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SB342 Senate Public 
Affairs Committee

Hearing

From Left:
Sheena Ferguson,

CNO of UNMHospitals; 
Katrina Nardini, CNM, CNP; 

Gloria Doherty, ACNP, 
NMNA Board VP;
Julianna Koob,

lobbyist for CRNAs;
Linda Siegle, lobbyist for 

NMNA, CNMs;
Senator Howie C. Morales; 

Jeff Dye, CEO of NM 
Hospital Association.

On February 14, 2013, SB 342, amendments to the Sonography/Rad Tech licensing bill, was heard 
before the Senate Public Affairs Committee. The expert witnesses were Gloria Doherty, ACNP and 
the NMNA Board of Directors Vice President; Lauri Lineweaver, PhD(c), MSN, and a director of the 
NMNA Board; and Katrina Nardini, CNM, CNP, and they were absolutely stellar at explaining to 
the Senate committee what nurses do in the course of caring for patients, and why after 20-25 years 
of nurses performing specific ultrasounds to guide practice, it is not an expansion of nursing scopes of 
practice to continue to do so. The bill received a “Do Pass” recommendation, meaning that it can now 
go to the Senate Judiciary Committee.

Carolyn Roberts, MSN, RN

The annual 
NMNA legislative 
conference was held 
on February 5th and 
6th in Santa Fe. The 
Hotel Santa Fe was 
absolutely terrific at 
meeting our needs 
for more meals, more 
chairs, more copies 
of documents for 
participants; and 
everyone thought the 
food was terrific!

Vickie Ybarra, 
sponsored by 
the Con Alma 
Health Foundation 
Nursing Diversity 
Partnership Project 
for the development 
of a diverse nursing 

workforce, discussed means to developing 
programs to address health equity issues, 
and several nurses involved in the Hispanic 
project attended.

One hundred fifty four nurses and 
students attended. Discussed were: the 
process of getting bills introduced, through 
the hearings process in the House and 
Senate, how to interact effectively with 
legislators, leaving notes or making calls 
to them about bills. The students and some 
faculty walked to the Capitol and delivered 
messages for their legislators. The general 
theme of the conference was becoming 

Capitol Challenge 2013

Vickie Ybarra, MSN, RN 
discussing means of 
developing programs to 
address health equity 
issues.

involved in policy-making, whether at the grass 
roots level, professional level, statewide initiatives 
and national issues of interest in the states. 
Speakers from the American Nurses Association, 
UNM, the NM Hospital Association, NM 
Association for Home and Hospice Care, Robert 
Wood Johnson Foundation Health Policy at UNM, 
and the Santa Fe County Commission spoke on 
policy and legislative initiatives.

Also discussed were some specific bills: 
SB342 (amendments to sonography act), HB433 
(nursing practice act amendments); HB204, 
Nurse Educator Higher Degree Funding that 
could apply in the future to those seeking BSN, 
MSN, or doctoral degree in hopes of becoming a 
nurse educator (don’t have to be teaching at the 
time of application); HB222 Scope of Practice act 
that would require anyone seeking to expand the 
scope of a health care profession to not only justify 
it to that professional board, but then go before a 
Scope of Practice board of 5 other professions and 
convince them that it was safe, cost-effective, and 
warranted. The Scope of Practice board would 

Capitol Challenge 2013 continued on page 5
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President: Mary J. Sletten, DM(c), MSN, RN
1007 Cedardale Dr. Las Cruces, NM 88005-1247
Wk: 575-528-7335 msletten@nmsu.edu
   term exp. 2013
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1905 Rita Court NE Albuquerque, NM 87106
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 Leigh DeRoos, BSN, RN
 4644 Sandalwood Drive Las Cruces, NM 88011
 Hm: 575-521-4362 lderoos49@yahoo.com
 Cell: 575-496-6924 term exp. 2014

 Jenny Landen, MSN, RN, FNP
 38 Monte Alto Rd Santa Fe, NM 87508
 Wk: 505-428-1837 jenny.landen@sfcc.edu
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 Wk: 505-823-8855 llinewea@phs.org
 Hm: 505-307-0533 term exp. 2014
 
 Romona Scholder, MA, CNS, RN
 5641 State Highway 41 Galisteo, NM 87540
 Hm: 505-466-0697 romonascholder@gmail.com
 Wk: 505-982-5044

NMNA Website: www.nmna.org
Office Mailing Address:

P.O. Box 29658, Santa Fe, NM 87592-9658
Office Phone: 505-471-3324

Office Fax: 1-877-350-7499 toll free

Executive Director: Carolyn Roberts, MSN, RN
3692 State Highway 14 Santa Fe, NM 87508-8063
Hm: 505-471-2169 carrie@nmna.org
Cell: 505-577-0752

Lobbyist: Linda Siegle
Wk: 505-471-3563 lsiegle1@msn.com
Cell: 505-690-5850

The New Mexico Nurse is published quarterly 
every January, April, July and October by the 
Arthur L. Davis Publishing Agency, Inc. for the New 
Mexico Nurses Association, a constituent member of 
the American Nurses Association. 

For advertising rates and information, please 
contact Arthur L. Davis Publishing Agency, Inc., 
517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.com. 
NMNA and the Arthur L. Davis Publishing Agency, 
Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited 
to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply 
endorsement or approval by the New Mexico Nurses 
Association of products advertised, the advertisers, 
or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising 
is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the 
product or its use. NMNA and the Arthur L. Davis 
Publishing Agency, Inc. shall not be held liable for 
any consequences resulting from purchase or use of 
an advertiser’s product. Articles appearing in this 
publication express the opinions of the authors; they 
do not necessarily reflect views of the staff, board, 
or membership of NMNA or those of the national or 
local associations.

New Mexico Nurse is a juried nursing publication for 
nurses licensed in New Mexico. The Editoral Board 
reviews articles submitted for publication. Carrie’s 
Corner, a quarterly update of NMNA activities 
and interests in New Mexico are the responsibility 
of Carolyn (Carrie) Roberts, Executive Director of 
NMNA. Articles may be submitted to carrie@nmna.
org, but must be received by November 1, February 
1, May 1, and August 1 to be published by January 
1, April 1, July 1, and October 1 respectively.

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.nmna.org
NEED INFORMATION?

Visit our website at 
www.nmna.org for 
contact information 
on various nursing 

organizations.

MISSION STATEMENT
New Mexico Nurses Association is committed to 

advocating for all licensed nurses,
 improving health care, and promoting life-long 

learning.
Core Values

•	 Promote	 the	 professional	 and	 educational	
advancement of nurses.

•	 Develop	alliances	with	other	professional	health	
care organizations on issues affecting nurses 
and health care.

•	 Enhance	 recognition	 of	 the	 contribution	 of	 the	
nurse in health care.

•	 Promote	 high	 standards	 of	 nursing	 practice	
by upholding the integrity of the New Mexico 
Nursing Practice Act.

•	 Improve	 access	 to	 health	 care	 services	 by	
expanding opportunities for nurses.

•	 Foster	personal	and	professional	self-advocacy.

•	 Advocate	 for	 nurses	 through	 legislative,	
regulatory, and policy making endeavors.

revised 06/03/2008

DISTRICT PRESIDENTS 
AND CONTACTS

DNA 1, Albuquerque—Jennifer Drexler, 
MSN, RN, CCRN, jbomard@hotmail.com

DNA 2, Santa Fe—Jenny Landen, 38 Monte 
Alto Rd,  Santa Fe, NM 87508, jenny.
landen@sfcc.edu, Cell: 505-501-9883,

 Wk: 505-428-1837.

DNA 4, Clovis—Lorraine Goodrich, lorraine.
goodrich@enmu.edu, 575-359-0679.

DNA 14, Las Cruces—Leigh B. DeRoos, 4644 
Sandalwood Dr., Las Cruces, NM 88011, 
lderoos@nmsu.edu, Hm: 505/521-4362.

DNA 15, Alamogordo—Andrew Vick, 
keysmedic@hotmail.com

DNA 16, Gallup—Frankie Spolar, fspolar@
rmchcs.org, Wk: 505-863-7039.

DNA 19, Farmington—Nisa Bruce, brucen@
sanjuancollege.edu, 505-326-1125.

