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DIVAS & DON Recognized and Celebrated on a Snowy Night

Inside...

Eleven
outstanding
nurses
were
recognized for their many contributions
to nursing and patient care on Wednesday
evening, December 5th, at the Princeton
Hyatt in West Windsor New Jersey.
Although snow was falling all the guests
arrived in a festive mind and mingled,
danced, ate and applauded as each Diva
and the single Don came forward to
receive their awards.
The 2007 Diva and Don awards were
presented by Dr. Barbara Chamberlain
President of the Institute for Nursing to the
following nurses:
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by Mary Ann T. Donohue,
Ph.D., RN, APN, C.

SAVE THE DATE
April 2–4, 2008
for the
2008 NEW JERSEY NURSING
CONVENTION
by Debra Harwell, Associate Director
The New Jersey State Nurses Association and the
New Jersey League for Nursing will be celebrating
their 11th year together as: The New Jersey Nursing
Convention!
They say that the traditional 11th wedding anniversary
presents have a theme of Steel. I would like to apply the
word “Steel” towards this convention. The dictionary
states that the word “Steel” means having varying
qualities of hardness, elasticity and strength. Our
collaboration depicts these words. The two organizations
have established a firm but flexible union that allows
us the vigor to provide one of the largest and best
conventions for New Jersey nurses.
Our convention will be held on April 2-4, 2008 in
Atlantic City, New Jersey at the Tropicana Casino and
Resort. This year’s theme is “Nursing on the Cutting
Edge.”
On Wednesday, our pre-convention activities consist of
an all-day APN Professional Educational Day sponsored
by NJSNA’s Forum for Nurses in Advanced Practice as
well as an all day educational activity sponsored by the
continued on page 3

Welcome to New Jersey, the Magnetized
State!
Though there haven’t been postcards printed
with the above slogan just yet, New Jersey is well known
throughout the country for having the most, 19, Magnet
facilities in the country. Texas, 18; Florida, 17, and North
Carolina and New York, both at 16 are much larger states
geographically, and are not only keen but they are alas,
more likely to surpass us at any moment in the quest for
Magnet status and the prestige such designation confers.
One question I am asked frequently is, “Just how did New
Jersey, a small state, become known as the Magnet state?”
For the answer, we must turn to the history of the Magnet
Recognition Program®.
It all started in 1983, with the publication of the seminal
research study, commissioned by the Academy of Nursing’s
Task Force on Nursing Practice in Hospitals, which
investigated why some hospitals seemed to be unaffected or
at least not affected as severely by one of our profession’s
cyclic nursing shortages (McClure, ML, Poulin, MA,
Sovie, MD, Waldelt, MA, 1983). Altogether, 163 hospitals
were nominated by their administrative peers who led the
investigators to identify and describe variables for which
these facilities were widely known to attract and retain wellqualified nurses. The outstanding hospitals identified that
there were qualities about the style of nursing, embedded
within a supportive structural organization, which seemed to
promote quality patient/resident/client care. Forty-one (41)
of the 163 institutions in the original study were described
as “magnet” hospitals because of their ability to attract and
retain professional nurses. The characteristics that seemed
to distinguish “Magnet” organizations from others became
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known as the “Forces of Magnetism.” Through the
subsequent publication of the research scholarship
of Marlene Kramer, Claudia Schmalenberg, Linda
Aiken, Donna Havens and others in the nursing and
health care literature, the “Magnet” terminology and
all it stood for became synonymous with excellence
in nursing.
In 1990, the same year that the American
Nurses Association established the American Nurses
Credentialing Center (ANCC), a proposal for the Magnet
Hospital Recognition Program for Excellence in Nursing
Services was approved by the ANA Board of Directors.
Here in New Jersey, the story of what happened next is the
stuff of legends or according to author Malcolm Gladwell,
in his book The Tipping Point (2000), when he described
how a well-placed idea can radically change that way we
see things or perhaps even change the world. In the case of
the early days of Magnet, an article about Magnet hospitals
had captured the attention of John P. Ferguson, President
and CEO of Hackensack University Medical Center. He
met with Toni Fiore, Executive Vice President and CNO
and said, “What’s this about Magnet—I want us to have
that.” The rest of the story, as they say is history. The wellplaced idea founds its niche in New Jersey hospitals because
Toni and her leadership team had already set in motion
an administrative focus and table of organization that was
based upon the American Nurses Association’s Scope and
Standards for Nurse Administrators (2004). Nine years into
Toni’s administration, The Scope and Standards for Nurse
Administrators formed the base upon which the Magnet
environment was built. Moreover, Toni as CNO was building
a credible national reputation for attributing Hackensack
University Medical Center’s foundational successes to
the role of the direct care staff nurse. Toni Fiore and the
early ANCC Magnet leaders thus began a longstanding
relationship and during one of their communications,
Hackensack University Medical Center was solicited to help
continued on page 8
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Nurse. Articles are submitted for the exclusive use of
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New Jersey State Nurses Association. Submissions will
be acknowledged by e-mail or a self-addressed stamped
envelope provided by the author. All articles require a
cover letter requesting consideration for publication.
Articles can be submitted electronically by e-mail to
Sandy Kerr at sandy@njsna.org.
Each article should be prefaced with the title,
author(s) names, educational degrees, certification or
other licenses, current position, and how the position
or personal experiences relate to the topic of the article.
Include affiliations. Also include the author’s mailing
address, telephone number where messages may be left,
and fax number.
Authors are responsible for obtaining permission to
use any copyrighted material; in the case of an institution,
permission must be obtained from the administrator in
writing before publication.
Only the articles for Research Corner will be peerreviewed and all articles will be edited as necessary for
content, style, clarity, grammar and spelling. While
student submissions are greatly sought and appreciated,
no articles will be accepted for the sole purpose of
fulfilling any course requirements. It is the policy of
The Institute for Nursing not to provide monetary
compensation for articles.
LETTERS TO THE EDITOR
The purpose of The Institute Nurse is to further the
exchange of information related to nursing practice,
research and education among New Jersey nurses. We
strongly encourage readers to submit letters to the editor
concerning general topics and specific information
addressed in the articles. Derogatory or inflammatory
letters will not be considered. Letters should be brief.
All letters accepted for publication will be edited at the
discretion of the Editor.
The Institute for Nursing Newsletter shall not be held
responsible for any consequences resulting from purchase
or use of advertisers’ products. The advertisement of
products and services does not imply endorsement by the
Institute for Nursing.
For further information regarding advertising space
call Arthur Davis Publishing Agency, Inc. (800) 626
4081.
Acceptance of advertising does not imply endorsement
or approval by The Institute for Nursing of products
advertised, the advertisers, or the claims made. Rejection
of an advertisement does not imply a product offered for
advertising is without merit, or that the manufacturer
lacks integrity, or that this association disapproves of
the product or its use. The Institute for Nursing and
Arthur L. Davis Publishing Agency shall not be held
liable for any consequences resulting from purchase or
use of an advertiser’s product. Articles appearing in this
publication express the opinions of the authors. They
do not necessarily reflect views of the staff, board or
membership of The Institute for Nursing or those of the
national or local associations.
Advertising Rates: Contact Arthur L. Davis Agency,
517 Washington St., P.O. Box 216, Cedar Falls, IA
50613, 800-626-4081. The Institute for Nursing and
the Arthur L. Davis Agency reserve the right to reject any
advertisement. Responsibility for errors in advertising is
limited to corrections in the next issue or refund of price
of advertisement.

The Institute for Nursing Newsletter is being sent to
you courtesy of the paying members of the New Jersey
State Nurses Association. Receipt of the newspaper is
not an assurance of membership.
Registered Nurses are encouraged to join online at
www.njsna.org or by calling 609-883-5335 ext. 13.

President’s Report
Dear Colleagues,
As some of you may know,
I am not originally from New
Jersey. Others of you know
that I conducted a qualitative
research study to complete
my doctoral work using
baccalaureate nursing students
for whom English is a second
language (ESL) as participants.
I was recently invited
to a meeting of deans and
directors of nursing programs
Barbara
in the greater tri-state area of
Chamberlain
New Jersey, Pennsylvania, and
Delaware. The conversation
turned to ESL nursing students and the difficulty some
faculty were having with this subgroup in their classes.
Then the discussion turned to accent reduction–a term
I had never heard–because patients were turning these
students away because the patients couldn’t understand
them.
Needless to say I had to say something. Once at the
microphone, I told everyone that I was originally from
Boston, I had an accent, and therefore I was diverse. Yes,
people have told me at times they couldn’t understand
me and, when I was teaching in a community college,
one student wrote on my evaluation that I should “get rid
of the accent.” But, for the most part, people adapted
to me just as I adapted to accents from various other
parts of this country. I also told this group that accent
reduction was not the answer but acceptance of ESL
students as diverse individuals who are bilingual and who
can make a major impact on health care because they
can take care of, and interact with, patients from their
countries of origin.
The subjects in my study commented that they were
concerned about how they were perceived and treated by

faculty and other students. This made their educational
experiences difficult for them but taking care of all
patients made it worthwhile for them. Acceptance was
very important to them.
In her presidential address in August, 2006, Linda
Gural discussed how important it is for all of us to
accept and celebrate our own diversity and that of our
colleagues. Everyone has something to offer to nursing
and we need everyone who is interested in becoming a
nurse. If you know someone locally or someone who is
originally from another part of the world and who now
lives in New Jersey (NJ) and is interested in becoming a
nurse or advancing their education, please talk to them
and let them know that NJSNA has scholarships available
to help them financially.
After this experience, I decided to go on the internet
and look up “accent reduction”. I was surprised to find 10
websites on this topic related primarily to speech therapy
and accents. I’ve decided I’ll keep my accent just the way
it is!
Scholarships
As I mentioned above, scholarships, open to NJ
registered nursing students at all educational levels, are
now available. Encourage interested students to apply by
directing them to the NJSNA website for the list of the
ten scholarships, applications, criteria, and deadlines.
Also included is the new Sylvia C. Edge endowed
scholarship.
Divas and Don Gala
The hugely successful Divas and Dons gala was held
on December 5th at the Hyatt Regency in Princeton with
over 300 people in attendance. We honored our state
divas Ann Claffey Baiada, Edna Cadmus, Mimi Cappelli,
Linda Carrick, Aline Holmes, Denise Occhiuzzo,
Roseminda Santee, Maureen Schneider, Rita Smith,
and Teri Wurmser and our don Richard Ridge for their
tremendous contributions to nursing. Everyone should
begin to think of whom they’ll nominate as the next divas
and dons. Remember that the funds raised from this
event help support our scholarship endeavors.
Provider Unit
The NJSNA Provider Unit has undertaken many
programs over the last year; however it is taking
a different slant in the next year with a focus on
research. Stay tuned for more information about the
implementation of this exciting change and continue to
read the Institute for Nursing Newsletter for updates.
I want to wish each of you a wonderful holiday season
and a happy, healthy, and prosperous new year.
All the best,
Barbara
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2008 New Jersey Convention. . .
continued from page 1

New Jersey League for Nursing. For those contact hour
junkies register early and earn contact hours starting with
our two pre-convention programs.
During the evening join NJSNA at their annual
C.A.R.E Awards Reception and Banquet where they
will honor our nurses for their excellent leadership
in the areas of Nursing Clinical Practice, Nursing
Administration, Nursing Research and Nursing
Education.
On Thursday morning join our exhibitors for a cup of
coffee and view those posters, plus have a chance to win
exciting valuable prizes.
The “Nurse Doctor,” Doris Young, PhD, RN, is our
Keynote Speaker. Energizing, Rejuvenating, and what
EVERY NURSE needs to hear, “Save the First Dance
for You” Doris will help you balance your personal and
professional life. Stress affects every area of life and
ultimately reduces joy at home and at work. Learn how to
have more fun and enjoy better interactions with others.
Her book is the complete Nurse’s Guide to serving your
profession, your patients and yourself.
Back by popular demand is Vicki D. Lachman, PhD,
MBE, APRN, Associate Professor in the College of
Nursing at Drexel University. Vicki will be presenting on
cutting edge ethic issues that would keep our nurses on
the edge of their seats.
Join the New Jersey State Nurses Association and the
New Jersey League for Nursing at their annual meetings
and stay abreast of current issues.
The New Jersey Nursing Convention has provided
for the educational needs of a multitude of nurses and
our breakout sessions are well rounded to appeal to
nurses from all settings. Topics include Women and
Heart Disease, Expandable/Artificial Heart, Palliative
Care, Oncology Update, Type II Diabetes in Children,
Death Investigation, Cutting Edge Practices in Geriatrics,
Professionalism in Nursing, Precept and Mentoring,
and information on the New Jersey Board of Nursing
Licensure Requirements. More CE to come! Looking for
a way to receive those contact hours?
As the day winds down, we invite you to visit
the exhibitors and enjoy our Convention Welcome
Celebration.
On Friday morning, join the exhibitors for a
continental breakfast and see who wins the grand prize.
Friday’s presenters will be patiently waiting for you to join
them at their educational activities.
As our convention comes to an end, the Institute for
Nursing invites you to their Research Luncheon to hear
their guest speaker Dr. Linda Carrick, RN who will
present her latest research on health care administration
and leadership.
So don’t forget to mark your calendar—April 2-4,
2008 for the New Jersey Nursing Convention.

