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As I refl ect on the 
current state of affairs 
of the Kentucky Nurses 
Association (KNA), I 
realize there are events 
to celebrate, as well 
as challenges to be 
addressed. I am hopeful 
that recent developments 
(at the time this article 
was written) with the RN 
strike at Appalachian 
Regional Healthcare (ARH) 

facilities will move us closer to an end to the strike. 
At the time I am writing this piece, the governors 
of Kentucky and West Virginia have stepped in to 
offer members of their staff to assist with stalled 
negotiations. The nurses have been on strike since 
October 1, 2007, where they have been on picket lines 
for months to take a stand against understaffi ng and 
abuses of mandatory overtime, among other patient 
safety issues. I am thankful that the governors have 
taken notice.

Another reason to celebrate is the success of the 
fi rst Educational Summit held in Bowling Green 
in late September. Over 300 people attended the 
summit to learn more about the multiple problems 
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associated with methamphetamine abuse and 
collaborative, interdisciplinary strategies to address 
this community crisis. The summit provided a 
means to enhance the positive image of KNA while 
generating revenue for the association. We are now 
in the process of organizing the Legislative Day to be 
held at the Civic Center in Frankfort on January 15, 
2008. I hope many of you will make plans to attend 
this educational program as well. 

In spite of our celebrations, KNA is faced with 
many challenges. I prefer to view these challenges 
in a positive light. As we are often reminded, the 
one constant force in our lives is change, and 
organizations are not immune to this force. A quick 
historical review of the Kentucky Nurses Association 
(KNA) will support this occurrence. When KNA was 
established in 1906, the worldview and the needs 
of nurses were much different than they are today. 
Thus, in the fi rst year of our second 100 years, 
the Kentucky Nurses Association fi nds itself at a 
crossroads, a time of refl ection and the need to 
reshape the association. Together, we can build an 
organization that will both serve its members and 
weather the forces of change for the next 100 years. 

This fi rst step of this rebuilding process occurred 
on November 30, 2007 as the Board of Directors and 
District Presidents met at a retreat for the purpose of 
developing a vision and action plan including short 
and long term goals. The energy and commitment of 
the group was most evident as the group celebrated 
the accomplishments of the association and openly 
discussed KNA’s most pressing challenges. I believe 
the second step in creating a real renaissance of 
KNA is to hear from our membership as well as non-
member nurses across the Commonwealth. The basic 
question is, “if you were designing a professional 
nurses association for today and the future, what 
would it look like?” Please email your responses to 
membership@kentucky-nurses.org and I promise your 
“voice” will be heard. 

I invite every nurse to become involved as we work 
to redefi ne and rebuild the organization that serves 
to protect nurses and nursing practice. We owe 
much to our leaders of the past who worked 
diligently to develop and publish standards of 
practice and an ethical code that continues 
to guide our nursing practice today. The 
very existence of nursing as a profession is 
dependent on the decisions we make today. 
I close with a statement made by Dr. Maggie 
Miller at the recent retreat, “I belong to the 
professional organization so that when I am 
gone, nursing as a profession will still exist.” 
What else can I say?

KNA President’s Pen Susan Jones,
MSN, BSN, RN, PhD

I invite every nurse to become involved as we work 
to redefi ne and rebuild the organization that serves 
to protect nurses and nursing practice. We owe 
much to our leaders of the past who worked 
diligently to develop and publish standards of 
practice and an ethical code that continues 
to guide our nursing practice today. The 
very existence of nursing as a profession is 
dependent on the decisions we make today. 
I close with a statement made by Dr. Maggie 
Miller at the recent retreat, “I belong to the 
professional organization so that when I am 
gone, nursing as a profession will still exist.” 
What else can I say?

Maureen Keenan, Executive Director

At the time of this article, the KNA and our nurses 
are facing some serious challenges.  Considerable 
time, energy, and resources have been devoted to 
support of our striking nurses at Appalachian Regional 
Healthcare (ARH) in Eastern, KY.  As I write, the ARH 
nurses are in their third month of the strike.  As is 
true of the nursing community throughout Kentucky, 
the membership of the KNA has never been in full 
agreement about the existence of RN unions.  Many 
RNs believe that unionization is unprofessional, 
others turn to unionization as a means of professional 
survival, while many more are ambivalent.  Regardless 
of one’s opinion of unions, the nurses who are on the 
picket line as the holidays continue through December 
deserve recognition for taking a stand, at great 
personal sacrifi ce, to try to put an end to the systematic 
understaffi ng and abuse of mandatory overtime that 
have existed for years at ARH facilities.  Their battle is 
the same as the battle fought by many individual RNs 
for years, as well as that fought by the KNA in the KY 
Legislature and elsewhere.  It is a battle to protect the 
safety of patients and the price for speaking up has 
been very high.

Of course, ARH, some other facilities, politicians, 
and the media often miss the point about patient safety.  
That is not unusual.  When any RN speaks up about 
conditions that are unsafe to patients, she/he is often 
cast as a troublemaker or complainer.  It is too easy to 
turn the issue into a worker issue, rather than a patient 
safety issue.  Worker issues and troublemakers are 
much easier to address than making necessary change 
in practice, policy, or procedure to protect patients.  

The KNA is clear in its position that there are many 
(continued on page 2)

Maureen Keenan, Executive Director
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 INFORmATION FOR AUTHORS
• Kentucky Nurse Editorial Board welcomes submission articles to 

be reviewed and considered for publication in Kentucky Nurse.
• Articles may be submitted in one of three categories:

• Personal opinion/experience, anecdotal (Editorial Review)
• Research/scholarship/clinical/professional issue (Classic Peer 

Review)
• Research Review (Editorial Review)

• All articles, except research abstracts, must be accompanied by a 
signed Kentucky Nurse transfer of copyright form (available from 
KNA offi ce) when submitted for review.

• Articles will be reviewed only if accompanied by the signed 
transfer of copyright form and will be considered for publication on 
condition that they are submitted solely to the Kentucky Nurse.

• Articles should be typewritten with double spacing on one side of 
8 1/2 x 11 inch white paper and submitted in triplicate. Maximum 
length is fi ve (5) typewritten pages.

• Articles should also be submitted on an IBM compatible 3.5” 
computer disk in Word Perfect or Microsoft Word.

• Articles should include a cover page with the author’s name(s), 
title(s), affi liation(s), and complete address.

• Style must conform to the Publication Manual of the APA, 5th edi-
tion.

• Monetary payment is not provided for articles.
• Receipt of articles will be acknowledged by a letter to the 

author(s). Following review, the author(s) will be notifi ed of accep-
tance or rejection. Manuscripts that are not used will be returned if 
accompanied by a self-addressed stamped envelope.

• The Kentucky Nurse editors reserve the right to make fi nal edito-
rial changes to meet publication deadlines.

• Articles should be mailed to:
  Editor, Kentucky Nurse
  Kentucky Nurses Association
  1400 South First Street
  P.O. Box 2616
  Louisville, KY 40201-2616
  (502) 637-2546
  or email: Contact@Kentucky-Nurses.org

 “The purpose of the Kentucky Nurse shall be to convey information 
relevant to KNA members and the profession of nursing and practice of 
nursing in Kentucky.”

Copyright #TX1-333-346
Any article herein written does not necessarily refl ect the opinions or the 

stand of the Kentucky Nurses Association. Individuals may direct in writing 
any questions regarding accuracy of the articles to the editor. Copyright © 
1984 Kentucky Nurses Association. Written permission from the Kentucky 
Nurses Association is required to reproduce any of the content of this 
publication in printed form, to store it within a retrieval system, or transmit 
it in any form or by any means.

KNA ADVERTISING POLICY: Acceptance of advertising does not 
imply endorsement or approval by the Kentucky Nurses Association of the 
product advertised, the advertisers, or the claims made. Similarly, rejection 
does not imply that a product offered for advertising is without merit, or 
that the manufacturer lacks integrity, or that this Association disapproves 
of the product or its use. KNA and the Arthur L. Davis Publishing Agency, 
Inc. shall not be liable for any consequences resulting from purchase or 
use of advertisers’ products from the advertisers’ opinions, expressed or 
reported, or the claims made herein. Advertisements will be accepted on 
a fi rst come, fi rst served basis as long as space is available. KNA and 
publishers reserve the right to reject advertising without giving reasons. 
Responsibility for errors in advertising is limited to correction in the 
next issue or refund of price of advertisement. The Kentucky Nurse is 
published quarterly by Arthur Davis Agency for KNA. Subscriptions 
available at $18.00 per year. The KNA organization subscription rate will 
be $6.00 per year except for one free issue to be received at the KNA 
Annual Convention. Members of KNA receive the newsletter as part of their 
membership services. Any material appearing herein may be reprinted 
with permission of KNA. (For advertising information call 1-800-626-4081.) 
16mm microfi lm, 35mm microfi lm, 105mm microfi che and article copies 
are available through University Microfi lms International, 300 North Zeeb 
Road, Ann Arbor, Michigan 48106.

EDITORIAL BOARD:
  Editor: Ida Slusher, DSN, RN, CNE (2007-10)
  Maureen Keenan, JD, MAT
   

 Members: Trish Birchfi eld, DSN, RN, ARNP (2006-09)
  Donna Blackburn, PhD, RN (2005-08)  
  Patricia Calico, DNS, RN, (2006-09)
  Sherill Cronin, PhD, RN (2005-08)
  Joyce Vaughn, BSN, RN, CCM (2007-10)
      
 Reviewer: Nathania Bush, RN, MSN
  Beth Johnson, RN, MSN
  Sonia Rudolph, RN, MSN, ARNP
  Deborah Williams, RN, EdD
  
KNA BOARD OF DIRECTORS—2007-2008

PRESIDENT  
M. Susan Jones, MSN, BSN, RN, PhD 

VICE-PRESIDENT  
       Nancy McConnell, MSN, RN 

SECRETARY    
Paulette F. Adams, EdD, RN 

TREASURER    
Betty Porter, MSN, RN, EdD 

 
DIRECTORS 

Mary A. Romelfanger, MSN, RN, CS, LNHA
Kathy K. Hager, MSN, RN, ARNP, DNP
Michael O. Carr, BSN, RN, CNAA, MS
Kathleen Ferriell, MSN, BSN, RN 

NURSING PRACTICE & ECONOMIC & PROFESSIONAL 
SECURITY CABINET

Charlotte Bratcher, ARNP, CFNP, RN 
 
EDUCATION & RESEARCH CABINET

Kathy L. Hall, MSN, RN
 
GOVERNMENTAL AFFAIRS CABINET

Maggie Miller, MSN, RN, PhD

 District Nurses Associations 
Presidents 2007-2008

#1 Teena Darnell, MSN, BSN, RN H: 502-749-7455
 3110 Box Hill Lane
 Louisville, KY 40222
 E-Mail: TeenaDarnell@yahoo.com

#2 Betty H. Olinger, RN, EdD H: 859-986-8716
 307 Brown Street W: 859-597-5957
 Berea, KY 40403
 E-Mail: BettyH.Olinger@kysu.edu

#3 Annie Dollins, RN H:
 6517 Stoll Lane W: 859-572-5243
 Silverton, OH 45236
 E-Mail: DollinsA@nku.edu

#4 Barbara Hawkins, MSN, RNC, CDMS
 11014 Perwinkle Lane H: 502-231-6865
 Louisville, KY 40291-3999
 E-Mail: ehawk@peoplepc.com

#5 Nancy Turner, RN H: 270-554-3725
 7466 Houser Road W: 270-534-3460
 Paducah, KY 42003
 E-Mail: Nancy.Turner@kctcs.edu

#6 Kathy A. Fields, RN, CS, MPA H: 606-598-0362
 73 Donald Court W: 606-864-4764
 London, KY 40962 FAX: 606-598-6615
 E-Mail: Kathy.Fields@mail.state.ky.us

#7 Jennifer A. Raffaelli, RN H: 270-783-9159
 421 Hanover St. W: 270-793-2050
 Bowling Green, KY 42101-5286
 E-Mail: Jennifer.Raffaelli@insightbb.com

#8 Russell J. Brown, BSN, RN H: 270-298-0307
 844 Hoopee Hill Road W: 270-298-5473
 Hartford, KY 42347
 E-Mail: rbrown30@bellsouth.net

#9 Barbara E. Sonnen, MSN, RN H: 502-695-1450
 PO Box 1476
 Frankfort, KY 40602
 E-Mail: sonnen@win.net

#10 Mattie Burton, RN (Vice President)
 840 Little Perry Road H: 606-784-8177
 Morehead, KY 40351
 E-Mail: mburton@shawnee.edu

#11 Shannon Allen, RN H: 270-383-5714
 PO Box 194
 Hanson, KY 42413-0194
 E-Mail: rallen@spis.net

healthcare facilities in Kentucky who address patient 
safety issues responsibly, but we have seen at ARH that 
this is not the case in all facilities.  So the unanswered 
question remains: What happens to a nurse (union or 
not) who speaks up for patient safety in one of those 
facilities that is more interested in demonizing the 
nurse, than in addressing the safety issue?

