
Inside this Issue...
current resident or

 Presort Standard
US Postage

PAID
Permit #14

Princeton, MN
55371

Unity Day 2009
 

Pages 6-7

Health Care Workers Call 
on ARH Board Members

Page 5

The official publication of the West Virginia Nurses Association

Volume 12 • No. 2
May, June, July 2009

“Nurses working together for a healthy West Virginia”

President’s Message
by Elizabeth Baldwin, PNP, BC

Spring 2009 is upon us 
with the excitement and 
anticipation of warmer 
weather and fresh air. 
While most all of us 
welcome the coming of a 
new season this can present 
fresh new demands. Living 
on a farm I love to see the 
new baby animals join our 
family on the farm and 
never tire of the fresh new 
faces. But the nurturing 
and care can become quite 
time consuming for us all. 
WVNA is also in process of new developmental 
growth with fresh new faces. As the newly elected 
president of WVNA, I would like to express my 
gratitude and thanks for the endless patience and 
nurturing I have received from the members, board 
and staff of the West Virginia Nurses Association. 

WVNA have also been busy with welcoming 
new members, developing ideas to support the 
association’s future in the face of this tremulous 
financial climate plaguing the nation and 
sponsoring legislation initiatives to advance 
nursing as leaders in health care reform. It is 
a very exciting time for our professional state 
association. Like my farm it brings fresh new 
ideas and rebirth of energy. WVNA looks forward 
to embracing a new and larger family of West 
Virginia Nurses.

WVNA is in the process of the development 
of several new congresses to enhance the voice of 
nurses with legislative concerns and initiatives. 
We are working hard to represent nurses with 
special interests or those not previously included 
in the association’s membership. These groups 
include Advanced Practices Nurses, Staff Nurses, 
Licensed Practical Nurses and Student Nurse. 
The later two are still in the infancy stage of 
development but we are interested to hear from 

Elizabeth Baldwin

National Nurses Week begins each year on May 
6th and ends on May 12th, Florence Nightingale’s 
birthday. These permanent dates enhance 
planning and position National Nurses Week as 
an established recognition event. As of 1998, May 
8 was designated as National Student Nurses 
Day, to be celebrated annually. And as of 2003, 
National School Nurse Day is celebrated on the 
Wednesday within National Nurses Week (May 
6-12) each year. 

The nursing profession has been supported and 
promoted by the American Nurses Association 
(ANA) since 1896. Each of ANA’s state and 
territorial nurses associations promotes the 
nursing profession at the state and regional 
levels. Each conducts celebrations on these dates 
to recognize the contributions that nurses and 
nursing make to the community. 

The ANA supports and encourages National 
Nurses Week recognition programs through 
the state and district nurses associations, other 
specialty nursing organizations, educational 
facilities, and independent health care companies 
and institutions. 

A Brief History of National Nurses Week 
1953 Dorothy Sutherland of the U.S. Department 

of Health, Education, and Welfare sent a proposal 
to President Eisenhower to proclaim a “Nurse Day” 
in October of the following year. The proclamation 
was never made. 
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all current members with any ideas or desires 
to participate for development of these special 
congresses. The congresses are being developed 
with the goals of providing a mentorship into the 
nursing profession and the aiding of professional 
development opportunities for all nurses and 
future nurses. Student nurses, new to the 
profession of nursing, will be allowed to join at 
reduced annual rates. Along with these specialties, 
we are working to develop ideas for a school nurse 
congress, an executive nurse congress, a nurse 
midwifery congress, and a staff nurse congress. 
WVNA feels it is important to hear the voices 
of all the various nursing entities if we are to 
accurately represent the voices of all nurses. 
WVNA needs the participation and membership 
of all areas of nursing to continue to be the voice 
of all nurses in the state of West Virginia. Anyone 
with any thoughts or ideas on these developments 
is encouraged to contact myself or the central 
office for more information. WVNA continues in 
the advancement to form strong representative 
alliances with the entire nursing profession.

The 2009 legislative session has also been 
productive this year for nurses in West Virginia 
and health care in general. WVNA has been 
extremely busy with developing legislative 
initiatives, promoting, identifying and preventing 
offensive nursing legislation this year. The Nurse 
Practitioner legislation has been an up hill battle 
that appears to be at the summit, however, 
it will require continued vocal support of all 
Nurse Practitioners and their supporters to be 
successfully passed during the 2009 Legislative 
session. WVNA continues to support provider 
neutral language to be used in the state wide 
health care reform initiates like the medical home 
legislation moving through the 2009 session. 

WVNA continues to support the school nurse 
efforts to achieve the legislation for the federal 
recommendations regarding student to nurse 
ratios for the improved delivery of care in our state 

Nightingale 
Tribute
Page 9
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by Nellie Lucas

What is the Bill of Rights 
for Registered Nurses? It is 
a statement of professional 
rights and is not a legal 
document. It is a guide to 
understand what nurses 
need to fulfill professional 
responsibilities and is used 
in organizational policy 
development.

You can read more 
about the Bill of Rights for 
Registered Nurses at www.
ana.org or you can get 
copies of all the ANA documents by calling 1-800-
637-0323.

