
It has been said that the 
one constant in our world is 
“change.” Change is certainly 
a constant companion in the 
nursing profession. When I 
reflect on my own four decades 
in nursing, it is evident that 
some things change at a faster 
pace than others, and change 
is not always orchestrated 
but may occur in a chaotic 
fashion. I recall attending 
the National Student Nurses 
Association meeting in New 
York City in the late 1960’s and listening to a heated 
debate on appropriate educational level needed for 
entry into practice. I was intrigued and somewhat 
shocked at the display of emotions over this polarized 
topic. Arguments were presented over which type 
educational program prepared graduates with the 
best psychomotor skills, while others rallied for their 
educational program because it prepared students to 
enter the workforce at a faster pace.

So much has changed over the past 40 years while 
much remains the same. The health care system 
has continued to evolve and has been shaped with 
the introduction of DRG’s, increased acuity level of 
patients with more emphases on health promotion 
and disease prevention. Throughout this evolution, 
nurses have remained respected and trusted 
members of this complex, diverse health care team. 
However, we have not always seized the opportunity 
to clearly define our spot on the health care team 
and reach our potential. In fact, too much energy 
has been wasted as nurses attempt to defend one 
type nursing educational preparation over another. It 
is time to pool the energies of all nurses to address 
the multiple challenges facing nursing education 
in today’s society. These challenges include an 
intense and prolonged nursing shortage, an acute 
shortage of nursing faculty members and their lack 
of compensation, and identifying the most effective 
strategy to transition new nurses into the workforce. 
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President’s Pen Susan Jones, MSN, BSN, RN, PhD, President

Susan Jones

The Power of Occupational 
Health Nursing

Occupational Health Planning 
During Emergency Power 

Restoration

Barbara Hawkins, MSN, RN, C, CDMS

On January 27 - 28, 2009, a winter storm with 
ice and snow passed through Kentucky causing 
widespread electrical outages. For E.ON U.S., the 
parent company of Kentucky Utilities and LG&E 
that serves 937,000 customers in more than 90 
of Kentucky’s 120 counties, more than 400,000 
customers were left without power. The storm downed 
more than 20,000 wires, and damaged nearly 1,200 
distribution poles, 161 transmission poles and 
three steel transmission towers. It was the largest 
restoration effort in company history. More than 
5,500 personnel—LG&E and KU employees, as well 
as contractors and mutual assistance workers from 
other utilities—worked in the field on this restoration 
effort. These workers were away from their own 
families — many of them without power—for days 
or weeks. Long-term employees, some with 30-40 
years of experience, described the damage as the 
worst they had ever seen.  Tree trimming contractors 
removed and cleaned up ice-laden trees and limbs 
clogging roads and right of ways, and contract utility 
construction teams rebuilt overhead electric systems 
and lines downed by ice. The Governor declared a 
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As many of you know, an Educational Resolution 
passed at the KNA Convention 2008 by a vote of 
the KNA membership. Unfortunately, this action led 
to some confusion and unwarranted concern about 
the KNA’s education agenda. To clarify, the KNA 
Board of Directors adopted a KNA Platform to clearly 
articulate the intent of this Educational Resolution.  
The KNA Education Platform 2009 is printed in 
this edition of the Kentucky Nurse.

KNA values all nurses and is committed to 
addressing the barriers that prevent the educational 
mobility of any nurse who chooses to pursue their 
education. These barriers may include limited access 
to educational programs, lack of nursing faculty 
which curtails admissions, limited financial aid for 
students, and the lack of a seamless matriculation 
system across the Commonwealth which would 
promote educational mobility.

I believe the time has come for a new vision for 
change. We need a vision that will unite the forces of 
all nurses in the Commonwealth so that collectively 
we can demonstrate and share the value of nursing 
on the health care team. It is time to refocus energies 
to advance the profession of nursing while showing 
respect for all nurses regardless of their educational 
preparation. There is a place for all nurses at the 
table. It is time to demonstrate collaboration at 
its best as we dialogue among and across diverse 
educational programs to identify and remove any 
barriers that impede educational mobility. It is time 
to think outside the box and, rather than say “it 
cannot be done this way because it’s never been done 
this way before,” be willing to look at the situation 
from another view. We must take advantage of every 
opportunity for collaboration between educational 
programs in order to expand the educational 
opportunities available to all nurses and nursing 
students.

The time has come for our profession to find 
ways to articulate to the public why nursing is the 
backbone of healthcare and explain why nursing 
is a health care imperative. Neither our patients 
nor our profession will benefit from dialogue that 

differentiates us from one another with a list 
of “skills” or varied educational preparation.  
We are one profession.

Check out the 
Sexual Assault 
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on page 4
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state of emergency and the entire Kentucky National 
Guard was activated. 

Mobilizing a workforce that size in an emergency is a 
logistical challenge that utilities like E.ON U.S. are well-
prepared to handle. Utilities participate in a Mutual 
Assistance Program that shares skilled workers, trucks 
and equipment to assist each other in major electrical 
outages. Working with electricity can be hazardous to 
begin with, but compounded with icy, freezing outdoor 
working conditions, working long hours over an 
extended period of time, and the stress of being away 
from home and family can increase the potential for 
work-related injuries and personal health issues. For 
occupational health nurses who provide and deliver 
health and safety programs and services to utility 
workers, this also poses challenges.  In just a few days, 
the worker population at E.ON U.S doubled.

Occupational Health Service Delivery
during Restoration

Occupational health nursing practice focuses on 
promotion and restoration of health, prevention of 
illness and injury and protection from work related 
and environmental hazards. Occupational and 
environmental health nurses (OHNs) have a combined 
knowledge of health and business that they blend with 
healthcare expertise to balance the requirement for a 
safe and healthful work environment with a “healthy” 
bottom line.1 

E.ON U.S.’s occupational health services are 
organized and administered by the Manager of 
Corporate Health and Safety, a registered nurse, using 
a combination of contracted occupational medicine 
services across the state and mobile health services to 
conduct regulatory required exams and testing. On-
site clinics are not a practical service delivery model 
due to the geographic disparity of our service territory 
and employee population. Local providers are used for 
injury/illness treatment with follow-up care coordinated 
with the employee’s personal physician or referred 
specialist. In addition, the Case Manager with our 
Workers Compensation administrator works with any 
treating providers and our management to facilitate 
return to work as soon as medically feasible. 

As out-of-state utility crews were organizing their 
trip to Kentucky, planning for their health care needs 
was already taking place. Local occupational medicine 
providers were alerted and engaged in treating any 
potential restoration worker injuries. Processes were 
established to facilitate referral and treatment, identify 
the closest locations for those crews unfamiliar with 
the region, and even a “hot line” to facilitate access to 
care. Information on hospitals and major treatment 
facilities in the area was shared with supervisors and 

Occupational Health Nursing continued from page 1

safety personnel traveling with crews. Collaboration 
with E.ON U.S. operational safety professionals was key 
to ensuring medical issues were addressed quickly and 
efficiently.

Workers don’t leave their personal health problems 
at home, however. Planning must include dealing with 
non-occupational illnesses, getting appropriate medical 
treatment, refilling prescriptions (tough for a line 
technician to do when working on the road for 2 weeks), 
and even referral for specialty care. For example, a 
gout flare-up had to be addressed to keep an essential 
worker functioning, an eye problem required a quick 
specialty care referral, and a seizure disorder required 
evaluation.  Local occupational health services can be 
a critical link to assuring quality care to those working 
in unfamiliar territory.

Bringing Care from Home
One of E.ON U.S.’s mutual assistance partners, 

Georgia Power, has a mobile occupational health clinic. 
The Mobile Clinic normally travels to Georgia Power 
operation centers throughout their service territory, 
bringing their registered nurses directly to employees 
to provide health services. This occupational health 
delivery model is another option for businesses with 
multiple locations.  This helps to ensure compliance 
with required testing, provides services “where the 
workers are,” and promotes productivity by eliminating 
worker travel requirements. The mobile clinic also 
travels with their Mobile Command Center during 
restoration work.  Georgia Power contacted E.ON U.S.’s 
Corporate Health and Safety asking for help. They 
wanted to assure that their 4 registered nurses, all 
licensed in Georgia and some surrounding states and 
planning to travel to Kentucky with their almost 400 
restoration workers, would be able to practice within 
the full scope of their occupational nursing practice, 
and not just provide first aid. Georgia is not a member 
of the Interstate Compact. Through collaboration with 
the Kentucky Board of Nursing and the Kentucky 
Department of Public Health, licensure verification 
was made and the existing statute addressing their 
provision of nursing services was identified:

314.101 Excepted activities and practices -- Work 
permits -- Withdrawal of temporary work permits. 

(1) This chapter does not prohibit the following: 
(a) The practice of any currently licensed nurse of 

another state practicing in this state during an emergency 
occurring in this state or any other state declared by 
the President of the United States or the Governor of 
Kentucky. The duration and conditions of the practice 
shall be determined by the board;

Georgia Power’s Occupational Health Nurses 
arrived in Louisville and set up their mobile clinic 
at their crews’ staging area at Papa John’s Stadium. 
Their normal work schedule had 2 nurses working in 
the clinic while 2 nurses traveled with crews to their 
work sites.  The nurses collaborated with the Manager 
of Corporate Health & Safety on their contingency 
planning for employee health issues.  The obvious 
rapport the occupational health nurses demonstrated 
with work crews indicated their positive working 
relationship. Having a familiar, caring resource can 
be a strong support both physically and emotionally 
during an emergency situation.  