It is essential that those who draw attention to 
threats to patient safety are protected.  For that reason, 

KNA will focus its efforts in the 2008 
Legislative Session on the following objectives:

• To defi ne a reporting process for nurses/
healthcare workers who report unsafe 
conditions and/or employer retaliation 
against “whistleblowers”;

• To identify the agency empowered and 
required to investigate whistleblower 
reports concerning unsafe conditions;

• To identify the agency empowered and 
required to investigate whistleblower 
reports concerning retaliation against 
whistleblowers;

• Clarifi cation of recourse available to 
whistleblowers shown to have suffered 
employer retaliation; and

• Identifi cation of penalties and the agency 
authorized to enforce penalties for violation 
of the whistleblower provision of the Patient 
Safety Act.

Update From KNA Headquarters
(continued from page 1)
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LEGISLATIVE DAY 2008

AGENDA
The Date:  January 15, 2008            

 
CE CREDIT:  3.7 HOURS

Location:  The Frankfort Civic Center, Frankfort, KY

8:30am – 9:30am: Registration, Continental 
Breakfast & Exhibitors

 Sponsor:  Bank of 
America

9:30am – 9:45am: Welcome
 Susan Jones, PhD, RN, 

KNA President 

9:45am – 10:15am: Political Advocacy: Why 
you? Why does it matter?

 State Representative 
 Mary Lou Marzian, RN
 KNA Lobbyist 
 Sheila Schuster, PhD

10:15am – 11am: The Legislative Process – 
How it works

 Sheila Schuster, PhD & 
Maureen Keenan, JD, MAT

11am – 11:20am: BREAK & Exhibitors

11:20am – 12:10pm: Legislative Panel:  
Contacting your 
legislators – do’s, don’ts 
and other insights

 Moderator:  Maggie Miller, 
PhD, RN

12:10pm – 1:30pm: LUNCH & Exhibitors

1:30pm – 2:15pm: Keynote:  Greetings / 
Vision for Kentucky

 Lt. Governor Dan 
Mongiardo, MD (invited)

 Kentucky Secretary of 
Health  (invited when 
appointed)

 
2:15pm – 2:35pm: BREAK & Exhibitors

2:35pm – 3:15pm: KNA Legislative Update:  
Nursing issues in the 
Kentucky Legislature in 
2008

Legislative Day 2008

Registration Form
(Mail this form to KNA at the address listed below, 

or go to www.kentucky-nurses.org
for online registration)

 

Name:  _________________________________________

Credentials:  ___________________________________

Address: _______________________________________

City/State/Zip:  ________________________________

Phone: _________________________________________

E-Mail:  ________________________________________

School of Nursing or Place of Employment:  _____

 ________________________________________________

Check one:___ Student - $25 
___ RN/non-member - $50 ___KNA Member - $35

Payment Type:  Cash ______  Check _______ 
(make payable to KY Nurses Association)

Visa/Master Card/American Express/Discover:  
(circle one)

Number ________________________________________

Expiration Date: ________________________________

Signature:______________________________________
  (Required for Credit Card)

Mail Payment and Form to:  
Kentucky Nurses Association, PO Box 2616, 
Louisville, KY  40201-2616 or fax form with 
credit card information to (502) 637-8236.  
For more information, call 502-637-2546 or 
800-348-5411, ext 10

SPACE IS LIMITED TO THE FIRST 500 
REGISTRATIONS

REGISTRATION DEADLINE: 
FRIDAY, JANUARY 11, 2008

Hope that the 2008 
Legislative Session will be 

a Heathy One!
Sheila A. Schuster, Ph.D., KNA Lobbyist

The 2008 KY General Assembly session convenes on 
January 8th to begin 60 days of legislative action.  With 
a newly-elected Administration and significant fiscal 
challenges, the legislators will be considering over 1,200 
bills, including the Commonwealth’s most significant 
policy statement—the Biennial Budget.

Enrollment in Kentucky’s Medicaid program has 
grown to 720,000, over 16% of the population.  Recent 
figures show a deficit in Medicaid of $121M in state 
dollars. Funding for public-sector behavioral health 
provided by the Community Mental Health Centers 
has been stagnant for the past 12 years, while demand 
for services has increased by 17%.  And legislators 
have been meeting for months to try to resolve a huge 
deficit in the State Employees’ & Retirees’ Health & 
Pension Plans; the problem remains unsolved as we go 
into the session.  

On the revenue side, the economic forecast is 
anything but rosy, with not nearly enough predicted 
revenue growth to address the demand for spending.  
Governor Beshear proposes expanded gambling as 
a revenue source, but this requires legislation to put 
the issue on the ballot, passage of a Constitutional 
amendment in November, and 2 to 3 years before any 
revenue is realized.   Many health groups are urging a 
significant increase (75 cents) in the state’s cigarette 
excise tax as a more immediate source of revenue and 
one which will decrease health care costs.  Our current 
30 cent tax remains one of the lowest in the nation; the 
national average is $1.07!  A significant cigarette tax 
increase is the single most effective way to keep youth 
from smoking.

Patient Safety will be a top priority for KNA in this 
upcoming session.  Whistleblower protection which 
was sought with legislation passed in 1998 has not 
been implemented.  Our goal is to pass new statutory 
language which can be enforced to provide full 
protection to nurses who report violations of patient 
safety and quality standards.  Stay tuned for more 
information and your Call to Action!

Addressing Kentucky’s 639,000 uninsured will 
generate initiatives such as expanding the Children’s 
Health Insurance Program (KCHIP) to enroll 20,000 
children who are currently eligible but not enrolled, and 
to include another 12,000 children by raising income 
guidelines.  Prefiled legislation would require insurers 
to allow parents to keep their young-adult children (up 
to age 30) on their family health plan.  The I-CARE 
subsidy to help small businesses provide employee 
health insurance will be expanded, if funding can be 
found.

Advocates are working on legislation to mandate 
increased physical activity in the schools, while 
maintaining the current ban on junk foods.  Lt. 
Governor “Dr. Dan” Mongiardo continues to urge 
expanding use of e-Health (electronic medical records) 
and telehealth—both geared to increase quality and 
efficiency, while reducing health care costs.

As a nurse, your voice—your expertise and passion 
about health issues—needs to be heard in Frankfort!  
Check the KNA website for information.  Be sure you 
have contacted your House and Senate member.  And 
join us for KNA Legislative Day on January 15th!

To identify your elected officials: 
1-888-VOTE-SMART or www.vote-smart.org

To leave a phone message in Frankfort for a single 
legislator or for all of the members of a legislative 
committee, caucus or chamber:  1-800-372-7181

To track legislation, obtain full legislator contact 
information, committee meeting schedules and 

reference materials, go to the Legislative Website: 
www.lrc.ky.gov
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Application of Nursing 
Theory Through Poetry

Graduate students enrolled in WKU’s Theoretical 
Foundations of Professional Nursing course were 
given  an assignment to submit a 1-2 page paper 
that demonstrates application of a selected model 
in a nursing situation. Students were instructed 
to present their paper in the form of a case 
presentation, story, poem, or any other art form. 
The following poems reflect the application of the 
Nursing as Caring Model developed by Boykin and 
Schoenhofer.

A Caring Hand
Tonya Bragg-Underwood RN, BSN

Death is near.
I sense my patient’s fear.

No family or friends at his side,
My nursing pledge I abide.

I sit close by his bed
And I gently touch his head.

He knows that I am here.
His face now shows less pain,

I feel his fear ease.
I take his hand.

His breath becomes shallow and weak
A tear now falls from my cheek.

No more breaths and no more pain.
I was there and I cared.

I Will Hold Your Hand
Erica N. Cummings RN, BSN

I will hold your hand.
Do you know that I am here?

You lay there without making a move
Your body full of lines, tubes, and wires

Helping you to breathe,
Feeding you,

Pushing medicines through your veins,
Giving you the life that is too difficult for you to 

maintain on your own now.
I look at you and see the life that you once had

Your hair perfectly curled and
Your toenails painted a pretty pink.

Your husband tells me of all the wonderful years you 
had together.

He says you loved Las Vegas,
Playing cards and pulling that handle on the slots.

You were always the lucky one.
Your two sons talk of your love and guidance,

Always encouraging them to go for their dreams.
Your friends say you were always happy, 

Always smiling.
They say you had an infectious laugh.

I can almost hear it now.
I can tell you are loved by so many, and

Now you rely on my care.
It is hard to think that in the blink of an eye,

In just an instance
Everything has changed,

All of that life has disappeared.
And now you are here,

Lying in that bed, without making a move,
Relying on these machines and strangers

For the simplest of things.
I make sure I keep you clean and presentable

For your family and friends,
Just the way I know you would want to be seen.

I do all that I can to keep you comfortable.
I talk with your loved ones,

Remembering your spirit and all the greatness of 
your life.

And when your family decides to let you go
To a place of eternal peace and happiness,

I am here,
And I will hold your hand.

I Am Here
Lorraine Edge RN, BSN

You are lying in bed unable to move and unable to 
speak, your body is lifeless but your mind is alive.

A blanket made by your daughter containing love in 
every stitch covers you and your hospital gown.

Every moment that passes seems an eternity as you 
lay there reminiscing about the life you once had.

Youth and mobility have left you behind and you feel 
that your body has failed you.

Alone in your bed, waiting and wondering how long 
until your next visit with family will be.

Great expectation and joy fills you in hopes that this 
visit will somehow be different.

Your daughter and grandchildren come every week 
and stand at your bedside but no words are ever 

spoken.
You wonder if they know that you understand what 
is being said and need to hear them speak to you.
You scream in your mind; hello! hello! I am here! 

please speak to me!
A kiss on the cheek is all that is left from the visit.

A tear stream down the side of your cheek and 
just as it hits the pillow, a soft caring voice echoes 

through the room, how are you today?
are the words that are spoken.

Understanding and caring are the topic of the 
conversation at first; then the room fills with the 

words of your favorite book.
As you lay there and listen as someone speaks and 

reads to you, you smile inside and think yes, oh yes, 
someone knows that I am still here.

Student Spotlight



Page 6— January, February, March 2008—Kentucky Nurse

I Ask
Wanda Hogan RN, BSN

I ask for relief.
Relief from the pain,
Relief from the dying.

I ask for comfort.
Comfort from the fear,

Comfort from the dying,
I ask for you.

You, who brought me, pain medication.
You, who brought me news of the weather,
You, who brought me a smile and a touch,
You, who brought me company and solace,

I ask for you,
My nurse.

I ask for relief.
Relief from the constant lifting, pulling, and 

walking,
Relief from the constant din of noises.

I ask for comfort.
Comfort from the fear,

Comfort from the dying,
I ask for you.

You, who brought me, stories from the past.
You, who brought me, news of old.

You, who brought me, a smile and a pat.
You, who brought me, glories of days gone by.

I ask for you,
My nurse.

Student Spotlight
(continued from page 5) A “Good Day”

Stacy Logsdon RN, BSN

Today is a “good day.”
As I help you get dressed and brush your hair, you 

remember and reminisce.
You remember my name today and your husband.

You remember a special time on vacation 
with your children.

“Where are my children?” you ask. I reply, “At home 
or work.” You remember they will visit on Sunday.

It is a “good day.”

As I give you your medications, I hold the glass in 
your trembling hand.

You still remember my name today and you 
remember to swallow the medications 

without being told.
You remember to use your fork and with little 
prompting you chew and swallow your food.
“Where are my children?” you ask, but then 

promptly remember they will visit on Sunday.
It is a “good day.”

As you play “I remember when . . .” you are able 
to participate today. You still remember  my name 
today and you remember many funny stories of a 

very hectic wife and mother of four. How you would 
wonder if you would ever get it all done.
You say out loud how you never thought 

you would end up here.
“Where are my children?” you ask again.
You remember they will visit on Sunday.

It is  “good day.”

After a brief nap, I help you to the bathroom and 
then to your chair.

