
current resident or

Non-Profit Org.
U.S. Postage Paid

Princeton, MN
Permit No. 14

Volume 39 • Issue 4  December 2012, January, February 2013

Circulation to 76,000 Registered Nurses, Licensed Practical Nurses and Student Nurses in Alabama 
Alabama State Nurses Association • 360 North Hull Street • Montgomery, AL 36104

 The Official Publication of the Alabama State Nurses Association

Inside Alabama Nurse

Alabama 
State Nurses 

Association 2012 
Convention

Pages 10-11

Inside this Issue
ASNA Board of Directors  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2
ASNA 2012 Convention  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .10-11
CE Corner  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12-17
ED’s Notes  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4
Legal Corner  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4
LPN Corner  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7
Membership News  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19
President’s Message .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3
Research Corner  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 6
Save These Dates  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1

A Story Worth Telling continued on page 2

Paula Davies Scimeca, RN, MS

This article was written 
by Paula Davies Scimeca, 
RN, MS, specifically for the 
Mississippi Board of Nursing 
Magazine. Scimeca obtained 
her baccalaureate degree in 
nursing from Adelphi University 
and her graduate degree from 
SUNY Stony Brook. Her career 
has spanned over three decades, 
with the first ten years spent in 
medical, surgical and critical 
care nursing. She has over 
twenty years’ experience in addiction and psychiatric 
nursing, as well as a background in occupational health, 
case management and legal nurse consulting. Since 2003, 
her professional endeavors have been solely devoted 
to chemical dependency in nurses. As the author of 
“Unbecoming a Nurse,” http://www.unbecominganurse.
org/about.html, Scimeca’s mission is to inform nurses 
and the public regarding the risk of chemical dependency 
in the profession, promote efforts which may prevent the 
development of an issue, and advance endeavors which 
provide support and advocacy for nurses who are or 
become chemically dependent. 

Everyone has a story worth telling, especially nurses.  
While some can teach us how to succeed in life or render 
optimal care to patients, others can provide us with light 
bulb moments of insight into the dilemmas which confront 
us, either on or off the job. Some stories may even serve 
to shield us from making choices we might later regret or 
prompt us to awareness of a threat we never recognize.

Such is the case of twenty-nine nurses who entrusted 
me with their very personal and intimate stories of long 
term recovery from addiction a few years ago. One story 
in particular provided mega-watt illumination into an 
aspect of nursing I had never before considered as possibly 
leading a nurse towards a diversion of drugs.

Since nothing happens in a vacuum and other nurses 
may benefit from her candid remarks, which were uttered 
more as an aside than as any excuse for taking controlled 
substances from work, here is what she said: “After 

NOTICE!
State agencies will be closed on the 

following dates:
Monday, December 24, 2012
Tuesday, December 25, 2012

Tuesday, January 1, 2013.

The Alabama Board of Nursing is a state 
agency and will be closed on these dates 
as well. Registered Nurses who have not 
renewed should carefully note the dates. 
Following the Christmas holiday, the 
last day the Board office will be open is 
Friday, December 31, 2012.

The law states that any RN’s license 
not renewed as of December 31, 2012 
(at midnight) shall automatically lapse. 
Online renewal is available 24 hours 
per day, 7 days per week at www.abn.
alabama,gov. There is a late fee for those 
RN’s who wait until December 2012 to 
renew.

A Story Worth Telling

From the ASNA Staff

Charlene

Don

April
Betty

Joe
THE ASNA OFFICE WILL BE 

CLOSED FOR BUSINESS
DECEMBER 24, 2012 THROUGH 

JANUARY 1, 2013
Our normal office hours are 

Monday–Friday 8 a.m. until 4 p.m.

SAVE
THESE 
DATES

NURSES AT THE CAPITOL: 
February 14, 2013

ELIZABETH A. MORRIS CLINICAL 
EDUCATION DAY–FACES‘13 April 23, 2013.

(Details and Registration form will be in next Alabama 
Nurse and on website www.alabamanurses.org)

ASNA/AANS/ALAONE ANNUAL CONVENTION 
October 10-12, 2013 

(at the Renaissance Montgomery Hotel & Spa in 
Montgomery, AL). Full convention materials 

will be printed in the June/July/August issue of 
The Alabama Nurse).

CE Corner

ASNA’s 
Healthy Nurse 

Symposium

Page 15
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VISION STATEMENT
Our Vision

ASNA is the professional voice of all 
registered nurses in Alabama.

OUR VALUES

•	 Modeling	professional	nursing	practices	to	other	
nurses

•	 Adhering	to	the	Code of Ethics for Nurses
•	 Becoming	more	recognizably	influential	as	an	

association
•	 Unifying	nurses
•	 Advocating	for	nurses
•	 Promoting	cultural	diversity
•	 Promoting	health	parity
•	 Advancing	professional	competence
•	 Promoting	the	ethical	care	and	the	human	dignity	of	

every person
•	 Maintaining	integrity	in	all	nursing	careers

OUR MISSION

ASNA is committed to promoting excellence in nursing.

ADVERTISING

For advertising rates and information, please contact 
Arthur L. Davis Publishing Agency, Inc., 517 
Washington Street, PO Box 216, Cedar Falls, Iowa 
50613, (800) 626-4081, sales@aldpub.com. ASNA and 
the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility for 
errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement 
or approval by the Alabama State Nurses Association 
of products advertised, the advertisers, or the claims 
made. Rejection of an advertisement does not imply a 
product offered for advertising is without merit, or that 
the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. ASNA and the 
Arthur L. Davis Publishing Agency, Inc. shall not be 
held liable for any consequences resulting from purchase 
or use of an advertiser’s product. Articles appearing in 
this publication express the opinions of the authors; they 
do not necessarily reflect views of the staff, board, or 
membership of ASNA or those of the national or local 
associations.

The Alabama Nurse is published quarterly every 
March, June, September and December for the Alabama 
State Nurses Association, 360 North Hull Street, 
Montgomery, AL 36104

© Copyright by the Alabama State Nurses Association.
Alabama State Nurses Association is a constituent 
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PUBLICATION 
The Alabama Nurse Publication Schedule for 2012 

Issue Material Due to ASNA Office
Mar/April/May January 30, 2013
June/July/Aug  May 1, 2013
Sep/Oct/Nov  July 30, 2013
Dec/Jan/Feb2014 October 29, 2013

Guidelines for Article Development
The ASNA welcomes articles for publication. There 
is no payment for articles published in The Alabama 
Nurse.
1. Articles should be Microsoft Word using a 12 point 

font.
2. Article length should not exceed five (5) pages 8 x 11
3. All reference should be cited at the end of the article.
4. Articles should be submitted electronically.

Submissions should be sent to:
edasna@alabamanurses.org

or
Editor, The Alabama Nurse

Alabama State Nurses Association
360 North Hull Street

Montgomery, AL 36104

working in intensive care for six months, I went to work in 
another	hospital’s	ICU.	That’s	when	it	happened.	I	started	
diverting. I’m not sure why I started, but when I look back 
I remember what relief I felt when my patients would 
experience pain relief after I medicated them. I don’t 
remember if it was physical or emotional pain that I had, 
but I started medicating myself.” (Scimeca, 2010.)

Although studies since the terrorist attack on the World 
Trade Center have illustrated that caregivers are at great 
risk of self-medicating in an effort to reduce the stress 
associated with witnessing human tragedy and suffering 
(NYC, 2007; Peluso, 2010), the subtle effects of repeatedly 
witnessing the relief of pain in others over the course of a 
career has not yet been researched.  

Clearly compassion is an attribute that is valued 
in the nursing profession. Caring and sensitivity are 
characteristics that rank high on any patient’s wish-list 
for a caregiver and appear to be a pre-requisite to any 
nurse’s ability to deliver quality care. For these reasons, 
our training as nurses cultivates our ability to readily 
recognize pain, and pain relief, in our patients.

Looking back over my own career as a nurse, these 
finely tuned qualities also served to escalate my stress 
and anxiety level when caring for patients in severe pain. 
While I did not divert medication to diminish my distress, 
I do recall feeling a rush of anxiety relief when I checked 
medication records and found that potent narcotics 
could be administered to my patients in pain. The more 
experience I had medicating patients in excruciating pain, 
the more accustomed, and the more conditioned, I became 
to anticipating the relief of patient symptoms which 
prompted a corresponding drop in my own discomfort.

Ivan Pavlov proved beyond doubt that repeated 
exposure to the sound of a bell could become so closely 
associated with food that the sound of the bell could 
cause salivation in the absence of food. Similarly, it seems 
plausible that witnessing the relief of pain countless times 
a day over the course of a career could condition a nurse’s 
brain to pair the administration of controlled substances 

to others with a personal feeling of stress relief, which is 
clearly what the nurse quoted above was describing.

Rather than a single cue such as a bell, there is an 
elaborate and precise protocol of steps that nurses follow 
in administering controlled substances. Over decades of 
practice, these highly predictable and sequential activities 
may ultimately become triggers which provide vicarious 
symptom relief to some nurses whose brains pair these 
events as inseparable. Such a conditioned response could 
explain, at least in part, why nurses who most frequently 
administer narcotics to patients are more likely to divert 
medications than nurses who administer narcotics less 
frequently to patients (Trinkoff, 2000; Dunn 2005).

Statistics attest to the fact that nurses have a greater 
tendency to misuse and abuse prescription medications 
than the general public (Trinkoff, 1999) and that the 
majority of disciplinary cases brought before any State 
Board	 of	 Nursing	 in	 the	 U.S.	 are	 related	 to	 a	 substance	
use disorder (NCSBN, 2009). In 2012, the Minnesota 
Controlled Substance Diversion Prevention Coalition 
released the finding that reports of drug diversion by 
healthcare professionals more than doubled in that state 
between 2005 and 2010. (Minnesota Hospital Association, 
2012)

The possibility that a nurse might become conditioned 
to pair the administration of narcotics to patients with his 
or her own vicarious stress relief merits study, especially 
in view of the escalating rate of drug diversion noted 
in Minnesota. Establishing such a link may help the 
profession, the healthcare system and other stakeholders 
enhance nurse narcotic safety in the future. In the 
meanwhile, it seems wise for all nurses to be vigilant in 
their own health, wellness, self-care and self-regulation 
practices so they may have the resilience and coping 
skills necessary to meet every personal and professional 
challenge they face.
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The University of West Georgia School of Nursing
invites applications for Fall 2013 for the 100% 
online EdD in Nursing Education Program

· Joint curriculum taught by both School of 
Nursing faculty and College of Education faculty

· 60 semester hours including 12 dissertation 
credit hours

· Mandatory three-day, on-site orientation

· Classroom instruction  delivered primarily 
through asynchronous communication

· Opportunity for structured mentoring

· Curriculum reflects core competencies of Nurse 
Educators (National League for Nursing, 2005)

Please contact Alyicia Richards  
at alyrich@westga.edu 678-839-5115  
or visit our website for more information.

westga.edu/eddnurse  
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by Arlene H. Morris, RN, MSN, EdD, CNE
ASNA President

It is a very humbling 
experience to reflect on 
being elected as president of 
the Alabama State Nurses 
Association (ASNA). I highly 
value my nursing peers across 
the state and will strive to fulfill 
this role to the best of my ability 
over the next two years. I look 
forward to meeting more of you 
and working together to improve 
nursing and health in our state.

This is a momentous time 
in healthcare. The Institute of Medicine within the National 
Institutes of Health has published recommendations that 
all healthcare providers practice to the full extent of their 
educational preparation. Quality and safety standards for care 
are being developed based on best evidence for practice. It is a 
challenge to each nurse to be able to explain what is nursing’s 
scope of practice at the various levels of education. This 
is imperative as citizens of our state, nation, and the world 
consider the most effective and efficient way to maintain 
their own health care. How would you describe what a nurse 
does? Is it dependent on the health care setting? How would 
you describe nursing in a clinic, an intensive care unit, a 
rehabilitation facility, or in a home setting? How would you 
describe the myriad of unnoticed assessments that a nurse 
performs even when greeting a person and their family? 
Perhaps assessment related to cognition, ambulation/mobility, 
sensory, interpersonal, support resources, or many other 
aspects come to mind. A nurse’s initial assessment provides 
the foundation for further more in-depth assessments using 
standardized, evidence-based tools and documentation 
guidelines. Flowing further from nurses’ ongoing assessments 
are interactions with various interprofessional team members 
to plan, implement and then evaluate outcomes of care. 
Aggregate outcomes evaluation then influences development 
of new best practices for further care. The cycle continues 

The President’s Message

with every nurse in every setting with every person for whom 
the nurse provides care. Health care delivery depends on 
nurses doing what they know how to do in the best manner 
possible. At times, that may necessitate change in the 
healthcare environment. Nurses must articulate the constant 
assessments and selection of appropriate interventions that 
are made in order for Alabama citizens to be aware that 
nurses do more than tasks such as administering medications! 
We must be able to clearly and succinctly describe roles of 
Licensed Practical Nurses, Registered Nurses and Advanced 
Practice Nurses. It is detrimental to consumers and nurses for 
misconceptions to exist like “a nurse is a nurse is a nurse.” Do 
our own family members know nurses’ roles? If not, now is 
an excellent time to describe to them what you do, a bit about 
how you do it, and the value you have within the healthcare 
delivery system to promote health, manage healthcare 
concerns, minimize suffering, and save lives! What 
assumptions do your family members have about nurses or 
nursing? What expectations do they have for nurses should 
they need care?  How do you respond to these comments? 
What about yourself? What do we as nurses assume about 
the nurses who care for us when we need nursing care? What 
expectations do we have? How can we work together in order 
for those expectations to be met?

