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First Row: Dr. Melanie Angelo, Dr. Mamie Bowers, Dr. Mary Ann T. Donohue, Institute President and
Dr. Maria Bornia. Back Row: Dr. Barry Weiner, Dr. Patrick Buddle, Dr. Arijit Chakravarty,
Dr. Michael Snyder, Dr. Steven Georgeson, and Dr. Jackson Okoya
Dr. Lee Eisenberg is not pictured
See pages 10 & 11 for more information on the Apple Awards Gala.

SAVE THE DATE
The 2009 NJ Nursing Convention is
scheduled for March 25-27
BE THERE!
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Another Year… Another Success! The New Jersey
State Nurses Association and the New Jersey League for
Nursing will be celebrating their 12th year together as:
The New Jersey Nursing Convention!
Research shows that even with the best products and
business practices, you still need strong relationships
to succeed. Respect is at the heart of building business
relationships. It is the glue that holds together the
functioning of teams, partnerships and managing
relationships. The New Jersey League for Nursing and
the New Jersey State Nurses Association has established
a firm but flexible union that allows us the vigor to provide
one of the largest and best conventions for our New
Jersey nurses. Together we have made a difference!
Our convention will be held March 26-27, 2009
in Atlantic City, New Jersey at the Tropicana
Casino and Resort. This year’s theme is “Nurses
Empowered Through Knowledge and
Experience.”
On Wednesday, our Professional Education Day
(separate registration required) activities consist
of an all-day APN Educational Day sponsored by
NJSNA’s Forum for Nurses in Advanced Practice
as well as an all day educational activity sponsored
by the New Jersey League for Nursing. For those
contact hour junkies register early and earn contact
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The journey to outstanding
outcomes in nursing begins
with the first step. For
high quality organizations,
that journey may actually
culminate
in
designation
with the prestigious Magnet
Recognition
Award®
by
the
American
Nurses
Credentialing
Center
(ANCC).
As
everyone
knows, Magnet designation
Mary Ann T.
represents years of studying
Donohue
the
Magnet
requirements
and
associated
standards,
conducting initial and subsequent gap analyses,
engaging the administrative, medical, nursing
and support team members, measuring outcomes
and, finally preparing and writing the document
to demonstrate how the organization meets and
exceed the 14 `Forces of Magnetism. Once the goal
is achieved, the site visit confirms that the entire
organization has completely enculturated the Magnet
standards into every aspect and at all levels. Finally,
sustaining the high performance that is expected
of all Magnet organizations becomes an ongoing
challenge–and one that must endure despite changes
in the financial or recruitment landscapes or even,
changes in executive- and chief nursing officer-levels
of leadership. Moreover, we have learned that the new
Magnet model is actually a call for transformational
rather than imitational leadership: Worthy institutions
are now expected to construct totally revolutionary
ways of doing business and can generate new models
of clinical and organizational practice, demonstrating
evidence-based outcomes that very naturally and easily
lend themselves to utilization by other organizations.
The end result is an outstanding environment in which
to practice nursing and where all patients can obtain
the highest quality health care.
What about organizations that are not yet ready
for the formal Magnet application process, but have
just begun on their journey to excellence? The Texas
Nurses Association (TNA) responded to this question
continued on page 5
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President’s Report
This past autumn, we
gathered in East Brunswick,
NJ to honor a very special
group of individuals at
the Institute for Nursing’s
inaugural
Apple
Awards
Gala, held on October 30,
2008. The purpose of the
annual event, the brainchild
of Institute Board Member-At
Large Dr. Carol Kleinman,
is to “honor physicians and
Mary Ann T.
salute them for our shared
Donohue
commitment to quality health
care and the patients we
serve.” The Apple Awards provided a wonderful
opportunity to recognize physicians as well as the
organizations in which they practice. As the emcee of
the event, I was able to personally meet each of the
physician awardees that evening and felt that spark
of connection to individuals who were not only high
performers in their areas of specialty, but who also
happen to be very warm, wise, and simply wonderful
human beings. Sharing in the reflected glow of that
special evening, I wondered aloud to nearly all of
them, variations of: “Wow–it must be great to work
with a physician like you!” and “You are an amazing
person–the nurses are all here to honor you!”
Physicians such as our Apple awardees seemed
to truly exemplify the best of what the physiciannurse relationship has to offer, and each seemed to
characterize all the elements of a truly collaborative
member of today’s health care interdisciplinary
team. In each of the beautifully written nominating
statements, the theme of respect for each other’s
knowledge base and comfort in one’s own role stood
out for me as main themes. For example, I was struck
by the ease in which every recipient took to the
stage and the humility with which his or her words
were spoken. Their remarks were often brief; and
the content nearly unanimously made it clear that
their award was not about the person, it was about
the team; it was about every person with whom they
worked alongside everyday; it was about that special
bond between them and their patients. They certainly
appeared as though egos didn’t get in the way of their
particular message, or more importantly, stand in the
way of what was best for the team taking care of the
patient.
Physicians such as our Apple Awardees must be
exactly what voluntary accrediting bodies have in
mind as well. For example, it has been observed that
when staff feel comfortable enough to challenge or
simply raise questions about what is going on in the
operating room, mistakes are less apt to happen, and

disasters such as wrong site surgery may be prevented
or avoided altogether. It has been observed that Joint
Commission personnel are now routinely asking
nurses in organizations they survey, “How do the
physicians and nurses ‘get along’ in this facility?” as
a way to better understand the organizational culture
that either promotes a positive work environment or
silently condones poor behavior on the part of our
physician colleagues. More importantly, the Joint
Commission’s new standards call for a written code of
conduct and a well understood system for using it. In
nursing, the Pathway to Excellence™ program manual
contains language related to the need for a cooperative
and collaborative environment as it relates to the
community hospital environment, where a physiciancentric culture may be more likely to exist than in, for
instance, a large university-affiliated medical center,
though some may certainly argue that point.
According to Lazar Greenfield, MD (1999) as
many as two-thirds of nurses, regardless of the setting
in which they practice, say they’ve been abused by
physicians at least once every two to three months,
and such reports are extensively supported by
anecdotal as well as quantitative evidence. From the
seminal 1966 article, “The Doctor–Nurse Game”
(Stein) to the recent New York Times article (Tarken,
2008), the theme of negative, disruptive behavior
seemingly dominates. While the 3–4 % abusive
physician statistic quoted in the article feels reflexively
high, we can all recall situations that have made
us grimace. I have no trouble recalling one rather
imposing figure from my nursing schools days who
informed our freshman class that, in teaching nursing
students, he was “just tossing pearls of wisdom to
swine” (I correctly assumed: He meant us). Yet, to
be fair, I also remember being equally humiliated by
several instructors and senior students as well. Does
that make it right? No.
Over lunch today, I had the opportunity to discuss
physician–nurse relationships with several nurses
from all over the state. One nurse thought the whole
issue could be summarized by one important word,
manners. The group didn’t think that the lack of
manners was appalling if it stemmed from physicians,
excusable if it occurred at the hands–or mouths–of
nurse colleagues. Interesting observation, since
another nurse at the table recalled a traumatizing event
at her first day on a nursing unit after graduation. She
arrived for her shift only to find the more experienced
nurses arguing over “who would have to take the new
graduate” as the preceptor that day. The challenge
for all of us–physicians, nurses, all members of our
teams–is to create a basic “toolkit” to foil abusive and
negative behavior wherever it occurs and conversely,
reward and recognize those who make us stand up
and cheer. So, thank you, Dr. Kleinman and all those
involved in creating the Apple Awards. You’ve focused
attention on what’s right in health care and in our
practice environments and we acknowledge you for
doing so at just the right time.
Dr. Mary Ann T. Donohue, RN
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continued from page 1
hours starting with our two Professional Education Day
programs.
During the evening join NJSNA at their annual
C.A.R.E.S. Awards Reception and Banquet where they
will honor our nurses for their excellent leadership in the
areas of Nursing Clinical Practice, Nursing Administration,
Nursing Research, Nursing Education and Support.
On Thursday morning join our exhibitors for a cup of
coffee and view those posters, plus have a chance to win
exciting valuable prizes.
Health care mistakes occur with alarming frequency in
this country. Why is there no national reporting of medical
mistakes? Wall of Silence reveals that these mistakes are
not rare incidents. Join Rosemary Gibson, M.Sc, Senior
Program Officer for Robert Wood Johnson Foundation at
our Keynote Session and find out more. Ms. Gibson is a
leader in innovation in health care, making cutting-edge
improvements in the care of patients and their families.
Purchase your ticket for the New Jersey Nursing
Convention Luncheon to hear Dr. Paul Thomas
Clements speak on “Workplace Violence.” Dr.
Clements will give an overview of threat assessment, risk
reduction, and safety promotion.
Join the New Jersey State Nurses Association and the
New Jersey League for Nursing at their annual meetings
and stay abreast of current issues.
The New Jersey Nursing Convention has provided for
the educational needs of a multitude of nurses and our
breakout sessions are well rounded to appeal to nurses
from all settings. Looking for a way to receive those contact
hours? Register for the New Jersey Nursing Convention.
As the day winds down, we invite you to visit the
exhibitors and enjoy our Convention Welcome Celebration.
On Friday morning, join the exhibitors for a continental
breakfast and see who wins the grand prize. Friday’s
presenters will be patiently waiting for you to join them at
their educational activities.
New Jersey State Nurses Association’s Forum of
Licensed Practical Nurses will be joining us at our 2009
convention and hosting an all day educational program.
Separate registration is required. Stay tuned for more
information.
As our convention comes to an end, the Institute for
Nursing invites you to their Research Luncheon to be
informed about the latest research.
So don’t forget to mark your calendar—March 26-27,
2009 for the New Jersey Nursing Convention.
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Forum of Nurses in Advanced Practice (FNAP)
by Grace Reilly, APN—President, FNAP
This year, the Forum
offered
four
educational
programs
in
conjunction
with our business meetings.
Our most recent lecture/
meeting was held at NJSNA
headquarters on October
18th. Mary Krug, President
Elect and Associate Director
of
Medical
Services
at
Rutgers, the State University
of NJ, Student Health Center
Grace Reilly
presented an update on
Sexually Transmitted Infections.
Sex seems to be a very popular topic, the room was
filled! New members in attendance found their first
meeting very informational and enjoyed the opportunity
to ask questions to the more “experienced” APNs in the
room.
This is truly one of the many benefits of membership,
sharing knowledge, clinical concerns, and expertise with
APN colleagues. APN students are always welcome
to these meetings. This year, we have developed the
APN Student Task Force with the goal of providing
information and mentorship to the APN student. If you
are an educator or an APN student and would like more
information, contact grace-apn@comcast.net.
Our Quarterly business meetings for 2009 are listed
below. We hope to see you there. Contact hours, food
and great networking opportunities are offered.
❖ Saturday, January 10th, Seabrook Village,
Tinton Falls, NJ–Geriatric update
❖ Wednesday, March 25th, Atlantic City,
NJ–Travel Medicine, Update on Adult/Pediatric
Vaccines, Childhood and Adult ADD/ADHD/
Autism Spectrum disorders
❖ Saturday, June 13th, NJSNA headquarters–
Proposed Date for the Annual Joint Meeting
with the Society of Psychiatric APNs. Topic to be
determined.
❖ Saturday, October 24th, Paramus, NJ–Topic
to be announced
Lastly, I would like to once again encourage APNs to
join the New Jersey State Nurses Association and the
Forum of Nurses in Advanced Practice.

The Forum offers scholarships available through
our organization, and also to nominate a colleague for
FNAP, APN of the Year Award.
For more information about joining NJSNA
visit www.NJSNA.org click on JOIN and for more
information about the Forum of Nurses in Advanced
Practice, click on “About NJSNA” then, Forum of
Nurses in Advanced Practice.

