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A public hearing will be conducted at 1:30 P.M 
Tuesday, March 20, 2012 in Room 1051 of the 
Landon State Office Building , 900 SW Jackson, 
Topeka, to consider the adoption of proposed 
changes in 20 existing rules and regulations 
relating to the Advanced Registered Nurse 
Practitioner and 3 existing rules and regulations 
relating to IV therapy.

The Advance Registered Nurse Practitioner 
proposed changes include:

1. Title change from Advance Registered Nurse 
Practitioner (ARNP) to Advance Practice 
Registered Nurse (APRN). By changing the 
title, it will establish uniformity with other 
states in the nation and will be less confusing 
to APRNs who come to Kansas for licensure.

2. Change certificate of qualification to 
licensure. Certification is granted to an 
APRN by an accrediting agency when they 
have completed specialty education. KSBN 
licenses LPN, RN, and LMHT so this would 
provide consistency in our process. Also, 
licensure is one of the four essential elements 
of the Consensus Model.

3. Changes categories of APRN to roles. The 
roles will continue to be the same as currently 
in statute. Those four roles are: Clinical 
Nurse Specialist, Nurse Anesthetist, Nurse 
Midwife, and Nurse Practitioner.

4. Require a Masters or higher degree in an 
APRN role. This change in the statute will 

Proposed Regulatory Changes for 
Advance Practice and IV Therapy

align Kansas with other states in the nation. 
All APRN programs in Kansas confer a 
Master degree upon graduation.

5. Continuing education in the APRN role. 
Presently ARNP are only required to have 
continuing nursing education hours every 
two years in the RN role. Although APRNs 
usually obtain the hours in the advanced role, 
this will now require them to receive advance 
practice continuing nursing education.

The IV therapy proposed changes include:
1. Clarifying language of the scope of practice 

for licensed practical nurses performing IV 
therapy

2. Changes in the course approval procedure
3. New standards for IV therapy courses

All interested parties may submit written 
comments prior to the hearing to the Executive 
Administrator of the Board of Nursing, Room 1051 
Landon State Office Building, 900 S.W. Jackson, 
Topeka, Ks. 66612. All interested parties will be 
given a reasonable opportunity to present their 
views, orally or in writing, concerning the adoption 
of the proposed regulations during the hearing. 
Phone comments will be taken by calling 1-877-
278-8686 (access code 904252) at 1:30 P.M. the 
day of the hearing. In order to give all persons 
the opportunity to present their views, it may be 
necessary to request each participant to limit any 
oral presentations to five minutes. A summary of 
the proposed regulations and the economic impact 
are located at http://ksbn.org/proposedregs.htm.

Positions Open 
for Appointment to 
the Kansas State 
Board of Nursing
 
The Kansas State Board of Nursing 

will have three positions up for 
appointment July 1, 2012. Governor 
Brownback will be seeking nominations 
for two Registered Nurses positions 
and one Public Member position. The 
two RN open positions consist of a 
Registered Nurse in Practice and one in 
nursing education.

Those interested in one of the 
positions is encouraged to complete the 
online form at https://governor.ks.gov/
contact-the-governor/contact-governor. 
K.S.A. 74-1106 requires Kansas 
State Nurse Association to give the 
Governor a list of Registered Nurses 
to be considered for appointment. The 
Governor is not obligated to make his 
appointment from the recommendations, 
although they will be considered.

To see the statute discussed above log 
onto the web site at www.ksbn.org and 
download it at no charge.
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Brindy Fitzpatrick
Neosho County Community College

Mary Grimes School of Nursing LPN Winner

Pamela Covault, RN, MS, CNE, Director of 
Nursing; Brindy Fitzpatrick; Serena Stutzman, 
MSN, RN, APRN-BC, Board President; Mary 
Blubaugh, Executive Administrator KSBN

The contributions of nurses to health care are 
as varied as the nurses themselves. I believe that 
what makes nurses unique is their ability to bring 
caring and nurturing to the health care field. Nurses 
do not just chart, measure, or answer questions; 
they are the people who are responsible for making 
patients feel that they are being cared for both 
mentally and physically. Nurses answer questions, 
relay information and provide the facts to facilitate 
healing in the patients they care for. They give people 
the tools they need to advocate for themselves in a 
system that many times can feel overwhelming to 
the individuals who are trying to obtain care.

When one of my sons was four months old, he was 
diagnosed with infantile glaucoma. We were seen 
by three different physicians before we were sent to 
Children's Mercy and got the diagnosis. After the 
doctor told us what the problem was, it was the nurse 
who explained everything and made us feel like this 
was something we could overcome and not a sentence 
to blindness for our son. The nurse gave us the 
facts, told us what to read and what not to read, and 
filled us in on all the steps in the healing process, 
letting us know what we were in for, and gave us her 
number in case we had any questions. She talked to 
us as a friend, and helped us get through the shock 
of the news we had just received. Our nurse ensured 
that we were given access to as much information as 
we were comfortable with, while at the same time 
making sure we felt able to cope on an emotional and 
psychological level.

Because of my son's diagnosis we have spent much 
time in hospitals and doctor's offices over the last 
couple of years. I can honestly say that the difference 
between a "good" visit and a "bad" visit has so much 
more to do with the quality of the nursing staff 
than it does with the doctor or the procedures. The 
nurses have calmed me and educated me in a way 
that has made me feel empowered to take control of 
the situation and get the best outcome possible. The 
kindness and heart the nurses have shown when 
talking to me about my son has made me feel like 
a person, not a number, or one more thing that has 
to be checked off the list before they can go home. I 
think that nurses work to help people obtain the 
best quality of life by taking a holistic approach 
when interacting with patients. By obtaining 
background information that may not seem pertinent 
to the patient, a nurse can develop a care plan that 
promotes health and prevents future illness.

Nurses have the unique ability to change a scary 
and confusing situation to a calm, educated one. 
They can make you feel you are being treated as a 
person with feelings and not just a person with a 
disease. A caring attitude can make a difference, 
not only in how a patient feels at the doctor's office, 
but in how they feel about themselves and their 
ability to deal with disease. Even if it is just a yearly 
visit to the doctor, a nurse who shows kindness and 
understanding really makes it easier for the patient 
to open up and give information without holding 
back. This leads to a better understanding of the 
situation, and thus a better diagnosis and quality of 
life. The combination of these attributes make it clear 
that nurses are the heart in health care.

Unique Contribution of Nursing
to Health Care

Erika Adams
Neosho County Community College

Mary Grimes School of Nursing LPN Winner

Pamela Covault, RN, MS, CNE, Director of 
Nursing; Erika Adams; Serena Stutzman, MSN, 
RN, APRN-BC, Board President; Mary Blubaugh, 
Executive Administrator KSBN

It was the first day of nursing school and the 
moment seemed surreal. After several years of 
grueling, hard work it was finally happening, I 
was embarking on the path of becoming a nurse. 
My excitement and anticipation was cut short when 
our instructor said that we had to go around the 
room and introduce ourselves by telling the class 
our name and why we want to be a nurse. How 
could I possibly answer that question in the small 
amount of time that an introduction provides? 
Luckily, I wasn't the first person to speak and I 
had a chance to hear how others would handle 
such a profound question. The most popular 
answer among my classmates was that they liked 
helping others. Although, one student said that it 
was a toss-up between being a veterinarian or a 
nurse, so she thought that she would give people a 
try. I have many reasons for my intense desire to 
become a nurse; however the most important one is 
that I will have the ability to change my patients' 
life through the care that I give.

When most people refer to their experience with 
receiving health care, they usually speak of the 
care that they obtained from their nurses. Nurses 
have an immense impact on the quality of care 
that a patient receives. There are many different 
ways in which these nurses impact their patients. 
One of the most important ways is through being a 
patient advocate by promoting and protecting the 
rights of patients.

My grandmother was a nurse at the VA 
Hospital in Topeka, Kansas for 50 years. For five 
of those years she managed the Total Care Unit. 
She helped veterans who were believed to be bed 
bound for the rest of their life learn how to regain 
control of their existence by teaching them to do 
for themselves what they could do. In other words, 
if a patient could grasp an object, she had them 
try to brush their own teeth or hair. By teaching 
them how to care for their own self, she replaced 
feelings of hopelessness with feelings of self-worth. 
My grandmother used nursing as a way to act out 
as a humanitarian in the health care system.

As nursing students, we will all be provided 
with the unique opportunity to change the lives 
of others the way my grandmother did. We will 
be entering into a career where we can and will 
become an essential component of the health care 
system. We will help our patients that are sick 
get better, and our patients that are dying, die 
with the peace and dignity that they deserve. We 
will have a responsibility to educate the public on 
health care and promote the safety and well-being 
of all individuals. Being a nurse is so much more 
than giving shots and assessing patients; it's about 
being accountable and responsible for another 
person's life. Nursing is a career for those who 
possess compassion, integrity, and good judgment. 
Nurses that possess these qualities hold a crucial 
and extraordinary place not only in health care, 
but also in society.

"They may forget what you said, they may forget 
what you did, but they will never forget how you 
made them feel."—MayaAngelou

Lake Regional Health System provides 
comprehensive health care services 
throughout the Lake of the Ozarks.

Please send resume to:
Attn: Bridget Hyde, Human Resources Recruiter

54 Hospital Drive, Osage Beach, MO 65065
Phone: (573) 348-8790; Fax: (573) 348-8268

 or email: bhyde@lakeregional.com EOE

Apply Online: www.lakeregional.com

We seek RNs for the following areas:

• Stepdown–RN • CV/ICU–RN
• Med/Surg–RN • Lactation Consultant–RN
• Hospitalist–RN • Diagnostic Imaging–RN 

Call 1-800-684-2242 or visit www.fhsu.edu

Learn more.
Do more.
Care more.
In today’s fast-paced world, who has 
time to attend class to advance a career 
in nursing? You do!

Learn more about our flexible programs:

•	 RN-to-BSN	for	licensed	registered	
nurses — completely online.

•	 MSN	in	nursing	education	or	nursing	
administration — completely online.

•	 Nurse	practitioner	with	online	core	
curriculum and supervised clinical 
experiences.

Do more	with	what	a	BSN,	MSN	or	NP	
can offer you…greater responsibility and 
flexibility on the job, better pay and the 
chance to advance your career.

Care more by enhancing your 
understanding of health and illness to 
promote wellness and recovery of your 
patients.
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Unique Contribution of Nursing
to Health Care

Linda Sleichter
Cloud County Community College

Krista Bryant, MN, RN, Program Administrator; 
Linda Sleichter; Serena Stutzman, MSN, RN, 
APRN-BC, Board President; Mary Blubaugh, 
Executive Administrator KSBN

A patient lies in the hospital bed, one day after 
having a myocardial infarction. All he knows is 
he had a heart attack, his mortality blatantly 
apparent now, and he's scared. But, then his nurse 
comes in, bringing in the breakfast tray, a cup of 
pills, and a reassuring smile. She takes the time 
to explain the pills' purpose and asks how the 
patient is feeling, in a way that means physically 
and emotionally. She actually listens, as if he is 
her only patient. And, despite the unknowns, the 

patient feels a little bit better, because of her care. 
Like so many others in her profession, this nurse 
provides a unique contribution to the patient's 
healing process by applying the art and science of 
nursing throughout her continual, holistic care of 
her patients.

In the hospital setting, a patient in acute 
care may see a slew of people during their stay, 
all of whom contribute to their recovery. From 
doctor to dietician, therapist to technician, each 
professional provides some piece of the puzzle to 
help the patient heal. But it is the nurse who puts 
the puzzle together. Twenty-four hours each day, 
nurses continually monitor the patient's condition, 
identify what resources need to be referred, and 
make the necessary arrangements for improved 
care. It takes a synergetic team to optimally treat 
the patient, but nurses provide the minute-by-
minute care.

Nurses treat patients holistically. It isn't enough 
to just administer prescribed medication and 
dictate current symptoms. A good nurse will find 
the time to sit with the patient, to listen to their 
fears, to address their concerns. A great nurse 
will provide the education and support the patient 
needs to heal, as well as arrange the resources 
and long-term care the patient needs to recover as 
completely as possible. If nursing was just about 
treating the body, then hospice nurses would 
only push drugs. Instead, they help guide the 
patient and friends and family through a painful 
process, in hopes to make it a little more peaceful. 
Florence Nightingale once said, "Apprehension, 

uncertainty, waiting, expectation, fear of surprise, 
do a patient more harm than any exertion." It is 
the nurse who must address those emotional and 
educational needs to reduce that harm, and that is 
accomplished through holistic care.

