
The Maryland Action Coalition held a workgroup meeting at the offices of 
the Maryland Nurses Association on Monday, July 9, 2012. The meeting was 
opened with remarks from Dean Janet Allan, University of Maryland School of 
Nursing. Dean Allan reviewed the purpose of the meeting with the participants, 
stating that the Coalition needed an update on where it has been, where it is now 
and where it is going in order to maintain the momentum it has achieved.

Andrea Brassard, AARP, provided a National Update and Synopsis of the 
Regional Meetings Advancing the Education Transformation. She pointed out 
that the Campaign for Action has established three pillars to represent the IOM 
Report’s eight recommendations: 1) Advancing Education Transformation; 2) 
Removing Barriers to Practice and Care; 3) Nursing Leadership. Andrea stressed 
the concept that Inter-professional Collaboration and Diversity is a part of all 
three pillars with data being the foundation of the pillars.

by Neysa Ernst

The summer of 2012 could be called the summer of Delta MS 
(change in mental status). By the time you are reading this, those 
long hot Maryland summer days will have gradually faded into 
fall. Ready or not, change happens. 

These past months have brought much change to the 
profession of nursing. In June, the American Nurses Association 
(ANA) House of Delegates (HOD) approved changes in ANA’s 
organizational structure. Nurses from all 50 states and practice 
areas worked together to create a streamlined governance model 
to more rapidly respond to today’s nursing issues. In July, the 
Supreme Court’s decision on The Affordable Care Act changed 
health care delivery in America.

When I started to write this article, I wanted to find a profound quote on change. 
So, I did what every aspiring writer does, I googled “quotes about change.” 403,000 
responses flashed on the screen. Yikes! Not enough time to filter through all of those. 
So, I decided to change my approach. I clicked away from internet explorer and picked 
up the book that I purchased at the June 2012 ANA Healthy Nurse Conference (where 
I, of course, had gone in search of a better approach to changing my unhealthy habits).

In their 2012 New York Times bestseller, Change Anything: The New Science of 
Personal Success authors Patterson, Grenny, Maxfield, McMillan, and Switzler offer a 
new perspective on change. The authors argue that sustainable change is not a product 
of iron willpower. To this group, sustainable change comes when we are willing to 
acknowledge how influence and environment impact change. Uncomfortable? Yes. 
Requiring re-wiring? Yes. Delta MS? Yes.

We can all identify the need for sustainable change, and, our desire to avoid it. But 
I kept reading, and there it was… a new concept. The idea that among other things, 
change is natural. Natural? What? Yes, natural, and pure, and simple, and fluid, and 
evolving… Delta MS!

I tended to look at change as a necessary response to environmental conditions or 
situations. Change course when the environment changes; when the hurricane floods 
the bay and the resulting tide floods the basement. Change practice after a sentinel 
event. 

Change as a natural part of the growth process was a new concept to me. After a 
little Delta MS of my own, I began to look at change in a new light. What if change 
was not always a repair response, but rather, in the right context, a skill set that serves 
to foster growth and development?

Ready for your own Delta MS? Join me and fellow nurses on October 18th & 
19th at the 109th Maryland Nurses Association Annual Convention. This year’s 
theme “Advancing Nursing Practice Through Ingenuity and Innovations” celebrates 
Maryland nurses and highlights the unique ways Maryland nurses have harnessed 
change to improve health care in our state, communities, and neighborhoods, and are 
advancing our profession.

Change is natural. So, naturally, I look forward to combining our individual Delta 
MS to advance nursing. Hope to see you in October! 
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Maryland Nurses Association Celebrates 
SCOTUS Decision with Lt. Governor

by Pamela Tenemaza, Public 
Policy Partners

The Maryland Nurses 
Association (MNA) President 
Neysa Ernst and Past President 
Dr. Patricia Travis celebrated 
with the Lieutenant Governor 
Anthony Brown at the 
Lieutenant Governor’s Press 
conference regarding the 
SCOTUS decision. He thanked 
the MNA specifically as well 
as other stakeholders for their 
role in helping Maryland move 
forward. 

The Affordable Care Act 
upheld by the Supreme Court 
comes as a victory for nurses 
and other advocates around the 
state who have worked diligently on the implementation of the law. The SCOTUS 
decision largely upheld the original law and several of its notable provisions. The 
law will expand access to affordable, high quality care. 

Maryland is one of the States on the forefront of implementing the Affordable 
Care Act. Since the inception of the process, the Lieutenant Governor has had 
an extensive public process to involve stakeholders. The Maryland Nurses 
Association has been highly active in these efforts and will continue to work hard 
in the implementation of the law. 

Maryland Action Coalition

Maryland Action Coalition continued on page 5

Proudly representing MNA at the Governor’s 
Press Conference held on June 28, 2012 
in Annapolis, MD, following the Supreme 

Court’s decision on healthcare reform were 
Neysa Ernst, MNA President, and Patricia 

Travis, Immediate Past-President seen 
here to the left of the American flag in the 

second row.
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we can verify them. Attach any supporting documents, 
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publisher’s requirements, articles may be edited. 
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issue. 

Authors may approve the article to be published 
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requested by the editorial board and publisher of The 
Maryland Nurse. 
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on published articles, subject to copyright laws and the 
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meet the requirement for authorship. Contributors who 
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submissions should be sent electronically to 
theMarylandNurse@gmail.com.

Please Send In Your 
Nursing News

The Maryland Nurse encourages nurses and nursing 
students to send in nursing news items about your 
region or school, activities, happenings, photos with 
description and articles for publication. Documents 
must be in WORD format. Send these to us at 
TheMarylandNurse@gmail.com. Be sure to include 
your name and contact information.
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Save the Date!
2013 Nurses Night in Annapolis

february 18, 2013
calvert House
Annapolis, MD

• Join fellow nurses •
• Learn about the issues that matter 

to you as a nurse •

• Make new friends •

• Become politically active • 
• Take a tour of the town •

• Talk to your legislator •

• Meet MNA leadership •

• Voice your concerns •

Join us…
you will be happy

you did!

The Supreme Court’s finding that most of the 
provisions of the Affordable Care Act (ACA) are 
constitutional provides increased certainty as 
healthcare professionals and organizations continue 
their work to the healthcare system and improve 
patient care. Politics being what it is, battles over the 
healthcare law will continue. ANA recognizes that 
we need to continue our tenacity and vigilance in 
supporting the significant movement begun with 
passage of the ACA. Regardless of ongoing political 
battles, the marketplace is forging ahead to reduce 
healthcare costs and improve quality of care. There 
is still much to be worked out, as transformation 
is a continual process of innovation, evaluation, 
modification, and more innovation. Registered nurses 
are uniquely positioned to continue to provide vocal 
and knowledgeable guidance to this effort.

So what did the Supreme Court say and how does 
its decision affect patients and registered nurses? 
More people will have access to affordable care. 
And the law’s structural and financial incentives 
remain in place for innovation in quality and 
delivery of care, primary care expansion and 
care coordination, as well as nursing workforce 
education and funding.

first, more people have access to affordable 
healthcare. Two overarching provisions of the ACA 
are designed to help all families and children afford 
basic primary and acute healthcare services, as well 
as management for chronic conditions. This strong 
step toward recognizing the importance of affordable, 
effective, basic care for everyone endorses nurses’ 
professional ethical obligation to help shape social 
policy to advocate for patients and their families.

The first provision is the requirement that everyone 
purchase insurance or pay a penalty (the “shared 
responsibility” or “mandate” provision), starting 

in 2014. This 
requirement was 
upheld by the 
Court, but not 
necessarily on 
the legal grounds 
expected. The 
Court was not 
persuaded by the 
Administration’s 
primary argument 
that congressional 
authority under the Commerce Clause permits the 
law to penalize the non-purchase of insurance. 
However, the Court upheld the mandate based on the 
government’s alternate argument that the penalty 
imposed for not buying insurance is a tax, which the 
Congress does have authority to impose.

Chief Justice Roberts wrote that: “The payment 
is not so high that there is no real choice but to 
buy health insurance; the payment is not limited to 
willful violations, as penalties for unlawful acts often 
are; and the payment is collected solely through the 
IRS through the normal means of taxation.” So the 
mandate doesn’t say that not buying insurance is 
unlawful. It says you can either buy it or pay a tax. You 
either pay your own way by purchasing insurance – 
with or without government assistance provided for in 
the law – or you pay a tax to help defray the taxpayers’ 
burden of paying for your care when you need it in 
the future. The “cost-shifting” or, in plain terms, the 
“freeloader” problem in healthcare is at least partially 
redressed by this approach.

The shared responsibility among a larger pool of 
insurance beneficiaries is accompanied by consumer 

The Supreme Court Decision Matters for Registered 
Nurses, Their Families, and Their Patients

The Supreme Court Decision continued on page 4

Now enrolling for fall, spring and summer semesters
For more information, please visit chamberlain.edu or call 888.556.8CCN (8226)

Chamberlain College of Nursing. 
Expanding access to nursing education 
today to ensure our health tomorrow.
With 2.8 million new and replacement nurses needed by 2020*, nurses have the opportunity 
to shape the future of healthcare. Chamberlain is increasing access to nursing education 
nationwide by launching new campuses and adding fl exible online degree programs. 

 •  For aspiring nurses, Chamberlain offers a 3-year Bachelor of Science in Nursing (BSN) 
Degree Program** .

 •  For nurse advancers, online options include: RN to BSN Option, RN-BSN to MSN Option 
and Master of Science in Nursing (MSN) Degree Program. 

Chamberlain is advancing healthcare by training the nurses, nurse leaders and nurse educators 
of tomorrow. 

Chamberlain College of Nursing. 
Expanding access to nursing education 
today to ensure our health tomorrow.
With 2.8 million new and replacement nurses needed by 2020*, nurses have the opportunity 
to shape the future of healthcare. Chamberlain is increasing access to nursing education 
nationwide by launching new campuses and adding fl exible online degree programs. 

3-year Bachelor of Science in Nursing (BSN) 

RN-BSN to MSN Option 

Chamberlain is advancing healthcare by training the nurses, nurse leaders and nurse educators 

Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo

Chamberlain College of Nursing 2450 Crystal Drive, Arlington, VA 22202 is certifi ed to operate by the State Council of Higher Education for Virginia, 101 N. 14th Street, 10th Floor, James Monroe Building, Richmond, VA 23219, 
804.225.2600. Chamberlain College of Nursing has provisional approval from the Virginia Board of Nursing, Perimeter Center, 9960 Mayland Drive, Suite 300, Henrico, Virginia 23233-1463, 804.367.4515. 

© 2012 Chamberlain College of Nursing, LLC. All rights reserved.

* U.S. Department of Health and Human Services, Health Resources and Services Administration, 2008
** The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off.

Chamberlain College of Nursing Arlington Campus – 2450 Crystal Drive – Arlington, VA 22202 – 703.416.7300 

LPN-RN Transition Program

•	 Designed	for	LPNs	who	want	to	earn	A.S.	
degree	in	nursing

•	 Graduates	are	eligible	to	sit	for	the	NCLEX-
RN exam

•	 Program	accredited	by	the	Maryland	Board	
of	Nursing

•	 Candidacy	status	with	NLNAC

Contact Jeff Leister at 240-500-2286
jjleister@hagerstowncc.edu



Page 4  •  The Maryland Nurse News and Journal August, September, October 2012

protections against insurance companies’ more 
egregious abuses. Already under the law, they cannot 
deny children needed care based on pre-existing 
conditions; this provision will be expanded to everyone 
in 2014. Your insurer can no longer cease covering you 
or your family member’s medical expenses based on 
having reached an annual or lifetime cap arbitrarily 
set by actuaries. Your children can stay on your plan 
until age 26. Preventive care and screenings are largely 
available without a co-pay. Adults who have been 
denied insurance because of expensive preexisting 
conditions now have access to high-risk insurance 
pools (which themselves will be phased out when the 
complete prohibition on pre-existing conditions for 
everyone goes into effect in 2014).

