
by Sue Howard, MSN, RN, BC
WNA President

W e l c o m e  W y o m i n g 
Nurses! The Wyoming Nurses 
Association is a strong and 
healthy organization. In this time 
of health care change nurses must 
have a voice! This fall we have 
many new members in WNA! As 
our representation of Wyoming 
nurses increases the role of WNA 
is increasingly recognized as the 
voice for nurses. 

At our state convention this fall 
we voted in new officers for the 
WNA Board of Directors. I am proud to have Kathy Luzmoor 
as our new Vice President and Jennifer Jones as our state 
secretary. We will all miss Ardyce Hill–Past secretary–and 
Dee Gilson–Past Vice President. A big ‘thank you’ goes out to 
Dee and Ardyce for their dedication to our organization. 

The convention, in Cody, was a big success! Thank you 
to Lisa Horton for all of her hard work. Many issues that are 
critical to nurses in Wyoming were brought to the group; I will 
review a few of them:

• The State Board of Nursing (SBON) brought us the 
latest draft of the Nurse Aide II (C.N.A. II) proposed 
rules and regulations. The convention was an 
opportunity to ask questions and make suggestions. I 
do feel that WNA and the SBON worked well together 
in addressing the concerns about C.N.A. II. The latest 
draft is available from the SBON. I strongly encourage 
every nurse to review them, now is the opportunity to 
send comments to the SBON.

• The members at the convention also discussed our 
legislative platform for 2010. Many potential bills were 
discussed. We are very fortunate to have Toni Decklever, 
the only paid lobbyist for nurses in Wyoming! Your 
membership supports this representation of nurses. Toni 
is doing a great job for all of us.

• Recently, the members of WNA have been very busy 
around the state. Following the convention we had the 
WNA Board retreat in Casper. Many members of the 
board, and WNA members, had the opportunity to 
attend the March of Dimes Nurse of the Year awards 
ceremony. It is wonderful to have Wyoming Nurses 
recognized for their outstanding work. I strongly 
encourage nurses to nominate their peers for awards; 
there are a lot of them now!
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PRESIDENT’S MESSAGE
The annual WNA Board retreat was very productive. 

We made some changes to our organization goals and then 
discussed how we plan to work towards achieving each goal. 
The leadership in our organization is incredibly knowledgeable 
and motivated. This is an exciting time to be a nurse.

This fall also saw the first meeting of the Wyoming Nurses 
Leadership Institute. This concept was first brought up at 
one of the early nursing summits! Thanks to hard work and 
creative planning, a lot of it from past president, Veronica 
Taylor. WNA has a Robert Wood Johnson mini grant and 
the institute is our project. 14 participants met in Sheridan for 
2.5 days. The topic was Quality measures and accreditation. 
I can tell you the outcomes of the first meeting far exceeded 
my expectations! The Leadership Institute meets next month 
in Cheyenne. Great news; we have received funding that 
will assure the Wyoming Nurses Leadership Institute will 
continue. 

In October Tobi Lyon, our Executive Director (ED), and I 
participated in the first ‘virtual’ Constituent Assembly (CA). 
The CA is an opportunity for all American Nurses Association 
EDs and Presidents to come together to discuss issues that 
impact nurses in America. This was the first electronic CA. 
We participated on computer (for slides and voting) and 
by phone (for the audio). ANA offered training and system 
checks in the weeks prior to this meeting. It was very different 
from past CAs. I think it was very good use of our time and 
money. I did learn that next time this is done; additional WNA 
members are welcome to be present. In the past CA has not 
been available to other members. I appreciate this new option! 
An article outlining the Constituent Assembly can be found in 
this issue of the Wyoming Nurse.

Of course, at this time the biggest issue is the Health care 
reform bills in Washington DC. Whatever your political views, 
I strongly encourage every nurse to be aware of the contents 
of these bills and to be in contact with our legislators. Nurses 

have a strong influence, if we communicate with them! Our 
silence sends no message.

The next event for WNA is Legislative Days in Cheyenne 
on February 18 and 19, 2010. I encourage all nurses to speak 
with your local legislators and please join us in Cheyenne… so 
you have a voice!

Ardyce Hill, Secretary 2007-2009.

Thank You to WNA Board Members for serving 
on the board.

Dee Gilson, Vice President 2006-2009.

MESSAGE FROM MARY

Mary Behrens

by Mary Behrens, MSN, RN, FNP-BC

I am a family nurse practitioner with a focus on 
Woman’s health. I am also a breast cancer survivor. I have 
been watching breast cancer research and the progress 

we have been making by alerting woman to the 
benefits of Breast Self Exam and Mammography as 
a screening tool. 

But other research and experts come to the 
opposite conclusion. Rachel Swart, MD, PhD, 
Assistant Professor of Medicine, University of 
Arizona wrote in July 2009, “Death rates from 
breast cancer have steadily decreased in women 
since 1990. The largest decrease in mortality has 
been seen in women younger than 50 years (3.3% 
per year) versus those aged 50 years and older 
(2.0% per year). The decrease in breast cancer death 
rates is thought to represent progress in both earlier 
detection and improved treatment modalities.”

Yet the new mammography recommendations 

Challenging New Mammography Recommendations

by a governmental study group 
say that unless there is a breast 
cancer history, women should 
start mammograms every two 
years after age 50. I looked at 
the government study group 
and discovered that not one 
person on this study was an 
oncologist and on the front 
lines of care. 

The new study also 
questioned the benefit of breast self examination by 
women. In my practice I continue to teach and recommend 
breast self-exam education for woman because the results 
have not been reported accurately.

Two members of the 2008 research team in a journal 
article entitled, “Media Coverage About Breast Self-Exam 
Misleading” pointed out flaws in a study that claimed self 
breast exam is ineffectual. 

Message from Mary continued on page 2
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Mark Kane Goldstein, PhD, and H.S. Pennypacker, 
PhD, both members of the American research team that 
identified and validated the standards for proficient breast 
examination, with the support of the National Cancer 
Institute (NCI), pointed out in a detailed response that the 
media coverage was misleading, contained a number of 
errors, and omitted critical information. 

It is misleading because the study was done in 2003 in 
Russia and China. They ignored cultural issues and used 
woman who had never been taught breast exam before. 
The results would have better credibility if repeated in 
some other western cultures. 

“The news stories seem to suggest that this is the 
final word on breast self-exam, and that the practice is 
ineffective or even harmful,” said Dr. Goldstein, senior 
scientist and chairman of the board at MammaCare, in 
Gainesville, Florida. “And that’s not the case at all.”

In this same article the author goes on to say, 
“Published evidence documents that a large proportion of 
breast cancers are palpable and self-detected, that some 
breast cancers are mammographically invisible, that 
the components of effective breast self-examination are 
now known and validated, that the skill can be learned, 
and that women who learn and practice proficient breast 
examination possess an advantage in protecting their 
health and their life,” they write.

