
hear President Obama 
talk about nurses in his 
Grand Junction Health 
Care Town Hall. Sara 
Jarrett RN of Colorado 
and immediate past 
president of the ANA/
PAC was able to meet 
with him privately at this 
Town Hall.

In stark contrast I 
attended the Republic 
National Committee in 
Jackson Hole in August 
also with Angela Song 
from ANA. Several 
concerns were raised 
regarding the cost of insuring 47 million uninsured. 
The Federal Budge office has reported it might cost an 
additional 1 trillion dollars. Now what is a trillion dollars? 
It is difficult to get your mind around this concept. 
According to a CNN article

“To provide some perspective on just how big a trillion 
dollars is, think about it like this: A trillion dollars is the 
number 1 followed by 12 zeroes. Or you can think of it 

Congratulations to 
all WNA members! 
2009 has been a very 
successful year for 
the Wyoming Nurse’s 
Association. WNA 
has many successes to 
celebrate.

We have the largest 
state membership in the 
recent history of WNA. 
We had a very successful 
budget in 2009, I can 
remember not too 
long ago, when WNA 
struggled financially. 
We are working to 
involve student nurses in 
our activities and board 
meetings. Wyoming nurses have become a respected voice at 
the legislature. Toni Decklever, our lobbyist is recognized and 
respected in Cheyenne. WNA is a significant member of the 
Robert Wood Johnson project for Nurses. Our past President, 
Veronica Taylor, was recently selected as co-chair for the 
Wyoming Nursing Workforce Project Board. This Board 
is working on other grant opportunities to promote nursing 
throughout our state.

Nurses in Wyoming have many projects and issues 
confronting us this fall. We need to keep the goals of our 
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The image of nursing
organization in mind as we move forward. The continuing 
goals of the Wyoming Nurse’s Association are:

1. Promote leadership roles of nurses for healthcare in 
Wyoming.

2. Provide leadership in legislation and health policy.
3. Promote the continuing professional development of 

nurses.
4. Promote quality workplace environment for nurses.
5. Evaluate organizational efficiency.
Nursing is something we can all be proud of. I am proud 

to be part of the nursing profession and a member of WNA 
and ANA. Our organization is a strong voice for nurses in 
this time of transition.

As I write this article the debate on Healthcare Reform 
continues throughout the country. I am very proud that 
American Nurses Association nurses have been invited to the 
White House to work with the President and the legislators 
as they address health care reform issues. I am even more 
proud that ANA was able to set up a conference call with 
the state presidents and the White Office of Public Affairs! 
State Association Presidents from around the country 
asked challenging questions and brought up issues such as: 
transplantation, (will be covered) Pre-existing conditions 
(coverage will not be denied) childhood immunizations 
(will be covered) and access for everyone to prevention and 
early detection and treatment. As of mid-August there are 
at least 5 bills being discussed in Washington DC. At this 
time no one knows what healthcare reform will look like. 
I am confident the final bill will not look like the 5 that are 
currently circulating!

PRESIDENT’S MESSAGE

Nurses are aware that our healthcare delivery system 
could be improved. As nurses each of us has encountered 
the uninsured or under insured patient who cannot obtain 
healthcare services. We have seen families and individuals 
suffer under the extreme cost of life saving procedures. Many 
of us have also seen the health care system miss-used. We have 
also experienced the success and failures of other government 
run healthcare plans. Nurses have a respected voice in 
healthcare reform. Nurses are a trusted group of healthcare 
providers and when we speak people listen to our opinions. 
We need to be informed so we can inform others. I encourage 
every one of you to do the research; go to Nursingworld.org 
(the ANA web site) and review the frequently asked questions, 
on the web go to Whitehouse.gov and click on reality check or 
go to healthreform.gov. I understand that we each have our own 
opinion about health care reform. 

In August I will represent Wyoming Nurses on a panel, 
in Gillette, with Senator Mike Enzi to discuss healthcare 
reform. Nurses across the state will be asked, formally and 
informally, about their opinion of the healthcare reform 
issues. We are obligated, as the most trusted profession, 
to have the facts, to do our home work and—as always- to 
advocate for our patients!

As an organization we will discuss the health care reform 
issues at our convention.  This is a critical year for nurses, 
I believe legislation will change the way we care for our 
patients…very soon. I hope to see many members in Cody 
September 17-19. As an organization we will make plans for 
the coming year’s activities. 

Great job in 2009, WNA!

MESSAGE FROM MARY
by Mary Behrens, RN, FNP

Nancy Potter nurse practitioner from Casper received 
the Wyoming NP of the year award at the American 
Academy of Nurse Practitioners in Nashville Tennessee. 
There were over 4500 NPs in attendance. It was an honor 
to be there to help her celebrate this prestigious award. 
Nancy is a pioneer when it comes to beginning the practice 
role in the 70s when it was not very popular. She is a co 
owner of an all nurse practitioner clinic and has been a 

preceptor for many University of Wyoming FNP students. 
Nancy tends to be quiet about her accomplishments but 
never quiet about providing excellent guidance to her 
students and clients. Congratulations Nancy.

It has been a busy summer with Health Care Reform 
and heated Town Hall Meetings. In the middle of August I 
attended a White House Staff briefing phone organized by 
ANA. Over 1000 nurses around the country joined in on 
the call.  The White House participants included Nancy-
Ann DeParle, director of the White House Office of Health 
Reform, senior advisor to the president, Valerie Jarrett, Tia 

Tchen, director of White House Office of Public 
Engagement and White House Communications 
official David Simas. The White House staff 
recognized the strong role nurses play in the health 
care arena and also note how trusted we were by 
the public. They said the thrust of Obama’s health 
plan was 1. Insurance Reform 2. Preventive Care 
3. Employers need to be “in the game” and 4. 
Individual responsibility.  When questioned further 
they did say that it included a public plan. One 
nurse who had worked for many years in the VA 
system wondered if the long waits for Veterans 
would improve. There was little discussion on 
cost only to say that much could be saved in the 
health care system with reform.  It was good to 

Mary L. Behrens

Message from Mary continued on page 2
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this way: One trillion $1 bills stacked one on top of the 
other would reach nearly 68,000 miles (about 109,400 
kilometers) into the sky, or about a third of the way from 
the Earth to the moon.

http://www.cnn.com/2009/LIVING/02/04/trillion.
dollars/index.html retrieved on August 19,2009

It is understandable that many citizens are already 
concerned about our climbing national debt in this hard 
economic time. The second concern expressed was the 
lack of any Tort Reform in the Bill and how the cost of 
defensive medicine is driven up. 

The only Bill that Congress has brought home is the 
house version, which is over 1000 pages. The republican 
side wants to know what the hurry is “shouldn’t the bill 
be read first.”  However to plow through the bill is not 
an easy task since the language can have the best linguist 
scratching his/her head. One part of the bill that has 
some worried is on page 16. Can some keep their private 
insurance if they like it. The public answer is “yes” but 
in this section it goes on to say if you decide to change to 
another insurance carrier after one year –one must buy the 
public plan.  

If you have trouble sleeping at night Dr. Bernadine 
Healy former head of the American Red Cross said 
this recently, “Reading H.R. 3200 is not like curling up 
with Harry Potter.” But you can download it free from a 
government website, thomas.loc.gov.”

Health Care Reform is not simple. If it were simple, 
we would have fixed it long ago. Nurses have always 
had a strong focus on prevention. We have recognized 
risk factors in health according to Dr. Goodarz Danaei 
of Harvard School of Public health such as smoking, 
physical inactivity, heavy alcohol use, high blood pressure, 
low LDL, high blood glucose, overweight/obesity, high 
dietary trans-fatty acids, high salt intake, low dietary 
polyunsaturated acids, low omega-3 acid intake, and low 
fruit and vegetable consumption.  And as nurses it is 
important for good interventions. However we do better 
with some risk factors than others on this list. If you look 

Message from Mary continued from page 1

The “WYOMING NURSE” is the 
official publication of the Wyoming Nurses’ 
Association.