In addition to being able to articulate what nurses do, can 
we explain the different organizations related to nursing? Can 
we communicate that the Alabama Board of Nursing (ABN) 
has regulating powers to protect Alabama citizens which 
comes from the Alabama Legislature, and are periodically 
renewed? Licensing of nurses by nurses relates to nursing’s 
autonomy as a healthcare profession. During the 2013 
Alabama Legislative session, the ABN will undergo a sunset 
review. We need to be able to explain the importance of 
nursing regulating its own practice as a profession.

Can we discuss the Alabama State Nurses Association 
as the organization for nurses within this state for nearly 
100 years? This is the one organization that includes nurses 
from all practice settings and all levels of education. It is 
one clearinghouse for all nursing matters within Alabama. 
Very importantly, representative members are elected or 
appointed to sit on state level health committees and task 

forces. It annually recognizes outstanding nurses in practice, 
education, and administration. It collaborates with other 
nursing organizations and provides web-based resources 
on its website, in this newsletter, and at meetings across the 
five districts throughout each year. An annual convention 
is held each fall at various locations around the state, and 
a state-wide educational meeting is held each spring in 
Montgomery. Special programs include the Leadership 
Academy that is appropriate for nurses at all levels, and 
special interest workshops are provided such as for nurses 
providing care at End-of-Life scheduled for March 2013. 
ASNA provides the voice for nursing in the state and has a 
legislative presence, lobbying for nurse related issues such 
as the Nurse Practice Act (which cannot be provided by the 
Alabama Board of Nursing). District level meetings provide 
opportunity to interact with nurses within five geographic 
regions, allowing discussion of pertinent local issues. Can we 
describe the individual member benefits of potential selection 
for scholarship funding from the Alabama Nurses Foundation 
or legal consultation from the ASNA attorney? What about 
discounts on nursing malpractice insurance, personal health 
insurance, pharmacy discounts, or other product discounts? 
ASNA is NOT a labor organization, but does provide 
information regarding nurse and workplace safety and 
effectiveness. 

Joe Decker, Executive Director is retiring and will be 
missed tremendously. Although he cannot be replaced 
per se, a search committee is interviewing applicants for 
the Executive Director position. Additionally, changes are 
occurring within the American Nurses Association. This 
is a crucial time, with many questions regarding nursing 
and healthcare. A plaque in my office states “Opportunity 
is found in the middle of a dilemma.” ASNA can provide a 
link for all nurses in Alabama to seek these opportunities. We 
cannot let decisions regarding nursing be made by others.

It is imperative that nurses have a ready answer to explain 
what nursing is as a profession, and benefits of membership 
in the Alabama State Nurses Association.  Please contact 
the ASNA office for information to join or renew your 
membership at this critical time. The mission of ASNA is to 
promote excellence in nursing!

www.jsu.edu/nursing

WHERE YOU’RE GOING.

HEALTHY FUTURE.
Today you helped a child feel better. 
You led your sta� in a new direction. 
You made tough decisions without  
hesitation. Welcome to your future. 
This is where you are headed and 
we’re here to help you get there. At 
Jacksonville State University our 
focus is getting you ready for where 
you are going.

RN-BSN 

REQUIRES ONE YEAR TO COMPLETE

RN/BSN/MSN OPTION

NO CLINICAL HOURS REQUIRED

MSN   

CHOOSE YOUR AREA OF INTEREST

PREPARATION FOR ROLES IN ADVANCED 
CLINICAL PRACTICE, EDUCATION, 
MANAGEMENT, CONSULTATION & RESEARCH

CLINICAL EXPERIENCES TO MEET YOUR 
INDIVIDUAL GOALS

EARN DEGREE ONLINE - YEAR-ROUND ADMISSION - ALL COURSES AVAILABLE ONLINE

MASTER OF SCIENCE IN NURSING, 
MAJOR IN COMMUNITY HEALTH NURSING

(STEP)RN-BSN   (STEP) 

REQUIRES ONE YEAR TO COMPLETE

NO CLINICAL HOURS REQUIRED

SELECT A VULNERABLE POPULATION OF INTEREST

PREPARATION AS ADVANCED COMMUNITY HEALTH 
NURSE IN PRACTICE, EDUCATION, MANAGEMENT, 
CONSULTATION & RESEARCH ROLES

CLINICAL EXPERIENCES TO MEET YOUR 
INDIVIDUAL GOALS

MSN MASTER OF SCIENCE IN NURSING,
MAJOR IN COMMUNITY HEALTH NURSING

ADVANCED TECHNOLOgy. ADVANCED CArE

Northeast Alabama Regional Medical Center, located in the community of Anniston, AL, is looking 
for experienced nurses who want to be a part of patient care teams. RMC provides the human 
connection and caring spirit between technology and patient care. For advanced technology and 
advanced care, it’s RMC.

Come and join us for these exceptional and exciting career opportunities at 
Regional Medical Center

• ICU/CVICU  
• Medical/Surgical   
• Pediatrics and Gynecology   
• Cath Lab
• Orthopedics

Just a few of the benefits we offer:

• Competitive pay scale
• Blue Cross Blue Shield PMD Health & Dental 

Insurance, available for part-time (48 hours per pay 
period) and full-time employees

• Prescription Card
• Pre-tax Flex Card, can be used on glasses, contacts, 

braces, and any other non-reimbursable medical 
expenses.

• 403/457(b) available
• RMC defined contribution retirement plan 
• FREE life insurance plus additional amounts 

available to purchase
• FREE Long-Term Disability Insurance
• Vacation, Holidays, Sick leave, begins accruing 

IMMEDIATELY
•  Tuition and Scholarship programs
• Wellness Program
• Gym
• FREE Zumba

• Observation
• Progressive Care Unit 
• Post Interventional Cath
• Emergency Department
• Oncology
• Surgery/OR

EOE • www.rmccares.org

Please log on to www.rmccares.org
to apply for current Nursing positions.
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The E.D.’s Notes Legal Corner

by Don Eddins, BS, MS, JD

Nurses often inquire about 
benefits of joining the Alabama 
State Nurses Association. Perhaps 
I am biased, but in my opinion 
one of the most important is the 
legal program. Of course, I am 
partial because I am the ASNA 
attorney and, as such, provide the 
legal services.

One component is that any 
member of the ASNA is entitles to 
a free one-hour legal consultation once a year. And I do not 
start the clock when the nurse enters the door. I take as much 
time as the ASNA member needs to discuss his/her issue.

The consultation can be about any matter, whether it is 
job-related or not. I should put a caveat on that statement–that 
being that you can discuss with me any legal matter for which 
I feel qualified to discuss. Estate issues, real estate, accidents, 
etc.

The other component of the Association legal program 
relates to work issues. Often those type matters relate to the 
Board of Nursing but may pertain to any job matter. For 
instance, if a nursing instructor is an ASNA member and has 
a complaint filed with her employer by a parent whose son 
or daughter didn’t make an “A”, I might get involved. Have 
a consultation with the ASNA member to discuss strategy, 
write a letter to the dean, etc.

More often employment matters do involve the Board of 
Nursing, however, a nurse practitioner and a physician may be 
at odds, prompting the doctor to report the nurse to the Board. 
Normally in a situation like that, we can work through the 
issues without the nurse’s license being blemished.

But let’s face it, we’re all humans. We can all make 
mistakes. Often, when a nurse received a letter from the 
Board of Nursing, the nurse has violated the Nurse Practice 
Act. Then we have to work for a warning or reprimand. In 
more extreme cases, licensure probation or suspension are 
about the only options. In still more extreme cases, the nurse’s 
license can be revoked.

In any case, provided that the alleged violation occurs 
while you are a member of ASNA, the ASNA attorney will 
represent you before the Board of Nursing without charge 
to you. Your membership dues pay for the service. If you 
are not a member, representation by an attorney can cost 
thousands of dollars.  

Most common Nurse Practice Act errors that I’ve come 
across relate to just poor judgment. The nurse knows not to 
pre-chart in the morning that a medication was given at 2:00 
p.m. What if the nurse has to check out later in the morning, 
but the records indicate that she administered the medication 
in the afternoon?

Please know that I always stand ready to speak with 
ASNA members who have questions about nursing law. My 
office is in Auburn and a good way to contact me is by email 
at doneddins@auburnlaw.us 

Free legal help is an important component of your ASNA 
membership dues. You can be assured that I am honored to 
represent registered nurses, who are among the finest and 
most caring people on earth, and that I will fight for you and 
your rights.

If you are not an ASNA member, the legal services 
program is a good reason to join. The application is available 
on the ASNA website at http://alabamanurses.org or by 
contacting April at memberasna@alabamanurses.org

Legally yours 
– Or – 

Where’s a Lawyer 
When you Need 

One?

by Joseph F. Decker, II
Executive Director

As we reach the end of 2012 
we reflect on another solid year 
for ASNA. However, we now 
need to focus on our future 
direction and a number of 
challenges we face in the new 
year. In the legislative arena we 
will see a number of recurring 
issues with which we will have 
to deal. CY 2013 is a Sunset 
renewal year for the Alabama 
Board of Nursing. As you 
know, the ABN, like most state 
Boards, must be renewed by the Legislature every four 
years. This year could be a critical one for ABN since a 
number of the issues they face can be controversial. For 
example, we can recall only a few years ago there was 
an effort by the Alabama Board of Medical Examiners 
(BME) to restrict the ability of CRNAs across the state to 
administer treatments for chronic pain management. There 
has also been consistent and significant resistance by the 
BME and the Medical Association of the State of Alabama 
(MASA) to opening up the ability of Nurse Practitioners to 
practice to the full extent of their education, training and 
scope of practice, and to prescribe controlled substances 
medications. This last issue hung up on the insistence 
of the BME to control the DEA certification process, 
when in fact 41 states currently use their state Boards of 
Nursing to do that job. Furthermore, 16 states plus the 
District of Columbia already have fully independent 
practice for NPs and 48 states have prescriptive authority 
for NPs for controlled substances. This obstructionism by 
the BME and MASA is both “penny foolish and pound 
foolish.” Given the state of health care in Alabama, the 
looming shortfall of medical practitioners of all types, 
and the woeful shortage of health care–especially in rural 
Alabama, it simply makes no sense, and has no basis 

in fact. We would hope that all health care professionals 
would come together in 2013 to help each other solve the 
myriad of health care and access to health care problems 
facing our state. The difficult situation last session over the 
Medicaid budget (General Fund Budget) and the resulting 
Constitutional Amendment in September to take $145 
million for three successive years from the principle of the 
Alabama Trust Fund clearly points this out. In my view, 
this effort would easily be a “win-win” for all parties, but 
most especially for the citizens of our state. 

The second major challenge facing us in 2013 
involves ASNA, our relationship to the American Nurses 
Association, the current efforts by ANA to restructure and 
reorganize, and the whole spectrum of membership in both 
organizations. As I have noted many times in this column 
and in other venues, the keys to success in the public 
policy arena are tied directly to membership (read: voting 
power) and the ability to fund political action and support 
(read: money). ANA membership has declined, in some 
cases dramatically and suddenly, over the last 10-15 years 
primarily due to hostile labor union activity. Most recently, 
the NY State Nurses Association abruptly left ANA last 
December taking 38,000 union members and a significant 
chunk of ANA (planned) revenue for 2012. Let me again 
remind our readers that ASNA is not a labor union, but is 
a 501(c)(6) professional association per IRS code. During 
2012 ANA has worked very hard to reorganize, and ASNA 
has made a big effort to both participate and to shape the 
future. We are currently talking with affiliates in GA 
and SC to discuss possibilities of partnering with those 
states to increase economies and efficiencies, and thus 
cut operating costs. Rest assured there is no discussion 
of any kind of merger. ASNA members are adamant 
that ASNA remain independent and clearly identifiable 
as the most widely recognized state organization for 
nurses in Alabama. We think 2013 will be a critical year 
for formulating the way ahead, and promise to keep you 
informed as to our progress. But here is the unbridled 
truth: we must make sustained, successful efforts to 
increase ASNA membership if we want to maintain our 
position as the voice for all nurses in Alabama. I urge your 
support and active participation in that endeavor.

Finally, please allow me to thank all of you for your 
steadfast support and wonderful participation in ASNA 
over the last 8 years that I have been privileged to serve 
as your Executive Director. As many of you know, I will 
retire on 31 December this year in order to spend more 
time with my family, most especially our three grown 
children, their spouses and now 4 grandchildren. My 
wife Betty and I very much look forward to those visits, 
and to enjoying our new home in the Emerald Mountain 
area of Wetumpka and Elmore County. My association 
with ASNA and all the members of the nursing profession 
has confirmed the very high opinion I have always had of 
nurses. As I said in my very first Alabama Nurse article 
eight years ago, my Mom–a wonderful RN for over 50 
years–would be so pleased and proud that I was able to 
serve the nursing profession. Please know that you will 
all remain in my thoughts and prayers. I bid you a fond 
farewell.

