
implementing state-specific solutions to increase nursing 
school enrollment. As a follow up to the Baltimore 
Summit, the Georgia team led by Dr. Lucy Marion, 
PhD, RN, FAAN, Dean, Medical College of Georgia 
School of Nursing and Dr. Lisa Eichelberger, DSN, RN, 
Dean, Clayton State University School of Nursing, has 
been awarded Ongoing Technical Assistance funding 
from CCNA and its collaborating partners, the Robert 
Wood Johnson Foundation, U.S. Department of Health 
and Human Services Health Resources 
and Services Administration and U.S. 
Department of Labor.

GNA members & staff attending the 
Summit on Nursing Education Capacity in 
Baltimore include:

current resident or
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Celebrate National Nurses Week 2009!
Nurses: Building a Healthy America

This year, the Georgia Nurses Association (GNA) would 
like to congratulate all registered nurses for National Nurses 
Week 2009, May 6-12. GNA would like to thank you for 
making a difference in the lives of so many patients in this 
state!

The purpose of National Nurses’ Week is to raise 
awareness of the value of nursing and help educate the public 
about the role nurses play in meeting health care needs.  
For 2009, the theme of National Nurses Week is Nurses: 
Building a Healthy America.

In honor of the dedication, commitment and tireless 
effort of the nearly 2.9 million registered nurses nationwide 
to promote and maintain the health of this nation, GNA and 

ANA are proud to recognize RNs everywhere during Nurses 
Week for the quality work they provide seven days a week, 
365 days a year.

During this week, GNA recognizes the difference our 
members make daily to advance the profession of nursing.  
We hope that all of you will join us in saluting RNs in the 
state of Georgia and all across the nation. In addition, we 
hope you’ll celebrate National Nurses Week in some way.  
For more information on National Nurses Week 2009, 
including a list of ways to celebrate this event, please visit: 
www.georgianurses.org/nurses_week.htm.

Celebrate National Nurses Week continued on page 2

Cindy R. Balkstra

GNA Celebrates Successes of Early 2009

Safe Patient Handling is
Key to Nurses’ Longevity

By Cindy R. Balkstra, MS, RN, CNS-BC

Happy National Nurses Week 2009! I hope you’ve been 
enjoying the spring weather by getting outside for leisure activities, 
gardening, sporting events or perhaps some hardcore exercise. 
We’re so blessed to live in a state with an average of 218 days per 
year of beautiful sunshine! It’s great for your physical and mental 
health. 

The change in seasons prompted me to get outside and do some 
weeding around the house in preparation for spring planting. 
Unfortunately, I didn’t get much done before my lower back was 
aching, my neck and shoulder muscles were in a knot, and my 
knees were creaking! Too soon, I had to stop and rest. Whether 
it’s because I’ve hit the half-century mark or it’s the result of years 
of lifting patients, stretching to reach wall items (e.g., O2 flow 
meter), bending over to take vital signs, transferring patients from 
bed to chair, or any other number of physical tasks, I am often 
reminded of the stress my body has endured over the course of 
my nursing career. I also know that my patients have increased 

President’s Message continued on page 3

GNA Early 2009 Successes continued on page 4

By Jeremy Arieh
Director of Communications & Marketing

With the first quarter of the year quickly passing, let’s 
take a look at some of the exciting successes happening 
at GNA so far in 2009…

GNA members represent Georgia at the 
national level in AARP’s Center to
Champion Nursing in America

This February, a select team of nurse leaders from 
Georgia, including members of GNA, attended the 
Center to Champion Nursing in America (CCNA) 2009 
Summit on Nursing Education Capacity in Baltimore, 
MD, along with 18 “lead” state teams that have been 

• Lisa Eichelberger, DSN, RN, Dean, 
School of Nursing, Clayton State 
University.

• Marilyn Bowcutt, RN, MSN, Vice 
President of Patient Care Services, 
University Health Care System.

• Debbie Hatmaker, RN, PhD, Chief 
Programs Officer, Georgia Nurses 
Association.

Also attending the Summit were Karen 
Waters, MBA/MHA, Vice President—
Professional Services, Georgia Hospital 
Association, and Dara O’Neil, PhD, 

Lisa Eichelberger

Marilyn Bowcutt

Dr. Lucy Marion
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A Nursing Tribute
by Katie Morales, RN, C, CLNC, BSN

Chapter Chair, North Georgia Chapter of GNA

As National Nurses Week approaches, we rightly 
recall Florence Nightingale who did so much to establish 
nursing schools and in so doing, nursing as a profession. 
As I reflect on my 24 years as a nurse, I remember other 
such pioneers who are not as well known. Far from hand 
maidens or shrinking violets, these unsung heroes may 
inspire today’s young people to consider nursing. They 
certainly challenged the status quo and defined the 
standard of care.

A favorite is Mary Ann Bickerdyke (July 19, 
1817-November 8, 1901). Born in Knox County, Ohio, 
she later moved to Galesburg, Illinois.  Known as the 
“Cyclone in Calico,” she was the only woman allowed in 
General Sherman’s Civil War camps and at times cared 
for almost 2,000 men. She was allowed in the hospital 
because she demanded to be. A surgeon informed her, 

Celebrate National Nurses Week continued from page 1 “There is no room for you in this hospital.” She firmly 
replied, “I am staying and if you put me out one door I 
shall come in another. If you bar the door, I will come 
in a window. In fact, if anyone leaves, it will be you” 
(Cosner, 1988).

In her forties when the war broke out, “Mother 
Bickerdyke” was a large, heavy woman with “muscles of 
iron, nerves of finest steel” (Cosner, 1988). Like today’s 
nurse, she also possessed an uncanny ability to bypass 
bureaucracy, scrounge supplies and help run hospitals. 
She worked in a field hospital and on the first hospital 
boat. As chief of nursing under the command of General 
Ulysses S. Grant, no one and nothing stood in the way of 
her duties. Finding patients unfed and uncared for while 
the surgeon in charge was drunk, she shouted at him, 
“Here these men, anyone of them worth a thousand of 
you, are suffered to starve and die all because you want 
to be off upon a drunk. Pull off your shoulder straps, for 
you shall not stay in the Army a week longer.”

After his discharge he appealed to General Sherman, 
to be told, “Oh, it is Mother Bickerdyke?  Then I can do 
nothing for you.  She outranks me.”

When questioned about her authority, she would 
reply, “On the authority of Lord God Almighty, have you 
anything that outranks that?” (Cosner, 1988). She once 
dealt with the theft of food by baking a pie with tartar 
emetic, leaving it on the table to “cool overnight.”  Soon 
the entire camp heard the moans and groans of the 
guilty men leading to their arrest. After the war, she 
became an attorney assisting with veteran’s benefits.

Two other favorite stories of mine involve nurses I 
have had the pleasure to call colleagues.

One was my mentor as a house supervisor. She once 
cared for a dying patient who wanted comfort measures 
only. The patient deteriorated with the physician en route 
minutes away to write the “Do not Resuscitate” order 
(this was before phone or fax orders were accepted). 
When the patient coded, she barred the door from the 
code team as the physician arrived to write the order, 
placing herself in liability to honor the patient’s dying 
wishes.

Another was an Army reserve nurse. When an 
unruly family member was causing a scene at the desk 
she instructed them to return to the room where she 
would be happy to speak with them. The enraged family 
member physically attacked her. She immediately used 
her Army training and subdued the violent visitor. I was 
very proud of her and pleased the administration backed 
her actions.

As you prepare to 
celebrate National Nurses 
Week 2009, May 6-12, I 
hope you’ll take a moment 
to honor the nurses who’ve 
made a difference in your 
lives in some fitting way. 
We owe a large debt to 
these pioneers, known and 
unknown, historic and 
modern. They are each 
truly amazing nurses.

Cosner, S. (1988). War 
Nurses. New York: Walker.
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in size and acuity over the years. It is not unusual for 
me to have at least one complex medical patient in my 
assignment over 250 pounds. For example, in my last 
two 12-hour shifts, BJ was a patient I cared for who 
weighed nearly 400 pounds, was primarily bed-bound, 
and suffered from left-sided paralysis after a stroke. She 
had a tracheostomy, diabetes, pressure ulcers, and a 
number of other problems that required diligent nursing 
assessment and intervention. This probably sounds very 
familiar to many readers, as hospitalized patients are 
sicker and older, and more are clinically obese than ever 
before.

I am not alone in my aches and pains, as nurses 
suffer a disproportionately high percentage of 
musculoskeletal disorders resulting from the cumulative 
effect of repeated manual patient handling events, often 
involving unsafe loads (NIOSH, 1997; Smedley, Egger, 
Cooper & Coggon, 1995).  Among nurses, back, neck 
and shoulder injuries are commonly noted as being the 
most prevalent and debilitating type of injury (Trinkoff, 
Lipscomb, Geiger-Brown & Brady, 2002). Yes, like many 
of you, I was taught to use proper body mechanics 
to prevent injury. Honestly, sometimes I practice the 
techniques and sometimes I don’t. However, since the 
time of my education, questions have arisen as to their 
true value and applicability to the practice of nursing 
(Nelson, Fragala & Menzel, 2003).

Audrey Nelson, PhD, RN, FAAN, Director of the 
Tampa Veterans Health Administration Patient Safety 
Center of Inquiry, has led the way toward developing 
and incorporating evidence-based interventions using 
technology and equipment that reduce the risk for 
occupational injury secondary to patient handling. 
Dr. Nelson’s research laboratory has facilitated the 
development of several resources for implementing safe 
patient handling programs in health care institutions. 
In 2003, the American Nurses Association (ANA) 
launched a campaign called Handle With Care (HWC) 
in partnership with Dr. Nelson and the Tampa VA. 
HWC seeks to educate, advocate and facilitate change 
from traditional practices of manual patient handling 
to emerging, technology-oriented methods. The goal is 

President’s Message continued from page 1 to motivate the health care industry to take actions that 
reduce the incidence of back and other musculoskeletal 
injuries, while improving the quality of nursing care in 
the context of patient handling (De Castro, 2004).

One such action is the use of specialized equipment, 
such as full-body sling lifts, stand-assist lifts, lateral 
transfer devices and friction reducing devices for 
hospitalized patients. The use of assistive equipment 
relieves the caregiver of the total effort and risk 
associated with patient handling duties (Nelson, Lloyd, 
Menzel & Gross, 2003; Owen, 2000). Thankfully, when 
working with BJ, the care technician and I were able 
to push a button and lift her into a chair with minimal 
manual handling.  Several years ago, we would have 
gathered as many colleagues as we could find and 
attempted to do a manual lift.  What a welcome change 
for the better!

BJ also benefited from our use of the sling-lift.  She 
did not suffer any pain or injury in preparing for or 
during the transfer. The use of assistive equipment 
directly contributes to preventing such adverse events 
as skin tears or pulling and improves patient safety, 
comfort and dignity. In fact, once BJ was settled in 
the chair, she smiled for the first time since she’d been 
admitted five days earlier.

In 2007, the GNA Membership Assembly adopted 
an action report on safe patient handling for the nurses 
in our state.  GNA believes that most manual patient 
handling is unsafe and is directly responsible for 
musculoskeletal disorders suffered by nurses. Patient 
handling can be performed safely with the use of 
assistive equipment, such as lift and transfer devices that 
serve as engineering controls for ergonomic hazards. 
The benefit of assistive patient handling equipment 
is characterized by the simultaneous reduction of the 
risk of injury for nursing staff and improvement in the 
quality of care for patient populations.

If your workplace has had a safe patient handling 
program in place for at least three years and uses 
assistive equipment along with staff training to reduce 
nurses’ risk of musculoskeletal injuries from manual 
patient handling, ANA now offers a recognition award. 
For more information and the award application, visit 
www.ANAHandleWithCare.org.

 This fall, we will come together in Athens, GA, for 
the 2009 GNA Membership Assembly and Convention. 
The Athens Area Chapter of GNA has been working hard 
to plan a wonderful and exciting event that you won’t 
want to miss. The featured speaker will be Lynda Enos, 
RN, BSN, MS, COHN-S, CPE, from Oregon.  Lynda 
is recognized as a national leader in the safe patient 
handling and movement effort. I look forward to hearing 
her ideas for improving the work environment for nurses 
while facilitating safe movement for patients.

Take a look at the tentative agenda for the 2009 
Convention in this issue of Georgia Nursing. Plan now 
to take advantage of this opportunity to network with 
colleagues, reunite with old friends, learn something 
new and have fun at the same time! Most importantly, 
this year’s Membership Assembly will be your time to 
shape the direction of Georgia nurses for the next two 
years. Remember it’s a “one person one vote” system 
now, so come and offer your suggestions for the future.  I 
can’t wait to see all of you there!

De Castro, A. B. (2004). Handle with care: The American 
Nurses Association’s campaign to address work-related 
musculoskeletal disorders. Online Journal of Issues in 
Nursing, 9(3), Table of Contents/Volume 9.

National Institute for Occupational Safety and Health. 
(1997). Elements of ergonomics programs. (NIOSH 
Publication No. 97-117).  Cincinnati, OH.

Nelson, A., Fragala, G. & Menzel, N. (2003). Myths and 
facts about back injuries in nursing. American Journal of 
Nursing, 103 (2), 32-40.

Nelson, A., Lloyd, J.D., Menzel, N. & Gross, C. (2003).  
Preventing nursing back injuries. American Association of 
Occupational Health Nursing Journal, 51 (3), 126-134.

Owen, B.D. (2000). Preventing injuries using an ergonomic 
approach. AORN Journal, 72(6), 1031-1036.

Smedley J., Egger P. Cooper C., & Coggon D. (1995). Manual 
handling activities and risk of low back pain in nurses. Journal 
of Occupational and Environmental Medicine, 52 (3), 160-
163.

Trinkoff, A.M., Lipscomb, J.A., Geiger-Brown, J. & Brady, 
B. (2002). Musculoskeletal problems of the neck, shoulder, 
and back and functional consequences in nurses.  American 
Journal of Industrial Medicine, 41 (3), 170-178.
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Director of Healthcare Workforce Research, University 
System of Georgia Center for Health Workforce Planning 
and Analysis.

The Center to Champion Nursing in America is a 
joint initiative of AARP, the AARP Foundation and the 
Robert Wood Johnson Foundation, working to ensure 
Americans have the highly skilled nurses we need to 
provide affordable, quality health care now and in the 
future.

GNA’s sold-out CNE Seminar a big success; 2nd 
Summer Seminar added

On April 2, the Georgia Nurses Association held 
a sold-out Continuing Nursing Education Seminar: 
“Expanding Your Skills in Continuing Nursing 
Education” at GNA Headquarters in Atlanta. The 
program was created for all GNA-approved CE 
providers, those interested in becoming an approved 
provider, or those interested in updating or learning 
continuing nursing education planning and program 
skills. 

The all-day seminar featured morning and afternoon 
sessions, focusing on various aspects of continuing 
nursing education and specific aspects of the individual 
activity and approved-provider processes. Because 
of the overwhelming interest, a second CNE 
Seminar has been added on Thursday, June 4, 
2009. You can find registration information on the GNA 
web site www.georgianurses.org. We would like to thank 
the GNA Continuing Education Review Committee and 
all the participants in this successful program!

GNA Celebrates Successes continued from page 1 GNA makes significant progress
on 2009 Legislative Priorities

The General Assembly has adjourned for the year, 
with GNA making significant progress on our 2009 
Top Legislative Issues. In January, GNA identified the 
support of traditional and non-traditional education 
programs that can produce competent registered nurses 
as one of our top legislative issues. A compromise 
has been reached on House Bill 475, which will allow 
graduates of the Excelsior College School of Nursing 
Associate Degree program to practice under a provisional 
permit, while pursuing RN licensure through a Board 
of Nursing-approved clinical preceptorship. GNA and 
Excelsior leaders are supportive of the compromise on 
HB 475; however, the statute could be revisited in the 
future if the implementation of HB 475 proves to be 
too burdensome, unreasonable and does not appear to 
improve the quality of nursing care in Georgia.

In support of traditional nursing programs, GNA 
legislative efforts have resulted in the introduction of an 
important bill addressing the ongoing nursing faculty 
shortage in the state. Senate Bill 259, introduced by 
Sen. Renee Unterman (R-Buford), would allow retired 
nurse faculty to return to work after one year, and could 
have an immediate, positive effect on Georgia’s faculty 
shortage. 

Despite nearly $2 billion in cuts to the Fiscal Year 
2010 state budget, the school nurse program proved its 
viability and was funded in FY ’10, after a significant 
public outcry at recommendations that state funding 
of the program be cut. In the ‘90s, GNA led the charge 
to direct tobacco settlement funds for the creation of 
the school nurse program in our state. This year, GNA 
worked with our new org affiliate GASN to ensure the 
inclusion of $29 million in the FY ’10 budget for the 
school nurse program.

Finally, the Georgia Nurses Foundation (GNF) is 
currently taking the necessary administrative steps with 
the Georgia Department of Revenue to create an RN 
license plate. Funding from the RN tag would ultimately 
be used for nursing scholarships and workforce planning 
& development to meet future needs.

