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Workplace Violence Bill

President’s Message

by Robyn Elliott
by Neysa Ernst

As health care leaders, Maryland’s 60,000 plus registered
nurses have the knowledge and resources to improve patient
outcomes and influence individual and community health
behaviors. Throughout this edition of The Maryland
Nurse you will learn much about the Maryland Nurses
Association’s (MNA) role in the Maryland legislative
process.
You will read many articles about the legislative process
in the state of Maryland. Not one of these articles will ask
Neysa Ernst
you to take sides or choose a position; rather, these articles
will educate you as a Registered Nurse about the Maryland
legislative process and your role in it.
As a nurse, I have worked with many refugees from countries who left
everything behind to build a new life for their families in our great nation. Their
stories never fail to humble me. Their stories remind me that engagement in the
legislative process is both a right and a responsibility. Those of you who have
served in the military or have family members serving understand the sacrifices
made to defend every American’s right to engage in the legislative process.
The 2012 American Nurses Association’s (ANA) House of Delegates (HOD)
was also an important lesson for me about the legislative process. In June 2012,
I watched as nurses from all around the country expressed their views in a civil
discourse. Yes, there were a few heated discussions, but for the most part ANA
President Karen Daley facilitated many hours of discussions with “thank you”
and “Microphone number 1” or “Microphone Number 2.” The underlying tone of
transparency and engagement of different voices on every topic was refreshing.
Why does the Maryland Nurses Association encourage its membership to be
engaged in legislative activities? As stated in the ANA Code of Ethics for Nurses
“The profession of nursing, as represented by associations and their members,
is responsible for articulating nursing values, for maintaining the integrity of
the profession and its practice, and shaping social policy.” (Provision 9, Code of
Ethics for Nurses, American Nurses Association, 2001).
The 2013 Maryland legislature meets for 90 days, beginning in January.
Engaging legislators early is an important priority for MNA. Maryland
Registered Nurses have important issues to bring forward–workplace violence,
maintaining the integrity of the profession, and ensuring the safety of the public
are just a few. Join MNA so that together we can improve the health outcomes of
Maryland citizens.
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Last session, the Maryland nurses were instrumental
in convincing lawmakers that workplace violence against
health care practitioners was so pervasive that it demanded
legislative action. Backed by the nursing community,
Delegate Geraldine Valentino-Smith championed a bill
that would have increased the seriousness of 2nd degree
assault of a health care practitioner from a misdemeanor to
a felony–a protection already afforded to police officers
and parole agents. Delegate Valentino-Smith declared,
“The threat of assault creates a hostile environment that
Robyn Elliott
jeopardizes the ability of health care practitioners to
perform their jobs. We expect nurses to care for us and protect us from harm. The
least we can do is protect them–indeed, we have an obligation to do so.”
While this landmark legislation didn’t pass the first time around, it garnered
impressive support: 20 legislative cosponsors and major health care entities,
including LifeBridge Health, Johns Hopkins Health System, Maryland
Community Health System, University of Maryland Medical System, and the
Maryland Hospital Association–plus nursing associations statewide including the
Maryland Nurses Association which has been the lead advocate for the bill.
That’s why we have a good shot at getting it passed this session–but only if
nurses speak up loudly and forcefully on behalf of themselves, their colleagues,
and their patients. Contact your delegates and senators and urge them to endorse
legislation that enhances the crime of 2nd degree assault against health care
practitioners. You can find out who your representatives are by going to http://
mdelect.net and typing in your address.
In urging nurses to contact their legislators, MNA President Neysa Ernst said,
“Nurses suffer the brunt of the problem because they triage and treat patients in
the most stressful environments, such as ERs, where violence is more likely to
erupt. We should not have to risk physical injury to carry out our responsibilities
to patients.”
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mentoring, diversity, and respect for colleagues. We provide
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Articles and Submissions for Peer Review
The Maryland Nurse welcomes original articles and
submissions for publication. All material is reviewed by
the editorial board prior to acceptance. Once accepted,
manuscripts become the property of The Maryland Nurse.
Articles may be used in print or online by the Maryland
Nurses Association and will be archived online. It is standard
practice for articles to be published in only one publication. If
the submission has been previously distributed in any manner
to any audience, please include this information with your
submission. Once published, articles cannot be reproduced
elsewhere without permission from the publisher.
Preparing the Manuscript:
1. All submissions should be word-processed using a 12
point font and double spaced.
2. A title page should be included and contain a
suggested title and the name or names of the author(s),
credentials, professional title, current position, e-mail,
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section in the article. Written permission from each
person acknowledged must be submitted with the
article.
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enhance readability.
4. Article length should not exceed five (5) 8 ½ X 11
pages (1500-2000 words).
5. All statements based on published findings or data
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be listed in numerical order in the text and at the end
of the article following the American Psychological
Association (APA) style. A maximum of 15 references
will be printed with the article. All references should
be recent–published within the past 5 to 7 years–unless
using a seminal text on a given subject.
6. Articles should not mention product and service
providers.
Editing:
All submissions are edited for clarity, style and
conciseness. Refereed articles will be peer reviewed.
Comments may be returned to the author if significant
clarification, verification or amplification is requested.
Original publications may be reprinted in The Maryland
Nurse with written permission from the original author and/
or publishing company that owns the copyright. The same
consideration is requested for authors who may have original
articles published first in The Maryland Nurse. Additionally,
once the editorial process begins and if a submission is
withdrawn, the author may not use The Maryland Nurse
editorial board review comments or suggestions to submit the
article to another source for publication.
Authors may review the article to be published in its final
form. Authors may be requested to sign a release form prior
to publication. The Maryland Nurses Association retains
copyrights on published articles, subject to copyright laws and
the signing of a copyright transfer and warranty agreement,
and may transfer that right to a third party.
Submissions should be sent electronically to
TheMarylandNurse@gmail.com.
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Education News

New Howard Community College Health Sciences Facility
Serves Students & Mid-Career Nurses
Along with the opening of the building for the
spring 2013 semester, HCC will introduce four new
health sciences programs that respond to a growing
workforce demand: physical therapist assistant,
medical laboratory technician, medical diagnostic
sonography, and dental hygienist. The nursing,
radiologic technology, cardiovascular technology, and
emergency medical services programs will also be
located there.

HCC State-of-the-Art Health Sciences Building
to Open in 2013

Howard Community College (HCC) is preparing
to offer future and currently licensed nurses in
Maryland a valuable new resource. In January 2013,
the college will open its $50.7 million, 112,692-gross
square-foot health sciences building. The spacious
facility will support advanced hands-on learning with
cutting-edge simulation equipment, house four new
allied health programs, and serve as the center for a
variety of professional development opportunities.
“For the student aspiring to become a nurse and
for those already practicing who are interested in
expanding their knowledge, this facility is an exciting
asset for nursing education,” says Dr. Georgene
Butler, HCC Health Sciences division chair and
professor of nursing.

The Power of Simulation
Dr. Butler believes that simulation is a powerful
modern learning tool, offering the significant
benefit of providing a safe, controlled, and realistic
experience to prepare healthcare students for reallife situations. The new facility will be equipped with
a sophisticated simulation suite that includes four
simulation rooms with high-fidelity adult, child, and
baby mannequins, along with associated debriefing
rooms to allow professors to give students immediate
feedback. Students can also use videotaping
capabilities to observe how they performed with the
“patients.”
The range of experiences for students is
breathtaking and as varied as if they were working
in a hospital setting. There is an intensive-care unit,
isolation room, catheterization lab, digital x-ray room,
and an ambulance simulator.