1. Nurses have the right to practice in a manner 
that fulfills their obligations to society and to 
those who receive nursing care.

2. Nurses have the right to practice in 
environments that allow them to act in 
accordance with professional standards and 
legally authorized scopes of practice.

3. Nurses have the right to a work environment 
that supports and facilitates ethical practice, 
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wide school system. Some county school systems 
have already begun recognizing the benefits and 
are striving to adopt these recommendations. 
Delegate Hatfield has proposed safe staffing 
legislation that she will champion throughout the 
2009 year with meetings and fine tuning of this 
extremely important legislation. WVNA hopes 
that, with the gallant efforts of Delegate Hatfield, 
that the final product will be ready for passage 
in 2010 legislative session with the support of the 
entire health care community. Some of the most 
important legislative efforts expended by the 
West Virginia Nurses Association involves the 
identification and successful opposition to toxic 
legislation that could potentially be very harmful 
to the integrity of the nursing profession. This 
legislation is often proposed inadvertently or 
difficult legal jargon that increases the complexity 
of identifying the threats. This is magnified with 
the multiple health care reform legislation that 
must be under constant scrutiny, therefore WVNA 
lobbyist and staff has expended a vast amount of 
time and effort in successfully opposing this type 
of legislation in the 2009 session. 

In Closing I would like to energize the nursing 
profession with the infusion of the spring equinox 
to continue to support professional growth through 
membership in the only state wide legislative voice 
for all nurses. I would also challenge everyone 
to expand our family of nurses and the voice of 
nursing by encouraging everyone to identify one 
nurse friend to participate in WVNA membership. 
Remember WVNA is the home and voice of nursing 
to promote the growth of West Virginias’ nursing 
professionals. Invite your nurse friend home for the 
fun.

President’s Message continued from page 1

in accordance with Code of Ethics for Nurses 
with Interpretive Statements.

4. Nurses have the right to freely and openly 
advocate for themselves and their patients, 
without fear of retribution. 

5. Nurses have the right to fair compensation for 
their work, consistent with their educational 
preparation, knowledge, experience and 
professional responsibilities.

6. Nurses have the right to a work environment 
that is safe for themselves and their patients.

7. Nurses in all practice settings have the 
right to negotiate, either as individuals 
or collectively, the conditions of their 
employment. 

WVNA currently has the Advanced Practice 
Nurse Congress, Student Nurse Congress, School 
Nurse Congress, Anesthesia Nurses Congress, 
Congress of Nurse Executives. I represent the staff 
nurses of WV and am striving to develop a Staff 
Nurse Congress. We will use these rights as the 
basis for the development of our Bylaws.

If you are interested in participating in the 
Staff Nurse Congress, please send your name and 
contact information to me at nlucas@wvnurses.org.

Please help make the voice of the Staff Nurse a 
part of our organization.
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1954 National Nurse Week was observed from 
October 11–16. The year of the observance marked 
the 100th anniversary of Florence Nightingale’s 
mission to Crimea. Representative Frances 
P. Bolton sponsored the bill for a nurse week. 
Apparently, a bill for a National Nurse Week was 
introduced in the 1955 Congress, but no action was 
taken. Congress discontinued its practice of joint 
resolutions for national weeks of various kinds. 

1972 Again a resolution was presented by the 
House of Representatives for the President to 
proclaim “National Registered Nurse Day.” It did 
not occur. 

1974 In January of that year, the International 
Council of Nurses (ICN) proclaimed that May 12 
would be “International Nurse Day.” (May 12 is the 
birthday of Florence Nightingale.) Since 1965, the 
ICN has celebrated “International Nurse Day.” 

1974 In February of that year, a week was 
designated by the White House as National Nurse 
Week, and President Nixon issued a proclamation. 

1978 New Jersey Governor Brendon Byrne 
declared May 6 as “Nurses Day.” Edward Scanlan, 
of Red Bank, N.J., took up the cause to perpetuate 
the recognition of nurses in his state. Mr. Scanlan 
had this date listed in Chase’s Calendar of Annual 
Events. He promoted the celebration on his own. 

1981 ANA, along with various nursing 
organizations, rallied to support a resolution 
initiated by nurses in New Mexico, through their 
Congressman, Manuel Lujan, to have May 6, 
1982, established as “National Recognition Day for 
Nurses.” 

1982 In February, the ANA Board of Directors 
formally acknowledged May 6, 1982 as “National 
Nurses Day.” The action affirmed a joint resolution 
of the United States Congress designating May 6 
as “National Recognition Day for Nurses.” 

1982 President Ronald Reagan signed a 
proclamation on March 25, proclaiming “National 
Recognition Day for Nurses” to be May 6, 1982. 

1990 The ANA Board of Directors expanded the 
recognition of nurses to a week-long celebration, 
declaring May 6–12, 1991, as National Nurses 
Week. 

1993 The ANA Board of Directors designated 
May 6–12 as permanent dates to observe National 
Nurses Week in 1994 and in all subsequent years. 

