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Mission 
Statement

Serve and support all 
Registered Nurses 

through professional 
development, advocacy 

and the promotion of 
excellence at every level 
of professional nursing 

practice.

Mavra Kear, PhD, ARNP, BC

Nursing is the unifying force advancing quality 
health for all. This goal, envisioned by elected 
leaders of the American Nurses Association, rests 
on core values of respect, unity, diversity, integrity, 
and excellence. The same values, plus collaboration, 
compassion, and transparency, underpin the 
2012-2015 strategic vision of the Florida Nurses 
Association. The ability to work together, across the 
many roles of nursing and varied health practitioners, 
requires all involved to communicate openly, 
honestly, and respectfully. Collaboration is vital to 
safety and quality for patients and nurses alike. 

Nurses have a long history of, as FNA President-
Elect Ed Briggs says, circling the wagons and shooting 
inward. Such divisive behavior must stop. We will 
remain an oppressed discipline until we embrace the 
contributions that each individual brings to the health 
care team. FNA will be a powerful and influential 
force leading change and advancing health when 
each individual is absolutely focused on the big 
picture. Keeping the end in mind, the Florida Nurses 
Association is “Setting the Record Straight” this year. 

FNA forged new partnerships this year with 
Associated Industries of Florida and Florida 
Taxwatch, two powerful business groups that now 
recognize nurses’ contributions to high-quality, 
patient-centered, cost-effective health care. Bonds 
with nursing groups around the state are stronger 

than ever. All partners are delivering a singular 
message to their respective constituents and 
legislators: Nurses are intelligent and innovative, 
care about people and society, and work hard 
every day to make a difference. In return for their 
dedication to others, nurses deserve respect, a safe 
practice environment, the ability to practice to the 
full extent of their education and experience, and fair 
compensation. 

Our lobbying team stayed busy throughout the 
2013 legislative session protecting nurses’ rights 
and privileges. Some issues were highly visible and 
contentious, such as the “Doctor Title” bill that we 
successfully quashed in the first week of session. 
Another bill related to allowing non-licensed surgical 
technicians supervisory responsibility. FNA was 
instrumental in impeding progress of that bill. Other 
threats were found hidden in lengthy bills. For 
example, allowing non-licensed medical technicians 
to perform “nursing care” in assisted living facilities 
and exempting nursing liability insurance from rate 
review oversight. These issues also ended favorably 
because FNA lobbyists were watching and able to 
effectively persuade lawmakers to act in the best 
interest of public safety. 

FNA leaders sometimes hear from members and 
non-members who believe that FNA is a left-leaning, 
politically liberal organization. We also hear from 
individuals who wholeheartedly agree with FNA 
positions. That’s the beauty of a democracy, which 
invites open communication and welcomes diversity. 
Although it may appear that we tend to bias support 
to Democrats and Democratic initiatives, FNA’s 
legislative platform is nonpartisan and focuses on 
protecting public safety and nurses. The reality is that 
elected officials with a similar viewpoint tend to be 
Democrats. As a member organization, policies are 

set in accordance with the 
will of the membership. 
The most effective way 
to change organizational 
policies and practices is 
to be active and vocal. All 
opinions are invited; we 
ask only that you speak respectfully and stay focused 
on the big picture because FNA staff and volunteer 
directors are acting in good faith. 

A membership task force embraced fresh ideas 
from new nurses and newly involved members who 
met in April. Programming ideas were identified to 
best serve defined groups (staff nurses, educators, 
managers, and advanced practice nurses). In 
reviewing member survey responses from last fall, we 
learned that most members view belonging to FNA 
as a professional duty. The task force brainstormed 
strategies to raise that sense of duty in all nurses. 
Information updates on current legislative issues 
and FNA’s lobbying efforts are highly valued, as are 
networking opportunities. This is evident in the 
tremendous growth in member activity this year in 
FNA Special Interest Groups (SIG). Any member may 
join as many SIGs as desired. There are no added fees 
and level of involvement can range from receiving 
meeting minutes to becoming a group facilitator. 

Work is ongoing to achieve FNA’s vision to be the 
nursing organization of first choice for all registered 
nurses in Florida. If you are ready to step up your 
involvement, nominations for elected positions are 
open now. All registered nurses are invited to attend 
FNA Membership Assembly on September 20-21 in 
Orlando. This is a great place to network, learn more 
about the work of the organization, and celebrate 
nursing. Thank you for caring. 

President’s Message
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Colorectal Cancer 
Screening Saves Lives 

“Now THAT I understand.

If you’re over 50, 
get tested for 

colorectal cancer. 

“

Director, 
Bachelor of Science in Nursing
Palm Beach State College has an immediate opening for a Director 
of the Nursing program. Reporting to the Dean of Bachelor Degree 
Programs, the incumbent will be responsible for the management 
and administration of the Baccalaureate Nursing program. Will have 
oversight of curriculum development, accreditation requirements and 
the development of program safety guidelines and procedures. The 
selected candidate must be able to promote the program through 
outreach efforts and community involvement. The position will have 
leadership and direction of faculty and staff.

Requirements: Must possess a Bachelor’s degree 
in nursing and a Master’s degree in either nursing 
education or nursing. A Doctorate degree in nursing 
or related field is also required. Licensed registered 
nurse (RN) in Florida. A minimum of four years 
related experience is required.

Palm Beach State College offers a highly attractive 
benefits package.

For additional information or to apply online, visit: www.palmbeachstate.edu/employment
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FNA Welcomes 
Daniel Eller to the FNA Staff!

Daniel is our new Communications 
Coordinator and Membership Specialist. He is a 
native Floridian, born and raised in Orlando, FL. 
He is currently attending Valencia College where 
he is majoring in Business Administration and 
will graduate in the Fall session of 2013. He is 
a passionate Toastmasters member, where he is 
developing his speaking and leadership skills. 
He loves to play guitar and piano. When his 
workday is over, BoBo, his Doxen, and Willie, his 
Chihuahua, welcomes him home.

News fromHeadquarters

Attention FNA Members!
Your Email Address Is 

Needed
FNA communicates via email throughout the year. In order to receive 

all email updates, please send your personal email address along with 
your name and member number to membership@floridanurse.org as 
soon as possible.

Daniel Eller

Commit to making  
a greater impact.

Extraordinary Care. Extraordinary Nurses.

Two Florida Locations: Jacksonville and Miramar | 888.556.8CCN (8226) | chamberlain.edu/florida 
Chamberlain College of Nursing National Management Offices, 3005 Highland Parkway, Downers Grove, IL 60515. Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo. Program/program option availability varies by state/location. *The Bachelor of Science 
in Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). **The on-site Bachelor of Science in Nursing (BSN) degree program  
can be completed in three years of year-round study instead of the typical four with summers off. ©2013 Chamberlain College of Nursing, LLC. All rights reserved. 

3-year BSN**  |  RN to BSN  |  RN-BSN to MSN  |  MSN  |  Graduate Certificates  |  DNP

Fast-track your career with one of Chamberlain’s CCNE accredited* advanced 
nursing degrees. RNs, you can complete your BSN in as few as three semesters. Or 
go further by completing the Master of Science in Nursing degree program in just 
two years. These flexible, online programs are supported with faculty focused on 
student success. Make a greater impact with an advanced degree from Chamberlain.

Mark Your Calendars
•	 June	6,	2013: FL Board of Nursing Centennial Celebration, Tampa, FL

•	 June	13-14,	2013: FONE Spring Conference; Caribe Royale, 
 Orlando, FL

•	 June	14-15,	2013: Clinical Excellence & Nurses Retreat; 
 The Shores Resort and Spa, Daytona Beach, FL

•	 June	28-29,	2013: ANA Membership Assembly, Washington D.C.

•	 July	 19-20,	 2013: University of Florida, HealthCare Entrepreneur 
Summit; Embassy Suites International Drive, Orlando, FL

•	 July	 26,	 2013: Health Literacy Summit, Morgridge International 
Reading Center @ UCF Main Campus

•	 August	1,	2013: FL Nurses Leadership Academy Experienced Nurse 
Application Due

•	 September	 19-21,	 2013: 2013 Membership Assembly, Florida Mall 
Hotel; Orlando, FL

•	 October	 5-6,	 2013: National Nurses in Business Educational 
Conference, Embassy Suites; South Lake Buena Vista, Orlando, FL 

•	 October	 24-26,	 2013: Florida Nursing Student Association 2013 
Convention; Hilton Oceanfront Resort, Daytona Beach, FL  

•	 November	10-16,	2013: Nurse Practitioner Week

•	 November	 14-15,	 2013: Blue Cross/Blue Shield with Florida Action 
Coalition Statewide Nursing Summit; Tampa, FL 
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by Thuy T. Tran

Sunny Florida is a vacation hotspot or a tropical 
getaway for many, but to me Florida is a place for 
second chances. With bachelor degrees in Business 
Management and Psychology, I was stuck in a dead 
end job and feeling unsatisfied. On a leap of faith, I 
packed my bags and moved to Florida in 2011. I did 
not know it at the time, but that move may have 
been the best thing that ever happened to me. By 
the following year, I was accepted to University of 
North Florida’s nursing program; the only NSNA 
Stellar awarded school in the state, and had joined 
the Student Nurses’ Association. Soon after, I joined 
the executive board of the Florida Student Nurses’ 
Association (FNSA), and today I am proud to hold the office of president 
of FNSA. My name is Thuy T. Tran, and this is a brief story of how Florida 
changed my life.

What better place to have life changing experience than in Tallahassee, 
Florida at the State Capitol. On March 19, 2013, I attended Florida Nurses 
Association’s Lobby Days, a march by a group of passionate current and 
future nurses taking a stand for what they believe in. On this day, I saw a 
sea of white lab coats storm the capitol buildings, lab coats representing a 
struggle for policy changes in the many nursing professions. I was fortunate 
enough to be part of this movement, fighting for the three big issues of the 
day: health insurance exchange, Medicaid expansion, and allowing nurse 
practitioners to have full scope of practice. The legislature was extremely 
impressed by the solidarity and unwavering commitment of all those 
involved. The strong sense of unity conveyed with white lab coats and the 
passionate speeches given by these nurses drove home our messages and 
resulted in one of the most effective Lobby Days gatherings I have ever 
attended.

Having the privilege to be part of FNSA has been one of the dearest things 
to my heart, and I was honored with the chance to represent Florida nursing 
students at National Student Nurses’ Association convention in Charlotte, 
NC this year. At the event, Florida was recognized as having the third 
highest membership in the nation and having the most delegates represented 
at NSNA’s annual convention. In addition, all three resolutions from Florida 
passed by a landslide. I could not be more proud to serve as president of this 
wonderful organization, and I cannot wait to become a part of professional 
organizations like FNA and AONE.

As I stood up on stage waiting to be pinned by one of my many fantastic 
mentors, Mr. William Ahrens, I reflected on how much had happened in the 
past five semesters. I have met countless new friends and mentors on this 
journey, and I am very fortunate to be part of something bigger than I could 
ever have foreseen. I am forever grateful for the opportunity nursing has 
given me. It has nurtured me and shown me the best things in life, and that 
these gems were hidden in Florida the entire time.

Thuy T. Tran

Student Forum

Florida, A Place for 
Second Chances

We want to hire individuals who believe in our Mission and 

are inspired to live it because they cannot imagine doing it any 

other way or working anywhere else. Our nurses naturally go 

above and beyond. It’s part of who they are. It’s the heart of 

our organization.

 

Our associates’ stories are dynamic and represent our culture in 

every aspect. That’s why they’re featured in our advertisements 

including television, radio, magazines and local billboards.

 

Make A Difference In People’s Lives. 
Starting With Your Own!

St. Vincent’s 
HEALTHCARE

At St. Vincent’s HealthCare our associate wages  

are competitive. They are also compensated in 

many ways with handwritten letters, hugs, and 

warm feelings inside their hearts. 

If you’re interested in a life of meaning and fulfillment, visit
 jaxhealth.com and click “Careers” to take your first step. Above. Beyond. Because.

#1001533897 (1/8 PG SQUARE(5in x 5.25in)) 04/30/2013 17:01 EST  
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FNA and Me
by Beverley Morgan

I joined Florida Nurses 
Association (FNA) in 2004 
not because I had learned 
about its purposes or 
how I would benefit, but 
I thought it was the right 
thing to do. However, in 
2009, while I was trying to 
make every dollar count, 
I contemplated cancelling 
my membership. I felt I did 
not need FNA and FNA 
did not need me. Still, I 
thought it was right for 
me to join my local nurses 
association, not only to 
learn about the issues that 
affect me, but also to have 
a powerful voice speak on 
my behalf when I cannot 
speak for myself. 

F l o r i d a  N u r s e s 
Association has been 
speaking for me since 2004, 
and all I did was pay dues 
and keep silent. Thus in 
2011, while pursuing my 
master’s degree in nursing, 
I was convinced. The 
facilitators of the nursing 
classes evoked in me a 
sense of accountability 
and responsibility to 
become involved in my 
association not only for 
personal growth but 
also for the growth of 
the nursing profession. I 
was challenged to break the silence, be an active 
participant in my association, and volunteer to 
serve.

Thus, one of my resolutions for 2013 was to 
avail myself to my local association. I contacted 
the Director of the FNA South Region division 
and she welcomed me with open arms. The 
camaraderie, solidarity, and shared vision from 
the committee members gave me a sense of 
belonging, and as a result, I found out what I 
needed to know about FNA. 

Serving on the planning committee for the 
most recent South Region Symposium gave me the 
opportunity to learn more about the contributions 
FNA makes to society and to nurses. I found out 
that FNA cares about nurses because it cares about 
patients. The following quote resonates with me 
as I reflect on my perception of FNA, “FNA does 
not care how much you know until you show how 
much you care.” I realized that I cannot sit on the 
sideline if I profess to care about patients. I must 
connect with my local association to discover 
my functions, responsibilities, and duties to my 
patients, my profession, and my community. 

MeMbership

Beverley Morgan

Beverley Morgan, 
MSN, RN has 
seventeen years 
of experience 
working in various 
healthcare settings. 
She currently works 
for the Palm Beach 
County Health 
Department as 
the Immunizations 
Coordinator. 
She was able to 
complete her MSN 
at University of 
Phoenix largely due 
to a scholarship 
she was awarded in 
2010. Her ultimate 
goal is to be a board 
certified nurse 
practitioner. 

