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Tuesday, December 11, 2007 was a long awaited day for 
many in the profession of nursing. On that day, the Health 
Care Without Harm (HCWH) coalition, in collaboration 
with the American Nurses Association, the Environmental 
Health Education Center of the University of Maryland s̓ 
School of Nursing, and the Environmental Working Group 
(EWG) released the results of Nursesʼ Health: A Survey on 
Health and Chemical Exposures.

The study was begun in 2005 and was a survey that 
was available to nurses throughout the nation. The study 
features participation by Registered Nurses from every 
state, including South Carolina, in the United States. The 
study had 1,500 participants. Nurses were asked to provide 
information about their health, the health of their children, 
and about their exposures to 11 different common health 
care hazards. 

The results of the study that were released in December 
are striking. Participating nurses who were exposed 
frequently to sterilizing chemicals, housekeeping cleaners, 
residues from drug preparation, radiation and other 
hazardous substances reported increased rates of asthma, 
miscarriage, and certain cancers, as well as increases in 
cancer and birth defects, in particular musculoskeletal 
defects, in their children.

It is important to add that while the results are striking, 
this study has limitations. The group that participated in 
the survey was not a “controlled” or selected group. The 
participants all learned of the survey through the efforts 
of the groups supporting the survey and through a wide 
variety of nursing organizations, including the South 
Carolina Nurses Association, who is a long time member 
of HCWH. The group therefore was self-selected. The 
group was also all nurses and therefore they might have 
provided more accurate information via the survey than 
the general population due to being better educated about 
disease and health. Since the survey was a self selected 
one, it was not possible to control a number of confounding 
factors such as exposures to multiple chemicals, or age, 
smoking and drinking habits, and day or night shift work. 
It was also not possible to consider the impact of mixed 
or combined chemical exposures, which is a serious issue 
because most nurses are exposed to multiple chemicals in 
the workplace at the same time.

Even with these potential biases and limitations, the 
findings of this survey are remarkably consistent with 
laboratory and occupational studies of the hazardous 
agents investigated. While this survey does not provide 
definitive answers on health risks faced by nurses and their 
children, it does illustrate the critical need for standards 
that limit nursesʼ exposures to hazardous substances. 
It also demonstrates the necessity of a comprehensive, 
national study of nursesʼ health and exposures to chemicals 
and other hazardous materials. This is a great point from 
which many other studies can come in the future.

Thanks to all the South Carolina nurses who took the 
time to participate in what should be the beginning of 
many years of work in one of the most important areas 
of nursing practice… keeping nurses safe as they provide 
the care needed by all who present themselves for care. Be 
sure to check the SCNA web for a link to this study.
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100 Years!
On to SCNA’S Second 

Century

Judith Curfman Thompson, IOM
SCNA Executive Director and Lobbyist

SCNA̓ s second century! That certainly sounds 
impressive! Well, as a matter of fact, being over 100 
years old is impressive, if you are an individual or an 
organization. This past year of celebration for SCNA̓s 
100th anniversary has been one of reflection as well as 
one of celebration. It has been one of looking at the past, 
the present and the future.

Organizations are evolving constantly. That is a simple 
statement. The concept is one that is often forgotten 
by those who are a part of an organization while they 
are an integral part of the organization. Many in the 
professional management of associations believe that the 
constant evolution of organizations is a great strength 
for associations. Many in the association management 
profession also are aware acutely of the fact that 
associations are not always happy about evolving.  

During this past year we have celebrated the incredible 
wisdom, vision, and dare I say, courage and fortitude of the 
founding members of SCNA.     They were highly unusual 
women who took their profession very seriously. They 

100 Years!

ExecutiveExecutive
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(Continued on page 3)
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 The South Carolina Nurse (ISSN 1046-7394) is published 
quarterly and issued in January, April, July and October by 
the South Carolina Nurses Association, 1821 Gadsden St., 
Columbia, SC 29201, (803) 252-4781, website: www.scnurses.
org. Subscription fees: Members $2 per year included in dues as 
a membership benefit, Institutional subscriptions, $30 per year. 
Single copies $8. Third class postage paid at Columbia, SC.
Readers: Send address changes to South Carolina Nurses 
Association, 1821 Gadsden St., Columbia, SC 29201.

Editor and Publisher are not responsible nor liable for editorial or 
news content.
 
Forward all advertising materials and requests for information to 
Arthur Davis Publications, 517 Washington, PO Box 216, Cedar 
Falls, Iowa 50613. Rates available upon request.
 
The South Carolina Nurse is included in the listing of the 
Cumulative Index to Nursing and Allied Health Literature 
(CINHAL).

Editorial Board:
 Ingrid Pearson, Chair Cathy Dyches
 Sharon Beasley Preston Fitzgerald
 Julia Ball Bonnie Holaday
 Rebecca Burrows Betsy McDowell
 Janet Craig

Judith Curfman Thompson, Executive Editor

The South Carolina Nurse welcomes unsolicited manuscripts, 
which should be addressed to: Editor, South Carolina Nurse, 1821 
Gadsden St., Columbia, SC 29201. It is the policy of the South 
Carolina Nurse to publish only those articles that are written by 
SCNA members. Articles will be considered for publication on 
condition that they are submitted solely to the South Carolina 
Nurse. Manuscripts should be typed with double spacing and 
submitted in triplicate, one original and two copies. Manuscripts 
on FAX paper will not be accepted, however, manuscripts may be 
emailed as attachments to info@scnurses.org. Manuscripts should 
not exceed five (5) typewritten pages. Acceptable writing format 
will be APA 5th edition style. The authors name, title, affiliation, 
and complete address and telephone number should be submitted 
on a separate sheet of paper. All Book Reviews should be limited 
to not more than 500 words.

All manuscripts will go through the classic peer review process. 
Each manuscript will be acknowledged. Following review by 
the editorial board, the author will be notified of acceptance or 
rejection. The editorial board reserves the right to edit manuscripts, 
book reviews, and other materials for clarity or to fit available 
space. It is not the policy of the South Carolina Nurse to provide 
monetary payment for articles, however, a complimentary copy of 
the journal will be sent to authors on publication.
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Gwen Davis, President, SCNA

HAPPY NEW YEAR!!! I hope each of you enjoyed 
the holiday season and look forward to a new year of 
adventures and successes in your career as a Registered 
Nurse in SC.  

2008 promises to be full of opportunities for nursing 
and for SCNA.

 The SCNA purposes state that we are to:   
(a) foster high standards of nursing.
(b) promote the professional and educational 

advancement of nurses.
(c) promote the welfare of nurses.
(d) promote better health care for all people.
In January 2007, your SCNA board answered the 

question “WHAT DO YOU WANT TO DO IN 2007?” 
with four goals. Here is our progress to date on these goals.    

1. Focus on continuing education and ongoing 
education of the RN. SCNA has exceeded its 
projection of workshop offering in 2007 and is 
moving forward to develop workshops on hot topics 
for 2008.   SCNA continue to support the chapters 
as they offer nurses workshops that meet multiple 
professional focuses.  

2. Strengthen a communication plan to include 
member recruitment and pursue CAN Grant
a. We changed the way we do business when a new 

member joins. SCNA is committed to giving 
every member a way to “get involved.” We now 
outreach to all new members immediately to 
encourage them to define how they wished to 
participate in the organization. We already see 
that this outreach is feeding our committees and 
leadership positions with new members and great 
ideas!

b. SCNA was 
awarded a 
$10,000 grant 
from The 
Center for 
American 
Nurses to do a 
feasibility study 
on peer support 
for multi-
generational 
conflict. This web-based program was begun 
and we look forward to some exciting results.  

c. In October 2007 at the annual meeting, the 
membership approved a by-law change to reduce 
the first year dues of new graduate nurses who 
had been members of SNA SC or NASN as a 
student nurse. We look forward to new energetic 
leaders joining us and taking a lead in planning 
our future!

3. Sponsor a Strategic Planning/Organizational 
Development training. Unfortunately, our plan to 
have this planning session had to be cancelled due 
to financial restraints. We plan to include in the 
2008 budget- so be on the look out for more info.  

4. Develop a Financial Plan to address non-dues 
revenue, our building costs, and the projected dues 
increase in 2008. The good news is that membership 
has slightly increased and we are actively pursuing 
new non-dues revenue opportunities. However, in 
May 2008, the bank note for our building renovation 
must be renewed and our Capital Campaign funds, 
which have been paying for this monthly note, are 
depleted. Please let us know if you have ideas that 
can solidify our financial future.  

I look forward to 2008 as a year of opportunities and 
growth for SCNA. Let us know what your vision is for 
your organization. In 2008, SCNA will continue to take 
care of those who take care.

Gwen Davis, President, SCNA b. SCNA was 
awarded a

PPresident’s resident’s CColumnolumn

Gwen A. Davis
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During the winter season, many of our patients, family 
and friends experience unexplained sadness and as nurses 
people ask us about what are the causes and what they 
can do to prevent or treat this unsettled emotion. I believe 
that the information nurses teach to their communities 
can prevent some small problems from becoming major 
illnesses and thus this topic about holiday/winter blues.

I am proud of tireless efforts of the SC Nurses 
Association staff and members whom advocate for 
SC nurses issues and the patients they serve. I also 
encourage those nurses that have not joined the SC 
Nurses Association to please join so that nurses may have 
more input at all levels of healthcare in South Carolina 
concerning the work environment and delivery of patient 
care. Through the increased participation of members 
that join SC Nurses Association, nurses strengthen their 
own practices and advocate that nurses are included as 
equal partners in all levels of federal and state healthcare 
delivery systems. Happy New Year!

Content Theme: What we know about Holiday/Winter 
Blues.

Origin: The holidays bring on feelings of sadness and 
anxiety that can be hard to shake (Holton, 2006). (Health, 
2003) http://www.nimh.nih.gov/

• Feelings of sadness and depression are common 
during the holidays, but not inevitable. 

• The Iraq/Afghanistan war is a national cause for 
stress concerning those who celebrate Holidays, 
missing love ones and separation. Do we have 
resources to take care of all Psychiatric and physical 
injuries?

• Healthcare, police, fire departments professionals' 
ongoing workloads during holidays not able to be 
with families.

• Stress on Families or different cultures that do not 
celebrate religious holidays.

• Families spend more time together at holidays than 
sometimes the rest of the year.

Causes: One of the fastest routes to holiday depression 
is unrealistic expectations. 

Sources: Fatigue—Results from increased holiday 
activity, financial limitations, family tensions.

 
Holiday/Winter Blues vs. Serious Depression:

The holidays cause many people to feel anxious and 
depressed in a general sense, but for a few, holiday tensions 
can lead to full-blown clinical depression.

Symptoms of depression include: Persistent sad, 
anxious, or "empty" mood, feelings of hopelessness, 
pessimism, feelings of guilt, worthlessness, helplessness, 
loss of interest or pleasure in hobbies and activities that 
were once enjoyed, including sex, decreased energy, 
fatigue, being "slowed down," difficulty concentrating, 
remembering, making decisions, insomnia, early-morning 
awakening, or oversleeping, appetite and/or weight loss 
or overeating and weight gain, restlessness, irritability, 
persistent physical symptoms that do not respond to 
treatment, such as headaches, digestive disorders, and 
chronic pain.

Female depression is sometimes different from the 
males presentation because generally and males become 
agitated and females have more affective symptoms of 
sadness.

Coping tips to help you keep the blues away:
• One of the best antidotes for the holiday blues is 

doing something for someone else.

• Volunteer your time this holiday season to help 
others who have less than you do. Limit your 
drinking.

• Do not feel obliged to feel festive. Accept your inner 
experience and do not force yourself to express 
specific feelings. If you have recently experienced 
a tragedy, deaths, or romantic break-up, tell people 
about your needs. 

• To relieve holiday stress, know your spending 
limit and stick to it. Enjoy holiday activities that 
are free, such as driving around to look at holiday 
decorations. Go window-shopping without buying 
anything. 

• Express your feelings to those around you in a 
constructive, honest, and open way. If you need 
to confront someone with a problem, begin your 
sentences with "I feel." 

• Try making a schedule, and figure out how best to 
maximize your time. 

• Learn how to say "no" to commitments that you do 
not think you can manage. 

• Relax, take a walk, and collect your thoughts. 
• Reflect on what the holidays mean to you 

personally.
• Exercise three times a week.
• High fat, high sugar foods can cause depression, 

and/or hyperactive, stressful behaviors in some 
people.

References:
Health, N. I. o. M. (2003). Real Men. Real Depression 

(Publication., from National Institutes of Health http://www.
nimh.nih.gov/ Holton, N. (2006). Beating the Holiday Blues 
(Publication. Retrieved November 29, 2006, from University of 
Maryland: http://www.umm.edu/features/holiday_blues.htm

Resources:
American Psychological Association (APA)
Phone: 202-336-5500
www.apa.org 

Depression Awareness, Recognition and Treatment
(D/ART) Program
Mental Health Association of Colorado
Phone: 303-377-3040
www.coolware.com/health/medical_reporter/holidays.html

National Depressive and Manic-Depressive Association 
Phone: 312-642-0049 or 1-800- 826-3632 
www.ndmda.org

National Mental Health Association (NMHA) 
Phone: 1-800-969-6642 TTY: 1-800-433-5959
http://www.nmha.net/

Editorial SectionEditorial Section

Holidays/Winter Blues 
Preston Fitzgerald, APRN-BC 

Editor SC Nurse

were dedicated to the improvement of their profession as 
well as the protection of the public. They were WAY ahead 
of their time. 

So here we are 100 years later, in a world fuller of 
opportunities for registered nurses than even the most 
far-seeing of the founders of SCNA could have imagined. 
These opportunities are literally just about anywhere 
in the world and in every kind of specialty that has been 
created…with new ones coming every year. New ways to 
communicate are necessary and desired to serve the needs 
of all of these new groups. SCNA is exploring new ways to 
communicate and serve the needs of members.

The Annual Meeting of 2007 took a step to try to make 
membership even more available to the newest members 
of the profession. The Bylaws were changed to provide a 
special membership option to newly licensed RNs who 
were members of the Student Nurses Association—South 
Carolina. Instead of 50% off the regular price for a new 
graduate, the Annual Meeting participants added an 
option of 75% off for the first year and 50% off for the 
second year for those newly licensed RNs who were 
member of the SNA-SC and who joined within six (6) 
months of becoming licensed. The first to take advantage 
of this changed Bylaw is Jennifer Le Bourque. Today, 
two more joined Jennifer. They arrived after having a 
breakfast together… a weekly event, (what a great way to 
be in contact and take care of themselves)… to SCNA̓s 
door and not only joined but signed up for Chapters and 
Committees. We welcome Mary (Shellie) Webb and 
Gretchen Reibold. They were excited to be here and we 
were thrilled to have them…a picture of Shellie and 
Gretchen is in this issue of THE SC NURSE. 

However, even with dynamic change in the profession 
of nursing, there are still some constants. SCNA is still a 
membership organization open to all registered nurses in 
South Carolina. SCNA is still a proud part of ANA, the 
creator of The Code of Ethics for Nurses, and myriad 
Scopes and Standards for nursing practice. SCNA still 
provides the voice for nurses and nursing in South 
Carolina.  

So, as we enter Year 101, why don t̓ you plan to join 
Jennifer, Shellie and Gretchen and become members of 
SCNA, The Voice For South Carolina Nurses for over 100 
Years! ONWARD!

Executive Directorʼs Report
(Continued from page 1)

Join

Today!
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Community/Public 
Health Chapter 

Update
Sandra Tucker, Chapter Chair

The Community/Public Health Chapter will continue 
its activities in the area of Disaster Nursing education for 
community-based nurses this year with three offerings 
around the state. The Chapter partners with the USC 
Center for Public Health Preparedness to offer a one-day 
workshop, “Nursesʼ Roles in Mass Casualty Events.” The 
workshop will be offered twice in Charleston, on Friday 
January 25, and again on Saturday January 26th. The 
workshop will also be offered in Florence and Greenville. 
Tentative dates will be March 7th and 8th for Florence, 
and April 11th and 12th for Greenville. Nursing contact 
hours will be awarded. Registration fee is $30.00, $25.00 
for SCNA members, and $15.00 for students. Further 
information about the workshop is available at http://
www.scnurses.org/pdfs/SCNA-Mass-Cas-Flyer-2008-
Charleston.pdf We look forward to seeing you!

The Psychiatric-Mental Health Chapter continues to 
grow in membership. We are also involved in several 
interesting projects and would invite anyone with an 
interest in PMH nursing to join us. Just fill in a Consent-
to-Participate form and send it to SCNA.

Last June, the Chapter sent two representatives to the 
ANA Policy Conference in Atlanta. Our representatives, 
Barbara Barham and Kathleen Head, are both experienced 
in working with trauma and disaster situations. The focus 
of the conference was nursing practice guidelines under 
altered situations such as during disasters and other 
emergency situations. Barbara and Kathy are now going 
to lead a workshop on this topic for us. The workshop 
will be on Saturday, Feb. 16th at SCNA. Registration will 
be at 9:30 and the program will be from 10-12:15 with 
a networking lunch to follow. The cost is only $25 for 
SCNA members and $35 for non-members. Please mark 
your calendar and encourage your friends to join us for an 
important and informative workshop. CE credits will be 
offered. You may register online at www.scnurses.org.  

The PMH Chapter Executive Committee has 
experienced some changes these past few months. 
Secretary-Treasurer Nancy Smith had to resign last summer 
and Fred Astle was appointed to finish her term. Fred is 

an Assistant Clinical Professor at the College of Nursing at 
USC. This fall, Mary Boyd resigned as Member-at-Large 
and Pat Johnson, also an Assistant Clinical Professor at 
USC, was appointed for this vacancy. We appreciate the 
service that Nancy and Mary offered and we also welcome 
Fred and Pat to the Chapter leadership. Please note that all 
the Chapters will be having elections in 2008. We hope 
you will consider running for an office!

At the SCNA Centennial Convention in September, the 
PMH Chapter sponsored a continuing education session by 
Jan Grossman on Suicide Risk Assessment. The response 
to this topic was so positive that we are planning a follow-
up project to develop a pocket guide on suicide risk 
assessment. Stay tuned for further developments!

One other Chapter activity has been in the legislative 
arena. Carol Williams has helped us stay abreast of 
developments in Washington related to the Mental Health 
Parity bill (among other issues). We have sent out word to 
our Chapter members when key votes were about to happen 
so that we could contact our members of Congress.

If you are interested in getting involved with the PMH 
Chapter, please contact Chairperson Peggy Dulaney at 
pdulaney@bellsouth.net or use the PMH Chapter page of 
the SCNA website, www.scnurses.org.