Articles appearing in the publication 
express the opinions of the authors; they do not 
necessarily reflect the views of the staff, board, 

or membership of WNA or those of the national/ 
district associates.
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Mary Behrens, Governor of Minnesota and 
Angela Song.

at current research trials we do better with hypertension 
with medication than we do with stop smoking measures. 
We also know that just telling someone what to do will 
not change behavior. We are humans and it is a bit like 
herding cats. As nurses it is good to be informed but also 
to participate in local health forums to let our lawmakers 
know what your worries and ideas are for health care 
reform. We all know there is fraud and abuse in Medicare, 
people unable to get insurance due to preexisting 
conditions, health care is costly, and people cannot afford 
to buy health insurance. How we solve these issues will 
take more debate and hopefully a bill that all sides can 
work with.  This story is not over yet. 

 Please come to Cody for our Nursing Summit and 
WNA Convention in Cody Wyoming. We are focusing on 
building a Nursing Workforce for our Future. 

Looking forward to seeing everyone in the northwest 
part of beautiful Wyoming.

Congresswoman Cynthia Lummis and 
Mary Behrens

Nancy Potter, Ann Enlow and President of AANP.
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WNA CONVENTION

Wyoming Nursing Summit and
Wyoming Nurses Association Convention

Building 
a Nursing 

Workforce to 
Meet Wyoming’s 

Needs
September 17–19, 2009 

Holiday Inn 
Cody, Wyoming

Wyoming Nurse Leaders Act to Support Health
The Fay W. Whitney School of Nursing and the Wyoming 

Nurses Association invites visionary health care leaders to 
participate in the 6th Annual Wyoming Nursing Summit and 
the 2009 Wyoming Nurses Association Convention. Have 
your voice heard about the future of nursing in Wyoming. 
Participants will focus on workforce issues in Wyoming and 
how to recruit, retain, and best serve our nursing community. 
Presentations will be centered around how to help build a 
nursing workforce center for the state of Wyoming.

Conference Goal: The goal of the Nursing Summit and 
WNA Convention is to offer a forum for nurses to gain 
knowledge about leadership and professional practice issues 
and to build professional relationships.

Continuing Education Credits: Application for contact 
hours has been made to CNE-Net, the education division of 
the North Dakota Nurses Association, an accredited approver 
by the American Nurses Credentialing Center’s Commission 
on Accreditation.

Optional Activities
Cody Trolley Tours utilizes two live narrators, poster-

sized historical photos, pass-around relics and entertaining 
audio clips, to share the story of world-famous William F. 
“Buffalo Bill” Cody while spotlighting historical sites, scenic 
vistas, geology, wildlife and old and new west attractions. 
The 60-minute, 22-mile tour is a LIVE PERFORMANCE 
that you enjoy from the cozy oak interior of our festive red 
& green trolley. A Cody Trolley tour is the best and fastest 
way to gain an overview of all that Cody has to offer. The 
trolley is scheduled for Friday September 18th at 7:30 pm and 
the registration cost for this event is $22. Please check this on 
your registration form.

Wine Taste at Juniper Wine & Spirits, the Bighorn 
Basin’s largest selection of wines by the glass. During the 
convention check out Juniper Winery either Wednesday, 
Thursday, or Friday evening for $25 (includes wine tasting 
of 10 different wines and hors devours.) Limited to 25 
individuals per evening. Please check this on your registration 
form along with which evening you would like to enjoy the 
tasting.

Wyoming Nursing Summit Agenda
Thursday, September 17
8:00  Registration/Breakfast Provided
8:45 Welcome
9:00  Susan R. Lacey—Developing Workforce Centers
10:30  Break
10:45  Wyoming organization leaders—Updates
 Regarding Nursing Workforce Issues
Noon  Lunch/Provided
1:15  Pilot Projects Presentation
2:45  Break
3:00  RWJ Workforce Center Planning
5:00  Reception/Pasta Buffet
6:00  WNA Board of Directors Meeting

Friday September 18
7:30  Networking/Breakfast Provided
8:30  Brad Westby—Industry Partnerships
9:30  Posters, Break with Vendors
10:30  Toni Decklever, Sue Howard—Legislative issues
Noon  Lunch /Vendors—Combined WNA/Summit

Wyoming Nursing Convention Agenda

Friday September 18
1:30  Mike Kusiek—Care for the Caregiver
2:30  Break

2:45  Carole Genz Mould—Physical Well Being
4:15  Break
4:30  WNA Annual Meeting and Dinner
7:30  Trolley

Saturday, September 19
7:30  Breakfast & WNA Awards Presentation
8:30  Douglas Sunderland—Spiritual Well Being
9:15  Zann Liljegren—Emotional Well Being
10:00  Mike Kusiek—Professional Well Being
12:00  Wrap-up and Evaluations

Keynote Speaker

Susan R. Lacey, RN, PhD
As the Director of Nursing Workforce and Systems 
Analysis at Children’s Mercy Hospitals and Clinics, 
Dr. Lacey oversees the organization’s systems research 
and is the lead on projects that investigate the impact 
of nursing resources on organizational and patient 
outcomes. She is also the new Director for the Bi-State 
Nursing Workforce Innovation Center, a partnership 
with the Health Foundation of Kansas City (HCF) 
and the REACH Foundation. The Center will lead 
and champion work environment change projects and 
process improvements at the point of care; both of which 
will be nurse-led, the later of which is now funded by a 
Partnership in Nursing (PIN) grant awarded in August 
of 2008 from the Robert Wood Johnson Foundation and 
the Northwest Foundation. 

Speakers
(in order of presentation)

Brad Westby
Brad Westby is the Industry Partnership Manager for the 

Wyoming Department of Workforce Services. In his current 
position he works with the Wyoming Workforce Development 
Council and private industry, focusing on addressing the 
workforce shortages in the health care industry and the 
energy sector. His previous work includes eight years in the 
private sector, creating and implementing newly developed 
education training programs. Previously, Brad served the 
State of Wyoming through his employment with Senator 
Alan Simpson and Senator Michael Enzi, working five years 
in Washington, D.C. as a Legislative Assistant.

Michael D. Kusiek, M.Ed.
Mr. Kusiek has over fifteen years experience working in 

health care and education. He has worked with hospitals, 
physicians, and health care professionals throughout South 
Dakota, Wyoming, and Colorado in the effort of performance 
improvement and finding joy in work. Mr. Kusiek has a 
special interest in working with hospital leadership, staff, and 
physicians in achieving high quality working relationships 
which generates greater outcomes for patients. Mr. Kusiek 
just finished his seventh year as head coach of UW women’s 
rugby who just returned from a sweet 16 national playoffs 
appearance. Mr. Kusiek holds a B.A. in multi-cultural studies/
history and a Master’s in Education focused on total quality 
management.

Carole Genz Mould, RN, MN
Carole has been a nurse for 32 years, primarily in the 

high risk neonatal and obstetrical setting. From acting as 
a Perinatal Clinical Specialist, to being a Neonatal Nurse 
Practitioner for 15 years, to Director of a couple of Childbirth 
Centers, Carole has worked with mothers and families 
and nurses for most of her career. She has a Bachelor’s and 
Master’s Degree in Nursing from the “other U of W” the 
University of Washington in Seattle.

Upon “going rural” in 2004 she has stretched her skills 
to include holistic lifestyle wellness issues and embraced 
the adjuncts of complementary alternative modalities. Her 
current journey through menopause had rounded out her own 
experiences as a professional woman, wife and mother.