Find your career in CORRECTIONAL HEALTHCARE!
Full-time, Part-time, PRN positions!

At CHC, we service 250 facilities in 27 states. Come grow your career 
with us!

Director of Nursing (RN); Licensed Practical/Vocational Nurses; 
Registered Nurses; Nurse  Practitioners. 

Must be able to pass Background Check including: Federal, Criminal, 
Employment, Credit Checks, and Drug Test. Competitive Pay & Benefits, 
Bonuses, Relocation for qualifying positions!

For more information on CHC and to Apply on-line, 
visit our website at: www.correctioncare.com

EEO/AA

Simplify your 
nursing research...

Read The Florida Nurse Online!

nursingALD.com
Access The Florida Nurse as well as over 5 years of 39 State Nurses Association 

and Board of Nursing Publications.

Contact us at (800) 626-4081 for advertising information.
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Notes from the
Treasurer

George Byron Smith, DNP, GNP-BC, CNE
Treasurer, FNA

“Stand in your truth” is a mantra from money 
management expert Suze Orman. Suze reasons 
that before you can reduce your debt or create your 
wealth, you must first take an honest inventory of 
exactly where you are today and what you want 
most for your family’s future. Sound familiar? 
Hildegard Peplau, the mother of psychiatric-
mental health nursing, postulated that before the 
nurse could provide meaningful nursing care to 
her patients, she must first “know thou self.” We 
must look within and understand our values, our 

Stand in Your Truth
attachments to money and things, and take a true 
inventory of our needs. 

Standing in our truth sometimes can be 
challenging …may cause tremendous pain…
may cause us to doubt ourselves and our future. 
Many of us practice wishful thinking and avoid 
discovering our truth. If we can wish it away, 
then we don’t have to make those tough decisions. 
Right? That could not be more further from the 
truth.

Here is another mental health truth – not 
making a decision is, in fact, making a decision; a 
decision to leave it to fate. Standing in our truth 
allows us to take control of our financial well-

Come join the AHCA team!
Registered Nurse Specialists with Florida’s Agency for Health 
Care Administration (AHCA) conduct on-site surveys of a 
variety of health care providers throughout the state. Some of 
our excellent benefits include:

•	 Ten	Paid	Holidays	Annually
•	 Generous	Annual	&	Sick	Leave
•	 High	Quality	Health	Insurance	with	Low	Premiums
•	 Optional	Low	Cost	Life	Insurance
•	 Very	Low	Cost	Retirement	Plan
•	 Optional	Deferred	Compensation	Plan
•	 College	Tuition	Waiver	Program
•	 Teleworking	Program

To learn more 
about AHCA 
visit us at:

http://ahca.myflorida.com
To learn more about RN positions with AHCA 

in your area, visit our job site at:

https://jobs.myflorida.com/index.html

“We go over and 
beyond, and that’s  
what makes us  
different at Baptist.”

8 5 0 . 4 2 9 . 6 9 0 5  /  j o i n b a p t i s t . o r g
make  a  change .  jo in  bapt ist. 

being. Standing in our truth gives us the control 
to make the tough decisions for the best interest 
of our family and community. Standing in our 
truth gives us power over fate and power to make 
our own choices.  So stop, sit in a quiet space, and 
“Stand in Your Truth.”

As with ourselves, FNA will “Stand in Our 
Truth.” We are at a tipping point with our 
Association. Membership is falling. What is your 
truth with FNA? Do you value FNA? Are you a 
member of FNA? How have you contributed to 
future viability of FNA? Can you do more? Do you 
want to do more? Is the future of FNA and nursing 
in the State of Florida secure? Can we afford losing 
the unifying voice of nursing in Florida? “Stand in 
Our Truth.”

We must be good stewards of our finances 
to ensure a viable future. FNA has kept a firm 
course toward creating financial security. FNA 
relies on your support and commitment to 
ensuring continued success for nursing today and 
tomorrow. I am proud to be a member of FNA. 
Thank you for being a member. And if you are 
not a member, this is your time. FNA needs you. 
Join us in creating our truth for nursing here in 
Florida.
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President-Elect
Leah Kinnaird
For	the	position	of:	
President-Elect and 
Representative to the ANA 
Membership Assembly

My intentions in seeking 
office:

 To support the 
president in creating 
a vision that advances 
the role of Florida’s 
professional nurses. 
 To listen and learn from our membership 
to help shape FNA for the future.
 To serve with extraordinary commitment, 
empowering participation across the state and 
within the 8 FNA regions. 

Region:	South - Miami
School(s)	of	Nursing: Vanderbilt University; 
Florida International University; Florida State 
University
Degree(s): EdD, MSN, BSN
Place	of	Employment	and	Position:	Kinnaird 
Healthcare Consulting, LLC, President 
Professional	Organizational	Activities:	Serves 
on the Leadership Planning Committee for South 
Region; Chairperson of the Health Policy Special 
Interest Group. 

John	Silver
For	the	position	of:	
President-Elect and 
Representative to the ANA 
Membership Assembly

We need to change the 
dynamics in the FNA. A 
new vision and direction 
must be found because this 
organization deserves it. 
Please support me in this 
effort. 

Region:	Southeast – Plantation
School(s)	of	Nursing:	Florida Atlantic University; 
Palm Beach Community College
Degree(s):	PhD; MBA; MSN; BSN; ADN
Place	of	Employment	and	Position: Nova 
Southeastern University Associate Professor 
Professional	Organizational	Activities:	Workforce 
Advocacy Commission; ANA invited speaker 
on health policy (2009); STTI Europe invited 
speaker on health policy; Workforce Advocacy 
Commissioner FNA.

George	Byron-Smith
For	the	position	of:	
President-Elect and 
Representative to the 
ANA Membership 
Assembly

We are at a critical 
tipping point. We have an 
opportunity to create our 
future and the future of 
nursing in Florida. I will 
explore ways to remain relevant for our current 
and future members. We have a rich history from 
which to build a strong, thriving Association. 

Region:	West Central – Tampa
School(s)	of	Nursing: Case Western Reserve 
University; University of South Florida; The 
University of Texas Medical Branch; Houston 
Community College
Degree(s):	DNP; Post Masters Certificate GNP; 
MSN; BSN; ADN

2013 FNA Candidate Biographies and Statements

Place	of	Employment	and	Position:	Brandman 
University, Marbelle and S. Paul Musco School 
of Nursing and Health Professions, Associate 
Professor and Program Director of Post Masters 
DNP Program 
Professional	Organizational	Activities: Tampa 
Bay Advanced Practice Nurse Council – President 
(2011–2012), Secretary (2010-2011); STTI Phi 
Kappa Chapter (South University) – President 
(2011–2012); FNA Treasurer (2011–2013); FNA 
Finance Committee (2010-2013); FNA Bylaws 
Committee (2010-2013); Gerontological Advanced 
Practice Nurses Association (GAPNA) – President 
(2012-2013), Web-Editor (2010-2012); American 
Psychiatric Nurses Association (APNA) – 
Treasurer (2009-2014); American Association of 
Nurse Practitioners – member; 4th International 
Conference on Violence in the Health Sector 
2014- Local planning committee member (2013-
2014); Sigma Theta Tau International – Convention 
Planning Committee (2012-2013) and member. 
 

Vice President
Barbara Russell
For	the	position	of: 
Vice President

I have and always will 
have a passion for nursing, 
which includes supporting 
my professional nursing 
organization. I currently 
hold the position of FNA 
secretary. I recognize the 
importance of maintaining 
accurate and thorough 
records of the organization, and would appreciate 
an opportunity to serve for one more term as 
FNA’s Vice President.

Region:	South - Miramar
School(s)	of	Nursing: University of Miami; Florida 
International University; Jackson Memorial 
Hospital School of Nursing
Degree(s):	MPH, BS, RN
Place	 of	 Employment	 and	 Position: Director 
Infection Control Services, Baptist Hospital of 
Miami, Inc. & Baptist Children’s Hospital
Professional	 Organizational	 Activities: Core 
member South Region Leadership Council (2012-
2013); First South Region Director (2010-2011); 
FNA Transition to Regions Taskforce; Certification 
Board of Infection Control and Epidemiology 
(CBIC): Board Member (2008–present), President 
(2012), Secretary and Vice Chair Test Committee 
(2009-2010), President-elect and Chair test 
Committee (2011); Occasionally contacted by 
IPN to address Infection Control related issues; 
Secretary of FNA (Current); Past President 2013 
–Certification Board of Infection Control and 
Epidemiology (CBIC); Secretary of The Nurses 
Charitable Trust; Chair of the Royce Foundation 
(JMH School of Nursing Alumni Association).

Secretary
Monte Beane
For	the	position	of: 
Secretary

I am self-motivated 
and require little direct 
supervision. I learn 
quickly and enjoy 
challenges. I enjoy working 
as a part of a team and 
am goal oriented. I have 
a strong work ethic, I 
am honest, and gain 
satisfaction from a job well done.

Region:	North East - Jacksonville
School(s)	 of	 Nursing: University of Cincinnati 
(currently enrolled in FNP program); University of 
Phoenix; Florida State College at Jacksonville
Degree(s): MSN, BSN, ADN, AA 
Place	 of	 Employment	 and	 Position: Florida State 
College at Jacksonville, Professor of Nursing
Professional	 Organizational	 Activities: Duval 
County Medical Reserve Corps; Emergency 
Nurses Association - Secretary (2008); Florida 
Nurses Association; FNA Membership Committee; 
FNA Health Literacy SIG; FNA Faculty SIG; 
Florida Association of Nurse Practitioners; 
American Academy of Nurse Practitioners; 
American Assembly of Men in Nursing – Mentor; 
American Assembly of Nursing; American Nurses 
Association; American Society of Registered 
Nurses. 

Treasurer
Janice	Hess
For	the	position	of:	
Treasurer

I would like to be FNA 
treasurer to contribute 
my time and effort 
as a steward of the 
organizational finances 
so that the organization’s 
strategic plan for the 
growth and solvency of 
the organization are realized. If elected, I would 
like to explore ways for fundraising that will 
assist in growing resources for the organization’s 
important financial concerns including: nursing’s 
public relations/media program, Florida Nurses 
Foundation scholarships, and FN-PAC political 
advocacy efforts. 

Region:	East Central
School(s)	 of	 Nursing: Orange Memorial School 
of Nursing; Brigham Young University; Southern 
Missionary College Orlando Campus; University of 
Florida 
Degree(s): DNP, Adult Nurse Practitioner 
Certificate, Nursing Diploma
Place	 of	 Employment	 and	 Position: Veterans 
Administration, Nurse Practitioner Outpatient 
Clinic in Daytona Beach, FL 
Professional	 Organizational	 Activities: President 
of Volusia Flagler Advanced Nursing Council, 
FNA Nominating Committee, FN-PAC Board and 
Vice Chair, CCNE Accreditation Team Member- 
Clinical Representative.

Linda	A.	Howe
For	the	position	of: 
Treasurer

I have served on the 
finance committee for the 
NLN for over 6 years and 
understand the importance 
of fiduciary responsibility. 
I am detail oriented and 
keep good records. I would 
like to make sure the 
financial records of the organization are accurate, 
understandable, and transparent.

Region: East Central
School(s)	 of	 Nursing: Columbia Hospital School; 
University of Texas; Texas Woman’s University; 
The Citadel; and the University of South Carolina.
Degree(s): PhD, MSN, MA, BSN, Nursing Diploma
Place	 of	 Employment	 and	 Position:	 Associate 
Professor at the University of Central Florida 
Professional	 Organizational	 Activities: Past 
treasurer of Gamma Mu Chapter of Sigma Theta 
Tau, past president of South Carolina League for 

Candidate Biographies continued on page 8
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Nursing, current Member of Board of Governors; 
National League for Nursing (second term ends 
2014) and the NLN Finance Committee. 

Directors at Large (Regional)

Northwest Region

Patricia	Posey-Goodwin
For	the	position	of:	
Northwest Region Director

I believe I have good 
understanding of the 
challenges for the FNA 
in the northwest region 
as a result of my past two 
years of service. My goals 
are to represent members 
of the 12 counties in the 
northwest and encourage 
participation in FNA activities at the state and 
regional levels within the 12 counties.

Region:	Northwest – Pensacola 
School(s)	 of	 Nursing: Georgia State University; 
University of West Florida; Pensacola Junior 
College
Degree(s): EdD, MSN, BSN, ASN
Place	 of	 Employment	 and	 Position: University of 
West Florida, Department of Nursing, Lecturer 
Professional	 Organizational	 Activities:	 Emerald 
Coast Breastfeeding Alliance & Support, Vice 
President; FNA Director at Large, NW Region; 
Association of Women’s Health, Obstetrical & 
Neonatal Nursing Member; Sigma Theta Tau, 
Upsilon Chapter.

North Central Region

Marsha Martin
For	the	position	of:	North 
Central Region Director 

As a staff nurse, I believe 
I can bring a different 
and valuable perspective 
and voice to the Board 
and to FNA. We are in a 
transformational time for 
our organization, nursing, 
and healthcare, and we 
need a cohesive, unified 
voice to move forward in order to be advocates for 
our clients, our nurses, and nursing. 

Region:	North Central - Gainesville
School(s)	 of	 Nursing: Albert Einstein School of 
Nursing
Degree(s):	Nursing Diploma
Place	 of	 Employment	 and	 Position: Shands 
Healthcare, Surgical Trauma ICU, staff nurse and 
charge nurse
Professional	 Organizational	 Activities: Past 
President, Shands Bargaining Unit (executive 
committee position) (2012-Present), President, 
Shands Bargaining Unit (2003-2012); FNA Director 
at Large (2007-2009), LERC Chair, FNA Staff 
Nurse SIG Chair; FNA New Grad SIG member; 
FNA Bylaws Committee; Workforce violence 
taskforce; Florida Center for Nursing Director; 
ANA’s Department of Health, Safety and Wellness 
representative, National Labor Cabinet UAN 
(2009).

