BSN,	RN	of	Brandon,	

Mississippi Baptist Health Systems
•	 Katherine	Parman,	RN,	CDE	of	Tupelo,	North	

Mississippi Medical Center
•	 Leigh	Cromwell,	MS,	BSN,	RN	of	Cordova,	

Baptist Memorial Hospital DeSoto
•	 Lisa	Haynie,	PhD,	FNP-BC	of	Madison,	

University of MS School of Nursing 
•	 Maureen	Roberts,	RNC,	OCN,	CRNI	of	

Mendenhall, Deaconess Home Care
•	 Michelle	Reid,	RN,	BSN	of	Carson,	Amedisys	

Home Health
•	 Philip	Grisham,	RN,	ADN	of	Jackson,	University	

of MS Health Care
•	 Rosie	Goolsby,	RN,	BSN,	BTh	of	Oxford,	CNOR,	

Baptist Memorial Hospital North MS

Faculty Member of the Year
•	 Janet	Cooper,	Ph.	D.,	RN	of	Vicksburg,	University	

of MS Medical Center School of Nursing
•	 Denita	Thomas,	MSN,	RN,	FNP-BC	of	Noxapater,	

East Central Community College

Hospital of the Year (100 Licensed Beds or More)
•	 Crossgates	River	Oaks	Hospital	,Brandon,	MS
•	 Forrest	General	Hospital,	Hattiesburg,	MS
•	 Magnolia	Regional	Health	Center,	Corinth,	MS
•	 Mississippi	Baptist	Medical	Center,	Jackson,	MS
•	 North	Mississippi	Medical	Center,	Tupelo,	MS
•	 River	Region	Medical	Center	,Vicksburg,	MS
•	 University	of	Mississippi	Health	Care	,Jackson,	

MS

Hospital of the Year (Less than 100 Licensed Beds)
•	 King’s	Daughters	Medical	Center,	Brookhaven,	

MS
•	 Select	Specialty	Hospital	of	Jackson	,Jackson,	MS
•	 Madison	River	Oaks	Medical	Center,	Canton,	MS

nurse Administrator of the Year 
•	 Angela	Nowlin,	RN,	BSN,	MBA,	CPHQ,	FACHE	

of Corinth, Magnolia Regional Health Center
•	 Betty	Young-Cryer,	MSN,	RN,	CNA-BC,	CRRN	

of Daleville, Anderson Regional Medical Center 
South

•	 Donna	Sullivan,	RN,	BSN,	OCN,	COS-C	of	Mize,	
Deaconess Home Care

•	 Karen	George,	RN,	MSN	of	Tupelo,	North	
Mississippi Medical Center

•	 Linda	Wymbs,	RN,	BSN,	MSN	of	Vicksburg,	
River Region Health System

•	 Lisa	Bailey,	MSN,	RN,	CENP	of	Columbus,	
Baptist Memorial Hospital-Golden Triangle

•	 Mary	Townsend-Gervis,	MSA,	BSN,	RN	of	
Cordova, Baptist Memorial Hospital-DeSoto

nurse Educator of the Year
•	 Alicia	Gardner,	RN,	BSN	of	Tupelo,	North	

Mississippi Medical Center
•	 Amy	Lowery,	BSN,	RN,	CPEN	of	Brandon,	

Batson Hospital for Children
•	 Angela	Young,	BSN,	RN	of	Hernando,	Baptist	

Memorial Hospital DeSoto
•	 Bobbi	Jo	Ford,	MSN,	BSN,	RN-BC	of	Brandon,	

Mississippi Baptist Health Systems
•	 Deborah	Weeks,	RN,BSN,	CCRN	of	Shiloh,	

Magnolia Regional Health Center
•	 Melanie	Sones,	RN	of	Port	Gibson,	River	Region	

Health System
•	 Tina	Snyder,	RN	of	New	Albany,	Baptist	

Memorial Hospital-Union County

nurse in a non-Traditional Setting of the Year
•	 Adrienne	Murray,	RN,	MBA	of	Jackson,	

University of MS Health Care

•	 Amy	Gray,	RN,	BSN	of	Burnsville,	Magnolia	
Regional Health Center

•	 Barbi	Alexander,	RN	of	Vicksburg,	River	Region	
Health System

•	 Cassie	McCutchen,	BSN,	RN,	TNCC	of	Oxford,	
Baptist Memorial Hospital North MS

•	 Dottie	Carnathan,	RN,	CFNP	of	Tupelo,	North	
Mississippi Medical Center

•	 Emily	Ashworth,	RN,	BSE,	NBCSN	of	Nesbit,	
Desoto County Schools

•	 Mary	Foley	,RN	of	Blue	Mountain,	Baptist	
Memorial Hospital-Union County

•	 Mary	Jane	Karnes,	BSN,	RN	of	Vicksburg,	River	
Region Health System

•	 Peggy	Murphy,	BSN,	RN	of	Brandon,	University	
of MS Health Care

•	 Sue	Smith,	RN,	COHN	of	Carriere,	Stennis	Space	
Center

nurse Manager of the Year
•	 Amanda	Ivy,	RN	of	New	Albany,	Baptist	

Memorial Hospital-Union County
•	 Bridgett	Alexander,	RN,	BSN	of	Columbus,	

Baptist Memorial Hospital-Golden Triangle
•	 Cindy	Eldred,	RN	of	Nesbit,	Baptist	Memorial	

Hospital DeSoto
•	 David	Russell,	RN	of	Abbeville,	Baptist	Memorial	

Hospital North Mississippi
•	 Jennifer	Nunley,	MSN,	BSN,	RN	of	Brandon,	

Mississippi Baptist Health Systems
•	 Jennifer	Stephen,	MSN,	RN	of	Brandon,	Batson	