Psychiatric-Mental Health Chapter Update
Peggy Dulaney, Chapter Chair

2008 SC Magnet Conference–Call for Posters
The Sixth Annual South Carolina Magnet Conference: Evidence of Excellence will be held April 10-11, 2008

at the South Carolina Hospital Association in Columbia, SC

Once again we will be holding a poster competition at the Annual Magnet Conference. Winners will be asked to give a 
short presentation about their posters during the session. We are inviting posters on the following topics:  

Transformational Leadership Nursing Outcomes Measure
Shared Governance Performance Improvement
Recruitment and Retention Formal Nursing Research

Submissions may cover “Best Practice”, “How To” or “Research” in one of these areas. All submission must be received 
by February 15, 2008.

Format for Submissions

Poster Title: ______________________________________________________________________________________

Indicate Type Content: Select one Best Practice ___ How to ___ Research ____

Primary Presenter: ________________________Degrees and Credentials: __________________________________

Presenterʼs Title: ___________________________________ Organization: __________________________________

Address of Primary Presenter: City: ____________________________ State: _______________Zip: ___________

Home Phone:  _______________ Work Phone:  _________________ Email address:  _________________________

Additional Presenters (Name and Contact Information): ________________________________________________

Abstract Format:
ABSTRACT

Title: __________________________________________________________________________________________

Purpose: _______________________________________________________________________________________
 _______________________________________________________________________________________________

Design/Methods: ________________________________________________________________________________
 _______________________________________________________________________________________________
 _______________________________________________________________________________________________
 _______________________________________________________________________________________________

Findings: _______________________________________________________________________________________
 _______________________________________________________________________________________________
 _______________________________________________________________________________________________
 _______________________________________________________________________________________________

Implications: ____________________________________________________________________________________
 _______________________________________________________________________________________________
 _______________________________________________________________________________________________

References: _____________________________________________________________________________________
 _______________________________________________________________________________________________
 _______________________________________________________________________________________________

Proposals must be submitted electronically to: mailto:monika.dutton@rsfh.com by February 15, 2008.
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Nurse Educator 
Chapter Update

Sharon Beasley, Chapter Chair

What: Evidence-Based Practice & Technology 
Workshop

When: September 19th & 20th 2008

Where: Columbia, South Carolina

Target You, You and yes You! Clinicians, 
Audience: Educators, Students, Managers, Clinical 

Coordinators

Topics: “How to Integrate Evidence-Based Practice 
into Curricula” and “How to make Evidence-
Based Practice Real in the Clinical Setting”  

Breakout sessions will include topics ranging from 
“How to Be Published” to “Simulation for Dummies.”  
Select breakout sessions will be offered for students.

Send abstracts for poster presentations to sbeasley@tcl.
edu.

Look for the itinerary in the next edition of the SC 
Nurse.

 
Psychiatric-Mental Health 

Chapter Workshop 

PSYCHIATRIC-MENTAL HEALTH NURSING DURING 
DISASTERS AND EMERGENCIES 

 

Speakers: Barbara Barham, RN, MS, CTS  
& 

Kathleen Head, MS, APRN, BC 
 

Saturday February 16, 2008 
 

Location: SCNA Office, 1821 Gadsden Street, Columbia, SC  29201 
 

Time: 9:30 AM Registration 
          10:00-12:15 Program 

                      12:15 Networking Lunch and  
                       Chapter Meeting 

 

Fee: $25.00 for SCNA Members, $35.00 for non-members 
Contact Hours will be awarded 

 
South Carolina Nurses Association is an approved provider of continuing nursing education by the Vermont 
State Nurses' Association, Inc., an accredited approver by the American Nurses Credentialing Center's 
Commission on Accreditation.  

Registration Due by February 11, 2008 
 

Please check here if you require special accommodations and specify your requirements.  We will contact you 
for more information. 
______________________________________________________________________________________ 
 

Name: ________________________________________________________________________________ 
 

SCNA Member # ________________________ 
 

Mailing Address: 
_________________________________________________________________________ 
______________________________________________________________________________________ 
 

Phone Number: ____________________                   Fax Number: _______________________________ 
 

E-mail Address: _________________________________________________________________________ 
Emergency Contact (Not with you at the event)  Please provide us with a point of contact for use in an emergency 
 

Name: ____________________________________   Relationship: ________________________________ 
 

Phone Number: ____________________________    Alternate Phone: _____________________________ 
 

Email Address: __________________________________________________________________________   
 

Please list any medical condition we need to be aware of and or any food or other allergies:  
______________________________________________________________________________________ 
 

Special Diet Request: 
______________________________________________________________________________________ 
 

Check Included for $ _____ made payable to: South Carolina Nurses Association PMH Chapter 
 

Credit Card __ Visa  ___ Mastercard   ___ American Express 
 

Number: __________________________________________________      Exp. Date: _________________ 
 

Authorized Signature: 
_____________________________________________________________________ 

P
S

Y
C

H
IA

T
R

IC
-M

E
N

T
A

L
 H

E
A

L
T

H
 N

U
R

S
IN

G
 D

U
R

IN
G

 D
IS

A
S

T
E

R
S

 

A
N

D
 E

M
E

R
G

E
N

C
IE

S
 



Page 6—January, February, March 2008—The South Carolina Nurse www.scnurses.org

Piedmont District 
Chapter Update

Ellen Duncan, Chapter Chair

Members of the Piedmont District Chapter held their 
annual meeting at the SCNA Convention on September 
14th in Columbia. The Convention was an informative 
and entertaining event where participants met the nursing 
leaders—the shakers and movers—from all parts of the 
US. Our own, Pauline Scott, was recognized for naming 
the walkway in front of the SCNA building. Another of 
our members, Nelda Hope, won a beautiful quilt from one 
of the drawing from the SCNA Scholarship Foundation.  
Ava Pridemore, another member, presented one of the 
continuing educational workshops on “Attaining Magnet 
Status.” 

We had our annual workshop, Pulmonary Management 
Symposium, in October with wonderful speakers and 
great attendance. Everyone seemed to enjoy the massages, 
information, and handouts from the vendors that 
participated in the workshop. The Chapter has sponsored 
a workshop for the past seventeen years and, with the 
profit, we provide funding for a scholarship of $500.00 to a 
nursing student attending USC Upstate. Pauline Scott was 
recently invited to a luncheon sponsored by USC Upstate 
Foundation to meet with past recipients of the scholarships. 

Piedmont District Chapter will again provide for 
the needs of a family for our Christmas project. Norma 
Gaffney, one of our devoted Chapter members, takes 
much delight in selecting and wrapping the presents to be 
distributed. 

Our Chapter continues to support the St. Luke s̓ Free 
Clinic located in Spartanburg that attends the needs of 
adults and children who have little or no insurance with the 
annual donation of $250.00.

The Piedmont District Chapter would like to invite any 
SCNA member to join our Chapter. For more information, 
please contact, Ellen Duncan, email: eduncan@srhs.com. 

Appalachia Chapter 
of SCNA Update

Bobbie Overstreet, Chapter Chair

I cannot believe it is almost Christmas and the end of 
2007! Where did it go? Everyone has such a busy schedule 
these days. I do hope everyone will have some time to get 
some rest, visit with family and friends, and sneak a little 
personal time during the Holidays!

Since the 100th Celebration and Convention and our 
annual meeting in September, the ACNA members met 
in November at Fatz in Easley. We learned a lot about 
“Blood Conservation” from Furn Lee, MSN, RN, Blood 
Conservation Coordinator at Greenville Hospital System.  
The December 3rd meeting was held in Greenville 
at Caesars Restaurant where Bonnie Leonard, MSN, 
presented information on “New Diabetes Protocol/Diabetes 
Management.” After the presentation, we exchanged 
Christmas gifts. That s̓ always fun!

We, the members of ACNA, would like to invite the 
SCNA members who are in our area to join us in our 
regular meetings (usually every month) on the first Monday 
of the month at 6:30PM. Most of the time the meetings are 
held at Fatz Restaurant in Easley.

If you have questions or need more information, you can 
contact either Wanda Baker at WCBAKERSC@aol.com or 
Bobbie Overstreet at Bobbie.Overstreet@gvltec.edu.

Happy Holidays! Bobbie Overstreet     

APRN Chapter 
Update

Cathy Mattingly, Chapter Chair

 
The APRN Chapter conference planning committee 

continues to work hard to organize and plan quality 
programs. We had 178 participants at the Fall conference. 
The "Simple Office Procedures" component was well 
received and was a learning experience for the committee. 
We hope to provide more 'hands-on' sessions in the future. 
The conference also raised $800.00 dollars for the SCNF. 
The recipient of the scholarship was Amy Sanders, a 
Clemson nursing student from Lyman SC.

The committee was disappointed, as were many 
of the attendees, at the lack of vendors for the fall 
conference. Despite written, email, and verbal requests, 
the participation by vendors was much less than expected. 
As APRNs, if vendors that frequent your place of 
employment were noticeable absent, you might mention 
your disappointment the next time they visit and encourage 
their future participation.

The Spring Pharmacology Conference in Charleston is 
scheduled for February 26-29 at the Mills House. There is 
something for most everyone, regardless of practice setting 
and/or client age. Visit the SCNA web site at SCNurses.org 
for details and watch your mail for a brochure.
Up Coming Meetings:

• January 26th Chapter Meeting and Conference 
Planning Meeting

• March 29th Post Conference Meeting
• April 26th Chapter Meeting and Conference 

Planning Meeting
• May 31st Conference Planning Meeting
• June 28th Conference Planning Meeting
• July 26th Chapter Meeting and Conference Planning 

Meeting
• August 23rd Conference Planning Meeting
• September 27th Conference Planning Meeting
• October 25th Annual Chapter Meeting at the 

Annual Meeting of SCNA
All meetings open to members of the APRN Chapter.  

Meetings start at 10:00 AM and are held at the SCNA 
office in Columbia. Hope to see you all at the meetings.
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Spring Pharmacology
In Advanced Practice Conference 

Sponsored by the APRN Chapter of SCNA
At The Mills House in Charleston, SC  

February 26-29, 2008

Nursing Contact Hours: 15
Pharmacology and controlled substance hours to be determined.

Contact SCNA for more information.

South Carolina Nurses Association is an approved provider of continuing nursing education 
by the Vermont Nursesʼ Association, LLC., an accredited approver by the American Nurses 
Credentialing Centerʼs Commission on Accreditation. Attendees must attend entire general 

session or workshop to receive contact hours.

Schedule of Events
Tuesday, February 26, 2008
4:00-5:30 Early Registration

Wednesday, February 27, 2008
7:00-8:00 Registration with Continental Breakfast
8:00-8:15 “Welcome”—Cathy Mattingly, RN, MS, APRN-BS, CDE *, Chair of 

SCNA, APRN, Chapter
8:15-8:45 “Bits From the Board”–Speaker TBA (.5 C.H.)
8:45-9:15 “APRN Update” Cathy Mattingly, RN, MS * and Stephanie Burgess, PhD, 

APRN-BC * (.5 C.H.) 
9:15-10:15 Exhibit Hall Open in Hibernian Hall
10:15-12:15 General Session (2 C.H.)
 “Pain Management”—Kelly Jones, Pharm. D., BCPS
12:15-1:15 Lunch in Hibernian Hall
1:30-5:30 Breakout Session 1 choose one (3 C.H.)
 Please note there will be a 1 hour exhibit hall break during this session at 3:00.
 A: “Adult Pharm Update”—Sharm Steadman, Pharm.D., BCPS, FASHP, CDE
 B: “Pharmacotherapy Update: Pediatric Health”—
  Katherine H. Chessman, Pharm.D., BCNSP, BCPS

Thursday, February 28, 2008
7:00-8:00 Registration with Continental Breakfast
8:00-9:30 Breakout Session 2 choose one (1.5 C.H.)
 C: 1—“MRSA Are You Prepared to Care For These Children In The
  Ambulatory Care Setting?”—Phyllis Poyner, MSN, APRN-BC, PNP *
 C: 2—“Radiology”—Speaker TBA
 C: 3—“Smoking Cessation”—Brooks Oglesby-Junk, RN, APRN, ANP*
 C: 4—“Geriatric Drug Dosing”—Janet Nussbaum, EdD, MN, RN, BC-GNP
9:30-10:00 Break 
 * Indicates the speaker is a member of SCNA

10:00-11:30 Breakout Session 3 (1.5 C.H.)
 D: 1—“Kidneys for Life-Chronic Kidney Disease”—speaker TBA
 D: 2—“Hormone Replacement”—Jennifer Merebet, Pharm. D
 D: 3—“Hypertension”—Claire DeCristofaro, MD
 D: 4—“Immunization”—Rebecca Morrison, MSN, CS-FNP
11:30-12:00 Break
12:00-1:30 Breakout Session 4 choose one (1.5 C.H.)-All repeats from Session 3
 E: 1—“Kidneys for Life-Chronic Kidney Disease”—Speaker TBA
 E: 2—“Hormone Replacement”—Jennifer Merebet, Pharm. D
 E: 3—“Hypertension”—Claire DeCristofaro, MD
 E: 4—“Immunization”—Rebecca Morrison, MSN, CS-FNP

Friday, February 29, 2008
7:00-8:00 Registration with Continental Breakfast
8:00-9:30 Breakout Session 5 choose one (1.5 C.H.)
 F: 1—“Obesity In Children”—James Stallworth, MD 
 F: 2—“Obesity In Adults”—Judy Stuck, MN, RN
 F: 3—“Metabolic Syndrome”—Mary Lynn Kemick, MD
 F: 4—“PCOS”—Semma Menon, MD
9:30-10:00 Break
10:00-11:30 Breakout Session 6 choose one (1.5 C.H.)
 G: 1—“Type II Diabetes: Treatment Tips When Time id Tight”—
  Cathy Mattingly, RN, MS, APRN-BS, CDE *
 G: 2—“Contraceptive Update”—Janice Bacon, MD
 G: 3—“Neck Pain”—Dee Minor, RN, MSN, APRN-BC
 G: 4—“PTSD”—Margaret Grant, APRN-BC, RN, MSN
11:30-12:00 Break
12:00-1:30 Breakout Session 7 choose one (1.5 C.H.)
 H: 1— “Type II Diabetes: Treatment Tips When Time is Tight”—
  Cathy Mattingly, RN, MS, APRN-BS, CDE *
 H: 2—“Contraceptive Update”—Janice Bacon, MD repeat
 H: 3—“Addictions and Mental Illness: The Connection”—
  Maggie Johnson, RN, MSN *
 H: 4—“Genetics”—Marcella Lawrence, RN, MSN

2008 APRN Spring Pharmacology in
Advanced Practice Conference 

Conference Registration
Declaimers:

Provision of this education activity by SCNA does not imply endorsement by SCNA or ANCC 
of any commercial products displayed in conjunction with  this activity.

SCNA gratefully acknowledges the support of companies to support the presentations of 
speakers.  Commercial support does not influence the design and scientific objectivity of any 
SCNA educational activity.

SCNA does not endorse the off label use of any products for a purpose other than for which it 
was approved by the FDA.

SCNA has conflict of interest disclosures on file for all presenters and planners.

Please refrain from the use of cell phones 
during all sessions. 
Children are not allowed in sessions.

REGISTER EARLY SPACE IS LIMITED!
Early Bird Special postmark by January 25, 2008

Conference Wednesday–Friday 
SCNA Member Rate/ Wednesday–Friday  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ❑ $275.00
Non-Member Rate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ❑ $425.00

SCNA Member One Day Rate   ❑ Wed.   ❑ Thurs.   ❑ Fri . . . . . . . . . . . . . . . . ❑ $150.00 
Non-Member One Day Rate      ❑ Wed.   ❑ Thurs.   ❑ Fri . . . . . . . . . . . . . . . . ❑ $200.00

Regular Price postmarked after January 26, 2008
Conference Wednesday–Friday 
SCNA Member Rate/ Wednesday–Friday  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ❑ $325.00
Non-Member Rate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ❑ $475.00

SCNA Member One Day Rate   ❑ Wed.   ❑ Thurs.   ❑ Fri . . . . . . . . . . . . . . . . ❑ $200.00 
Non-Member One Day Rate       ❑ Wed.   ❑ Thurs.   ❑ Fri . . . . . . . . . . . . . . . . ❑ $250.00

Total Fees Enclosed  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$ _______

Check Included for $ ________made out to South Carolina Nurses Association APRN Conference

Credit Card  __ Visa   __ MC   __ AmEx  Number: ____________ Expires: _________

Authorized Signature: _____________________________________________________

Refunds will be made only if SCNA is notified by February 20th, 2008, all refunds
will be subject to a service fee of $50.00. 

Please Note Which Conference Sessions You Would Like To Attend.  
Assignments are made in the order they are received and according to seating availability.

All first choices may not be available.  

 Wednesday   Thursday Thursday Thursday Friday Friday Friday
 Breakout  Breakout Breakout Breakout Breakout Breakout Breakout
 Session 1 Session 2 Session 3 Session 4 Session 5 Session 6 Session 7

1st Choice  C- D- E- F- G- H- 

2nd Choice  C- D- E- F- G- H- 

3rd Choice N/A C- D- E- F- G- H- 

Hotel Information The Mills House Hotel, Charleston, SC –Room Rate: $145.00, 
mention SCNA. Call 843-577-2400 to make your reservations. Room block closes 
January 27th, 2008. City garage fees are approximately $12-$14 a day.

American With Disabilities Act: SCNA wishes to take any steps required to ensure that 
no individual with a disability is excluded, denied service, segregated, or otherwise treated 
differently. If you require special accommodations to participate fully, please communicate your 
needs to SCNA at info@scnurses.org by February 1, 2008. SCNA can not ensure the availability 
of appropriate accommodation without prior written notification of need. The exhibits and 
several food functions will be held in the historic Hibernian Hall on February 26, 2008. We 
regret that the Hall does not meet ADA standards.  Special arrangements will be made for food 
functions for those who are unable to climb stair. Contact SCNA.  

❑   Please check here if you require special accommodations and specify your 
requirements. We will contact you for more information.  