In the lab, we learned the correct technique for 
starting an I.V. We learned to advance the needle 
bevel-up at a 15-degree angle to the skin. We 
learned all about the technique and can repeat it 
back to you verbatim. But that does not mean I can 
start an I.V. every time, yet. That ability to see the 
vein when nothing is visible, to feel the almost-
insensible "pop" when you are where you need to 
be—that is an art. And, starting IVs is just one of 
many nursing skills that require both science and 
art to be able to accomplish them well. Hildegard 
Peplau wrote, "Both nursing's art and its science 
are essential for excellence in the performance 
of nursing's mission." We learn the science in 
textbooks and lecture halls; we strive to perfect the 
art throughout our careers.

I have always known nurses work hard, but 
it wasn't until I started working as an LPN a 
few months ago that realized how much a nurse 
actually does. The healthcare system relies on 
nurses to provide physical and emotional care 
around the clock. Nurses must be experts of their 
science and masters of their art to truly provide 
optimal care for patients. As I move forward in 
my career, I hope to continuously strive to treat 
the patient holistically, to apply the science while 
mastering the art, and to provide the best care I 
can to every patient I meet.

Nursing Careers at 
Brandon Woods at Alvamar

Brandon Woods is a progressive senior living community in 
Lawrence, KS that values our associates and fosters a family 
oriented, fun and caring environment

Our nursing professionals like working at Brandon Woods.  
Here’s what they like the most:

•	Resident-Centered	care	and	service	philosophy	and	
practices that promote quality care 

•	Dining	Services	that	offer	a	variety	of	great	choices	
available throughout the day and night

•	Dynamic	learning	environment	with	ties	to	University	of	
Kansas,	Geriatric	Resource	Specialist	Program	and	other	
continuing education opportunities

•	Great	pay	and	benefits	
•	Consistent,	caring	leadership	that	enhances	personal	growth

Brandon Woods at Alvamar
1501	Inverness	Drive
Lawrence, KS 66047

www.brandonwoods.com
Equal Opportunity Employer

Drug	Free,	Smoke	Free	Workplace

State of Kansas 2008 PEAK Award Winner!

RNs are needed to direct patient care teams in a dynamic acute 
rehabilitation hospital. Return to an environment where building a 

relationship with the patient & family is a priority.

Be a part of getting people back home!
Mid-America Rehabilitation Hospital

Overland Park, Kansas 66211
Phone: 913-491-2412

Apply on line: 
MidAmericaRehabHospital.com EOE

Competitive Pay and Benefits 
including PTO, 1st Day 

Medical/Dental/Vision/Life 
Coverage, 401K, Long & Short 

Term Disability Insurance, 
HealthSouth Stock Purchase 

Plan, Incredible Education 
Benefits Plus Much More!

•	Full-Time	RN,	day	and	night	shift

•	Full-Time	Weekend	Nursing	
   Supervisor, day shift

•	Full-Time	Nursing	Supervisor,	
   night shift

We benefit from all the 
knowledge gained over 
60 years at all 17 PMMA 
communities located 
across Kansas and 
Missouri.

Contact us today to ask 
about openings at our not-
for-profit communities–
visit our web site, call us or 
send your resume.

Human Resources
Presbyterian Manors of Mid-America

P.O.	Box	20440	|	Wichita,	KS	67208
316.685.1100	|	1.800.336.8511

presbyterianmanors.org/jobs
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Unique Contribution of Nursing 
to Health Care

Kate Harper
Baker University School of Nursing RN Winner

Kathleen Harr, DNSc, RN, Program Administrator; 
Kate Harper; Serena Stutzman, MSN, RN, APRN-
BC, Board President; Mary Blubaugh, Executive 
Administrator KSBN

When I reflect upon the trials and tribulations 
that Florence Nightingale experienced as a pioneer 
in the field of nursing, I cannot help but wonder 
what she might think of the modern day healthcare 
system in the U.S. and the role of nurses therein. 
Undoubtedly, she would be astounded by the 
technological advances and medical equipment 
we have at our disposal. However, perhaps she 
would also perceive the deeply-rooted complexity 
that makes our healthcare system inefficient and 
seemingly broken. I wonder if she would have the 
same concern for the well-being of patients and 
the same fears about the future of healthcare 
that I find myself afflicted with now that I am 
integrating into that very system. It could be 
argued that this complicated, convoluted system is 
the greatest challenge and impediment we face as 
nurses, yet our biggest weapon against it is also our 
most crucial contribution to the field. As nurses, 
the relationships we have with our patients is a 
unique contribution we offer to health care; these 
therapeutic relationships allow us to go beyond 
care-giving and act as advocates in a way that 
not only transcends the roles of other healthcare 
professionals but facilitates good outcomes despite 
a broken and faltering health care system.

The current healthcare system in the United 
States is overwhelmingly inefficient and expensive, 

as well as obsessed with cost and profit in way 
that has caused it to fail the patients it is intended 
to serve. For example, estimates of uninsured 
individuals are now somewhere in the vicinity 
of 47 million; this is particularly concerning due 
to the fact that the percentage of individuals 
with chronic health problems is also expanding, 
indicating that a great many people in this country 
are probably not receiving the comprehensive and 
holistic care that their health conditions require. 
While a shift of focus toward preventative care 
rather than disease-based care could be just the 
sort of intervention our country needs, the battle 
with legislators rages on in terms of both securing 
adequate funding for preventative care and 
preventing insurance companies from impeding 
this pursuit. Furthermore, contrary to the fact that 
Americans pay more out of pocket for healthcare 
than do many other nations, according to the 
World Health Organization, we have more negative 
health outcomes than others.

Despite these hindrances of the health care 
system itself, our nurse-patient relationships 
remain the greatest strength the system possesses. 
Ideally, as nurses, we provide competent, holistic, 
culturally-aware care to our patients, and in 
return, our patients extend to us a trust that they 
withhold from others they encounter in health 
care and in their personal lives. This trust may be 
inherent in the way they express to us how their 
condition influences their ability to be intimate 
with their partner or spouse, a topic too deeply 
private for them to be comfortable broaching with 
anyone else in their life. Or perhaps, trust is visible 
when a patient comes to us about the financial 
impact their treatment or condition is having upon 
their family/household and listens to us and takes 
to heart our referrals and interventions to ease the 
burden on the family and alleviate this source of 
stress. Maybe this trust the patient has toward 
the nurse maybe manifested as a sense of comfort, 
knowing that as they journey through palliative 
and hospice care toward the end-of-life, we will 
honor their wishes, beliefs, and customs through 
this intensely delicate experience and facilitate 
the grieving process for their loved ones. Countless 
other examples exist to illuminate the nature of 
the relationship between a nurse and his or her 
patients; from these examples, one can see how 
integral this contribution is to a person's health 
and wellness.

Regarding healthcare and health care coverage, 
the official stance of the American Nurses' 
Association is one that recognizes the faults of the 
system and the serious implications these faults 
have for patients. However, in the same breath, the 
ANA implores its nurses to use their power and 
voice to enforce change. While it is true that as 
ordinary citizens of this country, our voices often 
become lost, as nurses, we may find our voices 
through the megaphone of health care. Our voices 
do matter and we are capable of enforcing change. 
Our relationships with our patients offer us a 
lens through which we may gather a vision of the 
health care system and then use this indispensable 
information to seek this change. In that way, our 
unique contribution to healthcare becomes the tool 
with which we can save this failing system.

As the foundation upon which the health care 
system relies, nurses uniquely contribute to the 
field with the relationships they have to their 
patients, relationships that surpass that of other 
healthcare professionals and facilitate better 
outcomes in terms of their therapeutic nature and 
emphasis on advocacy. With so much 'bad' in our 
system, our role as nurses allows us to be the good 
that our patients encounter. It must be recognized 
what a wonderful opportunity this unique 
contribution affords us! When I contemplate 
the history of nursing and envision Florence 
Nightingale, Lady of the Lamp, forging her way 
through and guiding the field of nursing, my hope 
is that, were she here today, she would be proud of 
this unique contribution to the field of nursing and 
the potential it holds. It gives me hope that nurses 
of my generation may rise to the ANA's challenge 
and mould this contribution in a way that is able 
to transform health care in this country into 
something better.

ADDRESS CHANGE
You can use your user ID and password to 
change your address on-line OR send us the 
change of address in writing. Please submit 
within 30 days of address change. You may mail 
your address change to Kansas State Board of 
Nursing; 900 SW Jackson St, Ste 1051; Topeka, 
KS  66612-1230. The Address Change form is 
available at www.ksbn.org/forms.

If you do not have access to a computer please 
include the following information in your written 
request:

First and Last Name
(please print complete names)

 ___________________________________________

Kansas Nursing License Number(s)

 ___________________________________________

Social Security Number  ____________________

Old Address and New Address 
(complete Street Address with Apt #, City, 
State, and Zip)

 ___________________________________________

 ___________________________________________

 ___________________________________________

 ___________________________________________

Home phone number and Work Phone number

 ___________________________________________

Date the New Address is in Effect

 ___________________________________________

Sign and date your request

 ___________________________________________

We are unable to accept your request to change 
your address from information delivered over 
the phone or via an email. All requests must be 
received in writing and include a signature.

Serving patients across the state of Kansas

Opportunities	for	RNs	&	LPNs	Statewide

Immediate	Needs	in	Pratt,	Ulysses,	Wathena,	
Topeka,	and	the	Greater	Kansas	City	Area

Make a difference in a child’s life
with one on one care.

Apply Online:

www.craighomecare.com

Explore a career in

Dodge City Community
College offers both PN and
RN programs. The nursing
courses include theory
and clinical experience in
patient care in a variety of
settings. DCCC’s program
provides opportunities to
acquire knowledge and
clinical skill.

For more information
contact the DCCC
Department
of Nursing at
(620) 227-9248.

2501 N. 14th Ave.   Dodge City, KS 67801   (620) 225-1321   1-800-FOR-DCCC   WWW.DC3.EDU

634 Mulvane, Topeka, KS 66606
785.234.2277

Dialysis Units at:
Ottawa • Topeka • Sabetha • Lawrence

A special thanks to all our nurses 
during National Nurses Week!
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How to Contact Us
785-296-4929

ADMINISTRATION 785-296-5752
Mary Blubaugh, MSN, RN mary.blubaugh@ksbn.state.ks.us 785-296-5752
Executive Administrator  

Inge Reed inge.reed@ksbn.state.ks.us 785-296-5752
Administrative Specialist

Karen Smith karen.smith@ksbn.state.ks.us 785-296-3375
Fingerprints

Adrian Guerrero adrian.guerrero@ksbn.state.ks.us 785-296-5935
Director of Operations

Anthony Blubaugh tony.blubaugh@ksbn.state.ks.us 785-296-3928
Information Technology Support
  

EDUCATION 785-296-3782
Carol Moreland, MSN, RN carol.moreland@ksbn.state.ks.us 785-296-5036
Education Specialist
Basic Education

William Anderson, JD, RN william.anderson@ksbn.state.ks.us 785-296-5062
CNE Education Specialist
APRN Licensure, IV Therapy

Michelle Good michelle.good@ksbn.state.ks.us 785-296-3782
Administrative Assistant
    

LEgAL DIvISION  
Discipline 785-296-4325
Vacant
Assistant Attorney General

Alma Heckler alma.heckler@ksbn.state.ks.us 785-296-4325
Assistant Attorney General

Katina Henderson  katina.henderson@ksbn.state.ks.us 785-296-4325
Administrative Assistant

INvESTIgATION 785-296-8401
Diane Glynn, JD, RN diane.glynn@ksbn.state.ks.us 785-296-8401
Practice Specialist 

Betty Stewart, RN betty.stewart@ksbn.state.ks.us 785-296-4325
RN Investigator III

Kathleen Chalkley, LPN kathleen.chalkley@ksbn.state.ks.us 785-296-4325
Special Investigator II 

Karen Peschka, RN karen.peschka@ksbn.state.ks.us 785-296-4325
RN Investigator III

Roxanna Uhlig, RN roxanna.uhlig@ksbn.state.ks.us 785-296-4325
RN Investigator III

Eva Curtis, RN eva.curtis@ksbn.state.ks.us 785-296-4325
RN Investigator III

Patricia Byers patricia.byers@ksbn.state.ks.us 785-296-8401
Senior Administrative Assistant 

LICENSINg 
Sheila Rice sheila.rice@ksbn.state.ks.us 785-296-6573
Licensing Team Leader

Judy Nichols judy.nichols@ksbn.state.ks.us 785-296-2926
Reinstatement

Nickie Stallons nickie.stallons@ksbn.state.ks.us 785-296-2967
Exams, Foreign Students 

Dora Lee Bourquin doralee.bourquin@ksbn.state.ks.us 785-296-2453
Renewals

Rae Ann Byrd raeann.byrd@ksbn.state.ks.us 785-296-2240
Endorsements, Advance Practice

Jill Simons jill.simons@ksbn.state.ks.us 785-296-3350
Receptionist

Want to see our website? Point your Internet browser at http://www.ksbn.org.
Need to fax us? KSBN fax number is 785-296-3929.

