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Dr. Norann Planchock received a diploma in Nursing from Western
Pennsylvania Hospital School of Nursing in 1962. She received a BSN from
Ohio State University in 1965, and a MSN from Ohio State University in 1966.
She was awarded a PhD from Texas Woman’s University in 1984 and in 1994
certified as a Family Nurse Practitioner from Northwestern State University,
Natchitoches, Louisiana.
Dr. Norann Planchock’s contributions to nursing practice and nursing
education stand to leave a valuable impact on the profession of nursing in the
future and continue today.
Her experiences as a critical care nurse and family nurse practitioner have
led her to become an outstanding educator at the graduate level in the education
Norann Y. Planchock
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Dr. Wanda Spurlock has been a registered nurse for 35 years, with 19 years
as a University School of Nursing scholar and educator. Prior to entering
academia, she was employed in her specialty fields of psychiatric and mental
health nursing, as well as gerontological nursing. After starting her career
as a staff nurse in an acute care psychiatric setting, Dr. Spurlock was later
promoted to positions such as charge nurse, head nurse, program manager
and to Director of Nursing Services of this facility. Dr. Spurlock began her
career as a registered nurse in 1976, earning a diploma from Our Lady of
the Lake School of Nursing. She earned her Bachelor of Science Degree in
Nursing from Southeastern Louisiana University, Hammond Louisiana, in
1984. Her commitment to ethics and philosophy of excellence is reflected in
Wanda Spurlock continued on page 5
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Ms. Joyce Travelbee has been inducted into the Louisiana Nursing Hall
of Fame posthumously. She graduated from Charity Hospital School of
Nursing in New Orleans in 1943. She attended Louisiana State University in
1950 earning a BSN Ed in 1956 focused on nursing education and advanced
psychiatric nursing. The following year, she enrolled in graduate school at
Yale University studying Psychiatric/Mental Health Nursing and earned a
MSN in 1959. Ms. Travelbee practiced in the areas of psychiatric nursing and
nursing education for 30 years until her death in 1973 at the age of 47.
Joyce Travelbee led the charge in Louisiana, Mississippi, and New
York to bring about humane treatment of mental/psychiatric patients.
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LSNA President’s Message
Jacqueline J. Hill, PhD, RN

1.	 Overhaul the governance model and committee
operations

In my last message, I
informed you of the Institute
of Medicine’s future of nursing
campaign
and
Louisiana’s
involvement in addressing the
eight
recommendations.
In
this issue, my focus will be on
the future of ANA. For those
who have not heard, ANA is
proposing a radical change for
the association. At the center
Jacqueline J. Hill
of this change is the book Race
for Relevance: 5 Radical Changes for Associations by
Harrison Coerver and Mary Byers. This book challenges
tradition as it relates to how associations are run and
suggest five radical changes that need to occur to make
them more relevant. ANA’s President Karen Daley
addressed the proposed changes in the March/April edition
of the American Nurse. The five changes are:

Simplify your nursing research...
with access to over
10 years of nursing
publications at your
fingertips.

nursingALD.com
Simply click on the Newsletter tab on the
far right and enter your search term.

2.	 Empower the CEO and enhance staff expertise
5713 Superior Drive, Suite A-6
Baton Rouge, LA 70816
P: 225-201-0993   F: 225-201-0971
www.lsna.org

3.	 Rigorously define the member market
4.	 Rationalize programs and services
5.	 Build a robust technology
According to President Daley, some areas of concern
are: (1) a dated governance model that has been used since
the 1980’s, (2) a decline in the membership, (3) cost to
operate the association, and (4) the association’s inability
to attract younger nurses. Additionally, if a radical change
does not occur, then it has been suggested that ANA could
spiral to non-existence. With so much change going on,
I’m sure you like your LSNA Board of Directors have
many questions. To that end, President Daley did meet
via conference call to address our questions and concerns,
but of course the more we learned about the change, the
more questions arose. I highly recommend that you go
to ANAnursespace.org and read the frequently asked
questions (FAQ) under Race for Relevance.
During the week of June 12-16, ANA will be hosting
its 2012 House of Delegates in Washington, DC. Seven
LSNA delegates will be attending, including: Rita Finn,
Denise Danna, Cynthia Prestholdt, Debra Shelton,
Marilyn Sullivan, Melissa Stewart and Jacqueline Hill.
Carol Tingle will attend as a Delegate in Training. One
of the major agenda items delegates will vote on are the
transformational bylaws.
As the discussion continues about the future of ANA
and the impact it will have on LSNA, I along with the
LSNA leadership will keep you abreast of the upcoming
changes. Please feel free to contact me at jackiejhill@cox.
net if you have any ideas, questions, or concerns.
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If working in a place where you can blossom is of interest to
you, please submit a letter of interest, vitae and three letters of
reference for these positions to:
Dr. Ann Cary, Director and Professor
Robert Wood Johnson Executive Nurse Fellow 2008-2011
School of Nursing, Loyola University New Orleans
6363 St Charles Avenue, Campus Box 45,
New Orleans, La. 70118
Attn: Debbie Smith, Executive Assistant
(504) 865-2823 dhsmith@loyno.edu
• http://css.loyno.edu/nursing
Candidates will have a doctoral degree
and national certification as a Family/Adult
Nurse Practitioner or Nurse Administrator.
Experience in education and practice is
desired. Rank and salary are commensurate
with qualifications.
Loyola is an EO/AA employer.

    Educating Nurses for over 30 years!
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development funding; research translation
for practice and a progressive record of scholarship and
community service. Faculty must hold regular office hours and
have same on campus availability.

•
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Message from the Executive Director

Spring Wrap Up
at LSNA
Rita J. Finn, RN, MSN
It has been a busy and
exciting
few
months
for
LSNA. The annual Nightingale
Awards were held in February
at the Renaissance Hotel
in Baton Rouge. It was a
festive evening made even
more special as it also served
to launch the Centennial
Celebration of the Louisiana
Rita J. Finn
State Board of Nursing. The
Nightingale awards honored
many Louisiana nurses, hospitals, universities, and
saw three extraordinary professional nurses inducted
into the Nursing Hall of Fame. During the evening Ms.
Barbara Morvant, Executive Director of the Louisiana
State Board of Nursing and Dr. Demetrius Porche,
President of the Louisiana State Board of Nursing shared
the rich and distinguished history of the LSBN. They
noted that the establishment of the LSBN was largely
due to the work and perseverance of the first members
of the Louisiana State Nurses Association founded
several years prior in 1906. The efforts of those early
members of LSNA to advocate for the establishment of
the Louisiana State Board of Nursing forged an enduring
legacy of collaboration and cooperation between the two
organizations that endures to this day. In honor of this
special occasion the LSBN presented those in attendance
with a beautiful glass paperweight embossed with the
state seal of the Louisiana State Board of Nursing to
commemorate LSBN’s one hundred years of raising the
standards of nursing care for the citizens of Louisiana.
Dr. Jackie Hill, President of LSNA, and Ms. Carol Tingle,
MSN, RN, President-Elect of LSNA presented an award to
Ms. Morvant and Dr. Porche honoring LSBN’s dedicated
service to public safety over the past century.
It was a privilege to pay tribute to the many deserving
nurses, hospitals, and school of nursing during this special
event. Congratulations to all the distinguished winners,
and also to all the nominees. To have the admiration and
respect of your peers to garner a nomination is in and of
itself a very real testament to the excellence of your work.

In March, LSNA along with LaCane, LSBN, and
LONE co-hosted the 2012 Nursing Summit at the
Renaissance Hotel in Baton Rouge. Keynote speaker
for the event was Peter Buerhaus, PhD, RN, FANN. The
focus of this year Summit was to publicize the Institute
of Medicine’s Report on the Future of Nursing and to
explain Louisiana’s strategic plan for leading change and
advancing health in Louisiana. Over 250 nurses from
across the state attended the Summit. The sense of positive
energy and enthusiasm that always seems to be present
when nurses come together was unmistakable during the
Summit.
Nurse’s Day at the Legislature was held at the Lod
Cook Convention Center in Baton Rouge on April 16th.
It proved to be an excellent educational experience
for the nearly 300 nurses and nursing student that
attended the event. The keynote speaker was Secretary,
LA Department of Health and Hospitals, Mr. Bruce
Greenstein. He provided an excellent overview on
healthcare in Louisiana. Other guest speakers included
Dr. Debra Shelton, EdD, APRN-CS, NE-BC, OCN,
LSNA CNE Program Co-chair, who’s topic “Meet Your
Legislators” offered the audience an excellent pictorial
introduction to all LA legislators. Ms. Jane Smith, Deputy
Secretary of the LA Department of Revenue presented
“Getting Our Voices Heard: Communication Effectively
with Legislators,” a most informative presentation on
getting your message to legislators. Also presenting

was Ms. Lisa Deaton, Health Policy Chair, LSNA. Ms.
Deaton gave an outstanding 2012 Legislative update.
She has a wealth of health policy knowledge which she
generously shared with the participants during a question
and answer session. Ms. Theresa Kyzar, MSN, MBA, RN
discussed the vital importance of nurses understanding the
legislative process, staying informed on current healthcare
legislation, and enhancing their role as a patient advocate
by becoming politically active.
Nurse’s Day at the Legislature was a success by
all standards. The large number of nursing students
participating in the event was truly energizing and
confirms the future of nursing looks bright.
I have had the good fortune to attend some district
functions and meet the members of those districts. It has
been a rewarding experience and I would like to thank
those districts for the kindness they extended to me during
the visit. As I said in my first written article one of my
most important goals is to meet the district members.
Slowly, I am gaining ground toward that end. My hope is
to have visited all districts by years’ end. So if I haven’t
made it to your area yet, please know you are on my travel
agenda.
Have a safe and happy summer!