Hospital for Children
•	 Lisa	Huffines,	RN	of	Natchez,	Deaconess	Home	

Care
•	 Patricia	Word	,RN,	BSN	of	Houston,	North	

Mississippi Medical Center
•	 Sandra	Agnone,	RN,	CNOR,	CRNFA,	CLNC	of	

Vicksburg, River Region Health System
•	 Stacie	Mitchell,	RN,	ADN	of	Corinth,	Magnolia	

Regional Health Center

nurse Mentor of the Year
•	 Ellen	Augustine,	RN	of	Vicksburg,	River	Region	

Health System
•	 Nathan	Palmer,	RN,	BSN	of	Corinth,	Magnolia	

Regional Health Center
•	 Pat	Runnels,	RN,	MSN	of	Magee,	Deaconess	

Home Care
•	 Patricia	Waltman,	EdD.,	RN,	CNNP	of	Flora,	

University of MS Medical Center School of 
Nursing

Nightingale Awards continued from page 1

Hall of Fame 
Marcia Rachel, 

PhD, RN, NEA-BC of 
Brandon, University 

of MS Medical Center 
School of Nursing

Faculty Member 
of the Year 

Janet Cooper, PhD, RN
of Vicksburg, University 
of MS Medical Center 

School of Nursing

Hall of Fame 
Virginia Lee Cora, 

DSN, APRN-BC of Jackson 
University of MS School of 

Nursing

Nurse Administrator 
of the Year

Linda Wymbs, 
RN, BSN, MSN of 

Vicksburg, River Region 
Health System

Advance Practice 
Nurse of the Year
Kristi Henderson, 

DNP, NP-C, FAEN of 
Jackson, University of MS 

Health Care

Nurse Educator 
of the Year 

Bobbi Jo Ford, 
MSN, BSN, RN-BC of 
Brandon, Mississippi 

Baptist Health Systems

Clinical Practice 
Nurse of the Year

 Kourtland Adams, 
BSN, RN-BC of Byram,

University of MS 
Health Care

Nurse in a Non-Traditional 
Setting of the Year

Sue Smith, RN, COHN of 
Carriere, 

Stennis Space Center

Community Service 
Nurse of the Year
 Heather Sistrunk, 
MHSA, BSN, RN of 

Brandon, Mississippi
Baptist Health Systems

Nurse Manager 
of the Year

Jennifer Stephen, 
MSN, RN of Brandon,
Batson Hospital for 

Children

Nightingale Awards continued on page 5
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Nightingale Awards continued from page 4

•	 Tina	King,	RN,	BSN,	of	Nettleton,	North	
Mississippi Medical Center

•	 Tina	Magers,	MSN,	BSN,	ANCC	of	Clinton,	
Mississippi Baptist Medical Center

•	 Vicki	Braswell,	RN	of	Brandon,	Woman’s	
Hospital

nurse of the Year
•	 Amy	Wilkins,	RN,	AND	of	Corinth,	Magnolia	

Regional Health Center
•	 Anne	Norwood,	Ph.D.,	FNP-BC	of	Madison,	

University of MS Medical Center
•	 Claudia	Fridge,	RN,	BSN	of	Vicksburg,	River	

Region Health System
•	 Heather	Bowen,	RN,	BSN	of	Guntown,	North	

Mississippi Medical Center
•	 Rosa	Rogers,	RN	of	Hattiesburg,	Forrest	General	

Hospital
•	 The	late	Helen	Hudnell,	MSN,	RN,	OCN,	Rush	

Foundation Hospital
•	 Yvonne	Thompson,	RN	of	Etta,	Baptist	Memorial	

Hospital-Union County

nurse Researcher of the Year
•	 Catherine	Goforth	Byars,	RN,	BSED,	MM,	MSN	

of Corinth, Magnolia Regional Health Center
•	 Karen	Winters,	Ph.D,	RN	of	Jackson,	University	

of MS School of Nursing 

nurse Rookie of the Year
•	 Brandon	Petty,	RN	of	Fulton,	North	Mississippi	

Medical Center
•	 Daniel	Welch,	ADN	RN	of	Brandon,	Mississippi	

Baptist Health Systems
•	 Hannah	Howard,	RN,	ADN	of	Oxford,	Baptist	

Memorial Hospital North Mississippi
•	 Kaylin	Moore,	RN	of	Corinth,	Magnolia	Regional	

Health Center

•	 Kristina	Collier,	RN	of	Oxford,	Baptist	Memorial	
Hospital North Mississippi

•	 Lindsay	Wynne,	RN,	BSN	of	Pontotoc,	Baptist	
Memorial Hospital-Union County

•	 Marilyn	Culver,	RN,	BSN	of	Potts	Camp,	Baptist	
Memorial Hospital-Union County

•	 Mario	Lamela,	RN,	BSN	Vicksburg,	River	
Region Health System

•	 Melissa	Bridges,	RN	of	Harrisville,	Woman’s	
Hospital

•	 Melody	Bower,	RN	of	Vicksburg	,	River	
Region Health System

•	 Tierria	McGlothin,	BSN,	RN	of	Jackson,	
University of MS Health Care

nurse Employer of the Year
•	 Deaconess	Home	Care	of	Hattiesburg

School of nursing of the Year
•	 East	Central	Community	College	of	Decatur
•	 University	of	MS	Medical	Center	School	of	

Nursing of Jackson

School of nursing Administrator of the Year
•	 Betsy	Mann,	DNP,	RN,	CNE	of	Philadelphia,	

East Central Community College
•	 Janet	Williams,	PhD,	MBA,	RN	of	Biloxi,	William	