All federal mail should be addressed to:
Kansas State Board of Nursing (intended recipient)

900 SW Jackson, Suite 1051, Topeka, KS 66612-1230

Unlicensed Practice
The following individuals were fined for 

unlicensed practice for practicing for six (6) 
calendar months or more in Kansas without a 
license, or had a second or subsequent unlicensed 
practice.

Rene Snow
#24-34878-011
Independence, MO 64057
1st offense: 6 months/$300.00

Lucy Sikes
#14-61617-091
Prairie Village, KS 66208
2nd offense: 2 months/$200.00

Megan Cordell
#14-117051-052
Parnell, MO 64475
1st offense: 18 months/$500.00

2 Day CEN
Review Course 
 
Nationally known speaker - 
Jeff Solheim 
 
Oct. 15th & 16th, 2012 - 
Hutchinson, KS 
 
Oct. 18th & 19th, 2012 - 
Lawrence, KS

2012 Meeting Dates 
 
April 13, 2012 - Galichia Heart Hospital, 
Wichita  
June 8, 2012 - Hutchinson Regional 
Medical Center, Hutchinson  
August 10, 2012 - Children’s Mercy 
South, Overland Park  
October 12, 2012 - Stormont Vail, 
Topeka  
December 14, 2012 - Univ. of Kansas, 
KS City 
 
All meetings start at 10:30 AM

Trauma Summit - August 3rd, Rolling Hills Zoo in Salina

Visit us on Facebook: Kansas Emergency Nurses Association
Visit the KENA website for further details: www.kansasena.org
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Now that it is 2012, the new Advanced Practice 
Statute is effective. There have been multitudes of 
questions about the new law, and the regulations, 
reflecting considerable anxiety over the effects of 
the law. Here is a breakdown of each major issue in 
the new law, and the effects of each issue.

1. The title changed from Advance Registered 
Nurse Practitioner (ARNP) to Advanced 
Practice Registered Nurse (APRN). There 
is no practical effect on the privileges, 
authority, duties or obligations of the 
individual nurse. This change rearranges 
the title to clarify that it is the next step 
up from a Registered Nurse. It also aligns 
Kansas with other states in nursing titles.

2. The previous Certificate of Qualification 
as an Advanced Practice nurse is now a 
“license.” As an ARNP, it was confusing to 
have a “Certificate of Qualification,” because 
national specialty nursing associations also 
granted certification in various specialties. 
It was unclear to many whether or not that 
specialty certification was required to obtain 
authority in Kansas as an advanced practice 
nurse.

 Other levels of nursing were already 
considered licenses. Now, advanced practice 
nurses are “licensed.” Many individuals have 
expressed concern that they are no longer 
authorized to practice. The only effect of 
this particular change is the status of the 

Effects of the Newly Effective APRN Law
authorizing document. If you held an active 
“certificate of qualification” before January 
1, 2012, then you now have an active license 
as an APRN, with no action required on your 
part and you may continue practicing as 
before.

3. Previously, each distinct type of APRN was 
placed in one of four “categories,” ie: Nurse 
Practitioner, Clinical Nurse Specialist, Nurse 
Midwife, or Registered Nurse Anesthetist. 
The only change is one of nomenclature, from 
calling the four subsets of advanced nursing 
practice “categories,” to calling them “roles.”

4. The Kansas Administrative regulations have 
required a Master’s of Science in Nursing, or 
Midwifery, to obtain an advanced practice 
license for several years. There is no change 
in that requirement, except that it is now 
required by statute, or law, instead of just by 
administrative regulation. This more clearly 
aligns Kansas with the majority of states.

It is unfortunate that there is so much anxiety 
that a PhD will be required in 2015 to become an 
APRN.

The APRN Consensus Model does not address 
the need for doctoral preparation. It does describe 
the educational needs for preparation of APRNs 
but does not specify whether that is at the Masters 
or Doctoral level. The move to completion of a 
doctoral level of preparation is a personal choice 
not required by the APRN Consensus Model.

The new language of K.S.A. 65-1130(c)(2) 
requires “…graduation from or completion of a 
master’s or higher degree in one of the advanced 
practice registered nurse roles approved by the 
board of nursing.” This means that you must, at a 
minimum, have a master’s degree to be licensed, 
but if you have a higher DNP (doctorate in nurse 
practice) you may also be licensed.

5. Advanced Practice Continuing Nursing 
Education. Previously, APRNs were just 
required by regulation to obtain 30 hours of 
continuing nursing education for their RN 
license. The statute change now requires 

The Warm Fuzzy Corner
DoraLee in licensing received…

“Thank you so much. I feel more clear 
in this matter now. I thought I had read 
everything correctly but then received the 
Kansas Newsletter where it indicated 
penalty for not have CNE’s complete. I 
did indicate on my renewal that I had 
not completed the requirement R/T recent 
issue. You’ve been very helpful…thank you 
again.” CG

Kathi in legal received…
“I want to send you a note to thank 

you for your kind support and guidance 
regarding this event. I could not have 
gotten this issue resolved so quickly without 
your commitment to do a great job and 
your ability to communicate those needs 
effectively. These traits are hard to find in 
the work force today. You are a valuable 
asset and I feel privileged that you are a 
part of the Kansas State Board of Nursing 
team. Your efforts being a level of integrity 
and importance to Nursing and I sincerely 
appreciate you.”

Carol in education received… 0
“In the fifteen years of nursing in 

Maryland it was, every time, exceedingly 
difficult to speak to anyone in person at 
the Board. Though you were in Chicago 
I spoke immediately with someone on the 
phone who was helpful. And amazingly, 
you took time to call back on a Monday 
after being out of the office. Thank 
you. In addition, the Kansas website is 
professional and easily navigable. Please 
pass on the feedback and praise to the 
Board. I will let you know how things 
progress. Thank you again.”

Mary in administration received …
“I wanted to follow up with you 

regarding our conversation today… Thank 
you so much for taking time to let me 
know that my LPN license is active and 
that I have been approved to take my RN 
boards…..” CD

DoraLee in licensing received…
“Thank you for getting back with me 

about the changes for wallet cards. I 
appreciate you taking the time to respond 
to my email.” ST

APRNs to obtain their CNE at the advanced 
level. The 30 hours of advanced practice level 
CNE will count for the RN license also, so 
the total for the individual will still be 30 
hours every two year licensing cycle. When 
HB2182 was passed, it included a referral to 
the definition of CNE contained in KSA 65-
1117 for RNs and LPNs. That definition now 
also applies for APRN level CNE, ie:

K.S.A. 65-1132(A)(2)….These continuing 
education credits approved by the board 
may be applied to satisfy the continuing 
education requirements established by 
the board for licensed professional nurses 
under K.S.A. 65-1117, and amendments 
thereto, if the board finds such continuing 
education credits are equivalent to those 
required by the board under K.S.A. 65-
1117, and amendments thereto;

“K.S.A. 65-1117(a)…Continuing nursing 
education means learning experiences 
intended to build upon the educational 
and experiential bases of the (…APRN)…
for the enhancement of practice, education, 
administration, research or theory 
development to the end of improving the 
health of the public.”

The regulations that are proposed will allow a 
grace period until January 2013 to obtain the 30 
hours of CNE at the advanced practice level. If you 
renew before that time, it is not required to obtain 
the 30 hours at an advanced level.

6. The final issue is that any actively 
“certified” ARNP on December 31, 2011, 
is “grandfathered” in by law, and is now 
considered an actively licensed APRN, 
without being required to take any action to 
obtain the new licensed status.

The regulations mentioned, based on the new 
APRN statute, will be discussed in a public 
hearing on March 20, 2012, at 1:30 p.m. at the 
Board of Nursing, 900 SW Jackson, Suite 1051, 
Topeka, KS 66612.

Wanted: RNs for our SANE Program
Do you like to help people?
Would you like to receive
 free continuing education 

credits?
Would you like to earn extra 

money while helping 
people?

If you answered yes:
You could become a Sexual 
Assault Nurse Examiner for the 
Alliance Sexual Assault Center.

The Alliance Against Family Violence operates the 
Sexual Assault Center for Leavenworth County, and we 
are looking for nurses interested in becoming a Sexual 
Assault Nurse Examiner.

SANE nurses work as part of the Sexual Assault 
Response	Team	providing	comprehensive	and	
compassionate care to sexual assault victims while 

ensuring all potential evidence is collected in 
a timely and appropriate manner.

For more information
or to apply, call the Alliance 

SANE/SART Program at
913-682-8979.

Lakeview viLLage
Lakeview Village, a 5-star retirement community in Lenexa is currently
hiring for positions in their state of the art 120,000 square foot high-
rise which includes sub-acute short stay rehab, assisted living, and a 
community center. With over 48 years of experience, Lakeview provides 
premier senior living combined with expert knowledge.
Opportunities	available	for	the	following	positions	:	C.N.A,	CMA
Neighborhood	Coordinator,	Assisted	Living	Coordinator,	RNs	and	LPNs.
Lakeview Offers:
Award Winning Staff, Advanced Technology, Person-Centered Care
Model, On-Site Child Care, Competitive Salary, Generous Paid Time Off 
program and other benefits which include medical, dental, life, short & 
long term disability, and a company matching retirement savings plan.
If you are interested in joining the best kept secret in Lenexa,

Please apply on-line today!

9100	Park	Street	
Lenexa, KS 66215

www.lakeviewvillage.org 
careers@lakeviewvillage.org“The best place to live, work and grow.”
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Board Members E-Mail Addresses
Serena Stutzman, MSN, RN, ARNP-BC Serena.Stutzman@ksbn.state.ks.us 
Board President
07-01-08 – 06-30-12

Brenda Moffitt, CNS, ARNP Brenda.Moffitt@ksbn.state.ks.us
Vice President
01-20-09 – 06-30-15

Kimberly Hensley, LPN Kimberly.Hensley@ksbn.state.ks.us
Secretary
11-08-07 – 06-30-15

Jeanne Walsh, RN, MSN Jeanne.Walsh@ksbn.state.ks.us
09-08-06 – 06-30-14

Janet Jacobs, LPN Janet.Jacobs@ksbn.state.ks.us
Reappointed 06-30-09 – 06-30-13

Judith Hiner, RN, BSN Judith.Hiner@ksbn.state.ks.us
06-30-09 – 06-30-13

Jane Conroy, RN, NP-C, ARNP Jane.Conroy@ksbn.state.ks.us
Reappointed 06-30-09 – 06-30-13

Mary Carol Pomatto, RN, ARNP, EdD MaryCarol.Pomatto@ksbn.state.ks.us
07-01-08 – 06-30-12

Bernard Becker Bernard.Becker@ksbn.state.ks.us
Public Member
11-08-07 – 06-30-15

Rebecca Nioce Rebecca.Nioce@ksbn.state.ks.us
Public Member
03-21-11 – 06-30-14

Robert “Bob” Harvey Robert.Harvey@ksbn.state.ks.us
Public Member
07-01-11 – 06-30-12

Approval of Continuing 
Education

In order to receive credit for continuing education 
each presentation or provider must be approved by 
the Board. Many presenters have been pre-approved 
by the Board and their presentations will be accepted. 
Approved presenters have a number on their 
certificates of attendance such as: “SP1111-1234” or 
“LT0555-1234.” If the provider has not received pre-
approval for their presentation, it will be necessary for 
the licensee to fill out and return an IOA (Individual 
Offering Approval) form.