The Role of the Clinical Nurse Researcher: Strategies for Success
Sue Fowler, PhD, RN, CNRN, FAHA
Clinical Nurse Researcher
Morristown Memorial Hospital
Morristown, NJ
The clinical nurse researcher position is one that
targets the advancement of the art and science of nursing
through research utilization and generation, as well as
the promotion of evidence-based practice (EBP). It is a
role that cuts across all levels and specialties of nursing
and spans the continuum of care.
VISIBILITY. Clinical nurse researchers must be ‘out
and about’ throughout the institution, making an effort
to communicate that research is alive and well and takes
on many forms. Nurses often don’t realize that a specific
project can be viewed from a research framework,
especially when it comes to outcomes. Nurses and other
members of the healthcare team must know whom to go
to and explore their ideas. They need to put a face with
the name.
GET TO KNOW THE LAY OF THE LAND.
Research does not happen in a vacuum. One research
idea can easily cut across many domains and practices.
A nurse may have an idea to study music during
colonoscopy procedures only to find out from the clinical
nurse researcher that nurses in the critical care unit are
also studying music. The clinical nurse researcher can
facilitate communication between researchers and is the
one person who can keep everyone ‘in the loop.’ This
networking maximizes and facilitates the bringing of
nurses together in a similar endeavor, builds relationships,
exposes nurses to new information, and has the potential
to complete an investigation in a more timely manner.
Programs of research can be built this way as well.
BUILD A FOUNDATION OF KNOWLEDGE
AND SKILLS. Assessing nurses’ knowledge and
skills related to research, provides a basis to develop
an education plan targeting research and EBP. A
combination of formal education programs on various
topics along with self-learning modules and other
resources (i.e., articles) should be used. A year long
calendar of topics and dates allows nurses to plan ahead
and target their own individual learning. Since there is
overlap between research, EBP, quality improvement,
and clinical trials, inclusion of all aspects of research
provides ‘something for everyone.’ The challenge in the
future is how to grow this knowledge base and bring it to
the next level of understanding and application.
BE WILLING TO HELP JUMP START
RESEARCH. Often, nurses and others, have an idea
for a research or EBP investigation, but just don’t know
how and where to start. The clinical nurse researcher
needs to provide them with the tools to move forward.
An outline of the major components of a proposal
is helpful but examples of actual proposals provide
additional direction. Clinical nurse researchers should
meet with individuals to ‘flush out’ their idea and narrow
the focus, since often the idea is too big to tackle at
one time. The clinical nurse researcher can then take
this idea, start working on the proposal, so the future
investigator has a springboard from which to jump off
and start swimming! The goal is survival not drowning.
ENGAGE
NURSES
INTERESTED
IN
RESEARCH. Clinical nurse researchers need to
engage nurses at all levels in a variety of research/EBP
activities. If you have a nursing research committee it is
best to break into a variety of subcommittees such as one
that focuses on EBP, another on reviewing proposals,

and still others on education, review of grant
applications, review of publications, and a
web team. Even if nurses aren’t interested
in ‘doing’ research they have opportunities to grow in
their knowledge and skill of it. This strategy also allows
the clinical nurse researcher to focus on other projects,
including his/her own program of research.
SHOWCASE SUCCESS. We need to constantly
celebrate our success in evidence-based practice
and research. It makes a statement attesting to the
commitment to providing evidence-based care and
advancing the science. An up-to-date log of all research
and EBP projects posted on an easily accessible website
gives everyone the opportunity to ‘see’ the work being
done by nurses. Expanding the log to include listings of
presentations and publications demonstrates the closed
loop from the idea to investigation to dissemination.
Contests, such as one for the best EBP question,
stimulate enthusiasm and interest, and allow others
to find out what nurses outside of their specialty are
exploring. Nominating novice and experienced nurses
engaged in clinical inquiry activities for research-related
awards is often facilitated by the clinical nurse researcher.
Ben Sweetland has said that “Success is a journey,
not a destination.” Clinical nurse researchers are eager to
have you join the journey of clinical inquiry into evidencebased practice and research. The journey begins with a
single step. Are you ready to fill the shoes?
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2008 NEW JERSEY NURSING
CONVENTION SPEAKERS
KEYNOTE SPEAKER
Doris Young, PhD, RN, Doris Young Associates
“Save the First Dance for You”
Learn how to take care of yourself while you take care of others
NEW JERSEY NURSING CONVENTION LUNCHEON SPEAKER
Vicki D. Lachman, PhD, APRN, MBE, Clinical Associate Professor, Drexel
University
College of Nursing and Health Profession
“Ethical Challenges: Are We Ready?”
This presentation will focus on the ethnical dilemmas nurses face in their
daily practice.
INSTITUTE FOR NURSING RESEARCH LUNCHEON
Linda Carrick, PhD, RN, C.N.A.A., Vice President, Patient Care Services, Chief
Nursing Officer, Kennedy Health System
“Leadership”

11th Annual New Jersey Nursing
Convention Program
2008 CONVENTION TOTE BAGS
Sponsored by Visiting Nurse Association of Central Jersey
GRAND PRIZE Trip to BAHAMAS
Sponsored by The Wright Choice and Atlantis Casino
Thursday, April 3, 2008
7:00 a.m.–3:30 p.m.

Convention Registration Open

7:30 a.m.–8:30 a.m.

NJSNA Resolutions & By-laws Hearing

GRAND EXHIBITION HALL OPEN
(Free Continental Breakfast)
• New Jersey League for Nursing Scholarship Raffle
• Institute for Nursing 50/50 Raffle & Wine Baskets
• Visit Exhibits-NJLN Scholarship Raffle
		 Institute for Nursing 50/50 Raffle and Wine
		 Baskets
• Poster Sessions (Contact Hours)
		 A wide range of “clinical with a broad appeal”
		 posters will be presented
8:00 a.m.–8:45 a.m.

CONVENTION BREAKOUT SESSIONS

8:45 a.m.–9:15 a.m.

APNs AS “Nursepreneurs”
Saundra Austin-Benn, RN, MSN, APRN, BC, Co-owner World of Wellness, LLC,
Newark, NJ, and Owner, Saundra Austin-Benn Psychotherapy and Consultation,
Montclair, NJ and Deanna V. Johnson, RN, MS, APRN, BC, Co-owner World of
Wellness, LLC, Newark, NJ, Owner, Holistic Urban Guidance Center,
West Orange, NJ

9:15 a.m.–10:15 a.m.

Each One-Reach One and Teach One—Mentoring the Next
Generation of Nurse Leaders
Deborah Walker McCall MBA, RN, Associate Dean for Academic Affairs,
Academic Foundations Center/EOF
Artificial Expandable Heart
Dr. Mark Anderson, Robert Wood Johnson University Hospital
Professionalism in Nursing
Judith Barbario, PhD, APN-C
Cutting Edge Practices in Geriatrics
Carolyn Auerhahn, EdD, APRN, BC, NP-C, FAANP, Clinical Associate Professor
Coordinator, Geriatric and Adult/Geriatric Nurse Practitioner Programs,
College of Nursing, New York City
Death Investigation
Eileen Allan, MSN, RN, FN-CSA, SANE-A, SANE/SART Program Coordinator
NJBON Continuing Education Licensure Requirements
Carolyn Torre, RN, APN, Director of Practice, New Jersey State Nurses Association
Cardiovascular Disease: An Equal Opportunity Killer
Cheryl Sidney, RN, MSN, APN-C, Cardiovascular Specialist, SCIOS, Inc.,
A division of Johnson & Johnson
Precept and Mentoring Skills for Nurses: Someone is Watching Over You
Louise DeBlois, MA, MEd, RN, Director and Linda Blain, MA, RN, Curriculum
Coordinator, Mountainside Hospital School of Nursing
“Spa Options for the Cutting Edge Challenge: Love it or Hate it!
Ruth Gage, PhD, APRN, BC, Peer Assistance Consultant, Nancy Ellson, RN, MSN,
APN-C, Holy Name Hospital Education Specialist, Peer Assistance Forum and
Facilitator, Teaneck Nurse Support Group
Palliative Care in Hospitals: The Wave of the Future
Patricia Murphy, PhD, APN, FAAN
Type 2 Diabetes in Children
Dorothy A. Caputo, MA, APRN, BC-ADM, CDE Operating Manager/Independent
Consultant, EduPro Resources, LLC
Cutting Edge Issues in Oncology
Regina Cunningham, PhD, RN, AOCN, Chief Nursing Office
The Cancer Institute of New Jersey
Professional Boundaries: Ethics, Expectations and Responsibilities
Richard Ridge, PhD, RN, MBA, Corporate Director, Clinical Nursing Education
Meridian Health
Institute for Nursing is accredited as a provider of continuing nursing
education by the American Nurses Credentialing Center’s Commission on
Accreditation.

New Jersey Nursing Convention Opening Session

PLENARY SESSION
Topic: “Save the First Dance for You”
Keynote Speaker: Doris Young, PhD, RN,
		 Doris Young Associates
GRAND EXHIBITION HALL OPEN
(Free Continental Breakfast)
• New Jersey League for Nursing Scholarship Raffle
• Institute for Nursing 50/50 Raffle & Wine Baskets
• Visit Exhibits-NJLN Scholarship Raffle		 Institute for Nursing 50/50 Raffle and Wine
		 Baskets
• Poster Sessions (Contact Hours)
		 A wide range of “clinical with a broad appeal”
		 posters will be presented
10:30 a.m.–12:30 p.m.

11:30 a.m.–12:30 p.m.
New Jersey League for Nursing Business
		 Meeting (Contact Hours)
11: 30 a.m.–12:30 p.m.
NJSNA’s Opening Business Meeting
		 (Contact Hours)
12:30 p.m.–2:00 p.m.
NEW JERSEY NURSING CONVENTION
		 LUNCHEON
Topic: Applied Ethics in Nursing
Luncheon Speaker: Vicki Lachman, RN, PhD,
		 MBE, President, V.L. Associates
12:30 p.m.–2:00 p.m.

EXHIBITION HALL CLOSED

2:00 p.m.–5:00 p.m.

EXHIBITION HALL RE-OPENED

2:15 p.m.–3:15 p.m.

CONTINUING EDUCATION SESSIONS

3:15 p.m.–4:15 p.m.
CONVENTION WELCOME CELEBRATION
		 (NJLN Scholarship Drawing, IFN Raffle and Wine
		 Basket Drawing and Prize Drawings)
4:15 p.m.–5:15 p.m.

CONTINUING EDUCATION SESSIONS

5:30 p.m.–7:00 p.m.
Sylvia C. Edge Endowment Campaign hosted by the
		 Institute for Nursing
5:45 p.m.–8:00 p.m.
Society of Psychiatric Advanced Practice Nurses
		 Meeting
Friday, April 4, 2008
8:00 a.m.–12:30 p.m.

Convention Registration Open

8:00 a.m.–9:00 a.m.

Continental Breakfast in Exhibit Hall

8:00 a.m.–12:00 p.m.
EXHIBITION HALL OPEN–
		 Continental Breakfast (Free)
POSTER SESSION (Contact Hours)
8:30 a.m.–9:30 a.m.
NJSNA Voting Business Meeting
9:30 a.m.–10:30 a.m.

CONTINUING EDUCATION SESSIONS

10:30 a.m.–11:30 a.m.
Visit Exhibits (Grand Prize Drawing and Exhibitor
		 Raffle Drawing)
Poster Session (Earn Contact Hours)
11:30 a.m.–12:30 p.m.

HEALTH CARE PLENARY SESSION

12:30 p.m.–2:00 p.m.
INSTITUTE FOR NURSING RESEARCH
		 LUNCHEON
Speaker: Linda Carrick
The Institute for Nursing is accredited as a provider of continuing nursing education
by the American Nurses Credentialing Center’s Commission on Accreditation.
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Department of Health
& Human Services

NEW JERSEY NURSING CONVENTION
REGISTRATION INFORMATION
NO REFUNDS

NO EXCEPTIONS.
October 31, 2007
Andrea Aughenbaugh
Chief Executive Officer
New Jersey State Nurses Association
1479 Pennington Road
Trenton, NJ 08618-2661

REGISTRATION FEES
Early Bird Registration for NJSNA/NJLN Members ONLY
BEFORE 2/19/08
$190.00
$150.00
$100.00

Full Convention Registration
Thursday ONLY
Friday ONLY

Pre-Registration Required—General Convention Registration Fees:
Full Convention–Two Days
Thursday Only
Friday Only
Before
After
Before
After
Before
After
3/17/08
3/17/08
3/17/08
3/17/08
3/17/08
3/17/08
Member
Non-Member
Student**
Retiree

$225.00
$265.00
$ 75.00
$120.00

$250.00
$290.00
$ 95.00
$145.00

$160.00
$185.00
$ 65.00
$ 80.00

$185.00
$210.00
$ 80.00
$105.00

$120.00
$145.00
$ 50.00
$ 60.00

$145.00
$190.00
$ 75.00
$ 90.00

**NOTE: NURSING STUDENT IS DEFINED AS AN INDIVIDUAL THAT IS NOT LICENSED AS A
REGISTERED NURSE (RN) OR LICENSED PRACTICAL NURSE (LPN)
Special Event Tickets (Banquet and Luncheons)–Additional Costs
PRE-REGISTRATION REQUIRED FOR ALL FOOD FUNCTIONS
Wednesday Night—Awards Banquet
Thursday—NJ Nursing Luncheon
Friday—Institute Research Luncheon
**($50.00 of this cost is a tax-deductible donation

$60.00
$40.00
$75.00**
to the Institute for Nursing)

REGISTRATION FORM
PLEASE PRINT:
First Name_________________________ Last Name________________________ Credentials____________________
Home Address________________________________________________________________________________________
City/State/Zip_ _______________________________________________________________________________________
Home Phone___________________________________Work Phone___________________________________________
Work Email____________________________________ Home Email___________________________________________
Position Title_________________________________________________________________________________________
Facility___________________________________ School of Nursing_________________________________________
Category:

NJSNA/NJLN Member
NJLN Member Only
NJSNA Member Only
Retiree
Student Nurse*
* (Nursing student is defined as an individual that is NOT licensed as a Registered Nurse (RN)
or Licensed Practical Nurse (LPN)

Constituent Member Associations—Please indicate which Constituent Member Association you are a member of
to be eligible for the NJSNA/NJLN member rate____________________________________________________________

Dear Ms. Aughenbaugh;
I am writing to ask your help in encouraging New
Jersey State Nurses Association’s nurses members to
take advantage of the growing number of electronic tools
available from the U.S. Food and Drug Administration for
accessing important safety information on the medical
products they use and prescribe. As FDA moves from a
paper-based to an electronic-based environment, we are
providing new ways to offer timely, science-based, and
clinically relevant safety information directly to providers
and their patients at the point of care. I would appreciate
your willingness to help us get the word out. Healthcare
practitioners can now receive clinically useful safety
information on medical products from FDA by:
• Subscribing to FDA’s MedWatch listserve
notification or RSS news feeds.1
• Bookmarking FDA’s MedWatch web site safety
alert page.2
• Downloading audio broadcasts (podcasts).
During the past several years, FDA has been working
to harness informatics with the goal of achieving an
electronic environment for all of our regulatory activities,
including communicating timely safety information to
providers and patients. For example:
• In January 2006, FDA began making updated
prescription drug labels available to physicians
free of charge through the National Library of
Medicine’s DailyMed Web site.3
• In March 2007, FDA hosted a public meeting to
explore opportunities for collaborations with
private healthcare organizations to develop a
nationwide electronic network supporting rapid
access to and analysis of medical product adverse
events and the dissemination of timely risk
communications.
Drug and device manufacturers are also turning to
electronic methods to disseminate safety information to
healthcare professionals in a timely, targeted, and secure
manner.
FDA supports the use of electronic methods to
disseminate medical product safety information, whether
by industry or by FDA.4
I believe it is critical that FDA work with healthcare
organizations such as yours to expand our risk
communication activities as part of the Agency’s larger
patient safety effort. If you have suggestions or comments
about ways FDA can reach our nation’s healthcare
professional electronically, or if you would like additional
information about FDA activities in this area, please
contact Dr. Norman Marks at safetyinformation@fda.hhs.
gov or 301-827-1512.
With best regards,

In case of emergency, please contact:
Name________________________________________________Phone #__________________________________________
PLEASE PRINT
PAYMENT INFORMATION:
For Secure On-Line Registration go to www.njsna.org or by mail/fax complete information below.
Convention Registration Fee
$___________ 		
= ____________
Wednesday Night Banquet
$___________ @ $60.00
= ____________
Thursday NJ Convention Luncheon
$___________ @ $40.00
= ____________
Friday Institute Luncheon
$___________ @ $75.00
= ____________

Charge $_ __________ to:

Visa

MasterCard

TOTAL PAYMENT

$ ____________

Discover

American Express

Acct. No.__________________________________________ Exp. Date:___________________________________________
Name on card:______________________________________ Signature:___________________________________________
Make check payable to:

“NEW JERSEY NURSING CONVENTION”
Attn: Jennifer Martin-Steen
1479 Pennington Road
Trenton, New Jersey 08618-2694

Contact Phone: (609) 883-5335 x13, (888) 876-5762 x13 or by fax at (609) 883-5343;
or email Jennifer@njsna.org
(Note: You may wish to bring a sweater or light jacket…some meeting rooms tend to be a bit cool.)
Registration is accepted by mail or fax until March 26, 2008. After March 26st you must register on
site at convention.
ON SITE REGISTRANTS ARE NOT GUARANTEED A CONVENTION TOTE BAG.

