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National Nurses Week 
2008 Message
from ANA President
Rebecca M. Patton,

MSN, RN, CNOR
Greetings! As we celebrate National Nurses Week 

2008 (NNW) May 6-12, the American Nurses Association 
(ANA) and its constituent member associations (CMAs) 
salute nurses across the country with the theme Nurses: 
Making a Difference Every Day. Nursing is often 
described as both an art and a science; this year’s theme 
reflects the commitment nurses make every day for their 
patients and the compassion and quality of care they 
provide for their community. 

Today’s nurses must have the strength to care 
for patients during times of disaster and crisis; the 
commitment to remain involved in continuing education 
throughout their careers; and the compassion to provide 
hands-on patient care at the bedside—as they have done 
throughout the centuries. Moreover, at 2.9 million strong, 
nurses represent the largest group of health care workers in 
America, and we have the power to achieve much-needed 
reform in nursing and in health care. That is why it is 
important to take time out during National Nurses Week to 
thank nurses for what they do and to remind the public just 
how vital our nation’s nurses are to patients, their families 
and society. 

Of course, giving thanks, recognition and 
acknowledgement is only part of the reason we celebrate 
National Nurses Week every year. Another equally 
important reason is to remind the public of nursing’s 
contributions to the health and well-being of the nation. 
So, as you celebrate National Nurses Week this year, I 
hope you will also take a few moments to reflect on some 
of the challenges that also face nursing today, and the 
advocacy efforts of ANA in these areas: 

• Establishing staffing levels that promote a safe 
and healthy working environment for nurses and 
to ensure the highest possible patient care. To 
support safe staffing, ANA has launched a national 
campaign to help fight for safe staffing legislation. 
To find out more about what you can do to advance 
safe staffing, please visit www.safestaffingsaveslives.
org. This Web site serves as a one-stop source of 
helpful information with user-friendly tools. On the 
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National Nurses 
Week History

National Nurses Week begins each year on May 6th 
and ends on May 12th, Florence Nightingale's birthday. 
These permanent dates enhance planning and position 
National Nurses Week as an established recognition 
event. As of 1998, May 8 was designated as National 
Student Nurses Day, to be celebrated annually. And as 
of 2003, National School Nurse Day is celebrated on 
the Wednesday within National Nurses Week (May 6-12) 
each year. 

The nursing profession has been supported and 
promoted by the American Nurses Association (ANA) 
since 1896. Each of ANA's state and territorial nurses 
associations promotes the nursing profession at the state 
and regional levels. Each conducts celebrations on these 
dates to recognize the contributions that nurses and 
nursing make to the community. 

The ANA supports and encourages National Nurses 
Week recognition programs through the state and 
district nurses associations, other specialty nursing 
organizations, educational facilities, and independent 
health care companies and institutions. 

A Brief History of National Nurses Week 
1953 Dorothy Sutherland of the U.S. Department 

of Health, Education, and Welfare sent a proposal to 
President Eisenhower to proclaim a "Nurse Day" in 
October of the following year. The proclamation was 
never made. 

1954 National Nurse Week was observed from 
October 11-16. The year of the observance marked the 
100th anniversary of Florence Nightingale's mission to 
Crimea. Representative Frances P. Bolton sponsored the 
bill for a nurse week. Apparently, a bill for a National 
Nurse Week was introduced in the 1955 Congress, but no 
action was taken. Congress discontinued its practice of 
joint resolutions for national weeks of various kinds. 

1972 Again a resolution was presented by the House 
of Representatives for the President to proclaim "National 
Registered Nurse Day." It did not occur. 

1974 In January of that year, the International 
Council of Nurses (ICN) proclaimed that May 12 would 
be "International Nurse Day." (May 12 is the birthday 
of Florence Nightingale.) Since 1965, the ICN has 
celebrated "International Nurse Day." 

1974 In February of that year, a week was designated 
by the White House as National Nurse Week, and 
President Nixon issued a proclamation. 

1978 New Jersey Governor Brendon Byrne declared 
May 6 as "Nurses Day." Edward Scanlan, of Red Bank, 
N.J., took up the cause to perpetuate the recognition of 
nurses in his state. Mr. Scanlan had this date listed in 
Chase's Calendar of Annual Events. He promoted the 
celebration on his own. 

1981 ANA, along with various nursing organizations, 
rallied to support a resolution initiated by nurses in New 
Mexico, through their Congressman, Manuel Lujan, to 
have May 6, 1982, established as "National Recognition 
Day for Nurses." 

1982 In February, the ANA Board of Directors 
formally acknowledged May 6, 1982 as "National Nurses 
Day." The action affirmed a joint resolution of the 
United States Congress designating May 6 as "National 
Recognition Day for Nurses." 

1982 President Ronald Reagan signed a proclamation 
on March 25, proclaiming "National Recognition Day for 
Nurses" to be May 6, 1982. 

1990 The ANA Board of Directors expanded 
the recognition of nurses to a week-long celebration, 
declaring May 6-12, 1991, as National Nurses Week. 

1993 The ANA Board of Directors designated May 
6-12 as permanent dates to observe National Nurses 
Week in 1994 and in all subsequent years. 

1996 The ANA initiated "National RN Recognition 
Day" on May 6, 1996, to honor the nation's indispensable 
registered nurses for their tireless commitment 365 days a 
year. The ANA encourages its state and territorial nurses 
associations and other organizations to acknowledge May 
6, 1996 as "National RN Recognition Day." 

1997 The ANA Board of Directors, at the request of 
the National Student Nurses Association, designated May 
8 as National Student Nurses Day.
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Gwen Davis, RN, President SCNA

Spring is in the air! I know I always look forward to all 
the new beginnings with spring.

This spring has added meaning of new beginnings and 
changes as we anticipate the many changes that are being 
suggested by our American Nurses Association. I wanted 
to be sure that each and every one of you is aware of these 
potential changes and what they may mean for SCNA. 

The ANA has recently informed all of the member 
states that the current contracts held by ANA with the 
United American Nurses and the Center for American 
Nurses will not be renewed in June 2008. This decision has 
then created a whirlwind of activity to revamp our ANA 
by-laws. There are many changes being considered but 
nothing will be decided until the 2008 House of Delegates. 

Some of the by-law changes that are on the table 
include: 

1. Allow individual members to join ANA or their 
state organization directly. This would mean you 
could be an ANA member only or a SCNA member 
only.

2. Provide Organizational Affiliate status for LPN/
LVN organizations and individual membership for 
LPNs/LVNs at the state level. 

3. Establish a new category for Labor Organizations 
representing RN’s/LPN’s/LVN’s called a LABOR 

Gwen Davis, RN, President SCNA
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President’s Column

Gwen A. Davis

AFFILIATE. This 
Labor Affiliates 
will have vote only 
on nursing issues, 
not on dues/
bylaws or officers/
directors. Also, 
if affiliate has no 
RN representative, 
and only have 
voice, but no 
vote at House of 
Delegates. The Labor Affiliate must select member 
of ANA to serve as liaison to ANA Board for open 
sessions discussing nursing issues;

4. Establish a new category for WORKFORCE 
ADVOCACY AFFILIATE with same parameters 
as the Labor Affiliate.

These are major changes. Your elected delegates have 
already begun to discuss and dissect these by-law changes 
but we do need to hear from you.

Your delegates are Judy Alexander, Susan Clark, 
Priscilla Carver Davis, Peggy Dulaney, Ellen Riddle, Vicki 
Green and me. Please contact your delegates to learn more 
about these changes. Share your thoughts and concerns 
with us so that we can be informed of the impact of these 
changes on our state.
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Judith Curfman 
Thompson, IOM

Executive Director and 
Lobbyist

It is a raw, rainy 
February, turning to 
March day as I sit writing 
this piece. Even though 
we have had some really 
warm weather and many 

of the early spring flowers have already poked their heads 
out, today feels like winter. It is the kind of day that would 
be good for curling up with a wonderful book and a cup of 
hot tea. But, SCNA is too busy with a number of exciting 
projects and doing the work of the organization for that to 
take place.

SCNA was one of a group of hosts of a very successful 
breakfast meeting for members of the General Assembly 
to show our support for the inclusion of more money 
in the SC budget to support the Critical Nurses Needs 
Initiative, especially to support money for faculty salaries. 
The turn out from SCNA was excellent, and I truly thank 
all of you who took time to join us and to talk with the 
members of the General Assembly who attended. Of really 
special note was the work done by the various colleges and 
universities that took part. Not only did they have good 
faculty presence, but they brought with them students who 
were well prepared to talk with the legislators as well. One 
group was so good that I recommended extra credit to the 
Dean!

There is also much going on at the national level of 
your organization. ANA is preparing to hold the biennial 
House of Delegates. As a part of this, a wide variety of 

Judith Curfman 
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Judith Curfman 
Thompson

proposed Bylaw changes are wending their way through 
the process that will end up on the floor of the House in 
June. There are quite a few major changes proposed and 
your SCNA Delegation, both Delegates and Alternates, 
have been reviewing the proposals to date. The April 
Board of Directors meeting for SCNA will also be 
spending some time looking at the proposals. Coincidental 
with all of these Bylaws proposals are the expiration of 
the agreements between ANA and the two AOMs of the 
organization. The agreements that designate the two 
current AOMs as, The Center for American Nurses and 
The United American Nurses, will both expire at the end 
of the day on June 30, 2008. Work has begun to discuss 
the future of the Center in relationship to ANA and other 
interesting ideas for the future. Stay tuned, it promises to 
be an exciting and fascinating time.

May brings the traditional celebration of Nurses Week! 
I hope that for each of you it will be a time to reflect on 
the reasons why you chose nursing, and to truly understand 
your great importance and value to the delivery of 
healthcare in our nation and the entire world. I hope it will 
also be a time to celebrate your own personal joy at being 
a nurse. HAPPY NURSES WEEK!

site, you will be able to find ANA’s “Principles on 
Safe Staffing”, background research on safe staffing, 
federal and state legislation and ANA’s legislative 
and legal action. 

• ANA favors a restructured health care system that 
does the following: Enhances consumer access 
to services by delivering primary health care in 
community-based settings; Fosters consumer 
responsibility for personal health, self care, and 
informed decision making in selecting health care 
services; Facilitates utilization of the most cost-
effective providers and therapeutic options in the 
most appropriate settings. 

• The American Nurses Association announced its 
endorsement of Senator Hillary Clinton (D-NY) for 
president in the 2008 election. In the Senate, Clinton 
has been an advocate for nursing issues. Clinton was 
in support of the Title VIII Nurse Reinvestment Act 
programs which provide much needed funding for 
nurse education. She recognizes the need for more 
nurse practitioners and supports increased authority 
for and utilization of nurse practitioners as a means 
of improving access to health care. She has a long 
history of advocacy for health care reform, and her 
health care plan emphasizes the need to reduce 
costs, improve quality and ensure affordable health 
care for all Americans. 

• Increasing interest and support for addressing 
educational preparation for the RN workforce. 
Evidence shows that higher levels of nursing 
education are linked with lower patient mortality 
rates, fewer errors and greater job satisfaction 
among RNs. 

As we celebrate NNW, beginning with Nationals 
Nurses Day on May 6 and concluding with International 
Nurses Day on May 12, I hope you take time to reflect 
on how rewarding a nursing career can be, and to share 
your passion for nursing with others. This week is an 
opportunity to take stock, and take pride in what you 
accomplish as nurses, and hopefully to inspire others to 
choose this challenging and fulfilling profession.

site, you will be able to find ANA’s “Principles on 

National Nurses Week Message
(Continued from page 1)
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Rumor Control—
Letter to the Editor

There appears to be an unfounded rumor going around 
the state that the MUSC College of Nursing is closing its 
baccalaureate program. Nothing could be further from 
the truth! In fact, applications are at an all time high and 
we are fully committed to continue offering our 16-month 
accelerated BSN program- enrolling a new cohort of 
50 students each fall and spring semesters. We are now 
accepting applications for our January 2009 class.  