I recently just got back from Vietnam where there is 
no mammography screening. They just do not have the 
equipment to do screening. Mammography is only used 
with a high suspicion of breast cancer. These citizens only 
hope is to use and teach breast self exam. 

I encourage the scientific community and practitioners 
to get together and look at the studies and results. Don’t 
be fooled by a “ government study.” I ask the women who 
have gotten regular mammograms and who have had 
an early cancer identified if they believe this is the right 
course. Ask your care providers and congressional leaders 
to move with caution.

The “WYOMING NURSE” is the 
official publication of the Wyoming Nurses’ 
Association.
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Thursday, February 18, 2010

8:00–9:00 am  Registration
9:00–9:30 am Welcome and Introductions
 Faith Jones, MSN, RN
 WNA President Elect and Legislative 

Chair
9:30–10:45 am How Wyoming Nurses Voice Fits into 

ANA’s Legislative Agenda
 Janet Haebler, MSN, RN
 Associate Director State Government 

Affairs 
 American Nurses Association
10:45–11:00 am BREAK
11:00–11:45 am 2010 Legislative Bills
 Toni Decklever, MA, RN
 WNA Lobbyist
11:45–1:00 pm Lunch and Labor, Health & Social 

Services Committee Panel
1:00–1:45 pm What will the Public Option Mean to 

Wyoming?
1:45–4:00 pm House and Senate Capitol Visit
6:00 pm Nursing and Legislative Reception

Friday, February 19, 2010

8:00–8:30 am Breakfast
8:30–9:00 am Introduction of Public Option 

Workgroups
 Faith Jones, MSN, RN
 WNA President Elect and Legislative Chair
9:00–11:00 am Workgroups Breakout Session
11:00–11:15 am BREAK
11:15–12:00 pm Presentation of Workgroups Talking 

Points
12:00–12:15 pm Wrap-up and Evaluations
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LEGISLATIVE

Creating a Nursing Platform in Wyoming
WNA Nurses Day at the Legislature

February 18-19, 2010
Little America  •  Cheyenne, Wyoming

Contact Hours
Application for contact hours has been made to CNE-

Net, the education division of the North Dakota Nurses 
Association, an accredited approver of continuing nursing 
education by the American Nurses Credentialing Center’s 
Commission on Accreditation. 

Program Goal
This educational activity was designed for Registered 

Nurses and nursing students who have an interest in 
developing the legislative agenda for WNA and learning 
how nurses become involved in the political arena. This 
activity will review the legislative process and update 
participants on current state and federal legislation related 
to health care.

Target Audience
Registered Nurses, Advanced Practice Nurses, Nursing 

Students and Friends of Nursing

Keynote Speaker
Janet Haebler, MSN, RN

Janet holds the position of Associate 
Director for State Government Affairs 
with the American Nurses Association, 
the only full-service professional 
organization representing the interests 
of the nation’s 2.9 million registered 
nurses through its 54 constituent 
member nurses associations. 

Throughout thirty seven years 
experience in nursing, Janet has held 
numerous leadership positions in a 
variety of settings: acute and long term care, managed care, 
and academia. She attributes her ability to adapt to policy 

development in large part to her broad-based experience. 
Janet spent five years with the New York State Nurses’ 
Association, during which time she was responsible for 
the Practice & Government Affairs program. She and 
her team celebrated such successes as enactment of title 
“nurse” protection and safe patient handling and movement 
legislation. It was also during this time that the nursing 
education advancement legislation was first introduced. 

Hotel Reservations
For your convenience, a block of rooms have been 

reserved at the Little America Hotel and Resort, 
2800 West Lincolnway, Cheyenne, WY. To make 
reservations call 800-445-6945 and ask for the 
Wyoming Nurses Association group rate. The group 
rate is $92. Reservations need to be made prior to 
January 18, 2010 in order to get the group rate.

Register NOW!
 LEGISLATIVE  WNA WNA Non- Non- Student or Student or
 DAYS  Member  Member Member Member Retired Retired
  Both Days One Day  Both Days One Day Nurse Nurse
      Both Days One Day

 By February 1, 2010 $125 $85 $150 $102 $75 $55

 After February 1, 2010 $145 $105 $170 $122 $100 $75

PLEASE circle the amount above you are enclosing with your registration. 

If you would like to sponsor a student to attend this event, please enclose an additional $75 with your 
registration and enclosed the name of the student you are sponsoring.

 __________________________________________________________________________________________
Name:

 __________________________________________________________________________________________
Address: City/ST/Zip:

 __________________________________________________________________________________________
Tel: Email:

• Fees include materials packet, nametag, CE programs, and meals
• A full refund, less a $20 processing fee, will be made if request is made at least 72 hours prior to the conference. 
• WNA cannot be held responsible for adverse weather conditions.

MAKE CHECKS PAYABLE TO: Wyoming Nurses Association (WNA)  

SEND COMPLETED REGISTRATION FORM WITH PAYMENT TO: 
Wyoming Nurses Association 
Tobi Lyon, Executive Director 
2816 Dogwood Ave, PMB 101 

Gillette, WY 82718 
Phone: 1-800-795-6381 

Visit the WNA website www.wyonurse.org and register online!

Janet Haebler
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WNA NEWS

by Toni Decklever, MA, RN
WNA Lobbyist

Oct 25-27, 2009 marked the beginning of hopefully a 
long and successful program known as the ANA Advocacy 
Institute.  

One nurse from each of 25 states was chosen as a 
fellow to participate in this groundbreaking program. 
Several other experienced nurses, chosen to be mentors, 
joined the group for three days to begin the learning of 
what is to be expected over the next year. Each nurse came 
to the Institute with a project that their state wanted to 
work on over the year. Wyoming chose to look at possible 
legislation around Safe Patient Handling as their project.

By the end of the year-long mentored program, the 
ANAI Fellow is to be viewed as a political action / 
advocacy leader for their state. In this capacity, they 
will provide counsel to the board, government affairs / 
legislative committee and volunteers related to establishing 
legislative / regulatory priorities, recommended strategies 
and draft plan for execution for the advancement of a 
policy issue, while educating members about the political 
realities.  

To begin this learning process, the group heard about 
the Relationship between the advocacy process and 
policy change from Representative Erin Murphy RN 
(MN). She shared her personal experiences as she worked 

1st Annual American Nurses Association 
Advocacy Institute (ANAI)

her campaign in Minnesota, to what the climate is 
currently in her state. She shared many of the same views 
as our Wyoming legislators when it comes to the legislative 
process. One of the key points to her message is get to 
know your legislator BEFORE the session begins. She 
also agreed that “timing is everything” and it is important 
to watch the issues and be able to provide information to 
those that need it at exactly the right time. 

Michelle Artz, Chief Associate Director ANA 
Government Affairs and Janet Haebler MSN, RN 
Associate Director, ANA State Government Affairs 
presented on the importance of Conducting a Political 
Environmental Scan: State and Federal. Jan provided a 
document that can be used at any level that asks pertinent 
questions and allows for thought and research to be done 
on an issue.