1996 The ANA initiated “National RN 
Recognition Day” on May 6, 1996, to honor 
the nation’s indispensable registered nurses 
for their tireless commitment 365 days a year. 
The ANA encourages its state and territorial 
nurses associations and other organizations 
to acknowledge May 6, 1996 as “National RN 
Recognition Day.” 

1997 The ANA Board of Directors, at the request 
of the National Student Nurses Association, 
designated May 8 as National Student Nurses Day.

National Nurses Week History continued from page 1

May 
1-31 American Stroke Month
1-31 Asthma and Allergy Awareness Month
1-31 Better hearing and Speech Month
1-31 Better Sleep Month
1-31 Clean Air Month
1-31 Healthy Vision Month
1-31 Hepatitis Awareness Month
1-31 Lupus Awareness Month
1-31 Lyme Disease Awareness Month
1-31 Melanoma/Skin Cancer Detection and 

Prevention Month
1-31 Mental Health Month
1-31 National Amyotrophic Lateral Sclerosis 

Awareness Month
1-31 National Arthritis Awareness Month
1-31 National Bike Month
1-31 National Cancer Research Month
1-31 National Celiac Disease Awareness Month
1-31 National High Blood Pressure Education 

Month
1-31 National Neurofibromatosis Month
1-31 National Osteoporosis Awareness and 

Prevention Month
1-31 National Physical Fitness and Sports 

Month
1-31 National Teen Pregnancy Prevention 

Month
1-31 National Toxic Encephalopathy and 

Chemical Injury Awareness Month
1-31 Older Americans Month
1-31 Sturge-Weber Awareness Month
1-31 Tuberous Sclerosis Awareness Month
1-31 Ultraviolet Awareness Month
3-9 North American Occupational Safety and 

Health Week
4 Melanoma Monday
6-12 National Mental Health Counseling Week
9 Cornelia de Lange Syndrome Awareness 

Day
10-16 Food Allergy Awareness Week
10-16 National Alcohol-and Other Drug-Related 

Birth Defects Week

10-16 National Women’s Health Week
11-17 National Stuttering Awareness Week
11-15 National Neuropathy Week
11 National Women’s Check-up Day
12 Sex Differences in Health Awareness Day
18-24 Recreational Water Illness Prevention 

Week
18 HIV Vaccine Awareness Day
19 Phelan-McDermid Syndrome Day
20 National Employee Health and Fitness 

Day
24-30 Older American’s Mental Health Week
31 World No Tobacco Day

June
1–
July 4 Fireworks Safety Month
1-30 Home Safety Month
1-30 Myasthenia Gravis Awareness month
1-30 National Aphasia Awareness Month
1-30 National Scleroderma Awareness Month
1-30 National Scoliosis Awareness Month
1-30 Vision Research Month
1-7 Sun Safety Week
7-13 National Headache Awareness Week
7 National Cancer Survivors Day
15-21 National Men’s Health Week
21-27 Helen Keller Deaf – Blind Awareness 

Week
21 National ASK Day
27–
July 5 Eye Safety Awareness Week

July
1-31 Hemochromatosis Awareness Month
1-31 International Group B Strep Awareness 

Month
1-31 Juvenile Arthritis Awareness Month
1-31 UV Safety Month
20-24 National Youth Sports Week
27–
Aug. 2 Phelan-McDermid Syndrome Week

2009 Healthcare Focus
National Healthcare Observances
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United American Nurses News

Staff Nurses Press Congress Members on RN Staffing, 
Employee Free Choice Act

Silver Spring, MD–Staff nurse delegates from 
across the country gathered at the tenth annual 
National Labor Assembly of the United American 
Nurses, AFL-CIO, to approve measures expanding 
UAN’s capacity to address RN and patient care 
concerns and position UAN as the pre-eminent 
national union for staff registered nurses. 

“We are committed to working with this new 
presidential administration to create a safer health 
care system for all Americans and better patient 
care conditions for RNs,” said UAN President Ann 
Converso, RN. “UAN nurses laid the groundwork at 
this NLA for us to move forward boldly to meet those 
objectives.”

Following the NLA, nearly 100 staff nurses 
fanned out across Capitol Hill to lobby lawmakers 
on the need for federal staffing ratio legislation, 
the Employee Free Choice Act and the RESPECT 
Act, which is legislation to protect the collective 
bargaining rights of RNs serving as charge nurses.

“It’s imperative that our legislators hear from 
staff nurses on RN staffing and union rights issues, 
among others, particularly as we begin a national 
dialogue on health care reform under President 
Obama,” Converso added. “The protection of a union 
enables nurses to forcefully advocate for our patients. 
All nurses—and every worker in this country—
should have that same protection of a union in their 
workplace if they choose.”