2009 New Jersey Nursing
Convention
Keynote Speaker
“Rosemary Gibson, M. Sc
Senior Program Officer,
Robert Wood Johnson Foundation”
“Wall of Silence: The Untold Stories of the Medical
Mistakes That Kill and Injure Millions of Americans”
Wall of Silence takes you behind the scenes
to expose heartbreaking stories of malpractice,
misdiagnosis, and neglect on the part of health care
personnel across the country. Victims are young and
old, healthy and infirm, who innocently entrusted
their lives to those who took an oath to “do no harm.”
Yet doctors, nurses, hospital administrators, and other
medical professionals make mistakes every day.
Wall of Silence is the complete story of the
breadth and depth of mistakes. Gibson puts real
names and faces to the countless that suffer. Doctors
and nurses also provide first-hand accounts of what
actually goes on behind the curtains, describing the
mistakes that do happen, but also how terrifyingly
close every practitioner is, every moment, to disaster.
In Wall of Silence, Rosemary Gibson breaks
this unspoken code of silence gripping our nation’s
health care system. Join us at the 2009 New Jersey
Nursing Convention and hear more about this “Wall
of Silence.”

See Board Members of NJSNA or IFN to purchase tickets

Page 4

The Institute for Nursing

January 2009

That Would Never Happen
Here: Violence in the
Workplace
New Jersey Nursing Convention
Luncheon Speaker
Paul Thomas Clements, PhD,
APRN-BC, CGS, DF-OAFN
Assistant Professor,
Old Dominion University, Norfolk, VA
Join
Paul
Thomas
Clements, PHD, as he
identifies three risk factors
for workplace violence in
health care agencies and
academic environments. This
presentation will provide
an
overview
of
threat
assessment, risk reduction
and safety promotion.
Dr. Clements has provided
nationwide corporate, hospital
Paul Thomas
and school consultation to
Clements
establish workplace procedures
for
violence
prevention,
development of risk assessment/management teams,
and stress reduction techniques for employees. He
is an experienced therapist, consultant, and critical
incident/trauma response specialist with over 10 years
experience in management and administration.
Join us at the New Jersey Nursing Convention to
discuss approaches for threat assessment and risk
reduction in the work place.

Helene Fuld School of
Nursing Announces
Certified Nurse Educators
Helene Fuld School of
Nursing in Camden County
is pleased to announce that
Constance
Zarnack-Hartzell,
MSN, RN, CNE, long-time
member of the New Jersey
State
Nurses
Association,
Judith Dunn, MSN, RN, CNE,
and Maria Lauer, MSN, RN,
APN, C, CNE, have earned
the
designation
Certified
Nurse Educator (CNE) after
Constance
successfully
completing
a
rigorous certification examination Zarnack-Hartzell
developed and administered by
the New York City-based National League for Nursing.
“Certification indicates specialized knowledge, skills,
and abilities required for nursing faculty. Less than 1,000
nurse educators across the country have earned this
designation. We are pleased that Helene Fuld now has 8
CNEs among our ranks,” said Rose Saunders, EdD, RN,
CNE, Dean of Helene Fuld School of Nursing.
Zarnack-Hartzell, of Berlin, is a graduate of HFSN
and later became a faculty member in 1991 before
assuming the role of Associate Dean for Academic
Affairs in 2006. Zarnack-Hartzell mentors and assists
new faculty as they enter the world of nursing education.
Dunn, a Haddonfield resident, joined the school in 1987
as an instructor before becoming the Academic Support
Advisor, and has been instrumental in increasing the
graduation and retention rate of HFSN students through
her programs in the academic support and remediation
arena. Lauer, of Moorestown, has worked as a staff nurse
and school nurse prior to joining the nursing faculty in
2007. Lauer also has been certified as a family nurse
practitioner since 2004.

New Jersey Nursing Convention
2009 Sponsorship Program
March 25—March 27, 2009
Tropicana Casino and Resort, Atlantic City, NJ
Dear Sponsor:
We are offering sponsorship to Corporations and Healthcare facilities to promote your services to
the attendees at the New Jersey Nursing Convention. Sponsors have the opportunity to fund an event
exclusively or partially. Please see the ”Sponsors Benefit Program” below for details on how sponsorship
will benefit you!
SPONSORSHIPS

PARTIAL

Convention Tote Bags
Convention Journal of Reports
Convention Brochure
Welcome Reception
Exhibitors Luncheon
Keynote Speaker
Convention Luncheon Speaker
Institute for Nursing Research Luncheon
Healthcare Plenary Speaker
Convention Name Badges & Supplies
Photographer Services
Morning Coffee & Danish Refreshments
Bottled Water for Attendees
Attendee Raffle Prizes
NJLN Nursing Scholarship Raffle Prizes

❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

EXCLUSIVE

----------$ 2,000
$ 2,000
$ 2,000
$ 1,000
$ 2,000
$ 1,500
$ 1,500
$ 1,000
$ 1,000
$ 500
$ 500
$ 500
$ 500
$ 300

❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

$ 7,000+
$ 5,000
$ 5,000
$ 5,000
$ 5,000
$ 4,000
$ 3,000
$ 3,000
$ 2,000
$ 2,000
$ 1,500
-----------------------------------------

SPONSOR BENEFITS
•
•
•
•
•
•

Sponsorships of $1,500 or more listed in Convention brochure if confirmed prior to
printing deadline; Inclusion of one piece of approved literature, supplied by the Sponsor
in each convention tote bag; Special placement in “Sponsor’s Row” with paid exhibit fee.
All sponsors are acknowledged in Convention Journal of Reports
All sponsors are publicly thanked at Convention Opening Ceremonies
All sponsors are prominently displayed on Signage at the Convention event
All sponsors are acknowledged on NJLN and NJSNA web sites
All sponsors receive a “Sponsor Ribbon” for all attending representatives

If the activity you have selected to sponsor is not available, NJLN/NJSNA will transfer your
monies to another activity to help defray Convention costs.
(PLEASE PRINT)
Company Name:_____________________________________________________________________________
Address:_____________________________________________________________________________________
Street
City
State
Zip
Contact Person:______________________________________________________________________________
Phone:________________________________________ Fax:__________________________________________
Signature:___________________________________________________________________________________
E-Mail:_________________________________________@_____________________________________________
Amount Enclosed: $__________ (All Sponsorships are payable in advance)
Please charge my credit card for the total shown above: (
							
(
Credit Card # ______ - ______ - ______ - ______

) Visa
( ) Mastercard
) American Express

Expiration: ______/______

Print Name On Card:____________________________________ Security Code:__________________________
Please make checks payable to “NEW JERSEY NURSING CONVENTION”
Please forward complete contract and full payment to:
N.J.L.N., 332 North Avenue, Box 165, Garwood, New Jersey 07027
For further information please contact:
Gail Hammond, NJLN (908) 789-3398 Fax: (908) 789-0727
E-Mail: NJLNurse@aol.com
Debra Harwell, NJSNA (609) 883-5335 x19 Fax: (609) 883-5343 ext. 19
E-Mail: Deb@NJSNA.org
THANK YOU FOR YOUR SUPPORT OF THE
“NEW JERSEY NURSING CONVENTION”
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The New Pathway to Excellence™ Program
continued from page 1
by creating a new program geared toward rural and
small hospitals in their state. A five year, $1.2 million
Health Resources and Services Administration (HRSA)
grant had been awarded to TNA, to help improve
nurse retention and quality of care in rural and small
(fewer than 100 beds) hospitals in Texas. As a result
of the grant, twelve standards were developed that
are linked to the promotion of safe, positive work
environments and positively impact nurses’ practice
environment. The Nurse-Friendly™ Hospital concept,
which began to award designation in 2005, originally
recognized small and medium sized facilities and
though adaptable for use in any size organization,
community hospitals seemed to be most suitable and
generated much interest in the program. Very quickly,
the success of the Nurse-Friendly™ Program captured
the attention of the ANCC. The TNA, at the same
time, realized that the Nurse-Friendly™ Program
was quickly moving from a state-level to a national
platform, with the global health care community
expressing enthusiasm as well. As a result, the
ANCC purchased Nurse-Friendly™ as an addition to
its credentialing activities in 2007, and, in a national
survey which involved over 5,000 nurses, re-named
the program “Pathway to Excellence™.”
Currently, the ANCC is seeking to assure the
program’s integrity and link it in the consumer’s mind
to hospitals that are truly the “Best Places to Work”
for nurses, in that a balanced lifestyle is encouraged
and nurses’ contributions are valued. The Pathway to
Excellence™ program requirements, while demonstrably
less stringent than the Magnet Recognition Award®
program, similarly embraces organizations that
demonstrate a commitment to programs and practices
that the nursing profession has identified as critical
to a successful workplace. These would include a
clinical advancement program, policies based upon
evidence based research and a mechanism to allow
direct care nurse decision-making in both clinical and
organizational functions. Inasmuch as the Magnet
Recognition Program® mandates specific professional
practice initiatives and research that leads to
transformational change, the Pathway to Excellence™
requirements only mandate that that basic programs
exist. An additional focus of the Pathway to Excellence™
program is that systems are in place to address patient
care and practice concerns, and that nurses all have
access to these systems. Magnet status is awarded
after an extensive review of submitted evidence and
demographic information, a public and staff comment
period and a comprehensive site visit, Pathway to
Excellence™ is awarded after submission of a single
tabbed binder responding to the twelve standards.
Instead of a site visit, nurses at Pathway to Excellence™
applicant facilities participate in a confidential online
nurse satisfaction survey. Results of the survey impact
the designation decision as the survey was created to
affirm the work environment and culture.
At the present time, nearly 70 healthcare organizations
are now designated “Pathway to Excellence™, with 52
brought in from the original program and 17 recognized
after two review cycles in 2008. The first Pathway to
Excellence™ national workshop was held in Albuquerque,
New Mexico in November of 2008 and the east coast
workshop is being considered for New Jersey in the
spring. The 2008 Pathway to Excellence™ manual
is now available for purchase on the ANCC website,
nursecredentialing.org.
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New Research Study Seeks Improved Quality of Life for
People in the Future with Schizophrenia
Diana Koziupa, MD of Penn Foundation leads
research for local patients
Trenton, NJ, October 7, 2008: Imagine going through
the day without the ability to concentrate and focus on
the things you enjoy and important tasks that you need
to complete. Think what it would be like, struggling to
remember what you just talked about or learned a short
time ago. Consider how you would feel if you couldn’t
even accomplish simple tasks, such as making a phone
call, grocery shopping or scheduling an appointment.
We all have challenging moments... but for people
suffering from schizophrenia, these frustrations are a
way of life, virtually every day. People with schizophrenia
struggle to concentrate, remember and learn. These
deficits associated with the thinking process are called
cognitive impairments, making it difficult to accomplish
the demands of everyday life, both big and small.
Managing the demands of daily life is made easier
when individuals with schizophrenia maintain a stable
regimen of medication–even more so for those with
trusted family members or caregivers to help oversee the
individual’s personal affairs and coordinate care. Despite
the challenges, most people with schizophrenia and their
caregivers are searching for a better quality of life.
Fortunately, there is hope, thanks to a new
investigational drug research study now underway in the