The second major provision extends healthcare 
through an expansion of Medicaid eligibility to 
everyone who is at or below 133% of the federal 
poverty level. This was upheld in part by the Court 
and struck down in part. The law’s Medicaid 
expansion was written so that states would lose their 
existing Medicaid federal matching grants if they 
declined to comply with the federal requirement to 
expand Medicaid to all individuals at or below 133% 
poverty level. In exchange for compliance, the federal 
government would provide 100% of the extra funds a 
state would need to cover this larger population; this 
federal subsidy would gradually reduce to 90% by 
2017. The Court said that the federal government could 
offer the money in exchange for a state expanding its 
Medicaid rolls under federal parameters, but that a 
state is not required to accept the offer. It removed the 
stick, but kept the carrot; it basically creates an “opt-
in” provision for the states.

Some commentators believe that most states would 
accept the carrot because, after all, their citizens 
are paying taxes and the federal offer is exceedingly 
generous. Yet there are leaders in some states who, at 
least for now, propose to refuse the money on political 
principle. People in those states who would have been 
eligible for the expanded Medicaid program might then 
have to either get individual federal subsidies to buy 
insurance, or apply for a “hardship waiver” to avoid 
having to buy insurance at all–both provided for in 
other parts of the law.

second, registered nurses have greater 
opportunities to lead and contribute to a healthcare 
delivery that increasingly can focus on wellness 
and prevention, rather than simply “sick care.” 

the healthcare system has added momentum and 
incentives to move toward value-based purchasing 
and more efficient care models, rather than 
maintain the current fee-for-service reimbursement 
that pays for volume of services rather than value.

In upholding most of the ACA, the Supreme 
Court automatically preserved numerous provisions 
vigorously pursued by the nursing community. These 
include incentives for quality innovations to improve 
patient care and satisfaction; and delivery systems that 
require greater coordination of care, an area in which 
nurses lead and strengthen inter-professional team-
based care. The ACA improves access to primary care 
(including improved reimbursement for NPs, CNMs 
and CNSs) and wellness and prevention services, as 
well as increases funding for nurse-led health centers 
and federally qualified health centers (in which RNs 
typically provide the majority of care).

One of the ACA’s important gateways for registered 
nurses to spotlight and replicate their success stories 
is through the Center for Medicare and Medicaid 
Innovation (CMMI), created by the ACA and sustained 
by the Supreme Court’s decision. CMMI promotes 
health care transformation by pursuing research and 
providing grants to develop new ways to pay for and 
deliver care in ways that both improve the quality of 
care while lowering costs. It “identifies, develops, 
supports, and evaluates innovative models of payment 
and care service delivery for Medicare, Medicaid and 
CHIP beneficiaries.” CMMI has already provided the 
first two sets of a series of grants to registered nurses 
and other healthcare professionals and organizations, 
with more funding available over time.

The ACA increases funding for nursing education 
and workforce development, nurses’ hard-won 
provisions also preserved by the Supreme Court’s 

The Supreme Court Decision continued from page 3

Maryland Delegates and 
Others Who Attended 

the 2012 ANA House of 
Delegates Meeting

Pictured left to right in the front row: 
Sadie Parker, Marie Holley, Diane Friend, 

Peg Cocimano, ANA President, Karen Daley, 
Patricia Travis, Hershaw Davis, Jen Underwood, 

Joann Oliver. Pictured left to right in the back 
row: Ed Suddath, Neysa Ernst.

MNA solicits your input in nominating 
registered Nurses for the following seven (7) 
awards. 

the outstanding Nursing Practice Award
Presented to a MNA member to recognize a nurse 

in direct patient care whose care is a source of pride 
to self, peers, patient/clients and colleagues. This 
award is given to the nurse you would most want to 
care for your loved ones.

the outstanding Nurse educator Award
Presented to a MNA member who has 

demonstrated excellence in nursing education, 
continuing education or staff development. This 
award is given to a nurse educator who has provided 
others with exceptional educational opportunities.

the outstanding Leadership Award
Presented to a MNA member who has 

demonstrated exemplary leadership in the 
performance of activities on behalf of nursing and 
the MNA. This award is given to a leader who has 
furthered MNA’s mission and nursing’s agenda.

the outstanding Advanced Practice clinical 
Nurse Award

Presented to a MNA member who has 
demonstrated excellence in clinical practice. The 
recipient should be an innovator and combine clinical 
practice with a major leadership function such as 
research, education, professional services, community 
services, or scholarly activities. 

the outstanding Dissemination of Health 
Information Award

Presented in recognition of achievements in the 
dissemination of health information to the public.  
Coverage may include illness prevention or wellness 
promotion. This award could come from the print, 
radio, television cinematic or other similar mass 
medium.

the outstanding Pathfinder Award
Presented to a MNA member who has 

demonstrated excellence and creative leadership that 
fosters the development of the nursing profession.  
The recipient has pioneered in innovation in nursing 
or developed creative approaches to further nursing’s 
agenda.

the outstanding Mentoring Award
Presented to a MNA member who shows 

individuals how to put into practice the professional 
concepts of nursing by example and through 
wise counsel and advice. This award is given to a 
mentor who best demonstrates outstanding efforts 
and interest in the professional development and 
advancement of less experienced nurses. 

the awardees will be recognized at the annual 
MNA convention.

Nominating Instructions:
1. MNA Districts or members of the Association 

recommend nominees.
2. A Nominating Form must be completed for 

each nominee.
3. Nominations must address the specific criteria 

noted for each award on the Nominating Form.
4. A photo of the nominee should be submitted 

with the Nominating Form.

Selection:
Each award is competitive and will be selected by 

the Awards Committee.

Presentations:
Awards will be presented at the Annual MNA 

Convention.

Nominating Forms are available by contacting 
the MNA office at 410-944-5800 or sprentice@
marylandrn.org. 

The MNA office must receive all Nominating 
materials no later than August 31, 2012 for 
consideration.

ruling upholding the ACA. These additional funds 
not only provide new opportunities for registered 
nurses seeking to advance their career, they also 
represent increased awareness that nurses matter and 
are an essential resource in the healthcare workforce 
that should be fully developed and utilized. The law 
authorizes spending that includes advanced nursing 
education grants, workforce diversity grants, and 
grants for nurse education, quality and retention. 
It also authorizes grants to support development of 
specific nursing specialties; these include advance 
practice registered nurses (APRNs) who are pursuing 
a doctorate or other advanced degree in geriatrics, 
long-term care, or chronic care management. 
Loan repayment programs are now in place for 
nurses pursuing the specialty of pediatric mental 
and behavioral health. The Nursing Student Loan 
Program updates student loan amounts, and the Loan 
Repayment and Scholarship Program is expanded to 
provide loan repayments for students who serve at least 
two years as a faculty member of an accredited school 
of nursing.

The Affordable Care Act is not perfect. It does 
represent an enormous step forward in advocating for 
registered nurses, their families and their patients. It is 
clear progress for our profession. Nursing can continue 
to shape higher quality, more effective health care, 
influencing the changes we want to see for our patients 
and our profession.

We invite you to view ANA’s extensive coverage 
and advocacy regarding the Affordable Care Act 
and its effects on registered nurses and their patients, 
updated continually at: www.nursingworld.org/
healthcarereform.

2012 MNA ANNUAL AWARDS 
ATTENTION MEMBERS! 
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Board liaison, and to the Positions Committee that 
articulates ONS’s stand on cancer-related issues. She 
looks forward to working with the ONS Board and its 
members to lead the transformation of cancer care.

ONS President Mary Gullatte (L) pins Barbara 
Biedrzycki (R) as a Director at Large.

In attendance at the ANA Hall of Fame induction 
of Faye Abdellah were: Left to Right, Neysa 

Ernst, Patricia Travis, RADM, Kerrie Nesseler, 
RADM, Carol Romano, and Linda Stierle.

Members on the Move and in the News

Congratulations to Patricia 
Travis, PhD, RN, CCRP MNA’s 
Immediate Past President! Pat 
was appointed to the American 
Nurses Association’s Board of 
Directors as Director-At-Large.

Linda Cook PhD, RN, CCRN, CCNS, ACNP; 
Arneshuia P. Bilal, MSN Ed, BS, RN, CCRN; 
Denise Colton MSN, RN; Michele Dickson 

MSN, RN, CNE; Cheryl Dover, MS, RN. NE-BC; 
Vivian Kuawogai, MSN, RN presented a poster 

entitled “Math foundation: An ADN Student Self-
assessment and Perspective” in Tucson, AZ at 

QSEN Forum. Pictured are Linda Cook, 
Michele Dickson and Cheryl Dover.

Linda Cook PhD, RN, CCRN, CCNS, ACNP, 
Cheryl Dover, MS, RN. NE-BC, Michele Dickson 
MSN, RN, CNE and Denise Colton MSN, RN 
published an article “From care plan to concept map: 
A paradigm shift” in the July, 2012 issue of Teaching 
and Learning in Nursing. 

District 7’s Barbara Biedrzycki was elected to 
the Oncology Nursing Society’s (ONS) Board as 
a Director at Large. ONS is a professional nursing 
organization with over 35,000 members with a 
mission to promote excellence in oncology nursing 
and quality cancer care. On May 5, 2012, after 
the election results were officially announced at 
the ONS Business Meeting in New Orleans, ONS 
President Mary Gullatte pinned Barb with her official 
name badge (photo). She was also appointed to the 
Oncology Nursing Certification Board as the ONS 

Patricia Travis

During the Maryland Action Coalition’s Summit 
held in September 2011, workgroups were formed 
based on the IOM Report’s eight recommendations. 
The eight recommendations are: 1) Remove scope of 
practice barriers; 2) Expand opportunities for nurses 
to lead and diffuse collaborative improvement efforts; 
3) Implement nurse residency programs; 4) Increase 
proportion of nurses with BSN by 2020; 5) Double 
number of nurses with doctorate by 2020; 6) Ensure 
that nurses engage in lifelong learning; 7) Prepare 
and enable nurses to lead change to advance health; 
8) Build infrastructure for collection and analysis of 
inter-professional health care workforce data. Status 
reports were then provided by representatives from 
seven of the eight Recommendation Workgroups. The 
Recommendation Workgroup goals are outlined in 
the Maryland Action Coalition’s Strategic Plan posted 
on the Maryland Nurses Association website. 

Mechanisms to enhance communication 
regarding the activities of the Maryland Action 
Coalition were discussed. The importance of 
real time dialogue amongst Coalition members, 
collaborators, constituents, and key stakeholders 
was emphasized. As an aside, A future of Nursing 
campaign for Action communication toolkit will 
be made available to Action Coalitions interested in 
information sharing and outreach activities.

Applications for the RWJF Statewide 
Implementation (SIP) Funding are due August 
27, 2012. SIP funds will support the upcoming 
Future of Nursing: Campaign for Action National 
Summit which will be held at the Fairmont Hotel 
in Washington, DC on February 28 and March 1, 
2013. The goal is to educate, engage and energize the 
Action Coalitions across the country. Up to five (5) 
representatives per AC will be able to attend.  Contact 
Shannon McClellan if you are interested.

