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A Message from the President

Gayle Harrell

Gayle Harrell, NP-C, CWCN

Over the past several 
years, nursing has been 
identified as a key player in 
addressing the health care 
challenges of our country. 
There are over 3 million 
nurses in this country with 
approximately 55,000 of 
those in Mississippi. It has 
been estimated that around 
55% of all nurses work in 
hospital facilities. Due to 
the intense focus on the 
problems of health care 
and access to affordable 
health care, the Institute 
of Medicine initiated a two 
year study in 2008 which reported recommendations 
which recognized that nurses can and should play a 
fundamental role in the transformation of the health 
care system. Many hospitals in Mississippi have 
also recognized the value of including nurses with 
other health care team members to plan and initiate 
programs for meeting these challenges. 

Medicare identified that hospital readmissions were 
a major drain on health care costs. Regulations were 
established to hopefully decrease this cost. In 2010, 
Mississippi’s average acute care hospital readmission 
rate was 20 percent. The Medicare Payment Advisory 
Commission has estimated that up to 76% of hospital 
readmissions within 30 days of discharge may be 
prevented. Consequently, avoidable readmissions 
place a physical and emotional burden on patients 
and families and have an adverse effect on Medicare 
reimbursement rates. 

The University of Pennsylvania School of Nursing 
published a study in the January 2013 issue of Medical 
Care that looked at data from more than 200,000 
nurses and 412 hospitals and found that where nurses 
worked in a favorable work environment that 10 
percent of patients were less likely to be readmitted. 
A favorable work environment was identified as 
an environment that reinforces nurses’ autonomy, 
offered sufficient resources, established support 
and leadership and gave nurses a greater role in 
decision making. An early study in the Journal of 
Nursing Scholarship showed that in this type of 
environment nurses were more likely to identify 
medication mistakes. When the work environment 
does not address these issues, the turn over of nurses 
often increases. The facilities compared indicated 
that readmissions were less likely in a favorable work 
environment for nurses. 

Many hospitals in Mississippi have established 
transition teams that include nurses and often have the 
nurse as the leader of the team. These teams include 
home health agencies, nursing homes, hospice, dialysis 
facilities, patient advocacy organizations, Medicare 
beneficiaries, and other stakeholders. These entities 
work to improve care coordination, continuity of 
care and communication among discharge planners 
for better transition from one setting to another to 
achieve better patient outcomes. Janet Harris, MSN, 
RN, NEA-BC, Chief Nursing Executive Officer and 
Interim CEO of the University of Mississippi Medical 
Center, states that this change was implemented 
several years ago and that UMC’s nursing turnover 
and readmission rates have decreased since that time. 
Nurses at all levels are a part of this pathway. 

MNA has been working hand in hand with many 
of the interested and invested healthcare groups to 
ensure that nursing is included in key discussions 
concerning healthcare in Mississippi. MNA was 
included in the establishment of the Mississippi 
Action Coalition. Ongoing progress is being made 
to implement the objectives of the IOM report in 
Mississippi. Teresa Malone, Executive Director, and 
I have attended several meetings over the past two 
months. It is a very exciting time! Thank you to those 
members of the Action Coalition for all their work to 
increase awareness that all nurses should be able to 
work at their full scope of practice. 

MNA recognizes our nurses and their value in 
every work setting – hospitals, nursing homes, home 
health, industries, clinics, health departments, and 
beyond. We salute you and encourage you to join 
our MNA nurse members as we continue to support 
nursing and health care in Mississippi. There is always 
room for YOU! 

by Jennifer Hitt, RN, MSN, CNE, 
Vice-President MNA Board

The Mississippi Nurses’ 
Association will soon be a 
click away. This summer 
MNA will be revamping 
our social media campaign 
with a new Facebook page 
and Twitter account. In 
an effort to reach as many 
nurses in the state, MNA is 
asking its members to like, 

share, and retweet 
our message. 

Social media 
has revolutionized 
the way companies Jennifer Hitt

Teresa Malone

Executive Director’s 
Column

Teresa Malone

T h e  M i s s i s s i p p i 
Nurses’ Association is a 
strong organization! That 
statement may seem short 
and simple, but it holds 
such meaning! MNA is 
strong because you – as 
members – make it strong. 
By being a member of 
MNA, you lend your 
support to all the nurses in 
Mississippi. Some of you 
have more time to commit 
to serving on committees, 
councils, volunteering, 
or collecting data, but 
everyone that is a member 
contributes to the support of the nursing profession.

Even if you do not have the time to serve as a 
member of a council or committee, you can always 
contribute by providing us your ideas and suggestions. 
We have heard that you want opportunities for 
professional development and to learn from experts 
in the field, but that you also want opportunities to 
socialize and network in a relaxed environment. Our 
District Presidents are to be applauded for their efforts 
in both of these areas! They are actively working 
to provide you a variety of presenters and some new 
opportunities for networking. Be sure to attend your 
District Meetings and encourage a colleague to attend 
with you. Let us know what you think and what you 
would like. We need your feedback to remain strong!

