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2013 Nightingale 
Luminary Awards

Thirty-eight Luminaries from across the state will be honored on 
May 11, 2013, at the annual Nightingale Awards event sponsored by 
the Colorado Nurses Foundation . This year’s event at the Westin Hotel 
Westminster continues the twenty-seven year tradition of recognizing 
excellence in professional nursing . The Nightingale awards highlight 
nurses whose actions and outcomes exemplify the spirit of a citizen of 
the profession through either leadership – motivating others to work 
toward a common goal, advocacy – advancing a cause or a purpose, or 
innovation – demonstrating creativity that addresses today’s challenges 
and opportunities . The Luminaries were nominated in one of two practice 
categories: nurses in clinical practice and nurse administrators, educators, 
researchers, or those in non-traditional roles . Nominators have described 
how their nominee advanced the profession of nursing, improved quality 
and access to care, or positively impacted their community through 
leadership, advocacy or innovation . The thirty-eight Luminaries were 
selected by either the Area Higher Education Centers (AHEC) or the Regional 
Nightingale Committees and forwarded to the State Selection Committee, 
where six of the Luminary Award recipients, one from each category and 
one from each area of recognition, were selected to receive the traditional 
Nightingale Award on May 11 . 

Luminary Recipients in Administrator, Educator, Researcher, 
or Non-Traditional Practice Roles Include:

Marty Bachman, Fort Collins; Diana Bailey, Fruita; Jackie Bennett, Del 
Norte; Suzanne Bolton, Durango; Kristin Brim, Fruita; Kerrie J . Burress, 
Colorado Springs; Jaynee Fontecchio-Spradling, Durango; Anne Hammer, 
Denver; Roxie Keen, Fowler; Helen Lester, Alamosa; Royanne Lichliter, 
Aurora; Mary Nifong, Colorado Springs; Katie Poppert, Denver; Peg Rooney, 
Penrose; Carolyn Sanders, Greenwood Village; Linda Satkowiak, Denver; 
Julie Skinner, Colorado Springs; Mary Vidmar, Englewood .

Luminary Recipients in Clinical Practice Roles Include:
Paulette Barlow, Mancos; Karisa Berry, Walsenburg; Penny Crom, Grand 

Junction; Kimberly Dumont, Colorado Springs; Barbara Godden, Lone Tree; 
Heather Haefeli, Monte Vista; Lisa Hofstra, Golden; Carolyn Jewell, Colorado 
Springs; Kryssy Kimminau, Castle Rock; Justin Mast, Aurora; Analouise 
Matt, Greeley; Janelle McCormick, Grand Junction; Lynne Murison, Durango; 
Gordon Ninde, Durango; Kymberli Pepmiller, Fort Collins; Mary “Rachel” 
Romero, Denver; Laura Satorie, Denver; Mary Shy, Lamar; Carole Traylor, 
Colorado Springs; Kathleen Wilson, Grand Junction .

For more information on the 2013 Nightingale Luminary Awards, go to 
www .CNFound .org . ◆
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Ethics and Respect 
for Each Other

by Fran Ricker, RN, MSN

At the time of submission for this article, 
I am considering the fact this may be my last 
communication to nurses in Colorado as the Executive 
Director in our publication . This is in part due to the 
other transitions our association is involved with in 
participating in establishing a multistate division .  
Future reports may be on the multistate . Thus, this 
may be an important last chance to identify an 
important message for all nurses . 

In reflection on my entire nursing career and more 
recently on my role as an executive for a professional 
nursing organization with many opportunities in 
that role to interact with and hear from other nurses 
– what is truly important?  I have had many roles in 
nursing . As a nurse, what is an underlying framework that will help guide 
you in many roles and encounters as a registered nurse?  I believe an ethical 
framework is one of the most critical components of a professional’s role .  
The ANA Code of Ethics encompasses many guiding statements for a nurses’ 
practice .

I believe as a profession we could do better work in how we treat each 
other as professionals . The Code of Ethics addresses this in our relationships 
with colleagues and others (ANA Code of Ethics 1 .5) reminding us that the 
principle of respect for persons extends to all individuals with whom the 
nurse interacts .

The Code of Ethics for nurses (1 .5) reminds us that the nurse is expected 
to “maintain compassionate and caring relationships with colleagues and 
others with a commitment to the fair treatment of individuals, to integrity, 
preserving compromise and to resolve conflict .” Nurses in many roles 
are to treat others with respect and compassion . Further, “This standard 
of conduct precludes any prejudicial actions, any form of harassment, or 
threatening behavior, or disregard for the effect of one’s actions on others .”  
This is a high standard .

One of the greatest challenges in our work relationships is in the area of 
bullying and lateral violence . If we were to address one workplace issue in 
all settings that would have the broadest impact for individual nurses, this 
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As I put the finishing 
touches on this article, it is 
a sweet spring evening with 
a hint of warmer weather 
to come . The trees outside 
my window are full of buds 
and the grass is starting to 
green up with that soft color 
that only shows itself this 
time of year . Springtime 
has definitely come to the 
plains and mountains 
of Colorado, at least this 
week . The Colorado Rockies 
are playing baseball and the Rocky Mountains 
remain white with snow . The legislative session 
remains at full speed heading to its yearly frenetic 
conclusion in May . Many important pieces of 
legislation remain yet to be debated and voted 
on by the 100 legislators in Colorado . Legislation 
pending at this time includes at least two long 
awaited proposals: one that combines behavioral 
health crisis services and new requirements for 
involuntary mental health treatment and another 
proposing a constitutional amendment to establish 
a health care cooperative . I encourage all of you to 
educate yourselves about nursing legislation and 
policy issues and invite you to become the “go-
to” nurse for your state senator and representative 
during the 2014 legislative session .

Colorado has been in the national spotlight 
again, and once more the citizens of Colorado 
have experienced the shock and horror of a violent 
crime that stunned the entire state . The slaying 
of Dr . Tom Clements, the Executive Director for 
the Colorado Department of Corrections remains 
under investigation at this time and the grief of all 

who worked with him and loved him is intense . 
On behalf of the board of directors and staff of 
the Colorado Nurses Association I offer heartfelt 
condolences to his wife, Dr . Lisa Clements and 
their daughters . Dr . Lisa Clements is the Director 
of Behavioral Health for the state of Colorado and 
has met with members of the Colorado Nurses 
Association to discuss nursing concerns regarding 
mental health and substance use care within the 
past year . The members who met with her found 
her to be an attentive and engaging listener who 
was excited about moving to Colorado and devoted 
to her husband and family . She and her family are 
in the thoughts and prayers of many around the 
country during this sorrowful time . 

This issue of the Colorado Nurse celebrates the 
20th anniversary of National Nurses Week May 
6th-12th 2013 . The board of directors and staff of 
the Colorado Nurses Association wish all of the 
nurses and student nurses reading this article a 
happy and healthy nurses’ week! The 2013 ANA 
Nurses’ Week theme is “Nurses: Delivering quality 
and innovation in patient care .” As a psychiatric 
clinical nurse specialist working in an acute 
care trauma center, I have the daily privilege of 
working with consumers and providers of quality 
and innovative nursing care . It is an honor and 
a pleasure to serve with all of you and to do the 
good work of nursing every day . Thank you for all 
that you do for nurses and nursing in Colorado 
and beyond the borders of our beautiful state 
every day and every night of the year . 

National Nurses Week ends on May 12 every 
year to honor the memory and legacy of Florence 
Nightingale on her birthday . For more information 
about the history of National Nurses Week please 
go to the ANA’s website www .nursingworld .org 
and read the section titled NNW History . This 
brief history of this nationally and internationally 
celebrated week was fascinating to read . I found 
myself wondering how many volunteer and 
staff work hours our predecessors spent to get 
this week established both in the United States 
and around the world! If you are not already a 
member of the American Nurses Association and 
the Colorado Nurses Association, I cannot think 
of a better time to celebrate your career choice 
by joining both of these associations than Nurses 
Week . If you are already a member, thank you for 
your support, leadership and volunteer spirit!

Speaking of volunteers, leadership and Nurses 
Week, District Nursing Association (DNA) 16 
is hosting its annual Nurses Day (Night) at the 
Rockies (the baseball Rockies) on May 8, 2013 . 
Please contact the DNA 16 website www .dna16 .
com to see if there are any tickets left at this time . 
The Rockies opponent will be the darn New York 
Yankees (I can’t call them by their other name in 
this publication) . If you are as student nurse or 
a school nurse, May 8 is a double celebration for 
you as it is both Student Nurses Day and School 
Nurses Day . 

DNA 16 is also sponsoring a new event for the 
Colorado Nurses Association this year-having a 
Nurses Booth at the People’s Fair at Civic Center 
Park (Broadway and 14th Avenue) on June 1-2, 
2013 . Volunteers are needed to set up and take 
down the booth and of course to volunteer at the 
booth both days . Please contact Rebecca Sposato 
at rebeccasposato@msn .com for more information . 
We are hoping for a strong turnout of nurses and 
student nurses to educate the public about who 
we are and what care we provide to the citizens of 
Colorado . I also expect that it will be an enjoyable 
way to spend time with some of my favorite 
people-other nurses . ◆
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The Colorado Nurses Association is very 
pleased to announce a new, state of the art 
online training for Colorado’s nurses: the SBIRT 
Substance Use NursingMentor . This training 
on screening, brief intervention, and referral 
to treatment (SBIRT) offers nurses the critical 
skills necessary to readily identify and address 
alcohol, tobacco, and other drug use . Substance 
use leads to many health problems and a 
compromised quality of life . Often these concerns 
go unidentified in healthcare settings or are 
given less attention than may be warranted . The 
American Nurses Association recognizes that 
alcohol consumption is one of the four major risk 
factors impacting the rate of non-communicable 
disease in the United States and supports SBIRT 
as a practice to be used in all clinical settings .  
ANA President Karen Daley stated, “Nursing must 
be a partner in addressing this problem with our 
patients, families and in our communities .”