Joe Decker
Executive Director

I’m inventing a new model of health care.
I’m not just a nurse.

Apply Today: VAcareers.va.gov/nursing Follow VA Careers

Arlette, VA RN

Go
 W

es
t

The BesT and 
BrighTesT go wesT.

www.nursing.westga.edu

 

Accepting applications for Fall 2013 

100% online Master of Science in Nursing Program
•	 Health	Systems	Leadership,	Clinical	Nurse	Leader

•	 Health	Systems	Leadership,	Leader/Manager

•	 Nursing	Education

Choose Health	Systems	Leadership to 
oversee patient groups as a clinical nurse 
leader or prepare for a variety of nursing 
management/leadership positions within 
the ever-evolving healthcare arena.

Select Nursing	Education at the MSN level 
to develop expertise in health education, 
patient education, higher education, or 
professional development.

Post-masters certificates available.

For more information, contact Alyicia Richards  
at alyrich@westga.edu or 678-839-5115.

WALLACE COMMUNITY COLLEGE
Dothan, AL

2013 Continuing Ed Courses (Call 334-556-2414 to register)

Train the Trainer   $399.00
February 12-13 August 13-14
May 14-15  November 12-13

All classes Tuesday and Wednesday, 8:00 A.M. - 3:00 P.M.
• Location: Wallace CEWD Bldg. (5565 Montgomery Hwy) 

• CEUs: 1.2 • Course limited to 12 nurses.

ACLS Recertification Course   $75.00
January 14-15 May 20-21 September 23-24
February 4-5 June 10-11 October 14-15
March 18-19 July 22-23  November 4-5
April 8-9 August 12-13 December 16-17

All classes Monday and Tuesday, 5:00 - 9:00 P.M.
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Jack Hughston Memorial Hospital is currently 
accepting applications for 

Registered Nurses

Excellent Salary & Benefits
Orthopaedics, Operating Room, ICU, Emergency, and PRN Float Pool

• Located in Phenix City, Alabama… Jack Hughston Memorial Hospital was 
recently rated top 5% in the nation based on patient experience for 2010/2011 
by Healthgrades. Jack Hughston Memorial Hospital was 
also rated best in region for orthopaedic outcomes for 
2011 by Healthgrades.  

• Featuring emergency, surgical and 
diagnostic imaging services, with 
private patient rooms and 
wireless internet throughout. 
Jack Hughston Memorial 
Hospital is dedicated 
to providing a friendly, 
professional and healing 
environment for its 
patients and visitors.

Hughston is an Equal Opportunity Employer

4401 River Chase Drive, Phenix City, Alabama 36867
334.732.3000

To apply for open positions at 
Jack Hughston Memorial Hospital, 
please visit www.hughston.com

Bonnie Grant and her mother, Mrs. Emma Grant with  

her Alacare Hospice Nurse, Becky Williams, BSN, RN.

To apply online for a career at Alacare Home Health & Hospice please
   visit alacare.com Alacare is an equal opportunity employer. 

Congratulations to Alacare’s own Becky Williams 

for being named National Nurse of the Year!

© Alacare Home Health & Hospice 2012

Alacare Home Health & Hospice  
named one of the  

 Top Ten Best Places To Work  
7 years in a row.

Alacare Home Health & Hospice
 voted one of the  

Best Companies to work  
for in Alabama.

1-888-alacare (1-888-252-2273) or visit  www.alacare.com

Ranked in the 
Top 5 

2012 USNWR
Best Graduate 
Nursing Online 

Programs!

   Educating Nurses for over 30 years!

potential faculty
Create your future with us! 
School of Nursing Faculty Positions: 
Loyola University New Orleans, a 
progressive Jesuit University, is seeking 
applications for outstanding adjunct 
faculty. Faculty must hold regular 
office hours and have same on campus 
availability.

If working in a place where you can blossom is of interest 
to you, please submit a letter of interest, vitae and three 
letters of reference for these positions to:
Dr. Ann Cary, Director and Professor
Robert Wood Johnson Executive Nurse Fellow 2008-2011
School of Nursing, Loyola University New Orleans
6363 St Charles Avenue, Campus Box 45, 
New Orleans, La. 70118
Attn: Debbie Smith, Executive Assistant
(504) 865-2823   dhsmith@loyno.edu 
• http://css.loyno.edu/nursing

Candidates will have a doctoral degree 
and national certification as a Family/
Adult Nurse Practitioner or Nurse 
Administrator. Experience in education 
and practice is desired. Rank and salary 
are commensurate with qualifications. 
Loyola is an EO/AA employer.

Bachelor of Science in 
nurSing program 

rn-BSn
rn-mSn

Blend to mSn 
(504) 865-2307

http://css.loyno.edu/nursing/
bachelor-science-nursing

health care SyStemS 
management mSn

(504) 865-3250

http://css.loyno.edu/nursing/health-
care-systems-management-program

all programS
100% online 

doctor of nurSing 
practice-dnp
accredited by ccne 

post-masters to dnp
post-BSn to dnp

Loan forgiveness, traineeships and 
stipends for eligible students. 

(504) 865-2582

http://css.loyno.edu/nursing/
doctor-nursing-practice

Application Deadlines:
February 1st and November 1st

Build your Future!
•	 Fully	Online

•	 Full	Time	or		Part	Time	Available	

•	 Newly	Revised	and	Streamlined	Curriculum	for
	 Registered	Nurses	

•	 Practice	Integrated	Experiences	Flexible	and	 	
	 Tailored	to	Student	Interest	 	

•	 Completed	at	own	Work	or	Community	Setting	

•	 Online	Library	and	Writing	Support	

•	 Advances	the	Institute	of	Medicine	(IOM)	
	 Future	of	Nursing	Goal	of	80%	BSN	by	2020	

•	 Receive	BSN	Along	the	Way	to	a	MSN	Degree	

•	 The	“Must	Have”	Credential	for	Today’s	Complex		
	 Healthcare	System	

USA is the choice for you!  
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Research Corner

New Study Counters 
the Urban Legend that 
Insurers Won’t Cover 

Patients Who Leave the 
Hospital Prematurely

Nationally,	500,000	patients	(1-2	percent)	in	the	United	
States leave hospitals against medical advice (AMA) each 
year. Many of these patients are warned by their doctors 
that if they leave, they might have to pay their bills 
themselves. However, a recent study failed to find any 
hospital patient whose insurer refused to pay because the 
patient left against medical advice. The researchers sought 
to determine whether this course of action by insurers was 
real or represented an urban legend, primarily used to 
dissuade the patient from leaving the hospital. They found 
that, of 526 patients who left the medical center AMA over 
a 9-year period (1.1 percent of patients admitted during 
this period), insurance refused payment in 18 cases (4.1 
percent), but no patient was refused payment because they 
left before discharge.

However, the researchers found in a June 2010 survey 
of 50 internal medicine residents and 41 attending 
physicians that a majority of the physicians (74 and 
56 percent for residents and attending physicians, 
respectively) believed that insurers will hold patients who 
leave the hospital AMA financially responsible. Most of 
the physicians reported that they learned this from their 
peers or from case managers. The researchers suggest 
that residency programs and hospitals educate physicians 
to give patients the proper information about insurers’ 
response to them leaving the hospital AMA.

The researchers used data from all patients enrolled 
in	 the	University	 of	Chicago	Hospitalist	 Study	 from	 July	
2001 to March 2010, and surveyed a convenience set 
of internal medicine residents and attending physicians 
in the Chicago area. Their study was funded in part 
by a grant from the Agency for Healthcare Research 
and Quality (HS16967) to the Hospital Medicine and 
Economics Center for Education and Research on 
Therapeutics	 (CERT)	 at	 the	 University	 of	 Chicago.	 For	
more information on the CERTs program, visit www.
certs.hhs.gov. More details are in “Financial responsibility 
of hospitalized patients who left against medical advice:  
Medical urban legend?,” by Gabrielle R. Schaefer, B.A., 
Heidi Matus, M.D., John H. Schumann, M.D., and others 
in the Journal of General Internal Medicine 27, 2012. DIL

Robin E. Pattillo, PhD, RN, CNL

We are nurses. We do things often in spite of inevitable 
and unalterable outcomes. We continue to offer loving 
care to patients who may not live through our shift. We 
assist families to find hope in often hopeless situations. 
We do our jobs when we do not have adequate assistance, 
staffing, resources or support. Yet, somehow we keep 
going. We get reinforcement in whatever way we each 
have determined works for us. However, what happens if 
we do all of this, work as hard as we can, and do not get 
the reward of at least some positive outcomes? Do we stop? 
Are we angry, frustrated, or perhaps depressed? How do 
we keep going?

When we address public health consequences related 
to the natural environment we can easily become 
overwhelmed. Personally, I look back at what we knew 
in the 70’s and wonder why my generation did not do a 
better job of making changes when we first learned about 
environmental issues related to health. Did we think the 
concerns expressed by Rachel Carson in “Silent Spring” 
about DDT would only impact birds? How did we lose 
sight of the need for alternative sources of energy? Did we 
get caught up in life, family, raising children or making 
a living? I don’t know. I do know that personally, I have 
come full circle back to the issues that both motivated  and 

excited me when I was young (Alas, for those of you who 
know me, never innocent).

I have lived in two of the most beautiful states in the 
country-Alabama and Idaho. I go often to the Florida 
panhandle. I have travelled to South and Central America, 
Canada and Australia. What I see so often is what we, the 
people, have done to nature. Diving on the Great Barrier 
Reef was not a fulfillment of a lifelong dream last year. It 
was a devastating experience to see the lifeless vistas of 
ghost coral. Living on the Snake River in Idaho included 
watching what seemed to be a limitless and indiscriminant 
amount of pesticides and herbicides being used to grow 
potatoes and flowing into the pristine river. In Alabama, 
I live about 2 miles from a huge trash dump on the side 
of highway 29. I really don’t understand how we have 
gotten to the point of not realizing that the harm we do to 
the environment ultimately really does harm us. When we 
are not able to drink the water coming from our faucets 
or cannot go outside because of air pollution, maybe we 
will notice. No, wait a minute! That has happened in some 
places and we… do nothing.

As a nurse, I have found that people are concerned 
about the environment in relation to human health. That 
is fine with me. When we are seeing infants that are born 
“pre-polluted” we become concerned. As my dear friend 
and mentor Barbara Sattler says, “If we work to protect the 

What Makes Us Keep Trying?
unborn child, the birds and bunnies will be fine.” So what 
do I do?

Well, I am getting started. I am writing this. I 
participated in a symposium at the International 
Conference on Human Caring in Philadelphia this year 
focusing on how Human-caring relates to Earth-caring. I 
try to include at least one article related to the environment 
in my “News, Notes and Tips” for every issue of the 
journal Nurse Educator. I read. I talk. I share. I am a little 
afraid of this late-in-life end-of career passion, because I 
really don’t know where it is taking me.

So, why do I keep on? Am I looking for success, 
recognition, publications? No. I really do just want to 
motivate one or two people, students, hospitals, nursing 
schools to change in one or two ways. That sounds like I 
don’t expect much. I don’t. Not to be jaded, or negative, 
but I really am going down this road because it just seems 
like I should. How much of our nursing care do we provide 
because we know we should? When we are tired, running 
from room to room and heeding the call of technology 
from the room of every single patient, how do we offer a 
moment to a family member and reassure them about  the 
noises in their loved one’s room? We do it because our 
hearts, minds, morality, and conscious all work to let it us 
know this is what we should do.

My	 husband’s	 niece	 in	 Park	 City,	 Utah	 is	 a	 librarian	
who has become a successful writer of books for teens. 
She tells me that she writes because she cannot not write. 
Maybe that is why we as nurses keep going: We cannot not 
try. Maybe as we confront environmental giants we do it 
because we just have to. robin-pattillo@uiowa.edu

Montgomery may be in the  
heart of Alabama, but it’s 
really in the middle of 
everything. Where you’ll 
find the old and new side by 

side, with things to do, and places to go. Jackson 
Hospital is a state-of-the-art 344 bed acute care 
facility with growth opportunities and a healthy 
appreciation for everything you do.  

EOE

Director Med/Surg – BSN required, master’s strongly 
preferred.  RN must have 5 years Director level 
experience.  54 beds, approximately 84 FTE’s with 3 
direct reports.

Cardiac Step-Down – full time RN positions available 
for 7a and 7P

Float Pool – full time and PRN RN positions available

Critical Care and Emergency Room – full time position 
available for RN with CC or ED experience

Call for more information

1.800.291.9354
For a complete list of job opportunities, visit

www.CareersatJackson.orgEOE
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LPN Corner

by Gregory Howard, LPN

As life continues to present us with such a variety of 
choices and challenges, we must choose wisely. The quest 
for the “Brass Ring” requires skillful planning.