Inactive:
DNA 3, 

Tucumcari;
DNA 5, Roswell; 
DNA 6, Hobbs; 
DNA 8, Española;
DNA 9, Los 

Alamos;
DNA 11, Taos; 
DNA 12, Silver 

City;
DNA 13, Las 

Vegas;
DNA 15, 

Alamogordo;
DNA 17, Deming

Give the Board of Nursing 
your NEW ADDRESS!

If the Board of Nursing sends you a notice 
and you don’t receive it because they don’t 

have your latest address, you may miss 
something critical to your license!

There is a Name/Address change/Residency 
Change form at www.bon.state.nm.us 

under Licensing Forms

Home Care Careers – Per Diem

For 37 years, we have helped people remain at home 
with comfort, independence, and dignity. We have 
per diem openings for RNs and LPNs to care for 
clients in Albuquerque and surrounding areas. 

We offer growth opportunities and competitive 
pay and benefits. To view available jobs, visit jobs.
bayada.com or send your resume to Trena Mesgale 
at tmesgale@bayada.com. 

For more information,  
call 505-884-5041.

Home Care Careers –
Full Time & Per Diem

Adult Nursing Instructor
Phone: 505-454-2503

Fax: 505-454-2520
E-mail: rsilva@luna.edu

366 Luna Drive
Las Vegas, NM 87701

Website: luna.edu

NursiNg positioN aNNouNcemeNt
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Legislative Update

Report from the Capitol—2013 Legislative Session
(doesn’t end for another 6 days)

Linda Siegle, J.D., Lobbyist for NMNA, NM NPC, 
NM School Nurses Assn., NM CNMs

Nurses packed several legislative hearing 
rooms to support Sen. Howie Morales’ (Silver City) 
SB342 which amended an existing law licensing 
ultrasongraphers. We have worked for two and half 
years to “fix” this law to enable nurses to continue 
to perform primarily bedside ultrasound procedures 
without having nursing ultrasound education 
approved by the Environment Improvement Board 
rather than the Board of Nursing or the Department 
of Health for certified nurse midwives. At publication, 
SB342 has passed the Senate and sits on the floor of 
the House ready to be heard. Once it has passed the 
House it will return to the Senate for concurrence on 
an amendment place on it in a House committee. We 
expect that our collaboration with the Environment 
Department and ultrasongraphers will result in the 
Governor signing our bill.

In addition, to this critical legislation, nurse 
practitioners and nurse midwives initiated and 
supported a bill carried by Rep. Nate Cote (Las 
Cruces) that will enable them to legally sign certain 
documents which in the law can only be signed by a 
licensed physician. Examples include handicapped 
placards, physicals for public schools bus drivers, 
prescription of automated external defibrillators and 
other documents for their patients. HB414 has passed 
the House and goes to the Senate at publications.

With over 1200 actual bills introduced, several 
had the potential to adversely affect nurses. As 
is the custom it seems, we once again had to kill 
legislation that would have created a “super board” 
to review and recommend all proposed scope of 
practice changes prior to the legislative session. 
We have successfully opposed this legislation for at 
least twelve years. We also killed a bill that would 
have required new and separate education of CDC 
guidelines for universal protocols related to all 
providers who perform any type of injections. Another 
bill would have allowed any out of state licensed 
provider doing volunteer work in New Mexico for an 
unlimited amount of time to remain here without 
being licensed by our licensing boards. That bill is 
now dead.

Positive bills included expansion of telehealth 
services; expedited health care licenses for qualified 
military and veterans; expanded our nursing 
educator fund to include doctor of nursing practice 
degrees; and a bipartisan health insurance exchange 
bill.

Thanks to all the nurses and nurse mid-wives who 
attended our numerous hearings. A special thanks 
to Lauri Lineweaver, Sheena Ferguson, Katrina 
Nardini, Elaine Brightwater, Joyce Powers, Kate 
Goldblum, Fran A’Hern-Smith, Barbara Salas, Kim 
McKinley, Deborah Walker and so many others who 
came to the Capitol just to speak with their own 
legislators and support us in the committee hearings.

Kudos:
Two of our board members, Vice president Gloria 

Doherty, MSN, RN, ACNP-BC; and board director 
Lauri Lineweaver, PhD(c), MSN, RN served as expert 
witnesses on SB342 (sonography), and did absolutely 
stellar jobs! They were cogent, articulate, credible; 
they explained the complicated issues around nurses 
performing ultrasound exams in their practice so that 
ranchers, insurance agents, teachers, and attorneys 
who serve in our “citizen legislature” could understand 
it. We are so proud of you, and appreciate your efforts 
to get the bill through three committee hearings!

We also want to thank Jeff Dye, President of the 
NM Hospital Association, and Randy Marshall, 
Executive Director of the NM Medical Society for their 
supportive testimony before the committees to help us 
get the bill through. We appreciate your kind support 
on this.

The NMNA Board of Directors and
Carolyn Roberts, Executive Director.

Commit to making  
a greater impact.

Be a Chamberlain Nurse.

Chamberlain College of Nursing | National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN (8226) 
Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo. *The Bachelor of Science in Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont 
Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). **The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off. ©2013 Chamberlain College of Nursing, LLC. All rights reserved.  

3-year BSN**  |  RN to BSN  |  RN-BSN to MSN  |  MSN  |  Graduate Certificates  |  DNP

Be a Chamberlain Nurse.

Fast-track your career with one of Chamberlain’s CCNE accredited* advanced 
nursing degrees. RNs, you can complete your BSN in as few as three semesters. Or 
go further by completing the Master of Science in Nursing Degree Program in just 
two years. These flexible, online programs are supported with faculty focused on 
student success. Make a greater impact with an advanced degree from Chamberlain.

NURSES
Are you moving to the Greater Albuquerque area anytime 

soon?  If so, give me a call or email and I may be able to 
contribute up to $2,000 towards your closing costs if you 

use me as your Realtor.  

   Who better to take care of you 
than another nurse!  

Se habla español
Call me soon at  505-453-1039 or email to:
michael@greateralbuquerquerealty.com

Michael Lewis RN
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News from ANA

National Quality Organization Endorses Performance Measures Used by 
American Nurses Association to Assess Nursing Care in Hospitals

SILVER SPRING, MD – A leading national 
organization that recommends health care 
performance standards has endorsed two quality 
measures developed by the American Nurses 
Association’s (ANA) National Database of Nursing 
Quality Indicators® (NDNQI®) to improve patient 
safety in hospitals — patient fall rate and patient 
falls with injury.

Patient falls are among the numerous 
performance measures reported by NDNQI, the 
nation’s most comprehensive database of nursing 
performance indicators. The database is used to 
evaluate and improve the quality of nursing care 
and associated patient outcomes in hospitals. The 
National Quality Forum’s (NQF) endorsement of 
these falls measures recognizes registered nurses’ 
crucial contributions to patient outcomes, since 
nurses often spend the most time with patients 
and implement prevention strategies.

The Partnership for Patients, a coalition of 
government, hospitals, employers, providers, and 
patient advocacy groups whose goal is to make 
hospital care safer, more reliable, and less costly, 
also understands nurses’ key role in preventing 
falls. ANA is working closely with the Partnership 
to reduce falls and injuries from falls.

“The National Quality Forum endorsement 
gives credence to the value nurses provide, in 
human and economic terms,” said ANA President 
Karen A. Daley, PhD, RN, FAAN. “Patient 
falls cause injury and suffering, and inevitably 
complicate and extend care.”

Falls are a leading driver of health care costs, 
especially for the elderly. What’s more, Medicare 
and Medicaid do not reimburse hospitals for costs 
associated with injuries from inpatient falls, 
essentially increasing unreimbursed hospital 
health care costs.

Researchers writing in the Clinics in Geriatric 
Medicine found that up to half of falls in hospitals 
result in some injury. One fall without serious 
injury increases costs for a hospital by about 
$3,500, while patients with two or more falls 
without serious injury cost an additional $16,500. 
Patients who suffered one or more falls with at 
least one serious injury cost an additional $27,000.