You still remember my name today and you 
remember that not so long ago you didn’t need 

help with that.
I hold your hand and we remember all the things 

you are still able to do.
We talk for a while and you remember that God loves 

you and said He would never leave you 
or forsake you.

“Where are my children?” you ask.
You remember they will visit on Sunday.

It is a “good day.”

We fi nish talking and you look up to see and 
recognize your children.

They have all come for a visit.
You remember that today is Sunday.

I remember all that you have remembered today.
I’m glad your children will see you on a “good day.”

A Calling to Care
Brandy Pierce RN, BSN

It was my calling, a calling to care
Such a dedication to those in despair

Caring is compassion, empathy, and faith
I knew this was his plan; I’d be keeping them safe

My patients, my clients, my friends, my foes
It was my job of devotion and woes

I was a child of only ten
I couldn’t know how my life would spin
He sent me a vision from way up above

It said I have something my child, a job you will love

The seed he had planted started to root
The Lord instilled love and courage in his recruit

Through mentors and trials a Nurse I became
Within myself, I carried a fl ame

A smile, a prayer, a touch, or holding a hand
I do his work obeying every command
A patient in need of a sympathetic ear

Or even to help alleviate fear
These things you will fi nd in the profession of mine

Caring, compassion, and love intertwine
In life, these things are frequently rare
But, it was my calling, a calling to care

Caring
by: Susan E. Piper RN, BSN

To nurture is nursing
To support is nursing

Nursing is Caring

To be sensitive is nursing
To be understanding is nursing

Nursing is Caring

To heal is nursing
To hope is nursing
Nursing is Caring

To share self is nursing
To love is nursing
Nursing is Caring

To care is to live
To live is to care

Nursing is Caring
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Author: Crista Briggs, Ed.D., MSN, RN
Assistant Professor

WKU School of Nursing

During the fall 2006 semester, the Fundamentals 
of Nursing students at Western Kentucky University 
visited a long term care facility for four weeks to 
fulfill the clinical objectives of the course. Students 
assisted residents with activities of daily living 
including personal hygiene and feeding, as well as 
more advanced skills which included medication 
administration, inserting indwelling urinary 
catheters, and various types of injections.  

As an educator, it was important for me to help 
the students know the “person” they were caring 
for, rather than simply focusing on the tasks 
and paperwork to be completed for their daily 
assignments. Prior to their pre-clinical planning 
on the last week of the semester, each student was 
challenged to delve deeper into the social interests 
of the resident they would care for that week and 
plan a stimulating activity for their enjoyment. A 
few examples were provided such as playing cards, 
taking a walk in the courtyard, and reading a book, 
but they were intentionally kept to a minimum in 
order to encourage personal creativity. Students were 
instructed to individualize this care plan with “fun” 
being the focus.

On the morning of the last day of clinical, during 
pre-conference, students displayed more enthusiasm 
than they had shown all semester. They arrived 
with bags of goodies in hand, smiles on their faces, 
and a brief description of the activity.  In addition 
to quizzing students about their resident’s history 
and medications they would administer that day, 
they were also asked to share their planned social 
interventions. They were instructed to respond to 
three questions: 1.) What process did you follow for 
assessing the client’s interests? 2.)  Explain how the 
goals are client-centered, rather than simply what 
you wanted to do, and 3.) What outcomes do you 
expect to see from this experience? 

All of the students had excellent ideas, many 
of which were not suggested in class. There were, 
however, two students that everyone went home 
talking about that day. These were two male 
nursing students who made a lasting impression on 
their classmates, faculty, nursing staff, and most 
importantly, their elderly clients.  First, allow me to 
share the story of Kenny.  

When it came time for Kenny to explain his 
planned social activity, he confidently removed 
several items from a plastic grocery bag. Various 
colors of nail polish, a nail file, clippers, hand 
lotion, nail polish remover, and cotton balls were all 

displayed on the table in front of him. Because of 
Kenny’s masculine features and virile personality, 
this seemed a bit oxymoronic. Unaffected by 
classmates’ jokes and humorous remarks, Kenny 
laughed along and proceeded to explain that his 
client, an elderly female, used to take pride in 
keeping her nails manicured. However, because of 
her deteriorating health, she had been unable to 
maintain her nails for several years. He said, “I’ve 
never polished nails before, but I’ll give it a shot.” His 
expected outcome was to instill a sense of pride and 
youthfulness to this young-at-heart resident.

During post-clinical conference, students were 
asked to evaluate the experience in light of the goals 
and expected outcomes and give a brief synopsis 
of the social nursing interventions. Kenny humbly 
expressed to the group, “Although I am an amateur 
at hand and nail care, I enjoyed the experience and 
the resident said it was the best manicure she ever 
had.”  

The second student I wish to share with you 
is Jason. Jason was a student who always sat on 
the back row during class. His grades were in the 
top five percent, but he rarely asked questions or 
verbalized his ideas during group discussions. It 
would be fair to say Jason was quiet, studious, 
reserved, and well liked by his peers. When it came 
time for Jason to explain the social activity he had 
planned for his elderly female resident, the entire 
group was flabbergasted and overwhelmed with is 
overt creativity. During pre-clinical planning, Jason 
visited his assigned resident who had been aphasic 
for approximately fifteen years due to the effects of 
a cerebrovascular accident. He went on to tell the 
group how he initially felt challenged and wondered 
how he would assess the client’s interests because 
of her inability to speak. Instead of feeling defeated, 
Jason overcame this obstacle by using observation 
skills that led him to notice posters of Elvis Presley 
on the client’s wall. Jason pulled the following items 
from his bag to show the group:  mirrored glasses 
with black felt sideburns attached, a boom box and 
compact disk of Elvis’ Greatest Hits, and a 12-month 
calendar with various poses of Elvis for each month 
of the year. Jason’s plan for the day was to portray 
Elvis through an impersonation and play music for 
the resident to enjoy. The outcome he hoped for was 

Student Spotlight
to bring a smile to her face, which he noticed had 
been missing during previous encounters.

After breakfast was served and morning 
medications had been passed, Jason entered the 
resident’s room and asked permission to plug in the 
boom box and play her a song. He did not solicit an 
audience and nobody was aware of the performance 
that was about to take place. When the music began 
to play, “You ain’t nothin’ but a hound dog,” Jason 
donned his glasses and mutton chops and began 
to dance, Elvis style! As classmates, faculty, and 
nursing staff heard the loud music coming from 
the tiny room, we all rushed over to take a peek. 
The student, once thought of as shy, was shaking 
his hips, moving his feet, and dancing just like the 
King of Rock and Roll. Another, even more wonderful 
sound was coming from the room, in addition to 
the music: Shouts of laughter! The elderly female 
resident was verbally shouting and clapping her 
hands to the beat of the music. Although the effects 
of the stroke inhibited her from singing the words 
of the song, she was singing praises from her heart. 
The student and the resident held hands and danced 
together as observers outside the room wiped tears 
of joy from our eyes. Other students in the clinical 
group decided to join in the dancing, and before long, 
the room was filled with people. What an amazing 
experience! During post-clinical conference, Jason 
told the group his goal had been met because the 
resident had not stopped smiling all afternoon.

Both of the students highlighted in this article 
deserve to be acknowledged for stepping outside their 
comfort zones to enhance the lives of two precious 
souls. This is a perfect example of thinking outside 
the box and going the extra mile to put others’ 
interests above one’s own.  

As faculty members in schools of nursing, we 
oftentimes become so focused on curriculum, 
objectives, and tasks at hand, that we forget 
to incorporate creativity, social activities, and 
independent thinking. Let us always remember the 
basic fundamentals, which boil down to treating the 
whole person: body, mind, and spirit. Thanks Kenny 
and Jason for selflessly demonstrating the essence of 
nursing.

Student Spotlight is a regular feature of the 
Kentucky Nurse. Donna Blackburn, PhD, RN, 
is the editor of the Student Spotlight column and 
welcomes manuscripts for publication consideration. 
Manuscripts for this column may be submitted 
directly to: Dr. Blackburn at 1010 Campbell Lane, 
Bowling Breen, KY 42104.

“Keeping the Fun in Fundamentals”  
Combining creativity with social nursing interventions to 

enhance long term care clinical experiences
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Constituent of the American Nurses Association

Legislative Platform
2008

The Kentucky Nurses Association, having recognized for several years the lack of enforcement of the 
“whistleblower” provision of the 1998 Patient Safety Act, has prioritized the passage of legislation to 

create REAL WHISTLEBLOWER PROTECTION by seeking the following:

•	 Defined	 reporting	 process	 for	 nurses/healthcare	 workers	 who	 report	 unsafe	 conditions	 and/or	 employer	 retaliation	
against “whistleblowers”;

•	 Identification	of	the	agency	empowered	and	required	to	investigate	reports	concerning	unsafe	conditions;

•	 Identification	 of	 the	 agency	 empowered	 and	 required	 to	 investigate	 reports	 concerning	 retaliation	 against	
whistleblowers;

•	 Clarification	of	recourse	available	to	whistleblowers	shown	to	have	suffered	employer	retaliation;	and

•	 Identification	of	penalties	and	the	agency	authorized	to	enforce	penalties	for	violation	of	the	whistleblower	protections.
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ARH STRIKE 
UPDATE

At the time this paper went to print, 
the only update that we had on the 
strike was that the negotiating teams 
had reached a tentative agreement.  
ARH nurses were scheduled to vote on 
the tentative agreement on Saturday, 
December 22, 2007. Unfortunately, more 
information was not available to us in 
time to print.
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some minority groups may be reluctant to discuss 
their beliefs and practices due to negative experiences 
in past interactions (Taylor et al., 2008).

The plan of care should be implemented in a way 
that is sensitive to the needs of patient’s and family’s 
practices as within the limits of being harmful to the 
health of the patient. Ignoring or contraindicating 
a patient’s cultural background could cause the 
patient to be noncompliant with treatments or 
refuse care. Modifications in care can be made to 
include traditional practices as much as possible. An 
extensive cultural assessment is needed to include 
cultural preferences. Many cultures prefer same 
sex care givers. This can usually be accommodated 
with nursing care personnel. Including the family 
in the plan of care and knowing who the dominant 
family members can help when discussing treatment 
options. In many cultures, the husband or father may 
be the primary decision maker and in others it may 
be a grandmother or other family elder (Taylor et al., 
2008).

Cultural practices regarding diet, time, personal 
space, and eye contact as well as culturally based 
family roles also need to be considered. Consult the 
dietary department about special dietary practices. 
Promptness and punctuality are valued in the United 
States, but in some Asian cultures being late is 
considered respectful. Puerto Rican patients might 
have difficulty in following time-oriented directions, 
such as medication regimens, because they pay very 
little attention to the time of day.

Personal space can be dictated by culture or 
individual preference (Taylor et al., 2008). Arabic 
and African cultures are comfortable sitting very 
close during conversation and interactions. However, 
descendants of Asia and European prefer more 
distance between themselves and others. Invading 
a person’s personal space can make them very 
uncomfortable with a situation. In American culture, 
eye contact is emphasized during conversations, but 
other cultures don’t have the same custom. Asians, 
Native Americans, Arabs, and Appalachians consider 
direct eye contact impolite and a sign of aggression. 
Native Americans may stare at the floor during 
conversations. Muslim-Arab women often avoid 
eye contact with men and Hasidic Jewish men tend 
to avoid eye contact with women (Andrews & Boyle, 
2002).

Culture may also dictate the role of family members 
(Taylor et al., 2008). It is important to consider who 
makes most of the important decisions in the family. 
In some cultures this person could be the husband or 
father, and in others it could be a family elder. This 
person should be involved in care planning.

A patient should not be forced to participate in care 
that conflicts with his or her values. Be an advocate 
for the patients who are from diverse cultural groups. 
By following these suggestions, nurses can become 
culturally competent and provide a higher quality of 
patient care. 