Among the resolutions NLA delegates passed are 
measures to:

• Ratify a legislative agenda identifying health 
care reform, the Employee Free Choice Act, the 
RESPECT Act, RN staffing ratios, mandatory 
overtime limits, safe patient handling, collective 
bargaining protections for Veterans Affairs 
nurses and foreign nurse visas as top-tier 
priorities;

UAN Nurse Delegates Set Course for State 
and National Growth, Tackle Staffing and 
Patient Care Issues at Tenth Annual NLA

• Set a dues policy that enhances UAN’s ability to 
protect and fight for staff nurses and patients;

• Oppose federal legislation increasing the 
number of foreign nurse visas—a move that 
does nothing to help RNs already in this 
country who may have left bedside nursing due 
to poor working conditions or to protect other 
countries which can’t afford to lose nurses;

• Support voluntary flu vaccination for RNs but 
oppose mandatory flu vaccine policies; 

• Reject the National Council of State Boards of 
Nursing’s Nurse Licensure Compact, which 
gives the NCSBN control of nursing regulation 
in 23 states with no independent agency 
oversight;

• Promote and expand UAN’s work on 
environmental health; and,

• Support UAN Executive Council discussions 
with the California and Massachusetts Nurses 
Associations regarding the formation of a new 
national union, the United American Nurses-
National Nurses Organizing Committee, AFL-
CIO, with any affiliation agreement subject to 
ratification by a future NLA.

In addition to consideration of these issues, 
delegates also re-elected Executive Council members 
to three-year terms running through 2012. They 
include:

• Jean Ross, RN, Secretary-Treasurer 
(Minnesota)

• Sandra Falwell, RN, Director (District of 
Columbia)

• Carolyn Hietamaki, RN, Director (Michigan)

Delegates also elected committee members to 
three-year terms, including:

• Jennifer Michelson, RN, Hearing Panel 
Committee (Minnesota)

• Becky Sue Baldwin, RN, Hearing Panel 
Committee Alternate (Michigan)

• Renee Curtis, RN, Nominations Committee 
(Michigan)

Historic Pact 
Creates Largest RN 
Union Ever in U.S.

Powerful New Association of 150,000 RNs 
Joins to Organize All RNs, Promote Healthcare 
Justice

United American Nurses, California Nurses 
Assn/NNOC, and Massachusetts Nurses Assn 
Reach Landmark Accord

In a dramatic move to unite the power and 
influence of America’s leading direct care RN 
organizations, the United American Nurses, 
California Nurses Association/National Nurses 
Organizing Committee, and the Massachusetts 
Nurses Association today announced they are joining 
together to form a new, 150,000-member association.

The new organization will be called the United 
American Nurses-National Nurses Organizing 
Committee, UAN-NNOC (AFL-CIO), the three said 
in a joint statement issued today. 

“Under the principle that RNs should be 
represented by an RN union,” the statement declared, 
“we resolve to create a new union of staff nurse-led 
organizations named UAN-NNOC” to:

• “Build an RN movement in order to defend 
and advance the interests of direct care nurses 
across the country;

• “Organize all non-union direct care RNs (a 
substantial majority of the budget shall be 
dedicated to new organizing);

• “Provide a powerful national voice for RN 
rights, safe RN practice, including RN-to-
patient staffing ratios under the principle that 
safe staffing saves lives, and health care justice;

• “Provide a vehicle for solidarity with sister 
nurse and allied organizations around the 
world;

• “Create a national Taft-Hartley pension for 
union RNs.”

Central to the new organization is a guiding 
principle that all RNs “should be represented by an 
RN union,” the joint statement declared.
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United American Nurses News

—Union Members Say Patient Care at Risk 
With Threats of Closures, Layoffs 

LOUISVILLE, Ky., Feb 13, 2009 /PRNewswire-
USNewswire via COMTEX/—Leaders from three 
major unions representing more than 3,000 health 
care workers at nine Appalachian Regional Health 
Care (ARH) facilities in eastern Kentucky and 
southern West Virginia today called on the ARH 
board of directors to meet with them to discuss 
recent cost-cutting proposals that will adversely 
impact patient care. 

In a letter to members of the ARH board, 
representatives of the United Steelworkers (USW), 
Southern United Nurses (SUN) and the West 
Virginia Nurses Association (WVNA) urged board 
members to work with ARH workers to develop 
strategies to secure the long-term financial 
viability of ARH, if that is at risk. 

Recently, ARH management has sought to 
improve the hospital’s bottom line by insisting that 
its union workers, who all have contracts set to 
expire in 2010 and who all endured bitter strikes 
against ARH in 2007, open their contracts and 
agree to bargaining concessions on issues related 
to employee benefits and patient care. 

“As nurses, we are committed to providing 
the best care possible to the patients in our 
communities,” said WVNA E & GW Chair Rue 
Hairston, RN. “That is why we work through our 
union to advocate so strongly for our patients, and 
why we will work with ARH management to make 
sure these hospitals are there for our patients. But 
ARH’s demands of unilateral concessions by the 
union do nothing to accomplish those goals.” 

On Jan. 9, ARH management invited the three 
unions to a special meeting to discuss ARH’s 
economic situation. As a not-for-profit health care 
facility, ARH shared with the unions the stress 
placed on it by the lack of adequate Medicaid 

UAN/USW, ARH: In December 2007, with 
your help, more than 950 members of the United 
American Nurses (UAN) won a three-month strike 
at Appalachian Regional Health Care (ARH) 
facilities in eastern Kentucky and southern West 
Virginia over job security. Now the UAN nurses 
and USW members, a total of 3,000 ARH workers, 
are under attack again from CEO Jerry Haynes, 
who is going after their jobs and their contract 
protections. Haynes met with the unions to insist 
they reopen their agreements, which are due to 
expire in 2010. “Management appears to be focused 
on figuring out new ways to accomplish what they 
failed,” said union officials.

and Medicare reimbursement it received and the 
impact that had on the hospital’s bottom line. 