Name: _________________________________________________________________

Address: _______________________________________________________________

_______________________________________________________________________

Phone Number:  ______________________  Fax Number:  ______________________

Email: _________________________________________________________________

Registration confirmation will be sent to fax number and email address listed above.
Please provide us with a point of contact for use in an emergency. Emergency Contact 
(Not with you at the event)

Name: ____________________________ Relationship: _________________________

Phone Number: __________________ Alternate Phone: _________________________

Emergency Email: ________________________________________________________

Please list any medical condition we need to be aware of and or any food or other 
allergies: _______________________________________________________________ 

_______________________________________________________________________

Special Diet Request: _____________________________________________________

Return registration form to: SCNA, 1821 Gadsden Street, Columbia, SC 29201
803-252-4781, Fax 803-779-3870

Want to have your conference fees waived?
Go to

http://www.scnurses.org/aprn-chapter.html 
to find out how.
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Members
In The News:

Brenda Yates Martin has been elected to a term 
as President of the State Board of Nursing for South 
Carolina—Congratulations Brenda!

Suzanne Kanipe White has recently completed 
her term as President of the State Board of Nursing 
for South Carolina. She has submitted her resignation 
to the Governor from the SBON due to exciting new 
career events. Suzanne has been named the President 
of the Greenville Memorial Campus and the Chief 
Nursing officer for the Greenville Hospital System. 
Congratulations and all best wishes to Suzanne!

Joan Bainer, SC Nursing Board Administrator, has 
been selected to participate in the National Council 
of State Boards of Nursing Institute of Regulatory 
Excellence Fellowship Program. The program is a 
four year commitment. The participants expand their 
regulatory knowledge thorough research and scholarly 
work as well as developing leadership expertise and 
building networks to collaborate on research questions 
to improve regulatory practices and outcomes. 

Dues Deductibility for the
SC Nurses Association

Calendar Year 2007
  Full Reduced Special
Total Dues:  $256 $128 $64

Breakdown: 
 ANA Portion $126 $63 $31.50
 SCNA & Chapter Portion $130 $65 $32.50

  
Full Membership 

• ANA Portion of dues that is non-deductible is 34.47% for a figure of $43.43 of your full ANA dues of $126.00.  
• SCNA Portion of dues that is non-deductible is 49% for a figure of $63.70 of your full SCNA dues of $130.00. 
• Therefore, a total of $107.13 is non-deductible of your total dues payment of $256.

Reduced Membership 
• ANA Portion of dues that is non-deductible is 34.47% for a figure of $21.72 of your full ANA dues of $63. 
• SCNA Portion of dues that is non-deductible is 49% for a figure of $31.85 of your full SCNA dues of $65. 
• Therefore, a total of $52.57 is non-deductible of your total dues payment of $128.

Special Membership 
• ANA Portion of dues that is non-deductible is 34.47% for a figure of $10.86 of your full ANA dues of $31.50.
•  SCNA Portion of dues that is non-deductible is 49% for a figure of $15.92 of your full SCNA dues of $32.50.
• Therefore, a total of $22.78 is non-deductible of your total dues payment of $64.00.

Please check with your accountant as to whether in your individual case any of your SCNA dues fee is deductible for 
business/professional expenses as this varies widely.

This information is published each year in the South Carolina Nurse or you can call 803-252-4781.

Thank you for your continued support of your profession through your professional organization.

l f hDues Deductibid b

IS THIS YOU ~ 
Returned To Sender 

~ IS THIS YOU!
If your name is listed below we have had mail 

returned to you during this past quarter. Please send 
a correct mailing address to rosie@scnurses.org

Janelle W. Belk
Diane Budnick
Jessica Burciaga
Darlene Graham
Charlotte Grecco
Leslie Justice
Glenda Maker 
Noreen Malone
Maxine Morales
Christina B. Martin
Maxine Morales
Victoria Thompson
Virginia Williams
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APPLICATION FOR MEMBERSHIP IN SOUTH CAROLINA NURSES ASSOCIATION, A CONSTITUENT 
MEMBER OF THE AMERICAN NURSES ASSOCIATION * as of January 2008 new ANA cost of living increase 
 Basic School of Nursing
______________________________  ___________________   __________________________________________
Last Name/First Name/Middle Initial  Name

______________________________  ___________________   __________________________________________
Street or PO Box Home Phone Graduation: Month and Year

______________________________  ___________________   __________________________________________
City, State and Zip Code Work Phone RN License Number and Date of Original Licensure

______________________________  ___________________   __________________________________________
Employer Name Fax State Licensed in

E-mail Address: ___________________________________________________________________________________

MEMBERSHIP DUES INFORMATION
Membership Category (Check One)

_____ Full Membership Dues ($264.00)
 Employed or Part-time

_____ Reduced Membership Dues ($132.00)
 *RNs not employed; *RNs in full time Study; 
 * Graduates of basic nursing programs for a first
 year of membership within 6 months following 
 graduation;
 *RNs 62 years of age or older who are not earning 
 more than social security allows without a loss of 
 social security payments

_____ Special Membership Dues ($66.00)
 *62 years of age or over and not employed;
 *Totally disabled
 *Past NSNA/SNA-SC Members within 6 months
 of licensure
  NSNA/SNA Member # __________________
  Date of Original Licensure _______________

Make check payable to:
American Nurses Association

Mail payment to:
South Carolina Nurses Association
1821 Gadsden Street 
Columbia, SC 29201

Payment Plan:
(Check One)
_____ Full Annual Payment

_____ Bank Card

_______________________________________________
Visa/Master Card Number

Expiration Date ____________________

_______________________________________________
Signature

_____ Electronic Dues Payment Plan (EDPP)
 Read, sign the authorization and enclose a
 check for the first month s̓ payment of $22.50-Full,
 $11.51-Reduced or $6.01-Special. This amount
 will be drawn from your checking account each
 month. An annual service fee is included in the
 monthly payments. AUTHORIZATION: in order
 to provide for convenient monthly payments
 to American Nurses Assn. Inc (ANA): (1) This is
 to authorize ANA to withdraw 1/12 of my annual
 dues from my checking account each month on or
 after the 15th day of each month; (2) which is
 designated and maintained as shown by the
 enclosed check for the first months payment;
 (3) ANA is authorized to change the amount by
 giving the undersigned 30 days notice; (4) the
 undersigned may cancel this authorization upon
 receipt by ANA of written notification of
 termination 20 days prior to deduction date as
 designated above.

_______________________________________________
Signature for EDPP Authorization

SCNA is pleased to welcome the SC League for 
Nursing as an Organizational Affiliate of SCNA. All 
organizations whose membership is predominately 
Registered Nurses are welcome to Organization 
Affiliate membership. We look forward to working with 
the SCLN! Welcome.

SCNA Organizational Affiliates must be:
A. Organizations whose mission and purpose is 

harmonious with the purposes and functions of 
SCNA

B. Organizations whose governing body is made of a 
majority of Registered Nurses

C. Organizations who have paid a fee to SCNA for 
Organizational Status

Fee Structure for Organizational Affiliates:
Fee: Organizations who choose to affiliate will pay 
$200.00 per annum (January- December) to SCNA.  

The benefits will be:
1. The right to have one RN member in an ex-officio 

capacity at the SCNA House of Delegates;
2. The right to submit to SCNA the names of qualified 

RN members who are also members of SCNA for 
appointment to ad hoc groups, and task forces;

3. The right to supply a list of members to SCNA to 
invite to workshops and meetings. Lists will be on 
labels and will be used only for the purpose of such 
invitations;

4. The right to be listed as a co-supporter of legislation 
supported by SCNA. All organizations will be 
contacted prior to such listing. Listing does not imply 
that SCNA will provide individual organizational 
lobbying services to the organization unless 
contracted for separately with SCNA;

5. The right to receive the SC NURSE at no cost;
6. The right to submit information to be published, 

on a space available basis, in the SC Nurse. The 
information submitted will be announcements of 
meetings, workshops and new officers;

7. The right to offer, to their members, participation in 
SCNA sponsored continuing education activities at a 
special “organizational affiliate” rate;

8. The right to receive, at cost, an exhibit space at the 
SCNA Convention. The cost envisioned is the actual 
cost charged by the convention facility for the set-up 
of the tables, etc;

9. The right to receive a free link on the SCNA web 
site.

SCNA Welcome 
Organization Affiliate
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Mary Addis, Camden
Andrea Alexander, Irmo
Nancy Allen, Chapin
Jean Barido, Columbia
Marolyn Baril, Aiken
Andrietta Barnett, Green Pond
Laine Bennett, Simpsonville
Janice Best, Chapin
Teresa Biediger, Columbia
Lester Brigman, Mccoll
Judith Brooks, Blythewood
Eric Brown, Spartanburg
Cheryl Bullard, Columbia
Karen Burney, Greenville
Kevin Busby, Anderson
Toriah Caldwell, Newberry
Hope Campbell, Anderson
April Carter, Bonneau
Sherry Causey, Mullins
Doris Chitwood, Catawba
Cecilia Cogdell, Spartanburg
Pamela Collum, Columbia
Glennys Compton, Columbia
Denise Cone, Sycamore
Vivian Cooper, Greenwood
Marcia Coster-Schulz, Columbia
Kimberly Craig, Columbia

Sherree Crawford, Piedmont
Laura Cruciata, Beaufort
Tina Davis, Georgetown
Jennifer de Leon Bourque, Charleston
Patricia Derajtys, Columbia
Maureen Dever-Bumba, Lexington
Vicky DeWick, Easley
Cathy Ford, Belton
Carolann Galbreath, Bluffton
Mary Gibson, Columbia
Amie Gitter, Charleston
Annette Goodwin, Spartanburg
Jennifer Greenhalgh, Lexington
Jamie Gupta, Columbia
Janice Hage, Fort Mill
Emma Hatfield, Piedmont
Amanda Hightower, Simpsonville
Amelia Joseph, Charleston
Georgina Julious, Florence
Kimberly Koors-Smith, Pawleys Island
Michelle Liken, Columbia
Mary Anne Majzlik, Aiken
Jennifer Martin, Beaufort
Marion McCall, Hilton Head Island
Julia McConnell, Wadmalaw Island
Leslie Mcdill, Columbia
Kathy McDonald, Columbia

Ellen McGeady, North Charleston
Mary Metaxas, Florence
Robin Mitchell, Monetta
Elaine Noonan, Greenville
Ronita Pace
Elizabeth Player, Irmo
Denise Raney, Greenville
Emily Raynor, Aiken
Michael Riordan, Boiling Springs
Tessa Roberts, Richburg
Karen Robertson, Mauldin
Melissa Rudden, Conway
Amy Sanders, Spartanburg
Mary Sas, Columbia
Edith Schlegel, N Myrtle Bch
Linda Shealy, Rock Hill
Tamela Sill, Charleston
Tammy Smith, Lexington
Nichole Snow, Boiling Springs
Beverly Timmons, Kershaw
Margaret Tracey-Robinson, Murrells Inlet
Jennifer Wallin, Easley
Carolyn Whaley, Charleston
Florrie White, N. Chas
Yvonda Wlson. Summerville
Pamela Belkevitz, Easley
Virginia Bell, Surfside Beach

Susan Brooks, Fort Mill
Jessica Carr, Columbia
Lee Carroll, Anderson
Laura Conard, Columbia
Sarah Derrick, Laurens
Barbara Garrick, Florence
Rachel Hodge, Elgin
Elizabeth Koester, Boiling Springs
Jeanie Lyle, Lexington
Susan McWilliam, Greenville
Betsy Miller, Landrum
Brooks Oglesby-Junk, Charleston
Veronica Oguna, Spartanburg
Lisa Parnell, Sumter
Jennifer Pearson Ball, Myrtle Beach
Nancy Pendry, Sumter
Dennus Reiche, Central
La Von Ross, Irmo
Lorraine Seiler, Anderson
Anita Sendziol, Columbia
Mildred Stribling, McCormick
Glenda Tirado, Conway
Mary Tobin, Myrtle Beach
Robin Lynn Varella, North Charleston
Linda Wright, Pawleys Island
Pamela Duffy-Biasiolli, Hilton Head Island
Mary Dunn, Spartanburg

New and Returning Members Report
Welcome to SCNA

bNew and and d
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Consent-to-Participate
Return To: SCNA, 1821 Gadsden Street, Columbia, South Carolina, 29201

I would like to be an active member of the following structural unit(s). Please number in order of preference if 
more than one unit is checked as an area of practice. I understand that all chapters are open to membership, and all 
committees are either appointed or elected as per the SCNA bylaws.

COMMISSION ON CHAPTERS     2008 OFFICERS TO BE ELECTED
_____ Appalachia (Greenville, Anderson, Pickens, and Oconee Counties) ____ President
_____ Edisto (Clarendon, Calhoun, Orangeburg, and Bamberg Counties) ____ Treasurer
_____ Piedmont (Spartanburg, Cherokee, Union, and York Counties) ____ Commission Chair-SCNA Chapters
_____ Advanced Practice Registered Nurse Chapter ____ Director Seat 1
_____ Community and Public Health Chapter ____ Nomination Committee
_____ Nurse Educator Chapter ____ ANA Delegate
_____ Psychiatric/Mental Health Chapter ____ CAN Delegate
_____ Women and Children s̓ Health Chapter ____ Nominating Committee

COMMISSION ON MARKETING AND COMMUNICATIONS COMMITTEES APPOINTED BY THE BOARD
_____ SC Nurse Editorial Board ____ Finance Committee
_____ Media/Public Relations Committee ____ Bylaws Committee
_____ Information Management Committee ____ Reference Committee
_____ Membership/Communications Committee ____ Ethics Committee
 ____ Awards Committee
 ____ Convention Committee
COMMISSION ON PUBLIC POLICY/LEGISLATION
_____ Legislative Committee COMMISSION ON WORKFORCE ADVOCACY
 _____ Professional Practice Advocacy Committee
 _____ Peer Assistance Program Committee
 _____ Continuing Education Approver Committee
 _____ Continuing Education Provider Committee
 _____ CE Offerings Committee

NAME  _______________________________________________ PHONES: (O) _____________________________________

ADDRESS  _____________________________________________________ (H) _____________________________________

 _____________________________________________________________  FAX _____________________________________

EMAIL ___________________________________________________________

CURRENT TITLE _______________________________________ EMPLOYER _____________________________________

EDUCATION:
(circle highest level attained) A.D., Diploma, B.S.N., M.S.N., Ph.D, Other Masters ______Other Doctorate______

List any past SCNA Activities: _______________________________________________________________________________
 ________________________________________________________________________________________________________
 ________________________________________________________________________________________________________

List any past Chapter Activities:  _____________________________________________________________________________
 ________________________________________________________________________________________________________
 ________________________________________________________________________________________________________

IF APPOINTED, I CONSENT-TO-PARTICIPATE ON ANY OF THE COMMITTEES/CHAPTERS INDICATED 
ABOVE. I REALIZE MY CONSENT INCLUDED THE OBLIGATION TO ATTEND THE MEETINGS AND 
PARTICIPATE ACTIVELY AS A COMMITTEE MEMBER. 

DATE ______________________________ SIGNATURE ____________________________________8/2007

Consent-t

National Kidney Foundation of 
South Carolina Develops Public 

Awareness Campaign for GFR 
and Chronic Kidney Disease

Mary Higginbotham, Director of Communications and 
Legislative Affairs 

Kidney Count is a public awareness campaign to 
introduce the importance of glomerular filtration rate 
(GFR). For the general public s̓ understanding, Kidney 
Count will be used to refer to a person s̓ GFR. The goal of 
the campaign is to make Kidney Count a familiar number to 
South Carolinians much like cholesterol or blood pressure.

Two events have granted increased importance to 
utilizing GFR/Kidney Count:

• Introduction in 2001 of the National Kidney 
Foundation Kidney Disease Outcome Quality 
Initiative (K/DOQI) guidelines for early intervention 
of chronic kidney disease (CKD).

• 2006 South Carolina Task Force on Chronic Kidney 
Disease.

Both initiatives reinforce the significance of early 
diagnosis and treatment of CKD and recognize that CKD is 
under diagnosed and under treated. Supported by evidence 
that CKD progression can be slowed and armed with the 
appropriate tools, the primary care provider can manage 
early stages of CKD. The recommended diagnostic tool is 
the GFR/Kidney Count. Ongoing efforts both nationally 
and statewide introduce and teach healthcare professionals 
its importance. But Kidney Count will be the first 
comprehensive effort in South Carolina.

Under the guidance of the Medical Advisory Board of 
the National Kidney Foundation of South Carolina, it was 
determined that a GFR/Kidney Count of ≤90 is the best 
point to look closely at risk factors, causes, and treatment 
of CKD. A GFR/Kidney Count of ≤90 is considered within 
the normal range but is indicative of decreasing kidney 
function and justifies closer evaluation. This Kidney Count 
is the point at which the general public will be encouraged 
to “ask your doctor.”

The burden of CKD:
• It is estimated that 1 in 8 people in South Carolina 

(460,000) have CKD. (National Kidney Foundation)  
• Diabetes and hypertension account for 70% of all 

new CKD cases. (Diabetes Care 25:23-29, 2006)  
• Patients with CKD die before advancing to late-

stage disease.  An estimated 7.4 million have stage 3 
CKD, but only 300,000 are estimated to have stage 4. 
(Coresh et al. J Am Soc Nephrol. 2005. 16.180-188.  
United States Renal Data System (USRDS) 2005 
Annual Data Report)

• In 2005, ESRD costs rose to $21 billion—6.4 percent 
of the entire Medicare budget. (USRDS.org. Cost of 
CKD & ESRD. p224.)

• Preventing one person from developing end stage 
renal disease (ESRD) will save between $54,000 and 
$72,000 per year in healthcare costs depending on 
the type of healthcare coverage. (USRDS.org. 2005 
Annual Data Report. p201.)

• End stage renal disease (ESRD) is second only to 
lung cancer as a cause of death and leads colorectal 
cancer, breast cancer, and prostate cancer. (www.
nkdep.nih.gov/resources/nkdep_ckd_presentation.pdf 
- 08-25-2005.)

• The mean life expectancy for a person with ESRD is 
4 years. (National Institute of Diabetes & Digestive & 
Kidney Disease. June 2001 Baseline Report.)  

• At current rates for CKD diagnosis, referrals to 
each nephrologist will average 7 new patients per 
day which stresses the importance of primary care 
involvement. (www.nkdep.nih.gov/resources/nkdep_
ckd_presentation.pdf - 08-25-2005.)

Why use GFR/Kidney Count rather than serum 
creatinine (SCr) only?

• Age, ethnicity, and gender can affect serum 
creatinine. It is possible to have a normal serum 
creatinine and actually have decreased kidney 
function.  

• GFR/Kidney Count, since it is a calculation, accounts 
for these indicators.

• A GFR calculator is available at http://www.kidney.
org/professionals/tools/. You may use it online or 
download for PDA use. There are also options for 
accessing patient care plans from this link. 