Trenton, NJ area. The primary goal of this study is to
evaluate the safety and effectiveness of an investigational
drug in improving cognitive functioning for people
with schizophrenia, using a new evaluation tool called
MATRICS (Measurement and Treatment Research
to Improve Cognition in Schizophrenia). This study is
unique because participants are not required to change
their already-stable medication regimen. Rather, the
new investigational medication is added to their currently
established treatment.
Candidates for this study must be 18 to 65 years old,
diagnosed with schizophrenia at or before age 35 and
currently taking one of five medications for schizophrenia
which include olanzapine, risperidone/paliperidone,
quetiapine or aripiprazole. Participants must also
be considered outpatient (living in the community).
Qualified study participants will receive all investigational
medication and study-related care at no cost, and may
also receive compensation for travel.
Diana Koziupa, MD of Penn Foundation seeks
participants for this new study. If you or someone you
know suffers from schizophrenia, please contact us for
additional information at 888.988.6736. Further details
about the study are also available at www.cognitivestudy.
com.
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Introducing the New
Editor of the Research
Corner
Dr. Anne M. McGinley, editor of the
Research Corner column of this newsletter, has
resigned in order to devote her attention to her
new position as Dean of Our Lady of Lourdes
School of Nursing. The School of Nursing has gained
an outstanding individual, and the Institute for Nursing
Newsletter has lost a very capable editor who turned

the Research Corner into one of its most popular
columns. The Institute for Nursing (and I am sure all
of its readers) would like to thank Dr. McGinley for her
many, many hours of editorial work over the past three
years.
Fortunately, the Institute for Nursing is able to
announce the appointment of Dr. Susan Fowler as the
new editor of the Research Corner. Dr. Fowler is the
Clinical Nurse Researcher at Morristown Memorial
Hospital, where her role is to generate, use, and
disseminate research, and to facilitate evidence-based
practice. She earned her BSN at Marquette University,
her MS from California State University (CNS Critical
Care and Neurology), and her PhD from Rutgers
University.
In addition to being the author of numerous
publications in peer reviewed journals, Dr. Fowler has

Creating a Research Team: No Pie in the Sky
by Sue Fowler, PhD, RN, Editor,
Research Column
We all want to be engaged
in
scholarly
activities
associated with research and
evidence-based practice. We
are driven by our curiosity,
desire to be competent and
current in our practice, and
making a contribution in
building the art and science
of nursing. One way to
accomplish this personal goal
Sue Fowler
is to be part of a research
team. What are the essential
elements to building a successful team?
Most of us have heard that that the word TEAM has
an acronym of “Together Everyone Achieves More.”
Achieving your desired outcome(s) and exceeding
goals takes the right structure and processes. When
structuring your team consider the following:
1. Team members with varied clinical, scientific,
and writing expertise complement one another.

2. Individuals who have a ‘track record’ of adhering
to tasks and deadlines will ensure timeliness of
work.
3. Individuals with schedules that are flexible
enough to allow opportunities to physically
meet can move work along more quickly and
thoroughly.
4. Colleagues
who
express,
verbally
and
nonverbally, a desire to grow professionally and
personally are one step ahead. Those nurses
actively involved in professional organizations
send a message of commitment.
5. Respect for one another is basic, but liking each
other helps put the fun into work.
Once you create your team, processes need to
be ‘spelled out.’ The workload should be divided up
with assignments collectively determined and agreed
upon. Deadlines should also be specified. The beauty
of face-to-face meetings is the opportunity to banter
around ideas, brainstorm, share opinions, and actively
learn. Successful teams nurture its members. Each
new project may have a new leader depending on the
interest and expertise of individual team members.
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extensive experience as a reviewer for publications such
as MEDSURG Nursing, The Journal for Advanced
Nursing Practice, BMJ Clinical Evidence, and Applied
Nursing Research as well as others. Finally, she was
the recipient of the 2007 NJ Governor’s Merit Award
for Nursing Research.
It is with great anticipation that the Institute for
Nursing looks forward to Dr. Fowler’s tenure as editor
and the return of the Research Corner in the next
edition of the Institute for Nursing Newsletter.
Medsurg Nursing Manuscript Review Board
Peer Reviewer Clinical Nurse Specialist
The Journal for Advanced Nursing Practice BMJ
Clinical Evidence Reviewer

Being part of a team is a privilege. I have been
fortunate to be part of a research team consisting
of two other nurses: one is a nurse educator for
emergency nursing and the other is a trauma nurse
coordinator. All are actively involved in nursing
organizations either at the local and/or national levels.
We span the education continuum of baccalaureate
to doctoral education. All of us have pursued job
opportunities that afford us growth and advancement.
Additionally, we have become friends and have fun
working together. By tapping each other’s expertise
and working together we are able to stay focused on
the project and achieve our goals in a timely fashion.
We have completed I want to thank Gayle WalkerCillo and Renay Durling-Grover for their teamwork in
generating and disseminating research.
Rules do not make a successful team, but rather the
tradition of excellence and professionalism. Successful
team members don’t fight for their slice of the pie but
rather, desire to make the pie bigger, better, and more
tasty. Carl Sagan is quoted for saying that “in order
to make an apple pie from scratch, you must first
create the universe.” I say, in order to put together a
successful program of research, you must first create
the right team.

January 2009

Nurse Support Groups

These are self-help, smoke-free groups facilitated by
a nurse or health care professional who understands
addiction and the recovery process.
The Recovery and Monitoring Program of
NJ (RAMP) requires that nurses attend one of these
support groups in addition to Alcoholics Anonymous
or Narcotics Anonymous. Many nurses find it more
therapeutic to share their experiences with peers who
understand the profession.
Note: You must contact the group facilitator prior
to attending the meeting of your choice.
ATLANTIC & CAPE MAY COUNTY
Marmora **New location**
Church of the Resurrection
200 W. Tuckahoe Road, Room 2
Every Thursday 6:15-7:45 pm
Eileen P.
W: 609-748-4037
H: 609-861-1834
BERGEN COUNTY
Paramus
Bergen Regional Med. Ctr. Rm. E222 (2nd fl)
Behavioral Health, East Ridgewood Ave.
2nd & 4th Wednesday every month 7:30–9:00 pm
Lucille J.
201-265-0734
Teddy S.
917-566-7758
BERGEN COUNTY
teaneck **New location**
Holy Name Hospital, Conference Center, Room 1
Cedar Lane & Teaneck Road
1st, 3rd & 5th Tuesday 7:30–9:00 pm
Nancy E.
201-692-1774
Deborah M.
201-384-3699
BURLINGTON COUNTY
Moorestown
Baptist Church, Main Street
1st, 3rd, 5th Monday every month 6:30–8:00 pm
Pat M.
H: 856-235-2916
Suzanne K.
H: 856-740-9442
C: 609-706-4160
CAMDEN COUNTY
Haddonfield
First Presbyterian Church
20 Kings Highway East, Room 304,
Every Wednesday 7:00 pm
Mary M.
H: 856-228-1573
W: 856-757-3315
beeper: 856-756-9014
Lisa V
H: 856-218-7053
W: 856-673-1340
C: 609-464-2847
CUMBERLAND AND SALEM COUNTY
Seabrook
Seabrook House
133 Polk Lane—Counseling Center, Off Route 77
Every Tuesday 6:30–8:00 pm
Tina C.
H: 856-546-1529
C: 609-313-3762
Tina M.
H: 856-753-3154; C: 856-296-8829
Essex County
100 Valley Road
Room 2205, Dharma Therapy
Montclair, NJ, Every Tuesday 1:00–2:30 pm
Vickie B.
C: 973-943-1969
W: 973-684-6124
HUNTERDON COUNTY
Flemington
Hunterdon Medical Center
2100 Wescott Dr. (off Rt. 31)
Substance Abuse Conference Center
Every Tuesday 7:00–8:30 pm
Sean M.
908-806-8916
Cindy F.
908-361-0353
MERCER COUNTY
Trenton
New Jersey State Nurses Association
1479 Pennington Road
1st, 3rd & 5th Tuesday 7:00–8:30 pm
Rosaline F.
H: 609-466-0405; C: 609-462-3382
Robbi A.
H: 609-737-0527; C: 609-462-0431
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Help is available 24 hours a day, 7 days a week.
All calls are confidential.
MIDDLESEX COUNTY
Woodbridge
Trinity Episcopal Church
Rahway Avenue, Every Wednesday 7:30 pm
Dorothy S.
H: 732-494-3508
C: 732-991-5121
Kathy T.
H: 732-525-2338
C: 732-910-0129
MONMOUTH COUNTY
Freehold
CentraState Medical Center
OB Conf. Floor (use escalator)
West Main St., 1st & 3rd Friday every month
7:00–8:30 pm
Mary Lou H.
732-919-1378
Eleanor D.
732-728-1516
Neptune
Meridian Life Fitness
2020 Highway 33, 2nd floor conference room
Every Friday 7:00–8:30 pm
Pat O.
732-291-0938
Bill P.
732-539-3433
MORRIS COUNTY
Boonton
St. Clare’s Hospital—Boonton
Partial Day Program Group Room
1st & 3rd Monday every month 6:30–8:00 pm
Susan C.
H: 908-218-9790
W: 973-316-1895
MaryAnn P.
H: 973-586-8991
OCEAN COUNTY
Manahawkin
Southern Ocean County Hospital
Conference Room 2 (off lobby)
2nd & 4th Wednesday every month 7:00–8:30 pm
Barbara M.
609-296-7024
Toms River
Community Medical Center
Dietary Conference Room, Route 37
Every Wednesday (except 1st Wed.) 9:30–11:00 am
Deborah B.
H: 732-202-7743
C: 848-702-2816
Barbara W.
732-598-8689
PASSAIC COUNTY
Passaic
St. Mary’s Hospital
350 Blvd., Classroom C, 3rd Flr., Reid Bldg. Elevator
Call: 973-365-4300 ext. 5 for further directions
2nd & 4th Tuesday every month 7:00–8:30 pm
Lee B.
973-904-0822
Debbie H.
C: 201-618-8855
SUSSEX COUNTY
NEWTON **New location**
Bristol Glenn
Route 206, Every Monday 5:30–7:00 pm
Rita G.
W: 973-579-2456
H: 973-383-3012
C: 201-213-7017
Marla C.
C: 914-443-9123
UNION COUNTY
Cranford *New support group*
The Mall
347 Lincoln Avenue E
2nd & 4th Tuesday 11:00–12:30 pm
Peg P.
H: 908-272-9089
C: 908-313-2038

Peer Assistance Line
1-800-662-0108
Revised: 11/24/2008
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Peer Assistance Program
Still Recruiting Facilitators
The Peer Assistance Program is extremely grateful for
the many dedicated nurses who have answered our call
for facilitators for the Nurse Support Groups that service
the RAMP program, BUT the need is still great!.
RAMP is growing rapidly as more and more nurses
are able to take advantage of this method of preserving
their licenses while establishing and maintaining a stable
recovery from their addictive diseases. We now have 18
support groups throughout the state, and many more are
needed as group size expands. Groups that have large
numbers of participants are at a disadvantage in being
able to provide the individual support that each member
needs. We would like to have more than one group in
some locations in addition to expanding into areas where
no group exists.
In addition, there is a need for groups that meet during
daytime hours because of the differences in nurses’ hours
of employment. At this time we have 3 daytime groups:
Montclair, Cranford, and Toms River.
If you have either day or evening time available and
have an interest in assisting colleagues who are struggling
to get their lives back together, please contact Dr. Ruth B.
Gage at NJSNA Headquarters, (609) 883-5335, ext. 24
or ruthbeegee@comcast.net.
The next all day training workshop, one of the
requirements for becoming a facilitator, will be held May
13, 2009, but you can be involved prior to this program.
Reimbursement is available for facilitators completing
the training program.

Oncology Unit at Saint Peter’s
University Hospital Reaches 100%
Certification for Eligible Nurses
NEW BRUNSWICK, NJ (October 7, 2008): One
hundred percent of eligible nurses on the inpatient
Monsignor James A. Harding Oncology Unit at Saint
Peter’s University Hospital have obtained at least one
national certification in their nursing specialty, and some
nurses now hold multiple certifications. Seven nurses who
have recently passed national examinations and who
have been awarded the Oncology Certified Nurse (OCN)
and Registered Nurse Certified, Medical-Surgical (RN-BC)
designations are:
• Linda Kramer, RN-BC, OCN
• Jennifer Bedford, RN, OCN
• Alisia Monterio, RN-BC, OCN
• Sharon Barton, RN, OCN
• Marta Cryrnek, RN, OCN
• Gina Schubert, RN, OCN
• Michelle Profaci, BSN, RN-BC
In addition, charge nurse Dana Pratola, MSN, APN,
RN-BC, OCN, recently earned her Master of Science in
Nursing—Adult Health Nurse Practitioner degree, from
the University of Medicine and Dentistry of New Jersey
School of Nursing.
The 100% certification challenge was set by nurse
manager Avril Keldo, MSN, APN, RNC, OCN, who
encourages her nurses to continue their education and
develop their professionalism. That all nurses eligible
to sit for the exams have done so is testimony to their
dedication, says Keldo.
“Oncology nursing is one of the hardest specialties to
work in,” says Keldo, “and I have a very, very dedicated
group of nurses who are devoted to their patients. Not
only have they invested their personal time and effort to
become certified, they are also the most caring group of
people I have ever known.”
Saint Peter’s has been treating people with cancer
for more than 40 years, was a founding member of The
Cancer Institute of New Jersey (CINJ) and is currently a
research associate of the CINJ.