Numerous studies have documented the 
efficacy of screening and brief intervention in 
reducing problematic alcohol use . The Partnership 
for Prevention found the evidence supporting 
SBIRT for alcohol misuse ranks as one of the 
top health promotion and disease prevention 
priorities in the U.S. In terms of its effectiveness 
to prevent disease burden and reduce costs, 

screening and brief intervention for alcohol use 
is ranked equivalent to colorectal cancer and 
hypertension screening . Based on the strong 
evidence base for SBIRT, the American College 
of Surgeons Committee on Trauma requires 
Level I and Level II trauma centers to screen 
patients for risky alcohol use and to provide brief 
interventions to those who screen positive; the 
Joint Commission released SBIRT performance 
measures for hospital in-client units; and, the 
U .S . Preventive Services Task Force recommends 
screening and interventions to reduce alcohol 
misuse by adults in primary care settings . The 
Centers for Medicare and Medicaid Services 
is proposing to adopt two of the four Joint 
Commission hospital substance use performance 
measures for public reporting and payment 
incentives . If accepted, hospitals would start 
collecting data on the performance measures in 
January 2014 and reporting in 2015 .

As SBIRT moves into the mainstream of 
healthcare, nurses are particularly well suited 
to deliver SBIRT because of their patient contact 
and existing skill sets in health promotion, 
communication, and patient education . This 
new web-based training platform uses patented 
streaming media, computational linguistics and 
artificial intelligence technologies developed 

by researchers at Carnegie Mellon University to 
offer nurses a low cost, highly engaging, SBIRT 
e-learning system to teach screening and brief 
motivational interviewing skills through real-
world simulated interactions . The training 
tests learners’ competency with these skills 
using simulated practice modules and provides 
learners with feedback on their proficiency and 
opportunities to retry and refine their skills .

The Colorado Nurses Association is pleased to 
partner with SBIRT experts from SBIRT Colorado, 
Peer Assistance Services, Inc ., University of 
Pittsburgh and the BIG Initiative at NORC 
at the University of Chicago – as well as our 
innovation partner – MedRespond, LLC – in 
offering this cutting edge training . Support for 
the development of this training was provided 
by the Substance Abuse and Mental Health 
Services Administration, Center for Substance 
Abuse Treatment under a SBIRT state cooperative 
agreement awarded to Colorado Office of the 
Governor in 2006 . Three nursing contact hours are 
offered for completion of the training . Because the 
training is offered online 24/7, it can be taken at 
your convenience .

Please visit www.CMEcorner.com/SBIRT to 
learn more!

Introducing the SBIRT 
SubstanceUseNursingMentor™

A breakthrough CE program that adds a unique
dimension to holistic patient care

Disease prevention and the reduction of harm related to substance use are integral to the practice of
nursing. Screening, brief intervention, and referral to treatment (SBIRT) of patients for substance use
is becoming a critical part of today’s patient care.  

Now, through the SBIRT Substance Use Nursing Mentor program, you will learn how to help improve
patient outcomes by identifying substance use behaviors and determining a patient’s level of risk
related to alcohol and other drug use. You will also learn how to provide brief
motivational interviewing about the health impact of substance use and
how to effectively refer a patient to treatment when appropriate.   

n Earn 3 CE credits
n Learn online, on your schedule, 24/7 
n Simulate real-world situations and actions
n Apply evidence-based screening instruments
n Master brief interventions

Join the movement to integrate SBIRT into the
mainstream of healthcare. Visit us today at
www.CMEcorner.com/SBIRT

SubstanceUseNursingMentor™

This cutting edge program has been
developed in collaboration with leading SBIRT

experts and trainers from SBIRT Colorado,
Peer Assistance Services, Inc., MedRespond,

University of Pittsburgh and the BIG Initiative
at NORC at the University of Chicago.

Support for the development of this training
was provided by the Substance Abuse and

Mental Health Services Administration, 
Center for Substance Abuse Treatment under

a SBIRT state cooperative agreement 
awarded to Colorado in 2006.

State of the Art Online Training 
Technology for 

Colorado Nurses
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CNA Lobbyist Nolbert Chavez and
Senator Greg Brophy

CNA President Mary Ciambelli and 
Rebecca Sposato

Senator Jeanne Nicholson

GAPP Chair Sara Jarrett

Submitted by Christine Schmidt, RN, MS, and the 
Nurse Legislator Connection Dinner 

Planning Committee of DNA #16

On February 20, 2013 District 16 Nurses 
Association held their thirteenth annual 
Legislative Connection Dinner, co-sponsored 
by DNA #16 and the Public Health Nurses 
Association of Colorado (PHNAC) . Despite the 
heavy snowfall and challenging traffic, the 
evening was a great success with 139 participants . 
The attendees included 14 legislators and two 
legislative aides, 46 CNA members, 39 PHNAC 
members, 30 nursing students and five non-
members .

Dr . Sara Jarrett, CNA Governmental Affairs and 
Public Policy (GAPP) Committee Chair provided 
comments on the transitional state of the health 
care system today and the crucial role of the 
registered nurse to engage in influencing policy 
as well as serve as advocate for their patients and 
their profession .

Brenda Von Star, chair of the Colorado Nurses 
for Accessible Health Care for All (CNAHCA) 
presented on the work of her committee to 
improve access to health care and reviewed some 
of the legislative bills currently in session that 
are being monitored by CNAHCA and GAPP 
Committees . Some of the highlights included 
Medicaid expansion, authority for advanced 
practice psychiatric nurses regarding mental 
health, and dental benefits for adults .

Participants also got the opportunity to 
meet CNA’s new lobbyist, Nolbert Chavez, who 
welcomed and introduced all the legislators to the 
nurse attendees . CJ Cullinan of DNA #16 served 
as the gracious mistress of ceremonies for the 
evening .

DNA #16 would like to extend deep 
appreciation to Sara Jarrett, Brenda Von Star, 
Nolbert Chavez, and GAPP Committee members 
whose time, information and materials stimulated 

good discussion among the nurses and their 
legislators . Gratitude also goes out to the many 
District 20 Nurses Association members who 
arrived early to help set up and assure smooth 
flow of the evening, to Keith Segundo, CNA’s 
Membership Director for his assistance with 
materials and registration, and to PHNAC for their 
sponsorship and fiscal support and their valuable 
presence that assures constructive dialog and 
relationship building for legislators around the 
state with their nurse constituents . 

For those who would like to extend a thank you 
to their legislators, here is the full list of those 
who attended:

State Representative
Beth McCann State Representative District 8
Clair Levy St Representative District 13
Janak Joshi State Representative District 16
Tams “Tony” Exum Sr State Representative 
 District 17
Tracy Kraft-Tharp State Representative 
 District 29
Dianne Primavera State Representative 
 District 33
Steve Lebsock State Representative District 34
Joann Ginal State Representative District 52
Randy Fischer State Representative District 53

State Representative Aids
Clarice Navarro-Ratzlaff State Representative 
 District 47
Brian del Grosso State Representative 
 District 51

State Senator 
Greg Brophy State Senator District 1
Jeanne Nicholson State Senator District 16
Pat Steadman State Senator District 31
Irene Aguilar State Senator District 32
Larry Crowder State Senator District 35 ◆

Thirteenth Annual Nurse Legislator Connection Dinner

Senator Irene Aguilar Representative Beth McCann and Association 
Member Christine Schmidt

October 6-8
Denver, CO
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is the one in my opinion . This is not just an issue 
for direct care nurses . Nursing leaders need to 
role model leadership that does not exemplify or 
tolerate “bullying” behaviors . We are in need of 
nursing leaders that are respected for “how” they 
do their work and for their ethical standards . 
I doubt if there is one nurse who has not been 
on the receiving end of bullying behaviors from 
peers, subordinates, or superiors . Nurse physician 
relationships also can be impacted by bullying 
behaviors . Bullying behaviors impact nurses in all 
work settings . 

In nursing, who has not experienced a 
“bullying” encounter? Isn’t this what makes our 
work environments a challenging place to work? 
How do we help nurses to see the “bullying” 
behaviors? How do we begin to make respect for 
each other the standard and move away from past 
habits that break down our relationships with 
each other and threaten our workplace climate?

The American Nurses Association’s Tips for 
Nurses identifies the following behaviors as 
examples of bullying in the workplace:

•	 Being	 yelled	 at	 or	 screamed	 at	 in	 front	 of	
others

•	 Being	 accused	 of	 errors	 made	 my	 someone	
else

•	 Being	the	subject	of	gossiping
•	 Being	the	topic	of	rumors
•	 Being	humiliated	in	front	of	others
•	 Being	assigned	undesirable	work
•	 Being	sabotaged
•	 Having	 key	 information	withheld	 impacting	

job performance
•	 Having	your	thoughts	or	feelings	ignored
•	 Being	 non-verbally	 intimidated	 –	 stares	 and	

glares
•	 Being	 excluded	 from	 activities	 or	

conversations
•	 Being	physically	threatened

Some other examples of bullying include 
nonverbal abuse, such as eye rolling and making 
faces . ANA’s Tips for Nurses dealing with this 
behavior suggests the following response: “I sense 
there is something you want to say to me . Do you 
wish to discuss it?” This is hard to handle as the 
alternative of pointing out the other colleagues’ 
lack of professionalism and/ or manners will 
only escalate the tension . We should all be more 
aware of our own body language and the message 
it sends to others . 

Backstabbing is complaining about a person to 
someone other than the person . What nurse hasn’t 
heard this going on? A suggested response: “I 
don’t know the facts of the situation and don’t feel 
comfortable discussing it .” Another suggestion:  
“I do not like to talk about others without their 

Executive Director continued from page 1

Colorado 
Advanced Practice 

Nurse Survey
There is much conversation these days about 

the role that Advanced Practice nurses can 
potentially play as health reform unfolds, and 
as the health care demand from Colorado baby 
boomers intensifies . 

For all of this growing attention, little is 
known about Colorado’s Advanced Practice 
nurses . In an effort to help cast more light 
where there is now mainly shadow, The 
Colorado Center for Nursing Excellence is 
starting an effort to gather information about 
Colorado APNs . 

It would be greatly appreciated if you 
would go to www .ColoradoNursingCenter .
org/apnsurvey and fill out the information 
requested . It will only take a few minutes . 
Also, please pass the link to your APN 
colleagues, more responses will give a more 
robust picture of the state’s APNs . Your 
information will not be shared beyond the 
Center’s internal research team . 

If you have any questions, please feel 
free to contact Brian Kelley at the Colorado 
Center for Nursing Excellence, bkelley@
ColoradoNursingCenter .org, 303-715-0343 #19 . 
Please ask your colleague APNs to fill out the 
survey, as well! Thanks very much! ◆

permission .” I think the natural response for 
many of us is to ignore the backstabbing and say 
nothing, but this does not halt the behavior and 
perpetuates the pattern . We tend to rationalize 
that since we did not initiate the “backstabbing” 
– we are not responsible . Yet if we don’t speak up 
and challenge this as unacceptable behavior, it 
only continues . And sooner or later you become 
the victim of this bullying behavior .

