
Seasons Greetings 
Fellow Nurses,

by Elizabeth Baldwin, PNP, BC

I hope this Holiday 
season finds you in 
good health and spirits. 
Reflecting on my first 
term as the President of 
the West Virginia Nurses 
Association  has been 
amazing. I would like to 
thank all of the nurses 
throughout West Virginia 
for the opportunity to 
represent our profession 
and our state. Although 
it is hard to imagine that 
2 years have passed, I do believe that we have 
shared in many triumphs and a few struggles 
along the way.

My personal experiences have been unbelievable 
from traveling around WV and meeting with my 
nursing colleagues to traveling to DC and meeting 
the President of the United States. My reflections 
of the wonderful friendships forged and wonderful 
moments shared with the West Virginia Nurses 
Association have created a treasure book of 
memories I will always cherish. A special thanks 
to West Virginia Nurses Association Staff, Steve 
and Monique for your guidance, assistance and 
patience. 

Our triumphs of 2010 include sustained 
and growing membership in the West Virginia 
Nurses Association as well as developing and 
implementing WVNA’s mission to cover all West 
Virginia Nurses with  WVNA-PAPs:

•	 Promote–the Nursing Profession through 
participation in discussions on health care 
and implementation of health care reform 
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in WV. Highlighting positive professional 
images of nursing.

• Advance–through legislation and public 
education

•	 Protect–the profession we have chosen.

Please join your professional Nursing 
organization in promotion of your chosen profession 
by joining the West Virginia Nurses Association 
today. If you are a treasured member thanks for 
all you do and have done to advance the nursing 
profession in West Virginia.

In closing I hope your holidays are peaceful 
and bring joy to each and every one of you. The up 
coming work in the 2011 legislative session appears 
again to be exciting and challenging. WVNA 
plans to be on the cutting edge of this season’s 
nursing successes and invite you to join us in the 
challenges and triumphs of health care delivery to 
all West Virginians. Nurses give the purest gifts of 
caring for health.

WVNA Presidential updates on health care 
National Health Care Reform,

WVNA along with ANA have been following 
and educating nurses on the effects this federal 
legislation will have on nursing. WVNA has 
focused on specifically how West Virginia nurses 
will be involved and affected. WVNA feels a duty 
and obligation to clarify facts and dispel mistruths 
that circulate during the election season. 

First the update title is know as the affordable 
care act, as I am sure you are aware this act 
will bring many changes to how health care 
is delivered and reimbursements for health 
coverage’s. The focus will be on prevention and 
early detection, as well as increased surveillance 
and close management of chronic disease. WVNA 
is identifying changes and educating nurses who 
are on the front lines of delivery of care. It is our 
hope that West Virginia’s nurses will in turn be 
able to optimize this knowledge for patient care 

advantages. The Affordable Care Act went live 
September 23rd and will begin with:

•	 Recognize	 APN	 as	 PCP	 and	 increases	
reimbursements to CNM in Medicare

•	 Increases	 funds	 for	 nursing	 workforce	 with	
grants–HHS Secretary Kathleen Sebelius 
announced $159.1 million in grants to health 
care workforce training programs. These 
grants build on the multimillion dollar 
investments made under the Affordable Care 
Act and Recovery Act to strengthen and grow 
our primary care workforce. 8/2010

•	 End	cost	share	for	preventive	care	gradually	
implement over a few years

•	 End	discrimination	of	preexisting	conditions
•	 Caps	 out	 of	 pocket–deductibles	 and	 co	 pays	

gradually implement over a few years
•	 Prohibits	dropping	seriously	ill
•	 End	gender	fees	discrimination
•	 End	life	time	caps
•	 Extend	 coverage	 to	26yo	 children	guarantee	

insurance renewals with expected 
reenrollments of children dropped over 3 
months. Challenged by some insurances to 
wait till next open enrollment periods. 

•	 It	will	NOT	 increase	Medicare	out	of	pocket	
expense for the middle class of American 
Citizens. It only strengthens the failing 
system that was in place. 