A note of caution concerning IOAs...When license 
renewal is done using CNE which needs an 
IOA, the IOA must be approved by the Board 
BEFORE renewing the license. An IOA form 
must be completed for those offerings attended that 
have not been approved for continuing nursing credit 
by a national nursing organization or a state board of 
nursing.

The offering objectives and agenda MUST be 
sent with the IOA form to receive credit. A copy of 
the certificate or verification of attendance must be 
attached, with a Self Addressed Stamped Envelope. 
(SASE)

If the IOA is not approved prior to license renewal, 
it cannot count towards the 30 hours and your license 
renewal may be placed in jeopardy.

To request an IOA form, please send a SASE to:
Kansas State Board of Nursing
Attn: Education Secretary
900 SW Jackson, Suite 1051
Topeka, KS 66612-1230
OR
Go to our website: www.ksbn.org and print the 

form with instructions.

September 2011 
Education 
Committee

The Education Committee met September 13, 
2011 and was called to order by Brenda Moffitt, 
CNS, ARNP, at 8:30 a.m. in Room 106 of the 
Landon State Office Building. The Committee 
reviewed the onsite packet and approved the 
additions and revisions to the agenda. The minutes 
from June 14, 2011 were approved. Brenda 
presented Rebecca Claus, MSN, RN and Wanda 
Bonnel, PhD, RN with certificates of appreciation 
for their time served on the Education Committee. 
The Education Specialist report was given by Carol 
Moreland, MSN, RN.

Brown Mackie College ADN & PN Programs – 
Kansas City Campus had a site visit on July 12-13, 
2011. It was moved to accept the site visit report 
for Brown Mackie College – Kansas City Campus 
ADN & PN Programs with recommendations and 
to re-approve the PN program for 5 years and re-
approve the ADN program for 5 years if NCLEX 
pass rates are 75% or higher for 2011.

The following schools presented major 
curriculum changes:

•	 Johnson	County	Community	College
•	 Wichita	Area	Technical	College
•	 Fort	Scott	Community	College
•	 National	American	University
•	 National	American	University
•	 Labette	Community	College
•	 Donnelly	College
•	 Pratt	Community	College

All requested changes were approved.

The LPN/RN Scope of Practice Paper grading 
rubric was discussed. Revisions were made. It 
will be posted on the website within the Petition 
Application. An update regarding the KDOC Pilot 
program was presented. It was moved to reapprove 
the graduate nursing programs through December 
2012.

Eight petitions for permission to test/retest were 
reviewed and action taken.

The meeting was adjourned at 12:05 pm.

September Finance 
Committee

The September Finance Committee was called 
to order September 14, 2011 at 8:30 a.m. in room 
108 of the Landon State Office Building in Topeka 
by Bernard Becker, Vice Chair. The minutes from 
the June 15, 2011 meeting were approved.

Discussion was held on licensing fees and it was 
reported that fees have not risen for 10 years. It 
was consensus of the finance committee to discuss 
with the full Board the raising of the fee caps in 
the next fiscal year.

M. Blubaugh reported that the budget for FY12 
and FY13 will be submitted on September 15. She 
stated there is no change to the budget that was 
approved during the 2011 legislative session. The 
budget for FY12 is $2,046,215 and $2,109,810 for 
FY13.

The meeting was adjourned at 8:45 a.m.

Investigative 
Committee

The Investigative Committee met on 
Monday and Tuesday December 12th and 13th. 
Approximately 120 cases were reviewed and 
dispositions were directed. On Tuesday morning 
the general session was held. The committee began 
reviewing information regarding revocations of 
licenses being made permanent or assigning a time 
frame before relicensure could be considered. They 
will continue that review at the March meeting.

Practice Committee
The Practice Committee met on Tuesday 

December 13th. The discussion on the LMHT 
statutes and regulations continued. The request 
to consider a scope of practice change to include 
care of head injuries and drug/alcohol treatment 
was rejected. A first draft of those statute and 
regulation changes regarding initial licensure 
and education was reviewed and suggestions for 
edits were made. The committee will review a 
second draft at the March meeting. The statues 
and regulations slated for 5 year review were 
completed.

We are currently seeking highly 
professional, experienced RNs and 
LPNs throughout the company.

Hospice Care of Kansas is the largest hospice 
in the state of Kansas and our exceptional level of 
patient care has made us one of the fastest growing 
in the Midwest. Areas include: Kansas City, Topeka, 
Lenexa, Salina, McPherson, Hutchinson, Newton, 
El Dorado, Wichita, Winfield, Wellington, Parsons, 
Pratt, Hoisington, Emporia, Anthony, Ft Scott, 
Independence and Ellsworth. Must have compassion, 
be customer and team oriented, with the ability to 
manage and work independently. Paid mileage & 
competitive salary. EEO/Drug Free Employer

Please apply online at
http://www.hospicecareofkansas.com or 
you may contact Sheena Thorpe directly 

at (512) 323-1563 or email her at 
sthorpe@hardenhealthcare.com

HCH is seeking 

RNs
with OB Experience

Licensure as a Registered Nurse in the 
State of Kansas (or eligible) is required 
and previous nursing experience is 
preferred.

HCH offers a competitive wage program, 
including an $8.00/hour night differential, skills incentive pay, and an 
excellent benefits package including education reimbursement and 
loan forgiveness.

Hiawatha Community Hospital
Human Resources, 300 Utah St., Hiawatha, KS 66434

Phone: (785) 742-6258, Fax: (785) 742-6559
Apply online at: www.hch-ks.org
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September 2011
ARNP Newsletter

A. The following items are from the minutes of the 
September 2011 ARNP committee:

1. The APRN bill has passed and has been signed 
by the governor. Some of it became effective July 
1, 2011. The remainder of the APRN Statute will 
become effective January 1, 2012. Important 
points of the bill are as follows:

a. Changing ARNP to APRN
b. Certification changes to licensure
c. Certification of qualification will become 

Temporary Permit
d. Categories will be called Roles
e. The statute will require a Master’s of Science 

in Nursing.
f. The existing advanced practice nurses are 

grandfathered in, so they are not required to 
take any steps to stay licensed as a result of 
the change.

g. Applications already submitted for certification 
are considered applications for licensure.

h. CNE will be required for advanced practice 
nurses in their role.

2. It was moved to approve the following
 schools from out of state:

A. School Approval
1. University of Virginia – Acute Care CNS
2. Columbia University of Nursing – 

Pediatrics NP
3. Arkansas State U – RNA
4. East Tennessee State University – FNP
5. University of Central Missouri – FNP
6. Decatur Memorial/Bradley (changed to 

Milliken) – RNA
7. University of Illinois – Chicago – NMW
8. Mayo School of Health Sciences – RNA
9. Middle Tennessee School of Anesthesia – 

RNA
10. St. Catherine – FNP
11. University of California – San Francisco – 

Psych NP

B. New regulations for the Advanced Practice 
Registered Nurse law have been drafted and 
submitted to the Department of Administration 
and Attorney General’s office for review. After 
those offices approve the proposed regulations, 
they will be published for public comment. The 
major change for the proposed regulations is to 
establish language for the continuing education 
requirement for advance practice which is 
similar to existing language for the existing RN 
continuing education requirements.

September 2011
CNE Newsletter

A. The following items are from the approved 
minutes of the September 2011 CNE committee:

1. The following long term CNE providerships 
were granted renewal for 5 years: Newton 
Medical Center; Kansas City Area Hospice 
and Palliative Care; GERTI

2. New initial applications for Long Term CNE 
providerships were approved as follows: 
Compassionate Care Hospice; Cloud County 
Health Center; Nueterra Holding; Brown 
Mackie College; PRA International.

3. New regulations for the IV Therapy 
for practical nurses have been drafted 
and submitted to the Department of 
Administration and Attorney General’s office 
for review. After those offices approve the 
proposed regulations, they will be published 
for public comment. The major change for the 
proposed regulations would allow approved 
IV Therapy providers to design a curriculum 
which will teach the IV Therapy students to 
meet the February 2011 standards published 
by the Infusion Nurses Society.

4. The proposed regulations for the Advanced 
Practice Registered Nurse continuing 
education were discussed with the committee.

5. Two separate requests by licensees to be 
allowed to use continuing education in a 
subsequent licensing period were denied 
because it would be a “roll-over” of CNE 
which is not allowed by the regulations. 

6. The progress on electronic submittal of 
applications for long term CNE providerships 
was discussed with the committee.

7. The majority of the CNE rejected during the 
review of IOAs was based on the fact that the 
continuing education reviewed was not taken 
in the same licensing cycle as the renewal.

BoArd MeetiNg 
Schedule

2012 Board Meeting
•	June	12	&	13
•	September	11	&	12
•	December	11	&	12

2013 Board Meeting
•	March	26	&	27
•	June	11	&	12
•	September	17	&	18
•	December	10	&	11

False/Inaccurate 
Information

The following individuals were fined for 
providing false/inaccurate information in the 
KSBN renewal licensing process a second or 
subsequent time and were fined $200.00

Robert Newton
#23-34394-121
Otis, KS 67565

HaysMed is looking for 
energetic and motivated 
RNs to join our team! Find 
out why HaysMed has been 
named one of Modern 
Healthcare’s Best Places 
to Work in Healthcare for 
4 years in a row! Complete 
job listings available online 
at www.haysmed.com.

• Relocation Assistance
• RN Residency Program
• Scholarships
• Generous Benefit Package
• Competitive Salary
• Health/Dental/Rx Plans

Human Resources Department • Phone: 800.690.1560
Fax: 785.623.5627 • resume@haysmed.com

www.haysmed.com
EOE & Non-Smoking Campus

Your Career is Waiting

303-724-1561 • www.nursing.ucdenver.edu/ilead
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What is KNAP?
KNAP is a professional assistance program 

designed to assist all nurses and mental health 
technicians who have a problem or illness that has or 
could impair their ability to practice safely.

The goal of KNAP
Mental and physical illness, including alcohol and 

other drug addiction, can potentially impair practice 
and health. We estimate that at any given time, 
approximately 10% of the population is affected. This 
same percentage is thought to be true of healthcare 
professionals.

Alcohol and other drug addiction, as well as 
mental and physical illnesses, are treatable. KNAP 
works with the program participants to obtain an 
evaluation, treatment (if indicated), and monitoring 
throughout the recovery process.

Referrals
Self-referrals to the program are encouraged, but 

referrals may be made by a family member, a friend, 
employer or anyone concerned about the nurse/
LMHT.

Anonymous referrals are not accepted. A person 
may call for information or advice without giving their 
name, however. Referrals may be made by calling 
913-236-7575.

KNAP Providers
•	 Confidential	services	to	Kansas	RNs,	LPNs,	and	

LMHTs experiencing problems and illnesses 
which could lead to impaired practice.

•	 Interventions,	 assessments,	 referrals	 for	
evaluation and treatment (if indicated.)

•	 On-going	 monitoring	 through	 random	 urine	
drug screens, contact with employers and 
monthly groups.

Causes for Concern
Job Function 
•	 Narcotics	 discrepancies,	 e.g.:	 incorrect	 counts,	

alteration of narcotic containers, increased 
patient reports of ineffective pain control, 

discrepancies on records or frequent corrections 
of records, unusual amounts of narcotics 
wasted, significant variations in the quantity of 
narcotics ordered for technician's unit or shift.

•	 Fluctuations	in	the	quality	of	work	performance.	
•	 Irresponsible	behavior	from	someone	previously	

conscientious and responsible.
•	 Requests	 to	 work	 shifts	 that	 are	 the	 least	

supervised.
•	 Inordinate	 interest	 in	 patients'	 pain	 control	

medications.

Behavior
•	 Increasing	isolation	from	colleagues,	friends	and	

family and avoiding social activities.
•	 Complaints	from	others	about	work	performance	

or alcohol or drug use.
•	 Mood	 swings,	 irritability	 or	 depression,	 or	

suicide threats or attempts, perhaps caused by 
accidental overdose.

