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by Susan Hassmiller, PhD, RN, FAAN

NURSES HAVE A SINGULAR PERSPECTIVE on patient care and 
community health . With our training and experience, we can inform 
and improve healthcare decisions in ways that complement those of other 
professionals but are uniquely our own .

As a nurse, there are many ways you can be a leader—in your job, in 
your community, and in government . Some of the most important decisions 
shaping health care take place in the boardrooms of hospitals, health 
systems, and nonprofit organizations . Boards of directors and trustees set the 
goals, direction, and policies for their organizations . They are responsible for 
the organization’s financial health and guide its senior level decisions . The 
leadership they exert is critical to the heart of their organizations and their 
missions .

Too few nurses on boards
Nurses are chronically underrepresented on boards . In many cases, 

they’re not perceived as playing a substantial leadership role in health 
care . A 2010 survey of more than 1,000 hospitals by the American Hospital 
Association found that nurses made up only 6% of board members, while 
physicians held 20% of board seats . A 2010 Gallup poll funded by the 
Robert Wood Johnson Foundation (RWJF) asked 1,500 thought leaders from 
corporations, insurance companies, health services, government, industry, 
and higher education which professions and groups will have the greatest 
influence in healthcare reform over the next 5 to 10 years; nurses ranked 
lowest . But signs suggest the status quo is about to change . In the survey, 
thought leaders overwhelmingly said nurses should have more influence in 
healthcare planning, policy, and management .

IOM leadership recommendations
The 2011 landmark report from Institute of Medicine (IOM), The Future 

of Nursing: Leading Change, Advancing Health, recommended nurses be 
represented on boards, in executive management teams, and in other key 
leadership positions 
as public, pr ivate, 
a n d  g o v e r n m e n t a l 
healthcare decision 
makers at every level . 
The report committee 
i n c l u d e d  M i c h a e l 
Bleich, the Maxine 
Clark and Bob Fox 
Dean and Professor 
a t  t h e  G o l d f a r b 
School of Nursing 

Taking the First Steps to 
Serving on a Board

Transitions in the New Year
Fran Ricker, RN, MSN

Colorado Nurses Association’s participation in 
discussions to initiate a pilot to form a multistate 
association in collaboration with the American 
Nurses Association have resulted in some association 
changes to support the new direction . At the end of 
December, I was named Multistate Division Leader 
for the Mountain States grouping by ANA CEO Marla 
Weston . I look forward to working with the leadership 
from seven states to develop a plan to support stronger 
associations and to offer better service to members . 
At this time, I also continue in my role as Executive 
Director . A four to five month planning phase is 
beginning to propose launch of a two year pilot – multistate association . 
The planning phase should be completed by the end of May . The states 
participating in this project are California, New Mexico, Arizona, Idaho, 
Nevada, Colorado, and Utah .

As a result of this opportunity, there are some changes in our advocacy 
program to report . In December, CNA finalized agreement with Nolbert 
Chavez with Capitol Success Group to represent CNA as the association 
lobbyist . Mr . Chavez has over eighteen years experience in lobbying the 
Executive Branch, the Legislative Branch, and the Judicial Branch . He is a 
former state legislator and has been a prior legislative member of the Health 
Committee at the state legislature . Rest assured that “nursing” legislative 
issues are in very capable hands . Sara Jarrett, the Legislative Chair for our 
GAPP committee and Brenda Von Star, Legislative Chair for our health care 
reform group (CNAHCA) are working in collaboration with the Executive 
Director/Policy Director to formulate an effective transition plan for our 
advocacy work . There are more emerging opportunities for volunteers from 
our legislative committees to represent nursing with policy workgroups .

In January, Kennetha Julien, Program Director for Nursing , announced at 
the Board of Nursing that she is leaving her position at the end of February 
to move to Florida due to a job opportunity for her husband . The association 
and nursing community thank her for regulatory support for nursing during 
her time in the Program Director position .

Ms . Julien’s imminent departure leaves the nursing community with 
some interest in potential applicants to best serve in this important 
regulatory position for nursing . The association would respectfully suggest 
that there should be open opportunity for eligible candidates to apply for 

Executive Director’s Column continued on page 4
Taking the First Steps continued on page 7
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Colorado Nurses Association President...

Mary Ciambelli

Mary M. Ciambelli

Happy 2013! By the 
time you read this I hope 
that our snowpack has 
improved to average in all 
of the river basins and that 
our farmers, ranchers and 
snow sports enthusiasts are 
having a better winter than 
2012 . However, as I watch 
the sun rise this morning, 
it looks like we will have 
a beautiful cobalt blue sky 
day today . I believe it is 
a privilege to live in Colorado despite all of our 
sadness and struggles last year . I hope you all had 
a peaceful, healthy and happy holiday season and 
that you are enjoying a sense of renewal as we 
start the New Year .

This is the first president’s column written 
since our new board of directors was elected at the 
October 2012 House of Delegates . Please welcome 
Terry Buxton (director at large), Kathy Carpenter 
(Region II director), Colleen Whalen Casper (vice-
president), Nora Flucke (Region III director re-
elected) and Paula Stearns (treasurer) . One of 
our elected directors had to resign for personal 
reasons and I will announce the appointment of 
the new director in my next column . The board of 
directors met in December to continue the work of 
governance of the association with our new board 
as well as Fran Ricker, Executive Director and 
Kasey Grohe, Associate Executive Director .

We had a successful and historic house of 
delegates on Saturday October 13, 2012 . Thanks 
to the diligence of the leadership of our district 
nursing associations (DNAs) and the board of 
directors, we were able to assemble a quorum to 
vote on making substantial changes to the way 
the association makes governance decisions . 

This House of Delegates voted to follow the 
example of the American Nurses Association and 
transform itself from an elected delegate model to 
a membership assembly model . The 2013 strategic 
plan, two of three membership proposals and most 
of the proposed bylaws changes were adopted . 
The feedback for the continuing education day 
and the convention was quite positive . I wish 
to thank Fran Ricker, Kasey Grohe and Keith 
Segundo, Director of Membership/Marketing/
Revenue, for all of their hard work to prepare 
for this convention . I also want to thank all of 
the volunteers who gave of their time, talent and 
treasure to prepare for the continuing education 
day, legislative reception/fund raiser, and House 
of Delegates . There are too many of them to 
mention in this paper, let alone this column . 

Planning for the 2013 membership assembly 
has been started and by the time you are reading 
this column, the date will have been set and 
communicated to members via electronic 
mail . Please make sure we have your current 
and correct e-mail address in the office as 
we anticipate using e-mail more and more 
to communicate with our membership . The 
membership task forces that were empowered 
at the House of Delegates have had an excellent 
response and three of them were appointed at 
the December board of directors meeting . The 
three task forces are working on the following 
focus areas: board structure and functioning 
and district and regional design; effective 
communication with members and membership 
interaction with the association and ANA; 
and leadership development at all levels . Each 
task force will be asked to set priorities for 
the association and to consider the financial 
implications of all recommendations . The task 
forces will be submitting reports to the board 
of directors by the end of May 2013 and their 
recommendations will be considered at the 
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2013 Nightingale 
Luminary Awards

The annual 2013 Nightingale Luminary 
Awards, sponsored by the Colorado Nurses 
Foundation, will be held at the Westin 
Westminster on Saturday, May 11, 2013 . While 
continuing the tradition of recognizing excellence 
in professional nursing, the awards are now 
designed to highlight nurses whose actions and 
outcomes exemplify the spirit of a citizen of 
the profession through leadership, advocacy, or 
innovation . Forty-eight outstanding nurses from 
across the state, nominated in one of two practice 
categories: nurses in clinical practice and nurse 
administrators, educators, researchers, or those 
in non-traditional roles, will be recognized for 
their contributions . The forty-eight Luminaries, 
selected by either the Area Higher Education 
Centers (AHEC) or the Regional Nightingale 
Committees and forwarded to the State Selection 
Committee, will be eligible for one of the six 
prestigious, traditional Nightingale Awards . 
Additional information about the 2013 event can 
be found on the CNF website (www .cnfound .org) 
or by contacting Katrina Smith at 303-694-4728 .

The Colorado Nurses Foundation (CNF) is a 
501 (c) (3) not-for-profit organization dedicated 
to improving health care and nursing practice 
in Colorado . The CNF began on October 3, 1987 
as the Nursing Institute of Colorado . Although 
the name has changed, the mission of the 
organization has remained essentially the same . 
The CNF encourages nurses, other health care 
providers, and consumers to join together for 
quality health care . The CNF is devoted to nursing 
excellence through the promotion of educational 
and scientific activities and community-based 
projects . ◆

President’s Message continued on page 4

The Scrub House

Shoes / Scrubs / Uniforms

Mon-Thur 10-8 Fri 10-7 Sat 10-6 Sun 12-5
1739 Rocky Mountain Avenue, Loveland, CO 80538
I-25 and Highway 34 - between Target & Qdoba

Phone: 970-613-1268 - Fax: 970-613-1383
Toll Free 866-521-9613

info@thescrubhouse.com

Shop the Web: thescrubhouse.com

New Styles, New Colors for a New You!
Fashion, Value and Selection

Bring this coupon
for 15%
Discount

Find us on 

Facebook!

Professional Pediatric Home Care has been recognized as a leader in
pediatric home care in Colorado for over 30 years. Our nursing
professionals contribute greatly to our success in providing top 
quality care to our extraordinary children and their families.

Current RN Positions Available in Metro Denver with: 
✴ Excellent Benefits ✴ Flexible Hours 
✴ Training and Professional Growth

Please visit our website for more information
and to apply online!

www.pediatrichomecare.com
or call (303) 759-1342, Ext.1014
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Updates 
       from the

License Lookup
To review your license or the license of any 

professional regulated by DPO, please go to: 
https://www .colorado .gov/dora/licensing/Lookup/
LicenseLookup .aspx . Here you can look to make sure 
your license is active or if you have any discipline on 
your license . You should definitely check the website 
about 3 days after renewal to make sure your renewal 
process is complete and that the system shows your 
license as active . This is the replacement site for 
ALISON . If you are an applicant, you can go to the 
same website and see the status of your application 
including a list of any missing materials that may be 
delaying the processing of the application . 

You can also look up nurses on NURSYS .com . 
This is a national databank of nurse licenses and 
discipline which is available to the public . This 
allows states and employers to verify active licensure 
of nurses who are practicing in a compact state on a 
privilege . 

Announcement of Interim Healthcare 
Section Director

Ronne Hines has been named as the Interim 
Section Director of the Healthcare Section . Ms . 
Hines has been with the Division for 5 years and is 
currently the Program Director of the Mental Health 
Boards . She is a graduate of DU Law School and is 
very experienced in legislation, rulemaking and 
various other skills required of the Section Director .

Announcement of Retirement
Ann Marie Sonntag retired as of December 1, 

2012 . She had been with the Board of Nursing 
for 18 years and most recently served in the role 
of Compliance Specialist overseeing probation, 
stipulations and other post discipline requirements . 
She will truly be missed by the State Board of 
Nursing .

Prescriptive Authority Audits
The Prescriptive Authority audits as required 

by statute will occur in 2013 . The licensees will be 
given 30 days from the date the letter is received to 
submit their articulated plan to the Board . The Board 
will verify compliance of the articulated plan . If the 
articulated plan is in compliance, no further action 
will be taken . If the articulated plan is not submitted 
or fails to meet compliance, discipline may be issued 
to the licensee . 

Education Webinars
The State Board of Nursing conducted Education 

Webinars for the public and education communities 

to give their input on the Chapter 2 Education Rules . 
The webinars were held on November 16, November 
28, December 4, January 4 and January 11 . The 
outcome was successful and a set of proposed rules 
will be submitted to the full board for adoption on 
January 22, 2013 . 

State Board of Nursing Meetings 2013 
The State Board of Nursing Full Board meetings 

will occur on the 4th Tuesday of January, April, July 
and October . Historically the meetings have been the 
last Wednesday in each of those months . In order 
to keep the Panel meetings on the 4th Wednesday 
of each month, the Board elected to have the Full 
Board meetings on the 4th Tuesday . Fortunately, 
the meetings no longer take 3 days and are now 
completed in 2 full days . The Full Board meetings 
are open to the public . Feel free to come to the 
meeting and participate in rulemaking and to hear 
about policies and other board business .

In January, the Board will be considering the 
proposed rules for Professional Peer Review and the 
Education rule . Per statute, professional peer review 
is available to advanced practice nurses as it has 
and continues to be for physicians . The rules and 
policies adopted by the State Board of Nursing will 
outline the processes, requirements and immunity 
for peer review entities . The education rules are to be 
reviewed at least every five years . This is a review for 
updates in practice methods, grammar and spelling 
matters and overall correctness of the rule .

State Board of Nursing is Seeking 
Appointment of New Members

The Board will be seeking 2 new members in 
July 2013 . Peggy Budai and Deborah Archuleta 
will complete their terms on June 30, 2012 . Carolyn 
Jefferson-Jenkins, public member, resigned December 
31, 2012 . She has truly been an asset for the State 
Board of Nursing during her six year tenure . She 
served as the Chair of Inquiry Panel B . She will be 
missed greatly . Based on these vacancies, the Board 
is recruiting appointees in the roles of an RN who is 
a nursing care staff nurse, an RN who is in nursing 
service administration, as well as a public member . If 
you have an interest in serving in one of these roles, 
please contact Kennetha Julien, Program Director .

Quad-regulator Meeting
The DPO Program Directors are planning a 

Colorado quad-regulator meeting in the spring . 
NPATCH will be involved to assist in facilitating the 
program which will include the Dental, Nursing, 

Medical and Pharmacy Boards . More information 
will be disseminated once plans are discussed and 
confirmed . 