•	 It	will	not	limit	health	care	coverage	choices.	
But expand the options for all Americans. 

•	 It	Will	NOT	cover	illegal	immigrants
•	 It	Will	NOT	expand	abortion	programs

Even	with	all	these	decision	being	implemented	
there are as many if not more decisions to be made. 
Nurses must be at the track or we will miss this 
train. WVNA is doing this by joining with other 
health care groups in assuring West Virginia 
is being educated and capitalizes on the options 
available to all West Virginians. According to Perry 
Bryant	 the	Executive	Director	of	West	Virginians	

President’s Message continued on page 3
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Editor’s 
   Message

Charles Hossler

Eat or Be Eaten
by Charles Hossler, Ph.D.

I was thinking about all 
of the changes that face 
the health care system in 
the US these past few days 
and began to read what 
others have been saying. 
As an educator, I wonder 
to what extent the new 
changes in health care will 
bring in our approaches 
to nursing education. As 
a nurse, I wonder what 
adjustments I will have to 
make in my own career to 
meet the new mandates 

and continue to deliver excellence in care. As a 
member of a profession, I wonder if we will have a 
place at the table when decisions are made about 
health care, or if magically someone in Washington 
or Charleston will mandate nursing’s role in the 
future of health care. 

While reading others thoughts on the subject, 
I ran into an article posted by one of my mentors, 
Dr.	Gail	Stuart.		Her	missive	entitled,	“If	you’re	not	
at the table, you’re on the menu”, was intriguing 
for	many	 reasons.	First,	Gail	 clearly	understands	
that the new health care mandates will indeed 
affect every aspect of nursing. Clinically, there 
will be new emphases placed on health services 
and delivery in areas espoused as important to the 
nursing profession. In particular, there will be a 
renewed focus on clinical services such as access 
to care, prevention, primary care delivery with the 
new medical home model, as well as patient safety 
and community empowerment. We will be expected 
as a profession to increase our research efforts to 
provide translation of findings into the real world 
and make a difference in real lives. Research will 
also focus heavily in genetics and cost-analyses. 

There can be no doubt that the new health care 
reform greatly impacts our profession. Several 
nursing leaders postulate, and I agree, as a 
profession our greatest challenge may well center 
on preparation to redesign the delivery of nursing 
care, providing nursing education that prepares 
clinicians for the future of health care, and the 
demonstrating compelling evidence that we can 
supply the right number of providers and mix of 
providers to deliver the highest quality health care 
that will produce better results at a reduced cost. 

Gail	 ended	 her	 letter	 to	 the	 masses	 by	
admonishing nurses to sit down at the table as 
guests and join in the conversations and decisions. 
I wholeheartedly agree. Failure to take every 
opportunity to promote the unique abilities of 
nursing to be leaders in health reform will bring 
the same old results that have arisen from our 
inactions of the past; those with no interest save 
their own will decide our fate and we will have no 
seat at the table.

Join your colleagues at the table of decisions and 
make health care something to be proud of once 
again. You can make your voice heard, take your 
rightful seat at the table as invited and informed 
guests, and help drive health care reform and 
improve the lives of the citizenry in WV by adding 
your membership to the WVNA.

Happy Holidays to each and everyone!
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for Affordable Health Care West Virginia is currently working to decide, how 
the insurance exchange for individuals and small businesses should operate. 
Who will run this the exchange? Also, how will WV enrollment 150,000 to 
200,000 West Virginians in Medicaid and the exchange? It is being proposed 
that the rules to qualify for Medicaid will be made easy. Anyone under the 
age	 of	 65,	 who	 is	 an	 American	 citizen,	 who	 earns	 less	 that	 133%	 of	 FPL	
qualifies. There will likely be an electronic match with the Social Security 
system to verify citizenship and an electronic check with the Tax Department 
to verify income. Nurse will need to be educating WV citizens and be actively 
involved in enrollment of this many qualifying individuals.