HCC Nursing Students performing
simulation exercise

Collaborative Learning
The terracotta, brick, and glass building will also
hold instructional spaces that include small “smart”
classrooms, a 150-seat state-of-the-art interactive
lecture hall, and fully-provisioned instructional
laboratories. There will be bright, comfortable
student study and meeting areas equipped with
technology for accessing information, and appealing
gathering places such as two intimate landscaped
courtyards.
The building is designed to create an atmosphere
of collaborative learning and problem-solving
between the nursing and allied health programs
to prepare these future healthcare professionals to
understand other disciplines and work as effective
Education News continued on page 5
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MNA Members Elect New Board Officers
Janice Hoffman, PhD, RN
President-Elect
Professional Nursing
Education
MNA Secretary,
2009-Present
MNA District 3 Treasurer,
2008-2009
Editorial Board, The
Maryland Nurse, 2009-Present
Member, Sigma Theta Tau, Pi Chapter; Chair,
Nominating Committee, 2004
American Association of Critical Care Nurses
American Association of Neuroscience Nurses
Why I ran for this office:
I am celebrating my 33rd year as a Registered
Nurse, and remain fully committed to my profession.
Active in professional nursing organizations, I
have been actively involved with the Maryland
Nurses Association since becoming Secretary in
September 2009. My service to MNA has provided
opportunities to support and advocate for nurses and
nursing students, and led to my interest in serving as
President-Elect. I believe that it is an exciting time to
be a registered nurse as we are in a position to greatly
influence healthcare challenges facing our nation.

Weekend C.N.A. programs in Baltimore seeking
RNs to teach classroom and oversee clinicals. Min.
2 yrs recent geriatric exper., active MD Nursing
license, BSN/MSN preferred. Immed. Interviews for
qualified candidates, send your CV to Liz daRosa
edarosa@edaff.com for consideration.

Based upon my military experience and the
administrative positions I have held in practice and
academic settings, I bring a strong background in
leadership, teaching, and policy. During my tenure
with MNA, I have been involved with legislative
activities, including work with the Maryland Board
of Nursing and Maryland Nursing Deans and
Directors in testimony and actions related to distance
education. I also participated in the Maryland
Regional Action Coalition, specifically related to
nurse residency programs. Consistent with the 2010
IOM recommendations, I am committed to working
with other nursing and healthcare organizations to
promote nursing practice and remove barriers to
nurses working to the full extent of their education.
Linda Cook, PhD, RN, CCRN,
CCNS, ACNP, APRN, BC–
Second Vice President
Professional Nursing
Education
MNA Treasurer,
2010-Present
MNA District 5 Treasurer,
2008-2010
Southern Nurses Research Society
Nurse Practitioner Association of Maryland
National Association of Clinical Nurse Specialists
American Association of Critical Care Nurses
Why I ran for this office:
My interest in serving as Second Vice President
stems from my current position as MNA Treasurer. I
have had the opportunity to serve for the past 2 years
as treasurer and have experienced the valuable work
that MNA performs in protecting registered nurses
(RN), patients and fostering healthcare for all. I have
learned so much about the political aspects of nursing

and would like to continue with my involvement in
the state wide aspects of MNA. As a RN for 36 years
I have seen many changes in nursing and am eager to
protect what we have earned through legislation and
previous nursing leaders. Nursing is a strong force in
healthcare and by serving as second Vice President I
can have an integral part in the future of nursing.
Kathleen Ogle, PhD, RN,
FNP-BC, CNE–Secretary
Professional Nursing
Education
Site Evaluator, Commission
on Collegiate Nursing
Education
National Organization of
Nurse Practitioner Faculty
National League for Nursing
MNA District 3 Alternate Delegate
Sigma Theta Tau (Iota Epsilon); Planning
Committee, 1993;
Vice President, 1994-1996
Why I ran for this office:
My first nursing job was over 45 years ago and I
knew, from the first time I cared for a patient, that
this was what I wanted to do for the rest of my life.
Nursing has taken me many places, from bedside
nursing, to flight nursing, advanced practice, and to
education. In these many places I have interacted
with wonderful colleagues and students who are
passionate about our profession. I have urged all of
them to be involved in professional organizations
because that is the only way to influence how we
practice and make sure that nursing is part of the
decisions that affect us and our patients. As a member
of the Board of the Maryland Nurses Association I
promise to bring that same passion that I had 45 years
ago to another place of nursing practice.

Outgoing Board Members
The Maryland Nurses Association extends a heartfelt THANK YOU to the
following Outgoing Board Members for a job well done:

Are You an Experienced Nurse Looking for a New Challenge?
Do You Have Nurse Management Experience?
Do You Enjoy Sharing Your Clinical Knowledge?
Look No Further. Dimensions Healthcare System
is the Place for You!
We currently have opening for Clinical Nurse Specialist in Critical and
Intensive Care, Maternal Child Health and other specialty areas.
As a Clinical Nurse Specialist, you will report to the Chief Nursing Officer. You will
provide clinical support to the nursing management team in the planning, development and
implementation of new processes across the nursing departments.
Being successful in this position means you have the ability to educate and collaborate with
clinical departments as well as ensure standard processes are met across your department.

We also have openings for Assistant Department
Managers at both our Laurel and Cheverly facilities.
The Assistant Department Manager is crucial to the effective
and efficient functioning of our nursing units. The ideal candidate
will excel not only at being a resource for staff, but at directing
and evaluating talent while responding to changes in everyday
workflow.

Please apply online at

www.dimensionshealth.org
Prince George’s Hospital Center
Cheverly, Maryland

Laurel Regional Hospital
Laurel, Maryland

Bowie Health Campus
Bowie, Maryland

Kristie Kovacs, BSN, RN
Kristie has served two (2), two-year terms on the MNA
Board of Directors as the representative for District 3. In
addition, she chaired the Convention Planning Committee
for MNA’s 109th Annual Meeting. Thank you, Kristie!

Beverly Lang, MScN, RN, ANP-BC
Beverly has served two (2), two-year terms as Second
Vice President on the MNA Board of Directors. In addition,
she serves as Editor of The Maryland Nurse. Thank you,
Beverly!
Patricia Travis, RN, PhD, CCRP
Pat has served on the MNA Board of Directors as
First Vice President, President-Elect, and Immediate
Past President. Pat also serves as the Co-Lead for the
Maryland Action Coalition. She is on the editorial board
for The Maryland Nurse and serves on many of the MNA
Committees. Pat will now redirect her energies as a
Director-At-Large on the American Nurses Association’s
Board of Directors. Thank you, Pat!

Saint Michael College of Allied Health
Currently accepting
applications for RN (ADN)
For morning and evening classes.
Call! 703-746-8708
8305 Richmond Highway, Suite 10A,
Alexandria, VA 22309
www.stmichaelcollegeva.us
SMACH is approved by the Virginia Board of Nursing and certified to operate by the State Council of Higher Education for Virginia (SCHEV).
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members of patient-care and treatment teams. At
HCC, where licensed practical nurse (LPN) and
registered nurse (RN) graduates have one of the
highest first-time pass rates in the state on the
licensure exams, Dr. Butler says she looks forward
to “enhancing training so we graduate students who
are even better prepared to meet current and future
workforce demands.”
Mid-Career Opportunities
Learning options for licensed nurses are also
on track to expand. “The added space and new
technology will allow our program to move toward
providing new pathways for licensed nurses, including
professional development opportunities and dual
certifications,” explains Dr. Sharon Pierce, HCC vice
president of academic affairs.
There will be opportunities for licensed nurses
to add expertise in cardiovascular treatments and
transport nurses to gain EMT experience. For those
interested in public health, HCC is the first twoyear college in the nation offering an associate of
arts degree transfer program in public health. The
simulation technology will be available to LPNs who
enroll in the bridge to RN program.
“We also plan to accommodate more licensed
nurses who choose to take advantage of the statewide
articulation agreement and want to complete their
prerequisites at a community college, where tuition
is more economical, in preparation for a four-year
nursing baccalaureate program,” says Dr. Pierce.
“Our ultimate goal is to give all of our students–
whether they are pursuing their first college degree
or they are mid-career–the opportunity to become the
best possible healthcare professionals as we address
the needs of the community. The new building brings
together advanced technology, collaborative learning,
and outstanding faculty to make that happen,” adds
Dr. Pierce.
The college has received tremendous support from
both the state and Howard County to construct the
new state-of-the-art facility. The project, which will
be funded over four years, will receive $24.2 million
from the state and $26.5 million from Howard
County.
Visitors Welcome
- Schedule a tour of the facility.
- HCC offers an accelerated 14-month RN
program, a two-year RN program, an 11-month
certificate LPN program, and a bridge program
for LPN to RN.
- For information about HCC allied health
programs, contact Mary O’Rourke, director
of admissions (Nursing and Allied Health),
morourke@howardcc.edu