For more information on the 2009 Session, see our 
Legislative Wrap-Up on page 7.

2009 Legislative Day brings
more than 800 Nurses to the Capitol

GNA held another successful Legislative Day at the 
State Capitol on January 27. This year’s event was met 
with overwhelming interest and twice the number of 
participants from the previous year. Over 800 GNA 
members, nursing students and other RNs from across 
the state convened at the Capitol to learn and participate 
in the legislative process. See the full story on 2009 GNA 
Legislative Day on page 5 of this issue.

GASN becomes org affiliate member of GNA
In February, the GNA Board of Directors approved 

GNA’s first organizational affiliate member, the Georgia 
Association of School Nurses (GASN). GASN will now 
enjoy the many benefits of org affiliation with GNA, 
including a seat on the legislative advisory council to 
the GNA Committee on Legislation, a pre-determined 
column inch section in the GNA newsletter, a link on the 
GNA web site, a 50 percent discount on the use of the 
Education Center and for vendor space at GNA events, 
access to discounted teleconferencing rates, a seat at the 
GNA Biennial Membership Assembly and much more! 
See the full article on our org affiliation with GASN on 
page 23 of this issue. For more information about how to 
become an organizational affiliate of GNA please contact 
Jeremy Arieh or Wendy McGar at GNA Headquarters at 
(404) 325-5536.

GNA plans a action-packed and
entertaining Biennial Membership
Assembly & Convention

With the enthusiasm of the Athens Area Chapter 
of GNA already in high gear and their successful 
track record for well-organized events, Athens, GA, 
will host the GNA Biennial Membership Assembly & 
Convention October 7-9, 2009, at the Classic Center. 
Mark your calendars now. You don’t want to miss this 
one! Additional details can be found on page 8. Online 
registration will be available this summer at www.
georgianurses.org.  

Despite tough economic times, GNA continues to 
provide value to its members. As always, the needs 
of our members are our priority, and our goal is to 
provide opportunities for professional growth through 
energizing experiences, empowering insight and 
essential resources. GNA is proud of these achievements 
so far in 2009, and look forward to further success this 
year!
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On January 27, 2009, the Georgia Nurses 
Association held another successful Legislative Day 
event at the State Capitol. As many as 800 GNA 
members, nursing students and other RNs from 
across the state attended this year’s event to learn 
and participate in the legislative process.

Nurses spent the morning hearing from GNA 
President Cindy R. Balkstra, MS, RN, CNS-BC, 
GNA Director of Legislation/Public Policy Michael 
McCann, MS, RN, CNM, and GNA lobbyists Jay 
Morgan and Wendi Clifton. The second workshop 
group heard remarks from Secretary of State Karen 
Handel. Attendees then proceeded to the Capitol 
to meet with GNA members and lobby their state 
senators and representatives. Both groups enjoyed 
photo opportunities with Governor Sonny Perdue 
and Lieutenant Governor Casey Cagle. This year’s 
event was met with overwhelming interest, as more 
than 800 nurses and nursing students registered for 
the event.

We thank each and every GNA member, student 
and faculty member who came down to the Capitol 
on January 27. For more information on our 
2009 Legislative Day, please visit www.
georgianurses.org/legislativelobbyday.htm.

Georgia Nurses Association Celebrates Successful
2009 Legislative Day

GNA Director of Legislation/Public Policy Michael 
McCann, MS, RN, CNM, speaks during one of the 
morning workshops at Georgia State on some of 
GNA’s top legislative priorities for 2009.

A student volunteer helps direct GNA Legislative 
Day attendees to the morning workshops at 
Georgia State University.

GNA members, nursing students and other RNs 
climb Capitol Hill preparing to meet and lobby 
their elected officials.

GNA member Dr. Carol Hayes and a group of GSU 
nursing students prepare to enter the Legislative 
Office Building.

Another large group of GNA members, RNs and 
nursing students pose for a photo with Lt. Governor 
Casey Cagle.  Front row (L-R): Erica Prater, RN, 
GNA Treasurer; GNA Chief Executive Officer 
Deborah Hackman, CAE; Lt. Governor Casey Cagle; 
GNA President Cindy R. Balkstra, MS, RN, CNS-
BC; Georgia Barkers, EdD, MBA, BSN, RN, GNA 
Director of Leadership Development; and GNA 
President-elect Fran Beall, ANP-BC.

GNA Chief Executive Officer Deborah Hackman, 
CAE, greets Governor Sonny Perdue, as the 
Governor presents the group with a proclamation 
declaring January 27, 2009, as Nurses’ Day at the 
Capitol.

A photo taken from the third floor of the State Capitol gives perspective on how many nurses and 
nursing students were in attendance.
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The Mission of the Georgia Nurses Association at the Capitol
by Michael McCann, RN, CNM, MS

Not every physician in 
our state belongs to the 
Medical Association of 
Georgia (MAG). Likewise, 
the Composite State Board 
of Medical Examiners 
does not always agree 
with every position that 
MAG takes. However, no 
one at the Capitol would 
ever publicly accuse MAG 
of not representing the 
doctors in our state with the 
legislature. Amazingly, the 
president and immediate past president of the Georgia 
Board of Nursing have made that claim about the 
Georgia Nurses Association (GNA) recently. Even at the 
national level, not all doctors have joined the American 
Medical Association (AMA), and unfortunately, not all 
nurses have joined the American Nurses Association 
(ANA). Yet these organizations constantly monitor 
federal legislation that would affect their constituents. 
In a perfect world, all doctors and nurses would belong 
to their professional organizations, but the reality is 
that they don’t, yet legislative bodies have come to 
know that these organizations do in fact represent their 
professions.

For over 35 years, GNA has had professional lobbyists 
representing our organization. They have worked with 
the GNA Legislative Committee and Board of Directors 
to address a myriad of health care legislation that could 
affect the nursing profession. Today, a team of two 
lobbyists represents our organization. They work in close 
consultation with the Director of Legislation and Public 
Policy, the ad hoc advisory committee, GNA staff and 
of course, the GNA Board of Directors. There are other 
nurses working down at the Capitol, working with the 
Georgia Hospital Association and advocating for public 
health, prisons and school nurses just to name a few. 
Over the years, we have worked in conjunction with and 
sought the input of these other nurses as we represented 
our profession at the Capitol.

Last year, GNA supported a piece of legislation 
(House Bill 1041) to require background checks for 
nurses seeking to endorse into the state, as well as 

Michael McCann

checking on new nurses seeking initial licensure. It 
was a long time coming, as the Board of Nursing had 
identified a major problem with nurses moving into 
Georgia with backgrounds that were less than perfect. 
In this legislation, however, was a small section that 
would make the requirements for endorsement the 
same and “not less stringent than” those required for 
initial licensure. This subtle language and its subsequent 
interpretation by the nursing board closed what they 
had seen as a loophole in the Nurse Practice Act that was 
allowing “fly by night” nursing programs to try to get 
their graduates into the state.

GNA’s representatives were in dialogue with the 
Secretary of State’s office at the time the legislation was 
developed and written. GNA endorsed the requirement 
of criminal background checks for newly licensed RNs in 
our state and communicated our position that no other 
issue be associated with the bill. Reassurance was given 
that all other language in the bill was meant as “clean up” 
to the statute. It was not until Excelsior College School 
of Nursing graduates attempted to endorse into the state 
in July 2008 and found that they wouldn’t be accepted 
by the nursing board did Excelsior College and GNA 
become aware of the Board of Nursing’s interpretation 
of this small language change.

Late summer and fall 2008 were filled with 
numerous attempts to open dialog with the nursing 
board to revisit their interpretation and continue the 
practice of licensure by endorsement for these Excelsior 
graduates as they had for over 33 years.Compromises 
including adding a component for clinical hours offered 
by Excelsior College to address the board’s concerns 
about non-traditional education programs were offered 
but were not accepted by the Board. Finding no progress 
with dialog with the Board of Nursing, Excelsior College 
eventually hired a lobbyist and legal advisor to help 
draft a piece of legislation, Senate Bill 49, to try and find 
a statutory solution to the dilemma. A very unfortunate 
public struggle then surfaced, pitting the Board of 
Nursing against GNA.

The nursing academic community is in a quandary 
too, as they move toward more and more online distance 
learning opportunities and educational innovations in 
an effort to address issues of capacity. We are always 
talking in education about new paradigms in the nursing 
profession aren’t we? Is it not possible that LPNs, 
paramedics and military corpsmen with extensive 
clinical experience could enter the profession through 
a different education model? Some have questioned the 
caliber of these Excelsior College nursing graduates, 
especially those who are not familiar with competency 
based education. I would challenge you that a similar 
argument could be made about new graduates of 

traditional nursing programs. Employers tell us that 
graduates of traditional nursing education programs 
require extensive transition education to the RN role. 

Pundits have claimed that the Georgia Nurses 
Association has a conflict of interest in this issue 
because we coordinate the Excelsior College clinical 
nursing examinations in our state through the Southern 
Performance Assessment Center (SPAC). GNA has 
administered the SPAC program for almost 30 years 
now and has engaged in due diligence with regard 
to Excelsior College’s programs. The work of GNA 
in support of the advancement of the profession has 
benefitted enormously from the income of this endeavor, 
as we have from our dues-paying members and other 
non-dues revenue. I know that around the country state 
nursing associations and nursing specialty organizations 
are struggling to thrive. What I want the membership 
and community at large to know is that GNA has used its 
income, from members’ dues and non-dues revenue, to 
provide all nurses in our state with excellent continuing 
education opportunities, GNA support staff and 
advocacy efforts, including legal and legislative lobbying 
support. Indeed, legislative and workplace advocacy is 
the primary request from members and non-members 
who contact us. If GNA were not here, who would serve 
this role?

This session, GNA’s lobby team, legislative director, 
ad hoc legislative advisory committee and staff 
monitored and analyzed over 50 pieces of legislation 
that impact nursing, health care and consumers. Our 
compass is our legislative platform approved by the GNA 
Membership Assembly, which guides us in our analysis. 
In other legislative activities this year we have begun the 
administrative process to create an RN license plate to 
help fund nursing student scholarships and a nursing 
workforce center in Georgia. Also, after collaboration 
with the Georgia Association of Nursing Deans and 
Directors, GNA asked Senator Renee Unterman to 
introduce legislation, SB 259, supporting retired 
nursing faculty to return to teaching without losing their 
retirement benefits.

Finally, GNA helped support our new organizational 
affiliate, the Georgia School Nurses Association, to 
restore funding for school nurses to the state budget 
this year, though the legislators mostly have the federal 
government’s largess to thank for that. In the best case 
scenario, we will be well on our way to finding a way 
to work collaboratively with the Board of Nursing to 
modernize the regulations that control both traditional 
and non-traditional nursing education programs. 
Our goal is to proudly and successfully represent the 
profession of nursing and all nurses in the state down at 
the Capitol, both members and non-members. To do this, 
collegial communication, collaboration and compromise 
will continue to be necessary.

Michael McCann is a member of the Georgia Nurses 
Association Board of Directors and is the Director for 
Legislation/Public Policy

The Mission of the Georgia Nurses Association at the Capitol
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GNA 2009 Legislative Wrap-Up
The General Assembly adjourned Sine Die at midnight on 

Friday, April 3. As usual, Day 40 was a hectic, exciting rush 
to the final gavel with several bills seeing final passage. In 
the last few days of the Session, there was action on several 
bills that the Georgia Nurses Association has been focusing 
on throughout 2009. GNA also achieved progress on much 
of its 2009 Top Legislative Issues.  

List of GNA’s 2009 Top Legislative Issues

GNA will address the nursing shortage 
through its support of traditional & non-
traditional nursing education programs.

GNA will address the nurse faculty shortage 
by supporting incentives for retired faculty to 
return to teaching.

GNA supports the creation of an RN license 
plate for which a portion of the proceeds will 
fund nursing scholarships and workforce 
planning & development.

GNA will continue to work with other 
stakeholders to study the need for legislation 
to implement ANA’s Safe Staffing Principles 
in Georgia.

In support of traditional nursing education:
GNA legislative efforts have resulted in the introduction 

of an important bill addressing Georgia’s ongoing nursing 
faculty shortage. Senate Bill 259, introduced by Sen. Renee 
Unterman (R-Buford), would allow retired nurse faculty to 
return to work after one year, and could have an immediate, 
positive effect on Georgia’s faculty shortage. 

In support of non-traditional nursing education:
A compromise has been reached on House Bill 475, 

which will allow graduates of the Excelsior College School 
of Nursing Associate Degree program to practice under a 
provisional permit, while pursuing RN licensure through a 
Board of Nursing-approved clinical preceptorship. GNA and 
Excelsior leaders are supportive of the compromise on HB 
475; however, the statute could be revisited in the future if 
the implementation of HB 475 proves to be too burdensome, 
unreasonable and does not appear to improve the quality of 
nursing care in Georgia.

Other key issues:
Despite nearly $2 billion in cuts to the Fiscal Year 2010 

state budget, the school nurse program proved its viability 
and was funded in FY ’10, after a significant public outcry at 
recommendations that state funding of the program be cut. 
In the ‘90s, GNA led the charge to direct tobacco settlement 
funds for the creation of the school nurse program in our 
state. We are pleased to confirm the inclusion of $29 million 
in the FY ’10 budget for the continued financial support of 
the school nurse program.

Finally, the Georgia Nurses Foundation (GNF) is 
currently taking the necessary administrative steps with 
the Georgia Department of Revenue to create an RN 
license plate. Funding from the RN tag would ultimately 
be used for nursing scholarships and workforce planning & 
development.

Here is a list of bills that GNA and our lobbyists 
monitored closely in the 2009 Session, representing the 
interests of all RNs in Georgia. Please note that all bills 
passed in 2009 now go to the desk of Governor Sonny 
Perdue and could potentially be signed into law or vetoed.

SB 45 Nurses; licensure; nursing education 
programs; revise requirements; definitions

By Sen. Seth Harp (R-Midland)
This bill would allow “for-profit” nursing education 

programs in the state of Georgia. Did not pass in 2009, 
carries over to 2010 Session (certain language 
from SB 45 was included in HB 475, which 
passed).

SB 49 Georgia Registered Professional Nurse 
Practice Act; nursing education program 
requirements; revise certain provisions

By Sen. Lee Hawkins (R-Gainesville) 
This bill would allow students of nationally accredited, 

high quality non-traditional nursing education programs to 
be licensed in the state, reversing unintended consequences 
of HB 1041 from 2008. Did not pass in 2009, carries 
over to 2010 Session (certain language from SB 49 
was included in HB 475, which passed).

SB 104 Cosmetic Laser Practitioners; licensing; 
change certain provisions; amend definitions; 
consulting physicians

By Sen. John Wiles (R-Kennesaw)

The bill changes requirements for cosmetic laser practice 
in Georgia, including licensure requirements, and in some 
circumstances requiring the supervision of a physician. 
Passed by substitute on April 3, awaits Governor’s 
signature.

SB 244 Ga. Registered Professional Nurse Practice 
Act; performance of health maintenance act by a 
designated caregiver shall not be prohibited

By Sen. Renee Unterman (R-Buford)
This bill defines the term “health maintenance activities” 

by a designated caregiver for an individual, and allows the 
performance of such activities under the Nurse Practice Act. 
Did not pass in 2009, carries over to 2010 Session.

SB 259 Retirement; provide University System 
of GA employ a retired member as a full-time 
instructor at a nursing school

By Sen. Renee Unterman (R-Buford)
GNA’s efforts have led to the introduction of this 

important bill that attempts to address the nursing faculty 
shortage in the state of Georgia. SB 259 will allow retiring 
nurse faculty to return to work after one year, which could 
have an immediate, positive effect on Georgia’s faculty 
shortage. The measure is similar to Senate Bill 327, which 
passed in 2008, allowing retirees in the Teachers Retirement 
System to be rehired. Did not pass in 2009, carries 
over to 2010 Session.

SR 56 Joint Vulnerable Adult Study Committee; 
create

By Sen. Ron Ramsey (D-Lithonia)
This resolution creates the Joint Vulnerable Adult Study 

Committee. Did not pass in 2009, carries over to 
2010 Session.

SR 57 Georgia Vulnerable Adult Senate Study 
Commission; create; membership; duties

By Sen. Ron Ramsey (D-Lithonia)
This resolution creates the Georgia Vulnerable Adult 

Senate Study Committee. Adopted on April 1.

HB 39 Excise tax; cigarettes and loose or smokeless 
tobacco; increase amount

By Rep. Ron Stephens (R-Savannah) 
A proposed “cigarette tax” to add $1 to every pack sold in 

Georgia. Any new revenue would be directed to the state’s 
trauma network. Did not pass in 2009, carries over 
to 2010 Session.

HB 118 Supplemental appropriations; State Fiscal 
Year July 1, 2008-June 30, 2009

By Rep. Glenn Richardson (R-Hiram) 
The amended Fiscal Year 2009 budget or “little budget.” 

Signed by Governor on March 13.