Physical Symptoms
•	 Obvious	 intoxication	 such	 as	 swaying,	

staggering or slurred speech.
•	 Odor	 of	 alcohol	 on	 breath	 or	 the	 excessive	 use	

of breath-fresheners or perfume to disguise the 
odor of alcohol.

KNAP is supported by funds from the Board of 
Nursing and, in small part, by fees charged to the 
participants.

For further information
The Kansas Nurses Assistance Program
Cloverleaf Complex Bldg #3
6405 Metcalf, Suite 502,
Overland Park, Ks 66202,
(913)236-7575
john@hapn.org—John Childers, LMSW—
Executive Director
regena@hapn.org—Regena M. Walters, RN—
Program Manager
admassist@hapn.org—Selina Snook—
Program Assistant
betty@hapn.org—Betty Childers—
Office Manager

WAll certificAteS
Wall Certificates suitable for framing are 

available through the Kansas State Board of 
Nursing. Certificates are available to those NPs/
CNSs/NMWs/RNAs who hold a permanent Kansas 
license. To obtain a certificate, please complete the 
following form.

Name: __________________________________________

Address: ________________________________________

City: ___________________________________________

State: _________  Zip Code: ______________________

Certificate of Qualification (License) 
Number: ________________________________________

Original Date of Issue: ___________________________

Each certificate is $10.00.

Please submit order form to:
Kansas State Board of Nursing
Landon State Office Building
900 SW Jackson, Suite 1051
Topeka, KS 66612-1230

Nursing License Renewal Schedule
If your license expires on: You should receive your Your completed renewal
 renewal notice by:  application should be in
  the Board office by:

April 30, 2012 February 15, 2012 March 31, 2012

May 31, 2012 March 15, 2012 April 30, 2012

June 30, 2012 April 15, 2012 May 31, 2012

July 31, 2012 May 15, 2012 June 30, 2012

August 31, 2012 June 15, 2012 July 31, 2012

September 30, 2012 July 15, 2012 August 31, 2012

October 31, 2012 August 15, 2012 September 30, 2012

November 30, 2012 September 15, 2012 October 31, 2012

December 31, 2012 October 15, 2012 November 30, 2012

Does working in the Assisted
 Living field interest you?
JCCC’s Health and Human Services offers the Kansas
Assisted Living Facility Operator Training course to meet
your needs.
8 a.m.-5 p.m.
July 6, 7, 13, 14, 20, 21
Regnier Center 155, JCCC
Fee: $650  CRN: 50077    
Learn the assisted living principles needed to operate
assisted living facilities, residential health care facilities,
home plus and adult day care facilities. Also hear about
how the aging process and its affect on activities,
treatment and management of the elderly. 

Participants who attend all sessions and successfully
complete a comprehensive examination will meet the
requirements to be a long-term care facility operator
established by the Kansas Department of Health and
Environment. The course also benefits current operators
wanting an industry update.

Kansas ACHAs will earn 30 (A) hours and 15 (RC) hours.
RNs and LPNs will earn 45 contact hours.

Register online at 
www.jccc.edu/hhs 

or call 913-469-2323
Johnson County Community College

12345 College Blvd. Overland Park, KS 

Licensed Nurse  - F/T Night Shift
The Kiowa Hospital District Manor 

is seeking applicants for a 
Licensed Nurse–F/T Night Shift Position.  

The successful candidate must be caring, conscientious, and 
team-oriented; some weekend and holiday hours required. 

Good Salary Package w/Benefits
Sign-On Bonus Included for qualifying position

Send your resume to:  
Kiowa District Hospital, Attn: Human Resources Dept., 

810 Drumm Street, Kiowa, KS  67070, 
P-(620) 825-4131 ext. 1019,  F-(620) 825-4667,  

awhitely@k-d-h.com EOE

LPN or MA
Part-time or Full-time

Seeking mature, motivated, responsible 
individual to work in a progressive practice. 

Excellent Benefit Package!
Experience preferred, but not required.

Send resume to: 
2830 SW Urish Rd, Topeka, KS 66614
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THE CONDUCT OF 
BOARD MEETINGS

1. Kansas State Board of Nursing 
meetings are open to the public.

2. Executive sessions and the 
Investigative Committee meetings 
are closed to the public.

3. The President will call for the Executive Session citing a specific 
purpose, length of time and who is included.

4. The Board meeting follows a prepared agenda.

5. Visitors and/or guests do not actively participate in the formal 
meeting but may be recognized by the President of the Board for 
additional information or questions.

6. Whenever possible, all meetings will be called to order on time and 
will follow the prepared agenda.

7. Members of the Board, Board committee members, and the Board 
staff shall be recognized by the President.

8. Only one person will speak at a time.

9. Members of the Board will speak in an orderly fashion and refrain 
from conversation when another member is speaking.

10. Guests/visitors will be recognized only at the discretion of the 
President.

11. Persons in attendance at meetings are respectfully requested to 
refrain from talking or making noises while the meeting is in 
progress.

12. Anyone disrupting the meeting will be asked to leave.

13. Meetings will be adjourned as scheduled or upon completion of 
business, or; continued only upon the consensus of the membership of 
the group.

14. The President may establish and announce additional guidelines for 
the meeting subject to the agreement of the other Board members.

15. The President is responsible for the conduct of the meeting and will 
enforce the rules of conduct.

THE CONDUCT OF COMMITTEE 
MEETINGS

1. Kansas State Board of Nursing Committee meetings are open to the 
public.

2. Executive sessions and the Investigative Committee meetings are 
closed to the public.

3. The Committee Chair will call for the Executive Session citing a 
specific purpose, length of time and who is included.

4. The Committee meeting follows a prepared agenda.

5. Visitors and/or guests do not actively participate in the formal 
meeting but may be recognized by the committee chair for additional 
information or questions.

6. Whenever possible, all meetings will be called to order on time and 
will follow the prepared agenda.

7. Members of the Committee, Board members, and the Board staff 
shall be recognized by the Committee Chair.

8. Only one person will speak at a time.

9. Members of the Committee will speak in an orderly fashion and 
refrain from conversation when another member is speaking.

10. Guests/visitors will be recognized only at the discretion of the 
Committee Chair.

11. Persons in attendance at meetings are respectfully requested to 
refrain from talking or making noises while the meeting is in 
progress.

12. Anyone disrupting the meeting will be asked to leave.

13. Meetings will be adjourned as scheduled or upon completion of 
business, or; continued only upon the consensus of the membership of 
the group.

14. The Committee Chair may establish and announce additional 
guidelines for the meeting subject to the agreement of the other 
Committee members.

15. The Committee Chair is responsible for the conduct of the meeting 
and will enforce the rules of conduct.

FREE	INFORMATION	PACKAGE
Call	or	email	Jim	Cox
Senior	Consultant
800-304-3095	ext	101	or
Email:	jcox@beck-field.com

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.

Search 
for Balance

Searching for dedicated, 
compassionate and 

professional individuals.

We offer competitive
wages and benefits.

Full-time RN positions available - 12 hour shifts

Contact information:
Ottawa	County	Health	Center	 785-392-2122,	ext.	271
215	East	8th	 Jenny	Johnson,	Human	Resources
Minneapolis, KS 67467 www.ottawacountyhealthcenter.com
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Judith giacabazi 
License No: Applicant
Rochester, MN
Summary Order to Deny Endorsement: 10/18/2011
Case No: 11-1174-0

Catherine Fiedler
License No: 13-88519-022
Moundridge, KS
Initial Order to Revoke: 12/5/2011
Case No: 01-181, 06-995, 10-1667

Angelia Davis
License No: 14-65010-121
Olathe, KS 
Initial Order to Revoke: 12/15/2011
Case No: 08-948, 10-1563

gwyneth Jacobs
License No: 23-24980-031
Wichita, KS 
Summary Order to Suspend: 12/13/2011
Case No: 09-870-5

Lisa Park
License No: 13-79782-101, 53-75279-101
Olathe, KS
Summary Order to Revoke: 12/14/2011
Case No: 11-1341-7

Denise Kline
License No: Applicant
Dighton, KS 
Consent Agreement: 12/5/2011
Case No: 11-016-0

Deborah Ekberg
License No: 23-29816-052
Morganville, KS
Default Order Revoke: 11/29/2011
Case No: 10-080, 10-1246

Sarah Yonning
License No: 23-32602-042
Topeka, KS
Default Order to Suspend: 11/29/2011
Case No: 09-343

Janet Shetter
License No: 13-36467-042
Wichita, KS
Default Order to Revoke: 11/29/2011
Case No: 09-347

Keith Scott
License No: 13-100063-032
Maize, KS
Consent Agreement: 11/21/2011
Case No: 09-1386, 10-717, 10-855

Holly Moore
License No: 23-28544-021
Hutchinson, KS
Initial Order to Deny Reinstatement Application and Revoke 
Temporary: 11/8/2011
Case No: 03-242, 11-211

Malinda Manis
License No: 23-28400-071
Ottawa, KS
Consent Agreement to Surrender and Revoke: 11/15/2011
Case No: 10-589

Carmen Clark
License No: 13-65988-012
El Dorado, KS
Summary Order to Suspend: 11/18/2011
Case No: 06-062, 08-367

Discipline Cases
Deborah Wooten
License No: 23-22463-012
Junction City, KS
Summary Order to Revoke: 11/14/2011
Case No: 10-864

Jennifer goens
License No: 14-76478-101
Liberty, MO
Summary Order to Revoke: 11/17/2011
Case No: 11-1419

Rebecca Dorman
License No: 13-30864-031
Oakley, KS
Summary Order to Revoke: 10/31/2011
Case No: 11-608

Sarah Rittman
License No: 14-106423-021
Kansas City, MO 
Consent Agreement to Surrender and Revoke: 10/25/2011
Case No: 10-201, 10-590

Kimberly Teen
License No: 23-28057-081
Lenexa, KS
Summary Order to Revoke: 10/26/2011
Case No: 11-1221

Daryl Thompson
License No: Applicant
Paducah, KY
Default Order to Revoke Temporary and Deny License: 
10/25/2011
Case No: 11-1234

Tony Huff
License No: 23-37136-072
McPherson, KS 
Initial Order and Final Order Denying Reconsideration: 
11/14/2011
Case No: 10-858

Kimberly Beaudoin
License No: 13-89528-062
Belton, MO
Consent Agreement to Surrender and Revoke: 10/17/2011
Case No: 10-370, 09-367

Blake Henry
License No: 13-108644-022
Wichita, KS
Summary Order to Revoke: 10/18/2011
Case No: 10-714

Lashon Bugg
License No: 13-74221-041
Topeka, KS
Default Order to Revoke: 10/25/2011
Case No: 10-981

Dana Johnson
License No: 23-35442-012
Great Bend, KS
Default Order to Revoke: 10/25/2011
Case No: 10-708

Marlene Chambers
License No: 13-51911-022
Kingman, KS
Default Order to Revoke: 10/25/2011
Case No: 10-836

Linda Woods
License No: 23-32771-021
Carbondale, KS
Default Order to Revoke: 10/25/2011
Case No: 10-1239

Brian Reynolds
License No: 13-91460-111
Kenosha, WI
Default Order to Revoke: 10/25/2011
Case No: 09-760

Trudi Rash
License No: 13-85312-121
Syracuse, KS
Consent Agreement: 10/12/2011
Case No: 10-376, 10-591

Alicia Bennett
License No: 13-78344-061
Wichita, KS
Consent Agreement: 10/18/2011
Case No: 11-1263

Janine Martens
License No: 23-36184-101
Salina, KS
Summary Order to Revoke: 11/7/2011
Case No: 11-1281

Lynda Redman
License No: 13-60796-022
Arkansas City
Consent Agreement to Surrender and Revoke: 11/7/2011
Case No: 09-1062

Nancy Lambert
License No: 24-10471-031
Arcadia, KS
Consent Agreement to Surrender and Revoke: 11/7/2011
Case No: 10-1311

Kelly Douglass
License No: 14-84393-062
Paola, KS
Consent Agreement to Surrender and Revoke: 11/8/2011
Case No: 10-238

Jim Ford
License No: 13-54357-052
Wichita, KS
Consent Agreement: 11/10/2011
Case No: 09-080, 10-212

Karen Scott
License No: 23-24983-052
Newton, KS
Consent Agreement to Surrender and Revoke: 12/2/2011
Case No: 11-1007

Anna Jaramillo
License No: 13-60292-012
Topeka, KS
Consent Agreement: 12/2/2011
Case No: 11-923

Brenda Kolbaba
License No: 13-98390-072
Topeka, KS
Consent Agreement: 11/29/2011
Case No: 10-381

Mandy Hibig
License No: 23-37125-111
Tarrytown, NY
Summary Order to Revoke: 11/28/2011
Case No: 11-1274

Melanie French
License No: 13-105937-072
Fort Riley, KS
Summary Order to Revoke: 12/1/2011
Case No: 08-745, 09-1073, 10-362

Diabetes Education Update

An Intensive Workshop and Clinical Practicum 
for the Health Professional

Mid America Diabetes Associates, 
Drs Richard and Diana Guthrie and diabetes leaders 

in Wichita present an intensive 
4 day didactic and optional 3 day practicum 

workshop in diabetes.

