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Governor’s Wellmobile Program Closing Across
the State: Funds Cut in Half

Accompanied by members of Congress and
healthcare professionals, including nurses from
ANA, President Barack Obama delivered remarks
on health care reform, Wednesday, July 15, 2009, in
the Rose Garden of the White House in Washington.
Pictured above are (back row L to R): U.S. Rep.
Johnson (D-TX), U.S. Rep. McCarthy (D-NY),
Chairman Miller (D-CA), U.S. Rep. Capps (D-CA),
(middle row L to R): HRSA Administrator
Mary Wakefield, PhD, RN, Rebecca Wiseman, PhD,
RN, ANA President Rebecca Patton, MSN, RN,
(front row L to R): Senator Dodd (D-CT),
President Obama, Keisha Walker, MSN, RN,
Secretary and Governmental Affairs Liaison of the
MNA Legislative Committee. The three women
representatives are also nurses.
(AP Photo/Ron Edmonds)

Janet Haebler (on the left), MSN, RN, Associate
Director for State Government Affairs of the
American Nurses Association, met with Maryland
Nurses Association, including Lobbyist Robyn
Elliott (on the right) in May to discuss issues
regarding clinical training requirements in
different states. This became an issue during the
2009 Maryland Legislative Session, when a bill
was introduced that would have permitted the
Board of Nursing to waive the clinical instruction
requirement for some licensure applicants.

An abrupt and severe cut in funding for the Governor’s
Wellmobile program, mobile nurse-run clinics, will
force the closure of three of four Wellmobiles Serving
Maryland after more than fifteen years of service,
effective Saturday, Aug. 15, 2009. The cuts were part
of a larger budget reduction package submitted by the
Governor and approved by the Board of Public Works in
July. The closed sites are Western Maryland, the Lower
Shore of Eastern Maryland, the Mid-Shore, Eastern
Maryland. Allegany County and the Eastern Shore are
rural areas of where residents who live in poverty have
very limited access to health care. Service is also being
cut to Glen Burnie.
In recent years, the program saved the state more than
$2.7 million in averted emergency room visits annually.
The Wellmobile program–a fleet of traveling health
clinics, originally proposed by Delegate Marilyn
Goldwater, RN–has been one of the few resources that

current resident or

Governor’s Wellmobile continued on page 22

100 Years of Red Cross Nursing
The American Red Cross celebrated 100 Years of
Red Cross nursing, honoring the legacy and the future
of nursing in the Red Cross, at its offices in Washington,
D.C. on May 7. Representing Maryland nurses were
Diane Maskell, MS, RN, state nurse Liaison, and Nayna
Philipsen, JD, PhD, RN, of Coppin State University,
Chair for Disaster of the Central Maryland Chapter’s
Nursing Services Committee.
The American Nurses Association (ANA) was
represented at the event by Mary Jean Schumann, MSN,
MBA, RN, CPNP, Chief Programs Officer, and Mary L.
Buszuwski, MBA, CAE, Chief Operating Officer.
Sharon Stanley, the Chief Nurse of the American
Red Cross, rolled out a new national Red Cross training
course for nurses in disaster health services, “Red Cross
Ready RN”.
Gail McGovern, the President of the American Red
Cross, was awarded an honorary Red Cross Nurse
pin for reinstating the position of Chief Nurse in the
American Red Cross. McGovern reminded the audience
of the service of Clara Barton, the founder of Red Cross
nursing, who managed to work with the ANA and the
Army Nurse Corps to recruit 29,000 volunteers to serve
the troops and military families in World War I. During
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the Spanish Flu Epidemic, Ms. Barton recruited 15,000
volunteers. Her final words when she died in 1919 were
something that most nurses say often: “But I must get
back to work.”
American Red Cross nurses are all volunteers, serving
in disaster, the armed services, public health and safety.
The time that they donated in the United States last year
was the equivalent of 60,000 full-time employees.

Diane Maskell, Donna Dorsey, and
Nayna Philipsen celebrate 100 years of
Red Cross nursing
100 Years continued on page 17
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MISSION STATEMENT
The Maryland Nurses Association promotes
excellence in the nursing profession with a culture
of camaraderie, mentoring, diversity, and respect for
colleagues. We provide programs and educational
development for continued personal and career
growth. As the voice for nursing in Maryland, we
advocate for policy supporting the highest quality
health care.
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Articles and Submissions for Peer Review
The Editorial Board welcomes articles for
publication. There is no payment for articles
published in The Maryland Nurse and authors are
entitled to free reprints.
1. Articles should be word-processed using a 12
point font.
2. Articles should be double-spaced.
3. Articles length should not exceed five (5) 8 ½
X 11 pages (1500-2000 words).
4. All references should be cited at the end of the
article.
5. Include name, credentials, e-mail, mailing
address, telephone contact, and FAX number
for each author.
6. Articles for refereed publications should
be directed to the attention of Dr. Patricia
Travis, Journal Editor, using APA format and
following the above Guidelines.
Articles should not mention product and
service providers. Please cite sources specifically
and properly so we can verify them. Attach any
supporting documents, as appropriate.
Many publications accept articles as is. However,
to meet The Maryland Nurse’s editorial board and
publisher’s requirements, articles may be edited.
Refereed articles will be peer reviewed. These
comments may be returned to the author if they
request significant clarification, verification or
amplification. Additionally, once the editorial process
begins and if you decide to withdraw your submission,
you may not use the editorial board’s comments or
suggestions.
It is standard practice for articles to be published
in only one publication. If your submission has been
previously distributed in any manner to any audience,
please include this information with your submission.
Only if applicable, and the original publication and
all authors give their written permission, will we
reprint an article or adapt it with clear and appropriate
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attribution to the original publication. If the article
is to appear first in The Maryland Nurse, the same
consideration is requested.
Your article might not be published in the next
issue following its receipt. The timing of publication
is dependent upon the editorial process cycle, other
articles ready for publication, and the requirements
for each issue.
Authors will approve the article to be published in
its final form. Authors must sign any release forms
requested by the editorial board and publisher of The
Maryland Nurse.
The Maryland Nurses Association retains
copyrights on published articles, subject to copyright
laws and the signing of a copyright transfer and
warranty agreement, and may transfer that right to a
third party. Authors must meet the requirement for
authorship. Contributors who do not meet the criteria
for authorship may be listed in an acknowledgements
section in the article. Written permission from each
person acknowledged must be obtained and copies
submitted with your article.
Submissions should be sent electronically to
TheMarylandNurse@gmail.com.
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MNA 2009 Convention

The Nursing Foundation of Maryland Needs Your Help!
MNA Convention October 15-16, 2009
Silent Auction Fundraiser
Gift Gathering Form
The Nursing Foundation of Maryland, Inc.
Silent Auction for the MNA Convention
Thursday and Friday, October 16-17, 2009 at the
Maritime Institute in Linthicum
Name of Donor: _________________________
Address: _______________________________
______________________________________
Email Address:__________________________
Telephone Number _______________________
Cell Phone Number ______________________
Item/s to be donated:
Describe Items:
1. ________________________________Value
2. ________________________________Value
3. ________________________________Value
Amount of money (cash or check)
to be donated:___________________________
Date that item/s can be delivered to the
MNA office: ____________________________
* Please send this form to Bea Lamm,
NLamm0985@aol.com, or by fax 301-777-7505.
* Please contact Bea Lamm or Pat Gwinn
(pgwinn@MarylandRN.org) if you may need
someone to pick the items up for the convention.
All donors will receive prominent recognition in
The Maryland Nurse and at the MNA Annual
Convention for their donation. All donations
are completely tax deductible as a charitable
contribution. Letters of acknowledgement, with
amount or the item donated along with its value,
will be mailed to you after the convention for
your tax records.
THANK YOU FOR YOUR KINDNESS
AND GENEROSITY. Know that you are
keeping education for registered nurses in
Maryland in the forefront with these donations
for speakers, scholars, scholarships, and poster
awards. We appreciate any donations that are
NEW or ANTIQUE. The Nursing Foundation
of Maryland, Inc., is a 501(c)(3) non-profit
organization.

Dear Nurses and Friends of Nurses,
Plans are underway now for the Annual Silent
Auction to be held as a fundraiser for The Nursing
Foundation of Maryland, Inc., at the MNA
Convention to be held on October 15-16, 2009 at the
Maritime Institute in Linthicum, Maryland. This year
we are trying to plan ahead and ask now for your
donations. In this way, we will get a head start on this
important event
The Nursing Foundation of Maryland’s mission
is to promote and foster the charitable, educational,
scientific, and research ventures that promote and
foster education and practice for the Registered
Nurse. Funds donated through the Foundation this
year will support educational speakers for member
meetings or conventions, scholarships for nurses and
entry nursing students, and research poster awards at
the convention.
We are asking that you donate an item or give
a monetary donation for the silent auction event.
Everyone has something that they can give. Think
about that Christmas, Hanukkah, and Birthday gift
that you had no place for, and donate it for the silent
auction.
One popular idea is a themed gift basket (crab
basket, golf basket, graduate basket, school basket,
birthday basket, hair product basket, movie time
basket, recipe basket, nursing basket, book basket,
baby basket, health basket, car care basket, barbecue
or picnic basket, skin products basket, gardening
basket, bath and body basket, coffee basket, wine
basket, children’s game basket, etc).
Other ideas for gift giving are art work, prints,
paintings, sculpture, glassware, tickets to the theatre,
ball teams (Oriole’s and Raven’s, etc), hotel stays,
travel packages, wine tours, gift certificates for
restaurants, spa days, electronic items, jewelry,

Longaberger baskets, HD TV set, needlepoint items,
quilts, autographed sports memorabilia, golf clubs,
scanner, books and collectibles.
Please donate new items or true antiques. Yard
sale type items will not be accepted. Remember we
also will accept cash or checks. We ask you to donate
an item and solicit items from your nurse friends,
organizations, and medical/nursing vendors. Please
find a donation Gift Gathering form here for your
use. You can also find a copy of the form on the
Maryland Nurses Association website at http://www.
marylandrn.org/. Please email or send this form to me
at the below address, or to Pat Gwinn at the MNA,
pgwinn@marylandRN.org.
If you have any questions please do not hesitate to
contact me. We appreciate your help with donating
an item. Please know that you will be recognized
for your donation in The Maryland Nurse as well
as at the MNA convention. All of your donations
are tax deductible as charitable contributions, and
you will receive a thank you note from The Nursing
Foundation of Maryland for your contribution with
the value of your gift clearly identified for your tax
records.
We greatly need your help now to raise these
funds for the education of registered nurses in
Maryland. The best people to understand and address
the need for nursing are nurses. Thank you for your
commitment and your willingness to support and
honor our nursing profession.
Thank you so much,
Bea Lamm, MS, RN
Chair, Silent Auction Committee
The Nursing Foundation of Maryland
NLamm0985@aol.com
5 Virginia Avenue
Cumberland, MD 21502
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MNA 2009 Convention
Maryland Nurses Association
ANNUAL AWARDS
The Maryland Nurses Association has nine (9)
awards that are given annually. These include:
The Outstanding Nursing Practice Award
Given to a MNA member to recognize a nurse in
direct patient care whose care is a source of pride to
self, peers, patient/clients and colleagues. This award
is given to the nurse you would most want to care for
your loved ones.
The Outstanding Nurse Educator Award
Given to a MNA member who has demonstrated
excellence in nursing education, continuing education
or staff development.
The Outstanding Leadership Award
Given to a MNA member who has demonstrated
exemplary leadership in the performance of activities
on behalf of nursing and the MNA.

Coverage may include illness prevention or wellness
promotion. This award could come from the print,
radio, television, cinematic or other similar mass
medium.
The Outstanding Pathfinder Award
Given to a MNA member who has demonstrated
excellence and creative leadership that fosters
development of the nursing profession. The recipient
has pioneered in innovation in nursing or developed
creative approaches to further nursing’s agenda.
The Outstanding Mentoring Award
Given to a MNA member who shows individuals
how to put into practice the professional concepts of
nursing by example and through wise counsel and
advice.

The Outstanding Advanced Practice
Clinical Nurse Award
Given to a MNA member who has demonstrated
excellence in clinical practice. The recipient would
be an innovator and combine clinical practice with a
major leadership function such as research, education,
professional services, community services, or
scholarly activities.

Nominating Instructions:
1. MNA Districts or members of the
Association recommend nominees.
2. A Nominating Form must be completed for
each nominee.
3. Nominations must address the specific
criteria noted for each award on the
Nominating Form.
4. A photo of the nominee should be submitted
with the nominating materials.

The Outstanding Health Information Award
Given to recognize achievements in the
dissemination of health information to the public.

Selection:
Each award is competitive and will be selected by
the Awards Committee

The 2009 Mae Muhr
Nursing Excellence
Poster Awards
The Nursing Foundation of Maryland announces
the 2009 Mae Muhr Nursing Excellence Poster
Awards. These were established in 2008 by her
friends and colleagues to honor Mae Muhr, a
dedicated Maryland nursing educator who last taught
at CCBC in Catonsville.
Two awards for $500 will be presented to nurses
who present a poster at the Maryland Nurses
Association (MNA) 2009 Convention’s poster session.
The Scholarship Committee of the Nursing
Foundation of Maryland will review the applications
from those submitted to the MNA for the 2009
Convention Poster Session to determine eligibility to
compete for the Awards.
Eligible posters will be rated by nurses attending
the Poster Session at the MNA 2009 Convention.
Their choices will be announced at the Convention
Awards luncheon on Friday, October 16.

Nominating Forms are available by contacting
the MNA office @ 410-944-5800 or pgwinn@
marylandrn.org

Eligibility Criteria
1. The poster must meet the submission
requirements of the Maryland Nurses’
Association for the 2009 Convention poster
session.
2. The poster must focus on a nursing topic in
research or policy, which directly affects
patient/client health outcomes.
3. The Scholarship Committee may ask
applicants for further information to verify
their status in nursing.
4. The applicant (at least one applicant for a
group project) must be a member of the
Maryland Nurses Association, or eligible to
join and submit an application to join before
the time of poster award.
5. Previous recipients of this award are not
eligible to apply if it is for the same research
program or policy effort.

The MNA office must receive all Nominating
materials no later than September 14, 2009 for
consideration.

The MNA Poster Submission form must be in the
MNA office by the close of business on September
4, 2009. The form may be mailed, faxed or e-mailed.

