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New Jersey legislators had praise and questions for
the health, business and academic leaders who gathered
at the State House in Trenton on Nov. 19 to provide
an update on progress made so far by the New Jersey
Nursing Initiative (NJNI)—a multi-year, multi-milliondollar project of the Robert Wood Johnson Foundation
(RWJF) and the New Jersey Chamber of Commerce
Foundation.
Three-and-a-half years ago, representatives of
RWJF and the Chamber Foundation announced the
initiative at a hearing held by the same committee, the
Senate Health, Human Services and Senior Citizens
Committee. NJNI focuses on lowering the state’s nurse
faculty vacancy rate, currently a staggering 10.5 percent,
in order to help avert a projected shortage of more than
23,000 nurses in New Jersey in less than two decades.
“In 2009, when the New Jersey Nursing Initiative
first launched, it was an unprecedented experiment in
addressing the nurse faculty shortage in one state,” said
John R. Lumpkin, MD, MPH, senior vice president and
director of the Health Care Group at RWJF. “Today,
three-and-a-half years later, I am pleased to be able to
report: We are making real progress.”
In that time, Lumpkin and other witnesses said,
NJNI’s Faculty Preparation Program has supported 61
New Jersey Nursing Scholars who are pursuing (or have
completed) master’s or doctoral degrees that qualify
them for nurse faculty positions. NJNI developed the
Nursing Academic Resource Center of New Jersey,
an online tool for graduate-level nursing students, and
supported the Nursing Centralized Application System,
which streamlines the nursing school application process
for prospective students and monitors the availability
of slots in nursing programs. NJNI also launched
WeTeachNursingNJ.com, a website providing nurse
faculty career information.
In addition, NJNI is taking a lead role in the New
Jersey Action Coalition. It helps the Future of Nursing:
Campaign for Action implement recommendations
from the Institute of Medicine’s landmark nursing report
as part of a nationwide effort to transform nursing and
health care by fully utilizing nurses and enhancing their
skills and education.

Increasing Demands on Nurses
“The nursing shortage is real,” Sen. Joseph Vitale, the
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chair of the health committee, said to those assembled
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in the packed hearing room. NJNI’s efforts “are very
important.”
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Susan Bakewell-Sachs, PhD, RN, PNP-BC, program
director of the New Jersey Nursing Initiative
and interim provost of The College of New
Jersey, also testified, pointing out NJNI’s role in
Non-Profit Org.
supporting the Nursing Faculty Loan Redemption
U.S. Postage Paid
Program Act, which was signed into law in
Princeton, MN
2010. It provides student loan redemption in
Permit No. 14
exchange for full-time employment in the state
current resident or
as a nurse faculty member. “We have made
important progress toward addressing the nursing
and nursing faculty shortage and we thank the
Legislature, and in particular this committee, for
your support in helping us avert a serious health
care crisis,” Bakewell-Sachs said.
Sen. Barbara Buono pointed out that as the
Affordable Care Act is implemented, the need for
primary care physicians will increase. She asked
IFN President’s Report. . . . . . . . . . . . . . . . . . . . . . . 11

John R. Lumpkin, RWJF, Senior Vice President;
Susan Bakewell-Sachs, NJNI Program Director.
if NJNI’s efforts would lead to more advanced practice
nurses who could offset some of the demand for more
primary care. “Nurse practitioners contribute exquisitely
to closing that gap,” said Mary Ann Christopher, MSN,
RN, FAAN, president and CEO of the Visiting Nurse
Service of New York and chair of NJNI’s National
Advisory Committee. Christopher served as the
moderator for the hearing. From the outset, NJNI knew
that “we needed not only faculty, we needed faculty
who understand increasing demands on nurses,” she
responded.
Jeffrey Scheininger, president of Flexline/U.S. Brass
& Copper Corp. and board chair of the New Jersey
Chamber of Commerce, echoed those sentiments. He
told the committee that “the state’s business community
has long understood that a shortage of nurses and
nurse faculty has serious implications for the welfare
of our employees, as well as the costs of running our
enterprises. That is why the Chamber remains committed
to the New Jersey Nursing Initiative.”
“The breadth of medical decisions made by nurses
instead of physicians will increase, and that requires not
just having enough nurses, but having great nurses,”
Scheininger said. “New Jersey needs to ensure that
there are enough great nursing faculty in place to make
that happen. Tens of thousands of business owners, like
me…know that just as we form the bedrock of our state’s
economy, nurses form the bedrock of the health care
system.”
‘It Is a Privilege to Teach’
Several senators raised questions about nurse faculty
salaries, and they were eager to hear the perspective of
Colleen Manzetti, DNP, RN, CNE, CNLCP, an assistant
professor at Monmouth University. Manzetti shared her
experience as a beneficiary of the state’s Nursing Faculty
Loan Redemption Program, which provides a maximum
benefit of $50,000 over five years. “The passion for
teaching that nurse faculty members bring to their jobs is
really what drives us, not the bottom line,” Manzetti said,
citing the salary disparity between nurses in academia
and nurses in the health care industry. “There is a great
sense of accomplishment that comes with knowing that
we improve the lives of patients, even when we’re not at
their bedside in the hospital, because we give so many
continued on page 4
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P r esident’s R em a r ks
Judith Schmidt, RN, MSN
Today
is
Inauguration
Day, Monday, January 21,
2013; I am in the middle of
millions of people, most of
whom are extremely proud
and grateful to be here in
Washington D.C. to witness
this event. As I walked to the
US Capitol Building, I noticed
the flags were at half staff
for the Americans who died
at the oil refinery in Algeria.
Judith Schmidt
As I awaited the ceremony, I
contemplated what it must be
like for nurses in other countries especially in “third
world” countries. We are so privileged to be able to
practice nursing here in the United States—but are
we practicing to our full potential?
President Obama, in his inaugural speech stated
that .....“A little girl born into the bleakest poverty
knows that she has the same chance to succeed as
anybody else because she is an American, she is free
and she is equal not just in the eyes of God but also in
our own.” Nursing was born into that bleakest poverty
and has succeeded in becoming the most trusted
professional in the eyes of the public—but are we
practicing to our full potential?
The 2011 Institute of Medicine (IOM) report on
The Future of Nursing calls on nurses to have a
greater role in our increasingly complex health care
system. It recommends that nurses should practice
to the full extent of their education and training, and
that nurses should achieve higher levels of education.
Nurses should be full partners with physicians and

other health care professionals in redesigning health
care in the United States—but are we practicing to
our full potential?
Are you doing all that is needed to practice to
your full potential? If you are a seasoned nurse,
have you advanced your education or at least kept
knowledgeable about the ever evolving changes in
health care. Are you involved in your professional
organization? Are you aware of the changes that are
occurring around you?
The New Jersey State Nurses Association (NJSNA)
is dedicated to helping nurses practice to their fullest
potential. We are actively involved in working with
Advanced Practice Nurses (APN) to have the “Joint
Protocol” between the APN and a physician removed.
We are involved with the New Jersey Action Coalition
to move forward the IOM report recommendations
to remove barriers to practice. Also, we are pursuing
with other health care partners the establishment of
a “Career Center” to help new graduate registered
nurses in this tight employment market develop
their career potential and marketability to ensure
employment. Not only are we looking to assist the
new nurse, but also the seasoned nurse who may
be looking for a career change within nursing, or
who has been affected by downsizing. In addition,
we are looking to help those nurses interested in
entrepreneurial opportunities to learn how to get the
needed tools to have a business of their own. NJSNA’s
legislative and political efforts focus on protecting
nursing practice in New Jersey.
Through NJSNA efforts and to rephrase the
president’s comment, “a nurse born into the health
care environment today will know that opportunities
to succeed are assured”—and that they will be
practicing to their full potential!
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CEO M essage
•

Who’s Watching Out
For You? NJSNA is!
Patricia Barnett, RN, JD
Not all nurses belong to the
American Nurses Association
or NJ State Nurses Association;
there are those who prefer
a
specialty
organization,
a union, or management
organization. NJSNA, as an
association, is not alone in loss
of membership. In 1965, 75%
of physicians belonged to the
American Medical Association;
in 2011 membership was
Patricia Barnett
less than 25%i.
Diverse
membership is understandable since there are many
choices, and there is too little time to participate in all
of the groups. However, that leaves the question of who
addresses the challenges for the nursing profession that
are not specific to specialty practice or the work area?
NJSNA offers leadership on a broad array of nursing
issues, sometimes in partnership with specialty groups,
sometimes with advocacy groups outside of nursing,
sometimes with unions and the sometimes the public.
•
•
•
•
•
•
•

Since the start of the 2012-13 legislative session,
6,801 bills have been introduced or proposed.
163 bills have passed the Senate and Assembly,
and sent to the Governor.
99 bills were signed into law by the Governor.
205 bills were referred to the Senate Health,
Human Services and Senior Citizens Committee.
217 bills were referred to the Assembly Health and
Senior Services Committee.
64 bills were referred to the Assembly Regulated
Professions Committee.
NJSNA is closely monitoring 26 bills, writing
testimony attending hearings and talking with
sponsors. For example, these bills include:
• APNs being able to declare cause of death
(A1097) – NJSNA has championed this. It
passed the legislature but was vetoed by the
Governor in early 2012. It was reintroduced in
the spring of 2012.
• Opioid Antidote and Overdose Prevention
Act, A3095 (Benson, Lampitt, Giblin) and
S2082 (Vitale, Codey)

•

A1832/S2088; Restricts health insurers from
limiting access to pain medication
• A2022, S792; Requires insurers to cover
comprehensive ultrasound breast screening
if a mammogram demonstrates dense breast
tissue and requires mammogram reports to
contain information on breast density
NJSNA worked closely with key sponsors Senator
Joseph Vitale and Assemblywoman Nancy Munoz
to introduce S2354 and A3512, bills to remove
the joint protocol for APNs.
• NJSNA had been working with the APN
community for almost 2 years to prepare
for the introduction of the bills, and for over
6 months with our sponsors on the bills’
language. This effort includes a number of key
organizations; AANP, the Forum of Nurses of
Advanced Practice, the Society of Psychiatric
Advanced Practice Nurses, ONE-NJ, unions,
advocacy groups and patient groups.
• Currently NJSNA is meeting with a number
of key decision maker including legislators,
healthcare stakeholders, including physicians,
hospitals, universities and payers to explore
how the bill will impact various constituents,
as well as their areas of consensus and
disagreement.