“If ARH has financial concerns, there are 
strategies we can explore with our state and federal 
governments to recoup Medicare and Medicaid 
losses to the hospitals,” said USW spokesperson 
Emmanuel (Spurge) Mason. “The first course 
of action should not be penalizing dedicated 
employees and jeopardizing patient care.” 

Union members have raised doubts about 
the hospital’s alleged financial problems. At the 
January meeting, Chief Executive Officer Jerry 
Haynes announced the hospital was viable, stable 
and profitable before asking the unions to consider 
reopening their contracts. ARH has not declared 
economic distress, and management employees 
received pay raises immediately prior to the appeal 
for concessions from union workers. 

However, Haynes announced the hospital was 
reviewing medical services to determine which 
services were the least profitable in the event the 
hospital had to make some tough decisions. This 
suggests that ARH is considering possible layoffs 
or furloughs across its nine facilities in Kentucky 
and West Virginia. 

“While ARH workers are doing our best to keep 
these hospitals open and serve our communities, 
management appears to be focused on figuring 
out new ways to accomplish what they failed to 
do during our strikes–eliminate our unions,” 
said SUN President Sarah Hunley, RN. “This is 
the latest in a string of actions by ARH aimed at 
rooting out the unions–from unilateral changes in 
policies to discontinuing long-standing personnel 
practices to referring nearly all grievances to costly 
arbitration for resolution.” 

In their letter to ARH board members, union 
leaders reaffirmed their commitment to patient 
care in their communities, and called on hospital 
management to refocus its efforts to working with 
ARH employees to find creative solutions for this 
goal. 

CONTACT: Terry Sims at 304-583-9656 or 502-
330-4414(c)

SOURCE United Steelworkers (USW) http://
www.usw.org

Copyright (C) 2009 PR Newswire. All rights 
reserved.

Health Care Workers Call on ARH Board 
Members to Meet, Develop Real Strategy 

to Deal With Hospitals’ Bottom Line

Left to right: Steve McElroy, WVNA Executive 
Director; Sarah Hunley, S.U.N.; Ann Converso, 

UAN President; Wilma Jones, S.U.N.; 
Rue Hairston, WVNA; and Dewey Parker, S.U.N. 

at the 2009 UAN NLA.
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Unity Day 2009

by Aila Accad, RN, MSN

Continuing the legacy of nursing leadership in 
health reform, nearly four hundred WV Nurses 
“Showed up, Stood up and Spoke up” at the WV 
Capitol on February 25, 2009.  

An impressive march of white-coated nurses 
filled the four galleries of the WV House and 
Senate chambers. They demonstrated to our 
legislators the commitment of WV nurses for 
needed change in our health care system.

WVNA presented each legislator with a DVD 
illustrating nursing health reform initiatives from 
Nightingale to modern WV nurse innovators. 
The DVD communicates how nurses are a key 
solution to the increasing demand for cost-effective 
and accessible health promotion, screening and 
primary care. 

A  m o r n i n g 
panel moderated 
b y  d e l e g a t e 
Barbara “Bobbie” 
H a t f i e l d ,  R N 
p r e s e n t e d  a 
multifaceted view 
of health reform 
from legislative, 
c o m m u n i t y 
a n d  n u r s i n g 
p e r s p e c t i v e s . 
Recipients of the 
Friends of Nursing 
Award, Senator 
Roman Prezioso 
and Delegate Don 
Perdue, presented 
“The Roadmap 
t o  H e a l t h 
Project” of Select 
Committee D on 

Health. Community leaders George Manahan, 
West Virginians’ Campaign for a Healthy Future 
and Perry Bryant, WV for Affordable Health Care 
presented their grassroots initiatives. Health Policy 
and Legislative Committee chair, Pamela Neal 
presented the WVNA 2009 legislative agenda.

In the afternoon, participants examined 

WV Nurses Unite for Health Reform
perspectives on professional nursing leadership.  
Pamela Alderman, MSN, RN, president of the 
WV Board of Examiners for Licensed Professional 
Nurses reviewed “Scope of Practice” in delegation. 
Mary Fanning, RN, MSN, CCRN, NEA-BC, 
Director, Nursing Administration/Magnet Program 
Director and Christine Daniels RN, BSN, MBA, 
NE-BC, Director, and Medical Surgical Nursing 
from WVU Hospitals presented their innovative 
work on NDNQI in the clinical setting.