RNs for School Nursing
Flexible Work Schedule!
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Save the Date!
2013 Nurses Night in Annapolis
February 18, 2013
Calvert House
Annapolis, MD
• Join fellow nurses •

• No on-campus classes to attend!

• Learn about the issues that matter
to you as a nurse •
• Make new friends •
• Become

• Clinical Component May Be
Completed Where You Live

politically active •

• Graduate from a Highly
Acclaimed, Fully Accredited
Program

• Take a tour of the town •
• Talk to your legislator •
• Meet MNA leadership •
• Voice

More information can be obtained by visiting

your concerns •

www.allegany.edu/onlineLPN-RN

Join us…

You will be happy
you did!
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A leader in home care is
seeking RNs and LPNs for:
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• Full-time Quality Assurance
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We take care
of the caregivers.

Now Hiring: • RNs • LPNs • GNAs

What makes a company a
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Care Resources

A leader in disability case mgmt is looking for RN case managers
to WORK FROM YOUR HOME coordinating care of injured
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Reviewers for
the Continuing
Education Approver
Committee
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District News
The Future of Nursing & You

Are you involved in continuing education? Curious about the continuing
education review process? Want to be involved in service to the profession in the
comfort of your home? Here is a great opportunity for you!
The Maryland Nurses Association Continuing Education Approver committee
is currently recruiting new reviewers for participation in the approval process
for continuing education credits. MNA CEAC is accredited by the American
Nurses Credentialing Center and is made up of volunteers from academic and
clinical settings. Members usually have a minimum of a master’s degree in
nursing with experience in education or continuing education. The chair of the
committee, Janice Agazio, has an orientation session scheduled for November
2, 2012 at MNA headquarters from 1-4 PM so that you can learn all you need
to know to become a reviewer. After training in review criteria, all application
packets are either mailed out or circulated electronically to reviewers on a
rotating basis and then results are communicated back to Susan Prentice. She
works with the applicants to provide the approval or need for more information.
You’ll review applications from across the area for local hospitals, schools of
nursing, and for large healthcare and nursing organizations. Most members really
get a comprehensive view of all the continuing education being offered across
Maryland and nationally since we have many organizations headquartered in and
around DC. Please contact Janice Agazio at agazio@cua.edu if you are interested
and would like to attend the orientation session!

Presented by
Joan Warren, PhD, RN-BC, NEA-BC
Director, Nursing Research
MedStar Franklin Sq. Medical Center
Dinner… Continuing Education Credit
(applied for)… District 7 updates…
Networking… Fun… Cash Bar.
Please join us!

Maryland Nurses Association
District 7 Fall Meeting
Monday, November 12, 2012
DuClaw Brewing Co.
16 A Bel Air South Pkwy., Bel Air, MD
Registration @ 6:30 pm, Program @ 7 pm
Kindly return this completed form and check
payable to “MNA District 7” to
Barb Biedrzycki,
709 West Baker Avenue,
Abingdon, MD 21009-1457
by November 5.

UP TO $75,000 SIGN-ON BONUS

____ $10 MNA Member ____ $10 Nursing
____$30* all others		
Student
(* special offer $30
may be applied towards
new MNA membership at event only)
Name:________________________________
School________________________________
Email Address:_________________________

United States Navy &
Navy Reserve Nurse Corps
Psychiatric Nursing, Perioperative Nursing,
Anesthetists, Mental Health, Nurse Practitioner,
Critical Care and Medical/Surgical Nurse.

Benefits Offered:
•
•
•
•
•
•
•

Up to $75,000 sign-on bonus to qualified applicants
Up to $50,000 loan repayment option
Medical/Dental coverage for active duty/family
30 days paid vacation
Lower nurse to patient ratios
Tuition assistance programs for advanced degree
Scholarship program for BSN students

Eligibility Requirements for application:
• U.S. citizen age 20-42 for active duty and reserve
• Licensed practicing BSN from accredited program
• Student within 6 months of completing BSN program

UNITED STATES NAVY & NAVY RESERVE

Maryland’s leading private provider
of human services has 2 rewarding
positions available. Our team of clinicians
is committed to treating children with
behavioral problems and emotional
disabilities and their families.

1-800-533-1657

PSYCHIATRIC NURSE
EXECUTIVES
Diamond Healthcare
Corporation, a national
behavioral health
management company,
is recruiting experienced
Psychiatric Nurse
Executives for the
following positions:
Director of Nursing
Ashland, KY
Clinical Compliance Managers
Asheville, NC
Washington, DC
Baltimore, MD
Psychiatric RNs
Washington, DC
Clinical Nurse Supervisor
Washington, DC

Program Directors
Weirton, WV
Baltimore, MD
Richmond, VA
Williamsburg, VA (CEO)
Nationwide Permanent and
Interim Opportunities
Psychiatric Nurse
Practitioner
Princeton, WV
Baltimore, MD

These positions require a BSN (MSN preferred) and at least five (5) years behavioral
health management experience. Interested professionals please submit resumes to:

Ann Belvin, VP HR
(800) 443-9346 • Fax (804) 228-4997
Email: abelvin@diamondhealth.com
Or apply online at:

www.diamondhealth.com

WhoSe Life WiLL you ChANge?
Accelerated Master of Science in Nursing
Earn your MSN from a leader in preparing
Maryland’s top nurses.
• Flexible, fast-track, part-time programs
• Learn with a supportive group of other nurses
• Meet the same day, same time and at the
same cost throughout the program
• Tracks: Leadership in Nursing Administration
and Leadership in Nursing Education
4701 North Charles Street
Baltimore, Maryland 21210
410-532-5500 | ndm.edu

•

Psychiatric Nurse Practitioner:
Per Diem needed for Baltimore, AA,
Frederick and Cumberland Counties.

•

Registered Nurse: Part time and PRN
available in Timonium in residential and
school based programs.