Presentations:
Awards will be presented at the Annual MNA
Convention.

Mail to: Maryland Nurses Association
21 Governor’s Ct., Suite 195
Baltimore, MD 21244-2721
Phone: 410-944-5800 Fax: 410-944-5800
E-mail: pgwinnrn@marylandrn.org
The Nursing Foundation of Maryland is an IRC
§501(c)(3) non-profit charitable organization that is
committed to equal opportunity in all aspects of its
operation. The Nursing Foundation of Maryland
addresses and responds to equal opportunity and human
rights concerns without regard to ancestry, nationality,
race, creed, lifestyle, color, gender, sexual orientation,
age, disability, health status or religion.
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MNA 2009 Convention
Maryland Nurses Association’s 15th Annual Poster Session
Poster Presentation Sessions will be October 15, 2009.
Deadline for Proposal–September 4, 2009
Submit a poster proposal on any aspect of your
practice, research, or student activities.Share your
creative nursing care approaches, research finds,
clinical innovations, projects or models for change
in healthcare with your colleagues. Convention
attendees will judge your poster for excellence in
evidence based practice or information sharing with
your peers.
What is a poster?
• The poster should be a summarization of a
creative activity.
• It should fit on a poster board measuring
approximately 30” wide by 36” long.
• A poster should reflect an innovative aspect of
nursing practice, education, or research
• It may be supplemented by handouts.
• It should fit easily on an easel.
• The poster’s presenter must be available for the
open poster session to address questions.
How to submit a poster proposal:
• Complete the submission form below
• Mail or Fax your proposal, no later than
September 4, 2009, to:
Convention Posters
Maryland Nurses Association
21 Governor’s Court, Suite 195
Baltimore, Maryland 21244-2721
Fax: 401-944-5802
You will be notified by October 2, 2009 regarding
the acceptance of your poster. You do not have to
be an MNA member to submit a poster, however all
poster presenters must registered as a Convention
participant.
Poster Policy
Posters must avoid commercialism. Posters that
constitute promotion and advertising will not be
accepted. Statements made in posters are the sole
responsibility of the author or presenter. Statements
should not be viewed as, or considered representative
of, any formal stance or position taken on any subject,
issue or product by MNA.
Selection Criteria
Each poster submission will be reviewed for the
following elements.
• Quality
• Broad appeal to the nursing community
• Creativity
• Timeliness
• Uniqueness
Award Criteria
MNA Convention attendees will rate each eligible
poster for the 2009 Mae Muhr Nursing Excellence
Awards of $500 from the Nursing Foundation of
Maryland, Inc. (NFM). Please contact MNA or the
NFM for more information.

Maryland Nurses Association
Poster Submission Form
Poster Title ___________________________________________________________________________
Brief Description: ______________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________
Developers Name and Credentials _________________________________________________________
Mailing Address _______________________________________________________________________
City __________________________________ State ______________________ Zip_______________
Phone __________________________________ Fax _________________________________________
Email _______________________________________________________________________________
Employer or Nursing School ______________________________________________________________
Reference name and contact information: ___________________________________________________
I understand that representatives from the Nursing Foundation of Maryland, Inc., may contact me for
more information if my poster is considered for a Foundation Nursing Excellence Poster Award.
Signature: ____________________________________________________________________________

2009 Convention to Highlight “First
Receivers” Emergency Training
The Maryland Nurses Association (MNA) works
to protect the health and safety of nurses in their
workplaces. Nurses can be exposed to harmful
materials in their daily hospital routine in a number
of ways. One type of exposure can occur when the
nurse must admint a patient who is contaminated with
chemicals. The patient’s body, hair, clothing and/or
personal effects may be hazardous. It is critical that
nurses protect themselves while providing care to
these patients.
To prepare for this type of situation,
decontamination training, education on hospital
protocol and fit-testing for personal protective
equipment (PPE) are necessary.
Nurses at the 2009 Convention will benefit from
an educational grant from the National Institute
of Environmental Health Sciences through the
International Chemical Workers Union Council
(ICWUC) that the American Nurses Association

(ANA) has received, which allows the ANA to present
programs to nurses on the protection of hospital-based
first receivers of victims from incidents involving the
release of hazardous substances.
This program includes lecture, learners’
participation, group activities and live demonstrations
of various personal protection equipment. Equally
important, the program will also raise nurses’
awareness regarding their exposure to chemicals and
their “right-to-know”.
Participating nurses will be able to define first
receivers and their duties. They will also be able
to detail how nurses can protect themselves, their
patients and the environment from contaminants by
ensuring adequate hospital vulnerability assessments,
following incident command systems, performing
decontamination processes and wearing the
appropriate personal protection equipment.

Page 6 • The Maryland Nurse News and Journal

August, September, October 2009

MNA 2009 Convention
The Ruth Hans Maryland Foundation
Nursing Education Scholarship
The Ruth Hans Scholarship promotes lifelong
learning and best practices in nursing by awarding an
education scholarship to an RN licensed in Maryland
who is continuing his or her education in an RN to
BSN or RN to MSN nursing education program in
Maryland. The recipient will exemplify academic
achievement, leadership and community service as
required in the criteria. The scholarship is for $100.
The Ruth Hans Scholarship/Awards Committee of
the Nursing Foundation of Maryland will review
the applications with the Alumni Association of the
former Lutheran Hospital School of Nursing where
Ruth received her entry nursing education.
ELIGIBILITY CRITERIA
1. The applicant must be an RN who is attending an
accredited baccalaureate RN-to-BSN completion
nursing program or a master’s in science nursing
program in Maryland.
a. The student must be a matriculated student
in the fall of the year the award is given.
b. The RN-to-BSN completion student must be
studying in a degree completion program.
c. The MSN student must be studying in a
master’s degree nursing program.
2. The applicant must:
a. Be in good academic standing (minimum
GPA of 3.0 out of a GPA of 4.0).
b. Demonstrate leadership qualities; and
c. Be involved in community service.

3.

The applicant must be a member of the Maryland
Nurses Association or able to show membership
application.

4. The applicant must be able to attend the Awards
Banquet at the Maryland Nurses Association
Convention on Friday, October 16, 2009.
The recipient will be a guest of the Nursing
Foundation at the Awards Banquet.
Requirements
1. The official Maryland Foundation Nursing
Education Scholarship application form (or
facsimile) must be used.
2. The application must be in the NFM office by the
close of business on Friday, September 17, 2009.
It may be mailed, faxed, or e-mailed.
3.

The application must be accompanied by:
a. A letter stating why the applicant believes
the scholarship is deserved. This letter
should address scholastic abilities, leadership
qualities, and community service;
b. An official transcript of grades or a copy of
an acceptance letter into an accredited BSN
or MSN program in Maryland and proof of
student registration;

c.

Two (2) letters of reference from professional
contacts describing the applicant’s scholastic
abilities, leadership qualities, and community
service. One (1) of the letters must be
from nursing school faculty or a nursing
supervisor.

Mail to:
Nursing Foundation of Maryland, Inc.
21 Governor’s Court, Suite 195
Baltimore, MD 21244-2721
Phone: 410-944-5800
Fax: 410-944-5802
E-mail: info@marylandrn.org
Reviews will be completed and reported to the
Foundation Board of Trustees by end of September
and awards made in the fall of each year. Award
recipients will be notified by Friday, October 2.
The Nursing Foundation of Maryland is an IRC
§501(c)(3) non-profit charitable organization that is
committed to equal opportunity in all aspects of its
operation. The Nursing Foundation of Maryland
addresses and responds to equal opportunity and human
rights concerns without regard to ancestry, nationality,
race, creed, lifestyle, color, gender, sexual orientation,
age, disability, health status or religion.

2009 Application
Nursing Foundation of Maryland
Ruth Hans Nursing Education Scholarship
Student Name: _________________________________________________________________________
Home Information
Street Address: _______________________________
____________________________________________
City/State/ZIP: _______________________________
Email(s): ____________________________________
Home Phone: _________________________________
Cell Phone: __________________________________
Phone# during summer: ________________________

School Information
Name of School: _________________________
Street Address: __________________________
City/State/ZIP: __________________________
Advisor: _______________________________
Advisor’s Email: _________________________
Advisor’s Phone:_________________________
Advisor’s Cell Phone: _____________________

When do you expect to gradaute from your BSN or MSN program? _____________________________
Checklist for Submission (see separate Eligibility Criteria before submitting):
 Application Form
 Letter of Application
 Two (2) Letters of Support
 Current Transcript or Letter of Acceptance
Mail to: Nursing Foundation of Maryland
Telephone: 410-944-5800 Fax: 410-944-5802
E-mail: info@marylandrn.org
The Nursing Foundation of Maryland is an IRC §501(c)(3) non-profit charitable organization that is committed
to equal opportunity in all aspects of its operation. The Nursing Foundation of Maryland addresses and responds
to equal opportunity and human rights concerns without regard to ancestry, nationality, race, creed, lifestyle,
color, gender, sexual orientation, age, disability, health status or religion.
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MNA 2009 Convention
MARYLAND NURSES ASSOCIATION

Leadership For Healthcare Change / Improving Your Workplace
106th Convention
October 15 & 16, 2009—The Maritime Institute Conference Center
Day I–Thursday, October 15, 2009
7:30–8:00 AM

Registration

8:00–8:45 AM

Registration/Exhibitors/Continental Breakfast
*Nursing 2009: Professional Job Search Strategies
Donna Monius, RN, BSN, MS, NE-BC
Nurse Recruiter GBMC Adjunct Faculty Stevenson University
Continental Breakfast

8:45–9:30 AM

Welcome: Rosemary Mortimer, MS, MSEd, RN
President Maryland Nurses Association
Keynote: Frances B. Phillips, RN, BSN, MHCA
Deputy Secretary for Public Health Services/
Maryland Department of Health and Mental Hygiene

9:30–9:45 AM

Break/Exhibitors/Poster Presentations and Judging

10:00–11:00 AM

Concurrent Sessions 1

Rosemary
Mortimer

Session 1A

Session 1B

Session 1C

Disruptive Behavior in the
Workplace.
Preliminary Findings from an
Organizational Assessment

Electronic Medical Records:
Nursing Leadership in the EHR
process.

Poster Presentations:
Attendees will review posters to
select the winners of the $500
Foundation Poster Awards.

Jo Walrath PhD, MS, RN
Associate Professor
Johns Hopkins University
School of Nursing

Marisa L. Wilson DNSc., MHSc.,
RN-BC
Assistant Professor

Dorothy Nyberg, MS, RN
Program Coordinator
Johns Hopkins Hospital

Eun Shim Nahm, PhD, RN
Assistant Professor
University of Maryland
School of Nursing

11:00–11:10 AM

Break/Exhibitors/Poster Presentations and Judging

11:10–12:10 PM

Concurrent Sessions 2

Session 2A

Session 2B

Session 2C

Session 2D

Anatomy of Writing for
Publication

Team Building to Improve The Clinical Nurse Leader: Education for Busy
Your Nursing Workplace Helping to Effect Change Nurses: Quality Online
and Improve Outcomes
Learning

Cynthia Saver, RN, MS
President
CLS Development, Inc.

Christine Gonzalez,
RN, MSN
Nurse Manager,
Weinberg 4A
Johns Hopkins Hosp.

Gail Schoen Lemaire,
RN, MS
Associate Professor
Co-Director, Clinical
Nurse Leader Program

Panel:
Dr. Wendy Gilbert,
Quality Matters

Kathleen M. Buckley,
PhD, RN, IBCLC
Stacey Rotman, RN, MSN Trisha Fronczek, MS, RN, University of Maryland
Heart Failure Coordinator CCRN
SON
Johns Hopkins Hospital
Professional Development
Coordinator
Crystal Day-Black,
University of Maryland
BS, BSN, MSN
Earlene Merrill, PhD, RN
School of Nursing
Coppin State University
Marie DiPasquale,
PhD, RN
Stevenson University
Cathy Jamaris-Stauts,
MS, RN
Community College of
Baltimore County
Elizabeth Rankin,
PhD, RNBC, FNBCCH,
MR-QM CHES(ret),
CAFP, CAAI
Salisbury University

12:15–2:00 PM

Awards Luncheon
SHIFT to Professional Paradise: 5 Steps to Less Stress, More Energy & Remarkable
Results at Work... lively, interactive workshop!
Vicki Hess, CSP, RN, MS Certified Speaking Professional
www.nursekeynotespeaker.com
Leadership for Healthcare continued on page 8
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Leadership for Healthcare continued from page 7

2:00–3:00 PM

Concurrent Session 3

Session 3A

Session 3B

Session 3C

Session 3D

Changing the Philosophy 2010: Trends in Nursing
of Nursing Care of Older Practice and Education.
Adults: From Task to 		
Function Focused Care		
		

Transforming Culture:
Integrating Safe Patient
Handling and Movement
Programs into the
Magnet Journey

Transition from Student
to Professional Nurse

Barbara Resnick, PhD,
RN, CRNP, FAAN,
FAANP
Professor, University of
Maryland

Joan Warren, PhD,
Kristie Kovacs, RN, BA
RN-BC, NEA-BC
Johns Hopkins Hospital
Franklin Square Hospital
Center,
Director Professional
Practice and Research

Joann Oliver, RN, MSN
Assistant Professor,
Anne Arundel
Community College
Practice and Education
Committee

		
		
		
		
		

Mary Hinton, PT, MS,
CCI
Franklin Square Hospital
Center, Safe Patient
Handling

		
		
		
		
		

Jacqualyn Curry, MSN,
MBA, CRNP
Franklin Square Hospital
Center, Manager,
Employee Health & Safety

3:00–3:10 PM
Break/Exhibitors–Sponsored by Shore Health Systems
			
University of Maryland
3:15–4:15 PM

Concurrent Session 4

Session 4A

Session 4B

Leading Nurses to
Integrative Care in Long
Retention: Gaining
Term Care: A Myth or
Balance to create a
Reality
positive work life & 		
Understanding Legal
Implications for Nurses
in the Workplace

Session 4C

Session 4D

So you want to Provide
Contact Hours? Updates
on the 2009 ANCC
Criteria.