The Power of Occupational
Health Nursing Services 

Worker health and safety is a priority of E.ON U.S.’s 
operations and a critical component of emergency 
restoration planning. Ensuring that all workers go 
home in the same condition they arrived for work 
is our ultimate goal and communicated by our 
operational management throughout the restoration 
process. Maintaining worker health helps ensure their 
continued ability to work in a safe, productive manner 
and avoid injury.  The planning and collaboration 
of occupational health nurses with state and local 
emergency management, area providers, and Board of 
Nursing resources throughout this emergency resulted 
in the successful delivery of worker health services. 

  
Barbara Hawkins is the Manager of Corporate Health 

and Safety for E.ON U.S.  She has worked in occupational 
health nursing for 23 years.

1 American Association of Occupational Health Nurses, 
www.aaohn.org
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Northern Kentucky Nursing Research Collaborative (NKNRC)
The Northern Kentucky Nursing Research 

Collaborative (NKNRC) was established in 2006 as 
a result of a University Community Partnership 
Grant from Northern Kentucky University (NKU).  
Grant initiatives have resulted in the establishment 
of interdisciplinary relationships with local health 
care providers and non-profit agencies.  The NKNRC 
expands the impact of applied nursing research 
throughout the Northern Kentucky area through 
partnerships between Northern Kentucky University 
(NKU) School of Nursing and Health Professions, the 
Rho Theta Chapter of STTI Nursing Honor Society 
and community healthcare agencies (St. Elizabeth 
Medical Center, St. Luke Hospitals, Riverhills 
Healthcare, and the Northern Kentucky Independent 
Health Department).  The NKNRC introduces the 
research process to novice nurse researchers, 
and provides advanced research opportunities for 
more experienced nurses.  Structured workshops, 
seminars, and professional meetings focus on the 
utilization and application of research within our 
own community by Registered Nurses (RNs), and 
NKU nursing faculty and students.  Through these 
partnerships, community based interventions have 
been developed that will employ primary prevention 
strategies designed to improve the health status 
of Northern Kentuckians. The partners of the 
NKNRC have chosen the disturbing problem of lead 
poisoning in Northern Kentucky’s children as their 
first targeted area of collaborative research and 
intervention.  Kenton and Campbell counties rank 
3rd and 4th in the state of Kentucky for the risk of 
lead hazards that poison children.

The program currently underway engages NKU 
nursing students in service learning experiences 
to increase the awareness of lead poisoning among 
children and families in Northern Kentucky.  NKU 
nursing students, under the guidance of grant 
directors, have created intensive educational 
programs that instruct children and families on 
measures that can be taken to lessen exposures to 
lead and steps they can take to reduce the amount 
of lead dust in the home. These students were part 
of an educational presentation to children and 
adults and presented their findings at NKU’s Senior 
Nursing Student Leadership Poster Presentation. 

NKU nursing faculty will lead community-based 
interventions to reduce children’s exposure to lead. 
These interventions will target areas in Kenton and 
Campbell Counties that have been identified by 
the State of Kentucky as having high lead risk 
factors and can lead poison our region’s children.  
Interventions will include the provision of cleaning 
supplies and HEPA vacuums.  Grant funds will also 
make it possible to provide paint so that families can 
paint over existing lead based paint in order to create 
a barrier that may help prevent the spread of lead 

dust in and around the home.  Through the NKNRC, 
the effectiveness of these strategies will be assessed.

The Northern Kentucky Nursing Research 
Collaborative has a unique opportunity to positively 
impact the poor health outcomes of children poisoned 
by lead.  Its impact can be far reaching.  Application 
of successful strategies toward a Community Lead 
Hazard Reduction Model provides the potential 
for state or nationwide adoption and  could result in 
a revolutionary approach to remove the blight of lead 
from our environment and ultimately result in the 
elimination of lead poisoning of our children.

Sexual Assault Response Survey
Coming Soon to a Computer Near You!

Nursing Voices Needed

The Council on Domestic Violence and Sexual Assault SART Advisory Committee is interested in what 
you think about how well Kentucky responds to the needs of sexual assault victims in a medical setting. 
The survey will ask questions about service and resources in your area and your ideas for improvement.  
Does your area need more training? Are there barriers that the team can address? Etc.

The survey will be available mid-April and will take only 5-10 minutes of your time. Please access the 
survey via www.kasap.org and encourage your colleagues to do so as well.

If you have any questions, feel free to contact your local rape crisis center or the Kentucky Association of 
Sexual Assault programs at 502-226-2704. 
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Poster Presentation Abstracts from Convention 2008

Nathania Bush, MSN, RN
Baccalaureate Nursing Program

Morehead State University

Kim Clevenger, MSN, RN, BC
Assistant Professor of Nursing

Morehead State University

America is undergoing a significant demographic 
shift that will change the appearance of the nation. 
Americans 65 years of age and older, whom we 
refer to as older adults, are no longer an irrelevant 
minority. In 2005 there were 36 million Americans 
over age 65. Within the next 30 years, this number 
is expected to double. With such a population shift, 
the need for nurses prepared to care for the aging 
population is essential.

Americans are living longer than ever before and 
many elderly are living healthy and productive lives. 
However, numerous older adults deal with significant 
health related issues. The Alliance for Aging found 
that the average 75 year old had three chronic health 
conditions and regularly used five prescription drugs 
in addition to over the counter remedies. Are nurses 

How to “Gerontologize” Nursing Curricula
prepared to face the approaching senior increase? 

Morehead State University (MSU) Baccalaureate 
Nursing Program conducted a curriculum audit 
which revealed that curricular content was not 
adequately preparing MSU graduates to care for 
older adults which are the majority of the patients 
they care for upon graduation. As a result, two MSU 
faculty members attended the Geriatric Nursing 
Education Consortium funded by the John Hartford 
Foundation. This consortium took a train the trainer 
approach for faculty development in the creation of 
geriatric focused curricula for baccalaureate nursing 
programs. Upon return, nursing faculty stepped 
up to the challenge by incorporating a stand alone 
Care of the Older Adult course for the junior level 
undergraduate nursing student. 

This course will provide students with relevant 
theoretical content and engaging clinical experiences 
which will prepare nursing students to care for older 
adults across the continuum of aging. In reality older 
adults represent the core business of health care; 
therefore a separate course designed to address 
the specific needs of these older adults is no longer 
optional, but essential to nursing education.

Dawn G. Day, RN, BSN, CFRN, Graduate Student 
& Carla Hermann, PhD, RN, Associate Professor

University of Louisville School of Nursing

Background. Nurses and paramedics who 
practice in the pre-hospital setting often perform 
endotracheal intubation as a method for securing a 
definitive airway in the stabilization of their patients. 
A misplaced or displaced endotracheal tube (ETT) is 
a common complication of the intubation procedure. 
A potentially catastrophic side effect of ETT insertion 
is unrecognized esophageal intubation. One 
study of intubations performed in the pre-hospital 
setting found that up to 25% of the tubes had been 
improperly placed (Katz & Falk, 2001). Unrecognized 
esophageal intubation can be rapidly catastrophic, 
and is associated with death and hypoxic brain 
injury. The length of time from esophageal intubation 
to the time of correction has a positive correlation to 
the extent of hypoxic brain damage. 

Problem. Prior to the development of secondary 
confirmation devices, endotracheal intubation 
was confirmed by primary means: auscultation of 
air movement through the lungs during artificial 
ventilation. Detection and measurement of expired 
carbon dioxide (CO2), an end-product of metabolism 
and an indicator of perfusion, has proven effective 
in the identification of correct placement of ETTs, 
allowing for rapid recognition and correction of 
esophageal intubation. Development of secondary 

Averting Catastrophe: Measuring Exhaled Carbon Dioxide to 
Accurately Identify Endotracheal Tube Placement

confirmation devices such as CO2 detection devices 
greatly improved the efficacy of identification of 
properly inserted ETTs. The two most common types 
of CO2 detection devices function in vastly different 
ways: an electronic, infrared spectroscopy monitor 
versus a light-weight, plastic, disposable, highly 
portable unit.

Purpose. To compare two types of commonly used 
CO2 detectors and establish if one type of device is 
preferable for rapid and accurate ETT placement. 

Methods. A literature search was conducted 
using the electronic databases PubMed, OVID, 
and ProQuest using a keyword search. Further 
information was obtained by Internet search with 
the Google search engine for product information 
specific to CO2 detection devices. Additional product 
information was obtained by accessing the Federal 
Drug Administration (FDA) website.

