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Greetings from your 
West Virginia Nurses 
Association! I’m sure you 
are as excited as I am 
to be putting away our 
winter coats and looking 
forward to the warmth 
of spring. It has been a 
tumultuous winter and it 
seemed as though every 
time we turned around we 
were seeing unfortunate 
news such as earthquakes, 
tsunamis and other natural 
disasters which wreaked havoc across the globe. It 
is during such trying times that I am proud to be a 
nurse. Nurses have made tremendous contributions 
to upholding the dignity of human life. Our fellow 
nurses’ self sacrifice and unwavering commitment 
to providing care for those affected by the recent 
worldwide disasters only enhances our reputation 
as one of the most caring and compassionate 
professions.

Nurses are the heart and soul of the health care 
industry and it is truly awe inspiring to see those 
in our chosen profession to provide the highest 
quality of care to those most in need. I never cease 
to be amazed at the difference that one person–
one nurse–can make in the grand scheme of life. 
Whether it be an encouraging word to a patient’s 
family, an empathetic pat on the shoulder or 
preparing a patient for a long journey to wellness, 
nurses make a wonderful difference in so many 
lives. For this I salute my fellow nurses and 
would ask that you share with us your personal 
triumphs, joyous memories and even painful 
experiences. Often times it is only fellow nurses 
that understand our mission in life and can share 
in the camaraderie of the experiences which so 
often shape our careers. As such I would like to 
start a new section the The West Virginia Nurse 

entitled The Nursing Experience: Through the 
Eye of a Nurse. This is important to WVNA as 
we feel that your stories are worth hearing and 
telling and helps provide a rare insight into the 
real lives of nurses. Also, it is essential that we 
chronicle and document the difference that we as 
nurses make everyday. With our country on the 
verge of enacting historic health care reform, it is 
important that the world understands the crucial 
role that nurses play in delivering quality health 
care to our nation’s citizens.

The coming months should prove to be a very 
promising time for those of us in the health care 
industry. With the forthcoming health care reform, 
opportunities will be plentiful for nurses across the 
country. The coming reforms will not only provide 

greater economic opportunities for nurses but an 
opportunity to advance the quality of life in our 
country as well. Nurses hold a unique leadership 
position in guiding not only West Virginia but 
the country as a whole towards health promotion 
and disease prevention. The coming reforms will 
enable us to provide even greater care to a larger 
segment of our population. It is important that 
we be able to update you on the latest information 
about your West Virginia Nurses Association and 
the forthcoming health care reform. If you are a 
WVNA member please take a moment to visit our 
website and update your contact information. I 
very much look forward to hearing from you and 
working with you during this exciting time to be a 
nurse.

West Virginia Nurse 
Recover Network 

“Helping the Helper”
Page 5

Unity Day
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by Aila Accad, RN, MSN

I’m sure you’ll agree that 
nurses strive for Perfection. 
This drive to be perfect and 
to have everything around 
us perfect is unattainable. 
Perfection is a myth and 
the source of our greatest 
stress.

Our training taught 
us that “Practice makes 
perfect”. Yet, the truth is 
“Nobody’s perfect”. The 
conflict between striving 
for an ideal and the reality 
of never being able to reach it creates distress. 
That distress results in criticism toward self and 
others. The prolonged pain of feeling like you 
can never achieve what you think you “should” 
be can ultimately lead to a need for escape. Food, 
medication, alcohol and other addictive substance 
or behaviors can provide temporary relief, yet 
become destructive with long term use.

Fight, flight and freeze are the primitive 
responses to distress. Is your tendency to run, hide, 
and internalize distress through isolation, passivity 
or depression; lash out, attack and externalize 
distress through aggression, domination, or 
anxiety, or just feel stuck and unable to find a way 
out? Either way, the core issues and solutions are 
the same.  

1~Do a Reality Check
The key to disarming the Perfection Myth is 

knowing what you can and cannot control. 
Recognize that you have NO control over 

anything outside yourself. Take responsibility for 
what you can control, everything inside of you. 
This includes your thoughts, feelings and actions.

Unfortunately, most of us waste precious time 
and energy trying to control what we cannot. 
We also become angry and frustrated, blaming 
others or ourselves for this inability to control the 
uncontrollable.
A short list of uncontrollables includes: 

* Time–Not enough, ruminating about the 
past, worry about the future. 

* Nature–illness, aging, death, weather. 
* Other People–what they think, feel, say, 

choose to do. 

The solution is to put time and energy into the 
one area where it will pay off, where you have total 
control–in YOU. 

Four Ways to Break the Perfection Myth 
Take time to know what you think and feel, and 

act on choices that are important to you.  

2~Focus on the Present
Procrastination and recrimination are outcomes 

of the Perfection Myth. Either waiting too long for 
conditions to be perfect before acting or criticizing 
your choices afterward wastes time and energy.