Monday morning started with a session called Effective 
strategies for creating and sustaining policy change 
with Josef Reum PhD, Interim Dean, Associate Dean 
for Administration and Finance, Associate Professor, 
Departments of Health Policy and Health Services 
Management & Leadership,–The George Washington 
University, DC. This was followed by Shaun Flynn, 
Director, Governmental Affairs, New York State Nurses 
Association and his presentation called, Politics 101–How 
a bill doesn’t become a law. These sessions were very 
beneficial and many components are part of the second 
session of the Wyoming Leadership Institute.

One of the most valuable sessions was on media training 
and message development for Legislators, Regulators 
and the Media. Two nurses were video-taped while being 
interviewed by professional reporters. This was then 
played back to the group for critique and praise. It was 
quite an eye opener on how the message can sometimes be 
lead astray and how important it is to always stay focused 
on the topic presented.

The rest of the day and during the first part of the next 
morning was meeting with mentors and developing a 
message to take to our Senators and Representatives. Mary 
Behrens and myself were able to meet with Sen. Barrasso 
for a short time and then had a lengthy visit with Erin 
Dempsey, his healthcare aide. She is very intelligent and 
up to date on what is going on in the Healthcare arena. We 
then met with Sen. Enzi’s Chief of Staff and left literature 
on several issues that ANA supports.

Over the next year, the fellows will be meeting with 
their mentors and having regular conference calls with 
staff at ANA. We will have specific topics to discuss and 
then will be charged with taking this information out to 
the state.

Thank you to the Wyoming Nurses Association for 
allowing me the opportunity to attend the Institute and I 
look forward to gathering a great deal of information from 
nurses around the state around the issue of Safe Patient 
Handling.

Toni Decklever, MA, RN, is the Registered Lobbyist for 
WNA. She can be contacted at tonisrn@gmail.com

Wyoming Nursing 
Leadership Institute 

Update
by Veronica Taylor, RN, MS co-coordinator

Thirteen nursing leaders met in Sheridan on Sept. 30 to 
Oct 8, 2009 at the Memorial Hospital of Sheridan County 
for the first session of the Wyoming Nursing Leadership 
Institute. The leaders represented acute care, ambulatory 
care and long term care. Demographics included leaders 
of over 18 years in management positions to 1 and a half 
years, the diversity is amazing, stated co-coordinator, Sue 
Howard, RN, MS WNA President. Robin Rolings, RN, MS 
Vice President of Quality for Powell Valley Health Care 
was the expert facilitator for the first session. Two main 
topics were covered including the value of professional 
organizations and quality initiatives such as core 
measures, national patient safety goals, and accreditation. 
Sue Ulrich, RN, MS Quality and Safety Manager from 
Campbell County Memorial Hospital presented on the 
new hospital accreditation called DNV. Participants 
attended a presentation on Wyoming nurses Association by 
President Sue Howard, RN, MSN, parts of the Wyoming 
Hospital Association Annual Meeting and the Wyoming 
Organization of Nurse Executives meeting to analyze 
the effects of professional organizations on health care in 
Wyoming.

Memorial Hospital of Sheridan County hosted the 
institute by providing meeting rooms and fabulous 
breakfasts and lunches. Participants went back to their 
perspective health care facilities with home work of 
planning, implementing and evaluating a project that will 
affect nursing staff recruitment and/or retention. Many 
topics were discussed such as implementing or improving 
communication handoffs, self-scheduling, rounding, 
walking reports, and many more. Participants will present 
on their projects in February and April at sessions 3 and 4.

Session 2 is being planned at this point with speakers 
on policy development, legislative initiatives, and evidence 
based practice in Cheyenne, WY on Dec. 6–8, 2009. 
Cheyenne Regional Medical Center will host the institute 
and provide meeting rooms. Participants will observe the 
labor, health and social services (LHSS) committee at the 
capital and also be privileged to share the Wyoming State 
Board of Nursing’s 100th celebration with a reenactment 
of the very first WSBN meeting. On Sunday December 6th 
legislators will meet with the participants to discuss health 
care initiatives for Wyoming citizens. Mary Behrens, Toni 
Decklever, and Sue Howard are facilitators of this session. 
Wyoming Medical Center and Mountain View Regional 
Hospital from Casper are sponsoring dinner and lunch 
(respectively) for the institute. Thank you for the great 
support of this endeavor.

Session 3 is Feb 5-7 is in Thermopolis, WY with 
Leadership and management principles as the topics. Mary 
Burman, Director of the Nursing Workforce Project and 
Faith Jones, President-elect of WNA will facilitate this 
session. Session 4 is in Cheyenne, WY on April 8–10, 
with Regulatory issues and educational preparation for 
nursing as topics. Veronica Taylor and Marlene Ethier are 
facilitators for this session.  

The Wyoming Nursing Leadership Institute (WNLI) 
is a partnership project between WNA and the Nursing 
Workforce Project of Wyoming, funded partially by a pilot 
project grant. Industry partnerships and support make this 
a successful project.
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WNA NEWS

by Mary Behrens, MSN, RN, FNP-C

ANA has always been bipartisan in its approach to 
the political arena, educating, endorsing, and supporting 
Republican, Democrat, and Independent members for 
Congress who support nursing issues. It was 
because of this openness to work with both 
sides of the aisle that the ANA-PAC was asked 
to attend the Republican National Committee’s 
Summer National Meeting in Jackson Hole, 
Wyo., on Aug. 6.

Angela Song, ANA-PAC administrator, 
and I, as ANA-PAC chair and a Casper, Wyo. 
resident, attended the three-day event.

Most Republicans have not voiced support 
for a public financing option. However, ANA is confident 
that there are still many areas of common interest that 
ANA and Republicans would be able to agree upon. Many 
Republicans who attended the conference were well aware 
of the trust nurses have with the public. Additionally, 
Republicans in Congress have historically been strong 
supporters of the Congressional Nursing Caucus, attending 
regular briefings on matters such as the nurse shortage, 
barriers to practice for advanced practice registered nurses, 
bioterrorism preparedness, health care reform, and patient 
safety issues.

ANA Attends Republican National 
Meeting in Wyoming

ANA met with Lynn Cheney, wife of former Vice 
President Dick Cheney, RNC Chairman Michael Steele, 
former Speaker of the House Newt Gingrich, and many 
other notable Republicans. Liz Cheney, former deputy 
assistant secretary of State for Near Eastern Affairs and 

daughter of the former vice president, spoke with 
ANA about having five children and knowing that 
it was the nurses who took care of her during her 
labor, rather than the OB/GYN.

ANA had the opportunity to network with 
participants who openly and enthusiastically 

acknowledged that nurses are with the 
patients 24/7, and know much about health 
care reform issues. ANA stressed that nurses 

have always had a strong interest in prevention 
and wellness, and recognized the strong role nurse 
practitioners play in our health system, as well.

ANA believes that it is important to keep the lines of 
communication open, even on issues for which we may not 
be able to see eye to eye. Because of the connections and 
conversations from this meeting, ANA is confident that 
nurses will be even stronger in our ability to communicate 
our concerns to the Congress and help shape health care 
policy that affects every American.