•

•

The regulations that implement the laws can be as
important, but may be less transparent:
• NJSNA has been lobbying the NJ Board of Public
Utilities to allow APNs to write a prescription to
assure keeping utilities on for patients with medical
needs that require the use of respirators or other
medical equipment.
• NJSNA gave testimony to the NJ Board
of Education offering alternatives to the
recommendations of the Governor’s Education
taskforce. The taskforce recommended cutting
the hours for certified school nurses from 30 to
12. The Taskforce also recommended giving
school superintendents not certified school nurses
the discretion to decide who can be delegated
responsibility to use EpiPens and Glucagon.
Since November NJSNA has been involved with a
number state and private initiatives that impact nurses
and patients:
• On January 25, NJSNA joined a number of
organizations to discuss the “Culture of Violence,”
in a meeting hosted by CHOP and the New
Jersey Healthcare Quality Initiative (NJHCQI). We
explored how to address mental illness, guns safety

•

•
•

and identifying alternatives to violence. While
the tragedy at Sandy Hook triggered action, it is
clear that violence is a public health challenge,
which needs to be addressed, and traditional
public health tools, including evidence, can help
to identify solutions. Representatives from ACO’s,
Universities, HPAE, advocacy groups and others
are exploring how to define the issues leading to
violence and approaches to address this serious
problem.
NJSNA participated in the NJ Department of
Health, Chronic Disease and Prevention and
Control Program’s retreat January 30th. The
goal is to develop a NJ Coordinated Chronic
Disease Prevention and Health Promotion Plan
to integrate the arthritis, asthma, cancer, diabetes,
heart disease, stroke, obesity prevention, and
tobacco prevention programs to concentrate
resources and address diseases simultaneously.
This important initiative included over 60
individuals from all facets of the health care
community and other organizations who have a
stake in managing chronic disease.
At NJ Commissioner O’Dowd’s Super Storm
Sandy public meetings, a NJSNA member gave
a moving story of how her home was devastated
by the storm and how she and her family dealt
with being forced to live in hotels and other places
before being able to return their home to start the
long rebuilding.
O’Dowd explored what went well and what
could be done better in the future. We shared
that the use of the NJSNA FaceBook increased
dramatically as a source of information during the
storm when traditional communications were not
available.
NJSNA participated in the State Healthcare
Workforce Council to push for adequate funding
for nursing education.
NJSNA participate with the Agency for
Healthcare Research and Quality (AHRQ), the
lead Federal agency charged with improving the
quality, safety, efficiency, and effectiveness of
health care.

I continue to be amazed at the number of meetings
NJSNA members and staff attend every week, ensuring
that nursing has a seat at the table, no matter which table
it is. I am grateful for the care and dedication NJSNA
members and staff demonstrate as they take on these
challenges. It is an honor and a privilege to share the
stage with these great nurses.
i

Coerver, H and Byers, M. Race For Relevance ASAE
Center for Association Leadership, copyright 2011 p 10

When you’re ready to
make a greater impact
When you’re ready to
advance your career
You are ready for
American Public University
American Public University is ready to help you move
your career forward. We offer a respected RN to BSN
program, undergraduate and graduate degrees in Public
Health, and more — completely online. And people
are taking notice. We’ve been nationally recognized by
the Sloan Consortium for effective practices in online
education, and 99% of employers surveyed would hire
one of our graduates again.*

When you’re ready,
visit StudyatAPU.com/ALD

*APUS Alumni Employer Survey, January 2011-December 2011
We want you to make an informed decision about the university that’s right for you. For more
information about the graduation rate and median debt of students who completed each program,
as well as other important information-visit www.APUS.edu/disclosure.
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Nurse Leader
Awards Presented

ONE/NJ Nurse Leader awards were presented
on December 7, 2012 at Forsgate Country Club.
Lucille A. Joel, RN, EdD, FAAN, Rutgers University,
College of Nursing, Professor, received the Lifetime
Achievement Award (See article on p. 4). NJSNA
members who also received awards were as follows:
2012 ONE/NJ Nursing Leadership Awards
Professional Recognition Award
Judith Caruso
Associate Dean of Administration and Business Affairs
Seton Hall University College of Nursing
Nurse Executive Award
Gina Petrone Mumolie
Senior Vice President & Chief Nurse Executive
Underwood-Memorial Hospital
Divisional Leader Award
Cathleen Janzekovich
Assistant Vice President of Nursing
CentraState Medical Center
Nurse Leader Award
Avril Keldo
Nurse Manager
Saint Peter’s University Hospital
Aspiring Nurse Leader Award
Kristin Ospina
Clinical Coordinator, Adult Medical (MICU) and
Surgical/Trauma/Neuro (SICO) Intensive Care Units
Morristown Memorial Hospital
Distinguished Service Award
Maria Brennan
Vice President, Chief Nursing Officer
St. Joseph’s Regional Medical Center
Impact Award
Edna Cadmus
Clinical Professor, Director DNP Program-Leadership
Track
Rutgers University College of Nursing
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ANA/NJSNA Past President Joel Receives
Lifetime Achievement Award

The
Organization
of
Nurse Executives of New
Jersey presented its Lifetime
Achievement
Award
to
Lucille A. Joel, RN, EdD,
APN, FAAN, at the Annual
Meeting
on
December
7, 2012. A distinguished
nursing
leader,
teacher,
practitioner, and author, Dr.
Joel is a Rutgers University,
College of Nursing Professor.
Lucille Joel
She served as the American
Nurses
Association,
President, from 1988-92, and NJSNA, President
from 1978-1982. Her remarks upon receiving the
Award, Putting This Recognition in Context
follow:
I was taken completely off guard and mightily
humbled when the New Jersey Organization of
Nurse Executives selected me to receive their 2012
Lifetime Achievement Award for Leadership. First, let
me respond to this Award for one moment. Lifetime
Achievement seems final in its connotation. Let me
say that I hope the best is yet to come. It has been my
pleasure to invest a lifetime of work in what I like to
do. Few can claim that privilege.
I am first generation American, and the daughter
of a family of very modest means. I was the first in
my family to ever graduate from high school. I knew
I wanted more education, but the cost of college was
unthinkable, and I knew little about scholarships
and student loans. I followed friends into nursing,
eventually receiving a scholarship for my studies.
From there I moved one step at a time into higher
education, competing for awards, borrowing money,
and establishing the support systems to get me where
I wanted to be. Nowhere, but in this country, could
I have had the opportunity to flourish, coming from
such humble beginnings.
My professional life and scholarship has been
critically dependent on the support and benevolence

of nurse executives. As a new graduate, I quickly
moved into psychiatric nursing, and found my first
mentor. She was the chief nurse executive of a large
public sector psychiatric facility. Her name was Clare
McCabe. She saw something in me that I didn’t see in
myself. I knew I was bright, but never recognized that
my intellectual capability could be the fertile ground
to develop leadership towards better and safer care
for my patients. In the best spirit of a protégé, I was
on-hand to facilitate her transition to retirement some
years later. My first mentor taught me the value of the
political process and cultivating friends in high places.
She taught me how to be assertive when the situation
demanded, and that aggressiveness is more rarely,
but occasionally in order. She was my role model, a
forceful leader, and a born teacher.
Since those early years, I have been the recipient
of much good will and the observer of many
incidents of leadership on the part of nursing service
administrators, regardless of their titles. Within your
ranks are the nurse executives, the directors of nursing
and patient care, case managers, infection control and
quality assurance experts, head nurses, supervisors,
advanced practice nurses, and others who hold the
authority and influence to protect and advocate for
our patients. You are in every venue for service, be
it the hospital, one of the myriad out-patient settings
for care, the home, or the long-term or intermediate
care facility. You represent a range of competencies,
exercised both internal and external to our systems
of care. You are the backbone of health care, the
gateway to evidence-based practice for nurses, the
guardians of the quality work environment, and the
promise that the uniqueness of nursing will continue
to flow to our clients.
And the path you tread in your work is often lonely,
so this Association provides the colleagueship that
enables you to move forward, generate new ideas, and
take the risks that your work demands.
Again, thank you for this recognition. It is
particularly meaningful to me. I like to believe that I
will leave nursing better than I found it. Nursing has
richly endowed my life.

