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2009 South Carolina Nurses Association 
Biennial State Convention The Many Facets 

of Nursing… WAS A GREAT SUCCESS! 

SCNA President Vicki Green welcomes all 
during the 1st General Session of the 2009 

SCNA Biennial State Convention. The ballroom 
was full of attendees awaiting Dr. Robert Ball’s 

presentation on “Pandemic Flu Update”. 

Over 225 people were in attendance at this year’s 
State Convention.

There were 37 sessions available for attendees to attend as 
well as 2 pre-convention sessions. It is estimated that over 

3400 hours of CNE was awarded at this one event. 

SCNA Award Committee 
Chair, Gwen Davis, did an 

outstanding job presenting 
the 2009 SCNA Awards. 

Linda Johnston, of Gilbert SC, was the recipient 
of not just one, but two, SCNA Awards: The 

Distinguished Nursing Award and The Joy of 
Nursing Award.  Congratulations to Linda.  

Linda is pictured here with Vicki Green-SCNA 
President and Gwen Davis-SCNA Awards 

Committee Chair.

Dianne Lee, of Orangeburg SC, was the 
recipient of the Friend of Nursing Award. 

Congratulations to Dianne. Dianne is pictured 
here with her husband Freddy Lee, 

Vicki Green-SCNA President, and Gwen 
Davis-SCNA Awards Chair.

During the SCNA Annual Membership Meeting, 
which was held on Saturday, the Report of Tellers 
and Declaration of Election was read. Immediately  

after that the newest SCNA Board of Directors 
Officers and SCNA Chapter Officers were sworn in.

On Friday of 
the Convention 
the SC Nurses 
Foundation’s 
President, 
Karen Brown, 
presented 7 
scholarship 
awards to 
graduate and 
undergraduate 
nurses. 
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Judith Curfman Thompson, IOM
Executive Director and Lobbyist

Another SCNA year has been 
accomplished and a wonderful 
convention held. The cycle of 
life at SCNA now begins again. 
As with the rolling of the “real” 
seasons of the year, each new 
beginning, following the SCNA 
Annual Meeting, is a time of 
hope and excitement for SCNA.

We have bid farewell to 
faithfully serving members of 
the Board of Directors, who 
have willing given their time and 
talents , some for many years, to 
the professional association for 

The South Carolina Nurse (ISSN 1046-7394) is published 
quarterly and issued in January, April, July and October by 
the South Carolina Nurses Association, 1821 Gadsden St., 
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to not more than 500 words.
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2009-2010 Board of Directors

President  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Vicki Green

Vice President . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Connie Varn

Secretary . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Jessica Simpkins

Treasurer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Susan Clark

Director Seat 1  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Ellen Riddle

Director Seat 2  . . . . . . . . . . . . . . . . . . . . . . . . . . Cathy Mattingly

Director Seat 3  . . . . . . . . . . . . . . . . . . . . . . . Eva Marie Reynolds

Director Seat 4  . . . . . . . . . . . . . . . . . . . . . . . Heather Hyatt Dolan

Commission Chair—SCNA Chapters . . . . . . . Judith Alexander

Commission Chair—
    Public Policy Legislation . . . . . . . . . . . . . . . . Maggie Johnson

Commission Chair—Workplace Advocacy . . Rebecca Burrows

Appalachia Chapter Chair (Ex- Officio) . . . . Bobbie Overstreet

APRN Chapter Chair (Ex-Officio) . . . . . . . . . . Cathy Mattingly

Community/Public Health 
    Chapter Chair (Ex-Officio) . . . . . . . . . . . . . . . . Sandra Tucker

Edisto Chapter (Ex-Officio)  . . . . . . . . . . . . . Kathryn Gramling

Nurse Educator Chapter (Ex-Officio) . . . . . . . . Sharon Beasley

Piedmont Chapter Chair (Ex-Officio) . . . . . . . . . .Ellen Duncan

Psychiatric-Mental Health 
    Chapter Chair (Ex-Officio) . . . . . . . . . . . . . . . Peggy Dulaney

Women and Children’s Health 
    Chapter Chair (Ex-Officio) . . . . . . . . . . . . . . Mary Wessinger

SCNF President (Ex-Officio). . . . . . . . . . . . . . . . . . Karen Brown

SNA-SC President (Ex-Officio) . . . . . . . . . . . . Michael Jennings

Executive Director 
    and Lobbyist . . . . . . . . . . . . . . . . . . Judith Curfman Thompson

Assistant to the Executive Director  . . . . . . . . . . Rosie Robinson

Judith Curfman 
Thompson

Executive Director’s Report
registered nurses. Each began a career of service to the 
profession as a “new” RN at some point in his or her life. 
The first step in the career of each was the most important 
step of all: joining the professional association- SCNA. We 
have welcomed new members to the Board of Directors 
and leadership of the SCNA Chapters. Each of these newly 
elected leaders made exactly the same first step as those 
we honor for their past service: the decision to join SCNA. 
SCNA thanks all who have made that important decision! 

Welcome to all new RNs who have joined the ranks! 
Welcome also to all who have made the decision to join 
the many who have gone before them in membership in the 
professional association, whose main goal is to support the 
work of those in the profession of being Registered Nurses 
and Advanced Practice Registered Nurses.

Let SCNA’s new organizational beginning be a signal to 
all to join and support your professional association.

ONWARD

Vicki Green, President

Why don’t I ever get 
nominated for any award? 
Have you ever asked yourself 
this question? As a nurse 
administrator, I frequently get 
notices for nominations being 
open for various awards. Some 
of these nominations come from 
organizations with hefty price 
tags attached for the actual 
award application. However, 
many are absolutely free–just 
requiring a little time and 
attention to deadlines.

Now, as SCNA has just completed an awards cycle, I 
realize how difficult it is to get nominations. Many nurses 
around our state are doing wonderful things but never 
will be recognized for their efforts. Why?  Sadly, no one 
around them will take the time to give them the accolades 
they deserve. Why is it so difficult for us to nominate 
others?  

Let’s start unraveling this dilemma by first exploring 
the issues with supervisors. Every supervisor has 2 most 
important tasks: 1) to provide the leadership, direction 
and support needed for the staff they supervise, and 2) to 
recognize, grow and nurture future leadership. 

Unfortunately, many supervisors focus only on the first 
task, doing themselves and their employers an injustice. 

Vicki C. Green

President’s Column
Many are inclined to think only of themselves and what 
they have to do. Too many supervisors are: 1) self-absorbed 
in the mammoth amount of workloads upon them, or 2) 
self-centered, without an ounce of inclination to think of 
others.

Also, in the unraveling, are the “anal” supervisors–
those that only work from “to do” lists–stuck in their 
routines and not handling diversions well. If nominations 
are not part of the programming, they are not likely think 
of nominations for awards. 

Next are issues with peers. The same 2 categories 
can apply: 1) being self-absorbed and unable to see past 
the vast amount of work to be done, and 2) being self-
centered, not thinking of anyone else but self. Of course 
another huge issue is being intimidated by the process, i.e. 
not having good writing skills. Nominations are frequently 
selected by how well they are written as much as the actual 
criteria set forth for the awards.

Those of us who choose the profession of nursing–with 
the core desire to nurture/take care of others–should 
also have the innate desire to help others/build egos by 
recognizing and rewarding their good efforts. Many of us 
have good intentions, but for whatever reasons, never seem 
to make the effort or meet the deadline.  

My charge to you is to think beyond yourself. Look at 
those around you who are doing such wonderful things 
and make notes. Then, when nomination opportunities 
come, use the notes and nominate–no matter how small or 
how big. We must do a better job of recognizing our staff 
and peers for their accomplishments. They deserve it!
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South Carolina Nurses Association

President: Vicki Green

Treasurer:  Susan Clark

Commission Chair, 
SCNA Chapters: Judith Alexander

Director, Seat 1: Ellen Riddle

Director, Seat 4: Heather Hyatt-Dolan

Appalachia Chapter:
 Chair: Bobbie Overstreet
 Member at Large: Patsy Smith

APRN Chapter:
 Chair: Cathy Mattingly
 Member at Large: Janet Lynne Douglass
 Member at Large: Toriah Caldwell

Community/Public Health Chapter:
 Chair: Sandra Tucker
 Member at Large: Sarah Anne Prince Fellows
 Member at Large: Jane Richter

Continuing SCNA Board Members and 
Chapter Leaders 2008-2010

Thank You for Your Continuing Service to SCNA
Edisto Chapter:
 Chair: Kathryn Gramling
 Member at Large: Stanley Harris
 Member at Large: Susan Plunkett

Nurse Educator Chapter:
 Chair: Sharon Beasley
 Member at Large: Fredrick Astle
 Member at Large:  Angela Landis

Piedmont District Chapter:
 Chair: Ellen Duncan
 Member at Large: Robin McAbee
 Member at Large: Ava Pridemore

Psychiatric-Mental Health Chapter:
 Chair: Peggy Dulaney
 Member at Large: David Hodson
 Member at Large: Pat Johnson

Women’s and Children’s Health Chapter:
 Chair: Marry Wessinger
 Member at Large: Susan Lyons

The SCNA Election was held in accordance with the 
Policies and Procedures for the Nominations Committee 
and the election requirements. The ballot was mailed by 
August 14, 2009 to all members in good standing as of 
July 31, 2009. The ballots received were tallied by the 
SCNA accounting firm, McGregor and Company on 
August 31, 2009. The results of the ballot were shared 
with those who were on the ballot and then announced, 
as required, at the Annual Meeting of SCNA, September 
12, 2009.