We also are accepting applications for 5 of our masters 
degree programs- Adult Nurse Practitioner, Family 
Nurse Practitioner, Pediatric Nurse Practitioner, Nurse 
Administrator (online) and Nurse Educator (online) for 
fall 2009 admission. In addition, applications are being 
accepted for our online PhD in Nursing program.

One change to our curriculum that we are currently 
pursuing is the development of a Doctor of Nursing 
Practice (DNP) degree program. We have submitted a 
proposal to the Commission on Higher Education and 
we should know later this year if they program will be 
approved.  

Rest assured that the MUSC College of Nursing is 
committed to providing cutting-edge nursing education to 
all levels of nursing students from the baccalaureate to the 
doctorate in an effort to improve the quality of health care 
provided to the citizens of South Carolina. Rumors aside, 
we are not only alive and well, but we are thriving with 
your support.

If you have any questions about the programs we offer, 
please visit our website at www.musc.edu/nursing or call 
(843) 792-8515.

Gail W. Stuart, PhD, APRN, BC, FAAN
Dean and Professor
College of Nursing
Medical University of South Carolina

Piedmont Chapter 
Report

Ellen Duncan-
Chapter Chair

Members of the Piedmont District Chapter held their 
annual meeting at the SCNA Convention on September 
14th in Columbia. The Convention was an informative 
and entertaining event where participants met the nursing 
leaders—the shakers and movers—from all parts of the 
US. Our own, Pauline Scott, was recognized for naming 
the walkway in front of the SCNA building. Another of 
our members, Nelda Hope, won a beautiful quilt from one 
of the drawing from the SCNA Scholarship Foundation. 
Ava Pridemore, another member, presented one of the 
continuing educational workshops on “Attaining Magnet 
Status.” 

We had our annual workshop, Pulmonary Management 
Symposium, in October with wonderful speakers and 
great attendance. Everyone seemed to enjoy the massages, 
information, and handouts from the vendors that 
participated in the workshop. The Chapter has sponsored 
a workshop for the past seventeen years and, with the 
profit, we provide funding for a scholarship of $500.00 to 
a nursing student attending USC Upstate. Pauline Scott 
was recently invited to a luncheon sponsored by USC 
Upstate Foundation to meet with past recipients of the 
scholarships. 

Piedmont District Chapter will again provide for 
the needs of a family for our Christmas project. Norma 
Gaffney, one of our devoted Chapter members, takes 
much delight in selecting and wrapping the presents to be 
distributed. 

Our Chapter continues to support the St. Luke’s Free 
Clinic located in Spartanburg that attends the needs of 
adults and children who have little or no insurance with 
the annual donation of $250.00.

The Piedmont District Chapter would like to invite any 
SCNA member to join our Chapter. For more information, 
please contact, Ellen Duncan, email: eduncan@srhs.com.

PMH Chapter Report
Peggy Dulaney-
Chapter Chair

Do you have an interest in psychiatric-mental health 
nursing? We would love to have you as a member of the 
PMH Chapter !!

The PMH Chapter held a very interesting workshop on 
Feb. 16th on "Psychiatric-Mental Health Nursing During 
Disasters and Emergencies." Barbara Barham and Kathy 
Head did an outstanding job of sharing their expertise 
in this area. The participants agreed that mental health 
services are crucial during emergencies and disasters 
large and small. We had some very interesting discussion 
around the multitude of issues involved in providing 
needed services in difficult situations. A list of very 
helpful resources pertaining to disasters was shared with 
the group. You can find this list following this article.  

The Chapter also voted to proceed with a project to 
help better inform nurses in SC about how to conduct a 
suicide risk assessment. Dr. Jan Grossman from MUSC is 
collaborating with the Chapter to develop a tool that can be 
made available to nurses in a variety of practice settings. 
Stay tuned for more information to come on this exciting 
project.

The Chapter will also be electing two members at large 
and a chairperson during the next SCNA election cycle. 
Nominations are due to SCNA by May 1st. Any chapter 
member may self-nominate for any of these positions, or 
you may nominate someone else who is a chapter member, 
with their consent.

The PMH Chapter is eager to provide a forum for PMH 
nurses and others interested in the specialty to learn, share, 
and work together to improve the practice of nursing.

Piedmont Chapter PMH Chapter Report
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The Nurse Educator 
Chapter of SCNA 

Presents 

Nurse Educator Credentialing Review Workshop
Guest Speaker: Dr. Patricia Cook USC-Aiken

Date: July 12, 2008 
Target Audience: Nurse Educators

Location: SCNA 1821 Gadsden St.; Columbia, SC

Objectives
• Identify and Implement Methods that are 

appropriate to Facilitate Learning
• Implement Strategies that Facilitate Learner 

Development and Socialization to the Profession of 
Nursing

• Identify Assessment and Evaluation Strategies

&

Evidence-Based Practice & Technology Workshop
Guest Speakers: Dr. Bernadette Melnyk, Dr. Patrick 

“Pat” Hickey & Lorretta Manning
Dates: September 19-20, 2008

Target Audience: Nurse Leaders, Staff Nurses, Nurse 
Educators, Student Nurses

Location: Midlands Technical College;1260 Lexington 
Avenue; Columbia, SC

Objectives
• Learn Technologies to Support Nursing Education 

in the Didactic, Lab and Clinical Settings
• Implement Care Mapping Strategies for Clinicals & 

Classes
• Incorporate Evidence-Based Practice in the Acute 

Care Setting and Nursing Curriculum

Congratulations to Dr. Linda W. Johnston, CNE for 
her success on the National League for Nursing Nurse 
Educator Certification Exam! Dr. Johnston attended our 
Nurse Educator Credentialing Review Workshop last year 
and took the exam in February.

NEONATAL OPTIONS The Nurse Educator 

(Continued on page 6)

Susan K. Lyons, RNC, BSN
Nurse Manager, Neonatal Intensive Care Unit

Palmetto Health Baptist
Women and Childrenʼs Chapter Member

March 1, 2008NICU Graduates
Babies are admitted to a Neonatal Intensive Care Unit 

(NICU) for a variety of reasons such as prematurity, fetal 
or maternal distress, and congenital anomalies. The needs 
of these babies post-discharge may include developmental 
issues such as delays in growth or mental abilities, and 
delays in motor development. A pediatrician experienced 
with the needs of a NICU graduate’s specific needs 
should be engaged prior to the discharge of the baby. 
Besides usual baby discharge instruction for the parents or 
caregiver(s), depending on the needs of the baby, referrals 
may be made to outside agencies that are able to provide 
follow-up medical care of the NICU graduate. Possible 
referrals may include the use of physical therapy, speech 
therapy, pediatric urologist, pediatric neurologist, pediatric 
cardiologist, pediatric gastroenterologist, pediatric surgeon, 
pediatric plastic surgeon, pediatric otolaryngologist, 
pediatric orthopedist, and pediatric ophthalmologist. 

NICUʼs Within the Midlands of South Carolina
The Department of Health and Environmental Control 

of South Carolina (DHEC) licenses neonatal Intensive 
Care Units (NICU’s). Based on the criteria of the infant, 
the following table depicts area hospitals level of care 
offered for an infant born in the Midlands of South 
Carolina.

NICU Designs
NICU room designs have undergone changes over the 

years. The majority of NICU’s still currently feature an 
open floor plan concept with several patients positioned 
in one room. “Designing a neonatal intensive care unit 
requires consideration of three user groups with very 
different needs: infants, families, and staff” (Marshall-
Baker, n.d., ¶ 1). Palmetto Health Richland features 
six full-sized rooms (called “pods”) that house nine 
patients per room, with a smaller annex pod that houses 
four intermediate care babies, using a pinwheel floor 
configuration. Palmetto Health Baptist currently uses 

the same pinwheel floor concept with a NICU I, which 
houses 18 patients, and a step-down NICU II, which has 
the capacity to house eight intermediate patients. Palmetto 
Health Baptist is currently undergoing construction of 
a new state of the art NICU in South Carolina: private 
patient rooms. The new NICU has a target completion date 
of Summer 2008, which will allow a more family-centered 
care environment. This single room concept will allow for 
the promotion of parent involvement of infant care and 
better prepare the families for their babies discharge. In 
addition, parents experiencing multiple births will be able 
to full participate in multiples medical care concomitantly. 
With an increased focus of decreasing infection among 
patients, “isolating neonates from each other and from 
outside sources of infections has proven to be most 
effective for infection control in NICUs” (Mathur, 2008, 
¶ 10).

Conclusion
Although there are options within the Midlands for 

different types of environments for parents of a critically 
ill infant, the actual medical conditions of the NICU 
baby directly dictate the post-NICU discharge needs of 
the infant. A neonatologist will determine the ancillary 
services a baby will require upon discharge. A pediatrician 
experienced and comfortable with providing the specific 
needs of a NICU graduate will orchestrate the care of the 
baby’s needs. In conjuncture of encouraging parents and 
supportive medical resources for the NICU graduate, a 
healthier outcome for these NICU babies may be achieved.
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and contacts. Retrieved February 29, 2008, from http//www.
palmettohealth.org/body.cfm?id=1922
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Table 1
Midlands Region: South Carolina Perinatal Designations 

Perinatal Designation   Hospitals  Gestational Birth Weight  Risk
  Age Limit Limit

Regional Perinatal Center Palmetto Health Any Any High
Transport Facility Richland
Level III

Level III Palmetto Health  Any  Any  High
 Baptist

Level II-E Piedmont  30 weeks  1250grams Mod-High
   (2 lbs, 12 oz) 

Level II Aiken Regional 

 Lexington Medical 
 Center 

 Springs Memorial  32 weeks 1500grams Low-Mod
   (3 lbs, 5 oz)
 TRMC-Orangeburg 

 Tuomey Healthcare 

Level I Bamberg County 
 
 Clarendon Memorial 

 Kershaw County  36 weeks 2000grams Low
   (4 lbs, 7oz)
 Newberry County 

 Providence Northeast 
 
No Delivery Services Allendale
 Barnwell
 Fairfield — — — 
 Providence Downtown
 Shaw

SC DHEC Regulations 61-16, Section 607 
(Palmetto Health, 2006)

Faces seen at 
the APRN Spring 

Conference in 
Charleston . . . 

standing room only.

Table 1

NEONATAL OPTIONS
(Continued from page 5)

(Continued on page 7)
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APRN Spring Conference
(Continued from page 6)
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Consent-to-Participate
Return To: SCNA, 1821 Gadsden Street, Columbia, South Carolina, 29201

I would like to be an active member of the following structural unit(s). Please number in order of preference if 
more than one unit is checked as an area of practice. I understand that all chapters are open to membership, and all 
committees are either appointed or elected as per the SCNA bylaws.

COMMISSION ON CHAPTERS     2008 OFFICERS TO BE ELECTED
_____ Appalachia (Greenville, Anderson, Pickens, and Oconee Counties) ____ President
_____ Edisto (Clarendon, Calhoun, Orangeburg, and Bamberg Counties) ____ Treasurer
_____ Piedmont (Spartanburg, Cherokee, Union, and York Counties) ____ Commission Chair-SCNA Chapters
_____ Advanced Practice Registered Nurse Chapter ____ Director Seat 1
_____ Community and Public Health Chapter ____ Nomination Committee
_____ Nurse Educator Chapter ____ ANA Delegate
_____ Psychiatric/Mental Health Chapter ____ CAN Delegate
_____ Women and Children’s Health Chapter
 COMMITTEES APPOINTED BY THE BOARD
COMMISSION ON MARKETING AND COMMUNICATIONS ____ Finance Committee
_____ SC Nurse Editorial Board ____ Bylaws Committee
_____ Media/Public Relations Committee ____ Reference Committee
_____ Information Management Committee ____ Ethics Committee
_____ Membership/Communications Committee ____ Awards Committee
 ____ Convention Committee
COMMISSION ON PUBLIC POLICY/LEGISLATION
_____ Legislative Committee COMMISSION ON WORKFORCE ADVOCACY
 _____ Professional Practice Advocacy Committee
 _____ Peer Assistance Program Committee
 _____ Continuing Education Approver Committee
 _____ Continuing Education Provider Committee
 _____ CE Offerings Committee

NAME  _______________________________________________ PHONES: (O) ______________________________________
ADDRESS  _____________________________________________________ (H) ______________________________________
 _____________________________________________________________  FAX ______________________________________
EMAIL ___________________________________________________________

CURRENT TITLE _______________________________________ EMPLOYER ______________________________________
EDUCATION:
(circle highest level attained) A.D., Diploma, B.S.N., M.S.N., Ph.D, Other Masters ______Other Doctorate______

List any past SCNA Activities: _______________________________________________________________________________
 ________________________________________________________________________________________________________
 ________________________________________________________________________________________________________

List any past Chapter Activities:  _____________________________________________________________________________
 ________________________________________________________________________________________________________
 ________________________________________________________________________________________________________

IF APPOINTED, I CONSENT-TO-PARTICIPATE ON ANY OF THE COMMITTEES/CHAPTERS INDICATED 
ABOVE. I REALIZE MY CONSENT INCLUDED THE OBLIGATION TO ATTEND THE MEETINGS AND 
PARTICIPATE ACTIVELY AS A COMMITTEE MEMBER. 