Leadership in Technology Award
Jennifer Amend
Director, Patient Care Services, Neonatal Intensive
Care
Interim Director, Patient Care Services, Pediatric
Critical Care Center
Children’s Hospital of New Jersey at
Newark Beth Israel Medical Center
Leadership in Mentoring Award
Roseanne DeFrancisco
Clinical Outcomes Manager
South Jersey Healthcare – Elmer Hospital

Signs of Progress continued from page 1
nurses the tools of caring they need. It is a privilege to
teach, but financially, it is a sacrifice.”
The committee also heard from two New Jersey
Nursing Scholars: Maria Torchia LoGrippo, MSN, RN,
a doctoral student at Seton Hall University, and Marlin
Gross, MSN, RN, who completed his master’s degree
this year at Richard Stockton College of New Jersey
and is now an assistant professor at Cumberland County
College.
LoGrippo spoke movingly of how her scholarship
allowed her to meet academic and family demands—
including caring for her two young children and her
mother, who recently lost a two-year battle with breast
cancer—without the financial pressure to hold a nursing
job at the same time. “I now know for sure that I would
not have been able to combine work and school without
support from the New Jersey Nursing Initiative,”
LoGrippo said. “I am well on the way to becoming a
tenured nursing professor and the kind of academic nurse
leader our nation needs to fix our health care system. I
expect to spend the next several decades preparing the
next generation of nurses and nurse faculty, who in turn
will work to meet the health care needs of people in this
state.”
“We need more highly educated nurses to play

National Nurses Week, May 6-12, 2013
leading roles in discussions and debates about health care
reform,” Gross said. “We need them to provide more
complex care to an aging, and more complex, population
of patients and to provide critically needed research into
ways to improve health care. And we need them to fill
faculty vacancies so we can curb a looming nursing
shortage and help ensure that all people in our state, and
in our country, have access to a highly skilled nurse when
and where they need one.”
What’s Next for New Jersey
“We congratulate everyone involved in this initiative,”
said Sen. Jim Whelan. “It’s a remarkable hearing,
because you haven’t asked us for anything yet. What else
do you look for going forward?”
“We’re here really for the reason of thanking you for
your support,” responded Christopher. Early on, “some
people may have doubted us. We would like for you to be
mindful of nursing items in the future. We would like for
you to be guardians of our efforts and champions for our
work.”
The nursing population is aging, with only 8 percent
of New Jersey nurses younger than 30. The average age
of the state’s nurses is 51, and the average age of nurse
faculty is 55. “Half of the faculty are thinking about
retirement,” Lumpkin said. “We’re trying to get ahead of
the curve.”

A recent study projects that by 2030, there will be a
shortage of 23,358 nurses in New Jersey, indicating that
NJNI’s work and similar efforts are crucial to ensuring
that enough nurses can be trained to meet future health
care needs in the Garden State. NJNI has awarded $21.5
million to a group of institutions of higher education
to support the New Jersey Nursing Scholars with full
tuition and fees, a $50,000 annual stipend and a laptop
computer. Last year, RWJF reauthorized NJNI through
2016, funding scholarships for 10 additional New Jersey
Nursing Scholars to pursue PhDs.
“This year, the Robert Wood Johnson Foundation
celebrates its 40th anniversary,” Lumpkin said. “As we
look back at the nearly $1.5 billion we’ve invested in New
Jersey, nothing makes us prouder than our support of
the New Jersey Nursing Initiative. We are transforming
the nursing workforce to better serve New Jersey’s future
health needs, and in doing so, we are creating a model
worthy of broad replication across the nation.”
“We need to support this initiative—to enhance and
elevate it,” Sen. Buono said. “This is a good start.”
Learn more about NJNI at www.njni.org.
Reproduced with permission of the Robert Wood
Johnson Foundation, Princeton, N.J.
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UMDNJ-School of Nursing Celebrates Its 20th Anniversary
Trailblazers and Visionary Leaders are Honored

The University of Medicine and Dentistry of New
Jersey (UMDNJ) School of Nursing celebrated its
20th anniversary on Monday, December 10, at the
Mayfair Farms in West Orange. The anniversary
commemorated the school’s establishment exactly 20
years earlier on December 10, 1992, with the theme
of “Looking to the Future: Building on the Past.”
Twenty-five individuals who exemplified service both
to the school and to the entire nursing profession were
honored. The UMDNJ-School of Nursing Trailblazer
Award was given to five individuals, the school’s two
former deans, as well as to current faculty and staff
who helped to launch the school two decades ago.
Visionary Leader Awards were presented to 20
individuals who have contributed to the advancement
of nursing and healthcare through outstanding
contributions in education, healthcare, community
service and philanthropy. Honorees included Denise
V. Rodgers, MD, interim president of UMDNJ, as
well as senior healthcare executives and top leaders
of national professional associations and philanthropic
organizations. For example, National Nursing
Leadership Awards were made to Geraldine Bednash,
PhD, RN, FAAN, CEO and Executive Director of the
American Association of Colleges of Nursing; Susan
B. Hassmiller, PhD, RN, FAAN, director, Future of
Nursing: Campaign for Action, Robert Wood Johnson
Foundation; and Beverly Malone, PhD, RN, FAAN,
president and CEO, National League for Nursing;
State and Regional Nursing Leadership Award to
UMDNJ alumnus was given to George J. Hebert,
MA, RN, executive director, New Jersey Board of
Nursing and State and Regional Leadership Award to
Annette Hubbard, founding president emerita of the
Concerned Black Nurses of Newark, Inc.
“We were gratified by the presence of such
distinguished individuals at our school’s anniversary
celebration,” said Susan Salmond, EdD, RN, FAAN,

dean and professor. “Each honoree exemplifies the
highest ideals of leadership and service to others,
ideals that form the core of our school’s mission and
the heart of the profession of nursing.”
The awards dinner was hosted by UMDNJ-School
of Nursing in partnership with the UMDNJ-School
of Nursing Alumni Association and the Foundation
for Healthcare Advancement (an affiliate of the New
Jersey Health Foundation). Proceeds from the event
will benefit nursing scholarships and the school’s

20th Anniversary Awards Dinner—
Susan Hassmiller
Susan Salmond, EdD, RN, FAAN, dean of
UMDNJ-School of Nursing, and Tony Forrester,
PhD, RN, ANEF, senior associate dean, present
a Visionary Leader Award-National Nursing
Leadership to Susan B. Hassmiller, PhD, RN,
FAAN, director, Future of Nursing: Campaign for
Action, Robert Wood Johnson Foundation.

PATIENT CARE IS YOUR PRIORITY.

PROTECTING YOUR
FUTURE IS OURS.

You’re a nurse because you care. You want to make a difference. Malpractice claims
could possibly ruin your career and your financial future. You always think of others.
Now it’s time to think about yourself. Set up your own malpractice safety net.
• You need malpractice insurance because . . .
- you have recently started, or may soon start a new job.
- you are giving care outside of your primary work setting.
- it provides access to attorney representation with your best interests in mind.
- claims will not be settled without your permission.
• ANA recommends personal malpractice coverage for every practicing nurse.
• As an ANA member, you may qualify for one of four ways to save 10% on
your premium.
This is your calling. Every day you help others because you care. You’re making a
difference. Personal malpractice insurance helps protect your financial future so you
can go on making a difference.

800.503.9230

for more information
www.proliability.com/60484
Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc.,
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states.
Pending underwriter approval.

CA Ins. Lic. # 0633005 • AR Ins. Lic. # 245544
d/b/a in CA Seabury & Smith Insurance Program Management

60484, 60501, 60504, 60522, 60525,
60537, 61225, 61235, 61238, 61239
(4/13) ©Seabury & Smith, Inc. 2013

community clinical initiatives, such as its mobile
healthcare program serving communities in Newark,
New Jersey.
“We appreciate the support of each person who
attended the anniversary dinner, as well as our
sponsors, advertisers and individual donors,” Dr.
Salmond added. “Contributions such as these help
further our school’s important initiatives such as
providing primary care aimed at improving health and
well-being in the communities we serve.”