Douglas Sunderland, MSW
Douglas Sunderland is a Licensed Clinical Social Worker, 

and works at Powell Valley Healthcare in their hospice and 
home health department. She also provides counseling 
to veterans at the Community Based Outpatient Clinic in 
Powell. Ms. Sunderland has been ordained in the Episcopal 
Church since 2002 and served as the chaplain for Powell 
Valley Hospice for 15 years.

Zann Liljegren, MSSW, LCSW
Zann Liljegren is a psychotherapist and social worker at 

Powell Valley Healthcare in Powell, WY. She started there in 
July, 2008, with a particular interest and expertise in treating 
PTSD with combat veterans. Zann came from Dodgeville, 
Wisconsin, where she had a private practice for 14 years.

Zann’s bachelor’s degree is in psychology from the 
University of Minnesota—Minneapolis. She worked for 
several years as a bachelor’s level social worker in child 
protective services where she specialized in child sexual 
abuse. She also worked as a teacher in a Montessori Daycare 
Center, and as an outdoor adventure educator. Frustration 
about not being able to really make a difference for people 
motivated her to return to school to obtain her Master’s of 
Science in Social Work from the University of Wisconsin-
Madison. During her Master’s program, Zann and her 
husband adopted their foster son. With a history of severe 
abuse, he had significant problems attaching to other people. 
The combination of seeing the effects of trauma on her clients 
and on her son sent Zann searching for more resources to 
help people affected by violence and trauma. This led her 
to explore the mind and body approach of Eye Movement 
Desensitization and Reprocessing (EMDR). Zann is now 
a level II certified EMDR practitioner. She has found this 
specialized trauma therapy to be revolutionary in helping 
people overcome bad experiences. All of these experiences 
and educational opportunities have come together for Zann 
in helping her see and facilitate in others ways to integrate 
emotions, cognitions and behaviors in ways that really allow 
people to achieve their potential.

Registration Form for
6th Wyoming Nursing Summit & WNA Convention

Cody, Wyoming: September 17–19, 2009

Name: ________________________________________

Address: ______________________________________

City/State/Zip: ___________________________________

Phone: (         ) __________________________________

Email: ________________________________________

Organization: ___________________________________

UW employees, please list department: _________________

Registration options
• Online: http://www.wyonurse.org
• Mail: Wyoming Nurses Association, 2816 Dogwood Ave.,
 Gillette, WY 82718
• Questions: WNA 1-800-795-6381  Summit 307-766-6715
• Make Checks payable to WNA
• VISA/MasterCard Are The Only Credit Cards Accepted
• $50 administrative processing fee will be assessed for 

cancellation after 9/10/2009. Please send written confirmation 
if cancelling your registration. No refunds for no-shows.

We are committed to making this conference accessible to all 
individuals. If you have a disability and require accommodations 
to participate in this activity, or have special dietary needs please 
check here. _____We will contact you to discuss your specific 
needs.
Registration Fee: (Includes materials, reception & meals.)
Both Events (best value) $250 $ _______
WNA Only: Members $200 $ _______
WNA Only: Non-Members $225 $ _______
Summit Only $100 $ _______
Student WNA $50 $ _______
Student: Summit $50 $ _______
Guest Awards Breakfast Ticket $20 $ _______
Friday Night Trolley $22 $ _______
Juniper Wine Tasting  $25 $ _______
Please Circle night you will attend 
Wednesday/Thursday/Friday
Late Registration (After 9/4/2009) $20 $ _______
Card#: Expires: 

Accommodations: 800-527-5544, Holiday Inn, 1701 Sheridan 
Ave., Cody, WY 82414. Reserve by Sept. 3, 2009 for conference 
rate, $132.00. Mention Nursing Summit/WNA.
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WNA CONVENTION

The Wyoming Nurses Association (WNA) membership 
will elect the following leadership positions to serve on the 
WNA Board of Directors beginning October 2009 to serve 
until September 2011. 

Elected in 2009 by Statewide Ballot for a two year term 
is:

Vice President
Secretary 
2-ANA Delegates 

Duties of each office:

The Vice-President shall assume the duties of the 
President in the absence of the President and President-
Elect. The Vice-President shall serve as Chairperson of the 
Membership and Public Relations Committee. The Vice-
President shall serve as the elected First Alternate ANA 
Delegate.

The Secretary shall be responsible for ensuring that 
records are maintained of meetings of the WNA, the 
Board of Directors, and Executive Committee of the Board 
of Directors, and shall notify members of the meetings 
of WNA. The Secretary shall serve as the elected Third 
Alternate ANA Delegate.

Two ANA Delegates will be elected to serve as a voting 
member to the ANA House of Delegates which will be 
held June 16-19, 2010 in Washington, DC.

All candidates for office were to submit a “Consent 
to Serve” form, a statement (200-220 words) on what 
they believe are the major issues before the Association, 
in particular the position for which they are a candidate, 
and a photo WNA Office no later then August 1, 2009. 
The following pages will highlight the candidate for 
office profile. Election results to be announced during the 
WNA Annual meeting on September 18, 2009 in Cody, 
Wyoming.

Background Information 
on the 2009 Leadership 

Candidates
VICE PRESIDENT CANDIDATES

Name: Lisa Horton, RN, MSN
City: Powell
District: #16

School/College Of Nursing:
Northwest College
Additional Professional 
Education: MSN from the 
University of Phoenix

2009-2011 WNA Leadership Positions
Area Of Practice: Case Management
Present Position: Powell Valley Healthcare, Powell, WY

Professional Organization Activities At District 
(Region), Council, State, National Level(S) For The 
Past Five Years, Including Student Association Office:  
WNA District 16 President since 2008 and current WNA 
member since 2002.
 
Position Statement:
This is a time of change and reform for healthcare and 
nursing. It is imperative that our thoughts and ideas are 
brought forward in a productive manner to ensure that 
positive changes occur. As a Case Manager in a hospital 
I see first hand the financial impact that insurance 
companies, private and government funded, have on our 
future as nurses and patients. I believe it will be important 
to stay on top of this issue to ensure the viability and 
quality of care that rural hospitals in Wyoming currently 
provide. The stability of these organizations is vital to 
all consumers of healthcare in our state. I have served as 
District 16 President for the past two years and work to 
help achieve our goal in providing high school seniors 
scholarships to those pursuing a career in nursing. I feel 
this experience, as well as being involved in WNA at many 
conventions and at the board level, have prepared me to 
fulfill the tasks of Vice President. It would be an honor to 
serve this organization in this capacity. 

Name: Kathy Luzmoor,
RN, MS, ANCC
City: Green River
District: #6

School/College Of Nursing: 
University of Wyoming MS Nursing 
Education 2009
Additional Professional Education: 
Certified Case Manager ANCC

Area Of Practice: Nursing Education
Present Position: Instructor Of Nursing, Western 
Wyoming Community College

Professional Organization Activities At District 
(Region), Council, State, National Level(S) For The 
Past Five Years, Including Student Association Office: 
WNA Vice President 2003-2005; President District 6 
2003-2004; Vice President District 6 2001-2003 and 2004 
to present; Case Management Society of America (CMSA) 
1998-2006; National League of Nursing 2006 to present; 
and WNA membership.

Position Statement:
I am submitting my name for consideration for the position 
of Vice President for the Wyoming Nurses Association. 
I have been a long time member of the association and 
previously held the position of Vice President. The goals 
and work of the association are some that I feel strongly 
about working to support and further. The association is 
important to all nurses in WY and I will pledge to work 
hard to get that message out. I have been an active member 
of District Number 6 and have held the positions of 
President and Vice President during the past eight years. I 
am a nursing instructor for Western Wyoming Community 
College. I love the opportunities it gives me to encourage 
students in the role of the profession. I have thirty years 
of experience as a registered nurse in various positions, 
including acute care, hospice, and case management.

