
Abdellah to be 
Inducted in ANA 

Hall of Fame
Rear Admiral Faye 

Glenn Abdellah EdD, 
RN, FAAN was selected 
by the American Nurses 
Association (ANA) Board 
of Directors for induction 
into its Hall of Fame. 
This award was created 
to recognize the lifelong 
commitment of individual 
nurses to the field of 
nursing and their impact 
on the health and /or social history of the United 
States.

The award ceremony will be during the ANA 
Hourse of Delegares which will be held June 15-
16, 2012 at National Harbor, Maryland.

Congratulations to Dr. Abdellah!

by Neysa Ernst

In an exit interview, an 
employee once said she was 
leaving our organization 
because her mentor told her to 
always look for “someone you 
want to attach your star to.” 
At that time and within that 
organization, she couldn’t seem 
to find anyone in leadership to 
hang a star on. 

Her comment left me with 
a powerful visual. I pictured 
myself walking around the organization with a big 
tin foil star pondering who I would place it on. I 
began to realize that our organization, once a galaxy 
of talented individuals, was slowly dissolving into a 
black hole in space. As a group, we engaged in far too 
much star-gazing and not enough trail blazing. 

Look around your organization. Is it a jumble of 
shooting stars, bright but blazing out of your unit or 
department faster than the speed of light? Or is it a 
galaxy of nursing professionals whose combined 
talents form intricate constellations of brilliant 
professional practice and personal growth. Are there 
nurses within your organization who always seem to 
be bright, consistent, and shining steadily; Northern 
Stars always willing to guide colleagues on the 
journey to nursing excellence. 

Finding the right Northern Star (aka Nursing 
Mentor) is not an easy task. A nursing leadership 
mentor once told me that a mentor is one of the 
people in your life who possess the vision to see you 
where you can’t always see yourself and makes the 
commitment to help get you there. I have learned to 
seek Northern Stars who are a reflection of the good 
within an organization, not just a mirror image of me. 

Through my involvement over the years with the 
Maryland Nurses Association [MNA], 
I have been fortunate to meet many 
Northern Stars. These Northern 
Stars push me where they know 
I can achieve, and provide 
honest feedback when I need 
it. They listen carefully about 
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Neysa Ernst

Faye Glenn 
Abdellah

professional opportunities and keep me on target 
when we together feel that I am going off course. 
My Northern Stars allow me to attach my star, and 
encourage me to ‘pay it forward’ by mentoring 
others. 

Attach your star to our galaxy of nursing 
professionals at MNA. Spring 2012 will present 
many new professional opportunities for graduate 
and experienced nurses. MNA connects nurses at all 
levels with others in their field. Experienced MNA 
members mentor new graduates. MNA members 
share stories and techniques, offering advice and 
understanding. 

Star light, star bright… commit to be the star 
another nurse might need tonight.

Neysa Ernst

by Robyn S. Elliott, MNA Lobbyist

Nursing issues were 
front and center in the 2012 
legislative session of the 
Maryland General Assembly. 
The Maryland Nurses 
Association (MNA) worked 
hard to ensure legislators and 
policy makers listened to nurses 
on issues of workplace safety, 
nursing education, health 
disparities, and health care 
reform. According to Dr. Rebecca Ferguson, Co-
Chair of the MNA Legislative Committee, “MNA 
is one of the go-to organizations in Annapolis. 
Legislators look to us for guidance on issues that 
impact nurses and our patients.”

Dr. Patrica Travis, Past President of MNA and 
a representative on MNA’s Legislative Committee, 
commented that, “MNA is particularly pleased 
to have played a role in bringing together nursing 
organizations, nursing programs, and individual 
nurses to make a real difference in the laws and 
policies that impact the nursing profession.” 
MNA worked collaboratively with other nursing 
organizations, nursing programs, and advocacy 
organizations to advance common goals and 
priorities. The following are the highlights of the 
legislative session.

Protecting Nursing Education
MNA continued to protect the quality of nursing 

education by defeating another attempt to lower 
educational standards for nurses seeking licensure in 
Maryland. Senate Bill 839–College Affordability and 
Innovation Act of 2012 intended to create a pathway 
for licensure of graduates from programs without 

Nursing in the 
Limelight in 

2012 Legislative 
Session

Robyn Elliott

Nursing in the Limelight continued on page 12
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MNA Welcomes 
Susan Prentice

The Maryland Nurses 
Association is pleased to 
welcome Susan Prentice as 
the newest member of its staff. 
Susan accepted the position 
of Administrative Assistant/
C o n t i n u i n g  E d u c a t i o n 
C o o r d i n a t o r  a nd  b ega n 
employment on April 2, 2012.

Susan Prentice has more than 
10 years experience working 
as a coordinator within the health, commerical 
real estate, sales and event planning industries. 
She has worked extensively as a liaison providing 
assistance with internal and external administrative 
activities directly related to processing requests, 
communicating details and data management. Within 
the Health Industry, Ms. Prentice worked as a temp 
at Union Memorial Hospital with nurse educators and 
students as the coordinator for a new MedStar Health 
training program. She holds a Bachelor of Science 
Degree in Business Management.

Susan Prentice

Celebrating 
Maryland Nurses
National Nurses 

Week
May 6–12, 2012

Nurses: Advocating, 
Leading, Caring
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Have you ever experienced Work Place Violence 
(WPV)? Consider these two eyewitness accounts 
that took place at local hospitals. In the Emergency 
Department, a patient was on a stretcher with a 
nurse at his bedside, caring for him. Suddenly and 
with intent to harm, the patient attacked the nurse.  
A physician was nearby and stopped what he was 
doing with another patient so he could protect the 
nurse and prevent serious injury. Fortunately, the 
nurse and the physician were able to continue their 
shift. The patient received appropriate care and was 
subsequently released from the E.D. without a police 
report. In another instance, a battered woman was 
being triaged by a nurse who was barely protected 
from her violent husband by quickly closing and 
locking an entry door. He was detained by security 
but not charged with a crime for attacking the nurse.

So many of us have a story or stories similar to 
this which demonstrate the personal risk healthcare 
professionals work with daily. Research shows that 
healthcare professionals work in an environment with 
a higher incidence of WPV that most other careers. If 
police officers are assaulted with intent in Maryland, 

District 8 Nurses Spend a Night in Annapolis: 
Protection for Healthcare Professionals

the perpetrator will face felony charges. According to 
MNA, healthcare professionals should be included in 
this protection. In Maryland, a felony is punishable 
by a year or more in jail and will remain permanently 
on a criminal record. A misdemeanor involves less 
than a year in jail and can be expunged. In some 
cases, a misdemeanor conviction may mean no jail 
time at all. Fifteen states have already passed bills to 
increase the penalty for anyone convicted of violence 
against healthcare professionals. Connecticut passed 
their bill after RN Andy Hall was shot at Danbury 
Hospital in Danbury, CT while on duty on March 2, 
2010. New York passed a bill into law on November 
1, 2010 recognizing second degree assault on health 
care employees as a felony. Massachusetts passed this 
into law July 3, 2010. 

The Maryland Nurses Association (MNA) Lobby 
Night took place in Annapolis on Monday, February 
20, 2012 and 250 nurses and nursing students 
gathered at the Governor Calvert House where 
we were briefed on an addendum to House Bill 
1099. The Bill would include protecting healthcare 
employees in situations of WPV. Currently, if a 
nurse is assaulted, it is considered a misdemeanor. 
This addendum would change the charge to a felony. 
Several Nurses from Frederick County went to 
Annapolis and met with the Senator and Delegate 
from Maryland Legislative District 3B. Maryanne 
Reimer, RN, MSN, First V.P. of Maryland Nurses 
Association, Erica Moore, RN and Lorna House, RN 
from Frederick Memorial Hospital met with Mary 
Beachley, RN, from the MNA Legislative Committee 
to discuss the legislation with their Maryland 
legislators.

After being briefed regarding the reason MNA 
supports this addendum, 250 Nurses and Nursing 
students embarked to take testimony to the legislators 
from their individual districts. The MNA District 
8 group met first with Maryland State Senator Ron 
Young. He took the time to listen and ask questions. 
He informed us that this addendum would need 
to pass First Reading in the Judiciary committee 
initially before it gets to his desk. He hadn’t seen 
this Addendum so we gave him a copy and spoke to 
him about WPV in healthcare. Following the Senate 
visit, we met with House of Delegates Representative 
Michael Hough who warmly welcomed us in his 
office. He is a member of the House Judiciary 
Committee that is reviewing this Addendum. 
Representative Hough mentioned briefly that he 
believed the Bill would face opposition because 
of the opinion that it would set precedent for other 

professions to request the same action. He was 
responsive to the stories of our own experiences 
with violence against healthcare professionals. Both 
Senator Young and Representative Hough were very 
kind and welcomed discussion on the topic. 

We encourage you to support the MNA and 
contact both gentlemen urging them to consider and 
support this addendum to a bill that already protects 
police officers in Maryland with felony convictions 
for assault. As a reminder, we do not carry weapons 
of force, as police officers do to protect themselves. 
Please contact your local legislators and let them 
know that you would like more protection when it 
comes to your safety on duty. These are our elected 
officials; ask them to support this bill because it is 
what you believe is the right thing to do–continue 
supporting Maryland’s healthcare professionals.

the authors, Maryanne reimer, MsN, rN, 
aNP-Bc and erica Moore, rN, are employed by 
frederick Memorial Health care systems and are 
MNa district 8 members.

roNaLd N. youNG
Democrat, District 3, Frederick & 
Washington Counties 
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1-800-492-7122, ext. 3575 (toll free) 
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Maryanne Reimer, RN, MSN and Erica Moore, RN

(L to R) Maryanne Reimer, Lorna House, 
Senator Ronald N. Young & Erica Moore.

(L to R) Erica Moore, Mary Beachley, 
Lorna House, Representative 

Michael J. Hough, Maryanne Reimer & 
Robyn Elliott (MNA Lobbyist).

EXPLORE
THE

POSSIBILITIES

Seeking 
Critical Care 

and Emergency 
Department 

RNs

P A S S I O N    F O R    C A R I N G

Full-time & Part-time
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DCH is committed to providing a 
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sign on bonuses up to $5,000

Apply at www.dchweb.org or contact 
Richard Fappiano at 301-552-8083; 

fax 301-552-3355

www.dchweb.org
EOE

• Designed specifically for the 
Licensed Practical/Vocational 
Nurse

• No on-campus classes to attend!