Focus attention on your power to make the best 
choice rather than a perfect one. Make choices 
based upon the best information at hand. The 
past is a memory and the future has not arrived. 
Choosing consciously in this moment based 
on current data is the most empowering, least 
stressful thing you can do.

3~Stop Critical Self-Talk
The mind is constantly chattering. Like an 

inner critical parent, it is still telling you what 
you should or should not do, and judging your 
performance, often harshly. Notice the critical 
self-talk messages. Whose voices are you hearing, 
Mom, Dad, a teacher or coach? Keep a journal. 
Become aware that these are opinions someone 
imposed on you when you were a child and do not 
necessarily apply to you today. 

A helpful strategy when you hear the words 
‘should’ or ‘should not’ is to ask, “Who made that 
up?” Whenever you hear judgments (negative or 
positive), take action to stop the Inner Critic. 

4~Focus on Desired Outcomes
Focus on what you want~the best possible 

outcome for this situation, rather than what you 
don’t want~imperfection. In the Perfection Myth 
the focus is on what’s not rather than what is. This 
creates a gap that will never be completely filled 
and a lifetime of dissatisfaction. Focus on what 
you want and have gratitude for what is right in 
your life. This perspective of appreciation and 
acknowledgement attracts more of what you want.

Conclusion
Break the Perfection Myth by focusing on 

what you can control in this moment, letting go of 
negative self-talk, and focusing on what’s right, so 
you attract what you want for a happy, stress free 
life.

© 2010 Aila Accad

Aila Accad, RN, MSN is an award-winning speaker, 
bestselling author, certified life coach, and expert in 
de-stressing & empowerment for nurses. You can find 
more tips tools and techniques to de-stress your life in 
The De-Stress Tips and News. Sign up for free and get 
“Ten instant Stress-Busters” e-book as a gift at www.
ailaspeaks.com

Aila Accad
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The 10th annual West Virginia Book Festival 
will be Oct. 16 and 17 at the Charleston Civic 
Center in the Mountain State’s capital city. The 
West Virginia Book Festival brings books and 
people together—readers, writers, illustrators, 
publishers, vendors and more.  Each year, the 
festival offers presentations by a range of authors 
for all ages and interests, book signings, Q&A 
opportunities, a special activity area just for 
children, programs for teens and young adults, 
writer workshops, numerous academic and 
commercial book sellers and a giant used book 
sale.

If there are any WVNA Members that have a 
published book and would like to participate in 
this year’s festival, please contact Monique Fortson 
at 304-342-1169 or mfortson@wvnurses.org for 
more details. 

Board of Examiners 
for Registered 

Professional Nurses 
Call for Nominations
Qualifications of the appointment:

The governor shall appoint, by and with 
the advice and consent of the Senate, a board 
consisting of five members who shall constitute and 
be known as the West Virginia board of examiners 
for registered professional nurses. 

Lists submitted to the governor by the West 
Virginia nurses’ association. Such lists shall 
contain the names of at least three persons eligible 
for membership.

Each member of the board hereafter appointed 
shall (a) be a citizen of the United States and a 
resident of this state, (b) be a graduate from an 
accredited educational program in this or any 
other state for the preparation of practitioners of 
registered professional nursing, or be a graduate 
from an accredited college or university with a 
major in the field of nursing, (c) be a graduate 
from an accredited college or university, (d) be 
a registered professional nurse licensed in this 
state or eligible for licensure as such, (e) have 
had at least five years of experience in teaching 
in an educational program for the preparation 
of practitioners of registered professional 
nursing, or in a combination of such teaching 
and either nursing service administration or 
nursing education administration, and (f) have 
been actually engaged in registered professional 
nursing for at least three within the past five 
years preceding his or her appointment or 
reappointment.

WVNA Call for 
Nominations: 2010
Elections will be held soon and we will need 

nominations for the following positions; 
PRESIDENT

2ND VICE PRESIDENT
HOUSE OF DELEGATES (5)

E&GW CHAIR
E&GW VICE CHAIR
E&GW SECRETARY
E&GW TREASURER

Join the West 
Virginia Nurses 

Association 
Today!

Application on 
page 11.
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2010 Healthcare Focus
National Healthcare Observances

APN News
by M.M. Damia Hayman, APN Chair

Hello! Allow me to begin 
by first thanking you 
for allowing me to play a 
leadership role in the West 
Virginia Nurses Association 
during this very exciting 
time for health care. My 
name is Damia Hayman 
and I am proud to be your 
new chairperson for the 
Advanced Practice Nurses 
Congress of the WVNA. 
I enter this position with 
nearly 20 years of clinical 
experience, the last five as a 
Family Nurse Practitioner. In addition to my duties 
with the WVNA, I am also the West Virginia 
representative to the American Academy of Nurse 
Practitioners.