How Your Advocacy Can
Make a Difference for
Nurses

Naomi Lamm, MS, RN
University of Maryland
School of Nursing

Elizabeth McIntyre,
Janice Agazio, PhD,
MAS, BSN, RN
CRNP, RN
Faculty Member
Assistant Professor
Allied Health Certified
Catholic University
Nayna Philipsen, JD,
Nursing Assistant		
PhD, RN, CFE, FACCE programs
Coppin State University			
Helene Fuld School of 			
Nursing

Keisha Walker, MSN, RN
MNA Legislative
Committee Secretary and
Governmental Affairs
Liaison
Robyn Elliott
MNA Lobbyist

Day II—Friday, October 16, 2009
7:30–8:00 AM

Registration

8:00–8:45 AM

Exhibitors/Resume Clinic
Continental Breakfast
Nursing 2009: Professional Job Search Strategies
Donna Monius, RN, BSN, MS, NE-BC
Nurse Recruiter GBMC Adjunct Faculty Stevenson University

Keynote Address
8:45–9:30 AM

Keynote–Making a Difference through Work Place Advocacy
The Honorable Linda J. Stierle, MSN, RN, NEA-BC
Chief Executive Officer, American Nurses Association 2000-2009

9:30–10:00 AM

Exhibitors/Resume Clinic

10:00–11:00 AM

Concurrent Session 5

Session 5A

Session 5B

Session 5C

Nursing Leadership Driving
Clinical Improvement

Improving the Workplace through
Locating Evidence Based
Practice Resources

Bullying or Civility in Nursing:
The Buck Stops Here

Maribeth Sommers, RN, CNN
DaVita
Senior Group Director
Clinical Services

Kristen Young
Liaison & Outreach Services
Librarian
University of Maryland
Health Sciences and Human
Services Library
Corinna Rancourt, RN, CNN		
DaVita		
Director Clinical Services		
11:00–11:15 AM

Tina Reinckens RN, MSN
MNA Center for Ethics and
Human Rights
Assistant Professor at
Coppin State University
Judith H. Lower, RN, MSN,
CNRN, CCRN
Consultant

Exhibitors
Leadership for Healthcare continued on page 9
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11:15–12: 15 PM

Concurrent Session 6

Session 6A

Session 6B

Session 6C

Meet the Challenges of
ANA: Chemicals in Healthcare
Leadership with Emotional		
Freedom Techniques

ANA’s Handle with Care:
Journey of Safe Patient Handling

Anita Bains, M.S. APRB, BC
Clinical Nurse Specialist in
Adult Psychiatric and Mental
Health Nursing

Nancy L. Hughes, MS, RN
Director, Center for Occupational
and Environmental Health
American Nurses Association

Holly Carpenter, BSN, RN
Senior Staff Specialist
Center for Occupational and
Environmental Health
American Nurses Association

12:15–3:45 PM ANA First Receivers Lunch /Workshop
Holly Carpenter, BSN, RN, Senior Staff Specialist
Nancy L. Hughes, MS, RN, Director
ANA Center for Occupational & Environment Health
Defines first receivers and their duties, including how nurses can protect themselves, their patients and the
environment from contaminants by ensuring adequate hospital vulnerability assessments, following incident
command systems, performing decontamination processes and wearing the appropriate personal protection
equipment. The American Nurses Association (ANA) has received an educational grant from the National
Institute of Environmental Health Sciences through the International Chemical Workers Union Council
(ICWUC). Limited to 30 participants.
12:15–1:15 PM

General Attendees Luncheon

1:20–4:00 PM

Annual Business Meeting

This educational activity is being provided by the Maryland Nurses Association which is accredited as a provider
of continuing nursing education by the American Nurses Credentialing Center’s Commission on Accreditation.
*Resume Clinics: Bring your Resume for a free critique!

Lodging Information
The Maritime Institute has reserved a block of rooms for the MNA Convention. Individuals wishing to
stay at the Maritime Institute must make their reservations no later than October 1, 2009. A standard room
is $135.00 per night single occupancy and $180.00 per night double. The package includes dinner. There
is a full recreational facility with a pool, gym and game room. Parking is free. You can call 410-859-5700
then dial “O” to reserve a room. Make sure you indicate you are with the Maryland Nurses Association.

Leadership for Healthcare Change
Improving Your Workplace
106th Annual Meeting of the Maryland Nurses Association
October 15 & 16, 2009—Maritime Institute Conference Center
REGISTRATION FORM ____
Name (Please Print)_ __________________________ Credentials________________ District_ ____________
Home Address_________________________ City___________________ State_ _______ Zip___________
Daytime Phone (_______)_______________________ Email______________________________________
EARLY REGISTRATION—Before September 30, 2009—Includes Meals
Please circle applicable dollar amount

Full 2 Day Convention

Thursday or Friday Only

MNA Member

$235

$145

Full-Time Student

$125

$85

Non-Member

$265

$185

LATE REGISTRATION After September 30, 2009—Add $40—One day participants add $20
Awards Luncheon: (October 15)
(Included in Conference Fee. Additional Tickets availabel for $25 each.)
Additional Awards Luncheon Tickets ____ X $25

Awards Luncheon ticket total=$________

Breakout Sessions:
Place an “X” in one breakout session (see schedule) in each time slot, for each day you plan to attend
Thursday A
1. 10:00 am
2. 11:10 am
3. 2:00 pm
4. 3:15 pm

B

C

D

Payment Information: Total Due

Friday
A
5. 10:00 am
6. 11:15 am

B

C

D

Resume Workshop
$___________

Please make checks payable to the Maryland Nurses Association or complete credit card information
below and mail with registration to: Maryland Nurses Association, 21 Governor’s Court, Suite 195,
Baltimore, MD 21244-2721.
___________________________________
VISA, MC

______________
Exp. Date

__________________________________
Signature

Note: A $5.00 processing fee will be applied for all charges.
Questions? Phone: 410-944-5800

Fax: 410-944-5802

Email: esuddath@marylandrn.org

Business Meeting open to Members Only at no charge. Cancellations will be accepted until
October 2, 2009 a $25.00 administrative fee will be charged. After that date, no refunds will be made.
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ANA / MNA News
A Tribute To Senator Rosalie S. Abrams, RN
by Rob Ross Hendrickson, Esq., Board of
Directors, The Nursing Foundation of Maryland,
and former MNA Lobbyist

Rosalie S. Abrams died at
age 92 on May 8, 2009. Some
Maryland Nurses took notice,
but many likely didn’t as they
went about their daily lives.
It behooves both groups
to stop a moment and thank
their lucky stars that this
woman was put here among
you when she was.
I’m sure you all can Google
Rosalie Abrams
Rosalie and get from your
computer data bases the multitude of her activities
and positions of prominence and responsibility she
held. Today, there are any number of RNs who can
boast resumes replete with honorifics; however, what
is significant about Rosalie that sets her so far apart
from the current crop is one glaring difference–look
at the years each of these entries in her long life
biography spanned!
Today’s RNs and their mothers (and maybe even
grandmothers) weren’t even born when Rosalie was
out there blazing paths that are now broad thru-ways,
simply taken for granted by those speeding along
them. In almost every position Rosalie held, the
word “first”–while likely not appearing on Google–
is the real significance of her life. Through dint of
hard work, demonstrated competency and being
among the very best, Rosalie Abrams overcame,
time after time, stereotypes that kept women “in
their place.” Rosalie’s “place” became wherever
she chose to venture and she dispelled emphatically
the idea that the role of a Nurse was just the dutiful
handmaiden who went about doing the tasks Nurses
always had done–admired angels, but little more
than very quietly functioning, followers of orders of
their betters. Rosalie knew better, and trained and
educated as an RN, she knew the reality so carefully
submerged in public perception and even sadly often
among Nursing itself.
Rosalie was a very smart lady and early on saw her
role as outside of everyday patient care, although she
likely cared for more folks in her lifetime than any
Nurse you can name. Everyone became her patient.
The whole Maryland Legislature came under her
“care” as did Maryland’s senior citizens when she

became Secretary. She Nursed everyone, planning,
cajoling, battling, laughing, partying, crying,
encouraging, consoling, counseling, mentoring–
always aimed at addressing a problem or getting past a
crisis–whether for an individual “patient” or a massive
system, combination or complex of challenges. As she
was wont to say, she always approached everything
from a Nurse’s perspective and found it always served
her well. Ever the Nurse no matter the setting.
Although she’d be the first to chuckle at it, Rosalie
S. Abrams was truly a savvy “modern woman” and
also a thoroughly “modern Nurse” before there were
such. One of the first, and certainly among the last of
that group to leave us.
If she left nothing else behind that warrants
the gratitude of every person reading this article,
her single-handed strong-arming of the modern
Nurse Practice Act through a less-than-sympathetic
Maryland Legislature put each of you on the
professional career paths you pursue today. All
Maryland RNs, whatever they’re out there doing, owe
Rosalie Abrams a debt of gratitude they cannot repay,
even though she’d not see it that way. She’d simply
note, with her always-hearty laugh, that she just did
what she did when she did it because there was the
opportunity and it was the right thing to do.
Long before I represented Nurses in Annapolis,
I had dealt with Senator Abrams as Chair of the
committee that passed on matters of interest to
my business clients. We used to laugh later at how
incredibly different it was to represent Nurses there.
Being one herself, and well-knowing the unique
foibles involved, over many years she served as
my psychiatric consult, always ready with advice,
sympathy and as good down-to-earth counsel as
exists. So you see, Rosalie was not only as good a
friend Nursing ever had, but my good friend also,
and someone whose friendship I cherish and whose
passing, even in the ripeness of her years, I do so
deeply regret.
Each of you, most without even knowing it, stand
on the shoulders of Rosalie S. Abrams. I, and some
of you, have lost a valued personal friend. But we all
share the need to heed the lessons her life among us
teaches.
And when perchance you’re told one of those
off-color jokes Nurses seem to so enjoy among
themselves, understand how heartily she too just
loved them–the more risqué the better! Rosalie Silber
Abrams, a Nurse always and to the end.

District 1

Sara Litten (left) graduated in May 2009,
receiving her Associate Degree in Nursing
from Allegany College of Maryland. Her
mother, Rena Litten, RN, has been a nurse
at Western Maryland Health System for
over 20 years. Sara stated that her mother
is the reason that she decided to become
a nurse. Sara’s first celebration of her
nursing degree was at the MNA District 1
Annual Nurses Dinner Celebration held on
May 13, 2009. Sara will be starting a new
job with WMHS this summer as a nurse
on the Psychiatric Inpatient Unit at the
Braddock Campus.

Kristi Heneghan, FNP-BC, CNM, RN, Western
Maryland Governor’s Wellmobile Program,
and Family Nurse Practitioner Student, Cindy
Shriver, RN, from the University of Maryland
School of Nursing recently participated in
the North Branch Correctional Institution
Health Fair held on June 12, 2009 from 1pm5pm. This was the first health fair held at the
Correctional Institution for the families of the
workers. The Governor’s Wellmobile Program
staff took Blood Pressure readings, gave out
information related to sun and sun protection
along with talked to workers about stopping
smoking. Information was given to 50 workers
about these topics.

District 1

Nurses honored June 9, 2009 in District
One at the Western Maryland Area Health
Education Center Annual Dinner at the
Cumberland Country Club.
From left is Mary Tola, RN, ANP, awarded
the Nurse Practitioner Excellence Award
by the Nursing Practitioner Caucus. Center
is Jeannie Seifarth, MS, RN and right is
Bea Lamm, MS, RN, who were chosen as the
the RN’s of the Year by the Nursing Caucus
of the Western Maryland Area Health
Education Center.

News from
District 1
by Naomi “Bea” Lamm

Guest speaker and nurses who were elected
officers of the MNA District One for 2009-2010
are left to right (sitting): Jean Seifarth (Board
Member),
Cheryl
Nelson
(Vice-President),
Linda DeVries, guest and speaker (MNA 1st
Vice President and President of the Nursing
Foundation of Maryland), and Mary Tola (Board
Member).
Standing left to right are: Connie Morris (MNA
Board Rep), Patti House (Board Member),
Sue Coyle (President), Lori Johnson (Board
Member), Jamie Karstetter (Treasurer).
Absent from the picture is Cindy Shriver
(Secretary).

MNA District One recently held their election of
officers for the 2009-2010 year. The announcement
of the officers was presented at the Annual Nurses
Dinner Celebration, Wednesday, May 13, 2009 at
Western Maryland Health System in Cumberland,
Maryland. This dinner meeting was held during
Nurses Week and this year had the theme of “Nurses
Building a Healthy America.” Linda DeVries, First
Vice President of the Maryland Nurses Association
and President of the Nursing Foundation of Maryland
was the speaker. Her topic was “Caring for the
Profession.” Linda talked about being a professional.
She reminded us that nurses are the largest healthcare
provider group in the United States and there is power
in these numbers. She stated that nurses needed to
care for their profession, and find contentment with
their job and life as a nurse because it is a great
honor.
Nurses who were elected for the year 2009-2010
of MNA District One were announced at this event.
Over 50 nurses attended the event to support nursing
and the District One MNA.
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ANA / MNA News
News from District 2-Baltimore City, Baltimore
Western Maryland
Honors Nancy Shircliff County, Howard County and Carroll County
by Naomi “Bea” Lamm

by Gewreka Nobles, MSN, RN, District President

Nancy Shircliff
recently was
honored at the
M NA D i st r ic t
1
A n n u a l
Nurses
Dinner
Celebration held
on
Wednesday,
May 13, 2009 at
Western Maryland
Health
System,
Braddock Campus Auditorium. Nancy has been
an officer for the MNA District 1 for over 25 years.
She is retiring in August of 2009 after working at
Memorial Hospital and Medical Center, which now is
Western Maryland Health System, for 41 years
Nancy graduated from the Memorial Hospital
School of Nursing and began as a staff nurse on an
orthopedic floor at Memorial Hospital in Cumberland,
MD. She has worked on the Medical-Surgical Floors,
Home care, and now works in outpatient/GI services.
Nancy frequently has received recognition from
patients families and her peers for excellence. She has
been a resource to others, maintains professionalism
at all times and works well in emergencies.
Nancy has been a supporter of the ANA and MNA
where she has held numerous positions, primarily
as treasurer for District One. Nancy is seen here
receiving a print of Cumberland and a certificate
of appreciation by Sue Coyle, District One MNA
President. Nancy received many accolades from
nursing peers.
Nancy Adams, Chief Nursing Officer, stated that
“Nancy could always be counted on to be supportive
to her peers and to the nursing profession.” Nancy
Shircliff will be missed by her peers, patients, and
those who work with her each day. She and her
husband are retiring at the same time and they plan to
travel to see many places in the United States.