20th Anniversary Awards Dinner—
George J. Hebert
Susan Salmond, EdD, RN, FAAN, dean of
UMDNJ-School of Nursing, and Tony Forrester,
PhD, RN, ANEF, senior associate dean, present
the Visionary Leader Award—State and Regional
Nursing Leadership to UMDNJ alumnus, George
J. Hebert, MA, RN, executive director, New
Jersey Board of Nursing.
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Seton Hall University College of Nursing
Celebrates Diamond Jubilee

Seton Hall University, College of Nursing
celebrated its 75th anniversary with a White Mass,
a special celebration to acknowledge the unique
contributions made by Catholic Health Care
Professionals. The Mass takes its name from the white
coat most commonly worn by those in the health care
field. Moreover, the College of Nursing conferred an
honorary Doctor of Humane Letters degree to Sister
Rosemary Donley, S.C., Ph.D., APRN-BC, FAAN.
On Sunday, December 2, 2012, Dean and
Professor Phyllis Shanley Hansell, EdD, RN,
FAAN, hosted the Diamond Jubilee Gala at the
Pleasantdale Chateau in West Orange. As part of its
75th anniversary activities, the College of Nursing
recognized alumni with awards and inducted a new
cohort into its Hall of Honor. Hansell noted, “Over
the past 75 years, the College of Nursing has grown
from an enrollment of eight students to more than
1,200 undergraduate and graduate students, with a
robust alumni network of more than 8,000 graduates.
We are so proud of the impact all of our graduates
have had on the nursing profession and health care
in New Jersey and throughout the world. Our 2012
graduates have just begun their career and I can’t
wait to learn about their practice. Our older alumni
continue to impress me with their hard work, passion
and dedication. The women and men who have been
inducted into the Hall of Honor this year are truly
remarkable leaders, and through their academic,
professional and personal achievements, have ensured
a strong legacy for Seton Hall University College of
Nursing.”
Sister Rosemary Donley, recipient of the
Honorary Doctor of Humane Letters, is a
Duquesne University School of Nursing Professor,
Jacques Laval Endowed Chair for Justice for
Vulnerable Populations. Sister Donley has served
as Catholic University of America, Executive VicePresident, and Dean of Nursing. She holds a BSN
from St. Louis University and a MNEd and PhD
degrees from the University of Pittsburgh; she is a
certified adult nurse practitioner. Her clinical and
research interests are health policy, clinical decision
making and healthcare literacy. Sister Donley is a
Fellow in the American Academy of Nursing and a
member of the Institute of Medicine.
Richard Hader, MSN ’87, PhD, RN, FAAN, CHE,
NE, BC, CPHQ, was honored with the Margaret
C. Haley Distinguished Alumnus Award.

Seton Hall—Dean Phyllis Shanley Hansell and
Sister Rosemary Donley
Hader is Senior Vice President and Chief Nursing
Officer at Meridian Health, and the Editor-in-Chief
of Nursing Management: The Journal of Excellence
in Nursing Leadership. He spearheaded Meridian
Health’s achievement of Magnet status for all hospitals
within their healthcare system, the first in the US to
receive this recognition. Also, he was instrumental
in establishing the Meridian Health Institute for
Evidenced Based Care and the Georgian CourtMeridian Health School of Nursing.
Varsha Singh, MSN ’09, APN-C, and Jeffrey
Booth, RN, MBA ’04, CPA, CPH, were honored
with the Elizabeth Ann Seton, Young Alumni
Awards, named after the first native-born citizen
of the United States to be canonized by the Roman
Catholic Church. Singh is currently the Manager of
Employee Health/Adult Medical Clinic at the Robert
Wood Johnson University Hospital in Rahway. Booth
is an operating room business manager at Jersey
Shore University Medical Center in Neptune.
Laura Tauscher, RN, BSN ’00, CHPN, received
the Nelson Aquino Humanitarian Award made
to an outstanding individual who is using it to serve
those in need. It is named after Nelson Aquino,
MSN’97, CRNA, a nurse anesthetist at Children’s
Hospital Boston who spent time in Haiti after the
January 2010 earthquake providing post-anesthesia
care in tents and emergency medical units. Tauscher
is a nurse liaison for Barnabas Health Hospice and
Palliative Care Center in West Orange.

g Your Life. Your Education.

{Your Terms.}

Convenient Programs in Health Care
The following programs are offered using a combination of online and face-to-face
instruction and feature flexible scheduling, experienced faculty and competitve tuition:

• Bachelor of Science in Nursing (RN to BSN)
• School Nursing Certification
• M.A. in Wellness and Lifestyle Management

APPLY
NOW

Varsha and Rajesh Singh at Seton Hall gala.
2012 HALL OF HONOR INDUCTEES –
Distinguished SHU College of Nursing Alumni
Mary G. Boland, RN, MSN ’78, DrPH, FAAN
Catherine Cassidy, RN, BSN, ’65, PhD, RN, APN-C
Mary Ellen Clyne, RN, BSN’87, MSN’93, PhD’12,
NEA-BC
Bernadette Countryman, RN, MSN ’84
Marc de Moya, RN, BSN’93, MD, MEd
Barbara Frischman, RN, BSN ’94, CCRN
Judy Honig, RN, MSN’85, EdD, DNP, CPNP
James Fletcher Lawrence, JR., RN, BSN’96, PhD,
APRN, BC, FAANP, CPS
Jean D’Meza Leuner, RN, BSN’75, PhD, CNE, FAAN
Alice McGill, RN, BSN ’62, PhD
Ann Scanlon McGinity, RN, BSN’72, PhD, FAAN
Mary D. Miller, RN, BSN ’75, MS, GNP-BC, ANP-BC
Beatriz Foronda Miranda, RN, MSN ’00, MAE, FAAN
Anne G. Peach, RN, BSN’76, MSN, CNAA, BC
Nancy Schmieder Redeker, RN, BSN’80, MSN’85,
PhD, FAHA, FAAN
Mary Ellen Roberts, RN, MA/MSN ’90, DNP, APN-C,
FAANP, FAAN
Phyllis Russo RN, BSN,’61, EdD’86
Susan Salmond, RN, MSN’77, EdD, CNE, FAAN
Patricia Tabloski, RN, MSN’78, PhD, GNP-BC,
FGSA, FAAN
Colonel Lisa Toven, RN, BSN’91, MS, MMAS, MSS
Nelson Tuazon, RN, MSN ’94, MAEd., MBA, NEA,
CPHQ, FACHE

There have been many twists and turns along
your career path. But all along the way, you’ve
envisioned a better professional and personal
destination. Now it’s time to experience your
dreams with a career at Yavapai Regional
Medical Center in Prescott, Arizona. The
acuity and advanced technology are just what
you’re used to. But living here is far beyond the
expected. This is a place where you feel a strong
sense of security and belonging.
Now recruiting for current and
future openings in:
• Clinical Coordinator Med/Surg/Tele
• CVICU/ICU/PCU
• CVOR
• Emergency Department
• L&D/Perinatal Services
• Med/Surg/Tele
• Surgical Services
• Seasonal RNs
Take the first steps, visit us online
at: www.mycareeratyrmc.org, call our
recruiter at 877-976-9762, or email
VIPCareerNetwork@yrmc.org. EOE

Visit www.rowanonline.com/Health
or call 856-256-4747.
Prescott, Arizona
Two great hospitals. One caring spirit.
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New Jersey State Nurses Association & the Institute for Nursing
111th Annual Nursing Convention

“Legislation + Education = Blueprint for Change”

October 9 - 11, 2013 • Bally’s • Atlantic City • New Jersey
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PRELIMINARY SCHEDULE
SCHEDULE SUBJECT TO CHANGE
WEDNESDAY • OCTOBER 9, 2013
7:00 a.m. – 12:00 p.m.
8:00 a.m. – 9:30 a.m.

8:30 a.m. – 9:30 a.m.
9:45 a.m. – 10:45 a.m.
11:00 a.m. – 12:00 p.m.
STU1 – TOPIC:
A1 – TOPIC:
12:00 p.m. – 1:30 p.m.
12:00 p.m. – 1:30 p.m.
1:30 p.m. – 2:30 p.m.
1:30 p.m. – 2:30 p.m.
STU2 – TOPIC:
2:45 p.m. – 3:45 p.m.
2:45 p.m. – 3:45 p.m.
STU3 – TOPIC:
3:30 p.m. – 5:00 p.m.
4:30 p.m. – 5:30 p.m.
5:45 p.m. – 7:00 p.m.
6:30 p.m. – 10:00 p.m.

Convention Registration Open
GRAND EXHIBITION HALL OPEN
President’s Welcome Reception
Meet Your Legislators
Poster Sessions (Contact Hours)
Resolutions and Bylaws
NJSNA/IFN Opening Session (Contact Hours)
CE SESSIONS -- STUDENT TRACK
“Evolution of the Nursing Association”
State of Nursing in NJ: Board of Nursing Update
CONTINUING EDUCATION SESSIONS
A2 – A3
Box lunch in Exhibit Hall (Free)
Career Coaching Workshops
Lunch with Your Legislator (Separate Registration Required)
CONTINUING EDUCATION SESSIONS
B1 – B2 – B3
CE SESSIONS -- STUDENT TRACK
“Panel Discussion: The Impact of Nurses in the Legislature”
CONTINUING EDUCATION SESSIONS
C1 – C2 – C3
CE SESSIONS -- STUDENT TRACK
“Political Action Creating Healthcare the Future You Want”
Grand Raffle Drawing (Exhibit Hall)
IFN Raffle, Exhibitor Raffle, Poster Session, Ice Cream Social
NJSNA Opening Business Meeting
IFN Scholarship Recipients
Happy Hour with Exhibitors
Institute for Nursing APPLE Awards

Register Today for the ‘13 NJSNA/IFN Convention
Early Bird Rates End June 20th!