Summary
Cultural competence requires a caring and 

respectful nurse-patient relationship. It assures care 
that accommodates the beliefs, values, and practices 
of the patient. Also, by including family and cultural 
attributes, nurses can help these patients attain 
the desired outcomes to achieve the common goal of 
regaining and maintaining health (Burchum, 2002).
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Cultural 
Competence
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Instructor, Hazard Community and Technical 
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MSN Student,
Department of Baccalaureate and 

Graduate Nursing,
Eastern Kentucky University

Richmond, Kentucky

Cultural Competence
The demographic composition of the United States 

is in constant flux. America is a multi-cultural 
society. Latinos are now America’s largest minority 
group comprising 12.5% of the population, followed 
by African Americans which comprise 12.3% of 
population, and then Asians at 3.6%. (U.S. Census 
Bureau, 2000). This presents challenges to the 
health care community, especially nurses, to provide 
competent care to these diverse populations. Living 
in Kentucky, we may think of ourselves as not being 
exposed to these challenges as much as those of 
the larger metropolitan areas, such as New York, 
California, and Florida. The truth is that over the past 
decade, these immigrants have made their way into 
our communities. Not just in the larger cities such 
as Louisville and Lexington, but into the smaller and 
rural communities. Kentucky is comprised of 90.1% 
whites, 7.3% blacks, 1.5% Hispanic, 0.7% Asians and 
0.2% Native Americans. (Kentucky Facts and Figures, 
2000).

Kentucky has its own diversity within the 
state itself. Central Kentucky, Western Kentucky, 
and the southeastern regions all have their own 

cultures. Many of those who live in remote areas of 
southeastern rural communities have never left the 
area and a trip to Lexington is almost compared to 
traveling across country.

As nurses we are taught that care must be 
individualized, this individualization must encompass 
care based on the cultural, racial and ethnic identity 
of patients and their families. Culture is comprised of 
geographical, ethnicity, background, life experiences, 
beliefs, values, customs, and working styles. 
Culture is learned from family and through social 
interactions. Culture is passed from one generation to 
the next generation.

Cultural competence has been incorporated into 
most nursing curriculums. When in practice, nurses 
tend to acknowledge that a patient is from another 
culture and feel that is adequate. Obviously, it is 
impossible to know about every culture, race, and 
ethnicity. However, efforts must be made to improve 
the cultural competence in a society that is becoming 
more diverse by the day.

Healthy People 2010, our nation’s health promotion 
and disease prevention agenda, initiatives are guided 
by two overarching goals: 1) to increase length and 
improve quality of healthy life, and 2) to eliminate 
disparities among subgroups of the population 
(USDHHS, 2000. p.8, 11). Lack of cultural competence 
in health care can contribute to health disparities. 
Many health services are not responsive to the needs 
of some ethnic and cultural groups which cause 
services to be underutilized or inaccessible. Cultural 
competence is a continuous process of achieving the 
ability to effectively work within the diversity of a 
person, family or community. The process requires an 
awareness, sensitivity, and knowledge of culture and 
its impact on human behavior along with an attitude 
of acceptance of others whose behaviors and customs 
are different from their own (Anderson & McFarlane, 
2008).

Reasons for cultural competence have been 
identified by the National Center for Cultural 
Competence (Goode & Dunne, 2003) related to health:

•	 Culture	determines	 the	perception	of	 illness	
and disease

•	 Culture	 influences	 help-seeking	 behaviors	
and attitudes toward primary care providers.

•	 A	 person’s	 individual	 preferences	 affect	
traditional approaches to primary care.

•	 Different	 belief	 systems	 exist	 related	 to	
health, mental health, healing and wellbeing.

•	 Patients	must	overcome	personal	experiences	
of biases within primary care systems.

•	 Primary	 care	 providers	 from	 culturally	 and	
linguistically	 diverse	 groups	 are	 under-
represented in current service delivery 
systems (p. 1).

The process of cultural competence must begin 
with cultural self-awareness. Examine the role of 
cultural influences in your own life. Do a self-review of 
your own values, beliefs, practices, family experiences, 
and views of health and illness. One should ask 
themselves how important these are to us. As nurses 
become more sensitive to our own culture we will also 
become sensitive to the cultural influences in other’s 
lives. Nurses must also evaluate their own biases 
and how they affect their feelings about others. Could 
these feelings affect nursing care to others? (Taylor, 
Lillis, LeMone, Lynn, 2008).

The next step in becoming culturally competent is 
knowledge. Nurses should learn as much as possible 
about the practices and belief systems of the people in 
our community and the community in which we work. 
A positive approach is necessary due to the fact that 

Focus on Diversity
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Call for Articles
The KNA Editorial Board invites submission 

of articles to be considered for publication in the 
Kentucky Nurse. Articles may be submitted in 
one of three categories: 1) personal opinion or 
experiences; 2) research or scholarly articles that 
address professional issues or clinical practice; and 
3) research reviews. The Kentucky Nurse is a peer-
reviewed publication with a circulation of 62,000 
nurses and nursing students in the state. Articles 
published in the Kentucky Nurse are indexed in 
CINAHL. We encourage you to share your research 
and scholarly activities that will further advance the 
professionalism of nursing.

District #9 Activities
The September 8th meeting was held at Shakertown 

at 6:30 PM. We were honored to have two guests 
present: Pat Calico and Mira Daugherty, both residents 
of Lincoln County.

Charlene Maddox presented District #9 Membership 
Survey; a copy of the survey will be mailed to each 
member in the district. Our goal through this survey 
is to better serve our current members, add new nurses 
and to help prepare our 2008 calendar.

Charlene Maddox and Brenda Sherwood gave a 
report on “Methamphetamines: Impacting Healthcare, 
Communities and You” from information they received 
from the KNA Educational Summit that was held in 
Bowling Green on September 21, 2007. This was an 
educational and an eye opening experience.

Our district includes: Anderson, Boyle, Casey, 
Garrard, Lincoln, Marion, Mercer, Rockcastle and 
Washington counties. However, we have members from 
other counties and welcome all nurses to our meeting. 
Our next meeting will be March 13, 2008, in Mercer 
County.

Martina Burton, Vice President
November 13, 2007

Left to right are District 8 members: Charlotte 
Bratcher, Jill Keller, Shelly Chandler, Russel 
Brown, Frieda Pagan, Marelana Theawart, and 
June Bell.

District #8 News
District 8 recently held it’s annual Christmas “get 

together” which was also attended by several students 
from the Henderson Community College. There were 
games and sharing of gifts and Christmas fun, but 
as always when nurses get together,  attention was 
given to some serious business. District 8, upon 
being informed of the fi nancial diffi culties we are 
facing on the state level, without hesitation, voted to 
donate $500 to KNA and to allow them to withhold 
the monies that is usually forwarded to the district 
till the completion of this budget year. Although we 
are small in comparison to some of the districts, we 
wished to share what few resources we have to this 
very worthy cause and would urge other districts to 
consider ways they can lend a hand.

at 6:30 PM. We were honored to have two guests 
present: Pat Calico and Mira Daugherty, both residents 
of Lincoln County.

Survey; a copy of the survey will be mailed to each 
member in the district. Our goal through this survey 
is to better serve our current members, add new nurses 
and to help prepare our 2008 calendar.

report on “Methamphetamines: Impacting Healthcare, 
Left to right are District 8 members: Charlotte 

District News
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Dr. Rhonda Helm, Assistant Professor in the 
School of Nursing at WKU successfully defended her 
dissertation on November 6, 2007. Dr. Helm will be 
awarded the PhD degree from U of L/WKU in December. 
Congratulations, Dr. Helm!

The title of my dissertation: The Learner in the 
Learning Environment: A Multiple-Case Study of 
Nursing Students in the Hospital Clinical Setting.

Dr. Ida Slusher and Ms. Pat Woods, both faculty 
at Eastern Kentucky University in the Department 
of Baccalaureate & Graduate Nursing, passed the 
Certifi ed Nurse Educator (CNE) offered by NLN. The title 
CNE recognizes excellence in nursing education.

Dr. Beverly Hart, faculty at Eastern Kentucky 
University in the Department of Baccalaureate & 
Graduate Nursing, passed the Psychiatric Mental 
Health Nurse Practitioner exam.

Dr. Barbara Kitchen, chair 
of the Nursing and Sciences 
Division at Midway College, 
has been selected to serve 
as a judge in the Kentucky 
Association of Health Care 
Facilities (KAHCF) Facility of 
the Year Northern Bluegrass 
District Competition.

The competition is designed 
to recognize Kentucky’s 
nursing facilities, and educate 
the community about health 
care facilities. This competition 
looks at the compassionate 
care that a facility’s staff provides patients, something 
that is very important to family members of residents 
and patients.

Kentucky has fi ve districts from which an 
outstanding facility will be selected. These fi ve facilities 
will then be reviewed to determine the statewide Facility 
of the Year. Determination of the statewide Facility of 
the Year is expected to take place in October.

Dr. Kitchen received her Doctor of Nursing Practice 
(DNP) from the University of Kentucky (UK) in August 
2005, the fi rst DNP class to graduate from UK. Her 
focus was on elderly population, pain management, 
end-of-life care, and Alzheimer’s.

The University of Kentucky College of Nursing 
successfully doubled its B.S.N. Program enrollment 
effective with the fall 2007 semester. Eighty students 
are now admitted to the program each fall and spring, 
whereas 40 students per semester were previously 
admitted. Additional faculty hires continue.

Emma J. Brown, PhD, assistant professor and Mary 
Kay Rayens, PhD, associate professor, University of 
Kentucky College of Nursing, and Richard Crosby, PhD, 
UK College of Public Health, received funding from 
the National Institutes of Health, Centers for Disease 
Control, for their grant titled, “HIV Testing Factors 
Among Rural/Small City Black Men,” in the amount of 
$1,020,942.

Susan Frazier, PhD, associate professor, University 
of Kentucky College of Nursing, was appointed to the 
editorial board of Heart & Lung: The Journal of Acute 
and Critical Care.

Ellen Hahn, DNS, professor, Mary Kay Rayens, PhD, 
associate professor, and Carol Riker, MSN, associate 
professor (University of Kentucky College of Nursing); 
Kiyoung Lee, PhD, and Baretta Casey, PhD (UK College 
of Public Health); and Nancy York, PhD (University of 
Nevada), received funding from the National Heart, 
Lung, and Blood Institute, National Institutes of Health, 
for their grant titled, “An Intervention for Promoting 
Smoke-free Policy in Rural Kentucky.”

Ellen Hahn, DNS, professor, University of Kentucky 
College of Nursing, and her colleagues received funding 
from the Foundation for a Healthy Kentucky for the 
Kentucky Center for Smoke-Free Policy ($50,000 
per year for fi ve years) and the Humana Foundation 
($25,000 for one year).

Jennifer Hatcher, PhD, assistant professor, University 
of Kentucky College of Nursing, was elected to serve on 
the Grants Committee of the Foundation for a Healthy 
Kentucky. 

Juno Huang, visiting scholar, and Debra Moser, 
DNSc, professor and Linda C. Gill Chair in Nursing, 
received $300,000 in funding from the Taiwanese 
government, for her study, “Physiological and 
Psychosocial Factors Affecting Dyspnea of Chronic 
Heart Failure Patients: Long-Term Follow-Up, Cross-
Culture Comparison and Intervention Effect.”  

Sarah Kelly, PhD candidate, and Susan Frazier, 
PhD, associate professor, University of Kentucky 
College of Nursing, presented their poster, “Mechanical 
Ventilation Education and Training for Critical Care 
Nurses,” at the Royal College of Nursing of the United 
Kingdom Research Society, Dundee, Scotland, and at 
the National Teaching Institute, American Association 
of Critical Care Nurses, in Atlanta. Both conferences 
were held in May 2007.

Debra Moser, DNSc, professor and Linda C. Gill 
Chair in Nursing, Misook Chung, PhD, assistant 
professor, Susan Frazier, PhD, associate professor, 
Terry Lennie, PhD, associate professor, Ellen Hahn, 
DNS, professor, Mary Kay Rayens, PhD, associate 
professor, Ann Peden, DSN, professor, and Darlene 
Welsh, PhD, assistant professor (University of Kentucky 
College of Nursing); and Malachy Bishop, PhD (UK 
College of Education) received funding from the National 
Institute of Nursing Research, National Institutes 

Nurses on the Move

Dr. Barbara Kitchen

(continued on page 13)
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of Health, for their Exploratory Center Grant titled, 
“Center for Biobehavioral Research in Self-Management 
of Cardiopulmonary Disease,” in the amount of 
$1,023,890 for five years.

Debra Moser, DNSc, professor and Linda C. Gill 
Professor in Nursing, University of Kentucky College 
of Nursing, received the 2007 Distinguished Research 
Lecturer Award from the American Association of 
Critical-Care Nurses.

