News and Journal

The Official Publication of the Maryland Nurses Association
A Constituent Member Association of the American Nurses Association, Representing Maryland’s Professional Nurses Since 1904.

Issue 2 • February, March, April 2012 • Circulation 79,000 to all Registered Nurses, Licensed Practical Nurses and Student Nurses in Maryland • Volume 13

President’s
Message

Legislative Updates
Robyn Elliott

by Neysa Ernst
By the time most of you are
reading this, New Year’s Eve
2011 and its resolutions will be a
distant memory. We will be back
to saying that we really could be
an International Nursing Super
Model for health, wellness and
world peace if only we had a
personal trainer, housekeeper
and chef. Not to mention a hair
Neysa Ernst
stylist… make-up artist… dog
walker… nanny… chauffer…
and, well, you get the idea.
Few real nurses have any of these luxuries, yet
health care consumers once again recognize nursing
and nurses as the most trusted professionals (Gallup
Poll, 2011). We are those highly trusted professionals,
whether at the bedside, in the classroom or in the
boardroom.
So how do we as nurses begin to make the leap
from trusted professionals to recognized healthcare
leaders? I need little time to think about this
question. Nurses are the best time managers I know,
and yet even the best, most experienced nurses are
frustrated by their inability to fully meet the needs
of an increasingly complex patient population. Tom
Schwartz and Cathy McCarthy in a 2007 Harvard
Review article offer a unique perspective on how to
increase organizational engagement and effectiveness.
Schwartz and McCarthy write, “Most of us respond
to rising demands in the workplace by putting in
longer hours.” However, investing more time to meet
workplace demands often has the reverse effect.
Nurses battle time management daily. Competing
demands of patient and organization leave most
registered nurses drained at the end of a twelve hour
shift, with hardly enough energy left to make the
drive home, let alone participate in any professional
organizations.

There may also be legislation making it easier
for State agencies to collect data regarding
disparities.

The Maryland Nurses Association (MNA) is in
high gear getting ready for the 2012 Session of the
Maryland General Assembly. Starting on January 11,
the Maryland General Assembly will meet for 90 days
and consider close to 2,500 bills. MNA will advocate
for the priorities of its membership, and expects
that the following areas will be the “hot topics” in
Annapolis:

If you want to get involved, you have several
avenues: 1) Come to MNA’s Lobby Night on
February 20. Stay tuned to email blasts and MNA’s
website (www.marylandrn.org) for more details; 2)
Contact MNA about involvement in the Legislative
Committee. See the website for details; and 3) If you
are an MNA member, watch for email updates and
the website for action alerts on important issues.

• Workplace Safety: MNA is cultivating
legislative interest in addressing this issue
through enhanced criminal penalties for assaults
against nurses and other health care workers.
This issue has gained traction in many other
states, and MNA is working to bring it to the
forefront in Maryland;
• Role of Nurses in Health Care Reform:
MNA has laid the groundwork for highlighting
the importance of nurses in health care reform
by having nurse representation on many
health reform advisory groups. We expect the
Governor to propose legislation regarding the
implementation of the Maryland Health Benefit
Exchange and many of the policy issues that
implementation entails;

Wishing all of us a
wonderful 2012!
May we live each day with hope,
optimisim and enthusiasm and
reap the rewards of healthy, happy
and fulfilling lives.

• Health Reform, Workforce Shortages, &
Scope of Practice: MNA expects rigorous
legislative discussion about how to address
workforce shortages that will result from the
influx of insured patients under health reform.
These discussions could involve the roles of
nurses, allied health professionals, and other
parts of the health care workforce. There
will likely be questions on scope of practice,
reimbursement, and licensure issues; and

Happy 2012!
Best Wishes,
The MNA Board of
Directors

• Health Disparities: MNA expects that the
Governor will propose legislation to create
incentives and health empowerment zones in
communities with high rates of disparities.

President’s Message continued on page 5
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MISSION STATEMENT
The Maryland Nurses Association promotes
excellence in the nursing profession with a culture of
camaraderie, mentoring, diversity, and respect for
colleagues. We provide programs and educational
development for continued personal and career growth.
As the voice for nursing in Maryland, we advocate for
policy supporting the highest quality health care.
Approved BOD August 2009.

Articles and Submissions for Peer Review
The Editorial Board welcomes articles for
publication. There is no payment for articles
published in The Maryland Nurse and authors are
entitled to free reprints published in The Maryland
Nurse.
1. Articles should be word-processed using a 12
point font.
2. Articles should be double-spaced.
3. Articles length should not exceed five (5) 8 ½ X
11 pages (1500-2000 words).
4. All references should be cited at the end of the
article.
5. Include name, credentials, e-mail, mailing
address, telephone contact, and FAX number for
each author.
6. Articles for refereed publications should be
directed to the attention of Dr. Patricia Travis,
Journal Editor, using APA format and following
the above Guidelines.
Articles should not mention product and service
providers. Please cite sources specifically and properly so
we can verify them. Attach any supporting documents,
as appropriate.
Many publications accept articles as is. However,
to meet The Maryland Nurse’s editorial board and
publisher’s requirements, articles may be edited.
Refereed articles will be peer reviewed. These comments
may be returned to the author if they request significant
clarification, verification or amplification. Additionally,
once the editorial process begins and if you decide to
withdraw your submission, you may not use the editorial
board’s comments or suggestions.
It is standard practice for articles to be published
in only one publication. If your submission has been

previously distributed in any manner to any audience,
please include this information with your submission.
Only if applicable, and the original publication and all
authors give their written permission, will we reprint an
article or adapt it with clear and appropriate attribution
to the original publication. If the article is to appear
first in The Maryland Nurse, the same consideration is
requested.
Your article might not be published in the next
issue following its receipt. The timing of publication is
dependent upon the editorial process cycle, other articles
ready for publication, and the requirements for each
issue.
Authors may approve the article to be published
in its final form. Authors must sign any release forms
requested by the editorial board and publisher of The
Maryland Nurse.
The Maryland Nurses Association retains copyrights
on published articles, subject to copyright laws and the
signing of a copyright transfer and warranty agreement,
and may transfer that right to a third party. Authors must
meet the requirement for authorship. Contributors who
do not meet the criteria for authorship may be listed in
an acknowledgements section in the article. Written
permission from each person acknowledged must be
obtained and copies submitted with your article.
Submissions should be sent electronically to
TheMarylandNurse@gmail.com.

Please Send In Your
Nursing News
The Maryland Nurse encourages nurses and nursing
students to send in nursing news items about your region
or school, activities, happenings, photos with description
and articles for publication. Documents must be in
WORD format. Send these to us at TheMarylandNurse@
gmail.com. Be sure to include your name and contact
information.

WhoSe Life WiLL you ChANge?
Accelerated Master of Science in Nursing
Earn your MSN from a leader in preparing
Maryland’s top nurses.
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ANA / MNA News
February is National Heart Month!
Don’t Miss Out on this Educational
Workshop!

PNAMC
The Philippine Nurses Association, Maryland Chapter (PNAMC), an associate
member of the Maryland Nurses Association, held a golf Tournament on
September 17, 2011 at Compass Pointe Golf Course to raise funds for a Mobile
Clinic serving indigent residents living in the outskirts of Davao City in the
Philippines. The beneficiaries of this mobile clinic do not have access to health
care and would often need to walk hours to get to the nearest health station. The
Golf Outing, sponsored by the Phillipine Nurses Association, in collaboration
with the Baltimore Rotary Foundation raised over $45,000. In the photo are the
winners of the golf tournament with the officers of PNAMC and the organizers
of the tournament.

NECESSARY EKG &
Telemetry Workshop
Presented by: Marye Dorsey Kellerman,
Educational Enterprises
The Maryland Nurses Association will host a NECESSARY EKG and
Telemetry Workshop on Tuesday, February 28, 2012 from 8:00 am to 4:00 pm at
Anne Arundel Medical Center’s Martin L. Doordan Health Sciences Institute in
Annapolis, MD. This Workshop offers 8.4 contact hours.
It’s easy when a patient has chest pain or vital sign changes–you get help. But
if a patient “felt fine” but had worrisome changes on a rhythm strip or EKG could
you pick it up and get help? This workshop is for anyone who knows nothing
about rhythm strips and EKGs or knows a little, but fears a lot.
Marye Kellermann is an expert leader in accelerated teaching methods and
founder of NECESSARY NP Reviews, NECESSARY Physical Assessment,
NECESSARY Teaching and NECESSARY NCLEX (www.necessaryworkshops.
com). Using Marye’s innovative teaching
methods, the audience colors with markers,
highlights, laughs and collaborates to learn
basic telemetry and EKG analysis. It’s
unbelievable.
You can register for this workshop at
www.marylandrn.org. Registration is $75 for
MNA members and $85 for nonmembers.
The registration fee includes continental
breakfast, lunch and workshop materials.
Marye Dorsey Kellerman’s Educational
Enterprises/Entities, Inc. is approved as a
provider of continuing nursing education
by the Maryland Nurses Association, an
accredited approver by the American Nurses
Credentialing Center’s Commission on
Accreditation.