Northeast Region

VACANT
For	the	position	of:	1) Northeast Region Director

Region:	Northeast - 
School(s)	of	Nursing: 

Degree(s): 
Place	of	Employment	and	Position: 
Professional	Organizational	Activities: 

East Central Region

Shirley	Hill
For	the	position	of:	East 
Central Region Director

I would like to see 
the Florida Nursing 
Association become 
one of the strongest 
associations in this 
country. Our mission is 
to serve and support all 
registered nurses through 
professional development, 
advocacy, and the promotion of excellence at 
every level of professional nursing practice. In 
order to grow, we need to become involved in 
FNA activities and encourage our young nursing 
colleges to join us in our quest for unity. 

Region:	East Central – Ormond Beach
School(s)	of	Nursing: UCF; Navarro College
Degree(s): BSN, RN, BC, CCM
Place	of	Employment	and	Position:	Retired
Professional	Organizational	Activities: Current 
East Central Region Director.

West Central Region

Sue	Hartranft
For	the	position	of:
West Central Region 
Director

1. To continue with 
established Region 
activities

2. Create new activities 
to meet needs of 
members outside 
Pinellas

3. Grow membership in 
FNA 

Region:	West Central - Clearwater
School(s)	of	Nursing:	Albright College; University 
of South Florida
Degree(s):	PhD, ARNP, MSN, BSN, CNL
Place	of	Employment	and	Position:	Bay Care 
Morton Plant Mease Hospitals, Research Specialist
Professional	Organizational	Activities: FNA – 
West Central Director (2011-2013), Board Member 
(2007-2009), Bylaws Committee (2007-2013); ANA 
Delegate (2007-2011). 

Southeast Region

Deborah	Hogan
For	the	position	of:	
Southeast Region Director

As a previous District 
40 President, I know how 
important it is to represent 
the members of our Region. 
My goal is to continue to 
work to unite our Region 
by offering regional 
activities in conjunction 
with FNA and to bring our 
members’ concerns to the 
FNA Board. 

Region:	Southeast – West Palm Beach
School(s)	of	Nursing:	Mastin School of Nursing; 
Medical College of FL; Tulane School of Public 
Health 
Degree(s): MPH, BSN, RN Diploma
Place	of	Employment	and	Position:	Department of 
Health, Palm Beach County
Professional	Organizational	Activities: Past FNA 

District 40 President; FNA Nominating Committee 
(2009 – 2013); FAPHN First Vice President 
(Current); President, FNA Professional Health Care 
Bargaining Unit (Current). 

Southwest Region

Denise	McNulty
For	the	position	of: 
Southwest Region Director

As the Southwest 
Regional Director, I 
would like to continue 
serving our members in 
the Southwest Region so 
that we can enhance and 
build upon the momentum 
that has been established 
through our meetings and 
events. My goal would be 
to increase membership in the Region providing 
our members opportunities for networking, 
professional development, and enhancing 
collaborative relationships in our community to 
prepare for the future of nursing and empowering 
nurses as leaders. 

Region: Southwest - Naples
School(s)	of	Nursing:	Duquesne University; 
University of Pennsylvania; Holy Family 
University; St. Joseph’s University
Degree(s): DNP, MSN, RN-BC, ARNP
Place	of	Employment	and	Position:	Associate Dean 
of Nursing – Edison State College
Professional	Organizational	Activities: FNA 
Southwest Region Director (current); Chair of 
the FNA Collier County Nurses Chapter; Chair 
of the Future of Nursing Task Force – SW Florida 
and Board Member; Nurse Practitioner Council 
of Collier County; Served as the former President 
of FNA District 20 for four years; Member of the 
Southwest Organization of Nurse Executives 
and National League for Nursing Ambassador 
for Edison State College; Advisory Board for 
Nursing Spectrum/Nurse.com Florida; Member 
of the Florida League for Nursing; ANA member; 
American Academy of Nurse Practitioners; 
International Council on Women’s Health, 
International Association of Forensic Nurses; and 
Sigma Theta Tau. 

South Region

Jill	Tahmooressi
For	the	position	of: 
1) South Region Director

I am a board certified 
pediatric & school nurse 
currently employed 
as Nursing Director 
Ambulatory Services at 
Miami Children’s Hospital 
overseeing 7 Ambulatory 
Centers within Miami-
Dade, Broward, and Palm 
Beach Counties. I plan to sustain and enhance 
further the opportunities for the South Region 
nurses. Under my leadership as the appointed 
South Region Director of FNA since May 2012, 
I have led the successful host of a fall legislative 
conference/dinner and a spring symposium with 
lunch & awards ceremony with participation 
of 250+ at each event. I plan to continue the 
traditions whereby members are afforded the 
opportunity to meet Florida Legislators and 
network with distinguished nurses of the South 
Region. Under my leadership as past FNA 
President of District 5 from 2005 to 2010, District 5 
was the recipient of “Greatest Membership Growth 
in Category,” further demonstrating my dedication 
to the profession and the organization with plans 
to surpass records.
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Region: South - Weston
School(s)	of	Nursing: St. Petersburg College; 
Nova Southeastern University; Jackson Memorial 
Hospital School of Nursing 
Degree(s):	MBA, BSN
Place	of	Employment	and	Position:	Miami 
Children’s Hospital, Nursing Director Ambulatory 
Services 
Professional	Organizational	Activities: South 
Region Director (appointed May 2012- present), 
District 5 President FNA (2005-2010). 

Work Force Advocacy 
Commission (Elect 5)

C.	J.	Birge
For	the	position	of:	
Workforce Advocacy 
Commissioner

As a nurse that still 
practices at the bedside, I 
would bring real-life ideas 
and enthusiasm to the 
board and be an advocate 
for nurses in the ever-
changing profession of 
nursing in Florida.

Region:	West Central - Lakeland
School(s)	of	Nursing: University of Alabama; Polk 
State College
Degree(s):	BSN (expected graduation 2014), ASN
Place	of	Employment	and	Position: Cath Lab 
Coordinator, South FL Baptist Hospital, Plant City 
Professional	Organizational	Activities:	Ethics 
Committee – South Florida Baptist Hospital.

Mavra	Kear
For	the	position	of:	
Workforce Advocacy 
Commissioner

I sincerely believe in 
the FNA mission to serve 
and support all registered 
nurses at all levels of 
practice. As I leave the 
Board of Directors, I 
wish to remain engaged, 
developing relevant 
member services that 
strengthen the organization by facilitating 
personal and professional growth for new and 
maturing nurses. Increasing visibility of nurses’ 
work among members and the public is important 
as we face substantial changes in our health care 
delivery system. 

Region: West Central
School(s)	of	Nursing:	University of South Florida; 
University of Florida 
Degree(s): PhD, MSN, BSN
Place	of	Employment	and	Position:	Polk State 
College, Professor 
Professional	Organizational	Activities:	Past 
President District 12 (Polk); former FNA Treasurer; 
former Director at Large; and current FNA 
President. 

Theresa	Morrison
For	the	position	of:	
Workforce Advocacy 
Commissioner

My role as a community 
hospital Clinical Nurse 
Specialist keeps me 
in constant contact 
with bedside nurses. 
Recently completing two 
research studies (nurses’ 
experiences with central 
line care and education barriers), places me 

2013 FNA Candidate Biographies and Statements

Candidate Biographies continued from page 8 in a unique position to relate to nurses in the 
practice setting and promote positive work-related 
experiences. 

Region:	Southwest - Naples
School(s)	of	Nursing:	University of Maryland; 
Vanderbilt University; Duquesne University
Degree(s): BSM, MSN, PhD
Place	of	Employment	and	Position:	NCH 
Healthcare System, Clinical Nurse Specialist
Professional	Organizational	Activities:	NCH 
Healthcare System Clinical Nurse Specialist.

Cynthia Robesky
For	the	position	of:	
Workforce Advocacy 
Commissioner

Giving a personal and 
professional voice to 
the nursing profession 
has always been very 
important. I believe in 
promoting and providing 
leadership and mentoring 
to promote the growth of 
nurses. I believe I can be a 
strong voice for nursing. 

Region:	East Central
School(s)	of	Nursing:	Valencia Community 
College; University of Phoenix 
Degree(s):	ASN, BSN, and MSN with a focus on 
education
Place	of	Employment	and	Position:	Staff Nurse at 
Dr. Phillips Hospital 
Professional	Organizational	Activities: ANA 
and FNA member, Academy of Medical Surgical 
Nursing, Omicron Delta Chapter of Sigma Theta 
Tau 

Gabrielle (Gabi) Zafrani
For	the	position	of: 
Workforce Advocacy 
Commissioner

Being a new nurse, I 
have encountered a lot of 
change and frustration 
amongst the nurses I have 
worked with so far. I am 
interested in collaborating 
with others to make a 
better workplace for all 
nurses, as well as addressing workplace issues like 
burn out and lateral violence. 

Region:	East Central
School(s)	of	Nursing: UCF; Seminole State College 
of FL; University of Illinois
Degree(s): BSN, BSBA, ADN 
Place	of	Employment	and	Position: Arnold Palmer 
Hospital for Children, Pediatric Special Care Unit, 
Clinical RN I/BSN 
Professional	Organizational	Activities: 
Membership Committee for FNA; Member of 
Orlando Health Nurse Informatics Technology 
Council; Arnold Palmer Hospital for Children, 
Pediatric Special Care Unit, Unit Practice; Vice 
President, SSC Student Nurses Association (2011-
2012); FNSA, past Treasurer (2012).

Nominating Committee
(Elect 5)

Jennifer	Meighan	Hanson	Engilis
For	the	position	of:	Nominating Committee

I would appreciate the opportunity to serve 
with FNA to gain a greater understanding of 
service of FNA to the profession of nursing and 
its members. I am interested in the improvement 
of the image of nursing and its practice for 
the benefit of the communities we serve. I 
want to help bring in candidates who practice 
professionalism with authentic motivation, while 

seeking implementation of theory into practice, 
continually incorporating critical thought and 
reflection to refine our profession. 

Region: East Central
School(s)	of	Nursing:	Seminole State College; 
University of Central Florida 
Degree(s): BSN, BA Spanish Literature and 
Language, ASN 
Place	of	Employment	and	Position: Currently 
unemployed but looking for work as an RN
Professional	Organizational	Activities: FNA 
member, ANA member, and advocate for Arthritis 
Foundation. 

Murielle	D.	Joseph
For	the	position	of: 
Nominating Committee

I look forward to serving 
on FNA’s Nominating 
Committee. As a member 
of the committee, I will 
ensure that the right 
candidates are elected to 
strengthen the voice of 
FNA. Furthermore, I plan 
to work with other board 
members and committees to make FNA more 
visible to more nurses to increase membership. 

Region: Southwest – Fort Myers
School(s)	of	Nursing:	University of Florida 
Degree(s):	BSN, BA in Spanish 
Place	of	Employment	and	Position:	Lee Memorial 
Health System, Medical Surgical Progressive Care 
Unit, Staff Nurse 
Professional	Organizational	Activities:	FNA 
member; past FNSA Region 2 Director and 
Communications Chair.

Captain	Romeatrius	Nicole	Moss
For	the	position	of:	
Nominating Committee

I would like to get 
involved on the state 
level for ANA/FNA. I 
was very involved with 
the Mississippi Nurses 
Association while 
stationed at Keesler 
Air Force Base. I look 
forward to serving on the 
Nominating Committee. As 
a member of the Nominating Committee, I would 
ensure that the right candidates are in place to 
strengthen the voice of FNA. 

Region: Northwest
School(s)	of	Nursing: Berea College; University 
of South Alabama; University of Alabama at 
Birmingham 
Degree(s):	DNP, MSN, BSN
Place	of	Employment	and	Position: Active Duty 
Captain and Health Care Integrator, Hurlburt Air 
Force Base, FL United States Air Force (USAF) 
Professional	Organizational	Activities:	MGCBNA 
– President/Executive Director; FNA – Northwest 
Director Assistant/Deputy; ANA; NBNA, Chapter 
Development Committee Chair. 

VACANT
For the position of: Nominating Committee

VACANT
For the position of: Nominating Committee
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MeMbership AsseMbly

A. Vacancy in the office of President. 

1. A vacancy in the office of President 
shall be filled by the President-
Elect. 

2. An officer or member other than the 
President-Elect who fills a vacancy 
in the office of a president or 
assumes the duties of an absent 
president may serve as an ANA 
representative only if elected to the 
ANA representative position. 

B. If a vacancy occurs in the office of 
President-Elect, this position will 
remain vacant until the next election 
cycle or until the Board of Directors 
orders a special election by the full 
membership. 

C. In all other vacancies in elected 
positions on the Board, the Board of 
Directors shall appoint a qualified FNA 
member to serve for the remainder of 
that term. 

 

A. Vacancy in the office of President. 

1. A vacancy in the office of 
President shall be filled by the 
President-Elect. 

2. An officer or member other than 
the President-Elect who fills a 
vacancy in the office of a 
president or assumes the duties of 
an absent president may serve as 
an ANA representative only if 
elected to the ANA representative 
position. 

B. If a vacancy occurs in the office of 
President-Elect, this position will 
remain vacant until the next election 
cycle or until the Board of Directors 
orders a special election by the full 
membership. 

C. In all other vacancies in elected 
positions on the Board, the Board of 
Directors shall appoint a qualified 
FNA member to serve for the 
remainder of that term. 

 
ARTICLE VI.  Nominations and Elections 
 
Section 2.  Nomination Process 
 

D.  The Committee shall propose a 
tentative FNA ballot containing 
nominees for:  

 
1.  ANA  Alternates2.  FNA Officers, 

Directors, and Nominating 
Committee 

1. Work Force Advocacy 

ARTICLE VI.  Nominations and Elections 
 
Section 2.  Nomination Process  
 

D. The Committee shall propose a 
tentative   FNA ballot containing 
nominees for:  

 
1.  ANA Alternates 
2.  FNA Officers, Directors, and 

Nominating Committee 

Conform with ANA language. 
 
 
 
 
 
 
 
 
Recommend removal of WFA Commission 
as official body of FNA.  Advocacy is a core 
purpose of FNA.  

ARTICLE VI.  Nominations and Elections ARTICLE VI.  Nominations and Elections Recommend removal of WFA Commission 
 
Section 2.  Nomination Process 
 

 
E.  After presentation to the Board of 

Directors for information only, the 
tentative ballot shall be published in the 
Call to Meeting of the FNA 
Membership Assembly. 