They say life is a “Banquet” and we get to choose from 
the menu of life. If, by chance, we choose something we 
are not satisfied with, we can make a better choice the 
next time.

So What’s On Your Menu?  It’s “Build Your Own” and 
the hot and cold drinks come with the meal.

Menu

Appetizer: Go to school and discover your passion and 
the perfect fit for yourself.

Soup: Work in a place that you choose, in an 
acceptable position, with room to advance.

Salad: These are choices we make and the things that 
just happen: Relationships, Family, Marriage, 
Financial Challenges, Desires, Necessities, 
Job Challenges, Health Problems, etc.  All 
tossed to perfection, with oil and vinegar, or 
some house dressing.

Entrée: Choice of Four (4)
 1. Satisfaction
 2. Contentment
 3. Survival
	 4.	 Unhappiness

What’s On your Menu?
You get to choose, legally, 

two (2) sides–take more at your 
own risk:  Stress, Working 
Multiple Jobs, Depression, 
Anger, Happiness, Desperation, 
Delusional, Resourceful, 
Visionary, Leader, Icon, Helpful, 
Caring, Positive Attitude

Dessert: The specialty 
of the house is 
“Moderation.” And 
you have a choice of 
toppings:

 1. Vacations
 2. Weekend Trips
 3. Shopping Sprees
 4. Night Life Entertainment
 5. Spiritual Fulfillment
 6. Rest and Relaxation
 7. Or your choice, if it’s available

Tip: No Regrets

If you choose a menu that causes heart burn or just 
didn’t suit you, try something different as soon as possible. 
If depression or something worse sets in, seek help, 
professional help. Nurses “do not” try to treat yourself.

1.866.GENTIVA

(formerly Mid South Home Health)

TENURE-TRACK ASSISTANT PROFESSOR OF NURSING 
COLLEGE OF NURSING AND ALLIED HEALTH 

UNIVERSITY OF NORTH ALABAMA 
 
The College of Nursing & Allied Health at the University 
of North Alabama  (http://www.una.edu/nursing/) invites 
applications for a tenure-track Assistant Professor of 
Nursing to begin in January of 2013.  A master’s degree 
in nursing from an accredited institution is required; a 
doctoral degree is preferred.

To apply for this position, please submit application materials via the 
University of North Alabama Online Employment System at http://jobs.una.
edu. Applications will require the following: cover letter, CV, graduate and 
undergraduate transcripts (official transcripts will be required before an 
offer of employment is made), and a reference list. For questions, please 
email employment@una.edu or call the Office of Human Resources and 
Affirmative Action at 256.765.4291. The University of North Alabama is an 
equal opportunity employer committed to achieving excellence and strength 
through diversity. UNA seeks a wide range of applicants for this position so 
that one of our core values, ethnic and cultural diversity, will be affirmed.

Hospice Advantage is currently growing and we are looking to fill:

Full Time & Per Diem RN Case Manager positions
Hospice Experience Preferred

Offices in:
Troy • Birmingham • Montgomery • Dothan • Monroeville

Auburn • Pelham • Demopolis • Huntsville • Ft. Payne • Florence

Work in the community you live in! Come and Join a Great Team!!

At Hospice Advantage, we believe our employees are our Greatest Asset! 
We offer:

• Paid days off and 401k w/match! • Mileage Reimbursement – 
• Flexible schedules!  $0.51 per mile!
• Paid weekly! • Benefits package for FT!

If interested in joining this great team, please visit our website at 
www.hospiceadvantage.net & click on the “Careers” tab at the top to 
search & apply for the appropriate office.  

Blue.      
What’s in it for you?
Blue Cross and Blue Shield  
of Alabama is seeking 
nurses to join our Health 
Management division. We 
now have the following 
position available:  

To apply, visit www.bcbsal.jobs
and click on “Search Careers” 

Blue Cross and Blue Shield of Alabama is an independent 
licensee of the Blue Cross and Blue Shield Association.

Dedicated Group Care Coordinator

REQUIREMENTS: 

• Bachelor degree (or upon hire, commit to actively 
pursue degree)

• Currently licensed by the State of Alabama as a 
Registered Nurse (RN)

• Minimum of three years clinical experience as RN

• Medical/Surgery experience preferred

Join ASNA 
Today!



Page 8  •  The Alabama Nurse December 2012, January, February 2013

Troy University’s accredited, online programs make it possible to 
get your degree while maintaining your career and family life.

Let us tell you how affordable and flexible your degree can be! 
Call 1-334-241-8654, or visit www.troy.edu and browse to
academics and the College of Health  and Human Services.

Ready to advance your nursing career?

Educate the mind to think, the heart to feel, the body to act.
- TROY Motto 1887

In class  •  Online  •  Within reach  •  www.troy.edu •  Find us on:

“One of the Best in the Southeast” - Princeton Review
A “Top Online Education Program” - U.S. News and World Report

Troy University’s nursing programs are accredited by 
the National League for Nursing Accrediting Commission, Inc.

•	 Registered	Nurse	to	Bachelor	of	Science	in	Nursing		(RN	to	BSN)
•	 Master	of	Science	in	Nursing	(MSN)	with	tracks	in:	

Nursing Informatics
Family Nurse Practitioner
Clinical Nurse Specialist Adult Health
Family Nurse Practitioner Post Master’s Certificate

•	 Doctor	of	Nursing	Practice	(DNP)
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Alabama Nurses Foundation
The Alabama Nurses Foundation has been designated by the Internal Revenue Service as a 501(c) (3) organization 

existing exclusively for charitable, educational, scientific, and literary purposes. All gifts to the Foundation are tax 
deductible to the extent allowed by applicable law.

The Foundation invites and sincerely appreciates donations in any amount.
This year the primary goal of the foundation is to raise enough money to be able to offer several scholarships to 

encourage nurses to become nurse educators/faculty.
The public is already aware that this nation is suffering a severe nursing shortage. Alabama is not at this shortage level 

yet. Alabama’s severe shortage is in available nurse faculty. What this means is that just about every school of nursing in 
the State must turn away qualified students because they do not have the nursing faculty to accommodate the increasing 
enrollment.

With the ever increasing costs of tuition the Foundation want to be able to offer scholarships to individuals interested 
in pursuing the advance degrees required to become a faculty member of a school of nursing. But help is needed. Please 
invest in the future of nursing and nurses in Alabama. The Foundation invites and sincerely appreciates donations in any 
amount. If every nurse in Alabama would donate just a few dollars we could solve this shortage in record time.

If we got just $1 from every licensed nurse in the State of Alabama, we’d have almost $80,000 to give away in 
scholarships!

Yes! I want to help. Here’s my contribution to the Alabama Nurses Foundation.

Name: _________________________________________________________________________________________

Address: ________________________________________________________________________________________

 _______________________________________________________________________________________________
 City State Zip

Day Phone: _____________________________________________________________________________________

Amount of gift: 

 $25  $50  $75  $100  $ Other  Ongoing ________________ $Amount 

Method of Payment:  Check  Credit Card

Make checks payable to the: Alabama Nurse Foundation
Tax ID#63-0003817

Number:_______________________________________________________Expiration: _______________________

Signature: ___________________________________________________________ Sec. Code: _________________

Gift in   memory of  honor of

Name: _________________________________________________________________________________________

Send acknowledgement to:

Name: _________________________________________________________________________________________

Address: ________________________________________________________________________________________

 _______________________________________________________________________________________________
 City State Zip

 Please send me information on how to include the ANF in my estate plan.
 I have enclosed a matching gift form from my employer.

Send this form and check to:
Alabama Nurses Foundation, 360 N. Hull St., Montgomery, AL 36104

Questions? Call (334) 262-8321

by Gerald Kassouf

There has been significant discussion about changes in the 
Federal Estate Tax Law scheduled to take place in January, 
2013. Did you know that significant Federal Income Tax 
changes are also scheduled to take place, too? This article 
will provide a broad overview of some of the Federal tax 
changes and an idea of the additional tax impact those 
affected could pay/
The most radical changes occur in the following areas:

•	 The	regular	income	tax	rates
•	 The	capital	gains	tax	rates
•	 The	tax	rate	on	qualified	dividend	income
•	 The	 redeployment	 of	 cut-backs	 in	 exemptions	 and	

itemized deductions

The Regular Income Tax Rates
Five of the six income tax rate categories are scheduled 

to increase in 2013. The lowest rate, currently at 10 percent 
will increase to 15 percent. While the current 15 percent rate 
is scheduled to remain the same, the 25, 28 and 33 percent 
rates are scheduled to increase to 28, 31 and 36 percent 
respectively, and the current 35 percent rates will rise to 39.6 
percent. To be more precise–the 10 percent rate will increase 

50 percent, and the 35 percent rate will increase by over 13 
percent–so the tax changes are dramatic.

Capital Gains Rate
Capital gains have been taxed at 15 percent for Federal 

purposes, and are scheduled to increase to 20 percent 
effective January, 2013. This will have a significant impact on 
those who sell stocks at a profit, or who are selling business 
interests and real estate.

Qualified Dividend Income
An even more dramatic increase is scheduled to come 

from the changes in the qualified dividend income tax 
rates. This income has been taxed at the favorable rate of 
15 percent. However, effective January, 2013 the rate of tax 
could be as high as the 39.6 percent rate–an increase of as 
much as 2.64 times the current income tax rate.

Additional Hospital Insurance Tax for High Income 
Wages Earners

If you file a joint income tax return with your spouse 
and have a combined income of $250,000 or more; file 
your return as married filing separately with an income of 
$125,000 or more; or file any other return with an income of 
$200,000 or more, you will be expected to pay an additional 

Don’t Be Surprised–Taxes Scheduled to Increase in 2013
0.9 percent hospital insurance (Medicare) tax on top of the 
1.45 percent amount you have been paying.

New Medicare Tax on Unearned Income
Another significant change in the tax code that is 

scheduled to take place at the first of the year is the new 
Medicare Tax on unearned income. In addition to the 
income tax changes outlined above, if you file a joint income 
tax return with your spouse and have a combined income 
of $250,000 or more; file your return as married filing 
separately with an income of $125,000 or more; or file any 
other return with an income of $200,000 or more, you will 
be expected to pay a 3.8 percent tax on investment income. 
Calculations are too complicated to present in this article. 
Net investment income included:

•	 Interest
•	 Dividends
•	 Annuities
•	 Royalties
•	 Rents

Other than income received in the ordinary course of a 
trade or business, less deductions;

•	 Income	from	a	passive	activity	or	trading	of	financial	
instruments or commodities;

•	 Net	 gain	 of	 property	 other	 than	 property	 held	 in	 a	
trade or business

•	 Disposition	of	real	estate
•	 Disposition	of	a	primary	residence	if	there	is	a	taxable	

gain that exceed the exclusion amount

In addition, loss of deductions for personal exemptions 
and itemized deductions are scheduled to re-appear in 2013. 
The effect of these changes also mean increase in income tax 
paid.

I reviewed a recent calculation of a taxpayer with the 
following fact pattern:

•	 Wages	$250,000
•	 Outside	business	income	$50,000
•	 Capital	gains	$120,000
•	 Rental	Income	$90,000

The anticipated total burden will be $24,000 higher in 
2013 than the same income in 2012.

Do not let these new rates and taxes surprise you. These 
are tax planning opportunities that could mitigate some of the 
effects, but you must act in 2012.

©2012 L. Paul Kassouf & Co., P.C. Gerard J. Kassouf, CPA is 
a director of the Birmingham, Alabama firm of L. Paul Kassouf & 
Co., P. C., Certified Public Accountants and Business Advisors. He 
can be reached at gkassouf@kassouf.com

At East Alabama Medical Center, our mission 
is high quality, compassionate health care, and 
that statement guides everything we do. We set 
high standards for customer service, quality, 
and keeping costs under control. We feel that 
our patients deserve nothing short of excellence, 
and we are committed to providing exceptional 
medical care with respect and compassion.

OUR PEOPLE
MAKE THIS HOSPITAL.

New Exciting Staffing Option 
for Flex Positions!

We are currently seeking experienced 
registered Nurses for ICU and Med-Surg. 

We now have new exciting flex 
position options! 

For more information to apply, 
please visit our website.

www.eamc.org
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CONVENTION 

2012 
DEDICATION

T h e  2 0 1 2 
A l a b a m a  S t a t e 
Nurses Association 
C o n v e n t i o n  a n d 
House of Delegates 
is dedicated to our 
own Ruby Morrison, 
DSN, RN, CNL. Dr. 
Morrison earned her 
BSN from Mississippi 
College, her MSN 
at	 the	 University	
of Washington and 
the DSN from the 

University	 of	 Alabama	 at	 Birmingham.	 She	 has	
received awards for outstanding teaching skills 
from the Alabama State Nurses Association and the 
Alabama League for Nursing, and the Outstanding 
Alumnus award from the Mississippi College 
School of Nursing. Professional memberships 
included the National League for Nursing, Sigma 
Theta Tau, the American Nurses Association, and 
the Southern Nurses Research Society. Ruby has 
served as the President of the Alabama State Nurses 
Association and the Alabama League for Nursing, 
and was also the Chair of the Alabama Coalition of 
Nursing Organizations. Ruby recently retired from 
her position as Professor at the Capstone College of 
Nursing	at	 the	University	of	Alabama	 in	Tuscaloosa.	
In every post and every endeavor throughout her 
long and illustrious career Dr. Morrison lent her 
considerable energy and enthusiasm to the task at 
hand, motivating and encouraging all who came in 
contact with her. We wish her well in her retirement; 
she will be sorely missed.