• Clinical Component May Be 
Completed Where You Live

• Graduate from a Highly 
Acclaimed, Fully Accredited 
Program

More information can be obtained by visiting 

www.allegany.edu/onlineLPN-RN

Alman & Alman, LLC
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www.almanlaw.com
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Happy Nurses Week!
There's a special beauty witnessed every day within your role. 

As you care for all your patients you make a difference that goes
beyond the clinical excellence you have become known for. 

It’s a special gift you share. 
You ease sorrow, pain and fallen tears. 

In your touch there is a healing 
You care deeply…and it shows. 

You are Saint Agnes nurses. 

Thank you for all that you are, and the gifts 
you share with us each and every day.

From the Executive Team, Doctors and associates 
who appreciate and applaud all that you do!

Strong Foundation.
Brilliant Future for 

Nurses.
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Nursing Foundation of Maryland 
Announces New Board of Trustees
The Nursing Foundation of Maryland has up dated the Executive Board 

members and Board of Trustees.  The Executive Board includes Linda DeVries, 
President; Dr. Richard Talley, Vice-President; Peggy Soderstrom, Secretary; 
and Tina Zimmerman, Treasurer. Board of Trustees members are: Rob 
Ross Hendrickson, Nayna Philipsen, Patricia Travis, and Maryanne Reimer. 
Congratulations to the Executive Board and Board of Trustees!

ANA / MNA News

The MNA is proud to announce the 2012 Annual Convention on October 18-
19, 2012, to be held once again at the Anne Arundel Medical Center–Martin L. 
Doordan Health Sciences Institute Conference Center in Annapolis, MD.

The Convention Committee Chair Kristie Kovacs, RN, BSN, with committee 
members Hershaw Davis, Jr., RN, BSN, Linda DeVries, RN, CRNFA (R), Neysa 
Ernst, RN, MSN, Carol Fickinger, RN, BSN, MPA, Denise Moore, MS, ACNS-
BC, Rosemary Mortimer, RN, MS, MSEd, CCBE, Kellye Nelson, RN, BSN, 
MPH, Gewreka Nobles, RN, MSN, Jean Seifarth, RN, MS, PMHCNS-BC, and 
Patricia Travis, RN, PhD, CCRP continue to work for Maryland nurses so they 
might have a time to gather, to network, to learn, to be invigorated and to focus 
on the nursing profession’s pressing concerns. 

Session proposals are being 
accepted and are due by May 
25, 2012. See the MNA web 
site: www.marylandrn.org for 
more details or phone the MNA 
office at 410-944-5800 with 
questions.

109th Annual MNA Convention 
Announced

“Advancing Nursing Practice Through Ingenuity 
and Innovations”

Richard TalleyLinda DeVries Peggy 
Soderstrom

Tina Zimmerman

Maryland General Hospital is a 
proud member of the University 
of Maryland Medical System, 
specializing in community health and outreach. 

We are currently recruiting for the following areas of 
specialty, all RN’s are welcome to apply: 
ED, Telemetry, Critical Care, and OR.

We Offer:
• Competitive Pay
• Lucrative Signing Bonuses
• Excellent Benefits
• Tuition Reimbursement
• Flexible Scheduling
• Chance to make a difference in your 

community

Please visit 
www.marylandgeneral.org/employment 

for a list of all open positions.

Currently accepting 
applications for RN (ADN)
For morning and evening classes. 

Call! 703-746-8708

8305 Richmond Highway, Suite 10A, 
Alexandria, VA 22309

www.stmichaelcollegeva.us

SMACH is approved by the Virginia Board of Nursing and certified to operate by the State Council of Higher Education for Virginia (SCHEV).

Saint Michael College of Allied Health

Call for Presentations 
and Posters 
109th Annual 
Convention

MNa is proud to announce the 2012 annual convention. We are looking 
for the best speakers who are willing to share their expertise. 

“advancing Nursing Practice through ingenuity and innovations”

anne arundel Medical center–Martin L. doordan Health sciences 
institute conference center, annapolis, Md

october 18-19, 2012   

Contact hours will be provided by Maryland Nurses Association.

The Maryland Nurses Association is accredited as a provider of continuing 
nursing education by the American Nurses Credentialing Center’s Commission 
on Accreditation.

Application due date: June 15, 2012

Applications are available at www.marylandrn.org. Applications must be 
sent electronically to the following email address: esuddath@marylandrn.org

Applications must be completed in English using the provided format.

The Maryland Nurses Association will also be accepting applications for 
the Maryland Nurses Association 2012 Nursing Excellence Poster Awards.  
Additional information will be available at www.marylandrn.org. The deadline 
for the Poster Session Application is september 7, 2012.

As the statewide nursing membership organization, the Maryland Nurses 
Association’s mission states:

“The Maryland Nurses Association promotes excellence in the 
nursing profession with a culture of camaraderie, mentoring, diversity, 
and respect for colleagues. We provide programs and educational 
development for continued personal and career growth. As the voice 
for nursing in Maryland, we advocate for policy supporting the highest 
quality healthcare.”

The Maryland Nurses Association’s Annual Convention is key to achieving 
our mission. The Convention is an opportunity for Maryland nurses to gather, 
to network, to learn, to be invigorated, and an opportunity to focus on the 
nursing profession’s most pressing concerns. Your Convention presentation will 
provide you access to a wide variety of your healthcare colleagues. 

The Convention draws about 150-200 participants from all over the state of 
Maryland. Keynote and plenary speakers provide insights and inspiration while 
targeted breakout sessions allow attendees to gain specific knowledge and 
experience related to this year’s theme.



May, June, July 2012 The Maryland Nurse News and Journal  •  Page 5

Nursing Schools / Education

Baltimore, Md.–The 
University of Maryland School 
of Nursing (UMSON) has 
announced the reappointment 
of Professor Barbara Resnick, 
PhD ‘96, RN, CRNP, FAAN, 
FAANP, to the Sonya Ziporkin 
Gershowitz Endowed Chair in 
Gerontology for an additional 
five years, beginning July 1, 
2012. Funded through a gift 
from Sonya Ziporkin Gershowitz Goodman, MS ’79, 
BSN ’73, and currently valued at $1.1 million, the 
chair enables a national expert to conduct research 
and educate students in the growing nursing specialty 
of gerontology. 

“I would like to express my sincere gratitude for 
the support provided through the Sonya Gershowitz 
Goodman Endowed Chair,” says Dr. Resnick. “It 
has allowed us to expand on funded projects and 
initiate pilot work to continue to build our research 
and disseminate our findings, support students with 
a focus on care of older adults, and work on policies 
that will benefit the care that older adults receive in 
Maryland and across the nation.” 

Dr. Resnick is nationally and internationally 
renowned for her research on improving the health of 
the elderly and for her leadership in the education of 
geriatric nurse practitioners. She has devoted much 
of her career to building a comprehensive research 
program that focuses on ways to motivate older 
adults to engage in functional activities and exercise 
to improve their overall health and quality of life. In 
addition to her faculty role at UMSON and her on-
going research, Dr. Resnick works as a geriatric nurse 
practitioner at Roland Park Place, a continuing care 
retirement community in Baltimore. 

Dr. Barbara Resnick Reappointed to 
Endowed Gerontology Chair at the 

University of Maryland School of Nursing
“Dr. Barbara Resnick is an exemplary researcher, 

scholar, mentor, clinician, teacher, and national leader 
in the field of gerontology,” says Janet D. Allan, PhD, 
RN, FAAN, dean of the School of Nursing. “She has 
made major contributions to the field through her 
research and dissemination of her research findings 
during her first appointment as the Sonya Ziporkin 
Gershowitz Endowed Chair, and I am confident 
that she will continue this excellent work during the 
next five years. We are proud to count her among 
our cadre of esteemed alumni and internationally 
renowned research faculty.” 

Barbara Resnick
online nursing Programs

rn-to-Bs in nursing
Designed for practicing and 
licensed RNs with classes in an 
accelerated seven-week format

master of science 
in nursing
Hybrid-online program builds on 
foundation of the BSN degree 
to prepare nurse educators and 
leaders

Doctor of  
nursing Practice
A distinctive and selective program 
focused on preparing nurses to 
practice as clinical leaders in the 
health care delivery system

Woodland Road
Pittsburgh, PA 15232
866-815-2050
ccps@chatham.edu

chatham.edu/nursing

HPK Supports Maryland Nurses
Nursing Malpractice Defense,

Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,

Risk Prevention, By-Laws and 
Nursing Home Liability

410.938.8800 | hpklegal.com

®

Compassionate
Healthcare

Nursing Services

RNs
LPNs
CNAs

Compassionate Healthcare 
Nursing Services Inc. 

is currently SEEKING dedicated caring nurses to work:
•	 Pediatric	Private	Duty	 •	 Home	Care
•	 Skilled	Visits

Applicants must have
•	 Minimum	one	year	clinical		 •	 Dedication	to
 experience  excellence
•	 Recent	peds	experience

We Offer:
•	 Competitive	Salaries	 •	 Flexible	Schedule
•	 Supportive	Staff	 •	 Friendly	work		
   environment

Apply at
www.compassionatecarenursing.com

or call (410) 719-0672
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Tracy Holcomb, BS, RN,
Student of the University of Maryland

 School of Nursing
and Medical/Surgical Nurse at 

Union Memorial Hospital

Code Orange! Pesticides on fruit, toxic plastics, 
arsenic on the playground? These are the challenges 
of modern day parents. In her most recent publication, 
Raising Elijah: Protecting our Children in an Age of 
Environmental Crisis, Sandra Steingraber describes her 
own parental challenges with extraordinary scientific 
knowledge and graceful prose. Once called a “poet with 
a knife,” Steingraber eloquently presents some of the 
largest environmental concerns of modern day parenting 
and places them in the context of her own family’s 
experience.

The author’s story of protecting her children from 
environmental harm began with the controversy of 
pressure-treated lumber on her son’s school playground. 
Treated with cromated copper arsenic (CCA), the 
lumber on the school playground was embalmed to drive 
moisture out and preserve a long lasting product. This 
is not unusual. As Steingraber explains, it was not until 
the year 2002, that the EPA banned the use of CCA in 
backyard decking, picnic tables and playgrounds. So for 
those of us who built our decks before inventory was sold 
out in 2004, well… yes, arsenic, a known carcinogen, 
linked particularly to lung and bladder cancers. This 
is very bad news, especially for young children, who 
according to the author, place their hands in their mouth 
on average 9.5 times per hour.