The newly elected members of the Board of 
Directors and Chapter Leaders for the 2009-2011 
term are:

Vice-President: Connie Varn

Secretary: Jessica Simpkins

Commission Chair, Public Policy and Legislation: 

 Maggie Johnson

Commission Chair, Workforce Advocacy: 

 Rebecca Burrows

Director, Seat 2: Cathy Mattingly

Director, Seat 3: Eva Marie Reynolds

New Board Members and Chapter Leaders Elected

Appalachia Chapter: 

 Vice Chair:  Jane Lankford
 Treasurer:   Wanda Baker
 Secretary:  Susan Nitto

APRN Chapter:

 Vice Chair:  Ellen Riddle
 Treasurer/Secretary: Maggie Johnson

Community Public Health Chapter:

 Vice Chair:  Susan Watts
 Treasurer/Secretary: Patricia Thomas

Edisto Chapter:

 Vice Chair:  Diane Bolin
 Treasurer:  Connie Varn
 Secretary:  Cheryl Prickett

Nurse Educator Chapter:

 Vice Chair:  David Hodson
 Treasurer:  Kate Chapell
 Secretary:   TBD from write-in 
   candidates

Piedmont District Chapter:

 Vice Chair:  Pauline Scott
 Treasurer/Secretary: Norma Gaffney

Psychiatric-Mental Health Chapter:

 Vice Chair:  Kathy Head
 Treasurer/Secretary: Fredrick Astle

Women’s and Children’s Health Chapter:

 Vice Chair:  Lois Hasan
 Treasurer/Secretary: Bonnie Holaday

Chapter Leaders:
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News You Can Use

Nurses House, Inc.–
Nurses Helping 

Nurses
Welcome to Nurses House, the only nurse-managed, 

non-profit organization dedicated to helping registered 
nurses in need. 

Nurses everywhere are indebted to Emily Bourne. In 
1922, through a charitable bequest, she created a respite 
facility for registered nurses that became known as 
Nurses House. The beachfront home, a stately mansion in 
Babylon, Long Island, could hold up to sixty residents at 
any given time. It was often filled to capacity during busy 
summer months as accommodations were peaceful, restful 
and provided privacy to nurses that came to stay. As times 
and needs changed the property was eventually sold, but 
the funds were used to establish a national fund for nurses 
in need. 

Today, Nurses House, Inc. operates as a charitable 
organization, run by a nurse staff and volunteer board 
of directors, offering assistance to nurses throughout the 
country facing hardship. The mission of Nurses House is 
to provide short-term assistance to any registered nurse 
in need as a result of illness, injury, disability, or other 
dire circumstance. A volunteer group of nurses carefully 
evaluates the needs of Nurses House applicants and 
disperses funds to assist with everyday living expenses 
such as food, medicine, health care, rent, mortgage or 
utility bills. 

In 2008 Nurses House offered over $130,000 in grants 
to nurses in need, but the need has never been greater. 
Nurses House depends on contributions from nurses and 
the nursing community to fulfill its mission of helping 
nurses. 

To make a contribution, to request assistance from 
Nurses House, or to learn more about their work, visit 
www.nurseshouse.org or call (518) 456-7858.

The original Nurses House in Babylon, Long Island 
offered a place where registered nurses could rest and 
recuperate between cases. In 1959 the beachfront home 
was sold to create a fund for nurses in need, known as “ 
Nurses House” today.

Betty Gore RN MSN

Antimicrobial resistance among respiratory pathogens 
has become a common clinical problem, and the 
association of resistance with the use of antimicrobial 
drugs has been documented in both inpatient and 
outpatient settings. The Institute of Medicine has identified 
antibiotic resistance as one of the key microbial threats to 
health in the United States and has listed decreasing the 
inappropriate use of antimicrobials as a primary solution 
to address this threat. 

The US Centers for Disease Control and Prevention 
(CDC) reports that over the last decade, almost every 
type of bacteria has become stronger and less responsive 
to antibiotic treatment when it is really needed. These 
antibiotic-resistant bacteria can quickly spread to family 
members, schoolmates, and co-workers, threatening the 
community with a new strain of infectious disease that is 
more difficult to cure and more expensive to treat. For this 
reason, antibiotic resistance is among CDC’s top concerns.

CDC launched the National Campaign for Appropriate 
Antibiotic Use in the Community in 1995.  South Carolina 
joined the effort in 1997 and that year, the SC Department 
of Health and Environmental Control (DHEC) convened 
a Taskforce to reduce the spread of antibiotic resistance. 
Many partners, including health-related businesses and 
professional associations and others, joined in the effort. In 
2003 the national program was renamed Get Smart: Know 
When Antibiotics Work in conjunction with the launch of a 
national media campaign.

The SC CAUse (Careful Antibiotic Use) Taskforce 
developed educational materials and has participated in 
planning and implementing public information campaigns 
to achieve the SC CAUse goals to:

•	 provide	 education	 to	 parents	 of	 young	 children	
about why careful antibiotic use is important and to 
decrease the demand for antibiotics for viral upper 
respiratory infections

•	 provide	 education	 to	 parents	 about	 how	 to	 take	
antibiotics correctly when they are needed 

•	 provide	 information	 to	 healthcare	 providers	 about	
CDC and professional treatment guidelines for 
common upper respiratory infections with the goal 
of reducing over-prescribing of antibiotics. 

Through a CDC grant, DHEC has continued to 
implement SC CAUse activities to educate parents and 
healthcare providers. DHEC is joining with several 
partners in SC, including the state library system and 
children’s museums, to provide special events to spread 
the messsage about careful antibiotic use. Check out the 
websites of your county libraries and children’s museums 
in your area to learn about the educational events planned 
for October to promote careful antibiotic use. Much more 
information is available and educational materials can be 
downloaded via the CDC and DHEC websites at www.
cdc.gov/getsmart and www.scdhec.gov/health/disease/
sccause. We, as nurses and role models, must be informed 
and willing to spread the factual messages about careful 
antibiotic use! 

SC CAUse Effort Working with CDC’s Get 
Smart about Antibiotics Campaign

The Office of 
Healthcare 

Workforce Research 
for Nursing
Mary Foster Cox, PhD RN 

The University of South Carolina’s College of Nursing 
is pleased to announce the arrival of the new Office of 
Healthcare Workforce Research for Nursing (OHWRN), 
housed in the College of Nursing’s Center for Leadership. 
The OHWRN is funded via a grant awarded to the South 
Carolina Area Health Education Consortium (AHEC) and 
USC CON through The Duke Endowment.

The OHWRN’s mission is to provide a neutral entity 
for coordinating the development and dissemination of 
workforce policy research in Nursing.

The OHWRN is committed to working closely with 
healthcare workforce policymakers across the range of 
users with workforce policy and planning. As a result, 
OHWRN will develop nursing workforce supply and 
demand projection methodologies; produce studies of the 
state’s nursing workforce education programs, monitor 
trends in enrollment, graduates and retention in active 
practice in the state; and include estimates of changes 
needed in South Carolina educational program enrollments 
to address demand projections. 

The OHWRN is located on the 2nd floor of the College 
of Nursing. For a full listing of OHWRN staff and 
contact information, or to find out more about OHWRN’s 
mission and goals, please visit us at: http://sc.edu/nursing/
workforce/workforce.html.

Join South Carolina 
Nurses Association 

Today!

Application on page 12.
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Piedmont District 
Chapter 

Submitted by: Ellen Duncan, Chair

Piedmont District Chapter presented our annual 
$500.00 scholarship from USC Upstate to Alejandra 
Molina, a nursing student at the university. We have been 
presenting this scholarship with assistance from the USC 
Upstate Foundation for a number of years. 

Several Chapter members were able to attend the SCNA 
Convention this year in September in North Charleston.  
One of our members, Norma Gaffney, RN, presented two 
educational sessions on “Obesity and Bariatric Surgery 
during the convention. Members also attended the annual 
Chapter and SCNA general meetings. 

Our workshop this year, “Infections…Keep the Bugs 
Away”, will be presented on October 7th at Spartanburg 
Regional Medical Center and cosponsored by the hospital 
Department of Education. We are hoping for a large 
turnout for this very informative presentation.

by Peggy Dulaney, Chairperson, 
Psychiatric-Mental Health Chapter

Have you ever considered how pervasive the effect of 
one’s mental health is on their overall health and well-
being? I recently heard the phrase, “There is no health 
without mental health,” and I am sorry that I do not know 
the originator of that line because I would like to thank 
them. It speaks to the pivotal role of mental health in all 
other aspects of wellness.