Janet Woodcock, MD
Deputy Commissioner and Chief Medical Officer
http://www.fda.gov/medwatch/elist.htm and
http://www.fda.gov/medwatch/rss.htm
2
See http://www.fda.gov/medwatch/safety.htm
3
See http://dailymed.nlm.nih.gov
4
http://www.fda.gov/oc/guidance/electronic.html
1
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Peer Assistance Line
Nurse Support Groups
These are self-help smoke-free groups facilitated by a
volunteer nurse who understands addiction and the recovery
process. The Recovery and Monitoring Program of NJ (RAMP)
requires that nurses attend one of these support groups in
addition to Alcoholics Anonymous or Narcotics Anonymous.
Many nurses find it more therapeutic to share their experiences
with peers who understand the profession. Note: You must
contact the group facilitator prior to attending the
meeting of your choice.
NURSE SUPPORT GROUPS
1-800-662-0108
ATLANTIC & CAPE MAY COUNTY
Marmora
Plaza 9, 289 S. Shore Rd., Office #1
Every Monday 7-8:30 pm
Jill H. H–609-390-3287; W–609-390-2894
Eileen P. W–609-748-4037; H–609-861-1834
BERGEN COUNTY
Paramus
Bergen Regional Med. Ctr. Rm. E222 (2nd fl)
Behavioral Health, East Ridgewood Ave.,
2nd & 4th Wednesday every month, 7:30-9 pm
Lucille J. 201-265-0734, Kem L. 973-279-8473
Teddy S. 917-566-7758
Teaneck
Holy Name Hospital, Women’s Ambulatory Care Center
Cedar Lane & Teaneck Road, 1st & 3rd Tuesday every month
7:30-9 pm
Nancy E. 201-692-1774, Deborah M. 201-384-3699
BURLINGTON COUNTY
Moorestown
Baptist Church, Main Street
1st, 3rd, 5th Monday every month, 7-8:30 pm
Pat M. H–856-235-2916, Pat F. H–856-866-1458
CAMDEN COUNTY
Haddonfield–Closed to New Members–contact another area
group facilitator
First Presbyterian Church, 20 Kings Highway East, Room 304
Every Wednesday 7:00 pm
Mary M. H–856-228-1573; W–856-757-3315
beeper. 856-756-9014, Arlene D. H–856-582-4588
CUMBERLAND AND SALEM COUNTY
Seabrook
Seabrook House, 133 Polk Lane—Counseling Center
Off Route 77, Every Tuesday 7-8:30 pm
Tina C. H–856-546-1529; W–856-342-2421
C–609-313-3762
ESSEX COUNTY
Montclair
St. Marks United Methodist Church, 51 Elm Street
1st & 3rd Wednesday every month, 7:30-9 pm
Saundra C–908-313-8628; W–973-744-1192
HUNTERDON COUNTY
Flemington
Hunterdon Medical Center, 2100 Wescott Dr. (off Rt. 31)
Substance Abuse Conference Center, Every Wednesday 7-8 pm
Sean M. 908-806-8916, Cindy F. 908-361-0353
MERCER COUNTY
Trenton
New Jersey State Nurses Association, 1479 Pennington Road
1st & 3rd Tuesday, 7-8:30 pm
Rosaline F. 609-466-0405; C–609-462-3382
MIDDLESEX COUNTY
Woodbridge
Trinity Episcopal Church, Rahway Avenue
2nd & 4th Wednesday 7:30 pm
Dorothy S. 732-494-3508, Kathy T. 732-525-2338
MONMOUTH COUNTY
Freehold
CentraState Medical Center, OB Conf. Floor (use escalator)
West Main St., 1st & 3rd Friday every month, 7-8:30 pm
Mary Lou H. 732-919-1378, Eleanor D. 732-728-1516
Neptune
Meridian Life Fitness, 2020 Highway 33
2nd floor conference room, Every Friday 7-8:30 pm
Pat O. 732-291-0938, Bill P. 732-539-3433
MORRIS COUNTY
Boonton
St. Clare’s Hospital–Boonton,
Partial Day Program Group Room
1st & 3rd Monday every month, 6:30-8 pm
Susan C. H–908-218-9790; W–973-316-1895
MaryAnn P. H–973-586-8991
OCEAN COUNTY
Manahawkin
Southern Ocean County Hospital
Conference Room 2 (off lobby)
2nd & 4th Wednesday every month, 7-8:30 pm
Barbara M. 609-296-7024

GROUP FACILITATORS
URGENTLY NEEDED—
Expanding Support Group
Enrollment requires your
expertise to assist our
colleagues with Impaired
Practice Problems
Please contact Dr. Ruth Gage at
609-883-5335 ext. 24

Toms River
Community Medical Center, Dietary Conference Room
Route 37, 2nd & 4th Wednesday every month, 9:30-11:00 a.m.
Debbie B. (c) 848-702-2816, Barbara W. 732-598-8689
PASSAIC COUNTY
Passaic
St. Mary’s Hospital, 2nd & 4th Tuesday every month
7:00-8:30 pm
Lee B. 973-904-0822, Debbie H. 973-743-4551
SUSSEX COUNTY
Lafayette
Sunrise House, 37 Sunset Inn Road
2nd & 4th Monday every month, 5:30-7 pm
Rita G. W–973-579-2456; H–973-383-3012
(cell) 201-213-7017
A service of the Peer Assistance Program, sponsored
by the Institute for Nursing (the foundation of the
New Jersey State Nurses Association) Peer Assistance
Forum

The Atmos Clock
by Andrea Aughenbaugh
A beautiful brass and crystal clock (non-working) sat
on top of a bookcase on the third floor of The Institute
for Nursing’s headquarters at 320 West State Street from
the early 80’s until the move to 1479 Pennington Road.
Early on there was a brass plate attached indicating it as
a presentation but it has been lost in the move.
About 10 years ago an attempt was made to repair
the clock. A trip to The Clockmaker in East Windsor
Township NJ proved fruitless as their experts informed
us that it couldn’t be fixed.
More recently Sandy Kerr, Executive Assistant, offered
to let her clock repairman look at it. That is when we
discovered we owned an Atmos Clock, a legendary clock
that needs no direct mechanical or electrical intervention
to keep it wound. It is designed using a special device that
powers the clock with a substance encased in a bellowslike capsule. The substance expands as the temperature
rises and contracts when the temperature falls. This
motion continually winds the mainspring hence the name
Atmos, or atmospheric clock.
Sandy’s repairman knew where to send it to get fixed
so with the permission of the Institute for Nursing’s
president, Barbara Chamberlain, it was shipped off for
repairs. Three months later it sits perfectly level on a
shelf that won’t get bumped in the office of the CEO.
The pendulum is called a torsion pendulum and executes
only two torsional oscillations per minute. It is a beautiful
silent time keeper and a treasure for the Institute and the
Association.
The only mystery remaining is the occasion of its
presentation. The serial number 108,813 indicates that it
was manufactured in the early 1960’s. We sent an inquiry
to all the past presidents whose contact information we
have but no one has memory of the clock’s history with
NJSNA. It is possible that the presentation concerned
Hildegard Peplau but that is just a slim clue from my
faulty memory.
The clock itself is beautiful enough to earn a place at
headquarters even if its history is never discovered.

Peer Assistance Line For
Nurses in New Jersey with
Chemical Dependency
Problems
1-800-662-0108
The Institute for Nursing
The foundation of the New Jersey State Nurses
Association
1479 Pennington Road
609-883-5335
Fax: 609-883-5343
Website: www.njsna.org
Also through the Institute for Nursing
The Recovery and Monitoring Program (RAMP)
609-883-5335 x34

Call For
Facilitators
Update
by Ruth B. Gage,
PhD, APN,C
Since the publication of our last newsletter the Peer
Assistance Program has received many more calls
from nurses interested in assisting their colleagues
who have impaired practice problems. These inquiries
are much appreciated by the Peer Assistance Forum,
the group who has supplied these services for many
years. Currently we have Nurse Support Groups in
17 locations throughout the state. However, with the
official recognition by the Board of Nursing of RAMP,
the recovery and monitoring program that can shield
the licenses of compliant participants, the need for
more groups has escalated. All participants in RAMP
are required to attend a Peer Assistance Program Nurse
Support Group. These groups are not therapy groups
or 12 step programs. Instead they supply assistance
and support for nurses who are struggling to attain and
maintain their sobriety. They also are of great assistance
to the case managers of the RAMP program in supplying
information about the progress participants are making.
If you have an interest in becoming a facilitator in
an existing group or starting a new one, please contact
Patricia O’Brien, RN,C, LCADC at (609) 883-5335,
ext 24 or by email at jimpatob@comcast.net. The next
training session for potential facilitators is an all day
program on Wednesday, March 5, 2008 at NJSNA
Headquarters in Trenton. Attendees receive 6.0
Continuing Education Credits through ANCC. Even if
you are not sure whether or not you would be interested
in becoming a facilitator, I encourage you to attend and
learn more about these outstanding programs.
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Northern New Jersey Black Nurses Association’s
16th Awards Ceremony
The Northern New Jersey Black Nurses Association
(NNJBNA) celebrated their 16th Annual Awards and
Scholarship Brunch on Saturday, November 17, 2007 at
the Hilton Newark Airport Hotel.
The theme was “Black Nurses: the Soul of Healthcare
Leadership in the Black Community.” Deborah Walker
McCall, the President of the Northern New Jersey Black
Nurses Association stated that African Americans are
living in a time where their communities are dying at
higher rates than other ethnic groups on nearly all of the
top ten health indicators. This is despite the efforts of the
Healthy People 2010 initiative to put a National focus on
health disparities with a plan to eliminate them. She also
believes, in spite of the Healthy People 2000 and 2010
agendas, the health of Black Americans has worsened
and not improved. Clearly leadership is needed to
reverse the tide of poor health within the communities.
This is where Black nurses can play a pivotal role.
Deborah Walker McCall believes that partnerships with
communities, partnerships with healthcare systems and
partnerships with the government and other nursing
organization, that designed to empower and improve
the health of the people, is a step towards Black Nurses
becoming good stewards of and advocates of their
communities.
Faye Gary, EdD, RN, FANN, Medical Mutual of
Ohio Professor for Vulnerable and At-Risk Persons
at Case Western Reserve University, and the Frances
Payne Bolton School of Nursing, Cleveland Ohio was
the keynote speaker. Dr. Gary has had a long and
distinguished career of advocating for the elimination
of health disparities within the African American
community. Her exceptional background and prominence
within the nursing community both nationally and
internationally, made her an excellent choice as the
keynote speaker for the event.
Kweli R. Walker, MPH, Director of Black Infant
Mortality Reduction Resource Center (BIMR) presented,
“Speaking of Courage: Black Infant Mortality in New
Jersey. The speech was designed to increase awareness
amongst the audience regarding the infant mortality
rates in New Jersey and the efforts to help reduce the

rates. The BIMR Resource Center is a comprehensive
resource for black infant survival in New Jersey. Their
commitment to this cause is exemplified by health
education, outreach, partnerships and advocacy. The
BIMR Center is made possible through a grant from the
New Jersey Department of Health and Senior Services.
Mrs. Vashit Brown-Edwards received the chapters
“Nurse of the Year Award.” Ms. Brown-Edwards
has a 36 year nursing career and is currently a Peer
Coordinator Specialist at UMDNJ’s Francois Xavier
Bagnoud Perinatal HIV program. She is known for
“saving many from homelessness” after being responsible
for a program called “Support Our Survival” that assisted
those living with HIV and AIDS to maintain a healthy
living environment. Ms. Brown Edwards has been an
active member of the NNJBNA and a worthy recipient of
the honor.
Mr. Shawn Jennings received the NNJBNA
“Community Service Award.” Mr. Jennings is Chief
Executive Officer and Founder of R.E.A.L House Inc. a
shelter and out-patient facility for women with substance
abuse and domestic violence issues. This year NNJBNA
awarded $4000 in scholarships. The recipients were
Kenyatte Beasely, a nursing student at The College of
New Jersey, Ashley Lively, a nursing student at Rutgers
University, Newark Campus, Valerie Pogue, Rutgers
University, New Brunswick Campus and Derrick Smith,
a nursing student at Rutgers University, New Brunswick
Campus. The scholarship recipients had extremely
impressive academic backgrounds and, in their own way,
have been supporting the efforts to eliminate health
disparities.
The Northern New Jersey Black Nurses Association is
proud of their accomplishments and recognizes there is
still much more to be done in order to reach their goals.
The members will continue their mission of community
advocacy and education, in addition to mentorship,
support and the development of new nurse leaders.
Congratulations, North New Jersey Black Nurses
Association on continuing to make a difference in your
community!