Finally delivery of health care will be a challenge if there is a lack of 
provider capacity. Nurses in WV will need to step up to this challenge to 
provide care for the entire WV population of citizen who will qualify to have 
primary health care established. Nurse Practitioner look forward to meeting 
this challenge and WVNA will be proposing legislation ease access to care 
for West Virginians. It will be more imperative to promote independence of 
primary care delivery and efficiency of every provider. 

WVNA will strive to meet these goals and challenges to promote, protect 
and advance the Nursing profession in West Virginia. As well as develop a 
healthier West Virginia. The recipe to the success of the affordable care act 
in West Virginia is to embrace the opportunities this act brings to all West 
Virginians. With your assistance and membership we look forward to nursing 
being the key ingredient to the final entree of health. 

The West Virginia Center for Nursing and the West Virginia Nurses 
Association are pleased to announce plans for a Spring 2011 conference. Our 
focus is on the health and well-being of our nurses and healthcare workers 
through out the State. We spend many hours a day planning and caring for 
others. Let’s take a little time to think and learn about the health issues 
directly related to us, the healthcare worker.

The conference was planned after review of national data identifying the 
nursing profession at the highest risk for injury, the largest percentage of 
smokers and the high degree of stress identified in the healthcare field. These 
are just a few of the topics that will be addressed during our one and one-half 
day conference.

A	keynote	 speaker	 for	 the	 conference	will	 include	Dr.	Francine	Grodstein.	
She is an Associate Professor of Medicine at Harvard Medical School and 
Associate	 Epidemiologist	 for	 the	 Department	 of	 Medicine	 at	 Brigham	 and	
Women’s Hospital. A research study called the Nurses’ Health Studies 
began	 in	 1976	 with	 over	 238,000	 nurse	 participants.	 The	 primary	 focus	
was on prevention of cancer, but the study has produced landmark data on 
cardiovascular	 disease,	 diabetes	 and	 many	 other	 conditions.	 Dr.	 Grodstein’s	
research base is the Nurses’ Health Study (NHS). Overall, her work 
encompasses a large variety of research topics, from identifying lifestyle and 
dietary factors that influence cognition to risk factors for incontinence. She will 
discuss the Nurses’ Health Study and her most current research.

We will also hear from Dr. David Feathers. Dr. Feathers is an assistant 
professor at Cornell University with a background in engineering, 
anthropology, and rehabilitation technology. His research interests are in 
the areas of applied musculoskeletal anatomy, biomechanics, biometrics and 
applied anthropometry, digital human modeling, rehabilitation engineering, 
accessibility, and universal design for human health and well-being. He 
performs research in the following laboratories:

–Simulation	and	Human	Engineering	in	Design	(SHED)	Lab	(Director)
–Human	Factors	and	Ergonomics	Laboratory	(Co-Director)
He will be sharing with us his Summer 2010 research findings regarding 

ergonomics and patient lifting. 
Other session topics will include work place injury, stress management, 

safe patient handling, naturopathic medicine, workplace wellness programs, 
and smoking cessation. A vendor area will include local health agencies, 
pharmaceutical companies, and medical supply companies.

The conference will be held at the Marriott Town Center in Charleston, WV 
on Thursday, April 7th, 2011 from 8:30 am–3:30 pm and Friday, April 8th ,2011 
from 8:30 am to 12 noon. Continuing education units will be assigned for the 
attendance of the entire conference. Registration is $50.00 and is required by 
contacting the WV Center for Nursing by phone at 304-558-0838 or print the 
registration form at www.wvcenterfornursing.org  and register by mail. 

The WV Center for Nursing 
& WVNA Care About You!

West Virginia Student 
Nurses Association 

The West Virginia Student Nurses Association will have their annual 
meeting in Charleston at the West Virginia School of Nursing Charleston 
Division on October 15, 2010. The organization includes student nurses from 
around the state. To be a member, the school chapter has to be a constituent 
of the National Students Nurses Association (NSNA), and the student must 
be a member of their school chapter and NSNA. The current officers and 
board members represent several schools across the state. The officers for 
2009-2010 are:

President–Lucas Flowers, Alderson-Broaddus
1st Vice-President–Mary Petrany, St. Mary’s
2nd Vice-President–Brittany Lee, Alderson-Broaddus
Secretary–Neisha Blevins, WVU-P
Treasurer–Audrey	Griffith,	St.	Mary’s
Legislative Director: Andrea Reynolds, St. Mary’s
Directors-at-Large–
   Alana Mattison, St. Mary’s
   Ben Smith, Alderson Broaddus
Membership/BTND–Valeria	Ables,	Davis	and	Elkins
Advisors: Dr. Shelia Kyle, Dr. Joan Propst, Rose Beebe, Paula Staud

During their annual conference, new officers will be elected, scholarships 
awarded and Student Nurse of the Year named. Last year’s scholarship 
recipients included Rainelle Noe and Leslie Horton from St. Mary’s, Megan 
Heldreth	and	Donna	Spader	from	WVU-P	and	Valerie	Ables	from	D&E.	The	
Student Nurse of the Year was Rainelle Noe from St. Mary’s. If any school 
has questions, please call one of the advisors.

Dr.	Shelia	Kyle,	304-526-1416.	

President’s Message continued from page 1
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2010 Healthcare Focus
National Healthcare 

Observances

November
1-30 American Diabetes Month

1-30 COPD Awareness Month

1-30	 Diabetic	Eye	Disease	Month

1-30 Foot Health Issues Related to Diabetes 
 Awareness Month

1-30 Lung Cancer Awareness Month

1-30 National Family Caregivers Month

1-30 National Healthy Skin Month 

1-30 National Hospice Palliative Care Month

1-30 Pulmonary Hypertension Awareness 
 Month

8-14 Drowsy Driving Prevention Week

8-14 National Drug Facts Week

18	 Great	American	Smokeout

18 Prematurity Awareness Day

20 National Survivors of Suicide Day

21-27	 Gastroesophageal	Reflux	Disease	
 Awareness

December
1-31	 Safe	Toys	and	Gifts	Month

1-7 National Aplastic Anemia and MDS 
 Awareness Week

1 World AIDS Day

5-11 National Handwashing Awareness Week

Aila Accad, RN, MSN

“You ask me why I do 
not write something.... I 
think one’s feelings waste 
themselves in words, they 
ought all to be distilled into 
actions and into actions 
which bring results.”  
Florence Nightingale

The WV Legislature 
is preparing for its next 
session. This promises to be 
a pivotal moment not only 
for health care but also for 
the future of nursing. It 
is not only important for nurses to be politically 
involved ~ it is critical!

The conventional health care system is in major 
transition. The changes brought about by health 
reform legislation have opened the door wide 
for nurses to reclaim professional autonomy in 
fulfilling our mission to serve the public directly.

Additionally, the current economic down turn 
requires that health care solutions be radical, 
economical and effective over the long term. The 
system can no longer simply promote short-term 
symptom relief without considering the deeper 
cause for illness, long term quality of life issues 
or expanded access to care. The trends demand a 
radical shift toward helping people learn how to 
become and stay well.  

What profession focuses on collaborating with 
people to become and stay well? Nursing!

Health reform legislation and the demographic 
and economic trends have created an 
unprecedented opportunity for nurses to assume 
leadership in this health care evolution. At the 
same time, counter forces are mobilizing to stop 
that from happening.

This is a critical time for nurses to show-up, 
speak-up and step-up to take actions that get the 
results we want for nursing and for the health of 
West Virginia. Are you are ready to be part of an 
organized and effective process for influencing the 
people who will make critical decisions about the 
fate of health care and nursing?

Did you know that the WV Legislature 
determines your scope of practice? 

Imagine…
What would happen if they decided that 

unlicensed people could administer medication? 
Or, that an appropriate nurse to patient ratio is 
one nurse to seven patients in intensive care? Bills 
are introduced in every legislative session that 
challenge the integrity of the nurse’s role. 

Who is always there to protect our professional 
integrity? The West Virginia Nurses Association is 
the voice for all WV nurses. Are you a member? Is 
your voice being heard?