One of the great joys of being the chairperson of 
the APN Congress is that I get to attend so many 
meetings on behalf of our organization. During 
the past two years, members of the APN Congress 
have attended meetings with key legislative 
leaders, health care reform summits at the White 
House, and of courses, our local nurse practitioner 
organizational meetings. I would very much like to 
continue this dialogue with nurse practitioners of 
all disciplines. If you would like for me to attend 
your organization’s meetings please feel free to 
contact the WVNA central office and we will be 
happy to assist you.

I am very much looking forward to uniting 
our profession and mobilizing our fellow nurse 
practitioners to achieve our ultimate goal of 
eliminating the outdated collaborative agreement 
requirement. The APN Congress annually 
hires a full time lobbyist to lobby exclusively for 
APN issues such as removal of the collaborative 
agreement. We have made great strides in recent 
years and we need success in the legislative arena 
to be able to fully practice our chosen profession. 
As there is strength in numbers, I would like 
to encourage my fellow nurse practitioners to 
join the APN Congress of the WVNA. There is 
a nominal fee of $25.00 and your membership 
greatly increases our political clout in this state. 
Simply put, the more nurse practitioners that are 
members of the APN Congress, the more we are 
able to accomplish for our profession.

Again, I want to thank you for this wonderful 
opportunity. I very much look forward to seeing my 
fellow nurse practitioners join the APN Congress 
so that we work together to advance the cause of 
advanced practice nursing in West Virginia. 

M.M. Damia 
Hayman

May
1–31 American Stroke Month
1–31 Better Hearing and Speech Month
1–31 Clean Air Month
1–31 Healthy Vision Month
1–31 Hepatitis Awareness Month
1–31 Lupus Awareness Month
1–31 Lyme Disease Awareness Month
1–31 Melanoma/Skin Cancer Detection 

and Prevention Month
1–31 Mental Health Month
1–31 National Arthritis Awareness 

Month
1–31 National Cancer Research Month
1–31 National Celiac Disease Awareness 

Month
1–31 National High Blood Pressure 

Education Month
1–31 National Neurofibromatosis Month
1–31 National Osteoporosis Awareness 

and Prevention Month
1–31 National Physical Fitness and 

Sports Month
1–31 National Teen Pregnancy 

Prevention Month
1–31 National Toxic Encephalopathy and 

Chemical Injury Awareness Month
1–31 Older Americans Month
1–31 Sturge -Weber Awareness Month
1–7 National Physical Education and 

Sport Week
2–8 Children’s Mental Health 

Awareness Week
2–8 N. American Occupational Safety 

and Health Week
3–7 National mental Health Counseling 

Week
3 Melanoma Monday
8 Cornelia de Lange Syndrome 

Awareness Day

15 Food Allergy Awareness Week
9–15 National Alcohol-and Other Drug-

Related Birth Defects Week
19 National Asian and Pacific Islander 

HIV-AIDS Awareness
19 National Employee Health and 

Fitness Day
19 World Hepatitis Day
24–30 Recreational Water Illness 

Prevention Week
26 National Senior Health and Fitness 

Day
31 World No Tobacco Day

June
1–July 4 Fireworks Safety Month
1–31 Home Safety Month
1–30 National Aphasia Awareness Month
1–30 National Congenital 

Cytomegalovirus (CMV) Awareness 
Month

1–30 National Scleroderma Awareness 
Month

1–30 National Scoliosis Awareness Month
1–30 Vision Research Month
6–12 National Headache Awareness Week
6–12 Sun Safety Week
6 National Cancer Survivors Day
20–26 Lighting Safety Wee
21 National ASK Day
27–July 5 Eye Safety Awareness Week
27 National HIV Testing Day

 
July

1–31 Cord Blood Awareness Month
1–31 International Group B Strep 

Awareness Month
1–31 Juvenile Arthritis Awareness Month
1–31 UV Safety Month



May, June, July 2010 West Virginia Nurse Page 5

Russell T. Holbert, AS,AAS Clarksburg, WV 

In order to avoid the “disposable nurse 
syndrome” we must first understand the disease of 
addiction. Addiction is a brain disease that affects 
the nurse physically, psychologically, emotionally, 
and spiritually. For years, health care employers 
have terminated nurses in active addiction 
(whom they suspected of substance abuse, on 
the basis of poor performance, attendance or 
diversion of medication) without pre-termination 
evaluation and/or treatment. These nurses often 
were lost to the profession when they could have 
been evaluated, treated and returned to the 
safe monitored practice of nursing. The 1990 
Americans with Disabilities Act (ADA), which 
prohibits discrimination in the workplace because 
of disability, provides some support for nurses 
recovering from substance abuse.

Substance abuse among nurses is as prevalent as 
it is among the general population (approximately 
10%). Society frequently stigmatizes addiction as a 
character or moral flaw rather a disease. This view 
point is often applied to the nursing profession as 
well. Employers, family members and co-workers 
are often at risk of overlooking substance abuse 
in nurses for fear of losing an employee or friend, 
being responsible for the loss of career or license, 
or simply as result of not being aware of the signs 
and symptoms of active addiction. This fear of loss 
of license, career, etc also deters the self seeking of 
assistance and resulting treatment of addiction.