Maryland Action Coalition continued from page 1

Seated, l to r:  Patricia Travis, Dean Janet Allan. 
Standing, left to right: Shannon Idzik, 

Christy Dryer, Karen McCamant, Barbara Nubile, 
Nancy Adams, Andrea Brassard, Lynn Reed, 

Denise Seigart, Maureen McCausland, 
Lisa Kraus, Pegeen Townsend, Peg Daw, 

Deana Holler. In attendance but not visible in 
photo: Janice Hoffman

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

© 2012

Seeking Experienced Home Health Nurses
for Anne Arundel County, Baltimore County

and Baltimore City
We offer:

Full-time, Part-time and Per diem opportunities
401K * Tuition Reimbursement * Mileage Reimbursement

Please forward your resume via fax to 410-235-1309, 
e-mail jobs@p-bhealth.com, 

or call 410-235-1060.
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ANA / MNA News

MARYLAND NURSES ASSOCIATION
Advancing Nursing Practice 

Through Ingenuity and Innovations
109th Convention 

october 18 & 19, 2012
Anne Arundel Medical center Martin L. Doordan Health sciences Institute conference center

Day I–thursday, october 18, 2012

7:30-8:00 AM  Registration

8:00-8:15 AM  Registration/Exhibitors/Continental Breakfast

8:15-9:15 AM  opening session
 

Welcome: Neysa Ernst, RN, MSN
  President, Maryland Nurses Association
 

Keynote: Ellen Marie Whelan NP, PhD
  Senior Advisor, Innovation Center, Centers for Medicare & Medicaid Services
  “Shaping the Future of Healthcare Through Innovation”

9:15-9:45 AM Break/exhibitors

9:50-10:50 AM  concurrent sessions 1

session 1A session 1B session 1c session 1D session 1e

Improving Patient Outcomes  The Clinical Nurse Specialist SMART: The Patient-and Inform, Engage, and Activate: Poster Presentations/Judging
through the Implementation of  (CNS): Leading Change and Family-Centered Universal Innovative Social Networking– Attendees will review posters
Hourly Rounding Advancing Healthcare Discharge Protocol A How-to Guide to select the winners
 Outcomes 
Katherine Mulligan Vann,   Kristina Andersen, RN, BSN Rachel Klimmek, BA, BS, RN,
RN, BSN, SCNII Gena Stiver Stanek,  OCN
 RN, MS, CNS-BC Sherry Perkins, PhD, RN
Allison Payne, RN, BSN,  Clinical Nurse Specialist  Maryland Nurses
SCNII R Adams Cowley Shock Anne Arundel Medical Association, Technology
 Trauma Center Center Workgroup
Shanna Hartman, RN, BSN,  University of Maryland
SCNII Medical Center
 Shock Trauma Acute Care
University of Maryland  and Hyperbaric Oxygen
Medical Center, R. Adams  Chamber
Cowley Shock Trauma Center
 Krystal Howard, RN, BSN
 Johns Hopkins University
 Graduate Student Clinical
 Nurse Specialist Program
 
 Paul Thurman, RN, MS,
 ACNPC, CCNS, CCRN
 Clinical Nurse Specialist
 R Adams Cowley Shock
 Trauma Center
 University of Maryland
 Medical Center
 STCC-STIMC

10:55-11:55 AM concurrent sessions 2

session 2A session 2B session 2c session 2D session 2e

Maryland Nurses Take the  Promoting Ingenuity with Making the Hospice and So you want to provide contact Poster Presentations/Judging
Lead on Environmental Health Evidence Based Practice Fair Palliative Care Connection;  hours? Updates on 2013 ANCC Attendees will review posters
  Hospice and Palliative Care Criteria and Applying for to select the winners
Karin Gunther-Russ, RN,  Cathaleen Ley, PhD, RN Eligibility and Referral continuing education approval
BSN, MS Jennifer Hoover, RN  through the Maryland Nurses
 Cheryl Briggs, RN Jennifer Kennedy, MS, BSN, Association
Collaborative on Health and   CHC, LNC
Environment Anne Arundel  Janice Agazio, PhD, RN
 Medical Center National Hospice and  
  Palliative Care Organization The Catholic University of
   America, Chair, Maryland
   Nurses Association, Continuing
   Education Approver Committee
   

Ellen WhelanNeysa Ernst

109th Convention Agenda continued on page 7
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11:55-12:10 PM Break/exhibitors

12:10-1:30 PM Lunch with concurrent sessions 3–Get your lunch and then go to your session.

session 3A session 3B session 3c session 3D

Fighting Childhood Obesity: “Grow old along with me! The best Medical Device Integration: It’s All Taking Responsibility–Professionalism
Cognitive Behavior Therapy– is yet to be…” Enhancing Geriatric About the Details in Nursing
Healthy Eating and Lifestyle Opportunities for Community Health
Program (CBT-HELP) Nursing Students Ann Fariss, RN-BC, BSN, MHA Tina Reinckens, RN, MA
   Coppin State University, College of
Vickie Beck, CNS, BC Vicky Kent, PhD, RN, CNE Johns Hopkins Hospital Health Professions

University of Maryland Elizabeth Crusse, MS, MA, RN  Jacqueline Thomas, RN, BSN
Medical Center   Maryland Nurses Association, Center
 Towson University  for Ethics and Human Rights

1:30-2:00 PM Break/exhibitors/Posters

2:00-3:00 PM concurrent sessions 4

session 4A session 4B session 4c session 4D session 4e

Lessons of a Novice Nurse The Quest for Meaningful Developing Diagnostic Golden Hour: Embedding Poster Presentations/Judging
 Data: Capturing Patient Churn Reasoning Skills in Nurse EBP and Research into Attendees will review posters
Hershaw Davis, Jr., MSN, RN and Its Impact on Patient and Practitioner Students Through Premature Infant Resuscitation to select the winners
 Nursing Satisfaction Simulation to Improve Morbidity and
Johns Hopkins Hospital,    Mortality
Adult Emergency Department Mark Bauman, RN, MS,  Bim Akintade, PhD,
 CCRN ACNP-BC, MBA, MHA Cheryl Wood, BSN, CRNP

 Gena Stiver Stanek, RN, MS,  Mary Fey, MS, RN Gerri Petit, BSN, RN, NNP-BC
 CNS-BC
  University of Maryland, MedStar, Franklin Square
 R. Adams Cowley Shock  Baltimore School of Nursing Medical Center
 Trauma Center, UMMC 

3:05-4:05 PM concurrent sessions 5

session 5A session 5B session 5c session 5D

MICU On the CUSP: A Team Creating Practice Environments Compassion Fatigue: Innovative Tools Staffing Matters!!!!
Approach to Preventing Bloodstream  That Welcome and Support a Multi- for Prevention and Resilience
Infections   Generational Workforce  Rosemary Mortimer, MS, MSEd, RN,
  Janet M. Cromer, RN, MA, LMHC, CFFE CCBE
Douglas Linton, RN, BSN Lisa Gotschall, PhD, RN
  Private Practice, Psychotherapist and Maryland Nurses Association
Marie Disney, RN Stevenson University, GPS Nursing Professional Speaker

Johns Hopkins Bayview Medical 
Center

4:15-5:45 PM  Annual Business Meeting–open to MNA Members only (there is no fee to attend this meeting)

5:45-6:30 PM reception hosted by sherry Perkins, PhD, rN, chief operating officer/chief Nursing officer and Anne Arundel Health 
 system Nursing Leadership

Day II–friday, october 19, 2012

7:30-8:00 AM Registration

8:00-8:15 AM Registration/Exhibitors/Continental Breakfast

8:15-9:15 AM opening session

Welcome: Neysa Ernst, RN, MSN
  President, Maryland Nurses Association

Keynote: Suzanne Miyamoto, PhD, RN
  Director, Government Affairs, American Association of Colleges of Nursing (AACN)
  “Maximizing Nursing Ingenuity for Health Policy Transformation”

9:15-9:45  Break/exhibitors

9:50-10:50 AM concurrent sessions 6

session 6A session 6B session 6c session 6D

Transforming Bedside Care Delivery  Debriefing After Clinical Simulation: Top 25 Most Frequently Cited TJC Hazardous Exposures: What Nurses
Through Rounding and Bedside  Best Practices and Existing Evidence Standards and Best Practice Compliance have a Right to Know & How to
Handoff: Experience in a Community    Advocate for our Profession
Hospital Mary Fey, MS, RN Carol Curran, RN, MS
   Trisha Kendall, MS, BSN, RN, OCN
Debra Dillon, MSN, RN, APRN-BC University of Maryland Joint Commission Resources
 Baltimore School of Nursing  MedStar Franklin Square Medical
Nancy Pregnar, SCM, RN-BC   Center

MedStar, Montgomery Medical Center

Suzanne 
Miyamoto

Neysa Ernst

109th Convention Agenda continued on page 8

109th Convention Agenda continued from page 6
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10:55-11:55 PM  concurrent session 7

session 7A session 7B session 7c session 7D

Development and Launch of a CISM Communication and Collaboration 2012 Interim and 2012 MNA An Overview of the ‘Hallmark
team in an Acute Care Setting: Year 1 with Technology Legislative Committee Public Policy Injuries’ and Care for this Generation
  Efforts and Future Directions of Service Members: TBI/Blast
Christine Frost, RN, MSN/MBA, Alwilda Scholler-Jaquish, RN, PhD  Injuries, PTSD, and Orthopedic
NEA-BC  Rebecca Colt-Ferguson, DNP, RN, Injuries in our Returning Military
 Stevenson University NSCN
Rita Rohme   Joann M. Oliver, MNEd, BSN, RN, CNE
  Georgia Perdue, DNP, FNP-BC, CRNP
Anne Arundel Medical Center  Maryland Nurses Association Anne Arundel Community College

  Robyn Elliot, MHA

  Public Policy Partners

12:00-12:30 PM Break/exhibitors

12:30-3:00 PM Awards Luncheon

 Keynote speaker: Rose Gonzalez, MPS, BSN, RN
   Director, Government Affairs, American Nurses Association
   “Nursing in the Legislative Arena: Maximizing Ingenuity”

this educational activity is being provided by the Maryland Nurses Association which is accredited as a provider of continuing 
nursing education by the American Nurses credentialing center’s commission on Accreditation.

Lodging Information

MNA has reserved a block of rooms for the 
Convention at the Sheraton Annapolis Hotel 
located at 173 Jennifer Road, Annapolis, MD. 
A standard room is $129 per night single or 
double occupancy; 13% tax (7% occupancy 
and 6% state sales tax). To make reservations, 
please call 410-266-3131. Reservations must be 
received on or before September 30, 2012.

Rose Gonzalez

Advancing Nursing Practice Through 
Ingenuity and Innovations

109th Annual Meeting of the Maryland Nurses Association
October 18 & 19, 2012—Anne Arundel Medical Center Martin L. Doordan Health Sciences Institute

reGIstrAtIoN forM

Name (Please Print) __________________________ Credentials __________  MNA District ____________

Home Address ________________________  City __________________  State _______  Zip __________

Daytime Phone ( ______) ______________________ Email _____________________________________
 
eArLy reGIstrAtIoN—Before september 30, 2012—Includes Meals

Please circle applicable dollar amount full 2 Day convention thursday or friday only

MNA Member $250 $155

Full-Time Undergraduate Student $100 $50

Non-Member $280 $195

LAte reGIstrAtIoN After september 30, 2012—Add $40—one day participants add $20

Lunch (october 18)    _____I will attend    _____ I will not attend (check one)
Awards Luncheon: (october 19)    _____I will attend    _____ I will not attend (check one)
(Included in conference fee. Additional tickets available for $25 each).

Additional Awards Luncheon Tickets ____ X $25 Awards Luncheon ticket total=$________

Breakout sessions:

Place an “X” in one breakout session (see schedule) in each time slot, for each day you plan to attend.

thursday A B c D e friday A B c D
1.   6. 
2.   7. 
3.
4.  
5.

Payment Information: total Due     $___________

Please make checks payable to the Maryland Nurses Association or complete credit card information
below and mail with registration to: Maryland Nurses Association, 21 Governor’s Court, Suite 195,
Baltimore, MD 21244-2721.

 __________________________________   _____________   _________________________________
VISA, MC Exp. Date Signature

Note: A $5.00 processing fee will be applied for all charges.

Questions?  Phone: 410-944-5800     Fax: 410-944-5802     Email: esuddath@marylandrn.org

Business Meeting open to Members Only at no charge. Cancellations will be accepted until
October 5, 2012 a $25.00 administrative fee will be charged. After that date, no refunds will be made.

109th Convention Agenda continued from page 7

Register online 
between 

August 20th and 31st 
to receive a 10% 
discount on your 
registration fee.

Does not apply to Full-Time 
Undergraduate Student fees.

• Designed specifically for the 
Licensed Practical/Vocational 
Nurse

• No on-campus classes to attend!

• Clinical Component May Be 
Completed Where You Live

• Graduate from a Highly 
Acclaimed, Fully Accredited 
Program

More information can be obtained by visiting 

www.allegany.edu/onlineLPN-RN
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District 7
On May 10, 2012, Anthony Silva of Harford Community College; and, on May 

18, 2012, Kristelle Fabula and Rebecca Gaffney of Cecil Community College 
received the MNA District 7 Leadership Awards at their respective Pinning 
Ceremonies. These nursing graduates were chosen by their faculty for this award 
by demonstrating outstanding leadership as nursing students. Directors Dee Jones 
and Lisa Tierney presented at Harford Community College and President Sadie 
Parker presented at Cecil Community College. Congratulations to the District 7 
award winners and to all the May nursing graduates. 

District 7 Director Lisa 
Tierney (L) with nursing 

graduate award 
recipient Anthony Silva 
(C) District 7 Treasurer 
Barbara Biedrzycki (R)

District 7 President Sadie 
Parker (R) with nursing 

graduate award recipient 
Rebecca Gaffney (L)

District 7 President 
Sadie Parker 

congratulating nursing 
graduate award 

recipient 
Kristelle Fabula

District News

Explore
another life-changing opportunity...