THURSDAY • OCTOBER 10, 2013
7:00 a.m. – 10:00 a.m.
8:00 a.m. – 10:00 a.m.
8:00 a.m. – 2:00 p.m.
8:00 a.m. – 4:00 p.m.
8:30 a.m. – 9:30 a.m.
10:00 a.m. – 12:00 p.m.
12:00 p.m. – 1:30 p.m.
12:30 p.m. – 1:30 p.m.
1:45 p.m. – 3:00 p.m.
1:45 p.m. – 3:00 p.m.
3:15 p.m. – 4:30 p.m.
4:45 p.m. – 6:15 p.m.
4:45 p.m. – Until

Convention Registration Open
EXHIBITS/POSTER SESSIONS (Contact Hours)
CT Breakfast, Poster Session, Grand Prize
Career Coaching Workshops (Exhibit Hall)
LPN All Day Education Program (Separate Registration Required)
NJSNA Voting Business Meeting
Keynote Session (Contact Hours)
Topic: “Glimpse over the Horizon: 21st Century Health Care”
Meet and Greet Box Lunch
New Graduate and Senior Students Lunch (Separate Fee)
Topic: Nursing in the Future: How will you Shape It
and be Shaped by It”
Concluding Session (Contact Hours)
Topic: Changing Realities for Practice: Coping in a
New World of Work
CONTINUING EDUCATION SESSIONS
Topic: Legislative Update
CONTINUING EDUCATION SESSION
Topic: IOM Update
IFN Sylvia C. Edge Reception
“An Evening of Jazz”
Champagne & Dessert Reception
Hosted by NJSNA in CEO Suite
FRIDAY • OCTOBER 11, 2013
Post Convention Programs

8:00 a.m. – 4:30 p.m.
8:00 a.m. – 2:00 p.m.

APN All Day Education Program
(Separate Registration Required)
Recruiters Row One-on-One Interviews
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Ask me how nursing students can
save 20% off convention registration
(609) 883-5335 ext. 13

New Jersey State Nurses Association & the Institute for Nursing
111th Annual Nursing Convention

October 9 - 11, 2013 • Bally’s • Atlantic City • New Jersey
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Nurse Leader in the Board Room

Torre Serving as Trenton
Psychiatric Hospital Board
President
Carolyn Torre, RN, MA, APN, Nursing Policy
Consultant, and former NJSNA, Director of
Regulatory Affairs, is currently serving as the Trenton
Psychiatric Hospital Board of Trustees President.
Torre was named to the Board in 2008 by Governor
Jon Corzine, and recently served as its Vice President.
She is the only registered professional nurse board
member; other health professional members include a
social worker, and psychologist.
Since 2004, Torre has served as a Commissioner
on the Mandated Health Benefits Advisory
Commission
(MHBAC),
also
a
Governor’s
appointment. The Commission responds to requests
from the State Legislature, providing an objective,
independent analysis of the medical, financial and
social impacts of proposed health insurance benefit
mandates. MHBAC includes members from medicine,
the insurance industry, legislators, NJ Business and
Industry and labor. She is the only nurse on the
Commission. In addition, she serves on the Felician
College Advisory Board.

https://www.facebook.com/NJStateNurses
Reasons to Like Our Page
•
Show Support for Your Professional Association
•
Breaking Healthcare News
•
Timely Articles
•
Perspective, News & Views You Can Use
•
Meetings and Events Notices
•
Legislative Updates
•
Nursing Fun & Humor
•
And More

1479 Pennington Road | Trenton | New Jersey | 08618
(609) 883-5335 | www.NJSNA.org
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P r esident ’s R eport
Celebrating “50 Years” of
Giving Back
Norma Rodgers, BSN, RN, President
The Institute for Nursing
is committed to looking at
ways that we can provide
assistance to our members
as they try to rebuild their
lives post Super storm Sandy.
Through generous donations
we have been able to provide
financial assistance totaling
over $8000 at this time.
We continue to receive and
review applications in order
Norma Rodgers
to assist our members. The
process started off slowly
as members are still finding out what their insurance
will cover, if they qualify for FEMA assistance or any
other grants available to them. The process takes
time and as a result we extended the deadline to apply
for assistance to April 15, 2013. We will continue
to evaluate the situation as our members struggle to
rebuild. Please continue to check the NJSNA website
for resources and updated information. www.njsna.org
A party with a purpose…As I prepared to celebrate
my 50th birthday in March, I began to wonder on how
to give back to the organization. A charity gala with all
ticket proceeds going to the Sylvia Edge Endowment
and the Institute for Nursing General Scholarship
funds was held on March 2, 2013 at New Jersey
Performing Arts Center, Newark, NJ we celebrated
“50 Years” of Giving Back. All dressed up with
somewhere to go!!!
The Institute for Nursing has been providing
funding for the nursing community for nearly three

decades. I am proud to announce that Shavon
Lashley, the 2012 recipient of the Sylvia Edge
Endowment Scholarship, graduated from Essex
County College in December 2012. At the time of
this writing, she was awaiting to take her nursing
board exam for licensure. I would love to hear from
other past recipients. If you were a recipient of an IFN
scholarship or research grant, send us an update on
your progress. Email your story to: norma@board.
njsna.org
The Third annual Golf Outing will be held on
Tuesday, April 30, 2013 at the Forsgate Country Club
– Palmer Course ( http://www.forsgatecc.com/Club) is
bigger and better than ever. We listened and changed
locations, cut down the cost and increased the prizes.
We have a special Nightingale Award for the leading
all nurse team, prizes for hole-in-one and much, much
more. Look forward to seeing you on the golf course.
Due to Hurricane Sandy, the Annual Wine Tasting
event that was scheduled for November 14, 2012, at
Rago Arts and Auction Center in Lambertville, NJ
was postponed and has been rescheduled for May 14,
2013. For more information and registration, go to
www.njsna.org
NJSNA/IFN Convention 2013 will take place
October 9 – 11, 2013 at Bally’s in Atlantic City. IFN
events during convention: APPLE Award honoring
outstanding physicians will be held on Wednesday,
October 9, 2013. Nominate a physician today! The
Sylvia Edge Endowment Jazziest Giveback fundraiser
as we continue to honor the legacy of Sylvia C. Edge.
Continue to check the NJSNA website for details and
registration information.
I encourage you to continue to provide support
to the IFN so that we can continue to support the
membership through education, scholarships and
research grants.
“Life is a gift and it offers us the privilege,
opportunity, and responsibility to give something
back by becoming more.” – Anthony Robbins
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Fungal Infections Associated with Contaminated
Methylprednisolone Injections: Review and Insights
Susan B. Fowler, PhD, RN, CNRN, FAHA and
Barbara Carothers, LPN
When the word ‘research’ is mentioned, what
words come to mind that are associated with it? Data
might be one of the first ones spoken. When the word
‘epidemiology’ is mentioned, what words come to mind
that are associated with it? Once again, data might be
the first one spoken. Hence, the unique link between
research and epidemiology. For this reason, we chose
to review a timely article on fungal infections associated
with contaminated methylprednisolone injections from a
single compounding pharmacy in New England. Barbara
Carothers, LPN, a public health staff person at the NJ
Department of Health (NJDOH), and LPN Forum board
member, participated in data collection related to this
issue, and shared her knowledge and experience as part
of this emergency public health response, as a coauthor
in an article published in the New England Journal
of Medicine (See reference at end of article). In the
following discussion, Dr. Susan Fowler, New Jersey Nurse
Research Corner editor, and Barbara Carothers share the
details of this critical event.
The trigger for this emergency public health response
is referred to as an index patient, a 56 year old patient
with aspergillus meningitis who had received an epidural
glucocorticoid injection for lower back pain at an
ambulatory surgical center 46 days earlier. Additional
patients were identified in Tennessee, four of whom
suffered posterior circulation strokes. All patients
had received medication from a single compounding
pharmacy in New England. After being notified, the
pharmacy voluntarily recalled three lots of medications
but more states began to report additional cases of fungal
meningitis and stroke.
The NJDOH started a prompt investigation
surrounding the facilities who received the products
and the Local Health Departments (LHDs) where these
facilities were located. Regional epidemiologists covering
the jurisdictions of facilities receiving implicated lots
were initially notified and asked to assist facilities with
identifying patients exposed to the three implicated lots.
Regional epidemiologists were asked to make contact
with these facilities and assist with assembling lists of
patients exposed to these lots because of the amount
of data collection necessary. The facilities (with help
from the regional epidemiologist in some cases) were
responsible to contact patients.

Nursing Degree Programs

Consider a graduate Degree from Temple!