HB 119 General appropriations; State Fiscal Year 
July 1, 2009-June 30, 2010

By Rep. Glenn Richardson (R-Hiram) 
The Fiscal Year 2010 budget. Passed on April 3, 

awaits Governor’s signature.

HB 148 Georgia Trauma Care Network 
Commission; certain reports; certain funds; 
provisions

By Rep. Austin Scott (R-Tifton) 
$10 fee added to vehicle registration throughout the state 

would be directed to the state’s trauma network. Did not 
pass in 2009, carries over to 2010 Session.

HB 160 Driver Services, Department of; increase 
fees; speed restrictions; provisions

By Rep. Jim Cole (R-Forsyth) 
The “Super Speeders” bill. This measure sets forth fine 

increases for speeding, especially for repeat offenders. The 
additional revenue would be directed to the state trauma 
network, though language does not specifically earmark 
the funds for this purpose. Passed March 25, awaits 
Governor’s signature.

HB 183 Georgia Trauma Hospital Support Act of 
2009; enact

By Rep. Harry Geisinger (R-Roswell) 
A bill creating a new fee on telephone and wireless 

service subscribers and the sale of disposable wireless 
telecommunications devices. The additional revenue would 
be directed to the state trauma network. Did not pass in 
2009, carries over to 2010 Session.

HB 217 Access to Flu Vaccines Act
By Rep. Jimmy Pruett (R-Eastman) 
A bill to allow pharmacists, nurses and others administer 

flu vaccinations. Part of Governor Sonny Perdue’s 2009 
legislative package. Passed by Substitute on April 

3, awaits Governor’s 
signature.

HB 228 State health 
and human services 
agencies; reorganize and 
reestablish; provisions

By Rep. Mark Butler 
(R-Carrollton) 

A voluminous bill to 
restructure the Georgia 
Department of Human 
Resources (DHR), dividing the functions of DHR and the 
Department of Community Health (DCH) among new state 
agencies. Passed by substitute on April 3, awaits 
Governor’s signature.

HB 307 Medicaid; federal financial participation; 
hospitals; impose fee 

By Rep. Jim Cole (R-Forsyth) 
Known as the “hospital tax” or “sick tax,” the measure 

would assess an additional fee on all hospital’s net patient 
revenue, not to exceed 1.5%. Did not pass in 2009, 
carries over to 2010 Session.

HB 337 Public health system; career track program 
to recruit and retain nurses; require

By Rep. Donna Sheldon (R-Dacula)
The legislation requires the state Department of Human 

Resources to create and maintain a career track program 
designed to be an employment model for nurses who work 
in the Division of Public Health. Did not pass in 2009, 
carries over to 2010 Session.

HB 457 Disabled adults and elder persons; 
revise definition; acts in long-term care facilities 
unlawful; provide

By Rep. Allen Peake (R-Macon)
This legislation will revise the definition of the term 

“disabled adult,” providing that certain acts against disabled 
adults in long-term care facilities are unlawful. Passed 
by Substitute on April 3, awaits Governor’s 
signature.

HB 475 Georgia Registered Professional Nurse 
Practice Act; nontraditional education programs; 
revise certain provisions

By Rep. Sharon Cooper (R-Marietta)
This legislation was amended in the latter part of the 

session creating a compromise between the Georgia Board 
of Nursing and Excelsior College School of Nursing. HB 475 
will allow graduates of Excelsior College School of Nursing’s 
Associate Degree program to practice under a provisional 
license, while pursuing full RN licensure through a Board 
of Nursing-approved clinical preceptorship. Passed by 
substitute on April 1, awaits Governor’s signature.

HB 509 Professions and businesses; regulation; 
change provisions

By Rep. Sharon Cooper (R-Marietta)
This bill changes the definitions in Georgia code sections 

for “physician” and “physician assistant,” expanding the PA’s 
scope of practice. Language in the bill would allow medical 
assistants to administer injections. The measure changes 
the membership and duties of the Composite State Board of 
Medical Examiners as well. An amendment to the bill will 
allow APRNs to certify death. Passed by substitute on 
April 3, awaits Governor’s signature.

HB 526 Board of Nursing; periodic reports to 
General Assembly; provide

By Rep. Bill Hembree (R-Winston)
A bill requiring the Board of Nursing to provide reports 

to the General Assembly regarding the state of nursing 
education for nursing. Did not pass in 2009, carries 
over to 2010 Session.

HB 610 Nurses; requirements for nursing 
education programs; revise

By Rep. Sharon Cooper (R-Marietta)
This legislation changes the requirements for Board 

of Nursing-approved advance practice nursing education 
programs and other nursing education programs in the 
state. Did not pass in 2009, carries over to 2010 
Session.

HR 532 Joint Study Committee on Nursing 
Education in Georgia; create

By Rep. Sharon Cooper (R-Marietta)
This legislation would create the Joint Study Committee 

on Nursing Education in Georgia. Did not pass in 2009, 
carries over to 2010 Session.

For more information on the 2009 Session of 
the Georgia General Assembly, visit www.legis.
ga.gov.

GNA 2009 Legislative Wrap-Up
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This fall, the Georgia Nurses Association will host 
the 2009 Biennial Membership Assembly & Convention 
at the Classic Center in Athens, GA. Our 2009 theme, 
GNA: Connecting Great People and Great 
Ideas, offers attendees the opportunity to connect 
with the profession’s leaders in a friendly, relaxed 
environment. Nurses from all over Georgia will meet to 
exchange new ideas, discuss current practice issues and 
hear from captains of the industry. What could be more 
energizing? Below is this year’s Schedule at a Glance for 
your review (note: Schedule at a Glance is tentative)…

Pre-Convention Workshop
Practical Ideas for Implementing Sustainable
Safe Patient Handling Programs

Wednesday, October 7, 1:30-4:15 p.m.
The Pre-Convention Workshop with featured speaker 

Lynda Enos, RN, BSN, MS, COHN-S, CPE, will focus on 
safe-patient handling and ergonomics. The Workshop 
has a stand-alone fee and attendees will receive three 
contact hours upon completion.

Welcome Reception with Exhibitors
Wednesday, October 7, 5:00-6:30 p.m.
Just inside the Exhibit Hall enjoy heavy hors 

d’oeuvres while connecting with the 2009 GNA 
Exhibitors. GNA believes connecting our “Great Nurses” 
and “Great Exhibitors” will allow industry leaders the 
chance to see and source the latest and greatest nursing 
has to offer. This is your chance to engage with visionary 
thought leaders focusing on emerging trends and issues 
of the profession.

The Athens Area Chapter of GNA presents 
“Welcome to Athens” Dinner & movie event

Featured Speaker: Lynda Enos
Effective Collaborations: Nurses as Champions 
for Patient and Staff Safety

2009 GNA Membership Assembly & Convention at a Glance
Thursday, October 8
10:00-11:00 a.m.
Lynda Enos, RN, BSN, 

MS, COHN-S, CPE 
Principle/Ergonomics 

Consultant, HumanFit, 
Oregon City, OR, USA

Ergonomist/Nursing 
Practice Consultant, Oregon 
Nurses Association (ONA)

Lynda Enos has over 25 
years of work and consulting 
experience in both health 
care and industrial domains. 
She holds a graduate degree in human factors from the 
University of Idaho and is a certified occupational health 
nurse (COHN-S) and a certified professional ergonomist 
(CPE).

In her role with the Oregon Nurses Association, Ms. 
Enos provides a comprehensive range of ergonomics 
and safety consulting services, including safe patient 
handling program development, work environment and 
equipment design and training to ONA members in 
acute care and public health facilities in Oregon.

Since starting her consulting firm HumanFit in 
1992, Lynda has assisted over 150 companies including 
health care facilities nationwide in the development 
and management of occupational ergonomics programs 
that reduce the risk of occupational injuries and human 
error, and optimize system performance.

At the 2009 GNA Membership Assembly & 
Convention, Lynda will focus on the culture of today’s 
health care industry, and what elements help to create 
a safe workplace environment. All GNA members will 
want to attend!

2009 GNA Biennial Banquet
Thursday, October 8
7:00-9:30 p.m.
An evening under the stars! Please join 

us for the 2009 GNA Biennial Banquet. 
The Biennial Banquet will be held in 
the Courtyard at the Classic Center at 
7:00 p.m. on Thursday, October 8, and 
will feature live entertainment and the 
recognition of outstanding members with 
GNA’s traditional awards. It will definitely 
be an evening to remember!

Leadership 101 with Georgia 
Barkers, GNA Director of 
Leadership Development

More great speakers, such as Georgia Labor 
Commissioner Michael Thurmond and ANA’s new 
CEO, are planned so stay tuned! Look to our web site, 
www.georgianurses.org, soon for 2009 Membership 
Assembly & Convention registration information…

Hotel Info
GNA has secured a hotel room block at the Hilton 

Garden Inn across the street from the Classic Center, 
as well as the Holiday Inn just a short walking distance 
away. Rooms at the Hilton Garden Inn are available 
to GNA Convention attendees at $129 per night. If you 
don’t mind a short walk, you can stay at the Holiday Inn 
on East Broad Street for only $99 per night.

GNA room blocks tend to fill up quickly so make your 
reservations today! Visit the GNA web site for the hotel 
links or call the hotels directly. Don’t forget to mention 
that you want to book your room within the GNA Room 
Block. Call the Hilton Garden Inn in downtown Athens 
at (706) 353-6800 or the Holiday Inn downtown Athens 
at (706) 549-4433

GNA/GNF Call for Award Nominations
The Georgia Nurses Association recognizes nurses 

in various disciplines for their accomplishments during 
the year. These awards will be presented during GNA’s 
2009 Membership Assembly. Nominations are being 
sought for the Staff Nurse Award, Ludie Andrews 
and Media Awards. GNF will also present the Mary 
N. Long Award for Innovations in Nursing Practice. 
The deadline for submission of nominations is July 1, 
2009. For more information, visit www.georgianurses.
org/callforawards.htm.

Call for GNA/GNF Scholarship Applications
The Georgia Nurses Foundation is calling for 

applications for the Georgia Nurses Foundation and 
Georgia Nurses Association scholarship awards. These 
programs include the Katherine Pope Scholarship 
awarded by the Georgia Nurses Foundation, and the 
Annie Lou Overton Scholarship for the Georgia Nurses 
Association.

These scholarships provide financial assistance to 
qualified applicants studying nursing in an accredited 
school, college or university. Applicants may be enrolled 
full or part-time in a graduate or undergraduate nursing 
program. Interested students must have a GPA of at least 
a 2.5 on a 4.0 scale in prior academic work and be able to 
verify financial need.

To apply, please visit www.georgianurses.org. 
Scholarship applications are available under the 
Events section. Scholarship applications should 
be postmarked by June 15, 2009. For more 
information, contact GNA Headquarters at (404) 
325-5536 or (800) 324-0462, or send email to gna@
georgianurses.org.

GNF Silent Auction Donations
The Georgia Nurses Foundation (GNF) will hold a 

silent auction at GNA’s 2009 Membership Assembly 
and Convention, October 7-9, in Athens, GA. GNF 
is requesting the donation of items of interest to the 
nurse attendees. Donated items (along with their 
estimated value) can be sent to or dropped off at GNA 
Headquarters anytime prior to September 30, 2009. 
All proceeds will benefit GNF, a non-profit 501c3 
organization. For more information or to donate an 
item, please contact Wendy McGar, Director of Member 
Services & Events, at wendy.mcgar@georgianurses.org, 
Linda Easterly at lindare@alltel.net or call (404) 325-
5536.

Lynda Enos
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The 2009 GNA Elections will commence on July 1, 2009, and end August 31, 2009. All 
candidates who submitted their consent-to-serve form by the deadline are included below with their 
bio and photograph. The Board-approved membership cut-off date for eligibility to vote is May 31, 
2009. Join now so your vote will count!

All eligible members will be sent ballot instructions prior to July 1, 2009. Voting will take 
place online in electronic format. Paper ballots must be requested by July 31, 2009. The official 
Nominations Manual may be found online at http://www.georgianurses.org/aboutelections.htm.

PRESIDENT-ELECT & ANA DELEGATE-AT-LARGE (4 YEARS)

Candidate for President-elect and ANA Delegate-at-Large
Name: SHEILA D. WARREN, MSN, BSN, RN

GNA Chapter: The Nursing Collaborative of South Georgia Chapter of 
GNA

Statement: The duty of the President-Elect is to learn the duties of 
the President before taking office.  This process is designed to provide 
continuity for the important work of the Association. One responsibility 
of the President-Elect is to chair the reference committee. This 
committee gathers reports to help guide the action of the association. 
In the past we have not had a lot of substantive reports. So as the 
President-Elect, I would like to provide education to our members of the 
importance of this directive to help the association truly address what 
is important to our members. The President-Elect supports the work of the President. This can be 
done in several ways from being a sounding board to actually presiding in his or her absence. The 
goal is to be one voice when representing  the association. My personal vision for the Georgia Nurses 
Association is to: 1) Always protect nurses practice in Georgia, 2) Protect the image of nursing in all 
practice settings, and 3) promote the concept of preparing nurses in Georgia for global health care 
initiatives. I would be honored to serve as your President-Elect.

Employment: Regional Director-Unihealth SOURCE, South Peach Division,    
UHS-Pruitt Corporation
Education:
 Valdosta State University—MSN
 Central Michigan University—MHA
 Hampton University—BSN
Current Offices Held:
 GNA State Board Director of Membership Development—2005 to 2009
 ANA Delegate for the Southwest Region—2005 to 2009
 Chapter Chair—Nursing Collaborative of South Georgia Chapter of GNA—2005 to present
Past Offices Held:
 GNA Southwest Regional Director—2001 to 2005
 ANA Delegate for the Southwest Region—2001 to 2005
 Chairman of Hahira/Lowndes County Community Outreach 
 Corporation—1996 to present

Candidate for President-elect and ANA Delegate-at-Large
Name:  TRACEY A WILDS, MSN, RN, ANP-C, CBN

GNA Chapter: Metro Atlanta Chapter of GNA

Statement: Nursing is an exciting profession, as there are so many 
positions and venues in which one can work. There are also many 
opportunities for growth and development. Two areas of which I view 
as important for Georgia Nurses to focus their attention are: retention 
of current nurses and development of new nurses. The generations of 
nurses who are advancing in age are invaluable due to their knowledge 
and experience. They also need to be protected from musculoskeletal 
injuries that can occur as a result of caring for patients. In 2007, Georgia 
ranked 11th in America’s heaviest citizens (27.5%).  By partnering 
with ANA’s resolution for safe patient handling via their “Handle With 
Care” campaign, Georgia nurses can be a force to create and promote legislation that would protect 

Official GNA 2009 Elections
our more experienced nurses, as well as attract others to the profession. Promoting health to our 
patients is important but we also need to promote healthy work environments.

Employment: Clinical Nurse Specialist: Bariatric & General Surgery, Emory University Hospital 
Midtown
Education:
 Emory University—Post-Masters Degree
 Vanderbilt University—MSN
 Emory University—BSN
Current Offices Held:
 GNA Nominations Committee—2007-present
 President-Elect—Metro Atlanta Chapter of GNA—2008-present

SECRETARY & ANA DELEGATE-AT-LARGE (2 YEARS)

Candidate for Secretary and ANA Delegate-at-Large
Name:  REBECCA WHEELER, MA, RN, BSN

GNA Chapter: New Graduate Chapter of GNA

Statement: One of the most critical issues we are facing in our profession 
currently is the shortage of both nurses and nursing faculty. This has 
influenced me to continue my nursing studies and pursue a PhD and has 
also influenced my topic of research: the nursing workforce. In addition, 
I am working with the Robert Wood Johnson Foundation as a National 
Advisory Committee member on the Partners Investing in Nursing’s Future 
(PINF) grant program, which allows me to see what is being developed to 
help the nursing workforce all around the country. The current economic 
situation may mean the shortage is “solved,” but this will only be temporary 
unless we address infrastructure problems in both the work and education environments. The economy 
is also potentially a challenge GNA will face in terms of recruitment of new members and retention of 
current members. During my first term as GNA Secretary, I have been learning about the workforce 
challenges Georgia faces as well as other important issues that affect Georgia’s nurses, nursing students 
and GNA. It has been extremely beneficial and I would like the opportunity to keep learning and put my 
newfound knowledge to use by getting involved in more ways, for example in the efforts to establish a 
center for nursing workforce. I believe in what GNA does for its members and for nursing in Georgia, and 
a second term as Secretary will allow me to solidify what I have learned and determine how I can best 
continue to serve my profession.