Concerns about environmental exposures begin 
even closer to home, most often with the food that 
we feed our children. Steingraber describes the over 
use of pesticides by the agricultural industry, and the 
vulnerability of young children to these chemicals. 
Children with higher levels of pesticides in urine are 

more likely to be diagnosed with attention–deficit/
hyperactivity disorder (ADHD) and to have problems 
with memory. Endocrine disrupters, carcinogenic 
chemicals and antibiotics are vastly used throughout the 
agricultural industry, while their effects upon children’s 
health are yet to be determined. In one example, methyl 
iodide is approved for use as a pesticide on strawberry 
crops in California, even though it is recognized by the 
state as a known carcinogen. The good news, the author 
reports, is that children enrolled in a particular study had 
undetectable levels of pesticides in urine after just five 
days of consuming an organic diet. By choosing organic 
produce, one can avoid the toxic exposures introduced by 
mass produced agricultural products.

While making the case for organic and locally grown 
produce, Steingraber explains the higher costs of these 
sustainably grown foods. Her family offsets the costs of 
organic foods, by volunteering time at the local organic 
food coop, by hand picking produce at local farms, 
and canning and freezing food for use throughout the 
year. I would argue, however, that the author’s home in 
Ithica, New York presents an unusually fortunate food 
environment. Surrounded by farms, the streets of Ithica’s 
town square are lined with fresh produce stands. Her son 
picks blueberries from bushes at his daycare. For those of 
us who live in a city like Baltimore, mapped with food 
deserts, the opportunities for affordable organic foods 
are less available. “Never been sprayed” strawberries 
at the weekend farmer’s market were priced this year, 
on average, $5.00 per pint. The price of organic foods 
remains out of reach not only for lower income families 
but also for many consumers of middle income as well.

While local efforts, including the development of 
farmer’s markets, CSAs, and food coops are rapidly 
increasing the availability of sustainably grown foods, 
broader support is needed on a Federal level to repair the 
present food systems. Current US farm policy subsidizes 
large industrial crops which support the production of 
cheap processed foods. Meanwhile, local food systems 
lack the support needed to succeed and produce food 
which can be sold at prices comparable to conventionally 
grown foods. 

Asthma is the most common chronic childhood 
disease in the nation. No one is more painfully aware 
of this fact than Steingraber herself, a mother of an 
asthmatic child. The author is able to protect her son 
from household chemicals and products that may 
trigger asthma exacerbation. On her own, however, 
she can not solve the problems of outdoor air pollution 
and climate change. The development of asthma in 
children has been associated with early life exposure 
fine particulate matter, ozone, and fuel exhaust. In this 

Raising Elijah: 
A Book for Nurses and Parents

chapter Steingraber beseeches each of us to examine our 
household behaviors and make choices which reduce 
our contribution to pollution and climate change. It is 
a daunting task to succinctly describe the problem of 
global warming and convince the reader that the problem 
is “here and now,” but Steingraber succeeds in doing 
so, with pointed language. After explaining the role of 
carbon emissions in changing the pH of ocean waters, 
she informs us that since the 1950s, phytoplankton in 
the ocean has decreased by 1% each year. She also 
keenly reminds us that phytoplankton is responsible for 
the production of one half of the oxygen we breathe on 
earth. For anyone who envisions having grandchildren on 
the planet, these statements should be enough to prompt 
immediate action.

In the final chapter of Raising Elijah, the author 
describes the atrocities of natural gas extraction by 
hydraulic fracturing of shale, often referred to as 
“fracking.” Fracking a single well requires the use of 
several million gallons of water, tens of thousands of 
gallons of chemicals and extraordinary amounts of 
diesel fuel. The potential to contaminate geographically 
uncharted ground waters is highly suspect. Despite the 
potential for environmental hazards, some states are 
proceeding with the practice of hydraulic fracturing. 
Steingraber is clear about her position on this issue, 
warning that if fracking proceeds, ‘it will usher in the 
biggest ecological change since the original forests were 
cleared.” (2011, p. 276)

Raising Elijah leaves the reader feeling riveted 
yes, but not defeated by the environmental threats 
to our children’s health. One is given the data and 
insight needed to contemplate our role as nurses, 
parents, citizens and advocates of the issues presented. 
Throughout the book the resounding theme is once you 
know, you can not, not know. Raising Elijah is not only 
one of the most important environmental writings of the 
time but also a book that every parent should read. It is, 
in fact, an ideal baby shower gift for someone that you 
care about.
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Open House

Saturday,
June 30, 2012 

at 9:30 am

Featuring panel discussions on 

the Bachelor’s, Master’s, DNP, 

PhD, and Post-Degree Programs

For more information and to register,  

visit www.nursing.jhu.edu/openhouse

For disability access information,  

contact Chris Boyle at 410-955-7548  

or jhuson@jhu.edu

Johns Hopkins University School of Nursing

525 North Wolfe Street

Baltimore, MD 21205

NURSING
EXPLORE  POSSIBILITIEST

H
E

Call Betty Snyder, SGHC at 410-402-7433 or fax 
your MS-100 (MD State Application) to 

410-402-7983 for consideration. 
All submissions must include RN license. 

To download an MS-100, visit www.dbm.maryland.gov

We are Recruiting!
REGISTERED NURSES (All Levels)

Located on a scenic 200 acre campus in Catonsville, 
the Spring Grove Hospital Center, a 24/7 State of 
Maryland	facility	within	DHMH	is	looking	for	qualified	
RNs!

•	PT/FT	positions	 •	Day,	Evening	&	Night	
•	Permanent	&	Contractual	 			Shifts
•	Weekend	Availability

Psychiatric	Registered	Nurses:	Staff	RNs,	Charge	RNs,	
RN	Supervisor,	RN	Manager,	Assistant	Director	of	
Nursing	(ADON),	Performance	Improvement/Utilization	
RNs.	Supervisory	and/or	leadership	vacancies	require	
four years of experience as an RN, two years in 
psychiatric nursing plus one year in a supervisory 
capacity.

KATHY ANNE MANCUSI, ESQ.
Nurse Attorney

 Professional Licensure Defense for Nurses
and Allied Health Professionals

Your License is Your Investment in Yourself!

8201 Corporate Drive, Suite 1120
Landover, MD 20785

301-779-8666
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New Program at 
Hood College!

bachelor  
of science 
in nUrsinG 
DeGree coMPleTion ProGraM
Hood’s BSN degree completion program provides a quality educational 
experience that is designed to enhance and add to students’ knowledge 
skills and abilities, broaden them within the profession and expand their 
opportunities for career enhancement.

•  The curriculum is designed to assist the registered nurse develop the additional and 
necessary skills to adapt to the increasing complexity of health care in the 21st Century.

•  The curriculum focuses on leadership, research and evidenced-based practice, 
healthcare ethics and nursing informatics, among other competencies for  
professional nursing practice.

•  Thirty credits may be awarded for a license to practice as  
a registered nurse in Maryland. 

For more information visit  
www.hood.edu/nursing or contact:

Admission Office
(800) 922-1599 or (301) 696-3400
admission@hood.edu

www.hood.edu

401 Rosemont Ave., Frederick, Maryland 21701

© 2012 KAISER FOUNDATION HEALTH PLAN OF THE MID-ATLANTIC STATES, INC. PRINCIPALS ONLY. DRUG-FREE WORKPLACE. EEO/AA EMPLOYER.

For more information
about specific
opportunities in
Maryland, Northern
Virginia, or the District
of Columbia, we invite
interested individuals
to visit jobs.kp.org for
complete qualifications
and job submission
details. 

jobs.kp.org

The nation’s leading nonprofit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic Region, we provide
quality health care to our more than 500,000 members in Maryland,
the District of Columbia, and Northern Virginia. At this time, we
have the following excellent opportunities:

➞ Advice RNs – Fairfax, VA 

➞ Clinical RNs – Various Specialties – MD, VA and DC 

➞ Clinical Operations Managers – Urgent Care –
Capitol Hill, Gaithersburg, Largo, and Woodlawn, MD

➞ Infection Control RN – Rockville, MD

I know that a feeling is sometimes more than just a feeling. Know when to offer
encouragement. And believe every interaction has the power to be extraordinary. At Kaiser
Permanente, I put these beliefs into practice. We are a team of health advocates. Not just
helping those who need help, but caring for our patients proactively. I focus my knowledge
and attention on guiding my patients toward better health and well-being—a mission I
share with Kaiser Permanente. If you’re ready to practice health care the way you’ve always
intended, this is the place to put your beliefs into practice.

I trust my instincts

You think of others first. Now it’s 
time to think about yourself. The 
ANA recommends that you protect 
your career and your financial 
future by setting up your personal 
malpractice safety net. 

•  You need malpractice insurance  
 because . . .
 - you have recently started, or may  
  soon start a new job.
 - you are giving care outside of your  
  primary work setting.
 - it provides access to attorney   
  representation with your best    
  interests in mind.

 - claims will not be settled without  
  your permission.
•  ANA recommends personal   
 malpractice coverage for every   
 practicing nurse. 
• As an ANA member, you may qualify  
 for one of four ways to save 10% on  
 your premium. 
Every day you make a difference in 
someone’s life. Personal malpractice 
insurance helps protect your financial 
future so you can go on making a 
difference. Set up your malpractice 
safety net … because you care.

800.503.9230  
for more information  •  proliability.com

56718, 56720, 56712, 55866, 55875, 55919, 55898, 56717, 56719, 56721, 56723, 55872, 55892, 55910, 55922 (5/12) 
©Seabury & Smith, Inc. 2012

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters, Inc., a member 
company of Liberty Mutual Group, 55 Water Street, New York, New York 10041 May not be available in all states. Pending underwriter approval. 