A highlight of the afternoon was the panel of 
innovative WV nurse leaders moderated by author, 
associate professor and holistic nurse, Margaret 
Burkhardt, PhD, APRN-BC, AHN, BC. Members 
of the panel include Nancy Atkins, MSN, RNC, NP 
former Commissioner, WV Department of Health 
& Human Resources, Angelita Nixon, MSN, CNM, 
Owner, Angelita Nixon, CNM, LLC, Martha Cook 
Carter, CNM, MBA, Chief Executive Officer, 
FamilyCare Health Center, Elaine Rinehart, RN, 
BSN, NCSN, WV School Nurse of the Year. These 
nurses shared their personal journeys and inspired 
the crowd with their insights on leadership and 
vision for nursing innovation in health reform.

An inspiring 93-year-old nurse leader, Virginia 
Hatfield Sullivan joined the panel after receiving 
her lifetime achievement award from WVNA 
President, Beth Baldwin.

Insightful poster presentations by student nurse 
teams received the final awards of the day. Awards 
include the first place award of $250.00 presented 
to West Liberty, second place of $150.00 to WVU-P, 
and third place of $100.00 to Marshall.

At the end of the event, fifteen student nurse 
leaders launched the first Student Nurse Congress 
of WVNA.

Nurse Unity Day 2009, once again proved the 
power of nurses to make a difference when they 
link arms as colleagues to communicate a clear 
and unified message!

© 2009 Aila Accad, RN

Aila Accad, RN, BSN, MSN is a Nursing Futurist, 
Speaker, Author and Coach who supports nurses in 
career and personal development. She creates innovative 
Nurse De-Stress & Lead presentations, individual and 
group coaching programs. Contact her for speaking or 
coaching at: www.ailaspeaks.com.

Nurses interested in 
joining health reform 

initiatives can contact: 
West Virginians’ Campaign 

for a Healthy Future at 
www.wvhealthyfuture.com
WV for Affordable Health 
Care at www.wvahc.org
Roadmap to Health at 
info@visionshared.com
Join WVNA today!

Interested in purchasing 
the “Nurses: Leaders in 
Health Reform” DVD?

contact: Monique Fortson, 
Media, Marketing & 

Administrative Coordinator 
at mfortson@wvnurses.org

Student nurses fill the galleries of the 
WV House and Senate Chambers.

Mistress of Ceremonies, WVNA 2nd Vice 
President, Aila Accad.

Panelists Delegate Don Perdue (left) and 
Senator Roman Prezioso (right).

Poster Presentations submitted by area School’s 
of Nursing in attendance.

Senator Mike Oliverio pictured with his sister 
who is a nursing student at WVU.

Panelists Community Leader, George Manahan 
(left) and Perry Bryant, from WV for Affordable 

Health Care Reform (right).

Morning panel 
moderator, Delegate

Barbara “Bobbie” 
Hatfield.

President of the 
WV Board of Examiners 

for Licensed 
Professional Nurses, 

Pamela Alderman, 
MSN, RN.

WVNA Executive 
Director, 

Steve McElroy.

WVNA President, 
Beth Baldwin.
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American Nurses Assocation News

SILVER SPRING, MD–The American Nurses 
Association (ANA) is pleased to announce the 
long awaited release of its 3rd edition of Nursing 
Administration: Scope & Standards of Practice 
on March 31. Past editions have been widely 
regarded among nursing leadership as invaluable 
tools for professional development. The latest 
volume is also a highly recommended resource 
for ANA’s credentialing arm, the American Nurse 
Credentialing Center’s certification examination in 
Nursing Administration and the Magnet Hospital 
application process. Meeting these standards 
of care is a requirement to receive Magnet 
Recognition.

The diverse frameworks of practice and 
distinct spheres of influence and authority of 
the nurse administrator are key elements of 
this newly revised third edition. It defines the 
scope and various levels of practice for nursing 
administration; outlines qualifications for these 
roles across all settings; and provides standards of 
care and professional performance for this complex 
nursing specialty.

Review copies for educators and press copies 
for media contacts are available upon request by 
contacting Francine Bennett at francine.bennett@
ana.org. Educators should include name of school, 
contact information, course/program title and 
student enrollment in course using the book. Press 
should include name of publication, organization, 
reviewer name and address information including 
phone and email address.

SPECIAL OFFER
Now though April 30, ANA is offering a $5.00 

discount off the new list price for all prepaid orders 
for this book. To take advantage of this offer, go to 
www.nursesbooks.org or call the fulfillment center 
at 1-800-637-0323.

ABOUT THIS BOOK
Published: 03/09
Page #: 126 pp.
ISBN-13 978-1-55810-2675
Regular Price: List $22.95/Member $19.95
Special Offer: List $17.95 / $14.95

The ANA is the only full-service professional 
organization representing the interests of the nation’s 
2.9 million registered nurses through its 51 constituent 
member nurses associations, its 23 organizational 
affiliates, and its workforce advocacy affiliate, the 
Center for American Nurses. The ANA advances the 
nursing profession by fostering high standards of nursing 
practice, promoting the rights of nurses in the workplace, 
projecting a positive and realistic view of nursing, and by 
lobbying the Congress and regulatory agencies on health 
care issues affecting nurses and the public.