Employment: PhD student, Emory University
Education:
 Columbia University—MA
 Emory University—BSN
 Middlebury College—BA
Current Offices Held:
 GNA State Board Secretary—2007-present
Past Offices Held:
 GNA Chapter Chair—New Graduate Chapter of GNA—2006-2007
 President—National Student Nurses Association—2005-2006
 Second Vice President—Georgia Association of Nursing 
   Students—2004-2005

Candidate for Secretary and ANA Delegate-at-Large
Name:  CARLA KEPLINGER WILLIAMS, RNC, 
CNAA,BSN,MSN,DNP

GNA Chapter: Metro Atlanta Chapter of GNA

Statement: As Secretary for GNA I will attend all meeting and 
accurately record the preceding. The new structure adopted by the 
2005 GNA House of Delegates is now composed of the members of 

Official GNA 2009 Elections continued on page 10
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the association thereby allowing each member a vote—a voice. Each member must study the issues 
thoroughly, attend reference hearings, engage in open-minded debate, practice active listening, 
and use the extensive resources and collective knowledge made available throughout the meetings 
to assist them in making informed decisions. Members of the GNA Membership Assembly have a 
crucial role in providing direction and support for the work of the state organization. This requires 
a professional commitment to the preservation and creative growth of the professional society at all 
levels of the organization. Such a commitment will benefit the individual member, the association 
and the nursing profession. I am prepared to be a committed secretary for the association.

Employment: Nurse Researcher, Atlanta VA Medical Center
Education:
 Medical College of Georgia—Doctor of Nursing Practice
 San Jose State University—Masters of Nursing
 San Jose State University—Bachelor of Science
Current Offices Held:
 Chair—Metro Atlanta Chapter of GNA—2008-2010
Past Offices Held:
 GNA Chair of Cabinet of Nursing Education—1999-2001
 GNA State Board Director of Marketing—2001-2003
 Vice President—Metro Atlanta Chapter of GNA—2006-2007
 Vice President—GNA Fifth District—2004-2006
 President—Gerontology Nurses Association of Nevada—1984-1988
 Vice President—Colorado Women’s Business Association—1989-1991
 Georgia Gerontological Society—1998-2009
 DeKalb Mentor Program—1997-2009

TREASURER & 1st ALTERNATE ANA DELEGATE-AT-LARGE (2 YEARS)

Candidate for Treasurer and 1st Alternate 
ANA Delegate-at-Large
Name: JILL E. WILLIAMS, RN, MSN, CPHQ, MCSM

Statement: The major issue facing nursing today is the nursing 
shortage. Nursing administrators are having to find creative ways to 
attract nurses to their facilities. Also facing nurses is the coming of the 
Electronic Medical Record. Nurses not only have to deal with caring 
for patients, but must document that care in a computer. Facilities are 
finding they need to have nurses in their IT departments. They need 
nurses as they are the ones who know the clinical picture and can help 
programmers make the applications user friendly and applicable to 
patient care.  How does this relate to the office of Treasurer? From being 
in the IT department I have come to understand the value of budgets. I 
have been working with IT on several projects which require us to make smarter decisions regarding 
where the money goes and how it is allocated. At our facility we have had to make several decisions 
lately regarding budget cuts as we are opening a new tower and need to spend dollars more wisely. 
As revenue coming in gets smaller due to the downturn in the economy, dollars need to be spent 
with care and as effectively as possible.

Employment: Clinical Analyst/MIDAS+ System Administrator, Houston Healthcare
Education:
 Georgia College & State University—MSN Nursing Administration
 Georgia College & State University—BSN
 Mississippi Community College—ASN
Past Offices Held:
 GNA Bylaws Chair—1998-2006
 GNA State Board Staff Nurse Representative—199-2004

 President—GNA District 17—1998-2004
 Vice President—GNA District 17—1996-1998

DIRECTOR LEADERSHIP DEVELOPMENT AND 2ND 
ALTERNATE ANA DELEGATE-AT-LARGE (2 YEARS)

Candidate for Director Leadership Development &
2nd Alternate ANA Delegate-at-Large
Name: GEORGIA W. BARKERS, EdD, MBA, MHA, BSN, RN

GNA Chapter: Metro Atlanta Chapter of GNA

Statement: The nursing profession must continue to voice concern for 
nursing and healthcare issues that may be temporarily overshadowed 
by the current economic downturn, but have not disappeared. The 
nursing shortage is a reality that could reach crisis proportions by 
2015, while enrollment in U.S. nursing schools hit an eight-year low 

in 2008 and access to healthcare is a growing concern. Nurses and nursing organizations must 
be visible and vocal in addressing the issues that impact the profession and in turn the health 
of our nation. The nursing profession must continue to develop strong leaders to ensure that the 
perspective we offer as nurses is recognized, respected and included in health policy. If re-elected 
as the Director of Leadership Development, I will continue to work toward building awareness of 
leadership opportunities within the organization, and strengthen the programs designed to prepare 
new leaders for their roles at chapter, state and national levels. I will fulfill the responsibilities of 
the position by continuing to coordinate developmental activities and working to promote an 
environment of increased communication, membership participation and professional growth.

Employment: Associate Nurse Executive for Education, Atlanta VA Medical Center
Education:
 Argosy University/ Sarasota—Doctor of Education
 Georgia State University—MBA/MHA
 University of Michigan—BSN
Current Offices Held:
 GNA State Board Director of Leadership Development—2007 to 2009
 GNA State Board Executive Committee—2007 to 2009
 Vice-Chair/member, DeKalb County Hospital Authority—1995 to present
 Regional Faculty, American Heart Association—1996 to present

Candidate for Director Leadership Development &
2nd Alternate ANA Delegate-at-Large
Name:  V. DOREEN WAGNER, PhD, RN, CNOR

GNA Chapter: Northwest Metro Chapter of GNA

Statement  As nurses, we work in a complex, increasingly demanding 
healthcare system. Legislative issues, time constraints, and demands 
for increased knowledge and evidence-based practice are some of the 
challenges we face everyday. As individual nurses, we make a difference 
for patients every day. As a group of professional nurses, we can make 
even more of a difference and affect care throughout our state. This 
opportunity to make a difference is why we dedicate ourselves to our 
profession and why I am a candidate. Our leaders value and represent 
this type of dedication in GNA. I value the nursing mentorship that I’ve received from several 
nursing leaders in our organization and want to return this mentorship and service to our leaders. 
I also value the next generation of nurses that will provide our future leadership. The evolution of 
our organization lies in the continued wisdom and experience of the seasoned nurse lifting up the 
vision and idealism of the new nurse. Embracing the next generation of our leaders is a must if we 
want to survive and thrive as a nursing organization. If elected, I will strive to provide tools for the 
continuing growth and development of the present and future GNA leadership.  I have a strong 
passion for nursing, a background in nursing education, and welcome the opportunity to foster 
the developed as well as the developing leadership in GNA.  I ask for your vote so I may have the 
privilege of serving you.

Employment: Assistant Professor, Kennesaw State University
Education:
 University of South Florida—PhD
 Georgia State University—MSN
 Tallahassee Community College—ADN
Current Offices Held:
 GNA Liaison to GANE—2007-2009
 Chair—Northwest Metro Chapter of GNA—2008-2010
 Newsletter co-editor—Northwest Metro Chapter of GNA—2008-present
 Bylaws Committee Member—Georgia Association of Nursing Education 
   (GANE)—2008-2009
 Presidential Consultant—Georgia Association of Nursing Students 
   (GANS)—2008-2009
Past Offices Held:
 GNA Nominations Committee—2005-2007
 GNA Marketing and Communications Committee—2004-2005
 Director—Northwest Metro Chapter of the GNA—2004-2007
 Delegate—Northwest Metro Chapter of the GNA—2002-2004
 Chair—Georgia Council of Perioperative Registered Nurses—2003-2005
 Member of Recommended Practices Committee—AORN—2006-2007

DIRECTOR MEMBERSHIP DEVELOPMENT (2 YEARS)

Candidate for Director Membership Development
Name:  KATHLEEN A MORALES, RN,C,CLNC,BSN

GNA Chapter: North Georgia Chapter of GNA

Statement: My name is Katie Morales and I have been a registered 
nurse in the state of Georgia for 24 years.  Among the major issues 
before the profession are defining the entry level for our profession once 
and for all, establishing safe staffing policies and practices, and being 
involved with health care reform. A major issue for GNA is remaining 
a strong and united presence to affect change for the profession 
and population we serve. In particular the Director Membership 
Development will be charged with recruiting and retaining members 
in tough economic times. Technology offerings, such as Chapters 
or online Communities of Practice (CoP), the North Georgia “virtual” (on-line) chapter, and the 
GNA FaceBook page, offer a listserv, newsletter, and real-time discussion in a “chat room.” This 
demonstrates GNA’s recognition of the time constraints on members while remaining committed to 
members’ continued professional success and financial stability.  If elected I will assesses members’ 
needs and expectations of GNA to design, plan and implement an effective membership recruitment 
& retention program. I will be available to the Board, CEO and staff, and regional coordinators. I 
will monitor membership development and issues and offer recommendations to the Board as 
appropriate.

Employment: Staff Nurse, Union General
Education:
 University of Phoenix—BSN
 Columbus State University—Associate in Nursing
Current Offices Held:
 GNA ad hoc committee for Nursing Practice, GNA Reference Committee—2008-present
 GNA Legislative ad hoc committee—2008-present
 President Atlanta Chapter—American Association of Legal Nurse Consultants—2009
 President—Georgia Legal Nurse Consultant Society—2005-present
 Disaster Response Committee and Outreach Sub Committee—Atlanta Bar Association—
   2008-present
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Candidate for Director Membership Development
Name: SARA “SALLY” K. WELSH, MSN, RN, NEA-BC

GNA Chapter: First City Chapter of GNA

Statement: I believe the future success of GNA depends upon our 
ability to recruit, retain, and engage members at the chapter level. 
GNA offers nurses from various clinical specialties and practice 
settings a forum to unite their efforts and speak with one voice on 
issues that impact both nursing and the quality of healthcare in our 
local communities and at the state level. Many nurses have very hectic 
schedules and therefore are very selective in deciding which nursing 
or community organizations to join. Based on the number of GNA 
members in relationship to the number of nurses in Georgia, GNA 
has a great opportunity to increase membership. I believe that GNA’s commitment to membership 
engagement is evidenced by the changes we have seen in recent years, such as the new organizational 
structure and the birth of the Communities of Practice. However, we need to continue to enhance 
our new membership recruitment strategies so that we actively seek out potential members and 
communicate the benefits of being a member of GNA to them. If elected to the position of Director 
of Membership Development, I will work with the other officers, regional coordinators and chapter 
chairmen to help develop strategies to reach out to nurses who work in the various non-hospital 
settings within our communities and to increase our student membership. I believe that we also 
need to continue to develop programs and strategies to engage nurses at the chapter level and help 
prepare them for chapter, regional, or state level positions.

Employment: Independent consultant, Welsh Consulting
Education:
 Armstrong Atlantic State University in affiliation with Georgia Southern 
 University—M.S.
 Armstrong State College—BSN
 Armstrong State College—ADN
Current Offices Held:
 Chairman—First City Chapter of GNA—2008-present
 Board Member—Rho Psi Chapter Sigma Theta Tau—2008-present
 Legislative/Advocacy Chairman—Southeast Georgia Chapter—ONS—2008-present
Past Offices Held:
 Chapter Chairman—Membership—First City Chapter of GNA—2007
 President—Southeast Georgia Chapter—ONS—2003-2005
 Chairman Mentorship Committee—Southeast Georgia Chapter—ONS—2003-2005
 Chairman of the Board—Chatham County ACS—1990-1991
 Clean Indoor Air Coalition—Chatham Count—Co-Leader—1993-1994

DIRECTOR WORKFORCE ADVOCACY AND DESIGNEE TO THE CENTER FOR 
AMERICAN NURSES MEMBERSHIP COUNCIL

(2 YEARS)

Candidate for Director Workforce Advocacy and Designee to the Center 
for American Nurses Membership Council
Name:  DORETHEA PETERS, RN-BC

GNA Chapter: First City Chapter of GNA

Statement: There are many issues facing nurses today. Some of 
those are nursing shortage, faculty shortage, workplace violence, and 
nurse-physician relationships. I feel that some of GNA’s issues will 
be in increasing membership to direct care and new graduate nurses. 
Traditional as well as non-traditional schools are also going to be 
an issue. Over the past two years I have made progress in identifying 
issues regarding nursing in the workplace. I would like to continue in 
this position to get things accomplished. I would like to help expand the 
Nurse Advocate Program, develop a quick reference guide to workforce/workplace advocacy, as well 
as posting reference articles that will help nurses with issues they are facing in the workplace.

Employment: Resource Coordinator, St. Joseph’s/Candler Health System
Education:
 Abraham Baldwin College—Associates Degree
Current Offices Held:
 GNA State Board Director Workforce Advocacy—2007-present
 Recording Secretary—First City Chapter of GNA—2007-present
Past Offices Held:
 GNA State Board Staff Nurse Director—2003-2005
 Newsletter Editor—First City Chapter of GNA—1998-2004

 Board of Directors—Respiratory Nurses Society—2006-2008

DIRECTOR LEGISLATION/PUBLIC POLICY (2 YEARS)

Candidate for Director Legislation/Public Policy
Name:  JUDITH M. MALACHOWSKI, PhD, RN, CNE

GNA Chapter: Old Capital Chapter of GNA

Statement: I believe that the primary issue facing the profession 
is the lack of a clear definition of nursing and nursing practice. Many 
prominent nursing groups are at odds concerning entry into practice, 
licensure, parameters of nursing care, and advanced practice. 
Educational entities, accrediting bodies, approval organizations, and 
other professional groups struggle with who is a nurse. Our association 
is facing this challenge now. I see the role of the legislative and public 
policy director as one that investigates issues impacting our profession, 
brings clarity to the issues for all nurses, and includes the views of all 
stakeholders. I bring an educational background in public policy to this position. I also bring a real 
concern for the future of nursing. If elected, I would work to implement the role as defined and use 
existing technological tools to involve all nurses in the work of the profession.

Employment: Chair, Graduate Nursing, Georgia College & State University
Education:
 University of Virginia—PhD
 West Virginia University—MSN/MPA
 Duquesne University—BSN
Current Offices Held:
 Member CERC—current
Past Offices Held:
 GNA Southwest Regional Coordinator—2005-2007
 President—GNA District 12—2001-2003
 Delegate—Georgia Nurses Association Annual Convention—2000, 2002, 2003, 2004, 2005
 Vice-President—Mu Pi Chapter of Sigma Theta Tau—2005-2006
 President—Mu Pi Chapter of Sigma Theta Tau—2006-2007
 Board Member, Three Rivers Area Health Education Center
 Health Advisory Board Member, Visions Early Head Start

Official GNA 2009 Elections continued from page 10 Candidate for Director Legislation/Public Policy
Name:  CECILE MARTIN-JONES, FNP-BC, MS, RN

GNA Chapter: Atlanta Metro Chapter of GNA

Statement: The role of Legislative Director is charged with a great 
task of not only remaining well informed and involved in the current 
legislative decisions, but in motivating nursing in the state of Georgia 
to take an active role in the legislative process. The political climate 
is rapidly changing, and nursing must be leading not following. The 
impact this has on our profession will not only be felt by us today, but 
the actions we choose to take, or not, will be felt and experienced in 
our profession for years to come. GNA leadership has long been a solid 
beacon for nursing to look to and be guided by, this role will become 
even more critical. The patients of Georgia depend on us face to face daily. Their future outcomes will 
depend on our proactive professional involvement. As Legislative Director I believe that learning, 
sharing, and teaching are the critical brass tacks needed to motivate nursing to be readily proactive. 
When a call to action is needed, processes must be in place. Additionally, providing nursing with the 
tools to make their desire for political involvement manageable, while functioning in their busy and 
often exhausting professional roles is crucial. I believe that by each nurse recognizing exactly how 
important their individual voice is and understanding that their political leaders truly want to hear 
that individual voice, greater political involvement by nursing is obtainable. I will work closely with 
the leadership and membership of GNA to make this process accessible and reliable.

Employment: FNP, Fusion Sleep Center for Sleep Medicine
Education:
 Georgia State University—Masters in Science
 St Petersburg College, Florida—Associate in Science
 St Petersburg College, Florida—Associate in Arts

DIRECTOR NURSING PRACTICE (2 YEARS)

Candidate for Director Nursing Practice
Name:  WANDA JONES, RN, MSN, FNP-BC

GNA Chapter: Columbus Chapter of GNA

Statement: As the current Director of Nursing Practice, I would like 
the opportunity to continue the work I have instituted over the past two 
years. I have established a Community of Nursing Practice on the GNA 
website. Also, I have set up a task force for the Congress on Nursing 
Practice to bring in organization affiliates from any practice discipline 
that wishes to organize with GNA. I would like to continue, along with 
GNA, collaboration with specialty nursing groups and healthcare 
professionals on matters related to nursing practice, education and 
research. If re-elected as Director of Nursing Practice, I will continue 
to communicate and disseminate information which focuses on establishing nursing’s approach to 
emerging trends in nursing practice along with identifying and recommending the standards and 
initiatives that relate to nursing practice.