Inside and outside of health care settings, fall-
related injuries for people ages 65-and-over are 
costly. By 2020, more than four million older 
Americans are projected to incur a fall with injury 
annually, with a total cost of about $47 billion 
(adjusted to 2010 dollars).

The rate of injurious patient falls at the more 
than 1,900 hospitals that collect and submit data 
to NDNQI dropped by 5.4 percent from 2009 to 
2011, as facilities identified falls as a problem 
area and implemented strategies to reduce them. 
Hospitals that participate in NDNQI use the 
performance data to compare patient outcomes 
to similar units in other hospitals and determine 
where new strategies are needed to improve 
results.

NQF is a nonprofit organization that builds 
consensus on national priorities and goals for 

performance improvement and endorses national 
consensus standards for measuring and publicly 
reporting on performance. ANA is a member of 
NQF and participates in various roles in NQF’s 
evaluation and endorsement process for quality 
standards.

###

ANA is the only full-service professional 
organization representing the interests of the 
nation’s 3.1 million registered nurses through its 
constituent and state nurses associations and 
its organizational affiliates. ANA advances the 
nursing profession by fostering high standards of 
nursing practice, promoting the rights of nurses in 
the workplace, projecting a positive and realistic 
view of nursing, and by lobbying the Congress and 
regulatory agencies on health care issues affecting 
nurses and the public.

 ANA Calls On Lawmakers To End Painful Cuts
Sequester Will Lead to Significant Job Losses,

Decrease in Quality of Patient Care
SILVER SPRING, MD – The American 

Nurses Association (ANA) issued the following 
statement attributable to ANA President Karen A. 
Daley, PhD, RN, FAAN:

“The American Nurses Association (ANA) is 
extremely disappointed that the nation’s elected 
leaders have failed to find common ground to avert 
the so-called “sequester.” Consequently, painful 
cuts in health care spending will hurt vulnerable 
Americans seeking care and lead to widespread job 
losses.

Reducing the nation’s deficit on the backs of 
seniors who need care and professionals who 
dedicate their lives to providing health care 
services and conducting research is reckless and 
should be unacceptable to anyone. Although the 
sequester was meant to spur action to address 
fiscal issues in a thoughtful way, we are now 
facing a situation where cuts in Medicare funding 
will result in the elimination of hundreds of 

thousands of health care jobs. Allowing these cuts 
to go forward is the equivalent of malpractice. The 
nation’s lawmakers have chosen inaction with a 
full understanding of the painful consequences for 
their constituents.

We call upon our nation’s elected leaders to do 
the right thing and formulate a balanced solution 
that strengthens the nation’s health care system 
and the economy instead of weakening it.”

###

In September 2012, ANA, along with the 
American Hospital Association (AHA) and the 
American Medical Association (AMA), warned 
that the 2 percent sequester of Medicare spending 
is projected to cause a loss of 766,000 nursing and 
other health care jobs and a corresponding decline 
in quality of care for patients.

ANA represents the interests of the nation’s 3.1 
million registered nurses.

Registered Nurses
We are seeking nurses who are committed to providing 
outstanding patient care and who are looking for 
professional growth and development. We work as a 
team to achieve high standards of care. Bringing Quality 
Care Home, with our focus on our Patients.

To submit an application, please visit our website at
www.heritagehomehealthcare.com

Call (505) 796-3200
Fax (505) 796-3234

Heritage is a privately owned and locally operated company
dedicated to patient care and to valuing their employees

Correctional Healthcare Companies is looking 
for RNs and LPNs to join our team!

At CHC, we understand that our programs are only as good 
as the professionals providing the services we administer. 
Our priority is to recruit and hire talented and qualified 
people to maintain the highest level of service. Today we 
have over 2,500 employees serving our clients in 27 states.

We have full-time, part-time, and PRN openings at several of 
our correctional facilities and New Mexico Military Institute 
in Roswell. Immediate needs at Bernalillo Metropolitan 
Detention Center in Albuquerque, Curry County Detention 
Center in Clovis, and San Juan Detention Center in 
Farmington.

CHC offers generous benefits programs that include medical, 
dental, and vision care.

For a complete list of openings, please visit our website: 
www.correctioncare.com. For questions, please email 

tiffany.tate@correctioncare.com.

Your livelihood depends upon your license.
Licensing Trouble? Suspension?

Seeking Reinstatement?
Kallie Dixon will aggressively fight

for your livelihood.

500 Tijeras Ave NW
Albuquerque, NM 87102

Ph: 505-242-8000
Fx: 505-213-0088
kdixonlaw.com

SERVING CLIENTS
with exceptional nurses since 1969

IMMEDIATE OPENINGS!

All Departments and all shifts
(both per diem and contract)

Location: El Paso, TX
* Great Pay Rates-Up to $40/hr

* Daily Pay
* Flexible Schedules

ADVANCE’D TEMPORARIES, INC.
9530 Viscount Ste 1-i

El Paso, TX 79925
866-301-8367 • 915-774-0281 • 915-772-3790 (fax)

elpaso@advtemp.com

EOE www.advtemp.com
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Dr. Sally Cohen, 
UNM College of 

Nursing endowed 
chair of nursing and 

policy discussed 
development of 

policies related to 
health care and HC 

delivery.

Joie Glenn, ED 
of NM Assn. for 

Home and Hospice 
Care discussed 

the importance of 
using the Interim 

Committees to move 
legislation forward.

Romona Scholder, Lauri Lineweaver, Linda Siegle 
and Nancy Ridenour discussing issues during a 
break.

Theresa Lopez, LisaMarie Turk, Vickie Ybarra 
and Juanice Reyes from the Hispanic Nurses 
steering committee of the CAHF Nursing 
Diversity Partnership Project.

Jeff Dye, CEO of NM 
Hospital Association 
discussed the impact 

of an amendment 
to the sonography 

licensure bill failing.

Linda Siegle discusses 
all the bills that NMNA 
is watching during the 

legislative process.

Dr. Nancy Ridenour 
discussed the 

importance to the 
state for doubling the 
number of students in 
the FNP program and 

the funding for this 
effort.

Janet Haebler, ANA assoc. director of State 
Government Affairs with Carrie Roberts, NMNA 
E.D.

Commissioner Liz 
Stefanics discussed 
political involvement 

and grassroots 
organizing to change 

your community.

Drs. Barbara Dossey, Darlene Hess, and Nina 
Klebanoff discussed the development of 
white papers and how they can result in policy 
changes.

Capitol Challenge 2013 continued from page 1

then deliberate and make a recommendation to 
the legislature on whether they agree with the 
expanded scope or not. It would not preclude 
a professional board going to the legislature 
to expand scope if there were a negative 
recommendation, but a positive recommendation 
could help. HB200 and SB271 are similar, 
expanding what professionals can determine if 
a person is at risk of harming self or others. One 
bill says APRNs, the other only mentions NPs. 
SB657 would fund the doubling of students in the 
FNP program at UNM. HB239 and SB216 are 
requesting funding for ENMU to start an MSN 
program.

In addition, there are bills to require all 
elementary schools to have RNs as school nurses 
if they have more than 300 students, to be 
implemented over the next 4 years; a safe staffing 
bill; the Health Security for New Mexicans bills; 
bills to make the health insurance exchange more 
responsive by changing the board overseeing it; 
a bill to allow NPs among others, to determine 
disability (parking placards) and sign off on a 
medical form that someone is fully vaccinated 
or free of contagion; Fair Pay for Women; a bill 
allowing pharmacies to fill prescriptions for 
90 days (like mail-order pharmacies do); a bill 
requiring Medicaid to mail notices to Medicaid 
recipients of how much their health care cost 
each month (so recipients begin to recognize a) 
what they are receiving and b) how much it costs). 
Finally there is a constitutional amendment to be 
voted on by citizens, if it passes the Senate and the 
House, which would make Health Care a Right.

On Wednesday, 2/6/2013 fourteen nurses 
who’d stayed over for a second day, observed 
the Senate in session, and had the thrill of 
being escorted down to the floor of the Senate to 
speak to Senators who are on the Senate Public 
Affairs Committee about SB342, and why it 
is very important to nurses and hospitals and 
patients that nurses be able to continue to provide 
ultrasound-guided procedures for safe, cost-
effective and efficient patient care.