DATE ______________________________ SIGNATURE ____________________________________8/2007

Melissa Aull, Mc Connells
Elaine Bishop, Lexington 
Sherrill Bradsher, Georgetown 
Cathleen Brannigan, Mt Pleasant 
Shelley Brown, Simpsonville
Eleanor Campbell-Bagwell, Mt. Pleasant
Pamela Capps, Inman
April Carter, Ruffin
Gail Casley-Sawyer, Irmo
Patricia Catanach, Charleston
Courtney Catledge, Lancaster
Carolyn Cavanaugh, Summerville
Kelli Cobb, Heath Springs
Denise Crawford, Columbia 
Donna Crocker, Chapin
Kathryn Crowder, Charleston
Carlotta Davis, Lexington
Nancy Durham, Inman
Lucinda Easler, Rock Hill 
Ellen Erich, Mt. Pleasant 
Dorothy Fallon, Bluffton

Colleen Farley, Myrtle Beach
Carol Ferrence, Hartsville
Emma Forkner, Columbia 
Jackie Gillespie, Seneca 
Laura Glaser, Mt. Pleasant 
Lynn Goins, Hilton Head Island
Carol Golden Travelers Rest
Kim Gosnell Clemson
Tracie Green Lexington 
Wendy Green Charleston 
Stanley Harris, Orangeburg
Jennifer Henderson, Lexington 
Margaret Hope, Murrells Inlet
Sherry James, Myrtle Beach 
Deborah Jenkins, Greenville 
Cynthia Karmasin, Greenville 
Shelley Knox, West Columbia 
Karin Krussig, Inman
Tara Lafrage, Lexington 
Susan Lanier, Greenville 
Linda Latchaw, Simpsonville

Kathryn Leary, Gilbert
Cynthia MacDonald, Summerville
Patricia Marley, West Columbia
Brian McCormick, Seneca
Eric McFarland, Columbia 
Crystal McGee, Columbia 
Karen McKown, Cayce
Sheryl Montgomery, Columbia
Debra Moynihan, MURRELLS INLET
Debra Nelson, Columbia 
Paula Parnell, Fort Mill 
LATONYA PEEPLES, Orangeburg
Dawn Pender, Blythewood
Emily Peralta, Andrews
Charlene Pondexter, North Charleston 
Diane Razo, Mt. Pleasant
Susan Redmond, Wallace
Gretchen Reibold, Lexington 
Carolyn Rogers, Bennettsville
Kelly Scarbrough, Charleston 
Amanda Seymour, Columbia 

Jill Simpson, Rock Hill 
Patricia P. Smith, St Matthews
Wilma Spencer, Calabash
Barbara Steadman, Varnville
Cheryl Thomas, Columbia 
Judy Thomas, Moore 
Aletta Thompson, Boiling Springs
Susan Thrower, Columbia 
Willie Mae Trapp, Columbia 
Staci Versen-Rampey, Clover
Pamela Vess, Easley
Carroll Waiboer, Greenville 
Katherine Wanstall, Charleston 
Lee Webb, Blythewood
Mary Webb, Elgin 
Mary White, Abbeville
Jessica Wilkes, Eastover
Nancy Zalas, Simpsonville
Patricia Zeigler, Lexington

New and Returning Members Report
Welcome to SCNA

New and Returning Members ReportNew and Returning Members Report
Welcome to SCNA

Members
In The News:

Congratulations to Gail Stuart, PhD, APRN, BC, 
FAAN of Folly Beach, for being selected by the ANA 
Board of Directors to receive the 2008 Hildegard 
Peplau Award. The award will be presented to her 
at the honorary awards ceremony held on Thursday, 
June 26, 2008 during the ANA House of Delegates 
in Washington, D.C. In a letter from Rebecca Patton, 
ANA’s President, President Patton says “Recipients 
of ANA national awards have always represented the 
best of the best. Therefore, it is a district pleasure, on 
behalf of the board and membership, to thank you for 
your dedication and outstanding contribution to the 
profession of nursing and to congratulate you on this 
great honor.” SCNA agrees with President Patton and 
we celebrate with you. 
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APPLICATION FOR MEMBERSHIP IN SOUTH CAROLINA NURSES ASSOCIATION, A CONSTITUENT 
MEMBER OF THE AMERICAN NURSES ASSOCIATION * as of January 2008 new ANA cost of living increase 
 Basic School of Nursing
______________________________  ___________________   __________________________________________
Last Name/First Name/Middle Initial  Name

______________________________  ___________________   __________________________________________
Street or PO Box Home Phone Graduation: Month and Year

______________________________  ___________________   __________________________________________
City, State and Zip Code Work Phone RN License Number and Date of Original Licensure

______________________________  ___________________   __________________________________________
Employer Name Fax State Licensed in

E-mail Address: ___________________________________________________________________________________

MEMBERSHIP DUES INFORMATION
Membership Category (Check One)

_____ Full Membership Dues ($264.00)
 Employed or Part-time

_____ Reduced Membership Dues ($132.00)
 *RNs not employed; *RNs in full time Study; 
 * Graduates of basic nursing programs for a first
 year of membership within 6 months following 
 graduation;
 *RNs 62 years of age or older who are not earning 
 more than social security allows without a loss of 
 social security payments

_____ Special Membership Dues ($66.00)
 *62 years of age or over and not employed;
 *Totally disabled
 *Past NSNA/SNA-SC Members within 6 months
 of licensure
  NSNA/SNA Member # __________________
  Date of Original Licensure _______________

Make check payable to:
American Nurses Association

Mail payment to:
South Carolina Nurses Association
1821 Gadsden Street 
Columbia, SC 29201

Payment Plan:
(Check One)
_____ Full Annual Payment

_____ Bank Card

_______________________________________________
Visa/Master Card Number

Expiration Date ____________________

_______________________________________________
Signature

_____ Electronic Dues Payment Plan (EDPP)
 Read, sign the authorization and enclose a
 check for the first month’s payment of $22.50-Full,
 $11.51-Reduced or $6.01-Special. This amount
 will be drawn from your checking account each
 month. An annual service fee is included in the
 monthly payments. AUTHORIZATION: in order
 to provide for convenient monthly payments
 to American Nurses Assn. Inc (ANA): (1) This is
 to authorize ANA to withdraw 1/12 of my annual
 dues from my checking account each month on or
 after the 15th day of each month; (2) which is
 designated and maintained as shown by the
 enclosed check for the first months payment;
 (3) ANA is authorized to change the amount by
 giving the undersigned 30 days notice; (4) the
 undersigned may cancel this authorization upon
 receipt by ANA of written notification of
 termination 20 days prior to deduction date as
 designated above.

_______________________________________________
Signature for EDPP Authorization

2008 Official Call 
for Suggested SCNA 

Bylaw Revisions
Please consider this the official call for any suggested 

SCNA bylaw revisions for consideration at the 2008 SCNA 
Annual Meeting. A full set of current SCNA Bylaws can 
be obtained via the SCNA web site at www.scnurses.org. 
All proposed revisions must be submitted to SCNA by 
May 1, 2008. Please forward to:

SCNA-Bylaws Committee
1821 Gadsden Street
Columbia, SC 29201
FAX (803) 252-4781

Call for Resolutions
Any SCNA member may research, write and submit 

resolutions for consideration by the 2008 SCNA Annual 
Meeting. Resolutions should be submitted in form for 
printing to the Reference Committee through SCNA at 
1821 Gadsden St., Columbia, SC 29201. Resolutions are 
due by May 1, 2008.

What is a Resolution?
A resolution is a motion or call for action in formal 

writing on a subject of great importance. It often serves to 
establish the position of SCNA on matters of national or 
statewide significance which affects nurses, nursing, and 
the health needs of the public. Resolutions may be sent to 
other organizations, governmental bodies, and agencies, 
as well as individuals of state or national prominence. 
Presentation and voting on resolutions is one of the most 
important functions of the Annual Meeting.

What are the classifications of Resolutions?
Resolutions shall be classified as follows:
1) Substantive Resolutions
 Resolutions which deal with basic principles 

and policies of the Association, or with issues of 
statewide concern to nurses as practitioners and 
citizens.

2) Courtesy Resolutions
 Resolutions which give recognition to outstanding 

persons who have made especially valuable 
contributions to the Association or to the nursing 
profession.

3) Commemorative Resolutions
 Resolutions which deal with the commemoration 

of important events or developments in nursing, 
in allied professions, or in government.

4) Emergency Resolutions
 Resolutions which have significance for the 

Association which require immediate action.

SCNA Official Call for Resolutions:
All You Need to Know

Submission of Resolutions
Resolutions submitted on or before the May 1, 2008 

deadline will be published in the SCNA Book of Reports 
for distribution at the SCNA 2008 Annual Meeting. 
Resolutions may be submitted after this deadline but will 
not be able to be published in the SCNA 2008 Book of 
Reports. These unpublished resolutions must first receive 
a majority vote of the members to be considered at the 
SCNA Annual Meeting and then receive a three-fourths 
vote to be adopted.

Resolutions which have as their focus the 
complimenting, recognition or appreciation of person(s) by 
SCNA (courtesy resolutions) are constructed in the same 
way as other resolutions, but are not published in the South 
Carolina Nurse and are not discussed at the resolutions 
forum.

At the 2008 Annual Meeting, all resolutions on the 
agenda may be presented and discussed at a resolutions 
hearing. This hearing is a preliminary forum for 
resolutions in which the submitters and the delegates freely 
discuss the resolutions to clarify and resolve issues, as well 
as propose alternatives if appropriate.

Editorial changes are often made in the resolution 
hearing. These changes automatically become a part of the 
resolution when it is presented to the SCNA members at 
the Annual Meeting.

How is a Resolution Composed?
Resolutions are composed of two parts-the "whereas" 

section and the "resolved" section.
The first section, the "whereas" section, consists of a 

series of single item factual statements which, when taken 
as an entire group, provides the background to the subject 
matter of the resolution. These statements usually begin 
with a very general "whereas" (e.g., whereas, nursing 
education in S.C. has become nationally recognized) and 
proceeds specifically to provide the facts of the subject 
matter (e.g., whereas, there are associate degrees and 
baccalaureate programs in S.C.).

The "whereas" section, although extremely important 
in providing the information necessary for the delegate to 
be knowledgeable about the issue at hand, is not voted on 
in a resolution. These statements are not debatable and are 
addressed only if incorrect or in need of editorial changes. 
The real action parts of a resolution are aptly termed the 
"resolves."

"Resolves" are recommended by the submitters of 
the resolution. It is in these statements that the specific 
activities mandated are identified and, if necessary, 
explained.

"Resolves" are the statements of position by the 
association and are the actions by which the intended 
result will be obtained. Vague or ambiguous wording 
should be avoided. Words such as encourage, facilitate, 
and prompt, should be avoided and words such as reject, 
accept, support, or endorse should be used.