 
F. Within the 30 day period following the 

publication of the tentative ballots in the 
FNA official publication, additional 
nominations may be made to the Chair 
of the Nominating Committee by any 
individual member, Region, or structural 
unit. 

G. The Nominating Committee shall 
formulate the final ballots by the 
addition of the nominees submitted, 
provided that all eligibility and 
membership requirements are met; 

H.  A person shall not appear on the FNA 
ballot as a nominee for more than one 
office. 

I. The completed ballots shall be: 

1. In conformity with the FNA 
bylaws, and the policies as adopted 
by the FNA Board of Directors; 

2. Identified, for each person running, 
as to the region and city or county 
of membership; 

3. Presented for information only to 
the Board of Directors before being 
published in the Official Call to 

 
Section 2.  Nomination Process 
 

E. After presentation to the Board of 
Directors for information only, the 
tentative ballot shall be published in 
the Call to Meeting of the FNA 
Membership Assembly. 

 
F. Within the 30 day period following 

the publication of the tentative ballots 
in the FNA official publication, 
additional nominations may be made 
to the Chair of the Nominating 
Committee by any individual 
member, Region, or structural unit. 

G. The Nominating Committee shall 
formulate the final ballots by the 
addition of the nominees submitted, 
provided that all eligibility and 
membership requirements are met; 

H. A person shall not appear on the 
FNA ballot as a nominee for more 
than one office. 

I. The completed ballots shall be: 

1. In conformity with the FNA 
bylaws, and the policies as 
adopted by the FNA Board of 
Directors; 

2. Identified, for each person 
running, as to the region and city 
or county of membership; 

3. Presented for information only 
to the Board of Directors before 
being published in the Official 

as official body of FNA.  Advocacy is a core 
purpose of FNA.   
 
Editorial: Re-letter each item. 

Meeting. 

J. No nominee shall appear on the ballots 
without having signed the consent-to-
serve-if-elected statement and the 
Conflict of Interest statement. 

K. The biographies of the nominees, 
including region and city or county of 
membership, shall be published with the 
ballots in the Official Call to 
Membership Assembly. 

 
 

Call to Meeting. 

J.  No nominee shall appear on the 
ballots without having signed the 
consent-to-serve-if-elected statement 
and the Conflict of Interest statement. 

K. The biographies of the nominees, 
including region and city or county 
of membership, shall be published 
with the ballots in the Official Call to 
Membership Assembly. 

 

ARTICLE VI.  Nominations and Elections 
 
Section 4.  ANA Representatives 
 

C. ANA alternates shall be elected by 
secret ballot by plurality vote and be full 
members of FNA.   

ARTICLE VI.  Nominations and Elections 
 
Section 4.  ANA Representatives  
 

C.  ANA alternates shall be elected by 
secret ballot by plurality vote and be full 
members of FNA.   

The president and president-elect are the 
representatives as in bylaws.  We do need to 
elect alternates if president or president-elect 
cannot serve.  
   

ARTICLE VI.  Nominations and Elections 
 

 

 
 
 

Recommend removal of WFA Commission 
as official body of FNA.  Advocacy is a core 
purpose of FNA.   

Article VIII.  Board of Directors 
 
Section 2.  Meetings of the Board of Directors 
 

B.  Special Meetings:  
2. Shall be called by the President in 

like manner or on like notice upon the 
written request of:  

a.  Five (5) or more members of the 
Board of Directors, or  

b. A majority of the Regions. 

ARTICLE VIII.  Board of Directors 
 
Section 2.  Meetings of the Board of Directors 
 

B. Special Meetings 
2. Shall be called by the President in like 

manner or on like notice upon the 
written request of:  
a.  Five (5) or more members of the 

Board of Directors  
b. A majority of the Regions.   

Editorial: Remove asterisks.  

ARTICLE VIII.  Board of Directors 
 
Section 2.  Meetings of the Board of Directors 
 

D.  Attendance 
1. Any member of the Board of 

Directors may have one (1) absence 

ARTICLE VIII.  Board of Directors 
 
Section 2.  Meetings of the Board of Directors 
to read as follows:   
 

D.  Attendance 
1. Any member of the Board of 

Defines year period for purpose of 
determining absences.   

from the Board of Directors’ 
meetings within a one-year period. 
The year begins at the close of the 
Membership Assembly in the year 
elected.  The second year begins 366 
days later.     

 

Directors may have one (1) absence 
from the Board of Directors’ 
meetings within a one-year period.  
The year begins at the close of the 
Membership Assembly in the year 
elected.  The second year begins 366 
days later.    

 
ARTICLE VIII.  Board of Directors 
 
Section 2.  Meetings of the Board of Directors 
 

E.  FNA members, the Chair of the Labor 
and Employment Relations 
Commission, and the President of the 
FNSA or a designee, shall be eligible to 
attend meetings of the Board of 
Directors.  They shall have voice, but 
no vote.     

 

ARTICLE VIII.  Board of Directors 
 
Section 2.  Meetings of the Board of Directors 
 

E. FNA members, the Chair of the Labor 
and Employment Relations Commission, 
and the President of the FNSA or a 
designee, shall be eligible to attend 
meetings of the Board of Directors.  
They shall have voice, but no vote.     

 
 

Recommend removal of WFA Commission 
as official body of FNA.  Advocacy is a core 
purpose of FNA.   

ARTICLE VIII.  Board of Directors 
 
Section 3.  Quorum 
 

A majority of the Board of Directors, including 
the President or the President-Elect shall 
constitute a quorum at any meeting of the 
Board of Directors.   

ARTICLE VIII.  Board of Directors 
 
Section 3.  Quorum 
 

A majority of the Board of Directors, 
including the President or the President-Elect 
shall constitute a quorum at any meeting of 
the Board of Directors.   

Editorial: Remove asterisks.  

ARTICLE VIII.  Board of Directors 
 
Section 4.  Duties of the Board of Directors 
 

N.  Receive, for information only, reports 
from the Bylaws and Nominating 
Committees  

 

ARTICLE VIII.  Board of Directors 
 
Section 4.  Duties of the Board of Directors 
 

N. Receive, for information only, reports 
from the Bylaws and Nominating 
Committees. 

 

Recommend removal of Reference 
Committee 

ARTICLE X.  Committees 
 
 

 
Section 4.  Bylaws Committee 
 

A. Composition 

ARTICLE X.  Committees 
 
Section 4.  Bylaws Committee 
 

A. Composition 

The Bylaws Committee shall 
consist of at least five (5) 

Recommend removal of Reference 
Committee and transition of this function to 
the Board of Directors with a call to members 
and structural units for issues of importance 
to nursing.   
 
Editorial: Renumber Sections and 
punctuations where necessary. 

The Bylaws Committee shall 
consist of at least five (5) members 
appointed after each election by the 
President with the approval of the 
Board of Directors, to serve until 
their successors are appointed. 

B. Duties 

1. Receive and review all 
proposed amendments to the 
FNA bylaws and edit for 
conformity; 

2. Submit proposed amendments 
to FNA bylaws as appropriate; 

3. Present the proposed 
amendments to the FNA Board 
of Directors; and 

4. Submit the proposed 
amendments to the membership 
at the FNA Membership 
Assembly in accordance with 
the provisions for amendments 
to these bylaws. 

 
Section 5.  Finance Committee 
 

A. Composition 

The Finance Committee shall consist of 
at least five (5) members, including the 
FNA Treasurer who shall serve as 
Chair.  Four members shall be 
appointed after each election by the 
President, with approval by the Board 
of Directors, to serve until their 
successors are appointed.  One of the 
appointed members shall be a member 
of the Labor and Employment 
Relations Commission.  

members appointed after each 
election by the President with 
the approval of the Board of 
Directors, to serve until their 
successors are appointed. 

B.  Duties 

1. Receive and review all 
proposed amendments to the 
FNA bylaws and edit for 
conformity; 

2. Submit proposed amendments 
to FNA bylaws as 
appropriate; 

3. Present the proposed 
amendments to the FNA 
Board of Directors; and 

4. Submit the proposed 
amendments to the 
membership at the FNA 
Membership Assembly in 
accordance with the 
provisions for amendments to 
these bylaws. 

 
Section 5.  Finance Committee 
 

A. Composition 

The Finance Committee shall 
consist of at least five (5) members, 
including the FNA Treasurer who 
shall serve as Chair.  Four members 
shall be appointed after each 
election by the President, with 
approval by the Board of Directors, 
to serve until their successors are 
appointed.  One of the appointed 
members shall be a member of the 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Florida Nurses Association 
2013 Proposed Bylaw Changes 

 
Current Bylaws with Proposed Revisions Proposed Articles Rationale 

ARTICLE III.  Membership, Dues, 
Membership Year 
 
Section 1.  Composition 
 

A. Membership in FNA shall consist of 
members of the state regions who meet 
the qualifications and responsibilities 
specified in these bylaws. 

B. Membership options: 

1. Full Membership includes ANA 
and FNA. 

2. State Only Membership includes 
FNA. 

3. Organizational Affiliate includes 
nursing organizations that affiliate 
for associated benefits and have 
voice but no vote. 

C. Membership shall be unrestricted in 
accordance with ANA/FNA Bylaws. 

ARTICLE III.  Membership, Dues, 
Membership Year 
 
Section 1.  Composition    
 

A.  Membership in FNA shall consist of 
members of the state regions who 
meet the qualifications and 
responsibilities specified in these 
bylaws. 

B. Membership options:  
 

1. Full membership includes 
ANA and FNA.  
 

2. State Only Membership 
includes   FNA.  

 
3. Organizational Affiliate 

includes nursing organizations 
that affiliate for associated 
benefits and have voice but no 
vote.  
 

C. Membership shall be unrestricted in 
accordance with ANA/FNA Bylaws.   

Editorial: Remove asterisk. 

ARTICLE III.  Membership, Dues, 
Membership Year 
 
Section 3.  Membership Privileges and 
Obligations 
 

D. State Only Members shall have 
privileges as follows: 

1. Voting for:  
a. FNA Officers and 

FNA Directors after twelve months 
of membership in FNA 

ARTICLE III.  Membership, Dues, 
Membership Year  
 
Section 3.  Membership Privileges & 
Obligations  
 

D. State Only Members shall have 
privileges as follows:  
1. Voting for:  

a. FNA officers and FNA directors 
b.After twelve months of 

membership in FNA being 

Editorial: Remove italics from “State Only 
Members.”  Combine a and b together 
therefore changing the lettering from a, b, and 
c to just a and b.   

being nominated to a 
director position; and 

b. Executive Committees of 
other structural units to 
which they affiliate;        

nominated to a Director 
position; and 

c. Executive Committees of other 
structural units to which they 
affiliate; 

ARTICLE III.  Membership, Dues, 
Membership Year 
 
Section 6.  LERC Assessment 

 
D.  A vote of two-thirds (2/3) of the 

members present and voting and 
previous notice of sixty (60) days shall 
be required to change the dues. 

ARTICLE III.  Membership, Dues, 
Membership Year  
 
Section 6.  LERC Assessment  
 

D.  A vote of two-thirds (2/3) of the 
members present and voting and 
previous notice of sixty (60) days 
shall be required to change the 
assessment. 

 

Identify Section as LERC.   

ARTICLE IV.  Officers and Directors 
 
Section 1.  Officers 
 

A. The officers are President, President-
elect, Vice-President, Secretary, and 
Treasurer. 

B. The officers are elected by members 
and are accountable to the Membership. 

ARTICLE IV.  Officers and Directors 
 
Section 1.  Officers 
 

A. The officers are President, President-
elect, Vice-President, Secretary, and 
Treasurer. 

B. The officers are elected by members 
and are accountable to the 
Membership.  

Editorial: Remove asterisks. 

ARTICLE IV.  Officers and Directors 
 
Section 5.  Duties 
 

D.  The President-Elect shall: 

1.  Be a full member of FNA; 
 

2. Act as assistant to the President;  

3. In the absence of the President, 
assume the duties of the President; 

4.  Review any Reference Proposals 

ARTICLE IV.  Officers and Directors 
 
Section 5.  Duties 
 

D.  The President-Elect shall: 

1.  Be a full member of FNA; 

2. Act as assistant to the President;  

3. In the absence of the President, 
assume the duties of the President; 

4. Review any Reference Proposals 

Editorial:  Remove asterisks. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Added new duty for the President-Elect. 
 

submitted to the Membership 
Assembly; and 

5. Be concurrently elected as 
representative to the ANA 
Membership Assembly. 

 

submitted to the Membership 
Assembly; and  

5. Be concurrently elected as 
representative to the ANA 
Membership Assembly.   

 
Clarification- President-Elect currently serves 
as the representative to the ANA Membership 
Assembly. 

ARTICLE IV.  Officers and Directors 
 
Section 5.  Duties 
 

H.  The Directors shall: 
 

1. Be responsible for the 
implementation of the purposes and 
functions as created in these 
bylaws: 

a. Present a regional budget for the 
fiscal year based on the general 
budget allocation; 

b. Work with local leaders within the 
region to plan programs and 
activities for the year; and  

c. Report regional activities to the 
Board and the membership;  

2. Serve as members of the FNA 
Board of Directors; 

3. Serve as liaisons between the FNA 
Board of Directors and the Regions 
and bargaining units as designated 
by the Board; 

4. Recommend to the FNA Board of 
Directors the establishment of Ad 
Hoc Committees deemed necessary 
to implement the purposes and 
functions of FNA. 

ARTICLE IV.  Officers and Directors 
 

Section 5.  Duties 
 

H.  The Directors shall: 
 

1. Be responsible for the 
implementation of the purposes and 
functions as created in these bylaws:  
a. Present a regional budget for the 

fiscal year based on the general 
budget allocation; 

b. Work with local leaders within 
the region to plan programs and 
activities for the year; and 

c. Report regional activities to the 
Board and the membership;  

2. Serve as members of the FNA Board 
of Directors;  

3. Serve as liaisons between the FNA 
Board of Directors, Regions, and 
bargaining units as designated by the 
Board; and 

4. Recommend to the FNA Board of 
Directors the establishment of Ad 
Hoc Committees deemed necessary 
to implement the purposes and 
functions of FNA. 