Active addiction may often be the result of 
abnormal coping mechanisms related to stress, 
long hours, heavy workloads, life events or other 
co-morbid medical and or psychiatric conditions. 
It is widely accepted to be more protective of the 
public to encourage the seeking of assistance 
rather than allowing the disease progression to 
the point of advancing to later stages of the disease 
and associated negative consequences to all.

A non-disciplinary approach, allowing voluntary 
confidential assistance, promotes treatment of 
the potentially impaired nurse thereby better 
protecting the public. This non-disciplinary 
approach allows for more sick nurses to receive 
treatment and get well rather than the “bad nurses 
being forced to be good”. It is the responsibility 
of nurses to assist any potentially impaired 
colleague to seek assistance. It is most difficult 
for a nurse to admit that they may have an 
addiction problem and seek assistance voluntarily. 

West Virginia Nurse Recovery Network

“Helping the Helper”
However, this voluntary seeking of assistance, 
with proper treatment can arrest the disease 
process and further progression need not occur. 
There are several keys to assisting our profession 
in their road to recovery: encourage the seeking of 
assistance, refrain from being judgmental, learn 
about addiction and the recovery process, and 
be prepared to intervene if possible, and provide 
a supportive work environment. Of course the 
education of addiction is important for all nurses. 

A peer assistance group is an important step 
in the recovery process. This provides a network 
of support for sick nurses. This support is the goal 
for the establishment of a Nurse Support Network. 
The WV Nurse Support Network is a program 
that supports and encourages nurses to reach 
out to their colleagues whose lives, health and/
or professional career may be affected by alcohol, 
drugs or other dependencies. We are nurses who 
volunteer our time to share our knowledge of the 
disease of addiction, experience, strength and hope 
with others who wish to learn more about and / 
or recover from the disease of addiction. The WV 
Nurse Support Network is one of advocacy and 
will assist nurses with substance abuse problems 
in getting the proper assistance, guidance and 
support. Our Nurse Recovery Network can 
help lessen the devastation, personally and 
professionally and thereby improve public safety.

If you think you may have a problem with 
chemical dependency we encourage you to contact 
us. When you contact the Nurse Support Network 
all information is confidential. Our primary 
goal is to provide the information and resources 
you need to get help and support. The mission of 
The WV Nurse Support Network is to provide 

peer advocacy in West Virginia for prevention, 
intervention, rehabilitation and reentry to the 
practice of nursing for nurses whose lives and/
or careers have been affected by alcohol, drugs 
or other dependencies. If you’re in need of help, 
make the call, and begin the journey on the road 
to recovery. Addiction followed by recovery is a 
life changing event that leads to the ability to 
live successfully without the use of mind or mood 
altering substances. Whether you have a problem 
or not do our profession a favor by please visiting 
our website at www.wvnursesupport.com.



Page 6 West Virginia Nurse May, June, July 2010

Unity Day 2010

by Monique Fortson–Media, Marketing & 
Administrative Coordinator

The West Virginia Nurses Association had an 
impressive number of West Virginia Nurses attend 
this wonderful event at the West Virginia Capitol 
on January 27th, 2010 and was emceed by WVNA 
2nd Vice President Aila Accad, RN, MSN.

The morning panel moderated by delegate 
Barbara “Bobbie” Hatfield, RN on West Virginia 
Health Reform Initiatives had the following on 
the panel; Senator Roman Prezioso; Delegate 
Don Perdue; Senator Daniel Foster, MD and 
George Manahan, Executive Director of West 
Virginians Campaign for a Healthy Future; as 
well as WVNA President Beth Baldwin, APRN, 
BC, CPNP; and WVNA Executive Director Steve 
McElroy. Presented during this panel was the 
Friends of Nursing Award, which was given to 
Senator Jay Rockefeller for his outstanding stance 
on Healthcare Reform in our great nation, and to 
Delegate Charlene Marshall.

The Nurses in attendance during the mid-
morning marched to the South entrance of the 
Capitol and then filled the four galleries of the 
West Virginia House and Senate chambers, which 
showed the legislators their power in numbers 
and their passion for not only their profession but 
healthcare reform. Following the march Leaders in 
the following organizations spoke about their roles 
in WV Nursing Organizations; WVNA; Board of 
Nurse Examiners and the Center for Nursing.