Ann Peden, DSN, professor, Mary Kay Rayens, PhD, 
associate professor, and Lynne Hall, DrPH, professor 
and associate dean for research and scholarship, 
University of Kentucky College of Nursing, received 
notice that their paper, “Testing an Intervention to 
Reduce Negative Thinking, Depressive Symptoms, and 
Chronic Stressors in Low-Income Single Mothers,” was 
selected as the 2007 recipient of the Best of Journal 
of Nursing Scholarship, in the Clinical Scholarship 
Category. They were honored at The Honor Society of 
Nursing, Sigma Theta Tau International 39th Biennial 
Convention held in November 2007 in Baltimore.

Deborah Reed, PhD, associate professor, University 
of Kentucky College of Nursing, and Nancye McCrary, 
University of Kentucky College of Fine Arts, received 
funding from the National Institute for Occupational 
Safety and Health for their grant titled, “Refinement 
and Enhancement of Agricultural Safety Curricula for 
Children (REACH), in the amount of $1,701,360.

Deborah Reed, PhD, associate professor, University 
of Kentucky College of Nursing, has been appointed to 
the editorial board of the Journal of Agromedicine. 

Carol Riker, MSN, associate professor, University 
of Kentucky College of Nursing, has been selected 
as a Provost’s Distinguished Service Professor for 
2007-2010.   

Ruth “Topsy” Staten, PhD, associate professor, 

Nurses on the Move
(continued from page 12) University of Kentucky College of Nursing, received 

the 2007 Psychiatric Nurse of the Year Award from 
the Kentucky Chapter of the American Psychiatric 
Nurses Association. This award is in recognition of 
her leadership in establishing the Kentucky chapter of 
APNA and promoting psychiatric nursing across the 
state. She was also recognized as the 2007 Outstanding 
Board member for the Mayor's Alliance on Substance 
Abuse.

Carolyn A. Williams, PhD, professor and immediate 
past dean of the University of Kentucky College of 
Nursing, was appointed as the 2007-2008 American 
Academy of Nursing/Institute of Medicine Scholar-in-
Residence. She also received the American Association 
of Colleges of Nursing 2007 Sister Bernadette Armiger 
Award. 

U of L School of Nursing professor Karen M. 
Robinson, DNS, RN, BC, FAAN has been named the 
first recipient of the newly created American Association 
Retired Persons (AARP)/American Academy of Nursing 
(AAN) Joint Fellowship program.

Robinson, an expert in psychiatric issues in geriatric 
nursing and care giving for persons with dementia, will 
spend a year examining health policy and program 
planning at the AARP Public Policy Institute in 
Washington, D.C. 

Supported by both the AAN and AARP, the program 
is designed to prepare nurse leaders to play a more 
prominent role in health policy development at the 
national level.

To share her experiences with faculty colleagues 
and nursing students in Louisville, Robinson will post 
messages to a web log. She hopes to initiate the web log 
in early 2008.

S. Lee Ridner, PhD, ARNP has been elected to the 
Nominating Committee for Southern Nursing Research 
Society. His induction is set for February 2008 at the 
annual meeting of the SNRS in Birmingham, Alabama. 

Ridner's abstract has also been accepted for a podium 
presentation: “Examination of the mediators of smoking 
in a national sample of lesbian, gay, bisexual college 
students.”

Diane Chlebowy, PhD, RN and Whitney Nash, 
MSN, ARNP are also scheduled to  present their 
abstracts at poster sessions during the SNRS 2008 
Annual Conference. Chlebowy’s abstract is entitled 
“Impact of Sociodemographic Characteristics and 
Duration of Diabetes with Self-Efficacy in Caucasians 
and African Americans with Type 2 Diabetes.” Nash will 
present “Sexual Relationship Power in Belizean Women: 
Psychometric Evaluation of the Sexual Relationship 
Power Scale.”

Celeste Shawler, PhD, RN presented a poster in 
November at the 61st Annual Scientific Meeting of the 
Gerontological Society of America in San Francisco, 
entitled "End-of-Life and Palliative Care: Gerontological 
Nurse Practitioner Students Interact with a 
Standardized Patient Family."
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We probably spend the majority of our waking 
hours working, providing nursing services to 
a defi ned population. But who’s caring for you, 
assuring that your employer is providing a safe, 
healthy workplace, compliant with all health and 
safety regulations, and that employees are productive 
and able to meet the business or organizational 
goals? For many employers, it’s an occupational 
health nurse.  

Occupational and environmental health nursing 
is the specialty practice that provides and delivers 
health and safety programs and services to workers, 
worker populations and community groups. The 
practice focuses on promotion and restoration 
of health, prevention of illness and injury and 
protection from work related and environmental 
hazards.

The American Association of Occupational Health 
Nurses (AAOHN) is the professional association 
dedicated to advancing the health, safety and 
productivity of domestic and global workforces 
by providing education, research, public policy 
and practice resources for occupational and 
environmental health nurses. These professionals 
are the largest group of health care providers serving 
the worksite.  In Metro Louisville and the eastern 
half of the state, the Louisville Kentucky Association 
of Occupational Health Nurses (LKAOHN) is the 
local chapter of AAOHN. Members include nurses 
who provide occupational health, safety, case 
management and wellness services in businesses, 
health care facilities, or through their own 
independent consulting practices. LKAOHN’s vision 
is that work and community environments will be 

healthy and safe. LKAOHN meets on a quarterly 
basis to network and receive educational updates 
on the latest health issues facing the workplace.  
Members have long supported leadership and 
individual professional development through chapter 
scholarships to national AAOHN conferences. 

History
The fi rst record of occupational and environmental 

health nursing in the United States dates back to 
1888 when a nurse named Betty Moulder cared 
for Pennsylvania coal miners and their families. 
The profession evolved with the growth of industry 
around the beginning of the 20th century, as 
factories employed nurses to combat the spread of 
infectious diseases like tuberculosis, to address 
health-related problems resulting from labor 
shortages during World War I, and to cut costs rising 
from new workers' compensation legislation. Today, 
the scope of practice includes disease management, 
environmental health, emergency preparedness 
and disaster planning in response to natural, 
technological and human hazards to work and 
community environments.

The tradition of excellence for AAOHN began in 
1942, when 300 nurses from 16 states created the 
American Association of Industrial Nurses (AAIN) 
with the purpose of improving occupational health 
programs and services and enhancing career 
opportunities for occupational and environmental 
health nurses (OHNs). Following a quarter century 
of progress and growth, AAIN adopted the name 
American Association of Occupational Health 
Nurses Inc. (AAOHN) in 1977 to refl ect the expanded 

activities of members in health promotion and 
disease prevention, and the variety of settings in 
which they practice. Today, AAOHN’s reach extends 
to more than 140 chapters in nearly 50 states, with 
10,000 members who work in roles as diverse as 
clinician to educator, case manager to corporate 
director and consultant.

Leaders in Workplace Health and Safety
As the primary association for the largest group 

of health care professionals serving the workplace, 
AAOHN is a principal force in furthering the 
profession of occupational and environmental health 
nursing by:

•	 Advancing the profession—AAOHN offers 
a number of cutting-edge professional and 
leadership development, networking and career 
opportunities. AAOHN's Annual Symposium 
& Expo, regional workshops, and on-line 
study options for ANCC approved continuing 
education credit keep OHNs up to date, in the 
know and marketable.

•	 Protecting the profession—A staunch 
advocate for all employees and for occupational 
and environmental health, AAOHN shapes 

Keeping Work and Community 
Environments Healthy and Safe

Pat Groves giving a fl u shot to an employee of a 
local business.

(continued on page 15)

Occupational Health Nurses
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legislation, regulations and public policy 
that positively impact occupational and 
environmental health nursing. With an end 
goal of a profession that can continuously 
provide for healthy and safe workplaces, 
AAOHN works to keep OHNs as active decision 
makers, foster a strong grassroots network and 
support chapters with their advocacy efforts.

•	 Guiding the profession—Occupational and 
environmental health nurses blend knowledge 
of health and business with health care 
expertise to balance a safe and healthy work 
environment with a healthy bottom line. 
AAOHN provides a number of tools to address 
the distinct role these nurses play in business. 
Whether it’s the profession’s code of ethics 
or standards of practice, the Competencies 
in Occupational and Environmental Health 
Nursing, the peer-reviewed journal, the monthly 
newsletter, weekly e-newsletter or the AAOHN 
Web site, we help OHNs find what they need.

•	 Promoting the profession—Through a 
marketing and public relations campaign that 
emphasizes the value of OHNs to employers, 
employees, government and other important 
groups, AAOHN continuously works to 
elevate the profession and build visibility for 
occupational and environmental health nurses.

Role of Occupational Health Nurses Today
Today’s OHN’s roles are as diverse as clinician 

to educator, case manager to corporate director 
and consultant. The OHN’s responsibilities have 
expanded immensely to encompass not only the 
responsibilities previously mentioned but also a wide 
range of job duties, including:

•	 Case management: In addition to providing 
treatment, follow-up and referrals and 
emergency care for job related injuries and 
illnesses, OHNs act as a liaison for health 
services, rehabilitation, return-to-work 
and case management issues, and are key 

to employers' health care quality and cost 
containment strategies. 

•	 Counseling and crisis intervention: Besides 
counseling workers about work related illness 
and injuries, OHNs often counsel for issues 
such as substance abuse and emotional and/
or family problems. They also handle referrals 
to employee assistance programs and/or other 
community resources and coordinate follow-up 
care. 

•	 Health promotion: OHNs teach skills and 
develop health education programs that 
encourage workers to take responsibility for 
their own health. Smoking cessation, exercise/
fitness, nutrition and weight control, stress 
management, immunizations, control of chronic 
illnesses and effective use of medical services 
are just a few of the preventive strategies to 
keep workers healthy and productive. 

•	 Legal and regulatory compliance: Whether it 
is the array of regulations put forward by the 
Occupational Safety and Health Administration 
(OSHA), or laws that affect the workplace 
such as the Family Medical Leave Act 
(FMLA) or Health Information Portability and 
Accountability Act (HIPAA), OHNs work with 
employers on compliance with regulations and 
laws affecting the workplace. 

•	 Worker and workplace hazard detection: 
OHNs monitor the health status of worker 
populations by conducting research on the 
effects of workplace exposures, gathering 
health and hazard data, and using the data to 
prevent injury and illness. Examples include 
an analysis of the effects of toxic chemical 
exposures and development of plans to prevent 
work-related accidents. 

•	 Business Leadership Role
 Poor employee health costs business about $1 

trillion annually, so business executives look 
to OHNs to maximize employee productivity 
and reduce costs through lowered disability 
claims, fewer on-the-job injuries and improved 
absentee rates. Through their recognized 
value as business partners, OHNs are both 
managers (implement occupational health 
service programs, provide budgetary input for 
programs and staffing) and leaders (develop 

policy/procedures in alignment with corporate 
vision/mission, supervise and direct employees, 
and mentor co-workers) in the effort to impact 
corporate improvement and employee health 
and safety, thus contributing positively to the 
financial bottom line.

Education Requirements
OHNs are registered nurses (RNs) licensed to 

practice in the states in which they are employed. 
Typically, nurses entering the field have a 
baccalaureate degree in nursing and experience in 
community health, ambulatory care, critical care or 
emergency nursing.

Certification in occupational and environmental 
health nursing is highly recommended. Criteria for 
certification requires 4,000 hours of work experience 
in the field within a five-year period, 50 contact 
hours of continuing nursing education in the 
specialty and successful completion of a national 
examination that requires mastery of a broad body 
of knowledge. 

AAOHN
For more information about occupational and 

environmental health nurses, contact the American 
Association of Occupational Health Nurses Inc. 
at (800) 241-8014.  For details about the Louisville 
Kentucky Association of OHNs, contact President Pat 
Groves at pfgnp@bellsouth.net, or Board Member 
Barbara Hawkins at barbarahawkins@insightbb.
com.