Saint Michael College of Allied Health
Currently accepting applications for RN (ADN)
Program for morning and evening classes.

Call! 703 746 8708
8305 Richmond Highway, Suite 10A
Alexandria, VA 22309

www.stmichaelcollegeva.us
SMACH is approved by the Virginia Board of Nursing and
certified to operate by State Council of Higher Education
for Virginia (SCHEV).

Simplify your nursing research...
with access to over
10 years of nursing
publications at your
fingertips.

nursingALD.com
Simply click on the Newsletter tab on the far
right and enter your search term.

On January 1, 2013, the President of the Tournament of Roses®
will be Sally Bixby RN, MS, CNOR. A Nurses Float will be
made to honor and recognize the contributions nurses make to the
lives of their patients and to the health of their communities.
This is a wonderful way to say thank you to nurses everywhere.
Donations are needed to raise the $300,000 to build
the Nurses Float.

Visit www.flowers4thefloat.org
or
Bare Root, Inc. DBA Flowers 4 the Float
P.O. Box 250
Pauma Valley, CA 92061
760-742-3144

Care Network
Since 1957

R.N.s • L.P.N.s
Certified Nursing A ides
Home Nursing C are
Companions
Escort • Tr ansportation

www.ElizabethCooney Agency.com

Personal A ssistance
Hourly • Live-In
Emergency • R espite
Short • Long-Term
Private Duty

Flexible C are Options
Customized C are
C aring for Five
Gener ations of Families

Licensed & bonded | most insur ance and credit cards accepted | 24-hour service
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Nursing Schools / Education
Carol Ball, RN, MAS, Honored with Inpatient Unit Dedication at
Johns Hopkins Bayview
Carol E. Ball, RN, MAS, recently became the
first nurse in the history of Johns Hopkins Medicine
to have an inpatient unit named in her honor. In
recognition of Ball’s 47 years of service to the Johns
Hopkins Bayview Medical Center, the Bridgeview
Unit in the John R. Burton Pavilion was renamed the
Carol Ball Medicine Unit at a special dedication on
November 18, 2011.
Ball, who currently serves as the senior director
of nursing and administration at Johns Hopkins
Bayview, has a reputation among colleagues and
patients for being caring, genuine, collegial, loyal
and innovative. “She epitomizes what makes Johns
Hopkins Bayview such a special place,” says Richard
G. Bennett, M.D., president of the Medical Center.
“It’s more common that a unit is named after

a donor, a retiree, or someone who is deceased,”
explains Ronald R. Peterson, president of The Johns
Hopkins Hospital and the Johns Hopkins Health
System, and executive vice president of Johns
Hopkins Medicine. “It is a special and rare occasion
that we honor a beloved colleague who is still working
with us.”
Ball began her nursing career in 1964 at Johns
Hopkins Bayview (then Baltimore City Hospitals).
Through the years, she held many different positions,
including staff nurse, head nurse in the emergency
department, nursing supervisor and director of nursing
and support services. In each of these roles, Ball
has upheld an unyielding principle–a commitment
to provide the very best care to patients. “Johns
Hopkins Bayview’s commitment and dedication to

remember…
the moment you decided your life
should be spent saving others?

re-commit… to your roots with the

Maryland Professional Volunteer Corps. Disaster can strike at a

moment’s notice and your knowledge, skills and talents can
change lives.

rediscoVer… the world needs YOU.
You’re a difference-maker. Be ONE with us.

Maryland Professional Volunteer Corps.
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p
M
Volun

teer

to register, go to: mdresponds.dhmh.maryland.gov

nursing started with Carol’s leadership,” says Maria
V. Koszalka, Ed.D., RN, vice president of patient care
services at the Medical Center.
In addition to living out her passion of mentoring
young nurses and managers, Ball also has
collaborated with other disciplines to develop a team
approach to patient care at Johns Hopkins Bayview.
During her many years at the Medical Center, she
remained nursing’s foundation through the transitions
from Baltimore City Hospitals to Francis Scott Key
Medical Center to today’s Johns Hopkins Bayview
Medical Center

Frostburg State
University’s
Nursing Program
Receives
Accreditation
Frostburg State University’s rapidly growing
Bachelor of Science in Nursing program has
achieved accreditation from the Commission on
Collegiate Nursing Education, an essential step in the
development of the young program.
FSU’s B.S.N. is a completion program designed
for licensed registered nurses who wish to earn a
bachelor’s degree. The program is presented entirely
online, except for required clinical hours, which can
be completed in sites near students’ homes. It prepares
its graduates to assume roles in leadership, complex
clinical care coordination and public and community
health, and provides the academic foundation for
graduate study. It can be completed in as little as 18
months, depending on prerequisite courses. This
program of study fills an important gap for working
professionals who have little time in their very busy
lives.
FSU graduated its first nursing students in May
2011; the CCNE site visit in April ensured that all
of those students hold a degree from an accredited
program, a requirement of graduate programs in
nursing, according to Heather Gable, chair of the
FSU Department of Nursing and coordinator of the
program. As of the fall 2011 semester, 32 students
were enrolled in the program that first received
approval in 2008.
For accreditation with CCNE, schools must
demonstrate that their mission and governance,
institutional commitment and resources, curriculum
and teaching-learning practices, and program
effectiveness meet the standards set by CCNE.
Accreditation by CCNE will allow FSU to pursue
its next goal of developing and seeking approval
for a Master of Science in Nursing program, also
anticipated to be an online program. Its focus will be
on preparing faculty members for collegiate nursing
programs, a field experiencing both a regional and
national shortage, according to Dr. Joseph Hoffman,
dean of the FSU College of Liberal Arts and
Sciences.
FSU’s RN to BSN completion program was
developed in coordination with Allegany College
of Maryland. Gable hopes that the ease of transition
between the two programs will encourage young
people in the region. “We want to show individuals
that you can now pursue a four-year nursing degree in
your own backyard.”
For more information about FSU’s RN to BSN
program, visit the website at www.frostburg.edu/
nursing or call 301-687-4791.
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Developing an understanding of how best to
manage energy, rather than time, benefits many
trying to balance and avoid burnout. To successfully
renew personal and professional energy, Schwartz
and McCarthy challenge us to find ways to practice
“consistently healthy behaviors.” Changing to a better
lifestyle (and energy infusing habits) requires us to
re-prioritize and establish new patterns referred to by
authors as “Rituals that allow you to disengage from
work and truly channel change.” Clarifying values
also proves to be an energy source. Schwartz and
McCarthy write, “People tap into the energy of the
human spirit when their everyday work and activities
are consistent with what they value most and with
what gives them a sense of meaning and purpose.”

The Maryland Nurse News and Journal • Page 5
At the Maryland Nurses Association (MNA), we
work hard to balance the time versus energy equation.
We look at each activity through a lens focused on
what is really relevant to today’s nurse. That is where
each of you comes in. Your involvement in a nursing
professional organization helps maintain nursing’s
focus. I am always amazed at how similar, not
different, our nursing energy is. That idea you have in
your head about what will make things better for your
profession or your patients may seem like it is only
relevant to you or your organization, but I will venture
a guess that it is being pondered by other registered
nurses in Maryland.
So, of all the resolutions you have made and maybe
not kept, make your commitment to renewing your
personal and professional energy be the one resolution
that you keep in 2012. Throughout this issue you

will read many articles on issues relevant to today’s
nurse–environmental issues, legislative initiatives,
professional practice issues, continuing education
issues, and more. Pick just one. Let us know how we
at MNA can connect you to other registered nurses
who channel their energy to the same issue. You will
come away renewed and reinvigorated personally
and professionally. How will you know you have
been renewed? The next time someone says, “You
are a nurse, I don’t know how you do that” …you
will magnetize them when you explain that is energy
channeled toward what is important to you, your
families, friends, patients, and profession.
Reference: Schwartz, T., McCarthy, C., (2007). Manage
Your Energy, Not Your Time. Harvard Business Review,
October, 63-71.

I’m not just a nurse.

I’m inventing new models
of Veteran’s health care.

Apply Today:

VAcareers.va.gov/NURSE

Chris, VA Nurse

Follow VA Careers

Experienced RNs Needed
Experienced RNs
needed to work
ER, ICU, TELE, M/S,
PACU, NICU
Metropolitan and
Southern Maryland
Areas.

Health Pros, Inc.
The Caring Professionals

10401 Hospital Dr., Suite G01
Clinton, MD 20735

Call or Email for more information
301-868-7700
Fax: 301-868-9675
Email: Hpros@comcast.net

CAMP NURSE

Find a nursing career where you can become a star!