Results. Small studies, mostly nonrandomized, 
have reported conflicting results in the comparison 
of the various CO2 detectors available, none bearing 
the strength needed to make recommendations for 
best practice. Large, well-designed and randomized 
studies comparing CO2 detection devices are 
indicated.

Continued from the January/February/March 2009 Issue

Reprinted with Correction

Exploration of the African 
American Womans’ Perception of 

the Connection Between Diabetes, 
High Blood Pressure and Kidney 

Disease

Dina Byers, PhD, ARNP, CNS-C
Assistant Professor

Department of Nursing
Murray State University

Purpose: The purpose of this study was to 
empower African American women through action 
research to influence healthy outcomes within their 
families. 

Research Question: What are the educational 
needs and perceptions of African American women 
and families related to the connection between 
diabetes, high blood pressure and kidney disease?

Background: African American women are at a 
higher risk to develop kidney disease. Little research 
has been done on the prevention and early detection 
of chronic kidney disease.

Method: The researchers chose a community 
based participatory research (CBPR) approach 
(action research) based upon the fact collectivism is 
valued in the African American community. Utilizing 
an interactive educational program on diabetes, 
hypertension and kidney disease, the participants 
first shared their health care and educational needs, 
and illness concerns. Then with the help of the 
researchers, participants adapted the program to 
develop strategies (action) to incorporate into their 
family social unit.

Results: Utilizing the approach of action research 
may improve health prevention and early detection 
by helping African American women promote health 
within their families.
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Poster Presentation Abstracts from Convention 2008
Implementation of St. Elizabeth Medical Center’s 

Safe Patient Handling Program
Karen Koss, RN, MSN and Judy Niemi, RN, MSN

Nursing Staff Development
St. Elizabeth Medical Center

According to the Bureau of Labor and Statistics, 
in 2006, Registered Nurses ranked fifth among 
occupations reporting work- related musculoskeletal 
injuries involving days away from work. On an 
average there were 6 days away from work per 
incident. These statistics place Registered Nurses 
ahead of janitors, stock clerks, construction laborers, 
plumbers, mechanics, and maintenance workers – to 
name a few. Nursing aides, orderlies and attendants 
ranked second in this category. (1)

Historically, strains and sprains caused by 
overexertion due to patient handling have been the 
most costly employee injury at St. Elizabeth Medical 
Center (SEMC). During 2001-2004, these injuries 
represented 20% of all reported injuries (448 / 2230), 
44% of the total workers’ compensation costs ($1.5 
million / $3.5 million), and resulted in 6,949 lost 
work days. The cost to replace the individuals who 
were unable to return to work due to these injuries 
was estimated at over $1 million. 

In February 2005, the decision was made to 
pursue the implementation of a safe patient handling 
program. Each unit manager selected, from an array 
of possibilities, the equipment believed to best fit her 
unit’s typical patient needs. 

Initially, a 2 hour training was conducted house 
wide to instruct staff on the selection and use of 
the equipment. Additionally, each unit selected 
individuals to be SMART (Safe Movement and 
Responsible Transfer) coaches. They were trained 
to be the ongoing teachers, resource persons, and 
champions of the program on each unit. 

In January 2007 after 3 months of preparatory 
training on equipment, the equipment was rolled out. 
Equipment house wide includes: friction reducing 
devices (for repositioning and lateral transfers), 

manual transfer devices, powered standing aids, 
powered portable lifters, and ceiling mounted lifters. 

Five months into the program, it became apparent 
that ongoing training could not be sustained by the 
SMART coaches. The decision was made to develop 
a specifically designated SMART Training Center. 
As curriculum was developed, it further became 
apparent there were knowledge gaps among current 
employees. It was decided that all employees- 
orientees and current employees- who engage in any 
patient handling will receive safe patient handling 
instruction and competency check at the SMART 
Training Center. Orientees receive a 4 and 1/2 
hour training; current employees receive a 1 hour 
training. 

Since its opening (January 11, 2008) to May 
30,2008—128 orientees and 688 current employees 
have received safe patient handling technique 
training at the Center. A pre and post training 
test was administered consisting of participant 
self- evaluation of ability to: evaluate the patient’s 
mobility independence, select the most appropriate 
equipment, and operate the equipment correctly. 
Results indicate a significant improvement in all 
areas after training.

In 2008, worker injury data from January 1 
to May 30 shows there has been a 60% reduction 
compared to the 2007 data for the same time frame. 
Concomitantly, there has been a significant increase 
of equipment use (over last year at the same time). 

Conclusion: Institution of a training center 
specifically dedicated to teaching safe patient 
handling techniques has provided consistent, 
comprehensive and hands- on education in safe 
patient handling techniques and equipment. 
Concomitantly, there has been a significant, positive 
impact on the staff’s use and a reduction in worker 
injuries.

Education is only a part of a culture change 
process, but it is an important part. By providing 
a venue where consistent, comprehensive, ongoing 
education can take place, our SMART Training 
Center is contributing significantly to the success of 
SEMC’s safe patient handling program.

(1) U.S. Bureau of Labor Statistics, Nonfatal occupational 
injuries and illnesses requiring days away from work, 
2006. 2007 Nov8. http://www.bls.gov/iif/home.htm

Class Preparation and Study 
Habits Identified by Associate 

Degree Nursing Students
Gina L. Purdue, RN, MSN

Assistant Professor
Associate Degree Nursing 

Eastern Kentucky University

Student methods of class preparation and study 
habits were researched by EKU’s ADN Retention 
Committee.   Nursing students in each of the four 
semesters were surveyed in Spring 2007 and Spring 
2008.   The survey results revealed that most nursing 
students read fifty to seventy-five percent of assigned 
readings with only eleven percent identifying they 
read one hundred percent of assignments.   Six to 
ten hours is the average number of hours students 
reported devoting to nursing study each week.  
Students identified their primary source of class 
preparation as studying PowerPoints posted on 
Blackboard in conjunction with reading.   Other 
study techniques identified included listening to 
recorded lectures, peer studying, internet sites, 
NCLEX review questions, reviewing course objectives, 
note-taking, and flashcards.
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SAVE THE DATE

Education Summit 2009
Violence In The Home: 

Identifying, Responding & 
Treating 

 This day-long program will examine 
signs, symptoms and best practices to 
respond to and treat child abuse/neglect, 
intimate partner abuse and elder abuse.   

The program will be directed at nurses 
and other health professionals, social 
workers, mental health providers, educators, 
law enforcement and others.

Continuing education credit will be 
provided.

Date:  Thursday, October 29, 2009
Location: Center for Rural Development, 

Somerset, KY
Time: 8:30am – 3:30pm EST

Registration information, speakers and CE 
credit to be announced.  Check the KNA 
website for information as it develops at

 www.kentucky-nurses.org

KENTUCKY NURSES ASSOCIATION
2009 EDUCATION SUMMIT REGISTRATION FORM

Thursday, October 29, 2009 Center for Rural Development
 2292 South Highway 27 
 Somerset, KY  42501

Name  _________________________________________________________  Credentials ___________________________ 

Address  ______________________________________  RN License No.  ______________________________________

City ________________________________ State _____  Zip _______________ Home Phone ____________________

Employer _____________________________________ Work Phone  ___________________________________________

*If student, please list School of Nursing ________________________________________________________________

E-mail __________________________________________________  Do you request vegetarian meals? ___________
                        (Required to Complete Registration)

Please Check One CATEGORY Cost

 KNA Member $85.00

 Non-KNA Member $115.00

 Student* $25.00
  

Total Enclosed  

**Registration cost includes Continental Breakfast, Lunch and Breaks.

Select Payment Type: ❑ Check or Money Order 

 (Make check Payable to:  Kentucky Nurses Association 

	 ❑ Visa  ❑ MasterCard    ❑ Discover     ❑ American Express

Account #     _________ - __________ -  __________-  __________
 
Expiration Date   ________ / __________

Signature _________________________________________________________________
 (Required for Credit Card Payments)

Mail check or credit card information, completed Registration Form to:  Kentucky Nurses Association, 
P.O. Box 2616, Louisville, Kentucky  40201-2616.  

Fax Number:  502-637-8236
E-mail:  Carleneg@Kentucky-Nurses.Org or Register online at www.Kentucky-Nurses.org

EDUCATION SUMMIT 2009
VIOLENCE IN THE HOME

Identifying, Responding, & Treating
Location:  The Center For Rural Development, Somerset, KY

Date:  Thursday, October 29, 2009

AGENDA
7:30am-8:45am REGISTRATION & Continental 

Breakfast

8:45am-9:00am WELCOME—Susan Jones, KNA 
President

9:00am-10:15am SESSION 1:  Child Abuse 
& Neglect: Introduction & 
Overview 

 
 This opening session will be an 

overview on the issues of child 
abuse and neglect and will answer 
the following questions: What is it? 
What are the signs? & What is the 
impact on the child and the family?