More information on management recommendations and 
principles for slowing the progression of CKD is available.  
Contact Leanne Thompson, Director of Medical and 
Community Projects at the National Kidney Foundation of 
South Carolina at (800) 488-2277 or (803) 799-3870 to find 
out about free CME programs and other information.  
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Call for Nominations 2008
The SCNA Nominating Committee has called for member suggestions for the 2008 
election. In 2008, members will elect:
 President (1)
 Treasurer (1)
 Director, Seat 1 (1)
 Chair, Commission on SCNA Chapters (1)
 Nominating Committee (5)
 
Current Officers and eligibility to run again:
 President Gwen Davis (not eligible served maximum terms)
 Treasurer Susan Clark (eligible)
 Chair, Commission SCNA Chapter (eligible)
 Nominating Committee Members 

 Jane Lankford (eligible)
 Pat Hickey (eligible)
 Cynthia Williams (eligible)
 Mary Wessinger (eligible)
 De Anna Cox (eligible)

SCNA Chapters will also hold elections for the first time for:
 Chairpersons
 2 Members At Large
These offices will appear with the SCNA Ballot, and will be sent with the SCNA 
Ballots to those SCNA members who are also signed up as SCNA Chapter members.  
Nominations may be submitted at the same time as nominations for SCNA officers.  
All nominations are due to SCNA by 
  
Please use this form and send your nominations to:
 Jane Lankford, Chair
 SCNA Nominating Committee
 1821 Gadsden St.
 Columbia, SC  29201

Both the nominator and nominee for the SCNA 2008 elections must be SCNA 
members in good standing. Call SCNA at 803-252-4781 if you would like more 
information on any of these positions.

NOMINATING FORM:  ELECTION 2008

President:  __________________________________________________________

Treasurer: __________________________________________________________

Director, Seat 1: _____________________________________________________

Chair, Commission on SCNA Chapters:  __________________________________

Nominating Committee: ______________________________________________

 _______________Chapter of SCNA Chairperson: _________________________

 ___________Chapter of SCNA Member of Large: _________________________

Return to SCNA no later than May 1, 2008.
Nominators and Nominees must be SCNA members in good standing

RETURN TO:
SCNA

1821 Gadsden Street
Columbia, SC 29201

Call for Nominat
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2008 Official Call 
for Suggested SCNA 

Bylaw Revisions
Please consider this the official call for any suggested 

SCNA bylaw revisions for consideration at the 2008 SCNA 
Annual Meeting. A full set of current SCNA Bylaws can 
be obtained via the SCNA web site at www.scnurses.org. 
All proposed revisions must be submitted to SCNA by 
May 1, 2008. Please forward to:

SCNA-Bylaws Committee
1821 Gadsden Street
Columbia, SC 29201
FAX (803) 252-4781

Call for Resolutions
Any SCNA member may research, write and submit 

resolutions for consideration by the 2008 SCNA Annual 
Meeting. Resolutions should be submitted in form for 
printing to the Reference Committee through SCNA at 
1821 Gadsden St., Columbia, SC  29201. Resolutions are 
due by May 1, 2008.

What is a Resolution?
A resolution is a motion or call for action in formal 

writing on a subject of great importance. It often serves to 
establish the position of SCNA on matters of national or 
statewide significance which affects nurses, nursing, and 
the health needs of the public. Resolutions may be sent to 
other organizations, governmental bodies, and agencies, 
as well as individuals of state or national prominence.  
Presentation and voting on resolutions is one of the most 
important functions of the Annual Meeting.

What are the classifications of Resolutions?
Resolutions shall be classified as follows:
1) Substantive Resolutions
 Resolutions which deal with basic principles 

and policies of the Association, or with issues of 
statewide concern to nurses as practitioners and 
citizens.

2) Courtesy Resolutions
 Resolutions which give recognition to outstanding 

persons who have made especially valuable 
contributions to the Association or to the nursing 
profession.

3) Commemorative Resolutions
 Resolutions which deal with the commemoration 

of important events or developments in nursing, in 
allied professions, or in government.

4) Emergency Resolutions
 Resolutions which have significance for the 

Association which require immediate action.

Submission of Resolutions
Resolutions submitted on or before the May 1, 2008 

deadline will be published in the SCNA Book of Reports 
for distribution at the SCNA 2008 Annual Meeting.  
Resolutions may be submitted after this deadline but will 
not be able to be published in the SCNA 2008 Book of 
Reports. These unpublished resolutions must first receive 
a majority vote of the members to be considered at the 
SCNA Annual Meeting and then receive a three-fourths 
vote to be adopted.

Resolutions which have as their focus the 
complimenting, recognition or appreciation of person(s) by 
SCNA (courtesy resolutions) are constructed in the same 
way as other resolutions, but are not published in the South 
Carolina Nurse and are not discussed at the resolutions 
forum.

At the 2008 Annual Meeting, all resolutions on the 
agenda may be presented and discussed at a resolutions 
hearing. This hearing is a preliminary forum for 
resolutions in which the submitters and the delegates freely 

discuss the resolutions to clarify and resolve issues, as well 
as propose alternatives if appropriate.

Editorial changes are often made in the resolution 
hearing.  These changes automatically become a part of 
the resolution when it is presented to the SCNA members 
at the Annual Meeting.

How is a Resolution Composed?
Resolutions are composed of two parts-the "whereas" 

section and the "resolved" section.
The first section, the "whereas" section, consists of a 

series of single item factual statements which, when taken 
as an entire group, provides the background to the subject 
matter of the resolution. These statements usually begin 
with a very general "whereas" (e.g., whereas, nursing 
education in S.C. has become nationally recognized) and 
proceeds specifically to provide the facts of the subject 
matter (e.g., whereas, there are associate degrees and 
baccalaureate programs in S.C.).

The "whereas" section, although extremely important 
in providing the information necessary for the delegate to 
be knowledgeable about the issue at hand, is not voted on 
in a resolution. These statements are not debatable and are 
addressed only if incorrect or in need of editorial changes. 
The real action parts of a resolution are aptly termed the 
"resolves."

"Resolves" are recommended by the submitters of 
the resolution. It is in these statements that the specific 
activities mandated are identified and, if necessary, 
explained.

"Resolves" are the statements of position by the 
association and are the actions by which the intended 
result will be obtained. Vague or ambiguous wording 
should be avoided. Words such as encourage, facilitate, 
and prompt, should be avoided and words such as reject, 
accept, support, or endorse should be used.

If the action deemed appropriate for a resolution 
includes sending the resolution to interested, affected, or 
involved persons, then the final resolve should name those 
persons to whom copies of the resolution should be send 
after its acceptance.

The resolves section, if made up of more than one 
resolve, may either be voted on in a single motion or voted 
on resolve by resolve, each as a separate motion. This 
usually occurs when the resolves are varied in their intent 
or direction, and should, therefore, be a consideration of 
the resolution writers.

2008 Offi i l C llSCNA Official Call for Resolutions:
All You Need to Know
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Palmetto Gold 
Nurse Recognition & 
Scholarship Program

Palmetto Gold Nurse Recognition and Scholarship 
Program originated in 2002 when a coalition of South 
Carolina nurse leaders, from major nursing organizations, 
came together and developed a statewide program to 
highlight the many contributions nurses provide within 
the healthcare system. Each year the program honors 
100 registered nurses who have been chosen for their 
excellence in nursing practice and their commitment 
and dedication to the profession of nursing. In addition, 
the program funds $1000 nursing scholarships for each 
registered nurse program in the state, with the balance of 
funds invested in an endowment for future use.   

Nominations for the 2008 have been received and the 
Palmetto Gold Steering Committee is busily beginning the 
review and selection process. Thanks to all for taking time 
to complete the nomination forms in an effort to recognize 
the many outstanding nurses in South Carolina. The 2008 
Gala will be held on the evening of April 19th at Seawell̓ s 
Banquet Center in Columbia.

Many thanks go to all contributors, sponsors, and 
supporters of the Palmetto Gold Nurse Recognition 
and Scholarship Program. We look forward to a very 
successful and enjoyable 2008 Gala and look forward to 
seeing you on April 19th, 2008.   

 

Thanks so much to the following individuals who have 
helped to get the Annual Campaign to support the mission 
and purposes of the Foundation off to a great start.

Congratulations to Rosemary Bouvette who wrote 
the very first check to kick off the fundraising initiative. 
You too can help us by “Spending Time with the 
SCNF”! Send your tax-deductible check to SCNF, 1821 
Gadsden Street, Columbia, SC 29201 or donate online at
www.scnursesfoundation.org. If every nurse “gave us a 
minute” what a powerful impact we could make on the 
nursing shortage!  

Lynn Bailey  Carl Humphries
Jean Barido   Shirley Knight
Rosemary Bouvette Ann Lee
Marilyn Brady  Renatta Loquist
Karen Brown  Betsy McDowell
Mary Brown  Sheila Moses
Cheryl Bullard Veronica Parker
Rebecca Carr  Ingrid Pearson
Gwen Davis  Eleanor Rogers
Peggy Dulaney Jennifer Shearer
Shelley Glanton Lydia Zager
Kathy Hall

For those of you asking “Why an Annual Campaign?” 
the SCNF is the only 501-C-3 Foundation in the 
state with the mission and purpose of advancing the 
profession of nursing through scholarships, awards and 
programs of excellence. In this critical period, as we 
face an unprecedented nursing shortage, the Foundation 

is committed to promoting and advancing the nursing 
profession.  

The Foundation is administered by a volunteer Board 
of Trustees.  Less than 3 percent of the Foundation s̓ assets 
are used for operational expenses. The Foundation is not 
a membership organization, and we rely strictly on tax-
deductible to grow our Foundation. We are making this 
appeal to our supporters to help the Board expand our 
scholarship programs and awards.

South Carolina Nurses Foundation, Inc.
Annual Report 2006-2007 (as of 9/14/07)

Board of Trustees: 
2007 Officers: Renatta S. Loquist, RN, President; 

Karen Brown, RN, Vice President; Rebecca Carr, RN, 
Secretary; Veronica Parker, Treasurer

2007 Committee Chairs: Ann Lee, RN, Development 
and Public Relations; Veronica Parker, Finance; Marlena 
Shaw-Wright, RN, Scholarship and Awards. Representatives 
to the Palmetto Gold Steering Committee were Ann Lee, 
RN, Cheryl Bullard, and Renatta Loquist, RN.

Additional Board Members: Marilyn Brady, RN, 
Mary Brown, RN, Carl Humphries, Eleanor Rogers, 
Cynthia Forrest, Marilyn Coleman, RN (SCNA appointee), 
Gwen Davis, RN (SCNA President, ex-officio).

Meetings of the board of Trustees:
The Board of Trustees met quarterly in 2006-2007. The 

meetings were held on the following dates: July 14, 2006, 
October 13, 2006, January 12, 2007, April 13, 2007, and 
July 13, 2007. 

Summary of Fiscal Information:
Fund Balance September 2006 $310,648.75
Receipts as of August 2007 $130,998.86
Expenditures as of August 2007 $85,382.34
Fund Balance as of August 2007 $371,896.85

Scholarships Awarded in 2006-2007:
Evelyn J. Entrekin Scholarship ($750 each) 
Bradford L. South (2006) and Whitney Mullen (2007)

Nurses Care Scholarships ($1000 each) 
Undergraduate: Tina Christy (2006), Lisa Hartman (2007), 

Emily Westbrook (2007)
Graduate: Angela Landis (2006); Theresa Lawson and 

Jennifer Myers (2007)

Virginia C. Phillips Scholarships ($1000 each) 
Undergraduate: Celeste Campbell, (2006); Sheila Silon
 (2007)
Graduate: Ashley Tallon (2006); Lynn Wallace (2007)

Palmetto Gold Scholarships ($1000 each)
Rebecca Lynn Burns—Greenville Technical College ADN 

Program
Gabrielle A. Bush—Francis Marion University BSN 

Program
Lynette Callahan—Bob Jones University BSN Program
Jeremy Christie—Spartanburg Community College ADN 

Program
Deborah S. Cook—Orangeburg-Calhoun Tech ADN 

Program
Claire Crawford—USC—Columbia BSN Program
Tony Ann Cribb—Florence-Darlington Tech ADN 

Program
Lynn Renee DiVecchio—MUSC BSN Program
Jennifer M. Gilbert—Clemson University BSN Program
Thomas Greenman—Central Carolina Tech College ADN 

Program
Heather Hartley—Aiken Technical College ADN Program
Heather N. Hightower—York Technical College/USC 

Lancaster ADN Program
Zacobia C. Horton—USC—Upstate BSN Program
Christie M. Howard—Midlands Technical College ADN 

Program
Abigail L. Kaniaris—Charleston Southern University BSN 

Program

ld

The South Carolina Nurses Foundation, Inc.The South Carolina Nurses Foundation, Inc.

Foundation Kicks Off Annual 
Campaign

(Continued on page 15)
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Jeanette Kelly—SC State University BSN Program
Donna B. Osborne—Tri-County Technical College ADN 

Program
Souzanne Roper—Trident Technical College ADN 

Program
Anghela Salas—Piedmont Technical College ADN 

Program
Heather L. Shanks—Technical College of the Lowcountry 

ADN Prog.
Korey Springman—Lander University BSN Program
Nicole Whaley—USC-Aiken BSN Program

Healthy Communities Grants ($1000 each)
Michelline Cooper and Marty Raines (2006)
Angela Redmond and Jennifer Shearer (2007)

Ruth A. Nicholson Research Award ($1000)
Cathy Dyches, RN—Clemson University

Total Awards for 2006-07 $30,750.00

Committee Activities:
Scholarship and Awards Committee

In addition to the awarding of the scholarships outlined 
above, there are three additional scholarship endowments 
—the Mary Ellen Hatfield School Nurse Scholarship Fund, 
the Appalachian District Nurses Association Scholarship 
Fund, and the Upper Savannah Educational Fund. 
The committee developed criteria for the Nurses Care 
Scholarships funded by proceeds from the sale of Nurses 
Care License Plates. Based on the success of license plate 
sales to date the committee recommended to the Board 
and the Board approved increasing the number of Nurses 
Care Scholarships to 4 each year—two undergraduate and 
two graduate scholarships. The newly established Renatta 
S. Loquist Graduate Nurse Scholarship will be awarded 
in 2008 by the Palmetto Gold Steering Committee. 
Criteria for this scholarship are being developed by the 
Palmetto Gold Development Committee. All scholarship 
and award application forms are now available online on 
the SCNF website (www.scnursesfoundation.org). 2006 
Scholarship recipients and their immediate family were 
invited to a reception in their honor following the SCNA 
Annual Meeting during which time the recipients were 
recognized.

Development and Public Relations
The Development Committee has completed the work 

on restructuring the website to include the capability of 
processing online donations. The committee has met 
several times this year to brainstorm fundraising strategies 
to increase donations to the General Fund and to solicit 
additional donations to the SCNA Building Fund. Several 
initiatives will be reviewed by the Board of Trustees 
during the July 2007 meeting. Newsletter articles have 
been prepared for each issue of the SC Nurse highlighting 
scholarship information, Palmetto Gold information, and 
Foundation news. Application has been made to the Riggs 
Create-A-Thon to secure services to create new brochures 
to market the Foundation programs. A new logo along 
with new letterhead has been developed this year.

Finance Committee
The Finance Committee has been monitoring the 

Foundation s̓ Investment Portfolio with Morgan Stanley. 
In 2006 the Board voted to move to a Moderate Balanced 
Index to maximize our investments while still remaining 
in a fairly conservative portfolio. The Board also has 
approved a 1.5% annual Administrative fee for managing 
investment accounts. The administrative fee is based on 
the closing balance each year in each of the investment 
accounts unless otherwise stated in the contract with the 
investor. These fees will assist the Foundation to maintain 
an operating base. The Board also approved new Money 
Market and checking account options to optimize interest 
earned on accounts. A new Directorsʼ and Officersʼ 
Liability Policy was purchased this year.

Palmetto Gold Steering Committee
The Palmetto Gold Nurse Recognition and Scholarship 

Program celebrated its sixth anniversary during the 2007 
Palmetto Gold Gala. The total income for the 2007 Gala 
was $99,000.00 with expenses of $51,922.16, and net 

proceeds of $45,922.84. To date over 600 nurses have 
been recognized for outstanding contributions to nursing. 
In addition, over $100,000 in nursing scholarships have 
been awarded with an endowment of over $110,000. The 
2008 Gala will be held at Seawell̓ s Convention Center 
on April 19, 2008. Planning is underway by the Steering 
Committee.

Other Activities of the Board of Trustees
The Board has continued its membership in SCANPO 

as well as maintained its registration with the SC Secretary 
of State s̓ Office. A Form 990 was filed with the Internal 
Revenue Service. The President participated in the “One 
Voice One Plan” workforce summit and the Foundation 
has accepted the assignment of becoming the lead agency 
in acquiring funding for nursing scholarships, stipends, 
and loans. The Board adopted a new Conflict of Interest 
Statement and Policy during their January meeting.

Thank You, Donors!
The South Carolina Nurses Foundation distributed over 

$32,000 in scholarships and awards during 2007.These 
awards would not have been possible without the support 
of donors who have given to the various designated 
scholarship funds. Thank you for your investment in 
nursing and health care for the citizens of our State.