Social Media Scene
and organizations operate. Keeping this in mind, the 
MNA Board and Membership Committee saw a gap 
in our marketing and membership plan. Organizations 
today are embracing social media to keep members 
informed, disseminate information quickly, and 
promote their causes. As communication methods 
change, MNA saw the need to update our methods as 
well.

Starting in June, members and non-members will 
be able to access our Facebook page and follow the 
work of MNA on Twitter. Our hope is to quickly and 
efficiently reach nurses and keep the membership 
better informed.

In honor of the launch of our social media 
campaign, MNA will be holding several promotional 
giveaways. Be on the lookout for more information. 
And don’t forget to follow us! 
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Debbie Hoover
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District 16: 
Clarke, Kemper, and Lauderdale 
counties
Maxine Puckett
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Choctaw, Clay, Lowndes, 
Noxubee, Oktibbeha, Webster, 
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District 21: 
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Washington counties
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District 31: 
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District 32: 
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Professionals 
Program

The Professionals Program at COPAC is designed for chemically 
dependent nurses, physicians, dentists, pharmacists, attorneys, 

and other professionals.

Call us today
COPAC Addiction Services

3949 Highway 43 North      Brandon, MS 39047
Toll Free - 800-446-9727

Mississippi - 601-829-2500

www.copacms.com

Thomas V. Alonzo, Attorney At Law

113 Jackson Street 2906 N. State Street
Lafayette, LA 70501 Jackson, MS 39216
(337) 704-2615 (601) 944-1980

www.thomasvalonzo.com

Representing nurses before the Louisiana and 
Mississippi Board of Nursing

Contact Tina Alexander, Executive Director
662-756-4361

ms58ed@tarahc.com

Skilled Nursing
at

Ruleville Nursing
& Rehab

LPN & RN
OPPORTUNITIES

Are you interested in a
Post-Master’s in Human Simulation?
The Post-Master’s in Human Simulation Certification 

program is designed to prepare health professionals, who 
hold a Master’s degree, as simulation educators.

Advantages of the Program include:

For more information please call 
for an appointment: 

1.800.962.5991 
(ask for the School of Nursing) 

or call: 
Hattiesburg Campus  

601.318.6478
Tradition Campus  

228.702.1825

William Carey University 
The Joseph and Nancy Fail School of Nursing

•	 The	program	can	be	taken	in	12	months
•	 Hybrid	format	with	in-class	meetings	and	online	

assignments
•	 Strong	clinical	component
•	 Facilitates	graduate	in	passing	simulation	

certification examination
•	 Certificate	upon	successful	completion	
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Save the Date
•	 Controlled	Substances	2-Hour	Update:	
 June 28, 2013

•	 Controlled	Substances	Workshop:	
 August 22-23, 2013

•	 MS	Nurses’	Association	Annual	Convention:	
Biloxi, October 22-25, 2013

•	 Tour:	Reflections	of	Italy	–	
 November 11-20, 2013

•	 Controlled	Substances	Workshop:	
 December 5-6, 2013

•	 Tour:	Shades	of	Ireland-March	16-25,	2014

Linda Sullivan, RN, BC, DSN, FNP/PNP, 
Director, Council on Advanced Practice

Miss i s s ippi  APRNs 
have been very busy lately, 
and their hard work has 
not been limited to serving 
thei r pat ients.  Many 
APRNs, both independently 
a n d  i n  c o n j u n c t i o n 
with MNA, have been 
monitoring and reacting 
to the Mississippi Board 
of Medical Licensure’s 
(BOML) proposed changes 
to a medical board rule 
concerning collaborative 
agreements (30 Miss. Admin 
Code Pt. 2630 R.1). Over 
significant objections, the 
BOML ultimately approved amendments which were 
scheduled to become effective April 25, 2013. MNA 
(along with other groups) sought a judicial determination 
that the changes were invalid and not effective. In 
response to MNA’s efforts, and through agreement 
with other interested parties (including the BOML), 
the Hinds County Circuit Court entered an order that 
suspends the implementation of the rule changes and 
directs all physicians and nurses to continue under the 
“pre-amended” rules until a hearing can be held on the 
matter. The hearing is presently scheduled for July 31, 
2013.

Some significant changes passed by the BOML 
include:	a	limitation	on	the	number	of	APRNs	that	could	
collaborate with a physician; a geographic restriction 
which places a 40 mile limit on the distance between 
the primary site of the APRN and MD; an effective 
prohibition against nurses from working in an emergency 
room setting when their collaborating physicians cannot 

be physically present within a 10 minute response period; 
and the requirement that acute care APRNs enter 
agreements that provide that collaborating physicians 
must reassess, sign and review admission within 12 hours 
of the APRN’s evaluation of the patient.

With the temporary suspension of the implementation 
of the rules, we have a reprieve so to speak until July 31, 
2013 at which time the Hinds County Chancery Court is 
expected to conduct a hearing to determine whether the 
regulations are legally valid and enforceable. 

We at MNA are hoping that all of you will share your 
concerns with MNA, contact your legislators and share 
the news with your colleagues who may not be aware 
of these potential changes. We need all of you to join 
MNA, donate to the PAC and to MNA on behalf of the 
APRNs so that we can continue to pursue avenues that 
will ultimately allow us to practice to the fullest scope of 
our authority.

