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Dr. Rhetaugh Graves Dumas 
Rhetaugh Dumas practiced as 

a registered nurse for 50 years, 
from 1951 to 2001. She received 
her baccalaureate in nursing from 
Dillard University in 1951. In 
1960, she earned a masters degree 
in psychiatric nursing from 
Yale University and in 1975, she 
completed requirements for her 
doctorate from Union Institute in 
Cincinnati, Ohio.

She had a lifelong commitment 
to nursing and worked diligently in 
a variety of roles to advance the profession in state, national, 
and international arenas. After completing her undergraduate 
degree from Dillard University, she returned and taught there 
from 1957 to 1961 and after receiving her masters in nursing 
from Yale University, she joined the faculty and rose to the 
rank of associate professor and Department Chair.

In 1972, she moved to the National Institute of Mental 
Health and became the first woman, the first nurse and the 
first African American to be appointed to the position of 
deputy director. She was the first person in any field to design 
and conduct clinical trials in nursing. Over 40 years ago, she 
established the precedent for the conduct of nursing studies 
that mirrored the definition of “clinical trials.”

In 1981, she joined the University of Michigan School 
of Nursing at Ann Arbor as Dean of the School of Nursing, 
the first African American to assume this role. Under her 
stewardship, the School advanced to a position of prominence 
as one of the top four schools in the country.  

In 1994, Dr. Dumas was named Vice Provost for Health 
Affairs and the Lucille Cole Professor of Nursing at the 
University of Michigan. This was another first! She received 
honorary doctoral degrees from 10 Universities!

Dr. Dumas was a founding member and former president of 
the American Academy of Nursing. In 1996, President Clinton 
appointed her to the National Bioethics Advisory Commission 
which protected the rights and welfare of human research 
subjects. She was president of the National League for Nursing, 
a member of the Institute of Medicine and the National 
Academy of Sciences. Two endowed chairs, at Yale 
University and the University of Michigan carry her 
name.

In her published writings, of which there are many, 
she wrote, “I was imbued with the idea that when 
I grew up, I was going to be a nurse, … I would be 
known not only for my personal achievements, but 
more important for my ability to help others to improve 
the conditions of their lives and livelihood.”

On July 22, 2007 Dr. Rhetaugh Dumas died at 78 
years of age. She blazed an incredible trail in nursing 
and health care.

Doris Brown
Neither words nor short 

narratives can do justice to 
the accomplishments of Doris 
Brown and the ways in which 
her professional practice and 
personal service have touched the 
citizens of Louisiana. She began 
her nursing career as a staff 
nurse and her leadership abilities 
surfaced early on. She moved 
to positions as Charge Nurse on 
surgical and oncology units, after 
which, she began a long and dedicated career in Public Health 
Nursing and children’s services in Louisiana.  

As her career became focused, she sought academic 
preparation to prepare herself for taking on greater leadership 
roles. In addition to her Bachelor of Science in Nursing, in 
1975—from northeast Louisiana State University, she earned 
a Masters in Education from Southern University (1984) 
and a Masters of Science in Nursing from the University Of 
Southern Mississippi School Of Nursing in 1990. She is 
Certified in Community Health Nursing by the American 
Nurses Association and licensed as an Advanced Practice 
Nurse.

Her career in public health began over 28 years ago and 
her roles there have been many—staff nurse, supervisor, 
consultant, educator and administrator. In her position as Chief 
Nursing Officer within the Office of Public Health she was 
involved in the research and implementation of preventative 
health services for the children and adults of Louisiana. She 
functioned at state, regional and national levels, working 
closely with the Department of Health and Human Services, 
the Centers for Disease control, Homeland Security, the 
American Red Cross and many others.  

In her current position as Public Health Executive Director 
for Community Preparedness, she provides oversight for 
programs related to: Emergency Preparedness and Response, 
the Louisiana Emergency Response Network, Medical Social 

Doris Brown
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Acceptance of advertising does not imply endorsement of 
approval by the Louisiana State Nurses Association of the 
products advertised, the advertisers or the claims made. 
Rejection of an advertisement does not imply that a product 
offered for advertising is without merit, or that the manufacturer 
lacks integrity, or that this association disapproves of the 
product or its use. LSNA and the Arthur L. Davis Publishing 
Agency, Inc. shall not be held liable for any consequences 
resulting from purchase or use of advertisers’ products. 
Advertisements will be accepted on a first-come, first-served 
basis for preferred positions. LSNA and publishers reserve the 
right to reject any advertising.

FOR ALL ADVERTISING RATES AND INFORMATION CONTACT 
THE ARTHUR L. DAVIS AGENCY, P.O. BOX 216, CEDAR FALLS, 
IOWA 50613, 319-277-2414. THE LOUISIANA STATE NURSES 
ASSOCIATION AND THE ARTHUR L. DAVIS AGENCY RESERVE 
THE RIGHT TO REJECT ADVERTISING. Responsibility for errors 
in advertising is limited to corrections in the next issue or 
refund of price of advertisement.

Services, Community Outreach, Emergency Systems for 
Advanced Registration of Volunteer Health Professionals and, 
Workforce Development.

During Hurricanes Katrina and Rita, she was designated 
a member of the Unified Command Staff for the Department 
of Health and Hospitals, Office of Public Health, in the 
preparation, response and recovery efforts.

She is a member of the: American Nurses Association, 
Louisiana State Nurses Association, American Public Health 
Association, Lambda Pi Alpha Professional Nursing Sorority, 
Sigma Theta Tau and, National Association of Health Services 
Executives.

Her Honors include: Robert Wood Johnson Executive 
Nurse Fellow, Member of the Year, Louisiana Public Health 
Association, LSNA Nursing Administrator of the Year 
Nominee, 24K Woman of the Year, March of Dimes, Inductee, 
Southern University school of Nursing Honor Society and, 
Quatrum Leader Nurse of the Year, Louisiana Department of 
Health and Hospitals

She has made numerous presentations and participated in 
many additional activities to advance initiatives designed to 
improve the health of children, teens and adults in Louisiana 
and the nation.

In addition to all of the above, Doris has found time to be 
married to Dr. Adell Brown, Jr.—
to raise three lovely daughters—
Brandy, Ashley and Adele—and 
to be a proud grandmother to her 
grandson, Taylor.

Celena Haynie
Celina has made nursing 

a lifelong commitment. After 
receiving her diploma in Nursing 
from Charity Hospital School of 

Nursing in New Orleans, Louisiana, she immediately began 
her pursuit and lifelong journey as a nurse. In 1951, she worked 
as a private duty nurse while her husband was in the military 
and throughout her career she has functioned effectively in a 
variety of roles.

In 1986 she completed the requirements for Certification 
as a Nursing Administrator by the American Nurses 
Credentialing Center—being the first RN at Lafayette General 
Medical Center to fulfill these requirements. She would 
need those administrative skills as she assumed a variety of 
roles at Lafayette General Medical Center, including head 
nurse, Director of Nursing Quality Assurance, Director of 
Housekeeping, & Linen Services and then, Director—Plant 
Facilities, Maintenance, Clinical Engineering, Construction, 
Housekeeping and Linen. According to information received 
from the Vice-President for Support Services, Celina had that 
rare combination of nursing expertise and management skills 
necessary to take a malfunctioning department and turn it 
around into a quality unit.” In her various positions, she was 
an excellent role model and led by example, setting goals of 
excellence for her staff and herself. She always shared the 
knowledge needed for others to grow in their profession. 

She has been active in nursing organizations at the district, 
state and national level—being a member of the American 
Nurses Association and the Louisiana State Nurses Association 
since 1962! She has served on a variety of committees at the 
local and state level and is always there in support of LSNA’s 
legislative efforts advocating for both the patients and her 
profession. At the national level, she was a delegate to the 
American Nurses Association’s House of Delegates from 1962 
to l984 and participated in the NCAP Political Skills Workshop 
and the National Women’s Education on Campaigning in 
Washington, D.C.

Celina has not only committed her life to nursing, she has 
been active in her community, active in her children’s schools, 
in her church, as a den mother, with the American Red Cross. 

Hall of Fame from pg. 1
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Due Dates for Pelican News 
Articles 2008

April 28

July 28

October 27

Patricia La Brosse

"Three things in human life are important. 
The first is to be kind. 

The second is to be kind. 
The third is to be kind."

—Henry James

Colleagues: In January we once 
again celebrated excellence in our 
Louisiana nursing community 
as we gathered in Baton Rouge 
for the Annual Nightingale Gala. 
Once again we want to thank the 
staff at the LSNA office and the 
volunteers who supported them, 
our event sponsors, the Board of 
Directors of the Louisiana Nurses 
Foundation, the nominators who 
presented over 80 candidates 
for consideration, and the 400 attendees who participated 
in this wonderful experience. The inductees into the Hall 
of Fame and the final recipients in each category certainly 
operationalize Aristotle’s words shown above. Excellence, 
represented by both the nominees and the other nurses present, 
was abounding during the Gala.

Nurses uplifting and honoring other nurses is an inspiring 
phenomenon to witness. We plan and implement celebratory 
activities during our ANA National Nurses Week, we 
nominate colleagues for various awards, we write letters 
of recommendation for academic promotions, we provide 
references to support collegial career changes including 
pursuing advanced education, and we participate in activities 
that celebrate professional achievements.  

But do we respect, celebrate and uplift one another on a 
daily basis? It would seem we have some work to do in this 
area. There is a growing body of knowledge coming forward 
regarding, abuse, bullying, and lateral violence in the nursing 
workforce. These terms describe behaviors that: demonstrate 
a lack of respect for the dignity and worth of others; demean, 
devalue and humiliate individuals; and include inappropriate 
behaviors, confrontation, or conflict ranging from verbal abuse 
to physical and sexual harassment between coworkers (Rowell, 
2007).

The nursing literature is increasing available references 
regarding lateral violence (LV), identifying it in relationship 
to high turnover rates in healthcare organizations, naming 
it as a causative factor in the ending of nursing careers, and 
lately naming it as the mechanism by which “nurses eat our 
young.” Ongoing “silent treatments,” negative verbal and 
nonverbal behaviors, unwillingness to assist new graduates or 
seasoned nurses who are new to the workgroup, unwillingness 
to assist others at all, not supporting competent nurses who 
have been promoted from “the ranks” to managerial positions, 
lack of support for colleagues who are pursuing professional 
certification or advanced education, a blasé response to a 
colleague who has been invited to present at a local, state, 
regional or national meeting are only a few examples of how 
lateral violence manifests in the workplace.  

There are several theories regarding the whys of LV, good 
information regarding the impact on the work environment, 
and there are multiple resources regarding personal and 
organizational interventions to address this increasingly 
problematic component of today’s nursing practice 
environment. However, no workplace change can occur 
unless we are willing to take an honest look in the mirror and 
examine how much of the problem rests with us individually. 
Those of you who are old enough to remember the cartoon 
character Pogo will recall those famous words, “We looked 
around for the enemy, and he is us.”  

The ANA Code of Ethics address our responsibility “for 
participating in establishing, maintaining, and improving 
health care environments and conditions of employment 
conducive to the provision of quality health care and consistent 
with the values of the profession through individual and 
collective action.” How can we help restore health to those 

we have chosen to serve if we engage in unhealthy behaviors 
toward one another and others with whom we collaborate to 
provide healthcare? We are charged with: influencing “moral 
virtues, values and excellences” which can be nurtured or 
thwarted by the environment we create. Our Code directs us 
to develop and maintain a moral environment that encourages 
respectful interactions with colleagues, support of peers and 
identification of issues that need to be addressed.”  

In closing, I would submit that the words below are a good 
beginning as we consider our own behaviors toward others in 
our workplace:

COLLEAGUES LEARN WHAT THEY LIVE
If a colleague lives with criticism, s/he learns to condemn;

If a colleague lives with hostility, s/he learns to fight;
If a colleague lives with ridicule, s/he learns to be shy;

If a colleague lives with shame, s/he learns to feel guilty;
If a colleague lives with tolerance, s/he learns to be patient;

If a colleague lives with encouragement, s/he learns 
confidence;

If a colleague lives with praise, s/he learns to appreciate;
If a colleague lives with fairness, s/he learns justice;

If a colleague lives with security, s/he learns to have faith;
If a colleague lives with approval, s/he learns to like her/

himself;
If a colleague lives with acceptance and friendship, s/he learns 

to find satisfaction in professional nursing.
In: Chitty (1997) Adapted with permission of Uustal, D.B. 