Nurses waiting in Gallery to go to the floor of the 
Senate to talk with Senators about bill.

New Mexico Needs Public Health Nurses!
No shifts, no weekends, no kidding!

• Public Health Nurses
• Nurse Managers

• Advanced Practice Nurses

Comprehensive salary and benefits.
One of the best public retirement 

plans in the nation!

For more information go to: 
nmhealth.org/go/publichealthnursing

Or call: 505-827-2308 or email 
amy.wilson@state.nm.us
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Carrie’s Corner

Carrie Roberts

This is the day before 
President’s Day, and we’ve 
had a highly successful 
Capitol Challenge 
legislative workshop with 
154 participants, eleven 
informative speakers, great 
food, and time to network 
with colleagues. The 
legislature has reached the 
half-way point, over 2000 
bills and memorials have 
been introduced, and the 

committees are hard at work determining which 
bills to pass and what projects to fund.

Spending days at the legislature can be very 
entertaining. This year I’ve seen dancers for 
Hispanic Cultural day and 1000 
people dancing as part of the 
One Billion Women effort to stop 
domestic violence; robots built 
and designed by high school 
students doing their tricks before 
the Senate; and countless people 
honored for their efforts on behalf 
of the citizens. I’ve listened to 
NRA members upset that buying 
a gun at a gun show will require 
the same background check as at 
a gun shop or retailer, as if this 

imposition is an attack on the second amendment; 
and a woman traumatized by domestic violence 
begging legislators to make strangulation and 
suffocation a felony instead of a misdemeanor. 
I’ve been very impressed by the quality of the 
expert nurse witnesses who have testified before 
the Senate committee, and the rancor of various 
citizens against multiple bills during hearings. 
The press of humanity at times is amazing in 
our Capitol, and yet work gets done and bills get 
signed, and our democracy is intact.

NMNA is moving toward some reorganization 
efforts to streamline management and optimize 
the time staff have to do their work by freeing 
them from interruptions and tasks a secretary 
or assistant could do. This should make us more 
responsive to the needs of members so that your 

professional organization will be 
better able to stand for nursing and 
you more effectively. Most of these 
changes will be behind the scenes, 
and all you will know is that we 
seem to be getting more done!

Have an iris and daffodil-filled 
spring!

Carrie

Letter to 
the Editor

Thank you for allowing Julie McCollough and 
me to attend the State Legislature for the day 
and participate in supporting SB342. The ability 
to see firsthand the political aspects of nursing 
was truly an eye opening experience. This process 
has showed me that it requires the participation 
and dedication of all nurses to continue providing 
optimal patient care. I was overwhelmed with 
the commitment to nursing practice that was 
showcased by all who took time out of their 
personal schedules to support this bill.

We are currently in our public health rotation 
and learning the background to nursing politics, 
however prior to this experience I was unaware 
of the impact that legislation can have on our 
practice. The importance of actively participating 
in policy should not only be introduced but highly 
encouraged for all nurses and nursing students 
alike. I greatly appreciate the opportunity given 
to students to attend the New Mexico Nursing 
Association’s Capitol Challenge conference. It is 
this type of exposure that will continue to cultivate 
a passion in newly registered nurses to take a 
proactive approach and stand up for the nursing 
profession.

Again, I would like to thank you for allowing us 
to assist in supporting such an important piece of 
legislation. I would love to continue supporting the 
efforts of SB342 and other legislative activities to 
the best of my abilities. Please feel free to contact 
me via phone or email.

Thank you and best regards,
Jennifer Harris, Student Nurse

You are receiving the New Mexico Nurse 
because you are a licensed nurse in 

New Mexico, at no charge. 

Our mailing list comes from the Board of 
Nursing, so if your address is wrong, you 

need to let the Board of Nursing know 
this.

Just because you are receiving it, 
DOESN’T MEAN YOU ARE A MEMBER 

OF ANA AND NMNA. If you are not 
paying dues, you are NOT a member. 
If you appreciate our efforts on behalf 
of nurses and the nursing profession, 

please consider joining us—
the application is on page 11 

and the cost is about 6 grande lattes at 
Starbucks a month!

CALL 800-354-9627 or
EMAIL us at Jobs_Phoenix@navy.mil

Continuing Nursing Education Listings
NMNA is now an ANCC-accredited approver—all CNE is ANCC approved!

A: = Alternative Therapies

Date Location Title CE  Sponsor Contact

April 19, Albuquerque Empowering your patient for 7.33 Jean McEldowney Calhoun and Jean, 505-934-7848,
2013  behavior change: Utilizing  Suzanne Murphy email:
  Motivational Interviewing   jeanrn15@yahoo.com
  Techniques

April 20, Albuquerque Intro to IV Procedures for Nurses 7.1 Central NM Community www.cnm.edu/wtc
2013  and Non-nurse Professionals  College 505-224-5200

May 3-4, Glendale, AZ Back to Basics: Critical Care 16.5 Orchid Lee Lopez, RN, CFRN, 602-377-5621
2013  Transport: a national certification  NREMT-P, FP-C 0124@cox.net
  prep course for flight nurses and   www.backtobasicscourse.com
  others

May 8-11 Albuquerque Infant Touch and Massage 25.25 Int’l Institute of Infant Wayne, 505-341-9381
2013  Instructor Certification Training  Massage wayne@infantmassage.com

May 10-11 Denver, CO Back to Basics: Critical Care 16.5 Orchid Lee Lopez, RN, CFRN, 602-377-5621
2013  Transport: a national  NREMT-P, FP-C o124@cox.net
  certification prep course for   www.backtobasicscourse.com
  flight nurses and others

May 25, Albuquerque Intro to IV Procedures for Nurses 7.1 Central NM Community www.cnm.edu/wtc
2013  and Non-nurse Professionals  College 505-224-5200

June 3-4 Greeley, CO Back to Basics: Critical Care 16.5 Orchid Lee Lopez, RN, CFRN 602-377-5621
  Transport: A national  NREMT-P, FP-C o124@cox.net
  certification prep course for   www.backtobasicscourse.com
  flight nurses and others

Anytime Home Study Infection Control Statistics, 1.25 RBC Limited Healthcare and Tammy Mortier
Exp. 4/30/13  Outbreak Investigation and  Management Consultants rbcmortier@nycap.rr.com
  Surveillance   518-456-0525

Anytime Home Study 2012 update on ICD9 coding 1.5 RBC Limited Healthcare and Tammy Mortier
Exp.  for Home Health Care  Management Consultants rbcmortier@nycap.rr.com
8/14/13     518-456-0525

TBA TBD NURSING DOCUMENTATION: 13.8 E.D.G.E. Consulting, LLC 505-916-0796
Expires  A Legal Perspective   877-777-4313
2/23/13     www.LNC-EDGE.com

Any time at your home multiple titles various National Council of State www.learningext.com
 computer   Boards of Nursing

Any time at your home multiple titles—all free! various Medscape website www.medscape.com
 computer

Any time at your home multiple titles various Nursing Education of www.nursingeducation.com
 computer or by   America 1-800-234-8706
 book & mail

Any time at your home multiple titles various Western Schools www.westernschools.com
 computer or by    1-800-438-8888
 book & mail

Any time at your home multiple titles various National Center of www.nursece.com
 computer or by   Continuing Education 1-800-824-1254
 book & mail

Any time at your home multiple titles-low cost, high various American Nurses http://www.nursingworld.org
 computer quality, ANA members get many  Association under professional development
  CE contact hours for free

look at the NM and Various CE activities—all ANCC various  HEALTH EDucation http://www.health-ed.com/
website elsewhere approved via Wisconsin Nurses  Network
  Association
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NM Hispanic Nurses Institute Hosted a Lecture by
Vickie Ybarra, MPH, RN, at Capitol Challenge, 2013.

According to the Sullivan Commission on Diversity in the Healthcare 
Workforce (2004)4 and the Institute of Medicine (2004, 2010)2, 3, diversification 
of the nursing workforce in ethnic, racial, cultural, and workforce 
preparedness contexts is essential to effectively respond to diverse health-
related needs of individuals, families, communities, and populations. 
The Con Alma Health Foundation (2012)1 cites that while New Mexico 
is a Hispanic-majority state, the nursing workforce does not mirror this 
demographic.