Our Spring APRN Conference in Natchez was very 
well attended. Its success was yet another example of 
the hard work of many persons. Thanks go out to all the 
staff at MNA, the Provider Unit, the APRN Council, the 
presenters, and the exhibitors who made the Convention 
a success! 

The next few months will be busy as we gather 
information to support the injunction and continue 
to prepare for the future. In the fall at our annual 
convention, the APRN portion of the meeting will reflect 
the changes that all have asked for in that there will be 
more hands-on sessions. If you have a special skill and 
would be willing to be a presenter at the Convention, 
please contact us. The 2014 APRN Spring Conference 
will be in Mobile, Alabama and it too, will be filled with 
informative sessions that are both hands-on and didactic.

We hope you will encourage your fellow colleagues 
to participate in MNA as this is an unprecedented time 
in our history and we are in great need of all of your 
help. Thanks again for all you do for the patients of 
Mississippi!

Report from Council on Advanced Practice

Linda Sullivan

EOE.M/F/D/ V

www.gulfportmemorial.com

Visit us online
to apply for 
current job 

openings

• Competitive  
 salaries 

• Great
benefits   

• Continuing  
 education

Your Growth 
Is Our Future.

Discover why Memorial 
healthcare system  

is a great place 
to work.

Forrest General Hospital...
Where our nurses are the heart of health care
• Competitive salary
• Generous Paid Time Off (PTO)
• Sick leave
• Full health, dental and RX
• Forrest General Wellness – personal health program
• Employee Health Services
• Employee Pharmacy
• 100% hospital-paid life insurance and accidental death and 

dismemberment coverage
• 403B Retirement Plan

Visit our website at www.forrestgeneral.com.
Contact Tanisha Hamilton, Senior Healthcare Recruiter, at 601-288-1206.

E-mail: thamilton@forrestgeneral.com

Forrest General Hospital is an Equal Opportunity Employer.

Mississippi Children’s 
Home Services

For more than a century, 
Mississippi Children’s 
Home Services has made a 
transformational difference 
in the lives of Mississippi’s 
children. Founded on the 
belief that the best place for a child is in a permanent, 
loving home, our early efforts were devoted to finding 
families for children. Today, we continue this tradition of 
transformation through programs that serve the ever-
evolving needs of Mississippi’s children by honoring our 
core values:

The voice of our children and families always comes first.
Relationships matter.
We take great joy in service to others.
Our families and our communities deserve our very best.  
 
Our statewide services include a comprehensive array 
of programs, including Community-Based, Campus-
Based, and Educational services.  We invite you to learn 
more about the services and employment opportunities 
by browsing our website at

www.mchscares.org
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APRN Spring Conference 2013

APRN Spring Conference, 
April 26-27, 2013 Natchez MS

Special thanks to 
our Sponsors!

MS Vein Institute: 
Healthy Cooking Demo

MORA: 
Attendee Bags

McCraney, Montagnet, Quin, & 
Noble:

Lanyards

2013 APRN 
Spring Conference 

Exhibitors - 
Thank you!

Amedisys Home Health
Amgen

ATI
Calmoseptine, Inc.

CRAssociates
Cubist

Disability Determination Services
Infoservices, Inc.

Innovative Pelvic Health
Jackson Heart Clinic, P.A.

Life Support Medical
Lincare

Magnolia Health Plan
Meda Pharmaceuticals

MidSouth Pain Treatment
Mississippi Organ Recovery Agency

MS Army National Guard
MS Nurses Foundation

Mylan Specialty
North Sunflower Medical Center Sunflower Clinic

Palmetto GBA
Pamlab

Pfizer, Inc.
PGXL Laboratories
PrescriptFit MNT

Region 8 Mental Health
Sunovion Pharmaceutical
UMMC School of Nursing

Walden University

2013 APRN 
Spring Conference, 

Natchez, MS, 
April 26-27, 2013

(L to R) Rachel Ruello, Alzheimer’s Association 
of Mississippi; Cynthia Luther, RN, DSN, FNP, 

Assistant Professor, Director of AGNP and 
PMHNP Tracks; Sara Murphy, Alzheimer’s 

Association of Mississippi

Keynote Luncheon, Melinda Rush, MSN, FNP/
ANP, DSN, Executive Director, Mississippi 

Board of Nursing

Healthy Cooking Demo with Chef Rob Stinson
Delicious and good for you!

MNA’s skit, old world charm at The Carriage 
House in Natchez! 

(L to R) Alanna Wright, GNP-BC, PMHNP-BC; 
Rusty Jenkins, Attorney/Actor/Natchez native; 

Teresa Malone, MNA Executive Director; 
Linda Sullivan, RN, BC, DSN, FNP/PNP

n BSN
 Bachelor of Science in Nursing

n RN-BSN

n MSN
 Master of Science in Nursing
 EMPHASIS AREAS INCLUDE:

 RN-MSN | Nurse Executive

n Practitioners
 Family Nurse Practitioner
 Gerontological Nurse Practitioner
 Psychiatric Mental Health Nurse Practitioner

n PhD
 Doctor of Philosophy in Nursing
 BSN to PhD and Post-Master’s Track Options

n DNP
 Doctor of Nursing Practice
 Nurse Anesthetist Program

CONTACT THE COLLEGE OF NURSING TODAY TO REGISTER!