(1985)

REFERENCES
American Nurses Association. (2001). Code of ethics for nurses 

with interpretive statements. Washington, D.C.: American Nurses 
Publishing.

Chitty, K. (1997). Professional Nursing: Concepts and 
Challenges. Philadelphia, PA: W. B. Saunders and Company.  

Rowell, P. (2007). Lateral Violence: Nurse Against Nurse. 
Retrieved online: http://nursingworld.org/mods/mod440/lateralfull.
htm.

Stanley, K. (2007). Nurses ‘Eating Our Young’—It Has a Name: 
Lateral Violence. The South Carolina Nurse. Jan-March 2007. 
Columbia, SC. South Carolina Nurses Association

World, H. (2006). The Violence That Ends Careers. Retrieved 
online: http://www2.nurseweek.com/Articles.

RESOURCES
American Nurses Association Online CE Catalog: www.

nursingworld.org. 
U. S. Department of Labor. Department of Occupational Safety 

and Health Administration: http://www.osha.gov/html/a-z-index.
html.

In 2005 she served as a hurricane shelter volunteer. She is a 
regular Tuesday night volunteer at the Lafayette Community 
Health Care Clinic where she manages services for residents 
who are working but have no health care coverage. Her 
commitment and dedication to the patients of the Clinic 
has often taken precedence over personal and family 
commitments; demonstrating through action her credo which 
is—“the feeling of satisfaction of taking care of someone who 
needs taking care of . . . . no money in the world can buy.”

Her honors are many and include “Acadiana Celebrates 
Nursing Honoree” and the “Lafayette Community Health Care 
Clinic Volunteer of the Year”

Celina and her husband Bob have been married almost 
57 years and have six children, five grandchildren and six 
grand children. While none of their children chose healthcare 
as a career, she has indeed touched the lives of many nurses. 
To quote Paula Broussard, President of the District 4 Nurses 
Association, “I learned about nursing in school—but I learned 
to be a nurse from Celina Haynie.”

Due Dates for 
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State Nurses Annual Dues
Association 
Alabama $281.00 
Alaska $322.50-$330.00 
Arkansas $243.00 
Connecticut $276.00 
Colorado $291.00 
Delaware $221.00 
Georgia $286.00  
Illinois $505.17-$555.17 
Indiana $261.00 
Iowa $272.00 
Kansas $271.00 
Kentucky $271.00 
Louisiana $266.00 
Maine $240.00 
Maryland $213.00-$226.00 
Massachusetts $241.00 
Michigan $560.00 (CBU)  
 $75.00 (Associate)
Minnesota $482.00-$686.00
Mississippi $276.00 
Missouri $280.00-$328.00 
Montana $366.00-$373.00 
Nebraska $231.00-$241.50 
Nevada $241.00   
New Hampshire $225.00 
New Jersey $290.00 
New Mexico $188.00-$200.00 
New York $585.00-$961.00 (CBU)  
 $310.00-$507.00 (non CBU) 
North Dakota $222.50 
North Carolina $287.00 
Ohio $382.00-$537.35 (CBU)   
 $352.15-$507.59 (non CBU) 
Oklahoma $243.50 
Oregon $768.99-$781.99 (CBU)  
 $445.76-$468.76 (non CBU) 
Pennsylvania $321.00 
Rhode Island $256.00 
South Carolina $256.00 
South Dakota $247.00 
Tennessee $266.00 
Texas $281.00-$326.00 
Vermont $256.00 
Washington $ 710.00-$774.00 (CBU)  
 $497.76-$560.88 (non CBU) 
West Virginia $266.00 
Wisconsin $250.00-$267.50 
FLORIDA $351.00 (CBU) 
 $271.00 (non-CBU) 

Joe Ann  Clark, EdD, RN

Every month we receive a 
report from ANA which contains 
membership information for all 
the states in the country. This 
report is reviewed by the LSNA 
Board of Directors including 
the Chair of the Membership 
Committee, Keeley Dupuy and 
currently the report shows that 
LSNA is experiencing a slight 
growth in membership.  We 
want/need to keep the numbers 
going up and the membership committee is working hard.  

In an effort to find why people choose to join or not 
join, the membership chair put together a questionnaire 
which was published in the Pelican News and on the 
LSNA website. Many of you have responded and Keeley 
has given me a brief summary of the findings—the entire 
report will be published when the study is completed. 
The early findings are—for those who are not members 
—the primary reason cited for not joining was cost. For 
respondents who said they were members, their reasons 
for joining were threefold—they: 1. felt that ANA/LSNA 
protected the practice of nursing; 2. felt that membership 
offered them the opportunity to collaborate and network 
with other nurses; and 3. value the publications—the 
American Nurse from ANA and the Pelican News and 
Insider from LSNA.  

Now, lets examine the cost. In Louisiana, the yearly 
dues are $266.00 and I agree, that is a lot of money! (the 
chart gives the cost in other states. Those areas highlighted 
in yellow are union states). But let’s break that down a 
little—it is $22.17 a month or 74 cents a day. When you 
think of it that way it doesn’t seem so bad. They also make 
it really easy to pay—by monthly withdrawal —you don’t 
miss it at all. Some people say they won’t join because they 
can not be active. Well, we need your participation—but if 
we can’t have that we still need your financial support.  

It is expensive to provide the “governmental specialists” 
at the national and state level monitoring events in the 
United States Congress and at the Louisiana legislature. 
In Louisiana, those of us who belong to LSNA and all 
Registered Nurses in the state, are fortunate to have the 
Southern Strategy Group as lobbyists and Joyce Miller 
—LSNA’s Health Policy Chair to represent them. They 
are experts and serve all of us well. Additionally, LSNA 
has individual members who serve on a variety of state 
commissions and task forces.  

As far as the other benefits cited in the survey. The 
publications keep members informed about practice and 
professional matters including national, state and local 
issues which impact patient care and nursing. At the state 
and local level, they also allow us to share the things that 
the districts and individual nurses are doing.   

The LSNA meetings/events (Link to the Legislature, 
Convention, the LSNA Cruise provide an opportunity 
for us to earn those necessary CEs, to learn and to 
“network”—to share our achievements and concerns. 
The Nightingale Gala provides an avenue whereby nurses 
are recognized for their achievements. These events are 
beneficial to all nurses in the state, members or not, but 
they are a lot of work and it takes time, effort and know-
how to put them together.

In summary, I know I have not spoken to many of the 
other benefits—they are many—call the office, take a look 
at the website—get to know us—you will like us!

State Nurses Annual Dues
Association
Alabama $281.00 
Alaska $322.50-$330.00 
Arkansas $243.00 

Joe Ann  Clark, EdD, RN Now, lets examine the cost. In Louisiana, the yearly 
dues are $266.00 and I agree, that is a lot of money! (the 
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By Claire P. Millet, APRN, MN
Public Health Chief Nurse

Department of Health & Hospital 
Office of Public Health

History of Public Health Nursing
The development of nursing as 

a profession is clearly identified 
with the pioneer work of Florence 
Nightingale. Moreover, it is closely 
associated with the emerging desire 
of women in the late 19th and 20th 
centuries to move out of the domestic 
sphere and into the public arena. 
This was the beginning of the era 
of the “new woman” who sought 
independence and fulfillment 
through the pursuit of a rewarding 
career. But nursing, as a universal 
response to human need, is as old as humankind, with its roots 
in ancient history. The essence of nursing is caring (Benson & 
McDevitt 1980)1. Nursing began because somebody cared—
somebody who had compassion for a fellow human being 
(Benson 2001, 1)2.

Public Health Nursing in the United States traces its origins 
to those first graduate nurses who provided nursing services 
to poor people in their homes across the nation. These nurses 
provided care to those in need with little or no financial 
compensation, and they were frequently the only providers of 
care to under-privileged people. These first public health nurses 
were courageous and caring women whose commitment to 
those they served was challenged daily by the overwhelming 
health problems they encountered and the social conventions 
that saw little place for women who operated outside of the 
haven of class and family. They were truly remarkable and 
compassionate pioneers. 

The “official“ event which 
marks the beginning public health 
nursing in this country was the 
founding of the first organized 
public health nursing agency or 
settlement house in New York 
City in 1893. This agency went 
beyond the individual efforts of 
community nurses of previous 
times and began a large scale 
national movement to assure that 
“public health nurses” would be 
available to those in need. The 
vision of this movement came from Ms. Lillian Wald, a nurse, 
and the founder of the Henry Street Settlement in 1893, which 
was the first district nursing agency in the United States. It was 
Lillian Wald, with her sense of calling, exceptional political 
and organizational skills, and tireless leadership, who brought 
together the people, resources and caring that became the 
phrase that she herself coined the term “public health nurse.” 

Public Health Nurses have been providing health care 
services to Louisiana communities for over 100 years. The 
Louisiana Public Health Nursing mission is to improve the 
health status of Louisiana's population by utilizing evidence-
based interventions to address public health concerns and 
eliminate health disparities. 

Definition of Public Health Nursing 
Public Health Nursing is the practice of promoting and 

protecting the health of populations using knowledge from 
nursing, social, and public health sciences (American Public 
Health Association, Public Health Nursing Section, 1996)3. 
The practice is population-focused with the goals of promoting 
health and preventing disease and disability for all people 
through the creation of conditions in which people can be 
healthy. (American Nurses Association, Public Health Nursing 
Scope and Standards of Practice, 2007)4.

Public Health Nursing Practice in Louisiana
Public Health is a tradition in Louisiana, dating back to the 

early 1800’s. In 1804, the city of New Orleans established one 

of the first municipal Boards of 
Health in the country. The focus 
of this board was on sanitation 
and quarantine. The tropical 
climate and ship-borne trade in 
the port of New Orleans had lead 
to yellow fever epidemics. 

In 1855 Louisiana was the 
first state to establish a State 
Board of Health. This Board was established to prevent and 
control yellow fever. Among the early achievements of the 
Board of Health were civic actions such as swamp drainage, 
garbage removal, burial regulations, and the inspection of food 
and water.

In 1912 the Bureau of Child Hygiene was established as 
the first agency of its kind in the United States. This Bureau 
later became the Maternal and Child Health Service. The 
Bureau’s programs ranged from instruction in prenatal care to 
supervision of a child’s health throughout his/her school career. 
By 1920s the Bureau’s activities were aimed at reducing high 
maternal and infant mortality rates through prenatal education, 
knowledge of proper obstetrical service, and information on 
baby care. 

Mrs. M. Cole Alpha was the first public health nurse hired 
by the state of Louisiana in 1916. Louisiana Public Health 
Nursing became more formalized when the Bureau of Child 
Hygiene was enlarged in 1921 to add the Bureau of Public 
Health Nursing. Miss Emma Maurin was appointed as the first 
Director of Public Health Nursing within the Bureau of Parish 
Health Administration. This Bureau assisted each city and 
parish public health unit that employed a public health nurse. 
During the early period of the Bureau, public health nurses, 
along with local physicians, examined school children and 
notified parents of all abnormal findings. 

The Division of Public Health Nursing was organized 
as a separate agency in January 1941. In 1940 & 1941 
approximately 150 nurses served the State Board of Health, 
most of them in parish health units. Regional advisory nurses 
served throughout the state, providing supervision and 
professional direction to the nurses in local units.

Today, there are nurses working in many varied public 
health programs statewide. Public health nursing has changed 
with the times and is becoming increasingly complex. As our 
country has changed, public health and public health nursing 
has changed. We have grown, shifted our perspective, and 
adapted to changing health and societal needs. Threats to the 
health of populations include re-emergence of communicable 
diseases, increasing incidence of drug-resistant organisms, 
overall concern about the structure of the health care system, 
environmental hazards, and the challenges imposed by the 
presence of modern public health epidemics such as obesity- 
and tobacco-related deaths.  

Public health nursing has become more than just science. It 
is about truly caring for and working with individuals, families, 
and communities by reaching out and becoming involved in 
their lives.