The Psychiatric-Mental Health Chapter has been busy 
this year studying and sharing information about three 
major issues in South Carolina which clearly link mental 
health to overall health. They are suicide risk assessment, 
intimate partner violence and lateral violence (bullying) 
in the workplace. At the SCNA Convention in September, 
members of the PMH Chapter Executive Committee 
presented continuing education sessions on the first two 
issues. I hope that many of you were able to take advantage 
of these informative sessions. 

On Feb. 12, 2010 the PMH Chapter and our partners on 
the statewide lateral violence task force will be presenting 
a full day of information on lateral violence in nursing at 
the annual Mary Ann Parsons Lectureship. Look for the 
announcement and call for abstracts elsewhere in this 

Chapters
“There is No Health 

Without Mental Health”
issue. Mark your calendars and make plans to bring a 
colleague. There will be something for everyone from staff 
nurses to faculty to nurse administrators. More details 
about the topic and the conference will be in the Winter 
issue of The SC Nurse. Our goal is to help nurses all 
over South Carolina develop positive, healthy workplace 
environments.

The PMH Chapter has also been discussing ways to 
attract more nurses to choose PMH nursing as a career 
path and a specialty practice. If you are interested in 
working with us on this next project, please contact Peggy 
Dulaney at pdulaney@bellsouth.net. 

As I think of all the exciting things our Chapter is 
doing, it is with great sadness that we mourn the passing of 
our friend and colleague, Dr. Carol A. Williams, on Aug. 
9, 2009. Carol was a long-time member of the Chapter 
and was instrumental in revitalizing the group several 
years ago when we were about to be dissolved for lack 
of interest. Carol was on the faculty at the USC College 
of Nursing for many years and served as a teacher and 
mentor to many psychiatric nurses in South Carolina. Her 
passion for nursing kept her active and involved well past 
retirement. She will be remembered and missed by many 
for her numerous contributions to our profession.
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Continuing Education

0608-014PR Palmetto Richland Columbia, SC 8/09

0608-017PR Dept. of Veterans Affairs  Charleston, SC 8/09
 Ralph H. Johnson Medical Center 

0610-020PR BlueCross Blue Shield Columbia, SC 10/09

0610-021PR Vermont State Nurses Assn. South Burlington, VT 10/09

0610-022PR Oconee Memorial Hospital Seneca, SC 10/09
 Dept. of Education

0610-023PR Bon Secours St. Francis Healthcare Greenville, SC 10/09

0612-024PR SC Dept. of Mental Health Columbia, SC 12/09

0612-026PR Lowcountry AHEC Walterboro, SC 12/09

0612-032PR SC DHEC Columbia, SC 12/09

0702-002PR Sisters of Charity Providence Hosp. Columbia, SC 02/10

0704-022PR Center for Professional Development Charleston, SC 04/10
 Medical University of South Carolina 
 Hospital Authority

0705-028PR Consultations On Call, LLC Rock Hill, SC 05/10

0705-029PR PAPRN Columbia, SC 05/10

0706-032PR Horry-Georgetown Technical  Myrtle Beach, SC   05/10
 College Continuing Education Division

0708-037PR Mary Black Memorial Hospital Spartanburg, SC 08/10

0708-042PR South Carolina Hospital Association Columbia, SC   08/10

0710-048PR Hospice & Community Care Rock Hill, SC 10/10

0712-050PR Georgetown Hospital System Georgetown, SC 12/10

0803-007PR Roper Saint Francis Charleston, SC 3/11

0803-008PR College of Nursing Leadership Columbia, SC 3/11

0804-009PR Greenville Technical College,  Greenville, SC 4/11
 Buck Mickel Center

0804-012PR Self Regional Healthcare Greenwood, SC 4/11

0805-019PR Arrthymia Technologies Institute Greenville, SC 5/11

0809-037PR Piedmont Medical Center Rock Hill, SC 9/11

0903-008PR Tuomey Healthcare System Sumter, SC 3/12

0904-011PR Greenville Hospital System Greenville, SC 4/12
 Dept. of Education

0904-012PR Palmetto Health Baptist Columbia, SC 4/12

0904-013PR Lexington Medical Center West Columbia, SC 4/12

0904-015PR Pee Dee AHEC Florence, SC 4/12

0904-016PR Upstate AHEC Greenville, SC 4/12

0905-018PR Wm. Jennings Bryan Dorn  Columbia, SC 5/12
 Department of Veterans Affairs Medical Center

0905-020PR Palmetto Health Baptist Easley Easley, SC 5/12

0907-025PR Mid-Carolina Area Health Lancaster, SC 7/12
 Education Center

0907-026PR Spartanburg Regional Healthcare  Spartanburg, SC 7/12
 System Department of Education

0908-030PR Carolina Cancer Foundation Myrtle Beach, SC 8/12

The South Carolina Nurses Association is accredited as an approver of continuing nursing 
education by the American Nurses Credentialing Center’s Commission on Accreditation.

Approved Providers
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News from ANCC

Ellen Swartwout, RN, MSN, NEA-BC

Introducing the Pathway to Excellence® Program
The American Nurses Credentialing Center’s (ANCC) 

Pathway to Excellence® credential is granted to healthcare 
organizations that create work environments where nurses 
can flourish. The designation supports the professional 
satisfaction of nurses and identifies best places to work.

To earn Pathway to Excellence status, an organization 
must integrate specific Pathway to Excellence standards 
into its operating policies, procedures, and management 
practices. These standards are foundational to an ideal 
nursing practice environment with a positive impact on 
nurse job satisfaction and retention. Pathway to Excellence 
designation confirms to the community that the healthcare 
organization is committed to nurses, recognizes what 
is important to nursing practice, and values nurses’ 
contributions in the workplace. Nurses know their efforts 
are supported. They invite other nurses to join them in this 
desirable and nurturing environment.

ANCC grants Pathway to Excellence designation for 
three years. Any healthcare organization, regardless of 
its size, setting, or location, may apply for this mark of 
excellence.

Program History 
In 2003, the Texas Nurses Association (TNA) 

established its Nurse-Friendly™ hospital program to 
improve the workplace and positively impact nurse 
retention. With the help of a five-year funding grant from 
the U.S. Health Resources and Services Administration 
(HRSA), the program sought to enhance both the quality 
of patient care and professional satisfaction of nurses 
working in rural and small hospitals in Texas. TNA 
designated its first Nurse-Friendly facility in 2005.13,14 

The program attracted many inquiries from other states 
about possible expansion. Texas Nurse-Friendly sought to 
transfer their program to a robust, collegial organization 
that could build on this success, while assuring the 
program’s integrity as it expanded nationwide. ANCC 
was able to facilitate the expansion of the Texas Nurse-
Friendly program into a national program and expand the 
high quality and superb reputation of the TNA Nurse-

ANCC’s Pathway continued on page 8

ANCC’s Pathway to Excellence Program
Friendly hospital program into ANCC’s  existing portfolio 
of credentialing activities. ANCC acquired the program in 
2007. 

In re-launching the Nurse-Friendly hospital designation 
to a national audience, ANCC renamed the program 
Pathway to Excellence®.

Healthy Work Environments Make a Difference 
The impact of healthy work environments on nurse 

satisfaction and retention is evident in the literature.2,6,9 
In addition, many studies have indicated a strong impact 
of a positive work environment on patient safety, patient 
satisfaction and quality care.1,3,4

Research has shown the nurse practice environment 
greatly influences many factors that affect both the nurse 
and patient. One key priority in healthcare is the safe 
delivery of nursing care. The Institute of Medicine’s (IOM) 
report indicated that between 44,000 to 98,000 deaths 
occur annually due to medical errors.5 Nurses are among 
the healthcare professionals who practice in a complex 
environment and can impact patient safety through their 
clinical practice.

At the core of the Pathway to Excellence program 
is a nursing practice environment that supports shared 
governance, interdisciplinary collaboration, leadership, 
quality, safety, professional development and work-
life balance. Tested in Magnet environments, similar 
characteristics have translated into better patient outcomes, 
nurse satisfaction and quality care.1,10,11 

The ability for nurses to problem solve, collaborate with 
other disciplines and handle conflict is critical to quality 
patient care. In a study by Siu, Laschinger & Finegan 
(2008), positive work environments enhance nurses’ 
conflict management skills, thus influencing the unit 
effectiveness. 

Work- life balance and recognition for one’s 
contributions in the workplace are important factors in the 

prevention of burnout. In a study that tested the Nursing 
Worklife Model, which measured the relationship between 
the nurse work environment and patient safety outcomes, 
it was demonstrated that the quality of the nurses’ work 
environment mediated with burnout and engagement, 
influenced patient safety outcomes.7 Another study of the 
Nursing Worklife Model, indicated that a professional 
practice environment had an impact on predicting  nurse 
burnout.8

Each Pathway to Excellence practice standard supports 
the essential components of a healthy work environment. 
The evidence indicates that organizations that embrace 
the elements of a positive nursing practice environment 
have a great impact on nurse satisfaction and retention, a 
key component of a Pathway to Excellence designation. 
Results have also demonstrated an influence on patient 
safety and quality care as well. It is evident that a healthy 
work environment does indeed matter for both nurses and 
patients.