The New Mexico Nurses’ Association (NMNA) has created an affinity 
group in response to New Mexico’s need for nursing workforce diversity. The 
affinity group’s ultimate goals are to eliminate health disparities and achieve 
health equity in New Mexico. The affinity group is committed to promoting 
equitable distribution of well-prepared minority nurses to take on leadership 
roles within New Mexico communities and health systems.  While the 
affinity group is focused on Hispanic nurse development, the affinity group’s 
vision is to promote nursing diversity in all areas (e.g., ethnicity, race, gender, 
locale, sexual orientation).

On February 5, 2013, the NMNA sponsored a feature presentation by 
Vickie Ybarra, RN, MPH.  Vickie Ybarra is currently a doctoral fellow in 
political science at the University of New Mexico (UNM), supported by the 
Robert Wood Johnson Foundation Center for Health Policy at UNM. Ms. 
Ybarra’s research interests include health policy, the social determinants 
of health, immigration policy, and Latino politics. Ms. Ybarra presented at 
Capitol Challenge the various roles and responsibilities nurses have in public 
policy advocacy, development, and practice.

Ms. Ybarra’s presentation was one of a series of several offerings 
that NMNA’s affinity group has planned as part of its strategic plan 
for increasing nursing workforce diversity and promoting professional 
development and public policy leadership skills for minority nurses in New 
Mexico. These aims are part of the affinity group’s vision and strategic plan 
to advance health equity in New Mexico.

The affinity group’s next feature presentation will address elements of 
nursing professional development. Details will soon be advertised regarding 
this important event.

If you have any questions about NMNA’s affinity group and/or are 
interested in assisting the affinity group in advancing health equity in New 
Mexico, please contact: 505-820-0437.

References:

1. Con Alma Health Foundation. (2012). New Mexico Nursing Diversity 
Partnership Project 2012-2013. [Electronic version]. Retrieved from 
Con Alma Health Foundation website: http://conalma.org/wp-content/
uploads/2012/08/CAHF_NursingPIN6_brochureWeb.pdf

2. Institute of Medicine. (2004). In the Nation’s compelling interest: Ensuring 
diversity in the health-care workforce. Washington, DC: National 
Academies Press. [Electronic version]. Retrieved from the National 
Academies Press website: www.nap.edu

3. Institute of Medicine. (2010). The future of nursing: Leading change, 
advancing health. Washington, DC: National Academies Press. [Electronic 
version]. Retrieved from the National Academies Press website: www.nap.
edu

4. Sullivan Commission on Diversity in the Healthcare Workforce. (2004). 
Missing persons: Minorities in the health professions. [Electronic report]. 
Retrieved from the Sullivan Commission website: www.sullivancommission.
org

Searching for a friendly,  
family-oriented work  
environment in the  
Southwest region?

•	 Las	Cruces	is	a	Growing	City		
	 with	Small	Town	Appeal
•	 Competitive	Pay
•	 Great	Benefits
•	 401K	Plan
•	 Relocation	Assistance	

Picture Yourself 
at MMC 

Visit	us	at	mmclc.org		
and	apply	online	

Give the Board of Nursing 
your NEW ADDRESS!

If the Board of Nursing sends you a notice and you don’t 
receive it because they don’t have your latest address, 

you may miss something critical to your license!
There is a Name/Address change/Residency Change 

form at www.bon.state.nm.us under Licensing Forms

Now Recruiting for the following positions:
       RN - Emergency Department

       RN - Home Health/Hospice

       RN - Intensive Care Unit

       RN - Medical/Surgical

       RN - Surgical Services

       RN - PRN Pool

Benefits:
       Tax Deferred Annuity/Pension Plan

       Medical/Dental Insurance

       Great Shift Differentials

       Loan Forgiveness

       Sign-on Bonus

Call Toni Kinsel, 
Human Resources Coordinator

505.863.7193
or email at

nursingjobs@rmchcs.org
1901 Red Rock Drive

Gallup, NM 87301
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As proud New Mexico Nurses, we are excited 
to share our passion for Nurse Coaching. It is 
a role that speaks to the heart of nursing, but is 
one that all care providers can embrace. We have 
been part of an exciting three-year process that 
has resulted in the publication of The Art and 
Science of Nursing Coaching: The Provider’s Guide 
to Coaching Scope and Competencies (Nursesbooks.
org, 2013) with four other nurse coach colleagues: 
Mary Elaine Southard, MSN, RN, AHN-BC, 
CHOM, HWNC-BC; Susan Luck, MA, RN, HNB-
BC, CCN, HWNC-BC; Bonney Gulino Schaub, MS, 
RN, PMHCNS-BC, NC-BC; and Linda Bark, PhD, 
RN, MCC, NC-BC.

The Art and Science of Nurse Coaching explains 
how nurse coaching is a natural extension of 
nursing practice. Professional nurse coaches 
implement health-promoting and evidence-based 
strategies with clients that support behavioral and 
lifestyle changes to enhance growth, overall health 
and well-being. This document has been endorsed 
by 21 leading national and international nursing 
organizations, including the American Nurses 
Association (ANA), the American Holistic Nurses 
Association (AHNA), and the American Holistic 
Nurses Credentialing Corporation (AHNCC). 

Description of Nurse Coaching
The Professional Nurse Coach is a registered 

nurse who integrates coaching competencies 
into any setting or specialty area of practice to 
facilitate a process of change or development 
that assists individuals or groups to realize their 
potential. The change process is grounded in an 
awareness that effective change evolves from 
within before it can be manifested and maintained 
externally. The Professional Nurse Coach works 
with the whole person using principles and 
modalities that integrate body-mind-emotion-
spirit-environment-culture.

Professional Nurse Coaching is a skilled, 
purposeful, results-oriented, and structured 
relationship-centered interaction with clients 
provided by Registered Nurses for the purpose 
of promoting achievement of client goals. 
Achievement of client goals is accomplished by 
first establishing a co-creative partnership with 
the client where the client is the expert and then 
by identifying the client’s priorities and areas 

The Emerging Role of Nurse Coach
for change. Goals originate from clarifying and 
identifying the client’s agenda. 

Nurse Coaches may focus on health and 
wellness coaching, executive coaching, faculty 
development coaching, managerial coaching, 
business coaching, or life coaching. The extent 
to which registered nurses engage in the Nurse 
Coach role is dependent on coach specific 
education, training, experience, position, and 
the population they serve. The Nurse Coaching 
Competencies are applicable to all areas of nurse 
coaching practice. Nurses are positioned to provide 
nurse coaching services in hospitals, clinics, 
communities, and in private professional nurse 
practices.

The Professional Nurse Coach is able to:
•	 Create	 a	 safe	 space	 for	 coaching	

conversations.
•	 Provide	a	structure	for	coaching	sessions.
•	 Explore	client	readiness	for	change.
•	 Implement	 a	 variety	 of	 skillful	 and	 effective	

client-centered coaching interventions that 
assist clients to identify goals, select action 
steps, evaluate progress, and sustain change.

•	 Address	client	challenges	and	celebrate	client	
accomplishments.

•	 Commit	 to	 life-long	 personal	 development	
and learning

The Nursing Process and the Nurse 
Coaching Process

The nursing process involves six focal 
areas: assessment, diagnosis, outcomes, plan, 
implementation, and evaluation. These six areas 
are conceptualized as bi-directional feedback 
loops from each component. The Nurse Coach uses 
caring as the essence of nurse coaching practice 
and recognizes the transpersonal dimension of 
the caring-healing relationship between nurse and 
client. The Nurse Coach understands that growth 
and improved health, wholeness, and well-being 
are the result of an ongoing journey that is ever 
expanding. 

The Nurse Coach uses the nurse coaching 
process with a shift in terminology and meaning to 
understand and incorporate the client’s subjective 
experience as follows:

•	 Establishing Relationship and 
Identifying Readiness for Change 
(Assessment): The Nurse Coach begins by 
becoming fully present with self and client 
before initiating the coaching interaction. 
Cultivating and establishing relationship 
with the client is a priority for effective 
coaching. Nurse Coaching is a relationship-
centered caring process. Assessment involves 
identifying the client’s strengths, what the 
client wants to change and assisting the 
client to determine his/her readiness for 
change. Assessment is dynamic and ongoing. 