If the action deemed appropriate for a resolution 
includes sending the resolution to interested, affected, or 
involved persons, then the final resolve should name those 
persons to whom copies of the resolution should be send 
after its acceptance.

The resolves section, if made up of more than one 
resolve, may either be voted on in a single motion or voted 
on resolve by resolve, each as a separate motion. This 
usually occurs when the resolves are varied in their intent 
or direction, and should, therefore, be a consideration of 
the resolution writers.
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Call for Nominations 2008
The SCNA Nominating Committee has called for member suggestions for the 2008 election. In 2008, members will 

elect:
 President (1)
 Treasurer (1)
 Director, Seat 1 (1)
 Chair, Commission on SCNA Chapters (1)
 Nominating Committee (5)
 ANA Delegates
 CAN Delegates (2)
 
Current Officers and eligibility to run again:
 President Gwen Davis (not eligible served maximum terms)
 Treasurer Susan Clark (eligible)
 Chair, Commission SCNA Chapter Vickie Green (eligible)
 Nominating Committee Members 
  Jane Lankford (eligible)
  Pat Hickey (eligible)
  Cynthia Williams (eligible)
  Mary Wessinger (eligible)
  De Anna Cox (eligible)

SCNA Chapters will also hold elections for the first time for:
 Chairpersons
 2 Members At Large
 These offices will appear with the SCNA Ballot, and will be sent with the SCNA Ballots to those SCNA 

members who are also signed up as SCNA Chapter members. Nominations may be submitted at the same time as 
nominations for SCNA officers. All nominations are due to SCNA by April 15, 2008.

  
Please use this form and send your nominations to:
 Jane Lankford, Chair
 SCNA Nominating Committee
 1821 Gadsden St.
 Columbia, SC 29201

Both the nominator and nominee for the SCNA 2008 elections must be SCNA members in good standing. Call SCNA 
at 803-252-4781 if you would like more information on any of these positions.

NOMINATING FORM: ELECTION 2008

President: _________________________________________________________________________________

Treasurer: _________________________________________________________________________________

Director, Seat 1: ____________________________________________________________________________

Chair, Commission on SCNA Chapters:  _________________________________________________________

Nominating Committee:  _____________________________________________________________________

______________ Chapter of SCNA Chairperson: ________________________________________________

______________ Chapter of SCNA Member of Large: ____________________________________________

Return to SCNA no later than April 15, 2008.
Nominators and Nominees must be SCNA members in good standing

RETURN TO:
SCNA

1821 Gadsden Street
Columbia, SC 29201

Call for Nominations 2008Call for Nominations 2008Call for Nominations 2008Call for Nominations 2008Call for Nominations 2008Call for Nominations 2008
The SCNA Nominating Committee has called for member suggestions for the 2008 election. In 2008, members will 

Call for Nominations 2008Call for Nominations 2008Call for Nominations 2008Call for Nominations 2008
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Palmetto Gold 2008 
As this article is being written, we are eagerly 

anticipating the seventh annual gala of the Palmetto Gold 
Nurse Recognition and Scholarship Program. The Gala 
which will feature the Palmetto Gold award recipients and 
scholarship recipients is being held at Seawell’s Banquet 
and Reception Center in Columbia on April 19, 2008. 
The Gala honors 100 registered nurses who have been 
chosen for their excellence in nursing practice and their 
commitment and dedication to the profession of nursing.  

Palmetto Gold Nurse Recognition and Scholarship 
Program originated in 2002 when a coalition of nurse 
leaders from major nursing organizations came together to 
plan a strategy for showcasing the many contributions that 
nurses make to the healthcare system. The net proceeds 
from the gala are used to fund a $1000 scholarship for each 
registered nurse program in the state, with the balance 
invested in an endowment. The proceeds from the 2007 
gala were sufficient to provide a $1000 scholarship to 23 
nursing students and these scholarship recipients will be 
recognized the evening of the gala.  

Many thanks go to all contributors, sponsors, and 
supporters of the Palmetto Gold Nurse Recognition and 
Scholarship Program.  

We salute the 100 Palmetto Gold Award recipients for 
2008!

Elizabeth Jones
Kara Jones-Schubart
Patricia Keown
Marilyn King
Marilyn Knoblauch
Karen Kohn
Wynde Limehouse
Andrea Marshall
Teresa McCarary
Diane McDonald
Catherine Meza
Rebecca Middleton
Katherine Miller
Brenda Miller
Laura Mitchell
Rebecca Mobley
Ahychel Mullikin
Michelle Myer
Elizabeth Myslinski
Paula Ogburn
Janice Owen
Kelly Pabst
Christina Page
John Paguntalan
Rudy Pate
Joelle Popowich
Shea Rabley
Martha Raines

Leah Ramos
Pat Reeves
Joy Rivers
Carolyn Rogers
Betty Roof
Sherry Scott
Karen Scott
Mary Jo Scribner-
  Howard
Cherie Setzler
Jodi Shelton
Tamela Sill
Sheila Smith
Barbara Smith
Susan Smith
Jennifer Smith
Michele Steinhauser
Donna Sullivan
Courtnay Thompson
Sandra Tucker
Beth VanOrsdale
Jo Ann Vaughn
Leah Willis
Eunice Wilson
Yvonda Wright
Kathryn Zeigler
Christina Zensen

Also, we salute the Palmetto Gold Scholarship 
recipients for 2008!

Nancy Bruyere
Liana Byers
Olubusola Daramola
Temperance Delacruz
Danielle Dunkley
Christine Drutis
Janet Fuller
Melda Goodman
Katherine Hair
Amber Haley
Ed Hite

Jessica Joint
Deborah Kensek
Kaitlyn Lorick
Chelsea Nist
Jessica Pritchett
Kristie Quarles
Robert Reynolds
Sherry Ribble
Megan Smith
Jason Webber
Amanda Zeigler

Congratulations to both the award recipients and the 
scholarship recipients for 2008! We are very proud of each 
of you.  

If you would like information regarding future Palmetto 
Gold activities, see our website at www.scpalmettogold.
org. Contributions in support of the Palmetto Gold Nurse 
Recognition and Scholarship Program can be made by 
sending a check to South Carolina Nurses Foundation 
(SCNF), Palmetto Gold; 1821 Gadsden Street; Columbia, 
SC 29201. 

Palmetto Gold Steering Committee

Virginia Ard
Stephani Baker
Sabrina Baucom
Lydia Bautista
Ylva Belle
Phyliss Blackmon
Diane Bolin
Gayle Breon
Marie Bridges
Wanda Brockmeyer
Karen Buchanan
Kathleen Bulson
Patricia Cathcart
Susan Clark
Andrea Cocovich
Colleen Corish
Barbara Davenport
Kristie Douglass
Judith Drake
Nancy Duffy
Cathy Dyches
Amy Edmund
Joan Ervin

Jill Evans
Jerry Feagin
Sarah Fellows
Jerry Flury
Sarah Fuller
Cecile Futrell
Arthur Garner, IV
Iona Graham
Mary Halterman
Jane Hammett
Virgina Hardee
Wendy Hatchell
Gayle Heller
Martin Henson
Nelda Hope
Julia Hucks
Shannon Hudson
Joy Huntington
Kathryn Hyder
Susan Jarvis
Nora Jenkins 
Melanie Johnston
Linda Johnston

Foundation 
Continues Annual 

Campaign
The annual campaign for the South Carolina Nurses 

Foundation (SCNF) will continue through December so 
there is still plenty of time for you to help us by “Spending 
Time with the SCNF”! Send your tax-deductible check 
to SCNF, 1821 Gadsden Street, Columbia, SC 29201 or 
donate online at www.scnursesfoundation.org. We are 
still hoping that every nurse will “gave us a minute” and 
impact the nursing shortage and allow the Foundation to 
expand the scholarship programs and awards!  

SCNF is the only 501-C-3 Foundation in the state 
with the mission and purpose of advancing the profession 
of nursing through scholarships, awards and programs 
of excellence. The Foundation is not a membership 
organization, relying strictly on tax-deductible donations. 
The Foundation’s Board of Trustees is a voluntary board 
comprised of non-nurse and nurse members representing 
a broad spectrum of nursing education and practice and 
different regions of South Carolina. Less than 3 % of the 
Foundation’s assets are used for operational expenses. 
All other funds are utilized to fund nursing scholarships 
and awards or invested in endowments to perpetuate the 
awards. 

Nurses Care License Plates
Congratulations to Marla Rogers, RN of Batesburg, SC, 

this quarter’s winner of the $100 U.S. Savings Bond. Do 
you have a Nurses Care license plate? If so, please register 
so that you can be eligible to be next quarter’s winner (if 
you have already registered, there is no need to do this 
again).

To register go to the SCNF website (www.
scnursesfoundation.org) and follow the links to send us 
your license plate number. For questions or problems 
registering, please send an e-mail to Karen Brown at 
Brownk1@aol.com. Thank you for your support and good 
luck!

While we are on the topic of license plates, these make 
an excellent graduation present. Please consider purchasing 
one for your May nursing program graduate. 

Scholarships and Awards Available
The South Carolina Nurses Foundation is pleased to 

announce the following scholarships and awards that will 
be distributed during 2008. Applications for most of the 

Elizabeth Jones Leah Ramos Foundation 

The South Carolina Nurses Foundation, Inc.

(Continued on page 12)
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scholarships and awards were sent to nursing programs 
in the state in January 2008 with the postmark deadline 
of May 15, 2008. Award criteria and applications are also 
available for download on the Foundation’s website (www.
scnursesfoundation.org).

Scholarships
• Appalachia Chapter Scholarship—One $500 

scholarship will be awarded to a permanent resident 
of Greenville, Pickens, Anderson or Oconee 
counties who is enrolled and in good standing in an 
undergraduate registered nurse or graduate nursing 
program.

• Evelyn J. Entrekin Scholarship—A $750 
scholarship is awarded to an undergraduate student 
enrolled in a baccalaureate nursing program.

• Mary Ellen Hatfield School Nurse 
Scholarships—A $500 scholarship is presented to an 
RN or LPN in a school nurse role, who is continuing 
his/her nursing education. The award is presented 
by the SC School Nurse Coordinating Committee 
during the annual School Nurse Conference. 

• Nurses Care Scholarships—Four $1000 
scholarships will be awarded from proceeds from 
the sale of Nurses Care License plates. Two of these 
scholarships are awarded to undergraduate nursing 
students and two are awarded to graduate students.

• Palmetto Gold Nursing Scholarships—Twenty-
four $1000 scholarships are awarded each year, one 
for each approved registered nursing program in 
the state. Nominations are made by each school of 
nursing based on the scholarship criteria. In addition, 
the Renatta S. Loquist Graduate Nursing Scholarship 
is awarded.

• Virginia C. Phillips—Two $1000 scholarships 
are presented based on criteria established by the 
public health nursing membership. The awards are 
presented at the discretion of the South Carolina 
Department of Health and Environmental Control 
Office of Nursing.

Ruth A. Nicholson Research Award 
A $1000 award is available to encourage and support 

nursing research through recognition of new or experienced 
nurse researchers. The award will be made by September 
2008.

Healthy Community Grants
The amount for the Health Community grant will be 

determined by the Board in 2008. The purpose of the grant 
is to encourage and support nursing participation in health 
promotion related projects and/or disease prevention within 
the community. The successful recipient must demonstrate 
collaboration with a community group or organization, 
be led by a licensed registered nurse, and have a specific 
timeline for completion. The award will be presented in 
Fall 2008.

For questions about the scholarships and awards, please 
visit the South Carolina Nurses Foundation website at 
www.scnursesfoundation.org.

Palmetto Gold Gala
The 2008 Palmetto Gold Gala will be held April 

19, 2008 at Seawell’s Banquet and Reception Center in 
Columbia, SC. Please see the Palmetto Gold column for 
information regarding registration.