Public health nurses are involved in the development, 
implementation, and evaluation of population based programs 
within the Department of Health and Hospitals Office of 
Public Health such as, but not limited to:

• Maternal Child Health 
• Family Planning 
• Tuberculosis 
• Sexually Transmitted Diseases/HIV 
• Immunizations 
• Nutrition/Women, Infants and Children (WIC) 
• Children with Special Needs 
• Emergency Preparedness and Response 
• Tobacco Prevention and Cessation 
• Chronic Diseases 
• Infectious Diseases 
• Education/Training
The organizational structure of the Office of Public Health 

is a centralized one. The Director of Nursing is the Public 
Health Chief Nurse. The Chief Nurse is responsible for 
providing comprehensive nursing direction of all public health 
nursing components for all public health programs statewide. 
The Statewide Nurse Consultants provide professional nursing 
consultation and clinical, programmatic and administrative 
direction to public health and private sector staff statewide in 
the development of systems to provide preventive health care 
to the citizens of Louisiana in their respective public health 
programs. The Chief Nurse and Statewide Nurse Consultants 
also participate in policy decision-making, program 
development and implementation of population-based issues 
that may impact the health of the community-at-large. The 
Department of Health and Hospitals is divided into nine (9) 
regions. Each region has a Regional Nurse Consultant who 
provides professional nursing consultation and supervision to 
regional and parish public health staff on the interpretation 
and implementation of state and federal policies, guidelines 
and procedures for public health programs. Today, there are 
public health nurses working in every Louisiana parish health 
unit providing cost-effective, high quality disease prevention 
and health promotion services to thousands of Louisiana 
citizens. A complete listing of the statewide and regional nurse 
consultants can be viewed at: http://www.dhh.louisiana.gov/
offices/contacts.asp?ID=222.

A Day in the Life of a Public Health Nurse
Anne Gaspard, RN is a Public 

Health Nurse 6 and is the Nurse 
Supervisor at the Lafayette Parish 
Health Unit. Gaspard reflected on 
her public health nursing career 
stating “When I walked into the 
Acadia Parish Health Unit in 
Crowley in September 1972, little 
did I know the wonderful career 
that awaited me! In my 35+ years 
of state service in Region IV I 
have worked as a public health 
nurse in a small rural parish 
health unit for 13 yrs., the regional float nurse for 10 yrs., the 
regional genetics clinic coordinator from 1985 to present, 
Children’s Special Health Services Nursing Supervisor for 
6 yrs. and now I supervise the large urban Lafayette Parish 
Health Unit and CSHS since 2001. What wonderful variety 
and ever so rewarding! When asked to describe a typical day in 

PUBLIC HEALTH NURSING
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working in public health, Gaspard gave the following account 
with a smile:

8:00 AM • Provide counseling and education for women 
receiving family planning services and breast 
and cervical cancer screenings and referrals. 

 • Administer immunizations (child/adult) to 
Individual clients and families.

10:00 AM • Provide skin testing, counseling and education 
for an individual living in the same household 
with a family member that was diagnosed with 
tuberculosis           

10:30 AM • Teach pregnant and parenting teens about 
health promotion and available services

 • Instruct class on preparation for childbirth, 
growth and development, parenting, birth 
control, sexually transmitted diseases, and 
nutrition.

11:15 AM • Office visit with child diagnosed with PKU 
on newborn screening to receive monitoring 
blood work and to dispense metabolic formula 
used to treat the disease. Nutritional counseling 
provided to child and mother.

12:00 PM • Lunch meeting with community coalition for 
Children with Special Healthcare Needs.

 • Discuss resources for families, barriers to 
care, financial assistance, insurance, and 
transportation.

1:30 PM • Home visit with a new mother and her two-day 
old infant.

 • Conduct physical exam of mother and baby; 
provide information and support regarding 
breastfeeding, nutrition, newborn care, safety, 
and parenting.

3:30 PM • Conduct a disease investigation on a three-year 
old in a local child care center diagnosed with 
pertussis.               

 • Check medical records and immunize other 
children in the center who may be at risk; 
coordinate treatment for exposed children 
and staff; and educate staff and family 
about pertussis and the need for childhood 
immunizations.

4:30 PM  • Drive home, knowing that, TODAY, I made a 
difference to an individual, a family and my 
community.

Gaspard also stated “I have worked with wonderful 
nurses at the local, regional and state level who are extremely 
dedicated to the health of the citizens of Louisiana.” She 

reiterates that “not once have I regretted my decision to make 
Public Health Nursing my career.”

   

Emergency Preparedness and Response
Public Health Nurses in Louisiana have been responding 

to hurricanes and natural disasters for decades. The advent of 
Medical Special Needs Shelters began for public health nursing 
with Hurricane Georges in 1998. Over the years, many lessons 
have been learned and have improved medical special needs 
shelter operations exponentially. As each hurricane season 
passes, public health nursing practice, experience, and expertise 
are enhanced. Having responded, like many other nursing 
colleagues, to two very catastrophic hurricanes, Hurricane 
Katrina, August 29, 2005, and Hurricane Rita, September 23, 
2005; it was determined that this was the most challenging and 
trying times of our public health nursing careers and existing 
public health infrastructure. Roles and responsibilities as we 
knew them have been forever changed.  

The work of preventing, preparing for, responding to and 
recovering from disasters and emergencies has become a 
priority for everyone. Since Florence Nightingale demonstrated 
to the world the important role that nurses play on the front 
lines of responding to disasters, the field of public health 
and disaster nursing has continued to expand its scope and 
define its significance. There is a complex array of challenges 
associated with disasters and emergencies, both natural 
and manmade. Public health nurses contribute a vision to 
emergency preparedness and response that is population-based 
and possess the necessary skills and competencies to develop 
policies and comprehensive 
plans, conduct and evaluate 
disaster response drills, trainings 
and exercises, in addition to 
serving as first responders to 
some events. Public health 
nurses are integral members 
in emergency operations and 
command centers, in leadership 
and management roles, as well 
as in the field providing front 
line disaster health and core 
public health services. During 
Hurricanes Katrina and Rita, 
public health nurses worked 
not only in our Medical Special 
Needs Shelters, but in the Office 
of Public Health’s Emergency 
Operations Command Center as well, to assist with the public 
health response including deployment of emergency medical 
services, surveillance activities, immunization administration, 
etc. One of the most exciting challenges for public health 
nurses, whether in the emergency management center or in 
a medical special needs shelter for hurricane victims, is to 
collaborate with other disciplines and emergency workers to 
enhance the emergency response infrastructure at the local, 
regional, state, and national levels. Strong infrastructures, 
systems and models are needed to maximize the utilization 
of first responders, health care professionals and volunteers. 
Public health nurses can engage other nurses, such as retired, 
non-employed, student, and volunteer, to assist with disaster 
prevention, planning, training, exercising, responding and 
recovery.  

Volunteers Needed
Recent events, including Hurricanes Katrina and Rita, and 

the terrorist attacks of September 11, 2001, have increased 
the national attention given to public health emergency 
preparedness. These events underscored the need for an 
emergency “surge” or supplemental health care workforce 

that can be mobilized to respond immediately to mass 
casualty events. Louisiana’s Emergency System for Advance 
Registration of Volunteer Health Professionals (ESAR-
VHP) establishes a pool of pre-credentialed, ready-to-deploy 
volunteer health professionals that could be utilized during 
emergencies.

This system entitled: “Louisiana Volunteers in Action” 
(LAVA) is administered by the Louisiana Department of 
Health and Hospitals, Office of Public Health. LAVA works 
to recruit, manage and deploy volunteers (medical and non-
medical) to assist public health.

Nurses interested in volunteering should register on the 
LAVA website @ https://www.lava.dhh.louisiana.gov/. Nurses 
can also view additional information on the website regarding 
the state’s emergency preparedness efforts and current 
announcements. Once registered, volunteers are also offered 
various training opportunities to better prepare volunteers for 
emergencies and disasters.

The Future of Public Health Nursing
Public health nursing must remain poised to meet the 

complex health needs of today’s global community. Change 
is not only inevitable, but it is also integral to a dynamic 
and interactive process. The following trends are currently 
influencing public health practices and are expected to 
continue to do so in the future:

❑ Improved communication due to new technology will 
make it easier to share information with colleagues, 
consumers, and organizations around the world. 
However, managing the volume of information sharing 
will continue to be a challenge.

❑ Increased educational and professional opportunities 
will be available due to expanding technology.

❑ Enhanced multi-disciplinary efforts and community 
partnerships will help address complex public health 
issues.

❑ Increased emphasis on risk reduction, health promotion, 
and disease prevention will allow public health 
professionals to gain a better understanding of risk 
factors related to diseases.

❑ Increased complexity and dwindling resources in the 
health care system are creating access problems and 
may compromise the quality of health care.

❑ Increased diversity in communities’ demographic 
patterns will affect current nursing practices.

❑ Increased threats of global diseases, antibiotic resistant 
diseases, natural disasters, and bioterrorism will require 
new approaches, such as the use of technology, science-
based research, and education.

❑ Increased accountability by local public health agencies 
will be essential to produce continued improvement in 
health outcomes.

5Association of State and Territorial Directors of Nursing, 
American Nurses Association, 2000)

Public health has evolved from direct care for ill and 
vulnerable populations into the much broader mission of 
promoting health and preventing disease by using key tools 
such as assessment, policy development, and assurance. Today, 
public health nurses must be prepared to face bioterrorism 
and emerging infectious disease threats. A shortage of trained 
nurses nationwide, and specifically in Louisiana, poses a 
significant challenge. Given today’s fast-paced society, there 
will be many more discoveries and changes to public health in 
the coming years.

Contact:  
Email: cpmillet@dhh.la.gov  
Phone: 225-342-7867 (w) 504-401-3446 (c)
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Deborah Self, RNC, EMT-P 
Member, ENA Government Affairs Committee

Member, Ruston District Nurses Association 

Crowding in the ED has been discussed, debated, and 
decried for years, but never has the crisis been equivalent 
to what we see today. Almost daily, we are alarmed by 
headlines detailing horror stories of patients delayed 
for hours in ambulances, waiting to see a triage nurse, 
languishing while awaiting definitive care, and waiting 
even longer to be moved from the ED to an actual hospital 
room after the decision to admit has been made. Audio 
and video tapes have been released to the public showing 
patients left to die in waiting areas and of desperate family 
members and bystanders calling 911 for help. The drama 
of those desperately in need of timely and quality care has 
been clearly depicted.  

“Serious emergency overcrowding, unraveling safety 
net, and emergency medicine in crisis,” are some of the 
phrases used to paint a picture of terrifying proportions.
The bottom line is that no matter what phrase you might 
choose to use, we are all at risk, whether we are an 
emergency healthcare provider or a consumer of healthcare.
There is no end to the number of articles written or studies 
completed in regards to ED crowding. Legislation has 
been proposed at all levels to address the issue. However, 
as emergency healthcare providers we must have a factual 
understanding of the scope of the problem and a realization 
that the power of change lies within us, not with waiting 
passively for someone else to solve the crisis.  

Let’s begin with an assessment of some suggested 
causes of the crowded ED. Based on statistics provided by 
the Centers for Disease Control and Prevention (CDC), the 
Institute of Medicine, and other organizations, we know 
that many EDs have closed and that the ones remaining 
are often unable to accommodate the increased volume 
coupled with the higher acuity level of those seeking 
treatment. According to the CDC, from 1994 to 2004, ED 
visits rose 18%—from 93 million to 110 million—while the 
number of 24-hour EDs declined by 12%. 

Recent studies have also shown a dramatic increase in 
the number of insured and underinsured looking to the 
ED for care because their primary care physicians are not 
available when they need them or it is taking too long to 
see a specialist. Another huge issue that affects crowding 
is that of behavioral health patients being boarded in the 
ED due to a lack of psychiatric services or beds in an 
appropriate facility. One of the most compelling and 
overwhelming factors is that of simple economics, people 
have to make a choice between basic daily necessities 
and healthcare. We don’t see them until the healthcare 
issue becomes a necessity. Many have learned to “work 
the system,” knowing that they will get medication and 
treatment, even in a non-emergent situation, without having 
to provide any payment for services rendered.

Boarding/holding patients in the ED due to lack of 
staff and/or beds in critical care, telemetry, and medical-
surgical units is considered by many to be the most 
egregious factor in the equation. Also way too common 
are the reports of EDs faced with the task of accepting 
transfers from outlying hospitals, tying up valuable space 
in the department, and requiring the emergency physician 
to write admit orders, rather than send the patients to 
the appropriate area as direct admits. Quite often, every 
test conducted at the sending facility is repeated at the 
receiving one. This causes a backlog and delay not only 
in the ED, but also in many ancillary departments, such 
as lab and radiology. Emergency nurses describe having 
to recover surgical and other specialty patients at the close 
of the business day because the staff members from those 
ancillary units go home. We all know that the ED can’t 
close. Due to decreased reimbursement, horrendous hours, 
and increased litigation, many specialists are refusing to be 
on call for EDs, leading to transfers and causing even more 
of a backlog. One favorite “you have got to be kidding” 
story is that of an ED that gets all of the ICU patients that 
“go bad.” These patients are moved from a secure ICU to 

the ED because the ED staff is trained to “take care of 
an emergency.” Hospital delays have reached epidemic 
proportions and some of the reasons given are just not 
credible. Either we turn the tide on these unbelievable 
events or EDs will not be able to provide the quality care 
for our patients who have come to depend on us.