Institute for Nursing to Offer Education in Research for Staff Nurses
At the October meeting of the Institute for Nursing
Provider Unit it was decided that Provider Unit members
would plan, develop, and implement a two-day education
program on research for the staff nurse. The Road to
Evidence-based Practice: Interpreting Research will be
a two-day program consisting of four modules and will
be offered multiple times each year. The overall purpose
of the program will be to educate staff nurses to become
informed consumers of research. Capital Health Systems
will be the pilot institution for the first program in
January or February of 2008.
In the first two modules nurses will be introduced to
the concepts and process of research. The third module
will place emphasis on critiquing published studies and
when to use information found in such studies to change
practice. The fourth module will describe barriers to
change and models that are used to change nursing
practice based on evidence.
The Provider Unit Committee carries out the
operations of the Institute for Nursing Provider Unit.
The Provider Unit Committee is comprised of volunteers
and Institute for Nursing staff. The purpose of the
Provider Unit Committee is to promote the professional

development of nurses through continuing education,
and provide quality continuing education to New Jersey
nurses based on identified needs. The Committee also
ensures that the activities implement the current ANCC
Commission on Accreditation Criteria for nursing
continuing education and reflect the 2000 ANA Scope
and Standards of Practice for Nursing Professional
Development.
The Chair of the Institute for Nursing Provider Unit is
Eileen Triolo, MA, RN. The members are Julie Modelski,
MSN, RN, APN, C, Louise M. DeBlois, EdD, RN,
Margaret J. Greene, EdD, RN, Ann L. Curley, PhD, RN,
Maureen Clark-Gallagher, MS, APRN, C and Debra L.
Harwell, Institute for Nursing.
The Institute for Nursing Provider Unit is accredited
as a provider of continuing nursing education by the
American Nurses Credentialing Center Commission on
Accreditation. Contact hours will be awarded for this
activity.
If you are interested in learning more about this
program, please contact Debra Harwell, Institute for
Nursing, 609-883-5335, extension 19.

Second Annual Sylvia C. Edge
Reception Jean Marshall to
Host the Event
The Sylvia C. Edge Endowment (SCEE) continues to
make history! In addition to the support of Ms. Laverne
Allen, RN as a participate in the Rutgers College of
Nursing Minority Nurse Leadership Institute fellow,
the endowment will be offering a total of $5000 in
scholarships for the 2007/2008 academic year. The
SCEE scholarship will be presented at the New Jersey
Nursing Convention along with the Institute for Nursing
scholarship awardees. Anyone interested in receiving an
application, please contact Debra L. Harwell, Associate
Director, Institute for Nursing at deb@njsna.org or
Saundra Austin-Benn, APRN, BC, Scholarship Chair at
austinmsn@alo.com.
Back by popular demand, the Institute for Nursing’s
project with the “Sylvia C. Edge Endowment” will host
their 2nd annual fundraising campaign to be held on
April 3, 2008 at the Tropicana Casino and Resort in
Atlantic City, New Jersey. Ms. Jean Marshall, the first
African American President of the New Jersey State
Nurses Association and former Assistant Commissioner
in the New Jersey Department of Health and Senior
Services will be the Mistress of Ceremonies. For more
information and to register for the convention, please go
to www.njsna.org
The purpose of this endowment is to provide financial
support to high achieving student nurses of African
descent who are enrolled in New Jersey’s professional
and nurse education programs. The endowment will
assist in the retention and graduation of these students
from their respective programs. It is also envisioned that
the awardees will partner with black nurses associations
throughout the state, the New Jersey State Nurses
Association and the Institute for Nursing to address
issues of diversity in nursing and the elimination of health
disparities.
The initial financial goal for the endowment is
$100,000. Your support is needed to help us reach
our goal. All contributions are welcomed and are tax
deductible.
“One Spirit Reaching Another” is our motto. Make a
difference and be part of an investment that can improve
a student’s future in nursing. You may send your tax
deductible contribution to the Institute for Nursing, c/o
Sylvia C. Edge Endowment. 1479 Pennington Road,
Trenton, NJ 08618. You can also go on the Institute for
Nursing webpage at www.njsna.org and contribute online.
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Magnet Matters
continued from page 1

write several of the standards for the first Magnet application documents. After completing
a pilot project that included five facilities, in 1994 the University of Washington Medical
Center in Seattle became the first ANCC-designated Magnet organization and in 1995,
Hackensack University Medical Center became the second in the country, the first after the
pilot project.
What happened next truly set the stage for more New Jersey nurses to call themselves
“Magnet Nurses” than in any other state: Toni Fiore, John P. Ferguson and their crackerjack
public relations department devised a media campaign to herald in the new Magnet era in
New Jersey and throughout the region. The radio commercials, again a radical departure
from what was customary at the time, focused upon the role of “the nurse, the MagnetAward winning nurse,” and were ones for which the NJSNA conferred its Media Award in
xyz (please check year). Nurses, now experiencing an over-abundance of staff in hospitals,
were beginning to be devalued and even laid off from positions. The very idea that nurses
were important enough to build a program around and then promote their involvement
in a costly public relations campaign was considered ground-breaking and revolutionary.
Subsequently, in Toni’s role as the first CNO Magnet Commissioner for the ANCC, many
hospitals visited Hackensack University Medical Center and were successfully mentored in
their Magnet journey. In short order, Robert Wood Johnson University Hospital (1997),
St. Peter’s University Hospital, Riverview Medical Center, Jersey Shore Medical Center,
Medical Center of Ocean County all became designated in the same year (1998) and so our
reputation for breeding excellence in nursing grew by leaps and bounds to a current total of
19 facilities, with several more on the Magnet journey. The concept of Magnet is as true
today, if not even more so, as it was when it was first envisioned. Far from being limited to
being “only” a nursing award, the Magnet Recognition Program confers elite status upon
the nation’s best institutions recognized for clinical excellence. For example, there always
has been significant emphasis placed upon the structure of the organization and how
well it provides for excellence in nursing to flourish, sustain and grow. One might say that
outstanding institutions got that way because of the impact of its nurses.
As the Magnet Recognition Program continues to be revised, with a new manual
expected to be published in 2008, there is a renewed need to demonstrate evidence based
outcomes. Our competitive climate in New Jersey, always ripe for a challenge has certainly
been one that has sustained the Magnet culture of excellence. Our CNOs throughout the
state are nurse leaders who are recognized as influential risk-takers at the local, regional and
national levels and have contributed to the spirit of sharing and professionalism. Financial
savings, improved intra-professional relationships and greater autonomy leading to a safer
environment have all been demonstrated to result in better outcomes for patients as well as
staff, leading US News & World Report to include whether a facility has received Magnet
designation in its annual prestigious listing of America’s Best Hospitals. Across the country,
it is well accepted that the best hospitals are also Magnet facilities and it is truly to our credit
that the national Magnet movement had its start here in New Jersey. As we celebrate the
12th year of Magnet nursing in New Jersey, we may think about petitioning our legislators
to change our slogan from New Jersey, the Garden State to ...New Jersey, the Magnetized
State!
Reference:
McClure ML, Poulin MA, Sovie MD, Wandelt M. (1983). Magnet Hospitals: Attraction
and Retention of Professional Nurses. Washington, DC: ANA

HEAVENLY ANGELS
“A Touch of Heaven’s Wings”
Our specialty is angels-of-color. By placing an order for any of the beautiful
angel products 50% of proceeds will go into the “Sylvia C. Edge Endowment
Fund.”
The purpose of the endowment is to provide financial support for high
achieving nursing students of African decent enrolled in New Jersey’s professional
nurse education programs.
NURSE ANGEL’S

Pearl Face
#AP2277
$20.00

I Love Nursing
AP#1035
$20.00

At Home in Your Heart
AP#2391
$15.00

Just Believe AP#368 Be Encouraged AP#2333
Cost–$15.00
Cost–$20.00
BREAST CANCER AWARENESS ANGEL PINS

Faith of a Mustard Seed Trust in Him #AP-BC2You Are Not Alone #AP-BC1
#AP-BC3
Cost–$25.00
Cost–$25.00
Cost–$20.00
Check out our beautiful Stained Glass, Sun Catchers, Angel Jewelry, and other
Angel Pins by visiting our website at www.angels-of-heaven.com or email me at
heavenlyangels446@yahoo.com for more information. Thank you for support in
our scholarship fund. Visit my site and please enjoy!
Angel Number
Angel Pin # 2277
Angel Pin # 1035
Angel Pin #2391
Angel Pin # 368
Angel Pin # 2333
Angel Pin #BC3
Angel Pin # BC2
Angel Pin # BC1

Quantity
_________
_________
_________
_________
_________
_________
_________
_________

@
@
@
@
@
@
@
@

Cost
$__________
$__________
$__________
$__________
$__________
$__________
$__________
$__________

each
each
each
each
each
each
each
each

Shipping/Handling

Subtotal		
$__________________
$__________________
$__________________
$__________________
$__________________
$__________________
$__________________
$__________________
$__________________

Shipping for 5 or fewer per order—$5.00
Order Total
$__________________
Name_ ______________________________ ❑
please print			
Address______________________________ 		
____________________________________ 		
City_________________________________ 		
State_______________ Zip Code_________ ❑
Phone #_____________________________ 		
Fax #________________________________
Email________________________________

Check enclosed
The Institute for Nursing
Attn: Heavenly Wings
1479 Pennington Rd.
Trenton, NJ 08618
Circle your card and fill in the
remaining information.

Mail to The Institute for Nursing		 Card #___________________________
Attn: Heavenly Wings		 Expiration Date:___________________
1479 Pennington Rd.
Trenton, NJ 08618		 Signature:________________________
or FAX to Institute for Nursing at
(609) 883-5343
“INFORMATION FILED WITH THE ATTORNEY GENERAL CONCERNING
THIS CHARITABLE SOLICITATION AND THE PERCENTAGE OF
CONTRIBUTIONS RECEIVED BY THE CHARITY DURING THE LAST
REPORTING PERIOD THAT WERE DEDICATED TO THE CHARITABLE
PURPOSE MAY BE OBTAINED FROM THE ATTORNEY GENERAL OF THE
STATE OF NEW JERSEY BY CALLING 973-504-6215 AND IS AVAILABLE ON
THE INTERNET AT http://www.state.nj.us/lps/ca/charfrm.htm. REGISTRATION
WITH THE ATTORNEY GENERAL DOES NOT IMPLY ENDORSEMENT.”
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Divas and DON Recognized . . .
continued from page 1

Ann Claffey Baiada, RN, CRRN
Director
Bayada Nurses
Ann Claffey Baiada, RN,
CRRN, is a director of Bayada
Nurses and has long been
a champion of the nursing
profession. Prior to joining
Bayada, she practiced her
profession in various health
care settings. Her belief in and
unwavering commitment to
clinical excellence motivated
her to create Project White
Cap, a training program for
new nurses, and Project White Ann Claffey Baiada
Shoes, annual training for
clinical leaders.
A skilled leader, Ann also
founded BayadAbility, the company’s rehabilitation
nursing program. Her passion for nursing and her
ability to empower and inspire, led to the establishment
of an award in her honor, the Ann Baiada Award for
Excellence in Nursing Leadership.
Mrs. Baiada gives her time and support to many
organizations, including the University of Pennsylvania
School of Nursing, Mercy Vocational High School,
Cardinal Dougherty High School, Providence House
in New Jersey, and Catholic Charities. She is past cochair of the University of the Arts Parents Council,
current member and past president of the Association of
Rehabilitation Nurses in Greater Philadelphia, member
and past board member of the Moorestown Rotary Club
and the Moorestown Community House, and member
of the New Jersey State Nurses Association. She is
also actively involved in the Bayada Regatta, an annual
competitive rowing event for disabled athletes.
Mrs. Baiada’s compassion, generosity, and personal
sense of responsibility have been recognized through
various honors, including the Burlington County Light of
Hope Award from Catholic Charities, the Work of Mercy
Award from the Sisters of Mercy at Mercy Vocational
High School, and the Howard Fiala Service Above Self
Award from Moorestown Rotary Club.
She also earned an honorary degree—Doctor of
Laws, Honoris Causa—from the Neumann College
Board of Trustees, and was inducted into the Cardinal
Dougherty High School Hall of Fame.
Mrs. Baiada earned her certification in rehabilitation
nursing from the Association of Rehabilitation Nurses
and her R.N. degree from Abington Memorial Hospital
School of Nursing. Of all her achievements, Mrs. Baiada
considers her five children and one grandchild to be her
most rewarding success. She and her husband, Mark,
reside in Moorestown, NJ.
Edna Cadmus, Ph. D., RN, CNAA
Senior Vice President, Patient Care Services
Englewood Hospital and Medical Center
Edna received her BSN at
William Paterson University in
New Jersey in 1976; her MA in
Nursing Education at Teachers
College, Columbia University,
New York in 1985 and in 2000
received her Ph.D. in Nursing
at Adelphi University, Long
Island New York. She is certified
in
Nursing
Administration,
Advanced by the American
Nurses’ Credentialing Center.
Currently, Edna is the Senior
Edna Cadmus
Vice President for Patient Care
Services at Englewood Hospital
and Medical Center. Englewood
Hospital and Medical Center received the Magnet Nursing
Award twice, originally in 2002 and re-designated in
2006 under her leadership. Englewood Hospital and
Medical Center has also been selected to participate in the
Transforming Care at the Bedside Program with AONE and
the Robert Wood Johnson Foundation.
She has developed unique partnerships with those in
academia bringing practice and education together under
one roof. Those include: Ramapo/Englewood Hospital &
Medical Center Generic BSN Program on-site in 1996 and
most recently the William Patterson University Masters’
Program for Nursing Administration on-site in 2007.
She is a member of the American Nurses Association,
the American Organization of Nurse Executives, ONE New
Jersey, NJSNA, American Association of Critical Care
Nurses and the Society of Critical Care Medicine. She is
currently the President-Elect and Research Chair of ONE/
NJ.
She received in 1995 the NJ Governor’s Nursing Merit
Award for Advanced Nursing Administration, in 2000 the