To further delineate the duties of the Region 
Directors.   
 
Editorial: Remove italics.  

   
ARTICLE IV.  Officers and Directors 
 
Section 6.  Vacancies in Office 
 

ARTICLE IV.  Officers and Directors 
 
Section 6.  Vacancies in Office 
 

Editorial: Remove asterisks.  

A. Vacancy in the office of President. 

1. A vacancy in the office of President 
shall be filled by the President-
Elect. 

2. An officer or member other than the 
President-Elect who fills a vacancy 
in the office of a president or 
assumes the duties of an absent 
president may serve as an ANA 
representative only if elected to the 
ANA representative position. 

B. If a vacancy occurs in the office of 
President-Elect, this position will 
remain vacant until the next election 
cycle or until the Board of Directors 
orders a special election by the full 
membership. 

C. In all other vacancies in elected 
positions on the Board, the Board of 
Directors shall appoint a qualified FNA 
member to serve for the remainder of 
that term. 

 

A. Vacancy in the office of President. 

1. A vacancy in the office of 
President shall be filled by the 
President-Elect. 

2. An officer or member other than 
the President-Elect who fills a 
vacancy in the office of a 
president or assumes the duties of 
an absent president may serve as 
an ANA representative only if 
elected to the ANA representative 
position. 

B. If a vacancy occurs in the office of 
President-Elect, this position will 
remain vacant until the next election 
cycle or until the Board of Directors 
orders a special election by the full 
membership. 

C. In all other vacancies in elected 
positions on the Board, the Board of 
Directors shall appoint a qualified 
FNA member to serve for the 
remainder of that term. 

 
ARTICLE VI.  Nominations and Elections 
 
Section 2.  Nomination Process 
 

D.  The Committee shall propose a 
tentative FNA ballot containing 
nominees for:  

 
1.  ANA  Alternates2.  FNA Officers, 

Directors, and Nominating 
Committee 

1. Work Force Advocacy 

ARTICLE VI.  Nominations and Elections 
 
Section 2.  Nomination Process  
 

D. The Committee shall propose a 
tentative   FNA ballot containing 
nominees for:  

 
1.  ANA Alternates 
2.  FNA Officers, Directors, and 

Nominating Committee 

Conform with ANA language. 
 
 
 
 
 
 
 
 
Recommend removal of WFA Commission 
as official body of FNA.  Advocacy is a core 
purpose of FNA.  

ARTICLE VI.  Nominations and Elections ARTICLE VI.  Nominations and Elections Recommend removal of WFA Commission 
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consist of at least five (5) members 
appointed after each election by the 
President with the approval of the 
Board of Directors, to serve until 
their successors are appointed. 

B. Duties 

1. Receive and review all 
proposed amendments to the 
FNA bylaws and edit for 
conformity; 

2. Submit proposed amendments 
to FNA bylaws as appropriate; 

3. Present the proposed 
amendments to the FNA Board 
of Directors; and 

4. Submit the proposed 
amendments to the membership 
at the FNA Membership 
Assembly in accordance with 
the provisions for amendments 
to these bylaws. 

 
Section 5.  Finance Committee 
 

A. Composition 

The Finance Committee shall consist of 
at least five (5) members, including the 
FNA Treasurer who shall serve as 
Chair.  Four members shall be 
appointed after each election by the 
President, with approval by the Board 
of Directors, to serve until their 
successors are appointed.  One of the 
appointed members shall be a member 
of the Labor and Employment 
Relations Commission.  

members appointed after each 
election by the President with 
the approval of the Board of 
Directors, to serve until their 
successors are appointed. 

B.  Duties 

1. Receive and review all 
proposed amendments to the 
FNA bylaws and edit for 
conformity; 

2. Submit proposed amendments 
to FNA bylaws as 
appropriate; 

3. Present the proposed 
amendments to the FNA 
Board of Directors; and 

4. Submit the proposed 
amendments to the 
membership at the FNA 
Membership Assembly in 
accordance with the 
provisions for amendments to 
these bylaws. 

 
Section 5.  Finance Committee 
 

A. Composition 

The Finance Committee shall 
consist of at least five (5) members, 
including the FNA Treasurer who 
shall serve as Chair.  Four members 
shall be appointed after each 
election by the President, with 
approval by the Board of Directors, 
to serve until their successors are 
appointed.  One of the appointed 
members shall be a member of the 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

B. Duties  

The committee shall: 

1. Supervise the preparation of an 
annual budget for the fiscal year 
defined as the calendar year 
January 1 to December 31; 

2. Present the budget for approval 
to the FNA Board of Directors; 

3. Advise the FNA Board of 
Directors and other FNA 
structural units regarding 
financial matters and feasibility 
of funding for expenditures; 

4. Advise and report on the 
expenditure of funds to the 
FNA Board of Directors; and 

5. Report to the Membership 
Assembly the financial status of 
FNA. 

 

Labor and Employment Relations 
Commission.  
 

B. Duties  

      The committee shall: 

1. Supervise the preparation 
of an annual budget for 
the fiscal year defined as 
the calendar year January 
1 to December 31; 

2. Present the budget for 
approval to the FNA 
Board of Directors; 

3. Advise the FNA Board of 
Directors and other FNA 
structural units regarding 
financial matters and 
feasibility of funding for 
expenditures; 

4. Advise and report on the 
expenditure of funds to 
the FNA Board of 
Directors; and 

5. Report to the Membership 
Assembly the financial 
status of FNA. 

 
 

 
 
Recommend removal of WFA Commission 
as official body of FNA.  Advocacy is a core 
purpose of FNA.  
 
 
 
 
 
 

  
 
 

Recommend removal of WFA Commission 
as an official body of FNA.  Advocacy is a 
core purpose of FNA and these functions are 
overseen by the board and implemented by 
staff and volunteer members.   

 
will be renumbered as ARTICLE XIII through 

ARTICLE XIII through ARTICLE XIX  Removal of ARTICLE XIII Workforce 
Advocacy Program shifts ARTICLE 

ARTICLE XIX.   numbers down by one to reflect 
consecutive numbering.   

 

MeMbership AsseMbly

At the 2013 FNA Membership Assembly you have the opportunity to network with nurses from around the state,  attend 
Association business meetings, browse poster sessions and vendor displays and earn continuing education credit hours! 

Grand Total  
 
$______________ 

Please indicate any special needs, physical, dietary, etc:____________________________________ 
 
Please check method of payment:   Check       MC       Visa       AmEx       Discover 
 
Card#:_____________________________Exp._____________SecurityCode________ 
 
Signature:_____________________________________________________________ 

 
Complete and Return to: FNA, P.O. Box 536985, Orlando, FL 32853-6985  
E: conferences@floridanurse.org | F: 407-896-9042 | P: 407-896-3261 

Friday  Only (Award Dinner not Included) 
FNA Member   $149___ 
Non-Member   $249___ 
Nursing Student  $129___ 
Retired Member  $129___ 

Name: __________________________________________________________ Credentials _________________ 

Address:___________________________________________________________________________________ 

City: ___________________________________ State: __________________ Zip: _______________________ 

Day Phone:______________________   Email_______________________________ 
Attendance implies giving FNA authorization to use my likeness in photo or video. 

   
Full Two Day Membership Assembly Package:   

(Includes all CE offerings, membership assembly materials, Awards Dinner Friday and Lunch Saturday)  
FNA Member      $299___ 
Non-Member      $399___ 
Student (Generic)      $279___ 
Retired Member     $279___ 

 
Single Day Packages:  

(Includes that day’s CE offerings, membership assembly materials, forums and meetings.)  
 
 
 
 
 
 

 
These Optional Events can be purchased separately and require a ticket for entry: 

Friday FNF Luncheon  $37..........................................................____ Tickets 
Friday FNPAC Cocktail Hour  $29.................................................____ Tickets 
Friday Awards Dinner (Friday only attendee or Additional Guests)  $47........____ Tickets 
Saturday Advocacy Breakfast  $29..................................................____ Tickets 

 
No telephone registrations will be taken.  No refunds will be given after August 31, 2013   

Saturday  Only  (Lunch Included) 
FNA Member   $179___ 
Non-Member   $279___ 
Nursing Student  $159___ 
Retired Member  $159___ 

The CE activities will be submitted to the Ohio Nurses Association (OBN-001-91) for approval to award contact hours.  The Ohio Nurses Association is accredited 
as an approver of continuing nursing education by the American Nurses Credentialing Center’s Commission on Accreditation.  Please call Linda at 407.896.3261 for 
more information about contact hours.   

See Next Page for Agenda and Special Hotel PricingSee Next Page for Agenda and Special Hotel Pricing  

  Setting the Record   Straight 

2013 Membership Assembly  
Sept. 20 - 21 

The Florida Hotel, Orlando 

 Friday, Sept 20 AgendaFriday, Sept 20 Agenda  
8:00 am - 4:15pm  Exhibits Open 
8:30 am - 9:45am  Legislative Update & Open Forum 
9:45am-10:00am  Break/Visit Exhibits 
   Poster Sessions 
10:00am – 12:00pm Opening Session 
    Welcome/Reports (see Book of Reports) 
    Keynote Session: QUIN Council - UNITY Panel   1 CH 
12:00pm - 1:30pm Lunch on own/Visit Exhibits or 
12:15pm - 1:30pm Foundation Luncheon  
    Speaker- Past Research Grant Recipient    1 CH 
1:35pm - 2:35pm  Breakout Sessions       1 CH 
    Research Basics from Start to Finish, Lois Marshall 
    Proposals, & Grant Writing, Research Abstracts 
    Legal Issues in Nursing, Rachel Cartwright-Vanzant 
    Stress, Compassion, Fatigue, Carol DiMura 
    IPN Update, Linda Smith (tentative) 
2:45pm - 3:45pm  General Session 
    Speaker- Bob Kodzis “Impossible Leadership”   1 CH 
3:45pm - 4:15pm  Break/Poster Sessions 
   Visit Exhibits 
4:15pm – 5:00pm  Special Interest Group Meetings 
6:00pm - 7:00pm  FNPAC Cocktail Hour 
7:00pm – 9:00pm  Great 100 Awards Gala 
    Entertainment- TBA 
           Total 4 Contact Hours Possible 

7:30am – 3:15pm  Registration 
7:00am – 8:15am  Advocacy Breakfast – Mock Deposition 
    Speaker: TBA       1 CH 
    Topic: Unknown  
8:00am – 9:30am  Bylaws & Reference Hearings 
9:30am – 10:15am Regional Meetings 
10:15am – 12:30pm Business Meeting 
    President’s Address 
    Bylaws & Reference Proposals 
    Region Recap 
 
12:30pm – 1:30pm Lunch/Meet & Greet Regional Members & Students 
   FNLA meeting (concurrent with Lunch) 
1:30pm – 2:15pm  Special Interest Group Meetings 
2:15pm – 3:15pm  Breakout Sessions       1 CH 
    Infection Control Update, Barbara Russell (Tentative) 
    Event planning for Regions, Ed Briggs, Jill Tahmooressi, Teri Chenot, Claydell Horne 
    Health Literacy, Mary Gynn 
    Patient Safety with Simulation, Lygia Lee Arcaro 
           Total 2 Contact Hours possible  

A special rate of $109.00 per night has been arranged for us at  
the Florida Hotel and Conference Center, Orlando.  

 

Make your reservation online here: http://tinyurl.com/fna2013  
using Group ID : 15951   and   Password: 13609 

 

You can also call the hotel directly at 1 800 588 4656.  
Be sure to identify yourself as a Florida Nurses Association Member. 

 
This rate has limited availability  

so be sure to make your reservation ASAP! 

Saturday, Sept 21 AgendaSaturday, Sept 21 Agenda  
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MeMbership AsseMbly

2013 
Membership 

Assembly
Over 500 students and experienced nurses 

will meet at the Florida Hotel and Conference 
Center in Orlando, FL for the Florida Nurses 
Association’s 2013 Membership Assembly. Join 
nurses from around the state as they make 
important association decisions, network, and 
earn continuing education credit hours. Be sure 
that your voice is heard and that you continue 
to play a vital role in the shaping of the future of 
nursing in Florida.

Students are invited to attend on September 
20 for a special FREE Student Day featuring the 
theme “Setting the Record Straight.” 

Early bird registration specials offer 
a significant discount so be sure to visit 
floridanurse.org and click on “Conferences.”

Chipola College
       Online RN to BSN Degree

(All Upper Level Classes Online)
Associate Degree Nursing (ADN)

BSN & ADN Programs are
Candidates for NLNAC Accreditation

LPN/Paramedic to RN Bridge Program
$115	per	semester	hour	•	In-state	Tuition	for	

FL,	AL	and	GA	Residents
www.chipola.edu

Marianna, Florida   850-718-2316
For more information or to apply, please visit us at

www.grhospice.org

Gulfside	Regional	Hospice	offers	many	
rewarding career opportunities for experienced, 

highly-qualified health professionals.
FT, PT and PRN RN’s for Admissions, 
Weekends,	On-Call,	Field	and	IPU’s.	

Competitive	pay	with	shift	differential.	Great	
benefits including PTO, 403b match, and more!

Call to 
Membership 

Assembly
2013

_____________________________________________

Setting the Record Straight

This constitutes the official notice of the 
2013 Membership Assembly of the Florida 
Nurses Association, September 20 & 21, 2013 
at the Florida Hotel and Conference Center in 
Orlando, FL for the purpose of transacting the 
official business of the Association. 
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by Mary Gynn, RN

The gap between the 
technical medical language 
that we were trained with 
and having our patients 
understand what we 
are saying is enormous. 
Our patients simply do 
not know what we are 
talking about! It is both 
a failure to communicate 
understandably on our 
part, and a lack of health 
literacy on the part of our 
patients.

Though this void has 
existed for years, the Department of Health & 
Human Services is finally addressing it at the 
federal level. Also in the game are the Centers for 
Disease Control, libraries with innovative health 
literacy programs, the Florida Nurses Association, 
and states conducting Health Literacy Summits 
and other groundbreaking initiatives.