                    

100% of your donation supports the mission of the South Carolina 
Nurses Foundation (SCNF). All contributions are tax deductible. 
Make checks payable to SCNF - Annual Campaign and send to:  

 

SCNF 
1821 Gadsden Street 
Columbia, SC 29201  

Credit card donations may be made through Network for 
Good by visiting www.scnursesfoundation.org  

Mission: To promote high standards of health care by insuring 
the advancement of the nursing profession through 
scholarships, grants, and programs of excellence.  

scholarships and awards were sent to nursing programs 

Foundation Continues...
(Continued from page 11)

The South Carolina Nurses Foundation, Inc.
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List of Approved Providers

0506-015PR Self Regional Healthcare Greenwood, SC 06/08

0508-019PR Piedmont Medical Center Rock Hill, SC 08/08

0511-022PR Carolinas Hospital System Florence, SC 11/08

0511-023PR Palmetto Health Baptist Easley Easley, SC 11/08

0601-001PR Lexington Medical Center West Columbia, SC 1/09

0604-004PR Tuomey Healthcare System Sumter, SC  4/09

0605-006PR Pee Dee AHEC Florence, SC 5/09

0607-009PR Greenville Hospital System Greenville, SC 7/09
 Dept. of Education
 
0607-012PR Spartanburg Regional Healthcare Spartanburg, SC 7/09
 System Dept. of Education

0607-013PR Upstate AHEC Greenville, SC 7/09

0608-014PR Palmetto Richland Columbia, SC 8/09

0608-016PR Mid-Carolina Area Health Lancaster, SC 8/09
 Education Center
 
0608-017PR Dept. of Veterans Affairs Columbia, SC 8/09
 Ralph H. Johnson Medical Center

0610-020PR BlueCross Blue Shield Columbia, SC 10/09

0610-021PR Vermont State Nurses Assn. South Burlington, VT 10/09

0610-022PR Oconee Memorial Hospital Seneca, SC 10/09
 Dept. of Education
 
0610-023PR Bon Secours St. Francis Healthcare Greenville, SC 10/09

0612-024PR SC Dept. of Mental Health Columbia, SC 12/09

0612-026PR Lowcountry AHEC Walterboro, SC 12/09

List of Approved Providers

www.scnurses.org South Carolina Nurse—April, May, June 2008—page 13

List of Approved Providers

0506-015PR Self Regional Healthcare Greenwood, SC 06/08

0508-019PR Piedmont Medical Center Rock Hill, SC 08/08

List of Approved Providers 0612-032PR SC DHEC Columbia, SC 12/09

0702-002PR Sisters of Charity Providence Hosp. Columbia, SC 02/10

0704-022PR Center for Professional Charleston, SC 04/10
 Development, Medical University
 of South Carolina Hospital Authority

0705-028PR Consultations On Call, LLC Rock Hill, SC 05/10

0705-029PR PAPRN Columbia, SC 05/10

0706-032PR Horry-Georgetown Technical Myrtle Beach, SC 05/10
 College Continuing Education Division

0708-037PR Mary Black Memorial Hospital Spartanburg, SC 08/10

0708-042PR South Carolina Hospital Association Columbia, SC 08/10

0710-048PR Hospice & Community Care Rock Hill, SC 10/10

0712-050PR Georgetown Hospital System Georgetown, SC 12/10
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List of CE Activities Approved 
From April 2006 to Present

0604-005AA Sexual Assault Nurse Examiner Carolina Forensic 45.6
 Training Nurse Consultants

0605-007AA SC Medical Directors Association SC Medical
 State Chapter Meeting: Best Directors Association 5
 Practices in Long Term Care

0606-008AA South Atlantic Society of South Atlantic Society
 Electrophysiology for Allied of Electrophysiology 15
 Professionals Twelfth Annual for Allied Professionals
 Workshop

0608-010AA Spanish for Healthcare Providers Aiken Technical College 8

0608-011AA Clinical Challenges in So. Carolina Geriatrics 5
 Geriatrics: 2006 Society

0608-015AA Pediatric Sexual Assault: Acute Carolina Forensic 30
 Medical and Forensic Evaluations Nurse Consultants

0609-018AA Breast Health Navigator Symposium EduCare 28.1 

0609-019AA Exceeding Expectations: Raising SC Medical 8
 the Bar in Long-Term Care Directors Association

0612-025AA Pharmacology and Late-Life American Association 10.7
 Mental Illness for Geriatric Psychiatry

0612-027AA Health Choices for Successful Heritage Services 6
 Futures

0612-028AA IV Therapy for Healthcare Aiken Technical College 6
 Professionals

0612-029AA Comprehensive Wound Assessment Motivations In 7.5
 & Debridement Principles

0612-030AA Our Journey of Hope East Lake Community 6.6
  Church
  
0612-031AA Mattresses, Seat Cushions and SpanAmerica 1.5
 Proper Positioning: How to Choose
 and How to Use

0702-001AA Current Trends in Neonatal Care Carolinas Association 12.5
  of Neonatal Nurse Practitioners

0702-003AA Physician Perspective on Home Interim Healthcare of 2
 Health Quality Improvement Greenville

0703-004AA Respiratory Illness & Treatment Golden Corners 1
 Update Advanced Practice Pro.
   
0703-005AA Peripheral Arterial Disease (PAD): Golden Corners 1
 The Quiet Epidemic Advanced Practice Pro.

0703-006AA Strategies for Initiating Insulin Golden Corners 1
 Therapy Advanced Practice Pro.
   
0703-007AA Depression with Coexisting Anxiety Golden Corners 1.5
  Advanced Practice Pro.

0703-008AA The Critical Nature of Hypertensive Golden Corners 1.5
 Management Advanced Practice Pro.

0703-009AA Diabetes Management Utilizing Golden Corners 1.5
 Insulin Advanced Practice Pro.

(Continued on page 15)

List of CE Activities Approved 0612-028AA IV Therapy for Healthcare Aiken Technical College 6
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0703-010AA Alcohol Addiction Golden Corners 1
  Advanced Practice Pro.

0703-011AA Antiplatlet Inhibition: A Key Golden Corners 1
 Component to CAD Risk Factor Advanced Practice Pro.
 Modification

0703-012AA Hypertensive Management in Golden Corners 1
 Diabetes Mellitus With or Advanced Practice Pro.
 Without Proteinuria

0703-013AA The Challenge of Alzheimer’s Golden Corners 1
 Disease Advanced Practice Pro.

0703-014AA Dyslipidemia Management: Are Golden Corners 1
 We Meeting the Goals? Advanced Practice Pro.

0703-015AA New Injectable Options for Glycemic Golden Corners 1
 Control Advanced Practice Pro.
   
0703-016AA Management Strategies of Bipolar Golden Corners 1
 Disease Advanced Practice Pro.
   
0703-017AA Crucial Risk Factor Modification: Golden Corners 1
 Smoking Cessation Advanced Practice Pro.

0703-018AA Inhaled Insulin: The Latest in Golden Corners 1
 Diabetes Management Advanced Practice Pro.

0703-019AA Treatment Options for Vertebral Golden Corners 1
 Compression Fractures Advanced Practice Pro.

0704-020AA 13th Annual SCPSAC Colloquium  SC Prof. Society on the 10.5
  Abuse of Children

0704-021AA Update on the Treatment of Lowcountry Advanced 1
 Anaphylaxis; New Advances in the Practice Nurses
 Treatment of Hypertension

0704-023AA Post Traumatic Stress Disorder: Dorn VAMC 1
 Impact on Patient, Family & Friend

0704-024AA Nurses Role in the Genomic Clemson University, 3
 Revolution: Clemson University School of Nursing
 meets the Challenge

0705-025AA Caring for Victims of Domestic SCCADVASA 6.5
 Violence: Front Line Advocacy for
 Healthcare Professionals

0705-026AA 8th Annual Summer Institute SC Campaign to Prevent 13.75
  Teen Pregnancy

0705-027AA Health Choices for Successful Heritage Services 6.5
 Futures

0705-030AA Living in the Shadows of the Ghosts Thomas McAfee Funeral 3
 of Grief Homes

0706-031AA  South Carolina Directors South Carolina Directors 5
 Association State Chapter Meeting: Association
 Best Practices in Long Term Care

0708-034AA The Perils of Nursing Documentation PHTS 1.5

0708-035AA Breast Care: The Front Line EduCare 29.3
 Challenge of Patient Navigation

0708-036AA South Atlantic Society of South Atlantic Society of 12.75
 Electrophysiology for Allied Electrophysiology for
 Professionals Thirteenth Annual Allied Professionals
 Workshop

0708-038AA Pharmacology Fundamentals Motivations Inc 7
 for Allied Health Professionals

0708-039AA 2007 Annual Conference Southeast Southeast Region Wound, 32.5
 Region Wound, Ostomy, and Ostomy, and Continence
 Continence Nurses Nurses

0708-040AA Dementia Communication Dorn VAMC 2
 Workshop; Don’t Forget That

 Laughter, Words & Actions Are
 All Important!

0708-041AA New Treatment Modalities in Lowcountry Advanced 1.5
 Type @ Diabetes Practice Nurses

0708-043AA Auriculotherapy: Introduction to a Mary Bonnette, 6.2
 Bio-Physical, Non-Chemical Ft. Myers, Fl.
 Intervention for Nicotine Cessation

0709-044AA APIC Palmetto 25th Annual APIC Palmetto 10
 Education Conference

0709-045AA Exceeding Expectations: Raising SC Medical Directors 7
 the bar in Long-Term Care Association

0710-046AA Overview of Long Term Acute Care InterMedical Hospital of SC 1
 Hospitalization (LTACH)

0710-047AA The Addictive Process and Its Lighthouse Care Center 3
 Impact on a Family System of Conway

0711-049AA Depression is Cancer Lowcountry Advanced 1.5
  Practice Nurses

0712-051AA Teaching Adult Learners Dorn VAMC 1

0712-052AA Optimizing Diabetes Therapy: The Lowcountry Advanced 1.25
 Importance of Post Prandial Practice Nurses
 Control

0801-001AA Structured Investigator Site Training PRA International 8
 and Education Series

0801-002AA Hospice Nursing Educational Series SC Medical Directors 4
  Association

0801-003AA Pain and Symptom Management/ Hospice Care of Tri-County 3
 Control

0801-004AA Manual Medicine Beckett CME 7.5

0801-005AA Understanding Pacemakers, Arrhythmia Technologies
 Defibrillators and Heart Institute 12
 Failure Devices

0802-006AA Dementia: Review and Update Lighthouse Care Center 3.25
  of Conway

List of CE Activities Approved
(Continued from page 14)
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List of CE Activities Approved
(Continued from page 14)
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New position statement offers information and 
recommended strategies

Silver Spring, MD.—February 27, 2008—Research 
has consistently shown an unacceptable level of violence in 
the workplaces of registered nurses (RNs). The sources of 
this violence include patients and their significant others, 
physicians, other healthcare personnel, and—perhaps 
most disconcerting—other RNs. Lateral violence and 
bullying specifically have been extensively reported and 
documented among healthcare professionals, with serious 
negative outcomes for registered nurses, their patients, and 
healthcare employers.  

It is the position of the Center for American 
Nurses that there is no place in a professional 
practice environment for lateral violence and bullying 
among nurses or between healthcare professionals. 
All healthcare organizations should implement a 
zero tolerance policy related to disruptive behavior, 
including a professional code of conduct and 
educational and behavioral interventions to assist 
nurses in addressing disruptive behavior. 

Background
Lateral violence (also known as horizontal violence, 

horizontal hostility, and intergroup conflict) is a specific 
type of violence that occurs between individuals at the 
same level of the organizational hierarchy. In nursing, it is 
nurse-to-nurse aggression. Lateral violence may be verbal 
or non-verbal and either overt or covert. The most common 
forms of lateral violence include non-verbal innuendo, 
verbal affront, undermining, withholding information, 
sabotage, infighting, scapegoating, backstabbing, failure to 
respect privacy, and broken confidences.

Bullying is generally associated with individuals at 
different levels of power and authority, but can also occur 
nurse-to-nurse. Examples of bullying include undermining 
an individual’s right to dignity at work, humiliation, 
intimidation, verbal abuse, victimization, exclusion and 
isolation; intrusion by pestering, spying, and stalking; 

repeated unreasonable assignments to duties which are 
obviously unfavorable to one individual; repeated requests 
giving impossible deadlines or impossible tasks; and 
implied threats. 