The Johns Hopkins University School of Nursing  
Accelerated BS to MSN with Clinical Residency

A streamlined bachelor’s to master’s degree in nursing with an added bonus:  
a paid clinical residency at Johns Hopkins-affiliated hospitals.

Apply now at  
www.nursing.jhu.edu/Hopkinsresidency

     525 N. Wolfe Street         Baltimore, MD 21205         (410) 955-7548         www.nursing.jhu.edu

NURSING EDUCATION
Earn	a	BS	in	Nursing	from	Morgan	and	help	establish	lasting	traditions.	
Begin	as	a	freshman	or	transfer	in	courses	from	other	colleges	to	begin	
your	nursing	education.

Earn	your	MS	in	Nursing	degree	on	evenings	and	weekends	with	the	
graduate	program;	Choose	from	options	in	Nursing	Administration	or	
Nursing	Education.

Revised Admission Criteria, Nursing Graduate Program:
•	 Earned	BS	in	Nursing	from	a	CCNE	or	NLN-AC	accredited	institution	or	

institution	with	approved	application	for	accreditation.
•	 Licensed	to	practice	nursing	as	a	registered	nurse	(RN)	in	the	State	of	

Maryland	or	approved	compact	state	license.
•	 Two	(2)	years	practice	as	a	registered	nurse	(RN).
•	 3.0	grade	point	average	on	a	4.0	grading	scale	in	all	undergraduate	

coursework.
•	 Undergraduate	Statistics	course.

NURSING FACULTY NEEDS
Educational	&	Clinical	expertise	in:
•	 Pediatrics	•	Medical	Surgical	Nursing	•	Pharmacology	
•	 Pathophysiology.
Qualifications:	Vary	based	on	position	desired.	Eligibility	for	Maryland	
licensure	as	RN,	MS	in	Nursing	required.	Doctorate	in	Nursing	preferred.

Clinical Laboratory Assistant
Responsible	for	organizing	and	managing	the	nursing	skills	lab.	Maryland	
State	licensure	required.	Previous	teaching	in	a	college	setting	preferred.

Fax your resume to 
Jacqueline Williams, Ph.D., R.N., ANP-BC, 

Professor and Director, Nursing Program 443-885-8214

Earn a
BS or
MS in 

Nursing
Teach 
future 
nurses 

and 
leaders!

www.morgan.edu
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Fe Nieves-Khouw MSN, RN 

In January, 2012 members of the Philippine Nurses 
Association of America, Maryland Chapter (PNA-
MC) travelled to the Philippines to provide health 
services to citizens of Barrangay Ampusongan, 
a rural area in the mountains of the Philippines. 
The mission, led by past PNA-MC President Dino 
Doliente III in collaboration with the faculty and staff 
of St. Louis University School of Nursing in Baguio 
City, Philippines, took a year to plan and coordinate. 
The health mission screened and treated over six 
hundred patients in clinical services such as dental, 
minor surgery, pediatrics and general medicine. 
Patients were also given a week’s supply of needed 
medication to manage pain, diabetes, hypertension, 
infestations, and infection. Many patients walked 
long distances along unpaved mountain roads 
to avail themselves of services as their access to 
healthcare is often dependent upon health missions 
held by different organizations in the area. Mission 
volunteers were immersed with the residents of the 
local community. Some slept in sleeping bags at the 
government guest house while others were guests in 
local residents’ homes. 

organizing a successful Health Mission
The health mission to the Mountain Province 

of the Philippines is the second health mission 
undertaken by PNA-MC. Both missions were 
organized following a three point collaboration model 
involving PNAMC working with a local school of 
nursing and the local government of the area where 
the health mission was held. This collaboration 
allowed for efficient and effective planning. The 
local school of nursing provided critical information 
about the demographics of the selected area, as well 
as health care needs of the population. Additionally, 
they mobilized a volunteer group of physicians and 
other allied health professionals such as medical 
technologist and dental professionals. School of 
nursing partners provided important direction 
about local scope of practice and other standards. 
PNAMC members worked as colleagues to these 
professionals and delivered patient care with their 
guidance. Mission staff was  careful to be respectful 
of the knowledge and expertise of the local healthcare 
providers, and avoided conveying an attitude 
that nurses from America were superior to local 
professionals.

Global Health Efforts by the 
Philippine Nurses Association of America

Local government involvement was critical to 
ensure that area citizens were aware of the planned 
health mission. Local health officers provided 
guidance regarding the specific conditions the 
mission volunteers were likely to encounter and 
treatments that were likely to be provided. Local 
government officials were vital in ensuring the 
safety and security of health mission members, by 
providing police escorts and when needed, armed 
guards. Visible police presence during and after 
health mission hours reassured volunteers (and their 
families in the US) that their safety was paramount 
and safeguarded.

Fund raising was needed to support the mission. 
All volunteers paid their own transportation and 
lodging. Still, funds were necessary to purchase 
medications and supplies that were used during the 
delivery of care. It was beneficial for these supplies to 
come from the local area so that they were familiar to 
the professionals who will be prescribing medications 
and using the equipment and supplies. It also avoided 
costly shipping and storage expenses.

trends in Nursing conference
A crucial part of the health mission was the 

day long “Trends in Nursing” conference offered 
on the last day of the mission and attended by 
faculty, staff and students of St. Louise University 
School of Nursing. PNAMC members presented at 
the conference. Sponsorship by the University of 
Maryland Medical Center and St. Louis University 
allowed for the conference to be offered free of 
charge to about 400 registrants. Some of the students 
walked long distances or took hours-long bus rides to 
attend the conference. Conference topics represented 
US nursing trends that apply to nursing practice in 
the Philippines. Topics included evidence-based 
practice, finance in nursing, quality management, 
patient safety, robotic surgery and trends in critical 
care nursing. These presentations updated attendees’ 
knowledge about current trends. Participants also 
valued presentations on strategies for employment 
abroad and success factors for practicing in the 
US. While these presentations were careful not to 
encourage migration to countries outside of the 
Philippines, they did meet a need because many 
nurses in the Philippines look to employment abroad 
to improve their and their family’s economic status, 
due to the current Philippine economy

Dedication of the Mobile Clinic, February 6, 2012, 
San Pedro College, Davao City, Philippines

Three students who walked an hour to catch a 
two-hour bus ride to attend the conference, with 

speaker Fe Nieves-Khouw

PNAMC members staff the “Pharmacy”–Patients 
waiting in line for free medicines

Patients waiting to be screened and treated, 
PNAMC Health Mission, February 2012

A Dream realized
Following a previous mission to Davao City, 

Philippines in 2010, a faculty member of the San 
Pedro College of Nursing shared her dream to have 
a mobile clinic to bring healthcare to families who 
walk hours to get to the nearest rural health station. 
Taking this cue, Aleli Frias, RN, from Johns Hopkins 
Hospital and Sonia Neumieir, RN, retired military 
nurse led PNAMC’s efforts to realize this dream. 
Through fund raising, individual contributions, and 
a partnership with the Rotary Foundation of Towson 
and the San Pedro College of Nursing 1972 Alumni 
group, a mobile clinic was built and delivered to San 
Pedro College. Capping this 2012 health mission 
trip, PNAMC members attended the mobile clinic’s 
dedication on February 6, 2012. Students and faculty 
members of San Pedro College of Nursing will staff 
the mobile clinic while the local government of 
Davao City is committed to provide monies for its’ 
operation and maintenance.

A Humbling experience
While health missions are an effective way to 

“give back”, participating in one is a very humbling 
experience and confronts its participants with the 
realities of poverty and its’ impact on health care. 
Patients and their families wait patiently in long lines, 
never complaining about their discomforts or pain, 
grateful for any treatment or medication they receive 
to ease their distress or manage symptoms of their 
chronic medical condition. It reminds me how lucky I 
am to have easy access to health care and continuing 
education.  This health mission reconnected me to my 
country and my roots, not only to my culture but to 
the person I am. 

The author, Fe Nieves-Khouw MSN, RN is 
President of the Philippine Nurses Association of 
America, Maryland Chapter (PNA-MC), and is 
Director of Patient Care Services Quality and Safety 
at Mercy Medical Center, Baltimore, MD, and can be 
reached at fnieves@mdmercy.com. 

Mpvc
V o l u n t e e r

re-commit…

rediscoVer…

to register, go to: mdresponds.dhmh.maryland.gov

the moment you decided your life 
should be spent saving others?

remember…

                                                  to your roots with the 
Maryland Professional Volunteer Corps. Disaster can strike at a 
moment’s notice and your knowledge, skills and talents can 
change lives.

                                                     the world needs YOU.  
You’re a difference-maker. Be ONE with us. 
Maryland Professional Volunteer Corps.
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American Nurses Association

Action Report: Reproductive Rights of Registered 
Nurses Handling Hazardous Drugs

Peg Cocimano, RN, CCRN
ANA Delegate, MNA District 9

Neysa Ernst, MSN, RN, President, Maryland 
Nurses Association introduced this reference report to 
the ANA House of Delegates. MNA member, Marian 
Condon, RN, MS, BSN requested MNA’s support of 
the Letter of Intent that was submitted to ANA. The 
Relevant Strategic Imperative is Advocacy for Work 
Force and Workplace; and the Relevant Core Issue is 
Workplace Health and Safety.

The report speaks to the risk for health care 
workers when handling hazardous drugs. Adverse 
reproductive and developmental outcomes have 
been identified in studies of nurses and pharmacists 
working with hazardous drugs. Some of the suggested 
implementation activities are: 1) Education of 
health care facilities and nurses regarding where 
and how they encounter these drugs, the toxic 
effects these drugs can have on their unborn or 
breastfeeding child, and appropriate strategies to 
protect themselves and their offspring; 2) Education 
of health care facilities in providing alternative 
duty to hazardous drug handlers; 3) Development 
of appropriate educational materials to implement 
these efforts; 4) Working with affiliate members, 
state legislatures and state Occupational Safety and 
Health Administrations to help write and implement 
legislation; 5) Work with other professional 
associations, such as the Oncology Nursing Society 
and the American Association of Occupational 
Health Nurses, along with governmental agencies, 
such as NIOSH, to work on these implementation 
activities. The estimated cost of implementation is 
$2,500-$5,000.

Reference Report From 2012 ANA House 
of Delegates

With no motions to amend the reference report, the 
following resolutions were voted upon:

The American Nurses Association will:

Advocate that it is essential for all health 
care facilities to educate nurses who handle 
hazardous drugs about the risk of reproductive and 
developmental effects that have been associated with 
exposure to these drugs; and

Actively advocate for the right of nurses to engage 
in alternative duty that does not require hazardous 
drug handling when trying to conceive, when 
pregnant, and when breastfeeding.

The voting result was 95.9% Yes and 4.1% No. The 
report passed.

Please visit our website 
www.marylandrn.org

for complete 

ANA 2012 
House of Delegates 
Reference Reports

Call Betty Snyder, SGHC at 410-402-7433 or fax 
your MS-100 (MD State Application) to 

410-402-7983 for consideration. 
All submissions must include RN license and CNA certification. 

Visit www.dbm.maryland.gov

We are Recruiting!
REGISTERED NURSES (All Levels)

Located	on	a	scenic	200	acre	campus	in	Catonsville,	
the	Spring	Grove	Hospital	Center,	a	24/7	State	of	
Maryland	facility	within	DHMH	is	looking	for	qualified	
RNs!

•	PT/FT	positions	 •	Day,	Evening	&	Night	
•	Permanent	&	Contractual				Shifts
•	Weekend	Availability

Psychiatric	Registered	Nurses:	Staff	RNs,	Charge	RNs,	
RN	Supervisor,	RN	Manager,	Assistant	Director	of	Nursing	
(ADON),	Performance	Improvement/Utilization	RNs	and	
CNAs.	Supervisory	and/or	leadership	vacancies	require	
four	years	of	experience	as	an	RN,	two	years	in	psychiatric	
nursing	plus	one	year	in	a	supervisory	capacity.

An MS-100 form can be completed from the
Department of Budget & Management’s website at dbm.maryland.gov.