Employment: Nurse Practitioner, Dept of Army/Ft. Benning, GA/MEDDAC
Education:
 Troy State University—Post Graduate Family Nurse Practitioner
 Troy State University—MSN—Adult Health Education
 Columbus State University—BSN
Current Offices Held:
 GNA State Board Director of Nursing Practice—2007 to present
 GNA Delegate to Center for American Nurses—2007 to present
 GNA Finance Committee—2007 to present
 Chair—Columbus Chapter of GNA—2005 to present
 VP Beta Sigma Phi—2008 to present
Past Offices Held:
 GNA State Board Treasurer—1998-2005
 ANA Delegate—2003-2006
 Hedge Hog Task Force—GNA—2003-2005
 Finance Committee for GNF—2002-2005

REGIONAL COORDINATORS (2 YEARS) – 1 VOTE PER REGION

Candidate for Regional Coordinator - Central Region
NO CANDIDATES

Candidate for Regional Coordinator—East Central Region
Name:  MELANIE CASSITY, RN, MSN, CDE

GNA Chapter: Athens Area Chapter of GNA

Statement: It is the responsibility of every registered nurse to be involved in her professional as 
well as specialty organizations. Through our professional associations we have the opportunity to 
stay well informed about current issues facing our profession as well as health challenges facing 
the nation and the planet. We can collaborate with colleagues and have the opportunity to form 
coalitions that can express the position of the organization and work as forces for change, advocate 
for the healthcare rights of consumers, and be advocates for the integrity of our profession. 
Professional nurses must be a part of the dialogue and decisions being made about healthcare during 
these challenging economic times to represent ourselves, our profession and our clients. As nurse 
leaders, we must help to educate our colleagues and health care consumers about the important 
issues being discussed, and work to ensure each has a voice. Supporting, educating, and assisting 
my colleagues in the East Central Region chapters to accomplish their projects and programs, would 
be my responsibility as Regional Coordinator.

Employment: Diabetes Education Service Program Manager, Athens Regional Medical Center
Education:
 Old Dominion University—MSN
 Brenau University—BSN
 Jefferson Community College/University of Kentucky—ADN
Current Offices Held:
 Vice-Chair—Athens Area Chapter of GNA—2007-current
 Member and Volunteer—American Association of Diabetes Educators; 
   American Diabetes Association
 Volunteer and Member, The Greater Atlanta Association of Diabetes Educators
Past Offices Held:
 Vice President—GNA District 11—2000-2002
 Director—GNA District 11—1998-2000
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Candidate for Regional Coordinator—Southeast Region
Name: DIANE L. DENTON, MSN, RN

GNA Chapter: Southern Coast Chapter of GNA

Statement: Our greatest challenge is nurses supporting GNA and ANA which are our 
organizations. I read recently that only approximately 5% of nurses in Georgia support GNA. How 
can we accomplish anything when so many are apathetic about their profession and the people they 
serve daily. Hopefully I can help in my area to ignite interest and membership in our organization as 
well as be involved in the future of nursing for our state.

Employment: Assistant Professor of Nursing, College of Coastal Georgia
Education:
 Spalding University—MSN
 Western Kentucky University—BSN
 Jefferson Community College—ADN
Current Offices Held:
 GNA Nominating Committee—2007-2009
 RN at CMAP—2004-current
Past Offices Held:
 GNA Nursing Practice Commission—2000-2002, 2002-2004
 Vice President—GNA District 21—2002-2004
 Convention Delegate—GNA District 21—2001

Candidate for Regional Coordinator—Southeast Region
Name: KATHLEEN A. KOON, PhD, RN

GNA Chapter: Southern Professional Nurses’ Network Chapter of 
GNA

Statement: Over the next two years, I believe that one of the major 
challenges facing the Georgia Nurses Association will continue to 
be serving as a viable and visible voice for nursing and consumers 
of nursing care at the state, regional, and local levels. In order to 
accomplish this, there must be good communication and sharing of 
ideas among GNA leaders and members. As the current Chair of the 
Southern Professional Nurses Network Chapter of GNA, I have a good 
understanding of issues confronting Association leaders at the local 
level. In the past I have also held state and national offices in GNA and ANA, respectively. If elected 
Southeast Regional Coordinator, I hope to contribute to improved communication between and 
among chapter chairs specifically in the Southeast Region, using electronic and other media as well 
as person-to-person contact. In addition, I will do my best to reflect the concerns of regional chapter 
members and leaders at GNA committee meetings. As a member of the Membership Development 
Committee, I will work with others to:  a) initiate and/or sustain recruitment and retention projects 
for the association and b) further GNA’s mission of “Nurses shaping the future of professional 
nursing and advocating for quality healthcare.”

Employment: Sexual Assault Nurse Examiner (Adult), Statesboro Regional Sexual Assault Center
Education:
 University of Virginia—PhD
 Vanderbilt University School of Nursing—MSN, FNP
 D’Youville College—BSN
Current Offices Held:
 GNA Reference Committee Member—2007-2009
 GNA History Committee Member—2007-2009
 Chair—Southern Professional Nurses Network Chapter of GNA—2004-present
 Secretary—Mu Kappa Chapter, Sigma Theta Tau Honor Society of Nursing—2007-2009
Past Offices Held:
 GNA Reference Committee Member—2005-2007
 GNA History Committee Member—2005-2007
 President—GNA District 18—2002-2005
 Chair—GNA Cabinet on Nursing Service Administration/Education—1995-1997
 Executive Committee Member and Newsletter Editor—ANA Council of Community  
   Health Nurses—1982-1986
 Executive Committee Member and Newsletter Editor—ANA Council of Primary Health 
   Care Nurses Practitioners—1982-1986
 Founding Committee Member, Statesboro Regional Sexual Assault Center—2005-2007

Candidate for Regional Coordinator—Southwest Region
NO CANDIDATES

Candidate for Regional Coordinator—North Region
Name: CYNTHIA R. BALKSTRA, MS, RN, CNS-BC

GNA Chapter: First City Chapter of GNA, North GA Virtual Chapter 
of GNA

Statement: The profession is facing challenges related to the nursing 
shortage, including a shortage of faculty, educational preparation for entry 
into practice and advanced practice, role confusion especially with new 
roles being implemented, and the difficulty in quantifying the value of 
nursing, to name a few. The association’s mission is to shape the future of 
nursing through its members and to advocate for quality healthcare. The 
greatest challenge is to bring the profession together through membership 
so that the work of nursing can be done collaboratively.  As Regional 
Coordinator, I will seek opportunities to bring chapters together, share 
information, support activities, and bring forth areas of concern to members in the northern region of 
our state. I will also strive to be a good steward with the Growth & Development Funds when considering 
chapter requests. Thank you for the opportunity to continue serving the Georgia Nurses Association.

Employment: Case Manager PRN, United Hospice, Gainesville
Education:
 Villa Maria College—BSN
 University of California, San Francisco—MS in Nursing
Current Offices Held:
 GNA President—2007-2009
 Co-chair—North GA Virtual Chapter of GNA—August 2008-present
 Chair, Constituent Assembly—American Nurses Association—2008-2010
 Vice Chair, Constituent Assembly—American Nurses Association—2007-2008
 DHR Pandemic Flu Task Force—December 2008-present
Past Offices Held:
 GNA President-Elect—2005-2007
 President (Chair)—GNA District 1 Savannah
 Member—GNA Commission on Nursing Practice
 President—Respiratory Nursing Society
 Chair, Affiliate Development Committee—National Association of Clinical Nurse Specialists

Official GNA 2009 Elections continued from page 11 Candidate for Regional Coordinator—North Region
Name: GLENN SMITH, RN

Statement: I see nurses not believing a need for GNA or ANA. The last 
election was a chance to affect change in the way insurance companies 
dictate medicine. We need to organize and get nurses excited to get behind 
the issues that will shape our work areas in the near future. We need to talk 
to our representatives and help them create sensible laws. I don’t have the 
answers on how to make these changes, but I am willing to try and make 
mistakes in the process.

Employment: CCU night shift charge RN, Floyd Medical Center
Education:
 Big Bend Community College/Columbia Basin College—ADN

Candidate for Regional Coordinator—North Central Region
NO CANDIDATES

CHAIR NOMINATING COMMITTEE (2 YEARS)

Candidate for Chair Nominating Committee
Name: CATHY CARTER, MSN, RN-BC

GNA Chapter: Metro Atlanta Chapter of GNA

Statement: I want to help members serve at the state level of GNA 
through the Nomination Committee. I feel that I have an impact on 
members to run for offices at both state and chapter levels.

Employment: Evidence Based Medicine Coordinator, Atlanta Medical 
Center
Education:
 Georgia State University—Master of Science
 Medical College of Georgia—Bachelor of Science
 Georgia Baptist School of Nursing—Diploma
Current Offices Held:
 GNF Secretary—2008-2010
 Secretary/Treasurer—Metro Atlanta Chapter of GNA—2008-present
Past Offices Held:
 GNA Nominations Committee—2007-2008
 Credential Chair, GNA Convention—2005-2007
 Member, Legislative Ad Hoc Committee—GNA—2008
 Nominations Chairperson—GNA 5th District—2003-2007
 Public Relation Chairperson—Case Management Society of America—Atlanta 
   Chapter—2007-2008
 Team Captain / American Heart Assoc—2006-2008

MEMBERS NOMINATING COMMITTEE (2 YEARS) – VOTE FOR FOUR

Candidate for Member Nominating Committee
Name: DEBBIE S. DAVIS, MSN, APRN-BC, AOCN

GNA Chapter: West GA Chapter of GNA

Statement: I have been a registered nurse in Georgia since 1989 and 
although I have worked full time as an RN since licensure, it has only 
been in the last 10 years that I have been an active GNA member.  I 
will never forget my reaction when I heard the startling statistic of 
how many registered nurses there were practicing in Georgia that were 
not members of GNA. At that moment, my commitment to GNA was 
decided and I devoted all my spare time to working at the district and 
chapter level. Being a part of GNA has helped me to see beyond just the 
single registered nurse and look at the broader aspect of the nursing 
profession. Additionally, in the last 10 years, I have been a part of the 
nursing shortage and academic nursing faculty. I have seen the emerging of new nursing roles such 
as school nurses and advance practice nurses, albeit exciting to have the expanded opportunity—the 
roles, responsibility and peripheral support remains uncharted and not clearly defined. In addition 
to my leadership and visionary attributes, I possess excellent organizational and priority skill sets 
which would translate well as a member of the Nominating Committee. I have proven abilities to 
work independently as well as a team player. I will work diligently to maintain and promote the 
professional image of nursing with the intent to build membership/retention and ultimately aid in 
creating a meaningful and productive future ballot and GNA Board.

Employment: Senior Oncology Clinical Coordinator, Genentech Bio Oncology
Education:
 State University of West GA—AD
 State University of West GA—BS
 Kennesaw State—MS
Current Offices Held:
 Vice President—West Georgia Chapter of GNA—2006-Present
 Past President—Southern Crescent Oncology Nursing Society—2009
Past Offices Held:
 President—GNA District 23—2000-2006
 President—Southern Crescent Oncology Nursing Society—2008
 Programs Director—Southern Crescent Oncology Nursing Society—2005-2007
 Relay for Life—2004-2008
 National Breast Cancer Marathon—2009
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Candidate for Member Nominating Committee
Name: ANTOINETTE JUDITH EARLEY, RN, BSN, MPH, MSN

GNA Chapter: Atlanta Metro Chapter of GNA

Statement: The major issues before the nursing profession include the 
provision of quality nursing care to the public by qualified, appropriately 
educated nursing professionals, the impact of health care reform, 
funding cuts affecting staffing services and programs involving health 
care, safety in the workplace, and appropriate pay for services rendered, 
to name a few. The Association (ANA/GNA) has a variety of issues 
to face, including nurse staffing, safe patient handling/movement, 
funding for workforce development, appropriate pay, Advance 
Practice Nursing, overtime, Medicaid cuts, health care changes/
reform, diversity in nursing, and appropriate education/preparation for entrance into the nursing 
workforce. GNA’s Legislative Platform ‘09 addresses many of the concerns listed above and reflects 
Advocacy of the Consumer, of Family and Children, of the Workplace, and of the Professional Nurse 
(including Advance Practice/Prescriptive Authority issues). These same issues (above) impact the 
Nominating Committee’s solicitation and selection of qualified candidates for office. As a member 
of the Nominating Committee, I would add to my current experience/knowledge of serving on this 
committee and would ensure that a comprehensive slate of officers would be selected. Competent, 
interested, potential candidates would be contacted over time to formulate an effective slate of 
officers to address the pressing, pertinent issues at hand.

Employment: Family Nurse Practitioner, Upper Level Provider, Medical College of Georgia: 
Contract with GA. Dept. of Prisons: Atlanta Transition Center
Education:
 Kennesaw State University—MSN
 University of Michigan—MPH
 University of Pennsylvania—BSN
Current Offices Held:
 Member: GNA Nominating Committee—2007-2009
Past Offices Held:
 GNA Chair: Public Health Council—1997-1999
 Chairperson: Nominating Committee—Fifth District-GNA—1993
 Vice-President—Fifth District-GNA—1997-1999
 Council: Com. Health Nurses: Chair Nom. Comm.—ANA—1990
 Governing Councilor—American Public Health Association—1988

Candidate for Member Nominating Committee
Name: ERICA L PRATER, RN, BSN

GNA Chapter: Athens Area Chapter of GNA

Statement: As a member of the executive committee and board of 
directors for the past four years I have knowledge about the structure 
of the organization and the various elected offices. I look forward to 
recruiting members to serve in elected positions and hope that they will 
learn as much about their profession and make lasting friendships with 
colleagues across the state as I have in my time in office as Treasurer 
and East Central Regional Representative.

Official GNA 2009 Elections continued from page 12 Employment: Unit Director of 5th Medical and Oncology, Athens Regional Medical Center
Education:
 University of North Carolina at Chapel Hill—BSN
 University of North Carolina at Chapel Hill—BA
Current Offices Held:
 GNA State Board Treasurer—2005-present
 GNA Finance Committee—2000-present
Past Offices Held:
 GNA East Central Regional Representative—2004-2005
 President—GNA District 11—1999-2001
 Board member of Athens Nurses Clinic—1999-2000

ANA DELEGATE-AT-LARGE AND 1ST ALTERNATE TO THE CENTER FOR
AMERICAN NURSES MEMBERSHIP COUNCIL (2 YEARS)

Candidate for Incoming President & ANA Delegate-at-Large and 1st 
Alternate Delegate to the Center for American Nurse Membership 
Council
Name: FRANCES E. BEALL, RN, ANP, BC

GNA Chapter: Athens Area Chapter of GNA

Statement: The U.S. healthcare system is facing challenges as never 
before, in the form of skyrocketing costs, a severe and persistent 
nursing shortage, and millions of people without access to the care 
they need.  We cannot continue to do things the way we have always 
done them and expect to get a different result, either with regard 
to improving access and outcomes for our citizens, or to solving the 
nursing shortage. Nurses do not function in a vacuum. It is incumbent, 
not only upon our nursing leaders, but upon every individual nurse, to develop health care reform 
“literacy” and to understand the importance of professional membership in ANA/GNA to meet that 
goal. We can’t reform any system if we don’t understand how it currently works, and the strong, clear 
voice of nursing must lead the way to a better health care delivery system. As an elected nursing 
leader, I will continue to work hard to educate nurses on becoming effective advocates for change, 
and will energetically promote professional membership as the strongest and most effective vehicle 
for bringing about that change.

Employment: Nurse Practitioner, U of GA - University Health Center
Education:
 U of GA—NP certificate
 St. Joseph’s School of Nursing—RN
Current Offices Held:
 GNA President-Elect—2007-2009
 Chair, GNA Reference Committee—2007-current
Past Offices Held:
 GNA Member and Vice-Chair, Cabinet on Governmental Affairs—late 1980s
 Chair,  Statewide Joint Practice Committee Between Medicine and Nursing—1976-1980
 Served in various capacities (Treasurer, First VP, etc.)—GNA District 
   Eleven (Now Athens Area Chapter)—From 1975-1992
 ANA-PAC Board of Trustees—American Nurses Association—1999-2003
 Georgia Citizen Action “Citizen of the Year” Award 1994 for work on 
   health care reform—Ran website for Nurses—“RN Central”—1999-2006

Official GNA 2009 Elections continued on page 14
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ANA DELEGATES (2 YEARS) – ONE VOTE PER REGION
(NORTH CENTRAL REGION – TWO VOTES)

Candidate for ANA Delegate—Central Region
Name: KAY GATINS, MN RN

GNA Chapter: Old Capital Chapter of GNA

Statement: I would like to represent Georgia Nurses Association at 
ANA House of Delegates. I have many years of experience as a delegate. 
I am committed to Nursing as a profession and would like to be 
involved in policy making decisions. I have been involved with nursing 
organizations at all levels since the 1970s and have networked with 
nurse leaders all over the world. I would like to bring that experience 
and knowledge to the Georgia Nurses Association delegation at ANA.