Health care and nursing are changing rapidly. It is 
important that we encourage our peers to become active 
in the organization to give us the voice we deserve. I am 
proud of the work of the WNA both on a state and national 
level. I would be proud to serve and assist these leaders in 
any way I am able.

SECRETARY CANDIDATE

Name: Jennifer Jones, RN
City: Powell
District: #6

School/College Of Nursing: 
Northwest College
Additional Professional 
Education: Enrolled at Walden 
University in the MSN program 
with a specialization in nursing 
education

Area Of Practice: Emergency Department
Present Position: West Park Hospital

Professional Organization Activities At District 
(Region), Council, State, National Level(S) For The 
Past Five Years, Including Student Association Office:
Secretary for WNA District 16; membership in ANA, 
WNA, and ENA; attended WNA Legislative Days 
representing District 16; various fund raising activities to 
provide scholarships for graduating high school seniors 
interested in pursuing a nursing career.

Position Statement:
One of the biggest issues facing our association and other 
healthcare organization is the accessibility of healthcare 
to our community members. Defining access requires 
nurses to be cognizant of the issues that are affecting our 
communities and their overall health. With the recent 
inauguration of President Obama, healthcare reform is one 
of the current burning discussion topics. Recent figures 
provided by Anderson, Hussey, Frogner, and Waters (as 
cited in Mason, Leavitt, & Chafee, 2007), indicated that 
approximately 50 million persons in the United States 
have no health insurance; many people have limited access 
to healthcare, whether it is from poor insurance, lack of 
providers, economic instability, or geographical location. 
The apparent question is how the United States can 

WNA Leadership Positions continued on page 5
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provide healthcare coverage and services to its residents, 
recognizing that currently it spends more than any other 
nation while maintaining the highest rate of uninsured or 
poorly insured (Gorin & Flint, 2008). 

I have a strong interest in the political arena of healthcare, 
and more specifically, how nurses define their roles and 
participate in healthcare reform. Being able to work 
cohesively with nurses who share the desire to create social 
change is one benefit of this position. The other benefit is 
discovering and participating within the political structure 
of one of the largest and esteemed nursing organizations. 

ANA DELEGATE CANDIDATES

Name: Mary Behrens, 
RN, FNP-BC
City: Casper
District: #2

School/College Of Nursing: 
University of Wisconsin BSN 
1964, University of Colorado 1969 
Masters of Science
Additional Professional 
Education: 1998-Family Nurse 
Practitioner Post Masters Certificate

Area Of Practice: Family Practice
Present Position: Westside Woman’s Clinic

Professional Organization Activities At District 
(Region), Council, State, National Level(S) For The 
Past Five Years, Including Student Association Office:  
Current elected member to the Congress on Nursing 
Practice and Economics. I am also a member of the First 
ANA Policy Institute. I was an ANA Board of Director 
for 8 years (First VP-highest elected office), ANA/PAC, 
American Nurses Foundation, ANCC, Past Wyoming 
Nurses Association State President, Legislative Chair, and 
District 2 President

Position Statement:
I am running for ANA delegate. We are at a critical 
juncture at ANA and need strong leadership to help guide 
the organization for the future. I served 8 years on the 
ANA BOD with my last office being First Vice President. 
I have been off the BOD for four years but am considering 
further work at the National level. We have health care 
reform on the table and I would like to be there for the 
debate to bring rural health care issues to the table. I 
testified on behave of SHIP before the Congressional 
leadership last year. I am currently Treasurer of the ANA/ 
Pac and have always worked hard for bipartisan support 
of our Congressional elected officials. I would like to 
continue with this project but also expand its scope. I 
support the work the Wyoming Nurses Association has 
been doing to develop a Wyoming Nurses Workforce 
Center. It is exciting work as we move into new areas in 
helping maintain and grow Wyoming’s Workforce. I would 
be honored to receive your support.  

Name: Robin Roling, RN, MS
City: Powell
District: #16

School/College Of Nursing: 
University of Wyoming, BSN 1985
Additional Professional 
Education: University of Colorado 
Denver health Sciences Center, 
MS, 2008

Area Of Practice: Administrative To Include: Quality 
Improvement, Risk Management, Informatics, Case 
Management, And Infection Control
Present Position: Vice President, Quality and Support 
Services, Powell Valley Health Care, Powell

Professional Organization Activities At District 
(Region), Council, State, National Level(S) For The 
Past Five Years, Including Student Association Office:  
Member of the American Nurse’s Association, Wyoming 
Nurse’s Association, Health Information Management 
Systems Society, and American Society of Healthcare Risk 
Management.

Position Statement:
The ANA actively supports healthcare reform, which 

WNA CONVENTION

“ensures a universal access to a standard package of 
essential and affordable healthcare services for individuals 
and families.” (ANA News Release, July 21, 2009)  As a 
national organization we are actively involved in how this 
legislation is crafted and how it will be implemented. As 
a state delegate from Wyoming, I want to have a better 
understanding of your point of view so that I may be better 
able to share your voice with our national leaders. 
Patient safety initiatives that I actively support include:

• Promoting a safe work environment by decreasing 
manual lifting of patients and implementing the use 
of lifting equipment. 

• Advancing nursing education by lobbying for 
additional funding to support nursing students and 
educators.

• Implementation of Health Information Technology 
to improve patient outcomes.

As your Delegate, I have been actively involved in the 
WNA Board sharing issues of concern for our membership 
as well as identifying ways in which we can improve our 
organization. If re-elected, I hope to learn even more 
about your concerns and opinions so I will be better able 
to articulate nursing needs and concerns from a Wyoming 
perspective. I look forward to the opportunity to serve and 
would appreciate your vote. 

Name: Veronica Taylor, RN, MS
City: Gillette
District: #10

School/College Of Nursing: 
University of Wyoming—BSN 
1975 and MSN 1990
Additional Professional 
Education: 

Area Of Practice: Nursing 
Leadership/Management and Infection Prevention  

Present Position: Hospital Supervisor And Infection 
Preventionist At Campbell County Memorial Hospital, 
Gillette

Professional Organization Activities At District 
(Region), Council, State, National Level(S) For The 
Past Five Years, Including Student Association Office:  
Member of ANA, WNA, STT, WONE and APIC.
Past president of WNA, Past delegate for two different 
terms, Past president of two districts in WNA, past chair/
member of the legislative committee, past chair/member 
of economic and general welfare committee, past practice 
representative for WNA at ANA practice council, and 
past member of the Center for American Nurses policy 
advisory board. Member (six years) and President (two 
years) of the Wyoming State Board of Nurses. Currently 
member of the “Friends of Nursing” advisory board for 
the Fay W. Whitney School of Nursing and Co-chair and 
member of the advisory board for the Nurse Workforce 
Project of Wyoming. Co- project coordinator for the 
Wyoming Nursing Leadership Institute.

Position Statement:
Nursing is very important to me and has been my passion 
along with my family for the past thirty-four years. I 
have been a member of WNA since the first year that 
I graduated from college. Over the years it has been 
apparent that nurses must be involved to shape the future 
of nursing or others would do it for us. ANA is the national 
organization that through lobbying efforts is listened to in 
Washington, DC. It is important for the grassroots nurses, 
those who are actively working in the field to share our 
opinions and concerns at the national level. As a delegate 
I can represent the nurses of Wyoming by speaking up and 
listening as needed. I would enjoy representing Wyoming 
in this capacity again and would appreciate your trust in 
me by your vote.