Nursesbooks.org, the publishing program of the 
American Nurses Association, publishes a variety of 
books and monographs. These works translate the latest 
in evidence-based and related healthcare activities into 
practicecentered resources for nurse leaders, managers, 
practitioners, educators, and students. To learn more, go 
to www.nursesbooks.org, a part of the ANA website, www.
NursingWorld.org.

ANA to Release 3rd Edition of Scope 
& Standards of Practice for Nursing 

Administration

ANA Comments on 
Stem Cell Research

SILVER SPRING, MD–The American Nurses 
Association (ANA) supports President Obama’s 
decision to lift restrictions on federal funding 
of human embryonic stem cell research. ANA 
believes in the ethical use of stem cells for research 
and therapeutic purposes that impact the public’s 
health. ANA endorses the federal funding of stem 
cell research conducted within strict scientific and 
ethical guidelines.

While ANA recognizes there are opposing 
views on stem cell research, including within 
ANA, we believe the benefits to be realized for 
the many individuals who suffer from diseases 
and disabilities outweigh this dissent. ANA 
encourages participation in the ethical, legal, and 
social debate surrounding stem cell research by all 
communities.

ANA Participates 
in White House 

Healthcare Summit
SILVER SPRING, MD–The American Nurses 

Association (ANA) was proud to represent the 
nursing profession at the White House Health Care 
Summit on Thursday, March 5th. ANA President 
Rebecca M. Patton, MSN, RN, CNOR sat along 
side lawmakers, White House staff, healthcare 
professionals and other stakeholders to discuss 
health system reform. 

“It is time for bold action,” Patton remarked 
during one of the breakout sessions. The ANA 
President focused on the need for investment 
in the nursing workforce, and the importance 
of safe staffing and public reporting of staffing 
plans. At the closing session, Rep. Lois Capps 
(DCA), a registered nurse, also emphasized the 
need to invest in nursing, prompting President 
Obama to recognize the need for nurses and nurse 
educators, and the vital role played by nurses in 
the healthcare system. 

Commenting on the day of discussion, Patton 
added, “Participating in the summit inspired hope 
that meaningful healthcare reform will occur with 
this new administration and Congress. I believe 
that working together, we will achieve quality, 
affordable health care for all.”

ANA Commends 
Planned Repeal of 

Provider Conscience 
Regulation

SILVER SPRING, MD–The American Nurses 
Association (ANA) commends President Obama’s 
planned repeal of the “Provider Conscience” 
regulation issued in the last days of the Bush 
Administration. The rule allows healthcare 
workers and providers to withhold treatment, 
counseling, or healthcare information based on 
religious or moral beliefs without regard for the 
needs of the patient.

ANA has opposed the rule since it was initially 
proposed because of its potential impact on access 
to care. We believe that a healthcare provider is 
obligated to provide patients and families with all 
relevant information so that patients may make 
informed decisions about their care, and to support 
patients regardless of the decisions that they may 
make. ANA’s Code of Ethics for Nurses allows 
nurses to refuse to engage in practices which they 
find morally objectionable, but the nurse is also 
“obliged to provide for the patient’s safety, to avoid 
patient abandonment, and to withdraw only when 
assured that alternative sources of nursing care 
are available to the patient.”

Finally, the ANA notes that the “Provider 
Conscience” regulation is unnecessary because 
the right of healthcare providers to elect not to 
participate in certain procedures is protected 
by existing federal law and the estimated $44.5 
million spent yearly on implementing this new 
regulation would be better spent on provision of 
patient care services.

www.wvnurses.orgwww.wvnurses.orgwww.wvnurses.orgwww.wvnurses.orgwww.wvnurses.orgwww.wvnurses.orgwww.wvnurses.orgwww.wvnurses.orgwww.wvnurses.org
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Nancy Morgan, RN—
Nurse Manager of the 
pediatric unit at United 
Hospital Center, passed 
away suddenly on Christmas 
morning, December 25th, 
2008. She was at home 
recovering from a recent 
surgery.

Nancy was a Registered 
Nurse and the Nurse 
Manager of the Pediatric 
and Out Patient Observation 
Department at United 

Hospital Center in Clarksburg, WV.
Nancy was the wife of Jeffrey C. Morgan, RN; 

the mother of Jeffrey P., Alexander, Allison, and 
Stephanie–and the grandmother of Addison 
Morgan.

Nancy was dedicated to the nursing profession, 
she served as an educator, mentor, and manager. 
Nancy continually searched for ways to improve 
the delivery of patient care and urged utilization 
and reliance on evidence based nursing practice.

Nancy had the spirit of a nurse, the heart of a 
warrior, and a mind for God; she was a true friend, 
a lifelong confidant, and an inspiration to those 
around her.

She will be sadly missed. 

Nancy P. Morgan

Nightingale Tribute
A tribute to those registered nurses and licensed 

practical nurses at the end of their life’s journey for 
their years of service. The following names were 
turned in by fellow colleagues to be honored.

Nursing Legal Issues

by Charles R. “Rusty” Webb, Attorney at Law 

A s  a  nu r s e ,  a r e 
you a victim of sexual 
harassment or workplace 
hostile environment? If you 
were asked that question 
relating to circumstances 
in your physician’s office, 
a hospital, or other 
healthcare workplace 
environment, your answer 
might be “No.” However, 
if you look closer at the 
issue of sexual harassment 
and workplace hostile 
environment, you may find 
that you or someone you know is a victim of sexual 
harassment.  