RNs needed for a NY Performing Arts Camp located in Hancock,
2½ hours from NYC. Available for 3, 6, or 9 weeks and include
room and board. Families are accommodated.
For info call (800) 634-1703
or go to: www.frenchwoods.com
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Nursing Schools / Education

News From JHUSON
Hopkins Nurse
Manager Academy
Goes Global
The internationally renowned Institute for Johns
Hopkins Nursing (IJHN) brought the tools and
techniques of its Nurse Manager Academy to Japan
during an onsite visit September 16-18, 2011.
“Currently there is very little training for
nurse managers in Japan, that is what makes this
educational opportunity so timely.” said Lois Gould,
manager of continuing nursing education for IJHN.
“A nursing shortage exists in Japan just as in the
U.S. The Academy curriculum can teach managers
the skills they need to help with nurse retention and
engagement” Gould, who was onsite at the academy,
was joined by representatives of FirstStar Healthcare
Co. Ltd., a provider of consulting services and
training programs to hospitals, clinics, and other
healthcare facilities.
Ten people attended this initial Japanese nurse
manager academy, where expert instructors in
Japanese taught the IJHN curriculum.
During the three-day program, the curriculum
was supplemented with a webinar led by Deborah
Baker, Director of Surgical Nursing at Johns Hopkins
Hospital; and Gina Szymanski, Nurse Manager,
Oncology, Johns Hopkins Hospital.
The IJHN Nurse Manager Academy focuses on
four major areas of knowledge and competency:
exploring leadership, mastering management,
communicating with impact, and building effective
teams. The academy boasts attendance from around
the world, including Japan, Hong Kong, United Arab
Emirates, Singapore, Bermuda, Panama, and the
United States.

Director of Nursing
“You Should Love Where You Work”
www.presbyterianseniorliving.org

Glen Meadows, a non-profit premier CCRC, located on over 400 acres of rolling countryside,
ten minutes outside of Towson, MD, is seeking a Director of Nursing that will be responsible for
the organization, supervision, administration and overall management of the nursing service
program - Current state professional license (RN). Directly responsible for managing 31 SNF
beds, 36 ALF units, and other departments as assigned. The ideal candidate is a visionary with
a sensitivity to the needs of seniors, customer service driven, a pro-active self starter who
exhibits strong leadership and critical thinking skills. Three years experience in gerontological/
rehabilitative nursing preferred. One-year experience or education in nursing service
administration and supervision. Bachelor’s degree in Nursing or related field preferred. Working
knowledge of applicable federal and state regulations. Ability to instruct, direct and lead staff.
Computer experience preferred.
Excellent benefits package.
For more information, please call 410-319-5025, fax resume to 410-592-9824 or email to
lomorales@presbyterianseniorliving.org or stop by the facility to complete an
application at:
11630 Glen Arm Rd,
Glen Arm, MD 21057.

EOE

Tired of air pollution, traffic jams, crowds,
and crime? Then Garrett County is for
YOU. Garrett County Memorial Hospital
is nestled in the scenic mountains of
beautiful western Maryland. Live and
work in a mountain playground with
good schools, low crime and a stable economy. GCMH is located just
minutes away from Deep Creek Lake, Wisp Ski Resort, and numerous
state parks. Enjoy hunting, fishing, hiking, boating, skiing (water and
snow), swimming, snowshoeing, mountain biking, etc. At Garrett
County Memorial Hospital, our motto is “We’re Here for Each Other.”
This exemplifies the atmosphere of caring, commitment, respect and
professionalism that is felt throughout the hospital.

Garrett County Memorial Hospital
Human Resources Department
251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328
Visit our website at: www.gcmh.com to access an
online application. EOE H/V/M/F

Hopkins Nursing
Researcher To
Compare Local/
National Parenting
Programs
Do current parenting programs meet the unique
needs of Baltimore families?
Through a $3.2 million grant from the National
Institute of Nursing Research (NINR) Johns
Hopkins nurse research Deborah Gross, DNSc, RN,
FAAN, will answer that question by comparing and
measuring the impact on Baltimore families of two
programs: Gross’ Chicago Parent Program and the
Parent-Child Interaction Therapy (PCIT), the current
“gold standard” in parenting interventions.
The Chicago Parent Program, developed by Gross
and colleagues in 2002, focuses on a population
overlooked in prior data-driven parenting programs:
Latino and African American families raising
children in urban neighborhoods. The program
emphasizes child-centered time, the importance of
family routines and traditions, the value of praise and
encouragement, rewards for reducing challenging
behavior, the importance of setting clear limits and
following through, the need to establish consequences,
stress management and problem-solving skills for
parents, and the use of specific parenting strategies
(e.g. ignore, distract, time out) to help parents meet
their childrearing goals. The program uses group
discussion and brief video vignettes of situations
common to families raising young children (e.g.,
misbehavior in public places).
Parent-Child Interaction Therapy (PCIT) teaches
similar skills to parents but uses an individual parentchild coaching model. Parents are taught specific
skills to establish a nurturing and secure relationship
with their child while increasing their child’s prosocial behavior and decreasing negative behavior.
This treatment focuses on two basic interactions:
Child Directed Interaction, where parents are coached
on how to engage their child in a play situation with
the goal of strengthening the parent-child relationship;
Parent Directed Interaction, in which parents learn to
use specific behavior management techniques as they
play with their child.
Gross’ work is the first study showing the
comparison between the Chicago Parent Program
and PCIT. Designed with input from clinicians at the
Family Center Outpatient Mental Health Program at
the Kennedy Krieger Institute, the study targets the
additional challenges that Baltimore City families
face, including economic stress, violence, and sparse
or nonexistent support systems. Gross is collaborating
with her Co-Principal Investigator Harolyn Belcher,
MD, MHS, the Family Center’s Director of Research
and Associate Professor in the Johns Hopkins
University School of Medicine.
The five-year study, launched this past September,
will run through July 2016. Gross says the goal is
to provide better care, with better outcomes, and at
a lower cost. “Right now, only a fraction of young
children in need of mental health services are getting
them. And of those who are getting services, many
are not receiving the most effective treatments.
This study will help us identify the most costeffective treatments for helping young children from
low-income neighborhoods with serious behavior
problems,” Gross explains.

Nursing Grads Beat
Employment Odds,
Debunk Hiring Myths
Numerous polls show recent college grads have
been hit hard by the recession and are facing tough
odds in finding well-paying employment. Others show
the classes of 2010 and 2011 to be underemployed,
with many not finding jobs in their preferred fields or
geographic locations. That’s the bad news; the good
news is that nursing grads might be proving to be the
exception to the polls.
A recent survey of nursing schools conducted by
the American Association of Colleges of Nursing
(AACN) tells a story of success for recent graduates.
Among those receiving a nursing bachelor’s degree,
88% have received job offers within four to six
months; for those earning a master’s, 92%.
At the Johns Hopkins University School of Nursing
(JHUSON), informal surveys and questionnaires
conducted among the 2010 Hopkins graduates show a
similar percentage with 89% of responding graduates
from all classes (Bachelor’s, Master’s, PhD, and
Doctor of Nursing Practice) indicating they have
found employment since graduation. Of the 11% not
currently employed, nearly 10% indicated they were
pursuing an advanced degree and were continuing
their nursing studies full time.
The JHUSON online survey also showed that
nearly two-thirds of the employed respondents
found nursing positions within 90-days following
graduation; an additional 24% within six months; and
only a small number, 8%, indicated their search took
longer.
Many of the myths surrounding employment for
new nurses are being exploded by the AACN and
JHUSON data; myths that may have dissuaded some
prospective students from seeking a nursing education
and include misconceptions about extreme difficulty
with the employment search, hiring freezes at
hospitals, geographic areas oversupplied with nurses,
and new nurses being hired to do lower level health
care.
Among Hopkins grads, only 11% reported the
job search to be very difficult, while others (19%)
reported no difficulty at all. The highest percentage
of respondents (71%) described their job search as
slightly to moderately difficult. The majority of
survey respondents (58%) also found their first choice
in a position and 66% in their preferred geographic
location. Ninety-one percent were employed by
hospitals.
Sandra Angell, JHUSON Associate Dean for
Student Affairs, is finding similar, if not slightly
better results among early responses from the
classes of 2011. “The jobs are there, and they’re
good positions in excellent health care facilities. It
might take a little longer, a bit more persistence,
and occasionally a graduate might have to take their
second choice in position or location,” she observes.
When the 2010 graduates were asked to share
job search advice for future grads, they echoed
Angell’s observations, and added “network, use
alums as resources, and most important, start early!”
Many also attributed their success to their Hopkins
experience and one grad noted, “I’ve had people tell
me that having Hopkins SON on my resume was a
big bonus.”
The School will be collecting similar data for 2011.
Graduates are returning employment questionnaires
and the employment search experiences survey will
be launched in December.
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Fourth Annual Nursing Research Conference
at Franklin Square Hospital Center
The Inaugural Morgan
State University Nursing
Leadership Symposium
by Annette Snyder, RN, PhD
On October 12, 2011 graduate students of Cohort 5
of the Morgan State University, School of Community
Health and Policy’s Nursing Program, presented a
symposium entitled, “Bridging the Gap in Leadership:
Empowering Minority and Non-traditional Nurses.” The
speakers included nursing faculty, and organizational,
community and political leaders, from around
Maryland.
Delegate Shirley Nathan-Pulliam spoke about the
importance of nurses becoming politically active, at
all levels. Delegate Pulliam shared her own story of
beginning her political career with a small reception
in her own home to raise the money needed to file and
to run her campaign. She admonished the attendees to
know who their representative is and to make sure the
representatives knew who they are, too.
Dr. Keith Plowden, chair of the Bowie State
University Department of Nursing spoke eloquently
of the privilege of communities allowing researchers
in their midst, and the consequent responsibility for
researchers to include community members, by giving
their perspective voice in interpreting and disseminating
research findings.
Gwendolyn Johnson, the Northeast Regional Director
of Chi Eta Phi, Sorority, Inc., presented the importance
of the pursuit of a high level of scholarship in the
practice and study of nursing. Ms. Johnson urged the
attainment of advanced degrees, when possible, as well
as nurses understanding the importance of leadership
from the bedside, through advocacy for patients. In
addition to closing the program with a rendition of her
original song, “Nurses’ Anthem,” Ms. Demetrius Jones,
who serves as the District 7 representative with The
Maryland Nurses Association, spoke about the spiritual
basis of nursing practice and the need to respond
to patients’ spiritual needs. Ms. Jones read a poem
attributed to Mother Teresa, who admonishes us to
persist in the face of barriers and challenges. Ms. Jones
noted that this challenge is often faced by nurses and
requires expert leadership.
Dr. Marcella Copes, Dean of the Coppin State
University Helene Fuld School of Nursing, spoke
about the need for nursing students to seek leadership
opportunities and the responsibilities of faculties of
nursing to encourage student nurses.
The symposium was offered as the inaugural
offering of the newly formed Morgan State University
Nursing Leadership Institute (MSUNLI). The MSUNLI
will endeavor to offer annual symposia focused on
nursing leadership, as well as leadership development
opportunities.