Employment: Associate Professor, Macon State College
Education:
 Emory University—Master of Nursing
 Medical College of Georgia—BSN
 Piedmont Hospital School of Nursing—Diploma
Current Offices Held:
 GNA Liaison to GANS—2007-2009
 Treasurer—Theta Tau Chapter, STTI—2005-present
 Member By-Laws Committee—GANE—2008-present
Past Offices Held:
 GNA State Board Secretary—1980s, 2003-2007
 GNA By-Laws Chairperson—1990s
 President—GNA 13th /District 6th District—1970 - 1972, 1980s
 ANA Delegate—1980s, 2003-2007

Candidate for ANA Delegate—Central Region
Name: WANDA JONES, RN, MSN, FNP-BC

GNA Chapter: Columbus Chapter of GNA

Statement: I feel the nursing profession, ANA and GNA are critical 
to the quality of healthcare and healthcare policy. Involvement in the 
legislative process is also important to the success of healthcare. As a 
former ANA delegate, staying up to date on ANA policies and issues 
benefits not only GNA but the nursing profession as well. Having 
attended the ANA House of Delegates, I feel I have the knowledge 
needed to make decisions on policies and reference proposals brought 
before the HOD that will eventually affect GNA and the profession 
as a whole. I would very much like the opportunity to serve GNA as a 
delegate from the Central Region to ANA House of Delegates.

Employment: Nurse Practitioner, Dept of Army/Ft. Benning, GA/MEDDAC
Education:
 Troy State University—Post Graduate Family Nurse Practitioner
 Troy State University—MSN—Adult Health Education
 Columbus State University—BSN
Current Offices Held:
 GNA State Board Director of Nursing Practice—2007 to present
 Delegate for Center for American Nurses—2007 to present
 GNA Finance Committee—2007 to present
 Chair—Columbus Chapter—2005 to present
 VP for Beta Sigma Phi Sorority—2008 to present
Past Offices Held:
 GNA State Board Treasurer—1998-2005
 ANA Delegate—2003-2006
 Hedge Hog Task Force—GNA—2003-2005
 GNF Finance Committee—2002-2005

Candidate for ANA Delegate—Central Region
Name: JILL E. WILLIAMS, RN, MSN, CPHQ, MCSM

Statement: The nursing shortage is the most challenging issue facing 
nursing today. The shortage is not only in facilities but nursing schools 
as well. Facilities are having to find creative ways to address shortages, 
from staff nurses to teaching faculty. By being an ANA delegate I hope 
to gain a better understanding of how we can address this in our state.

Employment: Clinical Analyst/MIDAS+ System Administrator, 
Houston Healthcare
Education:
 Georgia College & State University—MSN Nursing 
   Administration
 Georgia College & State University—BSN
 Mississippi Community College—ASN
Past Offices Held:
 GNA Bylaws Chair—1998-2006
 GNA State Board Staff Nurse Representative—1998-2004
 President—GNA District 17—1998-2004
 Vice President—GNA District 17—1996-01998

Official GNA 2009 Elections continued from page 13 Candidate for ANA Delegate – East Central Region
Name: ERICA L PRATER, RN, BSN

GNA Chapter: Athens Area Chapter of GNA

Statement: Nursing is the key profession to help solve the healthcare 
problems in our nation.  To really be a key player, however, nursing 
must work together to focus on solving the health care dilemmas of our 
country. I hope that by being elected as the ANA delegate for the East 
Central region that I can help be a part of nurses in ANA working with 
all other nurses in a unified manner.

Employment: Unit Director of 5th Medical and Oncology, Athens 
Regional Medical Center
Education:
 University of North Carolina at Chapel Hill—BSN
 University of North Carolina at Chapel Hill—BA
Current Offices Held:
 GNA State Board Treasurer—2005-present
 GNA Finance Committee member—2000-present
Past Offices Held:
 GNA East Central Regional Representative—2004-2005
 President—GNA District 11—1999-2001
 Board member of Athens Nurses Clinic—1999-2000

Candidate for ANA Delegate—East Central Region
Name: SAUNDRA L. TURNER, EdD, RN, FNP - C

GNA Chapter: CSRA Chapter of GNA

Statement: As a practicing nurse practitioner, Chapter president and 
educator I am very interested in the current status of nursing both 
locally and nationally. At this crucial time politically, the status of 
nursing is pivotal to the health care community and society in general.  
I believe that being a decision maker at our national convention will 
be an essential aspect of our professional role and key to the future 
prominence of nursing in health care.

Employment: Assistant Dean of Community Partnerships, Medical 
College of Georgia
Education:
 University of GA—EdD
 Georgia Southern University—Post Masters Certificate
 Catholic University of America—MSN
Current Offices Held:
 President—CSRA Chapter of GNA—95-99, 05-present
 Board Member—National Association of Free Clinics—11/01/2009
Past Offices Held:
 GNA Advisory Council Chair—98, 99
 Delegate to ANA Convention—02/03/2009
 President Elect—GNA District 10—2004
 Board Member—GNA District 10—89-02
 Membership Involvement Chair—Beta Omicron/ Sigma Theta Tau—01/03/2009
 Nominations Committee—Beta Omicron/ Sigma Theta Tau—03/06/2009
 Board member/Planned Parenthood of CSRA—1990-1994

Candidate for ANA Delegate—East Central Region
Name: CHRIS E. SAMUELSON, RN, MSN

GNA Chapter: CSRA Chapter of GNA

Statement: Health care and the vital role that nursing plays continue 
to be critical issues in our professional practice. Being involved in 
both the state and national arena are important avenues to represent 
registered nurses. I would like to continue active involvement at these 
levels and again seek the opportunity to represent GNA as an ANA 
delegate. Now, more than ever, nursing has an opportunity to be at 
the forefront of health care reform. I consider it an honor to serve our 
organization and our membership.

Employment: Nurse Manager Acute Care Clinics and Vascular Access, Charlie Norwood VA 
Medical Center
Education:
 Medical College of Georgia—MSN
 University of South Carolina—BSN
Current Offices Held:
 ANA Delegate East Central Region—2007-2009
Past Offices Held:
 GNA State Board President—1996-1999
 Chair GNA Advisory Council—1995-1996
 President—GNA District 10—1991-1995

Candidate for ANA Delegate—Southeast Region
Name: SARA “SALLY” K. WELSH, MSN, RN, NEA-BC

GNA Chapter: First City Chapter of GNA

Statement: I would be honored to represent the GNA, specifically the 
southeast region, by serving as an ANA delegate. I believe that the ANA 
delegate serves as a vital conduit that helps connect and align all levels 
of the organization on issues that impact both our profession and the 
healthcare in our communities. As the delegate for our region, I will 
work with the chapter chairmen and regional coordinators to promote 
communication and involvement of chapter members in ANA and GNA 
issues and in communicating membership issues to GNA and ANA. I 
believe that the ANA delegate serves a vital role by communicating and 
clarifying ANA and GNA and chapter issues and by soliciting “grassroots” input and involvement 
in our initiatives. I believe that the strength of our organization is dependent upon the involvement 
of our membership. I believe the ANA delegate position helps to support and strengthen our 
organization by involving members in the priorities of the organization and by connecting the 
organization to the needs of the membership.

Employment: Independent consultant, Welsh Consulting
Education:
 Armstrong Atlantic State University in affiliation with Georgia Southern 
 University—M.S.
 Armstrong State College—BSN
 Armstrong State College—ADN
Current Offices Held:
 Chairman—First City Chapter of GNA—2008-present
 Board Member—Rho Psi Chapter Sigma Theta Tau—2008-present
 Legislative/Advocacy Chairman—Southeast Georgia Chapter—ONS—2008-present

Official GNA 2009 Elections continued on page 15
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Past Offices Held:
 Chapter Chairman—Membership—First City Chapter of GNA—2007
 President—Southeast Georgia Chapter—ONS—2003-2005
 Chairman Mentorship Committee—Southeast Georgia Chapter—ONS—2003-2005
 Chairman of the Board—Chatham County ACS—1990-1991
 Clean Indoor Air Coalition—Chatham County—Co-Leader—1993-1994

Candidate for ANA Delegate—Southwest Region
Name: MAURA C. SCHLAIRET, RN, MSN, EdD

GNA Chapter: South Georgia Nursing Collaborative Chapter of GNA

Statement: The nursing profession, and the associations representing 
registered nurses in Georgia and across this nation, will certainly face 
significant issues in the days ahead. Some of these issues have been 
well described and targeted solutions, emerging from the best and 
brightest among us, make plain our path. Yet, emerging issues, perhaps 
as a function of rapid change occurring simultaneously in healthcare 
and our economy, have yet to be fully identified. Which of these 
concerns will become tomorrow’s salient issues for nurses and how 
will nurses respond as individual professionals and as a profession? 
Sans crystal ball, nurses will do what they have historically done when tasked, under less than 
ideal circumstances; try to do more with less. And, nurses will do more—but not with less! Now, 
our profession has access to resources that allow and promote examination of nursing-sensitive 
indicators to promote delivery of safe, quality, nursing care. In short, no matter the shifting winds 
of healthcare policy and marketplace economics, as a profession, and as individual nurses, we will 
meet tomorrow’s unknowns using new techniques and tools as we continue to develop solutions and 
craft the unique nursing response most needed by our patients.

Employment: Assistant Professor, College of Nursing, Valdosta State University
Education:
 Valdosta State University—Doctor of Education
 Valdosta State University—Master of Science in Nursing
 Mt. Carmel Hospital School of Nursing—Diploma in Nursing
Current Offices Held:
 GNA Reference Committee—2007 to 2009
 Continuing Education Committee Co-Chair—South Georgia Nursing 
 Collaborative Chapter of GNA—2007 to present
 Secretary—Sigma Theta Tau International, Epsilon Pi Chapter—2006 to present
 Editorial Review Panel Member—Journal of Nursing Scholarship, 
 Southern Online Journal of Nursing Research, and BMJ Updates: 
 McMaster Online Rating of Evidence—2006 to present
 Institutional Review Board—South Georgia Medical Center—1999 to present
Past Offices Held:
 Birthright International, Inc.—Chair of Board of Directors, Valdosta, GA 
 Chapter—2004 to 2008

Candidate for ANA Delegate—North Region
NO CANDIDATES

Official GNA 2009 Elections continued from page 14 Candidate for ANA Delegate—North Central Region
Name: V. DOREEN WAGNER, PhD, RN, CNOR

GNA Chapter: Northwest Metro Chapter of GNA

Statement: With a commitment to serve you, I welcome the 
opportunity to represent you as the ANA Delegate North Central 
Region. I believe we must foster an environment that will promote 
nursing and the growth of new nurses for our professional future. I 
am involved, informed and ready to listen to you so that I may better 
examine what issues are most important for nurses in all areas of 
practice. I offer you my experience, my time, and my commitment to 
excellence in nursing. I promise to work diligently to promote nursing 
and you as the GNA member while at the ANA House of Delegates.

Employment: Assistant Professor, Kennesaw State University
Education:
 University of South Florida—PhD
 Georgia State University—MSN
 Tallahassee Community College—ADN
Current Offices Held:
 GNA Liaison to GANE—2007-2009
 Chair—Northwest Metro Chapter of the GNA—2008-2010
 Newsletter co-editor—Northwest Metro Chapter of GNA—2008-present
 Bylaws Committee Member—Georgia Association of Nursing Education 
   (GANE)—2008-2009
 Presidential Consultant—Georgia Association of Nursing Students (GANS)—2008-2009
Past Offices Held:
 GNA Nominations Committee—2005-2007
 GNA Marketing and Communications Committee—2004-2005
 Director—Northwest Metro Chapter of the GNA—2004-2007
 Delegate—Northwest Metro Chapter of the GNA—2002-2004
 Chair—Georgia Council of Perioperative Registered Nurses—2003-2005
 Member of Recommended Practices Committee—AORN—2006-2007

Candidate for ANA Delegate – North Central Region
Name: TRACEY A WILDS, MSN, RN, ANP-C, CBN

GNA Chapter: Metro Atlanta Chapter of GNA

Statement: ANA is a dynamic & powerful organization. I would like to 
represent GNA’s North Central Region at ANA’s Annual Conference & 
keep our membership posted on the exciting policies and decisions that 
affect our daily practice.

Employment: Clinical Nurse Specialist: Bariatric & General Surgery, 
Emory University Hospital Midtown
Education:
 Emory University—Post-Masters Degree
 Vanderbilt University—MSN
 Emory University—BSN
Current Offices Held:
 GNA Nominations Committee—2007-present
 President-Elect—Metro Atlanta Chapter of GNA—2008-present
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ATTENTION Georgia Nursing 
Organizations!!!

Proposed Georgia Congress on 
Nursing Practice to Meet

October 9, 2009

A task force of GNA’s Nursing Practice program is 
contacting organizations in the state to participate 
in a new collaborative venture—the Congress on 
Nursing Practice. The draft mission of the Congress 
is to “focus on establishing Georgia nurses’ approach 
to the state’s emerging health industry trends, 
models of nursing practice, and the socioeconomic 
and political issues of the health care industry.” GNA 
is working to convene nursing groups in Georgia 
and is planning the first organizational face-to-
face meeting on October 9, 2009, in Athens, GA, 
immediately following the 2009 GNA Convention. 
The Task Force is currently engaged in connecting 
with the leadership of as many nursing groups as 
possible and planning for the inaugural fall meeting.  
Several nursing specialty organizations have voiced 
interest in participating in this exciting, collaborative 
endeavor. If your nursing organization has yet to 
be contacted for participation, please contact GNA 
Director of Nursing Practice Wanda Jones at wj174@
bellsouth.net, or GNA staff liaison Debbie Hatmaker 
at dhatmaker@georgianurses.org or call (404) 325-
5536.

Organizations who have responded to the 
invitation include:

Oncology Nurses Society
Georgia Hospice Palliative Care
Georgia Chapter of the American Nephrology 

Nurses Association
SER WOCN
Atlanta Chapter of American Legal Nurse 

Association
Georgia section of AWOHNN
Georgia Council of PeriOperative Registered 

Nurses
Georgia Chapter of the Association of Clinical 

Nurse Specialists
Georgia Association of Schools Nurses

How Will the New Graduate Nurse be Received?
by Wanda Jones, RN, MSN, FNP-BC

May and June is the 
time when most colleges 
have the greatest number 
of graduates and nursing 
schools are no exception. 
As new nurses begin their 
professional career, let 
us all remember we were 
once new graduates and 
how scared we were on 
our first job as a registered 
nurse. We all need to lend a 
helping hand to these new 
graduates and help them to 

transition from student nurse to RN. We’ve all heard 
the stories and read the research about older nurses 
who tend to “eat their own.” Since it was identified 
in the 1980s, nurses “eating our young” or “eating 
our own” has grown to be defined as non-verbal 
innuendo, verbal affront, undermining activities, 
withholding information, sabotage, infighting, 
scapegoating, backstabbing, failure to respect 
privacy, broken confidence and more. Nurses who 
have been in the profession for a few years may have 
encountered this kind of lateral or horizontal violence 
in the workplace

At GNA’s 2007 Membership Assembly in 
Savannah, an action report was adopted entitled, 
“Zero-Tolerance for Horizontal Violence in Nursing: 
Transforming the Culture in Georgia.” In the report 
GNA’s members called for a zero-tolerance stance on 
abuse and disrespect in the workplace and supported 
the development of positive workplace culture. The 
report concluded that nurses must be educated 
to recognize horizontal violence, empowered to 
refuse to accept abusive co-worker behaviors, and 
challenged to reverse workplace culture that tolerates 
such abuse. GNA’s current legislative platform states 
that GNA will only support workplace environments 
“in which nurses are supported and appreciated, both 
professionally and financially for the work they do.”

Today’s nursing school graduates will be different 
from those who’ve come before, and each generation 

has a different style of learning. We all need to be 
aware of and receptive to these styles of learning, 
as everyone learns at a different pace or method.  
For example, today’s new nurses will likely be more 
computer literate than previous generations, while 
the next generation of nurses may have an entirely 
new set of skills. With all these different types of 
individuals in the workplace, conflicts can occur 
very easily, especially in stressful situations. It is 
important that older, more experienced nurses create 
an environment that supports, values and engages 
people of all generations for the benefit of the patients 
we are caring for. 

When a new nurse is treated with respect, job 
satisfaction occurs and professional development will 
begin to take place. Let’s begin this year with a new 
motto or mantra, “What can I do to help you succeed 
in your new profession as a registered nurse?” One 
way we can help is to be a mentor to a new nurse.  
New nurses need colleagues who they can come to 
without any judgment or criticism. By mentoring 
a new nurse, you can pass along your nursing 
knowledge and expertise to the next generation in a 
way that will only strengthen our profession. Let’s 
embrace this new group of nurses with open arms 
and tolerance because one day they will be replacing 
us.