The Vision for the Pathway to Excellence Program 
A vision is a statement about the desired future. 

When thinking about the future, Pathway to Excellence 
healthcare organizations will be known for creating 
work environments where nurses can flourish. They will 
be places identified as nursing practice settings where a 
collaborative atmosphere prevails with a positive impact 
on nurse job satisfaction and retention. They will be 
seen as best places to work because a balanced lifestyle 
is encouraged, where nurses feel their contributions 
are valued as patient care partners in health care to the 
community.

Pathway to Excellence Standards 
Based on evidence and expert nurse input, the Pathway 
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ANCC’s Pathway continued from page 7

to Excellence Practice Standards represent qualities that 
both nurses and researchers agree are critical to high 
quality nursing practice, professional development, and job 
satisfaction. ANCC encourages the use of these standards 
in all nursing practice environments. The Pathway to 
Excellence practice standards are:

1. Nurses Control the Practice of Nursing
2. The Work Environment is Safe and Healthy
3. Systems are in Place to Address Patient Care and 

Practice Concerns
4. Orientation Prepares New Nurses
5. The Chief Nursing Officer is Qualified and 

Participates in all Levels
6. Professional Development is Provided and Utilized
7. Competitive Wages/Salaries are in Place
8. Nurses are Recognized for Achievements
9. A Balanced Lifestyle is Encouraged
10. Collaborative Interdisciplinary Relationships are 

Valued and Supported
11. Nurse Managers are Competent and Accountable
12. A Quality Program and Evidence-Based Practices 

are Utilized

What Makes this Program Unique?  
ANCC’s Pathway to Excellence Program® recognizes 

the foundational elements of an ideal nursing practice 
environment whereas, the Magnet Recognition Program® 
recognizes excellence in nursing and patient care. Pathway 

to Excellence standards focus on the workplace, a balanced 
lifestyle for nurses, and policies and procedures that support 
nurses on the job. Written documentation and a confidential, 
online nurse survey confirm the standards are met. 

Is Your Organization Ready?
Use the Pathway to Excellence self-assessment tool 

at www.nursecredentialing.org to determine if your 
organization is ready to begin the application process.

E-mail the Pathway to Excellence Program Office at 
pathwayinfo@ana.org if you have questions.

Learn More
Watch for upcoming articles with more information about 

the Pathway to Excellence program. Topics include:
•	 The	 Many	 Benefits	 of	 Pathway	 to	 Excellence	

Designation
•	 Getting	Started:	Organizational	Assessment	and	Gap	

Analysis
•	 The	 12	 Practice	 Standards	 and	 Elements	 of	

Performance
•	 How	to	Apply	for	Pathway	to	Excellence	Designation
•	 The	 Pathway	 to	 Excellence	 Designation	 Evaluation	

Process
•	 Case	Study:	A	Pathway	to	Excellence	Facility

About the American Nurses Credentialing Center
The American Nurses Credentialing Center (ANCC), 

a subsidiary of the American Nurses Association (ANA), 
provides individuals and organizations throughout the 

nursing profession with the resources they need to achieve 
practice excellence. ANCC’s internationally renowned 
credentialing programs certify nurses in specialty practice 
areas; recognize healthcare organizations for promoting 
safe, positive work environments through the Magnet 
Recognition Program® and the Pathway to Excellence® 
Program; and accredit providers of continuing nursing 
education. In addition, ANCC’s Institute for Credentialing 
Innovation provides leading-edge information and education 
services and products to support its core credentialing 
programs.

References
1. Aiken, L. H., Clarke. S.P., Sloan, D.M., Lake, E. T. & 

Cheney, T. (2008). Effects of hospital care environment on 
patient mortality and nurse outcomes. American Journal 
of Nursing, 38(5), 223-229.

2. American Association of Critical Care Nurses (AACN). 
AACN standards for establishing and sustaining healthy 
work environments: A Journey to Excellence. American 
Journal of Critical Care, 14(3), 187-198.

3. Armstrong, K., Laschinger, H., & Wong, C.(2009). 
Workplace empowerment and Magnet hospital 
characteristics as predictors of patient safety climate. 
Journal of Nursing Care Quality, 24(1), 55-62.

4. Hughes, L.C., Chang, Y. & Mark, B.A. (2009). Quality 
and strength of patient safety climate on medical–surgical 
units. Health Care Management Review, 34(1), 19-28.

5. Institute of Medicine. To Err is Human: Building a Safer 
Health System. Washington, DC: National Academy Press. 
2000: 1-16, 49-58.

6. Laschinger, H.K. (2008). Effect of empowerment on 
professional practice environments, work satisfaction, and 
patient care quality: Further testing the nursing worklife 
model. Journal of Nursing Care Quality, 23(4), 322-330.

7. Laschinger, H. K., & Leiter, M.P. (2006). The impact of 
nursing work environments on patient safety outcomes: 
The mediating role of burnout and engagement. Journal of 
Nursing Administration, 36(5), 259-267.

8. Leiter, M.P. & Laschinger, H.K. (2006). Relationships of 
work and practice environment to professional burnout: 
Testing a Causal Model. Nursing Research, 55(2), 137-146.

9. Pinkerton, S. (2005). AACN standards for establishing 
and sustaining healthy work environments. Nursing 
Economics, 23(3), 138-140.

10. chmalenberg, C.& Kramer, M. (2008). Essentials of a 
productive nurse work environment. Nursing Research, 
57(1), 2-13.

11. Schmalenberg, C.& Kramer, M. (2008). Clinical units with 
the healthiest work environments. Critical Care Nurse, 
28(3), 65-77.

12. Siu, H., Laschinger, H.K. & Finegan, J. (2008). Nursing 
professional practice environments: Setting the stage for 
constructive conflict resolution and work effectiveness. 
Journal of Nursing Administration, 38(5), 250-257.

13. Texas Nurses Association (TNA). (2005).TNA designates 
first Nurse-Friendly hospitals. Texas Nursing, April-May, 
8 &10.

15. Texas Nurses Association (TNA). (2005). Benefits of an 
achievement. Texas Nursing. September-October, 11-12.



www.scnurses.org South Carolina Nurse—October, November, December 2009—page 9

Members in the News
Gwen A Davis, MN, RN, of Hartsville, has been 

appointed as a member of the ANA Workgroup for the 
revision of Nursing: Scope and Standards of Practice. Ms 
Davis is a past president of SCNA and is the current State 
Coordinator of Diabetes and Disparities for SC DHEC. 
Congratulations, Gwen! 

Deborah Bridgeman has been appointed to the South 
Carolina Stroke Systems of Care Study Committee as a 
representative of SCNA. Congratulations to Deborah on 
this important appointment.

Dr. Stephanie Burgess was named a Fellow of the 
American Academy of Nurse Practitioners

Stephanie Burgess, PhD, 
APRN, BC, FAANP was 
inducted as a Fellow of the 
AANP (FAANP) on Saturday, 
June 20, 2009 during the 
AANP national conference 
at the Gaylord Opryland 
Resort and Convention Center 
in Nashville, Tennessee. 
The FAANP program was 
established in 2000 to recognize 
nurse practitioner leaders 
who have made outstanding 
contributions to health care 
through nurse practitioner 
clinical practice, research, education, or policy. Priority 
initiatives of FAANP are the development of leadership 
and mentorship programs for nurse practitioners and nurse 
practitioner students. Fellows of the AANP are visionaries 
committed to the global advancement of nursing through 
the development of imaginative and creative future nurse 
practitioner leaders, and as such, hold an annual think tank 
to strategize about the future of nurse practitioners and 
health care outside the confines of traditional thinking. A 
limited number of nurse practitioners are selected for this 
highly coveted distinction each year.

Dr. Burgess will continue the tradition of contributing 
to the mission of the AANP and promoting the role of 
the nurse practitioner. Already she has demonstrated 

leadership position in key organizations and spearheaded 
several pieces of legislation for NPs in SC. She was 
elected to the

Richland Two School Board in 2004, re-elected in 
2008, and is currently serving as Vice Chair. She is a 
Family Nurse Practitioner and Professor/Associate Dean 
for Practice at the University of South Carolina College 
of Nursing. She has a BSN, MN and PhD, all from 
USC. Dr. Burgess has served on numerous government, 
civic and professional committees, and boards and is 
currently the vice-chair for the Rural Crossroads Institute 
on Workforce Literacy. She has served as President of 
SCNA and President of the S.C. Advanced Practice 
Coalition. She has also won numerous professional 
awards, including the SCNA President’s Award, USC 
College of Nursing Outstanding Alumni 2008, the NP of 
the Year in 1992 and 2005, and SC Palmetto Gold 2002. 
She has authored numerous health-related manuscripts 
and grants, conducted research on teen partner abuse and 
teen violence, and presented at numerous conferences on 
health-related topics. She is married with three children. 

Stephanie Burgess

Time of 
Remembrance 

The annual Time of Remembrance was held at the 
SCNA Annual Membership Meeting on September 
12, 2009. This is a special time set aside at each annual 
meeting to honor those members who have died in the 
previous year.  

