
As your State President, the 
past 2 years have gone by very 
fast for me. I want to thank 
WNA for the opportunity to 
serve Wyoming Nurses. My 
primary goal was to address 
the image of the Wyoming 
Nurse. I am very proud of the 
image of nurses today and I 
think the recognition of our 
role in Wyoming will continue 
to improve as new projects 
are taking place! WNA is 
presenting 2 excellent speakers 
at our convention: Florence 
Nightingale will present the past image of Nursing and 
we also have an expert on the impact of the current media 
on our professional image. I hope you can all join us in 
Cheyenne for our WNA Centennial Celebration!

As WNA President I have had many wonderful 
opportunities to meet and work with nurses from all 
over the country! At the House of Delegates I had the 
honor to be at President Obama’s speech to the ANA! I 
have traveled across Wyoming, east to west and north to 
south and I am consistently impressed with the work of 
nurses in our state. WNA represents all Wyoming Nurses 
(members and non members) in legislation, service to our 
communities and continuing education of nurses. 

Our organization is strong and has a bright future. At 
this, the end of my term as your President, I would like to 
review our organization’s goals and accomplishments.
1) Promote leadership of nurses for healthcare in 

Wyoming. Wyoming Nurses are evolving into a 
recognized force in healthcare. Through the Wyoming 
Nurse Leadership Institute and our association with the 
Nursing Center Wyoming Nurses are recognized and 
respected. I believe the professional and social status 
of Wyoming Nurses has advanced through state wide 
projects! One of those projects, in its infancy, is the 
Living Will Project. WNA members now have access 
to training materials to bring Living Will information 
to their local communities 

2) Provide leadership in legislation and health policy. 
WNA employees the only lobbyist for nursing in our 
state. Toni Decklever is a respected personality at the 
state legislature. She has worked way beyond the hours 
we can afford to pay her, to address legislative issues 
that impact nurses in our state. Please take time to say 
thank you to Toni. I am proud to announce that she has 
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President’s Message

Message FroM Mary

Sue Howard, 
MSN, RN

Mary Behrens, 
RN, MSN, FNP-C

been offered a renewed contract and she has accepted 
the on going job as WNA Lobbyist. WNA had a great 
deal of input into the newly signed C.N.A. II and Med 
Aide bill. Thanks to the work of President Elect Faith 
Jones and many others, there is now an opportunity 
for professional growth within the C.N.A. role and 
improved quality of care for patients, residents in LTC 
and Home health programs. Members of the American 
Nurses Association were involved in the Healthcare 
reform legislation on a national level. ANA was often 
called to participate in planning and clarifying the role 
of nurses and advanced practice nurses in the National 
Healthcare legislation. 

3) Promote the continuing professional development 
of nurses. WNA is a provider of continuing education 
for nurses. We offer contact hours for our state 
convention, Legislative days and for the Wyoming 
Nurse Leadership Institute. There is a tremendous 
amount of nursing knowledge to be shared and 
frequently our presenters and educators are Wyoming 
Nurses. Thanks to our Executive Director Tobi Lyon, 
who takes care of all the paperwork for the continuing 
education programs. We have had a transition in the 
role of coordinator of our Nurse Refresher course: 
Laura Mallet, who developed the on line program 
and has been administering it is moving on to other 
projects and Ardyce Hill has been hired by WNA to 
Coordinate the RN refresher course–the only one in 
the State of Wyoming!

4) Promote quality workplace environments for 
Nurses. Both WNA and ANA have been very active in 
this effort. ANA recently published the new “Nursing’s 
Social Policy Statement” and “The 2010 Nursing Scope 
and Standards for Practice.” I strongly encourage every 
nurse to have a copy of these statements. They are very 
well done, and contain some excellent information that 
will guide our practice in the future. 

5) Evaluate the organizational efficiency. 
Congratulations to Our Executive Director, Tobi Lyon, 
who has recently accepted a national appointment 
to the Dues Escalator Task Force. We will receive 
additional information from her as this evolves from 
the House of Delegates actions. WNA is in good 
shape. Financially we have a sound budget. We also 
benefited from a recent Robert Wood Johnson Grant 
to Wyoming and were able to initiate the Leadership 
Institute and the Nursing Center. We just applied for 
an ANA membership grant, still waiting to hear if it 
was awarded to WNA

Thank you to all the members of the WNA Board of 
Directors. Together we have worked on many major 
projects and impacted to role of the Wyoming Nurse!

I believe, through the work of nurses around our state, 
WNA is a strong organization with an exciting future. I 
have been honored to serve with an outstanding board and 
very dedicated officers. Thank you!

Before the House of Delegates opened in Washington 
DC. ANA invited nurses to have a lobby day on the 
Capitol and for nurses who could not come to join in a 
virtual lobby day on Face book and Twitter. Three hundred 
nurses merged on the Capitol and 1200 joined “Virtually” 
to talk about important Nursing Issues. Sue Howard, Tobi 
Lyon, Robin Roling, Faith Jones, Anne Raga and Cheryl 
Caweizell visited with Senator Barasso, Senator Enzi and 

Congresswoman Cynthia Lummis. Mary Behrens 
along with 11 other nurses selected by President 
Beck Patton met with Senator Reid (The Senate 
Majority Leader)

The morning started out early with a morning 
Breakfast meeting at the Hilton Hotel. Nurses were 
briefed on the prime Nursing issues. The top issues 
were: Safe patient handling, Environmental Health/
Safe Chemical Policy, APRN ability to Certify 
Home Health Plans of care, and Safe RN Staffing. 
The Wyoming nurses had to leave early to go to 
another breakfast meet and greet for Wyoming 
citizens who are visiting DC with our two US 
Senators. Then it was off to each individual office 

Lobby Day During the ANA 
House of Delegates

to educate staff on nursing and 
rural health issues. 

Visiting the US Capitol 
in its self is very inspiring. 
But due to increased security 
after 9/11 an individual must 
have an appointment to gain 
access to certain areas of this 
historic building. We had to 
pass through a security area outside with our identification 
and a check to make sure we were on a list. We again went 
through metal screening and another security wait. Senator 
Reid has a very large several room office right in the 
Capitol. The varied colored marble and ornate furniture set 
the stage for a very formal type meeting.

Three of us were advanced practice nurses and stressed 
the importance of independent practice and the need to 
be able to sign off on Home Health Care plans important 
for access to care for our clients. Mr. Reid spoke of the 
importance of nursing care that his wife has required due 

Message from Mary continued on page 2
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to a car accident that left her with a broken neck, back and 
facial injuries. She has required hours of corrective surgery 
and appreciated the important role nurses played in his 
wife’s care. 

After we left his office—we wrote a letter to Senator 
Reid for follow up. I have included this letter in this report:

July 6, 2010

Senator Harry Reid
Senate Majority Leader
S-221 Capitol Building
Washington, D.C. 20510-7020

Dear Senator Reid:

We want to thank you for meeting with us on 
June 16, 2010. Per our conversation, ANA strongly 
supports the reintroduction of the Home Health Care 
Planning Improvement Act (S. 2814). Advanced 
practice registered nurses (APRNs) are playing an 
increasing role in American health care delivery. 
Nurse practitioners (NPs), clinical nurse specialists 
(CNSs), and certified nurse midwives (CNMs) can 
prescribe medications and practice independent of 
physicians in most states. Studies have shown that 
APRNs provide cost-effective, high quality care. In 
addition, they are often willing to provide services in 
areas where access to physicians is limited.

Medicare has recognized the independent practice 
of APRNs for nearly two decades, and these health 
care professionals now provide the majority of skilled 
care to home health patients. Unfortunately, a quirk 
in Medicare law has kept APRNs from signing home 
health plans of care and from certifying Medicare 
patients for the home health benefit. In areas 
where access to physicians is limited, this outdated 
prohibition has lead to delays in health care delivery. 
These delays in care inconvenience patients and 
their families. In addition, delays can also result in 
increased cost to the Medicare system when patients 
are unnecessarily left in more expensive institutional 
settings.

The Home Health Care Planning Improvement Act 
would address these problems by specifically allowing 
nurse practitioners, clinical nurse specialists, certified 
nurse midwives and physician assistants to certify 
home health services.