Registered Nurses (RN) • Licensed Practical Nurses (LPN)
Advanced Practice RN (APRN)
State Board of Nursing

DISCIPLINARY ACTION
or

ALLEGED NURSING VIOLATION
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only 2 Days.
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Oct 27 & 28: Knoxville

Register Early: $1249

jurexnurse.com
or call (901) 496-5447

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.
And I trust ANCC certification to help me
maintain and validate the professional skills
I need to remain a confident and accomplished
nurse for years to come.
Find out how to be the best at
www.nursecredentialing.org/Certification

© 2012 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the
American Nurses Association (ANA).
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The Need for Environmental Health Nursing in Louisiana
Mary Margaret Thomas, RN, MSN
Co-Chair, Nurses Work Group
Health Care Without Harm
After the BP Deepwater Horizon well exploded on April
20, 2010, it not only released 4.9 million barrels of crude
oil and 1.8 million gallons of Corexit chemical dispersants
into the Gulf of Mexico, it also forced providers all over
the country to critically evaluate the role of environmental
health in preventing, diagnosing, and treating disease
(Repanich, 2010). The potential health impacts of the
aforementioned chemicals were established by scientific
research prior to the spill, yet research has yet to discern
how this unprecedented volume and combination of
chemical contaminants may impact public health in the
long-term.
A report by Toxipedia Consulting entitled The Chaos of
Cleanup (2011) summarizes potential health impacts of the
57 chemical ingredients in dispersant products: (a) five are
linked to cancer; (b) 33 are potential, suspected, or known
skin and eye irritants; (c) 11 are suspected or potential
respiratory toxins; (d) ten are suspected kidney toxins;
(e) eight are suspected reproductive toxins; (f) seven are
suspected liver toxins; (g) six are suspected neurotoxins;
(h) five are suspected to be toxic to the immune system; (i)
four are suspected blood toxins; (j) three are associated with
asthma; (k) and one is suspected to be toxic to the endocrine
system.
Similarly, a literature review by Barry Levy and William
Nassetta summarizing short and long-term adverse health
effects of oil spills offers insight into the need for ongoing
health screenings for those exposed to the BP Spill (2011).
A study assessing 599 community members living in
Prince William Sound one year after the Exxon Valdez
spill found that the prevalence of generalized anxiety
disorder was 20.2%. The high exposure group was 3.6
times more likely to have generalized anxiety disorder
than the unexposed comparison group (1993). In addition
to summarizing increased respiratory symptoms and
reduced lung function, the literature review also details
genotoxicity and reproductive system damage to exposed
individuals. Perez-Cahahia, et al. (2006) studied workers
involved in the Prestige spill cleanup and found exposure to
airborne volatile organic compounds and heavy metals in
the blood caused cytogenetic damage, and Rodriguez-Trigo
et al. identified chromosomal damage among fishermen
two years after participating in the Prestige cleanup
(2010). The National Institute of Environmental Health
Sciences (NIEHS) is currently conducting a longitudinal
study of 55,000 BP Oil Spill cleanup workers to evaluate
health outcomes including respiratory, neurobehavioral,
carcinogenic, immunological, and mental health impacts.
Until then we as health care providers must implement
our Hippocratic Oath to “first, do no harm” by treating
and referring these patients as best we can based on the
knowledge we currently have.
“What in this world does all this have to do with my
current nursing practice?” you may be asking yourself by
now. In 2010 the American Nurses Association created a
new scope and standard for Registered Nurses that includes
a basic competency in environmental health. These new
criteria will not only improve nurses’ capacity to conduct a
thorough health history for an oil spill cleanup worker, the
competencies shift the practice paradigm by empowering
nurses to create healthier work environments and
communities for ourselves and our patients.
The four specific components outlined in Standard
16: ENVIRONMENTAL HEALTH potentially imply
implementation of an entire body of nursing knowledge and
medical research:
1.
2.

3.
4.

The
registered
nurse
practices
in
an
environmentally safe and healthy manner.
Promotes a practice environment that reduces
environmental health risks of workers and
healthcare consumers.
Utilizes scientific evidence to determine if a product
or treatment is a potential environmental threat.
Participates in strategies to promote healthy
communities.

During a Geneva conference in 1992 the World Health
Organization (WHO) stated that “Environmental health
comprises those aspects of human health, including
quality of life, that are determined by physical, chemical,
biological, and social and psychological problems in the
environment. It also refers to the theory and practice of
assessing, correcting, controlling, and preventing those
factors in the environment that can potentially adversely
affect the health of present and future generations” (WHO,
1992).
The new scope and practice reflect the spirit of our
first nurses such as Florence Nightingale who recognized
that the environment and patient health are inextricably
linked. For many nurses the specifics of these competencies
may merely be limited to maintaining quiet hours and
dimmer bedside lighting after 10pm. To other nurses such
as my mentor Karen Bowman who is an environmental
and occupational health (EOH) nurse entrepreneur in
Seattle, Washington, these four specifications imply a
rigorous full-time career: serving as the Occupational &
Environmental Health Specialist for the Washington
State Nursing Association, fit-testing foundry workers
for new respirators, and networking with national
environmental health advocates to develop policy which
protects health care workers and our most vulnerable
patients. Fortunately for local nurses, her occupation of
choice is teaching EOH nursing to students at the University
of Washington.
For the nurses I work with as Co-Chair of the
Health Care Without Harm Nurses Work Group, the
Environmental Health standard has been a clinical focus
years before the scope and standards were formalized.
Hundreds of nurses in the Work Group from around the
country focus on Environmental Health (EH) as a primary
or adjunct position as they implement green teams in their
hospitals, strategize to mitigate hospital waste, develop EH
nursing curriculum and teach continuing education courses,
and network to collect two million comments from health
care professionals on the new carbon emission standards for
the Environmental Protection Agency. The list goes on…
(for more information, please visit www.noharm.org).
Research in the field of environmental and occupational
health reinforces the need to understand environmental
health risks and illustrates why nurses are the ideal
profession to lead education and practice initiatives. In
recent years The Centers for Disease Control has found
hundreds of toxic chemical in the blood, urine, and breast
milk of Americans (2012). Additionally, The President’s
Cancer Panel recently placed critical importance on
understanding the human health impacts of environmental
toxins stating, “The true burden of environmentally induced
cancers has been grossly underestimated,” (2009). It goes
on to state that lifetime risk of invasive cancer in American
men is about one in two, and about one in three for
American women. Pediatric cancers have also significantly
increased in recent years, particularly leukemia and brain
cancer (2009).
Other rising health trends in the United States have been
linked to environmental exposures:
•

Asthma prevalence has doubled in the last 20 years
(Collaborative on Health and the Environment, 2004)

•

One in 88 children are diagnosed with Autism
Spectrum Disorders (CDC, 2012)

•

From 1995 to 2002, 20% more couples reported
impaired fertility (CDC, 2010)

Because of the holistic nature of our practice, nurses
understand the interplay of the environment, human health,
and disease. Unfortunately the chemical and pharmaceutical
agents we handle at work also put us at primary risk for
overexposure to potentially harmful chemicals. In 2009
Physicians for Social Responsibility conducted the first
body burden study of 12 doctors and eight nurses from ten
states entitled Hazardous Chemicals in Health Care. Each
research participant had at least 24 chemicals in their blood
and urine, four of which the Environmental Protection
Agency (EPA) categorizes as priority health risk chemicals.

Approximately one in one hundred women in the United
States is a registered nurse, and 84% of our country ranks
us as having the highest ethical standards of all professions
(Saad, 2008). Many nurses in the state of Louisiana may
have a unique challenge ahead of them as they navigate
patient treatment in the aftermath of our country’s largest
manmade environmental disaster, but they are not alone
in this process. The field of environmental health has
created the demand for nursing leaders who in response
have developed a number of tools and resources for their
disposal. Additionally, the resources from Health Care
Without Harm and ANA’s Principles of Environmental
Health for Nursing Practice with Implementation Strategies
offer a multitude of sound strategies for nurses in all areas
of practice and management to use.
As a nurse who grew up in Louisiana and still considers
it home, I want to link nurses in this state with any and all
resources they may need to make the most of these new
scope and standards. I hope that environmental disasters
such as the BP Oil Spill will instigate a new influx of
environmental health nursing leaders from the state of
Louisiana who will be integral in making their hospitals,
homes, and communities safer and healthier places to work
and live.
Sources
Centers for Disease Control and Prevention (2012). The
Fourth National Report on Human Exposure to
Environmental Chemicals. Retrieved from http://www.
cdc.gov/exposurereport/
Centers for Disease Control and Prevention (2010). Fertility
of Men and Women Aged 15-44 Years in the United
States: National Survey of Family Growth, 2006-2010.
Retrieved from http://www.cdc.gov/nchs/nsfg.htm
Centers for Disease Control and Prevention (2012).
Prevalence of Autism Spectrum Disorders. Retrieved
from http://www.cdc.gov/ncbddd/autism/data.html
The Collaborative on Health and the Environment
(2004). Asthma.
Retrieved from http://www.
healthandenvironment.org/asthma_sci
Levy, B., & Nassetta, W. (2011). The Adverse Health
Effects of Oil Spills: A Review of the Literature and
a Framework for Medically Evaluating Exposed
Individuals. International Journal of Occupational
and Environmental Health, 17, 161-167. Retrieved from
http://www.ijoeh.com/index.php/ijoeh/article/view/1680
Nurses: A Trusted Voice for Environmental Health.
Educational pamphlet developed by the American,
Nurses Association, Health Care Without Harm, and the
University of Maryland School of Nursing.
Palinkas, L., Petterson, J., Russell, J., Downs, M. (1993)
Community patterns of psychiatric disorders after the
Exxon Valdez oil spill. American Journal of Psychiatry,
150, 1517-1523.
Perez-Cadahia, B., Laffon, B., Pasaro, E., Mendez,
J. (2006). Genetic damage induced by accidental
environmental pollutants. Science World Journal, 6,
1221-1237.
Repanich, J. (2010). The Deepwater Horizon Spill by the
Numbers. Popular Mechanics. Retrieved from http://
www.popularmechanics.com/science/energy/coal-oilgas/bp-oil-spill-statistics
Reuben, Suzanne. (2008-2009). Reducing Environmental
Cancer Risk: What We Can Do Now. United States
Department of Health and Human Services. The
President’s Cancer Panel. Retrieved from http://deainfo.
nci.nih.gov/advisory/pcp/annualReports/index.htm
Rodriguez-Trigo, G., Zock, J., Pozo-Rodriguez, F. (2010).
Health changes in fishermen 2 years after clean-up
of the Prestige oil spill. Annals of Internal Medicine,
153(8): 489-498. Retrieved from http://www.annals.org/
content/153/8/489.full
Saad, L. (2008). Nurses Shine, Bankers Slump in Ethics
Ratings. Gallup. Retrieved from http://www.gallup.com/
poll/112264/nurses-shine-while-bankers-slump-ethicsratings.aspx
Toxipedia Consulting Services (2011). The Chaos of
Cleanup. Retrieved from http://toxipedia.org/download/
attachments/6004577/Oil+Dispersants+Report.pdf
Wilding, B., Curtis, K., Welker-Hood, K. (2009).
Hazardous Chemicals in Health Care: A Snapshot of
Chemicals in Doctors and Nurses. Physicians for Social
Responsibility. Retrieved from www.psr.org/assets/pdfs/
hazardous-chemicals-in-health-care.pdf
World Health Organization (1992). Our planet, our health:
Report of the WHO commissions on health and the
environment. Geneva. Retrieved from http://www.ciesin.
org/docs/001-012/001-012.html