10:15-10:30am BREAK

10:30-11:45am SESSION 2: Child Abuse & 
Neglect: Response & Treatment

 Now that we know how to 
recognize and fully appreciate the 
effects of child abuse & neglect, 
what do we do?  This session will 
address strategies for response 
to and treatment of children and 
families affected by child abuse 
and neglect

11:45am -2:45pm LUNCH

12:45pm-1:35pm SESSION 3:  Domestic & 
Intimate Partner Violence

   
 This session will address the 

signs, effects and best responses 
to domestic violence/ intimate 
partner violence, as well as the 
impact it has on children and the 
family and how to treat this range 
of issues

1:35pm-2:30pm SESSION 4: First Response to 
Violence In the Home 

 What is the role and responsibility 
of first responders when child 
abuse, domestic violence or other 
forms of family violence are 
present?  What is the best strategy 
to respond to victim?  What 
steps must be taken to preserve 
evidence? What will medical 
professionals and law enforcement 
need after the victim(s) leave your 
care?

2:30pm-2:45pm BREAK

2:45pm-3:40pm SESSION 5:  Elder Abuse
   
 How do you recognize the signs 

of elder abuse in all settings and 
what are best practices to respond 
and treat it.  The impact of elder 
abuse on children and families is 
also addressed.

3:40pm-4pm WRAP-UP & EVALUATIONS

4pm-5pm KNA BUSINESS MEETING

Presenters and CE credit information
will be forthcoming.

Please visit www.kentucky-nurses.org for
updates and for online registration
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Local Nursing Students Ignite the Flame on Fire Prevention
Heather Karen, BA

Ashley C. Probus, BS

Carlee Lehna, PhD, ARNP-C
Assistant Professor

University of Louisville School of Nursing
Louisville, Kentucky

Each year there are 1.4 to 2 million burn injuries 
in the United States (American Burn Association 
(ABA), 2007; National SAFE KIDS Campaign (NSKC), 
2004). The mechanisms of injury vary by age and 
the results can be devastating (Herndon, 2007).  In 
1997, nearly 83,000 children under the age of 14 
were victims of burn injuries (ABA; NSKC).  Of this 
number, 59,000 suffered from thermal burns and 
24,000 were scalded with hot water (ABA; NSKC). 
On average, 16 deaths per year are related to scald 
burns and almost all of these deaths are children 
under the age of four years (ABA; NSKC). The most 
common causes of burn injuries in children under 
four years of age are scalds, contact burns, and 
flame burns respectively (ABA; Herndon).  

During the fall of 2008, 10 undergraduate 
nursing students from the University of Louisville 
collaborated to create a community education project 
focused on fire prevention. These students were 
motivated by their coinciding clinical rotation at 
Kosair Children’s Hospital in Louisville, Kentucky. 
They recognized the need for holistic care by nurses 
and a need to emphasize fire safety in patient 
education. Fire prevention was chosen as the group’s 
focus area due to its potential to save patients from 
major injury, pain, and disfigurement (Lehna, 2007). 

Based on current literature regarding burn 
injuries, the following topics were chosen by the 
nursing students: 

• Scald Safety:  Scald burns are the number 
one cause of burn injuries to toddlers under 
age four. According to the U.S. Consumer 
Product Safety Commission, approximately 
3,800 injuries and 34 deaths occur in homes 
each year due to scalding from excessively 
hot tap water (Home Safety Tips: Water Safety 
Tips, 2008). 

• Bonfire safety: Bonfire safety is important 
as many individuals and families venture to 
parks and campgrounds to “get away” (Life 
Learning Systems, 2008). On these outings, 
many decide to complete their outdoor 
adventure with a bonfire. Oftentimes, people 
are more focused on having a good time than 

on bonfire safety. Bonfires are a source of 
dangerous thermal burn injuries. 

• Candle Safety: According to the National 
Candle Association, “more than 15,000 
residential fires are caused each year by the 
careless or inappropriate use of candles” 
(National Candle Association, 2008, para. 1). 

• Christmas Tree Safety: There are an average 
of 600 fires per year caused by Christmas tree 
fires (National Fire Protection Agency, 2008). 
These fires can develop and spread quickly 
causing extensive damage. Christmas tree fire 
prevention was chosen as a topic because it is 
commonly overlooked as a fire hazard.

• Electrical Safety: Electrical fire prevention was 
chosen as an educational topic because “nearly 
two-thirds of electrical burn injuries among 
children ages 12 and under are associated with 
household electrical cords and extension cords. 
Wall outlets are associated with an additional 14 
percent of these injuries” (National SAFE KIDS 
Campaign, 2004, para. 13).

Pictured from left to right: Brittany Stokley, Anna Vissman, Sherri Starks, Phillip Love, Ashley 
Probus, Ron Covington (firefighter), Heather Karem, and Teriea Kupiec. Missing: Stephanie Kennedy 
(photographer), Kathryn Dunlap, and Dr. Carlee Lehna.

Acknowledgements to Louisville firefighters: Sergeant Salvador Melendez, Public Information 
Coordinator; Captain Jason Brandt, Sergeant William Davis, Firefighter Ron Covington and the 
firefighters from Station 5.

The nursing students chose to create a poster 
for each topic that described the importance of 
preventing each of these fire hazards. The posters 
were accompanied by an abstract to further 
explain the target audience, teaching plan, and 
ways to evaluate the effectiveness of the poster 
information. The posters and abstracts were 
presented to a platoon of local firefighters from 
Station 5 in downtown Louisville, who reviewed and 
evaluated them. The evaluation form, designed by 
the nursing students, included the areas of: topic 
significance, poster creativity, content, clarity, and 
application. Each area was evaluated on a scale of 
1 to 3, ranging from 1 (Does Not Meet Expectations) 
to 3 (Exceeds Expectations). Nine members of the 
platoon completed evaluations for each poster and 
abstract, and provided comments for improvement. 
The nursing students carefully considered the 
firefighter’s comments and revised their posters and 
abstracts accordingly. Each of the posters was then 
submitted to the 2009 American Burn Association 
Burn Prevention Poster Contest. 

The nursing students gained significant 
experience from this opportunity to research and 
design educational pieces to prevent fire injuries. 
Fire prevention is often an overlooked topic in 
nursing care and patient education (Lehna, 2008). 
Fire prevention education should be included in 
nursing care because many people are unaware of 
the hazards of bonfires, scalds, electricity, Christmas 
trees, and candles. Preventing these injuries saves 
patients from devastating physical injury and 
psychological trauma.
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Susan G. Komen Race for the Cure

Environment and Health Basics
Author: Barbara Sattler, RN, DrPH, FAAN, 

Professor and Director of the Environmental Health 
Education Center, University of Maryland School of 
Nursing, www.enviRN.umaryland.edu

We have begun a series of articles on the 
relationship between the environment and our 
health. It may be time to cover some basic concepts 
regarding the study of environmental health. In 
this article, toxicology, a key scientific discipline in 
the study of environmental health, will be briefly 
described. This explanation will provide a foundation 
for a better understanding of some of the future 
articles in which specific chemicals or products will 
be discussed.

When we or our family members are diagnosed 
with a serious disease, we want to understand the 
“etiology” of the disease or “how we got it.” This is 
certainly true when the disease is cancer. We ask 
our family members about the incidence within 
our immediate and extended families in order 
to determine whether family genes played a role. 
We look at our diet and lifestyle. And some of us 
look at our environments—the air quality in our 
communities, water quality, and even the products 
that we use.

It’s likely that no “smoking gun” will appear, but 
rather that a complex set of factors has contributed 
to the development of the disease, particularly 
cancer—and even more particularly  with breast 
cancer. There are several sciences that we rely on to 
help us understand the many contributing factors 
that can effect cancer’s development.

To understand the potential environmental 
contribution to disease we depend on two branches 
of health science: toxicology and epidemiology. 
Toxicology is sometimes called the “study of poisons”.  
Toxicologists work with live animals and also with 
individual cells and tissues. It would be unethical to 
perform toxicological methods on humans so we use 
animals and cells as proxies.

Toxicology has a fair degree of precision because 
scientists can control for almost everything and 
introduce a single chemical in order to study its 
specific effect. In the case of mice, scientists can 
control their genetic make-up by choosing genetically 
identical mice. They then can control their air, food 
and water, even their exercise. They also can choose 
the age at which they will give a dose of a chemical—
they can dose a pregnant mouse to see the effects 
on her pups; dose baby or adolescent mice, or 
adult mice. (Though in practice, the vast majority 
of toxicological tests are done on adult mice.)  The 
results of toxicological studies help us to understand 
the likelihood of a health effect (i.e. cell, tissue, or 
organ change or damage) with different doses of the 
chemical being studied.