ANA Strategic Imperative 
Related to “Professional 
Practice and Excellence”

by Robin A. Roling, MS, RN

Your Wyoming Nurses Association (WNA) Board 
of Directors met for its annual retreat on November 6, 
2009. We had a great discussion regarding how we, as an 
organization, can better understand and communicate our 
thoughts and ideas as members of WNA. One suggestion 
included identification of the different aspects of a particular 
issue and the engagement in respectful, robust discourse. 
One topic that comes to mind is that of ANA Strategic 
Imperative related to “Professional Practice and Excellence”. 
ANA seeks to “successfully champion professional nursing 
excellence through standards, code of ethics and professional 
development, such as credentialing and lifelong learning.” 
This action report, presented at the ANA House of Delegates 
in June 2008, recommends 

• Since 1965, the ANA has supported the baccalaureate 
degree in nursing as preparation for entry into nursing 
practice.

• Recognizes the value of all entry levels into the nursing 
profession and does not propose to eliminate any of 
those choices.

• Increases the level of education required for continued 
registration as a registered nurse by requiring registered 
nurses (RNs) to attain a baccalaureate degree in nursing 
within ten years after initial licensure.

• Registered nurses currently licensed or enrolled in a 
nursing program would be “grandparented”.

The purpose of this recommendation for a requirement 
of the baccalaureate degree is in response to increasingly 
complex health care needs of the residents of the U.S. For 
example, a recent study by Aiken et al (2009) indicates that 
that “each 10% increase in the proportion of nurses with 
BSN was associated with a 4% decrease in risk of death. By 
extension, the odds of patients dying in hospitals in which 
60% of the nurses held BSN versus hospitals in which 20%(or 
40% fewer) of the nurses were BSN prepared would be lower 
by 15%” .

A contrasting perspective to this discussion includes 
• The current nursing vacancy rate is 8.1% (American 

Association of Colleges of Nursing, 2009) suggesting 
a shortage in nursing supply. Mandating an entry level 
practice that doubles educational requirements is not 
appropriate at this time.

• Graduates of ADN, Diploma, and BSN programs all 
take the same NCLEX exam (National Organization for 
Associate Degree Nursing, 2008)

• The National Organization for Associate Degree 
Nursing (N-OADN) notes “at a period of 5–10 years 
after graduation, the registered nurse is considered 
experienced and is able to think critically and manage 
clinical decision making comfortably and competently. 
N-OADN is unaware of evidence that a BSN should 
be required at this point in a nurse’s career”, (N-OAD, 
2008).

• N-OADN (2008) encourages work toward a ‘seamless’ 
RN to MSN program.

So, what do YOU think? As one of your Delegates to the 
ANA House of Delegates I would love to hear from you and 
share your thoughts with our Board. Your participation in our 
organization is important and your thoughts and comments 
may be published in future issues of the Wyoming Nurse. 
Please contact me via email at rroling@pvhc.org or at 844 
Riverside Avenue, Powell, Wyoming, 82435.
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WNA ANNUAL 2009 CONVENTION HIGHLIGHTS

The Wyoming Nurses Association Annual 
Convention and the Wyoming Nurses Summit 
was held in Cody, WY on September 17-19, 2009, 
“Building a Nursing Workforce to meet Wyoming’s 
Needs”. This year the convention feature speaker 
was Dr. Susan Lacey and Mike Kusiek. Dr. Lacey 
presented developing workforce centers. Currently Dr. 
Lacey serves as the Director for the Bi-State Nursing 
Workforce Innovation Center, a partnership with the 
Health Foundation of Kansas City and the REACH 
Foundation. Mr. Kusiek presented on professional well 
being and care for the caregiver. 

During breakfast on Saturday morning the annual 
WNA award presentation occurred. 

Convention Highlights

2009 Award Winners:
Phyllis O’Connor, RN, BSN, Cheyenne
Excellence in Clinical Nursing Practice Award

Tia Hansuld, FNP-C, MS, Casper
Community Service and 
Health Promotion Award

Christina Brewer, RN, CMSRN, Powell
Leadership in Nursing

Veronica Taylor, RN, MS, Gillette 
Outstanding Service to WNA

Ginger Costin, RN, Gillette 
District 10 Nurse of the Year

Rebecca Carron, MS, RN, FNP-C, 
Laramie

District 12 Nurse of the Year

Jennifer Jones, RN, Powell
District 16 Nurse of the Year 

Jeanine Niemoller, Tia Hansuld and Sue Howard.

Jeanine Niemoller, 
Christina Brewer and Sue Howard.

Rebecca Carron and Jeanine Niemoller.

Jeanine Niemoller, Phyllis O’Connor 
and Sue Howard.

Jeanine Niemoller, Jennifer Jones and Sue Howard.

Jeanine Niemoller, Veronica Taylor and Sue Howard.
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WNA ANNUAL 2009 CONVENTION HIGHLIGHTS

WNA Election Results 
for the 2010–2012 Term 

is as follows:
Vice President Kathy Luzmoor, Green River

Secretary Jennifer Jones, Powell

ANA Delegate Mary Behrens, Casper

ANA Delegate Robin Roling, Powell

  
 Vice President  Secretary
 Kathy Luzmoor  Jennifer Jones
  

 ANA Delegate ANA Delegate
 Mary Behrens Robin Roling

Thank You to the 
2009 Convention 

Sponsors and 
Exhibitors.

We greatly appreciate the generosity and 
dedication that all of are sponsors and exhibitors have 
given WNA over the years. Their support made the 
2009 convention and nursing summit a solid success!

APS Healthcare/Healthy Together
Advantage RN

Arthur L. Davis Publishing Agency
Campbell County Memorial Hospital

Department of Health-Hospital Preparedness 
Program

Eastern College
LEAP RN/BSN Completion

Nursing Workforce Project of Wyoming
Prevent Child Abuse Wyoming

Powell Valley Healthcare
University of Wyoming
Walgreens/Option Care

Wyoming Gideons International Auxiliary
Wyoming Medical Center

Wyoming Professional Assistance Program

WNA 2010 annual Convention will be held 
September 16-18, 2010 at the Little America Hotel, 
Cheyenne... see you all there!

WNA’S 100TH 
BIRTHDAY

by Cheryl (Wrasper) Cawiezell, 
Centennial Planning Chair

All Wyoming Nurses need to mark your calendars for 
a grand celebration commemorating WNA’s “100 years 
of Nursing on the Wyoming Frontier.” This gala event 
will take place in Cheyenne at the Little America Hotel 
& Resort during the WNA Convention, September 16-18, 
2010. 

Many fun events are in the planning for this festivity. 
We are asking districts to submit articles regarding their 
history, etc. We would like to feature stories and photos 
from “seasoned” nurses who remember nursing as it was 
in bygone days on the Wyoming frontier. We are planning 
a panel discussion of past WNA Presidents. And finally, 
we will have a special visit from Florence Nightingale.