Palmetto Gold Donors
Platinum ($15,000) 
Palmetto Health

Silver ($7,500)
BlueCross & BlueShield of SC and BlueChoice
    Health Plan
McLeod Health 

Bronze ($5,000)
Lexington Medical Center
Sisters of Charity Providence Hospitals

Sponsor ($2,500)
South Carolina Hospital Association

Patron ($1,000)
Georgetown Hospital System
Greenville Hospital System University Medical Center
MUSC Medical Center
Oconee Memorial Hospital
Roper St. Francis Healthcare

Associate ($500)
Conway Medical Center
Harry and Pi Johnson
William and Ruth Mustard

Contributor ($250)
Alpha Xi Chapter, Sigma Theta Tau, International
Steve and Renatta Loquist
Spartanburg Regional Federal Credit Union

Supporter ($100)
Dennis and Shirley David and Pennie Peralta
  Bannister Piedmont Medical Center
Dan and Marilyn Brady PPR Travel
Donna J. Cole Eleanor K. Rogers
Julia C. Coons B.J. Roof
Joan Mims Creed Gigi Smith
Greta A. Green Glyne Sommer
Hodge Carpets, Inc. E.H. “Chip” Stanley, Jr.
Cheryl Hunter Kay and Fred Swiger
Ann M. Jonason Valerie Summersett
Amelia Joseph Bonnie Wacker
Ann and Ben Lee Mary F. Wessinger
Jo Milling

Friend ($1 to $99)
Debra Austin Palmetto Senior Care
Jolynn Chew Kathleen Scharer
Jane Fleischer Ruth and Rallie Seigler
Betty Gore Linda G. Smiley
Marilyn Henderson Jim and Sylvia Southerland
Angie Olawsky

Virginia C. Phillips Scholarship Fund
Judith Alexander Ann Lee
Nancy Anderson Eileen Lee
Ann Austin Frances Long
Robert T. Ball, Jr. Renatta Loquist
Rosemary Bouvette Betty Lucas

Susan Clark Joan Mathis
Trisha Collins Betsy McDowell
Sandra Cox Connie McKay
Tressa B. Devlin Margaret Mishoe
Edith A. Duffy Sarah Moorman
John Fesler Jackie Norris
Judy M. Fowler Cheryl Poteat
Patsy Fulghum JoAnn Price
Betty and Bartow  Sarah Rice
    Gilbert, Jr. Mary Jane Richardson
Cheryl Griffeth Mary Glenn Rose
Judy Goff Carolyn Sanders
Betty Gore Dora McNeill Sandhu
Roscia Hardee Ruth Q. Seigler
Linda Hayes Mrs. Jim Stuckey
Willie Ann Hucks Elaine Tanner
Judi Inabinet Herbert Timmons
Candy Johnson Beth Turner
Linda Johnson Libby Villescas
Ruthie Jordan Gayle K. Williams
Renee Kennedy H. Oliver Williamson

Building Fund
Valerie Assey Orangeburg Calhoun 
Susan Clark     Technical College ADN
Marilyn Coleman     Program
Debra Cook Ingrid Pearson
Mary Ann Grass Mary Jane Richardson
Edisto Chapter, SCNA Roseanna Robinson
Patrick Hickey Jeremie Sherman
Willie Ann Hucks Ruth Q. Seigler
Barbara Lee-Learned Carol Williams
Renatta Loquist Karen Vinson
Sonya Mattison Cheryl Ward
Angie Olawsky Cathy Young-Jones

We Have Winners!
Congratulations to Ruth Q. Seigler, this quarter s̓ 

winner of the $100 U.S. Savings Bond. Do you have a 
Nurses Care license plate? If so, please register so that 
you can be eligible to be next quarter s̓ winner (if you have 
already registered, there is no need to do this again).

To register go to the SCNF website (www.
scnursesfoundation.org) and follow the links to send us 
your license plate number. Thank you for your support and 
good luck!

Congratulations to Nelda Hope who was the winner 
of the drawing for the quilt at the South Carolina Nurses 
Association convention.

Scholarship Recipients
SCNF presents awards and scholarships annually. In 

addition to the 23 Palmetto Gold scholarship recipients 
who will be recognized at the Gala on April 19, 2008, 
we would like to congratulate the following scholarship 
recipients:

Foundation Kicks Off Annual 
Campaign
(Continued from page 14)

(Continued on page 16)
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Virginia C. Phillips  Sheila Silon, Region 8, 
Scholarship:     Undergraduate
 Lynn Wallace, Region 5,
     Graduate
Nurses Care Graduate  Theresa Lawson, MUSC
Scholarship: Jennifer Myers, Clemson

Scholarships and Awards Available
The South Carolina Nurses Foundation is pleased to 

announce the following scholarships and awards that will 
be distributed during 2008. Applications for most of the 
scholarships will be sent to nursing programs in the state 
in January 2008. Award criteria and applications will be 
sent to nursing education programs and to employment 
settings and will be available for download on the 
Foundation s̓ website (www.scnursesfoundation.org).

Scholarships
• Evelyn J. Entrekin Scholarship—A $750 

scholarship is awarded to an undergraduate student 
enrolled in a baccalaureate nursing program.

• Virginia C. Phillips—Two $1000 scholarships 
are presented based on criteria established by the 
public health nursing membership. The awards are 
presented at the discretion of the South Carolina 
Department of Health and Environmental Control 
Office of Nursing.

• Mary Ellen Hatfield School Nurse 
Scholarships—A $500 scholarship is presented to an 
RN or LPN in a school nurse role, who is continuing 
his/her nursing education. The award is presented 
by the SC School Nurse Coordinating Committee 
during the annual School Nurse Conference. 

• Palmetto Gold Nursing Scholarships—Twenty-
four $1000 scholarships are awarded each year, one 
for each approved registered nursing program in 
the state. Nominations are made by each school of 
nursing based on the scholarship criteria. In addition, 
the Renatta S. Loquist Graduate Nursing Scholarship 
is awarded.

• Nurses Care Scholarships—Four $1000 
scholarships will be awarded from proceeds from 
the sale of Nurses Care License plates. Two of these 
scholarships are awarded to undergraduate nursing 
students and two are awarded to graduate students.

Ruth A. Nicholson Research Award 
A $1000 award is available to encourage and 

support nursing research through recognition of new 
or experienced nurse researchers. Applications will be 
accepted through May 15, 2008 and the award will be 
made by September 2008.

Healthy Community Grants
The amount for the Health Community grant will be 

determined by the Board in 2008. The purpose of the 
grant is to encourage and support nursing participation 
in health promotion related projects and/or disease 
prevention within the community. The successful recipient 
must demonstrate collaboration with a community group 
or organization, be led by a licensed registered nurse, and 
have a specific timeline for completion. The award will be 
presented in Fall 2008.

For questions about the scholarships and awards, please 
visit the South Carolina Nurses Foundation website at 
www.scnursesfoundation.org.

Save the Date!
The 2008 Palmetto Gold Gala will be held April 

19, 2008 at Seawell̓ s Banquet and Reception Center in 
Columbia, SC.

“Spend” Time
with the
South Carolina
Nurses Foundation

Mission: To promote high standards of health care by 
insuring the advancement of the nursing profession through 
scholarships, grants, and programs of excellence.

Annual Campaign

100% of your donation supports the mission of the South Carolina 
Nurses Foundation (SCNF). All contributions are tax deductible. 
Make checks payable to SCNF - Annual Campaign and send to:

SCNF
1821 Gadsden Street 
Columbia, SC 29201

Credit card donations may be made through 
Network for Good by visiting www.scnursesfoundation.org

The clock is ticking...
SCNF begins its 

first Annual Campaign

Give Us Just A Minute - - - - - - - - - - - - - - -$10
Give Us A Break - - - - - - - - - - - - - - - - - - -$15
Treat Us To Lunch - - - - - - - - - - - - - - - - - -$25
Take Us To Dinner - - - - - - - - - - - - - - - - - -$50
Give Us A Night Out - - - - - - - - - - - - - - - $100
Give Us A Weekend Get Away - - - - - - - - - $500
Take Us On Vacation - - - - - - - - - - - - - - $1000

Foundation Kicks Off Annual 
Campaign
(Continued from page 15)
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Student Nurses 
ANA recognizes that nursing students are not only the 

nurses of tomorrow; they are ANA members of tomorrow!! 
We want to expose you to all that ANA has to offer 

while you are in nursing school by giving you access to the 
Members Only section of NursingWorld.org at no cost to 
you!! This will give you access to information that you can 
use in school and help you prepare for your nursing career. 
Highlights include:

• Access to full ANA Position and Policy papers on 
important nursing issues 

• A chance to sign up for Smart Brief—our members 
only daily news feed that brings together nursing 
and healthcare news from around the country every 
business day 

• Access to the current electronic versions of The 
American Nurse and the ANA columns in American 
Nurse Today 

• Access to the current topic of OJIN: The Online 
Journal of Issues in Nursing—a peer reviewed 
electronic journal available to ANA members on the 
hot issues facing nursing today 

• Discount opportunities on a variety of personal and 
professional products 

• We hope you will take care of this special offer. 
Click on the link below to sign up. 

Note: You will be asked for a Promo Code, which will 
give you free access, at the bottom of signing up. Promo 
codes can be found in the “back to school” issues of 
Imprint and StuNurse Magazine. If you do not have access 
to these codes, please email your name, school, and year in 
school to students@ana.org and a promo code will be sent 
immediately to you.

Educators Make the Difference!!!
ANA recognizes that you hold the key to the nursing 

profession and the healthcare of this nation in your hands!! 
ANA wants to help you do your work in educating the 
future of the profession.

• Advocating for Nurse Educators to Congress 
• Free Tools you can use in the Classroom 
• Instructor Modules to make your job easier! 
• Course Adoption Program—Free review copies! 
 

Free Tools for Your Classroom
ANA has developed a number of different products 

that can be used in the classroom to discuss ANA and the 
importance of association.

Discover Your ANA Video (15MB)
Through interviews with current ANA members, 

student nurses who are joining ANA, narrative sections 
and compelling "on-the-job" footage, the seven minute 
ANA member recruitment video explains the tangible and 
meaningful benefits of ANA membership. 

The Importance of Belonging Power Point
This brief power point outlines the role of associations, 

the history of ANA, the role of ANA today and the 
importance of belonging. 

Educational Materials on Certification and the Magnet 
Recognition Program®

This page provides nursing faculty and educators the 
materials they need to promote certification to student 
nurses. It also provides resources for the professional 
development of nursing faculty and educators, as well 
as educational materials pertaining to the Magnet 
Recognition Program®. For more information go to www.
nursecredentialing.org/faculty (See below).

Instructor Modules
ANA̓ s publishing program had developed a number of 

products that are for educators to use in the classroom

Teaching IOM: Implications of the IOM Reports for 
Nursing Education

Anita Finkelman, MSN, RN and Carole Kenner, DNS, 
RNC, FAAN

In 1999, the Institute of Medicine began publishing a 
series of technical reports on quality and health care that 
made an enormous and lasting influence on the healthcare 
sector with regard to improved patient safety, higher 
quality of care, and reduced errors. 

Teaching IOM synthesizes twelve of these reports. 
It focuses on nursing education strategies and the 
core competencies derived from these reports and 
documentation and how to use the reports in the classroom. 
The companion CD-ROM provides additional material 
for incorporating IOM reports content into curricula 
and teaching-learning experiences, a sample exam of the 
critical elements of this content, and an extensive reference 
and reading list to complement the one in the book. 

For more information and to purchase book. click on ad 
to the right.

Transformational Eldercare from the Inside Out: Book 
and Facilitator's Guide

James D. and Linda S. Henry
The 160 page easy-to-use facilitator guide is contained 

on a CD-ROM which can be used with the book. The 
instructor may adapt any parts of the materials in the guide 
to make it useful for his or her own training purposes. 

For more information and to purchase book. click on ad 
to the right.

Nurseʼs Books Course Adoption Program
Since 2004, when ANA first instituted its course 

adoption program through Nursesbooks.org, the publishing 
program of ANA, hundreds of nationally accredited 
nursing schools have adopted many of its titles into its 
coursework. The most popular of its titles selected for 
course adoption is the ANA s̓ Foundation of Nursing 
Package which contains Nursing: Scope & Standards 
of Practice, Code of Ethics for Nurses with Interpretive 
Statements, and Nursing s̓ Social Policy Statement (See 
ads to the right).

Additionally, each of ANA̓ s specialty Scope & 
Standards of Practice contained in ANA s̓ Standard 

Package are available for review to professors who 
interested in incorporating these books into their 
curriculum as supplemental or primary texts.

Not all of ANA̓s books are available for review under 
this program. Please see the review copy request form 
below for a listing all available publications for review. 
There is a limit of four titles per instructor.

Desk Copies
Complimentary desk copies are available for instructors 

who adopt an ANA title for course use. One desk copy is 
available for every 15 copies of each title ordered. 

Desk copies are shipped via UPS care of your 
institution. Desk copies cannot be sent to residences. 
Please allow 7-10 business days for delivery. Requests 
for desk copies should be on departmental letterhead or 
on a standardized university desk copy request form and 
should include the following information on your school 
letterhead: 

title of book; 
instructor's name; 
title of course; 
semester; 
name of bookstore, number of copies ordered, and date 

text order was placed. 
Fax your desk copy request to 301-628-5003 or mail 

to:
American Nurses Associations
c/o Publishing Department
8515 Georgia Avenue, Suite 400
Silver Spring, MD 20910

nt Nurses Educators

The FDA is moving from a paper based to an electronic 
environment in order to provide new ways to offer timely, 
science based and clinically relevant safety information 
directly to providers and their patients at the point of care.   

Healthcare practitioners can now receive clinically 
useful safety information on medical products from the 
FDA by:

Subscribing to FDA̓ s MedWatch listserve notification 
or RSS news feeds http://www.fda.gov/medwatch/elist.htm 
and http://www.fda.gov/medwatch/rss.htm

Website of Interest from the FDA
Bookmarking FDA̓s MedWatch Wed site safety alert 

page http://ww/fda/gov/medwatch/safety/htm
Downloading audio broadcasts (podcasts) http://

dailymed.nlm.nih.gov
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ANA Political Action Committee
(ANA PAC) Prepares 

for 2008 Election
Article adapted from material provided by Carlos Jackson, ANA Senior Political 

Action Specialist.  
Another presidential election is upon us, and as evidenced by the intense media 

coverage thus far, it s̓ clear that the nominating process has begun much earlier than in 
past campaign cycles. So, there is no better time than the present to brush-up on ANA̓s 
level of participation during presidential elections.  

Presidential endorsements provide the best opportunity to educate members about 
the political process and to encourage political participation among nurses, while also 
demonstrating an organization s̓ political power and ability to accomplish its legislative 
and regulatory goals. To this end, ANA has endorsed a candidate in each presidential 
election since 1984. ANA continues to follow the 1985 House of Delegates (HOD) 
resolution directing the Association to engage presidential contenders of all parties 
in endorsement considerations. As the Resolution mandates, ANA's presidential 
endorsements are made according to a very deliberate, non-partisan process, and only 
after careful consideration of a variety of factors which will form the basis of the 
endorsement criteria.

Accordingly, ANA̓s Political Action Committee (ANA-PAC) and its Board of Trustees 
initiated the 2008 presidential endorsement process with the purpose of helping to elect a 
candidate, who, should he or she win the election, will advocate on behalf of ANA̓s core 
legislative and regulatory policy agenda. Four members of the ANA-PAC Board were 
chosen to help lead this process by serving as the PAC s̓ Presidential Endorsement Task 
Force: 

• Sara Jarrett, RN, MS, MA, EdD of Colorado (Chair); 
• Barbara Crane, RN, CRRN of New York; 
• Elizabeth Dietz, EdD, RN, CS-NP, of California;
• Erin Murphy, BSN, RN of Minnesota.  
Per the 1985 Resolution, the ANA-PAC Board and its Presidential Endorsement Task 

Force members will work with ANA Government Affairs staff to undertake the necessary 
steps that will result in an endorsement decision.  In past elections, these actions have 
included, among others: 

• examining the voting records, to the extent possible, of all announced candidates in 
relation to ANA̓ s legislative agenda; 

• drafting a questionnaire to gauge the level of each candidate s̓ support for ANA̓ s 
core policy issues; 

• polling individual Constituent Member Associations (CMA) and ANA membership 
for their preferred candidates; 

• conducting interviews with viable presidential candidates.
Upon reaching the conclusion of this process, the PAC Board will present its 

endorsement recommendation to ANA̓s Board of Directors, who will then vote to ratify 
the PAC Board s̓ decision. It s̓ important to note that the PAC Board s̓ endorsement 
decision typically represents a choice among three positions: no endorsement or support 
of a candidate, support one or more candidates during the primary elections, and support 
of a candidate following the party nominating conventions.    

ANA will not ignore the thoughts and opinions of its individual members and 
CMAs during the presidential endorsement process. ANA expects this process 
will be a collaborative and democratic effort, where members and CMA̓ s will 
be able to voice their personal preferences for the next President of the United 
States. Ultimately, the Association will use its professional judgment in choosing a 
candidate who will do the most to advance the interests of nurses while serving in 
the White House.   

ANA realizes that endorsing a particular presidential candidate will undoubtedly elicit 
strong emotions within the ANA membership. ANA is fortunate to have an informed 
and diverse membership base, with well-rounded views on a number of issues. Thus, 
ANA recognizes that as voters, individual members consider other factors— such as the 
economy, national security, and education —in personally deciding which candidate to 
support. However, as a professional organization ANA must consider candidates based 
solely on who will best serve the interests of the nursing profession and their patients. 
Political parties or personal agendas will not matter in this process. No political support 
will be offered by ANA without thoughtful analysis of a candidate s̓ past record and 
views on nursing.

Please visit the ANA Government Affairs Election 2008 Action Center at www.
nursingworld.org for more information regarding the presidential election and to 
track ANAʼs endorsement process. ANA urges all members to get involved politically 
to ensure that nursesʼ voices are heard during this campaign season.  

AN ommittee

List of Approved Providers

0503-004PR Roper St. Francis Healthcare Charleston, SC 03/08

0503-005PR Greenville Technical College Greenville, SC 03/08
 Buck Mickel Center

0503-006PR Center for nursing Leadership Columbia, SC 03/08

0506-015PR Self Regional Healthcare Greenwood, SC 06/08

0508-019PR Piedmont Medical Center Rock Hill, SC 08/08

0511-022PR Carolinas Hospital System Florence, SC 11/08

0511-023PR Palmetto Health Baptist Easley Easley, SC 11/08

0601-001PR Lexington Medical Center West Columbia, SC 1/09

0604-004PR Tuomey Healthcare System Sumter, SC  4/09

0605-006PR Pee Dee AHEC Florence, SC 5/09

0607-009PR Greenville Hospital System Greenville, SC 7/09
 Dept. of Education

0607-012PR Spartanburg Regional Healthcare Spartanburg, SC 7/09
 System Dept. of Education

0607-013PR Upstate AHEC Greenville, SC 7/09

0608-014PR Palmetto Richland Columbia, SC 8/09

0608-016PR Mid-Carolina Area Health Lancaster, SC 8/09
 Education Center

0608-017PR Dept. of Veterans Affairs Columbia, SC 8/09
 Ralph H. Johnson Medical Center

0610-020PR BlueCross Blue Shield Columbia, SC 10/09

0610-021PR Vermont State Nurses Assn. South Burlington, VT 10/09

0610-022PR Oconee Memorial Hospital Seneca, SC 10/09
 Dept. of Education

0610-023PR Bon Secours St. Francis Healthcare Greenville, SC 10/09

Providers Programs
Continuing Education sponsored by organizations approved for providing continuing 

education by SCNA CEAC program. This information is provided for a fee to those 
approved providers wishing to list programs in SC Nurse. All approved providers have 
been notified of the availability of this service. To submit your material contact Rosie 
Robinson at rosie@scnurses.org. For other advertising opportunities contact Arthur L. 
Davis Publishing at 800-626-4081.