What exactly does crowding mean? Most of us think we 
know, but there some perspectives that we might not have 
considered. When a hospital unit is closed or on divert, 
the patient can often end up far away from their “home” 
hospital, leading to valid concerns about continuity of 
care. From the perspective of an ill or injured patient, 
imagine hearing the paramedic on the phone attempting to 
give a report to a nurse or physician that refuses to accept, 
or waiting untold hours in the unit or hall to be received. 
Consider how it would feel to call for an ambulance 
and get no response because the medics cannot get the 
current patient off loaded in order to go get the next one. 
Think how horrible it must be for the patient with a real 
or perceived life threat knowing that a facility had the 
capability to treat your illness or injury, but they refuse 
because of a backlog other patients. How does it feel to be 
the paramedic literally stuck in the back of a transport unit 
with a patient or to be chastised by the receiving hospital 
staff for coming back with yet another patient? What 
happens when the illness or injury occurs in a remote or 
rural area and the patient requires transfer to a facility that 
has the appropriate facilities, but can’t accept the patient 
because of a vast litany of reasons? None of which make 
any sense to that patient.

Can anyone other than an emergency nurse understand 
the weight of responsibility that comes with looking into 
a waiting area filled with all manner of health problems 
and know that any one of them could be a life threat? You 
have to triage them all, make the right decision, and then 
do magic tricks that will open up bed spaces. What do you 
do when all of the experienced nurses have had it with the 
futility of the situation and moved on to better jobs where 
there is less stress and more respect?  

So what can we do? ENA, ACEP, the Institute of 
Medicine along with any number of other entities are 
studying the problem and have proposed some solutions. 
Dr. Bruce Siegal, a professor at George Washington 
University in Washington, D.C. heads “Urgent Matters” 
—the Robert Wood Johnson Foundation Program that has 
awarded grants to 10 different hospitals to target crowding 
and find solutions and best practices. His quote might 
say it best, “There is a lot that hospitals can do about this 
problem, our sense is that most hospitals are not doing it, 
and are behind the times on the issue.”  

Many hospitals seem to think that the problem will be 
solved by simply building bigger EDs. That may provide 
some relief, but what about addressing the root causes. 
ENA has gone on record stating that crowding is a 
systemic issue, which can be examined at department and 
institution levels as well as at local, regional, and national 
levels. Furthermore, ENA does not support holding/
boarding in the ED because this practice is not in the best 
interest of patients. Some hospitals get it, and have already 
developed workable arrangements such as bed control 
meetings with all department leaders during the day; tying 
throughput to the pocketbooks of all staff; or requiring 
that no department leader go home until all ED holds have 
been placed. Some states are helping the uninsured find 
primary care coverage and educating the public about the 
proper use of emergency departments. Use of a hospitalist 
program has proved beneficial in many hospitals.  

An avenue to solutions that has not been fully explored 
is that of educating the public, our patients and potential 
patients, those that have the most to lose. The Press 
Ganey 2007 Emergency Department Pulse Report: 
Patient Perspectives on American Health Care notes 
that communication with the patient is the key driver to 
success. Do your part by communicating the importance 
of the appropriate use of emergency medical services at 
every opportunity. Teach patients and their families the 
value of finding a medical home and a quality primary 

care provider, provide phone numbers, make appointments, 
and give positive reinforcement to those that try to get it 
right. As emergency healthcare providers we have to 
stop apologizing for problems that we did not cause. It is 
appropriate to acknowledge displeasure with the situation, 
but be proactive—enlist your patient’s help in creating a 
change in the culture at your facility by encouraging them 
to be advocates. We hear every day about being patient 
advocates, let patients be our advocates as well!  

Look at the practices at your facility and get involved 
with the change process. Who knows, your suggestion 
might be the one that no one else has considered. 
Emergency healthcare providers must be change 
agents who contribution to the solution. Self-analysis is 
empowering, are you actively involved in finding solutions, 
or contributing to the problem by doing nothing at all?

Good luck and remember that it is of utmost importance 
to find workable solutions for a broken system that any one 
of us might need at any time.

A View from Inside the Doors: Crowding from the ED

Thanks for all you do for LSNA!
Submitted by: Richard LeBlanc, RN, MN, APRN, BC

Co-Chairperson CNE Committee LSNA

The Continuing Nursing Education (CNE) Committee 
is a part of the LSNA ANCC approver unit which 
reviews presenter paced single activity programs for 
awarding contact hours. Committee members volunteer 
their professional talents and time in reviewing CNE 
applications to ensure ANCC criteria for CNE are met. 
Their comments are forwarded to the LSNA office and to 
the Committee co- chairperson for review and a summation 
of the reviewer’s comments. The comments are e-mailed 
to the person submitting the application for clarification 
or revisions regarding the reviewer’s comments. Once the 
applicant has submitted their clarification and/or revisions, 
they are reviewed by the committee co-chairperson for 
final approval. Once an application has met all the ANCC 
criteria, it is awarded contact hours for a period of 2 years.

Through the volunteer work of this committee 
members, LSNA is able to offer the Registered 
Nurses of Louisiana an avenue for obtaining contact 
hours for a single presenter paced CNE activity. As 
co-Chairperson of this committee, I would like to 
thank all the members of the CNE committee (Marie 
Billings, Dale Eppling, Elaine Hinojosa, Lynn McRae, 
Carol Owens, and Pasty Trahan) and the staff at LSNA 
(Paige Asay) for their support and assistance.
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On Saturday, January 12th, the Louisiana Nurses 
Foundation hosted its seventh Annual Nightingale Awards 
Program. The event attracted over 400 attendees, with 
over 80 Registered Nurse nominees representing a variety 
of healthcare institutions and schools of nursing across 
the state. The emcee of the event this year was Randal 
Johnson, Governmental Affairs Consultant, Southern 
Strategy Group. 

Featuring a night to shine, dress up, and have dinner, 
The Nightingale Awards ceremony is a time when the 
nursing profession honors its own. The program is the 
“academy awards” which recognizes quality service, 
commitment, and excellence for Registered Nurses in the 
state of Louisiana.

The Louisiana Nurses Foundation and Louisiana State 
Nurses Association wishes to thank the sponsors of this 
event for making the 2007 Nightingale Awards program 
such a successful event. The following were this year’s 
sponsors:

❑ Our Lady of the Lake Regional Medical Center, 
Baton Rouge

❑ Heart Hospital of Lafayette, Lafayette  
❑ Gia Kosmitis Law Offices, Shreveport
❑ Bank of America 
❑ American Audio Visual, LLC 
❑ Cleve Brown Photography 
The Louisiana Nurses Foundation and Louisiana State 

Nurses Association wishes to acknowledge and thank the 
esteemed panel of Judges for their Assistance. Without the 
support and participation from these judges the event could 
not be possible.

❑ Susan Bumsted, MN-RN, President, Kansas State 
Nurses Association

❑ Joseph F. Decker, II, MA, BA, Executive Director, 
Alabama State Nurses Assoc

❑ Ella Sue Harmeyer, RN, MS, President, Indiana 
State Nurses Association, Asst. Professor, St. 
Mary’s College

❑ Eve Hoygaard, MS, RNC-WHNP, President, 
Colorado Nurses Association

❑ Ruby Shaw Morrison, DSN, RN, Associate 
Professor, Capstone College of Nursing, University 
of Alabama

❑ Sue Motley. Executive Director, Virginia Nurses 
Association

❑ Cheryl Schmidt, PhD, RN, CNE, Associate 
Professor, University of Arkansas for Medical 
Sciences College of Nursing

❑ Judith Sweeney, MS, GNP, RN, President, 
Massachusetts Association of Registered Nurses

❑ Debbie Thompson, RN, BSN, CNOR, President, 
Alaska Nurses Association

❑ Karen Tomajan, MS, RN, BC, Nursing Quality and 
Special Projects, Intergris Health, Oklahoma City, 
Oklahoma

❑ Virginia Wangerin, RN, MSN, President Iowa 
Nurses Association

Entered into the prestigious Nightingale Hall of Fame 
for the year 2008 were Doris Gray Brown, Baton Rouge; 
Rhetaugh Dumas, New Orleans; and Celina Haynie, 
Lafayette.

Nightingale awards were given for Hospital of the 
Year (100 beds or fewer) to Lafayette Surgical Specialty 
Hospital, Lafayette; Hospital of the Year (more than 
100 beds) to Our Lady of the Lake Regional Medical 
Center Baton Rouge; and Nursing School of the Year to 
Southeastern Louisiana University, School of Nursing, 
Hammond.  

Nightingale Awards were also presented to the 
following recipients: Nurse of the Year, Joseph Eppling, 
East Jefferson General Hospital; Nursing Educator of 
the Year, Nancy Darland, Louisiana Tech University, 
Division of Nursing, Ruston; Clinical Practice Nurse 
of the Year, Laura “Beth” Conner, Our Lady of the 
Lake Regional Medical Center, Baton Rouge; Advanced 
Practice Nurse of the Year, Sandra Chaisson Brown, 
Southern University, School of Nursing, Baton Rouge; 
Nursing Administrator of the Year, Mary Broussard, 
LSUHSC University Medical Center, Lafayette; Mentor 
of the Year, Millie Pixley, Our Lady of the Lake Regional 
Medical Center; Nursing School Administrator of the 
Year, Melanie Green, Our Lady of the Lake College, 
School of Nursing, Baton Rouge, Outstanding Community 
Service Award by a Registered Nurse, Elizabeth Fife, 
Louisiana Tech University, Division of Nursing, Ruston; 
and Outstanding Nurse Researcher, Ramona Guin, 
Louisiana Tech University, Division of Nursing, Ruston.

LSNA Awards for Volunteer of the Year went to 
Cynthia Prestholdt and Evelyn Wills.

The Louisiana Nurses Foundation congratulates all 
of its winners and looks forward to the Eighth Annual 
Nightingale Awards in January 2009.

Nominees for this year’s awards included:  
Kristi Michelle Abshire, Southwest Medical Center; 

Sandy Batterton, Northern Louisiana Medical Center; 
Sheri Berger, Lakeview Regional Medical Center; Billie 

Bitowski, Northwestern State University of LA; Evelyn 
Boothe, Baton Rouge General Hospital; Shane Brossette, 
Lakeview Regional Medical Center; Marianne Call, 
East Jefferson General Hospital; Malinda Forsythe 
Carmouche, Southern University School of Nursing; 
Deborah Charnley, Baton Rouge General Hospital; 
Lisa Cressionnie, Touro Infirmary; Nina Daniel, Baton 
Rouge General Hospital; Stacey Dorman, LSUMC Earl 
K. Long; Joan Ellis, Our Lady Of the Lake College 
School of Nursing; Porscha Gailes, Our Lady of the 
Lake Regional Medical Center; Tawana Michelle 
Harris, Christus Schumpert Health System; Kimberly 
Hendricks, Baton Rouge General Hospital; Laurie Hood, 
Baton Rouge General Hospital; Patricia R. Johnson, 
Woman's Hospital; Michelle Kingston, East Jefferson 
General Hospital; Kim Kocken, Lakeview Regional 
Medical Center; Tina LeBlanc, LSUMC Earl K. Long; 
Cynthia Logan, Southeastern Louisiana University; 
Tracie Major, Our Lady of the Lake Regional Medical 
Center; Timothy Marcus, LSUMC Earl K. Long; 
Barbara Moffett, Southeastern Louisiana University 
School of Nursing; Charlaine Muller, Lakeview Regional 
Medical Center; Andrea Normand, Our Lady of the Lake 
Regional Medical Center; Beth Norris, East Jefferson 
General Hospital; Dawn Peters-Ukpong, Baton Rouge 
General Hospital; Susan Pryor, Southeastern Louisiana 
University; Robin Pumila, East Jefferson General 
Hospital; Clifton M. Richardson, Woman's Hospital; 
Marree Saltaformaggio, Woman's Hospital; Jane 
Savage, Our Lady Of the Lake College, School of Nursing; 
Margot Scarbrough, Baton Rouge General Hospital; 
Kyle Schnebelen, PARISH Anesthesia BRGH; Debra 
Self, Union General Hospital; Danna Serette, Southwest 
Medical Center; Enrica Kinchen Singleton, Southern 
University School of Nursing; Susan Steele, Our Lady 
of the Lake Regional Medical Center; Cheryl Taylor, 
Southern University School of Nursing, Nicole Telhiard, 
Our Lady of the Lake Regional Medical Center; Teresa 
"Katelyn" Toomey, Lakeview Regional Medical Center; 
Valarie Waldmeier, McNeese State University College of 
Nursing; Frances D. Weber, LSUHSC University Medical 
Center; Julie Whitaker, Baton Rouge General Hospital; 
Stella Wright, Touro Infirmary; Karen Wyble, Heart 
Hospital of Lafayette; Baton Rouge General Medical 
Center; Heart Hospital of Lafayette, Lakeview Regional 
Medical Center, Covington; LSUHSC University 
Medical Center, Lafayette; St. Elizabeth Hospital, 
Gonzales: Southeastern Louisiana University School of 
Nursing, Hammond; Touro Infirmary, New Orleans; 
and Woman's Hospital, Baton Rouge.