In the afternoon, West Virginia Leaders 
discussed Nursing Futures moderated by WVNA 
APN Chair Damia Hayman, RN, MSN, C-FNP. 
Members of the panel included Dottie Oakes, RN, 
MSN, VP Chief Nursing Officer WVU Hospitals, 
Brenda Isaac, RN, BSN, MA, NCSN Lead School 
Nurse Kanawha Co. Schools and President of 
Kanawha Co. Board of Health; Nancy Atkins, 
RN, MSN, WHNP-BC WV Commissioner of 
Medical Srvs.; Laura Rhodes, RN, MSN Executive 
Director WV Board of Examiners for Registered 
Professional Nurses; Cynthia Persily, PhD, RN, 
FAAN Assoc. Dean for Academic Affairs–Southern 
Region Programs at WVU School of Nursing. Also, 
Ann Bostic, RN, CRNA, MS, MBA and President 
of Independent Health Care Providers Corporation 
spoke on Emerging Roles in Nursing.

The theme for the poster presentations by 
student nurse teams was “How Are Nurses Part Of 
the Solution In Health Reform”. Awards included 
the first place award of $250.00 presented to 
University of Charleston, Second place of $150.00 
to West Liberty, and third place of $100.00 to 
Marshall.

Also, the following exhibitors were also in 
attendance; The Gideons Auxiliary, West Virginia 
School of Nursing; MedExpress; West Virginia 
Center for Nursing; and WVU Hospital. As well as 
a video of Florence Nightingale, whom was played 
by Margaret D. Valderrey, MSN, RN, CNS.

Nurse Unity Day 2010 was quite successful and 
showed the power of nurses that are unified and 
care about their professions future.

Unity Day 2009: Nurses–Part of the 
Solution in Health Reform
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Unity Day 2010
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Legislative Update
Greetings from your West Virginia Nurses Association! While the 2010 

Legislative Session officially ended on Saturday, 20 March 2010, I would like 
thank each and every one of you for your involvement with the West Virginia 
Nurses Association’s legislative agenda to help promote, advance and protect 
your profession. Overall we are pleased to say that this legislative session was a 
successful one for the West Virginia Nurses Association. 

While our proposed policy initiatives did not ultimately become law, we were 
very successful in ensuring that legislation which would be harmful to the 
nursing profession did not pass during this legislative session.  

As a final legislative update, the following are the major nursing related bills 
introduced this legislative session as well as each bill’s outcome:

• House Bill 4434–Expanding prescriptive authority for nurse practitioners 
and removal of the collaborative agreement.
• Introduced in the House 10 February 2010–referred to Committee on 

Health and Human Resources.
 The bill was not placed on House Committee for Health and Human 

Resources agenda.
 Sponsored by Delegates: Margaret Staggers, MD, Lead Sponsor; Randy 

Swartzmiller; Mike Manypenny; Barbara Hatfield; Doug Reynolds; Mike 
Ross; Charlene Marshall; Dale Stephens; Dale Martin

• Senate Bill 372–West Virginia Board of Medicine proposal limiting minor 
surgical procedures.
• WVNA opposed this bill in its original form. The bill was amended to 

exempt nurses from the legislation. Amended bill was passed and is 
currently awaiting the Governor’s signature.

• Senate Bill 580 / House Bill 4375–Creating a tax credit for nursing faculty.
• On the Senate side, the bill was introduced on 15 February 2010, referred 

to the Senate House and Human Resources. Taken up by the Senate 
House and Human Resources on 15 February 2010 and passed the Senate 
Health and Human Resources unanimously. Referred to the Committee on 
Finance with immediate consideration, however, it was never taken up by 
the Senate Finance Committee or placed on their agenda.

 Sponsored by Senator: Roman Prezioso  
 While introduced on the House side, it was never placed on the Committee 

on Education’s agenda. WVNA had a meeting with House Education 
Committee Chairwoman Mary Poling requesting the bill be placed on the 
agenda.

 Sponsored by Delegates: House Minority Leader Tim Armstead, Lead 

Sponsor; Mike Ross; Tiffany Lawrence; Mike Manypenny; Doug Skaff; 
Barbara Hatfield; Charlene Marshall; Patrick Lane; Jeff Eldgridge.

• Senate Bill 528–Creating an advisory commission on scope of practice.
• WVNA opposed this legislation as the proposed make up of the commission 

provided for numerous physicians yet only one nurses. This bill was 
amended to a study resolution which will allow input from various entities. 
It is essential that nurses be involved in the creation of this commission.

• Sponsored by Senators: Roman Prezioso; Evan Jenkins; Mike Oliverio; 
Dan Foster; Jeff Kessler

As you can see it has been a very busy and strenuous legislative session. 
We were very fortunate in being able to stave off many attacks to the nursing 
profession. Only through your involvement will we be able to continue our 
success in promoting, advancing and protection your chosen profession. I implore 
you to reach out to your fellow nurses and encourage them to become members 
of the WVNA so that our association may continue to grow and better serve the 
needs of West Virginia’s nurses. Again, thank you for your support during this 
important legislative session.  