•	 Identifying Opportunities, Issues, 
and Concerns (Diagnosis): The Nurse 
Coach, in partnership with the client, 
identifies opportunities and issues related 
to growth, overall health, wholeness, and 
well-being. Opportunities for celebrating 
well-being are explored. The Nurse Coach 
understands that acknowledgment promotes 
and reinforces previous successes and serves 
to enhance further achievements. NOTE: 
There is no attempt or need to assign labels 
or to establish a diagnosis when coaching. 
Instead the Nurse Coach is open to multiple 
interpretations of an unfolding interaction.

•	 Establishing Client-Centered Goals 
(Outcomes): The Nurse Coach employs an 
overall approach to each coaching interaction 
that is designed to facilitate achievement of 
client goals and desired results.

•	 Creating the Structure of the Coaching 
Interaction (Plan): The Nurse Coach may 
structure the coaching interaction with a 
coaching agreement that identifies specific 
parameters of the coaching relationship, 
including coach and client responsibilities 
and action plans.

•	 Empowering and Motivating Clients 
to Reach Goals (Implementation): 
The Nurse Coach employs effective 
communication skills such as deep listening, 
powerful questioning, and directed 

dialogue as key components of the coaching 
interaction. In partnership with the client, 
the Nurse Coach facilitates learning and 
results by co-creating awareness, designing 
actions, setting goals, planning, and 
addressing progress and accountability. The 
Nurse Coach skillfully chooses interventions 
based on the client’s statements and actions, 
and interacts with intention and curiosity 
in a manner that assists the client toward 
achievement of the client’s goals. The Nurse 
Coach effectively uses her/his nursing 
knowledge and a variety of skills acquired 
with additional coach training. 

•	 Assisting Client to Determine the 
Extent to which Goals were Achieved 
(Evaluation): The Nurse Coach is aware 
that evaluation of coaching (the nursing 
intervention) is done primarily by the client 
and is based on the client’s perception of 
success and achievement of client-centered 
goals. The nurse partners with the client to 
evaluate progress toward goals. 

Nurse Coaching Certification Now Offered
The American Holistic Nurses Credentialing 

Corporation (AHNCC) established in January, 
2013 a national certification process for the Nurse 
Coach. The Nurse Coach Examination uses four 
foundational documents to guide nurse coaches 
in their thinking and decision-making: The Art 
and Science of Nurse Coaching: The Provider’s 
Guide to Coaching Scope and Competencies, 
ANA’s Nursing: Scope and Standards of Practice, 
2nd Edition (2010), The Code of Ethics for Nurses 
with Interpretive Statements (2001,) and Nursing’s 
Social Policy Statement: The Essence of Practice 
(2010).

Resources
For more information on The Art and Practice 

of Nurse Coaching: The Provider’s Guide to 
Coaching Scope and Competencies, go to www.
ananursecoaching.com. To order go to www.
nursesbooks.org.

Additional information on the nurse coaching 
certification process is available on the AHNCC 
website at www.ahncc.org or www.ahncc.org/
certification/nursecoachnchwnc.html. For more 
information on the nurse coaching foundational 
documents, go to www.nursesbooks.org.

About the authors:
Darlene Hess PhD, RN, AHN-BC, PMHNP-

BC, ACC, HWNC-BC is Director of Brown Mountain 
Visions, an organization dedicated to serving nurses 
and others in their quest for enhanced well-being. 
Brown Mountain Visions offers professional coaching, 
adult psychiatric nurse practitioner, and consulting 
services to individuals and organizations. She has 
co-authored several publications on nurse coaching 
including Facilitating change: Motivational Interviewing 
and Appreciative Inquiry, Nurse Coaching, Defining 
Holistic Nurse Coaching, White Paper: Holistic 
Nurse Coaching and The Art and Science of Nurse 
Coaching: The Provider’s Guide for Coaching Scope and 
Competencies. She is credentialed as a certified coach by 
the International Coach Federation and as a Health and 
Wellness Nurse Coach by the American Holistic Nurses 
Credentialing Corporation. Dr. Hess is affiliated with 
the University of Phoenix where she teaches nursing 
and counseling courses and mentors doctoral students 
who are completing their dissertations. She developed a 
holistic integral RN to BSN program that was adopted 
by Northern New Mexico College which includes content 
on nurse coaching. www.brownmountainvisions.com

Barbara Dossey, PhD, RN, AHN-BC, FAAN, 
HWNC-BC, internationally recognized holistic nursing 
pioneer, is Co-Director, International Nurse Coach 
Association (INCA) and Co-Director, Integrative Nurse 
Coach Certificate Program (INCCP), Huntington, 
New York; International Co-Director, Nightingale 
Initiative for Global Health (NIGH); and Director 
of Holistic Nursing Consultants (HNC), Santa Fe, 
New Mexico. She has received many awards and has 
authored or co-authored 24 books including Holistic 
Nursing: A Handbook for Practice (6th ed., 2013); The 
Art and Science of Nurse Coaching: The Provider’s 
Guide for Coaching Scope and Competencies (2013); 
Florence Nightingale: Mystic, Visionary, Healer (2010, 
Commemorative Edition); Compassionate Care of the 
Dying: Manual and Standards for Practice (2007); 
and Florence Nightingale Today: Healing, Leadership, 
Global Action (2005). www.iNurseCoach.com, www.
dosseydossey.com, www.nightingaledeclaration.net.

Darlene R. Hess,
PhD, RN, AHN-BC, 
PMHNP-BC, ACC, 

HWNC-BC

Barbara M. Dossey, 
PhD, RN, AHN-BC, 
FAAN, HWNC-BC

If you’re a nurse… 
you are a HERO! 

Special Financing   
is available for you!! 

Call us to talk about your options! 

For all your mortgage needs, please call: 
Mariah Trujillo, NMLS#233353 
Direct: 505-275-5300 
Email: mtrujillo@legacymortgagenm.com 
Apply Online at:  
www.legacymortgagenm.com/mtrujillo 

8200 Carmel Ave NE Albuquerque, NM 87122 

NMLS#249314 

For lists of foreclosures and if you need to 
buy or sell a home, please call: 
Marie McMillian, REALTOR® 
Servicing the Greater Albuquerque Area 

Direct: 505-401-0343 

Email: mariemcmillian@aol.com 

500 Unser Blvd Rio Rancho, NM 87124 
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Admiral Josephine T. Waconda, 
BSN, CFNP

Assistant Surgeon General
February 1935-January 2013

by Fran A’Hern Smith, 
DNSc, RN

I met Josephine Waconda 
about 10 years ago at a 
public health meeting in 
Santa Fe and immediately 
knew she was a nursing 
legend. When she was 
appointed as the Assistant 
Surgeon she stated “The 
experience gained as 

a commissioned officer in the Public Health 
Service has been most rewarding as I have as 
a professional nurse to the population and in the 
community I was raised as a child. The Native 
Americans in New Mexico are my people and have 
been the focus of my career.”

Josephine said her inspiration and 
determination came from her father, Miguel 
H. Trujillo of Isleta Pueblo, who was the first 
American Indian to obtain a Master’s degree at 
the University of New Mexico. After serving in the 
Marine Corps in WWII, he returned home and was 
responsible for securing the right to vote in 1948 
for American Indians in New Mexico.

Josephine Waconda was a member of the 
Laguna-Isleta tribes. In 1955, Josephine received 
her diploma from Regina School of Nursing in 
Albuquerque and worked in the private sector 
through the 1960’s. She received her BSN from 
University of New Mexico in 1975. In 1976 she 
became an officer in the Commissioned Corp of 
PHS. Since her work was in small clinics in rural 
area she decided to become a Nurse Practitioner 
and was the first American Indian to graduate 
from the University of New Mexico with CNP. In 
1987 she received rank of Rear Admiral (RADM) 
and was the first American Indian women to reach 
that rank. She managed a varied health care 
program that covered 4 states, 76,000 American 
Indians representing 20 Pueblos, 3 Navajo tribes, 
2 Apache tribes and 2 Ute tribes. Health care 
was provided in 5 hospitals, a regional treatment 

A NURSING LEGEND
center, 12 health centers and 7 health stations. 
She established the first diabetes clinics in I.H.S, 
initiated some of the first wellness programs and 
teen clinics, and area wide child abuse prevention 
and suicide prevention task forces. Under her 
leadership the first JCAHO accredited regional 
treatment center in I.H.S was established, she 
negotiated the first Medicaid contracts and 
developed an I.H.S – wide Women’s Health Task 
Force.