We offer a team environment,
excellent benefit package and a
chance to make a difference in a
child’s life!
Send resumes to
Employment Office,
2300 Dulaney Valley Rd.,
Timonium, MD 21093.
E-mail: kiversen@cc-md.org.
Or visit our web site at
www.cc-md.org for a complete listing
of our openings.
Drug free work place. EOE/AA
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Members in the News

MNA Leadership Day

Maryland Nurses
Association Political
Action Committee
(MNA-PAC)
Seeking Interested MNA Members to Serve on the
Board of Trustees
by Linda L Costa, PhD, RN,
MNA-PAC Board Member

The MNA-PAC was established consistent
with Maryland law and is a voluntary, non-profit
continuing committee. The MNA-PAC is not
affiliated with any political party.
The MNA-PAC’s purpose is to organize, operate,
and monitor a segregated fund. The objectives of the
PAC are to:
a. Endorse candidates for State Senate and the
House of Delegates who have demonstrated
support for nursing and health issues which
have been identified as a priority for MNA
members.
b. Raise funds for MNA-PAC and make
contributions to endorsed candidates.
c. Coordinate activities incidental to the above
objectives such as publication of election
information and candidate endorsement.
The affairs of MNA-PAC are managed by a Board
of Trustees with a minimum of five members and a
maximum of nine, with at least eight being current
MNA members. Officers include Chairperson,
Treasurer and Secretary.
The
MNA-PAC
prepares
a
Candidate
Questionnaire for each election cycle that is sent to
those individuals running for state legislative office
who are interested in an endorsement from MNA.
Questions are determined by MNA legislative
priorities. The MNA-PAC Board reviews the
candidates’ responses.
With the Maryland state elections approaching in
2014, the MNA-PAC is seeking interested members
to serve on the Board of Trustees. If interested in
further information about this opportunity, contact
Ed Suddath, Executive Director MNA at esuddath@
marylandrn.org or 410-944-5800.

Seated in the front row, left to right, Crystal Greene, Patricia Travis,
Neysa Ernst, Gewreka Nobles and Janice Hoffman
Standing in the back row, left to right, Stacy McLean, Linda Cook,
Linda Costa, Cheryl Schwandtner, Kim Barnhart, Sue Strozykowski, Doris Scott,
Tina Bracy and Karin Russ

Tired of air pollution, traffic jams, crowds, and
crime? Then Garrett County is for YOU. Garrett
County Memorial Hospital is nestled in the scenic
mountains of beautiful western Maryland. Live
and work in a mountain playground with good
schools, low crime and a stable economy.
GCMH is located just minutes away from Deep
Creek Lake, Wisp Ski Resort, and numerous state parks. Enjoy hunting, fishing,
hiking, boating, skiing (water and snow), swimming, snowshoeing, mountain
biking, etc. At Garrett County Memorial Hospital, our motto is “We’re Here for
Each Other.” This exemplifies the atmosphere of caring, commitment, respect
and professionalism that is felt throughout the hospital.
Now hiring for full-time Nurse Practitioner
in the Emergency Department

Garrett County Memorial Hospital
Human Resources Department
251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328

Alman & Alman, LLC
Attorneys at Law
183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878
301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the
Following Areas
Disciplinary Actions and Complaints before
the Maryland Nursing Board
Divorce, Separation, Custody, Visitation
Wills and Estate Planning
Personal Injury

Visit our website at: www.gcmh.com to access an
online application. EOE H/V/M/F

Discover
We are Recruiting!
Registered Nurses & CNAs
Located on a scenic 200 acre campus in
Catonsville, the Spring Grove Hospital Center, a
24/7 State of Maryland facility within DHMH is
looking for qualified RNs!
• PT/FT positions
• Day, Evening & Night Shifts
• Permanent & Contractual
• Weekend Availability

a 60-mile stretch of
beautiful opportunities...Emergency,
OR, Open Heart Surgery,
Critical Care, Telemetry,
and Trauma Departments

Sparkling beaches, world-class golf and more than 200 days of Carolina sunshine
a year will attract you. So will the latest technology and resources. You’ll have more
opportunities to be your best at Grand Strand Regional Medical Center.
269 beds, over 1,000 staff members and over 260 physicians.
The opportunity for you with Grand Strand is greater than ever.
Add your talents to our dedicated team and discover the rewards of “your” care.
We have various employment opportunities for:

Psychiatric Registered Nurses and CNAs
An MS-100 form must be accessed and electronically submitted to the
Department of Budget & Management’s website at dbm.maryland.gov.

EXPERIENCED REGISTERED NURSES
$3,000 relocation assistance may be available for the qualified
full-time Nursing candidate.

A copy of your electronic submission can be faxed to:
Tuesday Proctor at SGHC
Fax: 410-402-7983 for consideration.
All submissions must include RN license or CNA certification.

Visit www.dbm.maryland.gov

Interested professionals should
visit our website at:
809 82nd Parkway
Myrtle Beach, SC 29572

www.grandstrandmed.com
EOE
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Seeking Experienced
Home Health Clinical Manager
We assist Maryland Nurses
in ALL matters
including representing
Nurses in front of the
Licensure Board.

Salary 70K-80K based on experience
3 weeks paid time off
401K * Tuition Reimbursement * Mileage Reimbursement

Please forward your resume via fax to 410-235-1309,
e-mail jobs@p-bhealth.com,
or call 410-235-1060.

Call Andreas Lundstedt today at
410-771-5668
Andreas Lundstedt

Urgent need for
PAs, NPs, RNs, and LPNs

Visit us online at:
www.mdemploymentlawyer.com

to provide critical services for our
service men and women.
LPN–Med/Surg
RN–ICU, Tele, L&D, Med/Surg
Ortho PA, Family Practice PA/NP

Online format for busy parents

Full-time and part-time, long term contracts offering
attractive remuneration packages with full benefits.
Interested applicants please e-mail resume to:

RN Refresher
Online

OMV Medical, Inc.

Have you been out of active
nursing practice and want to
update your credentials?
Do you need to meet a
continuing education requirement
to renew or maintain your nursing
license?

at: recruting@omvmedical.com or
call Linda at 800-773-3105
www.omvmedical.com

• Reinstate your license or earn
contact hours for license
renewal

Advance Your Career with a

MASTER OF PUBLIC HEALTH

• Online format provides anywhere,
anytime access

and Advance a Better State of Health in Maryland

• Latest updates presented by
experts in the field

Our MPH degree program prepares students with the knowledge, tools
and resources needed to tackle today’s major public health challenges.
Concentration areas include:

Visit ter.ps/mph or email sph-grad@umd.edu
MN110011

Nurses can gain extraordinary experience, enjoy excellent
benefits and earn a world of respect serving part-time in
America’s Navy Reserve. All while maintaining a civilian
career. You can work in any of 19 specialization areas
or roles – from Critical Care to Nurse Anesthetist. And
depending on specialty, you may receive a bonus ranging
from $10,000 to $25,000 per year for up to three years,
nursing school loan repayment assistance or specialty pay.*

1-866-820-0238 (toll-free)
continuing-ed@udel.edu
www.pcs.udel.edu/rnrefresher

*Some requirements are: must be a licensed practicing BSN from
an accredited program, have US Citizenship and be under the age of
47. Please email your CV or resume to jobs.leads119@navy.mil
or call 1-800-327-0939.
©202. Paid for by the U.S. Navy. All rights reserved.

MN110012

sph.umd.edu

angela stewart
PHilADElPHiA, PA
MEMBER SiNCE 2008

Psychiatric
Registered Nurse
Springfield Hospital Center—a 350-bed
psychiatric in patient facility, operated by The
Maryland State Mental Hygiene Administration
seeks a Maryland licensed Registered Nurse.
Our rural 400 acre campus is located 22
miles west of Baltimore and convenient to
Washington, DC. We offer sign on bonus, shift
differential, comprehensive benefits, which
include 27 days of paid leave, medical coverage
and access to Maryland State Employees
Pension at retirement. Please send Maryland
State application—MS 100 to:
Nicole Holsey,
Nurse Recruiter
6655 Sykesville Rd.
Sykesville, Maryland 21784
Questions call 410-970-7169 or
Email Nicole.Holsey@maryland.gov

Heart disease

prevention
starts witH me

Angela Stewart, ACNP-BC, CRNP is a nurse
practitioner specializing in cardiovascular
medicine at the Einstein Healthcare Network in
Philadelphia, Pennsylvania. She has developed largescale community education, health and wellness
and screening programs for cardiovascular disease
for thousands of residents in the Philadelphia area. All
around the world, nurses are catalysts for heart disease
prevention in their clinics, hospitals and communities.

prevention can start with you, too

Scan this QR code to watch videos
and read stories about Angela, and other
everyday champions in CVD prevention.
www.pcna.net/preventioninMD

1002DADRM011

FOR MORE INFORMATION:

(a new Executive MPH online program)

A SHIFT IN NURSING THAT’S
TRULY AN HONOR TO TAKE ON.