Maria Honaker, RN

Dottie Reichert, RN, BSN

The Evidence Based Practice and Research
Council at Franklin Square Hospital Center in
Baltimore, Maryland hosted their Fourth Annual
Research Conference. The conference “Shifting
Gears: The Mechanics of Research Collaboration”
provided nurses with the opportunity to learn how
researchers from various disciplines collaborate to
develop innovative practices and new knowledge.
Nancy King Reame, PhD, MSN, FAAN, Professor
of Nursing, Columbia University and Director,
Pilot and Collaborative Studies, Irving Institute
for Clinical and Translational Research, Columbia
University, New York was the key note speaker for
the event. Dr. Reame spoke about “Building a CTSA
Research Culture at the Bedside.” She emphasized the
importance of the bedside nurse in clinical research
and discussed the need for bedside nurses to be a
contributing research team member.
“A GPS for Research: A Strong Interdisciplinary
Team” was the theme addressed by Eun ShimNahm, PhD, RN, FAAN, Associate Professor,
University of Maryland School of Nursing. In this
presentation, Dr. Nahm identified the components of
the Interdisciplinary Research Team and offered tips
on how to overcome challenges and build a successful
research team.
Kevin Frick, PhD, Professor at Johns Hopkins
University School of Public Health spoke about
“Costs and Cost-effectiveness as Inputs to Healthcare
systems and Hospital Resource Allocation.” Dr. Frick
explained how research enables economists to look at
health care costs over a period of time.
“The Missing Variable: What Human Factors
Engineering Brings to Your Research Team” by Vicki

R. Lewis, PhD, Scientific Director of the National
Center for Human Factors Engineering in Healthcare,
MedStar Health Research Institute, inspired the
audience as she discussed the limitations of products,
processes, and systems on the work environment for
nurses. Dr. Lewis emphasized how the healthcare
industry can learn from errors found through research
to help improve practice.
Hayley Mark, PhD, MPH, RN, Assistant Professor,
Johns Hopkins University School of Nursing reviewed
the challenges related to conducting research
in the community setting and how to overcome
them through case studies in her presentation
“Collaborating with the Community: How to Conduct
Research in Outpatient Settings or the Community.”
At lunch, conference attendees enjoyed studying
peer reviewed poster presentations on a wide variety
of topics. The EBP and Research Council at Franklin
Square Hospital Center invite you to our Fifth Annual
Nursing Research Conference scheduled for Friday,
June 1, 2012 at Franklin Square Hospital Center.

MANS Holds 32nd Annual Convention
The Maryland Association of Nursing Students
(MANS) held its 32nd Annual Convention on January
28, 2012 at the University of Maryland, School of
Nursing. The convention program theme was Health
Care Reform. Everyone has health care reform on
their minds these days, especially nurses. As nurses,
we all have the opportunity to have our voices

heard. Three delegates from the Maryland House of
Delegates were in attendance to speak about their
nursing careers and how they were led to public
service in the state legislature.
Please visit the MANS website for more
information about up-coming events. www.
marylandnursingstudents.org.

Patients are our passion
Our Nurses
are our pride.
Healing is our joy.

Built on a strong foundation of excellent medical care, values and compassion,
Saint Agnes Hospital offers Nurses the opportunity to provide outstanding
care at one of Baltimore's most respected and admired teaching hospitals.
Join our busy and expanding Nursing team in one of the following roles
and look forward to a brilliant future.
• Clinical Nurses – All Specialties
• Clinical Unit Coordinators – AICU, IV Therapy, IMCU & Med/Surg
• Clinical Nurse II Vascular Team – OR
• Heart Failure Coordinator
• Nurse Manager
• Clinical Practice Educators – Critical Care & OR
• Radiology/Cardiology Nurse Clinician
• Care Manager – ED
• Nurse Practitioner – Coronary Care Rehab
To apply, please visit

jobsatstagnes.com
Saint Agnes Hospital is an Equal Opportunity Employer.

Pictured in the photo are: (left to right) Delegate Adelaide Eckardt; Neysa Ernst;
Delegate Geraldine Valentino-Smith; Patricia Travis; Delegate Shirley Nathan-Pulliam;
Regine Faucher; and Kari Hatfield.
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News from the University of Maryland School of Nursing
The Maryland Nurses Association (MNA) awarded
their 2011 Outstanding Pathfinder Award to Janet D.
Allan, PhD, RN, FAAN, Dean and Professor, University
of Maryland School of Nursing. Allan was recognized
for the impact she has had on the nursing profession
through her state and national leadership roles. She was
also acknowledged for her creativity, dedication, and
vision that has helped nursing in the state of Maryland
achieve excellent outcomes for patients and gain national
recognition as an innovator in nursing and health care.
The annual award is presented to a member of the MNA
who has demonstrated excellence and creative leadership
that fosters development of the nursing profession.
Susan Dorsey,
PhD
’01, MS ‘98, RN, FAAN,
Associate Professor, and
Robin Newhouse, PhD
‘00, MS ’99, BSN ‘87
RN, NEA-BC, FAAN,
Associate Professor and
Chair,
Department
of
Organizational Systems and
Adult Health, University of
Maryland School of Nursing,
were among 142 nurse Robin Newhouse and
Susan Dorsey
leaders inducted as Fellows
in the American Academy of
Nursing (AAN) during the AAN’s 38th annual meeting
and conference held Oct. 13-15 in Washington, D.C. The
AAN’s approximately 1,500 Fellows are nursing leaders
in education, management, practice, and research.
Fellows contribute their time and energy to the AAN,
and engage with other health care leaders outside the
AAN in transforming America’s health care system.

bachelor
of science
in nUrsinG

Jane Kapustin, PhD, CRNP,
BC-ADM, FAANP, Assistant
Dean for the Doctor of Nursing
Practice and Master’s programs
and associate professor, University
of Maryland School of Nursing,
has been appointed a member of
the Health Care Delivery Reform
Subcommittee of the Maryland
Health Reform Coordinating
Jane Kapustin
Council. The purpose of the
committee is to review health care payment and delivery
reform efforts in Maryland. The appointment was made
by Joshua M. Sharfstein, MD, secretary of the Maryland
Department of Health and Mental Hygiene.
Deborah Witt Sherman, PhD, CRNP, ANP-BC,
ACHPN, FAAN, Professor, University of Maryland
School of Nursing, will receive the Palliative and
Hospice Care Nursing Lifetime Achievement Award
from the University of Texas MD Anderson Cancer
Institute and deliver the keynote address, The WellBeing of Family Caregivers as a Determinant of Quality
Care for Patients, at their 15th Annual Interdisciplinary
Conference on Supportive Care, Hospice and Palliative
Medicine, being held Nov. 18-19 in Houston, Texas.
A four-year, $1,087,779 grant from Maryland’s
Nurse Support II program will allow The Institute for
Educators in Nursing and Health Professions at the
University of Maryland School of Nursing to implement
statewide initiatives for increasing the number of nurses
prepared for faculty roles. “By increasing the number
of nursing faculty in Maryland, more students can be