For more resources on dealing with bullying 
in the workplace go to NursingWorld .org and 
select the Workplace Safety tab . For continuing 
education and purchasing Bullying in the 
Workplace: Reversing a Culture, go to www .
Nurses .books .org . ◆

Carole C. Schriefer, R.N., J.D.
Attorney at Law

Member of American Association of Nurse Attorneys

WE REPRESENT NURSES AND HEALTH 
PROFESSIONALS STATE-WIDE IN BOARD 

OF NURSING CASES, INVESTIGATIONS 
AND ALL LEGAL MATTERS RELATED TO 

HEALTH CARE PROFESSIONALS.

A nurse and a lawyer dedicated to the representation of health care providers. 
Ms. Schriefer provides legal defense services for professional licensing cases 
and representation in civil and criminal investigations involving health care 
professionals. She represents nurses who have received a notice that a complaint 
has been received by the Board of Nursing relating to their nursing license. She 
also represents professionals regarding other matters that may impact their 
professional license.

Please call us first if you have received a letter from the Board of Nursing.  Our 
office accepts most professional liability insurance

Visit:  www.TheHealthLawFirm.com

The Health Law Firm
Colorado Phone: (970) 416-7456      Florida Phone: (407) 331-6620

Facsimile: (970) 416-5912
Email: cschriefer@TheHealthLawFirm.com

Offices in Colorado and Florida
*APUS Alumni Employer Survey, January 2011-December 2011

When you’re ready to 
make a greater impact

When you’re ready to 
advance your career

You are ready for  
American Public University
American Public University is ready to help you move 
your career forward. We offer a respected RN to BSN 
program, undergraduate and graduate degrees in Public 
Health, and more — completely online. And people 
are taking notice. We’ve been nationally recognized by 
the Sloan Consortium for effective practices in online 
education, and 99% of employers surveyed would hire 
one of our graduates again.*   

When you’re ready, 
visit StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. For more
information about the graduation rate and median debt of students who completed each program,
as well as other important information-visit www.APUS.edu/disclosure.

Adjunct Faculty – Nursing Clinical
Adjunct Faculty are part-time, at-will employees hired to teach on an hourly basis 
for specific laboratory and clinical assignments as needed. All such teaching 
assignments are dependent on budget and enrollment. The clinical faculty has 
ongoing responsibility for evaluating student learning in the practice setting. 
The clinical faculty coordinates and collaborates with nursing faculty to teach, 
supervise and assess nursing students in skills/simulation laboratory and/or clinical 
experiences by providing excellence in instruction and assisting students to gain 
mastery in skill competency, clinical reasoning and professional practice. The role 
of the clinical faculty is to assist students to apply knowledge and skills to care 
of patients and clients. The Clinical Faculty is physically present or immediately 
accessible to students in the clinical setting.

MINIMUM QUALIFICATIONS:
•	 A	minimum	of	a	BSN	
•	 An	active	license	in	good	standing	to	practice	as	a	registered	nurse	in	Colorado	
•	 Have	or	be	able	to	obtain	a	Career	and	Technical	Teaching	credential	
•	 Two	(2)	years	(4000	hours)	or	equivalent,	professional	nursing	clinical	

experience. 
•	 One	(1)	year	of	clinical	experience	relevant	to	the	area	of	responsibility	

PREFERRED QUALIFICATIONS:
•	 An	MSN	or	higher	or	enrolled	in	an	accredited	MSN	program	
•	 Experience	with	diverse	populations	and	viewpoints	

To be considered for employment, send:
A cover letter with a brief summary of your education and experience;

the times/days you are available to teach;
Your resume or curriculum vitae
To: Community College of Denver

Office of Human Resources Services
Campus Box 240  |  P.O. Box 173363  |  Denver, CO 80217-3363 

Office: 303.352.3042  |  FAX: 303-352-3029
or email documents to Christina.lambert@ccd.edu

Prepare Tomorrow’s Nurses Today!
Pickens Technical College in Aurora, CO has opportunities for

Practical Nursing Program
Adjunct Faculty

Requires BSN, valid CO RN license and 2 years recent clinical 
experience. Med-Surg or LTC experience desired.
Experienced clinical and classroom instructors.

CNA Instructors
Valid CO LPN/RN license and 2 years recent

clinical experience required.
Experienced clinical and classroom instructors.

Pickens Technical College is an Affirmative Action/
Equal Opportunity Employer and committed to a diverse workforce.

Veterans are strongly encouraged to apply. 
For immediate consideration reply with resume to

Lora Mendez at lmendez@aps.k12.co.us
www.pickenstech.org
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Submitted by Marianne Horner

What began as new and cutting edge in 2005, 
the Clinical Scholar project and concept has 
now become almost a community standard and a 
commonly utilized term particularly in the Denver 
area! Originally developed as a strategy to ease the 
acute shortage of clinical faculty in our community, 
this model has yielded a number of benefits .

According to a 2003 study conducted by The 
Colorado Center for Nursing Excellence, an 
alarming shortage of nursing school faculty existed 
and could be projected to become even more acute . 
Further, this shortage was most severe for clinical 
faculty . 

Building on a concept first utilized at the 
University of Colorado, expert clinical nurses 
were identified as a logical reservoir of clinical 
faculty . However, merely by virtue of being 
expert clinicians, they do not possess the skill 
set that allows them to be effective and skillful 
teachers . Therefore, a forty hour didactic workshop 
was developed to prepare these nurses for this 
enhancement and addition to their clinical roles . 

The plan was that these nurses would maintain 
their usual clinical positions in health care 
agencies and would be freed up from time to time 
to teach rotations of nursing students . The most 
direct benefit was that the shortage of nursing 
faculty would be immediately eased with this plan . 
Unintended benefits became quickly apparent . 
These results were identified in research done 
during the original grant period and include:

•	 The	 quality	 of	 the	 clinical	 experience	 for	
nursing students was higher . Having a clinical 
faculty member who is a “real” nurse at the 
bedside adds tremendous credibility . The 
Clinical Scholars are current in terms of the 
evidence based care that is being provided in 
the community . This is a benefit both for the 
students and for the schools .

•	 The	 Clinical	 Scholars	 themselves	 are	 some	
of the most significant recipients of the 
benefits of this model of nursing education . 
The addition of this new role has been 
demonstrated to be highly gratifying and 
enhances their job satisfaction . This group 
of nurses represents some of the most highly 
skilled and expert nurses in clinical facilities 

and their retention is extremely important to 
their employers . Additionally, this program 
has been the impetus for many of the 
participants to return to school . The workshop 
is offered as part of a formal academic 
course that is offered by Regis University 
for those who wish to take advantage of that 
opportunity .

•	 When	student	groups	are	 led	by	“one	of	 their	
own” the acceptance of students on clinical 
units tends to be much improved . The 
Clinical Scholar knows the documentation 
and medication administration systems . 
They know the mission, culture and nuances 
of those agencies and even specific units . 
Because of student groups being led by 
Clinical Scholars the willingness to accept 
more clinical groups tend to be enhanced 
due to less staff “burnout” with many of the 
hassles of having students on clinical units 
eliminated . 

•	 Anecdotal	 information	 indicates	 that	
when nurses on units become involved in 
educational endeavors such as the Clinical 
Scholar didactic course, the whole tenor of a 
unit can shift to one that is more “learning” 
focused . The concept of lifelong learning 
tends to be contagious among a nursing staff 
on a unit and the presence of nursing students 
who ask a lot of questions tends to enhance 
the dynamic nature of current healthcare as 
opposed to being “stuck” with “that’s the way 
we’ve always done it .” 

•	 When	 student	 groups	 are	 led	 by	 Clinical	
Scholars who are employees of the clinical 
agencies it is possible to get a much more 
accurate look at potential new hires after 
graduation . When an agency employed 
Clinical Scholar has a group of nursing 
students for a whole rotation, it becomes 
clear who might be a good fit for that agency . 
Selecting employees just based on a job 
application and interview is often less than 
satisfactory . Additionally, nursing students 
who have been hosted by Clinical Scholars 
are more likely to indicate that they would be 

Clinical Scholar: 2013
interested in pursuing employment in those 
agencies after graduation than those students 
who have not had Clinical Scholars .

•	 Probably	 the most important factor that 
supports the utilization of this model in the 
clinical agencies is the strong belief that 
patients are safer . Nurses on the units where 
students are hosted as well as the Clinical 
Scholars themselves reported that they 
believe patients are less likely to experience 
errors under student care . This is a logical 
conclusion since the Clinical Scholar is much 
more attuned all of the details of patient care 
that may be somewhat unique in a particular 
agency and on a specific unit as well has 
having demonstrated clinical competence .

To date this workshop has been held more than 
twenty times and continues to be offered three 
times a year . Nearly a thousand nurses have taken 
this workshop since 2005 . The good news / bad 
news is that nurses who are Clinical Scholars 
tend place themselves in a category that has been 
called a “talent identifier .” Thus, it is not at all 
uncommon for these nurses to be promoted within 
their agencies; to return to school and pursue other 
professional paths; or some take faculty positions 
within the schools of nursing that they have 
worked with . Thus, the demand for high quality 
clinical faculty continues . 

Nationally, the shortage of faculty to prepare 
the nurses of tomorrow continues to be an ongoing 
problem . In all states other than Colorado, that 
shortage is most acute in the clinical areas! The 
Clinical Scholar program is making a concrete 
difference in Colorado . 

Since this project was launched there has been 
additional demand in the community to offer 
this educational offering to new and experienced 
faculty who are school of nursing employed . Even 
for teachers who have taught clinically, some 
for many years, the typical comment has been 
something like, “I wish I had had the opportunity 
to have this education years ago! It is extremely 
helpful and enhances the trial and error method 
that I built my clinical teaching repertoire upon .”

The benefits of this model have demonstrated 
themselves so conclusively that several acute care 
agencies in the Denver area utilize exclusively 
Clinical Scholars when student groups are hosted 
in the facility . The ACE (Alliance for Clinical 
Education) group in the Denver area has recently 
revised their Clinical Instructor Qualification 
Recommendations and has included attendance 
at the Clinical Scholar workshop as “highly 
recommended .”