APRN Compact
The national APRN Compact Model Rules and 

Policies are in creation . Unfortunately, they will 
not be ready for proposal to legislation this year, but 
should be ready for action in Legislative Session 
2014 . Vicki Erickson, Board President and Chair of 
the NCSBN APRN Subcommittee is working hard 
to make sure Colorado is well represented in this 
process and maintain independent practice .

If you have any questions about these topics or 
any issue related to the State Board of Nursing, 
please contact Kennetha Julien, Program Director at 
kennetha .julien@state .co .us or 303-894-2819 . ◆

*APUS Alumni Employer Survey, January 2011-December 2011

When you’re ready to 
make a greater impact

When you’re ready to 
advance your career

You are ready for  
American Public University
American Public University is ready to help you move 
your career forward. We offer a respected RN to BSN 
program, undergraduate and graduate degrees in Public 
Health, and more — completely online. And people 
are taking notice. We’ve been nationally recognized by 
the Sloan Consortium for effective practices in online 
education, and 99% of employers surveyed would hire 
one of our graduates again.*   

When you’re ready, 
visit StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. For more
information about the graduation rate and median debt of students who completed each program,
as well as other important information-visit www.APUS.edu/disclosure.

Chair of Nursing
Nursing Program Chair reports to the Dean of Health Science and is hired to direct a 
practical nurse program. This position is responsible for the following as it pertains 
to the nursing program: policy, budgeting and planning, learning and student 
services effectiveness, curriculum, staff and faculty development and personnel 
administration. The Nursing Program Chair serves as member of health science chair 
team and provides energetic and inclusive leadership and vision sufficient to fulfill 
the College’s commitment to develop and sustain a quality nursing program. 

MINIMUM QUALIFICATIONS:
•	 An	MSN
•	 Two	(2)	years	(4000	hours)	or	equivalent,	professional	nursing	clinical	experience
•	 Two	(2)	years	nursing	teaching	experience	at	the	PN	level	or	higher
•	 An	active	license	in	good	standing	to	practice	as	a	registered	nurse	in	Colorado
•	 Must	have	or	be	able	to	obtain	a	Career	and	Technical	Teaching	credential.
•	 Must	have	worked	the	equivalent	of	one	full	time	year	in	nursing	or	nursing	

education within the last three years. 

PREFERRED QUALIFICATIONS:
Experience:
•	 Experience	with	the	NLNAC	Accreditation	Process	
•	 Teaching	experience	in	a	community	college
•	 Experience	with	diverse	populations	and	viewpoints	

To be considered for employment, send:
APPLICATION PROCEDURES: Interested applicants must submit a complete application 
package	which	includes:	(a)	a	cover	letter;	(b)	a	CCD	application;	(c)	a	current	resume;	(d)	
names,	phone	numbers,	addresses,	and	email	addresses	of	three	professional	references;	
(e)	copies	of	transcripts,	and	(f)	copies	of	appropriate	credentials.	Please	fax	to	303-352-
3029 or send the application to:

Chair of Nursing Faculty Selection Committee
Community College of Denver
Human Resources Department

Campus Box 240  |  P.O. Box 173363  |  Denver, CO 80217-3363 
To obtain an application, go to the HR website www.ccd.edu/hr

The Community College of Denver is an Equal Employment Opportunity Educational Employer. 
Background checks will be conducted on all finalists for employment consideration.
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2013 membership assembly . If you would like to 
be on a task force, please send an e-mail to me 
at drmaryc@msn .com and I will forward that 
information to the appropriate person . 

Membership associations are not all work 
and no play, at least not the Colorado Nurses 
Association . The Colorado Nurses Association 
walked and rode in the 2012 St . Patrick’s Day 
Parade in downtown Denver . I am happy to 
tell you that former board member and active 
volunteer Marion Thornton NP and the leadership 
of DNA 30 are coordinating a repeat of our 
successful “Get on The Bus” promotion this year . 
The parade is on Saturday March 16th 2013 and 
DNA 30 has generously agreed to pay the rental 
for the bus again this year . The parade starts at 
1000 and the gathering for the parade starts at 
approximately 0900 . There is a flyer with more 
details elsewhere in the Colorado Nurse . The goal 
of participating in this parade is to increase the 
visibility of the association and our profession in 
the public eye . All financial costs associated with 
the association participating in the parade are 
absorbed by anonymous donors and DNA 30 . 

I walked in the parade last year and will 
be there again this year decked out in a t-shirt 
proudly proclaiming that I am a nurse and that I 
am a leader . I was overwhelmed with the support 
provided to nurses from the citizens of Colorado 
who attended the parade in 2012 . The memory 
of the cheering crowds telling us that “Nurses 
rock” and “You are the best” and “We love you” 
have helped me get through some tough times over 
the last year . I cannot recommend participating 
in the parade highly enough . All nurses, nursing 
students and their families are invited to walk 
(or ride) with us and I expect that we will double 
our attendance from last year . My husband and 
daughter both walked with us last year and are 
looking forward to doing it again this year .

Before signing off today, I want to say a few 
words about the Colorado Nurses Association’s 
work with the American Nurses Association in 
participating in a pilot program with several other 
states in the Rocky Mountain West to improve 
operations and decrease overhead costs . Fran 
Ricker is the newly appointed Mountain States 
Multi-State Division leader . Congratulations to 
Fran for her success in attaining this prestigious 
American Nurses Association position! Both Fran 
and the board of directors are optimistic that this 
project will improve the financial sustainability 
of the Colorado Nurses Association by reducing 
our overhead costs while increasing our access to 
programs, products and services . Currently, we 
are working with California, Idaho, Nevada, New 
Mexico and Utah . One additional western state 
is expected to join us before publication of this 
paper .

The board of directors is working diligently 
on a transition plan with the Executive Director, 
the Multi-State Division, and ANA . The 
American Nurses Association is providing us 
with leadership and assistance in developing a 
process that is fair to both our association and the 
multi-state division . I want to assure you that the 
governance of the Colorado Nurses Association 
is not going away, being dissolved or combining 
with the governance of the other states . Each 
state nursing association will continue with its 
own board of directors and according to ANA 
staff there is no intention to have a “multi-state” 
board of directors . The goal of participating in 
this project is to increase operational efficiencies 
and improve access to services while reducing 
overhead costs . I believe that our association 
will be stronger, larger and more sustainable 
in the future as a result of participating in this 
project . We are the Colorado Nurses Association, 
and we will continue to be the Colorado Nurses 
Association-the voice of nursing in Colorado . 
I hope to see you at the legislature, at policy 
tables, at work and at the St . Patrick’s Day Parade . 
Colorado nurses rock! ◆

President’s Message continued from page 2The NCSBN Board of 
Directors (BOD) Voted 
to Raise the Passing 

Standard for the NCLEX-RN 
Examination at Its Meeting 

on Dec. 17, 2012 

CHICAGO–The National Council of State 
Boards of Nursing, Inc . (NCSBN) voted on Dec . 17, 
2012, to raise the passing standard for the NCLEX-
RN Examination (the National Council Licensure 
Examination for Registered Nurses) . The passing 
standard will be revised from the current -0 .16 
logits to 0 .00 logit beginning April 1, 2013, with 
the implementation of the 2013 NCLEX-RN Test 
Plan . The new passing standard will remain in 
effect through March 31, 2016 .

After consideration of all available information, 
the NCSBN BOD determined that safe and 
effective entry-level RN practice requires a greater 
level of knowledge, skills, and abilities than was 
required in 2009 when NCSBN implemented 
the current standard . The passing standard was 
increased in response to changes in U .S . health 
care delivery and nursing practice that have 
resulted in the greater acuity of clients seen by 
entry-level RNs . 

The BOD used multiple sources of information 
to guide its evaluation and discussion regarding 
the change in passing standard . As part of this 
process, NCSBN convened an expert panel of nine 
nurses to perform a criterion-referenced standard 
setting procedure . The panel’s findings supported 
the creation of a higher passing standard . NCSBN 
also considered the results of national surveys of 
nursing professionals including nursing educators, 
directors of nursing in acute care settings and 
administrators of long-term care facilities .

In accordance with a motion adopted by the 
1989 NCSBN Delegate Assembly, the NCSBN 
Board of Directors evaluates the passing 
standard for the NCLEX-RN Examination every 
three years to protect the public by ensuring 
minimal competence for entry-level RNs . NCSBN 
coordinates the passing standard analysis with 
the three-year cycle of test plan evaluation . This 
three-year cycle was developed to keep the test 
plan and passing standard current . A PDF of the 
2013 NCLEX-RN Test Plan is available free of 
charge from the NCSBN website at https://www .
ncsbn .org/2013_NCLEX_RN_Test_Plan .pdf .

Mission: NCSBN provides education, service 
and research through collaborative leadership to 
promote evidence-based regulatory excellence for 
patient safety and public protection .

Media inquiries may be directed to the contact 
listed above . Technical inquiries about the NCLEX 
examination may be directed to the NCLEX 
information line at 1 .866 .293 .9600 or nclexinfo@
ncsbn .org .

The statements and opinions expressed are 
those of NCSBN and not the individual member 
state or territorial boards of nursing . 

*A logit is defined as a unit of measurement 
to report relative differences between candidate 
ability estimates and item difficulties . ◆

the position, including appropriately qualified 
nursing applicants . With the current climate of 
concern regarding scope of practice issues that 
are pertinent to APNs and to registered nurses, a 
candidate with a nursing background may have 
advantages in evaluating and understanding 
some of the complex regulatory issues that affect 
nursing . 

The association has received continued calls 
and inquiries from nurses and media contacts 
regarding the mandatory immunization policies 
on influenza in Colorado facilities . While the 
association and the American Nurses Association 

support that nurses should obtain the vaccine 
in the best interests of protecting the public – 
there is concern regarding mandatory policies 
tied to termination or disciplinary actions 
against nurses . There is also concern regarding 
labeling of nurses as non-compliant in a public 
way . “Involving nurses” in facility plans to 
address this issue and education on the benefits 
of influenza immunization would seem more 
effective strategies than disciplinary approaches . I 
would also remind that immunization is only one 
component of an effective program for influenza 
– equally important are effective triage policies, 
adequate personal protective equipment, and 
making sure all persons having direct contact 
with patients are part of the “plan .” 

At the same time, I would advise nurses 
to engage in dialogue about their concerns 
with facilities and external stakeholders with 
respectful communication . I do get it . It is about 
more than the vaccine itself – it is aout having 
some right to make personal health care decisions 
as a nurse . Nurses support that as a right for their 
patients – the right to self determination in one’s 
health care choices . There is increasing sensitivity 
to “mandates” which can be perceived as taking 
away one’s personal choice and rights . It is about 
being treated as a professional – involved in 
the issues, consulted, and included in the best 
approach to address the problem overall . I truly 
believe – that with valid information on pros/cons 
of influenza immunization nurses, will overall 
support the importance of protecting oneself and 
the public and will make the right choice . 

On the legislative and regulatory front – I 
would inform the nursing community that some 
of the greatest threats to the profession at state 
and national levels for both registered nurses and 
for APNs relate to issues regarding independent 
practice authority, scope of practice issues, and 
requirements for physician involvement that 
exceed statutory requirements . Please be aware 
that it is state based legislation and regulation that 
affect your nursing practice in Colorado . It is a 
time for nurses to be more aware of professional 
issues that affect nursing at the state level . Heads 
up… ◆

A Woman’s Journey 
Through The 

American Civil War

by Susan and Nancy Brace
Based on the true story of a courageous nurse

https://www.createspace.com/3431251

Executive Director’s Column continued from page 1

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

Advanced Forensic Nurse Examiner (AFNE)
Education Course
June 10-12, 2013

Cost – $350
22 CNEs available

For additional information and course objectives 
contact Valerie Sievers, MSN, RN, CNS, CEN, 

SANE-A, SANE-P
719-255-3585 or go to www.uccs.edu/bees

Beth-El College of Nursing and Health Sciences at University of Colorado, Colorado Springs 
is an approved provider of continuing nursing education by the Colorado Nurses Association, 

an accredited approver by the American Nurses Credentialing Center’s Commission on 
Accreditation. Provider#: BEC-0114, Exp. Date: 01/31/2014
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GET ON THE BUS!!! 

ALL Registered Nurses join the proud members of 
the Colorado Nurses Association 

March with us in 
Denver’s 51st Annual St Patrick’s Day Parade. 

GET ON THE BUS! 

BECAUSE… 
We are strong!  
We are leaders!! 

We are patient advocates!!! 
Nurses are the most trusted profession in the country 

LET’S SHOW COLORADO WHO WE ARE! 

St. Patrick’s Day Parade Saturday March 16th, 2013 at 10:00 am 

Location: Park Avenue and 33rd St. at Blake St. (Coors Field Parking Lot)  

Arrive between 8-9 am; parade is usually over by Noon. 

March along with us. Family members are welcome but are the  

responsibility of the attendee. 

 

1024 Central Park Drive
Steamboat Springs, CO 80487

YVMC is a drug free workplace and applicants 
must pass a pre-employment drug screen.

EOE

To apply call: 970-870-1118
Fax: 970-871-2337

email: careers@yvmc.org

Yampa Valley Medical Center is a community not-
for-profit, regional hospital located in the ski town 
of Steamboat Springs, CO with 39 inpatient beds, 
a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities including:
• RN–Special Care Nursery (Per Diem)
• RN–Pain Management (FT)
• NNP–Neonatal Nurse Practitioner (FT)
Check our website www.yvmc.org for additional nursing opportunities.

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working 
environment. The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational 

and cultural activities and scenic splendor in the spectacular Rocky Mountains.

Long Term 
Care Director

Pioneers Medical Center is a community-oriented hospital 
with progressive-minded leadership, and is located about 

40 miles north of I-70 on the Western Slope. 

The White River Valley offers abundant recreational 
opportunities including hunting, hiking, fishing, and 
skiing! Our benefits package available includes 

generous paid time off and health/dental, life, AD&D, 
exceptional retirement plan, and many more benefits!