This ceremony was adapted from the one created by the 
Kansas State Nurses Association. A printed copy of the 
ceremony can be obtained by sending a self-addressed, 
stamped envelope to SCNA. There is no charge for this 
service. SCNA encourages all RNs and LPNs to add this 
beautiful and meaningful service to their pre-planning 
for funerals and memorials. We welcome inquiries from 
hospitals, nursing homes, hospices and others as well.

In Memoriam
Dr. Carole A. Williams long 

time member of SCNA died August 
9, 2009 after an extended illness.  
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The South Carolina Nurses Foundation (SCNF) 
would like to take this opportunity to recognize the 
following 2009 Palmetto Gold Nurse Recognition and 
Scholarship Program Sponsors:

Silver
BlueCross BlueShield of South Carolina

Bronze
Lexington Medical Center

McLeod Health
Sisters of Charity Providence Hospitals

South Carolina Hospital Association

Sponsor
Palmetto Health

Roper St. Francis Healthcare

Patron
Beaufort Memorial Hospital
Greenville Hospital System
Steve and Renatta Loquist

MUSC Health, Medical University of South Carolina

Associate
Family Legacy, Inc.

Harry and Pi Johnson

Contributor
Alpha Xi Chapter, Sigma Theta Tau International

Donna J. Cole
Gamma Mu Chapter, Sigma Theta Tau International 

E.H. “Chip” Stanley, Jr.

Supporter
AnMed Health

Sharon M. Bond
Phyllis Bonham

Dan and Marilyn Brady
Edward A.Cawthorn

Julia C. Coons
Marcy Coster-Schulz 

Joan Mims Creed
Elizabeth “Beth” De Santis

Janet Lynn Douglass
Cheryl Hunter

Chireen H. Hyler
Lander University Nursing Faculty

Ann and Ben Lee
Ola and Benny Marett
Betsy M. McDowell

Preston and Susan Oliver
Pennie and David Peralta

Elaine Reimels
Eleanor K. Rogers

Mike and Cindy Rohman
BJ Roof

Marilyn J. Schaffner
Glyne Sommer

South Carolina Association of Perianesthesia Nurses
Jim and Sylvia Southerland

Edna M. Swartzbeck
Gerard and Karen Thompson

Mary Wessinger

Friend
Marilyn Henderson

Mary Jo Martin
Angie Olawsky
Linda Prince

Kathleen Scharer
Steve and Kara Schubart

Ruth Q. Seigler in honor of Renatta Loquist
Anthony and Alisa Shackelford

Mary and Joe Slade
Mary and Joe Slade in memory of Dr. Martha Moore 

Bradley
Linda Smiley

Gigi Smith

For additional information about the Palmetto Gold Nurse 
Recognition and Scholarship Program, please visit the 

Palmetto Gold website at www.scpalmettogold.org.

Nurses Care

This is the theme for our annual walk as well as the 
license plate. The first Nurses Care walk will be held in 
Columbia on November 7, 2009. We hope that you will 
join us to show that nurses truly do care. The day should 
be a very exciting one. For more details, and walker 
registration forms, please visit the SCNF website at www.
scnursesfoundation.org. 

A Nurses Care license plate makes a great gift for 
a graduate. Information regarding the license plate is 
available from the DMV. Each quarter SCNF awards 
a $100 savings bond to a person who has a Nurses Care 
license plate. This quarter’s winner is Sandra Tucker from 
Camden, SC. If you have a Nurses Care license plate and 
would like to enter your name for this quarterly drawing, 
please visit the website. 

2009 Palmetto Gold Nurse Recognition 
and Scholarship Program Sponsors

Improvements in 
the Palmetto Gold 
Nomination and 

Selection Process
It is exciting to underscore that the Palmetto Gold 

Recognition Program is entering its ninth year! To date, 
over 800 nurses throughout the state of SC have been 
recognized for excellence in nursing practice. Every year 
the Palmetto Gold Steering Committee carefully evaluates 
each aspect of this prestigious program. This year the 
Steering Committee set a goal to increase the numbers 
of agencies/organizations across all areas of nursing that 
participate in the program. One way of accomplishing 
this is to limit the number of nominations submitted 
by any one agency/organization thus creating an equal 
opportunity for smaller agencies. This year there are two 
changes to the Palmetto Gold Recipient nomination and 
selection processes.

First, there will be a limited number of nominations 
that any one agency can submit each year. Every agency 
within the state that employs registered nurses may submit 
up to five nominations. If an agency submits more than 
five nominations the committee will randomly select five 
nominations for review. The other nominations will be 
discarded. Recognizing not all agencies are organized the 
same a few examples of the nomination process are listed:

1. Hospital Systems: Palmetto Health is comprised 
of three hospitals, each of the hospitals, Richland, 
Baptist, and Easley may submit up to five 
nominations.

2. State Agencies such as DHEC and Department of 
Mental Health: each region and the central office 
may submit up to five nominations.

3. Educational Facilities: Each college of nursing 
and/or school district may submit up to five 
nominations.

4. VA Hospitals: Each VA Hospital may submit up to 
five nominations.

The second change involves some minor revisions to 
the nomination form. The same questions have been used 
since inception of the recognition program and a trend of 
similarities in responses has been noted. 

The Palmetto Gold Steering Committee is excited 
about the changes and we hope agencies that have not 
participated in this wonderful recognition program will 
consider participating this year. The nomination process 
will begin in late August. The deadline for submitting 
nominations is October 31, 2009. Refer to the Palmetto 
Gold website www.scpalmettogold.com for further 
information. Begin to consider the nurse that deserves to 
be recognized in 2010 for his/her contribution to nursing 
excellence!

South Carolina Nurses Foundation, Inc.
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American Nurses Association

ANA President Among Modern 
Healthcare’s 100 Most Powerful 

People in Health Care 
SILVER SPRING, MD–Demonstrating the American 

Nurses Association’s growing leadership role in shaping 
discussions on healthcare reform, ANA is pleased to 
announce that President Rebecca M. Patton, MSN, RN, 
CNOR, made this year’s list of Modern Healthcare’s 100 
Most Powerful People in Healthcare. More than 25,000 
people were nominated by Modern Healthcare readers 
initially; the top 100 was decided by on-line voters over 
several weeks. President Patton is one of seven nurses 
on the list, including AONE CEO Pamela Thompson, 
Catholic Health Association President Sister Carol Keehan, 
UAN President Ann Converso, Sister Mary Jean Ryan, 
Chairman and CEO of SSM Health Care, President and 
CEO of Health Services Care Corp Patricia Hemingway-
Hall, and Twila Brase, President of the Citizen’s Council 
on Health Care, St. Paul, MN.

Nurses make a difference every day in the lives of 
the patients they serve. ANA is proud to see these nurse 
leaders recognized, and would like to thank the nurses 
who showed support for their colleagues.

ANA Mourns the Loss of 
Senator Edward M. Kennedy, 
A Champion for Health Care 

Reform 
A Statement from ANA President Rebecca M. Patton, 

MSN, RN, CNOR

SILVER SPRING, MD–We at the American Nurses 
Association would like to express our profound sadness at 
the loss of Senator Edward M. Kennedy, a true champion 
for health care reform. Every single American, regardless 
of political affiliation, can say their lives were bettered 
by his extraordinary accomplishments in the Senate over 
several decades. But it is his tireless work on what he 
called ‘the fight of his life,’ health care, where he leaves 
his greatest legacy.

As a health care professional, I believe his positive 
influence on our health care system is immeasurable. 
In addition to his efforts to expand and improve health 
care, he was a driving force behind the Health Insurance 
Portability and Accountability Act (HIPAA), The State 
Children’s Insurance Program (S-CHIP), and Mental 
Health Parity legislation. 

What was most remarkable about Senator Kennedy 
was that he always remembered people far removed from 
the world of power and influence. As an advocate of the 
Federal Needlestick Prevention Act, he took the time to 
personally phone a nurse who had contracted HIV through 
a needle stick injury, to let her know that the bill that 
would help protect nurses had passed and was on its way 
to be signed into law. This act of kindness and generosity 
of spirit was not an unusual occurrence.

The Senator was a gifted statesman and a strong force 
for positive change throughout his remarkable and long 
career. Our deepest sympathies go out to the Kennedy 
family and to the nation for his passing.

ANA and International 
Transplant Nurses Society 

Co-Publish First Standard for 
Transplant Nursing

Silver Spring, MD–The American Nurses Association 
(ANA) and the International Transplant Nurses Society 
(ITNS) today announced the release of Transplant Nursing: 
Scope and Standards of Practice, a comprehensive 
one-volume reference guide that identifies and defines 
expectations for the role and practice of the transplant 
nurse.

ABOUT THIS BOOK 
Published: 06/09 
Page #: 48 pp. 
ISBN-13 9781558102668 
Regular Price: List $18.95/Member $15.95

ANA Announces Exclusive 
New Online Feature for 
Membership: “PubMed 

Citations for You”
SILVER SPRING, MD–The American Nurses 

Association today announced that it has launched a 
valuable new members only online feature, “PubMed 
Citations for You,” an automatic literature search that will 
display to ANA members current articles of interest to 
nurses.