Health	Literacy	Is:
“The	 degree	 to	 which	 individuals	 have	 the	

capacity	 to	obtain,	process	and	understand	basic	
health	 information	 and	 services	 needed	 to	make	
appropriate	health	decisions.” (Definition from the 
Institute of Medicine)

For nurses and other health professionals, 
health literacy says: communicate in plain 
language, and translate the terminology learned 
during our training into words that patients easily 
comprehend. We are not truly delivering health 
care nor complying with standards if our patients 
cannot understand us.

Where	To	Start?
To become a practitioner of health literacy, 

where should nurses begin?
•	 Re-writing	health	pamphlets?

HEALTH LITERACY and NURSES:
A New Paradigm to Improve Health and Minimize Chronic Disease

•	 Explaining	tests	and	lab	reports?
•	 Talking	with	patients	about	disease	process	

or medications?
•	 Explaining	cholesterol,	diabetes,	

hypertension, weight loss, self-management 
at home?

•	 Asking	patients	to	keep	records	of	blood	
sugar, medications, blood pressure?

•	 Involving	family	members	to	join	the	
conversation?

The answer to all of these questions is “Yes” – 
using plain language, that is. So let us build our 
Health Literacy toolbox, starting now!

Five	Health	Literacy	Strategies

1)	 Understand	Your	Audience
a. Is culture and/or language a factor in their 

understanding?
b. How much does your audience currently 

know?
c. How much do they want to know?
d. What is important to your audience?

2)	 Communicate	Effectively
a. Make it relevant
b. Present the topic clearly
c. Teach them what they want to know
d. Stick to essentials

3)	 Improve	Your	Tools
a. Write effective headings
b. Use images and pictographs; explain 

acronyms and numbers (keep them simple); 
personalize information; use metaphors and 
stories

c. Use a conversational tone without talking 
“down” to the patient

d. Use familiar words

4)	 Visuals,	Visuals,	Visuals
a. Use color
b. Use illustrations to reinforce messages
c. Use diagrams and symbolic images, clearly

Mary Gynn

5)	 Consistency
a. Of topics, style, designs, symbols and tone
b. Be comfortable with yourself and topic
c. Encourage audience interaction
d. Timing is important – Don’t appear rushed
e. Embrace the value of less

Nurses who use health literacy notice that it 
requires a thoughtful change from the way we 
have communicated in the past. We are imparting 
complex medical information, and need to ensure 
the information is well understood.

Final	Thoughts
As we move toward health literacy, we can 

gently remind ourselves to incorporate habits in 
our work. Let us:

•	 Develop	patience	and	compassion	(as	we	
communicate, our patients are trying 
to understand and process vital health 
information).

•	 Encourage	patients	to	feel	wise	and	take	
responsibility for their health.

•	 Be	aware	of	all	opportunities	to	use	“plain	
language” with patients.

•	 Identify	“homework”	that	patients	can	do	at	
home. 

•	 Communicate	the	importance	of	written	
records (on a secure smartphone, laptop, 
tablet, other mobile device, or on paper) of 
B/P, BS, calories, food intake, medications, 
mobility routine, etc.

Let us say “Yes!” to health literacy, to improved 
patient safety, health outcomes, self-management, 
preventive care, etc. Send me your story of how 
you are implementing health literacy in your 
practice. And good	luck!

Mary Gynn, RN, trains and encourages health 
professionals and literacy tutors to incorporate 
health literacy as a best practice. Her workshops 
assist individuals, health professionals and others to 
comprehend facts, navigate the complex healthcare 
system, and fully participate in health decisions. 
Mary holds a BSN, a MSN/MS in Health Education & 
Prevention, and a MPH from UICSPH in Public and 
Community Health. She is the author of “History of 
Mastectomy.” Contact her at mmgynn@aol.com or www.
teachingforhealth.com

Education In Your Own Back Yard!

This program is accredited for 50.00 NAPNAP CE contact hours of which 
21.50 contain pharmacology (Rx) content per the National Association of 
Pediatric Nurse Practitioners (NAPNAP) Continuin g Education Guidelines. 

AAPexperience.com

Conference Essentials At Your Fingertips
• Content accessible from smartphone, tablet, or laptop device
• Free Wi-Fi access throughout the Orange County Convention Center
• Search and sort all sessions by session number, title, date, faculty, or topic

Scan QR code or visit www.AAPexperience.org/planner to learn more.

AAP National Conference & Exhibition
October 26 – 29, 2013 | Orlando Florida

AAP National Conference & Exhibition
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by Alisa M. LaPolt

With implementation of the Patient Protection 
and Affordable Care Act (PPACA) less than a year 
away, health care dominated many of the policy 
discussions during the 2013 session of the Florida 
Legislature. In 2014, roughly 2.2 million uninsured 
Floridians will have unprecedented access to health 
plans through an online marketplace, or health 
insurance “exchange.” Uninsured residents who 
make between 100 and 400 percent of the federal 
poverty level ($26,000 for a family of three) will be 
eligible to purchase health plans on the exchange, 
and many will qualify for tax credits or federal 
assistance for premium payments.

While lawmakers passed legislation that somewhat 
clarify how consumer complaints and health plan 
monitoring would take place under the exchange, they failed to reach an 
agreement for making premium assistance available to Floridians who 
qualify for Medicaid. The Senate endorsed a plan that would have used 
$51 billion in PPACA funding to offer premium assistance to another 1 
million uninsured individuals. House Speaker Will Weatherford and House 
leadership rejected the use of federal money and instead offered a plan that 
would use state dollars to provide premium assistance to as many as 115,000 
individuals. Because of a stalemate, legislation was not passed with regard to 
expanding health insurance to Medicaid-eligible individuals.

At our FNA Lobby Days at the state Capitol, Rep. Matt Hudson (who chairs 
the House Health Care Appropriations Subcommittee) told the audience that 
House members would like to work on the issue over the summer, and that 
the nursing workforce needs to be addressed.  Roughly, 50,000 registered 
nurses will be needed to meet the primary care needs of our state by 2025, 
according to the Florida Center for Nursing. The FNA lobbying team will 

Alisa LaPolt

LegisLative Update

www.thomasu.edu

Nursing at

Thomas University
    Experience the Difference
•	 RN-BSN
•	 RN-MSN
•	 MSN
•	 MSN-MBA	Dual	Degree	Program
•	 Graduate-level	Certificates	in
	 –Nursing	Administration
	 –Nursing	Education

Classes meet
just one day
per month!

Courses are offered through 
a combination of traditional 
and online instruction.

The best of both worlds!

Thomas University is proud to offer our “Future of Nursing
Scholarship” equal to 20% of the cost of tuition each semester to 

all students enrolled in our  RN-BSN and RN-MSN programs.

toll free 800-538-9784 ext. 1114
direct line 229-227-6925

• Tallahassee, FL
• Thomasville, GA
• Moultrie, GA

Now 2 Hospitals to Serve Our Growing Community
Apply online at:

www.BethesdaWeb.com/careers

Join our nursing team and we will work together to
strengthen our community.

Apply online at

www.BethesdaWeb.com/careers
For any additional questions, call Human Resources at 561.737.5900.

Bethesda Hospital East &
Bethesda Hospital West

Bethesda Health is a fully accredited, not-for-profit community healthcare organization serving the 
medical needs of South Palm Beach County and an equal opportunity employer.

work over the summer to educate lawmakers about the nursing workforce 
needs, as more Floridians will tap into primary health care through their 
new insurance plans. We continue to work on policy areas such as giving 
full practice authority, including controlled substance prescribing, to nurse 
practitioners.

Highlights	from	the	2013	session:
We had a wildly successful FNA Lobby Days this year, with attendees 

meeting more than half the members of the Florida Legislature. A total of 
152 nurses and nursing students (up from 110 last year) donned white 
lab coats and walked the halls of the state Capitol. Speakers included 
the state’s Surgeon General Dr. John Armstrong, Agency for Health Care 
Administration Secretary Liz Dudek, and former U.S. Rep. Tom Feeney, now 
President and CEO of Associated Industries of Florida. The Florida Board of 
Nursing kicked off its centennial celebration at a legislative reception.

A bill (SB 612 by Sen. Bill Galvano) that would have severely penalized 
nurses who earned doctorate degrees and use their title of “Doctor” passed 
one committee and ultimately died. The bill required nurses who refer 
to themselves as “Doctor” while rendering or advertising patient care to 
follow up with a disclaimer indicating they are not medical doctors or 
osteopathic physicians. An intentional violation could result in a third-
degree felony charge. Sen. Denise Grimsley (a nurse) filed an amendment 
that removed that penalty and the disclaimer requirement. HB 805 by Rep. 
Heather Fitzenhagen never received a committee hearing. The FNA would 
like to thank those who made phone calls and wrote emails and letters to 
sponsors in opposition to the legislation pursued by some in the physician 
community.

State employed nurses and other health care professionals in FNA’s 
Professional Health Care Bargaining Unit, who have not received a pay 
increase for seven years, will finally receive raises and/or bonuses. The FNA 
would like to thank those who reached out to legislators on behalf of FNA’s 
state employees.

Lawmakers passed HB 413, which allows physical therapists to accept 
plans of treatment from nurse practitioners.

A bill that would allow nurse practitioners to initiate Baker Act 
proceedings unanimously passed the full House but struggled in the Senate 
after a committee amendment changed the bill and called for a study into 
Florida’s mental health laws. The bill died.

Board of Nursing Executive Director Joe Backer 
addresses Lobby Days attendees FNA had a full house for 2013 Lobby Days

Enabling Americaʼs Best
Local Health Care

Venice Regional Medical Center a 312-bed regional 
healthcare system has been providing compassionate healthcare 
since 1951. Today Venice Regional Medical Centerʼs healthcare system 
focuses on providing health care that is cost effective, high quality 
and convenient for the many patients throughout the region.

Education and Experience: FL State Nursing license; 
2 year college degree; BSN preferred; must have 3-5 years 

experience in the fi eld; must hold both ACLS and BSL certifi cation.
Why consider choosing a career with us? We are committed to helping our 
employees achieve their goals. As a member of Venice Regional Medical Center, 
we are confi dent you will achieve more for your career with industry-leading 
programs that enhance care and promote superior outcome for patients. You 
will enjoy the support of a progressive group along with a comprehensive benefi t 
package, competitive pay, and fl exible schedule options to fi t your lifestyle. 
If a long tradition of world-class caring is important to you, consider joining 
our team. Youʼll feel right at home!

For a list of open positions and to apply, please visit our website at 
www.veniceregional.com

Venice Regional Medical Center is committed to recruiting and employing qualifi ed candidates without 
regard to race, religion, color, sex, sexual orientation, age, national origin, veteran or disability status 

or any factor prohibited by law, and as such affi rms in policy and practice to support and promote 
the concept of equal opportunity and affi rmative action in all employment activities.

Now Hiring Cardiovascular Step-Down Nurses, CATH Lab 
Nurses and Technicians, Quality Analyst RN, Clinical RN 

Educator, and Director of Inpatient Services (RN)
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Voluntary Florida Nurses Association South 
Region 2013 Symposium & Awards Ceremony 

Planning Committee

From left to right: Beverley Morgan, 
Peggy Davis, Debra Hain, Gene Majka, 

Hector Cintron, Irmine Milord, Jill Tahmooressi 
(South Region FNA Director), Barbara Russell 

(FNA Secretary), Elizabeth Olafson, 
Carol Petrozella, Steadley Foster. 

What an amazing team of volunteers committed 
to bringing extraordinary value-added events to 

the Nurses of South Florida on behalf of FNA. 

South 
Region

Regional news
Jacquelyn	 G.	 Catches	

was born in Montgomery, 
AL on January 3, 1932 and 
passed away peacefully 
on Saturday February 16, 
2013 after a brief fight with 
cancer. Jackie spent 40 
years doing the work she 
loved as an RN and teacher 
in the health care field. 
She loved helping others in 
both her professional and 
personal life. Her love and 
kindness will live on. 

In MeMorIaM

Jacquelyn Catches

News from ANA

ANA Nursing Quality 
Conference 2014

On February 5-7, 2014, ANA is hosting its 
annual Nursing Quality Conference around the 
theme Advancing Nursing Outcomes: Research, 
Practice, and Innovation. ANA wants to learn 
how your hospital is raising the quality of 
patient care by reducing HACs, implementing 
rapid quality improvement plans, improving the 
work environment, and translating research and 
evidence into practice. 

LERC/PRofEssionaL PRaCtiCE advoCaCy

Jeanie Demshar

I receive numerous calls 
from nurses who have 
either had disagreements 
with their supervisors 
or received some form of 
counseling and wonder 
how they should respond. 
Many times, if they choose 
to respond in writing, they 
send the response to me to 
review before submitting 
it to management. In many 
instances, what has been 
written is not appropriate. 
Many employees use this 
opportunity to vent their anger and frustrations 
rather than formulating a thoughtful and 
professional expression of their feelings. In 
these cases, what they have written is certainly 
not going to help and may, in fact, make matters 
worse. When reviewing written responses for the 
individual nurse, or group of nurses, the following 
points are what I share with them to help them get 
their point across more effectively:

•	 Keep	 your	 comments	 concise	 and	 to	 the	
point – stick to the topic. 

•	 Keep	 your	 personal	 feeling	 out	 of	 the	
comments. No matter what your personal 
feelings may be, address the issue in 
a respectful, factual, and professional 
manner.

•	 Do	 not	 make	 derogatory	 comments	 about	
your supervisor. Avoid name calling or 
threatening language. Words like “crazy” 
or “stupid” are counterproductive and 
inflammatory.

•	 Do	 not	 use	 accusatory	 “you”	 words.	 Use	
the “I” statements to express your feelings. 
(Example: “I feel that our family obligations 
are not being given enough consideration.” 

Save the Date: 
First Statewide 
Nursing Summit

Florida Blue Foundation, in partnership with 
the Florida Action Coalition, invites you to attend 
the first Statewide Nursing Summit.

Theme: Nursing in Florida: Celebrating the 
Past, Advancing the Future

When:	November 13-15, 2013

Where: University of South Florida, Center 
for Advanced Medical Learning and 
Simulation (CAMLS), Tampa, Florida, and 
satellite locations throughout Florida (to be 
determined)

Who	should	attend:	Current professionals in 
the field, students, practitioners, doctors, 
educators and researchers.