Carey University

Nurse Researcher 
of the Year 

Karen Winters, PhD, RN of 
Jackson, University of 
MS School of Nursing

Nurse Mentor of the Year 
Patricia Waltman, 

EdD, RN, CNNP of Flora,
University of MS Medical 
Center School of Nursing

Nurse Rookie of the Year 
Tierria McGlothin, 

BSN, RN of Jackson, 
University of MS 

Health Care

School of Nursing 
Administrator of the Year 

Betsy Mann, 
DNP, RN, CNE of 

Philadelphia, 
East Central 

Community College

Hospital of the Year 
(100 Licensed Beds or More)

University of Mississippi Health Care, 
Jackson, MS

Nurse Employer of the Year
Deaconess Home Care, 

Hattiesburg, MS

Hospital of the Year
(Less than 100 Licensed Beds)

Madison River Oaks Medical Center, 
Canton, MS

School of Nursing of the Year
University of MS Medical Center School of 

Nursing, Jackson, MS

LOOKING TO ADVANCE YOUR CAREER IN HEALTH CARE MANAGEMENT?

EXECUTIVE MPH 
in HEALTH POLICY AND ADMINISTRATION

ACCEPTING APPLICATIONS  |  601.266.4911  |  executive.mph@usm.edu  |  usm.edu/emph

	Designed specifically  
 for busy health care  
 professionals

	Courses taught  
 online with a monthly  
 in-class session
 (Friday/Saturday)

AA/EOE/ADAI   UC 65410.5122 9.11

As a nurse and case manager, I 
understand patient care and the 
clinical side of health care; however, I 
wanted to understand the business of 
health care. Completing the Executive 
MPH at Southern Miss gave me the 
knowledge and tools I was looking for. 
The Executive MPH has helped me 
view the health care industry from an 
entirely different perspective – which, combined with my 
clinical background, has enabled me to provide better care 
and service for my clients.”

 
Sylvia Rolison, MPH, RN, BSN, CMC, CLNC
Executive MPH Class of 2011
Owner, Legal Nurse Consultant and Case Manager
Stone Legal Nurse Consulting and Stone Rehabilitation
Perkinston, Miss.

“

Discover... What the
University of Tennessee at Chattanooga

School of Nursing has to offer.

Graduate Programs
 MSN Family Nurse Practitioner Program
  Combination of online, hybrid and face-to-face
  learning with flexible scheduling

 MSN Nurse Anesthesia Program
  Face-to-face learning with some online courses
  and distance learning site in Tupelo, Mississippi

 Doctor of Nursing Practice Program
  Completely online program offering a Post Master
  DNP and soon a Post Baccalaureate option

Contact Sarah Blackburn at (423) 425-4750 or at 
Sarah-Blackburn@utc.edu for more information. Also, visit us 
online at www.utc.edu/Nursing.

UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

For more information or questions about the event, 
please call the MNA/MNF at 601-898-0850.
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2012 AANP Nurse 
Practitioner 

State Award for 
Excellence

Gayle Harrell, NP-C, CWCN
President

MNA Board of Directors

Congratulations Gayle!

Each year the American 
Academy of Nurse 
Practitioners (AANP) 
recognizes outstanding 
achievements by a 
Nurse Practitioner who 
demonstrates excellence in 
practice, research, nurse 
practitioner education, or 
community affairs. This 
year Gayle Harrell will 
represent Mississippi as a 
winner of this honor and 
will be recognized for her 
achievements during the 
AANP 27th National Conference held in June at 
the Orange County Convention Center in Orlando, 
Florida. 

The AANP was founded in 1985 and is the 
oldest and largest full-service national professional 
organization for NPs of all specialties AANP 
continually advocates for the active role of nurse 
practitioners as providers of high-quality, cost-
effective, comprehensive, patient-centered, and 
personalized health care.

Former MNA 
President Appointed 

to Key Position
Karen	Utterback,	Vice	

President of product 
marketing and management 
for	McKesson	Homecare	&	
Hospice, was recently named 
the 2012 representative 
for the American Nurses 
Association (ANA) on The 
Joint Commission’s Home 
Care Professional & Technical 
Advisory Committee (PTAC). 
The Joint Commission is an 
independent, not-for-profit 
organization that accredits 
and certifies more than 
19,000 healthcare organizations and programs in the 
U.S. Joint Commission accreditation and certification 
is recognized nationwide as a symbol of quality that 
reflects an organization’s commitment to meeting 
certain performance standards. PTACs were created 
to advise each accreditation program on proposed 
standards changes and are composed primarily 
of individuals nominated by selected professional 
associations.

“I’m really proud to be able to serve as the ANA 
representative to The Joint Committee’s PTAC,” says 
Utterback. “This group plays such an influential 
role in standards development and the operation of 
homecare organizations–it’s crucial to the future of 
the industry.” 

Karen	served	the	Mississippi	Nurses	Association	
as president and currently is a member of District 7 
in Hattiesburg.

Karen Utterback

Gayle Harrell

Nurse to Lead Historic 
Cancer Study Underway 

in Jackson Area 
Jimmie Wells, MSN, RN, OCN and a member of the 

Mississippi Nurses Association has been chosen as the 
CPS3 lead for a historic cancer study.

Residents of Jackson and surrounding areas have a 
unique opportunity to participate in a historic study 
that has the potential to change the face of cancer 
for future generations. Men and women between the 
ages of 30 and 65 who have never been diagnosed 
with cancer and are willing to make a long-term 
commitment are needed to participate in the American 
Cancer Society’s Cancer Prevention Study-3 (CPS-
3) Signup for CPS-3 will take place at University of 
Mississippi Medical Center (UMMC) March 27-30. The 
study will help researchers better understand the 
lifestyle, environmental, and genetic factors that cause 
or prevent cancer. 