“Lateral violence and bullying have profound and 
measurable negative effects on nurses, healthcare 
organizations, and patients,” said Carrie Houser James, 
MSN, RN, CNA, BC, CCE, President of the Center for 
American Nurses. “The Joint Commission has recognized 
the negative effects of disruptive behavior on staff morale 
and turnover as well as on patient care and has proposed 
new standards for 2009 that will require organizations 
to have a code of conduct that defines disruptive and 
inappropriate behaviors and require a process for dealing 
with them. We applaud The Joint Commission for this 
effort and support the proposed standards.”  

Lateral violence and bullying affect the nurse as an 
individual, the nurse’s colleagues, and ultimately patient 
care. Nurses who are the target of the violence and bullying 
as well as their colleagues may experience decreased 
job satisfaction, increased stress, and both physical and 
psychological effects. This can lead to negative outcomes 
for organizations including increased absenteeism and 
turnover. The problem of lateral violence and bullying is 
broad reaching and has clear implications in the current 
and future projected shortage of nurses, as well as the 
safety and quality of patient care.   

Solutions
The Center for American Nurses has adopted a position 

statement which includes recommended strategies that 
nurses, employers/organizations, continuing education and 
academic programs, and nursing researchers can employ 
to eliminate lateral violence and bullying. A template for a 
zero tolerance policy and procedure has been developed as 
a part of the position statement.  

“Zero tolerance must become a reality,” said Dennis 
Sherrod, EdD, RN, President-Elect of the Center for 
American Nurses. “This issue demands the immediate 
attention of every healthcare organization and every nurse.”

ANA To Release New Guide to the 
Code of Ethics for Nurses:
Interpretation and 

Application for Nursing 
Education and Professional 

Development This Month 

SILVER SPRING, MD—This new 200 page 
publication is for everyone who currently refers to 
and utilizes the ANA Code of Ethics for Nurses with 
Interpretive Statements as a guideline for putting the core 
values expressed in the Code into everyday practice. The 
organization that would become the ANA first discussed 
a code of ethics in 1896 and; as the Code of Ethics 
evolved, it has reflected the complex and changing roles 
of nurses over the decades. In 2008, it continues to provide 
a framework for ethical decision making in all areas of 
nursing practice. Consequently, the nursing profession 
consistently ranks as the most trusted in the country today. 

Today more than ever, nurses, regardless of their role, 
face tremendous challenges that often give rise to ethical 
issues. Nurse managers and educators will find ANA’s 
new Guide to the Code of Ethics for Nurses a powerful 
tool for teaching the staff and students how to apply the 
values in the Code of Ethics to professional practice. 
Every manager needs to understand how to apply the Code 
to Practice to ensure that staff practice nursing ethically. 
Educators preparing students for professional practice 
in this complex and changing healthcare environment 
should make this a standard text in every classroom and 
professional development program in the country. 

This book explains the specific implications of the 
ANA Code of Ethics. Each chapter discusses a single Code 
Provision, including— 

• History 
• Purpose and theory 
• Application 
• Case studies and examples 
For easy reference, the book also features— 
• Provision statement at the beginning of each chapter 
• Full text of the ANA Code of Ethics 
• Comprehensive index of key concepts 
From the classroom to professional practice, nurses will 

find Guide to the Code of Ethics for Nurses a powerful 
tool for learning how to apply the values of ethics to 
nursing practice. 

Review copies for educators and press copies for 
media contacts are available upon request by contacting 
Francine Bennett at francine.bennett@ana.org. Educators 
should include name of school, contact information, 
course/program title and student enrollment in course 
using the book. Press should include name of publication, 
organization, reviewer name and address information 
including phone and email address. 

ABOUT THIS BOOK 
Author/Editor: Marsha D.M. Fowler, PhD, MDiv, MS, 

RN, FAAN 
Published: 02/08 
Page #: 200 pp. 
ISBN-13 978-1-55810-258-3 
.95/ANA Member $23.95 
Price: List $29
Home Health Nursing Scope and Standards of Practice
ISBN-13: 978-1-55810-255-2 List price $16.95/Member 

$13.45  116 pages
Nursing Informatics: Scope and Standards of Practice
ISBN-13: 978-1-55810-256-9 List price $16.95/Member 

$13.45 212 pages

The Center for American Nurses Calls for 
an End to Lateral Violence and Bullying in 

Nursing Work Environments

We wanted to let you know about an exciting 
opportunity to promote advance care planning in your 
community and state...April 16, 2008 has been designated 
a National Healthcare Decisions Day! The National 
Healthcare Decisions Day Initiative is a collaborative 
effort of national, state and community organizations 
committed to ensuring that all adults with decision-
making capacity in the United States have the information 
and opportunity to communicate and document their 

National Healthcare Decisions Day—
April 16, 2008

healthcare decisions. For more information, visit www.
nationalhealthcaredecisionsday.org. 

ANA is proudly participating in this event along with 
a broad array of other organizations. We hope that you 
will participate with us to raise awareness about these 
important issues across the country.

Please know that you need not change what you 
are already doing to educate the public about advance 
healthcare decision-making and advance directives—
instead, you are simply encouraged to make a "bigger 
splash" in your community/state regarding the topic on 
April 16, 2008. To assist in this effort, outreach materials 
are being developed and will be made available on the 
Website. A variety of ideas for events and activities can be 
found on the website under "Organize Your Community 
http://www.nationalhealthcaredecisionsday.org/akeaction/
organize_community." This is a wonderful opportunity to 
work collaboratively with other healthcare organizations 
and a great chance to gain increased recognition for your 
organization.

ANA To Release New Guide to the The Center for American Nurses Calls for 

ANA / CAN
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WELCOME 
The ANCC Accreditation Program is excited to 

announce the addition of the brand new, never been done 
before, accreditation of a Nursing Skills Competency 
Program. 

This new initiative awards accreditation to an 
educational course that meets ANCC Accreditation 
Program criteria for the design and implementation of a 
course that yields or validates a skill or skill set. 

The application may be accessed online at http://www.
nursecredentialing.org/accred/competency/application.htm

Anticipated questions:
Q. Practically speaking, what are the differences 

between ANCC-accredited continuing nursing 
education and an ANCC-accredited nursing skills 
competency program?

A. Accreditation relative to continuing nursing 
education is awarded to an organization or entity 
that provides (or, in limited instances, that approves) 
continuing nursing education activities. ANCC Nursing 
Skills Competency Program accreditation is granted to an 
individual course, rather than the entity or organization 
providing the course. The accredited nursing skills 
competency course must be designed according to ANCC 
design criteria. 

Design criteria for the ANCC Nursing Skills 
Competency Program include validity and reliability 
requirements, as well as requirements for observation 
of successful use of the skill or skill set in practice. 
Additionally, the qualifications of the speakers and 
mentors/overseers must be identified, and selection of 
those qualifications must be defended as part of the ANCC 
Nursing Skills Competency Program application process. 

Q. Who should apply?
A. The ANCC Nursing Skills Competency Program 

is for any organization that offers high quality education 
programs for nurses, such as:

• Hospitals. Substantiate the skills of your nurses 
to accrediting bodies, third-party payers, and 
consumers. 

• Manufacturers or distributors of commercial 
healthcare products. Communicate your 
commitment to not only sell products, but to ensure 
appropriate use by the healthcare provider. 

• Specialty nursing organizations. Validate and 
communicate specialized nursing skills and 
competencies. 

• State nurses associations. Enhance portability by 
demonstrating the nursing skills of your members 
through a nationally accredited course. Assist nurses 
entering your state to provide evidence of proficiency 
in the skills required by employers in your state. 

• Temporary staffing agencies. Show customers that 
your nurses are competent in a variety of skills. 

• Universities and schools of nursing. Demonstrate 
the skills of graduating nursing students. This is an 
excellent accreditation for simulation labs and nurse 
refresher courses. 

Q. How does an organization apply?
A. An organization interested in obtaining ANCC 

Nursing Skills Competency Program Accreditation must 
complete an application describing its nursing education 
program assessment, planning, curriculum, teaching 
strategies, instructor qualifications, learning environment, 
and successful completion criteria. 

The application may be accessed online at http://www.
nursecredentialing.org/accred/competency/application.htm

The application is reviewed by a volunteer review panel 
consisting of education design experts and experts in the 
content and skill to be taught in each applicant program. 
Site visits are not required as part of the application 
process. 

Q. How long is the accreditation of the nursing skills 
competency program in effect?

A. ANCC Nursing Skills Competency Program 
Accreditation is typically granted for two years, with the 
option to apply for renewal after the initial accreditation 
period.

Additional information may be found on the 
ANCC Accreditation Program web site at http://www.
nursecredentialing.org/accred/competency/index.htm.  
Questions or comments should be directed to MaryMoon 
Allison at MaryMoon.Allison@ana.org or by telephone at 
301.628.5261. 

MaryMoon Allison, MHSE, BSN, RN, CAE
Director, Accreditation Program
American Nurses Credentialing Center

ANA / CAN

ANCC Accredited Nursing Skills
Competency Program

Safe Staffing
“Short Staffing is a common theme on my unit. 

We are compromising patient care. We have called 
our anonymous patient safety hot lines many times, 
and nothing happens... I am actually getting scared 
to go to work because I know there are times 
when my patient load is so heavy that I know I am 
compromising patient care. I feel like we are crying 
out for help, and there are no answers.”

–a staff nurse in a high risk L&D unit
We all know safe staffing is one of the most pressing 

issues currently facing the nursing profession. Nurses 
understand all too well that inadequate staffing poses 
serious threats to patient safety and quality care. And 
nurses know that staffing issues are becoming more 
serious in light of today’s nursing shortage and health care 
crisis.

Safe Staffing Saves Lives is a national campaign 
launched by the ANA to help fight for safe staffing 
legislation and educate nurses on the issue. A special 
website (www.safestaffingsaveslives.org) has been 
created to provide nurses the resources and tools to learn 
about safe staffing issues and become advocates for safe 
staffing legislation. This website includes research 
findings, legislative updates and a Safe Staffing Action 
Center for nurses to send a message to their members 
of Congress and share stories about workplace staffing 
conditions. 

We need your help to make safe staffing a reality. 
Over the next several months, ANA will be sending you 
a series of easy-to-read emails that will discuss the many 
components of safe staffing and the actions you can take. 
We hope you will take the next important step by joining 
ANA–and if you have not considered joining recently take 
a look, there are several new ways to join!

Together we can make a change.
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Twelve Honorary Awards to be Bestowed at ANA s̓ 2008 
House of Delegates 

SILVER SPRING, MD—Since the early 1900s, 
the American Nurses Association (ANA) has presented 
awards to prominent nurses to recognize their outstanding 
contributions to the nursing profession and the field of 
health care. On Thursday, June 26, 2008, as part of its 
2008 Biennial House of Delegates meeting in Washington, 
DC, ANA will bestow Honorary Awards in 12 categories. 
They are as follows: 

• Mary L. Behrens, FNP, RN, will receive the 
Barbara Thoman Curtis Award for significant 
contributions to nursing practice and health policy 
through political and legislative activity. An active 
political force in Wyoming since 1983, Behren has 
served as Mayor of Casper, Wyoming, Natrona 
County Commissioner and Natrona County State 
Representative and demonstrated political activity 
that promotes the nursing profession in both political 
and health care arenas. Testifying at state, national 
and international venues on nursing and healthcare 
issues, she has lobbied extensively for issues 
including: seat belt safety, clean water, energy use, 
the “Handle With Care” campaign, FIT Testing, and 
mandatory overtime. 

• Rachel E. Spector, PhD, MSN, BSN, will 
receive the Honorary Human Rights Award 
for outstanding commitment to human rights that 
exemplifies the essence of nursing’s philosophy 
about humanity. Spector has steadfastly worked 
towards the promulgation of “cultural competency” 
because she believed that “cultural competency 
reflects the essence of nursing’s philosophy and 
human rights.” 