WANT TO LEARN MORE? CONTACT YOUR NAVY RESERVE
MEDICAL RECRUITER TODAY.

Next session begins
February 5

Behavioral and Community Health
Biostatistics
Environmental Health Science
Epidemiology
Public Health Practice and Policy

Healers of mind, body and spirit.
Ambassadors of hope.
Respected nursing professionals
and commissioned officers.
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MNA 2012 Convention

MNA Awards Luncheon Member Awards
Outstanding Mentoring Award

development through the use of training sessions and
handbooks. The 2012 Outstanding Nurse Educator
Award recipient is Rose Essex.

Outstanding Nursing Practice
Award

in lifetime education and utilizing her knowledge
in developing non-traditional career paths which
benefit the community in which she lives. She was
instrumental in developing a program called Shore
Wellness Partners. This program is designed to help
patients with chronic illnesses stay out the hospital.
this is a free program offered to clients accepted
into the program. The 2012 Outstanding Pathfinder
Award recipient is Sharon Stagg.

Outstanding Leadership Award

Leisa Douglas (R) is presented the Outstanding
Mentor Award by Neysa Ernst (L)

The Outstanding Mentoring Award is presented to
a MNA member who shows individuals how to put
into practice the professional concepts of nursing by
example and through wise counsel and advice. This
award is given to a mentor who best demonstrates
outstanding efforts and interest in the professional
development and advancement of less experienced
nurses. The 2012 recipient of the Outstanding
Mentoring Award is described as an extremely
busy nurse-leader who finds it a priority to mentor
staff members who need assistance. As a mentor,
this recipient enables her staff to have access to the
necessary tools and resources to perform their jobs to
the best of their ability. Leisa Douglas is this year’s
recipient of the Outstanding Mentor Award.

Outstanding Nurse Educator
Award

Neysa Ernst (L) presents the Outstanding Nursing
Practice Award to Marianne McKiernan (R)

The Outstanding Nursing Practice Award is
presented to a MNA member to recognize a nurse in
direct patient care whose care is a source of pride to
self, peers, patient/clients and colleagues. This award
is given to the nurse you would most want to care
for your loved ones. This year’s recipient is referred
to as “one of the best managers” in her hospital. She
encourages her staff to go beyond their basic nursing
responsibilities. She transformed her Observation
Unit from the status of being the “step-child” to a
fully functioning 24/7 caring entity.
The 2012 recipient of the Outstanding Nursing
Practice Award is Marianne McKiernan.

Outstanding Pathfinder Award

Neysa Ernst (L) presents Dr. Patricia Travis (R)
with the Outstanding Leadership Award

The Outstanding Leadership Award is presented
to a MNA member who has demonstrated exemplary
leadership in the performance of activities on behalf
of nursing and the MNA. This award is given to
a leader who has furthered MNA’s mission and
nursing’s agenda. Leadership is about doing, not
saying. Successful leaders lead by example. There are
five words often used to describe effective leaders:
integrity, humility, kindness, support and fairness.
This nominee exemplifies these five distinguishing
characteristics. Further, this nominee has devoted her
entire career to improving the nursing community.
She has strengthened the ties that bind our profession
in so many ways.
As a leader of the Maryland Nurses Association,
she has represented the association by writing the
application that led to Maryland being named as an
Action Coalition as a result of the IOM report. She
has served the association as First Vice President,
President-Elect, President and as Immediate Past
President. She is well respected by fellow Board of
Directors members, District Presidents, Committee
Chairs and membership as a whole not to mention the
entire nursing profession. Dr. Patricia Travis is the
recipient of the 2012 Outstanding Leadership Award.

Neysa Ernst (L) presents the Outstanding Nurse
Educator Award to Rose Essex (R)

The Outstanding Nurse Educator Award is
presented to a MNA member who has demonstrated
excellence in nursing education, continuing education
or staff development. This award is given to a nurse
educator who has provided others with exceptional
educational opportunities. This year’s recipient
has worked in the healthcare industry for 40 years.
She began her care as a geriatric nursing assistant
and worked her way through nursing school while
supporting the household and raising her daughters
as a single parent. She has served for the past 12
years as a Diabetes Educator who emphasizes staff

Neysa Ernst (L) presents the Outstanding
Pathfinder Award to Sharon Stagg (R)

The Outstanding Pathfinder Award is presented
to a MNA member who has demonstrated excellence
and creative leadership that fosters the development
of the nursing profession. The recipient has pioneered
in innovation in nursing or developed creative
approaches to further nursing’s agenda. The nominee
for the 2012 Outstanding Pathfinder Award began
her career as a diploma nurse and has advanced to
the level of becoming a Family Nurse Practitioner
and her Doctorate in Nursing Practice. She believes

MNA Awards Luncheon continued on page 10
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MNA 2012 Convention
MNA Awards Luncheon continued from page 9

Rosalie Silber Abrams
Legislative Award

Congratulations to all our
outstanding members!
Legislator of the Year

Georgia Purdue (L), Robyn Elliott (C) and
Delegate Geraldine Valentino-Smith (R) address
members

Rosalie Silber Abrams Legislative Award is
presented to Dr. Patricia Travis (L)

The Rosalie Silber Abrams Legislative Award is
given to a MNA member who has made a significant
contribution on behalf of nursing in the legislative
arena–federal state, or local. These activities can
encompass a broad range of activities, but must
demonstrate a favorable reflection of nursing’s
interests, especially those of the MNA.
Under the leadership and involvement of Dr.
Patricia Travis, Maryland nurses made key
contributions in the legislative arena. As a result, the
name recognition of MNA was enhanced. Equally
important, the relationships between the Deans
and Directors were significantly strengthened, and
information sharing with the Maryland Board of
Nursing (MBON) enhanced. During her entire career
Dr. Travis has been a strong advocate for nurses and
the nursing profession. This past year Dr. Travis
determined that violence in the workplace was a
timely topic that needed intervention by legislation.
She helped to successfully garner the support of
Delegate Geraldine Valentino-Smith, prior to the
2012 Legislative Session, on workplace violence
resulting in the Delegate’s sponsorship of House Bill
1099.

LPN-RN Transition Program

Legislator of the Year Award is presented to
Delegate Geraldine Valentino-Smith (L)

The Legislator of the Year Award is presented to
the legislator who has significantly contributed to
or has been involved in nursing and health issues in
Maryland. The recipient of this award is selected by the
MNA Legislative Committee and the MNA Board of
Directors.
Delegate Geraldine Valentino-Smith is the
recipient of the 2012 Legislator of the Year Award.
Delegate Valentino-Smith represents District 23A
in Prince George’s County, Maryland. She was first
elected to the House of Delegates in 2010 and is a
member of the Judiciary Committee, the Juvenile Law
Subcommittee, and a member of Women Legislators of
Maryland. She has a BSN from Catholic University and
a JD from Catholic University Columbus School of Law.
Delegate Valentino-Smith sponsored MNA’s House
Bill 1099 during the 2012 Legislative Session which
would have made it a felony to commit second degree
assault on a healthcare provider. She lead MNA’s efforts
to have this bill heard in the Judiciary Committee.
On behalf of Maryland nurses, thank you Delegate
Valentino-Smith!