Will your voice be heard and counted this 
year as the legislature decides 

* Whether nurse practitioners can act within 
the scope of their autonomous professional 
judgment or continue to be required to 
practice under a collaborative agreement 
with a physician,

* Whether the legislature, hospital 
administrators or nurses should decide how 
many patients constitute a safe case load, or 

* Whether nurses deserve the same 
intervention, treatment and reentry policies 
for recovery from conditions that impair their 
practice as are now offered to physicians and 
pharmacists?

These and other critical nursing practice issues 
will arise this legislative session. Will you show 
up, speak up and step up to influence the outcome 
of those decisions?

Now is the Time to Show-Up as a Leader.
Nurses led every major health reform in 

history. Today, WV nurses must lead by becoming 
knowledgeable and making our voices heard 
with legislators who will decide what happens to 
nursing and health care. 

Will you answer the call to show up as part of 
the united nursing voice at Nurse Unity Day 
at the State Capitol January 12, 2011? Will 
you show-up to learn about the issues critical 
to your practice and engage in the process of 
communicating your concerns and opinions to your 
legislators?

Now is the Time to Speak-Up as a Nurse.
Now is the time to talk with your public. They 

want to know what you think.
Nurses comprise the largest number of health 

care providers. The mandate of your license is to 
serve the public and advocate for safe, effective and 
accessible health care. Let the public hear your 
views.

Speak up with other nurses. Share your 
concerns and ideas as colleagues and team 
members through the WV Nurses Association, 
whose mission is to serve you as a unified voice for 
all nurses in WV. 

Speak up with your legislators, the people 
who decide the scope and limits of your nursing 
practice. You will receive materials and mentoring 
on exactly how to do this effectively on Unity Day.

Now is the Time to Step-Up as a Professional 
to make your presence count.

When I was President of the WV Nurses 
Association, I learned that the only thing 
more important than big money in influencing 
legislators is numbers. The power of 23,000 WV 
nurse voters in this political climate of change is 
huge.

We sent out the call in 2000 and nurses showed-
up in record numbers to overflow the galleries of 
the WV House and Senate. As a result, we were 
able to support the passage of three bills including 
landmark needle stick and mandatory overtime 
protection, and block a fourth, which would have 
allowed unlicensed personnel to perform nursing 
functions. The legislators heard the nurses’ 
message loud and clear and responded! 

The nurses, who showed-up for that challenge, 
deserve our gratitude and applause. They protected 
the public and the ability for all nurses to practice 
safely and effectively.

Will you show up to meet today’s challenges 
to your scope of practice, speak up to advocate 
for the health of all West Virginians and step-up 
to articulate the cost-effectiveness and need for 
expanding access to professional nursing care? 

You are called to stand up and be counted on 
Nurse Unity Day, January 12

Your profession is calling you to your highest 
purpose, to take action for results.

Will you step-up and be counted that day?
I envision having the privilege of walking by 

your side up the Capitol steps with our nursing 
colleagues and students, filling the legislative 
galleries to overflowing and making a powerful 
stand for a Healthy West Virginia in 2011! 

Our patients deserve nothing less.
Register for Unity Day now by clicking the link! 

(www.wvnurses.org)
© Aila Accad

Aila Accad, RN, MSN, 2nd vice president of WVNA, 
is an award-winning professional nursing speaker, 
best selling author and certified well-being coach, who 
presents innovative Nurse De-Stress & Leadership 
Programs. As an innovator and futurist, she is a popular 
keynote speaker and radio and television guest Learn 
more or contact her at: www.ailaspeaks.com where you 
can sign up for her complimentary De-Stress Tips & 
News and “Ten Instant Stress Busters” e-book.

Nurse Unity Day: A Day to Stand Up and Be Counted

Aila Accad
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by Renee Green, RN

For nearly 30 years Mary practiced nursing 
with an impeccable recored of high quality nursing 
care. She was respected by her colleagues, her 
employers and the medical profession. Mary, like 
many nurses held herself to the highest standards 
in her professional role and nursing essentially 
became her life. Mary found herself working 
overtime hours in an environment that became 
progressively more stressful as patient acuity 
went up and availability of nurses went down. She 
worked faster and harder to keep pace with the 
increasing demands. Mary was so busy taking care 
of everything around her she neglected her own 
needs. Her physical health began to deteriorate. 
Mary was diagnosed with a chronic condition and 
was prescribed pain medication. She found that the 
medication relieved her pain and made it possible 
for her to get back to work with the same energy 
and enthusiasm she had prior to her illness. 