As you know, the ANA is the only full-service 
professional organization representing the interests 
of the nation’s 3.1 million registered nurses through 
its constituent member nurses associations, its 
organizational affiliates, and its workforce advocacy 
affiliate, the Center for American Nurses. The ANA 
advances the nursing profession by fostering high 
standards of nursing practice, promoting the rights of 
nurses in the workplace, and projecting a positive and 
realistic view of nursing.

I look forward to working with you during the 
current session of Congress, specifically on the Home 
Health Care Planning Improvement Act (S. 2814). 
Thank you again for taking time out of your schedule 
to meet with us and other representatives of the 
American Nurses Association.

Sincerely,

Ricki R. Garrett, PhD
Executive Director
Mississippi Nurses Association

Mary Behrens, RN, MSN, FNP-C 
ANA Member, Wyoming Nurses Association
ANA-PAC Chair

Lori Lioce, MSN, FNP-C, NP-C
ANA Member, Alabama State Nurses Association

ANA-PAC Vice Chair

These opportunities for us to meet with our 
Congressional delegation is extremely important for 
us to keep the nursing issues alive and real. When our 
lawmakers can hear directly from nurses in Wyoming 
gives our message some real importance. Nurses who 
are with our patients 24/7 best know what some of our 
solutions are. Thanks Wyoming Nurses for a great job.

Meeting with Senator Reid. 

Message from Mary continued from page 1
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news FroM around wyoMing

Mary E. Burman
Co-Chair, WCNHCP Advisory Board

Matt Sholty
Office Associate, WCNHCP

You never change things by fighting the existing reality. 
To change something, build a new model that makes the 
existing model obsolete.

~ Buckminster Fuller

The State of Wyoming faces an impending shortage 
of nurses and faculty. In order to adequately address the 
nursing shortage, a systematic examination of nursing 
education in the state is needed to align curriculum and 
programs to meet the health needs of Wyoming residents. 
A variety of key stakeholders need to come together to 
explore creative ways to transform nursing education. 
Nationally, a number of strategies are being proposed to 
enhance educational capacity:

•	 Accelerated	programs	for	developing	nurse	educators
•	 Expanded	use	of	low	to	high	tech	simulation
•	 Innovative	 partnerships	 to	 redesign	 clinical	

education
•	 Use	 of	 nurse	 clinicians	 in	 expanded	 preceptor	 and	

teaching roles
•	 Centralization	student	placement	systems1, 2

In order to address these issues, the Wyoming Center 
for Nursing and Health Care Partnerships (WCNHCP) 
sponsored a statewide nursing education summit May 24-
25 in Casper. The purpose of the summit was to identify 
the planning and implementation elements that are critical 
to redesigning nursing education, including clinical 
education. The focus is on redesign that emphasizes 
collaborative rural partnerships between university and 
community college nursing programs, communities and 
clinical facilities.

The summit was well attended with approximately 75 
nurses, nurse educators and others in the audience. The 
following topics were addressed at the summit:

•	 Nursing	 Education	 Redesign	 in	 an	 Age	 of	 Health	
Care Reform: Ed O’Neil, Center for Health 
Professions, University of California San Francisco 
(website: http://futurehealth.ucsf.edu/).

•	 Partnership	 Development	 and	 Maintenance:	 Chris	
Corlis, McMurry Training Center in Casper (website: 
http://www.mcmurrytrainingcenter.com/) 

•	 Curriculum	 and	Clinical	 Education	 Redesign:	 Julia	
Munkvold and Mary Schoessler, Oregon Consortium 
for Nursing Education (website: http://www.ocne.
org/).

The second day was devoted entirely to the third 
topic with an all-day workshop provided by the Oregon 
Consortium for Nursing Education (OCNE). According 
to the OCNE website, the consortium is “a partnership 
of community colleges and public and private university 
schools of nursing. OCNE is one mechanism by which 
Oregon nursing programs can dramatically expand 
their capacity and enrollment, and prepare graduates of 
these programs with the competencies to address the 
rapidly changing health care needs of Oregon’s aging 
and ethnically diverse population.” OCNE has been 
able develop a common competency-based curriculum, 
simulation laboratories in partner schools, faculty trained 
to deliver the shared curriculum, and a new clinical 
education model. The common curriculum is shared by 
Oregon Health and Sciences University, its four outreach 
campuses and eight community colleges in the state. 
Students have common admission standards and a shared 
application process including financial aid and dual 
enrollment. Students can exit at the associate degree level 
or continue on to complete the BSN. Given the schools 
involved, students can also complete the program close to 
home. 

The participants in attendance were very enthusiastic 
and there was a strong desire to move forward to explore 
a common curriculum for the State of Wyoming. As a 
follow-up, the WCNHCP has called together a steering 
committee steering committee with representative from 
the community colleges, the University of Wyoming, the 
Wyoming State Board of Nursing, and clinical facilities. 
The steering committee will meet several times over the 
summer to plan a strategy for moving forward during 

Wyoming Center for Nursing and Health Care 
Partnerships Update

the 2010-2011 academic year. In addition, the steering 
committee is planning for the next Education Summit 
scheduled for May 2011 (date to be announced). The next 
education summit will be an intensive work session focuses 
on curriculum and clinical redesign. 

The Nursing Education Summit was part of a larger 
project funded by the Wyoming Workforce Development 
Council. As part of this project, the WCNHCP has 
undertaken an extensive literature review and conducted 
several surveys to get a better handle on nursing 
educational capacity in Wyoming. More on these in later 
columns. 

This is an exciting statewide initiative. We invite your 
comments, questions, concerns and your participation! 

The WCNHCPs is the nursing workforce center for 
the State of Wyoming. The mission of the center is to 
strengthen the nursing workforce through on-going 
collaboration, communication, and consensus building to 
meet the health needs of the people of Wyoming. You’ll 
hear more about the center and its activities in this regular 
column in the Wyoming Nurse Reporter. For further 
information, please visit the WCNHCP’s webpage at 
wynursing.org. 

References:
1 Joynt, J. & Kimball, B. (2008). Blowing Open the Bottleneck: 

Designing New Approaches to Increase Nurse Education 
Capacity. Available at: http://championnursing.org/resources/
blowing-open-bottleneck-designing-new-approaches-
increase-nurse-education-capacity. 

2 National League for Nursing (2008). NLN Think Tank on 
Transforming Clinical Nursing Education. Available at: 
http://www.nln.org/facultydevelopment/pdf/think_tank.pdf. 

WNA RN Refresher 
Course Has a New 

Instructor
Ardyce Hill assumed duties as the RN Refresher 

Course Instructor for the Wyoming Nurses Association on 
July 1, 2010. This is a contract position until June 30, 2011. 
Ardyce has been a nursing instructor in Associate Degree 
nursing programs in South Dakota and Wyoming, and in a 
Practical Nursing program in Wyoming. She has in-depth 
experience in developing, implementing, and managing 
online nursing instruction for the Western Wyoming 
Community College Practical Nursing program. Ardyce 
also has experience in online learning, both as a student 
and as an instructor. 

To contact Ardyce she can reach by phone at 
307.679.3929 or email at afhill48@gmail.com
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wna news

2010-2012 WNA 
Leadership Positions

The Wyoming Nurses Association (WNA) membership 
will elect the following leadership positions to serve on the 
WNA Board of Directors beginning October 2010 to serve 
until September 2012.

Elected in 2010 by Statewide Ballot for a two year 
term is: 
President-Elect
Treasurer 

Duties of each office:
The President-Elect shall assume the duties of the 

President in his/her absence or at the direction of the 
President. The President-Elect shall serve as an ANA elected 
Delegate. The President-Elect shall serve as Chairperson of 
the Legislative Committee.

The Treasurer shall be responsible for monitoring the 
fiscal affairs of the Association and shall provide reports and 
interpretations of WNA’s financial condition to the Board 
of Directors and the WNA membership. The Treasurer 
shall serve as chairperson of the Finance Committee. The 
Treasurer shall serve as the elected Second Alternate ANA 
Delegate.