The Board of Directors thanks you for your vote
of confidence to serve as the voice of nurses for this
District. We have been working toward making your
concerns heard with the MNA Board of Directors,
the American Nurse Association and our Politicians
in Annapolis and Washington, D.C.
The MNA website has a new look and is easier to
navigate visit the site today at www.marylandrn.org
for up to date information on the latest happenings in
D2. We want you to be able to take an active role in
shaping our future. Our continuing education meeting
on nursing education articulation in May was well
attended by RNs and LPNs. Mark your calendar for
these upcoming events:

District 5 Fall
Program Features
Policy Presentation
on Nursing
MNA District 5, serving Montgomery and Prince
Georges Counties will hold its fall dinner meeting
on Wednesday, November 4, 2009 at the Sir Walter
Raleigh Inn 6323 Greenbelt Road, Berwyn Heights,
Maryland. The program, which starts at 6pm, will
feature Dr. Carol Bickman discussing “Scope and
Standards of Professional Nursing.” Dr. Bickford
is the Senior Policy Fellow at the American Nurses
Association. The dinner is $40 per person. Linda
Cook is taking reservations. Please contact her for
additional information at linda.cook27@verizon.net

–Vote on proposed Bylaw changes in early Fall
2009
–September 15, 2009, 6-8:30 PM at CCBC in
Catonsville, an educational program on “End of Life
Issues” presented by Barbara Stanley, JD, Director
of Risk Management, Frederick Memorial Hospital,
and a panel of experts. Do you understand how to

Maryland Nurses
Association

District 2

ethically advocate and educate the community and
patients regarding END-OF-LIFE Issues? Call MNA
today and talk to Pat Gwinn to register at 410-9445800.
–October 15-16, 2009 MNA Convention
Do you have a special skill or talent you would
like to share? Have a little extra time and want to
feel a little more productive? Please contact a D2
Board member or call MNA Headquarters at 410944-5800. We want to hear from you. If you are
seriously interested in becoming active, we invite you
to apply for the D2 position vacancy on the Board of
Directors-Secretary. This is a great opportunity to
become involved in your professional organization
and help steer the future for shared governance in the
State of Maryland.
Students are our future. We need them at the table.
Become a Mentor, support the Scholarship fund or
attend a monthly meeting with a student. They look
to us as the demonstration and model of the Nursing
Profession. District 2 welcomes Maryland nursing
students as well as nurses to any of its Board meetings
and events.

Presents…

The Beginning to Understanding
“End-of-Life Issues” Dinner Event

Do you understand how to ethically advocate and educate the
community and patients regarding END-OF-LIFE Issues ?????
• What are End-of-Life Care Issues?

• What are the challenges to providing End-of-Life care?

Come join us: Tuesday September 15th 2009 • 6:00-8:30pm
Presenter: Barbara Stanley, JD Director of Risk Management,
Frederick Memorial Hospital and a Panel of Experts (TBA)
Location: Community College of Baltimore County “Q” Lounge
800 South Rolling Road, Catonsville, MD
• Members: $15.00
• Contact Hours approval pending

• Non-Members: $ 20.00
• Students: $5.00
• Doors will open for dinner promptly at 5:15 pm • Event parking arranged

For more information contact: Pat Gwinn, MNA at 410-944-5800
RSVP: pgwinn@marylandrn.org
Registration deadline September 1, 2009

ANA/MNA Supports Public Plan Option for
Health Reform, Contrary to Doctors’ Group
STATEMENT

SILVER SPRING, MD – The American Nurses
Association (ANA) believes the best way to achieve
its overall health system goal – guaranteed, affordable,
high-quality health care for all – is through the
inclusion of a public health insurance plan option in
any health care reform legislation. ANA is deeply
disappointed to learn of the American Medical
Association’s position that private health insurance
alone should dictate coverage options for all who don’t
qualify for existing public plans, such as Medicare, as
described in the June 11, 2009, New York Times article,
“Doctors’ Group Opposes Public Insurance Plan.”
A public health insurance plan would expand choices
and help protect against potential economic calamity
for individuals or families who are not satisfied with
their current health coverage, have difficulty paying for
their health care, or cannot find affordable coverage.
ANA supports President Obama’s call for a public plan
option, and applauds its inclusion in Senator Kennedy’s
comprehensive health reform legislation introduced
June 9.

What is lacking in our current health care system,
driven by for-profit, private insurance companies, is the
reliability and predictability of accessible, affordable
care. Many people have encountered the unpleasant
reality that they can be denied care when they need it
most, or lose coverage when they can least afford it.
Private insurers can discriminate based on preexisting
conditions, health status, gender, age, claims history, or
other factors. In addition, in this unstable employment
market, the loss of a job often leads to loss of health
coverage, as insurance becomes less affordable.
ANA disagrees with the American Medical
Association’s speculation that a public health insurance
plan option would threaten to restrict patient choice by
driving out private insurers, as stated in the New York
Times story. The choice of a public health insurance
plan will create a level playing field, where for-profit
private plans will have to compete with each other out
in the open under fair rules. Patients should be able to
see what they’re getting so they can make the choice
about where they purchase coverage and not receive
a surprise from their insurer buried in the fine print
when they seek health care services.
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Nursing Grieves
Loss of
Mandy Doolittle in
Metro Train Collision
On Monday, June 22 there
was a two-train collision in
Washington, DC when one
train slammed into another on
Metro’s Red Line. As many
of you know, the Red Line
is only a few blocks from
ANA’s Headquarters in Silver
Spring and is used by many
ANA employees commuting
back and forth to work. The
Mandy Doolittle
following
announcement
was sent to staff after being
shared verbally in an All Staff Meeting the morning
of June 23.
It is with great sadness that we share the news
that Mary “Mandy” Doolittle was killed yesterday
in the Metro train collision. Mandy worked with
ANA as a Senior Program Specialist in ANCC’s
International Division. Mandy started with us as a
Senior Administrative Assistant in March of 1998
and also worked as a Senior Governance Specialist in
Leadership Services. Our thoughts and condolences
are with the family, loved ones, colleagues and
friends of Mandy Doolittle as we mourn her tragic
and sudden loss.
Adaline Cooper from ANA’s Marketing
Department was also involved in the Metro accident.
She was in the second car of the train that was hit.
She had a number of significant contusions and spent
the night in the hospital. Fortunately, Adaline is on
her way home now.

ANA/MNA Supports
Legislation Improving
Access to Care
The American Nurses Association (ANA) was
on Capitol Hill Wednesday, May 20th, to speak in
support of the Preserving Access to Primary Care Act
of 2009 (H.R. 2350). ANA joined other primary care
providers to applaud Rep. Allyson Schwartz (D-PA)
and the nearly 100 other co-sponsors of the legislation
which addresses the shortage of primary care
providers and recognizes the integral role registered
nurses and nurse practitioners play in the delivery
of primary care. H.R. 2350 provides scholarship
and loan repayment opportunities for primary care
providers who serve in areas with critical shortages
of primary care services. The legislation also would
increase Medicare reimbursements for primary care
providers and provide Medicare payments for care
coordination services, as well as monthly payments
to practices that serve as patient centered medical
homes.
“ANA is proud to support this legislation and
we look forward to working to make sure that
Representative Schwartz’s vision for strengthening
primary care becomes reality,” Rose Gonzalez, MPS,
RN, ANA’s Director of Government Affairs remarked
at the event. ANA was joined by representatives from
the American College of Physicians, the American
Academy of Nurse Practitioners, American Academy
of Family Physicians, the Association of American
Medical Colleges, the National Physicians Alliance,
American Osteopathic Association, National
Association of Pediatric Nurse Practitioners, and the
American Academy of Pediatrics in support of this
legislation.

Welcome New & Reinstated Members
District 1–Allegany &
Garrett Counties
Sharon A. Brooks
Robin L. Deal
Diane Erika Friend
Renate L. Gaither
Theresa Dawn Kline
Shelley S. McKenzie
Teresa Marie White
District 2–Carroll,
Baltimore, Howard
Counties &
Baltimore City
Rhea Villegas Buluran
Yunju Change
Lania Cooper
Bridget A. Etoh
Gina Fortunato
Christine Reyes Gierza
Margaret S. Green
Heather Grimm
Eveine Gwaabe
Karen B. Haller
Christopher Lee Hillman
Melanie Hullana
Gertrude Sylvia Jones
Erin Therese Koman
Ruth Lee
Anna Levin
Lola Massoglia
Olufemi Olawale
Kimberly A. Peterson
Carolyn Rafferty
Jeannie Ruffolo

District 5–Montgomery
and Prince George’s
Counties
Mary Janet Adams
Nermeen Asham
Helen Rose Bradley
Sara Bundick
Gloria A. Ceballos
Margaret Chase
Vicki A. Courlang
Karen J. CumberlandSullivan
Teresa Miller Douglas
Sharon E. Feeney-Jones
Holly Linden Hartung
Maureen N. Hood
Aurelia S. Joel-Gilbert
Kathryn R. Johnson
Susan Sears Johnson
Emma Louise KurnatThoma
Cherish D. Payne
Dorothy J. Poole
Nonvuyo Qubeka
Gerald Stepanik
Joanna Leigh Stough
Lisa Q. Terry
Pauline H. Tither
Anne Vaz
Pamela Ardelle Walden
Jessica Walter
Claudia Warren-Taylor

Sarah M. Sampson
Cristine Santos
Janet Selway
Patricia Danaher Setlow
Christie SimonWaterman
Joseph D. Smith
Lisa A. Smith
Ann Marie Soper
Robert Southwick
Rajo Sunil
Nicole Torbit
Monica L. VanDongen
Kamala Via
Maureen Walsh
Joseph Wanene
Bridgette C. Williams
Linda Ann Willits
District 3–Anne
Arundel County
Donna Luthy Campbell
Kathryn E. Heath
Cathy Jo Jones
Jan Oldale
District 4–Kent,
Queen’s Anne,
Caroline, Talbot,
Dorchester, Wicomico,
Somerset, Worcester
Counties
Althea V. Foreman
Debra J. VanDyke
Jaclyn Weston

District 7–Harford and
Cecil Counties
Patricia Avakian

Ericka L. Fowlkes
Sylvia Fox
Nancy Ellen Gault
Donna Lynn Hess
Diane M. Kelly
Darline Langford
Sharon Leitch
Theresa L. Libershal
LaRhonda Nisha Lomax
Kathy Lynne Lynch
Eva Merryman
Hajja Sahid-Hicks
Darlene Marie Slone
District 8–Frederick &
Washington Counties
Betelehem Abate
Teodora Buenviaje Claro
Sylvia Anne Cole
Sandra Lynne Hainline
Tyree Morrison
Judith Anne Stambaugh
District 9–Charles,
Calvert, St. Mary’s
Counties
Marsha L. Adamo
Jason Barr
Judith Burk
Jill Burgholzer
Susan A. Hines
Sharon K. Hutchins
Betsy Keesler
Paula M. Luskus
Rose M. Miller
Karen J. Porter
Lorraine Nadia Williams

Continuing Education Calendar
Date

Location

Sept. 22 Johns Hopkis
Bloomberg
School of Public
Health
Turner Tilghman
Auditorium
Baltimore, MD

Title

CE

Chemical
Emergency
Preparedness
and Response

Oct. 22

Richland Ballroom, What’s New on
Edgewood, MD
the Street-Drug
Training for
Professionals

Nov. 14

Hilton Baltimore
Convention
Center Hotel
Baltimore, MD

J.H. Medicine’s
annual
A Woman’s
Journey

Visit us on
the web anytime
www.marylandrn.org

Pending

Provider

Contact

State of
Maryland
DHMH-Lab.
Admin.
Div. of
Environmental
Chemistry

410-767-2088
Shanga@dhmh.state.
md.us
410-767-5826
custis-hinesb@dhmd.
state.md.us

ANCC
Accredited

Maryland Association
of Chemical Dependency
Nurses
410-574-0096

Johns Hopkins
Medicines

410-955-8660
awomansjourney@
jhmi.edu
Website:
www.hopkinsmedicine.org/
awomansjourney

A Gift for Nursing
How can you surprise a loved one with a gift to
show your care and affection? A bouquet of flowers?
A Lexus in the driveway with a bow on it? How
about a real surprise—a designated scholarship or
award for a Maryland nurse. This is a wonderful way
to assure the future of nursing in Maryland, and to
give someone who deserves it that feeling of being
“shocked, amazed and honored.”
The Nursing Foundation of Maryland will help
you make this happen. The Foundation honors special
designations by its donors. All donations are fully tax
deductible. Call MNA for more information and ask
to speak with Pat Gwinn at 410-944-5800.
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Violence Against
Women: CommunityBased Prevention and
Connections to HIV/AIDS
Intimate partner violence (IPV)—once called
domestic violence—occurs worldwide and affects
women and men of all ages, races, and ethnicities.
JHUSON nurse Associate Professor and MNA
District 2 member Nancy Glass, PhD, MPH, RN,
and colleagues are studying the best approaches to
overcoming cultural barriers that can stand between
women victims of IPV and the help and protection
they need. Reporting in “Partnering with Communitybased Organizations to Reduce Intimate Partner
Violence” (Hispanic Journal of Behavioral Sciences,
March 2009), Glass describes the development of a
successful, culturally appropriate, IPV intervention
specifically designed for Latinas. Developing
and nurturing relationships with Latina-serving
community-based organizations opened the door for
Glass and her colleagues to reach and serve Latina
IPV victims. Glass notes, “Partnerships are at the
heart of community-based participatory research. Our
research and the IPV support services we left behind
were made possible and sustainable only because
community organizations were active, engaged
partners.”

Predicting the Future:
Health History Tool IDs
Familial Colon Cancer Risk
Colorectal cancer, the number two cancer killer
in the U.S., is responsible for over 52,000 deaths
annually. Most people have no family history of colon
cancer and can lower their risk through diet, exercise,
smoking cessation, and reduced alcohol use—and
regular screenings after age 50. However, around 20%
have a hereditary risk. According to MNA District
7 member and Johns Hopkins University School of
Nursing Assistant Professor Sharon Dudley-Brown,
PhD, RN, CRNP, “We know that if a parent had
hereditary colorectal cancer, their offspring are at
risk. But because we don’t have the proper tools to
screen for people at high risk, many are not identified
early enough to prevent them from developing
colorectal cancer.” In “Hereditary Colorectal Cancer
in the Gastroenterology Clinic: How Common Are
At-risk Patients and How Do We Find Them?”
(Gastroenterology Nursing, January-February
2009), Dudley-Brown and a colleague describe two
assessment tools for hereditary colorectal cancer risk
tested among 1,150 patients at six gastroenterology
clinics. Both tools successfully identified at-risk
patients and both improve on current practice which
places little if any emphasis on family history—
despite the study’s finding that one in four patients
in the study population was at risk for hereditary
colorectal cancer.