Follow  VA Careers

VAcareers.va.gov/NURSE
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse

Tired	of	air	pollution,	traffic	jams,	crowds,	and	
crime?	Then	Garrett	County	is	for	YOU.	Garrett	
County	Memorial	Hospital	is	nestled	in	the	scenic	
mountains	of	beautiful	western	Maryland.	Live	
and	work	in	a	mountain	playground	with	good	
schools,	 low	 crime	 and	 a	 stable	 economy.	
GCMH	is	located	just	minutes	away	from	Deep	
Creek	Lake,	Wisp	Ski	Resort,	and	numerous	state	parks.	Enjoy	hunting,	fishing,	
hiking,	boating,	skiing	(water	and	snow),	swimming,	snowshoeing,	mountain	
biking,	etc.	At	Garrett	County	Memorial	Hospital,	our	motto	is	“We’re	Here	for	
Each	Other.”	This	exemplifies	the	atmosphere	of	caring,	commitment,	respect	
and	professionalism	that	is	felt	throughout	the	hospital.

Now hiring for full-time Nurse Practitioner 
in the Emergency Department

Garrett County Memorial Hospital 
Human Resources Department

251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328

Visit	our	website	at:	www.gcmh.com	to	access	an	
online	application.				EOE			H/V/M/F

Alman & Alman, LLC
Attorneys at Law

183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878

301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the 

Following Areas

Disciplinary Actions and Complaints before 
the Maryland Nursing Board

Divorce, Separation, Custody, Visitation
Wills and Estate Planning

Personal Injury
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American Nurses Association

Action Report: Revision of House of Delegates 
Policy: Representation of CMAs in the ANA House 
of Delegates

Diane E. Friend, RN MS District #1 Delegate to 
the 2012 House of Delegates

Executive Summary: 
There are Bylaws changes that have been 

submitted by the ANA Board of Directors (BOD) for 
consideration by the 2012 House of Delegates (HOD) 
that: (a) reduce the number of ANA HOD delegates 
allotted to the Constituent Member Associations 
(CMAs) and the Individual Membership Division 
(IMD) and (b) place a cap on the total number of 
seats allotted to the IMD. This revision is proposed 
to assure that the relevant HOD policy is aligned with 
these proposed changes. 

In addition, another Bylaws change submitted by 
the ANA BOD for consideration by the 2012 HOD 
proposes the term C/SNA (Constituent and State 
Nurse Association) in place of CMA (Constituent 
Member Association). This proposed revision will 
correct this language in this HOD policy. 

Finally, there is a current reference to a multi-state 
nurses association that is recognized as a C/SNA in 
the ANA Bylaws that is not mentioned in the current 
HOD Delegate Apportionment policy. This proposed 
revision addresses this omission and clarifies the 
apportionment of additional delegates to a multi-state 
association. 

Final Resolves: 
The reference Committee moved that the action 

report not be adopted and referred back to the ANA 
Board of Directors for further consideration. 

Financial Implications:
None

Position of the MNA:
The MNA delegates were in support of the final 

resolve. 

Delegate Voting Report: 
Approved: 433 97.3%

Action Report: Workplace Violence

Joann M. Oliver, MNEd, RN, CNE–District 3 
Representative to the 2012 ANA House of Delegates

Executive Summary/own summary:

Nationally, it has been documented that nurses 
are assaulted twice as often as other health care 
providers. “Statistics indicate that violence against 
nursing professionals is one of the most dangerous 
workplace hazards facing nurses today.” (Ernst, N. 
(2012) Action Report to the ANA 2012 House of 
Delegates) In 2009 as many as 50% of emergency 
department nurses were exposed to some level of 
personal violence. This is in addition to verbal 
(and physical) assaults that are known to occur in 
mental health settings and long-term care settings. 
Regardless of the setting, no nurse is immune to the 
risk of workplace violence. 

In response to this concern, 17 states have enacted 
laws that have specifically “strengthen or increase 
penalties for acts of workplace violence affecting 
nurses” while 9 states have “legislation calling for a 
employer run workplace violence programs, study 
of the issue or reporting of incidents” (Workplace 
Violence. American Nurses Association. Nursing 
World. Retrieved 6/28/12 from http://nursingworld.
org/workplaceviolence)

It is anticipated that enactment of these 
comprehensive state laws will make the workplace 
safer for nurses and all health care providers. Specific 
benefit of such legislation would include facility 
based workplace violence prevention education 
programs that aid the nurse to recognize and react to 
‘volatile’ situations, adoption of appropriate felony 
(not misdemeanor) penalties for the perpetrators of 
workplace violence, and the collection of accurate 
data about the occurrence of workplace violence and 
injuries for the purpose of improving environmental 
controls and training.  

To facilitate this process in every state of the 
country, the American Nurses Association has 
developed a prototype bill to aid individual states 
in the process of enacting their own comprehensive 
laws that would promote workplace safety for nurses: 
“The Violence Prevention in Health Care Facilities 
Act” (Workplace Violence. American Nurses 
Association. Nursing World. Retrieved 6/28/12 from 
http://nursingworld.org/workplaceviolence or http://
nursingworld.org/MainMenuCategories/Policy-
Advocacy/State/Legislative-Agenda-Reports/State-
WorkplaceViolence/ModelWorkplaceViolenceBill.pdf

It was the responsibility of the ANA 2012 House 
of Delegates to review a proposal that promotes 
measures to advocate for legislation that would 
address the issue of workplace violence against 
nurses at the federal level.

Position of the Maryland Nurses Association:
The Maryland Nurses Association submitted an 

Action Report to the ANA Reference Committee 
for consideration by the House of Delegates that the 
ANA support and facilitate safe work environments 
of nurses by: 

1. Petitioning the U.S. Occupational Safety and 
Health Administration to promulgate code 
language requiring health care and social 
services employers to develop comprehensive 
workplace violence prevention programs 
which include management commitment and 
Employee Involvement, Risk Assessment and 
Surveillance, Hazard Controls that include 
Environmental, Architectural and Security 
Controls, Training and Education, Post Assault 
Programs and Recordkeeping.

2. Establishing a workgroup to determine if states 
have programs in place to prevent/reduce 
workplace violence.

3. Writing a white paper on this issue that could 
be used nationwide to inform the public and 
employers of the need for prevention programs. 
(Ernst, N. (2012) Action Report to the ANA 
2012 House of Delegates)

The Maryland Nurses Association 2012 Legislative 
Platform supports initiatives that promote workplace 
safety. 

Financial Implications:
The projected to cost of this initiative to the 

American Nurses Association is $25,000.

Delegate voting report:
Of the 474 certified delegates who were eligible 

to vote, 446 delegates voted with 444 supporting and 
2 voting against the Resolution that the American 
Nurses Association will:

 Petition the U.S. Occupational Safety and 
Health Administration to promulgate code 
language requiring health care and social 
services employers to develop comprehensive 
workplace violence prevention programs which 
include management commitment and employee 
involvement, risk assessment and surveillance, 
hazard controls that include environmental, 
architectural and security controls, training 
and education, post assault programs and 
recordkeeping.

Reference Report From 2012 ANA House of Delegates

Baltimore Medical System is now
hiring the following:

• Asthma Educator, School Based Health—Full-time LPN/
RN, childhood asthma treatment and teaching methods 
preferred.

•	 Charge Nurse – Pediatrics, St. Agnes—Full-time RN, 2 
years of supervisory experience preferred.

•	 Charge Nurse – OB, Highlandtown—Full-time RN, 2 
years of supervisory experience preferred.

•	 Cardiovascular Nurse, Gray Building—Part-time RN, M-F

With over 350 employees and 6 health centers, Baltimore 
Medical System offers many opportunities for growth, 
enrichment, and stability for our employees.

To apply, please visit
www.bmsi.org
Email: apply@bmsi.org
Fax: 410-510-1393

La Plata, Maryland

Our Community, Our Hospital, Our Future Together.

• Clinical Nurse (ED, ICU, Med/Surg, Tele)
• Telemetry Manager 

• Clinical Applications Manager
For details on current opportunities and to 

apply, visit us online today. EOE.

www.civistacareers.org/apply

At Civista Medical Center, we are committed to providing nothing less 
than top-quality medical care. Join our dedicated professionals today.

Experienced RNs Needed

Call or Email for more information
301-868-7700

Fax: 301-868-9675
Email: Hpros@comcast.net

Experienced RNs 
needed to work 
ER, ICU, TELE, M/S, 
PACU, NICU
Metropolitan and 
Southern Maryland 
Areas.

Health Pros, Inc.
The Caring Professionals
10401 Hospital Dr., Suite G01

Clinton, MD 20735

A leader in home care is 
seeking RNs and LPNs for:

• Ventilator experienced
 RNs and LPNs
• Full-time Quality Assurance  

RN in both our Maryland and 
DC locations

•	Full-time	Director	of
 Nursing - Delaware location
• Private-duty nursing
• Skilled nursing visits
• Well baby visits
• RN supervisory visits
• Spanish Speaking Nurses

Pediatric and Adult Clients
For	more	information	please	call

410-665-7566 • 877-276-6898
or	fax	resume	to	410-665-7558

or visit us online at
www.communitycarenursing.net
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American Nurses Association

Action Report: A Process of Optimal Nurse Staffing 
[in Acute Care Settings was stricken from the title]

Marie Holley, RN, NP, PhD
MNA District #4

Summary: This Reference Report addresses the 
issue of adequate staff in health care settings. The 
Ohio Nurses Association submitted this report to the 
2012 ANA House of Delegates. The Delegates made 
the following revision to this report prior to the vote to 
approve it:

•	 The	 words	 “in	 Acute	 Care	 Settings”	 were	
stricken from the title before the vote. The 
discussion addressed the importance of having 
optimal nurse staffing in all health care settings.

An additional motion was made to strike the word 
“minimum” from the final sentence of the report.  
The sentence read that the ANA will “reaffirm its 
dedication to championing an enforceable nurse-lead 
staffing process which includes staffing principles, 
[minimum] nurse-to-patient ratios, collection of nurse-
sensitive data, and penalties associated with non-
compliance.” This motion failed to pass.

Final Resolves: The report was approved with the 
change in the title.

Financial Implications: N/A

Position of the Maryland Nurses Association: The 
Maryland Nurses Association is in favor of this report 
with the revision that was made.

Delegate voting report: 
Approved: 440
Against: 40

Action Report: Nurses’ Role in Healthier Energy 
Choices

Hershaw Davis, Jr., BSN, RN–District 2 
Representative to the 2012 ANA House of Delegates

Executive Summary:
Energy policies at the federal and state levels 

have a direct impact on human and ecological 
health. Human and ecological health risks are 
directly related to the use of coal-fired power 
plants, mountaintop removal of coal, offshore and 
onshore oil and natural gas drilling, and hydraulic 
fracturing, or “fracking.” Nurses need to understand 
the relationship between energy choices and human 
health. Nurses are well positioned to help educate 
other health professionals, the general public, and 
policy makers about the relationship between human 
health and the critical energy issues that will require 
our thoughtful focus in the very near future.

Final resolves as per the 2012 ANA House of 
Delegates:

1) Support education of its members about 
health issues associated with fossil fuel energy 
and the benefits of energy conservation and 
renewable energy sources

2) Support constituent member associations and 
affiliate partnerships to address health issues 
associated with energy use through education 
and policy/advocacy

3) Support activities that monitor, reduce, and 
remediate environmental health risks for 

individuals and communities where coal, 
oil, and natural gas extraction and use are 
occurring and legislative initiatives that 
require monitoring, reporting and regulatory 
reform  to protect public health and the 
environment

4) Collaborate with others in calling for a 
national moratorium on new permits for 
unconventional oil and natural gas extraction 
(fracking} throughout the country until human 
and ecological safety can be ensured

5) Collaborate with others on energy policies 
that incentivize energy conservation and 
the development and use of safer, healthier 
alternative and renewable energy sources, such 
as wind and solar.

Position of the Maryland Nurses Association:
The Maryland Nurses Association had no position 

on this item

Financial Implications:
The projected to cost of this initiative to the 

American Nurses Association is $15,000–25,000.

Delegate voting report: Action Report passed the 
2012 ANA House of Delegates. Of the 474 certified 
delegates the voting occurred as follows:

Approved: 322 68%
Against: 83 17%

Reference Report From 2012 ANA House of Delegates

Weekend C.N.A. programs in Baltimore need 4 
RNs to teach. Minimum 2 years recent geriatric 

experience, active MD Nursing license, BSN/MSN 
preferred. Contact Liz daRosa edarosa@edaff.com 

or 443-529-1510 for an immediate interview.
Accepting Applications for the following:

Obstetrical, Medical/Surgical Nursing Faculty, 
and Simulation Lab Manager

Current licensed Registered Nurse in the State of Maryland. 
Master’s degree in Nursing. Teaching experience preferred. 