Stevenson University’s

Master’s Degree in
Healthcare Management

•
•
•
•
•

Nurse Manager- ICU/CCU
Clinical Practice Educator- Informatics
Clinical Unit Coordinator- All Specialties
Registered Nurse- Office
Clinical Nurse II-OR, Critical Care
To learn more and apply, please visit:
JobsatStAgnes.com/Nursing
Saint Agnes Hospital is an Equal Opportunity Employer.

• Clinical Nurses (ED, ICU, Telemetry)
• Manager (Telemetry, Clinical Applications)

RNs
LPNs
CNAs

Plan to attend our next

At Saint Agnes Hospital, our Clinical Nursing Team is our pride. Built on
a strong foundation of excellent medical care, values, and compassion,
our Nursing team has a 150-year tradition of excellence in Nursing
care in Baltimore. Join our expanding Nursing team in one of the
following roles and look forward to a brilliant future.

At Civista Medical Center, we are committed to providing nothing less
than top-quality medical care. Join our dedicated professionals today.

www.civistacareers.org/nursing

Contact Jeff Leister at 240-500-2286
jjleister@hagerstowncc.edu

Nurses.

Our Community, Our Hospital, Our Future Together.

Civista offers competitive salaries, paid time off, paid holidays,
tuition reimbursement, medical/dental/vision insurance,
pension plan, free parking, and much more.
Visit us online to apply. EOE

• Designed for LPNs who want to earn A.S.
degree in nursing
• Graduates are eligible to sit for the NCLEXRN exam
• Program accredited by the Maryland Board
of Nursing
• Candidacy status with NLNAC

Strong Foundation.
Brilliant Future for

First place poster award winners
Ilene Jones (L) and Jill Logan (R)

Networking for Knowledge
Information Session

on Wednesday, November 14, 6-8 p.m.
For information or to register call

443-352-4399 or 1-877-531-7118,
or register at

accelerate.stevenson.edu
School of Graduate and Professional Studies

La Plata, Maryland

Compassionate
Healthcare
Nursing Services

Compassionate Healthcare
Nursing Services Inc.
is currently SEEKING dedicated caring nurses to work:
• Pediatric Private Duty
• Home Care
• Skilled Visits
Applicants must have
• Minimum one year clinical
• Dedication to
experience		 excellence
• Recent peds experience
We Offer:
• Competitive Salaries
• Flexible Schedule
• Supportive Staff
• Friendly work
			environment

Apply at
www.compassionatecarenursing.com
or call (410) 719-0672
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MNA 2012 Convention

MNA Convention Awards Luncheon
Student Scholarships
Nursing Foundation of Maryland
Scholarship

The Maryland General Hospital
School of Nursing Alumnae
Association Education Scholarship
The Barbara Suddath Nursing
Scholarship

Maryanne Reimer (L) presents the Nursing
Foundation Scholarship to Theresa Card (R)

The Nursing Foundation of Maryland annually
awards scholarships up to $1,000 to baccalaureate or
graduate nursing students in Maryland to promote
nursing education and improved patient outcomes.
The 2012 recipient of the Nursing Foundation
of Maryland Scholarship is Theresa Card from
University of Maryland–Baltimore.

The Ruth Hans Scholarship

Deena Schrauder (L) presents award to
Melissa Strunc (R), Harford Community College
nursing student

Patricia Travis (L) presents the Barbara Suddath
Nursing Scholarship to Oladipo Olaleye (C) with
Ed Suddath (R)

The Maryland General Hospital School of Nursing
Alumnae Association Education Scholarship awards
$1,000.00 to a student enrolled in an Associate
Degree nursing program who demonstrates financial
need in addition to academic achievement, leadership
and community service. Presented by Deena
Schrauder, the 2012 award recipient is Melissa
Strunc, a student at Harford Community College.

The Barbara Suddath Nursing Scholarship was
established to honor the memory of the mother of
Ed Suddath, Executive Director of the MNA. The
recipient must be enrolled in a graduate nursing
program with the intention of working with the
geriatric population. The 2012 recipient of this
$500.00 award is Oladipo Olaleye a student at
University of Maryland School of Nursing.

The Mae Muhr Nursing Scholarship

The Arthur L. Davis Publishing
Agency Scholarship

Maryanne Reimer (L) presents Kevin Harrison (R)
the Ruth Hans Scholarship

The Ruth Hans Scholarship promotes lifelong
learning and best practices in nursing by awarding
an education scholarship in the amount of $500.00
to a baccalaureate nursing student in Maryland. The
recipient will exemplify academic achievement,
leadership and community service. The 2012
recipient is Kevin Harrison from Salisbury
University.

Cheryl Harrow (R) is presented the
ALD Publishing Scholarship by Patricia Travis (L)
Patricia Travis (L) presents Elizabeth Webb (R)
the Mae Muhr Nursing Scholarship

The Mae Muhr Nursing Scholarship awards
$500.00 to a student enrolled in a baccalaureate
nursing program. The recipient will exemplify
academic achievement, leadership and community
service. The 2012 recipient is Elizabeth Webb a
student at Salisbury University.

The Arthur L. Davis Publishing Agency
Scholarship was established in 2003. $1,000 is
awarded to a student pursuing a master’s degree
in nursing as part of the preparation to teach in a
Maryland nurse education program. The recipient
will exemplify academic achievement, leadership
and community service. The 2012 recipient is Cheryl
Harrow a student at University of Maryland.

Congratulations to all of the 2012
Scholarship recipients!
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MNA 2012 Convention

Suzanne Miyamoto (C) speaks with MNA
members after keynote address

Suzanne Miyamoto gives keynote on
October 19, 2012

MNA Past Presidents Denise Moore, Pat Travis &
Rosemary Mortimer

Neysa Ernst (C) thanks MNA staffers Susan (L)
and Marie (R)

Lissah Dunston assist potential member

Marie and Susan working at the
registration table

Trisha Kendall, speaker demonstrates PPE

Neysa Ernst (L) with Keynote Speaker
Ellen Marie Whelan (R)

HCC students Ashley Vale and Kristin Metzger
gather transfer information

Denise Moore (L) presents the Second Place
Poster Award
Hershaw Davis Jr. networks with students

Future Nurse Leaders

NEMA Students at the Convention

Harford Community College students with
faculty Tina Zimmerman
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• Excellent Pay
• Benefits
• Flexible Schedules

Seeking qualified home care
and hospice RNs
to service Montgomery, PG and Howard Counties.

You may call Sally at 734-542-8260 or email
your resume to falsetts@trinity-health.org

Faculty
Opportunity

CAMP NURSE

RNs needed for a NY Performing Arts Camp located in Hancock,
2½ hours from NYC. Available for 3, 6, or 9 weeks and include
room and board. Families are accommodated.
For info call (800) 634-1703
or go to: www.frenchwoods.com

Explore

another life-changing opportunity...

Assistant/Associate Professor of Nursing
The Department of Nursing at Salisbury University is accepting applications for the position of
Assistant or Associate Professor. Salisbury University offers undergraduate and graduate degrees
in Nursing including first and second BS degree programs, an MS in Nursing with several tracks,
and a new Doctor of Nursing Practice program. The quality of SU’s Nursing curricula, faculty and
resources is evidenced by our recent re-accreditation by the Commission on Collegiate Nursing
Education for the maximum period. http://www.salisbury.edu/nursing/
Primary Job Duties: Teaching, engaging in scholarship and professional development.
Minimum Qualifications: Doctoral degree in Nursing or a related field, or, Master’s degree in
nursing (hired at the rank of Instructor) with the expectation that candidate would enroll in and
complete a doctoral degree within five years of hire. Must hold current, Registered Nurse License
in Maryland, or be eligible for such licensure
Required Knowledge/Skills/Abilities: Specialization in child/adolescent health, with preference
given to candidates who also have a background in maternal/newborn care.
For more information including the full job description; requirements; and how to apply, please
visit our Website: http://www.salisbury.edu/hr/Jobs/single.asp?ident=1607.