All candidates for office were to submit a “Consent to 
Serve” form, a statement (200-220 words) on what they 
believe are the major issues before the Association, in 
particular the position for which they are a candidate, and 
a photo WNA Office no later then August 1, 2010. The 
following pages will highlight the candidate for office 
profile. Election results to be announced during the WNA 
Annual meeting on September 17, 2010 in Cheyenne, 
Wyoming.

The winners will be announced during the annul 
business meeting held during WNA Convention on 
September 17th in Cheyenne.

President Elect Candidate

Name: Lisa Horton, RN, MSN
City: Powell
District: #16

School/College of Nursing: 
Northwest College, Powell, 
Wyoming
Additional Professional 
Education: MSN from the 
University of Phoenix

Area of Practice: Case 
Management
Present Position: Director of Case Management for 
Powell Valley Healthcare, Powell, WY
Professional Organization Activities at District 
(Region), Council, State, National Level(s) for the past 
five years, including Student Association office:
Wyoming Nurses Association (District 16 President and 
WNA Board of Directors), American Nurses Association, 
Park County Suicide Coalition
Position Statement:
Health care reform is an issue that nurses need to keep in 
the fore front of their knowledge base. I also believe that 
recruiting and retaining nurses in Wyoming remains an 
important issue. I have served on the board of directors 
for the past six years. I am willing to continue to serve on 
the board in an increased capacity and work on issues that 
nurses from around the state feel are important. 

Treasurer Candidates

Name: Cyndy Rankin, RN, 
CRRN, NHA
City: Sheridan
District: #3

School/College of Nursing: 
Laramie County Community 
College, University of Phoenix
Additional Professional 
Education: Bachelor of Science 
in Business Administration from 
University of Phoenix; CRRN

Area of Practice: Long Term Care and Rehab
Present Position: Nursing Home Administrator, Westview 
Health Care Center, Sheridan
Professional Organization Activities at District 
(Region), Council, State, National Level(s) for the past 
five years, including Student Association office:
Current Treasurer for WNA; Quality Healthcare 
Foundation Association member ; WNA/ANA; Advisory 
Board President–Laramie County Community College 
Nursing Program 2007; Stakeholder for QI O 4 yrs., 
member of NADONA since 2005

Position Statement:
I have served as treasurer for the past two years and 
would like to run for another term. I am interested in 
serving as treasurer for WNA at the State level again 
because I believe very strongly that it is important for 
every professional registered nurse to be involved in their 
professional organization. Serving as treasurer allows me 
to use my financial experience to help oversee the budget 
annually. The position allows time to work full time and 
yet be able to serve the organization in a fulfilling manner.  

One of the major issues before the Association is further 
education regarding the Health Care Reform legislation; 
another reason is to represent nursing to our own state 
legislators in a positive manner. I believe that WNA 
should continue to work closely with the legislators and 
our lobbyist to influence health care policy in our state 
and to be able to educate them about the important issues 
affecting nursing in the state. 

Name: Susan Howard, MSN, 
RNBC
City: Gillette
District: #10

School/College of Nursing: 
University of Minnesota Twin 
Cities, BSN
Additional Professional 
Education: MSN University of 
Mary, Bismarck, ND

Area of Practice: Clinical Education/Staff Development
Present Position: Clinical Education Supervisor—
Campbell County Memorial Hospital, Gillette
Professional Organization Activities at District 
(Region), Council, State, National Level(s) for the past 
five years, including Student Association office:
Past WNA President (2008-2010) and past ANA House of 
Delegate
Past WNA District 10 President and Secretary
Position Statement:
I have been involved with WNA on the District and State 
level for many years. Each opportunity to work with and 
for Wyoming Nurses makes me more motivated to be 
actively involved in WNA. Our CMA (State) organization 
is outstanding. We have one of the best – although- 
smallest–state nurses associations in ANA. One of the 
reasons for this success is that our board has a clear vision 
and strong leaders. In my term as WNA President I learned 
the importance of having a strong financial team to advise 
the board. Our ED, Tobi Lyon, does most of the detail 
work for the board. The Treasurer works with the ED to 
interpret the data and to help to guide the board and the 
organization. In the past several years WNA has achieved 
a budget that is balanced and that helps us all achieve 
the goals of our professional organization. Personally, 
I have managed both operating and capital budgets in 
my job for over 10 years. My husband and I own a small 
Accounting firm in NE Wyoming. The financial status of 
any organization is what allows that group to accomplish 
its goals. I would be honored to serve as the Treasurer for 
WNA for the next 2 years.

2010 Wyoming Nurses Association 
Leadership Candidates
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wna news

Norma N. Wilkerson, Bylaws Chair

WNA Bylaws Committee members are: Norma Wilkerson, 
District 12,  Ardyce Hill, District 17; and Kelly Politte, District 
2. In our work this year we updated WNA bylaws with the 
changes that were approved at the 2009 WNA business meeting. 
The current set of bylaws and the changes can be viewed in their 
entirety on the WNA website www.wyonurse.org.

Additional changes to these bylaws for 2010 were proposed 
by the WNA Board of Directors to the Bylaws committee in 

WNA Bylaw Changes
May, 2010. These proposed changes relate to duties of the Vice 
President and membership on the Legislative committee. It is 
proposed that the Vice President co-chair and become a member 
of the Legislative Committee. Currently, the President-Elect 
chairs this committee.

The rationale for these proposed changes is to make the work 
of Board Members less stressful, more efficient, and provide for 
continuity in performing the responsibilities of the Legislative 
Committee. Currently, the President Elect (PE) chairs the 
Legislative Committee. Elections are in opposite years for PE 

and Vice President (VP). In the year when the PE is new, the 
VP will already be in place so that person can take the lead on 
this committee and vice versa the following year. The proposed 
changes relate to Article IV: Board of Directors, Section 9, 
C, Duties of the Vice President; and Article VI: Committees, 
Section 8, B, Responsibilities of Legislative Committee 
members.

Our committee has approved these proposed changes and 
they are to be submitted to the membership for final approval at 
the 2010 WNA business meeting.
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House oF delegates

Mary Behrens, RN, MSN, FNP-C
Sue Howard, MSN, RN

Faith M. Jones, MSN, RN, NEA-BC
Robin A. Roling, MS, RN

The ANA House of Delegates (HOD) convenes every 
two years in Washington DC. The number of delegates 
distributed to each state is based on state membership. 
Wyoming has four delegates. The president and president-
elect serve as delegates as do our two elected delegates 
(Robin Roling and Mary Behrens). In addition to our 
four designated delegates, states are provided with the 
opportunity to have delegates in training that may also 
sit on the floor and are part of the action (they just cannot 
vote). Anne Raga was a delegate in training for Wyoming. 
However, in addition to those assigned positions, anyone can 
attend the HOD to network, hear information first hand and 
be part of the action. At the HOD, there are many issues that 
are discussed and voted on and as a group we each agreed to 
take a portion and fill all of you in on the outcome.

Each HOD agendas includes review of a “Reference 
Report.” A reference report is, essentially, a recommendation 
to the ANA Delegates for a specific action to be taken or an 
identified need to incorporate an awareness of an issue into 
the ANA membership. This year, we were presented with 11 
reference reports.

Reference Report #1 entitled “Hostility, Abuse and 
Bullying in the Workplace” The 2006 HOD unanimously 
supported the precept that all nurses have the right to work 
in healthy environments free of abusive behavior. That HOD 
also resolved that ANA provide guidance and support for 
nurses who speak out about abuses. Since 2006 the problem 
has continued to escalate. This HOD accepted the resolution 
that ANA will reaffirm and fully support the 2006 
resolution related to workplace abuse and harassment and the 

promotion of healthy work and professional environments 
for nurses. ANA will work proactively with the US congress 
to promote awareness of the growing problem of workplace 
abuse, harassment and bullying of nurses.

Reference Report #2 entitled “Editorial Cleanup of 
Dues Policy 2.108” Assessment of ANA Dues from 
CMAs.” Essentially, this report recommended removal of 
“outdated language regarding Associate Organizational 
Members.” This change was submitted because with 
the organizational changes implemented in the last two 
years; Associate Organizational Members are no longer 
part of the ANA structure. The HOD approved this report 
recommendation.