Norma Wilkerson, PhD, RN, Bylaws Chair
Bylaws Committee Members are 

Ardyce Hill, MSN, RN and Kelly Politte, RN

The bylaws committee proposes the following changes 
to WNA Bylaws based on two changes in the organization. 

1. At the 2008 Convention members voted to drop 
WNA membership in The Center for American 
Nurses (The Center). 

2. The WNA Board of Directors voted to add a new 
graduate nurse to its composition.  

In order to accommodate these organizational changes, 
the proposed changes in the relevant Articles and Sections 
of the current Bylaws are posted on the WNA website 
www.wyonurse.org for WNA members to review prior to 
the annual meeting.  Action on these proposed changes will 
occur during the WNA annual meeting held in conjunction 
with the WNA Annual Convention and Nursing Summit 
September 17-19, 2009 in Cody, Wyoming.

2009 WNA Bylaws 
Proposed Changes

WNA Leadership Positions continued from page 4

Mark your calendars!

2010 Nurses Day at the 
Legislature 

February 18-19, 2010

Little American, Cheyenne
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WNA NEWS

By Faith M. Jones, MSN, RN, NEA-BC

It has been a pleasure to continue to update all of you on 
the progress and improvements that have been occurring 
throughout our State in those organizations that have 
received grant funding from the Hospital Improvement 
Grants. This article features Sheridan Memorial Hospital, 
Wyoming Medical Center, and Powell Valley Healthcare. 
Remember, these grants were made possible by WNA 
membership’s efforts to get this legislation passed. 

Safe Patient Handling Program 
Update/Sheridan Memorial 

Hospital

By LaNora Dixon, RN, MHA

In June 2008, Sheridan Memorial Hospital sought a 
partnership with the Wyoming Department of Health 
through the Wyoming Hospital Improvement Grant 
opportunity to further support the Sheridan Memorial 
Hospital’s culture of service with a ‘Safe Patient Handling 
Program’. We believe this program to be consistent with 
our strategic direction of providing the following:

1. A safe patient environment
2. A safe workforce environment
3. An investment in human resources in our effort 

to secure competitive advantage by creatively 
recruiting and retaining excellent clinical personnel

4. A culture of fiscally responsible health care 
delivery

The Safe Patient Handling initiative presents 
opportunity to address issues of patient safety, workforce 

Hospital Improvement Activities in Wyoming Part 4
safety, and recruitment and retention challenges 
by facilitating a cultural change in our workforce 
environment. The program demonstrates an investment in 
the people who entrust us with their care, the workforce 
who provide that care, and is a means to achieve fiscally 
responsible, quality service as we anticipate growth.

Sheridan Memorial Hospital (SMH) seeks to implement 
a Safe Patient Handling Program to create

1. Patient Safety as evidenced by reduction in fall 
risk, reduced risk of integumentary impairment, 
and improved rehabilitation environment

2. Workforce Safety as evidenced by reduction in 
incidents of patient handling injuries

3. Competitive Advantage as evidenced by improved 
recruitment and retention results

4. Fiscal Responsibility in our healthcare delivery 
model as evidenced by positive fiscal impact 
of Safe Patient Handling Program (Return on 
Investment estimated at 19 months)

History of Safe Patient Handling Program/
Timeline of events:
• December 2005: Patient Safety Plan Drafted 
• July 2007:

1. Established Multi-disciplinary Patient Safety 
Committee with representation from Physical 
therapy, Quality Services RN, Occupational Health 
RN, RN managers, Director of Nursing Services, 
Administration)

2. Committee conducted Staff Ergonomics Survey 
(rate of return 120) Committee developed 
Workplace Safety Plan 

Hospital Improvement Activities continued on page 7

3. Committee conducted literature review to support 
development of program

• August 2007:
1. Facility Ergonomics Assessment conducted by 

Lisa Nichols, PT 
• October 2007:

1. Equipment Fair to assess current equipment and 
to invite vendors to   demonstrate new equipment 
(Employee Needs Assessment Tool)

• November 2007:
1. Contracted partnership with VHA Mid-America 

to conduct Regional Market Analysis
• December 2007:

1. Diligent/Arjo conducted a facility-specific unit 
needs summary, and investment summary for 
SMH

• January 2008:
1. Adopted a Fall Risk Prevention Program
2. Human resources conducted an Employee 

Satisfaction Survey
3. Human resources compilation of organizational 

turn-over rates
• April 2008:

1. Marketing conducted Community Consumer 
Perception Survey

• May 2008:
1. Implemented Worker’s Compensation Return-to-

work program
2. Quality Services conducted Lotus Forum 

Teamwork and Safety Climate Survey
3. Administrative Presentation to the SMH Board of 

Trustees on Safe-Patient Handling Program
4. Administrative Presentation to the SMH 

Foundation Board on Safe-Patient Handling 
Program

5. Nursing committee site visit to facility where the 
Diligent equipment for Safe-Patient Handling has 
been implemented (Wyoming Medical Center, 
Casper, WY)

• TBA: Diligent Site Visit to conduct Facilities 
Structural Capacity Assessment

• TBA: Multidisciplinary Task Force Site Visit to 
location with operational ceiling lift demonstration
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Goals and Objectives of Request: Updates on progress

Year One (1):
 Objectives Activities

1. Convene Safe Patient Handling (SPH) Task Force  Complete and ongoing
 to conduct nursing research related to workforce 
 injuries, to identify trends effecting recruitment 
 and retention, and to conduct surveys and compile 
 data related to patient handling processes at SMH
2. Establish baseline worker’s comp cost statistics and Complete and ongoing
 OSHA injury incidence 
3. Vendor to complete on-site needs assessment and  Complete and ongoing- see
 complete financial analysis and investment summary  narrative below for detail
 based on objective number one 
4. Compile baseline nursing workforce turnover rates,  Complete and ongoing
 age demographic of workforce and patient population
5. Develop program proposal and present to SMH Board Complete
 of Trustees and Foundation Board
6. Partner with VHA Mid-America to compile Regional  Complete
 Market Analysis and contract to conduct consumer 
 perception survey
7. Organize multidisciplinary teams to do on-site  Complete-onsite visits have been
 visits at facilities that have successfully  done at the Wyoming Medical Center
 implemented Safe Patient Handling Program in Casper, WY and at Cheyenne
  Regional in Cheyenne, WY
8. Procure financial resources for equipment and  Complete- Awarded WY 
 comprehensive clinical support package  Department of Health grant and 
 (Diligent/Arjo) secured match requirement
9. Diligent to finalize all investment summaries and  Complete
 worker’s compensation guarantees after completion 
 of a facility structural capacity assessment
10. Identify program champion (Employee Health RN  Incomplete- see narrative below 
 and Quality Services Manager) Define responsibilities for detail
 in the development of a training strategy, annual 
 competency measures, identify Transfer Mobility 
 Coaches and establish training requirements, 
 management of equipment storage and maintenance.

Certainly, conversations surrounding healthcare reform 
and the indications of such as it relates to rural hospital 
reimbursement and rural healthcare access is something that 
we, at Sheridan Hospital, are ever-mindful of and we seek to 
meet change in a proactive, anticipatory manner. As such, our 
board of trustees are conservatively and critically evaluating 
all capital projects with due diligence to ascertain fiscal 
responsibility. With the original proposal, we sought to utilize 
a house-wide ceiling lift system with ceiling-mounted tracking 
throughout the organization. In an effort to create safe clinical 
environments within a more refined budget, we are moving 
forward with the project, but the scope of the project has been 
scaled back to meet budgetary constraints. We will pursue 
the project by having one room in the Intensive Care Unit and 
one room on the Medical-Surgical Unit support the ceiling-
mounted structure. We will work with the Diligent/Arjo 
Clinical Support team to create a program with our existing 
mobile lift and transfer equipment and with the additional 
ceiling lifts to focus on hospital-wide buy-in with proper body 
mechanics and safe, proper equipment utilization prior to 
implementing a hospital-wide ceiling lift system if and when 
this is feasible.