One hundred percent of eligible nurses on the
Monsignor James A. Harding Oncology Unit have
gone the strenuous “extra mile” to study for, test
and become certified in their specialty. Some of
these nurses are, left to right, (1st row seated) Marta
Czyrnek, Dana Pratola, Alisia Monteiro; (2nd row)
Karen Visich, Marietta Gopez; (3rd row) Marcella
Cudjoe, Linda Kramer, nurse manager Avril Keldo;
(standing) Merrie Fiorentino, Andre Mitchell and
Annette Bruney.
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Angels in Scrubs

For the sake of introduction, my name is Joe
Donnelly and I want to state from the outset that I lack
substantial expertise about the nursing profession,
the health-care industry, and modern-day hospital
operations.
I live a relatively long distance away from Robert
Wood Johnson University Hospital and the City of
New Brunswick. My hometown is Lambertville—a
small community of almost 4,000 people on the other
side of New Jersey.
My professional training is in journalism and I spent
a good portion of my life as a newspaper reporter.
For the past 16 years, however, I have worked in
the public sector. I am now an executive with a rather
obscure bi-state agency—the Delaware River Joint Toll
Bridge Commission.
These credentials may tell you a little bit about who
I am, but they say nothing about why I feel indebted
to all nurses in general and the nurses of RWJUH in
particular.
My bonds of appreciation for nurses and RWJUH
are rooted in an extremely regrettable twist of fate:
my son suffered a seizure and came to this hospital by
medi-vac helicopter on March 7.
As speaking engagements go, I know this is not
much of a credential to become a speaker at an annual
Nurses' Week celebration.
I am not some well-known political figure. I am not
an influential health-care industry executive. I am not
a leader in the field of nursing. I am just a dad.
On my last visit to RWJUH, my 9-year-old son was
in pediatric ICU, battling nausea and the side effects
of drugs he received so he could be intubated.
He had been dispatched to the hospital after
exhibiting seizure-like symptoms at his elementary
school. It was a first-time occurrence. It also was the
most unnerving, emotionally overwhelming experience
of my life.
When a police dispatcher told me he was being
airlifted from his local elementary school, I couldn't
help but think the worst—we were going to lose him.
It's an episode I will never forget and it's an
understatement to say that I don't want to have to
endure such frightening anguish and exhausting
anxiety ever again.
I have one admission to make, though: It's a lot
easier to come to this hospital by invitation than in the
gripping state of despair that overwhelmed me two
months ago.
In March, I came here preparing myself for the
worse. For this annual nurses' event, I come armed
with only two simple words: Thank you.

Because of all of you and your colleagues at this
hospital, my son has turned a menacing corner.
Believe me, I know first-hand how much to appreciate
hospitals and nurses. In the past 10 years, my family
and I have seen more of the health care industry
than some families see in a generation. I cut off the
tip of my thumb with a table saw; my wife had two
operations for cancer; my daughter was diagnosed
with juvenile diabetes; and, my son was discovered
shortly after birth to have a rare eye infection—and it
now appears that it may be the causes of the seizures
that brought him to this facility in March. Through
these tribulations, nurses were there to provide
comfort and care every step of the way.
In the case of my son's first seizure, it was a nurse—
a school nurse—who made all the difference. My wife
and I were out of town at the time when his seizure
came on. Not being able to see the symptoms, we
suspected he was suffering a migraine headache. The
school nurse, however, noted the alarming nature of
his symptoms and stuck to her guns—prodding us to
get the first-aid squad involved and then a medi-vac
helicopter. That solitary woman may have saved his
brain from irreversible harm.
My family's medical misfortunes and our litany
of associations with nurses actually began in 1998.
That's when my wife was diagnosed with cancer.
During one of the doctor visits in advance of what
became the first of two operations, we were shown an
x-ray with a uterine anomaly. I remember asking the
doctor if it might be a possible fetus. It was a prescient
observation.
A week or so later we received confirmation that
she was indeed pregnant—with the added challenge of
needing treatment for cancer. So, we had some tough
decisions to make. We went for broke. We—my wife,
really—decided to go through the operations and fight
to keep the child. In December of that year, my wife
gave birth to an 8-pound-6-ounce boy. But that was
only the beginning of his story.
At a well-checkup the following March, my son
was examined by a fill-in pediatrician—a woman who
feared that he had a wandering eye. Alarmed, we
were immediately sent to a pediatric ophthalmologist
who amazingly had an opening in his schedule. The
specialist gave an immediate diagnosis when he looked
at my son in his baby carrier from about 20 feet across
the room: my son did not have a wandering eye. But
noting how he was going to charge us anyway, the
pediatric ophthalmologist asked if we would mind if he
made a thorough examination of my son's eyes for the
heck of it.
What the heck, my wife thought. So, the doctor
clipped up the little guy's eyelids and peered into the

January 2009
pupils. And that's when he discovered that something
was terribly wrong; there were mysterious bumps on
the retinas. The doctor's first suspicion was it could be
a condition that occurs in roughly one out of 35,000
births. But he said it also could be something more
sinister—toxoplasmosis, a parasitic infection. Only
more tests could tell for sure.
It was an instructive experience for my wife and me
because it taught us that even a mistaken diagnosis
—a medical error—can sometimes yield a positive
outcome. Had it not been for the fill-in pediatrician's
mistaken diagnosis of a wandering eye, we might not
have learned of my son's eye condition until many
years later when more serious, irreversible damage
might have occurred. What were the odds of us getting
such an early warning? A million to one? Ten-million
to one? Twenty-million to one? In this age of milliondollar malpractice lawsuits, this was one medical
mistake that we are profoundly grateful for having
occurred. For the next three months following the
discovery of the eye lesions, my son saw any number
of specialists and endured a litany of tests—including
a CT-scan and spinal tap. I still keep on my office
desk the picture I snapped of my son before he was
put under anesthesia for the CT-scan—just in case he
never came to.
After the months of doctor visits and tests, the
diagnosis was that he had been attacked in utero by
toxoplasmosis. His mom's immune system probably
fought off the invader, but there was a threat of return.
To protect my son, he was put on a 14-month regimen
of antibiotics and steroids to wall off the toxoplasmosis
from the brain.
The treatment included twice-weekly visits to the
hospital for weighing and blood testing. In the end, he
was given a good bill of health. His brain had about
a dozen or so small calcifications, but no live toxo
activity. His eyes were compromised, but he could see.
With that chapter closed, we went on with our lives.
And all was fine—until two months ago, when he
went to the school nurse complaining of flashing lights
in his eyes, a headache, and a desire to do nothing but
lie down.
As upset as I was when I arrived at the RWJUH
pediatric emergency room on March 7, there was
a comfort level in knowing that my son was in
competent hands. For my wife and me, RWJUH was
like a sanctuary. Something was horribly wrong with
our son and our entire world seemed to be moving
in slow motion, but we had a sense of relief that our
little boy was in a safe place, with people intuitively
investing themselves in his well being. What struck
my wife and me the most—and we actually discussed
this at the time—was how happy everyone seemed
continued on page 9
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continued from page 8
about their work. I know from experience that this type
of upbeat atmosphere is not what one usually finds in
an industry rife with shift work. But here we were at
RWJUH and, well, it was a very reassuring sight to see
people with smiles on their faces.
I don't know how you nurses do it in your
profession. It would appear to be a job requisite that
you see debilitating, horrifying and even unimaginable
medical situations all the time:—people maimed in
auto accidents;—children caught in the crosshairs of
domestic violence or urban terror;—and maybe the
most insidious situations of all—adults and children
suffering from silent, microscopic invaders that leave
them without limbs, without faculties, or without the
means to live out their lives…diseases and conditions
that defy science and have no cure.
It strikes me that every day in your profession
becomes a routine of uncertainties. But you press on
collectively, dedicated to the mission of providing care
and making lives whole again. You are angels with
stethoscopes, thermometers, blood-pressure testers
pharmaceuticals and whatever new electronic devices
science provides you to fight human illnesses, diseases,
and injuries.
As technologically driven and advanced as the
health-care system has become, it is an inescapable fact
that the need for nurses has not diminished. You are
the human factor in the health care delivery equation.
For all of the machines, mechanisms, and electronic
sensors, you are the men and women who are on guard
around the clock watching for the subtle changes that
may make all the difference in saving a life or protecting
a little boy like my son from permanent harm.
My wife and I don't know how the future will turn out
for our son. He recently suffered another seizure. More
alarming, his eyesight has been compromised because
the toxoplasmosis flared up in his eyes shortly after his
first seizure. For much of April, he could only read with
the aid of a magnifying glass.
We are still at war against what ails him. And while
the tables have recently begun turning in his favor,
his future is rife with uncertainty. He had a visit today
with a neurologist who is of the opinion that the small
calcifications wrought by toxoplasmosis more than nine
years ago are the probable cause of his recent seizures.
That is just the latest body blow in our lives. But at least
we have hope—the medicines he has been prescribed
are bringing him back to normalcy.
Our little boy has been seizure-free for more than
a month now. He can read again without the aid of a
magnifying glass and he is once again excelling in his
studies. He is back playing little-league baseball.
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The specialists are still trying to unlock the mysteries
of his recent medical episodes—how they came about,
whether they are coincidental or unrelated, and what
means may be employed to vanquish them.
In March, I could only think the grimmest of
thoughts—that the lovingly cultivated seeds that my
wife and I planted in the name of my son might never
feel the warm rays of the sun again.
But like so many of the families you and your
nursing colleagues touch every day, you gave my family
hope. The care you and the rest of the people working
at RWJUH provided have enabled us to think about the
possibilities again. We can dream of a bright, unbridled
future. The world is a wonderful place, ladies and
gentlemen—and my son has a shot at someday making
it an even better place.
On behalf of my wife, my daughter, and my son, we
thank you so much for standing on guard and making
us whole again.
Delivered in May 2008 to nurses at Robert Wood
Johnson Hospital
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Apple Awards Gala

Institute for Nursing Honors Doctors with
Prestigious “Apple” Awards
Physicians who embody spirit of support and
collaboration with nurses recognized at October 30th
Gala
Trenton, NJ—The Institute for Nursing announced
the winners of the group’s very first “Apple Award.”
These prestigious awards was given by nurses to
doctors who demonstrate that they value, respect
and collaborate with nurses. The physicians were
honored at the Institute’s Apple Award Benefit Gala
“Acknowledging Physician Partners: a Liaison for
Excellence” held on October 30th at the Hilton in East
Brunswick.
“There is little that does more to promote quality
compassionate health care than a collaborative spirit

between doctors and nurses,” said Dr. Mary Ann T.
Donohue, President of the Institute for Nursing. “The
Apple awards recognize physicians who understand
this important principle and practice it every day.”
The 2008 honorees are:
❖ Dr. Melanie Angelo, Kennedy Memorial
Hospital
❖ Dr. Maria E. Bornia, Palisades Medical Center
❖ Dr. Mamie Bowers, Hunterdon Medical Center
❖ Dr. Patrick Buddle, Meridian Health
❖ Dr. Arijit Chakravarty, Our Lady of Lourdes
Medical Center
❖ Dr. Lee Eisenberg, Englewood Hospital and
Medical Center
❖ Dr. Jackson Okoya, East Orange General
Hospital
❖ Dr. Steven Georgeson, Somerset Medical
Center
❖ Dr. Michael Snyder, Lourdes Medical Center of
Burlington County
❖ Dr. Barry Weiner, Jersey City Medical Center
The winners were nominated for the honor by
The Chief Nurse Executive/Vice President at their
hospital who also presented the physicians with the
award at the gala. The awards are an opportunity
for nurses to acknowledge and honor “those doctors
who value, respect, and collaborate with them.” Funds
raised at the event provide educational scholarships
and research grants to nursing students and nursing
scholars in New Jersey.
The Institute for Nursing was founded in 1988
as the charitable affiliate of the New Jersey State
Nurses Association (NJSNA). The purpose is to have
a mechanism to receive contributions to provide
scholarships, research grants, and to increase
education programs. The Institute complements the
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work of NJSNA, the largest nursing organization
in the state, by raising funds and developing and
managing grants to support advances in research,
education, and clinical practice.
The mission of The Institute for Nursing is to
advance the profession of nursing and the health
of New Jersey communities through scholarship,
research, and education. This mission stems from
the belief that registered nurses have an obligation
to maintain their practice ability and to continually
develop their many professional roles to honor their
stewardship to the public. Programs are offered by
the institute based on identified needs and cover a
wide variety of topics. Ongoing development and
presentation of these programs will assure that New
Jersey registered nurses will remain with the latest
technical and theoretical advances in nursing practice.
Since 1989, The Institute for Nursing has given
out more than a half million dollars in scholarships.
Scholarships have been given to nurses who are
students in all three nursing programs, RNs who are
seeking their BSNs, LPNs who are working to become
RNs, and individuals who are looking to become RNs.