admitted to nursing
schools and be prepared
as qualified bedside
nurses, thereby helping
to alleviate the nursing
shortage,” says Professor
Louise S. Jenkins, PhD,
RN, who is co-principle
investigator of the grant
and co-director of the
Institute for Educators,
along
with
Carol
O’Neil, PhD, RN, CNE,
Louise Jenkins
Associate Professor.
and Carol O’Neil
A three-year, $433,000
grant from Maryland’s Nurse Support Program II will
allow the University of Maryland School of Nursing to
develop and implement an online preceptor education
program to prepare registered nurses in a variety of
practice settings to work directly with entry-level
undergraduate students in one-on-one clinical practicum
experiences. This project aims to decrease academic
practice gaps by supporting entry-level nursing students
and preparing them for the realities of the current health
care system. “The program will include a comprehensive
evaluation to ensure that synthesis of preceptor concepts
is sustained and nursing recruitment and retention
is enhanced by preceptorships dedicated to teaching
nursing students,” says Jane Kapustin, PhD, CRNP,
BC-ADM, FAANP, Assistant Dean for the Doctor of
Nursing Practice and Master’s programs, who co-directs
the project with Janice Hoffman, PhD, RN, Assistant
Dean for the baccalaureate program and Assistant
Professor.

New Program at
Hood College!

DeGree coMPleTion ProGraM
Hood’s BSN degree completion program provides a quality educational
experience that is designed to enhance and add to students’ knowledge
skills and abilities, broaden them within the profession and expand their
opportunities for career enhancement.
• The curriculum is designed to assist the registered nurse develop the additional and
necessary skills to adapt to the increasing complexity of health care in the 21st Century.
• The curriculum focuses on leadership, research and evidenced-based practice,
healthcare ethics and nursing informatics, among other competencies for
professional nursing practice.
• Thirty credits may be awarded for a license to practice as
a registered nurse in Maryland.

For more information visit
www.hood.edu/nursing or contact:

Admission Office
(800) 922-1599 or (301) 696-3400
admission@hood.edu

www.hood.edu

401 Rosemont Ave., Frederick, Maryland 21701

certification
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Salisbury University Opens Simulation Center
Salisbury University held a festive ribboncutting on Thursday, December 1 to celebrate the
announcement of a $1 million gift for the Richard A.
Henson Medical Simulation Center from the Richard
A. Henson Foundation, Inc.
“Mr. Henson was a community benefactor and
champion of higher education. I think he would
have been an enthusiastic supporter of this project,”
said SU President Janet Dudley-Eshbach. “We are
grateful to the Henson Foundation for maintaining his
vision and commitment to progress and innovation,
particularly in the sciences.
“The campus footprint has changed drastically this
fall. Today we have another example of a new and
creative facility, made possible through partnerships.
The center will enhance the University’s ability to
provide excellent educational experiences for students
and to serve the region which Dick Henson loved.”
Known as the founder of the commuter aviation
industry, Henson first made an indelible mark on the
campus with a multi-million dollar endowment of the
Richard A. Henson School of Science and Technology
in 1988. This was followed by a $1 million gift for
new science equipment in 1998.
“The Foundation was established by Mr. Henson
to enrich the quality of life of the greater Salisbury
area and to act as a catalyst for the betterment of
the community,” said Chairman Jon Sherwell. “The
trustees feel Salisbury University’s efforts to create
this center truly embody his spirit, objectives and
ideals.”
Located at 106 Pine Bluff Road in Salisbury,
the Richard A. Henson Medical Simulation Center
serves students across disciplines, including nursing
and health sciences, as well as community health
providers. Under the guidance of faculty, they will
have opportunities to practice potentially life-saving
skills, often involving collaboration and teamwork,
in a safe and regulated environment. Through
simulation, they will develop evaluation and treatment
techniques to best care for patients.
“For over 30 years, the University has been a
leader in educating health care professionals who
serve across the Eastern Shore and throughout the
State of Maryland,” said Dr. Karen Olmstead, dean
of the Henson School. “There has been a critical and
growing need for high-quality clinical simulation
experiences for students and practicing professionals.
Salisbury’s ability to provide this has now been
dramatically enhanced.”
In 2010, the University received a $937,000
grant from the Maryland Hospital Association’s

Who Will Care? Fund for Nurse Education to
purchase simulation equipment and to support
related programming. The SU Foundation, Inc., then
partnered with the University to secure the facility.
The redesign and renovation was led by Design
Collective, Inc. of Baltimore and contractor Harper &
Sons of Easton.
The $1.15 million building project is part of SU’s
ongoing efforts to help reduce the national nursing
shortage in the local area and beyond. Offering
nearly 5,000 square feet of practical space, the center
replicates a medical office, with a waiting room and
nurses’ station. Featured are four specialized labs for
LDRP (Labor, Delivery, Recovery and Postpartum),
neonatal, pediatric and adult care. High-fidelity,
computerized, life-like mannequins help replicate
demanding and unpredictable clinical situations,
allowing students to make real-time decisions and
exposing them to a wide-range of conditions including
premature births, diseases and physical injuries.
In a mental health wing, actors will serve as
“patients” with various psychiatric issues to help
students learn effective intervention techniques.
Cameras throughout the facility will record student
interactions for later critique by peers and faculty.
The center offers room for growth and expansion
with, for example, the inclusion of lab space for
future use by applied health physiology graduate
students engaged in fitness, rehabilitation and sports
performance analysis.
“We envisioned a place where regional health
care providers also are able to sharpen their clinical
skills,” said Dr. Lisa Seldomridge, chair of the
SU Nursing Department. “Learning never stops,
especially in these professions, and SU is committed
to providing top-notch, state-of-the-science education
and training.”
The SU Nursing Department has the highest
five-year average pass rate of all B.S.-granting
institutions in Maryland on the National Council
Licensure Examination. In 2010-11, its rate topped
all other University System of Maryland campuses
and Johns Hopkins University. SU offers Maryland’s
only baccalaureate in respiratory therapy and only
graduate program in applied health physiology. This
year, the Medical Lab Science program increased its
enrollment by 50 percent. Last year, 11 SU students
were admitted to medical school and several others to
professional programs in health fields. Starting in fall
2012, the University begins its first doctoral program,
in nursing practice.

Breast Center at Franklin Square
Receives National Accreditation
The Breast Center at Franklin Square has been granted
a three-year designation by the National Accreditation
Program for Breast Centers (NAPBC), a program
administered by the American College of Surgeons.
Franklin Square Hospital Center offers comprehensive
breast care services in two locations: on the hospital
campus in the White Marsh area of Baltimore County
and in Harford County at the Breast Center Bel Air.
“It’s rewarding to be recognized nationally for the
quality of care that we provide to the members of the
communities we serve,” said Kristen Fernandez, MD,
breast surgeon and director of the Breast Center at
Franklin Square. “I would like to extend my appreciation
to our entire multidisciplinary team who works together
to provide our patients the very best care and outcomes
possible.”
Accreditation by the NAPBC is awarded only to
those centers that have voluntarily committed to provide
the highest level of quality breast care and that undergo
a rigorous evaluation process and review of their
performance. During the survey process, the center must

demonstrate compliance with standards established by
the NAPBC for treating women who are diagnosed with
the full spectrum of breast disease. The standards include
proficiency in the areas of: center leadership, clinical
management, research, community outreach, professional
education, and quality improvement. A breast center
that achieves NAPBC accreditation has demonstrated a
firm commitment to offer its patients every significant
advantage in their battle against breast disease.
More than 200,000 women in the United States are
diagnosed with breast disease each year. Receiving care
at a NAPBC-accredited center ensures they will have
access to:
• Comprehensive care, including a full range of stateof-the-art services
• A multidisciplinary team approach to coordinate
the best treatment options
• Information about ongoing clinical trials and new
treatment options
• Quality breast care close to home

For more information call 410-543-6030 or visit
the SU Web site at www.salisbury.edu./eof

Exterior of SU’s new Richard A. Henson Medical
Simulation Center.

Respiratory Therapy and Nursing students
practice infant care in the center.

The center also includes a pediatric lab.