June, July, August 2012

Pelican News • Page 5

Norann Planchock continued from page 1
of Critical Care and Adult Clinical Nurse Specialists,
and Family Nurse Practitioners. She continues weekly
faculty practice as a Family Nurse Practitioner at a local
free health center, which she has been instrumental
in expanding to include nurse practitioner faculty and
students in providing care and conducting research for/
with clients with multiple chronic medical conditions.
She serves as a member of the Board of Directors for this
center (the Martin Luther King Health Center) and she
also served as a Board Member of the local chapter of the
American Red Cross for six years.
She has held the position of Dean of the College of
Nursing (now to include the School of Allied Health
within her scope of administrative responsibilities) for
some 16 years and is held in the highest of regard by
students, faculty and University administration. During her
tenure, every nursing and radiologic science program has
experienced significant growth, simulation laboratories
in both disciplines have been established on the campus
sites in Shreveport, Alexandria and Leesville, and new
programs have been established in Allied Health; the
Bachelor of Applied Science in Allied Health (first in
Louisiana) and the Master of Science in Radiologic
Science (one of four in the nation). Dr. Planchock

Wanda Spurlock continued from page 1
continues to be recognized for her vision, professionalism,
dedication, caring, and irreproachable ethical standards.
Dr. Planchock’s contribution to research and literature
are impressive. She has been involved in some 15 research
and grant projects and has made over 70 presentations
to professional audiences, namely professional nurses.
These activities have also contributed significantly to
the progressive growth and excellence achieved by the
nursing and allied health programs under her leadership
at Northwestern. Additionally, she has been a consultant
to/reviewer for Advanced Education Nursing Program
Objective Review (DHHS/Health Resources and Services
Administration), the Journal of the American Academy
of Nurse Practitioners (manuscript reviewer), Pinecrest
Development Center (Mortality Review Nurse), and the
Commission on Collegiate Nursing Education (CCNE).
She has received numerous awards for her work and
leadership.
Dr. Planchock’s nursing career as a nurse practitioner,
educator, administrator, researcher, presenter, consultant,
and advocate is approaching 50 years. She continues to
make invaluable contributions to the profession at local,
state, regional and national levels that, without a doubt,
will extend to global levels.

Joyce Travelbee continued from page 1
Certainly, her nursing practice in mental health, extensive
educational background, and religious beliefs influenced
the development of her nursing theory, Human to Human
Relationship Theory.
This theory was her greatest contribution to nursing.
The Human to Human Relationship Theory is Joyce
Travelbee’s enduring achievement. Reference to Joyce
Travelbee’s theory is found today in numerous theory
textbooks (e.g. Chinn, Meleis, & Roy). She published three
books that highlight the evolving theory: Interpersonal
Aspects of Nursing (1966). Philadelphia: Davis Company;
Intervention in Psychiatric Nursing, Process in the Oneto-One Relationship (1969). Philadelphia: F.A. Davis
Company; and Interpersonal Aspects of Nursing (1971)
(2nd ed.). Philadelphia: F.A. Davis Company.
Joyce Travelbee was an innovative nurse, educator,
and theorist. She was ahead of her time as evidenced by
her campaign for humane treatment of mental/psychiatric
patients. She taught numerous nurse educators and
schools of nursing how to integrate and establish mental/
psychiatric nursing courses. The Travelbee Human to

Human Relationship Theory with its emphasis on relating
to the patient as an individual and as a human being is
similar to patient-centered care that is advocated today by
the Institute of Medicine, American Nurses Association,
The Joint Commission, Robert Woods Johnson, and many
other organizations.

her successful pursuit of a Master’s Degree in Nursing,
specializing in psychiatric and mental health nursing
as well as education, from Louisiana State University
Medical Center, New Orleans, Louisiana, in 1987. Dr.
Spurlock’s scholarly motivation was instrumental in
earning her Doctor of Nursing Science Degree from
Louisiana State University Health Sciences Center, New
Orleans, Louisiana, in 2002. Her clinical investigation in
her Doctoral studies was the phenomenon of Alzheimer’s
disease (AD) with an emphasis on nursing consultation
specific to the elderly population in diverse care settings
with dementia and other related disorders. Her caring for
the elderly was a calling even as a child, where she had a
natural deep awareness of her connection and sensitivity to
others, especially the elderly. From this came her lifelong,
far-reaching impact with students, patients, families and
colleagues, where she applies her knowledge, teaching
excellence, and research depth to negotiate and improve
the quality of life for the elderly population, especially
those with Alzheimer’s disease (AD).
Dr. Spurlock’s entire life, as well as her nursing career,
has been devoted to improving the quality of life for
persons with the devastating disorder of AD and related
dementias. She has worked constantly and tirelessly to
expand the knowledge base of health care professionals
in dementia care. She has been an advocate for countless
persons impacted by AD and has freely given her talents
and expertise to increase local, statewide, national,
and international collaborative care of the elderly. Her
impact as a nationally recognized expert in the field of
gerontological and mental health will live on through the
actions of large numbers of individuals that have been
blessed to have worked with her.

•
•
•
•
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2012 Nightingale
The Nursing Community Honors Its Own. Louisiana
Nurses Foundation Announces Nightingale Recipients,
Awards of Quality Service in the Nursing Profession
BATON ROUGE, LA.—On Saturday, February 25,
2012, the Louisiana Nurses Foundation hosted its eleventh
Annual Nightingale Awards Program. The event was
attended by over 425 nurses, proud family members, coworkers and healthcare workers. Over 60 Registered
Nurses representing a variety of healthcare institutions and
schools of nursing were honored. The emcee of the event
this year was Kyle Ardoin, First Assistant Secretary of
State.
Featuring a night to shine, dress up, and have dinner,
The Nightingale Awards ceremony is a special time when
the nursing profession honors its own. The program is
the “academy awards” of nursing and health care which
recognizes quality service, commitment, and excellence
for Registered Nurses in the state of Louisiana.
The Louisiana Nurses Foundation and Louisiana State
Nurses Association wishes to thank the sponsors of this
event for making the 2012 Nightingale Awards program
such a successful event. The following were this year’s
sponsors:
• Oschner Health System
• Our Lady of the Lake Regional Medical Center
• Baton Rouge General Medical Center
• Lane Regional Medical Center
• St. Charles Parish Hospital
• Law Office of Gia Kosmitis
• American Audio Visual, LLC, Baton Rouge
• Cleve Brown Photography, Baton Rouge
The nominations in each category are reviewed by out
of state judges—nursing leaders throughout the country.
The Louisiana Nurses Foundation and Louisiana State
Nurses Association wishes to acknowledge and thank this
esteemed panel of judges for their assistance. Without
the support and participation from these judges the event

Assistant/Associate/Full Professor of Nursing
Southern Arkansas University
Nursing, Assistant/Associate/Full Professor. Full-time, ninemonth, tenure-track position beginning Fall 2012.
Qualifications: PhD, DNS, or ABD will be considered.  
Unrestricted Arkansas RN License and a minimum of five years
of clinical practice experience. Preference will be given to
applicants with woman’s health, psychiatric, or pediatric nursing
experience.
Assistant Professor of Nursing
On-line Instructors PhD
Southern Arkansas University
Nursing, Assistant/Associate Professor. PhD, part-time online instructors needed for RN-BSN completion for Fall 2012.
Qualifications: PhD required.  Preference will be given to
applicants with prior online teaching experience.  
To apply send letter of interest, curriculum vitae, copies of
transcripts and contact information for three references to:
Office of Human Resources, Southern Arkansas University, P.O.
Box 9288, Magnolia, AR 71754-9288 or email to HR@saumag.
edu.  Applicants must be able to show proof of U.S. employment
eligibility.  Southern Arkansas University is an affirmative action,
equal opportunity employer and encourages applications from
women and underrepresented populations.
The Nursing Department is accredited through NLNAC.
Additional information is available at www.saumag.edu.