Health Care Debates:
Pain in Coma Exams
Johns Hopkins University School of Nursing
Associate Professor Cynda H. Rushton, PhD, RN,
FAAN has addressed a clinical and policy issue
in “Justified Use of Painful Stimuli in the Coma
Examination: A Neurologic and Ethical Rationale”
(Neurocritical Care, March 2009). Rushton, an
expert in medical ethics, proposes an assessment tool
to identify appropriate boundaries for conducting
coma examinations that involve infliction of pain.
She observes “Since nurses routinely assess patients’
levels of consciousness, we are ideally positioned to
model and demonstrate respectful, compassionate
coma assessments for all members of the treatment
team.” Professor Rushton is a member of MNA
District 5.

Phyllis Sharps Named
to Institute of Medicine
Study Committee
April 23, 2009–Johns Hopkins University School of
Nursing professor Phyllis Sharps, PhD, RN, FAAN,
chair of the Department of Community Public Health,
has been named to the Institute of Medicine committee
to study “Qualifications of Professionals Providing
Mental Health Counseling Services under TRICARE.”
The
committee
members
will
make
recommendations for permitting licensed mental
health counselors to practice independently under the
TRICARE program, the Department of Defense’s
health care services plan for the active-duty military,
retirees, and their families. The committee is
comprised of 12 individuals, including Sharps, from
health care and educational institutions across the
country.
“The study proposes to examine and make
recommendations about the role counselors should play
in providing services,” Sharps says. “I believe it will
improve TRICARE by helping it to supply the best
mental health care to meet the complex needs of active
military members and veterans as well as military
families.”
This study will also offer recommendations
regarding any modifications of the current policies
regarding counselors’ ability to practice independently
under the TRICARE program. The committee hopes
to release a report containing its findings on these
topics at the end of the year.
Dr. Sharps works at the forefront of community and
public health nursing and at the interface of mental
and physical health. In addition to serving as Chair
of the Johns Hopkins University School of Nursing
Department of Community Public Health, she is the
director of three health and wellness centers operated
by the School, provides care in a Baltimore shelter
for homeless battered women and their children, and
conducts ongoing community-based, participatory
research. The overarching focus of her work is on the
effects of intimate partner violence on the physical and
emotional health of pregnant women, infants, and very
young children. Dr. Sharps is a member and former
Board Member of MNA District 2.

Nurses Named 2009
Community Outreach
Health Care Heroes
for Birth Companion
Program
Johns Hopkins University School of Nursing faculty
members Elizabeth Jordan, DNSc, RNC and Shirley Van
Zandt, MS, MPH, RN, CRNP have been named The
Daily Record 2009 Health Care Heroes in the category
of Community Outreach for their Birth Companions
(Doulas) program.
Since 1997, specially trained Hopkins nursing
students have provided free doula care—including
education, prenatal visits, as well as massages and
breathing exercises during labor—to poor women in the
greater Baltimore area. The advocacy, education, and
support services the program provides to underserved
pregnant women has earned the Birth Companions
program national recognition, including being named a
Monroe Trout Premier Cares Award finalist.
According to Jordan, expectant mothers working
with birth companions “are less likely to have pre-term
or low-birth weight newborns and more likely to see
improved health care for themselves and their infants.
Our students do a lot to improve the health of women
and infants in Baltimore.”
While addressing diverse lifestyles, health needs,
and health care preferences among different ethnic
populations, birth companion students learn to
provide culturally sensitive care. They partner with the
mothers before birth, throughout labor, and after birth
with emotional, informational, and physical support.
“Students learn so much about what it’s like to work in
the community with very diverse clients. The cultural
competency skills acquired in this program will benefit
all their future patients,” says VanZandt.
The annual Health Care Heroes program salutes
local unsung heroes in six categories: Advancements in
Health Care, Community Outreach, Volunteer, Physician
Hero, Nurse Hero, and Health Care Professional Hero.
Previous winners from JHUSON include: 2007 Nurse
Hero Lori Edwards; 2006 Nurse Heroes Cynda Rushton
and Dan Sheridan; 2005 Nurse Heroes Jacquelyn
Campbell, Phyllis Sharps, Benita Walton-Moss; 2005
Volunteer Hero Beth Sloand (top winner); and 2004
Nurse Heroes Carmalyn Dorsey and Marion D’Lugoff.
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Hopkins Nursing Students Garner
Host of Honors
June 11, 2009—Students at the Johns Hopkins
University School of Nursing are being recognized
for their talents and accomplishments, receiving a
stunning number and variety of awards and honors
this spring.
One such student, Ronica Lu ‘10, has received a
Johns Hopkins University Provost’s Undergraduate
Research Award (PURA) to study the prevalence
of workplace violence against nurses who work in
geriatric care. Working under the mentorship of
Associate Professor Joan Kub, PhD, APHN, BC,
Lu will examine the factors—whether personal,
workplace, or environmental—that influence violence
in these settings.
“Workplace violence is a serious public health
problem that has particular relevance for health care
workers,” says Lu. Her data will come from nurses
who work at the Johns Hopkins Bayview Care Center,
which serves to improve the health and well-being of
geriatric patients after a hospital stay before returning
home. “I hope my findings will lead to a deeper
understanding of the themes, circumstances, and
nature of workplace violence in geriatric care.”
Other recent award-winners include:
• Christina Cardella, MSN student, who has
been awarded a Graduate Scholarship in
Cancer Nursing Practice from the American
Cancer Society. The award comes with a
$10,000 annual stipend for two years.
• Kelly Caslin, MSN student, who received the
2009 Linda Arneth Service Excellence Award
for her research entitled Frequent Vitals:
Turning Press Ganey Data into Results.

•

Meghan Greeley, MSN/MPH student, who
received an Outstanding Student award from
the Johns Hopkins Student OUtreach Resource
Center for her extraordinary commitment to
community projects.
• Ronald Langlotz, MSN student, who received
the 2009 Nursing Excellence Award for
Implementation of Pediatric IV Response
Team in Radiology.
• Kelsey Oveson, Accelerated ‘09, who
received the 2009 Shirley Sohmer Award
for her research entitled “Determination
of Most Appropriate Diet in Leukemia
Patients Receiving AcD-Ac Consolidation
Chemotherapy.”
• Summer Venable, MSN/MPH student,
who was awarded a $5,000 grant from the
Hopkins Fogerty Global Framework Program
for her study “Identification of Risk and
Protective Factors Associated with Family and
Community Exiling of Women Survivors of
Gender-Based Violence in South Kivu, DRC.”
Eleven other baccalaureate students were immersed
in research this year in the school’s Undergraduate
Research Honors Program, in which students spend
three semesters carrying out a research project under
the mentorship of a faculty member. The following
students completed the program and gained a greater
appreciation of research and its value to the nursing
profession: Sarah Allgood ‘09; Vanessa Bruce,
accelerated ‘09; Patricia Cook, accelerated ‘09;
Jenny Fell ‘09; Amy Goh ‘09; Gyasi MoscouJackson ‘09; Ann O’Donnell ‘09; Sarah Robinson
‘09; Samantha Schneider ‘09; Madeline Sylvia ‘09;
and Kathleen Tracey, accelerated ‘09.

CCBC School of Health Professions Honor
467 Students During Fifth Annual Student
Recognition Ceremony May 27 at CCBC Essex
Lt. Governor Anthony G. Brown Delivers the
Keynote Address

Baltimore County, Md –The School of Health
Professions at the Community College of Baltimore
County honored its own during the Fifth Annual
Student Recognition Ceremony on Wednesday,
May 27, on the Essex campus. Maryland’s Lt.
Governor, Anthony G. Brown, delivered the Keynote
Address. CCBC President, Sandra L. Kurtinitis, gave
welcoming remarks and joined School of Health
Professions Dean Carol Eustis in presenting each
student with a certificate, a SHP lapel pin and a SHP
gift.

The event recognized the achievements of the
467 students completing their SHP certificate or
degree programs in 14 health care related areas:
Emergency Medical Technology (20); Massage
Therapy (15); Medical Assistant (13); Mental Health
Practitioner (11); Mortuary Science (23); Nursing
(227); Occupational Therapy Assistant (8); Physician
Assistant (37); Practical Nursing (34); Radiation
Therapy (13); Radiography (23); Respiratory Care
Therapy (14); Surgical Technology/Sleep Technology
(17)and Veterinary Technology (12).
“In response to critical shortages in many areas
of the health care workforce, CCBC is proud to send
467 highly qualified health care professionals into
the workplace,” notes Dean Eustis. “CCBC is one of
the largest providers of health care education in the
region.”

Hopkins Nursing
Students Shine at
National Student
Nurses Association
May 13, 2009—A stellar group of Johns Hopkins
University School of Nursing (JHUSON) students have
impressed members of the National Student Nurses
Association (NSNA) with their passion for nursing.
At the NSNA annual convention April 15-19 in
Nashville, TN, Students Amy Hoffman, Gyasi MoscouJackson, Kellyn Hickey, Jessica Hancock, Katherine
Woodward, and Darcie Stem submitted a resolution
that was approved by an overwhelming 96 percent of the
NSNA House of Delegates, the highest percentage of all
resolutions submitted. A resolution is a written statement
that, when adopted by the NSNA, becomes the basis for
the policies and actions of the NSNA.
The resolution that was passed by the delegates is
titled “In Support of Interdisciplinary Education as a
means to Improve Patient Outcomes.” In this resolution,
the students focus on interdisciplinary education due to
the growing emphasis on a multidisciplinary approach to
patient care. Moscou-Jackson notes that nursing students,
like other health and medical students, rarely have
contact with each other during their formal education.
The resolution also seeks to promote government
involvement among nursing students and the need for
nursing schools to be more politically active.
“We must be ready to support or oppose legislative
and regulatory activities in an informed manner and
writing resolutions gives nursing students a better
understanding of the legislative and political process,
and how it affects nursing and health care,” MoscouJackson said.
Hoffman stated that JHUSON Dean Martha N.
Hill, PhD, RN, FAAN, was “incredibly supportive,”
providing examples and contacts to help shape the
resolution.
With a membership of approximately 50,000
nationwide, the National Student Nurses Association
mentors the professional development of future nurses
and facilitates their entrance into the profession
by providing educational resources, leadership
opportunities, and career guidance.

Nursing’s
Dr. Marcella Copes
Appointed Interim
Provost at CSU
On June 24 Coppin State University President Dr.
Reginald S. Avery announced the appointment of Dr.
Marcella A. Copes as the Interim Provost and Vice
President for Academic Affairs (“Provost”) effective
July 1, 2009.
Dr. Copes has served effectively as Dean of the
Helene Fuld School of Nursing since 1999. Dr.
Copes is a seasoned administrator and has a wealth
of experience including curriculum planning and
development, academic program development,
program accreditations, teaching, research, service,
faculty and staff development, student development,
grant writing, strategic planning, budget planning and
development, and organizational administration.
CSU will conduct a national search for a new
Provost and Vice President for Academic Affairs.
During Dr. Copes’ service as Interim Provost, Dr.
Joan Tilghman of the Helene Fuld School of Nursing
will serve as its Acting Dean. Dr. Tilghman has
provided leadership of the Graduate Program in the
School of Nursing for more than four years. She has
also demonstrated excellence in the areas of teaching,
research and service.
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Progress on Doubling the Number of
Nurse Graduates in Maryland
The Maryland Hospital Association (MHA) and
health care leaders said they are making a down
payment on a bold strategy for solving Maryland’s
long-term nursing crisis when they announced:
• donors have pledged $15.5 million over five
years; and
• 17 Maryland schools of nursing will receive
grants from these funds to educate more
nurses.
Maryland hospitals and nursing education leaders
first announced the strategy to double the number
of nurses educated in Maryland in November 2007.
The first grants will increase the number of nurses
graduating by 300 students and add 20 faculty
positions.
“Less than two years ago we predicted that unless
we increased the number of nurses being educated
in Maryland we would be short 10,000 nurses by
2016,” said Maryland Hospital Association President
and CEO Carmela Coyle. “Today we are thrilled
to announce real progress and are committed to
maintaining the momentum we need to reach our goal
of adding 1,500 students.”
The announcements came on June 22 at the
Maryland Hospital Association during a public
celebration of the initial phase of fundraising and the
awarding of grants to 17 nursing schools to enable
them to expand enrollment.
“With major efforts underway to expand health
care access, it is likely there will be an even greater
need for nurses,” said Campaign Co-Chair and
CareFirst BlueCross President and CEO, Chet
Burrell. “We have pledged significant support for the
program, and the progress of the campaign brings us
a step closer to addressing the question of who will
care for the next generation of Marylanders.”
The fundraising campaign, which is known as
Who Will Care?, has attracted a broad-based group

of concerned hospitals, insurance, business, and
academic leaders; as well as nurses, long-term care
providers, professional associations such as MNA,
and concerned private citizens. In all $60 million
from the public and private sector is sought to fully
fund the initiative.
“In recent years Maryland nursing schools have
had to turn away qualified applicants because there
are simply not enough faculty available to handle
additional numbers of students,” said Campaign CoChair, and Hopkins Health System President Ronald
R. Peterson. “Yet the number of nurses graduating in
Maryland is not keeping pace with the nurses we will
need in the next 10 years. These grants will begin to
increase the number of nurses so we won’t face a huge
chasm when almost half of the nursing workforce
retires just as the baby boomer generation’s health
needs reach their peak,” he explained.
The recession makes the nursing shortage appear
smaller, but leaders warned against a false sense of
security. “The recession only masks the problem,”
Coyle pointed out. “When the economic downturn
ends we will face an exodus of nurses who postponed
retirement and expanded their hours. We cannot
take our eye off of the long-term goal of meeting our
future nursing demands,” Peterson added.
The 17 schools that will receive these initial
grants include community college nursing programs
and four-year baccalaureate programs from across
Maryland. The grants will be used to provide
additional operating dollars to schools to add
faculty, students, and clinical technology. “Today’s
progress benefits all Marylanders. This helps assure
our future public health,” said Judith Feustle, ScD,
RN, Associate Dean, Nursing Education, Stevenson
University, in accepting a grant for $375,000 to boost
the number of their nursing graduates by 33%.