During the structural assessment of our facility, there were 
indeed some adjustments that were indicated in the type of 
ceiling support structure that will be necessary. As we had 
anticipated, there are some electrical, structural, and sprinkler 
system components with an older facility that we will need 
to make arrangements around in the installation phase of the 
project. 

Current status:
We are anticipating a new quote for the project from 

Diligent/Arjo within the next month based on the refined 
scope of the project. We have not yet expensed any of the grant 
funds, but our intention is to move forward with the project 
pending the new agreement with the vendor. The clinical 
consultant support component of the program to develop the 
program, policies, and procedures and establish training will 
occur after installation of the ceiling system. The facility 
structural assessment is complete and the room measurements 
and diagram process have been completed.

Thank you once again for your partnership and support of 
the project.

Wyoming Medical Center’s 
Journey to Magnet

By Sandra Conklin, MSN, RN

Thanks to the generous grant funding by the Wyoming 
Department of Health, Office of Rural Health, the 
Wyoming Medical Center (WMC) Staff have been busy 
on their journey to nursing excellence.  A number of 
initiatives have been put into place over the past six months 
for WMC to meet the national standards of excellence set 
forth by the American Nurses Credentialing Center which 
recognizes nursing organizations for excellence in patient 
care.

One key program has been in advancing the educational 
levels within our existing staff to meet and/or exceed 
the national NDNQI benchmark. Nursing research has 
demonstrated that higher educational levels among nurses 
improve patient survival and outcomes. We have used 
grant funds matched with our in-kind funds to support 21 
nurses in their pursuit of either a bachelors or masters in 
nursing.

We are also proud to announce an enhancement of our 
Netlearning system which allows us to track and manage a 
wide range of courseware for nursing education. The new 
program is called NetCompetency. This program assists us 
in assessing our facility by individual, unit, or department 
to keep our staff at a high level of clinical competency.  
This was an area that we knew we needed to upgrade from 
paper pushing to automation.

Along the same vein we have used grant and in-kind 
monies to share our innovations both locally and nationally. 
We co-hosted a party this past fall with the Wyoming 
Nurses Association to share our clinical best practices with 
organizations across the state. We also have presented at 
numerous professional forums on our innovations including 
the Rocky Mountain Research Symposium, National 
Database for Nursing Quality Improvement conference, the 
University of Arizona Evidence-based practice conference, 
and the International Caring Consortium to name a few. 
Sharing best practices is a Magnet standard and we feel we 
have been very lucky to meet this standard with ease this 
past winter and spring.

Improving our clinical outcomes has been a heavy 
focus for about a year. We are working diligently to lower 
our fall and pressure ulcer rates. We are also improving 
our vacancy rate by hiring new graduates into a yearlong 
residency program and creating a bonus program for 
retention of these new nurses into the work force. Finding 
time to celebrate our nursing staff for the care that they 
deliver every day has also been a priority. Our 2009 
Nursing Awards banquet was held at the Casper Country 
Club in May. Recognizing excellence in our staff is 
important for the well-being of our own staff; as well as 
patients and families we so value and serve. 

WNA NEWS

Hospital Improvement Activities continued on page 8

Hospital Improvement Activities continued from page 6
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WNA NEWS

In addition to Sheridan Memorial Hospital, Wyoming Medical Center, and Powell Valley Healthcare, Cheyenne 
Regional Medical Center, North big Horn Hospital, and Campbell County Memorial Hospital also received grant monies. 

Keep watching the Wyoming Nurse for further updates. In each issue I will provide you with updates for one or more 
of these hospitals in an effort to share improvement activities across the state. Please plan on attending the Wyoming 
Nursing Summit and WNA convention in September where these hospitals along with others will have poster presentation 
about best practices on a variety of topics.

Powell Valley Healthcare 
By Faith Jones, MSN, RN, NEA-BC

As we have ended the first year of the grant, it was time for us to compile the progress we have made in reaching our 
outcomes. Overall PVHC has been successful to achieving our goals. In the table below our progress is outlined:

Year One (1): 2008-2009

Objectives Strategies / Activities Progress to Date

Increase number of RNs involved in 
quality activities

Provide acute care RNs the tools 
necessary to assist them in self healing, 
health enhancement & stress mastery

Increase professional development 
through formal education

To improve the accuracy of data 
abstraction in an effort to trend nursing 
specific indicators

7-31-2009
The nursing directors of the acute care 
units conducted one on one interviews 
with each nurse during their evaluations 
throughout FY09. The evaluations were 
conducted in October 08 and February 
09. During the evaluations personal 
goals were set with each nurse. 

7-31-2009
HRAs are offered on an ongoing 
basis and may be utilized up to three 
times per year. At each individualized 
appointment the employee is given 
a voucher to be used for one of the 
following modalities: massage therapy, 
personal training by a physical therapist, 
medication management visit with a 
pharmacist, chiropractic care, or an 
esthetician visit. 

7-31-2009
Tuition reimbursement continues to 
be a benefit to employees. This benefit 
is emphasized during the professional 
development portion of the evaluation 
process.

7-31-09
As an organization, PVHC has selected 
Healthland as its electronic medical 
record vendor. As the electronic 
medical record implementation process 
unfolded, an RN computer nurse 
educator position was implemented to 
assist in the smooth transition.

Conduct one on one interview with each 
acute care RN to determine & identify 
quality projects

To offer Health Risk Assessment (HRA) 
counseling & therapeutic modalities

To provide tuition reimbursement to acute 
care RNs seeking advanced degrees

Begin the implementation process for the 
electronic medical record

Outcomes Measurements Progress to Date

30% of all acute care RNs will have 
been involved in a quality project

20% of all acute care RNs will have 
completed a Health Risk Assessment

Decrease  % of ADNs not enrolled in 
school from 63% to 62%

To complete the clinical documentation 
portion of the EMR on the Med/Surg 
unit

7-31-09  The quality bonuses obtained 
through the use of the individualized 
career ladder are tracked through the 
Human Resources Department. At the 
completion of FY09 we employed a total 
of 60 nurses in all categories (full-time, 
part-time, and PRN). During FY09 (July 
1, 2008 – June 30, 2009) a total of 11 
quality bonuses were paid to nurses = 
18.3%.
Although we fell a bit short of our 
first year goal – this was the first year 
of tracking and therefore we now 
have a place for the future to reflect 
improvements from this baseline.

7-31-09  During FY09, a total of 26 
vouchers were redeemed. To ensure 
confidentiality, the vouchers are 
not tracked per employee therefore 
determining the exact percent redeemed 
for services received by RNs is not 
possible. 
Although we are unable to provide an 
exact percent of acute care RNs that 
have redeemed vouchers from the 
HRAs, Nursing has a great influence 
on the entire work environment and 
therefore we will change our goals for 
the future to reflect improvements from 
this baseline.

7-31-09 At the completion of FY09, we 
have a total of 55% of RNs with an ADN 
and 7% who have signed an agreement 
to continue on to receive their BSN but 
have not yet enrolled for a total of 62%.

7-31-09 During FY 09, the electronic 
nursing documentation was completed in 
Med/Surg, ICU and the OB units as well 
as portions implemented in the ER.