Tribute to Women in Industry Award from the YWCA in
Bergen County, and in 2006 the Distinguished Alumni
Award from William Paterson University. She is a Fellow of
the Wharton Nurse Executive Program, class of 2003.
She has received several grants for Englewood Hospital
& Medical Center, the most substantial in nursing with the
Robert Wood Johnson Foundation on Career Development
across the continuum for $400,000 in 2003–2006. She
has several publications and has done multiple presentations
over her career.
Most recently, she also led the research project: “New
Jersey Nurses Readiness for Evidence-Based Practice” for
ONE/NJ which received an AONE seed grant and will be
presented at the AONE conference in April 2008.
Mimi Cappelli, RN, EdD
Assistant Professor
The College of New Jersey,
Department of Nursing
Mimi Cappelli, RN, EdD is
Assistant Professor of Nursing
at The College of New Jersey
Department of Nursing. In
addition to her 29-year career
in nursing education, Dr.
Cappelli has exemplified the
collective spirit and leadership
characteristics of a professional
nurse in today’s society.
Dr. Cappelli has dedicated
28 years of professional service
to NJSNA. A new member
Mimi Cappelli
to NJSNA and the legislation
committee in 1981, she soon
assumed
the
position
of
chairperson.
Her successful leadership of the Legislation Committee
resulted in additional appointments in the early 1980’s,
which included an appointment to the INPAC Board of
Trustees and membership on the NJSNA nominations
committee. At the same time, she remained active in
Constituency 3 (now Region 4) of NJSNA. Dr. Cappelli
was editor of Constituency 3’s newsletter Nurseline, and
also served as Second Vice-President and Board Member
of Constituency 3 between 1980 and 1987.
When the Association was asked for professional
employment advice by a local group of nurses, Dr.
Cappelli was hired and continued employment as a Staff
Labor Specialist and Labor Consultant from 1988 to
1997. Dr. Cappelli successfully organized the collective
bargaining unit at Mercer Street Friends Center in 1988
and continued to negotiate and manage that contract until
1997.
Dr. Cappelli ran for the office of President-Elect of
NJSNA in 2000. She was elected and served in that
office concurrently serving as President of the Institute
for Nursing from 2000 to 2002 and President of NJSNA
from 2002 and 2004 remaining on NJSNA Board of
Directors as Past-President until her term ended in 2006.
In addition to engaging in regional and state elected
and appointed positions, Dr. Cappelli became a
recognized leader in the American Nurses Association.
She was elected ANA delegate in 1997, and remained
a delegate from NJSNA until her presidency ended in
2004. As president, Dr. Cappelli led the NJ delegation
in a sometimes impassioned House of Delegates meeting
in 2003 when a resolution to re-organize ANA was
proposed.
Dr. Cappelli was appointed Chief Nurse Executive in
the 714th Aeromedical Evacuation Squadron, McGuire
Air Force Base in 1995. She served in that position
until her retirement from the United States Air Force
Reserve in 2003. Prior to her promotion to Chief Nurse
Executive, Dr. Cappelli served as Officer in Charge of
in-service education and Assistant Chief Nurse. She was
also the Officer in Charge of her aeromedical evacuation
crew during the unit’s deployment to Ramstein Air Base,
Germany during the Gulf War.
Dr. Cappelli earned her BS in nursing at Trenton State
College. She earned her MA in nursing at New York
University. Most recently, Dr. Cappelli earned a Doctor
of Education degree in Counseling Psychology from the
University of Sarasota in Florida.
Dr. Cappelli resides in Hamilton, New Jersey with her
partner, Michele.
Linda Carrick, PhD, RN, C.N.A.A.
Vice President, Patient Care Services
Chief Nursing Officer
Kennedy Health System
Linda A. Carrick, Ph.D., RN, C.N.A.A., is Kennedy’s
Vice President for Patient Care Services/Chief Nursing
Officer. Dr. Carrick is responsible for the management
and direction of Kennedy’s Nursing Department and
Clinical Services, overseeing approximately 1,800
employees at Kennedy’s three acute-care hospitals and
numerous ambulatory facilities, and is responsible for a
118 million dollar budget.

The Nursing Leadership
Academy at Kennedy was
developed and implemented by
Dr. Carrick to provide nursing
staff with the education to
become fine leaders. Kennedy’s
Nursing Leadership Academy
serves as a powerful tool to
help nurses advance in their
careers. The Academy is
tailored for nurse executives,
managers, educators, APNs
and charge nurses, providing
Linda Carrick
level-specific skills such as
strategic planning, managing
priorities, financial management,
leadership preferences, change management, negotiation
and conflict resolution. The Academy also provides
individuals with continuing education and mentoring
opportunities. According to Dr. Carrick, “Kennedy
provides the vision and resources to address challenges
facing nursing through strong leadership, recognition and
professional growth of our nursing staff.”
Dr. Carrick is a nationally known author and
speaker on numerous topics related to leadership
and management development. “Rapid-fire strategies
for regulatory readiness” is Dr. Carrick’s most recent
article that was published and selected as the cover
story in the November 2007 Nursing Management
Journal. In addition, Dr. Carrick has published “Adopt
Outcomes-focused Strategies into your Practice” Nursing
Management Volume 38 (1), January 2007, “A Nurse
Leader’s Guide to Managing Priorities” American Nurse
Today 2 (7) 2007, and “Becoming an outcomes focused
Nurse Manager” Nursing Management, January 2007.
Prior to joining Kennedy in 2006, Dr. Carrick held
several nursing executive positions, including Associate
Director of Healthcare/Nursing Administration and
Health Leadership at the University of Pennsylvania
Graduate School. She also served as a healthcare
consultant for the Genesis Healthcare Corporation
of Kennett Square, Pennsylvania and was Regional
Executive Vice President for Mercy Health System. Dr.
Carrick is a faculty mentor for the Sigma Theta Tau
International Maternal-Child Health Nursing Leadership
Academy.
Dr. Carrick earned both her Ph.D. degree in
Healthcare Administration and her master’s of science
degree in nursing from the University of Pennsylvania.
She resides in Wayne, Pennsylvania with her son Justin.
Aline M. Holmes, RN, APNC, MSN, CNAA(BC),
APRN(BC), CCRN
Senior Vice President, Clinical Affairs
New Jersey Hospital Association
Aline Holmes is the senior
vice president for clinical affairs
at the New Jersey Hospital
Association in Princeton. In
this position she is responsible
for assuring that clinical
and
professional
matters
impacting NJHA’s members
are addressed proactively and
for providing leadership in
advancing specific initiatives
and
on-going
efforts
in
practically all areas pertaining Aline M. Holmes
to clinical affairs. Prior to this
position she was the Director
of the NJHA Quality Institute,
where she worked with hospitals, post-acute care facilities
and home health agencies on a variety of initiatives to
improve quality of care and patient safety for New Jersey
residents. Some of these include a statewide collaborative
to improve the quality of care in N. J. intensive care units
and another one focused on preventing pressure ulcers in
the elderly across multiple healthcare settings. Currently
she is directing initiatives to improve heart failure care
for minority populations and to address the problem of
antibiotic resistance in healthcare settings.
After completing her undergraduate work at the
University of Massachusetts in nursing, Aline served in
the U. S. Navy Nurse Corps. She received her M. S. N.
from the Catholic University of American in Washington,
DC, and worked as a nursing administrator in hospitals
in Washington, DC and Chicago before moving to New
Jersey. She has held positions here as vice president,
patient care services, and chief operating officer/chief
nursing officer of a multi-hospital system. She also has
worked in long term care and in managed care, and has
held multiple faculty appointments here and in Chicago
and Washington, DC.
Aline speaks locally and nationally on patient safety
and nursing and is a member of many professional
associations. She serves on several boards and is active
with a foundation devoted to children in the Camden and
Philadelphia area.
continued on page 10
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Denise Occhiuzzo, MS, APRN, BS, C
Administrative Director for Clinical Education
Hackensack University Medical Center
Denise
Occhiuzzo
has
been employed at Hackensack
University
Medical
Center
since 1975 and has been an
educator since 1982, serving
both in the acute care and
academic settings. She has
served in various roles, such as
the medical center’s first night
nursing instructor, resource
education coordinator, clinical
specialist/enterostomal therapy
nurse, education specialist and Denise Occhiuzzo
manager for the department of
nursing education. Currently,
Denise is the Administrative
Director for Clinical Education at HUMC. Her
responsibilities include nursing education, education of
specialty health care providers across the organization,
patient education and life support training.
She has served as assistant director of the Wicks
Education Enterostomal Therapy Satellite Program which
was held at Hackensack University Medical Center for
approximately 10 years. This program allowed for nurses
to be educated as wound, ostomy and continence nurses.
Denise has also served as a writer for the Esteemed
Magnet Award.
As an advocate for specialty certification in nursing,
Denise has developed a blueprint for promoting specialty
certification in nursing. Committed to the belief that
certification makes a difference in quality patient outcomes
and the ongoing development of the nurse, in July, 2002,
Denise accepted a four year seat with the American
Nurses Credentialing Center as a member of the medical/
surgical clinical nurse specialist content expert panel.
Denise has lectured on both the State and National level
(Magnet National Conference) on the topic of specialty
certification in nursing.
She is a graduate of Baptist Bible College, Bergen
Community College, William Paterson University, and
Pace University. She holds a Master’s Degree in adult
nursing, is credentialed as a clinical nurse specialist in
medical/surgical nursing. In addition to being educated
as a clinical nurse specialist, Denise also specialized in
continuing education and staff development in acute care
settings while at Pace University. She was among the first
nursing educators in New Jersey as well as nationally to be
Board Certified in nursing continuing education and staff
development.
She currently serves as the chairperson for review team
1 for the New Jersey State Nurses Association, Division
of Continuing Education and has been a member of the
team since 1997.
Richard A. Ridge, RN, MBA, PhD, CNAA
Corporate Director, Nursing Education
Meridian Health
Dr. Richard A. Ridge began
his healthcare career as a
Hospital Corpsman in the U.S.
Navy during the waning years
of the Viet Nam war. After
completing his Baccalaureate
nursing education at University
of Massachusetts, he began
his professional nursing career
in acute spinal cord injury.
As a clinician, he has since
practiced in a wide range of
clinical specialties in acute care, Richard A. Ridge
including general medicine,
psychiatry, orthopedics, and
oncology.
As an administrator, Dr. Ridge is recognized for
his nursing operations expertise gained through
administrative experience in a wide variety of clinical
settings and MBA and Nursing Ph.D. programs. He has
been a consultant to nursing and health care executives in
a broad range of areas, including staffing and scheduling
systems, care delivery model redesign, patient outcomes
evaluation, recruitment and retention, and patient and
staff safety.
As a researcher, Dr. Ridge has served as Principal
Investigator on several health systems research studies,
and has published in the areas of systems analysis, patient
outcomes, and community nursing center evaluation.
Dr. Richard A. Ridge is the Corporate Director of Nursing
Education for Meridian Health. Dr. Ridge has system-wide
responsibilities for nursing education and staff development.
He is known for his work in nursing administration and
education and has lectured and published in a wide variety

of topics, including systems analysis, patient safety, and
conflict management.
He is currently serving several schools and organizations
in an advisory capacity, including Monmouth University’s
School of Nursing, New Jersey Board of Nursing’s Practice
Committee, and NJHA’s Quality Institute. He also teaches
on-line for Thomas Edison State College and is an appraiser
for the national Magnet Nursing program. He is currently
serving as president of the New Jersey Consortium of
Nurse Educators. He is a past recipient of the NJ Governor’s
Nursing Merit Award for Nurse Educator and was selected
as Don by the NJSNA Institute of Nursing in 2007.
Roseminda Santee, MA, RN, CNAA, CNE
Associate Dean
Trinitas School of Nursing
Advisory Board, Philippine Nurses
Association of NJ, Inc.
Roseminda
Santee’s
contribution to the nursing
profession in the state of
New Jersey is seen in her
progressive roles as a staff
nurse, a nurse manager,
a nurse educator, a nurse
administrator, a United States
army nurse in the reserve
component, and a mentor for
other nurses.
She was one of a small
group of dedicated Filipino
Roseminda Santee
nurses who met on August
8, 1976 and founded the
Philippine Nurses Association of
New Jersey, a non-profit professional organization whose
goal was to promote the intellectual, cultural, social,
economic and personal well-being of Filipino nurses.
Rose Santee was the president of Philippine Nurses
Association of NJ from 1990–1991. When the Philippine
Nurses Association of America was formed, Rose Santee
was a member of the organizing caucus and is a charter
member of the national organization. Rose Santee
continues to be on the Advisory Board of the Philippine
Nurses Association of New Jersey, providing support to
the officers and members of the association.
Rose Santee is the Associate Dean of Trinitas
School of Nursing in Elizabeth, New Jersey. Prior to
coming to Trinitas, she was the Director of Nursing of
a children’s hospital in New York City for 13 years. She
was a member of the US Army Nurse Corps., Reserve
component, of the 344th Combat Support Hospital
in New York City. She was in nursing education and
nursing administration at Christ Hospital in Jersey City,
NJ for a total of 13 years. Over the years, many of the
students and young nurses that Rose Santee has taught
or mentored have gone on to be outstanding nursing
leaders.
Rose Santee believes in supporting the activities of
her professional organizations. She is a member the
NJSNA, the NLN, NJLN, ONE-NJ, PNANJ and PNAA
and Sigma Theta Tau. She supports the activities of the
Reserve Officers Association of America.
She is the mother of Dr. Veronica Santee, a family
practice physician, and Mark Santee, marketing director
for Thomson Publishing Company. She is the happy and
proud grandmother of Travis, David, Rosalynn and Owen
Raymond.
Maureen A. Schneider,
RN, MSN, MBA, CNAA, B.C., CPHQ, CHE
Chief Operating Officer/Chief Nursing Officer
Somerset Medical Center
Maureen A. Schneider,
RN, MSN, MBA, CNAA,
B.C., CPHQ, CHE, chief
operating officer/chief nursing
officer at Somerset Medical
Center in Somerville, has
more than 25 years of health
care leadership experience.
She joined Somerset Medical
Center in June 2005 as
its chief nursing officer. In
2006, she was promoted to
chief operating officer/chief
Maureen A.
nursing officer, overseeing the
Schneider
medical center’s nursing staff,
laboratory, pharmacy, radiology
department, behavioral health program, oncology,
surgical services and rehabilitation services.
During her tenure at Somerset Medical Center
Schneider has been instrumental in shaping the
development of The Steeplechase Cancer Center, which
opened in January. She also spearheaded the medical
center’s initiatives to become a Primary Stroke Center
and Medical Coordination Center, and has tirelessly
championed the quest to bring elective angioplasty
services to Central New Jersey. Additionally through her