“Many individuals diagnosed with cancer struggle 
to answer the question, ‘What caused my cancer?’ In 
many cases, we don’t know the answer,” said Alpa V. 
Patel, Ph.D., principal investigator of CPS-3. “CPS-3 will 
help us better understand what factors cause cancer, 
and once we know that, we can be better equipped to 
prevent cancer.”

Researchers will use CPS-3 data to build on 
evidence from a series of American Cancer Society 
studies that began in the 1950s that collectively have 
involved millions of volunteer participants. Those 
studies confirmed the link between cigarette smoking 
and lung cancer, demonstrated the link between larger 
waist size and increased death rates from cancer and 
other causes, and showed the considerable impact of 
air pollution on heart and lung conditions.

Representatives at UMMC say they look forward 
to partnering with the American Cancer Society and 
are excited to serve as the primary enrollment site for 
Jackson.	Dr.	James	Keeton,	UMMC	vice	chancellor	for	
health affairs, not only gave support and approval for 
the project, but he, along with UMMC Associate Vice 
Chancellor for Health Affairs Dr. LouAnn Woodard, 
were instrumental in forming an internal team for the 
project. UMMC team members include: Dr. Lucio Miele, 
Dr. Gail Megason, Dr. Claude Brunson, Dr. David 
Powe, Tom Fortner, and Jimmie Wells, MSN, RN, OCN. 

Those who choose to enroll will complete a brief 
initial questionnaire and provide a waist measurement 
and a small blood sample. Participants will periodically 
be sent a follow-up questionnaire for the next 20 to 30 
years. Over the course of the study, participants will 
be asked to fill out follow-up surveys every few years. 
The study will enroll a diverse population of 300,000 
people across the United States. For more information 
or to learn how to become involved with CPS-3, visit 
www.cps3jackson.com, email cps3@cancer.org, or call 
toll-free 1-888-604-5888.

We offer nurses a challenging healthy career
with growth opportunity, work-life balance,
fringe benefits and on-site walking tracks

and fitness center. Blue Cross & Blue Shield
of Mississippi encourages and supports our

employees’ professional growth through
challenging and rewarding work, and

our culture promotes health and
wellness. We are seeking

nurses for exciting full-time
wellness opportunities. 

Please visit our website 
at www.bcbsms.com to
submit an application.

be healthy.
work healthy.

Blue Cross & Blue Shield of Mississippi, A Mutual Insurance Company, 
is an independent licensee of the Blue Cross and Blue Shield Association.

® Registered Marks of the Blue Cross and Blue Shield Association, 
an Association of Independent Blue Cross and Blue Shield Plans.

At Mississippi Gulf Coast 
Community College, we are 

proud to offer nursing program 
options - Associate Degree 
Nursing, Practical Nursing 

and LPN to RN Mobility Track 
- allowing our students to 

choose the career path best 
suited to their needs.

For more information about Health Related Programs at Gulf Coast, visit 
www.mgccc.edu/programs_of_study/health_related_programs/ 
Mississippi Gulf Coast Community College is an Equal Opportunity Employer and welcomes students and employees without regard to race, color, religion, national
origin, sex, age or qualified disability.  For further information, contact the Equal Opportunity Officer at a Mississippi Gulf Coast Community College Center, Campus, or the District Office.  
Compliance is coordinated by the Vice President for Administration and Finance, Perkinston Campus, P. O. Box 609, Perkinston, Mississippi 39573, telephone number 601-928-5211.

www.mgccc.edu • 1-866-735-1122

For more information or to apply online,  
visit PreferredNurseStaffing.com or call  

1-800-427-9049.

Equal Opportunity Employer/Drug-Free Workplaces

You’re in  
DEMAND.
So demand an RN career  
that fits your lifestyle. 
Choose the career that’s right for you.

We know what RNs in Mississippi want, 
and we give you the opportunity to: 

	 •	Set your schedule 
    · Day or night shifts
	 •	Select your department 
    · Med-Surg, Psych, Telemetry, ER,  
     ICU, OR, L&D, Pediatrics
	 •	Choose your setting
    · Hospital or clinic
	 •	Pick your work placement
    · Contract or per diem

Find the perfect nursing 
job where you can work 
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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Discover why Memorial healthcare  
system is a great place to work.

• Competitive salaries
• Continuing education
• Great benefits

Gulfport, Mississippi

Visit us online to apply for current job openings.
www.gulfportmemorial.com

EOE.M/F/d/ V

� e right care. � e right place. � e right choice.� e right care. � e right place. � e right choice. | .- (..) | .-. 
Sta-Home. A Mississippi-Based Home Healthcare and Hospice Provider.

Y      , but that doesn’t mean you were called 
to a hospital. As a Sta-Home home healthcare or hospice nurse, you’ll experience the 
autonomy that comes from working in the fi eld, and receive the in-depth training that 
enables you to make critical decisions about your patients’ treatment with confi dence.

P 
 

to the 
’
.

Pine Belt Mental Healthcare Resources is recruiting for a full-time FPMHNP
to provide outpatient services to adults, child and adolescent clients.

Supported by a treatment team that includes: RNs, Licensed Psychologists,
LCSWs, LPCs, bachelor’s level case managers and administrative support staff.

Excellent benefits and competitive negotiable salary.

SEND
CV TO

EOE

• Outpatient clinic, M-F, 8 a.m. - 5 p.m.
• No on-call duty or weekends
• Paid health, long-term disability,
and life insurance, plus malpractice
insurance (with tail coverage)

• Optional coverage for dental, vision,
and family medical

• 11 paid holidays plus earned
time off

• CME financial assistance with
additional paid time off for CME

• Up to 10% employer match in
403b retirement plan

• Relocation assistance available

Pine Belt Mental Healthcare Resources
Attention: Michelle Daniels
michelledaniels@pbmhr.com • www.pbmhr.com
Telephone 601-264-2111, Ext. 1911 • Fax 601-261-1245

FAMILY PSYCHIATRIC NURSE PRACTITIONERRNs and LPNs needed for 5 beautiful co-ed 
sleepaway camps in the Pocono Mountains 
of PA. Resident doctors on grounds. Great 
opportunity for nurse and child/ren to 
participate in program. Excellent salary and 
travel provided. One or two months positions 
available from June 19th to August 16, 2012. 
Please contact (973) 575-3333 ext. 125, fax 
(973) 575-4188, email: staff@njycamps.org
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Photos of Nursing Summit continued from page 1

Nursing Students – They Are Our Future!