The curriculum of this workshop is continually 
examined and much of it is recognizable from 
the very first workshop since the participants 
continue to report that it is highly valued . There 
was a formal evaluation of the curriculum in 2011 
and changes that have been implemented include 
a greater emphasis on active learning modalities 
with less straight lecture, addition of content on 
quality and safety, including introduction to QSEN 
(Quality and Safety Education for Nurses) . The 
inclusion of numerous highly skilled faculty in the 
community remains one of the strengths of this 
program . 

Originally this project was grant supported 
and over time it has become self-sustaining 
financially . The 2013 cost of the workshop is 
$1095 . Because of the large number of nursing 
leaders who comprise the teaching faculty, this 
workshop has only been offered in the Denver area 
although plans are underway to create strategies 
to allow the workshop to “travel .” Remaining 
2013 workshops are offered July 22–26 and 
October 21–25 . Please visit Coloradonursingcenter .
org or contact Marianne Horner at Marianne@
coloradonursingcenter .org or 303-715-0343 x 12 
with questions if you or your agency would be 
interested in participating in this dynamic work . ◆

Member of Major Law & Nursing Organizations
The American Association of Nurse Attorneys

Jerry Spence Trial Lawyers’ College

Representing Nurses
& others since 1987

8101 E. Prentice Ave, Ste 1000, Denver, CO 80111 (303) 721-1200
cathy@kleinlawrn.com

• Professional Licensing Cases
• Civil & Criminal Matters
• Divorce & Family Law
• Employment Law
• Malpractice & Personal Injury
• Motor Vehicle Crashes
• Business Matters
• General Health Law Issues
(Accepts Most Liability Insurances)

Nurse & Attorney at Law
MSN, MSEd, APN, JD

MEG Associates 
Consulting Group, Inc.

Why choose MEG?
We are Home Care Consultants and

Colorado Approved education providers.
We are the Experts!

MEG Associates Consulting Group, Inc. is an Approved Provider of 
Continuing Nursing Education by the Colorado Nurses Association,

an accredited approver by the American Nurses Credentialing
Center’s Commission on Accreditation

www.megassociates.com
M. Elaine Graves, RN, BSN, MA

303/536-0614 or 303/857-0733

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

is HIRING
Work for a leader in Healthcare 

Management

Clinical Reviewers

Nationally recognized leader in healthcare 
management, providing services to over 

35 major health plans and 75 million 
subscribers. We are a rapidly growing 
company with over 1,400 employees.

Must be RN or LPN. U/M experience a plus. 
Strong computer skills and excellent customer 
service required. Our clinical services include 
capturing telephone requests for Radiology, 

Cardiology, Oncology, Rad Therapy, Pain 
and Sleep management. Clinical Reviewer 
candidates have the ability to work from 

home upon completion of training.

For more information or to apply visit 

www.carecorenational.com
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SILVER SPRING, MD – For some hospitals, 
improving the quality of nursing services that 
directly affect patient outcomes is ingrained in 
their operations .

Robert Wood Johnson University Hospital 
reduced its patient falls rate by more than 50 
percent for a unit with adults with cardiac-related 
diseases combined with other conditions . Staff 
performed “safety huddles” beginning each shift 
to identify risks and implemented prevention 
strategies, such as bed alarms and risk mitigation 
during hourly nursing rounds .

Akron Children’s Hospital Mahoning Valley 
decreased its blood stream infection rate for 
very low birth weight infants, a leading cause 
of disease and death for premature babies, by 30 
percent by implementing evidence-based best 
practices for central venous catheter insertion and 
maintenance processes across its five neonatal 
sites .

And Rose Medical Center significantly reduced 
ventilator-associated pneumonia, the leading 
cause of death resulting from hospital-acquired 
infections, from 17 cases in 2008-09 to just one 
case in 2011-12 . The staff improved team-based 
oral care standards and implemented a series of 
interventions proven to reduce infection rates .

Robert Wood Johnson, Akron Children’s, and 
Rose are among six hospitals receiving the NDNQI 
Award for Outstanding Nursing Quality® today at 
the American Nurses Association’s (ANA) Nursing 
Quality ConferenceTM in Atlanta . The award 
winners participate in ANA’s National Database 
of Nursing Quality Indicators® (NDNQI®), the 
nation’s most comprehensive database of nursing 
performance measures .

“Nurses recognize that our health care system 
is becoming more focused on performance 
standards and patient outcomes . That’s how it 
should be, that’s how nurses approach their work, 
and that’s what this award is all about,” said ANA 
President Karen A . Daley, PhD, RN, FAAN .

“Nurses have the power to influence a patient’s 
hospital experience and, most importantly, their 
ultimate health outcome through their teamwork, 
innovation, leadership, and dedication . The award 

winners show they have performed the best in 
that regard,” Daley added .

The honorees were identified by researchers 
from among more than 1,900 hospitals – about 
one-third of U .S . hospitals – that report results to 
NDNQI and measure their performance against 
other NDNQI hospitals regionally, statewide, 
and nationwide . The six awardees demonstrated 
superior results and sustained improvement in 
patient outcomes that are tied to the quality of 
nursing services and nurse work environment 
factors . A total of 17 clinical process and patient 
outcome measures are evaluated to determine 
overall quality . The winners are:

•	 Robert	 Wood	 Johnson	 University	 Hospital,	
New Brunswick, N .J . – Academic Medical 
Center .

•	 St.	 Francis	 Hospital	 –	 The	 Heart	 Center,	
Roslyn, N .Y . – Community Hospital . St . 
Francis, which cares for patients with 
cardiac medical problems and performs 
cardiac and vascular surgery, decreased 
the number of patients developing hospital-
acquired pressure ulcers soon after surgery 
by 21 percent over six years .

•	 Akron	Children’s	Hospital	Mahoning	Valley,	
Boardman, Ohio – Pediatric Hospital .

•	 Sharp	Mesa	Vista	Hospital,	San	Diego,	Calif.	
– Psychiatric Hospital . Sharp Mesa Vista had 
no incidences of physical restraints for four 
consecutive quarters and scored in the top 15 
percent in patient satisfaction with nursing 
among NDNQI-participating hospitals .

•	 Craig	 Hospital,	 Englewood,	 Colo.	 –	
Rehabilitation Hospital . Craig, whose 
patients include those with traumatic brain 
injury (TBI), reduced its patient falls rate by 
16 percent by instituting a policy requiring 
two staff members to transfer patients with 
TBI .

•	 Rose	 Medical	 Center,	 Denver,	 Colo.	 –	
Teaching Hospital .

Decreasing Infections, Reducing Falls, Maximizing Prevention, Improving Care: 
A Formula for Success for 6 Hospitals Earning ANA’s Award for Nursing Quality

The award winners’ booklet, Hardwiring 
Quality for Superior Outcomes, provides more 
information on the hospitals’ nursing performance 
improvement strategies .

NDNQI, a program of ANA’s National Center for 
Nursing Quality® (NCNQ®), tracks a broad range 
of outcomes that indicate the quality of nursing 
services, such as hospital-acquired pressure 
ulcers, patient falls, and infections . It also 
establishes links between patient outcomes and 
nurse staffing characteristics, such as nursing care 
hours, education level, certification, and turnover . 
NDNQI allows nursing units to compare their 
performance to similar units at other hospitals 
and use the data to set benchmarks for excellence . ◆

ANA is the only full-service professional 
organization representing the interests of the nation’s 
3.1 million registered nurses through its constituent 
and state nurses associations and its organizational 
affiliates. ANA advances the nursing profession by 
fostering high standards of nursing practice, promoting 
the rights of nurses in the workplace, projecting a 
positive and realistic view of nursing, and by lobbying 
the Congress and regulatory agencies on health care 
issues affecting nurses and the public.

L to R – Karen Daley, ANA President; Megan 
Brick, RN, Craig Hospital; Diane Reinhard, CNO, 

RN, VP Craig Hospital; Lisa Shelton, RN, 
Magnet Program and NDNQI site coordinator, 

Craig Hospital; Marla Weston, ANA CEO

Seeking Home Healthcare RNs
Conducting initial and re-assessment of 

pediatric and adult consumers.

Interested applicants
Fax or email 

your resume to:
Denise Hodgert, RN, DON

denise@pascohh.com
303-233-3935 fax

www.pascohh.com

NURSING FACULTY 
     
Full-Time, Limited Faculty Member 
Assignment 167 work days. The faculty 
member is responsible for delivery of 
instruction to students in the Associate’s 
Degree Nursing Program.  The position 
includes primarily clinical and lab supervision 
as well as some classroom teaching, student 
advisement, and participation in department, 
divisional and college-wide activities, 
curriculum development, and professional 
development.

For full announcements & Employment App.,
visit http://www.morgancc.edu/about-mcc/jobs or 

e-mail human.resources@morgancc.edu,
or call 970-542-3129.

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

For additional information and course objectives contact
Val Sievers, MSN, RN, CNS, CEN, SANE-A, SANE-P

719-255-3585 or go to www.uccs.edu/bees

Beth-El College of Nursing and Health Sciences at University of Colorado, Colorado Springs 
is an approved provider of continuing nursing education by the Colorado Nurses Association, 

an accredited approver by the American Nurses Credentialing Center’s Commission on 
Accreditation. Provider#: BEC-0114, Exp. Date: 01/31/2014

Advanced Forensic Nurse Examiner (AFNE)
Education Course—June 10-12, 2013

Cost: $350

SANE Education Course (Sexual Assault Nurse Examiner)

Adult/Adolescent—August 12-15, 2013
Pediatric—September 11-13, 2013

Cost: $450

Continuing Education Courses
•	 Transplant Basics for Non-transplant Nurses – June 5, 2013
•	 Introduction to High Fidelity Simulation in Healthcare – June 5, 2013
•	 Advanced Stroke Life Support – June 19, 2013
•	 Trauma Nurse Core Curriculum – July 18 & 19, 2013
•	 12 Lead EKG – August 13, 2013
•	 Advanced Concepts in Organ Transplantation – September 5, 2013
•	 Evidence-Based Practice Boot Camp: Mission Possible – September 17, 2013
•	 Fundamentals of Critical Care Support – September 25-27, 2013

For additional details or to register for a course, please go to:
www.uch.edu/classes-events

And	click	on	the	Continuing	Education	link

Or email therese.sedillo@uch.edu for more information.
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Effective Date: November 29, 2012
Status: Approved
Originated by: CNAHCA
Adopted by: Colorado Nurses Association

Purpose: Medicaid provides critical health 
coverage for hundreds of thousands of Coloradans 
and is an essential part of our health care system . 
The Colorado Nurses Association believes that 
Colorado’s Medicaid program should be improved, 
strengthened, and expanded to better serve 
Coloradans who need it most .