The Johns Hopkins University School of Nursing
Accelerated BS to MSN with Clinical Residency

Salary is competitive and commensurate with qualifications and experience. Appointment will be
contingent upon verification of eligibility to work in the U.S. and is expected to begin August 2013.
SU is an EEO employer and is strongly committed to recruiting and retaining a diverse faculty, staff
and student body.

www.salisbury.edu

A streamlined bachelor’s to master’s degree in nursing with an added bonus:
a paid clinical residency at Johns Hopkins-affiliated hospitals.

Apply now at
www.nursing.jhu.edu/Hopkinsresidency


525 N. Wolfe Street



Baltimore, MD 21205



(410) 955-7548



www.nursing.jhu.edu

It’s a New Day for Agency Nursing!
13 week
contracts
available
now!

It’s All About...
 Plenty of RN and CNA Opportunities!
 Knowing who you work for:
Progressive is one of the only staffing companies that have been in
business (and under the same ownership) for over 25 years!
 Getting the best pay rate!
 Getting paid how you want: Daily pay/Direct Deposit/Cash Card!
 Earning extra money for the holidays...There are less than 60 days until
Christmas!

Maryland:
RNs:

CNAs:

DC Metro Area:

PRN and Contract
positions for MED/SURG,
TELE, ICU, OR, L&D, NICU
and ER assignments.

RNs:

PRN positions for
hospitals, private duty
and home care.

CNAs:

PRN and Contract
positions for ICU, Tele,
L&D, OR, ER and NICU
PRN positions for
hospitals, private duty
and companion work

New industry
reports estimate
that over 75%
of nurses will
have BSNs by
2020.
How will yours
stack up?
Drexel University’s online
nursing programs are ranked
second in the nation.*
Visit Drexel-Nursing.com
to learn why it matters where
you earn your BSN.

National Travel Contracts Available in the DC/Baltimore Area
and throughout the Country!

Drexel Online.
A Better U.®
Washington, DC Metro Area: 703-750-1012 • Baltimore Area: 410-337-5200
www.progressivenursing.com
EOE

You belong here.

drexel-nursing.com
*U.S.News & World Report “Best Online Colleges 2012”
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Registered Nurses and
Licensed Practical Nurses

BIENNIAL LICENSE RENEWAL
Starting January 1, 2013, the Board of Nursing will begin to phase in biennial
(every two years) renewal of licenses. Legislation passed in 2010 (Senate Bill
632/House Bill 624) requires the Board to change to a two year renewal term
in accordance with Health Occupations Article, §8-312(a)(2), Annotated Code
of Maryland. On-line renewals for January, 2013, will be available on or about
November 1, 2012. Renewals will be in accordance with the following schedule.
• Beginning in January, 2013, every licensee with an odd birth year shall
renew for a two year term.
• Beginning in 2013 any licensee with an even birth year shall be renewed
for one year only.
• Beginning in January 2014, every licensee with an even birth year shall
renew for a two year term.
Fees will be doubled for a two year renewal term and will be determined by
the month the license expires and NOT according to the date of the renewal.
For example: If your license expires in January 2013, and you renew in
November or December 2012, you will pay double the current annual fee. The
two year renewal fee is $110.00 plus the assessment for the Maryland Health Care
Commission User Fee, in accordance with COMAR 10.25.02 and .03.
If you have any questions about the two year renewal term please send an
e-mail to the Board of Nursing at: support@mdbon.org. This information can also
be found on the Board’s web site at: www.mbon.org.

November, December 2012, January 2013

Maryland Nurses Association Membership Application
21 Governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802
_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial
Basic School of Nursing
_____________________________________________
_________________________________
__________________________________
Credentials
Home Phone
Graduation (Month/Year)
_____________________________________________
_________________________________
__________________________________
Home Address
Work Phone
RN License Number
_____________________________________________
_________________________________
__________________________________
Home Address
Home Fax Number
License State
_____________________________________________
_________________________________
City/State
Work Fax Number
_____________________________________________
_________________________________
County
Zip Code
_____________________________________________
_________________________________
Employer Name
E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code
MEMBERSHIP DUES VARY BY STATE
MEMBERSHIP CATEGORY (check one box)
M Full Membership Dues
 Employed–Full Time
 Employed–Part Time
Full Dues MNA Membership Only
 To belong to the Maryland Nurses
		 Association and your District Only
R Reduced Membership Dues
 Not Employed
 Full Time Student
 New Graduate from basic nursing education
		 program within six months to two years after
		 graduation (first membership year only)
 62 years of age or over and not earning more
		 than Social Security allows
S Special Membership Dues
 62 years of age or over and not employed
 Totally Disabled
Note: $7.50 of the SNA member dues is for
subscription to The American Nurse.
State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (check one box)
 Full Amount Payment
 Check
 Mastercard or VISA Bank Card
		 (Available for annual payment only)

 Electronic Dues Payment Plan (EDPP)-$16.16

Read, sign the authorization and enclose a
check
for first month’s EDPP payment (contact the
SNA/DNA for appropriate rate). 1/12 of your
annual dues will be withdrawn from your
checking account each month in addition to a
monthly service fee.

___________________________________________
Bank Card Number and Expiration Date
___________________________________________
Signature for Bank Card

AUTHORIZATION to provide monthly electronic
payments to American Nurses Association (ANA):

Mail with payment to MNA at the above address

This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the
first month’s payment. ANA is authorized to change
the amount by giving the undersigned thirty (30)
days written notice. The undersigned may cancel
this authorization upon receipt by ANA or written
notification of termination (20) days prior to the
deduction date as designated above. ANA will charge
a $5.00 fee for any return drafts.

 Payroll Deduction–This payment plan is

available only where there is an agreement
between your employer and the association to
make such deduction.

___________________________________________
Signature for Payroll Deduction

___________________________________________
Signature for EDPP Authorization
Payment Plan (continued)

M embership A pplication
There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work.
District 1:
District 3:
Allegany County
Anne Arundel County
Garrett County		

District 5:
Montgomery County
Prince Georges County

District 2:
District 4:
District 7:
Baltimore City
Eastern Shore
Harford County
Baltimore County
Except Cecil County
Cecil County
Howard County			
Carroll County

Care Network

www.ElizabethCooney Agency.com

Since 1957

R.N.s • L.P.N.s
Certified Nursing A ides
Home Nursing C are
Companions
Escort • Tr ansportation

Personal A ssistance
Hourly • Live-In
Emergency • R espite
Short • Long-Term
Private Duty

Flexible C are Options
Customized C are
C aring for Five
Gener ations of Families

Licensed & bonded | most insur ance and credit cards accepted | 24-hour service

MORE REASONS TO LOVE YOUR JOB.
Save with discounts on Sprint monthly service plans
through your workplace. Plus, for a limited time, get a
$100 Visa® Prepaid Card for all new line activations.
Remember to:
• Activate a new line using this
Corporate ID: HCKPE_ZZZ
• Register and claim your reward
at sprint.com/promo/IL28325TD
Act now! This offer ends 1/31/13.
OFFERS FOR EMPLOYEES OF

KAISER PERMANENTE
GET A REWARD

$

100

Visa Prepaid Card for all
new line activations, for a
limited time.

Requires a new two-year Agreement.