CA Ins Lic # 0633005  AR Ins Lic # 245544  d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS 
YOUR 
PRIORITY.  
P R O T E C T I N G 
YOUR FUTURE 
IS OURS.

www.smhwecare.com/careers

St. Mary’s Hospital of Leonardtown, Maryland, offers patients state-of-the-art health-
care in a warm, comfortable environment.  We have a history of offering a progressive 
and professionally rewarding workplace.  Our outstanding employee benefits and strong 
standards help make our hospital one of the best places to work in Southern Maryland.  We 
encourage you to review our career opportunities and submit an application through our 
website.  We are currently seeking:

Full Time Adult or Family 
Nurse Practitioner

PRN Nurses for Nursing Services
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by: Suzanne Jacobson, RN, BSN

Approximately 90,000 acres of land in Western 
Maryland have been leased by energy companies 
to extract natural gas from the Marcellus shale rock 
formation below through a process called hydraulic 
fracturing. Although gas extraction from the earth 
has been around for a long time, this extreme process 
of gas extraction has only been in use since the 
1990’s. Is it safe?

What is Hydraulic fracturing?
“Hydraulic fracturing or fracking is a means of 

natural gas extraction employed in deep natural 
gas well drilling. Once a well is drilled, millions 
of gallons of water, sand and proprietary chemicals 
are injected under high pressure into each well, 
usually several times. The pressure fractures the 
shale and props open fissures that enable natural 
gas to flow more freely out of the well. For each 
frack, 80-300 tons of chemicals may be used, 
including volatile organic compounds (VOC’s) 
such as benzene, toluene, ethylbenzene and xylene. 
The voluntary disclosure of the chemicals used is 
inadequate as a regulatory enforcement tool, since 
the chemicals used vary among each well site. In 
addition to the actual hydraulic fracturing process 
which has received significant attention, there are 
many other risks and impacts related to the drilling, 
transportation of water and fluids, and construction 
and operation of the associated gas infrastructure” 
(http://maryland.sierraclub.org/action/p0319.asp)

There is a growing accumulation of information 
regarding the environmental threat fracking poses 
to our drinking water (fracking fluid leaking into 
aquifers), soil (from fracking waste water spills), 
air (release of methane gas and other volatile 
organic compounds) and finally our health. The 
Safe Drinking Water Act does not protect us as the 
2005 Energy Act exempts the gas companies from 
disclosing what chemicals are being used in this 
hydraulic fracturing process. In a study, Dr. Colborn 
and coauthors compiled a list of 632 chemicals of 
which, “75% of the chemicals could affect skin, 
eyes and other sensory organs, and the respiratory 

and gastrointestinal system” (Colborn, et.al., 2011). 
In their research they also found many of these 
chemicals could affect the brain/nervous system, 
immune, cardiovascular, respiratory and endocrine 
systems as well as have carcinogenic and mutagenic 
effects. Additionally, there is the risk of long term 
health effects that are often not demonstrated 
immediately from some of the chemicals used.

In Bradford and Susquehanna counties of 
Pennsylvania, although researchers from Duke 
University found methane gas in 85% of the well 
water tested, levels were 17 times higher in those 
wells within a kilometer of an active hydrofracing 
gas site. Also noted was the gas identified in these 
samples were of “an isotopic composition similar 
to thermogenic methane,” (Lucas, 2011) which is 
the type captured by this hydrofracing process. 
Robert B. Jackson, Nicholas Professor of Global 
Environmental Change and director of Duke’s Center 
on Global Change offered that a match was found 
when comparing gas signatures of the contaminated 
wells and data from the Pennsylvania Department of 
Environmental Protection on the profile of the gas 
from the shale-gas wells in that area.

The impact of hydrofracing on air quality is 
also a concern for communities with nearby gas 
wells. Volatile organic compounds (VOCs), such as 
benzenes and formaldehyde (known toxins that can 
exacerbate asthma and are carcinogenic) are “both 
released intentionally and unintentionally from gas 
collection and treatment equipment” (http://www.
frackcheckwv.net/impacts/air/). Diesel gasoline 
emissions from hauling of massive amounts of 
waste water from a fracking site in contributes to the 
degradation of air quality as well.

“Flow back” fluid also called “brine” which is the 
return fluid that is collected from the well containing 
harmful chemicals such as acid gases, benzene, 
toluene, ethylbenzene, xylene, heavy metals and 
naturally occurring radioactive material to name 
a few, may be stored in evaporation pits onsite or 
hauled off to be used again in other wells or disposed 
of through a water waste management system 
(Shelley, 2011).

Profile of possible health effects of soluble and 
volatile chemicals with cas numbers used in 

natural gas operations.

(Colborn, T., et.al., 2011).

What needs to be done to assure that the 
environmental impact of this process does not destroy 
environmental health and all that depend on its 
wellness? Embracing the “Precautionary Principle” 
is both important and necessary in addressing the 
management of hydrofracking, its safety and how to 
move forward. 

The process of hydrofracking up until now has 
been limited in its monitoring and regulation. The 
EPA is currently evaluating the safety of hydro-
fracking and its impact on the environment which 
will be completed in the fall of this year. Here in 
Maryland an effort to be proactive in the management 
or our environmental wellness is seen with the June 
2011 signing of an executive order by Governor 
Martin O’Malley establishing the Marcellus 
Shale Safe Drilling initiative to determine if and 
how the Marcellus shale gas extraction can occur 
while maintaining safe environmental standards. 
Also, there is a HB 296 introduced January 26, 
2012 banning the import of fracking waste water, 
prohibiting the storing, treating, disposing, and 
discharging of waste water from hydraulic fracturing 
occurring in another state being reviewed. On 
February 15, 2012 Tracy Holcomb RN and Karin 
Russ RN provided testimony supporting this bill. 
Unfortunately both of these bills have been tabled. As 
health care providers and members of the community 
we need to advocate for safe management of this 
process through education of the public regarding its 
hazards, lobby for legislation that is built upon the 
Precautionary Principle and extending respect in our 
stewardship for the only home we have.

(The author, Suzanne Jacobson, RN, BSN is a 
staff nurse and head of the Green Team at Frederick 
Regional Health System. She can be contacted at 
ksknh2@gmail.com).
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In Your Backyard: Could Hydraulic Fracturing 
(AKA Fracking) be Coming to a Neighborhood Near You?

Announcing Stevenson’s new
Master’s Degree in

Healthcare Management

Plan to attend a special
Nursing

Information Session
on Saturday, June 9, 9 a.m.-noon.

For information or to register call
Angela Scagliola at 443-352-4414,

email <ascagliola@stevenson.edu>, or register at

accelerate.stevenson.edu

School of Graduate and Professional Studies

Director of Nursing
“You Should Love Where You Work”
www.presbyterianseniorliving.org

Glen Meadows, a non-profit premier CCRC, located on over 400 acres of rolling countryside, 
ten minutes outside of Towson, MD, is seeking a Director of Nursing that will be responsible for 
the organization, supervision, administration and overall management of the nursing service 
program - Current state professional license (RN). Directly responsible for managing 31 SNF 
beds, 36 ALF units, and other departments as assigned. The ideal candidate is a visionary with 
a sensitivity to the needs of seniors, customer service driven, a pro-active self starter who 
exhibits strong leadership and critical thinking skills. Three years experience in gerontological/
rehabilitative nursing preferred. One-year experience or education in nursing service 
administration and supervision. Bachelor’s degree in Nursing or related field preferred. Working 
knowledge of applicable federal and state regulations. Ability to instruct, direct and lead staff. 
Computer experience preferred.

Excellent benefits package. 
For more information, please call 410-319-5025, fax resume to 410-592-9824 or email to 
lomorales@presbyterianseniorliving.org or stop by the facility to complete an 
application at: 
11630 Glen Arm Rd, 
Glen Arm, MD 21057.

EOE

Tired	of	air	pollution,	traffic	jams,	crowds,	and	
crime?	Then	Garrett	County	is	for	YOU.	Garrett	
County Memorial Hospital is nestled in the scenic 
mountains of beautiful western Maryland. Live 
and	work	in	a	mountain	playground	with	good	
schools, low crime and a stable economy. 
GCMH	is	located	just	minutes	away	from	Deep	
Creek	Lake,	Wisp	Ski	Resort,	and	numerous	state	parks.	Enjoy	hunting,	fishing,	
hiking,	boating,	skiing	(water	and	snow),	swimming,	snowshoeing,	mountain	
biking,	etc.	At	Garrett	County	Memorial	Hospital,	our	motto	is	“We’re	Here	for	
Each	Other.”	This	exemplifies	the	atmosphere	of	caring,	commitment,	respect	
and professionalism that is felt throughout the hospital.

Now hiring for full-time Nurse Practitioner 
in the Emergency Department

Garrett County Memorial Hospital 
Human Resources Department

251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328

Visit	our	website	at:	www.gcmh.com	to	access	an	
online	application.				EOE			H/V/M/F
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Maryland Nurses 
in Annapolis

Prior to giving the oral testimony on HB 1099 to 
the Judiciary Committee on Tuesday March 3, 2012, 
a meeting was held with MNA’s lobbyist, Robyn 
Elliott, in her Annapolis office.

(Left to Right) MNA’s Legislative Committee 
Member At Large, Georgia Perdue DNP, 
CRNP; District 2’s Legislative Committee 
Representative, Kate McPhaul, PhD, MPH, 
RN, Assistant Professor Specialty Director 
Community/Public Health University of Maryland 
School of Nursing; Robyn Elliott; Pam Tenemaza, 
Administrative Assistant for Robyn Elliott; 
and Keir Reid-Young RN, BSN, a student from 
Coppin State University who was shadowing  
Robyn Elliott for the day.

Seated clockwise from MNA’s Executive 
Director, Ed Suddath, are Patricia Travis, 
RN, PhD, CCRP, MNA’s Immediate Past 
President; Connie Noll MA, RN-BC, Manager, 
Adult Psychiatry University of Maryland 
Medical Center; Georgia Perdue DNP, CRNP;  
Robyn Elliott, MNA Lobbyist; Keir Reid-Young; 
District 2’s President, Hershaw Davis, Jr., 
RN, BSN and Deborah E. Trautman, PhD, RN 
Executive Director, Johns Hopkins Medicine 
Center for Health Policy and Healthcare 
Transformation.

“Missy” Moore 
Named Black 

Nurse of the Year
The 32nd Annual Salute to the Black Nurse of the 

Year and Scholarship Awards Luncheon hosted by 
the Black Nurses Association of Greater Washington 
D.C. Area, Inc., was held on Saturday, March 3, 2012, 
at Martins Crossroads in Greenbelt, MD. 