Statement of CNA Position: We support the 
expansion of Medicaid to all individuals under 
age 65 who are at or below 138% of the federal 
poverty level (FPL) . 138% of the FPL equates to 
$15,415 annual income for an individual .

History/Previous Position Statement: NA

Supportive Material: Under the Affordable 
Care Act, everyone is required to have health 
insurance beginning in 2014, and the law includes 
affordability protections designed to insure that 
people up to 400% of FPL can comply with this 
requirement . Affordability protections include 

POSITION STATEMENT
Title: Medicaid Expansion in Colorado

extending Medicaid eligibility to individuals and 
families with incomes under 138% of FPL and 
offering premium tax support for the purchase of 
private health insurance for people with incomes 
between 100% – 400% FPL . The ACA assumed 
the Medicaid expansion, and the law includes a 
provision which says that people with incomes 
under 100% of FPL, or $11,170 for an individual, 
are not eligible for premium tax credits . This 
means that if Colorado does not act to extend 
coverage, the lowest income people will be left 
without coverage, because it is unlikely that they 
will be able to purchase private health insurance 
without assistance . In 2010, the average total 
single premium in Colorado’s Individual market 
was $4,630 .

There are economic incentives for expanding 
Medicaid as expansion is funded by nearly free 
federal money . Federal funds are available to 
support the expansion of Medicaid and if the 
Colorado legislature chooses to extend coverage, 
the state will receive 100% of the cost of doing 
so from the federal government though federal 
fiscal year 2017 . After 2017, Colorado will never 
pay more than 10% of the cost of serving these 
additional Coloradans . Medicaid expansion will 
reduce the cost of uncompensated care for the 
nearly 16%, or one in six, of Colorado’s population 
that is uninsured by reducing the numbers of 
uninsured . Uncompensated care covered by 
hospitals in 2011 totaled $1 .4 billion as reported 
by the Colorado Hospital Association . This cost 
must be absorbed by the hospitals which then 
results in reduction in services that can be 
provided, or is shifted to private insurers which 
results in higher premium costs for society .

The use of Accountable Care Collaborative 
Organizations (ACC) to manage the use of 
health care services by the population currently 
covered by Medicaid benefits has demonstrated 
the ability to contain costs while maintaining 
quality . The Colorado Department of Health Care 
Policy and Financing (HCPF) implemented an 
ACC project in June 2011 . HCPF submitted their 
first annual report on the project to the Joint 
Budget Committee on November 1, 2012 . The 
report highlighted three areas of key performance 
indicators:

1 . Reduction in inpatient hospital readmissions: 
ACC enrolled members experienced an 8 .6% 
reduction in hospital readmissions .

2 . Reduction in Emergency Room Utilization: 
although there was an overall increase in 
utilization, use by ACC enrollees increased 
1 .2 percentage points less than use by non-
enrollees, for an increase of 0 .23% for ACC 
enrollees compared to an increase of 1 .47% 
for non-enrollees .

3 . Utilization of High-Cost Imaging Services: 
ACC enrollee use rates decreased 3 .3% more 
than the use by non-enrollees .

Findings in this report also included a 
reduction in rates of preventable hospitalizations 
and readmissions for clients with asthma and 
clients with diabetes . Additionally, prescription 
drug use for medications to manage hypertension 
increased state-wide . This minor short-term 
increase in expenditure is associated with 
significant long-term benefits of prevention of 
serious cardiovascular illness, renal disease, and 
other secondary conditions of hypertension that 
are far more costly to treat .

In early February 2012, HCPF, projected gross 
program savings of approximately $20 million 
for FY 2011-2012 . However, based on results from 
the first year of operations, HCPF identified an 
approximately $30 million in program savings .

Recommendations: The Colorado Nurses 
Association urges the 2013 legislature to take the 
opportunity to extend Medicaid coverage to low 
income people who are not eligible today . 

The Colorado Nurses Association urges the 
Colorado Legislature to take action to expand 
Medicaid to all individuals under the age of 65 
who are at or below 138% of the Federal Poverty 
Level . We further urge the Colorado Legislature 
to recognize APRNs as independent providers of 
primary care to Colorado’s Medicaid population .

Summary: Evidence supports that the 
Accountable Care Collaborative Organization 
model for managing the healthcare needs of 
the Medicaid population is exceeding its goals . 
The Colorado Nurses Association supports 
the expansion of Medicaid as designed in the 
Affordable Care Act, as we believe that this 
expansion will increase access to care, improve 
utilization of health care services, promote the 
health of Colorado’s most vulnerable population, 
while controlling and reducing costs .

Evidence also supports that registered nurses 
are part of the solution in providing access to care 
for the increased number of at risk individuals 
enrolled as a result of the expansion of Medicaid .  
The literature has repeatedly described high-
quality patient outcomes when advanced practice 
registered nurse (APRN) providers manage 
patient care . Nurse managed clinics provide 
primary and specialty care with an emphasis 
on health promotion, disease prevention, and a 
focus on the family unit and community . Fully 
integrating the contributions and skills of APRNs 
into models for managing the healthcare needs of 
an expanded Medicaid population is a vital step 
toward achieving high value healthcare for all 
Coloradans . ◆
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CNAHCA Committee Chair
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MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
LPN, RN, BSN, 

Prescriptive Authority Nurse, CNA, and 
Physician’s Assistant.

For more information about MHCD and our 
career opportunities, please visit our website 

at www.mhcd.org. To apply, please submit 
your application and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Bilingual nurses are encouraged to apply.
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District & Committee Reports
District ReportsColorado Nurses for Access to 

Health Care for All (CNAHCA)

The CNAHCA committee has focus its attention 
on the Medicaid Expansion position statement . 
This statement can be found on page 8 of this 
issue of the Colorado Nurse .

Continuing Education

The Colorado Nurses Association Continuing 
Education programs are pleased to announce 
their continued Accreditation by the American 
Nurses Credentialing Center’s Commission on 
Accreditation . The Provider Unit was awarded 
Accreditation with Distinction during the last 
accreditation cycle! The Approval Board also 
received its accreditation .

The Provider Unit continues to strive to 
increase the amount of Continuing Nursing 
Education (CNE) offerings . A major focus for this 
first quarter has been completion of a collaborative 
offering . The Provider Unit is working with 
Peer Assistance Services to provide CNE for 
an online SBIRT training program . Additional 
offerings include work with DNA 3 to provide the 
Healthcare Movie and Safe Transitions .

The Approval Board continues to work with 
local (and some distant) providers to approve both 
single offerings and full providers . The committee 
has been busy preparing for the transition to the 
2013 ANCC criteria for accreditation and approval . 
Transition to the new criteria is complete! The 
committee plans to focus on developing additional 
training for our providers through live offerings 
and potentially through webinars .

We continue to look for members interested in 
serving on the Provider Unit and Approval Board . 
If you are interested, please contact Kasey Grohe at 
kgrohe@nurses-co .org for more information .

DNA 6 (San Luis Valley)

Submitted by Charlotte Ledonne, RN, BSN, MA, 
President DNA 6

Local Nightingales honored
Jackie Bennett, Heather Haefeli and Helen Lester 

Combined DNA 6 & DNA 4 Meeting 
Back (l-r): Donna Wofford, Cheri Cordova, 

Carrie Andreatta, Helen Lester, 
Nancy Van Etten, Lora Jean Allen, Shawn Elliott 

and Kathy Carpenter
Middle (l-r) Mary Ciambelli, Dorothy DeNiro, 

Lori Rae Hamilton, Sue Foster
Front: Charlotte Ledonne and Amanda Jojola

DNA 6 continued on page 10

The San Luis Valley Nightingale event was 
February 22nd with Karren Kowalski as the 
keynote speaker . See picture above of nominees . 
All three nominees are the regional luminaries 
for the Statewide Nightingale nomination, to be 
held in Denver on May 11, 2013 . The 2013 SLV 
recipient was Heather Haefeli . All the nominees 
demonstrated excellence in human caring in their 
professional practice, personal and community 
life . Congratulations again!

On March 2nd DNA 6 and DNA 4 had their 
second combined meeting in Walsenburg, CO with 
Mary Ciambelli as a special guest . We had lots of 
fun and decided it would continue to be an annual 
event!

The DNA 6 awarded $1000 each to Adams State 
University and Trinidad State Junior College for 
nursing student scholarships for the 2012-2013 
school year . 

DNA 7 (Four Corners)

Submitted by Terry Schumaker, DNA 7 President

What’s Happening: Our group has been 
planning a number of activities for 2013 to engage 
and include nurses from our region at large . 
We are meeting every other month at times and 
locations which are conducive to support and 
learning for our nursing colleagues . 

We will be sponsoring a nursing leadership 
summit in June in our area and all nurses are 
encouraged to attend and are welcome . The 
event will be a half day and held at the Durango 
Library . Cost to attend the event is minimal and 
continuing education credits will be available . 
We hope to do a series of offerings throughout 
the summer at various locations to complement 
this event . This is for every nurse and designed 
to inspire, encourage and celebrate the leadership 
roles and gifts we all share in the many facets of 
nursing . The keynote speaker for this first event 
will be Karren Kowalski, Executive Director of the 
Center for Nursing Excellence . Light refreshments 
will be available as well as discussion following 
the event to highlight the real life contributions 
and enrichment needs of nursing in our area . 

Other news around our region: Our Area 
Health Education Center (AHEC) is being led by 

Kathleen McGinnis RN, MSN . The Nightingale 
awards dinner was recently held in Durango 
and sponsored by the AHEC and a host of other 
community supporters . 

Among the talented nursing luminaries in our 
area: Nursing Scholarship recipient; Mark Muller 
of South West Community College; Advocacy: 
Jamie Gleason RN, of Southwest Memorial 
Hospital (SWMH); Lynne Murison RN, MSN, FNP; 
retired; Linda Miller RN, Axis Health System; 
Emery Namingha RN, SW Oncology; Leadership: 
Heather Nowlin RN, MSN, CNOR (SWMH) and 
Paulette Barlow, RN, BSN, SAWE, Mercy Regional 
Medical Center (MRMC); Innovation: Gordon 
Ninde, RN, MRMC; Administration: Leadership 
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Members identified four health related 
charitable organizations in northern Colorado to 
receive donations from DNA 9 . These donations 
will be presented in May .