Days turned into weeks, weeks into months and 
months into years and Mary continued to mask her 
pain with medication that was prescribed to her. 
With a successful career and two grown children it 
seemed from the outside that Mary had everything 
under control. When Mary’s mother died of a 
sudden illness things changed. The emotional 
pain and grief was more than Mary could 
handle. She found herself seeking ever stronger 
medication to block out not only the physical pain 
but the emotional pain as well. Before long Mary 
required more medication than her doctor would 
prescribe and while she never considered taking 
medication from work it seemed her only way to 
get what she needed to relieve her pain. Before 
long Mary’s substance use was so out of control she 
was not only diverting drugs from work, but also 
purchasing narcotics online, doctor shopping and 
engaging in risky behavior to get what she needed 
to feed her addiction. Mary knew she needed help. 
But whenever she thought about asking for help 
she remembered a nurse from her past who was 
so persecuted by her profession and stigmatized 
for	 being	 “an	 addict”	 that	Mary	 just	 couldn’t	 risk	
asking for help. She knew she was a good nurse, 
she knew she was a good person and she could not 
risk her colleagues thinking less of her. She would 
minimize	 her	 drug	 use…	 thinking	 to	 herself	 “its	
not that bad… I will be able to quit on my own”…. 
But every attempt ended in failure.

What happens in WV to nurses like Mary when 
they ask for help? Do they receive the support 

they need? How is their license affected? Are they 
supported	by	their	colleagues?	Employers?	Is	there	
legislation that supports nurses so they can get the 
confidential help they need?

What if Mary was a physician, a physician 
assistant, a pharmacist or a dentist. Would it 
be different? Would she have a better chance of 
recovery and reentry to her place of employment? 
Would she have more support in her recovery 
efforts? Would she receive more support from 
colleagues?	 Employers?	 Is	 there	 legislation	 that	
supports physicians and other healthcare providers 
in getting confidential help?

The support systems we create to help nurses 
like Mary are often what determine if a nurse 
in need seeks help or continues to practice as an 
impaired nurse. Case studies show that addicted 
nurses practice impaired for many years before 
seeking the help they need. It is often the nurses 
career that is the last thing to be compromised as 
he/she progresses through the stages of addiction. 
It	 has	 been	 estimated	 that	 approximately	 10%	 of	
the nursing workforce will be  affected by chemical 
dependency. With nearly 28,000 nurses in West 
Virginia the implications for risk are staggering. 
The nursing profession and its professional 
organizations must accept the responsibility for 
developing peer programs that create a pathway 
for recovery from this devastating disease.

Chemical dependency is a chronic, progressive, 
often fatal brain disease. Its consequences are 
devastating to the individual who suffers, to the 
families, and to society. The stigma associated 
with addiction, especially for nurses is one of the 
biggest hurdles that must be overcome. Despite 
evidence to the contrary, society and the nursing 
profession still view addiction as a moral issue 
where the root cause is lack of willpower.

The WV Nurse Support groups are expanding 
to provide support to nurses in West Virginia. 
If you are interested in becoming involved with 
our peer support efforts please contact us. We 
need the support of nurses in West Virginia. Our 
Mission: “To educate & raise awareness of the 
disease concept of addiction and to support peer 
advocacy for prevention, intervention, rehabilitation 
and reentry of nurses in WV whose lives and or 
careers have been affected by alcohol, drugs or 
other dependencies.” Please visit our website at 
www.WVNursesupport.com or contact Renee@
wvnursesupport.com 304-343-1105.