This position is eligible for relocation allowance. 

To be part of a team that is 
committed to the development 
of its staff, submit a resume to 
Pioneers Medical Center, 

Human Resources, 
345 Cleveland, 

Meeker CO 81641 
e-mail to 

tjensen@pioneershospital.org 

www.pioneershospital.org

Donor Alliance is the federally-
designated, nonprofit organ 
procurement organization and 
an American Association of 
Tissue Banks (AATB) accredited 
tissue bank serving Colorado 
and most of Wyoming. As a 
recognized leader in facilitating 
the donation and recovery 
of transplantable 
organs and tissues, 
Donor Alliance’s 
mission is to save 
lives through 

organ and tissue donation and 
transplantation. To achieve this 
mission, Donor Alliance employs 
an effective family approach 
and recovery programs in more 
than 100 hospitals. Donor 
Alliance also inspires the public 
to register as organ and tissue 
donors through community 

partnerships, 
public outreach 
and education 
campaigns.

720 South Colorado Boulevard | Suite 800 North | Denver CO 80246
303.329.4747 Main   303.321.1183 Fax   888.868.4747 Toll Free 

DonorAlliance.org    DonateLifeColorado.org    DonateLifeWyoming.org

April is National Donate Life Month!

The Donor Alliance Recovery Center opened June 7, 2011 

Thank you for helping save the lives of nearly 400 
Coloradoans through organ donation and

transplantation just last year!

Your career will GROW with 
our Homecare and Staffing Opportunities

All disciplines ~ Full-Time or Part-Time

• Pueblo 719-545-1184
• Colorado Springs 719-632-9900

• Fort Collins 970-472-4180
• Louisville 303-339-9219

• Englewood 303-789-4686

Visit our website

www.interimhealthcare.com

coloradomesa.edu/healthsciences
970.248.1133

Through an innovative, fully-online 
RN-BSN program, a MSN and a DNP 
program, Colorado Mesa University’s 
nursing curriculum is the only of its kind 
in western Colorado that encourages 
and enables students to advance their 
education while continuing to work. 

World-Class 
Nursing Education 
That Fits Your Life
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The Colorado Nurses Foundation (CNF) is 
pleased to announce that twenty scholarships 
were awarded to nursing students representing 
seven different nursing education programs from 
across Colorado . Since 1999, CNF has awarded 
over 250 scholarships . Scholarships include not 
only those funded through the annual Nightingale 
Event, but scholarships funded through a diverse 
variety of organizations and individuals . These 
CNF Scholarship Recipients are outstanding 
students who show great potential as professional 
nurses both in the immediate future and for years 
to come .

In addition to these scholarships, which are 
awarded each December, CNF is committed 
to creating and supporting nursing excellence 
through the promotion of educational and 
scientific activities as well as community based 
projects . CNF activities are supported through 
contributions, fundraising, activities and grants . 
For additional information or to become a part 
of the CNF’s Donor Honor Roll, please contact 
the CNF at www .CNFound .org, email “mail@
CNFound .org” or by calling 303-694-4728 .

The Colorado Nurses Foundation is a 501(c)(3) 
charitable, not-for-profit organization established 
in 1987 to provide a means for nurses, other health 
care providers and consumers to work together on 
nursing and health care issues of mutual interest 
and concern . The organization’s mission is to 
advance nursing in Colorado through education, 
advocacy and recognition for nurses and the 
nursing profession . CNF’s vision is to assure that 
nursing, the largest group of health care providers, 
is recognized for its leadership role in creating a 
sustainable healthcare system in Colorado .

Our Scholarship Recipients represent a variety 
of programs and the degree in process . Planned 
graduation date is shown following the name 
of the college/university they attend . Those 
whose names are followed by “RN” are currently 
licensed as Registered Nurses in Colorado . 
Scholarship names reflect organization/individual 
donors; DNA Scholarships are donated by District 
Nurses Associations of the Colorado Nurses 
Associations . Some scholarships require that 
applicants meet specific criteria in addition to 
evaluation of the application that each applicant 
submits . 

Congratulations to:

Sarah Branch-Boyle, 
University of Colorado–
Colorado Springs/Beth-
El, BSN 2013, received 
the 2013 Donor Alliance 
Nightingale Scholarship .

Christine Dishman, Colorado 
State University–Pueblo, 
BSN 2013, received the 
Johnson & Johnson Services, 
Inc . Scholarship .Christine 

Dishman

Richard Englebert, RN, Regis 
University, MSN 2015, received 
a Nightingale Scholarship .

Dawn Fetzko, RN, University of 
Northern Colorado, DNP 2014, 
received the Colorado Nurses 
Association Scholarship .

Jennifer Gaughan, RN, 
University of Colorado–
Denver, MSN 2013, received 
The Children’s Hospital 
Nightingale Scholarship .

Heather Hageman, RN, 
University of Colorado–
Denver, MSN 2013, received 
the Lizzie Schaeffer Teichler 
Memorial Scholarship .

Dana Johnson, Regis 
University, BSN 2013, received 
the DNA-20 Scholarship .

Shannon 
Koch, 
Colorado Mesa University, 
BSN 2014, received the Lola 
Fehr Nightingale Scholarship .

Adenike Kotun, Metropolitan 
State University of Denver, 
BSN 2013, received a 
Nightingale Scholarship .

Hannah Marr, RN, Regis 
University, BSN 2013, 
received the Medical 
Center of the Rockies 
Nightingale Scholarship .

Mara Miller, University 
of Northern Colorado, 
BSN 2013, received the 
Rose Medical Center 
Nightingale Scholarship .

Colorado Nurses Foundation 2012 Scholarships

Abigail Montgomery, RN, Regis 
University, MSN 2012, received 
a Nightingale Scholarship .

Madeline Moore, University 
of Northern Colorado, BSN 
2013, received the Triple B 
Nightingale Scholarship .

Armando Reyes, RN, Regis 
University, MSN 2013, 
received the Leslie Groy Public 
Health Nurses Scholarship .

Susan Roberts, RN, Regis 
University, MSN 2014, received 
the Poudre Valley Hospital 
Nightingale Scholarship .

Shana Sanderson, University 
of Colorado–Colorado Springs/
Beth-El, BSN 2013, received 
the DNA 3 Scholarship .

Veronica Shephard, University 
of Northern Colorado, BSN 
2013, received the Colorado 
Nurses Association Virginia 
Paulson Scholarship .

Allison Tinker, Regis 
University, BSN 2013, 
received the H .M . Muffly 
Memorial Scholarship .

Stacey Wall, RN, University of 
Colorado–Denver, DNP 2015, 
received the Roy Anderson 
Memorial Scholarship .

Joshua Zwahlen, Regis 
University, BSN 2014, received 
the DNA-16 Scholarship in 
Honor of Eleanor Bent . ◆

Sarah Branch-
Boyle

Richard 
Englebert

Jennifer 
Gaughan

Dana Johnson

Adenike Kotun

Mara Miller

Dawn Fetzko

Madeline Moore

Susan Roberts

Veronica 
Shephard

Stacey Wall

Armando Reyes

Shana 
Sanderson

Allison Tinker

Joshua Zwahlen

Heather 
Hageman

Shannon Koch

Hannah Marr

Abigail 
Montgomery

BECKS
COMMUNICATION SERVICE
7165 Ivy Street, Commerce City, CO 80022
303-287-1001 • Fax 303-287-1919

TIME SAVING COMMUNICATIONS SYSTEMS
• Nurse Call
• Intercom
• CCTV
• Paging
• Telephone
• Access Control

Service and Expansion 
All Brands

23 1/2 hour-a-day 
Service

Photo not 
available.
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Board service can be rewarding 
both personally and professionally.

in St . Louis, Missouri . A nurse who has served 
numerous boards at the community and national 
levels, Bleich challenges nurses to consider 
board service . “As the largest population of 
health workers in the country, we must be at the 
leadership tables .”

Stewardship and governance
If you’re considering board service, know that 

your role will be one of stewardship–which means 
you must place the organization’s best interests 
above your career advancement, special interests, 
or personal agendas . Board members don’t 
represent or advocate for a specific profession 
or group of employees . Instead, they must act in 
accordance with the organization’s values and 
mission and advocate for its constituents and 
stakeholders, including those it serves, its funders, 
employees, and the community at large . A board 
member’s job is to help secure the organization’s 
present and future .

While stewardship focuses on the greater 
good, governance is the process by which the 
greater good is served and realized . Governance 
includes providing strategic planning and 
direction—establishing what the organization 
wants to achieve and how it will measure success . 
Boards also make policy, expressing their values 
and beliefs as a basis for action . They advocate 
on behalf of the communities they serve and 
identify and understand the stakeholders who 
can be affected by the board’s action . Governance 
includes fiduciary responsibility— monitoring the 
organization’s financial health, ensuring financial 
controls are in place, and raising funds to ensure 
its viability .

What nurses bring to board service
As a nurse, your experience gives you an 

essential viewpoint on the critical issues our 
healthcare system faces . Nurses are involved in 
almost every aspect of patient-care delivery, and 
many also provide care in the community . Their 
connection between care and community and 
their understanding of healthcare organizations’ 
impact on the broader communities is particularly 
valuable to boards . Nurses have firsthand insight 
into the views and concerns of patients, families, 
and communities, as well as expert knowledge 
of how best to achieve high-quality care . They 
can offer innovative solutions to improve safety 
and quality, and they understand the need for 
collaboration across health professions and care 
settings .

What’s more, the personal characteristics of 
the best nurses are important for boards . These 
nurses are good at listening to others and asking 
questions to help them understand problems . 
They understand and respect the wide range 
of professional roles and skills required for 
patient care and can work as effective team 
members . They understand the need for honesty, 
transparency, and integrity . And they’re effective, 
articulate patient advocates .

What board service brings to 
nurses

Board service can be rewarding to nurses 
both personally and professionally . It not only 
requires them to exercise leadership; it expands 
those skills and advances their capabilities and 
knowledge . It gives nurses the chance to meet 
people and enhance their professional networks . 
And it can be inspirational and empowering .

“Being a nurse leader on a board connects you 
to the world,” states Catherine Dodd, director 
of the San Francisco Health Service System . Dr . 
Dodd has served on nonprofit boards, including 
her current position on the Glide Foundation 
board of trustees . “It gives you a new perspective 
and makes you really proud to be a nurse . It makes 
you realize how perfectly prepared you are to 
change the world .”

Becoming “board ready”
Of course, not every nurse is ready to serve on a 

board . Before considering board service, reflect on 
whether you’ve gained leadership skills through 
increasing levels of responsibility at work or in 
volunteer roles . Also, know that nurse leaders 
should attain broader operational knowledge and 
experience so they can understand how the many 
elements of an organization function together . 
While this knowledge can come from work-related 
experience, you also can acquire it by serving in 
increasingly responsible volunteer roles within a 
community or nonprofit organization .

In Nurse Leaders in the Boardroom: The 
Skills You Need to Be Successful on a Board, an 
educational presentation developed by the Center 
to Champion Nursing in America and the RWJF, 
nurse leaders who’ve served on boards provide 
additional insights on preparing for board service . 
These insights are summarized in the five action 
steps below .

Create a personal strategic plan
Think about and articulate what you want 

to achieve, and develop specific action steps to 
achieve it . What do you need to learn? To whom 
do you need to talk? What’s your timeline? 
Creating your strategic plan will give you 
direction on the path to board service . Find out 
what boards look for in prospective members . 
What can you contribute? What are your special 
skills?

Be passionate
What issues are you most passionate about 

and have some knowledge or skill of? Find a 
community organization with a mission you can 
support and to which you’re willing to commit 
time and energy through active participation .

Start locally
The best way to grow leadership and board 

skills is to start in your community and look for 
opportunities to serve . Think first about a local 
nonprofit or community organization; join and 
volunteer to serve on a committee or project . 
Committee work is the first rung on the leadership 
ladder . Volunteer service in a smaller community 
organization also helps you learn how the various 
parts of an organization function in tandem; this 
builds your operational understanding and skills .

Build connections
Begin to build connections outside your 

profession and more broadly within your 
community . Again, volunteer with an organization 
and fully embrace its issues . Find a mentor, 
and ask her or him for concrete advice . Begin to 
develop a network of relationships as you serve in 
the community, especially those outside nursing .

Seek ongoing education
Invest in yourself through continuing education 

on leadership and board skills . Sigma Theta 
Tau offers an outstanding online education 
program for nurses . Most graduate business 
schools offer board training programs, as do other 
organizations . (See Useful tools and resources).

The time is now
As a nurse, you already have a tremendous 

advantage because of your clinical knowledge . 
Now you need to develop the governance skills 
and knowledge required for board service by 
gaining at least a basic understanding of financial 
management, organizational operations, strategic 
planning, and fundraising . With activities 
taking place across the nation to make the IOM 
recommendations a reality, this may be one of 
the most exciting times in the history of nursing . 
Make the effort to do the work required to prepare 
for leadership and to step onto the first rungs of 
community board service–and beyond . 

Visit www .AmericanNurse .com/Archives .aspx 
for a list of selected references .

Susan Hassmiller is a senior adviser for 
nursing at the RobertWood Johnson Foundation 
and director of the Future of Nursing: Campaign 
for Action. 

If you would like more information about 
serving on boards in Colorado, please contact 
lolafehr@coloradonursingcenter.org. ◆

●
●
●
●

A
Commitment
Today
For Good
Health
Tomorrow!

NOW HIRING:

Nurse Team Manager—Great FT opportunities to 
serve as coach and leader at one of our clinics 

 in the north Denver/Boulder metro area 
providing the best quality medical care, health 

education and preventive services possible. 

Clinic Nurse—Assist providers with direct patient
care and case management including planning for

and providing optimal healthcare services. 

Competitive pay and benefits!
 