Our Community, Our Hospital, Our Future Together.
At Civista Medical Center, we are committed to providing nothing less
than top-quality medical care. Join our dedicated professionals today.
• Assistant Manager, ED • Case Manager
• Clinical Documentation Specialist • Clinical Nurse (ED,
ICU, Med/Surg, Tele) • Infection Prevention Coordinator
• Patient Care (Nursing) Supervisor
For details on current opportunities and to
apply, visit us online today. EOE.

www.civista.org/hr.htm

La Plata, Maryland
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Howard County General Hospital Receives National Recognition
for Successfully Preventing Bloodstream Infections
Howard County General Hospital: A Member of
Johns Hopkins Medicine (HCGH) received national
attention with the visit of Pamela Lipsett, M.D.,
MHPE, FCCM, president of the Society of Critical
Care Medicine. In a special ceremony on Dec. 7,
Dr. Lipsett presented the HCGH Intensive Care Unit
(ICU) team with an award from the Department
of Health and Human Services and Critical Care
Societies Collaborative National Awards Program to
Recognize Achievements in Eliminating HealthcareAssociated Infections.
After identifying a higher-than-acceptable rate
of central line associated blood stream infections
(CLABSI) in 2008, a multidisciplinary ICU team
developed a new approach to placing and monitoring
the lines, which eliminated infections for more than
699 days. In fact, the ICU has had only one CLABSI
since January 3, 2009.
Dr. Lipsett praised the team’s collaborative
approach. “You have made a tremendous difference

in the care of your patients. The ICU team should
be deeply proud for having such intense focus on
patient care that, together as a team, you developed
this important protocol. You deserve the national
recognition of this award.”
A leading cause of healthcare-associated infections
in acute care hospitals, CLABSIs are linked to a
central line or central vascular catheter—a long, thin
tube inserted into a large vein and used to provide
medicine, fluid, nutrients, or blood over an extended
period of time to the sickest patients.
The HCGH ICU team began using pre-sorted
bundles of equipment and supplies, including sterile
materials for both the patient and care giver, as well
as a check list which helps ensure staff maintain
appropriate hand hygiene and follow the proper sterile
technique. The success of the ICU program led to its
expansion hospital wide in January 2010 to include all
patients with central lines.

Members of the ICU team gathered to celebrate
the award. Front row (l. to r.): Jane Scanlon, RN;
Nancy Smith, RN; Niki Brauning, RN; Cori Nash,
RN; Erika Debus, RN; Dr. Pamela Lipsett,
Dr. Kim Goring; Marica Abrams, RN.
Back row (l. to r.): Dr. Nishi Rawat; Ellen Merrill,
RN; Roxanne Terry, RN; Sharon Hadsell, RN;
Linda Sayre, RN; Mark Benton, RN;
Dr. Eric Aldrich; Dr. Leo Rotello; Dr. John Orens;
Dr. Francis Chuidian.

VA Maryland Health Care System Nurse
Selected for DAISY Award
Seeking a Clinic Manager and experienced Home
Health Nurses for Anne Arundel County,
Baltimore County and Baltimore City
We offer:
401 K • Tuition Reimbursement
Mileage Reimbursement
Full-time, part-time and per diem opportunities

Please forward your resume via fax to 410-235-1309,
e-mail jobs@p-bhealth.com,
or call 410-235-1060.

Maryland’s leading private provider
of human services has 2 rewarding
positions available. Our team of clinicians
is committed to treating children with
behavioral problems and emotional
disabilities and their families.
•

Psychiatric Nurse Practitioner: two
part-time or one full-time for clinics
in both our Anne Arundel County and
Baltimore City, MD

•

Registered Nurse: Part time and PRN
available in Timonium in residential and
school based programs.

We offer a team environment,
excellent benefit package and a
chance to make a difference in a
child’s life!
Send resumes to
Employment Office,
2300 Dulaney Valley Rd.,
Timonium, MD 21093.
E-mail: kiversen@cc-md.org.
Or visit our web site at
www.cc-md.org for a complete listing
of our openings.
Drug free work place. EOE/AA

The Daisy Foundation has selected Teresa
Magboo, a nurse at the VA  Maryland Health
Care System, as a 2011 DAISY Award winner.
Established in 2000 as a memorial to J. Patrick
Barnes, who died at age 33 of complications of
Idopathic Thrombocytopnic Purpura (ITP), to honor
and thank individual nurses for their demonstrated
excellence, the DAISY Foundation bestows the
DAISY Award on deserving nurses throughout the
nation to recognize “unsung heroes.” An acronym for
“Diseases Attacking the Immune System,” the DAISY
Award and Foundation enables the Barnes family to
honor nurses demonstrating a passion for nursing,
leadership, caring and compassion, respect for others,
team work and collaboration, and professionalism.
The Foundation’s panel selected Magboo from more
than two dozen nominees from the VA Maryland
Health Care System. The Barnes family chose to
be on-hand to present the award to Magboo during
a ceremony at the Baltimore VA Medical Center, a
division of the VA Maryland Health Care System, on
Oct. 6.
Magboo, known for her contributions toward
the creation, implementation, and evaluation of
the CareVue Clinical Information Portfolio, a
documentation flow sheet that was first tested

at the Baltimore VA Medical Center, earned a
bachelor’s of nursing degree from St. Paul’s College
in the Philippines. She has worked solely in the
Surgical Intensive Care Unit since joining the VA
Maryland Health Care System in 1993 and quickly
demonstrated her keen abilities to care for others with
deep compassion, while remaining calm, focused,
communicative and comforting. Prior to joining the
health care system, she worked in the Intensive Care
Unit at Good Samaritan Hospital.
“Nurses honored as DAISY Awardees meet the
needs of their patients by providing excellent nursing
care and also by paying attention to the emotional and
psychological needs of their patients. They treat each
patient as a human being with a personality, a history,
values and dignity, and Teresa Magboo is such a
nurse,” said Carol Nizzardini, RN, MS, chief nurse
executive for the health care system.

Urgent need for
LPNs and RNs

Alman & Alman, LLC

to provide critical services for our
service men and women.
LPN–Med/Surg: WRNMMC–Bethesda
RN–ICU: WRNMMC–Bethesda
Full-time and part-time, long term contracts offering
attractive remuneration packages with full benefits.
Interested applicants please e-mail resume to:

OMV Medical, Inc.

at: recruiting@omvmedical.com or
call Linda at 800-773-3105
www.omvmedical.com

Attorneys at Law
183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878
301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the
Following Areas
Disciplinary Actions and Complaints before
the Maryland Nursing Board
Divorce, Separation, Custody, Visitation
Wills and Estate Planning
Personal Injury
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our degrees of
nursing excellence

Bachelor of Science, Major in Nursing

Summer-Entry Accelerated
Fall-Entry Accelerated
BS to MSN
Accelerated BS to MSN with Clinical Residency

Master of Science in Nursing

MSN/MPH • MSN/MBA • MSN/PhD
Nurse Practitioner
Public Health Nursing
Women’s Health Clinical Nurse Specialist/
Nurse-Midwifery*
Health Systems Management**
Clinical Nurse Specialist**
*In collaboration with Shenandoah University Division of Nursing
**Online options available

Doctor of Philosophy in Nursing (PhD)
Doctor of Nursing Practice (DNP)

The Johns Hopkins University School
of Nursing—A place where exceptional
people discover possibilities that forever
change their lives and the world.

www.nursing.jhu.edu/excellence
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District News

Thank you
to all the
PeriAnesthesia
Nurses of
Delaware, D.C.,
and Maryland
for being a vital
link in patient care.

District Members in
the News

Celebrate your commitment to
our specialty practice during
PeriAnesthesia Nurse
Awareness Week,
February 6-12, 2012.
~CBSPAN Leadership

The American Nurses Credentialing Center
(ANCC) has two new employees.
The American Nurses Credentialing Center
(ANCC), a subsidiary of the American Nurses
Association (ANA), provides individuals and
organizations throughout the nursing profession
with the resources they need to achieve practice
excellence. ANCC’s internationally renowned
credentialing programs certify nurses in specialty
practice areas; recognize healthcare organizations for
promoting safe, positive work environments through
the Magnet Recognition Program® and the Pathway
to Excellence® Program; and accredit providers of
continuing nursing education. In addition, ANCC’s
Institute for Credentialing Innovation® provides
leading-edge information and education services and
products to support its core credentialing programs.
ANCC is the world’s largest and most prestigious
nurse credentialing organization.

District 3
District 3’s Pot Luck and Business Meeting was
held Sunday, January 29th at Charlene Passmore’s
home.

Pictured Left to Right: Deborah Campbell;
Carole Stanley Collins (District 3 President);
Joann Oliver; Kyndra Jackson;
Charlene Passmore; Nancy Eaton; Patricia Travis;
and Janet Cogliano.

District 7

Jennifer Bethell, MS, RN
Sr. Magnet Program Analyst
Magnet Learning Community™
The Magnet Recognition
Program® of the Magnet
Learning Communities™(MLC),
is an internet-based collaborative
for nurses engaged in improving
patient care outcomes and Jennifer Bethell
excellence in nursing practice.
The MLC provides an opportunity for nurses from
Magnet® designated facilities to connect and share
best practices, resources, research, experiences, and
strategies that have led to quality patient care, nursing
excellence, and innovations in professional nursing
practice.

On October 20, 2011 at the fall membership
meeting, Jennifer R. Austin was presented the
Judith Westing Nursing Scholarship Award by
District 7 President Sadie Parker (left) and Vice
President Kathleen Galbraith.