A Nurse in Need

by Jennifer Sjostedt

Have you ever wanted to do something that 
everyone else around you thinks is completely 
insane? Not blaze a new trail home or eat spicy 
food insane—but fly halfway across the world to a 
foreign land, where you don’t speak the language or 
know the culture very well, and where possibility 
of sickness or injury lurk in unexpected places, 
just to have an adventure insane? Please allow us 
to introduce you to the Rickshaw Run!

The back-story: This past summer 2009 Amit 
Pande (Berkley student) and Jennifer Sjostedt 
(WVWC	 2006	 alum)	 were	 working	 together	 in	
the health office of a summer camp for talented 
youth sponsored by Johns Hopkins University. 
During some downtime while the campers were 
off in class, they started discussing the Rickshaw 
Run (rickshawrun.theadventurists.com) and how 
they	both	had	an	interest	in	“one	day”	attempting	
it. The Rickshaw Run is an adventure/charity-
race through India (and occasionally Nepal) on 
what is essentially a 3-wheeled golf cart, the ever 
powerful-150cc rickshaw, for roughly 2 weeks. It 
is inevitable that racers will run into poor road 
conditions, broken rickshaws, and occasional game 
of	cricket	and	tea.	The	race	 is	 “organized”	by	The	
Adventurists; organized is of course a loosely used 
term as no back-up or technical support is provided 
during	the	race.	As	stated	on	their	website,	 “…we	
must get out there into the world and get stuck in. 
When you’re stuck, lost, and up a certain creek 
without a rowing implement is when you start to 
have fun–and the last thing we want to do is stop 
you having fun!” In the end, once all racers have 

reached the finish line, a winner is chosen by 
arbitrary means.

Pande and Sjostedt worked on recruiting other 
camp staff members to join in their anticipated 
adventure; and once a list of candidates had been 
established, it became time to wait. With most 2010 
race dates already sold-out and most of the staff 
still in college; the group decided to make a pact 
and	aim	to	make	the	“one	day”	attempt	the	winter	
2011	race	from	January	1-16,	2011.	As	luck	would	
have it—Pande and his friends (Berkeley students 
Gopi	Narra	and	Nicole	Pay)	all	managed	to	secure	
rickshaws for the winter 2011 race. Presently, 
the caravan consists of 2 rickshaws with Pande, 
Narra, and another student assigned to rickshaw 
1	“Dream	Team	Supreme,”	and	Sjostedt,	Pay,	and	
Daniel Sjostedt (sibling) assigned to rickshaw 2 
“Vamanos.”	

The team website for Vamanos is: http://
rickshawrun11w.theadventurists.com/vamanos

This group of soon-to-be adventurists now is in 
need of your help.

As previously stated, the race is both for 
adventure and charity. The selected charity for 
the winter 2011 race is Frank Water (frankwater.
com) which works to fund sustainable clean water 
projects in developing countries such as India. 
In addition to the $1,500 entry fee per rickshaw 
($3,000 total) the group needs to raise about a 
$2,000 donation per rickshaw for the charity 
($4,000 total). After all of that, the group needs 
to raise funds to cover as much of their travel 
expenses as they can (airfare, vaccines, etc) and to 
cover other anticipated expenses such as rickshaw 
repairs. Presently there are no major team 

Summer Camp Staff and College Friends Prep for the Rickshaw-Run
sponsors but team members are actively searching 
for some to establish before submitting further 
press-releases (so that they may be mentioned 
publically). To make a donation, sponsor one of the 
adventurists, sponsor a rickshaw, or if you have 
further questions, you can contact Sjostedt via 
the aforementioned team website or via e-mail at 
JenniferRickshaw@gmail.com. 

Thank you, your support is greatly appreciated!
More detail about the West Virginia/Wisconsin 

participants:Jennifer Sjostedt is a 2001 graduate of 
Parkersburg	South	High	School	 (PSHS)	and	2006	
graduate from West Virginia Wesleyan College. 
She worked as a Registered Nurse at Camden 
Clark Memorial Hospital before deciding to venture 
to Marquette University (MU) in Milwaukee, WI 
for graduate school. She is currently working to 
finish her master’s in nursing for a geriatric nurse 
practitioner’s license, which should be completed in 
May 2010, after which time she plans to continue 
on at MU for a PhD in nursing. Her brother, 
Daniel Sjostedt is a 2004 graduate of PSHS and a 
2007 graduate from Washington State Community 
College. He is currently employed at Advanced 
Auto in Parkersburg, WV as a Commercial Parts 
Specialist. He is also one of the most important 
members of the team as he has the most experience 
working on cars; which should come in handy when 
the rickshaws bite the dust.