Senator 
Melanie Sojourner 

introduces herself to the 
attendees.

Legislators enjoy luncheon during the session.

National speaker 
Judith Leavitt talks 

politics with the crowd.

Door prizes are always fun.

Board President Gayle Harrell during 
one of many interviews.

Speaker Judith Leavitt with 
Representative Bobby Moak & 
Representative Steve Holland.

Senator Nancy Collins, 
the only RN in the 

Senate.

William Carey University
NURSING PROGRAMS

FAST TRACK RN-BSN PROGRAM—Registered nurses wishing to pursue 
a baccalaureate degree in nursing may complete the nursing component within 
12 months at one of three campus locations: New Orleans, Hattiesburg, or on the 
Mississippi Gulf Coast at Tradition Campus. In order to meet the needs of the working 
registered nurse, courses are offered in an online format requiring only three on-
campus Saturday class meetings per term. For more information, go to www.wmcarey.
edu, select Academics, then Nursing or call 601-318-6478.

MSN PROGRAM - MASTERS OF SCIENCE IN NURSING EDUCATION—
The program is offered in 12 months, 15 months, and two year options. For the student who 
wishes to take a longer time period the program of study can be tailored to the individual’s 
needs but must be completed within six years. In order to meet the needs of the working 
registered nurse, courses are offered in an online format requiring three on-campus Friday 
and Saturday class meetings per term. For more information, go to www.wmcarey.edu, 
select Academics, then Nursing or call 601-318-6147.

POST MASTERS PROGRAM OPTION IN NURSING EDUCATION—The 
program is designed for Masters prepared nurses who are seeking preparation as a nurse 
educator with an adult health focus. This program will prepare the nurse to sit for the 
Certified Nurse Educator Exam upon meeting the educational practice requirement. 
The program is offered full time over three terms (12 credit hours) and can be tailored 
to fit the busy nurse’s schedule. For more information, go to www.wmcarey.edu, select 
Academics, then Nursing or call 601-318-6478.

FREE INFORMATION PACKAGE
Call or email Jim Cox
Senior Consultant
800-304-3095 ext 101 or
Email: jcox@beck-field.com

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far 

right and enter your search term.

with access to over 
10 years of nursing 
publications at your 
fingertips.

Home Care/Facility Staffing
Prime Care Nursing is Mississippi’s

Largest Nurse Owned Staffing Agency.
Prime Care has been serving the state of 

Mississippi for over 20 years!

From the Gulf Coast to Memphis...
We staff hospitals, clinics & medical 
offices, long-term care facilities and 

all areas of home care.

RNs & LPNs – WE NEEd yOu!
• Excellent Pay 

• Flexibility in 
 Scheduling

• Guaranteed/Per Diem Shifts

Meets Joint Commission Standards

www.pcnursing.com
800-844-4298

• Referral Bonus

• All Specialties
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The Mississippi Nurses 
Foundation Upcoming 

Scholarships and 
Stipends for 2011/2012

Research Grants $500-$2,000
Submission deadline is July 27, 2012
Award date is August 10, 2012

Car Tag Stipends $6,000
Submission deadline is June 15, 2012
Award date is July 15, 2012

RH Green Scholarship for Hinds Community 
College and Mississippi College covers cost of 
tuition
Contact Hinds Community College and Mississippi 
College for submission deadline 

Please visit www.msnursesfoundation.com or call 
(601) 898-0850 for additional information.

Mississippi Nurses 
Foundation Partners 
with Paul Moak Volvo

2012 marks the Nurses’ Foundation 30th years 
of service to nurses in the state of Mississippi. To 
commemorate this milestone, the Foundation is 
proud to partner with Paul Moak Volvo to offer a 
three year luxury experience of a 2012 Volvo S60 
T5 4-door sedan, giveaway. The Volvo S60 is the 
newest Volvo vehicle. It was introduced worldwide 
in the fall of 2010 and has already won numerous 
accolades and awards for its performance, design, 
and safety.

Nurses, as well as the general public, are 
encouraged to buy a $50 ticket for a chance to win 
a Volvo S60 (3 year lease), a $10,000 cash prize 
or a seven day trip to Sweden. The campaign 
will end in october at the Mississippi nurses 
Association Annual Convention in Biloxi, MS.

Paul Moak Volvo will be celebrating its 35th year 
as Mississippi’s exclusive Volvo retailer. “We are 
honored to partner with the MS Nurses Foundation 
to assist them in their efforts of supporting the 
nursing community throughout the state. Many 
nurses are already Paul Moak Volvo owners, and 
we truly commend the nursing profession and 
its commitment to quality and care,” said John 
Scarbrough, Vice President of Paul Moak Volvo.

“Our slogan for this campaign is Nurses Touch 
Lives-Volvo Protects Lives. That is the best way to 
describe a campaign built on trust.”

Funds from the sale of tickets will support 
the Nurses Foundation in fulfilling its mission 
of raising, accepting and dispersing charitable 
donations to promote professional nursing and 
better health in Mississippi. For more information 
about this amazing giveaway, visit our website 
at www.msnursesfoundation.com or call the 
Mississippi Nurses Foundation at 601-898-0850.