Reference Report #3, entitled “Addressing Health 
Literacy through Patient Literacy.” As healthcare costs 
continue to surge there is an underlying acknowledgement 
that consumers must become active and informed 
participants in their healthcare decisions. Lack of patient 
knowledge leads to return visits, recidivism, and increased 
financial burden. Providers need to present information 
in a manner patients can understand, recall and utilize in 
their life and healthcare decisions. ANA shall promote 
and support-nursing initiatives created to begin to address 
the resolution of health literacy problems in our nation and 
across the world and ANA shall encourage and support 
nursing research efforts to identify evidence based practices 
that promote optimum health literacy. The HOD approved 
this report recommendation.

Reference Report #4, entitled “Safety and Effectiveness 
of Reprocessed: Single Use Devices (SUD) in Health 
Care.” The US food and drug administration (FDA) has 
stated that certain SUDs can be reprocessed with reasonable 
safety and effectiveness. It is important for nurses to 
understand the ethical and safety issues related to the 
appropriate reuse of these devices based on research and 

evidence. This resolution was debated for over 20 minutes, 
and the HOD voted to adopt. It was recommended that this 
issue be sent to the Congress on nursing Practice.

Reference Report #5, entitled “Advanced Practice 
Registered Nurses Signing and Certifying for Home 
Care Plans.” In 1984 the HOD of the ANA recommended 
that advanced practice registered nurses (APRNs) be 
authorized to determine and certify the plan of care for 
home health patients. You read that correctly. Since 1984. 
Today, 2010, APRNs are still ineligible under Medicare 
regulation to sign for orders and/or to certify plans of care 
for home health patients. This reference report reaffirms 
ANAs stand on this issue and supports lobbying for the 
Home Healthcare Planning Improvement Act of 2007. This 
act “promotes inclusion into Medicare and Medicaid law for 
advanced practiced registered nurses to certify or recertify 
the necessity of home healthcare and write the plans for 
home care as well.” (Report, pg. 17) The HOD approved this 
report recommendation. 

Reference Report #6, entitled “Revision of House of 
Delegates Policy “Representation of CMAs in the ANA 
House of Delegates”-Change in CMA status.” CMA 
stands for Constituent Member Associations, which is how 
the Wyoming Nurses Association is defined. Essentially 
this report recommends that if a CMA leaves the ANA 
of its own volition or involuntarily between the time 
the delegate allotments are determined and the time the 
new HOD takes place the apportion of delegates will not 
change. Furthermore, if a new CMA is recognized by the 
ANA a base level of three delegates will be apportioned 
to that CMA” (Report, pg. 22) providing the total number 
of delegates to the HOD does not exceed 600. This report 
recommendation was approved by the HOD.

Reference Report #7, entitled “Revision of House 
of Delegates Policy “Representation of CMAs in the 
ANA House of Delegates”-Clarification Regarding 
Dues Paid for Members Without Governance Rights.” 
Whew! Basically, this report acknowledges that with 
the changes that the ANA structure has created in 
membership categories, the previous method of calculating 
representation to the HOD by percentage of payment of 
dues requires clarification. Specifically, some of the new 
membership categories do not provide governance rights, 
therefore those members who pay dues but are not given 
governance rights will not have their dues calculated in the 
determination of representation. The HOD approved this 
report recommendation.

Reference Report #8, entitled “Continuation of the 
Automatic Dues Escalator.” In 2004 the HOD passed a 
dues escalator which basically allows the dues schedule to 
increase in to keep up with inflation. The escalator is tied 
to the Consumer Price Index and is not allowed to increase 
more than 2% per year. As originally passed in 2004, the 
dues escalator was scheduled to “sunset” in 2010. This 
report recommended the continuation of the automatic dues 
escalator in order to support ANAs financial viability. This 
report recommendation was approved by the HOD. 

Reference Report #9, entitled “Healthcare for 
Undocumented Immigrants.” This report reaffirms ANAs 
position that “all individuals living in the United States, 
including documented and undocumented immigrants 
should have equitable access to essential healthcare 
services” (Report, pg. 33). The report also supported a 
recommendation for nursing education relative to the impact 
of lack of access to essential healthcare services on those 
people who are undocumented immigrants. The HOD 
approved this report recommendation.

Reference Report #10, entitled “Social Networking 
and the Nurse.” This resolution was also adopted by 
the HOD. You will probably see published guidelines on 
social networking–from ANA–within the year! Online 
social networking sites are fast growing applications on 
the web. Professional nurses need to comprehend and use 
online social networking wisely as they maintain patient 
and organizational confidentiality in order to continue 
to be the most trusted profession. ANA will work to raise 
awareness of issues surrounding social networking, and will 
develop and promote continuing education and will develop 
personal, professional and ethical guidelines on the use of 
online social networking. ANA will initiate research to 
guide the development of polices and practices in the use of 
social networking.

ANA House of Delegate Report from Your 
Wyoming Delegations

ANA House of Delegate continued on page 8

Nurses flexed their political muscle during ANA’s 
Lobby Day. More than 300 nurses headed to Capitol 
Hill to meet face to face with lawmakers and make 
their voices heard, over a thousand more participated 
in the virtual Lobby Day online. Our delegation had 
the opportunity to meet with Senator’s Enzi and 
Barasso and their staff at the Wyoming Wednesday 
coffee and donuts in the senate office building. We 
also visited with Representative Cynthia Lummis at 
her office. We had the opportunity to discuss several 
issues regarding access to care and healthcare 
reform Representative Lummis and with both of our 
senator’s staff members.

Nurses are fortunate to have access to our 
legislators. They were all very receptive to our 
comments and concerns. 

WNA Members 
During ANA 
Lobby Day!

Sen. Barasso, Sue Howard, Cheryl Cawiezell, 
Anne Raga, Faith Jones, Tobi Lyon, 

Robin Roling, and Sen. Enzi.
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House oF delegates

Photos from HOD and Mary Behrens’ ANA 
Presidential Campaign
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ANA House of Delegate continued from page 6

House oF delegates

Reference Report #11, entitled “Mentoring Programs 
for Novice Nurses.” This resolution was also passed by a 
large majority of the voting delegates. The challenges to 
novice nurses entering the workforce are very frequently 
overwhelming. Orientation and preceptorships often place 
emphasis on skills and competencies and do not address 
the difficult transition from student nurse to professional 
nurse. This leads to frustration and increased turn over of 
new nurses. Mentoring programs offer a solution to promote 
not only initial nurse retention but also the development of 
successful nursing careers! ANA will promote research in 
best practices and will continue to publish the findings.

Update on the amendments to the ANA Bylaws, what 
was proposed, what passed, what didn’t and what it all 
means.

Amendment #1: Stagger and Extend Congress on 
Nursing Practice and Economics (CNPE) terms.
 This change will direct the Board to make appointments 

in such a way as to ensure staggering terms, the ability 
to be re-elected or re-appointed is consistent with the 
ability of members serving on other ANA units to be re-
elected or re-appointed and for their tenure on said unit 
to not exceed eight consecutive years. 

There was minimal discussion on this amendment as by 
approving it, the CNPE could have some consistency from 
year to year to enhance the institutional knowledge and 
process. This amendment passed with 97% in favor.

Amendment #2: Functions of ANA (Business 
arrangement task force recommended language 
changes)

This change acknowledges ANA’s endorsement of the 
CMAs’ right to use diverse advocacy methods for RNs. The 
change consolidates the two advocacy approaches into one 
function statement, and retains language around collective 
bargaining and workplace advocacy that is important to 

members. The proposed language encompasses two broad 
approaches to workplace issues and is intended to be a 
unifying functional statement for ANA.

This issue came out of the hotly debated issues 
surrounding ANA’s role in collective bargaining, which took 
place at the last HOD. There was some discussion around 
this amendment and additional recommendations to change 
the wording of workplace to workforce. Overall in a spirit of 
collaboration, and after changing workplace to workforce, 
this amendment did pass with 94.5% in favor.