For complete job descriptions
and to apply online visit:

www.clinica.org
or send resume to CCFHS

Attention: Human 
Resources

1345 Plaza Ct. N. #1-A
Lafayette, CO 80026
Fax: 720-206-0434

Prepare Tomorrow’s Nurses Today!
Pickens Technical College in Aurora, CO has opportunities for

Practical Nursing Program
Adjunct Clinical Faculty

Requires BSN, valid CO RN license and 2 years recent clinical 
experience. Med-Surg or LTC experience desired.

CNA Coordinator and Instructors
Valid CO LPN/RN license and 2 years recent

clinical experience required.

Pickens Technical College is an Affirmative Action/
Equal Opportunity Employer and committed to a diverse workforce.

Veterans are strongly encouraged to apply. 
For immediate consideration reply with resume to

Rachel Morgan at ramorgan@aps.k12.co.us
www.pickenstech.org

Continuing Education Courses
•	 Transplant Basics for Non-transplant Nurses – 
 February 19, 2013 
•	 Introduction to High Fidelity Simulation in Healthcare – 
 February 22, 2013 
•	 ELNEC – February 21-22, 2013 
•	 24th Annual Rocky Mountain Interdisciplinary Research & 

EBP Symposium – March 1, 2013 
•	 12 Lead EKG – March 8, 2013 
•	 Trauma Nurse Core Curriculum – March 14 & 15, 2013 
•	 Bariatric Surgery – March 19, 2013 
•	 Fundamentals of Critical Care Support – April 17-19, 2013 
•	 Evidence-Based Practice Boot Camp – April 25, 2013 
•	 Geriatric Symposium – April 26, 2013 
•	 Oncology Rehabilitation – May 3-4, 2013 
•	 Nursing Considerations for Acute & Chronic Renal Disease – 
 May 6, 2013

For additional details or to register for a course, 
please go to:

www.uch.edu/classes-events
And click on the Continuing Education link 

Or email therese.sedillo@uch.edu for more information.

Taking the First Steps continued from page 1

Taking the First Steps: Useful Tools & Resources 
continued on page 8
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Useful tools and resources
If you’re considering serving on a board or need help to decide if this is the right path for you, 

check out the programs, publications, and web resources listed below .

Training programs and certifications
•	 Best on Board provides “education, testing, and certification services for healthcare trustees 

and executive leaders .” www .bestonboard .org/website/home .html
•	 BoardSource offers resources on nonprofit governance and is “dedicated to building the 

effectiveness of nonprofit boards .” www .boardsource .org
•	 Non-Profit Board Governance for Health Care Leaders, an online education program of Sigma 

Theta Tau, is “designed to prepare health care leaders to be knowledgeable, contributing 
leaders on national and international notfor-profit boards .” www .nursingknowledge .org/
Portal/main .aspx?PageID=36&SKU=99655

Books
•	 Governance for Healthcare Providers: The Call to Leadership, by David B . Nash, William J . 

Oetgen, and Valerie P . Pracillo . Productivity Press; 2008 .
•	 The Growth and Development of Nurse Leaders, by Angela Barron McBride, PhD, RN, FAAN . 

Springer; 2010 .

Web resources
•	 Center to Champion Nursing in America developed the PowerPoint resource “Nurse Leaders in 

the Boardroom: The Skills You Need to Be Successful on a Board .” www .championnursing .org/
nurse-leaders-resource

•	 Center for Creative Leadership offers “an exclusive focus on leadership education and 
research and unparalleled expertise in solving the leadership challenges of individuals and 
organizations everywhere .” It provides numerous board training programs . www .ccl .org/
leadership/index .aspx

•	 Center for Health Care Governance “provides state-of-the-art education, research, 
publications, services, tools, and other governance resources to help you achieve and maintain 
consistency and excellence throughout your governance program .” www .americangovernance .
com

•	 The Future of Nursing: Campaign for Action is “a collaborative effort to implement solutions 
to the challenges facing the nursing profession, and to build upon nurse-based approaches 
to improving quality and transforming the way Americans receive health care .” www .
thefutureofnursing .org

•	 Governance Institute “provides trusted, independent information and resources to board 
members, healthcare executives, and physician leaders in support of their efforts to lead and 
govern their organizations .” www .governanceinstitute .com

•	 RobertWood Johnson Foundation aims to “improve the health and health care of all 
Americans…to help our society transform itself for the better .” www .rwjf .org

Taking the First Steps: Useful Tools and resources continued from page 7
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nursingALD.com

Access to over 5 years 
of nursing publications 

at your fingertips. 
Contact us to advertise 

in this publication or 
online!

Simplify 
your 

nursing     
research....

Nursing Newsletters 
Online

Read Your State 
Newsletter Online!

Member of Major Law & Nursing Organizations
The American Association of Nurse Attorneys

Jerry Spence Trial Lawyers’ College

Representing Nurses
& others since 1987

8101 E. Prentice Ave, Ste 1000, Denver, CO 80111 (303) 721-1200
cathy@kleinlawrn.com

• Professional Licensing Cases
• Civil & Criminal Matters
• Divorce & Family Law
• Employment Law
• Malpractice & Personal Injury
• Motor Vehicle Crashes
• Business Matters
• General Health Law Issues
(Accepts Most Liability Insurances)

Nurse & Attorney at Law
MSN, MSEd, APN, JD
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By Courtney Thomas, MS, RN

Many Colorado nurses are undoubtedly familiar 
with the leadership role of the Colorado Center for 
Nursing Excellence (CNE) in assuring that this state 
moves forward in addressing recommendations for 
the future of nursing as outlined in the landmark 
Institute of Medicine Report . Nurse Outreach for 
Access to Health (NOAH) is the CNE initiative, 
supported by the Colorado Trust, that is focused on 
finding ways to develop and support nurse leaders 
throughout Colorado . A core objective of NOAH is 
to increase the visibility of professional nurses by 
supporting and recognizing efforts by nurses to 
engage in personal outreach in their communities 
and at the county, regional and state levels as well . 
This includes membership on community and 
state level boards and commissions where nurses 
can exert influence beyond what they do in their 
everyday professional roles .

The timing for this is excellent as, once again, 
the most recent Gallup Poll shows that eighty five 
percent of those interviewed rated nurses’ ethics 
and honesty as high or very high . Clearly nurses 
come with built in credibility that makes others 
not only more likely to respect the opinions of 
nurses but to perhaps act on them as well . Through 
NOAH we want to recognize those nurses who have 
already found themselves in these expanded arenas 
of influence – and identify and work with others 
who are interested in carrying their knowledge and 
credibility to a higher level than they have perhaps 
done previously .

A couple of months ago, I conducted a survey 
of public health nurses (PHN’s) in Colorado to try 
and determine how this group of professionals 
has engaged themselves within their community 
and beyond in ways that were not directly related 
to their jobs or place of employment . As a long 
time public health nurse myself, and having 
worked with PHN’s all over the state for many 
years, I was already aware of how many of these 
nurses are deeply involved in many aspects of 
their communities; it often just “comes with the 
territory” when one’s professional role encompasses 
so much of what is happening within a local area .

The results of the survey indicated that 
a significant number of these nurses had 
taken it upon themselves to move beyond the 
responsibilities defined by their “jobs” into 
opportunities that afford them much greater 
visibility and influence . Even though many of these 
activities do not necessarily meet the definitions of 
“boards and commissions” in the strictest sense of 
the word they not only provide platforms for PHN’s 
to “reach out” to diverse populations within their 
communities but to influence others as well . For 
example: Cindy Cloyd in Larimer County is a part 
of the local Rotary Breakfast Club; Julie Geiser in 
Alamosa sits on the Adams State University Board 
of Directors; Trish McLain in Morgan County is 
very active in the Parent-Teacher Organization, 
Vivian Gallegos in Costilla County chaired the 
2012 Census Committee for her county and she, 
along with Nettie Underwood and a number of 
other PHN’s in Colorado, has held positions of 
leadership in her church; Norma Tubman is active 
in the American Association of University Women . 

Virtually every nurse who responded is deeply 
involved in community and often county wide 
efforts to assess and improve access to the quality 
and availability of health care for citizens of all 
ages . My overall reaction to the responses of these 
nurses was not only one of immense pride but also 
reminded me that there are significant numbers of 
nurses out there who are already leaders in their 
communities and who are a natural reservoir of 
talent and skill . With outreach, information and 
support, these are nurses who could be ready to 
move to the next level of seeking appointment to 
state level boards and commissions – and perhaps 
even run for local or state office!

All of the information obtained from the 
survey has been entered into a database at CNE 
to keep these nurse leaders informed about 
potential opportunities for service on boards and 
commissions as well as upcoming workshops, 
educational programs and webinars that can 
provide information on how to apply for and serve 
on boards .

Several events have already been held, 
sponsored by the CNE, including a couple with 
PHN nurse leader Sue Birch, now the Governor’s 
Director of Health Care Policy and Financing . The 
result so far is that a number of nurses, including 
PHN’s, have filled out applications for appointment 
to state level boards . Since most state level boards 
require by statute that appointments be made based 
on, in part, geographic and political representation, 
PHN’s by virtue of their presence in every corner 
of the state, often fit well with those criteria . 
CNE, through the NOAH initiative, also plans 
to establish a mentoring program to help guide 
interested nurses (PHN’s and otherwise) through 
the process of filling out applications, securing 
support for appointments to boards, and actually 
serving as an effective board or commission 
member .

Two of those potential mentors as noted above 
are two public health nurses who “stood out” in 
terms not only of involvement in their communities 
but who have moved to that “next level” of state 
level appointments and running for public office .

Kindra Mulch has been the public health 
director in Kit Carson County for many years . 
Although she had never thought about running 
for public office, the opportunity presented itself 
when she was appointed to fill a vacancy on the 
local school board . Kindra noted that “public 
service becomes your hobby” when one is not 
only involved in many aspects of community life 
but also recognizes the opportunity to assess and 
influence others who share a passion for promoting 
well-being among the citizens of that community .

Kindra immediately recognized that her 
nursing background and education could be of 
great use on the school board: “Believe it or not 
I used SOAP all the time to try and assess where 
others were coming from, develop a plan for action 
and evaluate the results .” She used her nursing 
knowledge to focus on details and to find ways 
of dealing with many different personalities and 
opinions . As the youngest and only female member 
of the school board, Kindra was clear that being a 
nurse brought great credibility to her position .

After serving the rest of the term she was 
appointed to fill, Kindra decided to run for a full 
term on the school board . She talked to people, lots 
of people, made it clear that this was something 
she really WANTED to do (“If you are interested in 
something, make it known!”), met with persons of 
influence in the community and also assured those 
who may not of supported her that she would not 
take that personally . Kindra was also appointed by 
Governor Roy Romer to serve on the Colorado State 
Board of Health and has been a member ever since; 
again drawing on her nursing background and 
knowledge in this important role on the Board that 
regulates most of health care in Colorado . 

Kindra’s advice to nurses who want to get 
appointed to local or state boards or commissions 
or run for office: “Find out what is available in 
your community; let others know you want to give 
back, that you are truly interested in extending 
yourself in this way; get involved in the political 
process, don’t fear it; use your relationships with 
others to help get what you want, know and keep 
in touch with local political leaders and others of 
influence .” And, finally: “public service is a way of 
stretching ourselves, a way to experience the world 
and let the world experience us . It’s energizing and 
helps one appreciate their job more; it is a way of 
gaining insight and understanding .”

When Avie Strand, longtime public health 
nurse and Director of Community Health 
Services for Larimer County Health Department, 
was named 2012 Northern Colorado Woman of 
Distinction, it had to do with more than her years 
of outstanding service in the Health Department 
itself . A number of years ago Avie was concerned 
about the impact that decisions made by the state 
Pharmacy Board were having on public health 
programs, particularly family planning services . 
So she obtained and filled out an application to be 
appointed to the Board – and was not selected at 
that time .

Avie recognized that there was another 
important opportunity for a nurse – on the Health 
District Board of Northern Larimer County . So 
Avie ran for a seat on that Board and was elected 

over her opponent . “I walked the neighborhoods, 
made a lot of phone calls to key folks and spent 
a miniscule amount of money” she recalls . The 
Health District Board, on which Avie served for 8 
years, is responsible for for helping set priorities 
for health services in Larimer County; services 
that go beyond those provided by the public health 
agency . While on the Board Avie participated in 
the development of a number of key programs for 
the county including a community assessment, 
increased mental health resources, dental clinics 
and prescription assistance for those in need .

Soon after she was elected to the Health District 
Board, Avie received word that Governor Bill 
Owens had appointed her to the Pharmacy Board! 
Avie believes that as a nurse she made significant 
contributions to the decisions made by this 
powerful Board – decisions that have improved 
patient care in nursing homes and facilities 
where pharmacists now administer injections 
to the public . As a result of her nearly 12 years of 
contributions to the Pharmacy Board there was 
great interest in having another public health 
nurse apply to fill her term limited position – but 
apparently there were no takers!! Hopefully, we can 
“remedy” this in the near future!

I asked Avie for some insight into how she 
maintains her visibility politically as well as 
professionally in her county . As is true for 
other public health nurses, she has worked in 
campaigns for elected officials, meets with her 
state representative and senator (she actually 
had a meeting set with a newly elected state 
Representative on the day I interviewed her!), 
attends fundraisers and “thank you” parties held 
by legislators and, as a result, has direct access 
to these key decision makers, including county 
commissioners .

Both Avie and Kindra provide great examples 
of how nurses can seek out and become a part of 
boards and commissions that impact the health 
and well-being of citizens beyond the nurse’s 
actual workplace role . But there are countless other 
examples out there of public health – and other – 
nurses who are already using their credibility and 
knowledge as professional nurses to influence 
the organizations, committees and initiatives 
that are going on in their communities . Through 
NOAH we hope to not only celebrate those nurses 
but encourage them and others like them to move 
into larger spheres of influence by serving on state 
level boards and commissions – and even consider 
running for public office!