As evidence by receipt of a quality bonus 
through the individualized career ladder

As evidence utilizing at least one (1) 
therapeutic modality

As evidence by tracking all acute care 
RNs in their professional development 
process

As evidence by all nursing documentation 
for Med/Surg patients will be electronic

Hospital Improvement Activities continued from page 7

District News
District 12 Laramie

Jeanine Niemoller, President
 

District 12 held election of officers and have a new 
board. Jeanie Niemoller is President and Chairperson,  
Laura Mallet is Vice Chair and President elect, Rebecca 
Carron is our Secretary and Caitlin Vasquez is our newly 
elected Treasurer. The board is scheduled to meet and 
hope to plan an exciting year with educational programs 
at each meeting. We also will choose a service project 
to allow our members to give to the community. Plans 
include possible meetings held in conjunction with Sigma 
Theta Tau as many District 12 members are members of 
both organizations and education is effective when there is 
good participation at meetings.

District 16 Cody/Powell
Lisa Horton, RN, MSN

District 16 has been busy planning for the upcoming 
convention in Cody this September. We hope that many 
WNA members around the state can attend. We have 
Cody trolley tours available to give an hour-long tour of 
the history and highlights of historic Cody as well as a 
wine tasting option at our local Juniper Wine and Spirits. 
We also have a local massage therapists coming to offer 
shoulder and neck massages to experience the complete 
care for the caregiver experience. District 16 will also be 
giving away a few free massages for door prizes. So come 
see us in September. We are very excited to be hosting 
the event this year!! District 16 will be bringing WNA 
pajamas to sell this year and have some great baskets for 
the auction. See you all in September!

Mark your calendars!

2010 Nurses Day at the 
Legislature 

February 18-19, 2010

Little American, Cheyenne
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OTHER NEWS

By Jim and Linda Henry

More than one million nurses are among those poised 
to rewrite the rules of so-called retirement.

Maybe you are one 
of the lucky people 
who can daydream 
with enthusiasm about, 
“when I retire, I am 
going to....” Assuming 
you have arrived at (or 
are close to) that time 
of freedom, what do 
you want to be or to do 
with the rest of your life? If it is slipping away, how can you 
renew the passion you have for the nursing profession, and/or 
for the key satisfying talents associated with it? 

According to an AARP study, almost 80% of baby-
boomers plan to continue working after reaching the so-called 
retirement years - full time, part time, paid or unpaid. The 
average age of nurses is currently about 52 years. Therefore, 
more than one million nurses are among those poised to 
rewrite the rules of so-called retirement. They are primed to 
build a new dream of freedom to work in new ways and to 
new purpose-driven ends.

For over ten years, books about finding and living one’s 
purpose have topped the best-seller lists and the number of 
such books on the market continues to grow. They include 
Age Wave author Ken Dychtwald’s new book, With Purpose, 
Going from Success to Significance in Life and Work. This 
movement provides nurses with a fresh opportunity to more 
fully examine their passion for nursing by exploring satisfying, 
non-clinical strengths. Key questions include: What passionate 
strengths have helped me get this far in life? How can I build 
upon and communicate these strengths so I can maximize self 
and patient care?

All of us are multi-skilled individuals, possessing a 
range of from 300 to 500 abilities, everything from driving 
a car to blogging or twittering. However, the data on various 
occupations indicates that nurses are especially multi-talented, 
not only clinically, but also in many other ways. They can be 
entrepreneurs, artists, educators, record keepers, counselors, 
managers, mechanics and much more. The challenge is to 
separate the wheat from the chaff, discerning that which brings 
significant joy and purpose into your life as a caring human.

For example, several of the nurses we interviewed for 
The Soul of the Caring Nurse (www.nursesbooks.org 2004) 
identified “drive/tenacity” as a key, passionate skill -- 
persistently working toward a goal, pushing oneself to achieve 
the best possible outcome, steadfastly overcoming barriers, 
going the distance with another person. Home care nurse 
Dee Horn’s mantra is, “I can do that!” As a supervisor and 
caregiver when interviewed, she worked as an enterprising up-
front organizer making sure that her patients receive the best 
of care. Tenacious optimism serves as one of Navy nurse Steve 
Brandt’s strong abilities as he refuses to say “no” in the face 
of adversity, clinical or otherwise. Nursing professor Carolyn 
Cagle utilizes her drive/tenacity to serve as a change agent and 
challenge the status quo in the arena of nursing education and 
beyond it. 

Re-Passioning Purposeful Nursing in Midlife 
Here are some practical tips on how to research and 

uncover ways to live and work with meaning and purpose 
during your later years:

• Think backward, looking through the rearview mirror 
at your past life. Identify several key, mountaintop 
experiences. Describe times when you felt engaged by 
being able to utilize key, passionate talents and skills. 
Look for a pattern that can lead to joy-filled activities, 
perhaps something that could be pursued today or in the 
near future. Physically or symbolically, Diane Newman 
will probably always be a “heart” person. With a family 
history of heart problems, “I have always desired to 
operate from my heart,” either as a cardiac nurse or 
perhaps later in some other compassionately caring 
manner. 

• A complementary but less time consuming exercise 
involves, through the Internet, identifying key and 
satisfying transferable skills. Use a search engine like 
www.Google.com and type in the 
words “transferable skills.” You 
will be led to a number of college 
career centers offering skills 
inventories to complete at no cost. 
How can you continue to use these 
abilities in new ways?  

• The Soul of the Caring Nurse 
contains a section on “Finding 
the Gifts in You,” including a 
Skill Clusters Inventory and a 
Transferable Skills Card Sort, both 
of which lead to identifying key, 
satisfying non-clinical strengths. 

• If you haven’t already done so, 
try the Myers-Briggs Type Indicator® (there is a no 
cost version at www.humanmetrics.com called a Jung 
Typology Test). Its main focus is upon personality 
strengths. When you establish your four letter profile, 
research it on Google. You will be amazed at the amount 
of information available, some of it related to work. In 
addition to caring for people, at times somewhat of an 
introverted, intuitive nurse, Sister Peggy Fannon loves to 
just “be.” It involves “cultivating a relationship with my 
inner self, paying attention to the many clues that direct 
me purposefully and peacefully.” 

Living the last twenty  years 
of one’s life in a state of physical 
fitness but without any useful 
activity is psychologically and 
sociologically impossible. Those 
who live on must be given some 
reason for living. Mere survival 
is worse than death.

~ Simone de Beauvoir

• The University of Pennsylvania 
Positive Psychology Center 
offers both a 24-item Signature 
Strengths Questionnaire and a 
longer version at no cost. http://www.authentichappiness.
sas.upenn.edu/questionnaires.aspx. Naomi Mason, 
a native Shoshone Indian nurse, exercises a lifelong 
strength and passion for learning. When interviewed, 
she was teaching a parenting course for first-time 
offenders through the University of Nevada. 

• Visit a library, moving about until you reach an 
interesting section. What general area of interest 
suggests a possible life/work pursuit? A retired nurse, 
Sandi Harding found herself drawn to books on 
spirituality. She eventually found part-time work as a 
parish nurse. 

Western culture tends to stereotype the years following our 
retirement as a period of gradual, over-the-hill diminishment. 

We may begin to slow down physically, 
but these years can be a time of social, 
psychological and spiritual discovery. 
As such, learn to live the question: How 
am I to live fully the second half of life? 
For many, doors begin to open, often 
offering unexpected opportunity.

NOTE: For more information about 
pursuing passionate purpose in general, 
visit the summer edition of Second 
Journey’s E-newsletter, Itineraries. 
The Henrys are guest editors. www.
secondjourney.org.

Linda and Jim Henry are authors of 
four books on holistic healthcare, the latest two of which are 
Transformational Eldercare from the Inside Out and The Soul 
of the Caring Nurse (both published by Nursesbooks.org). 
They offer conference presentations and workshops nationally 
on related topics.
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Babies need our help. More than half a million babies 
are born too soon and too small every year. The March of 
Dimes is leading the fight to save babies from premature 
birth- the number one killer of newborns- and from other 
serious threats to infant health.