Submitted as of November 30
Medical University of South Carolina Hospital
February 8-10, 2008, Weekend Immersion in Nursing Informatics (WINI), 20.4 

contact hours, $525.00, Weatherly Brice, 843-792-6572
Greenville Technical College
May 1, Oline/Bended SC Board of Nursing Approved RN/LPN Refresher, 268 contact 

hours, $899.00, Abbe Fass, 864-250-8235
February 20, March 19, Trauma Nurse Core Course, 17 contact hours, $250.00, Sylvia 

Coltrane, 864-250-8405
Open Enrollment Online Legal and Ethical Training for Nurses, 10 contact hours, 

$119.00, 864-250-8235

2008 Renewal Season Here Soon
If you choose to use Continuing Nursing Education as your form of continuing 

competency for renewing your RN license in 2008, please check to be sure that you have 
all your certificates for courses you have attended.  

If you attended any SCNA provided CNE programs, we have the attendance 
verification material here in the office. If you need a second/replacement copy, please 
contact SCNA at rosie@scnurses.org. Replacement copies are free to SCNA members.  
There is a charge for those who are not SCNA members. 

(Continued on page 19)

Provid

Join
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0612-024PR SC Dept. of Mental Health Columbia, SC 12/09

0612-026PR Lowcountry AHEC Walterboro, SC 12/09

0612-032PR SC DHEC Columbia, SC 12/09

0702-002PR Sisters of Charity Providence Hosp. Columbia, SC 02/10

0704-022PR Center for Professional Development, Charleston, SC 04/10
 Medical University of South Carolina
 Hospital Authority

0705-028PR Consultations On Call, LLC Rock Hill, SC 05/10

0705-029PR PAPRN Columbia, SC 05/10

0706-032PR Horry-Georgetown Technical College Myrtle Beach, SC 05/10
 Continuing Education Division

0706-033PR Midlands Technical College Columbia, SC 06/08

0708-037PR Mary Black Memorial Hospital Spartanburg, SC 08/10

0708-042PR South Carolina Hospital Association Columbia, SC 08/10

0710-048PR Hospice & Community Care Rock Hill, SC 10/10

List of CE Activities Approved From July 1, 2005 to present

0601-002AA Legal Aspects of Documentation Consultation On-Call 6.5 
 in Healthcare

0601-003AA Dying Without Pain: Pain &  Hospice Care of 2.4  
 Symptom Management  Tri-County

0604-005AA Sexual Assault Nurse Examiner Carolina Forensic 45.6
  Training  Nurse Consultants  

0605-007AA SC Medical Directors Association SC Medical  5
 State Chapter Meeting: Best Directors Association  
 Practices in Long Term Care

0606-008AA South Atlantic Society of  South Atlantic Society of 15
 Electrophysiology for Allied  Electrophysiology for
 Professionals Twelfth Annual Workshop Allied Professionals

0608-010AA Spanish for Healthcare Providers Aiken Technical College 8

0608-011AA Clinical Challenges in Geriatrics: 2006 So. Carolina Geriatrics Society 5

0608-015AA Pediatric Sexual Assault: Acute  Carolina Forensic 30
 Medical and Forensic Evaluations Nurse Consultants  

0609-018AA Breast Health Navigator Symposium EduCare 28.1 

0609-019AA Exceeding Expectations: Raising the  SC Medical 8
 Bar in Long-Term Care Directors Association  

0612-025AA Pharmacology and Late-Life  American Association 10.7
 Mental Illness for Geriatric Psychiatry  

0612-027AA Health Choices for Successful Futures Heritage Services 6

0612-028AA IV Therapy for Healthcare Professionals Aiken Technical College 6

0612-029AA Comprehensive Wound Assessment  Motivations In 7.5
 & Debridement Principles

0612-030AA Our Journey of Hope East Lake  6.6
  Community Church

0612-031AA Mattresses, Seat Cushions and Proper SpanAmerica 1.5
 Positioning: How to Choose and How to Use

0702-001AA Current Trends in Neonatal Care Carolinas Association 12.5  
  of Neonatal Nurse Practitioners

0702-003AA Physician Perspective on Home  Interim Healthcare 2
 Health Quality Improvement of Greenville  

0703-004AA Respiratory Illness & Treatment  Golden Corners 1
 Update Advanced Practice Pro. 

0703-005AA Peripheral Arterial Disease (PAD):  Golden Corners 1
 The Quiet Epidemic Advanced Practice Pro.  

0703-006AA Strategies for Initiating Insulin  Golden Corners 1
 Therapy Advanced Practice Pro. 

0703-007AA Depression with Coexisting Anxiety Golden Corners  1.5
  Advanced Practice Pro. 

0703-008AA The Critical Nature of Hypertensive  Golden Corners 1.5
 Management Advanced Practice Pro. 

0703-009AA Diabetes Management Utilizing Insulin Golden Corners  1.5
  Advanced Practice Pro. 

0703-010AA Alcohol Addiction Golden Corners  1
  Advanced Practice Pro. 

0703-011AA Antiplatlet Inhibition: A Key Component Golden Corners 1
 to CAD Risk Factor Modification Advanced Practice Pro.

0703-012AA Hypertensive Management in Diabetes  Golden Corners 1
 Mellitus With or Without Proteinuria Advanced Practice Pro. 

0703-013AA The Challenge of Alzheimer s̓ Disease Golden Corners  1
  Advanced Practice Pro. 

0703-014AA Dyslipidemia Management: Are We  Golden Corners 1
 Meeting the Goals? Advanced Practice Pro. 

0703-015AA New Injectable Options for Glycemic  Golden Corners 1
 Control Advanced Practice Pro. 

0703-016AA Management Strategies of Bipolar  Golden Corners 1
 Disease Advanced Practice Pro. 

0703-017AA Crucial Risk Factor Modification:  Golden Corners 1
 Smoking Cessation Advanced Practice Pro. 

0703-018AA Inhaled Insulin: The Latest in  Golden Corners 1
 Diabetes Management Advanced Practice Pro. 

0703-019AA Treatment Options for Vertebral  Golden Corners 1
 Compression Fractures Advanced Practice Pro. 

0704-020AA 13th Annual SCPSAC Colloquium  SC Prof. Society on  10.5
  the Abuse of Children 

0704-021AA Update on the Treatment of  Lowcountry Advanced 1
 Anaphylaxis; New Advances in the  Practice Nurses
 Treatment of Hypertension

0704-023AA Post Traumatic Stress Disorder:  Dorn VAMC 1
 Impact on Patient, Family & Friend  

0704-024AA Nurses Role in the Genomic Revolution: Clemson University,  3
 Clemson University meets the Challenge School of Nursing

0705-025AA Caring for Victims of Domestic  SCCADVASA 6.5
 Violence: Front Line Advocacy    
 for Healthcare Professionals

0705-026AA 8th Annual Summer Institute SC Campaign to  13.75
  Prevent Teen Pregnancy

0705-027AA Health Choices for Successful Futures Heritage Services 6.5

0705-030AA Living in the Shadows of the Ghosts  Thomas McAfee 3
 of Grief Funeral Homes  

0706-031AA  South Carolina Directors Association  South Carolina 5
 State Chapter Meeting: Best Practices  Directors Association
 in Long Term Care

0708-034AA The Perils of Nursing Documentation PHTS 1.5

0708-035AA Breast Care: The Front Line Challenge  EduCare 29.3
 of Patient Navigation

0708-036AA South Atlantic Society of  South Atlantic Society 12.75
 Electrophysiology for Allied Professionals of Electrophysiology
 Thirteenth Annual Workshop for Allied Professionals

0708-038AA Pharmacology Fundamentals for  Motivations Inc 7
 Allied Health Professionals

0708-039AA 2007 Annual Conference Southeast  Southeast Region 32.5
 Region Wound, Ostomy, and Wound, Ostomy, 
 Continence Nurses and Continence Nurses

0708-040AA Dementia Communication Workshop;  Dorn VAMC 2
 Donʼt Forget That Laughter, Words & 
 Actions Are All Important!

0708-041AA New Treatment Modalities in Type  Lowcountry Advanced 1.5
 @ Diabetes Practice Nurses 

0708-043AA Auriculotherapy: Introduction to a  Mary Bonnette,  6.2
 Bio-Physical, Non-Chemical  Ft. Myers, Fl.
 Intervention for Nicotine Cessation

0709-044AA APIC Palmetto 25th Annual  APIC Palmetto 10
 Education Conference

0709-045AA Exceeding Expectations: Raising  SC Medical 7
 the bar in Long-Term Care Directors Association

0710-046AA Overview of Long Term Acute  InterMedical Hospital 1
 Care Hospitalization (LTACH) of SC

0710-047AA The Addictive Process and Its Lighthouse Care  3
 Impact on a Family System Center of Conway

0711-049AA Depression is Cancer Lowcountry Advanced 1.5
  Practice Nurses

Continuing Education
(Continued from page 18)
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ANA Applauds 
Introduction of 

Registered Nurse Safe 
Staffing Act 

Legislation Would Improve 
Patient Care 

SILVER SPRING, MD—The American Nurses 
Association (ANA) commends the introduction of 
bipartisan federal legislation aimed at implementing 
staffing systems that ensure appropriate registered nurse 
staffing levels in health care facilities. The Registered 
Nurse Safe Staffing Act (HR 4138) was introduced 
November 9 in the U.S. House of Representatives by Reps. 
Lois Capps (D-CA) and Ginny Brown-Waite (R-FL). 

“Safe staffing saves lives,” said ANA President Rebecca 
M. Patton, MSN, RN, CNOR. “This legislation is vital to 
protect patients and improve the working environment 
for nurses. ANA applauds these lawmakers for their 
commitment to improving the quality of patient care, and 
putting an end to unsafe staffing practices.” 

The Registered Nurse Safe Staffing Act would require 
each hospital, in consultation with the nursing staff, to 
develop and implement a staffing system that ensures an 
appropriate number of registered nurses on each shift and 
in each unit of the hospital to assure appropriate patient 
care. Most importantly, this approach recognizes nurses 
as professionals and empowers them with the appropriate 
decision-making role in the care they provide. 

“For the sake of our patients and our nurses we have 
to do a better job of ensuring that there are enough nurses 
present to provide quality care,” said Rep. Lois Capps, a 
nurse and member of the Energy and Commerce Health 
Subcommittee. We all want to see the best possible care 
for patients and staffing practices that promote a safe and 
healthy work environment. This legislation encourages 
nurses and hospitals to work together to make sure the 
right number of nurses are there to provide the excellent 
care that each and every patient deserves.” 

“This legislation is all about patient safety and hospital 
accountability,” remarked Rep. Ginny Brown-Waite. 
“Americans are demanding action on health and safety 
issues related to their medical care. Ensuring a proper 
number of nurses are on staff will help improve patient 
safety, health and satisfaction. H.R. 4138 is a great step in 
the right direction.” 

A study published in the New England Journal 
of Medicine in May of 2002 found that higher levels 
of nursing care correlate with better patient care and 
outcomes in hospitals. Another study in 2002 by the 
Joint Commission found that nearly one-quarter of 
all unanticipated events that result in death, injury or 
permanent loss of function result from inadequate nurse 
staffing levels. And research published in the Journal of 
the American Medical Association (JAMA) found that 
RN staffing levels have a significant effect on preventable 
hospital deaths among post-surgery patients. 

For more information on Safe Staffing, and ANA 
efforts to enact safe staffing legislation, please visit http://
www.anapoliticalpower.org 

ANA Launches New 
Safe Staffing Website
Education, Resources 

for Nurses
SILVER SPRING, MD—The American Nurses 

Association (ANA) has launched a new web site dedicated 
to the issue of safe staffing. The new site educates nurses 
about ANA̓s history of advocacy on the issue, provides 
updates on the newest information and developments, and 
gives nurses tools to get involved.

The site allows nurses to share their own stories and 
concerns and invites them to help strengthen the case for 
safe staffing legislation by completing a survey. Through 
the site, nurses can also stay informed about the latest 
developments on Capitol Hill and contact their members 
of Congress to urge their support.

“ANA has been a persistent driving force in the efforts 
to make safe staffing legislation a reality,” said Linda 
J. Stierle, MSN, RN, CNAA,BC, CEO of the American 
Nurses Association. “This site gives nurses a stronger 
voice, and empowers them to take an active role in 
impacting their workplace environment.”

“Safe staffing saves lives,” added Rebecca M. 
Patton, MSN, RN, CNOR, President, American Nurses 
Association. “There is a growing body of evidence that 
demonstrates adequate nurse staffing improves the health 
outcomes of patients, resulting in fewer inpatient days, 
complications and deaths. Implementing safe staffing 
levels should be seen as a critical investment in quality, 
cost effective care, and ANA̓s goal with this web site is 
to establish staffing levels that promote a safe and healthy  
working environment for nurses, and ensure the highest 
possible patient care.”

Visit www.safestaffingsaveslives.org to get involved in 
ANA̓ s safe staffing campaign.

l dh

Commission on Workforce AdvocacyCommission on Workforce Advocacy

South Carolina’s 
Nursing Supply

by: Peggy O. Hewlett, PhD, RN, FAAN, Dean and 
Professor, USC College of Nursing, Mary D. Tyrell, PhD, 

Assistant Research Professor,
USC College of Nursing

Nursing leaders from across South Carolina played 
a major role in garnering legislative support to enact the 
Critical Needs Nursing Initiative Act of 2007 (CNNI)— 
which is focused to address very specific issues related 
to the current and continuing nursing shortage. This 
leadership included broad representation from the service 
sector, educational institutions and other organizations 
involved in the utilization of registered nurses (RNs). This 
consortium united under an initiative named “One Voice, 
One Plan,” and together they presented this as a proactive 
approach in addressing the nursing shortage. Research has 
indicated that one of the long-term solutions to nursing 
shortages is to increase the educational system s̓ capacity 
to graduate nurses1. A primary objective in the CNNI 
legislation is to create the mechanisms required to expand 
nursing education opportunities to meet the future demand 
for nurses.  

There are five components in the CNNI which include:
* making faculty salaries competitive
* providing funding for new faculty
* providing scholarship and stipends for students 

seeking advanced degrees
* supporting teaching innovations (simulation 

laboratories), and
* developing the Office of Health Care Workforce 

Research.
Initial funding for the CNNI included $1 million 

targeted to making South Carolina s̓ nursing faculty 
salaries more competitive.  Efforts will continue to secure 
full funding for the CNNI.

Knowledge about the nurses working in South Carolina 
is provided through analyses from the Department 
of Labor, Licensing and Regulationsʼ (LLR) biennial 
licensure data generated by the Office of Research and 
Statistics. For over twenty years, South Carolina s̓ nursing 
supply data has, and remains, among the best in the nation 
detailing everything from demographic characteristics to 
detailed information on employment settings and hours 
worked. To simplify licensure requirements and to reduce 
expenses due to budget constraints, like many other states, 
LLR moved to biennial licensure in 2003 changing data 
collection from yearly to biennially. LLR s̓ educational 
survey data on nursing education enrollment and graduates 
generates aggregate data showing changes in capacity 
of educational institutions. Together, a picture begins to 
emerge on the nursing workforce. However, regardless 
of good the supply data are, this only paints half of the 
workforce planning picture. A standardized method to 
secure and analyze nursing demand data is not in place, 
which compromises the effort to develop a coordinated, 
comprehensive statewide nursing workforce plan.  
Projection modeling for demand is a critical factor in the 
supply/demand equation..

Currently, the primary source for nursing demand data 
across broad employment sectors is through the Health 
Resources Service Agency (HRSA). This federal agency 
monitors healthcare workforce issues through the Bureau 
of Health Professions. HRSA̓ s Demand Model predicts 
that South Carolina s̓ supply of nursing will fall 15% 
short of the demand for nurses by employers in 2015.2 
The model̓ s accuracy is predicated upon the underlying 
assumptions which are the dynamics affecting the nursing 
supply and demand will remain constant over time.3  
Increasing the number of new graduates, changes in the 
composition of the population or local market conditions 
are not accounted for in this methodology. South Carolina 
will increase the number of new graduates and at the 
same time, the population will shift to a more elderly 
population as Baby Boomers are enticed to relocate here.  
Consequently, the accuracy and utilization of HRSA̓s 
demand projections may be somewhat limited in making 
short-term, geographically-specific nursing workforce 
projections.

CNNI s̓ calls for the establishment of the Office of 
Health Care Workforce Research and will focus on 
implementing a systematic, collaborative process for 

(Continued on page 21)

New ANA 
Publication

ANA̓ s Principles of Environmental Health for 
Nursing Practice with Implementation Strategies 
ISBN-13: 978-1-55810-254-5 List Price $9.95/Member 
$7.95 52 pages.
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Commission on Workforce AdvocacyCommission on Workforce Advocacy

collecting and analyzing both supply and demand data 
from multiple sources. Activities within this office will 
mirror the successful workforce demand projects in other 
states such as California and Mississippi. Integrating 
newly acquired demand data with existing supply data will 
provide a more comprehensive picture of the economics of 
nursing in South Carolina and can be used by workforce 
planners at the local, regional and state levels.  

Currently, information on the supply of nurses is 
showing improvements or gains in the number of nurses 
working in the State. However, in comparison with 
nursing workforce numbers at the national level, South 
Carolina still lags behind. Nationally, the ratio of nurses 
to population is 825 per 100,000 as compared to South 
Carolina s̓ 783 per 100,000 population.4

The supply of RNs in South Carolina has and is 
increasing steadily from 24,587 in 1995, to 33,845 in 
2005.5 An examination of the growth rates for RNs shows 
a slight slow downward trend. The biennial net change 
in the number of RNs employed in South Carolina has 
decreased from a 7.1% rate of increase in 2003 to a 3.3% 
rate of increase in 2005.6 Correspondingly, the net growth 
(gains in RNs minus the losses) decreased to an annual 
increase of 776 in 2005 as compared to 1,025 in 1997.7 
South Carolina is attracting fewer new nurses into the 
workforce while losing approximately a like number of 
nurses over the same time period.  

Reasons for nurses leaving the South Carolina s̓ 
workforce include moving out of the state, becoming 
inactive, licensure lapsing, or death of the nurse. Trends 
in reasons for nursing leaving the workforce are fairly 
consistent, resulting in a yearly average loss of 7 percent.8 
RNs leaving the workforce differs by educational 
preparation, with 44% of the RNs lost from 2003 to 2005 
having an associate degree as compared to 30.3% of those 
exiting during the same period holding the BSN degree.9  

Two mechanisms account for the growth in the supply 
of nurses. First, employers recruit manpower from other 
states and countries to meet market demands. Secondly, 
newly licensed RN graduates enter the workforce. The 
yearly number of RNs recruited from out-of-state decreased 
from 1,395 in 2000 to 1,125 in 2005.10 Recruiting nurses 
from other locales is a short-term solution to the shortage. 
As the market place becomes more competitive wages and 
improving working conditions, out-of-state recruitment 
is likely to become less of an option for South Carolina s̓ 
healthcare employers.  