Jennifer Wenzel to Address Cancer
Care for Rural African American Elders
April 23, 2009—Johns Hopkins University
School of Nursing (JHUSON) assistant professor
Jennifer Wenzel, PhD, RN, CCM has been awarded
a $729,000 Mentored Research Scholar Grant from
the American Cancer Society to help rural African
American elders obtain quality care for cancer.
“Due to existing health disparities related to age,
gender, and place of residence, rural minority elders
with cancer can experience significant difficulties
accessing appropriate treatment and services,” says
Wenzel. “Finding ways to help this at-risk population
navigate a highly complex diagnosis and treatment
experience is essential.”
During the course of Wenzel’s five-year
experimental pilot study, “Developing Cancer
Navigation Support for Rural African American
Elders,” she will be testing a community health
worker/RN-led intervention in rural Virginia,
targeting African American elders undergoing
treatment for cancer to provide them with support,
guidance, and assistance in overcoming existing
barriers to obtaining quality care and accessing
available support resources.
“Funding through the American Cancer Society
is very gratifying as the organization provides
phenomenal leadership in the areas of cancer
research, education, advocacy, and service,” says
Wenzel. The ACS Mentored Research Scholar Grant
in Applied and Clinical Research supports new full-

time faculty in mentored research to assist them in
becoming exceptional independent investigators. Dr.
Wenzel is supported by an impressive mentoring team
including: Jerilyn Allen, ScD, RN, FAAN, Associate
Dean for Research at the Johns Hopkins University
School of Nursing; Jean Ford, MD, Johns Hopkins
Bloomberg School of Public Health; Usha Menon,
PhD, RN, University of Illinois at Chicago School
of Nursing; and Karen Meneses, PhD, RN, FAAN,
University of Alabama at Birmingham School of
Nursing.
Wenzel manages the Johns Hopkins University
School of Nursing Center for Collaborative
I nt e r vent ion Re s e a r ch , wh ich p r omot e s
interdisciplinary studies to develop, test, and evaluate
cost-effective interventions to improve health
outcomes. Her own research—and growing portfolio
of contributions to the nursing research literature—
integrates her oncology and case management clinical
background, her interest in health disparities, and
her educational focus on health services research.
Wenzel is a member of the inaugural Robert Wood
Johnson Nurse Faculty Scholar cohort. She sits on the
Board of Directors for Southern Research Nursing
Society, Chairs the Research Interest Groups for that
organization, and is also a member of the Oncology
Nursing Society’s Diversity Advisory Panel.

Big Graduation at
UMB SON features
Romano
The largest class of graduating nurses in the state
of Maryland commemorated their achievement at
the University of Maryland School of Nursing’s
Convocation ceremony on May 15 at the Baltimore
Convention Center. The class included 286 Bachelor
of Science in Nursing, 264 Master of Science, 13
PhD, and 11 Doctor of Nursing Practice graduates.
Dean Janet Allan delivered greetings to the audience.
“As the linchpins of the health care system, you,
more than any other health professionals, bear the
burden of safeguarding patient welfare not only by
providing highly-skilled care, but by educating the
public about the role and functions of nurses, and
advocating for greater support from policymakers. As
nursing goes, so go the health and the well-being of
our nation,” said Dean Allan.
Three-time graduate of the University of Maryland
School of Nursing Rear Admiral Carol A. Romano,
PhD RN, BC, NEA, FAAN, acting chief of staff,
Office of the Surgeon General and chief nurse officer,
U.S. Public Health Service, delivered the Convocation
address.

Dean Janet Allan and Rear Admiral Romano
(Photo credit: Rick Lippenholz)
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Summer Program Trains Hopkins Students in International Research
Four students from the Johns Hopkins University
School of Nursing (JHUSON) will participate in
research training abroad through the Minority
Health and Health Disparities International Research
Training (MHIRT) program this summer. With
funding from the National Institutes of Health (NIH),
the MHIRT program provides learning opportunities
for top-notch students from populations that
experience health disparities, economic disadvantage,
or under representation in health research career
fields.
“It’s wonderful to see Hopkins faculty, foreign
faculty, administrators, and students from across the
country working together to move global research
forward,” says Dr. Fannie Gaston-Johansson,
professor and Elsie M. Lawler Endowed Chair in
Research at the School of Nursing. Gaston-Johansson
is the principal investigator for the Global Health
Promotion Research Program funded through the
MHIRT award. “This is the MHIRT program’s
10th year, and its success is due to our outstanding
international team.”

Ten students—from universities such as Hopkins,
Brown, Winston Salem, and North Carolina A&T—
were chosen for the 2009 program. This year’s
selected students from JHUSON are:
• Sarah Allgood ‘09 will study in Australia the
immunological effects of neonatal exposure
to stress. Her JHUSON faculty mentor is
Gayle Page, DNSc, RN, FAAN, Professor and
Director of the Center for Nursing Research.
• Marjohn Rasooly ‘10 and Dedra Sally ‘10
will work together in Durban, South Africa,
studying the progression of HIV in South
African pregnant women under the mentorship
of Phyllis Sharps, PhD, RN, CNE, FAAN,
Professor and Chair of the Department of
Community Public Health.
• Heather Lavender ‘10 will conduct research
in Pain Assessment & Management while
in Sweden. She will be working closely with
MHIRT program director Gaston-Johansson.

Hopkins’ Guided Care Nursing Online
Course Endorsed by The National
Gerontological Nursing Association
The National Gerontological Nursing Association
(NGNA), the nation’s first nursing specialty
organization dedicated to improving the quality of
nursing care for older adults, has endorsed the new
online Guided Care Nursing Course developed by
The Institute for Johns Hopkins Nursing (IJHN).
The unique course was developed in collaboration
with the Roger C. Lipitz Center for Integrated Health
Care at the Johns Hopkins Bloomberg School of
Public Health with funding from the John A. Hartford
Foundation. The course, which launches this June,
brings together faculty and clinical experts from the
Johns Hopkins schools of Nursing, Medicine, and
Public Health, as well as The Johns Hopkins Hospital
and Health System, to focus on geriatric care.
“The NGNA has been pivotal in moving this field
[geriatric nursing] forward” says Elizabeth (Ibby)

Tanner, PhD, MS, RN, an assistant professor at
JHUSON and an active member of the NGNA who
participated in developing the curriculum for the
IJHN Guided Care Nursing Course. “The specialty
of gerontological nursing is so rewarding – and this
new opportunity to combine skills in caring for older
adults with the advocacy role of the Guided Care
Nurse is very exciting.”
IJHN Executive Director Jane Shivnan, MScN,
RN, AOCN added, “Both organizations will benefit
greatly from joining together in the improvement
of elder care and in raising the level of training
for nurses.” IJHN will benefit from the NGNA
endorsement through its extensive network of
clinicians, educators, and researchers with vastly
different educational preparation, clinical roles,
and interest in practice issues. Founded in 1984, the
NGNA now has established chapters throughout the
U.S.
The six-week learning experience features
asynchronous web-based learning modules, live
webinars and simulations, and focuses on best
practices in chronic disease management, caregiver
education and support, transitional care, and geriatric
evaluation. The Guided Care Nursing Course will
be of interest to nurses who would like to work
in this new role in health care, as well as to nurses
who wish to increase their knowledge about care of
older adults, and learn new skills such as coaching
and motivational interviewing.
NGNA members
will receive a discounted fee of $1500.00 (regular fee
$1900.00) to enroll in the course. Tuition includes
access to the new online examination and American
Nurses Credentialing Center’s Certificate in Guided
Care upon course completion. Visit the IJHN website
(http://www.ijhn.jhmi.edu/) for more information and
to register for the Guided Care Nursing Course.

Each student will be a member of a research team
consisting of the student, a faculty member from
JHUSON, and a faculty member from an international
collaborating institution. The students spend three
months abroad, receiving training and hands-on
experience in literature review, data collection,
research methodologies, writing results, and attending
and presenting at research conferences.
Since 2000, 77 undergraduate student trainees,
22 graduate student trainees, seven U.S. faculty
members, and 16 foreign faculty members have
participated in the program. International research
training activities have been conducted at Tel Aviv
University, Israel; University of Manchester, England;
University of Newcastle, Australia; Gothenburg
University, Sweden; Medical Research Council,
Chronic Diseases of Lifestyle Unit, S. Africa; Medical
Research Council, Gender & Health Unit, S. Africa;
University of KwaZulu Natal School of Nursing, S.
Africa; and the Korean Institute for Health & Social
Affairs, S. Korea.

Incentive Mentoring
Program Hosts First
Annual Charity Gala
Baltimore, MD—The Incentive Mentoring
Program (IMP) hosted its inaugural Charity Gala
on May 30, 2009 in the Turner reception area on
the Johns Hopkins Medical Campus. The formal
event focused on celebrating the achievements of the
program as well as raising awareness of its efforts.
The Charity Gala began a tradition of uniting the
program’s volunteers and community supporters for a
night of fun and festivities.
The Incentive Mentoring Program (IMP) is a 501(c)
(3) non-profit organization founded in January 2004
that provides intensive academic and social support
to Baltimore City teenagers who are in immediate
danger of being expelled from Paul Laurence Dunbar
High School. IMP has achieved a 100% graduation
and 100% college acceptance rate by engaging
students in activities that encourage self-worth,
academic pride, and social responsibility. IMP strives
to unite the people and resources of Baltimore in an
effort to break the cycle of poverty, drugs, and lack of
education.
“We believe this event will present an opportunity
for community members to learn about the amazing
efforts of our students and volunteers,” said organizer
Jeffrey Tosoian.
The event was highlighted by keynote speaker
Dr. Phyllis Sharps, Chair of the Department of
Community Public Health at the Johns Hopkins
University School of Nursing, director of three
Baltimore City community health centers and
District 2 MNA member. The gala also featured a
representative from Mayor Sheila Dixon’s office,
presented IMP with the Mayor’s Award of Excellence.
The gala included a silent auction featuring tickets to
the 2009-10 Baltimore Speaker Series, which includes
prominent figures such as Pervez Musharraf and
Laura Bush, as well as a book set autographed by Dr.
Benjamin Carson. The evening also featured dinner,
drinks, and live music as well as an opportunity to
learn about IMP students and their accomplishments.
“We hope to expand the program to one-day
reach every school in Baltimore city,” said Sarah
Hemminger, executive director of IMP. “And we can
only reach that goal with the continued support of the
community.”
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Practice News
Western Maryland
Recognizes
Bea Lamm and
Jeannie Siefarth as
Nurse of the Year
by Linda Stair, RN

On June 16 Western Maryland AHEC held their
annual dinner. As a member of the Nursing Caucus,
I was asked to chair the committee to choose the first
recipient of the “Nurse of the Year” award. I was also
given the distinct honor of presenting this award.
From the nominations we chose two outstanding
women to be jointly honored.
After the decision was made to present Naomi
“Bea” Lamm and Jeannie Siefarth with the first
Western Maryland AHEC “Nurse of the Year” award,
it was necessary for me to learn details concerning
the educational and professional achievements of our
recipients. I was amazed to learn that their lives were
so parallel.
Naomi “Bea” Lamm and Jeannie Seifarth were
raised in families with a parent dedicated to the field
of medicine. They began their careers in the field
of nursing over 30 years ago graduating with BSN
degrees from the University of Maryland. Bea and
Jeannie were also both faculty members and clinicians
at Baltimore City institutions while continuing their
educations and advancing their degrees.
Thankfully, Bea and Jeannie returned to the
Cumberland area as dedicated mothers and passionate
nurses. Their children graduated from Bishop Walsh
High School and both have a child who is attending
or graduated from law school.
Bea and Jeannie dedicate the professional part
of their lives to all things nursing. While both are
working toward their doctorates in the field of
nursing, they continue to work and volunteer in their
community. Through my personal observations, they
are intelligent, hardworking, and determined. I have
enjoyed my relationship with both women, have
learned so much from each of them, and have been
richly rewarded through my association with them
during the past year.
I am new to the ANA, MNA, and the Western
Maryland AHEC Nursing Caucus, but have been
encouraged and mentored along the way both
professionally and personally by Bea and Jeannie.
To know that both of these wonderful women
were so thrilled and excited to be awarded the
honor and prestige of this first “Nurse of the Year”
acknowledgement, actually brought tears to my eyes.
It has made me more aware that I need to thank and
be appreciative of my peers and the work that they
accomplish everyday.
It was my extreme pleasure to present the “Nurse
of the Year” award to Bea and Jeannie. I have
enjoyed their company as friends and value their
professional and caring attitudes. The communities
of Cumberland, Maryland and Allegany County
could find no better examples of a real nurse.
Congratulations Naomi “Bea” Lamm and Jeannie
Seifarth. I look forward to our continued friendships
and professional relationships.
Jeannie Siefarth,
MS, RN and
Bea Lamm, MS,
RN receiving
the Western
Maryland Area
Health Education
Center Nursing
Caucus Nurse of
the Year Award.