Recent clinical experience.

To view and apply, visit

            www.ccbcmdjobs.com             EOE
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American Nurses Association

American Nurses Association (ANA) delegates 
re-elected Karen A. Daley, PhD, MPH, RN, FAAN, 
of Cotuit, Massachusetts, to serve a two-year term as 
president of ANA, the nation’s leading professional 
nurses organization representing the interests of 
3.1 million registered nurses. Daley and other nurse 
leaders were elected during the ANA House of 
Delegates biennial meeting, which was held June 15-
16 at the Gaylord Hotel and Convention Center in 
National Harbor, Md.

President Daley served as a member of ANA’s 
Board of Directors (2008-2010) and as a director 
of the American Nurses Credentialing Center 
(ANCC) before being elected to her first term as 
ANA president in 2010. She is past president of the 
Massachusetts Association of Registered Nurses 
(MARN) and the Massachusetts Center for Nursing.

President Daley spent more than 26 years as 
a staff nurse at Brigham and Women’s Hospital 
in Boston. She holds a diploma in nursing from 
Catherine Laboure School of Nursing, a bachelor’s 
of science in nursing from Curry College, a master’s 
of public health from Boston University School of 
Public Health, and a master’s in science from Boston 
College. Additionally, she earned a doctoral degree 
from Boston College.

In 2006, President Daley was inducted as a 
fellow into the American Academy of Nursing in 
recognition of her advocacy work in needlestick 
prevention. In 2011, she was included on Modern 
Healthcare magazine’s list of the “100 Most 
Influential People in Health Care.”

Elected to serve two-year terms as officers were 
Cindy Balkstra, MS, RN, ACNS-BC, of the Georgia 
Nurses Association, elected as first vice-president; 
Jennifer S. Mensik, PhD, RN, NEA-BC, of the Idaho 
Nurses Association, elected as second vice-president; 
Teresa M. Haller, MBA, MSN, RN, NEA-BC, of the 
Virginia Nurses Association, elected as treasurer; and 
Teresa G. Stone, BSN, RNC, PRP, CP, of the Oregon 
Nurses Association, elected as secretary.

The director-at-large board members elected 
include Devyn K. Denton, RN, of the Oklahoma 
Nurses Association; Andrea C. Gregg, DSN, RN, 
of the Florida Nurses Association; and Faith M. 
Jones, MSN, RN, NEA-BC, of the Wyoming 

Nurses Association. Two additional director-at-large 
candidates who received the next highest vote tallies 
were appointed by the board to fill the director-
at-large vacancies left by Balkstra and Mensik: 
Thomas Ray Coe, PhD, RN, of the Federal Nurses 
Association (FedNA); and Patricia Travis, PhD, RN, 
CCRP, of the Maryland Nurses Association.

Linda M. Gural, RN, CCRN, of the New Jersey 
State Nurses Association, was elected to a second 
term as director-at-large staff nurse member. Also 
elected to a term as director-at-large staff nurse 
member was Gayle M. Peterson, RN-BC, of the 
Massachusetts Association of Registered Nurses.

Remaining on the ANA board until 2014 are 
Barbara Crane, RN, CCRN, of the Washington State 
Nurses Association; Jennifer Davis, MSN, RN, of the 
Ohio Nurses Association; and Rose Marie Martin, 
BSN, RN, OCN, of the Ohio Nurses Association.

Additionally, four nurses were elected to the 
Nominating Committee: Carrie Houser James, 
MSN, RN, CNA-BC, CCE, of the South Carolina 
Nurses Association; Kelly Haight, BSN, RN, of the 
Ohio Nurses Association: Judith Huntington MN, 
RN, of the Washington State Nurses Association; 
and Jennifer Tucker, MA, RN, of the Minnesota 
Organization of Registered Nurses.

The following nurses were elected to serve on 
the Congress on Nursing Practice and Economics: 
Paula K. Anderson, RN; Laura Chapman, MSN, 
RN; Darleen Dansby, DNP, RN, FNP-C; Michelle 
DiGiovanni, PhD, APN-BC, ACNP, FNP; Betty 
J. Ellender, MSN, RN; Scott D. Goodsite, RN; Iris 
Grissel Hernandez, MPH, RN, HNB-BC; Nancy A. 
Knechel, MSN, RN, ACNP-BC; Susan A. Letvak, 
PhD, RN; Sara McCumber, MS, FNP-BC, ANP-
BC, ACNS-BC, PHCNS-BC, RN-BC; Rebecca A. 
Miller, MSN/MHSA, RN; Edtrina L. Moss, MSN, 
RN, CNN, NE-BC; Bonnie S. Osgood, MSN, RN-
BC, NE-BC; Lisa A. Pahl, MSN, RN; Kim Powell, 
APRN, ACNP-BC; Jennifer I. Rheingans, PhD, RN; 
Brienne M. Sandow, BSN, RN, RNC-OB; Audrey 
M. Stevenson, PhD, FNP-BC; and Melissa Stewart, 
DNP, RN, CPE. However, due to changes in the ANA 
bylaws adopted by the 2012 House of Delegates, the 
Congress on Nursing Practice and Economics will 
retire in March 2013.

ANA Delegates Re-elect Karen Daley

Nurses	can	gain	extraordinary	experience,	enjoy	excellent	
benefits	and	earn	a	world	of	respect	serving	part-time	in	
America’s	Navy	Reserve.	All	while	maintaining	a	civilian	
career.	You	can	work	in	any	of	19	specialization	areas	
or	roles—from	Critical	Care	to	Nurse	Anesthetist.	And	
depending	on	specialty,	you	may	receive	a	bonus	ranging	
from	$10,000	to	$25,000	per	year	for	up	to	three	years,	
nursing	school	loan	repayment	assistance	or	specialty	
pay.*

WANT TO LEARN MORE? CONTACT YOUR NAVY 
RESERVE MEDICAL RECRUITER TODAY.

(800)	322-9595		|		JOBS.LEADS119.@navy.mil

*Contact	a	Navy	Reserve	Medical	Recruiter	for	details.	©2012.	Paid	for	by	the	U.S.	Navy.	
All	rights	reserved.

Accelerated Master of Science in Nursing
Earn your MSN from a leader in preparing 

Maryland’s top nurses.

• Flexible, fast-track, part-time programs 

• Learn with a supportive group of other nurses 

• Meet the same day, same time and at the 
same cost throughout the program 

• Tracks: Leadership in Nursing Administration 
and Leadership in Nursing Education 

4701 North Charles Street 
Baltimore, Maryland 21210

410-532-5500 | ndm.edu

WhoSe Life WiLL you ChANge?

A
SP

M
N

®

The American Society for Pain Management Nursing®

22nd National Conference 
Charting Our Course, 
Navigating 
Pain Management

Hilton Baltimore
Baltimore, MD
September 12-15, 2012
We will request 21.5 contact hours for this conference 
(including CE for pre-conference workshops)

For further information: call 913-895-4606

www.aspmn.org

Register by Aug. 17 to SAVE!

ADJUNCT FACULTY  |  PART TIME TEACHING POSITIONS
DAY/EVENING/WEEKEND

The Community College of Baltimore County is seeking part-time adjunct faculty in the following areas:

• Nursing Assistant Programs (CNA, CMA): RNs with an ADN degree or 
higher, and a minimum of 2 years experience within the last 5 years, one of 
which must be in LTC/Chronic Care.

• Nurse Refresher: RNs with BSN degree

• Nurse Extender/Patient Care Technician

• Other Allied Health areas

To apply, please send an email inquiry along with your resume to 
Nancy Laubach at nlaubach@ccbcmd.edu

The incredible value of education.
www.ccbcmd.edu

For more information, call Diane Pilkerton at 410-288-8075 or
apply at hopkinshomecare.org and refer to the
Req. number 1870.

PEDIATRIC 
OPPORTUNITIES
Baltimore &
DC Metro Areas

The Johns Hopkins Home Care Group currently has
PEDIATRIC OPPORTUNITIES.

Coordinating, teaching, and providing skilled nursing visits to 
Pediatric patients in their home. Minimum 3 years experience 

as a pediatric nurse, Home Care and Infusion 
experience preferred.

Compassionate
Healthcare

Nursing Services

RNs
LPNs
CNAs

Compassionate Healthcare 
Nursing Services Inc. 

is currently SEEKING dedicated caring nurses to work:
•	 Pediatric	Private	Duty	 •	 Home	Care
•	 Skilled	Visits

Applicants must have
•	 Minimum	one	year	clinical		 •	 Dedication	to
 experience	 	 excellence
•	 Recent	peds	experience

We Offer:
•	 Competitive	Salaries	 •	 Flexible	Schedule
•	 Supportive	Staff	 •	 Friendly	work		
	 	 	 environment

Apply at
www.compassionatecarenursing.com

or call (410) 719-0672

Deer’s Head
Hospital Center

Helping Hands - Caring Hearts

Have you dreamed about living 
at the beach?
Come	join	our	team	of	nurses	at	Deer’s	Head	
Hospital	Center	and	make	that	dream	come	true.
Looking	for	dynamic	and	dedicated	patient	
centered	individuals	who	enjoy	caring	for	a	
diverse	group	of	patients	and	residents.

•	 FT	RN	positions		
•	 Restorative	Nurse	position
•	 Nurse	Navigator	position	
•	 Days,	Evenings,	and	Nights

Call Tess Iten MS, BSN, RN at 410-543-4012 
or email tess.iten@maryland.gov
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Nothing motivates the mind, body, and spirit like attaining a goal. That feeling of
accomplishment and pride is something we all celebrate. And it’s something that Kaiser
Permanente celebrates alongside us. At Kaiser Permanente, I have the encouragement of
colleagues and the organization to pursue new directions. Whether that means expanding my
knowledge through continued education, or taking my training in a whole new direction, I
have the organization’s support to exceed my own high expectations. Here, I can count on
having the tools and learning opportunities to embrace new challenges and rise to new levels
of personal success. And you can too. Discover a place where you can turn everyday
challenges into triumphs. 

learning is 
ALWAYS IN STYLE 

The nation’s leading nonprofit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic Region, we provide
quality health care to our more than 500,000 members in Maryland,
the District of Columbia, and Northern Virginia. At this time, we
have the following excellent opportunities:

➞ Advice RN's – Fairfax, VA  

➞ Clinical RN's – Various Specialties – MD, VA, DC  

➞ Clinical Operations Manager – Urgent Care – Woodlawn, MD 

➞ Clinical Operations Manager – Maternal Child Health –
Baltimore, MD 

➞ Patient Care Coordinators – GBMC – Baltimore, MD  

➞ Palliative Care RN Coordinator – Rockville, MD 

➞ Patient Care Coordinator – Quality Assurance – Rockville, MD

➞ Psychiatric Advanced Practice Nurse – Suitland, MD

For more information
about specific
opportunities in
Maryland, Northern
Virginia, or the District
of Columbia, we invite
interested individuals
to visit jobs.kp.org for
complete qualifications
and job submission
details. 

jobs.kp.org

United States Navy & 
Navy Reserve Nurse Corps

Psychiatric Nursing, Perioperative Nursing, 
Anesthetists, Mental Health, Nurse Practitioner, 

Critical Care and Medical/Surgical Nurse.

Benefits Offered:
•	 Up	to	$75,000	sign-on	bonus	to	qualified	applicants
•	 Up	to	$50,000	loan	repayment	option
•	 Medical/Dental	coverage	for	active	duty/family
•	 30	days	paid	vacation
•	 Lower	nurse	to	patient	ratios
•	 Tuition	assistance	programs	for	advanced	degree
•	 Scholarship	program	for	BSN	students

Eligibility Requirements for application:
•	 U.S.	citizen	age	20-42	for	active	duty	and	reserve
•	 Licensed	practicing	BSN	from	accredited	program
•	 Student	within	6	months	of	completing	BSN	program

UNITED STATES NAVY & NAVY RESERVE

1-800-533-1657

UP	TO	$75,000	SIGN-ON	BONUS

Currently accepting 
applications for RN (ADN)
For	morning	and	evening	classes.	