Listed from left to right: Martin Bieber,
Dr. Linda Carrick, Dr. Melanie Angelo,
and Dr. Mary Ann T. Donohue
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Jersey Shore University Medical Center
Kennedy Health System

Dr. Mary Ann T. Donohue, Dr. Maria Bornia,
Ruben Fernandez

Deyanira Zarza, NJNS President;
Scott Rovito, NJNS Treasurer;
Regina Adams, NJNS 2nd Vice President

Dr. Mary Ann T. Donohue, Dr. Jackson Okoya,
Nelson Tuazon

Dr. Mary Ann T.
Donohue

Dr. Carol Kleinman, Marshall Levine
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First Woman is Named Air
Guard Commander
Brother Bonaventure Extended Care Center Honored
Unit of Trinitas Hospital Recognized
for Quality Improvement
Elizabeth, New Jersey—Trinitas Hospital’s Brother
Bonaventure Extended Care & Rehabilitation Center
was recently recognized for its achievements by
Healthcare Quality Strategies, Inc., (HQSI), the
Medicare-designated quality improvement organization
(QIO) for New Jersey.
The award acknowledged the successes Brother
Bonaventure has achieved as a voluntary participant
in the nationwide Nursing Home Quality Initiative
(NHQI), a three-year project sponsored by the Centers
for Medicare & Medicaid Services (CMS) of the U.S.
Department of Health and Human Services.
Donald
Ware,
Administrator
at
Brother
Bonaventure, credits the success of the facility to its
relationship with Trinitas Hospital. “Because we are
the long-term care center of the hospital, we have easy
access to the hospital’s full range of services which
greatly helps us to provide the level of care that we do.
Being part of Trinitas Hospital enables us to be where
we are today.”
The
rehabilitation
department
at
Brother
Bonaventure exceeds expectations and is known for
its exceptional physical, occupational and speech
therapy services. Mr. Ware notes that the department
has made significant strides during the last several
years. “We’ve seen patients come here who are unable
to walk 15 feet. By the time they leave, they can walk
at least 80–100 feet.”
According to Soffy Vilson, Director of Nursing at
Brother Bonaventure, the Center began its quality
improvement efforts by decreasing the use of physical
restraints. “Instead of restraining residents, the Center
uses low beds, sensor pads and alarms to alert the
staff that a patient who is at high risk for falling is
attempting to get out of bed without assistance,” she
explains, adding “We try to be restraint-free and, if
needed, we use the least restrictive devices for our
residents.”
In addition, the Center reduced the incidence of
pressure ulcers, sections of skin that break down when
one remains in the same position for an extended

period of time. The Center also effectively addressed
and improved the management of pain and depression
among its residents.
“Through proper assessment and timely treatment,
pain management was improved,” explains Vilson.
“By proper assessment on each shift, nurses identify
a resident’s pain and treat it appropriately. In this
way, we’ve achieved a more timely management of
depression among our residents.”
Among the services and resources available to
the residents are immediate access to psychiatrists
as well as diverse recreational activities and pet
therapy provided by the Therapeutic Recreation
Department. Together, these assist in meeting the
psychosocial needs of the residents. The Social
Services Department works closely with the residents
and families to ensure their needs are met.
Brother
Bonaventure
Extended
Care
&
Rehabilitation Center collaborates with the New Jersey
Hospital Association in other areas like antimicrobial
resistance collaborative to improve other aspects
related to resident care.
“We always want to work towards improving the
quality of life of our residents, so that the physical and
psychosocial well-being of each resident is met at all
times,” says Vilson.
About Brother Bonaventure Extended Care
Center
The Brother Bonaventure Extended Care Center
is a not-for-profit skilled nursing center affiliated with
Trinitas Hospital. Trinitas Hospital is committed
to improving the health status of the people and
communities we serve. Brother Bonaventure Extended
Care Center is designed to provide continuous care
and support for individuals who require long term
or sub-acute care before returning home. We strive
to promote independence and improve functional
capabilities to enhance the quality of life of our
residents. Brother Bonaventure Extended Care Center
is licensed by the State of New Jersey. We are
approved by Medicare and Medicaid as well as by
managed care.

Seton Hall University College of Nursing Honors
Outstanding School Nurse Student
SOUTH ORANGE, N.J.—As part of a constant
effort to help alleviate the nation’s nursing shortage,
Seton Hall University College of Nursing recently
awarded its prestigious Dr. Ruth Hutchison Scholarship
to Lisa-Ann Kelly of Parsippany, N.J.
Having devoted her life to pediatric nursing through
such positions as pediatric nurse practitioner and
adjunct professor, Kelly made the switch to school
nursing approximately a year and a half ago. “I felt
that with all of my experience working with children,
as well as educating students in the field of pediatrics,
it was time to serve my community through school
nursing,” recalls Kelly. “It was definitely a leap of faith
because I left the comfort and security of my full time
position as a pediatric nurse practitioner to become a
substitute school nurse in Parsippany in order to gain
experience in the school setting.”
Kelly is currently pursuing her school nurse
certification at Seton Hall. The graduate certificate
program–approved by the New Jersey Department of
Education–is based on the conviction that the school

nurse should play a significant role as a school and
community healthcare provider. Kelly and her peers
gain a critical focus on the prevention of illness, health
education, health promotion and health maintenance.
Already a Seton Hall College of Nursing alumna–
having earned both her B.S.N. and her Master’s in
Primary Health Care Nursing at the College–Kelly is
thrilled to continue her education at her alma mater.
“I’ve always found the instructors to be superb and
the experience enlightening” she says. “My education
at Seton Hall has not only prepared me to serve the
community through my healthcare profession, but has
also prepared me for life in general.”
She is especially thrilled to be the recipient of this
year’s Dr. Ruth Hutchison Scholarship, comparing
it to “winning an Olympic gold medal. Receiving the
scholarship reassures me that I am following the path
in life that God has directed me to.” Kelly anticipates
graduating from the program in December 2008.
The Dr. Ruth Hutchison Scholarship—now in its
fourth year–is named after the distinguished College of
Nursing professor emeritus who, in 2006, was named
Seton Hall University’s Woman of the Year. A certified
school nurse and school nurse practitioner, Hutchison
has been teaching school nursing since 1969 and has
received a variety of awards both from the University
and in the professions of nursing and public health
statewide, nationally and internationally. According to
Hutchison, she created the scholarship in memory of
her mother, Margaret Reagan, to address the need for
“dedicated and qualified school nurses in our schools.”
Developed to assist aspiring school nurses with
their graduate educations, the scholarship awards its
recipients $1,000 per semester. Qualified candidates
must be enrolled in Seton Hall’s school nurse M.S.N.
or graduate certificate program. They must also
have a commitment to a professional school nurse
organization and demonstrate a philosophy of school
nursing practice, among other criteria.

Ewing resident proud to take reins of
refueling, fighter wings at McGuire and
Pomona Fort Dix–She’s the boss.
Brig. Gen. Maria Falca-Dodson took command of
the 2,300 Airmen of the New Jersey Air National
Guard on November 15, 2008–the first female Air
Guard commander in the state.
But if you ask her, being the first woman
commander is no big deal. “I don’t think about it in
terms of gender,” she said the day before taking the
reins of the 108th Air Refueling Wing at McGuire Air
Force Base and the 177th Fighter Wing in Pomona.
“I’m proud of the men and women of the two wings,”
she said. “It’s an honor and humbling.”
Falca-Dodson, 55, grew up in Hamilton and moved
to Ewing 11 years ago. She graduated from Hamilton
High School West and got a degree in nursing from
Trenton State College, no The College of New Jersey,
then worked as a patient-care nurse four years and a
public health nurse 20 years for the state Department
of Health.
But her real love was the military. Falca-Dodson
spoke to a recruiter in college but waited until she was
26 to join up as a military nurse in the 108th Tactical
Fighting Wing. I was one of two women officers in the
entire wing,” she recalled.
She eventually became a medical group commander
and was deputy adjutant general of New Jersey from
2002 until this month.
For Falca-Dodson, military service has become a
family affair. She met her husband in the military–Col.
William Dodson, a flight surgeon soon to be deployed
to Iraq. Her Stepson is in training for the Army right
now.
And now Falca-Dodson is taking command of
2,300 Airmen. She replaced Brig. Gen. Lawrence S.
Thomas III in a ceremony at Fort Dix on November
15th.
“There’s just a real sense of purpose,” she said
of military life. “I’ve worked many jobs in civilian
life–nonprofits, for-profits, government and private
industry. I have never felt or found as much dedication
as with the folks in the military. It’s all about service to
country,” she said.
Part of her job as leader will be “to insure the wing
commanders have all they need to do their jobs,” she
said. Not just empower them but make sure they have
the tools they need and to be a voice of advocacy for
them,” she said.
And Falca-Dodson has seen great support for New
Jersey’s Air Guard from the civilian population. “They
understand and do appreciate people in the military.”
“Courtesy of the Times of Trenton, N.J.”
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Two New Jersey Collaborative Center Directors at Rutgers
College of Nursing Edit a Book to Help Nurse Leaders and
Researchers Translate Research into Health Policy
(NEWARK, N.J., Nov. 5,
2008)–Two directors from
the New Jersey Collaborative
Center for Nursing based
at the College of Nursing at
Rutgers, The State University
of New Jersey, have edited
a book to help nurse leaders
and researchers to successfully
translate
evidence-based
research into health policy.
“Nursing Policy Research,”
Linda Flynn
edited by Geri L. Dickson,
founder and executive director,
and Linda Flynn, research director, centers on the
powerful potential of nursing research to influence
health policy decisions and initiatives.
“At Rutgers, I taught a doctoral level course about
how nurse scholars can use research to influence the
development of evidence-based health policy,” said
Flynn, a Center Valley, PA resident. “What I found
over the years that there is really no text book that
address this very important issue.”
Dickson, a Bloomfield, N.J. resident, said policy
research holds the key to the development and
implementation of solutions to issues of safety and
quality of care for patients.
“The journey, outlined in this book, from research
to policy, presents beginning steps for nurses to
promote those evidence-based solutions, which can be
introduced and adopted by the larger healthcare system
to decrease the safety risks to patients,” Dickson said.