Occupational Health Nurses
Keeping Work and Community 
Environments Healthy and Safe

(continued from page 14)
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 Home Study Courses
Home Study Courses include a written booklet, fun 
activities, and an open-book post test for CE credit. 
The test, regular grading, and CE Credit are included 
in the course price. Tests are hand graded by 
Susanne Hall Johnson with individual feedback on 
your test. Course must be completed and returned 
within 3 months of receipt to receive credit.

q Assessment of the Families at Risk: High Risk 
Parenting (AFR) (3)

Reviews family assessment and strategies for helping 
families when child or parent is at medical risk. (6 
contact hours) $59.00

q Effi cient and Effective Nursing Care Plans 
(NCP) (3) 

Able to write short, but effective care plans which 
specifi cally describe individual nursing actions for 
each patient. (6 contact hours) $48.00

q Fatigue: Reducing Patient or Nurse Fatigue 
(FAT) (2)

Helps you identify your level of acute fatigue and 
select strategies to take better care of yourself. (6 
contact hours) $48.00

 Home Study Courses
Home Study Courses include a written booklet, fun 

 Home Study Courses Offered by the Kentucky Nurses Association
q Management by Objectives for Nurses (MON) (9)
Use the management by objectives technique in 
your nursing practice to manage a project, group, or 
professional growth. (6 contact hours) $48.00

q Marketing Nursing at the Bedside (MN) (9)
Increasing the image, respect, and reputation of the 
nurse, your unit, and your agency by marketing 
yourself as a nurse directly to the patient, family, 
client, physician or management. (6 contact hours) 
$48.00

q Preventing Burnout: Reducing Frustrations 
and Dealing with Stress (PBO) (2)

Guides you in identifying the nursing stressors 
which increase frustration at work and helps you 
actually develop strategies to reduce burnout. (6 
contact hours) $48.00

AUDIOTAPE COURSES
Audiotape courses are taught by Suzanne Hall 
Johnson and include a booklet with fun activities 
and audiotape(s). The post-test and CE credit are 
optional for the audiotape courses. Select just the 
course, or the course plus the test/credit below. Tests 
are hand graded by Susanne Hall Johnson with 
individual feedback on your test.

q Clinical  Nurse Specialist as Revenue 
Generator (CNS-REV) (2)

Communicate the cost-effectiveness of the CNS. 
(6 contact hours, 3 tapes and booklet: $65.00. q 

Additional $19 for optional test/credit.)

q Demystifying Publishing (PW) (1)
How to get published and have fun too. This is the 
leading course on publishing. (6 contact hours, 3 
tapes, and booklet: $65.00. q Additional $19 for 
optional test/credit.)

q Increasing Nurses’ Time in Direct Care (DIR) (2)
(6 contact hours, 3 tapes and booklet: $65.00.                 
q Additional $19 for optional test/credit.)

q Marketing Yourself as a Nurse Manager 
 (MYNM) (2)
(6 contact hours, 3 tapes, and booklet: $65.00.           
q Additional $19 for optional test/credit.)

FACULTY
Suzanne Hall Johnson, MN, RNC, CNS is the Director 
of Hall Johnson Consulting and the Editor of Nurse 
Author & Editor. She is a Clinical Nurse Specialist, 
UCLA graduate with honors, and a Distinguished 
Alumni from Duke University. (Copyright 2003 
Suzanne Hall Johnson)

PLEASE PRINT CLEARLY
      Date of Order ________________________

Name ____________________________________________

Credentials ______________________________________

Home Telephone _________________________________

Best Time to Call ________________________________

Social Security Number __________________________

Kentucky License Number _______________________

Home Address ___________________________________

Other State & License # __________________________

City _____________________________________________

State ___________Zip Code______________________

E-Mail: __________________________________________

Employer ________________________________________

Telephone _______________________________________

KNA Member q Yes  q No

Program Costs $ ___________________
KY Residents Add 6% Tax $ ___________________
Total Costs $ ___________________

MasterCard, Visa, American Express, Discover
(Circle One)

 _________________________________________________

Exp. Date _______________________________________

Signature _______________________________________
(Required)

To order, please check the box in front of the Home 
Study or Audiotape Course(s) you want to purchase, 
complete the information below, and return with 
your check, money order or credit card information 
to:

Kentucky Nurses Association
P.O. Box 2616

Louisville, KY 40201-2616
FAX: 502-637-8236
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Professional Nursing in Kentucky
Yesterday Today Tomorrow

The historical narrative, Professional Nursing in Kentucky: Yesterday, Today, Tomorrow, is a KNA 
Centennial Project. Research and authorship was a collective effort of the KNA Centennial Publication 
Committee. The content was derived from published and unpublished documents in public and private 
archives of Kentucky schools of nursing, hospitals, colleges, universities, health agencies, libraries and 
historical societies. Selected photos and individual anecdotes lend a personal touch.

Proceeds from the sale of this book will benefit the Kentucky Nurses Foundation in forwarding it’s 
mission of providing nursing scholarships and funding nursing research.

_________ Price $29.95 Each (Tax Included)

_________ Shipping & Handling $6.50 Each

_________ Total Payment

Name:__________________________________________ Phone: _________________

Address: ____________________________________________________________________

City: ___________________________ State: _________ Zip Code: _______________

Visa—MasterCard—Discover—American Express #  _________________________

Expiration __________________________________________________________________

Signature (Required)  ________________________________________________________

Kentucky Nurses Association
PO Box 2616, Louisville, KY 40201-2616

Phone: 502-637-2546, FAX: 502-637-8236

“NURSING:  LIGHT OF HOPE”
by Scott Gilbertson

Folio Studio, Louisville, Kentucky

Photo submitted by the Kentucky Nurses Association, July 2005 to the Citizens Stamp Advisory 
Committee requesting that a first class stamp be issued honoring the nursing profession. (Request 
Pending)

  NOTE CARDS (package)—5 for $6.50

I would like to order “Nursing:  Light of Hope” Note Cards

 ___________  Package of Note Cards @ 5 For $6.50 
 ___________  Total Purchase    
 ___________  Kentucky Residents Add 6% Kentucky Sales Tax
 ___________  Shipping and Handling (See Chart)         
 ___________  TOTAL  

Shipping and Handling
$0.00–$5.00  . . . . . . . . . . . . . . . . . . . . . . . . . . . $2.50 $60.01 - $75.00. . . . . . . . . . . . . . . . . . . . . $12.00
$5.01–15.00 . . . . . . . . . . . . . . . . . . . . . . . . . . . . $4.50 $75.01–$90.00  . . . . . . . . . . . . . . . . . . . . . $19.00
$15.01–$30.00 . . . . . . . . . . . . . . . . . . . . . . . . . . $6.50 $90.01–$150.00  . . . . . . . . . . . . . . . . . . . . $25.00
$30.01–$45.00 . . . . . . . . . . . . . . . . . . . . . . . . . . $8.50 $151.00–$300.00  . . . . . . . . . . . . . . . . . . . $35.00
$45.01–$60.00 . . . . . . . . . . . . . . . . . . . . . . . . . $10.50 $300.00 and up  . . . . . . . . . . . . . . . . . . . . $50.00
*Express Delivery will be charged at cost and will be charged to a credit card after the shipment is sent.

Name _____________________________________________Phone  ___________________________________________

Address _____________________________________________________________________________________________

City ________________________________________ State ______________ Zip Code ___________________________

Visa * MasterCard * Discover * American Express #  _________________________________________________

Expiration _________________________________Signature (Required) ____________________________________

Kentucky Nurses Association
PO Box 2616, Louisville, KY  40201-2616

Phone:  (502) 637-2546     Fax:  (502) 637-8236



Page 18—January, February, March 2008—Kentucky Nurse

 

The
Human
Touch

Copyright 1980
Limited Edition Prints

by
Marjorie Glaser Bindner

RN Artist

Limited Edition Full Color Print
Overall size 14 x 18

  
 Signed Only (1250)—$20.00
 Note Cards (package)—5 for $6.50
 Framed Signed—$160.00
  Cherry or Gold Frame

THE PAINTING

“The Human Touch” is an original oil painting  
12” x 16” on canvas which was the titled painting 
of Marge’s first art exhibit honoring colleagues 
in nursing. Prompted by many requests from 
nurses and others, she published a limited 
edition of full color prints. These may be 
obtained from the Kentucky Nurses Association.

The Human Touch

Her step is heavy
Her spirit is high
Her gait is slow
Her breath is quick
Her stature is small
Her heart is big.
She is an old woman
At the end of her life
She needs support and strength
  from another.

The other woman offers her hand
She supports her arm
She walks at her pace
She listens intently
She looks at her face.
She is a young woman at the
  beginning of her life,
But she is already an expert in caring.

RN Poet
Beckie Stewart*

*I wrote this poem to describe the painting, 
The Human Touch by Marge.” 

Edmonds, Washington ‘94

FOR mAIL ORDERS

I would like to order an art print of “The Human Touch”©

 ________ Signed Prints @ $20.00 _________ Total Purchases
  
 ________ Package of Note Cards @ 5 for $6.50  _________ Kentucky Residents Add 6% Kentucky Sales Tax

  _________ Subtotal
 ________ Framed Signed Print @ $160.00 
   _________ Shipping and Handling (See Chart) 
         _____Gold Frame
     _________TOTAL  
  _____Cherry Frame
 

 

Make check payable to and send order to: Kentucky Nurses Association, 1400 South First Street, P.O. Box 2616, 
Louisville, KY 40201-2616 or fax order with credit card payment information to (502) 637-8236.

For more information, please call (502) 637-2546 ext. 10 or (800) 348-5411.

Name: ________________________________________________________________________  Phone: _____________________   

Address: ___________________________________________________________________________________________________  

City: ______________________________________________________  State___________  Zip Code:  _____________________  

Visa/MasterCard/Discover/American Express:____________________________ Expiration Date: _______________________  

Signature (Required):  _______________________________________________________________________________________     

Shipping and Handling
$ 0.00 to $5.00 . . . . . . . . . . . . . . . . . . . . . . . . . $2.50
$ 5.01 to $15.00  . . . . . . . . . . . . . . . . . . . . . . . .  $4.50
$15.01 to $30.00  . . . . . . . . . . . . . . . . . . . . . . .  $6.50
$30.02 to $45.00  . . . . . . . . . . . . . . . . . . . . . . .  $8.50
$45.01 to $60.00  . . . . . . . . . . . . . . . . . . . . . .  $10.50
$ 60.01 to $ 75.00  . . . . . . . . . . . . . . . . . . . . .  $12.00
$ 75.01 to $ 90.00  . . . . . . . . . . . . . . . . . . . . .  $19.00
$ 90.01 to $150.00  . . . . . . . . . . . . . . . . . . . . .  $25.00
$151.01 to $200.00  . . . . . . . . . . . . . . . . . . .    $35.00
$201.01 to $300.00  . . . . . . . . . . . . . . . . . . . .  $50.00
$300.00 and up  . . . . . . . . . . . . . . . . . . . . . . . $65.00

*Express delivery will be charged at cost and will 
be charged to a credit card after the shipment is 
sent.
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KNA PRODUCTS
Order Form

KNA Golf Shirt—Short Sleeve— KNA Microfleece Vest—Available 
Available in Red or Royal Blue—$25.00 in Red or Royal Blue—$32.00 or 
or $27.00 (2X and 3X Large Size) each  $34.00 (2X Large Size) each plus 
plus shipping & handling and tax: shipping & handling and tax: 

_____ Small _____ Red _____ Small _____ Red
_____ Medium _____ Navy Blue _____ Medium _____ Royal 
_____ Large  _____ Large     Blue
_____ X-Large  _____ X-Large
_____ 2X-Large*  _____ 2X-Large*  
_____ 3X-Large*
 
  
KNA Post-It-Note Cube $6.00 KNA Mini-Umbrella $12.00 

KNA Red, White & Blue $15.00 Centennial  $15.00
 Canvas Bag  Medallion

Red, White and Blue Vinyl $10.00 Black KNA $10.00
 Flag Tote Bag with white   Travel Bag
 KNA Luggage Tag     

*These sizes are an additional $2.00 each

__________ Total Purchases

__________ Shipping & Handling (See Scale Below)

__________ Subtotal

__________ 6% Sales Tax (KY)

__________ Total

Make check payable and send order to: Kentucky Nurses Association, 
1400 South First Street, P.O. Box 2616, Louisville, KY 40201-2616 or 
fax with credit card payment information to (502) 637-8236. For more 
information, please contact (502) 637-2546 ext. 10.

Name___________________________________ Phone____________________  

Address___________________________________________________________ 

City___________________________ State_____________ Zip Code _________ 

Visa/MasterCard/Discover/American Express # _____-_______-_______- 

Expiration Date ___________________________________________________ 

Signature (Required) ______________________________________________

Shipping and Handling

$0.00-$5.00 $2.50 $75.01-$90.00 $19.00

$5.01-$15.00 $4.50 $90.01-$150.00 $25.00

$15.01-$30.00 $6.50 $151.01-$200.00 $35.00

$30.01-$45.00 $8.50 $201.00-$300.00 $50.00

$45.01-$60.00 $10.50 $301.00 and up $65.00

$60.01-$75.00 $12.00 Express Shipments** At Cost** 

**Express Shipment Expense Billed to Credit Card Only**

Kosair Children’s Hospital 
Receives magnet Designation
Appraisers from the American Nurses Credentialing 

Center (ANCC) have awarded Magnet designation to 
Kosair Children’s Hospital. With this designation, Kosair 
Children’s Hospital becomes the only Magnet hospital in 
Louisville and one of only 20 Magnet-designated children’s 
hospitals in the country.