Post-BSN DNP program to become
either an Adult or Family Nurse
Practitioner (full or part-time)
Post-Masters DNP Program for
Advanced Practice Registered
Nurses-certified nurse practitioners,
clinical nurse specialists, nurse
midwives, nurse anesthetists
(full or part-time)
E-mail Andrea Darden at
andrea.darden@temple.edu
for information
to apply online go to:
www.temple.edu/nursing

Susan B. Fowler

Barbara Carothers

Patients who may have received the implicated
medication were contacted by phone calls and doorto-door visits. They were instructed not to leave a voice
message but to speak with the patient or caregiver
personally. The Centers for Disease Control and
Prevention (CDC) requested all patient notification
completed by 5pm on Monday, October 8, 2012.
Staff at the NJDOH coordinated patient outreach
and data collection for the facilities in New Jersey. A
script was provided and disseminated by the NJDOH to
the facilities. NJDOH also provided them with talking
points (which were updated throughout the outbreak),
on-line lists, and patient questionnaires for use during
communication with patients or caregivers.
The process of identification of cases began with
a chart review to compile a list of patients potentially
exposed to the contaminated product. Symptomatic
patients were advised to seek medical evaluation
immediately and asymptomatic patients were advised
to seek medical evaluation should they become
symptomatic. New Jersey’s Communicable Disease
Reporting and Surveillance System (CDRSS) was utilized
to keep track of patients who presented for evaluation
and/or became cases.
Staff at the NJDOH learned, through speaking
with the providers’ office personnel that some patients
were very concerned and sought medical evaluation
immediately, even though they were not symptomatic.
Some were concerned about the financial aspect of
diagnosis and treatment, and were reluctant to have
testing done.
The definition of a case changed along the course of
this outbreak, but an early definition included one of the
following: 1) meningitis of unknown cause that developed
after an epidural or paraspinal injection; 2) posterior
circulation stroke due to presumed meningitis after an
injection; 3) clinician diagnosed osteomyelitis, abscess, or
other infection of unknown cause in spinal or paraspinal
structures or near injection site; and, 4) clinician
diagnosed osteomyelitis or worsening inflammatory
arthritis of a joint after an injection, without a known
cause.
Physicians were asked to have a low threshold for
lumbar puncture and magnetic resonance imaging (MRI)
at the site of injection. Clinical records were reviewed
and symptomatic patients classified using CDC case
definitions. The current New Jersey case count as of
January 28th, 2013, was forty-eight with 41 meningitis
cases, (6 also have an abscess/osteomyelitis), 6 patients
with abscess/osteomyelitis, and 1 individual suffering
from a joint infection.
Initially, facilities were asked to follow-up with
patients for three months after their last injection. As the
investigation evolved and the incubation period became
longer, follow-up has increased to six months following
the last injection. The New Jersey DOH has provided
guidance including an algorithm to assist facilities with
follow up.
Over 13,000 persons were identified nationally as
having the potential for being exposed to medication
from at least one of the three lots with most exposed
through epidural, spinal, and paraspinal injections. By
mid-December, 590 cases had been identified in 19 states
with 37 patients having died. Thirty-three cases (9%)
had suffered strokes and when the location was known,
24 (96%) involved the posterior circulation. Therefore,
a relatively small proportion of exposed individuals

developed disease as result of exposure. Unfortunately,
these numbers may be underestimates since there still has
not been sufficient time for symptoms to be manifested
clinically.
In New Jersey, 40 cases were identified from 639
persons potentially exposed. This number equates to
an attack rate of 6.3 (number of cases/100 persons
potentially exposed). This number has changed to 705
potentially exposed.
When a symptomatic patient presents for evaluation,
specimens obtained from lumbar puncture, joint
aspiration, and surgical intervention, for example are
tested at the facility (or commercial lab). Specimens from
case patients and cases under investigation are sent from
the facility to the CDC for further testing. This process
is coordinated by the state health department and public
health laboratory. Any case or case under investigation
is issued a NJ case number by the CDC. This number is
used for tracking specimens and results.
Authors highlight the fact that this investigation was
part of an emergency public health response. The
experience definitely felt like an emergency, according
to staff at the NJDOH. Across the country case counts
and deaths were increasing and details were changing
daily. It was of utmost importance to identify and notify
patients potentially exposed to the implicated products.
The NJDOH formed an outbreak investigation team
consisting of experts in clinical care, surveillance,
communications, and logistics. The NJDOH provided
written guidance to the facilities, hosted conference
calls for the affected facilities, clinicians, and regional
epidemiologists. Various Local Information Network
System (LINCS) messages to healthcare and public health
groups were disseminated to provide an overview of the
investigation, clarify clinical issues, offer guidance, and
provide updates on the situation. Information, Frequently
Asked Questions, and talking points were posted on the
DOH website and updated as the outbreak evolved.
Treatment was critical for suppressing or preventing
fungal infection. Over 50% of case patients received
voriconazole alone, 42% received both voriconazole and
amphotericin B, and less than 1% amphotericin B alone.
The overall attack rate was 4.4 cases per 100 exposed
persons.
Authors presented substantial data reflecting
epidemiological and laboratory answers and trends.
Tables and figures can succinctly explain the data, often
more than written words. Columns in tables addressed all
cases, those with meningitis only, spinal and paraspinal
injections only, and peripheral joint infections only.
The first column held the most data followed by the
meningitis only column. The article included a figure
from date of initial symptom onset with a steady increase
from Sept. 7th, 2012 to October 5th, 2012 (almost one
month). Readers can visit the CDC website for additional
information (www.cdc.gov).
Note: Carothers comments that “My primary role in
this investigation was to assist with case finding and data
collection by reviewing medical records including results
of diagnostic studies. I continue today to sift through
emergency room (ER) records, clinic charts, progress
notes and MRI’s to help identify and classify new cases.
I also assist with patient follow-up and provide facility
guidance.”
Rachel M. Smith, M.D., M.P.H., Melissa K. Schaefer,
M.D., Marion A. Kainer, M.B., B.S., M.P.H., Matthew
Wise, Ph.D., Jennie Finks, D.V.M., M.V.P.H., Joan
Duwve, M.D., M.P.H., Elizabeth Fontaine, M.S.P.H.,
Alvina Chu, M.H.S., Barbara Carothers, L.P.N., Amy
Reilly, R.N., Jay Fiedler, M.S., Andrew D. Wiese, M.P.H.,
Christine Feaster, R.M., Lex Gibson, B.S., Stephanie
Griese, M.D., Anne Purfield, Ph.D., Angela A. Cleveland,
M.P.H., Kaitlin Benedict, M.P.H., Julie R. Harris,
Ph.D., M.P.H., Mary E. Brandt, Ph.D., Dianna Blau,
D.V.M., Ph.D., John Jernigan, M.D., J. Todd Weber,
M.D., and Benjamin J. Park, M.D., for the Multistate
Fungal Infection Outbreak Response Team (Dec. 19,
2012). Fungal Infections Associated with Contaminated
Methylprednisolone Injections—Preliminary Report.
New England Journal of Medicine. DOI: 10.1056/
NEJMoa1213978
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New Jersey’s Medicinal Marijuana Program Update

by Ken Wolski, RN, MPA, Executive Director
Coalition for Medical Marijuana—
New Jersey, Inc.

medical conditions. Qualifying medical conditions
include:

On December 6, 2012, medical marijuana finally
began to be available to patients in New Jersey who
have enrolled in the state’s Medicinal Marijuana
Program (MMP). Marijuana is being sold on an
appointment-only basis from Greenleaf Alternative
Treatment Center (ATC) in Montclair, NJ. Greenleaf is
the only ATC in the state that is currently open.
In order to begin the registration process, patients
must have a Reference Number that was provided
to them by a physician who has registered with the
Department of Health and with whom the patient has
a bona fide doctor-patient relationship. The physician
must have on-going responsibility for the patient’s
condition. Fewer than 200 physicians have registered
so far, which represents less than 1% of the 30,000
licensed physicians in the state. Advanced practice
nurses are not authorized to participate in the NJ’s
Medicinal Marijuana Program.
The NJ Department of Health web site includes
the Registration Process for Patients (and Physicians),
along with a list of physicians who have registered to
take part in its MMP. See: http://www.state.nj.us/
health/medicalmarijuana/index.shtml
In order to complete the registration process,
patients must have computer access and an email
address. Patients (and their caregivers, if applicable)
must have a government-issued photo ID, proof of
New Jersey residency, a passport style photograph,
and proof of government assistance (if applicable).
These documents must be converted to digital format
and uploaded to the Department of Health. After the
Department of Health reviews the documents, they
will notify the patient by email to submit the required
fee ($200 for two years or $20 if low income) and
an ID card will be issued to the patient. The ID card
will allow the patient or caregiver to legally purchase
marijuana from an ATC.
The “New Jersey Compassionate Use Medical
Marijuana Act” became law in January 2010. For
a copy of the law, see: http://www.njleg.state.
nj.us/2008/Bills/PL09/307.PDF
The law removes the state-wide penalties for the
possession and use of up to two ounces of marijuana
a month when a New Jersey licensed physician
recommends it for a patient with one of the qualifying

•

Amyotrophic lateral sclerosis (ALS)

•

Multiple sclerosis (MS)

•

Terminal cancer

•

Muscular dystrophy

•

Inflammatory bowel disease, including Crohn’s
disease

•

Terminal illness, if the physician has determined
a prognosis of less than 12 months of life.