South Carolina universities, colleges and technical 
colleges are increasing both enrollments and nursing 
educational programs. With the two new generic BSN 
programs beginning operation in 2008, the Commission 
on Higher Education (CHE) reports a total of three new 
associate degree programs and five new bachelor degree 
programs from 2000 to 2008.11 Baccalaureate programs 
increased new graduates by 28.9% between 2000 and 2006 
and associate degree programs increased new graduates 
by 21.3% during this same timeframe.12 In 2005, new 
graduates entering the workforce surpassed the number of 
RNs recruited from other states or countries, and for the 
first time in many years, became the leading reason for 
growth in the supply of nurses. 

Source of faculty to staff these programs comes from 
both RNs currently working in South Carolina and RNs 
working out-of-state. Examination of the overall number 
of RNs by the highest degree received, indicates that 
masters prepared RNs increased 57.3% (2,462) from 1996 
to 2005 and doctoral prepared RNs increased 7.5% (173) 
during this same period.13 Nursing faculty with a master s̓ 
degree increased 17% from 2000 to 2006 and doctoral 
prepared faculty decreased 15% during this same period.14 
While new graduates increased in both associate and 
baccalaureate degree programs by over 20% respectively 
from 2000-2001 to 2005-2006, doctoral and masters 
prepared nursing faculty increased only 8% between 
2000 and 2006. An adequate supply of nursing faculty is 
critical if the expansion of nursing education programs and 
enrollments are to be sustained and continued.

The percentage of RNs with a terminal degree of 
associate degree in nursing continues to rise from 46.2% 
of the nursing workforce in 1996 to 51.9% in 2005.15 
Nationally, the percentage of RNs with an associate degree 
as the highest degree, was 33.7% in 2004.16 According 
to these data, South Carolina s̓ RN workforce is more 
dependent upon associate degreed RNs than is the nation. 

The good news is that according to 2005 data, South 
Carolina s̓ supply of RNs as compared with national 
numbers, is slightly younger and more culturally diverse. 
The percentage of RNs over the age of 54 in SC is 18% 
in 2005.17 as compared to nation of 25.2 % in 2004.18 In 
2005, 37% of the RNs are under the age of 40 in SC, as 
compared to 26.3%19 nationally in 2004.20 This slight shift 
toward a younger RN workforce can be attributed to the 
increase in new graduates as a result of the expansion of 
educational opportunities. Still, the majority (63%) of 
South Carolina s̓ RNs is over the age of 40 and 82% of the 
nursing faculty is over the age of 40.21

Male RNs represent a higher proportion of the RN 
workforce at 6.6% in 200522 as compared to the national 
average of 5.8% in 2004.23 Minorities in South Carolina 
represent 14.2%24 in 2005 as compared to 10.7% nationally 
in 2004.25 These proportions of males and minorities still 
are not reflective of South Carolina s̓ general population. 
The bottom line is that the numbers of both male and 
minority nurses needs to continue to increase at both the 
state and national levels.

The not-so-good news is that South Carolina has a long 
way to go to “catch up” with the national supply of RNs.  
One of the nationally accepted measures for comparing 
states is the numbers of RNs to population. South 
Carolina s̓ ratio of 783 per 100,000 in 200526 is lower than 
the national average of 825 per 100,000 in 2004.27 South 
Carolina has the 11th lowest RN to population ratio in the 
United States.28 With predicted increases in demand, this 
does not portend better quality of care for South Carolina s̓ 
citizens.

Data presented here for South Carolina s̓ nursing 
workforce are attributed to the information from Office 
of Research and Statistics accessing the Department of 
Labor, Licensing and Regulation s̓ nursing licensure data. 
As mentioned previously, South Carolina s̓ licensure laws 
changing to a biennial licensing present some challenges 
for those working on a statewide nursing supply/demand 
model. In this day of ever changing economic conditions, 
timeliness of the data is imperative. South Carolina s̓ 
ability to recruit from out-of-state, gains in new graduates 
due to increases in class size or new programs, and other 
such trends are critical to understanding what the pipeline 
will look like in the future. The CNNI s̓ Office of Health 
Care Workforce Research will work cooperatively with 
these existing SC partners toward addressing these issues 
as well as adding the missing link of demand data. These 
efforts will result in a more complete picture of South 
Carolina s̓ current and future nursing workforce.  

Proactive strategies to ameliorate the nursing shortage 
in South Carolina are on the right track, thanks to the work 
of our state s̓ nursing leaders and the many organizational 
partners assisting in this effort. To keep it moving in the 
right direction, full funding for the CNNI will be sought 
through the legislative system. This translates into a 
coordinated effort to protect and improve the health of the 
people we serve.  
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Nurses and the Ethics 
Consult

Gail E Watkins Crawford APRN, BC

Do you know whether your institution has an Ethics 
Consult Service? Are you familiar with the process by 
which a consult is requested and conducted? While 
institutions vary in their means for providing ethics 
consultation, all are required by The Joint Commission 
(JCAHO) to make provision for a means to resolve ethical 
issues that arise in the care of patients.

The Ethics Consult Service exists to facilitate discussion 
and decision making in situations in which there must be 
resolution of differences in values, controversies about 
goals of treatment and what constitutes the patient s̓ best 
interest. By its nature, this is a complex process, often 
overlaid with strong opinions and high emotion. The 
consultation requires a skilled facilitator, an ethicist or 
ethics consultant, who assures that all parties are heard 
and that ethical principles are utilized for decision making.   
Others who attend a consult will be the patient or patient s̓ 
family or decision maker,  the physician providing medical 
care, the person requesting the consult, and perhaps 
members of the Ethics Consult Team.  

Care is taken that all parties understand that their views 
will be heard and respected. More than one meeting may 
be required to resolve all concerns. The goal of an ethics 
consultation is to provide an environment in which the 
decision makers have all the information needed to make 
a decision that serves the best interests of the patient. 
Considerations of beneficence and autonomy are central to 
the process.

Patients and their families want to be kept informed 
about diagnosis, prognosis and treatment options. As 
nurses, we can assist patients and their families in 
having an opportunity to express opinions or wishes 
for treatment that may differ from their care providers. 
Conflicts of opinion often arise out of a sense of not being 
included in the planning for patient s̓ care, from lack of 
or differing information, or from a desire for more timely 
communication about condition and prognosis. The Ethics 
Consult is one method for assuring that patients and their 
families achieve their goal of  active participation in 
decisions regarding treatment.  

If you do not know how your institution provides ethics  
consultations, speak with your manager today to learn 
more about the process in your hospital and how you may 
utilize the service to advocate for your patients.

New Report on Decreasing
Asthmagens in Hospitals

The last thing you would hope to find in a hospital would be chemicals know to cause or trigger asthma. Nonetheless, 
according to a new report “Risks to Asthma Posed by Indoor Health Care Environments: A guide to identifying and 
reducing problematic exposures,” common hospital products and processes are, in fact, associated with asthma.

The report, which was published by Health Care Without Harm,  emphasizes the availability of safer alternatives 
for many of the chemical culprits. The report also reviews the peer-reviewed evidence on 11 substances: cleaners, 
disinfectants, sterilants, latex, pesticides, volatile organic compounds (including formaldehyde), baking flour, acrylics, 
fragrances, phthalates, tobacco smoke, biologic allergens and pharmaceuticals.  

Nurses are well aware of the steep increase that we have seen in emergency and hospital admissions for asthma.  While 
many of us are aware that there has been an alarming rise in the number of children with asthma, we may not be as quick 
to recognize that the number of adults with asthma is also on the rise. Of the work-related asthma cases identified in 
one government study, 22% of the cases were cleaning staff and cleaning materials were the most commonly reported 
exposures. Increasingly, nurses are finding themselves being affected by hospital cleaning products, as well.

It is not likely that cleaning products (or many other category of products) will be adequately labeled for the presence 
of asthma-triggering chemicals. So it is otherwise up to consumers, employees and others to individually research the 
chemicals. This asthma report helps us to identify the most common asthmagens that are likely to be found in the hospital. 
Equally importantly, the report provides guidance on how to create a process for decision-making within hospitals and 
a structure for implementing change that is inclusionary—recruiting people from environmental services, nursing staff, 
purchasing committees and others to join the effort.  

The report presents a helpful list of common hospital chemicals, reviews what is known about them in relation to 
asthma, and offers alternatives. It also provides valuable resources including websites, expert organizations and written 
materials to help reduce hazardous substances. A distillation of the report s̓ findings is shown below and the full report 
can be accessed on the web at  http://noharm.org/details.cfm?type=document&id=1315 or a hard copy of the report can be 
ordered by calling the Health Care Without Harm office: (703) 243-0056. For those nurses who are helping to guide their 
health care institutions towards health and sustainability, this report can provide some essential tools and information.

Author: Barbara Sattler, RN, DrPH, FAAN, Associate Professor and Director of the Environmental Health Education 
Center at the University of Maryland School of Nursing, and director of the Masters Degree Program and Post-Masters 
Certificate in Environmental Health Nursing. (www.enviRN.umaryland.edu) 

Copyright to Barbara Sattler 7/1/07

TABLE

Chemical Use in hospitals Asthmagen or asthma How to reduce exposure Safer Alternatives 
  trigger? 

Cleaners,  Cleaning products,  Asthmagen and asthma Use microfiber mops, refine Products free of:
disinfectants/ equipment trigger cleaning practices, isolate • Ethylene oxide
sterilizers sterilizers   chemicals • Formaldehyde
    • Glutaraldehyde,
    Green Seal approved 
    products 

Natural rubber  Gloves, catheters,  Asthmagen, possibly Use non-latex or powder- Non-latex or powder-
latex  and other hospital  asthma trigger free latex gloves free latex gloves
 products

Pesticides  Indoor and outdoor Asthmagen Integrated Pest Management IPM*—using non-
 areas  programs methods & toxic pest control 
    products

Volatile Organic Formaldehyde:  Asthmagen, possibly Increase general ventilation Low- or no-VOC
Compounds building materials,  asthma trigger to diffuse VOC off-gassing products
(VOCs) paper products,    Formaldehyde-free
 tissue fixatives     products

Baking flour Kitchens and  Asthmagen and Mechanical flour sprinklers Pre-combined dry
 bakeries asthma trigger good ventilation systems, ingredients, low-dust
   quick cleanup of spills flour, ready-to-bake
   with wet mop dough

Acrylics: methyl  Acrylic resins used Asthmagen and Isolate, enclose, and Products free of:
methacrylate and  in medical and dental asthma trigger automate processes that use • Methyl methacrylate
cyanocrylate polymers and cement  acrylic compounds, improve • Cyanoacrylate
   ventilation systems • Acrylic compounds

Perfumes/ Scented cleaners, Asthma trigger Institute fragrance-free Fragrance-free
fragrances fragrance-emitting   policies products
 devices, people 
 wearing perfume

Phthalates  Widespread: plastics, Undetermined Improve ventilation for Phthalate-free products,
(plasticizers) medical devices  moisture control to decrease (both medical & office
   emissions  products)

Environmental  Individuals who Asthmagen and asthma Maintain a smoke-free
Tobacco Smoke  smoke trigger facility and grounds
(ETS)

Biologic allergens  Mold/fungus, indoor Asthmagen and asthma Good housekeeping and
 pollen, dust/dust mites, trigger building maintenance
 pet hair, cockroaches  practices, moisture control

Pharmaceuticals Antibiotics, laxatives, Asthmagen  Hoppers, ventilation hoods, Clinical substitutions
 antihypertensives,   personal protective if possible
 antituberculars, H2   equipment, respirators
 blockers

* IPM—Integrated Pest Management is a systematic approach to managing pests provides a comprehensive framework 
for assessing pest problems, assessing the sources of food, water and nesting that support growth and reproduction of 
pests, determining the non- and least-toxic techniques and products to be employed, and evaluating success and/or need 
for additional considerations. For more information on IPM, see: www.beyondpesticides.org

**reprinted with permission of the University of Maryland School of Nursing Environmental Health Education Center.
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SCNA Board Meetings: 2008
January 25, 2008 
April 25, 2008
July 25, 2008
October 24, 2008 
October 25, 2008 (Annual Meeting of the SCNA Board)
Conference Calls—TBD

SCNA Annual Meeting
October 25, 2008 in Columbia

Chapter Award Schedule
 Deadline to Request Awards:
 November 15, 2007
 March 15, 2008
 July 15, 2008

 Reports of Activities Due:
 June 1 for January-April cycle 
 October 1 for May-August cycle
 February 1 for September-December cycle

Chapter Annual Meeting
October 25, 2008

Elections: 2008
January Issue of SC Nurse—Call for Nomination, List of 

Positions Open
February 1, 2008 List of positions, names of those eligible 

to serve to each Committee and SCNA Chapter
April 15, 2008 Nominations Due to SCNA office
August 1, Mailed to SCNA Board and Chapter Chairs
June 2, 2008 Nominations in SC Nurses Association
September 26, 2008 Ballots Mailed Out
October 10, 2008 Ballots Due Back
October 13, 2008 Ballots Tallied

Center For American Nurses
LEAD Conference, June 22-23, 2008 Washington, DC
Center Membership Meeting, June 24, 2008

ANA House of Delegates
June 25-27, 2008 Washington, DC

Bylaws:
January Publish Call Notice in SC Nurses
May 1, 2008 Bylaws Proposals Due
July Publish Bylaws Proposals in SC Nurse
October Publish Bylaws Proposals in Annual Book of 

Reports

Resolutions
January Publish Call of Notice in SC Nurses
May 1, 2008 Proposal Resolutions due to SCNA
October Publish Resolutions in Annual Book of Reports

SC Nurse Publication Schedule
January 2008 Copy Deadline November 30, 2007
April 2008 Copy Deadline February 29, 2008
July 2008 Copy Deadline May 30, 2008
October 2008 Copy Deadline August 29, 2008
January 2009 Copy Deadline November 24, 2008

Ethics Committee
January 15, 2008 Meeting at SCNA 1:00-3:30
April 15, 2008 Meeting at SCNA 1:00-3:30
October 15, 2008 Meeting at SCNA 1:00-3:30

CE Approver Committee
February 6, 2007 Material Due for February 8, 2007
April 9, 2008 Material Due for April 11, 2008
June 11, 2008 Material Due for June 13, 2008
August 6, 2008 Material Due for August 8, 2008
October 8, 2008 Material Due for October 10, 2008
December 10, 2008 Material Due for December 12, 2008

SNA—SC
January 5, 2008 July 5, 2008
February 2, 2008 August 2, 2008
March 1, 2008  September 6, 2008
April 5, 2008  October 4, 2008
May 3, 2008  November 1, 2008
June 7, 2008  December 6, 2008

Appalachia Chapter
January 7, 2008 at Fatz in Easley
February 4, 2008 at Fatz in Easley
March 3, 2008 at Fatz in Easley
April 7, 2008 at Fatz in Easley
May 5, 2008 at Fatz in Easley

Psychiatric-Mental Health Chapter
February 16, 2008 Psychiatric-Mental Health Nursing 

During Disasters and Emergencies Workshop and 
Chapter Meeting 9:00-12:15 at the SCNA Office

APRN Chapter
January 26, 2008 Chapter Meeting and Conference 

Planning Meeting
February 26-29, Spring Pharmacology In Advanced 

Practice Conference, The Mills House in Charleston
March 29, 2008 Post Conference Meeting

April 26, 2008 Chapter Meeting and Conference Planning 
Meeting

May 31, 2008 Conference Planning Meeting
June 28, 2008 Conference Planning Meeting
July 26, 2008 Chapter Meeting and Conference Planning 

Meeting
August 23, 2008 Conference Planning Meeting
September 27, 2008 Conference Planning Meeting
October 25, 2008 Annual Chapter Meeting at the Annual 

Meeting of SCNA

Women s̓ and Children s̓ Health Chapter
February 29, 2008 The Women s̓ and Children s̓ Health 

Chapter and AWHON State Workshop

Edisto Chapter
February 27, 2008 Chapter Workshop Lateral Violence 

Among Nurses: Strategies for Creating a Positive 
Workplace Environment

Nurse Educator Chapter
September 19-20, 2008 Evidence-Based Practice & 

Technology Workshop

State Ethics Forms
January 31, 2008 Ethic forms due for Lobbyist Principal 

and Lobbyist
January 31, 2008 Lobbyist Principal and Lobbyist 

Registration
June 30, 2008 Ethic forms due for Lobbyist Principal 

and Lobbyist

South Carolina Nurses Foundation
January 11, 2008 Board Meeting 10:30-2:00 at the SCNA 

Office
April 11, 2008 Board Meeting 10:30-2:00 at the SCNA 

Office
July 11, 2008 Board Meeting 10:30-2:00 at the SCNA 

Office
October 10, 2008 Board Meeting 10:30-2:00 at the SCNA 

Office

Palmetto Gold
January 18, 2008 Steering Committee Meeting 1:00-4:00 

at the SCNA Office
March 7, 2008 Steering Committee Meeting 1:00-4:00 at 

the SCNA Office
March 31, 2008 Palmetto Gold Registration Deadline
April 19, 2008 Palmetto Gold Gala
May 16, 2008 Steering Committee Evaluation Meeting 

1:00-4:00 at the SCNA Office
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Official InformationOfficial Information

 State Carolina Department of Labor, Licensing and Regulation

MISSION OF THE BOARD
The mission of the State Board of Nursing for South 

Carolina is the protection of public health, safety, and 
welfare by assuring safe and competent practice of 
nursing.

This mission is accomplished by assuring safe initial 
practice as well as continuing competency in the practice 
of nursing and by promoting nursing excellence in the 
areas of education and practice. The Board licenses 
qualified individuals as licensed practical nurses, 
registered nurses or advanced practice registered 
nurses. Complaints against nurses are investigated and 
disciplinary action taken when necessary. Schools of 
nursing are surveyed and approved to ensure quality 
education for future nurses.

2008 BOARD OF NURSING OFFICERS
At their November 29, 2007 meeting, pursuant to 

Section 40-33-10(G) of the Nurse Practice Act, the Board 
of Nursing elected Brenda Yates Martin, RNC, MN, CNAA 
as President, C. Lynn Lewis, RN, EdD, MHS as Vice 
President and Trey Pennington, MBA, MS as Secretary for 
2008. Ms. Martin represents Congressional District Five, 
Dr. Lewis represents Congressional District Three and Mr. 
Pennington serves as a Lay Member.