efforts, the medical center was chosen as one of only two
hospitals in the state to participate in a two-year project
The Transforming Care at the Bedside initiative which
is to improve patient care facilitated by The American
Organization of Nurse Executives and funded by the
Robert Wood Johnson Foundation.
Ms. Schneider began her career at what is now
New York-Presbyterian Hospital/Weill Cornell Medical
Center. She left New York City to accept a chief nursing
position at Bayshore Community Hospital, in Holmdel,
before serving as corporate vice president of patient care
services and chief nursing officer at Newark’s Cathedral
Health Care System for both St. Michael’s Hospital
and St. James Hospital; vice president of patient care
services and chief nursing officer at Community Medical
Center in Toms River and vice president of patient care
services and chief nursing executive at Nyack Hospital
in New York, part of the New York-Presbyterian Health
Care System.
Ms. Schneider charted the course and designed
the blueprint for her hospital to seek and be awarded
the prestigious American Nurses Association Magnet
Recognition Award for Nursing Excellence in 2003. In
2002, she served as the first nurse executive appointed
to the Board of Trustees for the New Jersey Hospital
Association and was the recipient of the New Jersey
State Nurses Association CARE Award for Nurse
Administrator in 2003. She also chaired the Nurse
Executive Constituency Council for the New Jersey
Hospital Association and served on the Governor’s
Commission for the nursing shortage, making
recommendations for recruiting and retaining nursing
professionals on both the state and national levels.
Maureen received her bachelor’s and master’s degrees
in nursing from Hunter-Bellevue School of Nursing,
Hunter College of the City University of New York,
and her master’s degree in business administration at
Monmouth University. She is currently pursuing her
doctoral studies at Seton Hall University and holds
certifications in Nurse Administration, Healthcare Quality
as well as from the College of Healthcare Executives.
In 2003 she was selected as a Wharton Fellow in the
Johnson & Johnson Nurse Executive Program.
Ms. Schneider lives in Holmdel with her husband Bill
and three children Brian, Steven and Katie.
Rita Smith, DNP (c), RN, CNAA-BC, MPA
Senior Vice President, Patient Care Services
Liberty Health
Rita
Smith
has
been
employed at Jersey City
Medical Center since 1991
serving as Director of Nursing,
Vice President of Nursing
and currently as Senior Vice
President for Patient Care
Services. Prior to Jersey
City, Ms. Smith held various
positions in Nursing and
hospital
administration
in
New Jersey, New York and
Kentucky.
Rita Smith
Ms. Smith is a graduate
of Good Samaritan Hospital
School of Nursing in Lexington, Kentucky. She earned
a Bachelor of Science in Nursing from Kean University,
Union, New Jersey; a Masters’ in Public AdministrationHealth Care Policy from New York University in New
York City and is currently a Doctoral Candidate in
Nursing at the University of Medicine and Dentistry in
Newark, New Jersey.
Ms. Smith is credentialed as an advanced nursing
administrator (CNAA-BC). She is a member of the
American College of Healthcare Executives, Organization
of Nurse Executives of New Jersey, Sigma Theta Tau,
Academy of Medical-Surgical Nurses and the American
Nurses Association.
Ms. Smith has lectured on a range of topics, including
management issues and the financial impact of nursing.
continued on page 11
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Teri Wurmser, PhD, MPH, RN, CNAA
Director, Ann May Center for Nursing
Meridian Health
Dr.
Teri
Wurmser,
a
nurse with over 30 years of
experience, is currently the
Director of the Ann May
Center for Nursing at Meridian
Health. As the Center’s first
Director, her goal has been to
support the evolving needs
of nurses in a rapidly changing
health care environment.
Since the opening of the
Center 10 years ago, the staff
has grown to include three
doctorally prepared nurses
and 4 Master’s prepared nurses
who support a large number
of individual and collective
nursing research and evidence
based practice initiatives to
improve patient care and to
enhance the environment in
which nurses practice.
Dr. Wurmser received her
diploma in nursing from Kings
County Hospital Center School
of Nursing and her Bachelors
Teri Wurmser
from Adelphi University. A
strong proponent of life-long
learning, she completed her
Masters in Public Health from
Columbia University and then
her Doctor of Philosophy
degree from Adelphi University. Dr. Wurmser holds national certification in Nursing
Administration, Advanced, from the American Nurses Credentialing Center and is
certified in online education.
In addition to her position at Meridian Health, Teri is a member of the School of
Nursing committee and an online course mentor at Thomas Edison State College.
Dr. Wurmser has served the profession as a site reviewer for NLNAC for the past 6
years and as a Magnet appraiser since 2006. She also serves on the Editorial Advisory
Board for Nursing Management as well as Teaching and Learning in Nursing. Dr.
Wurmser is a member of STTI and has held leadership positions in the Lamda Delta
Chapter at Monmouth University. She was recognized for her contributions to nursing
leadership by her fellow members by being selected as the 2004 recipient of the Janice
Marchetti Leadership Award. In 2006, she was honored with the New Jersey State
Nurses Association CARE Award for Nursing Research.
Teri Wurmser has been fortunate to acquire grant funding exceeding $1,500,000
from private and governmental agencies over the past several years. Funding has been
used to assist nursing students through their programs of study and to provide geriatric
education to health professionals. She is deeply committed to the nursing profession
and has received funding from the Robert Wood Johnson Foundation to study the
nursing work environment and to explore cultural transformation in nursing practice.
For the past 16 years, Dr. Wurmser has traveled annually to third-world countries
where she organizes and delivers care to indigent patients. Dr. Wurmser is a co-founder
with her husband, Dr. Eric Wurmser of the Northeast Medical Mission, an affiliate
of the Aloha Medical Mission based in Hawaii. This cultural immersion experience
provides Dr. Wurmser with the opportunity to reconnect with patients and to teach,
learn from, and collaborate with her colleagues in other lands.
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University Hospital Board of Directors Swears
in New Member Yvonne Wesley, RN, Ph.D. FAAN,
Former Staff Nurse, Took Oath at Today’s Meeting
NEWARK—The University Hospital Board of Directors welcomed a new member at
today’s regular meeting with the swearing in of Yvonne Wesley, RN, Ph.D. FAAN.
Wesley was appointed by Governor Jon S. Corzine. Creation of a Board of Directors
for University of Medicine and Dentistry of NJ’s (UMDNJ) University Hospital was set
forth in A2900, which expanded the University of Medicine & Dentistry of New Jersey’s
Board of Trustees and created a separate Board of Directors for University Hospital. The
nine-member Board of Directors is comprised of four members of the UMDNJ Board
of Trustees and five additional members appointed by the Governor. Two of those five
appointees were sworn in at the inaugural meeting of the Board of Directors in August—
Thomas M. Jackson, Esq. and Blair MacInnes.
“Dr. Wesley brings a rich combination of experiences to this Board,” said Board of
Directors Chairman Thomas M. Jackson. “Her clinical expertise, familiarity with the
organization, commitment to improving the health and wellness of the communities
we serve and strategic sensibilities are ideal. We are thankful to the Governor for this
distinguished appointee.
Wesley is currently an Independent Health Consultant and Adjunct Associate Professor
in the College of Nursing at New York University and Kean University. Her consulting
firm, Y. Wesley Consulting provides a range of services from the development of
community-based outreach programs and grant writing to capacity building for small nonprofit organizations and the establishment of strategic corporate citizenship initiatives for
companies.
Dr. Wesley received her Ph.D. in Nursing from New York University. She earned
her M.S. in Nursing from Rutgers University and also received degrees in Nursing from
Kean College and Middlesex County College. “It is truly a blessing to be able to return to
University Hospital as a member of the Board of Directors,” said Wesley. “It has come a
long way since my time here as a staff nurse in Labor and Delivery and the Intensive Care
Nursery. Still, it remains a critical resource for the residents of Newark and New Jersey, I
am eager to guide the leadership team in pursuit of our mission.”
University Hospital is the principal teaching hospital for New Jersey Medical School.
Located in the Central Ward of Newark, the hospital offers the highest quality of care
across many medical specialties.
The University of Medicine and Dentistry of New Jersey (UMDNJ) is the nation’s largest
free-standing public health sciences university with more than 5,500 students attending
the state’s three medical schools, its only dental school, a graduate school of biomedical
sciences, a school of health related professions, a school of nursing and its only school
of public health, on five campuses. Last year, there were more than two million patient
visits to UMDNJ facilities and faculty at campuses in Newark, New Brunswick/Piscataway,
Scotch Plains, Camden and Stratford. UMDNJ operates University Hospital, a Level I
Trauma Center in Newark, and University Behavioral HealthCare, a mental health and
addiction services network.
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New Resource for Nurses to Recognize Aortic
Dissection in Emergency Situation
PORT WASHINGTON, NY, May 21–Now available
from the National Marfan Foundation is a new booklet
designed specifically for emergency triage nurses,
Aortic Dissection: Red Flags for the Emergency Triage
Nurse. This pocket-sized booklet discusses the signs and
symptoms that may indicate an aortic dissection with a
focus on Marfan syndrome, a high risk factor for the life
threatening condition.
As the first healthcare provider seen by most people
who visit the emergency department, the triage nurse plays
a vital role in assuring that patients are properly moved
along for treatment. It is critical that emergency nurses
know the “red flags” that could indicate a dissection, and
take note of certain physical characteristics of the patient
during the initial observation and assessment.
Approximately half of the people with Marfan
syndrome, a connective tissue disorder, do not know they
have the condition; therefore, they may not include it in
their medical history. Some of the outward skeletal signs of
Marfan syndrome are frequently (but not always) apparent–
tall, thin stature; arms and legs disproportionately long as
compared to the trunk; scoliosis; indented or protruding
chest bone–providing some clues during triage of the
serious underlying problem that may be occurring.
As stated in the booklet, “A patient with an aortic
dissection may not appear to be the ‘typical’ chest pain
patient–s/he may be younger, tall/thin, and have no
known risk factors for heart disease… Even if a person
has never been told s/he has Marfan syndrome, physical
characteristics of the disorder should be considered
significant and the possibility of aortic dissection should be
strongly considered.”
The booklet focuses on triage and assessment, with
specific details about the initial observation; typical
complaints from patients who present with aortic
dissection; vital signs; signs and symptoms; medical
history; and nursing assessment. Real-life case studies are
also included to demonstrate the variability of these cases
and how effective triage can make the difference between
life and death.
Diane Sixsmith, MD, FACEP, Chair of Emergency
Medicine at New York Hospital Medical Center Queens
and member of the NMF’s Board of Directors, who
provided oversight to the booklet, asserted the significance
of emergency nurses being aware of aortic dissection.
“This is an excellent resource to aid in recognizing
a life-threatening condition. Reading it may help [an
emergency department nurse] save someone’s life,” she
said.
The new booklet is now included in the NMF’s
Emergency Medicine Campaign kit which features a

comprehensive
array
of helpful resources for
emergency
healthcare
professionals. To obtain the kit, visit the NMF’s online
Marketplace at www.marfan.org. The booklet may
also be ordered individually or in packs of 10 for a
nominal shipping and handling fee. Contact Jonathan
Martin, Director of Education and Public Awareness,
with questions at jmartin@marfan.org, or by phone at
800-8-MARFAN x. 16.
The NMF’s Emergency Medicine Campaign
Preventing deaths in the emergency department from
undiagnosed Marfan syndrome and unrecognized and
untreated aortic dissection is the objective of the NMF’s
Emergency Medicine Campaign, which was developed
with the support of the family of Rent playwright Jonathan
Larson, who died from an aortic dissection (believed to be
caused by Marfan syndrome) after being sent home from
two New York City hospitals. The goal of the campaign
is to educate emergency department personnel about
the risk factors for aortic dissection and how to correctly
recognize, diagnose and treat a dissection.
Since its inception, the campaign has expanded
to reach emergency physicians, nurses, hospital
administrators and risk managers, and paramedics/
emergency medicine technicians. The Foundation has
developed and disseminated an array of medical education
materials, including a CME-accredited video for physicians,
Emergency Diagnosis and Treatment of Aortic
Dissection; a booklet and PowerPoint presentation that
is used in grand rounds presentations; a poster for nonpatient areas of hospital emergency departments; and an
education advisory for pre-hospital emergency providers
about treating aortic dissection that was developed in
conjunction with the State Emergency Medical Advisory
Committee, New York State Department of Health.
The NMF has also produced an Emergency Alert
Wallet Card that has been disseminated to more than
30,000 people with Marfan syndrome to date.
The National Marfan Foundation
The NMF was founded in 1981 to provide accurate
and timely information about the disorder to patients,
family members and physicians; to serve as a resource for
medical information and patient support; and to support
and foster research.
For more information on Marfan syndrome or related
disorders, contact the NMF at 800-8-MARFAN or www.
marfan.org.

Penn Nursing’s Dr. Loretta Sweet
Jemmott Named Distinguished
Daughter of Pennsylvania
PHILADELPHIA PA—Dr.
Loretta Sweet Jemmott, PhD,
FAAN, RN, one of the nation’s
foremost researchers in the
field of HIV/AIDS prevention
among
African
American
adolescents and professor at
University of Pennsylvania’s
School of Nursing, has been
named as a Distinguished
Daughter
of
Pennsylvania
by Governor Ed Rendell. Dr.
Sweet Jemmott is one of seven
Loretta Sweet
women who have been selected
Jemmott
for this singular honor in 2007.
On
Thursday,
October
18, 2007 Governor Ed Rendell and First Lady Judge
Marjorie Rendell, who is also a Distinguished Daughter,
will host the Annual Awards Luncheon at the Governor’s
residence in Harrisburg.