With this “dose-response” information, scientists 
then must make a leap in order to predict the 
potential significance to humans. This leap is called 
extrapolation. The process of extrapolation would 
be a lot easier if humans all had the same genetic 
make-up, ate the same foods, never smoked or drank 
alcohol. But we’re not very cooperative when it comes 
to that. Instead, we all have hundreds of different 
“exposures” every day based on our diets, our 
choices of personal care products, the air we breathe 
both indoors and out, and so on.   Nonetheless, the 
potential impact on humans is estimated.

If you wanted to find a list of the animal studies 
that have been done regarding the carcinogenicity 
of many of the products that you or your family 
members use on a daily basis, you might be very 
surprised to find out that very few have actually been 
tested and how virtually none will have been tested 
to determine whether exposures early in life will 
predict cancers later in life. You would also be hard-
pressed to find studies that have explored the effects 
of two or more simultaneous exposures.  Finally, 
you might be very surprised to know that it is not 
the responsibility of the manufacturer to do any kind 
of health testing before they bring their products to 
market (unless the product is a pharmaceutical).

While there are clearly some limitations to making 
accurate human risk statements regarding any 
individual chemicals, it would nonetheless be helpful 
to have more information to draw upon. Of the 
80,000 or more chemical that we may be exposed to 
in our daily lives, less than 7% have been tested for 
their potential toxic effects, including their potential 
to cause or promote the development of cancers.

In Europe, they have recently passed a law that 
requires companies to test their products before 

they bring them to market—including toxicological 
studies. In the US, Komen has been a champion of 
breast cancer research. In addition to supporting 
basic and applied research, we certainly might want 
to promote the requirement that manufacturers do 
pre-market toxicological testing of their products, 
so that we might have an understanding of the 
potential risks associated with their use. Armed with 
such information, we would be able to make more 
informed choices.

*   *   *
There is a new bill in Congress, called the Kids 

Safe Chemical Act that calls for pre-market testing 
of chemicals. While the title implies just kids’ 
safety, in truth when we protect our children, we 
protect everyone. This is especially true given the 
emerging science about increased risk of adult onset 
of diseases from exposures early in life, especially 
prenatal and early childhood.

Major Components of the
Kids Safe Chemical Act 2008

Require Basic Data on Industrial Chemicals
Chemical companies must demonstrate the safety 

of their products, backed up with credible evidence. 
Chemicals that lack minimum data could not be 
legally manufactured in or imported into the United 
States. [Section 505]

Place the Burden on Industry to
Demonstrate Safety

EPA must systematically review whether industry 
has met this burden of proof for all industrial 
chemicals within 15 years of adoption. [Section 503]

Restrict the Use of Dangerous
Chemicals Found in Newborn Babies

Hazardous chemicals detected in human cord 
blood would be immediately targeted for restrictions 
on their use. [Section 504]

Use New Scientific Evidence to Protect Health
EPA must consider and is authorized to require 

additional testing as new science and new testing 
methods emerge, including for health effects at low 
doses or during fetal or infant development and for 
nanomaterials. [Section 503]

Establish National Program to
Assess Human Exposure

The federal government’s Center for Disease 
Control and Prevention (CDC) is to expand existing 
analysis of pollutants in people to help identify 
chemicals that threaten the health of children, 
workers, or other vulnerable populations. [Section 
505]

Expand the Public Right to
Know on Toxic Chemicals

New, Internet-accessible public database on 
chemical hazards and uses will inform companies, 
communities, and consumers. EPA is to rein in 
excessive industry claims of confidentiality. [Sections 
511 and 512]

Invest in Long-Term Solutions
New funding and incentives are provided for 

development of safer alternatives and technical 
assistance in “green chemistry.” [Section 508]

For more information about the Kids Safe 
Chemical Act, see: http://www.ewg.org/kidsafe

KNA MEMBERS
ON THE MOVE

University of Louisville School of Nursing faculty 
made paper presentations at the Southern Nursing 

Research Society 23rd Annual Conference 
Feb. 11-15 in Baltimore.

Kerns, R. & Bonham, CE. Effects of depression 
and empowerment on rural Kentucky youth.

Ridner, SL.  College student’s exposure to tobacco 
marketing in smoke-free bars.

Speck, BJ, McCarthy, VE, & Myers, JA. 
Comparison of 2001 and 2007 survey of physical 
activity assessment and counseling practices of 
Kentucky advanced registered nurse practitioners.

U of L faculty also made poster presentations at the 
Midwest Nursing Research Society 33rd Annual 

Conference March 27- 30 in Minneapolis.

Holmes, SL & Wicks, MN. Gastric myoelectrical 
activity in patients with diabetes.

U of L faculty Other Recent Publications & 
Presentations:

Hines-Martin, V. & Pack, A. (2009). INDE Project: 
Developing a cultural curriculum within social 
and environmental contexts. In S.D. Bosher & M.D. 
Pharris (Eds.) Transforming Nursing Education: 
The Culturally Inclusive Environment. Warren MI: 
Springer Publishing. 

Roberts, K. (January, 2009).  Dreams for a Better 
Health Care System.  Presented to the Jefferson 
County Democratic 2000+ group. 

Kay Roberts, EdD, ARNP, FAAN recently served 
as a consultant to a position paper entitled Nurses 
Helping Americans Cross the Quality Chasm: A 
Position Paper of the American Academy of Nursing, 
Executive Summary. The Harambee Nursing Center 
was also featured as a model program. The paper 
is available on-line: http://www.aannet.org/policy/
briefingpapers/Nurses

Vicki Hines-Martin, PhD, RN, FAAN was inducted 
as a Fellow in the American Academy of Nursing in 
November 2008. In addition, Hines-Martin recently 
received funding from Gay and Lesbian Medical 
Association’s Lesbian Health Fund for research 
entitled  Health concerns and health communication 
needs of Lesbian women.
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“NURSING: LIGHT OF HOPE”
by

Scott Gilbertson
Folio Studio, Louisville, Kentucky

Photo submitted by the Kentucky Nurses Association, July 2005 to the Citizens Stamp Advisory 
Committee requesting that a first class stamp be issued honoring the nursing profession.  
(Request Pending)

NOTE CARDS (package) - 5 for $6.50

I would like to order “Nursing:  Light of Hope” Note Cards

 _______  Package of Note Cards @ 5 For $6.50 
 _______  Shipping and Handling (See Chart)
 _______  Subtotal
 _______  Kentucky Residents Add 6% Kentucky Sales Tax
 _______  TOTAL

Make check payable to and send order to:  Kentucky Nurses Association, P.O. Box 2616, 
Louisville, KY  40201-2616 or fax order with credit card payment information to (502) 637-8236.  
For more information, please call (502) 637-2546 ext. 10 or (800) 348-5411.

Name: _____________________________________________________ Phone: ________________________

Address: _____________________________________________________________________________________

City: _______________________________________________________ State: ____  Zip Code: __________

Visa / Master Card / Discover / American Express: ___________________________________________

Expiration Date:   ____________________________________________________________________________

Signature (Required for Credit Card Orders):  _________________________________________________

Shipping and Handling $60.01 - $75.00…….$10.95 
$0.00 - $5.00……...$2.50 $75.01 - $90.00…….$14.00
$5.01 – 15.00….…..$4.50 $90.01 - $200.00……$20.00
$15.01 - $30.00…...$6.50 $201.00 - $499.99…..$30.00
$30.02 - $45.00…..$7.95 $500.00 and up…...…$45.00
$45.01 - $60.00…..$9.95 *Express Delivery will be charged at cost and will be  
 charged to a credit card after the shipment is sent.

BEST IN CARE
Some Relief From the State
As most nursing students and recent graduates 

are aware, the Best In Care loan forgiveness program 
was discontinued without notice a couple of years 
ago, leaving thousands of people with debt that they 
were previously guaranteed would be forgiven. The 
program was financed by the federal government 
and administered by the state through the Kentucky 
Higher Education Assistance Authority (KHEAA).  It 
was the federal government that discontinued the 
program and left students and new nurses without 
any recourse. Also impacted by these extreme budget 
cuts were teachers from the Best In Class program 
and public service attorneys from the Best In Law 
program.

During the 2009 General Assembly a group of 
teachers approached legislators for help and House 
Bill 480 was the response.  It proposed the following:

AN ACT relating to Best in Class loan forgiveness and 
declaring an emergency.

Amend KRS 164.769 to require the Kentucky Higher 
Education Assistance Authority to give priority in 
the use of teacher scholarship program funds to loan 
forgiveness for teachers who were accepted into the 
Best in Class program prior to June 30, 2008; create 
a new section of KRS 164 to define the Best in Class 
program and to require the authority, if insufficient 
funds are available for loan forgiveness, to establish 
a schedule for loan payment over a ten-year period; 
EMERGENCY.