HATTIESBURG GULF PARK
118 College Drive #5095 730 East Beach Blvd.
Hattiesburg, MS 39406-0001 Long Beach, MS 39560
601.266.5454 228.865.4517

“We go over and 
beyond, and that’s  
what makes us  
different at Baptist.”

8 5 0 . 4 2 9 . 6 9 0 5  /  j o i n b a p t i s t . o r g
make  a  change .  jo in  bapt ist. 
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Mississippi Nurses Foundation

Nurses Touch Lives 
Car Tag Stipend

Deadline – June 14, 2013

$6,000 stipend to a Nursing Student enrolled in an 
accredited Associate, Baccalaureate, Masters or 

Doctoral Nursing Program in Mississippi

Please visit our website to view all criteria, and student 
information forms

www.msnursesfoundation.com
601.898.0850

The Mississippi Nurses 
Foundation Announces 

New
“DARE TO SOAR” 

Scholarship
$1,000 Scholarship for a Registered Nurse in an 

Accredited
Graduate Nursing Program in Mississippi

Deadline July 1, 2013

Rowena W. Elliott, PhD, 
RN, CNN, BC, CNE, FAAN, 
and MNF Board of Trustee, 

is proud to personally 
sponsor the “Dare to 

Soar” scholarship through 
the Mississippi Nurses 

Foundation for nurses who 
are pursuing an advanced 

degree in nursing.

Please visit our website to view all criteria and student 
information forms

www.msnursesfoundation.com		•		601.898.0850

Rowena Elliott

Congratulations to 
Kristi Henderson, DNP, NP-BC, 

Chief Advanced Practice Officer and 
Telehealth Director at UMMC, on 

receipt of a $450,000.00 grant from 
the Delta Regional Authority!

Discover what the University of Tennessee at 
Chattanooga School of Nursing has to offer!

 

Undergraduate Programs
•	 Traditional	Admission	Option
•	 Gateway	RN	to	BSN	Option

Graduate Programs
•	 MSN	Family	Nurse	Practitioner	Program	
•	 MSN	Nurse	Anesthesia	Program
•	 Doctor	of	Nursing	Practice	Program

High	Fidelity	Simulation	Learning	•	Major	Clinical	
Partners	•	High	Initial	Licensure	and	Certification	
Pass	Rates	•	Engaged	Metropolitan	University

For	more	information,	visit	our	website	at
www.utc.edu/nursing.

UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.
*APUS Alumni Employer Survey, January 2011-December 2011

When you’re ready to 
make a greater impact

When you’re ready to 
advance your career

You are ready for  
American Public University
American Public University is ready to help you move 
your career forward. We offer a respected RN to BSN 
program, undergraduate and graduate degrees in Public 
Health, and more — completely online. And people 
are taking notice. We’ve been nationally recognized by 
the Sloan Consortium for effective practices in online 
education, and 99% of employers surveyed would hire 
one of our graduates again.*   

When you’re ready, 
visit StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. For more
information about the graduation rate and median debt of students who completed each program,
as well as other important information-visit www.APUS.edu/disclosure.

Simplify your nursing research...

Read Mississippi RN Online!

nursingALD.com

Access Mississippi RN as well as over 5 years of 39 State 
Nurses Association and Board of Nursing Publications.

Contact us at (800) 626-4081 for advertising information.
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Four Leaf 5K an annual fundraising event and hope 
to see it grow each year. 

MASN recently attended the National Student 
Nurses Association’s Annual (NSNA) Convention in 
Charlotte, NC. While there, we were able to attend 
delegate sessions and vote on resolutions for the 
upcoming year. The new board of NSNA was also 
elected and MASN’s President, Forrest Pogue, now 
also serves NSNA as the Council of School Presidents 
Planning Committee Chair for 2013-2014. We are very 
excited and proud to have Mississippi and MASN 
being represented on the national level. 

MASN has also been working on our first Council 
of Student Leaders (COSL) meeting. This will be an 
annual meeting where Student Nursing Associations 
(SNAs) from schools across the state come together to 
share ideas and discuss ways to improve local SNAs 
and MASN. The first COSL was held on April 20, 
2013 and it was a great success!