The key note speaker was Dr. Barbara L. Nichols, 
DHL, MS, RN, FAAN, Past President American 
Nurses Association, President and CEO of Barbara 
L. Nichols Consulting, Madison, Wisconsin. Her 
presentation, “Perspectives on Nursing: A Past 
to Remember, A Future to Shape” was awarded 
1 continuing nursing education hour by the 
Howard University Hospital, Division of Nursing, 
Department of Professional Development and Quality 
Management.

Ottamissiah “Missy” Moore, BS, LPN, Staff 
Development Specialist for the Washington Center 
for Aging was recognized as the 32nd Black Nurse of 
the Year. She is the first LPN honored as the Black 
Nurse of the Year by the Black Nurses Association.

Patricia Travis PhD, Past-President, MNA, District 
2 President, Hershaw Davis, RN, BSN and District 
2 Board Representative, Gewreka Nobles, RN, MSN 
were among the 400 attendees. 

Keynote Speaker Dr. Barbara L. Nichols 
with Patricia Travis PhD, right.

Sonia Swayze, RN, MA, Vice President of 
the Black Nurse Association of Greater 

Washington and Senior Project Manager for 
Communications, Division of Patient Safety Staff 
Partnerships/MedSun, Office of Surveillance and 
Biometrics, Center for Devices and Radiological 

Health, Food and Drug Administration (right) with 
Patricia Travis PhD, (left). 

Members in the News

Hopkins Nurses 
Present 

EBP Symposium in 
Beijing, China

Jane Shivnan, Executive Director, Institute for 
Johns Hopkins Nursing (IJHN) and Executive 
Director for Clinical Quality and Nursing, Johns 
Hopkins Medicine International (JHMI) and Linda 
Costa, Nurse Researcher, The Johns Hopkins 
Hospital, and Assistant Professor Johns Hopkins 
University School of Nursing presented the EBP 
symposium to about 140 nurse leaders and hospital 
Vice Presidents from across China. Approximately 
75 teaching hospitals were represented from 15 
provinces throughout China. The symposium was 
held in the Peking Union Medical Center College 
Hospital (PUMCH) conference center. During the 
conference, Guo Yanhong, Vice Director from 
Ministry of Health for Nursing and Chen Xiaohong, 
Honorable Director of the Chinese Nursing 
Committee of the Chinese Hospital Association 
offered remarks in support of the importance of 
evidence-based practice for Chinese nurses.

PUMCH is an 1800-bed hospital founded in 
1921 by the Rockefeller Foundation. Shivnan and 
Costa were given a tour of the hospital prior to the 
symposium with team members from Johns Hopkins 
Medicine International, Sandy Wu and Chengda 
Zhang. Following the tour, the Hopkins team met 
with several hospital staff including Wu Xin Juan, 
Director of Nursing Department and Professor. 
Asia’s first 5-year bachelor of nursing degree was 
established at the Peking Union Medical College in 
the 1920’s. 

Shivnan & Costa are pictured in the 
front row, right.

Master of Science in
Health Information Technology

THE CATHOLIC UNIVERSITY OF AMERICA

Manage information technology 
for better health care.

• Significant scholarships available
• Convenient evening classes

URL: http://hit.cua.edu
Email: cua-slis@cua.edu

Navy Nursing. 
Truly an Honor.

There	are	opportunities	for	nurses	to	gain	extraordinary	
experience	serving	part-time	in	America’s	Navy	Reserve.	And	
all	while	maintaining	a	civilian	career.	You	can	work	in	any	of	
19	specialization	areas	or	roles	–	from	Critical	Care	to	Nurse	
Anesthetist.	Enjoy	excellent	benefits	–	including	a	potential	
sign-on bonus of up to $30,000 (based on specialty). And earn 
a world of respect as you do a world of good.

WANT TO LEARN MORE? CONTACT YOUR NAVY RESERVE 
MEDICAL RECRUITER TODAY.
(800) 327-0939  |  JOBS.LEADS119@navy.mil
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. Full-Time Nurse Manager - Behavioral Health Care Facility 

Full-time RN needed as nurse manager of a behavioral health care 
facility. Must hold a valid MD license. Psych experience required 
and management experience a plus! Excellent customer service 
and communication skills required. Competitive pay. 

Please send resume to Saint Luke Institute, Attn: Anne Everly
8901 New Hampshire Avenue, Silver Spring, MD 20903 

annee@sli.org • fax: 301-422-5581

Saint Luke Institute
www.sli.org

Physical Assessment: Stethoscope Skills: 
One day class covers everything you always wanted to know about 
using the stethoscope: the basics and way beyond!  Heart sounds, 
breath sounds, abdominal sounds and much more!

Locations & Dates: 

Baltimore, MD Holiday Inn Express Stadiums June 14 
College Park MD Holiday Inn Route 1 College Park June 19 
York, PA Holiday Inn Manchester Mall June 20 

9 am to 4:30 pm each day: Approved 6 CEU’s 
Fee: $79;  Group discount / Student rate available 

For Brochure or to Register: 800 227-3372 
Or visit:   www.stethoscopeskills.com
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Members in the News

“It takes three United States nurses to fulfill 
the role of one nurse in Korea,” a Korean nurse 
practitioner (NP) student remarked after having an 
opportunity to spend one week in December 2011 
observing advanced practicing nursing professionals 
at the University of Maryland Medical Center.

South Korea is making its mark as the World’s 
13th largest economic power. The nation’s Gross 
Domestic Product (GDP) has grown 40,000% since 
1962. However, the Korean nursing practice has not 
changed much in the past 40 years due in part to 
patient cultural expectations and the highly valued 
physician’s role embedded in a society that does not 
place much value on nursing.

Korean nurses are encouraged to engage in 
international experiences through trips abroad 
in an effort to promote self-growth, professional 
development, and to broaden the individual’s 
vision for nursing. With this in mind Dr. Sue Song, 

Clinical Instructor at the University 
of Maryland School of Nursing 
and adjunct faculty for Chung Nam 
University coordinated a trip for twelve 
nurse practitioner students from Chung 
Nam University, under the supervision 
of Hie Young So, Ph, RN, Dean of 
Chung Nam University to have the 
privilege to observe the collaborative 
and professional practice of nurse 
practitioners at the University of 
Maryland Medical Center (UMMC) in 
Baltimore Maryland and Lorien Health 
System in Columbia, Maryland. 

UMMC, a Magnet designated 
facility has an excellent reputation for their 
professional standards and collaborative efforts with 
physicians in nursing. This program has earned such 
a reputation under the leadership of Lisa Rowen, 
DNSC, RN, FAAN, Senior Vice President of Patient 
Care Services and Chief Nursing Officer, Carmel Mc 
Comiskey who is the director of the NP department 
in addition to Tori Walker from the Clinical Practice 
and the Professional Development Department. 

Lorien Health System has a comprehensive 
senior care program that includes independent 
living, assisted living and skilled nursing care. Eric 
Grimmel, CEO and Laura Waterman, RN, MS are 
sensitive to the needs of diverse communities and 
welcomed Korean students to observe their process of 
care. 

The visiting students were offered a general 
orientation on the facility’s history and services, as 
well as being given a tour of the facility. Orientation 
presentations also included the role of the nurse 
practitioner, scope of practice, outcome based 
practice and research results. Lastly, the role of the 
NP in patient advocacy, nursing policy and leadership 
was discussed. 

Korean nurses were impressed by the U.S. 
nurse practitioner staff. They took note of the NP’s 
compassion to teach and their ability to remain 
patient in spite of cultural and language barriers. The 
Koreans also commended the U.S. NP’s professional 
ability to be relaxed and calm, despite the complex 

A Trip by Korean Nurse Practitioners to Observe 
U.S. Nurse Practitioner’s Practice

and busy nature that the healthcare environment 
presents. Through this experience the role of the 
nurse practitioner in the U.S. was clearly defined and 
promoted autonomy for their practice the majority of 
the time.

By far, the most lasting impression for the 
Korean nurse practitioners was the mutual respect 
experienced between the physicians, nurses and 
patients. They noted the respect shown to nurses by 
the patients, as well as the dignity that is provided 
to all patients throughout the healthcare experience. 
The communication and collaboration between 
the physician and nurse practitioner was a new 
experience for the Korean students that they had 
never experienced in Korean healthcare. 

In Korea, educational programs for nurse 
practitioners are very similar to those in the U.S. 
education system. But once graduated, the Korean 
NP does not have the venue within Korean healthcare 
to practice independently nor to be a collaborative 
part of the decision making process for patient 
care. South Korea currently has only one hospital 
nationwide that hires nurse practitioners for a defined 
role, but when examined closely, the role is not much 
different than that of the clinically experienced senior 
nurse in the United States. 

Even though it is stressful to overcome language 
barriers and financial burdens, the Korean nurse 
practitioners experiences in the U.S. were one of kind 
and they stated that they will incorporate these new 
experiences into their own nursing practice in Korea. 
Of particular note, the visiting NPs were bothered 
by their limited English capability and new exposure 
to cultural differences. As a result they felt the 
experience would remind them to be more sensitive 
of those patients who have different nationalities 
and languages such as the non-Korean speaking 
population in Korea. 

Registered Nurse, School Health
The	Anne	Arundel	County	Department	of	Health	is	seeking	registered	nurses	to	
provide	health	services	for	students	in	Anne	Arundel	County	Public	Schools	for	the	
upcoming school year.  A current Maryland RN license and two years of clinical 
experience	is	required.	A	BSN	is	preferred.			

•	 Full-time	positions
•	 No	nights	or	weekends
•	 Summers	off	–	follows	the	public	school	calendar
•	 Health	insurance	and	leave	benefits
•	 401K

For more information or to obtain an application, please call 410-222-6838 or visit 
our	website:	www.aahealth.org.		Smoke-Free	Workplace.	EOE.

Experienced RNs Needed

Call or Email for more information
301-868-7700

Fax: 301-868-9675
Email: Hpros@comcast.net

Experienced RNs 
needed to work 
ER, ICU, TELE, M/S, 
PACU, NICU
Metropolitan and 
Southern Maryland 
Areas.

Health Pros, Inc.
The Caring Professionals
10401 Hospital Dr., Suite G01

Clinton, MD 20735

United States Navy & 
Navy Reserve Nurse Corps

Psychiatric Nursing, Perioperative Nursing, 
Anesthetists, Mental Health, Nurse Practitioner, 

Critical Care and Medical/Surgical Nurse.