Nurses and public service attorneys were quickly 
added to the bill with the following amendment 
language:

Replace “were accepted into the Best in Class 
Program” with “have outstanding loan balance 
eligibility for Best in Class loans issued”; add nurses 
and public service attorneys to eligible participants; 
establish an option for participants to negotiate 
an extended repayment schedule consistent with 
federal requirements if there are insufficient funds 
for loan forgiveness; urge the Governor to encourage 
the Congressional delegation to provide American 
Recovery and Reinvestment Act or other federal funds 
to assist the Kentucky Higher Education Assistance 
Authority in providing loan forgiveness to eligible 
program participants.

Upon signing of this bill into law by the Governor, 
the KHEAA will be required to give those who were 
accepted into the Best In Care program before June 
30, 2008 priority for nursing scholarship funds and, 
if funds are not available, negotiate and extended 
payment plan that is in keeping with federal 
guidelines. In addition, the Governor will push our 
federal legislators to designate federal money in the 
American Recovery and Investment Act to be used 
for loan forgiveness for the Best In Care, Best In 
Class and Best In Law programs.

While this new state law does not fully repair the 
damage done by the federal government a couple of 
years ago, it is a sincere effort by state legislators to 
assist those harmed. The KNA commends the state 
legislature for its action.

If you were accepted into the Best In Care program 
prior to June 30, 2008, contact the Kentucky Higher 
Education Assistance Authority (KHEAA) at 1-800-
928-8926 to find out about what procedures will be 
put in place in response to the new law. Keep in mind 
that the KHEAA will need time to make adjustments 
in keeping with the new law.  For the full text of the 
new law, go to http://www.lrc.ky.gov/record/09RS/
HB480.htm.
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KNA Centennial Video
Lest We Forget Kentucky’s POW Nurses

This 45-minute video documentary is a KNA Centennial Program Planning Committee project and was 
premiered and applauded at the KNA 2005 Convention. “During the celebration of 100 years of nursing in 
Kentucky—Not To Remember The Four Army Nurses From Kentucky Who Were Japanese prisoners for 33 
months in World War II, would be a tragedy. Their story is inspirational and it is hoped that it will be shown 
widespread in all districts and in schools throughout Kentucky.

POW NURSES
Earleen Allen Frances, Bardwell   Mary Jo Oberst, Owensboro
Sallie Phillips Durrett, Louisville   Edith Shacklette, Cedarflat   

_____ Video Price: $25.00 Each 

_____ DVD Price: $25.00 Each

_____ Total Payment

Name _____________________________________________Phone  ______________________________________

Address ________________________________________________________________________________________

City ____________________________________________ State ______________Zip Code  __________________

Visa * MasterCard * Discover * American Express #  ____________________________________________  

Expiration _______________________Signature (Required) _________________________________________

Kentucky Nurses Association
PO Box 2616, Louisville, KY 40201-2616

Phone: (502) 637-2546  Fax: (502) 637-8236

Education Platform 
2009

In keeping with the Education Resolution passed 
at the KNA Convention 2008 by a vote of the KNA 

membership, the KNA Board of Directors resolves to 
pursue the following agenda as a primary platform 

issue for 2009.

The Kentucky Nurses Association expressly 
supports, and will work to advance, efforts to 

facilitate and encourage the educational mobility 
of nurses throughout the state of Kentucky and 

in all areas and levels of practice.

Educational mobility does not include a mandate 
for advancement, but rather the development of 
programs (in education and financial aid) that 

make academic and professional advancement of 
nurses more accessible to all nurses.

As health care becomes increasingly complex 
and diverse, nurses must be in the forefront of 
healthcare delivery. This can only be achieved 

by nurses practicing at all levels and having the 
sufficient nursing faculty to sustain nursing’s 

presence in the healthcare system.
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The
Human
Touch

Copyright 1980
Limited Edition Prints

by
Marjorie Glaser Bindner

RN Artist

Limited Edition Full Color Print
Overall size 14 x 18

  
Signed Only (1250)—$20.00

Note Cards (package)—5 for $6.50
Framed Signed—$160.00

Cherry or Gold Frame

THE PAINTING

“The Human Touch” is an original oil painting 
12” x 16” on canvas which was the titled painting 
of Marge’s first art exhibit honoring colleagues 
in nursing. Prompted by many requests from 
nurses and others, she published a limited 
edition of full color prints. These may be 
obtained from the Kentucky Nurses Association.

The Human Touch

Her step is heavy
Her spirit is high
Her gait is slow
Her breath is quick
Her stature is small
Her heart is big.
She is an old woman
At the end of her life
She needs support and strength
  from another.

The other woman offers her hand
She supports her arm
She walks at her pace
She listens intently
She looks at her face.
She is a young woman at the
  beginning of her life,
But she is already an expert in caring.

RN Poet
Beckie Stewart*

*I wrote this poem to describe the painting, 
The Human Touch by Marge.” 

Edmonds, Washington ‘94

FOR MAIL ORDERS

I	would	like	to	order	an	art	print	of	“The Human Touch”©

	 ________	Signed	Prints	@	$20.00	 _________	Total	Purchases
  
	 ________	Package	of	Note	Cards	@	5	for	$6.50		 _________	Shipping	&	Handling

   _________ Subtotal
	 ________	Framed	Signed	Print	@	$160.00	
	 	 	 _________	6%	KY	Sales	Tax	on	Subtotal 
  	 _____Gold	Frame
    _________TOTAL  
  _____Cherry	Frame
 

 

Make	check	payable	to	and	send	order	to:	Kentucky	Nurses	Association,	P.O.	Box	2616,	
Louisville,	KY	40201-2616	or	fax	order	with	credit	card	payment	information	to	(502)	637-8236.
For	more	information,	please	call	(502)	637-2546	ext.	10	or	(800)	348-5411.

Name:	________________________________________________________________________	Phone: _____________________   

Address: ___________________________________________________________________________________________________  

City:	______________________________________________________	State___________	Zip	Code:	 ______________________  

Visa/MasterCard/Discover/American	Express:____________________________	Expiration	Date: _______________________  

Signature	(Required):	 _______________________________________________________________________________________     

Shipping and Handling
$	0.00	to	$5.00 . . . . . . . . . . . . . . . . . . . . . . . . . $2.50
$	5.01	to	$15.00	 . . . . . . . . . . . . . . . . . . . . . . . . 	$4.50
$15.01	to	$30.00	 . . . . . . . . . . . . . . . . . . . . . . . 	$6.50
$30.02	to	$45.00	 . . . . . . . . . . . . . . . . . . . . . . . 	$8.50
$45.01	to	$60.00	 . . . . . . . . . . . . . . . . . . . . . . 	$10.50
$	60.01	to	$	75.00	 . . . . . . . . . . . . . . . . . . . . . 	$12.00
$	75.01	to	$	90.00	 . . . . . . . . . . . . . . . . . . . . . 	$19.00
$	90.01	to	$150.00	 . . . . . . . . . . . . . . . . . . . . . 	$25.00
$151.01	to	$200.00	  . . . . . . . . . . . . . . . . . . . . 	$35.00
$201.01	to	$300.00	 . . . . . . . . . . . . . . . . . . . . 	$50.00
$300.00	and	up  . . . . . . . . . . . . . . . . . . . . . . . $65.00

*Express delivery will be charged at cost and will 
be charged to a credit card after the shipment is 
sent.
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KNA Open Positions
Elections 2009-2011

Are you interested in a KNA office? Let the 
Nominating Committee know. Indicate your 

interest by returning the Biographical 
Data Form to KNA. Thanks!

Below is a brief description of Open Positions 
for the 2009 Election. All terms are for 2 years 
beginning October 2009 to October 2011 unless 
otherwise stated.

KNA BOARD OF DIRECTORS (Meet Monthly)—The 
Board of Directors shall be the governing body of 
KNA

Vice President—Serves as backup for president 
as needed

Secretary—Records minutes, keeps records and 
maintains correspondence with assistance from KNA 
Administrative Coordinator

Director (2)—Serve with other officers as the KNA 
policy making body

ANA Delegates (4 and 4 Alternates to be elected)— 
Delegates represent KNA at ANA meetings; alternates 
serve as backup

Nominating Committee (4)
(Person with most votes will serve as Chairperson 
for 2010-2011 year)

Responsible for preparing the KNA ballot for 2010-
2012; start working in January with ballot completed 
by June of each year.

Ethics and Human Rights Committee—Serves as a 
resource for individuals or groups exploring nursing/
health care ethics and related issues in institutions, 
communities, and political arenas.

Chairperson (1)
Secretary (1)
Members-At-Large (2)

Education & Research Cabinet—Stimulate and 
promote the professional development of nurses and 
advance the profession of nursing.

Nurse Faculty (1)
Nurse Planning CE (1)
Nursing Administrator (1)

Nursing Practice Council—Foster high standards of 
nursing practice and advancement of the profession 
of nursing and Encompass non-collective bargaining 
workplace advocacy and professional and economic 
security.

Clinical Practice Staff Nurse (1)
Clinical Practice (1)
Administrative Role (1)
Education Role (1)

Governmental Affairs Cabinet (4)—The purposes 
shall be to work for the improvement of health care 
standards; work for the availability of health care 
services; and advance the profession of nursing.