In addition to our customary five WNA awards, we 
will be presenting several additional centennial specific 
awards.

You will be receiving more information as it becomes 
available. If you have any suggestions for fun things 
to do in Cheyenne, please let us know. I can be reached 
at cherylwrasper@bresnan.net or 307.237.2510. We look 
forward to your input!
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DISTRICT NEWS

Rock Springs 
District 6

by Marlene Ethier, RN, President

District Nurses Association #6 met on November 10, 
2009 for the annual wine and cheese membership meeting. 
The November meeting agenda is also dedicated to meeting 
with local legislators. The meeting was well attended by 
members of DNA #6, guests, and nursing students.

Senator John Hastert and Representative Bill Thompson 
attended. A significant amount of time was spent on 
discussing WYIN funding. Senator Hastert sits on the 
Labor, Health, and Social Services Committee. They will be 
meeting in December and WYIN will be one of the issues 

they will discuss.  Senator Hastert encouraged students who 
receive funding from WYIN to testify. He stated personal 
experience is very influential in decision making. Both 
Senator Hastert and Representative Thompson encouraged 
nurses to communicate with their legislators and to give 
them feedback on pending legislation. The legislators 
provided examples of how DNA #6 has impacted health 
care issues in Wyoming.

Congratulations to Kathy Luzmoor of District #6. She 
has been elected Vice President of the Wyoming Nurses 
Association. Kathy has been a long time member of WNA 
and a strong advocate for nurses being part of the political 
process. Kathy serves as the advisor to the Student Nurses 
Association at Western Wyoming Community College and 
mentors students into membership in WNA. 

Laramie District 12
by Jeanie Niemoller, RN, President

November 1, 2009. WNA District #12 held a joint 
meeting with the Alpha Pi Chapter of Sigma Theta Tau 
(University of Wyoming) on October 13, 2009 in Laramie. 
The joint presidents of District #12 (Jeanie Niemoller) and 
STT (Lois Pine) presided. The program for the evening 
was on the novel H1N1 flu virus. Dr. Jean Allais, Albany 
County Health Officer and Kay Chamberlin, nurse manager 
for Albany County Public Health discussed the signs, 
symptoms, and preventative strategies for the flu virus. 

Jeanie Niemoller presented Rebecca Carron with the 
WNA District #12 Member of the Year Award for 2009.  
Rebecca was unable to attend the annual meeting and 
awards breakfast in Cody as she was covering a University 
of Wyoming class. Rebecca was presented the award for 
the great work she has done for District 12 as the secretary 
during the past 2 terms. Jeanie noted that Rebecca was a 
Nurse Practitioner in private practice with Dr Kornfield 
from Fort Collins and was working on her PhD in Nursing.  

The meeting was well attended by both organizations, 
and it was agreed to hold more joint meetings in the future. 
A delicious dinner was prepared by Uncle Bob’s Catering 
and served at the Hampton Inn meeting room.  

Join the Wyoming 
Nurses Association 

Today!

Application on page 11.
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OTHER NEWS

by Faith M. Jones, MSN, RN, NEA-BC

In each of the last four issues, I have written an article 
providing the readers with an update on the progress that 
has been made at one or more of the hospitals that received 
funding from the Magnet and Hospital Improvement 
legislation. As I was pondering what to write for this issue, 
I had an opportunity to attend the Industry Partnership 
workshop that was coordinated by the Wyoming 
Department of Workforce Services for those industries 
in Wyoming that received a partnership grant.  And, yes, 
nursing in Wyoming is one of the industries that did in fact 
receive a grant–a grant in the amount of $280,000.00. 

So how did we get such a grant?  During this meeting, 
I came to realize that this is the beginning of some pay 
offs from over a decade of hard work. The dots were 
suddenly connected for me so in this article I am going to 
try connecting all of the dots for you as well. I believe that 
having an understanding of where we have been and what 
we have done will clarify the vision for where we are going 
as a professional nursing workforce in Wyoming.

It all started in the late 1990’s when HRSA published 
nursing shortage projection data. The data revealed 
that Wyoming was projected to have a greater than 
60% shortfall in nursing supply by the year 2020. This 
projection was higher than any other state or territory in 
the nation. Cheryl Koski, the former executive director of 
the Wyoming Board of Nursing not only brought this data 
to the forefront but began to dig into the data to get a clear 
understanding of what it meant and most importantly how 
we in Wyoming could change those projections so that we 
may overt this crisis. Koski was able to secure funding 
and in 2000, the Board of Nursing began working with the 
Department of Employment, and in particular, with Tony 
Glover to analyze nursing workforce data against licensing 
data.

In 2004, the University of Wyoming began coordinating 
an annual Nursing Summit.  At the very first summit, Tony 
Glover presented his work and these reports have come to 
be known as the Glover Reports 1 and 2. The summits 
have continued annually with a focus on addressing 
nursing workforce issues in Wyoming and are designed 
to bring together a variety of stakeholders throughout the 
state who have an interest in ensuring that Wyoming has 
an effective nursing workforce. Year after year the summit 
has provided a forum for important conversations. Over 
the years, many of these conversations center on how to 
coordinate all of the nursing issues throughout the state 
and across workplace settings. Early on the notion of 
having a Wyoming Nursing Center continued to surface as 
a resource, collection, and dissemination point. Agreement 
was easily obtained from the various stakeholders and 
partners that had been assembled over the years. The only 
hold up–funding.

Not having any money has never stopped nursing 
before.  Several people worked very hard to continue to 
look for funding. Veronica Taylor set the bar high when she 
gathered a group of people together to apply for a Robert 
Wood Johnson Foundation grant. Although we were 
not successful in the first attempt, the RWJ consultants 
provided some pointers and much encouragement to 
apply again. The second time, the partnership grew and 
resources of the Nightingale Center were used. Needless to 
say, we were successful on our second attempt at securing 
a $220,000.00 grant.  

In addition to applying for grants, the Wyoming 
Nursing Association lobbied the Governor to appoint 
a nurse to the Wyoming Healthcare Commission and 
also asked the Commission for funding to evaluate the 
satisfaction of the nursing workforce. This funding was 
granted and the Department of Employment surveyed the 
nurses in Wyoming who worked in the hospital, long term 
care, ambulatory care, and public health settings. Overall 
this survey captured a 70% response rate and provided 
mountains of data. Tom Gallagher and his team at the 
Department of Employment met with a variety of nursing 
leaders throughout the state to develop the appropriate 
drill downs. The results of these analyses assisted in 
the development of a variety of projects for workplace 
improvements. One of the results of this work was 
additional funding. The Wyoming Nursing Associate and 
the Wyoming Hospital Association went to the legislature 
for funding to improving the workplace through Magnet 
grants and Hospital Improvement grants. This survey data 
was also used to assist in the development of the criteria 
for the pilot projects which were identified in the RWJ 

The Magnet Journey, Hospital Improvements and much, much more:
A Decade in Review…

grant.
But it doesn’t stop there. A couple of years ago, a guy by 

the name of Brad Westby from the Wyoming Department 
of Workforce Services attended the annual Summit. 
When the discussion led to the partnership development 
requirements surrounding the RWJ grant, Brad stood up 
and asked if we had ever considered partnerships with 
other industries? He then went on to discuss how other 
sectors, such as energy, have some of the same issues and 
forming industry partnerships on the broader scale can 
lead to even more funding. To be honest we had never 
thought to look outside of nursing but if there was funding 
available–we were all ears.