NPAM to Sponsor a One Day Conference
on Research, Practice and Policy
by Karen Minor, MS, CRNP
Conference Chairperson

The Nurse Practitioner Association of Maryland
(NPAM) will sponsor a one day continuing education
conference on Saturday October 17, 2009. The
theme of the conference is Research, Practice and
Policy. The location is the University of Maryland
School of Nursing 655 West Lombard Street in
Baltimore, Maryland. Registration begins at 7 AM
with opening remarks beginning at 7:45 AM. The
educational sessions will run from 8:00 AM to 5:15
PM. Adjournment and conference evaluations will
conclude the conference from 5:15-5:30 PM. Eight
CEU’s will be awarded. Lunch will be provided for
conference participants. Exhibitor booths will provide
additional information regarding a variety of products
and services.
The Keynote Speaker will be Julie Stanik-Hutt
PhD, ACNP, CCNS. Dr. Stanik-Hutt is an adult Acute
Care Nurse Practitioner and a Critical Care Clinical
Nurse Specialist. She is a national leader in advanced
practice nursing, having recently served as President
of the American College of Nurse Practitioners. In
addition to her teaching responsibilites at the Johns
Hopkins University School of Nursing she maintains
a clinical practice in inpatient cardiology at the Johns
Hopkins Hospital. She is a long-time active NPAM
member. Dr. Stanik-Hutt will address the importance
of advocacy by and for Nurse Practitioners. She
will discuss how to mobilize NP’s to participate in
the democratic process to assist in the development
of better public policy and to ensure governments’
accountability to the public. She will give an update
on legislation and policies affecting NP’s at the
federal and state levels.
The conference will feature two tracts: a clinical
tract and a business tract. Speakers who are experts
in their fields will address the following clinical
topics: Lipid Management–with a review of current
evidence for the management of lipids in the primary
and secondary prevention of heart disease by
Dominque Ashen, PhD, CRNP; Cardiac Evaluation
and Management of Syncope by Dr. Sunil Sinha; CT
colonography–an overview of the scientific evidence
that is the basis of the development and use of one

of several techniques currently available for the
screening/detection of colorectal cancer by Barbara
Galen, MS, CRNP; Multiple Sclerosis–featuring
the challenges of diagnosing MS with an overview
of the differential diagnoses by Joan Ohayan,
MS, CRNP; Venous disease–including diagnosis
and treatment of venous insufficiency; DVT and
phlebitis by Jonathan Calure, M.D. Surgical Director
and President of Maryland Vein Professionals;
Breast Cancer–Focusing on Prevention, Genetics,
and Survivorship Management by Susan Appling,
MS, CRNP; Managing Urinary Incontinence by
Mike Rittmiller, PA-C; Diabetes–exploring the
appropriate and timely initiation of insulin therapy
and the barriers encountered such as patient fears and
difficulty of use by Susan Renda, MS, CRNP; Sleep
Apnea–emphasizing the importance of appropriately
screening at risk indiviuals and an evidence based
approach to diagnosing sleep apnea by Loretta Colvin,
MS, CRNP.
The business tract will feature the following topics:
Coding and Billing–addressing issues that affect
appropriate payment for services provided by Sandi
Nettina, MS, CRNP; The Business of Being a Nurse
Practitioner covering business basics to assist NP’s in
enhancing their position within their current practice
setting, move into a new position or even start their
own practice by Susan Delean-Botkin, MS, CRNP;
Completion of DNR forms by Craig Coleman,
Director of Critical Incident Stress Management
for MIEMSS; Guidelines on Death Registration in
Maryland–emphasizing the importance of timeliness
in completing the death certificate with a review
of the requirements and procedures that ensure it’s
timely completion by Dr. Mary Ripple, Medical
Examiner.
The registration fee for the conference is $75.00 for
NPAM members; $150.00 for non NPAM members
and $20.00 for NP students. Lunch and breaks will be
provided. There will be a short NPAM membership
meeting at lunch time. Please check the NPAM
website for further information about the conference.
On-line registration will be available soon. NPAM
is proud and excited to bring this high quality
continuing educational conference to NP’s.

100 Years of Red Cross Nursing continued from page 1

A Proclamation declaring May 3-10, 2009
Nurse Practitioner Week in the State of
Maryland was issued by Governor Martin
O’Malley. The Proclamation was read by
Former Senator Paula Hollinger on May 7,
2009. The former Senator addressed the
crowd gathered at the Spring Conference
presented by the Maryland Chesapeake
Chapter of the National Association of
Pediatric Nurse Practitioners (NAPNAP) at
the Sheraton Columbia Hotel in
Columbia, MD.
Pictured from Left to right: Jill Lawrence,
CRNP; Former Senator Paula Hollinger;
Gina Friel, CRNP and Jocelyn Farrar, DNP.

A magnificent cake featuring the Red Cross
Nurses’ pin was presented at the 100 Year
Celebration.

Maryland Nurses interested in
becoming Red Cross nurses
can contact Nayna Philipsen
at nphilipsen@coppin.edu
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Practice News

DHMH Minority Health Disparities Conference
The Sixth Annual Maryland Minority Health
Disparities Conference, sponsored by the Maryland
Department of Health and Mental Hygiene, was held
at Morgan State University on May 19. Representing
the Maryland Nurses Association were Dr. Nayna
Philipsen, editor of The Maryland Nurse and Co-chair
of the Legislative Committee, and Tina Reinckens,
Chair of the MNA Center for Ethics and Human
Rights.
Conference co-sponsors were Morgan State
University School of Community Health and Policy &
University of Maryland College Park School of Public
Health.

The theme for this year’s conference was
“Optimizing the Health of Minorities During
Economic Restructuring: Politics, Economics and
Health Equity.” Topics included recent or pending
state and federal minority health legislation,
community-based health disparities interventions
and the use of the Patient-Centered Medical Home
model to address health disparities, and reducing
health disparities through cultural competency and
health literacy. The keynote speaker was Mohammad
N. Akhter, MD, MPH, Executive Director, National
Medical Association.
Nurses played key roles in developing and
presenting the conference. Three of these were the

Honorable Shirley Nathan-Pulliam of the Maryland
House of Delegates (D-District 10) , Dr. Carelssia A.
Hussein Director of the DHMH Office of Minority
Health and Health Disparities, and Frances B.
Phillips, Deputy Director of DHMH.
The DHMH Office of Minority Health and
Health Disparities has released the Maryland Plan
to Eliminate Minority Health Disparities, This is an
ongoing process, to aid Marylanders in charting a
course that will ensure that quality health services are
delivered to every person in every part of Maryland.
More about the conference and efforts in Maryland to
adddress health disparities is available online at www.
mdhealthdisparities.org.

Faces from the Sixth Annual Maryland Minority Health Disparities Conference

Delegate
Shirley NathanPulliam, RN,
Baltimore.

Dolores Hanson, MS, RN,
and Pat Medley, MS, RN,
Black Nurses Association.

DHMH Secretary
John Colmers.

Fran Phillips,
MHA, RN, DHMH
Deputy Secretary.

Dan O’Brien, AAG,
Principal Counsel,
DHMH Office of the
Attorney General.

Dr. Carlessia
Hussein, DHMH
Office of Minority
Health and Health
Disparities.

Forum on Nursing Franklin Square Hospital Center Nurses Sponsor
2nd Annual Nursing Research Conference
Workforce
very energizing presentation as she spoke to the staff
Solutions
nurse about getting motivated and staying motivated
Ruth Evans, RN, BA.CNOR, OCN and
Kim Shanahan, MS, RN

by Keisha Walker, MSN, RN

On June 12, 2009, a forum on nursing workforce
solutions was held at Union Station in Washington,
DC. The forum was presented by the Center to
Champion Nursing in America (CCNA), Health
Affairs, American Association of Retired Persons
(AARP) and the Robert Wood Johnson Foundation
(RWJF). Top researchers, nursing and policy experts
participated in the forum. The panelists included
Linda Aiken, PhD, RN, Peter Buerhaus, PhD, RN and
Ellen-Marie Whelan, PhD, NP.
The format of the forum consisted of three panel
discussions. The panel topics were 1) Nursing’s
Importance to Health Care Reform and Workforce
Development Implications, 2) Nursing Solutions for
21st Century Health Care and 3) Policy Reactions:
Can We Get There? Both the speakers and audience
members were able to discuss research data and “best
practice” initiatives being implemented in specific
states across the nation. For more information on the
forum, please visit the website www.championnursing.
org.

On June 10, 2009, Franklin Square Hospital’s
Evidence Based Practice and Research Council
sponsored it’s 2nd Annual EBP Conference. The
theme of the 2009 Conference, “Shifting Gears:
Navigating Nursing Research” focused on Nursing
Research for the bedside nurse. An exciting group
of speakers were gathered to engage the audience
toward their journey of Nursing Research. Speakers
included Dr. Karin Kirchhoff,
Professor
and
Rodefer
Chair at the University of
Wisconsin, Madison who
spoke about the evolution of a
research problem and finding
solutions to practice problems.
She was followed by Dr.
Robin Newhouse, Assistant
Dean and Associate Professor
at University of Maryland
School of Nursing in Baltimore. Karin Kirchhoff
She spoke about “Generating
New Knowledge” and addressed different research
designs nurses can use when developing a research
study.
Other
speakers
included Dr. Nancy Woods,
Associate
Professor
of
Nursing at Messiah College
in Grantham, PA who gave a
very ‘nuts and bolts’ approach
to statistics for the bedside
nurse. Dr. Julia Aucoin,
consultant with American
Nurses Credentialing Center
assisting organizations to
Nancy Woods
attain Magnet status, gave a

on their research study.
During the day long conference, three teams
of Franklin Square Hospital Center staff nurses
presented a Panel Discussion on nursing research
projects in which they are currently involved. Through
their presentations, the audience learned how these
nurses identified their research question and moved
their projects forward. They shared with the audience
the successes and the barriers they encountered.
The research projects include both inpatient and
outpatient units. Ambulatory Oncology nurses Ingrid
Kupferman, BSN, OCN and Janet Wojciechowski, RN
spoke about their research study “Evaluating patient
symptoms following initial chemotherapy to develop
patient education and timely nursing interventions”
which was the first IRB approved project granted to
Franklin Square Hospital Center nursing staff. Two
other research projects highlighted on the panel with
IRB approval were “PCEA vs PCA in post c-section
patients for pain management and it’s effects on breast
feeding” by Joyce Carroll, BSN, RNC, NE-BC and
Shirley Kowalewski, BSB, RNC from the Women’s
Service line and “Continuous peripheral nerve blocks
in total knee arthroplasty: improving postoperative
outcomes” by Keirstin Bueche’, BSN, MS, CNOR
and Delisa Neville, BSN, MS from the Orthopedic
Total Joint team. The Evidence Based Practice
and Research Planning committee is planning to
showcase the outcomes of these IRB studies at the
2010 Shifting Gear conference.
This year’s conference had 150 nurses attending
with some traveling as far as Philadelphia, PA and
Dover, Delaware. This conference awarded 6 contact
hours from the Maryland Nurse’s Association.
Next year’s Conference will be held June 9, 2010 at
Franklin Square Hospital Center, a Magnet designated
hospital.
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MNA Legislative News
Minnesota is First
State to Restrict Use
of Bisphenol A in Baby
Bottles and Sippy Cups
Minnesota became the first state in the nation
to ban the toxic chemical bisphenol A (BPA) from
baby bottles and “sippy” cups when Governor Tim
Pawlenty (R) signed the legislation into law this
year. The BPA ban passed with significant bipartisan
support; only 13 of 179 votes were cast in opposition
to the ban. Pawlenty also signed the Toxic Free Kids
Act, which takes a first step to create a system in
Minnesota to address problem of toxic chemicals in
children’s products.
BPA was first synthesized as a sex hormone and
can now be found in common household products.
BPA leaches out of plastic bottles, cups, and food can
liners, particularly when heated, and contaminates
food, beverages and ultimately the human body.
More than 200 studies have found that low dose
exposures to BPA are linked to heart disease, cancer,
neurological impairments and reproductive problems.
Some retailers and manufacturers are voluntarily
phasing out baby bottles containing BPA.
Maryland
Delegate
Jim Hubbard, Maryland
Legislative District 23A,
championed BPA legislation
during the last legislative
session, supported by MNA.
Nurses are hopeful that this
legislation will pass in the
next session, to protect not
just infants but others as well.
Maryland parents should be
Jim Hubbard
able to join Minnesota parents
in knowing that baby bottles
will be BPA-free. As a matter of public health, people
everywhere and of every age should be protected
from the consumption of BPA through their food and
drink containers.
Congress is also responding to the need for BPAfree products. Senators Diane Feinstein (D-CA)
and Representative Edward Markey (D-MA) have
introduced bills that would ban BPA from food and
beverage containers.

My NIWI Experience
by Keisha S. Walker, MSN, RN

The Nurse in Washington Internship (NIWI)
provides nurses the opportunity to learn firsthand
about the legislative process and how to apply
techniques that will influence policy at the state and
national level. Each year, nurses from around the
nation convene in Washington, DC to develop more
effective advocacy skills to influence health policy
impacting their communities. In March 2009, a total
of 118 nurses participated in NIWI, each representing
different organizations and specialty areas. Four
of these nurses were from Maryland. These nurses
are Donna Zankowski, RN, COHN, Rae Kelly, RN,
BSN, Linda Murray, MSN, CPNP and me, Keisha S.
Walker, RN, MSN.
As NIWI participants, we all collectively
advocated for common nursing issues. We also
had the opportunity to advocate on a specific
issue of choice. The legislation I chose to focus on
was S. 324/H.R. 20: The Melanie Blocker Stokes
MOTHERS Act. Both the Senate and House versions
of the bill 1) promote the expansion of research
on post-partum depression (PPD) and psychosis,
2) increase awareness and knowledge of PPD and
psychosis among health care professionals and the
public and 3) establish grant programs for the delivery
or enhancement of services provided to individuals
and families experiencing PPD and psychosis. The
bill passed the House on 3/30/09 and was referred to
the Senate’s Health, Education, Labor and Pensions
(HELP) committee. In order for the bill to become
law, it must also pass in the Senate. At the time that
this article was written, no major action had been
taken on the bill.
My NIWI experience was phenomenal. Highlights
from my experience include: networking with
other nurses from around the country, developing
relationships with Congressional staffers through
meetings and correspondence, making contacts
with policy experts and meeting Congressman
C.A. Dutch Ruppersberger. I was able to personally
thank Congressman Ruppersberger for supporting
H.R. 20 which passed in the House the night before
my congressional visit. During our meeting, he
continually expressed his support for nurses.
After completing the NIWI program, I immediately

applied the information that I obtained to health
policy at the state and federal levels. In addition, I
have forged partnerships with multiple organizations.
Equipped with the right resources, knowledge and
support, our mission to work together to improve the
health of the population will become a reality. The
entire NIWI experience and beyond has only further
ignited my passion to advocate for change. This is just
the beginning for me.

Keisha S. Walker, MSN, RN, is a Senior Research Nurse
at Johns Hopkins Bloomberg School of Public Health. She
is also the Governmental Affairs Liaison and Secretary of
the Maryland Nurses Association’s Legislative Committee
and an Advisory Committee Member of the Maryland
Women’s Coalition for Health Care Reform.