Wanda S. Jones is GNA’s Director of Nursing 
Practice

Wanda Jones
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Nurses “Empowering” the Workplace
by Dorethea Peters, RN-BC

The word “empowerment” 
has been described as enabling 
one to act. Empowered 
nurses are highly motivated 
and are able to motivate and 
empower others. Nurses that 
have access to information, 
support, resources and the 
opportunity to learn and grow 
are more motivated at work 
than those without access. 
Autonomy represents one kind 
of power nurses need, and has 
been defined as “the freedom 
to act on what one knows.” Therefore, a key element of 
empowerment is nurses’ control over their practice (Page, 
2004). Autonomous practice and independent decision 
making are important aspects of the professional nurse. 
Conditions need to be created within the workplace 
which facilitate professional nursing practice, and 
require nurses to be responsible and accountable for all 
aspects of the care they provide. It is the bedside nurse 
that quickly picks up on subtle changes in a patients’ 
condition and acts on these changes to properly care for 
the patient. The development and support of competent, 
empowered nurses at the bedside is critical.

Professional nurses need a
meaningful work environment

A 2004 study by the Institute of Medicine (IOM) 

stated the importance of a positive work environment 
for ensuring patient safety in hospital settings.  Creating 
and sustaining trust throughout the organization was 
identified as a critically important leader activity. Other 
studies of nurses have linked structural empowerment 
to factors identified as important for retaining nurses, 
including job satisfaction, participation in organizational 
decision making, job autonomy or control over practice, 
and organizational commitment.

Research on Magnet hospital characteristics has 
largely demonstrated relationships between the 
work environment and patient outcomes. Hospital 
characteristics that were found to attract and retain 
qualified staff nurses included decentralization and 
participatory decision making. Repeated Magnet 
hospital study findings of empowering workplace 
structures and their relationship to improved nursing 
and patient outcomes suggest that Magnet hospitals 
attract nurses in part because of their empowering 
environment. Professional practice models, shared 
governance models and collaborative governance all use 
similar processes to increase nurses’ participation in 
decision making, thereby increasing their control over 
the context of nursing practice and promoting power.

I’m fortunate to work for a Magnet facility that has a 
shared governance model. We have been empowered. 
We have a Professional Nurses Council that consists of 
only bedside nurses. These nurses are from each area of 
the hospital system and their decisions impact nurses’ 
professionalism, patient care, and staff satisfaction 
and safety. We also have bedside staff nurses on every 
committee that makes decisions affecting nursing. We 

Dorethea Peters

(the nurses) have developed a clinical ladder (Bridge 
to Excellence); we’ve made decisions on equipment, 
supplies and many other things that affect our work 
environment and our patient care. When nurses are 
empowered and they realize that their opinion matters, 
they experience greater job satisfaction and commitment 
to the organization. They feel that they can provide 
nursing care that is consistent with the standards of 
their profession.

Work settings that are structurally empowering are 
more likely to have management practices that increase 
employees’ feelings of organizational justice, respect 
and trust. While it’s true that not all nurses in our state 
will be able to work in a Magnet facility, there are small 
steps that can be taken to “empower” your workplace. 
Through collaboration, workshops, staff meetings, 
coordination of care, continuing education and other 
professional development, nurses can create this type 
of work environment. A part of this solution involves 
nurses who are professional, confident and know that 
their input is a key component to patient care. The more 
involved and empowered the nurse is, the more success 
he or she will find in empowering others.

Page, A. (2004). Keeping patients safe: Transforming 
the work environment of nurses.  Washington, D.C.: The 
National Academies Press.

Dorethea Peters serves on the GNA Governing Board 
and is Director of Workforce Advocacy.
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A Moment with…
Fran Beall, ANP-BC
Fran Beall, ANP-BC, took some time to speak with 

Georgia Nursing on her professional and personal 
achievements in her more than 35 years of practice. 
Fran serves in the role of GNA President-Elect and will 
assume the role of GNA President in October 2009 after 
the Membership Assembly. She is a nurse practitioner 
at the University of Georgia’s Student Health Center, 
providing care to thousands of patients in her career. 
The following article captures some of the aspects of 
Fran’s career as a nurse practitioner and advocate.

Georgia Nursing: 
Why did you
become a nurse?

I have always wanted 
to be a nurse for as long 
as I can remember which 
is back to age two. I 
remember being taken 
(screaming all the way) 
off to the OR of what was 
then Victory Memorial 
Hospital in Brooklyn, 
NY, for a tonsillectomy; 
and the nurse comforting 
me in the elevator. 
Shortly after that, I have 
a conscious memory of 
wanting to be a nurse and 
nothing else. We have 
a picture of me at age 
four, dressed in a nurse’s 
uniform and cap.

GN: What is your career high point?
Did you have low point? If so, what was it?

There have been so many high points in my career 
that it would be hard to pick just one. Just last year, 
I received an email from a former patient who was a 
business major while in college. She wrote after being 
out of school for several years to tell me that she had 
decided to become a nurse, largely because of the care 
she had received from me as her nurse practitioner.  She 
is now a critical care nurse and absolutely loves nursing.

I can’t really think of a low point, unless it would be 
the many attempts by the Georgia Nurses Association 
working with other nursing groups such as UAPRN of 
Georgia to get prescriptive authority legislation through 
the Legislature for over a decade.  But even that turned 
into elation when we finally got something passed! And 
there is always hope for making both Senate Bill 480 
and the accompanying rules better, as long as we are 
willing to work for that.    

GN: What inspires you?
I am inspired by people who see something that 

Fran alongside colleague and fellow GNA member 
Linda Thurmond

needs to be changed and who set out to change it. They 
won’t take “no” for an answer until the job is done!

GN: What is your most memorable day?
I would have to say that my most memorable days 

were the births of my two children, with my husband 
right there supporting me, as he always has through 35 
years of marriage.

GN: Who is your hero?
The person who immediately pops into mind is 

the late Christopher Reeve. Despite a profound life-
altering spinal injury, he chose to have a life and did a 
tremendous amount of good for the time he had left on 
this earth. I love this quote from him: “I’m not living the 
life I thought I would lead…but it does have meaning, 
purpose. There is love. There is joy. There is laughter. I 
get pretty impatient with people who are able-bodied 
but are somehow paralyzed for other reasons.” I 
identify strongly with that sentiment.

GN: What do you think is GNA’s
most important activity?

Bringing smart, interesting and committed nurses 
together! Being the voice of nursing at the Georgia 
Legislature! Nursing is very hard work if you do it right, 
and requires great intellectual ability, critical thinking 
and awareness of all the issues that impact both our 
practice and our patients. A nursing career should never 
be wasted in a vacuum, or with nurses who have negative 
feelings and would rather whine than work to change 
that. I’ve always told my sons, “It’s not the world’s job to 
make you happy. It is your own responsibility to make 
the world a better place, and to build the kind of life that 
gives you pleasure and meaning.”

One of the things I have always loved about going 
to ANA Convention or our GNA Convention is the 
opportunity to hear about all of the incredibly interesting 
and innovative things that my colleagues all over the 
state or country are doing in their own areas of nursing 
practice. I always come back home knowing that I am 
somehow connected with all of those great nurses and 
feeling a great deal of pride in my profession.

GN: What do you like about being
a member of GNA?

I like being a member of an organization that is 
working hard on my behalf. I value all of the friendships 
I have made over the years, both in my own chapter 
and in the State. I like the feeling of pride I get when a 
legislator calls me to tell me some news about a bill he 

knows I have been following, or when, for instance, my 
Congressman asked me at a party several years ago to 
come join some VIPs he was talking to, in order to ask 
me whether ANA had seen the voluminous Clinton 
Health Care plan, and if so, what they thought about 
it. He turned to the men in the group and said, “(Rep.) 
Nathan Deal tells me that no one is interested in health 
care, but I told him ‘You’ve got to be kidding! That 
all I ever hear about from Fran and the nurses in my 
District.’”

That’s an excellent example of increasing the prestige 
and stature of all nurses through membership in GNA. 

GN: Over the years, what has GNA
done for you?

That is the wrong question! The question should be, 
“What have you done for yourself and your fellow nurses 
through your membership in GNA?”  It always amazes 
me to think that any nurse would not understand that 
professional membership is a professional responsibility, 
and it is something you do for yourself and your 
profession. Period.

GNA has made me a better nurse! It turned me into a 
nurse activist early on, and my nursing career has been 
so much more interesting because of that!  My patients 
have benefitted from having a nurse with a clear sense 
of who I am and an awareness of my own responsibility 
and power to change things when they are not working.

On a more personal note, back in January of 1992 I 

A photo of GNA President-
Elect Fran Beall at age 
three.

A Moment with . . . Fran Beall continued on page 18
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experienced a ruptured AVM over the right parietal 
lobe about two weeks before I was supposed to give 
the keynote address at the annual GNA Legislative 
Workshop. As the word got out, my husband Pat started 
receiving phone calls from GNA nurses he had never met 
who recommended rehab facilities and who told him to 
get me moved to rehab as quickly as possible after I was 
medically stable. You cannot imagine how comforting 
that was to have expert opinions during a time of great 
crisis.

During that period of time, I was vice chair of the 
GNA Cabinet on Governmental Affairs. Lorine Spencer 
was the chair, and she suddenly had to back out of a 
scheduled meeting, necessitating that I, as vice chair, 
take over the meeting. So, the whole Cabinet came to 
North Fulton Hospital in Alpharetta, so that I could run 
the meeting. This became the “higher cognitive project” 
that my team of rehab specialists wanted me to do, in 
order to test my ability to go back to work eventually as a 
nurse practitioner.  Now what can you say about friends 
and colleagues like that?  They never let me think for 
a minute that I would not be able to return to nursing, 
despite total left hemiplegia.

GN: Why would you encourage your colleagues 
to become GNA members?

Well, do you want to have a more satisfying 
career? Do you want to be someone who is viewed as 
knowledgeable and the “go-to” person to get things 
done? Do you want to enjoy the friendship, support and 
camaraderie of many interesting and inspiring nurses 
who will help make you a better person as well as a 
better nurse? Do you want to be the change agent, or do 
you want to get dragged along, kicking and screaming, 
into the 21st century of health care?  Would you rather 
be a person who pays your own way to make your 
profession stronger and your own career more fulfilling, 
or would you rather be one of the people who is content 
to let others pay your way and do the work to protect 
your practice, while you sit back and take potshots when 
things are not to your liking?

A Moment with Fran Beall continued from page 17 GN: What are your goals in life?
To be happy and to make my little corner of the 

world a better place. To make my family feel loved and 
cherished. To have grandchildren (are you listening, my 
sons?) When my time comes to leave this earth, I want 
to be able to look back knowing that my being here made 
a difference for the better in the lives of others.

GN: What is your toughest challenge ahead?  
What was one of the toughest challenges you’ve 
faced in the past?

My toughest challenge ahead will be to become 
an excellent President for GNA. My immediate 
predecessors, Cindy Balkstra and Linda Easterly, 
have both set very high standards. Each year it seems 
that we have new and even more pressing challenges, 
whether it was the need to restructure, economic issues 
or legislation which could negatively impact both the 
nursing profession and GNA. The day-to-day work 
of GNA (to strongly advocate for nurses) never stops, 
no matter what the latest crisis is. Thank God we have 
excellent staff at Headquarters!

The toughest past and ongoing challenge is always to 
be there for family and friends when I am needed, when 
there are always so many other conflicting demands on 
my time. I think that is the hardest challenge that we 
all deal with on a day-to-day basis, and it is one of the 
reasons that I am going to retire in June after 35 years of 
service to students at UGA.

GN:  When you’re not saving lives and working 
for the Georgia Nurses Association, what do 
you like to read?

Anything and everything! I will read the label on 
a soup can if there is nothing else to read. I read the 
Atlanta Journal Constitution, Time, The Atlantic, 
Mother Jones and Southern Living, to name a few,  in 
addition to several advanced practice nursing journals.

GN: What book/magazine are you reading now?
I am reading The Tipping Point by Malcolm Gladwell. 

It’s about how social epidemics begin and take hold. I 
just finished In the Company of Women by Pat Heim 

and Susan Murphy. It’s about women’s relationships 
with other women, and unfortunately there are some 
strong parallels for nursing, since we are still an 
overwhelmingly female profession.  

The issue of why some nurses follow their own 
agenda, even when it is detrimental to their professional 
organization or to nursing as a whole, is intriguing to 
me. In addition, we often hear about nurses “eating their 
young,” a term I absolutely despise! Please don’t ever use 
that phrase in my presence! Failure to mentor or behave 
collegially is by no means exclusive to nursing. Doctors, 
lawyers and many others also behave competitively or 
engage in back-biting and subterfuge at times as well. 
I guess it just disappoints me more when I see it in my 
own profession, because I am so proud of being a nurse, 
and I find it hard to understand why we don’t always 
work together in a more constructive way. Why some 
nurses would rather air internal disagreements in a 
public forum, than to come together around the table, 
get factual information and hear all sides of an issue in 
order to make the best decisions for the future of nursing 
in our state is a real mystery to me. As scientific thinkers, 
we should always welcome debate and discussion, not 
attempt to stifle it.

GN: What is your favorite
movie/television program?

I freely admit to being a Closer junkie!  What I like 
about the show is that Kyra Sedgwick plays a smart 
Southern woman who was brought in from the outside to 
change a demoralized group of detectives into a cohesive 
competent squad that solves crimes.  Everybody initially 
dismisses her as a stereotypical Southern belle, and 
resents her for her gender, for being an outsider and for 
making them become their better selves.  Ultimately, she 
wins them over through her competence!

This interview was conducted in March 2009 
with the permission of Fran Beall for use in Georgia 
Nursing. Beall is GNA’s President-Elect. For questions 
or to contact Fran, please call GNA Headquarters at 
(404) 325-5536.
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Longtime GNA member Dr. Lenette Burrell 
honored for dedication to nursing

GNA member Dr. Lenette Burrell was recently 
honored for her exemplary dedication to the nursing 
profession by Athens-Clarke County Mayor Heidi 
Davison.  Mayor Davison presented Dr. Burrell with a 
proclamation at the inaugural reunion of the Medical 
College of Georgia School of Nursing at Athens 
(SONAT).

Dr. Burrell, MCG professor emerita and alumna, 
began her nursing career in 1947 after receiving 
a diploma from the University Hospital School of 
Nursing. She earned a master’s degree in nursing 
from MCG in 1972, and then accepted an assistant 
professor position at her alma mater, teaching off 
campus courses in Milledgeville. Dr. Burrell helped 
establish the MCG SONAT campus, where she taught 
for 26 years until her retirement in 1998.

Two new GNA Communities of
Practice are now online!

Two new GNA Communities of Practice have 
been added to the Georgia Nurses Association web 
site, www.georgianurses.org, in recent weeks—
the North Georgia Chapter of GNA CoP and the 
Advanced Practice Nurses CoP.  GNA’s Communities 
of Practice provide members a forum in which they 
can collaborate in discussions and share items of 
interest with other community members. To join 
our new Communities of Practice or to view other 
Communities of Practice that may be of interest, visit 
cop.georgianurses.org/cop. 

GNA Member Dr. Maggie 
Davis appointed to ANA 
Committee on Bylaws

Dr. Maggie Davis, MSN, 
PhD, RN, assistant professor 
of nursing, Georgia Southern 
University, has been appointed 
to the American Nurses 
Association Committee on 
Bylaws by ANA’s Board of 
Directors.  Dr. Davis will 
serve a two-year term in this 
capacity.

Dr. Carol Hayes receives
GNA Board recognition

Georgia State University nursing faculty member 
and GNA member Dr. Carol Hayes was recently 
recognized by GNA’s Board of Directors for her 
work in collaboration with GNA’s successful 2009 
Legislative Day event. The recognition was given at 
GNA’s February Board of Directors meeting.

Dr. Barbara Woodring receives
GNA Board recognition

Georgia State University School of Nursing Dean 
Dr. Barbara Woodring has been recognized by GNA’s 
Board of Directors for her work in collaboration with 
GNA’s successful 2009 Legislative Day event. The 
recognition was given at GNA’s February Board of 
Directors meeting.

Chapter News

Central Savannah River Area Chapter of GNA 
announces Spirit of Nursing Showcase

GNA’s Central Savannah River Area Chapter will 
again hold its successful Spirit of Nursing Showcase 
on May 1, 2009. The Showcase is an annual event 
designed to recognize the profession of nursing and 
pay tribute to those who exemplify the true “Spirit 
of Nursing”.  The event takes place at the Doubletree 
Hotel in Augusta, GA, and features a reception 
prior to dinner with vendors exhibiting products 
and/or services. Special entertainment will add to 
the enjoyment and excitement of the evening.  For 
more information on CSRA’s 2009 Spirit of Nursing 
Showcase, visit www.gna10.org.

GNA Member keynotes 2009 Collaborative 
Research and Practice Day

GNA member Donna Hodnicki, PhD, APRN, 
BC, FNP, FAAN, CLNC, professor at the Georgia 
Southern University School of Nursing, gave the 
keynote address at a recent collaborative research 
and practice program. Dr. Hodnicki spoke on the 
topic of “Advanced Nursing Practice (ANP) and 
Advanced Practice Nurses (APN): What is Impacting 
the Future?” The conference was sponsored by Mu 
Kappa Chapter of Sigma Theta Tau International 
Honor Society of Nursing and GNA’s Southern 
Professional Nurses’ Network.