Sessions include interactive workshops and 
speakers, including Peter I. Buerhaus, Ph.D., R.N., 
F.A.A.N., Vanderbilt University; Susan Hassmiller, 
Ph.D., R.N., F.A.A.N., The Robert Wood Johnson 
Foundation; and other national and regional 
experts.

Registration opens in July 2013. More 
information will be available at www.
bluefoundationfl.com.

Healthcare Data Collection Professionals
Careers	with	Q-Centrix,	the	national	leader	in	

abstraction outsourcing services. 
Abstraction Employment Opportunities
•	Core	Measures
•	NCDR	-	ACC,	STS	&	NSQIP	Registries
•	Abstraction	experience	required
•	RN	license	preferred

Join	the	Q-Centrix	quality	data	team
•	Work	from	home	flexibility,	FT	or	PT
•	Management	positions
•	Attractive	compensation/benefits

Send resume to:
careers@q-centrix.com

vs. “You don’t care about us and our 
families.” 

•	 Watch	 your	 language	 when	 writing.	 Avoid	
the use of slang and profanity.

•	 Write	 your	 statement,	 let	 it	 “cool	 off,”	 and	
then go back and revise it. Let an objective 
colleague review it before you submit. You 
will also be cooling off when you go through 
this process and will find that you can 
think more logically and reasonably.

•	 Last,	but	certainly	not	least,	be	sure	that	you	
use the appropriate chain of communication 
when addressing your concerns. For 
instance, it you have not attempted to 
address your concerns with your supervisor, 
then you should not start with sending your 
comments and/or concerns to the Director 
of Nursing or the Hospital Administrator. 
When you do that, YOU are the one that 
looks bad.

The same principles apply when you are 
communicating verbally. If you are really upset 
and angry about a situation, it is probably wise to 
let some time pass before you address it. As the 
saying goes, “Sleep on it.”

As a professional, there are proper and 
improper ways to deal with figures of authority 
as well as colleagues. Some of the same strategies 
can work in dealing with workplace conflict 
involving a colleague. In these tough times, it is a 
great skill to be able to communicate calmly and 
professionally in times of stress. If anyone can 
develop and hone these skills, nurses are the best 
group to do it. Remember the old adage, “You can 
attract more flies with honey than you can with 
vinegar.” While it may be amusing, it can take you 
a long way in getting what you want. 

If you have questions and/or concerns regarding 
how to address your concerns in the workplace, 
I can be reached at 407-896-3261 or by email at 
jdemshar@floridanurse.org.
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Partners in nursing

Linda Smith, IPN Executive Director

Mental health problems and substance abuse 
disorders affect all members of our community. 
Known as an “equal opportunity illness,” anyone 
can be affected by such problems, including a 
family member, friend, neighbor or co-worker. 
Media reports show that these issues also impact 
all socio-economic, racial and ethnic groups in 
our society thus impacting all occupations as 
well… even nursing.

As nurses, we witness these problems in those 
for whom we care, whether secondary to an 
automobile accident, domestic abuse or related 
to physical consequences of alcoholism such as 
gastritis, pancreatitis, liver disease and a host 
of other secondary problems. Nurses are in an 
important role to offer education and coordinate 
referral.

The American Nurses Association (ANA) and 
other nursing experts state that approximately 

8% of nurses are affected with substance abuse 
and mental health problems that can impact 
the ability to practice safely. As nurses, we are 
fortunate to practice nursing in a state that has a 
program to assist nurses with both mental health 
and substance abuse conditions. The Intervention 
Project for Nurses (IPN), an “alternative to 
discipline” program, offers support, referral for 
evaluation, coordination of appropriate treatment, 
and follow-up monitoring. The majority of nurses 
who receive assistance through IPN do so without 
disciplinary consequences or public notice on 
their nursing license, hence the term “alternative 
to discipline.”

Note: A separate program, the Professional 
Resource Network, provides similar services for 
all other health practitioners other than nurses. 
PRN and IPN operate under contract to the 
Department of Health.

Referrals to IPN generally come from nursing 
employers who identify a nurse who either has 
a positive pre-employment drug screen without 
a valid prescription, drug or alcohol related 
arrest, and/or behavioral signs of impairment. In 
other cases, nurses may call for help themselves. 
Generally, it is scary for a nurse to call for help. 
However, once they learn they are “not alone” 
there is often relief.

When the nurse is referred to IPN, the first step 
is to have the nurse evaluated to determine the 
status of his/her fitness to practice and determine 
if treatment and/or counseling are appropriate. 
Should there be a need for some form of treatment, 
IPN case managers will help coordinate resources 
that can appropriately assist the nurse. IPN acts as 
a liaison between the individual nurses and the 
treatment provider or program.

Nurses who participate in IPN attend weekly 
nurse support groups with other nurses in IPN. 
The sense of belonging and shared experience is 
most often quoted by successful participants as 
most valuable. Facilitators are IPN trained, and in 
addition to providing education and support, keep 
up with attendance and progress.

Once the nurse returns to nursing practice, 
IPN receives performance updates from the 
immediate supervisor which help establish on-
going safety to practice. IPN consistently tracks 
an 80% successful completion rate. It is a win –
win. Patient care is protected from unsafe nurses; 
nurses are provided help and support, and in 
the end, are restored and retained in the nursing 
profession.

For more information about Florida’s IPN… call 
1-800-840-2720 or go to www.ipnfl.org.

IPN’s website has an employer and new nurse 
e-learning program available.

Intervention Project for Nurses
Substance Abuse in Nurses

Florida Organization of 
Nurse Executives

FONE is proud to 
present our new and 

updated website!
Please go to 

http://www.fonexo.com 
to view the site.

•	 This	new	site	provides	information	on	FONE	
events, a list of FONE Board members, Chapter 
news and events, committee highlights, and a 
new Members Only Section.

•	 FONE	members	have	access	to	the	Members	
which includes the FONE bylaws, the 2012 
FONE Annual Report, the current FONE 
strategic plan, resources for conducting 
evidence-based practice and research, a new 
Chapter start up kit and resources from AONE.

Additional	Features:
•	 Members	will	now	be	able	to	complete	an	

online application for joining FONE or renewal 
of your membership (single memberships only). 

•	 The	online	conference	registration	area	will	
allow for registering at upcoming spring and 
fall conferences. 

•	 As	the	site	develops,	members	will	be	able	to	
submit online abstracts for podium speakers or 
research and evidence based posters for the fall 
conference in 2013.

•	 Past	copies	of	the	FONE	Newsletters	will	be	
available for review on the site. 

•	 The	new	Career	Center	will	provide	a	list	of	
available positions. Note that FONE members 
may post positions free of charge.

•	 A	new	Events	Calendar	will	provide	dates	for	
FONE Conferences, major national nursing 
conferences and committee and Chapter 
meetings.

•	 The	Career	Center	will	keep	you	informed	of	
new openings for positions posted by members.

Please contact Yvonne Doval at fonexo@aol.com if 
you have any questions.

We hope that you enjoy our new site!

Join Florida Nurses 
Association today!
Application on page 5 

or join online at 
www.floridanurse.org

It's proven--Patients enrolled in DSME have healthier outcomes. They 
improve their self-care behaviors and have lower A1c test levels. DSME 
helps your patients improve their quality of life and learn to control their 
diabetes--it can even save your patients money.  Accredited or recognized 
programs follow the National Standards for Diabetes Self-Management 
Education and Support so you can trust that your 
patients are getting the empowerment they need 
to meet their treatment goals.   

FOR MORE INFORMATION PLEASE VISIT:
www.FloridaDiabetes.org

p y 
improve their self-care behaviors and have lower A1c test levels DSME
It's proven--Patients enrolled in DSME have healthier outcomes. They 

Your Patient’s Prescription 
for Empowerment

Creating Tomorrow’s Nursing Leaders
Jacksonville University’s School of Nursing develops talented, 

caring professionals who practice in a complex healthcare world. 
At JU, you will acquire critical thinking and strategic decision-

making skills through a quality, private education that combines 
small class sizes with a state-of-the-art facility.

Elaine Borne, ARNP
Jacksonville University 
DNP Student

Discover how you can take charge of your career at 
JU’s College of Health Sciences. Contact us at aga@ju.edu or call 
Adult and Graduate Admissions at (904) 256-7811 to learn more.
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Partners in nursing

The Board of Nursing received a Centennial 
Proclamation at the 2013 FNA Lobby Days in 

Tallahassee, FL

Ann-Lynn Denker, PhD, ARNP, Project Director

The Florida Center for Nursing has announced 
that the Florida Action Coalition co-led by the 
Florida Center for Nursing and the Florida Blue 
Foundation, has been selected to serve as a grantee 
for a new Robert Wood Johnson Foundation 
(RWJF) initiative to help states prepare nurse 
leaders to address our nation’s most pressing 
health care challenges – access, quality, and cost.

The Future of Nursing State Implementation 
Program (SIP), a $3 million dollar effort aimed at 
bolstering those three critical challenges, will 
strengthen efforts already under way to transform 
healthcare through nursing. The SIP will work to 
implement programs that prepare nurses to “lead” 
system change, strengthen nursing education, 
expand access to care by maximizing the use of 
nurses, recruit and educate a more diverse nursing 
workforce, and improve quality and coordination 
of health care delivery. The Florida Blue 
Foundation is providing the required matching 
funds in support of the grant.

Florida’s grant award from RWJF is entitled, 
Nurse Leadership: Transforming Healthcare in 
Florida. The purpose is to contribute to the IOM 
recommendation #7: promoting and developing 
leadership interest and competency among nurses 
across practice levels and professional settings. In 
addition, we aim to increase nursing’s presence in 
leadership across the health industry, academia, 
policy, and regulatory environments with an 
impact on decision making in healthcare. 

The first phase of the project is to develop and 
administer a survey to uncover the state of nurse 
leadership in Florida. We plan to release the 
survey on-line in mid July. Nurses throughout 
Florida will be invited to complete the survey that 
will focus on diversity, leadership roles, nurses 

Florida Center for Nursing Receives 
Funding to Support State Efforts to 

Transform Health Care Through Nursing
on Boards, and barriers to obtaining leadership 
positions and roles.

An important component of the project is 
assuring that nurse leaders represent geographic, 
ethnic, and gender diverse populations of our 
state. A Diversity Council has been formed to 
assist in survey development and advise on the 
leadership aspects of the grant. The founding 
Diversity Council members include Laura 
Brennaman, RN, MSN, CEN; Constance Brown, 
RN-BC, BSN, CCM; Marie Etienne, DNP, ARNP, 
PLNC; Beverly Fray, RN, MSN, PHCMS-BC; Willa 
Fuller, BSN, RN; and Guillermo (Billy) Valdes, 
DNP, MSN-HCS, RN-BC.

We are looking for additional members and 
advisors to the Diversity Council and survey 
process. Please contact Ann-Lynn Denker, PhD, for 
additional information at aldenker@aol.com.

http://www.flcenterfornursing.org/FLAction 
Coalition

Learn more about the Florida Action Coalition 
and follow the Nurse Leadership grant’s progress. 

Occupational and environmental health is the 
specialty practice that provides for and delivers 
health and safety programs and services to 
workers, worker populations, and community 
groups. The practice focuses on promotion and 
restoration of health, prevention of illness and 
injury, and protection from work related and 
environmental hazards. 

Join us for the Florida Occupational Health 
Conference 

“Creating Connections”
September	19-21,	2013,	Pre-conference	September	

18	@	Marriott	World	Center-Orlando,	Florida.

Log	onto	www.fsaohn.org	for	program	
information	and	to	register	for	the	conference	and	
to	reserve	your	hotel	stay!	Student,	retiree,	non-
member	and	daily	conference	rates	are	available.	

Earn	CEs!

You are the higher 
level of care.

Take your dedication for patient care to the next 
level by becoming a Certified Forensic Nurse, CFN®.   
Demonstrate competencies in injury assessment, 
evidence collection, and signs of abuse for victims  
of violence.

To learn more:

  ®

Scan – this code

Click – www.acfei.com/aldnurse 

Call   – 800.423.9737

To see if you qualify, please visit
www.rippestudies.com
Or call: (321) 939-2399

Email: Recruiter@rippelifestyle.com

For participation in 
this study, you will 

receive:

• up to $850
• Dietary Counseling

• Complete blood
testing

Not all individuals 
will qualify.

Basic qualifications:
• Men or 

Premenopausal 
women

• 20-50 years of age
• Non-smoker
• Not diabetic

Sweeteners & metabolism

The Rippe Lifestyle Institute 
in Celebration and downtown 

Orlando, FL is conducting a 
research study to determine the 
metabolic effects of drinking a 

sweetened beverage as part of a 
26-week program (additional
3 weeks of pre-qualification

and preparation).

Did you know that people with intellectual disabilities 
have a 40% higher risk than others for many preventable
health conditions? 

Our healthcare volunteers provide life-changing services
to people with intellectual & developmental disabilities.
Opportunities include: health promotion, screenings,
education, & physical exams (MedFest).

Special Olympics Florida Needs Volunteers
DNPs - APRNs - RNs - LPNs

800-322-4376 x513
www.specialolympicsflorida.org 
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What is a Clinical 
Nurse Specialist?

by Julie Lampe, MSN, CSN, CSN-BC, ADM-BC 

C l i n i c a l  N u r s e 
Specialists (CNSs) are 
advanced practice nurses 
(APNs) who provide expert 
clinical care in a specialty 
p a t i e n t  p o p u l a t i o n : 
examples include critical 
care, heart failure, and 
oncology. CNSs practice 
in a variety of settings 
like outpatient clinics, 
hospitals, and emergency 
rooms. CNSs perform many 
roles and functions due 
to their unique skill sets 
or competencies, which are direct care, systems 
leadership, consultation, collaboration, coaching, 
research, evaluation of clinical practice, and 
ethical decision-making. This skill set allows 
various needs of the population to be addressed 
at any given time and creates an autonomous 
practice atmosphere for the CNS.

CNSs are graduate prepared (master’s or 
doctoral) in a CNS program. The National Council 
for State Boards of Nursing has defined 6 specialty 
focus areas for the CNS: adult/gerontology, 
psychiatric, pediatrics, women’s health, family, 
and neonatal. All CNS programs include the core 
APN requirements: advanced pharmacology, 
advanced health assessment, advanced 
pathophysiology, and 500 precept clinical 
hours in the CNS role. Because CNS practice 
emphasizes patient outcomes, nursing practice, 
and the system-wide implementation of evidence 
based practices and performance improvement, 
other fundamental content in the curriculum 
includes change theory, outcomes monitoring, and 
leadership skills.