Call! 703-746-8708

8305	Richmond	Highway,	Suite	10A,	
Alexandria,	VA	22309

www.stmichaelcollegeva.us

SMACH	is	approved	by	the	Virginia	Board	of	Nursing	and	certified	to	operate	by	the	State	Council	of	Higher	Education	for	Virginia	(SCHEV).

Saint Michael College of Allied Health
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Nursing Foundation of Maryland

2012 Scholarships
1. Nursing foundation of Maryland 

scholarship
 The Nursing Foundation of Maryland awards 

a $1,000 scholarship to promote nursing 
education and improved patient outcomes. 
The recepient of this scholarship will be a 
Baccalaureate or Graduate nursing student 
in Maryland. This can include an Associate 
Degree prepared RN licensed in Maryland who 
is continuing his or her education in an RN to 
BSN education program in Maryland. The 
recipient will exemplify academic achievement, 
leadership and community service.

2. ruth Hans scholarship
 The Ruth Hans Scholarship promotes lifelong 

learning and best practices in nursing by 
awarding an education scholarship to a 
Baccalaureate nursing student in Maryland. 
This can include an RN licensed in Maryland 
who is continuing his or her education in 
an RN to BSN nursing education program 
in Maryland. Ruth Hans received her 
entry nursing education from the Lutheran 
Hospital School of Nursing and this award 
was established in her honor in 2006. The 
recipient will exemplify academic achievement, 
leadership and community service. The 
scholarship is for $500. 

3. Maryland General Hospital school of 
Nursing Alumnae Association education 
scholarship

 The Alumnae Association of Maryland General 
Hospital awards one scholarship of $1000.  
Preference will be given to the student enrolled 
in an Associate Degree Nursing program. 
The recipient must demonstrate financial 
need in addition to academic achievement and 
community service.

4. Barbara suddath Nursing scholarship
 The Barbara Suddath Nursing Scholarship 

was established to honor the memory of Mrs. 
Suddath, the mother of the Executive Director 
of the Maryland Nurses Association. The 
recipient must be a nurse enrolled in a graduate 
degree nursing program with the intention 
of working with the older population. The 
recipient will exemplify academic achievement, 
leadership and community service. One 
scholarship of $500 will be awarded.

5. Arthur L. Davis Publishing Agency 
scholarship

 Art Davis established the Arthur L. Davis 
Publishing Agency, the publisher of The 
Maryland Nurse. Now deceased, the business 
he began remains a family business dedicated 
to supporting the nursing community. The 
Arthur L. Davis scholarship was established 
in 2003. The scholarship will be awarded to 
one applicant in the amount of $1000. The 
recipient must be pursuing a master’s degree in 
nursing as part of the preparation to teach in a 
Maryland nursing program. The recipient will 
exemplify academic achievement, leadership 
and community service. Applicants for this 
scholarship must be members of the Maryland 
Nurses Association.

6. Mae Muhr Nursing scholarship
 The Mae Muhr Nursing Scholarship awards 

$500 to a student enrolled in a generic 
Baccalaureate nursing program. The Mae Muhr 
award was established in 2008 in honor of her 
service as a Maryland nurse educator. The 
recipient will exemplify academic achievement, 
leadership and community service.

Application deadline is September 15, 2012

The Nursing Foundation of Maryland (NFM) 
is seeking applications for the 2012 Nursing 
Scholarships. The scholarships will be awarded to 
those demonstrating scholarship, commitment and 
potential for leadership in the practice of nursing. 
The Foundation will award scholarships not to 
exceed $1,000 each. Applicants may be entry-level 
baccalaureate nursing students, registered Nurses 
with an Associate Degree who are completing 
a baccalaureate degree in nursing, or nurses 
pursuing a graduate degree in nursing.

Applicants must meet the following criteria of 
eligibility:

•	 Currently	 accepted	 or	 enrolled	 in	 one	 of	 the	
Maryland nursing programs indicated above

•	 Be	a	resident	of	Maryland	
•	 Scheduled	 to	 receive	 the	 pursued	 degree	 in	

nursing within the 2012-2013 academic year 
•	 GPA	of	3.0	or	higher	out	of	4.0.
•	 Demonstrated	involvement	in	community	service
•	 Provide	 at	 least	 two	 letters	 of	 reference	 which	

indicate scholarship, commitment, service 
and potential for leadership in the practice of 
nursing. One of the letters must be from a faculty 
member. 

•	 Applicants	must	also	meet	the	specific	eligibility	
criteria of the scholarship for which they are 
applying (located at www.marylandrn.org).

the scholarship winners are expected to attend 
the annual Awards Banquet at the Maryland 
Nurses Association convention on friday, october 
19, 2012 to receive the scholarship. 

Application
1. Use the 2012 application form below.
2. The application must be in the NFM office by 

the close of business on September 14, 2012. 
It must be mailed if an official transcript is 
included. Otherwise it may be e-mailed to 
esuddath@marylandrn.org.

Mail to:
The Nursing Foundation of Maryland
21 Governor’s Court, Suite 195
Baltimore, MD 21244-2721
Phone: 410-944-5800
Fax: 410-944-5802

The Foundation Board of Trustees will notify 
Award recipients by September 28, 2012. 

The Foundation is a professional organization 
that is committed to equal opportunity in all 
aspects of its operation. The Nursing Foundation 
of Maryland addresses and responds to equal 
opportunity and human rights concerns without 
regard to ancestry, nationality, race, creed, lifestyle, 
color, gender, sexual orientation, age, disability, 
health status or religion.

The Nursing Foundation of Maryland (NFM)
Seeks Applicants for 

2012 Education Scholarships

2012 Application
Nursing Foundation of Maryland 

Nursing Scholarships 
This application is for all 2012 scholarships awarded through the NFM. The applicant must have an 

anticipated graduation date of Spring/Summer 2013 except for doctoral students. Please see specific 
criteria for the individual scholarships available in the Maryland Nurse and at www.marylandrn.org. 

Student Name: _______________________________________________________________________

Indicate the scholarship for which you are making application:

Home Information  school Information
Street Address: ___________________________  Name of College/University: ______________________

City/State/Zip code: ________________________  Street Address: ________________________________

Email(s): ________________________________  City/State/Zip code: _____________________________

Home Phone: _____________________________ For RN to BSN applicants, name of 
 Community College for ADN: ____________________
Cell Phone: ______________________________

In addition to the above, please submit the following: 
•	 Letter	of	Application	to	include,	but	not	limited	to:
 o Reason for applying
 o Goals in nursing
 o Demonstrated involvement in community service

•	 Two	(2)	Letters	of	Recommendation
 o One letter must be from a nursing faculty member

•	 Transcript	or	Letter	of	Acceptance
 o If currently in an ADN, BSN, MSN, or Doctoral program, the applicant must submit an official copy 
  of transcript.
 o If accepted for fall 2012 to an ADN, BSN, MSN, or Doctoral program, must submit letter of 
  acceptance.

Mail all the above to: 
Nursing foundation of Maryland
21 Governor’s court, suite 195

Baltimore, MD 21244-2721
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Nursing Schools / Education

Presented by Marye Dorsey Kellerman’s Educational Enterprises

The Maryland Nurses Association will host the popular NECESSARY EKG 
and Telemetry Workshop on November 13, 2012 from 8:00 am to 5:00 pm. 
This begining level EKG and telemetry course is geared to anyone taking care 
of monitored patients or attaching clients to an EKG or having a 12 lead touch 
your hands. It’s easy when a patient has chest pain or vital sign changes–you get 
help. But if a patient “felt fine” but had worrisome changes on a rhythm strip or 
EKG could you pick it up and get help? This workshop is for anyone who knows 
nothing about rhythm strips and EKGS or knows a little, but fears a lot. 

Marye Kellermann is an international expert leader in accelerated teaching 
methods and founder of NECESSARY NP Reviews, NECESSARY Physical 
Assessment, NECESSARY Teaching and NECESSARY NCLEX (www.
necessary.workshops.com). Marye recently was selected to be a Fellow of the 
American Academy of Nurse Practitioners. Using Marye’s innovative teaching 
methods, the audience colors with markers, highlights, laughs and collaborates to 
learn basic telemetry and EKG analysis. It’s unbelievable.

•	 REGISTER	 for	 this	 MNA	 sponsored	 event	 at	 	 www.marylandrn.org. 
Registration is $80 for MNA members and $90 for nonmembers. The 
registration fee includes continental breakfast, lunch and workshop 
materials. Register by Friday, November 2, 2012.

•	 The	Workshop	will	take	place	at	Anne	Arundel	Medical	Center’s	Martin	L.	
Doordan Health Sciences Institute in Annapolis, MD.

•	 November	13,	2012	from	8:00	am	to	5:00	pm.

This Workshop offers 8.4 contact hours. Marye Dorsey Kellerman’s 
Educational Enterprises/Entitees, Inc. is approved as a provider of continuing 
nursing education by the Maryland Nurses Association, an accredited approver by 
the American Nurses Credentialing Center’s Commission on Accreditation.

NECESSARY EKG and 
Telemetry Workshop

NECESSARY Workshops for 
RNs, Students, Faculty and 

NP Grads and NPs
Marye Dorsey Kellermann, PhD, MSN, RN, CRNP, FAANP, has provided 

workshops and RN or NP test prep courses throughout the US (even Hawaii), 
Canada, Puerto Rico, (Guam and Germany by satellite transmission), for over 
19 years. Her in demand courses, are taught exclusively by her, as the founder 
and President of Educational Enterprises and Entitees. Marye has been nursing 
faculty at Essex Community College, the University of Maryland, Coppin State 
University and Villa Julie College (Stevenson University). Her courses are taught 
creatively by integrating music (yes she even sings to her audiences), color, 
motion, repetition, and collaboration, in addition to tradition lecture. In part based 
on the Multiple Intelligences of Learning as espoused by Dr. Howard Gardner 
of Harvard University, Marye uses even more of her uniquely developed learning 
applications to stimulate both hemispheres of your brain. Her copyrighted 
KELLERMANN schematic, helps nurses and NPs prioritize and deliver safer, 
efficient care. It has been taught to nurses, NPs and faculty from 18 different 
countries at the International Neuroscience Nurses Symposium 2009. Her book 
NECESSARY WHOLE BRAIN Learning is scheduled to be released in the 
Spring of 2014. Her first book, now in its 3rd edition, NECESSARY Physical 
Assessment, teaches RNs and students what they have to know, to function safely 
in clinics, hospitals and home care. Her other workshops include NECESSARY 
Physical Assessment, NECESSARY Physical Assessment for Advanced Practice, 
NECESSARY NP certification Prep, NECESSARY NCLEX, NECESSARY 
EKG and Telemetry and NECESSRY Pharmacology. Check out her web site for 
even more NECESSARY things: www.necessaryworkshops.com or call 1-800-
225-6570.

In	the	U.S.	Air	Force,	we	never	forget	

that	nurses	—	professionals	known	for	

caring and compassion — also have the 

knowledge and character to lead the 

team. The same passion that makes a 

great healer also makes a great leader. 

If	you’re	looking	for	professional	growth	

and development through leadership 

experience, come practice nursing in the 

Air Force.

AIRFORCE.COM/Healthcare

800-588-5260

SHOULD A NURTURING 

PERSONALITY AND LEADERSHIP 

ABILITY BE MUTUALLY EXCLUSIVE?

Stevenson University’s
Online

Master’s Degree
in Nursing

Areas of Concentration: Education
or Leadership/Management

Also
Learn more about RN to BS and

RN to MS options
visit:

accelerate.stevenson.edu
or call 443-352-4399

by Karen Parrotte, RN
karen@destinationsbyparrotte.com

410-709-TRIP (8747)
Specializing in Cruises & Disney vacations

Your vacation is our destination.
Let me take care of YOU!

No Weekends . . . No Holidays
PRN	Assignments	in	Baltimore	City,	Howard	

County	and	PG	County.	Current	nursing	license	
and	1	year	experience	required.

Care Resources
a member of the ResCare family

Call:	410-583-1515
E-mail:

careresources-HR@careresources.net
Visit our website:

www.careresourcesinc.com

RNs for School Nursing
Flexible Work Schedule!