PubMed is a U.S. National Library of Medicine <http://
www.nlm.nih.gov/> database that includes over 19 million 
citations from MEDLINE and other life science journals 
for biomedical articles back to 1948. ANA’s “PubMed 
Citations for You” feature will automatically display new 
bibliographic records added to the PubMed database via 
RSS feed, so ANA members will have easy access to the 
latest citations in eleven different areas: Ethics, Standards, 
Education, Informatics, Environmental Health, Quality, 
Safety, Autonomy, Workplace, Occupational Health, and 
Professional Practice. Full citations and abstracts when 
available are displayed for each record. 

To access ANA’s “PubMed Citations for You” 
feature, visit http://www.nursingworld.org/Members/
ExclusivelyForYou/PubMed-Citations.aspx.

Other ANA Publications
Forensic Nursing: Scope and Standards of Practice, ISBN-

978-155810-265-1, List $18.95/Member $15.95 108 pages.
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Members
SCNA AWARDS 

Given to
Linda Johnston and 

Dianne Lee
SCNA is pleased to announce the results of the 2009 

Awards nominations program. The awards were presented 
at the 2009 Biennial Convention of SCNA, during the final 
luncheon on September 12, 2009.

The recipients this biennium are:
•	 Dr.	 Linda	 Johnston	 for	 both	 the	 Distinguished	

Nursing Award and the Joy of Nursing Award
•	 Dianne	Lee	for	the	Friend	of	Nursing	Award

In nominating Ms Lee, her colleagues stressed her real 
championing of the nurses with whom she works, citing 
her even, strong intuitive sense for anticipating the needs of 
those with whom she works. They call her a “best friend” 
to nursing.

Dr. Johnston has the unique honor to be the outstanding 
awardee in two categories of the SCNA Award Program: 
the Distinguished Nursing Award and the Joy of Nursing 
Award. Both of these awards stress the significant 
contributions made by the nominees to the professional 
development of colleagues. The Joy of Nursing requires at 
least 10 years as a member of SCNA and the Distinguished 
Nursing requires at least 15 years. Dr. Johnston has had 
a career of more than 40 year of leadership, and willing 
encouragement and inspiration of those around her. She 
has worked tirelessly to promote professionalism through 
her work with the NSNA and the South Carolina chapters. 
She has exemplified service to her profession through her 
long work as a member of the Board of Directors of SCNA 
as well as by her current work in the area of Continuing 
Education for SCNA. She is a past recipient of the SCNA 
Excellence in Undergraduate Education Award and was an 
early advocate of the use of technology in the classroom.

SCNA is proud of the many achievements of the latest 
recipients of the awards of SCNA.

SCNA President’s 
Awards

Biennial Convention 
2009

SCNA President Vicki Green made awards to several 
members of SCNA for their outstanding service to the 
association during the previous years. Those persons who 
received the award will be honored by having a special 
brick created for them for the “I Am a Nurse” walkway in 
the front of the SCNA building.

Honored for their outstanding service were:

•	 Marilyn Barnes, outgoing Vice President

•	 Connie Varn, outgoing Secretary

•	 Maggie Johnson, outgoing Chair of the 
Commission on Public Policy/ Legislation

•	 Ingrid Pearson, outgoing Chair, Commission on 
SCNA Chapters

•	 Susan Lyons, outgoing Chair of the Commission 
on Workforce Advocacy

•	 Cathy Mattingly, outgoing Director, Seat 2

•	 Rebecca Burrows, outgoing Director Seat 3

•	 Rosie Robinson, Administrative Assistant to the 
Executive Director, for her outstanding work in 
the creation of the new SCNA website through the 
Affiniscape group. A truly extraordinary piece of 
work!

APPLICATION FOR MEMBERSHIP IN SOUTH CAROLINA NURSES ASSOCIATION, A CONSTITUENT 
MEMBER OF THE AMERICAN NURSES ASSOCIATION * as of January 2008 new ANA cost of living increase 

  Basic School of Nursing
___________________________________________________  ____________________________________
Last Name/First Name/Middle Initial  Name

______________________________________   ______________   ____________________________________
Street or PO Box Home Phone Graduation: Month and Year

______________________________________   ______________   ____________________________________
City, State and Zip Code Work Phone RN License Number and Date of Original Licensure

______________________________________   ______________   ____________________________________
Employer Name Fax State Licensed in

E-mail address __________________________________________________________________________________

MEMBERSHIP DUES INFORMATION Payment Plan:
Membership Category (Check One) (Check One)

_____  Full Membership Dues ($264.00) _____ Full Annual Payment
 Employed or Part-time 
  _____ Bank Card
_____  Reduced Membership Dues ($132.00)
 *RNs not employed; *RNs in full time Study;   _____________________________________________
 *Graduates of basic nursing programs for a first  Visa/Master Card Number
   year of membership within 6 months following 
   graduation; Expiration Date ___________________
 *RNs 62 years of age or older who are not earning 
   more than social security allows without a loss of   _____________________________________________
   social security payments Signature 

_____  Special Membership Dues ($66.00)
 *62 years of age or over and not employed;
 *Totally disabled
 *Past NSNA/SNA-SC Members within 6 months 
   of licensure

 NSNA/SNA Member # _______________  
 Date of Original Licensure ____________  

Make check payable to:
American Nurses Association

Mail payment to:
South Carolina Nurses Association
1821 Gadsden Street 
Columbia, SC 29201

_____ Electronic Dues Payment Plan (EDPP)
 Read, sign the authorization and enclose a check 

for the first month’s payment of $22.50-Full, 
$11.51-Reduced or $6.01-Special. This amount will 
be drawn from your checking account each month. 
An annual service fee is included in the monthly 
payments. AUTHORIZATION: in order to provide 
for convenient monthly payments to American Nurses 
Assn. Inc (ANA): (1) This is to authorize ANA to 
withdraw 1/12 of my annual dues from my checking 
account each month on or after the 15th day of each 
month; (2) which is designated and maintained as 
shown by the enclosed check for the first months 
payment; (3) ANA is authorized to change the amount 
by giving the undersigned 30 days notice; (4) the 
undersigned may cancel this authorization upon receipt 
by ANA of written notification of termination 20 days 
prior to deduction date as designated above.

 _______________________________________
 Signature for EDPP Authorization
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Members
SCNA New Members 

Report
Amy Felten Smith Myrtle Beach, SC
Elsa Edwards Charleston, SC
Melissa Runion Lexington, SC
Susan Edwards Surratt Pawleys Island, SC
Helena D. Walo Mt. Pleasant, SC
Tandy Lynn Spencer Tega Cay, SC
Heather Wilson Easley, SC
Cameo Aleece Green Hopkins, SC
Madeline Riley Bamberg, SC
Belena Beth Killoy Columbia, SC
Shirley D. Sugar Seneca, SC
Ruthjane Stevens Barock Hilton Head Island, SC
Gregory Anthony Dawkins Columbia, SC
Michael B. Jennings Goose Creek, SC
Susan M. Bennett Daniel Island, SC
Georgie Ann Duggins Charleston, SC
Lisa D. Emmer Gilbert, SC
Michelle L. Myer Columbia, SC
Alexis Kathleen LaBarge Charleston, SC
Joan Marie Brantley North Charleston, SC
Ruth Crosby Walkup Rock Hill, SC
Paula Ann Smith Columbia, SC
Marsha Wren Hart Blackville, SC
Deangela L. Delaney Columbia, SC
Emily S. Tryon Mt. Pleasant, SC
Annie L. Gilchrist-Settles Columbia, SC
Theresa Ann Hillary North Augusta, SC
Harry Broadway North Charleston, SC
Pamela K. Karabin Greenville, SC
Regina D. Greer Columbia, SC
Alice Jane West Belton, SC
Sally Ann Kredich Summerville, SC
Susan B. Kanipe Mauldin, SC
Michael Gaines Phillips Easley, SC
Christine L. Gordon Aiken, SC
Madelyn Myers Charleston, SC
Amy Romanczuk Charleston, SC
Beverly Melita Bryant FPO, AP
Fay Georgia Petrovitz Mt. Pleasant, SC
Andrea Jane Terry Summerville, SC
Kacie Beth Tartaro Chesnee, SC
Odette D. Fisher-Glover Chapin, SC
Amanda Timmons Sumter, SC
Christina R. Weddington Mauldin, SC
Julie Durham West Columbia, SC
Jimmy W. Hill Orangeburg, SC
Lindsay K. Holcombe Chapin, SC
Leslie D. Jarrell Cope, SC
Meredith L. McNeill Charleston, SC
Suzanne J. McLean-Halberstadt Murrells Inlet, SC
Angela Mearns Ninety Six, SC
Dennis Allen Reynolds Manning, SC
Christopher Lee Brown Duncan, SC
Grace T. Merry Charleston, SC
Angela K. Swiggins-Woods Columbia, SC
Reynaldo V. Bolatete Simpsonville, SC
Jennifer H. Martin Beaufort, SC
Edeltraud K. Lamar Aiken, SC
Mary Lee Addis Camden, SC
Debra W. Quick Florence, SC
Sherry Christopher Goose Creek, SC
Cindy M. Steeves Greer, SC
Anquanetta Ra’Chel Cannon Clover, SC
Natisha Nicole Sanders Sumter, SC
Felicia Smalls Buchanan Rock Hill, SC
John Christopher Champion Daniel Island, SC
Naomi Land West Columbia, SC
Esther Akumna Okorie Columbia, SC
Angel Patricio Quinatoa Columbia, SC
Richetta Deas Johns Island, SC
Kim L. Waldenmaier Simpsonville, SC
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MISSION OF THE BOARD OF NURSING
The mission of the State Board of Nursing for South 

Carolina is the protection of public health, safety, and 
welfare by assuring safe and competent practice of 
nursing.