FROM THE DESK OF THE ADMINISTRATOR
Renewal season will officially begin on February 1, 

2008 and end April 30, 2008. Renewal notices will be 
mailed out on January 30, 2008. The web site will be 
opened at midnight February 1, 2008. Because on line 
renewals may be difficult for some nurses you are more 
than welcome to come into the Board office and staff will 
assist you on the computer if the traveling is convenient 
for you. All South Carolina public libraries have computers 
available in your area that you can utilize also.  

There are competency requirements that you must 
have completed before you start the renewal process. If 
you check a competency that you do not have completed 
at the time of renewal you may want to reconsider 
before you attest that you have documentation of the 
completed competency that you chose. Be sure to keep 
your competency documentation in a safe place that is 
easily accessible in the event you are chosen for an audit. 
A licensee must maintain all documented evidence of 
compliance for at least four years.  

Audits of competency requirements used for renewal 
will start in March 2008 and will be ongoing. If your name 
is selected for the audit, you will receive a letter asking 
you to send documentation to verify competency by the 
established deadline. Maintaining this documentation in a 
special file will make responding quick and easy. Do not 
send documentation unless requested.

Please be aware that failure to provide appropriate 
documentation of competency as required by the Nurse 
Practice Act, if audited, will result in a Board order and 
$500 civil penalty, as well as automatic reporting to the 
NURSYS® and the Health care Integrity and Protection 
Data Bank (HIPDB). 

For more information regarding competency please 
visit our web site at www.llr.state.sc.us/pol/nursing then 
click on Licensure, then Competency Requirement and 
Competency Requirement Criteria.

FREQUENTLY ASKED QUESTIONS—RENEWAL AND 

CONTINUED COMPETENCY
Q: It is October, why have I not received my renewal 

notice?  
A: The renewal period changed when the Board went 

to biennial renewal in 2004. Notices are now sent out 
in January of even years. You may renew your license 
online between February 1st and April 30th of even years. 
It is each licensee’s duty by law to notify the Board of a 
change of address within 15 days of the change. Please 
keep in mind that renewal notices are sent as a courtesy.  
It is each licensee’s responsibility to assure their nursing 
license is renewed in a timely manner.

Q: Why do you charge $1.25 to renew online?
A: This fee is charged by the bank. For the upcoming 

renewal, licensees will not have to pay the $1.25 to renew 
online.  

Q: Can I pay for my nursing license renewal with an 
American Express credit card or electronic check?

A: Currently, our online system will only accept 
MasterCard or Visa payments. If your debit card has the 
MasterCard or Visa logo on it, you may also use that for 
your license renewal.

Q: How safe is it to renew my nursing license online?
A: Data security is very important to the South Carolina 

Department of Labor, Licensing and Regulation. Our 
agency utilizes state-of-the-art security systems to protect 
our nurses’ and other professional/occupational licensees’ 
information.  

Q: My employer says that I must renew my nursing 
license before the end of March but my license does 
not expire until April 30th. Can they require me to renew 
early?

A: Your license does not expire until April 30th, 
however; many employers ask that their nurses renew 
earlier. Employers may ask for earlier renewal to 
accommodate scheduling. Your employer may require 
verification of your renewal either by requesting a copy 
of your renewed license from you or by viewing Licensee 
Lookup before scheduling you to work.   

Q: How do I benefit from renewing online?
A: After renewing your license online, you may print 

confirmation that you have renewed your license as well 
as a receipt of payment. To receive similar confirmation 
by regular mail, you would need to pay more than $4.00 
in postage for certified mail with return receipt requested.  
Online renewal is a much quicker process for our nurses 
and assists our employers with licensure verification. We 
will mail your license within five business days or less after 
your card has cleared the bank. The Licensee Lookup will 
reflect your renewal within 48 hours of your license being 
renewed and your new license issued.  

Q: Why did the Board raise my nurse licensure renewal 
fee to $64?

A: The renewal fee is still $32 per year. The Board of 
Nursing began biennial renewal in 2004 so you are paying 
for two years at one time. Although expenses continue to 
rise and there have been budget cuts over the past several 
years, the Board has not raised its licensure fees in more 
than 14 years.  

Q: Are the renewal requirements different for LPNs and 
RNs?

A: No. Both licensed practical nurses and registered 
nurses have the same four options for demonstrating 
continued competency for renewal.

Q: Can I change my name on my nursing license when 
I renew online? 

A: We cannot change the name on your license online. 
It is suggested that prior to renewing your license, you 
submit a copy of the required legal document(s) (marriage 
certificate, divorce degree, court order, etc.) to the Board 
with a $3.00 payment to update our files. Indicate whether 
you will use your middle name or maiden name for your 
middle initial (i.e. Jane Ann Doe—Jane Ann Smith? or 
Jane Doe Smith?). You may verify that your name change 
request has been processed on our Web site under 
Licensee Lookup. If you renew after your name has been 
changed and verified on Licensee Lookup, your renewed 
license will be issued in your new name.  

Q: Are Continuing Education hours now mandated by 
the Board of Nursing?

A: The Board of Nursing does not mandate continuing 
education hours (30 contact hours in 2-year renewal 
period). It is your choice which of the four continued 
competency options you choose for your nursing license 
renewal. The licensed nurse needs to select only one of 
these options.

Q: How many of the competency requirement options 
must I complete to renew my license?

A: You need only complete one of the competency 
requirements. You may complete more than one due to 
employer requirements, certifications, etc. Many nurses 
may qualify under several options such as nurses who 
are certified and will qualify under that option but will 
also qualify under the continuing education option and 
possibly the employer verification option. If you fall into 
this category, choose only one of the options and be sure 
to maintain the required documentation for that option for 
possible audit.

Q: Is the class I took from XYZ Continuing Education 
Company approved by the Board for the renewal 
competency requirement?

A: The Board of Nursing does not approve individual 
continuing education courses. The Board accepts 
completion of 30 contact hours of continuing education 
from providers recognized by the Board as demonstration 

of competency for renewal. The list of Board recognized 
providers can be found on the Competency Requirement 
Criteria under Licensure on the Board's Web site (www.
llr.state.sc.us/pol/nursing/). We recommend that you print 
out the Competency Requirement Criteria as a reference 
while you choose continuing education requirements for 
renewal.

Q: Where do I get the Board approved employer 
verification form?

A: It is on our Web site at www.llr.state.sc.us/pol/
nursing/. On the left hand side the homepage, click 
"Applications/Forms." Nurses need to be sure that their 
employer can, by their policies, complete and sign the 
form required by the Board to document practice hours. 
If your employer will not sign the required form, you must 
choose one of the other three options.

Q: How many practice hours are required by the Board 
of Nursing for renewal?

A: There are no set number of hours a nurse must 
practice to document continued competency. However, 
a nurse must practice enough hours for their employer to 
verify competency. Verification of competency and hours 
practiced as evidenced by employer certification on a 
form approved by the Board is just one of four options for 
documenting continued competency. While there are four 
options available in the Nurse Practice Act, not all options 
may be available in a particular employment setting. Prior 
to choosing the hours practiced option, it is wise to check 
with your employer to see if the employer will sign your 
form.

Q: My employer will not sign my employer certification 
form for renewal. What do I do now?

A: Employers are not required by law to sign the 
employer certification forms and may not be able to do 
so because of their policies. Prior to choosing an option 
to document competency for renewal, it is wise to verify 
that the option is available for you, such as your employer 
signing your competency verification form. If your 
employer will not sign the form, you must choose one of 
the other three options.  

Q: Can I count taking a course in school as a nursing 
program under option(c) of Section 40-33-40—completion 
of an academic program of study in nursing or a related 
field recognized by the Board?

A: No. The key word for this option is "completion." 
You must have completed all the coursework for the 
program before it can count toward that competency 
requirement option. This option will be especially practical 
for licensed practical nurses seeking their degree for 
registered nurse or registered nurses seeking to obtain 
a higher degree such as their baccalaureate, masters or 
doctorate. However, if the course you are referring to is a 
nursing course you have completed, you may want to see 
if it will count as continuing education. At the November 
2005 Board meeting, a decision was made to accept 
completion of academic courses with a NUR prefix for the 
continuing education option as long as a minimum grade 
of C is attained in an undergraduate course and a grade 
of B is attained in a graduate course. (Note: one semester 
hour is equal to 15 contact hours).

Q: Do I have to send in all my paperwork with my 
renewal?

A: No. In March 2008, we will begin an ongoing random 
audit of nurses licensed in South Carolina. If your name is 
selected, you will receive a letter asking you to send the 
documentation in to verify competency. By law, you will 
have five days to provide the documents. By law, licensee 
must maintain all documented evidence of compliance for 
at least four years.  

Q: What happens if I do not renew my nursing license 
by April 30th?

A: All nursing licenses expire at midnight on April 30th. 
If you do not renew your license by midnight on April 30th, 
any nursing practice after that deadline will be considered 
unlicensed practice and will be subject to disciplinary 
action and civil penalty. As you are planning your renewal, 
please allow time for your credit card to process and for 
the renewed license to be updated on Licensee Lookup 
indicating an expiration date of April 30, 2010 for this 
renewal. It generally takes 48 hours after your license 
being renewed and your new license issued for Licensee 
Lookup to but updated. 

(Continued on page 25)
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GREAT NEWS!!!!
The $1.25 online renewal surcharge is no more. There 

will be no additional charge for licensees to renew online 
this year.  

BOARD VACANCIES
There are two vacancies on the Board of Nursing.  

Currently the position of licensed practical nurse member 
from Region I, which is comprised of Congressional 
Districts 1, 2, and 3 is vacant. Licensed practical nurse 
members must be licensed in South Carolina, must be 
employed in nursing, must have at least three years of 
practice in their respective professions immediately 
preceding their appointment, and shall reside in the 
district they represent.

The second position vacant is for a lay member. The 
Nurse Practice Act signed by Governor Sanford on May 
11, 2004, established an additional lay member for the 
Board of Nursing. Lay members represent the public at 
large as a consumer of nursing services and may not be 
licensed or employed as a health care provider.

Board members must be appointed by the Governor 
with the advice and consent of the Senate. An individual, 
group, or association may nominate qualified persons 
and submit them to the Governor for consideration.  
Vacancies must be filled for the unexpired portion of a 
term by appointment of the Governor. When appointing 
members to the board, consideration should be given 
to including a diverse representation of principal areas 
of nursing including, but not limited to, hospital, acute 
care, advanced practice, community health, and nursing 
education. No Board member may serve as an officer of a 
professional health-related state association.

If you know eligible candidates who are interested in 
these positions, they should submit a letter of request, 
along with a resume to Boards and Commissions, 
Governor’s Office, Post Office Box 11829, Columbia, SC 
29211.

Committee Members Needed

Medical/Surgical CNS
The Advanced Practice Committee (APC) assists the 

Board of Nursing with issues such as, but not limited 
to, advanced nursing practice, practice requirements, 
and scope of practice. The APC meets in February, 
May, August, and November of each year. Currently the 
position of clinical nurse specialist (CNS) in the medical/
surgical area is open on APC.

All members must be currently licensed in South 
Carolina, practicing and certified in the area they 
represent and not under a current disciplinary order. APC 
members are appointed for an initial term of two years 
with a possibility of reappointment by the Board for three 
years to provide for staggering of terms. Information 
from all interested parties is submitted to the Board for 
review and appointment/reappointment. Members' 
perspectives and participation are valued and necessary 
for continuity so regular committee meeting attendance is 
very important. If you or someone you know is interested 
in serving as CNS-Medical/Surgical representative on 
the Advanced Practice Committee, please submit a 
letter along with curriculum vitae to Michael Rowland, 
Advanced Practice Committee, LLR-Board of Nursing, P 
O Box 12367, Columbia, SC 29211. 

Nursing Service Administration
The Advisory Committee on Nursing (ACON) assists the 

Board of Nursing with long range planning for nursing and 
facilitates collaboration between education and practice.  
The ACON meets in February, April, June, August, 
October and December each year. There is currently a 
position currently available on ACON for an urban hospital 
nursing service administration representative.  

All members must be currently licensed in South 
Carolina, practicing in the area they represent and not 
be under a current disciplinary order. Members are 
appointed by the Board for an initial term of two years 
with a possibility of reappointment for three years to 
provide for staggering of terms. Nominations as well as 
requests for reappointment are submitted to the Board 
for review. Members' perspectives and participation are 
valued and necessary for continuity so regular committee 
meeting attendance is very important. If you or someone 
you know is interested in serving as the nursing service 
administration representative for urban hospitals on the 
Advisory Committee on Nursing, please contact Dottie 
Buchanan at dbuchana@llr.sc.gov to obtain a nomination 
form.

HAVE YOU MOVED?
Section 40-33-38 (C) of the S.C. Nurse Practice Act 

requires that all licensees notify the Board in writing 
within 15 days of an address change. If you use a post 
office box for mailing purposes, we will also require a 
physical address for our records. So that you do not 
incur disciplinary action or miss important time sensitive 
information such as your renewal and audit or other 
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important licensure information, please be sure to notify 
the Board immediately whenever you change addresses. 
Please submit a letter including your name (as shown 
on your license), license number, former address and 
new address as well as your new telephone number and 
email address. You may also change your address on-line 
utilizing the address change form found on our Web site: 
www.llr.state.sc.us/pol/nursing/. Addresses changes are 
not accepted over the telephone.

BOARD MEMBERS
Brenda Y. Martin, RNC, MN, CNAA, Congressional 

District 5–President 
C. Lynn Lewis, RN, EdD, MHS, Congressional District 

3–Vice President
Trey Pennington, Public Member–Secretary
Debra J. Doria, LPN, Region II, Congressional District 4
Carrie H. James, RN, MSN, CNA-BC, CCE, 

Congressional District 6
Rose Kearney-Nunnery, RN, PhD, CNE, Congressional 

District 2
Sylvia A. Whiting, PhD, APRN-BC, Congressional 

District 1 
Vacant–LPN Region I (Congressional Districts 1, 2, and 3)
Vacant–One Public Member [See Section 40-33-10(A)]

S.C. BOARD OF NURSING CONTACT INFORMATION: 
Main Telephone Line  (803) 896-4550
Fax Line  (803) 896-4525
Email   Nurseboard@llr.sc.gov 
Web site  www.llr.state.sc.us/pol/nursing/

LPN/RN/APRN Licensure
David Christian, III, Program Coordinator 
christiand@llr.sc.gov
Annette M. Disher, Program Coordinator 
dishera@llr.sc.gov
Edwina Garrett, Examinations garrette@llr.sc.gov
Theresa Richardson, Reinstatements /Reactivations 
theresar@llr.sc.gov
Brandi Risher, Endorsements risherb@llr.sc.gov
Michael Rowland, Advanced Practice
rowlandm@llr.sc.gov
Kathryn Spires, Verifications  spiresk@llr.sc.gov
Debra Wade, Revenue  waded@llr.sc.gov

Nursing Practice/Advanced Practice
Joan K. Bainer, Administrator bainerj@llr.sc.gov

Education
Nancy Murphy, Nurse Consultant for Education 
murphyn@llr.sc.gov
Judy Moore, Administrative Specialist 
moorej@llr.sc.gov

Administration
Joan K. Bainer, Administrator bainerj@llr.sc.gov
Pam Dunkin, Office Manager  dunkinp@llr.sc.gov
Dottie Buchanan, Assistant to Administrator 
dbuchana@llr.sc.gov

Compliance/Disciplinary
Telephone (803) 896-4470

OFFICE LOCATION/HOURS OF OPERATION
The Board of Nursing is located at Synergy Business 

Park, Kingstree Building, 110 Centerview Drive, Suite 
202, Columbia, SC 29210. Directions to our office can be 
found on our Web site—www.llr.state.sc.us/pol/nursing/  

Our mailing address is LLR—South Carolina Board 
of Nursing, Post Office Box 12367, Columbia, SC 
29211-2367.  

Our normal business hours are 8:30 a.m. to 5:00 
p.m., Monday through Friday. Our offices are closed for 
holidays designated by the State.  

DESIGNATED STATE HOLIDAYS FOR 2008
January 1, 2008 New Year’s Day
January 21, 2008 Martin Luther King, Jr. Day
February 18, 2008 President’s Day
May 9, 2008  Confederate Memorial Day
May 26, 2008  National Memorial Day
July 4, 2008  Independence Day
September 1, 2008 Labor Day
November 11, 2008 Veterans Day
Nov. 27–28, 2008 Thanksgiving Day
Dec. 25–26. 2008 Christmas 

Board of Nursing Meetings for 2008
January 24-25, 2008  Board of Nursing Meeting
March 27-28, 2008  Board of Nursing Meeting
April 10, 2008   Board of Nursing Strategic  

   Planning Meeting
May 15-16, 2008  Board of Nursing Meeting
July 24-25, 2008  Board of Nursing Meeting
Sept. 25-26, 2008  Board of Nursing Meeting
Nov. 20-21, 2008  Board of Nursing Meeting

Advanced Practice Committee Meetings for 2008
February 1, 2008 Advanced Practice Committee  

   Meeting
May 2, 2008   Advanced Practice Committee  

   Meeting
August 1, 2008  Advanced Practice Committee  

   Meeting
November 7, 2008  Advanced Practice Committee  

   Meeting

Advisory Committee Meetings for 2008
February 19, 2008 Advisory Committee on   

   Nursing Meeting
April 15, 2008   Advisory Committee on   

   Nursing Meeting
June 17, 2008   Advisory Committee on   

   Nursing Meeting
August 26, 2008  Advisory Committee on   

   Nursing Meeting
October 21, 2008  Advisory Committee on   

   Nursing Meeting
December 2, 2008  Advisory Committee on   

   Nursing Meeting

Nursing Practice and Standards Committee Meetings for 

2008
February 21, 2008 Nursing Practice and   

   Standards Committee
April 17, 2008   Nursing Practice and   

   Standards Committee
June 19, 2008   Nursing Practice and 
   Standards Committee
August 21, 2008  Nursing Practice and 
   Standards Committee
October 16, 2008  Nursing Practice and 
   Standards Committee
December 18, 2008  Nursing Practice and 
   Standards Committee

VISIT US ON OUR WEB SITE: www.llr.state.sc.us/

pol/nursing/
The Board of Nursing Web site contains the Nurse 

Practice Act, Regulations, Compact Information, 
Advisory Opinions, Application Status, Licensee Lookup, 
Disciplinary Actions, and other information.  
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