DNA9 will be digitizing their minutes which go 
all the way back to 1935 . Work will begin on this 
project soon .

Thanks for coming, Jody and Mary!

DNA 12

Submitted by Anita Roberts, 
DNA 12 Co-President

DNA 12 finished last year by surveying its 
members in order to find out what members 
valued most as being part of CNA . Professional 
practice concerns and legislative issues related to 
nursing practice were the primary responses from 
the survey . Rotating location for meetings with 
in the Boulder/Broomfield area was preferred by 
survey respondents . 

DNA 12 started the 2013 year off to a robust 
start with several activities . On January 31st, 
Jennifer Miles of Miles Consulting Inc . provided 
key updates on various legislative issues 
concerning nurses at the state level . The meeting 
was hosted at Foothills Community Hospital in 
Boulder . In addition, several nurses attended the 
Legislative Connection Dinner hosted by District 
16 on February 20th and enjoyed the opportunity 
to network with legislative delegates . 

Going forward DNA 12 will host the legendary 
nurse theorist, Jean Watson at the Lafayette 
Library at 6:30 pm on April 9th . Distinguished 
Professor Emeritus Jean Watson will speak on 
“Update on Caring Science – Transforming self 
and system with exemplars from the field .” On 
April 27th, all CNA members are invited to join 
DNA 12 for March for Babies in Boulder . If you 
would like to join a team you can do so at www .
marchforbabies .org . The Avista Adventist Hospital 
which is in District 12 has a team and can be 
sponsored on the website by searching for the New 
Life Center team . Tuesday, May 28th, 6:30-8pm 

CNA Lobbyist Nolbert Chavez will update us on 
the outcome of the 2012-13 Colorado Legislative 
Session, highlighting issues of health care and 
nursing practice . Nolbert is eager to share his 
expertise and get to know our DNA members . 
Location is yet to be determined . As the summer 
approaches, we look forward to Tuesday, June 
11th, 6:30-8pm; when CNA Executive Director 
Fran Ricker will give an update of the newly 
formed Mountain States Division of ANA along 
with information regarding her leadership for that 
area . You won’t want to miss the news about this 
exciting pilot study in which CNA has a pivotal 
role . Location is yet to be determined . For any 
DNA 12 activities, you can obtain information at 
dna12@quiltedwood .net

DNA 20 (West Metro Area)

Submitted by Norma Tubman, RN MScN, NC-BE

On April 28th, nearly 30 DNA 20 members 
along with their family and friends attended 
the farcical comedy play “The 39 Steps” at The 
Littleton Town Center . A portion of each ticket 
went towards support of our Nursing Scholarship 
fund . In addition to this recreational outing, 
members joined other CNA members at the 
Nurses’ Day at the Rockies, attended Nightingale 
Luminary events and volunteered at 9 Health 
Fairs .

The relocation of our monthly meetings to the 
more convenient location at St . Anthony Hospital 
in Lakewood; presentations that are of interest to 
diverse nursing audiences; and the requirement 
by many schools of nursing that their students 
attend their professional association meeting 
has increased attendance to 15 to 20 individuals 
at each meeting . Members remain active on 
Colorado Nurses’ Association workgroups with 
four DNA 20 members serving on subcommittees 
of the CNA Task Force looking at board structure, 
membership and leadership . Paula Stearns, DNA 
20 member, is the chair of the task force . DNA 

District & Committee Reports
DNA 6 continued from page 9

DNA 9 continued on page 12

Aspen
Operating Room Scrub Nurse

Experienced Scrub Nurse to join the OR Team in Aspen, Colorado. 
Three years experience required.  BSN, Meditech and pyxis 
experience preferred.  Strong orthopedic skills desired.  Three OR 
suites. 

Apply online at: www.aspenhospital.org 

Aspen Valley Hospital
970 544 1552 fax, 970 544 1361 phone

jobs@aspenhospital.org
www.aspenhospital.org

EOE
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Health issues affect us all. These issues can be
treated and lives and careers can be saved.

Safe, Caring, and Confidential, Peer Assistance 
Services helps RNs, LPNs and students of nursing.
If you or someone you know is experiencing
problems because of alcohol or other drug use,
mental health issues, physical issues, emotional
issues, workplace conflicts, or job stress, call today.

303.369.0039
Nursing Peer Health Assistance Program/
Nurse Alternative to Discipline Program
Toll-free 1.866.369.0039
www.PeerAssistanceServices.org/nurses

Love being a Nurse?  Come join the Colorado Department 
of Corrections where our nurses make a difference! Enjoy 
a quality of life that encompasses professional challenges 
in a safe and secure environment while enjoying personal 

time for all that Colorado has to offer. 

The following opportunities are available:
Licensed Practical Nurse (Health Care Technician I)

Canon City, Pueblo and Limon, Colorado

Registered Nurse (Nurse I)
Buena Vista, Canon City, Ordway, 

Rifle and Pueblo, Colorado

Mid-Level Providers (Advanced Practice Nurse)
Buena Vista, Canon City, Limon, Sterling, Trinidad and Pueblo,  Colorado

Some locations qualify for loan repayment opportunities.

The Colorado Department of Corrections offers flexible scheduling, excellent 
employee benefits and a competitive salary.  New grads welcome! 

To apply, go to  www.colorado.gov/jobs
The State of Colorado is an equal opportunity employer.

Correctional Nurses Needed
Psychiatric APRN 

with Prescription Authority
$75,000/negotiable

Located in southeastern Colorado, 
Southeast Health Group (www.semhs.org) is 
a progressive nationally-recognized agency advocating the Recovery Model. 
We offer competitive wages and impressive benefits, including relocation 
assistance; a benefit summary can be found on our website employment 
page. We are currently looking for a full-time Psychiatric Nurse with Rx 
Authority, willing to relocate to rural southeast Colorado. Requirements: 
Licensed Psychiatric APRN certified in accordance with state mandate for 
advanced practice nurses with prescriptive authority; electronic record 
management skills; ability to work with multidisciplinary team, delivering 
comprehensive psychiatric services to individuals of all ages in an outpatient 
setting; ability to work with a diverse population; valid driver’s license and 
acceptable driving record; and acceptable background check and drug test. 
Have a school loan? We’re an approved NHSC/CHSC site! EOE

Contact: Jeannie Larsen • 711 Barnes, La Junta 81050
719-383-5428 • jlarsen@semhs.org

Your career will GROW with 
our Homecare and Staffing Opportunities

All disciplines ~ Full-Time or Part-Time

• Pueblo 719-545-1184
• Colorado Springs 719-632-9900

• Fort Collins 970-472-4180
• Louisville 303-339-9219

• Englewood 303-789-4686

Visit our website

www.interimhealthcare.com

– Jaynee Fontecchio, RN, MSN, Citizens Health 
Advisory Council; Innovation – Suzanne Bolton 
RN, (MRMC) . Congratulations to all of you !!!!

Next gathering: Our next CNA meeting is 
planned for a week night evening in the last week 
of April . We will be meeting midweek and early 
evening, location TBD . Topic: Mission Nursing – A 
Local Nurse’s experiences. Following we will have 
our business meeting . Come share the spirit of 
nursing together! 

For additional information or to be included 
in the DNA-7 list serve please contact Terry 
Schumaker (incoming president) or Lynne 
Murison (outgoing president) @ terryschu2003@
yahoo .com or murisonl@aol .com 

DNA 9

Submitted by Vicki Carroll, Secretary

District 9 members met at the home of Jane 
Koeckeritz on Wednesday evening, March 26, 
2013 . Wonderful refreshments were served . 
Two new members attended the meeting: Jody 
DeStigter and Mary Eberhart .

The Bylaws were discussed and revisions were 
made . Hard copies will be sent to DNA 9 members 
30 days prior to our fall meeting where voting for 
approval will occur .

Calling all APNs!
Come in out of the shadows...

We do not know enough about Colorado’s APNs: work-
force profile, challenges, opportunities. To help cast 
more light on these questions, the Colorado Center for 
Nursing Excellence is working to gather data. We need 
your help to inform this study!

Please go to www.surveymonkey.com/s/coloradoAPN 
and

Take The APN Survey!!
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20 membership was 162 in March with 35 new 
members joining since October . 

In April, DNA 20 member, Susan Moyer 
reported on “Happenings at the Center for 
Nursing Excellence .” CNE is working on two 
recommendations of the IOM Future of Nursing 
Report, one to increase nurses on boards and the 
second to increase by 2020 the percent of nurses 
with a bachelor’s degree in nursing to 80 percent . 
Susan is working primarily with long term care 
facilities to reach the latter goal . Meanwhile, DNA 
20 members have attended the CNE Salon events 
where speakers have presented on steps nurses 
can take to get appointed to boards . 

In February, Kiska May presented a break-out 
session on “Military Nursing” for the Colorado 
Student Nurses’ Association Convention . Thanks 
to Kiska’s fundraising activities for the Rose Bowl 
Parade Nurses’ Float, DNA 20 received a note 
thanking members for their contributions . We also 
received a thank you from DNA 16 for members’ 
assistance at the Legislative Connection Dinner .

For more information on DNA 20 events, please 
contact: President Allison Windes at acoons2@
excite .com or 720-941-5852 .

DNA 30 (CSAPN)

Submitted by Eve Hoygaard, MS, RN, WHNP, 
Secretary, DNA 30

About us: Although many people assume 
that DNA 30 (the Colorado Society of Advanced 
Practice Nurses – CSAPN) members are all nurse 
practitioners, its members include other advanced 
practice nurses as well . We also represent Clinical 
Nurse Specialists, Certified Registered Nurse 
Anesthetists, and Certified Nurse Midwives . 
RN’s who are enrolled in an advanced practice 
educational program are welcome to attend our 
monthly meetings .

Meeting Information: DNA 30 meets the 
first Wednesday of each month for a business/
educational (dinner) meeting held in a metro-
Denver restaurant . The location and topic are 
posted on our website . 

St. Patrick’s Day Parade: For the second year, 
DNA 30 sponsored/chaired this popular CNA 
event! We do not create a float but instead use a 
decorated bus in the parade which provided a 

District & Committee Reports
DNA 9 continued from page 10

DNA 31 continued on page 12

GREAT CARE CAN BE TAUGHT. LEAD THE WAY.
Join a leader in Nursing Education! For more than 30 years, Concorde Career Colleges, Inc. has 
prepared thousands of people for rewarding careers in healthcare. Our goal is to concentrate 
instruction on developing high-demand job capabilities.