To keep up with NOAH and CNE activities 
and upcoming workshops, including educational 
programs and an Institute of Medicine webinar 
focused on serving on boards, go to http://www .
coloradonursingcenter .org and sign up to receive 
the NOAH newsletter . And interested nurses can 
also go to: http://www .colorado .gov/cs/Satellite/
GovHickenlooper/CBON/1249674847715 where 
you will find a list of ALL state boards and 
commissions whose members are appointed by 
the Governor, including current openings . Not 
all of these are directly health related but the vast 
majority of them could benefit from the knowledge 
and input of a professional nurse, public health 
nurse and otherwise! ◆

Colorado Public Health Nurses: Making a Difference in the 
Communities – and Beyond

Spanish Bilingual RN or 
LPN Opportunities

Provide high quality primary health care in a progressive, dynamic, 
and growing CHC located in a metropolitan community with 
Midwestern values.

Located in Omaha, NE, OneWorld Community Health Centers 
offers:

•	 Competitive	salary	&	comprehensive	benefits	package
•	 Tuition	Assistance	and	CEU	assistance
•	 Excellent	schedule	with	no	evenings	and	minimal	weekends

To view and apply visit:
www.oneworldomaha.org EOE
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SILVER SPRING, Md .–Oct . 10, 2012–The 
American Nurses Credentialing Center (ANCC) 
has awarded the 2012 Magnet Prize® to Craig 
Hospital of Englewood, CO, for its Specialized 
Nurse Advice Line, which provides phone-based 
care and education to spinal cord injury (SCI) and 
traumatic brain injury (TBI) patients nationwide . 
The prize was presented at the ANCC National 
Magnet Conference® in Los Angeles .

The Magnet Prize, sponsored by Cerner® 
Corporation, a global supplier of healthcare 
solutions, recognizes innovative nursing programs 
and practices in ANCC Magnet®-designated 
organizations . The $25,000 purse is used to 
continue, advance, or disseminate the winning 
innovation .

Craig Hospital is a world-renowned center 
for specialty rehabilitation and research for 
people with spinal SCI and TBI . The Specialized 

Nurse Advice Line is a free service that provides 
patients, their families, and their caregivers with 
evidence-based information and education about 
these conditions . Since its inception in 2008, 
the phone line has received more than 10,000 
calls and helped more than 5,500 people . Patient 
satisfaction is high, with 96% of users calling it a 
valuable service .

“This innovative resource blends 
comprehensive scope and outreach, essential 
advice to a vulnerable patient population, 
impressive outcomes, satisfied patients, and 
national impact,” said ANCC Executive Director 
Karen Drenkard, PhD, RN, NEA-BC, FAAN . 
“It’s a great example of the nurse-led care 
delivery improvements taking place in Magnet 
organizations every day .”

“As the sponsor of the ANCC Magnet Prize, 
Cerner Corporation is proud to recognize Craig 
Hospital as an organization that inspires others to 
dream more, vision more, and become more than 
they are,” said Cerner Vice President, Nursing, Roy 
L . Simpson, DNP, RN, DPNAP, FAAN . “Cerner is 
pleased to provide Craig Hospital with the largest 
purse prize to help advance its leadership in 
nursing practice .”

Nurses at Craig Hospital initiated the project 
to track SCI- and TBI-related calls, promote the 
availability of clinical experts, and standardize 
the dissemination of medical information 
nationwide . They developed more than 150 
evidence-based and protocol-driven triage 
guidelines to help nurses quickly identify 
potential complications and make appropriate 
referrals .

Nurses have since expanded the service to 
include an online patient education library, and 
collaborated with Family Services and other 
hospital departments to develop significant 
community resources that address the unique 
needs of patients living with SCI .

The result is a comprehensive disease 
management and case management system that 
facilitates access to appropriate levels of care, and 
empowers patients, families, and caregivers to 
effectively manage these challenging conditions . 
It has helped SCI and TBI patients return to work 
sooner, reduced the use of attendant care, and 
dropped Craig’s re-hospitalization days below the 
national average .

The impact is felt well beyond Craig Hospital’s 
walls . “We are especially proud to provide a 
resource to patients in rural and underserved 
areas,” said Craig Hospital’s Magnet Program and 
Special Projects Coordinator Lisa Shelton, MSN, 
RN, CRRN . “Nearly three-quarters of our calls 
come from outside Colorado, where we are not 
geographically present to meet patients’ needs . 
Because our RNs are licensed in all 50 states, we 
are able to address these needs within our scope of 
practice and don’t have to turn patients away .”

About the 
Magnet Recognition Program®

ANCC’s Magnet Recognition Program® is the most 
prestigious distinction a healthcare organization can 
receive for nursing excellence and quality patient outcomes . 

Organizations that achieve Magnet recognition are part of an 
esteemed group that demonstrates superior nursing practices 
and outcomes .

Recognizing quality patient care, nursing excellence, and 
innovations in professional nursing practice, the Magnet 
Recognition Program provides consumers with the ultimate 
benchmark to measure the quality of care that they can expect 
to receive . U.S. News & World Report uses Magnet designation 
as a primary competence indicator in its assessment of almost 
5,000 hospitals in order to rank and report the best medical 
centers in 16 specialties . In the Leapfrog Hospital Survey, 
the nation’s oldest survey comparing hospital performance 
in safety, quality, and efficiency, Magnet designation 
automatically earns full credit for Safe Practice #9: Nursing 
Workforce . This section of the survey scores hospitals on 
their commitment to staffing with highly trained nurses 
and putting nurses in leadership positions that afford them 
substantial input on patient safety issues .

About Craig Hospital

Craig Hospital is a 93-bed, private, not-for-profit, free-
standing long-term acute care and rehabilitation hospital that 
provides a comprehensive system of inpatient and outpatient 
medical care, rehabilitation, neurosurgical rehabilitative 
care, and long-term follow-up services . Half of Craig’s patients 
come from outside of Colorado, and in 2010 the hospital 
treated patients from 48 states and several foreign countries . 
At any given time, the staff at Craig treats approximately 50-
55 inpatients with spinal cord injuries, 25-30 with traumatic 
brain injuries, and 50-60 outpatients . Craig provides housing 
for out-of-state families and outpatients, including the first 30 
days free for families of new inpatients .

Craig Hospital is designated by the National Institute on 
Disability Rehabilitation and Research (NIDRR) as a Model 
System Center for both spinal cord injury and traumatic 
brain injury . Craig is also the NIDRR National Statistical TBI 
database for the other model system centers (2006-2011) . The 
hospital has a remarkable atmosphere and culture that is 
casual but professional, active, and upbeat .

About Cerner

Cerner is transforming health care by eliminating error, 
variance and waste for healthcare providers and consumers 
around the world . Cerner solutions optimize processes for 
healthcare organizations ranging in size from single-doctor 
practices to health systems, to entire countries, for the 
pharmaceutical and medical device industries, employer 
health and wellness services industry and for the healthcare 
commerce system . These solutions are licensed by more than 
8,500 facilities around the world, including approximately 
2,300 hospitals; 3,400 physician practices covering more 
than 30,000 physicians; 600 ambulatory facilities, such as 
laboratories, ambulatory centers, cardiac facilities, radiology 
clinics and surgery centers; 700 home-health facilities; and 
1,500 retail pharmacies . Nasdaq: CERN . For more information 
about Cerner, please visit www .cerner .com, Twitter, Facebook, 
and YouTube .

About ANCC

The mission of the American Nurses Credentialing Center 
(ANCC), a subsidiary of the American Nurses Association 
(ANA), is to promote excellence in nursing and health 
care globally through credentialing programs . ANCC’s 
internationally renowned credentialing programs certify 
and recognize individual nurses in specialty practice areas . 
It recognizes healthcare organizations that promote nursing 
excellence and quality patient outcomes, while providing 
safe, positive work environments . In addition, ANCC accredits 
healthcare organizations that provide and approve continuing 
nursing education . ANCC’s Credentialing Knowledge 
Center offers educational materials to support nurses and 
organizations as they work toward their credentials .

ANCC is the first and only healthcare certification 
organization in the United States to have successfully 
achieved ISO 9001:2008 certification . www .
nursecredentialing .org . ◆

Craig Hospital Receives 
2012 Magnet Prize®

www.uccs.edu/bees

Beth-El College 
Extended Studies Offers:

Professional Development:

RN-Refresher
SANE Education

(Sexual Assault Nurse Examiner)

Online:
Correctional Health

Forensic Nursing
Disaster Public Health

RN-BSN
MSN-Nurse Practitioner
MSN-Nursing Education

DNP

Contact:
Sharon Clark

bees@uccs.edu
719.255.4486

University of Colorado
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

This is one New Year’s resolution
that creates lasting change ...

Love being a Nurse? Come join the Colorado Department 
of Corrections where our nurses make a difference! Enjoy 
a quality of life that encompasses professional challenges 
in a safe and secure environment while enjoying personal 

time for all that Colorado has to offer. 

The following opportunities are available:
Licensed Practical Nurse (Health Care Technician I)

Canon City and Limon, Colorado

Registered Nurse (Nurse I)
Buena Vista, Canon City, Denver, Limon, Ordway, 

Rifle and Pueblo, Colorado

Mid-Level Providers (Advanced Practice Nurse)
Buena Vista, Canon City, Denver, Limon, Sterling, Trinidad and Pueblo, Colorado

Some locations qualify for loan repayment opportunities.

The Colorado Department of Corrections offers flexible scheduling, excellent 
employee benefits and a competitive salary. New grads welcome! 

To apply, go to www.colorado.gov/jobs
The State of Colorado is an equal opportunity employer.

Correctional Nurses Needed Peer Assistance Services, Inc.
Seeks Case Manager

for Nursing Peer Health Assistance Program
 
Exciting opportunity to work with an interdisciplinary team 
providing assessments, referrals, program outreach, prevention 
education and ongoing case management to nurse clients.

•  Registered professional nurse with master degree
•  Experience in behavioral health
•  Experience in compliance monitoring

 
For a detailed job announcement, application instructions and to 
learn about our generous benefits package, visit our website at 
www.PeerAssistanceServices.org/employment
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The PHNAC 2012 Awards Ceremony was 
conducted at the “Public Health in the Rockies” 
annual conference held in Pueblo, CO September, 
2012 

Lifetime Achievement Award–
Colorado Public Health Association 
Award 

This award honors an individual who has 
retired from full-time employment in public 
health, in recognition of their outstanding 
contributions and leadership in the field of public 
health .

The recipient of this award is…
Jacqueline Brown
Prowers County Public Health & 
Environment (until August 31)

Jackie Brown is a Public Health Nurse and 
has been a terrific leader, mentor, supporter 
and defender of public health and the local 
public health system . As she moves on to a new 
position outside of local public health, now is 
the right time to honor her energy, passion and 
service to public health and the communities in 
southeastern Colorado .

There are many stories and indications of 
Jackie’s impactful leadership from her years in 
public health . In just the past five years, Jackie 
has brought comprehensive environmental health 
services into Prowers public health agency, 
created a shared approach to public health service 
delivery with Kiowa County, and represented 
rural public health in a multitude of state system 
building efforts .

Prior to the public health act that elevated the 
role and responsibility of county nursing services, 
Jackie worked to build Prowers County Nursing 
Service into a comprehensive local public health 
agency–providing broader public health services 
to community members . Since the Act, Jackie 
has continued to support system change in the 
Colorado public health system and to share her 
experience and leadership with other local public 
health directors .

Jackie has served on the Executive Committee 
of the Colorado Association of Local Public 
Health Officials for many years and consistently 
brings rural representation and pragmatic, yet 
visionary, views to the association . She has 
served in various visionary and system building 
committees including the committee that wrote 
the Colorado Public Health Act of 2008, the Public 
Health Improvement Steering Committee, the 
Local Public Health Funding Formula Workgroup 
and others . In this work, she has been a tireless 
advocate for rural public health agencies, while 
challenging her colleagues to improve public 
health .

I have only known Jackie since my arrival in 
Colorado in 2008, but her impact on Colorado 
public health is clear . We will miss her passion, 
leadership and her ability to keep a balance 
between being delightfully supportive and 
strongly advocating for her community, rural 
public health and public health nursing . 

Most Innovative Project
Awarded to an innovative, outstanding and 

adaptable project developed or implemented by a 
local public health agency in addressing a public 
health issue(s) in the community .

The recipient of this award is…
Rebecca Persing
Jefferson County Public Health

The Jefferson County Public Health Nursing/
Human Services Program was created in 2009 as 
the result of a unique partnership between Public 
Health, Human Services and community partners 
to address the issue of child maltreatment . An 
innovative model of public health nurse home 
visitation was developed to improve health 
and social outcomes in child welfare clients by 
addressing unobserved barriers to self-sufficiency 
and optimal health frequently experienced by 

these families . The model is based on research 
which indicates individuals living in poverty 
often exhibit decision making skills that affect 
their ability to attain goals . The program’s primary 
intervention is Public Health Nurses providing 
education and support to clients in the use of 
effective decision-making skills . The empirically-
based BrainWise© program is used in this new 
approach to teach clients how to replace impulsive 
and emotional reactions (Limbic System of the 
Brain) with rational decision making (Executive 
Functions) . Community partnerships for program 
evaluation/research have been developed with 
major universities (CSU and the University 
of Texas Arlington), a community non-profit 
organization (BrainWise©), and Human Services . 
Outcome data from this new approach supports 
continued use and ongoing evaluation of the 
model to address child maltreatment . 

Lillian Wald Award
Awarded to a public health nurse who 

demonstrates leadership skills among peers and 
community, has practiced a minimum of five 
years, is creative, resourceful and innovative 
in addressing public health concerns in the 
community, is caring in relationships with 
colleagues and clients, initiates, implements and 
evaluates public health interventions that focus on 
health promotion and disease prevention, shares 
public health knowledge with colleagues and 
the community and is a member of PHNAC and 
CPHA .