could not be possible. They are:
• Cindy R. Balkstra, MS, RN, ACNS-BC, Director,
ANA Board, Regional Coordinator, Georgia Nurses
Association
• Lori Chovanak, MN, RN, Executive Director,
Montana Nurses Association
• Willa Fuller, BSN, RN, Executive Director, Florida
Nurses Association
• Ernest J. Grant, RN, MSN, FAAN, Chair ANA
Nominations and Elections Committee
• Jane Nelson, CAE, Executive Director, Oklahoma
Nurses Association
• Bonnie Osgood, MSN, RN-BC, NE-BC, President,
Delaware Nurses Association
• Donna M. Policastro, Executive Director, Rhode
Island State Nurses Association
• Norine Watson, MSN, RN, NEA-BC, Director of
Nursing

Hospital of the Year
(100 beds or fewer)

Hospital of the Year
(more than 100 beds)

Entered into the prestigious Louisiana Nightingale
Hall of Fame for the year 2012 were Norann Planchock,
Wanda Spurlock, and Joyce Travelbee.
Nightingale awards were given for Nurse of the Year
to Nicole Jones, East Jefferson General Hospital and
Elizabeth Marcotte, Our Lady of the Lake Regional
Medical Center, Hospital of the Year (100 beds or fewer)
to St. Elizabeth Hospital, Gonzales; Hospital of the Year
(more than 100 beds) to Woman’s Hospital, Baton Rouge;
and Nursing School of the Year to Southern University
and A & M, School of Nursing, Baton Rouge.
Nightingale Awards were also presented to the
following recipients: Rookie of the Year, Bruce Pizzolato,
St. Charles Parish Hospital, Luling; Nursing Educator
of the Year, Pat Smart, Delgado-Charity School of
Nursing, New Orleans; Clinical Practice Nurse of the
Year, Amy Lea, Lane Regional Medical Center, Zachary
and Kimberly Watson, Lane Regional Medical Center,
Zachary; Advanced Practice Nurse of the Year, Mary
Lawson, Our Lady of the Lake Regional Medical Center,
Baton Rouge; Nursing Administrator of the Year, Jean
Hill, St. Charles Parish Hospital, Luling; Mentor of the
Year, Ray Landreneau, Our Lady of the Lake Regional
Medical Center, Baton Rouge; Outstanding Community
Service Award by a Registered Nurse, Elizabeth
McHugh, Retired. Outstanding Nurse Researcher,
Gloria Giarratano, LSUHSC School of Nursing, New
Orleans and Nursing School Administrator, Jennifer
Beck, Our Lady of the Lake School of Nursing, Baton
Rouge.
Additionally, it is a great honor just to be nominated for
each category. The following nurses were also nominated:
Rookie of the Year: Anita Alexander, Our Lady of the
Lake Regional Medical Center; Courtney Bouckaert,
West Jefferson Medical Center; Lindsey Malbrough, St.
Charles Parish Hospital; Paige Pedersen, Lane Regional
Medical Center; Lauren Simpson, Ochsner Medical
Center, Baton Rouge; and Candice Waguespack, East
Jefferson General Hospital.
Mentor of the Year: Anna Gilmer, St. Charles Parish;
Susan Green, Ochsner Medical Center, Baton Rouge;
Monica Johnson, East Jefferson General Hospital;

Nursing School of the Year
Southern University and A & M,
School of Nursing
Baton Rouge
Amanda Martin-Sanchez, Ochsner Medical Center, New
Orleans; Heidi Nugent, East Jefferson Medical Center;
Robin Passman, Baton Rouge General Medical Center;
and Jo Rae Wood, St. Charles Parish Hospital.
Nursing Educator of the Year: Bronwyn Doyle, Our
Lady of the Lake School of Nursing and Jacqueline
Favret, LSUHSC School of Nursing.
Advanced Practice Nurse of the Year: Deborah
Bourgeois, Ochsner Medical Center, New Orleans; Leah
Cullins, Southern University and A&M College, School of
Nursing; Bethanie Genre, Ochsner Health System, Baton
Rouge; Shelley Jeanfreau, LSUHSC School of Nursing;
Pamela Tremblay, Ochsner Medical Center, Baton
Rouge; and Shirley Wade, Southern University Student
Health Center.
Clinical Practice Nurse of the Year: Jayne Dominique,
Ochsner Medical Center, Baton Rouge; Tiffany
Holdsworth, East Jefferson General Hospital; Kimberly
Mathisen, West Jefferson Medical Center; Kathy
McGehee, Woman’s Hospital; Kelly Pratt, Ochsner
Medical Center, New Orleans; Yvette Robson, Our
Lady of the Lake Regional Medical Center; and Christa
Wilborn, Ochsner Medical Center, Baton Rouge.
Nursing Administrator of the Year: Ann Seal, East
Jefferson General Hospital; Darline Smith, St. Frances
Medical Center; Dawn Pevey-Mauk, Ochsner Medical
Center, Baton Rouge; and Dana Vidrine, Woman’s
Hospital.
Nightingale Awards continued on page 7
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2012 Nightingale
Nightingale Awards continued from page 6
Outstanding Community Service Award by a
Registered Nurse: Marilyn Frazier-Strawder, St.
Charles Parish Hospital; Lori Morgan-Morris, East
Jefferson General Hospital; Mary Neiheisel, University of
Louisiana Lafayette; Laura Peel, Lane Regional Medical
Center; Wayne Rau, West Jefferson Medical Center; and
Katie Sheets, Our Lady Of the Lake Regional Medical
Center.
Hospital of the Year—fewer than 100 beds: Lafayette
Surgical Specialty Hospital, Lafayette and St. Charles
Parish Hospital, Luling.

Nurse of the Year
Nicole Jones

Nurse of the Year
Elizabeth Marcotte

Rookie of the Year
Bruce Pizzolato

Nursing Educator
of the Year
Pat Smart

Clinical Practice
Nurse of the Year
Amy Lea

Clinical Practice Nurse
of the Year
Kimberly Watson

Advanced Practice
Nurse of the Year
Mary Lawson

Nursing Administer
of the Year
Jean Hill

Mentor of the Year
Ray Landreneau

Outstanding
Community Service
Award by a
Registered Nurse
Elizabeth McHugh

Outstanding Nurse
Researcher
Gloria Giarratano

Nursing School
Administrator
Jennifer Beck

Hospital of the Year—100 beds or more: Baton Rouge
General Medical Center, Baton Rouge; Lane Regional
Medical Center, Zachary; Ochsner Medical Center,
Baton Rouge; Ochsner Medical System, New Orleans;
and Our Lady of the Lake Regional Medical Center,
Baton Rouge.
Nurse of the Year nominees of the Year: Peter Keller,
St. Charles Parish Hospital; Elizabeth Marcotte, Our
Lady of the Lake Regional Medical Center; Roxana
Marin, Ochsner Medical Center, New Orleans; Annalee
Starks, Ochsner Medical Center, Baton Rouge; and Susan
Waguespack, St. Elizabeth Hospital.
On behalf of the Louisiana Nurses Foundation and
Louisiana State Nurses Association, we would like to
congratulate the 2012 Nightingale Award winners and
nominees and we look for to the 2013 Nightingale Gala.
For more information, contact:
Carol Cairo, RN
Program Coordinator
Louisiana State Nurses Association
(225) 201-0993 or ccairo@lsna.org

ONLINE R.N. TO B.S.N.
DEGREE PROGRAM
GET YOUR BACHELOR’S DEGREE ONLINE,
ON YOUR OWN TIME, AT YOUR OWN PACE.
Our Lady of Holy Cross College offers one of
the most affordable, flexible and personal
online study programs in the country.
Become a member of the Holy Cross family
and make a difference in our community and
your career.

LSNA Board of Directors. Seated from left, Ms. Norlyn Hyde, Dr. Jackie Hill, Dr. Carol
Tingle, Dr. Cynthia Prestholdt. Standing from left, Ms. Deborah Ford, Ms. Diane Webb,
Dr. Melissa Stewart, Dr. Debra Shelton, Dr. Nancy Darland, Dr. Susan Steele-Moses.
(Not pictured Ms. Patricia LaBrosse, Ms. Lisa Deaton, Ms. Victoria Johnson, Dr. Leslie
Norman, and Dr. Denise Danna.

APPLY NOW!

Fill out the online application
available on our website
www.olhcc.edu or e-mail
RN-BSNprogram@olhcc.edu
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2012 Nightingale

Dr. Carol Tingle, LSNA President-Elect presents an award to
LSBN President Dr. Demetrius Porche, and Executive Director, Ms
Barbara Morvant in tribute to the one hundred years of dedicated
service provided by the Louisiana State Board of Nursing to the
citizens of Louisiana.

Left to right, LSNA President Dr. Jackie Hill and President-Elect Ms. Carol
Tingle present a tribute to LSBN President Dr. Demetrius Porche and
Executive Director Ms. Barbara Morvant in honor of the Louisiana State
Board of Nursing’s Centennial Celebration.

Extreme Makeover: Nightingale Edition
Carol A. Tingle, PhD, MSN
President, Louisiana Nurses Foundation
Now that I have your attention, let me reassure you
that we are not planning to give Florence Nightingale a
makeover complete with hairstyle and wardrobe change.
We are not looking to convert the Lady with the Lamp to
the Lady with the high-powered LED Flashlight. However,
we are in the process of discussing potential changes to
the Nightingale Awards for implementation with the 2013
Nightingale Awards Gala.
As nurses, as well as an organization, we constantly
work to improve our processes and outcomes. If you view
our Nightingale Awards as the premier nursing event for
Louisiana, then as our nursing practice has emerged,
our healthcare agencies and settings have evolved, and
our nursing educational opportunities have expanded
it is great time to review our categories for relevance
and consideration criteria. Our February 2012 event
was a great success and provided a great opportunity for
networking with nurses, CEOs, and community leaders.
We value their input and they offered timely suggestions
for category consideration.
A work group is reviewing every aspect of the
Nightingale Awards, not only the categories, but the

nomination submission process, the event itself, and event
marketing. We wanted to alert you to this at this time for
two reasons:
1.	 While the September issue of The Pelican News
usually contains all of the forms and instructions
for the Nightingale Awards, because of publication
deadlines, the work group may not be able to have
all of the information available for you at that time.
However, this publication will have an update at
that time to inform our readers of when and where
to locate all Nightingale materials. Also, as always
visiting our website www.lsna.org is a resource for
all organization information.
2.	 Consider providing your feedback about:
a.	 What you like about the current process,
categories, and celebration;
b.	 What you dislike about the current process,
categories, and celebration; and/or
c.	 What you would like us to consider changing
in our Nightingale Makeover!
Please send comments to me directly via e-mail at
carol_louisiananursesfoundation@cox.net and I will
get the suggestions to the assigned work group for
consideration. As always, thank you for your support of
the Louisiana Nurses Foundation.