This mission is accomplished by assuring safe initial 
practice as well as continuing competency in the practice 
of nursing and by promoting nursing excellence in the 
areas of education and practice. The Board licenses 
qualified individuals as licensed practical nurses, 
registered nurses or advanced practice registered 
nurses. Complaints against nurses are investigated and 
disciplinary action taken when necessary. Schools of 
nursing are surveyed and approved to ensure quality 
education for future nurses.

BOARD VACANCY
There are currently four vacancies on the Board of 

Nursing. Members serve terms of four years and until their 
successors are appointed and qualify. Board members 
must be appointed by the Governor with the advice and 
consent of the Senate.  

When appointing members to the Board of Nursing, 
the Governor will give consideration to include a diverse 
representation of principal areas of nursing including, 
but not limited to, hospital, acute care, advanced 
practice, community health, and nursing education. 
Registered nurse and licensed practical nurse members 
must be licensed in South Carolina, must be employed 
in nursing, must have at least three years of practice 
in their respective professions immediately preceding 
their appointment, and shall reside in the district they 
represent. 

The first vacancy on the Board is for the Registered 
Nurse (RN) representative from Congressional District 
4. The second vacancies are for Licensed Practical 
Nurse (LPN) representatives for Regions I and II. Region 
I includes Congressional Districts 1, 2, and 3. Region II 
includes Congressional Districts 4, 5 and 6. There is also 
a vacancy for a Lay Member. Lay members represent the 
public at large as a consumer of nursing services and may 
not be licensed or employed as a health care provider. No 
board member may serve as an officer of a professional 
health-related state association.  

An individual, group, or association may nominate 
qualified persons and submit them to the Governor’s 
Office for consideration. If you or someone you know is 
interested in one of these Board of Nursing positions, they 
should submit a letter of request, along with a resume or 
curriculum vitae to Boards and Commissions, Governor’s 
Office, Post Office Box 11829, Columbia, SC 29211. If you 
are not sure of your congressional district, you may check 
your district at http://www.scvotes.org/check_your_voter_
registration.  

License Cards No Longer Issued
Starting with the 2010–2012 renewal cycle, the Board 

will no longer issue a license card. When a licensee 
obtains a new license or renews his/her license, a card 
will not be mailed. 

Licensees renewing their licenses will be notified by 
e-mail or regular mail once the licensure fees have been 
posted to their records. They will then be able to check the 
Web site and print a copy of their license information. This 
information can also be viewed and printed by employers 
or the public. When a license number is assigned to a new 
licensee, an e-mail or letter will notify the individual of his/
her license number and expiration date. Once a licensee 
is notified, he/she can check online and print a copy of the 
license information. 

RENEWAL COUNTDOWN - - - - 6, 5, 4, 3, 2, 1
It is not too early to begin thinking about your 2010 

nursing license renewal. Online renewals will begin in 
February 2010. You may be randomly audited at any time, 
so be prepared to document the competency option you 
chose prior to renewing.

Section 40-33-40 of the Nurse Practice Act states 
that renewal of an active license biennially requires 
documented evidence of at least one of the requirements 
listed below during the two year licensure period. You are 
not required to complete more than one of the options. 
For this renewal, we will be looking at competencies 
completed and documented between May 1, 2009 and 
April 30, 2010 and prior to renewal of your license.

(a) completion of 30 contact hours from a Board-
recognized continuing education provider; OR

(b) maintenance of certification or re-certification by a 
Board-recognized national certifying body; OR

(c) completion of a Board-recognized academic 
program of study in nursing or a related field; OR

(d) verification of competency and the number of hours 
practiced, as evidenced by employer certification 
on a Board-approved form. 

Prior to renewing your nursing license, please review 
your documentation demonstrating continuing nursing 
competence. Do not submit this documentation unless 
you are selected for the random competency audit and 
requested to do so. Here are a few suggestions that we 
hope you will find helpful as you think about your 2010 
renewal.
•	 When	you	renew	your	license	and	choose	a	continued	

competency option, that option must be completed 
and documented prior to renewing your license. 
The Competency Requirement and Competency 
Requirement Criteria can be found on our web site 
under Licensure. When you complete your renewal, you 
are attesting that you have completed the competency 
option chosen and that all information on your renewal 
application is true and correct.  

•	 As	 you	 review	 continuing education courses for 
renewal of your license, verify on the Competency 
Requirement Criteria that the course is accepted by 
the Board. Remember the requirement is 30 contact 
hours not 30 CEUs (continuing education units). 
Documentation of continuing education must include 
your name, the title of the educational activity, activity 
date, number of contact hours awarded and the name 
of the approving provider/organization name, number 
and address.  

•	 Considering	 obtaining	 or	 renewing	 a	 special	 nursing	
certification? Review the Competency Requirement 
Criteria. Your certification may meet the requirements 
to renew your nursing license. Documentation of 
certification must include your name, certifying 
organization, certification title, date awarded and 
expiration date.  

•	 If	 you	 receive	 a	 higher	 nursing degree during the 
renewal period (May 1, 2008–April 30, 2010) and 
choose that option for renewal, a transcript must be 
submitted to the Board directly from the school. 

•	 Before	 choosing	 the	 employer	 Verification of 
Competency option, make sure your employer can 
and will sign your Employer Certification which can 
be found on our Web site under Applications/Forms. 
If that option is available, you may want to consider 
having your employer sign the form at your annual 
performance review to avoid the renewal rush. Do not 
assume that your employer will sign the form.  Please 
be aware that some employers by facility policy cannot 
sign the forms verifying competency.  

• Do not submit this documentation unless you are 
selected for the random competency audit and 
requested to do so. 

•	 Keep	 a	 special	 folder	 in	 a	 safe	 place	 for	 your	 nurse	
licensure information. As you gather information, 
place it in the front of your folder so that it is always in 
chronological order. You will be ready should you be 
selected for the competency audit. Your nurse license 
folder may include, but not be limited to, the following:
•	 User	ID	and	password	for	online	renewal.	
•	 Printed	 copy	 of	 your	 biennial	 online	 renewal	 and	

payment receipt.
•	 Copies	of	continuing	education	certificates.
•	 Copies	 of	 your	 certifications	 and	 re-certifications	

including the certificates for the required continuing 
education.

•	 If	 you	 are	 in	 school	 to	 obtain	 a	 higher	 nursing	
degree and choose this option for your renewal, 
a copy of your transcript will need to be mailed 
directly from your educational institution if you are 
audited. 

•	 Copies	 of	 Employer	 Certification	 and	 Nursing	
Practice Hours Worked.

•	 Copies	 of	 any documentation sent to the Board 
regarding your license.

We hope this information will assist you with your 
renewal. Remember, it is never too early to begin planning 
for your next renewal. 

Online Application for Initial Licensure Available 
for Nurses

The Nursing Board has recently made changes to 
the initial licensure process in an effort to become more 
efficient, to streamline processes and to move towards a 
paperless licensure system. 

An online application for initial licensure is now 
available for those seeking to obtain a RN or LPN license 
by examination. In the future, the online application 

will be available for individuals applying for a license by 
endorsement and Advanced Practice. 

FROM THE ADMINISTRATOR
How’s the view? …as a patient that is. Being a patient 

is, at times, an almost unbearable job description but it is 
you, the nurse, who can change the scenery.

For example, when a patient experiences pain the 
“view” is very distorted and the patient is thinking about 
nothing else except the pain they are experiencing and 
perhaps what you will or will not do for the patient in order 
to relieve the pain.

In order to assist you in seamless nursing care, the 
South Carolina Board of Nursing and the South Carolina 
Pharmacy Board have joined together and developed 
a Joint Position Statement on Pain. This document is 
available on our Web site–www.llr.state.sc.us/pol/nursing/. 
The document reflects the web site for the Board of 
Medical Examiners Pain Management Guidelines. In 
addition, the National Council State Boards of Nursing 
also has a position paper on pain which the Board has 
adopted. Review these documents wisely and apply 
them to your practice utilizing your knowledge, skills and 
abilities which will be priceless to your patient.

As you change the “view” favorably for the patient what 
the patient will see is a very talented, caring, professional 
that is highly respected with the patient as the number 
one focus.