EOE				M/F/D/V

Get Linked in to 
Arthur L. Davis 
Publishing Agency, Inc 
at
http://www.linkedin.com/company/
arthur-l-davis-publishing-agency-inc
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Maryland Nurses Association Membership Application

M E M B E R S H I P  A P P L I C A T I O N

21 Governor’s Court • Suite 195 • Baltimore, MD  21244 • 410-944-5800 • Fax 410-944-5802

_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial Basic School of Nursing
_____________________________________________   ________________________________   _________________________________
Credentials Home Phone Graduation (Month/Year)
_____________________________________________   ________________________________   _________________________________
Home Address Work Phone RN License Number
_____________________________________________   ________________________________   _________________________________
Home Address Home Fax Number License State
_____________________________________________   ________________________________  
City/State Work Fax Number
_____________________________________________   ________________________________  
County Zip Code
_____________________________________________   ________________________________  
Employer Name E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code

MEMBERSHIP DUES VARY BY STATE

MEMBERSHIP CATEGORY (check one box)

M Full Membership Dues
  Employed–Full Time
  Employed–Part Time

 Full Dues MNA Membership Only
  To belong to the Maryland Nurses
  Association and your District Only

R Reduced Membership Dues
  Not Employed
  Full Time Student
  New Graduate from basic nursing education
  program within six months to two years after
  graduation (first membership year only)
  62 years of age or over and not earning more 
  than Social Security allows

S Special Membership Dues
  62 years of age or over and not employed
  Totally Disabled

Note: $7.50 of the SNA member dues is for 
subscription to The American Nurse.

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be 
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (check one box)
 Full Amount Payment
  Check
  Mastercard or VISA Bank Card
  (Available for annual payment only)

___________________________________________
Bank Card Number and Expiration Date

___________________________________________
Signature for Bank Card

Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is
 available only where there is an agreement
 between your employer and the association to
 make such deduction.

___________________________________________
Signature for Payroll Deduction

Payment Plan (continued)

 Electronic	Dues	Payment	Plan	(EDPP)-$16.16
 Read, sign the authorization and enclose a 

check
 for first month’s EDPP payment (contact the 

SNA/DNA for appropriate rate). 1/12 of your  
annual dues will be withdrawn from your 
checking account each month in addition to a 
monthly service fee.

AUTHORIZATION to provide monthly electronic 
payments to American Nurses Association (ANA):

This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the 
first month’s payment. ANA is authorized to change 
the amount by giving the undersigned thirty (30) 
days written notice. The undersigned may cancel 
this authorization upon receipt by ANA or written 
notification of termination (20) days prior to the 
deduction date as designated above. ANA will charge 
a $5.00 fee for any return drafts.

___________________________________________
Signature for EDPP Authorization

There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work. 

District 1: District 3: District 5: District 8:
Allegany County Anne Arundel County Montgomery County Frederick County
Garrett County  Prince Georges County Washington County

District 2: District 4: District 7: District 9:
Baltimore City Eastern Shore Harford County St. Mary’s County
Baltimore County Except Cecil County Cecil County Charles county
Howard County   Calvert County
Carroll County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses 
Associa-tion, and the District. All membership category dues may be paid either annually, or through 
monthly electron-ic  dues payment plans (EDPP). A service charge applies to the monthly electronic dues 
membership payment plan except annual membership paid in full at the time of application.

Please choose your district and payment plan from the following chart:

For All Districts Full Dues Reduced Dues Special Dues

 Annual EDPP* Annual EDPP* Annual EDPP*
 $248 $21.17 $124 $10.84 $62 $5.67

Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.

*EDPP – monthly Electronic Dues Payment Plan

Make checks payable to: American Nurses Associaton
Send complete application and check to: P.O. Box 504345
 St. Louis, MO 63150-4345

  PATIENT CARE IS 
 YOUR PRIORITY.

Protecting Your Future Is Ours.

You’re a nurse because you care. 
You always think of others first. Now 
it’s time to think about yourself. A 
malpractice claim could possibly ruin 
your career and your financial future. 
Set up your own malpractice safety net. 

•  You need malpractice insurance  
 because . . .
 - you have recently started, or may  
  soon start a new job.
 - you are giving care outside of your  
  primary work setting.
 - it provides access to attorney   
  representation with your best    
  interests in mind.

 - claims will not be settled without  
  your permission.
•  ANA recommends personal   
 malpractice coverage for every   
 practicing nurse. 
• As an ANA member, you may qualify  
 for one of four ways to save 10% on  
 your premium.

This is your calling. Every day you 
help others because you care. You’re 
making a difference. Personal  
malpractice insurance helps protect 
your financial future so you can go on 
making a difference

800.503.9230  
for more information  •  proliability.com

55867, 56738, 56739, 56737, 56736, 56734, 56735, 56733, 55923, 55920, 55911, 55899, 55893, 55876, 55873 (8/12) ©Seabury & Smith, Inc. 2012

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters, Inc., a member 
company of Liberty Mutual Group, 55 Water Street, New York, New York 10041. May not be available in all states. Pending underwriter approval. 

AR Ins. Lic. # 245544, CA Ins. Lic. # 0633005  d/b/a in CA Seabury & Smith Insurance  
Program Management

Maryland General Hospital is a 
proud member of the University 
of Maryland Medical System, 
specializing in community health and outreach. 

We are currently recruiting for the following areas of 
specialty, all RN’s are welcome to apply: 
ED, Telemetry, Critical Care, and OR.

We Offer:
• Competitive Pay
• Lucrative Signing Bonuses
• Excellent Benefits
• Tuition Reimbursement
• Flexible Scheduling
• Chance to make a difference in your 

community

Please visit 
www.marylandgeneral.org/employment 

for a list of all open positions.

R.N.s • L.P.N.s
Certified Nursing Aides
Home Nursing Care
Companions
Escort • Transportation

Personal Assistance
Hourly • Live-In
Emergency • Respite
Short • Long-Term
Private Duty

Flexible Care Options
Customized Care

Caring for Five
Generations of Families

Licensed & bonded | most insurance and credit cards accepted | 24-hour service

www.ElizabethCooneyAgency.comCare Network
Since 1957

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far 

right and enter your search term.

with access to over 10 years 
of nursing publications at 
your fingertips.
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The Top-Ranked dRexel online Rn-To-BSn
Everyday, nurses just like you are choosing Drexel University Online to further their  
education, specialize their skills, and advance their careers and salaries. Here’s what  
Drexel Online offers:

• A full selection of accredited RN to BSN, MSN, certificate and NP programs

•	 U.S.News	&	World	Report ranks Drexel University among “America’s Best Colleges 2012”

• 80% of Drexel’s full-time faculty members hold a PhD

• A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR youR SuCCeSS
ViSiT: dRexel-nuRSing.Com
info@drexel.com | 877.215.0009
drexel online. a Better u.®

nuRSing iS Changing.  
lead The Way.

T H E  1 3 0 - y E A R  L E A D E R  i N  N U R S i N g  E D U C A T i O N

We	assist	Maryland	Nurses	
in	ALL matters 

including	representing	
Nurses	in	front	of	the	
Licensure	Board.

Call Andreas Lundstedt today at 
410-771-5668

Visit us online at:
www.mdemploymentlawyer.com

Andreas Lundstedt

Saint Agnes Hospital is an Equal Opportunity Employer.

Built on a strong foundation of  excellent medical care, values and
compassion, Saint Agnes Hospital offers Nurses the opportunity to
provide outstanding care at one of  Baltimore’s most respected and
admired teaching hospitals. Join our expanding Nursing team in one
of  the following roles and look forward to a brilliant future.

• Perioperative Coordinator
• Ortho-Spine Services Coordinator
• Critical Care Nurses
• OR Nurses – Sign On and Referral Bonus Opportunity!
• Clinical Practice Educators
• Critical Care Nurse Manager 

To learn more and apply, please visit:
JobsatStAgnes.com/Nursing

Strong Foundation.

Brilliant Future for

Nurses.

Visiting Angels	of	Montgomery	County	is	a	reputable	and	growing	
non-medical	 home	 care	 company	 looking	 for	 an	 OPERATIONS 
MANAGER.	 Will	 be	 responsible	 for	 managing	 overall	 daily	
operational	 functions,	 ensuring	 customer	 satisfaction,	 providing	
leadership	and	meeting	the	company’s	goals	and	objectives.	

Must	 have	 an	 in-depth	 working	 knowledge	 of	 the	 home	 care	
industry.	 Valid	MD	RN	 license	 and	 reliable	 transportation.3	 years	
management	 experience	 in	 home	 care.	Competitive salary, on-
call pay, and monthly bonuses.  There are excellent benefits 
including health, dental, vision, 401k, PTO, holiday pay etc. 

Email	resume	and	salary	requirements	to:	
HR@visitingangelsMD.com
Fax	resume	and	salary	requirements	to: 301-355-7828

Maryland’s leading private provider 
of human services has 2 rewarding 
positions available. Our team of clinicians 
is committed to treating children with 
behavioral problems and emotional 
disabilities and their families.

•	 Psychiatric Nurse Practitioner: two 
part-time or one full-time for clinics 
in both our Anne Arundel County and 
Baltimore City, MD

•	 Registered Nurse: Part time and PRN 
available in Timonium in residential and 
school based programs.

We offer a team environment, 
excellent benefit package and a 
chance to make a difference in a 

child’s life!

Send resumes to 
Employment Office, 

2300 Dulaney Valley Rd., 
Timonium, MD 21093.

E-mail: kiversen@cc-md.org.
Or visit our web site at

www.cc-md.org for a complete listing 
of our openings.

Drug free work place. EOE/AA
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The	Master	of	Science	Degree	in	Nursing	Education	is	a	36	semester	hour	
accredited	professional	program	designed	to	prepare	students	to	acquire	
essential	knowledge	and	skills	in	the	teaching	and	learning	process.	
Students	will	learn	how	to	facilitate	learning,	design	curriculum,	use	
assessment	and	evaluation	strategies,	and	engage	in	the	scholarship	of	
teaching,	service	and	leadership.	

Upon	program	completion,	graduates	will	be	positioned	to	pursue	
Certification	as	a	Nurse	Educator	(CNE)	through	the	National	League	of	
Nursing	Accrediting	Commission	(NLNAC).	Additionally,	graduates	will	
be	prepared	to	competently	work	with	students,	patients,	and	consumer	
learners	in	academic,	clinical,	and	professional	settings.

This	42	hour	semester	career	changing	degree	will	provide	you	cutting	
edge	education	that	will	launch	you	to	new	levels	of	success	and	
satisfaction.	Having	a	combined	educational	background	of	both	Masters	
in	Nursing	and	an	emphasis	in	Business	Leadership	will	provide	graduates	
with	the	advanced	leadership	skills	necessary	for	advancement	in	today’s	
healthcare	field.	In	addition,	graduates	will	be	able	to	achieve	a	level	of	
academia	within	educational	arenas	which	is	second	to	none.

The	School	of	Graduate	and	Professional	Studies	at	Washington	Adventist	
University	is	designed	to	accommodate	the	demanding	schedules	and	
educational	needs	of	working	adults.	Our	professors	are	experienced	
professionals	and	leaders	in	both	the	MBA	and	Nursing	Administration	
disciplines.	

Our	condensed	program	format	allows	students	
to	complete	their	masters	degree:	
•	 In	as	little	as	18	months	with	the	benefits	
	 of	attending	class	two	nights	per	week	OR	
•	 In	24	months	one	night	per	week

www.wau.edu 
For more information call 877-246-2225

or email msnurse@wau.edu

OppOrtunities!

excellent schOlarship 
OppOrtunities

schOlarship
Master of Science in
Nursing Education

applY
tO wau

Master of Science in
Nursing and Business Leadership

MedStar St. Mary’s Hospital of Leonardtown, Maryland, offers patients 
state-of-the-art health-care in a warm, comfortable environment.  We have 
a history of offering a progressive and professionally rewarding workplace.  
Our outstanding employee benefits and strong standards help make 
our hospital one of the best places to work in Southern Maryland.  We 
encourage you to review our career opportunities and submit an application 
through our website.  We are currently seeking:

Nursing Resources 
Float Pool RNs

New PRN Pay Rates!

•	 Work	in	at	least	two	(2)	clinical	areas	
•	 Evening/Night	and	Weekend	differential
•	 Cafeteria	discount,	Free	parking,	prescription	discount	

through in house pharmacy
•	 Free	In-house	continuing	education	programs
•	 Professional	growth	opportunities	through	Shared	
Governance	Councils	and	Clinical	Ladder

www.medstarstmarys.org