A variety of state and federal civil rights 
laws characterize sexual harassment as a form 
of discrimination, the violation of which can 
bring about substantial penalties and damages 
against the person who engages in it and the 
hospital or healthcare facility which condones 
it. Because sexual harassment and workplace 
hostile environment are two distinct forms of 
discrimination, this article will focus on the two 
forms of sexual harassment which are pervasive, 
but are not often recognized as being a form of 
sexual harassment. This article will be one in a 
series of articles that will be printed in the West 
Virginia Nurse to educate and assist nurses 
and other healthcare providers in recognizing 
and taking action against sexual harassment 
in the workplace. In future publications of the 
West Virginia Nurse, I will set forth other types 
of employment discrimination, including hostile 
workplace environment and other workplace issues 
which nurses are faced with every day, how to stop 
such practices and actions that can be taken if the 
practices are not ceased. This article, however, will 
focus on two specific types of sexual harassment, 
which are probably the most pervasive, but least 
recognized of the sexual harassment categories and 
that is the sexually charged office and the affair 
or relationship with a physician or supervising 
administrator.

Often times, a nurse will enter into a romantic 
relationship with a supervising co-worker or a 
physician in a seemingly consensual basis of two 
equally situated individuals. However, it may 
quickly become apparent that the supervisor 
or physician uses their substantial power and 
influence to keep the relationship going when 
the nurse would otherwise want to leave the 
relationship. More often than not, the nurse is 
fearful that if she leaves the relationship without 
the mutual agreement of the co-worker or the 
physician, that she would face reprimand or 
retaliation in the form of a variety of punishments. 
These punishments would include longer hours, 
tougher work assignments, the “cold shoulder”, 

Charles  R.
“Rusty” Webb

Harassment in the Workplace: 
You Don’t Have to be a Victim 

the spreading of rumors in the office or hospital, 
unwarranted disciplinary action, or any other 
retribution that could be imagined. This then 
results in remaining in a bad relationship causing 
substantial emotional and psychological damage to 
the nurse. 

The other example is when the nurse terminates 
the relationship and faces these same types of 
retribution. This is not normally recognized by a 
nurse as a discriminatory practice or retaliatory 
conduct, but it is in fact exactly that. The nurse 
often believes that because she consensually 
entered into the relationship, that she must accept 
the consequences of the termination of the same. 
That is not the case. If you or a colleague have 
been faced with either of these two scenarios, then 
you are a victim of sexual harassment. 

Your first impulse should not be to file a lawsuit, 
but you should consider contacting an attorney to 
determine your rights. Before you do so, however, 
you should take the following steps:

(a) Confront the harasser and make it clear that 
his or her actions are unwanted. 

(b) Report the harassment to your supervisor or, 
if your supervisor is the physician or person 
engaging in the harassment, then to a higher 
authority. 

(c) You should document the harassment 
contemporaneously in writing and keep a 
detailed log. 

(d) You should seek support from friends, 
relatives, and colleagues. Report the 
harassment to the West Virginia Nurses 
Association and seek professional counseling 
to document the emotional and psychological 
damage which you are sustaining. 

If the supervisory authority over the harasser 
does not take sufficient steps to cease the sexual 
harassment, then that hospital or healthcare 
facility can be equally as liable for damages to you 
for not intervening and protecting your rights as 
against the harasser. 

These are two of many examples of sexual 
harassment, others of which will be discussed 
in greater detail in further articles in the West 
Virginia Nurse.

If you or a coworker believe that you are a victim 
of either of these two types of sexual harassment 
or of other general types of workplace hostile 
environment, you should call my office at 1-888-
344-9322, go to rustywebb.com, my website, for 
more information, e-mail me at rusty@rustywebb.
com to talk to me directly about your situation, or 
contact a lawyer whom you know and trust who 
practices in this area of law.

Charles R. Rusty Webb practices in the area of sexual 
harassment, workplace hostile environment and other 
related employment issues with offices in Charleston 
and Lewisburg, West Virginia. He has been practicing 
law for twenty years and is a former member of the West 
Virginia Legislature. 
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The West Virginia Nurses Association 
extends a warm welcome to the following 
nurses who have recently joined WVNA

Welcome New & 
Reinstated Members

District 3 Patricia Amos
 Stacey Watkins

District 5 Katherine Geronilla
 Peggy Phillips
 Catherine Forman

District 6 Tammy Leatherman
 Victoria Greenfield
 Jason Swalm
 Donna Caley-Mock

District 8 Elizabeth Ferrebee
 Tracey Oliver
 Todd McDaniel
 Linda Angus
 Brian Tonelli
 Julia Sears
 Miriam Birmiel

District 9 Vicki Chadwick
 Stephanie Gardner
 Cynthia Wandling
 Cathy Davis
 Jean Davidson

District 10 Jessica Sharp

District 12 Regina Rose

Membership News