Dr. Peter Buerhaus
was the keynote
speaker at the 2012
Louisiana Nursing
Summit.

Nurse Day

The Louisiana State Board of Nursing honored
the Louisiana State Nurses Association with a
beautiful beveled glass sculpture during the 2012
Nursing Summit.

President of LSNA Dr. Jackie Hill (far right)
accepts a commemorative award on behalf of
LSNA from Ms. Barbara Morvant, Executive
Director of the LSBN (far left) and Dr. Demetrius
Porche, President of LSBN (center).
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Baton Rouge General Mid City Expands Behavioral
Health to Better Serve Community
Baton Rouge, LA—Baton Rouge General Medical
Center recently expanded behavioral health services
at its Mid City campus to better serve the community.
Mid City’s behavioral health expansion, which includes
enhanced inpatient and outpatient services and facilities,
comes at a time when the community is seeing closures of
state mental health facilities and reductions of behavioral
health services at hospitals.
“Baton Rouge General is committed to the Mid City
community and serving our patients’ behavioral health
needs,” states Dr. Floyd Roberts, Chief Medical Officer.
“Our behavioral health enhancements at Mid City are
important to ensuring that our patients have access to high
quality, compassionate care in their community.”
Mid City’s new Behavioral Wellness Unit enhances
the hospital’s behavioral health inpatient services with the
addition of patient beds and is focused on treating patients
suffering from depression, anxiety and other mood

disorders and also offers specialized treatment for patients
with psychiatric illness and substance abuse disorders.
“Our behavioral health inpatient services include
individual, family and group psychotherapy, recreational
therapy, pharmacological management, and diagnostic
services provided within a structured therapeutic setting,”
states Denise Dugas, Director of Behavioral Health
Services. “We’ve also expanded outpatient services with
the opening of our Behavioral Wellness Center which
includes services for patients who need a higher level of
treatment not offered in a standard outpatient setting.”
In addition, Baton Rouge General’s behavioral
health services now include inpatient and outpatient
Electroconvulsive Therapy (ECT), a safe and effective
therapy option for psychiatric disorders that is often
an effective alternative when other treatments are
unsuccessful.

Southeastern Louisiana University Senior
Nursing Students Seeking American Red
Cross Nurse Volunteers
John Decaro, Jr.
As we all know, hurricane season is a way of life for
the majority of Louisianans five months out the year.
Forecasters Philip Klotzbach and William Gray predict the
2012 season, which begins June 1, will have 4 hurricanes,
two being Category 3 or higher, and 10 named storms
(Schleifstein, 2012). Louisiana is currently the number
one disaster prone region in the United States with an
estimated insured property loss of 31.9 billion. Since
2001, there have been over seven hurricanes, two major
tropical storms, and numerous occasions of severe weather
within the Southeast region (Kiplinger, 2012). It is hard
to forget the devastating destruction of both Katrina and
Rita in 2005. With such alarming statistics, it is important
that we as a community are thoroughly prepared for such
disasters in the future.
Carefully assessing at risk populations within the
Southeast region, Southeastern Louisiana University
graduating nursing seniors found a significant need for
more community involvement and the need for Red Cross
disaster trained nurses and volunteers within the area.
Louisiana has only 95 of the 5,000 nurse volunteers in
the country; 29 out of 95 are within the Southeast region.
This shortage makes it difficult to open many shelters for
a day and night shift rotation. The Southeast American
Red Cross serves more than 1.6 million people within
12 parishes. Since the American Red Cross receives no
funding from the federal government, it relies strictly on
monetary donations and volunteers of the community.
Capstone, which is a community based project, sought
to assess and implement interventions to a community in
need. The goal of the project this semester was to create
an awareness of the nurse volunteer shortage within the
American Red Cross and promote involvement of nursing
faculty, nursing students, and community nurses. The
clinical group partnered with the established American
Red Cross Club on campus, with the intent of recruiting
nursing students to become volunteers within our local
chapter.
Not only does The American Red Cross provide
disaster training to individuals and nurses, but offers other
types of training for lay volunteers such as babysitting
classes and swimming lessons. Advanced involvement
for nurses includes Disaster Action Team training, which
responds locally every 8 hours to a house fire. During the
Spring semester two nursing students had the opportunity
to work at a first aid station along a parade route in New
Orleans for Mardi Gras. Tina Couch states, “Ashley
Galiano and I had the pleasure of working with the
American Red Cross during the Zeus parade this year; it

was a great experience. I will definitely try to do it again
next year.”
To become a disaster prepared Red Cross nurse
volunteer, a one-hour online module, and five-hour
classroom training module is required. Once the training
is complete, the possibilities are endless. The American
Red Cross is extremely flexible when working as a
volunteer, allowing you to be involved whenever you are
available. Tiffany Pizzitola, a graduating senior believes
“this is a great opportunity for everyone to get involved.
At any given moment we could be helping someone’s
friends, family, neighbors, brothers, sisters, and children
at a time of need, and really make a difference.” If you or
someone you know, would like to become an American
Red Cross Volunteer, please contact Jonathan Hammett at
jhammett@batonrouge.redcross.org or call (225) 456-5616
for more information.
Kiplinger Washington Editors. (2012). Louisiana. In
Top 10 states at risk for disaster. Retrieved April 14, 2012,
from http://www.kiplinger.com/slideshow/10-states-at-riskfor-disaster/2.html
Schleifstein, M. (2012, April 4). Less-active 2012
hurricane season predicted by colorado state forecasters.
Retrieved April 14, 2012, from http://www.nola.com/
weather/index.ssf/2012/04/less_active_2012_hurricane_
sea.html

Baton Rouge General’s
Pennington Cancer Center
Earns 2011 Outstanding
Achievement Award
Baton Rouge, LA—Baton Rouge General’s Pennington
Cancer Center has been named a 2011 Outstanding
Achievement Award (OAA) recipient by the Commission
on Cancer (CoC) of the American College of Surgeons.
This prestigious award recognizes approved cancer
programs that exceed national standards in providing
quality care to cancer patients.
The Commission on Cancer (CoC) Outstanding
Achievement Award (OAA), which was established in
2004, is designed to recognize cancer programs that
strive for excellence in providing quality care to cancer
patients. The OAA criteria measures performance on
seven standards that are drawn from six program areas:
cancer committee leadership, cancer data management,
clinical management, research, community outreach and
quality improvement. Facilities are evaluated through an
on-site visit by a physician surveyor and must demonstrate
a Commendation level of compliance with the seven
standards and also receive a compliance rating for the
remaining 29 standards.
“It is an honor for Baton Rouge General to be
recognized for the exceptional quality our cancer program
provides to patients in our region,” said Dr. J. Benton
Dupont, Jr., Medical Director of Baton Rouge General
Medical Center’s Pennington Cancer Center.
Baton Rouge General’s Pennington Cancer Center
joins the top 103 accredited cancer programs certified by
the Commission on Cancer of the American College of
Surgeons. The final recipient list will be published by the
end of March 2012.

Join our Epic Journey!
Ochsner Health System is proud to implement Epic,
the industry-leading Electronic Medical Record (EMR)
software. Epic will further integrate our EMR, putting
Ochsner on the cutting edge of Meaningful Use
compliance. This will make our work more efficient,
allowing us to focus on what matters most: our
patients
Be the first in the New Orleans region to be Epic
trained and enhance your nursing skills today! Fulltime and PRN positions available.
Visit ochsner.org to apply. EOE
©2011 Ochsner Health System (ochsner.org) is a
non-profit, academic, multi-specialty, healthcare delivery
system dedicated to patient care, research and education.