Must be 18 or older win. Winner is responsible 
for taxes, insurance, and title.

Editor’s note: This article is reprinted with 
permission from the Mississippi Medical News.

The new Valve Center 
at Baptist provides 
patients who have been 
diagnosed with a heart 
valve problem access to 
a specialty clinic in a 
unique program managed 
by nurse practitioner 
Camille Richards, MSN, 
FNP-BC, RNFA. “The 
Valve Center is a little 
like ‘one-stop shopping,’” 
said Richards. “Instead 
of going to one doctor 
after another, having 
multiple tests done, and 
then returning weeks 
later for the test results, we are offering two heart 
specialists, a cardiologists and a cardiothoracic 
surgeon, in one place at the same appointment 
time.” For example, a heart murmur that is typically 
found when a provider listens to a patient’s heart 
indicates that blood flow through the heart isn’t 
normal. The turbulent blood flow which causes the 
murmur can be from blood being forced through 
a calcified, thickened or damaged heart valve or 
valves. Even though most murmurs don’t indicate 
a major problem, tests need to be done to ensure 
the murmur isn’t a sign of a more serious problem. 
“Without testing, there is no way to know the cause 
of the murmur or if the patient needs a cardiology 
or cardiac surgery referral. We have taken the guess 
work out of the murmur work-up”

That’s where the Valve Center’s unique approach 
comes in. “All I need is a phone call telling me that 
a patient has a murmur, and I take it from there. 
We’ll schedule any needed tests on the morning 
before the appointment so that all results will be 
ready when a patient sees the doctors that same 
afternoon,” Mrs. Richards said. “The benefit of 
seeing two specialists at once is that all of the 
treatment options can be explored at one time from 
medications, to minimally invasive interventions, to 
surgery, including our new transcatheter aortic valve 
replacement. We know that every second is precious 
when dealing with a serious cardiac condition and 
we believe that we can make every second count 
with this approach to heart valve treatment.” 

Because technology has dramatically changed 
how patients may be treated, the team of 
interventional cardiologists, who work with the 
Valve Center in collaboration with the Jackson Heart 
Clinic, can perform minimally invasive procedures 
on heart valves and instantly increase the function 
of the valve and heart. And if the patient needs 
surgery, “We also have cardiac surgeons who can 
perform an open heart surgery to replace a valve 
through a 2- to 3-inch incision,” she said. “The 
difference between that incision and a large open 
heart incision down the breast bone means less 
time in the hospital, fewer complications, and less 
pain. Overall, minimally invasive valve replacement 
offers a faster recovery for our patients to get back 
to their lives.”

The most recent treatment option available 
through the Valve Center is the Transcatheter Aortic 
Valve Replacement for the treatment of severe 
aortic stenosis in patients who cannot undergo a 
traditional surgical approach. The Edwards SAPIEN 
Valve, approved by the FDA in November 2011, 
is designed to replace a patient’s diseased aortic 
valve without the need for open-heart surgery 
or the use of a heart-lung machine. The valve is 
delivered over a balloon and threaded up through 
the femoral artery to the damaged aortic valve, 
much like a balloon valvuloplasty. The screening 
needed to determine if a patient is a candidate for 
this technology is extensive; therefore, having a 
nurse practitioner coordinate the patient education, 
testing, results and the collaboration with the 
physicians is imperative for the success of this new 
technology.

Kempf	Poole,	RN,	Vice	President	for	Clinical	and	
Ambulatory Services for Baptist, said that some 
18 months ago, hospital administrators began to 
educate themselves on the prevalence of untreated 
and undertreated heart valve disease, especially 
aortic stenosis. “Most traditional pathways treat the 

MNA Member Richards Manages 
Unique Program

symptoms of the valve disease instead of correcting 
the underlying problem,” he said. “Studies 
have proven that quite often, patients are never 
considered candidates for surgical therapy to correct 
their valve problem until they’re very sick and the 
symptoms of their disease are so severe that their 
surgical risk is elevated. We were so intrigued that 
we collected blinded historic data on a population 
of our patients to see how our process and time 
to treatment of the disease compared to the study. 
To our pleasant (though not totally unexpected) 
surprise, we were similar to everyone else that 
participated in the study. It was an eye-opening 
moment for us. Our quest then became to provide 
a better model of care for these patients with valve 
disease. If the valve problem can be corrected in the 
early stages, the patient’s outcome and quality of 
life is dramatically improved. We’re so excited to see 
the results of our effort, as we just found out that 
one of our patients just completed a half marathon 
five months after their valve was repaired.” Baptist 
administrators very carefully set up the operational 
structure of the clinic, said Poole. “Fortunately, 
there were centers in the larger metropolitan and 
academic centers that had created similar Valve 
Centers,” he said. “We consulted with them and 
determined what their best practice models were 
and then tailored it to fit our specific opportunity. 

Richards claims her job coordinating and 
navigating patients through the Valve Center at 
Baptist “is definitely the best role” in the program. 
“I get to interact with the patients from the 
beginning of the process,” she explained. “From the 
first phone call for a question or an appointment, 
my role is to educate the patient and the family on 
the tests, diagnosis and treatment. I’m a part of the 
decision making process for what treatment the 
patient will receive, and I ensure that the treatment 
plan communicated to the patient’s referring and 
primary providers. This communication ensures 
that everyone is on board with the treatment plan 
for the best outcomes.”