The following conditions apply if resistant to, or if
the patient is intolerant to, conventional therapy:
•

Seizure disorder, including epilepsy

•

Intractable skeletal muscular spasticity

•

Glaucoma

The following conditions apply, if severe or chronic
pain, severe nausea or vomiting, or wasting syndrome
results from the condition or treatment:
•

Positive status for human immunodeficiency
virus

•

Acquired immune deficiency syndrome

•

Cancer

Patients may designate a caregiver to assist them
with obtaining and using the marijuana. The caregiver
must register and obtain a state-issued ID card as
noted above, and must also complete a Criminal
Background Check at his or her own expense.
Eventually, ATCs will be set up in the north,
central and southern parts of the state. The Centers
are tightly regulated by the State. Of the 18 medical
marijuana states in the U.S., only the Garden State
and Delaware prohibit home cultivation of medical
marijuana.
The Department of Health approved applications
for six non-profit organizations to run ATCs in New
Jersey in March 2011. Contact information for these
ATCs can be found at: http://www.state.nj.us/health/
documents/atc_contacts.pdf
However, local zoning boards and townships
in the state have taken steps to reject several ATC
applications. The Department of Health has done
little to reassure these local communities that they
will closely monitor, investigate and oversee all actions

by the ATCs, and that these ATCs will be discreet,
professional and secure. Moreover, the Department
of Health established extensive background checks for
all those associated with ATCs which has also delayed
implementation of the MMP.
The Coalition for Medical Marijuana—New Jersey
(CMMNJ) is a statewide organization that has been
providing education about the benefits of safe and
legal access to medical marijuana for ten years. For
more information, join the CMMNJ email list for
monthly updates. Visit: http://www.cmmnj.org/
CMMNJ also has free public meetings on the
second Tuesday of each month at the Lawrence Twp.
Library from 7:00 PM until 9:00 PM. The library*
is at 2751 Brunswick Pike, Lawrence Twp., at the
corner of Business Rt. 1 and Darrah Lane in Mercer
County. CMMNJ is an all-volunteer, 501(c) (3) public
charity. Follow the Facebook page, Friends of the
Coalition for Medical Marijuana-NJ, at: https://
www.facebook.com/groups/62462971150/?ref=ts
The American Cannabis Nurses Association offers
information for nurses about the myriad issues related
to medical marijuana/cannabis, as well as advocacy
for patients Visit: http//www.cannabisnurse.org.

Visit us online
anytime . . .
www.njsna.org
CO L L EG E O F STAT E N IS L AND

NURSING PROGRAMS:

NJSNA members save 5% on auto insurance
through Plymouth Rock Assurance!*
Call 1-888-391-4910 or visit
PlymouthRockNJ.com today
for your no-obligation quote!

*Plymouth Rock Assurance is a marketing name used by a group of separate companies that write
and manage property and casualty insurance in multiple states. Insurance in New Jersey is offered
by Plymouth Rock Management Company of New Jersey on behalf of High Point Property and
Casualty Insurance Company and their affiliates. Each company is financially responsible only for its
own insurance products. Actual coverage is subject to the language of the policies as issued by each
company. Group discounts apply to policies written in High Point Property and Casualty Insurance
Company. If the discount is not currently applied, it may be added upon request. May not be combined
with any other group discounts. Offer available to New Jersey residents only.
©2012 Plymouth Rock Management Company of New Jersey. All rights reserved. 6705/122012

HELENE FULD
COLLEGE OF NURSING
A College Committed to Providing
Quality Nursing Education

LPN to RN AAS Degree and
RN to BS Degree Programs
Full-time, Part-time, Day, and Evening Classes
Credits from Other Colleges are Accepted. Financial Aid is Available.
Helene Fuld College of Nursing • 24 East 120th Street • New York, NY 10035

Please join us at one of our open houses:
RN to BS Open House - Wednesday, April 3, 2013, at 6:00 pm
Associate Degree and Diploma RNs are welcomed.
LPN to RN Open House - Monday, April 8, 2013, at 6:00 pm
LPNs and LPN students are welcomed.
www.helenefuld.edu
For more information or to RSVP, please call (212) 616-7282 or
email: crystal.collins@helenefuld.edu

*
*
*
*

Adult Health (MS and Post-Master’s Advanced Certificate)
Gerontological (MS and Post-Master’s Advanced Certificate)
Cultural Competence (Advanced Certificate)
Nursing Education (Advanced Certificate)

718.982.2019 • masterit@csi.cuny.edu
www.csi.cuny.edu/graduatestudies
College of Staten Island, 2800 Victory Boulevard, Staten Island, NY 10314

Come Home to a Different
Kind of Nursing Career.
Sunrise Senior Living is looking for Registered
Nurses in New Jersey for management and other
nursing positions in the following communities:

Edison, NJ
Wayne, NJ
Basking R idge, NJ
We offer highly competitive wages
& excellent benefits.
Please send resume to:
Heidi.Hartzell@sunriseseniorliving.com
www.sunrise-careers.com
Great Days Begin With Sunrise.
www.sunriseseniorliving.com/careers
Equal Opportunity Employer
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R egion News
Region 1 – Morris, Passaic, Sussex, Warren
Francesca A Nordin, VP Communications

Region 2 – Bergen, Hudson
John Fajvan, RN, VP Communications

CONNECT with REGION 1: Our Region has
secured new meeting locations in all four counties of
Morris, Passaic, Sussex, and Warren. Our monthly
get-togethers and continuing education offerings will
be rotated throughout these counties. To increase
meeting attendance and member involvement,
meetings are now scheduled on Saturdays from
11:00 am to 1:00 pm because members were
having difficulty meeting on weeknights. Please
check our FACEBOOK page at www.facebook.com/
NJSNARegion1 and look for e-mails from NJSNA
announcing all our events. Sign up to come out, and
have a great time as we work together to advance
nursing. We are focusing on nursing leadership,
advocacy and community service in 2013.
COMMUNITY SERVICE: On Saturday, March
2, 2013, members served as judges at the Chester
Schools Science Fair at the Black River Middle
School in Chester. Above and beyond their basic
school participation in their science fair, the children
submitted health related projects and received a
special NJSNA/Region 1 Nursing Science Award.
Region 1 nurses also continue to provide service
and health education at the Trinity Lutheran Church
Faith Kitchen in Dover during March and April.
CONTINUING
EDUCATION:
Continuing
education events on the topics of vascular medicine
and nursing care of the bariatric surgery patient are
currently in development.
ANNUAL DINNER: In May, REGION 1 will
hold its annual dinner meeting coupled with an
educational program. This event is traditionally held at
a fine dining restaurant. Details will be posted on our
Facebook page and the NJSNA website.
BYLAWS: ANA and NJSNA have revised their
bylaws, so our Region revised its bylaws to reflect the
changing structure and operation of our Region and
to be congruent with the bylaws of ANA and NJSNA.
REGION
1
Board
of
Directors
and
ELECTIONS: These positions are currently vacant:
Secretary and Nominations Committee Representative.
The following positions will be up for election for the
August 1, 2013-July 31, 2014 cycle: President Elect,
Secretary, Vice President for Membership, Vice President
to the Institute, Vice President to the Congress on Policy,
Nominations Committee Representative (2), Morris
County Coordinator, and Sussex County Coordinator.
Please consider expanding your nursing practice by
considering a position on the Region board. Details
on voting will be sent to members via e-mail blast and
via regular mail to those who do not have an e-mail
address listed. In addition, make sure you update your
personal profile at www.njsna.org with your current
contact information to receive important notices and
communications.
Please contact Region 1 President Jackie Galante
at jax963@gmail.com or President Elect Dan Misa at
danmisa1@gmail.com if you know of new locations
to meet, if you have any ideas for community service
events, or if you have any issues in your area affecting
nurses or nursing practice.

Mark your calendars! Region 2 will be holding a
Dinner Meeting to celebrate National Nurses week
on May 15th at the Stony Hill Inn in Hackensack.
The topic to be presented will be “Important
Considerations in Managing GI Patients with Chronic
Hepatitis C,” which will be sponsored by Genentech.
Log onto the Region 2 page on Facebook for further
details as they become available.
Hackensack University Medical Center held their
5th Annual Certification Day on March 19th. Linda
Wolfson, Victoria Correale, and Jessica Walker
represented NJSNA at an exhibit table encouraging
new membership. Laptop computer availability was
present to sign up any new members on the spot, as
well as educating nurses to become more familiar with
the NJSNA website.
Over the holidays, the board of Region 2 decided
to donate $500 to “Strengthen Our Sisters” as a
service project to help those in need. Sandra Ramos,
Founder and Executive Director of “Strengthen Our
Sisters” was ever so grateful for the donation, as these
battered and abused women have very little and have
children to care for and support.
Our region held two region meetings (December
4th and February 5th) at Panera Bread in Paramus.
Speakers
Sandra
Ramos
(December)
from
“Strengthen Our Sisters,” and Victoria Dunn, RN
(February) from Thoratec Corporation, who spoke
on the topic of “LVHD in Our Community: Care for
a Patient Without a Pulse.” Both meetings were also
available via Skype. We would like to continue to have
future region meetings and presentations available
via Skype. Anyone interested in joining in via Skype
for future meetings, should contact John Fajvan,
Vice-President of Communications, via e-mail at
johnjr1965@aol.com for further information.
Several key Region 2 board positions are up for
election this year. Anyone interested in running
for an office and become further involved with our
professional organization, is asked to please contact
Linda Wolfson at Linwolfs2@aol.com or John Fajvan
at johnjr1965@aol.com or via the NJSNA Region 2
page on Facebook.