Please take a moment out of your already busy schedule and call, email or 
send a thank you to the Delegates and Senators listed above who were very 
supportive of the issues we sought to become law.
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American Nurses Assocation News
The American Nurses 

Association Joins 
coalition Urging Passage 

of Health Reform

SILVER SPRING, MD–The American 
Nurses Association (ANA), the largest nursing 
organization in the U.S., joined a coalition of 
organizations at an event on Capitol Hill today to 
urge Congress to pass health reform legislation 
now. The coalition unveiled a letter with signatures 
from over 200 national organizations appealing 
to lawmakers about the critical need for health 
reform, and encouraging support for the current 
reform legislation.

“If ever there was a time to trust a nurse—
that time is now. Please trust me when I tell you 
that we can’t afford to put off reform for one more 
administration—one more political season—or 
even one more day.” ANA CEO Marla J. Weston, 
PhD, RN, commented during the Capitol Hill 
event. “This legislation will enact very real and 
much-needed insurance reforms; it will place a new 
focus on wellness and prevention, improving access 
to primary care and expanding coverage to over 30 
million people.”  In addition to the coalition letter, 
ANA sent a separate appeal to lawmakers warning 
of the cost of inaction, and advocating for a “Yes” 
vote on health reform. Read ANA’s letter here. 

ANA encourages its members to get involved 
in the health care reform effort and to contact 
their representatives in Congress to urge action 
through its dedicated Web page, www.RNaction.
org/healthcare.

SILVER SPRING, MD–The American 
Nurses Association (ANA), the largest nursing 
organization in the U.S., has approved two 
instructive and interpretive policy documents 
produced by its Congress on Nursing Practice and 
Economics (CNPE): a revised position statement 
entitled Nurses’ Role in Capital Punishment, and 
an initial position statement entitled Just Culture.

“ANA takes very seriously its obligation to 
provide thought leadership and guidance to 
nurses everywhere on matters of significant 
professional and ethical consequence,” commented 
ANA President Rebecca M. Patton, RN, MSN, 
CNOR. “Issues such as capital punishment and 
error reporting contain many complex and unique 
dimensions, and affect many nurses both directly 
and indirectly in their day-to-day work. The ANA 
position statements provide a clear framework that 
nurses can use to enhance their understanding and 
guide their decision-making in these important 
areas–always, of course, with the best interests of 
the patient in mind.” 

Nurses’ Role in Capital Punishment articulates 
ANA’s stance against direct or indirect nurse 
participation in all phases of capital punishment, 
because it is contrary to the fundamental goals 
and ethical traditions of the nursing profession. Of 
particular note, the document takes special care to 
guide nursing professionals–using highly specific 
examples–in their thinking and decision-making 
as they consider the complex dimensions of this 
issue.  

ANA, while recognizing that individual nurses 
may have views that are different from the official 
position of the profession, stands by the basic 
belief that the role of the nurse is to promote, 
preserve, and protect human health–and therefore 
opposes all forms of nurse participation in capital 
punishment, by whatever means. 

The ANA Just Culture document outlines ANA’s 
formal support of the just culture model–a concept 
widely used within the aviation industry to create 
an environment that encourages individuals 
to report mistakes, so that systemic issues 
contributing to these errors can be identified and 
eliminated. 

In essence, the just culture concept suggests 
a general move away from punitive models of 
error reporting, and advocates that individual 
practitioners should not be held accountable for 
system failings over which they have no control. 

It is ANA’s belief that the tenets of just culture–
when applied to nursing–can create a personal 
sense of responsibility and accountability for 
system improvement, enhance the ability to 
improve patient care delivery systems, and create 
a workplace culture that encourages quality and 
safety. 

To access the Nurses’ Role in Capital Punishment 
and Just Culture position statements–as well as 
all previously published ANA position statements, 
visit: http://nursingworld.org/positionstatements.
aspx. Additional background information (including 
supporting documentation and references) is 
available (ANA member login required). 

The American Nurses Association 
Releases New Position Statements on 

Pivotal Topics Affecting Nursing Practice

SILVER SPRING, MD–The American 
Nurses Foundation (ANF), the charitable and 
philanthropic arm of the American Nurses 
Association, is pleased to announce a new $5000 
grant to support nursing research on patient safety 
funded by The Josie King Foundation. 

“As nurses, we are committed to ensuring safe 
patient care,” said ANF President Margarete 
Zalon, PhD, RN, ACNS-BC. “We are grateful to 
the Josie King Foundation for its willingness to 
support ANF nurse researchers whose work is 
aimed at achieving this important, shared goal.” 

This award is named in honor of Josie King, an 
18-month old girl who died as a result of medical 
errors. The Josie King Foundation’s mission is to 
prevent patients from dying or being harmed by 
medical errors by uniting health care providers 
and consumers in the evolution of a health care 
culture that promotes patient safety. The Josie 
King Foundation Award for Nursing Research 
in Patient Safety will fund one grant for patient 
safety research with preference given to a study 
focused on communication and teamwork in the 
patient-provider relationship. 