In her role of Assistant Surgeon General, 
willingly accepted additional responsibilities 
and duties at the national, headquarters and 
Department level, including the Acting IHS Area 
Director for the California Area that set the 
stage for constructive collaborative relationships 
with all parties and the California tribes. She 
worked tirelessly to improve health care services, 
and accepted challenges as opportunities to do 
things in a new and better manner. She was a 
role model to many, especially to young American 
Indian woman beginning their careers. Her career 
admirably demonstrates how commitment and 
concentrated efforts of one person can actually 
make a difference.

RADM Waconda received numerous honors 
including: NM Commission on the Status of 
Women, Outstanding Service Award from St 
John’s College, Outstanding Service Medal, 
Secretary’s Award for Distinguished Service, 
Distinguished Alumni Award from UNM, 
Outstanding Native American Award from the 
Department of Energy, and named in “Who’s 
Who” as Outstanding Native American Women. 
In 1991, she was the first American Indian in 
Public Health Service to receive Flag Officer rank. 

          A Tradition of Caring . . .
                                             . . . A Mission of Excellence.

CHRISTUS St. Vincent has opportunities for the 
following units:

Cath Lab • ER • Med/Surg • Rehab 
ICU • OR • Stepdown • Recovery

CHRISTUS St. Vincent is an independent community-based, 
not-for-profit medical center that improves the lives of people in 
our communities across Northern New Mexico.

Please visit our website for a complete listing of all nursing 
opportunities. We look forward to having you join our team.

Happy National Nurse Week to ALL Nurses!

Apply online at www.stvin.org
455 St. Michael’s Drive, Santa Fe, NM 87505 • 505-913-5730

EOE/AA. Pre-employment drug testing required. Christus St. Vincent is a not-for-profit acute care hospital.

ABQ Health Partners is a physician led multi-specialty medical group, 
bringing patient-centered care to New Mexico. We are currently seeking 
top Care Management staff for the following positions within our growing 
Care Management team:

•  Utilization Review Nurses
•  Case Manager Nurses
•  Director, Care Management (RN and Bachelors degree)

Please visit our website @ abqhp.com for more information
or call a Recruiter @ 505-262-3659!

the Right care
     at the Right time,
     Every Time.

ABQ
Health Partners™

Wellborn Pharmacy
P.O. Box 985

315 South Second Street
Tucumcari, NM 88401

575-461-2784
Fax 575-461-2994

Get Well. Stay Well. Be Well.

www.myuniformshop.com

Scan here 
to join our 

Loyalty 
Rewards 
Program.

Happy National Nurses 
Week from the largest 

uniform shop in the Four 
Corners!

910 San Juan Blvd., 
Farmington, NM 87401, 

(505) 564-4990

ASSOCIATE DEGREE NURSING PROGRAM

Invitation to apply for the following positions:

•  Nursing Program Instructor

Excellent benefit package. 
MSN, nursing education experience required. 

View full job descriptions at:
http://www.navajotech.edu/index.php/human-resources

Contact Human Resources at 505-786-4109

Surgeon General Koop presented RADM Waconda 
with the Star Award. In 2004, NMCNE Nursing 
Legend and in 2008 she was designated Pueblo 
Woman of the Year.

She was a member of the NM Governor’s Health 
Policy Advisory Committee, President of the New 
Mexico Native American Nurses Association, The 
American Public Health Association, New Mexico 
Center for Nursing Board and UNM School of 
Nursing Committees.

 Josephine Waconda died at 77, died suddenly 
on January 1, 2013. She was married to John 
Waconda who died in 2011 and survived by four 
children, Pat, Karen, John and Larry, and 11 
grandchildren and great grandchildren.

Besides her incredible accomplishments, she 
was dedicated to her family and friends. She 
touched so many lives in very special ways. At 
her funeral, the priest spoke of all she had done 
for the church and the Isleta community. One of 
Josephine’s personal highlights was traveling 
last fall to Rome for the canonization Kateri 
Tekakwitha, 17th-Century Mohawk Indian as the 
first American Indian Saint. When she met with 
nursing students, she praised them for choosing 
nursing, encouraged them to continue their 
education and assured them they could make a 
difference.

nursingALD.com
Access to over 5 years of 

nursing publications at your fingertips. 
Contact us to advertise in this 

publication or online!

Simplify your nursing 
                              research....

Nursing Newsletters 
Online

Read Your State 
Newsletter Online!
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Psychiatric Nursing Opportunities
• Adult Behavioral Health - Inpatient & Outpatient
• Child Behavioral Health - Inpatient

At University of New Mexico Hospitals, excellence is the 
basis of our every action. It’s evident in the accreditations, 
recognition, and honors that refl ect our continued commitment 
to quality, and in our leadership as the only academic medical 
center in the state. More importantly, it’s visible in the care 
each member of our organization provides to our patients.

Joining UNM Hospitals delivers an unparalleled level of 
access to peers, expertise, and innovation that give you the 
opportunity to challenge and grow your career to new heights. 
It’s a philosophy of shared success that aligns your success 
with ours, and empowers you to reach your full potential.

For more information about UNM Hospitals and our benefi ts, 
visit http://hospitals.unm.edu/jobs

Think achievement.

Think UNM Hospitals

New Mexico’s only 
academic medical center.
New Mexico’s only 
academic medical center.

Visit facebook.com/UNMHospitals 

EOE
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A constituent member association of the American Nurses Association

P. O. Box 29658, Santa Fe, NM 87592-9658        www.nmna.org
505-471-3324        Fax: 1-877-350-7499 toll free

Combined Membership Application 

for ANA/NMNA/ District membership, NMNA or NMNA/ District ONLY, and LPN Affiliate membership

Last name ________________________ First name___________________________  MI ____ DOB: _________________

Check preferred contact

❏ Home Address _____________________________________________ City  ____________________________________

 County _______________  State _____  Zipcode ___________ Hm. Phone ( _______ )  ____________ - _________

 Fax ( _______) ___________ - _____________  Email:  _____________________________________________________

OR ❏ Employer name  __________________________________________________________________________________

 Street/POB __________________________________________  City  _________________________________________

 County ________________  State _______ Zipcode __________________   Wk Phone ( ______)  _________ -______

 Fax ( _______) __________ -______________   Email: _____________________________________________________

Basic nursing program/ City/ State ______________________  License # ____________________ License State ____

Graduation month/ year ______________________  Highest degree held  _____________________________________

Member of a collective bargaining unit?   ❏ YES—specify what unit _______________________________ ❏ NO 

 _________________________________________________________________________________________________________

Trilevel–ANA, NMNA, and Active district membership

❏ Full membership (employed full or part time in nursing)  $230.00 $19.67
 yearly or /month  

❏ Reduced 50% reduction in membership fees $115.00 $10.08
❏ Not employed ❏ Full Time student ❏ New licensee within 6 mo. of graduation yearly or /month
    ❏ 62 y/o and not earning more than Social Security allows

❏ Special—75% reduction in membership fees $57.50 $5.30
❏ > 62 y/o and not employed or ❏ Totally disabled yearly or /month

Only the following districts are active and are either receiving membership fees or are accruing them: 
District 01– Albuquerque; District 02– Sante Fe; District 04– Clovis/Portales; District 10– Raton; 
District 14– Las Cruces; District 15– Alamogordo; District 16– Gallup and District 19– Farmington.