2012 Award Winners
Lillian B. Smith Award

Delores M. Sherman, RN, MSN, CHPN

D. O. McClusky Award (Healthcare Administrator)
Deborah Andrews, MSHSA, RN

Lillian Holland Harvey Award
Maggie K. Antoine, M.Ed, BS, RN, CRNP

Outstanding Legislators of the Year Award
Representative April Weaver, RN, BSN, MBA and 

Senator Tom Whatley, BA, JD

Cindajo Overton Outstanding Educator Award
Marilyn K. Rhodes, EdD, RN, CNM 

Outstanding Health Care Organization
Cooper Green Mercy Hospital 

2012 
ASNA Scholarship 

Recipients
Rose Sharon Linsky  . . . . . . . . . . . . . . . . . . . . . . $2000.00
Susan G. Williams  . . . . . . . . . . . . . . . . . . . . . . . $2000.00
Sarah M. Sims . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1000.00

District 2 Scholarship 
Recipient

Lauren Fraser  . . . . . . . . . . . . . . . . . . . . . . . . . . . . $500.00

District 3 Scholarship 
Recipients

Elizabeth Broome . . . . . . . . . . . . . . . . . . . . . . . . .$1500.00
Ginger Letson . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1500.00
Wanda Morrison . . . . . . . . . . . . . . . . . . . . . . . . . .$1500.00

A Special THANK YOU to all our
Exhibitors and Sponsors

Sponsors:
SILVER

Arthur L. Davis Publishing Agency, Inc

BRONZE
Hurst Review

2012 Convention Exhibitors:
Alabama\NW Florida Gideons International  

Alabama Organ Center
ALACARE Home Health & Hospice

Auburn	University	Montgomery	School	of	Nursing
Benefit Creations

Emory	University	School	of	Nursing
E-Z Way, Inc.
Hurst Review

Jackson Hospital
Kaplan

Lippincott, Williams, Wilkins
Mayo Clinic

Middle Tennessee School of Anesthesia
Sylvia Rayfield & Associates/ICAN Publishing 

Rinehart and Associates
Scentsy Independent Communication

Southwestern Communication
Troy	University

University	of	Alabama,	Capstone	College	of	Nursing
University	of	South	Alabama	College	of	Nursing

UAH	College	of	Nursing
UAB	Hospital

UAB	School	of	Nursing
Vanderbilt	University

Exhibit and 
Sponsorship 
Information

2012 Election Results
President-elect . . . . . . .Brian Buchmann, MSN, RN, MBA

Treasurer . . . . . . Marilyn Rhodes, EdD, RN, MSN, CNM

Commission on Professional Issues
. . . . . . . . . . . . . . . . . . . Gennifer Baker, MSN, RN, CCNS
. . . . . . . . . . . . . . . . . Natasha Renee Colvin, BSN, RN-BC
. . . . . . . . . . . . . . . . . . . Lisa Gallagher-McGraw, BSN, RN
. . . . . . . . . . . . . . . . . . Beverly J. Myers, PhD, MA, CRNP

Nominating Committee
. . . . . . . . . . . . . . . . . . Martha Dawson, DNP, RN, FACHE
. . . . . . . . . . . . . . . . . . . . Etta Felton, MSN, RN, PMHCNS
. . . . . . . . . . . . . . . . . . . . . . . . Donna Everett, RN, BS, CIC
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In Support of International Women’s Day

Resolved That the Alabama State Nurses Association 
(ASNA) Board of Directors will direct the 
Ethics and Human Rights Committee to 
publish awareness articles in The Alabama 
Nurse at least twice next year, and be it further

Resolved That the ASNA will promote an awareness 
activity for IWD on or near March 8, 2013.

Emergency Preparedness

Resolved The Alabama State Nurses Association 
(ASNA) will encourage nurses across the state 
to learn more about emergency preparedness 
at both home and work. In addition, ASNA 
will publish articles related to emergency 
preparedness in the Alabama Nurse each year, 
and be it further

Resolved That the ASNA will provide emergency 
preparedness information links on its website.

Service Dogs

Resolved That the Alabama State Nurses Association 
(ASNA) will promote a continuing education 
activity for nurses and other health care 
providers about the training, function, 
capability, and benefits of Service Dogs, and 
be it further

Resolved That the ASNA will advocate for the use of 
Service Dogs for disabled veterans, and be it 
further

Resolved That as research findings about the benefits of 
Service Dog utilization becomes available, the 
ASNA will publish an article in The Alabama 
Nurse and will provide a link to information 
about Service Dogs on the ASNA website.

Hazing

Resolved That the Alabama State Nurses Association 
(ASNA) will publish articles in The Alabama 
Nurse and will provide continuing education 
opportunities on consequences of hazing, and 
be it further 

Resolved That the ASNA, in collaboration with the 
Alabama Association of Student Nurses 
(AASN), will disseminate information 
regarding hazing at the District level and at 
Schools of Nursing across Alabama, and be it 
further

Resolved That ASNA will support the Alabama’s 
hazing law through participation of the 
legislative process. 

Nurses Fit and Wellness Campaign

Resolved That the Alabama State Nurses Association 
(ASNA) will join with the American Nurses 
Association (ANA) to promote wellness 
programs for nurses by publishing health and 
wellness articles in The Alabama Nurse, and 
be it further

Resolved That the ASNA will collaborate with other 
entities to encourage members to develop 
a personal wellness program that includes 
physical fitness activities, obtaining and 
maintaining a healthy Body Mass Index 
(BMI), emotional health and spiritual well-
being, and be it further

Resolved That Alabama nurses’ will endeavor to 
become role models for the personal wellness 
and fitness campaign.

Resolution Focus on Intervention to 
Combat Childhood Obesity

Resolved That the Alabama State Nurses Association 
(ASNA) will support the Alabama 
Department of Public Health, Alabama 
Obesity Task Force, Action for Healthy Kids, 
and Association of School Nurses in their 
efforts to determine the most appropriate 
interventions from aggregate data, and be it 
further

Resolved That the ASNA, in conjunction with other 
organizations working to reverse the 
childhood obesity trend, will through the 
most appropriate format disseminate healthy 
lifestyle materials, and be it further

Resolved That ASNA will continue to work with the 
Association of School Nurses to educate 
students, parents, and the public on the long 
term consequences of obesity and physical 
inactivity.

Alabama’s Future of Nursing:
Support for the Institute of Medicine’s 80/20 Goal

Resolved That the ASNA will promote educational 
advancement among its nurse members to 
promote the highest quality of health care for 
the citizens of Alabama, and be it further

Resolved That the Alabama State Nurses Association 
will provide leadership to support meeting 
the IOM’s 80/20 goal within the state of 
Alabama through establishment of The Future 
of Alabama Nursing Task Force to promote 
collaboration between key leaders in nursing 
practice, nursing education, and nursing 
workforce development, and be it further

Resolutions Passed at 2012 ASNA Convention
Zero Tolerance for Bullying in the Workplace

Resolved That ASNA will provide information about 
horizontal violence/bullying to nurses through 
an article in The Alabama Nurse and present 
a continuing education event at the ASNA 
Convention, and be it further 

Resolved That ASNA will encourage dissemination 
of resources (e. g. PowerPoint presentation, 
binder of references) for teaching about 
horizontal violence/bullying within each 
district, and be it further 

Resolved That ASNA members will recognize bullying 
behaviors and their effects, and will commit 
to personal behaviors of excellence in patient 
care, respect for others, conflict resolution, 
and nurturance of novice nurses or nurses 
transitioning in practice settings, and be it 
further

Resolved That ASNA will use these efforts to initiate 
a “Zero Tolerance” campaign to establish 
policies in healthcare institutions that create 
an organizational culture to promote quality 
patient care and health of staff, and be it 
further 

Resolved That ASNA will support research regarding 
effects of Healthy Workplace legislation 
efforts	across	the	United	States	to	advocate	for	
Alabama legislation.

Education Regarding End of Life Choices

Resolved That the Alabama State Nurses Association 
(ASNA) will promote efforts to increase 
awareness of the need to discuss and create 
a plan for end of life choices through 
dissemination of information in an article in 
The Alabama Nurse and in information pieces 
to editors of local newspapers or magazines, 
and be it further

Resolved That ASNA will provide materials for 
education of nurses and the general public 
within each district regarding end of life 
choices (i.e., PowerPoint presentation, 
factsheets, and an example of a Reminiscence 
Notebook for initiating end of life 
discussions), and be it further

Resolved That ASNA will provide workshops to 
educate nurses to increase awareness and 
competency in discussing end of life choices 
with individuals and families facing end 
of life issues, including, but not limited to, 
palliative care, hospice services, methods 
for communicating end of life choices (e.g. 
Five Wishes, Advance Directives, POLST, 
Lifeplan, TNEEL, ELNEC).
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Authored by: Sybil V. Roark, DNP, MBA, MSN, RN, 
Nursing Department Freshman Level Liaison, Calhoun 
Community College, sroark@calhoun.edu 

Intended Audience: RN and LPN

Disclosures:
1. The author and planning committee discloses no 

conflict of interests.
2. The activity is valid through 1 November 2014.
3. Course requirements–see directions

Goal: The purpose of this activity is to examine the 
negative impact of Narcissistic Personality Disorder on 
interpersonal relationships.

Objectives: At the completion of this course the 
participant should be able to:

1. Discuss the diagnosis of Narcissistic personality 
Disorder 

2. List four (4) symptoms of persons diagnosed with 
Narcissistic personality Disorder.

3. Describe the link between Narcissistic Personality 
Disorder and impaired interpersonal relationships.

Directions: Read the monograph Narcissistic 
Personality Disorder: Effect on Relationships. Complete 
the Post Test and evaluation and return both completed 
forms to ASNA (360 N. Hull Street, Montgomery, 
Alabama 36104 or (F) 334-262-8578). A Continuing 
Nursing Education certificate of completion will be sent 
to you upon successful completion of the post-test and 
evaluation sheet. You must score at least 80% on the post-
test to pass. Should you score below 80%, you will be 
notified and offered the opportunity to retake the post-test 
for an additional cost of $5.00.

Board of Nursing Transcript: ASNA will enter the 
course on your Alabama Board of Nursing transcript 
(you will be unable to successfully enter the course on 
your transcript yourself) within two weeks of successful 
completion of the activity.

Contact Hours & Accreditation:
This 1.0 contact hour course (60 minutes equal 1.0 

contact hour) activity is provided by the Alabama State 
Nurses Association.

The Alabama State Nurses Association is an accredited 
provider of continuing nursing education by the American 
Nurses Credentialing Center Commission on Accreditation 
(ANCC).

This 1.2 contact hour course (50 minutes equal 1.0 
contact hour) activity is provided by the Alabama State 
Nurses Association, which is approved by the Alabama 
Board of Nursing, provider number ABNP002 (valid 
through 30 March 2013).

Fees:
ASNA Member: $ 7.50
Non-member: $ 10.00

Shipping & Handling (only if we mail activity to you) 

Narcissistic Personality Disorder: Effect on 
Relationships

Abstract by Sybil V. Roark, DNP, RN, MBA

Background: Personality disorders, by definition, 
affect relationships. Narcissistic Personality Disorder 
can negatively impact relationships in all areas of life: 
the workplace, the community, and the family. A clear 
understanding of the types and extent of interpersonal 
impairment can assist nurses in establishing therapeutic 
relationships with those diagnosed with Narcissistic 
Personality Disorder.

Aim: The purpose of this activity is to examine the 
negative impact of Narcissistic Personality Disorder on 
interpersonal relationships. 

Method: A review of literature connecting Narcissistic 
Personality Disorder to impairment in relationships. 

Results: Research findings show that Narcissistic 
Personality Disorder symptoms and behaviors will 
negatively impact interpersonal relationships across all 
areas of life. 

Conclusions and Comment: Nurses interact with 
diverse populations in a variety of settings. Establishment 

of a therapeutic relationship with individuals who have 
Narcissistic Personality Disorder can be aided by a clear 
understanding of the associated relationship issues.

Background and Definition
There are several classification systems for personality 

disorders. One of the most widely used systems is 
the Diagnostic and Statistical Manual. In the current 
Diagnostic and Statistical Manual of Mental Disorders, 
Fourth Edition, Text Revision (DSM-IV-TR),  personality 
disorders are listed as clinical syndromes which affect an 
individual’s manner of interaction with the world, and have 
long lasting symptoms (American Psychiatric Association 
[APA], 2000). There are three major categories of 
personality disorders: Cluster A, the odd/eccentric 
personality disorders, Cluster B, the dramatic/emotional 
personality disorders, and Cluster C, the anxious/fearful 
personality disorders. Within each cluster type, there are 
several distinct personality disorders (APA, 2000). 