New Resource Available for School
Nurses: Marfan Syndrome: Need to
Know Information for the School Nurse
PORT WASHINGTON, NY, October 19–Now available
from the National Marfan Foundation (NMF) is a CD ROM
designed specifically for school nurses, Marfan Syndrome:
Need-To-Know Information for the School Nurse. It was
developed with a grant provided by the American Legion
Child Welfare Foundation.
The new CD ROM contains resources that will help the
school nurse:
• Identify students who may need to be evaluated for
Marfan syndrome
• Make a gentle yet urgent referral to appropriate
healthcare professional for evaluation, as well as a
referral to the NMF
• Manage the medical, educational and psychosocial
needs of the student with Marfan syndrome
• Educate the student, family and school faculty/staff
about Marfan syndrome
Marfan syndrome is disorder of connective tissue, which
holds all parts of the body together (it is sometimes called
“the glue that holds the body together”), and helps control
how the body grows. Because connective tissue is found
throughout the body, the features of Marfan syndrome can
occur in many different body systems, including the heart,
blood vessels, bones, joints, and eyes. Sometimes, the lungs
and skin are also affected. Marfan syndrome does not affect
intelligence.
People with Marfan syndrome are frequently tall, with
disproportionately long arms and legs and extreme flexibility.
Other skeletal features are an indented or protruding chest
bone and curved spine. Eye problems include a detached
retina. The only life-threatening aspect of Marfan syndrome
is its effect on the aorta, the large blood vessel near the
heart, which is prone to enlarge. Lifestyle adaptations,
medications and, sometimes, surgery are required to ensure
that the aorta does not tear or rupture.
Although a school nurse will never be called upon
to make a Marfan syndrome diagnosis, he or she does
play a vital role in safeguarding the health of schoolaged children. During their regular screenings that they
perform–such as scoliosis screenings, vision screenings,
sports pre-participation physical exams–school nurses have
opportunities to recognize Marfan syndrome, if they are
aware of the telltale signs of the disorder, and can make a
referral to the appropriate specialists for a diagnosis.
The school nurse also plays a critical role for the affected
student as he or she navigates through the challenges that
are presented both in the classroom, in the gymnasium and
on the playground.
Included on the CD ROM are:
• Explanations of Marfan syndrome and related
connective tissue disorders
• How to identify students in need of a Marfan
evaluation
• Management guidelines for students with Marfan
syndrome
• Individual Health Plan
• Emergency Care Plan
• Physical Education and Activity Guidelines
• Additional Resources
Templates are included to provide school nurses with
the tools to customize a plan for any student with Marfan
syndrome. A powerpoint presentation is also featured on
the CD ROM, giving school nurses a resource for teaching
others in their district.
The CD ROM is available free of charge to school nurses
under current funding provide by the American Legion
Child Welfare Foundation. To obtain a copy, school nurses
should email Jonathan Martin, Director of Education and
Public Awareness, jmartin@marfan.org.
The National Marfan Foundation
The NMF was founded in 1981 to provide accurate and
timely information about the disorder to patients, family
members and physicians; to serve as a resource for medical
information and patient support; and to support and foster
research.
For more information on Marfan syndrome or related
disorders, contact the NMF at 800-8-MARFAN or www.
marfan.org.

Letter to the Editor…
October 23, 2007
To Whom It May Concern:
Thank you for (the) Nursing Newsletter. I always enjoy it
so. I was a school nurse-teacher for 33 years and although
retired I have been supervising student school-nurse teachers
on the MA level.
They now need a New Jersey teacher’s certificate to teach
in the public schools. I do this at W. Paterson University in
Wayne, NJ.
Thank you for your newsletter.
Sincerely, Beatrice Zimmermann, RN, MA
Certified Social Worker, Retired
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THEY CALL ME “NURSE”
by Connie Wilson, LPN
It was a clear, bright spring day back in the seventies.
There was a beautiful blue eyed, blonde child holding
tightly to her mother’s hand. Her mother was nervous,
Dad anxious and the child scared. Why, the environment was familiar to the parents but
very new to the little girl. It was her first trip to the local hospital. For Mom and Dad, it
was the first time they had to bring their only child in for surgery. Minor surgery, yes, to
the staff but not the three individuals waiting for the tonsillectomy to be completed. It
definitely was new and unknown territory.
As they glanced around the room, a middle aged woman approached the trio. The
woman was wearing all white and smiled widely as she neared the family. She introduced
herself to Mom, Dad, and the child. With a kind look and gentle touch, she brushed the
cheek of the child and looked at the faces of her parents. It didn’t take but a moment’s
assessment to realize the need for compassion and understanding. After introducing
herself, she reassured the parents, hugged the child and walked them to the pre-op
section of the hospital. She took a history from the parents, prepared the child for the
OR, took vital signs, listened and explained the procedure and events to the parents.
As the child was wheeled into the OR, Mom and Dad said thank you “nurse.”
A young woman observed the above behavior while waiting for her loved one’s
surgery to be completed. She thought to herself (wow) and decided to follow the same
career path. She obtained information, applied and was accepted at the local school
of nursing. At this school, she learned the history and definition of nursing. She was
taught nursing theory (A&P, Nutrition, Pharmacology, Nursing I and Nursing II, etc)
by some of the brightest and most educated nurses in the field. In addition to nursing
theory and clinical (vital signs, blood draws, IV starts and maintenance, etc.) emotional
and psychological needs, she was taught the use of new and improved technology and
computer skills. She learned the importance of utilizing common sense and critical
thinking. From the admission process to the discharge process, this young woman was
taught to constantly observe the patient, assess from head to toe the physical well being
and needs of her patient and share these assessments with her colleague(s) and the entire
health care team
As she received her nursing diploma from a Board of Nursing recognized school,
she was called “nurse.” She prepared for the board examination for she knew that this
will allow her to practice her high hopes and long awaited career goals. As she anxiously
waited for the results from the Board of Nursing, the day came with jubilation as she
received the confirmation of her licensure. She stood even prouder as a nurse because
this time, she is now licensed.
Remembering the first job, and for some, the only job, this nurse recalls many happy
and sometimes challenging moments in her career. It may have been the day she was
walking down the hall looking into patient’s room when she noticed a diaphoretic,
pale patient in obvious distress. While entering to assess the situation, she called for
assistance and notified the appropriate personnel. Or maybe it was the time, when
preparing the patient for morning care when the patient stated, “I just don’t feel right”
and the nurse jumped into action starting with vital signs and asking questions… again
calling for assistance and perhaps a second opinion. How about the time when she was
serving lunch and the patient across the room was choking and her critical thinking and
quick action saved the patient’s life. It was times like this when the patient stated “thank
you nurse.”
Reinforcing the knowledge about his new diagnosis (diabetes) was interesting at best.
Patients don’t want to accept the fact that they are sick, let alone be told that that need
to monitor and restrict certain foods. With patience and re-assurance, the patient learns
to deal with diabetes on a day to day basis. What a nice feeling when the patient says
“thank you nurse” this information is so helpful. May I call you with questions if I have
any when I am home?
Patient teaching is on-going. The patient and family deserve the best of our health
care system. Teaching, whether it pertains to their diagnosis or medication, is an integral
part of nursing. Nurses need to promote patient safety and wellness throughout their
careers.
The nurse, whether LPN or RN, has the responsibility of compassionately caring
for their patients. They must consistently assess the patient for clinical and behavioral
changes throughout their assigned duty shift. The LPN must discuss and report
significant patient changes with his/her assigned RN. The LPN collaborates with the
Registered Nurse in planning the care of the patients delegated to her care. The Licensed
Practical Nurse is responsible for following his/her scope of practice and ultimately the
person accountable for their own license. The New Jersey Board of Nursing utilizes the
Delegatory Clause and Algorithm for guidelines for scope of practice issues. Each nurse
is a patient advocate and should act accordingly and responsibly.
The desire to remain compassionate, caring and competent might be the reason the
nurse continues her education. Maybe it is the inspiration and mentoring of a colleague
that encourages the nurse to proceed upward. Whatever the reason, the career ladder
in nursing gives the individual nurse many opportunities for advancement. Reach for
the stars, be ALL you can and want to be. You should always continue learning and
improving your skills so they can call you the BEST NURSE.
This nurse is a proud LPN (Licensed Practical Nurse).
Comments regarding patient assessment welcomed!

Rutgers College of Nursing Faculty Member
Rachel Jones Awarded The New York Times
2007 Tribute to Nurses Award as a Nurse
Educator
(NEWARK, N.J., Oct. 2007)–Rutgers College of Nursing faculty member Rachel
Jones has been selected to be the recipient of the Nurse Educator of the New York
Times 2007 Tribute to Nurses Award.
The New York Times selected three practicing nurses and one nurse educator
from hundreds of candidates nominated by patients and their families, students and
colleagues. The winners will be featured in a special section in the Dec. 2 New York
Times Magazine. Jones, assistant professor at the College of Nursing at Rutgers, The
State University, was honored for her work in developing video vignettes to reduce
HIV sexual risk behavior in young women living in urban areas.
“It is an honor to be a recipient of this award. It is our hope that this award
promotes ongoing awareness of the importance of promoting innovative approaches
to reduce HIV/AIDS and to base these approaches on the wisdom of women and
men in the community. Young students in multiple disciplines from nursing and
the performing arts had the opportunity to participate in research and serve the
community through practice. These videos are truly a labor of love in the fight against
AIDS,” said Jones, a Boonton, Township N.J. resident. “The important aspect of this
work is understanding, interpreting, and communicating women’s knowledge about the
relationship pressures that can get in the way of reducing HIV risk and through the
drama, show ways women can turn the situation around.”
She and her team, composed of Alan Roth, an independent documentary
filmmaker, Robert Nahory, a digital application developer at Rutgers-Newark Dana
Library, nursing students, performing arts students and graduates from the RutgersNewark campus, technology students, and people from the community, created a
43-minute soap opera video and several shorter videos aimed at reducing HIV risk
in inner city women. The research was funded by the National Institute of Nursing
Research and the National Library of Medicine at the National Institutes of Health.
The urban soap opera-type vignettes are based on information gathered and
analyzed from focus groups in public housing developments in Jersey City and other
locations in Newark.
The heroines are young adult African-American and Latina women acting with
awareness of new choices to promote health. Recently, her team created a web site to
promote access to the videos at www.stophiv.newark.rutgers.edu. Interested persons
can view the videos and learn more about this research to reduce HIV/AIDS through
soap opera dramatization.

Rachel Jones (left), Marsha Oliver, who worked
with Dr. Jones on the project, (center) looking
at the script with Martinique Moore, the lead
actress in the HIV/AIDS video vignette.
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The National Diabetes Education Program: Changing the Way
Diabetes is Treated
Free diabetes prevention and control resources for
nurses are available from the National Diabetes Education
Program (NDEP), a joint program of the National
Institutes of Health and the Centers for Disease Control
and Prevention. Launched in 1997, NDEP’s mission is
to reduce the morbidity and mortality associated with
diabetes by translating the latest science and spreading
the word that diabetes is serious, common, and costly,
yet controllable and preventable. With more than
200 partners like the American Academy of Nurse
Practitioners and the National Association of School
Nurses, NDEP is dedicated to improving the treatment
and outcomes for people with diabetes, promoting early
diagnosis, and preventing type 2 diabetes.
NDEP serves a variety of health care professionals
by developing and implementing ongoing diabetes
awareness and education campaigns, disseminating
guiding principles that promote quality diabetes care,
and promoting policies and activities to improve the
quality of and access to diabetes care. Distilled from
evidence-based national guidelines for diagnosis and
care, NDEP offers numerous clinical practice tools and
patient education materials. These materials will help
you identify and counsel patients with pre-diabetes to
help prevent or delay the onset of the disease and work
with patients with diabetes to take control and prevent
its devastating complications. NDEP’s website, www.
YourDiabetesInfo.org, provides materials that are free,
can be reproduced and shared without permission, and
ordered or downloaded from the website. A sample of
the many free tools and resources NDEP provides for
nurses is listed below.
Free Diabetes Resources for Health
Care Professionals
Diabetes Numbers At-a-Glance
Updated annually, this pocket-sized
reference card is a guide to help diagnose
and treat pre-diabetes and diabetes. Within
seconds, health care professionals can easily
look up the American Diabetes Association’s
recommendations for diagnosing and managing patients
with diabetes, including treatment goals and a diabetes
management schedule.
Guiding Principles for Diabetes
Care
Learn more about the essential
components of quality diabetes care
for people with diabetes and prediabetes, their families, health care
professionals, and insurers. Use this
reference to identify people with prediabetes and undiagnosed diabetes;
offer comprehensive patient-centered care, including selfmanagement education and encouragement; and identify,
treat, and prevent long-term diabetes complications.
Team Care: Comprehensive
Lifetime Management for
Diabetes
Quality diabetes care involves more
than just the primary provider. Find
out more about implementing multidisciplinary team care for people with
diabetes in all clinical settings and how
to reduce the human and economic
toll of diabetes through a continuous, proactive, planned,
patient-centered, and population-based approach to care.

record their food and drink intake and physical activity
with the use of a tracker and fat and calorie counter.

medications, and medications for controlling glycemia,
high blood cholesterol, and blood pressure.
Helping the Student with
Diabetes Succeed: A Guide for
School Personnel
This guide reflects a consensus
from a broad spectrum of federal
agencies and leading organizations
in the diabetes and education
communities on how schools can
better meet the needs of students
with diabetes. It contains user-friendly tools, copier-ready
action plans, a diabetes primer, and a review of school
responsibilities under federal laws.
www.BetterDiabetesCare.nih.
gov
This easy-to-use, comprehensive
website provides health care
professionals with information and
tools to make effective systems
changes in the way diabetes is
diagnosed, treated, and prevented. BetterDiabetesCare
includes information, models, links, resources, and
tools to help you assess needs for systems change,
develop strategic plans, implement tools for action, and
evaluate the systems change process. Information on the
website is based on current, peer-reviewed literature and
evidence-based clinical practice recommendations. Many
health care professionals can also receive CE/CME credit
from Indiana University by using the website.
NDEP also has free patient education materials
on both diabetes control and diabetes prevention.
Information for parents, children, and high-risk minority
populations is available, including materials in Spanish
and 15 different Asian and Pacific Islander languages.
Here’s a sample of NDEP’s free tools and resources for
people with and at risk for diabetes.
Free Diabetes Resources for
Patients
4 Steps to Control Your Diabetes.
For Life.
This
easy-to-read
booklet
for
people with diabetes helps health care
professionals educate patients in vital selfcare principles. Written for people newly
diagnosed with diabetes as well as for those living with
diabetes for years, the four steps help them understand,
monitor, and manage their diabetes. Presented in a
simple format, 4 Steps empowers people with diabetes
to be active partners in their own care and to take steps
to stay healthy. It is available for a variety of audiences in
nine different languages.

Small Steps. Big Rewards. Your
GAME PLAN for Preventing
Type 2 Diabetes Health Care
Provider Toolkit
Get your patients in the diabetes
prevention game. Find the latest
evidence-based tools and techniques
to help your patients start their own
personalized diabetes prevention
program, including a decision pathway to diagnose and
treat pre-diabetes, proven strategies to counsel and
motivate patients, office poster, and copier-ready patient
education handouts.

Small Steps. Big Rewards. Prevent Type 2
Diabetes
Prevention Tip Sheets for High-Risk Audiences
NDEP’s prevention initiative, Small Steps. Big
Rewards. Prevent Type 2 Diabetes is the nation’s first
comprehensive multicultural campaign to stem the
diabetes epidemic by reaching out to the more than 54
million Americans with pre-diabetes. Based on findings
from the Diabetes Prevention Program clinical trial,
the campaign delivers practical, real world tools to help
people take the small steps needed to achieve the big
reward of preventing type 2 diabetes. Messages and
materials have been tailored and adapted into tip sheets
for groups at high risk for diabetes, including older adults,
Hispanics/Latinos, African Americans, Asian Americans,
Pacific Islanders, American Indians, Alaska Natives, and
women with a history of gestational diabetes.