On a side note: There is another group 
participating in the Winter 2011 Rickshaw Run 
in Wisconsin (based in Madison), their website 
is: http://rickshawrun11w.theadventurists.com/
index.php?mode=teamwebsites&name=race-day-
rickshaw&page=blog
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American Nurses Assocation News

SILVER	SPRING,	MD–Recognizing	the	important	
role vaccination of health care workers plays in a 
comprehensive seasonal influenza prevention plan, 
the American Nurses Association (ANA) continues 
to urge all registered nurses to get vaccinated every 
year to protect themselves, their families, and the 
patients they serve.

The 2010-2011 influenza vaccine will protect 
against three different influenza viruses: an H3N2 
virus, an influenza B virus and the H1N1 virus that 
caused widespread illness last season. The Centers for 
Disease Control and Prevention (CDC) recommends 
that	everyone	age	6	months	and	older	get	an	influenza	
vaccine during this influenza season. 

In response to last year’s H1N1 pandemic, many 
facilities and state governments have considered 
imposing mandatory influenza vaccination 
requirements for health care workers. ANA does not 
support such policies unless they adhere to certain 

guidelines to ensure they are fair, equitable and 
nondiscriminatory. 

“ANA	believes	 that	 immunization	of	nurses	 is	an	
important component of a comprehensive prevention 
plan for seasonal influenza,” said ANA President 
Karen	A.	Daley,	PhD,	MPH,	RN,	FAAN.	 “However,	
we also need to protect the rights of nurses to ensure 
that they are treated fairly and have the necessary 
workplace protections.”

ANA believes mandatory seasonal influenza 
vaccination policies should only be implemented under 
these conditions: 

•	 The	mandatory	policy	 comes	 from	 the	highest	
level of legal authority, ideally state government 

•	 Suitable	 exemptions,	 such	as	 for	 those	allergic	
to components of the vaccine, are included 

•	 Discriminating	 against	 or	 disciplining	 nurses	
who choose not to participate is prohibited 

•	 The	policy	is	part	of	a	comprehensive	infection	

ANA Urges Registered Nurses to Get the Seasonal Influenza Vaccine 
Supports Comprehensive Prevention Plan  

control program that includes personal 
protective equipment, such as N95 respirators, 
to increase safety 

•	 Vaccinations	are	free	and	provided	at	convenient	
times and locations to foster compliance 

•	 The	 employer	 negotiates	 with	 worker	 union	
representatives to resolve any differences when 
the policy is implemented at a health care 
facility

ANA’s protection of nurses’ workplace rights should 
not be confused with the message ANA is delivering 
to	 nurses:	 Get	 the	 seasonal	 influenza	 vaccination.	
To promote vaccination, ANA is sending a letter 
to its members and to affiliated specialty nursing 
organizations encouraging immunization for seasonal 
influenza. 

Noting that the seasonal influenza vaccination rate 
for nurses and all health care workers consistently 
remains below 50 percent, ANA President Daley said, 
“We	know	nurses	can	contract	and	transmit	seasonal	
influenza. As the most trusted profession, we owe it to 
ourselves, our patients and the public to be vaccinated 
and set the example we want the nation to follow.” 

More information about immunization is 
available through ANA’s Bringing Immunity to 
Every Community project. The two-year initiative, 
a cooperative agreement between ANA and CDC’s 
National Center for Immunization and Respiratory 
Diseases, focuses on maximizing nurses’ role in 
increasing vaccination rates and reducing incidence 
of vaccine-preventable diseases. Please visit the Web 
site, http://www.ANAimmunize.org 

Happy 
Holidays 

from 
WVNA!
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