Providing legal consultation to Nursing Professionals
since 1988 in select licensure, employment, medical
malpractice, divorce, risk management, personal
injury and business matters.
Suite 1100, One Galleria Boulevard
Metairie, Louisiana 70001
Contact Jacqueline Griffith, RN, JD at
Telephone: (504) 962-4272

Ochsner Medical Center
1514 Jefferson Hwy.
New Orleans, LA 70121
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What Do Nurses Want From Their
Professional Association
Susan K. Steele-Moses, DNS, APRN-CNS, AOCN®
Chair, LSNA Research and Informatics Council
Research Director, Our Lady of the Lake Regional Medical Center
Professional nursing association membership continues to decline for all nursing
organizations (Deleskey, 2003). However, if a registered nurse joins a professional
association they are more likely to join their specialty organization rather than the
American Nurses Association (Shekleton, Preston, & Good, 2010). The choice to
maintain an affiliation with the specialty organization is based on multiple factors, but
most commonly the specialty organization is in some way associated with the nurse’s
certification (“23rd annual survey of state boards of nursing and selected national
professional certifying boards/associations,” 2012). In order to determine the factors that
motivate Louisiana nurses to belong to their professional organization, the Louisiana
State Nurses Association (LSNA) conducted a survey with the registered nursing
workforce across the state.
The Professional Association Membership Questionnaire (PAMQ), a reliable
instrument with a chronbach alpha of 0.95, was used to determine which association
benefits were important to nurses in Louisiana when making the decision to join their
professional organization (Yeager, 1983). A short demographic questionnaire, developed
by a sub-committee of LSNA, was added to gather demographic data and other
information of interest to the organization. Over a six month period, nurses and future
nurses across the state were asked to complete the survey. The survey link was emailed
throughout the various healthcare organizations around the state, contact were requested
to forward to as many nurses as possible (snowball sampling) and disseminated hard
copy through The Pelican News. Five hundred and forty six (N=546) nurses completed
the survey. As depicted in Table 1, most of the nurses completing the survey was between
the ages of 50-59 (n = 152; 30.2%), female (n = 502; 92.4%), worked full time (n = 249;
45.6%) in nursing (n = 522; 95.6%) in the hospital setting (n = 419; 76.7%), were not
members of LSNA (n = 386; 70.7%), and prefer to receive information by email (n = 504;
92.3%) or mail (n = 185; 33.9%).
Table 1: Sample Demographics
Variable

Number

Percent

Age (µ = 45.45, s. d. = 12.65)
• 18-29
• 30-39
• 40-49
• 50-59
• 60-69
• 70-79
• Not provided
Total

75
102
125
162
56
9
17
546

13.7
18.7
22.9
29.7
10.3
1.6
3.1
100

Gender
• Male
• Female
• Not Provided
Total

41
502
3
546

7.5
91.9
0.5
100

Work in Nursing
• Yes
• No
• Not Employed
• No response
Total

522
7
9
8
546

95.6
1.3
1.7
1.5
100

Hours Worked
• Less than 20
• 20-30
• 31-40
• Greater than 40
• Not Employed
Total

10
32
249
241
14
546

1.8
5.9
45.6
44.1
2.6
100

Work in Nursing
• Yes
• No
• Not Employed
• No response
Total

522
7
9
8
546

95.6
1.3
1.7
1.5
100

LSNA Member
• Yes
• No
• No response
Total

155
386
5
546

28.4
70.7
0.9
100

Table 1: Sample Demographics, Continued
Place of Primary Employment
• Hospital
• Academia
• Home Health
• Ambulatory Care/MD Office
• Nursing Home/LTC
• Other
• No response
Total
Likes to Receive Communication by
• Email
• Telephone
• Face to Face 	
• US Postal Service
• Face Book
• Twitter
• My Space
Participant’s allowed to choose
more than one

419
60
3
19
5
13
27
546

76.7
11
0.5
3.5
0.9
2.4
4.9
100

504
54
94
185
42
3
7

92.3
9.9
17.2
33.9
7.7
0.5
.02

Nurses who participated in the survey were also asked to rate the importance of
membership benefits to their decision to join a professional organization. Each item
ranged on a seven point scale from one to seven with seven affecting the nurse’s decision
to join very much to one have no bearing on the nurses decision to join. As depicted in
Tables 2 and 3, of the 29 benefits listed “Improvement of My Profession” was identified
as the most important reason for belonging to LSNA by frequency (n = 79) and by mean
score (n = 443; µ 6.00; s.d. 1.31).
Table 2: Benefits Affecting One’s Primary Decision to Join LSNA, by Frequency
Benefit
Improvement of My Profession
Maintain Professional Standards
Education
Professionalism
Better Pay
Self Improvement
Political Lobbying
Peer Group Contact
Advancement
New Ideas
Happiness
Support
Improvement in My Work
Group Benefits Plan
Improvement in Benefits
Job Placement Aid
Friendship
Programs
Meetings
Validation of Ideas
Break from Work
Something New
Relief from Boredom
Change
Change of Pace
Fun
Travel
Social Activity
Desire to Belong
No response
Total

Frequency

Percent

Mean Score

79
69
55
54
46
39
25
12
11
10
10
7
5
4
3
3
2
2
2
2
2
2
1
1
1
1
1
0
0
97
546

14.47
12.64
10.07
9.89
8.42
7.14
4.58
2.20
2.01
1.83
1.83
1.28
0.92
0.73
0.55
0.55
0.37
0.37
0.37
0.37
0.37
0.37
0.18
0.18
0.18
0.18
0.18
0
0
17.77
100

6.00
5.90
5.98
5.94
4.92
5.60
4.70
4.73
5.20
5.73
3.70
4.99
5.44
4.01
4.91
3.83
4.03
5.57
4.21
5.31
3.33
3.79
2.69
4.43
3.25
3.80
3.49
3.77
3.37

What Do Nurses Want From Their Professional Association continued on page 11
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Research

What Do Nurses Want From Their Professional Association continued from page 10
Table 3: Benefits Affecting One’s Primary Decision to Join LSNA, by Mean Score
Benefit
Improvement of My Profession
Education
Professionalism
Maintain Professional Standards
New Ideas
Self Improvement
Programs
Improvement in My Work
Validation of Ideas
Advancement
Support
Better Pay
Improvement in Benefits
Peer Group Contact
Political Lobbying
Change
Meetings
Friendship
Group Benefit Plan
Job Placement
Fun
Something New
Social Activity
Happiness
Travel
Desire to Belong
Break from Work
Change of Pace
Relief from Boredom

n

Mean Score

SD

443
445
444
441
446
444
444
444
441
443
446
443
443
446
446
443
446
446
440
445
444
442
445
442
439
444
440
443
446

6.00
5.98
5.94
5.90
5.73
5.60
5.57
5.44
5.31
5.20
4.99
4.92
4.91
4.73
4.70
4.43
4.21
4.03
4.01
3.83
3.80
3.79
3.77
3.70
3.49
3.37
3.33
3.25
2.69

1.31
1.21
1.41
1.43
1.31
1.53
1.39
1.58
1.53
1.75
1.82
2.00
2.00
1.73
1.99
1.92
1.79
1.82
2.14
2.00
2.01
2.01
1.81
2.01
1.97
1.97
1.90
1.84
1.82

N = 546 (Not all nurses answered all items)
There was no difference in the benefit of Association membership between members
and non-members (N = 546; X2 = 25.036; d.f. = 26; p = .517). In order to attain and
retain members the participants recommended that the Association decrease dues,
provide more support to chapters, provide flexible meeting opportunities, and increase
communication from the organization to the member.
Finally, members were asked to allocate, by percentage, how LSNA should prioritize
the use of generated revenue. Of the 546 nurses that completed the survey, only 328
provided insight into this item. Of the nurses that responded, most (31.23%) felt that dues
should go to policy and lobbying, followed by administrative services (i.e. building staff
supplies) (24.11%), member retention (21.64%), member recruitment (21.02%), and Other
(educational offerings) (20.15%).
In conclusion, the LSNA Board of Directors will incorporate these research findings
into the organizational strategic plan and assure that the findings are also communicated
to the districts. We would like to leave you with one parting thought: “associations that
have relevance in the future will be those that tackle the tough questions today” (Coerver
& Byers, 2011, p.152).
Note: The Research and Informatics Council would like to thank you for participating
in our membership survey. Your suggestions and requests for more information about
LSNA have been forwarded to the LSNA Membership chair, Victoria Johnson (televic@
yahoo.com).

Make your nursing research easy...

PATIENT CARE IS

YOUR
PRIORITY
.
Protecting Your Future Is Ours.

You’re a nurse because you care.
You always think of others first. Now
it’s time to think about yourself. A
malpractice claim could possibly ruin
your career and your financial future.
Set up your own malpractice safety net.
• You need malpractice insurance
because . . .
- you have recently started, or may
soon start a new job.
- you are giving care outside of your
primary work setting.
- it provides access to attorney
representation with your best
interests in mind.

- claims will not be settled without
your permission.
• ANA recommends personal
malpractice coverage for every
practicing nurse.
• As an ANA member, you may qualify
for one of four ways to save 10% on
your premium.
This is your calling. Every day you
help others because you care. You’re
making a difference. Personal
malpractice insurance helps protect
your financial future so you can go on
making a difference

800.503.9230

for more information • proliability.com

nursingALD.com

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters, Inc., a member
company of Liberty Mutual Group, 55 Water Street, New York, New York 10041 May not be available in all states. Pending underwriter approval.

Access to over 10 years of nursing publications
at your fingertips.

56724, 55857, 55860, 55869, 55886, 55889, 55895, 55907, 55913, 55925, 56725 (6/12) ©Seabury & Smith, Inc. 2012

CA Ins Lic # 0633005 AR Ins Lic # 245544 d/b/a in CA Seabury & Smith Insurance Program Management

Page 12 • Pelican News

ANA President to
Congress: Better Funding
Needed to Address RN
Shortage
SILVER
SPRING,
MD—American
Nurses
Association President Karen A. Daley, PhD, MPH, RN,
FAAN, informed a congressional committee on March
29, 2012, that there is a critical need to develop a stronger
nursing workforce to fill a projected 1.2 million nursing
jobs that will open within the next decade and to meet the
increasing health care demand of an aging population.
In Daley’s testimony submitted to the House
Subcommittee on Labor, Health and Human Services,
Education and Related Agencies, she requested support for
nursing workforce development (Title VIII, Public Health
Service Act) and nurse-managed health clinics. She also
noted that nurses are essential to the nation’s health care
system, and Title VIII funding is needed now more than
ever as a large cohort of RNs is expected to retire in the
coming years.
“Cuts to Title VIII funding would be detrimental to
the health care system and could jeopardize patient care,”
Daley told committee members. “I am concerned that Title
VIII funding levels have not been sufficient to address the
growing nursing shortage.”
Referring to the influx of Baby Boomers, which will
increase Medicare enrollment 50 percent by 2025, Daley
said demand for nursing care will increase greatly not only
in hospitals, but for settings such as home care and longterm care.
Daley also emphasized the need to develop more
nurse educators through funding for nursing education,
as qualified nursing school applicants are being turned
away due to insufficient clinical preceptors and teaching
sites, lack of faculty, and nursing schools’ limited capacity
overall. Educational capacity remains a major factor
contributing to the nursing shortage.