Concorde Nursing Programs in Denver are growing and changing!

We are seeking Nursing Instructors to be responsible for delivering academic instruction for 
clinical	and/or	theory	components	of	Practical	Nursing	or	Associate’s	Degree	in	Nursing	programs.	
Reporting	to	the	Director	of	Nursing	this	position	works	collaboratively	with	other	faculty	to	develop	
instructional materials, modules and testing materials at an appropriate level for the program.  We 
seek	candidates	with	a	Master’s	Degree	in	Nursing	and	a	minimum	of	4	years	varied	experience	
in a clinical setting. Candidates must have a valid Colorado nursing license or be willing to obtain. 
Previous teaching experience preferred but not necessary. The ideal candidate will be a self-starter 
with excellent communication skills, demonstrate a sense of urgency and are results oriented.

We offer a variety of solutions to your availability; full-time, part-time, adjunct and seasonal 
contract!

For more information about these opportunities and to apply,
 visit www.concordenursingjobs.com EOE/M/F/D/V

Wanted: Full Time IVF Nurse Coordinators

Colorado Center for Reproductive Medicine
Making Dreams Conceivable

Full-time IVF RN nurse coordinators are needed for world-renowned infertility and 
in vitro fertilization (IVF) center in the Denver Metro Area.

Join our team of 25 RNs along with Drs. William Schoolcraft, Eric Surrey, 
Debra Minjarez, Robert Gustofson, and Jennifer Brown who provide care 

for more than 2,500 infertility patients each year.

n Five 8-hour days a week n Two years previous RN n Position is perfect for
 and every fourth to sixth  experience required.  compassionate RN’s who
 weekend.    enjoy patient teaching
  n Background in women’s  and primary care nursing.
   healthcare preferred.

Please send resume to Diane Tindall at 720-873-6225 (FAX) 
or email dtindall@colocrm.com.

 Lone Tree Denver Louisville 
	 10290	RidgeGate	Cir.,	 4600	Hale	Pkwy.,	Ste.	490,	 80	Health	Park	Dr.,	Ste.	240,	
	 Lone	Tree,	CO	80124	 Denver,	CO	80220	 Louisville,	CO	80027	
	 (303)	788-8300	 (303)	355-2555	 (303)	665-0150	

coloradomesa.edu/healthsciences
970.248.1133

Through an innovative, fully-online 
RN-BSN program, a MSN and a DNP 
program, Colorado Mesa University’s 
nursing curriculum is the only of its kind 
in western Colorado that encourages 
and enables students to advance their 
education while continuing to work. 

World-Class 
Nursing Education 
That Fits Your Life

warm location for those not choosing to walk 
beside it! Yes, it was cool but reports are that not 
only was it fun for the nurse participants/family/
friends, it was well received by the crowds of 
observers . Save the date (probably March 15, 2014) 
for the next Get on the Bus event!

Community Service Project: Our first Adopt-
A-Highway quarterly project was held in January . 
Our location is on South Havana Street in Aurora . 
Dates for the rest of 2013 are scheduled for April, 
July and October . Details are posted on our 
website . Volunteers are welcome . . . appreciated 
and needed!

Elections: Our officers are elected for terms 
each May . Results will be posted on the website 
and included in the next issue of the Colorado 
Nurse. 

Membership Recruitment & Retention: DNA 
30 is planning to support the CNA Membership 
efforts with the goal of a significant increase 
in our membership . There are many advanced 
practice nurses in Colorado who are not members 
of CNA . The advocacy for our profession and for 
the roles of the advanced practice nurse comes 
from CNA/ANA . If you are not a member, please 
consider joining us . Your membership will make 
a difference! And, our current members are 
encouraged to share information about DNA-30 
with their non-CNA member peers as well . 

Scholarship: Nancy Kunzie, APN and active 
member of DNA 30, was awarded a scholarship 
to fund her registration to the June 2013 AANP 
Conference . The DNA 30 Scholarship for a PhD 
student (administered by the Colorado Nurses 
Foundation) will be available for applications in 
Fall 2013 .

Contact Information for DNA 30/CSAPN: 
Options for contacting DNA 30 include visiting 
our website (csapn .enpnetwork .com) via link 
from the CNA website (www .nurses-co .org) and 
on Facebook (search for Colorado Society of 
Advanced Practice Nurses DNA 30 ) .

DNA 31

Submitted by Ann Terrill-Torrez, 
DNA 31 President 

The 34th Institute for Specialist in Psychiatric 
Nursing was held in September in Granby, 
Colorado . This year’s program, Expert Insights: 
Advancing our Practice, was wonderfully packed 
with rich educational offerings on important 

topics by truly expert presenters: “Understanding 
Tics,” Scott Turner, FNP; “Dementia Diagnosis 
and Treatment Options,” Haleh Nekoorad-Long 
MD; “Optimizing Mental Health Through Blood 
Testing,” Gail Dawson, PHMNP; “ADHD Treatment 
THAT WORKS: Medication and Neurological 
Behavioral Interventions,” Bernadine Merker, 
LCSW and Jane Karl, PMHAPN; “Motivational 
Interviewing-How to Help Consumers Tap into 
their Motivation for Change and Recovery,” Steve 
Fisher, MA, LPC; “Welcome to Methland!: The 
Effects of Methamphetamine Use and Abuse,” 
Abraham Nussbaum, MD, MTS . We are grateful 
to the planning committee for this event which is 
led by Louise Suit . Committee members included: 
Marie Cook, Carolyn Dacres, and Jane Karl .

DNA 31 members helped complete the quorum 
at the CNA convention in October . Thanks to our 
member delegates this year: Harriet Palmer Willis, 
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Cameron K . Garrett, Judy Murray, Linda Willits, 
Laura Mehringer, Sally Allen, Pam Bricker, 
Jessica Bean and Ann Terrill-Torrez . Two of our 
Society Members were also present serving as 
delegates for DNA 30: Freddie Becket and Sherrie 
Glassmeyer .

Laura Mehringer, our DNA 31 treasurer and 
legislative chair has worked tirelessly with NPAC 
this fall vetting potential candidates and raising 
money for both candidate endorsement and to help 
with replenishing the CNA Legal Defense Fund . 
Her unflagging commitment to ensuring DNA 31 
and CNA’s voice is heard at the State Legislature is 
humbling . 

Our board has approved a new strategic plan . 
Our rollout plan has four major phases: “Where 
we are now;” “Where do we want to be;” “How 
do we get there;” and “How do we measure our 
success .” We have completed phases one and 
two which were very challenging . We completed 
the SWOT analysis, revisited of our Mission and 
Values statements, and are working on a detailed 
analysis of our membership as recommended in 
“Race for Relevance,” including factors such as 
geographic distribution of our members . Because 
we are a state-wide DNA, we must understand 
and serve the needs of our members in the Front 
Range as well as the western slope, mountain and 
rural communities . We are fortunate to have many 
new APNs who are just entering into practice as 
well as extremely experienced members . We work 
across very diverse practice settings that present 

different practice issues and challenges . With 
the advent of the Affordable Care Act, evolving 
advanced practice roles, and new emerging 
technologies, how can we best support our 
members in meeting these challenges? 

Our ethics committee, with the help of attorney 
Linda Sedaris has completed an exhaustive review 
of our ethical guidelines which were first written 
and published in the 1990’s to compliment the 
ANA guidelines and to further address issues 
specific to the care of the psychiatric patient . This 
review updates language and clarifies the scope 
of rights and responsibilities of both clients and 
practitioners . Our chair, Ronnie Shaw, has also 
raised the issue of DNA board indemnification 
and we are working with CNA to identify the best 
way to make this happen . 

Our membership committee, under Judy 
Murray, welcomes several new members this 
quarter: Chelsea Nilsson, Joanne Smiley, Leslie 
Vannucci, Michael Edwards, Laura Hayes and 
Amy Szabo . Delores Harbeck, BSN, LPC is a new 
affiliate member . 

The education committee under Karen Lyda 
put together our annual winter dinner which 
was sponsored by Sunovian . Over 30 members 
attended .

Judy Murray, Ann Terrill-Torrez, Mary Weber, 
Ruby Martinez and Mary Ciambelli completed 
excellent work on a White Paper detailing the 
need for psychiatric APNs to be able to practice 
at the full scope of their knowledge, skills and 
education . Along with our Legislative chair, the 
GAPP committee and our new CNA lobbyist, we 
are also working on legislation that will be coming 
up this session dealing with Mental Health Holds, 
certifications and emergency medications . ◆

Continued from page 11

Professional Pediatric Home Care has been recognized as a leader in                      
pediatric home care in Colorado for over 30 years. Our nursing                      
professionals contribute greatly to our success in providing top 
quality care to our extraordinary children and their families.

Current RN Positions Available in Metro Denver with: 
✴ Excellent Benefits ✴ Flexible Hours 
✴ Training and Professional Growth

Please visit our website for more information                     
and to apply online!

www.pediatrichomecare.com
or call (303) 759-1342, Ext.1014

Vacancy Announcement
Nursing Faculty

Adams State University invites applications for a full-time tenure-track position in nursing.

STARTING DATE is August 13, 2013

We seek an energetic, enthusiastic, and broadly trained nurse who loves teaching and 
shares our dedication to excellence. Responsibilities include:
•	 Teach	12	credit	hours	per	fall	and	spring	semesters.
•	 Advise	students.
•	 Design	and	implement	theoretical,	clinical	or	laboratory	instruction	plus	evaluate	and	

revise course curriculum.
•	 Evaluate	student	achievement	of	course	objectives.

Qualifications:	Master’s	degree	in	nursing.	PhD	or	DNP	preferred.	Two	years	of	full-time	
professional nursing clinical experience. Two years of full-time teaching experience in a 
nursing	program	or	equivalent	experience	preferred.