Student Nurses News

by Brittany Coleman

On Saturday March 2nd, the Mississippi 
Association of Student Nurses held our first annual 
Four Leaf 5K on the UMMC campus. The Mississippi 
Nurses Foundation (MNF) and the MDHS Office of 
Tobacco Control sponsored the run, which promoted 
student nurses against tobacco. The proceeds from 
the run went to MASN’s scholarship fund and the 
Breakthrough to Nursing Project, which works to 
increase minorities in the nursing profession. Due to 
the great turnout for the race, our fundraising goal 
was exceeded and we were able to increase the reward 
amount on our existing scholarships and create a new 
scholarship that will be awarded to a school with 
outstanding participation in this year’s Breakthrough 
to Nursing (BTN) project. Participants in the race 
were treated to popcorn and snacks prior to the race, 
and various raffles were held. We plan to make the 

Mississippi Association of Student 
Nurses: Student News 

For the second year, The Mississippi Nurses 
Foundation is partnering with Paul Moak Volvo to 
support the state’s nursing profession through a major 
fundraising effort that last year raised more than 
$40,000. In a repeat of last year’s highly successful 
sale of $50 raffle tickets, the fundraiser will culminate 
in October with a drawing at the annual convention 
of the Mississippi Nurses’ Association. The lucky 
winner will receive the choice of a three-year lease on 
a luxurious 2014 XC60 Volvo crossover; a seven-day 
trip to Gothenburg, Sweden, the home of Volvo, or a 
$10,000 cash prize.

Rosalyn Howard, Executive Director of the 
Mississippi Nurses Foundation, anticipates exceeding 
the amount raised through last year’s well-received 
benefit. Rosalyn noted that the funds will further 
enhance the foundation’s mission to promote 
professional nursing and better health in Mississippi. 
In particular, the funds raised will be used to support 
nurses throughout the state with scholarships, grants 
and continuing education events.

Please call the Mississippi Nurses Foundation at  
601-898-0850 to make your purchase, or buy online at 
www.msnursesfoundation.com Tickets are $50 each.

Apply on-line at
www.mbhs.org
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Mississippi  Nurses' Association 
presents… 

 

Shades of Ireland 
 

March 16 – 25, 2014 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Spend St. 
Patrick’s 
Day in 
Ireland! 

 
 
 
 

For more information contact 
Dana Walker 

Mississippi Nurses' Association 
601-898-0670 

dwalker@msnurses.org 

Mississippi  Nurses' Association 
presents… 

Reflections of Italy 
November 11 – 20, 2013 

 

 
 
 
 
 
 

For more information contact 
Dana Walker 

Mississippi Nurses' 
Association 

601-898-0670 
dwalker@msnurses.org

by Sandi Arnold, RN, BSN, Director, 
Council on Nursing Practice, MNA Board

In a nurse’s world, we 
are so consumed with 
taking care of not only 
our patients, but also our 
families and friends that we 
often forget the importance 
of taking the time to care 
for ourselves. In order 
to be the nurse who is 
patient, kind, trustworthy, 
interested, a good listener 
and an advocate for our 
patients, we must be in a 
healthy state. In order to 
live to the fullest physically, 
mentally, spiritually and 
professionally, we need to 
be aware of the impact that we demonstrate through 
our own health, safety and wellness. 

One way nurses can contribute to a healthier future 
is to set high standard examples for our patients and 
their family members to follow. Before we can achieve 
that goal, we must take a closer look at our own 
health. As a nation, we have seen a constant decline 
in the overall health of citizens due to tobacco use, 
lack of physical activity, alcohol consumption and 
unhealthy diets, to name a few. But there is some good 
news for the nursing population group. According to 
Health Risk Assessment (HRA), only three percent 
of us use tobacco and drink less than the suggested 
maximum of two units of alcohol per week. 

However, despite our knowledge of the hidden 
dangers of these issues, nurses demonstrate higher 

Sandi Arnold

Nurses Caring for Nurses
rates of unhealthy lifestyles and behaviors compared 
to other health care professionals. Nurses, along 
with most of the population, continue to struggle 
with nutrition, fitness and weight. Seventy percent of 
nurses are overweight with 40 percent being obese. 
Only 35 percent exercise four to five times a week and 
40 percent eat the suggested four or more servings of 
fruits and vegetables a day. We know and understand 
that these same risk factors that threaten our patients, 
also affect us. If we fit into any one of these categories, 
according to American Nurses Association, it is more 
likely to distract the patient from the nurses’ ability 
and willingness to be a credible health educator, role 
model and advocate. So what are we really saying to 
our patients? “Do as I say, not as I do?” 

The bottom line is that the public trusts nurses. 
In Gallup’s annual survey that ranks professions for 
their honesty and ethical standards, nurses have been 
voted number one every year, with the exception of 
2001. According to the survey, a total of 81 percent 
of Americans believe nurses are honest and sincere. 
Because of this level of trust, nurses must set examples 
for patients. In order for the patient to totally believe 
in what we are teaching them about their health, they 
must see it exemplified through ours. To name a few, 
we must choose nutritious food, live an active lifestyle, 
be a good manager of stress, live tobacco free, get 
preventive immunizations and screenings and choose 
protective measures such as using sunscreen and 
wearing bicycle helmets, according to ANA Healthy 
Nurse. 

Before we can begin to see that changes are needed 
and a commitment made, we must stop and reflect 
on our health care needs. If you are lacking in one of 
these areas, MNA challenges you to commit to one 
new healthy behavior lifestyle change. Remember, 

it takes three weeks to adopt a behavior change and 
three months to maintain it. Seek your provider’s 
advice and direction. Set realistic lifestyle goals and 
seek support and encouragement from each other. 
Most of all do this for you. In the end, your patients 
depend on you to be there for them today and every 
day in the future. 