Narcissistic Personality Disorder is identified as a 
Cluster B personality disorder. Narcissistic Personality 
Disorder is characterized by grandiosity and self-
importance, a sense of entitlement, exaggerated or even 
false self-representation, the expectation of extreme 
admiration from others, lack of empathy for others, 
and general devaluing of others (MacDonald, 2011). 
Narcissistic personality disorder occurs more frequently in 
males (Miller, Campbell, & Pilkonis, 2007).

There is a difference between “healthy” narcissism, 
and Narcissistic Personality Disorder. As infants, humans 
exhibit a phase of narcissism. With a loving parent, the 
child moves past this stage to a healthier self-concept. The 
healthy form of narcissism can contribute to healthy self-
esteem, confidence, and the ability to achieve. However, 
with Narcissistic Personality Disorder (NPD) the person 
becomes overly confident, preoccupied with self, and 
unable to form loving relationships (MacDonald, 2011).

According to the current DSM-IV-TR (APA, 2000), 
NPD is diagnosed if the client presents with at least five of 
the following characteristics:

1. has a grandiose sense of self-importance (e.g., 
exaggerates achievements and talents, expects to 
be recognized as superior without commensurate 
achievements)

2. is preoccupied with fantasies of unlimited success, 
power, brilliance, beauty, or ideal love

3. believes that he or she is “special” and unique and 
can only be understood by, or should associate with, 
other special or high-status people (or institutions)

4. requires excessive admiration
5. has a sense of entitlement, i.e., unreasonable 

expectations of especially favorable treatment or 
automatic compliance with his or her expectations

6. is interpersonally exploitative, i.e., takes advantage 
of others to achieve his or her own ends

7. lacks empathy: is unwilling to recognize or identify 
with the feelings and needs of others

8. is often envious of others or believes that others are 
envious of him or her

9. shows arrogant, haughty behaviors or attitudes

The criteria for diagnosis may be slightly altered in the 
new edition of the DSM, scheduled for publication in the 
year 2013 (APA, 2012). 

Clearly, by a review of the symptomatology, persons 
diagnosed with this disorder will have difficulty with 
interpersonal relationships. The interpersonal relationships 
of a narcissist are fraught with problems due to the sense 
of entitlement, selfishness and self-centered thinking, 
and exploitation of others. Persons with this disorder 
may function by emotional game-playing, infidelity, and 
lack of empathy or caring toward others. Narcissists may 
even resort to outright violence in their interpersonal 
relationships (Miller, et al., 2007). The interpersonal 
impairment extends not only to intimate or family 
relationships, but also into other social relationships such 
as schools, the workplace, and the community. 

Workplace Relationships
In the workplace, NPD can pose many challenges. 

It is not uncommon to find narcissists in supervisory 
positions. Many are driven to achieve. Narcissists present 
as dominate individuals. Narcissists will exaggerate 
their abilities, accomplishments, and achievements 
(Gunderson & Ronningstam, 2001). Supervisors with 
NPD can easily alienate subordinates, and co-workers 
(Berglas, 2002). Narcissist leaders will exhibit selfish 

Narcissistic Personality Disorder: Effect on relationships

Narcissistic Personality continued on page 13

and exploitative leadership styles (Miller & Campbell, 
2010). But, ultimately, their character flaws will come 
out. They are so grandiose until they often devalue fellow 
employees, and disregard corporate rules (Berglas, 2002).  
As co-workers, narcissists can be quite charming when 
they want a favor from someone else. However, they are 
frequently insensitive to others, dismissive of tasks they 
consider beneath them, and may be prone to envy people 
who are more successful than they are (Lakasing, 2006).  
Narcissists in the workplace are often characterized by a 
pattern of early achievement followed by a lackluster later 
career (Perry, J.D, & Perry, J.C., 2004). 

Social and Community Relationships
In a social or community context, those with 

Narcissistic Personality Disorder can contribute 
significantly to interpersonal conflict. Narcissists tend to 
cling to others that they can use as a positive reflection 
on them. So, social climbing may be evident with NPD 
(Horowitz, 2009). Yet, research findings have linked 
narcissism to interpersonal aggression, pathological 
gambling, compulsive spending, and chemical dependency 
(Miller & Campbell, 2010). Symptoms of NPD have been 
associated with increased arson, vandalism, threatening 
injury to others, and actual assault on others (Johnson, et 
al., 2000). Narcissists tend to engage in greater risk taking 
behaviors, such as unprotected sex or poly-substance 
abuse, without considering what the consequences might 
be for others. The lack of empathy results in little concern 
for the feelings and needs of others (Miller & Campbell, 
2010).

Familial and Intimate Partner Relationships
Perhaps the largest research has been conducted relative 

to the impact of NPD on intimate partner relationships. 
The impact is unquestionably negative. Initially, the 
narcissist may present as charming, confident, and 
exciting. People diagnosed with NPD who are good 
looking, talented, or wealthy may be so convincing to 
others that they are beginning new relationships even as 
their old ones collapse (Horowitz, 2009). Yet, over the long 
term, persons with NPD will be less committed, and are 
incapable of emotional investment (Miller & Campbell, 
2010). Attributes such as arrogance, need for attention, 
entitlement, envy, and extreme sensitivity to criticism 
are predictors of chaos in relationships (Gunderson & 
Ronningstam, 2001).

Narcissistic individuals may seem to begin 
interpersonal relationships with ease. They appear to 
actually enjoy these relationships in the beginning. But, 
narcissistic character traits will interfere over the long 
term (Miller & Campbell, 2010). Narcissistic personality 
disorder is about the self, not about connecting with 
others. The narcissist expects constant praise and 
acknowledgement from others. Conversely, persons with 
NPD underestimate the attributes of peers (Horowitz, 
2009). Consideration for the needs of others is not a 
personality trait of those diagnosed with NPD. The 
narcissist, when causing problems in a relationship, will 
easily forgive themselves and fantasize a bright future 
(Horowitz, 2009). Those with Narcissistic Personality 
Disorder will display self-enhancement behaviors. They 
are quick to take credit if things go well, but just as 
quick to blame others if things do not go well (Miller & 
Campbell, 2010). A tragic and complex aspect of entering 
into a relationship with a narcissist is that the interpersonal 
difficulties often only become apparent over time (Miller, 
et al., 2007), 

The narcissist will use anger and aggression when 
experiencing any type of ego threat or rejection (Miller 
& Campbell, 2010). One particularly disturbing concept 
associated with Narcissistic Personality Disorder is that 
of Narcissistic Rage. Narcissistic Rage has been described 
as a state of self-righteous anger that is often explosive. 
The intense rage may be demonstrated very quickly and 
is usually in response to some perceived insult. When 
the narcissist is in a state of Narcissistic Rage, other 
people are viewed as subhuman (Horowitz, 2009). This 
rage is viewed by others as an exaggerated, inappropriate 
response. The narcissist will often forget that others have 
ever been good or kind to them; or that others even have a 
right to exist. He or she will feel justified in the response, 
and often is even more grandiose during these states 
(Horowitz, 2009). While NPD is a non-delusional disorder, 
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those with the disorder may re-write past events to 
transform their destructive behaviors into acceptable ones. 
They may embellish, or even lie, to suit their fantasies 
(MacDonald, 2005). 

Chronic embitterment is another aspect of the anger 
associated with narcissists in interpersonal relationships. 
Persons diagnosed with NPD will hold grudges against 
those they perceive have wronged them (Horowitz, 2009). 
The narcissist may spend huge amounts of time planning 
elaborate plots for revenge to right even the slightest 
wrong (Ornstein, 2009). The narcissist may launch a quest 
for revenge stemming from an episode of Narcissistic 
Rage (MacDonald, 2005). 

Narcissistic Personality Disorder in a parent can 
significantly affect parenting skills. Current theory is 
that having a narcissist parent does not predispose a child 
to developing NPD. But, the narcissist parent will have 
difficulty modeling stable relationships. The parent with 
NPD may have problems with attachment to the children. 
The arrogance, omnipotence, and self-centeredness will 
seriously obstruct parenting. Personality disorders are 
characterized by problems in interpersonal relationships, 
so it follows that parent with a personality disorder will 
exhibit problematic child rearing tendencies (Johnson, 
Cohen, Kasen, Ehrensaft, & Crawford, 2006). Research 
study results (Johnson, et al., 2006) support a correlation 
between parental personality disorders and high parental 
rejection and possessiveness, low parental affection, 
inconsistent discipline, poor parental communication, poor 
parental supervision, little time spent with the child, and a 
lack of positive reinforcement for the child (Johnson, et al., 
2006). There is scant literature related to the narcissistic 
parent, and there exists a need for further research in this 
area (Bornstein, 2002).

Summation
Narcissistic personality disorder encompasses a 

pathological way of dealing with others that predicts 
impaired interpersonal relationships in all areas of 
life (Miller, et al., 2007). Individuals with Narcissistic 
Personality Disorder may cause others to feel 
uncomfortable. They may initially appear to be charming 
or seductive. However, the negative traits associated 
with the disorder soon become evident. The façade can 
only be sustained short term. Arrogance, cold disdain 
for others, a sense of entitlement, lack of empathy, and 
self-promoting behaviors clearly interfere with all types 
of interpersonal relationships (MacDonald, 2011). The 
negative consequences of Narcissistic Personality Disorder 
can be felt by acquaintances, co-workers, and friends. But, 
the bulk of these negative consequences are felt strongly 
by people who are involved with a narcissist (Miller, et 
al., 2007). Partners of those with Narcissistic Personality 
Disorder may face relationships laden with selfishness, de-
valuation, game playing, absence of caring, infidelity, and 
even violence (Miller, et al., 2007). 
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• MSN-Clinical Nurse Leader

• DNP-Doctor of Nursing Practice
• MSN/EdD in Instructional Leadership 

for Nurse Educators
• EdD in Instructional Leadership 

for Nurse Educators

http://nursing.ua.edu

get started todaY!

UNDERGRADUATE
• RN to BSN (Online)

GRADUATE
• RN to BSN/MSN (Online)

• MSN-Case Management Leadership (Online)
• MSN-Clinical Nurse Leader (Online)

• MSN/MA in Management Dual Enrollment Program (Online)
• MSN-Nurse Practitioner Concentration 
  Dual Specialization: PMH and FNP (Blended)

• MSN/EdD for Nurse Educators (Blended)
• EdD for Nurse Educators (Blended)

• DNP-Doctor of Nursing Practice (Online)

If you share this philosophy,
we would love to
hear from you!

New Graduate Orientations in 
Oct., Feb., and July

You may apply online at
www.ChildrensAL.org

AA/EOE

Directors of Mental Health Nurses
Bullock Correctional Facility
Union Springs, AL
Donaldson Correctional Facility
Bessemer, AL

• Active Alabama Nursing License; (5) five years experience in an inpatient 
psychiatric treatment setting including management and supervision preferred.

• BSN with specialty training in psychiatric nursing; MSN preferred.
• Manage a staff of 15 nurses

We contract with government agencies in 10 states to provide a wide array of 
behavioral health and medical services in correctional facilities, state psychiatric 
hospitals, and other community settings.

MHM Services, Inc. provides outstanding growth opportunities with compensation 
and benefits driven by your skills, performance, and personal choices.

To apply, contact Kelli @ 866-616-8389 or apply online at www.mhm-services.com
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CE Corner

Post Test:
1. Identify two key characteristics of Narcissistic Personality Disorder.
 a. Paranoia and distrust
 b. Grandiosity and lack of empathy
 c. Depression and suicidal ideations
 d. Caring attitude and indulgent nature

2. An individual with Narcissistic Personality Disorder will exploit others to 
achieve his or her own goals.

 a. True
 b. False

3. Violence is not a component of relationships with a narcissist.
 a. True
 b. False

4. Identify the clinical picture of an employee with NPD.
 a. May not achieve in the workplace
 b. Works well with others
 c. May be a supervisor who alienates subordinates
 d. Exemplifies humility and loyalty

5. How does the diagnosis of NPD affect society as a whole?
 a. Decreased crime and violence
 b. Increased violence and chemical dependency
 c. Decreased poly-substance abuse
 d. Increased philanthropy

6. Clients with NPD have successful intimate partner relationships.
 a. True
 b. False

7. Name the intimate partner relationship complications associated with NPD.
 a. Insecurity, guilt, and shame
 b. Obsessive compulsive behaviors
 c. Infidelity, dishonesty, selfishness
 d. Sadness and loneliness

8. Narcissists are quick to forgive and forget in response to perceived in justices.
 a. True
 b. False

9. How do parents with NPD behave toward their children?
 a. Loving and giving
 b. Consistent and fair disciplinarian
 c. Possessive and negativistic
 d. Accepting and involved

10. Those with NPD can, initially, present as charming and charismatic. How 
does the disorder interfere with interpersonal relationships?

 a. The façade cannot be maintained.
 b. Negative components of the disorder soon become evident
 c. Relationships are laden with selfishness, de-valuation, exploitation, and 
  dishonesty.
 d. All of the above.