• Sister Theresa Graf, EdD, RN, FNP, will receive 
the Honorary Nursing Practice Award for 
outstanding direct-patient care, well known as 

“Sister Terry,” she provides health services for poor 
and uninsured residents of Nassau County in New 
York. One of her projects, Rotocare, a community 
health service, caught the attention of a Newsday 
writer who stated, “Sister Terry and her band of 
volunteers rely on faith, dedication, and persuasion to 
offer health care to those the system can’t help.” On 
Jan. 28, 2001, Newsday debuted a five-page spread 
in the Sunday Life Section detailing the work of this 
dedicated professional. 

• Lucille Joel, EdD, RN, FAAN, and Marianne 
Matzo, PhD, APRN, BC-GNP, FAAN, will receive 
the Honorary Recognition Award for distinguished 
national or international service to the nursing 
profession. The list of contributions. Joel has 
made to the nursing profession is extensive. Her 
accomplishments are of national and international 
significance to nursing. She has provided 
distinguished service to the nursing profession since 
1958. A nursing leader from 1979 – 1983, Joel has 
served as president of the New Jersey State Nurses 
Association, and the president of the American 
Nurses Association from 1988-1992. Joel remains 
actively engaged at all levels of the profession 
contributing her time and talents to the nurses and 
the profession in her home state of New Jersey. 

• Marianne Matzo, PhD, APRN, BC-GNP, FAAN, 
will also receive the Honorary Recognition Award 
for distinguished national or international service 
to the nursing profession. Known nationally and 
internationally as a nurse educator in palliative care 
nursing, Matzo has taught internationally in third 
world countries, taught doctors and nurses in Saint 
Petersburg, Russia, about palliative care for AIDS 
patients. Matzo worked with the Medical Academy 
of Saint Petersburg to institutionalize palliative care 
education in medical and nursing education. 

• Carolina Huerta, EdD, MSN, RN, will receive 
the Mary Mahoney Award for significant 
contributions to advancing equal opportunities in 
nursing for members of minority groups. Since 1972, 
Huerta has embraced the challenge of developing 
and implementing higher education programs in 
nursing that would enhance the professional health 
opportunities for the millions of residents living in 
Rio Grand Valley and South Texas. With her vision 
and leadership, she has acquired administrative and 
state resources in the area of South Texas, to offer 
baccalaureate and master’s nursing programs for the 
Mexican-American citizens at Pan American College 
(now University of Texas-Pan American [UTPA]). 

• Joy F. Reed, EdD, MS, BSN, will receive the Pearl 
McIver Public Health Nurse Award for significant 
contributions to public health nursing. Reed served 
on the Standards Workgroup for the Exploring 
Accreditation Initiative funded by the Robert Wood 
Johnson Foundation and the Center for Disease 
Control and Prevention in 2005-2006 after serving 
as the Division of Public Health lead on establishing 
an accreditation system for local health departments 
in North Carolina. That system has been adopted 
by the North Carolina General Assembly and has 
received ongoing funding. Reed’s most recent work 
includes serving as chair of the ANA work group to 
revise the document, Public Health Nursing: Scope 
& Standards of Practice. The revised document 
was published in 2007 and is now being used in 
the revision of the American Nurses Credentialing 
Center’s work to revise the certification exam for the 
specialty. 

• Rose Marie Martin, BSN, RN, OCN, will 
receive the Mary Ellen Patton Staff Nurse 
Leadership Award for significant contributions 
to the professional advancement of staff nurses and 
improvement of the general welfare of staff nurses. 
Very active in her local state nurses association, 
Martin has distinguished herself through serving 
in multiple leadership roles with the Ohio Nurses 
Association, as a board member and chairperson 
of the Economic & General Welfare Commission. 
She also serves on the executive board of the Ohio 
AFL-CIO, as well as having served as president of 
her local unit (The Ohio State University Nurses 
Organization); she helped to write the local unit 
bylaws and articles of incorporation. 

• Gail Stuart, PhD, APRN, BC, FAAN, will 
also receive the Hildegard Peplau Award for 

contributions to the field of psychiatric nursing. 
Stuart has devoted 35 years of her professional life 
to the furtherance of psychiatric nursing theory, 
research, education and practice. Her work clearly 
reflects the leadership tradition of Dr. Hildegard 
Peplau. Stuart has participated in 29 funded research 
studies, exploring the many aspects of psychiatric 
care, including: patient compliance, medication 
efficacy, treatment of depression, anxiety and eating 
disorders, and mental health service delivery. 

• Rona Levin, PhD, RN, will receive the Jessie M. 
Scott Award for demonstration of the interdependent 
relationships among nursing education, practice and 
research. Levin is a nationally recognized expert 
in evidence-based practice (EBP), and is one of 
the leading authors, innovators, and educators in 
this area. The first nurse in the U.S. to edit and 
write a book on Effective Strategies For Teaching 
Evidence-Based Practice, this book is being used by 
numerous faculty and hospitals across the country to 
teach nurses how to implement EBP so that a higher 
quality of care can be delivered and patient outcomes 
improved. 

• Pamela Cipriano, PhD, RN, FAAN, will receive 
the Distinguished Member Award for recognition 
of outstanding leadership and participation in and 
contributions to the purposes of the American 
Nurses Association (ANA). Having provided over 
thirty years of continuous service at both the 
state and national level to ANA and the American 
Academy of Nursing, she was appointed to the 
role of editor-in-chief for the official journal of the 
ANA, American Nurse Today. Cipriano oversees 
more than 3,000 University of Virginia (UVa) 
Health Systems employees, as the chief clinical 
officer and chief nursing officer, for the UVA 
Heath Systems. She has written multiple articles for 
nursing textbooks and journals. She also serves as 
a clinical associate professor at the UVA School of 
Nursing. Dr. Cipriano recently led the UVA Health 
System to achieving Magnet Recognition, nursing's 
highest honor bestowed by the American Nurses 
Credentialing Center. This honor, earned by only 
three percent of U.S. hospitals, recognizes excellence 
in nursing care and practice. 

• Deborah Hogan, RN, MPH, will receive the Staff 
Nurse Advocacy Award for excellence in patient 
advocacy for staff nurses providing direct patient 
care. As a public health nurse in the state of Florida, 
Hogan is a “working supervisor,” providing direct 
patient care and coordinating the immunization 
program in her county for children and adults. 
In her role as a nurse, she believes that it is her 
responsibility to advocate for strengthening the 
nursing profession, thereby improving the care of 
the citizens of Florida that she has chosen to protect. 
Through her outreach program, this utilizes an 
immunization van to provide access to preventive 
vaccines for the pediatric population, and the adult 
program, which protects many of the most fragile 
citizens from flu and Pneumococcal disease. Not 
only does she advocate for patients rights, but she 
also serves as president of the Florida State Nurses 
Association health care professional’s bargaining 
unit, advocating in the legislative arena. 

• Russell E. Tranbarger, EdD, RN, FAAN, will 
receive the Luther Christman Award to recognize 
the contributions that an individual man in nursing 
has made to the profession of nursing. Tranbarger’s 
spirit of professional activism has spanned his 40+ 
years in nursing. The first thirty years he spent as 
a registered nurse in practice, with ten of those 
years working as a staff nurse in medical/surgical 
nursing and the operating room. In 1971, while at 
North Carolina’s Memorial Hospital, he collaborated 
with Dean Lucy Conant of the School of Nursing 
and she appointed him an adjunct faculty member, 
thus making him the first male registered nurse on 
the UNC School of Nursing faculty. Tranbarger is 
a tireless worker on behalf of the ANA through the 
North Carolina Nurses Association (NCNA), and the 
American Assembly for Men in Nursing (AAMN). 

The ANA Honorary Award program is a lasting tribute 
to those nurses both male and female, who continue to 
ensure that the nursing profession remains viable through 
their roles as mentors, humanitarians, leaders, educators, 
collaborators, and advocates for professional nurses. 

ANA / CAN
American Nurses Association Honors Nursing’s Best
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ANCC: ISO 9001:2000
The American Nurses Credentialing Center (ANCC), a 

subsidiary of the American Nurses Association (ANA) has 
successfully completed its journey towards ISO 9001:2000 
certification for the administration of its Accreditation 
Program for excellence in continuing nursing education 
and Magnet Recognition Program® for excellence in 
healthcare organizations.

Diane E. Scott, RN, MSN 
Edition 20 December2007

Every week, Latonia Denise Wright, R.N., B.S.N., 
J.D, is contacted by a nurse seeking advice about a letter 
or a phone call received from a State Board of Nursing or 
Attorney General’s Office investigator. The investigation 
often surrounds an allegation concerning an incident that 
may have occurred several months or years before the 
nurse is contacted.  

As an attorney licensed in Ohio, Kentucky, and Indiana, 
Ms. Wright has often witnessed a nurse’s anxiety and 
panic surrounding State Board disciplinary investigations. 
We recently spoke with Ms. Wright, a former member of 
the Board of Directors of the Center for American Nurses, 
to help understand what to do when the State Board calls.  

The Center: Why would a State Board investigate a 
nurse? 

Ms. Wright: Many nurses may not fully realize that 
the role of any Board of Nursing is to protect the public 
from unsafe nursing care. The vast majority of nurses’ 
only interaction with their State Board is when they are 
first licensed and when it is time for their license renewal. 
It comes as a surprise for many nurses that their State 
Board of Nursing was not established to be the advocate 
and protector of nurses in their state, but to be guardians 
of the public.  

The States Board of Nursing have the admirable, 
and often daunting task, of being entrusted to look after 
the public and have the responsibility to investigate the 
behavior of any nurse who may have allegedly violated 
their nurse practice act. While the process varies state-to-
state, a State Board will investigate a nurse if the Board 
is informed of any potential violation of the statutes and 
regulations.  

A nurse may be reported by the public, a peer or 
an employer. In fact, the majority of nurses practice in 
mandatory reporting states where employers are required 
to report suspected or alleged violations of the Nurse 
Practice Act and/or Board of Nursing regulations to the 
Board of Nursing.  

The Center: When should a nurse contact an attorney?
Ms. Wright: While representing oneself is a nurse’s 

right in our justice system, it is difficult to maintain 
one’s composure, remain objective, and act in one’s own 
best interest at all times when proceeding as your own 
representative. Many times, a nurse will only seek legal 
representation after there has been irrevocable action 
against their licenses to practice or after the disciplinary 
investigation has gone off course. 

If a nurse is reported to the State Board of Nursing or 
if an investigator calls them, it behooves them to consult 
with a nurse attorney who practices administrative law 
in their state before they provide the Board with any 
information via a phone interview, written statement or 
meet with an investigator.  

Most nurses are so staggered by the initial phone call 
from the Board, that they do not fully comprehend the 
ramifications of their responses.Although the investigator’s 
conversations may be described as “routine” and may be 
rather short in length, a nurse still needs to be cautious of 
every response and can reserve the right to representation 
prior to answering any questions.   

If a nurse has spoken with the state board without 
speaking to an attorney, it is very important that the nurse 
seeks legal advice prior to signing any agreements or 
orders. A nurse needs to fully understand the terms and 
provisions in any agreement or order prior to signing the 
document. A nurse can hire legal representation at any 
point in the investigative and adjudicative process or even 
before the actual complaint is filed with the Board of 
Nursing if the nurse knows or suspects a compliant will 
be filed.   

The Center: What about the cost of an attorney?
Ms. Wright: A nursing license is how a nurse supports 

her family: it is her livelihood. Making an informed 
decision in any matter that impacts a nurse’s livelihood 
and State Board of Nursing disciplinary investigations and 
adjudications can impact a nurse’s license as well as her 
career.    

While professional legal advice is not free, the 
financial, emotional, employment and professional 
ramifications of being investigated and facing action 
against a license overwhelmingly supports the expense 
of retaining an attorney. In many cases, a one-time 
phone call or in-person consultation at the cost of a few 
hundred dollars can help determine the need for further 

ANA / CAN
When the State Board Calls: Part I Guidance from

Nurse Attorney, Latonia Denise Wright 
consultative services. What many nurses do not realize, is 
that their own professional liability insurance may pay for 
legal counsel in many cases.  