(2012, January/ February). Nurses still at top in trust. 
The American Nurse, pp. 2. 

(2012, July). Nurses commit to modeling health and 
wellness. The American Nurse, pp. 46. Harrington, S.

Retrieved from http://www.gallup.com/poll/145043/
nurses-top-honesty-ethics-list-11-year.aspx Nurses top 
honesty and ethics list for 11th year. 

Retr ieved from http://www.nurs ingworld.org /
MainMenuCategories/WorkplaceSafety/Healthy-Nurse

At Mississippi Gulf Coast 
Community College, we are 

proud to offer nursing program 
options - Associate Degree 
Nursing, Practical Nursing 

and LPN to RN Mobility Track 
- allowing our students to 

choose the career path best 
suited to their needs.

For more information about Health Related Programs at Gulf Coast, visit
mgccc.edu/programs_of_study/health_related_programs/ 

Mississippi Gulf Coast Community College is an Equal Opportunity Employer and welcomes students and employees without regard to race, color, religion, national
origin, sex, age or qualified disability.  For further information, contact the Equal Opportunity Officer at a Mississippi Gulf Coast Community College Center, Campus, or the District Office.  

Compliance is coordinated by the Vice President for Administration and Finance, Perkinston Campus, P. O. Box 609, Perkinston, Mississippi 39573, telephone number 601-928-5211.

www.mgccc.edu • 1-866-735-1122
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Have you ever wondered 
about the  way to show 

 to someone who has 
had a significant  in your 
personal or professional life?

The Mississippi Nurses Foundation  
provides a great opportunity for you to 
pay tribute to someone or an organization 
through our “IN HONOR” OR  “IN MEMORY” BRICK GARDEN. This opportunity 
allows you to purchase a brick “In Honor” or “In Memory” of someone who 
has significantly impacted your personal or professional life. Your brick will be 
engraved with your choice of text and placed in the Mary E. Stainton Center for 
Nursing Garden, located at the Mississippi Center for Nursing in Madison, MS.

When you purchase your brick, an acknowledgement will be sent to the person, 
family or organization designated.  The amount will not be disclosed.

Every two years, during Nurses Week, the Mississippi Nurses Foundation host a 
Brick Dedication Ceremony in the Mary E. Stainton Center for Nursing Garden 
to recognize all those being honored.  Everyone who purchases a brick and all the 
honorees (or their families) will receive an invitation to the dedication. 

Every nurse and nursing organization in Mississippi deserves to be honored with an 
engraved brick that shows appreciation of their contribution to your life. 

(Please fill out the form below, tear it off, and mail it in along with your payment)

	 Please select your brick and fax this form to the Mississippi Nurses Foundation 
with your contact information on the lines provided below.

	$500 8” x 8” engraved brick (7 lines of type) placed in the garden.
	$250 8” x 8” engraved brick (4 lines of type) placed in the garden.
	$100 4” x 8” engraved brick (3 lines of type) placed in the garden.
	My gift is unrestricted - use it where it is needed most.

	Check (Please make payable to the Mississippi Nurses Foundation)
	Visa  	Mastercard    	Amex    Card #    Exp. Date

Name     Address

City   State Zip  Email

Work Phone   Ext.  Cell Phone

Signature

   “BRICK GARDEN”

Mississippi Nurses Foundation • 31 Woodgreen Place • Madison, MS 39110
601.898.0850 • Fax 601.898.0190 • www.msnursesfoundation.com

RN  … If you want to be a part of a growing 
regional healthcare organization that is patient-care 
centered and values our staff, give us a call.   
 
Camellia has been voted one of the top employers in the 
State of Mississippi, with agencies in Georgia, Louisiana 
and Tennessee.  Excellent benefits include 401(k) with 
company match, health, dental, vision and life insurance.

Home health and hospice employment opportunities: 

Bogalusa, LA  McComb, MS 
Vidalia, LA  Natchez, MS 
Biloxi, MS   Oxford, MS 
Columbia, MS  Pascagoula, MS 
Hattiesburg, MS  Picayune, MS 
Jackson, MS  Port Gibson, MS 
Lucedale, MS  Tupelo, MS 
Magee, MS  Vicksburg, MS 

Join our team now!
Fax resume to 601-579-6991

www.camellia.com 

Supplemental Staffing _____________________
Medical Facilities: 
•	 RNs,	LPNs,	CNAs	
•	 Per	Diem	Staffing	
•	 Long-term	Contracts	
•	 Permanent	Placement

Private Duty_____________________
Home, Hospital, Nursing 
Home, Hospice 

RNs,	LPNs,	and	CNAs

•	 Short	term	or	long	term	
care	(hospital	or	home)	

•	Medicaid	Waiver	Provider	
•	 Errand,	Housekeeping,	
Shopping

Allied Health_____________________
Clinics, Insurance Companies, 
Industrial Facilities 
•	 All	Clerical	Positions	
•	 Certified	Medical	
	 Assistants	
•	 Phlebotomists	
•	 Surgical	Techs	
•	 Respiratory	Therapists	
•	 X-Ray	Techs/Lab	Techs	
•	 Nurses	
___________________
Client access to on-line 
schedules and employee 
credentials. 