Evaluation/Post Test~Narcissistic Personality Disorder: Effect on Relationships
Contact Hours 1.0 (ANCC) 1.2 (ABN)

Activity #: 4-0.944

Goal: The purpose of this activity is to examine the negative impact of Narcissistic Personality 
Disorder on interpersonal relationships. 

Name, Credentials: ______________________________________  ____Member $7.50

Address: _______________________________________________  ____Non Member $10

___________________________________________   ABN License#: _________________
 City State Zip

Phone: _______________________  Email:________________________________________

______________________ / ________ _________  _______________________________
Credit Card Number Exp. Date CVV Code  Signature

Place answers to post test in designated boxes, and return only this page.

 1 2 3 4 5 6 7 8 9 10

ACTIVITY EVALUATION 
Circle all responses using this scale:   3–Yes 2–Somewhat 1–No/NA

Goal was achieved.   3 2 1

Objectives were met.   3 2 1

 1. Discuss the diagnosis of Narcissistic Personality Disorder   3 2 1
 2. List four (4) symptoms of persons diagnosed with Narcissistic 
  Personality Disorder   3 2 1
 3. Describe the link between Narcissistic Personality Disorder 
  and impaired interpersonal relationships   3 2 1

Program free of commercial bias.   3 2 1

On a scale of 1–5 / 1 (low) 5 (high) knowledge 
of topic before home-study 5 4 3 2 1

On a scale of 1–5 / 1 (low) 5 (high) knowledge 
of topic after home-study 5 4 3 2 1

How much time did it take you to complete the program? ______hours ______ minutes.

ADDITIONAL COMMENTS:

Narcissistic Personality continued from page 13

Faculty Opportunities

Troy University School of Nursing 

Tenure Track Assistant/Associate/Full Professor of Nursing
Troy University School of Nursing invites applications for full-time tenure track positions 
with primary responsibilities in the Graduate Nursing/Doctor of Nursing Practice 
Programs (Dothan, Troy, Montgomery, or Phenix City campuses). The positions are 
primarily responsible for teaching graduate nursing courses. Minimum Qualifications: 
Doctoral preparation in nursing or a related field, Eligibility for RN licensure in Alabama.

Tenure Track Assistant/Associate Professor of Nursing
Troy University School of Nursing invites applications for full-time tenure track positions 
(Troy Campus). The positions are responsible for teaching adult health or psychiatric 
undergraduate nursing didactic and/or clinical courses. Minimum Qualifications: MSN 
degree, RN license in the state of Alabama, Minimum of five years of nursing experience. 
Candidates may also be considered for a non-tenure-track Lecturer position.

To apply for a position, submit application materials via the 
Troy University Employment System at http://www.troyuniversity 
jobs.com. Applications will require: Resume/CV, Cover Letter, 
Unofficial Transcript and a List of References. Rank and salary 
are commensurate with qualifications. For questions, contact Dr. 
Latricia Diane Weed at 334-670-3745 or email lweed@troy.edu . 

http://troy.troy.edu/nursing/
Troy University is an EO/AA employer.
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ASNA’s Healthy Nurse Symposium

Sponsored by the Alabama Nurses Foundation (all proceeds will go for nursing 
scholarships in Alabama)  

Friday, February 15, 2013~8:30 a.m.–3:00 p.m.

Contact Hours: 5.0 ANCC/6.0 ABN

Alabama Power Company
2030 7th Street South
Clanton, Alabama 35045

Goal:   Develop methods to help self to a healthier lifestyle

8:15 a.m. Registration
 Alabama’s Office of Women’s Health–Dr. Janice Vincent
 Health Coach–What can it do for Me?–Pat Jordan
 Art of Caring for Self–Lois Meadows
 If I don’t Move–What’s Next–Dr. Robin Pattillo
 Panel of Courageous Women Survivors of Heart Disease–Sponsored 
     by the American Heart Association

3:00 p.m. Evaluations

Accreditation:

The Alabama State Nurses Association is accredited as a provider of continuing nursing education by the American Nurses 
Credentialing Center’s Commission on Accreditation.

Alabama Board of Nursing Provider Number ABNP0002 (valid until March 30, 2013).

Refunds: If cancellation is received in writing prior to Feb. 8, 2013 a refund (minus a $20.00 processing fee) will be given. After Feb. 
8, 2013 no refund will be given. We reserve the right to cancel the program if necessary. A full refund will be made in this event. A 
$30 return check fee will be charged for all returned checks/payments.

ASNA’s Healthy Nurse Symposium

Name: ________________________________________________ Credentials: _____________________________

Address: _______________________________________________________________________________________

Day Phone: ( ______) __________________________ Email: __________________________________________

Payment Method:  ____ ASNA Member $45  _____ Non Member $59 After Feb. 8, 2013 add $15

Credit Card #: _______________________________________________   ______Check–Make Payable to ANF

Signature: ___________________________________ Expiration Date: _____________ Security Code: ___________

Confirmations by Email Only ~ Licenses Will Be Scanned at the Workshop

Mail registration form to: ASNA, 360 N. Hull St., Montgomery, AL 36104 
OR Fax to 334-262-8578 / Register online at www.alabamanurses.org

Confirmation by Email Only

Registration Methods:

Mail: 
ASNA/ANF
360 N. Hull St.
Montgomery, AL 36104

Fax: 334-262-8578
Online: alabamanurses.org

The University of Alabama in Huntsville College of Nursing invites 
applications for faculty in a variety of areas. The College of Nursing 
offers BSN, MSN and DNP programs, which are accredited by the 
Commission on Collegiate Nursing Education (CCNE). The College 
enrolls 750 baccalaureate students, 170 master’s and post-
master’s students (Acute Care Nurse Practitioner, Adult Clinical Nursing Specialist, Family Nurse Practitioner, 
Nursing Leadership, and Clinical Nurse Leader Tracks), and 50 Doctor of Nursing Practice students. Extensive 
distance education programs are offered. All programs provide opportunities to make a difference in healthcare 
delivery, teaching, and research. The University of Alabama in Huntsville, classified as a Very High Research 
Active institution, offers academic and research programs in the Colleges of Nursing, Business Administration, 
Engineering, Science and Liberal Arts. Huntsville maintains one of the highest per capita incomes and standards 
of living in the Southeast. It is a national center of aerospace and high technology research and is home to NASA’s 
Marshall Space Flight Center. Huntsville and surrounding communities present many opportunities for healthcare 
research and professional practice. The College of Nursing currently cooperates with more than 400 sites for 
clinical education. The College of Nursing occupies a comfortable, aesthetically designed, four story building with 
private faculty offices. Statistical and research consultation and information technology services are provided. A 
new Nursing Learning Resources Center includes a modern simulation laboratory.

Candidates should possess a doctorate in nursing or a closely related field with a record of successful teaching 
and scholarship for tenure earning positions. National certification is required for nurse practitioner faculty. 
Non-tenure earning clinical positions, requiring a doctorate or master’s degree in nursing, are available for faculty 
preferring an intensive clinical and teaching focus. Candidates must be licensed or eligible for RN licensure in 
Alabama. Salary and rank will be commensurate with experience and qualifications.

Send letters of application, curriculum vitae and names of three professional 
references with contact information, including name, address, phone number and 

email address to: 
Dr. C. Fay Raines, Dean, College of Nursing, The University of Alabama in Huntsville, 

301 Sparkman Drive, Huntsville, Alabama 35899 or rainesc@uah.edu

College of Nursing

There is no health without mental health

(251) 450-5912 | AltaPointe.org

PMH Nurse Practitioners
rNs & LPNs

AltaPointe Health Systems is currently 
seeking rNs & LPNs for 

Full-Time, Part-Time, PrN

AltaPointe Health Systems offers excellent 
benefits which include employee participation 
in the Retirement Systems of Alabama, BC/BS 
health insurance, Dental, Vision, 403b, PTO, 

STD, 10 paid Holidays, company paid life and 
long term disability insurance.

On Line Application
www.AltaPointe.org/careers

Equal Opportunity Employer

Serving the greater Mobile Area

Auburn University Montgomery’s School of Nursing is seeking applicants for Tenure-
Track Faculty; Doctorate in Nursing required and Clinical Instructor Faculty; 
Master’s Degree in Nursing required.

For a complete job description, please visit our website www.jobs.aum.edu

To apply: Interested candidates should apply online at www.jobs.aum.edu AND send 
letter of interest, resume, and the names, addresses, and phone numbers of at least 
three current references to:

Auburn University Montgomery 
School of Nursing, c/o Search Committee, 

P.O. Box 244023, Montgomery, AL 36124-4023
AUM is an equal-opportunity employer committed to achieving excellence through diversity; 

therefore, we encourage applications from historically under-represented groups.

Emmanuelle Dickerson
EARN Graduate 2011

EARN your RN-BSN
The “Educational Advancement
for Registered Nurses” (EARN)
curriculum is designed for RNs 
who have a diploma or associate 
degree and desire to
EARN their BSN.

• May be completed in 
 3 semesters of 
 full time study
• ONLINE or HYBRID 
 options

Applications available online 
January 1st and due April 1st for 
Summer Semester Admission

Take your education – and your career – 
to the next level with the AUM-EARN program.
Visit us online today!
www.aum.edu/schools/school-of-nursing
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Looking for an exciting career in nursing?
Discover what the UTC School of Nursing has to offer.

Bachelor of Science in Nursing
Traditional and Freshman Admission options available plus 
a RN to BSN Program.
Contact April Anderson at (423) 425-4670 or at
April-Anderson@utc.edu for more information.

Master of Science in Nursing
Concentrations in Family Nurse Practitioner with flexible 
scheduling and in Nurse Anesthesia with distance learning 
available.
Contact Sarah Blackburn at (423) 425-4750 or at
Sarah-Blackburn@utc.edu for more information.

Doctor of Nursing Practice
Completely online program offering a Post Master DNP 
and a Post Baccalaureate option.
Contact Sarah Blackburn at (423) 425-4750 or at
Sarah-Blackburn@utc.edu for more information.

www.utc.edu/Nursing
UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

At South University, Montgomery, we celebrate students. 

If you’re a registered nurse looking to take your career further, 

our Master of Science in Nursing program offers Adult  

Health Nurse Practitioner, Family Nurse Practitioner, and 

Nurse Educator specializations that prepare advanced 

practice nurses for the evolving primary healthcare field.  

To start your new reality, call us today at 888-504-5278.

80 0-50 4 -5278 |  sout hu n ivers i t y.edu

South University is accredited by the Southern Association of Colleges and Schools Commission on Colleges to award associate, 
baccalaureate, master’s, and doctorate degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, GA 30033-
4097, or call 404-679-4500 for questions about the accreditation of South University. For important information regarding South 
University, please visit SUprograms.info. Programs, credential levels, technology, and scheduling options vary by campus. Visit us 
at 5355 Vaughn Road, Montgomery, AL 36116-1120.

 

Join our College of Nursing and Public Health

BSN—Bachelor of Science in Nursing
RN to BSN for Registered Nurses

(Online Program)

RN to MSN—Early Decision Option
(for Registered Nurses)

Certificate Programs Available:
Post-Master’s Family Nurse Practitioner

Graduate Certificate in Nursing Education

MSN—Master of Science in Nursing
Specialties: Family Nurse Practitioner

Acute Care Nurse Practitioner
Adult Clinical Nurse Specialist

Leadership in Health Care Systems (Online Program)

DNP—Doctor of Nursing Practice
(Online Program)

207 Nursing Building • Huntsville, AL 35899
Phone: 256-824-6742 • Email: Nursing@uah.edu

Web: uah.edu/nursing

UAH is an Affirmative Action/Equal Opportunity Institution

College of NursiNg
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ASNA’s 2013 Annual End of Life Symposium

Saturday, 2 March 2013
Loeb Conference Center ~ Old Alabama Town 
301 Columbus St ~ Montgomery, Al 36104

Goal: Examine the best care practices at the end of life 
Cost: $49 ASNA members
 $65 non members
Contact Hours: 5.5 (ANCC) 6.6 (ABN)
8 am Registration
8:30 am Trajectories at the End of Life–Dr. Arlene Morris
 Grief and Bereavement Throughout the Lifespan–
     Dr. Sue Morgan
 “It’s OK to Die” or End of Life Options–
     Dr. Monica Williams–Murphy
 Preplanning for End of Life–Helen Wilson, MSN, RN
 Cultural Influences of the Buddhist, Muslims, and Latinos–
     Dr. Beverly Myers
 Funerals and Memorial Planning–Dr. Joyce Varner
 The Future of Medicaid for Hospice Care in Alabama–
     Speaker TBA

3:00 p.m. Evaluations

Accreditation:

The Alabama State Nurses Association is accredited as a provider of continuing nursing education by the American Nurses 
Credentialing Center’s Commission on Accreditation.

Alabama Board of Nursing Provider Number ABNP0002 (valid until March 30, 2013).

Refunds: If cancellation is received in writing prior to Feb. 22, 2013 a refund (minus a $20.00 processing fee) will be given. After 
Feb. 22, 2013 no refund will be given. We reserve the right to cancel the program if necessary. A full refund will be made in this 
event. A $30 return check fee will be charged for all returned checks/payments.