Camille Richards

RNs 
Up to $40/hr

•	Contract/PRN	 •	 All	Specialties
•	Housing/Travel	Option	 •	 Benefits	Available

(985) 359-3057

www.dstaffhealthcare.com
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Key Senate/House 
Members

Mississippi State Senate Committee Listing
Appropriations
Eugene S. Clarke, Chairman; Terry C. Burton, 
Vice-Chairman

Members: David Blount; Terry W. Brown; Albert 
Butler; Videt Carmichael; Nancy Adams Collins; 
Hillman Terome Frazier; Phillip A. Gandy; Tommy 
A. Gollott; Alice Harden; Angela Burks Hill; W. 
Briggs Hopson III; John Horhn; Robert L. Jackson; 
Gary Jackson; Sampson Jackson II; Russell Jolly; 
Perry Lee; Chris McDaniel; Willie Simmons; Melanie 
Sojourner; Sean J. Tindell; Bennie L. Turner; Brice 
Wiggins; J. P. Wilemon, Jr.

Public Health and welfare
Dean Kirby, Chairman; Hob Bryan, 
Vice-Chairman

Members: David Blount; Terry C. Burton; Nancy 
Adams Collins; Merle Flowers; Hillman Terome 
Frazier; Alice Harden; Josh Harkins; W. Briggs 
Hopson	III;	Gary	Jackson;	Kenneth	Wayne	Jones;	
Rita Potts Parks; Willie Simmons; Tony Smith; 
Melanie Sojourner; Gray Tollison; Bennie L. Turner; 
Brice Wiggins

Mississippi State House of Representatives 
Committee Listing
Appropriations
Herb Frierson, Chairman; Mac Huddleston, Vice-
Chairman

Members: Earle S. Banks; Toby Barker; Charles 
Jim Beckett; Donnie Bell; C. Scott Bounds; Billy 
Broomfield; Alyce G. Clarke; Linda F. Coleman; 
Becky Currie; Scott DeLano; Bill Denny; Reecy L. 
Dickson; Blaine Eaton; Casey Eure; George Flaggs, 
Jr.; David Gibbs; Eugene Forrest Hamilton; Bobby 
B. Howell; Wanda Jennings; Robert L. Johnson III; 
Nolan Mettetal; Sam C. Mims, V; John L. Moore; 
Randall Patterson; Willie J. Perkins, Sr.; John Read; 
Margaret Rogers; Bobby Shows; Preston E. Sullivan; 
Joseph L. Warren; Percy W. Watson

Public Health and Human Services
Sam C. Mims, V, Chairman; Toby Barker, 
Vice-Chairman

Members:	Brian	Aldridge;	Cecil	Brown;	Kimberly	
Campbell Buck; Bryant W. Clark; Mary H. Coleman; 
Carolyn Crawford; Becky Currie; Dennis DeBar; 
James Evans; George Flaggs, Jr.; Eugene Forrest 
Hamilton;	John	W.	Hines,	Sr.;	Joey	Hood;	Kevin	
Horan; Bobby B. Howell; Hank Lott; Brad Mayo; 
Kevin	McGee;	Tom	Miles;	Bobby	Moak;	John	Read;	
Randy Rushing; Bobby Shows; Jeffrey C. Smith; 
Jessica Upshaw; Percy W. Watson; Linda Whittington

The Mississippi Nurses Foundation needs your 
support of the Coffee Club. The Coffee Club 
recognizes individuals who donate between $300-
$5,000 or more to the Foundation specifically for 
the Coffee Club over a twelve month period. The 
goal for this year is $40,000. The funds raised 
from the Coffee Club campaign are used for daily 
operations.

You can join the Coffee Club with a $25.00 
monthly bank draft or credit card contribution to 
the Mississippi Nurses Foundation. 

Listed below are the different levels of support 
for membership into the Coffee Club.

Espresso Level
$4,000 to $5,000

Cappuccino Level
$2,000 to $3,999

Mocha Level 
$500 to $1,999.
Coffee Level 
$300 to $499 

The Coffee Club members are as follows:

Espresso Level– Cappuccino Level–
$4,000-5,000  $2,000-3,999
None None

Mocha Level–$500-1,999

Coffee Level–$300-499

Coffee Club Contributors

If you would like to support the Nurses 
Foundation by joining the Coffee Club or by 
giving a one-time donation, please visit www.
msnursesfoundation.com to download the 
application or call (601) 898-0850 for assistance. 
You can also mail your donation to, Mississippi 
Nurses Foundation, 31 Woodgreen Place, Madison, 
MS 39110. We need your support! All donations 
made to the Foundation/Coffee Club are tax 
deductible.

Please Support The Mississippi Nurses 
Foundation Coffee Club Campaign

Upcoming Events
•	 Nurse	Practitioner	Convention,	Tunica,	April	

13th & 14th
•	 Brick	Garden	Ceremony,	May	12th
•	 Convention	2012,	Biloxi,	October	16th-19th

2012 Controlled Substance Workshops at MNA

•	 May	24th	&	25th
•	 August	23rd	&	24th
•	 December	6th	&	7th	

MNA Board 
Meeting Dates 

2012
• March: none

• April 6 at 10:00 am

• May 18 at 10:00 am

• June 22 at 10:00 am

• July: none

• August: none

• September 14 at 10:00 am

• october 16 at 5:00 pm at Convention

All meetings of the Board of Directors is open 
to MNA members. Please join us if you are in 
the area to see how we conduct your business.

What’s Going On in 
Your “Neck of the 

Woods?”
As most of you know, the Mississippi Nurses’ 

Association sends out electronic newsletters: 
Members Only, Advanced Practice Notes, District 
Newsletters, and other announcements as needed. 
We also mail the quarterly MS RN to all members. 
Throughout all these “information highways” MNA 
would like to high-light the special events, awards, 
acknowledgements, etc. that are taking place all 
over the state. We want everyone to know about 
all the good things that the nurses of Mississippi 
are doing. Sometimes it’s a special note you have 
received from a client, a story with a happy ending, 
and/or pictures of all those happy faces you have 
helped along the way. Pictures do speak a thousand 
words…

We want to publish this information, so please 
share with MNA what’s going on in your “Neck of 
the Woods” in nARRATIVE/PARAGRAPH form. 
We will assist in editing your piece, but the general 
information must be written in a narrative.