Send application materials to:  Dr. Shawn Elliott, Director of Nursing
208 Edgemont Blvd., Suite 2250, Alamosa, CO 81101
Phone: (719) 587-8134, E-mail: selliott@adams.edu

For a complete description, please visit:
http://adams.edu/administration/hr/nursing.php

Activ. Fee: May require $36/line. Credit approval req. Early Termination Fee (sprint.com/etf): After 14 days, up to $350/line. Phone Offers: Offer ends 06/13/2013. Taxes and svc charges 
excluded. No cash back. While supplies last. Port-in Instant Credit: Offer ends 06/13/2013. Up to $100 instant credit applied towards purchase of qualifying Sprint phone or smartphone. 
May require port-in from an active number (wireless or landline) and activation at time of purchase. Excludes Nextel Direct Connect devices, tablets, upgrades, replacements, and ports 
made between Sprint entities or providers associated with Sprint (i.e., Virgin Mobile USA, Boost Mobile, Sprint As You Go and Assurance), all Corporate-liable and plans $10 or less. IL Port-
in Offer: Offer ends: 7/11/2013. $100 port-in credit for smartphones, feature phones and mobile broadband devices. Available only to eligible IL accounts with valid Corp. ID. Requires port-
in from an active number (wireless or landline). Svc credit request must be made at sprint.com/promo within 72 hours from the port-in acti- vation date or svc credit will be declined. Ported 
new-line must remain active 61 days to receive full svc credit. Excludes Nextel Direct Connect devices, tablets, upgrades, replacements, and ports made between Sprint entities or providers 
associated with Sprint (i.e., Virgin Mobile USA, Boost Mobile, and Assurance), all CL and plans $10 or less. Port-in Payment Expectations: Svc credit will appear in adjustment summary 
section at account level. If the svc credit does not appear on the first or second invoice following the 61st day, visit sprint.com/promo and click on “Where’s my Reward.” Individual-Liable 
Discount: Available for eligible company or org. employees (ongoing verification). Discounts subject to change according to the company’s agreement with Sprint and are available upon 
request for monthly svc charges on select plans. No discounts apply to second lines, Add-A-Phone lines or add-ons $29.99 or less. Other Terms: Offers and coverage not available 
everywhere or for all phones/networks/plans. Sprint 4G LTE network reaches over 65 markets, on select devices. Visit www.sprint.com/coverage for info. Sprint 4G LTE devices will not 
operate on the Sprint 4G (WiMAX) network. Restrictions apply. See store or sprint.com for details. ©2013 Sprint. All rights reserved. Sprint and the logo are trademarks of Sprint. Android, 
Google, the Google logo, Google Play and Google Wallet are trademarks of Google Inc. LTE is a trademark of ETSI. Other marks are the N135310 property of their respective owners.

OJC is accepting applications for the
following positions:

Associate Nursing Faculty
Visit the OJC employment page

at www.ojc.edu or contact
Marlene Boettcher, Director of Human Resources

1802 Colorado Ave., La Junta, CO 81050
719-384-6858 or 719-384-6824

Otero Junior College is an Equal Opportunity/Title IX/Section 504 employer.

Simplify your nursing 
research...

Read 
Colorado Nurse 

Online!

nursingALD.com
Access Colorado Nurse as well as over 
5 years of 39 State Nurses Association 

and Board of Nursing Publications.

Contact us at (800) 626-4081
for advertising information.
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The “In Memory” Column includes 
information received about nurses who lived in, 
were educated in and/or worked in Colorado . If 
you have information about the death of a nurse 
(RN or LPN) that you knew, please send basic 
information to Eve Hoygaard (hoygaard@msn .
com) . We endeavor to verify all information 
included in this column . If an error is noted, 
please advise us and a correction will be 
published . This issue includes seven nurses who 
served in various capacities .

We have recently received information about 
the deaths of seven nurses who have lived 
in, worked in, or were educated in Colorado . 
If you have information about the death of a 
nurse (RN or LPN) that you knew, please send 
basic information about them to Eve Hoygaard 
(hoygaard@msn .com) . We endeavor to verify all 
information included in this column . If an error 
is noted, please advise us and a correction will 
be published . 

We remember and honor the following 
departed nurses:

Rheba Deiette Starr Pedigo, a registered nurse, 
(85) died in March 2013 . She was a veteran of 
the Korean War where she received the Bronze 
Medal of Valor for heroism . A BSN graduate of 
Emory University School of Nursing, she also 
completed a MS in Microbiology at Minnesota 
State University .

Lois Virginia Elzi, a registered nurse, (90) died 
in January 2013 .

Trish Amole, a registered nurse, (75) died in 
March 2013 .She was a Hospice Coordinator at 
Exempla Lutheran Medical Center . 

Annette Heneman, a registered nurse, died in 
January 2013 . 

Linda Steele Moorehead, a registered nurse, 
(69) died in March 2013 . A BSN graduate of the 
University of Wisconsin, Milwaukee, she was a 
nurse educator .

Nancy Jean Grove Barkow, a registered nurse, 
(78) died in December 2012 . A school nurse, she 
was a graduate of St .Mary’s Hospital School of 
Nursing in Kansas City Missouri .

Kathleen “Kate” Whittington, a registered 
nurse, (70) died in February 2013 . She was a 
graduate of the College of St . Scholastica and 
later completed a Masters degree in Psychology 
at the University of Northern Colorado . ◆

Submitted by Eve Hoygaard, MS,RN, WHNP - 
Region I Director, Colorado Nurses Association.

In Memory

For more information, please visit

www.tetonhospital.org
Click on the “careers” tab
Drug Free Employer/EOE

The Colorado Coalition for the Homeless
has an open position for:

•  Psychiatric Nurse Practitioner
The Coalition proudly offers an extensive benefits package.

To apply, go to
www.coloradocoalition.org/careers

CCH is an equal opportunity employer that values
diversity and inclusiveness in its workforce.

We are very proud of our
2013 Graduates!

Congratulations – The Faculty

BECKS
COMMUNICATION SERVICE
7165 Ivy Street, Commerce City, CO 80022
303-287-1001 • Fax 303-287-1919

TIME SAVING COMMUNICATIONS SYSTEMS
• Nurse  Call
• Intercom
• CCTV
• Paging
• Telephone
• Access Control

Service and Expansion 
All Brands

23 1/2 hour-a-day 
Service
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Share Your Passion for Nursing – Teach!  (Denver, Colorado)

Share your passion for nursing and help students turn their dreams into reality!

Denver	School	of	Nursing	(DSN),	located	in	Denver,	Colorado,	is	a	private,	post-secondary	
educational institution that provides educational programs and training for nursing 
professionals.		The	college	offers	associate	and	bachelor	degrees	in	nursing.		DSN	
is	accredited	by	NLNAC	(3343	Peachtree	Road	NE,	Suite	850,	Atlanta,	GA		30326,	
404.975.5000)	and	ACCSC	and	has	full	approval	for	its	associate	and	bachelors	nursing	
programs	from	the	Colorado	State	Board	of	Nursing.		

DSN is seeking a qualified full-time nursing faculty member for its Nursing 
Programs.  Requirements	include:
•	 a	doctorate	degree	in	nursing	from	an	accredited	institution;	a	MSN	degree	with	

a terminal degree in a non-nursing discipline may be used to substitute for this 
requirement

•	 a	minimum	of	three	(3)	years	of	recent	teaching	experience	in	area	of	specialty
•	 a	minimum	of	three	(3)	years	of	clinical	experience	as	a	registered	nurse
• a current unencumbered Colorado license as a registered nurse

DSN is also seeking qualified adjunct nursing faculty to teach clinical and 
simulation experiences. 	Requirements	include	a	minimum	of:
• a masters degree in nursing from an accredited institution
•	 three	(3)	years	of	recent	clinical	experience	in	area	of	specialty
• a current unencumbered Colorado license as a registered nurse
• specialty experience in pediatrics, obstetrics, mental health, or medical-surgical nursing 

is preferred

Additional	requirements	and	job	information	may	be	found	at	www.edaff.com.  Interested 
candidates	should	click	on	the	Careers	tab	and	search	by	Keywords,	State	(Colorado),	City	
(Denver).		Select	the	position	of	interest	to	review	the	criteria.		To	apply	,	click	“Apply	Now.”

We look forward to hearing from you!
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Need More Education to  
Advance Your Nursing Career?

UNC Has the Program You Need

 Ô Nursing BSN: Traditional, Accelerated or  
   Second Degree—Greeley
 Ô Nursing BSN: RN-BSN—Online
 Ô Nursing Education Grad Certificate—Online
 Ô Nursing MS: Family Nurse Practioner or  
   Clinical Nurse Leader Emphasis— 
   Greeley+Online
 Ô Nursing Education PhD—Online
 Ô Doctor of Nursing Practice (DNP) 
   BSN-to-DNP (FNP focus)—Greeley+Online 
   Master’s-to-DNP—Online

www.unco.edu/nursing or 970-351-2293

1024 Central Park Drive
Steamboat Springs, CO 80487

 To apply call: 970-870-1118
Fax: 970-871-2337

 email: careers@yvmc.org
www.yvmc.org

YVMC is a drug free workplace and applicants 
must pass a pre-employment drug screen.

Yampa Valley Medical Center is a community not-
for-profit, regional hospital located in the ski town 
of Steamboat Springs, CO with 39 inpatient beds, 
a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities.

Call us to set you on your career path today

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working environment.  
The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational and cultural activities and 

scenic splendor in the spectacular Rocky Mountains.

EOE
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Are you looking for a convenient way 
to advance your career?

Metropolitan State University of Denver’s
RN to BSN Degree Completion Program 
Front Range Community College–Westminster Campus

Designed for students who have graduated from an 
associate degree or diploma nursing program and wish to 

earn a Bachelor of Science degree in nursing.

For more information contact:
 Ranae Shrader at 303-556-3668 or

rshrader@msudenver.edu

APPLY TODAY!

www.msudenver.edu/nursing

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/60482

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.

60482, 60488, 60494, 60497, 60514, 60520, 
60532, 60541, 60544, 61241, 61242, 61243, 

61244, 61246 (5/13) ©Seabury & Smith, Inc. 2013

Just look at a small sample of employers that have hired our graduates:

 Sky Ridge Medical Center St. Anthony Central
 Denver Health North Valley Hospital
 Lutheran Medical Center Kaiser Permanente
 Rose Medical Center Swedish Medical Center

Denver School of Nursing is an Accredited Member ACCSC, Denver School of 
Nursing programs are approved by the Colorado State Board of Nursing.

NLNAC, 3343 Peachtree Road NE, Suite 850, Atlanta, Georgia 30326
Phone: 404-975-5000

FOR MORE INFORMATION 303-292-0015
WWW.DENVERSCHOOLOFNURSING.EDU

1401 19th STREET, DENVER, CO 80202
(LOCATED 1 BLOCK FROM COORS FIELD)

DSN is currently approved to train Veterans who qualify
for VA Benefits! Financial aid available to those who qualify!

FOR	CONSUMER	INFORMATION	PLEASE	GO	TO:	WWW.DENVERSCHOOLOFNURSING.EDU