On behalf of the Louisiana Nurses Foundation and 
Louisiana State Nurses Association, we would like to 
congratulate the 2008 Nightingale Award winners and 
nominees.  

Seventh Annual Nightingale Awards
Louisiana Nurses Foundation and LSNA honors Nightingale nominees and recipients at the 2008 Nightingale Awards Gala
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Seventh Annual Nightingale Awards
Louisiana Nurses Foundation and LSNA honors Nightingale nominees and recipients at the 2008 Nightingale Awards Gala

Allison Vallee
Rookie of the Year

Joseph Eppling
Nurse of the Year

Nancy Darland
Nurse Educator

of the Year

Laura “Beth” 
Conner

Clinical Practice 
Nurse of the Year

Sandra Chaisson 
Brown

Advanced Practice 
Nurse of the Year

Mary Broussard
Nursing 

Administrator of 
the Year

Millie Pixley
Mentor

of the Year

Melanie Green
Nursing School 

Administrator of 
the Year

Elizabeth Fife
Outstanding 
Community 

Service Award by a 
Registerd Nurse

Ramona Guin
Outstanding Nurse 

Researcher Southeastern Louisiana University,
School of Nursing, Hammond

Nursing School of the Year

Lafayette Surgical Specialty Hospital, 
Layfayette

Hospital of the Year (100 beds or fewer)
Our Lady of the Lake Regional Medical 

Center Baton Rouge
Hospital of the Year (more than 100 beds)

Amedisys
Employer of the Year
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Having Fun at the Nightingale Awards

Joe Ann and Denise

Randal Johnson

Patricia La BrossePaige and Korie
Millie and Maxine

Gordon and Son
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Dr. Joe Ann Clark Honored 
by Keeley Dupuy

On December 13, 2007 faculty and staff of Our 
Lady of the Lake College gathered in the main hallway 
of the School of Nursing for a special presentation. 
Faculty and staff reminisced as Dr. Joe Ann Clark’s 
photograph was placed in the Hall of Deans. Those in 
attendance reflected on the many years of contribution 
to the growth of the School of Nursing from a Diploma 
to an Associate Degree Curriculum. 

Alumni of the School of Nursing will not hesitate 
to attest that Dr. Clark served as an influential person 
to their current practice. Her teaching style is one of 
calmness yet those in her presence always know what 
is expected. Dr. Clark is a natural teacher and leader.      

Currently, Dr. Clark continues to influence 
the future of nursing as Executive Director of the 
Louisiana State Nurses Association. She will humbly 
tell you, “I don’t do much” although we all know that 
we consistently ask ourselves in many situations “What 
would Joe Ann do?” She gracefully serves to promote 
and maintain the practice of nursing not only in the 
State of Louisiana, but for nurses everywhere. She is 
our voice and our leader but lest I forget to mention 
that she is my very special Mother. Dr. Joe Ann Clark, 
thank you for your positive influence and promotion of 
excellence in nursing.

Meet Your Board Members
Keeley Dupuy, RN, MSN

Education: BSN: Louisiana 
State University, New Orleans, 
Louisiana 1993

Masters: Southeastern 
Louisiana University, 
Hammond, Louisiana 2004

Clinical Background: My 
background is primarily in 
cardiology and I have worked 
in a variety of areas over the 
last 14 years to include: telemetry, cardiologist office, heart 
transplant team, and as a heart failure nurse. 

Current Position: Currently, I am employed at Our Lady 
of the Lake College as an ASN instructor and teach the 
first level Medical/Surgical course. 

Research area of interest: Currently conducting a 
grounded research theory on the socialization of the 
accelerated ASN student with two colleagues.

Personal interests and hobbies: My most precious time 
is with my family. 

LSNA Board duties: Currently, I serve as Chair of the 
Membership Committee and my primary role is to develop 
and promote strategies for membership recruitment and 
retention.

Cynthia Prestholdt, RN, PhD, 
Chair, LSNA the Education Council

I am a nurse educator and 
retired from Southeastern 
Louisiana University School of 
Nursing in May 2006. I served 
as Associate Professor and 
Coordinator of the Graduate 
Nursing Program and carried 
out numerous academic and 
administrative roles during my 
twenty-nine years teaching there. 
My educational background 
includes a BSN from the 
University of Minnesota School 
of Nursing in 1963, an MS in Public Health Nursing from the 
University of Minnesota in 1967, and a PhD in Vocational 
Education (Adult Education and Psychology) from LSU in 
1995. During my professional career, I was employed as a 
critical care nurse, public health nurse, childbirth educator 
(LAMAZE and Red Cross), nurse researcher, and most 
recently as a nursing research consultant. I have authored 
articles for professional journals, presented at local, national 
and international conferences, and attended a plethora of 
continuing education programs. Professional memberships 
include: American Nurses Association, LSNA, Baton Rouge 
District Nurses Association, Sigma Theta Tau International 
Honor Society of Nursing (dual member of Zeta since 1962 & 
Rho Zeta, past President). I have been a member of LACANE, 
the Association of Community Health Nurse Educators, 
National League for Nursing, LAMAZE International 
(certified childbirth educator), Louisiana Assembly on School-
based Health Care, and Southern Nursing Research Society. 
During over four decades as a registered nurse, I have served 
as a volunteer and/or board of director member for numerous 
entities including: Baton Rouge Health Care Centers in 
Schools, Hurricane Katrina Special Needs Shelter at LSU, 
Prevention of Fetal Alcohol Disease (FASD) Project, Baton 
Rouge Heart Walk of the American Heart Assn., Special 
Olympics in Baton Rouge, HIV/AIDS Alliance for Region 2, 
Baton Rouge International Heritage Festivals, Pennington Hot 
Air Balloon Festival crew member, League of Women Voters.

My activities with the American Nurses Association began 
as a member of the U of MN Student Nurse Association and 
Minnesota Nurses Association during the 1960’s. I moved 
with my family to Baton Rouge in 1967 and have been 
active with the Baton Rouge district and LSNA since 1978. 
I currently serve on the Finance Committee of the BRDNA. 
My activities with LSNA include appointment as LSNA 
representative to the Governor’s TB Task Force (1993-present), 
the ANA Committee on Pearl McIver Public Health Nurse 
Award (1998-2000), service on the LSNA Education Council 
(2003-present), and appointed Education Council Chair in 
May, 2007. I have served as a BRDNA delegate to LSNA 
conventions numerous times, and have attended several 
ANA national conventions, and presented at the International 
Council of Nurses Congress in Copenhagen, Denmark (2001).

LSNA By-law statements include the following among 
several responsibilities of the Education Council, namely 
to “provide a community of peers and a principal source 
of expertise in areas of interest and serve as a forum for 
discussion of relevant issues and concerns.” In Spring 2007, the 
Education Council Chair (along with the Research/Informatics 
Council Chair) was appointed by LSNA to co-coordinate 
development and implementation, through the Louisiana 
Nurses Foundation, a Johnson & Johnson Promise of Nursing 
for Louisiana Nursing School Grant Program administered 
by the Foundation of the National Student Nurses’ Association. 
Implementation of this grant process, therefore, became the 
initial goal of the Education Council last Fall. Members of 
this council, as well as members of the Research/Informatics 
Council, served as the Evaluation Review Committee 
to complete a blind review of submitted grant proposal 
applications during November 2007. Recommendations 
were forwarded as directed to the National Student Nurses 
Association Foundation for review, and we are currently 
waiting to learn their final recommendations for allocation of 
funds.

This Council is also directed to “monitor existing standards, 
develop positions and policies and make recommendations 
to the Board of Directors.” Hence, an additional Education 
Council goal this year is to review/revise the LSNA Position 
Paper on Educational Standards for Nurse Faculty (2003). 
I am very grateful for the active involvement of the following 
current members of the Education Council, namely Shirley 
Cashio (Shreveport), Oswald “Alex” Ferry (Alexandria), 
Pamela Moore (Ruston), Louise Plaisance (Mandeville), and 
Evelyn Robinson (Baton Rouge).

Barbara S. Moffett, PhD, RN

BSN, Northwestern State University 1971
MS, Northwestern State University, 1973
PhD, Louisiana State University, 1994
I have been a member 

of LSNA since I became a 
registered nurse in 1971. The 
importance of involvement in 
the professional organization 
that represents all nurses 
became quite clear to me 
while serving on the board of 
LASN as a student. I had the 
privilege of meeting some of 
the individuals who laid the 
groundwork for the association 
that we know today and have 
been inspired by the sense 
of caring and purpose of those involved over the last 35 
years. My goal as treasurer of LSNA is to implement the 
financial policies and procedures and provide sound fiscal 
management of LSNA’s resources in order to realize the 
mission and goals of the association. I feel incredibly 
fortunate to serve with the current Board of Directors and 
the LSNA staff.

I have been a nurse educator for over 30 years at 
Southeastern Louisiana University in Hammond, where 
I currently serve as Director of the School of Nursing. 
The best part of being an educator is seeing former 
students who have become expert clinicians, educators, 
or administrators. In addition to involvement in LSNA 
and the Tangipahoa District, I also enjoy involvement in 
local activities, serving on the Boards of the United Way, 
the Richard Murphy Hospice Foundation, and North Oaks 
Rehabilitation Hospital. 

Choosing the nursing profession has probably been the 
best decision I’ve ever made as well as one of the most 
fulfilling. It follows a close second to my family, including 
my husband of 36 years, 3 children and their spouses, and 
3 grandchildren. I am very appreciative of the opportunity 
to serve LSNA and to be involved in activities that can 
improve the health and well-being of others.

Keeley Dupuy

Barbara S.
Moffett

Cynthia
Prestholdt
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Vacancies on Louisiana 
State Board of Nursing

Call for Nominations!

For the following position—call has been extended:
The term of the following member of the Louisiana State 

Board of Nursing will expire on December 31, 2007:
• James E. Harper, RN, MSN, CFNP who serves in 

a position dedicated to Advanced Practice area of 
nursing practice as set forth in La. R.S. 7:914(C)(1)(a). 
Mr. Harper is eligible for reappointment to a second 
term. 

and 
Due to the resignation of Gerald W. Bryant, MSN, 

RN whose term on the Louisiana State Board of Nursing 
would expire on December 31, 2009 the following position 
is open:

• Nursing Service Administrator as set forth in LA. 
R.S.7:914(C)(1)(a)..

Louisiana Revised Stature 37:914 (C) (1) (b) requires 
the Louisiana State Nurses Association to submit names 
of qualified applicants for each Louisiana State Board of 
Nursing vacancy. The Governor then selects one person for 
appointment.

Louisiana Revised Statutes 37:916 A (1-4) state the 
qualifications for each member of the LSBN:

1) Be a citizen of the United States and a resident 
of Louisiana for one year immediately prior to 
appointment.

2) Hold a current, unencumbered, unrestricted Louisiana 
license to practice as a Registered Nurse.

3) Have had three years experience in respective field of 
practice (nursing service administration for Nursing 
Administrator position, nursing education for Nursing 
Educator position, Licensed and practicing as an 
advanced practice nurse for the Advanced Practice 
position, or other areas of nursing practice for Other 
Areas of Nursing Practice position).

4) Be actively engaged in the practice of nursing as a 
Registered Nurse at time of appointment.

For a nominee to be considered, all required documents 
must be received in the LSNA office by March 31, 2008. All 
applicants will be interviewed by the Louisiana State Nurses 
Association Board of Directors at a time to be determined. 
Applications/consent to serve forms are available on the LSNA 
website www.lsna.org or from the LSNA office.