Many of the chapters
in the 372-page soft cover
book, published by Springer
Publishing Co., began as
presentations at the national
conference for leaders in
the state workforce centers
hosted by the New Jersey
Collaborating
Center
for
Nursing in 2006. Some of
those presentations, together
with
additional
authors,
Geri Dickson
provide a road map to identify
how scientific, patient-oriented
research is developed, administered and presented.
It also shows how this research can drive many
levels of policy change so that the healthcare system
can achieve better and more cost-effective outcomes.
Flynn said, “Our book’s content emphasizes and
re-emphasizes the importance of nurse involvement
in policy development. We describe how using our
evidence to influence policy is not only an opportunity
but a responsibility as nursing scholars and leaders to
advocate patient safety and quality care.”
From its headquarters in Newark, Rutgers College
of Nursing offers a broad range of academic programs
on all three Rutgers campuses. The college offers a
master’s program with unique practitioner specialties,
a Doctor of Nursing Practice (DNP) degree, and was
the first to offer a Ph.D. nursing degree in New Jersey.

History of Black Nursing in
New Jersey

Institute for Nursing’s
Continuing Nursing
Education Gift Cards

Sylvia C. Edge Endowment Committee
Call for the Oldest African American Registered
Nurses and Licensed Practical Nurses in the
State of New Jersey
“The wisdom of the wise, and the experience of
ages, may be preserved by quotations.”
Nursing has been called the oldest of arts and the
youngest of profession. Having made history and
the remembrance of things past, the Sylvia C. Edge
Endowment Committee is in search of the oldest
African American Registered Nurse and License
Practical Nurse in the State of New Jersey.
Looking to add to the historical figures of nursing,
those leaders who provided vision, determination and
courage, the Sylvia C. Edge Committee ask you to
please contact Debra L. Harwell, Associate Director
at 609-883-5335 x19 or by email to deb@njsna.org
or Randi Basnight, Administrative Assistant, at 609883-5335 x12 or by email to Randi@njsna.org at the
Institute for Nursing if you can provide assistance with
their search.

National League for
Nursing Honors Hammond
Gail
Hammond,
executive director of the New
Jersey League for Nursing
for 28 years, was one of
three
executive
directors
of
constituent
leagues
recognized by the National
League for Nursing at an
awards ceremony during the
organization’s
education
summit in San Antonio in
September.
Gail Hammond
Hammond and the two
other long-serving executive
directors worked with the National League for Nursing
to develop Standards of Affiliation for Constituent
Leagues.

The Institute for Nursing has partnered with the
Nursing Spectrum to offer “Continuing Education Gift
Cards” at a discounted rate. These cards allow nurses
to choose from more than 400 different continuing
nursing education (CNE) courses anytime, anywhere
through the Internet. The courses range from one to
30 contact hours, with each course providing real time
testing and a printable CNE certificate.
Mandatory CNE is here and schedules are full. The
goal of The Institute for Nursing is to help nurses to
meet the requirement for CNE through this program.
This endeavor is also a fundraiser as a percentage
of the proceeds will contribute to the mission of the
Institute for Nursing which is to advance the profession
of nursing and the health of our communities through
scholarship, research, and education. This mission
stems from the belief that registered nurses have an
obligation to maintain their practice ability and to
continually develop their many professional roles to
honor their stewardship to the public. Programs are
offered by the Institute based on identified needs and
cover a wide variety of topics.
For just $28 for members of NJSNA and $32 for
non-members you can both support the fundraising
activities of the Institute and meet your obligation
to complete CNE and stay abreast of the latest
developments in nursing practice. “PURCHASE
YOUR CARD TODAY!” For more information,
contact Debra Harwell, Associate Director at 609883-5335 x19 or by email at deb@njsna.org.
Nursing Spectrum is accredited as a provider
of continuing nursing education by the American
Nurses Credentialing Center’s Commission on
Accreditation.
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For First Time in History,
FREDDIE Lifetime Achievement
Award Bestowed Upon Nurse
Former Honor Society of Nursing, Sigma
Theta Tau International president, Vernice
Ferguson, to accept honor
Indianapolis–For the first
time in the 34-year history of
the FREDDIE Awards, the top
honor will be conferred on a
nurse. Former honor society
president, Vernice Ferguson,
RN, MA, FAAN, FRCN,
was presented with the
2008 Lifetime Achievement
Award at the 34th Annual
FREDDIE Awards, known
as the “Oscars of health and
Vernice Ferguson
medicine.”
Vernice Ferguson, a true
leader, has paved the way for many success stories
throughout her 50 years in the profession. For 12
years, Ferguson was the assistant chief medical
director for nursing programs at the Department
of Veterans Affairs. With its 60,000 nurses, the
department is the largest organized nursing service in
the world. For most of her career, she has served as
the chief nurse at two Veterans Administration medical
centers and as the chief of the nursing department,
Clinical Center, at the National Institutes of Health.
She is the recipient of eight honorary doctorates
and two fellowships. In addition to being a past
president of the honor society, Ferguson is a past
president of the American Academy of Nursing and
the International Society of Nurses in Cancer Care.
She is a fellow at the Royal College of Nursing in
the United Kingdom, the second American nurse to
receive this honor.
“I was thrilled to receive the news of this award,”
Ferguson says. “I come from a family that values
serving others–everyone is a teacher, minister,
or lawyer–and nursing is one of the highest calls
of service. This award is a true honor, not just to
me, but to nurses everywhere. The more a nurse’s
contributions are recognized, the better it is for
patients, the profession and health care as a whole.”
Ferguson isn’t done yet. Though retired, she sits
on four nursing-related boards and acts as a mentor to
younger nurses, a role she cherishes.
“Being available to lead is very important to me,”
Ferguson says. “Mentoring is essential to nursing.
It paves the way for other nurses to be successful. I
hope that by being the first nurse to ever receive the
Lifetime Achievement Award, I can show other nurses
what’s possible.”
“We at the honor society are immensely proud that
the first nurse in history to be given this tremendous
honor is one of our own,” says honor society
president, Carol J. Huston, RN, MSN, DPA, FAAN.
“Vernice Ferguson is a role model for all of our honor
society members and nurses everywhere.”
As the newest FREDDIE Award Lifetime
Achievement honoree, Ferguson will join the luminous
ranks of past winners, including: Bill and Melinda
Gates; Christopher Reeve; Marlo Thomas; Jerry
Lewis; Jack LaLanne; Mary Tyler Moore; Doctors
Without Borders; Jonas Salk, MD; Senators John
Glenn, Bob Dole and Elizabeth Dole; Magic Johnson;
AmeriCares; Erik Weihenmayer; the American Red
Cross; and Michael DeBakey, MD.
The FREDDIE Lifetime Achievement Award was
presented to Ferguson at the MediMedia Foundation’s
black-tie gala awards ceremony, honoring the
best in the year’s health and medical productions.
The ceremony was conducted November 14th at
Philadelphia’s elegant Crystal Tea Room.
For more information on the FREDDIE Awards,
please visit www.thefreddies.com.

Join
NJSNA
Today!
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Region 5 Presents “Care for the Caregiver”
NJSNA Region 5 recently held an education event
on November 15, 2008 at the Gloucester County
College in the Health Sciences Building. The program
presenters were Dr. Anne Vitale, RN, PhD of the
Christine E. Lynn College of Nursing, Florida Atlantic
University and Patricia Metoyer, RN, APN, Certified
Life Style Counselor-Stress Management of Deborah
Heart and Lung Hospital.
Dr. Vitale gave a very warm and engaging
presentation based on her Reiki research. Her
presentation was entitled, “The Nurses’ Lived
Experience of Reiki for Self Care.” Dr. Vitale described
her research and its implications for nursing. Everyone
left with the impression that further research needs to
be conducted into this valuable area; and that nursing
can incorporate successful many of the Reiki principles
into daily nursing practice. Nursing can incorporate this
ancient healing practice that involves hands, chi or life
force energy-that strengthen the body’s ability to heal.
Dr. Vitale was available during the break out session
to engage with the nurses present as a practicing Reiki
master. Everyone felt revitalized after her presentation.

Patricia Metoyer’s presentation was entitled,
“Manage Your Stress.” She emphasized during her
talk that today’s bodies do not have a chance to destress from the “fight or fight” automatic response the
body has to threats. She described threats as anything
the body perceives as a threat. A threat to natural
equilibrium could be beliefs, emotions, physical, social,
organizational, a major life event or mental (frustration
or self coping).
She emphasized that nursing should focus on the
positive, adjust standards and look at the big picture.
She encouraged nurses to step back and reframe the
problem. Stop operating on daily, “Red Alert.”
Patricia Metoyer was available during the breakout
session for a Guided Imagery presentation.
Region 5 consists of registered nurses from
Burlington, Camden, Cumberland, Gloucester and
Salem Counties. Contact Liz Stephenson, President
Region 5 (liz.stephenson@verizon.net) for more
information. Visit www.njsna.org for membership
information or contact Jennifer Martin-Steen,
Membership Administrator at Jennifer@njsna.org.

Institute for Nursing Annual
Campaign Donors
The Institute for Nursing would like to thank our
givers for their continued support. For just $10, add
your name to the list and be part of the Institute for
Nursing Annual Giving Campaign.
THANK YOU
Andrea Aughenbaugh
Beth Bernstein
Dolores Heinzmann
Anne Irving
St. Mary Hospital School of Nursing Alumnae
Nangir Varma
Sister Mary Verdon

Special
Membership
Offer!!!
See page 18
for more
information

Anne Vitale PhD APN
presents her research on
the Reiki self care and the
health care practitioner.

Patricia Metoyer
APN presents stress
management at Care for
the Caregiver, November
15th at Gloucester County
College.

Everywhere in the world today, nurses serve on the
front line of health care. In rural communities, suburbs
and cities, refugee camps and hospitals, war zones and
street clinics, nurses are active.
Worldwide, more than 13 million nurses are involved
in healing sickness and they are actively engaged in
promoting wellness and health for all. Global Health—
our health—is inexorably inter-related to the sustainable
health and well-being of the nurses, midwives and other
health care workers.
We believe that signing the “Nightingale Declaration
for a Healthy World” is an outstanding way to remember
and support what nurses daily brings to humanity. As
you sign, you honor the contributions of the nurses you
know and the nurses you are. You are making your
commitment to the priorities nurses make every day.
Increasingly, our world is growing smaller. The “global
village” concept is more widely known and understood.
We feel more connected to everyone else on the planet.
We ARE more connected than ever before. This is the
opportunity AND challenge of our time.
How do we effectively access our global village?
How do we deal with the stresses of our global village?
Are nurses relevant to these questions? Signing the
“Nightingale Declaration” is the beginning of an answer
to these questions.
Traditionally, nurses make their critical contributions
at local, private, quiet levels, in confidential places, often
“behind the curtains” or closed doors.
Nurses most often work with people, one at a time,
looking after the intimate needs of sickness, injury and
disability. For this constant individual caring, nurses are
highly trusted and essential—wherever they are can be
found.

Shelly Schneider APN
received a chair massage
from Marge Holtzman CMT.