The Center: Should a nurse carry their own liability 
insurance? 

Ms. Wright: One significant means to manage 
exposure to liability for healthcare professionals is to 
purchase professional liability insurance While many 
nurses are under the assumption that their hospital’s 
malpractice policy provides adequate protection, I cannot 
emphasize enough that an employer’s liability policies are 
meant to protect the facility.   

By owning a professional liability insurance policy, 
a nurse is protected in the event they are named as a 
defendant in medical malpractice and in the event a 
complaint is filed against their license with the Board of 
Nursing.  

When purchasing a policy, make sure that it covers 
attorney fees and costs in State Board of Nursing 
disciplinary investigations. Nurses should consider 
purchasing an insurance policy for an insurer that 
writes policies for nurses and other licensed healthcare 
professional as this typically may include coverage for 
professional liability, licensure defense, and deposition 
representation.  

The Center: In closing, how do I find a licensed 
attorney? 

Ms. Wright: Contact your state nurses association 
for a referral to a nursing licensure attorney (www.
nursingworld.org), or contact The American Association 
of Nurse Attorneys (www.taana.org.)    

This Nursing that Works article is not intended to 
take the place of any professional legal advice. For more 
information, please contact your State Board of Nursing, 
state nurse’s association, or contact a licensed attorney in 
the state in which you are licensed.  

LaTonia Denise Wright, R.N., B.S.N., J.D. is licensed 
to practice law in Ohio, Kentucky, and Indiana and is 
a Registered Nurse in Ohio. The majority of her law 
practice involves defending nurses in licensure matters. 
She currently practices as an RN with Interim HealthCare 
in Cincinnati, Ohio on a per diem basis. Her blog about 
the law, legalities, and legal issues in nursing is www.
advocatefornurses.typepad.com  

The next issue of Nursing That Works will present an 
interview with an Executive Director of a State Board of 
Nursing.
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SCNA Organizational 
Affiliates must be:

A. Organizations whose mission and purpose is 
harmonious with the purposes and functions of SCNA 

B. Organizations whose governing body is made of a 
majority of Registered Nurses

C. Organizations who have paid a fee to SCNA for 
Organizational Status

Fee Structure for Organizational Affiliates:
Fee: Organizations who choose to affiliate will pay 

$200.00 per annum (January- December) to SCNA.  
The benefits will be:
1. The right to have one RN member in an ex-officio 

capacity at the SCNA House of Delegates; 
2. The right to submit to SCNA the names of qualified 

RN members who are also members of SCNA for 
appointment to ad hoc groups, and task forces;

3. The right to supply a list of members to SCNA to invite 
to workshops and meetings. Lists will be on labels and 
will be used only for the purpose of such invitations;

4. The right to be listed as a co-supporter of legislation 
supported by SCNA. All organizations will be 
contacted prior to such listing. Listing does not imply 
that SCNA will provide individual organizational 
lobbying services to the organization unless contracted 
for separately with SCNA;

5. The right to receive the SC NURSE at no cost;
6. The right to submit information to be published, on a 

space available basis, in the SC Nurse. The information 
submitted will be announcements of meetings, 
workshops and new officers;

7. The right to offer, to their members, participation in 
SCNA sponsored continuing education activities at a 
special “organizational affiliate” rate;

8. The right to receive, at cost, an exhibit space at the 
SCNA Convention. The cost envisioned is the actual 
cost charged by the convention facility for the set-up of 
the tables, etc;

9. The right to receive a free link on the SCNA web site.

First let me say thank you to Judith Curfman Thompson, 
Executive Director of the South Carolina Nurse Association 
(SCNA) for the warm welcome to the South Carolina League 
for Nursing as a new organizational affiliate. We are looking 
forward to many years of working together to meet the needs 
of nurses in our state.

The purpose of the SCNA is to promote the professional 
status of nurses and to improve health care in South 
Carolina. SCNA members are our voice in the legislature 
here in South Carolina. 

We have also confirmed our affiliation with the Deans 
& Directors of South Carolina and will be working closely 
with their efforts to meet the growing needs of our nurses in 
the state through advancing educational opportunities. 

The mission of the SCLN as a constituent league joins in 
the effort to promote, support, and improve nursing service, 
education and research throughout the state.

This past November, in our annual meeting and banquet 
dinner we honored the following 18 individuals with SCLN 
Awards for Excellence.

Susan McWilliam, Piedmont Technical College; Jackie 
Gillespie, Clemson University; Veronica Parker, Clemson 
University; Phyllis Weinstein, USC—Aiken; Brian Fletcher, 

SCNA Organizational SCNA Organizational 
First let me say thank you to Judith Curfman Thompson, 

Executive Director of the South Carolina Nurse Association 

MUSC; Thomas Hubbard, MUSC; Janet Byrne, MUSC; 
Dianne Gay, MUSC; Kristy Conley, MUSC; Connie 
Barbour, MUSC; Michael Norris, MUSC; Christina Zensen, 
MUSC; Gayle Heller, Greenville Technical College; Cathy 
Gegaris, Piedmont Medical Center; Cathy Schleicher, 
MUSC; Cindy Chasteen, Bon Secours St. Francis Hospital 
(Charleston); Mary Anne Laney, York Technical College—
USCL; Lillian Bouknight, Piedmont Technical College.

• SCLN provided scholarships to Ruth Stockdell, 
MUSC and Crystal Grate, Clemson University.

• In addition SCLN awarded three educators for 
their Excellence in Teaching: Janet Craig, Clemson 
University; Donna Fortenberry, Piedmont Technical 
College; and Michelle Steinhauser, USC-Aiken.

We are a busy organization! With the recent affiliations 
we plan on being better able to serve you, the nurse, whether 
at the bedside or the classroom, in the coming year. If you 
have any questions or would like to visit our website for 
additional information please feel invited to do so at http://
www.scnln.org/index.htm

On behalf of the entire board of SCLN I want to wish all 
of you a wonderful 2008 and look forward to hearing from 
you all.

Gina Misle MSN, RN, -President SCLN

SCLN



www.scnurses.org South Carolina Nurse—April, May, June 2008—page 21

 Celebrate 
Nursing 

Magnets 

4”x 8” Apricot Magnet 
$3.00 each if picked up at the SCNA office 

$5.00 each if mailed. 
Call the office if you would like to make a large 

order. 
 

Celebrate Nursing  
Magnet Order Form 

 
Name: ________________________  Phone: ____________________ 
 
Mailing Address :_______________________________ 
 

       _______________________________ 
 

Qty: ____________ X Cost Per Unit ____________ = ______________ 
           ($3.00 in person $5.00 if mailed) 

Payment Method: Cash, Check, or Money Order  No Credit Cards 
SCNA 1821 Gadsden Street, Columbia, SC 29201 

803-252-4781  •  (fax) 803-779-3870 

Ma k es  A  G r ea t  

 N URSES W
EEK  

G IFT! 
 

Ma y  6 -12 , 20 0 8 

The Centers for Medicare & Medicaid Services (CMS) 
is conducting a pilot project for people with Original 
(Fee-For-Service) Medicare living in South Carolina. 
The project, to be launched in Spring, 2008, will provide 
people with Medicare free access to a safe and secure 
electronic Personal Health Record called, My Personal 
Health Record, South Carolina (MyPHRSC). The goal of 
the project is to provide people with Medicare access to an 
electronic Personal Health Record tool that will help them 
manage and understand their health information, and be 
able to easily share it with providers, family members and 
caregivers. An evaluation of the pilot will identify the best 
methods for outreach and education to encourage adoption 
and ongoing use of an electronic Personal Health Record.

A Personal Health Record (PHR) is a collection of 
information about an individual’s health or health care 
services (e.g., provider visits, hospital visits, medical 
conditions, and personal notes). Personal Health Records 
may be in paper format (e.g., records that are kept at home, 
provider records) or in an electronic format (e.g., records 
stored on the computer or on the internet). Some electronic 
PHRs are pre-populated with certain information, 
while others require users to manually enter all of their 
information. MyPHRSC is an electronic Personal Health 
Record that is pre-populated with Medicare claims records 
for the past 24 months for people with Original Medicare 
who register to use it. This innovative tool provides 
those register with one convenient location to track their 
Medicare hospitalizations, diagnosed conditions, and 
visits. Additionally, those who register to have a PHR 
may personalize their information by adding notes and 
additional health-related information to their record. They 
are encouraged to add their medications, allergies, non-
Medicare related health care services, and their own notes. 
A personalized record provides the most up-to-date and 
comprehensive information possible. MyPHRSC will be 
available via the internet, 24 hours a day, 7 days a week 
through the end of the pilot project. 

Although MyPHRSC provides tools to help beneficiaries 
better communicate with their health care team, sharing 
this information is a decision made by each individual. 
Through a simple authorization process, registered users 
can allow authorized representatives, such as a provider or 
family member, to have access to their PHR. Beneficiaries 
may choose to give authorized representatives full access 
to their record, or they may choose to limit the information 
that can be seen.  

Once the project has been officially launched, people 
with Medicare can create their free PHR at any time by 
going to www.myphrsc.com on the web. Signing up 
for MyPHRSC will be easy to do and only takes a few 
minutes. Eligible individuals for this pilot must have 
the Original Medicare Plan and live in South Carolina. 
They will need internet access, their Medicare number, 
and some basic personal information to complete the 
registration process. Providing an email address during 
registration will yield immediate access to an individual’s 
PHR, and the individual can begin to enter some of their 
own medical information. Their Medicare claims data 
will be transferred into the PHR, and available for viewing 
within 48 hours, once the registration is successfully 
completed.  

Outreach, in the form of advertising, workshops 
and local events will be targeted to eight counties in 
the Columbia/Sumter core region. These counties are; 
Calhoun, Fairfield, Kershaw, Lexington, Richland, 
Saluda, Sumter, and Newberry. However, all people with 
traditional (Fee-For-Service) Medicare living in South 
Carolina will be eligible to create their free PHR through 
MyPHRSC. 

Medicare will be launching the pilot project in the 
Spring of 2008. To learn more about MyPHRSC, go to 
www.myphrsc.com. If you would like to be informed 
when the project has been launched or you have additional 
questions, send an email to questions@myphrsc.com. 

Medicare to Test an 
Electronic Personal 

Health Record (PHR)
in South Carolina
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American Red Cross:
www.redcross.org/services/disaster

Source of training and disaster services via volunteers 
locally, nationally and internationally.

Helpful pamphlets: “Coping with Disaster: Emotional 
Health Issues for Disaster Workers on Assignment”

“Coping with Disaster: Emotional Health Issues for 
Families of Disaster Workers”

“Coping with Disaster: Emotional Issues for Victims”
“Coping with Disaster: Returning Home from a Disaster 

Assignment”
“Helping Young Children”
“When Bad Things Happen”
“Why Do I Feel Like This?”

Association of Traumatic
Stress Specialists

www.atss.info

Organization for professionals who respond to disasters 
immediately or later which offers education and three 
levels of international certification

Federal Emergency Management 
Administration

www.training.fema.gov

Government organization responsible for disaster 
response which also offers numerous training modules 
online at no cost, some are required for onsite workers

For Further Information

Recommended courses:
ISO 100—Introduction to the Incident Command 

System
ISO 100.HC—Introduction to the Incident Command 

System for Health Care Hosp.
IS 200—Applying ICS to Health Care Organizations
IS 700—National Incident Command System: An 

Introduction
IS 800—A National Response Plan: An Introduction

Green Cross Academy of Traumatology
www.greencross.org

Organization founded by Charles Figley, PhD offering 
education and responding to national and international 
disasters; Figley heads a graduate program in traumatology 
at the University of Florida

International Society for the Study of 
Traumatic Stress

www.istss.org

International organization for professionals that is the 
clearing house for trauma related research and education

National Organization for Victim 
Assistance

www.trynova.org

National Organization that provides training in 
crisis response and responds to events nationally and 
internationally