Amendment #3: ANA Board of Directors Pilot 
Programs
 This amendment would allow ANA to respond to the 

changing environment and test a variety of membership 
options and payment methods to ensure they are 
successful for Ana and the CMAs prior to inclusion in 
the bylaws/policy and between sessions of the ANA 
HOD.

As stated in the amendment, we are in changing times 
and sustaining and growing membership is key to the 
success of ANA. ANA is the voice for American Nurses and 
it is important that we reach out to and involve all nurses 
from various settings and specialties. In addition to ANA 
working to grow membership, so are the CMAs (such a 
WNA). Much discussion was held around ensuring that the 
pilot programs that may be put into practice to help ANA 
do not have an adverse effect on the CMAs. An additional 
amendment adding in language which requires the ANA to 
have a written agreement with a specific CMA if the pilot 
program would impact the CMA in any way was added. 
That motion passed with 96.1% in favor and then overall this 
amendment passed with 96.4% in favor.

Amendment #4: Associate Members
 This membership fills the gap allowing for members of 

organization not currently affiliated with ANA to have 
membership in the ANA. This membership would be 
open to any and all current CMA members, as well as 

a great new recruitment tool for CMAs to attract nurses 
belonging to the varied specialty nursing organizations.

This amendment was proposed because of the member 
issues that changing ANA’s role in the collective bargaining 
issues from the last HOD created some structure issues for 
the State of Illinois. An overview of the Illinois Nurses 
Association’s history with regard to this proposal was 
provided and since this amendment was first proposed, the 
Illinois Nurses Association and the ANA had been able 
to work out other solutions making this amendment not 
necessary. The discussion surrounding this amendment lead 
the HOD to believe that if an immediate need was no longer 
necessary that this amendment should be defeated as not to 
add to further levels of membership in that bylaws that are 
not needed. This amendment was defeated with 96.6% in 
opposition. 

Amendment #5: Extension of ANA Officers’ Terms
 This change will extend the terms and allow for 

staggering of terms for the officers of the ANA, thus 
not having the potential for full turnover of the entire 
executive committee every two years.

The ANA Board has five officer positions. Currently 
officers serve two-year terms and are up for election each 
biennial HOD. All board members are limited to serving a 
maximum of two terms in any one position and a maximum 
of eight years total on the board. Much discussion was 
held that although there may be potential for turnover of 
all of officers in any one election, history has shown that 
often officers move into those positions after serving in 
director level board positions so they do have some working 
knowledge of the Board already. Extending the terms 
may have a negative effect on allowing and encouraging 
new people with new ideas to serve. This amendment was 
defeated with 76.1% in opposition.

Reference:
“Report on the 2010 virtual and onsite hearings on reference 

reports.” 2010. American Nurses Association.
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otHer news

The 6th Annual Nurse of the Year Awards Banquet will 
be held on November 6th, 2010 in Gillette, WY.

Over 200 Nurses have been recognized as outstanding 
in the field of nursing the past five years at this special 
evening of fun and elegance. 

You can honor that special person. 
Nominations are due by October 9th and can be 

downloaded from www.marchofdimes.com/wyoming or 
call the March of Dimes office at 307-266-6789.

Toni Decklever, MA, RN and Kelli Martin, RN-C

On a beautiful summer day; June 9, 2010, seventeen 
nurses with a vested interest in the Certified Nursing 
Assistant Training Programs attended a workshop in 
Buffalo Wyoming. This staff development day was hosted 
by the Wyoming Association for Career and Technical 
Education (WACTE) and was funded and sponsored by 
Deb Fleming from the University of Wyoming’s Geriatric 
Education Center (WyGEC). It was the first time that this 
group of educators has gathered.

After participant introductions and an overview of 
program expectations Toni Decklever, MA, RN, did a 
presentation explaining to the group the nursing assistant 
testing process and answered questions regarding testing 
and certification. Toni has been involved with CNA testing 
since it began in Wyoming in 1989 and has been a subject 
matter expert for the test content.  She trains test evaluators 
and oversees the testing process at the 10 Wyoming testing 
sites.

The next session was conducted by Deb Fleming, PhD., 
Deb is the director of the WyGEC program at UW. Her 
presentation included information about the Mental Health 
Curriculum that can be used in facilities to help staff 
assist patients and residents that are afflicted with mental 
health impairment. She also presented a host of tips and 
suggestions on teaching strategies to stimulate and engage 
students.

Deb’s presentation was followed by a session by Brenda 
Mosher, RN. Brenda also has many years of teaching 
experience with nursing assistants and she spoke on a 
variety of topics and shared techniques she uses in the 
classroom. 

Terresa Humphries-Wadsworth, PhD, traveled down 
from Cody to go over different ways that nurses and 
nursing assistants can “Give Care With Confidence.” 
Her presentation about recognizing and dealing with 
the physical changes of aging was very beneficial. She 

also incorporated many teaching strategies within her 
presentation. Some of the attendees really enjoyed 
squeezing another member’s shoulder during an exercise 
that demonstrated checking for recognition and response 
times. 

Deb Fleming then led the group through a 
brainstorming session that created three lists; Challenges, 
Best Practice and Wants/Needs for the future. Also, a list 
of attendees including contact numbers was generated. 
This contact list was distributed to the group for those 
instructors who may want to consider networking with 
other trainers when setting up classes or when they find 
themselves in a challenging situation.

Overall, the day was very productive. The participants 
were re-energized with some new information and were 
able to connect with other nurses that are dealing with 
similar issues and concerns. The general consensus 
was that this form of training and networking was very 
valuable and needs to be provided on a regular basis.

The Health Science Technology Education division 
of WACTE puts together a 2-day program every year, 
generally during the second week of June. Information 
about this organization can be found at www.wacte.net. 
This division–known as WHSTE, is willing to continue to 
provide staff development and ongoing education to nurses 
and other healthcare professionals.

WyGEC is also willing to provide ongoing education 
to nurses and nursing assistants. They also have resources 
that could possibly provide curriculum materials to 
facilities and instructors. Their website is http://www.
uwyo.edu/geriatrics/

For more information, please contact Toni Decklever, 
RN at tonisrn@gmail.com or Deb Fleming, PhD, at 
DFleming@uwyo.edu

Nursing Assistant Instructors 
Gather Together!

district news

Jeanine Niemoller, District 12 President

District 12 has adopted a new plan of action to keep our 
members aware of what is going on at the state and national 
level. For the past 6 months Norma Wilkerson has been 
the point person to forward the legislative and national 
information to our members. We have positive feedback 
from members who appreciate this initiative. Elections were 
held and we have a new President Elect/Vice President. 
Rebecca Carron was elected to that office and Elizabeth 
Huffsmith is our new Secretary. The transfer of duties and 
powers will occur over the summer and District 12 members 
are looking forward to the 100th Anniversary celebration in 
Cheyenne. In preparation for that members are interviewing 
retired nurses in Albany County for their memories and 
words of wisdom for new nurses.

Laramie District 12
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The American Nurses Association (ANA) now offers its members free access to the 
Mosby Nursing Consult – ANA Edition.  
This comprehensive new online tool delivers an all in one integrated, user-friendly online 

application which offers:
•  50 evidence-based nursing monographs
•  Practice guidelines
•  Nearly 80 peer-reviewed clinical updates  
This new member benefit program is just another example of the tools available 
to you as a member that helps you be more successful in your career!

Only available in 
ANA Members Only

section

www.NursingWorld.org 

Access to Mosby Nursing Consult – ANA Edition is easy! 

Simply log into the Members Only section of NursingWorld.org (click on the 
“Members Only” link in the left hand column under ANA Member Center).  
Then click on the Mosby Nursing Consult link in the left hand column 
under “Just For Members”.

Join the Wyoming Nurses 
Association Today!

Application on page 15 or visit 
www.wyonurse.org
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The ANA Board of Directors 
appointed Tobi Lyon to the Dues 
Evaluation Task Force. Earlier in 
April the ANA Board of Directors 
created the Task Force to examine 
the future of the rebate program 
and to evaluate the overall 
membership/dues structures for 
opportunities that would support 
greater membership growth. The 
purpose of the Task Force is to: 

1. Review the efficacy of the 
rebate program to date and 
evaluate future options; 
Make recommendation to ANA BOD that addresses 
financial impact to ANA and CMAs by October 
2011. 