Nurses take very good care of individuals! But how do
we relate their “caring” to the global village concept?
The “global village” idea is essentially communications
revolution. It has come to be because of our effective
communications networks, our cell phones, instant email
and text-messaging capacities, our Internet access. It is
easy, now, to communicate to and with every part of
the world. But what do we communicate? What do we
care about? What are our values? Who can communicate
these values? Who do we trust to share their experience,
knowledge and wisdom?
Nurses already have many of these answers—because
they know how and when health it is valued, where
health happens—or not—and why.
Couldn’t nurses make a major contribution to the
“health” of our global village? By communicating what
they value to the global commons? If they could have
global communications tools within their reach? If they
could come from “behind the curtains” to bring a wider,
public voice to what they know and what they care
about? Wouldn’t the whole world benefit if this could be
accomplished?
This website is an innovative start to answer these
questions. It is the first step in our own global village
commitment to further support, strengthen and empower
nurses and all citizens—with innovative communications
tools—to make health our top human priority and why.
As you sign the “Nightingale Declaration for a Healthy
World” you are joining our global village, you are giving
nurses a public voice. And NURSES! Thanks Again—we
are remembering you for all you do—every day of the
year—for the 7.5 billion of us on planet Earth! Please
visit http://www.nightingaledeclaration.net/declaration/
healthy.
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RWJF Awards 15 Nurse Faculty Scholars Research and Mentoring Support
$28 million program addresses nursing
shortage, supports next generation of
academic nursing leaders.
The Robert Wood Johnson Foundation (RWJF)
awarded the first round of grants to 15 junior faculty
nurses from around the country to develop the next
generation of academic nurse leaders and strengthen
the academic productivity and overall excellence of
schools of nursing.
The RWJF Nurse Faculty Scholars program
will provide $28 million over the next five years to
outstanding junior nurse faculty to promote academic
careers and thereby address the nursing faculty
shortage that contributes to the national nursing
shortage. Although there has been a rise in applicants
in recent years, nursing schools have turned away
thousands of prospective students because of an acute
shortage of faculty and clinical preceptors, training
sites, space and funding constraints. The Foundation’s
Nurse Faculty Scholars program is working to
strengthen the link between institutional reputation
and faculty success by providing research funds and
career development opportunities for junior faculty.
“If we want to address the serious shortage of
nurses in this country, we must focus on recruiting
more nurse educators to the classroom and retaining
them in the academic setting,” says RWJF President
Risa Lavizzo-Mourey, M.D., M.B.A. “This program
fits squarely into the Foundation’s goal to build a new
generation of nurse leaders among academic faculty
so we can stop turning away nursing school applicants
who are sorely needed to meet an increasing patient
demand.” The Nurse Faculty Scholars program falls
under the Foundation’s Human Capital Portfolio,
whose strategic goals include building diversity in the
health professions and addressing the nursing faculty
shortage.
Each of the 15 nursing faculty selected for this
inaugural round for the program will receive a threeyear grant of up to $350,000 to help them advance
as educators and scholars in their field by providing
mentorship, leadership training, salary and research
support. This year’s scholars will examine a diverse
range of health care related topics, from health
disparities in high-poverty urban neighborhoods to
vitamin D deficiency among pregnant women in the
rural northern plains.
Scholars will have opportunities to advance their
research and teaching skills; work with institutional and
national mentors; participate in a variety of leadership
activities; and network with other scholars and experts
in their own and related fields. Most importantly,
scholars will receive the essential protected time they
need to conduct their own research and acquire the
critical skills necessary to pursue a career in academic
nursing.
“This program is not just a major boost to the
careers of these junior nursing scholars, it is an
enhancement to nursing science, the healthcare
system and our nation as a whole,” says Jacquelyn
Campbell, Ph.D., RN, FAAN, Anna D. Wolf Chair and
a Professor in the Johns Hopkins University School of
Nursing, which will administer the program. “These
scholars are the future leaders of academic nursing.”
Dr. Campbell, who directs the program, says these
scholars “will serve as important role models for
students and practicing nurses to generate interest
in and increase the numbers of nurses who want to
pursue a career as nursing faculty.”
In addition to their role as ambassadors for nursing
education, Dr. Campbell says each of the scholars has
the potential to advance nursing science either through
changing health policy or developing evidence-based
practices for nurses in the field. Campbell will work
with a National Advisory Committee of leading nursing
and interdisciplinary researchers and academicians.
Dr. Angela Barron McBride, former Dean of the
Indiana University School of Nursing in Indianapolis,
is chair of the National Advisory Committee.
The list of 2008 RWJF Nurse Faculty Scholars and
their research projects:
• Dr. Angela Amar, Boston College, An
Ecological Approach to Help Seeking Behavior;
• Dr. Cindy Anderson, University of North

Dakota, Vitamin D Status during Preeclampsia:
Mechanisms Underlying Placental Vascular
Alterations;
• Dr. Robert Atkins, Rutgers, The State
University of New Jersey, Adolescents as
Healthy Agents and Consumers; the Knowledge,
Behavior, Attitudes, and Experiences of Youth
living in High-Poverty Urban Neighborhoods;
• Dr. Nancy Hanrahan, University of
Pennsylvania, Organizational Quality of
Patient Care Environments, Nurse Staffing,
and Nurse Outcomes in Psychiatric Hospital
Settings;
• Dr. Kathryn Laughon, University of
Virginia, A Test of an Innovative Computerized
Safety Planning Aid for Survivors of Intimate
Partner Violence;
• Dr. Jennifer Runquist, University of
Wisconsin–Milwaukee,
Relationship
of
Postpartum Sleep Deprivation to Later Mental
Health in Lower Income Urban Women;
• Dr. Teresa Sakraida, University of
Colorado Denver, Self Management of Type
II Diabetes and Chronic Kidney Disease;
• Dr. AkkeNeel Talsma, Regents of the
University of Michigan, Evaluation of the
Relationship Between Microsystems Aimed at
Understanding Nursing Care Processes and
Patient Safety;
• Dr. Jacquelyn Taylor, Yale University,
Early Gene-Environment Risks for High Blood
Pressure Among African American Children;
• Dr. Diane Von Ah, Indiana University,
Memory Training Intervention for Breast
Cancer Survivors;
• Dr. Kynna Wright—Volel, Regents of the
University of California, Reducing Health
Disparities Among Overweight Latino Youth
Using a Community Based Participatory
Research Model;
• Dr. Ying Xue, University of Rochester,
Studies of Supplemental Nurse Staffing;
• Dr. Devon Berry, University of Cincinnati,
Religiosity, Risk, and Emerging Adulthood;
• Dr.
Joachim
Voss,
University
of
Washington, Biomarker Development for
Fatigue in HIV; and
• Dr. Jennifer Wenzel, Johns Hopkins
University, Building Support for Older Rural
African Americans with Cancer.
The scholars will conduct their research projects
while teaching at their respective universities. Their
fellowship also will allow them to participate in

leadership training activities, the first of which is
provided by Outward Bound Professional in Colorado.
More than 70 candidates applied for the program.
Applicants are required to be junior faculty members
with at least two but no more than five years of
experience in a faculty role.
The 2009 call for proposals will be released
in late fall 2008. Proposals will be due early in
2009. Potential applicants should visit www.
rwjfnursefacultyscholars.org for more information
about the program.
The Robert Wood Johnson Foundation focuses on
the pressing health and health care issues facing our
country. As the nation’s largest philanthropy devoted
exclusively to improving the health and health care of
all Americans, the Foundation works with a diverse
group of organizations and individuals to identify
solutions and achieve comprehensive, meaningful
and timely change. For more than 35 years the
Foundation has brought experience, commitment, and
a rigorous, balanced approach to the problems that
affect the health and health care of those it serves.
When it comes to helping Americans lead healthier
lives and get the care they need, the Foundation
expects to make a difference in your lifetime. For more
information, visit
The Johns Hopkins University School of Nursing
is a global leader in nursing research, education and
scholarship and is ranked fourth among U.S. nursing
schools. Our community health program is second
in the nation and the nursing research program now
holds seventh position among nursing schools securing
federal research grants. The School is recognized for
its reputation of excellence in educating nurses who
set the highest standards for patient care, exemplify
scholarship and become innovative national and
international leaders in the evolution of the nursing
profession and the health care system. For more
information, visit http://www.son.jhmi.edu/.
Copyright 2008 The Robert Wood Johnson
Foundation http://www.rwjf.org /The Robert Wood
Johnson Foundation, based in Princeton, N.J., is the
nation’s largest philanthropy devoted exclusively to
health and health care.

Don’t Become a Statistic: Carbon Monoxide Poisoning Kills
With the colder weather comes the concern for
Carbon monoxide (CO) poisoning. This season,
the New Jersey Poison Information and Education
System (NJPIES) has already received over 30 calls for
assistance in managing patients who were exposed to
CO.
Extreme caution is urged when using sources of
carbon monoxide such as unvented kerosene and gas
space heaters, gas water heaters, wood stoves, leaking
and gas stoves. Other common sources are blocked
chimneys which are supposed to vent furnaces and
fireplaces, and automobile exhaust from attached or
unvented garages when automobiles are being warmed
up.
Since Carbon monoxide is an odorless and
colorless gas that can deprive the body of oxygen,
NJPIES encourages everyone to install carbon
monoxide detectors in his or her home. Exposure can
produce headaches, sleepiness, fatigue, confusion and
irritability at low levels. At higher levels, it can result in
nausea, vomiting, irregular heartbeat, impaired vision
and coordination, and death.
Life-Saving Tips
• Open flues when fireplaces are in use

• Chimneys should be inspected and cleaned
annually
• DO NOT idle the car inside the garage
• Use the correct fuel in kerosene heaters
• NEVER use charcoal indoors or in areas with
inadequate ventilation
• Have a trained professional inspect, clean and
tune-up central heating systems like the furnace
every year
• Gas appliances must have adequate ventilation
so that carbon monoxide will not accumulate
• Have operational carbon monoxide detectors in
your home especially near sleeping areas
Remember, Help is Just A Phone Call Away!
If you suspect Carbon monoxide poisoning, call the
Poison Help Hotline (1-800-222-1222) to speak
with a poison information specialist for immediate
treatment advice as well as for prevention information.
Even after a serious poisoning, systems may not
appear until many hours later. DO NOT wait until
symptoms appear. Poison Help Hotline is available
24 hours a day, 7 days a week. Services are free and
confidential. Hearing impaired may call 973-9268008.
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TAKING the CHALLENGE
by: Connie Wilson, LPN

Many friends, colleagues and family members
have been working on an average of 30 or 35 years
in various professions. Although most jobs have a lot
to offer the employee and the community, none is as
diversified and challenging as the health profession,
nursing in particular.
Most of the baby boomer generation, their parents
and grand-parents viewed the nursing profession as
a career filled with women and it was a job women
could take and feel good about their “work.” However,
nursing is not just a job. It has grown into a profession.
It is bursting at the seams. It no longer consists of
registered nurse or licensed practical nurse titles only.
The majority of nurses are no longer labeled with
the title “charge nurse.” Most charge nurses are now
considered a “nurse manager.” So, what is the big
deal? The big deal is not the person with the title. It is
the title itself. What am I talking about, you may ask?
Think about it! Previously, the nurse at the bedside
was doing all the required tasks, treatments, etc.
Today, we manage the patients plan of care, do total
assessments; grand rounds, teaching and interventions
as needed through the interdisciplinary team process
and much more.
In the 60’s, 70’s and the 80’s we were in charge
of the patient’s physical well being and needs.
Some nurses followed the doctors orders and
rarely questioned their decisions because we were
programmed to be servants of our profession. We
served our patients, families, doctors and communities.