Gewreka L. Nobles, MSN, RN
Education Program Specialist
The Institute for Credentialing
Innovation
ANCC’s
Institute
for
Credentialing
Innovation®
produces a variety of educational
services and products to support
those seeking certification, Gewreka Nobles
Magnet recognition, Pathway
designation, or Accreditation. Review and resource
manuals, review seminars, and web-based learning
all support individuals who are on the path to
certification.

We CARE for
your CAREER.
Are you looking for flexibility? Come join our
internal per diem staff. We have openings for
dedicated professionals who want to build
relationships - and build careers.

Genesis Staffing Services
Where Remarkable Happens.

SM

Genesis Staffing Services
Where Remarkable Happens.

SM

Genesis Staffing Services
Where Remarkable Happens.

SM

NOW HIRING

RNs • LPNs • GNAs
Must have 18 months current LTC experience as a nurse
and 6 months current LTC experience as a GNA
We offer:
401(k) • Flexibility • Premium pay • No cancellation within
48 hours • Guaranteed internal source of work
To learn more, call Marietta Arroyo at 800-774-0423 or
e-mail staffingservices@genesishcc.com

EOE M/F/D/V

RNs
LPNs
CNAsClient:

Compassionate
158717.1 AH
Healthcare
Genesis
Nursing Services

Maryland Nurse
Publication:
3.25” x 5”
Size:
Compassionate
Healthcare
sw
Artist:
Nursing Services
Inc.
email
Ad Delivery:
is currently
SEEKING
8/8/11 caring nurses to work:
Insertion
Date:dedicated
• Pediatric
Private Duty 4
• Home Care
Colors:
• SkilledEmail
VisitsAddress:
lchristensen@aldpub.com
sw
Confirmation:

Applicants must have
This material
developed
by, and is the property
Alstin Communications,
• Minimum
oneis year
clinical
• ofDedication
to Inc. and is to
be used only in conjunction with services rendered by Alstin Communications, Inc. and its
agents. It is not to be copied, reproduced, published,
exhibited or otherwise used without the
experience		
excellence
express written consent of Alstin Communications, Inc. ©2011 Alstin Communications, Inc.
• Recent peds experience
Color depicted is for presentation purposes only and may not be an exact representation of
the final product. Every effort and care has been made to simulate the colors of the finished
product. See first page of Insertion Order for actual size and insertion date.

We Offer:
• Competitive Salaries
• Flexible Schedule
• Supportive Staff
• Friendly work
			 environment

Apply at
www.compassionatecarenursing.com
or call (410) 719-0672

District 7 voted to approve a new governance
structure and elected a Board of Directors.
Shown here for their first group photograph are:
(sitting from left to right) Vice President
Kathleen Galbraith, Director Dee Jones,
President Sadie Parker. Secretary
Kelly Kingsbury-Simonton; and (standing)
Treasurer Barb Biedrzycki, Directors
Trinna Jones and Lisa Tierney.

District 8
A special thanks to Sharan
Koza
for
her
dedication
and service as District 8
Representative to the MNA
Board of Directors. Sharan’s
term ended in October 2011.
Members participated in a
community service activity
during the Christmas holiday by
Sharan Koza
purchasing and preparing gift
boxes for needy elderly residents of Hagerstown.
A Spring Conference is being planned for April
17, 2012 at Dutch’s Daughter Conference Center in
Frederick, Md. The topic is Implications of Obesity:
Nursing Care Across the Continuum.
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Calling All Nurses–
Let’s Make the Green Shift!

by Katie Huffling, RN, MS, CNM
Over the past few years, many of us have become
aware of how our actions can impact the world we
live in. For example, we now recognize that bottles,
when not recycled, will be a waste of valuable
resources when sent out with our regular trash
collection and unnecessarily take up limited landfill
space. And many of us are now using reusable bags
when we go shopping, reducing the number of plastic
bags produced as well as preventing plastic bags
from being released into the environment, polluting
waterways and harming wildlife. More and more of
us are making an effort to walk and bike to work, use
less energy, and avoid the use of harmful chemicals
in our cosmetics and cleaning products.
While this may be a time of great concern for the
environment, it is also a time full of great possibilities.
As nurses, we need to challenge ourselves to make
even more positive changes–changes that we know
will have an impact on the health of our patients,
communities, families and us. While sometimes it
may feel that these small changes may not be having a
large impact, they truly are. There are over 3 million
registered nurses in the United States. We need to
become part of the green shift. When all of us begin
making these positive changes for our environmental
health, amazing results can happen.
To help nurses make these changes, the Alliance
of Nurses for Healthy Environments (ANHE) has
partnered with Practically Green to make a nursefocused version of their award winning web site

(www.practicallygreen.com/anhe). On this site, nurses
are asked to take a short quiz that evaluates all of
the green activities that they do at home and work. It
then shows them how green they are and helps them
discover their next steps. The website was created
to make nurses feel good about the changes they are
already making and challenge them to make even
more.
As nurses, we value the scientific basis of evidencebased care. The Practically Green-ANHE website
takes the same approach to green actions. For every
green action the science behind why it is a green is
outlined and then recommendations on how to make
the change are given. For actions that recommend a
product change, such as switching to an all-natural
shampoo, products may be recommended. All
products on the site have undergone a rigorous review
process from reputable sources such as the Good
Guide (www.goodguide.com) and Environmental
Working Group’s Skin Deep Database (www.
cosmeticsdatabase.com). The site also makes it easy
for nurses to share their success stories so we can
learn from each other and cheer each other on.
Green actions are not just for our personal lives,
green changes can happen in healthcare too. If we’re
starting to use soaps and shampoos in our homes
that are free from carcinogenic ingredients, shouldn’t
we also be using these non-toxic products in our
healthcare institutions as well? For many of the green
actions, examples of how these changes can be made
in healthcare are provided as well as success stories
from other nurses. As you green your personal life
through Practically Green-ANHE, all nurses are

also invited to make the Nurses Pledge for Healthy
Environments and pledge to make three green
changes in their professional life (http://goo.gl/i2oD6).
The green shift is happening and this is one shift that
all nurses should sign up for!
NURSES’ COMMITMENT
Below are examples of green changes nurses
should be striving for. Nurses are being challenged
to, in Gandhi’s words, “be the change you want to
see in the world,” starting with each of us living
in our most sustainable way.
Nurses commit to:
Choosing the safest products possible, considering
the impact of the full life cycle of our products.
Nurses commit to:
Buying locally and sustainably grown produce,
meats, and poultry–free of unnecessary pesticides,
antibiotics, hormones and genetically modified
organisms (GMOs).
Nurses commit to:
Considering our carbon footprint in all that we do,
including household and transportation decisions.
Nurses commit to:
Sharing our knowledge about environmental
health and sustainability with our families, fellow
nurses, other health care providers, community
members and policy makers.

THE 13 0 -y E A R L E ADER iN NURSiNg EDUCATiON

nuRSing iS Changing.
lead The Way.
The Top-Ranked dRexel online Rn-To-BSn
Everyday, nurses just like you are choosing Drexel University Online to further their
education, specialize their skills, and advance their careers and salaries. Here’s what
Drexel Online offers:
• A full selection of accredited RN to BSN, MSN, certificate and NP programs
• U.S.News & World Report ranks Drexel University among “America’s Best Colleges 2012”
• 80% of Drexel’s full-time faculty members hold a PhD
• A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR youR SuCCeSS
ViSiT: dRexel-nuRSing.Com
info@drexel.com | 877.215.0009
®
drexel online. a Better u.

Page 14 • The Maryland Nurse News and Journal

February, March, April 2012

Maryland Nurses Association Membership Application
21 Governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802

A leader in home care is
seeking RNs and LPNs for:

_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial
Basic School of Nursing
_____________________________________________
_________________________________
_ _________________________________
Credentials
Home Phone
Graduation (Month/Year)
_____________________________________________
_________________________________
_ _________________________________
Home Address
Work Phone
RN License Number
_____________________________________________
_________________________________
_ _________________________________
Home Address
Home Fax Number
License State
_____________________________________________
_________________________________
City/State
Work Fax Number
_____________________________________________
_________________________________
County
Zip Code
_____________________________________________
_________________________________
Employer Name
E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code

• Assistant Director of
Nursing (DC location)
• Full-time Quality Assurance
RN in both our Maryland
and DC locations
• Private-duty nursing
• Skilled nursing visits
• Well baby visits
• RN supervisory visits
• Spanish Speaking Nurses
• Ventilator experienced RNs and LPNs

Pediatric and Adult Clients
For more information please call
410-665-7566 • 877-276-6898
or fax resume to 410-665-7558
or visit us online at

MEMBERSHIP DUES VARY BY STATE
MEMBERSHIP CATEGORY (check one box)
Payment Plan (check one box)
 Full Amount Payment
 Check
 Mastercard or VISA Bank Card
		 (Available for annual payment only)

M Full Membership Dues
 Employed–Full Time
 Employed–Part Time

www.communitycarenursing.net

Full Dues MNA Membership Only

 To belong to the Maryland Nurses

___________________________________________
Bank Card Number and Expiration Date

		 Association and your District Only

NOW HIRING for
Charge Nurses at
2 Locations!