Diabetes
Medications
Supplement
Use
this
reference booklet
to learn about the
medications your
patients may be
taking to control
their diabetes or conditions that can
cause complications. It provides
a “snapshot” profile of diabetes medications, insulin

Small Steps. Big Rewards. Your
GAME PLAN to Prevent Type
2 Diabetes: Information for
Patients
This
three-booklet
package
provides patients with information
about their risk for developing type
2 diabetes and how to implement
a program to prevent or delay the
onset of the disease. The package includes information
on how to set goals, track progress, implement a walking
program, find additional resources, and monitor and

Tip Sheets for Teens with Diabetes Series and
Online Quiz
This series encourages teens with diabetes to reach out
and get support from others, involve their family and their
health care team in their diabetes care needs, and take
action to manage the disease—one step at a time. NDEP
also recently developed the Tips for Teens: Lower Your
Risk for Type 2 Diabetes tip sheet, which encourages teens
to take steps to lower their risk for diabetes. Accompanying
the tip sheet series is an interactive, online Quiz for Teens
with Diabetes to help teens think about the everyday steps
that are vital to managing diabetes. Your patients can take
the quiz at www.YourDiabetesInfo.org/diabetes/youth/quiz.
To learn more about how NDEP works to change
the way diabetes is treated and for free diabetes patient
materials and resources for health care professionals,
contact the National Diabetes Education Program by visiting
www.YourDiabetesInfo.org or calling 1-888-693-NDEP
(6337).
The U.S. Department of Health and Human Services’
National Diabetes Education Program is jointly sponsored
by the National Institutes of Health (NIH) and the Centers
for Disease Control and Prevention (CDC) with the
support of more than 200 partner organizations.
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Kennedy’s Barbara
Chamberlain Honored as
National Nurse Hero
Barbara
Chamberlain,
DNSc, APRN, Corporate
Director of Clinical Education
& Research at the Kennedy
Health System, was honored
as a national “Nurse Hero” by
Nursing Spectrum magazine.
Dr. Chamberlain was honored
for having saved the life of
a man who suffered a heart
attack at Gettysburg National
Barbara
Military Park in Pennsylvania.
Chamberlain
Dr. Chamberlain was one
of 10 nurses from throughout
the country honored at the 39th biennial convention
of the Honor Society of Nursing, Sigma Theta Tau
International. Nursing Spectrum’s Nurse Heroes are
nurses who saved or attempted to save a life under
adverse conditions that were not a part of their work
duties.
Dr. Chamberlain was volunteering at Gettysburg
National Military Park, building rail fences, when
fellow volunteer 76-year-old Bruce Pince, of
Bloomfield Hills, MI, suffered a heart attack and
collapsed. She immediately went into nurse mode. In
cold, driving rain and standing in ankle deep mud, Dr.
Chamberlain began CPR, recruiting others, including
park rangers, to help. Park rangers decided not to use
their equipment to restart Pince’s heart because of
poor weather conditions, and local EMS was delayed,
so Dr. Chamberlain and the team she led continued
their CPR for about 14 minutes until help arrived.
Three years later, Pince is alive.
“I learned that I have a strong head, a good heart,
and can hold my own in an emergency situation,”
said Chamberlain, a 26 year associate of Kennedy
and President-elect of the New Jersey State Nurses
Association.
The honored nurses “represent some of the best
that nursing has to offer,” said Cynthia Vlasich, RN,
of Nursing Spectrum/NurseWeek. “These nurses put
aside their own safety and comfort, many risking their
very lives to save the lives of others. Their selfless
sacrifice demands that we pause to honor them and
celebrate the profession that supports them.”
Gannett Healthcare Group, publishers of Nursing
Spectrum and NurseWeek; The Johnson & Johnson
Campaign for Nursing’s Future; and the Honor
Society of Nursing, Sigma Theta Tau International
co-sponsored the awards. Each award recipient and
one guest received a trip to Baltimore to attend the
ceremony.
Dr. Chamberlain resides with her husband in
Williamstown, NJ.
Kennedy is a health services delivery system serving
the communities of southern New Jersey. Kennedy
meets the community’s healthcare needs with services
at its hospital campuses in Cherry Hill, Stratford and
Washington Township and at outpatient facilities
throughout Camden and Gloucester counties. The
Kennedy Health System, a Principal hospital of the
University of Medicine & Dentistry of New Jersey, also
includes the Kennedy Surgical Center, The Kennedy
Cancer Center; Family Health Services at Kennedy;
The Kennedy Health Care Center and Kennedy Home
Health Care.

Nurses in the News…
Dr. Barbara Chamberlain, president of the Institute
for Nursing, was promoted to the Corporate Director
of Clinical Education and Research for the Kennedy
Health System’s three campuses in Cherry Hill,
Stratford, and Washington Township. In this position,
Barbara oversees clinical education for registered
nurses, licensed practical nurses, certified nursing
assistants, and unit secretaries. She also oversees Life
Support Education which involves educating all staff
in basic life support (BLS) and registered nurses and
physicians in advanced cardiac life support (ACLS)
and pediatric advanced life support (PALS).

Beverly Whipple Wins Book Award
(NEWARK, N.J., Nov. 12,
2007)—The Foundation for the
Scientific Study of Sexuality
(FSSS) presented its Bonnie
and Vern L. Bullough Book
Award to Rutgers College
of Nursing emerita faculty
member
Beverly
Whipple
for her co-authored book
The Science of Orgasm
during its 50th anniversary
meeting of the Society for the
Scientific Study of Sexuality in
Beverly Whipple
Indianapolis on Nov. 10.
The Bonnie and Vern L.
Bullough Award is given by
FSSS for the most distinguished book written for the
professional sexological community and published during
the previous year.
The Science of Orgasm, co-authored by Beverly
Whipple, professor emerita, at the College of Nursing at
Rutgers, The State University of New Jersey, with Barry
Komisaruk and Carlos Beyer-Flores, offers a thorough
compilation of what modern science, from biomechanics
to neurochemistry, knows about the secrets of orgasm.
It is written for the general public as well as for
professionals.
“This is a big honor and very meaningful to me,” said
Whipple, a Voorhees, N.J. resident. “Vern Bullough is
the person who convinced me to do my doctoral degree
and Bonnie and Vern nominated me to be a fellow in the
American Academy of Nursing. They are the authors of
many books in nursing and sexual health.”
Whipple’s research focused on women’s health issues
and the sexual physiology of women. She is the coauthor of the international bestseller, The G Spot and
Other Discoveries about Human Sexuality, which has
been translated into 19 languages and was re-published
as a classic 23 years later in 2005. Her new book,
The Science of Orgasm, published by Johns Hopkins
University Press in late October 2006 is now in its
second printing. She has co-authored three additional
books and written more than 160 research articles and
book chapters.
Whipple is a member of a number of honor societies
and received the Alumni Achievement award from
Wagner College in 1983, as well as the Wagner Alumni
Fellows award on June 2, 2007.
In 2006, The New Scientist named her one of the 50
most influential scientists in the world.
She was the president of American Association
of Sexuality Educators, Counselors and Therapists
(AASECT), president of The Society for the Scientific
Study of Sexuality (SSSS), vice president of the World
Association for Sexology, and was on the Board of the
International Society for the Study of Women’s Sexual
Health. Whipple is now the secretary general of the
World Association for Sexual Health and is on the board
of the Foundation for the Scientific Study of Sexuality.

With Her Eyes on Improving the Health
of Children in Mercer County, Princeton
resident Earns Nursing Degree
Trinidad and Tobago Native & Maternity Nurse Fulfills
Academic Dream at Thomas Edison State College

PRINCETON,
N.J.—In
Leah Black’s view, children
are the precious cargo of the
family, and the family is the
backbone of its community.
Black, who emigrated to
the U.S. from Trinidad and
Tobago eight years ago, is
happy to be at the front end
of the chain. She has been
providing medical care to
babies since coming to work
Leah Black
for Capital Health System’s
Mercer Campus in 2002.
“As a maternity nurse in CHS’ newborn nursery,
I see the joy these new lives bring to the parents. I
also have wonderful co-workers. It’s inspirational, and
I enjoy coming to work every day,” enthused Black, of
Princeton.
Black, a 2002 graduate of Mercer County College,
is accustomed to the commotion of children. She is
the oldest of seven siblings (six girls and one boy) and
grew up in her native Trinidad and Tobago.
Black recently joined the rank of valuable nurses
who have completed their baccalaureate degrees as
she received her Bachelor of Science in Nursing (BSN)
from Thomas Edison State College at the College’s
Commencement this past October.
“When I started at the College, I was very
apprehensive about the online learning environment,”
said Black. “Now that I have first-hand experience,
I have been recommending it to everyone. It’s
convenient and time-conserving. The interactions on
the discussion boards place you right in a classroom
environment even though the exchange isn’t face-toface.”
Thomas Edison State College has made building a
diverse nurse force a focal point. In 2005, the College’s
School of Nursing was awarded a $600,000 federal
grant to recruit and prepare minority nurse educators
in online education and develop a collaborative
network of diverse nurse faculty members to enhance
nursing programs nationwide. The grant, awarded to
the school by the U.S. Health Resources and Services
Administration (HRSA) charged the School of Nursing
to recruit 45 minority nurse educators during the next
three years and teach them online pedagogical skills.
Upon completion of the program, the educators will
introduce and expand online education programs at
their local institutions.
“The potential benefit of educating minority
nurse faculty in online pedagogy is vast,” said Susan
O’Brien, Ed.D, R.N., dean of the School of Nursing
at Thomas Edison State College. “We anticipate that
a number of students, like Leah, will be positively
impacted by this program.”
The expectation is that nursing schools impacted by
this program will increase dramatically as the minority
nurse educators recruited and educated through this
grant begin to utilize and share their online skills.
“I plan to next pursue my master’s degree in nursing
(MSN) and eventually become an independent nurse
practitioner in pediatrics or neonatology,” Black said.
“My hope is that my clinical experience and skills will
equip me to better contribute to community-building
and to the health of the children of this area.”
About Thomas Edison State College
Thomas Edison State College provides flexible, highquality, collegiate learning opportunities for self-directed
adults. One of New Jersey’s 12 senior public institutions of
higher education, the College offers associate, baccalaureate
and master’s degrees in more than 100 areas of study.
Students earn degrees through a wide variety of rigorous
and high-quality academic methods that can be customized
to meet their individual needs. Identified by Forbes magazine
as one of the top 20 colleges and universities in the nation
in the use of technology to create learning opportunities for
adults, Thomas Edison State College is a national leader in
the assessment of adult learning and a pioneer in the use
of educational technologies. The College is home to The
John S. Watson Institute for Public Policy. The New Jersey
State Library is an affiliate of Thomas Edison State College.
Further information about admission to the College may be
obtained by calling (888) 442-8372, via e-mail at info@tesc.
edu or by visiting the College Web site at www.tesc.edu.
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Practice Update

Do you know a nurse
who goes beyond what
is expected?
•
•
•
•

Quality
of
care
that
is
exceptional
Benchmarks in
research
A d m i n i s t r at iv e
know-how
High Standards
in education

Carolyn Torre RN, MA, APN,C. NJSNA
Director of Practice

Governor Jon S. Corzine

Then honor these
deserving nurses by
nominating them for
the
Commissioner
Fred M. Jacobs, MD, JD

Governor’s
Nursing Merit Awards
On December 1, 2007, GNMA applications are
mailed and listed on the web (www.njsna.org)
along with helps and suggestions for nominations
for:
Advanced Practice Nurse
Licensed Practical Nurse: Acute Care
Licensed Practical Nurse: Non-acute Care
Nurse Administrator
Nurse Educator: Academic
Nurse Educator: Clinical
Nurse Researcher: Proficient
Nurse Researcher: Expert
Registered Professional Nurse: Acute Care
Registered Professional Nurse: Post-acute Care/
Long Term Care
Registered Professional Nurse: Community
Health
Registered Professional Nurse: Manager, Acute
Care
Registered Professional Nurse: Manager, Nonacute Care
Deadline is Friday, February 29, 2008.
For more information or to make sure you are on
the mailing list contact Randi Basnight at (609)
883-5335 ext. 12 or email at gnma@njsna.org.

Preparing a Household Emergency Kit:
At the June, 2007 ANA Seminar on “Nursing Care in
a Disaster,” one of the elemental messages that emerged
was: nurses must consider disaster preparation not only
for the workplace but for their own homes. A basic
place to start is to put together a practical emergency kit
which can provide you with adequate supplies for safety
and comfort for at least three days. The New Jersey
Department of Health and Senior Services, the Centers
for Disease Control and the Department of Homeland
Security have all developed (overlapping) lists that suggest
the contents include:
• At least a three day supply of drinkable water
allowing one gallon per person per day for
drinking and sanitation purposes
• At least a three day supply of non-perishable foods
• Food and water for pets
• Manual can-opener and eating utensils
• Prescription medications; a first aid kit and a first
aid manual
• Paper towels, moist towelettes, diapers, toilet
paper and garbage bags
• Personal hygiene items (including feminine
supplies)
• Disinfectant. Chlorine bleach (plain, unscented
and uncolored) and a medicine dropper:
Disinfecting: Chlorine can be used as a
disinfectant: one part bleach to nine parts water.
Drinking: In an emergency, when water cannot
be boiled (for a full minute after filtering through
clean cloths), chlorine can be added to water for

drinking: use 8 drops (1/8 tsp) per one gallon of
water and let it stand for 30 minutes (US EPA); this
process will kill many but not all organisms.
• Wrench or pliers to turn off utilities
• Flashlight and extra batteries
• Radio: handcrank or battery operated with extra
batteries
• Matches in a waterproof container
• Fire Extinguisher
• One blanket, change of clothing and sturdy
footwear per person; additional warm clothing if
live in cold-weather climate
• Extra pair of glasses and/or contact lenses
• Extra set of keys, a credit card, cash
• Documents like birth certificates, bank account
records, insurance policies in a waterproof
container
• Local maps
• List of important phone numbers and a cell phone
For more information go to:
New Jersey Department of Health and Senior Services
(DHSS) at www.nj.gov/health/er
Centers for Disease Control and Prevention—www.
cdc.gov
Department of Homeland Security—www.ready.gov/
portablekit.html
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