2. Examine current membership and related dues 
options for ANA and CMAs; determine need 
to revise/modify current structure to improve 
membership growth; and as needed, by October 2011 
recommend changes/modifications to ANA BOD in 
order to meet established deadlines for 2012 HOD, if 
warranted. 

The work of the Task Force is very important to the 
future of ANA and its CMAs. The Task Force is comprised 
of representatives from CMAs and the ANA Board of 
Directors. The group will convene monthly meetings in 
order to meet the deadlines set forth. Most meetings will 
be by conference call although two to three meetings will 
occur face to face at ANA’s headquarters in Silver Spring, 
Maryland.

aMerican nurses association

WNA Executive Director Tobi Lyon 
Appointed to the ANA Dues 

Evaluation Task Force

DUES EVALUATION TASK FORCE MEMBERS

Name Title/Organization

Cindy Balkstra (Chair) Board Member/ANA

Kim Armstrong Board Member/ANA

Karen Daley President/ANA

Cathy Duquette President/Rhode Island 
 Nurses Association

Tina Gerardi Chief Executive Officer/
 New York State Nurses 
 Association

Andrea Gregg Board Member-Constituent 
 Assembly Chair/ANA

Terri Haller Treasurer/ANA

Gingy Harshey-Meade Chief Executive Officer/
 Ohio Nurses Association

Judy Huntington Executive Director/
 Washington State Nurses 
 Association

Carolyn Krause President/Wisconsin Nurses 
 Association

Tobi Lyon Executive Director/
 Wyoming Nurses 
 Association

Susan Motley Executive Director/Virginia 
 Nurses Association

Susan Sportsman President/Texas Nurses 
 Association

Marla Weston Chief Executive Officer/
 ANA

President Obama 
Addresses ANA 

House of Delegates
Silver Spring, MD – The American Nurses Association 

was proud to welcome President Barack Obama as a guest 
speaker to its biennial House of Delegates. He spoke to 
an estimated crowd of more than 1,000 nurses and guests 
during the opening session.

“Nurses are the beating heart of our health care 
system,” the president commented. “It is because you 
know the system so well that you have become such fierce 
advocates for reform,” he noted as he thanked the nurses 
and the ANA for their staunch support during the health 
care debate. He remarked on ANA’s long commitment 
to health care reform, singling out Jo Eleanor Elliott of 
Colorado for her strong leadership; she was president of 
ANA when it became the first health care organization to 
support the creation of Medicare. 

The president recognized the need for more nurses and 
cited his administration for making “the largest investment 
in nursing and health care workforce in history.” The 
president also revealed a series of investments in the 
health care workforce, just announced by the Department 
of Health and Human Services. This new funding will 
serve to encourage registered nurses to attend school full 
time to become nurse practitioners. Additionally, the funds 
establish nurse-managed health clinics to increase access 
to care and assist in the training of nurse practitioners as 
primary care providers. 

As he finished his remarks, the president reiterated 
the remarkable dedication of nurses and expressed his 
administration’s goal to “elevate and value the work that 
you do,” adding “our mission must be to live up to the 
values that you uphold every day.” 

Tobi Lyon
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Issue: Continued efforts by the Christian Science 
community to amend state nurse practice acts recognizing 
the title, “Christian Science Nurse”.

Background:
Title “Nurse” Protection

The intent of restricting use of the title “nurse” is to 
protect the public from individuals who are not licensed 
nurses, yet deceitfully lead the public to believe they are 
and able to provide services that only nurses are qualified 
to provide. A solution is to enact legislation amending the 
state nurse practice act. Nurse practice acts describe entry 
requirements, practice standards and codes of conduct 
with the intent of protecting the public against unethical, 
unscrupulous and incompetent practitioners. The regulation 
of nurses offers some assurance to the public that a nurse 
is competent to provide services in an effective and safe 
way. Restricting use of the title “nurse” to those who have 
satisfied the licensure requirements ensures protection the 
public deserves.

About Christian Science “Nurses”
Christian Science “nurses” provide non-medical 

physical care for anyone relying on Christian Science 
faith for healing. This care includes bathing, dressing 
wounds, assistance with mobility and feeding. Christian 
Science “nurses” do not administer drugs or provide any 
sort of physical therapy or other medical treatment. There 
is no standardized training for the practice of Christian 
Science nursing. Preparation includes coursework provided 
by Christian Science nursing organizations, one-to-one 
training from an experienced Christian Science “nurse”, 
and/or experience with facility or private-duty Christian 
Science nursing. Christian Science nurses charge for the 
treatment they provide; setting individual rates

Christian Science “nurses” work with Christian Science 
practitioners. 

About Christian Science Practitioners
Christian Science “practitioners” are spiritual leaders, 

individuals who are self-employed and have completed a 
course in spiritual healing given by an authorized teacher 
of Christian Science, and who devote themselves full time 
to helping and healing others through prayer. 

The practitioners do not offer health counseling, 
diagnosis, prognosis, or any physical manipulation. When 
Christian Scientists speak of “treatment,” they are talking 
about a specific kind of prayer that heals.

Christian Science practitioners charge for the treatment 
they provide; with each practitioner setting individual 
rates. Christian Science practitioners do not operate 
directly out of the church, leaders say, but are screened 
through an application and discipline process set forth by 
the Christian Science Journal.

The scientific method is not a part of Christian Science 
beliefs, so a Christian Scientist’s first choice is to rely 
on prayer for healing, and in most cases, this means that 
a medical remedy is unnecessary. There is no biblical or 
church mandate to forgo medical intervention. If someone 
chooses medicine, a Christian Science practitioner 
removes themselves from their care. 

Third Party Payment Recognition 
Some insurance carriers recognize religious nonmedical 

care or the religious method of healing furnished under 
established religious tenets that prohibit conventional or 
unconventional medical care. 

At least fourteen states have provisions in their State 
employee health insurance plans that provide for coverage 
for religious nonmedical care and treatment, as well as 
recognition for purposes of certain provisions of the 
Internal Revenue Code that authorize the establishment 
of Health Savings Accounts. For income tax purposes, 
Christian Science treatment and care have been interpreted 
as deductible Section 213(d) medical expenses.

Nursing facilities affiliated with the Boston-based First 
Church of Christ, Scientist have been receiving Medicare 
money since the Medicare program began in 1965. In 
1999, a Washington Post column reported that as much as 
8 million in Medicare dollars was spent for services for 
851 patients at 22 Christian Science facilities in one year 
for treatment.  

Challenges 
A federal lawsuit questioning Medicare payments for 

such treatment was filed in 1996 by Children’s Healthcare 
Is a Legal Duty (CHILD), an Iowa-based advocacy group 
headed by a former Christian Scientist, Rita Swan, whose 
infant son died of untreated meningitis. In August of 
that year, a judge agreed with CHILD and overturned 
the original Medicare law because it gave the Christian 
Science church a role in designating whether a facility was 
eligible for the benefits. 

After that decision, Attorney General Janet Reno 
withdrew Justice Department lawyers from defending 
the Christian Science payments because she said it was 
improper for Medicare to pay for nonmedical services. 
Legal experts say the attorney general rarely withdraws 
from a case defending a law passed by Congress. 

The following spring, Senators Kennedy (D- 
Massachusetts) and Orrin G. Hatch (R-Utah) collaborated 
on an amendment to the Balanced Budget Act of 1997 that 
restored the payments. 

The new wording dropped any mention of the Christian 
Science church and instead created a new category of 
health care facility: the “religious nonmedical health care 
institution.” References to Christian Science were stripped 

Protection of Title “Nurse”
Brief and Talking Points

aMerican nurses association

so the law would not be limited to that group, but so far, 
no other religious group has established such a nursing 
facility. 

Talking Points 
1. The role of the Christian Science “nurse” is 

distinctly different than that of a licensed nurse by 
definition and education. 