Employee access to 
on-line schedules and 
availabilities.

www.southernhealthcare.com
 1088 Flynt Drive 601-933-0037
 Flowood, MS  39232  800-880-2772 
  601-933-0067 fax

Mississippi’s	only	staffing	agency	certified	by	the	Joint	Commission EOE

Celebrating 20 years as MS’s #1 Healthcare Staffing Agency.

The University of North Alabama is 
accepting applications for the position 
of Tenure-Track, Assistant Professor of 
Nursing, Traditional Option. This position 
is a full-time, nine-month, tenure-track 
faculty appointment at the Assistant 
Professor rank. A master’s degree in 
nursing from an accredited institution and 
an unencumbered nursing license in the 
State of Alabama are required. To view 

additional information and/or apply for this position, please 
visit the University of North Alabama Online Employment 
System at http://jobs.una.edu. Applications will only be 
accepted through this system. For questions, please email 
employment@una.edu or call 256.765.4291. UNA is an equal 
opportunity employer committed to achieving excellence 
and strength through diversity. UNA seeks a wide range of 
applicants for this position so that one of our core values, 
ethnic and cultural diversity, will be affirmed.
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Ashley Anthony
Chelsea Arrington
Denise Auttonberry
Sarah Bailey
Talmeca Bailey
Kristy Barrentine
Amber Bazzell
Sarah Beasley
Joeli Beckum
Karen Bedells
Angela Beem
Dorthy Bester
Tammy Boler
Amber Brandon
Amy Bridges
Christy Brister
Anna Britt
Carla Brown
Wendy Bryant
Larry Calender
Robin Cantrell
Charlie Capps
Natalie Carraway
Jacqueline Carrillo

Linda Carter
Joyce Chain
Laci Clack
Beverly Clark
Ashley Cocilova
Amanda Cocilova
Jolyn Cooke
Savanna Cooksey
Florence Cooper
Monica Cooper
Lisa Crump
Donald Daniels
Dorothy Davis
Gregory Davis
Denisa Davis
Teresa Dillinger
Deborah Doss
Doris Douglas
Samantha Easley
Sabrina Easter
Nancy Easterling
LaJaysha Echoles
Laura Ferguson
Karen Fleming

Tina Flowers
Amanda Fondren
Suzie Foote
Jessica Garner
Ebony Gaston
Paula Geeter
Carla Gray-Taylor
Flora Green
Jacqueline Griffin
Nancy Grissom
Ashley Haas
Shelley Hamblin
Stephanie Harper
Judy Harrell
Teresa Haynes
Rachel Hearst
Lydia Henry
Tiffany Holliday
Megan Howell
Rona Huey
Amanda Hughes
Willie Mae Jackson
Janet Johns
Joyce Johnson

Sandy Jones 
Angela Jones-
   Stewart
Marilyn Kelly
Beverly Kilgore
Lesley Kirkendall
Laura Knight
Audrey Landrum
Ezell Landrum
Paige Lawrence
Rashandra Laws
Susan Lee
Allison Lee
Elaine Lennard
Sarah Little
Diana Little
Terica Lomax
Jeanie Long
Diane Lowrance
Melissa Massey
April McCain
Cheryl McCoy
Dankenya McDavis
William McKinley

Arpita Mondal
Latrena Montgomery
Debbi Moore
Rhonda Moore
Ellen Moore
Constance Munn
JaLeesa Owens
Eleanor Parrish
Kruti Patel
Susan Perrigin
Joyce Peterson
Anne Petty
Carla Phillips-
   Coakley
Vickie Pickens
Julia Pickett
Pamela Pittman
Kesha Prystupa
Rachel Ratliff
Wendy Reece
Jenni Rich
Kathleen Roberts-
   Walley
Jennifer Rowe

Brooke Scallion
John Scallion
Susan Scott
Mary Shelton-
   Kerby
Magan Shipp
Amy Shoulders
Russell Shoultz
Jeraline Sims
Hannah Smith
LaTasha Smith
Kristian Spear
Selena Steade
Alisha Sullivan
Nicole Sullivan
Wanda Summers
Virginia Switzer
Katherine Taylor
Vickie Taylor
Amanda Therrien
Ronda Thomas
Suzy Tillett
Brenda Tripplett
Sonja Twilliey

Scarlet Ullrich
Martha Ullrich
Pam Upchurch
Melinda Upshur
Sharon Vincent
Cheryl Wages
Sarah Walker
Tanya Walker
Amy Walker
Marla Walters
Joyce Walters
Dave Ware
Robert Ware
Jennifer Warren
Joyce Watson
Stuart Wells
Britley White
Rachael White
Diva Williams
Tanyaneka Wilson
Mary Yates

Welcome New Members

Hospital/Home Care 
Staffing

Prime Care Nursing is Mississippi’s
Largest Nurse Owned Staffing Agency and has 

been serving for over 25 years!

From the Gulf Coast to Memphis...
We staff hospitals, clinics & medical offices, 

long-term care facilities and 
all areas of home care.