The advisory board for the RWJ partnership in nursing 
grant began to think on a bigger scale. Using some of the 
RWJ funding, the advisory board developed the Wyoming 
Center for Nursing and Health Care Partnerships 
(WCNHCP). The mission of the center is to:

Strengthen the nursing workforce through ongoing 
collaboration, communication, and consensus 
building to meet the health needs of the people of 
Wyoming. 
The Center is housed on the UW campus and Matthew 

Sholty is the Office Associate for the Center. Let me 
introduce you to Matt. Matt is originally from Nebraska, 
received his associate degree in mass marketing from 
Southeast Community College in NE and his bachelor’s 
degree in radio production from the University of 
Wyoming. Matt’s work history includes working with 
children with special needs, the Albany County safe 
project and the Wyoming coalition for domestic violence. 
Please get to know Matt by calling him (307 766-6715) or 
by emailing him (msholty@uwyo.edu). Additionally, the 
Center has a website that is currently under development. 
Please visit the website often to see the changes in the real 
time. The address is www.wynursing.org. 

Due to the past organization of partnerships over the 
years through the annual summits and the development 
of the Center, nursing was perfectly situated to apply for 
an industry partnership grant. Through the help of Brad 
Westby and all of the work of the advisory board and Matt 
on behalf of the Center, nursing was recently awarded 
a $280,000.00 grant. What is this grant going to be used 
for you ask? To further continue the work that was started 

over a decade ago to improve the outlook of nursing in 
Wyoming. The Industry Partnership grant is intertwined 
with the RWJ grant. The particular activities of the 
Industry Partnership grant include:

1. exploring ways to redesign nursing education in 
Wyoming, 

2. enhancing leadership development for nurses, and 
3. developing and implementing a media campaign 

targeting junior high school students. 

Where do we go from here? Before we take our next 
steps to move forward, let’s stand still for a moment, take 
a deep breath and celebrate our accomplishments thus far. 
I really mean US. I could not even begin to name everyone 
in this article that has provided time, energy and expertise 
to so many of these projects: 

• Participating the any one or all of the Annual 
Nursing Summits

• Developing the Robert Wood Johnson Foundation 
Partnership in Nursing Grant

• Completing the Survey 
• Providing input to the survey analysis teams
• Participating in the pilot projects granted through the 

RWJ grant
• Participating in lobbying the legislature for the 

Improvement Grants
• Participating in one of the Magnet Grants or one of 

the Hospital Improvement Grants
• Reading the Wyoming Nurse and staying informed.
I bet if you stopped for moment to reflect on all of 

these accomplishments, you have either given of yourself 
or know someone who has. It really does take all of us to 
partner to make a brighter future.

Okay, rest stop over, there is much work to do! Please 
consider what talents you bring to nursing and I urge you 
to share your talents. If you would like to be involved, 
your opportunity is just around the corner. The Center 
is planning an educational capacity summit to increase 
educational capacity and to begin the conversations 
around the transformation of nursing educational delivery 
in Wyoming. If you would like to take part in this 
conversation, please mark your calendar for May 23rd and 
May 24th, 2010. Watch the Center website for more details 
and have a happy and safe holiday season!!

Experts estimate that nearly 98,000 people die in any 
given year from medical errors. A significant number of 
those deaths are due to medication errors.1 

The National Coordinating Council for Medication 
Error and Prevention defines a medication error as “any 
preventable event that may cause or lead to inappropriate 
medication use or patient harm while the medication is 
in the control of the health care professional, patient, or 
consumer.”

Mistakes can happen
As a nurse, you dispense medication to your patients on 

a regular basis. Consequently, you’re charged with knowing 
the “five rights” in administering medication–right patient, 
right drug, right dose, right time, and right route. And 
while you take every precaution to avoid making errors 
that may put your patients at risk, mistakes can happen. 

Common reasons for mistakes include distractions and 
interruptions during medication administration, inadequate 
staffing, illegible medication orders, and sound-alike drug 
names and packaging.

Reduce your risk
To reduce your risk of liability, take the time to read 

medication labels–especially those that you’re not familiar 
with. It is also your responsibility to know the drug’s 
dosage range, possible adverse effects, toxicity levels, 
indications and contradictions. Understand the medications 
you administer and don’t hesitate to ask questions. Consult 
your nurse drug guide, the physician, a pharmacist or your 
supervisor if you have any questions. 

Further protect yourself and your career with an 
individual liability coverage policy. Professional Liability 
Insurance protects you against real or alleged malpractice 
claims you may encounter from your professional duties as 
a nurse. 

Even if you have Professional Liability coverage 
through your current employer, it may not be enough. That 

coverage may have some serious gaps, including: 
• Policy limits may not be high enough to protect you 

and all of your co-workers
• You may not be provided with coverage for approved 

lost wage reimbursement, licensing board hearing 
reimbursement defense reimbursement.

• You may not be covered outside of the workplace, 
such as when you engage in volunteer or part-time 
work

• You may not be covered for suits filed after you have 
terminated your employment

In the event of a lawsuit, your own Professional Liability 
Insurance policy would: 

• Provide you with your own attorney 
• Pay all approved and reasonable costs incurred in the 

defense or investigation of a covered claim 
• Pay for approved lost wages up to the limits of the 

policy
• Provide reimbursement of defense costs if licensing 

board investigations are involved 
• Pay approved court costs and settlements in addition 

to the limits of liability, in accordance with the 
policy.

Arm yourself with the protection you need so you can 
focus on providing excellent patient care and reduce your 
exposure to liability.

For more information about Professional Liability 
Insurance, visit www.proliability.com.

This article contains a summary of the insurance 
certificate provisions. In the instance of conflict between 
this article and the actual certificate, the insurance 
certificate language will prevail and control.

The Professional Liability Insurance Plan is 
underwritten by Chicago Insurance Company, a member 
company of the Fireman’s Fund Insurance Companies.

1www.nccmerp.org

Medication Errors: Reduce Your Risk
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ANA NEWS

by Sue Howard, MSN, RN, BC

Constituent Assembly is a formal meeting of all state 
Presidents and Executive Directors. Usually it is held 
in Maryland, near the ANA offices. This was the first 
electronic, or virtual, CA. We participated on computer 
and by phone (for the audio). Tobi Lyon and I were able 
to participate, and it went well. It was good use of our 
time and money. I did learn that next time this is done, 
additional WNA members are welcome to be present. In 
the past CA has not been available to other members. I 
appreciate this option! 