Keisha Walker & Congressman,
C.A. Dutch Ruppersberger

Left to right: Rae Kelly, RN, BSN,
Donna Zankowski, RN, COHN, Keisha S. Walker,
RN, MSN and Linda Murray, MSN, CPNP.
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MNA Legislative News
MANS President
Talks to Obama
Hershaw Davis, Jr., the
president of the Maryland
Association
of
Nursing
Students (MANS) and a
Bachelor of Science in
Nursing student at the
University
of
Maryland
School of Nursing, was
among the participants at
President Barack Obama’s
nationally televised town
hall meeting on health care Hershaw Davis, Jr.,
MANS President
reform held June 24 at the
White House.
ABC-TV’s Diane Sawyer posed a question to
Davis about the severity of the nursing shortage.
Davis replied to the President, “It’s bad, sir.
Currently, our patient load is increasing due to
patients not having access either to insurance
or primary care. And, I want to ask, what’s the
administration going to do to place primary care
providers—physicians and nurse practitioners—back
in the community so the ER is not America’s source
of primary care?”
In his response, Obama stated, “Well, first of all,
we need more people like Hershaw who are going to
be critical to us bringing down costs and improving
quality. We’re not going to be able to do it overnight.
Obviously, training physicians and training nurse
practitioners takes years of work...”
Afterwards Hershaw commented, “I was humbled
by the opportunity to represent my profession
and the great State of Maryland in addressing the
President on such an important issue as the existing
gap of primary care access in our health care
system.”

Marylanders Participate in Health Care at
White House Events
University of Maryland School of Nursing Dean
Janet D. Allan, PhD, RN, FAAN, Maryland Citizens’
Health Initiative Board Member and small business
owner Mark Derbyshire, and Consumer Voices
For Coverage Leadership team member and small
business owner Brian England, were among the 120
participants posing questions to President Obama
at a town hall meeting on health care at the White
House on June 24. “Questions to the President:
Prescription for America” was broadcast on ABC
that evening as a special edition of “Primetime,”
moderated by Charles Gibson and Diane Sawyer.
“It is a tremendous honor and a tremendous
opportunity to raise the awareness of both President
Obama and the American public to one of the
fundamental challenges to achieving high-quality,
low-cost health care: insufficient educational
capacity in our nursing schools,” said Dr. Allan.
Nurses are the single largest group of health care
professionals and are critical to realizing the new
mandate of disease prevention, a central precept
of the nursing model of health care. Moreover,
as physicians have progressively moved out of
the primary care arena in favor of more lucrative
specialties, nurse practitioners have stepped in to fill
the gap.
Yet thousands of prospective students eager to
enter the nursing profession are turned away from
colleges and universities each year because there
are not enough teachers to educate them. Nursing
educators must have advanced degrees, usually
doctorates, which means more years of schooling
and more college debt. What they get in return are
longer hours and lower salaries than their colleagues
in clinical practice.
“We are facing rising demand for health care
services from a rapidly aging population of baby

boomers, and at the same time the nation is wisely
shifting its focus to prevention rather than cure. This
creates increased pressure on the nurse workforce,
which in turn heightens the demand for educators,”
said Dr. Allan. “We cannot safeguard the long-term
health of the U.S. population, nor stop health care
costs from devouring our economy unless we make
a significant investment in nursing education.”
On June 22 the Maryland Citizens’ Health
Initiative’s Vinny DeMarco and Board Member
Bishop Douglas Miles were honored to be at the
White House Rose Garden to watch President
Obama sign the landmark, life-saving new law that
will authorize the FDA to regulate tobacco products
for the first time. As the President said, this law
will save many children from the horrors of tobacco
addiction.

Pictured at the White House where they
participated in the Health Care Town Hall
meeting are (l to r): Janet Allan, PhD, RN,
FAAN (Dean, UMSON); Vernell DeWitty, PhD,
RN (AACN); C. Fay Raines, PhD, RN (AACN
Pres.); Lauren Underwood, BSN (MS student in
community health and MPH at Hopkins); and
Suzanne Begeny, MS, RN (AACN).
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MNA Legislative News
MNA Lobby Day
2010
by Karen Minor, MS, CRNP
Lobby and Student Day Planning Chairperson

Nurses should save the date of Monday February
22, 2010, from 4–8 PM, for MNA Lobby Day in
Annapolis. Tentative plans are to reserve a room in
the Miller Senate Office Building for the event This
will be confirmed in September. The goal of Lobby
Day is to continue to raise the profile of MNA
and nurses in Annapolis with a strong presence of
nurses visiting their legislators to discuss legislation
that affects the nursing profession and health
care delivery. MNA is looking to exceed the 166
nurses attending the inaugural Lobby Day this past
February. So please join us!!
Participants will be required to register for
Lobby Day. Please watch for further information
on the MNA website regarding the procedure for
registration. Appointments will be made with each
registered participant’s legislators by the MNA
office staff. There will a training session given by
MNA Lobbyist Robyn Elliott before the visits to
legislators to help nurses learn more about MNA;
hone their lobbying techniques and learn about the
legislation they will discuss with their individual
legislator. Parking information will also be on the
MNA website (www.marylandrn.org).
MNA is looking forward to helping nurses have
a voice in Annapolis again this year. Legislators
encourage and welcome input from their constituents.
Lobby Day will enable nurses to enhance their skills
to influence political decisions and policy that can
ultimately affect their work environment and the
safety and welfare of their patients. We encourage
all nurses who participated last year to return and
bring a newcomer to the event.

Student Day in Annapolis 2010
by Karen Minor, MS, CRNP, Lobby and Student
Day Planning Chairperson

The MNA Legislative Committee is planning
Student Day 2010 in Annapolis, to be held on
Monday February 8, 2010 in the Auditorium at St
John’s College at 60 College Ave Annapolis, Md.
from 1–4 PM. The Deans and Faculty Advisors of
all the schools of nursing in Maryland will receive
letters of invitation with final details in early
September. The purpose of Student Day is to give
students the knowledge and tools that are necessary
to influence government at a local level, rather than
allowing others to make the decisions that affect the
future of nursing and health care.
The featured speaker for Student Day will
be MNA Lobbyist Robyn Elliott of Ciekott and
Elliott. She will present The Legislative Process:
Advocacy. This talk will feature information about
what lobbying and advocacy mean to students; why
advocacy works–why one person or one organization
can make a difference; how a bill becomes law; and
the roles of an advocate throughout the timeline of
the legislative session.
There will be other speakers including legislators.
They are yet to be determined.
St. John’s College is within walking distance of
the Legislative Buildings in Annapolis. Tours of
these buildings–the Miller Senate Office Building;
the Maryland House of Delegates Lowe House
Office Building and the Legislative Services
Building–will be arranged after the program for

those students who are able to stay for a tour.
There is no parking available at St John’s College.
For any students who will be driving to the event
it will be necessary to park in the Naval Academy
Stadium Lot or in the private lots or garages in
Annapolis. The MNA website will have a link for
parking.
Online registration is available at http://
studentnurselobbyday.eventbrite.com and will be
coordinated through out the faculty advisors of the
schools. Please continue to check the MNA website
at www.marylandrn.org for updates for this event.
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Governor’s Wellmobile continued from page 1

local underserved populations,” said Susan Antol, MS,
RN, director of the Wellmobile program and assistant
professor at the University of Maryland Baltimore School
of Nursing (UMSON). “The loss of this local resource
will place pressure on other local health care providers to
assume care for these individuals.”
The Wellmobile Program provides episodic and
common acute primary care services, health screenings,
and health education to uninsured clients in multiple
community sites using a Nurse Managed Model, where
the majority of care is provided by advanced practice
nurses.
A major component has been to educate the future
generation of nurses in the care of the uninsured and
underserved. Nursing students in community health and
nurses studying to become Family Nurse Practitioners,
as well as allied health students, rotated through the
Wellmobiles during their educational programs.
Wellmobiles have also been part of Maryland’s Surge
Capacity Plan, and the Emergency Preparedness plans of
Allegany County and the Lower Eastern Shore. Mobile
healthcare units are excellent resources during times of
disaster or large scale emergencies.
During Hurricane Katrina Governor Ehrlich deployed
two Wellmobiles to Mississippi to aid victims. Two
thousand patients were treated by Wellmobile staff in
just ten days. Wellmobile staff worked closely with
the American Red Cross and community leadership
to address the most urgent needs, including helping
organize the large public health initiative across the entire
community of victims and locals to receive necessary
vaccines.
Health Problems treated and referred by Wellmobile
nurses include hypertension, diabetes, hyperlipidemia,
asthma and COPD, allergies, depression and mental
illness of long standing, drugdiction.alcoholism, dental
abscesses, caries, colds, flus, pneumonia, bronchitis,
gastritis, diarrhea, urinary tract infections, smoking,
and Skin conditions—such as those experienced by
crab pickers and waterman. The Wellmobile also offers
screening and preventative services.Typical clients had
eight or more health problems.
Wellmobile program funding of $570,500 for Fiscal
Year 2010, appropriated by the legislature through the
Maryland Higher Education Commission (MHEC), has
been cut in half. The remaining MHEC funding will
support a redesigned, scaled back Wellmobile project
that will aim to fulfill the program’s core mission of
providing services to populations in need. The University
of Maryland School of Nursing (UMSON) will continue
to manage the program.
Only the Wellmobile serving the Central Maryland/
Baltimore-DC area will remain in service. Community
partners, patients, and local health officers, as well as
staff members whose positions have been eliminated,
were informed with little advance notice about the Aug.
15 closure date.
When Wellmobile funding is cut, where is everyone
going to go? Surveys indicate that they will load up
the emergency rooms, which have long wait periods
already. That will not save money for Maryland tax
payers or promote the health and safety of local residents.
Current Wellmobile patients are being referred to
Federally Qualified Health Centers (FQHCs) and other
organizations.
Tri-State Community Health Center is the FQHC
in Cumberland, and the only office in Cumberland
accepting new patients. They are now scheduling
patients at least 30 to 45 days out. Tri-State serves a mix
of insured patients and uninsured patients on a sliding
scale. With six providers and a full caseload now, they
are trying to accommodate everyone and to get more
caregivers to serve the influx of patients. Said Director
John Quinn, “I’d rather ride a bumpy road than have
patients without the services that they need.”
Despite the funding cuts and program retrenching, the
UMSON remains committed to the Wellmobile program,
believing that it serves an important part in the broader
effort to provide health care services to Maryland’s
uninsured population. To this end, Ms. Antol and other
members of the UMSON faculty are working with
others such as Salliann Alborn of Community Health
Integrated Partnership to discuss strategies for future use
and potential funding of the Wellmobile.
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Employer Address
Employer City/State/Zip Code
MEMBERSHIP DUES VARY BY STATE
MEMBERSHIP CATEGORY (check one box)
Payment Plan (check one box)
Payment Plan (continued)
			
Full Amount Payment		
Electronic Dues Payment Plan (EDPP)-$16.16
M Full Membership Dues		
Check			 Read, sign the authorization and enclose a check
Employed–Full Time		
Mastercard or VISA Bank Card			 for first month’s EDPP payment (contact the
Employed–Part Time			 (Available for annual payment only)			 SNA/DNA for appropriate rate). 1/12 of your
								 annual dues will be withdrawn from your checking
R Reduced Membership Dues						 account each month in addition to a monthly
Not Employed						 service fee.
Full Time Student
Bank Card Number and Expiration Date
New Graduate from basic nursing education				
AUTHORIZATION to provide monthly electronic payprogram within six months after graduation (first				
ments to American Nurses Association (ANA):
		 membership year only)
Signature for Bank Card
62 years of age or over and not earning more				
This is to authorize ANA to withdraw 1/12 of my annual
		 than Social Security allows.
			
dues and any additional service fees from my checking
			
Mail with payment to MNA at the above address
account designated by the enclosed check for the first
S Special Membership Dues				
month’s payment. ANA is authorized to change the
62 years of age or over and not employed				
amount by giving the undersigned thirty (30) days written
Totally Disabled				
notice. The undersigned may cancel this authorization
			
Payroll Deduction–This payment plan is
upon receipt by ANA or written notification of termination
Note: $7.50 of the SNA member dues is for		 available only where there is an agreement
(20) days prior to the deduction date as designated
subscription to The American Nurse.		 between your employer and the association to
above. ANA will charge a $5.00 fee for any return drafts.
				 make such deduction.
State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense. However, that
Signature for Payroll Deduction
Signature for EDPP Authorization
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

DO NOT SUBMIT THIS APPLICATION WITH YOUR ANCC APPLICATION
TO BE COMPLETED BY SNA

Employer Code

STATE

Approved By

DISTRICT

Expiration Date

/
Month

Date

$
AMOUNT ENCLOSED CHECK #

Year

M E M B E R S H I P

If applicable, Sponsor
SNA membership #

A P P L I C A T I O N

There are currently 8 districts in MNA. You may select membership in only one district, either where you
live or where you work. Each district sets its own district dues.
District 1:
District 3:
Allegany County
Anne Arundel County
Garrett County		

District 5:
Montgomery County
Prince Georges County

District 2:
District 4:
District 7:
Baltimore City
Eastern Shore
Harford County
Baltimore County
Except Cecil County
Cecil County
Howard County			
Carroll County

District 8:
Frederick County
Washington County
District 9:
St. Mary’s County
Charles County
Calvert County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses Association, and the District. All membership category dues may be paid either annually, or through monthly electronic dues payment plans (EDPP). A service charge applies to the monthly electronic dues membership payment
plan except annual membership paid in full at the time of application.
Please choose your district and payment plan from the following chart:
District

1
2
3
4
5
7
8
9

Full Membership Dues

Reduced Membership Dues

Special Membership dues

Annual

EDPP

Annual

EDPP

Annual

EDPP

$234.00
$234.00
$224.00
$221.00
$229.00
$229.00
$225.00
$224.00

$20.00
$20.00
$19.17
$18.92
$19.58
$19.58
$19.25
$19.17

$117.00
$117.00
$112.00
$110.50
$114.50
$114.50
$112.50
$112.00

$10.25
$10.25
$9.83
$9.70
$10.04
$10.04
$9.87
$9.83

$58.50
$58.50
$56.00
$55.25
$57.25
$57.25
$56.25
$56.00

$5.37
$5.37
$5.16
$5.10
$5.27
$5.27
$5.19
$5.16

Make checks payable to:
Send complete application and check to:

American Nurses Association
P.O. Box 504345
St. Louis, MO 63150-4345