June, July, August 2012

AORN 59th Congress
Carllene MacMillan, RN
AORN- the Association of PeriOperative Registered
Nurses held its annual meeting in New Orleans March 2329, 2012. There were over 10,000 healthcare professionals
and exhibitor attendees at this year’s event. Throughout
the week there were opportunities to attend a variety of
events such as educational sessions, the world’s largest
trade show for surgical equipment and supplies, the
association’s Delegate Assembly as well as over 250
poster presentations representing an array of research
activities from across the country. One full day during
the weeklong event was dedicated to student education
of the role of periOperative nurses. AORN members
have worked diligently with educators at the college and
high school level to expose students to the wonderful
opportunities of periOperative nursing. Nurses from
Lake Charles and Baton Rouge ensured students had the
opportunity to attend this session. Kristy Simmons,
R.N., BNS, CNOR has been working with high school
students for several years serving as a mentor to introduce
students to the world of professional nursing. Jane Alcock,
R.N. recently transitioned from an active practice as a
periOperative nurse to the educational arena. With this
transition Jane continues to share her love and enthusiasm
for periOperative nursing with students. This year Jane
worked with community leaders in Lake Charles to secure
the resources to provide bus transportation for 175 nursing
students and 10 nursing faculty from McNeese State
University to attend the student program at Congress.
Another key activity during Congress is the recognition
of volunteer service by chapters and individual members.

This year the Baton Rouge chapter of AORN- Chapter
#1904, was recognized as a winner in two categories- Gold
Intermediate Chapter and Chapter of the Year. Chapters
are selected based on specific criteria for activities
completed throughout the year that address patient care,
community involvement as well as the professional
development of nurses. Sheila Allen, R.N. of Baton Rouge
was also honored with AORN’s Outstanding Achievement
in Mentorship award. It was a great year for Louisiana’s
periOperative nurses.

Jane Alcock, R.N., McNeese faculty and
Ann Marie Herlehy, R.N., DNP, CNOR, AORN
President

Chad A. Sullivan, RN, JD, CHC*
Keogh, Cox & Wilson, LTD.
Baton Rouge, LA
Offering Disciplinary Defense to Registered
Nurses and Licensed Practical Nurses

225-383-3796
email: csullivan@kcwlaw.com
website: www.kcwlaw.com
*Certified in Health Care Compliance by the Health Care Compliance Association.

CUSTOMER SERVICE ORIENTED
EMPLOYEES WANTED
BENEFITS START FROM DATE OF HIRE

Baton Rouge Central High School students Marlon Alcee, Carlee Bailey, Jasmine Clayton, Hollyn
Ellis, and Meagan Barrileaux at AORN congress with their mentor Kristy Simmons, R.N., BSN, CNOR
Chapter #1904

The Blood Center is now interviewing for a full-time RN
to perform Therapeutic Apheresis on patients of the
hospitals that we serve. Although most procedures are
scheduled during the weekday day-shift, this position
will be part of an on-call rotation for night and weekend
coverage. Dialysis experience is a plus. A valid Louisiana
driver’s license and a good driving record are a must!
The Blood Center offers a fast paced, rewarding work
environment where you are given every opportunity
to succeed and grow. The Blood Center pays a
competitive starting wage and has a full benefits
package including paid holidays, paid time off, health,
dental and life insurance and an employer contributed
retirement plan.
If you meet the above qualifications and would like
to work for a company that cares about its employees
please apply for the RN position online at
www.thebloodcenter.org

EOE/AAE

McNeese faculty, McNeese students, Alcock, Herlehy, Carllene MacMillan, R.N., MN, LA Council of
AORN Chapters
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Issues in Nursing Education

The Future of Nursing Depends on Building Coalitions
Represented with permission from “The Future
of Nursing Depends on Building Coalitions” by
Ann Cary, PhD, MPH, RN, March-April 2012.
Public Health Nursing, Volume 29,
Number 2, pages 97-98.
Copyright [2012] by Wiley Periodicals, Inc.

forces, resulting in arrested progress in global health
rankings, inter-professional education, data-driven health
outcomes, full scope of practice for nurses, and a better
prepared workforce. While we have much to be proud
of, the current systems of practice, education, policy, and
research have entrenched the status quo from which we
must progress. The profession of nursing cannot achieve
this through “navel gazing.” Rather, rich and sustainable
progress in these FON recommendations will come from
investments in community coalition strategy, execution,
and sustenance.
Coalition building is not for the faint of heart nor for
the inexperienced. Coalitions that are successful achieve
their goals, are a recognized force by the social change
target, and have community support. They acquire
longevity and sustainability while acquiring new skills
(Mizrahi & Rosenthal, 2001). Successful coalitions involve
goal commitment, competent leadership, the right issue,
coalition unity, and equitable decision-making structures
and processes. Members of coalitions gain a new
consciousness of issues as their networks expand and the
context changes. Coalition members ranked the top 10% of
leadership characteristics to include credibility, dedication,
and a proven record; trustworthiness; the ability to be
articulate and persuasive; and expertise on issues (Mizrahi
and Rosenthal). Successful coalitions are the result of skill
and finesse—not luck. Coalitions are built on “connecting
with the right people, communicating effectively,
understanding political challenges, and navigating them
skillfully” (McKay & Hewlett, 2009, p.352).
Promoting the health of the public and securing the
future of nursing means we must always have the best
interests of the public’s health as the foundation for all
we develop through coalitions. Educators and students
must be educated in coalition building content and best
practices and offered clinical opportunities in coalition
building. This provides an optimal alignment of clinical
experiences with other professional student teams from
business, health care, education, and other sectors—

The editorial in this issue of PHN by Dr. Risa LavizzoMourey (2012) President and CEO of the Robert Wood
Johnson Foundation (RWJF), reminds me of the many
reasons I sought a career in public health and nursing.
The mandate for social change and the pathway for
improvement in the health of populations demand that we
seek collaboration and build coalitions to assure the future
of nursing’s contribution.
Coalitions are social movement organizations
oriented to a collective goal (Mizrahi & Rosenthal,
2001). Empirical and practice evidence to support the
impact of coalitions are found in political, sociological,
organizational, and nursing literature. Strategic support for
coalition building was funded by the RWJF successfully
in the 1990s through the Colleagues in Caring (CIC)
programs in the states. These programs produced broad
community investment in the design and sustainability of
state nursing workforce offices and activities.
Once again, RWJF seeks to execute the Future of
Nursing (FON) recommendations (Institute of Medicine
[IOM], 2011) in the states through the Future of Nursing:
Campaign for Action initiative. To date, at least 35
states have been selected by the RWJF and resourced in
strategy, communications, and technical support to assure
progress on recommendations critical to the health of
their respective citizenry. Although state action coalitions
vary in structure and developmental progress, they share
an unmistakable passion and goal to ignite the public’s
interest and commitment to health through transformation
of the nursing profession.
Clearly, recommendations in the Future of Nursing
report (IOM, 2011) give pause to the status quo.
Restraining forces have overpowered our driving

all focused on patients and systems. Practitioners can
provide educational experiences for these students, create
connections in the broad community, provide leadership
to embryonic and sustainable coalition actions, and
disseminate data to enrich and expand the issues for
which coalition work can focus. Researchers are important
partners in coalition building by their investment in the
discovery of factors to promote relationship exchanges and
by publishing data that informs issues, solutions, factors of
sustainability, and policy research.
As I work with the state of Louisiana to develop our
Louisiana Action Coalition efforts moving the Future
of Nursing recommendations forward, I am humbled to
work with capable colleagues, the American Association
of Retired Persons staff, RWJF, and the community to
bring value and health to our citizens. Responding to the
calling in public health and nursing is as exciting now as
it was then. Join me in your state coalition efforts! It takes
a village as there are many worthy opponents to achieving
the health of the public.
Correspondence to:
Ann H. Cary
Loyola University New Orleans, New Orleans, LA
E-mail: ahcary@loyno.edu
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Did you know...?
❖ Pelican News, LSNA’s quarterly news publication, goes to every RN in the
state.
•

•

❖

Funds are provided ($5,000 per year) during student enrollment in clinical
nursing courses until graduation for payment of academic expenses only,
such as tuition, books, fees, and expenses associated with their nursing
program. Students must be enrolled full-time and have successfully
completed their first clinical term with a cumulative GPA of 3.0 or better to
be eligible for a scholarship.

If you are not receiving the Pelican News and are an RN, please make sure
your address is up to date with LSBN. Go to services at http://www.lsbn.
state.la.us/ or call 225-755-7500.
Anyone may submit an article to be reviewed for possible publication.
Please check out page 2 of the Pelican or go to our website, lsna.org, for
information on how to submit an article.

❖

Already a member with LSNA?
•

LNF WOODARD NURSING SCHOLARSHIPS
•

•

•

The Louisiana Nurses Foundation is pleased to announce the fourth
consecutive year of scholarships provided for Louisiana undergraduate
nursing students through the generosity of Mr. E. Scott Woodard, Sr.
in memory of Mollie C. Woodard and in honor of Larene B. Woodard.
Updated information is posted on the LNF/LSNA website at: www.lsna.org.

•

Thus far, there have been 221 applicants for these scholarships, with 35
recipient LNF Woodard Nursing Scholars over the past three years. There
have already been 19 graduates contributing to nursing care in Louisiana
and adjacent states.
❖
The scholarship is geared towards Louisiana nursing students enrolled in
the clinical component of a nursing program that prepares them to become
Registered Nurses. The scholarship awards are primarily based on eligibility
and financial need. Funds are provided on eligibility and financial need.