 Nursing is the protection, promotion, and optimization 
of health and abilities, prevention of illness and 
injury, alleviation of suffering through the diagnosis 
and treatment of human response, and advocacy in 
the care of individuals, families, communities, and 
populations. (ANA 2003)

 Nursing encompasses autonomous and collaborative 
care of individuals of all ages, families, groups and 
communities, sick or well and in all settings. Nursing 
includes the promotion of health, prevention of 
illness, and the care of ill, disabled and dying people. 
Advocacy, promotion of a safe environment, research, 
participation in shaping health policy and in patient 
and health systems management, and education are 
also key nursing roles. (ICN 2010) 

 All registered nurses are educated in the art and 
science of nursing, fulfilling minimum educational 
requirements for eligibility to taken the national 
licensing exam. Christian Science rejects the scientific 
method. 

 Like other professions nurses are self regulated as well 
as subject to professional and legal regulation. This is 
a protection for the public.

2. The title Christian Science “nurse” is misleading to 
the public and unnecessary since nursing care may 
only be administered to members of the Christian 
Science religious community. 

3. Securing title recognition of Christian Science 
“nurse” is unnecessary as religious exemptions in 
state nurse practice acts authorize members of the 
church to provide “nursing care” to members of 
their religious community. 

4. Amendment of the First Church of Christ, Scientist 
bylaws, removing reference to the Christian Science 
“nurse” would resolve the issue. 

More about title “nurse” protection can be found at 
h t t p: / / w w w.nurs ing world .org / Main MenuCategor ies /
ANAPoliticalPower/State/StateLegislativeAgenda/TitleNurse_1.
aspx (June, 2010)
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ANA delegates elect officers, board members and other 
leaders at 2010 House of Delegates Meeting 

SILVER SPRING, MD–
Delegates of the American 
Nurses Association (ANA), 
elected Karen Daley, PhD, 
MPH, RN, FAAN, of Boston, 
Massachusetts, to serve a two-
year term as president of ANA, 
the nation’s leading professional 
nursing organization representing 
the interests of the nation’s 3.1 
million registered nurses. Daley 
and other nurse leaders were 
elected during the ANA House 
of Delegates biennial meeting, 
which was held June 16-19 in Washington, D.C.

President Daley is a past president of the Massachusetts 
Association of Registered Nurses (MARN) and a past 
president of the Massachusetts Nurses Association and 
Massachusetts Center for Nursing.  She served as a 
member of ANA’s Board of Directors (2008-2010) and as 
a director of the American Nurses Credentialing Center 
(ANCC). 

Looking to the future, President Daley called for 
nurse delegates to move forward with a newly energized 
commitment to the work of nursing. “We have exciting and 
challenging work ahead,” said Daley. “As an association 
and profession, we must draw on the strength of our 
values–for the challenges that we face may have changed, 
but the things that we believe in do not.”

President Daley holds a diploma in nursing from 
Catherine Laboure School of Nursing, a bachelor’s of 
science in nursing from Curry College, a master’s of public 
health from Boston University School of Public Health, 
and a master’s in science from Boston College. In addition, 
she earned a doctoral degree from Boston College.

President Daley spent her nursing career as a front-
line caregiver and staff nurse at Brigham and Women’s 
Hospital in Boston where she began her career in 1973; 
she served as a senior staff nurse in Brigham and Women’s 
emergency department until January 1999. Since that 

time, while continuing her role as a state association 
president, she became actively engaged as an advocate 
for legislation to mandate use of safer needle devices 
in health care practice settings. Daley was among those 
invited to the Oval Office to witness President Clinton 
sign the “Needlestick Safety Prevention Act,” into law 
on Nov. 6, 2000, legislation advocated for by ANA. In 
addition, she has been recognized with numerous awards 
for her outstanding leadership and excellence in practice. 
In 2006, Daley was recognized as a living nursing legend 
by the Massachusetts Association of Registered Nurses, 
and was inducted as a fellow into the American Academy 
of Nursing in recognition of the national and international 
impact of her needlestick injury prevention advocacy. 

Elected to serve two-year terms as officers of the board 
were Karen Ballard, MA, RN, FAAN, president of the 
New York State Nurses Association, elected as first vice-
president; Kim Armstrong, BSN, RNC, member of the 
Washington State Nurses Association, re-elected as second 
vice-president; Teresa Gene Stone, BSN, RNC, PRP, of the 
Oregon Nurses Association, elected as secretary; Teresa 
Haller, MSN, MBA, RN, NEA-BC, a member of the 
Virginia Nurses Association, elected as treasurer. 

The director-at-large board members elected include 
Cindy Balkstra, MS, RN, CNS-BC, a member of the 
Georgia Nurses Association and Jennifer Mensik, 
PhD, RN, NEA-BC, president of the Arizona Nurses 
Association. The director-at-large staff nurse members 
elected include Barbara Crane, RN, CCRN, of the New 
York State Nurses Association and Rose Marie Martin, 
BSN, RN, OCN, of the Ohio Nurses Association. Elected 
as the director-at-large, recent graduate, a new position on 
the board, is Jennifer Davis, BSN, RN, a member of the 
Ohio Nurses Association. Elizabeth Dietz, EdD, RN, CS-
NP, a member of ANA/California, was appointed by the 
new board to fill the seat vacated by Daley. 

Remaining on the ANA board until 2012 are Linda 
Gural, RN, CCRN, a member of the New Jersey State 
Nurses Association; Carrie Houser James, MSN, RN, 
CNA-BC, CCE, a member of the South Carolina Nurses 
Association; Florence Jones-Clarke, MS, RN, a member 
of the Virginia Nurses Association and Julie Shuff, RN, 
CCRN, a member of the Oregon Nurses Association. 

The American Nurses Association Elects Karen Daley
The following nurses were elected to serve two-year 

terms on the Congress on Nursing Practice and Economics:  
Barbara Chamberlain, PhD, MBA, APRN, CCRN; Gwen 
Davis, MN, RN, CDE; Robert Elliott, RN; Rhonda Ray 
Finnie, BSN, RN, CNOR, RNFA; Paula Gasser, MPH, 
RN; Nat’e Parker-Guyton, MSN, RN, NE-BC; Nancy 
Campbell-Heider, PhD, FNP, NP-C, CARN-AP; Kathryn 
Pecenka-Johnson, MN, BSN, RN; Lesly Kelly, PhD, RN; 
Eileen Kohlenberg, PhD, RN, NEA-BC; Eileen Letzeiser, 
MPH, RN; Jenna Sanders, BSN, RN, Karen Tomajan, MS, 
RNC, CNAA, Megan Williams, MSN, RN, FNP; and 
Cinda Zimmer, MSN, BSN, RN. 

Nurses elected to serve four-year terms on the Congress 
on Nursing Practice and Economics include: Connie Rae 
Barker, PhD, RN, FNP-C; Sharon Canariato, MSN, MBA, 
RN; Mary Catherine Cisco, BSN, RN; Kenya Haney, RN; 
Trinna Jones, MSN, RN;  Ronnette Langhorne, MS, RN; 
Deborah Martin, MSN, MBA, RN, NE-BC, FACHE; 
Shirley Fields McCoy, MS, RN, BC; Rosemary Mortimer, 
MS, 

MSEd, RN, CCBE; Maureen Nalle, PhD, RN; Patricia 
Pearce, PhD, MSN, MPH, RN, FNP-BC; Gayle Peterson, 
RN; Patricia Quigley, PhD, MPH, ARNP, CRRN, FAAN; 
Jamie Smith, MSN, RN, CCRN; Jennifer Tucker, MAN, 
RN; Sally Watkins, PhD, RN; and Rebecca Wheeler, MA, 
RN. 

Four nurses were elected to the Nominating Committee: 
Carla Lee, PhD, ARNP-BC, A/FNP/CNS, FAAN; Patricia 
Messmer, PhD, RN-BC, FAAN; Sandra Olanitori, MS, 
RN; and Nessan Salmon-Wilson MSN, RN. 

The ANA is the only full-service professional 
organization representing the interests of the nation’s 3.1 
million registered nurses through its constituent member 
nurses associations, its organizational affiliates, and its 
workforce advocacy affiliate, the Center for American 
Nurses. 