One Of Our Nurses 
Has Recently Become A 

Louisiana State Legislator
On January, 14, 2008, Tom 

Willmott, J.D., R.N., was sworn-
in for a four (4) year term, as a 
Louisiana State Representative. 
He represents District 92, which 
consists of the middle and 
southern portions of the City of 
Kenner, a small part of Metairie, 
and a part of River Ridge, which 
are in the suburbs of the City of 
New Orleans. 

In his run-off, he took 65% of 
the vote, while winning 24 of 25 precincts. He said that he is 
extremely pleased with those results and would like to thank 
all of the nurses that supported him during his election.

Also, Tom said that he is very pleased with his recent 
committee assignments. He has been appointed to Health & 
Welfare and Civil Law & Procedure.

A Special Session on Ethics is to start on February 10, 
2008, with the Regular Session to follow, from March 31, 2008 
through late June, 2008.

Tom says, “Our State has never seen so many new 
Legislators. We have 59, out of 105, new Representatives. I am 
honored to be among the incoming freshmen. When we gather 
in the Chamber of the House, you can feel the positive vibes!”

Thanks,
Tom Willmott, J.D., R.N.
State Representative, District 92
2002 20th Street, Suite 204A
Kenner, LA 70062

LSNA’s Treasures Honored 
at the Nightingales Gala

by Melissa Stewart MN, RN, CPE

This year for Nightingales the LSNA 
board decided to honor all the people that 
make us who we are, the warriors we have 
on the frontlines making things happen—
our volunteers. It was Winston Churchill 
who said: We make a living by what we 
do, but we make a life by what we give. 

LSNA’s Board of Directors decided to expand our 
volunteer recognition our goal is to recognize the efforts of 
those nurses at the grassroots level who give of themselves 
time and time again in order to better LSNA.  

A white ribbon with a heart pin in the center was given 
to volunteer who attended the Gala. The white ribbon 
signified nursing while the heart pin in the center was to 
reflect that our volunteers are the heart of our organization. 
Our Volunteers serve in many capacities from holding an 
office, to serving on a committee, to providing support for 
meetings and on and on. It is because of the selflessness, 
generosity and commitment of our volunteers LSNA 
has survived and thrived. We just want to THANK our 
volunteers for all that you do! An unknown author summed 
it up best by writing: 

Volunteers are not paid—not because they are 
worthless, but because they are priceless.

Thank you LSNA volunteers for being our “priceless 
treasure!”

Tom Willmott

Don’t Forget!!

Louisiana RN 
License Plates!

Join LSNA 
Today!
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In an effort to present a united nursing force in Louisiana, 
LANO (Louisiana Alliance of Nursing Organizations) was 
established in 2001. Eleven specialty organizations joined 
with LSNA and LANO was born! The group worked together 
effectively for three or four years and then participation died 
out—and the organization became inactive.

In 2006, because of concerns about proposed legislation, 
interest in reactivating LANO was voiced—and, after a 
series of meetings and a lot of hard work by several dedicated 
individuals from a number of the organizations —bylaws were 
updated and accepted, membership dues based on the number 
of members in each organization were adopted and members 
of the Executive Committee were elected. They are:

President—Joni Nickens (La. Association of Nurse 
Practitioners)   

Vice President—Joe Ann Clark (Louisiana State Nurses 
Association)

Secretary—Clair Millet (La. Association of Public Health 
Nurses)

Treasurer—Marree Saltaformaggio (Assoc. of Women’s 
Health Obstetric and Neonatal)

Louisiana Alliance of Nursing Organizations
LANO Update

Legislative Committee Chair—Rusty Smith (La. Assoc. of 
Nurse Anesthestists)

Communications/Networking Committee Chairs—
Kathleen Moore (La. Org. of School Nurses) and Frances 
Prestridge (American Assoc. of Occupational Health Nurses) 

Issues—Nursing and Professional Chair—Karen Moody 
(Assoc. of Women’s Health Obstetric and Neonatal)

Finance/Budget Chair—Marree Saltaformaggio (Assoc. of 
Women’s Health Obstetric and Neonatal)

Policies and procedures for joining the group have been 
established. Any organization interested in joining should 
contact the LSNA office at 225-201-0993 or lsna@lsna.org. 
The primary focus of the group will be on preparation for the 
2008 legislative session. The content of LSNA’s “Link to the 
Legislature/Nurse Day Program on Monday, April 7, 2008 will 
include topics related to national and state legislative issues, 
proposed legislation and strategies for representing nursing /
nurses in the legislature. LSNA invites LANO members to 
attend this session at a reduced fee. Please see the section of 
the Pelican News which provides more specific information.

Call for LANPAC Leaders
by Melissa Stewart MN, RN, CPE

Attention! Are you interested in health care politics? 
Are you interested in helping nurses’ impact legislation? 
Do you like fundraising and inspiring nurses to find their 
political voice? Then you may need to consider running 
for a LAN PAC office. Yes at our next Nurse Day at 
the Legislature in April 2008, we will be calling for 
nominations for LAN PAC offices.  

If you are interested then please feel free to contact me 
at mstewartrn@yahoo.com.

It is a great time to throw your hat in the political arena. 
New legislators offer new opportunities. Think of the 
difference you could make in your professional by leaving 
your political imprint of Nursing in Louisiana.  

Louisiana Nursing 
need YOU!

LAN PAC
needs YOU!
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Link to the Legislature
Louisiana State Nurses Association presents:

ADVANCED PHARMACOLOGY
APRN WORKSHOP

Sunday, April 6, 2008
Lod Cook Conference Center (LSU Campus), Baton Rouge, LA

Registration begins at 8:45am and program begins promptly at 9:00am.
Program will end at approximately 4:00pm

There will be a 45 minute lunch break and a boxed lunch will be provided

Featured Speakers: (agenda is subject to change upon speaker availability and scheduling)

♠ Lucie Agosta, PhD, RNC, Adult/Family Nurse Practitioner 
♠ Lisa Bayhi, ANCP, FNP
♠ Joni Nickens, MSN, APRN, FNP-C
♠ Additional speaker(s) will be invited for a total of 6.0 contact hours in Advanced Pharmacology.

Program Description and Target Audience: 
The purpose of this program is to provide the opportunity for professional development by presenting current information 
which is essential for the advancement of the Nurse Practitioner. All Advanced Nurse Practitioners, registered nurses and other 
interested health care professionals are invited to attend.

Program Objectives:
Upon completion of the program, the participant will be able to:

♠ Utilize proper prescribing procedures for a variety of drug regimens. 
♠ Integrate current knowledge of selected diseases into patient care situations.
♠ Implement the latest regulations regarding the scope of prescriptive authority for APRN practice.

Nursing Accreditation:
♠ This activity provides 6.0 contact hours in Advanced Pharmacology. Louisiana APRNs with prescriptive authority must 

have 6 contact hours per year of advanced pharmacology for relicensure.
♠ Louisiana State Nurses Association is accredited as a provider of continuing nursing education by the American Nurses 

Credentialing Center’s Commission on Accreditation.
♠ LSBN Provider #1
♠ You must be on time, attend the entire program, and complete the evaluation form to receive the contact hours.

Contact information: (225) 201-0993 or (800) 457-6378 e-mail: lsna@lsna.org
Exhibitor Information: Contact Carol Cairo at ccairo@lsna.org

APRN WORKSHOP COST:

LSNA Member   $100_____
Non-Member     150_____
Total Paid   $________

REGISTRATION

Name __________________________________________

Address ________________________________________

City/St/Zip ______________________________________

Phone __________________________________________

Email __________________________________________

METHOD OF PAYMENT

______Check Enclosed (payable to LSNA)

______MasterCard ______Visa ______Am. Express 

Card # _________________________________________

Exp. Date: ______________________________________

Signature: _______________________________________

Return with payment to:
Louisiana State Nurses Association
5713 Superior Drive, Suite A-6
Baton Rouge, LA 70816

Remember Nurse Day is Monday, April 6, 2008 at 
Lod Cook. Check the Web site for additional program 
information and Hotel information.

♠ LSNA will make every attempt to provide reasonable 
accommodations for physically challenged attendees who 
require special services. Please call ahead to make arrangements 
(225) 201-0993
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BECOME AN EXHIBITOR AT THE
Louisiana State Nurse Association

“Link to the Legislature/Nurse Day” 2008 Program
Monday, April 7, 2008 

Lod Cook Conference Center (LSU Campus), Baton Rouge

Recruiters! Students will be attending this program!

BECOME AN EXHIBITOR AT THE

Link to the Legislature

Booth Rental Agreement

♠ Event will be held at the Lod Cook Conference Center & Hotel. (LSU University) 3848 West Lakeshore Drive, 
Baton Rouge, Louisiana 70808 (225) 383-2665 (direct to hotel)

♠ If space permits exhibitors will be in the MAIN lobby area. LSNA will assign tables by date and payment of 
exhibitor registration.

♠ Exhibits will be open on Monday, April 7, 2008. Exhibitor booths will be open from 7:00am until approximately 
4:00pm. There will be ample time for participants to browse throughout this event. (We will have scheduled 
times.) LSNA will assign exhibitor tables.

♠ Cost is $400. This cost includes one tabletop with cloth and apron, two chairs. Please let us know in advance if 
electricity will be needed. You will need to supply your own extension cords.

♠ LSNA must be notified of your desire to rent a booth by Monday, March 31, 2008 Canceling after March 31 
there will be a $50 cancellation fee to cover hotel fees.

♠ Please check the web site for program details and hotel information. (www.lsna.org)
♠ Attendance in prior years has been approximately 250 to 300 nurses.

For any additional information or questions, please contact
Carol Cairo, RN, Program Coordinator
Phone…………….(225) 201-0993 
Fax……………..(225) 201-0971   
E-mail………….ccairo@lsna.org 

For your records:
Method of Payment _____________________________  Total Enclosed __________________________
Date of Payment _______________________________

 
 EXHIBITOR INFORMATION: (Please send to LSNA) 
   

Company Name: _____________________________  

Address: ___________________________________

Phone Number: ______________________________

E-mail Address: _____________________________

Contact Name: ______________________________
Electricity Yes___    No___ 

EXHIBITOR FEE    Amount:
Monday, April 7, 2008   $400
 
TOTAL ENCLOSED __________ 

  

 METHOD OF PAYMENT

______Check Enclosed (payable to LSNA)

______MasterCard ______Visa  ______Am. Ex.

Card # _____________________________________

Exp. Date __________________________________

Signature __________________________________

Please Return to:
Louisiana State Nurses Association
5713 Superior Drive, Suite A-6
Baton Rouge, LA 70816
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Louisiana State Nurse Association Presents:

“Louisiana—In A State of Change”

The “Link to the Legislature/Nurse Day” 2008 Program
Monday, April 7, 2008, Lod Cook Conference Center & Hotel (LSU Campus), Baton 

Rouge
Registration begins at 7:30am and program begins promptly at 8:45am

Program will end at approximately 4:30pm

Agenda is subject to change upon speaker availability and scheduling.
PLEASE CHECK WEB SITE FOR UPDATES and hotel information.

Invited Speaker: Governor Bobby Jindal

Featured Speakers:
♠ “Louisiana—In a State of Change
  Allen Levine, Secretary, Louisiana Department of Health & Hospitals
♠ “Professional and Governmental Transformations at the National Level”
  ANA President Rebecca M. Patton, MSN, RN, CNOR
♠ “The Changing Roles and Faces of the 2008 Louisiana Legislature”
  Senator Willie Mount, Chair, Senate Health and Welfare Committee
  Representative Kay Katz, Chair, House Health and Welfare Committee
  Representative Tom Willmott, RN, House Health and Welfare Committee Member
♠ “Legislative Etiquette: Guidelines for Political Interactions at Local and State Levels”
  Randal Johnson and Liz Mangham, Governmental Affairs Consultants, Southern Strategies, Inc.
♠ “LSNA Legislative Update”
  Joyce Miller, LSNA Health Policy Chair
  Barbara Morvant, Executive Director, Louisiana State Board of Nursing
  Randal Johnson and Liz Mangham, Southern Strategies, Inc

Program Description and Target Audience: 
The past year’s elections will change significantly our state and its health care system. The Louisiana State Nurses 
Association must be postured to impact the Legislative outcomes that promote quality healthcare for Louisiana 
and the nursing profession. This program is open to all registered nurses. Students and other interested health care 
professionals are invited to attend.

Program Objectives:
Upon completion of the program, the participant will be able to:

♠ describe the critical legislative issues facing the state.
♠ explore strategies for becoming involved in the legislative process.
♠ discuss the potential impact of governmental changes on nursing and healthcare.