Magnet designation recognizes hospitals throughout 
the world for excellence in professional nursing practice, 
provides an evidence-based framework for improving the 
work environment and validates a hospital’s investment in 
nursing service.

“Magnet recognition is a stamp of excellence in nursing,” said Doug Eighmey, 
president, Kosair Children’s Hospital. “The Magnet designation is a result of our 
nurses’ passion, hard work and caring attitude toward our patients and their 
families. They should be congratulated on this prestigious honor.”

Kosair Children’s Hospital has been working through the Magnet designation 
process for the past three years. In March, the hospital submitted documentation 
of its high standards of excellence to the ANCC Magnet Recognition Program 
appraisers, who then conducted a site visit in August.

Magnet recognition has an impact on the community and Kosair Children’s 
Hospital staff. “It tells patients that Kosair Children’s Hospital is a great place to 
receive care,” said Teresa Stroud, R.N., vice president, Patient Care Services. “It’s 
also a recruitment tool for nurses, physicians and other health care workers, 
because everyone wants to work for an organization that is constantly growing 
and moving forward.”

Magnet recognition also means Kosair Children’s Hospital is dedicated to 
continually improving its quality of care. “It is not a one-time shot,” said Jill 
Berger, R.N., director of education and research, Kosair Children’s Hospital. 
“Once you receive Magnet recognition, you must reapply every four years.”
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Who should come?
Anyone interested in the prevention or control of diabetes in 
Kentucky

What?  Skills Training
A day sponsored by the Kentucky Diabetes Network to visit our 
legislators

When?  *Tentative Agenda
8:00 am – Registration 10:00 am – meet w/ Legislators
8:30-10:00 am – Skills Training 2:00 pm – Legislative Session

Where?
At the Capitol Annex, Frankfort

more information to Follow!
Call Deborah Fillman 270-282-5581

 —Continuing Education Offerings—
February 28 & 29, 2008; 6:00-8:45 p.m. on the 28th; 7:30 a.m.-4:45 p.m. on the 29th; Corbin, KY

Meeting the Challenges to Improve Cardiovascular Outcomes. Spon: EKU, Division of Continuing 
Education & Development in collaboration with Southern KY Area Health Education Center, Marymount 
Medical Center, & Baptist Regional Medical Center, 202 Perkins, 521 Lancaster Avenue, Richmond, 
KY 40475-3102. Contact: Kim Adams, Senior Office Associate or Anna Jones, Asst. Director of SoKY 
AHEC, 859-622-2143 or our website: www.ced.eku.edu (Live Programs) or 606-864-1432. Fac: L. Creed 
Pettigrew, MD, MPH. Aud: Nursing, Nurse Practitioner and Public Health. This program will present the 
latest developments in the recognition, treatment and anticipated outcomes with cardiovascular disease, 
including identification of risk factors. Fee: Free. Reg. by: February 15, 2008. Contact Hours: 2.25 ANCC 
on 2/28 and 7.5 ANCC on 2/29. 0.5 Contact Hours of Program dedicated to Pharmacology for 2/28 and 
1.5 Contact Hours dedicated to Pharmacology for 2/29. 

March 1 & 2, 2008; 9:00 a.m.-5:00 p.m.; Florence, KY
Usui Reiki Levels I & II Training. Spon: Institute for Integrated Medicine, 1403 E. Breckinridge Street, 
Louisville, KY 40204. Contact: Jo Ann Utley, 502-777-3865. Fac: Jo Ann Utley. Aud: RNs, LPNs, student 
nurses and all others interested in this hands on healing modality. Introduction and initiation to Usui 
Reiki and the 3 Level II symbols and techniques to speed healing and facilitate relaxation for yourself 
and others—gives the ability to send energy to others and to work off of the body. Fee: Level I - $135; 
Level II - $185. Reg. by: February 23, 2008; $10 discount per level for full payment by February 9. 
Contact Hours: 8 per day.

March 7, 2008; Registration 8:30 a.m.; 9:00 a.m.-12:00 p.m.; Knicely Center Auditorium, Bowling 
Green, KY

Pharmacology Update. Spon: AHEC - South Central KY AHEC Provider Unit, 1906 College Heights 
Blvd. #41038, Bowling Green, KY 42101-1038. Contact: Sherry Loran, RN, MSN, 270-745-8769. Fac: 
Melinda Joyce, Pharm D. Aud: All RNs. This offering will cover new drugs and warnings along with 
information about community and hospital acquired MRSA. Fee: $15. Reg. by: February 22, 2008. 
Contact Hours: 3.

March 27, 2008; 7:30 a.m.-4:25 p.m.; Lexington, KY
13th Annual Medical/Surgical Symposium: Excellence Through Evidence: A Celebration of 
Clinical Outcomes. Spon: EKU, Division of Continuing Education & Development in collaboration with 
Central Baptist Hospital, 202 Perkins, 521 Lancaster Avenue, Richmond, KY 40475-3102. Contact: 
Kim Adams, Senior Office Associate or Donita Cantrell, CBH, 859-622-2143 or our website: www.ced.
eku.edu (Live Programs) or 859-260-3358 or email: dcantrel@bhsi.com. Fac: Joanne R. Duffy, PhD, 
RN, CCRN. Aud: RNs, LPNs, ARNPs, Nurse Educators, and other interested health care professionals 
are invited to examine evidence-based practice application and outcomes. This program will examine 
evidence-based practice which is “an integration of the best evidence available, nursing expertise, and 
the values and preferences of the individuals, families, and communities who are served”—Sigma Theta 
Tau International 2005. Fee: $65.00; $50.00 for Baptist Care System Employees; $45.00 for nursing 
students, free for Central Baptist Hospital employees. Reg. by: March 21, 2008. Contact Hours: 6.6 KBN; 
5.5 ANCC; An additional 1.2 KBN provided by Central Baptist Hospital for attending the Poster Session. 

March 29 & 30, 2008; 9:00 a.m.-5:00 p.m.; Louisville, KY
Usui Reiki Levels I & II Training. Spon: Institute for Integrated Medicine, 1403 E. Breckinridge Street, 
Louisville, KY 40204. Contact: Jo Ann Utley, 502-777-3865. Fac: Jo Ann Utley. Aud: RNs, LPNs, student 
nurses and all others interested in this hands on healing modality. Introduction and initiation to Usui 
Reiki and the 3 Level II symbols and techniques to speed healing and facilitate relaxation for yourself 
and others—gives the ability to send energy to others and to work off of the body. Fee: Level I - $135; 
Level II - $185. Reg. by: March 22, 2008; $10 discount per level for full payment by March 8. Contact 
Hours: 8 per day.

April 11, 2008; 8:30 a.m.-3:30 p.m.; Richmond, KY
Simulation with the Experts: Student Focused Learning. Spon: EKU, Division of Continuing 
Education & Development in collaboration with EKU’S Clinical Nursing Center Advisory Committee, 
202 Perkins, 521 Lancaster Avenue, Richmond, KY 40475-3102. Contact: Kim Adams, Senior Office 
Associate, 859-622-2143 or our website: www.ced.eku.edu (Live Programs). Fac: Pamela R. Jeffries, 
DNS, RN, FAAN. Aud: Nurse Educators, nurses in staff development, staff nurses working with new 
graduates, and health care educators interested in learning the latest technology available for teaching 
case scenarios in a clinical lab setting. This program has been developed to provide an introduction 
to “(Advanced) Patient Simulation” as an instruction method. Basics of simulation and integration into 
course curriculums will be discussed, including development of case scenarios and the infrastructure 
required to meet the needs of students and faculty for successful implementation. Fee: $85.00. Reg. by: 
April 4, 2008. Contact Hours: 6.3 KBN; 5.25 ANCC. 

April 25, 2008; 8:30 a.m.-12:00 Noon; Richmond, KY
Surveillance Culturing in the Healthcare Setting. Spon: EKU, Division of Continuing Education 
& Development in collaboration with APIC Bluegrass Chapter, 202 Perkins, 521 Lancaster Avenue, 
Richmond, KY 40475-3102. Contact: Kim Adams, Senior Office Associate, 859-622-2143 or our website: 
www.ced.eku.edu (Live Programs). Fac: To Be Announced. Aud: This course is for Epidemiologists, 
Infection Control Practitioners, Nurse Practitioners and nurses in clinical setting, public health and 
other interested health care workers. This program is designed to outline procedures recommended 
and those currently in practice for multi-drug resistant organisms to reduce transmission within 
community/populations at risk. Fee: $40.00. Reg. by: April 18, 2008. Contact Hours: 3.0 KBN; 2.5 
ANCC. 

May 8, 2008; 8:30 a.m.-4:15 p.m.; Berea, KY
Health Ministries and Faith Community Nursing: An Introduction. Spon: EKU, Division of 
Continuing Education & Development, 202 Perkins, 521 Lancaster Avenue, Richmond, KY 40475-3102. 
Contact: Kim Adams, Senior Office Associate, 859-622-2143 or our website: www.ced.eku.edu (Live 
Programs). Fac: Diane Carr Kiser, MSN, RN, Faith Community Nurse. Aud: Nurses, other health 
professionals and clergy. This program is appropriate for anyone with an interest in health ministries. 
Faith Community Nurses are registered nurses and persons of faith who are committed to helping 
individuals lead healthier lives. Their roles include health education, health counseling, referral source, 
advocate, liaison, facilitator, and integrator of faith and health. The Health Ministry in the congregation 
promotes wellness in physical, emotional, social and spiritual dimensions. Fee: $85.00. Reg. by: May 2, 
2008. Contact Hours: 6.0 KBN; 5.0 ANCC. 

May 9, 2008; 8:00 a.m.-4:00 p.m.; Berea, KY
Faith Community Nursing Day II: Serving Senior Adults in the Congregation. Spon: EKU, 
Division of Continuing Education & Development, 202 Perkins, 521 Lancaster Avenue, Richmond, KY 
40475-3102. Contact: Kim Adams, Senior Office Associate, 859-622-2143 or our website: www.ced.
eku.edu (Live Programs). Fac: Diane Carr Kiser, MSN, RN, Faith Community Nurse; Terry Casey, FNP, 
MSN, BSN. Aud: Faith Community Nurses/Parish Nurses and other involved in Health Ministries. 
Health Ministry and Faith Community Nursing focuses on wellness across the lifespan. This special 
day will present programs and resources specific to the safety, health, and welfare of the Senior Adult 
population in our congregations and in the broader community we serve. Fee: $85.00. Reg. by: May 2, 
2008. Contact Hours: 6.6 KBN; 5.5 ANCC. 

August 22-23 & September 19-20, 2008; 2 weekends; Berea, KY
Faith Community Nurse Basic Education Program—SAVE THE DATE! Spon: EKU, Division of 
Continuing Education & Development in collaboration with Ephraim McDowell Regional Medical Center, 
202 Perkins, 521 Lancaster Avenue, Richmond, KY 40475-3102. Contact: Kim Adams, Senior Office 
Associate or Terry Casey, 859-622-2143 (Kim Adams) or 859-239-1619 (Terry Casey) or tcasey@emrmc.
com. Fac: Terry Casey, MSN, ARNP and Rosie Albright, RNC, MSN, CNS, ARNP. Aud: RNs and those 
interested in the Health Ministry. Save the Date for this inspiring International Parish Nurses Resource 
Center (IPNRC) certificate program devoted to the development of Faith Community (Parish) Nurses to 
promote the health of the church community to be held at Maywoods Lodge. Fee: $250.00. Reg. by: 
August 1, 2008. Contact Hours: 35 KBN; 29.2 ANCC estimated at this time. 

Online; Online; www.ced.eku.edu
Wrestling with Restless Legs Syndrome: Consequences to Workplace, Productivity, Life Quality 
& Managed Care. Spon: EKU, Division of Continuing Education & Development in collaboration with 
Creative Educational Concepts, 202 Perkins, 521 Lancaster Avenue, Richmond, KY 40475-3102. 
Contact: Kim Adams, Senior Office Associate, 859-622-2143. Fac: Jack J. Chen, PharmD, BCPS, CGP; 
H. Eric Cannon, PharmD; Christopher V. Goff, JD, MA. Aud: Nurses, Nurse Practitioners. Provides an 
overview of screening, evaluation and treatment of Restless Leg Syndrome. Fee: FREE. Reg. by: Online. 
Contact Hours: 1.75 ANCC, 0.2 contact hours dedicated to Pharmacology. 