Metro Atlanta Chapter Update
GNA’s Metro Atlanta Chapter met in January to 

hear from Cathalene Teahan, a private consulting 
specialist in health care.  She updated attendees on 
the potential effect any federal economic plans could 
have on the state budget, and current proposals 
to restructure the public health department in 
anticipation of a federal review of Georgia’s mental 
health system.

On March 10, the Metro Atlanta Chapter heard 
from Miriam Vos, MD, MSPH, who spoke about 
childhood obesity.  Dr. Vos discussed the prevalence 
of this public health issue, contributing factors, 
and realistic methods of helping children and their 
families achieve a healthier lifestyle. Dr. Vos is a 
pediatrician at Children’s Healthcare of Atlanta, 
specializing in gastroenterology and hepatology.

The Metro Atlanta Chapter meets again at 6:30 pm 
on Thursday, May 14, 2009.

Please submit news about the accomplishments of 
GNA members today!  Send your news briefs and 
releases to jeremy.arieh@georgianurses.org.

In Memory…
Marty Bryant
Constance B. Webb
Donna Dobson
Hazel Esther Roland LaBrie
Willie Jane Edwards
Mildred Naomi Jiles
Barbara Mary Gibson Hunter
Helen V. Otto
Bonner Adds
Ruth Nix Smitha
Theresa R. Kitchens
Pauline Davis Bohannon
Gladys Payne Yarbrough
Crystal Johnson
Jeanne Corbitt Earls
Doris Taylor Owen
Gladys McDade Golden
Mary Alice Dennis
Ruth Agnes Lupo
Lucille Wade Lazenby
Betty Ruark
Grace Marie Ulm Vincent
Christy Hohne
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Growth and Development Fund Helps GNA Chapters to Flourish
By Wendy McGar

GNA Director of Member Services & Events

The creation of the GNA Growth and Development 
Fund was approved by the GNA House of Delegates 
held in October 2005. Grants were awarded beginning 
in October 2006 with the inaugural grant going to the 
First City Chapter of GNA (Savannah), which is the birth 
place of our organization in 1907. The GNA Growth & 
Development Committee is chaired by Sheila Warren in 
her elected capacity as Board Director of Membership 
Development, and the funds are administered and 
awarded by the committee of six regional coordinators 
elected statewide. Since its inception, the Growth and 
Development Committee has awarded twenty-six grants 
totaling $43,090. Applicants have used these awards to 
fund a variety of different projects, such as continuing 
education speakers at chapter meetings, nurses week 
celebrations, publicity/marketing and operational 
expenses of the chapters, chapter chair participation 
in strategic planning, chapter chair meetings, as well 
as collaborative community events like the Central 
Savannah River Area Chapter’s successful Nursing 
Showcase. The next application deadline is June 30, 
2009.  Applications and a budget template for the Growth 
and Development funds are available to GNA Chapter 
Chairs on the GNA web site at: www.georgianurses.org/
gdfinformation.htm. Grant applications are reviewed by 
the Committee on a quarterly basis. 

Once per quarter, the regional coordinators and 
Committee Chair review the amount of funds available; 
review all applications submitted by the deadline that 
are submitted on the appropriate application form 
and budget template; make decisions based on the 
information submitted by the Chapters; and award 
funds to support the local growth and development of 
the organization. The regional coordinators are also 
responsible for following up with the chapters that are 
late filing their required evaluation/outcome reports and 
offer assistance. A few Chapters have failed to submit 
timely evaluation/outcome reports as required for all 
grants awarded.  Additional grants for chapters with 
outstanding reports can only be approved if the report 
for all previous grants has been properly submitted and 
reviewed by the Committee.

For full descriptions of which chapters are in 
which region, please visit the GNA web site at www.
georgianurses.org and click on Chapter Development 
at the top of the page.

Sheila Warren, Growth and Development Fund 
Committee Chair, and current committee members 
Margaret Zimmerman of the Central Region, Patti 
Cook of the East Central Region, Bernice Whaley of 
the North Region, Susan Prather of the North Central 
Region, Carol Simonson of the Southeast Region and 

Douglas Taylor of the Southwest Region encourage 
GNA Chapter Chairs to submit fund requests for 
programming in their local area. GNA Growth and 
Development funds are a key tool to help chapters 
succeed and flourish. The following is the annual 
schedule of grant application deadlines:

December 31st for awards in January
March 31st for awards in April
June 30th for awards in July
September 30th for awards in October

The following chart shows a comparison of allocations received by Chapters from Growth and Development 
Funds since the fund’s inception.  Funds for future grants are available.

New GNA Members
December Members
Jeffrey Harris, Savannah, GA
Mary Alice Allcott,
 Savannah, GA
Rebecca Raynes,
 Thunderbolt, GA
Christina Quinn, Griffin, GA
Grace Nteff, Hampton, GA
Adam Pierre,
 Locust Grove, GA
Angela Peeples, Lithonia, GA
Anna Kinas,
 Sandy Springs, GA
Karen Buford, Atlanta, GA
Kathy Massing, Decatur, GA
Nancy Arata, Bishop, GA
Sharon Ledbetter, Atlanta, GA
Sheyla Desir, Conyers, GA
Joanna Arnold, Cochran, GA
Pam Helms, Summerville, GA
Susan Fisher, Carlton, GA
Deborah King, Marietta, GA
Joanne McCool Hobbs, Marietta, 

GA
Monique Cote-Melendez, Dallas, 

GA
Linda Jackson, Dublin, GA
Joann Blevins, Lafayette, GA
Kerri Cook, Orange Park, FL

January Members
Myrtha Oyenuga, Atlanta, GA
Gina Maday, Jonesboro, GA
Susan Gallagher, Roswell, GA

Terrie Allen, Griffin, GA
Susan Bauer-Wu, Atlanta, GA 
Traci Gosier, Norcross, GA
Susan Sanner, Morrow, GA
Kathy Kuhn, Athens, GA
Crystal Buckner, Mableton, GA
Catherine Bradley, Savannah, GA
Jessica Ruadap, Atlanta, GA
Karen Moses, Pooler, GA
Lee Ann Siler, Watkinsville, GA
Anne Jones, Atlanta, GA
Wanda Sparks,
 Powder Springs, GA
Rebecca McGaughy, Decatur, GA
Leslie (Bambi) Bruce,
 Rutledge, GA
Ava Archer, Suwanee, GA
Nadine Thomas, Ellenwood, GA
Tabitha Gordy, Woodbury, GA
Carmen Rodriguez-Salas, Colbert, 

GA
Patricia Smith Varner,
 Atlanta, GA
Sharon Sharp, Newnan, GA
Natalie McCall-Gaston,
 Decatur, GA
Debra Weber, Atlanta, GA
Ikemeia Lord, Augusta, GA
Keshana Snead,
 Milledgeville, GA
Layla Cooper, Marietta, GA
Sarah Dismuke, Juliette, GA
Sylvia Fields, Savannah, GA
Jennifer Butler, Elberton, GA

February Members
Lisa Adams, Cumming, GA
Kanika White, Phenix City, AL
Jeannette Alger, Dawsonville, GA
Marilyn Calhoun, Cordele, GA
Susan Dollar, Dalton, GA
Carolyn Jackson, Savannah, GA
Karen Jackson McClary, Kathleen, 

GA
Anne Berryman, Athens, GA
Srisuda Gollan, Appling, GA
Madeleine Lamarre,
 Atlanta, GA
Karen Posea, Cumming, GA
Rachel Roland, White, GA
Jennifer Duncan, Conyers, GA
Dorothy Reese, Gordon, GA
Sylvie Tchaya, Lilburn, GA
Lillian O’Brien,
 Richmond Hill, GA
Jacqueline Gambill,
 Suwanee, GA
Maria Stoner, Conyers, GA
Kimberly Graham, Ellijay, GA
Ginger Fidel, Winterville, GA
Mary Wright, Ashburn, GA
Christen Standiford,
 Savannah, GA
Stephanie Belim, Powder Springs, 

GA
Ramona Alvis, Cartersville, GA 
Danielle Taylor,
 Lawrenceville, GA
Michele Lewis, Harlem, GA
Susan Kill, Marietta, GA
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Georgia Nurses Foundation
Honor a Nurse

We all know a special nurse who makes a difference!  Honor a nurse who has touched your life as a friend, a caregiver, a mentor, an 
exemplary clinician, or an outstanding teacher. Now is your opportunity to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its “Honor a Nurse” program which tells the honorees that they 
are appreciated for their quality of care, knowledge, and contributions to the profession.

Your contribution of at least $25.00 will honor your special nurse through the support of programs and services of the Georgia Nurses 
Foundation. Your honoree will receive a special acknowledgement letter in addition to a public acknowledgement through our quarterly 
publication, Georgia Nursing, which is distributed to more than 100,000 registered nurses and nursing students throughout Georgia. 
The acknowledgement will state the name of the donor and the honoree’s accomplishment, but will not include the amount of the 
donation.

Let someone know they make a difference by completing the form below and returning it to the following address:
    Georgia Nurses Foundation
    3032 Briarcliff Road, NE
    Atlanta, GA 30329
    FAX:  (404) 325-0407

    gna@georgianurses.org
    (Please make checks payable to Georgia Nurses Foundation.)  

I would like to Honor a Nurse:

Honoree: Name:  ______________________________________________________________

 Email:  ______________________________________________________________

 Address:  ____________________________________________________________

 State/City:  ________________________________________  Zip: ______________

From: Donor:  _____________________________________________________________

 Email:  ______________________________________________________________

 Address: ____________________________________________________________

 State/City: ___________________________________  Zip: _________________  

Amount of Gift: _________________

MasterCard/Visa #: ________________________________________ Exp Date: ________________

Name on Card: ________________________________________

My company will match my gift?  ____YES (Please list employer and address below.)  ____NO

 Employer:  ____________________________________________________________________

 Address:  _____________________________________________________________________

The Georgia Nurses Foundation (GNF) is the charitable and philanthropic arm of GNA supporting GNA and its work 
to foster the welfare and well being of nurses, promote and advance the nursing profession, thereby enhancing the 
health of the public.

Georgia Nurses Foundation 
Honor A Nurse Recipients
The Georgia Nurses Foundation wishes to 

express gratitude to the following individual for her 
generous contribution in honor of friends, family and 
colleagues.

Janice Boone, RN, honored by Sharon Sones, 
RN, RP-C

Honor a star nurse by making a minimum donation 
of $25 to the Georgia Nurses Foundation. A 
personal acknowledgement has been sent to the 
person designated. Your tax-deductible contribution 
will also help support the important programs of the 
Foundation. Let a rising or guiding star know they 
made a difference.

GNF would also like to recognize Mrs. M.J. 
Force for her donation towards the GNF scholarship 
program in honor of Betty Daniels.

Information from the 
Georgia Board of Nursing
Beginning April 15, 2009, all new graduates 

must submit to a background check process required 
by GA§46-26-7-(4). Please refer to the Georgia Board 
of Nursing (GBON) web site at www.sos.state.ga.us/
plb/rn for more information and instructions. To 
expedite the process, use the newest application from 
the web site when applying for licensure.

Essentially, the applicant will need to register 
with Cogent via the Internet in order to obtain 
a registration ID. This ID will be used for the 
fingerprint process. The Cogent web site at www.
ga.cogentid.com will provide detailed instructions as 
to where the applicant can go to be fingerprinted. The 
fingerprint should be obtained prior to submission 
of the application for licensure. Please call the GBON 
office at (478) 207-2440 with any questions.
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Georgia Nurses Association Regions and Chapters
Central Region Margaret Zimmerman, Regional Coordinator mtzimmerman@gdph.state.ga.us

Columbus Chapter of GNA Wanda Jones, Chair wj174@bellsouth.net
 Old Capital Center Margie Johnson, Chair margie.johnson@gcsu.edu

East Central Region Patti Cook, Regional Coordinator pattic@usca.edu
 Athens Area Chapter Becky Short, Chair beckybshort@excite.com
 Central Savannah River Area Chapter Sandy Turner, Chair sturner@mcg.edu

North Region Bernice Whaley, Regional Coordinator jbernice34@yahoo.com
 Consauga Chapter Beverly Sutton, Chair bsutton.706@alltel.net
 North Georgia Chapter of GNA Katie Morales, Chair Katie@discernment.biz
 Northwest GNA RNs Vera Brock, Chair vbrock@highlands.edu

North Central Region Susan Prather, Regional Coordinator susanprather08@comcast.net
 Atlanta Metro Chapter of GNA Carla Keplinger-Williams, Chair legalnurse2@yahoo.com
 Atlanta New Graduates Chapter Echo Fredrickson, Chair echo.fredrickson@choa.org
 Northwest Metro Chapter Doreen Wagner, Chair vwagner3@kennesaw.edu
 Southern Crescent Chapter of GNA Lisa Eichelberger, Chair lisaeichelberger@clayton.edu
 West Georgia Chapter of GNA Susan Ashford, Chair sashford@westga.edu

Southeast Region Carol Simonson, Regional Coordinator carollss@ncctv.net
 First City Chapter Sally Welsh, Chair b.welsh123@comcast.net
 Professional Nurses’ Network Chapter Kathleen Koon, Chair kjkoon@nctv.com
 Southeastern TLC’ers Elizabeth Lara, Chair lara226@charter.net
 Southern Coast Chapter Lisa Dickerson, Co-chair lisadickerson@minspring.com
 Southern Coast Chapter Laura Grantham, Co-chair lurah1@yahoo.com

Southwest Region Douglas Taylor, Regional Coordinator douglastaylor01@bellsouth.net
 Nursing Collaborative of South Georgia Sheila Warren, Chair swarren@uhs-pruitt.com
 Southwest Georgia Chapter of GNA Pamela Amos, Co-chair mike.pam.amos@gmail.com
 Southwest Georgia Chapter of GNA Larecia Gill, Co-chair lareciagill@bellsouth.net



May, June, July 2009 Georgia Nursing  •  Page 23

GNA Welcomes Its First 
Organizational Affiliate 

Member—GASN
In February, GNA’s Board 

of Directors approved our first 
organizational affiliate member, the 
Georgia Association of School Nurses 
(GASN). An organizational Affiliate of 
GNA is an association that has been 
granted organizational affiliate status 
by the GNA Board of Directors. According to GNA bylaws 
approved by the 2007 Membership Assembly, each 
organizational affiliate must meet criteria established by 
the GNA Board of Directors and maintain a mission and 
purpose harmonious with the purposes and functions 
of GNA; have bylaws which do not conflict with GNA 
bylaws; be comprised of registered nurses and have a 
governing body composed of registered nurses; not be a 
labor organization; and pay an annual organization fee 
established by the GNA Board of Directors.

Some of the benefits of becoming a GNA 
organizational affiliate include a seat on the Legislative 
Advisory Council (representative must be a GNA 
member) to the GNA Committee on Legislation, a pre-
determined column inch section in the GNA newsletter 
distributed to all RNs in the state quarterly, a link on 
GNA’s web site, a 50 percent discount on vendor space 
at GNA events, one voting seat in the GNA Biennial 
Membership Assembly with the ability to contribute 
action reports for consideration (representative must be 
a GNA member), discounted teleconferencing services,  
a 10 percent discount for CE activity approval process 
and more.

We would like to take this opportunity to welcome 
GASN as an org affiliate member of GNA! For more 
information on becoming an org affiliate of GNA, please 
contact Wendy McGar, Director of Member Services & 
Events at wendy.mcgar@georgianurses.org or call (404) 
325-5536.

MEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIPMEMBERSHIP

Are you interested in nursing informatics? 
Hospice? Pediatric oncology?

Whatever your nursing passion may be, the 
Georgia Nurses Association (GNA) can help you 
connect with your peers locally and across the state.  
Becoming involved in your professional association 
is the first step towards creating your personal career 
satisfaction and connecting with your peers. Now, 
GNA has made it easy for you to become involved 
according to your own preferences.

Through GNA’s new member-driven chapter 
structure, you can create your own chapter based on 
shared interests where you can reap the benefits of 
energizing experiences, empowering insight 
and essential resources.

The steps you should follow to create a NEW GNA 
chapter are below. If you have any questions, contact 
the membership development committee or GNA 
headquarters; specific contact information and more 
details may be found at www.georgianurses.org.

1. Obtain a copy of GNA bylaws, policies and 
procedures from www.georgianurses.org.

2. Gather together a minimum of ten GNA 
members who share similar interests.

3. Select a chapter chair. 
4. Chapter chair forms a roster to verify roster 

as current GNA members.  This is done by 
contacting headquarters at (404) 325-5536.

I want to get involved:  Creating a GNA Chapter
5. Identify and agree upon chapter purpose. 
6. Decide on chapter name. 
7. Submit information for application to become a 

chapter to GNA Headquarters.  Information to 
be submitted includes the following:
• Chapter chair name and chapter contact 

information including an email,
• Chapter name,
• Chapter purpose, and
• Chapter roster.

8. The application will then go to the Membership 
Development Committee who will forward 
it to the Board of Directors.  The Board will 
approve or decline the application and notify 
the applicant of its decision.