Nurse Practitioner – Part-Time
Job Summary:
Responsible for safe and effective transitioning of patients from acute or
inpatient care setting, to the home in a cost efficient manner. The overall
goal of this position is to improve patient outcomes and prevent hospital
readmissions for high risk patients. Collaboration and education with
other team members and health care providers in an effective manner is
an essential aspect of this position.
Qualifications: Required:
• Active NJ Licensed Nurse Practitioner • 2+ years’ experience
For more information or to apply, please visit:

www.visitingnurse.org

Region 3 – Essex, Union
Varsha Singh RN, VP Communications
Happy New Year!!! NJSNA Region 3 geared up
in the very first month of the year 2013 to host a
membership drive and fundraising event on January
26, at Bella Italia in Orange, NJ.
It was an impressive turn out by members and
the Executive Board. The meeting was attended by
Judith Schmidt NJSNA President, Norma Rodgers
IFN President. The NJSNA Region 3 Executive board
that were present were Rose Rosales, President; Claire
Castner, Secretary; Marvin Sauerhoff, Treasurer; Dr.
Yvonne Wesley, VP of Congress on Policy and Practice;
Kenneth Ashianor, VP, Institute; Varsha Singh, VP,
Communications; Carline Eliezer; VP of Membership;
Marlene McLeod-Douse, Chair, Nominating Committee;
Lynda Arnold, Member-at-large Union County, and
Annette Hubbard. The event was sponsored by
the Wound Care product specialist, MOLNLYCKE
Healthcare. A wound care team and staff from East
Orange General Hospital attended the event, and also
pledged to sign up for NJSNA membership.
After the vender presentation, NJSNA president
Judith Schmidt presented a very informative talk on
“Disaster Preparedness.” With the current experience
of Super Storm Sandy in New Jersey, she emphasized
about how one can stay prepared as an individual,
as a nurse and as a professional organization. Her
talk was very effectively reinforced by the tips and
additional information by Jocelyn Gilman from the
American Red Cross Chapter. Rose Rosales gave
additional insight on the different kinds of disasters
and what we always need to do for ourselves, our
families and as a healthcare provider.
Along with the informative sessions, the audience
enjoyed a scrumptious brunch and also took home
door prizes sponsored by Rose Rosales, Region 3
President. Kudos to Rose Rosales for organizing such
an informative session on a Saturday morning, and

to Kenneth Ashianor for coordinating the same. Fifty
percent of the proceeds at this event will be donated
to IFN for Sandy disaster relief fund. Marvin Sauerhoff
also reminded members to opt for Viridian energy
supplier, which is one of the partners for NJSNA
Region 3 fundraising.
The meeting also provided some information about
upcoming NJSNA, as well as IFN events. March
2—IFN fundraiser at NJPAC – Norma Rodger’s
50th Birthday Party; February 23—National Black
Nurses’ Day Celebration with IFN President as the
keynote Speaker; March 21-22—Rose Rosales
will offer a poster presentation for EOGH at the NJ
League for Nursing Convention; April 11—SATHI
– Maternal and Child Health Conference at UMDNJ,
Piscataway. NJSNA member Varsha Singh who is on
the planning committee of SATHI events, will also be
a speaker; April 30—PNANJ National Conference;
April 30—IFN Golf fundraiser; May 11—Proposed
date for NJSNA Region 3 Contact Hour event; Oct.
9, 10, 11—NJSNA convention at Bally’s in Atlantic
City.
This meeting saw a new collaboration with
American Red Cross. NJSNA President Judith
Schmidt as well as NJSNA Region 3 President
Rose Rosales stressed the importance of NJSNA
membership and professional growth of the registered
nurses in New Jersey.
NJSNA Region 3 is inviting nominations for the
following vacant positions: President Elect; VP
for membership; VP for Congress and Policy
Practice; Member at Large – Essex; Member at
Large – Union; and, Nominating Committee – 3
positions.
For further information please contact Marlene
McLeod-Douse, MSN, MPA, RNC at McLeodDouse@
aol.com.
Region 6 – Atlantic, Cape May, Monmouth, Ocean
Kathleen Mullen, RN VP Communications
At a memorable Holiday dinner in Toms River, the
Region 6 Executive Board discussed the impact of
Super Storm Sandy on members. Norma Rodgers,
President-Elect of NJSNA/INF President, encouraged
members to check the NJSNA website to donate to or
request assistance from the Super Storm Sandy Aid
program, a partnership between the American Nurses
Foundation, the Institute for Nursing, and NJSNA.
Linda Gural, ANA Board member, explained the new
ANA Professional Issues Panel. In order to achieve a
range of viewpoints, panelists will include those who
have an interest in the topic in discussion, as well as
those with demonstrated expertise.
Representing nurses from New Jersey and the
nation, Region 6 members Judy Schmidt and Linda
Gural attended the Presidential Inauguration in
Washington, DC on January 21. Sandra Kearns
represented NJSNA at the New Jersey Nursing
Students convention on February 14th at Bally’s in
Atlantic City. Nursing students from all regions of NJ
attend the convention.
Upcoming events in the region include an
educational program in Cape May County, and the
annual general membership meeting in northern
Ocean County. An overview of the “Atlantic-Cape
Coalition Care Integration Community Collaboration
Project to Reduce Hospital Readmissions” will be
presented at Cape Regional Medical Center in April.
Statistical findings on readmission rates in Atlantic
and Cape May counties, as well as the effect of the
coalition will be discussed. Installation of officers and
a fundraising gift basket auction are planned for the
annual meeting in June.
Members will be selling raffle tickets with cash
prizes to benefit the Beulah Miller Scholarship for
Nursing Education fund throughout the Spring.
The raffle will be drawn at the annual meeting in
June. The winner need not be present. For more
information and to purchase a raffle ticket, contact
any member of Region 6 or email kmmullen@
comcast.net.
Call for Nominations: contact Barbara Johnston,
bjohnston@monmouth.edu to learn more about
upcoming positions. The term of office is expiring for
the Region 6 positions of Treasurer, Vice President of
Membership, Vice President, Institute, and Chairpersons
for Atlantic County and Monmouth County.
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Simplify your nursing research....
Nursing Newsletters Online
Read Your State Newsletter Online!

nursingALD.com
Access to over 5 years of nursing publications at your fingertips.
Contact us to advertise in this publication or online!

1

#

REASON

Complete an online
RN to BSN degree in
as little as one year

to choose
Caldwell College

Acknowledged for
• Engaged students
• Great teaching
• Vibrant community
• Successful outcomes

Advance your career with this innovative program
that can be completed in one year. Register now for
the Fall 2013 online RN to BSN program.

Join us at one of our information sessions
March 19: 6:30 P.M. • May 4: 10:00 A.M.
RSVP caldwell.edu

Visit caldwell.edu for more information
and upcoming events.

Camp Nurses Needed
Summer Nursing
Opportunities
ESF Summer Camps

Seeking Registered Nurses
for a challenging & fun summer in
the beautiful White Mountains
Indian Acres Camp for Boys and Forest Acres Camp for Girls
are located two miles apart on the Saco River, outside the town of
Fryeburg, in southwestern Maine.

Summer Camp in New York’s Catskill Mountains

ACA Accredited camps. June 14th-August 11th. MD on site. Hospital
10 miles away. RN licensure required. Compensation is negotiable.
Children can attend free!

seeks RNs for 4 or 8 weeks. June 22 - August 12.
Receive room, board & salary.
New York license required.

For more information & to apply visit us at
www.indianacres.com

Apply online at www.chipinaw.com
Phone 1-800-244-7462

Lawrenceville, NJ – The Lawrenceville School
Moorestown, NJ – Moorestown Friends School
Monday–Friday • 7:30–4PM or 12–6PM
Competitive Salary
RN and LPN only

APPLY ONLINE at www.esfjobs.com

KEEWAYDIN in Vermont
SUMMER CAMP NURSE (RN, LPN)
8 WEEK RESIDENT CAMP
JUNE 21 - AUGUST 17
(SINGLE OR MULTIPLE WEEKS)
JOHNSONBURG PRESBYTERIAN CENTER
908-852-2349
www.campjburg.org

summer camp positionS: • RN • LPN
If you are a qualified nurse who enjoys working with kids,
consider a summer at Songadeewin of Keewaydin for girls or
Keewaydin Dunmore for boys on beautiful Lake Dunmore in
the heart of the Green Mountains of Vermont. Newly renovated
Health Centers and private areas for Nurses. Keewaydin’s
website is www.keewaydin.org. Contact Ellen Flight at (802)
352-9860 or by email at ellen@keewaydin.org

CAMP NURSE

RNs needed for a NY Performing Arts Camp located in Hancock,
2½ hours from NYC. Available for 3, 6, or 9 weeks and include
room and board. Families are accommodated.
For info call (800) 634-1703
or go to: www.frenchwoods.com
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In Grateful Appreciation to

VNA Health Group Nurses
for their dedication and commitment
to keeping New Jersey residents healthy at home
and in the community through innovative, quality care.

HAPPY NURSES WEEK
MAY 6–12, 2013

Visiting Nurse Association
of Central Jersey

Cape
Visiting Nurse Association

www.vnahg.org

New industry
reports estimate
that over 75%
of nurses will
have their BSN
by 2020.
How will yours
stack up?
Drexel University’s online
nursing programs are ranked
among the top 20 nationally.*
Visit Drexel-Nursing.com
to learn why it matters where
you earn your BSN.

Drexel Online.
A Better U.®
drexel-nursing.com
*U.S.News & World Report “Best Online Colleges 2013”

Robert Wood Johnson
Visiting Nurses

Visiting Nurse Association
of Englewood

800.862.3330