Benefits Offered:
•	 Up	to	$75,000	sign-on	bonus	to	qualified	applicants
•	 Up	to	$50,000	loan	repayment	option
•	 Medical/Dental	coverage	for	active	duty/family
•	 30	days	paid	vacation
•	 Lower	nurse	to	patient	ratios
•	 Tuition	assistance	programs	for	advanced	degree
•	 Scholarship	program	for	BSN	students

Eligibility Requirements for application:
•	 U.S.	citizen	age	20-42	for	active	duty	and	reserve
•	 Licensed	practicing	BSN	from	accredited	program
•	 Student	within	6	months	of	completing	BSN	program

UNITED STATES NAVY & NAVY RESERVE

1-800-533-1657

UP	TO	$75,000	SIGN-ON	BONUSWishing upon 

            
  a star?

Find a nursing career where you 
can become a star!

Find a nursing career where you 
can become a star!

nursingALD.com
Registration is free, fast, confidential and easy! You will receive an 

e-mail when a new job posting matches your job search.
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My Night in 
Annapolis

Sarah Sauder, Howard Community College 
Nursing Student

I must admit, when I was 
told that I was about to attend 
Nurses’ Night in Annapolis and 
meet various political leaders, 
my heart sank just a bit. I am 
not particularly interested in 
politics. To me, there seems 
to be a lot of excess arguing 
with few results. However, a 
fellow student happened to 
mention to me how important 
it is for all of us, especially 
nurses, to get involved with the legislation that gets 
passed about healthcare workers. She told me about 
what Nurses’ Night in Annapolis entailed, and as 
I learned more about it, I became more and more 
excited. 

The city itself was a whirlwind. Walking around 
in Annapolis meant getting lost more than once, 
and meeting countless other groups of individuals 
who were all there to meet and speak with their 
representatives about their particular interests.

The bill we were advocating for would make it a 
felony to assault any kind of healthcare professional. 
The Maryland Nurses Association sponsored a quick 
workshop on how to effectively present yourself to 
the senators and delegates. I was there with Beverly 
Lang, a faculty member at Howard Community 
College, where I am a first year nursing student. 
We introduced ourselves and spoke with several 
key political figures, including Senator Kittleman. 
Everyone we spoke with was very supportive and 
seemed genuinely interested in our concerns.

As a first semester nursing student, I am looking 
forward to learning more about the political process 
and how I might impact change for not only the 
patients I may care for, but for myself, and my 
coworkers, as well.

Members in the News

Janet D. Allan, PhD, RN, 
FAAN, dean of the University 
of Maryland School of Nursing 
(UMSON), announced that 
she will retire this summer 
after a decade of distinguished 
leadership. Renowned and 
admired as a nurse leader, 
researcher, role model, and 
mentor, Dr. Allan’s legacy will 
have a lasting impact on the 
University and the health care of Marylanders for 
many years to come. 

“I take great pride in the tremendous 
accomplishments and achievements of UMSON 
faculty, staff, and students,” said Dr. Allan. “While 
this was a very tough decision, I believe the timing 
is right for me and for the School. Though I am 
stepping down as dean, I am more excited than ever 
by UMSON’s state and national prominence and the 
possibilities on the horizon for our School and the 
University.”

Under Dr. Allan’s leadership, UMSON expanded 
its research efforts, pioneering two centers of research 
excellence. The School’s rankings rose dramatically 
in schools of nursing receiving funding from the 
National Institutes of Health. Enrollment grew 
to an all-time high, making UMSON one of the 
largest schools of nursing in the nation; the number 
of doctoral-prepared faculty members increased 

considerably; and the School rose in U.S. News & 
World Report rankings of graduate nursing programs. 

During Dr. Allan’s tenure, several new academic 
programs were introduced, including the state’s first 
Doctor of Nursing Practice degree, Nurse Anesthesia 
master’s specialty, and Clinical Nurse Leader option. 
The Institute for Educators in Nursing and Health 
Professions and the Office of Global Health were 
also initiated. In 2010, the Commission on Collegiate 
Nursing Education granted the maximum first-time 
accreditation of five years to UMSON’s graduate and 
undergraduate programs. 

Dr. Allan led the establishment of the 10-year, 
$100 million Nurse Support II program that provides 
grant funding to nursing programs and support to 
students for educational advancement to increase the 
number of nurse faculty members in the state. After 
the Institute of Medicine/Robert Wood Johnson 
Foundation released the Future of Nursing: Leading 
Change, Advancing Health report in October 
2010, Dr. Allan chaired the Maryland Action 
Coalition, a diverse group of stakeholders charged 
with developing a blueprint for implementing the 
recommendations in the state.

Dean Allan To Retire

Janet Allan

Sarah Sauder

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

© 2012

FSU’s CCNE-accredited online program prepares nurses 
to assume roles in leadership, complex clinical care 
coordination and community/public health, and serves 
as the academic foundation for graduate study.

Clinical work available in your own community.

For more information:   
E-mail: knplatt@frostburg.edu
www.frostburg.edu/nursing
301.687.4791

Online RN to BS in

at Frostburg State University
NURSiNg

Three Faculty Nursing Positions
Bowie State University seeks to fill three (3) Faculty Nursing posi-
tions in the College of Professional Studies- Nursing Department:

• Assistant Professor - Medical/Surgical/Critical Care Nursing
• Assistant Professor - Family Nurse Practitioner
• Assistant Professor - Maternal-Infant/Pediatric Nursing

Visit the BSU website (www.bowiestate.edu) for details regarding
these positions.
Bowie State University is an Equal Opportunity/Affirmative Action Employer.

Seeking a Clinic Manager and experienced Home 
Health Nurses for Anne Arundel County, 

Baltimore County and Baltimore City
We offer:

401 K • Tuition Reimbursement 
 Mileage Reimbursement

Full-time, part-time and per diem opportunities

Please forward your resume via fax to 410-235-1309, 
e-mail jobs@p-bhealth.com, 

or call 410-235-1060.
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supervised clinical education. The bill also proposed 
a requirement for the Maryland Higher Education 
Commission to enter into a binding memorandum of 
understanding with two out-of-state organizations, 
Excelsior College and Western Governor’s University, 
to position these organizations within the Maryland 
higher education framework. However, the sponsor 
of the bill withdrew the measure because of 
unified opposition from the nursing and education 
communities. The bill was opposed by the Maryland 
Nurses Association, the Deans and Directors 
of Maryland nursing programs, the Maryland 
Association of Associate Degree Nursing Directors, 
the Maryland Board of Nursing, the Baltimore 
Black Nurses Association, the Chesapeake Nurse 
Attorneys, the University System of Maryland, 
Johns Hopkins Institutions, Morgan State University, 
the University of Maryland University College, the 
Maryland Association of Community Colleges, and 
the Maryland Independent College and University 
Association.

Protecting Nurses
Working with MNA, 

Delegate Geraldine Valentino-
Smith (District 23A) proposed 
to make it a felony to assault a 
health care practitioner with 
House Bill 1099–Criminal 
Law–Second Degree Assault–
Health Care Practitioner. 
While the bill did not advance 
this year, it set the stage for 
future efforts to address the 
problem of workplace violence 
(See separate article in this 
issue of the Maryland Nurse for more details).

Supporting Patients
MNA continued its work in 

creating a health care system 
that is supportive of patients’ 
needs. Its work included:
•	 House Bill 1158/Senate 

Bill 995–Medical 
Marijuana Oversight 
Commission (Delegate 
Dan Morhaim of 
District 11/Senator 
Brinkley of District 4): 
MNA supported this 
measure which would have provided access 
to medical marijuana for certain patients 
in a highly regulated environment. MNA’s 
position was consistent with the American 
Nurses Association’s position regarding 
medical marijuana. When the bills faced the 
threat of a veto from Governor O’Malley, the 
sponsors worked with the Governor’s office 
to identify a possible compromise. There 
was serious consideration of creating an 
affirmative defense in criminal proceedings 
for a narrow category of caregivers who are 
assisting patients with medical marijuana. 
In fact, Delegate Glenn’s HB 15 and Senator 
Brinkley’s SB 995 both were amended in this 
context. However, the General Assembly ran 
out of time to work through all the issues. 
While the bills did not pass, MNA played a 
key role in working with the lead sponsors to 
build support for the measure; and

•	 House Bill 1090–Health–Palliative Care–
Services and Education (Delegate Tom 
Hucker of District 20): MNA supported this 
proposal to promote the provision of services 
and counseling about palliative care options at 
hospitals. While this bill did not advance in the 

Nursing in the Limelight continued from page 1 2012 session, legislators committed to passing 
a measure next session. MNA will be working 
with the primary legislative sponsor and other 
supporters to craft next year’s legislation.

Nurses Role in Reducing 
Health Disparities

Through his work on 
the Maryland Health Care 
Quality and Cost Council, 
Lieutenant Governor Anthony 
Brown developed a successful 
legislative proposal to create 
health enterprise zones to 
improve health outcomes 
and reduce health disparities. 
MNA worked with the 
Lieutenant Governor and 
Delegate Shirley Nathan-Pulliam (District 11) to 
ensure that nurses could participate in the loan 
repayment and income tax credit programs created 
by House Bill 439/Senate Bill 234–Maryland Health 
Improvement and Disparities Reduction Act of 2012. 
Delegate Nathan-Pulliam, a nurse, has been a long-
standing champion of making Maryland a leader on 
efforts to reduce health disparities.

Health Reform in Maryland
MNA continued to support the State’s efforts to 

implement federal health reform. By working on key 
advisory committees, MNA had direct input into the 
development of House Bill 443/Senate Bill 238–the 
Maryland Health Benefit Exchange Act. With the 
enactment of this bill, Maryland is in the forefront of 
health reform.

Environmental Health
MNA’s Legislative Committee and Environmental 

Health Committee worked jointly to support House 
Bill 167/Senate Bill 207–Agriculture–Commercial 
Feed–Arsenic Prohibition (Delegate Tom Hucker 
of District 20/Senator Paul Pinsky of District 22). 
This legislation bans many of the arsenic additives 
to chicken feed. Chronic exposure can lead to an 
increased risk of skin, kidney, lung, prostate, bladder, 
and respiratory concerns. Arsenic exposure also 
contributes to other diseases, including heart disease 
and diabetes. The General Assembly enacted the 
House version of the bill.