Oct 31, Rebecca Patton, ANA President, began with the 
Presidents Report. “Nursing needs to come to the table.” 
Especially in this environment with changes in health care 
reform.” The separation from Labor (UAN) and From 
the Center for American Nurses has allowed ANA to 
spend its time and resources on moves forward with ANA 
directives. A new employee position, a grant writer has 
already applied for and been awarded a large number of 
grants for ANA projects!

Reports were given by many states in the 
Environmental Scan. Ideas and successes were shared. 
Several CMAs had finical difficulties this past year. Some 
had to give up all of their paid staff. We are so lucky to 
have our outstanding ED: Tobi Lyon. There was a lot of 
discussion regarding techniques different states are using 

to increase membership. “Members are made one by 
one.” An education session on making your organization 
Member Friendly was presented. I particularly liked the 
suggestion that a state organization be active in community 
service projects, and invite members to join in. One group 
did a clothing swap. Several of our districts in Wyoming 
are active in community service. Can we do something on 
the state level?

I have also asked Tobi to work with me to develop 
a hand out we can all use when we speck to any nursing 
group, or students, with reasons to join WNA and how to 
join WNA.

Several states and ANA have been developing Codes 
of conduct for meetings. (The House of Delegates in 2008 
experienced some serious behavior problems). WNA 
will receive a copy of some of these codes of conduct. I 
am proud of our meetings, but perhaps we should be 
proactive?

The ANA Political Action Committee, or PAC, did 
a presentation. Mary Behrens was highlighted for her 
contributions to the PAC. This is one way Nurses can come 
to the table! Please, contribute to the PAC. In this economy 
every penny helps. Go to ana-pac@ana.org.

The ANA staff also pointed out RNaction.org as a 
venue to comment to our legislators on healthcare reform.

Standards and Practice: Strengthen the role of APNS. 

Increase Environmental Health:
January 2 through March 3, 2010 there will be an 

opportunity to review and comment on the changes the 
practice committee has suggested. These will be presented 
at the HOD in 2010.

Business Arrangements Task Force: BATF
There is still a lot of conversation and concern about 

the “labor status” of our organization. The Department of 
Labor currently recognizes ANA as a labor organization: 
That means that ANA supports work place advocacy and 
collective bargaining when done on the state level. ANA 
dose not prefer one or the other. Rebecca Patton reported 
on a survey done recently: ANA labor status is not a 
membership issue. At the next HOD an amendment to the 
ANA by-laws will be proposed to allow the states (CMAs) 
freedom to choose to be involved in workplace advocacy, 
including collective bargaining, If ANAs labor status 

Fall 2009 Virtual Constituent Assembly

SILVER SPRING, MD—Nursesbooks.org, the 
publishing program of ANA, launched its new Leadership 
Package at the American Nurses Credentialing Center’s 
(ANCC) 2009 Magnet Conference, held October 1–3, 
in Louisville, KY. ANCC, a subsidiary of ANA, hosts 
a national conference for the Magnet Recognition 
Program®, the preeminent hospital recognition program 
for nursing excellence. ANA’s new Leadership Package 
was well received at this annual gathering of more than 
5,000 nursing professionals, including Chief Nursing 
Officers, Magnet Project Directors and Coordinators, 
Nurse Managers, Hospital Administrators, Staff Nurses, 
Educators, Healthcare Executives, Leaders, and Industry 
Partners. 

Nursesbooks.org has packaged the newly revised 
Nursing Administration: Scope & Standards of Practice, 
3rd Edition (published August 2009); Guide to the Code 
of Ethics for Nurses: Interpretation and Application 
(published 2008); and Nursing: Scope & Standards of 
Practice (published 2004) into the Leadership Package, a 
comprehensive resource to help nurses develop as leaders, 
visionaries, experts, and mentors. ANA’s Leadership 
Package contains essential resources for building strong 
leadership skills and is designed for any RN having 
oversight over services or staff across all practice settings.

It has been five years since the last edition of Nursing 
Administration: Scope & Standards of Practice was 
released in 2004. Nurse executives, nurse managers 
and nurses seeking to advance into management and 
administration will find this book very useful for 
career development since it is a key resource for nursing 
leadership professional development. It is also a key 

ANA’s New Leadership Package Top Seller at the 
American Nurses Credentialing Center’s Annual 

Magnet Conference
resource for the ANCC certification examination in 
Nursing Administration. Meeting these standards of care 
is a requirement to receive Magnet Recognition.

The new Guide to the Code of Ethics for Nurses 
contains the full text of ANA’s foundational Code of 
Ethics for Nurses with Interpretive Statement. This book is 
intended for everyone who currently refers to and utilizes 
the ANA Code of Ethics as a guideline for putting the core 
values expressed in the Code into everyday practice. This 
book is also a powerful tool for teaching managers and 
employees how to apply the values in the Code of Ethics to 
professional practice.

Lastly, as the keystone of the ANA specialty standards, 
Nursing: Scope & Standards of Practice contains 
15 national standards of practice and professional 
performance for general and advanced practice nursing. 
Regardless of level, setting or specialty, every nurse should 
practice by these standards. 

**Nursesbooks.org is offering free shipping and 
20% off list price for orders of 20 or more packages. 
Each book may be ordered separately at the regular 
price. Free shipping offer expires on 12/31/09.

For more information or to order, go to www.
nursesbooks.org or call the fulfillment center at 1-800-
637-0323. 

SPECIAL OFFER
Now though December 31, ANA is offering free 

shipping and 20% off the list price for orders of 20 or 
more packages. To take advantage of this offer, go to www.
nursesbooks.org or call the fulfillment center at 1-800-
637-0323.
List $69.95 / Member Price $59.95

House Passes 
Health Care 
Reform Bill

Nursings’ contributions to health care 
system recognized

SILVER SPRING, MD–The American Nurses 
Association (ANA) applauds House lawmakers for 
passing “H.R. 3962, the Affordable Health Care for 
America Act.” This landmark legislation was approved by 
a vote of 220-215 in a Saturday session. ANA has been a 
tireless advocate for meaningful health care reform which 
recognizes the vital role of nurses, creates a system that 
is responsive to the needs of all consumers, and provides 
equal access to safe, high-quality cost-effective care for 
all.

“Whether you are a Democrat, Republican, or an 
Independent, there is one thing that we all can agree on; as 
nurses, we only want the very best for our profession and 
for the patients that we serve. Though this is a momentous 
day for those of us committed to making health care 
reform a reality, there is still a lot of work ahead. On 
behalf of the nation’s 2.9 million nurses, I urge the Senate 
to consider this legislation and bring it to a vote before the 
end of the year,” said ANA President Rebecca M. Patton, 
MSN, RN, CNOR.

To learn more about ANA’s health care advocacy work, 
please visit http://www.rnaction.org/healthcare.

changes the by-laws in each state may need to be changed. 
(That would occur in 2011) But ANA will not offer that 
service. 