Nursing Accreditation:
♠ 5.0 Contact Hours will be awarded by the Louisiana State Nurses Association for attending the entire program. 
♠ Louisiana State Nurses Association is accredited as a provider of continuing nursing education by the American 

Nurses Credentialing Center’s Commission on Accreditation.
♠ LSBN Provider #1
♠ You must be on time, attend the entire program, and complete the evaluation form to receive the contact hours.

“Link to the Legislature/Nurse Day” 2008 Program

LSNA Member  $50______

LANO Member  $75______

Non Member   $90______

Full Time Student****  $25______

LANPAC Luncheon
(Box Lunch Fundraiser) $25______

Total Paid   $________

****Students registering in groups of 5 or more for 
the same program receive a rate of $20/student. Call 
LSNA for details on group registration.

REGISTRATION

Name _____________________________________

Address ____________________________________

City/St/Zip _________________________________

Phone _____________________________________

Email _____________________________________

METHOD OF PAYMENT

_____Check Enclosed (payable to LSNA)

_____MasterCard _____Visa  
_____Am. Express 

Card # _____________________________________

Exp. Date: __________________________________

Signature: __________________________________

Return with payment to:
Louisiana State Nurses Association
5713 Superior Drive, Suite A-6
Baton Rouge, LA 70816

♠ LSNA will make every attempt to provide reasonable 
accommodations for physically challenged attendees 
who require special services. Please call ahead to make 
arrangements (225) 201-0993

There will also be a LANPAC “Box Lunch” Fundraiser or lunch on your own.

Contact information: (225) 201-0993 or (800) 457-6378 e-mail: lsna@lsna.org web: www.lsna.org
Exhibitor Information: Contact Carol Cairo at ccairo@lsna.org

Hotel Information: Lod Cook (225) 383-2665 (also see LSNA web site for additional information)

Louisiana State Nurse Association Presents:

Link to the Legislature
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One of the biggest barriers to going back to school is 
time—or lack of time. Many schools understand this 
problem and have developed new options to meet the needs 
of the student. Today, most students are working adults. If 
you’re working, you need flexibility in scheduling so that 
you can try to find a balance between work/family/school. 
One option that helps is credit by examination.  

“Flexibility is a key word. LPNs, RNs or BSNs can 
earn their next nursing degrees entirely by examination 
through Excelsior College or test out of some classes at 
local universities like Southeastern Louisiana State. Credit 
by exam can fit anyone’s needs, and it is cost effective,” 
says Debra Moore, President of iStudySmart.com. “And 
this option isn’t limited to nursing degrees, either; credit 
by exam can be applied toward any kind of undergraduate 
degree.”

The Louisiana State Nurses Association (LSNA) 
developed a partnership with iStudySmart.com to help 
provide nurses with an option for pursuing their education. 
The partnership will help provide flexibility for nurses 
in Louisiana who want to pursue a college degree and, in 
addition, will generate revenue for the state association. 
The revenue generated will be used to maintain and 
improve services for LSNA members.

Over 2900 colleges and universities in the United 
States (over 30 in Louisiana) allow students to earn some 
credit toward their degree by testing out of class. Students 
take CLEP, DSST (DANTES) or ECE exams to show 
knowledge equal to what would have been learned if the 
student had taken a traditional class. This means students 
can study at home and prepare for an exam instead of 

sitting in class. Exams are taken at local testing centers, 
usually found at community or state colleges, and passing 
scores are transferred to the school as credit earned.

iStudySmart.com develops courses to help students 
prepare for these exams and has helped thousands of 
students earning all types of degrees. When the company 
started in 1986, it was primarily to aid students preparing 
for Excelsior College (at that time called Regents College) 
nursing degree exams. Excelsior College was a pioneer 
in distance learning and is one of the largest accredited 
online colleges.  

Since that time, hundreds of universities have developed 
non-traditional programs to serve the needs of working 
adults: online courses, more weekend or evening courses, 
accelerated degree completion programs, etc. Most of these 
programs encourage credit by examination as one option 
for earning credit.

Any nurse working toward an ADN (LPN to RN) or 
BSN degree (RN to BSN) has General Education credit 
requirements in addition to nursing courses as part of 
their degree plan. In some cases, if the prerequisites are 
not completed, entry into the nursing program is delayed. 
As an example, if you are working toward a degree at 
McNeese State University, you can earn 24 hours toward 
an ADN or 45 hours toward a BSN by taking CLEP tests. 
Bypassing even one class with the credit by examination 
option will save time, but may also save in tuition costs.  

Students should know that policies about credit by 
examination vary from school to school, so they need to 
check with an admissions or academic counselor to verify 
what their program allows. The average number of credits 

Dr. Cynthia Prestholdt, Chair
LSNA Education Council

As reported last Fall, Regional gala events sponsored by 
Johnson & Johnson received the generous financial support 
of contributors interested in the future of nursing education 
in Louisiana. The Foundation of the National Student 
Nurses’ Association, Inc. (NSNA) was designated to 
administer these funds, and appointed LSNA to implement 
a grant application and proposal/selection process for this 
grant program. LSNA designated placement of the grant 
program under the Louisiana Nurses foundation (LNF) 
and appointed Drs. Cynthia Prestholdt (Education Council 
Chair) and Dr. Evelyn Wills (Research/Informatics Council 
Chair) as co-coordinators to oversee this process. Deans/
Directors of all eligible Louisiana Schools of Nursing 
were notified in writing that one-time nursing school 

grants were available for up to $25,000 each. The grant 
submission deadline was November 01, 2007. The goal of 
the Promise of Nursing for Louisiana Nursing School 
Grant Program is to enhance the teaching capacity of 
nursing programs so they can enroll, and graduate, more 
qualified nursing students, thereby helping to alleviate the 
nursing shortage in the state of Louisiana. Funds were 
available to all public and private schools of nursing 
that are accredited by the State of Louisiana to prepare 
students to take the NCLEX-RN exam. Funds may be 
used for curriculum development, faculty development, 
and school of nursing resources and must be used during 
the 2008-2009 academic year, but may commence during 
Spring, 2008. 

There were sixteen grant proposal applications 
submitted from among the twenty-four eligible schools 
of nursing (67% application rate) by the stated deadline. 
An expert Evaluation Review Committee was comprised 
of LSNA Education and Research/Informatics Council 
members. Using a “blind” review process established a 
priori, each proposal was given a designated code number 
assigned by LSNA Staff and then randomly assigned to a 
member of the Evaluation Review Committee. Reviewer 
assignments were carefully made to prevent possible 
conflict of interest. Copies of the coded grant proposals 
were mailed along with guidelines and scoring information 

If You are a Working Nurse, How Do You Find Time to Get a College Degree?
that can be earned toward an undergraduate degree with 
CLEP or DSST exams is 30 hours.

Students who decide to earn some credit by examination 
can purchase study materials from iStudySmart.com to 
prepare for the tests. When registering with iStudySmart.
com, they should identify themselves as being referred 
by the Louisiana State Nurses Association. (There is 
a “Referred by” option when registering. If you go to 
the website through www.istudysmart.com/partnerkey.
asp?key=85, you are automatically identified with the 
LSNA.) A portion of every sale is returned to the state 
association. Additionally, iStudySmart.com is going to 
award a one-year scholarship for courses to a member of 
the LSNA. Contact the Louisiana State Nurses Association 
for details.

The study materials purchased do not have to be for 
nursing degrees. Members of the nursing association 
are encouraged to tell family members, friends, and co-
workers to look at credit by exam options for the school 
they are attending. If they want to take CLEP, DSST or 
Excelsior exams, purchasing from iStudySmart.com can 
help the LSNA.  

“It is always an honor to work with people in the nursing 
profession. Many of us at iStudySmart.com have personal 
stories about how a nurse impacted our life in a remarkable 
way. says Moore. “It’s great that we can take our expertise 
in education and help those who have helped us.”

For more information, call iStudySmart.com at 
800-737-2222. Be sure to tell the iStudySmart.com 
representative that you are with the Louisiana State Nurses 
Association.

Promise of Nursing for Louisiana Nursing School Grant Program Awards Announced
to Evaluation Review Committee members. Each reviewer 
read 3-5 proposals. 

All evaluation review materials were completed and 
returned to the LNF office by early December. The 
co-coordinators reviewed coded summary materials, 
calculated an overall mean score for each proposal, 
then ranked them from highest to lowest score, ranging 
from 100 to 62. The composite rounded scores for eight 
proposals recommended for funding ranged from 100 
to 95. It was only after the scores for the recommended 
coded proposals were determined that the co-coordinators 
reviewed the coding roster to learn the identity of the 
school of nursing for each proposal. Grant proposals 
recommended for funding, along with supporting materials, 
were mailed to the NSNA Foundation in early January 
and LNF received phone verification recently about final 
recommendations for grant awards. Final available funds 
now total $188,804.00, after deduction of administrative 
costs. Although all proposals had merit, were interesting, 
deserving and innovative, those proposals not funded 
had significant omissions or deficits as determined by 
Evaluation Review Committee members. One-half the 
applicant schools of nursing were awarded funding. The 
following Louisiana schools of nursing are commended as 
Promise of Nursing for Louisiana Schools of Nursing 
Grant Program recipients:

Louisiana State University Health Sciences Center
Louisiana Tech University
McNeese State University
Northwestern State University of Louisiana 
Our Lady of Holy Cross College
Southeastern Louisiana University
University of Louisiana at Lafayette
University of Louisiana at Monroe
The Louisiana Nurses Foundation, and LSNA, are 

pleased to participate in this significant program to 
enhance the productivity and outcomes of our Louisiana 
schools of nursing. Gratitude is expressed to all grant 
applicants, all Evaluation Review Committee members, 
and to the NSNA Foundation and Johnson & Johnson for 
bringing needed funding to Louisiana schools of nursing.
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Violence in Louisiana is an all too ever-present reality. 
Statistics, even before Katrina, revealed that Louisiana 
had the second highest national murder rate of women; 
only in Alaska were more women killed. Learned 
intergenerational patterns of abuse require proactive 
education and early intervention to put a stop to its toll. 
Violence does not respect neighborhoods and fences as it 
leaves all demographics of people in its wake. 

As healthcare professionals, we cannot afford to dismiss 
acts and signs of violence in the patients we care for. 
Movement toward a system of screening and tracking that 
is consistent and thorough will create the environment to 
help break through the denial that keeps victims trapped. 
Networking and collaboration are needed to share and 
implement best practices and coordinate interagency 
communication. In an effort to start the dialog, LSU Health 
Sciences Center School of Nursing, in collaboration with 
Ochsner Medical Center, will offer a two-day workshop, 
“Forensics: A Tool to End Violence,” on March 28-29, 
2008. This offering will explore how forensic knowledge 
can be a tool for ending the intrapersonal and interpersonal 
violence. Forensic theory and concepts will be presented as 
the mechanism, manner, and cause of death are explored 
along with implications for nursing practice in varied 
specialties.

Whether considering emergency, pediatric, obstetric, 
surgical, critical care, or geriatric nursing, all professionals 
need to communicate using standardized tools and 
language that will accurately capture and document trauma 
or abuse. An example of this is the Lethality Screening 
Assessment, created by the internationally known nurse 
researcher, Jacquelyn Campbell, Ph.D., R.N., F.A.A.N. 
Her work will be explored and offered as one solution to 

lethality risk monitoring. This tool, recently adapted by 
the Family Justice Center, can demonstrate increasing 
levels of risk that can be matched with more protective 
interventions. In addition, experts in suicide prevention 
will offer a proactive approach to assessing patients at risk 
in various hospital settings.

Issues of sexual assault in adults, children, and people 
with disabilities will be addressed, for assault is an 
inescapable concern for all institutions statewide especially 
emergency rooms. Politically active task forces at work 
to establish a statewide mandatory curriculum for sexual 
assault prevention will be introduced. Participants will be 
updated on these efforts and invited to participate in these 
and other activism projects. 

This forensic continuing nursing education offering is 
meant to be inclusive of the wisdom and talent in the state. 
All who attend bring expertise. One goal of this workshop 
is to facilitate an environment where that experience and 
hope are shared. All nurses and others concerned about 
violence screening, care, and prevention are encouraged 
to attend. Nursing administrators are also encouraged to 
attend and learn about the unique needs of victims and 
perpetrators of violence, most importantly, comprehensive 
patient care and safety issues within their facilities. 
Nursing faculty are encouraged to attend and incorporate 
best practices within their curricula. As we coordinate 
our efforts, Louisiana can lead the nation toward violence 
reduction and point the way to social justice. Abuse is 
not inevitable, but preventable. To learn more about the 
forensic program call 504-568-4202, email nsgconted@
lsuhsc.edu or visit the website, http://nursing.lsuhsc.edu 
and click Continuing Education.