Didactic: March 28-31, 2012
Practicum: April 2-4, 2012

For more information, please call 
316-978-3731 or visit our website at 

www.wichita.edu/conferences/diabetes.

ARNP
The Finney County Health Department is accepting 
applications for an Advanced Registered Nurse 
Practitioner to provide primary care services to 
county employees and other patients. This position 
functions independently and interdependently under 
the guidance of written protocols approved by the FCHD Medical Director, and 
all general county regulations. Must possess knowledge of advanced nursing in 
general health issues with a minimum of five years of nursing experience and a 
minimum of one year ARNP experience. Excellent benefit package for full time 
position including medical/dental plan, KPERS retirement, vacation and sick 
leave plus paid holidays. Please call for more information or send a resume and 
cover letter including references to:

Ashley Goss, Administrator
Finney County Health Department

919 Zerr Road
Garden City, KS 67846

620/272-3600
An equal opportunity employer.

 

nursingALD.com
Access to over 10 years of nursing publications 

at your fingertips.

Make your nursing research easy...
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April 11, 2012, 9:00 am-5:00 pm, Salina, KS
Dealing with Asthma, Allergies, and 21st Century 
Illnesses. Spon: Cloud County Community College, 
2221 Campus Drive, PO Box 1002, Concordia, KS 66901-
1002. Contact: JoDee Aldridge Ball, Coordinator of Allied 
Health, 785-243-1435 or 1-800-729-5101 ext. 370. Fac: Jan 
Dyer, LPN, MS, NH. Aud: RN, LPN. Asthma, allergies, 
multiple-chemical-sensitivity, MRSA - is there a way to 
control these and other 21st century illnesses? There are 
many alternative options for dealing with these modern 
day issues. In this class, several supplements, herbs, energy 
modalities, and essential oils will be introduced. We will 
examine some of the emerging and re-emerging diseases of 
modern day life and how alternative medicine can help. Fee: 
$81.50 Adv, $101.50 At Door. Reg. by: April 9, 2012. Contact 
Hours: 8.0.

April 12, 2012, 9:00 am-5:00 pm, Beloit, KS
When Life gives You Lemons: Strategies for Dealing 
with any Kind of Loss. Spon: Cloud County Community 
College, 2221 Campus Drive, PO Box 1002, Concordia, KS 
66901-1002. Contact: JoDee Aldridge Ball, Coordinator of 
Allied Health, 785-243-1435 or 1-800-729-5101 ext. 370. 
Fac: Dawn Phelps, BSN, BS, LMSW. Aud: RN, LPN. Life is 
made up of good and bad experiences which include many 
losses. There are commonalities in the ways people grieve, 
no matter what the loss and these grief theories will be 
explored in this class. Some realistic strategies for dealing 
with any kind of loss will be discussed. Fee: $81.50 Adv, 
$101.50 At Door. Reg. by: April 10, 2012. Contact Hours: 
8.0.

April 14, 2012, 9:00 am-5:00 pm, Salina, KS
Understanding Anxiety Disorders. Spon: Cloud County 
Community College, 2221 Campus Drive, PO Box 1002, 
Concordia, KS 66901-1002. Contact: JoDee Aldridge Ball, 
Coordinator of Allied Health, 785-243-1435 or 1-800-
729-5101 ext. 370. Fac: Beth Whisler, MA. Aud: RN, 
LPN. Anxiety can affect the body and the mind in many 

different and complex ways. It is helpful for an individual 
to understand that there can be some important ways to 
combat and deal with anxiety in his/her everyday life. 
Participation in this workshop will enable a person to 
understand the various anxiety disorders, their symptoms, 
causes, and types of treatment. Fee: $81.50 Adv, $101.50 At 
Door. Reg. by: April 12, 2012. Contact Hours: 8.0.

April 26, 2012, 9:00 am-5:00 pm, Concordia, KS
Obesity-Health Crisis in the U.S.? Spon: Cloud County 
Community College, 2221 Campus Drive, PO Box 1002, 
Concordia, KS 66901-1002. Contact: JoDee Aldridge Ball, 
Coordinator of Allied Health, 785-243-1435 or 1-800-729-
5101 ext. 370. Fac: Christy Rogers, RDT. Aud: RN, LPN. The 
news today continues to focus on increasing obesity among 
children and adults. This workshop offers knowledge, tools 
and motivational skills to assist clients in weight loss 
through promotion of a healthier life style. Topics covered 
will include: tools to begin a successful weight loss program, 
healthy choices in grocery stores and when eating out, 
planning menus, and designing an individualized exercise 
plan for clients in weight loss through promotion of a 
healthier life style. Special issues of obese diabetics will be 
discussed. Fee: $81.50 Adv, $101.50 At Door. Reg. by: April 
24, 2012. Contact Hours: 8.0.

May 1, 2012, 9:00 am-5:00 pm, Beloit, KS
Nursing Assessment: The Basis for Nursing 
Judgment. Spon: Cloud County Community College, 
2221 Campus Drive, PO Box 1002, Concordia, KS 66901-
1002. Contact: JoDee Aldridge Ball, Coordinator of Allied 
Health, 785-243-1435 or 1-800-729-5101 ext. 370. Fac: 
Emilie Hagen, ARNP-CNS, CDE, CCM. Aud: RN, LPN. 
Nursing judgment is the key to the nurse’s ability to provide 
quality healthcare to his/her clients. The foundation of that 
judgment is the nurse’s ability to perform a thorough and 
timely assessment, whether in the community or acute 
care setting. This course is an opportunity to develop and 
integrate physical assessment skills with clincial nursing 
judgment. The focus of this class will be the assessment of 
the adult client. Fee: $81.50 Adv, $101.50 At Door. Reg. by: 
April 27, 2012. Contact Hours: 8.0.

May 8, 2012, 9:00 am-5:00 pm, Belleville, KS
Breast Cancer During Pregnancy: Does That Really 
Happen? Spon: Cloud County Community College, 2221 
Campus Drive, PO Box 1002, Concordia, KS 66901-1002. 
Contact: JoDee Aldridge Ball, Coordinator of Allied 
Health, 785-243-1435 or 1-800-729-5101 ext. 370. Fac: 
Amanda Strait, BS, MBA. Aud: RN, LPN. Listen to one 
woman’s journey of being diagnosed with breast cancer 
during pregnancy and how it was treated. She will give an 
overview of the different types and stages of breast cancer 
and available surgeries, as well as her personal diagnosis, 
treatment regimen, and the effects on her life and her 
family. Fee: $81.50 Adv, $101.50 At Door. Reg. by: May 4, 
2012. Contact Hours: 8.0.

May 10, 2012, 9:00 am-5:00 pm, Salina, KS
Bullying or Workplace violence? Spon: Cloud County 
Community College, 2221 Campus Drive, PO Box 1002, 
Concordia, KS 66901-1002. Contact: JoDee Aldridge Ball, 
Coordinator of Allied Health, 785-243-1435 or 1-800-729-
5101 ext. 370. Fac: Stephanie Fair, RN, BSN. Aud: RN, 
LPN. Bullying or workplace violence in healthcare is being 
discussed in the news media more and more today. Is this a 
real problem or just media hype? Bullying and/or workplace 
violence will be discussed and defined in this class. Ways 

to prevent bullying or violence will be explored. Fee: $79.00 
Adv, $99.00 At Door. Reg. by: May 6, 2012. Contact Hours: 
8.0.

May 23, 2012, 9:00 am-5:00 pm, Belleville, KS
Dealing with Asthma, Allergies, and 21st Century 
Illnesses. Spon: Cloud County Community College, 
2221 Campus Drive, PO Box 1002, Concordia, KS 66901-
1002. Contact: JoDee Aldridge Ball, Coordinator of Allied 
Health, 785-243-1435 or 1-800-729-5101 ext. 370. Fac: Jan 
Dyer, LPN, MS, NH. Aud: RN, LPN. Asthma, allergies, 
multiple-chemical-sensitivity, MRSA - is there a way to 
control these and other 21st century illnesses? There are 
many alternative options for dealing with these modern 
day issues. In this class, several supplements, herbs, energy 
modalities, and essential oils will be introduced. We will 
examine some of the emerging and re-emerging diseases of 
modern day life and how alternative medicine can help. Fee: 
$81.50 Adv, $101.50 At Door. Reg. by: May 21, 2012. Contact 
Hours: 8.0.

June 6, 2012, 9:00 am-5:00 pm, Salina, KS
The Importance of Lab values in The Diagnosis and 
Treatment of Illnesses. Spon: Cloud County Community 
College, 2221 Campus Drive, PO Box 1002, Concordia, KS 
66901-1002. Contact: JoDee Aldridge Ball, Coordinator of 
Allied Health, 785-243-1435 or 1-800-729-5101 ext. 370. Fac: 
Emilie Hagan, ARNP-CNS, CDE, CCM. Aud: RN, LPN. Lab 
values are an integral part of the clinical management of 
the acutely ill patient. Nurses are expected to evaluate lab 
values that ensure that the appropriate nursing action is 
taken. This program will present the principles of using lab 
values in clinical nursing judgment/practice. The focus will 
be on the most common lab tests used to manage acutely ill 
patients. Fee: $81.50 Adv, $101.50 At Door. Reg. by: June 4, 
2012. Contact Hours: 8.0.

June 7, 2012, 9:00 am-5:00 pm, Salina, KS
Strategies to Improve Patient Compliance in 
Healthcare Decisions. Spon: Cloud County Community 
College, 2221 Campus Drive, PO Box 1002, Concordia, KS 
66901-1002. Contact: JoDee Aldridge Ball, Coordinator of 
Allied Health, 785-243-1435 or 1-800-729-5101 ext. 370. 
Fac: Karen Hawes, MBA, MSN, ARNP, FNP-C. Aud: RN, 
LPN. Managing chronic disease is a joint task shared with 
patients and providers. This class will outline the latest 
information on how to elicit better adherence to medication, 
diet, exercise, and relaxation in those with lifelong illness. 
Discussion of teaching for the busy, the money strapped, 
the disabled, the mentally ill will be the focus for this class. 
Prodding the patient who will not come into the office will 
also be addressed. Fee: $81.50 Adv, $101.50 At Door. Reg. 
by: June 5, 2012. Contact Hours: 8.0.

June 14, 2012, 9:00 am-5:00 pm, Salina, KS
Pain Management in the 21st Century. Spon: Cloud 
County Community College, 2221 Campus Drive, PO Box 
1002, Concordia, KS 66901-1002. Contact: JoDee Aldridge 
Ball, Coordinator of Allied Health, 785-243-1435 or 1-800-
729-5101 ext. 370. Fac: Dr. Linda King, RN. Aud: RN, 
LPN. One of the most undertreated conditions in the U.S. 
today is pain, even with all the options available for use. 
A look at the reasons why this may be occurring and what 
is available to treat pain will be explored and discussed. 
Fee: $81.50 Adv, $101.50 At Door. Reg. by: June 12, 2012. 
Contact Hours: 8.0.