Stay Tuned.... Legislative Session Could Come 
Sooner Than Expected

In the final hours of the 2012 legislative session, 
the Maryland General Assembly enacted a budget. 
However, legislators did not enact companion 
bills related to revenue. Thus, the budget includes 
“doomsday” cuts of over $500 million from K-12 
education, aid to local police, higher education, state 
employees, and community services programs for 
individuals with mental illness or developmental 
disabilities. It is anticipated that the Governor 
may call for a special session for July 1 to address 
the budget issues. Please stay tuned for the latest 
developments.

Delegate 
Geraldine 

Valentino-Smith

Delegate 
Shirley Nathan-

Pulliam

Delegate 
Dan Morhaim

NOW HIRING

RNs • LPNs • GNAs
Must have 18 months current LTC experience as a nurse

and 6 months current LTC experience as a GNA

We offer:

401(k) • Flexibility • Premium pay • No cancellation within 
24 hours • Guaranteed internal source of work

To learn more, call Marietta Arroyo at 800-774-0423 or 
e-mail staffingservices@genesishcc.com

EOE M/F/D/V

Genesis Staffing Services
Where Remarkable Happens.SM

Genesis Staffing Services
Where Remarkable Happens.SM

Genesis Staffing Services
Where Remarkable Happens.SM

We CARE for
your CAREER.
Are you looking for flexibility? Come join our 
internal per diem staff. We have openings for 
dedicated professionals who want to build 
relationships - and build careers.

A leader in home care is 
seeking RNs and LPNs for:

• Ventilator experienced
 RNs and LPNs
• Full-time Quality Assurance  

RN in both our Maryland and 
DC locations

•	Full-time	Director	of
 Nursing - Delaware location
• Private-duty nursing
• Skilled nursing visits
• Well baby visits
• RN supervisory visits
• Spanish Speaking Nurses

Pediatric and Adult Clients
For	more	information	please	call

410-665-7566 • 877-276-6898
or	fax	resume	to	410-665-7558

or visit us online at
www.communitycarenursing.net

For more information, call Diane Pilkerton at 410-288-8075 or
apply at hopkinshomecare.org and refer to the
Req. number 1870.

PEDIATRIC 
OPPORTUNITIES
Baltimore &
DC Metro Areas

The Johns Hopkins Home Care Group currently has
PEDIATRIC OPPORTUNITIES.

Coordinating, teaching, and providing skilled nursing visits to 
Pediatric patients in their home. Minimum 3 years experience 

as a pediatric nurse, Home Care and Infusion 
experience preferred.

Assistant/Associate
Professors of Nursing

Notre Dame of Maryland University is seeking two full-
time Nursing Faculty members: Assistant/Associate 
Professor rank, tenure track to begin in August 
2012. Grounded in a caring curriculum, the School 
of Nursing offers an accelerated Master of Science 
degree with concentrations in Leadership in Nursing 
Administration and Leadership in Nursing Education, 
an accelerated RN to BSN program and a new entry-
level Bachelor of Science degree in nursing.

The mission of the School of Nursing is to educate 
students to transform nursing and healthcare through 
authentic presence, caring connections with patients, 
students, colleagues, and the discipline of nursing, 
and by preserving care and compassion as the ethical 
foundation of nursing practice and scholarship.

Questions may be referred to:
Katharine C. Cook, PhD, RN
Dean and Professor
Notre Dame of Maryland University
School of Nursing
4701 N. Charles St.
Baltimore, MD 21210
410-532-5513 or kcook@ndm.edu

 Visit www.ndm.edu EOE

NURSING ASSISTANT (CNA) INSTRUCTORS WANTED
DAYS	9-2pm	(M-F)	5weeks;	EVE	5-10pm	(M-F)	5	weeks;	

WEEKENDS	2-7pm	(Sat	&	Sun)	11	weeks.
Classroom	&/or	Clinical	only	options	available;	Pikesville,	MD
Experience preferred OR must have 2 years long term/elderly 

care	exp	&	2	years	teaching	exp	OR	take	the	16	hours	Train-the-
Trainer	Course	@	community	college	in	lieu	of	teaching	exp.

Fax/Email resume 410-602-2022
info@steinacademy.com
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District News

District 2 
D2 will hold a quarterly meeting May 24, 2012, 

6:00 pm-8:00 pm at the Hilton Garden Inn, 5015 
Campbell Boulevard, White Marsh, Maryland, 
21236. Contact Hershaw Davis if interested in 
attending.

District 3 
District 3 held a CE event on April 16th.
Staley Collins (Chair D3) talked to the Anne 

Arundel Medical Center EBP group about leadership 
in MNA D3. Some members of the EBP group may 
be future CE speakers. 

Bylaws revisions will be distributed to the district 
members. 

Members participated in this year’s AA county 
Homeless Resource Day on March 31st. Held 
Leadership call Monday, March 13th at 6 pm.

District 4 
D4 donated a gift basket with an Eastern 

Shore theme for the silent auction at the 2011 
MNA Convention to benefit the Maryland Nurses 
Foundation.

The annual general meeting, program, and banquet 
was held in November 2011, at The Memorial 
Hospital in Easton. District 4 President-Elect, 
Sharon Stagg, DNP, MPH, RN, FNP-BC, presented 
“Role Playing of Responses to Common Workplace 
Bullying Behaviors.” This program elicited much 
discussion. Bullying in the work place is more 
prevalent than nurses realize. 

Deborah Cox was nominated as an honoree at the 
March 24, 2012 AAUW banquet for her outstanding 
work at Channel Markers. 

D4 board continues to meet monthly. The 2012 
goal is to recruit more active members. In addition, 
we are in the planning stages of establishing a 
scholarship fund for a pre-RN student in our district.

Top-Ranked MSn, np, and dRnp pRogRaMS
Everyday, nurses just like you are choosing Drexel University Online to further their education, 
specialize their skills, and advance their careers and salaries. Here’s what Drexel Online offers:

 • U.S.News & World Report ranks Drexel University among “America’s Best Colleges 2012”

 • Fully accredited by the CCNE

 • 80% of Drexel’s full-time faculty members hold a PhD

 • A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR YouR SuCCeSS
Visit: dRexel-nuRSing.CoM

drexel online. a Better u.®

info@drexel.com  |  877.215.0009

nuRSing iS Changing. 
lead The WaY.

T H E  1 3 0 - y E A r  L E A D E r  i N  N U r s i N g  E D U C A T i O N

Legal Nurse Consulting, Inc.'s dynamic, self-paced LNC 
training program prepares you for ASLNC certification - 
from the privacy of your own home or attend class 
starting  July 21-22, 2012 • Baltimore, MD

Visit www.LNCcenter.com 
or 888-888-4560

Thrive as a Legal Nurse Consultant!

Put your clinical experience to work in 
the exciting legal arena...take that first 
step today.

LNCs are in demand and can earn $80 to $150 per 
hour analyzing medical cases for attorneys.

Looking for Registered 
Nurses with 2 years of 
experience in the following 
areas for permanent 
placement, 13 week contract 
and per diem assignments:

Sclerotherapy, Critical Care, ER, 
Telemetry, OR, PACU

Call	410-337-5200	or	apply	online	at
www.progressivenursing.com

Maryland’s leading private provider 
of human services has 2 rewarding 
positions available. Our team of clinicians 
is committed to treating children with 
behavioral problems and emotional 
disabilities and their families.

•	 Psychiatric Nurse Practitioner: two 
part-time or one full-time for clinics 
in both our Anne Arundel County and 
Baltimore City, MD

•	 Registered Nurse: Part time and PRN 
available in Timonium in residential and 
school based programs.

We offer a team environment, 
excellent benefit package and a 
chance to make a difference in a 

child’s life!

Send resumes to 
Employment Office, 

2300 Dulaney Valley Rd., 
Timonium, MD 21093.

E-mail: kiversen@cc-md.org.
Or visit our web site at

www.cc-md.org for a complete listing 
of our openings.

Drug free work place. EOE/AA
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Maryland Nurses Association Membership Application

M E M b E R S H I P  A P P L I C A T I O N

21 Governor’s Court • Suite 195 • baltimore, MD  21244 • 410-944-5800 • Fax 410-944-5802

_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial Basic School of Nursing
_____________________________________________   ________________________________   _________________________________
Credentials Home Phone Graduation (Month/Year)
_____________________________________________   ________________________________   _________________________________
Home Address Work Phone RN License Number
_____________________________________________   ________________________________   _________________________________
Home Address Home Fax Number License State
_____________________________________________   ________________________________  
City/State Work Fax Number
_____________________________________________   ________________________________  
County Zip Code
_____________________________________________   ________________________________  
Employer Name E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code

MEMBERSHIP DUES VARY BY STATE

MEMBERSHIP CATEGORY (check one box)

M Full Membership Dues
  Employed–Full Time
  Employed–Part Time

 Full Dues MNA Membership Only
  To belong to the Maryland Nurses
  Association and your District Only

R Reduced Membership Dues
  Not Employed
  Full Time Student
  New Graduate from basic nursing education
  program within six months to two years after
  graduation (first membership year only)
  62 years of age or over and not earning more 
  than Social Security allows

S Special Membership Dues
  62 years of age or over and not employed
  Totally Disabled

Note: $7.50 of the SNA member dues is for 
subscription to The American Nurse.

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be 
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (check one box)
 Full Amount Payment
  Check
  Mastercard or VISA Bank Card
  (Available for annual payment only)

___________________________________________
Bank Card Number and Expiration Date

___________________________________________
Signature for Bank Card

Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is
 available only where there is an agreement
 between your employer and the association to
 make such deduction.

___________________________________________
Signature for Payroll Deduction

Payment Plan (continued)

 Electronic	Dues	Payment	Plan	(EDPP)-$16.16
 Read, sign the authorization and enclose a 

check
 for first month’s EDPP payment (contact the 

SNA/DNA for appropriate rate). 1/12 of your  
annual dues will be withdrawn from your 
checking account each month in addition to a 
monthly service fee.

AUTHORIZATION to provide monthly electronic 
payments to American Nurses Association (ANA):

This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the 
first month’s payment. ANA is authorized to change 
the amount by giving the undersigned thirty (30) 
days written notice. The undersigned may cancel 
this authorization upon receipt by ANA or written 
notification of termination (20) days prior to the 
deduction date as designated above. ANA will charge 
a $5.00 fee for any return drafts.