RNs & LPNs –We Need yOu!
•	 Excellent	Pay	
•	 Flexibility	in	Scheduling
•	 Guaranteed/Per	Diem	Shifts
•	 Referral	Bonus
•	 All	Specialties

 Meets Joint Commission Standards

www.pcnursing.com
800-844-4298

ATTN: CNOs

We offer an alternative

to your PRN Float Pool!

For more information or to apply online,  
visit PreferredNurseStaffing.com or call  

1-800-427-9049.

Equal Opportunity Employer/Drug-Free Workplaces

You’re in  
DEMAND.
So demand an RN career  
that fits your lifestyle. 
Choose the career that’s right for you.

We know what RNs in Mississippi want, and we 
give you the opportunity to: 

	 •	 Choose your setting
    · Hospital or clinic
	 •	 Pick your work placement
    · Contract or per diem

	 •	 Set your schedule 
    · Day or night shifts
	 •	 Select your department 
    · Med-Surg, Psych, Telemetry,  
     ER, ICU, OR, L&D, Pediatrics
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We have the perfect schedule for YOU!!!!
Northwest Mississippi Regional Medical Center, located in Clarksdale, MS has
immediate job opportunities for Registered Nurses in a new flexible initiative.

 
Flexipool Staff

•	 Minimum	of	two	(2)	years	experience	in	an	acute	care	(hospital)	setting	providing	
direct patient care

•	 Minimum	of	one	(1)	year	experience	in	an	assigned	speciality	area
•	 Must	complete	usual	pre-employment	process
•	 Must	have	current	certification	in	the	following	to	work	in	these	areas:

o	 BLS/CPR-	all	areas
o	 ACLS-ICU,	ER,	OR,	PACU,	L&D,	Telemetry
o	 PALS-	ER,	PACU,	Pediatrics,	OR,	Outpatient
o	 NRP-	Nursery

•	Rate	of	Pay
o	 Program	A-	$31.00	per	hour
o	 Program	B-	$33.00	per	hour

 
PRN Nursing

Rate	of	Pay-	$27.00	per	hour
 

For more information contact Joy Hutson, 
Human Resources Director at (662) 624-3479 or 

apply on line at www.northwestregional.com

NWMRMC	is	an	Affirmative	Action	Employer
We	Drug	Test	~ Background check

1970 Hospital Drive, Clarksdale, MS 38614

Come and be a part of a flexible nursing initiative at 
Northwest Mississippi Regional Medical Center

Left to right: Roxie Hogan, RN, 
Randy Garcia, RN and Michelle Dubuisson, RN

You’re about healing.
You’re about giving back.

You’re about to make  
an incredible decision.

 
 
 

Central MS Correctional Facility  
Pearl, MS

MS State Penitentiary  
Parchman, MS

South MS Correctional Institution  
Leakesville, MS

All shifts are eight hours in length. 

Join us, and be part of a medical staff of more than 1,200  
who’ve discovered how rewarding a career with Wexford  
Health can be. Our providers make the clinical decisions  
to ensure the highest level of medical service at  
Wexford Health sites across the country. 

For more information, contact Shanda  
Briddell at sbriddell@wexfordhealth.com  
or (601) 591-4160. You can fax your  
resume to (601) 591-4166. 
You may also visit our website at  
www.wexfordcareers.com/nurse.

Wexford Health Sources is an Equal  

Opportunity Employer.

The chance to heal and to help – that’s what you’ll find at Wexford Health. We’re 
a leading provider of medical services for correctional facilities. We’ll give you the 
opportunity to practice your skills and focus on your patients. After all, that’s why 
we’re here. And why you should be too.

We currently have opportunities for Registered Nurses and Licensed Practical 
Nurses at the following facilities:

M/F/V/D         EOE
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MRC uNITS
Central Mississippi Medical 
Reserve Corps
(601) 984-4013

de Soto County Medical 
Reserve Corps
(662) 469-8000

Mississippi Gulf Coast Medical 
Reserve Corps
(228) 206-6390

North Central Mississippi MRC
(662) 232-2476

STATeWIde uNITS
Mississippi Behavioral Health 
Medical Reserve Corps
(601) 576-7400

Mississippi Radiation Response 
Volunteer Corps
(601) 987-6893

Mississippi Veterinary Medical 
Reserve Corps
(769) 798-3137

How do you help Mississippi 
and your community 
in times like these?

use your experience to give others comfort.

Give your time to help those in need.

Register to volunteer in a 
state or local emergency.

The Mississippi Medical Reserve Corps (MMRC) is 
part of a national network of community-based units 
who contribute to local health initiatives and assist 

in response during public health emergencies.

If you are a health or medical professional, or are 
willing to assist in emergency response, you can 

register through Volunteers in Preparedness Registry 
(VIPR) to help our state in the event of a large scale 

disaster or other public health emergency.

If there is no MRC unit in your area, you can start 
one by contacting the MRC coordinator at the MSdH 

Office of emergency Planning and Response at 
601-933-6868.

FOR MORe INFORMATION 

ANd 

TO ReGISTeR TOdAy GO TO 

signupms.org