“Nurses strive to create a work environment 
that recognizes innovation and improvement 
when it comes to the quality of care,” added 
ANF CEO Marla J. Weston, PhD, RN. “We will 
continue to advocate for patient safety and work 
toward opportunities to achieve positive outcomes 
in today’s complex health care system.” Nurse 
researchers who are interested in learning more 
about or applying for this or other grants available 
through ANF’s Nursing Research Grants Program 
can go online to www.anfonline.org/MainCategory/
NursingResearchGrant.aspx. The deadline for this 
year’s submissions is May 3. For more information 
on the Josie King Foundation, please visit www.
josieking.org.

American Nurses 
Foundation Announces 

New Patient Safety 
Research Grant

SILVER SPRING, MD–The American Nurses 
Association (ANA), the largest nursing organization 
in the U.S., today launched a comprehensive new 
online tool available exclusively to ANA members. 
The customized ANA Edition of Mosby’s Nursing 
Consult, developed jointly with Elsevier–the world 
leader in nursing information–delivers robust 
clinical information to ANA members like never 
before, in an organized, easy-to-use format.

“ANA is thrilled to offer this valuable new 
benefit to our members,” stated Marla J. Weston, 
PhD, RN, and ANA chief executive officer. “We 
have worked diligently with Elsevier to create a 
customized, single-source tool that ANA nurses 
can utilize to enhance and improve patient care 
in countless aspects of their day-to-day practice. 
As our member community knows, evidence-
based nursing continues to grow in both scope and 
application. The ANA Edition of Mosby’s Nursing 
Consult puts a tremendous clinical resource in 
nurses’ hands–keeping our nurses at the forefront 
of this essential aspect of practice. We encourage 
every ANA member to utilize this member benefit 
to its fullest.”

The ANA Edition of Mosby’s Nursing Consult 
delivers–all in one integrated, user-friendly 
online application–a compendium of monographs, 
practice guidelines, and peer-reviewed clinical 
updates representing the best, most current work 
of nursing experts and thought leaders throughout 
the profession. The compilation includes the 
following: 

• 50 evidence-based nursing monographs 
containing a concise review of the current 
evidence available on common clinical 
problems (including current practice and 
synopses of current literature), and presenting 
specific recommendations for nursing care.

• Practice guidelines to help locate best-practice 

recommendations for more than 400 common 
health care diagnoses, conditions, and 
procedures–including  both current safety 
alerts (if any) and any official organizational 
position statements relating to the topic. 

• Nearly 80 clinical updates–original, peer-
reviewed, best-practice clinical articles, 
written by nurse experts, focusing on specific 
areas of patient care. 

“As evidence-based practice evolves as a core 
value of nursing practice, ANA members will now 
have access to an unparalleled set of evidence-
based nursing content,” said Eileen S. Robinson, 
MSN, RN, director of Nursing Continuing 
Education for Elsevier. “Whether at the bedside, in 
staff development and education, setting policies 
and procedures, or leading their organizations, 
ANA members will have access to Mosby’s Nursing 
Consult, which will provide them with the clinical 
content they need to make the best practice 
decisions.” 

For more information concerning the ANA 
Edition of Mosby’s Nursing Consult, visit the 
members-only section of Nursing World at www.
nursingworld.org/membersonly.

ANA Unveils Customized Version of “Mosby’s 
Nursing Consult” Providing Evidence-Base 

Clinical Resources to Members
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ARH and Union 
Officials Meet to 

Negotiate Contract 
Every three years, members of the United 

Steelworkers Union (USW) and representatives 
from Appalachian Regional Healthcare come 
together. Today, they met for the first time to 
discuss a new contract.

The current contract will be up on March 31. 
Contracts between ARH and USW have been in 
effect since the 1960s. Three years ago, when they 
last negotiated. union workers wound up going 
on a 28-day strike. Reps from both parties say 
they are confident about this years plans. http://
ad.doubleclick.net/jump/wn.loc.wkyt/wymtnews;wn
sz=10;sz=180x60;ord=[timestamp]?

At a meeting in Lexington, USW and ARH 
officials discussed their plans for a contract 
renewal.

“This is the first day. We just sat down and 
exchanged proposals, and we’ll look and what they 
have to say and they’ll look and what we have to 
say, and we’ll go from there,” says Rowlan Stidham, 
the local president of USW.

Hospital officials say the meeting started well.
“Both sides were very positive about our 

ability to move forward and reach a negotiated 
agreement,” says Dan Fitzpatrick,Executive 
Director of ARH Human Resources and Labor 
Relations.

Fitzpatrick says this year’s negotiations between 
ARH and the union might be more challenging.

“Health care economics being what they are–
with health care reform ahead of us–there won’t be 
as much money to work with as we’ve had in other 
years. We’ll have to be more creative in finding 
solutions to address those issues,” he says.

In 2007, union employees went on strike, 
something officials say they hope to avoid.