Currently the Department of Labor recognizes ANA 
as a Labor organization, but not as a union. There is a big 
distinction between a labor union and a labor organization. 
The BATF is not recommending the ANA take over 
the role of the UAN, and ANA will not be moving into 
collective bargaining itself. The language change suggested 
by the amendment is an effort to find a designation that is 
acceptable to all CMAs. ANA is a 501 c 6. A tax exempt 
organization that can lobby, any change in status would not 
change that.

By Laws:
The new bylaws proposal is an effort to meet the needs 

of all CMAs. 
ANA will support CMAs that are either collective 

bargaining or work place advocacy groups. Traditionally 
WNA has strongly supported work place advocacy. Nurses 
in our state have used ANA position statements on staffing, 
safe handling, needleless systems and several other issues. 

A couple of other by-laws proposals were brought up. 
We will include information on these as they are available.

American Nurses Foundation:
ANF is the philanthropic organization for Ana. They 

need our support to continue their work. They are asking 
for donations: Honor a Nurse campaign.on their Web site. 
They are asking for every one to donate $10.00 to continue 
their philanthropic work for nurses. Apply at ANFoline.
org–a great Christmas present for a nurse you respect!

Proposed Resolutions: these are issues that ANA will 
support. Several APRN proposals.

One suggestion: A recognized ‘silver alert’, like an 
amber alert, to search for confused patients/persons when 
they are missing. (This could be a Wyoming legislative 
issue).

Another suggestion: State organizations should be 
involved with ANCC when facilities in the state are going 
for Magnet status or renewal of Magnet status: CMAs 
would like to be informed when a facility in their state is 
going for magnet.

For WNA: Sue would like to propose a pre-HOD 
meeting with our state delegates, prior to every HOD.



December 2009, January, February 2010 Wyoming Nurse  •  Page 11

Welcome 
New WNA 
Members

District 1
Molly Bruner, Cheyenne
Gerri Kruzik, Cheyenne

District 2
Marjory Christiansen, Casper

Leah Smith, Casper

District 6
Jennifer Roger, Rock Springs

District 10
Alicia LePard, Gillette

District 12
Susan Steiner, Laramie

District 16
Sara Boardman, Powell

Kristin Greenwald, Powell

District 17
Patricia Pollock, Thornock

 *LAST NAME / FIRST NAME / MIDDLE INITIAL CREDENTIALS/ SOCIAL SECURITY #

 *STREET OR PO BOX # BASIC SCHOOL OF NURSING/ HOME PHONE

 *CITY / STATE / ZIP GRADUATION:  MONTH / YEAR WORK PHONE

 EMPLOYER NAME *R. N. LICENSE # FAX

 EMPLOYER ADDRESS / CITY / STATE / ZIP E-MAIL

 TITLE / POSITION MAJOR CLINICAL, PRACTICE, OR TEACHING AREA RECRUITED BY

MEMBERSHIP CATEGORIES
PLEASE CHECK ONE

❑ FULL ANA/WNA MEMBERSHIP
  RN employed full or part time 

❑ REDUCED 50% OF FULL ANA/WNA MEMBERSHIP DUES (NEW GRADUATES)
  RN who is unemployed
  - or - over 62 years of age & earning less than maximum allowed receiving Social Security benefits
  - or - enrolled in baccalaureate, masters or doctoral program, at least 20 credit hours per year
  - or - RN FIRST YEAR, WITHIN SIX (6) MONTHS AFTER GRADUATION

❑ REDUCED 25% OF FULL ANA/WNA MEMBERSHIP DUES (RETIRED)
  - RN who is over 62 years of age and unemployed
  - or - who is totally disabled

❑ WNA ONLY MEMBERSHIP
  RN employed full or part time 

PAYMENT OPTIONS

❑ FULL ANNUAL PAYMENT BY CHECK

❑ PAY BY ELECTRONIC DUES PAYMENT PLAN (EDPP)
Read, sign the authorization, and enclose a check for the first month’s payment (amount shown in bold 
above); one-twelfth (1/12) of your annual dues will be withdrawn from that checking account monthly, in 
addition to an annual $6.00 (50¢ per month) service fee (total is amount above). 
AUTHORIZATION: This authorizes ANA to withdraw 1/12 of my annual dues and any additional service 
fees from the checking account designated by the enclosed check for the first month’s payment. ANA is 
authorized to change the amount by giving the undersigned 30 days written notice. The undersigned may 
cancel this authorization upon receipt by ANA of written confirmation of termination 20 days prior to the 
deduction date as designated above. ANA will charge a $5.00 fee for return drafts.
SIGNATURE FOR EDPP AUTHORIZATION: _______________________________________________________

❑ PAY BY CREDIT CARD
____ Full annual payment—automatic annual credit card payment (automatic renewal)
____         Monthly payment from credit card
____ Full annual payment—one year only

 ______________________________________________  Visa/MasterCard     ___________________ Expiration date

Wyoming Association Membership Application
PMB 101, 2816 Dogwood Avenue • Gillette, WY 82718 • Phone: 1-800-795-6381

WNA Payment Schedule
 Annual Payment *EDPP Payroll
 Full  Deduction

WY #01 Cheyenne:
Member Full - $265.00 $22.58 $22.08
Reduced Full - $139.50 $12.13 $11.63
Special Full - $76.75 $6.90 $6.40

WY #02 Casper:
Member Full - $250.50 $21.38 $20.88
Reduced Full - $132.25 $11.52 $11.02
Special Full - $73.13 $6.59 $6.09

WY #03 Sheridan:
Member Full - $252.50 $21.54 $21.04
Reduced Full - $133.25 $11.60 $11.10
Special Full - $75.75 $6.81 $6.31

WY #06 Rock Springs:
Member Full - $251.00 $21.42 $20.92
Reduced Full - $132.50 $11.54 $11.04
Special Full - $73.25 $6.60 $6.10

WY #10 Gillette:
WY #14 Lander and Riverton:
WY#15 Torrington:
Member Full - $255.00 $21.75 $21.25
Reduced Full - $134.50 $11.71 $11.21
Special Full - $74.25 $6.69 $6.19

WY #12 Laramie:
Member Full - $280.00 $23.83 $23.33
Reduced Full - $147.00 $12.75 $12.25
Special Full - $80.50 $7.21 $6.71

WY #17 Evanston/Kemmerer:
Member Full - $250.00 $21.33 $20.83
Reduced Full - $134.50 $11.71 $11.21
Special Full - $76.75 $6.90 $6.40

WY #16 Cody/Powell
WY #50 Undistricted:
Member Full - $245.00 $20.92 $20.42
Reduced Full - $129.50 $10.13 $9.63
Special Full - $71.75 $5.31 $4.81

WNA Only State Membership
Member Full—$175 $15.08 $14.58

* Includes a $0.50 service charge
Electronic direct payment plan

Make Check Payable to: American Nurses Association
Send Check & Application to:
Wyoming Nurses Association

PMB 101
2816 Dogwood Avenue

Gillette, WY 82718
Phone: 1-800-795-6381