The recipient of this award is…
Norma Patterson
Tri-County Health Department

Norma Patterson worked for CDPHE during 
her career . She came to Tri-County Health 
Department to work in the Health Care Program 
for Children with Special Health Care Needs 
and has put her whole heart into helping these 
children and their families . Norma created a 
new pilot project in Adams County to strengthen 
supports available for babies discharged from the 
NICU . She participates in multiple community 
collaborations . Norma mentored and supported a 
younger nurse when she took on the role of HCP 
Program Coordinator . When that nurse left, she 
was considering retirement but instead agreed to 
step into the Program Coordinator role and has 
done an amazing job strengthening the program 
and the relationships TCHD HCP has within our 
communities .

New Public Health Nurse 
of the Year

This is awarded to a public health nurse with 
less than five years practice serving in a public 

health capacity who has demonstrated the ability 
to establish community partnerships that resulted 
in improved utilization of public health programs 
and/or services .

The recipient of this award is…
Jacqueline Davis
Teller County Public Health

Jacqueline Davis was hired all the way from 
New Jersey to case manage the Teller County 
Chronic Disease grant and lost funding after 
2 years . Jacque has a BSN and a Masters in 
Counseling . With her hospital and health 
education background, Jacque has jumped in to 
learn all of public health in the county . She has 
completed Immunization competencies, assisted 
in the Title X family planning clinic, and has 
served as Coordinator for Project Public Health 
Ready on our third try and we passed! She was 
assigned to be IC for our first Drive Through Flu 
POD and completed that event successfully in 
October 2010! She has stepped in to assist the RE-1 
School District in Cripple Creek’s first year as an 
Early Head Start nurse two days per week this 
past year . She also co-chairs the Child Protective 
Team in Teller County, serves as a Medical 
Reserve Corps volunteer and on the Community 
Partnership of Teller County board . She says she 
loves public health and Teller County and plans 
on staying here in the new home she is building . 
We hope she serves TCPH as well for a long time! 
She is very worthy of the New Public Health 
Nurse Award!

PHNAC Award for Excellence
This award is to be presented to a public health 

nurse who has made outstanding contributions 
in the field of public health and public health 
nursing over a period of several years and has 
demonstrated exemplary leadership and service 
to take public health nursing into the future . The 
nominee must be a leader, a member of PHNAC, 
and may hold a leadership role in his / her agency .

The recipient of this award is…
Amy Wineland 
Summit County Public Health

Amy Wineland has been a Summit County 
Public Health (SCPH) Nurse for twelve years . She 
is an RN, with a MS, a ND and a CPNP . For the 
first 2 years Amy worked for SCPH, she provided 
well child exams, service coordination for 
children with special needs, and immunizations . 
Amy also participated in communicable disease 
prevention, investigation and treatment . Amy 
received the PHNAC New Public Health Nurse of 
the Year Award in 2002 for her good work . During 
these early years Amy began working in the Nurse 
Family Program (NFP) as a nurse home visitor and 

Public Health Nurses of Colorado 
2012 Public Health Awards (PHNAC)

Public Health Nurses continued on page 12
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began the process to become the Supervisor of 
the Intermountain Nurse Home Visitor Program . 
During the time that Amy has been the supervisor, 
the program has expanded twice from its 4 county 
base (Summit, Lake, Clear Creek, Gilpin) to its 
current 6 county configuration which includes 
Fairplay (Park County) and Chaffee .

As the supervisor of the Intermountain NFP, 
Amy has been very successful in providing 
guidance and support to her staff as they interface 
with some of the most difficult clients . She has 
used the principles of motivational interviewing, 
coaching and reflective practice while modeling 
therapeutic relationships, change theory, self-
efficacy, and client centered, strength based and 
solution focused approaches . 

Amy has been so good at her relationship 
building with her staff that they nominated Amy 
for the 2011 President’s Award for Nurse Family 
Partnership Supervisor of the year . Amy was 
selected to receive this award from a pool of nine 
finalists from across the country . Pretty darn 
good!

In 2011, Amy applied for and was promoted 
to the position of Assistant Director of Summit 

County Public Health . In her application Amy says 
that she has a “passion for providing education 
and building collaborative relationships with 
families, team members and communities .” In 
this first year Amy has done an outstanding job 
moving in this direction . In addition Amy has 
supported both public health staff and NFP staff 
as they all transitioned to her leadership . Amy has 
moved forward with the 10 winnable battles and 
participated in the community health assessment . 
Amy really showed her risk taking capabilities 
when she took the role as the Incident Commander 
for our county-wide functional exercise that had 
a public health focus . This really showed Amy’s 
interest in the total public health package . Amy 
deserves the 2012 PHNAC Award for Excellence 
for her wonderful accomplishments over the years 
and her determination to take public health into 
the future .

President’s Recognition Award
The President’s Recognition Award is awarded 

to an individual or individuals whose unique 
contribution(s) or achievement(s) significantly 
impact the Public Health Nurses Association of 
Colorado . This Award has been given as a special 
recognition by the President of PHNAC .

Public Health Nurses continued from page 11 The recipients of this award are…
Dawn James
Kit Carson Health and Human Services

Lauren Mitchell 
Tri-County Health Department

Dawn James and Lauren Mitchell pursued 
their vision for public health nursing through a 
Regional Institute for Health and Environmental 
Leadership (RIHEL) project and made that plan 
a reality . Through their creativity, leadership, 
and persistence the Public Health Nurse Practice 
Council (PHNPC) was born . In 2009, the Practice 
Council became an active branch of the Public 
Health Nursing Association of Colorado . This 
council has established a mission of providing a 
unified statewide representation of public health 
nursing practice within Colorado and to endorse 
recognition of public health nursing as a specialty 
profession .

Lauren Mitchell and Dawn James represent the 
“cream of the crop” when it comes to the nursing 
profession . Both possess advanced degrees and 
have used their education extremely well in 
serving their communities . Public health in 
Colorado has reaped enormous benefits because of 
the efforts of these two public health nurses . ◆

Wanted: Full Time IVF Nurse Coordinators

Colorado Center for Reproductive Medicine
Making Dreams Conceivable

Lone Tree
10290 RidgeGate Cir., 
Lone Tree, CO  80124

(303) 788-8300

Denver
4600 Hale Pkwy., Ste. 490,

Denver, CO 80220
(303) 355-2555

Louisville
80 Health Park Dr., Ste. 240, 

Louisville, CO 80027
(303) 665-0150

Full-time IVF RN nurse coordinators are needed for world-renowned 
infertility and in vitro fertilization (IVF) center in the Denver Metro Area.

Join our team of 25 RNs along with Drs. William Schoolcraft, Eric Surrey, 
Debra Minjarez, Robert Gustofson, and Jennifer Brown who provide care for 

more than 2,500 infertility patients each year.

Please send resume to Diane Tindall at 720-873-6225 (FAX) or email dtindall@colocrm.com.

Surgery Center applicants - please email ashreeve@colocrm.com.

n Four 10-hour days a week
and every fourth to sixth
weekend. 

n Two years previous RN 
experience required.  

n Background in women’s
healthcare preferred.  

n Position is perfect for 
compassionate RN’s who
enjoy patient teaching 
and primary care nursing.

Wanted: Part Time/PRN Surgery Center RN
Part Time/PRN RN wanted for Colorado Center for Reproductive Medicine Surgery Center 

located at our Lone Tree, Colorado location.
n OR/PACU experience 

required.  
n Some weekend and holiday

shifts required, based on
committed work hours. 

n GYN/Women’s Health 
experience required.  

214 East 23rd Street  •  Cheyenne, WY 82001
Brad Wiegel (307) 633-7767  •  www.crmcwy.org

Cheyenne Regional Medical Center is an equal opportunity employer.

• Expanding Healthcare System
• State-of-the-Art Technology

• 100 Miles North of Denver 
• Level II Trauma Center

• 218-Bed Hospital
Cheyenne Regional Medical Center offers an attractive 
compensation/benefits package, including health/dental/
vision benefits and wellness program, life insurance, long and 
short-term disability, educational assistance and much more. 

To Apply, visit www.crmcwy.org/career

CHEYENNE, WYOMING:

Big-city healthcare 
with a small town feel.

JOIN OuR TEAM  
and grow with us.

Need More Education to  
Advance Your Nursing Career?

UNC Has the Program You Need

 Ô Nursing BSN: Traditional, Accelerated or  
   Second Degree—Greeley
 Ô Nursing BSN: RN-BSN—Online
 Ô Nursing Education Grad Certificate—Online
 Ô Nursing MS: Family Nurse Practioner or  
   Clinical Nurse Leader Emphasis— 
   Greeley+Online
 Ô Nursing Education PhD—Online
 Ô Doctor of Nursing Practice (DNP) 
   BSN-to-DNP (FNP focus)—Greeley+Online 
   Master’s-to-DNP—Online

www.unco.edu/nursing or 970-351-2293
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18% on auto insurance effective 5/1/12 for new Colorado policies or on 2012 renewal dates thereafter.

Attention Colorado Nurses:
Unprecedented 

18% Rate Reduction announced.

Call immediately to secure your auto  
and home insurance savings proposal.  

1-866-655-0705

Exclusive Benefits for Nurses:
•	 Special Rates/Multiple Discounts
•	 Up to $500 Deductible Waiver
•	 Convenient Payment Options
•	 ID Defense - FREE
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DNA 7 (Four Corners)

Submitted by Terry Schumaker, DNA 7 President

DNA 7 concluded 2012 with its annual 
Holiday gathering and celebration hosted by 
member Sherrod Beall in Durango . Our event 
welcomed several current and new members 
as well as new graduates and students from the 
region . An intergenerational exchange of ideas 
and accomplishments highlighted the event and 
included many facets and specialties contributing 
to the health in our diverse communities . Several 
members shared their experiences while attending 
Mrs . Obama’s visit prior to the election which was 
held at the Fort Lewis College in Durango . One of 
our members was actually invited to meet the first 
lady in a private audience during the event and 
shared this powerful experience with the group! 

We continue to grow our membership and 
associates and are actively planning for our first 
regional nursing leadership summit June 15th, 
2013 which will include Karren Kowalski RN, PhD 
the executive director of the Center for Nursing 
Excellence of Colorado as our key note speaker . We 
anticipate broad attendance to include a variety of 
nurses from throughout our area in a variety of care 
settings . 

This year we will continue to reach out to the 
region as we develop our newsletter and are in 
discussion about creation of our own web site! We 

District & Committee Reports
District ReportsColorado Nurses for Access to 

Health Care for All (CNAHCA)

Submitted by Brenda VonStar RN, FNP-C 

This CNA committee meets monthly at the 
Colorado Nurses Association office, focusing 
on ways to improve access to health care for all 
Coloradoans . The committee monitors advocacy 
groups, health care reform committees, pending 
legislation, and rulemaking committees that are 
involved in access to care . As a nursing driven 
committee, our aim is to support community 
needs and the ideals of nursing . 

Our central priorities at CNAHCA are to 
monitor new information and facts about health 
care reform that are occurring and to be engaged 
in the process of transforming the current system 
to a system that is affordable and available to all 
in Colorado . The Colorado Nurses Convention 
“Step Up to Change” (Oct . 12-13) in Colorado 
Springs, featured “The Healthcare Movie” which 
depicted evolution of the health systems in 
Canada and the United States and highlighted 
Canada’s struggle to reform their health care 
system . Also, Myung Kim, Communication and 
Outreach Manager for Colorado Health Benefits 
Exchange (COHBE) described the work already 
done to set up the COHBE, which will become a 
new health insurance marketplace scheduled to 
open in October 2013 . This will provide a new 
and improved way for individuals, families and 
small employers to shop and compare health plans 
and includes financial assistance to Coloradans 
with modest incomes to make insurance more 
affordable . Members of CNAHCA have been 
actively following this process and will continue 
in order to voice nursing’s concerns . 

In November, after studying the proposed 
Colorado’s Essential Health Benefits (EHB) 
Benchmark plan for individual and small group 
health plans in and out of COHBE, committee 
members wrote a letter to COHBE, DORA 
(Department of Regulator Agencies) and the 
Governor’s office with recommendations . The 
letter outlined our concerns with the influx of 
new primary care patients and the need for there 
to be an adequate network of providers allowing 
all licensed providers to practice to the full 
extent of their education and license . In addition, 
Coloradans need a wide choice of providers in 
order to insure the success of the Colorado Health 
Benefits Exchange . Our letter was received and 
posted on DORA and COHBE websites . This will 
be an ongoing issue that CNAHCA will follow and 
express nursing’s interest .

Currently, most of the discussions on 
expanding access to health care are focused on 
increasing insurance coverage through Health 
Insurance Exchange and eligibility for Medicaid 
and Medicare . After the Supreme Court ruling 
in July 2012, now a major question in Colorado is 
will the state expand Colorado’s Medicaid to 133% 
of Federal Poverty Level (FLP)? This expansion of 
Medicaid includes the Federal Government paying 
100% of the cost for all additional enrollees 
between 100% -133% of FPL though 2017 when 
the Federal support will drop to 90% . CNAHCA 
has researched all aspects of this question and 
wrote a document in support of expanding 
Medicaid . This document will be prepared for 
use by CNA in the coming months to support 
increased access to health care for Coloradans . 

We encourage all nurses to be involved in 
advocating for themselves as nurses and nursing 
in Colorado . As a member of the Colorado Nurses 
Association you can be a part of the statewide 
nursing voice on these and many other emerging 
health care reform proposals in Colorado . 
Meetings for CNAHCA are monthly on the third 
Thursday of the month . For more information 
please contact CNA office, Judith Burke (co-chair) 
or Brenda VonStar (co-chair) phone 303-548-4600 
or email vonstather@qadas .com . 