Rachel Jones, Rutgers College of
Nursing Faculty Member, Receives $2
million Grant from the National Institute
of Nursing Research to Study Soap
Opera Videos Delivered on Cell Phones
to Reduce HIV Risk in Urban Women
(NEWARK, N.J., Dec. 16, 2008)—Rutgers College of
Nursing faculty member, Rachel Jones, has been awarded
a four-year, $2 million grant from the National Institute of
Nursing Research at National Institutes of Health (NIH) to
study the effects of a series of soap opera videos designed
to reduce HIV sexual risk behavior in young women living
in urban areas. The videos will be accessed on videocapable cell phones.
Jones, assistant professor at the College of Nursing
at Rutgers, The State University of New Jersey, and her
team, are currently filming the urban soap opera series
with a $154,400 grant from The Healthcare Foundation
of New Jersey. “With funding from the Healthcare
Foundation of New Jersey, we are able to create this
series of 12 soap opera videos with a professional staff
of filmmaker and actors. The grant from the National
Institute of Nursing Research at NIH will allow us to
evaluate the effectiveness of this approach in reducing
HIV risk in women,” said Jones.
The series of video vignettes is based on content
analysis of several focus group discussions with women
between the ages of 18 and 25. By presenting realistic
stories, via a soap opera format, women can identify with
the heroines’ emotionally charged process of change,
according to Jones.
“The videos will be viewed over cell phones so that
women may view them repeatedly and in privacy. If the
aims of this study are achieved, the use of cell phones to
view videos could change the paradigm of how health
promotion is communicated between clinic sessions,”
Jones, a Boonton Township, N.J. resident, said. “The
popularity of the cell phone and use of the Internet offer
a new communication channel to address the health
disparities in young urban women.”
Jones previously was a recipient of a National Library
of Medicine (NLM) grant to create a computer-based
interview that would categorize level of HIV risk and
provide a version of a pilot soap opera video entitled,
“A Story about Toni, Mike and Valerie” that was tailored
to participant’s specific risk level. The pilot video is now
available online at http://www.stophiv.newark.rutgers.
edu/
Jones was recently awarded the New York Times
Tribute to Nurses, Educator of the Year Award and the
Zonta Club of Essex County as Woman of the Year. She
was selected as the first recipient of the Rutgers-Newark
Provost’s Community Engagement in Research Award
for her AIDS/HIV research and she was also named by
Nursing Spectrum as its 2008 New York/New Jersey
regional finalist for its Nursing Excellence program.

We did our job, but was doing “our
job” all that we wanted to do. Was
this all we were capable of doing?
Did we want to have a job or did
we want to have a profession? The
last 25 years has proven that nurses want more than
just a job. They do want a profession!
What makes a job a profession? In MerriamWebster’s dictionary, the definition of a job is: “a
small miscellaneous piece of work undertaken on
order at a stated rate.” Merriam-Webster’s definition
of a profession is “a calling requiring specialized
knowledge and often long and intensive academic
preparation.” The key to success is academic
preparation and training… education. Education has
created “change.” Change has transformed nursing
from a career, a job, to a well-respected profession.
Nursing is no longer considered a female profession. It
is hailed as one of the most respected professions for
both men and women. It is no longer thought of as a
“service-type” job. People now enter the health care
field. A profession laced with many choices. Nurses
work side by side with their esteemed colleagues, the
physicians and other practitioners.
Nursing opportunities are growing by leaps and
bounds. There is job advancement without limits.
The only limits to be found are the limits placed on
the nurse by the nurse. Where would we be without
challenges? The nursing scope of practice is decided
by the individual institutions and the New Jersey Board
of Nursing’s Algorithm. Again, if you are trained and
prove your competency, the sky may be the limit.
Nurses today can be a Licensed Practical Nurse
and fast track into a Registered Nurse, usually within
a one-year time span. The Registered Nurse can climb
the ladder with an Associated Degree and Bachelor
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of Science (BSN) in nursing. But nursing doesn’t end
there, the profession is open to the Master’s prepared
nurse, the Advanced Practice Nurse or the nurse
with a Doctorate’s degree. The diversified nursing
profession affords you the opportunity to be private
practitioner (APN), educator or staff nurse advocating
for the patients in hospitals, nursing homes or assisted
living facilities, etc.
As the scope of practice, duties and responsibilities
of nursing increase daily so does the need to accept
the challenges facing our nurses of today and our
nurses of tomorrow. What tools are readily available
to assist our colleagues and friends? Education is the
greatest tool. It has hoisted the careers of physical
therapist, pharmacists, etc. into the limelight of
careers now known as “professions.” Education can
do the same for nursing, if we so choose. Are nurses
up to the task? Are we willing to accept the challenge?
Can we and will we change our nursing education
to establish a nursing profession. Yes, if we take the
challenge.
The License Practical Nurse also needs to look
ahead. They need to increase their educational level
to meet tomorrow’s challenge. Educators need to think
about requiring an Associate Degree for the LPN and
the Bachelor of Science degree for the Registered
Nurses. Are the educator’s in New Jersey up to the
challenge?
The BSN in Ten is a topic being widely discussed.
However, the decision of education affects the
Licensed Practical Nurses as well as the Registered
Nurses. The future is ours to change. Are you willing
to “take the challenge”? You have the power to
empower nurses and improve your profession but are
you willing to do so? BSN in Ten or bend!
Comments welcomed!
Connieo_08629@yahoo.com
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“STILL CREATING HISTORY… One Spirit
Reaching Another”
The Sylvia C. Edge Endowment Update
Velvet Miller, PhD, RN, FAAN, Past Chair of the
Sylvia C. Edge Endowment Committee noted how
she affirmed the difference one person with vision
and courage could make in reaching others. So our
journey began with the “how about…” and the what
if…” and the “let’s just do it!”
The Sylvia C. Edge Endowment committee
answered a call to address racial and ethnic disparities
in health care in January 2007. An endowed
scholarship in the name of a prominent New Jersey
African American Nurse Educator and Leader, Sylvia
C. Edge, MA, RN was initiated. The endowment
mission is to support the financial & empowerment
needs of New Jersey’s current and future nurses of
African descent by investing in human capital and
inspiring talented individuals to pursue nursing careers
at all levels: recipients will partner with the Institute
for Nursing, the New Jersey State Nurses Association,
and the Black Nurses Associations.
At the 2007 New Jersey Nursing Convention, the
endowment kicked-off its first fundraiser which was
sponsored by Hopewell Medical Adult Day Care,
Quality Health Care, Inc. and World of Wellness, LLC
and raised over $28,000!
In keeping with the Institute for Nursing tradition
of facilitating professional development for nurses,

the Sylvia C. Edge Endowment committee sponsored
Ms. LaVern Allen, an up and coming nurse leader,
to participate in the Rutgers College of Nursing’s
Minority Nurse Leadership Institute (MNLI) for the
2007/2008 program year.
The endowment committee then instituted an
application which is now incorporated into the
Institute for Nursing’s yearly scholarship application.
Ms. Stephanie Campbell of Mountainside Hospital
School of Nursing was awarded the endowment’s first
annual scholarship of $2,500.
Quality Health Care solely hosted the endowment’s
second fundraiser and raised over $4000! The
Institute for Nursing’s Immediate Past President,
Barbara Goldberg-Chamberlain, PhD, APN, CCRN,
WCC spoke and the Institute for Nursing has been
very supportive of this endeavor since its inception.
Jean Marshall, a distinguished nursing leader
who has served in major leadership roles in the
community, at the state and national levels as well
as former New Jersey State Nurses Association and
the Institute for Nursing President hosted the Sylvia
C. Edge Endowment’s third fundraiser at the 2008
New Jersey Nursing Convention held in Atlantic City,
New Jersey. Kweli Walker, Director of Black Infant
Mortality Resource Center of the Northern New Jersey
Maternal/Child Health Consortium, Nelson Tuazon,
Senior Vice President and Chief Nursing Officer of
East Orange General Hospital and Aleacia Guy, Chi
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Eta Phi Sorority, Inc.-Tau Chi Chapter sponsored this
event which raised over $8000.
Dr. Sharon Hellwig, Director of Graduate Nursing,
College of Saint Elizabeth, Leo Jurado, President,
Board of Nursing, Ruben Fernandez, Chief Nursing
Officer and Vice President, Patient Care Services,
Palisade Medical Center and Dorothy Carolina,
Doctoral Candidate, Rutgers University College of
Nursing and Adjunct Faculty at Felician College spoke
on behalf of Sylvia C. Edge and shared how she has
inspired and impacted their lives.
Sylvia C. Edge, our honoree, spoke on how
important this endowment is and not because of who
she is but because in order to make a difference we all
have to work together so change can happen!
Thank you to our Founding Members, Saundra
Austin Benn, MSN, RN, APN,BC, Incoming Chair,
Gloria Boseman, PhD, RN, Minnie Campbell, DNSc,
RN, Dorothy Carolina, MS, RN, Bernice Dillard,
RN, APN, Sylvia Edge, MA, RN, Honoree, Tyra
Fields Gary, BSN, RN, Financial Liaison, Randolph
Haywood, RN, Franklin Hickey , BSN, RN, Annette
Hubbard, MA, BSN, RN, Deanna Johnson, MS,
APRN, BC, Carolyn Lewis Spruill, MSN, RN, NP,C,
Gloria McNeal, PhD, APRN, BC, FAAN, Velvet Miller,
PhD, RN, FAAN, Past Chair, Norma Rodgers, BSN,
RN, Deborah Walker McCall, MBA, RN, Co-Chair,
and Yvonne Wesley, PhD, RN, FAAN, Visionary
Liaison.
“One Spirit Reaching Another” is our motto! Join
us at the 2009 New Jersey Nursing Convention and
help us make a difference and be part of an investment
that can improve a student’s future in nursing.

Nursing Responsibility in the Automobile
Occupant Protection
STATEMENT
NJSNA believes that nurses, historical advocates
of health promotion strategies, have a central role in
educating New Jersey citizens in vehicle occupation
protection. NJSNA supports the state of New Jersey’s
recent legislation regarding vehicle occupant restraint
systems as evidenced by law.
EXPLANATION OF ISSUES
According to research conducted by the National
Highway Traffic Safety Administration (NHTSA,
2005) the use of child safety seats was found to
reduce fatal injury by 71 percent for infants (less than
1 year old) and by 54 percent for toddlers (1-4 years
old) in passenger cars. For infants and toddlers in light
trucks, the corresponding reductions are 58 percent
and 59 percent, respectively. Among children under
age 5, an estimated 420 lives were saved in 2005 by
child restraint use. Of these 420 lives saved, 382 were
associated with the use of child safety seats (NHTSA,
2005).
Drivers and passengers cut the risk of dying in
a fatal crash by 50% by buckling up. For children
appropriately restrained in child passenger safety
seats, that risk is reduced by approximately 66%
(NCSA, 2001). Child passenger safety seats when
used properly reduce the need for hospitalization by
69%. Due to the complexity involved in choosing
the appropriate child passenger safety seat (CPSS),
coupled with the issues surrounding vehicle
compatibility, misuse of CPSS is reported at 80%.
Non-use is reported at 51%, (Bondy & Glassbrenner,
2001).
Despite legislation and information regarding
the benefits of vehicle occupant restraint systems,
minorities and the poor are less likely to use passenger
restraints. Motor vehicle crashes are the leading cause
of death for African American children through the
age of 15-24. (Department of Transportation {DOT},
2000). Motor vehicle crashes are the leading cause of
death for Hispanics through the age of 24. (Anderson,
Kochanek & Murphy, 1997). Bondy and Glassbrenner
(2001) reported that passenger restraint use by whites,
blacks, and other minority populations to be at 75%,
69%, and 69% respectively.
RATIONALE
As health promotion experts, educators and
providers, nurses are in a key position to provide
information, education, and referrals regarding
proper use of vehicle occupant restraint systems.
According to New Jersey’s Seat Belt Law, NJS 39:376.2f (New Jersey Office of the Attorney General,
2001) all citizens of New Jersey should be targeted to

stimulate behavioral changes with the ultimate goal of
preventing injury and saving lives.
New Jersey’s Seat Belt Law:
(NJS 39:3-76.2f)
• Applies to all passenger vehicles including vans,
pickup trucks and SUV’s that are required to be
equipped with seat belts.
• Applies to all passengers, who are at least 8
years of age but less than 18 years of age,
and each driver and front seat passenger of a
passenger of a passenger automobile, operated
on a street or highway. All occupants are
required to wear a properly adjusted and fastened
seat belt system.
• Makes the driver responsible for proper seat belt
use by all occupants who are under the age of
18.
New Jersey’s Child Passenger Law:
• Children up to age 8 or 80 pounds must ride in
a safety or booster seat in the rear seat of the
vehicle. If there is no rear seat, the child must sit
in the front seat secured by a child safety seat or
booster seat.
• Children under age 8 who weigh more than 80
pounds must wear a seat belt anywhere in the
vehicle.
• Passengers age 8 to 18 (regardless of weight)
must wear a seat belt anywhere inside a vehicle.
(Office of the Attorney General, 2001).
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