ASNA’s 2013 Annual End of Life Symposium

Name: ________________________________________________ Credentials: _____________________________

Address: _______________________________________________________________________________________

Day Phone: ( ______) __________________________ Email: __________________________________________

Payment Method:  ____ ASNA Member $49  _____ Non Member $65 After Feb. 22, 2013 add $15

Credit Card #: _______________________________________________   ______Check–Make Payable to ASNA

Signature: ___________________________________ Expiration Date: _____________ Security Code: ___________

Confirmations by Email Only ~ Licenses Will Be Scanned at the Workshop

Mail registration form to: ASNA, 360 N. Hull St., Montgomery, AL 36104 
OR Fax to 334-262-8578 / Register online at www.alabamanurses.org

Confirmation by Email Only

Registration Methods:

Mail:

ASNA
360 N. Hull St.
Montgomery, AL 36104

Fax: 334-262-8578
Online: alabamanurses.org

ASNA Leadership 
Academy 

Dr. Marilyn Rhodes, Dr, Ellen Buckner 

The Alabama State Nurses Association Leadership 
Academy graduated a phenomenal first cohort of 
participants at the 2012 ASNA Convention held in 
September. This group of nurse leaders presented their 
capstone projects that have and will continue to positively 
impact nurses’ workplaces and communities:

Macon County Obesity Prevention Task Force, 
Maggie Antoine

Tourette Syndrome, Building Community Support, 
Julie Savage Jones

Fostering Engagement and Leadership through 
Implementation of Shared Governance, 

Annie Shedlarski

The Future of Alabama Nursing: Leading the Charge of 
the Institute of Medicine, 
Dr. Leigh Anne Minchew

Healthy Eating for Kids, 
Drs. Sara Kaylor, Beth Boden, Beverly Myers

At Risk Students: Mentoring Needs in a Community 
College Setting, 

Rosalynde Peterson

Perceptions of the Orientation Process to Academia by 
Part Time Clinical Faculty, 

Loretta Lee, Marilyn Whiting, Dorothy Peten

Faculty Readiness for a Campus Disaster, 
Dr. Cindy Berry

Comments from participants reflected a broadening of 
leadership skills and confidence in leadership skills:

“The Leadership Academy is an excellent 
resource to help engage and empower Alabama 
nurses to the action to the state.” Julie Savage Jones

“The strengths of the Academy were the passion 
that was exhibited, the availability of the mentors 
and their willingness to share information, and the 
opportunity to mentor nurses who have a desire to 
promote the nursing profession and the individuals 
who have put their trust in our abilities.” Marilyn 
Whiting 

The mission of the ASNA Leadership Academy is to 
create a community of effective nurse leaders. Our vision 
continues to be the preparation of the next generation of 
nurse leaders for the state of Alabama.

The next ASNA Leadership Academy will begin on 
Monday evening, April 22, 2013, and continue the next 
day at the ASNA FACES in Montgomery, AL. A summer 
one-day retreat will be scheduled and the Academy will 
conclude at the ASNA 100th Anniversary Convention in 
Montgomery.

Please see the ASNA website for more information 
about the Leadership Academy and to apply for the 2013 
cohort of nurse leaders.

TENURE-TRACK ASSISTANT PROFESSOR OF NURSING 
COLLEGE OF NURSING AND ALLIED HEALTH 

UNIVERSITY OF NORTH ALABAMA 
 
The College of Nursing & Allied Health at the University 
of North Alabama  (http://www.una.edu/nursing/) invites 
applications for a tenure-track Assistant Professor of 
Nursing to begin in January of 2013.  A master’s degree 
in nursing from an accredited institution is required; a 
doctoral degree is preferred.

To apply for this position, please submit application materials via the 
University of North Alabama Online Employment System at http://jobs.una.
edu. Applications will require the following: cover letter, CV, graduate and 
undergraduate transcripts (official transcripts will be required before an 
offer of employment is made), and a reference list. For questions, please 
email employment@una.edu or call the Office of Human Resources and 
Affirmative Action at 256.765.4291. The University of North Alabama is an 
equal opportunity employer committed to achieving excellence and strength 
through diversity. UNA seeks a wide range of applicants for this position so 
that one of our core values, ethnic and cultural diversity, will be affirmed.

Training USA
2808 Southside Drive
Tuscaloosa, AL 35401

Office: 205.345.3675  Fax 205.345.3001
Email: trainingusa@trainingusa.org

Web: www.trainingusa.org

First Aid CPR AED
ACLS PALS Other CE Programs

ABN Provider
Expires 03/07/2014
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KIDS LOVE THE TASTE!
Milk provides nutrients essential for good health and kids drink more
when it’s flavored.

NINE ESSENTIAL NUTRIENTS!
Flavored milk contains the same nine essential nutrients as 
white milk - calcium, potassium, phosphorus, protein, 
vitamins A, D and B12, riboflavin and niacin (niacin equivalents) –
and is a healthful alternative to soft drinks.

HELPS KIDS ACHIEVE 3 SERVINGS!
Drinking low-fat or fat-free white or flavored milk helps kids 
get the 3 daily servings* of milk and milk products recommended
by the Dietary Guidelines for Americans.

BETTER DIET QUALITY!
Children who drink flavored milk meet more of their nutrient 

needs; do not consume more added sugar or total fat; and are not
heavier than non-milk drinkers.

TOP CHOICE IN SCHOOLS!
Low-fat chocolate milk is the most popular milk choice in schools 

and kids drink less milk (and get fewer nutrients) if it’s taken away.

REFERENCES:
1. National Health and Nutrition Examination Survey (2003-2006), Ages 2-18 years.
2. Johnson RK, Frary C, Wang MQ. The nutritional consequences of flavored milk consumption by school-aged children and 

adolescents in the United States. J Am Diet Assoc. 2002; 102: 853-856.
3. National Dairy Council and School Nutrition Association. The School Milk Pilot Test. Beverage Marketing Corporation for 

National Dairy Council and School Nutrition Association. 2002. Available at:
http://www.nationaldairycouncil.org/ChildNutrition/Pages/SchoolMilkPilotTest.apx.

4. National Institute of Child Health & Human Development. For Stronger Bones…for Lifelong Health…Milk Matters! Available at:
http://www.nichd.nih.gov/publications/pubs/upload/strong_bones_lifelong_health_mm1.pdf  Accessed on June 21, 2011.

5. U.S. Department of Health and Human Services. Best Bones Forever. Available at: http://www.bestbonesforever.gov/  
Accessed June 21, 2011.

6. Frary CD, Johnson RK, Wang MQ. Children and adolescents’ choices of foods and beverages high in added sugars are associated
with intakes of key nutrients and food groups. J Adolesc Health. 2004; 34: 56-63.

7. American Academy of Pediatrics, Committee on School Health. Soft drinks in schools. Pediatrics. 2005; 113: 152-154.
8. U.S. Department of Health and Human Services and U.S. Department of Agriculture. Dietary Guidelines for Americans, 2010.

7th Edition, Washington DC: U.S. Government Printing Office, December 2010.
9. Greer FR, Krebs NF and the Committee on Nutrition. Optimizing bone health and calcium intakes of infants, children and 

adolescents. Pediatrics. 2006; 117: 578-585.
10. Murphy MM, Douglas JS, Johnson RK, et al. Drinking flavored or plain milk is positively associated with nutrient intake and is 

not associated with adverse effects on weight status in U.S. children and adolescents. J Am Diet Assoc. 2008; 108: 631-639.
11. Johnson RK, Appel LJ, Brands M, et al. Dietary Sugars Intake and Cardiovascular Health. A Scientific Statement From the 

American Heart Association. Circulation. 2009; 120: 1011-1020.
12. 2010-2011 Annual School Channel Survey, Prime Consulting Group, May 2011.
13. Patterson J, Saidel M. The Removal of Flavored Milk in Schools Results in a Reduction in Total Milk Purchases in All Grades, 

K-12. J Am Diet Assoc. 2009; 109: A97.

Reasons Why 
Flavored Milk Matters

*DAILY RECOMMENDATIONS – The 2010 Dietary Guidelines for Americans recommends 3 daily servings of low-fat or fat-free milk and milk products 
for those 9 years and older, 2.5 for those 4-8 years, and 2 for those 2-3 years.

www.nationaldairycouncil.org/childnutrition ©National Dairy Council 2011®

Adding Chocolate to Milk 
Doesn’t Take Away Its 
Nine Essential Nutrients
All milk contains a unique combination of nutrients important for growth and development.
Milk is the #1 food source of three of the four nutrients of concern identified by the 2010
Dietary Guidelines for Americans: calcium, vitamin D and potassium. And flavored milk 
contributes only 3% of added sugars in the diets of children 2-18 years.

Earn a Credential That’s in Demand Nationwide
•   “Top 15” ranked nursing school
•   Practice specialties for all interests
•   State-of-the-art nursing informatics 

and facilities
•   Community of scholars with broad 

faculty expertise
•   Distance learning opportunities
•   New BSN to DNP option

Master of Science in Nursing (MSN)

Doctor of Nursing Practice (DNP)

PhD in Nursing Science
clinical interventions, health services research

Learn more. Apply today.
www.nursing.vanderbilt.edu

Vanderbilt is an equal opportunity affirmative action university.

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far right and 

enter your search term.

with access to 
over 10 years of 

nursing publications 
at your 

fingertips.
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Membership News

Serve on an ASNA Committee for 2013-2014

If you are willing to serve, please indicate your choice(s) on this 
form and return it to the ASNA office.

STANDING COMMITTEES SPECIAL COMMITTEES
_______Committee on Governance  ______Committee on Awards
_______Committee on Membership  ______Committee on Convention
_______Committee on Finance  ______Committee on Ethics & Human Rights
*______Committee on Continuing Education  ______Committee on Legislative

 ______ Environmental Health & Safety Task Force

* Appointed by each District Board of Directors

Name _____________________________________________________Credentials _________________________

Address ______________________________________________________________________________________

City, State & Zip ______________________________________________________________________________

Home Phone _____________________________________  Work Phone _________________________________

Fax: _____________________________________  e-mail: ____________________________________________

District _________________________

Meetings may be held at the ASNA office, virtual (online) or by telephone conference.

This is a rough draft of the license plate that ASNA 
would like to submit to the Alabama Department of 
Revenue, Motor Vehicle Division. We still need almost 
250 names. If you are interested in putting your name 
on the list to be contacted if we get the tag approved, 
please contact April Bishop, Programs Coordinator, 
at memberasna@alabamanurses.org–or visit our 
website http://alabamanurses.org Please do not sign a 
“commitment to purchase” until notified the tag has 
been approved.

(678) 547-6700 • nursing.mercer.edu
3001 Mercer University Dr., Atlanta, GA 30341

Georgia Baptist College of Nursing of Mercer University, 
the oldest accredited nursing program in the state,  

now offers the Ph.D. in Nursing.

Five great reasons to choose the Mercer Ph.D. in Nursing
• Focus is on the formation of scholars and leaders in education, practice and research.
• Specific courses develop expertise in one of three areas of concentration (education, ethics or clinical scholarship).
• Pathway courses emphasize development of nurse scholar.
• Distinguished faculty actively support and encourage students.
• Engaging, stimulating and interactive online courses.

Mercer’s rigorous Ph.D. in Nursing prepares nurses to educate the next generation of nurses and to assume 
leadership positions in administrative, research, clinical and entrepreneurial settings. 

APPliCAtioNS Now BEiNG ACCEPtED.

thE  CollEGE oF NUrSiNG AlSo oFFErS: 
•  BSN Pre-licensure track  •  rN-BSN Completion 
track (for licensed nurses)  •  MSN program with Nursing 
Education, Clinical Nurse Specialist or The Family Nurse 
Practitioner Focus  • DNP

Georgia Baptist College 
of Nursing’s first Ph.D. 

graduate, Alison Davis, 
left, receives her diploma 

in May 2012 from        
Dean Linda Streit.

DETECT, TEST, and REPORT
CEU PROGRAM

FREE 1-HR CEU
for Notifiable Disease Reporters

Epidemiology Division’s Field Surveillance Staff (FSS)

will conduct the DETECT, TEST, and REPORT CEU

on-site to present the updated Notifiable Disease Rules.

To sign-up, please go to adph.org/epi,

DETECT Notifiable Diseases Webpage,

and complete the FREE CEU Program Request Form

or call 1.800.338.8374

@

ALABAMA DEPARTMENT OF PUBLIC HEALTH
EPIDEMIOLOGY DIVISION

201 MONROE STREET
MONTGOMERY, AL 36104

1.800.338.8374  /  adph.org



Page 20  •  The Alabama Nurse December 2012, January, February 2013

Only 2% of nursing staffs worldwide have 
earned the honor of Magnet recognition.

Congratulations to UAB’s nurses for earning the right to wear the 
Magnet pin for the third consecutive time. The ANCC, a part 
of the American Nurses Association, created the Magnet 
Recognition Program® to recognize nursing staffs for: quality of 
care, innovation, leadership – in short, how well they care for 
patients. Fewer than 400 hospitals in the world have earned the 
honor. Learn more about Magnet recognition and why the shield-
shaped pin means so much to UAB nurses and their patients. 