Spring, 2008 Continuing 
Nursing Education Offerings
April 8, 2008, Slidell, LA, “Pharmacology in 

Nursing,” SELAHEC/SLUSON, Contact Marie Billings, 
985-549-5090 or mbillings@selu.edu, 5.25 contact hours.

April 15, 2008, Hammond, LA, “Generational 
Differences Among Nurses: A New Challenge in the 
Workplace,” SELAHEC/SLUSON, Contact Marie Billings, 
985-549-5090 or mbillings@selu.edu, 5.25 contact hours. 

April 25, 2008, Bogalusa, LA, “Rehabilitation of CVA 
Patients,” SELAHEC/SLUSON, Contact Marie Billings, 
985-549-5090 or mbillings@selu.edu, 3.25 contact hours.

How Forensic Knowledge Can Help Prevent Future Violence

Call for Abstracts
American Assembly for Men in Nursing ** 33rd Annual Conference 

October 24 and 25, 2008 New Orleans Louisiana

Men in Nursing: Another Way of Caring
The American Assembly for Men in Nursing is currently accepting submissions for oral and poster presentations 
for its annual conference, hosted by the Louisiana State University Health Sciences Center School of Nursing. 
AAMN is seeking submissions from a variety of Disciplines as well as Nursing to present in New Orleans. 

Submissions should address one or more of the following conference objectives:
Describe attributes and characteristics of men in nursing focused on, but not limited to, caring behavior. 1. 
Differentiate teaching methodologies of gender based differences in caring.2. 
 examine the enactment of caring behaviors of men, and men in nursing. 3. 
Explore leadership roles of men in nursing that improve nursing practice and health care systems.4. 
Explain the manner that caring enhances the professionalism of men in nursing5. 
Appraise current men’s health research.6. 
Report the men’s health care needs worldwide including, but not limited to, men’s health disparities.7. 
Analyze evidence based strategies utilized by men in nursing, both historically and currently, to promote men’s 8. 
health in education, research, practice, and service.
Critique recruitment and retention strategies for men in nursing.9. 

Required Format
Research Abstract      Non-Research Abstract
1. Title        1. Title
2. Problem or Research Question     2. Contribution to the Literature
3. Theoretical Framework      3. Key Concepts
4. Methods/Design      4. Synopsis
5. Findings       5. Conclusion

The required length of the abstract is 250-500 words submitted on a one-page, single-spaced typed page, 8.5 x 11” 
paper with one-inch margin on all sides. Submissions must include a cover sheet with the title of the abstract, name(s) 
of author(s), address, and contact telephone number and e-mail address. Do not include bibliographies or articles 
with the submission. Please indicate your preference for your presentation as either an oral or poster presentation.  All 
abstracts are subject to a blind review process and candidates will be notified by email of their acceptance or regrets 
of committee to present in New Orleans. With acceptance each presenter will be required to complete paperwork for 
continuing education credits which will be forwarded to you by this committee.

Deadline Schedule:      Send Submissions to:
Deadline for Submissions:  April 30, 2008  Abstracts must be submitted
Notification of Acceptance:  May 30, 2008  electronically in Word format to
Deadline Submission for      Jeffrey Hamilton BSN, RN
Documentation for CEU’s:  June 30, 2008  AAMN Education Chair

E-mail: contact@jeffreyhamilton.com
Telephone: 702.285.6469 (cell)

CONTINUING NURSING 
EDUCATION PROGRAMS

Co-Provided by 
Southeast Louisiana Area Health Education Center 

and Southeastern Louisiana University 
School of Nursing

Legally Defensible Nursing Notes—March 7, 2008
  3.25 contact hours
What’s New and What’s Review in Pharmacology—
  April 8, 2008      5.25 contact hours
Generational Differences Among Nurses: A New 
  Challenge in the Workplace
  April 15, 2008      5.25 contact hours  
Rehabilitation of Patients with a CVA
  April 25, 2008      3.25 contact hours 

Contact Marie Billings at 985-549-5090 or email 
mbillings@selu.edu for further information.
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Newly installed RDNA Officers for 2008-2010 are: Vice 
President—Beth Fife, Secretary—Ramona Guin, Board 
Members Norlyn Hyde and Carol Owens. Continuing 
officers whose terms expire in 2009 are: President—Nancy 
Darland, President Elect—Lena Brown, Treasurer—Lucy 
Douglas, and Board Member Pam Moore. Rhonda Hyde 
was appointed to fulfill the remainder of Beth Fife’s term 
on the Board which will expire in 2009. Nominating 
Committee Chair—Shirley Payne.  

Christmas care packages were sent to the 31st Combat 
Support Hospital as a follow up to the RDNA sponsored 
project "Operation Enduring Support" in which RDNA sent 
care packages of needed supplies to nurses serving in Iraq 
for Professional Nurse Week last year. Items sent included 
a 7 foot tree, decorations, Christmas stockings, Christmas 
CDs, and various other items. Monique Jesionowski, RN, 
First Lieutenant, US Army Nurse Corps, sent an email 
stating that the packages were well received.

RDNA members were asked to complete a membership 
survey through survey monkey.com. Nurses in the Ruston 
District area were encouraged to complete the survey by 
email notice.

RDNA is hosting HIV Testing Throughout the Ages at 
2:30 p.m. January 31, in Wyly Auditorium on the LA Tech 
University campus. Guest speaker will be Joni Nikens. One 
contact hour of continuing nursing education credit will be 
awarded for completion of this activity.

RDNA has two new members, Melanie Hyde and 
Rhonda Whitlock Hyde. RDNA has now exceeded our 
goal for increasing membership by 10% for this year.  

RDNA had 13 members attend the Nightingale gala. 
Members receiving Nightingale awards were: Nancy 
Darland, Nursing Educator of the Year, Beth Fife: 
Outstanding Community Achievement by a Registered 
Nurse, and Ramona Guin, Outstanding Nurse Researcher. 

Following is a list of remaining programs planned for 
the 2007-08 year.  

2008 Programs 

February 26  Jan Thornton   Joint Commission Update for Nursing
March 18  Lucy Douglas   Diabetes Update
April 15  Donna Hood & Lauren Fuller Dealing with Juvenile Diabetes
May 13  Lena Brown   Professional Nursing Celebration      

Submitted by,
Nancy Darland, RDNA President 

District News

The Baton Rouge District 
elected officers and one half 
of their Board Members at the 
January 10th meeting. Annual 
reports were given by the 
officers. A delicious Italian 
dinner was catered by Val 
Adamo and Kiva’s Restaurant.

Karen Loden gave a slide 
presentation which included 

information about BRDNA’s history, focus and vision. 
The organization was established in 1918 during the flu 
epidemic. It was organized to charge patients the same 
amount of fees for private duty and to prevent unqualified 
nurses from working in Baton Rouge. Miss Leodocia 
Nymes was the first president. We have used the name 
Baton Rouge District Nurses Association (BRDNA) since 
1927. 

The February 21 meeting will focus on Diabetic Update 
by Betty Carr, RN, CDE. Members receive postcards or 
e-mails reminding them of meeting locations. BRDNA 
usually meets the second Thursday of the month. The 
dates for the next two meetings will be March 13, 2008 
and April 10, 2008. All nurses are invited.

The Celebrate Nursing Banquet is scheduled for May 
5, at Boudreauxs Restaurant. Nominations for the awards 
are due April 1, 2008k. Banquet reservations are due April 
15, 2008. For more information contact: Dr. Jackie Hill at 
jackiejhill@cox.net or call 225-937-5570.  

The officers and Board Members are: Dr. Jackie Hill, 
President; Sherri Ellis, President-Elect; Terrelle Foster, 
Corresponding Secretary; Clara Earl, Treasurer; Anita 
Hansberry; Board Member, Dr. Wanda Spurlock, Board 
Members and Nominating Committee Members: Dr. 
Lorinda Sealey; Heather Lambert; and Carol Tingle.

Baton Rouge District Nurses
Association

Ruston District Nurses Association
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Information in this section is the domain of the New 
Orleans District Nurses Association.

UNDER CONSTRUCTION

NODNA’s website is under construction. Look for 
informative articles, resource websites, and information on 
the nursing community in the New Orleans area.

Please submit your contact information to nodna@cox.
net.

Board of Directors
Newly elected officers to the Board include:
 President Elect Jennifer Couvillon
 Secretary Rose Schaubhut
 Director at large Anne Troy
 Director at large Jacqueline Warren
 Director at large Francis Korosi-Davis

Also on the Board are:
Bylaws Committee Chair Marilyn Hammett
Healthcare Policy Chair Kathy Solis

Calendar of Events

February 12, 2008 Board of Directors meeting 
   LSU SON 5:00 p.m.
March 1, 2008  General membership meeting 
   Zea’s 
March 11, 2008  Board of Directors meeting 
   LSU SON 5:00 p.m.
April 15, 2008  Student Nurse Night  
   Jefferson Orleans 6:00 p.m.
May 13, 2008  Board of Directors meeting 
   TBA

March 1, 2008
11:30 a.m.

General Business Meeting 
and

Lunch on the Avenue Buffet

"HIV Testing Throughout the Ages"
presented by

Joni Nickens, MSN, FNP-CAAHIVMS

Zea’s Rotisserie and Grill
1525 St. Charles Ave.

New Orleans, LA 70130
(504) 520-8100

11:30-12:00 Networking
12:00-1:00 Lunch

12:30-1:30 Business Meeting
1:30-2:30 Program

Please return the following to the address noted. Price 
includes tax and gratuities. One CEU will be given at 

no cost.

MARCH BUSINESS MEETING 2008
at Zea’s Rotisserie and Grill

 __________  NODNA MEMBER $30.00

 __________  NON MEMBER $35.00 

 __________  STUDENT $5.00

NAME__________________________________

ADDRESS_______________________________

PHONE_________________________________
Send Registration and check or money order payable to 
NODNA by Friday, February 22, 2008.
NODNA
P.O. Box 6504
New Orleans, Louisiana, 70174
For more information call: 858-4756 

(ORLEANS, JEFFERSON, PLAQUEMINES, ST. BERNARD, ST. CHARLES, ST. JAMES, and ST. JOHN THE BAPTIST PARISHES)



• Page 22 • PeLICaN NeWS         MaRCH, aPRIL, May 2008

Career Opportunities—
A Different Direction

by Tonia D. Aiken, RN, JD and 
Diane T. Warlick, RN, JD

www.NurseLaw.com

Being a registered nurse opens doors to many job 
opportunities both in the clinical and legal fields. Going to 
law school to become a nurse attorney is just one career 
alternative. Nurse attorneys practice in the hospital legal 
office, risk management, defense law firms, plaintiff law 
firms, and in government positions to name a few. Many 
are business owners and entrepreneurs.

Legal nurse consulting is also becoming an exciting and 
profitable means of using clinical skills combined with 
training in the legal field. The practice areas of the Legal 
Nurse Consultant include:

◆ Medical malpractice—plaintiffs or defendants
◆ In-house for the facility
◆ Law firms
◆ Insurance Companies
◆ Risk managers
◆ Government offices—Social Security, Worker’s 

Comp.
◆ Independent practice- solo or owning your own 

company
◆ Other Areas of Law
◆ Personal Injury-car accidents, slip and falls
◆ Product Liability-medical (drugs, luque rods)
◆ Toxic Torts
◆ Licensure Investigation—Boards
◆ Criminal Law
◆ Domestic/Child Custody
The role of the Legal Nurse Consultant is to evaluate, 

analyze, and render informed opinions on the delivery of 
healthcare and the resulting outcomes. Other roles include:

◆ Facilitating communications and strategizing with 
the legal profession for successful resolutions of 
claims

◆ Educating attorneys 
◆ Assessing issues of damage and causation relative 

to liability
◆ Identifying, locating, evaluating, and conferring 

with expert witnesses
◆ Interviewing witnesses and clients
◆ Drafting legal documents under the supervision of 

attorney
◆ Developing collaborative case strategies with 

attorneys
◆ Providing support during discovery, depositions, 

trial, and other proceedings
Being a registered nurse offers versatility and many 

opportunities to fit into the nurse’s lifestyle, career, and 
personal goals.

Resources
American Association of Legal Nurse Consultants
401 N. Michigan Ave.
Chicago, IL 60611
(877) 402-2562

The American Association of Nurse Attorneys
P O Box 515
Columbus, OH 43216
(877) 538-2262

Join LSNA TODAY