Continuing nursing EduCation offErings

regioN iii

continued on page 13

REGISTERED 
NURSES

Newman Regional Health 
is currently accepting applications for full-time 
Registered Nurses. Various shifts and various units 
are available. Applicants must be a graduate of 
an accredited school of nursing and have current 
licensure in the state of Kansas. We offer a competitive 
salary and outstanding benefits. Bi-lingual candidates 
are encouraged to apply.  Interested applicants 
may visit our website and apply on-line at 
www.newmanrh.org or submit a resume 
and/or fill out an application at:

Newman Regional Health, Attn: Human Resources
1201 W 12th Ave., Emporia, KS 66801

EOE M/F/D/V (620)343-6800 ext. 1103
Email: recruiter@newmanrh.org

(No Recruiters Please)

A great workplace with excellent benefits! No nights, 
weekends, or swing shifts. Health, dental & vision insurance. 
Paid sick/vacation + 10 holidays. KPERS retirement plan. 
SCHA is looking for caring professionals seeking to improve 
the health of Shawnee County residents.

Positions Available:
RNs, LPNs, and CMAs

Apply online at Shawnee Co. Human Resources
www.snco.us/jobs/

785-233-8200  Ext. 4435

Shawnee County Health Agency
Topeka, Kansas

(2)	Assistant	or	Associate	Professors	of	Nursing
Oklahoma Baptist University’s College of Nursing invites applications for 
the tenure track position of Assistant or Associate Professor of Nursing 
specializing in pediatric care and a second position specializing 
in surgical nursing. Salary and rank will be commensurate with 
qualifications and experience. 

The College of Nursing is a baccalaureate program for the preparation 
of a professional nurse. Upon completion of the program, the graduate 
is qualified to take the national examination for licensure as a registered 
nurse. The faculty positions begin August 2012. 

Requires Masters of Science in Nursing and current (or would obtain) 
Oklahoma nursing license. Prefer PhD in Nursing. Experience required 
is a minimum of two years of nursing experience and prefer teaching 
experience. See position details http://www.okbu.edu/businessaffairs/hr/
jobs.html.

Oklahoma Baptist University is a private, Christian liberal arts institution 
with more than 1750 students and 300 faculty and staff, on a 200-acre 
campus in Shawnee, Oklahoma. OBU seeks to transform lives by equipping 
students to: pursue academic excellence, integrate faith with all areas 
of knowledge, engage a diverse world, and live a life worthy of the high 
calling of God in Christ.

To	apply,	go	to	http://www.okbu.edu/businessaffairs/hr/faculty_
application_form_04-06.pdf,	complete	and	send	an	OBU	Faculty	
Application	Form,	a	letter	of	application,	vita,	three	current	letters	

of recommendation, evidence of teaching effectiveness and 
portfolio	to:	Human	Resources,	OBU	Box	61207,	500	W.	University,	

Shawnee, OK 74804 or email to mike.johnson@okbu.edu.
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April 28 & 29, 2012, 9:00 am-7:00 pm, Baldwin City, KS
Healing Touch Level I. Spon: The Light Center, 1542 
Woodson Road, Baldwin City, KS 66006. Contact: Robin 
Goff, 785-255-4583. Fac: Robin Goff, BSN, MAV, CHTP/I. 
Aud: RN, LPN. A comprehensive study of energy healing 
with hands-on practice of techniques appropriate for 
all nursing practice settings. Fee: $300, $275 early bird 
registration by April 21, 2012. Contact Hours: 18.

April 16, 2012, 9:00 am-5:00 pm, Clay Center, KS
Managing Communication Barriers in Healthcare: 
Dealing with Technology, People, and Other 
Annoying Life Forms. Spon: Cloud County Community 
College, 2221 Campus Drive, PO Box 1002, Concordia, KS 
66901-1002. Contact: JoDee Aldridge Ball, Coordinator of 
Allied Health, 785-243-1435 or 1-800-729-5101 ext. 370. 
Fac: John Mulvaney, MA. Aud: RN, LPN. This workshop 
is designed for anyone working in healthcare to better 
understand the process of quality workplace communication 
for the ultimate benefit of the patient, resident, client and 
customer. Strategies for communicating effectively with 
individuals who are unwilling to work toward team goals 
will be discussed. Successful strategies to manage job-
related stressors which drain people of job productivity will 
be identified. Fee: $81.50 Adv, $101.50 At Door. Reg. by: 
April 13, 2012. Contact Hours: 8.0.

April 24, 2012, 9:00 am-5:00 pm, Clay Center, KS
Take the First Step Toward a Healthy Heart for You 
& Your Patients. Spon: Cloud County Community College, 
2221 Campus Drive, PO Box 1002, Concordia, KS 66901-
1002. Contact: JoDee Aldridge Ball, Coordinator of Allied 
Health, 785-243-1435 or 1-800-729-5101 ext. 370. Fac: 
Cindy Fazel, RRT, RCT. Aud: RN, LPN. With the population 
demographics, we are seeing more patients with Cardiac 
Heart Disease (CAD) needing to participate in one of the 
three steps in cardiac rehabilitation. If you have questions 
about identifying eligible patients, exercises, diets, 

identifying normal and abnormal responses to training 
and established realistic outcome markers-this program is 
for you. Fee: $81.50 Adv, $101.50 At Door. Reg. by: April 20, 
2012. Contact Hours: 8.0.

May 22, 2012, 9:00 am-5:00 pm, Abilene, KS
Issues for Health Professionals Concerning 
Reporting, Care, and Treatment of Child Physical 
and Sexual Abuse. Spon: Cloud County Community 
College, 2221 Campus Drive, PO Box 1002, Concordia, KS 
66901-1002. Contact: JoDee Aldridge Ball, Coordinator 
of Allied Health, 785-243-1435 or 1-800-729-5101 ext. 
370. Fac: Beth Carlgren, MA. Aud: RN, LPN. Our society 
needs to understand the many ethical responsibilities that 
we have to protect our children. This workshop for health 
care professionals will study cases where children and their 
families were not heard when there were allegations of child 
sexual abuse. Presentations will cover current laws and 
recent research over the prevention, care and treatment of 
child physical and sexual abuse. Fee: $81.50 Adv, $101.50 
At Door. Reg. by: May 18, 2012. Contact Hours: 8.0.

May 24, 2012, 9:00 am-5:00 pm, Washington, KS
When Every Breath Counts. Spon: Cloud County 
Community College, 2221 Campus Drive, PO Box 1002, 
Concordia, KS 66901-1002. Contact: JoDee Aldridge Ball, 
Coordinator of Allied Health, 785-243-1435 or 1-800-729-
5101 ext. 370. Fac: Cindy Fazel, RRT, RCT. Aud: RN, LPN. 
This is an informative workshop on respiratory disease and 
disorders. Participants in this workshop will receive a broad 
overview of the theory and practice identifying patients 
with lung disease, with emphasis on the A’s (asthma) to the 
ZZZZZ’s (sleep apnea) of lung management, common modes 
of treatment and prevention of these diseases. Fee: $81.50 
Adv, $101.50 At Door. Reg. by: May 22, 2012. Contact Hours: 
8.0.

June 12, 9:00 am-5:00 pm, Clay Center, KS
Surgical Nursing–Changes Through the Decades. 
Spon: Cloud County Community College, 2221 Campus 
Drive, PO Box 1002, Concordia, KS 66901-1002. Contact: 
JoDee Aldridge Ball, Coordinator of Allied Health, 785-243-
1435 or 1-800-729-5101 ext. 370. Fac: JoAnne Balthazor, 
RN, BSN. Aud: RN, LPN. Have you ever wondered what it 
was like to work as a nurse in surgery before laparascopes, 
flexible endoscopes, disposable drapes, disposable gloves, 
pre-packaged sponges to name a few. This workshop will 
discuss the many changes that have been made in surgical 
equipment and supplies in the last few decades. Fee: $81.50 
Adv, $101.50 At Door. Reg. by: June 8, 2012. Contact Hours: 
8.0.

June 19, 2012, 9:00 am-5:00 pm, Abilene, KS
Keeping Safe: What You Need to Know About 
Infection Control & Related Topics in 2012. Spon: 
Cloud County Community College, 2221 Campus Drive, 
PO Box 1002, Concordia, KS 66901-1002. Contact: JoDee 
Aldridge Ball, Coordinator of Allied Health, 785-243-1435 or 
1-800-729-5101 ext. 370. Fac: Dr. Linda King, RN. Aud: RN, 
LPN. Infection control in the healthcare setting is becoming 
increasingly more important due to the new reimbursement 
regulations instituted by CMS. Plus, now more than ever, 
tools to keep the provider safe are needed too. This seminar 
will explore these topics and more. Fee: $81.50 Adv, $101.50 
At Door. Reg. by: June 15, 2012. Contact Hours: 8.0.

June 20, 2012, 9:00 am-5:00 pm, Junction City, KS
Disaster Nursing: Are Your Nurses and Facilities 
Prepared? Spon: Cloud County Community College, 2221 
Campus Drive, PO Box 1002, Concordia, KS 66901-1002. 
Contact: JoDee Aldridge Ball, Coordinator of Allied Health, 
785-243-1435 or 1-800-729-5101 ext. 370. Fac: Stephanie 
Fair, RN, BSN. Aud: RN, LPN. Every hospital and long 
term care facility has regular disaster practices. Is the 
protocol reviewed regularly to see if any updates need to be 

implemented? There have been several natural disasters in 
the last few months with the recent one in Joplin, Missouri 
hitting one of their hospitals dead center. Changes and 
updates for protocols will be discussed in this workshop. 
Fee: $81.50 Adv, $101.50 At Door. Reg. by: June 18, 2012. 
Contact Hours: 8.0.

April 12 & 13, 2012, 8:00 am-4:30 pm daily, Wichita, KS
30th Annual gore Farha Critical Care Nursing 
Symposium. Spon: Wesley Medical Center, 550 North 
Hillside, Wichita, KS 67214. Contact: Linda Long, 
316-962-3080. Fac: Terry M. Foster RN, MSN, CCNS, 
CCRN, CEN. Aud: RN, LPN, MICT. Content includes: 
Multidrug Resistant Infections, Agricultural Trauma, 
Blood Transfusion Therapy, Inflammatory Response to 
Critical Illness, Designer Drug Abuse, Disaster Triage and 
Emergency Preparedness, GI Challenges in Critical Care, 
Summertime Emergencies and other topics designed to 
develop and enhance care of the patient in the critical care 
unit. Fee: Call for brochure. Reg. by: Early registration ends 
April 2, 2012. Contact Hours: 7 to 8 per day.

April 25 & 26 or July 25 & 26, 2012, 7:30 am-6:00 pm 
daily, Wichita, KS

Trauma Nursing Core Course (TNCC). Spon: Wesley 
Medical Center, 550 North Hillside, Wichita, KS 67214. 
Contact: Denise Spaeth, APRN, MSN, CEN, 316-962-7283 
or denise.spaeth@wesleymc.com. Fac: Multiple faculty. Aud: 
RN. TNCC is designed to develop and enhance trauma 
nursing skills, both cognitive and technical. Enrollment 
is limited. Fee: $220.00. Reg. by: Call by 4 weeks prior to 
course to check space availability. Contact Hours: 14.42.

May 2, 3, 4, 14 & 15, 2012, 7:30 am-5:00 pm (must attend 
all 5 days of session), Shawnee Mission, KS

Sexual Assault Examiner Course Adult & Adolescent. 
Spon: Shawnee Mission Medical Center, 9100 W. 74th 
Street, Shawnee Mission KS 66204. Contact: Jennifer 
Johnson, APRN, SANE-A, SANE-P. Fac: Jennifer Johnson, 
APRN, SANE-A, SANE-P. Aud: Nurses. Complete sexual 
assault didactic program for SANE nurses. Fee: $100 
SMMC employees; $300 Non-SMMC employees. Reg. by: 
None. Contact Hours: 44.

Continuing nursing EduCation offErings
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Statewide continued on page 14

StAteWide

ARNP 
(3 positions) 

Day and evening shifts 
Full-time 

Wichita, Kan. 

Hunter Health Clinic is a community health center serving 
over 35 thousand active patients in Wichita, Kan. 

We offer challenging work, excellent benefits and eligibility 
for loan repayment through the National Health Service 
Corps. 

Wichita, Kansas’ largest city, has convenient commute times, 
low-cost living and beautiful sunsets. 

Apply online: 

http://www.gotohealth.us 

or email Erica Haughton-Brown: 

 ebrown@hunterhealthclinic.org 

Hunter Health Clinic is an equal opportunity employer

Advanced Nurse Practitioner
Come be a part of a great team!