NCSBN Unveils New Nursys.com Web Site with 
Enhanced Nurse Licensure Verification Tools

Chicago—National Council of State Boards of Nursing 
(NCSBN) Nursys.com license verification Web site recently 
unveiled a new and improved verification process, which 
makes nurse license verification quicker, easier and free 
of charge to employers and the general public. 

The Licensure QuickConfirm application allows 
employers and the general public to verify licenses from 
a public access Nursys licensure participating board of 
nursing.* Within minutes, a detailed report is generated, 
containing the nurse’s name, jurisdiction, license type, 
license number, license status, expiration dates, as made 
available by the board of nursing for all licenses held, and 
any discipline against the license.

In addition, Nursys.com also enables nurses to verify 
their license(s) from a Nursys licensure participating board 
of nursing** when applying for endorsement into another 
state by using the online Nurse Licensure Verification 
application. Nurses can verify their licenses by completing 
the Nursys verification process for $30.00 per license 
type, per each state board of nursing where the nurse 
is applying. The nurse’s license verification is available 
immediately to the endorsing board of nursing. 

For those states participating in the Nurse Licensure 
Compact (NLC), Nursys.com can be used to verify a 
nurse’s NLC status (multistate/single state) and any 
discipline against privilege to practice from an NLC state. 
A nurse must legally reside in an NLC state in order to 
be eligible for a multistate license in the NLC. An active, 
unencumbered, multistate license allows the nurse to 
practice in all 23 NLC*** jurisdictions. 

* QuickConfirm Public Access Licensure Participating 
Boards of Nursing as of May 1, 2009: Alaska, Arizona, 
Arkansas, Colorado, Delaware, District of Columbia, 
Florida, Idaho, Indiana, Iowa, Kentucky, Louisiana-RN, 
Maine, Maryland, Massachusetts, Minnesota, Mississippi, 
Nebraska, New Hampshire, New Jersey, New Mexico, 
North Carolina, North Dakota, Ohio, Oregon, Rhode 
Island, South Carolina, South Dakota, Tennessee, Texas, 
Utah, Vermont, Virgin Islands, Virginia, West Virginia-PN, 
Wisconsin, Wyoming

** Nursys Licensure Participating Boards of Nursing 
as of May 1, 2009: Alaska, Arizona, Arkansas, Colorado, 
Delaware, District of Columbia, Florida, Idaho, Indiana, 
Iowa, Kentucky, Louisiana-RN, Maine, Maryland, 
Massachusetts, Minnesota, Mississippi, Missouri, 
Montana, Nebraska, New Hampshire, New Jersey, New 
Mexico, North Carolina, North Dakota, Ohio, Oregon, 
Rhode Island, South Carolina, South Dakota, Tennessee, 
Texas, Utah, Vermont, Virgin Islands, Virginia, Washington, 
West Virginia-PN, Wisconsin, Wyoming

** NLC Participating States as of May 1, 2009: Arizona, 
Arkansas, Colorado, Delaware, Idaho, Iowa, Kentucky, 
Maine, Maryland, Mississippi, Nebraska, New Hampshire, 
New Mexico, North Carolina, North Dakota, Rhode Island, 
South Carolina, South Dakota, Tennessee, Texas, Utah, 
Virginia, Wisconsin

LLR continued on page 15
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C0NTROLLED SUBSTANCE REGULATION
An Advanced Practice Registered Nurse (APRN) who 

wishes to prescribe controlled substances in Schedules 
III–V, must complete the South Carolina Controlled 
Substances Registration Application (www.sc.dhec.gov/
administrative/library/D-117A.pdf), and submit it along with 
a copy of their nursing license with prescriptive authority 
to Bureau of Drug Control, South Carolina Department 
of Health and Environmental Control. An applicant may 
submit their application and request that it be held until 
after January 1, if the start date for practice in South 
Carolina is after that date. Applicants who have a federal 
Drug Enforcement Agency (DEA) registration may transfer 
their registration by accessing the US DEA Web site at 
www.deadiversion.usdoj.gov by completing an address 
change request. APRNs may apply for both federal and 
state registration for controlled substances with the 
Bureau of Drug Control, South Carolina Department 
of Health and Environmental Control, 2600 Bull Street, 
Columbia, SC 29201. Questions regarding controlled 
substance registration should be directed to the Bureau 
of Drug Control at 803-896-0634.

HAVE YOU MOVED?
Section 40-33-38(C) of the Nurse Practice Act requires 

that all licensees notify the Board within 15 days of an 
address change. Addresses changes are not accepted 
over the telephone. Changing your address with the 
South Carolina Nurses Association does not change your 
address on your licensure file with the Board. If you use 
a post office box for mailing purposes, we also require 
a physical address for our records. So that you do not 
incur disciplinary action or miss important time sensitive 
information such as your renewal or audit notices or other 
important licensure information, be sure to notify the 
Board immediately whenever you change addresses. You 
may change your address on-line under Online Services 
on our Web site: www.llr.state.sc.us/pol/nursing/. If 
moving from one state to another, please indicate your 
primary state of residence. ‘Primary state of residence’ 
as defined by the Compact means the “person’s declared 
fixed permanent and principal home for legal purposes; 
domicile”. Sources of proof that boards of nursing may 
use to verify primary residence include, but are not limited 
to, federal tax return, voter registration, or driver’s license. 

OFFICE OF LICENSURE AND COMPLIANCE 
CONTACT INFORMATION:
(Questions on Compliance, Discipline, Monitoring, 
Submitted Licensure Applications)
Main Telephone Line (803) 896-4550
Fax Line (803) 896-4525

S.C. BOARD OF NURSING CONTACT INFORMATION: 
(Questions prior to Submission of License Application as 
well as Education & Practice)
Main Telephone Line  (803) 896-4550
Fax Line (803) 896-4515
General Email Nurseboard@llr.sc.gov
Web site www.llr.state.sc.us/pol/nursing/

Administration
Joan	K.	Bainer,	Administrator	 bainerj@llr.sc.gov
Dottie M. Buchanan, 
Assistant to Administrator dbuchana@llr.sc.gov

Nursing Education
Nancy G. Murphy, Nurse Consultant murphyn@llr.sc.gov

Nursing Practice / Advanced Practice
 nurseboard@llr.sc.gov

Office of General Counsel
Main Telephone Line (803) 896-4470

Office of Investigations and Enforcement
Main Telephone Line (803) 896-4470

Office Location/Hours of Operation
The Board of Nursing is located at Synergy Business 
Park,	 Kingstree	 Building,	 110	 Centerview	 Drive,	 Suite	
202, Columbia, SC. 29210. Directions to our office can be 
found on our Web site–www.llronline

Our mailing address is LLR—South Carolina Board of 
Nursing, Post Office Box 12367, Columbia, SC. 29211-
2367.  

Our normal business hours are 8:30 a.m. to 5:00 p.m., 
Monday through Friday. Our offices are closed for 
holidays designated by the State. 

Walk-in applications [Advanced Practice, Endorsement & 
Reactivation/Reinstatement] are processed during normal 
business hours. Our offices are closed on designated 
State holidays.

VISIT US ON OUR WEB SITE:
www.llr.state.sc.us/pol/nursing/
The Board of Nursing Web site contains the Nurse 
Practice Act, Regulations, Compact Information, Advisory 
Opinions, Licensure applications, Continued Competency 
Requirements, Application Status, Licensee Lookup, 
Disciplinary Actions, and other information. All nurses are 
encouraged to visit the Web site at least monthly for up-
to-date information.

Board of Nursing Meeting Calendar For Remainder 
of 2009 & 2010
(Agendas are posted at www.llr.state.sc.us/pol/nursing/ 
24 hours prior to the meeting.)
Board of Nursing September 24-25, 2009
Board of Nursing November 19-20, 2009
Board of Nursing January 28-29, 2010
Board of Nursing March 25-26, 2010
Board of Nursing May 20-21, 2010
Board of Nursing July 29-30, 2010

Board of Nursing September 30-
 October 1, 2010
Board of Nursing November 18-19, 2010

Advanced Practice Committee November 6, 2009
Advanced Practice Committee February 5, 2010
Advanced Practice Committee May 7, 2010
Advanced Practice Committee August 6, 2010
Advanced Practice Committee November 5, 2010

Advisory Committee on Nursing October 20, 2009
Advisory Committee on Nursing December 1, 2009
Advisory Committee on Nursing February 16, 2010
Advisory Committee on Nursing April 20, 2010
Advisory Committee on Nursing June 15, 2010
Advisory Committee on Nursing August 31, 2010
Advisory Committee on Nursing October 19, 2010
Advisory Committee on Nursing December 7, 2010

Nursing Practice & Standards 
Committee October 15, 2009
Nursing Practice & Standards 
Committee December 17, 2009
Nursing Practice & Standards 
Committee January 14, 2010
Nursing Practice & Standards 
Committee April 8, 2010
Nursing Practice & Standards 
Committee July 8, 2010
Nursing Practice & Standards 
Committee October 14, 2010

Designated State Holidays For Remainder of 2009
Veterans Day November 11, 2009
Thanksgiving Day November 26-27, 2009
Christmas Day December 24-28, 2009 
 (Observed)