Please send your information:
TO: mna@msnurses.org
SUBJECT: News articles to be published

Thank you,
MNA Staff

Rebecca Askew
Linda Brewer
Yolanda Chandler
Johnnie Sue Cooper
Wanda Dent
Rowena Elliott
Maureen Gurich
Janet Harris

Kim	Hoover
Penny Lovitt
Debbie McFalls
Marcella	McKay
LaDonna Northington
Mary Smith
Mary Stewart

Eulanda Armstrong
Brenda Castleberry
Gidge Clayton
Carolyn Dollar
Tamara Ford
Gayle Harrell
Lawanda Harris
Karen	Jackson
Wanda Johnson
Marti Jordan

Skelia	Keller
Velma Lewis
Deborah Miranda
Bernice Moore
Joellen Murphree
Emily Phillips
Sherrica Smith
Twanda Tucker
Eda Ward
Annette Wysocki

Dorothy Abrams
Shelia Adams
Linda Ross Aldy
Debbie Allen
Pennie Allen
Barbara Austin
Ann Barnes
Jamie Basden
Katina	Bell
Vicki Bingham
Bess Blackwell
Barbara Boss
Raylawni Branch
Meg Brown
Michelle Burns
Latia Butts
Rosie Lee Calvin
Geneva Cannon
Tearsanee Carlisle
Cynthia Casey
Joy Smith Clayton
Sherry Cook
Virginia Lee Cora
Shana Cummings
Shelia Davis
Michelle Ellison
Pam Farris
Audwin Flecther
Amy Forsythe
Shannon Fryery
Linda Godley
Charlotte Gore
Philip D Grisham
Teresa Hamill
Tonja Hart
Lisa Haynie
LaWanda Herron
Jennifer Hitt
Lisa Hodge
Deborah Hodges
Dzifa Johnson

Harriet Jones
Margaret Jones
Nancy Jordan
Greta	L.	Keys
Ashley	Krebs
Casey Lee
Martha Lee
Bettye Logan
Penny Lott
Deborah Mauffray
Kaye	Mayfield
Brenda McCormick
Michelle McLeod
Mississippi Black
   Nurse Association
Tonya Moore
Jerry Nash
Emily Newman
Katherine	Nugent
Deborah	Konker	Parker
Deidre Pickett
Sonya Pippins
Maxine Puckett
Marcia Rachel
Ashley Ramage
Jennifer Robinson
Belinda Rouse
Melinda Rush
Angie Skinner
Mary Ann Smith
Vicki Stuart
Barbara Tapps
Karen	Utterback
Morgan Walter
Estelle Watts
Sheri White
Robin Wilkerson
Ellen P. Williams
Jackie Williams
Renee Williams
Charlotte Woods

Contact Tina Alexander, Executive Director
662-756-4361

ms58ed@tarahc.com

Skilled Nursing
at

Ruleville Nursing
& Rehab

LPN & RN
OPPORTUNITIES
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You’re about healing.
You’re about giving back.

You’re about to make  
an incredible decision.

 
 
 

Central MS Correctional Facility  
Pearl, MS

MS State Penitentiary  
Parchman, MS

South MS Correctional Institution  
Leakesville, MS

All shifts are eight hours in length. 

Join us, and be part of a medical staff of more than 1,200  
who’ve discovered how rewarding a career with Wexford  
Health can be. Our providers make the clinical decisions  
to ensure the highest level of medical service at  
Wexford Health sites across the country. 

For more information, contact Shanda  
Briddell at sbriddell@wexfordhealth.com  
or (601) 591-4160. You can fax your  
resume to (601) 591-4166. 
You may also visit our website at  
www.wexfordcareers.com/nurse.

Wexford Health Sources is an Equal  

Opportunity Employer.

The chance to heal and to help – that’s what you’ll find at Wexford Health. We’re 
a leading provider of medical services for correctional facilities. We’ll give you the 
opportunity to practice your skills and focus on your patients. After all, that’s why 
we’re here. And why you should be too.

We currently have opportunities for Registered Nurses and Licensed Practical 
Nurses at the following facilities:

M/F/V/D         EOE

Forrest General Hospital…
Where our nurses are the heart of health care

Visit our website at www.forrestgeneral.com.
Contact Tanisha Hamilton, Senior Healthcare Recruiter, at 601-288-1206.

E-mail: thamilton@forrestgeneral.com

• Competitive salary
• Generous Paid Time Off (PTO)
• Sick leave
• Full health, dental and RX
• Forrest General Wellness –

personal health program
• Tuition reimbursement
• Employee Health Services

• Employee Pharmacy
• 100% hospital-paid life insurance

and accidental death and
dismemberment coverage

• 100% hospital-paid retirement
plan with a five-year vesting
period 

Forrest General Hospital is an Equal Opportunity Employer.
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For more information, contact the 
Mississippi Tobacco Quitline at

1-800-784-8669 or visit
www.quitlinems.com.

You may also visit us on
Facebook and Twitter. 

Name ______________________________________________

Address __________________________  Date ____________

℞ The Mississippi Tobacco 

Quitline is a telep
hone & online 

counseling service 
for any Mississippian 

who is ready to q
uit tobacco. Quitting 

tobacco is neve
r easy, but with help 

you are twice as likely to
 quit tobacco 

for good. 

Information, referrals
 and counsel-

ing are confidential, and des
igned on 

a schedule that is convenient
 to the 

caller. 

Healthcare providers 
and physicians can 

refer their patients to 
the Tobacco 

Quitline and receiv
e regular progress re

-

ports to stay i
nformed of their efforts 

to quit tobacco.

Signature __________________________________________