“There’s always the potential for a work stoppage 
in the event that an agreement can’t be reached, 
but at this point we have had very cordial sessions 
this morning,” Fitzpatrick says.

The union representative, speaking for 
around 2,400 employees, says he sees the same 
possibilities.

“We’ll do everything we can to avoid a strike–we 
don’t want a strike, but in the same breath, we will 
strike if it comes down to that,” says Stidham.

He says he does feel confident they will reach an 
agreement.

The meetings between ARH representatives and 
those with the USW are expected to last about six 
to eight weeks. Both parties made it very clear that 
they do not want a strike.

Union Updates

by Katie Drews, for ChicagoUnionNews.com

http://www.chicagounionnews.com/2010/03/
nurses-unions-do-battle-in-illinois.html

(POSTED: 3/8/10) Though nurses usually mend 
battle wounds, some in Chicago have waged “war” 
against one another.

Two unions representing bedside nurses are 
fighting a territorial battle after the recent 
formation of National Nurses United, a “super 
union” of 150,000 RNs from nurse groups across 
the country.

The Illinois Nurses Association is one of those 
groups, but it doesn’t want to be. INA has filed 
a lawsuit in the U.S. District Court in Chicago 
claiming the merger was illegal. (The INA, with 
more than 5,000 members, is part of another 
umbrella group, the United American Nurses, 
which was among the unions to come together and 
form National Nurses United in December.)

“We have been under an attack,” said Elwood R. 
Thompson, INA’s program director of economic and 
general welfare. Thompson said NNU is wrongfully 
“interfering” with his group’s work and “trying to 
control” the INA.

“Every state is different, and there are different 
ways to do business,” he said. “What works in one 
place doesn’t necessarily work somewhere else.”

But another nurse union says INA has harbored 
bad feelings ever since it lost around 1,800 
members of the Cook County Health and Hospitals 
System in 2005 to an affiliate of the California 
Nurses Association, which is now the dominating 
group of NNU.

“That is the crux of this disagreement, the 
fact that the Cook County nurses left and wanted 
to go after the model in California,” said Leslie 
Curtis, Midwest director of the California 
Nurses Association/National Nurses Organizing 
Committee.

INA, however, insists that is not the reason.
The two sides are also strongly divided over 

the way hospitals should regulate the number of 
patients each nurse cares for.

But spokesmen for Cook County hospitals and 
the University of Chicago Medical Center, where 
INA has 1,100 members, said they will work with 
whichever union the nurses elect.

Historically, nurses–if they were represented at 
all–had no single dominant union, according to a 
labor official.

“There hasn’t been a strong voice for bedside 
nurses,” said Walter Frederickson, assistant to 
the executive director of NNU. “It is important to 
increase our power and recognition nationally.... 
This is unprecedented how large we are.”

Nurses Unions do 
Battle in Illinois

SILVER SPRING, MD–Members of the 
American Nurses Association (ANA), the largest 
nursing organization in the US, joined President 
Obama today in Glendale, PA to demonstrate their 
strong support for the President and his goal of 
achieving meaningful health reform now. Patrick 
Kenny, EdD, RN, ACRN, CNA,BC, C, Pennsylvania 
State Nurses Association president, and Norine 
Watson, MSN, RN, NEA-BC, president of the 
Delaware Nurses Association joined President 
Obama on stage at the event at Arcadia University.

ANA supports the president’s plan which 
will help to bring down costs, strengthen the 
health care workforce and end practices such 
as denying coverage for pre-existing conditions. 
ANA encourages its members to get involved in 
the health care reform effort and to contact their 
representatives in Congress to tell their personal 
stories and urge action now through its dedicated 
Web page, www.RNaction.org/healthcare.

ANA Nurses Join 
President Obama for 

PA Health Reform Rally

American Nurses 
Assocation News
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Membership News
The West Virginia Nurses Association 

extends a warm welcome to the following 
nurses who have recently joined WVNA

Welcome New & 
Reinstated Members

District 1
Pamela Moore
Rose Kutlenios

District 3
Barbara Pellegrin
Tracie Dilliner
Patricia Klapper
Susan Carr

District 4
Kimberly Fox 

District 5
Debra Hoag
Aaron Seldon
Dean Ambrozak
Laurie Badzek

District 6
Joy Gesford

District 7
Mary Wimer

District 8
Daun Jackson
Chera Brumfield
Virginia Morris

District 9
Ruby Lewis
Arlene Summers

District 10
Reba Bailey
Ashley Cliver
Teresa Daniel
Willis Gene
Cheryl Hunter
Tammy Linsky-Roop
Beth Miller
Melissa Parks
Alexis Rollins
Tammy Sauls
Kaitlin Shrader
Leah Wickline
Delta Farley
Alvita Nathaniel

District 11
Thomas Nutter
Kathryn Morris

District 12
Naomi Jones