We are currently accepting applications for a 
full-time Advanced Nurse Practitioner in our

family practice clinic.
Clinic experience helpful but not required,
must	have	current	ARNP	licensure,	and

must be KS eligible.
Position is Monday - Friday with alternating one 
day per week late clinic and will take first call for 

the provider that they work with.

We are now an approved NHSC site!

To apply or for more information contact:

Labette Health
Human	Resource	Department

1902	South	Highway	59,	Parsons,	KS	67357
(620)	820-5349

E-mail: hr@labettehealth.com
Check us out on the web at:
www.labettehealth.com

EOE

Washington County Hospital
is seeking a self motivated individual 

to join our team.

RN/Full-Time
7p - 7a

We offer a great benefit package and 
competitive wages. 
Please fax resume: 

Attn. Kelly Otott, DON
785-325-3224 or call 785-325-2211

The Highland Community College Technical Center in 
Atchison, Kansas, is seeking a full-time RN Instructor. 
9 month position w/benefits. Kansas RN license required. 
MSN completed or in progress. Request application 
packet: HCC Human Resources, 606 W. Main, Highland, 
KS 66035; 785-442-6010; egronniger@highlandcc.edu 
EOE

www.highlandcc.edu
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May 7 through 11, 2012, 8:00 am-5:00 pm, great Bend, KS
LPN Iv Therapy Certification. Spon: Association for 
Continuing Education, 2015 Forest, Suite 200, Great Bend, 
KS 67530. Contact: Connie Schlochtermeier, 620-792-3218. 
Fac: Connie Schlochtermeier, RN. Aud: LPNs. This class is 
approved by the Kansas State Board of Nursing to certify 
LPNs to be IV Therapy providers in the state of Kansas. 
RNs may attend and receive 20 CNEs. Fee: $470.00. Reg. 
by: April 25, 2012. Contact Hours: 40.

June 19, 2012, 8:00 am-4:00 pm, Evangel United 
Methodist Church, Holton, KS

veterans at the End-of-Life: Caring for Those Who 
Served. Spon: Jackson County Caring Community Council, 
1110 Columbine Drive, Holton, KS 66436. Contact: Esther 
L. Ideker, Liaison, 785-364-2116 Ext. 4216. Fac: Deborah 
Grassman, ARNP. Aud: RN, LPN, SW. Presenter will use 
her 28 years of experience caring for our veterans and the 
unique needs they face at the end of life - the effects of 
past truama, the influence of various cultures of war and 
warrior wisdom. Fee: Early bird registration by June 1, 
2012, $45.00; $55.00 after June 1. Reg. by: June 12, 2012. 
Contact Hours: 6.6.

The Holistic Art of Self-Health. Spon: Professional 
Continuing Education, Inc., P.O. Box 8528, Prairie 
Village, KS 66208. Contact: Ruthanne Schroeder at www.
healthcare-pce.com, 913-341-5627. Fac: Carol Lett, OTR. 
Aud: All levels of nursing. This unique course will help you 
expand personally and professionally, you will increase your 
knowledge and awareness of the imbalances of illness and 
disease while learning practical applications and activities 
to nurture the seven dimensions of well being and recognize 
the connection between mind, body and spirit. This course 
available on-line or by text book. Fee: $60.00. Contact 
Hours: 6.

Weight Management Strategies: A Holistic Approach. 
Spon: Professional Continuing Education, Inc., P.O. Box 
8528, Prairie Village, KS 66208. Contact: Ruthanne 
Schroeder at www.healthcare-pce.com, 913-341-5627. Fac: 
Sue Popkess-Vawter, PhD. Aud: All levels of nursing. You 
will learn new strategies for making lifestyle changes that 
promote healthy weight by developing a daily plan using the 
cognitive restructuring strategies, Eat for Hunger, Exercise 
for Life and Esteem for Self. Fee: $65.00. Contact Hours: 
7.5.

Living the Dying Process: A guide for Caregivers. 
Spon: Professional Continuing Education, Inc., P.O. Box 
8528, Prairie Village, KS 66208. Contact: Ruthanne 
Schroeder at www.healthcare-pce.com, 913-341-5627. Fac: 

Jody Gyulay, PhD. Aud: All levels of nursing. You will see 
the dying process as a complex journey for both the patient 
and the family, you will learn ways to allay their fears and 
confusion, and bring calm to the dying patient and family. 
Fee: $65.00. Contact Hours: 7.5.

grief A Living Experience: The Multiple Responses to 
Loss. Spon: Professional Continuing Education, Inc., P.O. 
Box 8528, Prairie Village, KS 66208. Contact: Ruthanne 
Schroeder at www.healthcare-pce.com, 913-341-5627. Fac: 
Jody Gyulay, PhD. Aud: All levels of nursing. This course will 
identify the normal grief process and the multiple responses 
to grief that affect the patient and caregivers. Fee: $30.00. 
Contact Hours: 3.

The Time of Your Life. Spon: Professional Continuing 
Education, Inc., P.O. Box 8528, Prairie Village, KS 66208. 
Contact: Ruthanne Schroeder at www.healthcare-pce.com, 
913-341-5627. Fac: Judy Zinn, A.C.S.W. Aud: All levels of 
nursing. Time is our most precious resource, this course will 
provide strategies needed to manage your time effectively 
and wisely. This course available on-line or by text book. 
Fee: $30.00. Contact Hours: 2.6.

Conflict Management: Skills for Uncertain Times. 
Spon: Professional Continuing Education, Inc., P.O. Box 
8528, Prairie Village, KS 66208. Contact: Ruthanne 
Schroeder at www.healthcare-pce.com, 913-341-5627. Fac: 
Judy Zinn, A.C.S.W. Aud: All levels of nursing. This course 
will provide skills needed to manage conflict with patients, 
physicians and allied health professionals. Fee: $50.00. 
Contact Hours: 5.

Patient Compliance: A New Look. Spon: Professional 
Continuing Education, Inc., P.O. Box 8528, Prairie 
Village, KS 66208. Contact: Ruthanne Schroeder at 
www.healthcare-pce.com, 913-341-5627. Fac: Judy Zinn, 
A.C.S.W. Aud: All levels of nursing. This course will provide 
information needed to prevent and manage non-compliant 
patient behavior. Fee: $60.00. Contact Hours: 5.4.

Superachievers and Coping Strategies. Spon: 
Professional Continuing Education, Inc., P.O. Box 8528, 
Prairie Village, KS 66208. Contact: Ruthanne Schroeder 
at www.healthcare-pce.com, 913-341-5627. Fac: Judy Zinn, 
A.C.S.W. Aud: All levels of nursing. This course will provide 
strategies needed to manage professional responsibilities 
without suffering the debilitating effects of perfectionism. 
Fee: $30.00. Contact Hours: 2.4.

Assertiveness: New Perspectives. Spon: Professional 
Continuing Education, Inc., P.O. Box 8528, Prairie Village, 
KS 66208. Contact: Ruthanne Schroeder at www.healthcare-
pce.com, 913-341-5627. Fac: Judy Zinn, A.C.S.W. Aud: All 
levels of nursing. This course will provide strategies needed 
to assertively manage challenging communication issues 
with patients, physicians and other members of the health 
care treatment team. Fee: $40.00. Contact Hours: 3.3.

The Truth About Antacids. Spon: Professional 
Continuing Education, Inc., P.O. Box 8528, Prairie 
Village, KS 66208. Contact: Ruthanne Schroeder at www.
healthcare-pce.com, 913-341-5627. Fac: Lisa Everett, R.Ph., 
F.A.C.A., C.C.N. Aud: All levels of nursing. Learn the truth 
about one of the most common complaints, acid reflex 
or GERD, and what is the correct course of action to get 
permanent relief. Fee: $15.00. Contact Hours: 1.

Continuing nursing EduCation offErings

StAteWide continued
from page 13

hoMe StudY

It’s more than a job,
its a calling.

Director of Nursing Services
Full-time position for our 60-bed 

skilled nursing center. Medicare and 
Medicaid certified center.  RN degree 

required. BSN preferred. Previous
LTC/DNS experience and strong

leadership skills are desired.

To learn more or apply please call
Pius at (620) 624-3831 or visit

www.good-sam.com.
EOE, Drug-Free Workplace. All faiths or beliefs are 
welcome.	11-G0792

Part–Time  
Psychiatric ARNP 
Position Available 

Valeo Behavioral Health Care is the leading provider of comprehensive 
mental health and substance abuse services for adults in Topeka, KS.   

Competitive salary and generous benefit package. 
No nights, weekends or on‐call hours. 

Visit our website www.valeotopeka.org for more details. 
 Send Resume & Cover letter to: 

5401 SW 7th * Topeka, KS 66606  
Or email: apply@valeotopeka.org 

Phone: (785)273‐2252 * Fax: (785)273‐7489 
Valeo is an EOE 

 

Part-Time
Psychiatric APRN
Position Available

Director of NursiNg

Hamilton County Hospital in Syracuse, 
Kansas is now interviewing candidates 
for Director	of	Nursing. HCH is a 25 bed, 

critical access hospital in southwest Kansas. 
Successful candidate will be a Registered 

Nurse, BSN preferred but not required. Previous 
experience in Acute Care, ER, OR and management 
highly desirable. This is a challenging career perfect for 
a highly motivated individual. Salary is commensurate 
with experience, and relocation assistance is 
available. Call us today to schedule an interview and 
tour our facility. Contact Jeremy Clingenpeel, CEO/
Admin at 620-384-7461. Drug screening required. EOE

Kansas Neurological Institute
in Topeka, Ks

Is accepting applications for:

Licensed Practical Nurse
Multiple FT positions/shifts available

State of Kansas benefit package
For additional information email 
jennifer.hayes@kni.ks.gov 

or to apply online go to: 
www.jobs.ks.gov

Find the perfect nursing 
job where you can work 
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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PREPARE for your future
Bachelor of Science in Nursing
•	 BSN	(Traditional,	Early	Admission,	and	

Accelerated	Option)
•	 LPN	to	BSN
•	 MICT	to	BSN
•	 RN	to	BSN	On-line	Program

Master of Science in Nursing
Exciting modified MSN program
coming in 2013. Look for updated 
information on our website.

INNOVATE INSPIRE
EXCEL

Doctor of Nursing Practice
Post Baccalaureate Entry or Post Master Entry 
APRN-Advanced Practice Registered Nurse roles:

•	 Family	Nurse	Practitioner	(FNP)
•	 Adult-Acute	Care	Nurse	Practitioner	

(ACNP)
•	 Psychiatric	Mental	Health	Nurse	

Practitioner	(PMHNP)
•	 Adult-Clinical	Nurse	Specialist	(CNS)
•	 Elective	Sequence	in	Nursing	

Education

1845 Fairmount
Wichita, KS 67260-0041

(316) 978-3610 • (800) 516-0290

www.wichita.edu/nurs
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Nurses with more education are prepared to offer 

better patient care. A bachelor’s degree can also be 

a stepping stone to a better job. Through USM’s 

online program, you can graduate in as little as 18 

months from a respected program accredited by 

the Commission on Collegiate Nursing Education 

(CCNE)*—without having to take time away from 

your job. 

Take the first step. Ask about the online RN to BSN 

at the University of Saint Mary today.

www.saintmaryonline.com/KSBN

Call 855.275.1089

Help Your Patients—Help Yourself
Online RN to BSN from the University of Saint Mary

USM emphasizes the 5 Cs of caring: 

Commitment .:. Conscience .:. Competence .:. Compassion .:. Confidence

*The Bachelor of Science in Nursing program at the University of Saint Mary is 

accredited by the Commission on Collegiate Nursing Education (CCNE), One Dupont 

Circle, NW, Suite 530, Washington, DC 20036, (202) 887-6791.

UM
KC

UMKC is an equal opportunity/affirmative action institution.

VISIT NURSING.UMKC.EDU/RNI TO MAKE YOUR MOVE. 

VIRTUALLY CONNECTED. REAL RESULTS.
RN-BSN WITH RURAL NURSE INITITATIVE

“It was an incredibly interactive distance learning 
program and I never felt like I was more than four 
hours away—an excellent program.”

—Rebecca Goff, RN, BSN ‘11

Nationally recognized for innovation and 
excellence by the National League for Nursing

Fully accredited by the Commission on
Collegiate Nursing Education

Certified distance education program by the
Higher Learning Commission

Commended as a model distance education
program by the Higher Learning Commission