R Reduced Membership Dues
 Not Employed
 Full Time Student
 New Graduate from basic nursing education
		 program within six months to two years after
		 graduation (first membership year only)
 62 years of age or over and not earning more
		 than Social Security allows

Pediatric and OBGYN
Charge Nurses

S Special Membership Dues
 62 years of age or over and not employed
 Totally Disabled

• Highlandtown Healthy
Living Center
• St. Agnes Community
Health Center

Sign On Bonuses Offered

BMS is seeking strong Charge Nurses for the
Peds and OBGYN departments of two busy
outpatient community practices. In addition
to providing high quality direct nursing care,
these individuals will supervise RN and medical
assistant staff. Requires collaboration with
physicians and administrative teams. Requires
strong managerial and clinical skills. At least 2
years of supervisory experience.

___________________________________________
Signature for Bank Card
Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is

available only where there is an agreement
between your employer and the association to
make such deduction.

Note: $7.50 of the SNA member dues is for
subscription to The American Nurse.

___________________________________________
Signature for Payroll Deduction

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (continued)

Read, sign the authorization and enclose a check
for first month’s EDPP payment (contact the
SNA/DNA for appropriate rate). 1/12 of your
annual dues will be withdrawn from your
checking account each month in addition to a
monthly service fee.

AUTHORIZATION to provide monthly electronic
payments to American Nurses Association (ANA):
This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the
first month’s payment. ANA is authorized to change
the amount by giving the undersigned thirty (30)
days written notice. The undersigned may cancel
this authorization upon receipt by ANA or written
notification of termination (20) days prior to the
deduction date as designated above. ANA will charge a
$5.00 fee for any return drafts.
___________________________________________
Signature for EDPP Authorization

M em b ership A pplica t ion
There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work.
District 1:
District 3:
Allegany County
Anne Arundel County
Garrett County		

For more information: visit our website at

www.bmsi.org

District 5:
Montgomery County
Prince Georges County

District 2:
District 4:
District 7:
Baltimore City
Eastern Shore
Harford County
Baltimore County
Except Cecil County
Cecil County
Howard County			
Carroll County

Email: apply@bmsi.org
Fax: (410) 510-1393

HPK Supports Maryland Nurses

Nursing Malpractice Defense,
Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,
Risk Prevention, By-Laws and
Nursing Home Liability

District 9:
St. Mary’s County
Charles county
Calvert County

Please choose your district and payment plan from the following chart:
For All Districts

Full Dues

Reduced Dues

Special Dues

Annual
EDPP*
Annual
EDPP*
Annual
EDPP*
$248
$21.17
$124
$10.84
$62
$5.67
Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.
*EDPP – monthly Electronic Dues Payment Plan
American Nurses Associaton
P.O. Box 504345
St. Louis, MO 63150-4345

PEDIATRIC
OPPORTUNITIES
®

District 8:
Frederick County
Washington County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses Association, and the District. All membership category dues may be paid either annually, or through monthly electronic dues payment plans (EDPP). A service charge applies to the monthly electronic dues membership payment
plan except annual membership paid in full at the time of application.

Make checks payable to:
Send complete application and check to:

Baltimore &
DC Metro Areas

The Johns Hopkins Home Care Group currently has
PEDIATRIC OPPORTUNITIES.
Coordinating, teaching, and providing skilled nursing visits to
Pediatric patients in their home. Minimum 3 years experience
as a pediatric nurse, Home Care and Infusion
experience preferred.

410.938.8800 | hpklegal.com

 Electronic Dues Payment Plan (EDPP)-$16.16

For more information, call Diane Pilkerton at 410-288-8075 or
apply at hopkinshomecare.org and refer to the
Req. number 1870.
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I have
THE POWER OF MANY
I believe in teamwork. That “good enough” never is. And that we can always do it
better together. As a nurse at Kaiser Permanente, I put these beliefs into practice.
My colleagues and I set our expectations high. And so does Kaiser Permanente.
Together, we know that if we can help our patients maintain their best level of
health, we’ve succeeded in our mission. When you work together as family in an
environment where the patient comes first, great things happen. The whole
becomes stronger. And so do the individuals. If you believe collaboration inspires
success, this is the place to put your beliefs into practice.

Scholarship
Opportunities!
Master of Science in
Nursing Education
The Master of Science Degree in Nursing Education is a 36 semester hour
accredited professional program designed to prepare students to acquire
essential knowledge and skills in the teaching and learning process.
Students will learn how to facilitate learning, design curriculum, use
assessment and evaluation strategies, and engage in the scholarship of
teaching, service and leadership.
Upon program completion, graduates will be positioned to pursue
Certification as a Nurse Educator (CNE) through the National League of
Nursing Accrediting Commission (NLNAC). Additionally, graduates will
be prepared to competently work with students, patients, and consumer
learners in academic, clinical, and professional settings.

Master of Science in
Nursing and Business Leadership
This 42 hour semester career changing degree will provide you cutting
edge education that will launch you to new levels of success and
satisfaction. Having a combined educational background of both Masters
in Nursing and an emphasis in Business Leadership will provide graduates
with the advanced leadership skills necessary for advancement in today’s
healthcare field. In addition, graduates will be able to achieve a level of
academia within educational arenas which is second to none.
The School of Graduate and Professional Studies at Washington Adventist
University is designed to accommodate the demanding schedules and
educational needs of working adults. Our professors are experienced
professionals and leaders in both the MBA and Nursing Administration
disciplines.

The nation’s leading nonprofit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic Region, we provide
quality health care to our more than 500,000 members in Maryland,
the District of Columbia, and Northern Virginia. At this time, we
have the following excellent opportunities:
➞ Advice RNs – Fairfax, VA (A sign-on bonus may be
available for this position)
➞ Clinical RNs (Urgent Care/CDU) – Gaithersburg, MD

For more information
about specific opportunities
in Maryland, Northern
Virginia, or the District of
Columbia, we invite
interested individuals to
visit jobs.kp.org for
complete qualifications
and job submission details.

jobs.kp.org

➞ Clinical RNs – Various Specialties – MD, VA and DC
➞ Clinical Supervisor – Capitol Hill Medical Office Building
➞ Perioperative RNs – Kensington, MD and Capitol Hill
➞ HP Director, Perioperative Services – Kensington, MD

© 2012 KAISER FOUNDATION HEALTH PLAN OF THE MID-ATLANTIC STATES, INC. PRINCIPALS ONLY. DRUG-FREE WORKPLACE. EEO/AA EMPLOYER.

St. Mary’s Hospital of Leonardtown, Maryland, offers patients state-of-the-art healthcare in a warm, comfortable environment. We have a history of offering a progressive
and professionally rewarding workplace. Our outstanding employee benefits and strong
standards help make our hospital one of the best places to work in Southern Maryland. We
encourage you to review our career opportunities and submit an application through our
website. We are currently seeking:

PRN NURSES FOR
NURSING SERVICES

Our condensed program format allows students
to complete their masters degree:
• In as little as 18 months with the benefits
of attending class two nights per week OR
• In 24 months one night per week

APPLY

to wau

Excellent Scholarship
Opportunities

www.wau.edu

For more information call 877-246-2225
or email msnurse@wau.edu

www.smhwecare.com/careers
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Chamberlain College of Nursing.
Expanding access to nursing
education today to ensure
our health tomorrow.
With 2.8 million new and replacement nurses needed by 2020*,
nurses have the opportunity to shape the future of healthcare.
Chamberlain is increasing access to nursing education
nationwide by launching new campuses and adding
flexible online degree programs.
• For aspiring nurses, Chamberlain offers a 3-year Bachelor
of Science in Nursing (BSN) degree program**.
• For nurse advancers, Chamberlain offers the RN to BSN online
degree completion option, the RN-BSN to MSN online
option and the Master of Science in Nursing (MSN)
online degree program.
Chamberlain is advancing healthcare by training the nurses,
nurse leaders and nurse educators of tomorrow.

Now enrolling for spring, summer and fall semesters
For more information, please visit chamberlain.edu or call 888.556.8CCN (8226)
Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo
Chamberlain College of Nursing Arlington Campus – 2450 Crystal Drive – Arlington, VA 22202 – 888.556.8226
Chamberlain College of Nursing 2450 Crystal Drive, Arlington, VA 22202 is certiﬁed to operate by the State Council of Higher Education for Virginia, 101 N. 14th Street, 10th Floor, James Monroe
Building, Richmond, VA 23219, 804.225.2600. Chamberlain College of Nursing has provisional approval from the Virginia Board of Nursing, Perimeter Center, 9960 Mayland Drive, Suite 300, Henrico,
Virginia 23233-1463, 804.367.4515.
© 2012 Chamberlain College of Nursing, LLC. All rights reserved.
* U.S. Department of Health and Human Services, Health Resources and Services Administration, 2008
** The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off.