Please log in to ANA’s website, http://www.nursingworld.org/, for access to
many exclusive features and services for members. This includes access to
your special MyANA page where you can change your profile, print your
Member card, link to your state association site, access your special ANA
groups and ANA NurseSpace.org and much, much more. Check out ANA’s
Member Value Program! If you need help finding your login information,
please contact the ANA Membership Department at 1-800-923-7709.
FREE: ANA’s Online Continuing Education gives you easy access to the
highest quality issue-based and clinical CE topics. Whether you’re looking
to advance in your career, understand new laws and regulations, or simply
keep your license and certification up to date, ANA has CE that will help
you meet your goals while improving your patients’ outcomes.

Cruise, every year LSNA combines learning with fun in the sun on the way
to Cozumel, Mx.
•

See page 11 for more details!
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District News
President BRDNA
Submitted by Paulette Faul, MSN, RNC, CRRN
The Baton Rouge District Nurses Association
(BRDNA) started 2012 with a flurry of activities. After
the installation of officers in January, the BRDNA Board
established goals and objectives for the year and began
the work of bringing those goals to reality. In addition the
Vice President, Tina Stallings, has been busy providing
wonderful guest speakers for the monthly membership
meetings and planning the annual 2012 Celebrate Nursing
Banquet.
One of the goals established by the Board is to
“Improve how BRDNA communicates with members and
the nursing community.” The Board assessed our current
methods for communicating with our constituents through
the BRDNA website, postal service and meetings. We
found our processes lacking, obsolete, and labor intensive.
The website in particular was difficult to manage and
maintain in its current state. At the February meeting
Tammy Richard, Corresponding Secretary, provided
a website presentation comparing our current website
and costs with a proposed change of vendor and cost.
The presentation was followed with lively questions and
answers with younger nurses and students supporting
social networking and a web-based application to stay in
the know with their district and nursing news in general.
Currently the proposal has passed Board approval and
voting is underway from the constituents.
The membership chair, Serena Sanford, is busy
recruiting new members and selling the benefits of
membership in ANA, LSNA and BRDNA! She also has
an event in the planning stages for the fall. Stay tuned for
more information. The Board is also asking that if you
are a member in one of the parishes in our district that is
outside of East Baton Rouge Parish to please contact us
through the website at www.brdna.org. We would like to
know who you are and hopefully be invited to visit your
areas.
If you have not attended a BRDNA membership
meeting recently, you are missing out on free CNEs, great
guest speakers, networking opportunities and BRNDA
latest news and activities.
In February, Dr. Sandra Brown, PhD, RN provided
an enriching presentation and CE titled Heart Talk. Dr.
Brown discussed the effects of stress in the development of
heart disease. The BRDNA thanks Dr. Brown for sharing
her time and knowledge with the District, the community
of nurses, and nursing students.
In March, the BRDNA membership meeting speaker
was Cynthia Bienemy, PhD, RN who presented the
Future of Nursing in Louisiana, Campaign for Action.
Dr. Bienemy is the Director for the Louisiana Center

for Nursing. You can access the outstanding work she is
doing through the Louisiana Center for Nursing. The
link is http://lcn.lsbn.state.la.us/future.aspx. The BRDNA
appreciates Dr. Bienemy sharing her time and work
with the BRDNA, the community of nurses, and nursing
students.

Dr. Sandra Chaisson Brown received the Helen
Johnson Cremeens Excellence in Teaching
Award at the annual “Celebrate Nursing”
Banquet at Parc 73, on May 7, 2012. Dr. Brown is
a faculty member at Southern University, A&M,
School of Nursing in Baton Rouge, LA.

Cynthia Bienemy and Paulette Faul
The planning for the BRDNA 23rd annual Celebrate
Nursing Banquet is nearing completion. Tina Stallings,
chairperson for the banquet planning committee, along
with Lorinda Sealey, Celebrate Nursing Awards Selection
Committee chairperson, have worked diligently to
organize the event that will recognize and honor twentyfour nurses and award two scholarships. The Celebrate
Nursing Banquet will be held May 7, 2012 at Parc 73 in
Prairieville, La. The BRDNA congratulates the 2012
Celebrate Nursing Awards Winners!
Helen Johnson Cremeens Excellence in Teaching
Award
Sandra C. Brown, DNS, APRN, FNP-BC
Edith Lobue Memorial Scholarship
Kristy Simmons BSN, RN, NCOR
Dell Mars, MSN, RN

Celebrate Nursing Awards
Laura Peel, RN
Bianca Ferris, RNC-OB, BSN
Kim Milano, BSN, RN
Jennifer Moore, RN, BSN, PCCN
Laeisha James Barnes, AD, BS, RN
Joni Lemoine RN, MSN, PCCN
Wendy Lafreniere, RN, MSN, CCRN
Janelle O. Simmons BSN, RNC-OB
Denise Maria Linton, DNS, FNP-BC
Denise Bradford, MSN,RN
Paige Brown RN, CNOR
Kymberly Vincent-McCoy, RN, MSN
Anna Cazes, DNS, RN
Stacey Moore, MPA, RN
Kim Pettijohn, RN
Natalie Grady, RNC-MNN
Vaun Dell Ingalls, BSN,CNOR
Amy Crochet, RN
LaJuana “Kathy” Ventrella, RN
Susan Fabre Dupont, RNC CHTP
Kim Edwards, RN, CNORAmy Wallace RN, OCN
Kimberly Hendricks BSN, RN
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Find the perfect nursing job where you can

work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy!
You will receive an e-mail when a new job posting
matches your job search.

New 8-12 week short term assignments

REGISTERED NURSES
*Adult ICU *Step-down ICU
• 2 years critical care experience and ACLS required
• (3) 12 hour shifts per week Premium Pay
(no beneﬁts) plus Night and Weekend Shift
Differentials
Apply online at

www.lakeviewregional.com

or contact Shay Lorenz, RN, Clinical Recruiter
at 985-867-4172
Or email Sharon.Lorenz@hcahealthcare.com
EOE/AA Employer

College of health sCienCes

The Carolyn McKelvey Moore School of Nursing has an atmosphere that is
student-friendly and future-oriented with exciting and unique opportunities
for experienced educators. The College is eager to attract faculty who are
committed to active, learner-centered teaching, innovation in curriculum
design and delivery, ongoing professional development, and scholarship. We
are currently seeing candidates for the following Nursing Faculty positions:

• CritiCal Care
• Community/PubliC HealtH

• mediCal/SurgiCal
• obStetriCS

All positions require a master's degree in Nursing (doctorate preferred);
clinical experience in area of specialty; and an Arkansas RN license (or
eligibility). Rank and salary will be commensurate with qualifications and
experience, with appointment expected at a minimum rank of instructor.
Competitive benefits package available.
For additional information and application procedure, visit our
website at: www.uafs.edu or contact: UAFS, Human Resources,
5210 Grand Avenue, Fullerton Administration Building, Room 239,
P.O. Box 3649, Fort Smith, AR 72913-3549;
ph.: (479)788-7088; e-mail: jobs@uafs.edu.
AA/EOE

Immediate openings in the following areas:

Nursing Management Positions

• RN Clinical Manager-Geriatric Psych Unit
• RN Clinical Manager-Med/Surg Unit

•
•
•
•
•

The
Louisiana
School
Nurses
Organization

Staff Registered Nurses

Intensive Care Unit
Step Down ICU (SCU)
Med/Surg • Telemetry • OB/GYN/Peds
Senior Behavioral Health
Surgical Services - OR

Advance Practice Position

• Nurse Practitioner - Cardiology

***$2,000 sign on bonus for straight nights
ICU & straight nights SCU
Contact Shay Lorenz, RN,
Clinical Recruiter at 985-867-4172
Or email Sharon.Lorenz@hcahealthcare.com
Apply online at www.lakeviewregional.com
EOE/AA Employer

Every school
deserves a school
nurse! Please join
us as we advocate for the
school children of Louisiana!

To join or learn more,
please visit www.lsno.org.
The LSNO is proud to be
affiliated with the National
Association of School Nurses.

Director of Emergency
Services
The Baton Rouge General Medical Center
is currently seeking a Registered Nurse to
serve as Director of Emergency Services
over its two-campus hospital system.  Position
will be responsible for direction of all patient
care activities, goals, initiatives for Emergency
Department. Also, will work collaboratively with
nursing and physician management to attain
quality and patient satisfaction outcomes.  
Ideal candidates will have progressive nursing
experience with increasing management
responsibilities. BSN preferred, RN license with
no action in Louisiana required.
Qualified candidates should contact
Judi Lefebvre at 225-381-6824, apply online at
www.brgeneral.org, or apply in person at the
Baton Rouge General Mid City.
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Join the thousands who have experienced
the biggest conference focused for pediatric
health care professionals.

www.aapexperience.org
Scan QR code
or visit www.aapexperience.org/patientcare to learn more.
Hurry! Early Bird Registration ($320) ends September 7; Regular Rates ($420)
apply after that date. Call 866/THE-AAP1 (866/843-2271) or go online to
request your conference brochure and opt-in for monthly alerts.
This program is accredited for 52.25 NAPNAP CE contact hours; pharmacology (Rx) contact hours
to be determined per the National Association of Pediatric Nurse Practitioners (NAPNAP) Continuing
Education Guidelines.

THE 13 0 -y E A r L E ADEr iN NUrsiNg EDUCATiON

nuRSing iS Changing.
lead The WaY.
Top-Ranked MSn, np, and dRnp pRogRaMS
Everyday, nurses just like you are choosing Drexel University Online to further their education,
specialize their skills, and advance their careers and salaries. Here’s what Drexel Online offers:
• U.S.News & World Report ranks Drexel University among “America’s Best Colleges 2012”
• Fully accredited by the CCNE
• 80% of Drexel’s full-time faculty members hold a PhD
• A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR YouR SuCCeSS
Visit: dRexel-nuRSing.CoM
drexel online. a Better u.®

info@drexel.com | 877.215.0009