Online; Online; www.ced.eku.edu
Co-morbidities of Uncontrolled Hypertention. Spon: EKU, Division of Continuing Education & 
Development in collaboration with Creative Educational Concepts, 202 Perkins, 521 Lancaster Avenue, 
Richmond, KY 40475-3102. Contact: Kim Adams, Senior Office Associate, 859-622-2143. Fac: Michael P. 
Dorsch, PharmD, BCPS; Edgar Gonzalez, PharmD, FASCP, FASHP; and Donna Polk, MD, MPH, FACC. 
Aud: Nurses, Nurse Practitioners. This program identifies high risk conditions predisposing clients to 
uncontrolled hypertension and recommended steps in recognition and treatment. Fee: FREE. Reg. by: 
Online. Contact Hours: 2.0 ANCC, 1.0 contact hours dedicated to Pharmacology. 

Online; Online; www.ced.eku.edu
Bioterrorism Awareness. Spon: EKU, Division of Continuing Education & Development in collaboration 
with KY Injury Prevention, 202 Perkins, 521 Lancaster Avenue, Richmond, KY 40475-3102. Contact: Kim 
Adams, Senior Office Associate, 859-622-2143. Fac: Glyn Caldwell, MD. Aud: Federal, state and local 
emergency public safety, law enforcement, emergency response, nurses, emergency medical (including 
hospital emergency facilities), and related personnel, agencies, and authorities. Provide an overview of 
Bioterrorism, recognizing signs and symptoms of bioterroristic events, describing appropriate use of 
personal protective equipment and precautions when dealing with biological agents, including reporting 
known and suspected events. Fee: $10.00. Reg. by: Online. Contact Hours: 4.0 KBN, 3.3 ANCC. 

The Greater Cincinnati American Assembly for Men in Nursing and 
Cincinnati Children’s Hospital

announce the 2nd annual regional conference:

“Men . . . Making a Difference
in Nursing”

Saturday, may 10, 2008
8:00 a.m.-4:00 p.m.

Cincinnati Children’s Hospital Medical Center
Albert B. Sabin Education Center

Fifth Third Bank Auditorium

Registration and additional information to follow.
Contact hours will be provided.

Cincinnati Children’s Hospital Medical Center (OH-046/9-1-09) is an approved 
provider of continuing nursing education by the Ohio Nurses Association 

(OBN-001-91), an accredited approver by the American Nurses Credentialing 
Center’s Commission on Accreditation.
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Call for Nominations 
for the Kentucky 
Board of Nursing

Pursuant to KRS 312.121 KNA is issuing a call for 
nominations for 2 positions on the Kentucky Board 
of Nursing. There is one position for Practice and one 
for Education.

KRS 312.121 states that “each RN member of the 
Board shall be citizen of the United States, a resident 
of Kentucky, a graduate of an approved school of 
nursing, and a registered nurse in this state. All 
shall have had at least five (5) years of experience in 
nursing, three (3) of which shall immediately precede 
such appointment.”

The Governor appoints members to the Board of 
Nursing. Each appointment is for a term of 4 years. 
The KNA Board of Directors, before submission to 
the Governor, reviews all nominees’ applications. 
This is done in order to assure that credentials 
and experience are appropriate for the positions 
to be filled. We are seeking individuals from varied 
practice settings be nominated. If you wish additional 
information, please call Maureen Keenan, Executive 
Director, KNA, at 502-637-2546, ext. 11.

Please visit the KNA website at www.Kentucky-
nurses.org to download a nomination form, complete 
and mail or fax the form to KNA, PO Box 2616, 
Louisville, KY 40201-2616 or FAX: (502) 637-8236.

District #1 
Leshia M. Blakey
Judith M. Fitzgerald
Debra K. Miller
Jennifer S. Peecher Parker
Jan E. Ridder

District #2
Annie R. Bland
Tena S. Burke
Deborah A. Crowe
Elizabeth S. Gressle
Janice E. Kidd
Lyndsey N. Porter
Carol J. Rawlings
Ann Richardson

District #3
Christina C. Caldwell
Mary A. Crowell
Kim J. Dees
Ann M. Dollins
Anita L. Gulley

District #4
Lee Ann Mitchell
Brooke A. Taylor

District #5
Kathy I. Peeler
(Recruited by Nancy Turner)
 
District #6
Patricia Eldridge
Sherry Eversole
Sandra K. Fields
Leslie M. Hall
David E. Hammonds
Rae Hensley
Tonya McCown
Holly N. Miller
Charles Mullins
Edward Sherman
Patricia L. Smith

District #7 
Mary S. Basham
Melanie Blunk
Sheila R. Croft
Kathy R. Donaldson
Traci L. Gentry 
(Recruited by Jimmy Isenberg)

WELCOME NEW MEMBERS
The Kentucky Nurses Association welcomes the following new and/or reinstated members 

since the October/November/December 2007 issue of the KENTUCKY NURSE.

Elizabeth S. Huber 
(Recruited by Tracy Jenkins)
Kanita N. Lopez-Samayoa
Vickie L. Mullins
Sally N. Tanaro
Teresa L. Wells

District #9
JoAnn M. Wever

District #10
Kelli Branham
Kimberly M. Clevenger
Patricia Z. Crotty
Geraldine A. Fisher
Marcella Hill
Melita J. Lowe
April Dawn Perry
Jane Salyer 
(Recruited by Nancy McConnell)
Crystal Renee Sherman
Tamara K. Wellman
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KENTUCKY NURSES ASSOCIATION MEMBERSHIP APPLICATION

1400 South First Street, P.O. Box 2616, Louisville, KY 40201-2616
(502) 637-2546 * (800) 348-5411 * Fax: (502) 637-8236 * www.kentucky-nurses.org * Contact@kentucky-nurses.org

Date ______________________________

Please type or print clearly. Please mail your completed application with payment to Kentucky Nurses Association (KNA), P.O. Box 2616, Louisville, KY 40201-2616.
   
 ____________________________________________________________________________________________________________________________________________________________
 Last Name/First Name/Middle Initial         Home Phone Number

 ____________________________________________________________________________________________________________________________________________________________
 Credentials      Home Fax Number     Basic School of Nursing

 ____________________________________________________________________________________________________________________________________________________________
 Home Address     Work Phone Number     Cell Phone Number

 ____________________________________________________________________________________________________________________________________________________________
 City/State/Zip Code + 4    Work Fax Number     Pager Number

 ____________________________________________________________________________________________________________________________________________________________
 County      Position       Graduation (Month/Year)

 ____________________________________________________________________________________________________________________________________________________________
 E-Mail Address     Employer      RN Licensure Number/State

Would you like to receive KNA email updates with important information relative to nursing and healthcare? q Yes q No

Membership Category
q Full Membership: $279.00 Annually or $23.75 Per 

Month
q Employed full-time
q Employed part-time

q Associate Membership: $139.50 Annually or 
$12.29 Per Month
q RN if enrolled as a full-time student at__________ 
 (KNA reserves the right to verify enrollment)
q New graduate from basic nursing education 

program within six months of graduation (first 
membership year only)

q Special Membership: $69.75 Annually or $6.31 
Per Month
q RN who is retired and not actively employed
q RN who is not currently employed as a nurse due 

to disability

Select your KNA District from the map.
District # ____________

Note: State nurses’ association dues are not deductible 
as charitable contributions for tax purposes, but may be 
deductible as a business expense.

Under Kentucky Law, that portion of your membership 
dues used by Kentucky for lobbying expenses is not 
deductible as an ordinary and necessary business 
expense. KNA reasonable estimates that the non-
deductible portion of dues for the 2006 tax year is 
$98.74.

Payment Plan (please check)
q Full Annual Payment

q Check (Payable to ANA)
q Visa
q MasterCard

q Payroll Deduction
 This payment plan is available only where there is an 

agreement between your employer and KNA to make 
such deduction.

 _____________________________________________
 Payroll Deduction Signature*

Payment Plan (please check)
q Epay (Monthly Electronic Payment)*
 This is to authorize monthly electronic payments to 

ANA. By signing on the line, I authorize KNA/ANA to 
withdraw 1/12 of my annual dues and any additional 
service fees from my account.

q Checking: Please enclose a check for the first 
month’s payment; the account designated by the 
enclosed check will be drafted on or after the 15th of 
each month.

q Credit Card*: Please complete the credit card 
information and this credit card will be debited on or 
after the 1st day of each month.

 _____________________________________________
 Epay Authorization Signature**

*By signing the Epay or Annual Credit Card 
authorizations, you are authorizing ANA to change the 
amount by giving the above-signed thirty (30) days 
advance written notice. Above signed may cancel this 
authorization upon receipt by ANA of written notification 
of termination twenty (20) days prior to the deduction 
date designated above. Membership will continue unless 
this notification is received. ANA will charge a $5 fee for 
any returned drafts of chargebacks.

**Monthly epay includes $.50 service charge (effective 
1/2004)

Credit Card Information

____________________________________________________
Bank Card Numbers

____________________  $ ___________________________
Expiration Date       Amount

____________________________________________________
Authorization Signature

____________________________________________________
Printed Name

To Be Completed by KNA/ANA
Employer Code _____________________________________
State _______________ District _____________________
Approved by _______________________________________
Expiration Date ____________________________________
Amount Received $ ________________________________
Check # ___________________________________________

In am an actively licensed RN 
(check one):
_____In a Non-Supervisory, Non-  

 Management role
_____In a Supervisory, Management role

I heard about KNA from 
(please check):

Areas of Interest
q Finance Committee
q Convention Program Planning 

Committee
q Membership Recruitment Committee
q Other Areas of Interest:

_________________________________

_________________________________

Are you a registered voter?
q YES  q NO Party ________________

Legislative Information:
House District # ___________________
Senate District # __________________
Sex
q 1. Male
q 2. Female
Professional Liability Insurance:
Please send an application _________

q KNA Member 
q Presentation
q KANS
q Mailing/Publication

State Nurses Association Groups
q 1. Educational Administrators,  

 Consultants and Teachers
q 2. Staff Nurses
q 3. Private Duty
q 4. Nursing Service Administration
q 5. Occupational Health
q 6. Office Nurse
q 7. Public Health
q 8. Psychiatric and Mental Health
q 9. School Nurse
q 10. Head Nurse
q 11. Operating Room
q 12. Other (specify) _________________

Employment Status
q 1. Full time in nursing
q 2. Part time in nursing
q 3. Full time not nursing
q 4. Part time not nursing
q 0. Looking for work in nursing
q 5. Looking for other work
q 6. Not looking for work
q 7. Retired
q 8. Student
q 9. Other (specify)_________________

Race/Ethnic Group (optional)
q 1. White
q 2. Black
q 3. Hispanic
q 4. American Indian or Alaskan  

 Native
q 5. Asian or Pacific Islander
q 0. Other (specify) _________________

The following information is not reported except in the aggregate when necessary.
(Select One from each category)

q Exhibit
q School of Nursing
q Other ____________________________

Field/Place of Employment
q 0. Private Practice
q 1. Hospital
q 2. Nursing Home
q 3. School of Nursing
q 4. HMO/Free Standing Clinics
q 5. Community/Home/Public Health
q 6. School Nurse
q 7. Occupational Health Nurse
q 8. Office Nurse (Physician/Dentist)
q 9. Other (specify) ________________

Type of Position
q 0. Researcher
q 1. Administrator
q 2. Consultant
q 3. Supervisor (Manager)
q 4. Educator
q 5. Head Nurse (Manager)
q 6. Staff Nurse
q 7. Nurse Practitioner
q 8. Clinical Specialist (Master’s  

 Degree or above)
q 9. Other (specify) ________________

Highest Level of Education Completed
q 1. Diploma
q 2. Associate Degree
q 3. Baccalaureate in Nursing
q 4. Baccalaureate in other field
q 5. Master’s in Nursing
q 6. Master’s in other field
q 7. Doctorate in Nursing
q 8. Doctorate in other field

Are you a member of a Collective 
Bargaining Unit?
q 1. Yes
q 2. No

Major Clinical Teaching or Practice 
Area
q 1. Community/Public Health
q 2. General Practice
q 3. Gerontology
q 4. OB/GYN/Neonatal
q 5. Medical/Surgical
q 6. Pediatrics
q 7. Psychiatric/Mental Health
q 8. Other (specify) _________________