DNA 6 (San Luis Valley)

Submitted by Shawn Elliott, DNP, RN, CPNP-PC

The San Luis Valley 
Nurses Conference 2012 
was held on September 27th 
and was a huge success 
with 67 participants . Key 
note speakers were Karren 
Kowalski from the Center 
for Nursing Excellence 
and Amy Barton from UC 
Denver . The conference 
was supported by DNA 6 in 
collaboration with Sigma 
Theta Tau, and the San Luis 
Valley Regional Medical 
Center . 

Helen Lester, Amanda Jojola, and Shawn 
Elliott attended the CNA convention in October 
and brought forth 2 action item proposals: 1) 
Membership Participation and 2) the Nurses 
Pledge . The Membership Participation proposal 
passed; the CNA delegates decided not to support 
the Nurses Pledge at this time and suggested that 
the Student Nurses Association may be a better 
venue to present the pledge . Two students from 
ASU that were attending the SNA Convention 
the next week presented the Pledge proposal in 
Pueblo, and it passed with rave reviews . Students 
from ASU attending the national SNA Convention 
in Charlotte, N .C . on April 3-7 2013 will present 
it there for review . DNA 6 will provide financial 
assistance to the students to attend the convention .

Charlotte Ledonne was presented the DNA 6 
Nurse of the Year award at the convention also .

SLV Nightingale nominations are currently being 
accepted .

Nursing Scholarships in the amount of $1,000 
each were given to Adams State University and 
Trinidad State Junior College to give to students 
this academic year . Karen Ruybal was the ASU 
recipient of a $500 scholarship for the fall semester . 

Elections were held and Charlotte Ledonne 
is now President of DNA 6, other officers are 
unchanged with the exception of having no official 
secretary .

Charlotte Ledonne
DNA 6 Nurse of the 

Year

Attendees: Toni Abott, Ann Jensen, 
Kathy Rousett, Sherrod Beall and Kathy Lazary

DNA 7 continued on page 15
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District & Committee Reports
DNA 7 continued from page 14

welcome any contributions to this effort in the 
form of the gift of time, talent or resources . Many 
other plans are underway as we continue to reach 
out to bring greater awareness of the role of nursing 
in our communities and our region . For further 
information, or to receive our newsletter or updates 
contact us by email @ terryschu2003@yahoo .com or 
by phone at 970-769-0286 .

DNA 9

Submitted by Vicki Carroll, Secretary

Our Fall meeting was held October 17, 2012 
at the home of Janie Arndt, President . Members 
brought wonderful desserts to share . Mary 
Ciambelli, CNA President was introduced to the 
group . We were honored to have her join us, and 
appreciated the effort she made to be in northern 
Colorado for our 7PM meeting .

Dorothy Regan was presented with our DNA 9 
Nurse of the Year Award . She has been a member 
since the early 1970’s . Dorothy worked as a clinical 
nurse specialist in College Health Nursing for 36 
years at CSU . She has been retired for 15 years, and 
has volunteered for Wee Steps/Bright Beginnings 
for 14 years . These University of Colorado Health, 
formerly Poudre Valley Health Systems, programs 
support breast feeding mothers, and educate 
parents about their children’s development from 
birth to 36 months . Congratulations to our much 
admired Dorothy Regan!

Mary Ciambelli gave a presentation on the ANA/
CNA structural changes . It was an enlightening 
presentation, and was followed by interesting 
discussions . The need for the creation of task forces 
to address issues had Janie sending emails asking 
for volunteers soon after the meeting . There has 
been a good response . Thank you to those nurses!

DNA 9 made out a check to the Legal Defense 
Fund to send back to CNA . Thanks for coming 
Mary!

DNA 20 (West Metro Area)

Submitted by Norma Tubman, RN, MScN, NC-BE

DNA 20 ended 2012 with a Holiday Potluck 
at the home of member Norma Tubman . Paula 
Stearns, DNA 20 member, and CNA Treasurer, 
talked about the status of CNA’s Task Forces 
on Board Structure, District Design and 
Communications . Thank you to Paula, lead 
coordinator for the Task Force, Cathy Crisler, 
Allison Windes and Janet Ballantyne, DNA 20 
members, who have volunteered to serve on the 
task force committees . At the potluck, donations 
of orange juice, new baby bottles and large size 
diapers were collected for the Action Center . Paula 
serves on the Action Center Board and identifies 
items needed by the center . Kiska May challenged 
us with Trivia questions during the “fun” part of 
the Potluck .

Three Legislative Connection Dinner tickets 
were donated by DNA 20 to Front Range 
Community College nursing students . The district 
has been very lucky over the years in getting 

nursing students to attend this dinner to meet 
with legislators and to hear about the successes of 
CNA lobbyists in getting bills passed that support 
nursing . DNA 20 members were available at the 
February dinner to assist DNA 16 with registration, 
decorations and greeting legislators .

In January, guest speaker Teresa Coons, PhD, 
Executive Director, Western Colorado Math 
and Science Center and an adjunct member of 
Colorado Mesa University faculty, presented on 
“The Occupational and Environmental Impacts 
of Uranium Mining in the Western U .S .” This was 
a timely topic as plans to open a Uranium Mill 
in Western Colorado moves forward . This mill 
has been under much scrutiny to assure it has no 
environmental impact especially on air and water . 
For members who have visited Uranvan, or other 
old Uranium mining areas of Western Colorado, the 
environmental impact of uranium mining is still 
obvious .

DNA 20, through collaboration with the 
Colorado Nurses Foundation, awarded a $1,000 
scholarship to Dana Johnson, a senior in the 
CHOICE Program at Regis University School 
of Nursing . Dana, who lives in Conifer and is a 
certified Emergency Medical Technician, works as 
an EMT, Patient Care Technician in Presbyterian/
St . Luke’s Emergency Department in Denver . Her 
long term career goal is to be a flight nurse so 
she hopes to get a position in both an emergency 
department and an intensive care unit after 
graduation . 

For information on DNA meetings and activities, 
contact President Allison Winds at acoons2@excite .
com .

DNA 23

Submitted by Fran Dowling, President DNA 23

DNA 23 will meet next on the second Tuesday 
in March . Details of time and place will be 
sent early in March . All Nurses in the area are 
invited to attend . We would love to hear your 
suggestion topics for discussion, as well as who 
and where help is needed . The District continues 
to strive to obtain increased attendance, to improve 
communication and meet the needs of members . I 
do wish to thank Darlene Gaskin, Jeanne Kearns, 
Cathy O’Grady Melvin, Charlotte Alexander and 
Jacquie Bratt-Armstrong for continued attendance 
and support . It was good to hear from some new 
members to the District . I thank all for their help . 
We do have problems, like most groups, in getting 
together . Recently I’ve spoken to many “older” 
active Nurses who all express the opinion that 
Nursing is no longer like it used to be, clinically, 
with computer and charting, and lack of actual 
hands on care for themselves, their families 
and their patients . This, of course, is expected, 
inevitable, but we need to be able to deal with 
these changes and all retain some semblance of 
our history of care practices . Many say that due 
to their age, their ideas, knowledge and concerns 
are ignored . Often times, acknowledgement is 
almost too late for a remedy . . . (I’m appalled to say 
one elderly Nurse was refused the basics of care 
which she and her nurse friend knew to be proper . 
This was in a local ER, where she was sent home 
only having to return for lengthy treatment due 
to lack of immediate care . This was costly, time 
consuming, and unnecessary!) All this due to 
her age!! We have an aging population so should 
support everyone, not only Nurses . But Nurses 
are more aware . Food for thought as many of my 
District and CNA are still active though a bit 
advanced in years . Many good wishes are sent 
to Lois Brightenburg and Neal Steffonich, long 
time active members . Neal, who recently retired 
is having a few problems with vision and needs 
encouragement from us all . He’s amazing as he was 
once blind, survived surgery and many obstacles, 
and has always been very active in Nursing . Please 
email or call me with any ideas, concerns or wishes 
for the next meeting . This includes a preferred 
time and place . Always, I thank all at CNA for 
everything done for us .

DNA 30

Submitted by Eve Hoygaard, MS,RN, WHNP, 
Secretary, DNA-30 

DNA 30, the Colorado Society of Advanced 
Practice Nurses (CSAPN), meets the first 
Wednesday of each month for a combined business/
update/educational dinner meeting . The location 
and topic are usually posted by the 10th of the prior 
month on our website (csapn .enpnetwork .com) or 
via link at the CNA website (www .nurses-co .org) . 
Our membership is open to all advanced practice 
nurses including NP’s, CNA’s, CRNA’s and CNM’s . 
RN’s enrolled in an Advanced Practice Educational 
Program are welcome to attend our monthly 
meetings .

Contact us at our website: csapn .enpnetwork .
com; via link at the CNA website www .nurses-co .
org; and, on Facebook (search for Colorado Society 
of Advanced Practice NursesDNA30)

The 2012 Fundraiser for Metro CareRing raised 
$750 .00 for this worthy organization . This was our 
third year to participate in their holiday gift card 
project . (Thank you to all those who contributed!)

DNA 30 is investigating a variety of options 
for service projects to increase our community 
visibility . Our first Adopt-A-Highway project will 
be scheduled in early 2013 . We will be responsible 
for clean-up of our assigned area each quarter of 
the year . See our website for details . Volunteers 
are welcome and needed! The DNA 30 Community 
Involvement Committee will be chaired by Cate 
McGraw, DNA 30 Treasurer . 

DNA 30 continues to support the Nurses 
Defense Fund at CNA . At the December meeting, 
it was decided that the monies donated by meeting 
attendees for the first half of 2013 would be 
designated for this fund .

Membership! CNA membership focus is not 
only on recruitment of new members but also on 
retention of existing members . There are many 
APN’s in Colorado who do not belong to CNA . 
Current members are encouraged to discuss the 
importance of membership in our professional 
organization with non-member APN colleagues and 
friends .

St . Patrick’s Day is coming soon! This will be 
the second consecutive year for a CNA entry (it’s a 
bus!) in the March 16, 2013 St . Patrick’s Day Parade! 
Interested??? Meet at Coor’s Field between 8 and 
9 am, look for the bus . Parade starts at 10 am . For 
more information, see our website! ◆

DNA 7 officers

MHCD is a private, nonprofit community 
mental health center for the City and County of 
Denver. MHCD employs over 500 highly trained 
professionals and offers a wide array of mental 
health services while specializing in the treatment 
of serious mental illness. We are Denver’s source 
of comprehensive and accessible mental health 
and substance abuse treatment. MHCD offers 
treatment, housing, education, and employment 
services for adults, and we are the leading 
resource of treatment for families and children.

Opportunities Available in both 
Adult Services and Child and 

Family Services are: 
LPN, RN, BSN, 

Prescriptive Authority Nurse, CNA, and 
Physician’s Assistant.

For more information about MHCD and our 
career opportunities, please visit our website 

at www.mhcd.org. To apply, please submit 
your application and resume to 

resumes@mhcd.org or fax to (303) 758-5793.

Bilingual nurses are encouraged to apply.
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The “In Memory” Column includes 
information received about nurses who lived in, 
were educated in and /or worked in Colorado . If 
you have information about the death of a nurse 
(RN or LPN) that you knew, please send basic 
information to Eve Hoygaard (hoygaard@msn .
com) . We endeavor to verify all information 
included in this column . If an error is noted, 
please advise us and a correction will be 
published .

This issue includes three nurses who served 
in the military during WWII . One was a flight 
nurse and another was an operating room nurse . 
The flight nurse was on a flight on V-E Day . 

We remember and honor the following 
departed nurses:

Bertram, Karen, RN, (73), died October 31, 
2012 .

Bracknell, Honora “Nora” Genevieve, RN, 
(66), died in Aurora, CO November 21,2012 .

Coursey, Janis Blackburn, RN, (72), died in 
November 2012 . She was educated in St . Louis 
MO and worked as an RN in California and 
Colorado .

Hawes, Elsie May Opsahl, RN, (86), a resident 
of Westminister, CO died on November 30, 2012 .

LaBrash, Elizabeth Anne Mayer, RN, (90), 
died September 25, 2012 .

Lewis, Barbara, RN, (77), of Westminister, 
CO died December 17, 2012 . She completed the 
Geriatric Nurse Practitioner Certificate program 
at the University of Colorado Denver in the 
1970’s; she had retired from Villas at Sunny 
Acres in 2011 . 

Mann, Sharon J., RN, (60), died October 7, 
2012 . She graduated from Contra-Costa College 
(California) and later completed her BSN at 
Metropolitan State College Denver . She was 
a NICU nurse at Swedish Medical Center, 
Englewood, CO for 28 years .

Miller, Beverly J., RN, (78), died on December 
20,2012 . She completed her nursing education 
in Alaska . In the 1960’s she moved to Colorado 
where she worked in several Denver area 

hospitals . She retired from AT&T after working 
there for 20 years as an occupational health 
nurse .

Penn, Ruth V. Spiedel, RN, (97), died in 
Aurora, CO on December 28, 2012 . She was a 
graduate of Iowa Lutheran Hospital . As a WWII 
Flight Nurse, Lt . Spiedel, in June 1944, on her 
80th air evacuation flight, was on one of the 
first planes (a C-47) that landed in Germany 
to pick up soldiers from a first aid station and 
accompanied them back to England . She served 
for 39 months . 

Ryan, Edith Johanna “Jo” Snow, RN, (78), died 
in Denver on October 20, 2012 . A 1958 graduate 
of St . Luke’s Hospital Denver School of Nursing, 
she then completed her BS in Nursing from the 
University of Denver . In 1984, she completed 
the ANP program at Metropolitan State College 
Denver .

Simmons, Anna Belle, RN, (96), died on 
December 16, 2012 . A graduate of St . Joseph 
Hospital School of Nursing in Savannah GA, 
she proudly served in the US Army Nurse Corps 
from 1942-45 . 