Kentucky Nurses Association
BIOGRAPHICAL DATA AND CONSENT-TO-SERVE

I am interested in serving on/being elected to _______________________________________________________   

Name _____________________________________________  Credentials (RN, MSN, etc.)  ___________________

Address  ___________________________________________________________________________________________

City/State/Zip _________________________________________________  District # __________________________   

Place of Employment ________________________ E-Mail  _______________________________________________

Present Position Held/Title _________________________________________________________________________   

Telephone: Home ____________________ Work__________________________ FAX  _________________________  

TYPE OF POSITION HELD: 

❏ Administrator ❏ Head Nurse (Manager) ❏ Psychiatric and Mental

❏ Clinical Specialist ❏	Home Health   Health

  (Masters Degree or above) ❏ Nurse Practitioner  ❏ Public Health

❏ Consultant ❏ Occupational Health ❏ Researcher

❏ C. E. Planner ❏ Office Nurse ❏ School Nurse

❏ Educational Administrator ❏ Operating Room ❏ Staff Nurse

❏ Educator ❏ Private Duty ❏ Supervisor (Manager) 

    ❏ Other __________________  

   __________________(Specify)

SPECIFIC AREA OF EXPERTISE (such as AIDS, cost containment, foot care—please describe briefly)

 ____________________________________________________________________________________________________   

PROFESSIONAL EDUCATION Institution  Degree Obtained

 ____________________________________________________________________________________________________  

 ____________________________________________________________________________________________________  

 ____________________________________________________________________________________________________  

Professional Organizational Activities—KNA Only—(List offices and committees on national, 
state, or district association level for last five years. Begin with most recent positions).

District  ____________________________________________________________________________________________  

 ____________________________________________________________________________________________________  

State  ______________________________________________________________________________________________  

 ____________________________________________________________________________________________________  

National  ___________________________________________________________________________________________  

 ____________________________________________________________________________________________________   
 

Would you be willing to be a candidate for another position?  YES_____NO_____
If “YES” indicate at least two other areas in which you would be willing to serve:
 
    
You will be contacted prior to your name being placed on the Ballot.)

PLEASE COMPLETE A CAMPAIGN STATEMENT (100 words or less). You may include your reasons 
for interest in this position and/or your goals, to be published in the Kentucky Nurse.

Please attach a small photo to be published in the Kentucky Nurse (Picture is optional and will not 
be returned).

I understand services to the KNA are not reimbursed. If elected, I agree to fulfill to the best of my 
ability, the duties and responsibilities of the office for which I am submitting my name.

Signed _____________________________________________Date ___________________________________________

Please return to: KNA, P.O. Box 2616, Louisville, KY 40201-2616 by May 23, 2009 Phone: (502) 
637-2546 FAX: (502) 637-8236.
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 Home Study Courses Offered by the Kentucky Nurses Association

PLEASE PRINT CLEARLY
      Date of Order ________________________

Name ____________________________________________

Credentials ______________________________________

Home Telephone _________________________________

Best Time to Call ________________________________

Social Security Number __________________________

Kentucky License Number _______________________

Home Address ___________________________________

Other State & License # __________________________

City _____________________________________________

State ___________Zip Code______________________

E-Mail: __________________________________________

Employer ________________________________________

Telephone _______________________________________

KNA Member ❏Yes  ❏	No

Program Costs $ ___________________
KY Residents Add 6% Tax $ ___________________
Total Costs $ ___________________

MasterCard, Visa, American Express, Discover
(Circle One)

 _________________________________________________

Exp. Date _______________________________________

Signature _______________________________________
(Required)

Home Study Courses include a written booklet, fun 
activities, and an open-book post-test for CE credit. 
The test, regular grading, and CE Credit are included 
in the course price. Tests are hand graded by 
Susanne Hall Johnson with individual feedback on 
your test. Course must be completed and returned 
within 3 months of receipt to receive credit.

❏	 Assessment of the Families at Risk: High Risk 
Parenting (AFR) (3) Reviews family assessment and 
strategies for helping families when child or parent is 
at medical risk. (6 contact hours) $59.00

❏	 Fatigue: Reducing Patient or Nurse Fatigue 
(FAT) (2) Helps you identify your level of acute fatigue 
and select strategies to take better care of yourself. 
(6 contact hours) $48.00

❏	 Management by Objectives for Nurses (MON) 
(9) Use the management by objectives technique in 
your nursing practice to manage a project, group, or 
professional growth. (6 contact hours) $48.00

❏	 Marketing Nursing at the Bedside (MN) (9) 
Increasing the image, respect, and reputation of 
the nurse, your unit, and your agency by marketing 
yourself as a nurse directly to the patient, family, 
client, physician or management. (6 contact hours) 
$48.00

❏	 Preventing Burnout: Reducing Frustrations 
and Dealing with Stress (PBO) (2)
Guides you in identifying the nursing stressors 
which increase frustration at work and helps you 
actually develop strategies to reduce burnout. (6 
contact hours) $48.00

Audiotape Courses
Audiotape courses are taught by Suzanne Hall 
Johnson and include a booklet with fun activities 
and audiotape(s). The post-test and CE credit are 
optional for the audiotape courses. Select just the 
course, or the course plus the test/credit below. Tests 
are hand graded by Susanne Hall Johnson with 
individual feedback on your test.

❏	 Clinical Nurse Specialist as Revenue Generator 
(CNS-REV) (2) Communicate the cost-effectiveness 
of the CNS. (6 contact hours, 3 tapes and booklet: 
$65.00. ❏	 Additional $19 for optional test/credit.)

❏	 Demystifying Publishing (PW) (1) How to get 
published and have fun too. This is the leading 
course on publishing. (6 contact hours, 3 tapes and 
booklet: $65.00. ❏	 Additional $19 for optional test/
credit.)

❏	 Increasing Nurses’ Time in Direct Care (DIR) 
(2) (6 contact hours, 3 tapes and booklet: $65.00. 
❏	 Additional $19 for optional test/credit.)

FACULTY
Suzanne Hall Johnson, MN, RNC, CNS is the Director 
of Hall Johnson Consulting and the Editor of Nurse 
Author & Editor. She is a Clinical Nurse Specialist, 
UCLA graduate with honors, and a Distinguished 
Alumni from Duke University. (Copyright 2003 
Suzanne Hall Johnson)

To order, please check the box in front of the Home 
Study or Audiotape Course(s) you want to purchase, 
complete the information below, and return with 
your check, money order or credit card information 
to:

Kentucky Nurse Association
P.O. Box 2616

Louisville, KY 40201-2616
FAX: 502-637-8236

 Professional Nursing in Kentucky
Yesterday Today Tomorrow

The historical narrative, Professional Nursing in Kentucky: Yesterday, Today, Tomorrow, is a KNA 
Centennial Project. Research and authorship was a collective effort of the KNA Centennial Publication 
Committee. The content was derived from published and unpublished documents in public and private 
archives of Kentucky schools of nursing, hospitals, colleges, universities, health agencies, libraries and 
historical societies. Selected photos and individual anecdotes lend a personal touch.

Proceeds from the sale of this book will benefit the Kentucky Nurses Foundation in forwarding it’s 
mission of providing nursing scholarships and funding nursing research.

_________ Price $29.95 Each (Tax Included)

_________ Shipping & Handling $6.50 Each

_________ Total Payment

Name:__________________________________________ Phone: _________________

Address: ____________________________________________________________________

City: ___________________________ State: _________ Zip Code: _______________

Visa—MasterCard—Discover—American Express #  _________________________

Expiration __________________________________________________________________

Signature (Required)  ________________________________________________________

Kentucky Nurses Association
PO Box 2616, Louisville, KY 40201-2616

Phone: 502-637-2546, FAX: 502-637-8236

Celebrate
National Nurses Week

May 6-12, 2009
Gift Products and t-shirts are available for purchase at

http://www.nursingweekgifts.com/ or you can call 847-963-8100

NOTICE

Kentucky Board of Nursing 
Vacancies

The Kentucky Board of Nursing is accepting 
nominations for Board and Council positions, 
to be submitted by the KNA. In order to be 
nominated by the KNA, you must be a member 
of the KNA and possess the credentials and 
experience required by the Kentucky Board of 
Nursing to fill the position. 

If you are a member of the KNA and 
are interested in applying for one of these 
appointments, send an e-mail immediately 
to carleneg@kentucky-nurses.org to obtain 
an application. The deadline to submit 
applications to the KNA for consideration is 
Friday, April 24, 2009.