You are invited to join the event that honors those who 
mean so much to the babies of Wyoming- the 2009 Nurse 
of the Year Awards Celebration. The 5th Annual awards 
dinner and silent auction will be held on November 7, 2009 
at the Casper Petroleum Club in Casper, WY.

Please participate in the festivities by nominating your 
top nurses. For a nomination packet and more information 
on the event please contact the March of Dimes at 307-
266-6789.

We are currently looking for RN’s with a minimum 
of one year of long term care experience to be a part of 
the nursing assistant certification process by becoming a 
testing evaluator.  This is a casual part-time position. It is 
recommended that Evaluators test at least 3 times per year 
to maintain their skills – but other than that, how often an 
Evaluator tests is up to them.  

Currently there are evaluator openings for the 
Casper and Gillette Testing sites. Testing is generally 
held on the second Saturday of the month in Casper, the 
third Saturday of the month in Gillette and the fourth 
Saturday in Laramie. Evaluators need to live in the same 
location or close proximity of the test site.

As with other casual positions, there are no of the 
benefits but also none of the responsibilities which go with 
a regular full time position. This job is ideal for retired 
nurses who want to keep their hand in the profession but 

Nursing Assistant Exam Evaluators 
Needed in CASPER, LARAMIE and 

GILLETTE
Only one day a month!

yet be free to travel and do all of those things that there is 
not time for when working a full time job. It also is good 
for stay at home moms who would like to work some hours 
and for nurses who have gone back to school and need a 
little extra money. Full time nurses that like staying busy 
also benefit from this type of position.

Most of the exams start between 8:00am and 9:00am 
and are usually completed by 3:00pm, depending on the 
site. Evaluators are paid on a “per candidate tested” basis. 

Nursing assistant instructors are eligible to become 
evaluators but are not allowed to test their own students. 
Procedures are in place to prevent this from occurring.

If you are interested in becoming an evaluator for these 
test sites, or would like additional information, please 
contact Toni Decklever, RN, State Coordinator at 307-630-
8575 or at tonisrn@gmail.com
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 *LAST NAME / FIRST NAME / MIDDLE INITIAL CREDENTIALS/ SOCIAL SECURITY #

 *STREET OR PO BOX # BASIC SCHOOL OF NURSING/ HOME PHONE

 *CITY / STATE / ZIP GRADUATION:  MONTH / YEAR WORK PHONE

 EMPLOYER NAME *R. N. LICENSE # FAX

 EMPLOYER ADDRESS / CITY / STATE / ZIP E-MAIL

 TITLE / POSITION MAJOR CLINICAL, PRACTICE, OR TEACHING AREA RECRUITED BY

MEMBERSHIP CATEGORIES
PLEASE CHECK ONE

❑ FULL ANA/WNA MEMBERSHIP
  RN employed full or part time 

❑ REDUCED 50% OF FULL ANA/WNA MEMBERSHIP DUES (NEW GRADUATES)
  RN who is unemployed
  - or - over 62 years of age & earning less than maximum allowed receiving Social Security benefits
  - or - enrolled in baccalaureate, masters or doctoral program, at least 20 credit hours per year
  - or - RN FIRST YEAR, WITHIN SIX (6) MONTHS AFTER GRADUATION

❑ REDUCED 25% OF FULL ANA/WNA MEMBERSHIP DUES (RETIRED)
  - RN who is over 62 years of age and unemployed
  - or - who is totally disabled

❑ WNA ONLY MEMBERSHIP
  RN employed full or part time 

PAYMENT OPTIONS

❑ FULL ANNUAL PAYMENT BY CHECK

❑ PAY BY ELECTRONIC DUES PAYMENT PLAN (EDPP)
Read, sign the authorization, and enclose a check for the first month’s payment (amount shown in bold 
above); one-twelfth (1/12) of your annual dues will be withdrawn from that checking account monthly, in 
addition to an annual $6.00 (50¢ per month) service fee (total is amount above). 
AUTHORIZATION: This authorizes ANA to withdraw 1/12 of my annual dues and any additional service 
fees from the checking account designated by the enclosed check for the first month’s payment. ANA is 
authorized to change the amount by giving the undersigned 30 days written notice. The undersigned may 
cancel this authorization upon receipt by ANA of written confirmation of termination 20 days prior to the 
deduction date as designated above. ANA will charge a $5.00 fee for return drafts.
SIGNATURE FOR EDPP AUTHORIZATION: _______________________________________________________

❑ PAY BY CREDIT CARD
____ Full annual payment—automatic annual credit card payment (automatic renewal)
____         Monthly payment from credit card
____ Full annual payment—one year only

 ______________________________________________  Visa/MasterCard     ___________________ Expiration date

Wyoming Association Membership Application
PMB 101, 2816 Dogwood Avenue • Gillette, WY 82718 • Phone: 1-800-795-6381

WNA Payment Schedule
 Annual Payment *EDPP Payroll
 Full  Deduction

WY #01 Cheyenne:
Member Full - $265.00 $22.58 $22.08
Reduced Full - $139.50 $12.13 $11.63
Special Full - $76.75 $6.90 $6.40

WY #02 Casper:
Member Full - $250.50 $21.38 $20.88
Reduced Full - $132.25 $11.52 $11.02
Special Full - $73.13 $6.59 $6.09

WY #03 Sheridan:
Member Full - $252.50 $21.54 $21.04
Reduced Full - $133.25 $11.60 $11.10
Special Full - $75.75 $6.81 $6.31

WY #06 Rock Springs:
Member Full - $251.00 $21.42 $20.92
Reduced Full - $132.50 $11.54 $11.04
Special Full - $73.25 $6.60 $6.10

WY #10 Gillette:
WY #14 Lander and Riverton:
WY#15 Torrington:
Member Full - $255.00 $21.75 $21.25
Reduced Full - $134.50 $11.71 $11.21
Special Full - $74.25 $6.69 $6.19

WY #12 Laramie:
Member Full - $280.00 $23.83 $23.33
Reduced Full - $147.00 $12.75 $12.25
Special Full - $80.50 $7.21 $6.71

WY #17 Evanston/Kemmerer:
Member Full - $250.00 $21.33 $20.83
Reduced Full - $134.50 $11.71 $11.21
Special Full - $76.75 $6.90 $6.40

WY #16 Cody/Powell
WY #50 Undistricted:
Member Full - $245.00 $20.92 $20.42
Reduced Full - $129.50 $10.13 $9.63
Special Full - $71.75 $5.31 $4.81

WNA Only State Membership
Member Full—$175 $15.08 $14.58

* Includes a $0.50 service charge
Electronic direct payment plan

Make Check Payable to: American Nurses Association
Send Check & Application to:
Wyoming Nurses Association

PMB 101
2816 Dogwood Avenue

Gillette, WY 82718
Phone: 1-800-795-6381

Welcome New 
WNA Members

District 1
Jennifer Anderson, Cheyenne
Bonnie Bath, Hillsdale
Jan Kruse, Cheyenne

District 2
Connie Jacobson Casper
Trina Waterman, Casper

District 3
Mary Theresa Gremp, Sheridan

District 6
Kristy Nielson, Rock Springs

District 10
Joli Carr, Gillette
Reba Lindblom, Gillette
Sonia Pownall, Gillette
Madonna Reece, Gillette

District 12
Jesse Henry, Laramie
Caitlin Vasquez, Laramie

District 16
Trudy Craft, Basin
Billy Crawford, Powell
Patricia Wurzel, Powell

District 50
Mary Fear, Big Piney
Shelby Marie Frost, Cowley
Anna Schwartz. Cave Creek