___________________________________________
Signature for EDPP Authorization

There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work. 

District 1: District 3: District 5: District 8:
Allegany County Anne Arundel County Montgomery County Frederick County
Garrett County  Prince Georges County Washington County

District 2: District 4: District 7: District 9:
Baltimore City Eastern Shore Harford County St. Mary’s County
Baltimore County Except Cecil County Cecil County Charles county
Howard County   Calvert County
Carroll County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses 
Associa-tion, and the District. All membership category dues may be paid either annually, or through 
monthly electron-ic  dues payment plans (EDPP). A service charge applies to the monthly electronic dues 
membership payment plan except annual membership paid in full at the time of application.

Please choose your district and payment plan from the following chart:

For All Districts Full Dues Reduced Dues Special Dues

 Annual EDPP* Annual EDPP* Annual EDPP*
 $248 $21.17 $124 $10.84 $62 $5.67

Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.

*EDPP – monthly Electronic Dues Payment Plan

Make checks payable to: American Nurses Associaton
Send complete application and check to: P.O.	Box	504345
	 St.	Louis,	MO	63150-4345

R.N.s • L.P.N.s
Certified Nursing Aides
Home Nursing Care
Companions
Escort • Transportation

Personal Assistance
Hourly • Live-In
Emergency • Respite
Short • Long-Term
Private Duty

Flexible Care Options
Customized Care

Caring for Five
Generations of Families

Licensed & bonded | most insurance and credit cards accepted | 24-hour service

www.ElizabethCooneyAgency.comCare Network
Since 1957

Accelerated Master of Science in Nursing
Earn your MSN from a leader in preparing 

Maryland’s top nurses.

• Flexible, fast-track, part-time programs 

• Learn with a supportive group of other nurses 

• Meet the same day, same time and at the 
same cost throughout the program 

• Tracks: Leadership in Nursing Administration 
and Leadership in Nursing Education 

4701 North Charles Street 
Baltimore, Maryland 21210

410-532-5500 | ndm.edu

WhoSe Life WiLL you ChANge?

Trying to 
        Balance    

      
  

            your life?

Find the perfect nursing 
job that meets your 

needs on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search. 

Mpvc
V o l u n t e e r

re-commit…

rediscoVer…

to register, go to: mdresponds.dhmh.maryland.gov

the moment you decided your life 
should be spent saving others?

remember…

                                                  to your roots with the 
Maryland Professional Volunteer Corps. Disaster can strike at a 
moment’s notice and your knowledge, skills and talents can 
change lives.

                                                     the world needs YOU.  
You’re a difference-maker. Be ONE with us. 
Maryland Professional Volunteer Corps.

Founded in 1947, Baltimore City Community College (BCCC) is the only community college 
in the city of Baltimore to serve as a gateway to higher education producing more than 
40,000 graduates among seven locations. BCCC is accepting applications for the following 
faculty positions.

Dean of School of Nursing and Allied Health
An exciting opportunity exists at BCCC to be the academic and administrative leader of the 
Allied Health and Nursing departments including academic programs, faculty, students, 
staff,	facilities,	budget	and	internal	and	external	relations.		An	earned	Doctorate	in	Nursing	
and	a	minimum	of	two	years	experience	as	a	department	chair	or	major	experience	in	
program	coordination	required.

Nursing Lab Coordinator 
This	long-term	contractual	position	will	assume	responsibility	for	organizing	and	managing	
the	nursing	learning	resource	center	which	includes	the	media	center	and	the	skill	lab.	A	
Bachelor’s	degree	in	Nursing	required;		Licensure	as	a	Registered	Nurse	within	the	State	
of	Maryland,	or	licensure	eligibility;	Minimum	of	2	years	clinical	experience	as	a	registered	
nurse;		Previous	experience	in	Medical	Surgical,	Pediatric	or	Psychiatric	Nursing	required;		
Previous	teaching	experience	in	a	college	setting	preferred.		

For a complete vacancy announcement and how to apply for these positions, go to 
www.bccc.edu Employment tab. bCCC is an EEO Employer.
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The	Master	of	Science	Degree	in	Nursing	Education	is	a	36	semester	hour	
accredited	professional	program	designed	to	prepare	students	to	acquire	
essential	knowledge	and	skills	in	the	teaching	and	learning	process.	
Students will learn how to facilitate learning, design curriculum, use 
assessment and evaluation strategies, and engage in the scholarship of 
teaching, service and leadership. 

Upon	program	completion,	graduates	will	be	positioned	to	pursue	
Certification	as	a	Nurse	Educator	(CNE)	through	the	National	League	of	
Nursing Accrediting Commission (NLNAC). Additionally, graduates will 
be	prepared	to	competently	work	with	students,	patients,	and	consumer	
learners in academic, clinical, and professional settings.

This	42	hour	semester	career	changing	degree	will	provide	you	cutting	
edge education that will launch you to new levels of success and 
satisfaction.	Having	a	combined	educational	background	of	both	Masters	
in Nursing and an emphasis in Business Leadership will provide graduates 
with	the	advanced	leadership	skills	necessary	for	advancement	in	today’s	
healthcare	field.	In	addition,	graduates	will	be	able	to	achieve	a	level	of	
academia within educational arenas which is second to none.

The	School	of	Graduate	and	Professional	Studies	at	Washington	Adventist	
University	is	designed	to	accommodate	the	demanding	schedules	and	
educational	needs	of	working	adults.	Our	professors	are	experienced	
professionals and leaders in both the MBA and Nursing Administration 
disciplines. 

Our	condensed	program	format	allows	students	
to	complete	their	masters	degree:	
•	 In	as	little	as	18	months	with	the	benefits	
 of attending class two	nights	per	week	OR	
•	 In	24	months	one	night	per	week

www.wau.edu 
For more information call 877-246-2225

or email msnurse@wau.edu

OppOrtunities!

excellent schOlarship 
OppOrtunities

schOlarship
Master of Science in
Nursing Education

applY
tO wau

Master of Science in
Nursing and Business Leadership

We Thank Our Nurses for Helping Patients 

Find the Self-Motivation to Succeed.

For more information, please contact 
Healthways at 866-754-1884 or visit us at 

www.healthways.com/careers
 

Our mission is to create a healthier 
world, one person at a time.

Healthways thanks our incredible team of nursing professionals for their commitment 
to compassionate care, clinical excellence, and motivational encouragement. 

Partnering with Carefirst to offer proactive new approaches to healthcare, 
we have opportunities for talented individuals at all levels of experience 

to join our expanding organization. If you’re open to positive new 
directions in healthcare, we are seeking talented individuals at all 

levels of experience.

Career Opportunities for RNs  
Here is your opportunity to excel. Utilize your professional 

knowledge to partner with local physicians, and man-
age and educate patients. We offer competitive pay 

and benefits, including fitness programs, growth and 
advancement potential, professional and personal 

development, and real work/life balance.

Equal Opportunity Employer M/F/D/V

Together, we’re one 
amazing team.

It’s an extraordinary combination: your talents, ideas, perspectives, ambitions — and 
Suburban Hospital. Here, we are driven to greatly exceed the expectations of both 
patients and the professionals who join us. We invite you to bring your future to the 
hospital that has set the standard for healthcare excellence in the Washington, DC, area 
for over 65 years. Our af liations with the National Institutes of Health and Johns Hopkins 
Medicine uniquely position us to deliver quality healthcare to the communities we serve, 
and amazing healthcare careers.

Weekend RN Case Management Coordinator 
Responsible for providing ef cient resource utilization to assure optimal clinical quality 
and  nancial outcomes in accordance with Utilization Management Committee guidelines, 
the Utilization Management Plan, and federal and state regulations. Works collaboratively 
with the Social Work Case Management Coordinator and other health care team 
members. Necessary quali cations include current Maryland RN license (or eligible), and 
at least 2 years of RN experience in an acute care setting. BSN and certi cate in Case 
Management preferred.

RAC Coordinator
Responsible for the development and management of programs related to 
reimbursement including the oversight of the Recovery Audit Contractor and Medicaid 
Integrity Project. Necessary quali cations include current Maryland RN license (or 
eligible), BS degree, and a minimum of 1-3 years of experience.

Comprehensive Bene ts • Collaborative and Supportive Team Environment

For immediate consideration please apply online at 
www.suburbanhospital.org/careers, or contact Susan Ackerman, at: 
sackerman@suburbanhospital.org, or call: 301-896-3670. EOE M/F/D/V. 
Smoke-free environment.

suburbanhospital .org
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Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo

Chamberlain College of Nursing.  
Expanding access to nursing  
education today to ensure  
our health tomorrow.

With 2.8 million new and replacement nurses needed by 2020*,  
nurses have the opportunity to shape the future of healthcare.  
Chamberlain is increasing access to nursing education  
nationwide by launching new campuses and adding  
flexible online degree programs. 

	 •		For	aspiring	nurses,	Chamberlain	offers	a	3-year Bachelor  
of Science in Nursing (BSN) Degree Program** .

	 •		For	nurse	advancers,	Chamberlain	offers	several	online	options	including: 
the RN to BSN Option, the RN-BSN to MSN Option and  
the Master of Science in Nursing (MSN) Degree Program. 

Chamberlain is advancing healthcare by training the nurses,  
nurse leaders and nurse educators of tomorrow. 

Now enrolling for summer, fall and spring semesters
For more information, please visit chamberlain.edu or call 888.556.8CCN (8226)

Chamberlain	College	of	Nursing	2450	Crystal	Drive,	Arlington,	VA	22202	is	certified	to	operate	by	the	State	Council	of	Higher	Education	for	Virginia,	101	N.	14th	Street,	10th	Floor,	James	Monroe	
Building,	Richmond,	VA	23219,	804.225.2600.	Chamberlain	College	of	Nursing	has	provisional	approval	from	the	Virginia	Board	of	Nursing,	Perimeter	Center,	9960	Mayland	Drive,	Suite	300,	Henrico,	
Virginia 23233-1463, 804.367.4515. 

© 2012 Chamberlain College of Nursing, LLC. All rights reserved.

* U.S. Department of Health and Human Services, Health Resources and Services Administration, 2008 
** The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off.

Chamberlain College of Nursing Arlington Campus – 2450 Crystal Drive – Arlington, vA 22202 – 703.416.7300 