Positions Open for Nomination:

Board Position for an RN
Engaged In Nursing Education
 1 position for the term
 of 7/2009-6.2013

Advanced Registered Nurse
Practice Council 
 3 positions for the term
 of 7/2009-6/2013
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KNA PRODUCTS
Order Form

KNA Golf Shirt—Short Sleeve— KNA Microfleece Vest—Available 
Available in Red or Royal Blue—$25.00 in Red or Royal Blue—$32.00 or 
or $27.00 (2X and 3X Large Size) each  $34.00 (2X Large Size) each plus 
plus shipping & handling and tax: shipping & handling and tax: 

_____ Small _____ Red _____ Small _____ Red
_____ Medium _____ Navy Blue _____ Medium _____ Royal 
_____ Large  _____ Large     Blue
_____ X-Large  _____ X-Large
_____ 2X-Large*  _____ 2X-Large*  
_____ 3X-Large*
 
  
KNA Post-It-Note Cube $6.00 KNA Mini-Umbrella $12.00 

KNA Red, White & Blue $15.00 Centennial  $15.00
 Canvas Bag  Medallion

Red, White and Blue Vinyl $10.00 Black KNA $10.00
 Flag Tote Bag with white   Travel Bag
 KNA Luggage Tag     

*These sizes are an additional $2.00 each

__________ Total Purchases

__________ Shipping & Handling (See Scale Below)

__________ Subtotal

__________ 6% Sales Tax (KY) on Subtotal

__________ Total

Make check payable and send order to: Kentucky Nurses Association, P.O. Box 2616, Louisville, KY 
40201-2616 or fax with credit card payment information to (502) 637-8236. For more information, 
please contact (502) 637-2546.

Name ______________________________________ Phone ________________________________________________

Address ___________________________________________________________________________________________

City _____________________________ State ______________ Zip Code  ___________________________________

Visa/MasterCard/Discover/American Express #  _____ - ______ - _______-____________________________

Expiration Date  ___________________________________________________________________________________

Signature (Required) ______________________________________________________________________________

Shipping and Handling

$0.00-$5.00 $2.50 $75.01-$90.00 $19.00

$5.01-$15.00 $4.50 $90.01-$150.00 $25.00

$15.01-$30.00 $6.50 $151.01-$200.00 $35.00

$30.01-$45.00 $8.50 $201.00-$300.00 $50.00

$45.01-$60.00 $10.50 $301.00 and up $65.00

$60.01-$75.00 $12.00 Express Shipments** At Cost** 

**Express Shipment Expense Billed to Credit Card Only**

Welcome New Members
District #1 Recruited By
Kimberly Ann Buckley
Greogry S. Burchett
Jane Carmody
Treeva Louise Frames
Marcia J. Hern
Michelle Marie Lenfert
Andrea Jo Miller
Jennifer L. Pearson
Anne Marie Pogue
Jimmy Sebastian
Katherine D. Stride

District #2
Jitana Patrice Benton-Lee
Britney Leigh Crane
Susan Duval
James Glenn Evans
Stephanie S. Gilbert
Sherry Ann Kopser
Kelli Ann Mullins
Katherine S. Rivers
Paula Ann Works

District #3
Karen Gay Blythe
Susanne Bodine
Rosa B. Hill

District #4
Amanda L. Flaherty
Stephanie Lynn Wright

District #5
Kimberly G. Byars
Ginger Ruth Leavell
Anna Kristine Stewart

District #6
Betty Lorraine Dawes
Vickie Poindexter Roberts

District #7
Stacy L. Logsdon

District #8
Amy M. Higdon

District #9
Vicki G. Chapman Sue Milburn King
Katherine Cress
Susan Greer

District #10
Brenda Greene Ratliff
Crystal R. Sherman
Jeani C. Thomas

District #11
Rochelle C. Mendoza
Jamie R. Quinlan
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April 2009
 14 District 8 Meeting, Briarpatch 
  Restaurant, Owensboro
 28 1:30-3:00 PM Education & Research 
  Cabinet (Conference Call)
  30 3:00-4:30 PM MR & R Committee 
  (Conference Call)
May 2009
 12 District 8 Meeting, Briarpatch 
  Restaurant, Owensboro
 14 District 2 Meeting
 18 Materials due for July / August / 
  September 2009 Issue of Kentucky Nurse

KNA CALENDAR OF EVENTS 2009
 25 Memorial Day Holiday—KNA Office Closed

June 2009
 30 Deadline for Submissions for the 
  Call to Summit 2009

July 2009
 3 Fourth of July Holiday—KNA Office Closed

August 2009
 17 Materials due for October / November /  
  December 2009 Issue of Kentucky Nurse

September 2009
 7 Labor Day Holiday—KNA Office Closed
 15 District 8 Meeting, Briarpatch Restaurant, 
  Owensboro

October 2009
 13 District 8 Meeting, Briarpatch Restaurant, 
  Owensboro

 28 Board of Directors, Pre-Summit,
  Somerset, KY
 29 Nursing Summit, Center for Rural 
  Development, Somerset, KY
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Please type or print clearly. Please mail your completed application with payment to the Kentucky Nurses Association
(KNA), P.O. Box 2616, Louisville, KY 40201-2616 Date ______________________________

________________________________________________________________________________________________________________________________________________________________________________
 Last Name/First Name/Middle Initial   All Credentials      Home Phone Number

________________________________________________________________________________________________________________________________________________________________________________
 Home Address      Home Fax Number     Basic School of Nursing

________________________________________________________________________________________________________________________________________________________________________________
  City/State/Zip Code + 4    Work Phone Number     Cell Phone Number

________________________________________________________________________________________________________________________________________________________________________________
 County      Work Fax Number     Pager Number

________________________________________________________________________________________________________________________________________________________________________________
 Home E-Mail Address     Position       Graduation (Month/Year)

________________________________________________________________________________________________________________________________________________________________________________
 Work E-Mail Address     Employer      RN Licensure Number/State

Would you like to receive KNA email updates with important information relative to nursing and healthcare? ❑ Yes ❑ No

*By signing the Epay or Annual Credit Card authorizations, you are 
authorizing ANA to change the amount by giving the above-signed 
thirty (30) days advance written notice. Above signed may cancel this 
authorization upon receipt by ANA of written notification of termination 
twenty (20) days prior to the deduction date designated above. Membership 
will continue unless this notification is received. ANA will charge a $5 fee 
for any returned drafts of chargebacks.

**Monthly epay includes $.50 service charge (effective 1/2004)

Credit Card Information

_____________________________________________________________________
Bank Card Numbers

____________________ $ ____________________________________________
Expiration Date       Amount

_____________________________________________________________________
Authorization Signature

_____________________________________________________________________
Printed Name

To Be Completed by KNA/ANA
Employer Code _____________________________________________________
State _______________ District ______________________________________
Approved by ________________________________________________________
Expiration Date _____________________________________________________
Amount Received $ _________________________________________________
Check # ____________________________________________________________

Membership Category
❏ Full Membership: $287.00 Annually or $23.92 Per Month

❏ Employed full-time
❏ Employed part-time

❏ Associate Membership: $143.50 Annually or $11.96 Per Month
❏ RN if enrolled as a full-time student at__________ 
 (KNA reserves the right to verify enrollment)
❏ New graduate from basic nursing education program within six 

months of graduation (first membership year only)
❏ Special Membership: $71.75 Annually or $5.98 Per Month

❏ RN who is retired and not actively employed
❏ RN who is not currently employed as a nurse due to disability

Select your KNA District from the map.
District # ____________

Note: State nurses’ association dues are not deductible as charitable 
contributions for tax purposes, but may be deductible as a business 
expense.

Under Kentucky Law, that portion of your membership dues used by 
Kentucky for lobbying expenses is not deductible as an ordinary and 
necessary business expense. KNA reasonable estimates that the non-
deductible portion of dues for the 2008 tax year is $98.74.

In am an actively licensed RN 
(check one):
_____ Management
_____ Staff
_____ Educator

I heard about KNA from 
(please check):
❏ KNA Member 
❏ Presentation
❏ KANS
❏ Mailing/Publication

Payment Plan (please check)
❏ Full Annual Payment of $287.00

❏ Check (Payable to ANA)
❏ Visa
❏ MasterCard

❏ Payroll Deduction
 This payment plan is available only where there is an agreement 

between your employer and KNA to make such deduction.

 _________________________________________________________
 Payroll Deduction Signature*

Payment Plan (please check)
❏ Epay (Monthly Electronic Payment)*
 This is to authorize monthly electronic payments to ANA. By signing 

on the line, I authorize KNA/ANA to withdraw 1/12 of my annual dues 
and any additional service fees from my account.

❏ Checking: Please enclose a check for the first month’s payment; the 
account designated by the enclosed check will be drafted on or after 
the 15th of each month.

❏ Credit Card*: Please complete the credit card information and this 
credit card will be debited on or after the 1st day of each month.

 _________________________________________________________
 Epay Authorization Signature**

Sex
❏ 1. Male
❏ 2. Female

KENTUCKY NURSES ASSOCIATION MEMBERSHIP APPLICATION
P.O. Box 2616, Louisville, KY 40201-2616

(502) 637-2546 * (800) 348-5411 * Fax: (502) 637-8236 
www.kentucky-nurses.org * Contact@kentucky-nurses.org