The ANA advances the nursing profession by fostering 
high standards of nursing practice, promoting the rights 
of nurses in the workplace, projecting a positive and 
realistic view of nursing, and by lobbying the Congress 
and regulatory agencies on health care issues affecting 
nurses and the public.

Karen Daley
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aMerican nurses association

Silver Spring–Nearly 600 elected registered nurse 
delegates to the American Nurses Association (ANA) 
convened June 16-19 at the biennial House of Delegates 
meeting in Washington, DC. Delegates passed several 
proposals designed to improve the nursing profession and 
advance the public’s health. 

With the problems of workforce abuse and harassment 
in health care escalating, even to the point of the Joint 
Commission weighing in, ANA has resolved to work to 
reduce violence and work toward healthy professional 
environments for all nurses. 

“Creating a safe working environment is essential 
for the delivery of quality care,” said newly elected 
ANA President Karen Daley, PhD, MPH, RN, FAAN. 
“Workforce abuse and violence take a significant toll, 
whether it’s the physical, emotional and mental effects, 
the lost productivity, or the impact on nurse recruitment 

and retention. ANA is dedicated to raising awareness of 
this problem, and working on solutions which include an 
emphasis on prevention and reporting.”

ANA’s House of Delegates also examined the issue 
of health care in America, addressing several issues that 
impact the public’s health: health care for undocumented 
immigrants and health literacy. Even with the historic 
passage of health reform legislation, an estimated 12 
million undocumented immigrants currently have 
no access to health care services. As undocumented 
immigrants delay or forgo necessary care, they pose 
a health risk to themselves and potentially the larger 
public. To address the issue, the ANA voted to reaffirm 
its long held position that health care is a basic human 
right, and as such the ANA will continue to advocate for 
the ability of documented and undocumented immigrants 
to gain access to health care. ANA further resolved to 
educate nurses about the wide-ranging social, economic 

ANA’s Delegates Take Action to Reduce Abuse in the Workplace
and political ramifications of undocumented immigrants’ 
lack of access to health care services.

Poor health literacy costs an estimated $73 billion 
dollars annually according to the Institute of Medicine. 
ANA resolved to promote initiatives that address health 
literacy problems and support nursing research that 
identifies evidence-based practices regarding optimum 
health literacy. 

Additionally, ANA delegates passed the following 
measures, many of which could have a significant impact 
on public health:

•	 ANA	 delegates	 voted	 to	 support	 legislation	 that	
reduces barriers to care by permitting advanced 
practice registered nurses (APRNs) to sign orders 
for home care services and supplies for Medicare 
patients as well as make changes to home health 
care plans. 

•	 Delegates	approved	a	resolution	to	support	research	
on single-use devices and the environmental impact 
of using single-use devices. Further, ANA supports 
ongoing research efforts to better understand the 
ethical issues associated with utilizing single-use 
reprocessed devices and advance best practices that 
maintain the safety of patients. 

•	 Delegates	passed	a	resolution	to	support	initiatives	
to facilitate the successful integration of new 
nurse graduates into the work environment and 
to partner with constituent member associations 
(CMAs) and other nursing organizations to develop 
and disseminate information about mentoring 
programs. 

ANA’s House of Delegates also passed a series of 
bylaws to strengthen the association as it continues its 
work on behalf of all nurses. 
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 *last name / first name / middle initial credentials/ social security #

 *street or po box # basic school of nursing/ home phone

 *city / state / zip graduation:  month / year work phone

 employer name *r. n. license # fax

 employer address / city / state / zip e-mail

 title / position major clinical, practice, or teaching area recruited by

MeMbership Categories
PLEASE CHECK ONE

❑ FULL ANA/WNA MEMBERSHIP
  RN employed full or part time 

❑ REDUCED 50% OF FULL ANA/WNA MEMBERSHIP DUES (NEW GRADUATES)
  RN who is unemployed
  - or - over 62 years of age & earning less than maximum allowed receiving Social Security benefits
  - or - enrolled in baccalaureate, masters or doctoral program, at least 20 credit hours per year
  - or - RN FIRST YEAR, WITHIN SIX (6) MONTHS AFTER GRADUATION

❑ REDUCED 25% OF FULL ANA/WNA MEMBERSHIP DUES (RETIRED)
  - RN who is over 62 years of age and unemployed
  - or - who is totally disabled

❑ WNA ONLY MEMBERSHIP
  RN employed full or part time 

payMent options

❑ FULL ANNUAL PAYMENT BY CHECK

❑ PAY BY ELECTRONIC DUES PAYMENT PLAN (EDPP)
Read, sign the authorization, and enclose a check for the first month’s payment (amount shown in bold 
above); one-twelfth (1/12) of your annual dues will be withdrawn from that checking account monthly, in 
addition to an annual $6.00 (50¢ per month) service fee (total is amount above). 
AUTHORIzATION: This authorizes ANA to withdraw 1/12 of my annual dues and any additional service 
fees from the checking account designated by the enclosed check for the first month’s payment. ANA is 
authorized to change the amount by giving the undersigned 30 days written notice. The undersigned may 
cancel this authorization upon receipt by ANA of written confirmation of termination 20 days prior to the 
deduction date as designated above. ANA will charge a $5.00 fee for return drafts.
SIGNATURE FOR EDPP AUTHORIzATION: _______________________________________________________

❑ PAY BY CREDIT CARD
 ___  Full annual payment—automatic annual credit card payment (automatic renewal)
 ___          Monthly payment from credit card
 ___  Full annual payment—one year only

 ______________________________________________  Visa/MasterCard     ___________________ Expiration date

Wyoming Association Membership Application
PMB 101, 2816 Dogwood Avenue • Gillette, WY 82718 • Phone: 1-800-795-6381

WNA Payment Schedule
 Annual Payment *EDPP Payroll
 Full  Deduction

WY #01 Cheyenne:
Member Full - $265.00 $22.58 $22.08
Reduced Full - $139.50 $12.13 $11.63
Special Full - $76.75 $6.90 $6.40

WY #02 Casper:
Member Full - $250.50 $21.38 $20.88
Reduced Full - $132.25 $11.52 $11.02
Special Full - $73.13 $6.59 $6.09

WY #03 Sheridan:
Member Full - $252.50 $21.54 $21.04
Reduced Full - $133.25 $11.60 $11.10
Special Full - $75.75 $6.81 $6.31

WY #06 Rock Springs:
Member Full - $251.00 $21.42 $20.92
Reduced Full - $132.50 $11.54 $11.04
Special Full - $73.25 $6.60 $6.10

WY #10 Gillette:
WY#15 Torrington:
Member Full - $255.00 $21.75 $21.25
Reduced Full - $134.50 $11.71 $11.21
Special Full - $74.25 $6.69 $6.19

WY #12 Laramie:
Member Full - $280.00 $23.83 $23.33
Reduced Full - $147.00 $12.75 $12.25
Special Full - $80.50 $7.21 $6.71

WY #17 Evanston/Kemmerer:
Member Full - $250.00 $21.33 $20.83
Reduced Full - $134.50 $11.71 $11.21
Special Full - $76.75 $6.90 $6.40

WY #16 Cody/Powell
WY #50 Undistricted:
Member Full - $245.00 $20.92 $20.42
Reduced Full - $129.50 $10.13 $9.63
Special Full - $71.75 $5.31 $4.81

WNA Only State Membership
Member Full—$175 $15.08 $14.58

* Includes a $0.50 service charge
Electronic direct payment plan

Make Check Payable to: American Nurses Association
Send Check & Application to:
Wyoming Nurses Association

PMB 101
2816 Dogwood Avenue

Gillette, WY 82718
Phone: 1-800-795-6381

Welcome 
New WNA Members

District 1
Christina Warren, Cheyenne

District 2
Linda Cole, Douglas
Connie Jacobson, Casper

District 6
Louanna Bradley, Green River

District 10
Stacy Hansen, Gillette
Heather Wendelboe, Gillette

District 12
Cole Assay, Laramie

District 16
Laura Farnworth, Cody
Bobbie Jenks, Powell
Kathy Mahieu, Cody
Rani Riley, Powell
Lacey Smith, Cody

District 50
Vickie Winney, Douglas