Slivka, Thelma Jean Pahl, RN, (89), died on 
December 3, 2012 . She was a 1946 graduate of 
West Suburban Hospital, Oak Park IL . She moved 
to Denver in 1955 . As a nurse at Swedish Medical 
Center, Englewood, CO, she helped open the first 
ICU at Swedish . She retired in 1974 .

Ward, Chris “Tina,” RN, (63), died in Littleton, 
CO on November 4, 2012 .

Wiggs-Jacques, Elizabeth, RN, died in 
Denver in November, 2012 . A graduate of St . 
Joseph Hospital Denver School of Nursing and 
the University of Denver, she enjoyed being a 
maternal-child health nurse educator . 

Wright, Eleanor Anderson, RN (90) died on 
December 19, 2012 . A graduate of St . Luke’s 
Hospital Denver School of Nursing in 1943, 
she served as a 2nd LT in the US Army as an 
operating room nurse . ◆

Submitted by Eve Hoygaard, MS, RN, WHNP - 
Region I Director, Colorado Nurses Association

In Memory
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off select regularly 
priced Sprint monthly 
service plans
Req. new 2-yr agmt.

SWITCH TO SPRINT AND GET SAVE WITH DISCOUNTS

%50$ service credit for each new-line 
activation when you move from 
another carrier.
Req. new 2-yr agmt.

OFFERS FOR 
OF

HTC EVO™ 4G LTE

Samsung Galaxy S® III

TAKE CREDIT FOR 
MAKING A SMART CALL.
For a limited time, switch to Sprint 
and receive a $50 service credit for 
each newly activated line of service.

VISIT SPRINT.COM/PROMO/
within 72 hours of activating your Sprint phone 
to claim your service credit. 

Don’t delay! Offer ends 4/11/2013.

www.sprint.com/kaiser

Please note that you must be
a Kaiser employee to take
advantage of this offer.

23

iL30778PC

EMPLOYEES
KAISER PERMANENTE

Use this code to claim your discount. 
Corporate ID: HCKPE_ZZZ

Visit a local Sprint Store: sprint.com/storelocator

*HCKPE_ZZZ*

N135064CA

REGISTER TODAY AT WWW.AONE.ORG/ANNUALMEETING

is HIRING

Nationally recognized leader in healthcare management, providing services 
to over 35 major health plans and 75 million subscribers.

We are a rapidly growing company with over 1,400 employees.

Must be RN or LPN. U/M experience a plus. Strong computer skills and excellent customer 
service required. Our clinical services include capturing telephone requests for 

Radiology, Cardiology, Oncology, Rad Therapy, Pain and Sleep management. Clinical 
Reviewer candidates have the ability to work from home upon completion of training.

For more information or to apply visit www.carecorenational.com

Work for a leader in Healthcare Management

Clinical Reviewers

Trusted Care Close to Home

!

Greeley County Health Services in Tribune, Kansas is currently hiring!
Positions available in Long Term Care & Acute/ER

RN, LPN, CMA & CNAs - all shifts
Flexible schedules, competitive wages, full benefits.

Student loan forgiveness up to $15,000 available.

For more information or an application call
Katelyn Reynolds at 620-376-4221

or Email hr@mygchs.com

www.mygchs.com
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Seeking Home Healthcare RNs
Conducting initial and re-assessment of 

pediatric and adult consumers.

Interested applicants
Fax or email 

your resume to:
Denise Hodgert, RN, DON

denise@pascohh.com
303-233-3935 fax

www.pascohh.com

4800 Cordova Street, 
Anchorage   AK  99503

www.st-eliashospital.com

St. Elias Specialty Hospital
We are in search of Experienced 
Registered Nurses who can make 
a significant contribution to their 
patients, co-workers, and professions by 
consistently providing the highest level 
of patient care and customer service.

•	3-5	years	experience	preferred.
•	Supervisory	experience	a	plus!

If you are interested in
joining our team call, fax,
or email us at:

(907) 564-2225 Phone
(907) 564-3886 Fax 
careers@st-eliashospital.com

JOIN US IN 
ANCHORAGE AT

Summer Camp RNs or NPs
Vermont girls overnight camp on Lake Champlain 
seeks RNs or NPs with strong assessment, 
critical thinking and interpersonal skills, friendly 
nurturing demeanor and sense of adventure. Must 
enjoy the outdoors and love to laugh! Duties shared 
with other RNs/NPs. Details 1-800-246-1958; 
Email bill@brownledge.org

See us on the web: www.brownledge.org

camp nurse position. Come spend 
a rewarding summer as a camp nurse 
at Cheley Colorado Camps in the 
beautiful Rocky Mountains of Estes 
Park, CO. Dates are June 9th-Aug 12th. 
Benefits include room and board, 
wages, travel stipend, camperships, 
and crisp mountain air. 

Call us 1-800-campFun, or visit our 
website at www.cheley.com to apply 
online.

Registered nurses wanted for
Easter Seals Colorado Rocky Mountain Village

summer camp program. Located in the beautiful Rocky Mountains just 
40 minutes west of Denver, Rocky Mountain Village is a camp for people 
with disabilities. Two nurses are needed to assist with camper care and 

medication administration. A summer at Rocky Mountain Village is a 
summer that will change your life! Compensation includes a competitive 

salary, time off, housing and meals. Three month contract beginning
mid-May and ending mid-August.

Contact Jonah Berger, Program Director

jberger@eastersealscolorado.org
303.569.2333 ext. 312 for more information or 

visit our website at www.eastersealscolorado.org.

RN: CAMP NURSE
GENEVA GLEN CAMP in INDIAN HILLS, Colorado, needs 
a CAMP NURSE for the 2013 Summer: June 8-August 17. 
GENEVA GLEN has an excellent reputation and rich heritage. 
ACA accredited. Compensation includes $6,000 salary, travel 
allowance of $300, insurance, room and board, beautiful new 
health center facility, participation in camp life including horseback 
riding, swimming, hiking—ideal Colorado climate, healthful 
working environment (Indian Hills is near Red Rocks). Nurse 
graduates welcome! Contact: Ken or Nancy Atkinson, Directors, 
P.O. Box 248, Indian Hills, CO 80454, (303) 697-4621. Email: 
ken@genevaglen.org. Apply online at www.genevaglen.org

The Salvation 
Army’s High 

Peak Camp is 
recruiting!! We 
have an open 
camp nurse 

position for the 
2013 summer 

camping season!

Nurse responsibilities include providing 
medical care to sick and/or injured personnel 
and campers, logging medications during 
registration and dispensing medication as 
prescribed to campers. A current nursing 
license is required (RN or Higher).
For more information, please contact
mark.gilden@usw.salvationarmy.org 

SUMMER CAMP 
NURSES NEEDED!!

OJC is accepting applications for the
following positions:

Associate Nursing Faculty
Health Navigator Curriculum Developer – Part-time
For a detailed job announcement including minimum 
qualifications and application process

Visit the OJC employment page
at www.ojc.edu or contact

Marlene Boettcher, Director of Human Resources
1802 Colorado Ave., La Junta, CO 81050

719-384-6858 or 719-384-6824
Otero Junior College is an Equal Opportunity/Title IX/Section 504 employer.
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Start believing.

PROBLEMS because of substance use, family or
workplace conflicts, job stress or mental health 
issues are dangerous to the patient—dangerous to you.
SAFE, CARING AND CONFIDENTIAL, Peer Assistance
Services helps RNs, LPNs and students of nursing. 
If you are, or someone you know is experiencing
problems because of alcohol or other drug use,
emotional or psychological issues, call today.
303.369.0039
Nursing Peer Health Assistance Program/
Nurse Alternative to Discipline Program
Toll-free1.866.369.0039 
www.PeerAssistanceServices.org/nurses

Being a practitioner of Classical Five-Element 
Acupuncture is a fulfilling, exciting and a 

transformative profession. ITEA offers a Masters 
Degree in Classical Five-Element Acupuncture.

Ask about our Practitioner Track!

GREAT CARE CAN BE TAUGHT. LEAD THE WAY.
Join a leader in Nursing Education! For more than 30 years, Concorde Career Colleges, Inc. has 
prepared thousands of people for rewarding careers in healthcare. Our goal is to concentrate 
instruction on developing high-demand job capabilities.

Concorde Nursing Programs in Denver are growing and changing!

We are seeking Nursing Instructors to be responsible for delivering academic instruction for 
clinical and/or theory components of Practical Nursing or Associate’s Degree in Nursing programs. 
Reporting to the Director of Nursing this position works collaboratively with other faculty to develop 
instructional materials, modules and testing materials at an appropriate level for the program. We 
seek candidates with a Master’s Degree in Nursing and a minimum of 4 years varied experience 
in a clinical setting. Candidates must have a valid Colorado nursing license or be willing to obtain. 
Previous teaching experience preferred but not necessary. The ideal candidate will be a self-starter 
with excellent communication skills, demonstrate a sense of urgency and are results oriented.

We	offer	a	variety	of	solutions	to	your	availability;	full-time,	part-time,	adjunct	and	seasonal	
contract!

For more information about these opportunities and to apply,
 visit www.concordenursingjobs.com EOE/M/F/D/V
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MEG Associates 
Consulting Group, Inc.

Why choose MEG?
We are Colorado Approved, 

Home Care Consultants.
We are the Experts!

MEG Associates Consulting Group, Inc. is an Approved Provider of 
Continuing Nursing Education by the Colorado Nurses Association,

an accredited approver by the American Nurses Credentialing
Center’s Commission on Accreditation

www.megassociates.com
M. Elaine Graves, RN, BSN, MA

303/536-0614 or 303/857-0733

Practice Manager – RN, MBA 

Colorado Center for Reproductive Medicine
Making Dreams Conceivable

Lone Tree
10290 RidgeGate Cir., 
Lone Tree, CO  80124

(303) 788-8300

Denver
4600 Hale Pkwy., Ste. 490,

Denver, CO 80220
(303) 355-2555

Louisville
80 Health Park Dr., Ste. 240, 

Louisville, CO 80027
(303) 665-0150

The Colorado Center for Reproductive Medicine located near Sky Ridge Medical Center 
(I-25 and Lincoln Avenue) in Lone Tree, Colorado has added an additional practice manager 

position due to increased patient and staff volume.  You will be joining our current practice 
manager, and Dr. William Schoolcraft, Dr. Eric Surrey, Dr. Debra Minjarez, Dr. Robert Gustofson,

and Dr. Jennifer Brown in supervising a staff of 150 employees providing advanced 
fertility care and in vitro fertilization services.  

The practice manager must demonstrate advanced skills and knowledge in patient care services,
human resource management, surgery center state department licensing, AAAHC accreditation,

and employee benefit administration.  Must be well organized, self motivated, and possess 
excellent communication skills. This position is responsible for the supervision and 

management of approximately 70 employees, and human resource management responsibilities
for approximately 150 employees.  The practice manager has accountability for assigned 

team members, and works with department managers in each clinical area.  

The position requires a current RN license.  A Bachelor’s of Science in Nursing degree 
from an accredited school of nursing is required.  An MBA or master’s degree in a health care
management field is required.  A minimum of three years of previous experience at a mid level 
management/supervisory position is required.  Previous women’s health experience preferred.  

Qualified applicants who are interested in a joining our reproductive medicine team 
should email a resume and salary requirements to jyoumans2@colocrm.com or 

fax to Joan Youmans at 303-788-1308.  

Carole C. Schriefer, R.N., J.D.
Attorney at Law

Member of American Association of Nurse Attorneys

WE REPRESENT NURSES AND HEALTH 
PROFESSIONALS STATE-WIDE IN BOARD 

OF NURSING CASES, INVESTIGATIONS 
AND ALL LEGAL MATTERS RELATED TO 

HEALTH CARE PROFESSIONALS.

A nurse and a  lawyer dedicated  to  the  representation of health care providers. 
Ms. Schriefer provides legal defense services for professional licensing cases 
and representation in civil and criminal investigations involving health care 
professionals. She represents nurses who have received a notice that a complaint 
has been  received by  the Board of Nursing  relating  to  their nursing  license. She 
also represents professionals regarding other matters that may impact their 
professional license.

Please call us first if you have received a letter from the Board of Nursing. Our 
office accepts most professional liability insurance

Visit: www.TheHealthLawFirm.com

The Health Law Firm
Colorado Phone: (970) 416-7456      Florida Phone: (407) 331-6620

Facsimile: (970) 416-5912
Email: cschriefer@TheHealthLawFirm.com

Offices in Colorado and Florida

FOR SALE:
Nurse Practitioner Owned Business

(EMR) electronic 
management records 
with bill paying system 
and appointment 
schedule system.

Call 970-302-3149
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Are you looking for a convenient way 
to advance your career?

Metropolitan State University of Denver’s
RN to BSN Degree Completion Program 
Front Range Community College–Westminster Campus

Designed for students who have graduated from an 
associate degree or diploma nursing program and wish to 

earn a Bachelor of Science degree in nursing.

For more information contact:
 Ranae Shrader at 303-556-3668 or

rshrader@msudenver.edu

Application deadline April 15, 2013 for Fall 2013 Admission

APPLY TODAY!

www.msudenver.edu/nursing
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Join us at the newest medical center, 
in Alaska’s fastest growing economy. 
We are highly ranked in patient 
satisfaction and core measure scores.

• FT Operating Room RNs

• FT Labor and Delivery RN

• FT Endo RN

• FT Experienced Med/Surg RN

• FT ED RN

• FT ICU RN

• FT Sterile Processing Tech

Competitive wages with exceptional 
benefits package including Medical/
Dental/Vision/Life, 401k with Employer 
match, Paid Time Off, relocation and 
sign on bonus.

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  

www.proliability.com/61226

61226, 61227, 60481, 60487, 60493, 60496, 60513, 
60519, 60531, 60540, 60543, 61229, 61230, 61231, 

61232, 61233 (1/13) ©Seabury & Smith, Inc. 2013

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.