Just as the educational preparation of CNSs 
has a different focus than that of other APN roles 
(nurse practitioner, nurse midwife, and nurse 
anesthetist), CNS practice has distinguishing 
characteristics. While other APN roles focus on 
the patient sphere, CNSs practice within three 
spheres of influence: patient, nurse, and system. 
Like other APN roles, patient rounding within the 
specialty population is an important part of CNS 
practice. However, CNSs continually evaluate 
nursing practice and patient outcomes. When a 
clinical problem arises, CNSs evaluate current 
literature to determine appropriate solutions to 
the problem and collaborate with other disciplines 
to implement system-wide changes, thereby 
improving nursing practices and the quality of 
patient care. Because of this distinctive skill set, 
CNSs are ideal leaders of quality improvement 
initiatives. 

Because the CNS role is different from other 
APN roles and because CNSs are uniquely 
prepared for the role, it is important that the title 
of “Clinical Nurse Specialist” be protected. Title 
protection for the CNS role was established in 
2007 under the Florida Nurse Practice Act (F.S. 
464.112). Title protection ensures that only nurses 
who are educationally prepared and nationally 
certified as a CNS may be licensed and practice as 
a CNS in Florida. 

Healthcare reform is causing organizations 
and providers to shift their focus to cost-effective 
quality patient care. CNSs are valuable members 
of the healthcare team because they possess the 
skill set to implement system-wide changes to 
meet the demands of the evolving healthcare 
system. To accomplish this, CNSs should be 
utilized to their fullest potential as APNs. CNSs 
not only get to touch the lives of the individual 
patients in their population, but they also have the 
ability to influence the outcomes of entire patient 
populations, improve nursing practice, and affect 
the healthcare system. 

Julie Lampe, MSN, CNS, CNS-BC, ADM-BC, is a 
Diabetes Clinical Nurse Specialist at ORMC in Orlando, 
FL. She received her BSN from Florida State University 
in 1995 and MSN as a Clinical Nurse Specialist from 
Florida State University in 2005.

MeMbers in the news

By Debra Anscombe Wood, RN 
© (April 8, 2013) Gannett Healthcare Group. All 

Rights Reserved.

Nursing resea rcher, 
Karen J. Aroian, RN, PhD, 
FAAN, has expanded the 
profession’s knowledge 
about the challenges 
facing immigrants and, 
in doing so, has left 
her mark on healthcare 
delivery as nurses put her 
findings into practice to 
better serve patients. Her 
work has earned her the 
prestige of being inducted 
into the Honor Society 
of nursing, Sigma Theta Tau International’s 
International Nurse Researcher hall of Fame at 
the organization’s International Nursing Research 
Congress this summer in Prague, Czech Republic.

Aroian and 18 other nurse researchers will be 
honored for significant and sustained research 

Karen Aroian

Julie Lampe

Florida Researcher Becomes 
STII Hall of Famer

that has improved the profession and patients. “I 
have devoted decades of work into understanding 
immigrants from their perspective, what it’s 
like to live in their skin and the ordeals they go 
through to achieve a positive and better life,” 
said. Aroian, the Chatlos endowed professor and 
director of research, at the University of Central 
Florida, College of Nursing, in Orlando, said “It’s 
an honor, and I feel like I am standing on the 
shoulders of giants,” she said.

As a member of an Armenian family that 
emigrated from Turkey and a psychiatric nurse, 
Aroian began studying immigrant health while 
a doctoral student in the 1980s. She became 
fascinated with her grandparents’ stories of 
escaping persecution in Turkey and finding 
family members in orphanages and wanted to 
learn more about the trauma associated with the 
immigrant experience. Her research debunked 
many myths at the time, such as immigrants have 
a predisposition to schizophrenia.

During her career, Aroian pioneered large-
scale qualitative studies and blended qualitative 
and quantitative methods. Her influential paper 
on social support, “Family Support and Conflict 
among Former Soviet Immigrants” in the Western 
Journal of Nursing Research (1996) was one of the 
first to identify the sometimes negative impact 
of family social interactions, and is essentially 
a classic paper in the immigration literature, 
according to Arlene Michaels Miller, RN, PhD, 
FAAN, A professor at the Rush University College 
of Nursing in Chicago. She has investigated 
the adjustments of adolescents and adults from 
Poland, Ireland, the former Soviet Union, China, 
and Middle East, the Philippines and Latin 
America to life in the U. S. and has published 
extensively.

“I am looking to create a field that has 
importance and depth, and it’s further along than 
when I entered,” said Aroian, who facilitates other 
faculty members’ research, while pursuing her 
own studies. “I was in the right place in the right 
time, with a topic that became hot.” 

Looking for experienced, talented  team members
throughout Florida and in:

 Jacksonville  Clearwater
 904-372-9084  727-674-2382

 Orlando  Ft Lauderdale
 407-476-2150  954-606-6623

We are proud to offer the following benefits:
 

 Per diem, local contract & Travel positions available
 Flexible schedule:  All Shifts needed
 Top Industry Pay
 100% True Daily Pay Options
 Choice of payment method: Direct Deposit, Live Check or Pay 

Card
 Full-time employees may be eligible for:  Medical, Dental, 

Vision, Basic Life/AD&D, Voluntary Life, Allstate Accident, 
Allstate STD, Company Paid STD & LTD and 401k Profit 
Sharing Plan

 

RNs up to $40 per hour
LPNs up to $23 per hour
CNAs up to $13 per hour

www.ahcstaff.com

“Taking care of you—we’re Accountable!

Increase Compliance with:
n Higher sensitivity and specificity

n No diet or medication restrictions

n Improved collection methods

FIT is a great way to 
increase colorectal 

cancer screening rates 
in your practice.

The answer could help you increase your colorectal cancer screening rates.

We are pleased to announce the association of

Carole C. Schriefer, R.N., J.D.
Member: The American Association of Nurse Attorneys (TAANA)

Carole’s practice concentrates on 
litigation in state and federal court 
as well as administrative agencies. 
Her nursing background and legal 
experience encompass health 
law, nursing law, professional 
licensing and credentialing matters, 
Board of Nursing representation, 
administrative hearings, contracts, 
licensure issues, corporate matters, 
transactional matters, Medicare 
and Medicaid audits, products 
liability litigation and criminal defense litigation. She is currently 
representing plaintiffs in artificial hip product liability litigation 
against the manufacturers of the DePuy hip and Stryker hip.

37 N. Orange Ave., Suite 500
Orlando, FL 32801
(407) 331-6620

1101 Douglas Avenue
Altamonte Springs, FL 32714
(407) 331-6620

201 E. Government St.
Pensacola, FL 32502
(850) 439-1001

MAIN OFFICEBy Appointment By Appointment
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Florida Nurses 
Leadership Academy: 

Experienced Nurse
A Corporate Special Interest Group of the Florida 

Nurses Association and the Florida Nurses 
Foundation

Description
The Florida Nurses Leadership Academy (FNLA) is a partnership program 

of the Florida Nurses Association (FNA) and the Florida Nurses Foundation 
(FNF) with the purpose of developing future nursing leaders. The goal is to 
provide tools, education, and opportunities to experienced nurses to assist 
them in becoming active members and skillful leaders in their professional 
organization.  

The	Participants	(Associate)
A maximum of two (2) new nurses will be selected from each of the 

eight (8) regions of the Florida Nurses Association, for a possible total of 16 
associates each year. A new class of FNLA associates will be appointed each 
year and will be involved in FNLA for a period of two years. In the first year, 
the associate will receive mentoring into proactive roles in the FNA. In the 
second year, the associate will transition to a mentor role for new associates. 
Membership in the FNLA is continuous for the life of FNA membership. 

Application	process	
Application packets will be distributed to members of FNA. FNLA 

applicants must provide evidence of leadership or advocacy activities in 
their work environment and community volunteerism.

The completed application packet must be received in the FNA office 
on or before August	1,	2013. Incomplete applications will not be reviewed. 
Recipients will be notified of associate appointment no later than August 30 
and should plan to attend the FNA Membership Assembly, September 19-20, 
2013.

Applications can be found at www.floridanurse.org/resources/ under 
Florida Nurses Leadership Academy. 

by Edward Briggs MS, ARNP

As I walked past the long line of people waiting to be seen in the clinic I 
noticed the fear in the old woman’s face. I gestured to a translator who came 
and asked the old woman what was wrong. She shook her head saying there 
was nothing wrong with her and she pointed to the ground. Sitting quietly 
next to the old woman was a young boy. He smiled as I knelt down next to 
him and offered me a piece of tortilla he had been eating. Just glancing at 
the boy, I could tell he was gravely ill. Looking down at his right knee, I saw 
a poorly healed laceration actively draining pus with redness and swelling 
extending up into his hip. Carefully lifting the boy, we carried him into our 
improvised clinic. The grandmother explained that he had cut his knee with 
a machete two weeks ago. She had tried all of the traditional remedies she 
knew, but the child was just getting worse. The child clearly had a severe 
skin infection and a possible infection of the knee joint. In the United States, 
the child would receive IV antibiotics in a hospital, but we were in a remote 
village in Belize. The villagers lived in thatched huts and subsisted on 
dollars a month. Even if we were to get the child to a clinic there was no 
guarantee he would receive assessment and/or treatment. Our small group 
was his best hope for treatment. 

Working quickly, the team debrided and cleansed the wound, started 
the child on several antibiotics, and instructed the grandmother in the 
care of the wound. We explained to the grandmother we would be there 
for a week and we wanted to see the boy every day to monitor his progress 
and to administer antibiotics. The grandmother and the child thanked us, 
and left vowing to be back the next day. We then turned our attention to 
the others waiting to be seen. In the hours that followed, the group treated 
125 villagers, part of the 650 plus total visits this staff of nine volunteers 
registered. We were likely the only healthcare services they would receive 
this year. 

This young boy’s story is one of many for Nokumbaya, a medical mission 
group, which provides health care to the remote village of Red Bank in 
Belize and other locations. A Christian mission, the group believes that 
Christ calls on us to help our fellow man, however we can. The group does 
not proselytize, but provides healthcare services to those in need. Each team 
member pays for their transportation, housing, and often donates money to 
help purchase the medications and supplies needed to treat the patients. In 
what some have described as a sign of the end times, attorneys and medical 
providers have teamed up to staff the mission. 

The composition of the healthcare team varies based on who is available. 
Several Floridians are key members of this team. Danelle DeBerg, a nurse/
attorney located in St. Petersburg, FL is a co-founder/CEO of the group and 
indomitable force for meeting the needs of Red Bank. Ken Lark, also a nurse/
attorney (running for Appellate Judge in Pinellas/Pasco County) located in 
St. Petersburg, has been a consistent team member notorious for working 
long hours caring for patients in difficult conditions. Sharon Heitkamper 
Ruffi, a Florida nurse practitioner, is a marvel to watch as she cares for 
and educates the women of Red Bank. David Schauer and Mark Winn, 
St. Petersburg-based attorneys, are volunteers who will assume any role 
necessary to help the people of Red Bank.

I share the contributions of Nokumbaya to demonstrate the real and 
dramatic difference nurses make in our world. Through caring and coming 
together, we can make real and profound differences, both great and 
small. Nokumbaya has shown me that nurses can change the world. I have 
personally seen the evidence of this, because on the last day of our mission 
the young boy I described above did not want to come for his follow-up visit 
because he was busy playing soccer with his friends. As the group left on its 
last day, we watched the boy running back and forth with his friends. We 
paused and thanked God for the small miracles in which we took part. 

We Are Not Here to 
Sing Campfire Songs!

For consumer information visit www.fortis.edu

•  Fully Credentialed Faculty
•  Flexibility To Attend On-Campus 

and Online
•  Innovative Curriculum Designed By 

Academic Leaders
•  Access To Campus-Based Student 

Services And Advising

BSN
RN to BSN
ADN

FORTIS Nursing Programs

(855) 367-8477
www.fortis.edu

Programs vary by location

Financial Aid available for those who Qualify

FORTIS Cutler Bay and Pensacola campuses 
are ACCSC Accredited. FORTIS Pensacola 
campus is Accredited by ABHES

LARGO CAMPUS
6565 Ulmerton Rd.
Largo, FL 33771 

CUTLER BAY CAMPUS
19600 South Dixie Hwy. Suite B
Cutler Bay, FL 33157 

PENSACOLA CAMPUS
4081 East Olive Road, Suite B
Pensacola, FL 32514 
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3-K167

In collaboration with

Publisher of Advances in 
Skin & Wound Care journal

Presented by

Walt Disney World® Resort
Disney’s Contemporary Resort
Lake Buena Vista, Florida

See continuing education statements, 
learning objectives, session descriptions, 
faculty credentials, information for submitting 
poster and oral abstracts, and registration details online atposter and oral abstracts, and registration details online at

SymposiumOnWoundCare.com

October 24-27, 2013

At Central Florida Health Alliance (Leesburg Regional Medical Center & The 
Villages Regional Hospital), we make sure our employees tap into the long-
term growth available at our hospitals. Known for our focus on patients, 
award-winning professionals and friendly atmospheres we take extreme 
pride in being named as one of the three hospitals on Modern Healthcare’s 
list of the healthcare’s Hottest for 2012. We’ve been honored once again as 
one of Orlando Sentinel’s Top 100 companies for working families. It’s all 
about how we treat our people. We offer stability in an uncertain market. 

Visit us at www.cfhacareers.com  
or call 866-298-2091  
or 352-751-8941 to get started.
EEO/AA/H/V. Drug-free Workplace/Tobacco-free Workplace.

We encourage you to be

 yourself

We have the following RN opportunities now available:
• RN - Emergency Department-Night shift –     LRMC & TVRH

• RN - Acute Rehab-All shifts – LRMC 

• RN – CVU-Night shift – LRMC 

• RN – Cardiac Medical – Nights –TVRH

• RN - ICU & IMCU-All shifts – TVRH 

• CST - Operating Room-All Shifts – TVRH