Contact: Ken Nightingale,
Regional Account Manager
email: ken.nightingale@sprint.com
MORE REASONS TO LOVE YOUR JOB
OFFERS FOR EMPLOYEES OF KAISER

SAVE WITH DISCOUNTS

23

%

off select regularly
priced Sprint plans.

Get your best deal online at

sprint.com/kaiser

Requires a new two-year Agreement.

New service or to upgrade

May require up to a $36 activation fee/line, credit approval and deposit. Up to $350/line early termination fee (ETF) for advanced devices and up to $200 ETF/line for other devices (no ETF for Agreements cancelled in compliance
with Sprint’s Return Policy). Individual-Liable Discount: Available only to eligible employees of the company or organization participating in the discount program (requires ongoing verification). Discounts are subject to change
according to the company’s agreement with Sprint and are available upon request for select plans (monthly service charges only). No discounts apply to secondary lines, Add-A-Phone lines or add-ons $29.99 or less. IL Visa
Prepaid Card Promotion: Offer expires 1/31/13. Available only to eligible Individual-liable accounts with a valid Corp. ID. Total active lines must increase to qualify. A canceled line on the same account will disqualify a new-line.
Subject to recipient’s corporate gifting policy. Allow 6 to 8 weeks after validation for reward Card. Sprint reserves the right to modify, extend or cancel offers at any time. Visa Prepaid Card: Cards are issued by Citibank, N.A.
pursuant to a license from Visa U.S.A. Inc. and managed by Citi Prepaid Services. Cards will not have cash access and can be used everywhere Visa debit cards are accepted. Other Terms: Coverage not available everywhere.
Nationwide Sprint Network reaches over 282 million people. Sprint 4G (WiMAX) network reaches over 70 markets, on select devices. Sprint 4G LTE network is available in limited markets, on select devices. Visit sprint.
com/4GLTE for info. Unless otherwise noted, Sprint 4G LTE devices will not operate on the Sprint 4G (WiMAX) network; Sprint 4G (WiMAX) devices will not operate on the Sprint 4G LTE network. Sprint 3G network reaches over
278 million people. Offers not available in all markets/retail locations or for all phones/networks. Pricing, offer terms, fees and features may vary for existing customers not eligible for upgrade. Other restrictions apply. See store
or sprint.com for details. ©2012 Sprint. All rights reserved. Sprint and the logo are trademarks of Sprint. Android, Google Apps and Google Play are trademarks of Google, Inc. LTE is a trademark of ETSI. Other marks are the
property of their respective owners.
N125689
MV1234567

District 8:
Frederick County
Washington County
District 9:
St. Mary’s County
Charles county
Calvert County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses
Associa-tion, and the District. All membership category dues may be paid either annually, or through
monthly electron-ic dues payment plans (EDPP). A service charge applies to the monthly electronic dues
membership payment plan except annual membership paid in full at the time of application.
Please choose your district and payment plan from the following chart:
For All Districts

Full Dues

Reduced Dues

Special Dues

Annual
EDPP*
Annual
EDPP*
Annual
EDPP*
$248
$21.17
$124
$10.84
$62
$5.67
Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.
*EDPP – monthly Electronic Dues Payment Plan
Make checks payable to:
Send complete application and check to:

American Nurses Associaton
P.O. Box 504345
St. Louis, MO 63150-4345

November, December 2012, January 2013
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Maryland General Hospital is a
proud member of the University
of Maryland Medical System,
specializing in community health and outreach.
We are currently recruiting for the following areas of
specialty, all RN’s are welcome to apply:
ED, Telemetry, Critical Care, and OR.

We Offer:
• Competitive Pay
• Lucrative Signing Bonuses
• Excellent Benefits
• Tuition Reimbursement
• Flexible Scheduling
• Chance to make a difference in your
community

Please visit

www.marylandgeneral.org/employment
for a list of all open positions.

MedStar St. Mary’s Hospital of Leonardtown, Maryland, offers patients state-ofthe-art health-care in a warm, comfortable environment. We have a history of
offering a progressive and professionally rewarding workplace. Our outstanding
employee benefits and strong standards help make our hospital one of the best
places to work in Southern Maryland. We encourage you to review our career
opportunities and submit an application through our website. We are currently
seeking:

RN First Assistant
Perioperative RN
Medical Records Abstraction Specialist (LPN)
Infection Control Practitioner
Float Pool RNs • New PRN Pay Rates!
• Work in at least two (2) clinical areas
• Evening/Night and Weekend differential
• Cafeteria discount, Free parking, prescription discount through
in house pharmacy
• Free In-house continuing education programs
• Professional growth opportunities through Shared Governance
Councils and Clinical Ladder

www.medstarstmarys.org
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Scholarship
Opportunities!
Master of Science in
Nursing Education
The Master of Science Degree in Nursing Education is a 36 semester hour
accredited professional program designed to prepare students to acquire
essential knowledge and skills in the teaching and learning process.
Students will learn how to facilitate learning, design curriculum, use
assessment and evaluation strategies, and engage in the scholarship of
teaching, service and leadership.
Upon program completion, graduates will be positioned to pursue
Certification as a Nurse Educator (CNE) through the National League of
Nursing Accrediting Commission (NLNAC). Additionally, graduates will
be prepared to competently work with students, patients, and consumer
learners in academic, clinical, and professional settings.

Master of Science in
Nursing and Business Leadership
This 42 hour semester career changing degree will provide you cutting
edge education that will launch you to new levels of success and
satisfaction. Having a combined educational background of both Masters
in Nursing and an emphasis in Business Leadership will provide graduates
with the advanced leadership skills necessary for advancement in today’s
healthcare field. In addition, graduates will be able to achieve a level of
academia within educational arenas which is second to none.
The School of Graduate and Professional Studies at Washington Adventist
University is designed to accommodate the demanding schedules and
educational needs of working adults. Our professors are experienced
professionals and leaders in both the MBA and Nursing Administration
disciplines.
Our condensed program format allows students
to complete their masters degree:
• In as little as 18 months with the benefits
of attending class two nights per week OR
• In 24 months one night per week

APPLY

to wau

I focus
ON THE POSITIVE
I know that a feeling is sometimes more than just a feeling. Know when to trust my instincts. And
believe when it comes to caring, we can all learn something from mom. At Kaiser Permanente, I put
these beliefs into practice. We are a team of health advocates. Not just helping those who need
help, but caring for our patients proactively. I focus my knowledge and attention on guiding my
patients towards better health and well-being. This is a mission I share with Kaiser Permanente. If
you’re ready to practice health care the way you’ve always intended, this is the place to put your
beliefs into practice.

The nation’s leading not-for-profit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic, we provide quality
health care to our more than 500,000 members in Maryland, the
District of Columbia, and Northern Virginia. Ready to advance
your skills with us? Consider the following opportunities.
➞ Advice RNs – Fairfax, VA

Excellent Scholarship
Opportunities

www.wau.edu

For more information call 877-246-2225
or email msnurse@wau.edu

➞ Clinical RNs – Various Specialties – MD, VA, DC

For more information
about these and other
opportunities, and to
view complete
qualifications and job
submission details,
please visit our website

jobs.kp.org

➞ Clinical RNs, Urgent Care – Capitol Hill, DC and

Gaithersburg, MD
➞ Clinical Operations Manager, Gastroenterology – Shady Grove, MD
➞ Clinical Operations Manager, Perioperative Services –

Capitol Hill, DC
➞ Perioperative RNs – Kensington and Largo, MD
➞ Psychiatric Advanced Practice Nurse – Suitland, MD
➞ Coming Soon: Perioperative RNs (OR, PACU, PEEC) –

Baltimore, MD
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