Bi-level–ANA, NMNA, no active district or District “50” membership

❏ Full membership  $218.00 $18.67
 yearly or /month  

❏ Reduced 50% reduction in membership fees $109.00 $9.58
❏ Not employed ❏ Full Time student ❏ New licensee within 6 mo. of graduation yearly or /month
    ❏ 62 y/o and not earning more than Social Security allows

❏ Special—75% reduction in membership fees $54.50 $5.05
❏ > 62 y/o and not employed or ❏ Totally disabled yearly or /month

Choice of payment:
❏ Full Annual Payment ( submit application with a check payable to ANA for the yearly amount)

❏ Online (www.nursingworld.org—credit card only)
❏ E-Pay (This is to authorize monthly electronic payments to American Nurses Association, Inc. (ANA)). By 

signing on the line, I authorize my Constituent Member Association (CMA)/ ANA to withdraw of 1/12 of 
my annual dues plus bank fees from my account. 

❏ Checking—Please enclose a check for the first month’s payment; the account designated by the enclosed 
check will be drafted on or after the 15th of each month.

 _____________________________________________________
Monthly Electronic Deduction Authorization Signature

❏ Automated Annual Credit Card Payment This is to authorize annual credit card payments to American 
Nurses Association, Inc., (ANA). By signing on the line, I authorize my Constituent Member Association 
(CMA)/ ANA to charge the credit card listed in the credit card information below for the annual dues on the 
1st day of the month when the annual renewal is due.

❏ Monthly Electronic Payment through Credit Card Please complete the credit card information below and 
this credit card will be debited on or after the 1st day of each month.

CREDIT CARD INFORMATION
   ❏ VISA ❏ Mastercard

Bank Card Number and Expiration Date  ________________________________________________________________

Authorization Signature  _______________________________________________________________________________

Printed Name on Card  _______________________________________________________  Amount _________________

Please mail your completed application to: New Mexico Nurses Association, P. O. Box 29658, Santa Fe, NM 
87592 or American Nurses Association Customer and Member Billing, P. O. Box 17026, Baltimore, MD 21297-
0405

By signing the Monthly Electronic Deduction Authorization or the Automatic Credit Card Payment 
Authorization, you are authorizing ANA to change the amount by giving the above-signed thirty (30) days 
advance written notice. Above signed may cancel this authorization upon receipt by ANA of written notification 
of termination twenty (20) days prior to deduction date designated above. Membership will continue unless this 
notification is received. ANA will charge a $5 fee for any returned drafts or chargebacks.

❏ NMNA-only or NMNA/ District- ONLY membership (Not ANA)

Membership Category (check 1)

❏ NMNA only $128.00/year ❏ NMNA & active district only $140.00/year

❏ LPN Affiliate membership (Not ANA)

Membership Category (check 1)

❏ NMNA only $50.00/year ❏ NMNA & active district only $62.00/year

Active districts: District 01 – Albuquerque; District 02 – Sante Fe; District 04 – Clovis/Portales; District 
10 – Raton; District 14 – Las Cruces; District 15 – Alamogordo; District 16 – Gallup and District 19 – 
Farmington.

New Members
District 1- Albuquerque area
Leandra G. Abeyta
Nicole M. Adams
Natasha Abruzzo
Mireya Becerra
Laurie S. Bigham
Ryan V. Commiskey
Kim J. Cox
Linda C. Flores
Denai Lynn Forrest
Cathleen Gallagher
Ann Hague
Jose Jolly Joseph
Linda Lee
Edward R. Lobaugh
Claire Long
Dana Marie Lords
Kathleen P. Mandilawi
Kelley Martinez
Marly L. Moser-Gautreaux
Sacheen Naddy
Christine L. Oberg
Michele L Prochaska
Deborah M. Redford
Maclovia M. Ruane
Cynthia Hill Tagg
Melinda Tinkle
Jenna Turner
Beth-Ann Colette Young

District 2- Santa Fe area
Christine M. Woolsey

District 14- Las Cruces area
Selene Gutierrez

District 15- Alamogordo area
Becky A. Ross
Tina Scruggs
Deborah Lynn Ventura

District 16- Gallup area
Jessica E Mirabal
Lorrie A. White

District 19- Farmington area
Norman Leonard
Tasia Nabahe
Kymberly G. Tsosie

District 50- “At Large” members
Rickie L. Eslick- Logan
Karen Loretta Lee- Las Vegas
Tracey A. Luna- Roswell
Cassandra Mecham- Rancho de Taos
Amanda Ann Rodriguez-Roswell
Jeanne Shannon- Taos
Gilbert R. Valdez- Sapello

www.fnch.org
First Nations Community HealthSource is a local non-profit community 
based healthcare facility located in Albuquerque, New Mexico.

We are currently recruiting for the following positions:

  * Quality Assurance Coordinator (Full-Time): Registered nurse with 
experience in quality assurance, policy development, and patient care 
required.

 * HIV Nurse Case Manager (Full-Time):  Registered nurse with 
experience with HIV clients, responsible for case management, 
documentation, monthly reporting, and patient care.

All positions require licensure as a
Registered Nurse in the State of New Mexico.

Please send your resume and salary requirements to:
First Nations Community HealthSource

Attention:  Human Resources
5608 Zuni Rd SE  -- Albuquerque, NM  87108

Phone: (505) 262-6573    Fax:  (505)  265-7045 
E-mail:  Kerry.Harrison@fnch.org

**Pre-Employment Drug Screen, Drivers License/Motor Vehicle Check and 
Criminal Background Investigation will be required. EEO.

**Indian preference will be applied to this position as defined in Title 25, 
United States Code (U.S.C.) 472, 472a; Title 42 Code of Federal Regulations 
(CFR), Part 36, Subpart E.  
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You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/60484

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.

60484, 60501, 60504, 60522, 60525, 
60537, 61225, 61235, 61238, 61239 

(4/13) ©Seabury & Smith, Inc. 2013

Join our Growing Team!!
Per Diem Nursing & Travel Assignments Throughout New Mexico

4 New Offices in NM!
Albuquerque, Roswell, Las Cruces/El Paso

Top
Rates –

RNs $41 p/h, 
LPNs $30 p/h

NP/PA $65 p/h

 100% True Daily Pay
 100% Placement Rate
 Staffing Flexibility
 Up to $7,500 Travel Stipend 
(Non-Taxable) For 13-Week 
Assignment

 Affordable Health Benefits
 Hot Contract Assignments
 Last Minute Recertifications: 
Monday-Sunday classes—TNCC, 
NRP, ACLS, PALS, BLS (new and 
recertifications). Call to schedule

Look out for Local Interviews –
We’re Coming to YOU!

PLEASE CALL TO SCHEDULE AN INTERVIEW AT YOUR PREFERRED LOCATION

El Paso * Las Cruces * Alamogordo * Silver City
Farmington * Shiprock * Gallup * Window Rock

Clovis * Roswell * Hobbs * Santa Fe

ABQ: 901 Rio Grande Blvd., Suite F146—Toll Free 1-855-462-1001
Coming Soon! Las Cruces/El Paso

APPLY ONLINE: www.AHCstaff.com
Select “Per Diem Nursing;” Location; Albuquerque, NM

•	 RN	IMM	Case	Manager
•	 RN	Operating	Room
•	 RN	Progressive	Care
•	 Assistant	Nurse	Manager	–	Intermediate	Care
•	 Home	Healthcare	RN	Case	Managers
•	 RNs	–	OR	Espanola	Hospital
•	 RNs	–	Home	Health	Nurses	–	Clovis
•	 Assistant	Nurse	Manager	–	Adult	Progressive	Care
•	 Espanola	–	PACU
•	 LPNs	Outpatient	Settings

To learn more about career opportunities at our six New Mexico locations
and to apply, visit: www .phs .org . Or contact our Nurse Recruiters directly
at 505-923-8586 .

National Nurses Week
National Nurses Week 2013

Delivering Quality and Innovation in Patient Care

Often described as an art and a science, nursing is a profession 

that embraces dedicated people with varied interests, 

strengths, and passions because of the many opportunities 

the profession offers. As nurses, we work in emergency rooms, 

school based clinics, and homeless shelters, to name a few. 

We have many roles – from staff nurse to educator to nurse 

practitioner and nurse researcher – and serve all of them with 

passion for the profession and with a strong commitment to 

patient safety.

National Nurses Week is celebrated annually from 
May 6, also known as National Nurses Day, through 

May 12, the birthday of Florence Nightingale, the 
founder of modern nursing.


